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PREFACE TO THE THIRTEENTH EDITION 


It is with great pleasure that I place before the readers the 
thirteenth edition of this popular publication. As usual I have 
completely revised and made the work up to date in respect of 
Central amendments to the Acts and Rules. All latest notifica¬ 
tions of the Central Gk)vernment which are equally important 
have also been included. 

Since the Central Acts are also .fleeted in their local 
application by the State Amendments, all such amendments 
have been given under the relevant sections of the affected 
statutes and made up to date. I have, wherever feasible, also 
noted the State notifications affecting enforcement of the 
different provisions in such States. 

Of equal importance is the interpretation placed by the 
Courts on the statute law. I have therefore, in brief, given notes 
from important High Court and Supreme Court decisions with 
their citations. This feature, I hope, will further add to the 
utility of this publication. 

There has been substantial increase in the number of pages 
in this new edition, which, with the tremendous rise in the cost 
of paper and printing, has regrettably led to an increase in the 
price. 

I am greatly enthused by the appreciation given by my 
readers. I am sure they would find this edition equally useful 
and dependent. I welcome all suggestions for further improve¬ 
ment of this book. 


:4 ‘ 


April 1, 1980 


P. L. Malik 
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INDUSTRIAL LAW 

SUPPLEMENT 

APPRENTICES ACT, 1961 
(/) Amendments to Rules 

Ministry of Labour (Directorate General of Employment and IVaining), Noti. No. 
G.S.R. 51, dated December 22, 1980, published in the Gazette of India, Part II, Section 3 
(i), dated lOlh January, 1981, pp. 102-03 [No. DGET‘2I1180-AP (m)] 

In exercise of the powers conferred by sub-section (i) of Section 37 of 
the Apprentices Act, 1961 (52 of 1961) and after consulting the Central 
Apprenticeship Council, the Central Government hereby makes the following 
rules further to amend the Apprenticeship Rules, 1962, namely : — 

1. (1) These rules may be called the Apprenticeship (Amendment) 

Rules, 1980. 

(2) They shall come into force on the date of their publication in tlie 
Official Gazette. 

2. In the Apprenticeship Rules, 1962:— 

(i) in lub-rule (1) of Rule 5 — 

(a) under the heading “Group No. 7—Precision machining 
trades group^^ after item 1 and the entries relating thereto, 
the following item and entries shall be inserted^ namely :— 

“2, Plastic mould maker 833.40 

901.30 Four years 

(5) under the heading “Group No. 10-Heat engine trades 
groups”, after item 5 and the entries relating thereto, the 
following item and entries shall be inserted^ namely :— 

“6. Driver-cum-6tter 843.50 

98G 55 Three years” ; 

(r) for the heading “Group No. 17-Mining trades group’’, 
after item 3 and the entries relating thereto, the following 
item and entries shall be inserted, namely :— 

“4. Mate (mines) 710.40 

715.90 Three years” ; 

{d) for the heading “Group No. 26-Item and steel trades 
group”, after item 4 and entries relating thereto, the 
following items and entries shall be inserted, namely :— 

“5. Steel melting hand 723.15^ 

723.20 y Two years. 

723.30 j 

“6. Mill hand 722.15^ 

722.25 y Two years'” ; 

722.35J 

(fi) in Schedule I of the Apprenticeship Rules, 1962, the following 
serial numbers and entries shall be inserted at the end, namely :— 
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‘^133. Steel melting hand 


“133. Mill hand 


134. Mate (mines) 

135. Drivcr-ciim-fiftter. 


136. Plastic mould maker 


Pass in Matricula¬ 
tion or its equiva¬ 
lent or the lOth 
[>“ class 10+2+3 sys- 
I tern with physics, 
I chemistry and 
J mathematics. 

Pass in Matricula- 

I 

I tion or its equiva- 
y lent or 10th class 
I under 10 + 2-f-3 
J systeni. 

(i) Essential : Pass 
in two stand¬ 
ards below 
Matriculation 
or passed the 
8th class exa¬ 
mination or 
its eqiiiva- 
h'lit. 

(n) Desirable : Pass 
in Matricula¬ 
tion or its 
<‘(jnivalent or 
the iOlh class 
pass under 
the 10 + 2 + 3 
systems, 

{iii) Medical fitness : 
Should satisfy 
medical fitness 
rec|uireinents 
specified by 
the transport 
licensing au¬ 
thority. 

(/) Essential : Pass 
in Matricula¬ 
tion with 
Science and 
mathematics 
or its equiva¬ 
lent or 10th 
class under 
10+2+3 sys¬ 
tem. 

{ii) Desirable : Pass 
in Pre-Univer¬ 
sity course 
with science 
and mathe- 
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matics or its 
equivalent un¬ 
der 10+2 + 3 
system/-' 


{2) Notifications 

Ministry of Labour, Noli. No. G.S.R. 271, dated February 18, 1981, published in the 
Ga/cttc of India, Part II, Section 3(i), dated 7th March, 1981 p. 670 [VVb. DGET-2{2j75 — 
AP]. [C 

In exercise of the powers conferred by the clause(^) of Section 2 of the 
Apprentices Act, 1961 (52 of 1961), and after consultation with the Central 
Apprenticeship Council, the Central Government hereby specifies the follow¬ 
ing trades or occupations or subject fields in engineering and technology as 
designated trades for the purposes of that Act, namely :— 

1. Knitting teclmology. 

2. Secretarial commercial practice. 

3. Interior decoration. 

4. Library science. 

5. Costumers design & dress making/Garment technology. 

6. Fine art/Sculpture/Commercial art. 


CINE WORKERS WELFARE FUND ACT, 1981^ 


[No. 33 OF 1981J 


[nth September, 1981] 


CONTENTS 


1. Short title, extent and commencement 

2. Definitions 

3. Cine-workers Welfare Fund 

4. Application of Fund 

5. Advisory Committees 

6. Central Advisory Committee 

7. Power to co-opt. etc. 


8. Appointment of Welfare Commis¬ 
sioners, etc., and their powers 

9, Annual report of activities linauced 
under the Act 

10. Power to call for information 

11. Power to make rules 


An Act to provide for the financing of activities to promote the 
welfare of certain cine-workers 

Be it enacted by Parliament in the Thirty-second Year of the Republic 
of India as follows :— 


1. Short title, extent and commencement. —(1) This Act may be 

called the Cine-workers Welfare Fund Act, 1981. 

(2) It extends to the whole of India, 

(3) It shall come into force on such date as the Central Government 
may, by notification in the Official Gazette, appoint, 

2. Definitions. —In this Act, unless the context otherwise requires,— 

(a) ‘‘cinematograph filrn"^ has the same meaning as in the Cine¬ 
matograph Act, 1952 (37 of 1952); 

1. Received the assent of the President on September 17, 1981 and published in the 
Gaz, of India, Extra., Part II, Section i, dated I7th September, 1981, pp. 281-85. [C] 
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NOTES 

‘Cinematograph* includes any apparatus for the representation of moving pictures or 
series of pictures —Cinematograph Act, 1952, Section 2 (c), 

*Film* means a cinematograph film—Cinematograph Act, 1952, Section 2(dc)* 

(b) ‘‘Cine-worker^^ means an individual— 

(f) who has been employed, directly or through any contractor 
or in any other manner, in or in connection with the pro¬ 
duction of not less than five feature films to work as an 
artiste (including actor, musician or dancer) or to do any 
work, skilled, unskilled, manual, supervisory, technical, 
artistic or otherwise; and 

(ti) Whose remuneration with respect to such employment in or 
in connection with the production of each of any five fea¬ 
ture films, has not exceeded, where such remuneration has 
bt'cn by way of monthly wages, a sum of one thousand 
rupees pt^* month, and where such remuneration has been 
by way of a lump sum, a sum, of five thousand rupees ; 

(c) “feature film^^ means a full length cinematograph film pro¬ 
duced wholly or partly in India with a format and a story 
woven around a number of characters where the plot is revea¬ 
led mainly through dialogues and not wholly through narra¬ 
tion, animation or cartoon depiction and does not include an 
advertisement film; 

(rf) “Fund^" means the Cine-workers Fund formed under Sec¬ 
tion 3; 

(e) “prescribed^^ means prescribed by rules made under this 
Act; 

(/) ‘'producer'^, in relation to a feature film, means the person 
by whom arrangements necessary for the making of such film 
including the raising of finance and engaging cine-workers for 
such film making) are undertaken. 

3. Cine-workers Welfare Fund. —There shall be formed a Fund, to 
be called tlie Cine-workers Welfare Fund, and there shall be credited 
thereto— 

(a) such amounts as the'Central Government may, after due appro¬ 
priation made by Parliament by law in this behalf, provide from 
out of the proceeds of the duty of excise credited under Sec¬ 
tion 5 of the Cine-workers Welfare Cess Act, 1981, after deducting 
tliereform the cost of collection as determined by the Central 
Government under this Act; 

(b) any grants made to the Fund by the Central Government; 

(c) any money received as donations for the purposes of this Act; 

(d) any income from investment of the amounts in the Fund. 

4. Application of Fund. —(1) The Fund shall be applied by the 
Central Government to meet the expenditure incurred in connection with 
measures and facilities which, in the opinion of that Government, are 
necessary or expedient to promote the welfare of cine-workers; and, in 
particular,— 

(a) to defray thj cou of such welfare measures or facilities for the 
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benefit of cine-workers as may be decided by the Central Govern¬ 
ment ; 

(b) to provide assistance in the from of grants or loans to indigent 
cine-workers; 

(t) to sanction any money in aid of any scheme for the welfare of 
the cine-workers which is approved by the Central Gove rniuent; 

{d) to meet the allowances, if any, of the members of the Advisory 
Committees and the Central Advisory Committee constituted 
under Sections 5 and 6 respectively and the salaries and allow¬ 
ances, if any, of persons appointed under Section 8 ; 

(e) any other expenditure which the Central Government may direct 
to be defrayed from the Fund. 

(2) The Central Government shall have power to decide whether any 
particular expenditure is or is not debitabh' to the Fund, and its decision 
shall be final. 

5. Advisory Committees.—(1) The Central Government may consti¬ 
tute as many Advisory Committees as it thinks fit to advise the Central 
Government on such matters arising out of the administration of this Act as 
may be referred to it by that Government, including matters relating to the 
application of the Fund. 

(2) Each Advisory Committee shall consist of such number of jx'rsons 
as may be appointed to it by the Central Government and the members .^hall 
be chosen in such manner as may be prescribed : 

Provided that each Advisory Committee shall include an equal number 
of members representing the Government, the cine-workers and the pro¬ 
ducers. 

(3) The Chairman of each Advisory Committee shall be appointed by 
the Central Government. 

(4) The Central Government shall publish in the Official Gazettt' the 
names of the members of every Advisory Committee. 

6. Central Advisory Committee. —(i) The Central Government 
may constitute a Central Advisory Committee to co-ordinate the work of 
the Advisory Committees constituted under Section 5 and to advise the 
Central Government on any matter arising out of the administration of this 
Act. 


(2) The Central Advisory Committee shall consist of eleven members 
appointed by the Central Government and the members shall be chosen in 
such manner as may be prescribed : 

Provided that the Central Advisory Committee shall include at least 
three members representing the Government, the cine-workers and the |)ro- 
ducers. 

(3) The Chairman of the Central Advisory Goinmittee shall l)e appoin¬ 
ted by the Central Government. 

(4) The Central Government shall publish in the Official Gazette the 
names of the members of the Central Advisory Committee. 
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7. Power to co-opt. etc. —(1) An Advisory Committee or the Central 
Advisory Committee may, at any time and for such period as it thinks fit, 
co-opt any person or persons to the Advisory Committee. 

(2) A person co-opted under sub-section (I) shall exercise all the 
powers and functions of a member under this Act but shall not be entitled 
to vote. 

(3) An Advis(jry Committee or the Central Advisory Committee may, if 
it considers it necessary or expcdii iit so to do, invite any person to attend its 
meeting and when such person attends any meeting, he shall not b(^ entitled 
to vote the real. 

8. Appointment of Welfare Commissioners, etc. and their 
powers. —(1) I’lie Ci'iitral Government may appoint as many Welfare 
CoinmissioiKIS, Welfare Administrators, Inspector^ and such other otlic«'i s 
and stair as it lliinks ii-eccssary for tiie purposes of this Act and lh<‘ Cine- 
workers Welfare Cess Act, ]9dl. 

(2) The Central Govin'imieut may, by general or special orth'r, direct 
a Welfare Comniissi(Hjer to appoint such sLilf iis is considered necessaiy 
for the purposes of this Act and the Cine-workers Wdfare Cess Act, 1981. 

(3) Every person appoiiiU'd under this section shall hr dc'cined to bo 
a public servant within the meaning of Section 21 of the Indian Penal Code 
(45 of 1980), 

(4) Any Welfare Commissioner may,— 

(fl) with such assistance, if any, as he imry think iil, emer, at any 
reasonable time, any place which he (onsiders it necessary to 
(alter for carrying out thf.' puipos( s oi' this Ac t and the Cane- 
work(.rs Welfare Cess Act, 1981 ; 

{b) do within such plac<; aiiythiug necessary for the proper dis¬ 
charge of Ins duties ; and 

(c) exercise such other powers as may be prescribed. 

9. Annual report of activities financed under the Act. —The 

Central Govenimcru shall, as soon as may be, after the (‘iid of each financial 
year, cause to be published in the Ohiciai Gazette, a report giving an account 
of the activities huanced und(n this Act during the iinancial year, together 
with a statement of ac counts. 

10. Power to call for information.— I'hr CeiUrai Government may 
require a producer to furnish, for the purposes of this Act, such statistical 
and other information in such form and within such period as may be 
prescribed. 

11. Power to make rules.— (1) The Central Government may, by 
notification in the Ollicial Gazette, make rules for carrying out the provisions 
of this Act. 

(2) in panicailar and without prejudice to tlie generality of the fore¬ 
going power, such rules may provide for— 

(a) the manner in which the Fund may be applied for the mea¬ 
sures and facilities specified in sub-section (1) of Section 4; 
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{b) the conditions governing the grant of any loan under (iaiise 
(b) of snb-seclion (1) of Section 4; 

(^:) the composition of the Advisory Coiiunittees and the Cfintral 
Advisory ConnnitU‘e coristitutcd under Sc'clioiLs 5 and 
(3 respectively, llu‘ manner in which the Tnembers thereof shall 
l)e chosen, the term of office of such menibers, the allowances, 
if any, payable to them, and the juamiei in which the Advisory 
Cornmitt(.‘es and tlu* Central Advisory Committee shall condiu l 
their linsiness. 

{d) the recruitirumt, conditions of service and the duties of all 
persons appointed under Section 8 ; 

(e) the powers that may b(‘ exercised \yy a Welfare Gommissioiier, 
a Welfan' Administrator and an lusp^a'ior a{)pointcd under 
Section B : 

(/) the furnishing to the Central Government ]>)' a pioducf'r «)f 
such statistical and other information as may be reejuired lo be 
furnished under Section 10; 

(g) the form in which and the period within which the statistical 
and otlna- informations aix* to be furnislned under clause (/;. 

(h) any other matter wliich has to be, or may be, prescril>ed i)y rules 
under tliis Act. 

(3) In making any rule under clause (/) oi clause orsub-sveuon 
(2), the (auitral Government may direct that a Invach thereof shall be 
punishable with fine which may extend to two thousand rupees. 

(4) Every rule made under this srctiun shall be laid, as soon as may 
be after it is made, before each House of Parliannmt, while it is in ses^^iun, 
for a total period of thirty days which may j.)e comprised in one session 
or in two or more siicc(\ssive sessions, and if, before the expiry of the 
session immediately following ihe session or the successive sessions nfore- 
said, both Houses agree in making any modification in the rule or both 
Houses agree that the rule should not Ix' made, the rub" shall th^ reafter 
have (41ect only in such modified form or *oe of no effect, as ihv case imiy 
b(*; so, however, that any such modification or aiinuluK'iU shall l)e without 
prejudice to the* validity of anything previously done' under that rule. 

EMPLOYEES’ PROVIDENT FUNDS AND MIS- 
CELLANEOUS PROVISIONS ACT, 1952 

(i) Amendments lo Employees^ Provident Funds Scheme^ 1952 

( 1 ) 

Notification No, G.S,R. 496(E), dated 27th August, 1981 

In exercise of the power? conferred by Section 5, read with sub-section (U of Section 7 
of the Employees* Provident Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952), 
the Central Government hereby makes the following Schemes further to amend the Em¬ 
ployees* Provident Funds Scheme, 1952, namely 

1. (1) This scheme may be called the Employees" Provident Funds 

(Third Amendment) Scheme, 1981. 
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(2) It shall comi' into force on the date of its publication in the Official 
Gazette. 

2. In the Employees^ Provident Funds Scheme, 1952, in Para¬ 
graph 68J 

(1) in clause (r) of sub-paragraph (1), for the words, ‘Paralysis or 
Cancer^ the words, ‘paralysis, cancer, mental derangement or 
heart ailment'', shall be substituted ; 

(2) in clause {b) of sub-paragraph (2), the following wwds shall b(‘ 
added at the end, namely : ‘or a registered medical practitioner, 
or in the case* of mental derangement or heart ailment a specialist, 
certifies that the member is suffering from T. B., leprosy, para¬ 
lysis, cancer, mental derangement or heart ailment.’ 

(3) in clause {b) of sub-paragraph (3) foi* thf^ words ‘paralysis or 
cancer^ the words ‘paralysis, cancer, mental derangenu'ut or heart 
ailment^ shall be substituted ; 

(4) in sub-paragraph (4) after the words ‘basic wages" the wx)rds 
‘and dearness allowance" shall ]:)e inserted ; 

(5) Sub-paragraph (5) shall be deleted; and 

(6) in sub-paragraph (6) after the word ‘Commissioner' the words, 
‘or, where so authorised by the Commissioner any officer sub¬ 
ordinate to him" shall be inserted ; 

3. In Paragraph 68K :— 

(1) for the existing sub-paragraph (1), tlie following sub-paragraph shall 
be substituted ; namely : 

(1) The Commissioner or wdiere so authorised by the Commissioner 
an officer subordinate to him may on an application from a mem¬ 
ber, authorise payment to him or her of a non-refundable 
advance from his or her provident fund account not exceeding 
fifty per cent of his or her own share of contribution with interest 
thereon, standing to his or her credit in the Fund, on th(' date of 
such authorisation, for his or her own marriage the marriage of 
his or her daughter, sun, sister or brother or for the post-matricu¬ 
lation education of his or her son or daughter." 

(2) In clause {b) of sub-paragraph (2), for the words ‘his total con¬ 
tributions" the words ‘his own share of contributions" shall be 
substituted. 

(3) for the existing sub-paragraph (4) and the proviso thereunder, the 
following sub-paragraph shall be substituted : — 

‘(4) If the Commissioner, or where so authorised by the Com¬ 
missioner and officer subordinate to him, is satisfied that the 
advance granted under this paragraph has been utilised for 
a purpose other than that for which it was granted, or that 
the conditions of advance have not been fulfilled within a 
reasonable time, the Commssioner, or where so authorised 
by the Commissioner an officier subordinate to him, shall 
forthwith take steps to recover the amount due with penal 
interest, thereon at the rate of 2 per cent per annum above 
the rate of interst, which mi|y be determined by the Central 
Government in consultation with the Central Board under 
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Paragraph 60 of the scheme from the wages of the member 
in such number of instalments as the Commissioner, or 
where so authorised by the Commissioner, an officer sub¬ 
ordinate to him may deter mine. For the purpose of such 
recovery, the Commissioner or where so authorised by the 
Commissioner an officer subordinate to him may direct the 
employer to deduct each such instalment from the wages of the 
member and on the receipt of such direction the employer 
shall deduct accordingly. The amount so deducted shall be 
remitted by the employer to the Commissioner or where so 
authorised by the Commissioner, an officer subordinance to 
him, within such time and in such manner as may be 
specified in this direction. The amount refunded excluding 
lh(i penal interest shall be credited to the account of the 
member in the Fund, and the amount of penal interest shall 
l>e credited to the Interest Suspense Account.^ 

4. In Paragraph 68L ;— 

(1) in sub-paragraph (1) after the words. ‘The Commissioner^ the 
words ‘or where so authorised by the Commissioner, any Officer 
subordinate to him^, shall be inserted, 

5. In Paragraph 69 :— 

(1) in clause [e) of sub-paragraph (1) for the words ‘six months^ the 
word ‘two months^ shall be substituted \ 

(2) in clause (6) of sub-paragraph (2) for the words ‘six months ^ the 
words ‘two months^ shall be substituted ; 

(3) the proviso under clause {b) of sub-paragraph (2) shall be 
deleted. 

( 2 ) 

Notification No. G.S.R. 507(E), dated 5th September, 1981 

In exercise of the powers conferred by Section 5 read with sub-section (1) of Section 7 
of the Employees* Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), the 
Central Government hereby makes the following Scheme further to amend the Employees’ 
Provident Funds Scheme, 1952, namely :— 

1. (1) This Scheme may be called the Employees^ Provident Funds 
(Fourth Amendment) Scheme, J981. 

(2) It shall come into force on the date of its publication in the Official 
Gazette. 

2. In the Employees^ Provident Funds Scheme, 1952, the following 
paragraph shall be inserted after paragraph 68B, namely :— 

“68-BB Advance from the Fund for repayment of loans in special 
cases. 

(l)(a) The Commissioner, or where so authorised by the Com¬ 
missioner, any officer subordinate to him, may on an application from a 
member, sanction from the amount standing to the credit of the member 
in the Fund, an advance for the repayment, wholly or partly, of any 
outstanding principal and interest of a loan obtained from a State 



10 


INDUSTRIAI. LAW 


Government. Co-operalive Society, Housing Board, Municipal Cor¬ 
poration or a body similar to the Delhi Development Authority solely 
for the purposes specified in sub-paragraph (/) of the Paragraph 68-B. 

{b) llie amount ol advance shall not exce(‘d the member’s ))asic 
wages and d(\iraess allowance for twenty four months or his own shai r 
of contributions together with th(‘ employer’s share of contril)utions, 
with inlt'rest tlien'on, in the member’s account in the h’und or the 
amount of outstanding principal and inlert^sl of the said loan, whichevei 
is least. 

(2) No advance shall be sanctioned under tins paragraph unless — 

[a) the member has completed fifteen y(‘ars' membership of thi* 
f und, and 

(/>) the member’s own share of contributions, wiiii iiitert'st thereon, 
in the amount standing to his credit in the Fund, is one thousand 
rupees or inoia*; and 

{c) tile member produces a cenificate or siicii other documents, as 
may be prescribed by tie' Commissioner, or where so authorised by the 
Commissioner, any oilicer suiiordinate to him, from sucli agency, indi¬ 
cating tile particulars of the members, llu‘ loan granted, tin* outstanding 
principal and interr-st of tlie loan and such other particulars as may bf* 
required. 

(3) I'lic jxiynreit of th(‘ advanc*‘ iindia tins paragrajfii sh.ill bc' 
made direct to sucli agency on reccijit of an authorisation from the 
member in such manner as may b(‘ specified by tin* Commissioner, or 
wliert' so authorised liy the Conirnis^ioner, any officer subordinate to 
him, and in no event the payment shall be made to the member. ’'’ 

(‘^) 

Xotification .Are G. S, R. 549{E) dated 3rd Oi tober, 19HL 

In exercise of the powers conferred by Section 3, read with 5nb-section (1) i>f Section 7 of 
the Employees’ riovidcnt Funds iind Miscellaneous Provisions Act, 1932 (19 of 1952), the 
Central Government hereby makes the following Scheme further to amend Employees* 
Provident Funds Scheme, 1952, namely:— 

1. (1) This scheme may be called the Employees’Provident Funds 
(Fifth Anicndmcnt) Scheme, 1981. 

(2) It sliall come into force on the date of its publication in (he Official 
Gazette. 

2. In the Employees’ Provid(‘nl Funds Scheme, 1952, 

(1) for the existing paragraph 68B, the following paragraph shall be 
substituted ;— 

'‘68B Advance from the Fund for the purchase of a dwelling 
house/flat or for the construction of a dwelling house including 
the acquisition of a suitable site for the purpose; 

(1) The Commissioner, or where so autliorised by the Commissioner, 
any officer subordinate to liim may on an application from a member in 
such form as may be piescril>ed and subject to the conditions prescribed in 
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this paragrapli sauctioii from the amount standiug t:o the credit of the 
member in the Fund, an advance— 

(a) for purchasing a dwelling house/flat, including a flat in a buildino 
owned jointly with others (out-right or on liire purchase basis), 
or for constructing dwelling house including the acquisition of a 
suitable site for the purpose* from the Central Govt'rnincnt, the 
Slat(' Governnient, a cooperative society, an institution, a trust, 
a local body or a Housing Finance Corporal ion (hereinafter 
ref(Trcd to as llie agency/agenci(‘s) ; 

OR 

{h) for purchasing a dwelling siu* for the purpose of construction of 
a dwelling house oi’ a le.idy-built dwelling house/flat from any 
individual provided th.' saicl hnuse/llat to be purchased is new 
and unlix^cd oru*; 

OR 

(r) for the construct i(.)n of a dwelling house on a si if* (jwned by the 
member or the s])Ouse of ilie member or jointly by the nieinber 
and lh(' spous(:‘ or for coiiipletiiig/continuing the construction of 
a dwelling house already commenced by tin* member or tfie 
spouse, on such site. 

Explanation!: In this paragraph, the (Expression, 'cooperative society' 
means a soci(‘ty registered or deemed to be registen*d under the Coopraiiva* 
Sr)cielies Act, 1912 (2 of 1912) (»r under any other law fo}’ the time Ixang 
in force in any State relating to co-operative soci(*iies» 

Explanation 2: In this paragraph, the fact of a new and unlived in 
house/llat sliall be determined witii r(‘fercnce to tin* certificates relating to 
the number and dale of approval <.*f the building plan, the date of 
commencement and completion of the house/flat, and the tax bills and 
receipts issued by the appropriate atithoriti(‘s, and wher^'ver necessary, by 
iK'ighbourliood enquired. 

(2) The amount of advance shall not exceed the im'mber's Ijasic wages 
and deariKEss allowance for twenty four months or the member's own share 
of contributions, tog(*tlier with that amouiit of the employer's share of 
contributions admissible under sub-paragraph (3) of paragraph 69, had the 
member been allowed to withdraw his accaimulations on the date of 
authorisation of payment with int(‘rest thereon or tin* actual cost towards 
the acquisition of the dwe lling site or the puachase of the dwelling house/flat 
or the construction of the dwelling house, whichever is the least. 

(3) (a) No advance under this paragraph shall be granted unless : 

(i) the member has completed five years, membership of the 
Fund; 

(li) the member's own share of contributions with interest thereon 
in the amount standing to his credit in the Fund is not less than 
one thousand rupees; 

(m) the dwelling site or the dwelling house/flat or the house under 
construction is free from encumbrances : 

Provided4;hat where a dwelling site or a dwelling house/flat is mortgaged 
to any of the agencies, referred to in clause {a) of sub-paragraph (1), solely 
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for having obtained funds for the purchase of a dwelling house/flat or for 
the construction of a dwelling house including the requisition of a suitable 
site for the purpose, such a dwelling site or a dwelling house/flat as the case 
may be shall not be deemed to be an encumbered property : 

Provided further that a land acquired on a perpetual lease or on lease 
for a period of not less than 30 years for constructing a dwelling house/flat, 
or a house/flat built on such a leased land, shall also not be deemed to be 
an encumbered property- 

Provided also that where the site of the dwelling house/flat is held in 
the name of any ageney, referred to in clause (a) of sub-paragraph (1) and 
the allottee is precluded from transferring or otherwise disposing of, the 
house/llat, without the prior approval of such agency, the mere fact that 
the allottee does not have absolute right of ownership of the house/flat and 
the site is held in the name of the agency, shall not be a bar to the giving 
of an advance under clause (a) of sub-paragraph (i), if the other conditions 
mentioned in this paragraph are satisfied. 

(b) No advance shall be granted for purchasing a share in a joint 
property or for constructing a house on a site owned jointly except on a site 
owned jointly with the spouse. 

(4) Subject to the limitation prescribed in sub-paragraph (2)— 

(a) where the advance is for the purchase of a dwelling house/flat 
or a dwelling site from an agency reftTred to in clause (a) of 
sub-paragraph (1), the payment of advance shall not be made 
to the member but shall be made direct to the agency in one 
or more instriim(‘nts, as may be authorised by the member; 

{b) where the abvance is for the construction of a dwelling house, 
it may be sanctioned in such number of instalments as the 
Commissioner or where so authorised by the Commissioner, any 
officer, subordinate to him thinks fit. 

(c) where the advance is for the acquisition of a dwelling site for the 
purpose of construction of a dwelling house thereon from any 
individual or any agency, the amount shall be paid in not less 
than two equal instalments, the first instalment at the time of 
the acquisition of the dwelling site and the remaining at his 
request at the time of the construction of a dwelling house on 
such dwelling site. 

(5) Where an advance is sanctioned for the construction of a dwelling 
house, the construction shall commence within six months of the withdrawal 
of the first instalment and shall be completed within twelve months of the 
withdrawal of the final instalments. Where the advance is sanctioned for 
the purchase of a dwelling house/flat or for the acquisition of a dwelling 
site, the purchase or acquisition, as the case may be, shall be completed 
within six months of the withdrawal of the amount: 

Provided that this provision shall not be applicable in case of purchase 
of a dwelling house/flat or hire-purchase basis and in cases where a dwelling 
site is to be acquired or houses are to be constructed by a cooperative society 
on behalf of its members with a view to their allotment to the members. 

(6) Except in the cases specified in sub-paragraph (7), no further 
advance shall be admissible to a member under this paragraph. 
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(7) An additional advance upto six months^ basic wages and dearness 
allowance or the member^s own share of contributions with interest thereon, 
in the amount standing to his credit in the Fund, whichever is less, may be 
granted once and in one instalment only, for additions, substantial altera¬ 
tions or improvements necessary to the dwelling house owned by the member 
or by the spouse or jointly by the member and the spouse : 

Provided that the advance shall be admissible only after a period of five 
years from the date of completion of the dwelling house. 

(8) The member shall produce the title deed and such other documents 
as may be required for inspection which shall be returned to the member 
after the grant of advance. 

(9) {a) If the advance granted under this paragraph exceeds the amount 
actually spent for the purpose for which it was sanctioned, the excess amount 
shall be refunded by the member to the Fund in one lump sum within thirty 
days of the finalisation of the purchase, or the completion of the construction 
of, or necessary additions, alterations or improvements to a dwelling house, 
as the case may be. The amount so refunded shall be credited to the 
employers share of contributions in the member^s account in the Fund to 
the extent of advance granted out of the said share and the balance, if any, 
shall be credited to the member^s share of contributions in his account. 

(J) In the event of the member not having been allotted a dwelling 
site/dwelling house/flat, or in the event of the cancellation of an allotment 
made to the member and of the refund of the amount by the agency, referred 
to in clause (a) of sub-paragraph (1) or in the event of the member not 
being able to acquire the dwelling site or to purchase the dwelling house/flat 
from any individual or to construct the dwelling house, the member shall 
be liable to refund to the Fund in one lump sum and in such manner as 
may be specified by the Commissioner, or where so authorised by the 
Commissioner, any officer subordinate to him, the amount of advance 
remitted under this paragraph to him or, as the case may be, to the agency 
referred to in clause {a) of sul)-paragraph (1). 

The amount so refunded shall be credited to the employer’s share of 
contributions in the inernber^s account in the Fund, to the extent of advance 
granted out of the said share, and the balance if any shall be credited to the 
member^s own share of contributions in his account, 

(10) If the Commissioner, or where so authorised by the Commissioner, 
any officer subordinate to him is satisfied that the advance granted under this 
paragraph has been utilised for a purpose other than that for which it was 
granted or that the member refused to accept an allotment or to acquire a 
dwelling site or that the conditions of advances have not been fulfilled or 
that there is reasonable apprehension that they will not be fulfilled wholly or 
partly; or that the excess amount will not be refunded in terms of clause {a) 
of sub-paragraph (9) or that the amount remitted back to the member by 
any agency referred to in clause (a) of sub-paragraph (1), will not be 
refunded in terms of clause (i) of sub-paragraph (9), the Commissioner, or 
where so authorised by the Commissioner, any officer subordinate to him, 
shall forthwith take steps to recover the amount due with penal interest 
thereon at the rate of two per cent per annum from the wages of the member 
in such number of instalments as the Commissioner, or where so authorised 
by the Commissioner, any officer subordinate to him, may determine. For 
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the purpose of sucli recovery the Commissioner or where so authorised by 
the CommissioiK'r, any officer subordiiiaie to him may direct the employer 
to deduct such instalment from the wages of the member and on receipt of 
such direction, the employer shall deduct accordingly. The amount so 
deducted, shall be rtmiitted by the emi)loyt'r to the Commissioner, or where 
so authorised by the Commissioner, any oflic(‘r subordinate to him within 
such time and in such manner as may be sp('rifi(‘d in the din ctiorn The 
am(>uiit so reminded, I'xciutling the p-nal interest, shall l)e credited to tlie 
employer\s share of contributions in the member^ rnriount ii\ the Fund to the 
extent of advance granted out of ihe said share and the balance if any sliall 
be ci'edlted to the memb^T■^s own share of contributions in his account. 
'I’he amount of ])eicd s1n\ll h<'\vev(T, credited to the Interest 

Susp^ nse Aci'omit. 

(11) VVliere atty advance granted uiuler this paiagiaph has been misused 
by th(' m('m])-.‘r, no fm liner advanee sliali be granted to him under this para¬ 
graph within a period of tho'c years from the datt* of gram of the said 
advance or till ilie fn*i ri'covi'iy of th(‘ amount v>f the said advance, with 
penal interest thereon, wliicht'Ver is lattn ^’ 

(2) Tlu' existing j^aiagraph GIFC shall be d(‘lel('d ; 

(v3) for lh(' existing paragraph G^M), the following paragra})h shall be 
subsiitilled :— 

—Advance from the Fund to la* luni-refundable : Exce pt as 
othenvise provided the advances given under Paragraph GJIB and G8BB 
shall be non-r(‘fundable^''; 

(4) for tlie existing paragraph <.)8-E, tin' following paragraph shall bi‘ 
subsliiuird : - 

‘ GS-F. —Computation of p‘"‘riod of membership : In computing ilie period 
Ilf jneinbeisliip C)f the Fund of a nunxibei- under paragraphs G3B, GSBB 
and G8K, his total s(‘rvice ( xeiii^ive of periods of Ineaks undfo- tht' same 
employer or factory/establishment Ixfore this sclumie a{)plied to him, as 
well as the periods of his nn'inbership, whetlu'r of tie Ibmd or of private 
f>rovident fund of exempted faclori('s/establisljjneiits or as an employee 
exempted under paragraph 27 or 27A as: the case may Ix', irnmediattdy 
preceding lb<‘ current membership of the Fund, shall b(! included : 

Provided that the nn'mber has not severed his rnt'inbershif) by with¬ 
drawal of his provident fund during such period ” ; 

(5) Tlie existing paragraph 68F to G8GC shall be debated. 

( 2 ) Amendments to Employees’ Deposit Linked Insurance Scheme^ 1976 

Notification No.G.S.R 548{E) dated 3rd October, 1981. 

In exercise of the powers conferred by Section GC read with sub-section I of Section 7 
of the Employees* Provident Funds and Miscellaneous Providons Act, 1952 (19 of 1952), the 
Central Government hereby makes the following Scheme further to amend the Employees* 
Deposit Linked Insurance Scheme, 1976, namely:— 

1. This Scheme may be called the Employees^ Deposit Linked insu¬ 
rance (Amendment) Scheme, 1981. 

2. In the Employees^ Deposit Linked Insurance Scheme, 1976, for Para¬ 
graph 13, the following paragraph shall be substituted namely :— 
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‘‘15--Investment of moneys belonging^ to the Insunnice Fund— 

(I) All moneys belonging to or standing to the credit of the insurance 
Fund shall be kept in deposit with the Central Oovernrnent in the 
Public Account. 

(2) The Central Government shall allow interest at a rale not h ss than 
7-1 /2% per annum. 

(3) Amendment to Employees' Family Pension Scheme, 1971 

(0 

G. S. R. No. 25, dated December 26, 1979 

Iij rxrrcise of the powers conferred by Section 6-A, read with sub-secri<irj (I) of Sec¬ 
tion 7 of the Employees* Provident E'unds and Miscellaneous Provisions Act, 1952 (19 of 
1952), the Central Government hereby makes the followiDc: scheme further to ameiK) 
the Employees* Family Pension Scheme, 1971, namely:— 

1. (1) Tliis Scheme may he called the Employees’ Family Pension 
(Amendment) Scheme, 1979. 

(2) It shall come inlo force on the date of its publication in tlio Official 
Gazette. 

2. In the Fniployees’ Family Pension Scheme, 1971, in sub-pai agraphs 

(h) and (c) of paragraph 29, for the figures and ‘‘21’* the figures “21" 

and “21” shall rt'sjx c tively be siihstituled, 

(») 

G. S. R. No. 129, dated January 13, 1981 

In exercise of the powers conferred by Section f>-A read with snb-section (1) of Sec¬ 
tion 7 of the Emplovees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 
1952), the Central Gnverinnent hereby makes the following Scheme further to amcml thr 
Employees* Family Pension Scheme, 1971, namely:— 

1. (1) This Scheme may bo called the Employees’ Family Pension 
(Amendment) Scheme, 1981. 

(2) It shall be deemed to hav^e come into force on the Jsl day of March 
1980. 

2. In (he Employees’ Family Pension Scheme, 1971,- 

(1) In the Table in sub-paragraph (I) of Paragraph 28 and in sub- 

paragraph (1) of Paragraph 34, from the letters and figures, “Rs. 40”, 

the letters and figures, “Rs. 60”, shall be suhstHiUcd] 

(2) In Paragraph 31, for the filters and figures, “Rs. 1000”, tie 

lett(‘rs and figures “Rs. 2000”, shall be substituted. 

{Hi) 

G.S.R No. 701. dated 8th July, 1981 

In cxerrisf of the power* conferred by Section 6-A read with Section 7 of the 
Employees’Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), the 
Central Government hereby makes the following Scheme further to amend the Emplovecs* 
Family Pension Scheme, 1971, namely:*— 



16 


INDUSTRIAL LAW 


1. (/) This vSchenie may be called the Employees^ Family Pension 
(SL’cr>nd Amendment) Scluane, 19ol. 

(ii) It shall he deemed to have come into force on the first day of April, 
198L^ 

2. In iFe Employees'Family 1\ nsion Scheme, 1971, in sub-paragraph 
(2) of the Paragraph 22, for the expression i/2 per cent’', the expression 
“7 1/2 per cent ” shall be suhstiiukd. 

{4) Notifications 

G.S.R. 702. dated d-7^198I 

In ])urs!.iaiice of clause (a) of snb-secuon (3) of Section 17 of the Employed’ Provi¬ 
dent Fiintjs and Miscellancons Provi.sii>ns Art, 1932 i;19 of 1952), the Central Government 
hereby directs that tlic employers in iclation to establishments that have been granted exe¬ 
mption nneier sub-section (2-A) of Section 17 thereof, shall submit a monthly return to the 
Regional Provident Fund Commissioner by ti.e 25di of the month following that to which 
it relates in tlic proforma sri out in Schedule bcieto annexed. 

SCHEDULE 

Mt)nthlv return to be niacie by establishments exempted midei Section 17(2A) of the 
Employees’ Provident l^mds & Mis( ellaneous Piovisioi s Act. 1952 for the nionih of- 

Name of di'' establishment—- 

Name of ihc private scheme 

Seciiun under which exemption granted 17l2A) 

1. Subscribers 

(*) No. of cmplo>c^s rovered under 
the sclieme on the last date of the 
previous mouth. 

(ii) No. of employees covered during 
the month. 

{Hi) No. of employees left service 
during the mondi oi account of 
cessation of eiuphjyment ; 

fic) No. of covered employees on the 
last day oi the month. 

(c) 'Fofal No. of cm})loyees in the 
estaldishmeut on the last date of 
tiie month, 

.L iniu'al accumulations: 

(i) Arcumulations prior to the com¬ 
mencement of the Act: 

{(i) Total amount of accumula¬ 
tions prior to the commence¬ 
ment of the Employees’ De¬ 
posit Linked Insurance 
Scheme, 197G. 

{b) Amount invested out of (a). 

(c) Balance remaining uninvested 
as on the date of applicability. 

(d) Amount transferred in secu¬ 
rities and cash to the Board of 
Trustees and the date of 
transfer. 

Ks. 

(«) Balance {a — d) 

Date- 
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(ft) (a) Employer's contributions from 
the date of application of 
the Employees* Deposit Link¬ 
ed Insurance Scheme, 1976 
to the preceding month ; 

(b) Amount transferred to the 
Board of Trustees and the 
date of transfer 

(<r) Balance (ii-c) 

Note:—Item 2 is required to be iillcd in 

3. Wages and current contrihiuions : 

(») Total aiTiouiU of gross wages lia¬ 
ble to Einployccs* Deposit Linked 
Insurance Sclieine contributions 
(basic wages, dearness allowance 
if any, and cash value of food 
conccssior)s admissible thereon.) 

(ft) (a) Current employers contiibu- 
tion during the month of 

{b) Amount of contributions 
transferred to tlic Board of 
Trustees and the date of 
transfer. 


Rs.-dt.- 

when tlie return is made for the lirst time. 


Rs. 


Rs.-dt.- 


(#) Balance 

(d) Total balance indicating 
total arrears of Deposit 
Linkrd Insurance dues trans¬ 
ferable to the Board. Rs.- 

[2(f)(c)4-2(ii)(c) + 3 (tt)(c)J Rs. 

4. Other income daring month 
(Interest on investments) 

Total Rs.- 

5. Payments: 

(a) Total amount of premium pay¬ 
able for the month by the estab- 
lishment in respect of employees 
covered under the scheme. 


(b) Total amount paid as premium 
for the month with dates of pay¬ 
ments, 

(c) Total number of eases of deaths 
of member.^ occurred in the month 
and the amounts payable as assur¬ 
ance benelits. 

(d) Total amounts paid as assurance 
benefits during the month ; 

(f) Number of cases involved. 

(it) Dates of payments. 

(e) Date of expiry of insurance poli¬ 
cies, if any, with details. 

6. Amount available for investment 

(t) Un-invested amount brought for¬ 
ward from the preceding month. 

(ft) Amount specified against item 
3(u) (a). 
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(Hi) Amount specified against item 4. 

(i>) Total of (f), (it) and (tit). 

(r) Less amount specified against 
item 5. 

(vi) Less amount available for invest¬ 
ment (iv-v). 

\^vii) Amount invested durii g the 
month and date of investment. 


(vtii) Amount lying uninvested at the 
end of month 

7. Investment dining the month : 


(^j) Central Government securities. 

Rs. 

(b) Slate Government securities. 

Rs. 

(c) Oiher securities guaranteed by the 
Central or the State Government. 

K,._ 

(d) Post Otficc Time Deposit. 

Rs.- 

(e) Special deposit. 

Rs. 

Total {a-irb-\-c-\‘d) 

Rs.- 

Note: The aggregate of (a), (/>), (r), 
(d), & (e) should tally with tlic amount 
specified against items 6{vii). 


8. Inspection charges: 

(i) Past dues, if any. 

K,._ 

(ii) Dues for the month. 

Rs. 

(lii) Amount paid and the date of pay¬ 
ment. 

Rs.- 

[iv) Balance to be paid 

Date- 

- -- —— — 

Note:—Details in item Nos. 2, 3, 4, 

G and 7 are not required to be filled in by 
Kstts., having G.I.S , of the L.I.C. of India. 


NOriFICATION 

G.S.R, 479{E) dated 7th August^ 1981 


in exercise of tlic powers conferred by the first proviso to Section b of the Empluyccs' 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), the Central Govern¬ 
ment, after making necessary enquiry into the matter, hereby specifics with clicct from the 
dale of publication of this notification, every establishment, which is engaged in the stem¬ 
ming or icdiying of tobacco leaf industry, that is to say, any industry engaged in the stem¬ 
ming, redrying, handling, sorting, grading or packing of tobacco leaf and in which fifty or 
more persons arc employed, is an establishment to which the said proviso shall apply. 

EMPLOYEES’ STATE INSURANCE ACT, 1948 

( 5 ) Amendments to Employees' State Insurance [General) ' egulations 

( 1 ) 

EMPLOYEES’ STATE INSURANCE (GENERAL) (AMENDMENT) 

REGULATIONS, 1981 

A^otijication jVb. H. 16jI6j77 P & D, dated February 23, 1980, 

Gazette of India, 15-3-80, Pt. HI, .S'. 4, p. 1138 

'J’he Rfgulaiion to amend the Employees’ State Insurance (General) 
Regulations, 1950. 
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Be it amended as follows :— 

1. This Regulation may be called the Employees’ Slate Insurance 
(General) (Amendment) Regulations, 1980. 

2. It shall coiiK^ into force on the date of its publication in the Official 
Gazette. 

3. The existing Schedule HI of the Employees’ State Insurance 
(General) Regulations, 1950, shall be substituted by the following Sclipdule, 
namely:— 

SCHEDULE HI 

COMMUTATION VALUES FOR PERMANENT DISABLEMENT BENEFIT 

(Rtgulation 76~D) 


Age last birthday of insured person on The factor with which the 

the date on which the application daily rate of benefit is 

for commutation is received in to be multiplied 

the appropriate office 


17 years and below 

5690 

18 years 

5670 

19 years 

5660 

20 years 

5640 

21 years 

5620 

22 yean 

5600 

23 years 

5580 

24 years 

5560 

25 years 

5540 

26 years 

5510 

27 years 

5480 

28 years 

5460 

29 years 

5420 

30 years 

5390 

31 years 

5360 

32 years 

5320 

33 years 

5280 

34 years 

5240 

35 years 

5200 

36 years 

5160 

37 years 

5110 

38 years 

5070 

39 yeais 

5020 

40 years 

4970 

41 years 

4910 

42 years 

4860 

43 years 

4800 

44 years 

4740 

45 years 

4670 

46 years 

4610 

47 years 

4540 

48 years 

4470 
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49 years 

4400 

50 years 

4330 

51 years 

4250 

52 years 

4180 

53 years 

4100 

54 years 

4020 

55 years 

3930 

56 years 

3850 

57 years 

3760 

58 years 

3670 

59 years 

3590 

60 years 

3500 

61 years 

3400 

62 years 

3310 

63 years 

3220 

64 years 

3130 

65 years 

3030 

66 years 

2940 

67 years 

2850 

68 y ean 

2750 

69 years 

2660 

70 years 

2510 

71 years 

2470 

72 yean 

2380 

73 yean 

2290 

74 years 

2200 

75 years 

2120 

76 years 

2030 

77 years 

1950 

7o years 

1860 

79 years 

1780 

30 years 

1700 


(2j 

EMPLOYEES^ STATE INSURANCE (GENERAL) (AMENDMENT) 
REGULATIONS, 1980 

Notification No. N. 12ll3jMI79—P & D, dated February^ 23, 1980, 

Gazelle of India, 15-3-80, Pt, III, 3, 4, p. 1138 

The Regulations to amend the ESI (General) Regulations, 1950. 

Ee it amended as follows:— 

1, These Regulations may be called the Employees^ State Insurance 
(General) (Amendment) Regulations, 1980. 

2. They shall come into force on tin* date of their publication in the 
Official Gazette. 
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3. In sub-regulation (3) of Regulation 103-A of the Employees^ State 
Insurance (General) Regulations, 1950 after serial No. 21 of the list of di¬ 
seases, the following shall be added^ namely :— 

“22. Monoplegia/^ 

4. In clause (m) of Regulation 98 of ErnpIoyeciS^ State Insurance 
((leneral) Regulations, 1950, after serial No. 21 of the list of diseases, ihe 
following shall be added, namely :— 

“ 22. Monoplegia. ^ ^ 


(2) Notifications 

( 1 ) 

Grant of rehabilitation allowance to insured persons^ 

The Employee's^ State Insurance Corporation at its meeting held on 22nd 
December, 1979, adopted th«' following Resolution which is published for 
information of all concerned :— 

RESOLUTION 

“Resolved in terms of Rule 23-A of ESI (Central) Rul(*s, 1950 read 
with clause (xi) of Section 28 of the ESI Act that the Corporation may 
grant rehabilitation allowance subject to such proof as the Corporation 
may require in writing to the Insured Persons for each day on which he 
remains admitted in the Artificial Limb Centre for fixation or repair oi 
replacement of limb. The rehabilitation allowance will be granted at the 
following rates:— 

(z) Where the Insured Person is eligible to sickness benefit during 
the period of stay at Artificial Limb Centre, this allowant^^ 
may be paid at sickness benefit rate. (This period shall not be 
adjusted against the period for which sickru'ss benefit is admis¬ 
sible und(‘r Section 47 of the EST Act). 

(«) Where the Insured Person is not eligible to sickness benefit 
during the period of stay at Artificial Limb Centre, the allow¬ 
ance may be paid at sickness benefit rate, last payable or 
applicable as per records of local office/Regional office and 

{Hi) Where the period of stay in the Artificial Limb Centre is before 
the start of the first benefit period of the Insured Person, the 
allowance may be paid at the standard benefit rate correspond¬ 
ing to the daily average wages on the basis of which the contri¬ 
bution rate for the first contribution period is determined. 

( 2 ) 

Rate of disablemnt and dependants’ benefit enhanced* 

The Employees' State Insurance Corporation at its meeting held on the 
14th December, 1980, decided that the rate of disablement and dependants' 


3. Notification No. R.12/23/1/80—P & D, dated May 13, 1980, Gaz. of India, dt. 31-5- 
80, Pt. Ill, S. 4, p. 2027. 

4. Notification No. R-12/12/1/80—P & D(l), dated 19th February, 1981, Gaz. of India, 
dt. 7-3-81, Pt. Ill, S. 4, p. 920 S. 14, 
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benefit payable under the Employees^ State Insurance Act, 1948, shall be 
enhanced from 125% to 140% of the standard benefit rate with effect from 
the Isl January, 1981. It further decided that the above increase in disable¬ 
ment and dependants, benefit rate from 125% to 140% of standard benefit 
rate shall be applicable to all those cases where the accident occurs on or 
after the 1st January , 1981. 

2. The effect of the above decision of the Corporation is that the daily 
rate of disablement and dependants^ bent‘fit as prescribed in para 6 of the 
First Schedule^ of the Employees'" State Insurance Act, 1948, shall ])e at the 
rate of forty p('i cent more (in place of twenty-five per cent more) than the 
standard benefit rate rounded to the next higher multiple of five paise, in 
all cases where a pf'rson sustains employment injury on or after the 1st 
January. 1981. 


( 3 ) 


Periodical payment of permanent disablement benefit and dependants' benefit enhanced'^ 


The Employees’ Stale Insurance Corporation at its meeting held on the 
i4th Det eml^er, 1980, decided that tin' amount of periodical payments of 
the permanent disabh'ment benefit and deptmdants'" benefit sanctioned 
under the provisions of the. Employees'" State Insurance Act, 1948, in cases 
of permanent disal)leinent or death of an insured person whi're such pc'rma- 
neiU disablement or death occurred on or before the 31st March, 1978, shall 
be enhanced to the following extent:— 


{a) Cases where the disable¬ 
ment or death occurred 
on or before 31-3-1975, 

ih) Cases where the disable¬ 
ment or death ocemred 
between 1-4-1975 and 
31-3-1978. 


20% of the basic amount (excluding 
the increase already granted with 
effect from 1-10-1977). ' 

15% of the basic arnonnt. 


Th(‘ Coiporation also decided that tlie enhanced amount of periodical 
[)aymenls of permanent disal)[ement benefit and dependants^ benefit as above 
shall be payable with effect from 1st April, 1980. 


INDUSTRIAL DISPUTES ACT, 1947 

( 7 ) Act extended to Sikkim^ 

In exercise of the pow('rs conferred by clause («) of Article 371-F of the 
Constitution, the President hereby extends to the State of Sikkim the enact¬ 
ments specified in the Schedule annexed hereto, subject to the following 
modifications, namely;— 

(1) Any reference in the said enactments to a law not in forc(‘, or to a 
functionary not in existence, in the Stale of Sikkim shall be con¬ 
strued as a reference to the corresponding law in force, or to the 
corresponding functionary in existence in that State : 


5. Notification No. R-12/12/1/80—P & D(2), dated 19th February, 1981, Ga/.. of India 
dt. 7-3-31, Pt, III, S. 4, p. 920 S. 14. 

6. Notification No. SO 373(E), dated New Delhi, the 27th June, 1979. Ga/. of India 
Extry., No. 265, 27-6-79, Pt. 11, S. ^ii), p. 652. 
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Provided that if any question arises as to who such corresponding 
functionary is or if there is no such corresponding functionary the 
Central Government shall decide as to who such functionary 
will be and the decision of the Central Government shall be final. 

(2) Notwithstanding anything contained in the relevant provision, if 
any, of each such enactments for the commencement thereof, the 
provisions of each such enactments shall come into force in the 
State of Sikkim on such date as the Central Government may, by 
notification in the Official Gazette, appoint. 

SCHEDULE 


Year 

No. 

Short title 

1947 

14 

The Industrial Disputes Act, 1947 

1949 

38 

The Chartered Accountants Act, 1949 


(2) Notifications 

Appointment of Conciliation Officer (Centraiy 

In exercise of the powers conferred by Section 4 of the Industrial Dis¬ 
putes Act, 1947 (14 of 1947), the Central Government hereby appoints the 
Joint Chief Labour Commissioner (Central) as conciliation officer for the 
whole of India for— 

(t) all industries carried on by or under the authority of the Central 
Government; 

(ii) all railways; 

(ill) all controlled industries specified by the Central Government 
under item (i) of clause (a), Section 2 of the Industrial Disputes 
Act, 1947; 

(iv) the Employees^ State Insurance Corporation ; 

(i») the Air India Corporation; 

(pi) the Indian Airlines Corporation; 

(pit) the Agricultural Refinance Corporation ; 

(piii) the Deposit Insurance Corporation ; 

(ix) the Unit Trust of India ; 

(x) the Food Corporation of India ; 

(xi) all banking and insurance companies ; 

(xii) all mines, oil-fields, Cantonment Boards and Major ports; 

(xiii) Industrial Finance Corporation of India; 

(xiv) Life Insurance Corporation of India; 

(xv) Regional Rural Banks. 

7. Notification No. SO 2252, dated New Delhi, the 12th June, 1979, Gaz. of India, 
30-6-79, Pt. II, S. 3(«), p. 1966. 
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(S) Local Amendments 

( I ) 

THE INDUSTRIAL DISPUTES (KERALA AMENDMENT) 

ACT, 1979 

[Act 30 of 1979]8 

(Rf'ceiv('d the assent of the President on 2nd November, 1979) 

An Act further to amend the Industrial Disputes Act, 1947, in its application 

to the State of Kerala 

Preamble. —Whereas it is expedient further to amend the Industrial 
Disputes Act, 1947 (Central Act 14 of 1947), in its application to the State 
of Kerala, for the purposes hereinafter appearing ; 

Be it enacted in the Thirtiedi Year of the Republic of India as 
follows :— 

1. Short title and extent. —(1) This Act may be called the liiduslrial 
Disputes (Kerala Amendment) Act, 1979. 

(2) It extends to the whole of the State of Kerala. 

2. Insertion of new Section 10-B. —After Section 10-A of the Indus¬ 
trial Disputes Act, 1947 (Central Act 14 of 1947) (hereinafter referred to as 
the principal Act), the following section shall be inserted, namely.— 

• ‘lO-B. Power to issue orders regarding terms and conditions of service 
pending settlement of disputes, —(1) Where an industrial dispute has Inu-n 
referred by the State Government to a Labour Court or Tribunal under 
sub-section (1) of Section 10 and if, in the opinion of that Government, 
it is necessary or expedient so to do for securing the public safety or 
convenience or the maintenance of the public order or supplies and 
services essential to the life of the community or for maintaining employ¬ 
ment or industrial peace in the establishment concerning which sucli 
reference lias been made, it may, by general or special order, make pro¬ 
vision— 

{a) for recjuiiing employers or workmen or both to observe such terms 
and conditions of employment as may be specified in the order 
or as may be determined in accordance with the order, including 
payment of money by the employer to any person who is or has 
been a workman; 

(6) for requiring any public utility service not to close or remain 
closed and to work or continue to work on such terms and condi¬ 
tions as may be specified in the order; and 

(c) for any incidental or supplementary matters which appear to it to 
be necessary or expedient for the purposes of the order: 

Provided that no order made under this sub-section shall require any 
employer to observe terms and conditions of employment less favourabU; to 
the workmen than those' which were applicable to them at any time within 
three months immediately preceding the date of the order. 


8. Kcr. Gaz. Extra., No. 790, 3-11-1979. 
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Explanation. — For the purposes of this sub-section ‘^public utility s« rvict ” 
means^— 

(i) any section of an industrial establishment on the working ol 
which the saft'ty of the estal>lishrnent or the workmen employed 
therein depends ; 

(n) any industry which supplies power, light or water to the public; 

(m) any industry which has been declared by the State Governinent t<> 
be a public utility service for the purpose of this Act. 

(2) An order made under sub-section (1) shall cease to o|)(‘rate oii 
the expiry of a period of six months from the date of the order or on 
date of the award of the Labour Court or tin* Tril)unal, as the ('as(‘ may 
be, whichever is earlier. 

(3) Any money paid by an employer to any pt-rson in pursuance of 
any order under sub-section (1) may be deducted by tlial employer fre»m 
out of any monetary benefit to which such p<‘ison bec omes cutitied 
under the prcjvisions of any award passed by the* Lalxmr (J' )iir i or tie 
Tribunal, as tlie case may be.^’ 

3. Insertion of new Section 29-A. —After Section 29 of the principal 
Act, the following section shall be inserted^ nairndy : — 

‘‘29-A. Finally for failure to comply with an order issued under .S’ec- 
tion 10-B. —Any pmsoii w'lio fails to comply with any provision contained 
in any order made* under sub-section (1) of Section 10-B, siiall bt* pu¬ 
nishable with iinprisonmerU for a term which shall not be U'ss than 
six months but which may extend to one year and with hne‘^ 

4. Repeal and saving.— (1) Tiu.' Industrial Dispuu s (Kerala Ainend- 
ment) Ordinance, 1979 (11 of 1979) is hereby repealed. 

(2) Notwithstanding such rept*al anything clone or any action tak> n 
under the principal as ainendc'd by the said Oidinance shall be deena d to 
have been done or taken und(.‘r the principal Act as amended by this Act as 
if this Act liad come into force on the 30th day of July, 1979. 

(^) 

BOMBAY INDUSTRIAL RELATIONS AND INDUSTRIAL 
DISPUTES (GUJARAT AMENDMENT) ACT, 1981 

[Act 22 of 1981] 

(First published, after having received the assent of the Presidem m the* 
“Cnijarat Government Gazette^’ on the 25ih June, 1981) 

An Act further to amend the Bombay Industrial Relations Acty 1946^ and the 
Industrial Disputes Act, 1947, in its application to the State of Gujarat 

It is hereby enacted in the Thirty-second Year of the Republic of India 
as follows :— 

1. Short title and commencement. —(1) I'his Act may be called 

the Bombay Industrial Relations and Industrial Disputes (Gujarat Auiend- 
meut) Act, 1981, 

(2) It shall come into force ou sucli date as the State Government may, 
by notification in the Official Gazette, appoint. 
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4. Amendment of Section 2 of Act No. XIV of 1947. —In the In¬ 
dustrial Disputes Act, 1947 (XIV of 1947), in its application to the State of 
Gujarat (hereinafter referred to as “the Central Act^"), in Section 2, in 
clause (5), in sub-clause (iv), for the words “five hundred^^ the words “one 
thousand six hundredshall be substituted. 

5. Amendment of Section 7-A of Act No. XIV of 1947. —In the 

Central Ac!, in Section 7-A, in sub-section (3), after clause (r), the following 
clause shall be added^ namely :— 

“(</) he holds a degree in law of a University established by law in 
any pan of India and is holding or has held an office not lower in rank 
than that of Assistant Commissioner of Labour under the' State Govern¬ 
ment for not less than ten years. 

INTER STATE MIGRANT WORKMEN (REGULATION 
OF EMPLOYMENT AND CONDITION OF 
SERVICE) ACT, 1979 

(/) Date of Commencement 

The Act came into force w.e.f. 2nd day of October, 1980 vide Noti. 
No, GSR 513(E) dated Aug. 11, 1980 (Gaz. of India Extra., dated 
4-9-1980, Pt. II, Sec. 3(1), p. 891) 

( 2 ) Rules 

For Central Rules, See Noti. No. GSR 514(E) dated 11th August, 
1980 in Gaz. of India Extra No. 267 dated 4-9-1980 Pt. II Sec. 3(i), 
p. 891 

PAYMENT OF GRATUITY ACT, 1972 

Applied to Clubs S. l{3){c) 

Tl)e Ac I has been applied to Clubs in which ten or more persons are 
employed vide Noti. No. GSR 1255 dated 17-9-1979 [Gaz. of India 
dated 6-10-1979, Pt. IV-S. 3(1), p. 2354J 
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THE SCHEDULE 


An Act to provide for the regulation and control of training of apprentices 
* * * *] and for matters connected therewith 

Be it enacted by Parliament in the Twelfth Year of the Republic of 
India as follows: 

PrefmCory. Note. —^The Act was introduced in the form of bill on August 19, 196?. 
For Statement of Objects and Reasons, see Gazette of India, Extra., Part II, Section 2, dated 
August 19, 1961, p. 747. 


1 . The Act came into force on March I, 
1962. 

Pub. in Gazette of India, Part II, S. 1 
dated December 30, 1964 [1965 LLT- 
II-I88]. 

Pub. in Gazette of India, Part 11, S. 1, 
dated May 24, 1968 and came into 


force on 15-8-1968 [1968 LLT-1I.189]. 

4 . Act No, 27 of 1973 came into force 
w.e.f. December 1, 1974, vide Noti. 
No, G. S. R. 1293, dated November 
22, 1974 [1975 LLT III, p. 30]. 

5. Omitted by Act 27 of 1973. 
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Chapter I 
PRELIMINARY 

1. Short title, extent, commencement and application.- -(1) Thi.s 

Act may l)o called the Apprentices Act, 1961. 

(2) It extends to the whole of India [* * * *]•. 

(3) It shall come into force on such date as the Central Government 
may, by notification in the Official Gazette^ appoint; and different dates may 
be appointed for different States. 

Note. —The Act came into force w. c. f. 1st March, 1962, vide Noti. No. G. S. R. 246, 
dated 12th February, 1962, published in Gazette of India, Part II, Section 3(i), dated 
February 24, 1962, page 218. The Amendments made by Act No. 27 of 1973 came into 
force w, e. f. December 1, 1974. (Ref. 1975 LLT-III-p. 36). 

(4) The provisions of this Act shall not apply to— 

(a) any area or to any industry in any area unless the Central 
Government by notification in the Official Gazette specifies that 
area or industry as an area or industry to which the said pro¬ 
visions shall apply with effect from such date as may b(‘ 
mentioned in the notification; 

Note. —For the list of industries which have been specified vide Noti. No. G. S. R. 247, 
dated 12th February, 1962, in Gazette of India, Part II, Section 3(i), dated February 24, 1962, 
page 219 : See page 41 of this book. 

(i) ’[• * * •]. 

(r) ®[any such special apprenticeship scheme for imparting training 
to apprentices as may be notified by the Central Governmf nt 
in the Official Gazjette.1 

2. Definitions. —In this Act, unless the context otherwise requires,— 

•[(a) ‘‘All India Council*' means the All India Council of Technical 
Education established by the resolution of the Government of 
India in the former Ministry of Education No. F. 16-I0/44-E- 
III, dated the 30th November, 1945;]; 

NOTES 

An apprentice is not an employee within S. 2(9) of the Employees* State Insurance 
Act, 1948. E. S, L Corporation v. Telco Ltd., (1975) 2 SCO 836; 1976 SCO (L & S) 41. 

{aa) “apprentice^* means a person who is undergoing apprenticeship 
training ’[* **’•'] in pursuance of a contract of appren¬ 

ticeship ; 

^^[{aaa) “apprenticeship training** means a course of training in any 
industry or establishment undergone in pursuance of a contract 
of apprenticeship and under prescribed terms and conditions 
which may be different for different categories of apprentices;] ; 

(b) “Apprenticeship Adviser** means the Central Apprenticeship 
Adviser appointed under sub-section (1) of Section 26 or the 
State Apprenticeship Adviser appointed under sub-section (2) 
of that section; 


6. Omitted by Act 25 of 1968. clause (aa) and a clause (a) inserted 

7. Omitted by Act 27 of 1973. by Act 27 of 1973. 

a. by Act 27 of 1973. 10. Ins. by Act 27 of 1973, 

9, The original clause (<i) renumbered as 
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(e) * ‘Apprenticeship CJounciP* means the Central Apprenticeship 
Council or the State Apprenticeship Council established under 
sub-section (1) of Section 24; 

(J) “appropriate Governments^ means,— 

(1) in relation to— 

(а) the Central Apprenticeship Council, or 

the practical training of graduate or technician appren¬ 
tices, or] 

(б) any establishment of any railway, major port, mine or 
oilfield, or 

(c) any establishment owned, controlled or managed by— 

(t) the Central Government or a department of the 
Central Government, 

(it) a company in which not less than fifty-one per 
cent of the share capital is held by the Central 
Government or partly by that Government and 
partly by one or more State Governments, 

(Hi) a corporation (including a co-operative society) 
established by or under a Central Act which is 
owned, controlled or managed by the Central 
Government, 

the Central Government; 

(2) in relation to— 

(a) a State Apprenticeship Council, or 

(t) any establishment other than an establishment specified 
in sub-clause (1) of this clause, 

the State Government; 

“Board or State Council of Technical Education^^ means the 
Board or State Council of Technical Education established by 
the State Government;] ; 

(r) “designated trade^^ ^’[means any trade or occupation or any 
subject field in engineering or technology] which the Central 
Government, after consultation with the Central Apprenticeship 
Council, may, by notification in the official Gaz$tU^ specify as a 
designated trade for the purposes of this Act; 

(/) “employer” means any person who employs one or more other 
persons to do any work in an establishment for remuneration 
and includes any person entrusted with the supervision and 
contx'ol of employees in such establuhmeni; 

(g) “establishment” includes any place where any industry is 
carried on; 

(A) “establishment in private sector” means an establishment which 
is not an establishment in public sector; 


II /w. by Act 27 of 1973, 
12. Ins. by Act 27 of 1973. 


IS. Subs, by Act 27 of 1973. 
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(f) ‘^establishment in public sector^^ means an establishment owned, 
controlled or managed by— 

(1) the Government or a department of the Government; 

(2) a Government company as defined in Section 617 of the 
Companies Act, 1956 (1 of 1956); 

(3) a corporation (including a co-operative society) established 
by or under a Central, Provincial or State Act, which is 
owned, controlled or managed by the Government; 

(4) a local authority; 

‘‘graduate or technician apprenticed^ means an apprentice who 
holds, or is undergoing training in order that he may hold a 
degree or diploma in engineering or technolgy or equivalent 
qualification granted by any institution recognised by the 
Government and undergoes apprenticeship training in any 
such subject field in engineering or technology as may be 
prescribed ; 

(k) “ihdustryd^ means any industry or business in which any trade, 
occupation or subject field in engineering or technology may be 
specified as a designated trade;] ; 

(/) “National Councild* means the National Council for Training 
in Vocational Trades established by the resolution of the Govern¬ 
ment of India in the Ministry of Labour (Directorate-General 
of Resettlement and Employment) No. TR/E.P.-24/56, dated 
the 21st August, 1956 ; 

(m) “prescribeddd means prescribed by the rules made under this Act; 

^®[(mm) “regional Board'^ means any board of Apprenticeship Training 
registered under the Societies Registration Act, 1860 (21 of 
1860), at Bombay, Calcutta, Madras or Kanpur;] ; 

(n) “State'^ includes a Union territory ; 

(6) “State CounciP* means a State Council for Training in 
Vocational Trades established by the State Government; 

{p) “State Governments^ in relation to a Union territory, means 
the Administrator thereof; 

“trade apprentice'^ means an apprentice who undergoes appren¬ 
ticeship training in any such trade or occupation as may be 
prescribed.]. 


Chapter II 

APPRENTICES AND THEIR TRAINING 

3. Qjnnilificatioiia for being engaged as an apprentice. —A person 
shall not be qualified for being engaged as an apprentice to undergo appren¬ 
ticeship training in any designated trade, unless he— 

(a) is not less than fourteen years of age^ and 


14, Subs, by Act 27 of 1973, 


15. Ins. by Act 27 of 1973. 
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(b) satisfies such standards of education and physical fitness as may be 
prescribed: 

Provided that different standards may be prescribed in relation to 
apprenticeship training in different designated trades ^•[and for different 
categories of apprentices.] 

^^[3-A. Reservadon of training places for the Scheduled Castes 
and the Scheduled Tribes in designated trades. — (1) In every designated 
trade, training places shall be reserved by the employer for the Scheduled 
Castes and the Scheduled Tribes. 

(2) The number of training places to be reserved for the Scheduled 
castes and the Scheduled Tribes under sub-section (1) shall be such as may 
be prescribed, having regard to the population of the Scheduled Castes and 
the Scheduled Tribes in the State concerned. 

Explanation ,—In this section, the expressions ‘‘Scheduled Castes"^ and 
“Scheduled Tribes''^ shall have the meanings as in clauses (24) and (25) of 
Article 366 of the Constitution.]. 

^•[4. Contract of apprenticeship. —(1) No person shall be engaged 
as an apprentice to undergo apprenticeship training in a designated trade 
unless such person or, if he is a minor, his guardian has entered into a 
contract of apprenticeship with the employer, 

(2) The apprenticeship training shall be deemed to have commenced 
on the date on which the contract of apprenticeship has been entered into 
undt?r .sub-section (1). 

(3) Every contract of apprenticeship may contain such terms and condi¬ 
tions as may be agreed to by the parties to the contract: 

Provided that no such term or condition shall be inconsistent with any 
provision of this Act or any rule made thereunder. 

(4) Every contract of apprenticeship entered into under sub-sertion (1) 
shall be sent by the employer within such period as may be prescribed to the 
Apprenticeship Adviser for registration. 

(5) The Apprenticeship Adviser shall not register a contract of appren¬ 
ticeship unless he is satisfied that the person described as an apprentice in 
the contract is qualified under this Act for being engaged as an apprentice 
to undergo apprenticeship training in the designated trade specified in the 
contract. 

(6) Where the Central Government, after consulting the Central 
Apprenticeship Council, makes any rule varying the terms and conditions of 
apprenticeship training of any category of apprentices undergoing such 
training, then, the terms and conditions of every contract of apprenticeship 
relating to that category of apprentices and subsisting immediately before 
the m^ing of such rule shall be deemed to have been modified accord¬ 
ingly.] 

5. Novation of contracts of apprenticeship.— Where an employer 
with whom a contract of apprenticeship has been entered into, is for any 


14. iiaaw. by Act 27 01 1973. 
17. /iw. by Act 27 of 1973. 


18 Subs, by Act 27 of 1973. 
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reason unable to fulfil his obligations under the contract and with the ap¬ 
proval of the Apprenticeship Adviser it is agreed between the employer, the 
apprentice or his guardian and any other employer that the apprentice shall 
be engaged as an apprentice under the other employer for the unexpired 
portion of the period of apprenticeship training, the agreement, on registration 
with the Apprenticeship Adviser, shall be deemed to be the contract of ap¬ 
prenticeship between the apprentice or his guardian and other employer, 
and on and from the date of such registration, the contract of apprenticeship 
with the first employer shall terminate and no obligation under t^t contract 
shall be enforceable at the instance of any party to the contract against the 
other party thereto. 

6. Period of appronticoali%i traiali^;.—The period of apprenticeship 
training, which shall be specified in the contract of apprenticesnip, shall be 
as follows— 

(a) in the case of ‘•[trade apprentices] who, having undergone institu¬ 
tional training in a school or otfier institution recomised by the 
National Council, have passed the trade tests conducted by the 
Council, the period of apprenticeship training shall be such as 
may be determined by ‘•[that Council or by an imtiuition recog¬ 
nised by that Council]; 

••((aa) in the case of trade apprentices who, having undeivone institu¬ 
tional training in a school or other institution amliated to or 
recognised by a Board or State Council of Technical Education 
or any other authority which the Central Government may, by 
notification in the Official GaziiU specify in this behalf, have 
passed the trade tests conducted by that Board or State Council 
or authority, the period of apprenticeship training shall be such 
as may be prescribed ;] 

(A) in the case of other ‘•[trade apprentices], the period of apprentice¬ 
ship training shall be such as may be prescribed; 

■•[(c) in the case of graduate or technician apprentices, the period 
of apprenticeship training shall be such as may be prescribed,]. 

7. Termination of apprenticeehip contraet.— (1) The contract or 
apprenticeship shall terminate on the expiry of the period of apprenticeship 
training. 

(2) Either party to a contract of apprenticeship may make an applica¬ 
tion to the Apprenticeship Adviser for the termination of the contract, and 
when such application is made, shall send by post a copy thereof to the other 
party to the contract. 

(3) After considering the contents of the application and the objections, 
if any, filed by the other party, the Apprenticeship Adviser may, by order in 
writing, terminate the contract, if he is satisfi^ that the parties to the 
contract or any of them have or has failed to carry out the terms and condi¬ 
tions of the contract and it is desirable in the interests of the parties or any 
of them to terminate the same : 

NOTES 

The proceedings for termination of contract under S. 7(3) arc qitasi-judicial. 
Prakash Sitigh v. Contract Appr&nticeshtp Comcil, 1979 Lab IC 482 (All). 


19. Subs, by Act 27 of 1973. 


20 Ins. by Act 27 of 1973. 
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Provided that where a contract is terminated— 

[a) for failure on the part of the employer to carry out the terms and 
conditions of the contract, the employer shall pay to the appren¬ 
tice such compensation as may be prescribed ; 

{b) for such failure on the part of the apprentice, the apprentice or his 
guardian shall refund to the employer as cost of training such 
amount as may be determined by the Apprenticeship Adviser. 

8. Number of apprentices for a designated trade. —*^[(1) The 

Central Government shall, after consulting the Central Apprenticeship 
Council, by order notified in the Official Gazette^ determine for each desig¬ 
nated trade the ratio of trade apprentices to workers other than unskilled 
workers in that trade : 

Provided that nothing contained in this sub-section shall be deemed to 
prevent any employer from engaging a number of trade apprentices in excess 
of the ratio determined under this sub-section. 

(2) In determining the ratio under sub-section (1), the Central Govern- 
inent shall have regard to the facilities available for apprenticeship training 
under this Act in the designated trade concerned as well as to the facilities 
that may have to be made available by an employer for the training of 
graduate or technician apprentices, if any, in pursuance of any notice issued 
to him under sub-section (3-A) by the Central Apprenticeship Adviser or such 
oth(‘r person as is referred to in that sub-seciion. 

(3) The Apprenticeship Adviser may, by notice in writing, require an 
employer to engage such number of trade apprentices within the ratio 
determined by the Central Government for any designated trade in his 
establishment, to undergo apprenticeship trianing in that trade and the 
employer shall comply with requisition : 

NOTES 

Section 8(3) docs not offend Article 19(1) (^) of the Constilutton, is in the interest. 
Swaraj Motor Works v. Uoion of India, (1973) I LLJ 600 (AP): 1972 Jab IC 1448. 

Provided that in making any requisition under this sub-section, the 
Apprenticeship Adviser shall have regard to the facilities actually available in 
the establishment concerned. 

(3-A) The Central Apprenticeship Adviser or any other person not below 
the rank of an Assistant Apprenticeship Adviser authorised by the Central 
Apprenticeship Adviser in writing in this behalf shall, having regard to— 

(i) the number of managerial persons (including technical and $u j er- 
visory persons) employed in a designated trade ; 

(«) the number of management trainees engaged in the establishment; 

(Hi) the totality of the training facilities available in a designated trade; 
and 

(iv) such other factors as he may consider fit in the circumstances of 
the case, 

by notice in writing, require an employer to impart training to such number 
of graduate or technician apprentices in such trade in his establishment as 

i 21. Sub-sections (1), (2), (3) and (3-A) subs, by Act 27 of 1973. 
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may be specified in such notice and the employer shall comply with such 
requisition. 

Explanation *—In this sub-section the expression ^^management trainee^^ 
means a person who is engaged by an employer for undergoing a course 
of training in the establishment of the employer (not being apprenticeship 
training under this Act) subject to the condition that on successful completion 
of such training, such person shall be employed by the employer on a regular 
basis.] 

(4) Several employers may join together for the purpose of providing 
practical training to the apprentices under them by moving them between 
their respective establishments. 

(5) Where, having regard to the public interest, a number of appren¬ 
tices in excess of the ratio determined by the Central Government •^[or in 
excess of the number specified in a notice issued under sub-section (3-A)] 
should in the opinion of the appropriate Government be trained, the appro¬ 
priate Government may require employers to train the additional number of 
apprentices. 

NOTES 

Clauses (5) and (6) of S. 8 are not voilative of Article 14. Swaraj Motor W^orks v. Union 
of India, (1973) 1 LLJ 600 (AP) : 1972 Lab IC 1448 (AP). 

(6) Every employer to whom ruch requisition as aforesaid is made, shall 
comply with the requisition if the Government concerned makes available 
such additional facilities and such additional financial assistance as are con¬ 
sidered necessary by the Apprenticeship Adviser for the training of the addi¬ 
tional number of apprentices. 

(7) Any employer not satisfied with the decision of the Apprenticeship 
Adviser under sub-section (6), may make a reference to the Central Appren¬ 
ticeship Council and such reference shall be decided by a Committee thereof 
appointed by that Council for the purpose and the decision of that Committee 
shall be final. 

9. Practical and basic training of apprentices. —(1) Every em¬ 
ployer shall make suitable arrangements in his workshop for imparting a 
course of practical training to every apprentice engaged by him in accordance 
with the programme approved by the Apprenticeship Adviser. 

••f(2) The Central Apprenticeship Adviser or any other person not 
below the rank of an Assistant Apprenticeship Adviser authorised by the 
Central Apprenticeship Adviser in writing in this behalf] shall be given all 
reasonable facilities for access to each apprentice with a view to test his 
work and to ensure that the practical training is being imparted in accordance 
with the approved programme : 

Provided that **[the State Apprenticeship Adviser or any other person 
not below the rank of an Assistant Apprenticeship Adviser authorised by the 
State Apprenticeship Adviser in writing in this behalf] shall also be given 
such facilities in respect of apprentices undergoing training in establishments 
in relation to which the appropriate Government is the State Government. 

*•[(3) Such of the trade apprentices as have not undergone institutional 
training in a school or other institution recognised by the National Council 


22. Ins. by Act 47 of 1973. 


23. S^ibs. by Act 27 of 1973. 
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or any other institution affiliated to or recognised by a Board or State Council 
of Technical Education or any other authority which the Central Govern¬ 
ment may, by notification in the Official Gazette^ specify in this behalf, shall, 
before admission in the workshop for practical training, undergo a course of 
basic training.] 

(4) Where an employer employs in his establishment five hundred or 
more workers, the basic training shall be imparted to *^[the trade apprentices] 
either in separate parts of the workshop building or in a separate building 
which shall be set up by the employer himself, but the appropriate Govern¬ 
ment may grant loans to the employer on easy terms and repayable by easy 
instalments to meet the cost of the land, construction and equipment for such 
separate building. 

NOTES 

Expression establishment in clause (4) is restricted so as to comprise the number of 
workers in the designated trade. So if an employer has more than one factories at different 
places, each having less than 500 workers but the total strength of workers of all the factories 
exceeding 500 all the factories will have to be treated as one unit for the purposes of the 
applicability of the Act, Shaw Wallact & Co. Ud., Madras v. Dirtctor of Employment & Training, 
Madras, (1977)51 FJR 208. 

•*[(4A) Notwithstanding anything contained in sub-section (4), if the 
number of apprentices to be trained at any time in any establishment in 
which five hundred or more workers are employed, is less than twelve the 
employer in relation to such establishment may depute a}! or any of such 
apprentices to any Basic Training Centre or Industrial Training Institute 
for basic training in any designated trade, in either case, run by the 
Government. 

(4B) Where an employer deputes any apprentice under sub-section 
(4A), such employer shall pay to the Government the expenses incurred 
by the Government on such training, at such rate as may be specified by the 
Central Government.] 

(5) Where an employer employs in his establishment less than five 
hundred workers, the basic training shall be imparted to ** [the trade 
apprentices] in training institutes set up by the Government. 

(6) In any such training institute, which shall be located within the 
premises of the most suitable establishment in the locality or at any other 
convenient place *®[the trade apprentices] engaged by two or more employers 
may be imparted basic training. 

(7) **[In the case of an apprentice other than a graduate or technician 
apprentice, the syllabus of ], and the equipment to be utilised for, practical 
training including basic training shall be such as may be approved by the 
Central Government in consultation with the Central Apprenticeship 
Council. 

**[(7-A) In the case of graduate or technician apprentices the programme 
of apprenticeship training and the facilities required for such training in any 
subject field in engineering or technology shall be such as may be approved 
by the Central Government in consultation with the Central Apprenticeship 
Council,] 


24. Ins. by Act 27 of 1973. 

25. Subs, by Act 27 of 1973. 


26. Ins. by Act 27 of 1973. 



10 


INDUSTRIAL LAW 


[S- 10 


(8) (a) Recurring costs (including the cost of stipends) incurred by an 
employer in connection with **[practical training, including basic training, 
imparted to trade apprentices other than those refe red to in clauses (a) 
and {aa)] of Section 6 shall be borne— 

(i) If such employer employs five hundred workers or more, by the 
employer ; 

(ii) if such employer employs less than five hundred workers, by the 
employer and the Government in equal shares up to such limit 
as may be laid down by the Central Government and beyond 
that limit, by the employer alone ; and 

(b) recurring costs (including the cost of stipends), if any, iitturred by 
an employer in connection with **[practical training, including basic training, 
imparted to trade apprentices referred to in clauses (a) and (aa) of Section 6 
shall, in every case, be borne by the employer. 

^’[(r) lecurring costs (excluding the cost of stipends) incurred by an 
employer in connection with the practical training imparted to graduate or 
technician apprentices shall be borne by the employer and the cost of stipends 
shall be borne by the Central Government and the employer in equal shares 
up to such limit as may be laid down by the Central Government and beyond 
that limit, by the employer alone.] 

10. Related instructloii of apprentices. —trade apprentice] 
who is undergoing practical training in an establishment shall, during the 
period of practical training, be given a course of related instruction (which 
shall be appropriate to the trade) approved by the Central Government in 
consultation with the Central Apprenticeship Council, with a view to giving 
**[the trade apprentice] such theoretical knowledge as he needs in order to 
become fully qualified as a skilled craftsman. 

(2) Related instruction shall be imparted at the cost of the appropriate 
Government but the employer shall, when so required, afford all facilities for 
imparting such instruction. 

(3) Any time spent by *®[a trade apprentice] in attending classes on 
related instruction shall be treated as part of his paid period of work. 

*®[(4) In the case of trade apprentices w^ho, after having undergone a 
course of institutional training, have passed the trade tests conducted by the 
National Council or have passed the trade tests and examinations conducted 
by a Board or State Council of Technical Education or any other authority 
which the Central Government may, by notification in the Official Gazette, 
specify in this behalf, the related instruction may be given on such reduced 
or modified scale as may be prescribed. 

(5) V/here any person has, during his course in a technical institution, 
become a graduate or technician apprentice and during his apprenticeship 
training he has to receive related instruction, then, the employer shall 
releases such person from practical training to receive the related instruction 
in such institution, for such period as may be specified by the Central 
Apprenticeship Adviser or by any other person not below the rank of an 


27. Ins, by Act 27 of 1973. 

28. Suhs. by Act 27 of 1973. 


29, Subs, by Act 27 of 1973. 

30. Ins. by Act 27 of 1973. 
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Assistant Apprenticeship Adviser authorised by the Central Apprenticeship 
Adviser in writing in this behalf.] 

11. Obligations of employers.—Without prejudice to the other pro¬ 
visions of this Act, every employer shall have the following obligations in 
relation to an apprentice, namely— 

(a) to provide the apprentice with the training in his trade in accor¬ 
dance with the provisions of this Act, and the rules made there¬ 
under ; 

(b) if the employer is not himself qualified in the trade, to ensure that 
a person ••[who possessess the prescribed qualifications] is placed 
in charge of the training of the apprentice; and 

(r) to carry out his obligations under the contract of apprenticeship. 

NOTES 

Section 11 docs not offend Art. 19(1)(^) of the Constitution. Stvaraj Motor Works v. 
Union of India, (1973) 1 LLJ 600 (AP): 1972 Lab IC 1446. 

12. Obligations of apprcBtioes.—••[(!)] •^ [Every trade apprentice] 
undergoing apprenticeship training shall have the following obligations, 
namely:— 

{a) to learn his trade conscientiously and diligently and endeavour to 
qualify himself as a skilled craftsman before the expiry of the 
period of training; 

{b) to attend practical and instructional classes regularly; 

(c) to car^ out all lawful orders of his employer and superiors in the 
establishment; and 

(d) to carry out his obligations under the contract of apprentice¬ 
ship. 

••[(2) Every graduate or technician apprentice undergoing apprentice¬ 
ship training shall have the following obligations, namely:— 

(tf) to learn his subject field in engineering or technology conscien¬ 
tiously and diligently at his place ol training; 

(b) to attend the practical and instructional classes regularly; 

(r) to carry out all lawful orders of his employer and superiors in the 
establishment; 

(d) to carry out his obligations under the contract of apprenticeship 
which shall include the maintenance of such records of his work as 
may be prescribed.] 

13. Payment to apprentices.—(1) The employer shall pay to every 
apprentice during the period of apprenticeship training such stipend at a 
rate not less than the ••[prescribed minimum rate, or the rate which was 
being paid by the employer on 1st January, 1970 to the category of appren¬ 
tices under which such apprentice falls, whichever is higher] as may be speci¬ 
fied in the contract of apprenticeship and the stipend so specified shall be 
paid at such intervals and subject to such conditions as may be prescribed. 


31. The original Section 12 renumbered as 32. Ins, by Act 27 of 197$.* 
sub-section (1) by Act 27 of 1973. 33. Subs, by Act 27 of 1973. 
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NOTES 

Held docs not offend Article 19(1) (^). Swaraj Motor Works Union of India, (1973) 

1 LJ 600 (AP): 1972 Lab IC 1448. 

^^[(2) An apprentice shall not be paid by his employer on the basis of 
piece work nor shall he be required to take part in any output bonus or other 
incentive scheme.] 

Note. —For minimum rate of stipend payable to the apprentice, set Rule 7. 

14. Health, safety and welfare of apprentices. —Where any app- 
rentices are undergoing training in a factory, the provisions of Chapters III 
IV and V of the Factories Act, 1948, shall apply in relation to the health, 
safety and welfare of the apprentices as if they were workers within the 
meaning of that Act and when any apprentices are undergoing training in 
a mine, the prvovisions of Chapter V of the Mines Act, 1952, shall apply in 
relation to the health and safety of the apprentices as if they were persons 
employed in the mine. 

15. Hours of work, overtime, leave and holidays. —(1) The 

weekly and daily hours of an apprentice while undergoing practical training 
in a workshop shall be such as may be prescribed. 

(2) No apprentice shall be required or allowed to work overtime except 
with the approval of the Apprenticeship Adviser who shall not grant such 
approval unless he is satisfied that such overtime is in the interest of the 
training of the apprentice or in the public interest. 


(3) An apprentice shall be entitled to such leave as may be prescribed 
and to such holidays as are observed in the establishment in which he is 
undergoing training. 

16. Employer^’s liability for compensatioii for injury. —If personal 
injury is caused to an apprentice, by accident arising out of and in the course 
of his training as an apprentice, his employer shall be liable to pay compen¬ 
sation which shall be determined and paid, so far as may be, in accordance 
with the provisions of the Workmen's Cempensation Act, 1923, subject to the 
modifications specified in the Schedule. 

17. Conduct and discipline. —In all matters of conduct and discip¬ 
line, the apprentic e shall be governed by the rules and regulations **[applica- 
ble to employees of the corresponding category] in the establishment in which 
the apprentice is undergoing training. 


18. Apprentices are trainees and not workers. —Save as otherwise 
provided in this Act,— 


NOTES 


An appreniicc is a trainee and not a worker and proviiions of any Labour Law do not 
apply to him unless they arc specifically made applicable to him. 1 herefore, a paid 
apprentice is not an “employee” under the Employees’ State Insurance Act and the 
stipend that he receives during the period of his apprenticeship is not wages. E. S, /. 
Corporation, Bombay v. Indian Hume Pipe Co. Ltd., (1963) 2 LLJ 104 (Bom). 

See also (1975) 2 SCC 835 ; 1976 SCC (L & S) 41. 


{a) every apprentice undergoing apprenticeship training in a designat¬ 
ed trade in an establishment shall be a trainee and not a worker; 
and 


34. Snbs. by Act 27 of 1973. 
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NOTES 

When a need arises for appointment of more number of staff in order to meet the 
increased volume of work, that can be only treated as permanent vacancies and no apprcn> 
tices can be appointed for such vacancies. Bank of Madura Ltd, v. Industrial Tribunal, Madras, 
(1975) 48FJR 191 (Mad). 

{b) the provisions of any law with respect to labour shall not apply to 
or in relation to such apprentice. 

19. Records and retams. —(1) Every employer shall maintain 
records of the progress of training of each apprentice undergoing apprentice¬ 
ship training in his establishment in such form as may be prescribed. 

(2) Every such employer shall also furnish such information and returns 
in such form, to such authorities and at such intervals as may be prescribed. 

20. Setdement of disputes. —(1) Any disagreement or dispute 
between an employer and an apprentice arising out of the contract o 
apprenticeship shall be referred to the Apprenticeship Adviser for decision. 

(2) Any person aggrieved by the decision of the Apprenticeship Adviser 
under sub-section (1) may, within thirty days from the date of communica¬ 
tion to him of such decision, prefer an appeal against the decision to the 
Apprenticeship Council and such appeal shall be heard and determined by a 
Committee of that Council appointed for the purpose. 

(3) The decision of the Committee under sub-section (2) and subject 
only to such decision, the decision of the Apprenticeship Adviser under sub¬ 
section (1) shall be final. 

NOTES 

An appeal is maintainable under Section 20(2) only against the decision of the Appren¬ 
ticeship Adviser made under Section 20(1), Jai Ptakash Singh v. Central Apprenticeship, Council 
1979 Lab IC 482 (All). 

21. Holding of test and grant of certificate and conclusion of 
training. —(1) Every trade apprentice who has completed the period of 
training shall appear for a test to be conducted by the National Council to 
determine his proficiency in the designated Crade in which he has •^[under¬ 
gone his apprenticeship training]. 

(2) Every trade apprentice who passes the test referred to in sub¬ 
section (1) shall be granted a certificate of proficiency in the trade by the 
National Council. 

••[(3) The progress in apprenticeship training of every graduate or 
technician apprentice shall be assessed by the employer from time to time]. 

••[(4) Every graduate or technician apprentice, who completes his 
apprenticeship training to the satisfaction of the Central Apprenticeship 
Council, shall be granted a certificate of proficiency by that Council.] 

22. Offer and acceptance of employment.— (1) It shall not be 
obligatory on the part of the employer to offer any employment to any 
apprentice who has completed the period of his apprenticeship training in his 
establishment, nor shall it be obligatory on the part of the apprentice to 
accept an employment under the employer. 


34*. Subs, by Act 27 of 1973. 


35. /fw. by Act 27 of 1973. 
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(2) Notwithstanding anything in sub-section (1), where there is a condi¬ 
tion in a contract of apprenticeship that the apprentice shall, after the 
successful completion of the apprenticeship training, serve the employer, the 
employer shall, on such completion, be bound to offer suitable employment 
to the apprentice, and the apprentice shall be bound to serve the employer in 
that capacity for such period and on such remuneration as may be specified 
in the contract: 

Provided that where such period or remuneration is not, in the opinion 
of the Apprenticeship Adviser, reasonable, he may revise such period or 
remuneration so as to make it reasonable, and the period or remuneration so 
revised shall be deemed to be the period or remuneration agreed to between 
the apprentice and the employer. 

Chapter III 
AUTHORITIES 

23. Authorities.—(1) In addition to the Government, there shall be 
the following authorities under this Act, namely :— 

(tf) The National Council, 

(b) The Central Apprenticeship Council, 

(c) The State Council, 

(d) The State Apprenticeship Council, 

••[(^) The All India Council, 

(/) The Regional Boards, 

(g) The Boards or State Councils of Technical Education,] 

(A) The Central Apprenticeship Adviser, and 

(t) The State Apprenticeship Adviser. 

(2) Every State Council shall be affiliated to the National Council and 
every State Apprenticeship Council shall be affiliated to the Central Appren¬ 
ticeship Council. 

••[(2-A) Every Board or State Council of Technical Education and every 
Regional Board shall be affiliated to the Central Apprenticeship Council.] 

(3) Each of the authorities specified in sub-section (1) shall in relation 
to apprenticeship training under this Act, perform such functions as are 
assigned to it by or under this Act or by the Government: 

Provided that a State Council shall also perform such functions as are 
assigned to it by the National Council and the State Apprenticeship Council 
••[and the Board or State Council of Technical Education] shall also perform 
such functions as are assigned to it by the Central Apprenticeship Council. 

24. Conatitotion of Coancilji.—(I) The Central Government shall, 
by Notification in the Official Gazette^ establish the Central Apprenticeship 
Council and the State Government shall, by notification in the Official 
Gazette, establish the State Apprenticeship Council. 


36. Ins, by Act 27 of 1973. 
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(2) The Central Apprenticeship Council shall consist of [a Chairman 
and a Vice-Chairman]*’ and such number of other members as the Central 
Government may think expedient, to be appointed by that Government by 
notification in the Official Gazette, from among the following categories of 
persons, namely— 

(а) representatives of employers in establishment in the public and 
private sectors, 

(i) representatives of the Central Government and of the State Go¬ 
vernments, [* ♦ ♦ 

(c) persons having special knowledge and experience on matters relat¬ 
ing to *’[industry, labour and technical education, and] 

••[(</) representatives of the All India Council and of the Regional 
Boards]. 

(3) The number of persons to be appointed as members of the Central 
Apprenticeship Council from each of the categories specified in sub-section (2), 
the term of office of the procedure to be followed in the discharge of their 
functions by, and the manner of filling vacancies among the members of the 
Council shall be such as may )>e prescribed. 

(4) The State Apprenticeship Council shall consist of [a Chairman 
and a Vice-Chairman]*’ and such number of other members as the State 
Government may think expedient, to be appointed by that Government by 
notification in the Official Gazette, from among the following categories of 
persons, namely— 

(fl) representatives of employers in establishments in the public and pri¬ 
vate sectors, 

(б) representatives of the Central Government and of the State Go¬ 
vernments, [♦ *]•• 

(c) persons having special knowledge and experience on matters relat¬ 
ing to *’[industry, labour and technical education, and] 

**[(rf) representatives of the Board or of the State Council of Tech¬ 
nical Education]. 

(5) The number of persons to be apprdnted as members of the State 
Apprenticeship Council from each of the categories specified in sub-section 
(4), the term of office of, the procedure to be followed in the discharge of 
their functions by, and the manner of filling vacancies among, the members 
of the Council shsdl be such as the State Government may, by notification in 
the official Gazette, determine. 

(6) The fees and allowances, if any, to be paid to [the Chairman and 
the Vice-Chairman ]•’ and the other members of the Central Apprenticeship 
Council, shall be such as may be determined by the Central Government 
and the fees and allowances, if any, to be paid to [the Chairman and the 
Vice-Chairman]*’ and the other members of the State Apprenticeship Council 
shall be such as may be determined by the State Government. 

25. Vacancies not to invalidate acts and proceedings. —No act 

done or proceeding taken by the National Council, the Central Apprentice- 

37 . Subs, by Act 27 of 1973. 

38. Omitted by Act 27 of 1973. 


39. /»w. by Act 27 of 1973. 
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ship Council, the State Council or the State Apprenticeship Council under 
this Act shall be questioned on the ground merely of the existence of any 
vacancy in, or defect in the constitution of, such Council. 

26. Apprenticeship Advisers. —(1) The Central Government shall, 
by notification in the Official Gazette^ appoint a suitable person as the Central 
Apprenticeship Adviser. 

(2) The State Government shall, by notification in the Official Gazette^ 
appoint a suitable person as the State Apprenticeship Adviser. 

(3) The Central Apprenticeship Adviser shall be the Secretary to tne 
Central Apprenticeship Council and the State Apprenticeship Adviser shall 
be the Secretary to the State Apprenticeship Council. 

27. Deputy and Assistant Apprenticeship Advisers.— (1) The 

Government *®[may appoint suitable persons as Additional, Joint, Regional, 
Deputy and Assistant Apprenticeship Advisers] to assist the Apprenticeship 
Adviser in the performance of his functions. 

^•[(2) Every Additional, Joint, Regional, Deputy or Assistant Appren¬ 
ticeship Adviser] shall, subject to control of the Apprenticeship Adviser, 
perform such functions as may be assigned to him by the Apprenticeship 
Adviser. 

28. Apprenticeship Advisers to be public servants. —Every Ap¬ 
prenticeship Adviser and ^®[Every Additional, Joint, Regional, Deputy or 
Assistant Apprenticeship Adviser] appointed under this Act, shall be deemed 
to be a public servant within the meaning of Section 21 of the Indian Penal 
Code, (45 of 1860). 

29. Powers of entry, inspection, etc. —(1) Subject to any rules 
made in this behalf, the "[Central Apprenticeship Adviser, or such other 
person, not below the rank of an Assistant Apprenticeship Adviser, as may 
be authorised by the Central Apprenticeship Adviser in writing in this behalf] 
may— 

(a) with such assistants, if any, as he thinks fit, enter, inspect and 
examine any establishment or part thereof at any reasonable 
time; 

(ft) examine any apprentice employed therein or require the pro¬ 
duction of any register, record or other documents maintained 
in pursuance of this Act and take on the spot or otherwise state¬ 
ments of any person which he may consider necessary for carrying 
out the purposes of this Act; 

(c) make such examination and inquiry as he thinks fit in order to as¬ 
certain whether the provisions of this Act and the rules made 
thereunder are being observed in the establishment; 

(d) exercise such other powers as may be prescribed : 

Provided that "[a State Apprenticeship Adviser or such other person, 
not below the rank of an Assistant Apprenticeship Adviser, as may be 
authorised by the State Apprenticeship Adviser in writing in this behalf] 


40. Su^i. by Act 27 of 1973. 
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may also exercise any of the powers specified in clauses (a), (6), (c) or 
(d) of the sub-section in relation to establishments for which the appropriate 
Government is the State Government. 

(2) Notwithstanding anything in sub-section (1), no person shall be 
compelled under this section to answer any question or make any statement 
which may tend directly or indirectly to incriminate him. 

30. Offences and penalties. —(1) If any employer— 

(d) engages as an apprentice a person who is not qualified for being 
so engaged, or 

{b) fails to carry out the terms and conditions of a contract of appren¬ 
ticeship, or 

(c) contravenes the provisions of this Act relating to the number of 
apprentices which he is required to engage under those provi¬ 
sions, 

he shall be punishable with imprisonment for a term which may extend to 
six months or with fine or with both. 

(2) If any employer or any other person— 

(а) required to furnish any information or return— 

(t) refuses or neglects to furnish such information or return, or 

(it) furnishes or causes to be furnished any information or return 
which is false and which he either knows or believes to be 
false or does not believe to be true, or 

(tit) refuses to answer, or gives a false answer to any question 
necessary for obtaining any information required to be furni¬ 
shed by him, or 

(б) refuses or wilfully neglects to afford **[the Central or the State 
Apprenticeship Adviser or such other person, not below the rank 
of an Assistant Apprenticeship Adviser, as may be authorised 
by the Central or the State Apprenticeship Adviser in writing 
in this behalf] any reasonable facility for making any entry, 
inspection, examination or inquiry authorised by or under this 
Act, or 

(r) requires an apprentice to work overtime without the approval of 
the Apprenticeship Adviser, or 

(d) employs an apprentice on any work which is not connected with 
his training, or 

(i) makes payment to an apprentice on the basis of piece-work, or 

(/) requires an apprentice to take part in any output bonus or 
incentive scheme, 

he shall be punishable with imprisonment for a term which may extend to 
six months or with fine or with both. 


41. Subs, by Act 27 of 1973. 
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31. Penalty where no epedfic penalty ie provlded.-^lf any 

employer or any other person contravenes any provision of this Act for 
which no punishment is provided in Section 80, he shall be punithable with 
fine which may extend to five hundred rupees. 

32. Offences by companies.—(1) If the person committing an 
offence under this Act, is a company, every person who, at the time the 
offence was committed was in charge of, and was responsible to, the com* 
pany for the conduct of business of the company, as well as the company, 
shall be deemed to be guilty of the offence and shall be liable to be proceeded 
against and punished accordingly: 

Provided that nothing contained in this sub-section shall render any such 
person liable to such punishment provided in this Act if he proves that the 
offence was committed without his knowledge or that he exercised all due 
diligence to prevent the commission of such offence. 

(2) Notwithstanding anything contained in sub-section (1), where an 
offence under this Act has been committed by a company and it is proved 
that the offence has been committed with the consent or connivance of, or is 
attributable to any negligence on the part of, any director, manager, 
secretary, or other officer of the company, such director, manager, secretary, 
or other officer shall also be deemed to be guilty of that offence and shall be 
liable to be proceeded against and punished accordingly. 

Explanation, —For the purposes of this section,— 

(a) “company*^ means a body corporate and includes a firm or other 
association of individuals; and 

(b) 'Mirector^^ in relation to a firm means a partner in the firm. 

33. Gogaisaiica of offencoa.—No court shall take cognizance of any 
offence under this Act or the rules made thereunder except on a complaint 
thereof in writing made by the Apprenticeship Adviser within six months 
from the date on which the offence is alleged to have been committed. 

NOTE 

Period of limitation of six months for making complaiut under S. 33 will start not 
from the date of detection of offence but foom the date or its commission. If a complaint 
is made within 6 months from the date when nodoe period expires it it not barred by 
limitation. S, B, Agarwal v. SlaU of U. F., 1975 Lab IC 36 (All): 29 FLR 171. 

34. Delagatkm of powers.—The appropriate Government may, by 

notification in the Official direct that any power exercisable by it 

under this Act or the rules made thereunder shall, in relation to such matters 
and subject to such conditions, if any, as may be specified in the direction, 
be exercisable also— 

{a) where the appropriate Government is the Central Government, by 
such officer or authority subordinate to the Central Government 
or by State Government or by such officer or authority subordinate 
to the State Government, as may be specified in the notifica¬ 
tion ; and 

[b) where the appropriate Government is the State Government, by 
such officer or authority subordinate to the State Government, as 
may be specified in the notification. 
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35. Constructioii of references.—(1) Any reference in this Act or in 
the rules made thereunder to the Apprenticeship Council shall, unless the 
context otherwise requires, mean in relation to apprenticeship training in a 
designated trade in an establishment in relation to which the Central Govern¬ 
ment is the appropriate Government, the Central Apprenticeship Council 
and in relation to apprenticeship training in a designated trade in an estab¬ 
lishment in relation to which the State Government is the appropriate 
Government State Apprenticeship Council. 

(2) Any reference in this Act or in the rules made thereunder to the 
Apprenticeship Adviser shall, unless the context otherwise requires,— 

{a) mean in relation to apprenticeship training in a designated trade 
in an establishment in relation to which the Central Government 
is the appropriate Government, the Central Apprenticeship 
Adviser and in relation to apprenticeship training in a designated 
trade in an establishment in relation to which the State Govern¬ 
ment is the appropriate Government, the State Apprenticeship 
Adviser; 

(b) be deemed to include [an Additional, a Joint, a Regional, a 
Deputy or an Assistant Apprenticeship Adviser]** performing 
the functions of the Apprenticeship Adviser assigned to him under 
sub-section (2) of Section 27. 

36. Protecdon of action tsdcen in good faith. —(1) No suit, prosecu¬ 
tion or other legal proceeding shall lie against any person for anything which 
is in good faith done or intended to be done under this Act. 

37. Power to make rules. —(1) The Central Government may, after 
consulting the Central Apprenticeship Council, by notification in the Official 
Gazette^ make rules for carrying out the purposes of this Act. 

(2) Rules made under this Act may provide that a contravention 
of any such rule shall be punishable with fine which may extend to fifty 
rupees. 

(3) Every rule made under this section shall be laid as soon as may be 
after it is made before each House of Parliament while it is in session for a 
total period of thirty days which may be comprised in one session **[or in two 
or more successive sessions, and if before the expiry of the session immediately 
following the session or the successive sessions aforesaid] both Houses agree 
in making any modification in the rules or both Houses agree that the rule 
should not be made, the rule shall thereafter have effect only in such modified 
form or be of no effect, as the case may be; so however that any such modifica- 
cation or annulment shall be without prejudice to the validity of anything 
previously done under that rule. 

38. [Repealed by Act No. 52 of 1954]. 

THE SCHEDULE 
{See Section 16) 

Modificsation in the Workmen's Compensation Act, 1923, 

IN its application to Apprentices under the 
Apprentices ACT, 1961 

In the Workmen's Compensation Act, 1923,— 


42 . by Act27 1973. 
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(1) in Section 2,— 

(a) for clause {$) substitute — 

^employer* means an employer as defined in the 
Apprentices Act, 1961, who has engaged one or more appren¬ 
tices^^ ; 

(b) omit clause (k); 

(c) for clause (m), substitute — 

“(m) ‘wages^ means the stipend payable to an apprentice 
under Section 13(1) of the Apprentices Act, 1961 ; 

(d) for clause (n), substitute — 

Vorkman^ means any person who is engaged as an 
apprentice as defined in the Apprentices Act, 1961, and who 
in the course of his apprenticeship training is employed in any 
such capacity as is specified in Schedule II/^; 

(2) omit Section 12 ; 

(3) omit Section 15 ; 

(4) omit the proviso to Section 21(1); 

(5) omit the words “or a registered Trade Union^^ in Section 24 ; 

(6) omit clause [d) in Section 30(1) ; 

(7) omit clauses (w), {xi), {xiii), (xvii)^ {xviii)^ (xx), (xxii)^ {xxiv), {xxv) 
and (xxvi) in Schedule II. 

CENTRAL APPRENTICESHIP COUNCIL RULES» 1962 

In exercise of the powers conferred by sub-section (1) of Section 37 of the Apprentices 
Act, 1961 (52 of 1961), the Central Government hereby makes the following rules, namely: 

1. Short title and commenGement.— (1) These Rules may be called 
the Central Apprenticeship Council Rules, 1962. 

(2) They shall come into force at once. 

2. Definitions.— In these rules, unless the context otherwise 
requires,— 

{a) “Act^^ means the Apprentices Act. 1961 (52 of 1%1); 

(6) “Chairman^^ means the Chairman of the Central Apprenticeship 
Council; 

(c) “CounciP^ means the Central Apprenticeship Council established 
under sub-section (1) of Section 24 of the Act; 

(d) “Member^' means a member of the Council; 

(e) “Secretary*^ means Secretary to the Council. 

3. Gonstitntion of Council.— The Council shall consist of a Chairman 
i[and a Vice-Chairman] who shall be appointed by the Central Government 
and the following other members who shall also be appointed by the Central 
Government, namely— 

{a) not more than 9 representatives of employers in establishments in 
the public sector, 


1 . fns, by G.S.R, 200, dated 4-2-1975. 
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(4) not more than 9 representatives of employers in establishments in 
the private sector, 

(c) not more than 10 representatives of the Central Government, 

•[(rf) not more than *[22] representatives of State Government], 

(tf) not more than ^[9] persons having special knowledge and experi¬ 
ence on matters relating to ^[industry, labour and Technical 
Education], 

*[(/) representatives of the All India Council and one representa¬ 
tive each of the Regional Boards.] 

4. Terms of 0£Bce. —(1) The Council shall be constituted for a 
period of three years and thereafter it shall be reconstituted at the end of 
every three years. All the members appointed to it shall accordingly hold 
office for a period of three years: 

Provided that a member of the Council shall, notwithstanding the expiry 
of the said period of three years, continue to hold office until his successor is 
appointed. 

(2) Where a person is chosen as a member of the Council by virtue of 
the office or appointment he holds, he shall cease to be a member if he ceases 
to hold that office or appointment. 

5. Cessation of membership.— (1) A member of the Council shall 
cease to be a member if he dies, resigns, becomes of unsound mind, is 
declared insolvent or is convicted of a criminal offence involving moral 
turpitude. 

(2) •[The office of a member of the Council shall fall vacant from the 
date on which his resignation is accepted or on the expiry of 30 days from 
the date of receipt of letter of resignation, whichever is earlier]. 

6. Filling of vacancies. —(1) Any vacancy in the membership of the 
Council caused by reasons mentioned in sub-rule (1) of Rule 6 shall be filled 
by the Central Government. 

(2) A member appointed to fill a casual vacancy shall hold office for so 
long as the member whose place he fills would have been entitled to hold 
office if the vacancy had not occurred. 

7. Time and place of meeting.— The Council shall meet as often as 
may be necessary and at least once a year on such date, time and place as 
may be determined by the Chairman. 

8. Notice of meeting. —^The Secretary shall give a notice of not less 
than fifteen days for a meeting of the Council to each member but a shorter 
notice may be given for holding an emergency meeting. 

9. QjBornm for the Gonncil. —One-third of the number of members 
of the Council shall constitute the quorum for any meeting of the Council, 

10. Decision by majority. —(1) All questions to be decided by the 

2. Subs, by G. S. R. 1250, dated 25-6- 6. Subs, by G. S. R. 1465, dated 

^ 1^' 31-8-1963, vide Gazstts of India, 

3. 5a4j.byG.S.R. 200, dated 4-2-1975. Pt. II, S. 3 (i), dated 7-9-1963, 

4. S^s.byibid. p. 1717. 

3. Ins, by ibid. 
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Council shall be in accordance with the opinion of the majority of the mem¬ 
bers present and voting. 

(2) Each member shall have one vote. If there is equality of votes, the 
Chairman shall have and exercise the casting vote. 

11. Business by drcalation. —(1) The Chairman may, in special 
circumstances, instead of convening a meeting of the Council, obtain the 
opinion of the members on any item of business individually by circulation 
of papers and such item shall be decided in accordance with the opinion of 
the majority; 

(2) be responsible for the custody of all the records of the Board in¬ 
cluding all the papers and documents connected with the proceedings of the 
Board and the Committee; 

(3) be also responsible for the implementation of the decision of the 
Board and shall also be responsible for the submission of all the estimates, 
programmes of work and schemes ; and financial returns of the Government 
in time and on proper forms; 

(4) act as co-ordinating authority between the Board, and the Director 
of Industries, Uttar Pradesh ; 

(5) shall keep in his custody the common seal of the Board; 

(6) assign duties to the servants of the Board working under it subject 
to any general or special directions of the Board in this regard. 

(7) (/) The programmes of work and schemes for implementation in a 
financial year shall be formulated by the Board in Form I and submitted to 
State Government by the last working day of September of the year preced¬ 
ing the financial year to which the programmes relate. 

(2) Supplementary programmes of work and schemes, if any, shall be 
prepared by the Board in Form II and submitted to the State Government 
by the last working day of November of the year preceding the financial year 
to which the programmes relate. 

(8) (/) The annual financial statement of estimated receipts and expen¬ 
diture of the Board shall be prepared by the Board and submitted to the 
State Government befor e the last day of October in the year preceding the 
financial year to which the statement relates. 

(2) Supplementary annual financial statements, if any, shall be prepared 
by the Board and submitted to the State Government by the end of Novem¬ 
ber preceding the financial year to which the statement relates. 

(9) (/) Eveiy^ contract or agreement to be entered into by or on behalf 
of the Board shall be in writing and shall be signed and sealed with the 
common seal of the Board. 

(2) The Secretary may, subject to any general or special order of the 
Board in this behalf, enter into any contract or agreement on behalf of the 
Board in such manner and form, as according to the law for the time being 
in force, would bind him if the contract or agreement were entered into on 
his own behalf, provided that in case of a contract or agreement beyond the 
value of Rs. 1,000 but not exceeding Rs. 5,000 the prior approval of the 
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Chairman shall be necessary and in case of a contract or agreement beyond 
the value of Rs. 5,000 the prior approval of the Board shall be necessary. 

(5) A gist of every contract or agreement entered into on behalf of the 
Board shall be submitted to the Board for its information at the earliest 
opportunity. 

(10) (/) The Board shall furnish to the State Government quarterly 
returns and statements about the progress of the activities of the Board and in 
particular about every existing and proposed programme of work or scheme, 
in Form III, before the close of the month succeeding the quarter. 

(2) The Board shall, within three months after the end of each financial 
year, submit to the State Government a report in Form IV giving a true 
and full account of its activities, policies and programmes during the financial 
year in question. 

(11) The Chairman— 

(Jf) shall be responsible for the proper functioning of the Board and 
the discharge of its duties under the Act and the rules made 
thereunder; 

(2) shall cause to be prepared and submitted to the Government the 
annual financial statements of receipts and expenditures within the 
due time; 

(3) shall cause to be prepared and submitted to the Government 
quarterly returns and statements about the progress of the 
activities of the Board within the due time; 

(^) shall cause the important papers and matters to be presented to 
the Board as early as possible; 

(J) shall, subject to any general or special order of the Board in this 
behalf, issue directions about the method of carrying out the deci¬ 
sions of the Board; 

(6) shall cause to be maintained a proper account of the receipts and 
expenditure of the Board; and 

(7) may, subject to any general or special directions of the Board in 
this behalf, invite any person, other than a member of the Board, 
to any meeting of the Board or its Committee for the sole purpose 
of seeking any advice from him on any matter. 

FORM I 

Continuing Scheme 
New Scheme 

[Rule 7 (1): Section J7 of the Act] 

Programmes of work and schemes for implementation in the financial 
year.(scheme-wise): 

1. Description of the work or scheme to be implemented, 

2. Area selected. 

3. Manner in which the scheme or the work is to be carried out. 

4. Justification regarding the suitability of the area selected for the 
work to be carried out. 
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5. Estimated expenditure. 

6. Estimated receipts. 

7. Physical targets. 

8. Arrangements proposed for marketing of products indicating the 
existing arrangements. 

9. A note indicating whether (in case of schemes under which training 
is imparted) ex-trainees have all been absorbed in that particular craft. If 
not, how is it proposed to provide employment to candidates to whom train¬ 
ing is sought to be imparted in the budget year? Average earnings of 
ex-trainees may also be indicated. 

10. How is it proposed to co-ordinate the programmes being implement¬ 
ed by various agencies? 

11. Reasons and full justifications for the work or scheme. 

FORM II 

Continuing Scheme 
New Scheme 


[Rule 7(2): Section 18 of the Act] 

Supplementary programme of work and scheme for implementation in 
the financial year.. (scheme-wise) : 

1. Description of the work or scheme to be implemented. 

2. Area selected. 

3. Manner in which the scheme or the work is to be carried out. 

4. Justification regarding the suitability of the area selected for the 
work to be carried out. 

5. Estimated expenditure. 

6. Estimated receipts. 

7. Physical targets. 

8. Arrangements proposed for marketing of products indicating the 
existing arrangements. 

9. A note indicating whether (in case of scheme under which training 
is imparted) ex-trainees have all been absorbed in that particular craft. If 
not, how is it proposed to provide employment to candidates to whom 
training is sought to be imparted in the budget year? Average earnings of 
ex-trainees may also be indicated. 

10. How is it proposed to co-ordinate the programmes being imple¬ 
mented by various agencies? 

11. Reasons and full justifications for the supplementary programme or 
scheme. (Reasons as to why the items were not included in the annual 
programme or cannot wait until the next annual programme must be 
given.) 
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CENTRAL APPRENTICB8HXP COUNCIL RULES, 1962 
FORM III 

[Rule 10(1) : Section 29(1) of the Act] 

Quarterly Progress Report 

Progress report for the quarter.. 

Amount sanctioned by the Khadi and Village Industries Commission 

Amount sanctioned by the State Government. 


1. Serial number. 

2. Name of the Scheme. 

3. Amount sanctioned : 

[cl] Grant. 

(b) Loan. 

4. Amount disbursed till the end of the previous quarter : 

{a) Grant. 

(b) Loan. 

5. Amount disbursed during the quarter under report: 

Grant. 

Loan. 

6. Balance: 

(a) Grant. 

(b) I^)an. 

7. Employment: 

{a) Full. 

(b) Partial. 

8. Production : 

(«) Qiiantity. 

(b) Value. 

9. Sale : 

{a) Qiiantity. 

{b) Value. 

10. Remarks:, 

(A general note on the achievements of each scheme and about any 
proposed work oi scheme may be attached separately.) 

FORM IV 

[Rule 10(2) : Section 29(2) of the Act] 

1. Whether the scheme was existing at the beginning of the finam ia I 
year? If so, what was its position? 
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2. If the scheme was new one, what was its beginning? 

3. Further progress of the scheme. 

4. Detailed work done in respect of each scheme. 

5. Exact detailed position at the end of the financial year. 

APPRENTICESHIP RULES, 1962^ 

In exercise of the powers conferred by sub-section (1) of Section 37 of the Apprentices 
Act, 1961 (52 of 1961), and after consulting the Central Apprenticeship Council, the Central 
Government hereby makes the following rules, namely : 

1. Short title and commencement. —These Rules may be called 
the Apprenticeship Rules, 1962. 

(2) Tlu^y shall come into force at once. 

2. Definitions. —In thc'se rules, unless the context otherwise requires,— 

(a) means the Apprentices Act, 1961 (52 of 1961) ; 

^[{b) “Diploma Holder*"' means a person who holds a diploma in 
engineering or tet hnology or equival<»nt qualification granted by a 
State Board of Technical Education, or recognised by the Slate 
Government concerned or the Central Government; 

(bb) “Engineering Graduate” means a person, who— 

(1) holds a degree in engineering or technology granted b)' — 

(i) a statutory University, or 

(ii) by an institution empowered to grant such degree by an 
Act of Parliament; 

(2) has passed the Graduai<‘ship examination of proft‘ssioiie.l 
bodies recognised by the Ce*ntral Government as equivah'Ht to 
a dt‘gree ; or 

{3; holds the qualifications which exempt him from vSeciions A 
and B Examinations of the Institution of Engineers (India) ] ; 

(r) “National Classification of Occupations'*^ means the National 
Classifi(‘ation of Oreupations adopt<'d by the'Government of India. 
Ministry of Labour and Fimployment, Directorate-General of 
Employment and Training; 

(d) “R( gistcred Medical Piactitioner** means a person whose name 
is (Mitt'red in th(,‘ register maintained under any law for the time 
bt ing in forcf* in any Slate regulating the registration of practi- 
tionei s of uiedieinc ; 

^\{dd) '‘Saiid'vivh Course Student” means a student undergoing a 
Saiidwi( n Coui s<' of studies at any of the technical institutions 
recognise d for the purpose and leading to the award of degree or 
diploma in engineering oi technology] ; 

(r) “S(hediiif‘” means a Schedule to the rules; 

Vide .N’oti No. G. S. R. 1134 dt. 2. Subs, by G. S. R. 297(E), dated 

Aug. 27, 1962, published in Gazette May 27, 1975. 

of India, Extra., Part II, S. 3(r) dated 3. Ins. by G. S. R. 297(K), dated 

August 28, l%2. May 27, 1975. 
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(/) *[* * * *] 

{g) “Slandard Industrial Classificatioif^ means the Standard 

Industrial Classification adopted by the Government of India, 
Ministry of Labour and Employment, Directorate-General of 
Employment and Training. 

3. Standards of education. —(1) A person shall be eligible for being 
engaged as ®[a trade apprentic e] if he satisfies the minimum educational 
qualifications “[specified] in Schedule I. 

•[(2) A person shall be eligible for being engaged as a graduate or 
teclinician apprentice if he satisfies one of the minimum educational qualifica¬ 
tions specified in Schedule lA : 

Provided that— 

(i) no Engineering Graduate or Diploma Holder who had training or 
job experience for a period of one year or more, after the attain¬ 
ment of these qualifications, shall be eligible for being engaged as 
an apprentice under the Act; 

(«) no Sandwich Course Student shall be eligible for being engaged 
as an apprentice under the Act after passing the final examination 
of the technical institution wherein such student is-undergoing the 
course; 

{Hi) a person who has been a graduate or technical apprentice under 
the A( t and in whose case the contract of apprenticeship was 
U'rminated for any reason whatsoever shall not be eligible for be¬ 
ing engaged as an apprentice again under the Act without the 
prior approval of the Apprenlicship Adviser.] 

’[4, Standards of physical fitness. —“[(1) A person sliali be eligible 
for being engaged as an apprentice if he satisfies the minimum standards of 
physical fitness specified in Schedule II: 

Provided that a person who has undergone institutional training in a 
school or other institution recognised by or affiliated to the National Council, 
or the All-India Council, ‘ or a statutory University or a State Board of 
Technical .Education and has passed the examinatH a or tests conducted by 
these bodies, or is undergoing institudonal training in a school or institution 
so recognised or affiliated in ord<‘r that he may acquire a degree or diploma 
in engineering or technology or equivalent qualification shall, if he has 
already undergone medical examination in accordance with the rules for the 
admission to the school or institution, be deemed to have complied with the 
provisions of this rule.] 

(2) Without prejudice to the generality of the fon'going provision, where 
a physically handicappt'd pt'rson registered at any Employm«MU Exchange 
is declared, by either the Medical Board attacln d to Special Employment 
Exchange for the physically handicapped or the local Civil Surgeon (where 
such Medical Board has not bi-en constituted) to b(‘ physically fit for being 
engaged as an apprentice in any of tlie designated trades under the Apprentices 
Act 1961, he may be engaged as an apprentice in that trade.] 


4 . Omitted by G. S. R. 297(E), dated 6 . /nj. by G.S.R. 297(E), dated May 27, 

May 27, 1975. 1975. 

5. Subs, by G. S. R. 297(E), dated 7. Subs, by Not , No. G. S. R. 1538, 

May 27, 1975. dated Sept 2b, 1966. 
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®[4A. Reservadon of Training Places. —In respect of each of the 
States specified in column (2) of Schedule IIA, training places shall be 
reserved by the employer for the Scheduled Castes and Scheduled Tribes in 
every designated trade so (hat the ratio of the apprentices belonging to the 
Scheduled Castes and Scheduled Tribes to the total number of apprentices 
in such designated trade shall be as specified in [columns (3) and (4)1 of the 
said Schedule : 

Provided that when the prescribed number of perspns belonging either 
to the Scheduled Castes or to the Scheduled Tribes arc not available, the 
training places so reserved for them may be filled by persons belonging to the 
Scheduled Tribes or, as the case may be, to the Scheduled Castes and if the 
prescribed training places cannot be filled even in the above manner, then 
the training places so lying unfilled may be filled by persons not belonging to 
the Scheduled Castes or the Scheduled Tribes. 

4B. Registration of the Contract of Apprenticeship. —Every 
employer shall send to the Apprenticeship Adviser the Contract of Apprentice¬ 
ship for registration within three months of the date on which it was 
signed.] 

5. Period of Apprenticeship Training. —(I) The period of appren¬ 
ticeship training in the case of *[trade apprentices] referred to in clause (b) of 
Section 6 of the Act shall be as follows: 


Trades 

Code number(s) of National 

Period of 


Classification of Occupations 

Training 

Group No. I — Machine-shop trades group-- 

1. Fitter 

750.10, 750.15 

Three years 

2. Turner 

751.10 

Three years 

'®[3. Machinist 

751.30,751.20, 


751.22, 751.26 

Three years] 

4. Machinist (Grinder) 

751.55 

Three years 

5. * ♦] 

Group No. 2 — Foundry trades group — 

1. Pattern Maker 

770.70 

rhrcc years 

2. Moulder 

734.10, 734.40 

I hrcc years 

Group No. 3 — Metal Working trades group — 

1. Blacksmith 

733.10 

Three years 

2. Sheet Metal Worker 

754.00 

Phree years 

3. Welder (Gas and Electric; 

756.10, 756.20 

^^I'J'wo years] 

*®[4. Motor V^chicle Body Builder 

815.10 

Fwo years] 

Group No. 4 — Electrical trades group — 

1. Electrician 

760. U), 761 35 

I'hrcc years 

2. Lineman 

764.20 

Three years 

3. Wireman 

764.25 

Three years 

8. Im. bv (,. S. R. 2*)7fL), daletl 

11. Omitted by (L S. 

R. 780, dated 

May 27, l‘i75. 

June 9, 1975. 

9. Shh.^. b\ (;. S. R. 2y7(}’.;, dated 

12. isuhs. by Noli. No. 

G. S. R. 1714. 

.Mav 27, 1975. 

dated 27tli October. 1967. 

10. Suh\. bv G. S. R. 780, dated 

13 Im. by G. S. R. 2462, 

dated Septem- 

Jur]<- 1975. 

l«;r 19, 1975. 
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Trades 

Code number (j) of National 
Classification of Occupations 

Period of 
Training 

>»[4. 

Auto Electrician 

.. 855.30 

Two years 

5. 

Electrician Aircraft 

.. 855.20 

Four years] 

»*[6. 

Winder (Armature) 

.. 859.50 

Three years 

7. 

Cable Jointer 

.. 857.30 

; Three years 

8. 

Electrician (Mines) 

-. 851.15 

Three years] 

Group No, 5 —Building and furniturt tradts group- 

- 


1. 

Carpenter 

.. 770.00,770.10 

Three years 

2. 

Plumber 

.. 755.10 

Three years 

w[3. 

Brick Mason/Building Constructor 

.. 791.20 

Three years] 

i«[4. 

Brick Layer 

.. 791.20 

One year] 

^•[5. 

Furniture Maker and Designer 

.. 171.30,812.10 

Three years 

6. 

Cabinet Maker 

.. 812.20 

Three years 

7. 

Sports Goods (Wood) Maker 

.. 819.70 

Two years] 

Group No. 6—Maintenance trades group — 



I. 

Millwright/Mcchanic (Maintenance) 

.. 753.58 

Four years 

‘^[2. 

Mechanic Maintenance (Textile 




Machinery) 

.. 753.64 

Three years] 

3. 

Mechanic Maintenance (Chemical 




Plant) 

.. 753.58 

Three years 

«[4. 

Mechanic, Dairy Maintenance 

.. 753.69 

Three years] 

»f5. 

Mechanic Sewing Machine 

.. 845.82 

One year] 

‘*[6. 

Mechanic Mining—Machinery 

.. 845.60 

Three years] 

Group No. 7 —Precision Machining trades group — 



I. 

Tool and Die Maker 

.. 750.20, 750.35 

Four years 

Group No. 8—Instrument trades group — 



»®[1. 

Instrument Mechanic 

.. 740.00 

Three years 

2. 

Mechanic Instrument 




Aircraft 

.. 841.15 

Four years] 

»<[3. 

Watch fk Clock Repairer 

.. 841.10 

Three yean] 

Group No.9—Refrigeration and Air Conditioning trades group — 


1. 

Refrigeration and Air 




Conditioning Mechanic 

.. 753.68 

Three years 

Group No. 10 — heat Engine trades group — 



1. 

Mechanic (Motor Vehicle) 

.. 753.27 

Three years 

2. 

Mechanic (Diesel) 

.. 753.35 

Three years 

3. 

Mechanic (Tractors) 

.. 753.40 

Three years 

4. 

Mechanic (Earth Moving 




Machinery) 

.. 753.41 

Four years 


Mechanic (Marine Diesel 




Engines) 

.. 845.14 

Three years] 


13. Ins, by G. S. R. 2462, dated Septem> 17. Subs, by G. S. R. 459(E), dated 
bcr.l9, 1975. August 23. 1975. 


14. 

Ins. by Noti. No. G. S. R. 1012 dated. 
July 10. 1979 w. e. f. 28.7.1979 

18. 

Ins. by Noti. No. G. S. R. 1553, dated 
August 12, 1968. 

15. 

Ins. by Noti. No. G. S. R. 152, 
January 24, 1997. 

dated 

19. 

Ins. by G. S. R. 2462, dated Septem¬ 
ber 19, 1975. 

16. 

Ins. by Noti. No. G. S. R. 
dated August 26, 1970. 

1294, 

20 . 

Subs, by G. S. R. 2462, dated Septem¬ 
ber 19, 1975. 
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Trades Code number {s) of National Period of 

Cldssijicntion of Occupations Training 


^^Group No. 11—Draughtsman and Surveyors trades group — 


1. Draughtsman, Civil 

090.15 

Three years 

2. Draughtsman, Mechanical 

090.25 

Three years 

3. Surveyors 

007.10, 007.30 

007.35, 007.40 

Three years] 

^^[Group No. 12 — Construction trades group — 

1, Fitter Structural 


Three years 

Group No. 13 — Power Plant trade group — 

1. Boiler Attendant 

871.20, 874.30 

Three years 

**•[2. Steam Turbine Operator 

870.25 

Three years 

3. S\\”itch Board Attendant 

760.30 

I’hree years] 

Group No. 14 — Printing trades group — 

(t) Typesetting group : 

I. Compositor Hand 

801.10 

*»(Two years] 

2. Lino Operator 

800.10 

rhree years 

3. -Mono Operator 

800.20 

I’hrce years 

4. Mono Caster 

800.30 

••[IwD years] 


(ti) Printing group — 

5. Letterpress Machine Minder] 


(Platen and Cylinder) 

803.20, 803.30 

I’wo years 

(lii) Photo Mechanic group — 

6. Process Cameraman 

805.10 

Phrcc years 

7. Retoucher Lithographic 

8tKi.30 

Three years 

8. Engraver 

806.20 

Three years 

(tv) Binding group — 

9. Book Binder 

808.10 

“[Two years] 

••[(t;) Litho offset group — 

10, Plate Maker (Lithographic) 

926.40 

'Pwo years 

11. Litho-OfFset (Machine Minder) 

923.50, 923.60 

Three years]] 

No. 1.5 — Hotel and Catering Uade^ 

group— 


1. Cook (General) 

520.20 

1 hrcc years 

2. Cook (Vegetarian) 

520.20 

One year & 

3. Steward 

.521.40, 539.20, 

six months 


539.30 

'IVo years 

4. Baker or confectioner 

770.10 

Two years & 

5. House Keeper 

. 510.10 

six months 
I’wo years 

6. Hotel Clerk or Receptioni.st 

352.10 

Two years] 


21. Subs, by Noti. No. G. S. R. Gl, dated 24. Ins, by Noti. No. G. S. R. 152, dal(?d 

Dcteivibcr 30, 1970. January 24, 19G7. 

22. Ins. by Noti. No. G. S. R. 132, dated 25. Ins. by G. S. R. 2462, dated Scplem- 

January 24, 1967. her 19, 1975. 

22a. Ins. by Noti. No. G. S. R. 1012 dated 26. Ins. by Noti. No. G. S. R. 1553. dated 

July 10, 1979 (w.c.f. 28-7-1979). An«itst 12, 1968. 

23. Subs, by Noti. No. G. S. R. 125, dated 27. Subs, by G. S. R. 1224, dated October 

January 24, 1976. 29, 1974. 
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Trades 

Code number(s) of National 
Classification of Occupations 

Period of 
Training 

••[7. 

Linen Keeper 

. . 510.70 

r» 

8. 

Canteen Services Supervisor 

. . 260.30 

One year 

9. 

Restaurant Hostess 

. . 521.20, 539.30 

One year 

10. 

bill Clerk 

.. 350.10 

One year 

11. 

Pantry Man 

.. 520.60 

One year 

12. 

Bar Man/Bar Tender 

.. 520.20 

'Fwo years 

Grou/f No. 16 — Textile trades group — 



1. 

Weaver 

.. 704.50 

Six months 

••[2. 

Doncr-rum-Piccer 

.. 702.35, 702.60 

Six months 

3. 

'renter (Drawing and Spced/Fly 
Frames) 

.. 702.10.702.13, 

702.16 

Six months] 

•®[4. 

Winder 

.. 702.40 

Six months] 

••f5. 

Knitter (Hosiery) 

.. 757.10,757.15, 

757.20, 757.25, 

757..30 

One and 
half years] 

«[C. 

Printing (Textile) 

.. 758.30 

Six Months 

7. Warper & Sizer 

^^[Grovp No. n — Mining trades group — 

.. 753.10 

753.40 

753.50 

One year] 

1. 

Sirdar (Colliery) 

.. 710.50 

'I'hrec years 

2. 

Shotfircr/Blaster (Mines) 

.. 714.10 

Two years 

3. 

Rigger (Engineering & 

.. 716.20 



Chemical Industry) 

972.10 

Three years]] 

^*\Group No. 18—Chemical trades group — 



I. 

Attendant (Operator) 


Three years 

2. 

Instrument Mechanic (Chemical) 


Three years 

3. 

Laboratory Assistant 


Three years] 

^^[Group No. 19 — Commercial trades group^ 



1. 

Book Keeping and Accountancy 


One year 

2. 

Store Keeper (Including Purchaser) 


One year 

3. 

Sales Assistant (General) 


One year 

4. 

Cashier (General) 


One year 

5. 

Clerk (General) 


One year] 

w[6. 

Export Assistant 

., 350.10 

Two years 

7. 

Retail Distribution Assistant 

.. 401.10, 430.70 

One year] 

«[8. 

Library Assistant/Clerk 

.. 353.10 

Two years] 

**[Group No. 20 — Cutting and Tailoring trades group — 


1. 

Designer and Master Cutter 

.. 794.60,794.40 

Two years] 


28. Ins. by G. S. R. 2462, dated Septem¬ 
ber 19, 1975. 

29. Ins, by Noti. No. G. S. R. 570, dated 
April 7, 1971. 

30. Ins, by G. S. R. 459 (E), dated 
August 23, 1975. 

31. Ins, by Noti. No G. S. R. 1012, dated 
July 10, 1979 (w. c. f. 28-7-1979). 

32. Subs, by Noti No, 1012, dated July 

10, 1979 (w. e. f. 28-7-1979). 


33. Ins. by Noti. No. G. S. R. 469, pub¬ 

lished in Gazette of India, Part II, 
S. 3(i), dated March 21, 1970, 

p. 974. 

34. /ns. by G. S. R. 1394, dated October 
23, 1972. 

35. Ins. by G. S, R. 2462, dated Sep¬ 
tember 19, 1975. 

38. Subs, by G. S. R. 459 (E), dated 
August 23, 1975. 
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Tradts 

Code number (s) of National 
Classification of Occupations 

Period of 
Training 

*•^[2. Tailor (Men) 

.. 791.30,791.40, 

One and half 

791.50 

years. 

3. Tailor (Women) 

.. 791.20 

One and half 
years. 

4. I'ailor (General) 

.. 791.10,791.90 

Two years] 

^^^[Group No. 21 — Agriculiurt trades group — 

1. Agricultural Mechanic 

. . 845.20 

Two years 

2. Farm Organisation and 

Management 

600.10 

Two years 

3. Horticulturist 

.. 0.53.20 

Two years 

Group No,22 — Leather Craft trades group — 

1. Sports Goods Maker (Leather) 

.. 809.90 

Two years 

2. Leather Goods Maker 

.. 809.10,809.20, 

809.30, 809.40 

Two years 

3. Footwear Maker 

.. 801.10 

Two years 

4. Finished Leather Maker 

.. 761.00 

Two years 

5. Maintenance Mechanic for 

Leather Machinery 

.. 845.81 

'Fhrcc years 

Group No. 23 — Ship Building trades group — 

1. Shipwright (Steel) 

.. 874.65 

Three years 

2. Pipe Fitter 

.. 871.20 

Three years 

3. Rigger 

.. 972,10 

Two years 

4. Gas Cutter 

.. 872.40 

Two years 

5. Shipwright (Wood) 

.. 816.20 

Two years 

6. Painter 

.. 932.10 

Two years 

••[7. Boat Builder 

.. 816.70 

816.80 

Three years] 

Group No. 24 — Electronics trades group — 

1. Mechanic Radio and Radar 

.. 852.30,854.50, 

Four years 

Aircraft 

854.60 

2. Electronics Mechanic 

.. 852.20 

Three years 

Group No, 25 — Photography trades group — 

1 . Photographer 

.. 173.10 

One and half 

Group No. 26 — Iron and Steel trades group — 


years 

I. Millwright (Rolling Mills) 

.. 845.50 

Four years 

2. Bricklayer (Refractory) 

.. 951.30 

Three years] 

*•[3. Furnace Operator (Steel 

.. 721.55 

Two years 

Industry) 

721.60 

4. Crane Operator (Overhead) (Steel 

Industry) 

.. 973.45 

Two years] 

^^[Group No. 21 — Beautician trades group — 

1. Beautician 

.. 560.30 

Two years 

2. Hair Dresser 

.. 560.10 

560.20 

Two years 


36m. Ins, by G.S.R. 2462, dated September 
19, 1975 w.e.f. 27-9-1975. 

37. Ins, by Noti. No. G. S. R. 469, pub¬ 
lished in Gazstu of India, Part II, 


S. 3(0, dated March 21, 1970, p. 974. 
Ins, by Noti. No. G. $. R. 1012, dated 
July 10, 1979 (w. e. f. 28-7-1979). 
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Traders 

Code number {s) of National 
Classification of Occupation 

Period of 
Training 

3. 

Health and Slimming Assistant 

.. 089.50 

Two years 

Group No, 28-‘-Glass and Ceramics trades ^roup^ 



1. 

Ceramic Moulder 

.. 892.25 

Two years 

2. 

Ceramic Caster 

.. 892.20 

Two years 

3. 

Ceramic Kiln 0|>era(or 

.. 893.30 

Two years 

4. 

Ceramic Press Operat<n 

.. 892.60 

'Vwo years 

5. 

Ceramic Modeller 

.. 892.10 

"I’wo years 

6. 

Ceramic Decorator 

.. 895.30 

Iwo years 

7. 

Clay Toy Maker 

.. 892.30 

I’wo years 

8. 

Moulder (Refractory) 

.. 892.65 

Two years 

9. 

Glass Biowcr/Blowing Machine 

.. 891.10 



Operator (Glass) 

891.12 




891.14 

I’wo years 

10. 

Enamel Glazcr 

.. 895.50 

Two years, 1 


**[(2) When* ^®[a trade apprentice] is unable tb complete the full 
appreiUH eship course vvithiit the period prescribed in sub-rule (1) or to take 
the final test owing to illness or other circumstances beyond his control the 
establishment concerned shall extend the period of his apprenticeship until he 
complet<‘s the full apprenticeship course and the next test is held if so requir- 
(xl by the Apprenticeship Adviser. Similar extension of the period of training 
may also be allowed in the case of those ^^[trade apprentices] who, having 
completed the course, fail in the final test. ^•[A trade apprentice] who fails 
in the second test shall not Ije allowed any extension of the period of 
training.] 

(3) In the case of ^*[trade apprentices] other than those covered by 
clause (a) of Section 6 of the Act, the first six months of the period of train¬ 
ing shall be treated as period on probation. 

**[(4) (i) The period of apprenticeship training in the case of Engineei - 
ing Graduates and Diploma Holders shall be one year. 

(«) In the case of Sandwich Course Students, the period of practical 
training they undergo as part of their course ef studies shall be the period of 
apprenticeship training]. 

6. Compensation for termination of apprenticeship. —Where the 
contract of apprenticeship is terminated through failure on the part of an 
employer to carry out the terms and conditions of the contract, he shall be 
liable to pay to the apprentice compensation in accordance with the follow¬ 
ing rates: 

Rs. 

**[Graduate apprentices .. .. .. 750.00 

Technician apprentices .. .. .. 450*00 

Trade apprenticeship : 

(i) For termination before the expiry of twelve months 

from the date of joining apprenticeship .. .. 300*00 


39 . Subs, by Noti. No. G. S. R. 383, 
dated March 10, 1971. 

40 . Ins. by G. S. R, 1394, dated October 
23 1972 

41 . Subs, by G. S. R. 364, dated March 
11, 1975. 


42 . Subs, by Noti. No. G. S. R. 297 (E), 
dated May 27, 1975. 

43 . Ins. by Noti. No. G. S. R. 297 (E), 
dated May 27, 1975. 

44 Subs, by Noti. No, G. S. R. 297 (E), 
dated May 27, 1975. 
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(n) For termination after expiry of twelve months but 

before the expiry of twenty-four months .. .. 400*00 

{Hi) For termination after the expiry of twenty-four 

months .. .. .. . . 500*00] 

^^&[6A. Qualifications of persons placed in charge of the training 
of apprentices.—A person placed in charge of the training of apprentices 
by the employer shall possess the qualifications specified in Schedule IV. 

6B. Maintenance of record of work by apprentice.—Every gradu¬ 
ate or technician apprentice shall maintain a daily record of the work done 
by him relating to the appnmticeship training in the form of a workshop or 
laboratory note-book.] 

7. Payment of stipend to apprentices.—**[(1) The minimum rates 
of stipend payable to trade apprentices shall be as follows : 

During the first year of training . . . . Rs. 130 per month. 

During the second year of training .. Rs. 140 per month. 

During the third year of training^ .. .. Rs. 150 per month. 

During the fourth year of training .. . . Rs. 200 per month. 

Provided that in the case of trade apprentices referred to in clause {a) of 
Section 6 of the Act, the period of training already undergcme ])y them in a 
school or other institution recognised by the National Council, sliall be 
taken into account for the purpose of determining llie rate of stipend 
payable. 

(lA) The minimum rates of stipend payable to graduate or tt'chnician 
apprentices shall be as follows: 

(i) Engineering Graduates .. .. .. Rs. 280 per month 

(for post-institu¬ 

tional Training). 

(ii) Sandwich course student from Degree 

Institutions .. . . . . Rs. 180 per month, 

{Hi) Diploma Holders .. .. , . Rs. 180 per month 

(for posl-Institu- 

tional Training). 

{iv) Sandwich course student from Diploma 

Institutions .. .. .. Rs. 150 per month.] 

(2) The stipend for a particular month shall be paid by the 10th day of 
the following month. 

(3) No deduction shall be made from the stipend for the period during 
which an apprentice remains on casual or medical leave. Stipend shall, 
however, not be paid for the period for which an apprentice remains on 
extraordinary leave. 

(4) Notwithstanding anything contained in this rule, where an establish¬ 
ment has a system of deferred payment whereby only a portion of the stipend 
is paid to the apprentice every month and the balance is paid to the appren¬ 
tice on the completion of the training, such establishment shall be free to 


Urn, Ins. by Noti. No. G. S. R. 297 (E) 
dated May 27, 1975. 


45. Subs, by G. S. R. 38 (E), dated 
January 23, 1976. 
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continue such system provided that the minimum amount paid to the appren¬ 
tice every month shall not be less than the monthly stipend prescribed under 
these rules and no deduction is made from the said accumulated amount on 
any account. Establishments which do not already have such a system shall 
be free to institute a system on the same conditions. 

^•[(5) The continuance of payment of stipend to an apprentice shall be 
subject to the work and conduct of the apprentice being satisfactory. 

(6) Where the work and conduct of the apprentice is not satisfactory, 
tiie employer shall report the matter to the Apprenticeship Adviser and 
with his consent may stop continuance of payment of stipend to the 
apprentice : 

Provided that the stipend of an apprentice shall not be stopped without 
intimating him the grounds therefor and giving him an opportunity of repre¬ 
senting against the action proposed. 

(7) On report being made by the employer under sub-rule (6), the 
Apprenticeship Adviser shall give his decision thereon, within thirty days of 
the receipt of the report and where the Apprenticeship Adviser does not 
communicate to the employer refusal to consent to the stopping of the pay¬ 
ment of stipend within the period of thirty days, it shall be deemed that he 
has consented to the stopping of the stipend.] 

^’[8. Hours of work.—(1) The weekly hours of work of [a trade 
apprentice] while undergoing practical training shall be as folkws : 

(t) The total number of hours per week shall be 42 to 48 hours 
(including lh<‘ time spent on Related Instruction) ; 

(ii) ^•[Trade Apprentices] undergoing basic training shall ordinarily 
work for 42 hours per week including the time spent on Related 
Instruction ; 

(m) ^®[Trade Apprentices] during the second year of apprenticeship shall 
work for 42 to 45 hours per week including the time spent on 
Related Instruction ; 

{iv) ^•[Trade Apprentices] during the third and subsequent years of 
apprenticeship shall work for the same number of hours per wee^k 
as the workers in the trade in t'le establishment in which the 
apprentice is undergoing apprenticeship training: 

»®[* ♦ *] 

(2) ^•[No trade apprentice] shall be engaged on such training between 
the hours of 10 p. m. and 6 a. m. except with the prior approval of the 
Apprenticeship Adviser who shall give his approval if he is satisfied that it is 
in the interest of the training of •^[the trade apprentice] or in public 
interest,] 

**[(3) Graduate or technician apprentices shall work according to the 
normal hours of work of the department in the establishment to which they 
are attached for training.] 


46 . Jns. by G. S. R. 297 (E), dated May 
27 1975. 

47. Subs, by Noti. No. G. S. R. 1538, 
dated September 28, 1966. 

48 . Subs, by G. S, R. 297 (E), dated May 
27 1975, 

49 . StAs. by G. S. R. 297 (E), dated 


May 27, 1975. 

50. OmitUd by G. S. R. 297 (E), dated 
May 27, 1975. 

51. Subs, by Noti. No. G. S. R. 1538, 
dated September 28, 1966. 

52. Ins. by G S. R. 297 (E), dated May 

27, 1975. ^ 
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*®[9. Grant of leave to apprentices. —(1) In establishments where 
j>i(»|)frr leave ruh'S do not exist or total leave of different types adrnissibh* 
to their workers is less than thirty-seven days in a year, the apprentices shall 
he entitled to the following kinds of h^ave and subject to tlie conditions 
specifit'd under each kind of h'ave : 

(<?) Casual leave : 

f/) Casual leave shall b(' admissible for a maximum period of 
twelve days in a yi ar. 

iii) Any holidays intervening during the period of casual leave' 
shall not be counted for the purpose of the limit of twelve 
days. 

[ni) Casual h’ave not utilised during any year stand shall lapse 
:\t the end of the year. 

{iv) Casual leave shall not be combined with medical leave. If 
casual h ave is pre ceded or followed by medical l(*ave, the 
entire leave taken shall be treated either as medical or casual 
l(‘ave provided that it shall not be allowed to exceed the 
rnaxiiinim p)eriod prescrib<'d in respect of medical or casual 
leave as the case may be. 

(v) Exi ept in case of extnane uigeiu y applications for such leava^ 
shall be mack' to the appropriate' authority and sanction 
obtained prior to the availing of k'ave. 

(h) Medical leave : 

(/) Medical leava' up to fifteen days for each year of training 
may be grained to the appreiuict' who is unable to attend 
duty owing to illness. The unused leave shall be allowed to 
accumulate up u a maximum of forty days. 

{it) Any holidays intervening during the period of medical leave 
shall be treated as medical leave and accounted for in the 
limits prescribed under clause (z). 

{iii) The employer may call upon the apprentice to produce a 
medical certificate from a registered medical practitioner in 
support of his medical leave. A medical certificate shall, 
however, be necessary, if the leave exceeds six days. 

(zy) It shall be open to the employer to arrange a special medicil 
examination of an apprentice if he has reason to believe 
that the apprentice is not leally ill or the illness is net 
of such a nature as to prevent his attendance. 

Extraordinary leave. —Extraordinary leave up to a maximum of ten 
days or more in a year may be granted to the apprentice, 
after he has exhausted the entire casual or medical leave, if 
the employer is satisfied with the genuineness of the grounds 
on which the leave is applied for. 

®®[(2) In establishments where proper leave rules exist for workers, the 
leave to apprentices shall be granted by the employers in accordance with 
those rules: 

53. Subs, by Jioti. No. G. S. R. 1242, dated March 10, 1971. 

dated August 18, 1965. 55. Subs, by G. S. R. 297 (E), dated May 

54 . Subs, by Noti. No. G. S. R. 383, 27, 1975. ^ 
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Provided that in the case of trade apprentices grant of such leave shall 
be subject to the following conditioris, namely]— 

(a) that every apprentice engaged in an establishment which works 
for five days in a week (with a total of 45 hours per wtek) shall 
put in a minimum attendanco of 200 days in a year, out of 
which one-sixtii, namely, 33 dnvs shall be devoted to related 
instruction and 167 days to practical training; 

(b) that every apprentice engaged in an establishment which works 
for days or 6 days in a week shall put in a minimum 
attendance of 240 days in a year, out of which one-sixth, namely 
40 days shall be devoted to related instruction and 2fK) da)s to 
pract ical training; 

(c) an apprentice, who for any n^ason is not able to uudorgo training 
for the period specified in clause (a) or clause (b), shad be 
given an opportunity to make up for the shortfall in the following 
year and shall be eligible to take the test conducted by the 
National Council— 

(i) if he is engaged in an establishment referred to in cL:use (a) 
only if he has completed the period of training and has 
put in a minimum attendance of 600 days or 800 days 
according as the period of training is three years or four 
years, and 

(n) if he is engaged in an establishment refern'd to in clause (b) 
only if he has complett^d the period of training and has 
put in a minimum attendance of 720 days or 960 days 
according as the period of training is three years or four 
years.] 

(3) If **[a trade apprentice] is not able to put in the minimum period of 
attendance specified in "[clause (c) of the proviso to sub-nih (2')] during the 
period of training for circumstances beyond his control and tht' employer is 
satisfied with the grounds for shortfall in attendance and certifies that tht 
apprentice has otherwise completed the full apprenticeship course, he shall 
be considered as having completed the full period of training and shall be 
eligible to take the test conducted by the Natif>nal Council. 

(4) If ®*[a trade apprentice] is not able to put in the minimum period of 
attendance specified in **[clause (c) of the proviso to sub-rule (2)] during the 
period of training and has not completed the full apprenticeship cours'", 
he shall not be considered as having completed the full period of training 
and the employer shall, under sub-rule (2) of Rule 5, extend his period of 
training until he completes the full apprenticeship course and the next test 
is held.] 

•^[10. Records and Returns.-- (1) Establishments referred in items 
(b) and (c) of sub-clause (1) of clause (rf) of Section 2 of the Act shall 
submit returns as hereinafter provided to the respective Regional Director. 

(2) Establishments referred in item (b) of sub-clause (2) of clause (i) 
of Section 2 of the Act shall submit returns as hereinunder provided to the 
respective State Apprenticeship Adviser. 


56. Subs, by O. S .R. 297 (R), dated May 57. Subs, by Noti. No. G. S. R. 2057, 
27, 1975. dated December 9, 1970. 
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(3) Within seven days from the date •®[a trade apprentice] joins an 
establishment, the employer shall prepare the return in Form APP-4 in 
Schedule III in duplicate and shall submit one return to the Regional 
Director or State Apprenticeship Adviser, as the case may be, and the other 
to the Principal or Head of the Institute where Basic Training or Related 
Instructions shall be imparted. 

(4) As soon as ®*[a trade apprentice] joins the establishment the 
employer shall prepare an Index Card (Envelope) in Form APP-l in Sche¬ 
dule III in duplicate and shall submit one of the said cards to the Regional 
Director or State Apprenticeship Adviser, as the case may be, within a 
period of fifteen days of the date of legistration of the contract of apprentice¬ 
ship and retain the other one with him. 

(5) (a) Every employer shall maintain a record of Basic Training or 
Practical Training and Related Instructions in Form APP-l-A in Schedule HI. 
Information regarding Basic Training or Practical Training shall be 
based on the syllabus approved by the Central Apprenticeship Council and 
operations actually performed by ^*[the trade apprentice] during the half- 
year under review. Every employer shall send a copy of this report to the 
Regional Director or the State Apprenticeship Adviser, as the case may be, 
at the end of every half year, and the said report, shall be kept inside 
Form APP-1. 

(A) In case where the Basic Training is given to the **[trade apprentices] 
at an institute set up by the Government, reports during the period of such 
training giving the required information, shall be furnished to the 
establishment by the Head of the Institute concerned in Form APP-1-A in 
duplicate. 

(c) The details relating to “Trade Theory'', “Workshop Calculation 
and Science^% “Engineering Drawing^^ and “Social Studies^^ shall be 
entered periodically in APP-l-A in Schedule TII by the establishment on the 
ba.sis of half-yearly report which is furnished by the authorities imparting 
related instructions in APP-1 (Supplementary). 

(6) At the end of each half year every ®*[esta))lishment shall in respect 
of trade apprentice receiving training in the establishment] submit a repot t 
in Form APP-2 in Schedule III to the Regional Director or the vState Appren¬ 
ticeship Adviser, as the case rna^ be, according to the Table below along with 
the relevant half-yearly report in Form APP-l-A in Schedule III. 

TABLE 

Report for period ending Dale by which to be sent 

March 15th April. 

September 15th October. 

(7) (a) Every employer shall during the months of November and 
May, submit to the Regional Director or the Stale Apprenticeship Adviser, 
as the case may be, the particulars of such **[trade apprentices] who 
satisfy the minimum conditions of eligibility to appear in the ensuing Trade 
Test in March or September and the particulars so submitted shall be in 
Form APP-3 in Schedule III. 

58 . Subs, by G. S. R. 297 (E), datfed May 27, 1975. 
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(h) Having scrutinised the eligibility of such **»[trade apprentices], the 
Regional Director or the State Apprenticeship Adviser, as the case may be, 
shall inform the employer the programme of the Trade Test and name of the 
trade testing centre. 

(c) After receiving the information under clause (b) the employer shall 
furnish the progress reports in APP-1 and APP-l-A in Schedule III of tiie 
eligible ®*»[trade apprentices] to the Trade Testing Officer in advance and 
not later than seven days before the commencement of th(' trade test. 

(8) Every employer shall maintain a register of attendance of the 
®®a[trade apprentices] undergoing apprenticeship training in his establishment 
and action taken for irregular and unauthorised absence shall be recorded 
in the said register at the end of each month.] 

®®[(9) On a graduate or technician apprentice joining an establishment, 
the employer shall prepare index cards in Form APP-5 set out in Schedule 111 
with complete bio-data and retain one card with himself and forward, 
within ten days from the date of the engagement of the apprentice, om.‘ card 
to each of the following authorities, namely— 

(i) the (Central Apprenticeship Adviser; 

(a) the Director, Regional Board of Apprenticeship Training con¬ 
cerned ; and 

[Hi) in the case of a Sandwich Course student, the technical iiistitution 
concerned. 

(10) Every employer shall maintain a record of the work done and the 
studios undertaken by the graduate and technician apprentices, engaged in 
his establishment, for each quarter and at the end of each quarter shall 
send a report in Form APP-6 set out in Schedule III to the Director, Regional 
Board of Apprenticeship Training concerned.] 

•^[SCHEDULE I 


SI. Designated Trade Minimum Educational Qualiiication.s 

No. - 

Essential Desirable 


3 4 


Pass in Matriculation Examina¬ 
tion or its equivalent, or the tenth 
class under the 10+2 system with 
Physics, Chemistry and 
Mathematics. 

Pass in Matriculation Examina¬ 
tion or its equivalent or the tenth 
class under the 10+2 system with 
Commerce as special subject. 

Pass in Matriculation Examina¬ 
tion or its equivalent or tenth 
class under the 10+2 system. 


1 2 


1 Instrument Mechanic (Chemical) 1 

2 Laboratory Assistant j 

3 Attendant Operator > 

J 

4 Book Keeping and Accountancy 

5 Store Keeper (including Purchaser) ^ 

6 Cashier (General) j 

7 Sales Assistant (General) 

8 Clerk (General) 

9 Cook (General) 

10 Cook (Vegetarian) 

11 Steward ^ 

12 Baker or Confectioner 

13 House Keeper 

14 Hotel Clerk or Receptionist 

58 *. Subs, by G.S.R. 297(E), dated May 
27 1975. 

59 . IfJ. by G. S. R. 297 (E), dated May 


27 1975. 

60. Subs, by G. S. R. 459 (E), dated 
August 29, 1975. 
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15 

Process Cameraman 

1 

lb 

Retoucher T.ithographic 


17 

F.ngravcr 


18 

Mechanic (Maintenance Chemical 'I 


Plant) 

1 

S 

19 

Boiler Attendant 

( 

J 

20 

Fitter Striictural 



J 


21 

Draughtsman Civil 

1 

22 

Draughtsman Mechanical 

1 

23 

Surveyor 

)■ 


24 

Millwright/Mcchanic (Mainte¬ 
nance) 


25 

Tool and Die Maker 


26 

Instrument Mechanic 

!► 

1 

1 

27 

Refrigeration and Air Condi¬ 


tioning Mechanic 

1 

28 

Electrician 

J 

29 

Compositor Hand 


30 

Lino Operator 

1 

)■ 

31 

Mono (Operator 

32 

Mono Caster 

J 

33 

Steam 1 urhine Operator 

1 

1 

34 

Switch Board Attendant 

35 

Mechanic Maintenance ( I'extilc 

r 


Machinery) 

36 

Designer and Master Cutter 

J 

37 

litter 

1 

38 

rurnrr 

1 

39 

Machinist 

1 

40 

Machinist (Grinder) 

j 

41 

Lineman 

j 

42 

Wireman 

1 

43 

Mechanic (Motor Vehicle) 

!► 

44 

Mechanic (Diesel) 

1 

45 

Mechanic ('Fractor) 

1 

46 

Mechanic (Earth Mewing 

1 


Machinery^ 

1 

47 

Plumber 

J 


Pass in Matriculation Exarnina* 
tion or its equivalent or tenth 
class under the 10-f 2 system with 
Physics and Chemistry. 

Pass in Matriculation Examina¬ 
tion or its equivalent or tenth 
class under the 10 + 2 system with 
Science as one of the subjects. 

Pass in Matriculation Examina¬ 
tion or its equivalent or the tenth 
class under the 10+2 system with 
Science and Drawing as subjects. 

Pass in Matriculation Examina¬ 
tion or its equivalent or the tenth 
class under the 10 +2 system with 
Science and Mathematics as elec¬ 
tive subjects. 

Pass in Matriculation Examina- Should 
tion or its equivalent or the tenth have had 
class under the 10+2 system. Science 

as one of 
tlic sub¬ 
jects. 

Pass in .Matriculation Examina¬ 
tion or its eq\iivalent or llic tenth 
class under the 10+ 2 system with 
proliciency in English and any 
Regional language. 

Pass iu Matriculation tixamina- 
lion or its equivalent or the tenth 
class under the 10+2 system. 


Pass in 
Matricula- 
tion V^.xa- 
mination 
or its cqui- 

Passed the Otli class ICx.'^miiiation valent or 
or its equivalent. the tenth 

class under 
the 10 1-2 
system 
with 

Science as 
one of the 
subjects. 


®*[48 Blacksmith 1 I’asscd the 8th class Examination [For serial 


Pattern Maker ) or its equivalent. numbers 

50 Moulder | 37 to 47 

51 Sheet Metal worker y (both in- 

52 Carpenter ( elusive) 

53 Welder ((Jas .uid Electric) j only], 

54 Brick Ma^on/Building constructor j 


61 . Suhs. by O. S. R. 125, dated January 24, 1976. 
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1 

2 

3 

55 

Letter-press Machineminder 

Pass in Matriculation Examina¬ 


(Platen and Cylinder) 

tion or its equivalent or the tenth 
class under the 10-1-2 system. 

56 

Book Binder *1 

1 Passed the 8th class Examination 

57 

Mechanic (Dairy Maintenance) | 

> or its equivalent.] 

58 

Weaver 

Passed the 7th class Examination 
or its equivalent. 

59 

Brick Layer 

Passed the 5th class Examination. 

60 

Doffer-cum-Picccr 


61 

Tenter (Drawing and Speed Fly 
Frames) 


62 

Winder 


•»163 

Agricultural Mechanic 

Passed the 8th class Examination 
or its equivalent. 

64 

Farm Organisation and Manage¬ 

Pass in the Matriculation Exami¬ 


ment 

nation or its equivalent or the 

65 

Horticulturist 

10th class under the 10+2 
system. 

66 

Motor Vehicle Body Builder 

Passed the 8th class Examination 
or its equivalent. 

67 

Auto Electrician 

Passed the 8th class Examina¬ 
tion or its equivalent, with 
Science. 

68 

Linen Keeper 


69 

Canteen Services Supervisor 


70 

Restaurant Hostess 

Pass in the Matriculation Exami¬ 

71 

Bill Clerk 

nation or its equivalent or 

72 

Pantry Man 

the 10th class under the 10+2 

73 

Barman/Bartender 

.svsiem. 

74 

Tailor (Men) 


75 

Tailor (Women) 


76 

Sewing Machine Mechanic 

Passed the 8th class Examination 
or its equivalent. 

77 

Tailor (General) 

78 

Knitter (Hosiery) 


79 

Export Assistant 

Pass in the Matriculation Exa¬ 

80 

Retail Distribution Assistant 

mination or its equivalent or the 
lOth class under the 10+2 
system. 

81 

Sports Goods Maker (Leather) , 

Passed the 8th class Examination 

82 

Leather Goods Maker J 

k or its equivalent. 

83 

Footweai (Maker) 


84 

Finished Leather Maker 

Passed in the 8th class Examina¬ 

85 

Maintenance Mechanic for Leather 
Machinery J 

tion or its equivalent. 

86 

Shipwright (Steel) 1 

Pass in the Matriculation Exa¬ 

87 

Pipe Fitter 

mination or its equivalent or the 
10th class under the 10 + 2 sys- 


tcm with Science and Drawing. 


62, Ins, by G. S. R. 2462, dated September 19, 1975. 



42 


INDUSTRIAL LAW 


[Sen. I 


1 2 


88 

Rigger 

89 

Gas Cutter 

90 

Shipwright (Wood) 

91 

Painter 

92 

Electrician Aircraft 

93 

Mechanic Radio and Radar Air¬ 
craft 

94 

Mechanic Instrument Aircraft 

95 

Furniture Maker and Designer 

96 

Cabinet Maker 

97 

Sports Gootb (Wood) Maker 

98 

Photographer 

99 

Millwright (Rolling Mills) 

100 

Bricklayer (Refractory) 

lOI 

Electronic Mechanic 

102 

Plate Maker (Lithographic) 

103 

Litho-Oflset (xVlachinc minder) 


3 


1 

I Passed the 8th class Examination 
[ or its equivalent. 

"j Pass in the Matriculation Exa- 
I mination or its equivalent or 
I the 10th class under the 104-2 
J system, with Science. 

Pass in the Matriculation Exami¬ 
nation or its equivalent or the 
10th class under the 104-2 
system. 

Passed the 8th class Examination 
or its equivalent. 

Pass in the Matriculation Exami¬ 
nation or its equivalent or the 
lOih class under the 104*2 
system. 

, Passed the 8th class Examination 
or its equivalent. 


Pass in the Matriculation Exami¬ 
nation or its equivalent or the 
10th class under the 1042 system, 
with Science. 

”1 Pass in the Matriculation Exaini- 
[ nation or its equivalent or the 
lOlh class under the 1042 system 
with Physics and Chcmi.stry as 
subjects.] 


4 


•^[104 Beautician 

105 Hair Dresser 

106 Health & Slinimirjg Asstt. 


107 Mechanic Mining Machinery 

108 Sirdar (Colliery) 

109 Shoifirer/Biastcr (Mines) 

110 Electrician (Mines) 


Pass ill Matriculation Exa/nina- Passed 
tion or its equivalent or the lOlh Higher 
class under the 104-243 system Secondary 
with Biology as one of the sub- or PUC or 
jeets. plus two 

under 

104243 

system with 

Biology. 

Piiss in Matriculation Examina¬ 
tion or its equivalent or the lOth 
class under the 104243 system. 


111 Furnace Operator (Steel Industry) Passed Higher Secondary/PUC Passed pius 

with Mathematics,'- Physics and two under 
Chemistry or equivalent. 104243 

system with 
Mathema- 
tic.s. 

Chemistry 

and 

Physics. 


63. Ins. by .Noti, No. G. S. R. 1012, dated July 10, 1979 (w. e. f. 28-7-1979). 
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1 2 


3 


4 


112 Crane Operator (Overhead) (Steel 
Industry) 


113 Rigger (Engineering and Chemical 

Industry) 

114 Warper and Sizer 


115 Boat Builder 

116 Mechanic (Marine Diesel Engines) 


117 Cable Jointer 


118 Ceramic Moulder 

119 Ceramic Caster 

120 Ceramic Kiln Operator • 

121 Ceramic Press Operator 

122 Ceramic Modeller 

123 Ceramic Decorator 

124 Clay Toy Maker 

125 Moulder (Refractory) 

126 Glass Blower/Blowing Machine 

Operator (Glass) 

127 Enamel Glazer 

128 Winder (Armature) 


129 Watch & Clock Repairer 


Passed in Matriculation Examina¬ 
tion or its equivalent or the lOtli 
class under the 10+2 F3 system 
with Physics and Mathematics. 

Passed the 8th class Examination 
or its equivalent. 

Studied upto 8th standard or its 
equivalent. 


Passed the 8th class Examination 
or its equivalent. 


Passed 
8th class 
or its 

equivalent. 
Passed 
ija the 
Matricula¬ 
tion Exa¬ 
mination 
or its equi¬ 
valent or 
the 10th 
class under 
the 

10+2 + 3 

system. 


Passed in Matriculation Exarnina- Passed 
tion or its equivalent or the lOth Matricula- 
class under the 10+2 + 3 system. tion or 

equivalent 
Examina¬ 
tion or the 
10th class 
under the 
10+2+3 
system 
with 
Science 
subjects. 


Passed the 8th class Examination 
under 10+2 + 3 system or two 
standards below Matriculation or 
equivalent. 


Passed in Matriculation Examina¬ 
tion or its equivalent or the 10th 
class under the 10+2+3 system. 

Studied up to Matriculation or its 
equivalent or the 10th class under 
the 10+2+3 system with Scieitcc 
as one of the subjects. 


Passed 
Matricula¬ 
tion or its 
equivalent 
or the 
10th class 
under the 
10+2+3 
system 
with 
Science 
subjects. 



44 


INDUSTRIAL LAW 


[SCH. lA 


1 

130 



Printing (Textile) Passed the 8th class Examination Passed 

under 10+24-3 system or two Matricula- 
standards below Matriculation or tion or its 
equivalent. equivalent 

or the 
10th class 
under the 
10+2 + 3 
systems 
with 
Science 
and 
Mathe¬ 
matics. 

Library Assist ant/CIcrk Pass in Matriculation Examination 

or its equivalent of the 10th class 
under the 10+2+3 system.] 


•* [SCHEDULE 1(A) 

[See Rule 3(2)] 

Category of Apprentices Minimum Educational Qualification 

1. Graduate apprentices (a) A degree in engineering or technology granted 

by a statutory University. 

(b) A degree in engineering or technology granted 
by an institution empowered to grant such 
degrees by an Act of Parliament. 

(c) Graduate examination of professional bodies 
recognised by the Central Government as 
equivalent to degree. 

(d) A Sandwich Course Student who is undei going 
training in order that he may hold a degree in 
engineering or technology as mentioned at (a) 
and (b) above. 

2. Technician apprentices (a) A diploma in engineering or technology 

granted by a State Council or Board of 
Technical Education established by a State 
Government. 

(b) A diploma in engineering or technology 
granted by a University, 

(c) A diploma in engineering or technology 
granted by an institute recognised by the State 
Government or C’cntral Government as 
equivalent to (a) and (5) above. 

{d) A diploma or ccrtifTcatc in a vocational course 
involving two years of study after the com¬ 
pletion of the secondary stage of school 
education recognised by a State Government 
or Central Government as equivalent to (a) 
and (6) above. 

(e) A Sandwich Course Student who is undergoing 

training in order that he may hold a diploma 
mentioned in (o), (b) and (c) above, or a 

diploma or certiheate mentioned in (d) above.] 


W. Ins. by Noti. No. G. S. R. 297 (E), dated May 27, 1975. 
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SCHEDULE 11 
{•Sec Rule 4) 

(I) Standards of physical fitness for training 

A candidate should be free from evidence of any contagious or infectious disease. 
He should not be suffering from any dise 2 Lse which is likely to be aggravated by service or is 
likely to render him unfit for service or to endange** the health of the public. He should 
also be free from evidence of tuberculosis in any form active or healed. 

•“[(2) Height, Weight and Chest 

Candidates should satisfy the following minimum standards, namely : 

Height 137 Centimetres; Weight 25.4 Kilograms; Chest expansion should not be less 
than 3.8 Centimetres irrespective of size of chest: 

Provided that where a candidate docs not satisfy the said minimum standards but u 
certified in writing by a Medical Officer not below the rank of an Assistant Surgeon 
(Gazetted), to be physically fit for being engaged as an apprentice in a particular trade 
under the Apprentices Act, 1961, he may be engaged as an apprentice in that trade.] 

(3) Eyes 

There should be no evidence of any morbid condition of cither eye or of the lids of 
either eye which may be liable to risk of aggravation or recurrence. 

STANDARD OF VISION 

(A) Visual acuity 

The minimum standard of visual acuity for all trades shall be : 

6/18 in each eye or 6/12 in one eye and 6/24 in the other eye without glasses 
or 6/9 with glasses in both eyes. 

Candidates with vision in one eye only shall be rejected. 

(B) Colour Vision—not required 

(4) Ears 

Hearing must be good in both ears and there should be no sign of suppurative disease. 
No hearing aid shall be permitted. 

(5) Skin 

There shall be no evidence of acute or chronic skin disease or chronic ulceration. 

(6) Speech 

Speech should preferably be without impediment. 

(7) Alimentary system 

1. Candidates should have sufficient number of natural teeth (in healthy state) 
for mastication. 

2. Spleen should not l>e palpably enlarged and there should be no evidence of 
tenderness in the splenic area. 

3. Liver should not be palpable or tender. 

4. There should be no oral sepsis. 

5. There should be no sugar in urine. 

6. Candidates should not be suffering from haemorrhoids, fissures in and fistuse anal 
hernia or bubonocele or ischio-rectal abscess or hydrocele. 

(8) CardiihVascular System 

1. Blood pressure should not exceed 85 diastolic and 140 systolic. 

2. Candidates with low blood pressure (». #. systolic below 100) should be rejected. 

3. There should be no sign of any cardto-vascular disease. 

65. Subs, by Noth No. G. S. R. 155, dated January 16. 1965. 
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(9) Rtspiratory SysUm 

Candidates should be free from all diseases of respiratory system. 

Iherc should be no deformity of chest which may cause impediment to breathing. 

(10) Genito-Urinary System 

There should be no evidence of gcnito-urinary disease or any abnormality. 

(11) Skeleton System 

1. The function of all limbs should be within normal limits. 

2. There should be no evidence of serious deformity of the spinal column or of the 
extremities. 

(12) Nervous System 

There should be no evidence of any disease of nervous system or of any mental disease. 

(13) Glandular System 

There should be no evidence of tuberculosis or other disease of the glandular system 
including the endocrine glands. 

•♦[SCHEDULE IIA 
(See Rule 4A) 


SI, Name of State 

No. 



Ratio of 
Scheduled 
Castes 
Apprentices 
to the total 
Apprentices 

Ratio of 
Scheduled 
Tribes 
Apprentices 
to the total 
Apprentices 

1 2 



3 


4 

1 Andhra Pradesh 



1 : 8 

1 

20 

2 Assam 



1 : 17 

1 

9 

3 Bihar 



1 : 7 

1 

11 

4 Gujarat 



1 ; 14 

1 

7 

5 Haryana 



1 : 5 

I 

20 

6 Himachal Pradesh 



1 : 5 


20 

7 Jammu & Kashmir 



1 : 12 

1 

20 

8 Karnataka 



1:8 

1 

20 

9 Kerala 



1 : 11 

1 

20 

10 Madhya Pradesh 



1:8 

1 

5 

11 Maharashtra 



1: 17 

1 

17 

12 Manipur 



1 : 50 

1 

3 

13 Meghalaya 



1 : 100 

1 

2 

14 Nagaland 




1 

2 

15 Orissa 



1 : 7 

1 

4 

16 Punjab 



1:4 

1 

20 

17 Rajasthan 



1 ; 6 

1 

8 

18 Tamil Nadu 

.. 


1:6 

1 

20 

19 Tripura 



1:8 

1 

3 

20 Uttar Pradesh 



1:5 

1 

20 

21 West Bengal 



1 ; 5 

1 

17 

22 Andaman and Nicobar Islands 



,, 

1 

6 


66. Subs, by G, S. R. 459 (E), dated August 23, 1975. 
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23 Arunachal Pradesh 

24 Chandigarh 

25 Dadra and Nagar Haveli 

26 Delhi 

27 Goa, Daman and Diu 

28 Lakshadweep 

29 Miscoram 

30 Pondicherry 

•’[SCHEDULE III 
(See Rule 10) 
FORM APP-1 
(Front Side) 
PERSONAL DETAILS 


1:2 


1 : 8 

1 :20 

1 : 50 

1 : 2 

1:6 

I : 13 

1 : 50 

1 : 20 


I : 2 

.. 

1 : 2 

1 : 6 

1 : 20 ] 


(Envelope size 23 eras. X 15 cms.) 


Name and address of 
the Establishment 


Registration 

Designated 

Date/Year 

Whether 

Photo of Apprentice 
Passport size 

No. and date 
of execution 
of contract of 
Apprenticeship 

Trade 

of Birth 

belongs to 
Scheduled 
Caste/ 
Scheduled 
Tribe 

Period of 

Date of 

Date of 

Date of 


training as 

commence¬ 

comple¬ 

completion, 


per 

ment of 

tion of 

if period of 
training 
extendi 


Contract 

training 

training 



Name and address of Name and address of Details of previous 

Apprentice Father/Guardian training, if any. 


EDUCATIONAL QUALIFICATION AT 
ENTRY 


Examination Name of School/ Date Remarks 
passed Institute 


Name of Industrial 
Training Institute/ 
Centre. 

Designated Trade: 

Period of Training 
from to 

Examination passed 
by National 

Council for Training 
in Vocational 

Trades— 1 year/ 

2 years. 


Basic Training imparted at 


Related Instruction imparted 
Signature of apprentice 
Signature of Training Officer 


67. Subs, by Noti. No. G. S. R. 2057, dated December 9, 1970. 










48 


INDUSTRIAL LAW 


[SCH. Ill 


(I, II and III to be completed by the employer before submitting it 
to the Trade Testing Officer.) 


I. Total No. of days of attendance 
during the entire period of 
apprenticeship training 

(i) Practical. 

days out of. 

(it) Related Instruction. 

days out of. 

(Hi) Total. 

days out of. 


II. Consolidated assessment of half- 
yearly reports (APP-l-A) during the 
entire period of apprenticeship 
training. 


% of 

Subject Sessional Marks 


Trade Theory. 

W. Cal. and Science 

Engg. Drawing- 

Social Studies. 

Practical. 

(Basic Trg. and 
Shop Trg.) 


III. Conduct during apprentice¬ 
ship. 


Any special remarks 


Signature of Training Officer 


I\^ Exemptions obtained by failed 
candidates in the N. C. T. V, T. 
Trade Test with Date/Dates 
Subject Minimum Exemptions 
marks obtained 

required with marks 

for 

exemption 

I II 

chance chance 
Date Date 

Practical (in¬ 
cluding Sessional 
work) 280 

Trade Theory 
(including Ses¬ 
sional work) 72 

Workshop 
Calculation and 
Science (includ¬ 
ing Smional 
work) 36 

Engineering 
Drawing (includ¬ 
ing S<»sionaI 
work) 42 


APP-1 (Supplementary) 


Report on Related Instruction for the half-year ending... 

From : Name and address of Industrial Training Institute. 

To: Name and address of the Establishment for which Related Instruction of 
apprentices is being carried out... 


SI. 

Name of 

Registration 

Designated 

Workshop Calculation 

No. 

Apprentices 

No. 

trades 

and Sc. 

I 

2 

3 

4 

5 
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£ng^. 

Drawing 

Trade 

Theory 

Social 

Study 

Attendance in days 

Actual Possible 

6 

7 

8 

9 10 


Notes.—(1) A-Average, BA—Below Average, A A—Above Average, A A—^Above 70% 
A-50 to 69%, BA—Bclow 50. 

(2) In caie Basic Training is imparted at the ITI, Form APP-l-A of such 
apprentices, completed up to March/September may be attached with 
this report in duplicate. 

FORM APP-l-A 

(To be kept inside Form APP-1) 

Rtcord of Practical Training and RtlaUd Instruction 

Name of F^tablishment.Report for the half- 

year ending.. . 

Name of Apprentice. 

Registration No. 

Designated Trade. 


1 

2 


S 


SI. No, of Operation 

Name of Operation 

Months 

in which 

operations 
half-year 
5 6 

as per prescribed list 
of operations 

performed 

1 2 

during the 

3 4 


GRADING 


ATTENDANCE IN DAYS 

Trade 

Theory 

W. Cal. 
and 

Science 

£ngg. Social 

Draw- Studies 

ing 

-r- 

Practical Practical 

Related 

Instructions 




Actual/ 

Actual/ 




Possible 

Possible 

Grading 

Related 

Practical 

Signature of 

Signature of 


Instruction 

Apprentice 

Training 

Officer 

AA 

Above 70% 

Above 80% 



A 

50 to 69% 

60 to 79% 



BA 

Below 50% 

Below 60% 




Nota. —Operations performed during the half-year should be indicated by putting a 
tick mark in the month column in which performed. 
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FORM APP.2 

Name and address of the Report for the Half-year 

F^tablishment, ending. 


Name of Manager/Director 


Name of Industry. Name and Designation of the Ofliccr-iri- 

and Standard Industrial Classification charge of Training. 

Code Nos. Minor. ... 

Telex and Telephone No. 

Nature of Product. Telegraphic Address. 

Total number of workers. 


PART—I 


No. of apprentices under training 


c 

le 

X 


Freshers 

Freshers 

I 

2 



under 

under 

year 

year 

Im 

0 

Basic 

Shop 

cx- 

ex 

JS 


Train¬ 

Train¬ 

ITI 

rri 

o 

V 

u 

ing 

ing 





V 

■§ 

e 2 

c 

o 

u 


H 

o 0 

a 

d 

V 


< 


c 

■si 

'B‘8 

IS 

tic 

1 

. ^ 

60 

m 

fe 

0 a 

6 9 

c/5 

Q 

Z 3 

Z u 

1 

2 

3 

4 


1. 


JC 


J3 •« 

lU. 

N •** 

i= 


9 10 


4. 


5. 


iic. 


NUMBER OF APPRENTICES 
UNDER TRAINING IN 


1st Ilnd Illrd IVth Total 
year year year year 


Arrangement of Related Instructions on : 
(>) Day Release Basis 

(ti) Block Release Basis 

(tu) Any other Basis 
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Scheduled Castes apprentices 


Scheduled Tribes apprentices 


Apprentices under Column 3 above are Apprentices under Column 9 above are 

undergoing Basic Training at undergoing Related Instructions at own 


- cstt. in trades at SI. Nos.and 

(Name of the Basic Training Centre) at I. T. I.in trades 

at Si. Nos. 


PART—II 


SI. 

Name of 

Registration No. and 

Designated 

Remarks 

No. 

Apprentices 

date of conttact of 
apprenticeship 

Trade 


1 

2 

3 

4 

5 


SECTION I—(Apprentices who joined during the half-year.) 

1 . 

2 . 

3. 

4. 

5 . 

etc. 


SECriON II—(Apprentices who continued their training throughout the half-year.) 

1 . 

2 . 

3. 

4. 

5 . 

etc. 

SECTION III—(Apprentices who completed training during the half-year. Emoluments 
of passed out apprentices employed, if any, may be given in the remarks 
column.) 

1 . 

2 . 

3. 

4. 

5. 
etc. 

SECTION IV—(Apprentices whose contracts were terminated during the half-year.) 

1 . 

2 . 












52 


INDUSTRIAL LAW 


[Sen. Ill 


I 2 3 

3. 


4 


5 


4. 


5. 


tU, 

Form App-I-A of the above mentioned apprentices completed up to March/Scptcmbcr 
are cnclofcd^rc being submitted separately. 

Signature of Employers 
Date. 


Nota.— Fresher apprentices should be marked ♦in Column I in all the Sections. 

FORM APP-3 (Half-yearly) 

NOTIFICATION OF DUE COMPLETION 


Name of Establishment... 

The apprentices whose particulars arc given below arc due to complete their period 
of training on dates shown against each in accordance with the provisions of the Apprentices 
Act, 1961. 


They arc being sponsored to appear in the All India Trade Test to be held in March/ 
September. 


SI. Name of the 

No. apprentice 

and his 
father*8 name 

Registration Designated 

Number Trade 

Date of com¬ 
mencement 
of training 

Date of com¬ 
pletion 
of training 

1 2 

3 4 

5 

6 


Attendance (Likely) on the 
date of completion of 
training 

Maximum possible 
attendance, i. #. 
total working 
days of the 
establish¬ 
ment 

Conduct (Very 
Good/Good/ 
Satisfac- 
tory) 

Remarks 

Practical Related 

Instruction 


7 8 

9 

10 

11 


Progress record of these apprentices in Form APP-I and APP-l-A will be submitted to 
the Trade Testing Officer for evaluation of sessional marks at the time of Trade Test. 

Apprentices who also complete their period of training in March/Scptcmbcr, but 
whose candidature has been withheld, due to other conditions of eligibility not being 
fulfilled, arc given below, with tkt nasons thtr$for. These apprentices have been inform^ 
accordingly. ♦ 


Signature of Employer. 


I «pprmti^hip of thw apprentices is being extended under sub- 

rule (2) of Rule 5 of the Apprenticeship Rules, 1%2 same may be indicated. 
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FORM APP.4 (Half-yearly) 

Name and address of Establishment... 

The apprentices whose names and particulars are noted below have been engaged for 
undergoing apprenticeship training under the Apprentices Act, 1961, at this Establishment 

during February/August, 19... They are qualified to be engaged as apprentices 

and satisfy the minimum requirements as laid down under the rules. 


d 

55 



If ex-ITI boy the particulan of trade 



and ITI 


’§’2 

Name of 

Trade 

Period of 

8.* 

ITI 


training 

Name of corres 
ing designated 
joined 



from to 


S 


ft 

Q 


CO 

pc 

I 

PC 


123 4 5 6 789 


B .—The contracts of apprenticeship in respect of the above apprentices are in the 
process of execution and will be forwarded within one month. 


To 


Signature of Employer/Training 
Officer 

(Name and Designation) 


1. The State Apprenticeship Adviser. 

OR 

The Regional Director. 

2, The Principal, Industrial Training Institute where Basic Training/Related Instnic* 
tions is proposed to be imparted to the Apprent’^cs. The apprentices marked (*) 
will be rcleascd/on Day/Block release basis /or Related Instruction your 
institute]. 


••[FORM APP-5 

(1 o be submitted within ten days from the date of engagement of apprentice—appli¬ 
cable only to graduate or technician apprentice.) 

PUase stats whether the apprentice is a student of Sandwich Course 

Yes/No. 

Personal details 


Name and address of 


Nature of Industry 

establishment 


and Standard 

Industrial Classifi¬ 
cation Code No. 

Registration No. and 

Subject field in engineering/ 

Date of commence¬ 

date of contract of 

technology 

ment of Train¬ 

apprenticeship 

ing 


68, Ins, by G.S.R. 297 (E), dated May 27, 1975. 
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Name and address of 

Name and address of guar> 

Photo 

apprentice 

dian 

of apprentice— 
passport size. 


Educational 
qualification at entry 


Date and year of 

Examination passed 

Name of 

Date of 

Remarks 

birth 

institution 

passing 



Period of Training 

Date of completion of training. 


Rate of stipend to be paid. 

RECORD Of PROGRESS OF APPRENTICE 

(To be submitted once a quarter in respect of graduate or technician apprentices) 

NAME.REGISTRATION ON. 

SUBIECT FIELD IN ENGINEERING OR TECHNOLOGY. 

UNDER TRAINING AT. 

DATE OF COMMENCEMENT. 

AREA OF IRAIMNG DURING THE QUARTER 


PROGRESS REPORT FOR QUARTER.TO. 

(i) APriTUDE FOR TRAINING 


{n; PERFORMANCE DURING THE QUARTER 


(in) SHORTCOMINGS, IF ANY 


{i») REACTION OF TRAINEE TO CORRECTIVE ACTION AT (m) ABOVE. 

(r) ASSESSMENT 

Excellent /Above Average/A verage/Below Average (Strike out those not apoli- 
cable). 

Signature of Officcr/Execalive in-chaigc of 
Training. 

Remarks 

Signature of Manager ol the Industry/ 
Establishment.] 

••[SCHEDULE IV 

Rule 6A) 

I. In the cane of Traidc Appremiee* : 

[a) Must possess a degree or diploma in Engineering or technology or equivalent 
qualification recognised by Government of India. 

OR 

(d) National Apprenticeship Certificate with a minimum 5 year’s experience. 


69. Ifts, by G.S.R. 297 (E), dated May 27, 1975. 
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11. In the case of Graduate Apprentices : 

Must hold a degree in engineering or technology or equivalent qualification as 
iccogniscd by Government of India. 

III. In the case of Technician Apprentices : 

Must hold degree or diploma in cngincciing or technology or equivalent qualifica¬ 
tion recognised by Government of India. 

The persons placed in over all charge of training of the apprentices may be assisted 
by such number as is considered necessary of shop floor or workshop pei sonacl 
who have the practical knowhow to guide the apprentices. It is desirable that the 
person in charge should have industrial experience. 

Desirable qualification in the case of I, II and III above: 

Training in Central Staff Training and Research Institute/Tccimical Teacher 
Training Institute/Ccntral 'I raining Institute.] 
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21 Beverages Production of distilled spirits, wines, liquor from alcoholic 210 

malt, fruits and malts in distillery and brewery 

Production of aerated and mineral water 214 

Production of ice 215 




Production of ice creams 216 G. S. R. 1464, dated 7-9-1963 

Processing lea in factories 217 w. c. f. 7-9-1963 

22 Tobacco Products Manufacture of cigarette and cigarette tobacco 222 
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Embroidery and art work in woollen textile 256 
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APPRENTICESHIP ACT, 1961—NOTIFICATIONS 

Notifications under Section 2(e) 

( 1 ) 

G. S. R. 1133, dated 27th August, 1962. —In exercise of the powers conferred by 
clause (#) of Section 2 of the Apprentices Act, 1961 (52 of 1961), and after consultation with 
the Central Apprenticeship Council, the Central Government hereby specifies the following 
trades as designated trades for the purposes of the Act, namely: 


Trades 

Code number (s) of ♦National 
Classification of Occu¬ 
pations 

Group As. /— Machine-shop trades group — 

1. Fitter 

750*10, 750*15 

2. Turner 

751*10 

3. Machinist (Miller) 

751*30 

4. Machinist (Grinder) 

751*55 

5. Machinist (Shaper, Slottcr and/or Planer) 

751*20, 751*22, 751*26 

Groir^ Aa. 2 — Foundry trades group — 

1. Pattern Maker 

770 70 

2. Moulder 

734 10, 734*40 

Group No. 3 — Metal working trades group — 

1. Blacksmith 

733*10 

2. Sheet Metal Worker 

754*00 

3. Welder (Gas and Electric) 

756*10, 756*20 

Group No. 4-^EUctrician trades g^oup — 

1. Electrician 

760*10, 761*35 

2. Lineman 

764*20 

3. Wireman 

764.25 

G^oi^ No. 5 — Building and furniture trades group — 

1. Carpenter 

770*00,770 10 


♦The reference is to National Classiheation of Occupations adopted by the Government 
of India, Ministry of Labour and Employment, Directorate-General of Employment and 
Training. 


( 2 ) 

G. S. R.1167, dated 2l8t June, 1963, publiahed In Gaaette of India, Part II, 
S. 3(1), dated the 6th July, 1963, p. 1345. —In exercise of the powers conferred by 
clause (#) of Section 2 of the Apprentices Act, 1961 (52 of 1961), and after consultation with 
the Central Apprenticeship Council, the Central Government hereby specifies the following 
trades as designated trades for the purpose of the Act, namely: 


Trades Code number (s) of ♦National 

Classification of OccU' 
pations 


Grofid Aa. S^BuiUling and furniture trades group — 
2. Plumber 


755-10 
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Code number (s) of ^National 
Trades ClassiBcation of Occu¬ 

pations 

Group No. &^Maint 4 Mnct trad$s group — 

1. Millwright/Mcchanic (Maintenance) .. ,. 753*58 

Group No. 7— Precision Machining trades group — 

i. Tool and Die Maker 750*20, 750*35 

Group No. 8— Instrument trades group — 

1. Instrument Mechanic 740*00 

Group No. 9—Refrigeration and Air-conditioning 
trades group — 

1. Refrigeration and Air-conditioning 

Mechanic .. 753*63 

Group No. 10—Heat Engitu trades group — 

1. Mechanic (Motor Vehicle) .. .. 753*27 

2. Mechanic (Diesel) .. 753*35 

3. Mechanic (Tractor) .. 753*40 

4. Mechanic (Earth Moving Machinery) .. 753*41 

♦The reference is to National Classification of Occupations adopted by the Govern¬ 
ment of India, Ministry of Labour and Employment, Directorate-General of Employment 
and Training. 

(3) 

G. S. R. 1876, dated 30th November, 1963, publlahed in Gazette of India, 
Part 11, S. 3(1), dated the 7th December, 1963, p. 2140. —In exercise of the powers con¬ 
ferred by clause («) of Section 2 of the Apprentices Act, 1961 (52 of 1961), the Central 
Government, after consultation with the Central Apprenticeship Council, hereby specifies 
the following trades as designated trades for the purpose of the Act, namely: 

Code number (j) of ♦National 

Trades Classification of Occu¬ 

pations 

Group No. 11—Draughtsmen and Surveyors 
trades group — 

•fl. Draughtsman, Civil .. .. 090*15 

t2. Draughtsman, Mechanical .. .. 090*25 

t3. Surveyor .. 007*10, 007*30, 007*35 

007*40 

♦The reference is to National Classification of Occupations adopted by the Govern¬ 
ment of India, Ministry of Labour and Employment, Directorate-General of Employmeot 
and Training. 

tOnly short-term apprentices shall be engaged in these trades. 

(4) 

G. S. R. 284, dated Pebroary 26, 1966, pnbUahad la Gasatte of ladia. Part II, 
Saetloa 3 (1), dated Febraary 26, 1966, page 354.—-In exercise of the powers conferred by 
clause (#) of Section 2 of the Apprentices Act, 1961 (52 of 1961), and after consultation with 
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the Central Apprenticeship Council, the Central Government hereby specifies the following 
trades as a designated trade for the purpose of the said Act, namely: 


Code number (j) of ♦National 

Trades Classification of Occu¬ 

pations 


Group No. 12—Construction trades group — 

1. Fitter Structural 757-55 


•The reference is to National Classification of Occupations adopted by the Govern¬ 
ment of India, Ministry of Labour and Employment, Directorate-General of Employment 
and Training. 


( 5 ) 

G. S. R. 1472, dated 15th September, 1966, published In Gazette of India, 
Part II, Section 3 (i), dated 24th September, 1966, pp. 1638-1639.—In exercise of the 
powers conferred by clause («) of Section 2 of the Apprentices Act, 19(>1 (52 of 1961), and 
after consultation with Central Apprenticeship Council, the Central Govcrnmciu hereby 
specifies the following trades as designated trades for the purposes of the said Act, namely : 


Code number (#) of * National 

Trades Classification of Occu¬ 

pations 


Group No, S—Building and Furniture trades group — 

3, Brick Mason/Building Constructor 791*20 

Groe^ No. Maintenance trades group — 

2. Mechanic (Textile Machinery) 753*64 

3. Mechanic Maintenance (Chemical Plant) 753'58 

Group No. 13—Power Plant trades group — 

1. Boiler Attendant .. 871*20,871*30 

Group No. li — Printing trades group — 

(i) Typesetting group — 

1. Compositor Hand .. 801*10 

2. Lino Operator 800*10 

3. Mono Operator 800*20 

4. Mono Caster 800*30 

(«) Printing group — 

5. Letter-press Machineman 803*20 

(Platen and Cylinder) and 803*30 

(lit) Photo Mechanic group — 

6. Process Cameraman 805* 10 

7. Retoucher Lithographic 806*30 

8. Engraver 806*20 

(w) Biseding group — 

9. Book Binder 808.10 


♦The reference is to National Classification of Occupations adopted by the Govcr»mieiit 
of India* Ministry of Labour, Employment and Rehabilitation, Directorate-trcncral of 

Employment and Training. 
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(6) 

G. S. R. 698 dated April 3, 1968.—In exercise of the powers conferred by clause («) 
of Section 2 of the Apprenticeship Act, 1961 (52 of 1961), and after consultation with the 
Central Apprenticeship Council, tlic Central Government hereby specihes the following trades 
as designated trades for the purposes of the said Act, namely : 


Trades Code number(s) of ^National 

Classification of Occu¬ 
pations 


HoUl and Catering trades group — 

1. Cook (General) .... 981.20 

2. Stc’ward (Dining Room) .. 910.60 

y 910.70 

3. Steward (Floor) J .. .. 920.10 

4. Baker and Confectioner .. 824.10 

5. House Keeper 910.10 

6. Hotel Clerk/Rcceptionist 280.60 

Textile trades group — 

7. Weaver .. 704.50 

Maintenanee trades group — 

8. Mechanic, Dairy Maintenance 753.69 

Power Plant trades group — 

9. Steam Turbine Operator 870.25 

10. Switch Board Attendant .. 760.30 


•The reference is to National Classiheation of Occupations adopted by the Government 
of India, Ministry of Labour, Employment and Rehabilitation, Directorate-General of Em¬ 
ployment and Training. 


(7) 

G. S. R. 468, pnblUhed in Gazette of India, Part 11, S.3 (i), dated March 21, 
1970, p. 973—In exercise of the powers conferred by clause (#) of Section 2 of the 
Apprenticeship Act, 1961 (52 of 1961), and after consultation with the Central Apprenticeship 
Council, the Centrsd Government hereby specifies the following trades as designated trades 
for the purposes of the Act, namely: 


Trades 

Code number (s) of *National 


Classification of Occu- 


pations 

1 

2 


810.10, 810.30, 815.40, 822.10, 

822.20, 822.40, 822.50, 823.15, 

823.20, 823.25, 823.27, 823.30, 

823.40, 823.43, 823.45, 823.50, 
823.55, 823.60, 823.65, 826.20, 
826.25, 826.30, 826.65, 826.70, 

830.10, 830.20, 830.30. 831.10, 
831.15, 831.20, 831.25,831.30, 
831.35, 831.40, 831.50, 831,60, 
831.90, 832.10, 832.15, 832.20, 
832.30, 832,50, 832.60, 832.70, 
832.72, 832.75, 833.10, 833.30, 

833.40, 833.50, 833.55, 838.60, 


Chemical Trades Croup — 

1. Attendant (Operator) 
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1 

2 


833.65, 833.70, 833.75, 833.90, 
834.10, 834.15, 834.25, 834.80, 
839.30, 839.33, 839.35, 839.45, 
839.48, 839.55, 839.60, 839.65, 
839.70, 839.75, 839.78, 839.80, 
839.82, 839.85, 851.10, 851.14, 
851.18, 851.20, 851.25. 851.27, 
851.32. 

2. Instrument Mechanic 

(Chemical) 

3. Laboratory Assistant 

740.10, 740.30,740.45. 

091.15, 091.20,091.25,091.55, 
091.60, 091.65, 091.70. 

♦The reference is to National Classification of Occupations adopted by the Government 
of India, Ministry of Labour, Employment and Rehabilitation, Directorate-General of Em¬ 
ployment and Training. 

(8) 


G. S. R. 569, dated April 7, 1971, pubUshed in Gazette of India, Part 11, 
Section 3 (i), dat^ 17th April, 1971, p. 1570.—In exercise of the powers conferred by 
clause (#) of Section 2 of the Apprentices Act, 1961 (52 of 1961), and after consultation with 
the Central Apprenticeship Council, the Central Government hereby specifics the following 
trades as designated trades for the purposes of the said Act, namely : 

Trades 

Code number (i) of •National 
Classification of 

Occupations 

TiXtiU trade grouj^ 

1. Doffcr-cam-Picccr 

. 702.35 

702.60 

2. T€ntcr(Drawing and 

Spccd/Fly frames] 

. 702.10 

. 702.13 

702.16 


•The reference is to National Classification of Occupations adopted by the Govern- 
rnent of India, Ministry of Labour, Employment and Rehabilitation, Directorate-General of 
Kniployment and Training. 

(9) 

Noti. No. G. $. R. 1226, dated October 29, 1974, published in Gazette of India, 
Part II, Section 3(i), dated 16th November, 1974, p. 2644. [1974 LLT-III-157].—In 

exercise of the powers conferred by clause (c) of Section 2 of the Apprentices Act, 1961 
(52 of 1961) and after consultation with the Central Apprenticeship Council, the Central 
Government hereby specifies the following trade as a designated trade for the purposes of said 
Act, namely: 


Trade 

•Code No. 


N. C. O (1968 Pattern) 

Hotel and Catering Trade Group — 

Cook (Vegetarian) 

. 520.20 


•The reference is to National Classification of Occupation adopted by the Oovernmetit 
of India in the Ministry of Labour, Directorate General of Employment and Training. 


( 10 ) 

Nod. No. G. S. R. 778, dMed June 9, 1975, pobUshed in Guetto ofbdin, 
P«rt n, Section 3 (i). dnted 21et June. 1973. p. 1752.-In ex^cise of the powers conferred 
by clause (») of Section 2 of the Apprentices Act, 1961 (52 of 1961), and after consultation 
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with the Central Apprenticeship Council, the Central Government hereby specifics the 
following trade as designated trade for the purposes of said Act, namely :— 


Trade 

Code Number (s) 


♦National Classification of Occupation 


(1968 Pattern) 

Machinist 

751.3, 751.2, 751.22 and 751.26 


*Thc reference is to National Classiiication ol Occupations adopted by the Govern¬ 
ment of India in the Ministry of Labour, Directorate-Gkineral of Employment and 
Training. 


( 11 ) 

G. $. R. 462 (£), dated August 23, 1975, published in Gazette of India, Extra., 
Part 11, Section 3 (i), dated 25th August, 1975, pp. 1859-1859.—In exercise of the 
powers conferred by clause {e) of Section 2 of the Apprentices Act, 1961 (52 of 1961), and 
after consultation with the Central Apprenticeship Council, the Central Government hereby 
specifies the following subject fields in engineering and technology as designated trades fur 
the purposes of the Act, namely :— 

1, Civil En^neering, 2. Irrigation Engineering, 3. Public Health Engineering, 
4. Structural E igincering, 5. Dam Engineering, 6. Highway Engineering, 7. Con¬ 
struction Technology, 8. Mechanical Engineering, 9. Refrigeration and Air Condition¬ 
ing,^ 10. Machine Tool Technology, II. Production Engineering, 12. Automobile 
Engineering, 13. Electrical Engineering, 14. Elcctionics and Telecommu¬ 

nication Engineering, 15. Computer Engineering, 16. Iclevision Enirinecring, 
17. Industrial Electronics, 18. Radio and Electronic Engineering, 19. Nuclear Engin- 
cering, 20. Avionic.?, 21. Metallurgy, 22. Textile Engineering, 23. Agricultural 
Engineering, 24. Chemical F.nginecring, 25. Sugar Technology, 26. Marine Enginccr- 
ing, 27. Nautical Engineering, 28. Aeronautical Engineering, 29. Mining, 30. Pla¬ 
stic Technology, 31. Textile Chemistry, 32. Naval Architecture, 33. Architecture, 
34, Regional and Town Planning, 35, rcxtilc Technology. 36. Glass JVchnoIogy, 
37. Ceramic Technology, 38. Silicate Technology, 39. Pharmaceutical Science, 
40. Oil and Soap Teciinology, 41. Pigment and Paint Technology, 42. Dye stuff Tech¬ 
nology, 43. Printing Technology, 44. Leather Technology, 45. Leather 
goods and Foot VVTar Manufacture, 46. Rubber Technology, 47. Food 
Technology, 48. Bio-Chemical Engineering, 49. Instrumentation Technology, 50. 
Petroleum Engineering, 51. Petroleum Technology, 52. Applied Geology, 53. Applied 
Geophysics, 54. Jute Technology, 55. Paper Technology, 56. Catering Technology, 
57. Plastic Engineering. 


(J2) 

NodBcation No. G.S.R. 464 (£), dated August 23, 1975, published in Gazette of 
India, Extra., Part 11, Section 3(i), dated 25th August, 1975, p. 1863. —In exercise of the 
powers conferred by clause {t) of Section 2 of the Apprentices Act, 1961 (52 of 1961), and 
after consultation with the Central Apprenticeship Council, the Central Government hereby 
specifies the following trades as designated trades for the purposes of said Act, namely :— 


Trades 

Code Number (s) of 

♦National Classification of Occupations 
(1968 Pattern) 

1. Designer and Master cutter 

79^.60, 794.40 

2. Winder 

702.70 


’’‘The reference is to National Classification of Occupations adopted by the Govern¬ 
ment of India in the Ministry of Labour, Directorate-General of Employment and 
Training. 


(13) 

G. S. R. 2460, dated September 19, 1975, published in Gazette of India, Part 11, 
Section 3(i), dated 27tb September, 1975, p. 2769.—In exercise of the powers conferred by 
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clause {*) of Section 2 of the Apprentices Act, 1961 (52 of 1961), and after consultation 
with the Central Apprenticeship Council, the Central Government hereby specifies the 
following trades as designated trades for the purposes of said Act, namely:— 



Trades 


National 

♦Code Numbcr(s) of 
Classification of Occupations 
(1968 Pattern) 


1 



2 

1. 

Agricultural Mechanic 



845.20 

2. 

Farm Organisation and 
Management 



600.10 

3. 

Horticulturist 



053.20 

4. 

Motor Vehicle Body Builder 



815.10 

5. 

Auto Electrician 



855.30 

6. 

Linen Keeper 



510.70 

7. 

Canteen Services Supervisor 



260.30 

8. 

Restaurant Hostess 



521.20 

539.30 

9. 

Bill Clerk 



350.10 

10. 

Pantry Man 



520.60 

U. 

Barman/Bartcndcr 



522.20 

12. 

Tailor (Men) 



791.30, 791.40 
791.50 

13. 

Tailor (Women) 



791.20 

14. 

Sewing Machine Mechanic 



845.82 

15. 

Tailor (General) 



791.10 

791.90 

16. 

Knitter (Hosiery) 



757.10, 757.15 
757.20, 757.25 
757.30 

17. 

Export Assistant 



350.10 

18. 

Retail Distribution Assistant 



410.10, 430.70 

19. 

Sports Goods Maker (Leather) 



809.90 

20. 

Leather Goods Maker 



809.10, 809.20 
809.30, 809.40 

21. 

Footwear Maker 



810.10 

22. 

Finished Leather Maker 



761.00 

23. 

Maintenance Mechanic for 
Leather Machinery 



845.81 

24. 

Shipwright (Steel) 



874.65 

25. 

Pipe Fitter 



871.20 

26. 

Rigger 



972,10 

27. 

Gas Cutter 



872.40 

28. 

Shipwright (Wood) 



816.20 

29. 

Painter 



932.10 

30. 

Electrician Aircraft 



855.20 

31. 

Mechanic Radio & 

Radar Aircraft 



852.30, 854.50 
854.60 

32. 

Mechanic Instrument Aircraft 



841.15 

33. 

Furniture Maker and Designer 



171,30,812.10 

34. 

Cabinet Maker 



812.20 
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35. 

36. 

37. 


38. 

39. 

40. 

41. 


1 




2 

Sports goods (Wood Maker) 
Photographer 

Millwright (Rolling Mills) 
Bricklayer (Refractory) 
Electronics Mechanic 

Plate Maker (Lithographic) 
Litho-Offset Machine-Minder 




819.70 

173.10 

145.50 

951.30 

852.20 

920,40 

923.50, 923.60 


♦The reference is to National Classiricatiori of Occupations adopted by the Govern¬ 
ment of India in the Ministry of Labour, Directorate-General of Employment and 
Training. 


(14) 

G. $. R. 1010, dated Jaly 10, 1979, published in Gasette of India, Pt. 11, Sec. 3 
(i), dated 28th July, 1979, p. 1950 . —In exercise of the powers conferred by clause (#) of 
Section 2 of the Apprentices Act, 1961 (52 of 1961), and after consultation with the Central 
Apprenticeship Council, the Central Government hereby specifies the following trades as 
designated trades for the purposes of said Act, namely:— 



Trades •Code Number(») of National 

Classification of Occupations 
(1968 pattern) 

1 

2 

3 

1. 

Beautician 

560.30 

2. 

Hair Dresser .. .. 1 

i 

[560.10 

,560.20 


Health and Slimming Assistant 

089.50 

4. 

Mechanic Mining Machinery .. . . 

845.60 

5. 

Sirdar (Colliery) 

710*50 

6. 

Shotfircr/Blastcr (Mines) 

714.10 

7. 

Electrician (Mines) 

851.15 

8. 

Furnace Operatoi(Steel Tndustiy) .. . . | 

f 721-55 
.721.60 

9. 

Crane Operator (Overhead) (Steel Industry) 

973.45 

10. 

Rigger (Engineering &, Chemical Industry) 

716.20 

972.10 

11. 

Warper & Sisscr .. .. ^ 

[753.10 

753.40 

•,753.50 

12. 

Boat Builder .. .. ,. j 

[816.70 

[816.80 

13, 

Mechanic (Marine Diesel Engines) .. 

845.14 

14. 

Cable Jointer .. " 

857.30 

15. 

Ceramic Moulder 

897.25 

16, 

Ceramic Caster .. .. 

892.20 

17. 

Ceramic Kiln Operator 

893.30 

18. 

Ceramic Press Operator 

892.60 

19. 

Ceramic Modeller 

892.10 

20. 

Ceramic Decorator 

895.30 
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1 

2 

3 

21. 

Clay Toy Maker 

892.30 

22. 

Moulder (Refractory) 

892.65 

23. 

Glass BIowcr/Blowing Machine Operator (Glass) 

rsgi.io 

-{ 891.12 
t891.14 

24. 

Enamel Glazer 

895.50 

25. 

Winder (Armature) 

859 50 

26. 

Watch & Clock Repairer 

841.10 

27. 

Printing (Textile) 

758.30 

28. 

Library AssUtant/Clerk 

353.10 

•The reference is to National Classification of Occupations adopted by the Government 
of India in the Ministry of Labour, Directorate-General of Employment and Training. 


Notifications under Section 6 

(1) 

G. S. R. 880, dated May 15, 1963, published in Gazette of India, Part II, 
Section 3 (i), dated the 25th May, 1963, p. 1008. —In pursuance of clause {a) of 
Section 6 of the Apprentices Act, 1961 (52 of 1961), the National Council for draining 
in Vocational Trades hereby determine that where an apprentice who, having undergone 
institutional training for 18 months in an Industrial Training Institute or Centre recognised 
by the said Council, has passed the trade test conducted by that Council, is unable to 
complete the full-term course within 18 months or to take the final test owing to illness 
or other circumstances beyond his control, the establishment concerned shall have the power 
to extend the period of his apprenticeship until the next test is held. Similar extension of 
the period of training may also be allowed in the case of those apprentices, who, having 
completed the course, ikil in the final twt. An apprentice who fails in the second test shall 
not DC allowed any extension of the period of training. 

2. The National Council further determine that where a short-term apprentice is 
unable to complete the short-term course within six months or take the final test owing to 
illness or other circumstances beyond his control, the establishment concerned shall have the 
power to extend the period of his apprenticeship for the period by which it is deficient. 

( 2 ) 

G. S. R. 887, dated June 10, 1964, published in Gazette of India, Part 11, Sec¬ 
tion 3(i) dated the 20th June, 19M, p. 902.—In pursuance of clause (a) of Section 6 of 
the Apprentices Act, 1961 (52 of 1961), the National Council for Training in Vocational 
Trades hereby determine that the period of apprcnticesliip training in the case of apprentices 
who, having undergone institutional training for eighteen months in an Industrial Training 
Institute or Centre recognised by the said Council, have passed the trade tests conducted by 
that Council shall in respect of each designated trade mentioned in Column 1 of the Schedule 
hereunder be as shown against it in Column 2 of the said Schedule : 

Provided that the establishment concerned may extend the said period of apprentice¬ 
ship so as to enable any apprentice to appear for the tests immediately following in cases 
where the apprentice— 

(•) is not able to complete the full-term course within the said period, or 

(ti) is unable to take the final test owing to illness or other circumstances beyond 
his control, or 

(m) is not able to pass the final test after having appeared for it: 

Provided further that no further extension shall be granted where an apprentice as not 
able to appear or pass such subsequent test. 
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THE SCHEDULE 


Designated Trades 

1 

Period of training for full- 
term apprentices 

Group JVo. 5 — Bmlding andfurniturt tradis 

2. Plumber 

1} years 

Gfoti^ No, 6 — MainUnanco trados group — 

1. Millwright/Mechanic (Maintenance) 

2} years 

Group No, 7 — Precision Machining trades group — 

1. Tool and Die Maker 

2| years 

Group No, S — Instrument trades group — 

1. Instrument Mechanic 

H years 

Group No. 9 — Refrigeration & Air-conditioning trades group — 

1. Refrigeration and Air-conditioning Mechanic 

years 

Group No. 10 — Heat Engine trades group — 

1. Mechanic (Motor Vehicle) 

2. Mechanic (Diesel) 

3. Mechanic (Tractor) 

4. Mechanic (Earth Moving Machinery) 

1 i years 
IJ years 
Iti years 
2J years 

(3) 


G. S. R. 1859 dmtad Dec. 5, 1967.—In exercise of the powers conferred by clause (a) 
of Section 6 of the Apprentices Act, 1961 (52 of 1961), the National Council for Training in 
Vocational Trades hereby determine that the period of apprenticeship training in any designated 
trade specified in Column 1 of the Table below shall in the case of an apprentice who, having 
undergone institutional training for one year or two years in an Industrial Training Institute 
or Centre recognised by the said Council, has passed the trade tests, be such period as remains 
after deducting the period of institutional training undergone by him from the period specified 
in respect of that trade, in the corresponding entry in Column 2 of the said Table: 

Designated Trade 

Period 

1 2 

Machine-shop trades group— 

1. Fitter 

2. Turner 

3. Machinist (Miller) 

4. Machinist (Grinder) 

5. Machinbt (Shaper, Blotter and/or Planer) 

Three yean 
Three years 
Three yean 
Three years 
Three yean 

Foundry trades group — 

1. Pattern Maker 

2. Moulder 

Three yean 
Three years 

Metal Working trades group — 

1. Blacksmith 

2. Sheet Metal Worker 

3. Welder (Gas & Elect.) 

.. Three yean 
., Three yean 
.. Two yean 
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1 


2 


Electrical trades group — 


1, Electrician 

Three years 

2. Lineman 

Three years 

3. Wiicman 

Three years 

Building and Furniture trades group — 

1. Carpenter 

Three years 

2. Plumber 

Three years 

3. Brick Mason/Building Constructor 

1’hree years 

Maintenance trades group — 

1. Millwright Mechanic (Maintenance) 

Four years 

2. Mechanic (Textile Machinery) 

Three years 

3. Mechanic Maintenance (Chemical Plant) 

Three years 

Precision Machining trades group — 

1. Tool and Die-Maker 

Four years 

Instrument trades group — 

1. Instrument Mechanic 

Three years 

Refrigeration and Air-Conditioning trades group — 

1. Refrigeration and Air-Conditioning Mechanic 

Three years 

Heat Engine trades group — 

1. Mechanic (Motor Vehicle) 

Three years 

2. Mechanic (Diesel) 

Three years 

3. Mechanic (Tractor) 

Three years 

4. Mechanic (Earth Moving Machinery) 

Four years 

Construction trades group — 

1. Fitter Structural 

Three years 

Power Plant trades group — 

1. Boiler Attendant 

Three years 

Printing trades group — 

(i) Typesetting group — 

1, Compositor Hand 

Three years 

2. lino Operator 

Three years 

3. Mono Operator 

Three years 

4. Mono Caster 

Three years 

(fi) Printing group 

5. Letterpress Machincman (Platen & Cylinder) 

Three years 

(nt) Photo Mechanic group — 

6, Process Cameraman 

Three years 

7. Retoucher Lithographic 

Three years 

8. Engraver 

Three years 

{id) Binding group — 

9. Book Binder 

Three years 
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Notifications under Section 8 

( 1 ) 

G. S. R. 1135, dated August 27, 1962.—In pursuance of sub-section (1) of Section 8 
of the Apprentices Act, 1961 (52 of 1961 ), the Central Government, after consulting the 
Central Apprenticeship Council, hereby notifies that for each of the designated trades noted 
below, the ratio of apprentices to workers other than unskilled workers in that trade, shall be 
as indicated in Column 4: 


SI. 

No. 

Designated Trades 

Code Number (s) of 
National Classification 
of Occupations 

Ratio 

Apprentices 

Workers other 
than unskilled 
workers 

1 

2 

3 

4 

1 

Fitter 

750.10, 750.15 

1 

7 

2 

Turner 

751.10 

1 

7 

3 

Machinist (Miller) 

751.30 

1 

7 

4 

Machinist (Grinder) 

751.55 

1 

7 

5 

Machinist (Shaper,, Slptter 
and/or Planer) " 

751.20, 751.22, 751.26 1 

7 

6 

Pattern Makei^ 

770.70 

1 

7 

7 

Moulder ., 

7J4.10, 734.40 

1 

7 

8 

Blacksmith * .. 

733.10 

1 

7 

9 

Sheet Metal Worker 

754.00 

1 

7 

10 

Welder (Gas and Electric).. 

756.10, 756.20 

1 

7 

11 

Electrician 

760.10, 761.35 

I 

7 

12 

Lineman 

764.20 

1 

7 

13 

Wiceman 

764.25 

1 

7 

14 

G«i|)cnter 

770.00, 770.10 

1 

7 


Where, in calculating the number of apprentices in accordance with the ratio indicated 
above, there are odd numbers of workers leading to fractions of an apprentice, the following 
basis shall be adopted— 


(i) where the number of workers is three or less, they shall be disregarded, and 
(fi) where the number of workers is four or more, one apprentice shall be engaged. 


( 2 ) 

G. S. R. 475 dated March 2, 1964, publiahed lo Gazette of India, Part II 
Section 3(1), dated 21st March, 1964, p. 484. —In pursuance of sub-section (1) of Section 8 
of the Apprentices Act, 1961 (52 of 1%I), the Central Government after consulting the 
Central Apprenticeship Council, hereby notifies that for each of the designated trades noted 
below, the ratio of apprentices to workers other than itxukilled workers in that trade, shall be 
as indicated in Column 4 ;— 




Code Number .(a) of 
National Classi^tion 
of OccupataoQf 

Ratio 

SI. 

No.::,. 

Designated Trades 

Apprentices Workers other 
than unskilled 
workers 

I 

2 

3 

4. 


I Millwright/Mechanic (Main- 
; tcnance) 

i: 2 Tool and Die Maker 

. .X ’ '* 


mail 


1:2 
1 : 2 
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1 

2 

3 

4 



3 

Instrument Mechanic 

740.00 

1 

3 


4 

Refrigeration and Air-Condi-. . 
tinning Mechanic 

753.68 


3 


5 

Mechanic (Motor Vehicle) 

753.27 


4 


6 

Mechanic (Diesel) 

753.35 

I 

4 


7 

Mechanic (Tractor) 

753.40 


3 


8 

Mechanic (Earth Moving 
Machinery) 

753.41 

I 

1 


♦9 

Draughtsman, Civil 

090.15 

1 

7 


♦10 

Draughtsman, Mechanical .. 

090.25 

1 

7 


*11 

Surveyor 

007,10, 007.30 

1 

7 




007.35, 007.40 

1 

7 



Only short-term apprentices shall be engaged in these trades. 


(3) 

G. S. R. 8, dated December 29, 1966, published in Gazette of India, Part II, 
Section 3(1), dated 31st December, 1966, p. 3677.—In the case of the designated trade 
of Plumber (Code No. 755.10 of National Classification of Occupations) the ratio of 
apprentice to workers other than unskilled workers shall be as follows :— 


No. of workers other than 
unskilled workers 


No. of apprentices 
to be engaged 


Up to 2 Nil 

3 2 

4 3 

5 4 

6 5 

7 6 

8 7 

9 8 

10 8 


Thereafter the number of apprentices shall increase in the ratio 1 : 2, i. e. one 
apprentice for two workers other than unskilled workers. 

Where in calculating the number of apprentices in accordance with the ratio indicated 
above, there arc odd numbers of workers leading to fractions of an apprentice, the following 
basis shall be adopted— 

(i) where the number of workers is three or less, they shall be disregarded, and 
(if) where the number of workers is four or more, one apprentice shall be engaged. 

(4) 

G. S. R. 8, dated December 29, 1966, pubUsbed in Gazette of ladle, Part II, 
Section 3(1), dated 7th January, 1967, p. 12.-~In pursuance of sub-section (1) of 
Sections of the Apprentices Act, 1961 (52 of 1961), the Central Government, after 
consulting the Central Apprenticeship Council hereby notifies that for each of the designated 
trades noted below, the ratio of apprentices to workers, other than unskilled workers in that 
trade, shall be as indicated in Column 4:— 
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SI. Designated Trades 

No. 

Code No. (s) of 
National 
Classification 
of 

Occupations 

Ratio 

Appren- Workers 

ticcs other 

than 

unskilled 

workers 

1 

2 


3 

4 

1 

Brick Mason/Building constructor 

791.20 

1 : 7 

2 

Mechanic (Textile Machinery) 

753.64 

1 : 2 

3 

Mechanic Maintenance (Chemical 




Plant) 


753.58 

1 : 7 

4 

Boiler Attendant 


781.20 





& 

1 :2 




871.30 


5 

Compositor Hand 

(Printing 





trade) 

801.10 

I : 7 

6 

Lino Operator 

( „ ) 

800.10 

1 : 7 

7 

Mono Operator 

( .. ) 

800.20 

1:7 

8 

Mono Caster 

( .. ) 

800.30 

1 : 7 

9 

Letterpress 

( ,. ) 

803*20 

1 : 7 


Machineman 


& 



(Platen & Cylinder) 


803.30 


10 

Process Cameraman 

( ,. ) 

805.10 

1 : 5 

11 

Retoucher litho¬ 

( ,. ) 

806.30 

1; 5 


graphic 




12 

Engraver 

( » ) 

806.20 

1:5 

13 

Book Binder 

( » ) 

808.10 

n : 7r 

14 

Fitter Structural 

( .. ) 

757.55 

1 : 5 


Where in calculating the number of apprentices in accordance with the ratio of I : 7 
indicated above, there are odd numbers of workers leading to fractions of an apprentice, the 
following basis shall be adopted— 

(i) where the number of workers is three or less, they shall be disregarded, and 

(ii) where the number of workers is four or more, one apprentice shall be 
engaged. 


(5) 

G.S.R. 734, dated April 6, 1968.—In pursuance of sub-section (I) of Section 8 of the 

Apprentices -Act, 1961 (52 of 1961), the Central Government, after consulting the Central 

Apprenticeship Council, hereby determines that for each of the designated trades specified 
in Column 2 below, the ratio of apprentices to workers other than unskilled workers in 
that trade shall be as indicated in Column 4 thereof:— 


SI. 

No. 


Code r^. (») of Ratio 

National Classification-——__ 

Designated Trades of Occupations Apprentices Workers other 

than unskilled 
workers 


1 Cook (General) 

911.201 

* 

2 Steward (Dining Room) 

1 .. 910.60 

y .. 910.70 

1 : 5 and 
one more 


64. Subs, for 1: 5 by GSR 124, dated 9-1-1976 (w.Caf. 24.1-1976). 
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1 2 3 4 5 


3 Steward (Floor) J 

4 Baker and Confectioner 

5 House Keeper 

6 Hotel Clerk/Rcccptionist 

920.10 

824.10 

910.10 
280.60^ 

(for each 

- ten). 

7 Weaver 

704.50 

[1 : 50]« 

8 Mechanic, Dairy Maintenance 

753.60 

1:7 

9 Steam Turbine Operator 

870.25 

1:4 

10 Switch Board Attendant 

760.30 

1:4 


( 6 ) 

G. $. R. 471, dated March 11, 1970, pnbllahed in Gazette of India, Part H, 
Section 3(i), dated 21at March, 1970, p. 975.—In exercise of the powers conferred by 
sub-section (1) of Section 8 of the Apprentices Act, 1961 (52 of 1961), the Central Govern¬ 
ment, after consulting the Central Apprenticeship Council hereby determnies that for each 
of the designated trades specified in Column 2 below, the ratio of apprentices to workers 
other than unskilled workers in that trade shall be as indicated in Column 4 thereof:_ 


SI. 

No. 

Designated 

Trades 

Code No. (s) of National 
Classification of Occupations 

XVOiilU 

Apprentices Workers 

other than 
unskilled 
workers 

1 

2 

3 

4 


1 Attendant .. 810.10, 810.30, 815.40, 822.10, 822.20, 
(Operator) 822,40, 822.50, 823.15, 823.20, 823.25, 

823.27, 823.30, 823.40, 823.43, 823.45, 
823.50, 823.55, 823.60, 823.65, 826.20, 

826.25, 826.30, 826.65, 826.70, 830.10, 
830.20, 830.30, 331.10, 831.15, 831.20, 

831.25. 831.30, 831.35, 831.40, 831.50, 
831,60, 831,90, 832.10, 832.15, 832.20, 

832.30, 832.50, 832.60, 832.70, 832.72, 
832.75, 833.10, 833.30, 833.40, 833.50, 

833.55, 833.60, 833.65, 833.70, 833.75, 
833.90, 834.10, 834.15, 834.25, 831.80, 

839.30, 839.33, 839.35, 839.45, 839.48, 

839.55, 839.60, 839.65, 839.70, 839.75, 
839.78, 839,80, 839.82, 839.85, 851* 10, 
851.14, 851.18, 851.20, 851.25, 851.27, 
851.32. 

2 Instrument .. 740.10,740.30, 740,45. 

Mechanic 

(Chemical) 

3 Laboratory .. 091.15, 091.20, 091.25, 091.55, 091.60, 

Assistant 091.70, 091.75. 


1 : 10 


1 . 3 


1 : 4 


(7) 

G. S. R. 1295, dated Aagaat 26, 1970, published ia Gazette of India, Part II, 
Section 3 (i), dated 5th September, 1970, p. 3195.—In exercise of the powers conferred 
by sub-section (1) of Section 8 of the Apprentices Act, 1961 (52 of 1961), the Central 
Government, after consulting the Central Apprenticeship Council, hereby determines that 
for the designated trade specified in Column 1 below, the ratio of apprentices to workers 
other than unskilled workers in that trade, shall be as indicated in Column 3 thereof:— 


65. Subs for 1: 100 by GSR 466 (E), dated 23-8-1975 (w.e.f. 25-8-1975). 
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Code No. (s) of 
National 


Ratio 

Designated Trade 

Classification of 
Occupations 

Apprentices 

Workers 

other 

than unskilled 
workers 

1 

2 

3 

4 

Brick Layer 

791-20 

1 

7 

(8) 

G. S. R. 60, dated December 30, 1970, published in Gazette of India, Part 11, 
Section 3 (i), dated 9th January, 1971, p. 164.—In exercise of the powers conferred by 
sub-section (1) of Section 8 of the Apprentices Act, 1961 (52 of 1961), the Central Govern¬ 
ment, after consulting the Central Apprenticeship Council, hereby determines that for the 
designated trades specified in Column 1 below the ratio of apprentices to workers other than 
unskilled workers in that trade, shall be as indicated in Column 3 thereof:— 


Code No. (s) of 
National 
Classification of 
Occupations 

Ratio 

Designated Trades 

Apprentices 

Workers other 
than 

unskilled 

workers 

1 

2 

3 

4 

1. Draughtsman, Civil 

2. Draughtsman, Mechanical 

3. Surveyor 

.. 090.15 

.. 090.25 

.. 007.10 

007.30 

007.35 

007.40 

1 

1 

1 

10 

10 

14 


(9) 

G. S. R. 571, dated April 7, 1971, pabliahed in Gazette of India, Part 11, 
Section 3(i), dated 17th April, 1971, p, 1573.—In exercise of the powers conferred by 
sub-section (1) of Section 8 of the Apprentices Act, 1961 (52 of 1961), the Central Govern¬ 
ment, after consulting the Central Apprenticeship Council, hereby determines that for each 
of the designated trades noted below, the ratio of apprentices to workers other than unskilled 
workers in that trade, shall be as indicated in Column 4 thereof:— 



Code Number (s) of 

National Classi- 

Ratio 

51. Designated Trades 

No. 

fication of Apprentices 

Occupa¬ 
tions 

Workers other 
than 

unskilled 

workers 

1 2 

3 4 

5 

1 Doffer-cum-Picccr 

.. 702.35 1 

702.60 

[50]*» 

2 Tenter (Drawing and 

Speed/Fly frames) 

.. 702.10 1 

702.13 

702.16 

[25]« 


66, Subs, for 1 : 100 by G.S.R. 466 (E), 
dt. 23-8-1975 (w.c.f. 25-8-1075). 


67. Subs, for 1 : 50 by ibid. 
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( 10 ) 

G. $. R. 1225, dated October 29, 1974, published In Gazette of India, Part H, 
Section 3(i), dated 16th November, 1974, p. 2844. [1974 LLT-III.157J.~Irj exercise of 
the powers conferred by sub-section (1) of Section 8 of the Apprentices Act, 1961 (52 of 
1961), the Central Government, after consulting the Central Apprenticeship Council, 
hereby determines that for the designated trade specified in Column 1 of the Table below, the 
ratio of apprentices to workers other than unskilled workers in that trade shall be as indicated 
in Column 3 thereof:— 


TABLE 



Code No. (s) of 
National 
Classification of 
Occupations 
(1968 
pattern) 

Ratio 

Designated Trade 

Apprentices 

Workers other 
than 

unskilled 

workers 

1 

2 

3 

4 

Cook (Vegetarian) 

520.20 

1 : 5 and one 
more for 
every ten 
workers 



01 ) 

G. S. R. 779, dated Juhe 9, 1975. published in Gazette of India, Part II, 
tion 3(i), dated 21, June 1975, p. 1752. —In exercise of the powers conferred by sub-sec¬ 
tion (1) of Section 8 of tlie Apprentices Act, 1961 (52 of 1961), the Central Government, 
after consulting the Central Apprenticeship Council, hereby determines that for the designat¬ 
ed trade specified in C'olumn 1 of the table below, the ratio of apprentices to workers other 
than unskilled workers in that trade shall be as indicated in Column 3 thereof:— 


TABLE 


Designated 

I’rade 

Code Number (s) of National 
Classification of Occu¬ 
pations (1968 
pattern) 

Ratio 

.apprentices 

Workers other than 
unskilled workers 

I 

2 

3 

4 

Machinist 

751.30, 751.20 

751.22, 751.26 

1 

7 


( 12 ) 

G. $. R. 465(E), dated August 23, 1975, published in Gazette of India, Extra¬ 
ordinary, Part n, Section 3(i), dated 25th August, 1975, p. 1864.~ln exercise of the 
powers conferred by sub-section (1) of Section 8 of the Apprentices Act, 1961 (52 ol 1%1), 
the Central Government, after consulting the Central Apprenticeship Council, hereby deter¬ 
mines that for each of the designated trades specified in Column I of the Table below, the 
ratio of apprentices to workers other than unskilled workers in that trade shall be as indicat¬ 
ed in Column 3 thereof:— 
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TABLE 



Code Number (s) of National 
Classification of Occupa¬ 
tions (1968 pattern) 

Ratio 

Designated Trades 

Appren¬ 

tices 

Workers othc: 
than unskillec 
workers 

1 

2 

3 

4 

1. Designer and Master cutter 794.40 

794.60 

1 

3 

2. Winder 

702.70 

1 

50 


(13) 

G. S. R. 466 (£), dated August 23, 1975, published in Gazette ot India, Extra 
ordinary. Part II, Section 3(i), dated 25th August, 1975, p. 1865. 

Note.—Amendments made by this notification in Notis. G. S. R. 734, dated 6-4-1968 
and G. S. R. 571, dated 7-4-1971, incorporated supra. 

(14) 

G. S. R. 2461, dated September 19, 1975, published In Gazette of India, Part II, 
Section 3(i), dated 27th September, 1975, pp. 2770-2771.—In exercise of the powers 
conferred by sub-section (1) of Section 8 of the Apprentices Act, 1961 (52 of 1961), the 
Central Government, after consulting the Central .Apprenticeship Council, hereby determines 
that for the designated trade spccilied in Column 1 of the Table below, the ratio of trade 
apprentices to workers other than unskilled workers in that trade shall be as indicated in 
Column 3 thereof:— 


TABLE 



Code Number (s) of Natioi»al 


Ratio 

Designated Trades 

Occupations (1968 pattern) 

.Appreii' 

ticcs 

Workers other 
than unskilled 
workers 


1 

2 

3 

4 

1. 

Agricultural Mechanic 

845.20 

1 

7 

2. 

Farm Organisation and Manage- .. 600.10 

ment 

1 

7 

3. 

Horticulturist 

053.23 

1 

7 

4. 

Motor Vehicle Body Builder 

815.10 

1 

7 

5. 

Auto Electrician 

855.30 

1 

7 

6. 

Linen Keeper 

510.70 

1 

1 

7. 

Canteen Services Supervisor 

260.30 

1 

1 

8. 

Restaurant Hostess.. 

.. f52L20 

[539.30 

1 

1 

9. 

Bill Clerk 

350.10 

1 

3 

10. 

Pantry Man 

520.60 

1 

2 

11. 

Barman/Bartender .. 

522.20 

1 

2 

12. 

Tailor (Men) 

r79L30 
.. <791.40 

L79L50 

1 

4 
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1 

2 

3 

4 

13. 

Tailor (Women) 

791.20 

1 

4 

14. 

Sewing Machine Mechanic 

845.82 

1 

4 

15. 

Tailor (General) 

791.10 

791.90 

1 

5 

16. 

Knitter (Hosiery) 

757.10 

757.15 

757.20 

757.25 

757.30 

1 

4 

17. 

Export Assistant 

350.10 

1 

2 

18. 

Retail Distribution Assistant 

401.10 

430.70 

1 

2 

19. 

Sports Goods Maker (Leather) 

809.90 

1 

3 

20. 

Leather Goods Maker 

809.10 

809.20 

809.30 

809.40 

1 

7 



21. 

Footwear Maker 

801.10 

1 

4 

22. 

Finished Leather Maker 

761.00 

1 

3 

23. 

Maintenance Mechanic for 

Leather Machinery 

845.81 

1 

3 

24. 

Shipwright (Steel) 

874.65 

1 

7 

25. 

Pipe Fitter 

871.20 

1 

7 

26. 

Rigger 

972.10 

1 

7 

27. 

Gas Cutter 

872.40 

1 

7 

28. 

ShipvMight (Wood) .. 

816.20 

1 

7 

29. 

Painter 

932.10 

1 

7 

30. 

Flectrician Aircraft .. 

855.20 

I 

10 

31. 

Mechanic Radio & Radar 

852.30 

1 

10 


Aircraft 

854,50 

850.60 



32. 

Mechanic Instrument Aircraft 

841.15 

1 

10 

33. 

Furniture Maker & Desigrjcr 

171.30 

812.10 

1 

4 

34. 

Cabinet Maker 

812.20 

I 

5 

35. 

Sports Goods (Wood) Maker 

819.70 

1 

5 

36. 

Photographer 

173.10 

1 

4 

37. 

Millwright (Rolling Mills) 

845.50 

1 

10 

38. 

Bricklayer (Refractory) 

951.30 

1 

10 

39. 

Electronics Mechanic 

852.20 

1 

5 

40. 

Plate Maker (Lithographic) 

926.40 

1 

5 

41. 

Litho-Offset Machine-Minder 

923.50 

923.60 

1 

7 



(15) 




G. S. R. 124, dated Jaaoary 9, 1976 

published in 

Gazette of 

India, Part U, 

otenoa 3(1}, doted 24th Jonuary, 1976, p 

. 180. 




Note.—Amendment by this notification in Noti. No. G. S. R. 8, dated December 29, 
1966, incorporated, supra. 
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(16) 

G. S. R. 1011, dated July 10, 1979 and pabUehed In Gazette of India, Part H, 
Section 3(1), ilated 28th July 1979, p. 1951.— In pursuance of sub-section (1) of Section 8 
of the Apprentices Act, 1961 (52 of 1961) the Central Government after consulting the 
Central Apprenticeship Council hereby determines that for the designated trades specified in 
Column 1 of the Trade below the ratio of trade apprentices to workers, other than unskilW 
workers, in that trade shall be as indicated in Column 3 thereof:— 

TABLE 


Code Number (s) of National Ratio 

Classification of -- 

Designated Trades Occupations (1%8 pattern) Appren- Workers other 

tices than unskill^ 

workers 



1 

2 

3 

1. 

Beautician 

560.30 

1 : 3 

2. 

Hair Dresser 

560.10*1 1:3 

560.20J 

3. 

Health and Slimming Assistant 

089.50 

1:3 

4. 

Mechanic Mining Machinery 

845.60 

I : 7 

5. 

Sirdar (Colliery) 

710.50 

1 : 7 

6. 

Shotfircr Blaster (Mines) 

714.10 

1 ; 7 

7. 

Electrician (Mines) 

851.15 

1 : 7 

8. 

Furnace Operator (Steel 

721.55^ 



Industry) 

721.60^ 

1 1:15 

9. 

Crane Operator (Overhead) 

(Steel Industry) 

973.45 

1 ; 15 

10. 

Rigger (Engineering and 

716.201 



Chemical Industry) 

972.10^ 

1 : 7 

11. 

Warper 8c Sizer 

753.101 

753.40 

1 : 25 



753.50^ 


12. 

Boat Builder 

816.701 1 : 7 

816.80 J 

13. 

Mechanic (Marine Diesel Engines) 

845.14 

1 : 5 

14. 

Cable Jointer 

857.30 

I : 2 

15. 

Ceramic Moulder 

897.25 

1 : 4 

16. 

Ceramic Caster 

892.20 

1 : 4 

17. 

Ceramic Kiln Operator 

893.30 

1 : 4 

18. 

Ceramic Press Operator 

892.60 

1 : 4 

19. 

Ceramic Modeller 

892.10 

1 : 4 

20. 

Ceramic Decorator 

895,30 

1 : 4 

21. 

Clay Toy Maker 

892.30 

1 : 4 

22. 

Moulder (Refractory) 

892.65 

1 : 4 

23. 

Glass Blower/Blowing Machine 
Operator (Glass) 

891.101 

891.12 

891.14^ 

1 : 4 

24. 

Enamel Glazer 

895.50 

1 : 4 

25. 

Winder (Armatvire) 

859.50 

1 : 7 

26. 

Watch & Clock Repairer 

841.10 

1 : 4 

27. 

Printing (Textile) 

758.30 

1 : 20 

2P, 

Library Assistant/Clerk 

353.10 

1 : 4 
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An Act to provide for the welfare of the workers in beedi and cigar 
establishments and to regulate the conditions of their work 
and for matters connected therewith 


Be it enacted by Parliament in the Seventeenth Year of the Republic of 
India as follows: 


NOTES 

fiict is within the legislative competence of the Parliament. Gujarat Beedi Karkhana 
Owners^ Assn, v. Union ^ India, (1972) 1 LhJ 253 ; Chhotabhai Purushoitam Patel v. State of 
Maharashtra, AIR 1971 Bom 244: 1971 Lab IC 1080: (1972) I LLJ 130. 

Act docs not impose unreasonable restriction on trade or business and is not violative 
of Art. 19(l)(g). Gujarat Beedi Karkhana Owner's Assn, v. Union of India, (1972) 1 LLJ 253. 

Word ‘*Cigar** used in the Act include “Cheroots** also and therefore, the Act b 
applicable to establbhments or factories manufacturing cheroots. N, Thiagraja Pillai 
Paroathi Mark Cheroot Co. v. StaU of T, N., (1979) 54 FJR 380. 


I. Published in Gazette of India, Extra., Pt. II, Section 1, dated December 1, 1966. 
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1. Short title, extent and commencement.— (I) This Act may be 

called the Beedi and Cigar Workers (Conditions of Employment) Act, 1966. 

(2) It extends to the whole of India except the State of Jammu and 
Kashmir. 

(3) It shall come into force in a State on such date as the State Govern¬ 
ment may, by notification in the Official Gazette^ appoint and different dates 
may be appointed by the State Government for different areas and for diffe¬ 
rent provisions of this Act. 

NOTIFICATIONS 

S. 1(3).—Date of enforcement In vniioua States : 

1. Andlira Pradeah —April 1, 1968 for all provisions except Section 3 vide A. P. 
Gae., dt. April 1, 1968, Pt. I, Ext., p. 1, June 1, 1968 for Section 3 vide A.P. Gaz.y 
dt. 23-5-1968, Pt. I, p. 859. 

2. Assam —Sept. 15, 1970 for all sections vide Assam Gaz., dt. 8-9-1970, Ext., p. 465 
(No. 80). 

3. Bihar— Jan. 1, 1969 vide Noti. No. S. O. 1001, dt. Dec. 19, 1968, pub. in Bihar 
Govt. Gaz, Ext., dt. Dec. 20, 1968, Ext., p. 2. [1969 BLT, Pt. IV, p. 29]. 

4. Goa, Daman St DIu —Oct. 1, 1968 for all sections vide Goa Govt. Gaz., dt. 29-9- 
1968, Serie- I, No. 26, p. 414. 

5. Gnjarat —April 1,1968 for all provisions except Section 3 vide Guj Gaz., dt. 14-3- 

1968, Pt. I-L, p. 974, Section 3 came into force on May 1, 1968, ibid. p. 975. 

6. Karnataka— Nov. 10, 1969 vide Noti. No. S. O. 2197, dt. Oct. 24, 1969, pub. in 
Mys. Govt. Gaz., dt. Oct. 30, 1969, Pt. IV, Sec. 2-C(if), p. 5132. 

7. Kerala— August 15, 1968 for Section 3 vide Kcr. Gaz., dt. 23-7-l%8, Pt. I, p. 412. 

8. Madhya Pradesh —April 1, 1968 for ail sections except Section 3 and May 1, 1968 
for Section 3 vide M. P. Gaz., dt. 31-3-1968, Ext., p. 692. 

9. Maharashtra— April 1, 1968 for all sections except Section 3 and May 1, 1968, 
for Section 3 vide Mah. Gaz., dt. 4-4-1968, Pt. I-L, p. 1373. 

10. Orissa —June 1, 1968 for all sections except Section 3 vide Orissa Gaz., dt. 29-5- 
68, Ext., Feb. 10, 1970 for Section 3 Noti. No. S. R. O. 55/70, dt. Feb. 9, 
1970, pub. in Orissa Gaz., Ext. No. 194, dt. Feb. 9, 1970. 

11. Pondicherry —Sept. 1, 1968 for all provisions except Section 3 vide Pondi. Gaz., 
dt. July 30, 1968, p. 549. 

12. Rajasthan —March 19, 1969 for Section 3 vide Noti. No. S. O. 46, dt. March 19, 

1969, pub. in Raj. Gaz., Ext., Pt. IV (Gha), dt. March 19, 1969, p. 1189. 

13. Tamil Nadu —July 1, 1968 for ail sections except Section 3 vide Ft, St. Geo, Gaz., 
dt. 29-6-l%8, Pt. II, S. I, Ext. and Sept. 1, 1968 for Section 3 vtdf Ft. St. Geo., 
Gaz., dt. 30-7-1968, Pt. II, S. 1, Ext,, superseding earlier notification. 

14. Uttar Pradesh —Oct. 1, 1969, all sections except S. 3 vide U. P. Govt. Gaz , dt. 

11-10-1969 Pt. I, p. 4220, S. 3 brought into force w.e.f. Oct 3, 1975, vide 1975 

LLT-V-25. 

15. West Bengal^Jan. 1, 1970 for all sections except Sections 3, 14 and 16 vide Cal. 

Gaz., dt. 14-12-1969, Pt. I, p. 2060; June 1, 1976 vide Noti. No. 1506-L. W./LW/ 
lA—15(A)/74, dt. May 26, 1976, pub. in Cal. Gaz., dt. May 26, 1976, Pt. 1, 
p. 2064. 

2. Definitions.— In this Act, unless the context otherwise requires, — 

(a) “adult^^ means a person who has completed eighteen years of 
age; 

(b) ‘‘child^^ means a person who has not completed fourteen years 
of age; 

(c) ‘^competent authority^^ means any authority authorised by the 
Slate Government by notification in the Official GazetU to 
perform all or any of the functions of the competent authority 
under this Act and for such areas as may be specified therein; 
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(d) ‘‘contractors^ means a person who, in relation to a manufactur¬ 
ing process, undertakes to produce a given result by executing 
the work through contract labour or who engages labour for any 
manufacturing process in a private dwelling house and includes 
a sub-contractor, agent, munshi, thekedaty or sattedar, 

{$) “contract labour^s means any person engaged or employed in 
any premises by or through a contractor, with or without the 
knowledge of the employer, in any manufacturing process; 

(/) “employeess means a person employed directly or through any 
agency, whether for wages or not, in any establishment to do 
any work, skilled, unskilled, manual or clerical, and includes— 

(i) any labour who is given raw materials by an employer or a 
contractor for being made into beedi or cigar or both at 
home (hereinafter referred to in this Act as “home 
worker^^), and 

(ii) any person not employed by an employer or a contractor 
but working with the permission of, or under agreement 
with, the employer or contractor ; 

(^) “employer^^ means,— 

(a) in relation to contract labour, the principal employer, and 

(b) in relation to other labour, the person who has the ultimate 
control over the affairs of any establishment or who has, by 
reason of his advancing money, supplying goods or otherwise, 
a substantial interest in the control of the affairs of any estab¬ 
lishment, and includes any other person to whom the affairs 
of the establishment are entrusted, whether such other person 
is called the managing agent, manager, superintendent or by 
any other name; 

(h) “establishment^^ means any place or premises including the pre¬ 
cincts thereof in which or in any part of which any manufacturing 
process connected with the making of beedi or cigar or both is 
being, or is ordinarily, carried on and includes an industrial pre¬ 
mises ; 

(i) “industrial premises^"" means any place or premises (not being a 
private dwelling house), including the precincts thereof, in which 
or in any part of which any industry or manufacturing process 
connected with the making of beedi or cigar or both is being, or is 
ordinarily, carried on with or without the aid of power; 

(j) “Inspector^^ means an Inspector appointed under sub-section (1) 
of Section 6; 

(A) “manufacturing process^^ means any process for, or incidental to 
making, finishing or packing or otherwise treating any article or 
substance with a view to its use, sale, transport, delivery or dis¬ 
posal as beedi or cigar or both; 

(/) “prescribed^^ means prescribed by rules made by the State 
Government under this Act; 

(m) “principal employer^' means a person for whom or on whose 
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behalf any contract labour is engaged or employed in an establish¬ 
ment ; 

(n) '^private dwelling house^^ means a house in which persons engaged 
in the manufacture of beedi or cigar or both reside; 

{o) ‘‘State Government^', in relation to a Union territory, means the 
Administrator thereof; 

(j^) “week'^ means a period of seven days beginning at midnight on 
Saturday; 

(g) “young person" means a person who has completed fourteen years 
of age but has not completed eighteen years of age. 

NOTES 

The word '^ettablishment’* in S. 2(A) means both industrial premises and private house 
where home-workers carry on work. Mangalan Gamsh B$§di Works v. Vmon of India, (1974)4 
SBC 4g : 1974 SCC (L & S) 205. 

S. 2(/)—Workmen employed by so called independent contractors who were only 
name-lenders, were held to be employees within the meaning of S. 2(/). Managing Partnn, 
Mangalore Gamsh Beedi Works v. Secretary, Tobacco Worker^s Union Cannanore, 1975 Lab 
IC 1737: 31 FLR 348. 

S. 2(g) —Held, does not violate Art. 19(1)(A). Mangalore Ganesh Beedi Works v. Union of 
India, (1974) 4 SCC 43: 1974 SCC (L & S) 205. 

S. 2{m) —Held, does not violate Art. 19(1)(A). Mangalore Gamsh Beedi Works v. Union of 
India, (1974) 4 SCC 43 : 1974 SCC (L & S) 205. 

3. Indiistrial premises to be licensed. —Save as otherwise provided 
in this Act, no employer shall use or allow to be used any place or premises as 
an industrial premises unless he holds a valid licence issued under this Act 
and no such premises shall be used except in accordance with the terms and 
conditions of such licence. 

NOTES 

Eaforcaiiiciit see notifications under Section 1. 

S. 3 does not violate Art. 14— Mangalore Ganesh Beedi Works v. Union of India, (1974) 4 
SCC 43: 1974 SCC (L & S) 205. 

4. Licences. —(1) Any person who intends to use or allow to be used 
any place or premises as industrial premises shall make an application in 
writing to the competent authority, in such form and on payment of such 
fees as may be prescribed, for a licence to use, or allow to be used, such pre¬ 
mises as an industrial premises. 

(2) The application shall specify the maximum number of employees 
proposed to be employed at any time of the day in the place or premises and 
shall be accompanied by a plan of the place or premises prepared in such 
manner as may be prescribed. 

(3) The competent authority shall, in deciding whether to grant or refuse 
a licence, have i;egard to the following matters— 

(a) the suitability of the place or premises which is proposed to be 
used for the manufacture of beedi or cigar or both; 

(b) the previous experience of the applicant; 

(c) the financial resources of the applicant including his financial 
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capacity to meet the demands arbing out of the provbions of the 
laws for the time being in force relating to welfare of labour; 

{d) whether the application is made bona fide on behalf of the appli¬ 
cant himself or in benami of any other person; 

(e) welfare of the labour in the locality, the interest of the public 
generally and such other matters as may be prescribed. 

(4) (ii) A licence granted under this section shall not be valid beyond 
the financial year in which it is granted but may be renewed from financial 
year to financial year. 

(b) An application for the renewal of a licence granted under this Act 
shall be made at least thirty days before the expiry of the period thereof, on 
payment of such fees as may be prescribed, and where such an application 
has been made, the licence shall be deemed to continue, notwithstanding the 
expiry of the period thereof, until the renewal of the licence, or, as the case 
may be, the rejection of the application for the renewal thereof. 

(c) The competent authority shall, in deciding whether to renew a licence 
or to refuse a renewal thereof, have regard to the matters specified in sub¬ 
section (3). 

(5) The competent authority shall not grant or renew a licence unless it 
is satisfied that the provisions of this Act and the rules made thereunder have 
been substantially complied with. 

(6) The competent authority may, after giving the holder of a licence an 
opportunity of being heard, cancel or suspend any licence granted or renewed 
under this Act if it appears to it that such licence has been obtained by mis¬ 
representation or fraud or that the licensee has contravened or failed to 
comply with any of the provisions of thb Act or the rules made thereunder or 
any of the terms or conditions of the licence. 

(7) The State Government may bsue in writing to a competent authority 
such directions of a general character as that Government may consider 
necessary in respect of any matter relating to the grant or renewal of licences 
under this section. 

(8) Subject to the foregoing provisions of this section, the competent 
authority may grant or renew licences under this Act on such terms and con¬ 
ditions as it may determine and where the competent authority refuses to 
grant or renew any licence, it shall do so by an order communicated to the 
applicant, giving the reasons in writing for such refusal. 

NOTES 

S. 4.—Held, does not violate Art. 14. Mongalor$ Gamsh B$$di Works v. Union of IndU^ 

(1974) 4 see 43: 1974 SCe (L & S) 205, 

S. 4 —Held, does not violate Art. I9(I)(^). Gujarat Badi Karkhana Owners* Assn, v. 
Union ^ India, (1972) 1 LIJ 253. 

5. Appmla. —^Any person aggrieved by\he decision of the competent 
authority refusing to grant or renew a licence or cancelling or suspending a 
licence may, within such time and on payment of such fees, not exceeding 
twenty rupees, as may be prescribed, appeal to such authority as the State 
Government may, by notification in the Official Gazette, specify in this behalf, 
and such authority may by order confirm, modify or reverse any. order refus- 
to grant or renew a.licence or cancelling or suspending a licence. 
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6. IuBpectoTR.—(1) The State Government may, by notification in the 

Official appoint such of its officers or such officers of any local autho¬ 

rity as it thinks fit to be Inspectors for the purposes of this Act and may assign 
to them such local limits as it may think fit. 

(2) The State Government may, by notification in the Official Gazette^ 
appoint any person to be a Chief Inspector who shall exercise the powers of 
an Inspector throughout the State. 

(3) Every Chief Inspector and Inspector shall be deemed to be a public 
servant within the meaning of Section 21 of the Indian Penal Code (45 of 
1860). 

7. Powers of Inspectors.—(1) Subject to any rules made by the State 
Government in this behalf, an Inspector may, within the local limits for which 
he is appointed,— 

(fl) make such examination and hold such inquiry as may be necessary 
for ascertaining whether the provisions of this Act have been or 
are being complied with in any place or premises : 

Provided that no person shall be compelled under this section to 
answer any question or to give any evidence which may tend to 
incriminate himself; 

(b) require the production of any prescribed register and any other 
document relating to the manufacture of beedi or cigar or both ; 

(c) enter, with such assistants as he thinks fit, at all times any place 
or premises including the residences of employees if he has reason¬ 
able grounds for suspecting that any manufacturing process is 
being carried on or is ordinarily carried on in any such place or 
premises; 

(d) exercise such other powers as may be prescribed. 

(2) If an Inspector has reasonable grounds for suspecting that any 
manufacturing process is being carried on in any establishment in contraven¬ 
tion of the provisions of this Act he may, after giving due notice to the 
employer or, in the absence of the employer, to the occupier, enter such 
establishment with such assistants, if any, as he may think fit. 

(3) Every employer or occupier shall accord to the Chief Inspector or 
the Insi>ector, as the case may be, all reasonable facilities in the discharge of 
his duties under this Act. 

8. Cleanliness. —Every industrial premises shall be kept clean and 
free from effluvia arising from any drain, privy or other nuisance and shall 
also maintain such standard of cleanliness including white-washing, colour 
washing, varnishing or painting, as may be prescribed. 

9. Ventilation. —(1) For the purpose of preventing injury to the 
health of the persons working therein, every industrial premises shall main¬ 
tain such standards of lighting, ventilation and temperature, as may be 
prescribed. 

(2) Wherever dust or fume or other impurity of such a nature and to 
such an extent as is likely to be injurious or offensive to the persons employed 
in any industrial premises is given off by reason of the manufacturing 
process carried on in such premises, the competent authority may require 
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the employer to take such effective measures as may prevent the inhalation 
of such dust, fume or other impurity and accumulation thereof in any work¬ 
room. 

10. Overcrowding.— (1) No room in any industrial premises shall be 
overcrowded to an extent injurious to the health of the persons employed 
therein. 

(2) Without prejudice to the generalitv of sub-section (1), there shall be 
in any workroom of such premises at least four and a quarter cubic metres 
of space for every person employed therein, and for the purposes of this 
sub-section, no account shall be taken of any space which is more than three 
metres above the level of the floor of the workroom. 

11. Drinking water. —(1) The employer shall make in every industrial 
premises effective arrangements to provide and maintain at suitable points 
conveniently situated for all persons employed therein, a sufficient supply of 
wholesome drinking water. 

(2]^ All such points shall be legibly marked ‘‘drinking water*^ in a 
language understood by the majority of the persons employed in the indus¬ 
trial premises and no such point shall be situated within six metres of any 
washing place, urinal or latrine except with the prior approval in writing of 
the competent authority. 

12. Latrines and urinals. —(1) In every industrial premises, suflScient 
latrine and urinal accommodation of such types as may be prescribed shall 
be provided and shall be so conveniently situated as may be accessible to the 
employees at all times while they are in the industrial premises: 

Provided that it shall not be necessary to provide separate urinals in 
industrial premises where less than fifty persons are employed or where the 
latrines are connected to a water-borne sewage system. 

(2) The State Government may specify the number of latrines and 
urinals which shall be provided in any industrial premises in proportion to 
any number of male and female employees ordinarily employed therein, and 
may provide for such further matters in respect of sanitation in the industrial 
premises including obligation of the employees in this regard as it may 
consider necessary in the interest of the health of the persons employed 
therein. 

13. Wmahing facilities . —In every industrial premises, where blend¬ 
ing or sieving or both of tobacco or warming of beedi in hot ovens is carried 
on, the employer shall provide such washing facilities for the use of the 
employees, as may be prescribed. 

14. Creches. —(1) In every industrial premises wherein more than 
fifty female employees are ordinarily employed, there shall be provided and 
maintained a suitable room or rooms for the use of children under the age of 
six years of such female employees. 

(2) Such rooms shall— 

(а) be provided adequate accommodation; 

(б) be adequately lighted and ventilated; 

(c) be maintained in a clean and sanitary condition; 
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{d) be under the charge of women trained in the care of children 
and infants. 

(3) The State Government may make rules,— 

(а) prescribing the location and the standards in respect of con¬ 
struction, accommodation, furniture and other equipment of 
rooms to be provided under this section; 

(б) requiring the provision in any industrial premises to which this 
section applies of additional facilities for the care of children 
belonging to female employees, including suitable provision of 
facilities for washing and changing their clothing; 

{c) requiring the provision in any industrial premises of free milk or 
refreshment or both for such children ; 

{d) requiring that facilities shall be given in any industrial premises 
for the mothers of such children to feed them at necessary 
intervals. 

15. First aid. —Every industrial premises shall provide such first aid 
facilities as may be prescribed. 

16. Canteens. —The State Government may, by rules, require the 
employer to provide and maintain in every industrial premises wherein not 
less than two hundred and fifty employees are ordinarily employed, a canteen 
for the use of employees. 

17. Working hours. —No employee shall be required or allowed to 
work in any industrial premises for more than nine hours in any day or for 
more than forty-eight hours in any week : 

Provided that any adult employee may be allowed to work in such indus¬ 
trial premises for any period in excess of the limit fixed under this section 
subject to the payment of overtime wages if the period of work, including 
overtime work, does not exceed ten hours in any day in the aggregate fifty- 
four hours in any week. 


NOTES 

Held, that Ss. 17 to 23 not applicable to home-workers. Mangalort Ganesh Budi Works 
V. IJrdon of India, (1974) 4 SCC 43 : 1974 SCO (L & S) 205. 

18. Wages for overrime work. —(1) Where any employee employed 
in any industrial premises is required to work overtime, he shall be entitled in 
respect of such overtime work, to wages at the rate of twice his ordinary rate 
of wages. 

(2) Where the employees in an industrial premises are paid on a piece- 
rate basis, the overtime rate shall be calculated, for the purposes of this sec¬ 
tion, at the time rates which shall be as nearly as possible equivalent to the 
daily average of their full-time earnings for the days on which they had ac¬ 
tually worked during the week immediately preceding the week in which the 
overtime work has been done. 

(3) For the purposes of this section, “ordinary rates of wages^^ means the 
basic wages plus such allowance, including the cash equivalent of the advan¬ 
tage accruing through the concessional sale to the employees of foodgrains 
and other articles as the employee is for the time being entitled to but does 
not include bonus. 
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(4) The cash equivalent of the advantage accruing through the conces¬ 
sional sale to an employee of foodgrains and other articles shall be computed 
as often as may be prescribed on the basis of maximum quantity of foodgrains 
and other articles admissible to a standard family. 

Explanation I, —‘‘Standard family*^ means a family consisting of the em¬ 
ployee, his or her spouse and two children requiring in all three adult con¬ 
sumption uiats. 

Explanation IL —“Adult consumption units^^ means the consumption unit 
of a male above the age of fourteen years; and the consumption unit of a 
female above the age of fourteen years and that of a child shall be calculated 
at the rate of eight-tenths and six-tenths, respectively, of one adult consump¬ 
tion unit. 

19. Interval for rest.—The periods of work for employees in an indus¬ 
trial premises each day shall be so fixed that no period shall exceed five hours 
and that no employee shall work for more than five hours before he has had 
an interval for rest of at least half an hour. 

20. Spread over.—The periods of work of an employee in an indus¬ 
trial premises shall be so arranged that inclusive of his intervals for rest under 
Section 19, they shall not spread over more than ten and a half hours in 
any day: 

Provided that the Chief Inspector may, for reasons to be specified in 
writing, increase the spread over to twelve hours. 

21. Weekly holidays.—(1) Every industrial premises shall remain 
entirely closed, except for wetting of beedi or tobacco leaves, on one day in 
the week which day shall be specified by the employer in a notice exhibited in 
a conspicuous place in the industrial premises and the day so specified shall 
not be altered by the employer more often than once in three months and 
except with the previous written permission of the Chief Inspector. 

(2) Notwithstanding anything contained in sub-section (1), an employee 
employed in the said premises for wetting of beedi or tobacco leaves on the 
day on which it remains closed in pursuance of sub-section (1), shall be 
allowed a substituted holiday on one of the three days immediately before or 
after the said day. 

(3) For a holiday under this section, an employee shall be paid, notwith¬ 
standing any contract to the contrary, at the rate equal to the daily average 
of his total full time earnings for the days on which he had worked during 
the week immediately preceding the holiday exclusive of any overtime earn¬ 
ings and bonus but inclusive of dearness and other allowances. 

Explanation. —The expression “total full time earnings^^ shall have the 
meaning assigned to it in Section 27. 

NOTES 

Section 21(3) will not apply to an employee in the industrial premises who docs 
not voluntarily choose to work for the full houra of work notified under Section 22 
read with Section 17 of the Act on all the days or the requisite number of days. Chhotabhai 
PyrushoUam PaUi v. StaU of Maharashtra, (1972) 1 LLJ 130. 

22. Notice of periods of work.—(1) There shall be displayed and 
correctly maintained in every industrial premises a notice of periods of work 
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in such form and in such manner as may be prescribed, showing clearly for 
every day the periods during which the employees may be required to 
work. 

(2) (a) A copy of the notice referred to in sub-section (1) shall be sent 
in triplicate to the Inspector having jurisdiction over the industrial premises 
within two weeks from the date of the grant of a licence for the first time 
under this Act, in the case of any industrial premises carrying on work at the 
commencement of this Act, and in the case of any industrial premises begin¬ 
ning work after such commencement, before the day on which the work is 
begun In the industrial premises. 

(d) Any proposed change in the system of w6rk whkh will necessitate 
a change in the notice referred to in sub-section (1), shall be notified to the 
Inspector in triplicate before the change is made and except with the previous 
sanction of the Inspector, no such change shall be made until one week has 
elapsed since the last change. 

23. Hours of work to correspond with notice under Section 22.— 

No employee shall be employed in any industrial premises otherwise than in 
accordance with the notice of work displayed in the premises under Sec¬ 
tion 22. 

24. Prohibition of employment of children.—No child shall be 
required or allowed to work in any industrial oremises. 

25. Prohibition of employment of women or yonng persons dur¬ 
ing certain hours.—No woman or young person shall be required or 
allowed to work in any industrial premises except between 6 a. m. and 
7 p.m* 

26. Ann ual leave with wages.—(1) Every employee in an establish¬ 
ment shall be allowed in a calendar year leave with wages— 

(/) in the case of an adult, at the rate of one day for every twenty 
days of work performed by him during the previous calendar 
year; 

(m) in the case of a young person at the rate of one day for every fifteen 
days of work performed by him during the previous calendar year. 

Enplanatifm .—The leave admissible under this sub-section shall be exclu¬ 
sive of all holidays whether occunring during, or at the beginning or at the 
end of, the period of leave. 

(2) If an employee is discharged or dismissed from service or quits em¬ 
ployment during the course of the year, he shall be entitled to leave with 
wages at the Tate laid down in sub-section (1). 

(3) In calculating leave under this section, any fraction of leave of half 
a day or more shall be treated as one full day^s leave and any fraction of less 
than half a day shall be omitted. 

(4) If any employee does not in any calendar year, take the whole of 
the leave allowed to him under sub-section (I), the leave not taken by him 
shall be added to the leave to be allowed to him in the succeeding calendar 
year: 
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Provided that the total number of days of leave that may be carried for¬ 
ward to a succeeding year shall not exceed thirty in the case of an adult or 
forty in the case of a young person. 

(5) An application of an employee for the whole or any portion of the 
leave allowed under sub-section (1) shall be in writing and ordinarily shall 
have to be made suflSciently in advance of the day on which he wishes the 
leave to begin. 

(6) If the employment of an employee who is entitled to leave under 
sub-section (1) is terminated by the employer before he has taken the entire 
leave to which he is entitled, or if having applied for leave, has not been 
granted such leave, or if the employee quits his employment before he has 
taken the leave, the employer shall pay him the amount payable under Sec¬ 
tion 27 in respect of leave not taken and such payment shall be made, where 
the employment of the employee is terminated by the employer, before the 
expiry of the second working day after such termination and where the 
employee quits his employment, on or before the next pay day. 

(7) The leave not availed of by an employee shall not be taken into 
consideration in computing the period of any notice required to b€^,given 
before discharge or dbmissal. 

NOTES 

Held, not applicable to home workers. Chhotabhai Purushotiam Paul v. StaU of Maha¬ 
rashtra, (1972) I LLJ 130. 

Held, docs not violate Art. 19 (!)(/) & (g). Mangalore Ganesh Beedi Works v. Vraon 
of India, (1974) 4 SCC 43 : 1974 SCG (L & S) 205. 

Sections 26 & 27—There being no provision as such to enable encashment for leave 
unavailed of by workers, their claim petition under S. 33-C (2) , Industrial Disputes Act, 1974 
for monetary compensation or equivalent thereof for the privilege leave which they Could 
have enjoyed was held to be not maintainable. Bhagwati Vilas Cigar Co. v. Labour Court, 
Madurai, (1979) 54 FJR 444: 1979 Lab IC 982. 

27. Wage* dttriitg Iwve period.—(1) For the leave allowed to him 
under Section 26, an employee shall be paid at the rate equal to the daily 
average of his total full time earnings for the days on which he had worked 
during the month immediately preceding his leave exclusive of any overtime 
earnings and bonus but inclusive of dearness and other allowances. 

Explanation /.—In this sub-section, the expression “total full time earn¬ 
ings** includes the cash equivalent of the advantage accruing through the 
concessional sale to employees of foodgrains and other articles, as the em¬ 
ployee is for the time being entitled to, but does not include bonus. 

Explanation IL —For the purpose of determining the wages payable to a 
home worker during leave period or for the purpose of payment of maternity 
benefit to a woman home worker, “day’* shall mean any period during 
which such home worker was employed, during a period of twenty-four hours 
commencing at midnight, for making beedi or cigar or both. 

(2) An employee who has been allowed leave for not less than four days 
in the case of an adult and five days in the case of a young person, shall, 
before his leave begins, be paid wages due for the period of the leave 
allowed. 


NOTES 


Section 27. held, does not violate Art. 19(1) (/) & (^). Mangalore Ganesh Beedi 
Works V. Unim of India, (1974) 4 SCC 49; 1974 SCC (L & S) 205. 
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S.27—The “total full time earnings’* for workers in industrial premises will attract 
the specified periods of work contemplated in S. 22. With regard to a home worker the 
wages during leave period will be calculated with reference to the daily average of his total 
full time earnings for the days on which he had worked during the preceding month. 
In the case of home workers, it will be the average of 30 day’s earning. Mangalore Gamsh 
Beedi Works v Union of India^ (1974) 4 SCC 43: 1974 SCC (L & S) 205. 

Sections 27 & 26 will not be applicable to home workers as understood under the Act. 
They will not apply to an employee in the industrial premises who docs not voluntarily 
choose to work on all the days or the requisite number of days notified under $. 22 read 
with S, 17. Chhotabhai Pwushottam Patel v. State of Maharashtra, (1972) 1 LIJ 130. 

28. Applicadon of the Payment of Wages Act, 1936 to Industrial 
premises. —(1) Notwithstanding anything contained in the Payment of 
Wages Act, 1936 (4 of 1936), (hereinafter referred to in this section as the 
said Act), the State Government may, by notification in the Official GazHte, 
direct that all or any of the provisions of the said Act or the rules made 
thereunder shall apply to all or any class of employees in establishment or 
class of establishments to which this Act applies and on such application of 
the provisions of the said Act, an Inspector appointed under this Act shall be 
deemed to be the Inspector for the purposes of the enforcement of such pro¬ 
visions of the said Act within the local limits of his jurisdiction. 

(2) The State Government may, by a like notification, cancel or vary 
any notification issued under sub-section (1). 

29. Special provisions. —(1) The State Government may permit the 
wetting or cutting of beedi or tobacco leaves by employees outside the indus¬ 
trial premises on an application made to it by the employer on behalf of such 
employees. 

(2) The employer shall maintain in the prescribed form a record of the 
work permitted under sub-section (1) to be carried on outside the industrial 
premises. 

(3) Save as otherwise provided in this section, no employer shall require 
or allow any manufacturing process connected with the making of beedi or 
cigar or both to be carried on outside the industrial premises: 

Provided that nothing in this sub-section shall apply to any labour who 
is given raw material by an employer or a contractor for being made into 
beedi or cigar or both at home. 

30. Onus ms to age. —(I) When any act or omission would, if a person 
were under a certain age, be an offence punishable under this Act and such 
person is, in the opinion of the court, prima facie under such age, the burden 
shall be on the accused to prove that such person is not under such age. 

(2) A declaration in writing by a medical officer not below the rank of a 
Civil Assistant Surgeon relating to an employee that he has personally 
examined him and believes him to be under the age stated in such declara¬ 
tion, shall, for the purposes of this Act and the rules made thereunder, be 
admissible as evidence of the age of that employee. 

31. Notice of dismissal. —(1) No employer shall dispense with the 
services of an employee who has been employed for a peripd of six months or 
more, except for a reasonable cause, and without giving such employee at 
least one month^s notice or wages in lieu of such notice : 

Provided that such notice shall not be necessary if the services of such 
employee are dispensed with on a charge of misconduct supported by 
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satisfactory evidence recorded at an inquiry held by the employer for the 
purpose. 

(2) (a) The employee discharged, dismissed or retrenched may appeal 
to such authority and within such time as may be prescribed either on the 
ground that there was no reasonable cause for dispensing with his services 
or on the ground that he had not been guilty of misconduct as held by the 
employer or on the ground that such punishment of discharge or dismissal 
was severe. 

(b) The appellate authority may, after giving notice in the prescribed 
manner to the employer and employee, dismiss the appeal or direct the re¬ 
instatement of the employee with or without wages for the period during 
which he was kept out of employment or direct payment of compensation 
without reinstatement or grant such other relief as it deems fit in the circum¬ 
stances of the case. 

(3) The decision of the appellate authority shall be final and binding on 
both the parties and be given effect to within such time as may be specified 
in the order of the appellate authority. 

NOTES 

Section 31—Held, not unreasonable restriction under Art. 19. Mangalort Gantth Btedi 
Works V. Union of India, (1974) 4 SCC 43 : 1974 SCO (L & S) 205. 

Section 31 does not prescribe a complete code in the matter of dismissal, retrench¬ 
ment or discharge of any employee in view of express language of S. 39(i). Sub-sections (2) 
and (3) of S. 31 merely give the employee concerned an additional safeguard and cannot be 
construed to nullify the language of S. 39(t). Btlal Biri Factory {P) Ltd, v. Union of India, 
1978 Lab IC 1493. 

32. Penalty for obstructing Inspector. —Whoever obstructs the 
Chief Inspector or an Inspector in the exercise of any powers conferred on 
him by or under this Act, or fails to produce on demand by the Chief Inspec¬ 
tor or an Inspector any register or other document kept in his custody in 
pursuance of this Act or of any rules made thereunder, or conceals or pre¬ 
vents any employee in an industrial premises from appearing before or being 
examined by the Chief Inspector or an Inspector, shall be punishable with im¬ 
prisonment for a term which may extend to three months, or with fine which 
may extend to five hundred rupees or with both. 

33. General penalty for offence. —(1) Save as otherwise expressly 
provided in this Act, any person who contravenes any of the provisions of 
this Act or of any rule made thereunder, or fails to pay wages or compensa¬ 
tion in accordance with any order of the appellate authority passed under 
clause (i) of sub-section (2) of Section 31, shall be punishable, for the first 
offence, with fine which may extend to two hundred and fifty rupees and for 
a second or any subsequent offence with imprisonment for a term which shall 
not be less than one month or more than six months or with fine which shall 
not be less than one hundred rupees or more than five hundred rupees or with 
both. 

(2) (a) Any employer who fails to reinstate any employee in accordance 
with the order of the appellate authority passed under clause (b) of sub-sec¬ 
tion (2) of Section 31, shall be punishable with fine which may extend to two 
hundred and fifty rupees. 

[b) Any employer, who, after having been convicted under clause (a), 
continues, after the date of such conviction, to fail to reinstate an employee 
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in accordance with the order mentioned in that clause, shall be punishable, 
for each day of such default, with fine which may extend to twenty rupees. 

(c) Any Court trying an offence punishable under this sub-section may 
direct that the whole or any part of the fine, if realised, shall be paid, by 
way of compensation, to the person, who, in its opinion, has been injured by 
such failure. 

(3) Notwithstanding anything contained in the Payment of Wages Act, 
1936 (4 of 1936), with regard to the definition of wages, any compensation 
required to be paid by an employer under clause (b) of sub-section (2) of 
Section 31, but not paid by him shall be recoverable as delayed wages under 
the provisions of that Act. 

(4) It shall be no defence in a prosecution of any person for the contra¬ 
vention of the provisions of Section 3 that any manufacturing process con¬ 
nected with the making of beedi or cigar or both was carried on by such 
person himself or by any member of his family or by any other person living 
with or dependent on such person. 

34. OfiFences by companies.—(1) Where an offence undt?r this Act 
has been committed by a company, every person who, at the time the offence 
was committed, was in charge of^, and was responsible to, the company for 
the conduct of the business of the company, as well as the company, shall be 
deemed to be guilty of the offence and shall be liable to be proceeded against 
and punished accordingly: 

Provided that nothing contained in this sub-section shall render any such 
person liable to any punishment provided in this Act if he proves that the 
offence was committed without his knowledge or that he exercised all due 
diligence to prevent the commission of such offence. 

(2) Notwithstanding anything contained in sub-section (1) where an 
offence under this Act has been committed by a company and it is proved 
that the offence has been committed with the consent or connivance of, or is 
attributable to, any neglect on the part of any director, manager, secretary or 
other officer of the company, such director, manager, secretary or other 
officer shall also be deemed to be guilty of that offence and shall be liable to 
be proceeded against and punished accordingly. 

Explanation .—For the purposes of this section,— 

(fl) “company’^ means any body corporate and includes a firm, and 
other association of individuals ; and 

(b) “director^% in relation to a firm, means a partner in the firm. 

35. Indemnity.—(1) No suit, prosecution or other legal proceedings 
shall lie against any person for anything which is in good faith done or 
intended to be done under this Act or any rule or order made thereunder. 

(2) No suit or other legal proceedings shall lie against the Government 
for any damage caused or likely to be caused by anything which is in good 
faith done or intended to be done in pursuance of this Act or any rule or 
order made thereunder. 

36. Cognizance of offencez.—(1) No court shall take cognizance of 
any offence punishable under this Act except upon a complaint made by, or 
with the previous sanction in writing of the Chief Inspector or an Inspector 
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within three months of the date on which the alleged commission of the 
offence came to the knowledge of the Inspector: 

Provided that where the offence consists of disoDeying a written order 
made by the competent authority, the Chief Inspector or an Inspector, com¬ 
plaint thereof may be made within six months of the date on which the 
offence is alleged to have been committed. 

(2) No court inferior to that of a presidency magistrate or a magistrate 
of the first class shall try any offence punishable under this Act. 

37. Application of the Indnatrial Emplo 3 rment (Standing 
Orders) Act, 1946 and the Maternity Benefit Act, 1961. —(1) The 

provisions of the Industrial Employment (Standing Orders) Act, 1946 (20 of 
1946), shall apply to every industrial premises wherein fifty or more persons 
are employed or were employed on any one day of the preceding twelve 
months as if such industrial premises were an industrial establishment to 
which that Act has been applied by a notification under sub-section (3) of 
Section 1 thereof, and as if the employee in the said premises were a work¬ 
man within the meaning of that Act. 

(2) Notwithstanding anything contained in sub-section (1), the State 
Government may, after giving not less than two months^ notice of its inten¬ 
tion so to do, by notification in the Official Gazette, ripply all or any of the 
provisions of the Industrial Employment (Standing Orders) Act, 1946 (20 of 
1946), to any industrial premises wherein less than fifty employees are 
employed or were employed on any one day of the preceding twelve months 
as if such industrial premises were an industrial establishment to which that 
Act has been applied by a notification under sub-section (3) of Section 1 
thereof, and as if the employee in the said premises were a workman within 
the meaning of that Act. 

(3) Notwithstanding anything contained in the Maternity Benefit Act, 
1961 (53 of 1961), the provisions of that Act shall apply to every establish¬ 
ment as if such establishment were an establishment to which that Act 
has been applied by a notification under sub-section (1) of Section 2 
thereof: 

Provided that the said Act shall, in its application to a home worker, 
apply subject to the following modifications, namely:— 

(a) In Section 5, in the Explanation to sub-section (1) the words “or 
one rupee a day, whichever is higher^' shall be omitted ; and 

{b) Sections 8 and 10 shall be omitted. 

NOTES 

Sub-section 3 held, not unworkable— Applicability of Maternity Benefit Act, 1961 to 
home-workers, 1974 SCO (L & S) 205. 

38. Certain provisions not to apply to industrial premises.— 

(1) Chapter IV and Section 85 of the Factories Act, 1948 (62 of 1948) shall 
apply to an industrial premises and the rest of the provisions in that Act shall 
not apply to any industrial premises. 

(2) Nothing contained in any law relating to the regulation of the con¬ 
ditions of work of workers in shops or commercial establishments shall apply 
to any estaolishment to which this Act applies. 
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39. Application of the Industrial Disputes Act, 1947. —(1) The 

provisions of the Industrial Disputes Act, 1947 (14 of 1947), shall apply to 
matters arising in respect of every industrial premises. 

(2) Notwithstanding anything contained in sub-section (1), a dispute 
between an employer and employee relating to— 

(s) the issue by the employer of raw materials to the employees, 

(t) the rejection by the employer of beedi or cigar or both made by 
an employee, 

(c) the payment of wages for the beedi or cigar or both rejected by 
the employer, 

shall be settled by such authority and in such summary manner as the State 
Government may by rules specify in this behalf. 

(3) Any person aggrieved by a settlement made by the authority si>eci- 
fied under sub^section (2) may prefer an appeal to such authority and within 
such time as the State Government may, by notification in the Official Gazette 
specify in this behalf. 

(4) The decision of the authority specified under sub-section (3) shall 
be final. 


NOTES 

Sections 39 & 31 of the Act do not curtail or restrict the provisions of the Industrial 
Disputes Act, 1947 in respect of workers engaged in industrial premises govcriicd by the Act. 
Bilal Bin Factory (P) Ltd, v. Union of India, 1978 Lab IC 1493 (Pat). 

40. Effect of laws and agreements inconsistent with this Act.— 

(1) The provisions of this Act shall have effect notwithstanding anything in¬ 
consistent therewith contained in any other law for the time being in force 
or in the terms of any award, agreement, or contract of service whether 
made before or after the commencement of this Act: 

Provided that where under any such award, agreement, contract of 
service or otherwise an employee is entitled to benefits in respect of any 
matters which are more favourable to him than those to which he will be 
entitled to under this Act, the employee shall continue to be entitled to the 
more favourable benefits in respect of that matter notwithstanding that he 
receives benefits in respect of other matter under this Act. 

(2) Nothing contained in this Act shall be construed as precluding any 
employee from entering into an agreement with an employer for granting him 
right or privileges in rt spect of any matters which are more favourable to him 
than those to which he would be entitled under this Act. 

41. Power to exempt. —I’he State Government may, by notification 
in the Official Gazette, exempt, subject to such conditions and restrictions as 
it may impose, any class of industrial premises, or class of employers or 
employees from all or any of the provisions of this Act or of any rules made 
thereunder: 

Provided that nothing in this section shall be construed as empowering 
the State Government to grant any exemption in respect of any woman 
employee from any of the provisions of this Act or any rules made thereunder 
relating to annual leave with wages, maternity benefits, creches, wages, rejec* 
tion of beedi or cigar and night work. 
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42. Power of Central Government to give directions. —The 

Central Government may give directions to a State Government as to the 
carrying into execution of the provisions of this Act. 

43. Act not to apply to self-employed persons in private dwell¬ 
ing houses. —Nothing contained in this Act shall apply to the owner or 
occupier of a private dwelling house who carries on any manufacturing 
process in such private dwelling house with the assistance of the members 
of his family living with him in such dwelling house and dependent on 
him: 

Provided that the owner or occupier thereof is not an employee of an 
employer to whom this Act applies. 

Explanation ,—For the purposes of this section, “family^^ means the spouse 
and children of the owner or occupier. 

44. Power to make rules.— (1) The State Government may, by noti¬ 
fication in the Official Gazette^ make rules for carrying out the purposes of this 
Act. 


(2) In particular, and without prejudice to the generality of the fore¬ 
going power, such rules may provide for all or any of the following matters, 
namely:— 

(a) the terms and conditions subject to which a licence may be granted 
or renewed under this Act and the fees to be paid in respect of 
such licence; 

(b) the form of application for a licence unde'i* this Act and the 
documents and plans to be submitted together with such 
application; 

(c) other matters which are to be taken into consideration by the 
competent authority for granting or refusing a licence; 

(d) the time within which, the fees on payment of which and the 
authority to which, appeals may be preferred against any order 
granting or refusing to grant a lir^^nce; 

(e) the submission of a monthly return by an employer to the com¬ 
petent authority specifying the quantity of tobacco released by 
the Central Excise Department and the number of beedi or 
cigar or both manufactured by him ; 

(/) the powers which may be conferred on the Inspectors under this 
Act; 

(g) the standards of cleanliness required to be maintained under this 
Act; 

(h) the standards of lighting, ventilation and temperature required to 
be maintained under this Act; 

(i) the types of urinals and latrines required to be provided under 
this Act; 

(j) the washing facilities which are to be provided under this Act; 

(k) canteens ; 
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(/) the form and manner of notice regarding the periods of work; 

(m) the form in which records of work done outside an establishment 
shall be maintained; 

(n) the authority to which and the time within which an appeal may 
be filed by a dismissed, discharged or retrenched employee; 

(o) the manner in which the cash equivalent of the advantage accru¬ 
ing through the concessional sale to an employee of foodgrains 
and other articles shall be computed ; 

(p) the records and registers that shall be maintained in an establish¬ 
ment for the purpose of securing compliance with the provisions 
of this Act and the rules made thereunder; 

(q) the maintenance of first aid boxes or cupboards and the contents 
thereof and the persons in whose charge such boxes shall be 
placed ; 

(r) the manner in which sorting or rejection of beedi or cigar or both 
and disposal of rejected beedi or cigar or both shall be carried 
out; 

(s) the fixation of maximum limit of the percentage of rejection of 
beedi or cigar or both manufactured by an employee; 

(J) specifying the place at which wages shall be paid to persons w'ho 
receive directly or through an agent raw materials for the 
manufacture of beedi or cigar or both at home ; 

(m) supervision by the Inspectors over distribution of raw materials 
including beedi and tobacco leaves to the employees; 

{v) precautions to be taken against fire for the safety of workers; 

{w) authority by which and the manner in which a dispute as to the 
issue of raw materials shall be settled and the authority to which 
an appeal shall lie from the settlement made by the first men¬ 
tioned authority; 

(x) any matter which is required to be, or may be, prescribed. 

(3j All rules made under this Act shall be published in the Official 
Gazette and shall be subject to the condition of previous publication ; and the 
dates to be specified under clause (3) of Section 23 of the General Clauses 
Act, 1897 (10 of 1897), shall not be less than three months from the date on 
which draft of the proposed rules was published. 

(4) Every rule made under this section shall be laid as soon as may be 
after it is made, before each House of the State Legislature, where it consists 
of two Houses, or where such Legislature consists of one House, before that 
House, while it is in session for a total period of thirty days which may be 
comprised in one session or in two successive sessions, and if, before the expiry 
of the session in which it is so laid or the session immediately following, the 
Legislatures agree in making any modification in the rule or the Legislatures 
agree that the rule should not be made, the rule shall thereafter have effect 
only in such modified form or be of no effect, as the case may be ; so, however, 
that any such modification or annulment shall be without prejudice to the 
validity of anything previously done under that rule. 
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STATE RULES AND NOTIFICATIONS 

(1) Andhra Pradesh 

A. P. Beedi and Cigar Workers (Conditions of Employment) 

Rules^ 1968 

[Vide G, 0. Ms, No, 2193^ Labour-IIy dt. 26th Dec, 1967^ pub, in A. P, Gaz-, Rules 
Supp. Pt, /, Extra,, p, 1, dt, 26-12-67 and 1968 MLJ {Slat,) p, 390^ 

Amcaiimeiits 

1977 First Amendment vide G. O. Ms. 193, Labour (V), dt. March 7, 1977, pub. in AP 
Gaz., dt. March 24, 1977, Rules Supp. to Pt. I, p. 188 and 51 FJR (Stat) p. 16. 

1977 Second Amendment vide G. O. Ms. 281, Labour (V), dt. March 23, 1977, pub. in 
AP Gaz., dt. April 14, 1977, No. 12, Rules Supp. to Pt. I, p. 258 and 51 FJR (Stat) 
p. 165. 

1978 Amendment vide G. O. Ms. 787, Labour (111), dt. July 28, 1978, pub. in AP 
Gaz., Extra. No. 30, dt. Aug. 17, 1978, Rules Supp. to Pt. I, PP- 323-24 and 53 FJR 
(Stat.) p. 177. 

Notifications 

S. 2(c) —Inspectors list amended vide AP Gaz., dt. 9-11-1972, Pt. 1, p. 1198. 

S. 2(f) —Competent authorities specified vide AP Gaz., dt. 3-7-1975, Pt. I, p. 556. 

S. 5 —Appellate authorities rc-specified vide AP Gaz., dt. 3-7-1975, Pt. I, p. 558. 

S. 6(1) —Inspectors-Officers appointed vide AP Gaz., dt. 1-4-1968, Pt. I-A Ext., 

p. 1, AP Gaz., dt. 22-1-1970, Pt. I, p. 69, Gaz., dt. 1-11-1974, Pt. I, Ext., p. 7 
(No. 356), and A. P. Gaz., dt. 9-10-1975, Pt. I, p. 1010. 

S. 6(2) —Chief Inspector appointed vide AP Gaz., dt. 1-4-1968, Pt. 1, Ext., p. 6 and 

Gaz., dt. 1-11-1974, Pt. I, Ext., p. 1 (No. 356). 

S. 28(1) —Payment of Wages Act, 1936, Ss, 3 .(except proviso), 4 to 13-A, 15 to 18 & 26 
and all Rules except Rules 1, 2, 22, 23 and 25 of AP Payment of Wages 
Rules, 1937 applied vide .AP Gaz., dt. 1-4-1968, Pt. I, p. 6. 


(2) Asram 

Assam Beedi and Cigar Workers (Conditions of Employment) Rules, 1970 

[Vide Assam Gaz^, dt, 7-10-1970, Pt, 11-A, p, 3105] 

Notification 

Ss. 2(f), 5, 6(1) & 6(2) vide Assam Gaz., dt. 7-5-1975, Pt. Il-A, p. 904. 


(3) Bihar 

Bihar Beedi and Cigar Workers (Conditions of Employment) Rules, 1968 

[Vide, Noti, No, GSR 10, dt, Jan, 11, 1969 pub, in Bihar Gaz^* Exty,, dt, Jan. 
16, 1969, p, 35 and also in 35.FJR (Stat.) pp, 136-159 and 1969 
B, L, T, Pt, IV. p, 39] 

Amendment 

1979 Amendment vide S. O. 149, dt. Feb. 5, 1979, pub. in Bihar Gaz., dt. Feb. 7, 1979, 
Pt. 2, p. 168, No. 6. 


Notifications ^. 

S. 2(f) —Authorisation under vide Bihar Gaz., dt. 5-11-1969, Pt. II, p. 2291 and Hihiir 

Gaz., dt. 5-6-1976, Ext., p. 4. No 905) (a) and Gaz., dt. 22-1-1977, Ext., No. I id 

p. 4. 

S. 5 —Appellate authority vide Bihar Gaz,, dt. 5-11-1969, Pt. II, p. 2293. 

S. 6(1) —Inspectors appointed vide Bihar Gaz., dt. 14-5-1974, Extra., p. 5 (No. 478). 
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S. 6(1) —Inspectors appointed vide Bihar Gaz., dt. 5-11-1969, Pt. II, p. 2288 and Gaz., 

dt. 5-6-1976, Ext., p. 8, No. 909 {a ); Gaz., dt. 21-1-1977, Ext., No. 116, p. 2 

and Bihar Gaz., dt. 24-3-79, Ext., p. 2, No, 306. 

S. 6(2) —Chief Inspector appointed vide Bihar Gaz., dt. 5-11-1969, Pt. II, p. 2292. 

S. 28(1) —Payment of Wages Act and Rules applied vide Bihar Gaz., dt. 5-11-1969, 

Pt. II, p. 2285. 


(4) Cvoa, Daman & Diu 

Goa, Daman and Diu Beedi and Cigar Workers (Conditions of Employ¬ 
ment) Rules, 1969 

[Vide Goa Govt. Gaz., dt. 1. 5. 1969, Series I, No. 5p. 112] 

Notification 

S. 6(1) —Inspectors appointed vide Goa Gaz., dt. 24-6-1976, Scries II, p. 89, superseding 

earlier Noti. 


(5) Gujarat 

Gujarat Beedi and Cigar Workers (Conditions of Employment; 

Rules, 1968 

Amendment* 

1971 Amendment vide Noti. No. KH/SH.2692 (A)/BCA 1070-14474-7, dt. March 11, 
1971, pub. in Guj. Govt. Gaz., dt, March 18, 1971, Pt. I-L, pp, 526-27 and 41 
FJR (Stat.) p. 91. 

1972 Amendment vide Guj. Gaz., dt. 13-1-1972, Pt. I-L, p. 68. 

Notification* 

S. 2(c) —Authorisation under vide Guj Gaz., dt. 6-7-1972, Pt. 1-L, p. 3578. 

S. 5 —Appellate authority re-speci6cd vide Guj. Gaz., dt. 30-4-1970, Pt. I-L, p. 1254. 

S. 6(1) —Inspectors appointed videGui. Gaz.,dt. 14-3-1968, Pt. I-L, p. 976 and re-speci¬ 

fied vide Guj. Gaz., dt, 30-4-1970, Pt. I-L, p. 1254. 

S. 6(2) —Chief Inspector appointed vide Guj. Gaz., dt. 6-7-1972, Pt. 1-L, p. 3579. 

S. 28(1) —Payment of Wages Act and Rules applied vide Guj. Gaz., dt. 13-2-1975, Pt. 
I-L, p. 815. 

S. 41 —Vide Noti. Nos. KH/SH/3417 to 3419 (A) BCA-1568-27765 (t) to (m)-T, dt. 

21st Sept. 1971, pub in Guj. Govt. Gaz., dt. Sept. 30, 1971, Pt. 1-L, pp. 2349-50 
and 41 FJR (Stat.) p. 87. 

(6) Karnataka 

Karnataka Beedi and Cigar Workers (Conditions of 
Employment) Rules, 1969 

[Vide Noti. No. S 0. 4/5, dt. March 13, 1970, pub. in Mys. Govt. 

Gaz., dt. March 26, 1970, Ft. IV, S. 2-C(ii),p. 1072) 

Brought into force on April 1, 1970, vide., Noti. No. S. O. 489, dt. March 13, 1970, pub. 
in Mys. Govt. Gaz., dt. March 26, 1970, Pt. IV, S. 2-C (ti), p. 1093. 

Amendment* 

1974 Amendment vide Noti. No. GSR 172, dt. May 23, 1974, pub. in Kain Gaz,, Extra., 
dt. May 28, 1974, No. 829, Pt. IV, S. 2-C(t) and 46 FJR (Stat) p. 25. 

Notification* 

S. '1(c) —Authorisation of competent authority vide Mys, Gaz., dt, 25-11-1971, Pt. 

lV-2 C(«), p. 4414. 

—Authorisation vide Mys. Gaz., dt. 15-10-1970, Pt. IV-2-C(it), p. 5104. 


S. 2(c) 
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g 2(A) —Establishments to be Industrial Establishments for Karnataka Industrial Estab¬ 

lishments (National and Festival Holidays) Act, 1963, Stt 48 FJR (btat), p. 119. 

S 5 —Appellate authorities specified vide Mys. Gaz., dt, 23-10-1975, Pt. lV-2C(n), 

p. 5812. 

S 6(1) Appointment of Inspectors vide Mys. Gaz., dt. 15-10-1975, Pt. IV-C{«) Ext., 
p. 1 and Gaz., dt. 13-10-1977, Pt. IV, S. 2-C(«), p. 3071. 

S, 5(2) —Chief Inspector appointed vide Mys. Gaz.,dt. 30-4-1970, Pt. lV-2C(*t), p. 1487. 

S 28(1) —Payment of Wages Act, 1936 applied vide Noti. No. S. O. 2113, dt. June 24, 

1974, pub. in 48 FJK (Stat.), p. 118 w.c.f. July 24. 1975, Pt. IV-2-C(u), p. 4153. 

(7) Kerala 

Kerala Beedi and Cigar Workers (Conditions of Employment) 

Rules, 1968 

Amendmenta 

1974 Amendment vide G. O. Ms. No. 58/74/LBR, dt. Sept. 19, 1974, pub. in Ker. Gaz., 
No. 40, dt. Oct. 1, 1974, Pti I, (G. 1620) and 47 FJR (Stat), p. 113. 

1976 Amendment vide Ker. Gaz., dt. I3-I-1976, Pt. 1, S. IV No. 2 (G. 18). 

Notifications 

S. 2(c) —Competent authority appointed vide Ker. Gaz., dt. Dec. 15, 1970, Pt. I, p. 2, 3 

(No. 50) G. 2537. Su also Ker. Gaz., dt. 14-1-1969, Pt. I, p. 35 and dt. 5-2-1974, 
Pt I, p. 73. 

S. 6(1) —Inspectors appointed vide Ker. Govt. Gaz., dt. 15-12-1970, Pt. I, p. 4 (No. 50) 

G. 2537 and dt. 5-2-1974, Pt. I, pp. 73-74. 

S. 6(2) —Chief Inspector appointed vide Ker. Gaz., dt. 10-12-1968, Pt, I, p. 588 and 

Gaz., dt. 9-12-1969, Pt. I, p. 570. 

S. 28 —Payment of Wages Act and Rules applied vide Ker. Gaz., dt. 25-3-1969, Pt. I, 

p. 193. 

S. 41 —Exemption to certain industries vide Ker. Gaz., dt. 5-8-1969, Pt. I, p. 385 and 

Gaz., dt. 29-7-1975, Pt. I, S. IV (G. 1179) No. 30. 

(8) Madhya Pradash 

Madhya Pradesh Beedi and Cigar Workers (Conditions of Employment) 

Rules, 1968 

[Vide M,P. Gaz., dt. 3U3-1968. Ext., p. 665 and 
1968 MPLT, Pt. II p. 165] 

AmeadmenCs 

1971 Amendment vide Noti. No. 6543, dt. Oct, 12, 1971, pub. in MP Govt. Gaz., dt. Oct. 
29, I971,Pt. 4(Gha), p. 615and40 FJR (Stat), p. 57 and 1971 MPLT, Pt. II, 
p. 335. 

1973 Amendment vide Noti. No; 1588-1242-XVI, dt. Oct, 5, 1973, pub. in MP Govt. Gaz., 
dt. Oct. 5, 1973, Pt. 4 (Gha), p. 726 and 44 FJR (Stat), p. 142 and 1973 MPLT, 
Pt. II, p. 400. 

Notifications 

S. 2 —Authorisation to all Labour Officers and Aastt. Labour Officers vide MP Gaz., 

dt. 31-3-1968, Ext., p. 693 [1968 MPLT, Pt. II, p. 188]. 

S. 3 —All Divisional Asstt. Labour Commiuioners specified as authority vide MP Gaz., 

dt. 31-3-1968, Ext., p. 693 [1968 MPLT, Pt. 11, p. 189]. 

S. 6 —Inspector's appointed vide MP Gaz., dt. 31-3-1968, Ext., p. 693 [1968 MPLT 

Pt. II, p. 188]. 

S. 21(3) —Exemption to employers vide MP Gaz., dt. 22-8-1969, Pt. I, p. 1702 [1969 
MPLT, Pt. II, p. 265]. 

S. 28 —Payment of W|iges Act and Rules applied vide MP Gaz., Extra,, dt. 31-3-1968. 

p. 694 [1968 MPLT, Pt. 11, p. 189]. 

K B. S National Acfiifimy 
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S. 32 —Sattcdafs exempted vide MP Gaz., dt. 27-8-1976, Pt. I, p. 1350. 

S. 41 —Employers exempted vide MP Gaz., dt. 17-8-1976, Pt. I, p. 1305 and vide 
Gaz., dt. 28-1-1977, Pt. I, p. 186 and 1977 MPLT, Pt. II, p. 36, 

(9) Maharashtra 

Maharashtra Beedi and Cigar Workers (Conditions of Employment) 

Rules, 1968 

[Vide Mah. Govt. Gaz., dt. 4-4-1968, Pt. I-L, p. 1373] 

Date of enforcement. —April 1, 1968 for all rules except Rules 24 and 27 vide Mah. 
Gaz., dt. 4-4-1968, Pt. I-L, p. 1401. 

Amendments 

1970 Corrigendum vide Mah. Govt. Gaz., dt. 11-6-1970, Pt. I-L, p. 3152. 

1970 Amendment Rules vide Noti. No. BCA-1168/148027/LAB-II, dt. Nov. 3, 1970, pub. in 
Mah. Govt. Gaz., dt. Nov. 26, 1970, Pt. I-L, p. 6275 and 38 FJR (Stat) p. 148 read 
with corrigendum vide Noti. No. BCA-1171/154274/LAB-II, dt. Nov. 29, 1971, pub. 
in Mah. Govt. Gaz., dt. Dec. 26, 1971, Pt. I-L, p. 7259 and 40 FJR (Stat) p. 178. 
1975 Amendment vide Mah. Gaz., dt. 4-12-1975, Pt. I-L, p. 5682. 

1975 Second Amendment vide Mah. Gaz., dt. 4-12-1975, Pt. I-L, p. 5683. 

1976 Amendment vide BCA 1174/CR-70/LAB-5, dt. Oct. 6, 1976, pub in Mah. Govt. 
Gaz , Pt. I-L, Extra., dt. Oct. 6, 1976. 

1976 Amendment vide Mah. Gaz., dt. 4-11-1976, Pt. I-L, p. 5404. 

1977 First Amendment vide Noti. No. BCA 1074/CR-64/LAB-5, dt. Jan. 1, 1977, pub. in 
Mah. Govt. Gaz., Pt. I-L, dt. Feb. 3, 1977, p. 1139 and 50 FJR (Stat) p. 160. 

1977 Second Amendment vide Noti, No. BCA-1175/CR-60/LAB-5, dt. Feb. 3, 1977, pub. in 
Mah. Govt. Gaz., Extra., dt. Feb. 3, 1977, Pt. I-L, Ext., p. 105 and dt. 10-3-1977, 
Pt, I-L, p. 2204 and 50 FJR (Stat), p. 161. 

NotificatioDS 

S. 2(c) —Authorisation under vide Mah. Gaz., dt. 13-3-1975, Pt. I-L, p. 1173 and Gaz., 

dt. 18-1-1979, Pt. I-L, p, 626, 

S. 5 —Appointment of competent Authorities vide Noti. No. BCA-1076/CR-1284/Lab-5. 

dt. Jan. 21, 1977, pub. in Mah. Govt. Gaz., dt, Feb 10, 1977, Pt. I-L, p. 1548. 

S. 5 —Appointment of Appellate Authorities vide Noti. No. BCA-1077/CR-l385/l.Ab-5, 

dt. July 1, 1977, pub. in Mah. Govt. Gaz., dt. July 28, 1977, Pt. I-L, p. 4721. 

S. 6(1) —Inspectors appointed vide Mah. Gaz., dt. 11-4-1968, Pt. I-L, p. 1437, 

superseded vide Gaz., dt. 25-5-1972, Pt. I-L, p. 3470, Gaz., dt. 11-8-1977, Pt. I-L, 
p. 5093 and Gaz., dt. 16-3-1978, Pt. I-L, p. 547. 

S. 28(1) —Payment of Wages Act and Rules -xpplied vide Mah. Gaz., dt. 10-6-1976, Pt. 
I-L, p. 2630. 

S. 31(2) —Jurisdiction of appellate authorities vide Mah. Gaz., dt. 28-7-1977, Pt. I-L, 
p. 4721. 

S. 39(3) —Authorities and limitations for appeals vide Mah. Gaz., dt. 23-10-1975, Pt. I-L, 
p. 4399. 

S. 41 —Exemption to certain premises vide Mah. Gaz,, dt. 20-11-1975, Pt. I-L, p. 5088. 

S. 41 —Exemption to piece rate and daily rate workers vide Mah. Gaz., dt. 27-4-1978 

Pt. I-L, p. 1391. 

(10) Orissa 

Orissa Beedi and Cigar Workers (Conditions of Employment) Rules, 1%9 

[Vide Ori. Gaz-, dt. 14-3-1969, Extra.^ 

Amenilmeiit 

1976 Amendment vide Noti. No. SRO No. 332/76, dt. March 18, 1976, pub. in Ori. Gaz 
dt. .\pril 2, 1976, Pt. HI, p. 176 and 50 FJR (Stat), p. 105. 
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Notifications 

S 2U) —Authorisation under vide Ori. Gaz,, dt. 29-1-1971, Pt. I, p. 134 and Gaz., 

dt. 25-3-1976, Pt. Ill, p. 169. 

S. 3 —Appellate authority specified vide Ori. Gaz., dt. 29-1-1971, Pt. I, p. 134. 

S. 6(1) Inspectors appointed vide Ori. Gaz., dt. 14-5-1971, Pt. Ill, p. 95, superseded by 
Ori. Gaz., dt. 18-7-1975, Pt. Ill, p. 161. 

S. 6(2) —Chief Inspector vide Ori. Gaz., dt, 12-6-1970, Pt. Ill, p. 150. 

(11) Pondidierry 

Pondicherry Beedi and Cigar Workers (Conditions of Employment) 

Rules, 1968 

[Vide Pondi. GaZ j dt. 20-9-1968, Ext., p. 2] 

Notifications 

Ss. 2(c), 5, 6(1), 6(2) and 28(1) vide Pondi. Gaz., dt. 30-7-1968, pp. 548-549 and u/s 6(1) 
Gaz., dt. 24-2-1970, p. 139. 

(12) Rajasthan 

Rajasthan Beedi and Cigar Workers (Conditions of Employment) 

Rules, 1969 

[Vide JSfoti. No. S. 0. 18, dt. March 7, 1969, published in Raj. Gaz-, 

Extra., dt March 7, 1969, Pt. IV, (Gha) p. 1168{1) to (29) 
and 35 FJR (Stat), pp. 161-184] 

Notification 

S. 28 —Pavment of Wages Act and Rules applied vide Raj. Gaz., dt. 31-5-1969, Pt. IV, 

(Ga), p. 80. 

(13) Tamil Nadu 

Tamil Nadu Beedi and Cigar Workers (Conditions of IImployment) 

Rules, 1968 

[Vide Ft. St. Geo. Gaz., dt. 29-6-1968, Pt. V, Ext., p. 1] 

Amendments 

1971 Amendment vide G.O. Ms. No. 1212, Labour, dt. Sept. 23, 1971, pub. In T.N, Govt. 
Gaz., dt. March 22, 1972, Pt. V, p. 244 ar:d 11-72 MLJ (Stat) p. 91. 

1976 Amendment vide G. O. Ms. No. 771, Labour, dt. August 18, 1976, pub. in T. N. 

Govt Gaz., dt. Sept, 1, 1976, Pt. Ill, Sec. 1(c), p. 538 and 50 FJR (Stat), p. 140 

and 1977 MLJ (Stat), p, 66. 

1977 Amendment vide G. O. Ms. No. 687, Labour, dt. Sept. 28-1-1977, pub. in T. N. 

Govt. Gaz., Pt. Ill, Sec. 1(c), p. 425 and 52 FJR (Stat), p. 16. o 

1977 .^mendment vide T. N. Govt. Gaz., dt. 19-10-1977, Pt. Ill, S. 1(a), p. 512. 

1978 Amendment vide G. O. Ms. No. 911, Labour, dt. Aug. 18, 1978, pub. in T.N. Gaz., 

dt. Sept. 13, 1978, Pt. Ill, Sec. 1(c), pp. ^472 and 54 FJR (Stat), pp. 24-27. 

Notifications 

S. 2(c) —Functions of competent authority vide Ft, St. Geo. Gaz., dt, 27-7-1968, Pt. II, 

S. 1, Ext., p. 1 

S. 5 —Appellate authorities vide Ft. St. Geo. Gaz., dt. 27-7-1968, Pt. IT, S. 1, Ext. 

p. 1. 

S. 6(1) —Inspectors appointed vide Ft. St. Geo. Gaz., .dt. 27-7-1968, Pt. II, S. I, Ext. 

p. 2, 

S. 6(2) —Chief Inspector appointed vide Ft. St. Geo. Gaz., dt. 27-7-1968, Pt. II, S. 1, 

Ext., p. 2. 
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S. 28(1) —Payment of Wages Act, 1936 and Rules applied vide Ft. St. Geo. Gaz., dt, 16-9- 

1968, Pt. II, S. I. Extra. 

S. 28(1) —Payment of Wages Act and Rules made applicable vide G. O. Ms. No. 201, 

Labour, dt. March 13, 1975, pub. in T. N. Gaz., dt. 30-4-1975, p. 186. 

S. 41 —Exemption from Rule 31(5) vide G. O. Ms. No. 1487, Labour dt Nov. 27, 1978 

pub. in T. N. Gaz., dt. Dec. 13, 1978, Pt. II, Sec 2, p. 695 and 54 FJR (Stat), 

p. 66. 

(14) Tripura 

NodScationa 

$. 2(r) —Authorisation under vide Tripura Gaz., dt. 29-5-1972, Pt. I, p. 108. 

S. 6(2) —Chief Inspector appointed vide Tripura Gaz., dt. 16-9-1972, Pt. I, p, 216. 

(15) Uttar Pradesh 

Uttar Pradesh Beedi and Cigar Workers (Conditions of Employment) 

Rules, 1969 

[VideMti. No. 5686{ST)lXXXVI-A-279{STy65, dt 26-9^1969, 
pub. in 1970 LLT-V-53\ 

See Malik and Chopra : Labour Laws in U. P., 1976 Ed., Pt. II, p. 163 

Amendmentfl 

1971 Amendment vide Noti. No. 3970-(ST)/XXXVI-A-240 (ST)-70, dt. Sept. 6, 1971, pub. 
in 1971 LLT, Pt. V, p. 140 and 41 FJR (Stat), pp. 124-126, and further corrected by 
U. P. Govt. Gaz., dt. 7-9-1974, Pt. I (Ka). p. 1954, w.c.f. 14-8-1972. 

1978 Amendment vide Noti. No. 2365 (V)/76-36—3-4(V).7I-CA-32-1966—AM(2)-1977, 
dt. July 31, 1978, pub. in 1978 LLT-V-374. 

Nodficationa 

S. 2(r) —Competent Authority appointed ; See 1976 LLT-V-63, and See 1977 LLT-V-426. 

S. 5 —Appellate Authorities appointed ; Set 1976 LLT-V-63. 

S. 6(1) —Inspectors appointed vide U. P. Gaz., dt. 21-8-1971, Pt. I, p. 4930 w.e.f. 1-10- 

1969. 

Minimum Wages in Beedi Industry vide Noti. No. 4057(V)-I/XXXVI-5—1026 
(TD)-71, dt. Jan. 2, 1976, pub, in U. P. Gaz. Extra., dt. Jan. 2, 1976. 

S. 6(2) —Chief Inspector appointed vide U. P. Gaz., dt. I-5-I97I, Pt. I, p. 1887 and 

Gaz., dt. 24-3-1973, Pt. I, p, 1354 w.c.f. 13-11-1972. 

S. 28(1) —Payment of Wages Act, 1936 and Rules applied w.c.f. April 19, 1975, vide 

1975 LLT-V-81. 

S. 41 —E^xemption to home workers vide Noti. No, 1638 (V;/XXXVI-3—4(BC)-78 

dt. Feb. 23, 1979, pub. in 1979 LLT-V.273. 

(16) West Bengal 

West Bengal Beedi and Cigar Workers (Conditions of 
Employment) Rules, 1968 

[Vide Cal. Gaz., dt. 18-12-1968, Pt. I, Ext., p. 2951 
and 1969 C. /. S., Pt. X, p. 29] 

Amendment 

1977 .Amendment vide Noti. No. 4798 LW, dt. Sept. 23, 1977, pub. in Cal. Gaz., dt, Dec 
15, 1977, Pt. I, pp. 2667-68 and 51 FJR (Stat), p. 180. 

Notificationa 

S. 5 —.Appointment of appellate authorities vide Noti. No I377-LW/LW/IA-15(A)/74, 

dt. April 20, 1976, pub. in Cal. Gaz., Pt. I, p. 2063, dt. 26-8-1976 and dt. 2-9-1976. 
Pt. I, p. 2183. 

S.22(r) —Competent authorities specihed vide Cal. Gaz., dt. 9-9-1976, Pt. I, p, 2282. 
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An Act to provide for the levy and collection, by way of cess, a duty 
of excise on tobacco issued for the manufacture of beedi 


Be it enacted by Parliament in the Twenty-seventh Year of the Republic 
of India as follows :— 

Prefatory Note—Statement of Objects and Reasons. —Welfare measures to ameiio* 
rate the living conditions of the labour employed in the beedi establishments are not satis- 
factory. The Beedi and Cigar Workers (Ck>nditions of Employment) Act, 1966, has a 
limited coverage in as much as it docs prescribe some measures to improve the working ctm- 
ditions of the beedi and cigar workers in industrial premises only, such as cleanliness, venti¬ 
lation, first aid, canteen, working hours, weekly holidays, etc. In so far as the field of 
labour welfare is concerned, the Act does not provide for medical, educational, recreational 
facilities, etc. Statutory welfare Funds exist for mica, coal, iron ore and limestone and 
dolomite mining industries, such Funds having been established under the Mica Mines 
Labour Welfare Fund Act, 1946, the Coal Mines Labour Welfare Fund Act, 1947, the Iron 
Ore Mines Labour Welfare Cess Act, 1961 and the Limestone and Dolomite Mines Labour 
Welfare Fund Act, 1972, rcspcrtively. In order to provide welfare measures for the per¬ 
sons employed in the beedi establishment, it is proposed to estaUiah a welfare fund. For 
this purpose it is proposed to levy, as a cess, duty of excise on so much of the tobacco as is 
issued to any person from a warehouse for any purpose in connection with the manufacture 
of beedi. The rate of duty of excise will be at such rate not exceeding one rupee per Wo- 
gram of such tobacco as the Central Government may, from time to time, fix. The duty of 
excise to be levied shall be in addition to any cess or duty to be leviable on tobacco under 
any other law for the time being in force. 

2. The Bill is mainly designed to achieve the above objectives. 


1, Short title, extent mud commencement. —(1) This Act may be 

called the Beedi Workers Welfare Cess Act, 1976. 


(2) It extends to the whole of India. 

(3) It shall come into force on such date* as the Central Government 
may, by notification in the Official Gazette, appoint. 

2. Definitions. —In this Act, unless the context otherwise requires,— 

(a) ‘‘Fund^^ means the Beedi Workers Welfare Fund formed under 
Section 3 of the Beedi Workers Welfare Fund Act, 1976; 


Received the assent of the President 2. The Act came into force on Feb. 15, 
on April 7, 1976, published in Gazette 1977 vide Nod. No. G. S. R. 55(E), 

of India, Extra., Part II, Secdon 1, dated Feb. 2, 1977. 

dated 8tb April 1976, pp. 487*89. 
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(i)“prescribed^' means prescribed by rules made under this Act. 

3. Levy and collccdon of cess on tobacco iakued for manufac¬ 
ture of beedi.— (1) With effect from such date as the Central Government 
may, by notification in the Official Gazitte^ appoint, there shall be levied and 
collected by way of cess for the purposes of the Beedi Workers Welfare Fund 
Act, 1976, on so much of the tobacco as is issued to any person from a ware¬ 
house for any purpose in connection with the manufacture of beedi, a duty of 
excise at such rate not exceeding one rupee per kilogram on such tobacco as 
the Central Government may, from time to time, fix by notification in the 
Official Gazette. 

Explanation ,—In this sub-section, ‘‘warehouse^^ means any place or pre¬ 
mises appointed or licensed under Rule 140 of the Central Excise Rules, 1944, 
made under the Central Excise and Salt Act, 1944 (1 of 1944). 

(2) The duty of excise levied under sub-section (1) shall be in addition 
to any cess or duty leviable on tobacco under any other law for the time be¬ 
ing in force. 

Rate: —Rate of 25 paite per Kg. fixed as the rate at which the duty of excise 
shall be levied and collect^ oidt Noti. No. G. S. R. 56 (E), dated 2-2-1977 (w. e. f. 15-2- 
1977). 

4. Credidng of proceeds of duty to the Consolidated Fund of 

India. —The proceeds of the duty of excise levied imder sub-section (1) of 
Section 3 shall be credited to the Consolidated Fund of India. 

5. Power to call for information. —The Central Government or any 
other authority specified by it in this behalf may require any person to fur¬ 
nish, for the purposes of this Act, such statistical and any other information 
as it may think fit, 

6. Protection of action taken in good faith. —No suit, prosecution 
or other legal proceeding shall lie against the Central Government or any 
officer or other employee of the Central Government for anything which is in 
good faith done or intended to be done under this Act or the rules made 
thereunder. 

7. Power to make rules.— (1) The Central Government may, by 
notification in the Official Gazette^ make rules for carrying out the provisions 
of this Act. 

(2) In particular and without prejudice to the generality of the foregoing 
power, such rules may provide for— 

(a) the assessment and collection of the duty of excise levied under 
Section 3; 

{b) the furnishing to the Central Government or any other authority 
specified by it in this behalf by any person of such statistical and 
any other information as may be required to be furnished under 
Section 5; 

(c) any other matter which has to be or may be prescribed, or provid¬ 
ed for, by rules under this Act, 

(3) Every rule made under this section shall be laid, as soon as may be 
after it is made, before each House of Parliament, while it is in session, for a 
total period of thirty days which may bo comprised in one session or in two 
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or more successive sessions and if, before the expiry of the session immediately 
following the session or the successive sessions aforesaid, both Houses agree in 
making any modification in the rule or both Houses agree that the rule 
should not be made, the rule shall thereafter have effect only in such modi¬ 
fied form or be of no effect, as the case may be; so, however, that any such 
modification or annulment shall be without prejudice to the validity of any¬ 
thing previously done under that rule. 
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An Act to provide for the financing of measures to promote the welfare of 
persons engaged in beedi establishments 


Be it enacted by Parliament in the Twenty-seventh Year of the Republic 
of India as follows :— 

Prefatory Note—Statemeiit of Object* and Reaeona. —Welfare measures to im¬ 
prove the living conditions of labour engaged in the beedi establishments arc not satisfactory. 
Statutory welfare funds have already been set up for mica, coal, iron ore and limestone and 
dolomite mining industries under the Mica Mines Labour Welfare Fund Act, 1946, the 
Coal Mines Labour Welfare Fund Act, 1947, the Iron Ore Mines Labour Welfare Cess Act, 
1961 and the Limestone and Dolomite Mines Labour Welfare Fund Act, 1972, respectively. 
In order to provide welfare measures for the labour employed also in the beedi establish¬ 
ments, it is proposed to establish a Beedi Workers Welfare Fund. The duty of excise levied 
on the tobacco under the provisions of the Beedi Workers Welfare Cess Bill, 1976 after de¬ 
ducting the cost of collection, would be credited to the proposed Fund, 

2. The Fund is intended to supplement, and not to supplant, the efforts of the em¬ 
ployers and the State Governments to ameliorate the living conditions of the labour engaged 
in the beedi establishments. The purposes for which money from the Fund can be spent 
have been mentioned in Clause 4 of the Bill. 


3. It is proposed to administer the Fund in consultation with an Advisory Committee, 
which, to begin with, will be set up in each of the principal beedi producing States. 
Power is being taken by Central Government to set up a Central Advisory Committee 
to co-ordinate the activities of the State Advisory Committees and to ensure their effective 
functioning. 

4. The Bill is mainly designed to achieve the above objectives. 

1. Short tide, extent and commencement. —(1) This Act may be 

called the Beedi Workers Welfare Fund Act, 1976. 

(2) It extends to the whole of India. 

(3) It shall come into force in a State on such date*, as the Central 
Government may, by notification in the Official Gazette, appoint and different 


1. Received the assent of the President 
on April 10, 1976, published in Gazette 
of India, Lxtra., Part II, Section 1, 
dated lOth Apiil, 1976, pp. 545-50. 


2. The Act came into force (w. e. f. 15- 
2-1977) vide Noti. No. G. S. R. 57(E), 
dated February 2, 9177, [1977 CCL 
Part 111-5], 
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dates may be appointed for different areas in the State and for different pro¬ 
visions of this Act. 

2. Definitions. —In this Act, unless the context otherwise requires,— 

(a) ‘Tund^^ means the Beedi Workers Welfare Fund formed under 
Section 3; 

(b) a person is said to be engaged in an establishment if he is engaged 
in that establishment, directly or through any agency, whether 
for wages or not, for doing any work, skilled, unskilled, manual 
or clerical and includes— 

(f) any person who is given raw materials by an employer or a 
contractor for being made into beedi at home, and 

(it) any person not engaged by an employer or a contractor but 
working with the permission of, or under agreement with, 
the employer or contractor; 

(c) “prescribed^^ means prescribed by rules made under this Act ; 

(d) words and expressions used but not defined in this Act and defined 
in the Beedi and Cigar Workers (Conditions of Employment) 
Act, 1966 (32 of 1966) shall have the meanings respectively 
assigned to them in that Act in so far as they relate to a person 
engaged in beedi establishments. 

3. Beedi Worker® Welfare Fund.— There shall be formed a Fund to 
be called the Beedi Workers Welfare Fund and there shall be credited there¬ 
to*— 

(a) an amount which the Central Government may, after due appro¬ 
priation made by Parliament by law in this behalf, provide from 
and out of the proceeds of cess credited under Section 4 of the 
Beedi Workers Welfare Cess Act, 1976, after deducting the cost 
of collection as determined by the Central Government under 
this Act; 

(A) any income from investment of the amount credited under the Act 
referred to in clause (a) and any other moneys received by the 
Central Government for the purposes of this Act. 

4. Application of Fund.— (1) The Fund shall be applied by the 
Central Government to meet the expenditure incurred in connection with 
measures and facilities which, in the opinion of that Government, are neces¬ 
sary or expedient to promote the welfare of persons engaged in beedi estab¬ 
lishments ; and in particular— 

(a) to defray the cost of measures for the benefit of such persons direct¬ 
ed towards— 

(i) the improvement of public health and sanitation, the preven¬ 
tion of disease and the provision and improvement of medical 
facilities; 

(it) the provision and improvement of water supplies and facilities 
for washing; 

(m) the provision and improvement of educational facilities ; 

(iv) the provision and improvement of housing and recreational 
facilities including standards of living, nutrition and ameliora¬ 
tion of social conditions; 
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(v) the provision and improvement of such other welfare measures 
and facilities as may be prescribed ; 

{b) to grant loan or subsidy to a' State Government, a local authority 
or an employer in aid of any scheme approved by the Central 
Government for the purpose connected with the welfare of per¬ 
sons engaged in beedi establishments; 

(r) to pay annually grants-in-aid to a State Government, or a local 
authority or to an employer who provides to the satisfaction of 
the Central Government welfare measures and facilities of the 
prescribed standard for the benefit of persons engaged in beedi 
establishments, so, however, that the amount payable as grants- 
in-aid to any such State Government, local authority or emplo¬ 
yer shall not exceed— 

(i) the amount spent in providing welfare measures and facilities 
as determined by the Central Government or any person 
specified by it in this behalf, or 

(ii) such amount as may be prescribed, 
whichever is less: 

Provided that no grant-in-aid shall be payable in respect of any such 
welfare measures and facilities where the amount spent thereon 
determined as aforesaid is less than the amount prescribed in this 
behalf; 

{d) to meet the allowances, if any, of the members of the Advisory 
Committees and the Central Advisory Committee constituted 
under Sections 5 and 6 respectively and the salaries and allow¬ 
ances, if any, of persons appointed under Section 8; 

(e) any other expenditure which the Central Government may direct 
to be defrayed from the Fund. 

(2) The Central Government shall have power to decide whether any 
particular expenditure is or is not debitable to the Fund, and its decision shall 
be final. 

5. Advisory Committees. —(1) The Central Government may consti¬ 
tute as many Advisory Committees as it thinks fit, but not exceeding one for 
each of the principal beedi producing States, to advise the Central Govern- 
ment on such matters arising out of the adminbtration of this Act as may be 
referred to it by that Government, including matters relating to the applica¬ 
tion of the Fund. 

(2) Each Advisory Committee shall consist of such number of persons as 
may be appointed to it by the Central Government and the members shall be 
chosen in such manner as may be prescribed : 

Provided that each Advisory Committee shall include an equal number 
of members representing Government, the employers and persons engaged in 
beedi establishment and that at least one member of such Committee shall be 
a woman. 

(3) The Chairman of each Advisory Committee shall be appointed by 
the Central Government. 

( 4 ) The Central Government shall publish in the Official G^zetU the 
names of all members of every Advisory Conunittee. 
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6. Central Adviaory Committee. —(1) The Central Government may 
constitute a Central Advisory Committee to co-ordinate the work of the Advi¬ 
sory Committees constituted under Section 5 and to advise the Central 
Government on any matter arising out of the administration of this Act. 

(2) The Central Advisory Committee shall consist of such number of 
persons as may be appointed to it by the Central Government and the mem¬ 
bers shall be chosen in such manner as may be prescribed : 

Provided that the Central Advisory Committee shall iaclude an equal 
number of members representing the Government, the employers and persons 
engaged in beedi establishments and that at least one member of such Com¬ 
mittee shall be a woman. 

(3) The Chairman of the Central Advisory Committee shall be appointed 
by the Central Government. 

(4) The Central Government shall publish in the Official Gazette the 
names of all members of the Central Advisory Committee. 

7. Power to co-opt. —(1) An Advisory Committee or the Central Advi¬ 
sory Committee may, at any time and for such period as it thinks fit, co-opt 
any person or persons to the Advisory Committee. 

(2) A person co-opted under sub-section (1) shall exercise all the powers 
and iiinctions of a member under this Act but shall not be entitled to vote. 

(3) The Advisory Committee or the Central Advisory Committee may, 
if it considers it necessary or expedient so to do, invite any person to attend 
its meeting and when such person attends any meeting, he shall not be entitl¬ 
ed to vote thereat. 

8. Appointment of Welfare Commisaionera etc., and their 
powera. —(1) The Central Government may appoint as many Welfare Com¬ 
missioners, Welfare Administrators, Inspectors and such other officers and 
staff as it thinks necessary for the purposes of this Act and the Beedi Workers 
Welfare Cess Act, 1976. 

(2) The Central Government may, by geiieral or special order, direct a 
Welfare Conunissioner to appoint such staff as Is considered necessary for the 
purposes of this Act and the Beedi Workers Welfare Cess Act, 1976. 

(3) Every person appointed under this section shall be deemed to be a 
public servant within the meaning of Section 21 of the Indian Penal Code 
(45 of 1860). 

(4) Any Welfare Commissioner, Welfare Administrator or Inspector 
may,— 

{a) with such assistance, if any, as he may think fit, enter at any rea¬ 
sonable time, any place which he considers it necessary to enter 
for carrying out the purposes of this Act; 

{b) do within such place anything necessary for the proper discharge 
of his duties; and 

(r) exercise such other powers as may be prescribed. 

9. Power of Central Government to exempt. —Notwithstanding 
anything contained in this Act, if the Central Government is satisfied that 
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there is in force in any State or part thereof a law making adequate provision 
for the financing of activities to promote the welfare of persons engaged in 
beedi establishments, it may, by notification in the Official Gazette^ direct that 
all or any of the provisions of this Act shall not apply or shall apply to such 
State or part thereof subject to such exemptions and modifications as may be 
specified in the notification. 

10. Annaal report of activities financed under the Act. —The 

Central Government shall, as soon as may be, after the end of each financial 
year, cause to be published in the Official Gazette^ a report giving an account 
of its activities financed under this Act during the previous financial year toge¬ 
ther with a statement of accounts. 

11. Power to call for information. —The Central Government may 
require a State Government or a local authority or an employer to furnish, 
for the purposes of this Act, such statistical and other information in such 
form and within such period as may be prescribed. 

12. Power to make rules. —(1) The Central Government may, by 
notification in the Official Gazette^ and subject to the condition of previous 
publication, make rules for carrying out the provisions of this Act. 

(2) In particular and without prejudice to the generality of the fore¬ 
going power, such rules may provide for— 

(a) the manner in which the Fund may be applied for the measures 
and facilities specified in sub-section (1) of Section 4 ; 

{b) the conditions governing the grant of loan or subsidy under 
clause (i) of sub-section (1) of Section 4; 

(c) the conditions governing grant-in-aid under clause (r) of sub¬ 
section (1) of Section 4; 

(d) the standard of welfare measures and facilities to be provided 
under clause (c) of sub-section (1) of Section 4; 

(e) the determination of the amounts referred to in sub-clause (it) of 
clause (r) of sub-section (1) of Section 4 and the proviso to that 
clause; 

(/) the composition of the Advisory Committees and the Central 
Advisory Committee constituted under Sections 5 and 6 respec¬ 
tively, the manner in which the members thereof shall be 
chosen, the term of office of such members, the allowances, if 
any, payable to them, and the manner in which the Advisory Com¬ 
mittees and the Central Advisory Committee shall conduct their 
business; 

(g) the recruitment, conditions of service and the duties of ail persons 
appointed under Section 8; 

(A) the power that may be exercised by a Welfare Commissioner, a 
Welfare Administrator or an Inspector under Section 8 ; 

(i) the furnishing to the Central Government by a State Government 
or a local authority or an employer of such statistical and other 
information as may be required to be furnished under Section 11 ; 

( j) the forms in which and the period within which statistical and 
other information are to be furnished under clause (i); 

(i) any other matter which has to be or may be prescribed, or provid¬ 
ed for, by rules under this Act. 
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(3) In making any rule under clause (i) or clause ( j) of sub-section (2), 
the Central Government may direct that a breach thereof shall be punishable 
with fine which may extend to five hundred rupees. 

(4) Every rule made under this section shall be laid, as soon as may be 
after it is made, before each House of Parliament, while it is in session, for a 
total period of thirty days which may be comprised in one session or in two or 
more successive sessions and if, before the expiry of the session immediately 
following the session or the successive sessions aforesaid, both Houses agree in 
making any modification in the rule or both Houses agree that the rule should 
not be made, the rule shall thereafter have effect only in such modified form 
or be of no effect, as the case may be; so, however, that any such modification 
or annulment shall be without prejudice to the validity of anything previously 
done under that rule. 

BEEDI WORKERS WELFARE FUND RULES, 1978^ 

Chapter I 
GENERAL 

1. Short title and commencement.— (1) These rules may be called 
the Beedi Workers Welfare Fund Rules, 1978. 

(2) They shall come into force on the date of their publication in the 
Official Gazette. 

2. Definition. —In these rules, unless the context otherwise requires,— 

(1) *Act^ means the Beedi Workers Welfare Fund Act, 1976 (62 of 

1976); ^ 

(2) ‘Advisory Con^ittee^ means an Advisory Committee constitu¬ 
ted under Section 5 of the Act; 

(3) ‘Central Advisory Committee^ means a Central Advisory Com¬ 
mittee constituted under Section 6 of the Act; 

(4) ‘Chairman" means the Chairman of an Advisory Committee or 
the Central Advisory Committee, as the case may be; 

(5) ‘Commbsioner" means a Welfare Commissioner appointed by 
the Central Government under Section 3, for any State 
or States concerned; 

(6) ‘form" means form in Schedule V; 

(7) ‘Fund" means the Beedi Workers Welfare Fund; 

(8) ‘member" means a member of an Advisory Committee or the 
Central Advisory Committee, as the case may be; 

(9) ‘Schedule" means a schedule appended to these Rules; 

(10) ‘section" means a section of the Act; 

(11) ‘treasury" means any Government Treasury or sub-treasury. 

1. Vids Noth No. G.S.R. 1232, dt. 25th Sq>t,, 1978 pp. 2319-33. 
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Chapter II 

CENTRAL ADVISORY COMMITTEE, ADVISORY 
COMMITTEES AND SUB-COMMITTEES 

3. CompOEition.—(l)(a) The Central Advisory Committee shall con¬ 
sist of the following persons, to be appointed by the Central Government, 
namely:— 

(i) Secretary, Additional Secretary, Joint Secretary, Director General 
of Lobour Welfare or any other senior officer of the Government 
of India in the Ministry of Labour, who shall be the Chairman, 
ex-officio; 

(if) an officer of the Central Government who shall be the Vice- 
Chairman, ex-officio; 

(m) all Commissioners—ex-officio; 

(w) such number of persons to represent the owners of establishments, 
factories or contractors who are engaged in the manufacture of 
beedis as are equal in number to the aggregate of those pro¬ 
vided in sub-clauses {it) and (tii) to appointed, after consultation 
with such organisations, if any, of the owners of beedi factories or 
establishments or contractors as may be recognised by the Central 
Government in this behalf; 

{v) such number of persons to represent the persons employed in the 
manufacture of beedis, employed by any establishment or factory 
directly or through any agency, employer or contractor as are 
equal in number to those provided in sub-clause {ip) to be appoin¬ 
ted, after consultation with such Organisations, if any, of the per¬ 
sons so employed, as may be recognised by the Central Govern¬ 
ment in this behalf; 

{vi) a woman, if no woman has been appointed under sub-clause {iv) 
or sub-clause {v ). 

{b) An officer of the Central Government shall be appointed by that 
Government as Secretary of the Central Advisory Committee and shall be 
entitled to attend and take part in the meetings of the Committee, but shall 
not be entitled to vote. 

(2) (a) Each Advisory Committee constituted under or Section 5 shall 
consist of the following persons, to be appointed by the Central Government, 
nemely:— 

(t) the Chairman; 

(u) the Commissioners having jurisdiction in the State or States for 
which the Advisory Committee is constituted, who shall be the 
Vice-Chairman, ex-officio; 

Provided that where more than one Commissioner is appointed to the 
Committee, the Central, Government may appoint any one of 
them to be the Vice-Chairman; 

(tii) one representative each of the concerned State Government or 
States Government, as the case may be,—ex-officio; 

{iv) a member of the State Legislature appointed in consultation with 
the Government or Governments of State or States concern^; 
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(v) such number of perons to represent the owner of beedi establish¬ 
ments or factories or contractors who are engaged in the manu¬ 
facture of beedis, as are equal to the aggregate of those provided 
in sub-clauses (it) and (m) ,to be appointed after consultation with 
the organisations of the owners of beedi establishments or factories 
or contractors, if any, as may be recognised by the Central 
Government in this behalf; 

(t>t) such number of persons to represent the persons employed in the 
manufacture of beedis, as are equal to the ag^egate of those pro¬ 
vided in sub-clauses (it) and (Hi), to be appointed after consulta¬ 
tion with the organisations of the persons so employed, if any, as 
may be recognised by the Central Government in this behalf; 

(vii) a woman, if no woman has been appointed under sub-clause (w). 

(6) An officer of the Beedi Workers Welfare Organisation of the State 
or States concerned shall be appointed as the Secretary of the Advisory Com¬ 
mittee and the Secretary so appointed shall be entitled to attend and take 
part in the meetings of the Conomittee, but shall not be entitled to vote. 

4. Term of office of memben. —(l)(tf) A member (other than an 
ex-officio member) shall, unless he resigns his office or dies or otherwise vacates 
his office at an earlier date, hold office for a period not exceeding three years 
as may be specified by the Central Government in each case while making 
the appointment, from the date of publication in the Official Gaz^tU of the 
notification appointing him as a member of the Advisory Committee or the 
Central Advisory Committee, as the case may be, and shall be eligible for re¬ 
appointment : 

Provided that an outgoing member shall continue in office until the ap¬ 
pointment of his successor is notified in the Official Gaz$tt$. 

(b) An ex-officio member shall hold office during the pleasure of the 
Central Government. 

(2) A member appointed to fill a casual vacancy shall hold office for as 
long as the member whose place he fills would have been entitled to hold office 
if the vacancy had not occurred. 

(3) If a member is unable to attend a meeting of the Central Advisory 
Committee or the Advisory Committee, then, in the caise of a member 
appointed under sub-clause (tv) or sub-clause (i;) of clause (a) sub-rule (1) 
of Rule 3 or under sub-clause (v) or sub-clause (vi) of clause (v) of sub¬ 
rule, (2) of that rule, the body which is represented by him in the Central Advi¬ 
sory Committee or the Advisory Committee, as the case may be, may, by notice 
in writing signed on its behalf and by the said member, addressed to the 
Chairman of the Committee, depute, and in other cases the Central Govern¬ 
ment may nominate a substitute in his place to attend the meeting and such 
deputed or nominated member shall have all the rights of a member in res¬ 
pect of that meeting. 

5. Retigiuitioii.—(1) A non-official member other than the Chairman 
of an Advisory Committee may resign his office by writing under his hand 
addressed to the Chairman. 

^ (2) The Chairman of an advisory Committee may resign his office by 
writing under his hand addressed to the Central Government. 
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(3) The resignation shall take eflfect from the date of its acceptance or 
on the expiry of thirty days from the date of its receipt by the Chairman or, 
as the case may be, by the Central Government, whichever is earlier. 

Absence from India. —(1) Before a non-official member leaves 
India he shall intimate to the Chairman the date of his departure from and 
date of his expected return to India, and if he intends to be absent from 
India for a period longer than six months, he shall tender his resignation. 

(2) If any such member leaves India without intimation as required 
under sub-rule (1), he shall be deemed to have resigned with effect from the 
date of his departure from India. 

7. Vacadon of Office. —A non-official member shall be deemed to 
have vacated his office— 

(а) if he becomes of unsound mind or is declared insolvent; or 

(б) if he is convicted for any offence which in the opinion of the 
Central Government involves moral turpitude; or 

(c) if he is absent from three consecutive meetings of the Advisory 
Committee or the Central Advisory Committee, as the case may 
be, without leave of absence from the Chairman; or 

(d) if, in the opinion of the Central Government, it is not desirable 
that he should continue to be a member of the Advisory Com¬ 
mittee or the Central Advisory Committee, as the case may be; 

(^) in the case of a member of a State Legislature, on his ceasing to 
be member of such State Legislature; 

(/) if he ceases to represent the interest for representing which he was 
appointed. 

8. Allowances payable to Members.—A non-official member, in¬ 
cluding a non-official co-opted member or invitee shall be entitled to receive 
travelling allowance and daily allowance as specified in Schedule I. 

Chapter III 

PROCEDURE RELATING TO MEETINGS 

9. Disposal of business. —(1) Every question which an Advisory 
Committee or the Central Advisory Committee is required to take into con¬ 
sideration shall be considered either at a meeting or, if the Chairman so 
directs, by sending the necessary papers to every member for opinion: 

Provided that the papers are sent to the members by registered post with 
acknowledgment due and with the request that the views of the members 
should reach the office of the Advisory Committee or the Central Advisory 
Committee, as the case may be within a specified period: 

Provided further that the papers will not be sent to a member who is 
absent from India. 

(2) When a question is referred to the members for opinion by sending 
papers, any member may request that the question be considered at a meet¬ 
ing and thereupon tlie Chairman may, and if the request is made by three or 
more members shall, direct that it be so considered. 
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(3) If not less than three members of an Advisory Committee or the 
Central Advisory Committee request the Chairman to refer any matter to the 
Committee, the Chairman shall refer that matter to it accordingly. 

10. Time, place and date of meetings.—An Advisory Committee or 
the Central Advisory Committee shall meet at such places and on such date 
and at such time as may be appointed by the Chairman. 

11. Notice of meetingB and list of business.—(1) Notice shall be 
given to every member present in India of the time and place fixed for each 
ordinary meeting at least fifteen days before such meeting and every member 
shall be furnbhed with a list of business to be considered at the meeting, 

(2) {a) An emergency meeting of an Advisory Committee or the Central 
Advisory Committee may be called by the Chairman thereof to discuss matters 
on which a decision had to be taken immediately. 

{b) Notice shall be given either by registered post or by telegram or in 
person, to every member present in India, of the place, time and date of an 
emergency meeting at least four days before such meeting and every member 
shall be furnished with a list of business to be considered at the meeting. 

(3) No business which is not included in the list shall be considered at a 
meeting without the permission of the Chairman. 

12. Presiding at meeting.—The Chairman shall preside at every 
meeting at which he is present and in his absence the Vice-Chairman shall 
preside. 

13. Qporum.—No business shall be transacted at a meeting (whether 
it be an ordinary or emergency meeting) of an Advisory Committee or the 
Central Advisory Committee unless at least one third of the total number of 
members of the Advisory Committee or the Central Advisory Committee, as 
the case may be, having the right to vote are present and at least one of the 
members so present is the Chairman or the Vice-Chairman: 

Provided that if at any meeting less than one third of the total number 
of members are present the Chairman or in the absence of Chairman the 
Vice*Chairman may adjourn the meeting to a date not less than seven days 
from the date of the meeting, informing the members present and sending 
registered notice to the other members that he proposes to dispose of the 
business at the adjourned meeting irrespective of the quorum and it shall there 
upon be lawful to dispose of the business at the adjourned meeting whether 
there is quorum or not. 

14. Recommeudation by majority.—-(1) Every question at a meeting 
of the Advisory Committee or the Central Advisory Committee shall be decid¬ 
ed by a majority of votes of the members present and voting on that question, 
but the minority shall in all cases have the right of requiring their dissent to 
be noted. 

(2) Every question referred to the members for opinion shall, unless the 
Chairman in pursuance of sub-rule (2) of Rule 9 reserves it for consideration 
at a meeting be decided in accordance with the opinion of the majority of 
members recording opinion within the time specified. 

(3) In the case of an equal division of votes or opinion the Chairman 
shall have an additional or casting vote whether the matter is considered at 
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the meeting of the Central Advisory Committee or the Advisory Committee 
or by sending the papers for the opinion of members. 

15. Miiiates of meetings.—The proceedings of each meeting of an 
Advisory Committee or the Central Advisory Committee shall be circulated 
to all members present in India, as soon as may be after the meeting, and 
shall be read out and confirmed at the next meeting of the Committee, and 
shall be signed by the Chairman or as the case may be, the Vice-Chairman 
or other person presiding at such next meeting and shall thereafter be record¬ 
ed in a minute book, which shall be kept for permanent record. 

16. Headquarters of an Advisory Committee or the Central 
Advisory Com^ttee.—The headquarters of the Central Advisory Com¬ 
mittee shall be in New Delhi and the headquarters of an Advisory Committee 
shall be at such place or places as may be fixed by the Central Government 
from time to time. 

17. Executive of an Advisory Committee.—(1) The Welfare Com¬ 
missioner shall be the Chief Executive of an Advisory Committee and exercise 
the executive functions of the Committee on its behalf. 

(2) The Secretary of an Advisory Committee shall carry out routine 
duties and shall exercise such powers and discharge such duties, as the Welfare 
Commissioner may, with the approval of the Central Government, delegate 
to him. 

18. Staff powers of the Commissioner.—The Commissioner may 
authorise the staff of the Advisory Committee to give assistance to any mem¬ 
ber of an Advisory Committee or of a sub-committee of the Advisory Com¬ 
mittee or to any other authority exercising executive or advisory functions in 
connection with the Act. 

19. Conditions of service of persons appointed under Section 8.— 

Persons appointed under Section 8 shall be governed by such rules relating 
to the terms and conditions of service as are applicable to Central Government 
servants. 

20. Schemes of Ei^nditure.—(1) The Commissioner shall have 
power, subject to the provision in the sanctioned budget, to incur expenditure 
on administrative staff and welfare schemes: 

Provided that, 

(i) he shall have no powers to sanction any Scheme, not included in 
the budget, if it involves expenditure exceeding Rs. 50,000 non¬ 
recurring and Rs. 5,000 recurring a year; and (ii) any new 
schemes within these limits shall require the approval of the Fin¬ 
ance Sub-Committee before any expenditure on it is incurred. 

(2) The Commissioner may sanction, without reference to the Advisory 
Committee, expenditure on contingencies, supplies and seivices and purchases 
of articles required for the smooth and efficient running of the organisation 
under him subject to financial provision in the sanction^ budget and to the 
condition that the expenditure on any single object or service shall not exceed 
Rs. 4,000 non-recurring and Rs. 800 recurring. ^ 

POWERS OF ADVISORY COMMITTEES 

21. Budget.—(1) The annual budget as prepared by the Commissioner 
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in consultation with the Finance Sub-Committee shall be considered by the 
Advisory Committee concerned each year and thereafter a copy of the budget, 
as approved by the Advisory Committee, shall be forwarded not later than 
the 1st day of October each year for sanction to the Central Government 
which may make such alterations therein as it considers necessary before 
according its sanction. 

(2) The budget to be forwarded to the Central Government shall be 
accompanied by detailed self-contained notes explaining new schemes included 
therein. 

22. Other matters to be considered by an Advisory Commit¬ 
tee. —An Advisory Committee shall consider the budget and any other matter 
that may be laid before it by the Commissioner with the permission of the 
Chairman. 

23. Committee to be informed of eKpenditnre. — A memorandum 
setting forth any grant made or expenditure incurred since the last meeting 
shall be laid at each meeting of an Advisory Committee. 

24. Finance Sub-Committee. —(1) An Advisory Committee shall 
elect from among its members,, two persons of whom one shall be a person to 
represent owners of establishments or factories or contractors who are engaged 
in the manufacture of beedis and the other to represent the persons employed 
in the manufacture of beedis, to constitute a Finance Sub-Committee of which 
the Commissioner shall be an additional member and Chairman. 

(2) An Advisory Committee may at any time co-opt a person or persons 
to the Finance Sub-Committee and any person so co-opted shall exercise all 
the powers and functions of a member of the Finance Sub-Committee, but 
shall not be entitled to vote and shall not solely by reason of being so co-opted 
be a member of the Advisory Committee. 

(3) Notice of every meeting of the Finance Committee shall be sent to 
the Chairman of the Advisory Committee who may attend such meeting if he 
so desires, and if he does so attend, he shalh notwithstanding anything con¬ 
tained in sub-rule (1), preside at the meeting and shall be entitled to vote. 

25. Dudm of the Finmuco Sub-Committee. —The duties of the 
Finance Sub-Committee shall be to frame schemes of expenditure, to advise 
on the budget drawn up by the executive of the Advisory Committee and on 
the accounts of the Advisory Committee and also in regard to all expenditure 
and to consider all schemes referred to in clause (ti) of the proviso to Rule 20. 

2S. Otbor oub-committooa.-- An Advisory Committee may, as and 
when considered necessary, constitute from its members, as many sub-com¬ 
mittees as it may deem necessary for considering and reporting on such 
matters as may be specifically assigned to it. 

27. ^ Moedug of the anb-committeM. —^The meetings and proceedings 
of the Finance Subcommittee and any other sub-committees which may be 
constituted under Rule 26 shall be governed by the provisions herein conti¬ 
nued for regulating the meetings and proceedings of an Adviory Committee 
in so far as the same are applicable. 
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Chaptbr IV 

GRANTS AND WELFARE STANDARDS 

28. Grantt.—(1) In each case in which a grant is made by or with the 
approval of the Central Government to a State Government, a local authority, 
the owner of an establishment or factory or contractor engaged in the manu¬ 
facture of beedis, in aid of any scheme approved by the Central Government 
for the purposes of the Act, the Central Government may impose conditions 
necessary for ensuring:— 

(a) that the work for which the grant is made is duly and promptly 
executed and the money is actually utilised for the purpose for 
which it is granted ; 

{b) that the data on which the grant is calculated are in accordance 
with facts; 

(c) that any particulars which the Central Government may from time 
to time require for the proper discharge of its responsibilities are 
promptly supplied; 

(d) that all necessary facilities for inspection are accorded to persons 
duly authorised by the Central Government for the purpose of 
satisfying itself that the provisions of clause {a) are complied with 
or for checking the correctness of any particulars supplied under 
clause (c) or for the collection of any such particulars; 

(e) that proper accounts of the money granted are kept and are sub¬ 
mitted for audit by such persons as the Central Government may 
authorise in this behalf; 

( /) that an additional statement of accounts together with a certificate 
of a Registered Accountant or other recognised body of auditors to 
the effect that the accounts are correct, is furnished by the 
grantee; and 

(g) that the labour employed on regular basis and that employed on 
contract basis are given similar welfare facilities. 

(2) Before making a grant to a State Government a local authority, or 
the owner of establishment or factory or contractor who is engaged in the 
manufacture of beedis, the Central Government shall require such State 
Government, local fulfilment of the conditions imposed by the Central 
Government under sub-rule (1), 

(3) It shall be the condition of every bond executed under sub-rule (2) 
that in the event of the State Government, local authority or owner of the 
establishment or factory or contractor violating any condition imposed under 
sub-rule (1) such State Government, local authority, or owner or contractor 
shall be liable to pay to the Central Government a sum not exceeding the 
amount paid as grant by way of penalty in addition to the refund of the 
entire remaining grant, and where the amount of penalty and the remaining 
grant is huge, payment may be allowed in two or three instalments. 

29. Standard of Dispensary or Hospital Services. —(1) The 

standard of dispensary service to be provided by owners of establishments or 
factories or contractors who are engaged in the manufacture of beedis for the 
purpose of getting the grant-in-aid envisaged in clause (c) of sub-section (1) 
of Section 4 of the Act shall be as specified in Schedule II, hereinafter in this 
rule and in Rules 30 and 31 referred to as the prescribed standard. 
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(2) There shall be maintained an independent dispensary or hospital at 
the site of each establishment or factory engaged in the manufacture of beedis 
according to the prescribed standard: 

Provided that a conimon main dispensary may be maintained for several 
establishments or factories engaged in the manufacture of beedb with branch 
dispensaries attached to each establishment or factory engaged in the manu* 
facture of beedis subject to the following conditions, namely:— 

(i) the common main dispensary shall maintain the standards pres¬ 
cribed for the aggregate number of workers of all the establish¬ 
ments or factories engaged in the manufacture of beedis served 
by it or the standard maintained by it during the year 1975, 
whichever is higher. 

(«) every branch dispensary shall have a qualified doctor and a 
qualified pharmacist (compounder); 

(m) the common main dispensary shall be so situated that none of 
the establishment or factory engaged in the manufacture of 
beedis served by it is more than fifteen kilometres away from it; 
and 

(it>) the common main dispensary shall maintain an ambulance van 
for taking serious cases of injury and sickness from the branch 
dispensaries to the common main dispensary. 

(3) The Commissioner may, if he is satisfied that any dispensary or 
hospital is being eihciently run and served the purpose for which it is 
established, waive any of the requirements specified in the prescribed 

standard : 

Provided that no such dispensary or hospital shall contain any room other 
than a store room which is less than four metres by three metres in area: 

Provided further that a Registered Medical Practitioner may be appoint¬ 
ed to be incharge of a dispensary, catering to more than 250 workers, only 
if he has ten years experience as medical officer in independent charge of a 
dispensary. 

30. Inspection —The dispensary services maintained by establishments 
or factories or contractors engaged in the manufacture of beedis shall be 
inspected at intervals not exceeding one year by such medical or other officer 
as may be authorised by the Commissioner for the purpose or by the Com¬ 
missioner himself whenever he considers it necessary and the inspecting officer 
or the Commissioner as the case may be, shall, if the dispensary conforms 
to the prescribed standard issue a certificate in Form which shall be 
valid for a period of one year from date ofissue. 

31. SubsniasioB of periodic retarne.—Every owner or contractor, 
engaged in the manufacture of beedis, who maintains a dispensary service 
according to the prescribed standard shall submit to the Commissioner:— 

(i) In January and July of each year a statement showing the total 
number of persons employed by him in the manufacture of beedis 
during the preceding six months; and 

(u) In January of each year a certified statement of expenditure 
incurred on the dispensary during the preceding twelve months. 
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32. Standard of maternity centre.—(1) The standard of maternity 
centre to be provided by owners or contractors who are engaged in the 
manufacture of beedis for the purpose of getting the grants-in-aid envisaged 
in clause (c) of sub-section (1) of Section 4 of the Act shall be as specified 
in Schedule III, hereinafter in this rule and as in Rules 33, 34 and 35 referred 
to as the prescribed standard. 

(2) There shall be maintained an independent maternity centre at each 
establishment engaged in the maufacture of beedis according to the pres¬ 
cribed standard: 

Provided that a common main maternity centre may be maintained for 
several establishments or factories engaged in the manufacture of beedis 
with branch maternity centre attached to each establishment or factory 
engaged in the manufacture of beedis subject to the following conditions, 
namely:— 

(*) the common main maternity centre shall maintain the prescribed 
standard for the aggregate number of workers of all the establish¬ 
ments or factories engaged in the manufacture of beedis served by 
it or the standard maintained by it during the year 1975, whichever 
is higher; 

(«) every branch maternity centre shall have a qualified doctor and 
a qualified compounder; 

(ill) the common main maternity centre shall be so situate that none 
of the establishments manufacturing beedis served by it is more 
than fifteen kilometres away from it; and 

(iv) the common main maternity centre shall maintain an ambulance 
van for taking serious cases from the branch maternity centres to 
the common maternity centre. 

(3) The Commissioner may, if he is satisfied that a maternity centre is 
being efficiently run and serves the purpose for which it is established, waive 
any of the requirements specified in the prescribed standard : 

Provided that the functions of a lady health visitor may be performed 
by a fully qualified and registered mid-wife who has not less than ten years 
experience as a mid-wife: 

Provided further that a lady medical licentiate may be appointed to 
be incharge of a maternity centre catering to more than 1,000 workers if 
she has ten years experience as a medical oflRcer in independent charge of a 
maternity centre. 

33. Inspection.—The maternity centre maintained by owners of estab¬ 
lishments or factories or contractors engaged in the manufacture of beedis 
shall be inspected at intervals not exceeding one year by such medical or 
other officers as may be authorised by the Commissioner for the purpose or 
by the Commissioner himself whenever he considers it necessary and the 
inspecting officer or the Commissioner, as the case may be, shaffi, if the 
centre conforms to the prescribed standard, issue a certificate in Form 
which shall be valid for a period of one year from the date of issue 

34. Submission of periodic returns.—Every owner of an establish¬ 
ment or factory or a contractor engaged in the manufacture of beedis who 
maintains a maternity centre according to the prescribed standard shall 
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submit to the Coimnissioner in January of each year a certified statement of 
the expenditure incurred on the maternity centre during the preceding 
twelve months. 

35- Extent of grnnt-in-aid.—Every owner of an establishment or 
factory or a contractor engaged in the manufacture of beedis who maintains 
a dispensary or a maternity centre for the benefit of workers employed in his 
establishment which conforms to the prescribed standard under Rule 29 or 32, 
as the case may be, and is subject to inspection under Rule 30 or 33, as the 
case may be, if he desires, to carry on improvement on the facilities existing 
on the 1st April, 1976 be eligible for such grant-in-aid in respect of non-re¬ 
curring expenditure on such improvement as the Central Government may 
decide, subject to the condition that it shall not exceed 50 per cent of the said 
expenditure. 

36. Stand|ard of facilities for educadon and recreation.—(1) The 

standard of facilities for education and recreation of workers to be provided 
by owners of establishments or factories or contractors who are engaged in 
the manufacture of beedis for the purpose of getting grant-in-aid as 
envisaged in clause (r) of sub-section (1) of Section 4 of the Act shall be as 
specified in Schedule IV hereinafter in this rule and in Rules 37 38 and 39 
referred to as the prescribed standard. 

(2) There shall be maintained an independent welfare centre at each 
establishment or factory engaged in the manufacture of beedis according to 
the prescribed standard. 

(3) The Commissioner may, if he is satisfied that the centre is being 
efficiently maintained and serves the purposes for which it is established, 
waive any of the requirements specified in the prescribed standard. 

37. Inapcctioii.—The welfare centre maintained by owners of estab¬ 
lishments or factories or contractors engaged in the manufacture of beedis 
shall be inspected at intervals not exceeding one year by such officer as may 
be authorised by the Commissioner for the purpose or by the Commissioner 
himself whenever he considers it necessary and the inspecting officer or the 
Commissioner, as the case may be, shall, if the centre conforms to the pres¬ 
cribed standard issue a certificate in Form ‘C^ which shall be valid for a 
period of one year from the date of issue. 

38. Submission of periodic retnras.—Every owner of an establish¬ 
ment or factory or contractor engaged in the manufacture of beedis who 
maintains a welfare centre according to the prescribed standard shall 
submit to the Commissioner— 

(i) immediately on the establishment of the welfare centre, adequate 
proof to the satisfaction of the Commissioner showing the capital 
expenditure incurred on the construction and equipment of the 
welfare centre; and 

(«) in January, each year a certified statement of the expenditure 
incurred on the welfare centre during the preceding twelve 
months: 

Provided that the statement shall not include expenditure, if any, incurred 
on repairs and replacements. 

39. Extant of grant-in-mid.—^Every owner of an establishment engaged 
in the manufacture of beedis who maintains a welfare centre for the benefit 
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of the workers employed in his establishment which conforms to the pres¬ 
cribed standard under Rule 36 and is subject to inspection under Rule 37 be 
eligible to a grant-in-aid which shall not exceed 50 per cent of the amount 
spent by the owner of the establishment in the construction and equipment 
of the welfare centre subject to the maximum of Rs. 10,000, 

MISCELLANEOUS 

40, Statistics and other information.—(1) The owner of an est¬ 
ablishment, factory or contractor engaged in the manufacture of beedis shall 
maintain such registers as the Central Government may specify and shall 
also furnish such statistics and other information as that Government or any 
person so authorised may, by written order, require for the purposes of the 
Act, in Form and within such time (being not less than thirty days from 
the date on which the order is served on the person concerned), and in such 
manner, as may be specified in the order. 

(2) (a) The Commissioner may require the executive authority of any 
local body such as Municipality, District Board, Panchayat Boards, Block 
Development Units in any State or Union Territory where persons are 
engaged in the manufacture of beedis to prepare a register of beedi workers 
residing within the jurisdiction of that authority. 

(b) The registers referred to in clause (a) shall contain the following 
particulars relating to the beedi workers in the area under the jurisdiction 
of the local authority ; 

1. Name 

2. Age 

3. Sex 

4. Address 

5. Place of work 

6. Distance of place of work from their residence 

7. Name of person or establishment by whom employed 

8. Name of the trade mark holder 

(r) Officers deputed by the Commissioner shall be afforded all necessary 
facilities by the owners and local authorities to collect statistics or other 
information from the register referred to in clause (a) for the purposes of 
the Act. 

(3) Any owner of an establishment or factory or contractor engaged in 
the manufacture of beedis who, without reasonable excuse fails to furnish the 
statistics or other information required under sub-rule (1) or furnished 
statistics or other information containing a statement, entry or detail which 
is not to the best of his knowledge or belief true or any executive authority 
enumerated under sub-rule (2), who without reasonable excuse, fails to 
prepare a register as required under that sub-rule shall be punishable with 
fine which may extend to Rs. 500. 

41. Uenlity Card.—The owner of an establishment, factory or 
contractor engaged in the manufacture of beedis shall issue to every employee 
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an Identity Card in Form on which a photograph of the worker would 
also be affixed. 


SCHEDUEE 1 

Travelling and Daily Allowances 

A— NON-OFFICIALS OTHER THAN MEMBERS OF 
PARLIAMENT AND STATE LEGISLATURES 

(a) Travelling Allowance.—(1) Journey by rail. —Normally, a member 
should travel by first class by rail and in respect of such journeys, he shall be 
entitled to first class rail-fare : 

Provided that the Central Government may, allow a member to travel by 
Air Conditioned Coach, where this concession is, in the opinion of the Central 
Government, justified by fulfilment of one or more of the following condi¬ 
tions, namely:— 

[a) the member concerned is required to travel in air-conditioned 
accommodation on grounds of health or because of very advanced 
age or infirmity, 

{b) the member is or immediately before he retired from employ¬ 
ment was entitled to travel in air conditioned coach under the rules 
of the organisation to which he belongs or might have belonged 
immediately before retirement, 

(c) the Central Government is satisfied that travel by air-conditioned 
coach is the customary mode of travel by the non-official member 
concerned in respect of journeys unconnected with the per¬ 
formance of Government duty. 

(2) Journey by road. —(i) In respect of journeys by road between places 
not connected by rail, a member shall be entitled to road mileage at 60 paise 
per kilometre for travel in own car or full taxi or 20 paise per kilometre for 
travel on motor cycle or scooter. 

(if) Where journey between two places f onnected by rail is performed by 
road, he will be entitled to the prescribed road mileage limited to First Class 
fare by rail: 

Provided that, where in an individual case, the Central Government is 
satisfied that the journey by road was performed in public interest, full road 
mileage allowance may be allowed without restricting it to rail fare. 

(3) Journey by sea or by river steamer. —In respect of journeys by sea or by 
river steamer, a member will be entitled to one fare at the lowest rate 
(exclusive of diet) of the highest class of accommodation. 

(4) Journey by air. —(i) Air travel shall not be permitted as a matter of 
course and each case will be examined on merits by the Central Government 
and permission for air-travel granted only if it can be certified that air-travel 
is urgent and necessary in public interest. 

(it) A member when authorised to travel by air shall be entitled to travel 
by Economy (Tourist) class where two classes of accommodation, that is 
First and Economy (Tourist) class accommodation, are available on the 
airlines. 



134 INDUSTRIAL LAW [SCH. 

(m) In cases where air-travel is authorised, a member will be entitled 
to one standard air-fare. 


NOTES 

Every member is required to purchase return ticket, wherever it is available, when 
it is expected that the return journey can be performed before the expiry of the period for 
which return ticket is available and the mileage allowance for the forward and the return 
journeys when such return ticket is available, shall be the actual cost of the return ticket. 

If in any individual case a member asks for general permission to travel by air in 
connection with his duties as a member, the Central Government may examine the case on 
merits and grant general permission to the individual concerned to travel by air at his 
discretion, it the Central Government is satisfied that the member concerned habitually 
travels by air on journeys not connected with the performance of official duty. 

{b) Daily Allowance ,—Daily allowance for the entire absence from head¬ 
quarters will be regulated as follows : 

(1) Full daily allowance may be granted for each completed calendar 
day of absence from headquarters reckoned from mid-night. 

(2) For absence from the headquarters for less than twenty-four hours, 
the daily allowance will be admissible at the following rates:— 

(:) if the absence from the headquarters does not exceed six hours, 
30 per cent of the full daily allowance : 

(it) if the absence from the headquarters exceeds six hours but does 
not exceed twelve hours, 50 per cent of the full daily allowance : 

{in) if the absence from the headquarters exceed twelve hours, full 
daily allowance shall be paid. 

(3) In case the period of absence from headquarters falls on two 
calendar er days, it is reckoned as two days and daily allowance 
shall be calculated for each day as above and daily allowance for 
days of departure from and arrival at headquarters will also be 
regulated in the manner specified above. 

(4) The rates of daily allowance will be as follows :— 

(A) When the member avails of Government or public sector Guest 
House facilities or makes his own arrangements: 


( 1 ) 


( 2 ) 


( 3 ) 


Ordinary localities Cities of Delhi, Simla 
and Madras, the 
whole of the Union 
Territory of the 
Lakshadweep and the 
whole of Jammu and 
Kashmir. 


Bombay, Calcutta, Dar 
jeeling Distt. (Except 
Silguri sub-division 
and Darjeeling town/ 
NEFA area beyond 
Inner Line/Naga Hills" 
Tuensange Area be¬ 
yond Inner Line/Spiti 
and Lahaul are of 
Punjab/Chini Tahsil 
Parganas of Dassan/ 
Antharabis and Pan- 
darabis of Rampur 
Teshil/Dodra Kawar 
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(I) (2) (3) 

of Rohru Tehsil in 
the District of Mahasu, 
Pangi sub-Tehsil of 
Chamba District. 


Rs. 21 Rs. 23.50 Rs. 28.00 


(B) When the member stays in a Hotel or other establishments providing 
board or lodging or both at Scheduled Tariffs : 

(1) 

(2) 

Cities of Delhi, Simla and 
Madras, the whole of the 
Union Territories of Laksha¬ 
dweep and the whole of Jammu 
and Kashmir. 

Bombay, Calcutta, Darjeeling 
District (Except Siliguri Sub¬ 
division) and Darjeeling town 
NEFA area beyond the Inner 
Line/Spiti and Lahaul area of 
Punjab/Chini Tehsil Parganas of 
Dassan/Antharabis and Pandarabis 
of Rampur/Dodra Kan war of 
Rohru Tehsil in the District of 
Mahasu, Pangi sub-Tehsil of 
Chamba District. 

Rs. 40 

Rs. 50 


(5) Whenever the claim for daily allowance is preferred with reference 
to the rates at (B) above it should be accompanied by a certificate in 
the following terms and the vouchers in support of the stay in the hotel or 
establishment should be annexed to the T. A. f iaim. 

GERimCATE 

“Certified that I stayed from. 

(Date) 

to.at... 

(Date) (Name of Hotel/Establishment) 

at.which provided board/lodging 

(Name of place) 
at Scheduled Tarifrs/\ 

If he is provided with free board and lodging, he shall draw only 1 /4th 
of the Daily Allowance for the day or days. If he is provided with only free 
board, he will draw 1/2 Daily Allowance for that (those) day(s). If he w 
provided with only free lodging, he shall draw 3/4 Daily Allowance for that 
(those) day(s). 

(6) For the time spent on journey, only ordinary rate of allowance as in 
the Table at (A) above shall be admissible. 
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(7) When the total absence from headquarters is partly spent in journeys 
in ordinary locality and partly in expensive locality, the total number of daily 
allowances above will first be calculated. From this the number of daily 
allowance for halt in expensive locality for which daily allowance from at the 
special rate will be allowed, will be deducted. The remaining number of 
daily allowance will then be calculated at ordinary rates prescribed in column 
1 of the Table at (A) above. 

The allowances under this rule shall be admissible only on production 
of a certificate by the members concerned to the effect that they have not 
claimed or drawn travelling or daily allowance in respect of the journeys and 
halts from any other source. 

B—MEMBERS OF PARLIAMENT 

(d) Travelling allowance, —(1) In respect of journeys performed by rail, 
road, air and steamer, a Member of Parliament will be entitled to travelling 
allowance on the same scale as is admissible to him under Section 4 of the 
Salaries and Allowance of Members of Parliament Act, 1954 (30 of 1954). 

(2) A Member of Parliament will ordinarily travel by rail utilising the 
free first class rail pass issued to him. He may also travel by air at his dis¬ 
cretion. Air travel should not, however, be resorted to as a matter of course 
and in exercising his discretion the Member should take into account factors 
like urgency of work, distance to be travelled, time at his disposal, etc., and 
where two classes of accommodation, i.e., First and Economy (Tourist) class 
accommodation are available on the airlines, a Member of Parliament may 
travel by First Class. 

(b) Daily allowance, —(1) He would be entitled for each day of the 
meeting, daily allowance at the rate of Rs. 51. 

(2) In addition to the daily allowance for the day{s) of the meeting, a 
member shall also be entitled to full daily allowance for the day preceding 
and/or the day following the meeting, if : 

(>) he arrives in the forenoon of the day preceding the day of the 
meeting or on an earlier day, or 

(n) he departs at 12 noon or in the afternoon of the day following the 
day of the meeting or on a later day : 

Provided that he will be entitled to only half daily allowance for the day 
preceding or for the day following the meeting if, 

(i) he arrives at 12 noon or in the afternoon of the day of the meeting, 
and/or 

(ii) he departs in the forenoon of the day following the day of the 
meeting. 

G—MEMBERS OF THE STATE LEGISLATURES 

The travelling allow'ance and daily allowance payable to members of the 
State Legislatures shall be the same as are admissible to them under the rules 
regulating the T. A. and D, A. payable for attending the meetings of the 
State Legislatures or any committees thereof. 

NOTE 

The travelling and daily allowance shall be admissible only on production of a certi¬ 
ficate by the members concerned to the effect that they have not claimed or drawn travelling 
or daily allowance in respect of the journey and halts from any other source. 
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SCHEDULE n 

Standard of Dispensary Services 
(See Rule 29) 

(I) BUILDING 

1. Dispensary catering for 1,000 workers or less—^'Phrec rooms to be used as 
follows:— 

(<) Consulting room (5 metres X 4 metres) 

(ii) Dressing room (5 metres X 4 metres) 

{Hi) Dispensary and store room (5 metres X 4 metres), Covered waiting accommoda¬ 
tion—15 Square metres. Two latrines (flush type ) each 2 metres X 3 metres. 

2. Dispensary catering for 1,001 to 2,000 workers—Six rooms to be used as 
follows:— 

(i) Consulting room for males (5 metres X 4 metres) 

(li) Consulting room for females (5 metres x 4 metres) 

(ifi) Minor Operation room (5 metres x 4 metres) 

(ti;) Dispensary room (5 metres x 4 metres) 

(o) Laboratory room (15 to 18 square metres) 

{ai) Store room (5 metres X 4 metres) 

Covered waiting accommodation—20 square metres. Two latrines (flush type) each 2 
metres x 3 metres. 

3. Dispensary catering for 2,001 workers or more—Nine rooms to be used as 
follows :— 

(i) Consulting room for males (5 metres x 4 metres) 

(ti) Consulting room for females (5 metres x 4 metres) 

(tti) Minor Operation room (5 metres x 4 metres) 

(iv) Dispensary (5 metres X 4 metres) 

{v) Laboratory room (15 to 18 Square metres) 

(w) Dressing room (3 metres x 4 metres) 

(wi) Dark room (3 metres x 3 metres) 

(wfi) Registration and Record Oflice room (15 square metres) 

(ix) Store room (5 metres x 4 metres) 

Covered waiting accommodation—25 square metres. Three latrines (flush type) each 2 
metres X 3 metres. 

Each dispensary shall provide emergency beds for treatment of simple and emergency 
case at the rate of one bed for every 250 workers subject to a minimum of two beds, one 
for males and one for females. For this purpose separate room shall be provided for males 
and females. The rooms shall have air space of 18 cubic metres per bed and door and 
window space not less than one-third of the floor space with verandah 2.5 metres wide along 
the front of the room. 


Establishments manufacturing beedis which have no provision for emergency beds on 
the lines mentioned above at their dispensaries at the commencement of the Beedi Workers 
Welfare Fund Rules (1978) may within a period of three years from such commencement 
provide for such beds. These establishments which fail to provide emergency beds widiln 
such period shall not be entitled to any subsidy thereafter even if they may be othei Vv .sc 
qualified for it. 

II. STAFF 


1. Dispensary catering for 250 workers or less : 
Registered Medical Practitioner 
Auxiliary Nurse Midwife 
Compoundcr-cum-Drcsser 
Sweeper 


1 (Whole-time) 

1 (Whole-time) 

1 (Whole-time) 

1 (Whole-time) 
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2 . 


3. 


4. 


5. 


1 . 

2 . 

3. 

4 

5. 

6 . 

7, 

8 . 

9. 

10 . 
11 . 
12 . 

13. 

14. 

15. 

16. 

17. 

18. 

19. 

20 . 
21 . 
22 . 


Dispensary catering for 250 to 500 workers ; 

Registered Medical Practitioner 
Auxiliary Nurse Midwife 
Compounder-cum~Dresser 
Sweeper 

Dispensary catering for 501 to 1,000 workers : 

Registered Medical Practitioner 

Auxiliary Nurse Midwife 

Compounder-cum-Dresscr 

Sweeper 

Attendants 

Cook 

Dispensary catering for 1,001 to 2,000 workers: 

Registered Medical Practitioner 

Compounder 

Dresser 

Auxiliary Nurse Midwife 

Sweepers 

Attendants 

Cook 

Dispensary catering for 2,001 workers or more: 

Registered Medical Practitioner 

Compounder 

Dresser 

Auxiliary Nurse Midwife 

Nurse 

Sweepers 

Attendants 

Cooks 


1 (Whole-time) 

1 (Whole-time) 

1 (Whole-time) 

1 (Whole-time) 


(Whole-time) 


(Whole-time) 


1 

1 

2 
1 
1 
2 
4 


2 


(Whole-time) 


III. List op Drugs, Suroxqal Equipments, Dressings, etc. for Dispensary 

A. DRUGS 

Acid Acetic. 

Acid Boric. 

Acid Carbolic. 

Acid Salicylic. 

Aqua Distillata. 

Ammon Carb. 

Aspirin. 

Acriflavin or other anti-septic dye. 

Benedict’s solution. 

Calcium lactate. 

Copper sulphate, 

Galamina Preparate. * 

Cod Liver Oil. 

Epherdrino Hydrochlor (j gr. tab.). 

Ether. 

E.sot. Glycrt. Liq. 

Fcrri Sulph. 

Ferriet ammoni citras. 

Glucose. 

Glycerine. 

Gum Acacia. 

Hydrarg ammoniata. 





SCH.] BEEDl WORKERS WELFARE FUND RULES, 1978 

23. Hydrarg oxide flava. 

24. Ethyol. 

25. Kaoline. 

26. Lint saponis. 

27. Liq. Ammon acetate. 

28. Liq. Pliimbi subacet as frot. 

29. Lysol. 

30. Mag Oxide Powder or mag Trisillicate. 

31. Mag. Sulph. 

32. Menthol. 

33. Multi vitamin tab. 

34. Oil Ricini. 

35. Oil Menth pip. 

36. Oil Olive or Oil of arachis. 

37. Paludrine tabs. 

38. Phcno Barbitone. 

39. Pot Bromide. 

40. Pot. Citrate. 

41. Pot. Lodite. 

42. Pot Permanganate, 

43. Protargol or Argyrol, 

44. Pulv. Ipecas co. 

45. Pulv. Quinine sulphe. 

46. Sodi. Bicarb. 

47. Sodi. Salicylate. 

48. Sodi. Chloride. 

49. Spt. Ammon Aromat. 

50. Spt. Methyl. 

51. Spt. Rect. 

52. Sulphaulamide or Sulphadizinc tablets. 

53. Sulphaguanidtne. 

54. Sulphalinamide powder. 

55. Tab. Digozine or Pill Digitalis co. B.P.C. 

56. Tabs Laxative Co. B.P.C. 

57. Tctraclorcthylcnc. 

58. Tinct. Belladonna. 

59. Tinct. Benxoin Co. 

60. Tinct. Oppl camphorate. 

61. Tinct. Card Co. 

62. Tinct. Hyoscyamus. 

63. Tinct. Iodine. 

64. Ung. Sulphuric B.P.C. 

65. Vaseline. 

66. Vin Ipecae or tinct./or lip. 

67. Zinc Oxide. 

68. Adrenalin Hydrochloride Liquor (1:1000}. 

69. Coramine or Nikethmide. 

70. Emetine Hydrochlor (amp or tab). 

71. Or. I. 
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72. Gr. t 

73. Injection Quinine Gt. 10. 

74. Percaine Hydrochlor or Novocain 2 per cent amp. 

75. Serum Anti-venum. 

76. Serum Tetanus anti toxin 1500 units. 

77. Soluseptasine or other injectable sulphamide. 

78. Tab Atropine (1/100 gr.). 

79. Tab Morphine (1/60 mg.). 

80. Penicillin 1,00,000 unit ampoules or 1,00,000 unit ampoules. 

81. Strcptomycinc. 

82. 90 P.A.S. 


83. 

84. 

85. 


86 . 

87. 


88 . 

89. 

90. 

91. 

92. 

93. 


94. 

95. 

96. 

97. 


Isonicotinic Acid Hydrazide. 
Introdex. 


Dextrose and sodium chloride injection U.S.P. transfusion bottles. 
Distilled water ampoules. 

Liquid paraffin. 

Vinegars. 

Tenamus Toxoid. 


Inj. Dccadron. 

Inj. Avil. 

Tetracycline Cap. 

Chloremphenicol Cap. 
Chloremycetin Cap. 

Cholorostrep Cap. 

Vit. B. Complex tab. 
Inj. Vit. B. Complex. 
Inj. Vit. B. 12. 


^ Life saving drugs. 

1 Broad spectrum antibiotics. 


^ Medicinal generally required. 


B. DRESSING 


250 workers 251—1,000 

or below workers 


1. Bandage, roller 15 cm. .. 6 

2. Bandage, roller 10 cm. .. 6 

3. Bandage, roller 8 cm. .. 6 

4. Bandages Triangular .. 6 

5. Cotton wool .. 450 gras 

6. Guaze metre each .. 6 

7. Lint 100 gms 

8. Plaster of pans bandage 10 cm. .. — 

9. Piaster of paris bandage 8 cm. .. — 

10. Strapping adhesive 12 roller .. 1 

11. Strapping adhesive 2 roller .. 1 

12. Strapping adhesive 3 roller .. 1 

13. Bm*n Dressing .. 6 

C. MEDICAL AND SURGICAL REQUIREMENTS 

1. Basin 35 cm. .. . 1 

2. Bowls £. 3.5 cm. •. 1 

3. Bowls E. 4.5 cm. .. 1 


6 

6 

6 

6 

450 gnnis 
12 

100 gms 
6 
6 
1 
1 
1 

12 


1 

1 

1 
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250 workers 251—1,000 

or below workers 


4. 

Catheter rubber (size 8 & 10) 


2 

2 

5. 

Cap feeding 


1 

2 

6 . 

Douche can with fittings 


— 

1 

7. 

Drums dressing 


1 

1 

8. 

Examination lamp 


1 

1 

9. 

Forceps artery 


2 

2 

10. 

Forceps Cheatle 


1 

1 

11. 

Forceps Disecting toothed 


— 

1 

12. 

Forceps Disecting plain 


1 

1 

13. 

Hammer percussion 


1 

1 

14. 

Jug measures 


1 

1 

15. 

Lancet vaccination 


— 

1 

16. 

Mirror Forehead 



1 

17. 

Needle aneurysm 


— 

1 

18. 

Needle suture assorted 


6 

6 

19. 

Probe 


1 

2 

20. 

Razor Safety 


1 

1 

21. 

Roger*s cholera apparatus or apparatus intravenous 


1 

1 

22. 

Stethoscope 


1 

1 

23. 

Syringes 2 c.c. 


1 

1 

24. 

Syringes 10 c.c. 


1 

1 

25. 

Syringes 20 c.c. or above 


•— 

1 

26, 

Spygmonanometer 


— 

1 

27. 

Speculam Nasal 


1 

1 

28. 

Speculam Aural 


1 set 

1 set 

29. 

Stone primus 


1 

1 

30. 

Seal pels 


1 

2 

31. 

Skinner's mask 


— 

1 

32. 

Stretcher 


1 

1 

33. 

Syringes ear 


— 

1 

34. 

Spud eye 


— 

1 

35. 

Splint leg Thomas (medium) 


— 

1 

36. 

Splinting wire cranunor 


— 

1 

37. 

Scissors straight Mayo 


— 

1 

38. 

Scissors straight both ends sharp 


— 

1 

39. 

Streliser instrument portable 


— 

1 

40. 

Thermometers 


1 

2 

41. 

Tongue depressor 


1 

1 

42. 

Tape measure 


1 

1 

43. 

Test type chart 


1 

1 

44. 

Tray dressing 


1 

2 

45. 

Tray kidney 


1 

2 

46. 

Tourniquet 


1 

1 

47. 

Undine 


1 

1 

48. 

Weighing machine 


1 

1 
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250 workers 
or below 

251—1,000 

workers 

49. 

Water proof sheets of 2 metres 

1 

1 

50. 

Autoclave 

1 

1 

51. 

Stomach tube 

1 

1 

52. 

Mouth gag 

1 

1 

53. 

Cat gut (assorted numbers) 

6 tubes 

12 tubes 

54. 

Silk work gut or nylon thread 

3 metres 

6 metres 

55. 

Sets of wooden splints (4-i' 3', 1', 6") 

1 set 

2 sets 

56. 

Lifter 

1 

1 

57. 

Enamel bucket 

1 

1 

58. 

Stainless Steel dekchi 12" with cover 

1 

2 

59. 

Wooden board 7' X x 1" 

1 

1 

60. 

Torch with spare cells 

1 

1 

61. 

Stretcher 

2 

2 

62. 

Eye Cups 

1 

1 


SCHEDULE m 


Standard of Maternity Centres 
{Su Rule 32) 

I. BUII.D1NO 


1. Maternity Centres for an establishment manufactuririK beedis. employinK upto 
1,000 workers:— 


(i) Consulting and office room 
(li) Labour room 

(u’l) Annexe to the labour room for sterilizing 
(ii') Dispensary room 
(p) Store room 
(pf) Ward for two beds 
(pzi) Bath room and latrines (two flush) 

(mi) Annexe to the bath room for bathing babies 

(ix) Washing room 

(x) Kitchen 

(xi) Covered waiting shed 


(5 metres x 4 metres) 
(5 metres X 4 metres) 
(3 metres X 3 metres) 
(5 metres X 4 metres) 
(3 metres x 3 metres) 
(5 metres x 4 metres) 
(2 metres X 3 metres) 
(2 metres x 3 metres) 
(2 metres x 3 metres) 
(2 metres X 3 metres) 
(15 square metres). 


Note ;—A part of the ward may be screened off to provide for work room for nursing 
staff. 


2. Maternity Ccntrc.s for an establishment manufacturing 
2,000 workers:— 

(i) Consulting room 

(ii) Labour room 

(jif) Annexe to the labour room for sterilizing 
(ip) Dispensary room 

(p) Work room for nursing staff for storage of medicines, 
maintenance and preparation of supplies and main- 
tcnance of records and reports. 

(pi) Store room 
(pit) Ward for four beds 
(pui) Bath room and latrines (two flush) 


beedis, employing upto 

(5 metres x 4 metres) 
(5 metres x 4 metres) 
(3 metres x 3 metres) 
(5 metres x 4 metres) 


(3 metres x 3 metres) 
(6 metres X 5 metres) 
(2 metres x 3 metres) 
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(ix) Annexe to the bath room for bathing babies 

(2 metres x 3 metres) 

(x) Washing room 

—do— 

(xi) Kitchen 

—do— 

(xii) Laboratory room 

(10 square metres) 

(xiii) Covered waiting accommodation 

(15 square metres). 

3. Maternity Centres for an establishment manufacturing 

beedis, employing over 

2,000 workers:— 

(i) Consulting room 

(5 metres x 4 metres) 

(ii) Labour room 

—do— 

(iii) Annexe to the Labour room for sterilizing 

(3 metres X 3 metres) 

(iv) Dispensary room 

(3 metres X 4 metres) 

(v) Work room for nursing staff for storage of medicines, 
maintenance and preparation of supplies and main- 

tenance of records and reports 

—do— 

(vi) Minor operation room 

—do— 

(vii) Store room 

(3 metres x 3 metres) 

(viii) Ward for six beds 

(7 metres x 6 metres) 

(ix) Bath room and latrines (three flush) 

(2 metres x 3 metres) 

(x) Annexe to the bath room for bathing babies 

—do— 

(xi) Washing room 

—do— 

(xii) Kitchen 

—-do— 

(xiii) Laboratory room 

(15| square metres) 

(xiv) Covered waiting accommodation 

(25 square metres) 


II. Staff 

1. Maternity Centres for an establishment manufacturing beedis, employing 1,000 
workers and below :— 


(i) Registered Medical Practitioner (Lady) 
(ti) Lady Health Visitors 
(mi) Sweepers (Female) 

{iv) Compounder 


Full-time 


2. Maternity Centre for an establishment manufacturing beedis. employinR 1001 to 
2,000 workers:— 


(i) Registered Medical Practitioner (Lady) 
{it) Compounder 
(iti) Lady Health Visitors 
(uf) Sweepers (Females) 

{v) Ayahs 
(vi) Cook 


^Full-time 


3. Maternity Centre for an establishment manufacturing beedis, employing more than 
2,000 workers:— 


(0 Registered Medical Practitioner (Lady) I 

(ti) Nurse 1 

(iti) Lady Health Visitors 3 

(i») Compounder 1 ^Full-time 

(v) Sweepers (Females) 3 

(tn) Ayahs 3 

(vii) Cook 1 


111. List of Druos, Suroioal £(2uipm»nts, Drbssino etc. 
FOR Maternity Centres 

A. DRUGS 

1. Acid Acetic. 

2. Acid Boric. 
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3. Acid Carbolic. 

4. Acid Sclicyclic, 

5. Aqua Distillate. 

6. Ammon Carb. 

7. Aspirin. 

8. Acriflavin or other anti-septicyde, 

9. Benedict's solution. 

10. Calcium lactate. 

11. Copper sulphate. 

12. Calaniina Preparatc. 

13. Cod Liver Oil. 

14. Kphedrine Hydrochlor {| gr. tab.). 

15. Ether. 

16. Eset. Clyerr. Liq. 

17. FcrriSulph. 

18. Ferriot Ammoni citras. 

19. Glucose. 

20. Glycerine. 

21. Gum acacia. 

22. Hydrarg arnmoniata. 

23. Kaoline. 

24. Liq. Ammon Acetate. 

25. Liq. plumbi subacetas fort. 

26. Lysol. 

27. Mag. Oxide powder or Mag. Trisillicate. 

28. Mag. Sulph. 

29. Multi Vitamin tab. 

30. Oil Ricini. 

31. Oil Manth pip. 

32. Oil Olive or Oil of arachis. 

33. Paludrine tabs. 

34. Pheno barbitons. 

35. Pot. Bromide. 

36. Pot. Citrate. 

37. Pot. Iodide. 

38. Pot. Permanganate. 

39. Protargol or Argyrol. 

40. Pulv. Ipeoas Co. 

41. Pulv. Quinine Sulph. 

42. Sodi Bicarb. 

43. Sodi Salicylate. 

44. Spt. Ammon Aromat. 

45. Spt. Mathyl. 

46. Spt. Rect. 

47. Sulphanilamide or sulphadiazine tablets. 

48. Sulphaguanidine. 

49. Sulphanilamide powder. 

50. Tab. Digoxin or pill Digitalis co, B.P.C. 
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51. Tab. Laxative Co. B.P.C. 

52. Tinct. Belladonna. 

53. Tinct. Monoin Co. 

54. Tinct. Opil Camphorata. 

55. Tinct. Card Co. 

56. Tinct. Hyeseyamut. 

57. Tinct. Iodine. 

58. Ung. Sulphuris B.P.C. 

59. Vaseline. 

60. Vin Ipecas or tincture liq. 

61. Zinc Oxide. 

62. Andrenalin Hydrochloride Liquor (1,000). 

63. Coramine or Nikethmide. 

64. Emetine Hydrochlor (amp. or tab.). 

65. Gr. I. 

66. Gr. J. 

67. Injection Quinine Gr. 10. 

68. Pcracine Hydrochlor or Novocain 2 per cent amp. 

69. Scrus Tetanus anti toxin 1,500 units. 

70. Soliiseptasinc or other injectable sulphamidc. 

71. Tab. Atropine (1/100 gr.). 

72. Tab. Morphine. 

73. Pencillin 1,00,000 unit ampoules of 4,00,000 unit amps. 

74. Streptomycine. 

75. P.A.S. 

76. Isonicotinic Acid Hydrazide. 

77. Ext. Ergot Liquid. 

78. Erashui Capsules or Neegynergin. 

79. Lovelive ampoules. 

80. Introdex. 

81. Dextrose and sodium chloride injection U.S.P. in transfusion bottles. 

82. Distilled water ampoules. 

83. Liquid paraffin. 

84. Vinegars. 

85. Tetanus toxoid. 

Note.— ^The actual quantities of the above mentioned items to be stocked shall be such 
as arc found necessary in the light of the day-to-day working of the maternity centres pro¬ 
vided that provision for drugs shall be made at each centre at least at the rate of 50 paisc 
per annum per worker attached to the maternity centre. 

B. DRESSINGS 


1,000 workers 1,001—2,000 
or below workers 


1. 

Bandage, roller 10 cm. 

12 

12 

2. 

Bandage, roller 10 cm. 

12 

12 

3. 

Bandage, roller 08 cm. 

12 

12 

4. 

Bandages, Triangular 

12 

12 

5- 

Cotton Wool 

.. 1.35 Kilogram 

1.35 Kilogram 
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1,000 workers 1,001—2,000 
or below workers 


6. 

Gauze 1 metre each 


12 metres 

24 metres 

7. 

Lint 


200 grams 

300 grams 

8. 

Strapping adhesive 12 roller 


2 

2 

9. 

Strapping adhesive 2 roller 


2 

2 

10. 

Strapping adhesive 3 roller 


2 

2 

11. 

Burn Dressing .. 12 

C. MEDIC.AL AND SURGICAL EQUIPMENTS 

12 

1. 

Basin 35 cms. 


2 

4 

2. 

Bowls £. 3.5 cms. 


2 

2 

3. 

Bowls E. 4.5 cms. 


2 

2 

4. 

Female Catheter rubber & Moctel (size 8 and 10) 


4 

4 

5. 

Cup feeding 


2 

4 

6. 

Douche can with fittings 


1 

2 

7. 

Drums dressing 


2 

2 

8. 

Examination lamp 


2 

2 

9. 

Forceps arterv* 


2 

2 

10. 

Forceps Oneatle 


1 

1 

IK 

Forceps Disecting tootljcd 


1 

1 

12. 

Forceps Disecting plain 


1 

1 

13. 

Hammer percussion 


1 

1 

14. 

Jug measure 


1 

1 

15. 

Lancet Vaccinations 


I 

1 

16. 

Mirror Forehead 


1 

1 

17. 

Needle aneurysm 


— 

1 

18. 

Needle suture assorted 


6 

6 

19. 

Probe 


1 

2 

20. 

Razor Safety with blades 


2 

4 

21. 

Roger’s cholera apparatus of apparatus intravenous 


1 

1 

22. 

Vaginal Retracter 


1 

2 

23. 

Vaginal speculum 


1 

2 

24. 

Ovam Forceps 


1 

2 

25. 

Heggar’s Dilator 


1 set 

1 set 

26. 

Curetto sharp and blunt flushing 


1 

I 

27. 

Delivery forceps 


1 

2 

28. 

Foetal Stethoscope 


1 

1 

29. 

Pal vi meter 


1 

I 

30. 

Perforator 


1 

1 

31. 

Cramotatory forceps 


1 

I 

32. 

Maternity table 


I 

I 

33. 

Stethoscope 


1 

2 

34. 

Syringes 2 c.c. 


2 

2 

35. 

Syringes 10 c.c. 


2 

2 

36. 

Syringes 20 c.c. or above 


1 

1 

37. 

Spygmonanometer 


1 

1 

38. 

Stove primus 


2 

2 
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1,000 workers 1,001—2,000 
or below workers 


39. 

Scrapples 

1 

2 

40. 

Skinners* mask 

1 

1 

41. 

Stretcher 

2 

2 

42. 

Scbsors straight both ends sharp 

1 

1 

43. 

Scissors straight Mayo 

I 

I 

44. 

Sterilizer instrument portable 

1 

I 

45. 

Thcrinometers 

2 

4 

46. 

Tongue depressor 

2 

2 

47. 

Tape measure 

1 

1 

48. 

Test type-chart 

1 

1 

49. 

Tray dressing 

2 

2 

50. 

Tray kidney 

2 

2 

51. 

Tourniquet 

1 

1 

52. 

Weighing machine 

1 

1 

53. 

Water proof sheets of 2 meters 

2 

4 

54. 

Autoclave 

1 

1 

55. 

Stomach tube 

I 

1 

56. 

Mouth gag 

1 

1 

57. 

Cat gut assorted (Numbers) 

6 tubes 

12 tubes 

58. 

Silkworm gut or nylon thread 

3 metres 

6 metres 

59. 

Sets of wooden splints (4-J^ 3^ 1', 6'') 

I 

I 

60, 

Lifter 

1 

2 

61. 

Enamel bucket 

2 

4 

62. 

Stainless Steel dekchi 12'' with cover 

1 

2 

63. 

Wooden board 7' x H' X 1" 

1 

1 

64. 

Torch with spare cells 

1 

1 

65. 

Stretcher 

2 

2 

66. 

Eye Cups 

D. OTHER EQUIPMFNT 

1 

1 

1. 

Blankets 

6 

12 

2. 

Bin for soiled clothes 

2 

4 

3. 

Bottles drop with grooved stoppers 

2 

2 

4. 

Cork screw 

2 

2 

5. 

Corks assorted 

25 

50 

6. 

Dropper eye 

2 

2 

7. 

Funnel 100 gms. glass or £. 1 

1 

1 

8. 

Filter paper 

1 packet 

1 packet 

9. 

Gloves 

2 pairs 

4 pairs 

10. 

Litmus paper red 

2 packets 

4 packets 

11. 

Litmus paper blue 

2 packets 

4 packets 

12. 

Measure glass 200 gins. 

2 

2 

13. 

Measure glass 50 gms. 

2 

2 

14. 

Minim glau 

2 

2 

15. 

Pestle and Mortar composition 

1 

1 

16. 

Pin safety 

12 

12 
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1,000 workers 1,001—2,000 
or below workers 


17, Pot delf with cover 


2 

2 

18. Spatula 


1 

1 

19. Slab ointment 


1 

1 

20. Soap 


4 cakes 

8 cakes 

21. Spirit lamp 


2 

2 

22. Scales and weights 


4 

8 

23. Slides glass 


15 gms 

15 gms 

24. Scissors sharp 


2 

2 

25. Towels ordinary 


4 

8 

26. Tin opener 


2 

2 

-i7. Test tubes 


8 

8 

28. Test tubes stand 


2 

2 

29. Test tube holder 


2 

2 

30. Urine glass specimen 


2 

4 

31. Mattress 


4 

6 

32. Beds 


4 

6 

3i. Nail Brush 


2 

4 

34. Sand Bags 12" X 8'/ 

i:. FURNITURE 

3 

6 

1. Almirah 


I 

1 

2. Benches 


4 

8 

3. Chairs 


4 

8 

4. Cupboard poison 


1 

1 

5. Esuunination couch female 


I 

1 

6. Stoob 


2 

2 

7. Screen 


1 

2 

8. Table Medical Officer 


1 

1 

9. Table dbpensing 


1 

1 

10. Table dressing 


1 

1 


Note. —In the case of dressings, medical and surgical equipments, other centre equip¬ 
ments and furniture, a 50% increase in the number shown for 2,000 worken shall be made 
for every additional 1,000 workers. 


SCHEDULE IV 

STANDARD OF FACILITIES FOR EDUCATION AND 
RECREATION—WELFARE CENTRE 

{S$$ Rule 36) 

WELFARE CENTRE 

L ACCOMMODATION 

(a) 1. One hall of 45 square metres. 

2. Two rooms of 15 square metres each. 

3. Covered Verandah 18 square metres. 

4. One lavatory for men. 

5. One lavatory for women. 

6. One bath room for children. 
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{b) Play ground of the size of 36 metres X 18 metres. 

(f) Children's Park equipments— 

(f) Swing 1 

(ti) Ocean wave 1 

(m) Sea Saw 1 

{iv) Slides 1 

II. STAFF 

]. Adult £ducation*cum-Games Instructor 1 

2. Sevika 1 

HI. FURNITURE AND EQUIPMENT 

1. Table 

2 . Chair 

3. Chair Steel folding 

4. Notice Board 

5. Benches 

6. Black Board 

7. Steel Almirah 

8. Coir mat 15 metres X 1 metre 

9. Radio with loud speaker 

10. Slates, Pencils, Chalk etc. 

11. Books, Charts, Maps etc. 

12. Petromax (if no electricity is available) 

13. Dholak 

14. Jhals 

15. Volley ball court equipment, ball etc. 

16. Tennikoit set 

17. Carrom Board 

18. Chess 

19. Ludo 

20. Newspapers and periodicals 

21. Sewing machine 

22. Scissors 

23. Tape 

24. Knitting and crochet needles 

25. Raw materials 

26. Gong 

SCHEDULE V 
FORM ‘A* 

(5fi Rule 30) 

CERTIFICATE OF INSPECTION 

Inspection report of the.Dispensary at. 

by the.for the year.ending. 

1. Name of establishment (including factory)/contractor, engaged in the manufacture 
of beedb, served by dispensary. 

2. Number of workers for which it caters. 

3. Date and hour of inspection. 


1 

2 
6 

1 

2 
1 
1 
1 
1 

As necessary 
As necessary 
I 
I 

4 pairs 

1 set 
1 

2 
2 
3 

As necessary 
I 

1 pair 
1 

As necessary 
As necessary 
1 
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4. Date of last inspection. 

5. Dispensary building: 

(a) Condition of dispensary building. 

{b) Does the accommodation provided conform to the prescribed standard? 

6. Medicines— 

(a) Is the supply sufficient and according to the prescribed scale? 

(5) Are the pobons labelled and kept separately under lock and key? 

7. Surgical instruments and equipment—Arc they sufficient and in good order? 

8. Staff Acquittance Rolls—Are they in order and up-to-date? 

9 . Regbters and Returns—Are these properly kept and regularly submitted? 

10. Establbhmen t— 

(a) Officer-in-chargc: 

(i) Part-time/whole time. 

(it) Name and qualifications. 

(b) Designation and pay of staff— 

(i) Medical Graduate. 

(it) Medical Licentiate. 

(lit) Lady Doctor. 

(iv) Nurse. 

{v) Compounder. 

(fi) Auxiliary Nurse Midwife. 

(tni) Male Dresser. 

(t>iii) Female Dresser. 

(tx) Sweeper. 

(x) Chowkidar. 

(xi) Peon. 

(c) Attendance Register—Do the staff attend regularly? 

11. Annual expenditure on— 

(a) Establbhment. 

(b) Medicines. 

12. Out-patients— 

(a) Number seen at the time of visit. 

(b) Total number of new patients treated in current year up-to-date. 

(c) Total number of old patients treated in current year up-to-date. 

(d) Total treated during the last year. 

(#) Do the entries on tickets of patients present tally with the entries on the 
regbters? 

(/) Are there any arrangements for treating women apart from men? 

13. Are you satbhed with the working of the dispensary? 

If not, what suggestions can be made for its improvement? 

1 citify that I have inspected the dispensary noted above and that it conforms/does not 
conform in the following rcspect,s^ to the standards laid down in the Beedi Workers Welfare 
Fund Rules, 1978. 

Signatui e of Inspecting Officer 

Date. 

Counter signature of Commissioner 
Date... 


*Give details below. 

Note.—THie counter signature of the Commissioner b not necessary when the Commb- 
sioner himself is the Inspecting Authority. 
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FORM B 
{S§e Rule 33) 

CERTIFICATE OF INSPECTION 

Inspection report of the Maternity Centre at.by the 

for the year.ending. 19 . 

1. Name of establishment (including factory)/contractor engaged in the manufacture 
of beedis served by the Maternity Centre. 

2. Number of workers for which it caters. 

3 . Date aind hour of inspection. 

4. Date of last inspection. 

5. Maternity Centre Buildings— 

(a) Condition of Maternity Centre buildings. 

(b) Does the accommodation provided conform to the prescribed standard ^ 

6. Medicines— 

(а) Is the supply sufficient and according to the prescribed scale? 

(б) Are the poisons labelled and kept separately under lock and key? 

7. Surgical Instruments and equipments—Are they sufficient and in good order ? 

8. Staff Acquittance Rolls—^Arc they in order and up-to-date? 

9. Registers and Returns—Arc these properly kept and regularly submitted? 

10. Establishments— 

(а) Officer-iit-charge. 

(i) Part-time/whole-time. 

(ft) Name and qualifications. 

(б) Designation and pay of staff— 

(i) Medical Graduate. 

(ti) Medical Licentiate. 

(ttf) Lady Doctor. 

(iv) Compounder. 

( 0 ) Nurse. 

(vf) Midwife. 

(vfi) Ayah. 

{viii) Sweeper. 

(fx) Ward Attendant. 

(x) Cook. 

(r) Attendance Register—Do the staff attend regularly? 

11. Annual expenditure on— 

(a) Establishment 
{b) Medicines. 

12. Out patients— 

{a) Number seen at the time of visit. 

(b) Total number of new patients treated in current year up-to-date. 

(c) Total number of old patients treated in current year up-to-date. 

(d) Total treated during the last year. 

(s) Do the entries on tickets of patients present tally with the entries on the 
register? 

13. Are you satisfied with the working of the Maternity Centre? If not, what sugges¬ 
tions can you made for its improvement? 
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I certify that I have inspected the Maternity Centre noted above vid that conforms 

does not conform 

in the following respects* to the standards laid down in the Beedi Workers Welfare Fund 
Rules, 1978. 


Signature of the Inspecting Officer 

Date. 

Counter signature of Commissioner 
Date.. 


♦Give details below. 

Note.— The counter signature of the Commissioner is not necessary when the Com¬ 
missioner himself is the Inspecting Authority. 

FORM *C* 

{Sa Rule 37) 

CERTIFICATE OF INSPECTION OF THE WELFARE CENTRE 

Inspection report of the.Welfare Centre at. 

by the.for the year... 

ending.19 . 

1. Name of establishment (including factory)/contractor engaged in the manufacture 
of beedis served by the centre. 

2. Number of workers for which it caters. 

3. Date and hour of inspection. 

4. Date of the last inspection. 

5. Centre Building— 

{a) Condition of the building. 

{b) Docs the accommodation provided conform to the prescribed standard? 

6. Equipment— 

(fl) Are the equipments provided according to the prescribed standard? 

(b) Is timely repairs/rcplacemcnts done where necessary? 

(() Arc the equipments all in serviceable condition? 

7. Establishments— 

(fl) Officcr-in-charge: 

(f) Part-timc/whole-time. 

{ii) Name and qualifications. 

{b) Designation and pay of staff: 

(i) Adult Education Instructor. 

(it) Sevika. 

(mi) Sweeper. 

(c) Attendance Register—Do the staff attend regularly? 

8. Annual expenditure— 

(a) Establishment. 

(b) Repairs and replacement of equipmeuli. 

9 . Activities — 

(a) Total number of rolls attending the centre. 

(b) Number seen at the time of inspection. 

(c) Number of adults attending literacy classes. 

{d) Number of women attending craft classes. 

(«) Number of adults participating in games and sports. 
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10. Are you satisfied with the working of the Centre? If not, what suggestion can be 
made for its improvement? 

I certify that I have inspected the Welfare Centre noted above and that conforms/docs 
not conform in the following respects* to the standards laid down in the Bcedi Workers 
Welfare Fund Rules, 1978. 

Signature of Inspecting Ofticcr. 

Date.. 

Counter Signature of Commissioner. 

With date. 

♦Give details below. 

Note. —The countersignature of the Commissioner is not necessary when the Commis¬ 
sioner himself is the Inspecting Authority. 


FORM D 
{See Rule 40) 

STATISTICS AND OTHER INFORMATION 

1. Name of factory/establishinent or contractor engaged in the manufacture of beedis. 

2. Location and full postal address of factory/cstablishment/contractor. 

3. Name of the employers of the factory/establishmrnt/contractor and licence number 
issued by the Excise Department. 

4. (a) Amount of tobacco for which licence is issued and actual amount of tobacco 

icccived during the period from.to. 

(6) Qiiantity of tobacco distributed and number of beedis manufaclufed from. ...... 

to. 


5. Number of persons employed by the cmploycrs/coiitractors in factories/establish 

ments/private dwelling houses during the period from.19.. 

to.19. 


Factories/ Private dwelling 

Establishments houses 


Male 

Female 

Children 


Total 


6. Location of private dwelling houses where beedi is manufactured and their distance 
from factories/establishments. 

7. Details of welfare facilit*es provided by the employers of the factory/establishment 
or contractor to persons employed by him. 

(A) Housing 

(B) Medical 

(C) Water Supply 

(D) Recreation 

(E) Any other activities. 

8. Quantum of cess paid by the employer of the Factory/establisluueiit or contractor 

in the manufacture of beedis under the Beedi Workers Welfare Cess Act, 1976 during the 
period from.19 .to.19. 

9. Any other information considered necessary regarding employment, wages, welfare 
facilities allowed to the Workers. 
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Certified that tlic above particulars arc true to the best of my knowledge and belief ami 
arc based on the records maintained in my establishment/factory. 

No. 

Date and place 

Employ er of factor y/cstablish- 
rnent/contractor. 


1ORM E 
{See Rule 41) 

IDENTITV CARD 

S. No. Photo of the worker 

Name of the Factory/i’jstablishnient/Cootractor : 

Name of the worker : 

Falher/Husband’s name ; 

Address ; 

Age (Date of biriii; ; 

T oken No. : 

Place of work Establishinent/Homc : 

Dispensary ; 

M. P. I. 

Particulars of dependants : 


SI. No. 


Name 


Age 


Relationship 


Signature of worker 
Date of issue: 


Signature of employer of factoi d / 
establishment/contractor. 


BEEDl WORKERS WELFARE CESS RULES, 1977 

Ministry of Labour, Noti. No. G.S.R. 54(E), dated Februai \ 2, 1977, published in 
1977 CCI. Pt. Ill, p. 4. 

Ill exercise of the powns coiifericd by Section 7 of the Beedi Workers 
W^elfare Cess Act, 1976 (56 of 1976), the Central GoverniTu nt hereby makes 
the following rules, namely :— 

1. Short title and commencement.- -- J ln s,* luh.s may i)v railed 
Bvedi Workers Welfare Cess Rules, 1977. 

(2) Fhey shall cuine into force on the Fifteenth day of February, 1977. 

2. Definitions. —(1) In these rules, unless the context otherwise re(|ui- 


(a) 'Act' nufans Beetli Workers Welfare C(‘ss Act, 1976 (56 of 
1976); 
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{b) ‘Cess"" means the cess levied and collected under sub>section (1) of 
Section 3 of the Act; 

(c) 'Commissioner^ means a Welfare Commissioner appointed under 
sub-section (1) of Section 8 of the Beedi Workers Welfare Fund 
Act, 1976 (62 of 1976) ; 

[d) words and expressions used herein and not defined but defined in 
the Central Excise and Salt Act, 1944 (1 of 1944) or the rules 
made thereunder, have the meanings, respectively assigned to them 
in that Act or the rules. 

3. Application of Act 1 of 1944 and the Rules made there¬ 
under. —Save as otherwise provided in these rules, the provisions of th(' 
Central Excise and Salt Act, 1944 (1 of 1944) and the rules made thereunder, 
including the provisions relating to refund of duty, shall, so far as may be, 
apply in relation to the levy and collection of the cess as they apply in 
relation to the levy and collection of the duty of ( xcise on tobacco under 
that Act. 

4. Recovery of excise duty. —1‘he duty of excise levied undtn* Sec¬ 
tion 3 of the Act on tobacco issued to any person from a warehouse for any 
purpose in connection with the manufacture of beedis, shall be collected by the 
Central Excise Officer-in-charge of the warehouse. 

5. Return regarding collection of Cess. —The Coliector of Central 
Excise of every region shall send to the Commissioner concerned on or before 
the end of every month a return indicating the amount of cess collected and 
credited to the Fund during the previous month. 



The Indian Boilers Act, 1923 


[5 OF 1923 ]* 


[23rd February, 1923] 


CONTENTS 


Stctions 

1. Short title, extent atici cominenccincnt 

2. Dchnitions 

2 A Application of Act to feed-pipes 
2B. Application of Act to economisers 

3. Limitation of application 

4. Power to limit extent 

5. Chief Inspector, Deputy Chief Inspec¬ 

tors and Inspectors 

6. Prohibition of use of unregistered or 

uncertificated boiler 

7. Registration 

8. Renewal of certificate 

9. Provisional orders* 

10. Use of boiler pending grant of certi- 
hcate 

Revocation of certificate or provisional 
order 

12. Alterations and renewals to boilers 

13. Alterations and renewals to steam- 

pipes 

14. Duty of owner at examination 

15. Production of certificates, etc. 

16. Transfer of certificates, etc. 

17. Powers of ent ry 

18. Report of accidents 

19. Appeals to Chief Inspector 


Stctions 

20. Appeals to appellate authority 

20A. Power of Central Government to revise 
order of appellate authority 

21. Finality of orders 

22. Minor penalties 

23. Penalties for illegal use of boiler 

24. Other penalties 

25. Penalty for tampering with register 

mark 

26. Limitation and previous sanction for 

prosecutions 

27. Trial of offences 
27A. Central Boilers Board 

28. Power to make regulations 

28A. Power of Central Government to make 
rules 

29. Power to make rules 

30. Penalty for breach of rules 

31. Publication of regulations and rules 

31 A. Power of Central Government to give 
directions 

32. Recovery of fees, etc 

33. Applicability to the Government 

34. Exemptions 

35. [Redtaltd] 

THE SCHEDVLL^[Reptaled.\ 


An Act to consolidate and amend the law relating to steam-boilers 

Whereas it is expedient to consolidate and amend the law relating to 
steam-boilers ; it is hereby enacted as follows :— 

1. Short title, extent and commencement.—(1) This Act may be 

called the Indian Boilers Act, 1923. 


*[(2) It extends to the whole of India ’[except the State of Jammu and 
Kashmir].] 

(3) It shall come into force on such date’ as the Central Government 
may, by notification in the Official Gazette, appoint. 


1. For Statement of Objects and Reasons, 
see Gazette of India, 1923,^ Pt. V, 
p. 249; and for Report of Joint Coin- 
inittcc, see ibid., 1923, Pt. V, p. 15. 

This Act has been extended to 
Bcrar by Act 4 of 1941; to Goa, 
Daman and Diu by Reg. 12 of 1962, 
S. 3 and Sch.; to Dadra and Nagar 
Haveli by Reg. 6 of 1963, S. 2 and 
Sch. I; to Laccadive, Minicoy and 


Amindivi Islands by Reg, 8 of 1965, 
S. 3 and Sch. and to Pondicherry by 
Act 2G of 1968, S. 3 and Sch. 

2. Subs* by the A.O. 1950 for the former 
sub-section. 

3. Subs, by Act 3 of 1951, S. 3 and Sch., 
for “except Part B States**. 

4. 1st January, 1924, vide Noti. No. A-61, 
dated the 4th December, 1923, see 
Gazette of India, 1923, Pt. I, p, 1695. 
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2. Defiliitioiis.—In this Act, unless there is anything repugnant in the 
subject or context,— 

(a) ‘‘accident^^ means an explosion of a boiler or steam-pipe or any 
damage to a boiler or steam-pipe which is calculated to weaken 
the strength thereof so as to render it liable to explode ; 

‘‘Board^^ means the Central Boilers Board constituted under 
Section 27A;] 

(ft) “boiler^^ means any closed vessel exceeding *[22*75 litres] in 
capacity which is used expressly for generating steam under 
pressure ’* * * and includes any mounting or other fitting 

attached to such vessel which is wholly or partly under pressure 
when steam is shut off; 

*[(0 “Chief Inspector^% ^‘Deputy Chief Inspectorand ^‘Inspector’^ 
mean, respectively, a person appointed to be a Chief Inspector, a 
Deputy Chief Inspector and an Inspector under this Act;] 

•[(cc) “economiser^^ means any part of a feed-pipe that is wholly or 
partially exposed to the action of flue gases for the purpose of 
recovery of waste heat; 

{ccc) “feed-pipe^^ means any pipe or connected fitting wholly or partly 
under pressure through which feed water passes directly to a 
boiler and which does not form an integral part thereof;] 

(d) “owner^^ includes any person using a boiler as agent of the owner 
thereof and any person using a boiler which he has hired or 
obtained on loan from the owner thereof; 

(e) “prescribed^^ means prescribed by regulations or rules made under 
this Act; 

^*[(/) “steam-pipe^" rneans any pipe through which steam passes from 
a boiler to a prime-mover or other user or both, if— 

(i) the pressure at which steam passes through such pipe exceeds 
3*5 kilograms per square centimetre above atmospheric 
pressure; or 

(ii) such pipe exceeds 254 millimetres in internal diameter; 

and includes in either case any connected fitting of a steam-pipe;] 

(g) “structural alteration, addition or renewal"" shall not be deemed 
to include any renewal or replacement of a petty nature when the 
part or fitting used for replacement is not inferior in strength, 
efficiency or otherwise to the replaced part or fitting. 

^^[2A. Application of Act to feed-pipec.—Every reference in this Act 
(except where the word “steam-pipe"" is used in clause (/) of Section 2 ) to a 
steam-pipe or steam-pipes shall be deemed to include also a reference to a 
feed-pipe or feed-pipes, respectively.] 


5. /w. by Act II of 1937, S. 3. 

i. Subs, by Act 18 of 1960, S. 2, for 
“five gallons’*. 

7. The words “for use outside such 
vessel” omUiid by Act 9 of 1929, S. 2. 

8. Subs, by Act 18 of 1960, S. 2, for 
cl. (c). 


9. Subs, by Act 34 of 1947, S. 2, as 
amended by Act 40 of 1949, S. 3 and 
Sch. II, for the former cl. {cc) which 
was ins. by Act 17 of 1943, S. 2. 

10. 5ttftj. by Act 18 of 1960, S. 2, for 

11. Ins. by Act 17 of 1943, S. 3. 
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Application of Act to economisers. —Every reference in this 
Act to a boiler or boilers [except in clause (ccc) of Section 2, * * 

u* * ♦j shall be deemed to include also a reference to an economiser or 
economisers, respectively,] 

3. Limitation of application. —(1) Nothing in this Act shall apply in 
the case of any boiler or steam-pipe— 

(fl) in any steam-ship as defined in Section 3 of the ^*lndian Steam¬ 
ships Act, 1884 (7 of 1884), or in any steam-vessel as defined in 
Section 2 of the Inland Steam-Vessels Act, 1917 (1 of 1917) ; or 

^•[(^) belonging to, or under the control of, the Army, Navy or Air 
Force; or] 

appertaining to a sterilizer or disinfector of a type such as is 
commonly used in hospitals, if the boiler does not exceed 
^®[ninety-orie litres] in capacity.] 

(2) The ^•[Central Government] may, by notification in the OOicial 
Gazette, declare that ihe provisions of this Act shall not apply in the case of 
boilers or steam-pipes, or of any specified class of boilers or steam-pipes, 
belonging to oi* under th< control of any railway administered •®[by the 
^^[Central Governmeiif] or by any State Government] or by any railway 
company as defined in clause (5) of Sectiori 3 of the Indian Railw'avs Aci, 
1890. 

4. Power to limit extent. —Thu ^^[State Govcn’iuneni] may, by noti¬ 
fication in the Official Gazette, exclude any sperifi*-cl ar<\a from the operation 
of all or any specified provisions of this Act. 

^^[5. Chief Inspector, Deputy Chief Inspectors and Inspectors. - 

(1) The State Government may appoint such person^ as it thinks fit to be 
Inspectors for tlie State for the purposes of this Act, and may define the local 
limits within which each Inspector shall exercise the powers and perfonn 
duties conferred and imposed on Insp< r tors by oi under this Act. 

(2) The Statu Government may appoint such pet sons as it thinks fit to bi 
Deputy Chief Inspectors for the State and may define the local limits within 
which each Deputy Chief Inspector shall « xen isf' his pow»»rs and p^Tfurm hii; 
duties under this Act. 

(3) Every Deputy Chief Inspector may exercise the powers and perform 
the duties conferred and imposed on Inspectors by or under this Act and, in 


12. Ins, by Act 34 of 1947, S. 3. 

13. The words, brackets, letters and figui e.<; 
^‘clauso (e) of Section 6, clauses (r) 
and (d) of Section 11, clause (d) of 
Section 29” omiiUd bv Act 25 of 1952, 
S. 2. 

14. The words and figures, “and Sec¬ 
tion 34” omitted by Act 18 of 1960, 
S. 3. 

15. .Jssnow the Indian Merchant Ship¬ 
ping Act, 1923 (21 of 1923), S. 2. 

16. Stdfs. by Act 38 of 1951, S. 2, for the 
former clause. 

17. Added by Act 5 of 1942, S. 2. 

18. Suhf, by Act 18 of 1960, S. 4, for 


“twenty gallons”. 

19. by the A.O. 1948, for “Safetv 
Controlling Authority”. 

20. by the A.O. 1937, for “by ihr 
Government”. 

21. Subs, by the A.O. 1948, for “Federal 
Railway Authority”. 

22. Second paragraph ins. by the A.O. 
1937, omitted hf the A.O. 1948. 

23. The words **G.G. in C.” have been 
.successively amended by the A.O. 
1937 and the A.O. 1950 to read av 
above. 

24. Stibs. hv .^ct 18 of 1960, S, 5, for 
S. 5. 
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addition thereto, may exercise such powers or perform such duties conferred 
or imposed on the Chief Inspector by or under this Act, as the State Govern¬ 
ment may assign to him. 

(4) The State Government shall appoint a person to be Chief Inspector 
for the State who may, in addition to the powers and duties conferred and 
imposed on the Chief Inspector by or under this Act, exercise any power or 
perform any duty so conferred or imposed on Deputy Chief Inspectors or 
Inspectors. 

(5) Subject to the provisions of this Act, the Deputy Chief Inspectors 
and Inspectors shall exercise the powers and perform the duties conferred and 
imposed on them by or under this Act under the general superintendence and 
( ontrol of the Chief Inspector. 

(6) The Chief Inspector, Deputy Chief Inspectors and Inspectors mav 
offer such advice as they think fit to owners regarding the proper maintenance 
and safe working of boilers. 

(7) The Chi(^f Inspector and all Deputy Chief Inspectors and Inspectors 
shall be deemed to be public servants within the meaning of Section 21 of the 
Indian Penal Code (45 of I860).] 

6. Prohibition of use of unregistered or uncertiEed boiler.— 

Save as otherwise expressly provided in this Act, no owner of a boiler shall 
use the boiler or permit it to be used— 

(a) unless it has been registered in a< cordanre with the provisions of 
this Act; 

(/;) in the case of any boiler which has been transferred from one 
State to another, until the transfer has been reported in the 
proscribed manner; 

(c) unless a certificate or provisional order authorising the use of the 
boiler is for the time being in force under this Act; 

(r/) at a pressure higher than the maximum pressure recorded in such 
certificate or provisional order ; 

(c) where the State Government has made rules requiring that boilers 
shall be in charge of persons holding ^^[certificates of proficiency 
or competency], unless the boiler is in charge of a person holding 
the certificate required by such rules: 

Provided that any boiler registered, or any boiler certified or licensed, 
under any Act hereby repealed shall be deemed to have been registered or 
certified, as the case may be, under this Act. 

26 >K ;i( )|c >|( He 


7. Registration.—(1) The owner of any boiler which is not registered 
under the provisions of this Act may apply to the Inspector to have the boiler 
registered. Every such application shall be accompanied by the prescribed 
fee. 


(2) On receipt of an application under sub-section (1), the Inspector 
shall fix a date, within thirty days or such shorter period as may be prescribed 


25. Subs, by Act 18 of 1960, S. 6, for 
^'certificate of competency**. 


26, Proviso rep. by Act 34 of 1939, S. 3 
and Sch. IT. 
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from the date of the receipt, for the examination of the boiler and shall gfive 
the owner thereof not less than ten days' notice of the date so fixed. 

(3) On the said date the Inspector shall proceed to measure and examine 
the boiler and to determine in the prescribed manner the maximum pressure, 
if any, at which such boiler may be used, and shall report the result of the 
examination to the Chief Inspector in the prescribed form. 

(4) The Chief Inspector, on receipt of the report, may— 

(a) register the boiler and assign a register number thereto eithei 
forthwith or after satisfying himself that any structural altera¬ 
tion, addition or renewal which he may deem necessary has 
been made in or to the boiler or any steam-pipe attached 
thereto, or 

(b) refuse to register the boiler: 

Provided that where the Chief Inspector refuses to register a boiler, he 
shall forthwith communicate his refusal to the owner of the boiler together 
with the reasons therefor. 

(5) The Chief Inspector shall, on registering the boiler, order the issue 
to the owner of a certificate in the prescribed form authorising the use of the 
boiler for a period not exceeding twelve months at a pressure not exceeding 
such maximum pressure as he thinks fit and as is in accordance with the 
regulations made under this Act: 

•’[Provided that a certificate issued under this sub-section in respect of 
an economiser ••[or of an unfired boiler which forms an integral part of a 
processing plant in which steam is generated solely by the use of oil, asphalt 
or bitumen as a heating medium] may authorise its use for a period not 
exceeding twenty-four months.] 

(6) The Inspector shall forthwith convey to the owner of the boiler the 
orders of the Chief Inspector and shall in accordance therewith issue to the 
owner any certificate of which the issue has been ordered, and, where the 
boiler has been registered, the owner shall within the prescribed period cause 
the register number to be permanently marked thereon in the prescribed 
manner. 

8. Renewal of certificate. —(1) A certificate authorising the use of a 
boiler shall cease to be in force— 

(а) on the expiry of the period for which it was granted ; or 

(б) when any accident occurs to the boiler; or 

(c) when the boiler is moved, the boiler not being a vertical boiler 
the heating surface of which is less than ••[18.58 square metres], 
or a portable or vehicular boiler; or 

(rf) when any structural alteration, addition or renewal is made in or 
to the boiler; or 

{e) if the Chief Inspector in any particular case so directs, when any 
structural alteration, addition or renewal is made in or to any 
steam-pipe attached to the boiler; or 


27. Adiid by Act 34 of 1947, S. 4. 

28. Im. by Act 18 of 1960, S. 7. 


29. Sid>s. by Act 18 o\ 1960, S. 8, for 
‘‘two hundred square feet**. 
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(/) on the communication to the owner of the boiler of an order of 
the Chief Inspector or Inspector prohibiting its use on the ground 
that it or any steam-pipe attached thereto is in a dangerous condi¬ 
tion. 

(2) Where an order is made under clause (/) of sub-section (1), the 
grounds on which the order is made shall be communicated to the owner with 
the order. 

(3) When a certificate ceases to be in force, the owner of the boiler may 
apply to the Inspector for a renewal thereof for such period not exceeding 
twelve months as he may specify in the application: 

•^[Provided that where the certificate relates to an econoncdser •^[or an 
unfired boiler which forms an integral part of a processing plant in which 
steam is generated solely by the use of oil, asphalt or bitumen as a heating 
medium], the application for its renewal may be for a period not exceeding 
twenty-four months.] 

(4) An application under sub-section (3) shall be accompanied by the 
prescribed fee and, on receipt thereof, the Inspector shall fix a date, within 
thirty days or such shorter period as may be prescribed from the date of the 
receipt, for the examination of the boiler and shall give the owner thereof 
not less than ten days^ notice of the date so fixed: 

Provided that, where the certificate has ceased to be in force owing to 
the making of any structural alteration, addition or renewal, the Chief 
Inspector may dispense with the payment of any fee: 

•[Provided further that in the case of an economiser or of an unfired 
boiler which forms an integral part of a processing plant in which steam is 
generated solely by the use of oil, asphalt or bitumen as a heating medium, 
the date fixed for its examination shall be within sixty days from the date 
of the receipt of the application and the owner shall be given not less than 
thirty days' notice of the date so fixed.] 

(5) On the said date the Inspector shall examine the boiler in the 
prescribed manner, and if he is satisfied that the boiler and the steam-pipe 
or steam-pipes attached thereto are in good condition shall issue a renewed 
certificate authorising the use of the boiler for such period not exceeding 
twelve months and at a pressure not exceeding such maximum pressure 
as he thinks fit and as is in accordance vnth the regulations made under this 
Act: 


••[Provided that a renewed certificate issued under this sub-section in 
respect of an economiser ••[or of an unfired boiler which forms an integral 
part of a processing plant in which steam is generated solely by the use of 
oil, asphalt or bitumen as a heating medium] may authorise its use for a 
period not exceeding twenty-four months:] 

Provided ••[further] that if the Inspector— 

(a) proposes to issue any certificate— 


30. Aiftfeiby Act 34of 1947, S. 5. 

31. /lu. by Act 18 of 1960, S. 8. 

32. by Act 18 of 1960, S. 8, for the 
second proviso which was odM by 


Act 34 of 1947, S. 5. 

33. Ins, by Act 34 of 1947, S. 5. 

34. Inf. by Act 18 of I960, S. 8. 

35. /fu. by Act 34 of 1947, S. 5. 
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(i) having validity for a less period than the period entered in 
the application, or 

(it) increasing or reducing the maximum pressure at which the 
boiler may be used, or 

(I?) proposes to order any structural alteration, addition or renewal 
to be made in or to the boiler or any steam-pipe attached thereto, 
or 

(c) is of opinion that the boiler is not fit for use, the Inspector shall, 
within forty-eight hours of making the examination, inform the 
owner of the boiler in writing of his opinion and the reasons there¬ 
for, and shall forthwith report the case for orders to the Chief 
Inspector. 

(6) The Chief Inspector, on receipt of a report under sub-section (5), 
may, subject to the provisions of this Act and of the regulations made here¬ 
under, order the renewal of the certificate in such terms and on such condi¬ 
tions, if any, as he thinks fit, or may refuse to renew it: 

Provided that w'here the Chief Inspector refuses to renew a certificate, 
he shall forthwith communicate his refusal to the owmer of the boiler, together 
with the reasons therefor. 

(7) Nothing in this section shall be deemed to prevent an owner of a 
boiler from applying for a renewed certificate therefor at any time during the 
currency of a certificate. 

9. Provisional orders.—Where the Inspector reports the case of any 
boiler to the Chief Inspector under sub-section (3) of Section 7 or sub-sec¬ 
tion (5) of Section 8, he may, if the boiler is not a boiler the use of which 
has been prohibited under clause (/) of sub-section (1) of Section 8, grant 
to the owner thereof a provisional order in writing permitting the boiler to 
be used at a pressure not exceeding such maximum pressure as he thinks fit 
and as is in accordance with the regulations made under this Act pending 
the receipt of the orders of the Chief Inspector. Such provisional order 
shall cease to be in force— 

(<z) on the expiry of six months from the date on which it is granted, 
or 

(b) on receipt of the orders of the Chief Inspector, or 

(c) in any of the cases referred to in clauses (b), (r), (d), (e) and (/) 
of sub-section (1) of Section 8, 

and on so ceasing to be in force shall be surrendered to the Inspector. 

10. Use of boiler pending grant of certificate.—(1) Notwithstand¬ 
ing anything hereinbefore contained, when the period of a certificate relating 
to a boiler has expired, the owner shall, provided that he has applied before 
the expiry of that period for a renewal of the certificate, bo entitled to use 
the boiler at the maximum pressure entered in the former certificate pending 
the issue of orders on the application. 

(2) Nothing in sub-section (1) shall be deemed to authorise the use of a 
boiler in any of the cases referred to in clauses (6), (c), (rf), (e) and (/) of 
sub-section (1) of Section 8 occurring after the expiry of the period of the 
certificate. 
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11. Revocation of certificate or provisional order. —The Chief 
Inspector may at any time withdraw or revoke any certificate or provisional 
order on the report of an Inspector or otherwise— 

{a) if there is reason to believe that the certificate or provisional 
order has been fraudulently obtained or has been granted erroneo¬ 
usly or without sufficient examination ; or 

(i) if the boiler in respect of which it has been granted has sustained 
itijury or has ceased to be in good condition; or 

(c) where the State Government has made rules requiring that boilers 
shall be in charge of persons holding ®®[certificates of proficiency 
or competency], if the boiler is in charge of a person not holding 
the certificate required by such rules; or 

(d) where no such rules have been made, if the boiler is in charge of 
a person who is not, having regard to the condition of the boiler 
in the opinion of the Chief Inspector competent to have charge 
thereof: 

Provided that where the Chief Inspector withdraws or revokes a certi¬ 
ficate or provisional order on the ground specified in clause (d), he shall 
communicate to the owner of the boiler his reasons in writing for the with¬ 
drawal or revocation, and the order shall not take effect until the expiry of 
thirty days from the receipt of such communication. 

12. Alterations and renewals to boilers.— No structural alteration, 
addition or renewal shall be made in or to any boiler registered under this 
Act unless such alteration, addition or renewal has been sanctioned in writing 
by the Chief Inspector. 

13. Alterations and renewals to steam-pipcs. —Before the owner of 
any boiler registered under this Act makes any structural alteration, addition 
or renewal in or to any steam-pipe attached to the boiler, he shall transmit to 
the Chief Inspector a report in writing of his intention, and shall send there¬ 
with such particulars of the proposed alteration, addition or renewal as may 
be prescribed. 

14. Duty of owner at Examination. —(I) On any date fixed under 
this Act for the examination of a boiler, the owner thereof shall be bound— 

(a) to afford to the Inspector all reasonable facilities for the examina¬ 
tion and all such information as may reasonably be required of 
him; 

(i) to have the boiler properly prepared and ready for examination in 
the prescribed manner; and 

(c) in the case of an application for the registration of a boiler, to 
provide such drawings, specifications, certificates and other parti¬ 
culars as may be prescribed. 

(2) If the owner fails, without reasonable cause to comply with the pro¬ 
visions of sub-section (1), the Inspector shall refuse to make the examination 
and shall report the case to the Chief Inspector who shall, unless sufficient 
cause to the contrary is shown, require the owner to file a fresh application 
under Section 7 or Section 8, as the case may be, and may forbid him to 
use the boiler notwithstanding anything contained in Section 10. 

36. Subs* by Act 18 of 1960, S. 9, for “certificates of competency**. 
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15. Prodaction of certificates, etc. —The owner of any boiler who 
holds a certificate or provisional order relating thereto shall, at all reasonable 
times during the period for which the certificate or order is in force be bound 
to produce the same when called upon to do so by a District Magistrate, Com¬ 
missioner of Police or Magistrate of the first class having jurisdiction in the 
area in which the boiler is for the time being, or by the Chief Inspector or 
by an Inspector or by any Inspector appointed under the Indian Factories 
Act, 1911*^ (12 of 1911), or by any person specially authorised in writing by a 
District Magistrate or Conunissioner of Police. 

16. Tranrfer of cerdficatM, etc. —If any person becomes the owner 
of a boiler during the period for which a certificate or provisional order relat¬ 
ing thereto is in force, the preceding owner shall be bound to make over to 
him the certificate or provisional order. 

17. Power* of entry. —An Inspector may, for the purpose of inspec¬ 
ting or examining a boiler or any steam-pipe attached thereto or of seeing 
that any provision of this Act or of any regulation or rule made hereunder has 
been or is being observed, at all reasonable times enter any place or building 
within the limits of the area for which he has been appointed in which he has 
reason to believe that a boiler is in use. 

18. Report of accident*. —(1) If any accident occurs to a boiler or 
steam-pipe, the o%vner or person in charge thereof shall within twenty-four 
hours of the accident, report the same in writing to the Inspector. Every 
such report shall contain a true description of the nature of the accident and 
of the injury, if any, caused thereby to the boiler or to the steam-pipe or to 
any person, and shall be in suflficient detail to enable the Inspector to judge 
of the gravity of the accident. 

(2) Every person shall be bound to answer truly to the best of his 
knowledge and ability every question put to him in writing by the Inspector 
as to the cause, nature or extent of the accident. 

19. Appeal* to Chief Inspector. —^Any person considering himself 
aggrieved by,— 

(а) an order made or purporting to be made by an Inspector in the 
exercise of any power conferred by or under this Act, or 

(б) a refusal of an Inspector to make any order or to issue any certifi¬ 
cate which he is required or enabled by or under this Act to make 
or issue, 

may, within thirty days from the date on which such order or refusal is com¬ 
municated to him, appeal against the order or refusal to the Chief Inspector. 

20. Appeal* to appellate authority.— Any person considering 
himself aggrieved by an original or appellate order of the Chief Inspector— 

(a) refusing to register a boiler or to grant or renew a certificate in 
respect of a boiler; or 

(b) refusing to grant a certificate having validity for the full period 
applied for; or 

(c) refusing to grant a certificate authorising the use of a boiler at the 
maximum pressure desired; or 

97. S 0 t now the Factories Act, 1948 (63 of 1948). 
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(rf) withdrawing or revoking a certificate or provisional order; or 

(e) reducing the amount of pressure specified in any certificate or 
the period for which such certificate has been granted; or 

(f) ordering any structural alteration, addition or renewal to be made 
in or to a boiler or steam-pipe, or refusing sanction to the making 
of any structural alteration, addition or renewal in or to a boiler, 

may, within thirty days of the communication to him of such order, lodge 
with the Chief Inspector an appeal to an appellate authority to be constituted 
by the State Government under this Act. 

’^[20A. Power of Central Government to revise order of appellate 
authority.—(1) Any person considering himself aggrieved by an order of 
the appellate authority refusing under Section 20 to interfere with an order 
not to register a boiler or not to grant or renew a certificate in respect thereof 
on the ground that the boiler does not conform to the regulations made under 
this Act may, within two months of the communication to him of such order, 
make an application to the Central Government for a revision of that order 
on the ground that such boilers are in use in other countries. 

(2) Upon the receipt of such an application, the Central Government 
may, after calling for relevant records and other information from the 
appellate authority and considering the observations, if any, of that authority 
on the application and after obtaining such technical advice as the Central 
Government may consider necessary, pass such order in relation to the appli¬ 
cation, as the Central Government thinks fit; and, where the revision is 
allowed, the order shall specify the terms and conditions on which any 
variations from the regulations made under this Act are to be dealt with 
during the examination of the boiler.] 

••[21. FinaUty of orders .—An order of the Central Government under 
Section 20A and, save as otherwise provided in Sections 19, 20 and 20A, an 
order of an appellate authority, or of the Chief Inspector, or of a Deputy 
Chief Inspector, or of an Inspector, shall be final and shall not be called in 
question in any court.] 

22. Minor penalties.—Any owner of a boiler who refuses or without 
reasonable excuse neglects— 

(i) to surrender a provisional order as required by Section 9, or 

(ii) to produce a certificate or provisional order when duly called upon 
to do so under Section 15, or 

(ill) to make over to the new owner of a boiler a certificate or pro¬ 
visional order as required by Section 16, 

shall be punishable with fine which may extend to one hundred rupees. 

23. Penalties for illegal nse of boiler.—Any owner of a boiler who, 
in any case in which a certificate or provisional order is required for the use 
of the boiler under this Act, uses the boiler either without any such certi¬ 
ficate or order being in force or at a higher pressure than that allowed there¬ 
by, shall be punishable with fine which may extend to five hundred rupees, 
and, in the case of a continuing offence, with an additional fine which may 

38. /fif. by Act 18 of 1960, S. 10. 

39. ^M^.byAct 18of 1960, S. llforS. 21. 
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extend to one hundred rupees for each day after the first day in regard to 
which he is convicted of having persisted in the offence. 

24. Other penalties. —Any person who— 

(a) uses or permits to be used a boiler of which he is the owner and 
which has been transferred from one State to another without 
such transfer having been reported as required by Section 6, or 

(4) being the owner of a boiler fails to cause the register num¬ 
ber allotted to the boiler under this Act to be marked on the 
boiler as required by sub-section (6) of Section 7, or 

makes any structural alteration, addition or renewal in or to a 
boiler without first obtaining the sanction of the Chief Inspector 
when so required by Section 12, or to a steam-pipe without first 
informing the Chief Inspector, when so required by Section 13, or 

fails to report an accident to a boiler or steam-pipe when so 
required by Section 18, or 

tampers with a safety valve of a boiler so as to render it inopera¬ 
tive at the maximum pressure at which the use of the boiler is 
authorised under this Act, *®[or] 

allows another person to go inside a boiler without effectively dis¬ 
connecting the same in the prescribed manner from any steam or 
hot water connection with any other boiler or from fuel mains,] 

shall be punishable with fine which may extend to five hundred rupees. 

25. Penalty for tampering with register mark. —(1) Whoever 
removes, alters, defaces, renders invisible or otherwise tampers with the 
register number marked on a boiler in accordance with the provisions of this 
Act or any Act repealed hereby, shall be punishable with fine which may 
extend to five hundred rupees. 

(2) Whoever fraudulently marks upon a boiler a register number which 
has not been allotted to it under this Act or any Act repealed hereby, shall 
be punishable with imprisonment which may extend to two years, or with 
fine, or with both. 

26. Limitation and previous sanction for prosecutions. —No pro¬ 
secution for an offence made punishable by or under this Act shall be institu¬ 
ted except within ^^[twenty-four months] from the date of the commission of 
the offence, and no such prosecution shall be instituted without the previous 
sanction of the Chief Inspector. 

27. Trial of offences. —No offence made punishable by or under this 
Act shall be tried by a Court inferior to that of a Presidency Magistrate or 
a Magistrate of the first class. 

^®[27A. Central Boilers Board. —(1) A Board to be called the 
Central Boilers Board shall be constituted to exercise the powers conferred by 
Section 28. 


W 
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42. Ins. by Act 11 of 1937, S. 4. 


40. Ins. by Act 18 of 1960, S. 12. 
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^•[(2) The Board shall consist of the following members, namely :— 

(а) such number of members including the Chairman, not exceed¬ 
ing fifteen, as the Central Government may nominate in the 
prescribed manner to represent that Government, the Union 
territories, the railways, the coal industry, the Indian Standards 
Institution, the boiler manufacturing industry, the users of 
boilers and, any other interests which, in the opinion of the 
Central Government, ought to be represented on the Board; 

(б) a senior technical officer conversant with the inspection and 
examination of boilers, to be nominated by the Government of 
each State (other than a Union territory).] 

(3) Any vacancy occurring in the Board • shall be filled as soon 
as may be by a nomination made by the authority by whom the member 
vacating office was nominated. 

•*[(4) The Board shall have full power to regulate by means of bye¬ 
laws or otherwise its own procedure and the conduct of all business to be 
transacted by it, the constitution of committees and sub-committees of mem¬ 
bers and the delegation lo them of any of the powers and duties of the 
Board.] 

(5) The powers of the Board may be exercised notwithstanding any 
vacancy in the Board.] 

28. Power to make regulations. —The ^•[Board] may, by notifica¬ 
tion in the ^"^[Gazette of India], make regulations consistent with this Act 
for all or any of the following purposes, namely :— 

(a) for laying down the standard conditions in respect of material, 
design and construction which shall be required for the purpose 
of enabling the registration and certification of a boiler under this 
Act; 

^®[(a( 2 ) for prescribing the circumstances in which, the extent to which, 
and the conditions subject to which variation from the standard 
conditions laid down under clause {a) may be permitted ;] 

(b) for prescribing the method of determining the maximum pressure 
at which a boiler may be used; 

{c) for regulating the registration of boilers, prescribing the fees 
payable therefor **[and for the inspection and examination of 
boilers or parts thereof], the drawings, specifications, certificates 
and particulars to be produced by the owner, the method of 
preparing a boiler for examination, the form of the Inspector's 
report thereon, the method of marking the register number, and 
the period within which such number is to be marked on the 
boiler; 

(rf) for regulating the inspection and examination of boilers and 
steam-pipes, and prescribing forms of certificates therefor ; 


43. Subs, by Act 18 of 1960, S. 14, for 
sub-section (2). 

44. Certain words, brackets, letter and 
figure omiiisd by S. 14, ibid, 

45. Subs, by Act 18 of 1960, S. 14, for 
sub-section (4). 


46. Subs, by Act 11 of 1937, S. 5, for 
•‘G. G. in C*'. 

47. The words ‘‘Gazette of India*' stand 
unmodified. iS## the A. O. 1937. 

48. /w. by Act n of 1937, S. 5. 

49. Ins, by Act 18 of 1960, S. 15. 
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( 0 ) for ensuring the safety of persons working inside a boiler; and 

(y) for providing for any other matter which is not, in the opinion 
of the ®®[BoardJ, a matter of merely local or State importance. 

*i[28A. Power of Central Government to make rules. —(1) The 

Central Government may, by notification in the Ofiicial Gazette, make rules 
to provide foi— 

(a) the procedure to be followed in making applications under 
Section 20A and the fees payable in respect of such applications ; 
and 

(b) any matter relating to the nomination of members under clause (a) 
of sub-section (2) of Section 27A. 

(2) Every rule made under sub-section (1) shall be laid as soon as may 
be after it is made before each House of Parliament while it is in session 
for a total period of thirty days which may be comprised in one session or 
in two successive sessions, and if before the expiry of the session in which 
it is so laid or the session immediately following, both Houses agree in 
making any modification in the rule or both Houses agree that the rule 
should not be made, the rule shall thereafter have effect only in such 
modified form or be of no effect, as the case may be, so however, that any 
such modification or annulment shall be without prejudice to the validity 
of anything previously done under that rule], 

29. Power to make rules. —^The State Government may, by noti¬ 
fication in the Ofiicial Gazette, make rules consistent with this Act and 
the regulations made thereunder for all or any of the following purposes, 
namely:— 

(а) for prescribing the qualifications and duties of the Chief Inspector 

of Deputy Chief Inspectors] and of Inspectors,** ♦ ♦ ♦ for 
prescribing or constituting authorities to which they shall res¬ 
pectively be subordinate, and the limits of the administrative 
control to be exercised by such authorities; 

(б) for regulating the transfer of boilers; 

(c) for providing for the registration and certification of boilers in 
accordance with the regulations made under this Act; 

(d) for requiring boilers to be in charge of persons holding **[certi- 
ficates of proficiency or competency], and for prescribing the 
conditions on which such certificates may be granted; 

{e) for prescribing the times within which Inspectors shall be required 
to examine boilers under Section 7 or Section 8; 

**[(/) for prescribing the fees payable for the issue of renewed certificates, 
for the inspection and examination of boilers or parts thereof or 
drawings for steam-pipes, for the testing of welders or for any 
other matter which, in the opinion of the State Government, 
would involve time and labour, and for prescribing the method 
of determining the amount of such fees in each case ;] 


50. by Act 11 of 1937, S. 5. for 
G. in C” 

51. Im, by Act 18 of I960, S. 16. 

52. /wj. by, S. 17, 

53. The words “for regulating their 


salary, allowances, and conditions of 
service** omitted by the A. O. 1937. 

54. Subs, by Act 18 of 1960, S. 17, for 
“certificates of competency**. 

55. Subs, by S, 17, ibid, for cl. (/). 
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(g) for regulating inquiries into accidents; 

(A) for constituting the appellate authority referred to in Section 20, 
and for determining its powers and procedure; 

(i) for determining the mode of disposal of fees, costs and penalties 
levied under this Act; and 

(j ) generally to provide for any matter which is, in the opinion of the 
State Government, a matter of merely local importance in the 
State: 

•e« * « 


30. Penalty for breach of jmles. —Any regulation or rule made under 
Section 28 or Section 29 *^[may direct that a person contravening such 
regulation or rule shall be punishable, in the case of a first offence, with fine 
which may extend to one hundred rupees and in the case of any subsequent 
offence, with fine which may extend to one thousand rupees]. 

31. Publication of regulations and rules. —(1) The power to make 
regulations and rules conferred by Sections 28 and 29 shall be subject to the 
condition of the regulations and rules being made after previous publication. 

••(2) Regulations and rules so made shall be published in the Gazette of 
India and the local Official Gazette, respectively, and, on such publication, shall 
have effect as if enacted in this Act. 

‘*[31A. Power of Central Government to give directions. —The 

Central Government may give such directions as it may deem necessary to a 
State Government regarding the carrying into execution of the provisions of 
this Act, and the State Government shall comply with such directions.] 

32. Recovery of fees, etc. —All fees, costs and penalties levied under 
this Act shall be recoverable as arrears of land-revenue. 

33. Applicability to the Government. —Save as otherwise expressly 
provided, this Act shall apply to boilers and steam-pipes belonging to the 
Government. 

34. Exemptions. —•®[(1) The State Government may, by notification 
in the Official Gazette, exempt from the operation of this Act, subject to such 
conditions and restrictions as it thinks fit, any boilers or classes or types of 
boilers used exclusively for the heating of buildings or the supply of hot 
water.] 

•'[(2) In case of any emergency, the State Government may, by general 
or special order in writing exempt any boilers or steam-pipes or any class of 
boilers or steam-pipes or any boiler or steam-pipe from the operation of all or 
any of the provisions of this Act. 

(3) If the State Government is satisfied that, having regard to the 
material, design or construction of boilers and to the need for the rapid 


56. Proviso omitt$d by the A.O. 1937. 

57. Subs, by Act 18 of 1960, S. 18, for 
certain words. 

58. Sub-section (2) stands unmodified. 
Sst the A.O. 1937. 

59. Ins. by Act 18 of 1960, S. 19. 


60. The original S. 34 renumbered as sub¬ 
section (2) of that section and sub¬ 
section (1) inserted by Act 9 of 1929. 
S3 

61. Subs, by Act 18 of 1960, S. 20, for 
sub-section (2). 
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industrialisation of the country, it is necessary so to do, it may, by noti¬ 
fication in the Official Gazette and subject to such conditions and restrictions 
as may be specified in the notification, exclude any specified class of boilers 
or steam-pipes in the whole or any part of the State, from the operation of all 
or any of the provisions of this Act.] 

35. [Repeal of enactmentsRep. by the Repealing Act, 1927 {12 of 1927), 
S. 2 and Sch. 

THE SCHEDULE .—[Enactments repealed.^ Rep. by S. 2 and Sch., ibid. 



The Children (Pledging of Labour) 

Act, 1933^ 

[Act No. II of 1933 as amended by Act No. 3 
OF 1951 AND A. O. 1950] 

\24th February, 1933} 

CONTBNTS 

StcHons S 0 €tums 

1. Short title, e a tent and commencement child 

2. Definitions 5. Penalty for making with a parent or 

3. Agreements contrary to the Act to be guai^ian an agreement to pledge the 

void Ubour of a child 

4. Penalty for parent or guardian making 6. Penalty for employing a child whose 

agreement to pledge the labour of a labour has been pledged 

An Act to prohibit the pledging of the labour of children 

Whereas it is expedient to prohibit the making of agreements to pledge 
the labour of children, and the employment of children whose labour has 
been pledged; 

It is hereby enacted as follows: 

1. Short title, extent and commencement.— (1) This Act may be 

called the Children (Pledging of Labour) Act, 1933. 

•[(2) It extends to the whole of India.] 

(3) This section and Sections 2 and 3 shall come into force at once, and 
the remaining sections of this Act shall come into force on the first day of 
July, 1933. 

2. Definitions.— In this Act, unless there is anything repugnant in the 
subject or context,— 

*‘an agreement to pledge the labour of a child^' means an agreement, 
written or oral, express or implied, whereby the parent or guardian of a 
child, in return for any payment or benefit received or to be received by 
him, undertakes to cause or allow the services of the child to be utilised 
in any employment: 

Provided that any agreement made without detriment to a child, and 
not made in consideration of any benefit other than reasonable wages to 
be paid for the child^s services and terminable at not more than a week^s 
notice, is not an agreement within the meaning of this definition ; 

**child'' means a person who is under the age of fifteen years; and 
*‘guardian^^ includes any person having legal custody of or control over 
a child. 

1. For Statement of Objects and Reasons, 2. Subs* for former sub-section (2) by 
•ee Gaeetu of India, 1932, Pt. V, A.O. 1950 and Act 51 of 1970. 

p. 195. 
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3. Agreements contrary to the Act to be void. —An agreement to 
pledge the labour of a child shall be void. 

4. Penalty for parent or guardian making agreement to pledge 
the labour of a child. —Whoever, being the parent or guardian of a child, 
makes an agreement to pledge the labour of that child, shall be punished 
with fine which may extend to fifty rupees. 

5. Penalty for making with a parent or guardian an agreement 
to pledge the labour of a child. —Whoever makes with the parent or 
guardian of a child an agreement whereby such parent or guardian pledges 
the labour of the child, shall be punished with fine which may extend to two 
hundred rupees. 

6. Penalty for employing a child whose labour has been pledg¬ 
ed. —Whoever, knowing or having reason to believe that an agreement has 
been made to pledge the labour of a child, in furtherance of such agreement 
employs such child, or permits such child to be employed in any premises or 
placed under his control, shall be punished with fine which may extend to two 
hundred rupees. 



The Coal Mines Labour Welfare 
Fund Act 1947 
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2. Interpretation 
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6. Coal Mines Labour Housing Board 
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An Act to make better provision for financing measures for promoting the 
welfare of labour employed in the coal-mining industry 

Whereas it is expedient to make better provision for financing measures 
for promoting the welfare of labour employed in the coal-mining industry, 
including housing and the provision of dispensary services, and for such pur¬ 
poses to impose a cess and constitute a fund; 


It is hereby enacted as follows: 

1. Short title, extent and commencement. —(1) This Act may be 

called the Coal Mines Labour Welfare Fund Act, 1947. 


(2) It extends to the whole of India. 

(3) It shall come into force on such date* as the Central Government 
may, by notification in the .Official Gazette appoint. 


2. Interpretation. —In this Act, unless there is anything repugnant in 
the subject or context,— 

(a) “Advisory Committee^' means the Advisory Committee constituted 
under Section 8; 

(b) “Commissioner^^ means the Coal Mines Labour Welfare Commis¬ 
sioner appointed under Section 9, and includes any officer 
authorized in writing by the Commissioner to exercise any of his 
functions under this Act; 

(r) “Housing Board^^ means the Coal Mines Labour Housing Board 
constituted under Section 6; 

(d) “Fund^^ means the Coal Mines Labour Housing and General 
Welfare Fund constituted under Section 4; 


1. Deleted by Act 51 of 1970. 

2. 14th June, 1947, see Gotfllv of India, 


1947, Part I, p. 838. 
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( 0 ) “Prescribed^^ means prescribed by rules made under this Act. 

3. Imposidon and collectioii of duty. —(1) There shall be levied 
and collected as a cess for the purposes of this Act a duty of excise on all coal 
and coke despatched from collieries in •[the territories to which this Act 
extends], at such rate •[not less than twenty-five paise and not more than 
seventy-five paise per tonne], as may from time to time be fixed by the Central 
Government by notification* in the Ojfficial Gazette : 

Provided that the Central Government may, by notification in the 
Official Gazette^ exempt from liability to the duty any spe<!;ified class or classes 
of coal or coke. 

(2) The duty levied under sub-section (1), shall, subject to and in accor¬ 
dance with rules made in this behalf, be collected by such agencies and in 
such manner as may be prescribed, 

4. Coal l^iiea Laboar Hoosiag and General Wdfare Fund. — (1) 

The proceeds of the duty levied under Section 3 shall be paid by the collect¬ 
ing agencies into the Reserve Bank of India at Calcutta in the prescribed 
manner, and shall be credited to a fund to be called the Coal Mines Labour 
Housing and General Welfare Fund, and apportioned under two separate 
accounts, to be called the Housing Account of the Fund and the General 
Welfare Account of the Fund, in such manner as the Central Government 
from time to time may, by notification* in the Official Gazette^ determine : 

’[Provided that there shall at all times be credited— 

(a) to the housing account of the Fund, not less than twelve paise, and 

(i) to the general welfare account of the Fund, not moie than forty- 
five paise,— 

out of the duty collected under this Act on every tonne of coal or coke.] 

(2) There shall also be credited to the housing account of the Fund— 

(a) any grants made thereto by the Central Government; 

(b) rents, if any, realised from housing accommodation constructed 
out of such account; 

(r) any other moneys received by the Housing Board. 

5. Expenditure from the Fimd. —(1) The cost of administering the 
Fund and the salaries and allowances, if any, of the Commissioner, Inspectors, 
Welfare Officers and other staff appointed to supervise or carry out measures, 
financed from the Fund shall be defrayed out of the Fund, and shall be 
apportioned between and debited to the housing account and the general 
welfare account in such manner as may be prescribed. 

(2) The Central Government may out of the general welfare account of 
the Fund pay annually grants-in-aid to such of the colliery owners as main¬ 
tain to the satisfaction of the Commissioner dispensary services of the pres¬ 
cribed standard for the benefit of labour employed in their collieries^ so, how- 


3. Subs, by Act 3 of 1951, S. 3 and Sch., 
for “Part A States and Part C 
States’*. 

4. Subs, by Act No. 70 of 1972, S. 2. 

5. Lignite exempted vide S. O. 668, 


dated 17-2-1978. 

6 . In the ratio 2: 3 oid$ S. O, 3068, 
dated 17-10-1973. 

7. Subs, by Act No. 70 of 1972, S. 3. 
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ever, that the amount payable as grant-in-aid to the owner of a colliery shall 
not exceed— 

(i) the amount of the duty at the rate of •[4* 1 paise per tonne] re¬ 
covered in respect of coal or coke despatched from the colliery less 
the proportionate cost of recovery, or 

(ii) the amount spent by the owner of the colliery in the maintenance 
of the dispensary service, as determined by the Commissioner, 
whichever is less: 

Provided that no grant-in-aid shall be payable in respect of any dis¬ 
pensary service maintained by the owner of the colliery if the amount 
expended thereon, as determined by the Commissioner, is less than eighty 
rupees per mensem. 

(3) The balance of the moneys in the general welfare account of the 
Fund shall be applied by the Central Government to meet expenditure 
incurred in connection with measures which are in the opinion of the Central 
Government necessary or expedient to promote the welfare of labour employ¬ 
ed in the coal-mining industry. 

(4) Without prejudice to the generality of sub-section (3) the moneys in 
the general welfare account of the Fund may be utilised to defray— 

{a) the cost of measures for the benefit of labour employed in the coal¬ 
mining industry directed towards— 

(i) the improvement of public health and sanitation, the preven¬ 
tion of disease, the provision of medical facilities and the 
improvement of existing medical facilities, including the pro¬ 
vision and maintenance of dispensary services in collieries the 
owners of which do not receive grants-in-aid under sub¬ 
section (2), 

(it) the provision of water-supplies, and facilities for washing and 
the improvement of existing supplies and facilities, 

(fit) the provision and improvement of educational facilities, 

(if) the improvement of standards of living, including nutrition, 
amelioration of social conditions, and the provision of re¬ 
creational facilities, 

(s) the provision of transport to and from work; 

(b) the grant to a State Government, a local authority or the owner, 
agent or manager of a coal mine of money in aid of any sclieme 
approved by the Central Government for any purpose for which 
moneys in the general welfare account of the Fund may be 
utilised; 

(c) the allowances, if any, of the members of the Advisory Committee 
and the amounts debitable to the account under sub-section (1); 

(d) any other expenditure which the Central Government directs to 
be defrayed out of the moneys in the general welfare account of 
the Fund. 

(5) The Central Government shall publish annually in the Official 
GazetU an estimate of receipts into and expenditure from the general welfare 
account of the Fund together with a statement of the accounts and a report 

t. Subs, by Act No. 70 of 1972, S. 4(s). 
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of the activities financed during the previous year from the general welfare 
account of the Fund, and shall fon^^ard copies of such statement and report 
to members of the Advisory Committee, 

(6) The moneys in the housing account of the Fund shall be applied by 
the Housing Board to defray— 

{a) the cost of erecting, maintaining and repairing housing accom¬ 
modation for labour employed in the coal-mining industry and 
of providing services and facilities connected therewith; 

(i) the cost of preparing schemes, and of acquiring any land required, 
for the purposes referred to in clause (a ); 

(r) the grant, subject to the previous approval of the Central Govern¬ 
ment, to a State Government, a local authority or the owner, 
agent or manager of a coal mine of money in aid of any scheme 
approved by the Housing Board for the purposes referred to in 
clauses (a) and (b); 

{d) the allowances, if any, of members of the Housing Board and the 
amounts debitable to the account under sub-section (1); 

(e) any other expenditure which the Central Government directs 
to be defrayed out of the moneys in the housing account of the 
Fund. 

(7) In February of each year the Housing Board shall submit to the 
Central Government a statement in the prescribed form of the estimated 
receipt into and expenditure from the housing account of the Fund for the 
ensuing financial year together with a report of the activities financed during 
the previous year from the housing account of the Fund, and may at any 
time during the ensuing financial year submit to the Central Government a 
supplementary statement and shall forward copies of such statements and 
report to members of the Advisory Committee. 

(8) The Housing Board shall comply with such directions as the Central 
Government may from time to time think fit to give in respect of expenditure 
from the housing account of the Fund. 

(9) The Housing Board may invest moneys in the housing account of the 
Fund in securities of the Government of India or, with the previous approval 
of the Central Government, in other securities. 

(10) The Housing Board shall cause to be maintained such books of 
account as may be prescribed and shall prepare in the prescribed manner an 
annual statement of the accounts. 

(11) The Housing Board shall cause the housing account of the Fund to 
be audited annually by a person qualified under the provisions of •[Section 
226 of the Companies Act, 1956] to act as an auditor of companies and as soon 
as the said account has been audited the Housing Board shall forward 
copies thereof together with copies of the report of the auditor thereon to the 
Central Government and to member^ of the Advisory Committee. 

(12) The Central Government shall have power to decide whether any 
particular expenditure is or is not debitable to the housing account, or the 
general welfare account of the Fund, and its decision shall be final. 


9. Subs, by Act No. 70 of 1972, S. 4{b). 
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(13) Before incurring any expenditure from the Fund Other than expen¬ 
diture of a routine or urgent nature the Central Government or, as the case 
may be, the Housing Board, shall consult the Advisory Committee. 

6. Coal Mines Labour Housing Board.—*®[(1) The Central Govern¬ 
ment shall, by notification in the Official Gazette, constitute a Goal Mines 
Labour Housing Board for the following purposes, namely— 

(a) to prepare and carry out, subject to the previous approval of the 
Central Government, schemes financed from the housing account 
of the Fund for the provision of suitable housing accommodation 
for labour employed in the coal-mining industry; 

(b) to prepare plans and estimates for, and construct or carry out, 
such works of erection, maintenance and repair financed from the 
general welfare account of the Fund as the Central Government 
may, by general or special order, specify ; and 

(r) to carry out any other functions assigned to the Housing Board 
by or under this Act.] 

(2) The Commissioner shall be the Chairman of the Housing Board, and 
the other members thereof shall be appointed by the Central Government 
and shall be of such number and chosen in such manner as may be pres* 
cribed. 

(3) The Housing Board shall be a body corporate by the name of the 
Goal Miners Labour Housing Board, having perpetual succession and a com¬ 
mon seal, with power to acquire property both movable and immovable, and 
shall by the said name sue and be sued. 

(4) No act done by the Housing Board shall be called in question on the 
ground merely of the existence of any vacancy in, or defect in the constitu¬ 
tion of, the Housing Board. 

7. Provisions regarding housing accommodation.—(1) The occu¬ 
pation by any person of any housing accommodation provided out of the 
housing account of the Fund shall be subject to compliance by that person at 
all times with such conditions relating to his occupation of such accommoda¬ 
tion as may be prescribed. 

(2) Before any person occupies any such accommodation he shall be 
furnished with a copy of the conditions referred to in sub-section (1), and if 
he so desires the said conditions shall be read over to him in a language which 
he understands; and the Housing Board shall cause to be published in such 
manner as it thinks best adapted for informing the persons concerned any 
changes which may from time to time be made in the said conditions. 

(3) If, in the opinion of the Housing Board, any person in occupation 
of any such accommodation fails or ceases to comply with any of the condi¬ 
tions referred to in sub-section (1), it may, by notice in writing, require him 
to vacate the accommodation on or before such date, not being less than 
thirty days after the service of the notice, as may be specified in the notice; 
and the occupation of such accommodation by such person or any dependant 
of his after the date so specified shall be unlawful, and such person or 
dependant may be evicted accordingly by due process of law from such 
accommodation. 

10. Subs, by Act 28 of 1949, S. 2, for sub-section (1). 
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(4) There shall be payable In respect of the occupation of any such 
accommodation as aforesaid rent at such rate as may be prescribed: 

Provided that the Housing Board may remit, subject to compliance at 
all times with the conditions referred to in sub-section (1), either the whole 
or any part of the prescribed rent: 

Provided further that where, in the case of any person who is by virtue 
of a remission under the first proviso paying either no rent or a reduced 
rent, the Housing Board has reason to believe that such person has contra¬ 
vene any of the said conditions, it may, by notice in writing, require such 
person to pay, with effect on and after the expiry of seven days from the 
service of the notice, rent for the accommodation occupied by him at the full 
prescribed rate. 

(5) All rent payable in respect of the occupation of such accommodation 
as aforesaid, whether at the full prescribed rate or at a lesser rate, shall be 
recoverable as an arrear of land revenue. 

8. Advisory Committoo. —(1) The Central Government shall, by 
notification in the Official Gazette, constitute an Advisory Committee, to 
advise on matters on which the Central Government or the Housing Board 
is required by this Act to consult the Committee and on any other matters 
arising out of the administration of this Act which the Central Government 
may refer to it for advice. 

(2) The members of the Advisory Committee shall be appointed by the 
Central Government and shall be of such number and chosen in such manner 
as may be prescribed: 

Provided that the Advisory Committee shall Include an equal number 
of members representing Government, the owners of coal mines and workmen 
employed in the coal-mining industry, and that at least one member of the 
Advisory Committee shall be a woman. 

(3) The Chairman of the Advisory Committee shall be an officer of the 
Central Government appointed by»the Central Government. 

9. Appointment and powera of officers. —(1) The Central Govern¬ 
ment may appoint a Coal Mines Labour Welfare Commissioner and such 
number of Inspectors, Welfare Officers and other staff as it thinks fit to 
supervise and carry out measures financed from the Fund. 

(2) Any person so appointed shall be deemed to be a public servant 
within the meaning of Section 21 of the Indian Penal Code. 

(3) The Commissioner or any Inspector or Welfare Officer may, with 
such assistance, if any, as it thinks fit, enter at all reasonable times any place 
which he considers it necessary to enter for the purpose of supervising or 
carrying out the measures financed from the Fund, and may do therein any¬ 
thing necessary for the proper discharge of his duties. 

NOTE 

Section 985.~-A person appointed under Section 9 and paid from the fund under 
Section 5 comes within the provisions of Rule 42 of the Coal Mines Labour Welfare Fund 
Rules, 1949 and he shall not be deemed to be a Government Servant. S, S* Gmta v. Cm/ 
CorUnlUr, (1973) i LLJ 575. 
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10. Power to make ndee. —(1) The Central Government may, by 
notification in the Official GazitU^ and subject to the condition of previous 
publication, make rules^^ to carry into effect the purposes of this Act. 

(2) Without prejudice to the generality of the foregoing power, rules 
made under this section may provide for— 

(i) the manner in which duty levied under sub-section (1) of Section 3 
shall be collected, the persons who shall be liable to make the 
payments, the making of refunds, remissions and recoveries, the 
deduction by collecting agencies of a percentage of the realizations 
to cover the costs of collection, and procedure to be followed in 
remitting the proceeds to the Reserve Bank of India; 

(ft) the composition of the Housing Board, the manner in which its 
members shall be chosen, the term of office of its members, the 
allowances, if any, payable to them and the manner in which 
the Housing Board shall conduct its business, including the 
number of members necessary to form a quorum at a meeting 
thereof; 

(m) the books of account to be maintained by the Housing Boau'd and 
the form of its financial estimates and statements of account; 

(tv) the composition of the Advisory Committee, the manner in which 
its members shall be chosen, the term of office of its members, the 
allowances, if any, payable to them and the manner in which the 
Advisory Committee shall conduct its busineu; 

(v) the apportionment between the housing account and the general 
welfare account of the Fund of the expenditure on the adminis¬ 
tration of the Fund and on the salaries and allowances of the 
Commissioner, Inspectors, Welfare Officers and other staff 
employed for the purposes of this Act; 

(vi) the standard of dispensary service to be provided by owners of 
collieries for the purposes of sub-section (2) of Section 5 and the 
inspection and supervision of the dispensaries and other places at 
which such services are provided ; 

(vii) the application by owners of collieries for grant-in-aid, the autho¬ 
rity to whom and the manner in which such application shall 
be made and the particulars to be specified in such applications; 

(nil) the manner in which dispensary services may be provided by the 
Central Government; 

(ix) the conditions governing the grant of money from the general 
welfare account of the Fund to a State Government, a local autho¬ 
rity or the owner, agent or manager of a coal mine; 

(x) the rate of rent for housing accommodation provided out of the 
housing account of the Fund; 

(xi) the conditions of service and the duties of Inspectors, Welfare 
Officers and other officers appointed to supervise or carry out 
measures financed from the Fund; 

(xii) the duties and functions of the Commissioner; 

(xiii) the furnishing by owners, agents, or managers of coal mines of 
statistical or other information, and the punishment by fine not 


11. The Coal Mines Labour Welfare Fund Rules. 1949. 
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exceeding two hundred rupees on failure to comply with the 
requirements of any rules made under this clause; 

(xtr) any other matter which under this Act is to be or may be prescri¬ 
bed. 

^^*[(2A) The power to make rules conferred by this section shall include 
the power to give retrospective effect, from a date not earlier than the date of 
commencement of this Act, to the rules or any of them but no retrospoctii^e 
effect shall be given to any rule so as to prejudicially affect the interests of 
any person to whom such rule may be applicable.] 

i*[(3) Every rule made under this Act shall be laid, as soon as may be 
after it is made, before each House of Parliament while it is in session for a 
total period of thirty days which may be comprised in one session or in two 
or more successive sessions, and if, before the expiry of the session imrm dialely 
following the session or the successive sessions aforesaid, both Houses agree 
in making any modification in the rule or both Houses agree that the rule 
should not be made, the rule shall thereafter have effect only in such modified 
form or be of no effect, as the case may be; so, however, that any such 
modification or annulment shall be without pre judice to the validity of 
anything previously done under that rule.] 

11. Repeal of Ordiiiaiice 7 of 1944. —(1) The Coal Mines Labour 
Welfare Fund Ordinance, l944, is hereby repealed, 

(2) For the avoidance of doubts it is hereby declared that the provisions 
of Section 6 of the General Clauses Act, 1897 shall apply to the repeal 
effected by this section. 

(3) Any balance remaining in the Fund constituted under the aforesaid 
Ordinance shall be credited to the Fund constituted under this Act, and shall 
be apportioned between the housing account and the general welfare account 
of such Fund in such manner as the Central Government may determine. 


11a. Ins. on Act 25 of 1981. Section 3 of 
the Amending Act 25 of 1981 provides: 

3. Vnlidation .—The Coal Mines 
T.abour Welfare Fund (First Amend¬ 
ment) Rules, 1973, s^iaK be and shall 
be deemed to have always been as 


valid and effective as if the provisions 
of Section 10 of the principal Act, as 
amended by this Act, were in force at 
the time when those rules were made. 

12. Ins. by Act No. 70 of 1972, S. 5. 
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An Act to make provision for the framing of a Provident Fund Scheme Family 
Pension Scheme] •[<! Deposit-linked Insurance Scheme] and a Bonus 
Scheme for persons employed in coal mines 

* a a aj 


It is hereby enacted as follows: 

1. Short title and extent. —^[(1) This Act may be called the Coal 
Mines Provident Fund and Miscellaneous Provisions Act, 1948.] 


•[(2) It extends to the whole of India.] 


2. Interpretation. —In this Act, unless there is anything repugnant in 
the subject or context,— 

(a) ‘‘bonus^^ means any sum of money payable to an •[employee] 
under the Coal Mines Bonus Scheme framed under this Act; 

’[(aa) ‘^coaP' includes lignite;] 


* Received the assent of the President on 
7-9-1976. Sections 30 and 31 of this 
Amending Act came into force at 
once and the remaining deemed to 
have come into force on 1-8-1976, 
[1976 CCL H 548]. 

1. Ins, by Act 16 of 1971, 

2. /#w. by Act No. 99 of 1976. 


3. Omitted by Act 16 of 1971. 

4. Subs, by Act No. 99 of 1976. 

5. Subs, by the A. O. 1950 and Act 51 of 
1970. 

6. Subs, by S. 3, ibid,, for ‘'employee in 
coal mine*'. 

7. 4fl6fcdbyActNo. 45of 1%5. 
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•[(4) **coal mine^^ means any excavation where any operation for the 
purpose of searching for or obtaining coal has been or is being 
carried on, and includes— 

(i) all borings and bore holes; 

(ft) all shafts, in or adjacent to and belonging to a coal mine, 
whether in the course of being sunk or not; 

(ttt) all levels and inclined places in the course of being driven; 

{iv) any open cast working or quarry, that is to say, an excavation 
where any operation for the purpose of searching for or 
obtaining coal has been or is being carried on, not being a shaft 
or an excavation which extends below superjacent ground ; 

(r) ail conveyors or aerial rope-ways provided for the bringing 
into or removal from a coal mine of coal or other articles or 
for the removal of refuse therefrom; 

(w) ail adits, levels, planes, machinery, works, railways, tramways 
and sidings, in or adjacent to and belonging to a coal mine; 

{vii) all workshops situated within the precincts of a coal mine and 
under the same management and used for purposes connected 
with that coal mine or a number of coal mines under the 
same management; 

{viii) any office of a coal mine; 

(ix) all power stations for supplying electricity for the purpose of 
working the coal mine or a number of coal mines under the 
same management; 

(a) any premises for the time being used for depositing refuse 
from a coal mine, or in which any operation in connection 
with such refuse is being carried on, being premises exclusive¬ 
ly occupied by the employer of the coal mine ; 

(xi) all hospitals and canteens maintained for the benefit of the 
employees of a coal mine or a number of coal mines under the 
same management; 

{xii) any coke oven or plant; 

{xiii) any premises in or adjacent to and belonging to a coal mine, 
on which any plant or other machinery connected with a coal 
mine is situated or on which any process ancillary to the work 
of a coal mine is being carried on ;] 

NOTE 

Mines Provident Fund and Bonus Scheme (Amendment) Act, 
1965, which amended Section 2(^), merely clarified the proper meaning of the word 
/mine** and change in the language was not intended to change the law. Stati of Bihar 
V. 5. K. Roy, AIR 1966 SC 1995: 1966 Supp SCR 259: (1966) 2 LIJ 759. 

(r) *‘contribution^^ means the contribution payable in respect of a 
member under the Coal Mines Provident Fund Scheme framed 
under this Act *[01 the contribution payable in respect of an 
employee to whom the Insurance Scheme applies] ; 

“employee*^ means any person who is employed for wages in any 

S. Subs, by Act No. 45 of 1965. 10. Subs, by Act No. 45 of 1965. 

9. Ins* by Act No, 99 of 1976. 
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kind of work, manual or otherwise, in connection with a coal 
mine and who gets his wages directly from the employer and 
includes— 

(1) any person employed by or through a contractor in or in con¬ 
nection with a coal mine, and 

(2) for the purposes of the Coal Mines Provident Fund Scheme, 
also— 

(i) any other person who is employed as a sanitary worker, 
Mali, teacher, or domestic servant in or in connection 
with a coal mine and who receives wages directly from 
the employer, and 

(tt) any apprentice or trainee who receives stipend or other 
remuneration from the employer;] 

*'[(0 *‘employer^', when used in relation to a coal mine, means any 
person who is the immediate proprietor or lessee or occupier of 
the coal mine or of any part thereof and in the case of a coal 
mine the business whereof is being carried on by a liquidator or 
receiver, such liquidator or receiver, and in the case of a coal 
mine owned by a company the business whereof is being carried 
on by a managing agent, such managing agent, but does not 
include a person who merely receives a royalty, rent or fine 
from the coal mine, or is merely the proprietor of the coal mine, 
subject to any lease, grant or licence for the working thereof, or 
is merely the owner of the soil and not interested in the coal of the 
coal mine ; but any contractor for the working of a coal mine or 
any part thereof shall be subject to this Act in like manner as if 
he were an employer, but not so as to exempt the employer from 
any liability;] 

‘•[(re) “Family Pension Fund^^ means the Family Pension Fund estab- 
Ibhed under the Ck>al Mines Family Pension Scheme framed 
under sub-section (1) of Section 3-E] ; 

(/) “Fund*' means the provident fund established under the Coal 
Mines Provident Fund Scheme; 

^•[(/a) “Insurance Fund’" means the Deposit-linked Insurance Fund 
established under sub-section (2) of Section 3-G; 

(/i) “Insurance Scheme" means the Coal Mines Deposit-linked 
Insurance Scheme framed under sub-section (1) of Section 3-G;] 

"Managing agent" has the meaning assigned to in the Companies 
Act, 1956 (1 of 1956); and] 

(g) “Member" means a member of the Fund. 

NOTES 

*OwRer* deflaed.—Where a person is entitled to share the profits, has a power to 
check the accounts, and Is liable to contribute for the construction ot structures, he must 
be called an owner. />. M v. Addiiimud SktsiMs Bmdwan, AIR 1959 Cal 208: 
(1959) 1 Lab IJ 587. 

'Belonging to a coal mine' as in Section 2(^)(xtii) is the controlling expression govern¬ 
ing all aspects of the activities of the coal mine and all subsidiary things such as works, 
machinery, tramways and sidings are brought within the definition of the 'coal mine* only 

14. Addtd by. Act No. 45 of 1965 and 
nlitiingu clause (/r) by Act 99 
1976. 


11. by Act No. 45 of 1965. 

12. /itf. by Act 16 of 1971. 

IS. /as. by Act No. 99 of 1976. 
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if they appertain to the coal mine, that is to say, if they are under the same ownership. 
Stati of Bihar v. S. A*., (1966) 2 LLJ 759: AIR 1966 SC 1995. 

3. Coal Mines Provident Fund Scheme. —(1) The Central Govern¬ 
ment may, by notification in the Official Gazette^ frame a scheme to be called 
the Coal Mines Provident Fund Scheme for the establishment of a provident 
Fund for ^•[employees] and specify the coal mines to which the said scheme 
shall apply. 

^•[(1-A) The Fund shall vest in, and be administered by the board 
constituted under Section 3-A.] 

(2) Any scheme framed under the provisions of sub-section (1) may pro¬ 
vide for all or any of the matters specified in the First Schedule. 

Constitution of Board of Trustees. —(1) The Central 
Government may by notification in the Official Gazette, constitute, with effect 
from such date as may be specified therein, a Board of Trusti es for the te rri- 
tories to which this Act extends (hereinafter in this Act, referred to as tiu‘ 
Board) consisting of the following persons, namely:— 

{a) a Chairman appointed by the Central Government; 

(b) the Coal Mines Provident Fund Commissioner, ex ojficio ; 

[c) three persons appointed by the Central Government; 

(rf) not more than six persons representing Government of such States 
as the Central Government may specify in this behalf, from time 
to time, appointed by the Central Government; 

(e) six persons representing employers, appointed by the Central 
Government after consultation with such organisations of em¬ 
ployers as may be recognised by the Central Government in this 
behalf and of whom at least one shall be a person who is not a 
member of any such organisation ; 

(/) six persons representing employees appointed by the Central 
Government after consultation with such organisations of em¬ 
ployees as may be recognised by the Gentral Government in this 
behalf and of whom at least one shall be an employee himself and 
at least one shall be a person who is not a member of any such 
organisation. 

(2) The terms and conditions subject to y^hich a member of the Board 
may be appointed and the time, place and procedure, of the meetings of the 
Board shall be such as may be provided for in the Goal Mines Provident 
Fund Scheme. 

(3) The Board shall ^*[subject to the provisions of Section 3-E,] ^®[and 
Section 3-G] administer the Fund vested in it in such manner as may be 
specified in the Scheme aforesaid. 


15. Subs, by Act No. 80 of 1950, S. 4, 
for “employees in coal mines’*. 

16. Added by Act No. 45 of 1^65. 

17. Ss. 3-A to 3-D inserted by Act No. 45 


of 1965. 

18. Ins. by Act 16 of 1971. 

19. Ins. by Act 99 of 1976. 
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(4) The Board shall perform such other functions as it may be required 
to perform by or under any provisions of •®[the Goal Mines Provident Fund 
Scheme] *^[,the Coal Mines Family Pension Scheme and the Insurance 
Scheme]. 

3-B. Board of Trustees to be a body corporate. —The Board of 
Trustees constituted under Section 3-A shall be a body corporate under the 
name specified in the notification constituting it, having perpetual succession 
and a common seal and shall by the said name sue and be sued. 

3-C. Appointment of officers.—(1) The Central Government shall 
appoint a Coal Mines Provident Fund Commissioner, who shall be the chief 
executive officer of the Board and shall be subject to the general control and 
superintendence of the Board. 

(2) The Central Government may also appoint as many other officers 
whose minimum monthly salary in the scale of pay (if any), applicable to 
them is not less than four hundred rupees, as it may consider necessary to 
assist the Goal Mines Provident Fund Commissioner in the discharge of his 
duties. 

(3) Subject to the provisions of sub-sections (1) and (2), the Board may 
appoint such other officers and employees as it may consider' necessary for the 
efficient administration of the Goal Mines Provident Fund Scheme •^[and the 
Coal Mines Family Pension Scheme and the Insurance Scheme]. 

(4) The method of recruitment, salary and allowances, discipline and 
other conditions of service of the Goal Mines Provident Fund Commissioner 
shall be such as may be specified by the Central Government and such salary 
and allowances shall be paid out of the Fund. 

(5) The method of recruitment, salary and allowances, discipline and 
other conditions of service of other officers and employees of the Board shall 
be such as may be specified by the Board with the approval of the Central 
Government. 

3-D. Transfer of accounts. —(1) Where any employee who is a subs¬ 
criber to any provident fund of the coal mine in which he is employed be¬ 
comes a member of the Fund in accordance with the provisions of any Goal 
Mines Provident Fund Scheme, the accumulations in the provident fund of 
the coal mine standing to the credit of the employee shall notwithstanding 
anything to the contrary contained in any law for the time being in force, or 
in any deed or other instrument establishing the provident fund but subj ect 
to the provisions if any contained in the Scheme, be transferred by such 
person and within such time as may be provided in the Scheme to the Fund 
and shall be credited to the account of the employee in the Fund. 

(2) Where a member of the Fund leaves his employment in a coal mine 
and obtains re-employment in any other establishment (not being a coal 
mine to which the Goal Mines Provident Fund Scheme applies) and becomes 
a subscriber to any provident fund of the establishment, the amount of accu¬ 
mulations to the credit of such employee in the Fund shall be transferred, 
within such time as may be specified by the Central Government in this 


20. by Act 16 of 1971. 


21. Subs, by Act 99 of 1976. 
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behalf, to the credit of his account in the provident fund of the establishment 
in which he is re-employed, if the employee so desires and the rules in rela¬ 
tion to that provident fund permit such transfer. 

(3) Where any employee who is a subscriber to any provident fund of 
an establishment (not being a coal mine to which the Coal Mines Provident 
Fund Scheme applies) leaves his employment in that establishment and 
obtains re-employment in a coal mine and becomes a member of the Fund, 
the amount of accumulations to the credit of such employee in the provident 
fund of the establishment left by him shall, if the employee so desires and the 
rules in relation to such provident fund so permit, be transferred to the credit 
of his account in the Fund.] 

**[3-E. Goal Mines Family Pension Scheme. —(1) The Central 
Government may, by notification in the official Gaz^fte, frame a scheme to 
be called the Coal Mines Family Pension Scheme for the purpose of providing 
family pension and life assurance benefits to such employees as are covered 
by the Coal Mines Provident Fund Scheme. 

(2) There shall be established, as soon as may be after the* framing of 
the aforesaid Scheme, a Family Pension Fund into which shall be paid from 
time to time in respect of every such employee— 

(a) such portion, not exceeding one-fou:th, of the amount payable 
under sub-section (1) of Section 10-D as the employer's contribu¬ 
tion as well as the employee's contribution, as may be specified in 
the said Scheme, and 

(b) such sums, being not less than the aggregate of the amount 
payable in pursuance of clause (a) out of the employer's contribu¬ 
tion under sub-section (1) of Section 10-D and an amount equiva¬ 
lent to one-sixteenth of the employer's contribution under that 
sub-section in respect of such employee, as the Central Govern¬ 
ment may, after due appropriation made by Parliament by law in 
this behalf, specify. 

()) The Family Pension Fund shall vest in and be administered by the 
Board. 

(4) Any scheme framed under the provisions of sub-section (1) may 
provide for all or any of the matters specified in the Second Schedule. 

3-F, Special grant by Central Government. —The Central Govern¬ 
ment shall, after due appropriation made by Parliament by law in this behalf, 
pay such further sums as may be determined by it into the Family Pension 
Fund to meet all the expenses in connection with the administration of the 
Goal Mines Family Pension Scheme other than the expenses towards the cost 
of any benefits provided by or under the said scheme. ] 

^*[3-G. Coal Mines Deposit-linked Insurance Scheme.— (i) The 

Central Government may, by notification in the Official Gazettey frame a 
scheme to be called the Coal Mines Deposit-linked Insurance Scheme for the 


22. Ss. 3-E and 3-F by Act 16 of of 1971: 1971 Lab IC (Journal) 

1971. For Scheme wr G. S. R, 299 pp. 97-108. 

23. Im. by Act No. 99 of 1976. 
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purpose of providing life insurance benefits to such employees as are covered 
by the Coal Mines Provident Fund Scheme. 

(2) There shall be established, as soon as may be after the framing of 
the Insurance Scheme, a Deposit-linked Insurance Fund into which shall be 
paid by the employer from time to time in respect of every such employee, 
in relation to whom he is the employer, such amount, not being more than 
one per cent of the aggregate of the basic wages, dearness allowance and 
retaining allowance (if any) fc)r the time being payable in relation to such 
employee, as the Central Government may, by notification in the Official 
Gazette, specify. 

Explanation .—For the purposes of this sub-section,— 

(a) the expression “basic wages^^ has the meaning assigned to it in the 
Fiinployees^ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952); 

{b) “dearness allowance^ means all cash payments, by whatever 
name called, paid to an employee on account of a rise in the 
cost of living and shall be deemed to include also the cash value 
of any food concession allowed to the empioyee ; 

(c) “retaining allowance’"’ means an allowance payable for the time 
being to an employee of any coal mine during any period in which 
the coal mine is not working, for retaining his services. 

(3) The Central Government shall after due appropriation made by 
Parliament by law, contribute to the Insurance Fund in relation to each 
employee covered by the Coal Mines Provident P'und Scheme, an amount 
representing one-half of the contribution which an employer is required, by 
sub-section (2), to make. 

(4) (a) The employer shall pay into the Insurance Fund such further 
sums of money, not exceeding one-fourth of the contribution which he is 
required to make under sub-section (2), as the Central Government may, 
from time to time, deieriiiine, to meet ail the expenses in connection with 
the administration of the Insurance Scheme other than the expenses towards 
the cost of any benefits prQvided by or under that scheme. 

(6) Ihe Central Government shall, after due appropriation made by 
Parliament by law, pay into the Insurance Fund such further sums of money 
representing one-half of the sums payable by the employer under clause (a), 
to rneeT all the expenses in connection with the administration of the Insu¬ 
rance Scheme other than the expenses tow'ards the cost of any benefits 
provided by or under that scheme. 

(5) Ihe Insurance Fund shall vest in the Board and shall be administer¬ 
ed by the Board in such manner as may be specified in the Insurance 
Scheme. 

(6) Any scheme I rained under the provisions of sub-section (1) may 
provide for all or any of the matters specified in the Third Schedule.] 

recognised under Act 11 of 1922. —For the purposes 
of the Indian Income Tax Act, 1922, the Fund shall be deemed to be a recog¬ 
nised provident fund within the meaning of Chapter IX-A of that Act. 

Mines Bonus Scheme. —(1) The Central Government may, 
by notification in the Official Gazette, frame a scheme to be called the Coal 
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Mines Bonus Scheme for the payment of bonus to **[employees] and specify 
the coal mines to which the said scheme shall apply. 

(2) A scheme framed under the provisions of sub-section (1) may pro¬ 
vide for all or any of the matters specified in the **[Fourth Schedule]. 

*’[(3) The employer shall pay the bonus in accordance with the Scheme 
as aforesaid.] 

NOTES 

Validity of Para 8 of Scheme. —Para 8 cannot be considered; to amount to excessive 
delegation of Legislative power, 1972 (2) SCO 383. 

6. Retrospective operation of a scheme. —A scheme framed under 
this Act may provide that any of its provisions shall come into force either 
prospectively or retrospectively with effect from such date as may be specified 
in this behalf in the scheme. 

7. Modification of a scheme. —The Central Government may, by 
notification in the Official Gazette^ add to, amend or vary [either prospec¬ 
tively or retrospectively] a scheme framed under this Act. 

••[7-A. Schemes to be laid before Parliament. —Every scheme made 
under this Act shall be laid as soon as may be after it is made, before each 
House of Parliament while it is in session for a total period of thirty days 
which may be comprised in one session or in *®[two or more successive 
sessions, and if, before the expiry of the session immediately following the 
session or the successive sessions aforesaid] both Houses agree in making any 
modification in the scheme or both Houses agree that the scheme should not be 
made, the scheme shall thereafter have effect only in such modified form or be 
of no effect, as the case may be, so however, that any such modification or 
annulment shall be without prejudice to the validity of anything previously 
done under that scheme. 

7-B. Determinadon of moneys due from employer. —(1) The 

Coal Mines Provident Fund Commissioner or any other officer duly authori¬ 
sed in this behalf by the Central Government may by order determine the 
amount due from any employer under any provision of this Act or of any 
scheme framed thereunder and for this purpose may conduct such enquiry as 
he may deem necessary, 

(2) The officer conducting the enquiry under sub-section (1) shall, for 
the purpose of such enquiry, have the same powers as are vested in a court 
under the Code of Civil Procedure, 1908 (5 of 1908), for trying a suit in res¬ 
pect of the following matters, namely :— 

{a) enforcing the attendance of any person or examining him on 
oaths; 

{b) requiring the discovery and production of documents ; 

(r) receiving evidence on affidavit; 

(d) issuing commissions for the examination of witnesses ; 

and any such enquiry shall be deemed to be a judicial proceeding within the 
meaning of Sections 193 and 228 and for the purposes of Section 196 of the 
Indian Penal Code, 1860 (45 of 1860). 


25. Subi. by Act No. 80 of 1950, S. 4, for 
“employees in coal mines’*. 

26. Subs, by Act 99 of 1976. 

27. Added by Act No. 45 of 1965. 


28. Ins. by Act No. 99 of 1976. 

29. Ss. 7-A and 7-B inserted by Act No. 45 
of 1965. 

30. bv Act 99 of 1976. 
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(3) No order determining the amount due from any employer shall ];)e 
made under sub-section (1), unless the employer is given a reasonable oppor¬ 
tunity of representing his case. 

(4) An order made under this section shall be final and shall not be ques¬ 
tioned in any court of law]. 

8. Protection against attachment. —(1) The amount of the provi¬ 
dent fund standing to the credit of any member in the Fund shall not in any 
way be capable of being assigned or charged and shall not be liable to attach¬ 
ment under any decree or order of any Court in respect of any debt or liabili¬ 
ty incurred by the member and neither the Official Assignee nor any Receiver 
appointed under the Provincial Insolvency Act, 1920, shall be entitled to, or 
have any claim on, any such amount. 

(2) Any amount standing to the credit of any member in the Fund at 
the time of his death and payable to his nominee under the Coal Mines Pro¬ 
vident Fund Scheme shall, subject to any deduction authorized by the said 
scheme, vest in the nominee and shall be free from any debt or other liability 
incurred by the deceased or incurred by the nominee before the death of the 
member, 

•^[(3) The provisions of sub-section (1) and sub-section (2) shall, so 
far as may be, apply in relation to the family pension or any other 
amount payable under Coal Mines Family Pension Scheme *2[and also 
in relation to any amount payable under the Insurance Scheme] as they 
apply in relation to any amount payable out of the Fund.] 

9. Penalty. —••[( 1) If any person— 

(a) contravenes any provision of this Act or of any scheme framed 
thereunder, he shall be punishable with imprisonment for a term 
which may extend to six months or with fine which may extend to 
one thousand rupees or with both ; 

{b) who has been convicted of any offence punishable as aforesaid, is 
again guilty of any such offence within a period of two years from 
the date of the previous conviction, he shall be punishable on 
conviction with imprisonment for a term which may extend to one 
year or with fine which may extend to two thousand rupees or with 
both.] 

(2) No court shall take cognizance of any offence punishable under 
[sub-section (I)]**, except on a report in writing of the facts constituting such 
offence made by an Inspector with the previous sanction of such authority as 
may be specified in this behalf by the Central Government. 

“•[(3) No court inferior to that of a presidency magistrate or a magis¬ 
trate of the first class shall try any offence punishable under sub-section (1).] 

10. Inspector.— (1) The Central Government may, by notification in 
the Official Gazette, appoint such persons at it thinks fit to be inspectors for 
the purposes of the Coal Mines Provident Fund Scheme •*[or the Insurance 
Scheme] or the Coal Mines Bonus Scheme and define their jurisdiction. 


31. /w. by Act No. 16 of 1971. 34. Ibid, 

32. Ins, by Act No* 99 of 1976, 34«. Ins, by Act No. 45 of 1965. 

33. Subs, by Act No. 45 of 1965. 
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(2) An Inspector may, in respect of any coal mine within his jurisdic¬ 
tion,— 

require an employer or any contractor from whom any amount 
is recoverable under Section 10-E— 

(i) to furnish such information, or 

(ii) to produce in the office of the Inspector or such other place 
as may be nearer to the employer or, as the case may be, 
the contractor, such accounts, books, registers and other docu¬ 
ments, 

relating to the employment of persons in a coal mine as the Inspector 
may consider necessary for the purposes of any scheme framed under 
this Act ;J 

[b) at any reasonable time, •^b[and with such assistance, if any, as 
he may think fit, enter and search any coal mine] and require 
any one found in charge thereof to produce before him such 
accounts, books, registers and other documents relating to the 
employment of peisons in the coal mine as he may consider neces¬ 
sary ; 

[c) examine, with respect to any matter relevant to any of the pur¬ 
poses aforesaid, the employer •^b[or any contractor from whom any 
amount is recoverable under Section lO-E], his agent or servant 
or any other person found in charge of the coal mine * *] 
or whom the Inspector has reasonable cause to believe to be or to 
have been an empl()y(»e in the coal mine; 

*•[(6^) make copievS of, or take extracts from any accounts, books, registers 
or other documeius maintained in relation to a coal mine and 
where he has reason to believe that any offence under this Art has 
been committed by an employer or contractor, scjize with such 
assistance as he may think fit, such accounts, books, registers or 
other documents or portions thereof as he may consider relevant 
in respect of that offence ; 

(e) exercise such other powers as any such scheme may provide.] 

**[(2-A) Every person required to furnish any information or produce 
any document under clause (a) or clause (b) of sub-section (2) shall be 
deemed to be legally bound to do so within the meaning of Section 175 of 
the Indian Penal Code (45 of 1860). 

(2-B) The provisions of the Code of Criminal Procedure, 1898 (5 of 
1898), shall, so far as may be, apply to any search or seizure under sub¬ 
section (2) as they apply to any search or seizure made under the authority 
of a warrant issued under Section 98 of the said Code.] 

(3) Every Inspector shall be deemed to be a public servant within the 
meaning of Section 21 of the Indian Penal Code, 1860 (45 of I860). 

*^[10 A. Mode of recovery of money due from an employer.— 

Any amount due from an employer in resp(‘rt of any contribution or bonus 
undcT any scheme framed under this Act ••for any accumulations required 


34b. Suhs. by Act No. 45 of 1965. 
35. Omitted hy Act 45 of 1965. 


36. Ins. by Act No. 45 of 1965. 

37. Ins. by Act No. 21 of 1951, S. 2. 
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to bcf transferred under sub-section (1) or sub-section (3) of Section 3-D or 
any damages recoverable under Section 10-F or any charges payable by the 
employer under this Act in respect of the administration of any such scheme] 
may be recovered by the Central Government in the same manner as any 
arrear of land revenue.]. 

NOTE 

This section merely provides for the mode of recovery of money due from an 
employer and does not affect Para 70 of the Scheme. A prosecution is competent in spite 
of there being a provision under the Act for recovery of moneys due from an employer 
under the Act or the scheme. Supmntindent and Rtm§mbranctr of Ltgal Affairs, Govt, of West 
Bengal v. Saral Kumar Malik, 60 Cal WN 743: AIR 1957 Cal 20. 

’^[10-B. Determination of employer in certain cases. —(i) Where 
the employer is a firm or other association of individuals, all, or any of the 
partners or members thereof or where the employer is a company, all or any 
of the directors thereof, may be prosecuted and punished under this Act for 
any offence for which the employer is punishable : 

Provided that where a firm, association or company has given notice in 
writing to the Coal Mines Provident Fund Commissioner or any officer 
specified by the Central Government in this behalf that itJias nominated,— 

(a) in the case of a firm, any of its partners, 

{b) in the case of an association, any of its members, 

(c) in the case of a company, any of its directors, who is resident in 
each case in any place to which thL Act extends and who is in 
each case either in fact incharge of the management of or holds 

the largest number of shares in, 

such firm, association or company, to assume the responsibility of the employer 
for the purposes of this Act or of any scheme framed thereunder such partner, 
member or director, as the case may be, shall, so long as he continues 
to so reside and be in charge or hold the largest number of shares as 
aforesaid, be deemed to be the employer for the purposes of this Act or 
any scheme framed thereunder; unless a notice in writing cancelling his 
nomination or stating that he has ceased to be a partner, member or director, 
as the case may be, is received by the Coal Mines Provident Fund Com¬ 
missioner or any officers pecified by the Central Government in this behalf. 

(2) Where the employer is a Government or any local authority, all or 
any of the officers or persons authorised by such Government or local autho¬ 
rity, as the case may be, to manage the affairs of the coal mine, shall, notwith¬ 
standing anything to the contrary contained in any law or contract for the 
time being in force, be deemed to be the employers or employer in respect of 
the coal mine and may be prosecuted and punished under this Act for any 
offence for which the employer is punishable. 

10-C. Delegation of Powers. —(1) The Central Government may, by 
notification in the Official Gazette, direct that any power exercisable by it 
under this Act or any scheme framed thereunder shall, subject to such condi¬ 
tions, if any, as may be specified in the notification, be exercisable also by the 
Goal Mines Provident Fund Commissioner or any officer authorised in this 
behalf by the Central Government. 


38. Ss. 10-B to 10-F, inserted by Act No. 45 of 1965, 
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(2) The Board may delegate to its Chairman or the Coal Mines Provi¬ 
dent Fund Commissioner or any other officer of the Board, subject to such 
conditions and limitations, if any, as the Board may specify, such of the 
powers and functions of the Board under this Act or any scheme framed 
thereund(T as the Board may deem necessary for the efficient administration 
of any scheme framed under this Act. 

10-D. Payment of contribution by employers and recovery there¬ 
of from members. —(1) The contribution shall be payable by the employer 
(hereinafter referred to as the employer’s contribution) and by the employee 
(hereinafter referred to as the employee’s contribution) at such rate as may 
be specified in the Coal Mines Provident Fund Scheme, and the employer 
shall pay the employer’s contribution as well as the employee’s contribution 
whether or not he has recovered from any employee the employee’s share of 
the contribution. 

(2) The amount of any contribution paid by the employer on behalf of 
a member shall, notwithstanding anything to the contrary contained in any 
other law for the time being in force or any contract, be recoverable by 
means of deduction from the wages of the member and not otherwise. 

(3) Save as otherwise provided in the Coal Mines Provident Fund 
Scheme, no deduction under sub-section (2) shall be made from any wages 
other than such as are paid in respect of the period for which the contribu¬ 
tion is payable. 

(4) Notwithstanding any contract to the contrary, the employer shall not 
be entitled to deduct the employer’s contribution or the charges referred to in 
Section 10-A from the wages of a member or otherwise to recover such con¬ 
tribution or charges from such member. 

10-E. Recovery of moneys by employers and contractors.— 

(l)i9[The amount of contribution (that is to say the employer’s contribution 
as well as the employee’s contribution in pursuance of the Coal Mines Pro¬ 
vident Fund Scheme and the employer’s contribution in pursuance of the 
Insurance Scheme)] and any charges referred to in Section 10-A paid or 
payable by an employer in respect of an employee employed by or through 
a contractor and any bonus paid or payable under any Coal Mines Bonus 
Scheme in respect of any such employee may be recovered by such employer 
from the contractor either by deduction from any amount payable to th(* 
contractor under any contract or as a debt payable by the contractor. 

(2) A contractor from whom the amounts mentioned in sub-section (1) 
may be recovered in respect of any employee employed by or through him 
may, save as otherwise provided in the Coal Mines Provident Fund Scheme, 
recover from such employee the employee’s contribution under any such 
scheme by deduction from the wages payable to the employee subject to the 
condition that no such deduction shall be made from any wages other than 
such as are payable in respect of the period to which the employee’s contri¬ 
bution relates. 

(3) Notwithstanding any contract to the contrary no contractor shall be 
entitled to deduct the employer’s contribution or the charges or bonus refer¬ 
red to in sub-section (1) from the amount payable to an employee employed 


39. Subs, by Act No. 99 of 1976. 
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by or through him or otherwise to recover such contribution or charges or 
bonus from such employee. 

10-F. Power to recover damages. —When an employer makes de« 
fault in payment of any contribution or bonus or any charges payable by 
him under any scheme framed under this Act, or where any person who is 
required to transfer provident fund accumulations in accordance with the 
provisions of Section 3-D makes default in the transfer of such accumulations, 
the Central Government may recover from such employer or person, as the 
case may be, such damages, not exceeding twenty-five per cent of the amount 
of arrears, as it may think fit to impose.] 

NOTES 

Section lOF—Commissioner is obliged to hear the employer before awarding damages 
against him. Commissionit of Coal Minos Prooident Fund v. J, P. Lalla, (1976) 1 SCC 964: 1976 
see (L & S) 161. 

11. Priority of payment of contributions and bonus over other 
debts. —The amount due in respect of any contribution or bonus under 
a scheme framed under this Act or any charges incurred in respect of the 
administration of any such scheme, shall, where the liability therefor has 
accrued before the person liable has been adjudicated insolvent or, in the 
case of a company ordered to be wound up, before the date of such order, be 
deemed to be included among the debts which, under Section 49 of the Presi¬ 
dency Towns Insolvency Act, 1909, under Section 61 of the Provincial 
Insolvency Act, 1920, or under Section 230 of the Indian Companies Act, 
1913, are to be paid in priority to all other debts in the distribution of the 
property of the insolvent or the assets of a company being wound up, as the 
case may be, 

^^[11-A. Protection for acts done in good faith. —No suit or other 
legal proceeding shall lie against any person in respect of anything which is 
in good faith done or intended to be done under this Act or under any 
scheme framed thereunder.] 

^'[11-B. Power to remove difficulties. —If any difficulty arises in 
giving effect to the provisions of this Act or any scheme framed thereunder, 
the Central Government may, by order published in the Official Gazette, mzike 
such provision or give such direction not inconsistent with the purposes of 
this Act, as it appears to be necessary or expedient for removing the 
difficulty.] 

**[11-C. Power to exempt. —(1) The Central Government may, if re¬ 
quested so to do by the employer, by notification in the Official Gazette, 
and subject to such conditions as may be specified in the notification, exempt 
any coal mine from the operation of all or any of the provisions of the 
Insurance Scheme, if it is satisfied that the employees of such coal mine 
are, without making any separate contribution or payment of premium, 
in enjoyment of benefits in the nature of life insurance, whether linked to 
their deposits in provident fund or not, and such benefits are more favour¬ 
able to such employees than the benefits admissible under the Insurance 
Scheme. 

(2) Without prejudice to the provisions of sub-section (1), the Insurance 
Scheme may provide for the exemption of any person or class of persons 

40. /w. by Act No. 80 of 1950, S. 5. 42. /w. by Act 99 of 1976. 

41. Ins, by Act No. 45 of 1965. 
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employed in any coal mine and covered by that scheme from the operation 
of all or any of the provisions thereof, if the benefits in the nature of life 
insurance admissible to such person or class of persons are more favourable 
than the benefits provided under the Insurance Scheme. 

(3) Where, in respect of any person or class of persons employed in 
any coal mine, an exemption is granted under this section from the opera¬ 
tion of all or any of the provisions of the Insurance Scheme (whether such 
exemption is granted to the coal mine wherein such person or class of 
persons is employed or to the person or class of persons as such), the emplo¬ 
yer in relation to such coal mine— 

(fl) shall, in relation to the benefits in the nature of life insurance, to 
which any such person or class of persons is entitled, or any 
insurance fund, maintain such accounts, submit such returns, 
make such investment, provide for such facilities for inspection 
and pay such inspection charges, as the Central Government may 
direct; 

{b) shall not, at any time after the exemption, without the leave of 
the Central Government, reduce the total quantum of benefits 
in the nature of life insurance to which any such person or class of 
persons was entitled immediately before the date of the exemp¬ 
tion ; and 

(c) shall, where any such person leaves his employment and obtains 
re-employment in any other coal mine, transfer within such time 
as may be specified in this behalf by the Central Government, 
the amount of accumulations to the credit of that person in the 
insurance fund of the coal mine left by him to the credit of that 
personas account in the insurance fund of coal mine in which 
he is re-employed or, as the case may be, in the Deposit-linked 
Insurance Fund. 

Explanation. —For the purposes of this sub-scction ‘‘insurance fund'^ 
means any fund established by an employer under any scheme for pro¬ 
viding benefits in the nature of life insurance to employees, whether linked 
to their deposits in provident fund or not without payment by the employees 
of any separate contribution or premium in that behalf. 

(4) Any exemption granted under this section may be cancelled by the 
authority which granted it by order in writing, if an employer fails to 
comply— 

(fl) in the case of an exemption granted under sub-section (1), with 
any of the conditions imposed under that sub-section or with any 
of the provisions of sub-section (3); 

(i) in the case of an exemption granted under sub-section (2), with 
any of the provisions of sub-section (3). 

(5) Where any exemption granted under sub-section (1) or sub-sec¬ 
tion (2) is cancelled, the amount of accumulation to the credit of every em¬ 
ployee to whom such exemption applied, in the insurance fund of the coal 
mine in which he is employed shall be transferred within such time and in 
such manner as may be specified in the Insurance Scheme to the credit of his 
account in the Insurance Fund. 

li-D. Act to have effect notwithstanding anything contained in 
Act 31 of 1936. —The provisions of this Act shall have effect nowithstanding 
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anything inconsistent therewith contained in the Life Insurance Corporation 
Act, 1956.] 

12. Repeal of Ordyuiance 7 of 1948. —(1) The Goal Mines Provident 
Fund and Bonus Schemes Ordinance, 1948, is hereby repealed, 

(2) Notwithstanding any such repeal, anything done or any action taken 
in exercise of any power conferred by or under the said Ordinance shall be 
deemed to have been done or taken in exercise of the powers conferred by 
or under this Act, as if this Act had commenced on the 23rd day of April, 
1948. 


THE FIRST SCHEDULE 
{See Section 3) 

Matters to be Provided for in the Coal Mines Provident Fund 

Scheme 

1. The employees or class of employees who shall join the Fund, the 
contributions payable to the Fund and the conditions under which an em¬ 
ployee may be exempted from joining the Fund or from payment of contri¬ 
butions. 

^^[2. Payment of contributions to the Fund by employers and by, or on 
behalf of, [employee (whether employed by an employer directly or by or 
through a contractor)]^, the rate, time and manner of such payment and the 
manner in which such contributions may be recovered.] 

^®[2-A, The manner in which employees^ contributions may be reco¬ 
vered by contractors from employees employed by or through such con¬ 
tractors.] 

3. The payment by the employer of such sums of money as may be 
considered necessary to meet the cost of administering the Fund and the rate 
at which and the manner in which ^[the payment shall be made], 

^^[4. The constitution of any committee for assisting the board.] 

^[5. The opening of regional and other offices.] 

6. The manner in which accounts shall be kept, the investment of 
moneys belonging to the Fund, the preparation of a budget, the audit of 
accounts and the submission of reports to the Central Government, 

7. The conditions under which withdrawals from the Fund may be 
permitted and any deduction or forfeiture may be made, ^[the maximum 
amount of such deduction or forfeiture and the utilisation of such deducted 
or forfeited amounts]. 

8. The fixation of the rate of interest payable to members by the Cen¬ 
tral Government in consultation with the Board of Trustees. 

9. The form in which an employee shall furnish particulars about him¬ 
self and his family when required. 


43. Subs, by Act No. 2! oflOSl, S. 3 for 
Para 2. 

44. Subs, by Act No. 45 of 1965. 


45. Jns, by Act No. 45 of 1965. 

46. Subs, by Act No. 21 of 1951, S. 3 for 
“it shall be paid**. 
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10. The nomination of a person to receive the amount standing to the 
credit of a member after his death and the cancellation or the change of such 
nomination. 

11. The registers and records to be maintained by the employer [or 
contractor]^’ and the returns to be furnished by bim. 

12. The form or design of an identity card or a token or a disc for 
purposes of identifying any employee and for the issue, custody and replace¬ 
ment thereof. 

13. The fees to be levied for any of the purposes specified in this 
Schedule. 

♦®[13-A. The manner in which accumulations in any existing provident 
fund shall be transferred to the Fund under Section 3-D, and the mode of 
valuation of any assets which may be transferred by the person administering 
such provident fund. 

14. Any other matter which is to be provided for in the Coal Mines 
Provident Fund Scheme or which may be necessary or proper for the purpose 
of implementing that Scheme.] 

"[THE SECOND SCHEDULE 
{See Section 3-E) 

Matters to be Provided for in the Coal Mines Family Pension 

Scheme 

1. The employees or class of employees to whom the Coal Mines Family 
Pension Scheme shall apply and the time within which option to join that 
Scheme shall be exercised by those employees to whom the said Scheme does 
not apply. 

2. Subject to the provisions of Section 3-E(2), the portion of employer's 
and employee's contribution which may be credited to the Family Pension 
Fund and the manner in which it may be credited. 

3. The contribution by the Central Government to the Family Pension 
Fund and the manner in which such contribution is to be made. 

4. The manner in which the accounts of the Family Pension Fund shall 
be kept and the investment of moneys belonging to the Family Pension Fund 
with the Central Government at a rate of interest which shall not be less 
than five and a half per centum per annum. 

5. The form in which an employee shall furnish particulars about him¬ 
self and his family whenever required. 

6. The nomination of a person to receive the assurance amount due to 
employee after his death and the cancellation or variation of such 
nomination. 


47. /iw. by Act No. 45 of 1965. 

48. Subs, by Act No, 45 of 1965 for item 
No. 14. 

49. The original * Second Schedule* remm* 


bifid as ‘Third Schedule’ and a new 
‘Second Schedule*, added by Act 16 of 
1971. 
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7. The registers and records to be maintained in respect of employees, 
the form or design of any identity card, token or disc for the purpose of 
identifying any employee, or his nominee or a member of his family entitled 
to receive the pension. 

8. The scales of family pension and the assurance amount, 

9. The mode of disbursement of family pension and the arrangements to 
be entered into with such distributing agencies as may be specified for the 
purpose. 

10. The manner in which the expenses incurred in connection with the 
administration of the Coal Mines Family Pension Scheme may be paid by the 
Central Government to the Board. 

1 1. Any other matter which is to be provided for in the Coal Mines 
Family Pension Scheme or which may be necessary or proper for the purpose 
of implementing the Coal Mines Family Pension Scheme.] 

*®[THE THIRD SCHEDULE 
{See Section 3-G) 

Matters to be Provided for in the Coal Mines Deposit-Linked 
Insurance Scheme 

1. The employees or class of employees who shall be covered by the 
Insurance Scheme. 

2. The manner in which the accounts of the Insurance Fund shall be 
kept and the investment of moneys belonging to the Insurance Fund, subject 
to such pattern of investment as may be determined, by order, by the Central 
Government. 

3. The form in which an employee shall furnish particulars about him¬ 
self and the members of his family whenever required. 

4. The nomination of a person to receive the insurance amount due 
to the employee after his death and the cancellation or variation of such 
nomination, 

5. The registers and records to be maintained in respect of employees; 
the form or design of any identity card, token or disc for the purpose of 
identifying any employee' or his nominee or member of his family entitled to 
receive the insurance amount. 

6. The scales of insurance amount which shall not be less than the 
average balance in the account of the employee concerned in the Fund 
during a period of three years immediately preceding his death or more 
than rupees ten thousand. 

7. The minimum average balance to be maintained by an employee in 
the Fund to make him eligible for the benefit under the scheme. 

8. The manner in which the amount due to the nominee or the 
member of the family of the employee under the scheme is to be paid includ- 

50. Third Schedule renumbered as Fourth Schedule and new Third Schedule ins. by Act 

No. 99 of 1976. 
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ing a provision that the amount shall not be paid otherwise than in the form 
of a deposit in a savings bank account, in the name of such nominee or 
member of family, in any corresponding new bank specified in the tirst 
Schedule to the Banking Companies (Acquisition and Transfer of Under¬ 
takings) Act, 1970 (5 of 1970). 

9. Any otlier matter which is to be provided for in the Insurance 
Scheme or which may be necessary or proper for the purpose of implement¬ 
ing that scheme.] 


THE »i[FOURTH] SCHEDULE 
{See Section 5) 

Matters to be Provided for in the Coal Mines Bonus Scheme 

1. The payment of bonus dependent on the attendance of an ®^[ein- 
ployee] during any period, 

2. The employees or class of employees who shall be (‘ligibie fur the 
bonus and the conditions of eligibility. 

3. The rate at which the bonus shall be payable to an employee and 
the manner in which the bonus shall be calculated. 

4. The conditions under which an employee may be debarred from 
getting the bonus in wdiole or in part. 

5. The rate at which sums shall be set apart by the employer for pay¬ 
ment of bonus, and the time and manner of such payment. 

6. The registers and records to be maintained by the employer ^^[or 
contractor] and the returns to be furnished by him. 

*^[6-A. The transfer, by an employer to the Fund or any other fund 
specified by the Central Government, of the amount of bonus remaining 
unpaid or unclaimed for a period of six months from the end of the quarter to 
which the bonus relates and the extinguishment of the employer’s liability to 
his employees to the extent of the amount so iransfer red. 

7. Any other matter which is to be provided for in the Goal Mines 
Bonus Scheme or which may be necessary or proper for the purpose of imple¬ 
menting the Scheme.] 

NOTIFICATION UNDER SECTION 10-C(1} 

( 1 ) 

•*S. O. dated Augiift 1, 1969. —In pursuance of sub-scciion (1) of Sec¬ 

tion 10-C of the Coal Mines Provident Fund and Bonus Scheme Act, 1948 (46 of 1948) 
(hereinafter referred to as the said Act), the Central Government hereby directs that the 
powers exercisable by it under Section 10-F of the said Act and specified in column (1) of 


51. Remtmbtrtd by ibid. 

52. Subs, by Act No. 80 of 1950, S. 6 for 
‘employee in a coal mine’. 

53. Ins. by Act No. 45 of 1965. 

54. Subs, by Act No. 45 of 1965 for item 


No. 7. 

55. Vidi the Gazette of India, Part II, 
S. 3(ii), dated the 9th August, 1969, 
P’ 3348. 
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the Table below shall, subject to the conditions specified in the corresponding entry in 
column (2) of the said Table, be exercisable also by the Deputy Chief I.abour Commissioner 
(Central) in the Office of the Chief Labour Commissioner (Central) and the Regional 
Labour Commissioner (Central), Dhanbad, Calcutta, Jabalpur, Asansol, Ajmer, Bombay 
and Hyderabad. 


TABLE 


Power 


( 1 ) 


Power to recover damages under Sec¬ 
tion 10-F from any employer who 
makes default in the payment of 
bonus payable under the provi¬ 
sions of the Coal Mines Bonus 
Schemes framed under the said 
Act. 


Condition 


( 2 ) 


1. Subject to a maximum of 25% of the 
amount of arrears; recovery of 
damages shall be made at the sliding 
rates specified in the Schedule annex¬ 
ed hereto: 


Provided that— 

(fl) 5 days of grace may be allowed 
for making the payment during 
which period no damages shall 
be levied; 

(^) For delays up to 15 days, inclu¬ 
ding 5 days of grace, damages 
at half the rates specified in the 
said schedule may be levied. 

2. Damages shall be recovered in respect 
of bonus due for payment on or alter 
the Ist July, 1969, but not paid with¬ 
in the due dates. 

3. The period of delay in payments for 
which damages are to be recovered, 
shall be deemed to have commenced 
on the date on which the bonus in 
question becomes due for payment. 
The date of payment of bonus shall 
be the date on which the bonus due 
is actually paid to the employee. 

4. Any damages demanded by the 
officers mentioned above shall be 
payable by the employer or person 
concerned within thirty days from the 
date of such demand failing which 
the amount of damages due shall be 
recoverable under Section 10-A of the 
said Act. 

5. Where the amount of damages to be 
levied by the officers mentioned above 
does not exceed rupees two in any one 
case, he may, at his own discretion, 
waive the recovery of such damages. 

6. Any damages levied by the officers 
shall be paid to the “Reserve Amount** 
in such manner as the Deputy Chief 
Labour Commissioner (Central) may 
specify. 
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SCHEDULE 

SUding ralt of rtcovory of damages under Section lO-F of the Coal Mines Prootdent 
Fund as^ Bonus Schemes Act, 1948 


SI. No. of default 
during the 
year 



Period of default 


One month 
or less 

Over one 
month and 
up to two 
months 

Over two 
months 
and up to 
three 
months 

Over three 
months 
and up to 
four 
months 

Over four 
months 
and up to 
five months 

Over five 
months 

ti) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

1st default 

.. 2% of 

arrears 

5% of 
arrears 

10% of 
arrears 

15% of 
arrears 

20% of 
arrears 

2S% of 
arrears 

2nd default 

.. 5% of 

,. arrears 

10% of 
arrears 

15% of 
arrears 

20% of 
arrears 

25% of 
arrears 

250/^ of 
arrears 

3rd default 

. 10% of 

arrears 

15% of 
arrears 

20% of 
arrears 

25% of 
arrears 

25% of 
arrears 

250/0 of 
arrears 

4th default 

. 15% of 

arrears 

20% of 
arrears 

25% of 
arrears 

25% of 

arrears 

25% of 
arrears 

25% of 
arrears 

5th default 

. 20% of 

arrears 

25% of 
arrears 

25% of 
arrears 

25% of 
arrears 

25% of 

arrears 

23% of 

arrears 

6th or subsequent 
defaults 

25% of 
arrears 

25% of 
arrears 

25% of 
arrears 

25% of 
arrears 

250,i of 
arrears 

25% of 
arrears 


( 2 ) 

‘•S. O. 3714, dated October 4, 1976.— In pursuance of sub-section (1) cf Section 10-C 
of the Coal Mines Provident Fund and Miscellaneous Provisions Act, 1948 (4<3 of 1948), the 
Central Government hereby directs that the power to recover bonus payable under the 
schemes fram^ under the said Act, other than the forfeited, unclaimed and undisbursed 
bonus, exercisable by the Central Government under Section lO-A of the said Act shall be 
exercisable also by the Chief Labour Commissioner (Central), ail the Deputy Chief 1 abour 
Commissioners (Central) and all the Regional Labour Commissioners (Central) in organisa¬ 
tion of the Chief Labour Commissioner (Central). 


56. Vide Gazette of India, dt. 23-10-76, Pt. II, S. 3(ii), p. 3718. 
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Sections 
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An Act to facilitate the collection of statistics of certain kinds relating to 
industries^ trade and commerce 


Be it enacted by Parliament as follows: 

1. Short title, extent and comnaencement. —(1) This Act may be 

called the Collection of Statistics Act, 1953. 

(2) It extends to the whole of India except the State of Jammu and 
Kashmir. 

(3) It shall come into force on such date* as tlu* Cc^ntral Government 
may, by notification in the Official Gazette, appoint. 

2. Definitions. —In this Act, unless the context otherwise requires,— 

(fl) “appropriate Governments^ means— 

(f) the Central Government, in relation to the collection of 
statistics under a direction issued by it under Section 3, and 

(«) the State Government in relation to the collection of statistic s 
under a direction issued by it under that section ; 

{b) “commercial concern'^ means a public limited company or a 
co-operative society or a firm or anv other person or body of 
persons engaged in trade or commerce, and includes— 

(i) a concern engaged in banking or insurance ; 

(w) a financial corporation ; 

{in) a concern engaged in shipping and navigation ; 

{iv) a concern engaged in the business of brokers d(‘aling in shares, 
stocks and securities and commodities ; 


1. For Statement of Objects and Reasons, 2. The Act came into force on 10th 
see the Gazette of India, Part II, November, 1956; see the Gazette of 

S. 2, p. 629; see also p. 1276 ante. India, Part I, S. 1, p. 1027. 
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(v) a concern engaged in the business of advertising consultants; 

(vi) a light railway ; 

{vii) a concern engaged in road transport service; 

(viii) a concern engaged in air transport service; 

(f>) a rubber, tea, coffee or cinchona plantation; 

(x) a concern engaged in the business of forwarding and clearing 
agents; 

(xi) any other concern which, in the opinion of the Central 
Government, is a commercial concern and is declared to be 
such by that Government by notification in the Official 
Gaz^ttCy but does not include an industrial concern; 

{c) ‘Tactory^^ means a factory as defined in clause (m) of Section 2 
of the Factories Act, 1948 (LXIII of 1948); 

{d) “industrial concern^^ means a public limited company or a co¬ 
operative society or a firm or any other person or body of persons 
engaged in the manufacture, assembling, packing, preservation 
or processing of goods or in mining or in the generation or 
distribution of electricity or any other form of power; 

(e) “owner^\ in relation to a commercial or an industrial concern, 
means the person who, or the authority which has the ultimate 
control over the affairs of the concern, and where the said 
affairs are entrusted to a manager, managing director or manag¬ 
ing agent, such manager, managing director or managing agent 
shall be deemed to be the owner of the concern ; 

(/) ‘‘prescribed’^ means prescribed by rules made under this Act 
or in any form laid down by such rules. 

3. Collection of statistics. —The appropriate Government may, by 
notification in the Official Gazette^ direct that statistics shall be collected 
relating to any of the following matters, namely :— 

(a) any matter relating to any industry or class of industries; 

{b) any matter relating to any commercial or industrial concern or 
class of commercial or industrial concerns, and, in particular 
any matter relating to factories; 

(c) any of the following matters so far as they relate to welfare of 
labour and conditions of labour, namely: — 

(i) price of commodities ; 

(ii) attendance; 

(iii) living conditions including housing, water-supply and sanita¬ 
tion ; 

{iv) indebtedness; 

(v) rents of dwelling houses; 

(vi) wages and other earnings; 

provident and other funds provided for labour; 

(viii) benefits and amenities provided for labour ; 

(ix) hours of work; 
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(x) employment and unemployment; 

(xi) industrial and labour disputes; 

{xii) labour turnover; 

(xiii) trade unions; 

and thereupon the provisions of this Act shall apply in relation to those 
statistics: 

Provided that— 

(a) nothing contained in this section shall be deemed to authorise a 
State Government to issue any direction under this Act with 
respect to the collection of statistics relating to any matter fall¬ 
ing under any of the entries specified in List I in the Seventh 
Schedule to the Constitution ; or 

(b) where the Central Government has issued any direction under 
this section for the collection of statistics relating to any matter, 
no State Government shall, except with the previous approval 
of the Central Government, issue any similar direction for so 
long as the collection of statistics by the Central Government 
remains to be completed; or 

({;) where a State Government has issued a direction under this sec¬ 
tion for the collection of statistics relating to any matter, the Central 
Government shall not issue any similar direction for so long as 
the collection of statistics by the State Government remains to 
be completed, except in cases where statistics have to be collected 
with reference to two or more States. 

4. Appointment of statistics authority. —The appropriate Govern¬ 
ment may appoint an officer to be the statistics authority for the purpose of 
collecting any statistics directed by it to be collected. 

5. Power of statistics authority to call for information or 
returns. —(1) The statistics authority may serve or cause to be served on the 
owner of an industrial or commercial concern or on any other person a notice 
requiring him to furnish* such information or returns as may be prescribed 
relating to any matter in respect of which statistics are to be collected. 

(2) The form in which, and the person to whom or the authorities to 
which, such information or returns should be furnished, the particulars which 
they should contain and the intervals within which such information or 
returns should be furnished shall be such as may be prescribed. 

(3) The notice referred to in sub-section (1) may be served by post. 

6. Right of access to records or documents. —The statistics autho¬ 
rity, or any person authorised by him in writing in this behalf shall, for the 
purposes of the collection of any statistics under this Act, have access to any 
relevant record or document in the possession of any person required to 
furnish any information or return under this Act and may enter at any rea¬ 
sonable time any premises where he believes such record or document to be 
and may inspect or take copies of relevant records or documents or ask any 
question necessary for obtaining any information required to be furnished 
under this Act. 

7. Restriction on the publication of information and returns.— 
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(1) No information, no individual return and no part of an individual return 
with respect to any particular industrial or commercial concern, given for the 
purposes of this Act shall, without the previous consent in writing of the 
owner for the time being of the industrial or commercial concern in relation 
to which the information or return was given or made or his authorised agent 
be published in such manner as would enable any particulars to be identified 
as referring to a particular concern. 

(2) Except for the purposes of a prosecution under this Act or under the 
Indian Penal Code (Act XLV of 1860), no person who is not engaged in the 
collection of statistics under this Act shall be permitted to see any information 
or individual return referred to in sub-section (1). 

8. Penalties. —If any person— 

(a) required to furnish any information or return— 

(i) wilfully refuses or without lawful excuse neglects to furnish 
such information or return as may be required under this 
Act; or 

(it) wilfully furnishes or causes to be furnished any information 
o. return which he knows to be false ; or 

(m) refuses to answer or wilfully gives a false answer to any ques¬ 
tion necessary for obtaining any information required to be 
furnished under this Act; or 

(d) impedes the right of access to relevant records or documents or 
the right of entry conferred by Section 6 ; 

he shall for each offence be punishable with fine with may extend to five 
hundred rupees and in the case of a continuing offence to a further fine 
which may extend to tv/o hundred rupees for each day after the first during 
which the offence continues. 

9. Offences by companies. —(1) If the person guilty of an offence 
under Section 8 is a company, every person who at the time the offence was 
committed was in charge of, and was responsible to, the company for the 
conduct of the business of the company, as well as the company, shall be 
deemed to be guilty of the offence and shall be liable to be proceeded against 
and punished accordingly : 

Provided that nothing contained in this sub-section shall render any such 
person liable to any punishment provided in this Act, if he proves that the 
offence was committed without his knowledge or that he exercised all due 
diligence to prevent the commission of such offence. 

(2) Notwithstanding anything contained in sub-section (1), where an 
offence under this Act has been committed by a company and it is proved 
that the offence has been committed with the consent or connivance of or is 
attributable to any neglect on the part of any director, manager, secretary or 
other officer of the company, such director, manager, secretary or other 
officer shall also be deemed to be guilty of that offence and shall be liable to 
be proceeded against and punished accordingly. 

Explanation, —For the purposes of this section,— 

(a) “company^' means any body corporate and includes a firm or 
other association of individuals; and 
(Aj “din ctor^^ in relation to a firm, means a partner in the firm. 
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10. Penalty for improper disclosure of information or returns.— 

If any person engaged in connection with the collection of statistics under 
this Act wilfully discloses any information or the contents of any return given 
or made under this Act otherwise than in the execution of his duties under 
this Act or for the purposes of the prosecution of an offence under this Act 
or under the Indian Penal Code (Act XLV of 1860), he shall be punishable 
for such offence with imprisonment for a term which may extend to six 
months, or with fine which may extend to one thousand rupees or with 
both. 

11. Cogni*ance of offences. -—No prosecution for an offence under 
Section 8 shall be instituted except by or with the sanction of the statistics 
authority and no prosecution for an offence under Section 10 shall be institu¬ 
ted except by or with the consent of the appropriate Government. 

12. Power of Central Government to give directions. —The 

Central Government may give directions to State Government as to the carry¬ 
ing into execution of this Act in the State. 

13. Protection of action taken in good faith. ->No suit or other legal 
proceeding shall lie against the appropriate Government, the statistics autho¬ 
rity, or any other person acting under the authority of the appropriate 
Government or of the statistics authority in respect of anything which is in 
good faith done or intended to be done in pursuance of this Act or of any 
rules or directions issued thereunder. 

14. Power to make rules. —(1) The appropriate Government may, 
subject to the condition of previous publication by notification in the 
Official Gaz^tUy make rules for the purpose of carrying out the purposes of 
this Act. 

(2) Without prejudice to the generality of the foregoing power, 
rules may be made under this section for all or any of the following, 
namely:— 

(a) the form and manner in which the information and returns may 
be furnished, the particulars which they should contain, inter¬ 
vals within which and the authority to which such information 
and the returns may be furnished; 

(b) the manner in which the right of access to documents and the right 
of entry conferred by Section 6 may be exercised ; and 

(c) any other matter which is to be or may be prescribed under this 
Act. 

(3) All rules made under this section shall be laid, as soon as may be, 
before Parliament or, as the case may be, before the appropriate State 
Legislature. 

15. Repeal. —The Industrial Statistics Act, 1942 (XIX of 1942), and 
the Hyderabad Collection of Statistics Act (No, 17 of 1357 Fasli) are hereby 
repealed. 


COLLECTION OF STATISTICS (CENTRAL) 
RULES, 1953 

Cabinet Secretariat Notification No. S, O. 3, dated 22nd December, 1959, published 
in the Gazette of India, dated January 2, 1960, Part II, Section 3(if), p. 2. 
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In exercise of the powers conferred by Section 14 of the Collection of Statistics Act, 
1953 (32 of 1953), the Central Government hereby makes the following rules, the same 
having been previously published as required by sub-section (1) of the said section, 
namely: 

1. Title. —These rules may be called the Collection of Statistics (Cen¬ 
tral) Rules, 1953. 

2. Definitions, —In these rules, unless thr' context otherwise requires,— 

(1) ‘Act^ means the Collection of Statistics Act, 1953 (32 of 1953); 

(2) ‘notice^ means the notice referred to in Rule 3 ; 

(3) ‘plantation^ means a commercial concern referred to in sub-clause 
(ix) of clause (b) of Section 2 of the Act; 

(4) ‘statistics authority" means the officer appointed by the Central 
Government to be the statistics authority under Section 4 of the 
Act; and 

(5) ‘survey year" means— 

[a) in relation to the collection of statistics relating to a factory 
engaged in the Sugar Industry^ the twelve calendar months 
commencing from the 1st July of a year and ending with 
the 30th June of the succeeding year; 

(b) in any other case, the calendar year in respect of which the 
statistics are being collected. 

3. Service of notice.— For the purposes of the collection of statistics 
under these rules, the statistics authority shall serve upon the owner of any 
factory, industrial concern or plantation, a notice requiring the owner to 
furnish the statistics authority with the following before a date to be stated 
in the notice (which date shall not ordinarily be earlier than three calendar 
months after the end of the period to which the return relates)— 

(a) one or more returns in such manner and containing such parti¬ 
culars as may be specified in the notice; 

(b) if the factory, industrial concern, or plantation is owmed by a com¬ 
pany as defined by the Gompanies Act, 1956 (1 of 1956) a copy 
of the annual balance-sheet and profit and loss account and 
of the Directors" report, if any, for the survey year, or if the 
company"s accounting year does not correspond to the survey 
year, then for the accounting year which corresponds as nearly 
as possible to the survey year for which the accounts have been 
closed : 

Provided that it shall be lawful for the statistics authority to require the 
owner to furnish more than one copy of a return or other document or diffe¬ 
rent returns or documents on different dates, or in respect of different parts 
of the activities of the factory, industrial concern or plantation. 

4. Particulars to be furnished. —The returns which the owner may 
be required to furnish under the notice shall contain all or any of the follow¬ 
ing particulars as indicated in the notice, namely: 

(1) Identification particulars, (2) nature of ownership and manage- 
mt-nl, (3) value of and expenditure on different components of 
fixed (apilal, (4) value of and transactions on different com¬ 
ponents of working capital, (5) details of employment including 
number of persons employed, man-hours worked and payments 
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made for different categories of employees, (6) value of privi* 
leges or benefits accruing to different categories of employees, 
(7) number and power of different kinds of prime movers 
separately and for different types of motive force, (8) number 
and strength of motors, (9) installed capacity, (10) details of 
consumption of fuel, electricity and lubricants and their quan¬ 
tity and valuer (11) other materials, and services consumed 
including raw materials, chemicals, packing materials and 
stores and services purchased, (12) value and quantity of pro¬ 
ducts meant for sale, including amount received for work done 
by the factory for other concerns, (13) sales to different types of 
customers, (14) stocks of fuels, materials and products, (15) inven¬ 
tory of equipment other than power equipment, (16) present 
age, condition and service life of buildings, plapt and machi¬ 
nery, and (17) any othe’" particulars on which information may 
be supplied at the discretion of the owner, 

5. Objections. —If the returns and other documents required from 
the owner cannot be furnished by him in the manner in which or the period 
for which the notice requires him to furnish, by reason of their not being 
capable of being compiled from his accounts or other records or for any other 
reasonable cause, he shall supply them in such manner and for such periods 
which correspond as niarly as possible to the manner and period referred to 
in the notice and shall apply to the statistics authority in writing within the 
period allowed in the notice to treat such compliance as full compliance with 
the notice, 

(2) Where the statistics authority rejects an application made under sub- 
rule (1), the time within which the owner is required by the notice to submit 
the returns and other documents shall be deemed to have been extended by 
a period equal to the interval between the date of the application and the 
date of receipt by the owner, of the statistics authority's order rejecting the 
application. 

6. Alteration of returns and extension of time. —On an applica¬ 
tion by the owner or otherwise, it shall be competent for the statistics autho¬ 
rity to issue orders adding to or otherwise varying the heads under which the 
owner has been required to furnish the returns and other documents in any 
manner in which he could have asked to furnish in the original notice 
and the owner shall thereupon be required to furnish such revised returns 
and documents as if he had been required to furnish them in the original 
notice: 

Provided that where the order has been made otherwise than on the 
application of the owner, the time-limit for the submission of the revised 
returns and other documents shall be deemed to have been extended to three 
months from the date of receipt of such order by the owner: 

Provided further that the statistics authority may extend the time-limit 
mentioned in the notice, in his discretion, in any other case also. 

7. Interruption of ownership or working. —(1) If at any time during 
the period in respect of which the returns or other documents are called 
for in the notice, the owner ceases to be the owner, he shall furnish to the 
statistics authority the returns and documents in respect of that part of the 
period for which he was the owner. 
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(2) If a factory, an industrial concern or a plantation discontinues to 
function during the period in respect of which returns and other documents 
relating to it have been called for, the owner shall furnish to the statis¬ 
tics authority the returns and other documents for the period up to the date 
on which the factory, industrial concern or plantation discontinued to 
function. 

8. Mode of service of notice. —Any notice or order required to be 
served on the owner under these rules may be served by transmission through 
the post under registered cover with acknowledgment due, or through a 
person authorised by the statistics authority to serve such notice by deliver¬ 
ing it at the place of business of the owner and obtaining an acknowledgment 
for it. 

9. Language in which information should be furnished. —All 

information required to be furnished under these rules shall be furnished in 
English or in such other language or languages as the Central Government 
may by order specify. 

10. Opportunity to show cause before sanction of prosecution.— 

The statistics authority shall before sanctioning a prosecution under Sec¬ 
tion 11, give a reasonable opportunity to the person to show cause why such 
prosecution may not be sanctioned. 

STATE RULES 

—A.P. dated 8-4-1971, Rules Suppl. to Part I, p. 126, Si$ 39 FJR 
(Stat) 233. 

—Bihar Gaz,, Extra., dated 21-3-1974, pp. 17—32 and 46 FJR (Stat) 7. 

—Haryana Gaz , dated 13-4-1971, Part III, p. 145. See 39 FJR (Stat) 

202 . 

—Mys. Government dated 21-11-68, Part IV, Section 2-C(i) 
p. 1718 (35 FJR 93). 

Mys. Government dated 21-11-68, Part IV, Section 2-C(i), 

p 1701 (35 FJR 113). 

Mys. Government Gas., dated 30-10-69, Part IV, Section 2-C(i) 
p. 1469(36 FJR 221). 

Mys. Government Gaz,, dated 26-3-70, Part IV, Section 2 -C(m), 
p. 1072 (37 FJR 114). 

—Kerala Gaz., No. 25, dated 29-6-1971, Part I, p. 1, See 39 FJR (Slat) 
226. 

MAHARASHTRA —Maharashtra Ga^., Extra., dated 9-11-1970. See 38 FJR (Stat) 149 39 
FJR (Stat) 233 and Maharashtra Goc., Part I-L, dated 29-6-1972 
p. 4323 [42 FJR (Stat) 71]. 

PUNJAB —Punjab Gaz-, dated 8-9-1972, Part III, pp. 309—351. 

RAJASTHAN —Rajasthan G<«;., dated 8-7-1971, Part IV (Gha), p. 255. 39 FIR 

(Stat) 243, 

—T. N. Gaz.i dated 10-1-1973, Part V, pp. 11—28 and T. N. Gaz* 
dated 13-3-1974, Part III, Section l(fl), p. 186 and 45 FJR (Sta)) 157) 
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19 OF 1934] 

[J9tk August, 1934] 

CENTS 

Sections 

7. General provisions relating to regula¬ 

tions and rules. 

8. Abstract of Act and regulations to be 

conspicuously posted. 

9. Penalties. 

10. Provisions relating to jurisdiction. 

11. Power to exempt. 

12. Protection to persons acting under this 
Act. 


An Act to give effect '[♦ * *] to the Convention Concerning the protection 

against accidents of workers employed in loading and unloading ships 

Whereas a Revised Draft Convention concerning the protection against 
accidents of workers employed in loading or unloading ships was adopted 
at Geneva on the twenty-seventh day of April, ninteen hundred and thirty • 
two; 


And whereas it is expedient to give effect *[* * *] to the said Conven¬ 

tion ; 

It is hereby enacted as follows: 

1. Short title, extent, commencement and application.—(]) This 
Act may be called the Indian Dock Labourers Act, 1934. 

(2) It extends to the whole of India •[* * *]. 

(3) It shall come into force on such Mate as the Central Government 
may, by notification in the Official Gazette, appoint. 

(4) It shall not apply to any ship of war of any nationality. 

Note. —^The Act has been extended to the Union Territory of Goa, Daman and Diu, 
vide notification No. G. S. R, 1849, dated December 30, 1964, pub. in Caz. of India, Extra., 
Pt. II., Section 3(t), dated December 30, 1964, p. 897. 

2. Definitions. —In this Act, unless there is anything repugnant in the 
subject or context,— 

(a) “the processes^Mncludes all work which is required for or is inci¬ 
dental to the loading or unloading of cargo or fuel into or from 
a ship and is done on board the ship or alongside it; and 

(b) “workers^^ means any person employed in the processes. 

!• The words ‘‘in the Provinces of India** Sch. 

omitted by the A. O. 1950. 3. 10th February, 1948 see Gazette of 

2. The words “except Part B States** India, 1948, Pt. I, p. 88. 

omitted by Act No. 3 of 1951, S. 3 and 
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3. Inspectors.—(1) The ^[Central Government] may, by notification 
in the Official Gazette, appoint such persons as it thinks fit to be Inspectors 
for the purposes of this Act within such local limits as it may assign to them 
respectively. 

(2) All Principal Officers of the Mercantile Marine Department shall be 
Inspectors under this Act, ex officio, within the limits of their charges. 

(3) Every Inspector shall be deemed to be a public servant within the 
meaning of the Indian Penal Code (45 of 1860), and shall be officially sub¬ 
ordinate to such authority as the “[Central Government] may direct, 

4. Powers of Inspectors. —vSubject to any rules made in this behalf 
under Section 6, an Inspector may, within the local limits for which he is 
appointed,— 

(a) enter with such assistants (if any) as he thinks fit, any premises 
or ship where the processes are carried on ; 

(/>) make such examination of the premises or ship and the machinery 
and gear, fixed or loose, used for the processes, and of any 
prescribed registers and notices, and take on the spot or other¬ 
wise such ovidf nee of any person as he may deem necessary for 
carrying out the purposes of this Act; and 

(c) exercise any other powers which may be conferred upon him by 
the regulations made under Section 5. 

5. Power to Central Government to make regulations. —The 
Central Government may make regulations*— 

{a) providing for the safety of working places on shore and of any 
regular approaches over a dock, wharf, quay or similar premi¬ 
ses which workers have to use for going to or from a working 
place at which the processes are carried on, and for the lighting 
and fencing of such places and approaches ; 

{h) prescribing the nature of the means of access which shall be pro¬ 
vided for the use of workers proceeding to or from a ship which 
is lying alongside a quay, hulk or other vessel; 

(c) prescribing the measures to be taken to ensure the safe transport 
of workers proceeding to or from a ship by water and the con¬ 
ditions to he complied with by the vessels used for the pur¬ 
pose ; 

{d) prescribing the nature of the means of access to be provided for 
the use of the workers from the deck of a ship to a hold in 
which the processes are carried on; 

{e) prescribing the measures to be taken to protect hatchways acces¬ 
sible to the workers and otlier openings in a deck which might 
be dangerous to them ; 

(/) providing for the efficient lighting of the means of access to ships 
on which the processes are carried on and of all places on board 


4. Subs, by the A. O. 1937 for 

5. Subs, by the A. O. 1937 for “L.G.**. 

6. For the Indian Dock Labourers Regu¬ 
lations, 1948, see General Statutory 
Rules and Orders, 1966, Vol. XI, 


p, 98. 

rr ^®traethyl Lead Compound 
^Handling of) Regulations, 1957, see 
General Statutory Rules and Orders, 
1966, Vol. XI, p, 141. ' 
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at which the workers are employed or to which they may be 
required to proceed; 

(g) providing for the safety of the workers engaged in removing or 
replacing hatch coverings and beams used for hatch coverings; 

(h) prescribing the measures to be taken to ensure that no hoisting 
machine, or gear, whether fixed or loose, used in connection 
therewith, is employed in the processes on shore or on board 
ship unless it is in a safe working condition ; 

(t) providing for the fencing of machinery, live electric conductors 
and steam pipes; 

{j) regulating the provision of safety appliances on derricks, cranes 
and winches; 

(k) prescribing the precautions to he observed in regard to exhaust 
and live steam; 

(/) requiring the employment of competent and reliable persons to 
operate lifting or transporting machinery used in the processes, 
or to give signals to a driver of such machinery, or to attend 
to cargo falls on winch ends or winch drums, and providing for 
the employment of a signaller where this is necessary for the 
safety of the workers ; 

(m) prescribing the measures to be taken in order to prevent dange¬ 
rous methods of working in the stacking, unstacking, stowing 
and unstowing of cargo, or handling in connection therewith ; 

(n) prescribing the precautions to be taken to facilitate the escape of 
the workers when employed in a hold or between decks in 
dealing with coal or other bulk cargo ; 

(o) prescribing the precautions to be observed in the use of stages and 
trucks; 

( p) prescribing the precautions to be observed when the workers 
have to work where dangerous or noxious goods are, or have 
been, stowed or have to deal with or work in proximity to such 
goods; 

(^) providing for the rendering of first-aid to injured workers and 
removal to the nearest place of treatment; 

(y) prescribing the provision to be made for the rescue of immersed 
workers from drowning; 

{s) prescribing the abstracts of this Act and of the regulations requ¬ 
ired by Section 8; 

(t) providing for the submission of notices of accidents and dangerous 
occurrences and prescribing the forms of such notices, the 
persons and authorities to whom they are to be furnished, the 
particulars to be contained in them and the time within which 
they are to be submitted; 

(u) specifying the persons and authorities who shall be responsible for 
compliance with regulations made under this Act; 

(v) defining the circumstances in which and conditions subject to 
which exemptions for any of the regulations made under this 
section may be given, specifying the authority who may grant 
such exemptions and regulating their procedure; 
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(w) defining the additional powers which inspectors may exercise 
under clause (c) of Section 4; and 

(x) providing generally for the safety of workers. 

(2) Regulations made under this section may make special provision to 
meet the special requirements of any particular port or ports. 

(3) In making a regulation under this section, the Central Government 
may direct that a breach of it shall be punishable with fine which may extend 
to five hundred rupees, and when the breach is a continuing breach, with a 
further fine which may extend to twenty rupees for every day after the first 
during which the breach continues. 

6. Power to Central Government to make rules.—’[* * *] The 

•[Central Government] may make rules regulating— 

(a) the inspection of premises or ships where the processes are carried 
on; and 

(b) the manner in which Inspectors are to exercise the powers con¬ 
ferred on them by this Act. 

7. General provisions relating to regulations and rules.—(1) 

The power to make regulations and rules conferred by Sections 5 and 6 is 
subject to the condition of the regulations and rules being made after pre¬ 
vious publication. 

(2) Regulations and rules shall be published in •[the Official Gazette]. 

8. Abstract of Act and regulations to be conspicuously posted.— 

There shall be aflfixed in some conspicuous place near the main entrance of 
every dock, wharf, quay or similar premises where the processes are carried 
on, in English, and in the language of the majority of the workers, the 
abstracts of this Act and of the regulations made thereunder which may be 
prescribed by the regulations. 

9. Penalties.— Any person who — 

[a) wilfully obstructs an Inspector in the exercise of any power under 
Section 4, or fails to produce on demand by an Inspector any 
registers or other documents kept in pursuance of the regula¬ 
tions made under this Act, or any gear, fixed or loose, used for 
the processes, or conceals or prevents or attempts to prevent 
any persons from appearing before, or being examined by, an 
Inspector, or 

{b) unless duly authorised, or in case of necessity, removes any fenc¬ 
ing, gangway, gear, ladder, life-saving means or appliance, light, 
mark, stage or other thing required to be provided by or under 
the regulations made under this Act, or 

(r) having in case of necessity removed any such fencing, gangway, 
gear, ladder, life-saving means or appliance, light, mark, stage, 
or other thing, omits to restore it at the end of the period for 
which its removal was necessary, 

shall be punishable with fine, which may extend to five hundred rupees. 

7. The words “Subject to the control of 9. Subs, by the A. O. 1937, for “the 

the G. G. in C” rep, b/ A. O 1137. Gazette of India and the I^cal Official 

8. ^ubs. b/ ibid.f for “I*. G.*’. Gazette respectively’*. 
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10. Provisions relating to jurisdiction. —(1) No Court inferior to 
that of a Presidency Magistrate or a Magistrate of the first class shall try any 
offence under this Act or the regulations made thereunder. 

(2) No prosecution for any offence under this Act or the regulations made 
thereunder shall be instituted except by or with the previous sanction of an 
Inspector. 

(3) No Court shall take cognizance of any offence under this Act or 
the regulations made thereunder, unless complaint thereof is made within 
six months of the date on which the offence is alleged to have been 
committed. 

11. Power to exempt. —The Central Government may, by notifica¬ 
tion in the Official Gazette^ exempt from all or any of the provisions of this 
Act and of the regulations made thereunder, on such conditions, if any, as it 
thinks fit,— 

{a) any port or place, dock, wharf, quay or similar premises at which 
the processes are only occasionally carried on or the traffic is 
small and confined to small ships, or 

(b) any specified ships or class of ships. 

Note. — I’he Indian Dockyard, Bombay, exempted from the Provisions of the Act and 
the Regulations, vide Noti. No. Fac. 38(19), dated Nov. 29, 1949. 

12. Protecdon to persons acting nnder this Act. —No suit, prose¬ 
cution or other legal proceeding shall lie against any person for anything 
which is in good faith done or intended to be done under this Act. 
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An Act to provide for regulating the employment of dock workers 

Whereas it is expedient to provide for regulating the employment of dock 
workers; 

NOTES 

Act, held, not unconstitutional. Calcutta Dock Labour Board v. Bonotnali Aiahanti, (1968) 

1 LTJ 234: 14 FLR 14. 

Preamble. —The Act and the Scheme are social legislation enacted for the purpose of 
the welfare of the dock workers and therefore, whilst construing such legislation any ex¬ 
emption from its applicability must be strictly construed. ChouguU & Co. {!*) Ltd, v Mormu- 
goa Dock Labour Board, 1975 Lab IC 56 (Goa). 

It is hereby enacted as follows:— 

1. Short title and extent. —(1) This Act may be called the Dock 
Workers (Regulation of Employment) Act, 1948. 

(2) It extends to the whole of India ^[except the State of Jammu and 
Kashmir.] 

NOTES 

The Act has been extended to the Union T erritory of Goa, Daman and Diu, vide 
Noti. No. G. S. R. 1850, dated December 30, 1964, published in Gazette of India, Extra., 
Part II, Section 3(ii), dated January 30, 1965, p. 73. 

2. Definidone.— In this Act, unless there is anything repugnant in the 
subject or context,— 

*[(a) ‘‘Board^' means a Dock Labour Board established under Sec¬ 
tion 5-A;] 

*[(aa)] “cargo^^ includes anything carried or to be carried in a ship or 
other vessel; 

1 . Subs, by Ac: 3 of the 1951, S. 3 and Sch., cl. (a) renumbered cl. (aa) by Act No. 8 

for ‘‘except Part B States’*. of 1962 (w. c. f. 1st June, 1962), 

2. A new cl. {a) inserted and the existing 
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(b) ‘‘dock worker^^ means a person employed or to be employed in, 
or in the vicinity of, any port on work in connection with the 
loading, unloading, movement or storage of cargoes or work 
in connection with preparation of ships or other vessels for the 
receipt or discharge of cargoes or leaving port; 

(c) “employer^', in relation to a dock worker, means, the person by 
whom he is employed or to be employed as aforesaid ; 

(d) “Governments^ means, in relation to any major port, the Gtmtral 
Government and, in relation to any other port, the State Govern¬ 
ment ; 

(^) “scheme’^ means a scheme under this Act. 

NOTES 

Sections 2(^) & 3—Stevedoring work is work done by dock labourers engaged in load¬ 
ing or unloading a ship. ChouguU & Co, (P) Ltd, v. Mormugoa Dock Labour Boards 1975 Lab 
IC 56 (Goa). 

Sections 2{b) & 3.—The description given of certain type of work or workers and the 
opinions expressed in “the Report’* by a &>ard appointed for devising a wage structure 
for the port and dock workers has no statutory value, though the Board was constituted 
by the Government of India. Chougult & Co, (P) Ltd, v. Mormugao Dock Labour Boards 1975 
Lab IC 56 (Goa). 

3. Scheme for ensuring regular employment of workers.—(1) 

Provision may be made by a scheme for the registration of dock workers [and 
employers]* with a view to ensuring greater regularity of employment ai^d 
for regulating the employment of dock workers, whether registered or not, in 
a port. 

(2) In particular, a scheme may provide— 

(a) for the application of the scheme to such classes of dock workers 
and employers as may be specified therein; 

(b) for defining the obligations of dock workers and employers subject 
to the fulfilment of which the scheme may apply to them and 
the circumstances in which the scheme shall cease to apply to 
any dock workers or employers; 

(c) for regulating the recruitment and entry into the scheme of dock 
workers, *[and the registration of dock workers and employerc] 
including the maintenance of registers, the removal, either 
temporarily or permanently, of names from the registers and the 
imposition of fees for registration; 

(d) for regulating the employment of dock workers, whether registered 
or not, and the terms and conditions of such employment, includ¬ 
ing rates of remuneration, hours of work and conditions as to 
holidays and pay in respect thereof; 

(<?) for securing that, in respect of periods during which employment, 
or full employment, is not available for dock workers to whom 
the scheme applies and who are available for work, such workers 
will, subject to the conditions of the scheme, receive a minimum 
pay; 

(/) for prohibiting, restricting or otherwise controlling the employ¬ 
ment of dock workers to whom the scheme does not apply and 


3. iUlA/by ActNo. 8of 1962. 

4 . Subs* by Act No. 8 of 1962 (w. c. f. 


1-6-1962). 
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the employment of dock workers by employers to whom the 
scheme does not apply ; 

for creating such fund or funds as may be necessary or expedient 
for the purposes of the scheme and for the administration of such 
fund or funds;] 

(/) for the training and welfare of dock workers, in so far as satis¬ 
factory provision therefor does not exist apart from the scheme; 

(A) for health and safety measures in places where dock workers are 
employed, in so far as satisfactory provision therefor does not 
exist apart from the scheme; 

(i) for the manner in which, and the persons by whom, the cost of 
operating the scheme is to be defrayed; 

^[(j) for constituting, [* * * *y the authority to be responsible for the 
administration of the scheme ;] 

(k) for such incidental and supplementary matters as may be necessary 
or expedient for the purposes of the scheme. 

(3) A scheme may further provide that a contravention of any provision 
thereof shall be punishable with imprisonment for such term as may be 
specified but in no case exceeding three months in respect of a first contra¬ 
vention or six months in respect of any subsequent contravention, or with fine 
which may extend to such amount as may be specified, but in no case exceed¬ 
ing five hundred rupees in respect of a first contravention or one thousand 
rupees in respect of any subsequent contravention, or with both impiison- 
rnent and fine as aforesaid. 

NOTES 

Sections 3(2)(^) iS: 4 — Reference of dispute rcKarding pay scales and profit bonus bet¬ 
ween stevedores and their monthly workmen for adjudication under the Industrial Disputes 
Act, 1947, held, is baircd in view' of Sections ’\{2)id) and 4 of the present Act and Clauses 8 
(/} and 4 I of the Dock Workers (Itcgulation of Employment) Scheme. Surat Chatteljee & 
Co. (P) Lid. V. Central Government Industrial Tribunal (1963) 1 LIJ 76 (i at) ; AIR 1962 I’at 
472: 23 FJR 288. 

4. Making, variation and revocation of scheme. —(Ij The Covet n- 
ment may, by notification in the Official Gazette and subject to the conciiiion 
of previous publication, make one or more schemes for a port or group of 
ports, and may in the like manner and subject to tlie like condition add to, 
amend, vary or revoke any scheme made by it. 

(2; The provisions of Section 23 of the General Clauses Act, 1897 shall 
apply to the exercise of a power given by sub-section (1) as they apply to the 
exercise of a power given by a Central Act to make rules subject to tht? 
condition of previous publication. 

(3) The Government may direct tlie port authority of any port to pre¬ 
pare, in accordance with such instructions as may from time to time be given 
to it, one or more draft schemes for the port, and the port authoiity shall 
comply with such direction. 


4a. Ins. by Act 49 of 1980. See in this 
regard S. 3 of Act 49 of 1980 entitled 
“Validation** which in essence gives 
retrospective effect to this amendment 
and validates all funds created despite 


any judgment, decree or order. 

5. Subs, by Act 29 of 1949, S. 2 for 

6. Certain words orrtitted by Act No. 8 of 
1962. 



S. 5A] DOCK WORKERS (REGULATION OF EMPLOYMENT) ACT, 1948 217 

Section 4(l).“-~Dock Workers (Regulation of Employment) Scheme, 1956, Clauses 45(5) 
& (6) framed under—Dismissal of registered dock workers on the basis of their preventive 
detention for committing acts prejudicial to maintenance of public order, without holding 
proper departmental enquiry, held, violates principles of natural justice. Calcutta Dock 
Labour Board v. Jaffar Imam, AIR 1966 SC 282 : (1965) 3 SCR 453 : (1965) 2 LLJ 112. 

5. Advisory Committee. —(1) The Government may, or if it decides 
to make any scheme under Section 4 shall, constitute an Advisory Com¬ 
mittee, to advise upon such matters arising out of the administration of this 
Act or any scheme made thereunder, as the Government may refer to it for 
advice. 

’[(2) The members of the Advisory Committee shall be appointed by the 
Government and shall be of such number and chosen in such manner as may 
be prescribed by rules under this Act: 

Provided that the Advisory Committee shall include an equal number of 
members representing— 

(t) the Government, 

(ti) the dock workers, and 

(m) the employers of dock workers, and shipping companies.] 

(3) The Chairman of the Advisory Committee shall be one of the mem¬ 
bers appointed to represent the Government, nominated in this behalf by the 
Government. 

(4) The Government shall publish in the Official Gazette the names of all 
members of the Advisory Committee. 

(5) .|;* ♦ * 

•[5-A. Dock Labour Boards. —(1) The Government may, by noti¬ 
fication in the Official Gazette, establish a Dock Labour Board for a port 
or group of ports to be known by such name as may be specified in the 
notification. 

(2) Every such Board shall be a body corporate with the name aforesaid, 
having perpetual succession and common seal with power to acquire, hold 
and dispose of property and to contract and may, by that name, sue and be 
sued. 

(3) Every such Board shall consist of a Chairman and such number of 
other members as may be appointed by the Government. 

Provided that every such Board shall include an equal number of mem¬ 
bers representing— 

(i) the Government, 

(it) the dock workers, and 

(ill) the employers of dock workers, and shipping companies. 

(4) The Chairman of a Board shall be one of the members appointed to 
represent the Government, and nominated in this behalf by the Government.] 


7. Subs, by Act No. 8 of 1962. 
S. Omittid by ibid. 


9. Addtd by ibid. 



218 


INDUSTRIAL LAW 


[S. 5B 


NOTES 

Section 5-A.—The Calcutta Dock Labour Board, held, cannot be regarded as carrying 
on an industry. H^orimen v. Calcutta Dock Labour Board, (1974) 3 SCC 216: 1973 SCC 
(L & S) 484. 

Functions of a Board. —(1) A Board shall be responsible for 
administering the scheme for the ports or group of ports for which it has been 
established and shall exercise such powers and perform such functions as may 
be conferred on it by the scheme. 

(2) In the exercise of its powers and the discharge of its functions, a Board 
shall be bound by such directions as the Government may, for reasons to be 
stated in writing, give to it from time to time.] 

NOTES 

Sections 5-B & 4.—Employer transferring his stevedoring business and ceasing to carry 
it oil—Hold, D(x:k Labour Board should make necessary adjustment in its register accord¬ 
ingly. T. F, Roy Chowdhury v. Calcutta Dock Labour Board, (1963) 2 LLJ 179 (Cal). 

Hoard, held, cannot order a listed employer under the Calcutta Unregistered Dock 
Workers (Regulation of Employment) Scheme to requisition only certain categories of workers 
and not the other categories of workers which the employer was getting till then. Gulam Rasul 
V. Calcutta Dock Labour Board, (1966) 2 LLJ 52 (Cal): 9 FLR 269. 

The Board is a statutory and autonomous body charged with the duty of administering 
the scheme and competent to determine and prescribe the wages, allowance and other condi¬ 
tions of service of the Dock Workers. Considering the scheme of the Act and the Vizagapai- 
nam Dock \Vorkcrs (Regulation of Employment) Scheme, 1959 it was held that the Board 
was not the employer of the Dock Labour Workers. Vizagapatnam Dock Labour Board v. 
Stevedores* Association, (1969) 2 SCC 801. 

Accounts and audit. —(1) Every Board shall maintain proper 
accounts, and other relevent records and prepare an animal statement of 
accounts, including a balance-sheet, in such form as may be prescribed by 
rules made under this Act. 

(2) The accounts of the Board shall be audited annually by the Coinp- 
troller and Auditor-General of India or by such other auditors qualified to 
act as auditors of companies under the law for the time being in force relating 
to companies, as the Government may appoint. 

(3) The auditors shall, at all reasonable times, have access to the books 
of accounts and other documents of the Board and may, for the purposes of 
the audit, call for such explanation and information as they may require, or 
examine any member or officer of the Board. 

(4) The auditors shall forward to the Government a copy of their report 
together with an audited copy of the accounts of the Board. 

(5) The cost of the audit as determined by the Government shall be paid 
out of the fund of the Board.] 

6. Inspectors. —(1) The Government may, by notification in the 
Olficial Gazette, appoint such persons as it thinks fit to be Inspectors for the 
purposes of this Act at such ports as may be specified in the notification. 

(2) Every Inspector shall be deemed to be a public servant within the 
meaning of the Indian Penal Code, I860. 


10. Added by Aa No. 8 of 1962. 
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(3) An Inspector may, at any port for which he is appointed,— 

(fl) enter, with such assistance (if any), as he thinks fit, any pre¬ 
mises or vessel where dock workers are employed; 

(b) require any authority or person to produce any register, muster- 
roll or other document relating to the employment of dock 
workers, and examine such document; 

(c) take on the spr)t or otherwise the evidence of any person for tlie 
purpose of ascertaining whether the provisions of any scheme 
made for the port are, or have been, complied with. 

4. The Government may, by notification in the Official Gazette, pres¬ 
cribe the manner in which and the persons by whom complaints regarding 
contravention of any provision of a scheme may be made to an Inspector and 
the duties of the Inspector in relation to such complaints. 

^‘[6-A. Power to order enquiry.— (i) The Government may, at any 
time, appoint any person to investigate or inquire into the working of a 
Board and submit a report to the Government. 

(2) The Board shall give to the person so appointed all facilities for the 
proper conduct of the investigation or inquiry and furnish to him such 
documents, accounts or information in possession of the Board as he may 
require. 

6-B. Power to supersede a Board. —(I) If, ua consideration of the 
report under Section 6-A or otherwise, the Government is of opinion— 

(a) that, on account of a grave emergency, a Board is unable to per¬ 
form its functions, or 

(b) that a Board has persistently made default in the discharge of its 
functions or has exceeded or abused its powers, 

the Government may, by notification in the Official Gazette, supersede the 
Board for such period as may be specified in the notification: 

Provided that, before issuing a notification under this sub-section on any 
of the grounds mentioned in clause {b), the Government shall give a 
reasonable opportunity to the Board to show cause why it should not be 
superseded and shall consider the explanation and objections, if any, of the 
Board. 

(2) Upon the publication of a notification under sub-section (I),— 

(a) all the members of the Board shall, as from the date of such 
publication, vacate their offices as such members; 

(b) all the powers and functions which may be exercised or per¬ 
formed by the Board shall, during the period of supersession, 
be exercised or performed by such person as may be specified in 
the notification; 

(c) all funds and other property vested in the Board shall, during 
the period of supersession, vest in the Government. 

(4) On expiration of the period of supersession specified in the noti¬ 
fication issued under sub-section (1), the Government ihay— 

(a) extend the period of supersession for such further period as it may 
consider necessary; or 

11. Section 6-A, 6-B and 6-C by Act No, 8 of 1962. 
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(b) re-establish the Board in the manner provided in Section 5-A. 

6-C. Acts or proceedings of Board and Advisory Committee 
not to be invalidated. —No act or proceeding of a Board or the Advisory 
Committee shall be invalid merely by reason of— 

(a) any vacancy in, or any defect in the constitution of, the Board or 
the Advisory Committee; or 

{b) any defect in the appointment of a person acting as a member of 
the Board or the Advisory Committee; or 
{c) any irregularity in the procedure of the Board or the Advisory 
Committee not affecting the merits of the case.] 

7. Cognizance of offences. —(1) No Court shall take cognizance of 
any ofTence made punishable by a scheme or of any abetment thereof, except 
on a report in writing of the facts constituting such offence or abetment made 
by an Inspector or by a person specially authorised in this behalf by the 
Government. 

(2) Notwithstanding anything contained in the Code of Criminal 
Procedure, 1898, an ofence made punishable by a scheme or an abetment 
thereof shall be triable only by a Presidency Magistrate or a Magistrate of the 
first class. 

8. Power to make rules. —(1) The Government may, by notifica¬ 
tion in the Official Gazette^ make rules to give (ffect to the provisions of 
this Act, 

(2) In particular and without prejudice to the generality of the foregoing 
power, such rules may provide for— 

[a) the composition of the Advisory Committee and Boards and the 
manner in which members of the Advisory Committee and the 
Boards shall be chosen ; 

{b) the term of office, and the manner of filling casual vacancies 
among the members of the Advisory Committee; 

(c) the meetings of a Board and the Advisory Committee, the quorum 
for such meetings and the conduct of business thereat; 

{d) the conditions subject to which, and the mode in which, contracts 
may be entered into by or on behalf of a Board ; 

(^) the allowances, if any, payable to be members of a Board or the 
Advisory Committee ; 

(/) the disqualifications for membership of a Board ; 

(g) the form in which a Board shall prepare its annual statement of 
accounts and balance-sheet. 

(3) * *] 

^^[8-A. Schemes and rules to be laid before Parliament. —Every 
scheme and every rule made under this Act by the Central Government 
shall be laid, as soon as may be after it is made, before^each House of Parlia¬ 
ment, while it is in session, for a total period of thirty days which 
may be comprised in one session or in two or more successive sessions, and 
if, i>efore the expiry of the session immediately following the session or the 
successive sessions aforesaid, both Houses agree in making any modifica¬ 
tion in the scheme or rule or both Houses agree that the scheme or rule 
should not be made, the scheme or rule shall thereafter have effect only 


12. OmiUtd by Act 49 of 1980. 


13. Im. by Act 49 of 1980. 
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in such modified form or be of no effect, as the case may be; so, how¬ 
ever, that any such modification or annulment shall be without prejudice 
to the validity of anything previously done under that scheme or rule.] 

DOCK WORKERS (ADVISORY COMMITTEE) 
RULES, 1962 

Notification No, S. 0, 1809^ dated the 1st June^ 1962* 

In exercise of the powers conferred by sub-scctions (I) and (2) of Section 8 of the 
Dock Workers (Regulation of Employment) Act, 1948 (9 of 1948), and in supersession of the 
notification of the Government of India'in the late Ministry of Labour No. L. R. 21(22), 
dated the Ist June, 1949, the Central Governmen: hereby makes the following rules, 
namely:— 

1. Short title and extent.— (1) These rules may be called the Dock 
Workers (Advisory Committee) Rules, 1962. 

(2) They extend to all the major ports in India. 

2. Definition*.— In these rules, unless the context otherwise requires, — 

(a) ‘Act^ means the Dock Workers (Regulation of Employment) Act, 
1948 (9 of 1948) ; 

(b) ‘Chairman^ means the Chairman of the Dock Workers Advisory 
Committee; 

(c) ‘Committee^ means the Dock Workers Advisory Committee; 

(rf) ‘Member' means a member of the Dock Workers Advisory Com¬ 
mittee. 

Composition, Functions, etc., of the Committee 

3. Constitution. —The Committee shall consist of the following twenty- 
seven members to be appointed by the Central Government, namely:— 

(1) Nine members representing the Central Government who shall 
be— 

'[(i) The Secretary to the Government of India in the Ministry 
of Shipping and Transport, who shall be the Chairman, 

(«) A representative of the Ministry of Labour], 

(Hi) The Chairman, Calcutta Dock Labour Board, 

(it>) Chairman, Bombay Dock Labour Board, 

{v) Chairman, Madras Dock Labour Board, 

(pi) Chairman, Cochin Dock Labour Board, 

(pit) The Chairman, Visakhapatnam Dock Labour Board, 

(piii) The Chairman, Mormugoa Dock Labour Board, 

(ix) The Chairman, Kandla Dock Labour Board. 

(2) Nine members representing the employers of Dock Workers and 
shipping companies who shall be appointed in consultation with 
such association of employers and shipping companies as the 
Central Government may consider appropriate. 

♦ of India, 9th June, 1962, Part 1 . Subs. hyS,0, 2820, dated 8-10-1974 

II, Section 3(«), p. 2147. (w.c.f. 26-10-1974), 
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(3) Nine . members representing the Dock Workers who shall be 
appointed in consultation with such unions of Dock Workers as 
the Central Government may consider appropriate. 

4. Semretary of the Committee. ^The Deputy Secretary in the 
^•[Ministry of Shipping and Transport] of the Government of India or any 
other officer nominated by that Government shall be the Secretary of the 
Committee and shall be entitled to attend and take part in the meetings of 
the Committee. He shall not have a right to vote. 

5. Fimctioiia. —The Committee shall advise the Central Government 
upon s»uch matters arising out of the administration of the Act or any Scheme 
made thereunder as the Central Government may refer to it for advice. 

6. Term of office of members. —(1) A member other than a member 
representing the Central Government shall hold office for a period of three 
years from the date of the notification appointing him as a member and shall 
be eligible for reappointment: 

Provided that an outgoing member shall continue in office until the 
appointment of his successor is notified in tlie Official Gazette : 

Provided further that a member appointed to fill a casual vacancy shall 
hold office for the unexpired portion of the term of tlie person in whose place 
he is appointed. 

(2) A member representing the Central Government may be appointed 
either by name or by virtue of his office. Every such member shall hold 
office during the pleasure of th#^ Central Government. 

(3) A member other than a member representing the Central Govern¬ 
ment may resign his office by a letter under his hand addressed to the 
Chairman. 

(4) If a member proposes to proceed out of India, he shall before doing 
so, intimate to the Chairman, the anticipated date of his departure from and 
of his return to India and if he intends to be absent from India for a period 
exceeding six months, he shall tender his resignation. 

(5) A member shall be deemed to have vacated his office— 

{a) if he proceeds out of India without complying with the provisions 
of sub-rule (4) ; 

(ft) if he becomes an insolvent; 

(c) if he is convicted of any offence which, in the opinion of the 
Central Government, involves moral turpitude ; 

(d) if he is absent from three consecutive meetings of the Committee 
without leave of absence from the Chairman; 

(e) if, in the opinion of the Central Government, a member who 
was appointed to represent dock workers or their employers 
ceases to be representative of dock workers or their employers, 
as the c ase may be; or 

{/) if, in the opinion of the Central Government, it is not desirable 
that he should continue to be a member. 

7. Headquarters.— The headquarters of the Committee shall be at 
such place as may be fixed by the Central Government. 


la. Subs, by S.O. 2820, dated 8-10-1974 (w.c.f. 26-10-1974). 
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Conduct of Business of the Committee 

8. Meeting®. —(I) Every matter referred to the Committee fjr advice 
shall bo considered either at a meeting of the Committee, or if the Chairman 
so directs, by circulation of the necessary papers for opinion to every meni])<‘r 
who is present in India at the time: 

Provided that any member may request that the matter be considered 
at a meeting of the Committee and thereupon the Chairman may, and if the 
request is made by three or more members shall, direct that it be so con¬ 
sidered. 

(2) The Committee shall meet at such places times as may \h^ 

appointed by the Chairman. 

(3) The Chairman shall preside over every meeting of the Committee 
at which he is present and in his absence the members present shall elect one 
of them to preside over the meeting and the member so elected shall at that 
meeting exercise all the powers of the Chairman. 

(4) No business shall be transacted at a meeting of the Committee unless 
at least seven members are present: 

Provided that if at any meeting less than seven members are present, the 
Chairman may adjourn the meeting to a date not less than seven days later, 
informing the members present and giving notice to other members that he 
proposes to dispose of the business at the adjourned meeting whether there is 
the prescribed quorum or not, and it shall thereupon be lawful for him to 
dispose of the business at the adjourned meeting irrespective of the numb(T 
of rneml^ers attending. 

(5) Every question at a meeting of the Committee shall be decided by 
a majority of votes of the members present and voting : Provided that a mem- 
b(‘r shall in all cases have the right to have his note of dissent recorded. 

(6) Every question referred to the members for opinion under sub¬ 
rule (1) shall, unless the Chairman in pursuance of the proviso to that sub¬ 
rule reserves it for consideration at a meeting, be decided in accordance with 
ihe opinion of the majority of the members recording opinion within the time 
allowed for it. 

(7) In the case of an equal division of votes or opinions, as the case may 
be, the Chairman shall have a second or casting vote or opinion. 

9. Notice of meetings and list of business. —(1) Notice shall be 
given to every member present in India of the time and place fixed for each 
meeting at least fifteen days before the date of such meeting and each 
member shall be furnished with a list of business to be disposed of at the 
meeting: 

Provided that when an emergency meeting is called by the Chairman, it 
shall not be necessary to give more than five days^ notice. 

(2) No business which is not on the list of business shall be considered at 
a meeting without the permission of the Chairman. 

10. Mittutes of meetings. —The minutes of each meeting of the 
Committee shall be circulated to all members present in India as soon as 
possible after the meeting, shall be read out and confirmed at the next meet- 
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ing of the Committee, shall be signed by the Chairman or the member pre¬ 
siding, as the case may be, and shall thereafter bo recorded in a minute 
book. 

11. Power to invite experts to meetings. —The Chairman may 
invite one or more experts to be present at any meeting and to participate in 
the discussion of any technical matter but such experts shall not be entitled to 
vote. 

12. Allowance of members. —Every non-official member and any 
expert invited to attend a meeting of the Committee under Rule 11, shall be 
entitled to travelling allowance, and daily allowance at such rates and subject 
to such terms and conditions as may be specified by the Central Government 
from time to time for payment to non-official delegates attending meetings of 
the conference and Committees convened by that Government, 

13. The Chairman shall be the Controlling Officer in respect of the bills 
for the allowances admissible under Rule 12. 

DOCK WORKERS (REGULATION OF EMPLOY¬ 
MENT) RULES, 1962 

Notification No. S. 0. 1810^ dated the 1st June^ 1962* 

In exercise of the powers conferred by sub-sections (1) and (2) of Section 8 of the Dock 
Workers (Regulation of Employment) Act, 1948 (9 of 1918), the Central Government hereby 
makes the following rules, namely :— 

1. Short title aod extent.—(1) These rules may be called the Dock 
Workers (Regulation of Employment) Rules, 1962. 

(2) They extend to all the major ports in India. 

2. Definitions. —In these rules, unless the context otherwise requires — 

(a) ‘Act^ means the Dock Workers (Regulation of Employment) 
Act, 1948 (9 of 1948) ; 

(b) ‘Board^ means a Dock Labour Board established under Sec¬ 
tion 5-A; 

(c) ‘Chairman^ means the Chairman of the Dock Labour Board; 
'[(ra) ‘Deputy Chairman^ means the Deputy Chairman of the Board ;1 

(d) ‘Member^ means a member of the Dock Labour Board ; 

(e) ‘Scheme' means the Dock Workers (Regulation of Employment) 
Scheme, framed under sub-section (1) of Section 4 of the Act, 

3. Constitution of the Board. —(1) Each Board shall consist of not 
less than nine members and shall include an equal number of members 
representing— 

(t) the Central Government; 

(«) the dock workers ; and 

(in) the employers of dock workers and shipping companies. 

(2) The Chairman of the Board shall be nominated by the Central 
Government from among the members representing the Govemmefnt and 

* of India, 9th June, 1962, Part 1 . /rw. by S.O, 449, dated 6-2-1978 (w.e.f. 

II, Section 3(fi), p. 2150, 18-2-1978), 
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there shall he a whole-time Deputy Chairman appointed by the Central 
Government in the ports of Bombay and Calcutta on such terms and condi¬ 
tions as the Central Government may determine : 

Provided that in (he case of a Board established at any other port, the 
Central Government may appoint either a whole-time or a part-time Deputy 
Chairman on such terms and conditions as that Government may deter¬ 
mine. 

(3) The persons representing respectively the dock workers and the 
employer shall be appointed after consulting such association of persons as 
appear to the Central Government to be representative of such workers and 
such employers. 

(4) No act or proceeding of the Board shall he invalid merely on the 
ground of the existence of any vacancy in, or defect in the constitution of, 
the Board. 

4. Term of office of members. —(1) A member other than a member 
representing the Central Government shall hold office for a period of three 
years from the date of the notification appointing him as a member and 
shall be eligible for re-appointment: 

Provided that an outgoing member shall continue in office until the 
appointment of his successor is notified in the Official Gazette : 

Provided further that a member appointed to fill a casual vacancy shall 
hold office for the unexpired portion of the term of the person in whose place 
he is appointed. 

(2) A member representing the Centra! Government may be appointed 
either by name or by virtue of his office. Every such member shall hold 
office during the pleasure of the Central Government. 

(3) A member other than a member representing the Central Govern¬ 
ment may resign his office, by a letter under his hand addressed to the 
Chairman. 

(4) If a member proposes to proceed out of India, he shall, before doing 
so intimate to the Chairman, the proposed date of his departure from, and of 
his return to India and, if he intends to be absent from India for a period 
exceeding six months, he shall tender his resignation. 

(5) A member shall be deemed to have vacated his office— 

(t) if he proceeds out of India without complying with tlie pro¬ 
visions of sub-rule (4) ; or 

(«) if he becomes insolvent; or 

(m) if he is convicted of an offence which, in the opinion of the 
Central Government, involves moral turpitude; or 

{iv) if he is absent from three consecutive ordinary meetings of the 
Board without leave of absence from the Chairman ; or 

(r^) if, in the opinion of the Central Government, a member who 
was appointed to represent dock workers or employers of dock 
workers and shipping companies ceases to be representative of 
dock workers or their employers or the shipping companies, as 
the case may be; or 
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(w) if, in the opinion of the Central Government, it is for any other 
reason not desirable that he should continue to be a member. 

Every vacancy under this rule •[including a vacancy occurring by reason 
of the death of a member,] shall be notified in the Official Gazette, 

5. Suspension from membership. —If, on a report from the Chair* 
man and after such enquiry as it may deem necessary, the Central Govern¬ 
ment is of opinion that a body or association which is represented on the 
Board has acted or is acting in a manner prejudicial to the working of the 
Scheme or to the attainment of its objective, it may after giving an opportu¬ 
nity to that body or association to be heard by order suspend the representa¬ 
tion of that body or association until such time or for such period as may be 
specified in such order. 

6. Allowances for non-oflficial members. —There shall be paid to 
the non-official members of the Board such fees and allowances as may, sub¬ 
ject to the approval of the Central Government, be determined by the Board 
from time to time. 

7. Meetings of the Board. —(1) The Chairman may whenever he 
thinks fit and shall, within fifteen days of the receipt of a requisition in 
writing from not less than one-third of the members, call a meeting of the 
Board. The Chairman •[and in his absence the Deputy Chairman] shall 
preside over every meeting. If besides the Chairman, the Deputy Chairman 
is also absent, or there is no Deputy Chairman, the members present shall 
elect one of them to preside over the meeting and the member so elected shall 
at that meeting exercise all the powers of the Chairman. 

(2) The quorum for and the procedure at meetings of the B^^ard shall be 
such as the Board may from time to time determine. 

(3) If any question arises for the decision of the Board it shall be decided 
by vote of majority of the members present and voting and in case of 
equality of votes, the Chairman shall have a second or a casting vote. 

^4) The Chairman may invite any person to be present at any meeting 
and to participate in the discussion but such a person sha/i not be entitled to 
vote. 

8. Mode of entering into contracts. —The Chairman may enter into 
any contract on behalf of the Board and every contract so entered shall be 
binding on the Board : 

Provided that every such contract, the subject-matter of which exceeds 
Rs. 5,000 in value, shall be in writing and signed by the Chairman and any 
other member of the Board. 

9. Maintenance of accounts of the Board. —The annual statement 
of accounts shall be prepared in Forms I to IV appended to these rules. 


2. /«x. by S. O. 3563, dated 24-11-1978 3, Subs, by S. O. 449, dated 6-2-1978 

(w.c.f. 9-12-1978). (w.c.f. 18-2-1978). 
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Abolition) Act 1970' 


[No. 37 OF 1970] 
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3S. 

Power to make rules 


An Act to regulate the employment of contract labour in certain establishments 
and to provide for its abolition in certain circumstances and 
for matters connected therewith 

Be it enacted by Parliament in the Twenty-first Year of the Republic of 
India as follows: 

Chapter I 
PRELIMINARY 

1. Short title, extent, commencement and application.— (1) This 
Act may be called the Contract Labour (Regulation and Abolition) Act, 1970. 

(2) It extends to the whole of India. 

(3) It shall come into force on such date as the Central Government 
may, by notification in the Official Gazette, appoint and different dates may 
be appointed for different provisions of this Act. 

(4) It applies— 

(a) to every establishment in which twenty or more workmen are 
employed or were employed on any day of the preceding twelve 
months as contract labour; 

{b) to every contractor who employs or who employed on any day 
of the preceding twelve months twenty or more workmen : 

Provided that the appropriate Government may, after giving not less 
than two months' notice of its intention so to do, by notification in the 

1. Received the assent of the President on 5th September, 1970 and published in Gazette ol 
India, Extra., Part II, Section 1, dated September 7, 1970, pp. 301—316. 
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Official Gazette, apply the provisions of this Act to any establishment or con¬ 
tractor employing such number of workmen less than twenty as may be 
specified in the notification. 

(5) {a) It shall not apply to establishments in which work only of an 
intermittent or casual nature is performed. 

{b) If a question arises whether work performed in an establishment is of 
an intermittent or casual nature, the appropriate Government shall decide 
that question after consultation with the Central Board or, as the case may be, 
a State Board, and its decision shall be final. 

Explanation, —For the purpose of this sub-section, work performed in an 
establishment shall not be deemed to be of an intermittent nature— 

(t) if it was performed for more than one hundred and twenty days 
in the preceding twelve months, or 

(ii) if it is of a seasonal character and is performed for more than 
sixty days in a year. 

Note. —The Act came into force on lOth February, 1971, vid* Noti. No. G. S. R. 190, 
dated 1st February, 1971, and published in Gazette of India, Extra., Part II, Section 3(t), 
dated February 10, 1971, p. 173. 

Validity. —Object and purpose of the Act—Application of the Act to pending Cons¬ 
truction works does noc amount to unreasonable restriction on the right under Act 19(1)(^). 
The whole statute is constitutional and valid. Goimnon India Ltd, v. Union of India, 1974 
see (L & S) 252. 

NOTES 

Act docs not violate Arts. 14 and 15, Gammon India Ltd. v. Union of India, (1974) 

I SCO 596, 603 : 1974 SCC (L & SJ 252. 

2. Definitioni.—(1) In this Act, unless the coniext otherwise requires,— 
{a) ‘‘appropriate Governments^ means,— 

(1) in relation to— 

(i) any establishment pertaining to any industry carried 
on by or under the authority of the Central Govern¬ 
ment, or pertaining to any such controlled industry as 
may be specified in this behalf by the Central Govern¬ 
ment, or 

(«) any establishment of any railway, Caiitonment Board, 
major port., mine or oil-field, or 

{Hi) any establishment of a banking or insurance company, 
the Central Government, 

(2) in relation to any other establishment, the Government of 
the State in which that other establishment is situated; 

{b) a workman shall be deemed to be employed as “contract labour^^ 
in or in connection with the work of an establishment when 
he is hired in or in connection with uch work by or through 
a contractor, with or without the knowledge of the principal 
employer; 

(r) “contractors^, in relation to an establishment, means a person 
who undertakes to produce a given result for the establishment, 
other than a mere supply of goods or articles of manufacture to 
such establishment, through contract labour or who supplies 
contract labour for any work of the establishment and includes 
a sub-contractor; 
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NOTES 

S. 2(l)(c)—Contractor engaged for Construction of building is covered by S» 2. (r). 
Gammon India Ltd. v. Union of India, (1974)1 SCC 596 : 1974 SCO (L & S) 252. 

Ss, 2(1)(c) & 12—Where a person undertook to collect and manufacture quarry 
products lor and on behalf of railways by engaging workmen to carry out his contract works 
under the railway establishment, the workmen employed by him for such work arc to be 
deemed as “contract labour’* as provided under S. 2(1)(6). The supply of such quarry 
products would produce a given result for the establishment. Thus he fultiis all require¬ 
ments of a “Contractor” under S. 2(l)(r) and therefore, is obliged to take licence 
under S. 12(1). H. C. Bathra v. Union of India, 1976 Lab 1C 1199 (Gauhati). 

{d) “controlled industry^^ means any industry the control of which 
by the Union has been declared by any Central Act to be expe¬ 
dient in the public interest; 

(e) “establishment^' means— 

(t) any office or department of the Government or a local 
authority, or 

(it) any place where any industry, trade, business, manufacture 
or occupation is carried on; 

NOTES 

S. 2 (1) («) (it) —A ship or vessel in which repair work ;* carried on is a place and 
an “establishment” within the meaning of S. 2 (1) (#)(«). The work site or place may 
or may not belong to the principal employer, but that will not stand in the way of 
application of the Act or i!i holding that a particular place or work site where industry, 
trade, busincis, manufacture or occupation is carried on is not an establishment. Lionet 
Eduoards Ltd. v. Labour Etfotetmeni Officer, (1977) 51 FJR 199 (Cal). 

S. 2 (1) (<r) (ti)—Any object for the time being covering the surface and where 
industry, trade, business, manufacture or occupation is carried on would be a place under 
S. 2(1)(«)(»). A ship anchored or berthed in a port would be a work site and the workmen 
employed for loading and unloading of the cargo, security, repairs to the ship would be 
all in connection with the business or trade. The Docks in which a ship may be berthed b 
controlled by the Port Authorities and the ship owners* agents would be unable to provide 
facilities for canteens, rest-rooms etc. But these defects cannot be ground for totally 
excluding a ship in a port from the ambit of “establishment**. Lionel Edwards Ltd. w. 
Labour Enforcement Officer, (1978) 53 FJR 416 (Cal. DB). 

(/) “prescribed" means prescribed by rules made under this Act; 

[g) “principal employer" means— 

(t) in relation to any office or department of the Government 
or a local authority, the head of that office or department 
or such other officer as the Government or the local 
authority, as the case may be, may specify in this behalf, 
(«) in a factory, the owner or occupier of the factory and where 
a person has been named as the manager of the factory 
under the Factories Act, 1948 (63 of 1948), the person so 
named. 


NOTES 

The word ‘Occupier* has been defined in Section 2(n) of the Factories Act, 1948 as 
under: 

“Occupier” of a factory means the person who has ultimate control over the 
affairs of the factory, and where the said affairs are entrusted to a managing agent, 
such agent shall be deemed to be the occupier of the factory. 

(m) in a mine, the owner or agent of the mine and where a 
person has been named as the manager of the mine, the 
person so named, 

{iv) in any other establishment, any person responsible for the 
supervision and control of the establishment. 
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Explanation, —For the purpose of sub-clause {Hi) of this clause, the 
expressions *‘mine^% ‘‘owner*^ and “agent^^ shall have the 
meanings respectively assigned to them in clause (J), clause (/) 
and clause (r) of sub-scction (1) of Section 2 of the Mines Act, 
1952 (35 of 1952); 

{h) “wages^* shall have the meaning assigned to it in clause {vi) of 
Section 2 of the Payment of Wages Act, 1936 (4 of 1936) ; 

(i) ‘‘workinan^^ means any person employed in or in connection 
with the work of any establishment to do any skilled, semi-skilled 
or un-skilled manual, supervisory, technical or clerical work for 
hire or reward, whether the terms of employment be express or 
implied, but does not include any such person— 

(*'!) who is employed mainly in a managerial or administrative 
capacity ; or 

{B) who, being employed in a supervisory capacity drav/s wages 
exceeding five hundred rupees per mensem or exercises, 
either by the nature of the duties attached to the office or 
by reason of the powers vested in him, functions mairtly of 
a managerial nature; or 

(C) who is an out-worker, that is to say, a person to whom any 
articles and materials are given out by or on behalf of the 
principal employer to be made up, cleaned, washed, 
altered, ornamented, finished, repaired, adapted or other¬ 
wise processed for sale for the purposes of the trade or 
business of the principal employer and the process is to be 
carried out either in the home of the out-woiker or in some 
other premises, not being premises under the control and 
management of the principal employer. 

(2) Any reference in this Act to a law which is not in force in the Slate 
of Jammu and Kashmir shall, in relation to that State, be construed as a 
refei encc to the corresponding law, if any, in force in that State. 

Note :—Held, the fact the work of the contractor is away from the establishment docs 
not make it out of “work of any establishment** in S. 2(1 ){c) —Construction of building for 
the principal employer at a new place is “work of that establishment’*—Expression “work of 
an establishtncni” used in the dehnitioii cf “workmen** or “Contractor** is not the same as 
the expression **othcr work in any establishment** in S. 10—Workman need not be doing 
work same as or incidental to that of principal employer. Gammon India Ltd, v. Union o/ 
India, 1974 SCC (L & S) 252. 

Chapter II 

THE ADVISORY BOARDS 

3. Central Advisory Board. —(1) The Central Government shall, as 
soon as may be, constitute a board to be called the Central Advisory Con¬ 
tract Labour Board (hereinafter referred to as the Central Board) to advise 
the Central Government on such matters arising out of the administration 
of this Act as may be referred to it and to carry out other functions assigned 
to it under this Act. 

(2) The Central Board shall consist of— 

[а) a Chairman to be appointed by the Central Government; 

(б) the Chief Labour Commissioner (Central), ex officio; 

{c) such number of members, not exceeding seventeen but not less 
than eleven, as the Central Government may nominate to 
represent that Government, the Railways, the coal industry, the 
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mining industry, the contractors, the workmen and any other 
interests which, in the opinion of the Central Government, 
ought to be represented on the Central Board. 

(3) Th^ number of persons to be appointed and memljers from each of 
the categories specified in sub-section (2), the term of office and other condi¬ 
tions of service of, the procedure to be followed in the d^cha^ge of their 
functions by, and the manner of filling vacancies among, the members of the 
Central Board shall be such as may be prescribed: 

Provided that the number of members nominated to represent the 
workmen shall not be less than the niumber of members nominated to represent 
the principal employers and the contractors^ 

4. S^te Adviaory Board.—(1) The State Government may constitute 
a board to be called die Stale Advisory Contract Labour Board (hereinafter 
referred to as the State Board) to advise the State Government on such 
matters arising oiit of the administration of this Act as may be referred to it 
and to carry out other functions assigned to it under this Act. 

(2) The State Board shall consist 

(a) a Chairman to be appointed by the State Government; 

(4) the Labour Commissioner, ex ojficio^ or in his absence any other 
officer nominated by the State Government in that behalf; 

(c) such number of members, not exceeding eleven but not less than 
nine> as the State Government may nominate to represent that 
Government, the industry, the ccmtractors, the workmen and 
any other interests which, in the opinion of the State Govern¬ 
ment, ou^ht to be represented on the State Board. 

(3) The number of persons to he ajjpomted as members from each of 
the categories specified in sub-section (2), the term of office and other condi¬ 
tions of service of, the procedure to be followed in the discharge of their 
functions by, and the manner of filling vacancies among, the members of the 
State Board shall be such as may be prescribed : 

Provided that the number of members nominated to represent the work¬ 
men shall not be less than the number of members nominated to represent 
the principal employers and the contractors. 

5. Power to constitute committees —(1) The Central Board or the 
State Board, as the case may be, may constitute such committees and for such 
purpose or purposes as it may think fit. 

(2) The committee constituted under sub-section (1) shall meet at such 
time and places and shall observe such rules of procedure in regard tp the 
transaction of business at its meetings as may be prescribed. 

(3) The members of a committee shall be paid such fees and allowances 

for attending its aa tfiay b^ > 

Provided that h6fe<is kHall be payable to a merriber who is an officer of 
Government or of aifiy corporation by ariy law ibr the time being 

in force. ‘ . ' 

Chapter III 

REGtSTHATION OF ESTABLISHMENTS EMPLOYING 
CONTRACT LABOUR 

appropriate 'Goveni- 

ment may, by an order notified ifi the Official 

. (id) appoint sunk pemom^ being Gazetted Officers; of Governinent, as 
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it thinks fit to be registering officers for the purposes of this 
Chapter; and 

(b) define the limits, within which a registering officer shall exercise 
the powers conferred on him by or under this Act. 

7. Registration of certain establishments. —(1) Every principal 
employer of an establishment to which this Act applies shall, within such 
period as the appropriate Government may, by notification in the Official 
Gazette, fix in this behalf with respect to establishments generally or with 
respect to any class of them, make an application to the registering officer 
in the prescribed manner for registration of the establishment: 

Provided that the registering officer may entertain any such application 
for registration after expiry of the period fixed in this behalf, if the registering 
officer is satisfied that the applicant was prevented by sufficient cause from 
making the application in time. 

(2) If the application for registiation is complete in all respects, the 
registering officer shall register the establishment and issue to the principal 
employer of the establishment a certificate of registration containing such 
particulars as may be prescribed. 

8. Revocation of registration in certain cases. —If the registering 
officer is satisfied, either on a reference made to him in this behalf or other¬ 
wise, that the registration of any establishment has been obtained by mis¬ 
representation or suppression of any material fact, or that for any other 
reason the registration has become useless or ineffective and, therefore 
requires to be revoked, the registering officer may, after giving an opportunity 
to the principal employer of the establishment to be heard and with the 
previous approval of the appropriate Government, revoke the registration, 

9. Effect of non-registradon. —No principal employer of an establish¬ 
ment, to which this Act applies, shall— 

(fl) in the case of an establishment required to be registered under 
Section 7, but which has not been registered within the time 
fixed for the purpose under that section, 

(b) in the case of an establishment the registration in respect of which 
has been revoked under Section 8, 

employ contract labour in the establishment after the expiry of the period 
referred to in clause {a) or after the revocation of registration referred to in 
clause {b), as the case may be. 

10. Prohibidon of employment of contract labour.— (1) Notwith¬ 
standing anything contained in this Act, the appropriate Government may, 
after consultation with the Central Board or, as the case may be, a State 
Board, prohibit, by notification in the Official Gazette, employment of contract 
labour in any process, operation or other work in any establishment. 

(2) Before issuing any notification under sub-section (1) in relation to 
an establishment, the appropriate Government shall have regard to the 
conditions of work and benefits provided for the contract labour in that 
establishment and other relevant factors, such as— 

{a) whether the process, operation or other work is incidental to, or 
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necessary for the industry, trade, business, manufacture or occupa¬ 
tion that is carried on in the estabUshment; 

(b) whether it is of perennial nature, that is to say, it is so of sufficient 
duration having regard to the nature of industry, trade, business, 
manufacture or occupation carried on in that establishment; 

(c) whether it is done ordinarily through regular workmen in that 
establishment or an establishment similar thereto; 

(rf) whether it is sufficient to employ considerable number of whole¬ 
time workmen. 

Explanation ,—If a question arises whether any process or operation or 
other work is of perennial nature, the decision of the appropriate Government 
thereon shall be final. 


NOTES 

Giiteria and circumstancefl for at>olition of Contract Labour. — Feeding hoppers 
incidental and allied to main work—Loading and unloading sporadic and intermittent work. 

The dispute related to the abolition of contract labour in the seeds godown and solvent 
extraction plants in the appellant’s factory engaged in the manufacture of edible oils and its 
by-products. The appellant company maintained that in both the departments the work was 
intermittent and sporadic type and hence contract labour was both efficient and economic. 
The union, on behalf of the workmen, challenged this standpoint and furnished charts, 
etc,, to prove the continuous and perennial nature of the work. It also referred to the 
practice in certain other companies. 

If the work for which contract labour is employed is incidental to and closely connected 
with the main activity of the industry and is of a perennial and permanent nature, the 
abolition of contract labour would be justified. It is also open to the Industrial Tribunal 
to have regard to the practice obtaining in other industries in or about the same area. 

It is clear that the feeding of hoppers in the solvent extraction plant is an activity 
closely and intimately connected with the main activity of the appellant. This item of 
work is incidental to the nature of the industry carried on by the appellant, w^hich must be 
done almost every day and there should be no difficulty in having regular workmen in the 
employment of the appellant to do this type of work. Also on comparison with other 
factories doing the same work it follows that the feeding of hoppers is an essential part of the 
industry carried on by the appellant and that it could very well be done by the departmental 
workman as is being done by others. 

On merits the direction of the Industrial Tribunal abolishing contract labour regarding 
loading and unloading cannot be sustained. When it is shown livat in similar establishment 
this type of work is not ordinarily done through regular workmen, but by contract labour 
that is a circumstance which will operate in favour of the appellant. 

No doubt, the Industrial Tribunal referred to Section 10 of the Central Act, but the 
Tribunal misapplied those provisions when it directed abolition of contract labour regarding 
loading and unloading operations. Vegoils Pvt, Ltd. v. Workmen, (1971) 2 SC(’/ 724, 730, 
733, 740. 

Provincial Govt, has exclusive jurisdiction in regard to prohibition of employ¬ 
ment of contract labour. Industrial Tribunal cannot issue directions to an establishment 
to abolish contract labour w. e. f. a date after coming into force of the Act. Vegoils Pvt. 
Ltd. V. Workmen, (1971) 2 SCC 724, 


Chapter IV 

LICENSING OF CONTRACTORS 

11. Appointment of licensing ofiBicers. —The appropriate Govern¬ 
ment may, by an order notified in the Official Gazelle ,— 

(o) appoint such persons, being Gazetted Officers of Government, as 
it thinks fit to be licensing officers for the purposes of this Chapter ; 
and 

{b) define the limits, within which a licensing officer shall exercise the 
powers conferred on licensing officers by or under this Act. 
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12. Lieensiiig of contractooo.—(1) With effect from !^uch date as the 
appropriate Government may, by notification in the Official Gdicette, appoint, 
no contractor to whom this Act applies, shall undertake or execute any work 
through contract labour except under and accordance with a licence issued 
in that behalf by the licensing officer. 

(2) Subject to the provisions of this Act, a licence under sub-section (1) 
may contain such conditions including, in particular, conditions as to hours 
of work, fixation of wages and other essential amenities in respect of contract 
labour as the appropriate Government may deem fit to impose in accordance 
with the rules, if any, made under Section 35 and shall be issued on payment 
of such fees and on the deposit of such sum, if any, as security for the due 
performance of the conditions as may be prescribed. 

NOTES 

Ss. 12 & 2(1) (#) (ti)—Where a firm under an agreement undertook the work of 
holding and storage of another company's materials and for that purpose uttUsed the 
services of some labourers employed through sirdars, the firm, its partners and employees 
could not be prosecuted for not obtaining licence under S. 12 as the firm is an ''establish' 
inent” within the meaning of S. 2 (1) U) (it) and not the company’s contractor. 
Assunaing the partners and employees of the firm or any of them were principal cnrploycrs, 
they could not be both contractors and principal employers in relation to the sainc 
establishment. Moreover, each of the sirdars was a contractor within the meaning of the 
Act in relation to the firm i.c. the establishment. The concerned workmen having been 
supplied through the medium of sirdars, neither the firm nor the partners nor the 
employees could be deemed to be a contractor inreiation to the said workmen. 'Fheir 
liabilitv to take out a licence cannot, therefore, arise. Ftrozt Sons v. B, C. Basu, {197Dj 34 
FJR 158 (Cal). 

S. 12 imposed a liability not to undertake or execute any work through contract labour 
without licence, a liability which continued until the licence was obtained and its requu ement 
was complied with. It was an act which continued. Undertaking or executing any work 
through contract labour without a licence, therefore, constitute a fresh offence everyday 
on which it continued. Fadam Prasad Jain v. Stats (ff Bihar ^ 1978 Lab IC 145. 

13. Grant of licencea. —(1) Every application for the grant i>f a 
licence under sub-section (1) of Section 12 shall be made in the prescribed 
form and shall contain the particulars regarding the location of the establish¬ 
ment, the nature of process, operation or work for which contract labour is 
to be employed and such other particulars as may be prescribed. 

(2) The licensing officer may make such investigation in respect of the 
application received under sub-section (1) and in making any such investiga¬ 
tion the licensing officer shall follow such procedure as may be prescribed. 

(3) A licence granted under this Chapter shall be valid for the period 
specified therein and may be renewed from time to time for such period 
and on payment of such fees and on such conditions as may be prescribed. 

14. Revocation, auspenaion and amendment of lioeneea.r^lf 

the licensing officer is satisfied, either on a reference made to him in this 
behalf or otherwise, that— 

(a) a licence granted under Section 12 has been'-obtained by misrepre¬ 
sentation or suppression of any material fact, ot 

(b) the holder of a licence has, without reasonable cause, failed to 
comply with the conditions Subject to which the licence has been 
granted or has contravened any of the provisiom of this Act or the 
rules made thereunder, 

then without prejudice to any other penalty to which thb holder of the 
licence may be liable under this Act, the licensing officer may ^after giving 
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the holder of the licence an opportunity of thowing cause^ revoke or suspend 
the licence or forfeit the sum, if any, or any portion thereof deposited as 
security for the due performance of the conditions subject to which the 
licence has been granted. 

(2) Subject to any rules tl^t may be made in this behalf, the licensing 
officer may vary or amend a licence granted under Section 12. 

NOTES 

Licensing Officer under S. 14 is not a Court. Provisions of this section does not violate 
Arts. 14 and I9(l)(/). Gammon India Ltd, v. Union of India, (1974)1 SCC 596. 

15. Appeal. —(1) Any person aggrieved by an order made under 
Section 7, Section 8, Section 12 or Section 14 may, within thirty days from 
the date on which the order is communicated to him, prefer an appeal to an 
appellate officer who shall be a person nominated in this behalf by the 
appropriate Government: 

Provided that the appellate officer may entertain the appeal after the 
expiry of the said period of thirty days, if he is satisfied that the appellant 
was prevented by sufficient cause from filing the appeal in time. 

(2) On receipt of an appeal under sub-section (1), the appellate officer 
shall, after giving the appellant an opportunity of being heard dispose of the 
appeal as expeditiously as possible. 

Chapter V 

WELFARE AND HEALTH OF CONTRACT LABOUR 

16, Cmatmenm. —(1) The appropriate Government may make rules 
requiring that in every establishment— 

(a) to which this Act applies, 

(b) wherein work requiring employment of contract labour is likely to 
continue for such period as may be prescribed, and 

(r) whereiri contract labour numbering one hundred or more is 
ordinarily employed by a contract 

one or more canteens shall be provided and maintained by the contractor 
for the use of such contract labour. 

(2) Without prejudice to the generality of the foregoing power, such 
rules may provide for— 

(a) the date by which the canteens shall be provided; 

{b) the number of canteens that shall be provided, and the standards 
in respect of cbnstruction, accommodation, furniture and other 
equipment of the canteens; and 

(r) the foodstuffs which may be served therein and the charges which 
may be made therefor. 

• - 'NOTES ■ 

l^vbiohi, held, are ncR aareaicmatd^^ Gmmm Mia Ud, v. Union tf India, (1974) 1 
SCC 596. 
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17. Rest-rooms. —(1) In every place wherein contract labour is requir¬ 
ed to halt at night in connection with the work of an establishment— 

{a) to which this Act applies, and 

(b) in which work requiring employment of contract labour is likely 
to continue for such period as may be prescribed, 

there shall be provided and maintained by the contractor for the use of the 
contract labour such number of rest-rooms or such other suitable alternative 
accommodation within such time as may be prescribed. 

(2) The rest-rooms or the alternative accommodation to be provided 
under sub-section (1) shall be sufficiently lighted and ventilated and shall be 
maintained in a clean and comfortable condition. 

NOTES 

Provisions, held, arc not unreasonable. Gammon India Lid. v. Union of India^ (1974) 

1 see 596. 

18. Other facilities. —It shall be the duly of every contractor eiuploy- 
ing contract labour in connection with the work of an establishment to which 
this Act applies, to provide and maintain— 

(a) a sufficient supply of wholesome drinking water for the contract 
labour at convenient places ; 

{b) a sufficient number of latrines and urinals of the prescribed types 
so situated as to be convenient and accessible to the contract 
labour in the establishment; and 

{c) washing facilities. 


NOTES 

Provision, held, reasonable. Gammon India Ltd. v. Union of Indian (1974)1 SCC 596. 

19. First-aid facilities. —There shall be provided and maintained by 
the contractor so as to be readily accessible during all working hours a first- 
aid box equipped with the prescribed contents at every place where contract 
labour is employed by him. 

20. Liability of principal employer in certain cases. —(1) If any 

amenity required to be provided under Section 16, Section 17, Section 18 
or Section 19 for the benefit of the contract labour employed in an establish¬ 
ment is not provided by the contractor within the time prescribed therefor, 
such amenity shall be provided by the principal employer within such time 
as may be prescribed, 

(2) All expenses incurred by the principal employer in providing the 
amenity may be recovered by the principal employer from the contractor 
either by deduction from any amount payable to the contractor under any 
contract or as a debt payable by the contractor. 

21. Responsibility for payment of wages. —(1) A contractor shall 
be responsible for payment of wages to each worker employed by him as 
contract labour and such wages shall be paid before the expiry of such period 
as may be prescribed. 

(2) Every principal employer shall nominate a representative duly 
authorised by him to be present at the time of disbursement of wages by the 
contractor and it shall be the duty of such representative to certify the 
amounts paid as wages in such manner as may be prescribed. 
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(3) It shall be the duty of the contractor to ensure the disburseinent 
of wages in the presence of the authorised representative of the principal 
employer. 

(4) In case the contractor fails to make payment of wages within the 
prescribed period or makes short payment, then the principal employer shall 
be liable to make payment of wages in full or the unpaid balance due, 
as the case may be, to the contract labour employed by the contractor 
and recover the amount so paid from the contractor either by deduction from 
any amount payable to the contractor under any contract or as a debt payable 
by the contractor. 


Chapter VI 

PENALTIES AND PROCEDURE 

22. Ob»tructioiiB. —(1) Whoever obstructs an inspector in the dis¬ 
charge of his duties under this Act or refuses or wilfully neglects to afford 
the inspector any reasonable facility for making any inspection, examination, 
inquiry or investigation authorised by or under this Act in relation to an 
establishment to which, or a contractor to whom, this Act applies, shall be 
punishable with imprisonment for a term which may extend to three 
months, or with fine which may extend to five hundred rupees, or with 
both. 

(2) Whoever wilfully refuses to produce on the demand of an inspector 
any register or other document kept in pursuance of this Act or prevents 
or attempts to prevent or does anything which he has reason to believe 
is likely to prevent any person from appearing before or being examined 
by an inspector acting in pursuance of his duties under this Act, shall 
be punishable with imprisonment for a term which may extend to three 
months, or with fine which may extend to five hundred rupees, or with 
both, 

23. Contravention of provisions regarding employment of con¬ 
tract labour. —Whoever contravenes any provision of this Act or of any 
rules made thereunder prohibiting, restricting or regulating the employment 
of contract labour, or contravenes any condition of a licence granted 
under this Act, shall be punishable with imprisonment for a term which 
may extend to three months, or with fine which may extend to one thousand 
rupees, or with both, and in the case of a continuing contravention with 
an additional fine which may extend to one hundred rupees for every day 
during which such contravention continues after conviction for the first such 
contravention. 

24. Other offences. —If any person contravenes any of the provisions 
of this Act or of any rules made thereunder for which no other penalty is 
elsewhere provided, he shall be punishable with imprisonment for a term 
which may extend to three months, or with fine which may extend to one 
thousand rupees, or wkh both. 

25. Offences by companies. —(1) If the person committing an 
offence under this Act is a company, the company as well as every person 
in charge of, and responsible to, the company for the conduct of its business 
at the time of commission of the offence shall be deemed to be guilty of 
the offence and shall be liable to be proceeded against and punished 
accordingly; 
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Provided that nothing contained in this sub^section' shaft render any 
such person liable to any punishment if he proved that the offbnce Was eotn- 
mitted without his knowledge or that he exercised all due diligence to prevent 
the commission of such offence. 

(2) Notwithstanding anything contained in sub-section (1), where an 
offence under this Act has been committed by a company and it is proved 
that the offence has been committed with the consent or connivance of, or 
that the commission of the offence is attributable to any neglect on the part 
of any director, manager, managing agent or any other officer of the com¬ 
pany, such director, manager, managing agent or such other officer shall 
also be deemed to be guilty of that offence and shall be liable to be proceeded 
against and punished accordingly. 

Explanation. —For the purpose of this section— 

{a) “company'" means any body corporate and includes a firm or 
other association of individuals; and 

{b) “director", in relation to a firm, means a partner in the firm. 

26. Cagnizance of offences. —No court shall take cognizance of any 
offence under this Act except on a complaint made by, or with the previous 
sanction in writing of, the inspector and no court inferior to that of a Presi¬ 
dency Magistrate or a magistrate of the first class shall try any offence 
punishable under this Act. 

27. Limitation of proaecution. —No court shall take cognizance of 
an offence punishable under this Act unless the complaint thereof is made 
within three months frqm the date on which the alleged commission' of the 
offence came to the knowledge of an inspector : 

Provided that where the offence consists of disobeying a written order 
made by an inspector, complaint thereof may be made within six months 
of the date on which the offence is alleged to have been committed. 

Chapter VII 
MISCELLANEOUS 

28. InspectiAg staff. —(1) The appropriate Government may, by 
notification in the Official Gar^ette, appoint such persons as It thinks fit to he 
inspectors for the purposes of this Act, and define the local limits within which 
they shall exercise their powers under this Act. 

(2) Subject to any rules made in this behalf, an inspector may, within 
the local limits for which he is appointed— 

(a) enter, at all reasonable hours, with such assistance (if eny); being 
persons in the service of the Government or any local or other 
public authc^ity as he thinks fit, smy premises or place where con¬ 
tract labour is employed, for the purpose of examining any register 
or record or notices required to be kept or exhibited by or pnder 
this Act or rules made theretlOdet^ 'hnd rt^uife ' j^odhetion 
thereof for inspection; 

(^) ermine any persK>n wh^m he finds in any such premises or place 
and who,; he has reasonable.cause to believe, is d whrkman employrt' 
ed therein; v ^ 
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((:) require any person giving out woit and any workman, to give 
any information, which is in his power to give with respect to 
the names and addresses of the persons to, for and from whom the 
work is given out or received^ and with respect to the payments 
to be made for the work; 

{d) seize tO take copies of sttch register, record of wages or notices 
or portions ther^pf as he may consider relevant in respect of an 
ofl'ence under thi? Act which he has reason to believe has been 
committed by the principal employer or contractor; and 

{e) exercise such other powers as may b^ prescribed, 

(3) Any person required to produce any document or thing or to give 
any information required by an inspector under sub-section (2) shall be 
deemed to be legally bound to do so within the meaning of Section 175 and 
Section 176 of the Indian Penal Code, I860 (45 of 1860;. 

(4) The provisions of the Code of Grhninal Procedure, 1898 (5 of 1898), 
shall, so far as may be, apply to any search or seizure under subn^ection (2) 
as they apply to any search or seizure made under the authority of a warrant 
issued un^r Section 98 of the said Code*. 

29. Registers and other records to be sviaiatained. —(1) Every 

principal employer and every contractor shall maintain such registers and 
records giving such particulars of contract labour employed, the nature 
of work performed by the contract labour, the rates of wages paid to the 
contract labour and such other particulars in such form as may be prescribe 
ed. 


(2) Every principal employer and every contractor shall keep exhibited 
in such manner as may be prescribed within the premises of the establishment 
where the contract labour is employed, notices in the prescribed form con¬ 
taining particulars about the hours of work, nature of duty and such other 
information as may be prescribed. 

90. EflTect of laws and agireoments Ihcdnslitent With this Act.— 

(1) The provisibns of this Act shall have effect notwithstanding anything 
inconsistent therewith contained in any other law or in the terms of any 
agreement or contract of service, or in any standing orders applicable to the 
establishment whether made before or after the commencement of the 
Act.*' 

Provided that where under any such agreement, contract of service or 
standing orders the contract labour employed in the establishment are enti¬ 
tled to behefits in respect of any matter whiph are more favourable to them 
than those to which they would be entitled under this Act, the contract 
labour shall continue to be entitled to the more favourable benefits in respect 
of that matter, notwithstanding that they received benefits in respect of other 
mattjers under this Act* 

(2) i^othing contained in this Act shall be construed as precluding any 
such xohtract labour from entering into an agreement witfi the principal 
employer or the contractor, as the case may be, for granting them rights or 
privileges in respect of any matter which are more favourable to them than 

tho^eto vriiiph 

-> ' i ,.;,, . r ;,; .r-,f ■- - ■ Z; ,. / 

♦ Cr. P C., 1973, S. 94. 

/ 
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31. Power to exempt in special cases.—The appropriate Govern¬ 
ment may, in the case of an emergency, direct, by notification in the Official 
Gazette^ that subject to such conditions and restrictions, if any, and for such 
period or periods, as may be specified in the notification, all or any of the 
provisions of this Act or the rules made thereunder shall not apply to any 
establishment or class of establishments or any class of contractors. 

32. Protecdon of acdoti taken under this Act.—(1) No suit, pro¬ 
secution or other legal proceedings shall lie against any registering officer, 
licensing officer or any other Government servant or against any member of 
the Central Board or the State Board as the case may be, for anything which 
is in good faith done or intended to be done in pursuance of this Act or 
any rule or order made thereunder. 

(2) No suit or other legal proceeding shall lie against the Government 
for any damage caused or likely to be caused by anything which is in good 
faith done or intended to be done in pursuance of this Act or any rule or 
order made thereunder. 

33. Power to give directions.—The Central Government may give 
directions to the Government of any State as to the carrying into execution 
in the State of the provisions contained in this Act. 

34. Power to remove difificuldes.—If any difficulty arises in giving 
effect to the provisions of this Act, the Central Government may, by order 
published in the Official Gazette, make such provisions not inconsistent with 
the provisions of this Act, as appears to it to be necessary or expedient for 
removing the difficulty. 


NOTES 

Held, does not suffer from vice of excessive delegation. Gammon India Ltd, v. Union 
of India, (1974)1 SCC 596. 

35. Power to make rules.—The appropriate Government may, 
subject to the condition of previous publication, make rules for carrying 
out the purposes of this Act. 

(2) In particular, and without prejudice to the generality of the fore¬ 
going power, such rules may provide for all or any of the following matters, 
namely— 

(a) the number of persons to be appointed as members representing 
various interests on the Central Board and the State Board, the 
term of their office and other conditions of service, the procedure 
to be followed in the discharge of their functions and the manner 
of filling vacancies; 

(4) the times and places of the meetings of any committee constituted 
under this Act, the procedure to be followed at such meetings 
including the quorum necessary for the transaction of business, 
and the fees and allowances that may be paid to the members 
of a committee; 

(tf) the manner in which establishments may be registered under Sec¬ 
tion 7, the levy of a fee therefor and the form of certificate of 
registration; 
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NOTES 

Levy of fee by Central and State Govts, for registration, licence and renewal of 
licence docs not amount to levy of tax. Gammon India Ltd, v. Union of India, (1974)1 SCC 
596: 1974 see (L & S) 252. 

[d) the form of application for the grant or renewal of a licence under 
Section 13 and the particulars it may contain; 

(^) the manner in which an investigation is to be made in respect of 
an application for the grant of a licence and the matters to be 
taken into account in granting or refusing a licence; 

(/) the form of a licence which may be granted or renewed under 
Section 12 and the conditions subject to which the licence may be 
granted or renewed, the fees to be levied for the grant or renewal 
of a licence and the deposit of any sum as security for the per¬ 
formance of such conditions; 

(g) the circumstances under which licences may be varied or amended 
under Section 14; 

(h) the form and manner in which appeals may be filed under Sec¬ 
tion 15 and the procedure to be followed by appellate officers 
in disposing of the appeals; 

(i) the time within which facilities required by this Act to be provided 
and maintained may be so provided by the contractor and in 
case of default on the part of the contractor, by the principal 
employer; 

( j) the number and types of canteens, rest-rooms, latrines and urinals 
that should be provided and maintained ; 

(k) the type of equipment that should be provided in the first-aid 
boxes: 

(/) the period within which wages payable to contract labour should 
be paid by the contractor under sub-section (1) of Section 21 ; 

(m) the form of registers and records to be maintained by principal 
employers and contractors; 

(n) the submission of returns, forms in which, and the authorities to 
which, such returns may be submitted; 

(o) the collection of any information or statistics in relation to contract 
labour; and 

(p) any other matter which has to be, or may be, prescribed under 
this Act. 

(3) Every rule made by the Central Government under this Act shall 
be laid as soon as may be after it is made, before each House of Parliament 
while it is in session for a total period of thirty days which may be com¬ 
prised is one session or in two successive sessions, and if before the expiry 
of the session in which it is so laid or the session immediately following, both 
Houses agree in making any modification in the rule or both Houses agree 
that the rule should not be made, the rule shall thereafter have effect 
only in such modified form or be of no effect, as the case may be; so, how¬ 
ever, that any such modification or annulment shall be without prejudice 
to the validity of anything previously done under that rule. 
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THE CONTRACT LABOUR (REGULATION AND 
ABOLITION) CENTRAL RULES, 1971^ 

Chapter I 

1. Shoi^ tide and commMcemeiit.—(I) These rules may be called 
the Contract Labour (Regulation and Abolition) Central Rules, 1971, 

(2) They shall come into force on the date of their publication' in the 
Official Gazette, 

2. Definitions. —In these rules, unless the subject or context otherwise 
requires; 

{a) **Act^* means the Contract Labour (Regulation and Abolition) 
Act, 1970; 

(4) ‘‘Appellate OflScer^^ means the Appellate Officer appointed by the 
Central Government under sub-section (1) of Section 15; 

{c) “Board^^ means the Central Advisory Contract Labour Board 
constituted under Section 3; 

(rf) “Chairman^^ means the Chairman of the Board; 

(s) “Committee'^ means a Committee constituted under sub-section(l) 
of Section 5; 

( f) “Form^^ means a form appended to these rules; 

{g) “Section^^ means a section of the Act, 

Chapter II 
CENTRAL BOARD 

3. The Board shall consist of the following members: 

{a) a Chairman to be appointed by the Central Government; 

(4) the Chief Labour Commi»ioner (Central)— ex officio ; 

(r) one person representing the Central Goverament, to be appointed 
by that Government from amongst its officials; 

{d) •[two] persons representing the Railways, to be appointed by 
Central Government after consultation with the Railway Board ; 

[e) •[five] persons, one representing the employers in coal mines, 
•ftwo] representing the employers in other nunes and two repre¬ 
senting contractors to whom the Act applies, to be appointed by 
the Central Government after consultation with such organisa¬ 
tions, if any, of the employers and the contractors as may be recog¬ 
nised by the Central Government ; 

{/) •[seven] persons, •[two] representing the employees in the Rail¬ 
ways, one representing the employees in coal mines, •[two] repre¬ 
senting the employees in other mines, and two representing the 
employees of the contractors to whom the Act applies, to be 
appointed by the Central Government after consultation with 


1. Published in Goz€tU of India, Extra., Part II, Section $(i), dated lOth February* 1971, 
vide Noti, No, G$R 191, dated February 1, 1971, pp. 17S—211. 

2. Suhs, by Nod. No. OSR 1643, dated, 16-10-1971 (w.e.f. 30-10-1971). 

3. Suh. by Noti. No. GSR 598, dated 23-5-1973 (w.c.f, 2-6-1973). 
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such organisations, if any, of employees representing the respective 
interest as may be recognised by the Central Government. 

4. Terms of oflElce.~(I) The Chairman of the Board shall hold 
office as such for a period of three years from the date on which his appoint¬ 
ment is first notified in the Official Gazette. 

(2) Each of the members of the Board, referred to in cjauses (r) and (rf) 
of Rule 3, shall hold office as such during the pleasure of the President. 

(3) Each of the members referred to in clauses {e) and (/) of Rule 3 
shall hold office as such for a period of three years commencing from the date 
on which his appointment is first notified in the Official Gazette t 

Provided that where the successor of any such member has not been noti¬ 
fied in the Official Gazfitti on or before the expiry of the said period of 
three years, such member shall, notwithstanding the expiry of the period 
of bis office, continue to hold such office until the appointment of his successor 
has been notified in the Official Gazette. 

(4) If a member is unable to attend a meeting of the Board, the 
Central Government or the body which appointed or nominated him may, 
by notice in writing signed on its behalf and by such member and addressed 
to the Chairman of the said Board, nominate a substitute in his place to 
attend the meeting and such a substitute member shall have all the rights of 
a member in respect of that meeting and any decision taken at the meeting 
shall be binding on the said body. 

^[5. Reaignatiosi.-— Q,) A member of the Board, not being an ex officio 
member, may resign his office by a letter in writing addressed to the Central 
Government. 

(2) The office of such a member shall fall vacant from the date on 
which his resignation is accepted by the Central Government, or on the ex¬ 
piry nf thirty days from the date of receipt of the letter of resignation by that 
Government whichever is earlier.] 

6. Gessatioa of memberaiiip.—If any member of the Board, not 
being an ex officio member, fails to attend three consecutive meetings of the 
Board, without obtaining the leave of the Chairman for such absence, he 
shall cease to be a member of the Board : 

Provided that the Central Government may, if it is satisfied that such 
inember was prevented by sufficient cause from attending three consecutive 
meetings of the lE^rd, direct that such cessation shall not take place and on 
such direction being made, such member shall continue to be a member of 
the Board. 

7/ Dljiqifiat^cutfofi mfsml^er8Up.---(l) A person shall be dis- 
quaUfied for beh^ reappointed, and for being a member of the Board :— 

(») if he is of unsound mind and stands so declared by a coi3Q|>etent 
Court; or 

(ii) if he is an undischarged insolvent; or 

(in) if he has been or is convicted of an offence which, in the opinion 
of the Central Government, involves moral turpitude ; 

4. Sobi. by Notl. Wo. G8R 520, dstei 10-5-1974 {W.e.f. 25^5i»lS74). 
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(2) If a question arises as to whether a disqualification has been incurred 
under sub-rule (1), the Central Government shall decide the same. 

8. Removal from membership. —The Central Government may 
remove from office any member of the Board, if in its opinion such a member 
has ceased to represent the interest which he purports to represent on the 
Board: 

Provided that no such member shall be removed unless a reasonable 
opportunity is given to him of making any representation against the propos¬ 
ed action. 

9. Vacancy. —When a vacancy occurs or is likely to occur in the 
membership of the Board the Chairman shall submit a report to the Central 
Government and on receipt of such report the Central Government shall take 
steps to fill the vacancy by making an appointment from amongst the 
category of persons to which the person vacating membership belonged and 
the person so appointed shall hold office for the remainder of the term of 
office of the member in whose place he is appointed. 

10. StafiF. —(1) (i) The Central Government may appoint one of its 
officials as Secretary to the Board and appoint such other staff as it may 
think necessary to enable the Board to carry out its functions. 

(ii) The salaries and allowances payable to the staff and the other 
conditions of service of such staff shall be such as may be decided by the 
Central Government. 

The Secretary— 

(i) shall assist the Chairman in convening meetings of the Board; 

(«) may attend the meetings but shall not be entitled to vote at such 
meetings; 

(Hi) shall keep a record of the minutes of such meetings ; and 

(iv) shall take necessary measures to carry out the decisions taken at 
meetings of the Board, 

11. Allowances of members. —(1) 7'he travelling allowance of an 
official member shall be governed by the rules applicable to him for journey 
performed by him on official duties and shall be paid by the authority paying 
his salary. 

(2) The non-official members of the Board shall be paid travelling allow¬ 
ance for attending the meeting of the Board at sucli rates as are admissible 
to Grade I Officers of the Central Government and daily allowances shall be 
calculated at the maximum rate admissible to Grade I Officers of the Central 
Government in their respective places. 

12. Disposal of business. —Every question which the Board is 
required to take into consideration shall be considered at a meeting, or, if the 
Chairman so directs, by sending the necessary papers to every member for 
opinion, and the question shall be disposed of in accordance with the decision 
of the majority: 

Provided that in the case of equality of votes, the Chairman shall have 
a second or a casting vote. 

Explanation.-—''Ch^irmm” for the purposes of this rule shall include the 
Chairman nominated under Rule 13 to preside over a meeting. 
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13. Meetings.—(1) The Board shall meet at such places and times as 
may be specified by the Chairman. 

(2) The Chairman shall preside over every meeting of the Board at 
which he is present and in his absence nominate a member of the Board to 
preside over such meeting. 

14. Nodes of meetings and list of business.—(1) Ordinarily seven 
days^ notice shall be given to the members of a proposed meeting. 

(2) No business which is not on the list of business for a meeting shall be 
considered at that meeting without the permission of the Chairman. 

15. Qittorum.—No business shall be tr^ .sacted at any meeting unless 
at least five members are present: 

Provided that if at any meeting less than five members are present, the 
Chairman may adjourn the meeting to another date informing members 
present and giving notice to the other members that he proposes to dispose 
of the business at the adjourned meeting whether there is prescribed quorum 
or not, and it shall thereupon be lawful for him to dispose of the business at 
the adjourned meeting irrespective of the number of members attending. 

16. Committees of the Board.— (1) (t) The Board may constitute 
such Committees and for such purpose or purposes as it may think fit. 

(ii) While constituting the Committee the Board may nominate one of 
its members to be the Chairman of the Committee. 

•[(2) (i) The Committee shall meet at such times and places as the 
Chairman of the said Committee may decide. 

(ii) The provisions of Rules 12, 13(2), 14 and 15 shall apply to the 
Committee for transaction of business at its meetings as they apply to the 
Board, subject to the modification that the quorum specified in Rule 15 shall 
be ‘one-third of the members' instead of ‘five members'.] 

(3) The provisions of Rule 11 shall apply to the members of the Com¬ 
mittee for attending the meetings of the Committee, as they apply to the 
members of the Board. 


Chapter Ill 

REGISTRATION AND LICENSING 

17. Manner of making application for registration of eetablisli- 
ments.—(1) The application referred to in sub-section (1) of Section 7 
shall be made in triplicate, in Form I to the registering officer of the area in 
which the establishment sought to be registered is located. 

(2) The application referred to in sub-rule (1) shall be accompanied by 
a treasury receipt showing payment of the fees for the registration of the 
establishment. 

(3) Every application referred to in sub-rule (1) shall be either 
personally delivered to the registering officer or sent to him by registered 

post. 


5. Subs, by Noti. No. GSR 520, dated 10-5-197^ (w.e.f. 25-5-1974). 
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(4) On receipt of the application reft^nred to in sub-ml«i (l) j the regis¬ 
tering officer shall, after noting thereon the date of receipt by him of the 
application, grant an acknowledgment to the applicant. 

18. Grant of certificate of registration.—(1) The certificate of 
registration granted under sub-section (2) of Section 7 ^hall be in Form 11. 

(2) Every certificate df registration granted tinder sub-section (2) of 
Section 7 shall contain the following particulars, namely— 

(a) the name and address of the establishment; 

(i) the maximum number of workmen to be employed as contract 
labour in the establishment; 

(c) the type of business, trade, industry, manufacture or occupation 
which is carried on in the establishment; 

(J) such other particulars as may be relevant to the employment of 
contract labour in the establishment. 

(3) The registering officer shall maintain a register in Form III showing 
the particulars of establishments in relation to which certificates of registration 
have been issued by him. 

(4) If, in relation to an establishment, there is any change, in the 
particulars specified in the certificate of registration, the principal employer 
of the establishment shall intimate to the registering officer, within thirty 
days from the date when such change takes place, the particulars of, and 
the reasons for, such change. 

19. Circamatances in which applicatlott for registradon may 
be rejected.—(1) If any application for registration is not complete in all 
respects, the registering officer shall require the principal employer to amend 
the application so as to make it complete in all respects. 

(2) If the principal employer, on being required by the registering 
officer to amend his application for registration, omits or fails to do so, the 
registering officer shall reject the application for registration. 

20. Amendment of certificate of registration.—(1) Where on 
receipt of the intimation under sub-rule (4) of Rule 18, the registering officer 
is satisfied that an amount higher than the amount, which has been paid by 
the principal employer as fees for the registration of the establishment is 
payable^ he shall require such principal employer to deposit a wbt^b, 
together with the amount already paid by such principal employer, 

be equal to such higher amount of fees payable for the registration of the 
establishment and to produce the treasury receipt allowing such deposit. 

(2) Where, on receipt of the intimation referred to in siib-nile (4) 
of Rule 18, the registering officer is satisfied that there has occurrecl a chaujge 
in the particulars of the establishment, as entered in the register in Foroi III^ 
he shall amend the said register and record therein the change which has 
occurred: 

Provided that no such amendment shall affect anything done or iMftyi 
action taken or any right, obligation or liability acquired or incurred before 
such amendment: 
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Provided further that the registering officer shall not carry out any 
amendment in the register in Form III unless the appropriate fees have been 
deposited by the principal employer. 

21. Application for a licence.—(1) Every application by a contractor 
for the grant of a licence shall be made in triplicate, in Form IV, to the 
licensing officer of the area in which the establishment, in relation to which 
he is the contractor, is located. 

(2) Every application for the grant of a licence shall be accompanied 
by a certificate by the principal employer in Form V to the effect that the 
applicant has been employed by him as a contractor in relation to his 
establishment and that he undertakes to be bound by all the provisions of 
the Act and the rules made thereunder insofar as the provisions are appli¬ 
cable to him as principal employer in respect of the employment of contract 
labour by the applicant. 

(3) Every such application shall be either personally delivered to the 
licensing officer or sent to him by registered post. 

(4) On receipt of the application referred to in sub-rule (1), the licensing 
officer shall, after noting thereon the date of receipt of the application, 
grant an acknowledgment to the applicant. 

(5) Every application referred to in sub-rule (1) shall also be accom¬ 
panied by a treasury receipt showing— 

(i) the deposit of the security at the rates specified in Rule 24, and 

(ff) the payment of the fees at the rates specified in Rule 26. 

22. Matters to be taken into account in granting or refnsing a 
licence. —In granting or refusing to grant a licence, the licensing officer shall 
take the following matters into account, namely— 

(a) whether the applicant— 

(t) is a minor, or 

(it) is of unsound mind and stands so declared by a competent 
court, or * 

(m) is an undischarged insolvent, or 

(&) has been convicted (at any time during a period of five years 
immediately preceding the date of application) of an offence 
which, in the opinion of the Central Government, involves 
moral turpitude; 

{b) whether there is an order of the appropriate Government or an 
award or settlement for the abolition of contract labour in respect 
of the particular type of work in the establishment for which the 
applicant is a contractor; 

(c) whether any order has been made in respect of the applicant under 
sub-section (1) of Section 14, and, if so, whether a period of three 
years has elapsed from the date of that order; 

(d) whether the fees for the application have been deposited at the 
rates specified in Rule 26; and 

(s) whether security has been deposited by the applicant at the rates 
specified in Rule 24. 
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23. Refusal to grant licence. —•[(!) On receipt of the application 
from the contractor, and as soon as possible thereafter, the Licensing Officer 
shall investigate or cause investigation to be made to satisfy himself about 
the correctness of the facts and particulars furnished in such application 
and the eligibility to the applicant for a licence.] 

(2) (t) Where the licensing officer is of opinion that the licence should 
not be granted, he shall, after affording reasonable opportunity to the 
applicant to be heard, make an order rejecting the application. 

(h) The order shall record the reasons for the refusal and shall be com¬ 
municated to the applicant. 

24. Security. —(1) Before a licence is issued, an amount calculated 
at the rate of Rs. 30 for each of the workmen to be employed as contract 
labour, in respect of which the application for licence has been made, shall 
be deposited by the contractor for due performance of the conditions of the 
licence and compliance with the provisions of the Act or the rules made 
thereunder : 

’[Provided that where the contractor is a Co-operative Society, the amount 
deposited as security shall be at the rate of Rs. 5 for each workman to be 
employed as a contract labour.] 

®[(1A) Where the applicant for the licence was holding a licence in 
regard to another work and that licence had expired, the licensing officer, 
if he is of the view that any amount out of the security deposited in respect 
of that licence is to be directed to be refund to the applicant under Rule 31, 
may, on an application made for that purpose in Form VA by the applicant 
adjust the amount so to be refunded towards the security required to be 
deposited in respect of the application for the new licence and the applicant 
need deposit, in such a case, only the balance amount, if any, after making 
such adjustment.] 

(2) ®[The amount of security, or the balance amount, required to i)e 
deposited under sub-rule (1) or, as the case may be, under sub-rule (1A)J 
shall be paid in the local treasury under the Head of Account “Section T— 
Deposits and Advance's—Part II Deposits not bearing interest— (r) Other 
Deposit Accounts—Departmental and Judicial Deposits—Civil Deposits, under 
Contract Labour (Regulation and Abolition) Act, 1970 (Central)^'. 

NOTES 

'1 he rale of Rs. 30 per workman as security money does not offend Art. 14. Gammon 
Mia Ltd. v. Union of Mia, (1974) 1 SCC 596. 

25. Forms and terms and conditions of licence. —(1) Every licence 
granted under sub-section (1) of Section 12 shall be in Form VI. 

(2) Every licence granted under sub-rule (1) or renewed under Rule 
29 shall be subject to the following conditions, namely— 

(i) the licence shall be non-transferable; 

(«) the number of workmen employed as contract labour in the estab¬ 
lishment shall not, on any day, exceed the maximum number 
specified in the licence; 

6. Suh.^. by Noli. No. GSR 520, dated 10-5-1974 (w.c.f. 25-5-1974). 

7. In.s. by GSR 200 , dated 13-2-1973 (w.e.f. 24-2-1973). 

3 h, 3 . by GSR dated 12-7-1978 (w.c.f. 22-7-1978). 

9. , liy ibid* 
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(ill) save as provided in these rules, the fees paid for the grant, or as 
the case may be, for renewal of the licence shall be non-refurid- 
able; 

(iv) the rates of wages payable to the workmen by the contractor shall 
not be less than the rates prescribed under the Minimum Wages 
Act, 1948 (II of 1948), for such employment where applicable, 
and where the rates have been fixed by agreement, settlement or 
award, not less than the rates so fixed; 

(t;) (tf) in cases where the workmen employed by the contractor 
perform the same or similar kind of work as the workmen 
directly employed by the principal employer of the establish¬ 
ment, the wage rates, holidays, hours of work and other conditions 
of service of the workmen of the contractor shall be the same 
as applicable to the workmen directly employed by the princi¬ 
pal employer of the establishment on the same or similar kind of 
work; 

Provided that in the case of any disagreement with regard to the type 
of work the same shall be decided by the Chief Labour Commis¬ 
sioner (Central) whose decision shall be final; 

(b) in other cases the wage rates, holidays, hours of work and condi¬ 
tions of service of the workmen of the contractor shall be such 
as may be specified in this behalf by the Cliief Labour Commis¬ 
sioner (Central); 

Explanation, —While determining the wage rates, holidays, hours of 
work and other conditions of service under (b) above, the Chief 
Labour Commissioner shall have due regard to the wage rates, 
holidays, horns of work and other conditions of service obtaining 
in similar employments; 

NOTES 

R. 25 (2) ( 9 ) ih) —Held, reasonable and valid. Gammon India Ltd, v. Union of India. 

1974)1 see 596. 

(w) (fl) in every establishment where twenty or more women are 
ordinarily employed as contract laboTir, there shall be provided 
two rooms of reasonable dimensions for the use of their children 
imder the age of six years; 

[b) one of such rooms shall be used as a play room for the children 
and the other as bed room for the children; 

(<?) the contractor shall supply adequate number of toys and games 
in the play room and sufficient number of cots and beddings in 
the sleeping room; 

(rf) the standard of construction and maintenance of the creches 
shall be such as may be specified in this behalf by the Chief 
Labour Commissioner (Central); 

(wf) the licence shall notify any change in the number of workmen or 
the conditions of work to the licensing officer; 

^^[{viii) the licensee shall, within fifteen days of the commencement and 
completion of each contract work submit a return to the Inspector, 
appointed under Section 28 of the Act, intimating the actual date 


10. Ins, by GSR 199, dated 25-1-1977 (w.c.f. 12-2-1977). 
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of the commencement or, as the case may be, completion of such 
contract work in Form VI-A] ; 

no female contract labour shall be employed by any contractor 
before 6.00 a.m. or after 7.00 p.m. Provided that this clause shall 
not apply to the employment of women in pithead baths, creches 
and canteens and as to midwives and nurses in hospitals and 
dispensaries.] 

26. Fees. —(1) The fees to be paid for the grant of a certificate of 
registration under Section 7 shall be as specified below, namely: 


If the number of workmen proposed to be employed on contract on any 
day— 

Rs. P. 

{a) is 20 

2000 

{b) exceeds 20 but does not exceed 50 

50-00 

(c) exceeds 50 but does not exceed 100 

. 100-00 

(d) exceeds 100 but does not exceed 200 

. 200-00 

{e) exi.ceds 200 but does not exceed 400 

. 400-00 

(/ ) exceeds 400 

. 500-00 

(2) The fees to be paid for the grant of a licence under 
be as specified below : 

Section 12 sliall 

If the number of workmen employed by the contractor 

on any day— 

Rs. P. 

{a) is 20 

500 

{b) exceeds 20 but does not exceed 50 

12-50 

(c) exceeds 50 but does not exceed 100 

25-00 

(d) exceeds 100 but does not exceed 200 

50-00 

(f) exceeds 200 but does not exceed 400 

. 100-00 

(/) exceeds 400 

125-00 


27. Validity of the licence. —Every licence granted under Rule 25 or 
renewed under Rule 29 shall remain in force for twelve months from the 
date it is granted or renewed. 


28. Amendment of the licence. —(1) A licence issued under Rule 25 
or renewed under Rule 29 may, for good and sufficient reasons, be amended 
by the licensing officer. 

(2) The contractor who desires to have the licence amended shall submit 
to the licensing officer an application stating the nature of the amendment 
and reason therefor, 

(3) (i) If the licensing officer allows the application he shall require 
the applicant to furnish a treasury receipt for the amount, if any, by which 
the fees that would have been payable if the licence had been originally 
issued in the amended form exceed the fees originally paid for the licence. 


11, Ins. by GSR 948, dated 12-7-1978 (w.c.f. 22-7-1976). 







R. 32] CONTRAOT LABOUR (rEOU. AND ABOLITIONj CENTRAL RULES, 1971 253 

[it) On the applicant furnishing the requisite treasury receipt the licence 
shall be amended according to the orders of the licensing officer. 

(4) Where the application for amendment is refused, the licensing officer 
shall record the reasons for such refusal and communicate the same to the 
applicant. 

29. Renewal of licence.— (1) Every contractor shall apply to the 
licensing officer for renewal of the licence. 

(2) Every such application shall be in Form VII in triplicate and shall 
be made not less than thirty days before the date on which the licence expires, 
and if the application is so made, the licence shall be deemed to have been 
renewed until such date when the renewed licence is issued. 

(3) The fees chargeable for renewal of the licence shall be the same as 
for the grant thereof: 

Provided that if the application for renewal is not received within the 
time specified in sub-rule (2), a fee of 25 per cent in excess of the fee ordi¬ 
narily payable for the licence shall be payable for such renewal: 

Provided further that in case where the licensing officer is satisfied that 
the delay in submission of the application is due to unavoidable circumstances 
beyond the control of the contractor, he may reduce or remit as he thinks fit 
the payment of such excess fee. 

30. Issue of duplicate certificate of registration or licence.— 

Where a certificate of registration or a licence granted or renewed under the 
preceding rules has been lost, defaced or accidentally destroyed, a duplicate 
may be granted on payment of fees of rupees five. 

31. Refund of security. —(1) (i) On the expiry of the period of licence 
the contractor may, if he does not intend to have his licence renewed, make 
an application to the Licensing Officer for the refund of the security deposit¬ 
ed by him under Rule 24. 

(n) If the Licensing Officer is satisfied that there is no breach of the 
conditions of licence or there is no order under Section 14 for the forfeiture 
of security or any portion thereof, he shall direct the refund of the security 
to the applicant. 

(2) If there is any order directing the forfeiture of any portion of the 
security, the amount to be forfeited shall be deducted from the security 
deposit, and balance, if any, refunded to the applicant. 

(3) Any application for refund shall, as far as possible, be disposed of 
within 60 days of the receipt of the application, 

32. Grant of temporary certificate of registration and licence.— 

(1) Where conditions arise in an establishment requiring the employment of 
contract labour immediately and such employment is estimated to last for 
not more than fifteen days, the principal employer of the establishment 
or the contractor, as the case may be, may apply for the temporary certificate 
of registration or licence to the registering officer, or the licensing officer, as 
the case may be, having jurisdiction over the area in which the establishment 
is situated. 

(2) The application for such temporary certificate of registration or 
licence shall be made in triplicate in Forms VIII and X respectively and shall 
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be accompanied by a treasury receipt ^*[* ♦ *] drawn in favour of iht 

appropriate registering or licensing officer, as the case may be, showing the 
payment of appropriate fees and in the case of licence the appropriate amount 
of security also. 


(3) On receipt of the application, complete in all respects, and on being 
satisfied either on affidavit by the applicant or otherwise that the work in 
respect of which the application has been made would be finished in a 
period of fifteen days and was of a nature which could not but be carried 
out immediately, the registering officer or the licensing officer, as the case may 
be, shall forthwith grant a certificate of registration in Form IX or a licence 
in Form XI, as the case may be, for a period of not more than fifteen days. 

(4) Where a certificate of registration or licence is not granted the 
reasons therefor shall be recorded by the registering officer or the licensing 
officer, as the case may be. 

(5) On the expiry of the validity of the registration certificate the 
establishment shall cease to employ in the establishment contract labour in 
respect of which the certificate was given. 

(6) The fees to be paid for the grant of the certificate of registration 
under sub-rule (3) shall be as specified below: 


If the number of workmen proposed to be employed on 
any day— 


(a) exceeds 20 but does not exceed 50 
(h) exceeds 50 but does not exceed 200 
{c) exceeds 200 


the contract on 

Rs.P. 

10*00 

20*00 

30*00 


(7) The fees to be paid for the grant of a licence under sub-rule (3) shall 
be as specified below :— 

If the number of workmen to be employed by the contractor on any 
day— 

Rs.P. 

(a) exceeds 20 but does not exceed 50 .. 5*00 

(b) exceeds 50 but does not exceed 200 . • 20*00 

(r) exceeds 200 •. 30 00 

(8) The provision of Rule 23 and Rule 24 shall apply to the refusal to 
grant licence or to grant licence under sub-rule (4) and sub-rule (3) 
respectively. 

Chapter IV 

APPEALS AND PROCEDURE 

33. (1) (t) Every appeal under sub-section (1) of Section 15 shall be 
preferred in the form of a memorandum signed by the appellant or his 
authorised agent and presented to the Appellate Officer in person or sent 
to him by registered post. 


12. Omitted by Noti. No. GSR 870, dated 26-7-1974 (w.c.f. 10-8-1974). 
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(ii) The memorandum shall be accompanied by a certified copy of the 
order appealed from and a treasury receipt for Rs. 10. 

(2) The memorandum shall set forth concisely and under distinct heads 
the grounds of appeal to the order appealed from. 

34. (1) Where the memorandum of appeal does not comply with the 
provisions of sub-rule (2) of Rule 33 it may be rejected or returned to 
appellant for the purpose of being amended within a time to be fixed by the 
Appellate Officer. 

(2) Where the Appellate Officer rejects the memorandum under sub¬ 
rule (1) he shall record the reason for such rejection and communicate the 
order to the appellant. 

(3) Where the memorandum of appeal is in order the Appellate Officer 
shall admit the appeal, endorse thereon the date of presentation and shall 
register the appeal in a book to be kept for the purpose called the Register 
of Appeals. 

(4) (i) When the appeal has been admitted, the Appellate Officer shall 
scud the notice of the appeal to the Registering Officer or the Licensing 
Officer as the case may be from whose order the appeal has been preferred 
and the Registering Officer or the Licensing Officer shall send the record of 
the case to the Appellate Officer. 

(») On receipt of the record, the Appellate Officer shall send a notice 
to the appellant to appear before him at such date and time as may be 
specified in the notice for the hearing of the appeal. 

35. Failure to appear on date of hearing. —If on the date fixed for 
hearing, the appellant does not appear, he Appellate Officer may dismiss 
tthe appeal for default of appearance of the appellant. 

36. Restoration of appeals.—(t) Where an appeal has been dismissed 
under Rule 35 the appellant may apply to the Appellate Officer for the 
re-admission of the appeal and where it is proved that he was prevented by 
any sufficient cause from appearing when the appeal w^as called on for 
hearing the Appellate Officer shall restore the appeal on its original number. 

(ii) Such an application shall, unless the Appellate Officer extends 
the time for sufficient reason, be made within 30 days of the date of 
dismissal. 

37. Hearing of appeal. —^(1) If the appellant is present when the 
appeal is called on for the hearing, the Appellate Officer shall proceed 
to hear the appellant or his authorised agent and any other person sum¬ 
moned by him for this purpose, and pronounce judgment on the appeal, 
either confirming, reversing or varying the order appealed from. 

(2) The judgment of the Appellate Officer shall state the points for 
determination, the decisions thereon and reasons for the decisions. 

(3) The order shall be communicated to the appellant and copy thereof 
shall be sent to the Registering Officer or the Licensing Officer from whose 
order the appeal has been preferred. 
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38. Payment of fees. —Unless otherwise provided in these rules ail 
fees to be paid under these rules shall be paid in the local treasury under the 
head of account “XXXII—Miscellaneous—Social and Developmental 
Organisations—Labour and Employment—Fees under Contract Labour (Regu¬ 
lation and Abolition) Central Rules, 1971 (Central)^^ and a receipt obtained 
which shall be submitted with the application or the memorandum of appeal 
as the case may be. 

39. Copies. —Copy of the order of the Registering Officer, Licensing 
Officer or the Appellate Officer may be obtained on payment of fees of 
rupees two for each order on application specifying the date and other parti¬ 
culars of the order, made to the officer concerned. 

Chapter V 

WELFARE AND HEALTH OF CONTRACT LABOUR 

40. (1) The facilities required to be provided under Sections 18 and 19 
of the Act, namely, sufficient supply of wholesome drinking water, a sufficient 
number of latrines and urinals, washing facilities and first-aid facilities, shall 
be provided by the contractor in the case of the existing establishments 
within seven days of the commencement of these rules and in the case of 
new establishments within seven days of the commencement of the employ¬ 
ment of contract labour therein. 

(2) If any of the facilities mentioned in sub-rule (1) is not provided by 
the contractor within the period prescribed the same shall be provided by 
the principal employer within seven days of the expiry of the period laid 
down in the said sub-rule. 

41. Rest-rooms. —(1) In every place wherein contract labour is 
required to halt at night in connection with the working of the establishment 
to which the Act applies and in which employment of contract labour is 
likely to continue for three months or more the contractor shall provide and 
maintain rest-rooms or other suitable alternative accommodation within 
fifteen days of the coming into force of the rules in the case of existing 
establishments, and within fifteen days of the commencement of the employ¬ 
ment of contract labour in new establishments. 

(2) If the amenity referred to in sub-rule (1) is not provided by the 
contractor within the period prescribed, the principal employer shall provide 
the same within a period of fifteen days of the expiry of the period laid down 
in the said sub-rule. 

(3) Separate rooms shall be provided for women employees. 

(4) Effective and suitable provision shall be made in every room for 
securing and maintaining adequate ventilation by the circulation of fresh air 
and there shall also be provided and maintained sufficient and suitable 
natural or artificial lighting. 

(5) The rcsl-room or rooms or other suitable alternative accommodation 
shall be of such dimensions so as to provide at least a floor area of 1 1 sq. 
metre for each person making use of the rest-room. 

(6) The rest-room or rooms or other suitable alternative accommodation 
shall be so constructed as to afford adequate protection against heat, wind, 
rain and shall have smooth, hard and impervious floor surface. 
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(7) The rest-room or other suitable alternative accommodation shall be at 
a convenient distance from the establishment and shall have adequate supply 
of wholesome drinking water. 


NOTES 

Provisions of R. 41, held, are not unreasonable. Gammon India Ltd. v. Union of India, 
(1974)1 see 596. 

42. Canteens.—(1) In every establishment to which the Act applies 
and wherein work regarding the employment of contract labour is likely to 
continue for six months and wherein contract labour numbering one hundred 
or more are ordinarily employed an adequate canteen shall be provided by 
the contractor for the use of such contract labour within sixty days of the 
date of coming into force of the rules in the case of the existing establishments 
and within 60 days of the commencement of the employment of contract 
labour in the case of new establishments. 

(2) If the contractor fails to provide the canteen within the time laid 
down the same shall be provided by the principal employer within sixty days 
of the expiry of the time allowed to the contractor. 

(3) The canteen shall be maintained by the contractor or principal 
employer, as the case may be, in an efficient manner. 

NOTES 

Provisions of R. 42, hold, arc not unreasonable. Gammon India Ltd. v. Union of India^ 
(1974) I see 596. 

43. (1) The canteen shall consist of at least a dining hall, kitchen, 
store-room, pantry and washing places separately for workers and for utensils. 

(2) (i) The canteen shall be sufficiently lighted at all times when any 
person has access to it. 

(ti) The floor shall be made of smooth and impervious material and 
inside walls shall be lime-washed or colour-washed at least once in each year: 

Provided that the inside walls of the kitchen shall be lime-washed every 
four months. 

(3) (i) The precincts of the canteen shall be maintained in a clean and 
sanitary condition. 

(u) Waste water shall be carried away in suitable covered drains and 
shall not be allowed to accumulate so as to cause a nuisance. 

(Hi) Suitable arrangements shall be made for the collection and disposal 
of garbage. 

44. Dining-hall.—(1) The dining-hall shall accommodate at a time at 
least 30 per cent of the contract labour working at a time, 

(2) The floor area of the dining-hall, excluding the area occupied by 
the service counter and any furniture except tables and chairs shall be not less 
than one square metre per diner to be accommodated as prescribed in sub¬ 
rule (1). 

(3) (i) A portion of the dining-hall and service counter shall be parti¬ 
tioned off and reserved for women workers, in proportion to their number. 
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(it) Washing places for women shall be separate and screened to secure 
privacy. 

(4) Sufficient tables, stools, chairs or benches shall be available for the 
number of diners to be accommodated as prescribed in sub-rule (1). 

45. Furniture and utensils.—(1) (i) There shall be provided and 
maintained sufficient utensils, crockery, cutlery, furniture and any other 
equipment necessary for the efficient running of the canteen. 

(it) The furniture, utensils and other equipment shall be maintained in 
a clean and hygienic condition. 

(2) (i) Suitable clean clothes for the employees serving in the canteen 
shall also be provided and maintained. 

(it) A service counter, if provided, shall have top of smooth and 
impervious material. 

(tit) Suitable facilities including an adequate supply of hot water shall 
be provided for the cleaning of utensils and equipment. 

46. The foodstuffs and other items to be served in the canteen shall be 
in conformity with the normal habits of the contract labour. 

47. Charges of Foodstuff.—The charges for foodstuffs, beverages and 
any other items served in the canteen shall be based on ‘no profit, no loss^ and 
shall be conspicuously displayed in the canteen. 

48. In arriving at the prices of foodstuffs and other articles served in 
the canteen the following items shall not be taken into consideration as 
expenditure, namely— 

(a) the rent for the land and building; 

(b) the depreciation and maintenance charges for the building and 
equipment provided for in the canteen ; 

(c) the cost of purchase, repairs and replacement of equipments includ¬ 
ing furniture, crockery, cutlery and utensils; 

(d) the water charges and other charges incurred for lighting and 
ventilation ; 

(f) the interest on the amounts spent on the provision and main¬ 
tenance of furniture and equipment provided for in the canteen. 

49. Books of Account.—The books of accounts and registers and other 
documents used in connection with the running of the canteen shall be pro¬ 
duced on demand to an Inspector. 

50. Audit.—The accounts pertaining to the canteen shall be audited 
once every 12 months by registered accountants and auditors : 

Provided that the Chief Labour Commissioner (Central) may approve 
of any other person to audit the accounts, if he is satisfied that it is not 
feasible to appoint a registered accountant and auditor in view of the site 
or the location of the canteen. 
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51. Latrines and urinals.—Latrines shall be provided in every 
establishment coming within the scope of the Act on the following scale, 
namely— 

(a) where females are employed, there shall be at least one latrine for 
every 25 females; 

(b) where males are employed, there shall be at least one latrine for 
every 25 males: 

Provided that where the number of males or females exceeds 100, it shall 
be sufficient if there is one latrine for every 25 males or females, as the case 
may be, up to the first 100, and one for every 50 thereafter. 

NOTES 

Provisions of R. 51, held, reasonable. Gammon India Ltd, v. Union of India, (1974) 
1 see 596. 

52. Every latrine shall be under cover and so partitioned off as to secure 
privacy, and shall have a proper door and fastenings. 

53. (1) Where workers of both sexes are employed there shall be dis¬ 
played outside each block of latrine and urinal a notice in the language 
understood by the majority of the workers “For Klen Only^^ or “For Women 
Only*^, as the case may be. 

(2) The notice shall also bear the figure of a man or of a woman, as the 
case may be. 

54. There shall be at least one urinal for male workers up to 50 and 
one for female workers up to 50 employed at a time: 

Provided that where the number of male or female workmen, as the case 
may be, exceeds 500 it shall be sufficient if there is one urinal for every 50 
males or females up to the first 500 and one for every 100 or part thereof 
thereafter. 

55. (1) The latrines and urinals shall be conveniently situated and 
accessible to workers at all times at the establishment. 

(2) (i) The latrines and urinals shall be adequately lighted and shall be 
maintained in a clean and sanitary condition at all times. 

(«) Latrines and urinals other than those connected with a flush sewage 
system shall comply with the requirements of the public health authorities. 

56. Water shall be provided by the means of tap or otherwise so as to 
be conveniently accessible in or near the latrine and urinals. 

57. Washing facilities.—(1) In every establishment coming within 
the scope of the Act adequate and suitable fiicilities for washing shall be 
provided and maintained for the use of contract labour employed therein. 

(2) Separate and adequate screening facilities shall be provided for the 
use of male and female workers. 

(3) Such facilities shall be conveniently accessible and shall be kept in 
clean and hygienic condition. 
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58. First-aid facilities. —(1) In every establishment coming within the 
scope of the Act there shall be provided and maintained so as to be readily 
accessible during all working hours First-Aid Boxes at the rate of not less than 
one box for 150 contract labour or part thereof ordinarily employed. 

59. (1) The First-Aid Box shall be distinctively marked with a red 
cross on a white ground and shall contain the following equipment, namely : 

(a) For establishments in which the number of contract labour em¬ 
ployed does not exceed fifty— 

Each First-Aid Box shall contain the following equipment— 

(t) 6 small sterilized dressings ; 

(«) 3 medium size sterilized dressings ; 

{Hi) 3 large size sterilized dressings ; 

(iv) 3 large sterilized burn dressings; 

(v) 1 (30 ml.) bottle containing a two per cent alcoholic solution 
of iodine; 

(vi) 1 (30 ml.) bottle containing salvolatile having the dose and 
mode of administration indicated on the label; 

(vh) 1 snake-bite lancet; 

(viti) 1 (30 gms.) bottle of potassium permanganate crystals; 

(ix) I pair scissors; 

(x) 1 copy of the First-Aid leaflet issued by the Director-General, 
Factory Advice Service and Labour Institutes, Government of 
India; 

(xi) A bottle containing 100 tablets (each of 5 grains) of aspirin ; 

(xii) Ointment for burns; 

(xiii) A bottle of suitable surgical antiseptic solution. 

(J) For establishments in which the number of contract labour exceeds 
fifty— 

Each First-Aid Box shall contain the following equipment— 

(t) 12 small sterilized dressings; 

(ii) 6 medium size sterilized dressings ; 

(m) 6 large size sterilized dressings; 

(iv) 6 large size sterilized burn dressings; 

(i;) 6(15 gms.) packets sterilized cotton wool; 

(w) 1 (W ml.) bottle containing a two per cent alcoholic solution 
of iodine; 

(vii) 1 (60 ml.) bottle containing salvolatile having the dose and 
mode of administration indicated on the label; 

(viii) 1 roll of adhesive plaster; 
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(f>) A snake-bite lancet; 

(;r) 1 (30 gms.) bottle of potassium permanganate crystals; 

(xi) 1 pair scissors; 

(xii) 1 copy of the First-Aid leaflet issued by the Director-General, 
Factor}' Advice Service and Labour Institutes, Government of 
India; 

(xiii) A bottle containing 100 tablets (each of 5 grains) of aspirin ; 

(xtv) Ointment for burns; 

(xv) A bottle of a suitable surgical antiseptic solution, 

(2) Adequate arrangement shall be made for immediate recoupment of 
the equipment when necessary. 

60. Nothing except the prescribed contents shall be kept in the First- 
Aid Box. 

61. The First-Aid Box shall be kept in charge of a responsible person 
who shall always be readily available during the working hours of the 
establishment. 

62. A person incharge of the First-Aid Box shall be a person trained in 
First-Aid treatment, in establishments where the number of contract labour 
employed is 150 or more. 


Chapter VI 
WAGES 

63. The contractor shall fix wage periods in respect of which wages 
shall be payable. 

64. No wage period shall exceed one month. 

65. The wages of every person employed as contract labour in an 
establishment or by a contractor where less than one thousand such persons 
are employed shall be paid before the expiry of the seventh day and in other 
cases before the expiry of tenth day after the last day of the wage period in 
respect of which the wages are payable. 

66. Where the employment of any worker is terminated by or on behalf 
of the contractor the wages earned by him shall be paid before the expiry of 
the second working day from the day on which his employment is termi¬ 
nated. 

67. All payments of wages shall be made on a working day of the work 
premises and during the working time and on a date notified in advance and 
in case* the work is completed before the expiry of the wage period, final 
payment shall be made within 48 hours of the last working day. 

68. Wages due to every worker shall be paid to him direct or to other 
person authorised by him in this behalf. 

69. All wages shall be paid in current coin or currency or in both. 
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70. Wages shall be paid without any deductions of any kind except 
those specified by the Central Government by general or special order in this 
behalf or permissible under the Payment of Wages Act, 1936 (4 of 1936). 

71. A notice showing the wage-period and the place and time of 
disbursement of wages shall be displayed at the place of work and a copy 
sent by the contractor to the principal employer under acknowledgment. 

72. The principal employer shall ensure the presence of his authorised 
representative at the place and time of disbursement of wages by the con¬ 
tractor to workmen and it shall be the duty of the contractor to ensure the 
disbursement of wages in the presence of such authorised representative, 

73. The authorised representative of the principal employer shall record 
under his signature a certificate at the end of the entries in the Register of 
Wages or the ^'[Register of Wage-c^m-Muster Roll], as the case may be, in 
the following form: 

“Certified that the amount shown in column No.has been 

paid to the workman concerned in my presence on. 

at. 


Chapter VII 

REGISTERS AND RECORDS AND COLLECTION OF STATISTICS 

74. Registers of contractors. —Every principal employer shall main¬ 
tain in respect of each registered establishment a register of contractors in 
Form XII. 

75 Register of persons employed. —Every contractor shall main¬ 
tain in respect of each registered establishment where he employs contract 
labour a register in Form XIII. 

76. Employment card. —(i) Every contractor shall issue an employ¬ 
ment card in Form XIV to each worker within three days of the employment 
of the worker. 

(it) The card shall be maintained up-to-date and any change in the 
particulars shall be entered therein. 

77. Service certificate. —On termination of employment for any 
reason whatsoever the contractor shall issue to the workman whose services 
have been terminated a Service Certificate in Form XV. 

78. Muster Roll, Wages Register, Deduction Register and Over¬ 
time Register. —^*[(1) (a) Every contractor shall in respect of each work on 
which he engages contract labour,— 

(i) maintain a Muster Roll and a Register of Wages in Form XVI 
and Form XVII respectively: 

Provided that a combined Register of Wage-curn-Muster 
Roll in Form XVIII shall be maintained by the contractor where 
the wage period is a fortnight or less; 


13. Su6s. by GSR 948, dated 12-7-1978 (w.c.f. 22-7-1978). 

14. Su6s, by GSR 948, dated 12-7-1978 (w. c. f. 22-7-1978) for sub-rulci (1) and (2). 
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(if) maintain a Register of Deductions for damage or loss, Register 
of Fines and Register of Advances in Form XX, Form XXI and 
Form XXII respectively; 

(in) maintain a Register of Overtime in Form XXIII recording 
therein the number of hours of, and wages paid for, overtime 
work, if any. 

(b) Every contractor shall, where the wage period is one week or more, 
issue wage slips in Form XIX, to the workmen at least a day prior to the 
disbursement of wages; 

(c) Every contractor shall obtain the signature or thumb-impression 
of the worker concerned against the entries relating to him on the Register 
of Wages or Muster Roll-ram-Wages Register, as the case may be, and 
the entries shall be authenticated by the initials of the contractor or his 
authorised representatives and shall also be duly certified by the authorised 
representative of the principal employer in the manner provided in Rule 73. 

(d) In respect of establishments which are governed by the Payment 
of Wages Act, 1936 (4 of 1936) and the rules made thereunder, or 
Minimum Wages Act, 1948 (11 of 1948) or the rules made thereunder, the 
following registers and records required to be maintained by a contractor 
as employer under those Acts and the rules made thereunder shall be 
deemed to be registers and records to be maintained by the contractor under 
these rules, namely:— 

(a) Muster Roll; 

(4) Register of Wages; 

(r) Register of Deductions; 

(rf) Register of Overtime; 

(r) Register of Fines; 

(/) Register of Advances; 

{g) Wage slip.] 

(3) Notwithstanding anything contained in these rules, where a combined 
or alternative form is sought to be used by the contractor to avoid duplication 
of work for compliance with the provisions of any other Act or the rules 
framed thereunder or any other laws or regulations or in cases where mecha¬ 
nised pay rolls are introduced for better administration, alternative suitable 
form or forms in lieu of any of the forms prescribed under these rules, may 
be used with the previous approval of the Chief Labour Commissioner 
(Central). 

79 . Every contractor shall display an abstract of the Act and rules in 
English and Hindi and in the language spoken by the majority of workers 
in such form as may be approved by the Chief Labour Commissioner 
(Central). 

80 . (1) All registers and other records required to be maintained under 
the Act and rules, shall be maintained complete and up-to-date, and, unless 
otherwise provided for, shall be kept at an office or the nearest convenient 
building within the precincts of the workplace or at a place within a radius 
of three kilometres. 
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(2) Such registers shall be maintained legibly in English or Hindi, 

(3) All the registers and other records shall be preserved in original for a 
period of three calendar years from the date of last entry therein. 

(4) All the registers, records and notices maintained under the Act or 
rules shall be produced on demand before the Inspector or any other autho¬ 
rity under the Act or any person authorised in that behalf by the Central 
Government. 

(5) Where no deduction or fine has been imposed or no overtime has 
been worked during any wage period, a ‘niP entry shall be made across the 
body of the register at the end of the wage period indicating also in precise 
terms the wage period to which the ‘niP entry relates, in the respective 
registers maintained in Forms XX, XXI and XXII respectively. 

81. (1) (i) Notices showing the rates of wages, hours of work, wage 
periods, dates of payment of wages, names and addresses of the Inspectors 
having jurisdiction, and date of payment of unpaid wages* shall be displayed 
in English and in Hindi and in the local language understood by the majority 
of the workers in conspicuous places at the establishment and the work-site by 
the principal employer or the coniractor, as the case may be. 

(it) The notices shall be correctly maintained in a clean and legible 
condition. 

(2) A copy of the notice shall be sent to the Inspector and whenever any 
changes occur the same shall be communicated to him forthwith. 

^®[(3) Every principal employer shall, within fifteen days of the com¬ 
mencement or completion of each contract work under each contractor, 
submit a return to the Inspector, appointed under Section 28 of the Act, 
intimating the actual dates of the commencement or, as the case may be, 
completion of such contract work, in Form VI-B.] 

82. Returns. —(1) Every contractor shall send half yearly return in 
Form XXIV (in duplicate) so as to reach the Licensing Officer concerned not 
later than 30 days from the close of the half year. 

Note. —Half year for the purpose of this rule means *‘a period of 6 months commenc¬ 
ing from 1 St January and 1st July of every year”. 

(2) Every principal employer of a registered establishment shall send 
annually a return in Form XXV (in duplicate) so as to reach the Registering 
Officer concerned not later than the I5th February following the end of the 
year to which it relates. 

83. (1) The Board, Committee, Chief Labour Commissioner (Central) 
or the Inspector or any other authority under the Act shall have the powers 
to call for any information or statistics in relation to contract labour from any 
contractor or principal employer at any time by an order in writing. 

(2) Any person called upon to furnish the information under sub-rule (1) 
shall be legally bound to do so. 


15. /ns. by GSR 199, dated 25-1-1977 (w. c. f, 12-2-1977). 
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Form I 
Rule 17(1)] 

Application for Registration of Establishments Employing ('contract Labour 

1. Name and location of the Establishment. 

2. Postal address of the Establishment. 

3. Full name and address of the Principal Einployer (furnish father's name in the 
case of individuals). 

4. Full name and address of the Manager or person responsif>le for the supervision 
and control of the Establishment. 

5. Nature of work carried on in the Kstablishtnent. 

6. Particulars of Contractors and Contract Labour : 

(a) Names and Addresses of Contractors. 

[b) Nature of work in which contract labour is employed or is to be employed, 
(r) Maximum number of contract labour to be employed on any day through 

each contractor. 

'•[(rc) Estimated date of commencement of each contract work under each con¬ 
tractor.] 

{d) Estimated date of termination of employment of contract labour under each 
contractor. 


7. Particulars of Treasury Receipt enclosed.(Name of the 

Treasury, Amount and Date). 


I hereby declare that the particulars given above are true to the best of my knowledge 
and belief. 


Principal Employer. 
Seal and Stamp 


Office of the Registering 
Officer. 

Date of receipt of 
application. 

Form II 


[See Rule 18(1)] 


Certificate of Registration 


Government of India 
Office of the Registering Officer 

A Certificate of Registration containing the following particulars is hereby granted 
under sub-section (2) of Section 7 of the Contract Labour (Regulation and Abolition) An, 
1970, and the rules made thereunder, to. 


1. Nature of work carried on in the F^stablishment. 

2. Names and addresses of Contractors. 

3. Nature of work in which Contract Labour is employed or is to be employed, 

4. Maximum number of Contract Labour to be employed on any day through each 
Contractor. 

5. Other particulars relevant to the eiiiployincnt of Contract Labour. 

Signature of Registering 
Officer with Seal. 


16 . Ins. by GSR 199, dated 25-1-1977 (w.e.f. 12-2-1977). 
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Fomt 111 
[See Rule 18(3)] 
Register of Establishments 


SI. Kegistratiou 
No. No. and 

date 


Name and ad¬ 
dress of the 
establishment 
registered 


Name of the 
Principal Em¬ 
ployer and his 
address 


I'ypc of business, 
trade, industry, 
manufacture or 
occupation, whicii 
is carried on ii^ 
the establishment 


I'otal No. 
of workmen 
directly 
employed 


1 2 


3 


4 


5 


6 


Particulars of Contractor and Contract Ijibour 


Name and 
address of 
contractor 


7 


Nature of work 
in which Contract 
Labour is em¬ 
ployed or is 
to be em¬ 
ployed 


Maximum No. of 
Contract Labotir 
to be employed 
on any day 


Probable duration Reruat k: 
of employment 
of Contract 
Labour 


8 


10 


11 


Form IV 
[^##Rulc21(l)J 
Application for Licence 

1. Name and address of the contractor (including his father’s name in case of 
individuals). 

2. Date of birth and age (in case of individuals). 

3. Particulars of Establishment where Contract Labour is to be employed— 

(a) Name and address of the Establishment; 

(b) Type of business, trade, industry, manufacture or occupation, which is carried 
on in the Establishment; 

(r) Number and date of Certificate of Registration of the Establishment under 
the Act; 

{d) Name and address of the Principal Employer. 

4. Particulars of Contract Labour— 

(a) Nature of work in which Contract Labour is employed or is to be employed in 
the F4stablishment; 

l^) Duration of the proposed contract work (give particulars of proposed date of 
commencing and ending); 

(c) Name and address of the Agent or Manager of Contractor at the work-site ; 

(</) Maximum number of Contract Labour proposed to be employed n the 
Establishment on any date ; 


Forms] contract laboor (reou. ani> abolition; central rules, 1971 267 


5. Whether the contractor was coiivicicd of any offence within the preceding five 
years. If so, give details. 

6. Whether there was any order ir^ainst the contractor revoking or suspending licence 
or forfeiting security deposits in respect of an earlier contract. If so, the date of 
such order. 

7. Whether tlie contractor has worked in any other establishment within the past five 
years. If so, give details of the Principal Employer, Establishment, and nature of 
work. 

8. Wliether a certificate by the Principal Employer, in Form V is enclosed. 

9. Amount of licence fee paid—Number of Treasury Chalian and date. 

*^[10. Particulars of security deposit, if any, requested to be adjusted, including Treasury 
number and date. 

The amount of security or balance, if any, after adjustment of amount to be 
refunded under Rule 31, if any, deposited with Treasury Receipt number and 
date.] 

DeelaraUon .—1 hereby declare that the details given above are correct to the best of 
niy knowledge and belief. 

Signatufi of the Applicant 
(Contractor) 

Place. 

Date. 

Note. — rhe application should be accompanied by a Freasury Receipt for the appro¬ 
priate amount and a certificate in Form V from the Principal Employer. 

(To be filled in the office of the Licensing Officer) 

Date of receipt of the application with chalian for fecs/Security Deposit. 

Signature of the Licensing OJicer. 


Form V 

[.9^# Rule 21(2)] 

Form of Certificate by Principal Employer 

Certified that I have engaged the applicant (name of the contractor) as a contractor 
in my establishment. I undertake to be bound by ail the provisions of the Contract Labour 
(Regulation and Abolition) Act, 1970, and the Contract Labour (Regulation and Abolition) 
Central Rules, 1971, insofar as the provisions arc applicable to me in respect of the employ¬ 
ment of Contract Labour by the applicant in my establishment. 


Place. Signature of Principal Employer 

Date. Name and address of Establishment 


«[Form VA 
[See Rule 24(1 A)] 

Application for Adjustment of Security Deposit 

Name and address No. and date Date of expiry of Whether the licence of the 
of the Contractor of licence previous licence contractor was suspended 

or revoked 

(>) (2) (3) (4) 


17 . Subs, by GSR 948, dated 12-7-1978 (w. e. f. 22-7-1978). 

18 . Ins. by GSR 948, dated 12-7-1978 (w. e. f. 22-7-1978). 
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No. and date of the treasury 
receipt of the security 
deposit in respect 
of the previous 
licence 


Amount of previous No. and date of treasury receipt 
security deposit of the balance security 

deposit, if any, re¬ 
quired on the 
fresh contract 


(5) 

(6) 

(7) 




No. and date of certificate of 
registration of the establishment 
in relation to which the new 
licence is applied for 

Name and address 
of the principal 
employer 

Particulars 
of fresh 
contract 

Remarks 

(8) 

(9) 

(10) 

(11) 


Place: 
Date: 


Licence No. 


Form VI 
Rule 25(1)] 
Governmcni of India 
Office of Licensing Officer 
Dated 


Signature of the Applicant. 1 


Fee paid Rs 


LICENCE 


1. Licence is hereby granted to.under Section 12(1) of tiic 

Contract Labour (Regulation and Abolition) Act, 1970, subject to the conditions specified in 
Annexure. 

^•[2. This licence is foe doing the work of (nature of work to be indicated) in the 
establishment of—(name of principal employer to be indicated) at—(place of work to be 
indicated). 

3, The licence shall remain in force till—(date to be be indicated.] 

Date.. Signature and Seal of Licensing Officer 

RENEWAL 
[See Rule 29] 


Date of renewal 


Fee paid for renewal 


Date of expiry 


1 . 

2 . 

3. 


Date. 


Signature and Seal of the Licensing Officer 


19. Ins. by GSR 948, dated 12-7-1978 (w. f. f. 22-7-1978). 
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Annexure 

The licence is subject to the following conditions— 

(1) The licence shall be non-transfcrablCi 

(2) The number of workmen employed as Contract Labour in the establishment 

shall not, on any day, exceed. . 

(3) Except as provided in the rules the fees paid for the grant, or as the case may 
be, for renewal of the licence shall be non-refundablc. 

(4) The rates of wages payable to the workmen by the contractor shall not be 
less than the rates prescribed for the Schedule of employment under the 
Minimum Wages Act, 1948, where applicable, and where the rates have been 
fixed by agreement, settlement or award, not less than the rates fixed. 

(5) In eases where the workmen employed by the contractor perform the same or 
similar kind of work as the workmen directly employed by tne principal 
employer of the establishment, the wage rates, holidays, hours of work and 
other conditions of service of the workmen of the contractor shall be the same 
as applicable to the workmen directly employed by the principal employer of 
the establishment on the same or similar kind of work provided that in the 
case of any disagreement with regard to the type of work the same shall be 
decided by the Chief Labour Commissioner (Central), whose decision shall 
be final. 

(6) In other cases the wage rates, holidays, hours of work and conditions of 
service of the workmen of the contractor shall be such as may be specified 
in this behalf by the Chief Labour Commissioner (Central). 

(7) In every establishment where 20 or more women are ordinarily employed as 
contract labour there shall be provided two rooms of reasonable dimensions 
for the use of their children under the age of six years. One of such rooms 
would be used as a play-room for the children and the other as bed-room for 
the cliildrcn. For this purpose the contractor shall supply adequate number 
of toys and games in the play-room and sufficient number of cots and bed¬ 
dings in the sleeping-room. The standard of construction and maintenance 
of the creches may be such as may be specified in this behalf by the Chief 
Labour Commissioner (Central). 

(8) The licensee shall notify any change in the number of workmen or the con¬ 
ditions of work to the Licensing Officer. 

*®[{9) A copy of the licence shall be displayed prominently at the premises where 
the contract work is being carried on.] 

•'[Form VI-A] 

[See Rule 25(2) (wfi)] 

^'otke of commencement!completion of contract work 

I/We Shri/M/s. (Name and address of the contractor) hereby intimate that the con¬ 
tract work (Name of work) in establishment of (Name and address of principal 

employer) for which licence No.. dated.has been issued to me/us 

by the licencing officer (name of the headquarter), has been commcnccd/completed with eflTcct 
from (date) /on (date). 

Signature of Contractor (si 
To 

The Inspector, 

Form VI-B 
[See Rule 81(3)] 

Notice of commencement!completion of contract ivork 

(1) Name of the principal employer and address. 


20. Ins. by GSR 948, dated 12-7-1978 (w.e.f, 22-7-1978). 

21. Inf, by GSR 199, dated 25-1-1977 (w. c. f. 12-2-1977.) 
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(2) No. and date of Certificate of registration. 

(3) I/Wc hereby intimate that the contract work (Name of work) given to (name 

and address of the contractor) having licence No.. dated. 

has been coinmenced/completed with effect from (datc)/on (date). 

Signature rf the Principal Employer 

To 

The Inspector, 


. ] 

Form VII 
[See Rule 29(2)] 

Application for Renewal of Licence 

1. Name and address of the contractor. 

2. Number and date of the licence. 

3. Date of expiry of the previous licence. 

4. Whether the licence of the contractor was suspended or revoked. 

5 Number and date of the treasury receipt enclosed. 

Place. 

Signature of the Applicant 

Date. 


(To be filled in the Office of the Licensing Officer) 

Date of receipt of the application with 
Treasury Receipt No. and date. 

Signature of the Licensing Officer 

Form VIII 
[See Rule .32(2)] 

Application for Temporary Registration of EUahlishments Employing Contract Labour 

1. Name and location of the establishment. 

2. Postal address of the establishment. 

3. Full name and address of the Principal employer (furnisli father’s name in the case of 
individuals). 

4. Full name and address of the Manager or person responsible for the supervision and 
control of the establishment. 

5. Nature of work carried on in the establishment. 

G. Particulars of contract labour : 

A. Nature of work in which contract labour is to be employed and reasons for 
urgency. 

B. Maximum number of contract labour to be employed on any day. 

C. Estimated date of termination of employment of contract labour. 

7. Particulars of treasury receipt ■•[• ♦ ♦] enclosed. 


22. OmitUd by Noti. No, GSR 870, datcd26-7-1974 (w.e.f. 10-8-1974). 
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I hereby cieclare tliat the particulars given a]>ovc arc true to the best of my knowledge 

and belief. r> • . » , 

Principal Employer 

Seal and Stamp 


rime and date of receipt of application with 
IVcasiiry Receipt «[♦ ♦ ♦] 


Form IX 


Office of the Registering Officer 


[See RiUc 32(3)] 

Temporar y Certificate of Registration 

Date of Expiry 

jNo. Date 


Government of India 
Ofiicc of the [Registering OlTiccr]** 

A Temporary Certificate of Registration containing the following particulars is hereby 
granted under snb-section (2) of Section 7 of the Contract Labour (Regulation and Al>oli- 

tion) Act, 1970, and the rules made thereunder, to.. 

valid from.to. 

1. Nature of work carried on in the establishment. 

2. Nature of work in which Contract Labour is to be employed. 

3. Maximum number of Contract Labour to be employed on any day. 

4. Other particulars relevant to the employment of Contract Labour. 

Signature of Registering Officer with Seal 

Form X 

[See Rule 32(2)J 
Application for Temporary Licence 

1. Name and address of the contractor (including his father’s name in case of in¬ 
dividuals). 

2. Date of birth and age (in case of individuals). 

3. Particulars of Establishment where Contract Labour is to l>c employed— 

(a) Name and address of the Establishment; 

(b) Type of business, trade, industry manufacture or occupation, which is carried 
on in the establishment; 

(c) Name and address of the Principal Employer. 

4. Particulars of Contract Labour— 

(a) Nature of work in which Contract Labour is to be employed in the establish¬ 
ment; 

(A) Duration of the proposed contract work (give particulars of proposed date of 
commencing and ending); 

(f) Name and address of the Agent or Manager of Contractor at the work-site; 

(d) Maximum number of Contract Labour proposed to be employed in the esta¬ 
blishment on any day. 


. Omitud by Noti. No. GSR 870, dated 26-7-1974 (w.e.f. 10-8-1974). 
. Subt, by GSR 1649, dated 16-12-1972 (w.e.f. 30-12-1972). 
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5. Whether the coutractor was convicted of any oflcnce within the preceding five years. 
If so, give details. 

h. Whether there was any order against the contractor revoking or suspending licence or 
forfeiting security deposits in respect of an earlier contract. If so, the date of such 
order. 

7. Whetiier the contractor has worked in any other establishment within the past five 
years. If so, give details of the Principal Employer, Establishments and nature of work. 

d. Amount of licence fee paid—Number of Treasury Challan ♦ ♦] and date. 

9. Amount (.>f security deposit—-'rreasury Receipt •*[♦ * *) number and date. 

I hereby declare that the particulars given above arc true to the best of my knowledge 

and belief. 


Place. Signature of the Applicant 

Date. (Contractor) 


(Id be filled in the OHicc of the Licensing OHiccr) 

Date of receipt of the application with challan fee lor Security Deposit. 

Signature of the Licensing Offeer 


Form XI 
[See Rule 32(3) J 
Governincnt of India 
Office of the Licensing Ofheer 

i.icence No. Dated Fee paid Rs. 

Signature of (he Lictnsing Officer 
l enipoi ary Licence Expires on. 

Licence is hereby granted to.under Scctioii 12(2} 

of the Contract Labour (Regulation and Abolition} Ad, 1970, subject to the conditions 
specified in Annexure. 

Tile Licence shall remain in force tin. 

Date. 

Signature and Seal of the Licensing OJji 

Annexure 


The licence is subject to the following conditions ;— 

(1} I'hc lic ence shall be non-transfcrablc. 

(2) The number of workmen employed as Comract Labour in the establishment 
shall not, on any day, exceed. 

(3} Except as provided in the rules the fees paid for the grant of the licence shall 
be non-rcfundable. 

(4} The rates of wages payable to the workmen by the contractor shall not be 
less than the rates prescribed for the Schedule of employment under the 
Minimum Wages Act, 1948, where applicable, and where the rates have been 
fixed by agreement, settlement or award, not less than the rates fixed. 

(5) In cases where the workmen employed by the contractor perform the same 
or similar kind of work as the workmen directly employed by the principal 
employer of the cstablbhmcnt, the wage rates, holidays, hours of work and 
other conditions of service of the workmen of the contractor shall be the same 
as applicable to the workmen directly employed by the principal employer of 
the establishment on the same or similar kind of work : Provided that in the 
case of any disagreement with regard to the type of work the same shall be 
decided by the Chief Labour Commissioner (Central), whose deebion shall be 
final. 


•25. Omitted by Noti. No. GSR 870. dated 26-7-1974 (w.c.f. 10-8.1974). 
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(6) In other eases the wage rates, holidays, hours of work and conditions of 
service of the workmen of the contractor shall be such as may be specified in 
this behalf by the Chief Labour Commissioner (Central). 
ss[(7) A copy of the licence shall be displayed prominently at the premises where 
the contract work is being carried on.] 

Form XII 
Rule 74] 

RtgisUr of Contractors 

1. Name and address of the Principal Employer. 

2. Name and address of the establishment. 


SI. 

No. 


Name and 
address of con¬ 
tractor 


Nature of 
work on con¬ 
tract 


Location 
of contract 
work 


Period of contract Maximum 

-No. of work- 

From To men employed 
by contractor 


Form XIII 
[Set Rule 75] 

Register of Workmen Employed by Contractor 

Name and addi css of Contractor. Name and addirss of establishment in/ 

. under which contract is carried on. 


Nature and location of work 


Name and address of Principal Employer 


SI. 

No. 

Name and 
surname of 
workman 

Age and 
Sex 

Father’s/ 

Husband’s 

name 

Nature of 
Employment/ 
D^ignatior 

Permanent Home Address of 
workman (Village and Tahsil/ 
Taluk and District) 

1 

2 

3 

4 

5 

6 


Local .Address 

Date of 
commence¬ 
ment of em¬ 
ployment 

Signature or 
thumb-impression 
of workman 

Date of 
^rmination 
of employ¬ 
ment 

Reasons 
for termina¬ 
tion 

Remarks 

7 

8 

9 

10 

11 

12 


26. rnt by GSR 948, dated 12-7-1978 (w.c.f. 22-7.1978). 
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Form XIV 
[Ste Rule 76] 

Employment Card 

Nanif and addrrss of Contractor. Name and address of EstabHslorrnt iti 

. under which contract is canied urn .... . 


\aturr of work a/id location of work. Name and address of Principal l.nii>lo>er. . 

!. Name of the workman .. •• . 

2. SI. No. in the register of workmen 

employed .. -. .. . 

3. Nature of ernployrnent/Desijjnation . . 

4. Wage rate (with particulars of unit, in 

case of piece-work) .. .. . 

5. W'agc period .. .. . . . 

6. 'renure of employment .. .. . 

7. Remarks .. . . .. . 

Signature oj ( unitni tor 

Form XV 
{See Rule 77] 

Service Certificate 

Name and address of contractor .. Name and arltlress of t-.tril)lis)!- 

ment in/under which (ouirru t is 
carried ort. 

Nature and location of work .. ... 

Name and address of the work- Name and address of Pritu ipal 

man .. . . . Employei . 


.Age or Date of Birth 
Idcntificalion iVIark.s 
Father’s /Husband’s name 


SI. 

No. 

i'otal period for which 
employed 

From To 

Nature of 
work 
done 

Rate of w-ages (with Kemai ks 

particulars of unit 
in case of piece¬ 
work) 

1 

2 3 

4 

5 6 



Signature . 

Form X\'I 
[AVeKule 78(l)(fl)(i)] 

Muster Roil 

Name and address of Contractor .. Name and addrc.s$ of establish¬ 

ment in/under which contract is 
carried on. 


Nature and location of work •• .. Name and address of Principal 

Employer. 

For the month of. ... 
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SI. 

No. 

Name of 
workman 

Fathcr*s/Husband*s 

name 

Sex 

Date* 

Remarks 


1 2 3 4 5 




Form XVII 


Name and Address of Contractor 


Nature and location of work 


|^V#Rule78(l)W(f)] 

Register of Wages 

Name and address of Establishment in/ 
. under which contract is carried on. 


Name and address of Principal 

Employer. 

Wage period : Monthly. 


Si. 

Name of 

Serial No. in the 

Designation/ 

No. of 

Unit* of 

No. 

work¬ 

register of 

nature of 

days 

work 


man 

workmen 

work 

worked 

done 


done 


1 2 

3 

4 

5 

6 


Daily-rate of 

Amount of wages 

earned 


wages/ 

piece rate Basic wages 

Dearness 

Allow¬ 

ances 

Overtime 

Other cash payments 
(Nature of payment 
to be indicated) 

Total 

7 8 

9 

10 

11 

12 



Deductions, if any, Net amount paid Signaturc/Thumb- Initial of contractor 

^indicate nature) impression of or his representa- 

workman live 


13 14 15 16 


Form XVIIl 


[5wRulc 78(l)(a)(f)] 

Form of Register of Wages^cum-Muster Roil 

Name and address of Contractor Name and address of cstablishntent in 

. under which contract is carried on. 

Name and address of Principal Employer., 


Nature and location of work 


Wage period : Weekly/Fortnightly 
From.to. 
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SI. 

\o. 

SI. No. in Register 
of workmen 

Name of 
employee 

Designation/ 
nature of 
work 

Daily 

attendance 
units worked 

T oial 

attendaru e/ 
units of work 
dO( e 





1 2..15 

1 

2 

3 

4 

5 

6 


Daiiy>rate of Amount of wages earned 


wages/ 
piece -1 ate 

Basic wages 

Dearness 

allowance 

Overtime 

Other cash pay- 1 oial 

ments (nature 
of payments 
to be 

indicated) 

7 

8 

9 

10 

11 12 






Dcductioti, if any, 

Net amount 

Signature/Thumb- 

Initials of < <Miir ac¬ 

(indicate nature) 

paid 

impression of 
workman 

tor or his repre¬ 
sentative 

13 

14 

15 

16 


Form XIX 
[Sii Kuk 78{I)W] 
Wage Slip 


Name and Address of Contractor 


Nature and location of work 


1. No. of days worked 

2. No. of units worked in case of piece 
rate woi kers 

3. Rate of daily wages/piece-rate 

4. Amount of overtime wages 

5. Gross wages payable 

6. Deductions, if any 

7. Net amount of wages paid 


Name and Fathcr's/Husband^s nanre of the 
workman. 


For the Week/Fortnight/Month ending... . 


IfdtuUs the Contractor or his 
HopfountaHve 
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Foim XX 

[See Rule 78(l)(a)(ii)] 

Register of Deductions for Damage or Loss 

Name and Address of Contractor. Name and Address of Kstablishmcnt iti/ 

. under which contract is carried on. 

Nature and Location of work. Name and Address of Principal Employer 


SI. 

No. 

Name of 
work 

Father’s/ 

husband’s 

name 

Designation/ 
Nature of 
employ¬ 
ment 

Particulars 
of damage 
or loss 

Date of 
Damage 
or loss 

Whether work- 
mat) showed 
cause against 
deduction 

1 

2 

3 

4 

5 

6 

7 


Name of person in Amount of No. of Date of recovery 

whose presence deduction instalments- 

employee’s imposed First instalment Last instalment 

explanation 
was 
heard 


8 


9 10 n 12 13 


Form XXI 
[See Rule 78(l)(fl)(ff)l 
Register of F%nes 

\amc and Addrc.ss of Contractor. Name and Address of Establishment in/ 

under which contract is carried on. 

Nature and location of work. Name and Address of Principal Employer 


SI. Name of 

No. work¬ 

man 

Father’s/ 

Husband’s 

name 

Designation/ 
nature of 
employment 

Act /Omission 
for which 

6nc 

imposed 

Date of 
offence 

1 2 

3 

4 


5 

6 


Whether work¬ 
man showed 
cause 
against 
fine 

Name of person 
in whose pre¬ 
sence emplo¬ 
yee’s 

explanation 
was heard 

Wage periods 
and wages 
payable 

Amount 
of fine 
imposed 

Date on 
which 
fine 

realised 

Remarks 

7 

8 

9 

10 

11 

12 


Remarks 
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Form XXIJ 
[.SWRulc 78(1)(^2)(«)J 
Register of Advances 

Name and Address of Contractor. Xainc and Address of Establishment in/ 

. under which contract is carried on. 

Nature and location of work. Name arid Address of Principal Employer 


SI. 

Name 

Father’s/ 

Nature of 

VS’agc periotJ 

Date and amount 

No. 


Husband’s 

employment/ 

and wages 

of advance 



name 

Designation 

|)ayable 

given 

1 

2 

3 

4 

5 

6 


Purpuse(8) for 
which 
advance 
made 

No. of instalments 
by which advance 
to be repaid 

Date and aiiuuim 
of each instal¬ 
ment repaid 

Date on which 
Jast instalment 
was repaid 

Remarks 

7 

8 

y 

10 

1 1 


Form XXlll 
[,SVv Rule 78( I j\(i) {iii) j 
Register oj OveHime 

Name and Address of (. nntrarlor. Xaiin* and Address of Kstablishnicnt in/ 

. under wliirh i ontracl is t arried on. 

Natiur and location of work. Name and Addre^^s ot I^i im ipal Employer 


SI. Name of workman f ather’s/Husband’s Sex Designaiiun/ Date on which 
No. name Nature of overtime 

employment worked 


1 2 


3 

4 

.‘i 

6 


Total overtime 
worked cr 
production 
in case of 
piecc- 
rated 

Normal rates 
oi' wages 

Overtime 
rate of 
wage-s 

Overt i me 
earnings 

Dale on which 
overtime 
wages 
paid 

Rcrnark.s 

7 

B 


10 

11 

12 
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Form XXIV 
[See Rule 82(1)] 

Return to be sent by the Contractor to the Lia using Officer 

Half-^>ar-^^ndit^g. 


1. ajul addrrss of the CVjnlractor . . 

2. N;uiir and address of the establish- 
n)C/it 

3. Nanir and address of the Principal cin- 
ployci 

4. 1 )MratioM of contract: From. 

.to . 

3, Xo. of days during the half year on 
wliich—- 

(^i) ilir trstabiishnicnt of tlic principal 
employer had worked 

(b) the (ontiactor’s cstablishnicnt had 
worked 

(i, Maxinumi iiiunbcr of contract lal>our 
emjdoycd on any day during the half- 
vear ; 

A fen tVomen (Children Total 

V. Daily liours of work and spread 

over— 

<ii; «•; wlicthei weekly holiday cdjserv- 
eti and on wliat day— 

[/>} II so, whether it was paid for— 

I, hi) \«>. ol inan-liours of overtime wtn k- 

C(D~- 

8. Xmiibcr of man-days worked by— 

Mm Women Children Total 

‘h .Amount ol wages paid— 

Mm Women Children Total 

10. Amount of deductions from w'ages> if 
any— 

Men Women Children Total 

11. Whether the following have been pro¬ 
vided— 

(i) Canteen .. 

(ii) Rest-Rooms 
{Hi) Drinking water 
(tr) Greches 
(r) First-Aid .. 


Place 

Date. 


(If the an.svver is ‘yes’ state briefly standard.s provi<led) 


Signature qf Contractor 









280 


INDUSTRIAL LAW 


[Forms 


Form XXV 
\See Rule 82(2)] 

Annual Return of Principal Employer to be sent to the Registering Officer 

Year ending 31st December 


1 . 


2 . 


3. 

4. 

5. 

6 . 

7. 

8 . 
9. 
! 0 . 
11 . 


Place 

Date. 


Full name and address of the Principal Employer. 

Name of Establishment: 

(fl) District 
{^) Postal Address 

(c) Nature of operation/industry/work carried on. 

Full name of the Manager or person responsible for supervision and control of the 
establishment. 

Number of contractors who worked in the establishment during the year (Give 
details in Annexure). 

Nature of work/operations on w'hich contract labour was employed. 

Total number of days during the year on which contract labour was employed. 

Total number of mandays worked by contract labour during the year. 

Maximum number of workmen einployetl directly on any day during the year. 

Total number of days during the year on which direct labour was employed. 

Total number of mandays worked by directly employed workmen. 

Change, if any, in the management of the establishment, its location, or any other 
particulars furnished to the Registering Ollicer in the application for Registration 
indicating also the dates. 

Principal Employer 


Annexure to Form 


Name and Addrcs.s 

Period 

Nature 

Maximum number 

No. of 

No. f)f 

of the 

of 

of 

of workers ern- 

days 

m and a vs 

Contractor 

contract 

work 

ployed by 

wf>rkcd 

worked 




each 




From—To 


contractor 





1 

2 

3 

4 

5 

6 









Contract Labour (Regulation and Abolition) 
Central Rules, 1971—Construction and 
Maintenance of Creches 

Nolijication No, S,0, 143^ dated the 8th September^ 1972* 

In exercise of tlie p()wcrs conferred by clausc(M)(</) of sub-rule (2) of Rule 25 of 
the Contract Labour (Regulation ajid Abolition) Central Rules, 1971, the Chief Labour 
Commissioner (Central), New Delhi hereby specifics the standard of construction and main¬ 
tenance of the Creches as under: 


Published in Gazette of India, dated l3-l-7:i, Pt. 11, S. 3(ii), p. 158. 
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1. Locations. —A Creche should be located within 50 metres of every 
establishment where 20 or more women are ordinarily employed as contract 
labour. While the Creche should be conveniently accessible to the mothers 
of the children accommodated therein, it should not be situated inclose 
proximity to establishment where obnoxious fumes, dust or odours are given 
off or in which excessively noisy processes are carried on. * 

2. Building. — (i) The Creche building should be constructed of heat 
resistant materials and should be rain-proof. 

(«) While in towns it may be built of brick walls with cement or lime 
plaster, in rural areas it may be built of mud walls with mud piaster. In 
either case, the flooring and the walls up to a height of 3 ft. should have 
cement surface, 

(m) The height of the rooms should be not less than 10 ft. from the floor 
to the lowest part of the roof. 

(iv) The rooms should be provided with necessary doors and windows for 
securing and maintaining adequate light and ventilation by free flow of air. 

{v) The building should be periodically inspected in order to see that it 
is safe and is being maintained under sanitary conditions. 

(vi) The Creche will be kept open at all times both by day and night, 
when women employees are working. 

3. Accommodation. — (i) Accommodation in the Creche should be on 
a scale of at least 20 sq. ft. of floor area per child. 

(it) There should be a shady open air play-ground suitably fenced for 
older children. 

4. Amenities. —(i) Cool and wholesome drinking water should be 
available for the children ^nd the staff of the Creche. Children below 2 years 
of age should be fed with at least 1/2 pint of pure milk per child per day. 
Children above 2 years of age should be given wholesome refreshments. 

(ii) Convenient and suitable arrangements should be made for th»' work¬ 
ing mothers to feed their children below 2 years of age during the intervals. 

(lit) There shall be a kitchen attached to the Creche with utensils and 
other facilities for Ix)iling milk and preparing refreshments, eU. 

(iv) The children as well as the staff of the Creche should be provided 
with suitable uniforms for wear at the Creche. 

(v) There should be a suitable bathroom adjoining the Creche for the 
washing of the children and for changing their clothes. Wash basins or similar 
vessels should also be provided at the rate of one for every four cliildren. 
There should be arrangements for supply of water at the rate of 5 gallons per 
child per day. Adequate supply of clean towels and soap should be available 
at the Creche. 

(vi) Adjoining the bathroom there shall be a latrine for the exclusive use 
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of the children in the Creche. The number of seats in the latrine shall be at 
the rate of one for every 15 children. Separate latrines should be maintained 
for the use of mothers and Creche staff at a distance of not less than 50 ft. 
from the Creche. 

5. Equipment. —The Creche should have the following equipment at 
the rate of one for each child— 

(i) Cradles or Cots. 

{it) Beds or mattresses. 

(m) Cotton sheets. 

{tv) Rubber sheets (for children below 3 years). 

{v) Blankets. 

{vi) Pillow with covers. 

6. Staff. —Every Creche should be in the charge of a woman with mid¬ 
wifery Qualification or training as Creche attendant. Where the number of 
children exceeds ten. the Creche attendant should be assisted by female ayahs 
at the rate of one ayah— 

(fl) for every 5 children up to one year; 

{b) for every 10 children up to three years ; and 
{c) for every 15 childern of over 3 yean of age. 

The ayahs should not be less than 30 years of age and should have know¬ 
ledge and training in the handling of children. 

7. Working hours.— The working hours of the Creche should corres¬ 
pond to the working hours of the mothers. It may have to work in two shifts 
if the women are employed in two or more shifts, spread over a period 
exceeding 8 hours a day. Where the Creche works in shifts, different staIT 
should be employed to work in the two shifts. 

8. Medical attention.- ( 2 ) The Creche should have first-aid equip¬ 
ment kept in proper condition. 

{ii) Every child should be medically examined before admission. There 
should be medical check-up of the children once a month and their weight 
recorded once a month. 

(m) A record of the periodical medical check-up and weighment should 
be entered in the record of medical examination of each child kept at the 
Creche. 

9. Maintenance of records.— The Creche should maintain the follow¬ 
ing records up-to-date— 

(i) Records of Medical Examination of children, in Form 
{ii) Attendance Register of children, in Form 

10 Inspection of Creche.— A Creche may be inspected at any lime by 
an Inspector under the Act or any other officer authorised by the Central 
Government for the purpose 
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o 

Z. 


Form ‘A’ 

Form for Recording the Result of Medical Examination of Children Attending Creches 
Date, Month and year of Examination . 


B 

ti 

Z 


O .-3 


h- 

2, 


E.2 

(4 

2 o .ii 

X «,S 

u .1 

■3 I 




C <« 

Ou 

■tl 

*5 TJ 

O C 

^ 6 

Wh"© c« 

•M 

.S? ♦- c 

C c a o 

eight on 
ate of exj 
ation 

5 

0 rtu. 

3 Si 

a ° i 

c 

g-. 

fs 

8 C 

3.emarks 

S “ 

^0-2';: 

G 

Q 

H “ 

(X* 

4 

5 

6 

7 

8 

9 


1 


(Signature of the qualified medical practitioner) 

Form 

Form for Recording Particulars of Children Attending the Creches 
Name of Establishment. Month and Year. 





ild 

r*s 

nd 

B 

-0 

.c w tj 

o g 

ns 

<- 0 £-5 

u.. 

0 B $ 

Date o 
sion 

Name 
with 
full n 
occup 


X 

V 

CO 


bD 

< 


V-D 

^ c y j= 
- o s w 

(2 E-g s 


STATE RULES AND NOTIFICATIONS 


India 

Section 2(\)id) 
Section 3 & Rule 3 
Section 6 

Section 7(1) 

Soction 10 


Section 11 


Section 15 
Section 28 


—“Controlled industry” vide S. O. 1294, dt. 18-5-1972. 

—S. O. 5207, dt. 30-10-71 and 27-11-1971. Pt. 11, S. 3(ii) p. b490. 

—Registering Ofiicers wrfe S. O. 1614, dt. 25-3-1976, pub. in Gaz. 
of India, dt. 8-5-1976, Pt. 11, S. 3(h), p. 1671 supeiscdine earlier 
Moti.,xM49FJR (Stat) 231. 

—Dated 20-9-1971 vide GSK 1424, dt. 17-8-1971, pub. in Gaz of India, 
dt, 2-10-1971, Pt, II, S. 3(1) p. 3908. 

—In coal mines (;fdr S. O. 488, dt. 1-2-1975, see 47 PJR (Stat) <98; 
sweeping, dusting, washing of buildings vide S. O. 779 (E), dt. 9-12- 
1976, xM 50 FJR (Stat) 153, 

—Licensing Officers liidr S. O. 1615, dt. 23-4-1976, pub. in Gaz., of 
India, dt. 8-5-1976, Pt. II, S. 3(fi), p. 1673, superseding earlier 
noti., see 49 FJR (Stat) 232. 

—Appellate Officers vfdf S. O. 721, dt. 16-2-1977, pub. in Gaz of 
India, Pt. 11, S. 3(h'), dt. 5-3-1977, pp. 943-945 .superseding earlier 
noti., see 50 FJR (Stat) 166. 

—Inspectors vide S. O. 722, dt. 16-2-1977, pub. in Gaz of India, 
Pt. JI, S. 3(ii), dt. 5-3-1977, p. 945, superseding earlier noti., see 
50 FJR (Stat) 167. 


Rules pub. in A. P, Gaz-, dt. 9-9-1971, Pt. II, Extra. Rules Supple¬ 
ment p. 1 — amended vide A. P. Gaz., dt. 27-2-1975, Pt. II(RS), 
p. 43/, 


Andhra Pmdeah 
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Section 6 
Section 7(1) 

Section 10(n 

Section 11 
Section 12(1) 

Section 15 

Section 28(1) 

Rule 25{o){b) 

Assam 


Section 7(1) 

Section 10(1) 

Section 12(1) 
Section 28 

Bihar 


Section 1(4) 
Section 6 


Section 7(1) 

Section 10(1) 
Section 11 


Section 12(n 

Section 15(1) 
Section 28 


NoHJiciUions 

—A. P. Gaz,, dt. 17-12-1970, Pt. 1, p. 1630; A. P. Gaz., dt. 1-11-1974, 
Pt. 1, Extra., p. 9 (No. 356). 

—jan. !, 1972 fixed i;idf A. P. dt. 18-11-1971, Pt. I, p. 1035 

and again 13-2-1977 vide A. P. Gaz., dt. 13-1-1977, Pt. I, p. 26, ne 
51 FJR (Stat) 14. 

—A. P. Gaz., dt. 20-7^1977. Pi. I. Extra,, p. 2 (No. 104) ; A. P. Gac., 
dt. 19-9-1977, Pt. T, Extra., p. 2 (No. 132). 

—A. P. Gaz., dt. 7-10-1971, Pi. I, p. 841. ^ 

-Jan. 1, 1972 fixed wii A. P. Ga.:., dt. 18-11-1971, Pt. I, p. 1035; 
A. P. Gaz., dt. 15-9-1977, Pi. I, p. 898. 

—A. P. Go;., dt. 7-10-1971, Pt. I, p. 841 ; A. P. Gaz., dt. 3-4-1975, 
Pt. 1, p. 227. 

—A. P. Gaz., dt. 17-12-1970, Pt. I, p. 1631 ; A. 1*. Gaz., dt. 1-11-1974, 
Pt. I. Extra., p. 14 (No. 356) ; A. P. Gac., dt. 18-8-1977, l‘(. 1. 
p. 827; A. P. Gac,. dt. 8-12-1977, Pt. I, p. 1264; A. P. Cai., 
dt. 13-4-1978, Pt. I, p. 303. 

—Model conditions of service vide A, E. Gaz., dt. 26-12-1974, Pt. Ill, 
pp. 438-441 and 47 FJR (Stat) 99. 

--Rules pub. in Assam dt. 5-5-1971. Pt. II-A, p. 1120, vide 

Noti. No. GLR 512/70/97 dt. 8-11-197I, as amended bv Assam Ga..':., 
dt, 3-5-1978, Pt. il-A, p. 919. See 53 FJR (Stat) 41 Goriigcndum 
to Rules, 1971 vide Assam Gaz.y dt. 17-4-1972, Pt. 1I*A, j>. 742. 

NoUfications 

-31-12-1972 fixed vide Assam dt. 22-11-1972, Pt. 11-A, 

p. 2547. 

—In plantations vide .Assam Gaz., Pt. 11-A, dt. 1-11-1978, p. 2582 and 
dt. 29-11-1978, p. 2748, 55 FJR (Stat) 3. 

-Assam Gaz., dt. 22-11-1972, Pu II-A, p. 2547. 

-A.ssarn Gaz., dt. 14-2-1973, Pt. ll-A, p 122. 


-Rules pub. vide Noti. S.O. 1114, dt. 2-1 1-1972, ptib. in Itibar 
dt 6-12-1972, Extra., pp, 6.5-124 as atnended bv S O. 257, dt. !7-2- 
I97.3in BiharG'fl.:.. dt. 22-2-1973; Bihar GV:.. di. 22-12-1976, J*t. II, 
p, 1969; S. O. 610, dt. 29-4-1978 in Biiiai Gnz., Extra., dt. 29-4- 
1978, see 53 FJR (Stat) 180. 

Notifications 

-Bihar Gaz., dt. 25-1-1979, Extra., p. 2 (No. 52). 

-VideS.O. 151, dt, 22-1-1973 in Bihar G.i^., Extra., dt, 15-M973 
and cJoV Bihar dt. 24-8-1973, pp. 1168-69 and Bihar Gaz., 
dt. 17-7-1974, Pt. I, p. 4736; Bihar Gaz. Extra., dt. 10-8-1977, p. 3 
(No. 810); Bihar Gaz., dt. 1/-3.1979, Extra., p. 3 (No. 255). 

-15-3-1973 fixed vide S. O. 305, dt. 5-3-1973 in Bihar Gaz., Extra., 
dt. 7-3-1973; Bihar Gaz., dt. 11-4-1973, Pt. II, p. 687. 

-Bihar Gaz., Extra., dt. 5-9-1977 p. 2 (No. 971). 

S.O, 149, dt. 22-1-1963 in Bihar Gaz,, E.xtra., dt. 15-1-1973 and 
vide Bihar Ga^., dt. 24-8-1973, pp. 1168-69; Bihar Gaz , dt. 17-7- 
1974, Pt. II, p. 4739; Bihar Gaz., dt. 10-8-1977, Extra., p. 3 (.\o. 
809) ; Bihar Gaz., Extra., dt. 12-3-1979, p. 2 (No. 2568). 

-15-1-1973 fixed vide Bihar Gaz., dt. 1 1-3-1973 Extra., p. 2 
(No. 3000). 

-Vide S. O. 147, dt 22-1-1973 in Bihar Gaz., Extra., dt. 30-1-1973. 

-VidsS. O. 145, dt. 22-1-1973 in Bihar Gaz , Extra., dt. 15-1-1973; 
Bihar Oaz.p Extra., df. 10-8-1977, p. 3 (No, 808) ; Bihar Gaz., 
Extra., dt. 12-8-1979, p. ? (No. 255). 



Non.] CONTRACT 

Sections 28(1) 

15(1) & 11(a). W 

Chandigarh 


Section 6 
Section 11 
Section 12 
Rule 24(2) 
Section 28 

Delhi 


Section 10 
Section 12 

Section 28(1) 

Gna, Daman Sc Dlu 


Section 6 
Section 12(1) 
Section 27 
Section 28(1) 

Gujarat 


Section 6 
Sec ion 7(1) 

Section 11 
Section 12(1) 

Section 15 
Section 28(1) 


LABOUR (REOU. AND ABOLITION) CENTRAL RULES, 1971 285 


-Bihar Gaz., Extra., dt. 30-1-1973, pp. 5, 9, II, 13 (No. 75). 


Rule, published vidt Chandi. Admin. Gaz., dt. 1-2-1975, Pt. I, 
p. 10, amended vide Chandi. Admin. Gaz., Extra., dt. 25-5-1976, 
p. 115; Chandi. Admin. Gaz., Extra., dt. 22-4-1976, p. 115. 

NoHfieatioru 

—Gaz., Extra., dt. 30-12-1971, p. 273. 

— Gaz., Extra., dt. 30-12-1971, p. 274. 

—Gaz., Extra., dt. 30-12-1971, p. 273. 

— Gaz., Extra., dt. 23-5-1975, p. 151. 

Gaz., Extra., dt. 30-12-1971, p. 274. 


-Rules published vide Noti. No. F. 25(8)/71-Lab., dt. 12-6-1972, pub. 
in Delhi Gaz., dt. 20-7-1972, Pt. IV, pp. 714-730 as amended by 
Delhi Gaz., Extra., dt. 1-6-1973, Pt. IV, p. 363, see 44 FJR (Stat) 
53; Delhi 6'az., Extra., dt. 26-5-1975, Pt. IV, p. 172 and 48 FJR 
(Stat) 78 and Delhi Gaz., Extra., dt. 27-5-1975, Pt. Ill, p. 173 and 
48 FJR (Stat) 79 and Delhi Coi., Extra., dt. 1-5-1978, Pt. IV, p. 218, 
see 53 FJR (Stat) 47. 

Nctifications 

-Delhi Gaz., Extra., dt. 6-2-1965, Pt. IV, p. 39. 

■Delhi G«., Extra , dt. 16-8-1972, Pt. IV, p. 458; Delhi Gaz., Extra., 
dt. 10-10-1972, Pt. IV, p. 529. 

•Delhi Gaz., dt. 10-10-1974, Pt. IV, p. 625. 


Rules publi.shed vide Noti. LID/I909/72/73 pub. in Goa Gaz., dt. 14- 
2-1974, Sr. 1, No. 46, pp. 464-479, as amended by Goa Gaz., dt. 3-4- 
1975, Sr. I, p. 1 and Goa Gaz., dt. 8-6-1978, Sr. 1, No. 10, p. 215, 
see 53 FJR (Stat) 46. 

.Vetifications 

-Goa Gaz., dt. 20-6-1974, Sr. II. p. 98. 

-1-1-1975 6xed vide Goa Gaz., dt. 22-8-1974, Sr. I/, p. 266. 

-Goa Gaz., dt. 20-6-1974, Si. II, p. 99. 

-Inspectors appointed vide Goa Gaz., dt. 24-6-1976, Sr. II, p. 88. 


-Rules published vide Noti. No. KH-SH-4369 CLA — 1070-Jh(A), 
dt. 14-4-1972 pub. in Guj Gaz., dt. 27-4-1972, Pt. I-L (Suppl), 
pp. 2697-2745; amended ptrfr Guj. Ca;., dt. 19-10-1972, Pt. IV-A, 
p. 1279; Guj. Ca«., dt. 20-11-1975, Pt. I-L, p. 42l6; Guj. Gaz., 
dt. 15-I-I976, Pt. I-L, p. 169. 

Sotijications 

-Guj. Gaz., dt. 6-.5-197I, Pt. I-L, p. 921. 

-1-6-1972 fixed Guj. Ga^., Extra., dt. 22-4-1972, and 41 FJR 

(Stat) 82 and Guj. Gat., dt. 4-5-1972, Pt. I-L, p. 2816. 

-Guj. Gaz., dt. 6-5-1971, Pt. I-L, p. 922. 

-1-7-1972 fixed Guj. Gaz., Extra., dt. 22-4-1972 and 41 PJR 

(Stat) p. 82. 

-Guj. Gaz., dt. 6-5-1971, Pt. I-L, p. 922. 

-Guj. Gat., dt. 6-.5-197I, Pt.I-L, p. 922; Guj. Gat., dt. 21-6-1973, 
Pt. 1-L, p. 2360. 


Has^ana 


-Rules published vide Noti. No. GSR 184/C. A. 37/70/S. 35/75, dt. 
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9-12-1975, pub. in Har. Gaz., Extra., dt. 9-12-1975, Ft. Ill, pp.ll07- 
1153 and amended by Har. Gaz.^ di. 9-8-1977, Ft. Ill, p. 725, see 
51 FJR (Stat) 175 and Har. Gaz., dt. I9-7-I977, p. 633 51 h'JK 

(Slat) 175; Har. dt. 6-12-1977, Ft. I, p. 1619, w 52 I^R 

(Stat) 40. 

NoHJicotiom 

Section 6 —Har. Gaz.» Extra., dt. 4-5-1976, p. 713 and 50 I'JR (Stat) super¬ 

seding 48 FJR {S at) 249. 

Section 11 —Har. 6az., Extra., dt. 4-5-1976 and 50 FJR (Stat) 29; Har, Gaz,, 

Extra., dt. 27-1-1976, p. 268. 

Section 15(1) —Har. Gaz., dt. 29-4-1976, Extra, p. 717. 

Section 28 —Har. fc., dt. 22-2-1977, Ft. 1, p. 279; Har. Gaz., Extra., dt. 2-:)- 

1976, p. 423. 

Himaduil Pradesli 

—Rules published vide H. P. Extra., Cac., dt. 30-9-1974, p. 1367, 
amended vide H. P. Gaz,, dt. 18-12-1976, p.-1940; H. P. Gaz., 
dt. 14-1-1978, Ft. Ill, p. 47. 

Notifications 

Section 6 -H. P. Gaz., dt. 28-9-1974, Pt. I, p. 1668. 

Section 11 —H. F. Gaz,y dt, 28-9-1974,.Pt. I, p. 1668. 

Jammu and Kashmir (J & K) 

—Rules published J & K Gaz., Extra, dt. 21-8-1972, Pt. Ill, 

(No. 20-A), amended vide] k K Gaz.y Extra., dt. 9-7-1973, Pt. ITT, 
p. I (No. 14-d); I & K Gaz,y Extra., dt. 11-8-1973, Pt. TIT, (No. 
19-4) and J & k Gaz.y Extra., dt. 15-6-1974, Pt. Ill, Pt. T 
(No. II-JE 

Notifications 

Section 6 —J & K Gaz.. Extra., dt. 18-2-1972, Pt. Ill, (No. 47-e). 

Section 11 —J & K Gaz.y Extra., dt. 18-2-1972, Pt. Ill, (No. 47-g). 

Section 12(1) —J & K Gaz^j Extra., dt. 30-12-1972, Ft. HI. (No. 39-i). 

Section 15 -J & K Gaz., Extra., dt. 28-2-1972, Pt. Ill, (No. 47-h). 

Section 2b{2){v){b) -J & K Gaz,y dt. 11-1-1979, Pt. IIB, p. 1 [No. 41(1)1. 

Section 28 ~J & K Gaz.y dt. 15-6-1972, Pt. IB (No. 11-aa). 

Karnataka 

—Rules published Noli. No. GSR 334, di. 5-12-1974 vide Kar. Gac., 
Extra., dt. 9-12-1974, Pt. IV, S. 2-C(t), pp. 1-65. 

Notifications 

Section 6 —Mys, Gac., dt. 29-7-1971, Pt. IV-2C(i), p. 723; Kar. G«:., Extra., 

dt. 21-3-1979, Pt. IV-2C(ft), p. 1 (No. 231). 

Section 7(1) -15-12-1975 fixed Kar. Gaz.y dt. 13-11-1975, Pt. IV-S-2C(«). 

p. 6183. 

Section 11 —Mys. Gaj., dt. 29-7-1971, Pf. IV-2C(»), p. 726; Kar. Gac., Extra., 

dt. 21-3- 1979, Pt. IV-2C(fi), p. 1 (No. 232). 

Section 12(1) -Kar. Gac., dt. 13-11-1975, Pi. IV-S 2C(«), p.6183. 

Section 15(1) —-Mys. Gaz.f dt, 29-7-1971, Pt. IV-2C(i), p. 725. 

Section 28(1) —Mys. Gfl^., dt. 29-7-1971, Pt. IV-2C(i), p. 728 ; Kar. Gac., Extra., 

dt. 21-3-1979, Pt. IV-2-C(ii), p. 1 (No. 230). 

Herala 

-Rules published i/uZ-f Noli. 1337/R1/73/EBR, dt. 22-3-1974, pub. in 
Kcr. Gaz,t Extra, dt. 22-3-1974, No. 313, pp. 1-51 amended vide Ker. 
Gaz.y dt. 10-6-1975, Pt. I-S. IV (G. 871). 
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Section 2(1)(^)(0 
Sections 6, 11, 15 & 
28 

Section 7(1) 

Section 10(1) 

Section 12(1) 

Mftdhya Pradeah 


Section 6 
Sections 6 & 15 
Sections 10 & 11 
Section 11 
Section 12(1) 
Maharashtra 


Section 4(1) &(2) 
Section 6 

Section 7(1) 

Section 11 

Section 12(1) 

Section 15(1) 
Section 28( I) 

Setcion 28(7) 

Manipur 

Section 12(1) 

Meghalaya 

Section 6 

Sections 11 & 28(1) 
Section 15 
Section 28(1) 


Notifications 

—Principal Officers Ker. Gaz.y dt. 21-12-1976, Pt. I-S. IV (G. 2416). 

—S. R. O. Nos. 333/74 to 336/74 vide Ker. Gaz., No. 20, dt. 14-5-1 <174 
Pt. I, S. IV. 

-20-7-1975 fixed vids Ker. Gaz*, dt. 17-6-1975, Pt. I-S. IV(G. 870). 
—Ker. Gar, Extra.. 22-12-1978, p. 1 (No. 814). 

-28-5-1975 fixed vidt Ker. Gar, dt. 17-6-1975, Pt. I-S. IV (G. 870). 


-Rules published vide Noti. No. 1997-1898-XVI, dt. 9-4-1973 
pub. in M. P, Go.?;., dt. 11-5-1973, Pt. IV(c), pp. 228-269 as amend¬ 
ed by M. P. Ga.t., dt. 19-12-1975. p. 891, see 48 FJR (Stat) 256; 
M. P. Gar, dt. 26-1-1979, Pt. 4, S. 3, p. 40: 54 FJR (Stat) 110. 

Notifications 

-M. P. Gaz,y dt. 17-2-1978, Pt. I, p, 209. 

—Fide M. P. Gar, dt. 7-12-1973, Pt. I, p. 1974. 

—M. P. Goe., dt. 2-4-1976, Pt. I, pp. 606-607. 

—M. P. Gar, dt. 17-2-1978 Pt. 1, p. 208. 

-7-12-1973 fixed vide M. P. Gaz., dt. 7-12-1973, Pt. I, p. 1974. 


—Rules published vide Man. Gaz.^ dt. 25-11-1971, Pt. I-L, p. 6765; 
as amended by Mah. Gaz,, dt. 24-7-1975, Pt. I-L, p. 2626; 
Mah. Gar, dt. 23-10-1975, Pt. I-L, p. 4394; Mah. Gar, dt. 10-6- 
1976. Pt. I-L, p. 2627 ; Mah. Gaz.» dt. 5-8-1976, Pt. I-L p. 3913 . 
[(1977)LabIC6];Mah. Gar, dt. 1-3-1978, Pt. I-L, pp. 412-414, 
le# 53 FJR (Stat) 182; Mah. Gar, Extra., dt. 13-3-1979, Pt. l-L, 
p. 91, see 55 FJR (Stat) 5; Mah. Gar, dt. 12-4-1979, Pt. I-L, 

p. 2068. 

Notifications 

-Mah. Gaz., dt, 5-10-1972, Pt. I-L, p. 6345. 

-Mah, Ga^., dt. 9-12-1971, Pt. I-L, p. 7184; Mah. Gaz.. dt. 4-5-1972, 
Pt. I-L p. 2899. 

-Dates specified category wise vide Mah. Gaz,, dt. 4-5-1972, Pt. I-L, 
p. 2938 and 42 FJR (Stat) 1. 

-Mah. Gar, dt. 9-12-1971, Pt. I-L, p. 7184; Mah. Gar, dl. 4-5-1972, 
Pt, I-L, p. 2900. 

-dt. 15-8-1972, vide Mah. Gar, dt. 4-5-1972, Pt. I-L, p. 2938 and 42 
FJR (SUI) 1. 

-Mah. Gae., dt. 9-12-1971, Pt. I-L, p. 7186. 

-Mah. Go^., dt, 9-I2-197I, Pt. I-L, p. 7185; Mah. Gaz.^ dt. 25-5- 
1972, Pt. I-L, p. 3471 and Mah. Gac., dt. 14-4-1977, Pt. I-L, 
pp. 2984-87. 

-Mah. Gaz.y dt. 21-9-1972, Pt. l-L, p. 5871. 


Notification 

-Mani. Gar, dt. 22-3-J978. Pt. II-A, p. 124 (No. 48). 


Notifications 

-Mcgh. Gar, dt. 21-9-1974, Pt. V-A, p. 416. 
-Mcgh. Gar, dt. 21-9-1974, Pt. V-A, pp. 416-417. 
■Megh. Gaz.y dt. 21-9-1974, Pt. V-A, p. 416. 
■Mcgh. Got., dt. 21-9-1974, Pt. V-A, p. 417. 
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Orimmm 


Section 6 
Section 7(1) 

Sections 11, 15 & 28 

Section 12(1) 

Pondiclierry 

Section 6 

Section 7 
Section 11 

Section 12 
Section 15(1) 

Section 28(1) 

Punjab 

Sections 6, 11, 15 & 
28 

Rajasthan 


Section 2n)(|')(t) 
Section r» 

Section 11 

Section 15 
Section 28 


—Rules published vide Noti. No. S.R.O. No, 277/75, dt. 9-5-1975, pub. 
in Orissa dt. 23-5-1975, pp. 101-127 and amended by Orissa 
Gaz., dt. 2-1-1976, Pi. Ill, p. 10, see 48 FJR (Stat) 256; Orissa Gaz., 
dt. 25-6-1976, Pt. Ill, p. 283, see 50 FJR (Stat) 104. 

Notification f 

See OriMUi Gaz., 15-8-1975, Pt. Ill, pp. 194-196 for SRO No. 523/ 
75; 524/75 & 525/75 dt. 30-7-1975. 

—Orissa Gaz„ dt. 3-10-1975, Pt. I, p. 1737. 

—Nov. 30, 1975 fixed wdlf Orissa Extra., dt. 12-9-1975 and 48 

FJR (Stat) 128. 

~S. R. O. Nos. 523-525/75 dt. 30-7-1975, in Orissa Gaz,. dt. 15-8- 
1975, Pt. in, pp, 194-196. 

—Dec. 31, 1975 fixed Orissa Extra, dt. 12-9-1975 and 48 

FJR (Stat) 128. 


—Rules published G. O. Ms No. 18/73, dt. 13-2-1973 pub. in 

Pondi. Gaz.t FiXtra., dt. 28-4-1973, pp. 1-53 (No. 37). 

Notifications 

— Fids G. O. Ms. No. 134/72-Lab, dt. 1-9-1972, pub. in Pondi. Ga:., 
dt. 12-9-1972, p. 787. 

—Oct. 2, 1975 fixed vide Pondi. Ga^., dt. 16-9-1975, pp. 818-819. 

— Fids G. O. Ms. No. 133/72-Lab., dt. 1-9-1972, pub. in Pondi. Gac., 
dt. 12-9-1972, p. 787. 

—Dec. 1, 1975 fixed vide Pondi. Gac., dt. 16-9-1975, pp. 818-819. 

— FideG. O. Ms. ISIo. 132/72-Lab., dt. 1-9-1972, pub. in Pondi. 
dt. 12-9-1972, p. 787. 

— Fid^ Pondi. Goc., dt. 12-9-1972, p. 787. 


—Rules published vide Noti. G. S. R. 49/CA-37/70/S. 35/73, dt. 14-5- 
1973, pub. in Punj. Gaz., Pt. Ill (L. S.), dt. 25-5-1^73, pp. 247-29U 
and amended by Punj, Gac., dt. 18-6-1976, Pt. Ill, p. 291 , iw 51 
FJR (Stat) 54. 


Notifications 

—Punj. Gaz,y dt. 21-2-1971, Pt. I, pp. 289-290. 


—Rules pub. in Raj. Gaz.. Extra., dt. 20-3-1971, Pt. 4(Ga) (I), p. 409 
and amended by Noti. No. G. S. R. 23, dt. 7-7-1972, pub. in Raj. 
Ga^., Extra., dt, 11-7-1972, Pt. IV, (Gha), p. 207 and 42 FJR (Stat) 
64; Raj. Gnz., Extra., dt. 18-5-1974, Pt. 4, S. 1, p. 107 and 45 FJR 
(Stat) 178. 


Notifications 

—Raj. Ga^., dt. 2-10-1975, Pt. 4 (Ca)(II), p. 364. 

—S. O. li, Raj. Gaz., dt. 3-5-1971, Pt. 4 (Ga)(II), Extra., p. 15 and 
Raj. Gaz., Extra., dt. 2-5-1975, Pt, IV (Gha), pp. 47-50; Raj Gaz , 
dt. 2-5-1974, Pt. IV (Ga) II, Extra., pp. 8, 49. 

—S. O, 12, Raj. Gaz., dt. 3-5-1971, Pt. 4(Ga)(II), Extra., p. 16; Raj, 
Gaz., Extra, dt. 2-5-1974, Pt. IV (Gha), pp. 47-50 and Raj. Gaz.. 
Extra., dt. 2-5-1974, Pt. IV(Ga) (II), pp. 8, 47. 

—S. O. 10, Raj. Gaz., Extra,, dt. 3-5-1971, Pt. 4(Ga) (IT), p. 15. 

—S. O. 13, Raj. Gaz., Extra., dt. 3-5-1971, Pt. 4(Ga)(II), p. 17; Raj. 
Gaz., dt. 18-11-1971, Pt. I (Kha), p. 448; Raj. Gaz., Extra., dt. 2-5- 
1974, Pt. 4 (Gha), pp. 47-50 and Raj. Gaz., Extra., dt. 2-5-1974, 
Pt. IV (Ga)(II),p. 48. 
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Tamil Nadu 


Section () 

Section 7(1) 
Section 11 
Section 12 
Section 15(1) 
Section 25(1) 
Section 28(1) 

Secti(»n 40 

Tripura 

Section I 1 
Section 15n) 

Uttar Pradesh 


Section 4 

Section 6 

Sections 0, 11 & 
Section 7(1) 
Section 11 
Section 12(1) 
Settion 15(1} 
Section 28(1) 

West Bengal 


Section 1(8) 
Section 1(4) 
Sections G, 11 & 


—Rules published vide G. O. Ms. No. 973-Lah., dt. 17-12-1975, pub. in 
T. N. Gaz,y dt. 31-12~1975, SuppI, to Pt. Ill, S. 1(a), ppi l-4b 

amended by T. N. Gac., dt. 15-6-1977, Pt. Ill, S. 1(a), p. 311; 

N. Gaz., dt. 22-6-1977, Pt. Ill, S. i(a), p. 332, $et 51 FJR (Stat) 
82; T. N. Ga^., dt. 9-8-1978, Pt. Ill, S. 1(a), p. 355, stt 53 FJR 
(Stat) 189; T. N. Ga«., dt. 1-11-1978, Pt. Ill, S. 1(a), p. 513, see 
54 FJR (Stat) 24; T. N. Ga^., dt. 13-12-1978, Pt. Ill, S. 1(a), 
p. 600, ue 54 FJR (Stat) 65. 

Notifications 

—T. N. Gaz.y dt. 7-4-1976, Pt. II, Sec. 2, p. 188; T. N. Gcz., dt. 9-7- 
1977, Pt. II, S. 2, p. 500. 

-30-6-1976 fixed vide T. N. Caz., dt. 7-4-1976, Pt. II, S. 2, p. 189. 

—T. N. Gaz., dt. 7-4-1976, Pt. IT, S. 2, p. 188. 

-1-8-1976 fixed vide T. N. Gaz„ dt. 21-7-1976, p. 431. 

—T. N. Gaz., dt. 7-4-1976, Pi. II, S. 2, p. 188. 

—T. N. Gaz., dt. 7-9-1977, Pt. IT, S. 2, p. 501. 

—T. N. Ga^.. dt. 7-4-1976, Pt, IF, S. 2, p. 189; T. N. Gaz,, dt. 7-9- 
1977, Pt. II, S. 2, p. .500. 

' T. N. Gaz., dt. 13-12-1978, Pt. II, S. 2, p. 695. 


—Rules published iiWc Tri. Gaz.y Extra., dt. 30-9-1978, Pt. I, p. I 
(No. 191). 


Notifications 

—Tri. Gaz,y dt. 7-4-1979, Pt. I, p. 130. 
—Tri. Ga.:., dt. 7-4-1979, Pt. I, p. 123. 


—Rules publi.hcd rn/cNoti. No. 4172 (Hl)/XXXVI-3-122(SM)-70, 
dt. 2-1-1976, pul), in U. P. Gar., 1 (Gha), pp. 153-170; U. P. Gaz.. 
dt. 17-1-1976, Pt. I (Ka), p, 153. 

Notifications 

—U. P. Gaz,. Pt. I (Ka), dt. 29-4-1978, pp. 931-32, see also U. P. Gar., 
dt. 24-12-1977, Pt. I, p. 3171. 

—U. P. Ga^., dt. 12-6-1976, Pt. I, p. 1284; U. P. Gaz,, dt. 19-11-1977, 
Pt. I, p. 2814. 

28 —U. P. Gaz,, dt. 19-11-1977, Pt. T. pp. 2813-2818. 

-31-3-1977 fixed vide U. P. Gar., Extra., dt. 5-2-1977. 

—U. P. Gar., dt. 19-11-1977, Pt. I, p. 2813. 

-15-4-1977 6xed vide U. P. Gar., Extra., dt. 27-6-1977. 

—U. P. Gar., dt. 12-6-1976. Pt. I, p. 1283. 

—U. P. Gar., dt. 19-11-1977, Pt. I, p. 2817; U. P. Gar., di. 12-6- 
1976, Pt, I, p. 1285. 


—Rules published vide Noti. No. 2429 — LW/IAV/IR.22/72, dt 28-10- 
1972, pub. in Cal Gar., Extra , ilt 31-12-1972, Pt. I, p. 2695, jce 43 
FJR (Stat) 103-136. 

Notifications 

—1-5-1976 — Remaiiiinj^ provisions enfiTced in W. B. vide Cal. Gar., 
dt. 22-7-1976, Pt. I, p. 1763. 

—Above 10 workmen from 1-4-1976 wWe Cal. Gar., Extra., dt. 26-4- 
1976, Pt. I, p. 1782(a) and 50 FJR (Stat) 118. 

15 —Cal. Gar., dt, G-6-1974, Pt. I, pp. 942-945: Cal. Gar., dt. 30-10- 
1975, Pt. I, p. 2035; Cal. Gar., dt. 25-12-1975, Pt. 1, pp. 2863- 
2864; Cal. Gar., dt 4-11-1976, Pt. I, pp. 2846-2847. 
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Section 7(1) 


Section 12(1) 


Section 15 
Section 28 


—Dec. 31, 1974 fixed vide Cal. dt. 23-1-1975, Pt. I, p. 145; Cal, 
Gaz., Extra., dt. 4-5-1974, Pt. I, p. 101; (1972) Lab IC 6; Cal. Gaz., 
dt. 14-11-1974, Pt. I, p. 1803. 

—Dec. 31, 1974 fixed vide Cal. Gaz., dt. 23-1-1975, Pi. I, p. 145; Cal. 
Gaz., Extra., dt. 4-5-1974, Pt. I, p. 101; (1972 Lab IC 6); Cal. Got., 
dt. 14-11-1974, Pt. I, p. 1803. 

—Cal. Gaz., dt. 1-1-1976, Pt. I, p. 67; Cal Gaz,, dt. 4-11-1976, Pt. I, 
p. 2848. 

—Cal. Gaz., dt. 1-1-1976, Pt. I, p. 65. 



Employees’ Provident Funds '[and 
Miscellaneous Provisions] Act 1952 

[Act No. 19 of 1952* as amended up to Act 99 of 1976*] 

[4th March, 1952] 


CONTENTS 


Sections 

Preamble 

1. Short title, extent and application 

2. Definitions 

2-A. Establishment to include all 
department! and branches 

3. Power to apply Act to an establish¬ 

ment which has a common provi¬ 
dent fund with another establish¬ 
ment 

4. Power to add to Schedule I 

5. Employees* Provident Fund 

Schemes 

5-A. Central Board 

5-B. State Board 

5-C. Board of Trustees to be body 
corporate 

5-D. Appointment of officers 

5- E. Delegation 

6. Contributions and matters which 

may be provided for in Schemes 

6- A. Employees* Family Pension Scheme 
6-B. Special grant by Central Govern¬ 
ment 

6- C. Employees* Deposit linked Insurance 

Scheme 

7. Modification of Scheme 

7- A. Determination of moneys due from 

employers 

8. Mode of recovery of moneys due 

from employers 

8- A. Recovery of moneys by employers 

and contractors 

9. Fund to be recognised under Act 


Sections 

11 of 1922 

10. Protection against attachment 

11. Priority of payment of contributions 

over other debts 

12. Employer not to reduce wages, etc. 

13. Inspectors 

14. Penalties 

14-A. Offences by companies 
14-AA. Enhanced punishment in certain 
cases after previous conviction 
14 AB, Certain offences to be cognizable 
14-AC. Cognizance and trial of offences 
14-B. Power to recover damages 
14-C. Power of Court to make orders 

15. Special provision relating to existing 

provident funds 

16. Act not to apply to certain establish¬ 

ments 

17. Power to exempt 
17-A. Transfer of accounts 

17-AA. Act to have effect notwithstanding 
anything contained in Act 31 of 
1956 

17-B. Liability in case of transfer of 
establishment 

18. Protection for acts done in good faith 

19. Delegation of powers 
19-A. Power to remove difficulties 

20. (Repealed) 

SCHEDULE I 
SCHEDULE II 
SCHEDULE HI 
SCHEDULE IV 


An Act to provide for the institution of provident funds for 
employees in factories and other establishments 

Be it enacted by Parliament as follows:— 

Optrtktion oi th^ —The operation of the statute does not depend on any 

decision being taken by the authorities under the statute. It depends on its own provisions. 
Kunhipaly v. Regional Provident Fund Commissionery Tfivandrum, 1966 (1) LLJ 642 (Ker HC). 


1. Subs, by Act No. 99 of 1976. 

2. For Statements of Objects and Rea¬ 
sons, see Gazette of India, 1952, Pt. II, 
S. 2 pp. 67-69. 

Act 28 of 1963 came into force 
w.e.f. 30-11-1963, vide S. O. 3324, 
dated 27-11-1963. Act 40 of 1973 


came into force w. e. f. 1-11-1973, 
vide S. O. 547 (E) dated 
16-10-1973 and Act No. 99 of 
1976 came into force on 1-8- 1976 
(Ss. 1-29 and 32 to 40) and 7-9-1976 
(Ss. 30 and 31). 
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Interpretation —Ciurt must not countenance any subterfuges to defeat the provi¬ 
sions of such a social legislation. J. G. Vakkaria v. R. P» F. Commissioner^ (1957) i j 448 
(Bom). 

Beneficial construction needed. RegL P. F. Commissioner v. Shibu Metal Works^ AIR 
1965 SC 1076: (1965) 1 LLJ 473. 

1. Short title, extent and application. —*^[(l) This Act may be calltvl 
the Employees^ Provddent Funds and Miscellaneous Provisions Act, 1952.] 

(2) It extends to the whole of India except the State of Jarnmii and 
Kashmir. 

*( (3) Subject to the provisions contained in Section !6, it applies — 

(a) to every establishment which is a factory engaged in any industry 
specified in Schedule I and in which ^[twenty] or more persons 
are employed, and 

(b) to any other establishment employing *[twenty] or more persons 
or class of such establishments which the Central Government 
may, by notification® in the Official Gazette^ specify in tliis 
behalf: 


Provided that the Central Government may, after giving not less than 
two months^ notice of its intention so to do, by notification in the Official 
Gazette^ apply the f)rovisions of this Act to aiiv esiablislinient employing 
such number of persons less than ^[twenty] as may be specified in tht* noti¬ 
fication.] 

’[(4) Notwithstanding anything contained in sub‘Serlion (.3) of this 
section or sub-section (1) of Section 16. where it appears to the Cential 
Government, whether on an application made to ii in this behalf or otherwis 
that the employer and the majority of em[)loyees in relation to any ®[establish- 
ment] have agreed that the provisions of this Act should be made applic ahh' 
to the *[establishment], it may, by notification in the Official Gazette, appdy 
the provisions of this Act to that ®[establishment].] 

*[(5) An establishment to which this Act applies shall continue to 
governed by this Act notwithstanding that the number of persons employed 
therein at any time falls below twenty : 

lOf* ♦ ♦ * 

NOTES 

Scope of the Act.—Where the dispute was whether it comes under Section 1(3) of the 
Act is not decided, writ prohibiting Regional Provident Fund Commissioner from enforcing 
demands for contributions granted. (1955) 2 MLJ 271 : AIR 1955 Mad 387. 

Section 1 (3)(^) empowers the Central Government to apply the Act to all trading or 
commercial establishments, whether such establishments arc factories or not. Varjivandns 
Hirji & Co, V. RegL P, F, Commr., (1968) 2 LLJ 744(bom). 

Section 1(3)(^), held, not limited only to factories. Sections l(3)(i) and 4 have their 
separate and distinct spheres of operation and would not overlap in all cases. Ojas Cortn. v. 
R, P, F. Commr,, 1970 Lab IC 81 (Giij). 


2a. Subs, by Act No. 99 of 1976. 

3. Subs, by Act No. 94 of 1956, S. 2, for 
sub-section (3). 

4. Subs, by Act No. 46 of 1960, S. 2, for 
‘‘fifty** (w. c. f. 3M2-I960). 

5. See Appendix. 

6. Subs, by Act No. 46 of 1960, S. 2, for 


“fifty** (w. c. f. 31-12-1960). 

7. Ins, by Act No. 37 of 1953, S. 2. 

8. Subs, by Act No. 94 of 1956, S. 3, for 
“factory**. 

9. Ins, by Act No. 46 of 1960, S. 2, 
(w. c. f. 31-12-1960). 

10. Proviso deleted by Act No. 16 of 1971. 
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Section 1(3) (^) refers to all factories not included in Schedule I and other establish¬ 
ments which are non-factory establishments and the only requirement is there must be a 
notification by the Central Government. Central H, 0. C. S. Co, v. P, R, Oza, AIR 1967 
bom I2G: (1967) 1 LLJ 153 (Born) : 32 FJR 105. 

Section 1(3) (^)—Where an establishment employs temporary employees as a part of 
tlic regular feature of employment, such employees cannot be construed as casual employees. 
Cluitram Agarwalla v. RegL P. F, Commr.^ (19/2) 1 LLJ 603 (Ori). 

Section 1 (4)—An establishment, which comes within the purview of the Act by a 
voluntary process of its own, can go out of it once again on its own request. Sampath 
Kumaran Co, v, R. P, F. Commr,^ 1974 Lab 1C 602 (Mad). 

Section 1(5)—Merc reduction in the number of employees docs not alter the position. 
1 he employer has to give notice by registered post and only then he can cease to give effect 
to the provisions of the Act. Daulat Ram Dharam Bir v. R, P. F, Commr., 1977 Lab IC 
1010 (Del). 

It is clear from the provisions of the Act that the liability to contribute to the Provident 
Fuiul is cjcaiecl the nioineut the scheme is applied to a particular establishment. It docs not 
depend upon the vigilance of the authorities and the issue of notice nor does it give option to 
the employee to become or not to become a member of the fund. The moment the scheme 
is put into operation, the liability of the employer to make the requisite contributions springs 
into being. Nazeena Traders (P) Ltd, \\ The Regional Provident Fund Commissioner^ 1966 (1) 
LLJ 334: 1965(2) An WR 326. 

i’iie scope of Section I (3)(fl) is not limited to factories exclusively engaged in the 
industries listed in Schedule I and the fact that a factory carries on one industry whicii is 
included in Schedule I while the other industry does not come within this purview, docs not 
absolve the employer from the obligations imposed by the .Act. Nazeena ‘Traders v. Regional 
Provident Fund Commissioner, 1966 (1) LLJ 334: 1965 (2) An WR 326. 

For applicability of the provisions of the Act and the Ehnployccs* Provident Fund 
Scheme, 1962, the employees must belong to the class of employees entitled and required to 
join the fund in accordance with Para 26 of the Scheme. Thakur Das v. Regl. P, F, Commr.f 
(1970) 1 LTJ 315 (Pat). 

Scheme under Provident Fund Act, 1925 already in force in the factory at the time of 
coining into force of 1952 Act—‘Scheme under the 1952 Act introduced in the area in which 
the factory was situated—Held, the 1952 Scheme would automatically apply to the factory 
and the employees of the Scheme would be deemed to have become members of the fund 
under the Sclieme. Nagpur Glass Works v. R, P, F. Commr., AIR 1961 Bom 157 : (I960) 2 
LLJ 301 (Bom). 

Where the employer admits that the requisite number of persons worked at least for 
one day in a fac tory, that will be sufficient to bring the factory within the purview of Sec¬ 
tion 1(3) of the Act. East India Industries {Madras) Private Ltd, v. Regional Provident Fund 
Commissioner, 1964(1) LLJ 706: 1964(1) MLJ 441 (HO). 

The use of the expression “in which 20 or more persons are employed** occurring in Sec¬ 
tion l(3)(fl) docs not denote a continuity of employment of all the 20 persons and therefore, 
the fact that 20 or more persons were employed only for a part of the period or some of the 
days in the year will be sufficient to attract the applicability of the Act. Ramanujam Press v. 
Regl, P, F, Commr,, AIR 1970 Mad 224; (1970) 2 LLJ 106: 1970 Lab IC 998: 36 FJR 170. 

Merc casual or temporary persons employed in an establishment, not connected with 
the norrnal or regular work of such establishment, cannot be counted for the purpose of 
determining as to whether the establishment was governed by the provisions of Section I (3)(fl). 
The number of persons who arc ordinarily regularly employed in tlie establishment, 
should be counted for the purposes of Section 1(3)(^i). Bikaner Cold Storage Co. v. R. P. F. 
Commr,, 1979 Lab 1C 1017 (Raj). 

Employment, meaning of. —The word “employment ’ ’ must be construed as employ¬ 
ment in the regular course of business of the establishment: such employment obviously 
would not include employment of a few persons for short period on account of some pressing 
necessity or some temporary emergency beyond the control of the company. This must 
necessarily require determination of the question in each case on its own peculiar facts. 
Regional Provident Fund Commissioner, A. P, v. T, S, Havibatan, (1971)2 SCC 68. 
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“Employment” does not include engagement of casual workers for temporary 
emergency or passing necessity. Statt v. S. K. Diljan, 1973 Lab IC 839 (Ori); Lakshmi 
Restaurant v. R, P. F. Commr., 1975 Lab IC 1186 (Del). 

Section 1(3) is not confined to direct labour and the contract labour also enters into 
the determination as to the applicability of that sub-section. However, clauses (a) and (b) 
of Section 1(3) are not wide enough to cover casual labour. Nazeena Traders (P) Ltd, v. 
Regl. P, F. Commr., AIR 1965 AP 200: (1966) 1 LLJ 334: 29 FJR 277. 

Applicability—^Manufacturing*—Making of goods for use of factory itself.— 

From the definition of factory it would appear that the manufacturing process of scheduled 
article need not go on in the entire premises of the factory but it may go on in any portion 
of it. The word ‘manufacturing* will include, making of goods even for the use of the 
factory itself. 1 he definitions of factory and industry read together clearly indicate that 
if in a part of a factory any article which fell within the ambit of the First Schedule is manu¬ 
factured though not for the purpose of marketing it and the number of the employees is fifty 
or more then the provisions of the Act would be attracted. N. K, Industries (Private) Ltd., 
Kanpur v. Regional Provident Fund Commissioner, U. P., 1958 All LJ 248 : 1958 All WR (HC) 
324: AIR 1958 All 474: (1958) 2 Lab LJ 19. 

An “establishment*’ means an organisation which employs persons between whom and 
the establishment, the relationship of employee and employer comes to exist. Sri 
Varadarajaswami Transports (P) Ltd. v. RegL P. F, Commr., AIR 1966 Ma 1 466 : (1966) 1 
LLJ 699 (Mad). 

Although only the Central Ciovernment can direct that the provisions of the Act shall 
apply to establishments other than those referred to in the first part of Section 1(3), it 
docs not follow that the Tribunal cannot direct the introduction of a provident fund scheme 
independent of the Act. Trichy-Srirangam Transport Co. v. Industrial Tribunal, (1959) 2 LLJ 
515 (Mad). 

Any premises including the precincts thereof wherein the manufacturing process is 
being carried on even if in several industries specified in Schedule 1 would nonetheless be a 
factory within the meaning of clause (a). It is immaterial whether each of the industries 
located in the premises employs 50 or more persons. For the applicability of Section I (3) (a), 
it is sufficient if 50 or more persons arc employed in llie entire factory no matter whether in 
one industry or more industries. R. P. F. Commr. v. Singhai Manjilal & Sons, AIR 1961 
MP 65: (1961) 1 LLJ 275 : 19 FJR 374. 

Applicability of Act. —The Act, subject to the provisions of Section 16, applies to 
every factory in which twenty or more persons are employed and which is engaged in any 
industry specified in Schedule L I'he relevant consideration is the number of persons 
employed in the factory and not the industry. AIR 1958 All 474, relied on: AIR 1957 
horn \ ^9, dissented from. Regional Provident Fund Commissioner v. Mfs. Great Eastern Electro- 
plator Ltd., 1958 All LJ 685 : 1958 All WR (HC) 746 : (1958) 2 Lab LJ 676 : AIR 1959 All 
1.^3. 


It is the “factory** which must be engaged. In other words, that must be the primary 
activity of the factory. If with a view to carry out its primary activity, it is incidentally 
engaged in something else, it will not alter its piimary character. I herc is no doubt what¬ 
ever that the word ‘engaged* in sub-section (3) t>f Section I refers to tiie primary activity of 
the factory. AIR 1957 Boin 149, relied on. Madras Pencil Factory v. Regional Provident 
Fund Commissiontr, No. Ill, Madras, (1958-59) 15 FJR 228: (1959) i Lab LJ 262 : ILR 1959 
Mad 353 : AIR 1959 Mad 235. Act not applicable to feeder activity of a factory. Regional 
Provident Fund Commissioner, Bombay v. Shri Krishna Metal Mfg. Co. and Oudh Sugar Mills Ltd., 
22 FJR 153. 

Industry manufacturing water-proof packing paper and tarpaiiline was held an indus¬ 
try covered by the provisions of Item 5 of Schedule I and would fall under the heads ‘paper* 
and ‘textile*. East India Industries {Madras) Private Ltd. v. Regional Provident Fund Commissioner, 
1964(1) LLJ 706: 1964(1) MLJ 441 (HC). 

A stevedore can in no sense be considered to be an importer or exporter of the goods 
that he handles in the course of his v> ork as a stevedore and therefore the Notification No. 
G. S. R. 346, dated March 7, 1962, cannot be applicable to stevedores. Provident Fund 
Inspector, Ernakulam v. Paul Abras, 1965 (10) FLR 75 (Kcr). 

An establishment manufacturing vessels and utensils out of brass and copper sheets and 
circles would come within Schedule I (a). Section 19, ti^., products of metal rolling and re¬ 
rolling, and therefore such an establishment would be covered by the Act if it satisfies the 
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other statutory rcquircmcnti. T*. R, Raghava Iyengar Ca. v. Regional Provident Fund Com¬ 
missioner, Madras, 1963 (1) LLJ 32 (Mad): 23 FJR 28: 1963 MWN 143 (HC). 

By notification dated 30-4-1962, Act made applicable to every trading and commercial 
establishment engaged in purchase, sale or storage of any goods, held, intra vires. AIR 1969 
Mys 355: (1970) 1 LIJ 541(Mys): 1969 Lab IC 1488: 36 FJR 1. 

Section 1 (3)(a) contemplates a composite factory and, therefore, when a factory is 
enffaaed in manufacture of glass materials, enamels and stone, the scheme is applicable to all 
sections. Union of India v. OgaU Glass Works, (1971) 2 SCC 678. 

Solicitors* firm, held, is an 'establishment*. M. G, Poddar v. R, P, F. C., (1971) 1 
LLJ 381 (Cal): 1971 Lab IC 359: 22 FLR 388. 

Sections 1 (3) (4), 16 and 17.—Held, not unconstitutional. Mohmeddalli v. Union of 
India, AIR 1964 SC 980: (1963) 1 LIJ 536: 24 FJR 221. 

2. Definition*. —In this Act, unless the context otherwise requires,— 
“appropriate Governments^ means— 

(t) in relation to an establishment belonging to, or under the 
control of, the Central Government or in relation to an 
establishment connected with a railway company, a major 
port, a mine or an oilfield or a controlled industry, ^*[or in 
relation to an establishment having departments or branches 
in more than one State], the Central Government; and 

(i7) in relation to any other establishment, the State Gove rn- 
ment;] 

(ft) “basic wages^' means all emoluments which are earned by an 
employee while on duty or on leave with wages in accordance 
with the terms of the contract of employment and which are 
paid or payable in cash to him, but does not include— 

(i) the cash value of any food concession ; 

(«) any dearness allowance (that is to say, all cash payments by 
whatever name called paid to an employee on account of a 
rise in the cost of living), house-rent allowance, overtime 
allowance, bonus, commission or any other similar allowance 
payable to the employee in respect of his employment or of 
work done in such employment; 

{in) any presents made by the employer; 

(r) “contribution^^ means a contribution payable in respect of a 
member under a Scheme ^[or the contribution payable in 
respect of an employee to whom the Insurance Scheme applies] ; 

(d) “controlled industry^' means any industry the control of which 
by the Union has been declared by the Central Act to be 
expedient in the public interest; 

‘^employer^' means— 

(t) in relation to an establishment which is a factory, the owner 
or occupier of the factory, including the agent of such 


U. Sfifti. by Act No. 22 of 1958. S. 2, for 
the former clause. 

12. Ins. by Act No. 22 of 1965 (w.c.f. 
24-11-1964). 


13. Ins. by Act No. 99 of 1976 (w.e.f, 
1-8-1976). 

14. Subs, by Act No. 94 of 1956, S. 4, for 
clause («)• 
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owner or occupier, the legal representative of a deceased 
owner or occupier and, where a person has been named as 
a manager of the factory under clause (/) of sub-section (1) 
of Section 7 of the Factories Act, 1948, the person so 
named; and 

(n) in relation to any other establishment, the person who or 
the authority which, has the ultimate control over the 
affairs of the establishment, and where the said affairs are 
entrusted to a manager, managing director or managing 
agent, such manager, managing director or managing 
agent;] 

(/) employeemeans any person who is employed for wages in 
any kind of work, manual or otherwise, in or in connection with 
the work of ^®[an cstabiishment], and who gets his wages 
directly or indirectly from the employer, and includes any 
person employed by or through a contractor in or in connection 
with the work of the ^^[establishment] ; 

“exempted employee^^ means an employee to whom a Scheme 
^^*‘[or the Insurance Schemes, as the case may be] would, but for 
tile exemption granted under * *] Section 17 have* 

applied; 

{fff) “exempted [establishment]''’ means ^’[an establishment] in 
respect of which an exemption has been granted under Sec¬ 
tion 17 from the operation of all or any of the provisions of any 
Scheme, ^’®'[or the Insurance Scheme, as the case may be] 
wiiethei such exemption has been granted to the ^•[establish¬ 
ment] as such or to any person or class of persons employed 
therein;] 

(^) “factory’^ means any premises, including the precincts thereof, 
in any part of wdiich a manufacturing process is being carried 
on or is ordinarily so carried on, whether with the aid of power 
or without the aid of power; 

“Family Pension Fund’' means the Family Pension Fund estal)- 
lished under the Family Pension Scheme; 

[ggg) “Family Pension Scheme''^ means the Employees’ Family 
Pension Scheme framed under Section h-A;] 

{h) “Fund” means the provident fund established under a Scheme; 

(i) “industry’’ means any industry specified in Schedule I, and 
includes any other industry added to the Schedule by notifica¬ 
tion under Section 4; 

“Insurance Fund” means (he Deposit-linked Insurance Fund 
established under sub-section (2) of Section 6-C; 


15. Subs, by Act No. 94 of 1956, S. 3, for 
‘*a factory*’. 

16. Subs, by Act No. 94 of 1956, S. 3, for 
“factory*'. 

17. Ins. by Act No. 37 of 1953, S. 3. 

17a. Ins. by Act No. 99 of 1976 (w.c.f. 


1-8-1976). 

18. DtUud by Act No. 28 of 1963. 

19. Ins. by Act No. 16 of 1971. 

20. Ins. by Act No. 99 of 1976 (w.c.f, 
1-8-1976). 
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(z-ft) “Insurance Scheme^^ means the Employees^ Deposit-linked 
Insurance Scheme framed under sub-section (1) of Section 6-C ;] 

“manufacture"*^ or “manufacturing process’^ means any process 
for making, altering, repairing, ornamenting, finishing, packing, 
oiling, washing, cleaning, breaking up, demolishing or other¬ 
wise treating or adapting any article or substance with a view to 
its use, sale, transport, delivery or disposal;] 

(j) “member^^ means a member of the Fund ; 

(#) “occupier of a factory^-* means the person who has ultimate 
control over the affairs of the factory, and, where the said 
affairs are entrusted to a managing agent, such agent shall b(^ 
deemed to be the occupier of the factory; 

**[(/) “Scheme^^ means the Employees^ Provident Fund Scheme 
framed under Section 5.] 

NOTES 

Basic wages. —In view of the special feature? of the scheme of production bonus in 
the Company it was held that the payments made for production between the quota and 
the norm would be part of the basic wages for the purposes of Section 2{b) of the Act and 
that the payments beyond the norm would be production bonus and therefore excluded from 
the definition. {Case law discussed). Jay Engineering Works^ Ltd. and Others v. Union of India 
and Others, (1963) 2 LI^J 72 : AIR 1962 SC 1480: (1963) 2 SCJ 694: (1963) 6 FLK 325: 24 
FJR 362. 

Section 2{b) —The term ‘basic wages’ docs not include bonus and therefore, inam. 
production incentive is not covered by the definition. Greysham and Co. v. R. P. F. Commr., 
1978 Lab IC 131, 

Section 2(tf)(»i)—Where a Receiver of a partnership firm was appointed under 
Order 40, C. P. C. and there was no evidence that the ultimate control of the affairs of 
the firm still vested in the partnership, the Receiver and not the partnership was held to be 
the employer within the meaning of Section 2 (#) (ti). Provident Fund Inspector, Muvattupuzha 
v. Venkatachalam Chettiar, (1970) 1 LLJ 455 (Ker). 

Section 2{f) —A person is an employee if he does manual or clerical work or any 
other work cither in the establishment or in connection with the work of the establishment 
and is paid wages for doing such work. Ratan Lai v. R. P. F. Commr., 1977 I,al> IC 
1765 (Del). 

Section 2 (/)—A person should be employed in or in connection with the work of 
establishment. Every employment must rest on the relationship of master and servant and 
for deciding the cxbtcncc of such relationship the test of control is not the sole criterion. 
Mysore State Co-op. Printing Works v. R. P. F. Commr., 1976 Lab 1C 1307 (Kar). 

‘Any premises including the precincts thereof’ — Meaning of.— The shop, and 

the service-station, half a mile away cannot be deemed to be in the precincts of the premises 
in which the manufacturing of bodies for buses, etc., goes on, when there is no connection 
between the two premises except that of ownership. The petitioners’ shop wlicre cars are 
sold should not be held to form one premises along with the factory half a mile away. 
Metro Motors Private Ltd. v. Regional Provident Fund Commissioner. Pvnjah, {\9bB-59) 14 FJR 
441 : 61 Punj LR IGO: (1959) I Lab IJ 56: ILK 1958 Punj 1866 : AIK 1959 Punj 89. 

* ‘Manufacture*’—^Meaning of. —Where the petitioner company maintained a w'ork- 
shop for repairing and servicing of cars and dealt also in motor accessories, cars, trucks, etc., 
the activity of the petitioner comes within the expression “manufacture” in Section 2{t-c), 
read with the Explanation in Schedule I. Lawly Sen and Co. v. Regional Provident Fund Com¬ 
missioner of Bihar, (1959) 1 Lab IJ 272 : 1958 BLJR 722 : AIR 1959 Pat 271. It is held that 
even though the goods are only reconditioned at the factory and only remuneration for 
repair b charged, nevertheless as it treats the goods brought by other people for tlic purpose 
of repair with a view that the worn-out parts may ultimately be put to use, metallizing of 


21. Subs, by Act No. 28 of 1963. 


22. Subs, by Act No. 16 of 1971. 
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worn-out parts will fall within the description of business mentioned in Schedule I. Mttalliz- 
ing Corporation {Private) Ltd, v. Regional Provident Fund Commissioner^ West Bengal, (1964) 9 FLR 
253 (Cal). 

Section 2(f) and Schedule I.—Manufacture of bidi docs not come within the definition 
of industry under Section 2(i) at the same was not specifically mentioned within the category 
of tobacco industry in Schedule I. Supdt, and Remembrancer of Legal Affairs v. Srikrishna Bidi 
Factory and Co,, 1976 Lab IC 136i (Cal). 

Section 2 {i-c) —In the definition there is no indication that the meaning of the word 
‘manufacture* or ‘manufacturing process’ should be applied only when an establishment 
under the same employer manufactures an article and for that purpose carries on the entire 
manufacturing process. S. S. Mussadi v. R. P, F, Commr., 1978 Lab IC 1401 (Cal). 

^[2-A. Establislimesit to include all departments and branches.— 

For the removal of doubts, it is hereby declared that where an establishment 
consists of different departments or has branches, whether situate in the same 
place or in different places, all such departments or branches shall be treated 
as part of the same establishment.] 

NOTES 

The insertion of Section 2A merely clarifies the position that the Act applies to 
composite factories and docs not mean that before its insertion the position was somewhat 
different. Union of India v. Ogale Glass Works, (1971) 2 SCC 678. 

Section 2(/) and Section 2A—Company having export and import business of non- 
ferrous metals with head office at Madras and a factory for rolling non-ferrous metals situated 
in another place—Held, Act applicable to the workers of the factory—However, if any 
employee of the Madras head office is not connected with the factory, the R. P. F. Commr. 
should exclude him. P. S, N. S, Ambalavana Chettiar v. R. P. F, Commr,, AIR 1970 Mad 194: 
(1970) 1 LIJ 296 (Mad). 

^*[3. Power to apply Act to au establishment which has a com* 
mon provident fund with another establishment. —Where' ininitdiatc ly 
before this Act becomes applicable to an establishment there is in exisKfiice 
a provident fund which is common to the employees employed in that estab¬ 
lishment and employees in any other establishment, the Central Goveinment 
may, by notification in the Official Gazette, direct that the provisions of this 
Act shall also apply to such other establishment.] 

NOTES 

Sections 3 and 1 (5)—Where after death of the owner of an establishment, a partition 
took place between his son and two sisters resulting in cessation of the establishment by dis¬ 
ruption into three separate establishments, each one having less than 20 workers, the Act 
will not apply. K. M, Mohd. Kutti v. R. P, F, Commr,, (1968) 2 LLJ 466 (Kcr): 17 
FLR 456. 

4. Power to add to Schedule 1,— (1) The Central Government may, 
by notification in the Official Gazette, add to Schedule I any other industry 
in respect of the employees whereof it is of opinion that a provident fund 
scheme should be framed under this Act, and thereupon the industry so added 
shall be deemed to be an industry specified in Schedule I for the purposes of 
this Act. 

(2) All notifications under sub-section (1) shall be Uid before Parliament, 
as .soon as may be, after they are issued. 

5. Employees" Provident Fund Schemes. —^*[(1)] The Central 
Government may, by notification in the Official Gazette, frame a Scheme to 


23. Iru, by Act No. 46 of I960, S. 3, the original section. 

(w.c.f. 31-12-1960). 25. Renumbered zst sub-section (1) of S. 5 

24. Subs, by Act No. 94 of 1956, S, 5, for by Act No. 37 of 1953, S. 4. 
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be called the Employees^ Provident Fund Scheme for the establishment of 
provident funds under this Act for employees or for any class of employees and 
specify the [establishments] or class of *®[estabUshraents] to which the said 
Scheme shall apply *'^[and there shall be established as soon as may be after 
the framing of the Scheme, a Fund in accordance with the provisions of this 
Act and the Scheme]. 

*®[(1-A) The Fund shall vest in, and be administered by, the Central 
Board constituted under Section 5-A. 

(1-B) Subject to the provisions of this Act, a Scheme framed under 
sub-section (1) may provide for all or any of the matters specified in 
Schedule II.J 

*®[(2) A Scheme framed under sub-section (1) may provide that any of 
its provisions shall; take effect either prospectively or retrospectively on such 
date as may be specified in this behalf in the Scheme.] 

NOTES 

Employers’ duty to contribiite—Absence of demand no ivaiver. —Paragraph 30 
of the schciTic would show that it is the employer who is to make contribution both with 
regard to his share and with regard to the share of the employee. He can, under Para¬ 
graph 32, recover the amount of the employee’s contribution from the employee. There is 
thus a duty cast upon the employer to contribute both the shares i. e., hi§ share as also that 
of the employee. Therefore, because no demand for contribution was made for about three 
years, the demand will not be deemed to have been waived by the Regional Provident Fund 
Commissioner. K, IndustrUs (Private) Ltd., Kanpur v. Regional Provident Fund Commissioner, 
U. P., 1958 All IJ 248: 1958 All WR (HC) 325: AIR 1958 All 474: (1958) 2 LJ 19. 

Section 5—When an apprentice ceases to be an apprentice and becomes a worker, his 
period of apprenticeship will be counted for the purposes of the provident fund—Employees* 
Provident Fund Scheme, 1952, Para. 26 (3). Andhra Cooperative Spg. Mills Ltd. v. R. P. F. 
Con.mr., 1973 Lab IC 325 (AP). 

®®[5-A. Central Board. —(1) The Central Government may, by noti¬ 
fication in the Official Gazette, constitute with effect from such dale as may be 
specified therein, a Board of Trustees for the territories to which this Act 
extends (hereinafter in this Act referred to as the Central Board) consisting of 
the following persons, namely— 

(a) a Chairman to be appointed by the Central Government; 

(i) not more than fifteen persons appointed by the Central Govern¬ 
ment from amongst its officials; 

(c) not more than fifteen persons representing Governments of such 
States as the Central Government may specify in this behalf 
appointed by the Central Government; 

(d) six persons representing employers of the establishment to which 
the Scheme applies, appointed by the Central Government after 
consultation with such organisations of employers as may be 
recognised by the Central Government in this behalf; and 

(^) six persons representing employees in the establishments to which 
the Scheme applies, appointed by the Central Government after 
consultation with such organisations of employees as may be 
recognised by the Central Government in this behalf. 


26. Suds, by Act No. 94 of 1956, S. 3, for 28. Added by Act No. 28 of 1963. 

“factorici**. 29. Ins, by Act No. 37 of 1953, S. 4, 

27. Ins. by Act No. 37 of 1953, S. 4. 30. Added by Act No. 28 of 1963. 
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(2) The terms and conditions subject to which a member of the Central 
Board may be appointed and the time, place and procedure of the meetings 
of the Central Board shall be such as may be provided for in the Scheme. 

(3) The Central Board shall *^[subject to the provisions of Section 6-A 
**[and Section 6-C]] administer the fund vested in it in such manner as may 
be specified in the Scheme. 

(4) The Central Board shall perform such other functions as it may be 
required to perform by or under any provisions of the Scheme ®'[the Family 
Pension Scheme and the Insurance Scheme]. 

State Board. — (1) The Central Government may, after con¬ 
sultation with the Government of any State, by notification in the Official 
Gazette, constitute for that State a Board of Trustees (hereinafter in this Act 
referred to as the State Board), in such manner as may be provided for in the 
Scheme. 

(2) A State Board shall exercise such powers and perform such duties 
as the Central Government may assign to it from time to time. 

(3) The terms and conditions subject to which a member of a State 
Board may be appointed and the time, place and procedure of the meetings 
of a State Board shall be such as may be provided for in the Scheme.] 

Board of Trustees to be body corporate. —Every Board of 
Trustees constituted under Section 5-A or Section 5-B shall be a body cor¬ 
porate under the name specified in the notification constituting it, having 
perpetual succe.ssion and a common seal and shall by the said name sue and 
be sued.] 

Appointment of officers. —(1) The Central Government shall 
appoint a Central Provident Fund Commissioner who shall be the Chief 
Executive Officer - of the Central Board and shall be subject to the general 
control and superintendence of that Board. 

(2) The Cc ntral Government may also appoint as many Deputy Provi¬ 
dent Fund Commissioners, Regional Provident Fund Commissioners and other 
offic(Ts whose maximum monthly salary is not less than five hundred rupees, 
as it may consider necessary to assist the Central Provident Fund Commis¬ 
sioner in the discharge of his duties. 

(3) The Central Board may appoint such other officers and employees 
as it may consider necessary for the efficient administration of the Scheme 
®*l>[the Family Pension Scheme and the Insurance Scheme]. 

(4) No appointment to the post of the Central Provident Fund Com¬ 
missioner or Deputy Provident Fund Commissioner or Regional Provident 
Fund Commissioner or to any other post under the Central Board carrying a 
maximum monthly salary of not less than five hundred rupees shall be made 
except after consultation with the Union Public Service Commission: 

Provided that no such consultation shall be necessary in regard to any 
such appointment— 

31. Subs, hy Act No. 16 of 1971 (w.c.f. 33. by Act No. 28 of 1963. 

1-8-1976). 33«. Added by Act No. 28 of 1963. 

32. Ins. by Act No. 99 of 1976 (w.c.f, Subs, by Act No. 99 of 1976 (w.c.f. 

1-8-1976). 1-8-1976). 
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(a) for a period not exceeding one year; or 

(b) if the person to be appointed is at the time of his appointment— 

(i) a member of the Indian Administrative Service, or 

(ii) in the service of the Central Government or a State Govern¬ 
ment or the Central Board in a Class I or Class II post. 

(5) A State Board may, with the approval of the State Government con¬ 
cerned, appoint such staff as it may consider necessary, 

(6) The method of recruitment, salary and allowances, discipline and 
other conditions of service of the Central Provident Fund Commissioner, 
Deputy Provident Fund Commissioner and Regional Provident Fund Com¬ 
missioner shall be such as may be specified by the Central Government and 
such salary and allowances shall be paid out of the Fund. 

(7) The method of recruitment, salary and allowances, discipline and 
other conditions of service of the other officers and employees of the Central 
Board shall be such as may be specified by the Central Board with the 
approval of the Central Government. 

(8) The method of recruitment, salary and allowances, discipline and 
other conditions of service of officers and employees of a State Board shall be 
such as may be specified by that Board, with the approval of the State 
Government concerned.] 

•^[5-E. Delcgatioii. —The Central Board may, with the prior approval 
of the Central Government and a State Board may, with the prior approval 
of the State Government concerned, delegate to its Chairman or to any of its 
officers, subject to such conditions and limitations, if any, as it may specify, 
such of its powers and functions under this Act as it may deem necessary for 
the efficient administration of the Scheme **[^6 Family Pension Scheme and 
the Insurance Scheme.] 

6. Contributioiis and matters which may be provided for in 
Scheme. —^The contribution which shall be paid by the employer to the 
Fund shall be six and a quarter per cent of the basic wages **[dearness allow¬ 
ance and retaining allowance (if any)], for the time being payable to each 
of the employees •^[(whether employed by him directly or by or through a 
contractor)] and the employee's contributions shall be equal to the contribu¬ 
tion payable by the employer in respect of him and may, if any employee so 
desires and if the Scheme makes provision therefor, be an amount not exceed¬ 
ing eight and one-third per cent of his basic wages ^[dearness allowance and 
retaining allowance (if any)] ; 

•*[Provided that in its application to any establishment or class of estab¬ 
lishments which the Central Government, after making such enquiry as it 
deems fit, may by notification in the Official Gazette specify, this ••[section] 
shall be subject to the modification that for the words ^six and a quarter per 
cent', the words ‘eight per cent' shall be substituted. 


34. Added by Act No. 28 of 1963, 

35. Subs: by Act No. 99 of 1976 (w.e.f. 
1-8-1976). 

36. Subs, by Act No. 4o of 1960, S. 4, 
for *‘ana the dearness allowance** 
(w.c.f.»31-12 1960). 


37. Subs, by Act No. 46 of 1960, S. 4, 
for **and dearness allowance** (w.e.f. 
31-12-1960). 

38. Subs, by Act No. 48 of 1962 (w.e.f. 
1-1-1963). 

39. Subs, by Act No. 28 of 1963. 
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Provided further that where the amount of any contribution payable 
under this Act involves a fraction of a rupee, the Scheme may provide for 
the rounding off of such fraction to the nearest rupee, half of a rupee or 
quarter of a rupee. 

Explanation —For the purposes of this [section]^^ dearness allowance 
shall be deemed to include also the cash value of any food concession allowc'd 
to the employee. 

^^[Explanation 2. —For the purposes of this [section]^^ ‘‘retaining allow¬ 
ance^^ means an allowance payable for the time being to an employee of any 
factory or other establishment during any period in which the establishment 
is not working, for retaining his services.] 

♦ ♦]48 

NOTES 

Scope. —Neither Section 6 of the Employees* Provident Funds Act nor Paragraph 29 
of the scheme framed thereunder permits an option to employees to pay or not to pay their 
contributions. Those provisions insist that the employee’s contribution “shall” be equal to 
the employer’s contribution. An order exempting the employees to pay their contribution 
is inconsistent with the provisions of the Act and therefore bad under express terms of Sec¬ 
tion 19-A of the Act. Alumnium Corporation of India Ltd. v. Regional Provident Fund Com¬ 
missioner^ AIR 1958 Cal 570; Solanki Workshop v. Regional Provident Fund Commissioner, 1965(1) 
LLJ613: AIR 1963 MP 7. 

NOTES 

Sections 6 & 1 (3) (b) — Where the petitioner was only an association of bus-owners 
employing only 7 persons on monthly payment basis and the drivers, cleaners etc. were 
employed by individual bus-owners, the requirements of Section 1 (3) (6) were not satisfied 
and the petitioner was not liable to make any contribution under Section 6. Balasore Motor 
Assn. V. R. P. F. Commr., AIR 1970 Ori 199: (1970) 1 LLJ 559: 1970 Lab IC 1393. 

^[6-A. Employees^ Family Pension Scheme.— (1) The Central 
Government may, by notification in the Official Gazette, frame a scheme to 
be called the Employees^ Family Pension Scheme for the purpose of providing 
family pension and life assurance benefits to the employees of any establish¬ 
ment or class of establishments to which this Act applies. 

(2) There shall be established, as soon as may be after the framing of 
the Family Pension Scheme, a Family Pension Fund into which shall be paid 
from time to time in respect of every such employee— 

(< 2 ) such portion, not exceeding one-fourth, of the amount payable 
under Section 6 as contribution by the employer as well as the 
employee, as may be specified in the Family Pension Scheme, 

{b) such sums as are payable by the employer of an exempted estab¬ 
lishment under sub-section (6) of Section 17, and 

{c) such sums, being not les.s than the amount payable in pursuance 
of clause {a) out of the employer's contribution under Section 6, as 
the Central Government may, after due appropriation made/by 
Parliament by law in this behalf, specify. 


40. Original Explanation renumbered as (I) 
by S. 4, Act No. 46 of 1960 
(w.c.f. 31-12-1960). 

41. Subs, by Act No. 28 of 1963. 

42. Ins. by Act No. 46 of 1960, Su 4 


(w.c.f. 31-12-1960). 

43. Sub-scctions (2) and (3) deleted by 
Act No. 28 of 1963. 

44. Ins. by Act No. 16 of 1971. 
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(3) The Family Pension Fund shall vest in and be administered by the 
Central Board. 

(4) The Family Pension Scheme may provide for all or any of the 
matters specified in Schedule III. 

(5) The Family Pension Scheme may provide that arty of its provisions 
shall take eflTect either prospectively or retrospectively on such date as may be 
specified in this behalf in the Scheme.] 

Special grant by Central Government. —The Central 
Government shall after due appropriation made by Parliament by law in this 
behalf, pay such further sums as may be determined by it into the Family 
Pension Fund to meet all the expenses in connection with the administration 
of the Family Pension Scheme other than the expenses towards the cost of 
any benefits provided by or under the said Scheme.] 

^•[6-C. Employees' Deposit-linked Insurance Scheme. —(1) The 

Central Government may, by notification in the Official Gazette^ frame a 
scheme to be called the Employees' Deposit-linked Insurance Scheme for 
the purpose of providing life insurance benefits to the employees of any 
establishment or class of establishments to which this Act applies. 

(2) There shall be established, as soon as may be after the framing 
of the Insurance Scheme, a Deposit-linked Insurance Fund into which 
shall be paid by the employer from time to time in respect of every such 
employee in relation to whom he is the employer, such amount, not being 
more than one per cent of the aggregate of the basic wages, dearness allow¬ 
ance and retaining allowance (if any) for the time being payable in 
relation to such employee as the Central Government may, by notifica¬ 
tion in the Official Gazette, specify. 

Explanation ,—For the purposes of this sub-section, the expressions ‘dear¬ 
ness allowance' and ‘retaining allowance' have the same meaning as in 
Section 6. 

(3) The Central Government shall, after due appropriation made by 
Parliament by law, contribute to the Insurance Fund in relation to each 
employee, of any establishment or class of establishments to which this Act 
applies, an amount representing one-half of the contribution which an em¬ 
ployer is required, by sub-section (2), to make. 

(4) (a) The employer shall pay into the Insurance Fund such further 
sums of money, not exceeding one-fourth of the contribution which he is 
required to make under sub-section (2), as the Central Government may, 
from time to time, determine to meet all the expenses in connection with 
the administration of the Insurance Scheme other than the expenses towards 
the cost of any benefits provided by or under that scheme. 

(ft) The Central Government shall, after due appropriation made by 
Parliament by law, pay into the Insurance Fund such further sums of money 
representing one-half of the sums payable by the employer under clause (a) 
to meet all the expenses in connection with the administration of the Insurance 
Scheme other than the expenses towards the cost of any benefits provided 
by or under that scheme. 


45. Ins. by Act No. 16 of 1971. 

46. Ins, by Act No. 99 of 1976 (w.c.f. 1-8-1976). 
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(5) The Insurance Fund shall vest in the Central Board and be adminis¬ 
tered by it in such manner as may be specified in the Insurance Scheme. 

(6) The Insurance Scheme may provide for all or any of the matters 
specified in Schedule IV. 

(7) The Insurance Scheme may provide that any of its provisions 
shali take effect either prospectively or retrospectively on such date as may 
be specified in this behalf in that Scheme.] 

Notificatioiis 

( 1 ) 

ui exercise of the powers conferrcfl by sub-section (2) of Section 6C of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), the Central Govern¬ 
ment hereby specifics 0*5 per cent of the aggregate of the basic wages, dearness allowance 
(including the cash value of any food concession) and retaining allowance (if any) for the 
time being payable in relation to his employees as the rate of contributions which shall be 
payable every month by the employer to the Deposit-linked Insurance Fund established under 
the said Act. 

2. This notification shall come into force on the 1st day of August, 1976 [Vide S. O. 
5(30(E), published in the Gazette of IndU, Extraordinary, Part 11, Section 3 («), dated the 
28th July, 1976 at p. 1561.] 

( 2 ) 

In exercise of the powers conferred by clause (a) of sub-section (4) of Section 6C of the 
Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) the Central 
Government hereby specifics 0*1 per cent of the aggregate of the basic wages, dearness allow¬ 
ance (including the cash value of any food concession) and retaining allowance, if any, pay¬ 
able for the time being by the employer in relation to his employees as the further sum pay¬ 
able by the employer every month to the Deposit-linked Insurance Fund for meeting the 
expenses in connection with the administration of the Insurance Scheme other than the 
expenses towards the cost of any benefits provided by or under that scheme. 

2, This notification shall come into force on the 1st day of August, 1976. [Vide Noti. 
No. S. O. 503 (E), published in the Gazette of India, Extraordinary, Part II, Section 3 (iV), 
dated the 28th July, 1976, at p. 1562,] 

7. Modification of Scheme.—(1) The Central Government may, by 
notification in the Official Gazette^ add to *^[amend or vary, either prospectively 
or retrospectively, the Scheme, the Family Pension Scheme, or the Insurance 
Scheme, as the case may be]. 

(2) All notifications under sub-section (1) shall be laid before Parliament, 
as soon as may be, after they are issued, 

**[7-A. Determination of moneys due from employers. —(1) The 

Central Provident Fund Commissioner, any Deputy Provident Fund Coni- 
missioner or any Regional Provident Fund Commissioner may, by order, 
determine the amount due from any employer under any provision of this Act 
*^[the Scheme or the Family Pension Scheme, ^•[or the Insurance Scheme] 
as the case may be] and for this purpose may conduct such inquiry as he may 
deem necessary. 

(2) The officer conducting the inquiry under sub-section (1) shall, for 
the purpose, of such inquiry, have the same powers as are vested in a Court 
under the Ck^de of Civil Procedure, 1908, for trying a suit in respect of the 
following matters, namely— 

{a) enforcing the attendance of any person or examining him on oath ; 


47. Subs, by Act No. 99 of 1976 (w. c. f. 49. Ins. by Act No. 99 of 1976 (w. c. f. 

1-8-1976). 1-8-1976). 

48. Added by Act No. 28 of 1963. 
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{b) requiring the discovery and production of documents : 

[c) receiving evidence on affidavit: 

{d) issuing commissions for the examination of witnesses; 

and any such inquiry shall be deemed to be a judicial proceeding within the 
meaning of Sections 193 and 228, and for the purpose of Section 196 of the 
Indian Penal Code. 

(3) No order determining the amount due from any employer shall be 
made under sub-section (1), unless the? employer is given a reasonable oppor¬ 
tunity of representing his case. 

(4) An order made under this section shall be final and shall not be 
questioned in any court of law.] 

NOTES 

In deciding the amount of contribution payable it is necessary to decide the question 
of applicability of the Act also. The employer shall be given an opportunity to represent 
his case fullv Chokkan Palani Vilas v. Regional Provident Fund Commissioner^ (1973) 1 LLJ 
139 (Mad). 

The determination under sub-section (3) is to be made by the Commissioner and not 
by the Inspector. Ganesh Das Kaluram v. R. P, F. Commitsioner^ (1973) 2 LI J 465 (Ori). 

The order calling upon the respondent to deposit certain amounts and submit certain 
returns should be speaking order. Chatram Agartvalla v. /?. P. F. Commissioner, (19'2) 1 LLJ 
603 (Ori). 

Principles of natural justice must be strictly followed in proceedings under Section 7A. 
Chatram Agartvalla v. R. P. F. C., (1972) 1 LLJ 603 (Ori). 

Proceedings under Section 7A is quasi-judicial and therefore, the employer is entitled to 
a hearing. Narasingh Das Agarwala v. R. P. F, Commr.^ (1974) 1 LLJ 52 (Ori). 

Before determining the moneys due from the employer, opportunity to represent the 
case must be given to the employer. Ramanujam Press v. Regl. P. F. Commr,, (1970) 2 
LIJ 106 (Mad). 

The wide powers under Section 7A should be exercised carefully so that the result may 
not be arbitrary. Jwala Prasad Sikaria & Co, v. R, P. F. Commr,, (1973) 2 LT.J 594 (Ori) : 
28 FLR 267. 

Ex parte order made under Section 7A without showing the basis of assessment is 
illegal. Delhi Iron & Steel Stockists v. R, P. F, Commr,, 1977 Lab IC 1018 (Delhi), 

.Although a provisional assessment can be made by the Commissioner, recovery proceed¬ 
ings under Section 8 cannot be initiated on that basis. Mia Mica Micanite Industries 
Ltd. V. R. P, F, Commr., 1974 Lab IC 305 (Pat). 

Where the earlier proceedings arc equable to an enquiry to be made under the Act 
for determining the liability of the concern to contribute and an enforceable order has been 
made, a second ctiqiiiry for the same ptirposc against the same firm cannot be undertaken. 
Eastern Stores v. R. P. F. Commr.f 1974 Lab IC 699 (Mad). 

Primary enquiry under Section 7A i.s mandatory and cannot be got over by resorting 
to Section 19A even where the pcrtlioner does not know the correct legal position. Raj 
Narain v. R. P, F. Corrmr,, 1976 Lab IC 131 (Del). 

Mode of recovery of moneys due from employers. —Any 

amount due— 

(a) from the employer in relation lo *®[an establishment] to which 
any Scheme ®^[or the Insurance Scheme] applies in respect of any 

49a, Suhs^ by S. 6, Act No. 37 of 1953 for for a “factory**. 

the original section. 51. Ins, bv Act No. 99 of 1976 (w.c.f. 

50. Subs, by Act No. 94 of 1956, S. 3 1-8-1976). 
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contribution payable ®*[to the Fund or, as the case may be, the 
Insurance Fund], damages recoverable under Section 14-B, accu¬ 
mulations required to be transferred under sub-section (2) of Sec¬ 
tion 15 **[or under sub-section (5) of Section 17j or any charges 
payable by him under any other provision of this Act or of any 
provision of the Scheme **^[or the Insurance Scheme] ; or 

(b) from the employer in relation to an exempted ^^[establishment] in 
respect of any damages recoverable under Section 14-B or any 
charges payable by him to the appropriate Government under 
any provision of this Act or under any of the conditions specified 
*®[under Section 17 or in respect of the contribution payable by 
him towards the Family Pension Scheme ***[or the Insurance 
Scheme] under the said Section 17] ; 

may, if the amount is in arrear, ®*[be recovered by the Central Provident 
Fund Commissioner or such other officer as may be authorised by him, by 
notification in the Official Gaz^tUy in this behalf] in the same manner as an 
arrear of land revenue]. 

••[8-A. Recovery of moneys by employer and contractors.— ( 1 ) 

**[The amount of contribution (that is to say the employer’s contribution as 
well as the employee's contribution in pursuance of any Scheme and the 
employer's contribution in pursuance of the Insurance Scheme] and any 
charges on the basis of such contribution for meeting the cost of administering 
the Fund paid or payable by an employer in respect of an employee employed 
by or through a contractor may be recovered by such employer from the 
contractor, either by deduction from any amount payable to the contractor 
under any contract or as a debt payable by the contractor. 

(2) A contractor from whom the amounts mentioned in sub-section (I) 
may be recovered in respect of any employee employed by or through him, 
may recover from such employee the employee’s contribution by deduction 
from the basic wages, dearness allowance and retaining allowance (if any), 
payable to such employee. 

(3) Notwithstanding any contract to the contrary, no contractor shall be 
entitled to deduct the employer\s contribution or the charges referred to in 
sub-section (1) from the basic wages, dearness allowance, and retaining 
allowance (if any), payable to an employee employed by or through him or 
otherwise to recover such contribution or charges from such employee. 

Explanation .—In this section, the expressions, “dearness allowanre^^ and 
“retaining allowance^ shall have the same meanings as in Section 6.] 

NOTES 

The employer has been empowered by this provision to recover the amount from the 
contractor either from the moneys payable to the contractor or even as a debt, and there¬ 
fore, an employer cannot raise any difficulty on the ground that he cannot realise the 
amount from the contractor and as he does not pay wages directly to the workers he cannot 
deduct it from thetr wages either. Malwa Vanaspati v. Regional Provident Fund Commissionerf 
(1976) 1 LLJ 307 (MP). 


52. Subs, bv Act No. 99 of 1976 (w.e.f. 
1-8-1976). 

52a. Ins. by ibid, 

53. Added by Act No. 28 of 1963. 


54. Subs, by S. 3, Act No. 94 of 1956 for 
“factory**. 

55. Subs, by Act No. 16 of 1971. 

56. Subs, by Act No. 40 of 1973. 
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9. Fund to be recognised under Act 11 of 1922 —For the purposes 
of the Indian Income-tax Act, 1922, the Fund shall be deemed to be a 
recognised provident fund within the meaning of Chapter IX-A of that Act: 

•’[Provided that nothing contained in the said Chapter shall operate to 
render ineffective any provision of the Scheme (under which the Fund is 
established) which is repugnant to any of the provisions of that Chapter or 
of the rules made thereunder]. 

10. Protection against attachment. — (1) The amount standing to 
the credit of any member in the Fund ••[or of any exempted employee in a 
provident fund] shall not in any way be capable of being assigned or charged 
and shall not be liable to attachment under any decree or order of any Court 
in respect of any debt or liability incurred by the member •®[or the exempted 
employee], and neither the official assignee appointed under the Presidency- 
towns Insolvency Act, 1909, nor any receiver appointed under the Provincial 
Insolvency Act, 1920, shall be entitled to, or have any claim on, any such 
amount. 

••[(2) Any amount standing to the credit of a member in the Fund or of 
an exempted employee in a provident fund at the lime of his dt^alh and pay¬ 
able to his nominee under the Scheme or the rules of the provident fund 
shall, subject to any deduction authorised by the said Scheme or rules, vest 
in the nominee and shall be free from any debt or other liability incurred by 
the deceased or the nominee before the death of the member or of the 
exempted employee.] 

••[(3) The provisions of sub-section (1) and sub-section (2) shall, so far 
as may be, apply in relation to the family pension or any other amount pay¬ 
able under the Family Pension Scheme •^[and also in relation to any amount 
payable under the Insurance Scheme] as they apply in relation to any amount 
payable out of the Fund.] 

11. Priority of payment of contributions over other debts.— 

••[(!)] ••[Where any employer is adjudicated insolvent or, being a company, 
an order for winding up is made, the amount due— 

(a) from the employer in relation to ••[an establishment] to which any 
••[Scheme or the Insurance Scheme] applies in respect of any 
contribution payable to the Fund ••[or. as the case may be, the 
Insurance], damages recoverable under Section 14-B, accumula¬ 
tions required to be transferred under sub-section (2) of Section 15 
or any charges payable by him under any other provision of this 
Act or of any provision of the ••[Scheme or the Insurance 
Scheme]; or 

(5) from the employer in relation to an exempted •’[establishment] in 
respect of any contribution to ••[the provident fund or any 


5^. Ins, by Act No. 37 of 1953, S. 7. 

58. /ns, by iM., S. 8, 

59. Subs, by ibid.^ S. 8, for the original 
sub-section. 

60. Added hy Act No. 16 of 1971. 

61. Ins, by Act No. 99 of 1976 (w.c.f. 
1-8-1976). 

62. The original S. 11 renumbered as sub¬ 
section (I) vide Act No. 40 of 1973, 


63. Subs, by S. 9, ibid for certain \v'ords. 

64. Subs, by Act No. 94 of 1956, S. 3, for 
“a factory**. 

65. Subs, by Act Nn. 99 of 1976 (w.e.f, 
1-8-1976). 

66. /ns. by ibid, 

67. Subs, by S. 3, Act No. 94 of 1956, for 
“factory**. 

68. Subs, hy Act No. 99 of 1976 (w.c.f. 
1-8.1976). 
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insurance fund] (in so far as it relates to exempted employees), 
under the rules of the provident fund any insurance fund] 

®®[any contribution payable by him towards the Family Pension 
Fund under sub-section (6) of Section 17] damages recoverable 
under Section 13-B or any charges payable by him to the appro¬ 
priate Government under any provision of this Act or under any 
of the conditions specified under Section 17, 

shall where the liability therefor has accrued before the order of adjudication 
or winding up is made, be deemed to be included, among the debts which 
under Section 49 of the Presidency-towns Insolvency Act, 1909, or under 
Section 61 of the Provincial Insolvency Act, 1920 or under '^^[Section 530 of 
the Companies Act, 1956], are to be paid in priority in all other debts in the 
distribution of the property of the insolvent or llu' assets of the company 
being wound up, as the case may be. 

’^[(2) Without prejudice to the provisions of sub-section (1), if any 
amount is due from an employer in respect of the employee's contribution 
(deducted from the wages of the employee) for a period of more than six 
months, the amount so due shall be deemed to be the first charge on the 
assets of the establishment, and shall, notwithstanding anything contained in 
any other law for the time being in force, be paid in priority to all other 
debts.] 

^^[Explanation, —In this sub-section and in Section 17, ‘insurance fund' 
means any fund established by an employer under any scheme for providing 
benefits in the nature of life insurance to employees, whether linked to their 
deposits in provident fund or not, without payment by the employees of any 
separate contribution or premium in that behalf.] 

^*[12. Employer not to reduce wages, etc. —No employer in relation 
to ’^[an establishment] to which any [Scheme or the Insurance Scheme] 
applies shall, by reason only of his liability for the payment of any contribu¬ 
tion to ®*®[the Fund or the Insurance Fund] or any charges under this Act or the 
•®*[Scheme or the Insurance Scheme] reduce, whether directly or indirectly, 
the wages of any employee to whom the Scheme applies or the total quantum 
of benefits in the nature of old age pension, gratuity ®®“'[provident fund or life 
insurance] to which the employee is entitled under the terms of his employ¬ 
ment, express or implied.] 

13. Inspectors. —(1) The appropriate Government may, by notification 
in the Official Gazette, appoint such persons as it thinks fit to be Inspectors 
for the purposes of this Act, the Scheme ®®*[the Family Pension Scheme or the 
Insurance Scheme] and may define their jurisdir.iion. 

(2) Any Inspector appointed under sub-section (1), may for the purpose 
of inquiring into the correctness of any information furnished in connection 
with this Act or with any [Scheme or the Insurance Scheme]®®* or for the 
purpose of ascertaining whether any r)f the provisions of this Act or of any 
®**[Scheme or the Insurance Scheme] have been complied with ’®[in respect 
of] ’®[an establishment] to which any ®®*[Scheme or the Insurance Scheme] 


68a. Subs, by Act No. 99 of 1976 (w.c.f. 
1-8-1976). 

69. Added by Act No. 16 of 1971. 

70. Subs, by Act 40 of 197.3. 

71. Ins. by Act 40 of 1973. 

72. Ins. by Act No. 99 of 1976 (w.c.f. 
1-8-1976). 


73. Subs, by Act No. 37 of 1953, S. 10. for 
the original .section. 

74. Subs, by Act No. 94 of 1956, S. 3, for 
“a factory*’. 

75. Ins. by Act No. 37 of 1953, S. 11. 

76. Subs, by Act No. 94 of 1956, S. 3, for 
“a factory”. 
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applies or for the purpose of ascertaining whether the provisions of this Act or 
any [Scheme or the Insurance Scheme]*^*® are applicable to any '^•b[estabUsh- 
ment] to which the [Scheme or the Insurance Scheme]’*® has not been applied 
or for the purpose of determining whether the conditions subject to which 
exemption was granted under Section 1 1 are being complied with by the 
employer in relation to an exempted ’•b[establishment]— 

(a) require an employer ^’[or any contractor from whom any amount 

is recoverable under Section 8-A] to furnish such information as he 
may consider necessary ’*[♦ ♦ ♦] ; 

(b) at any reasonable time [and with such assistance, if any, as he 
may think fit enter and search]’® any *®[establishment] or any 
premises connected therewith and require any one found in charge 
thereof to produce before him for examination any accounts, 
books, registers and other documents relating to the employment 
of persons or the payment of wages in the [establishment] ; 

{c) examine, with respect to any matter relevant to any of the 
purposes aforesaid, the employer [or any contractor from whom 
any amount is recoverable under Section 8-A]’®, his agent or 
servant or any other person found in charge of the ®®[establish- 
ment] or any premises connected therewith or whom the Inspector 
has reasonable cause to believe to be or to have been, an employee 
in the *®[establishment] ; 

make copies of or take extracts from, any book, register or other 
document maintained in relation to the establishment and, where 
he has reason to believe that any offence under this Act has been 
committed by an employer, seize with such assistance as he may 
think fit, such book, register or other document or portions thereof 
as he may consider relevant in respect of that offence] ; 

(e) exercise such other powers as the Scheme may provide. 

®®[(2-A) Any Inspector appointed under sub-section (1) may, for the 
purpose of inquiring into the correctness of any information furnished in 
connection with the Family Pension Scheme or for the purpose of ascertaining 
whether any of the provisions of this Act or of the Family Pension Scheme 
have been complied with in respect of an establishment to which the Family 
Pension Scheme applies, exercise all or any of the powers conferred on him 
under clause (a), clause (b), clause (c), or clause (d) of sub-section (2).] 

®*[(2'B)] The provisions of the Code of Criminal Procedure, 1898, sha)l, 
so far as may be, apply to any search or seizure under sub-section (2) ®*[or 
under sub-section (2-A), as the case may be] as they apply to any search or 
seizure made under the authority of a warrant issued under Section 98 of the 
said Code. 

(3) Every Inspector shall be deemed to be a public servant within the 
meaning of Section 21 of the Indian Penal Code. 


76a. Subs, by Act No. 99 of 1976, (w.e.f 
1-8-1976). 

76b. Subs, by Act No. 94 of 1956, S. 3, for 
“factory**. 

77. Added by Act No. 28 of 1963. 

78. The words * ‘in relation to the Scheme* * 
omiiud by Act No. 37 of 1953, S. 1. 

79. Ins. by Act No. 28 of 1963. 


80. Subs, by Act No, 94 of 1956, S. 3, lor 
“factory**. 

81. Subs, by .\ct No. 28 of 1963. 

82. The existing sub-section (2-A) re num¬ 
bered as sub-section (2-B) and a new 
sub-section (2-A) added by Att No. 16 
of 1971. 

83. Renumbered by Act No. 16 of 1971. 
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14. Penalties. —(1) Whoever, for the purpose of avoiding any payment 
to be made by himself under this Act ®^[the Scheme or the Family Pension 
Scheme] *®[or the Insurance Scheme] or of enabling any other person to avoid 
such payment knowingly makes or causes to be made any false statement or 
false representation shall be punishable with imprisonment for a term which 
may extend to six months, or with fine which may extend to one thousand 
rupees, or with both. 

®®[(1-A) An employer who contravenes, or makes default in complying 
with, the provisions of Section 6 or clause (a) of sub-section (3) of Section 17 
in so far as it relates to the payment of inspection charges, or Paragraph 38 
of the Scheme in so far as it relates to the payment of administrative charges, 
shall be punishable with imprisonment for a term which may extend to six 
months, but— 

{a) which shall not be less than three months in case of default in 
payment of the employees^ contribution which has been deducted 
by the employer from the employees-^ wages; 

(b) which shall not be less than one month, in any other case; 

and shall also be liable to fine which may extend to two thousand rupees: 

Provided that the Court may, for any adequate and special reasons to be 
recorded in the judgment, impose a sentence of imprisonment for a lesser 
term or of fine only in lieu of imprisonment.] 

An employer who contravenes, or makes default in complying 
with, the provisions of Section bC, or clause (a) of sub-section (3A) of 
Section 17 in so far as it relates to the payment of inspection charges, shall 
be punishable with imprisonment for a term which may extend to six 
months but which shall not be less than one month and shall also be liable to 
fine which may extend to two thousand rupees: 

Provided that the court may, for any adequate and special reasons to be 
recorded in the judgment impose a sentence of imprisonment for a lesser term 
or of fine only in lieu of imprisonment.] 

(2) ®®[Subject to the provisions of this Act, the Scheme] ®*[the Family 
Pension Scheme or the Insurance Scheme] may provide that any person 
who contravenes, or makes default in complying with, any of the provisions 
thereof shall be punishable with imprisonment for a term which may extend 
to six months, or with fine which may extend to one thousand rupees, or with 
both. 

®®[(2-A) Whoever contravenes or makes default in complying with any 
provision of this Act or of any condition subject to which exemption was 
granted under Section 17 shall, if no other penalty is elsewhere provided by 
or under this Act for such contravention or non-compliance, be punishable 
with imprisonment which may extend to three months or with fine which may 
extend to one thousand rupees, or with both,] 


84. Subs, by Act No. 16 of 1971, 

85. Subs, by Act No. 99 of 1976 (w, e. f. 
1-8-1976). 

86. Ins, by Act No. 40 of 1973. 


87. Ins, by Act No. 99 of 1976 (w. e. f. 
1-8-1976). 

88. Subs, bv Act No. 40 of 1973. 

89. Ins, by Act No. 37 of 1953, S, 12. 
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(3) •«[♦ * *] 

NOTES 

Where it was contended by the respondent tliat twenty or more persons were em¬ 
ployed for a few days only the Dpartment was advised to see whether it was a proper case 
for pursuing the prosecution. V. K. Bhatt, Inspector Employees v. Mjs Allwin Corurete Blocks^ 
(1974) 3 see 717. 

Section 14 (l-A)—The employer’s default in paying contribution, is not a continuing 
offence. S. V, Lachwani v. Kanchanlal C. Parikh^ 1978 Lab le 868 (Bom). 

Merely stating that the accused-respondent was old and infirm but yet looking after 
the concern would not be the kind of special and adequate reason to impose a penalty less 
than the minimum which the legislature contemplates. Union of India v. Mohd, Ahmed, 1978 
Lab IC 1026 (Del). 

•*[14-A. Offences by companies. —(1) If the person committing an 
offence under this Act, the Scheme or •^[the Family Pension Scheme or the 
Insurance Scheme] is a company, every person, who at the time the offence 
was committed was in charge of, and was responsible to, the company for the 
conduct of the business of the company, as well as the company, shall be 
deemed to be guilty of the offence and shall be liable to be proceeded against 
and punished accordingly: 

Provided that nothing contained in this sub-section shall render any such 
person liable to any punishment, if he proves that the offence was committed 
without his knowledge or that he exercised all due diligence to prevent the 
commission of such offence. 

(2) Notwithstanding anything contained in sub-section (1), where an 
offence under this Act, the Scheme or ®*[the Family Pension Scheme or the 
Insurance Scheme] has been committed by a company and it is proved that 
the offence has been committed with the consent or connivance of, or is 
attributable to, any neglect on the part of, any director or manager, secre¬ 
tary or other officer of the company, such director, manager, secretary or 
other officer shall be deemed to be guilty of that ofhuice and shall be liable to 
be proceeded against and punished accordingly: 

Explanation .—For the purposes of this section,— 

(i) ‘‘company^^ means any body corporate and includes a firm and 
other association of individuals ; and 

(«) ‘‘director^", in relation to a firm means a partner in the firm.] 

^*[14-AA. Enhanced punishment in certain cases after previous 
conviction. —Whoever, having been convicted by a court of an offence 
punishable under this Act, the Scheme or ”(the Family Pension Scheme or 
the Insurance Scheme] commits the same offence shall be subject for every 
such subsequent offence to imprisonment for a term which may extend to 
one year but which shall not be less than three months and shall also be liable 
to fine which may extend to four thousand rupees. 

NOTES 

Sections 14 (1-A) & 14-AA, held, are not retrospective. Dwijendra Nath Singha v. State, 
1978 Lab IC 1420 (Cal). 


90. OmitUd by Act No. 40 of 1973. 1-8-1976). 

91. Subs, by Act No. 37 of 1953, S. 13. 93, Ss. 14-AA, 14-AB and 14-AC, inserted 

92. Subs, by Act No. 99 of 1976 (w, c. f. by Act No. 40 of 1973. 
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14-AB. Certain ofiTences to be cognizable —Notwithstanding any¬ 
thing contained in the Code of Criminal Procedure, 1898 (5 of 1898), an 
offence relating to default in payment of contribution by the employer 
punishable under this Act shall be cognizable. 

14>AC. Cognizance and trial of offences. —(1) No court shall take 
cognizance of any offence punishable under this Act, the Scheme or ®*[the 
Family Pension Scheme or the Insurance Scheme], except on a report in 
writing of the facts constituting such offence made with the previous sanction 
of the Central Provident Fund Commissioner or such other officer as may 
be authorised by the Central Government, by notification in the Official 
Gazette, in this behalf, by an Inspector appointed under Section 13. 

(2) No court inferior to that of a Presidency Magistrate or a Magistrate 
of the first class shall try any offence under this Act or the Scheme or •^[the 
Family Pension Scheme or the Insurance Scheme]. 

®®[14-B. Power to recover damages. —Where an employer makes 
default in the payment of any contribution to the Fund ®^[the Family Fund 
or the Insurance Fund] or in the transfer of accumulations required to be 
transferred by him under sul>section (2) of Seciion 15 ®®[or sub-section (5) of 
Section 17] or in the payment of any charges payable under any other 
provision of this \ct or of ®^[any Scheme or Insurance Scheme] or under any 
of the conditions specified under Section 17, ®^[the Central Provident Fund 
Commissioner or such other officer as may be amhorised by the Central 
Government, by notification in the Official Gazette in this behalf ] may reco¬ 
ver from the employer such damages, liot exceeding * * *] 

the amount of arrear, as it may think fit to impose.] 

97a[Provlded that before levying and recovering such damages, the em¬ 
ployer shall be given a reasonable opporiunity of being heard.] 


NOTES 

AppUembility—Protection. —When can be invoked—Appropriate Government under 
Act—If Judicial Tribunal. See Constitution of India, Article 20(2). ILR 37 Pat 47. 


ValicUty—Constitution of India, Article 31 (2).— Section 14-15, Employees’ Provi¬ 
dent funds Act does not infringe the provisions of Article 31 (2) as it is saved by Clause 5 of 

^itls {Private) Ltd. v. Regia*ai Provident Fund Commissioner, 
Bthar, 1957 Pat LR 386: 1957 BLJR 811 : (1958) 1 Lab Lj 598 : ILR 37 Pat 47, 


Section 14-B, held, dges not violate Article 14, It is only if in actually applying 
Section 14'-B the Government acts without considering facts of the particular case and 
without attempting to determine the proper quantum of darnagc.s that the particular order 
may be assailed as arbitrary. Atlantic Engg. Service v. Union 1979 Lab IC 695 


Section I4-B requires an enquiry m consonance with the principles of natural justice. 
Sfiyam Glass mrks v. StaU of U. P., AIR 1979 All 19 ; 1979 Lab IC 27. 


Section 14-B L«vy of damages by the administrative authorities is by way of 
penalty, the imposition of which without the party being given an opportunity is opposed 
to natural justice. Popular Transport v. R. P. F. Commr., (1970) 1 LLJ 619 (Mad). 


Section 14-B requires application of mind by the authority. 
Corporation Ud. v. R. P. F. Commr., 1979 Lab IC 72 (Kar), 


Karnataka Agro Industries 


94. Subs, by Act No. 99 of 1976 (w. e. f. 
1-8-1976). 

95. /«. by Act No. 37 of 1953, 9. 13. 


96. Ins. by Act No. 28 of 1963. 

97. The Words “twenjy-five per cent of” 
omitted by Act No. 40 of 1973. 

97a. Ins. by Act No. 46 of 1973. 
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Section 14-B — The words *as it may think fit to impose’ vest a discretioti in the autho¬ 
rity in the matter of determining quantum of damages lo be levied, which discretion has 
to be exercised having regard to all relevant facts and circumstances of the case. The 
exercise of power under Section 14-B being quasi-judicial, the authority should take into 
consideration the explanation put forward by the employer and if circumstances warrant 
should also grant the employer’s request for a personal hearing. Viswabharati Welfare 
Printing Press v. /?, P, F, Commr,, 1979 Lab IC 269 (AP). 

Section 14-B — Commissioner’s order under Section 14-B should be a speaking order, 
more so while deciding as to whether for the default in any particular year any penal 
damages were called for at all and if so to what extent. Jamshedpur, General Cortsumers 
Central Coop, Stores v. R. P. F, Commr,, 1979 Lab IC 319 (Pat). 

Section 14-B is in regard to imposition of damages and not penalty, K, A, Suhra- 
manian v. R. P. F, Commr., 1979 Lab IC 981 (Mad). 

Section 14-B — The loss is presumed by the legislature when the employer makes the 
default in payment of contribution and therefore, no loss is to be proved. Quantum 
of loss only has to be determined by the Government before damages arc levied and 
recovered. 

Framing of table of damages by the Government by relating the amount of damages 
to the delay in payment of the contribution for the purpose of determining damages is rea¬ 
sonable. Atlantic Engg, Service v. Union of India, 1979 Lab IC 695 (Del). 

Section 14-B—So long as the employer has remitted its contribution lo the provident 
fund through cheque within the time fixed in the Scheme, whatever may be the actual date 
on which the amount is actually remitted to the fund on account of delay by the Bank or 
postal department, no penalty can be imposed on the employer. Indian Process Chemical 
Laboratory (P) Ltd. v. R. P, F. Commr., 1979 Lab IC 84 (Kar). 

Section 14-B docs not prescribe any period of limitation for levy or recovery of dam¬ 
ages for committing default in making the deposit of provident fund dues. Shyam Glass 
Works V. State of U. P, , Al^ 1979 All 19: 1979 Lab IC 27. 

Section 14-B — Damage under Section 14-B is intended to compensate the loss to the 
beneficiaries of the Scheme. According to dictionary meaning “damage” means “the 
pecuniary reparation due for loss or injury sustained by one person through the fault or 
negligence of another**, and it is for the authority under the Act to quantify the same. 
Prajaiantra Prachar Samity v. R. P. F. Commr,, 1979 Lab IC 389 (Ori). 

•®[14-C Power of Court to make orders. —(1) Where an employer 
is convicted of an offence of making default in the payment of any contribu¬ 
tion to the Fund ••[the Family Pension Fund or the Insurance Fund] or in 
the transfer of accumulations required to be transferred by him under sub¬ 
section (2) of Section 15 or sub-section (5) of Section 17, the Court may, in 
addition to awarding any punishment, by order in writing require him within 
a period specified in the order (which the Court may, if it thinks fit and on 
application in that behalf, from time to time extend), to pay the amount of 
contribution or transfer the accumulations, as the case may be, in respect of 
which the offence was committed. 

(2) Where an order is made under sub-section (1), the employer shall 
not be liable under this Act in respect of the continuation of the offence 
during the period or extended period, if any, allowed by the Court, but if, 
on the expity of such period or extended period, as the case may be, the 
order of the Court has not been fully complied with, the employer shall be 
deemed to have committed a further offence and shall be punished with 
imprisonment in respect thereof under Section 14 and shall also be liable to 
pay fine which may extend to one hundred rupees for every day after such 
expiry on which the order has not been complied with.] 


W. /«!. by Act No. 40 of 1973. 

W. Subs, by Act No. 99 of 1976 (w.c.f. 1-8-1976). 
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15. Special provision relating to existing provident fnnds.— (1) 

^[Subject to the provisions of Section 17, every employee who is a subscriber 
to any provident fund or*[an establishmant] to which this Act applies shall, 
pending the application of a scheme to] the ’[establishment] in which he is 
employed, continue to be entitled to the benefits accruing to him under the 
provident fund, and the provident fund shall continue to be maintained in 
the same manner and subject to the same conditions as it would have been 
if this Act had not been passed. 

(2) ’[On the application of any Scheme to ’[an establishment] the 
accumulations in any provident fund of the ’[establishment], standing to the 
credit of the employees who become members of the fund established under 
the scheme] shall, notwithstanding anything to the contrary contained in any 
law for the time being in force or in any deed or other instrument establish¬ 
ing the provident fund but subject to the provisions, if any, contained in the 
Scheme, be transferred to the Fund establbhed under the Scheme, and shall 
be credited to the accounts of the employees entitled thereto in the Fund. 

16. Act not to apply to certain establishments. —*[(1) This Act 
shall not apply— 

(а) to any establishment registered under the Co-operative Societies 
Act, i912, or under any other law for the time being in force in 
any State relating to co-operative societies, employing less than 
fifty persons and working without the aid of power; or 

(б) to any other establishment employing fifty, or more persons or 
twenty or more, but less than fifty persons until the expiry of 
three years in the case of the former and five years in the case of 
the latter, from the date on which the establishment is, or has 
been, set up. 

Explanation. —For the removal of douots, it is hereby declared that an 
establishment shall not be deemed to be newly set up merely by reason of a 
change in its location.] 

•[(2) If the Central Government is of opinion that having regard to the 
financial position of any class of ’[establishments] or other circumstances of 
the case, it is necessary or expedient so to do, it may, by notification in the 
Official Gazette, and subject to such conditions as may be specified in the 
notific?ition, exempt that class of ’[establishments] from the operation of this 
Act for such period as may be specified in the notification.] 

NOTES 

laterpretatloii.—Section 16 {\)(b) computes the period of protection of three or 
five years, as the case may be, not from the date on which any establishment is brought 
within the scope of the Act by virtue of a notification, but from the date on which **the 
establishment is or has been set up*’. Sri Varadarajaswami Transports (P) Ltd, v. R, P, F, 
Commr.t AIR 1965 Mad 466: (1966) 1 LIJ 699 (Mad). 

Section 16 (1) (b) — What is essential for holding that one business is a continuation of 
the other is the cjcistencc of the old business immediately before the commencement of the 


1. Subs, by Act No. 37 of 1953, S. i4 
for certain words. 

2. Subs, by Act No. 94 of 1956, S. 3, for 
“a factory**. 

3. Subs. by. S. 3, ibid., for “factory**. 

d. Subs, by Act No. 37 of 1953, o. 14, 
for certain words. 

5. Subs, by Act No. 94 of 1956, S. 3, for 


“a factory*’ 

6. Subs, by S. 3, ibid., for “factory”. 

7. by Act No. 46 of 1960, S. 5, for 
the former sub>section (1) (w. e. f. 
31-12-1960). 

S. Ins. by Act No. 37 of 1953, S. 15. 

9. Subs, by Act No. 94 of 1956, S. 3, for 
“factories**. 
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new business. If the old business has been really wound up and it ceased to exist before 
the commencement of the new one, there is no question of any continuity. United Hoteliers 
V. GouemmerU of India, (1972) 2 LLJ 596 (Ker). 

Ciliuge of owAoraldp—^Effect—Section 2(f).—Having regard to the definition of a 
factory in Section 2(g) of the Act, it is clear that the continuance of a factory as the same 
factory is unaffected even by a change of ownership, and it matters little by what means the 
change is effected, whether by a transfer, or by the death of the previous owner, or by some 
other transaction. Much less can it be affected by a mere change in the name of the owner. 
Surely no one can be allowed to evade the law by purporting to deal with only the buildings 
and eqi^ment of a factory when in fact what is dealt with is the factory as a running con¬ 
cern. Kwmatk Textiles V, Regional Provident Fund Commissioner, \95B Ktr LJ 631: 1958 Ker 
LT376:(1959) 15 FJR63:(1959) 2 Lab LJ 510: AIR 1959 Ker 3. See also Nazeena 
Traders (P) Lid, v. Regional ProoideiU Fund Commissioner, (1966) 1 LLJ 334. 

Chanfe of |i«s*tiicr0]iip.—Merely because the partnership has changed, it can never 
be said that a new business has come into existence. P. G. Textile Mills v. Union of India, 
(1976) 1 LIJ 312 (Guj). 

Infut factory—Galcolatloo of period.—Where a factory starts its work, on a trial 
basis, of electroplating articles brought to it for that purpose, and real production starts on a 
later date then the work of electroplating articles for this subsequent use or disposal is a 
manufacturing process. And in the absence of any particulars, the trial period should not 
be excluded in determining the date upon which the factory was established. Regional 
Provident Fund Commissioner V. Mjs, Great Eastern Electroplaior Ltd., \95B All WR (HC) 746: 
1958 ALJ 685 ; (1958) 2 LJ 676: AIR 1959 All 133. 

Iidaiicy period of 5 years to be calculated when.—The word ‘is’ in the sub-section 
clearly indicates a newly started business, and the word ‘has been’, a business which has 
been in existence before. The period of infancy must be calculated from the 6rst establish¬ 
ment of the factory and not from the moment of time when the hgure of 20 or more is first 
reached. State qf Punjab v. Satpal and Another, 1969 (3) SCC 910. 

Section 16(1) (A)—Printing press covered by the Act purchased by a person when that 
was under liquidation—Petitioner purchasing machineries etc. of the press from that person 
and starting his new press with new workers, held, entitled to infancy protection. Kubera 
Press V. R. P. F, Comm,, (1968) 2 LLJ 799 (Mad); l%8 Lab IC 1570: 34 FJR 160. 

Section (16)(n(^)—After genuine and bona fide dissolution of firm, new firm coming 
into existence—Held, the new firm entitled to infancy protection. S, V, Palanimalai v. R, P, F, 
Commr., (1971) 1 LLJ 44 (Myi). 

Sec also P, Narayanan Naif v. R, P, F, C., (1973) 1 LIJ 236 (Ker): 1973 Lab IC 1474. 

Section 16(])(^).—It cannot be said that merely because the petitioner had purchased 
old machinery or using the same premises, it is not a new establishment. The test to be 
applied is whether with a vi6w to evade its liabili^ und^ the Act, the claim for infancy 
protection is made. Rubka Fhtit Products v. Regl, Commr, Employees P, F, df F, P, F,, 1978 
Lab IC 1517 (Mad). 

Date of •atabllobiimt of factory—Wluit la?.—Section 16(1)(^)—On purchase of a 
factory, the date of reckoning the period of 3 years under Section 16 would be the date of 
establishment of the factory and not the date of its purchase. R, P, F, Commr, v. Lakshmi 
Raton Engg. Works, AIR 1962 Punj 507: (1962) 2 LIJ 604: 22 FJR 278. 

Extatauce of factory dttaoovaradi—Wbetber danuuMl can be mada witb ratro- 
a^etlva affact.-^The provisions of the Act make them operative only on and frbm the point 
of time when the authorities under the Act hold that a particular unit is within the ambit of 
the Act and make a consequential demand in terms of the Act and the Scheme. Any 
demand for a back period would be not merely illogical and oppressive but also plainly 
inconsistent with the terms of the Act which arc manifestly prospective in their operation. 
A. R, SuhhaUr v. Regional Prootimd Fund Commissioner, Madras, (1962-63) 23 FJR 20 (Mad). 

Sectibn 16(1)(^) covers such establishments also the existence of which is interrupted by 
n The fact as to whether a new establishment within the meaning of Section 16 

U)(s) has btcsi set up or not has to be decided on the facts of each case. SpeedcrafU Pot, Ltd* 
^ F. Commr,, 1978 Lab IC 1480. 
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^®[17. Power to exempt. —(l)^The appropriate Government may, by 
notification in the Official Gazette^ and subject to such conditions as may be 
specified in the notification, exempt from the operation of all or any of the 
provisions of any Scheme— 

{a) any ^^[establishment] to which this Act applies if, in the opinion 
of the appropriate Government, the rules of its provident fund 
with respect to the rates of contribution are not less favourai)le 
than those specified in Section 6 and the employees are also in 
enjoyment of other provident fund benefits which on the whole 
are not less favourable to the employees than the benefits provid¬ 
ed under this Act or any Scheme in relation to the employees in 
any other ^*[establishment] of a similar character; or 

(^) any ^^[establishment] if the employees of such ^*[estab!ishmentj 
are in enjoyment of benefits in the nature of provident fund, pen¬ 
sion or gratuity and the appropriate Government is of opinion 
that such benefits, separately, or jointly, are on the whole not less 
favourable to such employees than the benefits provided under this 
Act or any Scheme in relation to employees in any other ^®[estab- 
lishmenf] of a similar character. 

Ilf* ♦ * * * 

^*[(1-A) The Central Government may, by notification in the Official 
Gazette, and subject to such conditions as may be specified in the notification, 
exempt from the operation of all or any of the provisions of the Family Pen¬ 
sion Scheme, any establishment if the employees of such establishment are in 
enjoyment of benefits in the nature of family pension, and (he Central 
Government is of opinion that such benefits are on the whole not less favour¬ 
able to such employees than the benefits provided under this Act or the 
Family Pension Scheme in relation to employees in any other establishment of 
a similar character. 

(2) Any Scheme may make provision for exemption of any person or 
class of persons employed in any ^•[establishment] to which the Scheme 
applies from the operation of all or any of the provisions of the Scheme, if 
such person or class of persons is entitled to benefits in the nature of provi¬ 
dent fund, gratuity or old age pension and such benefits, separately or jointly, 
are on the whole not less favourable than the benefits provided under this 
Act or the Scheme: 

Provided that no such exemptions shall be granted in respect of a class 
of persons unless the appropriate Government is of opinion that the majority 
of persons constituting such class desire to continue to be entitled to such 
benefits. 

^’[(2-A) The Central Government may, if requested so to do by the 
employer, by notification in the Official Gazette^ and subject to such con¬ 
ditions as may be specified in the notification, exempt any establishment 
from the operation of all or any of the provisions of the Insurance Scheme, 


10. by Act No. 37 of 1953, S. 16, 
for the original section. 

11. Subs, by Act No. 94 of 1956, S. 3, for 
‘‘factory**. 

12. Ibid. 

13. ibid. 


14. Explanation omitud by Act 28 of 1963. 

15. /ni. by Act No. 16 of 1971. 

16. Subs, by Act No. 94 of 1956, S. 3, for 
“factory**, 

17. Ins. by Act No. 99 of 1976 (w. c. f. 
1-8-1976). 
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if it is satisfied that the employees of such establishment are, without making 
any separate contribution or payment of premium, in enjoyment of benefits 
in the nature of life insurance, whether linked to their deposits in provident 
fund or not, and such benefits are more favourable to such employees than 
the benefits admissible under the Insurance Scheme. 

(2-BJ Without prejudice to the provisions of sub-section {2-A), the 
Insurance Scheme may provide for the exemption of any person or class of 
persons employed in any establishment and covered by that scheme from the 
operation of all or any of the provisions thereof, if the benefits in the nature 
of life insurance admissible to such person or class of persons are more 
favourable than the benefits provided under the Insurance Scheme.] 

^•[(3) Where in respect of any person or class of persons employed in an 
establishment an exemption is granted under this section from the operation 
of all or any of the provisions of any Scheme (whether such exemption has 
been granted to the establishment wherein such person or class of persons is 
employed or to the person or class of persons as such), the employer in rela¬ 
tion to such establishment— 

(a) shall, in relation to the provident fund, pension and gratuity to 
which any such person or class of persons is entitled, maintain 
such accounts, submit such returns, make such investment, 
provide for such facilities for inspection and pay such inspection 
charges as the Central Government may direct; 

(b) shall not at any time after the exemption, without the leave of the 
Central Government, reduce the total quantum of benefits in 
the nature of pension, gratuity or provident fund to which any 
such person or class of persons was entitled at the time of the 
exemption; and 

(c) shall, where any such person leaves his employment and obtains 
re-employment in another establishment to which this Act 
applies, transfer within such time as may be specified in this 
behalf by the Central Government, the amount of accumula¬ 
tions, to the credit of that person in the provident fund of the 
establishment left by him to the credit of that person's account 
in the provident fund of the establishment in which he is re¬ 
employed or, as the case may be, in the fund established under 
the Scheme applicable to the establishment.] 

^•[(3-A) Where, in respect of any person or class of persons employed 
in any establishment, an exemption is granted under sub-section (2A) or 
sub-section (2B) from the operation of all or any of the provisions of the 
Insurance Scheme (whether such exemption is granted to the establishment 
wherein such person or class of persons is employed or to the person or class 
of persons as such), the employer in relation to such establishment— 

{a) shall, in relation to the benefits in the nature of life insurance, 
to which any such person or class of persons is entitled, or any 
insurance fund, maintain such accounts, submit such returns, 
make such investments, provide for such facilities for inspection 
and pay such inspection charges, as the Central Government may 
direct; 
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(J) shall jiot, at any time after the exemption without the leave 
of the Central Government, reduce the total quantum of 
benefits in the nature of life insurance to which any such per¬ 
son or class of persons was entitled immediately before the date 
of the exemption; and 

(c) shall, where any such person leaves his employment and obtains 
re-employment in any other establishment to which this Act 
applies, transfer within such time as may be specified in this 
behalf by the Central Government, the amount of accumulations 
to the credit of that person in the insurance fund of the establish¬ 
ment left by him to the credit of that personas account in the 
insurance fund of the establishment in which he is re-employed 
or, as the case may be, in the Deposit-linked Insurance Fund.] 

(4) Any exemption granted under this section may be cancelled by the 
authority which granted it, by order in writing, if an employer fails to 
comply,— 

(fl) in the case of an exemption granted under sub-section (1), with 
any of the conditions imposed under that sub-section or with 
any of the provisions of sub-section (3); [♦ * 

in the case of an exemption granted under sub-section (1-A), with 
any of the conditions imposed under that sub-section ; and] 

{b) in the case of an exemption granted under subnsection (2), with 
any of the provisions of sub-section (3) ; 

in the case of an exemption granted under sub-section (2A), 
with any of the conditions imposed under that sub-section or 
with any of the provisions of sub-section (3A) ; 

(d) in the case of an exemption granted under sub-section (2B), 
with any of the provisions of sub-section (3A).] 

••[(5) Where any exemption granted under sub-section (I), sub-section 
(1-A), “[sub-section (2), sub-section (2-A) or sub-section (2-B)] is cancelled, 
the amount of accumulations to the credit of every employee to whom such 
exemption applied, in the provident fund, “[the family pension fund or the 
insurance fund] of the establishment in which he is employed shall be trans¬ 
ferred within such time and in such manner as may be specified in the 
Scheme or the Family Pension Scheme “[or the Insurance Scheme] to the 
credit of his account in the Fund or the Family Pension Fund, “[or the 
insurance fund] as the case may be.] 

“[(6) Subject to the provisions of sub-section (1-A), the employer of 
an exempted establishment or of an exempted employee of an establishment 
to which the provisions of the Family Pension Scheme apply, shall, notwith¬ 
standing any exemption granted under sub-section (1) or sub-section (2), pay 
to the Family Pension Fund such portion of the employer's contribution as 
well as the employee's contribution to its provident fund within such time 
and in such manner as may be specified in the Family Pension Scheme.] 

20. Omitted by Act No. 16 of 1971. 23. Subs, by Act No. 99 of 1976 (w. c. f. 

21. /iw. by Act No. 16 of 1971. 1-8-1976). 

21a. Ins. by Act No. 99 of 1976 (w., e. f. 24. Ins. by Act No. 99 of 1976 (w. c, f. 

l-ai976). 1-8-1976). 

22. Subs, by Act No. 16 of 1971. 25, St^s. by Act No. 16 of 1971. 
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••[17-A. Transfer of a€^iints.--^(l) Where an employee employed 
in an establishment to which this Act applies leaves his employment and 
obtains re-en^ployment in another establishment to which this Act does not 
apply the amount of accumulations to the credit of such employee in the 
Fund or, as the case may be, in the provident fund of the establishment left 
by him shall be transferred, within such time as may be specified by the 
Central Government in this behalf, to the credit of his account in the provi¬ 
dent fund of the establishment in which he is re-employed, if the employee 
so desires and the rules in relation to that provident fund permit such 
transfer. 

(2) Where an employee employed in an establishment to which this Act 
does not apply leaves his employment and obtains re-employment in another 
establishment lo which this Act applies, the amount of accumulations to the 
credit of such employee in the provident fund of the establishment left by him 
may, if the employee so desires and the rules in relation to such provident 
fund permit, be transferred to the credit of hi: account in the Fund or as the 
case may be, in the provident fund of the establishment in which he is re¬ 
employed.] 

*^[17-AA. Act to have e£Fect notwithitanding anything contained 

in Act 31 of 1956. —The provisions of this Act shall have effect notwithstand¬ 
ing anything inconsistent therewith contained in the Life Insurance Corpora¬ 
tion Act, 1956,] 

^*[17-B. Liability in case of transfer of establishment. —Where an 
employer, in relation to an establishment, transfers that establishment in 
whole or in part, by sale, gift, lease or licence or in any other manner whatso¬ 
ever, the employer and the person to whom the establishment is so transferred 
shall jointly and severally be liable to pay the contribution and other sums 
due from the employer under any provision of this Act or the Scheme or the 
Family Pension Scheme, as the case may be, in respect of the period up to 
the date of such transfer : 

Provided that the liability of the transferee shall be limited to the value 
of the assets obtained by him by such transfer.] 

18. Protection for acts done in good faith. —No suit or other legal 
proceeding; shall lie against an Inspector or any other person in respect of 
anything which is in good faith done or intended to be done under this Act 
*’[the Scheme or the Family Pension Scheme or the Insurance Scheme.] 

*’b[19. Delegation of powere. —The appropriate Government may 
direct that any power or authority or jurisdiction exercisable by it under this 
Act ‘^[the Scheme, the Family Pension Scheme or the Insurance Scheme] 
shall, in relation to such matters and subject to such conditions, if any, as 
may be specified in the direction, be exercisable also— 

(a) where the appropriate Government is the Central Government,»by 
such officer or authority subordinate to the Central Government 
or by the State Government** or by such officer or authority 


26 Ins. by Act 28 of 1963. 

27. ins. by Act No. 99 of 1976 (w.c.f. 
1-8-1976). 

27a. Ins, by Act 40 of 1973. 

271i. St. 19 and 19-A svhs. by Act No. 37 of 
1953, S. 17. for the original S. 19. 

28. The powers of the Central Govern¬ 
ment under S. 1 (5) have been 
delegated to the State Governmenti 


of:—1. Andhra Pradesh, 2. Assam, 
3. Bihar, 4. Gujarat, 5. Kerala, 
6. Madhy» Pradedi, 7. Madras, 
8. Maharashtra, 9. Mysore, 
10. Orissa, 11. Punjab, 12. Raj¬ 
asthan, 13. Uttar Pradesh and 
14. West Bengal, vids S. O. 32, 
dated 30-12-1961. 
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subordinate to the State Government as may be specified in the 
notification; and 

{b) where the appropriate Government is a State Government, by such 
officer or authority subordinate to the State Government as may 
be specified in the notification. 

NOTES 

Section 19—Power to give sanction dcicgatecl to State Govt.—Held, Slate Govt, can 
further delegate the power to Labour Commissioner. State of U. P. v. Lala Rani Copal 
Gupta, 1974 Lab IC 963 (All). 

19>A. Power to remove diflBiculties.— If any difficulty arises in giving 
effect to the provisions of this Act, and in particular, if any doubt arises as 
to— 

••[(i) whether an establishment which is a factory, is engaged in any 
industry specified in Schedule I; 

•®[(tV)] whether any particular establishment is an establishment falling 
within the class of establishments to which ihb Act applies by 
virtue of a notification under clause (b) or sub-section (3) of 
Section 1] ; or 

the number of persons employed in an establishment; or 

[iv) the number of years which have elapsed from the date on which 
an establishment has been set up ; or] 

^*[(y)] whether the total quantum of benefit l(^ which an employee is 
entitled has been reduced by the employe r, 

the Central Government may, by orders, make such provision or give such 
direction, not inconsistent with the provisions of this Act, as appear to it to 
be necessary or expedient for the removal of the doubt or difficulty ; and the 
order of the Central Government, in such cases, shall be final.] 

NOTES 

Sections 19-A 8l 17—Independent comracior running tailoring department in the 
premises of petitioner—Dealer in sarees whose establishment is covered by Employees* Provi¬ 
dent Fund—Controversy, whether the tailoring department forms part of the petitioner’s 
establishment and as such covered by the Act and Scheme, held, fails within Section 7A and 
therefore, within the scope of the Central Government’s powers under Section 19A. Glamour 
V. R,P.F. Commr., (1975) 1 LIJ 514 (Delhi). 

Power to remove dlfficoltiee.— No occasion will arise for the Central Government 
giving a direction under Section 19-A on the ground that a difficulty Has arisen in giving 
effect to the provision of the Act and that doubt has arisen regarding the matters mentioned 
in clauses (t) to {v) of the said section. After decision has been given by a court there is no 
question of any difficulty or doubt. Union of India v, OgaU Glass Works, (1971) 2 SCC 678. 

20. \Repeal of Ordinance 8 of 1951]. Rep. by the Repealing and Amending 

Act, 1957 {36 of 1957), Section 2 and Sch. L ' 

SCHEDULE I 
[See Sections 2 (ij and 4] 

Any industry engaged in the manufacture **[* * *] ot any ol 

the following, namely: 

29. Subs, by Act No. 94 of 1956, S. 6, els. (n) and (m) (w.c.f. 31-12-1960). 

for cl. (i). 32. Cl. (iv) renumbered as cl. (o) by S. 6. 

30. Cl. (i-fl) renumbered SiS cl. (ii) by Act (w.c.f. 31-12-1960). 

46 of I960, S. 6 (w.e.f. 31-12-1960). 33. The words “or production** omitUdby 

31. Subs, by S. 6, Act 46 of I960, for Act No. 3/of 1953, S. 18. 
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Cement. 

Cigarettes. 

Electrical, mechanical or general engineering products. 

Iron and steel. 

Textiles (made wholly or in part of cotton or wool or jute or silk whether 
natural or artificial). 

•^[1. Matches. 

2. Edible oils and fats. 

3. Sugar. 

4. Rubber and rubber products. 

5. Electricity including the generation, transmission, and distribution 
thereof. 

6. Tea. 

7. Printing [other than printing industry relating to newspaper estab¬ 
lishments as defined in the Working Journalists (Conditions of 
Service) and Miscellaneous Provisions Act, 1955, including the 
process of composing types for printing, printing by letter press, 
lithography, photogravure or other similar process or book bind- 

ingj- 

8. Glass. 

9. Stone-ware pipes. 

10. Sanitary wares. 

11. Electrical porcelain insulators of high and low tension. 

12. Refractories. 

13. Tiles.] 

■•[1. Heavy and fine chemical, including— 

(i) Fertilizers, 

(ii) Turpentine, 

(m) Rosin, 

(is) Medical and pharmaceutical preparations, 

(p) Toilet preparations, 

(vt) Soaps, 

(nt) Inks, 

(pttt) Intermediates, dyes, colour lakes and toners, 

(m) Fatty acids, and 

S4. These industries M«re add$d by Nod- 35. Hiese industries wme aJM by Noti. 
fication No. S. R. O. 1966, dated No. S.R.O 2026, dated 3-9-I956 

4-7-1956 (w.e.f. 31-7-1956). (w.e.f. 30-9-1956.) 
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**[(*) Oxygen, acetylene and carbon-di-oxide gases industry.] 

2. Indigo. 

3. Lac including shellac. 

4. Non-edible vegetable animal oils and fats. 

•^[Mineral oil refining industry.] 

**[(i) Industrial and Power Alcohol industry; and 
(tt) Asbestos Cement Sheets industry.] 

**[Biscuit-making industry including composite units making biscuits and 
products such as bread, confectionery and milk powder. 

**[Mica industry.] 

“[Plywood industry.] 

“[Automobile repairing and servicing industry. 1 
“[Rice milling. 

Flour milling 
Dal milling.] 

“[Starch industry.] 

“[Petroleum or natural gas exploration, prospecting, drilling or produc¬ 
tion.] 

“[Petroleum or natural gas refining.] 

“[Leather and leather products industry.] 

“[Stoneware jars.] 

“[Crockery.] 

“[The fruit and vegetable preservation industry, that is to say, any in¬ 
dustry which is engaged in the preparation or production of any of the 
following articles, namely— 

(t) canned and bottled fruits and pulps, 

(it) canned and bottled vegetables. 


3« Atfded by Noti. No. S. R. O. 1976, dated 24-11-1960 (w.e.f. 31-12-1960). 

dated 8-6-1957 (w. e. f. 31-7-1957). 44. AMJ by Noti No. G. S. R. 535, 

37. AddtJ by Noti. No. S. R. O. 218, dated 10-4-1%! (w. e. f. 31-5-1961). 

dated 12-1-1957 (w. e. f. 31-1-1957). 45. MM by Noti. No. G. S. R. 705, 

38. AddiJ by Noti. No. S. R. O. 3067, dated 16-5-l%l (w. e. f. 30-6-l%l). 

dated 19-9-1957, (w. e. f. 30-11-1957). 46. AddtJ by Noti. No. G. S. R. 993. 

38. AddiJ by Noti. No. G. S. R. 170, dated 29-7-1%1 (w.e.f. 31-8-1%!). 

dated 12-3-1958 (w.e.f. 30-4-1958). 47. AMd by Noti. No. G. S. R. 1382, 

40. Aid,d by NoU. No. G. S. R. 312, dated 4-11-1%1 (w. e. f. 30-11-1%1). 

dated 5-3-1960 (w. e. f. 31-5-l%0). 48. Addtd by Noti. No. G. S. R. 786, 

41. AdM by Noti. No. G. S. R. 632, dated 6-6-l%2 (w.e.f. 30-6-l%2). 

dated 30-5-1960 (w. e. f. 30-6-1960). and amended by G. S. R. 1%1> 

42. Addid bv Noti. No. G. S. R. 683, dated 29-8-l%3. The fint provlio to 

dated 9-6-1960 (w. e. f. 30-6-1960). S. 6 is now applied to these industries 

43. AdM by Noti. No. G. S. R. 1443, (w.e.f. 1-7-1967) nidi G. S. R. 903 

of295-l%7. 
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(iit) frozen fruits and vegetables, 

(tv) jams, jellies and marmalades, 

(v) tomato products, ketchup and sauces, 

(w) squashes, crushes, cordials and ready-to-serve beverages or any 
other beverages containing fruit juice or fruit pulp, 

(vH) preserved, candied and crystallised fruits and peels 
{viii) chutneys, 

{ix) any other unspecified item relating to the preservation or canning 
of fruits and vegetables.] 

^•[Cashewnut industry.] 

[Confectionery Industry.] 
w[(l) Buttons. 

(2) Brushes. 

(3) Plastic and Plastic products. 

(4) Stationery products.] 

••[Aerated water, soft drinks or carbonated water.] 

••[Distilling and rectifying of spirits (not falling under industrial and 
power alcohol) and blending of spirits industry.] 

•*[Paint and varnish industry.] 

••[Bone crushing industry.] 

••[Pickers industry.] 

•^[Milk and milk products industry.] 

••[Employees of the non-ferrous metals and alloys in the form of ingots 
industry.] 

••[Bread industry.] 

••[Stemming or re-drying of tobacco leaf industry, that is to say, any 
industry engaged in the stemming, re-drying, handling, sorting, grading 
or packing of tobacco leaf.] 

•^[Agarbattee (including Dhoop and Dhoopbattee) industry.] 

••[Coir (excluding the spinning sector) industry.] 

49 . /w. by G. S.R. 1125, dated 18-8-1962 55. Add$d by Noti. No. G. S, R. 67, 

(w.c.f. 30-9-1962). dated 31-12-1963 (w.c.f. 31-1-1964). 

50. Addsd by Noti. No. G. S. R. 424, 56. Addsd by Noti. No. G. S. R. 822, 

dated 28-2-1963 (w.c.f. 31-3-63). dated 22-5-1964 (w.c.f. 30-6-1964). 

51 Addtd by Nod. No. G. S. R. 59l, 57. Added by Noti. No. G. S. R. 1723, 

dated 27-3-1963 (w. c. f. 30-4-1963). dated 27-11-1964 (w.c.f. 31-12-1964). 

The first proviso to S. 6 is now appli- 50. Added by Noti. No. G. S. R. 1795, 
cd to these industries (w.c.f. l-7-l%7), dated 9-12-l%4 (w. c. f. 31«1-1%5). 

vide G. S. R. 903, dated 29.5.1%7. 59. Added by Noti. No. G. S. R. 402, 

52. Adikd by Noti. No. G. S. R. 1432, dated 2-3-1965 (w. c. f. 3l-3-l%5). 

dated 8-8-1963 (w.e.f. 31-8-1963). 60. Added bv Noti. No. G. S. R. 768, 

55. Added by Noti. No. G. S. R. 1605, dated 18-5-1965 (w. c. f 30-6-1965). 

dated 21-9-1963 (w.c.f. 31-10-1963). 61. Added oy Noti No. G. S. R. 910. 

54 . Added by Nod. No. G. S. R. 1983. dated 23-6-1965), (w.c.f. 31-7-1965). 

dated 21-12-1963 (w.e.f. 31-1-1964). Added bv Noti. No. G. S. R. 952, 

dated 3-7-l%5 (w. c. f, 30-9-1965). 
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••[Tobacco industry, that is to say, any industry engaged in the manu¬ 
facture of cigars, Zarda, snuff, Qavam and Guraku from tobacco.] 

••[Paper products industry.] 

••[Licensed salt industry, that is to say, any industry engaged in the 
manufacture of salt for which a licence is necessary and which has land not 
less than 405 hectares.] 

••[‘Linoleum Industry' and ‘Indoleum Industry'.] 

•^[Explosives industry.] 

••[Jute baling or pressing industry.] 

••[Fireworks and percussion cap works industry.] 

’•[Tent making industry.] 

’^[Ferro-manganese industry.] 

’•[Ice or ice-cream industry.] 

’•[Winding of thread and yarn reeling industry.] 

’•[Cotton ginning, baling and pressing industry.] 

’• “Katha" making industry.] 

’•[Beer manufacturing industry, that is to say, any industry engaged in 
the manufacture of the product of alcoholic fermentation of a mash in potable 
water of malted barley and hops, or of hops concentrated with or without the 
addition of other malted or unmalted cereals or other carbohydrate prepara¬ 
tions.] 

’••[Beedi industry.] 

’•*>[Ferro Chrome Industry.] 

’•^[Diamond Cutting Industry.] 

’•<*[Myrobalan Extract Powder, Myrobalan Extract Solid and Vegetable 
Tanin Blended Extract Industries.] 

’•®[Bricks Industry.] 

^^{Explanation. —In this schedule, without prejudice to the ordinary 
meaning of expressions used therein,— 

(a) the expression “Electrical, machanical or general engineering pro¬ 
ducts" includes; 

(1) machinery and equipment for the generation, transmission, 
distribution or measurement af electrical energy and motors 
including cables and wires, 

(2) telephones, telegraph and wireless communication apparatus, 

(3) electric lamps (not including glassbulbs), 

€3. Added by Noli. No. G. S. R. 895, 73. Ins. by Notl. No. G. S. R, 1988, 

dated 1.6-1966 (w. c. f. 30-6-1966). dated 22-11-1971 (w.e.f. 30-11-1971). 

64. Added by J^oti. No. G. S. R. 1119, 74. /w. by G. S. R, 1251, dated 23-9- 

dated 11-7-1966 (w. e. f. 31-7-1966). 1972 (w.e.f. 30-9-1972). 

65^ Added by Noti. No. G. S. R. 1362, 75. /w. by G. S. R. 593, dated 2-5-1973 

dated 30-3-1966 (w. e. f. 30-9-l%6). (w.e.f. 31-5-1973). 

66. Added by Noti. No G. S. R. 437, 76. /w. by G. S. R. 428, dated 15-M974 

dated 27-3-1967 (w.e.f. 30-4-1967). (w.e.f. 30-5-1974). 

67. Added by Noti. No. G. S. R. 1019, 76m. /w. by G. S. R. 660, dated 15-5-1977 

dated 1-7-1967 (w.e.f. 30-7-1967). (w.e.f. 31-5-1977). 

68. AdifcdbyNoti. No. G. S, R. 1226, 76b. /iw. bv G. S. R. 938, dated 25-6-1979 

dated 5-8-1967 (w.e.f. 31-8-1967). (w.e.f. 31-7-1979), 

68. ifddrdby Noti. No. G. S. R. 1226, 76c./mr. by G. S. R. 564, dated 5-5-1980 

dated 5-10-1967 (w.e.f. 31-10-1967), (w.e.f. 31-5-1980). 

70. Ins. by Noti. No. G. S. R. 1716, 76d. Ins. by G. S. R. 61S(E), dated 

dated 3-1 ^w.e.f. 30-11-1967). , 30-10-1980 (w.e f. 31-10-1980). 

71. Ins. by Noti. No. G. S. R. 1018, 76e. Ins, by G, S. R. 662(£)ft dated 

dated 22-4-1969 (w e.f. 30-4-1969). 27-11-1980 (w.e.f. 30-11-1980). 

72. Ins, by Noti. No. G. S. R. 1506, 77. Ins, by Act No. 37 of 1953, S. 18. 

dated 11-6-1969 (w.e.f. 30-6-1969). 
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(4) electric fans and electrical domestic appliances, 

(5) storage and dry batteries, 

(6) radio receivers and sound reproducing instruments, 

(7) machinery used in industry (including textile machinery) 
other than electrical machinery and machine tools, 

(8) boilers and prime movers, including internal combustion 
engines, marine engines and locomotives, 

(9) machine tools, that is to say, metal and wood working 
machinery, 

(10) grinding wheels, 

(11) ships, 

(12) automobiles and tractors, 

(13) bolts, nuts and rivets, 

(14) power-driven pumps, 

(15) bicycles, 

(16) hurricane lanterns, 

(17) sewing and knitting machines, 

(18) mathematical and scientific instruments, 

(19) products of metal rolling and re-rollings, 

(20) wires, pipes, tubes and fittings, 

(21) ferrous and non-ferrous castings, 

(22) safes, vaults and furniture made of iron and steel or steel 
alloy, 

(23) cutlery and surgical instruments, 

(24) drums and containers, 

(25) parts and accessories of products specified in Items 1 to 24; 

(6) the expression “Iron and steel'' includes pig iron, ingpts, blooms, 
billets and rolled or re-rolled products into basic forms and tool 
and alloy steel; 

{c) the expression “Paper" includes pulp, paperboard and straw- 
board ; 

(d) the expression “textiles" includes the products of carding, spin¬ 
ning, weaving, finishing and dyeing yarn- and fabrics, printing, 
knitting and embroidering.] 

NOTES 

Ayurvedic preparation.—that ayurvedic preparation would come within the 
words “medical and pharmaceutical preparations” in Schedule I of the Act. 1966 (2) LIJ 
216; (1966) 13FLR118 (Kcr). 
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‘Drums and containers*—^Electric torch case, if container. —An electric torch 
it receptacle in which the torch batteries are kept; and it is therefore a container within the 
meaning of item (24) of the Explanation in Schedule I and is or must be deemed to be an 
electrical, mechanical or general engineering product. Regional Provident Fund Commissioner 
V. Mis. Great Eastern EUctroplator Ltd., 1958 Ail IJ 685: 1958 All WR (HC) 746: (1958)2 
Lab IJ 676: AIR 1959 All 153. 

Schedule I—“Industry engaged in the manufacture of electrical, mechanical or general 
engineering products—Metal textile industry, held, falls under the expression “general 
engineering products. Netting Stores v. R. P. F., Commr., 1970 Lab IC 1249 (Delhi). 

Schedule I—“Textiles’* includes manufacture of Duiries. Hindustan Durree Factory 
V. R. P. F. Commr., 1975 Lab IC 950 (Punj). 

Clinical thermometer. —The manufacture of clinical thermometer falls under the 
category of “electrical, mechanical or general engineering products'* specified in Schedule I 
of the Act. J. C. Thermometer Co. v. Union of India, (1975) 1 LIJ 169(Guj). 

Schedule I—Paper industry in Schedule 1 does not include industry engaged in manu¬ 
facturing paper-products. Kamalakar Shankar Warde v. Central Board of Trustees, (1966) 1 LLJ 
553 (Bom). 


SCHEDULE II 
Section 5(1-B)] 

Matters for which Provision may be made in a Scheme 

1. The employees or class of employees who shall join the Fund, ai^d 
the condition under which employees may be exempted from joining the 
Fund or from making any contribution. 

2. The time and manner in which contribution shall be made to the 

Fund by employers and by, or on behalf of employees, ’®[(whether employed 
by him directly or by or through a contractor)] the contributions which an 
employee may, if he so desires, make under [* * ’“J®® Section 6 and the 

manner in which such contributions may be recovered. 

’•[2-A. The manner in which employees^ contribution may be recovered 
by contractors for employees employed by or through such contractors.] 

3. The payment by the employer of such sums of money as may be 
necessary to meet the cost of administering the Fund and the rate at which 
and the manner in which the payment shall be made. 

*^[4. The constitution of any committee for assisting any Board of 
Trustees. 

5. The opening of regional and other offices of any Board of Trustees,] 

6. The manner in which ai^ccount shall be kept, the investment of 
moneys belonging to the Fund in accordance with any directions issued or 
conditions specified by the Central Government, the preparation of the 
budget, the audit of account and the submission of reports to the Central 
Government or to any specified State Government. 

7. The conditions under which withdrawals from the Fund may be 
permitted and any deduction or forfeiture may be made and the maximum 
amount of such deduction or forfeiture. 


78. Subs, by Act No. 28 pf 1966. 

79. Ins. by ibid. 


80. Omitted by ibid. 

81. Subs, by ibid. 
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8. The fixation by the Central Government in consultation with the 
boards of trustees concerned of the rate of interest payable to members. 

9. The form in which an employee shall furnish particulars about him¬ 
self and his family whenever required. 

10. The nomination of a person to receive the amount standing to the 
credit of a member after his death and the cancellation or variation of such 
nomination. 

11. The registers and records to be maintained with respect to em¬ 
ployees and the returns to be furnished by employees ®*[or contractors]. 

12. The form or design of any identity card, token or disc for the pur^ 
pose of identifying any employee, and for the issue, custody and replacement 
thereof. 


13. The fees to be levied for any of the purposes specified in this 
schedule. 


14. The contraventions or defaults which shall be punishable under sub¬ 
section (2) of Section 14. 

15. The further powers, if any, which may be exercised by Inspectors. 

16. The manner in which accumulation in any existing provident fund 
shall be transferred to the Fund under Section 15, and the mode of valuation 
of any assets which may be transferred by the employers in this behalf. 

17. The condition under which a member may be permitted to pay 
premia on life insurance from the Fund. 

18. Any other matter ••[which is to be provided for in the scheme or] 
which may be necessary or proper for the purpose of implementing the 
Scheme. 


••[SCHEDULE III 
[iSrs Section 6-A(4)] 

MaITBRS for WHIQH PROVISION MAY BE MADE IN THE FaMXLY 

Pension Sqhbmb 

1. The employees or class of employees to whom the Family Pension 
Scheme shall apply and the time within which option to join that Scheme 
shall be exercised by those employees to whom the said Scheme does not 
apply. 

2. Subject to the provisions of Section 6-A(2), the portion of employer's 
and employee's contribution which may be credit^ to the Family Pension 
Fund and the manner in which it may be credited. 

3. The contribution by the Central Government to the Family Pension 
Fund and the manner in which such contribution is to be made. 

4. The manner in which the accounts of the Family Pension Fund shall 
be kept and the investment of moneys belonging to the Family Pension Fund 


W. /m. hy Act No. 28 of 1963. 
/m. by Act No. 28 of 1963. 


84. AdM by Act No. 16 of 1971. 
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with the Central Government at a rate of interest which shall not be less than 
five and a half per centum per annum. 

5. The form in which an employee shall furnish particulars about him¬ 
self and his family whenever required. 

6. The nomination of a person to receive the assurance amount due to 
the employee after his death and the cancellation or variation of such nomi¬ 
nation* 

7. The registers and records to be maintained in respect of employees, 
the form or design of any identity card, token or disc for the purpose of 
identifying any employee, or his nominee or a member of family entitled to 
receive the pension. 

8. The scales of family pension and the assurance amount. 

9. The manner in which the exempted establishments have to pay the 
contributions (both employer's and employee's shares towards the Family 
Pension Fund and the submission of returns) relating thereto. 

10. The mode of disbursement of family pension and the arrangements 
to be entered into with such disbursing agencies as may be specified for the 
purpose. 

11. The manner in which the expenses incurred in connection with the 
administration of the Family Pension Scheme may be paid by the Central 
Government to the Central Board. 

12. Any other matter which is to be provided for in the Family Pension 
Scheme or which may be necessary or proper for the purpose of implementing 
the Family Pension Scheme.] 


«»[SCHEDULE IV 
{See Section 6-C) 

Mattxrs to be provided for in the Employees' Deposit-linked 
^ Insurance Scheme 

1. The employees or class of employees who shall be covered by the 
Insurance Scheme. 

2. The manner in which the accounts of the Insurance Fund shall be 
kept and the investment of moneys belonging to the Insurance Fund subject 
to such pattern of investment as may be determined, by order, by the Central 
Government. 

3. The form in which an employee shall furnish particulars about him¬ 
self and the members of his family whenever required. 

4. The nomination of a person to receive the insurance amount due to 
the employee after his death and the cancellation or variation of such nomina¬ 
tion. 


5. The registers and records to be maintained in respect of employees; 
the form or design of any identity card, token or disc for the purpose of 

85. Ins, by Act No. 99 of 1976 (w.c.f. 1-8-1976). 
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identifying any employee or his nominee or member of his family entitled to 
receive the insurance amount. 

6. The scales of insurance amount which shall not be less than the 
average balance in the account of the employee concerned in the Fund or any 
other provident fund during a period of three years immediately preceding 
his death or more than rupees ten thousand. 

7. The minimum average balance to be maintained by an employee in 
the Fund or any other provident fund to make him eligible for the benefits 
under the scheme. 

8. The manner in which the amount due to the nominee or the member 
of the family of the employee under the scheme is to be paid including a 
provision that the amount shall not be paid otherwise than in the form of a 
deposit in a savings bank account, in the name of such nominee or member 
of family, in any corresponding new bank specified in the First Schedule to 
the Banking Companies (Acquisition and Transfer of Undertakings) Act, 
1970 (5 of 1970). 

9. Any other matter which is to be provided for in the Employees^ 
Deposit-linked Insurance Scheme or which may be necessary or proper for 
the purpose of implementing that Scheme.] 



THE EMPLOYEES* PROVIDENT FUNDS 
SCHEME 1952* 

Chapter I 
PRELIMINARY 

1. Short title and application. —(1) This Scheme may be called the 
Employees^ Provident Funds Scheme, 1952. 

(2) ^[Save as otherwise provided in the Scheme, this Chapter] and 
Chapters II and III shall come into force at once and the remaining provi¬ 
sions shall come into force on such date or dates as the Central Government 
may by notification in the Official Gazette appoint and different dates may be 
appointed for different provisions. 

^[(3) W Subject to the provisions of Sections 16 and 17 of the Act, this 
Scheme shall apply to all ^[factories and other establishments] to which the 
Act applies or is applied under sub-section (3) •[or sub-section 4(1) of Sec¬ 
tion 1 or Section 3 thereof] : 

•[Provided that the provisions of this Scheme shall not apply to: 

(«■) [* * 

(») [• * 

(in) tea factories in the State of Assam. 

(A) Provisions of this Scheme shall— 

•[(t) as respects every establishment which is a factory engaged in any 
industry mentioned herein, namely, cement, cigarettes, electrical, 
mechanical or general engineering products, iron and steel, 
paper and textiles (made wholly or in part of cotton or wool or 
jute or silk, whether natural or artificial) be deemed to have 
come into force, with effect from the 2nd day of September, 
1952;] 

{ia) as respects factories relating to the industries added to Schedule I 
of the Act, by notification of the Government of India in the 
Ministry of Labour, No. S. R. O. 1566, dated the 4th July, 
1956, come into force on the 31st day of July, 1956;] 

’[(n) as respects factories relating to the industries added to Schedule I 
of the Act by notification of the Government of India in the 
Ministry of Labour, No. S. R. O. 2026, dated the 3rd September, 
1956, come into force on the 30th day of September, 1956 ;] 

•[(m) as respects factories relating to the mineral oil refining industry 


* Published with the Ministry of Labour 
Noti. No. S. R. O. 1509, dated 
2-9-1952. 

1. Added by S. R. O. 2035, dated 31-10- 
1953. 

2. Subs, by S.R.O. 1363, dated 26-4-1957 
for “factories’*. 

3. Ins. by S. R. O. 488, dated 4-2-1958 
(w.e.f. 12-12-1958). 


4 . Added by Noti. No. S. R. O. 1567, 
dated 4-7-1956. 

5. Omitted, vide Noti. No. 417, dated 
19-3-1962 (w.e.f. 31-3-l%2). 

6. /w. by G. S. R. 571, dated 12-4-1977 
and original sub-clause (i) renumbered 
as sub-clause (t-a). 

7. Ins. by S. R. O. 2027, dated 3-9-1956. 

8 . Ins. by S. R. O. 815, dated 5-3-1957. 
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added to Schedule I of the Act by notification of the Govern¬ 
ment of India in the Ministry of Labour, No. S. R. O. 218, 
dated the 19th January, 1957, come into force on the 31st day 
of January, 1957;] 

as respects plantations of tea (other than tea plantations in the 
State of Assam), coffee, rubber, cardamom and pepper, covered 
by the notification of the Government of Inaia in the Ministry 
of Labour, No. S. R. O. 529, dated the 16th February, 1957, 
come into force on the 30th day of April, 1957 ;] 

*®[(y) as respects factories relating to the oxygen, acetylene and carbon 
dioxide gases in industry added to Schedule I of the Act as 
Item (x) under the head Heavy and Fine Chemicals^^ by the 
notification of the Government of India in the Ministry of 
Labour and. Employment, No. S. R. O. 1976, dated the 15th 
June, 1957, come into force on the 31st day of July, 1957 ;] 

as respects iron ore, limestone, manganese and gold mines, 
covered by the notification of the Government of India in the 
Ministry of Labour and Employment, No. S. R, O. 2705, dated 
the 24th August, 1957, come into force on the 30th day of 
November, 1957;] 

'•[(wt) as respects factories relating to the Industrial and Power Alcohol 
and Asbestos Cement Sheets Industries added to Schedule I of 
the Act by the notification of the Government of India in the 
Ministry of Labour and Employment, No. S. R. O. 3067, dated 
the 28th September, 1957, come into force on the 30th day of 
November, 1957;] 

as respects coffee curing establishments covered by the notifica¬ 
tion of the Government of India in the Ministry of Labour and 
Employment, No, S. R. O. 3411, dated the 26th October, 1957, 
come into force on the 30th day of November, 1957 ;] 

as respects factories relating to the biscuit making industry inclu¬ 
ding composite units making biscuits and products such as 
bread, confectionery and milk and milk powder, added to 
Schedule I of the Act, vide Government of India, Ministry of 
Labour and Employment Notification No, G. S. R. 170, dated 
the 12th March, 1958, come into force on the 30th day of 
April, 1958;] 

^•[(x) as respects road motor transport establishments covered by the 
notification of the Government of India in the Ministry of 
Labour and Employment, No, G. S. R, 399, dated the 24th 
March, 1959, come into force on the 24th day of April, 1959;] 

^•[(xi) as respects mica mines and mica industry covered by the noti¬ 
fications of the Government of India in the Ministry of Labour 


9, Ins. by S. R, O, 1363, dated 26-4- 
1957. 

10. /w, by S. R. O. 2146, dated 21-6- 
1957. 

11. Ins. by S. R. O, 3376, dated 10-10- 
1957. 

12. Ins. by S, R. O. 3565, dated 31-10- 


1937. 

13. Ins, by S. R. O. 3972, dated 4-12- 
1957. 

14. Ins. by G. S. R. 261, dated 10-4-1958, 

15. Subs, by G. S. R. 583, dated 8-5-1959 
for clause (x). 

16. Ins. by G. S. R. 362, dated 6-3-1960. 
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and Employment, Nos. G. S. R. 312 and 313, dated the 5th 
March, 1960, respectively, come into force on the 31st day of 
May, I960;] 

as respects factories relating to the plywood industry covered 
by the notification of the Government of India in the Ministry 
of Labour and Employment, No. G. S. R, 632, dated the 30th 
May, 1960, come into force on the 30 th day of June, 1960;] 

as respects factories relating to the automobile repairing and 
servicing industry covered by the notification of the Government 
of India in the Ministry of Labour and^ Employment, No. 
G. S. R. 683, dated the 9ih June, 1960, come into force on the 
30th day of June, I960;] 

respects any cane farm owned by a sugar factory covered by 
the notification of the Government of India in the Ministry of 
Labour and Employment, No. G. S. R. 1274, dated the 21st 
October, 1960, come into force on the 30th day of November, 
1960;] 

^\{xv) as respects factories relating to rice, flour and dal milling 
industries covered by the notification of the Government of 
India in the Ministry of Labour and Employment, No. G. S. R. 
1443, dated the 24th November, 1960, come into force on the 
31st December, I960;] 

respects factories relating to the starch industry covered by 
the notification of the Government of India in the Ministry of 
Labour and Employment, No. G. S. R. 535, dated the 10th 
April, 1961, come into force on the 31st May, 1961 ;] 

as respects hotels and restaurants covered by the notification of 
the Government of India in the Ministry of Labour and Em¬ 
ployment, No. G S. R. 704, dated the 19th May, 1961, come 
into force on the 30th day of June, 1961;] 

(xviii) as respects factories relating to petroleum or natural gas explora¬ 
tion, prospecting, drilling or production and petroleum or 
natural gas refihing and establishments engaged in the storage 
or transport or distribution of petroleum or natural gas or 
products of either petroleum or natural gas covered by the 
notifications of the Government of India in the Ministry of 
Labour and Employment, Nos. G. S. R. 705 and 706, dated 
the 16th May, 1961, respectively, come into force on the 30th 
day of June, 1961;] 

^[{xix) as respects the establishments covered by the notification of the 
Government of India in the Ministry of Labour and Employ¬ 
ment, No. G. S. R. 827, dated the 12th June, 1961, come into 
force on the 31st day of July, 1961;] 

^[{xx) as respects the establishments covered by the notification of the 


17. Ins, by G. S. R. 718, dated 17-6-1960. 21. 

18. Ins, by G. S. R. 748, dated 24-6-1960. 

19. /nj. byG. S. R. 1444, dated 24-11- 22. 

I960. 23. 

20. Ins, by G. S. R. 1548, dated 24-12- 24. 

1960. 


Addtd by G. S, R. 680, dated 13-5- 
1 % 1 . 

Ins, by G. S. R. 783, dated 5-6-1961. 
Im. by G. S. R. 992, dated 24-7-1%!. 
Ins, by G. S. R. 1033, dated 8-8-1961. 
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Government of India in the Ministry of Labour and Employ¬ 
ment, No. G. S. R. 1013, dated the 29th July, 1961, come into 
force on the 31st day of July, 1961; 

{xxi) as respects the factories relating to the leather and leather pro¬ 
ducts industry covered by the notification of the Government of 
India in the Ministry of Labour and Employment, G. S. R. 
No. 993, dated the 29th July, 1961, come into force on the 31.st 
day of August, 1961 ;] 

as respects the factories relating to the stone-ware jars and 
crockery industries covered by the notification of the Government 
of India in the Ministry of Labour and Employment, No. 
G. S. R. 1382, dated the 4th November, 1961, come into force 
on the 30th day of November, 1961 ;] 

as respects the establishments covered by the notification of the 
Government of India in the Ministry of Labour and Employ¬ 
ment, No. G. S. R. 1458, dated the 2nd December, 1961, but 
not including the establishment referred to in sub-clause (xiv) 
come into force on the 31st December, 1961;] 

as respects every trading and commercial establishment engaged 
in the purchase, sale or storage of any goods, including 
establishments of exporters, importers, advertisers, commission 
agents and brokers, and commodity and stock exchanges, but 
not including banks or warehouses established under any 
Central or State Act, covered by the notification of the Govern¬ 
ment of India in the Ministry of Labour and Employment, No. 
G. S. R. 346, dated the 7th March, 1962, come into force on 
the 30th day of April, 1962 ;] 

as respects the factories relating to fruit and vegetable preserva¬ 
tion industry covered by the notification of the Government of 
India in the Ministry of Labour and Employment, No. G. S. R. 
786, dated the 6th June, 1962 [as amended by the notification 
No. G, S. R. 1461, dated the 29th August, 1963], come into 
force on the 30th June, 1962 ;] 

**[{xjrot) as respects the factories relating to cashewnut industry covered 
by the notification of the Government of India in the Ministry 
of Labour and Employment, No. G. S. R. 1125, dated the 18th 
August, 1962, come into force on the 30th September, 1962 ;] 

^[{xxvii) as respects the establishment specified in the notification of the 
Government of India in the Ministry of Labour and Employ¬ 
ment, No. G. S. R, 1232, dated the 7th September, 1962, come 
into force on the 31st October, 1962;] 

*^[{xxviii) as respects bauxite mines covered by the notification of the 
Government of India in the Ministry of Labour and Employ- 

25. Ins. by G. S. R. 1456. dated 29-11- 28 . /w. by G. S. R. 887, dated 23-6-1962. 

1961. 29 . fns. by G. S. R. 1299, dated 19-9-1962. 

26. /w, by S. O. 3087. dated 20-12-1961. 30. Ins. by G. S. R. 1321, dated 27-2-1962. 

27. /«. by Noti, No. G. S. R. 460, dated 31. Ins. by G. S. R. 1756, dated 12-12- 

3-4-1962. 1962. 
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ment, No. G. S. R. 1625, dated the 23rd November, 1962, 
come into force on the 31st December, 1962;] 

as respects the confectionery industry come into force on the 
31st March, 1963;] 

as respects establishment engaged in laundry and laundry 
services referred to in the notification of the Government of 
India in the Ministry of Labour and Employment, No. 
G. S. R. 561, dated the 23rd March, 1963, come into force on 
the 30th April, 1963 ;] 

^[{xxxi) as respects the industries engaged in the manufacture of buttons, 
brushes, plastic and plastic products and stationery products, 
come into force on the 30th day of April, 1963 ;] 

as respects the establishment covered by the notification of the 
Government of India in the Ministry of Labour and Employ- 
ment, No. G. S. R. 728, dated the 20th April, 1963, come into 
force on the 31st day of May, 1963 ;] 

as respects canteens covered by the notification of the Govern¬ 
ment of India in the Ministry of Labour and Employment, No. 
G. S. R. 1285, dated the 29th July, 1963, come into force on 
31st day of August, 1963;] 

•’[(xAfAfiy) as respects aerated water industry, that is to say, any industry, 
engaged in the manufacture of aerated water, soft drinks, 
carbonated water, industry come into force on the 31st day of 
August, 1963;] 

as respects distilling and rectifying of spirits (not falling under 
industrial and power alcohol) and blending of spirits industry 
come into force on the 31st day of October, 1963;] 

^^[{xxxvi) as respects establishments in Pondicherry territory covered under 
the Employees^ Provident Funds Act, 1952 (19 of 1952), by 
virtue of the Pondicherry (Laws) Regulation, 1963 (7 of 1963), 
come into force on the 31st day of October, 1963 ;] 

*^[{xxxvii) as respects the paint and varnish industry come into force on 
the 3ist day of January, 1964;] 

^^[{xxxviii) as respects bone crushing industry come into force on the 31st 
day of January, 1964;] 

^^[(xxxix) as respects China-clay mines come into force on the 30th day of 
June, 1964;] 

^*[(x/) as respects pikers industry come into force on the 30th day of 
June, 1964;] 

^[{xli) as respects the establishments in the Union teiritory of Goa, 

32. Jns. by G. S. R. 504, dated 18-3-1963, 1963. 

33. Ins, by G. S. R. 663, dated 10-4-1963. 39. Ins, by G. S. R. 1873. dated 23-11- 

34. Ins, by G. S. R. 666. dated 15-4-1963. 1963. 

35. Ins, by G. S. R. 853, dated 10-5-1963. 40. Ins, by G. S. R. 93, dated 8-1-1964. 

36. Ins, by G. S. R. 1401, dated 9-8-1963.. 41. Ins, by G. S. R. 127. dated 20-1-1964. 

37. Ins, by G. S. R. 1433, dated 22-8- 42. Ins, by G. S. R. 864, dated 6-6-1964. 

1963. 43. Ins, by G. S. R. 863, dated 6-6-1964. 

38. Ins, by G. S. R. 1688, dated 15-10- 44. Ins, by G. S. R. 1288, dated 1-9-19^. 



Scheme] 


employees' provident funds scheme, 1952 


335 


Daman and Diu—in which territory the Employees' Provident 
Funds Act, 1952 (19 of 1952), has been enforced from the 1st 
July, 1964 by the notification of the Government of Goa, Daman 
and Diu, Industries and Labour Department No. LC/6/64, 
dated the 24th June, 1964, come into force on the 31st day of 
July, 1964;] 

*®[(x/ii) as respects the establishments specified in the notification of the 
Government of India in the Department of Social Security, No, 
G. S. R. 1398, dated the 17th September, 1964, come into force 
on the 31st day of October, 1964;] 

**[(x/m) as respects milk and milk products industry specified in the 
notification of the Government of India in the Department of 
Social Security, No. G. S. R. 1723, dated the 27th November, 
1964, come into force on the 31st day of December, 1964;] 

as respects (1) travel agencies engaged in the (t) booking of 
International Air and Sea passages and other travel arrange¬ 
ments, (ti) booking of internal air and mail passages and other 
travel arrangements, and (Hi) forwarding and clearing of cargo 
from and to overseas and within India: and (2) forwarding 
agencies engaged in the collection, packing, forwarding or 
delivery of any goods including, carloading, break-bulk service 
and foreign freight service specified in the notification of the 
Government of India in the Department of Social Security, 
No. G. S. R, 1796, dated the 9th December, 1964, come into 
force on the 31st day of January, 1965;] 

^*[(xlv) as respects non-ferrous metals and alloys in the form of ingots 
industry specified in the notification of the Government of India 
in the Department of Social Security, No, G. S. R. 1795, dated 
the 9th December, 1964, come into force on the 31st day of 
January, 1965;] 

^^[(xlvi) as respects bread industry specified in the notification of the 
Government of India in the Department of Social Security, No. 
G. S. R. 402, dated the 2nd March, 1965, come into force on 
the 31st day of March, 1965;] 

^[(xlvii) as respects the stemming or re-drying of tobacco leaf industry, 
that is to say, any industry engaged in the stemming, re-drying, 
handling, sorting, grading or backing of tobacco leaf specified 
in the notification of the Government of India in the Department 
of Social Security, No. G. S. R, 768, dated the 18th May, 1965, 
come into force on the 30th day of June, 1965;] 

^^[(xlmii) as respects agarbattee (including dhoop and dhoopbattee) indus¬ 
try specified in the notification of the Government of India in 
the Department of Social Security, No. G. S. R. 910, dated the 
23rd June, 1965, come into force on the 31st day of July, 
1965;] 


45. Ins. by G. S. R. )500, dated 8-10- 
19 ^. 

46. /fu. byG. S. R. 1845, dated 21-12- 
1964. 

47. Ins. by G. S. R. 71, dated 1-1-1965. 


48. Ins. by G. S. R. 106, dated 2-1-1965. 

49. Ins. by G. S. R. 475, dated 19-3- 
1965. 

50. Ins. by G. S. R. 823, dated 1-6-1965. 

51. Ins. bv G. S. R. 969, dated 6-7-1965. 
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®*[(Ar/i>) as respects coir (excluding the spinning sector) industry specified 
in the notification of the Government of India in the Department 
of Social Security, No. G. S. R. 952, dated the 3rd July, 1965, 
come into force on the 30th day of September, 1965;] 

•*[(/) as respects magnesite mines covered by the notification of the 
Government of India in the Department of Social Security, No. 
G. S. R. 1166, dated the 9th August, 1965, come into force on 
the 31st day of August, 1965;] 

as respects stone quarries producing roof and floor slabs, dimen¬ 
sion stones, monumental stones and mosaic chips covered by the 
notification of the Government of India in the Department of 
Social Security, No. G. S. R. 1779, dated the 27th November, 
1955, come into force on the 31st day of December, 1965;] 

^[{lii) as respects banks doing business in one State or Union territory 
and having no departments or branches outside that State or 
Union territory covered by the notification of the Government of 
India in the Department of Social Security, No. G. S. R. 2, 
dated the 18th December, 1965, come into force on the 31st day 
of January, 1966:] 

••[(/ni) as respects the tobacco industry, that is to Say, any industry 
engaged in the manufacture of cigars, zarda, snuff, qivam and 
guraku from tobacco covered by the notification of the Govern¬ 
ment of India in the Ministry of Labour, Employment and 
Rehabilitation (Deparment of Labour and Employment), No. 
G. S. R. 895, dated the 1st June, 1966, come into force on the 
30th day of June, 1966 ;] 

as respects paper products industry covered by the notification 
of the Government of India in the Ministry of Labour, Employ¬ 
ment and Rehabilitation (Department of Labour and Employ¬ 
ment), No. G. S. R. 1119, dated the 11th July, 1966, come into 
force on the 31st day of July, 1966;] 

•®[(fo) as respects licensed salt industry covered by the notification of 
the Government of India in the Ministry of Labour, Employ¬ 
ment and Rehabilitation (Department of Labour and Employ¬ 
ment), No. G. S. R. 1362, dated 30th August, 1966, come into 
force on the 30th day of September, 1966;] 

as respects linoleum and indoleum industries specified in the 
notification of the Government of India in the Ministry of 
Labour, Employment and Rehabilitation (Department of 
Labour and Employment), No. G. S. R. 437, dated the 27th 
March, 1967, come into force on the 30th day of April, 1967 ;] 


52. Ins. by G. S. R. 997, dated 15-7- 

1965. 

53. Ins. by G. S. R. 1241, dated 18-8- 
1965. 

54. Ins. by G. S. R. 1837, dated 9-12- 

1965. 

55. Ins. by G. S. R. 170, dated 20-1- 

1966. 

56. Ins. by Noti, No. G. S. R. 997, 


dated 25-6-1966 published in Gazstte 
of India, Pt. 11, Section 3(ii), Extra., 
dated 25-6-1966, p. 1131. 

57, Ins. by G. S. R. dated 21-7-1966, 
published in GazstU of India, Pt. II, 
S. 3(i), dated 30-7-1966, p. 1334. 

58. Ins by G. S. R. 1412, dated 12-9- 
1966 

59# Ins. by G. S. R, 553, dated 11-4- 

1967. 
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•®[(Zw7) as respects explosives industry, come into force on the 31st day 
of July 1967;] 

*^[(lviii) as respects jute baling or pressing industry specified in the 
notification of the Government of India in the Ministry of 
Labour, Employment and Rehabilitation (Department of 
Labour and Employment), No. G. S. R. 1226, dated the 5th 
August, 1967, come into force on the 31st day of August, 
1967;] 

as respects fireworks and percussion cap works industry speci¬ 
fied in the notification of the Government of India in the 
Ministry of Labour, Employment and Rehabilitation (Depart¬ 
ment of Labour and Employment), No. G. S. R. 1530, dated 
the 5th October, 1967, come into force on the 31st day of 
October, 1967;] 

•*[{/a:) as respects tent making industry specified in the notification of 
the Government of India in the Ministry of Labour, Employ¬ 
ment and Rehabilitation (Department of Labour and Employ¬ 
ment), No. G. S. R. 1716, dated the 3rd November, 1967, 
come into force on the 30th day of November, 1967 ;] 

•^[(W) as respects the barytes, dolomite, fireclay, gypsum, kyanite, 
silliminite and steatite mines come into force on the 31st day of 
August, 1968;] 

••[(/Wi) as respects Cinchona plantations come into force on the 31st 
day of December, 1968; ] 

^[{Ixiii) as respects ferro-manganese industry come into force on the 
30th day of April, 1969; ] 

•^[(/xi&) as respects ice or ice-cream industry come into force on the 30th 
day of June, 1969;] 

as respects diamond mines come into force on the 30th day of 
June, 1969; ] 

••[ixw) as respects establishments which are exclusively or principally 
engaged in general insurance business come into force on the 
31st day of January, 1970;] 

^[{Ixvii) as respects establishments rendering expert services come into 
force on the 1st day of May, 1971; ] 

’^[(/x««) as respects factories engaged in the winding of thread and yarn 
reeling covered by the notification of the Government of India 


60. Ins, by G. S. R. 1103, dated 17-7- 

1967. 

61. Ins, by G. S. R. 1268, dated 21-8- 

1967. 

62. Ins. by G. S. R. 1645, dated 23-10- 
1967. 

63. /fu. by G. S. R. 1857, dated 20-11- 

1967. 

64. /«!. byG. S. R. 1592, dated 24-8- 

1968. 

/w.byG. S. R. 2083, dated 22-11- 

1968. 


66. /«i. by G. S. R. 1017, dated 22-4- 

1969. 

67. Ins, by G. S. R. 1510, dated 11-6- 

1969. 

68. Ins, by G, S. R. 1512, dated 11-6- 
1969. 

69. Ins, by G. S. R. 14, dated 23-12- 
1969. 

70. Ins, by G. S. R. 731, dated 17-5- 
1971. 

71. Ins. by G. S. R. 263, dated 7-2-1972. 
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in the Ministry of Labour, Employment and Rehabilitation 
(Department of Labour and Employment), No. G. S. R. 1988, 
dated the 22nd November, 1971, come into force on the 30th 
day of November, 1971; ] 

as respects Railway Booking Agencies run by the contractors or 
by other private establishments on commission basis specified in 
the notification of the Government of India in the Department 
of Labour and Employment, No. 4/3/65-PF. 11(05 dated the 
17th March, 1972, come into force on the 31st day of March, 
1972;] 

as respects cotton ginning, baling and pressing industry, speci¬ 
fied in the notification of the Government of India in the 
Ministry of Labour, Employment and Rehabilitation (Depart¬ 
ment of Labour and Employment), No. G. S. R. 1251, dated 
the 23rd September, 1972, come into force on the 30th day of 
September, 1972;] 

as respects messes other than military messes covered by the 
notification of the Government of India in the Ministry of 
Labour, Employment and Rehabilitation (Department of Labour 
and Employment) No. G. S. R. 299, dated the 24th March, 
1973, come into force on the 31st March, 1973; ] 

'^^[{Jlxxii) [♦ ♦ ♦] 

’^^[(Ixxiii) as respects factories relating to ‘*katha^* making industry 
covered by the notification of the Government of India in the 
Ministry of Labour, Employment and Rehabilitation (Depart¬ 
ment of Labour and Employment), No, G. S. R. 503, dated 
the 2nd May, 1973, come into force on 31st day of May, 
1973;] 

’^'^[{Ixxiv) as respects the establishments known as hospitals specified in the 
notification of the Government of India in the Ministry of 
Labour, Employment and Rehabilitation (Department of 
Labour and Employment), No. G. S. R. 1082, dated the 29th 
September, 1973, come into force on the 31st August, 1973;] 

’®[(/xxr) as respects the ernployees of the beer manufacturing industry, 
that is to say, any industry engaged in the manufacture of the 
product of alcoholic fermentation of a mash in potable water of 
malted barley and hops, or of hops concentrated with or 
without the addition of other malted or unmalted cereals or 
other carbohydrate preparations, specified in the notification of 
the Government of India in the Ministry of Labour, No. 
G. S. R. 428, dated the 27th April, 1974, come into force on 
the 30th April, 1974; ] 


72. Ins. by G. S. R. 506, dated 18-3- 
1972. 

73. /fu. byG. S. R. 1490, dated 15-11- 

1972. 

74. Ins. by G. S. R. 1219, dated 17-4- 

1973. 

75. OmItffdbyG. S. R. 571, dated 12-4- 


1977. 

Ins. by G. S. R. 843, dated 19-7- 
1973. 

77. /y. byG. S. R. 1249, dated 2-11- 
1973. 

7»- 521, dated 15-5- 
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’^*\{lxxvi) as respects the establishments engaged in sorting, cleaning and 
testing of cotton waste specified in the notification of the 
Government of India in the Ministry of Labour, No. G. S. R. 
1094, dated the 26th September, 1974, come into force on the 
30th day of September, 1974;] 

^^[{Ixxvii) as respects societies, clubs, or associations which render service 
to their members without charging any fee over and above the 
subscription fee or membership fee specified in the notification 
of the Government of India in the Ministry of Labour, No. 
G. S. R. 1294, dated November 16, 1974, come into force on 
the 30th day of November, 1974;] 

^^[{Ixxviii) as respects every garments making factory specified in the 
notification of the Government of India in the Ministry of 
Labour, No. G. S. R. 1295, dated November 23, 1974, come 
into force on the 13th day of November, 1974 ;] 

as respects the Agricultural Farms, Fruit Orchards, Botanical 
Gardens and Zoological Gardens specified in the notification of 
the Government of India in the Ministry of Labour No. G. S. R. 
1315, dated November 27, 1974, came into force on the 3Ist 
day of December, 1974;] 

^*[{lxxx) as respects soap stone mines and establishment engaged in the 
grinding of soap stone covered by the notification of the 
Government of India in the Ministry of Labour, S. O. 1955, 
dated the 21st June, 1975, come into force on the 30th June, 
1975;] 

as respects the apatite, asbestos, calcite, ball clay, corundum, 
emerald, feldspar, silica (sand), quartz, ochre, chromite, gra¬ 
phite and flourite mines covered by the notification of the 
Government of India in the Ministry of Labour, No. G. S. R. 
1102, dated the 24th July, 1976, come into force on the 30th 
September, 1976;] 

79. /iM. byO. S. R. 1255. dated 12-11- 
1974. 

•0. /iw. by G. S. R. 1401, dated 21-12- 
1974. 

SI. /w, byO. S. R. 1400, dated 21-12- 
1974. 


82. Ins. by G. S. R. 268, dated 7-2-1975. 
89. Ins, by G. S. R. 984, dated 26-7- 

1975. 

84. Ins. by G. S. R. 1355, dated 9-9- 

1976. 
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®®[(/;tAf;r«) as respects,— 

(1) establishments which are factories engaged in the rnanu* 
facture of glue and gelatine. 

(2) stone quarries producing stone chips, stone sets, stone 
boulders and ballasts, and 

(3) establishments engaged in fish processing and non-vegetable 
food preservation industry including bacon factories and 
pork preservation plants, 

covered by the Notification of the Government of India in the 
Ministry of Labour No. G. S. R. 204, dated the 31st January, 
1977, come into force on the 28th February, 1977;] 

as respects the beedi industry, that is to say, any industry 
engaged in the manufacture of beedis, specified in the notifica¬ 
tion of the Government of India in the Ministry of Labour, 
No. G. S. R. 660, dated the 17th May, 1977, come into force 
on the 3lit May, 1977 ;] 

•’[(/xxxii;) as respects the financing establishments (other than banks) 
engaged in the activities of borrowing, lending, advancing of 
money and dealing with other monetary transactions with a 
view to earn interest not being the Unit Trust of India esta¬ 
blished under the Unit Trust of India Act, 1963 (52 of 1963), 
the Agricultural Re-finance Corporation established under the 
Agricultural Re-finance Corporation Act, 1963 (10 of 1963), 
the Industrial Development Bank of India established under the 
Industrial Development Bank of India Act, 1964 (18 of 1964), 
the Industrial Finance Corporation of India established under 
the Industrial Finance Corporation Act, 1948 (15 of 1948) and 
State Finance Corporations established under the State Finance 
Corporation Acts specified in the notification of the Government 
of India in the Ministry of Labour, No. G. S. R. 1458, dated 
the 18th November, 1978, come into force on the day of 
December 31, 1978;] 


85. Ins. by G. S. R. 305, dated 19-2- 1977. 

1977. 87. Ins. by Noti. No. G. S. R. 1523. 

86. Ins. by G. S. R. 677, dated 23-5- dated Dec. 12, 1978. 
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’^^[{Ixxxv) as respects lignite mines specified in the notification of the 
Government of India in the Ministry of Labour G, S. R. 31, 
dated the 16th December, 1978 come into force on the 6th 
January, 1979;] 


as respects the Ferro Chrome Industry, that is to say, any in¬ 
dustry engaged in the manufacture of Ferro. Chrome, specified 
in the notification of the Government of India in the Ministry 
of Labour No. G. S. R. 938, dated the 25th June, 1978 come 
into force on the 31st July, 1979.] 

as respects the Diamond Cutting Industry, that is to say, any 
industry engaged in the cutting of Diamond, specified in the 
notification of the Government of India in the Ministry of 
Labour No. G. S. R. 564, dated the 17ih May, 1980 come 
into force on the 31st May, 1980. 

(Ixxxviii) as respects the quartzite mines covered by the notification of 
the Government of India in the Ministry of Labour No. G. S. R. 
563, dated the 17th May, 1980, come into force on the 31st 
May, 1980. 

{Ixxxix) as respects the inland water transport establishments, that is to 
say, any establishment engaged in the activities of inland water 
transport specified in the notification of the Government of 


88. Ins, by G. S. R. 462, dated 9-3-1979, 
with the following Explanatory Me¬ 
morandum. 

The Ncyvcli Lignite Corporation it 
an integrated undertaking in as much 
as it hat mines at well as factory 
establishments. The employees en¬ 
gaged in mines of the Corporation 
were covered under the Coal Mines 
Provident Funds and Miscellaneous 
Provisions Act, 1948 and those em¬ 
ployed in factory were covered under 
the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952. 
On the request of the workers and the 
employer, It has since been decided 
that l^th the mines and the factory 
of the Corporation should be brought 
under one Provident Fund Scheme. 
Accordingly vide Government of India 
in the Ministry of Labour notification 


bearing G. S. R. No. 31, dated the 
16»h December, 1978 the application 
of the Neyveli Coal Mines Provident 
Fund Scheme, 1966 has been rescind¬ 
ed and the lignite mines of the 
Corporation have a bo been covered 
by the Employees’ Provident Funds 
and Miscellaneous Provbions Act, 
1952 with effect from the 6th 
January, 1979, the date from vybich 
the Neyveli Coal Mines Provident 
Fund Scheme, 1966 has been rescind¬ 
ed. The retrospective application 
shall not in any way afiect adversely 
the interests of either the employer 
or the employees concerned. 

88a. Ins, by G. S R. 982 dated 13-7-1979 
(w. e. f. 21-7-1979). 

88b ins, by G. S R. 605 dated 24-5-1980 
(w. e. f. 31-5-1980). 
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India in the Ministry of Labour No, G. S. R. 565, dated 
the 17th May, 1980 come into force on the 31st May, 1980.] 

as respects the establishments engaged in Building and Con¬ 
struction Industry specified in the notification of the Govern¬ 
ment of India in the Ministry of Labour No. G. S. R. 1069 
dated the llth October, 1980 come into force on the 
31st October, 1980.] 

as respects factories relating to the Myrobalan Extract Power, 
Myrobalan Extract Solid, and Vegetable Tannin Blended 
Extract Industries, specified in the notification of the Govern¬ 
ment of India in the Ministry of Labour No. G. S. R. 613(E), 
dated the 30th October, 1980 come into force on the 
31st October, 1980.] 

as respects the Brick Industry, that is to say, any industry 
engaged in the manufacture of Bricks, specified in the noti¬ 
fication of the Government of India in the Ministry of Labour 
No. G, S. R. 662(E), dated the 27th November, 1980, come 
into force on the 30th November, 1980.J 

2. Defittition. —In this Scheme, unless the context otherwise requires; 

(fl) “Act^^ means the Employees' [Funds and Family Pension 
Fund]*® Act, 1952 (19 of 1952); 

(6) w|;» ♦ ♦ * 

(r) “children" means legitimate children and includes adopted 
children if the Commissioner is satisfied that under the personal 
law of the member adoption of a child is legally recognised; 


SSc. Ins, by G. S. R. 592 (£), dated 22- 
10*1980 (w. c. f. 22-10-1980). 

88d. Ins. by G. S. R 614 (E) dated 31-10- 
1980 (w. e. f. 31-10-1980). 

88e. Ins. by G. S. R. 665 (£} dated 29-11- 


1980 (w. e. f. 29-11-1980). 

89. Subs, by G. S. R. 320, dated 16-2- 
1972 (w. e. f. 13-2-1971). 

98. DshUd by G. S. R. 1845, dated 28- 
11-1963. 
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w[(^) ‘'Commissioner"" means a Commissioner for Employees" Provi¬ 
dent Fund appointed under Section 5-D of the Act and includes 
a Deputy Provident Fund Commissioner and a Regional 
Provident Fund Commissioner;] 

{e) “continuous service"" means uninterrupted service and includes 
service which is interrupted by sickness, accident, authorised 
leave, strike which is not illegal, or cessation ofworknotdue 
to the employee"s fault; 

(/) “excluded employee"" means— 

an employee who, having been a member of the Fund, 
withdrew the full amount of his accumulations in the 
Fund under ••[clause (a) or (r) of] sub-paragraph (1) of 
Paragraph 69; ] 

••[(n) an employee whose pay at the time he is otherwise entitled 
to become a member of the Fund, exceeds ••[one thousand 
and six hundred] rupees per month; 

Explanation, —“Pay"" includes basic wages with dearness allow¬ 
ance, ••[retaining allowance (if any)] and cash value of 
food concessions admissible thereon; ] 

® 7 |-* ♦ ♦ ♦ 

•®[(ft>) an apprentice; 

Explanation, —An apprentice means a person who, according t6 the 
certified standing orders applicable to the factory or establish¬ 
ment, is an apprentice, or who is declared to be an apprentice 
by the authority specified in this behalf by the appropriate 
Government; ] 

{g) “family"" means— 

(i) ••[in the case of a male member, his wife, his children, 
whether married or unmarried, his dependant parents and 
his deceased son"s widow and children ; ] 

Provided that if a member proves that his wife has ceased, 
under the personal law governing him or the customary law 
of the community to which the spouses belong, to be entitl¬ 
ed to maintenance she shall no longer be deemed to be a 
part of the member"s family for the purpose of this Scheme, 
unless the member subsequently intimates by express notice 
in writing to the Commissioner that she shall continue to be 
so regarded; and 

96. Added by G. S. R. 201, dated 8-?- 
1961 (w.c.f. 31-12-1960). 

97. Sub-clause {Hi) omitted by G. S. R. 
1467, dated 2-12-1960 (w.c.f. 10-12- 
1960). 

98. Subs, by S. R. O. 331, dated 15-1- 
1958 (w.e.f. 25-1-1958). 

99. Subs, by G. S. R. 351, dated 3-3- 
1966. 


91. Subs, by G. S. R. 1845, dated 28-11- 
1963. 

92. Subs, by S. R. O. 331, dated 15-1- 
1958 (w.e.f. 25-1-1958). 

93. Ins. byG. S. R. 1122, dated 19-9- 
1960 (w.e.f. 24-9-1960). 

94. Subs, by S.K.O. 1337, dated 16-4- 
1957 (w. e. f. 31-5-1957). 

95. Subs, by G. S. R. 1740, dated 29-11- 
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(it) ^[in the case of a female member, her husband, her child¬ 
ren, whether married or unmarried, her dependant 
parents, her husband^s dependant parents and her deceased 
son^s widow and children :] 

Provided that if a member by notice in writing to the Commis¬ 
sioner expresses her desire to exclude her husband from the 
family, the husband and his dependant parents shall no 
longer be deemed to be a part of the member's family for 
the purpose of this Scheme, unless the member subsequent¬ 
ly cancels in writing any such notice; 

Explanation ,—In either of the above two cases, if the child of a 
member, ‘[or as the case may be, the child of a deceased 
son of the member] has been adopted by another person 
and if, under the personal law of the adopter, adoption is 
legally recognised such a child shall be considered as exclud¬ 
ed from the family of the member; 

(A) “financial year" means the year commencing on the first day of 
April; 

(t) “Government Security" shall have the meaning assigned to it in 
the Public Debt Act, 1944 (18 of 1944); 

(j) “Inspector" means a person appointed as such under Section 13 
of the Act; 

(k) “quarter" means a period of three months commencing on the 
first day of January, the first day of April, the first day of July 
and the first day of October of each year; 

•[(AA) “seasonal factory" means a factory which is exclusively engaged 
in the manufacture of tea, sugar, rubber, ^[turpentine, rosin, 
indigo], *[lac, fruit and vegetable preservation industry, rice 
milling industry, dal milling industry], •[cashewnut industry], 
’[stemming or re-drying of tobacco leaf industry, tiles industiy, 
hosiery industry], ®[oil milling industry], •[licensed salt indus- 
try], jute baling or pressing industry], [fireworks and per¬ 
cussion can works industry], ^•[ice or ice-cream industry or 
cotton ginning, baling and pressing industry;] ^ 

[(AAA) “seasonal establishment" means a plantation of tea, coffee, rub¬ 
ber, cardamom, pepper, ^•[a coffee curing establishment, a fire¬ 
clay mine or a gypsum mine] ;] 


1. Jns. by G. S. R. 351, dated 3-3-1966. 

2. Ins. by S. R. O. 1660, dated 21-7- 
1956, (w.c.f. 31-7-1956). 

3. Ins, by S. R. O. 2027, diitcd 3-9- 
1956. 

4. by G. S. R. 1756, dated 12-12- 
1%2 and G. S, R. 879, dated 15-5- 
1963 and G. S. R. 262, dated 14-2- 
1964. 

5. Subs, by G. S. R. 824, dated 1-6- 
1965 (w.c.f 30-6-1965). 

6. Subs, by G. S. R. 1118, dated 6-7- 
1966. 


7. Subs, by G. S. R. 1413, dated 12-9- 

1966. 

8. Subs, by G. S. R. 1269, dated 21-8- 

1967. 

8. Subs, by G. S. R. 1645, dated 23-10- 
1967. 

10. Subs, by G. S. R. 1510, dated 11-6- 
1969. 

11. Ins. by S. R. O. 1363, dated 26-4- 
1957. 

12. Subs, by G. S. R. 1490, dated 15-11- 
1972. 

13. Subs, by G. S. R. 12, dated 22-12- 
1969. 
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(/) “Trustee^' means a member of a Board of Trustees; and 

(m) all other words and expressions shall have the meaning respec¬ 
tively assigned to them in the Act. 

Chapter II 

BOARD OF TRUSTEES 


3. ^^[Omitted], 

4. Regional Committee. —(1) Until such time as a State Board is 
constituted for a State, the Central Government may, (by notification in the 
Official GoJCcUe^) set up a Regional Committee for the State, which will func¬ 
tion under the control of the Central Board. The Regional Committee shall 
consist of the following persons, namely— 

(a) a Chairman appointed by the Central Government; 

(b) two persons appointed by the Central Government on the recom¬ 
mendation of the State Government; 

{c) three persons representing employers in the ^•[industries or 
establishments] to which this Scheme applies in the State appoint¬ 
ed by the Central Government in consultation with such organisa¬ 
tions of employers in the State as may be recognised for the pur¬ 
pose by the Central Government; 

(rf) three persons representing employees in the ^•[industries or estab¬ 
lishments] to which this Scheme applies in the State appointed 
by the Central Government in consultation with such organisations 
of employees in the State as may be recognised for the purpose 
by the Central Government; ^•[and 

(e) the non-official members of the Central Board ordinarily resident 
in the State.] 

^^[(2) A Regional Committee shall advise the Central Board— 

(i) on such matters as the Central Board may refer to it from time 
to time; 

(n) generally on all matters connected with the administration of 
the Scheme in the State and, in particular, on— 

(a) progress of recovery of provident fund contributions and 
other charges, 

{b) expeditious disposal of prosecutions, 

(c) speedy settlement of claims, 

(d) annual rendering of accounts to members of the Fund, and 

(e) speedy sanction of advances.] 

14, OmiUid by G. S. R, 1845, dated 16. /iw. by S. R. O. 502, dated 14-3-1953. 

28-11-1963. 17. Subs, by G. S. R. 297, dated 11-2- 

15. Subs, by S. K. O. 1363, dated 26-4- 1963. 

1957, for ^'industries**. 



(3) As soon as a S^ate Boaird iis conslatutied for wany Stat^; th(^ Regional 
Committee constituted for that State under this paragraph, shall stand dis- 

solved. ■■■ sn.s - T.!!-:. r.; 

. i'. A '>; * O! if : 

^*[5. Terms of office. —(1) The Chairman of the Central Board and 
that of a Regional Committee ^d every, trustee of the Central Board 
referred to in clauses (A) and (c) or stifj-sVciion (1) of Section 5-A of the Act 
and every member of tb^ .R^ipo^ clause (A) of 

sub-paragraph (1) of Paragraph 4 shall hold office during the pleasure of the 
Central Government: ! ' 

Provided th at where thei ‘ Cfentt*al Gove'i^hbfeMr'^ directs' thit it Triistc} e 
rf^resemihg a State Government w tt member reftited^^' to in clauiti bf 
sub-paragraph (1) of Paragraph 4 ihfatt ’^ase to Ifold Pffibe, the State, Gbveim- 
ment concerned shall'be consulted. • • ^ ^ r ; > 

i9j'(2) xhe term of office of the Trustees referred to in clauses (rf) and 
(e) of sub-section (1) of Seetiott‘''5^A of 4he Abt^ferid ofthe mfenibfers of a 
Regional Committee referred to |a clauses (f) and M) ^pf sub-p^^agfaph (1) 
of Paragraph 4 shall be two , pr .sueb > oth^ as-the Central 

Government may specify by liotfScation in the Official Gazette, coimiiencing 
from the date on whfch their-appointment is;notified in the Official/ Gazette : 

' f^royided that any sU^h Trustee notwithstanding the 

expiry of such period of ,t>vq yeafs or ^t,her p.eriqdj,. as the case may be, 
continue to hold office until the appointTnent of his suephsfor is.npfified in the 
Official i-. - 

(2-A) For the removal’ of dop^ts it h herehy declared that the term of 
office provided in sub paragraph (2),|jas aniencie^, py ffic Employees^ Provi¬ 
dent Funds (2nd Amendnie.at) Scheme, 1978,,“ shall be. the terrh pf office of 
the Trustees referred to in crausei-»(<0^. andV (^) pf sub-section (1) of Sec¬ 
tion 5-A of the Act and of the rhembers of any Regional Comrriittee referred 
to in clauses and (d) of suhhpafagraph (1) of Paragraph . 4y holding office 
on the commencement of the Employees'Provident Funds. l](2hd Amend¬ 
ment) Scheme, 1978.] 

(3) A Trustee or a member referred to in sub-paragraph {2\ appointed 

to fill a casual vacancy ^hilPhbld’cffifee fo^ the period df the term 

of office of the trustee or member in whose place he is 'appbiittied and shall 
continue to hold office pp expiry of the tqrm pf office until <the appoint¬ 
ment of his successor is notified ip the. Official Gaz§i^e, 

(4) An outgoing Tru^ee.pr; shall he eligible^r^ reappointment.] 

6. Resignation. —A trustee of the Cehtfai' Bbkrd or a member of a 

Regional Committee . rqsifip . hi? ^pfficgby, to 

the Central Government and his office snail fall vacant from the date on 
which his resignation is accepted^ by the 

7. Cessation and reftniadiein. of traeie^ trustee or a 

member of a Regional Committee fails to attend three consecutive meetin gs 

- ^ — ~ , .. ,/i ,'■? vd 

IS. Sabs^ by G. S, R. 1298^ daMd-'27-9i 1978 (w.e.f. 1-7-1978).1-'*'' 

1972. ».» ^ 

19. Subs, by G. S. R. 871, dated 20-6- 28-11-1963; • .’-(Sn 
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v)fith€ Boatrd orfCariimitk(te^iw]thei€kit)inayib8i^<Wtto (leave of 

absence from the Chairman of the Boiurfipfe<3(»binhtee^»Hfe:shaUicease to be 
a trustee or piember of (he CoramiUee: . .. ,, 

li iu 'r:r{n'^ri J., rf./xj'>: ■/:w: a ; 

-;i) ?^[Pjra«vid€rf )ti(it otrh^^ ^Ghjinernnienili in^ihe caia^ df 

Bbatd ahcj -ainy RjegkinalffEompaktee rmay/ itesKorp lilmitb) trustfcfeshijSI br ] mfedhtf-'’ 

bership^th^ ffiSegiodidxCdhiKiittiee/]^^ the caseiihayriim^ af it k^atisfe 

' .fi.;: j Ili»qitai Ufi|WitkM i M f«rr *rMirti«esbip (toromembersMpiof 
Committee.—(1) A permoithatbbeidisqutadified^prbcm^iminunateid 'as^ '^i^n 
for beine; a trustee or member of a Regional . CommUtee— , , , , , , , 

!i' ujr/^P i i } t "Hu-,1 ii'/i ix u;o..' ■rvi'/i V :>’rl i ‘ 

(i) if he is declared to be of unsound mind by a c<^nafaiet€bit »ccmrt ;i (or 

Xf: (i<)ilif4ie1rait'undisdiaiigsd insoiventyor , (uv 

,,,(^;)i ,if;i?«^oreiPrj^‘ft.er;^^;.<;<Mpif:^ fc; ^ 

,,, viewed,o^j^plJnrufeinvofyiqgpwri^,; i n *)!! 

(tv) if he as an employer in relation to an exempted establishmeht- yi* 
,, ,, -j ^n .estabUsfeg^^,^ ap^gs h^^j^fau^d m 

, i , ; jlie paym^t ,<»( ^y. dueis, to. .t%: Cepfral or. uia Fui^d 

; .,. i, riE» 9 p,ver^bl«, frpp.. ,‘,h^ijr]L, upder, ;tiKe.,i\^ pr the .$cH^pxei, ps; tjie pasp 

' **[(2) If atiy qtteitidn ^arke4'*wHWh^r 'ifhy' ylersPh k dis(|ualifidd 
sub-paragraph (1), it shall be referred to the Central Government add'tth« 
depisipp.pf it^ C^tralippjyyrnpnept pn^^p};,3«fK,9ue^i9P,shad,ba^%^ 

< > - i' fipitddd''rrtt^ ti^ejm'bthrlEAf^ ‘bf'tt' ItPgiMMil 

Committee.—The Centri? Qdv^tti'ittf ^a^ ddtttbvfe ftotti PmC^' Any IWltted 

of thp Cepupl iPqard « 

. ‘ In itjii b^idlbn%^'‘truSt«'bt‘“tp^hsBeif ifds dt^alfi^d' td 'rS^re^ift 

„o /III. irifet^tptotp6J^t'’to’'Vepi‘^s4iit‘Pd tfib"B0aid ew 

(vv!,'/ j., 

'.ii) ^>j c'lJi-'iij io-ji'T- L:ji, i:i'^yil 

:? i <(ii) tif hp asiaa'ianpidywin fedAtida to.to exempted estafeli^ljiniient; pf* 
an establishment to which the Scheme .appUee hftis 
the payment of any dvies to the B.oai’d Pi* the Fund recoverable 
‘ ’-Irbiri 

' ■ X - >tr.Ull HUA !?A >: Ut ? lf.iVr{\3‘>>t .i; '^i !.i ]•! 


Provided that {ooKalmifah^ itruatuf car inmibisrishall be'isemoY^ pffica 
reasonable opportunity is given tp such trustee or member and the 

nom'^he m^km^ ‘4ny a^afrist the proposed 

yyK{;' )i nuB rd) b >Kiioqqi. t'-.; 

jo A-c is> 'if i ir-< 

.10 , ^I’sence from India.—(1) Before a non-pfficial trustee or a mem- 
Bei‘'kfi''RdMifeai‘jpoi^(?dte/Idd^‘M '■ *■<' ' ' ' - 

bar. yA)i\u b''Oifif>qq/^; >.'o 

'' ^iqii(i|^ch«{sHaH lnUii^to{*a^iheiGHi^ Board] or of 

the Committee, as the case may be, ofltWe}daii?^;0f bis departure 

t . from and expected return, to India, or ^ 

n lo {“XllXlOm 'lO l io j-JClrtHnl *.«{TJ v r*! j. ,. .i.;, VO 


21 


Subs, by G. S. R. 1845, dated 28-11- 
^ 1^63, 

S;^iRr I4i8;/itlat«f^ l.fi 
1971. JVCM 


I'l bb 

.ffi>noi;p byMiuvm '>rM miAi r,-»l x; ^'OTr' 


23. Subs, by G. S. R. 1488, dated 1-9- 
1971. 

24^.M«./by S;]R. li4S^idatfid 28-b1t 

1963. 
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{b) if he intends to absent himself for a period longer than six months, 
he shall tender his resignation. 

(2) If any trustee or a member of Regional Committee leaves India 
for a period of six months or more without intimation to the Chairman of the 
••[Central Board] or of the Regional Committee, as the case may be, he shall 
be deemed to have resigned from the ••[Central Board] or the Committee. 

11. Meetings. —(1) The ••[Central Board] of Trustees or a Regional 
Committee shall, subject to the provisions of Paragraph 12, meet at such 
place and time as may be appointed by the Chairman. 

•’[Provided that a Regional Committee shall meet at least twice in 
each financial year.] 

(2) The Chairman may, whenever he thinks fit, and shall within fifteen 
days of the receipt of a requisition in writing from not less than one-third 
of the members in the case of the ••{ Central Board] and not less than three 
members excluding the Chairman in the case of a Committee, call a meeting 
thereof. 

12. Notice of a meeting and list of business.— Notice of not less 
than 15 days from the date of posting, containing the date, time and place of 
every ordinary meeting together with a list of business to be conducted at the 
meeting shall be despatched by registered post or by special messenger to each 
trustee or member of the Regional Committee, as the case may be, present 
in India: 

Provided that when the Chairman calls a meeting for considering any 
matter which in his opinion is urgent, a notice giving such reasonable time as 
he may consider necessary shall be deemed sufficient. 

13. Chairman to preside at meetings. —The Chairman of the 
••[Central Board] or a Regional Committee shall preside at every meeting of 
the ••[Central Board] or the Regional Committee, as the case may be, 
at which he is present. If the Chairman is absent at any time the trustees or 
members present shall elect one of their members to preside over the meeting 
and the trustee or member so elected shall exercise all the powers of the 
Chairman at the meeting. 

••[14. Qporum. —(1) No business shall be transacted at a meeting of 
the Central Board or a Regional Committee unless at least four trustees or 
members of the Regional Committee are present, of whom— 

(fl) in the case of the Central Board at least one each shall be from 
among those appointed under clauses {b) and (e) respectively of 
sub-section (1) of Section 5-A of the Act; 

(b) in the case of a Regional Committee, at least one shall be from 
among those appointed under clause (c) and at least one from 
among those appointed under clause (rf) of sub-paragraph (1) 
of Paragraph 4. 

(2) If at any meeting the number of trustees or members of a Regional 
Committee is less than the required quorum, the Chairman shall adjourn 


26. Subs, by G. S. R. 1845, dated 28-11 
1963. 


27. Ins. by G. S. R. 1990, dated 3-12- 
1971. 
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the meeting to a date not later than seven days from the date of the original 
meeting informing the trustees or members of the Regional Committee, as 
the case may be, of the date, time and place of the adjourned meeting and 
it shall thereupon be lawful to dispose of the business at such adjourned 
meeting irrespective of the number of trustees or members of the Regional 
Committee present.] 

*<[14-A. Nomimtioii of a substitute during the absence of a 
trustee/member of the Central Board/Regional Committee.— (1) If 

a trustee or a member is unable to attend any meeting of the Central Board 
or the Regional Committee, as the case may be, he may, by a written instru* 
ment signed by him, addressed to the Chairman of the Central Board or the 
Regional Committee, as the case may be, and explaining the reasons for 
his inability to attend the meeting appoint any representative of the Organi¬ 
sation which he represents on the Central Board or the Regional Committee, 
as his substitute for attending that meeting of the Board or the Regional 
Committee in his place: 

Provided that no such appointment shall be valid unless— 

(i) such appointment has been approved by the Chairman of the 
Central Board or the Regional Committee, as the case may be; 
and 

{«) the instrument making such appointment has been received by 
the Chairman of the Central Board or the Regional Committee, as 
the case may be, at least **[seven] days before the date feed for 
the meeting. 

(2) A substitute validly appointed under sub-paragraph (1) shall have 
all the rights and powers of a trustee or a member, in relation to the meeting 
of the Central Board or the Regional Committee, in respect of which he 
is appointed and shall receive allowances and be under obligations as if he 
were a trustee or a member appointed under the Act and the Scheme 
respectively. 

(3) A trustee or a member appointing a substitute for attending any 
meeting of the Central Board or the Regional Committee, as the case may 
be, shall, notwithstanding anything contained in this paragraph, continue to 
be lirtble for the misappropriation or misapplication of the Fund by the sub¬ 
stitute and shall also be liable for any act of misfeasance or non-feasance 
committed in relation to the Fund by the substitute appointed by him.] 

15. Disposal of basiness. —Every question considered at a meeting 
of the ••[Central Board] or a Regional Committee shall be decided by a 
majority of the votes of trustees or members of the Regional Committee 
present and voting. In the event of an equality of votes the Chairman shall 
exercise a casting vote: 

Provided that the Chairman may, if he thinks fit, direct that any ques¬ 
tion shall be decided by the circulation of necessary papers to trustees or 
members of a Regional Conunittee present in India and by securing their 
opinions in writing. Any such question shall be decided in accordance with 

28. Ins, by G. 5. R. 1666, dated 10-11- 1964. 

^ 1963. 30. Subs, by G. S. R. 1845, dated 28-11- 

29. Subs. byG.S. R. 766, dated 13-5- 1963. 
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ihe '<^inion^ 6f^the friajty oftrtisfe^s tir nii*iribe^s^' withirt ‘ 

limit dlotv^d^ iitid 4f thd'opinions ttte i^qirally divided, the opiinion^ o 
Chairman sfcall^pr^vail! av? .-.ai]: - a: ;• V.v-, -al? 

. PjTpyid^d fwrther that any Xrus^^ or memb^> pt 

may request that the question referred to trustees or members pf,,a, .Reg^pg^j 
Committee, as the case may be, for written opinion be cohsidered at a meet- 
Q<mrd}lx)n;m^Re^iDaak; (Somarnktee^^jand^' thel’^Bpp^ the 
^hairniaa jnip^andif Iho Ined.^than ihfea 

members ijf Ragiohal Committee^ shill dkect that k he so oosnsidiered. i 

16. VMi^uiteif of. im ,Tke minutes of a. nieetihg of the 

•^tCentral Board] dr a R^gion^ Committee showing inter alia the hamei gf 
the trustees pr memUe^? pf the J^egiopat/popunittpe present!, thereat, shall b'^ 
circidated Ip all trustees or xn^ter^iof .the RegfpnaJ, Copi^mittee present Ih 
India npt later thaxi one month jfpt^t the date pf the meeting, Tlie rniputes 
shall thereaher be recorded in minute book as a perrrianenx record : 


Provided that if another is held.iwitbin a. periqd :Pf pae iponth 

and ten days, the miriutes shall be circulated so as to reach the trustees or 
naembers at leastUcft days before such-meeting. ^ 

(2) The records of the minutes of each meeting shall be signed by the 
Chairman after confirmation with such modifications, if any, as may be con¬ 
sidered necessary at the neifet meeting. 

, / i iActs of the Cf pitr^ ;]^ar4 or a Regiqaai VComim not 

invalid by reason merely of any vacancy in, or aefeut in d»u constitu¬ 
tion, etc.—No act or proceeding of the Central Board or a Regional Corn- 
mhlee sh^l he deemed U> ib^dnvaJid byvacancy in or 
;^Jiy dpfect, mitlhc constimtion of tlw?. Cegiitr^ Ro^rd. or d)? R^ione^ 
the ca^, maybe,] .,,r, (!••• 

“ 1 $. Fpbs h^d ja^dwhnch4^ travelHng'allowance of 

ti^stee or dfficladmerhber of a! Regional Committee shall be governed ‘.by' the 
rules applicable to him for journeys performed on official duties afid shall^ be 
paid by the aujhorify paying his salary^ . !; . ^ / ■ 

••{(2) S*ubject to the pf^tA^lsidn^ of Mib^aragiraph^ (3) , (4^) and (5^/eVery 
nkHvoffi trustee or nonk)fficial m^ber of a Regfondl C3ommktee* ’Shall bi» 
pkid trbveldihg nflloWahce for attending the m^mgS pP #ie Central' ^Bokrd- or 
a Refjgidnal Committee, as case may be, at sutih rates as are admissible to 
Gradell Officers of thei Ck^ntraPGWerhmeht and daily' allowance 'caleulatcd 


a,t:the •^•[rate of rupees.seyentj.fiy^* P^T 
v< ! ^. . Provided, tbsd, .Where such trustee or member 




a 


H-t- ^ 


if/) arrives at the place df the meeting in the ^ t^f ! ,44y 

immediately preceding the day of the meeting of leaves the 
) ,place of thdina^etihg ih iihe .forenooncj^^^ ic&y i ubimedlatel^ 
t suepBeding the day of the:meetiugv he.:shaM be /fentidedii tb (me* 
half <rf ! Jlhe ’ i:dafily ^{ allowance for r[sruoli? days , j of jarrival ^ sand 


, depaiitube; 


<i i) 


iiji.i-' Yi:r, 


[ft 


.4df>f 

1^1 


.aOJH V'! .f;’\ .B!L 

32. Suh.hyG, S. R. 808, clat#il3-6- 
■‘~Li .M .K .«> vi.l .?AuV. .CS 

S2«. Svifs. by G. S. R. 103, datfd 8-1-1981 
(w.c f. 1-1-1980 net respectively). 
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(iV} an?iv«il at the place of the iheetittg in the'forenoon oE the day 
immediately preceding the day of the meeting or leaves the 
place of the meeting in the afternoon of the day immediately 
succeeding the day of t|je npijeeting he shall be entitled to full 
daily allowance for such days of arrival and departure 

r-y;. :'r,: ■ 

•*[(m) anfiyea^ fii)d djoparts^ fjroipith® pliiqq^ of th(g? m^fcesting on the same 
day, he shall be entitled to full cjaily allowance for the dav of 
-■the mteefin^]-' ^ . 

®^[(3) Where such trustee or member being a member of a State Legis* 
lature attends a meeting of the Central Board or the Regional Committee, as 
the case may be, he i^all bfe ^ 

(f) when the State Legislature is not in session, to such travelling and 
daily allowances as are admissible to Grade I Officers of the State 
Government; and 

(m) when the StafeX-egisl^ture , « . in .sessjon to such travelling and 
’ , -daily allpwancta p ate admiwle to the_ mendservs of that Legis» 
lature for attending meetings x)f the Legislature.] , 

•*[(4) Where such trustee or member being a member of either House of 
Parliainent attends a tnepting of, the Central ,0o^rd or the Regional Com¬ 
mittee, dithe'Case shall be eritltled to such travelling ^d da,ily 

allowances as may b^ admissible to hint upder the rules laid down by the 
Central Government on the subject from time to time.] 

••[Prdvided that, Vlten a ^nister Is appbintetl, as ^mrnian or member 
of the Board or of the ReigiohaJ tJommRtee* and attends a meeting of such 
Central Board or Regidnkl ,ipprnmiUee^yas jhe.^a^ may be, his trayelling and 
daily allowance shall be gbyierhed by tfe rules IfppUcable to him fpr journeys 
performed on official duties and shall be paid by the authority paying 
his salary^ io'.v * iiSi ■‘‘if ’!« ' 

“[(5) Where sjich tritettee or liiember'fe neither a member of the State 
Legislature nor of either Hou^ of' Parliainent and he resides at the place 
where the meeting of the Central Board or the Regional Committee, as the 
case may be, is held and he attends such meeting, be shaU be .entitled only to 
the. aHkal krftdtjbi hft^’ lA^&cP i^a’ffiakffHdm 61" R.s, 10/-;. per 

■' -R^^^iaaorMmi/.w-iNo'diiily ortraveUingaUowance in Despeet of any day or 
journey, as the'caie'imyib«i' <dtall > be claiowd 'under this' paragraph by k 
trustee o«r member of'a Regkmai Committee if he: has drawn Or will draw 
allowance for the swneifrom bis estipfoyeror -OT a member of i any Legislature 
or of any Committee or Conference constituted or convened by Government 
ai^'-'no: travelling''■alinwariira rttaH be'Clato^if he uses a means of transport 

pibvided atihe^pense-ofjQownment br|hii emplo^r. 

Explanation //.—Where the journey is performedby road, betweenplaces 
connected by railway, road mileage shall be paid only if tbe trustee or 
mernberofth? Regional Coi^itte?. certifies^that the journey ..was under- 
t^eb by‘ whidh the jodrney by rallviriy would 


3®,i> Ifu, hy fe. 8. -R.; l,4P2f, T«i,«t»d: 9-8- 
1963, 

34. Sttbs. by G. S. R. 808, dated 13-6- 


1961. 

35^ G. R R* 142.7, datsd 16-». 

1976. 
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have entailed and the distance travelled does not exceed 75 miles in a single 
journey. 


Chapter III 

APPOINTMENT AND POWERS OF COMMISSIONER AND 
OTHER STAFF OF BOARD OF TRUSTEES 

^•[19. Provident Fund Commissioners.—(1) A Commissioner shall 
not undertake any work unconnected with his office without the previous 
sanction of the Central Government. 

(2) A Commissioner while attending the meeting of the Central Board 
may take part in its deliberations but shall not be entitled to vote.] 

20. ^[Omitted], 

^^[21. Opening of regional and other Offices.—The Central Board 
may, with the approval of the Central Government, open such regional and 
local offices as it may consider desirable for the proper implementation of the 
Scheme. It may also define the functions and duties of the regional and 
local offices.] 

^[22. Secretary of the Central Board or a Regional Committee.— 

(1) The [Central Board]** shall appoint a Secretary to the Central Board 
and a Secretary to a Regional Committee. 

(2) The Secretary to the Central Board or a Regional Committee shall, 
in consultation with the Chairman, convene meetings of the Central Board or 
the Regional Cemmitlee, as the case may be, keep a record of its minutes 
and shall take the necessary steps for carrying out the decisions of the Central 
Board or the Regional Committee, as the case may be.] 

**[23. Information of appointments to the Central Board.—Refe¬ 
rences relating to all appointments of officers of the Fund made by the Cen¬ 
tral Government shall be placed before the next meeting of the Central Board 
for information.] 

**[24. Administrative and financial powers of a Commissioner.— 

(1) A Commissioner may, without reference to the Central Board, sanction 
expenditure on contingencies, supplies and services and purchases of articles 
required for administering the Fund subject to financial provision in the 
budget and subject to the limits up to which a Commissioner may be autho¬ 
rised to sanction expenditure on any single item from time to time by the 
Central Board with the approval of the Central Government. 

(2) A Commissioner may also exercise such administrative and financial 
powers other than those specified in sub-paragraph (1) above, as may be 
delegated to him from time to time by the Central Board with the approval 
of the Central Government. 


36. Subs, by G. S,K. 1845, dated 28-11- 
1963. 

37. OmitUd by G. S. R. 1845, dated 28-11- 
1963. 

38. by G. S. R. 1845, dated 28-11- 
1963. 


39. Subs, by G, S, K, 1457, dated 16-11- 
1978 (w.c.f. 2-12-1978). 

40. Subs, by G. S. R. 147, dated 29-1- 
1960, for Paragraph 24 (w.c.f. ^2- 
1960). 
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(3) A Commissioner may delegate from time to time the administrative 
and financial powers delegated to him by the Central Board to any officer 
under his control or superintendence to the extent considered suitable by him 
for the administration of Scheme. A statement of such delegation shall be 
placed before the next meeting of the Central Board for information.] 

^^[24-A. Delegation of power by the Central Board.—The Central 
Board, with the prior approval of the Central Government may, by a resolu¬ 
tion, empower its Chairman to sanction expenditure, subject to such limits 
as may be specified in the resolution, contingencies, supplies and purchases 
of articles required for administerip.g the Fund subject to financial provision 
in the budget, where such expenditure is beyond the limits up to which the 
Commissioner is authorised to sanction expenditure on any single item. 

(2) The Central Board may also, by a resolution, empower its Chairman 
to appoint such officers and employees other than those mentioned in 
sub-sections (1) and (2) of Section 5-D of the Act, as he may consider neces¬ 
sary for the efficient administration of the Scheme. 

(3) All sanctions of expenditure made by the Chairman in pursuance of 
sub-p>aragraph (1) shall be reported to the Central Board as soon as possible 
after the sanction of the expenditure.] 

25. Powers of the Central Government until the Central Board 
18 constituted.—Until the Central Board is constituted, the Central Govern¬ 
ment shall administer the Fund and may exercise any of the powers and dis¬ 
charge any of the functions of the Board : 

Provided that on the constitution of the Central Board, the Central 
Government shall transfer amounts standing to the credit of the Fund to the 
Central Board. 


Chapter IV 


MEMBERSHIP OF THE FUND 


^[26. Classes of employees entitled and required to join the 

Fund.—(1) (a) Every employee employed in or in connection with the work 
of a factory or other establishment to which this Scheme applies, other than 
an excluded employee shall be entitled and required to become a member of 
the Fund from the beginning of the month following that in which this para¬ 
graph comes into force in such factory or other establishment, if on the date 
of such coming into force he has completed ^®[three months* continuous 
service] or has actually worked for not less than ^*[60 days within a period of 
three months or less] in that factory or other establishment or in any other 
factory or other establishment ^*[to which the Act applies] under the same 
employer, or partly in one and partly in the other **[or has been declared 
permanent in any factory or other establishment whichever is earliest]. 

(b) Every employee employed in or in connection with the work of a 
factory, or other establishment to which this Scheme applies, other than an 


41. byO. S. R. 1845, dated 28-11- 
1963. 

42. Subs, by G. S. R. 584, dated 11-5- 
1959, for Paragraph 26, (w.e.f. 16-5- 
1959). 


43. 


44. 


45. 


Subs, for montVii” by G. S. R. 
130, dated 16-1-1981 {w.c f. 31-1-1981). 

Ins. by G. S. R. 1176, dated 14-9- 
1961. 

Ins. by G. S. R. 1990, dated 3-12- 
1971. 
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excluded employee shall abo be entitled and required to become a member of 
the Fund from the beginning of the month following that in which this para¬ 
graph comes into force in such factory or other establishment if, on the date 
of SYtch coming into force, such employee is a subscriber to a provident fund 
maintained in respect of the factory or other establishment or in respect of 
any other factory or establishment ^*[10 which the Act applies] under the 
same employer: 

Provided that where the Scheme applies to a factory or other establish¬ 
ment on the expiry or cancellation of an order of exemption under Section 17 
of the Act, every employee who but for the exemption would have become 
and continued as a member of the Fund, shall become a member of the 
Fund, forthwith. 

(2) After this paragraph comes into force in a factory or other establish¬ 
ment, every employee employed in or in connection with the work of that 
factory or establishment, other than an excluded employee, who has not 
become a member already shall also be entitled and required to become a 
member from the beginning of the month following that in which he 
completes «^[three months^ continuous service] or has actually worked for not 
less than *’[60 days within a period of three months or less] in that factory 
or other establishment or in any factory or establishment **[to which the Act 
appli^] under the same employer, or partly in one and partly in the other 
*®ior has been declared permanent in any such factory or other establishment 
whichever is the easiest]. 

(3) An excluded employee employed in or in connection with the work 
of a factory or other establishment to which this Scheme applies shall, on 
ceasing to be such employee, be entitled and required to become a member 
of the Fund from the beginning of the month following that in which ho 
ceased to be such employee, provided that on the date on which he ceases 
to be an excluded employee he has completed *’[three months' continuous 
service] or has actually worked for not less than *’[60 days within a period 
of three months or less] iii the factory or other establishment or in any other 
factory or establishment *®[to which the Act applies] under the same 
^plox^el* 6r partly in one and partly in the other "[or has beep declared 
permanent in atiy such factory or other establishment, whichever is the 
earliest. 

(4) On re-election of an employee or a class of employees exempted 
under Paragraph 27, or Paragraph 27-A, to join the Fund or on the expiry 
or cancellation of an order under that paragraph, every employee, who but 
for such exemption would have become and continued as a member of the 
Fund, shall forthwith become a member thereof, 

(5) Every employee who is a member of a private provident fund main-, 
tained in respect of an exempted factory ot other establishment and who,; but 
for the exemption would have become and continued as a member of the 
Fund, shall on joiiiing a factory or other establishment to which thiS' Scheme 
applies, become a m^niber of the Fund forthwith. 

(6) Notwithstanding anything, contained in this paragraph, a Cpnamisr 
sibner may, on the joint request in writing, of any employee of a fsHCtory or 


4$. dated 14. 48. /fw, by G.S.R. 1176, dated 14-5^1961. 

47 . for months’* by G. S/R 130, 49. /fv. by G.S.R. 1990, dated 3-12-1971. 

dated 16-1-1981 (w c f. 31-1-1981). 



EMPLOYEES* PRQYIOENT FUlSCDS SCHEME, 1952 353 

othfiF to which this Scheme applies and his employer, enrol 

such employee es a member or allow him to contribute on more than {one 
thquswd, hundred]®® rupees of his pay per month {f he is already a 

member of the Fund and thereupon such empjioyee shall be entitl^ to the 
benefits and shall be subject to the condidoins of the F-und, .provided that the 
employer g;ivcs an undertaking in writing tl|at he shall pay the administrative 
chaises pkyable ^nd cot^ly with sdt sta^tbty pA^ ^^pect df“such 

employee."'; 

I*-rWot the purposes of this paragraph, ‘^continuous servicq'^ 
shall mean uninterrupted service, but includes service which is interruptadi 
by sickness, accident, authorised leave, strike which is not illegal or involun¬ 
tary unemployment: r i 

Provided that an illegal strike shall not constitute a break in the servic^' 
of an emplpyee where his employer has cpndbhed the break in contmuom 
service due to such illegal strike or where an erhployee is continued in eni- 
ployment without prejudice to his continuity of service, either as a result of a 
settlement between, hun and the employer or an award. 

Explanation It—In computing the period of work for ^^[60 days] under 
this paragt-aph— ^ ^ 

( 5 ) periods of involuntary unemployment caused by stoppage 6f Work 
due to shortage of raw materials or fuel, changes in the line 
. of production, breakdown of machinery or any other similar 
/ : ' ^cause; n . 

WiP^rkKis of authorised leave; n 

Sundfiiys and other holidays intervening the days of actual Work 
' ; shall ^be deemed to be days on which the employee has wOtked 

in the factory Or other estaWishment;] 

(d) in the case of a female employee, periods of maternity leave for 
(V ; any, nurnber of day?, not. ei;coeding be 

, j tp ' be days on which the employee has worked in.the 

factory or othe^ 

‘ Pi'oviy^ed that subject t6 a 'maximum of days], in respert of h 

seasonal factory or other establishment, an employee, who, during the perib^^ 
a,sea5W?d ^ other establishment was in operation during ®^[three 

months] lias actually worlced in the factory or other establishment for not. less 
than 2/3rd of the period the factory or other establishment was in operation 
during thnse twblYe months, shrall be deemed^ to have completed one yearns 
cbffiinhoui i¥tvice in the factory or other establishment.] 

-[Pfpvided further that if an employee is employed in. a factory (other 
than R iSeasOnai.factory) or an establishment (other than a seasonal establish¬ 
ment) kttd :dt>es work which ^ of a seasonal nature in such factory or estab- 

by the provision contained in the preceding 
the coili^tions specif 

' ' scheme a WP^W apply jf the ernpWees belong the clasf entitj^ 

and required to join the provident fund in accordance with Para 26. Tnakur Das v. R. P, F, 
Commr.. (1970) 1 LIJ 315 (Pat). 


dated '^-11- 


(w. e. f. 31-1-1981). 


5?. fru. by G,S.R. 871',; dated 31-7rl974 
53. Ini. by O.S.R. 574, dated 5-3- J97i. 
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Para 26 covers the past qualifying period as well. Rama Krishna Rao v. State of 
Kerala, AIR 1968 SC 1367: (1968) 2 SCR 819: (1969) 2 LLJ 682 : 35 FJR 441. 

Para 26 applies to a case to which Para 27 does not apply. Where a provident fund 
scheme already exists under Provident Funds Act, 1925, Para 26 is inapplicable, ^agpm 
Glass Works v. R, P. P. Commr,, AIR 1961 Bom 157: (1960) 2 LIJ 301. 

26*A. Retention of membership.—(1) A member of the Fund shall 
continue to be a member until he withdraws under Paragraph 69 the amount 
standing to his credit in the Fund or is covered by a notification of exemption 
under Section 17 of the Act or an order of exemption under Paragraph 27 or 
Paragraph 27-A. 

Explanation .—In the case of claim for refund by a member under sub- 
paragraph (2) of Paragraph 69, the membership of the Fund shall be deemed 
to have been terminated from the date the payment is authorised to him by 
the authority specified in this behalf by Commissioner irrespective of the date 
of claim. 


(2) Every member employed as an employee other than an excluded 
employee, in a factory or other establishment to which the Scheme applies, 
shall contribute to the Fund, and the contribution shall also be payable to the 
Fund in respect of him by the employer. Such contribution shall be in 
accordance with the rate specified in Paragraph 29: 

Provided that subject to the provisions contained in sub-paragraph (6) 
of Paragraph 26 and •^fin Paragraph 27], or sub-paragraph (I) of Para¬ 
graph 27-A where the monthly pay of such a member exceeds [one thousand 
and six hundred]®® rupees, the contribution payable by him, and in respect 
of him by the employer, shall be limited to the amounts payable on a 
monthly pay of ®®rone thousand and six hundred] rupees including ®^[dearness 
allowance, retaining allowance (if any)] and cash value of food concession. 

26-B. ^ Resolution of doubts.—If any question arises whether an 
employee is entitled or required to become or continue as a member, or as 
regards the date from which he is so entitled or required to become a mem¬ 
ber, the decision of the Regional Commissioner • ♦] shall be 

final: 


Provided that no decision shall be given unless both the employer and 
the employee have been heard. 

Though ^th Para 26-B of the Scheme and S. 19-A of the Act are meant for removal 
of certain doubts, the frame of the two provisions differs in material respects. Rashtrha 
Mill Moidoor Sangh v. Union of India, (1965) 2 LIJ 704 (Raj). ^ 

The controversy envisaged by Para 26-B relates to a dispute between the employer and 
in respect of particular employees in an establishment, which is governed by the Scheme 
or the Act. This paragraph has no reference to dispute arising between the Provident 
Fund Commissioner and the employer with regard to the direction of the Commissioner to 
the employer to pay the amount due under the Act. In this paragraph the dispute is to be 
resolved after hearing both the employer and the employees. The Act further accords a 
hnalitv to the decision under S. 7-A of the Act. but no such express provision is found in 
Para 26.B. Glamour v. R. P. F. Commr., 1973 Lab 1C 954 (Del). 


54. Subs, by G. S. R. 1522, dated 16-12- 
1960, for certain words. 

55. S\As. by G. S. R. 1740, dated 29-11- 
1976 (w. e. f. 11-12-1976). 

56. Subs. byG. S. R. 1740 dated 29-11- 


57. 


58 . 


1976. (w. e. f. 11-12-1976). 

Ins. by G. S. R. 201, dated 8-2-1961 
(w. e. f. 31-12-1960). 

P^dby G. S. R. 1845, dated 28-11- 
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A person who is hitnscif under no duty to become member of the provident fund, need 
not go begging for exemption before the Commissioner who himself cannot exercise the 
lYowcr vestrS under Para 2 7 in such cases. Mysore State Co-operative Printing Works v. R. P, F. 
&..(l976)49FJR288(K»r). 

6»j^27. Exemption of an employee.—(]) A Commissioner may by 
order and subject to such conditions as may be specified in the order exempt 
from the operation of all or any of the provisions of this Scheme an employee 
to whom the Scheme applies on receipt of application In Form I from such 
an employee: 

Provided that such an employee is entitled to benefit in the nature of 
Provident Fund, gratuity or old-age pension according to the rules of the 
factory or other establishment and such benefits separately or jointly are on 
the whole not less favourable than the benefits provided under the Act and 
the Scheme. 

(2) Where an employee is exempted as aforesaid, the employer shall in 
respect of such employee maintain such account, submit such returns, pro¬ 
vide such facilities for inspection, pay such inspection charges and invest 
provident fund collections in such manner as the Central Government may 
direct. 

(3) An employee exempted tinder sub paragraph (1) may by an appli 
cation to the Commissioner make a declaration that he shall become a mem¬ 
ber of the Fund. 

(4) No employee shall be granted exemption or permitted to apply out 
of exemption more than once on each account.] 

«®[27-A. Exemption of a class of employees.—(I) •^[The appro¬ 
priate Government] may by order and subject to such conditions as may be 
specified in the order exempt from the operation of all or any of the provi¬ 
sions of this Scheme any class of employees to whom the Scheme applies: 

Provided that such class of employees is entitled to benefits in the nature 
of Provident Fund, gratuity or old age pension according to the rules of the 
••[factory or other establishment] and such benefits separately or jointly are 
on the whole not less favourable than the benefits provided under the Act and 
this Scheme. 

(2) Where any class of employees is exempted as aforesaid, the employer 
shall in respect of such class of employees maintain such account, submit such 
returns, provide such facilities for inspection, pay such inspection charges 
and invest provident fund collections in such manner as the Central Govern¬ 
ment may direct. 

(3) A class of employees exempted under sub-paragraph (1) or the 
majority of employees constituting such class may by an application to the 
Commissioner make a declaration that the class of employees shall become 
member of the Fund. 

(4) No class of empio es shall be granted exemption or permitted to 
apply out of exemption more than once on each account. 


59. Subs, by G. S. R. 852, dated 6-5-1962* 1961. 

60. R*0. 20S5, dated 31-10- 62. Subs, by S. R. O. 1363, dated 26-4- 

1953. 1957, for ‘‘factory**, 

61. Subs, by G. 8. R. 1286, dated 13-10 
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(5) The provisions t>f this paragraph shall be deemect to' have into 
fbt^(?e with effect from 14th October,, 1953.}^ ‘ o 

28. Transfer of accumulations from exli^itg PrtVldfcnt l^nils'^^ 

(1) jEvery authority in charge of, or ent^v^t(^,with the? «^Oil!«einei;iti^^ any 
Frovident Fuad in existence on the l^th.day of November^ 195.1;, the a^ 
mulations wherein are to be transferred tp the Fund Ui^der sMli^septioa (2). off 
Section 15 of the Act, shall, before the 1st day of January, 196^jjor«ucli) 
later date as the Central Board may fix in this behalf— a -. 

(t) send to the Corniaissioner a statement showing the amount stand¬ 
ing to the credit of each subscriber on the datejoffthe transfer 
the total accumulations to the credit of subscribers ;generally 
on that date and the advances, if any, taken fay the aubscrifaers; h 

(ii) transfer to the Fund in the manner specified in sub-paragraph (2) 
the total accumulations standing to the credit pf the.subscribers 
, in relation to each factory; and . , :. : * < 

* (m) transfer to the Central Board all pass-books, book§ of Recount atid 
other documents relating to the said iiccumulations. 

(2) All accumulations standing to the credit of the subscribers, howso- 
ev^ invested, ^hall be transferred to Fund by the authority aforesaid, in 
cash: ' ' 

•^[Provided that where the whole or any part of such accumulations 
consists of investments in Government securSiies •^[or in securities guaranteed 
by appropriate Government as regards repayment of principal and payment 
oX rinterest or in botbj- the authority vmsikmgiJm ihei'f'ttbd shall 

transfer those securities as the price for which they were actually purchased 
or transfer a sum equivalent to such price. In cas<^, however, the whole or 
any part of such accumulations is invested in National Savings Qertifidates or 
National Plan Savings Certificates, the appreciated value of such certificates 
at the tithe of the trahsfer will be taken into account ih detprtninfhg the 
amohnt of the accumulations to be transferred, provided that the difference 
between the face-Value of such certificate and their appreciated value at the 
time of the transfer has already been credited to the accounts of the ^bs- 
cribers:] 

^[Provided further that where the whole or any part of such accumula¬ 
tions consists of investments in ^•[securities bearing no guarabtee of ah appro¬ 
priate Government as regards repayment of principal and payment of 
the Central Government may, in exceptional cases, allow accepit^hce b 
transfer of such securities from the authority making the trani^rei*' t6 the Fund 
atJhe price for which they were actually purchased,] . ; ^ 

f E^pldhation ,—The total amouht of Provident Fund accuthuiatibns 

interest thereon and the authority in charge of the Fund shall tra!bii(e'r ?b, ^^^^ 
any balance of interest on investments which happens to be UndUtiriBii't^W Oti 
the date of the transfer, or realised or reaU«able the perii^ pHorrtp the 
registration of the Securities in the name ; pf the Central Bpajid of 
Employees^ Provident Fund. .. 

63. Subs, by G. S. R. 97Q, dated IJ-IO- 6^!:; 

1958; for the prdvisb Iw. c. f. 18-10-^ 64. AMdhyd.' ^l 

1958). 66. GvjS. 
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(3) any cash transferred under sub-paragraph (2) shall be deposited in 
any office or branch of the iveserve Bank of India or the [State]'Bank of 
India to the credit of the Central Board, and the receipt obtained in respect 
thereof shall be forwarded to the Commissioner: 

Provided that where there is no office or branch of either of the two 
Banks at the place wha-e the •^[factory or other establishment] is situated the 
amount shall be credited to the Central Board by means of a Reserve Bank 
of India ••[Government draft at par]. 

(4) The accumulations transferred to the Fund in accordance with this 
paragraph shall be credited to the account of each of the members of the 
Fund, to the extent to which he may be entitled thereto having regard to the 
statement furnished by the authority aforesaid. 

(5) When the accumulations in any such Provident Fund as is referred 
to in subhparagraph (1) have been so transferred to the Fund, the Commis¬ 
sioner may, by notification in the Ga2:^Ue of India, declare that the subs¬ 
cribers of such Provident Fund have now become members of the Fund and 
that the accumulations aforesaid have now become vested in thse Central 
Board. 

NOTES 

The liability of the employer to make coatributions ia respiecst of the h»ic salary as 
also the dearaess allowance of each of the employees Springs into existence from the date 
the Scheme has been applied to the establishment concerned. That liability is not made 
to depend upon the issue of a notification contemplated by Para 28 (5). Nagpur Glass 
Works V. R, P. F, Commr., AIR 1961 Bom 157: (1960) 2 LLJ 301 (Bom). 

Chapter V 
CONTRIBUTIONS 

’®[29. Contributions.—(1) The contributions payable by the employer 
under the Scheme shall be at the rate of 6^% of the ^^[basic wages, dearness 
allowance (including the cash value of any food concessions) and retaining 
allowance (if any)] payable to each employee to whom the Scheme applies. 

’•[Provided that the above rate of contribution shall be eight per cent 
in respect of any establishment or class*of establishments which the Central 
Government may specify in the Official Gazette from time to time under the 
first proviso to sub-section (1) of Section 6 of the. Act.] 

(2) The contribution payable by the employee under the Scheme shall 
be equal to the contribution payable by the employer in respect of such 
employee: , ^ 

’•[Provided that in respect of any employee to whom the scheme applies, 
the Comffifesioner ma^ if the employee so desires,' aHeW such employee to 
contribute kn artiount not ekceeding 8J per cent ••[of the basic wages, 
dearness allowance (including the' casb value 6f any food concession) and 
retaining allowance (if any)] payable to him. 

87. Subs, by G. S. R. 974, dated 10-8- 1961, for certain words (w.c. f. 31-12- 

1960, lor rimpcdalM. v 

68. Subs, by S. R. O. No. 1363, dated 26- 72. Ins. by G. S. R, 1756, dated 

_ 4-1967^ for f‘fetory»’. . ; i ; 1962. , 

89. Subs, by S. R. O. 270, dated 7*2-1953. 73. Ins. by G. R. 1^4, dated 3t)d-1959 

Subty\hyS/K.Q.2W^ (w, c, f. Wl-1^59). 

1957. . j 74. Subs, by G. S: R. 201, datckl 8!.2.l96l 

71. Subs, by G. S. R. 201, dated 8-2- for certain words (w.e.f. 31-12-1962). 
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(3) The contributions shall be calculated on the basis of the ’^a[basic 
wages, dearness allowance (including the cash value of any food concession) 
and retaining allowance (if any)J actually drawn during the whole month 
whether paid on weekly, fortnightly or monthly basis.] 

’*[(4) Each contribution shall be calculated to the nearest quarter of a 
rupee, 12*5 naya paise or more to be counted as the next higher quarter of a 
rupee.] 

^•[30. Payment of contribution.—(1) The employer shall, in the 
first instance, pay both the contribution payable by himself (in this Scheme 
referred to as the employer's contribution) and also, on behalf of the member 
employed by him directly or by or through a contractor, the contribution 
payable by such member (in the Scheme referred to as the member^s con¬ 
tribution), 

(2) In respect of employees employed by or through a contractor, the 

contractor shall recover the contribution payable by such employee (in this 
Scheme referred to as the member's contribution) and shall pay to the 
principal employer the amount of member's contribution so deducted together 
with an equal amount of contribution (in this Scheme referred to as the 
employer's contribution) and also administrative charges [* * 

(3) it shall be the responsibility of the principal employer to pay both 

the contribution payable by himself in respect of the employees directly 
employed by him and also in respect of the employees employed by or 
through a contractor and also administrative charges[* * *]’® .] 

^^[Explanation ,—For the purpose of this paragraph the expression “admi¬ 
nistrative charges" means such percentage of the pay (basic wages, dearness 
allowance, retaining allowance, if any, and cash value of food concessions 
admissible thereon) lor the time being payable to the employees other than 
an excluded employee and in respect of which provident fund contributions 
are payable as the Central Government may, in consultation with the Central 
Board and having regard to the resources of the Fund for meeting its normal 
administrative expenses, fix.] 


NOTES 

While the cinplovee’s legal iiabiliiy for payment of his contribution under S. 6(1) of 
the Act continues, Para 30 only makei the employer responsible in the first instance for the 
payment of the employee’s contribution. 

Applicability of Para 30 is also not limited to only those cases where the employees have 
signified their willingness to join the fund, Solanki Workshop v, R, P, F, Comtnr,, (1963) 
1 LLJ 613 (M, P.) 

31, Employer's shsure nol to be deducted from tbe members.— 

Notwithstanding any contract to the contrary the employer shall not be 
entitled to deduct the emplgyer's contribution from the wage of a member or 
otherwise to recover it from him. 


74a. Subs, by G. S. R. 201, dated 8-2-1961 
for certain words (w. c. f. 31-12-1960). 

75. Ins, by S. R. O. 3375, dated 10-10- 
1957 (w. c. f. 1-4-1957). 

76. Subs, by G. S. R. 1845, dated 28-11- 
1963, 


77. DeUted by G. S. R. 1399, dated 13-9- 
1964. 

78. Addf'd by G. S. R. 1399, dated 
18*9*1964. 

79. Ins. by G. S. R. 1845, dated 
28-11*1963. 
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32. Recovery of a member^s share or contribution.— (1) The 

amount of a member's contribution paid by the employer [or a contractor]®® 
shall, notwithstanding the provisions in this Scheme or any law for the time 
being in force or any contract to the contrary, be recoverable by means of 
deduction from the wages of the member and otherwise : 

Provided that no such deduction may be made from any wage other than 
that which is paid in respect of the period or part of the period in respect of 
which the contribution is payable: 

Provided further that the employer [or a contractor]®® shall be entitled 
to recover the employee's share from a wage other than tliat which is paid in 
respect of the period for which the contribution has been paid or is payable 
where the employee has in writing given a false declaration at the time of 
joining service with the employer [or a contractor]®® that he was not already 
a member of the Fund : 

Provided further that where no such deduction has been made on 
account of an accidental mistake or a clerical error, such deduction may, with 
the consent in writing of the Inspector, be made from the ®^[subsequent] 
wages. 

(2) Deduction made from the wages of a member paid on daily, weekly 
or fortnightly basis should be totalled up to indicate the monthly deductions. 

(3) Any sum deducted by an employer from the wages of an employee 
under this Scheme shall be deemed to have been entrusted to him for the 
purpose of paying the contribution in respect of which it was deducted. 

NOTES 

The provident fund contribution has to be niade on the basis of a percentage of the 
basic wages and dearness allowance actually drawn. The amounts paid under Standing 
Orders for securing due termination of employment of the employees without notice cannot 
be treated as amounts drawn by the employees as ‘basic wages* or dearness allowance and 
the provisions of the Act and the Scheme arc not applicable thereto. India United Mills v. 
R, P. P. Owfimf., AIR 1960 Bom 203: (1959) 2 LLJ 733. 

Para 32 docs not apply to contract labour and hence violates. Art. 19(I)(|:) Orissa 
Cement v. Union of India, AIR H)62 SC 1402 : (1962) Supp. 2 SCR 837 : (1962) 1 LLJ 400 : 
(1962-63) 22 FJR 134. 

Para 32 (3) creates only a fiction of entrustment, falling short of the essential ingre¬ 
dients of the offence of criminal breach of trust within the bounds of S. 406, IPC. [Sec 
Expl. 1 to Section 405, 1. P. C. inserted by Act ^K) of 1973, S. 9, w. e. f. I 11-1973]. Ranjit 
Kumar Choudhury v. State, 1974 Lab IC 691. 

Chapter VI 

DECLARATION, CONTRIBUTION CARDS AND 
RETURNS 

33. Declaration by persons already employed at the time of the 
institution of the Fund. —Every person who is required or entitled to 
bexome a member of the Fund shall be asked forthwith by his employer to 
furnish and shall, on such demand, furnish to him, for communication to 
the Commissioner, particulars concerning himself and his nominee required 
for the Declaration Form in Form 2. Such employer shall enter the parti- 


«0. /w. byO. S. R. 1845, dated 28-11- 
1963. 


81. by S. R. O. 500, dated 14-3- 

1953, for “previous**. 
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culars in the Declaration Form and obtain the signature or thumb-impression 
of the person concerned. 

34. Declaration by persona taking up employment after the 
Fund has been established.—The employer in relation to a ®*[factory or 
other establishment] shall, before taking any person into employment, ask 
him to state in writing whether or not he is a member of the Fund and if he 
is, ask for the Account Number and/or the name and particulars of the last 
employer. If he is unable to furnish the Account Numbex, he shall require 
such person to furnish and such person shall, on demand, furnish to him for 
communication to the Commissioner, particulars regarding himself and his 
nominee required for the Declaration Form. Such employer shall enter the 
particulars in the Declaration Form and obtain the signature or thumb- 
impression of the person concerned: 

®*[Provided that in the case of any such employee who has become a 
member of the Family Pension Fund under the Employees^ Family Pension 
Scheme, 1971, the aforesaid Declaration Form shall also contain such parti¬ 
culars as are necessary to comply with the requirements of that Scheme.] 

35. Preparation of contribution cards.—The employer shall prepare 
a contribution card ®^[in Form 3] or •®[in Form 3-A] as may be appropriate, 
in respect of every employee in his employment at the commencement of the 
Scheme or who is taken into employment after that date and who is required 
or entitled to become or is a member of the Fund including those who pro¬ 
duce an Account Number and in respect of whom no fresh Declaration Form 
is prepared : 

®*[Provided that in the case of any such employee who has become a 
member of the Family Pension Fund under the Employees^ Family Pension 
Scheme, 1971, the aforesaid Forms shall also contain such particulars as are 
necessary to comply with the requirements of that Scheme.] 

36. Duties of employers.—(1) Every employer shall send to the 
Commissioner, within fifteen days of the commencement of this Scheme, a 
consolidated return in such form as the Commissioner may specify [* * 

of the employees required or entitled to become members of the Fund show¬ 
ing the ®’[basic wage, retaining allowance (if any) and dearness allowance 
including the cash value of any food concession] paid to each of such 
employees: 

®®[Proviaed that if there is no employee who is required or entitled to 
become a member of the Fund, the employer shall send a ‘NIL^ return.] 

(2) Every employer shall send to the Commissioner within fifteen days of 
the close of each month a return— 

(a) in Form 5, of the employees qualifying to become members of the 
Fund for the first time during the preceding jnonth together with 
the declaration in Form 2 furnished by such qualifying employees, 
and 


82. Suh. by S. R. O. 1363, dated 26-4- 
1957, foi “factory**, 

83. /nr. by G.S.R. 3/0, dated 16-2-1972. 

84. Suhs, by G. S. R. 1300, dated 19-9- 
1962. 

85. Ins, by G. S. R. 1809, dated 28-9- 
1968. 


86. The words “in duplicate** omiiUd by 
ibid* 

87. Subs* by G. S. R. 201, dated 8-2-1961, 
for certain words (w. c. f. 31-12- 
1960). 

88. Addid hyG.S. R. 413, dated 11-3- 
1966. 
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(b) in such form as the Commissioner may specify, of the employees 
leaving service of the employer during the preceding month : 

••[Provided that if there is no employee qualifying to become a member 
of the Fund for the first time or there is no employee leaving service of the 
employer during the preceding month, the employer shall send a ‘NIL' 
return.] 

(3) [OmUUd.]^^ 

•^[(4) Every employer shall maintain an inspection note book in such 
form as the Commissioner may specify, for an Inspector to record his obser¬ 
vation on his visit to the establishment.] 

(5) Every employer shall maintain such accounts in relation to the 
amounts contributed to the Fund by him and by his employees as the Central 
Board may, from time to time, direct, and it shall be the duty of every 
employer to assist the Central Board in making such payments from the 
Fund to his employees as are sanctioned by or under the authority of the 
Central Board. 

(6) Notwithstanding anything hereinbefore contained in this paragraph, 
the Central Board may issue such directions to employers generally as it may 
consider necessary or proper for the purpose of implementing the Scheme, 
and it shall be the duty of every employer to carry out such directions. 

••[36-A. Employer to furnisli particalars of ownership. — Every 
employer in relation to a factory or other establishment to which the Act 
applies on the date of coming into force of the Employees' Provident Funds 
fTenth Amendment) Scheme, 1961, or is applied after that date, shall 
liirnish [in duplicate]*® to the Regional Commissioner in Form No. 5-A 
annexed hereto ••[particulars of all the branches and departments, owners], 
occupiers, directors, partners, manager or any other person or persons 
who have the ultimate control over the affairs of such factory or establishment 
and also send intimation of any change in such particulars, within fifteen 
days of such change, to the Regional Commissioner by registered post and in 
such other manner as may be specified by the Regional Commissioner] : 

••[Provided that in the case of any employer of a factory or other 
establishment to which the Act and the Family Pension Scheme, 1971, shall 
apply the aforesaid Form may be deemed to satisfy the requirements of the 
Employees' Family Pension Scheme, 1971, for the purpose specified above.] 

••[36-B. Duties of contractors. —Every contractor shall, within seven 
days of the close of every month, submit to the principal employer a statement 
showing the recoveries of contributions in respect of employees employed by 
or through him and shall also furnish to him such information as the 
principal employer is required to furnish under the provisions of the Scheme 
to the Commissioner.] 


89 . Added by G.S.R. 413, dated 11-3- 
1966. 

80. Vide G.S.R. 1300, dated 19-9-1962. 

81. Ins, by G.S.R. 1176, dated 17-8-1964. 

82. Added by G.S.R. 1457, dated 2-12- 
1961. 


93 . Ins, by G.S.R. 1714, dated 1-9-1966. 

94 . Subs, by G.S.R. 1836, dated 7-12-1965 
of Deptt. of Social Security. 

95 . Ins. by G.S.R. 320, dated 16-2-1972. 

96 . by G.S.R. 1845, dated 28-11- 
1963. 
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37. Allotment of Account Numbers. —On receipt of the information 
referred to in Paragraphs 33, 34 and 36, the Commissioner shall promptly 
allot an Account Number to each employee qualifying to become a member 
and shall communicate the Account Number to the member through the 
employer. 

38. Mode of payment of contributions. — (1) The employer shall, 
before paying the member his wages in respect of any period or part of 
period for which contributions are payable, deduct the employee’s contribu¬ 
tion from his wages which together with his own contribiition as well as an 
administrative charge of such percentage •’[of the pay (basic wages, dearness 
allowance, retaining allowance, if any, and cash value of food concessions 
admissible thereon) for the time being payable to the employees other than 
an excluded employee and in respect of which provident fund contributions 
are payable, as the Central Government may fix, he shall within fifteen days 
of the close of every month pay the same to the Fund by separate bank drafts 
or cheques on account of contributions and administrative charge] : 

Provided that if payment is made by a cheque on an outstation bank, 
••[the actual bank collection charges in respect of both the contributions and 
the administrative charges] shall be included in the amount for which the 
cheque is drawn in respect of the administrative charge: 

Provided further that where there is no branch of the Reserve Bank or 
the ••[Slate] Bank of India at the station where the ^[factory or other estab¬ 
lishment] is situated, the employer shall pay to the Fund the amount men¬ 
tioned above by means of Reserve Bank of India •[Governmental Drafts at 
par] separately on account of contributions and administrative charge. 

(2) The employer shall forward to the Commissioner, within •[twenty- 
five days] of the close of the month, a monthly consolidated statement, in 
such form as the Commissioner may specify, showing recoveries made from 
the wages of each employee and the amount contributed by the employer in 
respect of each such employee : 

•[Provided that an employer shall send a ‘NIL’ return, if no such reco¬ 
veries have been made from the employees:] 

•[Provided that in the case of any such employee who has become a 
member of the Family Pension Fund under the Employees’ Family Pension 
Scheme, 1971, the aforesaid Form shall also contain such particulars as are 
necessary to comply with the requirements of that Scheme.] 

•[(3) Notwithstanding anything contained in sub-paragraph (2), in res¬ 
pect of such establishments as are notified by the Commissioner to be 
annually posted establishments, the employer shall forward to the Commis¬ 
sioner within twenty-five days of the close of each month, a monthly abstract 
in such form as the Commissioner may specify, showing, inter alia, the aggre¬ 
gate amount of recoveries made from the wages of all tKe members and the 
aggregate amount contributed by the employer in respect of all such members 


97. Subs, by G.S.R. 1399, dated 18-9. 
1964. 

98. Subs, by G.S.R. 1315, dated 17-8-l%6. 

99. Subs, by G.S.R. 794. dated 10-8-1960, 
for ‘‘Impcriar*. 

1, Subs, by S.R.O. 963, dated 26-4-1957, 


for “factory**, 

2. Subs, by S.R.O. 270, dated 7-2-1953. 

3. Subs, by G.S.R. 352, dated 3-3-1966. 

4 . Ins, by G.S.R. 413, dated 12-3-1966. 

5. Iru. by G.S.R. 320, dated 16-2-1972. 

6. Ins, by G.S.R. 1809, dated 28-9-1968. 
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for the month. The employer shall also send to the Commissioner, within 
one month of the close of the period of currency, a Consolidated Annual 
Contribution Statement in Form 6-A, showing the total amount of recoveries 
made during the period of currency from the wages of each member and the 
total amount contributed by the employer in respect of each such member for 
the said period. The employer shall maintain on his record duplicate copies 
of the aforesaid monthly abstract and Consolidated Annual Contribution 
Statement for production at the time of inspection by an Inspector.] 

NOTES 

So long an employer has remitted the amount through cheque, in the manner 
prescribed under Para 38 within the time fixed in the said para whatever may be thc-actual 
date on which the amount is actually remitted to the fund on account of delay by the 
Bank or Postal Department, no penalty can be imposed on the employer. Indian Process 
Chemical Laboratory (P) Ltd, v. R, P. F, Commr., 1979 Lab IC 84. 

The officers of the company who are not in charge of the company's management arc 
not responsible for making requisite contributions and therefore, they cannot be held guilty of 
violations of Para 38. State of Bihar v. S, P. Bhadani, AIR 1959 Pat 9 : (1959) 1 LLJ 157. 

39. Fixation of administrative charges. —The Central Government 
may, in consultation with the Central Board and having regard to the 
resources of the Fund available for meeting its normal administrative expenses, 
fix the percentage of administrative charges payable under sub-paragraph (1) 
of Paragraph 38 above. 

40. Contributions to be entered in the contribution card. —The 

amount recovered every month from the wages of an employee as well as the 
contribution made by the employer in respect of each such employee shall be 
entered by the employer every month in the contribution card opened in the 
name of each member under this Scheme. 

41. Currency of contribution cards. —The contribution cards issued 
under this Scheme shall be current for one year: 

Provided that the said period of one year may commence and terminate 
at such different times, in different ^[factories or any other establishments] as 
may be decided by the Commissioner from time to time: 

•[Provided further that the cards issued,— 

(t) in respect of the first contribution period, or 

(if) in respect of the contribution period immediately preceding the 
date from which the establishment is notified as an annually posted 
establishment, 

may be for a period which may be less or more than a year.] 

42. Renewal of contribution cards. —An employer shall, on or before 
the expiration of the period of currency of the contribution card, prepare in 
respect of each member employed by him a card in Form 3 [or Form 3-AJ* 
as may be appropriate, for the next period of currency : 

^•[Provided that in the case of any such employee who has become a 
member of the Family Pension Fund under the Employees' Family Pension 

7. Subs, by S.R.O. 1363, dated 26-4- 1968. 

1957, for •‘factories*’ 9 . Ins, by G.S.R. 1809, dated 28-9-1968. 

«. Subs, by G.S.R. 1809, dated 28-9- 10. Ins, by G.S.R. 320, dated 16-2-1972. 
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Scheme, 1971, the aforesaid Form shall also contain such particulars as are 
necessary with the requirements of the Scheme.] 

43. Submission of contribution cards to the Commissioner,— 

Every employer shall within one month from the date of expiration of the 
period of currency of the contribution cards in respect of members employed 
by him, send the contribution cards to the Commissioner together with a 
statement in Form 6 : 

^^[Provided that where a member leaves service, the employer shall send 
the contribution card in respect of such members before the twentieth day of 
the month following that in which the member left the service:] 

^*[Provided further that in the case of any such employee who has 
become a member of the Family Pension Fund under the Employees" Family 
Pension Scheme, 1971, the aforesaid Form shall also contain such particulars 
as are necessary to comply with the requirements of that Scheme.] 

44. Custody of contribution cards. —The employer shall retain in 
his custody the contribution cards in respect of each member employed by 
him and shall take every precaution against loss or damage of the contribution 
cards. 

45. Inspection of cards by members. —Any member making a 
request in this behalf to the employer shall be permitted to inspect his cards 
himself or to have the same inspected by any person duly authorised by him 
in writing to do so, within 72 hours of making such request, provided that 
no such request be entertained more than once in every two calendar months. 

46. Production of cards and records fmr inspection by the Com¬ 
missioner or Inspector. —Every employer shall, whenever the Commis¬ 
sioner or any other officer authorised by him in this behalf or an Inspector 
so requests, either in person or by notice in writing, produce before the 
Commissioner, Officer or Inspector, as the case may be, the records of any 
member employed by him and any card then in his possession, and if so 
required by the said Commissioner, Officer or Inspector, shall deliver such 
record to the said Commissioner, Officer or Inspector, who may, if he thinks 
fit, retain the records provided that he shall grant a receipt for every record 
retained by him. 

47. Supply of cards and forma to employers. —The Commissioner 
shall supply to employers, free of charge, on demand contribution cards. 
Declaration Forms and other forms referred to in this Scheme: 

Provided that if any employer desires to obtain any cards or forms in 
excess of the number which the Commissioner considers to be the require¬ 
ments of the employer the Commissioner may, if he thinks fit, supply such 
extra cards or forms and make such charge therefor as he considers 
reasonable. 

48. Current Account.— The Commissioner shall deposit the Bank 
drafts or cheques received from the employers in the Reserve Bank or the 
“[State] Bank of India in the Current Account of the Fund. 


11 . Added by G.S.R. 3^8, dated 26-2-1966, 

12 . Ins, by G.S.R. 320, dated 16-2-1972. 


13 . Subs, by G.S.R. 974, dated 10-8-1960, 
for *‘Imperial* *. 
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Chapter VII 

ADMINISTRATION OF THE FUND, ACCOUNTS AND AUDIT 

49. AdminiEtration Accoants. —(1) A separate account shall be kept 
called the “Central Administration Account*^ for recording all administrative 
expenses of the Fund including such administrative charges as the Fund may 
be authorised to levy. 

(2) [* * 

50. Provident Fund Account. —The aggregate amount received as the 
employer's and the employees' contributions to the Fund shall be credited to 
an account to be called the “Provident Fund Account". 

51. Interest SnspenBe Account. —All interest, rent and other income 
realised, and net profits or losses, if any, from the sale or investments not 
including therein the transaction of the Administration Account, shall be 
credited or debited, as the case may be, to an account called the “Interest 
Suspense Account". Brokerage and commission of the purchase and sale of 
securities and other investments, shall be included in the purchase or sale 
price, as the case may be, and not separately charged to the “Interest Sus¬ 
pense Account". 

52. InvcEtment of moneys belonging to Employees' Provident 

Fund.-~(1) All moneys belonging to the Fund shall be deposited in the 
Reserve Bank or the ^®[State] Bank of India or in such other Scheduled Bank 
as may be approved by the Central Government from time to time or shall 
be invested, subject to such directions as the Central Government may from 
time to time give, in the securities mentioned or referred to in clauses {a) to 
((/) of Section 20 of the Indian Trusts Act, 1882 (II of 1882) : 

Provided that such securities are payable both in respect of capital and 
in respect of interest in India. 

(2) All expenses incurred in respect of, and loss, if any, arising from, 
any investment shall be charged to the Fund. 

53. Disposal of the Fund. —^•[(l) Subject to the provisions of the 
Act and of this Scheme, the Fund, not including therein the Administration 
Account, shall not, except with the previous sanction of the Central Govern¬ 
ment, be expended for any purpose other than the payment of the sums 
standing to the credit of individual members of the Fund or to their nominees 
or heirs or legal representatives in accordance with the provisions of this 
Scheme.] 

(2) The Fund shall be operated upon by such officers as may be autho¬ 
rised in this behalf by the Central Board concerned. 

^^[54. Expanses of administration. —(1) All expenses relating to the 
administration of the Fund including those incurred on Regional Committees 
shall be met from the Fund. 


14 . Omitkd by G. S. R. 1845, dated 
28-11-1963. 

15 . Subs, by G. S. R. 974, dated 10-8- 
1960, for “Impcriar*. 


16 . Subs, by G. S. R. 1314, dated 16-8- 
1960. 

17 . Subs, by G. S. R. 1845, dated 28-11- 
1963. 
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(2) All expenses of administration of the Fund, including the fees and 
allowances, the trustees of the Central Board and salaries, leave and joining 
time allowances, travelling and compensatory allowances, gratuities and com¬ 
passionate allowances, pensions, contributions to Provident Fund and other 
benefit fund instituted for the officers and employees of the Central Board, 
the cost of audit of the accounts, legal expenses and cost of all stationery and 
forms incurred in respect of the Central Board, cost and all expenses incurre d 
in connection with the construction of office buildings and staff quarters shall 
be met from the Administration Account of the Fund. 

(3) The expenses incurred by the Central Government in connection 
with the establishment of the Fund shall be treated as a loan and such loan 
shall be repaid from the Administration Account.] 

55. Forms of accounts. —The accounts of the Fund including “the 
Administration Account'^ shall be mentioned by the Commissioner in such 
form and manner as may be specified by the Central Board with the approval 
of the Central Government. 

56. Audit. —(1) The accounts of the Fund, including the Administra¬ 
tion Account shall be audited in accordance with the instructions issued by 
the Central Government in consultation with the Comptroller and Auditor- 
General of India. 

(2) The charges on account of audit shall be paid out of the Administra¬ 
tion Account. 

^*[57. Inter-State transferor members. —(1) Where a member of 
the Funds ceases to be employed in one region and secures employment in 
another region in an establishment to which this Scheme applies or which is 
an exempted establishment or which is not covered under the Act but has a 
provident fund scheme of its own, he may apply to the Commissioner within 
whose jurisdiction he was previously employed, in such form as the Commis¬ 
sioner may specify, for transfer of balance of the provident fund in his exist¬ 
ing account to his account in the other region. 

(2) Where a member of the Fund ceases to be employed in one establish¬ 
ment and secures employment in another establishment in the same region, 
he may apply to the Commissioner of the region, in such form as the Com¬ 
missioner may specify for the transfer of balance of the Provident Fund in 
his previous account to his account in the new establishment where he takes 
up the employment,] 

^•[58. Budget. —(1) The Commissioner shall place before the Central 
Board each year before the first fortnight of February, a budget showing 
separately the probable receipts from the contributions and from the levy of 
administrative charges and the expenditure which it proposes to incur during 
the following financial year. The budget as approved by the Central Board 
shall be submitted for sanction to the Central Government within a month of 
its being placed before the Central Board. 

(2) The Central Government may make such modification in the budget 
as it considers desirable before sanctioning it.] 


18 . by G. S. R. 1770, dated 10-11- 

1966. 


19 . Subs, by G. S. R. 1845, dated 28-11- 
1963. 
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*®[(3) The Commissioner may, at any time during the year, make budge¬ 
tary reappropriation of funds sanctioned in the budget by the Central 
Government, provided that— 

(i) the total amount sanctioned in the budget by the Central Govern¬ 
ment is not exceeded; 

(ft) it is made only for meeting such expenses of administration as are 
to be mot from the Administration Account in accordance with 
Paragraph 54; and 

(fit) every reappropriation so made shall be reported by him to the 
Central Board at the next meeting of such Board.] 

*i[(4) The Commissioner shall place before the Central Board a supple¬ 
mentary budget for a financial year, giving detailed estimates and reasons, 
for inescapable expenditure which are likely to be incurred during the year 
for which no provision has been made in the sanctioned sub-paragraph (3) 
of Paragraph 58. The supplementary budget as approved by the Central 
Board shall be submitted for sanction to the Central Government within a 
month of its being placed before the Central Board. 

(5) Any expenditure incurred by the Commissioner over and above 
the sanctioned budget of a Financial year and not covered under the provi¬ 
sions of subparagraphs (3) and (4) of Paragraph 58 shall be reported to 
the Central Board at the earliest possible moment after the excess is 
established for its consideration and for obtaining sanction of the Central 
Government.] 

59. Member^® Accounts. —(1) An account shall be opened in the 
office of the Fund in the nam'^ of each member in which it shall be credited : 

(a) his contributions; 

(i) the contributions made by the employer in respect of him; and 

(c) interest as provided in Paragraph 60. 

**[(2) All items of account shall be calculated to the nearest quarter of 
a rupee ; that is, 12’5 naye paise or more shall be counted as the next higher 
quarter of a rupee and fractions of a rupee less than 12’5 naye paise shall be 
ignored.] 

(3) On receipt of the contribution card or cards of a member from his 
employer or employers at the end of the period of currency of the contribu¬ 
tion card, the Commissioner shall compare the entries made in the contri¬ 
bution card or cards with those made in the member^s individual account in 
the office of the Fund and shall rectify any discrepancy found in these 
entries. 

60. Interest. —(1) The Commissioner shah credit to the account of 
each member interest at such rate as may be determined by the Central 
Government in consultation with the Central Board. 


20. Ai^MbyG. S. R. 261, dated 14-2- 
1964, 

21. f/ix. by G, S. R. 593, dated 2-5- 


1975. 

22. Suds, by S. R. O. 2387, dated 13-7- 
1957, for sub-paragraph (2). 



368 


INDUSTRIAL LAW 


[SOHBMB 


**[(2) (fl) Interest for the period of currency of the card shall be allowed 
on the balance standing to the credit of the member on the first day of 
April falling within the period of currency.] 

(6) In the case of a claim for the refund under Paragraph 69 or 70, 
interest shall be payable up to the end of the month preceding the date on 
which the final payment is authorised irrespective of the date of receipt of 
the claim from the claimant concerned: 

Provided that the rate of interest to be allowed on claims for refund for 
the broken currency period shall be the rate fixed for the Financial Year in 
which the refund **[is authorised]. 

^[Explanation .—If an establishment is covered for the first time under 
the Act/Scheme during the course of the currency period, the interest for the 
first currency period shall be allowed on the balance, if any, at the credit of 
the member on the first day of the currency period.] 

(3) The aggregate amount of interest credited to the accounts of the 
members shall be debited to ‘^Interest Suspense Account^\ 

(4) In determining the rate of interest, the Central Government shall 
satisfy itself that there is no overdrawal on the ‘‘Interest Suspense Account^^ 
as a result of the debit thereto of the interest credited to the accounts of 
members. 

*•[(5) Interest shall not be credited to the account of a member if he 
informs the Commissioner in writing that he does not wish to receive it. 
If, however, the member subsequently asks for interest, it shall be credited 
to his account with effect from the first day of the period of currency in 
which he makes request therefor.] 

Chapter* VIII 

NOMINATIONS, PAYMENT AND WITHDRAWALS FROM 

THE FUND 

61, Nomination. —(1) Each member shall make in his declaration in 
Form 2, a nomination conferring the right to receive the amount that may 
stand to his credit in the Fund in the event of his death before the amount 
standing to his credit has become payable, or where the amount has become 
payable before payment has been made. 

(2) A member may in his nomination distribute the amount that may 
stand to his credit in the Fund amongst his nominees at his own discretion. 

(3) If a member has a family at the time of making a nomination, the 
nomination shall be in favour of one or more persons belonging to his family. 
Any nomination made by such member in favour of a person not belonging 
to his family shall be invalid. 

(4) If at the time of making a nomination the member has no family, 
the nomination may be in favour of any person or persons but if the member 


23 . Subs, by G.S. R. 1809, dated 28-9- 25 . Jns. by G. S. R. 3%, dated 26-2- 

1968. 1970. 

24 . Subs, by G. S. R. 1055, dated 1-7- 26 . Ins. by G. S, R, 412, dated 10-3- 

1967. 1966. 
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subsequently acquires a family, such nomination shall forthwith be deemed 
to be invalid and the member shall make a fresh nomination in favour of one 
or more persons belonging to his family. 

•’[(4-A) Where the nomination is wholly or partly in favour of a minor, 
the member may, for the purposes of this Scheme, appoint a major person 
of his family, as defined in clause {g) of Paragraph 2, to be the guardian of 
the minor nominee in the event of the member predeceasing the nominee and 
the guardian so appointed : 

Provided that where there is no major person in the family, the member 
may, at his discretion, appoint any other person to be a guardian of the 
minor nominee.] 

(5) A nomination made under sub-paragraph (1) may at any time be 
modified by a member after giving a written notice of his intention of doing 
so in Form 8 annexed hereto. If the nominee predeceases the member, the 
interest of the nominee shall revert to the member who may make a fresh 
nomination in respect of such interest. 

(6) A nomination or its modification shall take effect to the extent that 
it is valid on the date on which it is received by the Commissioner. 

**[62. Financing of Member^s Life Insurance Policies.—(1) Where 
a member desires that premium due on a policy of Life Insurance taken by 
him on his own life should be financed from his Provident Fund Account, he 
may apply in such form and in such manner as may be prescribed by the 
Commissioner, 

(2) On receipt of such application the Commissioner, or, where so autho¬ 
rised by the Commissioner, any other officer subordinate to him may make 
payment on behalf of the member to the Life Insurance Corporation of India 
towards premium due on his policy: 

Provided that no such payment shall be made unless the premium is pay¬ 
able [♦ * ♦]•• yearly. 

(3) Any payment made under sub-paragraph (2) shall be made out of 
and debited to the member's own contribution with interest thereon standing 
to his credit in the Fund. 

(4) No payment shall be made under sub-paragraph (2) unless the mem¬ 
ber's own contribution in his Provident Fund Account with interest thereon 
is sufficient to pay the premium ; and where the payment is to be made on 
the first premium, sufficient to pay the premium for two years. 

(5) No payment shall be made towards a policy unless it is legally assign¬ 
able by the member to the Central Board. 

(6) The Commissioner shall before making payment in respect of exist¬ 
ing policies, satisfy himself by reference to the Life Insurance Corporation 
that no prior assignment of the policy exists and the policy is free from all 
encumbrances. 


27. Ins. by G. S. R. 1707, dated 17-11 - 1083, dated 30-6-1966. 

1965. 29. Omittid by G. S. R. 1185, dated 26-8- 

28. Paras 62 and 63 subs, by G. S. R. 1972. 
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(7) No educational endowment policy or marriage endowment policy 
shall be financed from the Fund, if such policy is due for payment in whole 
or in part before the member attains the age of 55 years.] 

*^[63. Conversion of policy into a paid-up one and payment of 
late fee, etc. —Where a policy of Life Insurance of a member is financed 
from his Provident Fund Account, the Commissioner may,— 

(a) convert the Insurance Policy into a paid-up one when the credit 
in his Provident Fund on account of his share becomes inade¬ 
quate for the payment of any premium; 

(b) pay late fee and interest out of the member^s own contribution in 
his Provident Fund Account, if any premium cannot be remit¬ 
ted to the Life Insurance Corporation in time because of delay 
in sending to the Commissioner the policy duly assigned to the 
Central ^ard or any other reasons for which the member or 
his employer may be responsible.] 

64. Assignment of Policies to the Fund. —[(1) The policy shall, 
within six months of the first payment under Paragraph 62, be assigned by 
endorsement thereon, to the Central Board and shall be delivered to the 
Commissioner. 

(2) Notice of the assignment of the policy shall be given by the member 
to the Life Insurance Corporation and the acknowledgment of the said notice 
by the Corporation shall be sent to the Commissioner within three months of 
the date of assignment.] 

(3) The terms of the policy shall not be altered nor shall the policy be 
exchanged for another policy without the prior consent of the Commissioner 
to whom the details of the alteration or of the new policy shall be furnished 
in such form as he may specify. 

•^[(4) If the policy is not assigned and delivered as required under sub- 
paragraph (1), or is assigned otherwise than to the Central Board, oris 
charged or encumbered or lapses, any amount paid from the Fund in respect 
of such policy shall, with interest thereon at the rate provided under Para¬ 
graph 60, be repaid by the member forthwith to the Fund. In the event of 
default, the employer shall, on receipt of such directions as may be issued by 
the Commissioner in this behalf, deduct the amount in lump sum or in such 
instalments as the Commissioner may determine from the emoluments of the 
member and pay it to the Fund within such time and in such manner as may 
be specified by the Commissioner. The amount so repaid or recovered shall 
be credited to the member^s account in the Fund. 

*^[65. Bonus on policy to be adjusted against payments made 
from the Fund. —So long as the policy remains assigned to the Central 
Board, any bonus accruing on it may be drawn by the Central Board or 
where authorised by the Central Board by the Commissioner, and adjusted 
against the payment made on behalf of the member under Paragraph 62.] 

66. Reassignment of policies. —(1) Where the accumulations 
standing to the credit of the member are withdrawn under Paragraph 69 or 

30. Subs, by G. S. R. 1082, dated 30-6- 1966. 

1966. 32. Paras 65, 66 and 67 subs, by G. S. R. 

31. Subs, by G. S. R. 1082, dated 30-6- 1083, dated 30-6-1966. 
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when the member repays to the Fund the amounts of premium paid by the 
Board with interest thereon at the rate provided in Paragraph 60 the Central 
Board or where authorised by the Central Board, the Commissioner shall 
reassign by endorsement thereon the policy to the member together with a 
signed notice of reassignment addressed to the Life Insurance Corporation. 

(2) If the member dies before the policy hixs been reassigned under sub- 
paragraph (1), the Central Board or where authorised by the Central Board, 
the Commissioner, shall reassign by the endorsement thereon, the policy to 
the nominee of the member if a valid nomination subsists and if there be no 
such nominee, to such person as may be legally entitled to receive it together 
with a signed notice of reassignment addressed to the Life Insurance Corpo¬ 
ration. 


67. Recovery of amoimts paid towards Insurance Policies. —If 

a policy matures or otherwise falls due for payment during the currency of 
its assignment, the Central Board or, where so authorised by the Central 
Board, the Commissioner shall realise the amount assured together with 
bonus, if any, accrued thereon, place to the credit of the member the amount 
so realised, or the whole of the amount paid from the Fund in respect of the 
policy with interest thereon, whichever is less, and refund the balance, if 
any, to the member,] 

68 . [Omitted.y^ 

68-A. [Omitted,]^ 

ss[ 68-B. Advance from tbe Fund for the purchase of a dwelling 
house or dwelling site or for construction of a dwelling house.—(1) 

The Commissioner may, on an application from a member, sanction from 
the amount standing to the credit of the member in the Fund an advance of 
an amount not exceeding his ••[twenty-four months^] [basic wages and dear¬ 
ness allowance]*^ or his own total contributions with interest thereon which¬ 
ever is less, for purchasing a dwelling house ••[(outright, or on hire-purchase 
basis from the State Government or a co-operative society, institution, trust, 
local body, Housing Finance Corporation)] or a dwelling site for the cons¬ 
truction of a dwelling house : 

Provided that where the advance is sanctioned for the purchase of a 
dwelling site (in a non-municipal area) the amount that shall be initially 
paid towards such advance shall not exceed ••[twelve months'*] [basic wages 
and dearness allowance]*^ of the member or half of his own total contributions 
with interest thereon, whichever is less, and the balance which shall not 
exceed ••[twelve months'] [basic wages and dearness allowance]*’^ of the mem¬ 
ber or his own contributions with interest thereon then standing to his credit, 
whichever is less, may be paid to the member at his request at the time of 
the construction of a dwelling house on such dwelling site : 


33. OmiiUd hy G.S.R. 1083, dated 30-6 
1966. 

34. Ins, by G.S.R. 400, dated 28-3-1959 

(w.e.f. 1-3-1956) and omitted by 

G.S.R. 98, dated 15-1-1962. 

tion not to affect the operation of this 
paragraph in respect of loans advanc¬ 
ed before the coming into force of 
this Scheme. 


35. Ins, by G.S.R. 374, dated 28-3-1960 
(w.e.f. 2-4-1960). 

36. Subs, by G.S.R. 1899, dated 16-10- 
1968. 

37. Subs, by G.S.R. 1459, dated 4-12- 

1961. 

38. ildiArd by G.S.R. 1807, dated 20-12- 

1962. 
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Provided further that where the advance is in respect of the construction 
of a dwelling house, it may be sanctioned in such number of instalments as 
the Commissioner thinks fit: 

Provided further that a member desiring to take advance for purchasing 
a dwelling house on hire-purchase basis, may authorise the Commissioner 
in writing in such form as may be prescribed by the Commissioner to make 
withdrawals from his provident fund account for the purpose of paying the 
amount of hire-purchase instalments every year direct to the State Govern¬ 
ment, or as the case may be, to the co-operative society, institution, trust, 
local body and Housing Finance Corporation. In such cases the total amount 
of the instalments shall not, however, exceed his ••[twenty-four months^] 
basic wages and dearness allowance or his own total contribution with interest 
thereon, whichever is less : 

••[Provided also that where the advance is for the purchase of a 
dwelling house or a dwelling site, the payment of advance shall be made 
direct to the State Government or a co-operative society, institution, trust, 
local body or Housing Finance Corporation, as the case may be, and not to 
the member.] 

•^[(1-A) Where a dwelling site is to be acquired or houses are to be cons¬ 
tructed by a co-operative society on behalf of its members with a view to 
their allotment to the members the Commissioner may, on an application 
from any such member who is also a member of the Fund, sanction an 
advance subject to the limitation prescribed in sub-paragraph (1) and pay 
the amount direct to the said society to the account of the member.] 

(2) No advance under this paragraph shall be sanctioned unless a member 
has completed ••[five years" membership] of the Fund and unless his own 
total contributions with interest thereon in the amount standing to his credit 
in the Fund is ••[one thousand rupees] or more. 

(3) Where an advance is sanctioned for the construction of a dwelling 
house, the construction shall commence within six months of the withdrawal 
of the first instalment and shall be ••[completed within twelve months] of the 
withdrawal of the final instalment. In the case of purchase of a dwelling 
house or a dwelling site, the purchase shall be completed within six months 
of the withdrawal of the amount : 

Provided that this provision shall not be applicable in case of purchase 
of a dwelling house on hire-purchase basis ••[and in cases falling under sub- 
paragraph (1-A)]. 

(4) Except in the cases specified in sub-paragraph (5), no further advance 
shall be admissible to a member under this paragraph. 

••[(5) An additional advance up to six months" basic wages and dear¬ 
ness allowance may be granted once and in one instalment only for addi¬ 
tions, substantial alterations oi- improvement necessary to the dwelling house 
owned by the member provided that the advance shall be admissible only 
after a period of five years from the date of completion of the dwelling 
house]. 


39. Subs, by G.S.R. 1899, dated 16-10- 
1968. 

40 . Subs, by G.S.R. 1103, dated 6-7-1976. 

41 . Ins, by G S.R, 167, dited 2-2-1967. 

42 . Subs, by G.S.R. 1103, dated 6-7-1976. 


43 . Subs, by G.S.R. 1717, dated 18-11- 
1976. 

44 . Ins, by G.S.R. 167, dated 2-2-1967. 
43 . Subs, by G.S.R. 1103, dated 6-7-1976. 
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4S[(5)(l) No advance under this paragraph shall be granted unless the 
dwelling site or the dwelling house or the house under construction is free 
from encumbrances. No advance shall be granted for purchasing a share in 
a joint property or building a house on land owned jointly. An advance 
may, however, be granted for building a house on land owned by the spouse 
of the member or jointly by the member and the spouse: 

Provided that where a dwelling site or a dwelling house is mortgaged to 
the Central Government, State Government, a co-operative society, institu¬ 
tion, trust, local body or Housing Finance Corporation, solely for obtaining 
funds, for the construction of the house under any Housing Scheme formula¬ 
ted by the Central or State Government (except under the Subsidised Hous¬ 
ing Scheme for Industrial Workers), such a dwelling site or a dwelling house, 
as the case may be, shall not be deemed to be an encumbered property: 

Provided further that an advance may be granted to a member for 
acquiring a fiat in a building owned jointly with others, if other conditions in 
this paragraph are satisfied: 

Provided further that a land acquired on perpetual lease or on lease for a 
period not less than ***[30 years] for constructing a dwelling house or a house 
built on such a leased land, shall also not be deemed to be an encumbered 
property.] 

*•[(2) The member shall produce the title deed for inspection which will 
be returned to the member after the grant of advance]. 

^’[(6.A) [♦ ♦ ♦] 

(7) If the advance granted under this paragraph exceeds the amount 
actually spent for the purpose for which it was sanctioned, the excess amount 
shall be refunded by the member to the Fund within thirty days of the 
finalisation of the purchase or, as the case may be, within thirty days of the 
completion of the construction of, or necessary additions to a dwelling house. 

(8) If the Commissioner is satisfied that the advance granted under this 
paragraph has been utilised for a purpose other than that for which it was 
granted, or that the conditions of advance have not been fulfilled, or that 
there is reasonable apprehension that they will not be fulfilled wholly or 
partly, or that the excess amount will not be refunded in terms of sub-para- 
graph (7), the Commissioner shall forthwith take steps to recover the amount 
due with interest ^[at the rate which would be 2 per cent, above the rate of 
interest, which may be determined by the Central Government, in con¬ 
sultation with the Central Board, under Paragraph 60 of the Scheme] there¬ 
on, from the wages of the member in such number of instalments as the 
Commissioner may determine. For the purpose of such recovery, the Com¬ 
missioner may direct the employer to deduct each such instalment from the 
wages of the member and on the receipt of such direction the employer shall 
deduct accordingly. The amount so deducted shall be remitted by the 
employer to the Commissioner within such time and in such manner as may 
be specified in this behalf by the Commissioner, or being credit to the mem¬ 
ber's account: 


Sub-clause (6) nnumbirid as sub-para- 
graph n) and after this sub-para¬ 
graph (2) shall be instrUd by G. S. R. 
1103, dated 6-7-1976. 

•Sk&s. by G.S.R. 1062, dated July 31, 


1979. 

47 . Omi/tedby G. S. R. 1103, dated 6-7- 
1976. 

48 . Subs, by G. S. R. 269, dated 7-2-1975. 
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••[Provided only that portion of the interest which might have been 
credited to the member's account by way of interest had he not taken any 
such advance shall be credited to the member's account at the excess shall be 
credited to the Interest Suspense Acccount.] 

(9) Where any advance granted under this paragraph has been misused, 
no further advance shall be granted to the member under the said paragraph. 

68-C. Advance from the Fund towards the allotment of a tene¬ 
ment constructed or to be constructed nnder Subsidised Housing 
Scdieme for Industrial Workers. — (1) Where any tenements have been 
constructed or are to be constructed by any State Government or Co-opera¬ 
tive Society under the Subsidised Housing Scheme for Industrial Workers, a 
member, who has completed [five years' membership]•• of the Fund and 
whose own total contribution with interest thereon in the amount standing 
to his credit in the Fund is not less than [one thousand rupees]®^ may 
authorise the Commissioner in such manner, as may oe approved by him, to 
remit from his account in the Fund to such State Government or Co-opera¬ 
tive Society of which he is a member, a sum not exceeding his •^[twenty- 
four] months' [basic wages and dearness allowance]®^ or his own total contri¬ 
butions with interest thereon, or his own share of cost, whichever is less, 
towards the allotment of such tenement: 

“[Provided that where the tenements are allotted on hire-purchase basis, 
the member may authorise the Commissioner to make withdrawals from his 
provident fund account in the Fund for the purpose of paying the amount 
of hire-purchase instalments every year direct to the State Government or the 
Co-operative Society, as the case may be. In such cases the total amount of 
such instalment shall not, however, exceed his twelve months' basic wages 
and dearness allowance or his own total contributions with interest thereon, 
whichever is less. 

(2) The Commissioner, on being satisfied that the authorisation has been 
made in the manner approved by him, shall thereupon remit such sum to the 
State Government or Co-operative Society, as the case may be. 

“[(3) In the event of the member refusing to accept an allotment under 
the said Scheme, he shall be liable to refund to the P^urid, the amount 
remitted to the State Government or tlie Co-operative Society under this 
paragraph together with interest thereon at a rate not exceeding 6^ per cent 
per annum. The amount so refunded shall be credited to the member's 
account: 

Provided that only such portion of the interest as would have been 
credited to the member's account by way of interest, had he not taken any 
such advance, shall be credited to his account and the excess shall be credited 
to the Interest Suspense Account. 

(4) In the event of the member not having been allotted a tenement or 
in the event of the cancellation of an allotment made to the member under 


49 . Aid$d by G, S. R, 349, dated 26-2- 
1966. 

50. Subs, by G. S. R. 1459, dated 4-12- 
1961. 

51 . Subs, by G. S. R. 1103, dated 6-7- 


1976. 

52. i4d<AfdbyG. S. R. 1807, dated 20-12- 
1962. 

53. Subs, by G. S. R. 1288, dated 8-7-1968. 
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the said Scheme, the member shall be liable to refund to the Fund, the 
amount remitted to the State Government or the Co-operative Society under 
this paragraph. The amount so refunded shall be credited to the memher^s 
account. 

(5) Where a member is required to refund the amount under sub- 
paragraph (3) or sub-paragraph (4), the Commissioner shall forthwith take 
steps to recover the amount due from the wages of the member in such 
number of instalments as he may determine. For the purpose of such 
recovery, the Commissioner may direct the employer to deduct such instal¬ 
ments from the wages of the member and the amount so deducted shall be 
remitted by the employer to the Commissioner within such time and in such 
manner as may be specified in the direction. 

w[(6) An additional advance up to six months^ wages and dearness 
allowance may be granted once and in one instalment only for additions, 
substantial alterations or improvement necessary to the dwelling house owned 
by the member provided that the advance shall be admissible only after a 
period of five years from the date of completion of the dwelling house.] 

(7) In this paragraph the expression ^'co-operative society^^ means the 
society registered or deemed to be registered under the Co-operative Societies 
Act, 1912 (2 of 1912) or under any other law for the lime being in force in 
any State relating to co-operative societies. 

68-D. Advance from the Fund to be non-refundable. —Except as 
otherwise* provided, the advance made under Paragraj)h [68-B, 68-C and 
68-Gj^* shall be non-refundable. 

68-E. Computation of period of membership. —In computing the 
period of membership of the Fund of a member under [ Paragraph 68-B or 
68-G or 68-G]^* his total servic(‘ exclusive of periods of breaks under the same 
employer or factory or other establisluncnt before this Scheme applied to 
him as well as the periods of his membership, whether of the Fund or of 
private provident funds of exempted factories or other establishments or 
provident funds exempted under Paragrapl* 27, immediately preceding the 
current membership of the Fund, shall be included : 

Provided that the member has not served his membership by withdrawal 
of his provident fund during such period. 

**[68-F. Restriction on grant of advance. —A member may be 
granted an advance either under Paragraph 6B-B or Paragraph 68-C or under 
Paragraph 68-G but not under all.] 

^^[68-G. Advance from the Fund for coustruedon of houses 
under the Low-Income Group Housing Scheme —(I) Where any houses 
are to be constructed by individuals, co-operative societies, institutions, trusts, 
local bodies, Housing Finance Corporation or State Government under the 
Low-Income Group Housing Scheme, a member, who has completed [five]®® 
years^ membership of the Ftznd and whose own total contribution with 
interest thereon in the account standing to his credit in the Fund are not less 
than [one thousand]®® rupees, may be sanctioned an advance from his provi- 

57. Added by G.S.R. 1172, dated 21-8- 
1962. 

58. Suhs, by G.S.R. 1103, dated 6-7-1976, 


54. Subs, by G.S.R. 1103. dated 6-7-1976. 

55. Subs, by G.S.R. 1288, dated 8-7-196B. 
58. Subs, by ibid. 
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dent fund account or the member may authorise the Commissioner in such 
manner, as may be approved by him, to remit from his account in the Fund 
to such co-operative societies, institutions, trusts, local bodies, Housing 
Finance Corporations or State Governments, a sum not exceeding his 
••[twenty-four] months^ basic wages and dearness allowance or his own total 
contributions with interest thereon, or his own share of cost, whichever is 
less, to the extent required towards the acquisition of the site or purchase/ 
construction of the house. 

(2) The Commissioner, on being satisfied that the authorisation has 
been made in the manner approved by him, shall thereupon remit such sum 
to the individuals, co-operative societies, institutions, trusts, local bodies. 
Housing Finance Corporations or State Governments, as the case may be. 

•®[(3) In the event of the member refusing to acquire the site or pur¬ 
chase or construct a house under the said Scheme, he shall be liable to reiund 
to the Fund, the amount remitted to him or to the individuals, co-operative 
societies, institutions, trusts, local bodies, Housing Finance Corporations or 
State Governments, as the case may be, under this paragraph, together with 
interest thereon at a rate not exceeding fij per cent per annum. The 
amount so refunded shall be credited to the member’s account: 

Provided that only such portion of the interest as would have been 
credited to the niember^s account by way of interest, had he not taken any 
such advance, shall be credited to his account and the excess shall be credited 
to the Interest Suspense Account. 

(4) In the event of the member not being able to acquire the site or 
purchase or construct a house, or in the event of the cancellation of an 
allotment made to a member under the said Scheme, the member shall be 
liable to refund to the Fund the amount remitted to him or to the indivi¬ 
duals, co-operative societies, institutions, trusts, local bodies. Housing 
Finance Corporations or the State Governments, as the case may be, under 
this paragraph. The amount so refunded shall be credited to the member's 
account. 

(5) Where a member is required to refund the amount under sub- 
paragraph (3) or sub-paragraph (4), the Commissioner shall forthwith take 
steps to recover the amount due from the wages of the member in such 
number of instalments as he may determine. For the purpose of such reco¬ 
very, the Commissioner may direct the employer to deduct such instalments 
from the wages of the members and the amount so deducted shall be remitted 
by the employer to the Commissioner within such time and in such manner 
as may be specified in the direction. 

••[(6) An additional advance up to six months' wages and dearness 
allowance may be granted once and in one instalment only for additions, 
substantial alterations or improvements necessary to the dwelling house 
owned by the member provided that the advance shall be admissible 
only after a period of five years from the date of completion of the dwelling 
house.] 

(7) In this paragraph, the expression **co-operative society" means the 
society registered or deemed to be registered under the Co-operative Societies 


59. Subs, by G.S.R. 1288, dated 8-7-1968. 


60. Subs, by G.S.R. 1103, dated 0-7-1976. 



Sghsmb] ebiployees' provident funds scheme, 1952 377 

Act, 1912 (2 of 1912), or under any other law for the time being in force in 
any State relating to co-operative societies. 

si[ 68-GG. Advance from the Fund for the allotment of a tene¬ 
ment without absolute ownership. —Where under a special multi-storeyed 
housing project undertaken by a Government, local body, co-operative society 
or Housing Finance Corporation, the site of the project is held in the name of 
the Government, local body, co-operative society or Housing Finance 
Corporation, and the allottee of the tenement is precluded from transferring 
or otherwise disposing of the tenement without the prior approval of the 
Government, local body, co-operative society or Housing Finance Corpora¬ 
tion, as the case may be, the mere fact that the allottee does not have 
absolute right of ownership of the tenement and the site is held in the name 
of the Government, local body, co-operative society or Housing Finance 
Corporation, shall not be a bar to the giving of an advance under Paragraph 
68-B, 68-C or 68-G if the other conditions mentioned in the paragraph under 
which advance is given are satisfied.] 

•*[68-H. Grant of advance in special canes. —(1) In case a factory 
or other establishment has been locked up or closed down for more than 
••[fifteen days] [for reasons other than a strike]*^ [* * *]•• and its employees 
are rendered unemployed without any compensation ••[or if an employee does 
not receive his wages for a continuous period of two months or more], the 
Commissioner, on being satisfied that no compensation to the employees is 
likely to be paid by the employer within a reasonable time, •’[may, on receipt 
of an application therefor in the form prescribed by the Commissioner in this 
behalf, authorise]*’ payment to a member who was employed in sue h factory or 
other establishment, one or more non-recoverable advances from his provident 
fund account not exceeding his own total contributions including interest 
thereon up to the date the payment has been authorised.] 

**[(2) (fl) In case the factory or other establishment continues to remain 
locked up or closed down for more than six months and the appropriate 
Government is of opinion that the said factory or establishment is likely to 
re-start, the Commissioner, on being satisfied that a member who has already 
been granted one or more non-recoverable advances to the full extent from his 
provident fund account unde»> sub-paragraph (1) still continues to be unemployed 
and no compensation is likely to be paid to him at an early date, ••[may on 
receipt of an application therefor in the form prescribed by the Commissioner 
in this behalf authorise] payment to the member of one or more recoverable 
advances from his provident fund account not exceeding 50% of the 
employer's total contributions including interest thereon up to the date the 
payment has been authorised or fifty per cent of the amount admissible under 
sub-paragraph (3) of Paragraph 69 if the member had been allowed to 
withdraw his accumulations on such date, whichever is less, 

(b) The advance granted under clause (a) shall be interest-free. 


61. Ins, by O.S,R. 166, dated 1-2-1967. 

62. Added by G.S.R. 1501, dated 6-11- 
1962. 

63. Subs, by G.S.R. 259, dated 27-1- 
1968. 

64. Ins, by G.S.R. 1631, dated 17-10- 
1967. 


65. Deleted by G.S.R. 87, dated 3-1-1963. 

66. Ins, by G.S.R. 1457, dated 16-11- 
1978 (w.c.f. 2-12-1978). 

67. Subs, by G.S.R. 395, dated 20-2-1976. 

68. Ins. by G.S.R. 1900, dated 16-10- 
1968. 

69. Subs, by G.S.R. 395, dated 20-2-1976. 
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(c) The advance granted under clause (a) shall be recovered by deduc¬ 
tions from the wages of the member in such instalments as may be determined 
by the CSommissioner. The recovery shall commence from the first wages 
paid to the member immediately after the re-start of the factory or establish¬ 
ment. 

(J) The employer shall remit the amount so deducted to the Fund within 
such time and in such manner as may be specified by the Commissioner, 
The amount^ on receipt, shall be credited to the member^s account in the 
Fund.] 

’•[ 68 - 1 . ♦ ♦ ♦] 

^^[68-J. Advance from the Fond for illness in certain cases.—(1) 

A member may be allowed non*refundable advance from his account in the 
Fund in case of: (a) hospitalisation lasting for one month or more, or (S) 
major surgical operation in a hospital, or (c) suffering from T. B., leprosy, 
paralysis ’•[or cancer] and having been granted leave by his employer for 
treatment of the said illness. 

(2) ’•[The advance shall be granted if— 

(s) the employer certifies that the Employees^ State Insurance 
Scheme facility and benefits thereunder are not actually avail¬ 
able to the member or the member produces a certificate from 
the Employees* State Insurance Corporation to the effect that 
he has ceased to be eligible for cash benefits under the 
Employees* State Insurance Scheme; and 

(ft) a doctor of the hospital certifies that a surgical operation or, 
as the case may be, hospitalisation for one month or more had 
or has become necessary] : 

j-A A ♦ «j71 

^^[(3) A member may be allowed non-refundable advance from his 
account in the fund for the treatment of a member of his family who has 
been hospitalised, or requires hospitalisation, for one month or more— 

(a) for a major surgical operation, or 

(ft) for the treatment cf T. B., leprosy, paralysis or cancer: 

Provided that no such advance shall be granted to a member unless he 
has produced— 

(f) a certificate from a doctor of the hospital that the patient has 
been hospitalised or requires hospitalisation for one month or 
more, or that a major surgical operation had or has become neces¬ 
sary, and 

(«) a certificate from his employer that the Employees* State Insurance 
Scheme facility and benefits are not available to him for the 
treatment of the patient,] 


70. OmUud by G.S.R 1103, dated 6-7- 
1976. 

71. AdM by G.S.R. 126, dated 16-1-1964. 

72. Subs, by G.S.R. 46, dated 23-12- 
1968. 


73. Proviso by G.S.R. 1858, dated 
30-11-1966. 

74. Subs, by G.S.R. 48, dated 23-12- 
1968. 
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(4) The amount advanced under this paragraph shall not exceed the 
member^s basic wages for three months or his own share of contribution with 
interest in the Fund, whichever is less.] 

’*[(5) No second advance under this paragraph shall be allowed, within 
a period of three years from the date of payment of an advance allowed 
under this paragraph. 

(6) Where the Commissioner is not satisfied with a medical certificate 
furnished by the member under this paragraph, he may, before granting an 
advance under this paragraph, demand from the member another medical 
certificate to his satisfaction.] 

^^[68-K. ^^[Advance from the Fund for marriages or post 
matriculation education of children].- (1) The Commissioner may, on 
an application from a member authorise payment to him of a non-refunda¬ 
ble advance from his/her Provident Fund Account not exceeding fifty per 
cent of his/her own total contribution including interest thereon standing to 
his/her credit on the date of such authorisation for his/her [daughter's 
or son's marriage], his/her own marriage, the marriage of his/her 
dependent sister/brother or for the post matriculation education of his/her son 
or daughter ] 

’*[(2) No advance under this paragraph shall be sanctioned to a member 
unless— 

{a) he has completed seven years' membership of the Fund ; and 

(6) the amount of his total contributions with interest thereon standing 
to his credit in the Fund is rupees one thousand or more.] 

(3) ’®[Not more than two advances] shall be admissible to a member 
under this paragraph ] 

®®[(4) If the Commissioner is satisfied that the advance granted under 
this paragraph has been utilised for a purpose other than that for which 
it was granted, or that the conditions of advance have not been fulfilled with¬ 
in a reasonable time, the Commissioner shall forthwith take steps to recover 
the amount due with interest at the rate not exceeding per cent per annum 
thereon, from the wages of the member in such number of instalments as the 
Commissioner may determitie. For the purpose of such recovery, the Com¬ 
missioner may direct the employer to deduct each such instalment from the 
wages of the member and on the receipt of such direction the employer shall 
deduct accordingly. The amount so deducted shall be remitted by the 
employer to the Commissioner within such time and in such manner as may 
be specified in this behalf by the Commissioner, for being credited to the 
member's account: 

Provided that only portion of the interest which might have been credited 
to the member's account by way of interest liad he not taken any such 
advance shall be credited to the member's account and the excess shall be 
credited to the Interest Suspense Account.] 


75. Ins by G.S R. 48, dated 23-12-1968. (w.c f. 9-2-1980). 

75. /«!. by G.S.R. 1922, dated 2U7-I969. 78. Subs, by G.S.R. 1103, dated 6-7-1976. 

77. Subs.by G.S.R, U57, dated 16-11- 79. Subs, by G.S.R. 1095, dated 27-9- 

1978 (w,e,f. 2-12-1978). 1974. 

77«. Subs, by G.S.R, 175, dated 25-1-1980 80. Ins. by G S.R. 15, dated 15-1-1972. 
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®^[68-L. Grant of advances in abnormal conditions —(1) The 

Commilsioner may, on an application from a member whose property, 
movable or immovable, has been damaged by a calamity of exceptional 
nature, such as floods, earthquakes or riots, authorise payment to him from 
the provident fund account, a non-refundable advance, of ®*[rupees five 
hundred] or fifty per cent of his own total contributions including interest 
thereon standing to his credit on the date of such authorisation, whichever is 
less, to meet any unforeseen expenditure: 

• ♦jss 

•^[(2) No advance under sub-paragraph (1) shall be paid unless— 

(i) the State Government has declared that the calamity has affected 
the general public in the area; 

(li) the member produces a certificate from an appropriate authority 
to the effect that his property (movable or immovable) has been 
damaged as a result of the calamity ;] and 

the application for advance is made within a period of 4 months 
from the date of declaration referred to in sub-para (t).] 

*^[68 M. Grant of advance to member a affected by cut in the 
supply of electricity.— A member may be allowed a non-refundable advance 
from his account in the Fund, if there is a cut in the supply of electricity to 
a factory or establishment in which he is employed on the following condi¬ 
tions, namely— 

The advance may be granted only to a member whose total wages 
for any one month commencing from the month of January, 
1973 were three-fourths or less than three-fourths of wages for a 
month.] 

(b) The advance shall be restricted to the amount of wages for a 
month or ®’[Rs. 300] or the amount standing to the credit of the 
member in the Fund as his own share of contribution with interest 
thereon, whichever is less. 

{c) No advance shall be paid unless the State Government certify that 
the cut in the supply of electricity was enforced in the area in 
which the factory or establishment is located and the employer 
certifies that the fall in the meinber^s pay was due to cut in the 
supply in electricity. 

(d) Only one advance shall be admissible under the paragraph. 

Explanation, —‘‘Wages’^ means for the purposes of this paragraph, basic 
wages and dearness allowance excluding lay-off compensation, if any.] 

®®[69* Circumstances in which accumulations in the Fund are 
payable to a member. —(1) A member may withdraw the full amount 
standing to his credit in the Fund — 

(fl) on retirement from service after attaining the age of 55 years: 


81. Ins, by G.S.R. 2686, dated 20-11- 
1969. 

82. Subs by G.S.R. 602, dated 25-4-1978 
(w.c.f 6-5-1978). 

83. Omitted by G.S.R. 1103, dated 6-7> 
1976. 

84. Subs, by G.S.R. 1717, dated 18-11- 
1976. 

84a. Ins. by G.S.R. 1118, dated 21-8-1979 


(w.e.f. 1-9-1979). 

85. Ins. by G.S.R. 552, dated 10-5-1973 
(w.e.f. 26-5-1973). 

86. Subs, by G.S.R. 1117, dated 21-9- 
1973 (w.e f. 22-9-1973). 

87. Subs, by G.S.R. 871, dated 7-7-1975. 

88. Subs, by S.R.O. 2706, dated 17-8- 
1957 (w.e.f. 24-8-1957). 
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••[Provided that a member, who has not attained the age of 55 years 
at the time of termination of his service, shall also be entitled to 
withdraw the full amount standing to his credit in the Fund if he 
attains the age of 55 years before the payment is authorised ;] 

••[(4) on retirement on account of permanent and total incapacity for 
work due to bodily or mental infirmity duly certified by the 
medical officer of the establishment or where an establishment has 
no regular medical officer, by a registered medical practitioner 
designated by the establishment;] 

(c) immediately before migration from India for permanent settlement 
abroad;] 

M[(rf) on termination of service in the case of mass or individual 
retrenchment: 

Provided that in the case of mass retrenchment the payment shall be 
made immediately and in the case of individual retrenchment 
payment shall be made if the member has not been employed in 
any factory or other establishment to which the Act applies for 
a continuous period not less than six months immediately pre¬ 
ceding the date on which the member makes the application for 
withdrawal : 

••[Provided further that in the case of an individual retrenchment 
pending final withdrawal, the member may, at his option, be 
paid for the period during which the member is out of employ¬ 
ment, monthly withdrawals, not exceeding six, of a non-refundable 
advance from the Fund of an amount equal to— 

(i) the pay (including dearness allowance, cash value of any food 
concession and retaining allowance) drawn by him in the 
month immediately preceding the month in which he was 
retrenched, or 

(ti) one-sixth of the amount standing to his credit (including 
interest) in the Fund, whichever is less and on the expiry of 
the period of six months referred to in the foregoing proviso, 
the balance amount, if any, shall— 

(•) in any case where the member secures employment in 
any establishment to which the Act applies, be transferred 
to the new provident fund account of that establish¬ 
ment; 

(it) in any case where the member secures employment in an 
establishment not covered by the Act, be paid in cash to 
him after the expiration of the said period of six months 
or be transferr^ under Section 17-A to the credit of the 
account of such member in the provident fund of the 
establishment in which he is re-employed, provided that 
it shall be so done only if the member so desires and such 


iWWhyG.S.R* 1044, dated 23-10- 1962. ^ ^ ^ ^ ^ ^ 

im twjfX 1-11-1958). 92. by G.S.R. 821, dated 18-5- 

dMi- by O.8.R. S5p. dated 26-2-1966. 1964. 

JdM by a8.R. 1501, dated 6-11- 
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transfer is permissible under the rules of that provident 
fund; 

(iii) in any case where the member does not secure employ¬ 
ment, be paid in cash;] 

On termination of service under a voluntary scheme of retirement 
framed by the employer and the employees under a mutual agree¬ 
ment specifying, inter alia, that notwithstanding the provisions 
contained in sub-clause (a) of clause (oo) of Section 2 of the 
Indiistria] Disputes Act, 1947, excluding voluntary retirements 
from the scope of definition of ‘"retrenchment^' such voluntary 
retirements shall for the purpose be treated as retrenchments by 
mutual consent of the parties ;] 

(e) in any of the following contingenc ies, provided the actual payment 
shall be made only after completing a continuous period of not 
less than six months immediately pn^ceding the date on which a 
member makes the application for withdraw^al— 

(t) where a factory or other establishment is closed but certain 
employees w^ho are not retrenched, are transferred by the 
employer to other factory or establishment, not covered under 
the Act; 

(«) where a member is tiansferred from a covered factory or other 
estabiishment to another factory or other establishment not 
covered under the Act, but is under the same employer; and 

(iii) where a member is discharged and is given retrenchment 
compensation under the Industrial Disputrs Act, 1947 (14 of 
1947);] 

(/) •*[* * * * 

For the purpose of clause (b) of sub-paragraph (1)— 

(t) where an establishment has been closed, the certificate of any 
registered medical practitioner may be accepted ; 

{ii) where there is no medical officer in the establishment, the 
employer shall designate a registered practitioner stationed in 
the vicinity of the establishment; or 

(m) where the establishment is covered by the Employees' State 
Insurance Scheme, medical certificate from a medical officer 
of the Employees' State Insurance Dispensary with which, or 
from the Insurance Medical Practitioner with whom, the 
employee is registered under that Scheme, shall be produced : 

Provided that where, by mutual agreement of employers and 
employees, a Medical Board exists for any establishment or a 
group of establishments, a certificate issued by such Medical 
Board may also be accepted for the purpose of this para¬ 
graph ; 


1974. 

95. Ins. by G.S.R. 350, dated 26-2-1966. 


93. Added by G.S.R. 63, dated 9-1-1973. 

94. Omittedhy G.S.R. 341, dated 18-3- 
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Provided further that it shall be open to the Regional Commis* 
sioner to demand from the member a fresh certificate from a 
Civil Surgeon or any doctor acting on his behalf where the 
original certificate produced by him gives rise to suspicion 
regarding its genuineness: 

Provided further the entire fee of the Civil Surgeon or any doctor 
acting in his behalf shall be paid from the Fund in case the 
findings of the Civil Surgeon or any doctor acting on his 
behalf agree with the original certificate and that where such 
findings do not agree with the original certificate, only half of 
the fee shall be paid from the Fund and the remaining half 
shall be debited to the member^s account; 

(w) A member suffering from tuberculosis or leprosy [or cancer]®*, 
if contracted after leaving the service of an estaolishment on 
grounds of illness but before payment has been authorised, 
shall be deemed to have been permanently and totally inca¬ 
pacitated for work.] 

NOTES 

Para 69(1) specifically authorises the member to withdraw the full amount standing 
to his credit in the fund on retirement from service in the industry at any time after the 
attainment of the age of superannuation. In other words two conditions have to be satisfied 
before the member can withdraw the fund; he must have attained the age of superannuation 
and he must have actually retired from service. 

Second Explanation to Para 69 docs not say that in every case the employees must 
retire at the age of 55, Guist Kim Willuim v. P, J. Stirling, AIR 1959 SC 1279: (1960) 1 
SCR 348: (1959) 2 LLJ 405: (1959-60) 16 FJR 415. 

(2) In cases other than those specified in sub-paragraph (1) the Central 
Board, or where so authorised by the Central Board, the Commissioner, or 
where so authorised by the Commissioner, any officer subordinate to him, 
may permit a member to withdraw, subject to the provisions of sub-para¬ 
graph (3), the amount standing to his credit in the Fund, if— 

(a) he being a national of a country other than India is leaving India 

at least for a year; or 

(b) he has not been employed in any •^[factory or other establishment] 
to which the Act applies for a continuous period of not less than 
six months immediately preceding the date on which he makes the 
application for withdrawal: 

••[Provided that the Commissioner or any other officer authorised by 
him in this behalf may, in cases of hardship reduce, subject to such rules 
as may be made in this regard by the Commissioner with the previous 
approval of the Central Board, the said period of six months to such extent 
as he may consider necessary.] 

Explanation. —A declaration in writing made by a member affirming the 
fact of non-employment as aforesaid may be accepted as proof thereof. 

(3) When a member withdraws any amount under sub-paragraph (2), 
the following provisions shall apply, namely— 

(i) 75% of the employer's contribution and interest thereon shall be 

96, Int. by O.S.R. 1457, dated 16-11-1978 1957 for ^‘factory'* (mt.t 24-8-1957). 

(w.c.f. 2-12-1978). 98. Ins. by G.S.R. 10, dated 24-12-1964. 

97. Subs, by S.R.O. 3374, dated 10-10- 
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forfeited to the Fund if the period of his membership of the Fund 
is less than 3 years; or 

(«) 50% of the employer's contribution and interest thereon shall be 
forfeited to the Fund if the period of membership is 3 years or 
more but less than 5 years; or 

(iff) 25% of the employer's contribution and interest thereon shall be 
forfeited to the Fund if the period of membership is 5 years or 
more but less than 10 years; 

(i») 15% of the employer's contribution and interest thereon shall be 
forfeited to the Fund if the period of membership is 10 years 
or more but less than 15 years. 

(4) [DeUud.l^ 

(5) Any member who withdraws the amount due to him under sub-para 
graph (2) shall, on obtaining re-employment in a ^[factory or other establish¬ 
ment] to which the Scheme applies, be required to qualify again for the 
membership of the Fund and on qualifying for membership shall be treated 
as a fresh member thereof. 

(6) Any sum forfeited to the Fund under this paragraph shall not be 
returned to the employer but shall be credited to the *‘Forfeited Account" of 
the Fund. 

Explanation. —(a) In computing the period of membership under sub- 
paragraph (3) for the first withdrawal under sub-paragraph (2) in respect of 
a member, his total service, exclusive of periods of brealu under the same 
employer or '[factory or other establishment] before [or after]* the Scheme 
applied to the '[factory or other establishment] as well as the periods of his 
membership whether of the Fund or of private provident funds or exempted 
•[factories or other establishments] or provident funds exempted under Para¬ 
graph 27, immediately preceding the current membership of the Fund shall 
be included, provided that the member did not withdraw his provident fund 
moneys during such period. 

{b) In computing the period of membership under sub-paragraph (3) for 
subsequent withdrawals under sub-paragraph (2), period of membership 
whether of the Fund or of private provident funds of exempted •[factories or 
other establishments] or provident funds exempted under Paragraph 27 im¬ 
mediately preceding the current membership of the Fund shall be included, 
provided that the member did not withdraw his provident fund moneys 
during such periods.] 

70. Accnmiilatiosis of a deceased member—To whom payable.— 

On the death of a member before the amount standing to his credit has 
become payable or where the amount has become payable before payment 
has been made— 

(i) if a nomination made by the member in accordance with Para¬ 
graph 61 subsists, the amount standing to his credit in the Fund 


9S. DtUiid hyG.S.K. 1501, dated 6-11- 
1962. 

1. Subs, by S.R.O. 3374, dated 10-10- 
1957, for ^factory** (w.e.f. 24-8- 
1957). 


2. Ins. by G.S.R. 1770, dated 10-11- 
1966 

S. Stibt.'by S.R.O. 3374. dated 10-10- 
1957, for “factorie.’* (w.e.f. 24-8- 
1957). 
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or that part thereof to which the nomination relates, shall become 
payable to his nominee or nominees in accordance with such 
nomination; or 

(ft) if no nomination subsists or if the nomination relates only to a part 
of the amount standing to his credit in the Fund, the whole 
amount or the part thereof to which the nomination does not 
relate, as the case may be, shall become payable to the members 
of his family in equal shares: 

Provided that no share shall be payable to— 

( 0 ) sons who have attained majority; 

(b) sons of a deceased son who have attained majority; 

{c) married daughters whose husbands are alive; 

(d) married daughters of a deceased son whose husbands are alive; 

if there is any member of the family other than those specified in 

clauses (a), (4), (c) and (d): 

Provided further that the widow or widows, and the child or 
children of a deceased son shall receive between them in equal 
parts only the share which that son would have received if he 
had survived the member and had not attained the age of 
majority at the time of the member^s death. 

(iii) in any case, to which the provisions of clauses (i) and (it) do not 
apply the whole amount shall be payable to the person legally 
entitled to it. 

Explanation .— For the purpose of this paragraph a member^s posthumous 
child, if born alive, shall be treated in the same way as a surviving child 
born before the member^s death. 

71. «[♦ ♦ ♦] 

72. Payment of Provident Fund. —(1) When the amount standing 
to the credit of a member, or the balance thereof after any deduction under 
•[Paragraph 69] becomes payable, it shall be the duty of the Commissioner 
to make prompt payment as provided in this Scheme. •[* ♦ ♦] In 
case there is no nominee in accordance with this Scheme ^[or there is 
no person entitled to receive such amount under sub*paragraph (it) of Para¬ 
graph 70] the Commissioner may, if the amount to the credit of the Fund 
does not exceed •[Rs. 10,000] and if satisfied after inquiry about the title 
of the claimant pay such amount to the claimant. 

(2) If any portion of the amount which has become payable, is in dis¬ 
pute or doubt, the Commissioner shall make prompt payment of that portion 
of the amount in regard to which there is no dispute or doubt, the balance 
being adjusted as soon as may be possible. 


4. Omitted by G. S. R. 707, dated 4-5- 

1976. . , 

5. Subs, by G. S. R. 707, dated 4-5- 

6. Omitted by G. S. R. 1415, dated 24- 


9-1964. 

7. Ins. by G. S. R. 473, dated 14-3- 
1977 (w. e. f. 2-4-1977), 

$. Pint Ms. by G. S. R 743, dated 14- 
3-1977 (w. e. f. 2-4-1977). 
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•[(3) If the person to whom any amount is to be paid under this Scheme 
is a minor for whose estate a guardian under the Guardians and Wards Act, 
1890 (8 of 1890), has been appointed, the payment shall be made to such 
guardian. Where no guardian under the Guardians and Wards Act, 1890 
(8 of 1890) has been appointed, the payment shall be made to the guardian, 
if any, appointed under sub-paragraph (4-A) of Paragraph 61. Where no 
guardian under the Guardians and Wards Act, 1890 (8 of 1890), or under 
sub-paragraph (4-A) of Paragraph 61 has been appointed, the payment shall 
be made to the natural guardian and in the absence of a natural guardian, to 
such person as the Commissioner, *®[where the amount does not exceed 
Rs. 10,000 or the Chairman of the Central Board, if the amount exceeds 
Rs. 10,000 considers to be the proper person representing the minor and the 
receipt of such person for the amount paid shall be a sufficient discharge 
thereof ♦ ♦], 

(3-A) If the person to whom any amount is to be paid under this scheme 
is a lunatic for whose estate a manager under the Indian Lunacy Act, 1912 
(4 of 1912), has been appointed, the payment shall be made to such manager. 
If no such manager has been appointed the payment shall be made to the 
natural guardian of the lunatic and in the absence of any such natural 
guardian, such person as the Commissioner ^®[vvhere the amount does not 
exceed Rs. 10,000 or the Chairman of the Central Board, if the amount 
exceeds Rs. 10,000] considers to be the proper person representing the lunatic 
and the receipt of such person for the amount paid shall be a sufficient dis¬ 
charge thereof * *]. 

(4) If it is brought to the notice of the Commissioner that a posthumous 
child is to be born to the deceased member he shall retain the amount which 
will be due to the child in the event of its being born alive and distribute 
che balance. If subsequently no child is born or the child is still-born, the 
amount retained shall be distributed in accordance with the provisions of 
Paragraph 70. 

*•[(5) Every employer shall at the time when a member of the Fund 
leave the service, except when it is necessitated due to his death, be required 
to get the claim application for refund of the Provident Fund amount in 
Form 19 or 19-A, as the case may be, filled up by the member and submit 
the same duly attested to the Commissioner, along with the other monthly 
returns required to be submitted by him. Any person who has not filled up the 
Form 19 or 19A at the time of his leaving service and desires to claim pay¬ 
ment under this paragraph shall send a written application for the purpose 
to the Commissioner through the employer. If such person is unable to send 
the application through the employer for any reason whatsoever, he may 
submit it to the Commissioner and the Commissioner may forward such 
application to the employer. The employer shall forward or, as the casie 
may be, return to the Commissioner every application received by him under 
this paragraph within fifteen days of the receipt of the application by him. 
The Commissioner may at the option of the person to whom payment is 
to be made, make the payment (t) by postal money order at the cost of 
payee, or (ii) by crossed cheque sent through post, or (m) by deposit in the 
payee's postal savings bank account, if any or (iv) through the employer: 


9, Subs, by G. S. R. 1707, datrd 17-11- 
1965. 

10. Subs, by G. S. R. 473, dated 14-3- 
1977 (w. c. f. 2-4-1977). 

11. OmitUd by G. ,S. R. 473, dated 14-3- 


1977 (w. c. f. 2-4-1977). 

12 Subs.hyG.S.K. 1707, dated 17-11- 
1965. 

13. Subs, by G. S. R. 1457, dated 16-11- 

1978 (w. c. f. 2-12-1978). 
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Provided that where the provident fund money is remitted by postal 
money order, the balance, if any, remaining after such remittance shall be 
credited to the Forfeiture Account and in the case of claim for the said 
balance the amount shall be paid debiting the Forfeiture Account]. 

i*[(6) Any amount becoming due to a member as a result of: (*) supple¬ 
mentary contribution from the employer in respect of leave wages/arrears of 
pay, instalment of arrear contribution received in respect of a member whose 
claim has been settled on account but which could not be remitted for want 
of latest address, or (it) accumulation in respect of any member who has 
either ceased to be employed or died, but no claim has been preferred within 
a period of three years from the date it becomes payable, or if any amount 
remitted to a person, is received back undelivered, and it is not claimed 
again within a period of three years from the date it becomes payable 
shall be transferred to an account to be called the ‘Unclaimed Deposits, 
Account" 

Provided that in the case of a claim for the payment of the said balance, 
the amount shall be paid by debiting the ‘Unclaimed Deposits Account'.] 

73. Animal statement of member'a a4:connt. —(1) As soon as pos¬ 
sible after the close of each period of currency of contribution card the Com¬ 
missioner shall send to each member through the employer of the ^^[factory 
or other establishment] in which he was last employed a statement of his 
account in the Fund showing the opening balance at the beginning of the 
period, amount contributed during the year, the total amount of Interest 
credited at the end of the period or debited in the period and the closing 
balance at the end of the period. 

(2) Members should satisfy themselves as to the correctness of the annual 
statement and any error should be brought to the notice of the Commissioner 
within six months of the receipt of the statement. 

73.A. [♦ ♦ ♦]« 

Chapter IX 
MISCELLANEOUS 

^^[74. Annual Report on the working of the Scheme —The Central 
Board shall approve before the 15th October, and submit to the Central 
Government before the 30th November, each year a report on the working 
of the Employees' Provident Fund Scheme during the previous financial 
year.] 

75. Issue of copies of member's Accounts, Annual Reports, 
etc. —The Commissioner shall furnish copies of the member account and of 
the annual reports of the Fund to employer of member on written applica¬ 
tion and on payment of such fees and subject to such conditions as may be 
specified by the Central Board in this behalf. 

^*[76. Punishment for failure to pay contributions etc. —If any 

person— 

(a) deducts or attempts to deduct from the wages or other remunera- 


14. 

15. 


16 . 


Ins. by G. S. R. 1415, dated 24-9- 
1964. 


Subs, by S. R, O. 1363, dated 26-4- 
1957, for “factory”. 

Ins. by G. S. R. 1467, dated 2-12- 
1960 (w.c.f. 10-12-1960) and omitud 


by G. S. R. 725, dated 16-4-1963. 

17. Subs. byG. S. R. 1845, dated 28-11- 
1%3. 

18. Anunded hy G. S. R. 305, dated 11-3- 
1974. 
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tibn of B. member the whole or any part of the employer's con- 

tribution, or 

(b) fails or refuses to submit any return, statement or other document 
required by this Scheme or submit a false return, statement or 
other document, or makes a false declaration, or 

(c) obstructs any Inspector or other official appointed under the Act 
or this Scheme in the discharge of his duties or fails to produce 
any record for inspection by such Inspector or other official, or 

(d) is guilty of contravention of or non-compliance with any other 
requirement of this Scheme, 

he shall be punishable with imprisonment which may extend to six months or 
with fine which may extend to one thousand rupees, or with both. 

77. Ckinduct of business of the Board. -(1) All orders and other 
instruments shall be made and executed in the name of the Central Board 
and shall be authenticated by such person and in such manner as the Central 
Board may specify. 

(2) All contracts and assurances of property shall be expressed to be 
made by the Central Board and shall be executed on behalf of the Central 
Board by the Commissioner. 

78. Power to issue directions. —(1) The Central Government may 
from to time time, issue such directions to State Governments, the Central 
Board or any other authority, under this Act or Scheme as it may consider 
necessary for the proper implementation of the Scheme or for the purpose of 
removing any difficulty which may arise in the administration thereof includ¬ 
ing difficulties in the matter of payment of accumulations in the Fund to 
members after they cease to be such members. 

( 2 ) [• * *]» 

(3) The authority to whom any directions are issued under this para¬ 
graph shall comply with such directions. 

79. ‘"[Special provisions relating to factories or other establish¬ 
ments in respect of which applications for exemption are received.— 

Notwithstanding anything contained in this Scheme, the Commissioner may 
in relation to a “[factory or other establishment] in respect of which an 
application for exemption under Section 17 of the Act has been received, 
“[* * *] pending the disposal of the application the provision of this 
Scheme in such manner as he may direct.] 

Chapter X 

**[80. Special provisions in the case of newspaper establishments 

and newspaper employees. —The Scheme shall, in its application to news¬ 
paper establishments and newspaper employees, as defined in Section 2 of 
the Working Journalists (Condition of Service) and Miscellaneous Provisions 
Act, 1955, come into force on the 31st Day of December, 1956 and be subject 
to the modifications mentioned below:— 

(1) In Chapters I to IX, references to ‘industry’, ‘factories' and 


19 . Omitkdby G. S. R. 1845, dated 28-11- 
1063 , 

20 . Ins. by S. R. O. 1858, dated 8-11- 
1952. 

21 . Subs, by S. R. O. 1363, dated 26-4- 
1957, for ‘‘factory**. 


22. The words ‘on or before the 31-10- 
1952*, tmiited by S. R. O. 2027, dated 
3-9-1936. 

23. Ins by S. R. O. 2981, dated 4-12- 
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‘employees* shall be construed as references to ‘newspaper in¬ 
dustry*, ‘newspaper establishments* and ‘newspaper employees*, 
repectively; 

(2) For paragraph 2(/), the following shall be substituUd, namely— 
(/) ‘excluded employee* means,— 

an employee who, having been member of the Fund, 
has withdrawn the full amount of his accumulation in 
the Fund under clause (a) or (r) of sub-paragraph (1) of 
Paragraph 69;] 

(ft) an apprentice. 

Explanation —‘Apprentice* means a person who, according to the stand¬ 
ing orders applicable to the newspaper establishment concerned, is an 
apprentice or who is declared to be an apprentice by the authority specified 
in this behalf by the appropriate Government, 

3, For Para 26, the following shall be substituted^ namely:— 

26. Class of employees entitled and required to join the Fund. —(1) (fl) Every 
newspaper employee employed to do any work in, or in relation 
to, any newspaper establishment to which this Scheme applies, 
other than an excluded employee, shall be entitled and required 
to become a member of the Fund from the beginning of the 
month following that in which this paragraph comes into force in 
such establishment, if on the date of such coming into force he 
has completed ‘^[three months* continuous service] or has actually 
worked for not less than **[60 days during a period of six months 
in that newspaper establishment or m other such establishment 
[to which the Act applies]**, under the same employer or partly 
in one and partly in the other *^[for has been declared permanent 
in any such factory or other establishment whichever is earliest.] 

(b) Every newspaper employee employed to do any work, in or in 
relation to any newspaper establishment to which this Scheme 
applies other than an excluded employee, shall be entitled and 
required to become a member of the Fund from the beginning 
of the month following that in which this paragraph comes into 
force in such newspaper establishment, if on the date of such 
coming into force, such employee is a subscriber to a provident 
fund maintained in respect of the establishment or in respect of 
another establishment under the same employer. 

(2) Where the Scheme applies to a newspaper establishment on the 
expiry or cancellation of an order of exemption under Section 17 
of the Act, every employee, who, but for the exemption would 
have become and continued as a member of the Fund shall become 
a member of the Fund forthwith. 

(3) After this paragraph comes into force in a newspaper establish¬ 
ment, every newspaper employee thereof, other than an excluded 

24. Mf. byO. S. R. 1513, dated 15-12- 26. Ins. by O. S. R. 1176, dated 14-9- 

1961. 1961. 

25 . 5«^i.byO.S.R. ISO, dated 16-1-1981 27 . Ins by G. S. R. 1990, dated 3-12- 

(w. e. f. 31-1-1981). 1971. 
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employee, who has not become a member already shall also be 
entitled and required to become a member from the beginning 
of the month following that in which he completes ®*[three months' 
continuous service] or has actually worked for not less than 
*®[60 days during a period of three months or less] in that establish¬ 
ment or in another such establishment [to which the Act applies]*® 
under the same employer or partly in one and partly in the 
other *^[or has been declared permanent in any such factory or 
other establishment whichever is earliest], 

(4) An excluded employee referred to in clause («) of Paragraph 2 (/) 
of a newspaper establishment to which this Scheme applies shall, 
on ceasing to be such an employee be entitled and required to 
become a member of the Fund from the beginning of the month 
following that in which he ceases to be such employee, provided 
that on the date on which he ceases to be an excluded employee, 
he has completed *®[thrce months^ continuous service] or has 
actually worked lor not less than ^^[60 days during a period of 
three months or less] in the newspaper establishment or in another 
such establishment [to which the Act applies]^* under the same 
employer or partly in one and partly in the other *^[or has been 
declared permanent in any such factory or other establishment 
whichever is earliest], 

(5) On re-election of a class of newspaper employees exempted under 
Paragraph 27-A to join the Fund or on the expiry or cancella¬ 
tion of an order under that paragraph, every newspaper employee, 
who but for such exemption would have become and continued 
as a member of the Fund, shall forthwith become a member 
thereof, 

(6) Every newspaper employee who is a member of a private provi¬ 
dent fund maintained in respect of an (‘xcrnpttd newspaper 
establishment and who, but for the exemption would have become 
and continued as a member of the Fund shall, on joining a 
newspaper establishment to which this Scheme applies, become a 
member of the Fund forthwith. 

(7) Notwithstanding the other provisions of this paragraph, a Com¬ 
missioner may, on a joint request in writing of any newspaper 
employee of a newspaper establishment to which this Scheme 
applies and his employer, enrol such employee as a member who 
shall, thereafter, be entitled to the benefits and shall be subject to 
the the conditions of the Fund : 

Provided that the employer gives an undertaking, in writing, that he 
shall pay the administrative charges payable and comply with 
all statutory provisions of the Act and this Scheme in respect of 
such employee. 

Explanation /.—For purposes of this paragraph the provision contained 
in clause (^) of paragraph 2 shall not apply and ‘‘continuous 


28. Subs, by G. S. R. 130, dated 16-1-1981 
(w. c. f. 31-1-1981). 

29. Subs, by G. S. R. 130, dated 16-1-198! 
(w. c. f. 31-1-1981). 

30. Ins. by G. S. R. 1176, dated 14-9- 


1961. 

31. Ins. by G. S. R. 1990, dated 3-12- 
1971. 

32. Ins. by G. S. R. 1176, dated 14-9- 
1961. 
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service^' shall mean uninterrupted service but include service 
which is interrupted by sickness, accident, authorised leave, strike 
which is not illegal or involuntary unemployment. 

Explanation IL —In computing the period of work for **[60 days] 
under the paragraph— 

{a) periods of involuntary unemployment caused by stoppage of 
work due to shortage of raw materials or fuel, changes in the 
line of production, breakdown of machinery or any other 
similar cause; 

(Jb) periods of authorised leave; 

(c) in the case of female employees, periods of maternity leave 
for any number of days not exceeding twelve weeks, •*[and 

{d) Sundays and holidays inteiYening the days of actual work], 

shall also be deemed to be days on which the employee has worked in the 
•^[establishment]. 

26-A. Retention of membership ,—A member of the Fund shall continue to 
be a member until he withdraws under Paragraph 69 the amount 
standing to his credit in the Fund or is covered by a notification 
of exemption under Section 17 of the Act or an order of exemp- 
tton under Paragraph 27 or 27-A. 

Explanation .—In the case of a claim for refund by a member under 
sub-paragraph (2) of Paragraph 69 the membership of the Fund 
shall be deemed to have been terminated from the date the 
payment is authorised to him by the authority specified in 
this behalf by the Commissioner irrespective of the date of 
claim. 

26-B. Resolution of doubts .—If any question arises as to whether a news¬ 
paper employee is entitled or required to become or continue as 
member or as to the date from which he is entitled or required to 
become a member, the decision thereon of the Regional Com¬ 
missioner, [* * *]•• shall be final: 

Provided that no decision shall be given unless both the employe! and 
the employee have been given an opportunity of being heard.] 

FORM 1” 

THE EMPLOYEES’ PROVIDENT FUNDS SCHEME, 1952 

Exemption under Paragraph 2? of the Scheme 

I hereby apply for exemption from the operation of all or the following provisions of 
the Scheme— 

(fl) 

ib) 


33. Subs, by G. S. R. 130, dated 16-b 
1981 (w. e. r, 31-1-1981). 

34. hs by G. S. R. 871, dated 31-7-1974. 

35. Snbs, by G. S. R. 1307, dated 24-11- 
1959 for “factory” (w. c. f. 31-12- 


1959). 

36. Omit«rdbyG.S,R. 1845, dated 28-11 
1963. 

37. Subs, by G.S.R. 852, dated 6-5-1963. 
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w . 

1. Name. 

(in block letters) 

2. Occupation. 

3. Sex. 

4. Religion. 

5. Father's name. 

6. Husband's name (for married women only). 

7. Permanent Address. 

8. Detaib of the Provident Fund, gratuity or old age pension. 


1 declare that all the particulars stated above are true to the best of my knowledge 
and belief. 


Dated 


The 


.,19 


^Signature or ieft/right hand 
thumb-impression of the member. 


Certified that the above declaration has been signed by. 

employed in f.before me and that he/she is getting the benefits of provi¬ 

dent fund, gratuity or old age pension as above. 

Dated. 


Signature of the Manager or other 
authorised officer of the Factory/ 
Establishment. 

Registered No. of the Factory/ 
Establishment]. 

^Left hand thumb-impression in the case of illiterate male member and right hand 
thumb-impression in the case of illiterate female member. 

fHcre give the name and address of the factory or other establishment in which 
employed. 


FORM 2 
Account Number 


THE EMPLOYEES’ PROVIDENT FUNDS SCHEME, 1952 

Declaration and Nomination Form 

[Paragraphs 33 and G1 (1}] 

1. Name.Surname. 

(in block capitals) 

2. Sex. 

3. Religion..- . 

4. Father’s name. 

5. Husband's name. 

(for married women only) 




























Forms] 


EMPLOYEES^ PROVIDENT FUNDS SCHEME, 1952 


393 


6. Marital status. 

(whether unmarried, married, widow or widower) 

7. Date of birth : Day.Month...Year.... 

(where exact particulars arc not available, approximate age may be 
indicated in consultation with the Medical Officer of the Factory/Establish- 
ment). 


8 . 


Permanent Address. 

Village.. Thana.Taluk/Sub-Division 

Post Office.. District.. State.... 


1 declare that I have not previously been a member of the Employees’ Provident Fund 
and 1 hereby nominate the person(3) mentioned below to receive the amount standing to 
iny credit in the Fund, in the event of my death before that amount has become payable, 
or having become payable has not been paid and direct that the said amount shall be distrb 
buted among the said persons in the manner shown against their names: 


Nominee’s Amount or share of 

Name and address of the relationship Age of accumulations in 

nominee or nominees with the nominee the rund to be 

member paid to each 

nominee^ 


1 


2 


3 


4 


**{1 hereby direct iJiat in tlie event of my death during the minority of rny abovenamed 
nominee, the person wliosc particulars are given below .shall be deemed to be the guardian 
of the minor nominee for the purpose of the Employees’ Provident Fund.s Scheme, 1952 : 


Name and address Age of the Relationship of the 

of the guardian guardian guardian with the member] 


( 1 ) 


( 2 ) 


(3) 


DiUte if net necessary. 

1. Certified that I have no family as defined in Para 2(g) of the E. P. F. Scheme, 
1952, and should I acquire a family hereafter the above nomination should be deemed as 
cancelled. 

2. Certified that my fathcr/molher is dependent upon me. 

tSignature or left/right hand 
thumb-impression of the member 


•This column should be filled in so as to cover the whole amount that may stand to the 
credit of the member in the Fund at any time. 

tLeft hand thumb-impression in the ease of illiterate male member and right hand 
thumb-impression by illiterate female member. 


38. Ins. by G.S.R. 1707, dated 17-11-1965. 
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Certified that the above declaration has been signed/thumb-impreised by Shri/ 

Shrimati.employed in my factory/cstabliihment before me after he/she has 

read the entries. 

the entries have been read over to him/her by me. 

Signature of the employer or 
other authorbed ofHcer 

Designation. 

Name and address of the Factory/ 
Establbhment or stamp thereof. 

Dated. 

••FORM 3 

(For Unexempted Establishments only) 

THE EMPLOYEES* PROVIDENT FUNDS SCHEME, 1952 
(Paragraphs 35 and 42) 

AND 

THE EMPLOYEES* FAMILY PENSION SCHEME, 1971 
(Paragraph 14) 

Contribution Card for the currency period from.to. 

1. Account No.. 

2. Name.Surname. 

(In Block Capitals) 

S. Father’s/Husband*s Name... 

4. Name and address of establbhment.... 

5. Statutory rate of contribution. 

6. Voluntary higher rate of employee’s conlribtition, if any. 


CONTRIBUTIONS 


MEMBER’S SHARE 


H 

2 

O 


s 


E.P.F. E,P.F. TOTAL 
at 1 1/6% 

Rs. P. Rs. P. Rs. P. 


EMPLOYER’S SHARE 

- Break 

E.P.F. E.P.F. TOTAL Refund in 

at I 1/6% of member- 

Rs. P. Rs. P. Rs. P. advan- ship/ 

CCS reckon- 

Rs. P. able 

service 


From To 


S3 

§ 

0 $ 


April 19 

May 

June 

July 

August 


39. Sail, by G.S.R. 1229, dated 22-8-1977. 
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September 

October 

November 

December 

January 

February 

March 19 


TOTAL 

Dated.19 . Signature of the Employer 

(Office Seal) 

(For Unexempted Establishments only) 

^[FORM 3-A 

THE EMPLOYEES* PROVIDENT FUNDS SCHEME, 1952 
(Paras 35 and 42) 

AND 

THE EMPLOYEES* FAMILY PENSIONS SCHEME, 1971 
(Para 14) 

Contribution card for the currency period from 1st.19.to 

30lh/3Ut.19 

1. Account No. 

2. Narnc/Surnaine . 

3. Fathcr*s/Husband*s Name... 

4. Name & addren of the Establishment.. 

5. Statutory rate of contribution. 

6. Voluntary higher rate pf employees* contribution, if any.. 


CONTRIBUTIONS 


Workers* share 


i 

o l-S 


EPF EPF TOTAL 


£mploycr*s sliare 
EPF EPF TOTAL 


Refund Break 

of in 

Advances member- 
ship/ 
Reckon- 
able 
Service 


From To 


6 

V 


1 2 3 


4 5 6 7 


a b c a b c 

April 19 

May 

June 
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July 

August 

September 

October 

November 

December 

January 

February 

March )9 

Total 


(a) Date of leaving service. 

(b) Reason for leaving service. 

(c) Certified that the total amount of contribution indicated in this card *. e. 

Rs.[Column (3) (r)]. 

[Column (4)(c) has already been remitted in full in EPF A/C No. 1 (P. F. A/c) and 
A/C No. 10 (EPF contribution A/c) Note below]. 

Certified that the difference between the total of the contributions shown under 
columns (3) and (4) of the above table and that arrived at on the total wages shown in 
column (2) at the prescribed rate is soley due to the rounding off of contributions to the 
nearest 25 paise under the rules. 

Dated.197 . Signature of Employer 

(Office Seal) 

Note. —In respect of form (3A) sent to the Regional Office during the Course of the 
Currency period for the purpose of final settlement of the accounts of the members who had 
left service details of dale and reasons for leaving service, and also a certificate as shown in 
the ‘Remarks* column should be added. 


FORM 4 

THE EMPLOYEES* PROVIDENT FUNDS SCHEME, 1952 
(Paragraphs 35 and 42) 

Contribution Card for employees other than montlily paid employees for the period 
from.to... 


1 . 


2 . 


3. 


4. 


5. 


6 . 


7. 

8 . 


9. 


10 . 


11 . 


Account No. 

Name (in block capitals).Surname. 

Caste. 

Sex... 

Date of birth as given in Form 2. 

Occupation. 

Father*s name . 

Husband’s name.... • .. 

(for married women only) 

Marital status..... 

(whether bachelor, spinster, married, widow or widower) 

Permanent Address.. • • • • • • • • • • • 

Village.. Thana.. Taluk/Sub-Division 

District.... State. 

Signature or left hand thumb-impression of member. 
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—w .. 

13. Signature of the Manager of the ^^[factory or other establishment] 


14. Registered Number of the **[factory or other establishment] 


15. Name and address of the [factory or other establishment] 


Particulars of employment 


Registered number of Duration of Employment Initials of the 

[factory or other -Remarks employer’s au- 

establishment] From To ihorised clerk 


The employer’s and 
member’s contribution 
should be shown sepa¬ 
rately for each week 


Employer’s) 

member’s 

total 

amount 

refunded 


Week Week 
1 2 


Week Week 
3 4 


Week Week 
5 6 


Week 

7 

Week 

8 

Week 

9 

Week 

10 

Week 

11 

Week 

12 

Week 

13 

Week 

14 

Week 

15 

Week 

16 

Week 

17 

Week 

18 

Week 

19 

Week 

20 

Week 

21 

Week 

22 

Week 

23 

Week 

24 

Week 

25 

Week 

26 

Week 

27 

Week 

28 

Week 

29 

Week 

30 

Week 

31 

Week 

32 

Week 

33 

Week 

34 

Week 

35 

Week 

36 

Week 

37 

Week 

38 

Week 

39 

Week 

40 

Week 

41 

Week 

42 

Week 

43 

Week 

44 

Week 

45 

Week 

46 

Week 

47 

Week 

48 

Week 

49 

Week 

50 

Week 

51 

Week 

52 


Total contribution of 
the employer 


Rs. ••[nP.] Signature of the employer’s 

Head Clerk or any 
Authorised Clerk 


Total contribution by the 
member 

Grand Total 
Amount refunded 

41. Subs, by S.R.O. 1963, dated 26-4-1957, 
for ‘‘factory’*. 


Checked and found 
correct 

Authorised official of the 
Office of the Commissioner. 


42. /iw. by G.S.R. 974, dated 10-8-1960, 
for “As” 
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FORM 4.A 

THE EMPLOYEES* PROVIDENT FUND SCHEME, 1952 
[Paragraph 29(2)] 

The Commissioner, 

Employees* Provident Fund, 


I,.. s/d/w of., an employee of.Code No. 

request that I may be permitted to contribute to the Fund at the rate of. 

per cent of may basic wages, retaining allowance (if any), and dearness allowance, with 

effect from the Ist of. .19 , till such time as I desire and am permitted to alter 

my rate of contribution again. 


Signaturc/Thumb-imprcssiorj 
of the member. 

Dated the.,19 . Account No. of the member. 


(For use in the Commissioner’s Office) 

I, in exercise of the power conferred on me under Paragraph 29(2) of the Employees* 
Provident Funds Scheme, 1952, hereby permit the member named above to contribute to 

the Fund at the rate of.per cent of his basic wages, retaining allowance (if 

any) and dearness allowance with effect from. ...,19 . 

I further direct his employer to effect recovery of the member’s contribution at tliat rate 
from the said member’s wages relating to the wage periods ending on or after the aforesaid 
date for the purpose of paying the same to the Employees’ Provident Fund. 


Signature of Commissioner 


Dated the.,19 . 

Copy forwarded: 

(1) .(by Registered post to the employer)— 


(2) Shri. 

Inspector, Employees* Provident Fund, 


Note. T— To be submitted to the Commissioner in triplicate two months before the 
beginning of a currency period. 


FORM 5 

THE EMPLOYEES’ PROVIDENT FUNDS SCHEME, 1952 
[Paragraph 36(2) (e)] 

ReCnni of employees qualifylof for membersliip of the 
Employees* Provlifent Fund for the first time during 
the month €»f.,19 

(To be sent to the Commissioner with Form 2) 

Name and address of the factory/establishment. 
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UOaC J>IO. Ol H»c .. 


SI. Account Name of the Father*! Age 

No. No. employee (in name or 
Block Capitals) husband's 

^ name (in case 

of married 
woman) 


Sex Date of Total 
eligibility period of 
for member- previous 

ship service 

(excluding 
period of 
breaks) as 
on the date of 
joining the Fund 


12 8 456789 


Signature of the employer or other 
authorised officer of the Factory 
Establishment. 

Dated 

Stamp of the Factory/Establishmcnt. 
"[FORM No. 5A 

(For Unexempted Establishments only) 

THE EMPLOYFsES' PROVIDENT FUNDS SCHEME, 1952 
{Sm Paragraph 36-A) 

THE EMPLOYEES* FAMILY PENSION SCHEME, 1971 
{Sa Paragraph 15) 

AND 

THE EMPLOYEES' DEPOSIT-LINKED INSURANCE SCHEME, 1976 
[Sa Paragraph 1) 

Return of ownership to be sent to the Regional Commissioner. 

1. Name of the establishment.. 

2. Code Number of the establishment under the Employees* Provident Funds and 

Miscellaneous Provisions Act, 1952. 

3. Postal address of the establishment and its branches/departments, if any. 

4. Industry or business in which engaged... 

5. Date of first commencement of production/business (Trial/rcgular). 

6. Date of closure by the previous management. 

7. Whether run by the owners or lessees (if by lessees, period of the lease should be 

indicated). 


43. Subs, by G.S.R. 1457, dated 16-11-1978 (w.e.f. 2-12-1978). 


REM.\RKS 
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8. Particulars of owners 


Name 

Age 

Status* 

Father’s 

Residential 

Date from 



Name 

address 

which in possession 

(a) 

(b) 

(C) 

(d) 

(c) 

(0 


(i) 

m 

(Ui) 


•Whether proprietorj Partner, G. Partner, G. Director, Director, etc. 


9. If on lease, particulars of lessees: 


Name 

Age 

Father’s 

Residential 

Date from which 


Name 

address 

in possession 

(«) 

(b) 

(c) 

(d) 

(e) 


(i) 

(ii) 

(HI) 


10. If registered under the Factories Act, particulars of the Manager/occupier. 


Name 

Age 

Father’s 

Residential 

Date from 


name 

address 

which in possession 

(a) 

(b) 

(c; 

(d) 

(e) 


A. Occupier 

B. Manager 


11. Particulars of the persons mentioned above, who are in charge of, and responsible 
for, the conduct of, the business of the establishment. 


Name 

Age 

Father’s name 

Residential address 

(a) 

(b) 

(C) 

(d) 


(i) 

(H) 

(Hi)_ 

Signature of employer. 
Designation. 

Seal of the establishment. 


Dated:.197.... 


Note : Any change* in the information given above should be intimated, in writing; 


to the Regional Commissioner within fifteen days of such change by registered post and 
in the prescribed manner. 
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FORM 6 (Revised) 

THE EMPLOYEES* PROVIDENT FUNDS SCHEME, 1952 
(Paragraph 43) * 

AND 

THE EMPLOYEES* FAMILY PENSION SCHEME, 1971 
[Paragraph 15(4)] 

Return of the Contribution Cards sent to the Commissioner on the expiry of the periods of 

currency Irom tne... 

197. 

Name and Address of the Establishment... 

Code No. of the Establishment . . 





1 

Employees’ Total ! 

Members’ Total 




d 


Contribution 

Contribution 





u a 




-0 









J3 

d 

'A 

! 1 

1 O 

1 U 

Ji S ^ 

EPF EPF Total 

1 1/6% 

EPF FPF Total 

1 1/6% 

c c 
§<2 

u 

ti 

6 

V 


< 





<“ 


(1) i 

(2) 

(3) 

(4) 


(5) 

(6) 


J 

i 

1_ 


1 

1_ 






Total number of cards sent. Signature of the Employers or 

other authorised officer of 
the Establishment. 

Stamp of the Establishment. 












^‘[FORM 6-A 

THE EMPLOYEES’ PROVIDENT FUNDS SCHEME, 1952 
[Paragraph 38(3)] 
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a% 


e 



‘S - 

a!-=-s $•- 

§ §- 


1 2 

II 



oo 




vD 



■S 5 

§1 

^8 





d 



I 


O?- 

CO 

go 

5-5 


I 

9! 


r. by G.S.R. 1809, dated 28-9-1968. 
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2 
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t, te ii 

•S 
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i fc ^ 5 
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UV^s: 

i s-o o 

^ s^-s >■“ 


^ <9 *? X * 3 

«! S ^-a'" i '■ 

-s-i:!! «■£ 




V ^ ^ w w 

O 

1 

1 

& 

C^l 


1 

1 

& 

d 


I 

« 

X 

/: 


1 

O 

c 


. 

6 

*u 

g 

u 

MMwSsn«i(/>WK«/ia. t/iw 

££iae:tt;a:fi£;pc!&^pi:px:{:^c^ 

£ 

< 

< 



S’S's 




v-hl 

i1 a^l 

6 

>c 


1 

<|.2 »i>| 

ll-a' 

u 

u 

< 

£<2(2(2i£<ia4<2i2£.2Ba 

£ 

•5 




g 




S 



1 

Si. 

No. 


-*e^co^«ntor^«ocy>22^ 

H 1 


"O > t? 
SP 

ci 2 (« 
4> X ts 


w) u*2: 

.5^ w 

•TS u- •£ 

^ll 

cB 8 


JO C 

!<.i5 

ScAx 

§ 

•T3 

gT3 

Is 
« ^ 


ea 

*H CU 

i c 

V 

k« 

?s 

** o 
^ c 

2 

< 

3,g 

w __ 

<9 1> i> 

u-*S B 
o 

CO 

a 

3 -0 
(« 3 

S 2 


,a g 5 

HS*ol 
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FORM 

FORMS 


Account No. 

THE EMPLOYEES’ PROVIDENT FUNDS SCHEME, 1952 
[Paragraph 61(5)] 

I,.. hereby cancel the nomination made by me previously as regards 

the disposal, in the event of my death, of the amount standing to my credit in the 
Employees* Provident Fund and hereby nominate the person(s) mentioned below to receive 
the amount standing to my credit in the Fund, in the event of my death before that amount 
has become payable or having become payable has not been paid and direct that the said 
aihount shall be distributed among the said persons in the manner shown below against 
their names: 


Name and address of 
nominee or 
nominees 

Nominees* relation¬ 
ship with the 
member 

Age of 
nominee 

Amount or share 
of accumulations 
in the Fund 
to be paid 
to each 
nominee 

1 

2 

3 

4 


**[I hereby direct that in the event of my death during the minority of my above 
named nominee, the person whose particulars arc given below shall be deemed to be the 
guardian of the minor nominee for the purposes of the Employees’ Provident Funds 
Scheme, 1952: 


Name and address of 
the guardian 


Age of the Relationship of the 

guardian guardian with the 

member 


I 


2 


3 


Delete if not necessary, 

1. Certified that I have no family as defined in Para 2{g) of the Employees’ Provident 
Funds Scheme, 1952, and should I acquire a family hereafter (he above nomination sliould 
be deemed as cancelled. 


2 . 


Dated 


Certified that my fathcr/mother is dependent upon me. 


, 19 


♦Signature or Icft/riglu hand iluuuh- 
impression of member] 


Certified that the above declaration has been signcd/tluimb-irnprcssed before me by— 

-employed in- 

Code No. of the Factory/Establlshmcnt. 

♦Signature of the employer or other 
authorised officer of Factory/ 
Establishment 

Dated.. 19 . 


Name and address of the Factory/ 
Establishment or its stamp 

♦Left hand thumb-impression in the case of illiterate male member and right hand 
thumb-impression by the illiterate female member. 


44. Omitted by G.S.R. 499, dated 4-3-1968. 

45. Ins, by G.S.R. 1707, dated 17-11-1965. 













THE EMPLOYEES’ PROVIDENT FUNDS SCHEME, 1952 
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(.ijXo|diu3 Aq 
sq oj ?ou) (i|ui p^J 

Ul) SUOSt;3J puc 93TA 
.J3S 9urA1!d[^ JO SIVQ 


(punj[ dutuioj' 
jfu 9;ep oq) uo se 
s>(B^jq JO Suipnp 
-xd) ^aiAJDs snoiA 
-aid JO pouad fejox 


diqsjoqiudiu joj 
Xii||qi*8i[3 JO 


xdc i 



(UI!UIOa\ 
p91i.IBUI JO osb:) 

ui oiUBU s.pueqsnq 
jo) ouib/vj s.joqjEjj 


[aoiq lit) ooA • eo 
o(dm 3 aqj jo auiEjvj j 



.2 ^ id 

♦-I OJ 

OO * J3 S 


•This form should be accompanied by declaration in Form 2 by every employee 
mentioned in Column 3. 
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FORM 10 

THE EMPLOYEES' PROVIDENP FUNDS SCHEME, 1952 
[Paragraph 36(2)(A) | 

Return of Meinl>crs leaving service during the month of. 

Name and addrcis of the Factory/Estt.Code No. 




Name of 

Father’s name 

Date of 

♦Reasons for 



Account 

member 

(or husband’s 

leaving 

leaving 

w 

SI, 

No. 

(in block 

name in case 

service 

service 


No. 


letters) 

of married 



1) 




woman) 



pc! 

1 

2 

3 

4 

5 

6 

7 


Signature of the employer t»r other 
authorised officer 

Date. Stamp of the factory/estt. 


♦Please state whether the nicmlier is (a) retiring according to para 69 (1) (a) or {b) of 
the sclicrnc, (h) leaving India for permanent settlement abroad, (c) retrenchment, {d) 
ordinarily dismissed for serious and wilful misconduct, (#) discharged, (/) resigning from or 
leaving service, (g) taking up employment elsewhere (The name and address of the Emplo¬ 
yers should be stated), (A) Death. 

A request for deduction for the account ol a member dismissed for serious and wilful 
misconduct should he reported b> the following certificate; 

‘T’ertified that the member mentioned at serial No. 

Shri.was dismissed for serious and wilful misconduct. I reconi- 

?nend that the Employer’s contribution for.should he forfeited from the account 

in the fund. A copy of the order of dismissal is enclosed.” 


**Certificd that the member mentioned at serial No.Shri . 

was paid/not paid retrenchment compensation of Rs .under the Industrial 

Disputes Act, 1947.” 

(Also filled in Form No. 5) Signature of the Employer 


(For Uncxempted Establishment only) 

FORM H (Revised) 

THE EMPLOYEES’ PROVIDENT FUNDS SCHEME, 1952 
(Paragraph 34) 
and 

THE EMPLOYEES* FAMILY PENSION SCHEME, 1971 
(Para 19) 

Declaration by a pejson taking up employment in an establishment in which the 
Empioyccs’ Provident Fund and Family Pension Fund Scheme are in force. 

1. ♦ ♦son/wife/dijlighter of. 

(Name) 

♦hereby solemnly declare (hat: 

(fl) I was last employed in. 

(Name and full address of t!ic establishment) 

and left service on.(Prior to that I was 

employee.from. to. 

(date) (date) 
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I was a member of.Provident Fund 

♦♦and also 

-of the family Pension Fund from.to.and 

♦♦but not 

my account number(s) was/wcrc././. 


♦♦(tf) I have/ha VC not withdrawn the amount of any Provident Fund/Family Pen¬ 
sion Scheme. 

**{d) I havc/have not drawn any superannuation benefits in respect of my past ser¬ 
vice from any employer. 

♦♦(«) I have never been a member of any Provident Fund and/or Family Pension 
Scheme. 


Date 


Signature or ♦♦right/left hand thumb- 
impression of the employee 


(l o be filled in by tlie employer only when the person employed had not already 
been a member of the Employees’ Provident Fund) 

Shri.is appointed as. 

(Name of the employee) (Designation) 

in . 

(Name of the Factory/establishment) 

with effect from. 

(Date of appointme nt) 

Date of completion of 120 actual working 
days in a period of 6 months or less cjr six. 
months continuous service or date of con¬ 
firmation whichever is earliest. Date oi 
admission as member of Employees* 

Provident Fund. 

Account No. . 

Signature of the employer or Manager or othci 
Authorised Officer 


I 

I From... .to , .No. of days worked 


Date 


♦(I) Strike out whichever is not applicable 

N,B .—The principal employer should have filled it up also in respect of employees to be 
employed by or through a contractor. 

(For Uncxempted Establishment only) 

Contract Rest Total 

Total No. of Employees. 

Total No, of Subscribers. 


FORM 12 (Revised) 

THE EMPLOYEES’ PROVIDENT FUNDS SCHEME, 1952 
IParagraph 38(2)] 

AND 

THE EMPL0Y1;ES’ family pension scheme, 1971 
(Paragraph 15(4)| 

Statement of Contribution for the month of.19 

Wage Pt*r.io(.l From.Fo 

Name and address of the establishment. 

Code No. of the Esiablishmrut.. 
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d 

Name of the 

Wages, retaining 
allowance (if any) 
and D.A. includ¬ 

Amount of 
member’s 
contribution 


Employer’* 

Z 

member 

ing cash value of 

deducted from 


contribution 

a 

3 

O 

8 

(in block 
capitals) 

food concession 
paid to the 
member during EPF 

the wages 

EPF Total 

EPF 

EPF Total 

< 


the wage period 

(«) 

1 1/6% 
w w 

(«) 

1 1/6% 

(i) (*) 



Total amount of contributions including refund of advances. 
Administrative charges. 

Total amount deposited in (i) Account No. 1 Rs. 

(is) Account No. 10 Rs. 

Bank in which deposited. 

No. and date of Bank Draft/Cheque Reserve Bank of India... 


Dated.. 19 


Signature of the Employer or other 
Authorised Officer 

Stamp of the Establishment 


jV". J5.—(1) The names of existing members should be shown in the list each month in the 
consecutive serial order of the account numbers. New members whose names 
arc shown in this return for the first time should be shovm at the end with a 
heading “NEW MEMBERS’". In the case of members transferred from another 
factory/cstablishmcnt the name of the factory/establishmcnt from which transfer¬ 
red should be given in the Remarks column. 

(2) Mention should be made in column No. 8 above, about member’s rate of volun¬ 
tary contribution. 

(3) Variation in wages/contribution with that of previous month should be explained 
suitably in the Remarks colunrn. 











(For Unexempted Establishments only) Total No. of Employees. 

FORM 12-A (Revised) 

THE EMPLOYEES’ PROVIDENT FUNDS SCHEME, 1952 Contract Rest Total 
[Paragraph 38(2) Proviso] 
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—(!) If there is any substantial variation between the wages and amount of contribution shown above and those shown in the last month’s 
return suitable explanation should be given in the 'Remarks’ column. 

(2) If any arrears of contributions or damages arc included in the figures under Columns 6 to 8, suitable details indicating the circumstances, 
amount. No. of subscribers and the period involved should be furnished in the ‘Remarks’ column or on the reverse. 

(3) Remittance shall invariably be made by deposits in the State Bank of India or its subsidiaries. 
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To 


FORM 14 

THE EMPLOYEES* PROVIDENT FUNDS SCHEME, 1952 
(Paragraph 62) 

Application for Finand^ a Lift Insurance Polity out of the 
Provident Fund Account 


The Commissioner, 
Employees* Provident Fund, 


..s/d/w/of. 

(Name in block capitals) 


an employee of. 

the Commissioner to— 


(Name of the establishment) 


authorise 


(i) withdraw a sum of Rs.(Rupees.) from my Provident Fund Account 

No.and remit the same to the Life Insurance Corporation of India towards 

the initial premium in respect of my Life Insurance Policy/proposal for Life 
Insurance details of which are given herein— 

(it) make periodical withdrawal of Rs.(Rupees.) from my 

Provident Fund Account No.each time the premium fails due for 

payment and remit the same to the Life Insurance Corporation of India towards 
the premia in respect of my Life Insurance Policy, details of which are given 
herein, so as to reach the said Corporation within the time allowed for such 
payment; 

{Hi) to convert the said insurance policy into a paid-up one when the credit in my 
provident fund relating to my own contribution becomes inadequate for the 
payment of any premium, unless the payment of further premium is arranged 
by me with the Life Insurance Corporation of India and I inform the Regional 
Commissioner accordingly; 

{iv) to pay late fees and/or interest of my own contribution in my provident fund 
account. If any premium cannot be remitted to the said Corporation in time 
because of delay in sending to the Commissioner the policy duly assigned to the 
Central Board of Trustees of the Employees* Provident Fund or any other 
reason for which 1 or my employer may be responsible. 


2. I accept that— 

(f) The authorisation at Para !(«) above shall be effective only when my life 
insurance policy duly assigned to the Central Board of Trustees, Employees' 
Provident Fund has been received by the Commissioner after proper registration 
of the assignment in the books of the said Corporation. 

(ft) I'he said authorisation shall thereafter remain operative till such time as 1 
continue to be a member of the fund and have enough accumulations to my 
credit as my own share in the fund, or till the maturity of the policy, whichever 
is earlier. 

{Hi) The terms of the policy shall not be altered nor shall the policy be exchanged 
for another policy without the prior written consent of the Regional Commis¬ 
sioner. 

3. The policy is enclosed for inspcction/will be forwarded when rcccivcd/has already 

been assigned to the Central Board of 1 rustees of the Employees’ Provident Fund and 
accepted by the Commissioner vide his letter No.. dated the. 

4. I am aware that the policy is to be assigned to the Central Board of Trustees of 
the Employees’ Provident Fund as Security within six months of the date of the first remit¬ 
tance by the fund to the said C^grporation and sent to the Commissioner after registration of 
the assignment in the books of the said Corporation. 

5. I declare that— 

(a) I have been a member of the fund for the period of not less than two years 
which is the minimum period for being eligible for financing the insurance 
policy from the Fund. 
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{b) The amount standing to my credit in my E. P. F. Account (my own share) is 

Rs.as on.which is sufficient for making payment to L. I. C 

for two years. 

(f) My annual contribution to the fund is Rs.which is sufficient to pay 

my yearly premia. 

(d) I propose to nominate the same person as for the P. F. 

6. I also declare that the policy is free from any encumbrances and the details of the 
♦policy/proposal given herein are correct to the best of my knowledge. 

7. Details of the *policy/proposal: 

(i) Address of the Branch office or unit 
of the Life Insurance Corporation 
where the policy account ^is to be 
maintained. 

(ii) ♦Policy/proposal No. & date. 

(iii) Sum aisured/proposal to be assured. 

{ii) Probable date of purchase of the 
policy. 

(a) Whether the proposal has been 
accepted and if so, by what date the 
first premium is to be paid. 

(oi) Cost of the policy (in the case of 
single payment policies). 

{vii) Amount ♦yearly premia. 

(piii) Due date{s) for payment of pre¬ 
mium. 

(ix) Date of payment of last premium. 

(x) Whether age has been admitted. If 
not state the nature of proof present¬ 
ed to Life Insurance Corporation. 

{xi) Narnc(s) of the nomincc(s) under 
Section 39 of the Insurance Act, 

1938. 

{xii) Guardian appointed under Section 39 
of the Insurance Act, 1938 in respect 
of minor nominees, if any. 

(xiii) Details of any previous policy already 
assigned to the C. B. T. 

or 

“Certified that I have not with¬ 
drawn any amount previously for 
financing out of my provident fund 
account.”. 

(xw) Remarks. 

Date. ♦♦Signature or left/right thumb- 

impression of the member 

Certified that this form has been ♦Signed/thumb-impressed before me by. 

(Name of member) 

Account No.employed. 

(Name of establishment). 
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Signature of the enwloyer or his 
authorised official 


Date 


Designation. 

Code No. of the estt. 

Name and address of the estab¬ 
lishment and its stamp. 


•Delete portion not applicable. 

•♦Left hand thumb-impression in the case of illiterate male member and right hand 
thumb-impression by illiterate female member. 


For uae in Regional Commiaaioner’a 0£Bce 

(Accounts Section) 


Please furnish the following information in respect of the subscriber:— 


Average of yearly con¬ 
tribution (Employees* 
share only) on the 
basis of recent 12 
months Form No. 12 


Total contributions 
(Employees* share 
only) as on 


Whether any other L.I.P. 
Advance has been granted 
before, if so, mention the 
date of the withdrawal 


Whether the 
subscriber 
has contri¬ 
buted for 
two years 


The above case has been examined vide Paras 62 to 64 of the Employees* Provident 
Funds Scheme, 1952. A sum of Rs.(Rupees.) may be paid. 

Clerk Head Clerk Accounts Officer R.P.F.C, 

INSURANCE SECTION 

D. P. Sheet prepared and put up for signature 

Clerk (Ins,) H, C. {Ins,) Accounts Officer R.P.F.C. 

FORM 16 

THE EMPLOYEES* PROVIDENT FUNDS SCHEME, 1952 

Application for advance from the Fond under Paragraph 68-B 

PART I 

(To be completed by the member) 

1. Name of the member (in block letters).... . 

2. Father’s Name (or husband’s name in 

the case of married woman) ... 

3. Name of the Factory/Bstt... 

4. Account No. 

5. Rate of monthly basic wages and dearness allowance. 

6. Amount of advance required.. 

7. Purpose for which advance b required: 

•(a) Purchasing a dwelling house. 

*{b) Purchasing a dwelling site. 

•(c) Construction of a dwelling house. 

•(d) Addition/substantial alteration or 
substantial improvements necessary 
to the dwelling house owned by 
member. 
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♦(f ) Completing the construction of the 
dwelling house already commenced 
by member. 

*(/) Acquiring a flat in a building. 

8. Whether any advance has been sanctioned for any of the purposes mentioned 

against Serial No. 7. If so, the date of sanction thereof. 

9. Area and location of the dwelling site/house intended to be purchascd/constructed/ 

already purchased/constructed. Whether the site purchased/intended to be purchased/ 
constructed is within or outside municipal area. 

10. Name and address of the present owner of the dwelling site/house intended to be 

purchased. 

11. Present stale of the dwelling house or the stage at which the construction is now 

on [to be filled in if the advance is required for purpose (</) or (e) mentioned against Serial 
No. 7]. 

12. Desired mode of remittance and the address to which remittance is desired : 

*(fl) By postal money order at member's 
cost. 

*(b) By crossed cheque through post 
(Please send advance receipt in the 
enclosed form). 

13. List of Documents to be enclosed in case of 7(a) anri 7(^)— 

(i) Title Deed of proposed seller. 

(u) Non-encumbrance certificate in respect of the dwelling site/house to be 
purchased. 

(lit) Agreement with the vendor for the purchase of site/house. 

(iv) An esiimate of the cost of construction in the case of the advance for the 
construction of the house. 

7(c) and 7(d) — 

(t) Original title deed for certificate from appropriate revenue authority regard¬ 
ing ownership and non-encumbrance of the land. 

(it) Sanctioned construction plan. 


•Delete items not applicable. 


Gooditions 

14. I undertake to comply with the following conditions : 

(i) The amount of advance shall be utilised for the purpose applied for. 

(ti) If the amount of advance is in excess of the actual expenditure incurred for 
the purpose for which the advance was granted the excess shall be refunded 
to the Fund within 30 days of the finalisation of the purchase or completion 
of the construction or completion of the additions to the dwelling house as the 
case may be. 

(lit) If the advance is for construction of dwelling house, the construction shall be 
commenced within six months of the withdrawal of the first instalment and 
completed within six months of the final instalment. 

(ip) If the advance is for the purchase of a dwelling site or house, the purchase 
shall be completed within six months of the withdrawal. 

(v) The amount of the advance shall not be utilised for constructing a dwelling 
house on land which is not owned solely by me. 

(vi) The amount of advance shall not be utilised in purchasing a dwelling site or 
house which is not free from encumbrances and which is a share in a joint 
property. 
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(oil) Such title deeds, plans, other documents and information related to the 
intended purchase, construction or addition as may be called for by Commis¬ 
sioner from time to time shall be furnished to him on demand. 

(viii) A declaration in the form prescribed by the Commissioner shall be furnished 
to him immediately on finalisation of the purchase or completion of the 
construction or addition to the house. 

(ix) If the purchase or construction for which the advance is granted docs not 
materialise or if there is any breach of the conditions specified herein or in 
the EPF Scheme the entire amount of the advance together with interest 
thereon at the rate of 6 1/4% per annum shall be refunded to the Fund. 

DECLARATION 


15. I declare that:— 

(t) I have not taken any advance from the fund under Paragraph 68-C of the 
E. P. F. Scheme. 

(if) The dwelling sitc/housc intended to be purchased out of the advance applied 
for is free from encumbrances and is not a share in joint property. 

♦(til) Without the further advance now applied for the construction already com¬ 
menced cannot be completed/thc additions which arc essential cannot be 
made. 

(tv) I am the sole owner of the land on which 1 intend to construct a dwelling 
house out of the advance applied for. 

(v) I have not taken any advance from the Fund under Paragraph 68(B)/ 
68(B)(5)*. 

(vi) All requirements of the local authorities in connection with the intended 
constniction/purchasc have been satisfied. 

Date •♦Signature or left/right hand thumb- 

impression of the member 

Postal address; 


PART II 

(To be filled in by the employer) 


Certified that the application has been signed by.employed in 

my factory/cstablishmcnt after •he/she has read the contents/thc contents have been 
explained to him/her by me and that the account No. and the rate of monthly basic wages 
given in the application are correct. Following documents furnished by him are enclosed 
herewith:— 


•(f) Original title deed. 

•(«) Non-encumbrance certificate in respect of the dwelling site/housc to be pur¬ 
chased, duly signed with official seal from appropriate revenue authorities. 

♦(til) Extract of Property Registcr/VII/XII duly signed with official seal by appro¬ 
priate revenue authority. 

•(it>) Agreement with the vendor for the purchase of the site/hoiisc, 

*(v) Sanctioned construction plan and an estimate of the cost of construction in the 
case of the advance for construction of the house. 


*(oi) Non-agricultural use certificate from appropriate revenue authority (in respect 
of agricultural land) on which dwelling house is proposed to be constructed. 

*(vii) Blank advance receipt duly ♦•signed by the applicant. 


Date 


Regd. No. of the factory/Estt. 
Code No. of the factory/Estt. 


Signature of the employer or an 
authorised official of the 
factory/establishment 

Designation of the signing official with 
stamp of the factor>7establishment 


*Dtlett items not applicable. 

••Left hand thumb-impression in the case of illiterate male member and right hand 
thumb-impression by illiterate female member. 
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Payment authorised 
No. 


PART III 

(For use in Regional Commissioner’s Oflice) Auditor H.C. A.O. 


(fl) Years of service put in by the member.. 

(b) Total of accumulations standing to the credit of the member as his own share 
of contribution..as on . 

(r) Whether in ease of construction of house any proof to show that the land 
belongs to the member of his/her spouse has been submitted. 

(j) Original title deed. 

(it) Non-encumbrance certificate from appropriate revenue authority. 

(d) Whether in case of purchase of dwelling sitc/house title'! 
deed of the proposed seller has been produced along- [ 
with an agreement with the vendor for the purchase f 
of sitc/house as the ease may be. J 

(#) Recommendations by the clerk with his dated initials. 

{/) Recommendations by the H. C. with his dated initials, 

(g) Recommendations by the Accounts Officer. 

(h) Orders of the Regional Commissioner. 

Form 18 

THE EMPLOYEES’ PROVIDENT FUNDS SCHEME, 1952 

Form to be used by the guardianlmanager of a minor j lunatic for refund under 
Para 72(5) of the Employees* Provident Funds Scheme^ 1952 

To 

The Commissioner, 

Employees* Provident Fund, 

Sir, 

I, being the natural/legal guardian/Manager of the minor mcmbcr/nominec/hcir whose 
particulars arc given below, request you to pay me the amount of Provident Fund money on 
his/her behalf. 

1. Name and address of the minor/lunatic member/deceased member. 

2. Father’s name (or husband’s name in the case of married woman). 

3. Date of death of the deceased member. 

4. Date of leaving service and reason thereof. 

5. Name and address of the factory/cstablishment in which the minor/hinatic 
member or the deceased member was last employed, 

6. A/c No. of the minor/lunatic mcmber/dcccased member. 

7. Particulars of the minor/lunatic nomince/heir: 

(a) Name and address. 

(b) Marital status (whether married, widow or widower). 

(r) Age or year of birth. 

(d) Relationship with the deceased member. 

8. Name and permanent address of the guardian/manager. 

(in block letters) 
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9. The payment may made by: 

(a) Postal Money Order at my cost by 
Add l ess 


(in block letters) 

(3) Crossed cheque sent through post by address. 

(r) Deposit in my postal savings bank account No. 
in the.P. O.. . . 

The Pass Bo(»k is enc losed. 

In this ronnertion, I certify— 

(i) that (he minor/lunatic Shri/Smt 

is .. and is living with me. 

(relationship) 

(it) that the minoi/lunatic Shri/Smt. 

is being supported and looked after by myself. 

(iii) that if the provddent fund money on behalf of minor/lunatic Shri/Smt. 

. . . .is paid to me, the same will be spent in his/her best 

interest and benefits. 


Date 


♦Signature or left/right-hand 
thumb-impression of the applicant 

♦♦Certilied that the facts stated above arc correct and I recommend the payment of 
Provident Fund money in favour of Shri/ 

Sint..on behalf of minor/lunatic Shri/ 

Srnt. 


Place ; 


Date 


Official seal 


fSignature 


Notes.—(1) Strike out which is not applicable. 

(2) *Lcft-hand thumb-impression in case of illiterate male applicant and 
right-hand thumb-impression by illiterate female applicant. 

(3) ♦♦Where the amount involved is more than Rs. 2,000 a guardianship/ 
managership certificate issued by the court must be enclosed except where 
it is waived by the Commissioner. Where such a certificate is enclosed 
the certificate from the following officials need not be submitted. 

(4) I n case the production of guardianship/rnanagership certificate from the 
< ourt is waived by the Commissioner an indemnity bond duly executed on 
non-judicial stamp paper and witnessed by the sureties along with other 
documentary evidence as may be considered necessary in proof of 
claimant’s identity as the person representing the minor, should be 
produced. 

(5) ITo be signed with official seal and date by any of the following 
officials— 

(f) Magistrate, or 
(ii) A Gazetted Officer, or 
(ill) Post/sub-post master, or 
(if;) President of the Village Panchayat, or 
(v) President of the Village Union, or 
(m) Members of Parliamcnt/Logislativc Assembly, or 
(t;ii) Members of the Central Board of Trustees, or 
(i;ffi) Members of the Regional Committee, or 
(ix) Any other official as may be approved by the Commissioner. 
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Form 19 

THK EMPLOYEES’ PROVIDENT FUNDS SCHEME, 1952 
[Paragraph 72(5)1] 

For offict use on^ 


Form to he used by a member for the 
withdrawal of accumulations standing 
to his credit in the Fund, 


To 

The Commissioner, Employees’ 
Provident Fund, Delhi. 


(Through : The employer under whom the member was last employed) 

I hereby request you to pay me the full amount standing to my credit in the Fund 
after making such deductions as may be authorised under Paras 69 and 71 of the Scheme. 


Claims admitted any payment authorised 

on. vide 

D. P. S. Item No.. . . 


Auditor 


H.C. 


A.O. 


1. Name (in block letters) 


2. Father’s Name (or husband’s Name 
in the case of married woman) 


3. Name and address of the Factory/ 
Establishment in which the member 
is/was employed. 


4. Account No. DL/ 


5. (i) Ground on which the request for 

withdrawal is made (See Foot- (f) 
note I overleaf), 

(li) Date of leaving service. (fi) 


6. Date of leaving India— 

(t) in the case of migration for per¬ 
manent settlement abroad 
[Para 69(l)(e)], 

(n) for at least a vear 
[Para 69(2)(a)]. 


7. The payment may be made by : Address : 

(a) Postal Money Order at my 
cost. 

(b) Crossed cheque sent through 
post. (See Footnote No. 4 
overleaf). 

(c) Deposit in my Postal Savings 

Bank Account No. 

in the. 

P. O. 

The Pass Beck lo enclosed. 

(Strike out the clauses not 
applicable). 


8. Particulars of last subscription t. 
month and amount. 
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I certify that the particulars given above are true to the best of mv knowledge. 

I declare that I have not been employed in any Factory/Establishrncnt to which the 
Act applies for a continuous period of not less than six months immediately preceding the 
date of my application for final withdrawal of iny P, F. money. {See footnote 2 


below.) 

Dale.. 19 . 

Enclosures . Signature 


See footnote 3 overleaf) or Left/Right-hand thumb-impression 

in the ease of Malc/Fcrnalc illiterate 
member of the fund. 


♦♦Forwarded/Certified that the above declaration has been signed/thumb-impressed 

before me by Shri/Shrimati.X.employed 

in... 

{See note 2 below). 

Signature of the Employer or any 

Dated.. 197 . Authorised officer 

Designation. 

Code No. of the Faefory/Esta- 
blishment. 

Stamp of factory/Estt. 


To be attested with official seal and date by any of the following officials in ease the 
form is not completed in the presence of the employer. 


(I) Magistrate, or 

(3) Post/Sub-Post Master, or 

(5) President of the Village 

Panchayat where there is no 
Board, or 


(2) A Gazetted officer, or 

(4) President of the V^illage Union, or 

(6) Chairmari/Secretary/Mcmbcr of the 
Municipal/District or Local Bedard, or 


(7) Member of Parliament/ 
Legislative Assembly, or 


(8) Member of the Central Board of 
Trustees/Regional Committees, or 


(9) Any other official as may be 
approved by the Commis¬ 
sioner. 


Notes.—(1) The member shall state whether he (a) is retiring from service after attaining 
the age of 55 years, (d) is retiring on account of permanent and total incapa¬ 
city for work in any industry due to bodily or mental infirmity, (c) is migrating 
from India for permanent settlement abroad, (d) being a national of a country 
other than India is leaving India at least for a year, (r) has not been employed 
in any factory to which the Scheme applies for a continuous ,>criod of not less 
than 6 months immediately preceding the date of application. 

(2) If not applicable, strike out the words. 

(3) If the claim for withdrawal is made on ground mentioned in (b) of Note 1 
above a certificate by a registered medical practitioner or the Medical Officer 
of the factory should be enclosed. 

(4) If payment is required by cheque an advance stamped receipt should be 
enclosed. 


Form 20 

THE EMPLOYEES’ PROVIDENT FUNDS SCHEME, 1952 


To 


Form io be used by a nominee or a member of the family under Para 72{3) 
of the E, P, F, Scheme, 1952 


The Commissioner, 
Employees’ Provident Fund 


(Through—^Thc Employer under whom the member was last employed). 

1/We, the following being members of the *famiIy/nominees of the deceased member 
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apply for the payment of the arciirniiiation standing to the credit ol the deceased member 
in the Fund : 


Name and 
addre.ss 

Sex 

Age or year 
of birth 

Marital 

.status 

Relationship with 
the deceased 
member 

Remarks 

1 

2 

3 

4 

5 

6 


!>. The particulars in respect of the deceased member are given below : 

(1) Name and address of the deceased.. 

(2) Father’s Name (or husband’s name in the case of married woman) 


(3) Date of death. 

(4) Last employed in. 

(5) Account No. in the Fund. 

3. The payment may be made by : 

Address... . 

(in block capitals) 

{a) Postal Money Order at my cost. 

(b) Crossed cheque sent through post. 

(c) Deposit in rny Postal Savitjgs Bank Account No. 

in the. 

P. O. 

The Pass Book is enclosed. 

4. To the best of my/our knowledge a/no postlnimou.s chiifl will be born to the 
deceased member. 


5. I/We declare that the particulars given above are true to the best r)f my know¬ 
ledge. 

••Signature or left/right haiul lliurnb- 
impression of the applicant(s) 

Dated., 197 , 

Note :—♦[A family mean.s a family as defined in Para 2(g) of the Employees’ Provi¬ 
dent Funds Scheme, 1952.] 

tMarried daughter or unmarried daughter of deceased .son should state in the 
remarks column whether their husbands arc alive. 

♦♦Left-hand thumb-impression in the case of illiterate male applicant and 
right-hand thumb-impression by illiterate female applicant. 


Enclosure: 


forwarded Signature of the Employer or any 

Authorised Officer 

f^ated.,197 . Stamp of the Factory/Cstablishment 


To be attested with official seal and date by any of the following Officers : 

(I) Magistrate, or (2) A Gazetted Officer, or (3) Post/Sub-Post Master, or (4) Presi¬ 
dent of the Village Union, or (5) President of the Village Panchayat where there is no 
Board, or (6) Chainnan/Sccrctary of the Municipal, District or Local Board, or (7) Member 
of Parliamcnt/Legislativc Assembly, or (8) Member of the Central Board of Trustees/ 
Regional Committee, or (9) Any other official as may be approved by the Commissioner. 
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Appendices* 

APPENDIX I 

List of Non-factory Industries to which the Employees’ Provident 
Funds Act, 1952 has been Made Applicable under 
Section 1(3)(^) 


SI. Name of liiclusflies Date of application Notification No. 

No. and date 


I 


2 


3 


4 


1, Plantations viz., tea (except in the State of 30-4-1957 
Assam, where the plantations arc covered by a 

State enactment), coffee, uibbcr, cardamom 
and pepper. 

2. Mines of iron ore, lime stone, inaiiganese and 30-1 M957 
gold. 

3. Colfee curing estabhshincnts. 30-11-19.57 

4, Road motor transport establislnnenl.s. 30-4-1959 


S. R. O. 529, dated 
13-2-1957 


S. R. O. 2705, dated 
17-8-1957 

S. R. O. 3411, dated 
16-10-1957 

G. S. R. 399, daieil 
24-3-1959 


5. Mica mine.s 

1). C’ane janns owned by tlie owner or oernpicr 
of a sugar factory or cultivated by such owner 
or occupier. 

7. ()) Hotels 

(2) Reslaiiranls 

8. Lsiablfsliment cugageil in the storage or trans¬ 
port or distribution of pctroleiim or natural 
gas or products of cither petroleum or natural 
gas. 

9. (1) Cincina.s iiidudiug pieview theatres. 

(2) Film studios. 

(3) Film production toncerns. 

(4) Distribution concerns dealing with exposed 
films. 

(.5) Film processing laboratoiies. 

10. (1) Plantation of tea (other than those in the 

State of Assam)I and plantation of eolTee, 
rubber, cardamom and pepper. 

(2) Iron ore, lime-stone, manganese, gold and 
mica mine.s. 

(3) Coifee curing establishments. 

(4) Road motor transport cstablislnnents. 

(5) Every cane farm owned by a sugar 
factory. 

11. Every cane farm owikhI by the owner or 
occupier of a .sugar lac tory or cultivated l.y 
.sncii owner or occujner or any person on his 
behalf. 


12. Erading and commercial establishment enga¬ 
ged in the purcliasc sale or storage of any 


31-5-1960 G. S. R. 313, dated 
5-3-1960 

31-12-1961 G. S. R. 1458, dated 
2-12-1961 

30-6-1961 G. S. R. 704, dated 

16-5-1961 

30- 6-1961 (i. 8. R. 706, dated 

16-5-1961 

31- 7-196i G. S. R. 827, dated 

19-6-1961 


31-7-1961 G. S, R. 1013, dated 
29-7-1961 


31-12-1961 G. S. R. 1458, dated 

2nd Dec., 1961, 
pub. in Gaz. of 
India, Pt. II, S. 3 
(r), dated Dec. 9, 
1961, p. 1793. 

30-4-1962 G. S. R. 346, dated 

7-3-1962. [Gaz, of 


Prepared by the Publiihcrs. 
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goods, including establishments of exporters, 
importers, advertisers, commission agents and 
brokers and commodity and stock exchanges 
but not including bank or warehouses csta* 
biished under any Central or State Act. 

13, (1) Establishments engaged in the processing 

or treatment of wood including manufacturers 
of—“ 


(i) hard board or chip-board; 

(ii) jute or textile \vf)odcn, accessories ; 
(«f) cork products; 

{iv) wooden furniture: 

(r) wooden sports goods; 

(pi) cane or bamboo products : 

(i;ii) wooden battery separators, 

(2) Saw mills. 

(3) Wood seasoning kilns. 

(4) Wood preservations plants. 

(5) Wood workshops. 

14. Bauxite mines 


15. Laundry and laundry services 


16. (1) Thcatrc.s where dramatic pcrfoimanccs 

or other forms of entertainment arc held 
and where payment is required to be made 
for admission as audience or spectators. 


(2) Societies, clubs or associations which pro¬ 
vide board or lodging or both or facility 
for amusement or any other service to any 
of their members or to any of their guests 
on payment. 

(3) Companies, societies, associations, clubs or 
troupes which give any exhibition of 
acrobatic or other performances or both, 
in any arena, circular or otherwise or per¬ 
form or permit any other form of enter¬ 
tainment in any place, other than a 
theatre, and require payment for admission 
into such exhibition or entertainments as 
spectators or audience. 

17. Canteens 


India, 1962, Pt. II, 
S. 3(i), p. 328.] 


31-10-1962 G. S. R. 1232, dated 
7-9-1962. [Gaz. of 
India, dated 1-5- 
1962, Pt. II, S. 3(f), 
p. 134L] 


31-12-1%2 


30-4 1963 


31-5-1963 


G. S. R. 1625, dated 
23-11-1952. [Pub. 
in Gaz. of India, 
Pt. II, S. 3(i), 
dt. 1-12-1962, 
p. 1966,] 


G. S. R. 561, dated 
23-3-1964. (Pub. 
in Gaz. of India, 
Pt. II, S. 3(ij, 
p. 586.J 


G. S. R. 728, dated 
20-11-1963. [Pub. 
in Gaz- of India, 
Pt. 11, S. 3(i), 
p. 850.] 


31-8-1963 G. S. R. 1285, dated 
29-7-1963. [Pub. 
in Gaz. of India, 
Pt. II, S. 3(i), 
dated 3-8-1963, 
p. 1523.] 



App. I] 


EMPLOYEES^ PROVIDENT FUNDS SCHEME, 1952 


423 


1 


2 


3 


4 


18. China-clay-minc 30-6-1964 


19. Every establishment of— 31-10-1964 

(i) attorneys, as defined in the Advocates 

Act. 1961 (25 of 1961). 

{it) chartered or registered accountants, as 
defined in the Chartered Accountants Act, 

1949 (38 of 1949), 

(iif) cost and works accountants within the 
meaning of the Cost and Works Account¬ 
ants Act, 1959 (23 of 1959), 

(iv) engineers and engineering contractors, not 
being exclusively engaged in building and 
construction industry, 

{v) architects, 

(rf) medical practitioners and medical special¬ 
ists, in which twenty or more persons arc 
employed. 

20. Travel agencies engaged in— 31-1-1965 

(i) booking International Air and Sea Pas¬ 
sages and other travel arrangements; 

(it) booking of internal air and mail passages 
and other travel arrangements; and 

(tti) forwarding and clearing of cargo from and 
to overseas and within India. 


G. S. R. 823, dated 
22-5-1964. [Pub. 
in Gaz, of India, 
Pt. H, S. 3(i) dated 
30-5-1964, p. 834.] 

G. S R. 1398, dated 
Sept. 17, 1964, 

[Pub. in Gaz, of 
India, Pt. II, 
S. 3(i), dated 
Sept. 26, 1964, 

p. 1546.] 


G. S. R. 1796, dated 
7-12-1964. [Pub. 
in Gaz, of India, 
Pt. II, S. 3(f), 
dated 19-12-1964, 
p. 1980.] 


21. Forwarding agencies engaged in the collection, 
packing, forwarding or delivery of any goods 
including car loading, breakbuik service and 
foreign freight service. 


22. Magnesite mines 


23. Every stone quarry producing roof and floor 
slabs dimension stones, monumental stones 
and mosaic chips. 


24. Every bank doing business in one State or 
Union Territory and having no departments 
or branches outside that State or Union Terri¬ 
tory. 


25. Every establishment of— 

(1) Barytes mines 

(2) Dolomite mines 

(3) Fireclay mines 

(4) Gypsum mines 


3I-M965 G. S. R, 1796, dated 

7-12-1964. [Pub. 
in Gaz, of India, 
Pt. II, S. 3(t), 
dated 19-12-1964, 
p. 1980.] 

31-8-1965 G. S. R. 1166, dated 

9-8-1965. [Pub. 

in Gaz. of India, 
P« n, S. 3(i), 
dated 14-8-1965, 

p. 1218.] 

31-12-1965 G. S. R. 1779, dated 

27-11-1965. [Pub. 
in Gaz. of India, 
Pt. II, S. 3(i), 
dated 4-12-1965 
p 1923]. 

31-1-1966 G. S. R 2, dated 

18-12-1965. [Pub. 
in Gaz. of India, 
Pt. n. s. 3(<). 
dated 1-I-I966, 

P- 4]. 

31-8-1968 G. S. R. 1560, dated 

7-8-1968 [Pub. in 
Gaz. of India, 
Pt. II. S. 3(i), 
dated 31-8-1968]. 
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(5) Kyanitc mines 

(6) SeUiminite mines 

(7) Steatite mines 

26. Every Cinchona plantation 


27. Diamond mine 


28. Establishments which are exclusively or 
principally engaged in general insurance 
business. 


29. Establishments »-endcring expert serv'icet. 


30. Railway Booking Agency run by the con¬ 
tractors or by other private establishments on 
commission basis. 


31 Every mess, not being military mess. 


32. Hospital run by any individual, association 
or institution other than the establishment 
covered by clause {vi) of the Noti. No. 
G. 8. R. 1398, dated 17-9-1964. 


33. Every establishment engaged in sorting, 
cleaning and teasing of cotton waste industry. 


34. All societies, clubs and associations which 
render service to their members, without 
charging any fee over and above the subscrip¬ 
tion fee or membership fee. 


35. Every garments making factory. 


31-12-1968 G. S. R. 2084, dated 

22- 11-1968. [Pub. in 
Gaz* of India, Pt. II, 
S. 3(t), dated 30-11- 
1968]. 

30.6-l%9 G. S. R. 1608, dated 
28-5-1969. [Pub. in 
Gaz. of India, Pt. II, 
S. 3(f), dated 19-7- 
1969.] 

31-1-1970 G. S. R. 14, dated 

23- 12-1969. [Pub. in 
Gaz^ of India, Pt. 11, 
S. 3(f), dated 3-1- 
19701. 

31-5-1971 G. S. R. 805, dated 

17-5-1971. [Pub. in 
Gac. of India, Pt. II, 
S. 3(0. dated 29-5- 

1971. ] 

31-3-1972 G S. R. 505, dated 
17-3-1972. [Pub. in 
Gaz- of India, Pt. II, 
S. 3(0. dated 20-4- 

1972. ] 


31-3-1973 G. S. R. 299, dated 
15-3-1973. [Pub. in 
Gcx. of India, Pt. II, 
S. 3(0, dated 24-3- 
1973.] 

31-8-1973 G. S. R. 1082, dated 

15- 9-1973. [Pub. in 
Gaz- of India, Pt. II, 
S. 3(0, dated 22-9- 
1973.] 

30-9-1974 G. S. R. 1094, dated 
26-9-1974. [Pub. in 
Gaz. of India, Pt. II, 
S. 3(0, dated 5-10- 
1974]. 

30-11-1974 G, S. R. 1294, dated 

16- 11-1974. [Pub. in 
Gaz- of India, Pt. II, 
S. 3(0, dated 30-U- 
1974]. 

30-1M974 G. S. R. 1295, dated 
23-11-1974. [Pub. in 
Gaz- of India, Pt. II, 
S. 3(0* dated 30-11- 
1974]. 


G. S. R. 1315, dated 
27-11-1974. [Pub. in 


36. (!) Agricultural Farms 
(2) Fruits Orchards 


31-12-1974 
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(3) Botanical Gardcni 

(4) Zoological Gardens 

Apatite mines; Asbestos mines; Calcite 
mines; Ball clay mines; Corundum mines; 
Emerald mine; Feldspar mines; Silica (sand) 
mines; Quartz mines; Ochre mines; 
Chromite mines; Graphite mines; Flourite 


Gaz. of India, dated 

7-12-1974, Pt. II, 
S. 3(i), p. 3043]. 

31-7-1976 G.S.R. 1107, dated 
6-7-1976. [Pub. in 
Gaz» of India, Pt. II, 
S. 3(f), dated 24-7- 
1976, p. 2021]. 


38. (1) Establishments which are factories engag¬ 

ed in the manufacture of glue and 
gelatine. 

(2) Stone quarries producing stone chips, 
stone sets, stone boulders and ballasts. 

(3) Establishments engaged in fish processing 
and non-vegetable food preservation in¬ 
dustry including bacon factories and 
pork processing plants. 

39. All Financial Establishments (other than 
banks) engaged in the activities of borrowing, 
lending, advancing of money and dealing 
with other monetary transactions with a view 
to earn interest not being the Unit Trust of 
India established under the Unit Trust of 
India Act, 1963 (52 of 1963), the Agricul¬ 
tural Rehnance Corporation established 
under the Agricultural Refinance Corporation 
Act, 1963 (10 of 1963), the Industrial 
Development Bank of India establuhed 
under the Industrial Development Bank of 
India Act, 1964 (18 of 1964), the Industrial 
Finance Corporation of India established 
under the Industrial Finance Corporation 
Act, 1918 (15 of 1948), and State Finance 
Corporation established under the State 
Finance Corporation Acts. 

40. Lignite Mines 


41. Quartzite Mines 


28-1-1977 


31-12-1978 


6-1-1979 


31-5-1980 


42. All Inland Water Transport Establishments 31-5-1980 


31-10-1980 


G S.R. 294, dated 
31-1-1977. [Pub. in 
Gaz. of India, Pt. II, 

S. 3(i), dated 12-2- 
1977, p. 567]. 


G.S.R. 1458, dated 
18-11-1978. [Pub. in 
Gaz. of India, dated 
2-12-1978, Pt. II, 
S. 3(i), p. 2758]. 


G.SR. 31, dated 

16- 12-1978. [Pub. in 
Gaz. of India, dated 
6-1-1979, Pt. II, 
S. 3{i), p. 84]. 

G.S.R. 563, dated 

5-5-1980. [Pub. in 
Gaz. of India, dated 

17- 5-1980, Pt. II, 
S. 3(i), p. 1121]. 

G.S.R. 565, dated 

5-5-1980. [Pub. inCa«. 
of India, dated 17-5- 
1980, Pt. II, S. 3(i), 

p. 1122]. 

G.S.R. 1069, dated 
23-9-1980. [Pub. in 
Gaz. of India, Pt. II, 
S. 3(t), dated 11-10- 
1980, p. 2200]. 


43. Building and Construction Industry 
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APPENDIX II 

L»t op industries/classes op establishments in respect of which 

THE STATUTORY RATE HAS BEEN ENHANCED TO B®/o UNDER 
THE FIRST PROVISO TO SECTION 6 

[Note —This enhanced rate is applicable to Factories/Establishmenls employing 50 or 
niorc persons.] 


‘•From 1st January^ 1963 
1(1) to (4)] 


1st April, 1963 
^From 1st Novimbir, 1963 
1(6) to (23)] 


**From 1st Dtember, 1963 
^From 1st February, 1965 
[(25) to 31)1 


(1) Cigarettes; 

(2) Electrical^ mechanical or general engineering products; 

(3) Iron and steel; 

(4) Paper other than hand-made paper ; 

(5) Cement; 

(6) Textiles (made wholly or in part of artificial silk and 
wool) ; 

(7) Matches; 

(8) Edible oils and fats, other than Vanaspati; 

(9) Rubber and rubber products ; 

(10) Electricity including the generation, transmission and 
distribution thereof; 

(n)Tca; 

(12) Printing [other than printing industry relating to news¬ 
paper establishments as defined in the Working 
Journalists (Conditions of Service) and Miscellaneous 
Provisions Act, 1955] including the process of compos- 
ing types for printing, printing by letter press, litho¬ 
graphy, photogravure or other similar process of book¬ 
binding ; 

(13) Glass; 

(14) Stone-ware pipes; 

(15) Sanitarywares; 

(16) Electrical porcelain insulators of high and low tension ; 

(17) Refractories; 

(18) Tiles; 

(19) Heavy and fine chemicals, excluding fertilizers but 
including the following: 

(f) Turpentine, 

(it) Rosin, 

(iff) Medical and pharmaceutical preparations, 

(ii/) Toilet preparations, 

(c/) Soaps, 

(yi) Inks, 

{vii) Intermediates, dyes, colour lakes and toners, 

{viii) Fatty acids, and 

(ix) Oxygen, acetylene, and carbondioxide gases ; 

(20) Indigo; 

(21) Non-edible vegetable and animal oils and fats; 

(22) Mineral oil refining ; 

(23) Newspaper establishments; 

(24) ♦Textiles (made wholly or in part of cotton); 

(25) Industrial and power Alcohol Industry ; 

(26) Asbestos Cement Sheets industry ; 

(27) Tea plantations (other than the tea plantations In the 
State of Assam); 


46 . Vide Noti. No. S. O, 3793, dated 
l3-12-i962. 

47 . Vide Notl. No. G.S.R. 449, dated 
7.3.1%3. 

48. Vide Noti. Nos. G.S R. 1532-1533, 


dated 18-9-1963. 

Vide Noti. No, G.S.R. 1689, dated 
16-10-1963. 

50 Vide Noti. Nos. G.S R. 107-108, 
dated 6-1-1965. 
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^^From 1st June 1965 
*^From 1st September, 1965 
^^From 1st April, 1966 

"*From 1st June, 1966 
1(35) to (41)J 


^^Ffom 1st August, 1966 
^^From 1st January, 1967 
"’[(43) to (56)] 


••From 1st July, 1967 
(57) to (73)] 


(28) Rubber plantations; 

(29) Cardamom plantations; 

(30) Pepper plantations ; and 

(31) Lime-stone mines; 

(32) Coffee plantations; 

(33) Coffee curing establishment ; 

(34) Textiles made wholly or in part of natural 
silk; 

(35) Road Motor Transport; 

(36) Biscuit makings industry including composite 
units making biscuits and products, such as 
bread, confectionery and milk and milk 
powder; 

(37) Plywood industry: 

(38) Automobile repairing and servicing industry; 

(39) Rice milling industry ; 

(40) Dal milling industry : and 

(41) Flour milling industry; 

(42) Sugar; 

(43) Hotels: 

(44) Restaurants; 

(45) Establishments engaged in the storage or trans< 
port or distribution of petroleum or natural 
gas or products of cither petroleum or natural 
gas; 

(46) Cinemas including preview theatres; 

(47) Film studios; 

(48) Film production concerns; 

(49) Distribution concern dealing with exposed 
61ms; 

(50) Film processing laboratories ; 

(51) Every cane farm owned by the owner or 
occupier of a sugar factory or cultivated by 
such owner or occupier or any person on his 
behalf; 

(52) Starch; 

(53) Petroleum or natural gas exploration, prospect¬ 
ing, drilling or production ; 

(54) Leather and leather products ; 

(55) Stone ware jars; 

(56) Crockery; 

(57) Trading and commercial establishment engaged 
in the purchase, sale or storage of any go<^s, 
including establishments of exporters, impor¬ 
ters, advertisers, commission agents and 
brokers, and commodity and stock exchanges, 
but not including banks or warehouses estab¬ 
lished under any Central or State Act; 


51. Vide Noti. No. G. S. R. 712, dated 
3-5-1965. 

52. F#df Noti. No. G. S. R. 1165, dated 
3-8-1965. 

53. Vide Noti. No. G. S. R. 446, dated 
12-3-1966. 

54. Vide Noti. Nos. G. S. R. 733-734, 
dated 1-6-1966. 


55. Pi* Noti. No. G. S. R. 1147, dated 
18-7-1966. 

56. Kid# Noti. No. G. S. R. 2013, dated 
12-12-1966. 

57. Vide Noti No. G. S. R. 2014, dated 
21-12-l%6. 

58. Vide Noti. No. G, S, R. 902-903, 
dated 29-5-1977. 
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(58) Establishments engaged in the processing or 
treatment of wood including manufacture of 
hard-board or chipboard, jute or textile, 
wooden accessories, cork products, wooden 
furniture, wooden sports goods, cane or bamboo 
products, wooden battery separators; 

(59) Saw mills; 

(60) Wood seasoning kilns; 

(61) Wood preservation plants; 

(62) Wood workshops; 

(63) Bauxite mines; 

(64) Laundry and laundry services j 

(65) Theatres where dramatic performances or other 
forms of entertainment are held and where 
payment is required to be made for admission 
as audience or spectators; 

(66) Societies, clubs or associations which provide 
board or lodging or both or facility for ami«c- 
ment or any other service to any of their 
members or to any of their guests on payment; 

(67) Companies, societies, associations, clubs or 
troupes which give any exhibition of acrobatic 
or other performances or both, in any arena, 
circular or otherwise or perform or permit any 
other form of entertainment in any place, 
other than a theatre, and require payment for 
admission into such exhibition or entertainment 
as spectators or audience ; 

(68) Fruit and vegetable preservation industry that 
is to say, any industry which is engaged in the 
preparation or production of any of the follow¬ 
ing articles, namely— 

(t) canned and bottled fruits, juices and 
pulps, 

(tt) canned and bottled vegetables, 

(lit) frozen fruits and vegetables, 

(w) jams, jellies and marmalades, 

(tr) tomato products, ketchups and sauces, 

(tn) squashes, crushes, cordials and ready-to- 
serve beverages or any other beverages 
containing fruit juice or fruit pulp, 

(pii) preserved, candied any crystallised fruits 
and peals, 

(via) chutneys, 

(ijf) any other unspecified item relating to the 
preservation or canning of fruits and vege¬ 
tables ; 

(69) Confectionery; 

(70) Burtons; 

(71) Brushes; 

(72) Plastic and plastic produces; 

(73) Stationery products; 

••From hi January, 1969 (74) Attorneys, as defined in the Advocate* Act. 1961 

f(74)to(78)] (25on961); ’ 


59. Vuh Noti. No. 2233, dated 24-I2-1968. 
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*^From 1st January t 1969 
[(79) to (83)] 


From 1st February, 1970 
^^Frorn 1st Marcht 1970 


•*FTom 1st May, 1970 
[(85) to (90)J 


‘•From 28th Ftbruary,1973 


(75) Chartered or re^tered accountants^ as defined 
in the Chartered Accountants Act, 1949 (38 of 
1949); 

(76) Cost and Works Accountants within the mean¬ 
ing of the Cost and Works Accountants Act, 
1959 (23 of 1959); 

(77) Engineers and engineering contractors, not be¬ 
ing exclusively engaged in building and 
construction industry; and 

(78) Architects; 

(79) Aerated water, soft drinks or carbonated water; 

(80) DbtUling and rectifying of spirits (not falling 
under industrial and power alcohol) and blend¬ 
ing of spirits; 

(81) Paints and varnish ; 

(82) Pickers; and 

(83) Milk and milk products: 

(84) Paper (hand-made paper); and edible oils and 
Fats (Vanaspati); 

(85) EstsblishmcntR engaged in the manufacture of 
textiles made wholly or in part of jute; 

(86) Travel agencies engaged in : 

(t) booking of international air and sea 
passages and other travel arrangements; (tt) 
booking of internal air and mail passages and 
other travel arrangements, and (iii) forwarding 
and clearing of cargo from and to overseas and 
within India; 

(87) Forwarding agencies engaged in the collection, 
packing, forwarding or delivery of any goods 
including car-loading, break-bulk service and 
foreign freight service, 

(88) Magnesite Mines; and 

(89) Stone quarry producing roof and floor slabs, 
dimension stones, monumental stones and 
mosaic chips; 

(90) Non-ferrous metals and alloys in the form of 
ingots; 

(91) Agarbattee (including Dho-^^ and Dhoop- 
battce; 

(92) Mica Factory and Mica Mine. 


—^This is part of the industry mentioned at Item (6). 


APPENDIX III 

NOTIFICATIONS 

Notification under Section 8 of the Employeea’ Provident Funds 
and Family Pension Fund Act, 1952 

••[In exercise of the power conferred by Section 8 of the Employees’ Provident Funds 
and Family Pension Fund Act, 1952, Shri V. S. Destka Chari, the Central Provident Fund 


SO. Fidt Noti. No. 2235, dated 24-12- 
1968. 

61. Kwh Noti. No. G. S. R. 311, dated 
2V2-1970. 

62. Kwh Noti. No. C, S. R. 665, dated 
27-4-1970. 


63. Kt* Noti. No. G. S. R. 140, dated 
29-1-1973. 

65. Kwh Noti. No. S. O. 550(E), dated 
October 16, 1973, published in Gazittc 
of India, Extra., Part II, Section 3(tf), 
dated 17th October, 1973, p. 1798. 
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Commtssioricr, hereby authorises the Regional Provident Fund Commissioners tcj exercise the 
powers vested in the Central Provident Fund Commissioner under the provisions of the above 
said section within each of the regions specified in the Schedule by the respective Regional 
Commissioners in whose region the establishment is covered or has its Head Oflice. 

2. This notification shall come into force on the first day of November, 1973. 


SCHEDULE 


1. The State of Andhra iVadcsh and 
Yanam area. 

2. The States of Assam, Nagaland, 
Manipur, Tripura and Meghalaya 
and Union territories of Mizoram and 
Arunachal Pradesh. 

3. The State of Bihar. 

4. The Union territory of Delhi. 

5. The State of Gujarat. 

6. The State of Kerala and Union terri¬ 
tory of Laccadive, Minicoy and 
Amindivi Islands. 

7. The State of Madhya Pradesh. 

8. The State of Maharashtra and Union 


territory of Goa, Daman and Din. 

9, The State of Mysore. 

10. The State of Orissa. 

11. The States of Punjab, Haryana and 
Himachal Pradesh and Union tcrrit<ny 
of Chandigarh. 

12. The State of Rajasthan. 

13. The State of Tamil Nadu and the 
Union territory of Pondicherry, 

14. The State of Uttar Pradesh. 

1.5. The State of West Bengal and Union 
territory of Andaman and Nicobar 
Islands. 


Notification under Section 14-B of the Employees’ Provident Funds 
and Family Pension Fund Act, 1952 

••In exercise of the powers conferred by Section 14-B of the Employees’ Provident 
Funds and Family Pension Fund Act, 1952 and in supersession of all previous notifications 
on the subject, the Central Government hereby authorises that the powers vested in the 
Central Provident Fund Commissioner under the provisions of the above said section shall 
also be exercisable within each of the regions specified in the Schedule, by the respective 
Regional Provident Fund Commissioners in whose region the establishment is covered or 
has its Head Office. 


This notification shall come into force on the first day of November, 1973. 


SCHEDULE 


1. The State of Andhra Pradesh and 
Yanam area. 

2. The States of Assam, Nagaland, 
Manipur, Tripura and Meghalaya 
and Union Territories of Mizoram 
and Arunachal Pradesh. 

3. The State of Bihar. 

4. The Union territory of Delhi. 

5. The State of Gujarat. 

6. The State of Kerala and Union 
territory of Laccadive, Minicoy and 
Amindivi Islands. 

7. The State of Madhya Pradesh. 

8. The State of Maharashtra and Union 


territory of Goa, Daman and Diu. 

9. The State of Mysore. 

10. The Slate of Orissa. 

11. The States of Punjab, Haryana 
and Himachal Pradesh and Union 
territory of Chandigarh. 

12. The State of Rajasthan. 

13. The State of Tamil Nadu and Union 
territory of Pondicherry. 

14. The State of Uttar Pradesh. 

15. The State of West Bengal and Union 
territory of Andaman and Nicobar 
Islands. 


Notification under Section 14-AC of the Employeea’ Provident Fnnde 
and Family Penaion Fund Act, 195? 

••In exercise of the powers conferred by Section 14-AC of the Employees* Provident 
Funds and Family Pension Fund Act, 1952 and in sufkrsession of all previous notifications 
on the subject, the Central Government hereby authorises that the powers vested in the 
Central Provident Fund Commi$.Hioncr under the provisions of the above said section shall 


66. FtdfNoti. No. S. 0.548(E), dated 
October 16, 1973, published in Gazttti 


of India, Extra., Part 11,Section 3(fi), 
dated 17th October, 1973, p. 1796. 
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also be exercisable within each of the regions specified in the Schedule by the respective 
Regional Provident Fund Commissioners in whose region the establishment is covered or 
has its Head Office. 

This notification shall come into force on the first day of November, 1973. 

SCHEDULE 


1. The State of Andhra Pradesh and 
Yanam area. 

2. The States of Assam, Nagaland, 
Manipur, Tripura and Meghalaya and 
Union territories of Mizoram and 
Arunachal Pradesh. 

3. The State of Bihar. 

4. The Union territory of Delhi. 

5. 1 he State of Gujarat. 

6. The State of Kerala and Union 
territory of Laccadive, Minicoy and 
Amindivi Islands. 

7. rhe State of Madhya Pradesh. 

8. The State of Maharashtra and Union 


territory of Coa, Daman and Diu. 

9. The State of Mysore. 

10. The State of Orissa. 

11. Ihc States of Punjab, Harvana and 
Himachal Pradesh and Union terri¬ 
tory of Chandigarh. 

12. The State of Rajasthan. 

13. The State of Tamil Nadu and the 
Union territory of Pondicherry. 

14. The State of Uttar Pradesh. 

15. The State of West Bengal and Union 
territory of Andaman and Nicobar 
Islands. 


Ministry of Labour^ ^oti. No. S. 0. 486^ dated January 24^ 1975^ published in 
Gazette of India, Part //, Section 3(i), dated J5th February, 1975, p. 636 
In pursuance of clause {a) of sub-section (3) of Section 17 of the Employees* Provident 
Funds and Family Pension Fund Act, 1952 (19 of 1952) the Central Government hereby 
directs that the employer in relation to any establishment which has been exempted 
under sub-section (1) of Section 17 thereof, or whose employee or class of employees have 
been exempted, as the case may be, under Paragraph 27 or Paragraph 27-A of the Em¬ 
ployees' Provident Funds Scheme, 1952 read with sub-scciion (2) of Section 17 of the said 
Act, shall maintain an Inspection Note Book in (he proforma set out in the Schedule hereto 
annexed for an Inspector appointed under Section 13 of the said Act to record his observa¬ 
tions on his visit to such establishment. 


SCHEDULE 
Inspection Note Book 

.Name of the Inspector 
Date of visit 


Period for which accounts arc checked 

Compliance Observations 

Signature of the visiting 

Provident Fund Inspector. 


Notlficatioo under Section 16(2) 

••»S. O. 2714 (dated 30-8 1978) —In exercise of (he powers conferred by sub-section (2) 
of Section 16 of Employees* Provident Funds and Miscellaneous Provisi'>ns Act, 1952 (19 of 
1952), the Central Government hereby exempts all handloom factories organised as indin- 
trial co-operatives, as a class, from the operation of the said Act for a further period from 
the 1st January, 1975, upto and inclusive of the 31st August, 1978 

Notifientiona under Section 17(3), read with Para 27-A of the Scheme 

«*S. O. 1363 (dated 6th May, 1963) —In pursuance of sub-seriion (3) of Section 17 
of the Employees* Provident Funds Act, 1957 (1952), read with Paragraph 27-A of the 
Employees* Provident Funds Scheme, 1952, and in partial m ulificaiion of the notifiration 
of the Government of India in the Ministry of Labour and Employment No. S. O. 1460, 
dated the 16th June, 1961, the Central Government hereby directs that employers in rela¬ 
tion 10 — 

(a) every establishment which is factory engaged in the manufacture of— 

{() cigarettes, or 


66a. Gat. of India, Extra., dated 16.9.78, Pt. II, Sec. 3(ii), p. 2475. 

67. Vide the Gazette of India, Part II, S. 3(fi), dated 18-5-1963, p. 1511. 
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(i<) electrical, mechanical or general engineering products, or 
(ttf) iron and steel, or 

{iv) paper, other than hand>made paper, 

and in which fifty or more persons are employed, 

(b) every establishment which is a factory engaged in the manufacture of cement 
and in which fifty or more persons are employed, and 

(f) every establishment which may hereafter be specified by the Central Govern¬ 
ment, in pursuance of the provisions of the first proviso to sub-section (1) 
of Section 6 of the Employees* Provident Funds Act, 1952 (19 of 1952), as 
the establishment to which the said proviso shall apply, 

whose emnloyecs have been exempted under Paragraph 27-A, shall be required to pay 
with effect from 1st day of January, 1963, in respect of the establishments referred to in 
clause (a), with effect from the ist day of April, 1963, in respect of the establishments 
referred to in clause (^) and in respect of establishments referred to in clause (c) with effect 
from the date from which the provisions of the first proviso to sub-section (1) of Section 6 
of the Employees* Provident Funds Act, 1952, become applicable to it, inspection charges 
at the rate of 0.6 per cent of the total employers’ and employees’ contributions within 
fifteen days of the close of every month. 

/{tw Dtlhi, the 12lh November, J963 

••S. O 3255.—In pursuance of sub-sectijn (3) of Section 17 of the Employees* Pro¬ 
vident Funds Act, 1952 (19 of 1952), read with Paragraph 27 of the Employees’ Provident 
Funds Scheme, 1952, the Central Government hereby directs that the employers in relation 
to establishment, whose employees have been exempted under the said paragraph, shall 
submit a monthly return to the Regional Provident Fund Commissioner by the 25th of the 
month following that to which it relates, in the pro forma set out in the Schedule in this 
notification: 


SCHEDULE 

Monthly Statement Showing the Position of Provident Fund in Factory!Establish¬ 
ment in which Employees have been Exempted under the said Paragaph 21 of the 
Employees' Provident Funds Scheme, 1952 

Name of the Factory/Establishment Code No. 

1. Members: 

(f} No. of members on the last date of the previous month. 

(ti) No. of members during the month. 

(Hi) No. of members who have ceased to pay contributions during the month on 
account of cessation of employment. 

(iv) No. of members on the last date* of the month ; 

2. Contributions realised for wage periods ending in the month : 

(«) Total amounts of wages, dearness allowance and other payments. 

(tf) Total contributions realised from: 

(a) Employees. 

(b) Employers. 

3. Other income to the fund during the month on account of receipt of interest on 
investments, refund of loans, transfers, etc, 

4. Total payments during the month on account of: 

(a) Loans. 

(b) Final settlement of claims. 

(r) Transfers. 


68. Vide the Gazette of India, Pt. II, S. 3(tf), dated 23-11-1963, p. 4077. 
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5. Inspection charges paid on contributions and number and date of the challan 
through which paid. 

6. Amount invested during the month. 

7. (a) Progressive total of investments made up-to-date from the inception. 

(b) Balance in hand. 

(s) Manner of holding the balance. 

•This means the last date of the last wage period ending in the month where there 
are more wage periods than one in the month. 

N, B.-—Information on Items 1 and 2 only will be furnished separately for exempted 
and excluded employees. 

**$. O. 3256.—In pursuance of sub-section (3) of Section 17 of the Employees* 
Provident Funds Act, 1952 (19 of 1952), read with Paragraph 27 of the Employees* 
Provident Funds Scheme, 1952, the Central Government hereby directs that the employers 
in relation to establishments, whose employees have been exempted under the said paragraph, 
shall invest every month 90 per cent of the provident fund accumulations in respect of such 
employees in Central Government securities within fifteen days of the date of collections. 
Tbe b^ance of 10 per cent of provident fimd accumulations shall be kept as fiuid cash for 
making refunds to the outgoing members or their nominees/heirs. 

New Delhi, the 17th September, 1964 

’®S. O. 3450.—In pursuance of clause (a) of sub-section (3) of Section 17 of the 
Employees* Provident Funds Act, 1952 (19 of 1952), and in supersession of the notifications 
of the Government of India in the Ministry of Labour and Employment Nos.— 

(i) S. O. 1460, dated the 16th June, 1961, 

(ii) S. O. 1363, dated the 6th May, 1963, 

(fit) S. O. 1521, dated the 24th May, 1963, 

and of all other orders issued on the subject, the Central Government hereby directs that 
the employers in relation to an establishment or any person or class of persons exempted 
under Section 17 of the said Act, shall be required to pay to the Employees' Provident Fund 
%vith effect from the 1st October, 1964, inspection charges at the rate of zero point zero nine 
per cent. (0‘09 per cent) of the pay (basic wara, dearness allowance, retaining allowance, if 
any, and cash value of food concessions admissible thereon) for the time being payable 
to the employees of the establishment or receivable bv the persons or class of persons, as the 
case may be, in respect of which contributions would have been payable but for such exemp¬ 
tion, within fifteen days of the close of every month. 

2. For the removal of doubts it is hereby notified that nothing contained in Paragraph 
1 shall apply to the inspection charges already accrued in accordance with the notifications 
and orders referred to in the said paragraph and for the said purpose the notifications 
and orders shall continue to apply as if they had not been superseded. 

New Delhi, the 15th September, 1967 

»»S. O. 3368.—In exercise of the powers conferred by clause (c) of sub-section (3) of 
Section 17 of the Employees* Provident Funds Act, 1952 (19 of 1952), the Central 
Gk>vernment hereby directs that every employer in relation to an establishment exempted 
under clause (a) or clause (b) of sub-section (1) of Section 17 of the said Act, or in 
relation to an employee or a class of employees exempted under Paragraph 27, or as the case 
may be, Paragraph 27-A, of the Employees* Provident Funds Scheme, 1952,— 

(1) shall invest every month within a period of fifteen days of the date of collections 
not leu than 80 per cent (eighty per cent) of the provident fund accumulations in 
respect of the employees in such establishment, or such employee or, as the case 
may be, such class of employees, which are available after making provision 
for refunds to outgoing members or their nominees or heirs, in Government 
securities (hereinafter referred to as ‘Central Government securities*) 


S. 3(«), dated 26-9-1964, p. 3932. 

71. Vide the Gazette of India, Part II, S. 3 
(it), dated 23-9-196?, p. 3456. 


68. Vide the Gazette of India, Part II, 
S. 3(ii), dated 23-11-1963, p. 4077. 

70. Vide the Gazette of India, Part II 
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as defined in sub<clause (i) or sub-clause («) of clause (a) of sub-section 

(2) of Section 2 of the Public Debt Act, 1944 (18 of 1944), being securi¬ 
ties created and issued by the Central Government; 

(2) shall invest with the period specified in direction (1) above the balance of 
the said accumulations which are so available in any Government security 
(whether created and issued by the Central Government or by any State 
Government) referred to in clause (a) of the said sub-section (2) of Section 
2 of the Public Debt Act, 1944 (18 of 1944), or in any Savings or other 
Certificates issued by the Central Government; 

(3) shall not re-invest such accumulations (whether invested in securities 
created and issued by the Central Government or in certificates issued by 
the Central Government or in securities created and issued by a State 
Government) in any securities other than ‘Central Government securities*; 

(4) shall not convert any securities or certificates referred to in direction (3) 
in which such accumulations have been invested into any securities other than 
‘Central Government securities*; and 

(5) shall formulate proper procedure for prompt investment of such accumulations 
in accordance with the aforesaid directions and shall have it approved 
by the Regional Provident Fund Commissioner conccrncd- 

J\f$w DtLhi, thi 14th NoDembir, 1968 

’•S. O. 4192. —In pursuance of clause (a) of sub-section (3) of Section 17 of the 
Employees* Provident Funds Act, 1952 (19 of 1952), and in supersession of the notification of 
the Government of India in the Ministry of Labour, Employment and Rehabilitation (Depart¬ 
ment of Labour and Employment), No. S. O. iHl. dated the 8th May, 1968, the Central 
Government hereby directs that the employers in relation to establishments that have been 
granted exemption under sub-section (1) of Section 17 thereof, shall submit a monthly return 
to the Regional Provident Fuad Commissioner by the twenty-fifth of the month following that 
to which it relates in the proforma set out in the Schedule hereto annexed : 

SCHEDULE 

Monthly return to be made by establishments exempted under Section 17(1) of the 

Employees* Provident F«mds Act, 1952, for the month of. 

Name of Establishments .. 

Code Nos. 

Section under which exemption granted ^7(l)(fl)/17(I)(A). 

1. Subscribers : 

(i) Number of subscribers on the last date of the previous 

month . 

(ii) Number of subscribers enrolled during the month . 

(Hi) Number of subscribers who have ceased to pay con¬ 
tributions during the month on account of cessation of 
employment 

(i>) Number of subscribers on the last day of the month 

(r) Total number of employees in the establishments on the 
last date of the month 


Initial accumulations : 

(t) Accumulations prior to the commencement of the Act : 

[a) Total net accumulations prior to the commence¬ 
ment of the Act 

(b) Amount invested out of {a) 

{c) Balance remaining uninvested as on the date of 
applicability 


5432. 

r 


72. Vide the Gazette of India, Part II, 
Section 3(fi), dated 23-11-1968, p, 
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{d) Amount transferred in securities and cash to the 

Board of Trustees and the date of transfer .. 

Rs. 

Date. 

{$) Balance (a — d) .r. 

(tt) Contribuliens fim th$ date of application of the Act to the 
preceding month : 

(a) Employers* contributions . 

(b) Employees* contributions . 

(c) Total . 

(d) Amount transferred to the Board of Trustees and 

the date of transfer . 

Rs. 

Date. 

(#) Balance {c — d) . 

Note.—Item 2 is required to be filled in when the return is made for the first time. 


3. Wages and current contributions: 

Wage#: 

(i) Total amount of gross wages liable to Provident Fund 
Contributions (basic wages, dearness allowance, retain¬ 
ing allowance, if any, and cash value of food concessions 


admissible thereon) 

(it) Current contributions (during the month): 

(a) Employer’s share Rs 

(b) Employee’s share .. Rs 

{c) Total due .. Rs 

{d) Amoimt of contributions transferred to the Board 
of Trustees and the date of transfer .. Rs 


Date 

(«) Balance . 

(/) Total balance indicating total arrears of provident 

fund dues transferable to the Board . 

[(2)(i)(#)+2(ii)(#) + 3(ii)(s)] .. Rs.. 

4. Other Income during the month: 

(t) Interest on investments . 

(it) Repayment of loans . 

(iii) Other income (by transfer from other funds, etc,) . 

(id) Total of (i), (tt) and (iii) . 

5. Payments : 

(i) Claims . 

(ti) Loans and advances . 

(iff) Other payments . 

(is) Total of (t), (it) and (iii) . 


Amount aoailahU for inoestmeni : 

{i) Uninvested amount brought forward from the preceding 
month 

(ii) Amount specified against Item 3(fi)(r) 

(til) Amount specific against Item 4(ip) 

(is) Total of (i), (ii) and (iii) 
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(i;) Less amount specified against Item 5{iv) . 

(w) Net amount available for investment (ip — v) . 

(vti) Amount invested during the month and date of invest* 

ment Rs. 

Date. 

(viii) Amount lying uninvested at the end of the month (vi — 

vii) . 

7, Invistmirtt during tht month : 

(a) Central Government securities Rs. 

(b) Savings or other certificates issued by the Central 

Government .. Rs. 

(f) State Government securities Rs. 

(d) Other securities guaranteed by the Central or the State 

Government Rs. 

Total (a-f*A+r+d) Rs... 

Noto. —The aggregate of (a)^ (b), (c) and (d) should tally with the amount specified 
against Item6(vit). 

8. InspiCtion charges : 

(i) Past dues, If any Rs. 

(li) Dues for the month .. 

(ifi) Amount paid and the date of payment . 

(ip) Balance to be paid . 

Date.19 . 

Signature of Employer, 
(with official teal) 

Notification under Section 17(3) 

New Delhi, the I5th December, 1980 

’*•3. O. 968(E),—In exercise of the powers conferred by clause (a) of snb*section (3) 
of Section 17 of the Employees* Provident Fund and Miscellaneous Provisions Act, 1952 
(19 of 1952), and in supenession of the notification of the Government of India in the 
Ministry of Labour No. S.O, 72i(E) dated the 21st December, 1978, the Central Govern¬ 
ment hereby directs that every employer in relation to an establishment exempted under 
clause (tf) or clause (^) of sub-section (1) of Section 17 of the said Act or in relation to any 
cmplo\cc or class of employees exempted under Paragraph 27, or Paragraph 27A as the case 
may be, of the Employees* Provident Funds Scheme, I9*)2, shall transfer the monthly provi¬ 
dent fund contributions in respect of the establishment or, as the case may be, of the 
employee or class of the employees within fifteen days of the close of the month to the Board 
of Trustees, duly constituted in respect of that establishment, and that the said Board of 
Trustees shall invest every month within a period of two weeks from the date of receipt of 
the said contributions from the employer, the Provident Fund accumulations in respect of 
the esfablishinriit or as the case may be, of the employee, or class of employers that is to 
say, the contributions, in erest and other receipts as reduced by any obligatory outgoings, 
in accordance with the following pattern, namely :— ' 

(i) Governmert Securities as defined in clause (2) 
of Section 2 of the Public Debt Act, 1944 
(18 of 1944) created and issued by the Central 
Government, except treasury bills. 

(ii) Government securities as defined in clause (2) 

of Section 2 of the Public Debt Act, 1944 Not less than 15% 

(18 of 1944) created and issued by any State 
Government. 

(lit) Any other negotiable securities or bonds, the 
principal whereof and interest whereon is fully 
and unconditionally guaranteed by the Central 
Government or any State Government. 

72a. Vii* Gazette of India, Extra., Pt II, Section 3 (m), dated 15-12.1980, p. 1890. 
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{iv) 7-Ycar National Savings Certificates (Second Not exceeding 40% 

Issue and Third Issue) or Post Office Time 
Deposits. 

(i/) Special Deposit Scheme introduced by the Not exceeding 30% 
notification of the Government of India in the 
Ministry of Finance (Department of Economic 
Affairs) No. F. 16(l)PD/75 dated the 30ih 
June, 1975. 

2. The above pattern will be in force from the 1st January, 1981, until further orders. 
Reinvestment of Post Office Time Deposits maturing during this period shall be made 50% 
in Post Office Time Deposits and 50% in Special Deposits. Subject to this reinvestment of 
all other maturities of Provident Fund accumulations shall continue to be made in accor¬ 
dance with the pattern mentioned in Paragraph 1 above. 

3. The Board of Trustees shall formulate proper procedure for prompt investment or 
re-investment of accumulations in accordance with the aforesaid directions. 


Notification onilcr Section 17(3A) 

Ntw Dilhit thi 22nd Augustt 1978 

O. 2625. —In pursuance of clause (a) of sub-section (3A) of Section 17 of the 
Employees' Provident Fundi and Miscellaneous Provisions Act, 1952 (19 of 1952), the 
Central Government hereby directs that the employers in relation to an establishment or 
any person or class of persons exempted under sub-section (2A) or sub-section (3A) of 
Section 17 of the said Act, shall pay to the Insurance Fund, inspection charges at the rate 
of zero point zero two per cent (0.02 per cent) of the aggregate of the basic wages, dearness 
allowance (including the cash value of any food concession) and retaining allowance, if any, 
for the time being payable to the employees of the establishment or receivable by the 
persons or class of person, as the case may be, in respect of which contributions would have 
been payable but for such exemption, within fifteen days of the close of every month. 

Notification under Section 17-A 

Ntw Dtlhi, the 18th February, 1965 

^•S. O. 693. —In pursuance of the provisions contained in sub-section (1) of Sec¬ 
tion 17-A of the Employees* Provident Funds Act, 1952, the Central Government hereby 
specifies a period of three months as the period within which the amount of accumulations 
to the credit in the Fund under the said Act of an employee employed in an establishment 
to which the aforesaid Act applies, leaves his emtdoyment and obtains rc-cmploymcnt in 
another estaoUshment to which the same does not apply shall, if the employee so desires 
and the rules in relation to that provident fund permit such transfer, be transferred 
to the credit of his account in the provident fund of the establishment in which he is re¬ 
employed. 


Notificatioos under Pare 39 of the Scheme 

New Delhi, the 15th January, 1963 

**S. O, 226. —In pursuance of the provisions of Paragraph 39 of the Employees* Pro¬ 
vident Funds Scheme, 1952, and in partial modification of the no:ilication of the Govern¬ 
ment of India in the late Ministry of Labour, No. S R.O. 1895, dated the 3l.it October, 
1952, the Central Govcrnraciit, after consulting the Board of Trustees constituted under the 
said Scheme, and having regard to the resources of the Employees* Provident Fund avail¬ 
able for meeting its normal administrative expenses, hereby fixes two and point four (2 4) 
per cent of the total employers' and eniployees’ contributions as administrative charges pay¬ 
able under sub-paragraph (1) of Paragraph 38 of the said Scheme, in respect of— 

(a) every establishment which is a factory engaged in the manufacture of— 

(t) cigarettes, or 

(tf) electrical, mechanical or general engineering products, or 
(its) iron and steol, or 


72h. Vide Gazette of India, Pt. II, Sec- S. 3(fi), dated 27-2-1965, p. 805. 

tion 3(ii), p. 2423, ' 74. Vide the Gazette of India, Pt. II, 

73. Vide the Gazette of India, Pt. 11, S. 3(ii), dated 26-M%5, p. 310. 
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(iv) paper, other than hand-made paper, and in which fifty or more persons 
are employed, and 

(b) every establishment which mav hereafter be specified by the Central Govern¬ 
ment in pursuance of the first proviso to sub-section (I) of Section 6 of the 
Employees* Provident Funds Act, 1952 (19 of 1952), as the establishment to 
which the said proviso shall apply, 

and direct that the administrative charges in respect of the establishments referred to in 
clause (a) shall be payable with effect from the first day of Jarm^ry, 1963, and that the 
administrative charges in respect of any establishments referred to in clause (b) shall be paid 
with effect from the date from which the provisions of the first proviso to sub-section (I) of 
Section 6 of the Employees* Provident Funds Act, 1932, become applicable to it. 

New Delhi, the 17th September, 1964 

’*S. O. 3449. —In exercise of the powers conferred by the E^planadon to Paragraph 30, 
and bv Paragraph 39, of the Employees* Provident Funds Scheme, 195.? and in supersession 
of the Notifications of the Government of India, in the Kite Ministry of Labour No. S R,0. 
1859, dated the 31st October. 1952, and in the Ministry of Labour and Employment No. 
S. O. 226, dated the 15th January, 1963, the Central Government, after consulting the 
Central Board and having regard to the resources of the Etnpl'>yers’ Provident Fund avail¬ 
able for meeting its normal administrative expenses, hereby fixes the administrative charges 
for the purpose of Paragraph 30 and sub-naragraph (1) of Paragraph 38 of the said Scheme, 
with effect from the Isf October, 1964, at 0 37 per cent (zero point three seven per cent) of 
the pav as referred to in the said paragraphs. 

2- For the removal of doubts it is hereby notified that nothing contained in this 
Notification shall affect the administrative charges payable in respect of the period up to 
and inclusive of the 30th September, 1964, in respect of which the noiiftcaiions referred to 
in Paragraph 1 herein shall continue to apply as if the same had nut been superseded. 


Notificatioii midcr para 52(1) 

A''ew Delhi, the 15th December, 1980 


^•»S. O. 969(E). —In exercise of the powers conferred by sub paragraph (I) of Para¬ 
graph 52 of the Employees Provident Funds Scheme, 1952 and in supersession of the 
notification of Government of India in the Ministry of Labour No. S.O. 723(E), dated the 
21st December, 1978 the Central Government hereby directs that all moneys belonging to the 
Fund shall be invested in accordance with the following pattern namely :— 


(s) Government securities as defined in clause (2) of Section 2 oP 
the Public Debt Act, 1944 (18 of 1944) created and issued by 
the Central Government, except treasury bills. 


{ii) Government securities as defined in clause (2) of Section 2 of I 
the Public Debt Act, 1944 (18 of 1944) creat^ and issued by ^ 
any State Government. I 


Not less than 
15 % 


(ill) Any other negotiable securities or bonds, the principal where¬ 
of and interest whereon is fully and unconditionally guarante¬ 
ed by the Central Government or any Stale Government. 


{iv) 7-Ycar National Savings Certificates (Second Issue and Third 
Issue) or Post Office Time Deposits. 


Not exceeding 
40% 


(») Special Deposit Scheme introduced by the notification of the Not exceeding 

Government of India in the Ministry of Finance (Deoart- 30^A ® 

ment of Economic Affairs) No. F. I6(l)-PD/75 dated the 
30th June, 1975. 


75. Vide the Gazette of India, Pt. II, 
S. 3(ft), dated 26-9-1964. 


75a. Vide Gazette of India, Extra., Pt. IT, 
S, 3(ff), dated 15-52-1980, p. 1890. 
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2. The above pattern will be in force from the 1st January, 1981 until further orders. 
Reinvestment of Post Olficc Tunc Deposits maturing during this period shall be made 50% 
in Post Odicc rime Deposits and 50% in Special Deposits. Subject to this, reinvestment 
of all other inatumics of Provident Fund accumulations shall continue to be made in accord¬ 
ance with the pattern mentioned in paragraph 1 above. 



EMPLOYEES* FAMILY PENSION 
SCHEME, 1971* 

G. S. R. 315.— In exercise of the power conferred by Section 6-A of the 
Employees^ Provident Funds and Family Pension Fund Act, 1952 
(19 of 1952), the Central Government hereby makes the following Scheme, 
namely : 

1. Short title, commeacement and application. —(1) This Scheme 
may be called the Employees^ Family Pension Scheme, 1971. 

(2) The provisions of this Scheme shall be deemed to have come into 
force on the 1st day of March, 1971. 

*[(3) Subject to the provisions of Section 16 and sub-section (1-A) of 
Section 17 of the Employees^ Provident Funds and Miscellaneous Provisions 
Act, 1952, this Scheme shall apply to the employees of all factories and other 
establishments to which the said Act applies or is applied under sub-section 
(3), or sub-section (4) of Section I or Section 3 thereof. 

2. Definitions. —In this Scheme, unless the context otherwise requires — 

(a) ^Act^ means the Employees^ Provident Funds and Family Pension 
Fund Act, 1952 (19 of 1952). 

(b) Tamily’ means— 

(i) wife in the case of a male member of the Family Pension Fund ; 

[ii) husband in the case of a female member of the Family Pension 
Fund ; and 

(m) minor sons and unmarried daughters of a member of the Family 
Pension Fund, 

Explanation. —The expressions ‘'sons^'’ and “daughters"^ shall include 
children adopted legally before death in service. 

(c) ‘Family Pensions' means a regular monthly amount payable to a 
person belonging to the family of the member of the Family 
Pension Fund, in the event of his death during the period of 
reckonable service; 

{d) ‘Form' means a Form appended to this Scheme; 

(e) ‘pay' means basic wages, with dearne.ss allowance and a retaining 
allowance, if any, and cash value of food concessions admissible 
if any ; 

(/) ‘reckonable service'means service rendered by a member of the 
Family Pension Fund in respect of which contributions are payable 
under this Scheme ^[and includes any period of service in respect 
of which no wages are drawn by such member on account of 

1. Publuhed in the Gaztte, of India, 2. Suhj. by G. S, R. 804, dated 3-6-1978 
Extraordinary, Part II, Section 3, sub- (w. c. f. 1-3-1971). 

section (>), dated the 4th March. 1971. 3. Ins. by Nod. No. 427, dated 3-3-1976. 
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temporary closure of the establishment, strike, lock-out or leave 
without pay, or for any other reason, of a similar nature or other¬ 
wise, and in respect of which contributions (both the member"s 
and employer's shares) are payable by diversion from his Pro¬ 
vident Fund Account as provided in sub-paragraph (2-A) of Para¬ 
graph 9 of this Scheme : 

Provided that no period of service, in respect of which no wages are 
drawn by a member,— 

(i) after the name of the member has been struck off from the rolls 
of the employer of the member; or 

(it) which is in excess of one year ; or 

(Hi) after there ceases to be any amount in the fund or in the pro¬ 
vident fund of an exempted establishment, as the case may be, 
lying to the credit of the member concerned, 

shall be treated as reckonable service;] 

(^) all other words and expressions shall have the meaning respectively 
assigned to them in the Act or the Employees" Provident Funds 
Scheme, 1952. 

3. Membership of the Family Pensioo Fund. —Subject to sub- 
paragraph (3) of Paragraph 1, this Scheme shall apply to every employee— 

(a) who becomes a member of the Employees" Provident Fund or of 
Provident Funds of factories and other establishments exempted 
under Section 17 of the Act on or after the 1st day of March, 
1971 ; 

(b) who has been a member of the Employees" Provident Fund or 
Provident Fund of factories and other establishments exempted 
under Section 17 of the Act immediately before the commence¬ 
ment of this Scheme and opts to exercise his option under Para¬ 
graph 4: 

^[Provided that an employee who attains the age of more than 58 years 
on the date on which he would, but for this proviso, have become eligible 
for membership or have been required to become a member of this Scheme 
shall not be eligible for membership under this Scheme.] 

4. Option for joining this Scheme. —(1) Every employee who is a 

member of the Employees" Provident Fund or of Provident Funds of factories 
and other establishment exempted under Section 17 of the Act, immediately 
before the commencement of this Scheme, shall have the option to join this 
Scheme. 

(2) The option referred to in sub-paragraph (1) shall be exercised in 
Form 1 within a period of *[six months] from the 1st day of March, 1971. 

•[(2-A) Persons employed in seasonal factories or seasonal establishments 
may exercise in Form 1 the option referred to in sub-paragraph (1) on or 
before the 30th day of April, 1972.] 

4. Ins, by G, S. R. 1188, dated 8-9-1972, $, Ins. by Noti. No. G. S. R. 1252, dated 

5. Subs, by Noti. No. G. S. R. 892, 1-9-1971 ,and amended by G. S. R. 

dated 1-6-1971. li^l, dated 24-12-1971. 
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’[(2-B) Persons employed in factories and establishments which were 
lying closed as on the date this Scheme applied to them or which may have 
closed before the date or the extended date stipulated for exercise of option 
expired may exercise in Form 1 the option ^[referred to in sub-paragraph (1)— 

(a) where such factories or establishments were reopened after the 
30th September, 1972 and before the commencement of the 
Employees^ Family Pension (Amendment) Scheme, 1975, within 
three months of such commencement; and 

{b) where such factories or establishments were reopened after the 
commencement of the Employees^ Family Pension (Amendment) 
Scheme, 1975, within three months of such reopening.] 

®[(2-G) Employees referred to in sub-paragraph (1), who were out of 
employment till the expiry of the stipulated date for exercise of option 
referred to in sub-paragraph (2) may also exercise the option in Form I on or 
before the 30th November, 1972 :J 

Provided that such factory or establishment shall have to establish to tin* 
satisfaction of the Commissioner the date of re-opening of the factory or the 
establishment.] 

(3) It shall be the duty of every employer to get the option referred to 
in sub-paragraph (1) exercised by every member to whom the option is given 
within the time specified in sub-paragraph (2). 

^[4-A. Option for joining the Scheme in cases of belated com¬ 
pliance of the statutory provisions. —(1) Every employee who is enrolled 
on or after the 1st day of March, 1971, as a member of the Employees" 
Provident Fund or of Provident Funds of factories and other establishments 
exempted under Section 17 of the Act from a date prior to the 1st day of 
March, 1971 on account of belated compliance of the statutory provisions by 
the employer either through an omission or otherwise for the whole establish¬ 
ment or in the case of any individual employee shall also have the option to 
join this Scheme. 

(2) The option referred to in sub-paragraph (1) shall be exercised in 
Form 1 within a period of 3 months from the date on which the employer 
recovers the first Provident Fund contribution in respect of such employee or 
employees, as the case may be, provided that in respect of such employees in 
whose respect the first Provident Fund contribution has been already re¬ 
covered, the option shall be exercised within a period of 3 months from the 
date this amendment comes into force, 

(3) It shall be the duty of every employer to get the option referred to 
in sub-paragraph (1) exercised by every member to whom the option is 
given within the time specified in sub-paragraph (2).] 

5. Regional Committee. —The Regional Committee set up under 
Paragraph 4 of the Scheme shall advise the Central Board, on such matter, in 
relation to the administration of this Scheme, as the Central Board may refer 
to it from time to time and in particular, on— 

(a) progress of recovery of contributions, under this Scheme, both 

7. Ins. by Noti. No. G.S.K. 1188, dated 13-8-1975. 

8-9-1972. 9, Ins. bv Noti. No. G.S.R. 940, dated 

8. Subs, by Noti. No. G.S.R. 2321, dated 28-8-1973. 
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from factories and establishments exempted under Section 17 of 
the Act and other factories and establishments covered under the 
Act i 

{b) expeditious disposal of prosecutions ; 

{c) speedy settlement of claims relating to family pension and other 
benefits under this Scheme. 

6. Retention of membership. —A member of the Family Pension 
Fund shall continue to be a member of the P^amily Pension Fund till he 
becomes entitled to withdraw the benefits to which he is entitled under this 
Scheme or dies during the period of reckonable service, whichever is the 
earliest: 

io[Provided that where there has been a break in the membership of the 
Family Pension Fund on account of closure of an establishment, strike, lock¬ 
out, leave without pay, retrenchment, resignation, termination, discharge 
or for any other such reason and the period of such break between two spells 
of reckonable service either under the same establishment or under different 
establishments covered under the Act does not exceed one year, such member, 
if he has not withdrawn the benefit to which he is entitled under this Scheme 
and his provident fund accumulations under the Employees^ Provident Funds 
Scheme, 1952, or the Provident Fund Scheme of an exempted establishment,' 
as the case may be, shall continue to be a member of the Family Pension 
Fund: 

Provided further that such breaks during which no contributions to 
iht* Family Pension Fund are payable shall be excluded from the total rec¬ 
konable service in the manner specified in sub-paragraph (2) of Paragraph 
34-A.] 

7. Resolutioii of doubts. —If any question arises whether an employee 
is entitled to become a member of the Family Pension Fund, the decision 
thereon of the Regional Commissioner shall be final; 

Provided that no decision shall be given unless both the employer and the 
employee have been heard. ’ 

8. Specisd grant by Central Government. —The Central Govern¬ 
ment .shall meet the entire cost of the administration of this Scheme, For this 
purpose, the Central Government shall pay, in addition to the contribution 
specified in Paragraph 9 such further sums as may be determined by it under 
Section 6-B of the Act in consultation with the Commissioner, into the 
Family Pension Fund to meet the expenses, such as pay, allowances, contin¬ 
gent expenditure, gratuities and compassionate allowance, pensions and 
contributions to provident fund and other benefits payable or admissible to 
the staff and officers employed either wholly or partly for the administration 
of this Scheme. The Central Government shall also meet the proportionate 
expenses of capital nature as also pro rata share of the expenses incurred in 
connection with the Central Board of Trustees or Regional Committee's work 
or both as may be properly chargeable to the administration of this Scheme. 
Such payment shall be made in such manner as may be prescribed by the 
Central Government in consultation with the Central Board. 


10. Im, by G.S.R. 186(E), dated 3I-3-I973. 
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*^[9. Family Pension Fund.—(1) From and out of the contributions 
payable by the employer and the employees in each month under Section 6 
of the Act a part of the contribution, representing 1-1/6 per cent of the 
employee's pay along with an equivalent amount of 1-1/6 per cent from and 
out of the employer’s contribution shall be remitted by the employer to the 
Family Pension Fund by a separate Bank Draft or cheque on the account 
of Family^ Pension Fund contribution in such manner as may be specified in 
this behalf by the Commissioner. The cost of the remittance, if any, shall 
be borne by the employer.] 

(2) The Central Government shall also contribute at the rate of 1-1/6% 
of the pay of the members of the Family Pension Fund and credit the contri- 
butioi^to the Family Pension-cum-Life Assurance Fund in the Public Account 
of the Government of India. 

^*[(2-A) The Commissioner or in the case of an exempted establish¬ 
ment the authority incharge of the provident fund of that establishment, 
on being satisfied that there is a period of service without wages which is to be 
treated as reckonable service, under sub-paragraph (/) of Paragraph 2 of 
this Scheme, shall remit to the Family Pension Fund, from and out of the 
amounts contributed respectively by the employer and employee and lying 
to the member^s credit together with interest thereon, in the Fund or in the 
provident fund of the exempted establishment, as the case may be, an amount 
equal to the contributions payable at the rates specified in sub-paragraph (1) 
by the employer and the employee for the said period and the Central Govern¬ 
ment shall also contribute for the said period an amount equal to the con¬ 
tributions payable at the rates specified in sub-paragraph (2).] 

(3) The contributions payable under sub-paragraphs (1) and (2) shall 
be calculated on the basis of the basic wages, dearness allowance (including 
the cash value of any food concession) and retaining allowance, if any, 
actually drawn during the whole month whether paid on daily, weekly, fort¬ 
nightly or monthly basis i*[and the contributions payable under sub-para- 
graph (2-A) shall be calculated on the basis of the basic wages, dearness 
allowance (including the cash value of any food concession) and retaining 
allowance, if any, drawn during a whole month immediately preceding the 
period of service without wages, whether paid on daily, weekly, fortnightly 
or monthly basis;] 

^•[Provided that where in the case of— 

(a) the pay of a member employed in a newspaper establishment as 
defined in Section 2 of the Working Journalists (Conditions of 
Service) and Miscellaneous Provisions Act, 1955 (45 of 1955) 
exceeds rupees one thousand two hundred and fifty, and 

(i) the pay of a member employed in an establishment other than the 
newspaper establishment referred to above exceeds rupees one 
thousand per month, the contribution payable by the members, 
and by the employer and the Central Government in respect of 
such member, shall be limited to the amount payable on his pay 
per month (including dearness allowance, cash value of any food 
concession and retaining allowance, if any, actually drawn) of 

11. Subs, by G.S.R, 978, dated 17-7-1972. 

12. /ns, by Noti. No. G.S.R. 427, dated 
3-3-1976. 


13. AMd by G.S.R. 298, dated 14-3- 
1973. 
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rupees one thousand two hundred and fifty in the case of the 
members employed in such newspaper establishment and rupees 
one thousand in the case of the member employed in an establish¬ 
ment other than the newspaper establishment.] 

(4) Each contribution payable under ^^[sub-paragraphs (1), (2) and 
(2-A)] shall be calculated to the nearest quarter of a rupee, 12*5 paise or more 
to be counted as the next higher quarter of a rupee. 

10. Payment of contribution. —(1) The employer shall, in the first 
instance, pay both the contribution payable, to the Family Pension Fund by 
himself and also, on behalf of the member of the Family Pension Fund 
employed by him directly or by or through a contractor, the contribution 
payable to the Family Pension Fund by such member. 

(2) In respect of employees employed by or through a contractor, the 
contractor shall recover the contribution payable to the Family Pension Fund 
by such employees and shall pay to the principal employer the said amount 
together with an equal amount of contribution payable to the Family Pension 
Fund by the employer. 

(3) It shall be the responsibility of the principal employer to pay both 
the contribution payable to the Family Pension Fund by himself in respect 
of the employees directly employed by him and also in respect of the emplo¬ 
yees employed by or through a contractor. 

11. Employer's share not to be deducted from the members.— 

Notwithstanding any contract to the contrary, the employer shall not be 
entitled to deduct the employer's contribution payable to the Family Pension 
Fund from the wage of a member of the Family Pension Fund or otherwise 
to recover it from him. 

12. Recovery of a member's share of contribution. —(I) The 

amount of contribution paid by the employer or a contractor on behalf of a 
member of the Family Pension Fund shall, notwithstanding the provisions 
in this Scheme or any law for the time being in force or any contract to the 
contrary, be recoverable by means of deduction from the wages of the 
member of the Family Pension Fund and not otherwise: 

Provided that no such deduction may be made from any wage other than 
that which is paid in respect of the period or part of the period in respect of 
which the contribution to the Family Pension Fund is payable : 

Provided further that the employer or a contractor ^hall be entitled to 
recover the employee's share from a wage other than that w'hich is paid in 
respect of the period for which the contribution to the Family Pension Fund 
has been made or is payable where the employee has in writing given a false 
declaration at the time of joining service with the said employer or a con¬ 
tractor that he was not already a member of the Family Pension Fund: 

Provided further that where no such deduction has been made on 
account of an accidental mistake or a clerical error, such deduction may, 
with the consent in writing of the Inspector, be made from the subsequent 
wages. 


14. Subs, by Noti. No. G.S.R. 427, dated 3-3.1976. 



444 


INDUSTRIAL LAW 


[Scheme 


(2) Deductions made from the wages of a member of the Family Pension 
Fund paid on daily, weekly or fortnightly basis should be totalled up to 
indicate the monthly deductions. 

(3) Any sum deducted by an employer from the wage of an employee 
under this Scheme shall be deemed to have been entrusted to him for the 
purpose of paying the contribution to the Family Pension Fund in respect of 
which it was deducted. 

13. Particulars to be supplied by persons already employed at 
the time of the rammencement of the Family Pension Fund. —Every 
person who is entitled to become a member of the Family Pension Fund shall 
be asked forthwith by his employer to furnish and shall, on such demand, 
furnish to him, for communication to the Commissioner, particulars con¬ 
cerning himself and his family in Form 2. 

14. Preparation of Contribution Cards. —The employer shall 
prepare a Family Pension Fund contribution card, in respect of every 
employee in his employment who has become a member of the Family 
Pension Fund. 

15. Duties of employers. —(I) Every employer shall send to the 
Commissioner, within fifteen days of the commencement of this Scheme, a 
consolidated return of the employees entitled to become members of the 
Family Pension Fund showing the basic wage, retaining allowance, if any, 
and dearness allowance including the cash value of any food concession paid 
to each of such employees : 

Provided that if there is no employee who is entitled to become a 
member of the Family Pension Fund, the employer shall send a ‘NIL" 
return. 

(2) Every employer shall send to the Commissioner within fifteen days 
of the close of each month a return of the employees leaving service of the 
employer during the preceding month : 

Provided that if there is no employer leaving service of the employer 
during the preceding month, the employer shall send a ‘NIL" return. 

(3) Every employer shall maintain an inspection note book for an 
Inspector to record his observations on his visit to the establishment. 

(4) Every employer shall maintain such accounts in relation to the 
amounts contributed to the Family Pension Fund by him and by his employees 
as the Central Board may, from time to time, direct and it shall be the duty 
of every^ employer to assist the Central Board in making such payments from 
the Family Pension Fund to his employees as are sanctioned by or under the 
authority of the Central Board. 

(5) Notwithstanding anything hereinbefore contained in this paragraph, 
the Central Board may issue such directions to the employees generally as it 
may consider necessary or proper for the purpose of implementing this 
Scheme, arid it shall be the duty of every employer to carry out such 
directions. 

16. Employer to furnish particulars of ownership. —Every 
employer in relation to a factory or other establishment to which the Act 
applies or is applied hereafter shall furnish to the Regional Commissioner, 
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particulars of all the branches and departments, owners, occupiers, directors, 
partners, managers or any other person or persons who have the ultimate 
control over the affairs of such factory or establishment and also send 
intimation of any change in such particulars, within fifteen days of such 
change, to the Regional Commissioner, by registered post. 

17. Duties of contractors. —Every contractor shall, within seven days 
of the close of every month, submit to the principal employer a statement 
showing the recoveries of contributions to the Family Pension Fund in respect 
of employees employed by or through him and shall also furnish to him such 
information as the principal employer is required to furnish under the pro¬ 
visions of the Scheme to the Commissioner. 

18. Allotment of Account Numbers. — (!) For the purposes of this 
Scheme, the members of the Family Pension Fund shall retain the account 
numbers, if any, allotted to them under the Scheme. If there is no such 
number, fresh numbers will be allotted by the Commissioner. 

(2) Separate Account Numbers will be allotted to such members of the 
Family Pension Fund employed in a factory or establishment exempted under 
Section 17 of the Act as are covered by this Scheme. 

19. Declaration by persons taking up employment after the 
Fund has been established. —The employer shall before taking any person 
into employment, ask him to state in writing whether or not he is a member 
of the Family Pension Fund and if he is, ask for his account number and 
the name and particulars of the employer. If he is unable to furnish the 
account number, he shall require such person to furnish and such person 
shall, on demand furnish to him for communication to the Commissioner, 
particulars regarding himself and his family in Form No. 2. 

20. Administration Account. —A separate account shall be kept, 
railed the ‘‘Family Pension Administration Account^\ for the recording of 
all the adniinistr.ition expenses of the Family Pension Fund. 

21. Family Pension-cum-Life Assurance Fund Account. —The 

aggregate amount received as the employer's and the employee's contribu¬ 
tions and also the Central Government's contribution to the Family Pension 
Fund including the contributions made by the Central Government under 
Section 6-B of the Act towards meeting the administrative expenses involved 
in the implementation of this Scheme shall be credited to an account called 
the “Family Pension-cum-Life Assurance Fund Account". 

22. Investment. —(1) All moneys belonging to or standing to the 
credit of the Family Pension Fund Account shall be kept in deposit with the 
Central Government in the Public Account. 

(2) The Central Government shall allow interest at the rate not less 
than 5-1/2 per centum per annum. 

23. Disposal of tbe Fund. —(1) All payments on account of family 
pension and other benefits under this Scheme shall be chargeable against the 
said account. 

(2) Subject to the provisions of the Act and this Scheme, the Family 
Pension-cum-Life Assurance Fund Account not including therein the Family 
Pension Administration Account, shall not, except with the previous sanction 
of the Central Government be expended for any purpose, other than the 
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payment of benefits as may be admissible under this Scheme to member 
of the Family Pension Fund or persons belonging to his famil> or persons 
entitled to receive his provident fund accurnulationsj. 

24. Information to Central Government, —The Commissioner shall 
furnish such information to the Central Government from time to time in 
respect of the incomings and outgoings from the Family Pension Fund 
Account as may be asked for and in such manner as may be directed by the 
Central Government, 

25. Forms of Accounts. —The accounts of the Family Pension Fund, 
including the Family Pension Administration Account, shall be maintained 
by the Commissioner in such form and manner as may be specified by the 
Central Board with the approval of the Central Government. 

26. Audit.— The accounts of the Family Pension Fund, including the 
administrative expenses incurred in running this Scheme, shall be audited in 
accordance with the instructions issued by the Central Government in con¬ 
sultation with the Comptroller and Auditor General of India. The charges 
on account of such audit shall be paid out of the Family Pension Fund. 

27. Maintenance of Family Pension Fund Account. —The account 

called the “Family Pension-cum-Life Assurance Fund Account'^ referred 
to in Para 21 shall be opened and maintained by the Commissioner in such 
manner as may be specified by the Central Board with the approval of the 
Central Government. 

28. Rate of Family Pension. —(1) In the case of a member who 
being a member of the Family Pension Fund at the age of 25 years or less 
dies during the period of reckonable service before attaining the age of 60 
years, family pension shall be paid at the rates spec ified in the Table below 
subject to the condition that he has been a member of the Family Pension 
Fund for a period of not less than 2 years : 

Table 


Pay of member per month 
**[on which contribution to 
the Family Pension Fund 
is received] 

1. Rs. 800 and above 

2. Rs. 200 and above 
but belo V 

Rs. 800 

3. Below Rs. 200 


Monthly rate of pension 


12% of pay subject to a 
maximum of Rs. 150/- 

15% of pay subject to a 
maximum of Rs. 96/- and 
minimum of Rs. 60/- 

30% of pay subject to a 
minimum of Rs. 40/- 


[Explanation L — U at the time of death'®[duiing the period for which 
contribution to the Family Pension Fund was received] of reckonable service, 
a member was not in receipt of full pay, the rate of full pay last drawn by 
him during that period shall be taken into account for the assessment ] 


15. Subs, by G. S. R, 186(E), dated 13-3- 
1973. 


16. Ins. by G. S. R. 298, dated 14-3 
1973. 
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[Explanation 2 .—In the case of a part-time employee who was a 
member of the Family Pension Fund while serving in more than one 
establishment covered under the Act, the rate of Family Pension shall be 
determined with reference to the aggregate of the full pay last drawn by him 
in such establishments on which contributions to the Family Pension Fund 
were recovered.] 

(2) Where an employee who has been a member of this Family Pension 
Fund for a period not less than 7 years dies during the period of reckonable 
service, the aoove rate of family pension shall be subject to the following 
modifications: 

(a) for a period of 7 years from the date of death or, till the date on 
which the member of the Family Pension Fund would have reach¬ 
ed the age of 60 years had he remained alive, whichever period is 
shorter, the family pension payable shall be at 50% of pay last 
drawn in full subject to a maximum of twice the family pension 
mentioned in the Table ; 

(4) the family pension payable after the expiry of the period referred 
to in clause {a) shall be the same as in the Table. 

^•[(3) Where a member who continues to retain his membership of the 
Family Pension Fund by virtue of the proviso to Paragraph 6 dies during the 
period of reckonable service, the Family Pension payable shall be calculated 
by treating the notional age of entry arrived at in the manner specified in 
sub-paragraph (2) of Paragraph 34-A as the age of entry.] 

29. Fsunily Pension to whom payable. —Subject to the provisions 
of Paragraph 28 of this Scheme, the family pension is payable— 

(a) to the widow or widower up to the date of death or remarriage 
whichever is earlier; 

(b) failing (a), to the eldest surviving minor son until he attains the 
age of 18 years ; and 

(c) failing {a) and (4), to the eldest surviving unmarried daughter 
until she attains the age of 21 years or marries whichever is 
earlier. 

The Family Pension shall not be paid to more than one person at a 
time. 

Notes. —(t) In cases where there are 2 or more widows, family pension shall 
by payable to the eldest surviving widow. On her death, it 
shall be payable to the next surviving widow, if any. The term 
“eldest^^ would mean seniority with reference to the date of 
marriage. 

(«) In the event of remarriage or death of the widow or widower, 
the pension will be granted to the minor children through their 
natural guardian. In disputed cases, however, payments will 
be made through a legal guardian. 


17. Ins. by G. S. R. 1188, dated 8-9- 
1972. 


18. Ins. by G. S. R. 186(E), dated 31-3- 
1973. 
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30. Commenceiiieiit of payment of Family Pension. —Family 
pension shall become payable from the beginning of the month immediately 
following the month in which a member of the Family Pension Fund dies. 

31. Life Assurance Benefits. —Subject to the provisions of Paragraph 
34 of this Scheme, where a member of the Family Pension Fund dies during the 
period of reckonable service a lump sura of Rs. 1,000 as life assurance benefit 
shall be payable to his family in the order indicated in Paragraph 29 
and where the member has not left a family, the assurance benefit 
shall be payable to the person or persons entitled to receive his provi¬ 
dent fund accumulations, in the proportion in which the said accumulations 
may be payable under the provisions of the Employees’ Provident Fund 
Scheme, 1952, or the provident fund rules applicable to the exempted 
establishment, as the case may be] : 

^•[Provided that lif-* assurance benefit as stated above shall be payalile 
in respect of such entrants who had entered this Scheme at the age of 25 or 
below : 

Provided further that where a member who continues to retain his 
membership of the Family Pension Fund by virtue of the proviso to Para¬ 
graph 6 dies during the period of reckonable service, the life assurance 
benefit payable shall be calculated by treating the notional age of entry 
arrived at in the manner specified in sub-paragraph (2) of Paragraph 34-A 
as the age of entry]. 

^[31.-A. Disposal of contribution in respect of members of the 
Family Pension Fund who do not qualify for bene fits under this 
Scheme. —(1) Where a member of the Family Pension Fund dies before 
contributing to the Family Pension Fund for a minimum period of two years 
the amount of his contributions credited to the Family Pension Fund together 
with interest thereon at the rate of 5^ per centum per annum shall be refund¬ 
ed to a member of his family who would have been entitled to receive 
family pension under Paragraph 29, *^[and where the member has not left a 
family, the amount shall be payable to the person or persons entitled to 
receive his provident fund accumulations, in the proportion in which the said 
accumulations may be payable under the provisions of the Employee's^ Pro¬ 
vident Funds Scheme, 1952 or the provident fund rules applicable to the 
exempted establishment, as the case may be.] 

(2) A separate register of the refunds under sub-paragraph (I) shall be 
kept by the Regional Commissioner.] 

32. Retirement benefit. —(1) On attaining the age of 60 years, a 
member of the Family Pension Fund who has contributed to the Family 
Pension Fund for a period of not less than 2 years sl^all be paid a lump sum 
of Rs. 4,000 and thereafter he shall cease to be a member of the Family 
Pension Fund. 

(2) Where a member of the Family Pension Fund to whom any amount 
has become payable under sub-paragraph (I) dies before the amount has 
been actually paid to him, the lump sum payment under sub-paragraph (1) 
shall be payable to a member of his family who would have been entitled to 
receive family pension under Paragraph 29 *^[and where the member has not 

19. WbyG. S. R. 186(E), dated 31-3- 1972. 

1973. . 21. Ins. by G, S. R. 186(E), dated 31-3- 

20. /w. byG. S. R. 1158, dated 12-10- 1973. 
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left a family, the retirement benefit shall be payable to the person or persons 
entitled to receive his provident fund accumulations, in the proportion in 
which the said accumulations may be payable under the provisions of the 
Employees" Provident Funds Scheme, 1952 or the provident fund rules appli¬ 
cable to the exempted establishments, as the case may be.] 

[(3) Where a member continues to retain his membership of the Family 
Pension Fund by virtue of the proviso to Paragraph 6 attains the age of 
60 years during the period of reckonable service, the retirement benefit 
payable shall be calculated by treating the notional age of entry arrived at 
in the manner specified in sub-paragraph (2) of Paragraph 34-A as the age of 
entry.] 

^^[33. Withdrawal benefit. —(1) In the case of cessation of member¬ 
ship from the Family Pension Fund before attaining the age of 60 years for 
reasons other than death, the following benefit shall accrue to the member of 
the Family Pension Fund : 

Provided that he has paid contribution to the Family Pension Fund for 
not less than 2 years— 

Y—X 

-X 400 X F 

60—X 

Where X=age of entry 

Y=age at cessation of membership from the Family Pension Fund 
and 

F== a factor depending on the age at cessation of membership from 
the Family Pension Fund as given in Table I of the Schedule to 
this Scheme. 

In the event of cessation of membership from the Family Pension Fund, 
before the completion of two years" contributions to the Family Pension 
Fund, the contributions of the member of the Family Pension Fund credited 
to the Family Pension Fund together with interest thereon at the rate of 
5i% per annum shall be refunded to him. 

^[Explanation ,—(!) In the formula for determining the withdrawal 
benefit under this paragraph age ‘X" shall be taken as the age m arest birth¬ 
day at the time of entry and age Y shall be taken as equal to X-ft where ‘t" 
is the period elapsed from the date of entry to the date of cessation of 
membership. In arriving at the period, fractions of a year below six months 
shall be ignored and six months and above shall be reckoned as full year ] 

(2) Where a member of the F’amily Pension Fund to whom any amount 
has become payable under sub-paragraph (1) dies before the amount has 
been actually paid to him, the amount payable under sub-paragraph (1) shall 
be payable to a member of his family who would have been enttiled to re¬ 
ceive Family Pension under Paragraph 29 and where the member has not left 
a family the amount shall be payable to the person or persons entitled to re¬ 
ceive his provident fund accumulations, in the proportion in which the said 

22. Subs, hy G. S. R. 18r)(E), dated 31-3- 1972. 

1973. 24. OmitUd by G. S. R. 201, 7-1-1978 

23. Ins, by G. S. R. 1299, dated 29-9 (w.e.f. 1-3-1971). 
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accumulations may be payable under the provisions of the Employees Provi¬ 
dent Funds Scheme, 1952 or the provident fund rules applicable to the 
exempted establishments, as the case may be. 

(3) Where a member who continues to retain his membership of the 
Family Pension Fund by virtue of the proviso to Paragraph 6 dies or applies 
for withdrawal benefit during the period of any break in the membership of 
the Family Pension Fund the withdrawal benefit payable shall be calculated 
in the manner specified in sub-paragraph (1) by treating the notional age of 
entry arrived at in the manner specified in sub-paragraph (2) of Para¬ 
graph 34-A as the age of entry. 

34. Family Pension and other benefits for members entering 
Family Pension Fund after attaining age of 25 years. —Where a person 
becomes a member of the Family Pension Fund after the age of 25 years 
the family pension and other benefits shall be payable in accordance with 
the provisions contained in Paragraphs 28, 31, 32 and 33 multiplied by a 
factor depending on the age at entry given in Table I of the Schedule to 
this Scheme. This factor shall apply to all the benefits including the 
minimum family pension of Rs. 40 per month but shall not apply to the 
refund of his contribution. 

^^[Explanation. —(I) Under this sub-paragraph, the age at entry shall be 
taken as the age nearest birthday at the time of entry. 

Explanation. —(2) Where the exact date of birth is not given by the 
member, the age shall be determined in the following manner, namely— 

(i) where the year of birth is given but not the exact date, 1st July 
shall be treated as the date of birth. 

(if) where the year and month of birth are given, the 16th of the 
month shall be treated as the date of birth. 

(m) where only the age is indicated, the member shall be assumed 
to have completed that age on the date of the Medical C 4 erti- 
ficate accompanying Form 2 and where no medical certificate 
is attached to Form 2, on the date of filling Form 2.] 

*•[(2) For the purpose of applying the factor given in Table II to the 
cases governed by sub-paragraph (3) of Paragraph 28, the second proviso to 
Paragraph 31, sub-paragraph (3) of Paragraph 32 and sub-paragraph (3) of 
Paragraph 33, the notional age of entry determined in the manner specified 
in sub-paragraph (2) of Para 34-A shall be deemed to be the age at entry 
given in Table II of the Schedule to this Scheme.] 

Explaomtory Memoraadtim to the Notification. —According to Paragraph 34 of 
the Employees* Family Pension Scheme, 1971, the Family Pension and other benefits 
payable to members entering Family Pension Fund after the age of 25 years, in accordance 
with Paragraphs 28-31 and 32 of this Scheme, shall be multiplied by a factor depending on 
the age at entry given in Table II of the Schedule to that Schcmc- 

2. While a specific provision for reckoning the age at entry as the age nearest birthday 
was made, in the form of an Explanation under sub-paragraph (1) of Para 33, for purposes 
of withdrawal benefit, a similar Explanation has not been provided for under the other 


25. Ins. by G. S. R. 201, dated 7-1- 
1978 fwith retrospective effect from 
I-3-I97I). 

26. Para 34 shall be renumbered as sub-para 
(1) and after so renumbered para (!) 


the sub-para (2) shall be rtfmed hy 
Noti. No. G. S. R. 186(E), dated 
March 31, 1973, published in Gaz. 
of India, Extra., Part II, Section 3(f), 
dated 31st March, 1973, pp. 497-500. 
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paragraphs relating to the benefits of Family Pension, Life Assurance and Retirement Benefit. 
In order to remov^e any ambiguity and in order to make the provisions of the Scheme 
complete in this regard the amendment is being made. 

3. The amendment is being given retrospective effect to cover past cases. This does 
not adversely affee t tiic interest of anybody. 

<^[34*A. Payment of Family Pension and other benefits in certain 
cases. — (I) Where a member of the Family Pension Fund whose member¬ 
ship has been retained under proviso to Paragraph 6, dies after the cessation 
of reckonable service, family pension and life assurance benefit shall not be 
payable in r(.‘spect of such inembctr; but only the withdrawal benefit shall be 
payable to his family who would have been entitled to receive family pension 
under Paragraph 29 and wln^re the member has not left a family, the benefit 
shall be payable to the person or persons entitled to receive his provident 
fund accunmlalions, in the proportion in which the said accumulations may 
l)e payable under the provisions of the Employees^ Provident Funds Scheme, 
1952, or the provident fund rules applicable to the exempted establishments, 
as the case may be. 

(2) For the purpose of calculating the withdrawal benefit payable under 
sub-paragraph (1), and the other benefits payable under sub-paragraph (3) 
of Paragraph 28, the second proviso to Paragraph 31, sub-paragraph (3) of 
Paragraph 32, and sub-paragraph (3) of Paragraph 33, the notional age of 
entry shall be arrived at by deducting the aggregate reckonable service from 
the age of cessation of membership and the bene*fit shall be determined by 
assuming this notional age as the age at entry. ^ 

34-B. Simultaneous payment of benefits. —The retirement benefit 
and the withdrawal benefit payable under Paragraphs 32 and 33 respectively 
shall be paid simultaneously with the payment of the provident fund accu¬ 
mulations of the member under the Employees’ Provident Fund Scheme, 
1952, or the provident fund rules applicable to an exempted establishment 
as the case may be. 

^•[34-C. Rounding up of the benefits. —All items of benefit shall be 
calculated to the nearest quarter of a rupee, that is, 12*5 paise or more shall 
be counted as the next higher quarter of a rupee and fraction of a rupee 
less than 12*5 paise shall be ignored.] 

35. Disbursement of Family Pension and other benefits. —The 

Cf)!Timissioner shall, with the approval of the Central Board and the Central 
Government, enter into arrangements for the disbursement of family pension 
and other benefits under this Scheme with disbursing agencies like Post 
Offices or Nationalised Banks or Treasuries. The commission payable to the 
disbursing agencies and other charges incidental thereto shall be met from 
the portion of Family Pension Fund contributed by the Central Government 
under Section 6-B of the Act. 

36. Registers, Records, etc. —The Commissioner shall, with the 
approval of the Central Board and the Central Government, prescribe the 
registers and records to be maintained in respect of employees, the form or 
design of any identity card, token or disc for the purpose of identifying any 
employee or his nominee or a member of family entitled to receive the family 
pension and such other formalities as have to be complet.^d in connection 

27. The existing Para 34-A shall be and shall be inserted by ibid, 

renumbered Para 34-C and before so 28. Ins, by G. S. R. 1188, dated 8-9-1972. 

renumbered Para 34-C, the Paras 34-A 
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with the grant of family pension and other benefits or for the conti¬ 
nuance thereof subject to such periodical verification as may be considered 
necessary. 

37. Power to issue direcdons. —The Central Government may issue, 
having regard to the analogous provisions relating to the Family Pension 
Scheme of the Central Government, such directions as may be deemed just 
and proper by it for resolving any difficulty in the implementation of this 
Scheme including difficulties in the manner of disbursement of family pension 
and other benefits. 

38. Miscellaneous. —The Central Board shall cause to be included 
in the Annual Report on the working of the Scheme prepared under Para¬ 
graph 74 of that Scheme, a report on the working of this Scheme during the 
previous financial year. 

39. Application of the provisions of the Scheme. —In regard to 
matters for which either there is no provision or there is an inadequate 
provision in this Scheme, the corresponding provisions in the Scheme shall 
apply. 

*•[40. Special provisions reladng to factories or other establish¬ 
ments in respect of which applications for exemption are received— 

Notwithstanding anything contained in this Scheme, the Central Commis¬ 
sioner may in relation to a factory or other establishment in respect of which 
an application for exemption under Section 17 (IA) of the Act has been 
received, relax, pending the disposal of the application, the provisions of 
this Scheme in such manner as he may direct.] 

SCHEDULE 
TABLE I 


at cessation of membership in 

Factor * 

Family Pension Fund 


*®[I2 and above but not exceeding 18 

0.20] 

19 

0.22 

20 

0.25 

21 

0.27 

22 

0.30 

23 

0.32 

24 

0.35 

25 

0,37 

26 

0.40 

27 

0.43 

28 

0.45 

29 

0.48 

30 

0.50 

31 

0.53 


29. Ins, by G. S. R, 1188, dated 8-9- 
1972. 

30. Suds, by G. S. R. 174, dated 20-1- 


1976 with the following explanatory 
memorandum;— 

(contd, ai p, 453) 
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32 


0.55 

33 


0.58 

34 


0.60 

35 


0.63 

36 


0.65 

37 


0.68 

38 


0.70 

39 


0.72 

40 


0.74 

41 


0.76 

42 


0.78 

43 


0.80 

44 


0,81 

45 


0.83 

46 


0.84 

47 


0.86 

48 


0.87 

49 


0.88 

50 


0.89 

51 


0.89 

52 


0.90 

53 


0.90 

54 


0.90 

55 


0.91 

56 


0.92 

57 


0.93 

58 


0.95 

59 


0.97 


TABLE II 


Age at entry 

Factor by which the benefits 
payable are to be muldplied 

26 

0.95 


27 

0.92 


from p, 452) 

Esplaaatory MamiiieuMlBiii to tba NotKcotiooi 



Under Paragraph 33 of Employcct* Family Pension Scheme, 1971, withdrawal benefits 
arc available to members In case of cessation of membership from the Family Pension Fund 
before attaining the age of 60 years for reasons other than death. The quantum of with¬ 
drawal benefits depends upon the age at cessation of membership and ‘Factor P Indicated in 
Table 1 of the schedule to the Scheme. This Table docs not provide in the column 
‘Factor F* of the Table in respect of age below 18 years. It has be^ brought to the notice 
of the Central Government that this created difficulty in computing the quantum of 
withdrawal benefit in respect of employees of the age of 12 years and above but below 
18 years. To overcome tw Table 1 is being amended so as to incorporate in the column 
•Factor F’ in the Table in respect of such employees. 

2. The amendment b being given retrospective effect to cover put cases. Thbdoes 
not adversely affect the interest of anybody. 
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1 

2 

28 

0.89 

29 

0.86 

30 

0.83 

31 

0.80 

32 

0.76 

33 

0.73 

34 

0.70 

35 

0.67 

36 

0.64 

37 

0.61 

38 

0.58 

39 

0.56 

40 

0.53 

41 

0.50 

42 

0.48 

43 

0.46 

44 

0.43 

45 

0.41 

46 

0.39 

47 

0.37 

48 

0.34 

49 

0.32 

50 

0.29 

51 

0.27 

52 

0.24 

53 

0.22 

54 

0.19 

55 

0.16 

56 

0.13 

57 

0.10 

«*[58 

0.08] 


31. Ins, by G. S. R. 182, dated 20-1-1976 with following Explanatory notes :— 

1. [According to Para 34 of the Employees* Family Pension Scheme, 1971 the Family 
Pension and odw benefits payable to memben entering family pension fund after 
the age of 25 yeara in accordance with Paragraphs 28, 31 and 32 of the Scheme shall 
be multiplied by a factor depending on the age of entry giving in Table II of the 
Schedule to that Scheme. Last factor provided in Table 11 by which the benefits 
payable under the Scheme arc to be multiplied correspond to the entry age of 57 years. 
As the age nearest birthday is taken as the age at entry for the purposes of the Scheme, 
the last entry covers entrants up to exact age 57 1/2 years only. In the circumstances, 
factor corresponding to age 58, is to be added covering members entering between 
exact ages 5/ 1/2 and 58. 

2. In mier to achieve uniformity and to avoid any discrimination between the 
members who could avail the benefits under the amended provisions and those who 
could not avail the same in the absence of the factor, the amendment is being given 
retrospective effect. Nobody’s interest will be adversely afiected by thLs.j 
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FORM I 

••[Sub-paragraphj (2), (2-A), (2-B) and (2-C) of Paragraph 4 and 
sub-paragraph (I) of Paragraph 4-A] 

OPTION 

(i) I opt for the Family Pcnsion-c\im-Lifc Assurance benefits or for Employees* 
Provident Fund members introduced under the Labour Provident Fund Laws 
(Amendments) Ordinance, 1971 (No. 3 of 1971) and the Family Pension 
Scheme framed by the Central Government thereunder as notified tide Noti¬ 
fication No. G. S. R. 315, dated 4th March, 1971. 

{it) I opt to continue under the existing Employees’ Provident Fund benefits as 
they stood before the amendment of the E. P, F. Act by the Ordinance of 
1971 (No. 3 of 1971), admissible under the E. P. F. Scheme, 1952 under the 

Provident Fund Rules of.which is an 

(name of establishment) 

establishment exempted under Section 17 of the Act. 

Note.—Strike out (») or (li) or portion not applicable in (ii) as per option. 

Signature. 

Witness:— E. P. F. A/c No. 

Signature.. Date. 

Name in full. Name in full. 

(in block letters) (in block letters) 

Designation. Designation. 

Name of the establishment Name of the establishment. 

Exempted/uncxcmplcd. Unexempted/exempted. 


CERTIFICATE 

The provisions of the Family Pcnsion-cum-Life Assurance Scheme were explained to 

Shri/Shriniati.in my presence and were properly 

understood by him/her before exercising the above option. It was made explicit to the opter 
that option once exercised is final and irrevocable. 

Signature of the employer or his authoris¬ 
ed official.. 


Name. 

(in block letters) 

Name of the establishment 
Uncxempted/Bxempled... 

Code No. 

Seal of establishment. 


ACKNOWLEDGMENT 

Received from Shri/Shrimati... • 

A/c No.,employed in.. an option, 

dated.(Name of establishment):— 

(i) for the Family Pcnsion-cum-Life Assurance Scheme benefits. 

(ii) for the existing Employees^ Provident Fund benefits either admissible under 
the E. P. F. Scheme, 1952 or under the Provident Fund Rules of the exempt¬ 
ed establishment as the case may be. 

Note —Strike out (t) or (#t) or portion not applicable in (it) as per option. 

Signature. 

R, P. F. C. 


32. Su^s, by G. S. R. 940, dated 28-8-1973. 
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FORM 2 
[Paragraph 13] 

ACCOUNT NUMBER. 

THE EMPLOYEES* FAMILY PENSION SCHEME, 1971 
DECLARATION FORM 

!. Name. Surname. 

(in block capitals) 

2. Sex. 

3. Nationality. 

4. Fathcr’s/Husband’s Name. 

5. Marital status. 

(whether unmarried, married, widow or widower) 

6. Date of birth ..Day.Month.Year... 

(Where exact paniculars arc not available, approximate age may be indicated in 
consultation with the Medical Officer of the establishment.) 

7. Permanent address: 


Village.Tliana. 

Tchsil/Sub-Division. 

Post Office.District. 

State. 

8. (i) I declare that I have not previously been a member of the Employees’ Family 

Pension Fund. 

(ti) I hereby furnish below particulars of the members of my family who would be 
eligible to receive Family Pension and Life Assurance benefits in the event of my* premature 
death in service : 

SI. No. Name and address of Age Relationsliip with the 

the family member member 

1 . 

2 . 

3. 

4. 


*{iii) I certify that I have no family as defined in Para 2(b} of the Employees’ Family 
Pension Scheme and should I acquire a family hereafter I shall furnish particulars thereof 
in the above form. 

Signature of Left/Right 
hand thumb«impression of the 
member 

* [Delete if not necessary] 

[To be completed by the employer] 

Certified that the above declaration has been signed/thurab-impressed by Shri/ 

Shrimati... 

employed in my establishment before me after he/she has read the entries/the entries have 
been read over to him/her by me and got confirmed by him/her. 

Signature of the employer or other 
authorised officer of his establishment 
Designation. 

Name and address of the establish¬ 
ment. . 

Office Seal/Stamp. 


Place 
Date. 
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FORM 4 (FPF) 

(For Exempted EstablishmcnU onlyj 
THE EMPLOYEES’ FAMILY PENSION SCHEME, 1971 
[Paragraph 15(4)] 

Return of employees entitled for membership of the Family Pension Fund during the 
month of.197 


Code No. of the Establishment 










REMARKS 



V 

JZ 





u 

■So. 


No. 

o 

c 

3 

o 

o 

c 

£ 

mployc 
in bloc 
apitals] 

xK S ® 

a 

8 

o 

c 

Cl 

.... 

c4 

4J 


revious 
nt No. 
ticulars 
vious en 
oyer, 
any) 


o 

o 

< 



Fat 

or 

N 

case 

> 


a 

fs U AJ ”7? 

^ o rt w. O. 

^ o a CL 

I 

2 


3 

4 


5 

6 7 

8 


Signature of the Employer or other 
Authorised Officer of the Establishment. 
Stamp of the Establishment. 

Date. 

FORM 5 (FPF) 

(For Exempted Establishments only) 

THE EMPLOYEES’ FAMILY PENSION SCHEME. 1971 
[Paragraph 15(2)] 


A'vaifaviaaa v/i avAa^aaa K/v*t« v aaA|^ y vsvaaaia^ aaav aaaa/aaaaa vra .... 

Name and Address of the Establishment... 


Code No. of the Establishment 


SI. 

No. 

Account 

No. 

Name of the 
Member (in 
block capi> 
tals) 

Father’s Name or 
Husband’s Name 
(in case of 
married woman) 

Date of 
leaving 
service 

♦Reasons for 
leaving service 
(iff note 
given below) 

c/3 

Ui 

< 







QC 

1 

2 

3 

4 

5 

6 

7 


*Note. —Please state whether the member is: (a) retiring, {h) leaving India for permanent 
•cttlcmcnt abroad, {c) retrenchment, (d) ordinarily disniissed for serious and wilful 
misconduct. (#) discharged, {/) resigning from or leaving service, {g) taking up 
employment elsewhere (The name and address of the Employer should be stated), 
{h) dead, (i) attained age of 60 years. 

Signature of the Employer. 

Date. 

Stamp of the Establbhment. 















(For Exempted Ettablishments only) Total No. of Employees. 

FORM 6 (FPF) Contract Rest Total 

THE EMPLOYEES* FAMILY PENSION SCHEME, 1971 
[Paragraph 15(4)] 

Total No. of Subscribers. 
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No. as per last month’s return 

(4-) No. of New Subscribers—vide Form 4 (FPF) 

(—) No. of Subscribers left service—vide Form 5 (FPF) 

♦Net Total 

(♦This should tally with the figure given at the top right hand corner of the form) 












Date of remittance Name and location of the Bank in Whether the triplicate challan REMARKS 

which remitted or No. & date receipt is enclosed ; if not, 

of the ch^ue/draft sent to state reasons 

Regional Office 
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-(l) If there is any substantial variation between the wages and amount of contribution shown above and thewe shown in the last monin s 
* return suitable explanation should be given in the Remarks column. 

(2) If any arrears of contributions or damages are included in the figures under Columns 6 to 8, suitable details indicating the 
circumstances, amount. No. of subscribers and the period involved should be furnished in the remark’s column or on the reverse. 

(3) Remittances shall invariably be made by deposits in the State Bank of India or its subsidiaries. 
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(For Exempted Establishments only) 

FORM 7 (FPF) 

THE EMPLOYEES* FAMILY PENSION SCHEME, 1971 
(Paragraph 14) 

CoBtribdtlon card for membera for the year 197 197 

(1) Account No. (5) Statutory rate of 6-i;4% 

(2) Name, Surname. contribution 8% 

(in block capitals) (6) Voluntary higher rate of Emplo- 

(3) Fathcr’s/Husband*s Name. yees’contribution, if any. 

(4) Name & Address of the Establishment . 

. (7) Date of commencement of mem- 

. bcrsliip of the Family Pension 

.. Fund. 



Amount 

of 

wages 

Rs. 

[ 2 ] 


CONTRIBUTION TO F. P. FUND 


Worker*8 Share 
Rs. 

[3J 


-Remarks 


Employer’s Share 
Rs. 

[4] 


April, 197. 


August, 


Jan., 197 


March. , 



Rs. Rs. 


(1) Certified that the difference between the total of the contributions shown 
under cols. (3) and (4) of the above table and that arrived at on the total 
wages shown in coL (2) at the prescribed rate is solely due to rounding off of 
contributions to the nearest 25 paise under the rules. 

(2) Certified that the total amount of contributions indicated in this card col. (3) 

4-coL (4) f. s., Rs. has already been remitted in full in E. P. F. 

Account No. 10 (Family Pension Contribution Account). 

Dated.197 

Signature of the Employer 
(Official Seal) 
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FORM 8(FPF) 

THE EMPLOYEES* FAMII^Y PENSION SCHEME, 1971 
[Paragraph 15(4)] 

Annual statement of Contribution for the Currency period from Jst.197 

to.197 

Name & Address of the Establishment... 

Code No. of the Establishment. 




u 

ing 

ny) 

ing 

3od 

aid 

ncy 

v w — 





s “ 

a c 
jC ^ 

q Ti ou V 


c 



6 

2 •§*- i 

c ® o 

m U 4) 

33 ^ 3 CM 

o ^ O 

of Woi 
ition 
from 
1/6% 

O'- 


6 

A 

c75 

c 

:3 

o 

u 

u 

< 

U 

O ^ 

M 3 

Wages, 
allowan 
and D. 
cash va 
conccssi 
during 
period 

Amount 
contribi 
ducted 
wages 1 

Employe 

bution 

Remarks 

d) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 


Reconcillatioii of Remlttancea 

FPF 

No. Month 


Total 


Contributions 


Rs. 
Aggregate 
contributions. 




A/c No. 

10 




Certified that the diffe¬ 

1. 


Rs. 

rence between the figures of 

2. 


Ks. 

total F. P. F. contributions 

3. 


Rs. 

remitted during the currency 

4. 


Rs. 

period and those shown 

5. 


Rs. 

under Cols. 5 & 6 is solely 

6 . 


Rs. 

due to the rounding off of 

7. 


Rs. 

amounts to the nearest 

8. 


Rs. 

25 paise under the rules. 

9. 


Rs. 


10. 


Rs. 


11. 


Rs. 


12. 


Rs. 



Total 

Rs. 



Signature of the Em> 
ployer (with office seal) 


Rs. Rs. 

( ) Cols. 5 & 6 Rs. 

( ) 


(f) Total number of 
contribution cards 
enclosed (Form 7 
FPF). 

(tt) Certified that 
Form 7 (FPF) 
duly completed of 
all the members 
listed in this state¬ 
ment are enclos¬ 
ed, except those 
already tent during 
the course of the 
currency period 
for the final set¬ 
tlement of the 
concerned mem¬ 
bers* account etVe 
^Remarks* furnish¬ 
ed against the 
names of the res¬ 
pective members 
above. 

Signature of Em¬ 
ployer (with office 
seal) 


Notea. —(1) The names of all members, tncludinff those who had left service during the 
currency period, should be included in this statement. Where the Form 7 
(FPF) in respect of such members as had left service were^ already sent to the 
Regional office for the purpose of final settlement of their accounts, the fact 
should be stated against the members in the 'Remarks* column above thus 
“Form 7 FPF already sent in the month of.197 
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(2) In case of substantial variation in the wages/contributions of any member as 
compared to those shown in previous month’s statement, the reas(>n should be 
explained adequately in the ‘Remarks* column. 


(For Exempted Establishments only) 


FORM 9 (FPF) 

THE EMPLOYEES’ FAMILY PENSION SCHEME, 1971 


(Paragraph 19) 


Declaration by a person taking up employment in an establishment in ivhicb the 
Employees’ Family Pension Scheme is in force 

I. 

(Name) 

♦son/wife/daughter of.*.. 

do hereby solemnly declare that 

•(a) I was last employed in. 

(Name and full address of the establishment) 

and left service on.19 

*{b) I was a member of.Provident Fund 

♦and also 

-of the Family Pension Fund from.to. and 

♦but not 

my account numbcr(s) was/werc. 

♦(c) I have/have not withdrawn the benefit accruing from the F^amily Pension 
Fund. 

♦{(/) I have never been a member of any Provident Fund nor Family Pension 
Fund. 


Date 


Signature or ♦right/left hand thumb- 
impression of the employee 


♦Strike out whichever is not applicable. 

N .B.— The principal employer should have fllled it up also in respect of employees to br 
employed by or through a contractor. 

(For Exempted Establishments only) Code No. DL 

FORM 9-A (FPF) 

THE EMPLOYEES’FAMILY PENSION SCHF.ME, 1971 
RE T URN OF OWNERSHIP TO BE SENT TO THE 
REGIONAL COMMISSIONER 

1. Name of the establishment. 

2. Registered Number of the Estt. 

3. Industry in which engaged. 

4* Postal address. 

5* Date of opening when 

manufacturing process started. 

6. Date (j) of closing (if any). 

7. Whether run by the owner or Lessee. 

8. Name and Postal address of Owner*. 

9. Name and Postal address of Occupier*. 

10. Name and Postal address of Managing Agents*.. 

11. Name and Postal address of Director*. 

12. Name and address of Partners*. 

13. Name and address of Manager*.... 
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14, Name and Postal address of the person (j) in 
charge and responsible for the conduct of the 

business of the Company/establishmcnt. 

Signature of the employer or 

Dated.197 any authorised officer 

Designation/Seal of the Estt. 


(1) ♦Strike out whichever is not applicable. 

(2) Any change in the information given above should be intimated in writing to the 
Regional Commissioner within 15 days of such change by Registered Post and in the 
prescribed manner. 





THE EMPLOYEES* DEPOSIT-LINKED INSURANCE 

SCHEME, 1976‘ 

In exercise of the powers conferred by Section 6-C of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952), the Central Government hereby make- 
the following Scheme namely :— 

CHAPTER I 
Prelimlnary 

1. Short title, commencement and application. —(1) This scheme 
may be called the Employees' Deposit-linked Insurance Scheme, 1976. 

(2) The provisions of this Scheme shall come into force on the 1st day 
of August, 1976. 

(3) SuVjject to the provisions of sub-section (2) of Section 16 and Sec¬ 
tion 17(2-A) of the Employees' Provident Funds and Miscellaneous Piovisions 
Act, 1952, this Scheme shall apply to the employees of all factories and other 
establishments *[to which the said Act applies] : 

Provided that the provisions of this Scheme shall not apply to tea facto¬ 
ries in the State of Assam. 

2. Definitions. —In this Scheme, unless the context otherwise 
requires,— 

(a) ‘*Act" means the Employees' Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952) ; 

(b) *‘assurance benefit" means a payment linked to the average 
balance in the Provident Fund Account of an employee, payable 
to a person belonging to his family or otherwise entitled to it in 
the event of death of the employee while being a member of the 
Fund. 

(c) All other words and expressions used herein but not defined shall 
have the meaning respectively a.ssigned to them in the Art or the 
Employees', Provident Funds Scheme, 1952. 

3. Administration of the Scheme. —This Scheme shall be adminis¬ 
tered by the Central Board constituted under Section 5-A of the Act. 

4. Regional Committee. —The Regional Committee set up under 
Paragraph 4 of the Employees' Provident Funds Scheme, 1952 shall advise 
the Central Board on such matters, in relation to the administration of this 
Scheme, as the Central Board may refer to it from time to time and in 
particular on:— 

(a) progress of recovery of contributions, under this Scheme, both 
from factories and establishments exempted under Section 17 
of the Act and other factories and establishments covered under 
the Act; and 

{b) expeditious disposal of prosecutions. 

1. Vidt, Noti No. G. S. R. 488 (E), p. 1910. 

dated July 28. 1976,‘published in the 2. Subs, by G. S. R. 1788, dated 7-12- 

GazstU of India, Extra., Part II, S, 3 1976 (w. c. f. E8-1976). 

(f), dated the 28th July, 1976, at 
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5. Delegation of power by the Central Board. —(I) The Central 
Board may, by a resolution, empower its Chairman or the Commissioner or 
both, to sanction expenditure, subject to such limits as may be specified in the 
resolution, on contingencies sullies and purchases of articles required for 
administering the Insurance Fund subject to financial provision in the 
Budget, where such expenditure is beyond the limits upto which the Chair¬ 
man or the Commissioner is authorised to sanction expenditure on any single 
item, 

(2) The Central Board may also by a resolution empower its Chairman 
or the Commissioner or both, to appoint such officers and employees other 
than those mentioned in sub-sections (2) and (3) of Section 5-D of the Act, as 
the Chairman or the Commissioner may consider necessary for the efficient 
administration of this Scheme. 

(3) All sanctions of expenditure made by the Chairman or Commissioner 
in pursuance of sub-paragraph (1) shall be reported to the Central Board as 
soon as possible after the sanction of the expenditure. 

6. Administrative and ftnanelal powers of the Consmissloner.— 

The Commissioner may, without reference to the Central Board, sanction 
expenditure on contingencies, supplies and services and purchase of articles 
required for administering the Insurance Fund, subject to financial provision 
in the budget and subject to the limits up to which he may bn authorised to 
sanction expenditure on any single item from time to time by the Central 
Board. 

7. Coatrlbatioii. —(1) The contribution payable by the employer and 
the Central Government under sub-section (2) and sub-section (3) of Sec¬ 
tion 6-C of the Act, shall be calculated on the basis of the basic wages, 
dearness allowance (including the cash value of any food concession) and 
retaining allowance, if any, actually drawn during the whole month whether 
paid on daily, weekly, fortnightly or monthly basis. 

•[Provided that where the monthly pay of an employee exceeds one 
thousand and six hundred rupees, the contribution payable in respect of him 
by the employer and the Central Government shall be limited to the amounts 
payable on a monthly pay of one thousand six hundred ruj>ees including 
Dearness allowance, retaining allowance (if any) and cash value of food 
concession.] 

(2) Each contribution shall be calculated to the nearest quarter of a 
rupee, 12*5 paise or more to be counted as the next higher quarter of a 
rupee. 

8. Mode of pmymesit of contiilmtioo, —(1) The contribution by the 
employer shall be remitted by him together with administrative charges at 
such rate as the Central Government may fix from time to time under sub¬ 
section (4) of Section 6-C of the Act, to the Insurance Fund within fifteen 
days of the close of every month by a separate bank draft or Cheque or by 
remittance in cash in such manner as may be specified in this behalf by the 
Commissioner. The cost of remittance, if any, shall be borne by the 
employer. 


3. Ins. by G. S. R. 969, dated 14-7-1978 (w.e.f. 29-7-1978). 



466 


INrDUSTRZAL LAW 


[Scheme 


(2) It shall be the responsibility of the employer to pay the contribution 
payable by himself in respect of the employees directly employed by him and 
also in respect of the employees employed by or through a contractor. 

(3) The Central Government shall credit its contribution to the 
Insurance Fund as soon as possible after the close of every financial year. 

(4) The Commissioner shall deposit the bank draft or cheque received 
from the employers in the State Bank of India or any Bank specified in the 
First Schedule to the Banking Companies (Acquisition and Transfer of 
Undertakings) Act, 1970 (5 of 1970). 

9. Employer's contribution not to be deducted from the wages 
of the employees. —Notwithstanding any contract to the contrary, the 
employer shall not be entitled to deduct the emplover's constribution payable 
by him under this Scheme from the wages of the employees or to recover it 
from them in any other manner. 

10. Duties of employers. —(1) Every employer shall send to the 
Commissioner returns in such form as may be specified by the Commissioner 
for the purposes of this Scheme. 

(2) Every employer shall maintain such accounts in relation to the 

amounts contributed to the Insurance Fund by him as the Central Board 
may, from time to time, direct, and it shall be the duty of every employer to 
assist the Central Board in making such payment from the Insurance Fund 
ij'* ♦ *j sanctioned by or under the authority of the Central 

Board. 

(3) *[* * *]. 

(4) ff* ♦ *j. 

11. Inspection of records and registers by the Commissioner 
or Inspector. —Every employer shall, whenever the Commissioner or any 
other officer authorised by him in this behalf or an inspector so requires, 
produce before him the records and other registers then in his possession, 
for inspection. 

12. Snpply of forms to employers. —The Commissioner shall supply 
to employers free of charge, on demand, forms referred to in this Scheme to 
the extent absolutely necessary. 

13. Administration Account. —The contributions received from the 
employers and the Central Government under sub-section (4) of Section 6-C 
of the Act shall be credited to a separate account called “The Insurance 
Fund Central Administration Account^" and all expenses in connection with 
the administration of this scheme, other than the cost of benefits provided by 
or under this Scheme, shall be met out of this account. 

14. Deposit-linked Insurance Fund Account. —The amount received 
as the employer's contribution and also the Central Government's contribu¬ 
tion to the Insurance Fund under sub-sections (2) and (3) of Section 6-C shall 
be credited to an account called the “Deposit Linked Insurance Fund 
Account^^ and all expenses towards the cost of any benefits provided by or 
under the Scheme shall be met out of this account. 

4. Omi/iti/by G.S.R. 329, dated 20-2- 5. by G.S.R. 648, dated 4-5-1977 

1978 (w.e.f. 4-3-1978). (w.c.f. 21-5-1977). 
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15. Investment of moneys belonging to the Insnrance Fund.— 

(1) All moneys belonging to the Insurance Fund shall be deposited in 
the Reserve Bank or the State Bank of India or in such other Scheduled 
Bank as may be approved by the Central Government from time to time or 
shall be invested, subject to such directions as the Central Government may 
from time to time, give, in the securities mentioned in clauses (a) to (d) of 
Section 20 of the Indian Trusts Act, 1882 (2 of 1882) : 

Provided that such securities are payable both in respect of capital and 
in respect of interest in India. 

(2) All expenses incurred in respect of a loss, if any, arising from any 
investment shall be charged to the Insurance Fund. 

16. Interest. —All interest, rent and other income realised and net 
profits or losses, if any, from the sale or investments, not including therein 
the transaction of the Insunmce Fund Central Administration Account shall 
be credited or debited as the case may be to the Insurance Fund. 

17. Disposal of the Insurance Fund. —(1) Subject to the provisions 
of the Act and of this Scheme, the Insurance Fund, not including therein 
the Insurance Fund Central Administration Account, shall not, except with 
the previous sanction of the Central Board, be expended for any purpose 
other than the payment of the benefits in accordance with the provisions of 
this Scheme. 

(2) The Insurance Fund shall be operated upon by such officers as may 
be authorised in this behalf by the Central Board. 

18. Expenses of Administradon. —All expenses relating to the 
Administration of this Scheme including the expenses incurred on Regional 
Committee shall be met from the “Insurance Fund Central Administration 
Account^^ 

19. Forms of accounts. —The accounts of the Insurance Fund, 
including the Insurance Fund Central Administration Account shall be 
maintained by the Commissioner in such form and in such manner as may be 
specified by the Central Board. 

20. Audit. —(1) The accounts of the Insurance Fund, including the 
Insurance Fund Central Administration Account, shall be audited in accord¬ 
ance with the instructions issued by the Central Government in consultation 
with the Comptroller and Auditor-General of India. 

(2) The charges on account of audit shall be paid out of the Insurance 
Fund Central Administration Account. 

21. Budget. —(1) The Commissioner shall place before the Central 
Board each year before the first fortnight of February a budget showing 
separately the probable receipts from the contributions and from the levy of 
administrative charges and the expenditure charges and the expenditure 
which is proposed to be incurred during the following financial year. The 
budget as approved by the Central Board shall be submitted for sanction to 
the Central Government within a month of its being placed before the 
Central Board. 

(2) The Central Government may make such modification in the budget 
as it considers desirable before sanctioning it. 

(3) The Commissioner may at any time during the year, make budget¬ 
ary reappropriation of funds sanctioned in the budget by the Central 
Government provided that,— 

(f) the total amount sanctioned in the budget by the Central Govern¬ 
ment is not exceeded ; 
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(ft) it is made only for meeting such expenses of administration as 
are to be met from the Insurance Fund Central Administration 
Account in accordance with Paragraph 18 ; and 
(m) every reappropriation so made shall be reported by him to the 
Central Board at its next meeting. 

(4) The Commissioner shall place before the Central Board a supplemen¬ 
tary budget for a financial year, giving detailed estimates and reasons of 
inescapable expenditure which is likely to be incurred during the year for 
which no provision has been made in the sanctioned budget and which can¬ 
not be covered under the provisions of sub-paragraph (3). The supplemen¬ 
tary budget as approved by the Central Board shall be submitted for sanction 
to the Central Government within a month of its being placed before the 
Central Board. 

(5) Any expenditure incurred by the Commissioner over and above the 
sanctioned budget of the financial year and not covered under the provisions 
of sub-paragaphs (3) and (4), shall be reported to the Central Board at the 
earliest practicable moment after the excess is established for its consideration 
and for obtaining sanction of the Central Government. 

22. Scales of aeauraiice benefit and the minimum average 
balance to be maintained by an employee. —(1) On the death of an em¬ 
ployee who is a member of the Fund, •[or of a provident fund exempted 
under Section 17 of the Act, as the case may be] the persons entitled to 
receive the Provident Fund accumulations of the deceased shall, in addition 
to such accumulations, be paid an amount, equal to the average balance in 
the account of the deceased in the Fund •[or of a provident fund exempted 
under Section 17 of the Act, as the case may be] during the preceding three 
years ’for during the period of his membership whichever is less], not excee¬ 
ding rupees ten thousand : 

•[Provided that if the death of an employee occurs on or after the first 
day of August, 1979, the average balance in the account of the deceased 
employee should not be below the sum of rupees one thousand during the 
preceding three years or during the period of his membership whichever is less,] 

^[Explanation 1 .—For the purpose of determining the average balance in 
Fund or in the provident fund exempted under Section 17 of the Act, as the 
case may be, in relation to any employee, the sum total of contributions by 
the employee and the employer, due for and up to the relevant period, whe¬ 
ther paid or unpaid in the Fund or in the provident fund exempted under 
Section 17 of the Act, as the case may be, together with interest thereon, 
shall be included. 


6. Ins. by G.S.R. 329, dated 20-2-1978 
(w.c.f. 4-3-1978). 

7. Ins. by G.S.R. 67, dated 23-12-1978 
(w. c. f. I3-I-1979), 

8. Subs, by G.S.R, 1013, dt. 12-9-1980 
retrospectively w.c.f. 1-8-1976. I’hc 
Explanatory note states: 

The intention while amending Para¬ 
graph 22 of the Employees* Deposit- 
Linked Scheme, 1976 vide G S.R. No. 67, 
dated the 23rd December, 1978, was that 
the condition of maintenance of avciagc 
balance of the Provident Fund accumula¬ 
tion of Rs. 1,000 should not be i/isisted 
upon during the first three years of the 
operation of the Scheme. However, as it 


is, the amendment to the above effect 
under notification of the Government of 
India in the Ministry of Labour No. 
G.S.R. 67, dated the 23id December, 
1980, published at page 165 of the Gazette 
of India, Part II. Section 3, sub-seciton 
(i), dated the 13th January, 1979, came 
into effect from the date of its publication. 
It has accordingly become necessary to 
amend the Scheme retrospectively. It is, 
however, certified that amendment will 
not affect the interest of any one 
adversely. 

9. Subs, by G S.R. 329, dated 20-2-1973 
(w.c.f. 4-3-1978). 
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Explanation 2 .—The period of three years for calculation of benefits under 
this Scheme shall be computed backwards from the month preceding the 
month in which death of the member occurs.] 

(2) In the case of a part-time employee who was a member of Fund 
while serving in more than one factory or establishment the quantum of 
benefit under this Scheme shall be determined with reference to the average 
of the aggregate balance in all his accounts in the Fund ^®[or of a provident 
fund exempted under Section 17 of the Act, as the case may be] during the 
preceding three years. 

23. AsaoranM benefit to whom payable. —(1) The nomination 
made by an employee under the Employees* Provident Funds Scheme, 1952 
^^[or under the provident fund exempted under Section 17 of the Act, as the 
case may be] shall be treated as nominations under this Scheme and the assu¬ 
rance amount shall become payable to such nominee or nominees. 

(2) If no nomination subsists or if the nomination relates only to part of 
the amount standing to his credit in the Fund, ^^[or of a provident fund 
exempted under Section 17 of the Act, as the case may be] the whole amount 
or the part thereof to which the nomination does not relate, as the case may 
be, shall become payable to the members of his family in equal shares: 

Provided that no share shall be payable to— 

(fl) sons who have attained majority; 

(4) sons of a deceased son who have attained majority; 

(c) married daughters whose husbands are alive ; 

(d) married daughters of a deceased son, whose husbands are alive ; 
if there is any member of the family other than those specified in 
clauses (a), (4), {c) and (d) : 

Provided further that the widow or widows, and child or children of a 
deceased son shall receive between them in equal parts only the share which 
that son would have received if he had survived the employee and had not 
attained the age of majority at the time of his death. 

(3) In any case to which the provisions of sub-paragraphs (1) and (2) 
do not apply the whole amount shall he payable to the person legally entitled 
to it. 


Explanation ,—For the purpose of this paragraph an employee's posthu¬ 
mous child, if born alive shall be treated in the same way as a surviving child 
born before his death. 

24. Aasurance amount—How to be paid. —(1) The nominee or 
nominees or other claimants shall send a written application to the Commis¬ 
sioner through the employer in such form as the Commissioner may specify, 
to claim payment under this Scheme. 

(2) If the person to whom any amount is to be paid under this Scheme 
is a minor or a lunatic, the payment shall be made in accordance with the 
provisions in the Employees’ Provident Funds Scheme, 1952 relating to pay¬ 
ment to such persons. 


10. OmitUd by G. S. R. 648, dated May 
4, 1977 (w. e. f. 21-5-1977). 


11. Ins. by G. S. R. 329, dated 23-2-1978 
(w. e. f. 4-3-1978). 
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(3) Payment to be made under this Scheme shall be made in the form 
of a deposit in a Savings Bank Account, in any bank specified in the First 
Schedule to the Banking Companies (Acquisition and Transfer of Under¬ 
takings) Act, 1970 (5 of 1970) in the name of the nominee or nominees or 
other claimants. 

25. Registers, Records, etc.—The Ciommissioner may with the 
approval of the Central Board specify the registers and records to be main¬ 
tained in respect of the employees, the form or design of any identity card, 
token or disc for the purpose of identifying any employee or his nominee or 
a member of his family entitled to receive the benefit under this Scheme and 
such other formalities as have to be completed in connection with the pay¬ 
ment of the said benefit, subject to such periodical verification as may be 
considered necessary. 

26. Annual Report on the working of this Scheme.—The Central 
Board shall approve befoie the 15th October and submit to the Central 
Government before the 30th November each year, a report on the working of 
the Scheme during the previous financial year. 

27 . ♦ ♦ ♦ ★ 

28. Special provisions relating to coal mines in respect of which 
applications are received for exemption from the provisions of this 
Scheme. — (1) (i) A Commissioner may by order and subject to such condi¬ 
tions as may be specified in the order exempt from the operation of all or 
any of the provisions of this Sclteme an employee to whom the Scheme 
applies on receipt of application from such an employee : 

Provided that such an employee is without making any separate contri¬ 
bution or payment of premium, in enjoyment of benefits in the nature of like 
assurance, whether linked to their deposits in provident funds or not, accord¬ 
ing to the rules of the factory or other establishment and such benefits are 
more favourable than the benefits provided under this Scheme. 

(it) Where an employee is exempted, as aforesaid, the employer shall in 
respect of such employ(*e maintain such accounts, submit such returns, provide 
such facilities for inspection as the Commissioner may direct and pay such 
inspection charges and make such investments as the Central Government 
may direct. 

(2) An employee exempted under sub-paragraph (1) may, by an appli¬ 
cation to the Commissioner, make a request that the benefits of the Scheme 
be extended to him. 

(3) No employee shall be granted exemption or permitted to apply out 
of exemption more than once on each account. 

(4) (t) The Central Government may by order and subject to such 
condiuons as may be specified in the order exempt from the operation of all 
or any of the provisions of this Scheme any class of employees to whom this 
Scheme applies, on receipt of an application therefor, in such form as the 
Commissioner may specify: 

Provided tha< such class of employees is, without making any separate 
contribution or payment of premium, in enjoyment of benefits in the nature 

12. Omitted by G. S. R. 648, dated May 4, 1977 (w. e. f. 21-5-1977). 
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of life assurance, whether linked to their deposits in provident fund or not, 
according to the rules of the factory or other establishment and such benefits 
are more favourable than the benefits provided under this Scheme. 

(u) Where any class of employees is exempted as afon'said, the employer 
shall in respect of such class of employees maintain such accounts, submit 
such returns, provide such facilities for inspection, pay such inspection 
charges and make investments in such manner as the Central Government 
may direct. 

(5) A class of employees exempted under sub-paragraph (4) or the 
majority of employees constituting such class may, by an application to the 
Commissioner, make a request that the benefits of this Scheme be extended 
to them. 

(6) No class of employees or the majority of employees constituting such 
class shall be granted exemption or permitted to apply out of exemption 
more than once on eat h account. 

(7) Notwithstanding anything contained in this Scheme the Commis¬ 
sioner may in relation to a factory or other establishment in respect of which 
an application for exemption under Section 17(2-A) of the Act has been 
received, relax pending the disposal of the application, the provisions of this 
Scheme in such manner as he may direct. 



The 

Employees' State Insurance Act, 1948 

[act no. XXXIV OF 1948^ as amended by acts nos. 53 of 1951, 44 of 
196^ 51 OF 1970 AND NO. 38 of 1975* and modified by a. o. 

1960, A. o. (no. 3) OF 1956 and a. o. (no. 4) of 1957] 

[19th April, 1948] 


Sictions 

Chaptbr I 
Preliminary 

1. Short titlc^ extent, commencement 
and application 

2. Defmmons 

2A. Rjcgbtmtion of factories and estab- 

yabdfients 

Chapter II 

Corporation, Standing Committee and Medical 
Berujit Council 

3. Establishment of Employees’ State 
Insurance Corporation 

4. Constitution of Corporation 

5. Term of office of members of the 

Corporation 

6. Eligibility for re-nomination or re- 
election 

7. Authentication of orders, decisions, 
etc. 

8. Constitution of Standing Com¬ 
mittee 

9. Term of office of members of 
Standing Committee 

10. Medical Benefit Council 

11. Resignation of membership 

12. Cessation of membership 

13. Disqualification 

14. Filling of vacancies 

15. Fees and allowances 

16. Principal Officers 

17. Staff 

18. Powers of the Standing Committee 

19. Corporation’s power to promote 
measures for health, etc., of insur¬ 
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20 Meetings of Corporation, Standing 

Committee and Medical Benefit 
Council 

21. Supersession of the Corporation 
and Standing Committee 

22. Duties of Medical Benefit Council 

23. Duties of Principal Officers 


♦ For date of enforcement sec notes 
under Preamble. 

1. For Statement of Objects and Rea¬ 
sons see Gazette of India, 1946, Part 


Acts of Corporation etc., not in¬ 
valid by reason of defect in Cons¬ 
titution, etc. 

25. Regional Boards, Local Com¬ 

mittees, Regional Local and 
Medical Benefit Council 

Chapter III 
Finance and Audit 

26. Employees* State Insurance Fund 

27. [Omitted] 

28. Purposes for which the Fund may 

be expended 

29. Holding of property, etc. 

30. Vesting of the property in the 
Corporation 

31. [Omitted] 

32. Budget estimates 

33. Accounts 

34. Audit 

35. Annual report 

36. Budget, audited accounts and the 
annual report to be placed before 
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37. V^aluation of assets and liabilities 

Chapter IV 
Contributions 

38. All employees to be insured 

39. Contributions 

40. Principal employer to pay contri¬ 

butions in the first instance 

41. Recovery of contribution from im¬ 
mediate employer 

42. General provisions as to payment 

of contribution 

43. Method of payment of contribu¬ 
tions 

44. Employers to furnish returns and 
maintain registers in certain cases 

45. Inspectors, their functions and 
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45A. Determination of contributions in 

certain cases 


V, pp. 319 to 357 and for Report of 
the Select Committee, sec Gazette of 
India, 1948, Part V, pp. 124 to 159, 
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Gen$ral 
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t)3. Persons not entitled to receive 
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SCHEDULES 

96. 
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ANNEXUliK 


An Act to provide for certain benefits to employees in case of sickness, 
maternity and employment injury and to make provisions 
for certain other matters in relation thereto 

Whereas it is expedient to provide for certain benefits to employees in 
case sickness, maternity and employment injury and to make provision for 
certain other matters in relation ther eto; 

It is hereby enacted as follows:— 

— This is an Act to provide for certain benefits to employees in case of 
sickness, maternity and ‘employment injury’ and to make provision for certain other matters 
in relation thereto, 

1 he scheme was inaugurated on February 24, 1952, in the industrial town of Kanpur 
and of Delhi. This, however, is being gradually ioUowcd in other industrial centres so that 
the scheme can cover the whole country. 

J he measure is still in the experimental stage. As experience is gained, it will be 
possible not only to improve the scheme and ultimately to extend it to the families of insured 
peisons but also to other categories of people. Nonetheless, even in its limited application 
the health insurance scheme proposes to insure 21/2 million industrial employees in the course 
of two years, which is some measure of its tremendous scope. It must be realised that the 
Health Insurance Scheme is not only a blessing to the employee ; it is also a boon to the 
employce.s and the nation. The nation may take pride in the fact that India is the first 
country in Soutli East Asia to launch such a scheme. 

I he Act applies in the first in.stancc to all factories which arc not seasonal, subsequen- 
th it may be extended partly or wholly to any establishment or class of establishments, 
fhe Act covers labour employed directly including the clerical staff, but not members of 
the Armed Forces nor any person whose salarv in the aggregate exceeds Rs. 1000.00 a month. 

During the first five years, the Central Government will pay two*thirds of the adminis¬ 
tration expenses of the Corporation, excluding the cost of the benefits conferred on the 
injured persons. I he State Governmeiit will bear a share of the cost of medical treatment 
and att<mdance under the benefit provisions of the Act, the share being decided by an agree¬ 
ment to be entered into by the Corporation with the State Governments. 

I'leeduni from economic fear is a great freedom and all social security legislations at¬ 
tack this fear and seek to annihilate it. It is the function of an ideal Welfare State to give 
every citizen tiic opportunity of earning his living and freedom from fear—-fear especially of 
economic ruin which can involve physical and even moral ruin. The benefits conferred bv 
the provisions of the Act attack this fear and seek to remove it. Fhe benefits proposed for 
insured persons by this scheme are : ^ 

1. Medical Bene6t.— Whenever any insured person needs medical aid, he or she will 
have it free. Dispcn.saries—State Insurance Dispensaries—will be run, or arranged for, near 
the employees’ homes. Doctors will be or> duty there and medicine available. The eniplo- 
\ee wiien ill will be examined free of charge by the doctors in attendance who will prescribe 
medicines for him if necessary. He will obtain the medicine from the dispensary, also free 
of cost. If, however, the employee is loo ill to get up, the doctor will visit him at his house 
and prescribe medicine for him free of charge. If the employee needs to enter hospital, that 
may also be arranged for him free of cost. For the employees who live in distant areas 
mobile dispensaries will vi.sit their places at regular hours so that they may have medical 
treatment at home. ^ 

State Insurance Dispensaries have already been set up at Kanpur and Delhi where the 
scheme has started functioning. 
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Wherever there is a concentration of one thousand or more insured persons in any 
compact area, independent State Insurance Dispensaries for the exclusive use of the 
employees have been established near their homes as far as possible. Doctors have been 
appointed to run them and each doctor has approximately 2,5o0 persons on his list. He is 
not allowed private practice so that all his time attention must be devoted to the employees 
on his list. Again, the number of doctors in each dispensary has been limited to five so that 
there may not be an undue rush of patients at the dispensary. Thus, each dispensary will 
cater the needs of about 12,000 insured persons. 

About hospital accommodation needed in certain cases, arrangements have been made 
with the State hospitals which will set up extra beds, if neccssaryi, to accommodate insured 
persons needing indoor hospital treatment in serious and emergent cases. 

In this connection it may be mentioned that the Corporation is now thinking also of 
introducing the penal system of treatment. This system prevails in England where an in¬ 
sured person has a choice of the doctor he prefers. It has been found at Kanptir and Delhi 
that it is often difiicuU to find accommodation to house dispensaries. If instead of opening 
new dispensaries the services of exbting clinics and the private doctors who own them could be 
had, the difficulty of finding premises for new dispcr\sarics, needless duplication and un¬ 
necessary expense could be avoided. This is possible through the penal system and the penal 
doctor will be a sort of family physician to the insured person who will get all medical 
advice from him. It has already been decided that the penal system will be adopted in 
the States of Bombay and Punjab. Its intrrxluction in other States is still under consideration. 

The medical bcnchts, as described above, will for the present be offered to the 
insured person only and not to any other member of his family. It is the desire of the 
Corporation to extend benefits also to the family of the employee. It has been estimated, 
liowcvcr, that in case of such an extension not only a very huge amount of money will imme¬ 
diately be necessary, there will also crop up other problems, namely, of finding more doctors 
as well as accoinniodation for additional dispensaries needed to cater for the large number 
of pc'iple involved. Nevertheless, extension of medical care to the members of the families 
of insured persons is engaging active consideration of the Corporation. 

2. Sickness Benefit.— When an insured person fails ill, he will not only get free 
medical aid as explained above, he will also receive some sickness benefit. The rate of such 
l>cncfits is about 7/12th, that ii, more than half of the average wages he would have earned 
Iiad be been well and at work. He can receive this for a maximum period of eight weeks 
(that is 56 days) in any continuous period of 365 days. Now, in order to earn the right to 
this benefit during a particular period of six months, he must have paid hU contribution, as 
an employee, durifjg the previous six months; the appropriate “benefit period*’ of six months 
follows the “contribution period” of six months, after a “staggering period” of about 13 
weeks. If the insured person has paid contributions for atlcast 2/3rd of the number of weeks 
in a “contribution period” subject to a minimum of 12 contributions, he will still be entitled 
to receive sickness benefit. If he has not been in a regular employment and therefore has 
not paid contribution regularly during the weeks in a “contribution period” in which he was 
deemed to have been available for employment, the rate at which he will rrccivc benefit will 
be reduced proportionately. 

3. Maftaraity Benefit.—The woman employee need fear no longer that she will be 
dismissed from service as soon as she expects a baby. Not only will she retain her job but 
Ijcforc and after confinement she will get maternity benefit for a period of 12 weeks of which 
not more than six can precede the expected date of confmcinent. The rate of benefit will be 
75 Paisa a day or the sickness benefit rate whichever is higher. 

To qualify for the matcriiity benefit the conditions of contributions arc the same as in 
the case of sickness benefit excepting that in the former case one of the contributions must 
have been paid between 36 and 40 weeks before the week of confinement. 

4. Diaablement Benefit.—If an insured person is injured in the course of his work 
and permanently or temporarily di.sabled, he will gel what is called disablement benefit in 
the form of cash in instalments, fbat is to say, he will not receive a lump sum once for all. 
On the other hand, he will continue to receive a sum of money periodically so that there will 
be a regular flow of income to the injured person as long as his disablement lasts. The 
minimum period of disablement which will entitle him to the benefit is 7 days. In cases, 
however, where the disablement lasts for over 7 days the disablement benefit is payable 
from the first day of disablement. In the case of permanent disablement the employee will 
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gee cue benefit m long at he lives unless a chaise in the nature of permanent disability calls 
for a review. The rate of benefit in the case of temporary disablement is a little over half the 
average daily wage. The provisions of the Employees' State Insurance Act or an improve¬ 
ment in this matter on the Workmen's Compensation Act under which compensation was 
paid in a lump sum and the party responsible for the payment of compensation was the 
employer. 

5. Dapendant'a Benefit.-—If an insured person is hurt in the course of his work and 
dies as a result, his dependants, i. e., his widow, legitimate (or adopted) sons and l^itimatc 
unmarried daughters will get a pension. The widow will get a pension all her life or till 
re-marriage; each lemtimate or adopted son will have it up to the age of 15 or 18, if his 
education continues till then; and each legitimate unmarried daughter will have it up to the 
age of 15, or until she marries whichever is earlier, or till the age of 18, if her education 
continues. If the deceased employee has no wife or children, the benefit may go to his 
parents or grand-parents or to other dependants at such rates as may be decided by the 
‘Employees’ State Insurance* Court. 

To qualify for all these benefits the insurable employee has to pay very small amount 
as his share of the contribution which will not be a flat rate. The rates of weekly contribu¬ 
tion are given in Schedule I of the Act. 

Only the employees in the areas where the benefit provisions of the Act have come 
into force will be required to make this contribution. Tliosc in other areas will not pay 
anything. From the rate of the employee’s contribution it is clear that it is a small payment 
for a large benefit. 

Amcttdmeat Act 44 ot 1966—Date of enforcemeat.—The provisions of sub-section 
(4) of Section 2, Sections 4 to 13 (both inclusive), Sections 17, 28, 29, 31, 35, 36, 37 and 41 
of Act 44 of 1966, came into force in the whole of India except the State of Jammu and 
Kashmir on 17-6-1967, vide Notification No.- S. O. 2001, dated 3-6-1967, published in Gazette 
of India, Part II, Section 3 (ii), dated 10-6-l%7, p. 2001. 

Notification No. S. O. 417, dated January 19, 1968, published in Gazette of India, 
Part II, S. 3 (ii), dated 3rd February, 1968, p. 435 :— 

In exercise of the powers conferred by sub-section (2) of Section 1 of the 
Employees* State Insurance (Amendment) Act, 1966 (44 of 1966), the Central 
Government hereby appoints the twenty-eighth day of January, 1968, as the date on 
which the provisions of sub-section (3) of Section 1, Section 2 [except sub-section (4) 
which has already been brought into force], Sections 3, 14, 15, 16, 18, 19, 20 to 27 
(both inclusive). Sections 30, 32 to 34 (both inclusive), Sections 38, to 40 (both 
inclusive). Sections 42 and 43 of the .said Act shall come into force in the whole of 
India except the State of Jammu and Kashmir. 

The provisions of Chapters I, II, III, V-A, VII and VIII and Sections 44 and 
45 of Chapter IV shall come into force in the Union Territory of Goa, Daman and 
Diu, vide Noti. No. S. O. 3262, dated 1st September, 1971, pub. in Gazette of India, 
Extra., dated 1-9-1971, Pt. II, S. 3 («), p. 2667 and in the State of J. and K. 
w. c. f. 26-10-1971 vide Noti, No. S. O. 5163, dated 26-10-1971, pub. in Gaz. of 
India, dated 20-11-1971, Pt. II S, 3 (n), p. 6264. 

Amancimeat Act 38 of 1975—Date of cnforcemont.—Sections 3 to 7 (both inclu¬ 
sive) and Section 9 enforced w. c. f. 1-9-1975 vide Noti. No. S. O. 459(E), dated 29-^1975. 
Sections 2 and 8 enforced w. c. f. 30-11-1975 uidr Noti. No. S. O. 4734, dated 6-10-1975. 

Chapter I 
PRELIMINARY 

1. Short title, extent, commencement and application. — (1) Tliis 
Act may be called the Employees* State Insurance Act, 1948. 

(2) It extends to ‘[the whole of IndiaJ *[* ♦ ♦] 

(3) It shall come into force on such date or dates^ as the Central Govern¬ 
ment may, by notification in the Official Gazette, appoint, and different dates 

3. Subs, by the A. O. 1950 for “all the 

Provinces of India". 

4. Omiitidby Act 51 of 1970. 

5. Chap. I, II, HI and VIII enforced 

through out India vide Noti. No. S. S. 

21 (2) (1), dated 31-8-1948. 


Phis Act has been extended to 
Jaunsar-Bawar parganas in the Debra 
Dun District and the areas of south of 
Kaimur range in the Mirzapur Dis¬ 
trict of the State of Uttar Pradesh by 
Schedule I\^ of Act No. 20 of 1954. 
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may be appointed for different provisions of this Act and •[or different States 
or for different parts thereof]. 

(4) It shall apply, in the first instance, to all factories (including 
factories belonging to the ’[Government] other than seasonal factories. 

(5) The appropriate Government may, in consultation with the Corpo¬ 
ration and •[where the appropriate Government is a State Government, with 
the approval of the Central Government], after giving six months* notice of 
its intention of so doing by notification in the Official Gazette, extend the 
provisions of this Act or any of them, to any other establishment or class of 
establishments, industrial, commercial, agricultural or otherwise. 

Act, if valid.—The Supreme Court rejected the argument that the power given to the 
Central Government to apply the provisions of the Act by notification, confers on the 
Central Government absolute discretion, the exercise of which is not guided by any legisla¬ 
tive provision and is, therefore, invalid. Section 1 (3) it not an illustration of delegated 
legislation at all; it is what can be propery described as conditional legislation. Basant 
Kumar Sarkar and Others v. Eaglt Rolling Mills Ltd., AIR 1964 SC 1260: 1964 (2) LLJ 
105: 1960 BIJR 447 (SC). 

Scope.—Employees* State Insurance Act is a beneficial piece of social legislation in 
the interest of labour in factories at the first instance and with power to extend to other 
establishments. Provisions of the Act will have to be construed with that end in view to 
promote the scheme and avoid the mischief. B. M. Lakskmana Murthy \. Employees State 
Insurance Corporation, (1974) 4 SCC 365; 1974 SCC (L & S) 320. 

Provision to enforce the Act in different arcM on different basts, held, docs not 
amount to excessive delegation of power. Basant Kumar Sarkar v. Eagle Rolling Mills, AIR 
1964 SC 1260: (1964) 6 SCR 913: (1964) 2 LLJ 105 (1964-65) 26 FJR 133. 

The expression “class of establishments’* occurring in Section 1(5) docs clothe the 
appropriate Govt, with the power to classify establishments to which the appropriate Govt, 
wishes to extend the Act on geographical basis also even though the Act may have been 
brought into force throughout the State by notifications issued under Section 1(3). E. S. L 
Corpn. V. Kidiyoor Janardhana Rao, (1979) 54 FJR 224 (Kar), 

2. Definldons.—In lhi.s Act, unless there is anything repugnant in the 
subject or context,— 

(1) “appropriate Government** means, in respect of establishments 
under the control or the Central Government or • [a railway 
administration] or a major port or a mine or oil-field, the Central 
Government, and in all other cases, the [State] Government; 

*'[(2) “benefit period** means such period, being not less than 
twenty-five but not exceeding twenty-seven consecutive weeks 
or six consecutive months corresponding to the contribution 
period, as may be specified in the regulations: 

Provided that in the case of the first benefit period a longer or 
shorter period may be specified by or under the regulations;] 


6. Subs, by Act No. 53 of 1951, S. 2, for 
“for different States**. 

7. Subs, by the A. O. 1950, for “Crown**. 

8. Subs, by Act No. 53 of 1951, S, 2 for 
“with the approval of the Central 
Government**, 


9. Subs, by the A. O. 1950, for “a fede¬ 
ral railway**. 

10. Subs, by ibid., for “Provincial**. 

11. Subs, by Act No. 53 of 1951, S, 3, for 
the original clause. 
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(3) “confinement^^ means labour resulting in the issue of a living 
child, or labour after twenty-six weeks of pregnancy resulting in 
the issue of a child whether alive or dead ; 

(4) “contribution^^ means the sum of money payable to the Corpora¬ 
tion by the principal employer in respect of an employee and 
includes any amount payable by or on behalf of the employee in 
accordance with the provisions of this Act; 

“[(5) “contribution period^^ means such period, being not less than 
twenty-five but not exceeding twenty-seven consecutive weeks or 
six consecutive months, as may be specified in the regulations; 

Provided that in the case of the first contribution period a longer or 
shorter period may be specified by or under the regulations;] 

(6) “Corporation"^ means the Employees" State Insurance Corpora¬ 
tion set up under this Act; 

^•[{6-A) “dependant"" means any of the following relatives of a deceased 
insured person, namely : 

(t) a widow, minor legitimate or adopted son, an unmarried 
legitimate or adopted daughter or a widowed mother; and 

(u) if wholly dependent on the earnings of the insured person at 
the time of his death, a legitimate or adopted son or daughter 
who has attained the age of eighteen years and is infirm ; 

(in) if wholly or in part dependent on the earnings of the insured 
person at the time of his death,— 

(a) a parent other than a widowed mother, 

(d) a minor illegitimate son, an unmarried illegitimate 
daughter or a daughter legitimate or adopted or illegiti¬ 
mate if married and a minor or if widowed and a minor, 

(c) a minor brother or an unmarried sister or a widowed 
sister if a minor, 

(rf) a widowed daughter-in-law, 

(e) a minor child of a pre-deceased son, 

(/) ^ minor child of a pre-deceased daughter where no parent 
of the child is alive, or 

(g) a paternal grand-parent if no parent of the insured person 
is alive;] 

(7) “duly appointed"" means appointed in accordance with the pro¬ 
visions of this Act or with the rules or regulations made th( re- 
under ; 

^*[(8) “employment injury"" means a personal injury to an employee 

caused by accident or an occupational disease arising out of and 

in the course of his employment, being an insurable employment, 
whether the accident occurs or the occupational disease is con¬ 
tracted within or outside the territorial limits of India;] 


12. byActNo. 53ofj951,.S. 3, for 
the original clause. 

13. Ins. by Act No. 44 of 1966, S. 2. 


(w.e.f. 28-1-1968). 

14. Subs, by Act No. 44 of 1966, S. 2, for 
original clause (w.e.f. 28-1-1968). 
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(9) ‘^employee'^ means any person employed for wages in or in con¬ 
nection with the work of a factory or establishment to which this 
Act applies and — 

(t) who is directly employed by the principal employer on any 
work of, or incidental or preliminary to or connected with the 
work of, the factory or establishment, whether such work is 
done by the employee in the factory or establishment or 
elsewhere; or 

(ii) who is employed by or through an immediate employer on 
the premises of the factory or establishment or under the 
supervision of the principal employer or his agent on work 
which is ordinarily pa rt of the work of the factory or 
establishment is preliminary to the work carried on 

in or incidental to the purpose of the factory or establish¬ 
ment ; or 

(m) whose services are temporarily lent or let on hire to the 
principal employer by the person with whom the person 
whose services are so lent or let on hire has entered into a 
contract of service; 

*®[and includes any person employed for wages on any work con¬ 
nected with the administration of the factory or establishment or any 
part, department or branch thereof or with the purchase of raw 
materials for, or thi* distribution or sale of the products of, the factory 
or establishment; but does not include—] 

(a) any member of ^•[tho Indian] naval, military or air forces; or 

any person so employed whose wages (excluding remuneration 
for overtime work) exceed ^[one thousand rupees] a month: 

Provided that an employee whose wages (excluding remuneration for 
overtimt‘ work) exceed ^®[one thousand rupees] a month at any 
time after (and not before) the beginning of the contribution 
period, shall continue to be an employee until the end of that 
period;] 

(10) “exempted employee'" means an employee who is not liable under 
this Act to pay the employee's contribution ; 

(11) “family" means the spouse and minor legitimate and adopted 

children dependent upon the insured person and * ’*‘] his 

dependent parents; 

(12) “factory" means any premises including the precincts thereof 
whereon twenty or more persons *®[are employed or were em¬ 
ployed for wages] on any day of the preceding twelve months, 
and in any part of which a manufacturing process is being carried 
on with the aid of power or is ordinarily so carried on but does 
not include a mine subject to the operation of the Mines Act, 
1952“ (35 of 1952), **[or a railway running shed] ; 


15. Subs, by Act No. 44 of 1966, S. 2, for 
the words “but does not include” 

28-1-1968). 

16. Subs, by the A. O. 1950, for “His 
Majesty’s”. 

17. Subs, by Act 44 of 1966, S. 2 for 
original clause (w.e.f. 28-1-1968). 

18. Subs, by Act No. 38 of 1975 (w.e.f. 


30-11-1975). 

19. OmitUd hy ibid, (w.e.f. 28-1-1968). 

20. Subs, by ibid, for the words “arc 
working or were, working” (w. e. f. 
28-1-1968). 

21. Subs, by ibid, for “Indian Mines Act, 
1923 (4 of 1923)”. 

22. Added by Act No. 53 of 1951, S. 3. 
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“seasonal factory^^ means a factory which is exclusively engaged in 
one or more of the following manufacturing processes, namely 
cotton ginning, cotton or jute pressing, decortication of ground¬ 
nuts, the manufacture of coffee, indigo, lac, rubber, sugar 
(including gur (or tea or any manufacturing process which is 
incidental to or connected with any of the aforesaid processes ; 

**[and includes a factory which is engaged for a period not exceeding 
seven months in a year— 

{a) in any process of blending, packing, or repacking of tea or 
coffee; or 

(i) in such other manufacturing process as the Central Govern¬ 
ment may, by notification in the Official Gazette, specify;] 

The expressions “manufacturing process^^ and ‘'power'^ shall have the 

meaning respectively assigned to them in the Factories Act, [1918]*^ f63 of 
1948); 

(13) “immediate employer^^, in relation to employees employed by or 
through him, means a peison w'ho has undertaken the execution, 
on the premises of a factory or an establishment to which this 
Act applies or under the supervision of the principal employer or 
his agent, of the whole or any part of any work which is ordinarily 
part of the work of the factory or establishment of the principal 
employer or is preliminary to the W'ork carried on in, or incidental 
to the purpose of, any such factory or establishment, and includes 
a person by whom the services of an employee who has entered 
into a contract of service with him are temporarily lent or let on 
hire to the principal employer; 

••[(13-A) “insurable employmentmeans an employment in a factory or 
f stablishment to which this Act applies ;] 

(14) “insured person^^ means a person who is or was an employee in 
respect of whom contributions are or were payable under this 
Act and who is, by reason thereof, entitled to any of the benefits 
provided by this Act; 

**[(I4-A) “managing agent^^ means any person appointed or acting as the 
representative of another person for the purpose of carrying on 
such other personas trade or business, but does not include an 
individual manager subordinate to an employer;] 

*^[(14-B) “miscarriage^ means expulsion of the contents of a pregnant 
uterus at any period p»ior to or during the twenty-sixth week of 
pregnancy but does not include any miscarriage, the causing of 
which is punishable under the Indian Penal Code (45 of I860);] 

(15) “occupier^ of the factory shall have the meaning assigned to it in 
the Factories Act, [1948]** (63 of 1948) ; 

••[(15-A) “permanent partial disablement^^- means such disablement of 
a permanent nature, as reduces the earning capacity of an 


23. Added by Act No. 44 of 9966, S. 2 
(w.c.f. 28-1-1968). 

24. Subs, by S. 3 of Act 53 of 1951, for 
‘*1934**. 

25. Ins. by Act No. 44 of 1966, S. 2 
(w.c.f. 28-1-1968). 

26. Ins. by Act No. 44 of 1966, S. 2 


(w.c.f. 28-1-1968). 

27. Ins. by ibid., S. 2 (w.c.f. 28-1-1968). 

28. Subs, by Act No. 53 of 1951, S. 3, for 
“1934**. 

29. Ins. by Act No. 44 of 1966, S. 2 (w.c.f. 
28-1-1968). 
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employee in every employment which he was capable of under¬ 
taking at the time of the accident resulting in the disablement: 

Provided that every injury specified in Part II of the Second Schedule 
shall be deemed to result in permanent partial disablement;] 

•®[(I5-B) “permanent total disablement*^ means such disablement of a 
permanent nature as incapacitates an employee for all work which 
he was capable of performing at the time of the accident resulting 
in such disablement: 

Provided that permanent total disablement shall be deemed to result 
from every injury specified in Part I of the Second Schedule or 
from any combination of injuries specified in Part II thereof where 
the aggregate percentage of the loss of earning capacity, as speci¬ 
fied in the said Part II against those injuries, amounts to one 
hundred per cent or more;] 

(16) “prescribed** means prescribed by rules made under this Act; 

(17) “principal employer** means— 

(i) in a factory, the owner or occupier of the factory and includes 
the managing agent of such owner or occupier, the legal 
representative of a deceased owner or occupier, and where a 
person has been named as the manager of the factory under 
•^[the Factories Act, 1948 (63 of 1948)], the person so 
named; 

(u) in any establishment under the control of any department of 
any Government in India, the authority appointed by such 
Government in this behalf or where no authority is so 
appointed the head of the Department; 

{Hi) in any other establishment, any person responsible for the 
supervision and control of the establishment; 

(18) “regulation** means a regulation made by the Corporation ; 

(19) “Schedule** means a Schedule to this Act; 

(20) “sickness** means a condition which requires medical treatment 
and attendance and necessitates abstention from work on medical 
grounds; 

(21) “temporary disablement** means a condition resulting from an 
employment injury which requires medical treatment and renders 
an employee, as a result of such injury, temporarily incapable of 
“[doing the work which he was doing prior to or at the time of 
injury] ; 

(22) “wages** means all remuneration paid or payable in cash to an 
employee, if the terms of the contract of employment, express or 
implied, were fulfilled and includes “[any payment to an employee 
in respect of any period of authorised leave, lock-out, strike which 
is not illegal or lay-off and] other additional remuneration, if 


30. Ins. by Act No. 44 of 1966, S. 2 
(w.e.f, 23-1-1968). 

31. by Act No. 53 of 1951,8.3, for 
*'clause (#) of tub-section (1) of S. 9 
of the Factories Act, 1934“. 


32. Subs, by Act No. 44 of 1%6, S. 2, for 
the woi^ “Work** (w.e.f. 28-1-1968). 

33. Ins. by Act No. 44 of 1966, S. 2 
(w.e.f. 28-1-1968). 
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any •^[paid at intervals not exceeding two months] but does not 

include— 

(a) any contribution paid by the employer to any pension fund 
or provident fund, or under this Act; 

(^) any travelling allowance or the vauie of any travelling con¬ 
cession ; 

(c) any sum paid to the person employed to defray spt'cial ex¬ 
penses entailed on him by the nature of his employment; or 

(d) any gratuity payable on discharge ; 

(23) “week'' means period of seven days commencing at midnight of 
Saturday night; 

*^[(24) all other words and expressions used but not defined in this Act 
and defined in the Industrial Disputes Act, 1947 (14 of 1947), 
shall hav^e the meanings respectively assigned to tht*in in thai 
Act.] 

Section 2{8), —The phrase “in the course of employment” does not exclude a happen¬ 
ing which takes place outside, both in time and place, the actual handling of tools. Ajudhrt^ 
Bai V. Employees* State Insurance Corpn., AIR 1959 MP 338. 

Act if applicable to gardeoers, building workers, office attenders and watch¬ 
men. —“It has been held in Regional Director, Employees' State Insurance Corporation v. Siramulu 
Naidu, 1960(2) LLJ 699, that the term “employee” is of wide connotation and would include 
within its scope every clerical, labourer and part-time worker. Thus an employee as defined 
in the section wall not be confined to an actual worker in the manufacturing plaru. T hat 
this is so is plain from the section which says that the employee is a person who is cniployeti 
in any work incidental or preliminary to or connected with the work of the factory or estab¬ 
lishment. In Employees* State Insurance Corporation V, Ganapathia Pillai^ 1961 (I) LIJ .593 a 
limitation was imposed on the meaning of the term. It was there held that the words “inci¬ 
dental or preliminary to’ in the definition have to be read in conjunction with the words, 
‘with the work of the factory, so that the work done by the employee in question shotdd be 
the work of or incidental or preliminary to the work of the factory’. F.vcn adopting that 
construction, it cannot be disputed that for the proper functioning of the factory there 
should be builders or persons who maintain buildings. Equally so in regard to watchmen, 
office boys and gardeners. The factory maintains a garden evidently for the purpose of 
keeping the factory »n healthy surroundings. There can be little doubt that the maintenance 
of the garden would be conducive to the health of its manual workers and w’ould also enhance 
their efficiency and health. It can, therefore, be said that all the workers in the present case 
would be employees coming within the definition of the term of the .Act”. Thiagarajan 
Chettiars {K) v. Employees' State Insurance Corporation, Madurai, 1963 (2) LLJ 207: 24 
FJR 400 : 1963 (7) FLR 169; AIR 1963 Mad 361: 1963 (L) MLJ 77 (HC). 

Section 2(12 ),—Within same compound number of department situate in .separate build¬ 
ings and engaged in work connected with manufacture, twenty persons working in premises, 
department constitute factory. Employees' State Insurance Cnpn. v. S, A/. Sriramulu Naidu, AIR 
1960 Mad 218. 

Common ownership of different units and types of production is no ground for holding 
that they constitute one single unit and arc linked or interdependent. Employees* State Insurance 
Corporation v. Ahmed Hussain and Others, 1963 (2) LLJ 238 (EIC). 

The scope and object of Employees* State Insurance Act, 1948, covers a wider class 
of employees and the meaning of “factory” as defined in the Factories Act, 1948, is different. 
The principles of decisions on the provisions of Factories Act, 1948, cannot, therefore, be 
extended to ascertaining the extent of application of this Act. Employees' State Insurance 
Corporation v. S. Af. Sriramulu Naidu, (I960) 19 FJR 238. 


34. Subs, by S, 3 of Act No. 53 of 1951, 35. by Act No. 44 of 1966, S. 2, for 

for “paid at regular intervals after original clause (w.e.f. 28-M 968). 

the last day of the wage period”. 
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Employee.—The Act does not cover employees of the Managing Agents having admi¬ 
nistrative control of a factory. Employets* State Insurance Corporation v. Ganapathia Pillaif 
(1960-61) 19 FJR 279. Persons engaged, outside the factory, on their site contract jobs, arc 
not ‘^employees**. E. S. I. Corporation v. Shalimar Tar Products, (1976) 1 LIJ 330. 

Workers engaged in putting up additional construction to the existing factory arc not 
employees**. E S. L Corporation v. Sri Sakthi Textiles (P) Ltd, (1975) 1 LLJ 388. 

The employees of the headquaters of company located in a State arc “employees** of a 
factory situated in another State for the purposes of the Act. Hemalatha Textiles v. E, S. 7. 
Corporation, (1975) 1 LLJ 497. 

Notwithstanding the fact that the workers work through the medium of another 
employer and notwithstanding the further fact that there is direct relationship between the 
principal employer and the ultimate workers, as master and servant, the Act takes in those 
workers employed through the medium of some other employer, though not by the principal 
employer. Therefore, as far as the contract workers are concerned, the Act applies. 
E. S. L Corpn. v. Bharat Pulverising (P) Ltd., (1979) 54 FJR 161 (Mad). 

Expression “a tnonth at any time after (and not before) the beginning of the centri 
bution period*’ in the proviso to Section 2(9)(^) b intended to make the wages of the first 
of the concerned contribution period, determinative of hb claim to be an employee within 
the meaning of the Act. \fohd. Ismail v. E. S. I. Corpn., 1978 Lab IC 1009 (Bom). 

Expression “in connection with the work of an establbhmcnt*’ only postulates some 
connection between the what the employee docs and the work qf the establbhmcnt. It is 
enough if the employee docs some work which is ancillary, inciderital or has relevance to 
or link with the object of the establishment. An amenity or facility for customers, who 
frecquent the establishment has connection with the work of the establbhmcnt. Royal 
Talkies v. E. S. /- Corpn., 1978 SCC (L & S) 497. 

In the term ‘remuneration* in Section 2(9)(^) employer’s contribution to provident 
fund is not included. Harrisons Od Crosfield Ltd. v, E. S. 1. Corpn., AIR 1970 Kcr 194: 1970 
Lab IC990; (1970) I LIJ 453. 

Section 2(9)—It is immaterial whether the employees arc directly employed by the 
principal employer or arc merely casual labourers employed or through an immediate 
employer or contractor. Alavai Industries (P) Ltd. v. E. S. I Corpn., (1974) 2 LLJ 430. 

The word ‘cmplovec* as defined under Section 2(9) includes casual workers also. A. P. 
State Electy. Board v. E- S. I. C^rpn., 1977 Lab IC 316 (AP), See also 1977 Lab IC 747 (Kar) 
and (1977) 1 LLJ 54 (AP). 

An apprentice is not an employee within the meaning of Section 2(9). E. S. 1. Corpn. 
V. Telco., (1975) 2 SCC 835 : 1976 SCC (L & S) 41. See also (1963) 2 LLJ 104 (Bom). 


Part-time doctor running ambulance room as required under the Factories Act, held, 
is an employee within the meaning of Section 2(9). T. /. Cycles of India v\ E. S. I, Corpn., 
(1977) 2 LIJ 222 (Mad). 


The staff stationed at various branches of a company and the Medical Representatives 
will be included in the definition of ‘employee* subject to the qualifying condition with 
regard to their salary. Boehringer Knell Ltd. v. E. S. I. Corpn., 1977 Lab IC 1116 (Bom). 


within the 
raw materials 


Company’s employees in its registered office are, held, “employees** 
meaning of Section 2(9). The administrative ftaff engag^ in purchase of. 
or the distribution or sale of the products of a factoir whether the work is done m the 
factory or elsewhere would be ‘employees’. Indta JuU Co. v. E. S. I. Corpn., 1977 Lab IC 


816 (Cal). 


If certain persons 
although they do some 
definition of “employee** 
IC 585 (Ker). 


are employed principally for the work of a particular factory 
other work also, they would nevertheless be attracted by the 
in Section 2(9). Tata Oil Mills Co. v. E. S. I. Corpn., 1978 Lab 


Hawker, employed on fixed wages to sell the Products of ‘he factory are. held, 
"employees’*. Amorican Enpross Bakory v. E. S. /. Corpn., 1972 Lab IC 1069 (Bom). 


Sales clerk, working in a factory held, are “employees” within the meaning of 
Section 2(9). B. S. I. Co^. v. Prabhudl Bros., (1973) 1 LLJ 304 (Mad): 1974 Lab IC 701. 
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**lojttry defined.— Section 2(8). —The meaning of the word ‘injury' cannot be cons¬ 
trued so as to confine it to a visible injury of in the stiape of some wound. Such a construc¬ 
tion would be narrow and would be inconsistent with the purpose of the Act which is to 
provide for certain bcnefiis to employees in case of sickness, rnaternity and employment 
injury. Shyam Devi v. Employees State Insurance Corporation, AIR 1964 All 427 (HC) : 1961 (1) 
Lij 725, 

While an employment injury not necessarily be confined to any injury sustained by a 
person within the premises of the concern where the ciuplo; ec works, w'hcther in a particular 
case the theory of notional extension of employment would take in the time and place of the 
accident so as to bring it within an employment injury will have to depend on the assess¬ 
ment of several factors. The question would be one of ap>preciation of the nexus between 
the circumstances in which the accident was caused and the employment. E, S. /. Corpn. 
V. Francis DeCostat (1978) 2 LIJ 444. 

In jury sustained by an employee as a result of an accident met with by him while he 
was walking back to home from his factory along the public road at a place far away from 
the factory premises, held, was an ‘employment injurv’ within the meaning of Section 2(8). 
E. S, /. Corpn. v. K. Krisknan, (1978) 52 FJR 124 (Kcr). 

Emplovcc deputed by the management to participate in a foot-hall match, meeting 
with an accident resulting in his death while on his way to the play ground—Death, held, 
was due to employment injury within the meaning of Section 2(8). E. S. /. Corpn. v. 
Parmeswaran Piltai, (1976) 49 FJR 440 (Ker). 

Separate buildings, even though located at some distance apart w’hcn used for one con¬ 
tinuous manufacturing process will constitute a single factory. Agents & Manufacturers^ Delhi 
V. E, S. L Corporation, (1973) 2 LLJ 447. 

So long as the number of persons working on the premises is twenty or more the pre- 
n^iscs is a factory falling within the definition, it being immaterial whether those persons lo 
working arc paid wages or not. Employees* State Insurance Corporation v. Siddique [M. *4.), 1965 
(1) LIJ 373. 

Any process of cleaning raw materials for the preparation of food would be work 
incidental to or connected with the inanufactming process, namely, preparation of food. 
E. S. /. Corpn. v. Spencer & Co. Ltd., (1978) 53 YJR 126 (Mad). 

Ready-made garments made without the aid of power but ironing of the garments 
made with the aid of power—Premises, held, a factory. Kalpana Dresses v. E. S. /. Corpn , 
(1977) 50 FJR 219 (Bom). 

A factory is also an ‘csfablishrncnt’ and an establishment which is not a factory, in view 
of the definition, can be brought within the fold of the power to extend application of the 
statute. Sunder Paper Box Co. v. State of Orissa, 1977 Lab IC 12 i 3 (Ori). 

All persons need not necessarily cnr^ploycd in manufacturing process for the purposes 
of‘factory* under Section 2( 12). Temmigaur Weavers Co-operative Production & Sale Society 
Ltd, v. E. S. /. Corpn., 1977 Lab IC 1514 (AP). 

Even if employees work in batches of less than 20 in different shifts on any day of the 
preceding 12 months, it cannot be said that on a day consisting of 24 hours more than 
20 persons did not work or were not working on the premises. In fact more than 20 persons 
came to work there during a day of 24 hours and as such the requirement under 
Section 2f 12) is satisfied. American Express Bakery v. E. S. 1. Corpn., 1972 Lab IC 1069 
(Bom). 

From the date an establishment becomes a “factory** within the meaning of Sec¬ 
tion 2(12), it becomes liable to pay contribution. Southern Roadways (P) Ltd. v. E. S. I. 
Corpn., 1973 Lab IC 1555 (AP). 

The expression ‘persons employed* in Section 2(12) cannot be given a different 
meaning from the definition of “employee** in Section 2(9). Unless there are 20 or more 
persons employed in a factory, the Act would not apply to that factory. E. S. /. Corpn. v. 
Freedom Press, 1978 Lab IC 1266 (Mad). 

All the 20 or more persons or any of them who are employed for wages may or may 
not be employees within the meaning of the definition found in Section 2(9), If any of 
them happen to be employees within the meaning of Section 2(9) they would be entitled to 
certain benefits provided by the other provbions of the Act. Those persons who are em¬ 
ployed for wages by the establishment and do not fall within the definition of an “employee** 
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at provided in Section 2(9) do not get any such benefits provided by the Act for an employee. 
Therefore, in order to compute the 20 persons mentioned in Section 2(12) it is npt necessary 
that all those 20 persons should be ‘^employees*’ properly so called by the Act. Mysmt PtiiMU 
WaUr Proof Ltd, v, E, S, L Corpn,^ 1974 I-ab IC 83 (Kar). 

A bakery where slicing machine is being operated electrically is a‘factory*. Mow 
Grand High Class Bakory v. E, S, /. Corpn., 1974 Lab IC 533 (Bom). 

“Dependant** Meaning. —Where the employee used to hand over his monthly wages 
to his poor parents and having been involved in an accident died it was held that the parents 
were entitled to the compensation in accordance with law. Kamal Singh v. Employoes* StaU 
Insuranco Corporation^ (1962-63) 22 FJR 66. 


Immediate employer and principal employer.— Two separate factories adjoining 
each other—Raw materials used in one factory and finished goods prepared in the other 
factory. Held, former is immediate employer and latter is principal employer. B, Af. 
Lakshmanamurthy v. Employoos* Stato Insuranco Corporation^ A SCC 365: 1974 SCC 

(L & S) 320. 

Stipendary manager of a factory, held, is a ‘principal employer* within the meaning 
of Section 2(17). Non-Ferrous Rolling Mills v. E, .9. I. Corpn., (1977) 51 FJR 20 (Mad). 

Where no Managing Agent has been appointed or any Manager has been named, 
the term ‘occupier* is wide enough to bring any Director of the company within the definition 
of Section 2(17). Bidyut Kr. Seth v. Satyss Chandra Bagchif 1978 Lab IC 1332 (Cal). 

Premiaea. —The word “premises** in Section 2(13) covers buildings and open lands as 
well. B. M, Lakihmanamurthy v. Employees* State Insurance Corporatton, (1974) 4 SCC 365: 1974 
SCC (L & S) 320. 

Wagea. —Following are not “wages**: 


(») Incentive payments made by a company to its employees under the incentive 
scheme. Regional Director E, S, /. Corporation v. Management^ (1974) 2 LLJ 396, 


(it) Bonus paid by the company to its employees under the terms of a settlement. 
Regional Director £, S, I, Corporation v Mjs. Vazir Sultan Tobacco Co,, (1972) 2 
LLJ 602. 

(ill) The house rent allowance payable to the employees under the awards or 
settlement. B. A. Bhawan v. E, S, /. Corporation, (1975) 2 LLJ 128. 


“Wages*’ includes payments made for overtime work. Shioraj Fine Art Litho Works, 
Nagpur, (1974) 1 LIJ 453. 


“Payable**—Quantum of wages cannot differ merely because of the same being not 
paid, and allowed to remain unpaid and, therefore, “payable* * due to same reason or the 
other because of some accident. The quantum of wages calculated artificially in terms of 
clause 2(a) of the First Schedule cannot be described as “payable**. Moha, Ismail v. E, S, L 
Corpn., 1978 Lab IC 1009 (Bom). 


Expreition “Wages’* docs not only mean remuneration paid to employees but would 
mean wages to any person employed in the precincts of the establishment. There is no 
warrant for holding that 20 persons employed in the factory referred to in Section 2(12) 
should be employees within the meaning of Section 2(9). A. P. S, E, Board v. E. S, I. Corpn,, 
(1978) 1 LLJ 44. 


Definition of ‘wage* in Section 2(22) docs not include incentive rewards. Brinthwaite 
& £ n C»Zf. AIR 1968 SC 413: (1968) 1 SCR 771 : (1968) 1 LIJ 550: 33 FJR 

St0 alu (1974) 2 I.IJ 396 (K*r): 1974 Lab IC 1083. 


247. 


Payment of production bonus in accordance with a lettlement wrived at betwe« Uie 
management and the employees is ‘wages’. E. S. 1. Corpn. v. Hyd*,abad Asbtstos C,mmt Pndut- 
U Ui., 1977 Lab IC 313 (AP). 

In cases where there is an express contract under which the attendance-cum-production 
bonus u paid, the second part of Section 2(22) is not appli^ble and su^ payment « covert 
by its first part. E. S. I. Corpn. v. Bmbay Mrtal & Alloys Mfg. Co., 1979 Lab 1C 193 (Bom). 


Overtime paymenH, held, covered by *c «*efinifion of “w:^^ ii 

Bkla Cotton Spinning ® ^Tog. Mills v. E. S. /. Corpn., 1979 Lab IC 527 (Del). 
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Payment on account of overtime work is excluded from the scope of “wages** in 
Section 2(12). 

The expression remuneration which would if the terms of the contract were fultilled 
be payable** means the remuneration payable a contract between the employer and the 
employees. Hindusthan Motors Ltd, v. E. S, L Corpn,, 1979 Lab 10 832 (Cal). 

^^[2-A. Registration of factories and establishments. —Every^ fac¬ 
tory or establishment to which this Act applies shall be registered within such 
time and in such manner as may be specified in the regulations made in this 
behalf.] 


Chapter 11 

CORPORATION, STANDING COMMITTEE AND MEDICAL 
BENEFIT COUNCIL 

3. Establishment of Employees" State Insurance Corporation.— 

(1) With effect from such date as the Central Government may, by notifica¬ 
tion in the Official Gazette^ appoint in this behalf, there shall be established 
for the administration of the scheme of Employees" State Insurance in accor¬ 
dance with the provisions of this Act a (jorporation to be known as the 
Employees" State Insurance Corporation. 

(2) The Corporation shall be a body corporate by the name of Emplo¬ 
yees" State Insurance Corporation having perpetual succession and a common 
seal and shall by the said name sue and be sued. 

4. Constitution of Corporation. —The Corporation shall consist of 
the following members, namely:— 

a Chairman to be nominated by the Central Government;] 

^[{b) a Vice-Chairman to be nominated by the Central Government ;J 

(c) not more than five persons to be nominated by the Central 
Government •*[* ♦ ♦ ♦] ; 

{d) one person each representing each of the ^[•^[States] in which 
this Act is in force] to be nominated by the **[Siate] Government 
concerned; 

{e) one person to be nominated by the Central Government to repre¬ 
sent the ^^[Union territories] ; 

(/) five persons representing employers to be nominated by the 
Central Government in consultation with such organisations of 
employers as may be recognised for the purpose by the Central 
Government; 

(g) five persons representing employees to be nominated by the 
Central Government in consultation with such organisations of 
employees as may be recognised for tlie purpose by the Central 
Government; 


36. Ins, by Act No. 44 of 1966, S. 3. 

37. Subs, by Act No. 44 of 1966. S. 4, for 
original clause (w.e.f. 28-1-1968;. 

Ibid, 

OmitUd by ibid., S. 4, 

Subs, by Act No. 53 of 1951, S. 4, for 
“Part A States**. 


41. Subs, by the A. O. (No. 3) 1956 for 
“Part A States and Part B States**, 

42. Subs, by the A. O. 1950 for “Provin- 

43. Subs, by the A. O. (No. 3) 1956 for 
"Part C Sutei’’. 
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(A) two persons representing the medical profession to be nominated 
by the Central Government in consultation with such organisa¬ 
tions of medical practitioners as may be recognised for the pur¬ 
pose by the Central Government * •] 

^[(i) three members of Parliament of whom two shall be members of 
the House of the People (Lok Sabhaj and one shall be a member 
of the Council of States (Rajya Sabha) elected respectively by the 
members of the House of the People and the members of the 
Council of States; and 

(j) the Director-General of the Corporation, ex-officio,] 

5. Term of office of members of the Corporadoii.—(l) Save as 
otiierwise expressly provided in this Act, the term of office of members of the 
Corporation, other than **[the members referred to in clauses (tf), (4), {c), {d) 
and {e) of Section 4 and the ex-officio member], shall be four years commen¬ 
cing from the date on which their nomination or election is notified: 

Provided that a member of the Corporation shall, notwithstanding the 
expiry of the said period of four years, continue to hold office until the nomi¬ 
nation or election of his successor is notified. 

(2) The members of the Corporation referred to in clauses *’[(a), (^), 
(c), {d) and (tf)] of Section 4 shall hold office during the pleasure of the 
Government nominating them. 

6. Eligibility for re-nomination or re-election. —An outgoing mem¬ 
ber of the Corporation, the Standing Committee, or the Medical Benefit 
Council shall be eligible for re-nominafion or re-election as the case may be. 

^[7. Authentication of ordere, decisiona, etc. —Ail orders and deci¬ 
sions of the Corporation shall be authenticated by the signature of the 
Director-General of the Corporation and all other instruments issued by the 
Corporation shall be authenticated by the signature of the Director-General 
or such other officer of the Corporation as may be authorised by him.] 

8. Conatitation of Standing Committee. —A Standing Committee 
of the Corporation shall be constituted from among its members, consisting 
of— 

{a) a Chairman, nominated by the Central Government; 

{b) three members of the Corporation, "[nominated by the Central 
Government] ; 

three members of the Corporation representing such three State 
Governments thereon as the Central Government may, by noti¬ 
fication in the Official Gazette^ specify from time to time;] 

(r) "[eight] members elected by the Corporation as follows:— 

«[♦ ♦ ♦] 


44 . Omitted by Act No. 44 of 1966, S. 4 
(w. c. f. 28-1-1968). 

45 . Subs, by ibid., S. 4. for original clause 
(w.c.f. 28-1-1968). 

46 Subs, by Act No. 44 of 1966, S. 5 
(w.c.f. 28-1-1968). 

47 . Ibid. 

48 . Subs, by Act No, 44 of 1966, S, 6 


(w.c.f. 28-1-1968). 

49 . Subs, by Act No. 44 of 1966, S. 7 
(w.c.f. 28-1-1968). 

50. Subs, by Act No. 53 of 1951, S. 5. 

51 . Subs, by Act 44 of 1966, S. 7 for ‘six’ 
(w.c.f. 28-1-1968). 

52. Sub-clause (») mmtted by S. 5 of Act 
No. 53 of 1951. 
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(u) **[three] members from among the members of the Corpora¬ 
tion representing employers; 

(Hi) ®®[three] members from among the members of the Corpo¬ 
ration representing employees; 

(iv) one member from among the members of the Corporation 
representing the medical profession; and 

(v) one member from among the members of the Corporation 
elected by [Parliament]*^; 

the Director-General of the Corporation, ex-ojficio.] 

9. Term of office of members of Standing Committee.—(1) Save 
as otherwise expressly provided in this Act, the term of office of a member of 
the Standing Committee, other than a member referred to in clause (a) or 
••j^clause (b) or clause of Section 8, shall be two years from the date on 
which his election is notihed : 

Provided that a member of the Standing Committee shall, notwithstand¬ 
ing the expiry of the said period of two years, continue to hold office until the 
election of his successor is notified : 

Provided further that a member of the Standing Committee shall cease 
to hold office when he ceases to be a member of the Corporation. 

(2) A member of the Standing Committee referred to in clause (a) or 
^•[clause (b) or clause (6^)] of Section 8 shall hold office during the pleasure 
of the Central Government. 

10. Medical Benefit Council.— (1) The Central Government shall 
constitute a Medical Benefit Council consisting of— 

(a) the Director-General, Health Services, ex-officio, as Chainaan ; 

(Jb) a Deputy Director-General, Health Services, to be nominated by 
the Central Government; 

(c) the Medical Commissioner of the Corporation, ex-officio, 

{d) one member each representing each of the *’[*®[States (other than 
Union territories)] in which this Act is in force] to be nominated 
by the **[State] Government concerned ; 

(e) three members representing employers to be nominated by the 
Central Government in consultation with such organisations of 
employers as may be recognised for the purpose by the Central 
Government; 

(/) three members representing employees to be nominated by the 
Central Government in consultation with such organisations of 
employees as may be recognised for the purpose by the Central 
Government; and 

(g) three members, of whom not less than one shall be a woman, 
representing the medical profession, to be nominated by the 


53 Subs, by Act 44 of 1966, S. 7 for 
‘two* (w.c.f 28-1-1968). 

54. Subs, by the A. O. 1950 for 'Hhc 
Central Legislature*’. 

55. Jns. by Act 44 of 1966, S. 7 (w.c.f. 
28-1-1968). 

56. Subs, by Act No, 53 of 1951, S. 6, for 


“clause iby\ 

57, Subs, by S. 7, ibid., for “Fart A 
Sutet*’. 

58, Subs, by the A. O. (No. 3) 1956, for 
“Part A States and Part B States”. 

59, S^s. by the A. O. 1950, for “Pro¬ 
vincial”. 
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Central Government in consultation with such organisations of 
medical practitioners as may be recognised for the purpose by the 
Central Government. 

(2) Save as otherwise expressly provided in this Act, the term of office 
of a member of the Medical Benefit Council, other than a member referred 
to in any pf the clauses (a) to {d) of sub-section (1), shall be four years from 
the date on which his nomination is notified: 

•^[Provided that a member of the Medical Benefit Council shall, not¬ 
withstanding the expiry of the said period of four years, continue to hold 
office until the nomination of his successor is notified.] 

(3) A member of the Medical Benefit Council referred to in clauses (b) 
and {d) of sub-section (1), shall hold office during the pleasure of the 
Governmeiit nominating him. 

11. Resignation of membership. —A member of the Corporation, 
Standing Committee, or the Medical Benefit Council may resign hb office by 
notice in writing to the Central Government and his seat shall fall vacant on 
the acceptance of the resignation by that Government. 

12. Cessation of membership. —•^[(1)] A member of the Corpora¬ 
tion, the Standing Committee, or the Medical Benefit C*ouncil shall cease 
to be a member of that body if he fails to attend three consecutive meetings 
thereof: 

Provided that the Corporation, the Standing Committee or the Medical 
Benefit C^oimcil, as the case may be, may, subject to rules made by the Cen¬ 
tral (»ov(*i iinu‘ut in this behalf, restore him to membership. 

®*[(2) Where in the opinion of the Central Government any person 
nominated or elect<‘d to represent employers, employees or the medical 
profession on the Corporation, the Standing Committee or the Medical 
Benefit Council, as the cas<^ may be, has ceased to represent such employers, 
employees or the medical profession, the Central Government may, by noti¬ 
fication in the Official Gaz€tUy declare that with effect from such date as may 
be specified therein such person shall cease to be a member of the Corpora¬ 
tion, the Standing Committee or the Medical Benefit Council, as the case 
may be.] 

«a[(3) A person referred to in clause (i) of Section 4 shall cease to 
be a member of the Corporation when he ceases to be a member of Parlia¬ 
ment.] 

13. Oisqiialification. —A person shall be disqualified for being chosen 
as or for being a member of the Corporation, the Standing Committee or 
the Medical Benefit Council— 

{a) if he is declared to be of unsound mind by a competent Court; or 
(b) if he is an undischarged insolvent; or 

(r) if he has directly or indirectly by himself or by his partner any 
interest in a subsisting contract with, or any work being done 

<50. Ins. by Act No. 44 of 1966 (w.c.f «2. I/u. by S. 8, ibid. 

28-1-1968). 03. Ins. by Act 44 of 1966, S. 9 (w.c.f. 

61. lUnumbmd as sub-section (1) by Act 1-1968). 

No. 53 of 1951, S. 8. 
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for, the Corporation except as a medical practitioner or as a 
shareholder (not being a Director) of a company; or 

{d) if before or after the commencement of this Act he has been 
convicted of an offence involving moral tmpitude. 

14. Filling of vacancies. —(1) Vacancies in the office of nominated 
or elected members of the Corporation, the Standing Committee and the 
Medical Benefit Council, shall be filled by nomination or election, as the case 
may be. 

(2) A member of the Corporation, the Standing Committee or the 
Medical Benefit Council nominated or elected to fill a casual vacancy shall 
hold office only so long as the member in whose place he is nominated or 
elected would have been entitled to hold office if the vacancy had not 
occurred. 

15. Fees and allowances. —Members of the Corporation, the Standing 
Committee and the Medical Benefit Council shall receive such fees and allow¬ 
ances as may from time to time be prescribed by the Central Government. 

16. Principal Officers. —(1) The Central Government may, in the 
case of the first appointments itself and in the case of the subsequent 
appointments, in consultation with the Corporation, appoint the following 
officers (hereinafter referred to as Principal Officers) of the Corporation, 
namely:— 

(j) a Director-General of Employees" State Insurance Corporation ; 

{b) an Insurance Commissioner ; 

(r) a Medical Commissioner; 

{d) a Chief Accounts Officer; and 
{e) an Actuary. 

(2) The Director-General shall be the Chief Executive Officer of the 
Corporation. 

(3) The Principal Officers shall be whole-time officers of the Corporation 
and shall not undertake any work unconnected with their office without the 
sanction of the Central Government •^[and of the Corporation], 

(4) A Principal Officer shall hold office for such period not exceeding 
five years, as may be specified in the order appointing him. An outgoing 
Principal Officer shall be eligible for re-appointment if he is otherwise 
qualified. 

(5) A Principal Officer shall receive such salary and allowances as may 
be prescribed by the Central Government. 

(6) A person shall be disqualified from being appointed as or for being 
a Principal Officer if he is subject to any of the disqualifications specified in 
Section 13. 

(7) The Central Governmeni may at any time remove a Principal 
Officer from office and shall do so if such removal is recommended by a 
resolution of the Corporation passed at a special meeting called for the 


64. /m. by Act 44 of 1%6, S. 10 (w. c. f. 28.1-1968). 
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purpose and supported by the votes of not less than two-thirds of the total 
strength of the Corporation. 

17. SuUf. —(1) The Corporation may employ such other staff of 
officers and servants as may be necessary for the efficient transaction of its 
business, provided that the sanction of the Central Government shall be 
obtained for the creation of any post •*[the maximum monthly salary of 
which exceeds one thousand and two hundred rupees]. 

(2) I'he Corporation shall, with the approval of the Central Government 
make regulations regarding the method of recruitment, pay and allowances, 
discipline, superannuation benefits and other conditions of service of the 
members of its staff. 

(3) Every appointment to ••[posts corresponding to Class I or Class II 
posts under the Central Government] shall be made in consultation with the 
•’[Union] Public Service Commission: 

Provided that this sub-section shall not apply to an officiating or 
temporary appointment for an aggregate period not exceeding one year. 

••[{4j If any question arises whether a post corresponds to a Class I or 
Class 11 post under the Central Government, the question shall be referred 
to that Government whose decision thereon shall be final.] 

18. Powera of the Standing Committee. —(1) Subject to the general 
superintendence and control of the Corporation, the Standing Committee 
shall administer the affairs of the Corporation and may exercise any of the 
powers and perlbrni any of the functions of the Corporation. 

(2) The Standing Committee shall submit for the consideration and 
decision of the Corporation all such cases and matters as may be specified 
in the regulations made in this behalf. 

(3) The Standing Committee may, in its discrection, submit any other 
case or matter for the decision of the Corporation. 

19. Corpontson's power to promote miNseiires for health, etc 
of inaored persona. —The Corporation may, in addition to the scheme of 
benefits specified in this Act, promote measures for the improvement of the 
health and welfare of insured persons and for the rehabilitation and re¬ 
employment of insured persons who have been disabled or injured and may 
incur in respect of such measures expenditure from the funds of the Corpo¬ 
ration within such limits as may be prescribed by the Central Government. 

20. Meetings of Corporation, Standing Committee and Medical 
Benefit Council. —Subject to any rules made under this Act, the Corpora¬ 
tion, the Standing Committee and the Medical Benefit Council shall meet at 
such times and places and shall obsei've such rules or procedure in regard to 
transaction of business at their meetings as may be specified in the regulations 
made in this behalf. 

21. Supersession of the Corporation and Standing Committee.— 

(1) If in the opinion of the Central Government, the Corporation or the 

«5, Subs, by Act No. 38 of 1975 (w. c. f. 67 . Subs, by the .A. O. 1950, for 

1-9-1975). “Fedcrar*. 

66. Subs, by Act 44 of 1966, S. 11 (w. e. f. 68. Ifu. by Act 44 of 1966, S. 11 (w. c. f. 

28.1.1&8). 28-1-1968). 
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Standing Committee persistently makes default in performing the duties im¬ 
posed on it by or under this Act or abuses its powers, that Government may, 
by notification in the OflScial Gazette^ supersede the Corporation, or in the 
case of the Standing Committee supersede, in consultation with the Corpora¬ 
tion, the Standing Committee: 

Provided that before issuing a notification under this sub-section the 
Central Government shall give a reasonable opportunity to the Corporation 
or the Standing Committee, as the case may be, to show cause why it should 
not be superseded and shall consider the explanations and objection, if any, 
of the Corporation or the Standing Committee, as the case may be. 

(2) Upon the publication of a notification under sub-section (I) 
superseding the Corporation or the Standing Committee, all the members 
of the Corporation or the Standing Committee, as the case may be, 
shall, as from the date of such publication, be deemed to have vacated their 
offices. 

(3) When the Standing Committee has been superseded, a new Stand¬ 
ing Committee shall be immediately constituted in accordance with Sec¬ 
tion 8. 

(4) When the Corporation has been superseded, the Central Government 
may— 

[a) immediately nominate or cause to be nominated or elected new 
members to the Corporation in accordance with Section 4 and 
may constitute a new Standing Committee under Section 8 ; 

(A) in its discretion appoint such agency, for such period as it may 
think fit, to exercise the powers and perform the functions of 
the Corporation and such agency shall be competent to exercise 
all the powers and perform all the functions of the Corporation. 

(5) The Central Government shall cause a full report of any action 
taken under this section and the circumstances leading to such action to be 
laid before ••[Parliament] at the earliest opportunity and in any case not 
later than three months from the date of notification, superseding the Corpo¬ 
ration or the Standing Committee, as the case may be. 

22. Duties of Medical Benefit Council. —The Medical Benefit Coun¬ 
cil shall— 

(a) advise ••[the Corporation and the Sunding Committee] on matters 
relating to the administration of medical benefit, the certification 
for purposes of the grant of benefits and other connected matters ; 

(A) have such powers and duties of investigation as may be prescribed 
in relation to complaints against medical practitioners in connec¬ 
tion with medical treatment and attendance; and 

(f) perform such other duties in connection with medical treatment 
and attendance as may be specified in the regulations. 

23. Duties uf Pfiiici|iul Officers. —The Principal Officers shall exer¬ 
cise such powers and discharge such duties as may be prescribed. They shall 
also perform such other functions as may be specified in the regulations. 

• 9 . Subs, by the A. O. 1950, for the 

^'Central Legislature’*. 

70. Subs, by Act No. 53 ofJOSl, S. 9, 


for “the Corporation, the Standing 
Committee and the Medical Com¬ 
missioner”. 
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24. Acts of Corporation, etc., not invalid by reason of defect in 
Constitution, etc. —No act of the Corporation, the Standing Committee or 
the Medical Benefit Council shall be deenied to be invalid by reason of any 
defect in the constitution of the Corporation, the Standing Committee or the 
Medical Benefit Council, or on the ground that any member thereof was not 
entitled to hold or continue in office by reason of any disqualification or of 
any irregularity in his nomination or election, or by reason of such act having 
been done during the period of any vacancy in the office of any member of 
the Corporation, the Standing Committee or the Medical Benefit Council. 

25. Regional Boards, Local Committees, Regional and Local 
Medical Benefit Councils. —The Corporation may appoint Regional 
Boards, Local Committees and Regional and Local Medical Benefit Councils 
in such areas and in such manner, and delegate to them such powers and 
functions, as may be provided by the regulations. 

Chapter III 
FINANCE AND AUDIT 

26. Employees' State Insurance Fund. —(1) AH contributions paid 
under this Act and all other moneys received on behalf of the Corooration 
shall be paid into a Fund called the Employees' State Insurance Fund which 
shall be held and administered by the Corporation for the purposes of this 
Act. 


(2) The Corporation may accept grants, donations and gifts from the 
Central or any ’^[State] Government • ♦], local authority, or any 

individual or l>ody whether incorporated or not, for all or any of the purposes 
of this Act. 

’•[(3) Subject to the other provisions contained in this Act and to any 
rules or regulations made in this behalf, all moneys accruing or payable to 
the said Fund shall be paid into the Reserve Bank of India or such other bank 
as may be approved by the Central Government to the credit of an account 
styled the account of the Employees' State Insurance Fund.] 

(4) Such account shall be operated on by such officers as may be autho¬ 
rised by Standing Committee with the approval of the Corporation. 

27. ^\OmiUed]. 

28» PurpoMR for which the Fund may be expended.— Subject to 
the provisions of this Act and of any rules made by the Central Government 
in that behalf, the Employees' State Insurance Fund shall be expended only 
for the following purposes, namely— 

(t) payment of benefits and provision of medical treatment and atten¬ 
dance to insured persons and, where the medical benefit is extended 
to their families, the provision of such medical benefit to their 
families, in accordance with the provisions of this Act and defray¬ 
ing the charges and costs in connection therewith; 


71. by the A. O. 1950, for “Pro¬ 
vincial**. 

72. The words and letter “Part B State** 
mitudby Act No. 53 of 1951, S. 10. 


73. Subs, by S. 10, ibid,, for sub-section 

(3). 

74. Qmttid by Act 44 of 1966, S. 12 
(w. c. f. 17-6-1967). 
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(it) payment of fees and allowances to members of the Corporation, 
the Standing Committee and Medical Benefit Council, the 
Regional Boards, Local Committees and Regional and Loral 
Medical Benefit Councils; 

(Hi) payment of salaries, leave and joining time allowances, travelling 
and compensatory allowances, gratuities and compassionate 
allowances, pensions, contributions to provident or other benefit 
fund of officers and servants of the Corporation and meeting the 
expenditure in respect of officers and other services set up for the 
purpose f)f giving effect to the provisions of this Act; 

{iv) establisluneut and maintenance of Iiospitals, dispensaries and other 
institution.-* and tiic provisions of medical and other ancillary 
services for the benefit of insured persons and, w^here the medical 
Ixmefit is extend-d to their faniilic'^. th<hr families; 

(v) pavment of ( ontributions to ,»!)v ‘^"'[Stat . ] Gt)vernmont * *], 
local authority or anv privatt^ body or individual, towards the cost 
of tiifdical treatment and attendance provided to insured persons 
and, where the medical benefit is extended to their families, ththr 
families including the cost of any building and (‘quipment. in 
accordance with any agreem^-nit entered into by tht' Corporation ; 

(vi) defraying the cost (including all expenses) of auditing the accounts 
of the Corporation and of the valuation of its assets and liabilities; 

(uii) defraying the cost (including all expenses) of the Employee's Insu¬ 
rance Courts set up under this Act; 

(viil) payment of any sums under any contract entered into fiu” ilie 
purposes of this Act by the Corporation or the Standing Committer* 
or by any officer duly authorised by the Corporation or th(' 
Standing Committee in that behalf; 

(ix) payment of sums under any decree, order or award of any Court 
or Tribunal against the Corporation or any of its officers or 
servants for any act done in execution of his duty or under a 
compromise or settlement of any suit or other legal proceeding or 
claim instituted or made against the Corporation ; 

(x) defraying the cost and other charges of instituting or defending 
any civil or criminal proceedings arising out of any action taken 
under this Act; 

(xi) defraying expenditure, within the limits prescribed, on measures 
for the improvement of the health and welfare of insured persons 
and for the rehabilitalion and re-employment of insured persons 
who have been disabled or injured ; and 

(xii) such other purposes as may be authorised by the Corporation with 
the previous approval of the Central Government. 

29. Holding of property, etc. —(I) The Corporation may, subject 
to such conditions as may be prescribed by the Central Government, acquire 


75. Subs, by the A. O- 1950, for ‘‘Pro- 
vincUr*. 
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and hold property both movable and immovable, sell or otherwise transfer 
any movable or immovable property which may have become vested in or 
have been acquired by it and do all things necessary for the purposes for 
which the Corporation is established. 

(2) Subject to such conditions as may be prescribed by the Central 
Government, the Corporation may, from time to time, invest any moneys 
which are not immediately required for expenses properly defrayable under 
this Act and may, subject as aforesaid, from time to time, reinvest or realise 
such investments, 

(3) The Corporation may, with the previous sanction of the Central 
Government and on such terms as may be prescribed by it, raise loans and 
talce measures for discharging such loans, 

(4) The Corporation may constitute for the benefit of its staff or any 
class of them, such provident or other benefit fund as it may think fit. 

30. VMtiiig of the property in the Ckirporation. —All property 
acquired before the establishment of the Corporation shall vest in Corpora¬ 
tion and all income derived and expenditure incurred in this behalf shall be 
brought Into the books of the Corporation. 

31* ^[Omitted,] 

32. Budget eetimatee. —The Corporation shall in each year frame a 
budget showing the probable receipts and the expenditure whicih it proposes 
to incur during the following year and shall submit a copy of the budget 
for the approval of the Central Government before such date as may be 
fixed by it in that behalf.' The budget shall contain provisions adequate 
in the opinion of the Central Government for the discharge of the liabili* 
ties incurred by the Corporation and for the maintenance of a working 
balance. 

33. Aecoimts. —The Corporation shall maintain correct accounts of its 
income and expenditure in such form and in such manner as may be pres¬ 
cribed by the Central Government. 

34. Audit.— (1) The accounts of the Corporation shall he audited, at 
such times and in such manner as may be prescribed, by auditors appointed 
by the Central Government. 

(2) The auditors shall at all reasonable times have access to the books, 
accounts and other documents of the Corporation and may, for the purposes 
of the audit, call for such explanation and information as they may require or 
examine any principal or other officer of the Corporation. 

(3) The auditors shall forward to the Central Government a copy of 
their report together with an audited copy of the accounts of the Corpora¬ 
tion. 


(4) The cost of the audit as determined by the Central Government shall 
be paid out of the funds of the Corporation. 

35. Anuuml report. —The Corporation shall submit to the Central 
Government an annual report of its work and {activities. 


77. OmUudhy Act 44 of 1966. S. 12 (w.c.f. 17-6.1967). 
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36. Budget, audited accounts and the annual report to be plac^ 
before Parliament. —The annual report, the audited accounts of the 
Corporation, ^®[together with the auditor's report thereon under Section 34] 
and the budget as finally adopted by the Corporation shall be placed before 
’•[Parliament] and published in the Official Gaz^tte^ 

37. Valuation of assets and liabilities. —The Corporation shall, at 
intervals of five years, have a valuation of its assets and liabilities made by a 
valuer appointed with the approval of the Central Government: 

Provided that it shall be open to the Central Government to direct a 
valuation to be made at such other times as it may consider necessary. 

Chapter TV 
CONTRIBUTIONS 

38. All employees to be insured.— Subject to the provisions of 
the Act, all the employees in factories or estahlislniionts to which this Act 
applies shall be insured in the manner provided by this Act. 

The definition of Section 2(9) mast be given effect to for the p)urpo5CS of Scctioii 38. 
Dochringtr Knoli Ltd. v. E. S. L Corpn,, 1977 Lab IC 1116 (Bom). 

Sections 38 and 39 (as amended by Act 44 of 1966) are not restricted to eroployres 
working the factory”. The Act applies to employees working outside the factorv. 
in zonal or branch offices connectetl with purchase of raw materials, sale of finished proa i* u 
or administrative work. Hydtrabad Asbestos Cement Products v. Employees' Iruurmce Court, 
(1978) I see 194: 1978 SCC (L & S) 47. 

39. Contributions. — (1) The contribution payable under this Act ii 
respect of an employee shall comprise contribution payable by the employer 
(hereinafter referred to as the employer's contribution) atid cotUribunan pay¬ 
able by the employee (hereinafter referred to a^’ the employee's contribution) 
and shall be paid to the Corporation. 

(2) The cotribuiions shall be paid at the rates specified in the First 
Schedule, and in case where the provisions of this Act are made applicable 
to any employee or class of employees in any factory or establishment or 
class of factories or establishments in such manner that they are excluded 
from some of the benefits under this Act, at such rates as the Corporation 
may fix in this behalf. 

(3) A week shall be the unit in respect of which all contributions shall 
be payable under this Act. 

(4) The contributions payable in respect of each week shall ordinarily 
fall due on the last day of the week, and where an employee is employed for 
part of the week, or is employed under two or more employers during ihe 
same week, the contributions shall fall due on such days as may b<‘ specified 
in the regulations. 

Sections 39(4) and 42(3) establish that a casual worker is entitled to payment of 
contribution by the employer towards employer’s contribution as well as employees’ 
contribution, though he is employed even for a day or two or a few days in a w^*ek. 

A. P. State Eleetj. Board v. E. S, L Corpn., 1977 Lab IC 316 (AP). 

40. Princripal employer to pay contribatione in the first ins¬ 
tance.— (1) The principal employer shall pay in respect of every einployet , 


78. Ins. by Act No. 44 of 1966, S. 13 
(w.e.f. 17-6.1%7). 
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whether directly employed by him or by or through an immediate employer, 
both the employer's contribution and the employee's contribution. 

(2) Notwithstanding anything contained in any other enactment but 
subject to the provisions of this Act and the regulations, if any, made there¬ 
under, the principal employer shall, in the case of an employee directly 
employed by him (not being an exempted employee), be entitled to recover 
from the employee the employee's contribution by deduction from his wages 
and not otherwise: 

Provided that no such deduction shall be made from any wages other 
than such as relate to the period or part of the period in respect of which the 
contribution is payable, or in excess of the sum representing the employee's 
contribution for the period. 

(3) Notwithstanding any contract to the contrary neither the principal 
employer nor the immediate employer shall be entitled to deduct the emplo¬ 
yer's contribution from any wages payable to an employee or otherwise to 
recover it from him. 

(4) Any sum deducted by the principal employer from wages under 
this Act shall be deemed to have been entrusted to him by the employee 
for the purpose of paying the contribution in respect of which it was 
deducted. 

(5) The principal employer shall bear the expenses of remitting t he con¬ 
tributions to the Corporation. 

41. Recovery of contribution from immediate employer. —(1) A 

principal employer, who has paid contribution in respect of an employee 
employed by or through an immediate employer, shall be entitled to recover 
the amount of the contribution so paid (that is to say, the employee's contri¬ 
bution as well as employer's contribution, if any), from the immediate 
employer, either by deduction from any amount payable to him by the 
principal employer under any contract, or as a debt payable by the imme¬ 
diate employer. 

(2) In the case referred to in sub-section (1), the immediate employer 
shall be entitled to recover the employee's contribution from the employee 
employed by or through him by deduction from wages and not otherwise, 
subject to the conditions specified in the proviso to sub-section (1) of Sec¬ 
tion 40. 

^^[OmiUed,] 

42. General provisions as to payment of contributions. —(1) No 

employee's contril)ution shall be payable by or on behalf of an employee 
whose average daily wages are below *'[006 rupee and fifty paise]. 

Explanation ,—The average daily wages of an employee shall be calculated 
in the manner specified in the First Schedule. 

(2) Contribution (both the employer's contribution and the employee's 
contribution) shall be payable by the principal employer of each week ®*[in 


aO. fixpUnstion omUt$d by Act No. 44 of 
1966, S. 44 (w.c.f. 28-1-1968). 

81. Svhs. by Act No. 44 of 1966, S. 15 for 


*'one rupee** (w.c.f. 28-1-1968). 
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respect of the whole or part of which wages are payable to the employee and 
otherwise.] 

(3) Where wages are payable to an employee for a portion of the week, 
the employer shall be liable to pay both the employer's contribution and the 
employee's contribution for the week in full but shall be entitled to recover 
from the employee the employee's contribution. 

••[Omr/W.] 

43. Method of payment of contribution. —Subject to the provisions 
of the Act, the Corporation may make regulations for any matter relating 
or incidental to the payment and collection of contributions payable under 
this Act and without prejudice to the generality of the foregoing power such 
regulations may provide for — 

(a) the manner and time of Payment of contributions; 

{b) the payment of contributions by means of adhesive or other 
stamps affixed to or impressed upon books, cards or otherwise and 
regulating the manner, times and conditions in, at and under 
which, such stamps are to be affixed or impressed ; 

the date by which evide*nce of contributions having been paid is 
to be received by the Corporation;] 

(r) the entry in or upon books or cards of particulars of contributions 
paid and benefits distributed in the case of the insured persons 
to whome books or cards relate; and 

[d) the issue, safe custody, production, inspection and delivery of 
books or cards and the replacement of books or cards which have 
been lost, destroyed or defaced. 

*^[44. Employers to famish returns and maintain registers in 
certain cases. —(1) Every principal and immediate employer shall submit 
to the Corporation or to such officer of the Corporation as it may direct 
such returns in such form and containing such particulars relating to persons 
employed by him or to any factory or establishment in respect of which he is 
the principal or immediate employer as may be specified in regulations made 
in this behalf. 

(2) Where in respect of any factory or establishment the Corporation 
has reason to believe that a return should have been submitted under sub¬ 
section (1) but has not been so submitted, the Corporation may require any 
person in charge of the factory or establishment to furnish such particulars 
as it may consider necessary for the purpose of enabling the Corporation to 
decide whether the factory or establishment is a factory or establishment to 
which this Act applies. 

(3) Every principal and immediate employer shall maintain such registers 
or records in respect of his factory or establishment as may be required by 
regulations made in this behalf.] 

It is the primary liability of the employer under this section to pay both the employers’ 
and employees’ contributions in the first instance. The employer cannot contend that as he 


83. Sub-sections (4) and *(5) omitted by 
Act No. 44 of 1%6, S. 15. 

84. Ins* by Act No. 44 of 1966, S, 16 
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had not deducted the employees’ contributions on the wages of the employees he could not 
be made liable for their contribution. Nor can he contend that he may not fined it possible 
to recover the contribution from the employees in terms of the Act. Indtrpun Studio Private, 
lid, V. Employees' Stats Insurance Cofporation, (1961-62) 20 FJR 365. 

45. InEpectors, their functioM and dnties.— (1) The Corporation 
may appoint such persons as Inspectors, as it thinks fit, for the purposes of 
this Act, within such local limits as it may assign to them. 

(2) Any Inspector appointed by the Corporation under sub-section (I) 
(hereinafter referred to as Inspector), or other official of the Corporation 
authorised in this behalf by it, may for the purposes of enquiring into the 
correctness of any of the particulars stated in any return referred to in Sec¬ 
tion 44 or for the purpose of ascertaining whether any of the provisions of 
this Act has been complied with— 

(а) require any principal or immediate employer to furnish to him 
such information as he may consider necessary for the purposes 
of this Act; or 

(б) at any reasonable time enter any office, establishment, factory or 
other premises occupied by such principal or immediate employer 
and require any person found in charge thereof to produce to 
such Inspector or other official and allow him to examine such 
accounts, books and other documents relating to the employment 
of persons and payment of wages or to furnish to him such in¬ 
formation as he may consider necessary; or 

(c) examine with respect to any matter relevant to the purposes 
aforesaid, the principal or immediate employer, his agent or 
servant, or any person found in such factory, establishment, office 
or other premises, or any person whom the said Inspector or 
other official has reasonable cause to believe to be or to have been 
an employee; 

••[(</) make copies of, or take extracts from, any register, account book 
or other document maintained in such factory, establishment, 
office or other premises; 

(e) exercise such other powers as may be prescribed.] 

(3) Inspector shall exercise such functions and perform such duties 
as may be authorised by the Corporation or as may be specified in the regu¬ 
lations. 

Tliere is no definite statutory law or rule regarding the preservation of account 
books and other documents in the factory from its inception. E, S, /, Cof^n. v. K, L, 
Malhoutra, (1962) 2 LLJ 535 (Cal): (1962) 4 FLR 187. 

^^[45-A. Determinatioii of contributions in certmin cases.— ( 1 ) 

Where in respect of a factory or establishment no returns, particulars, regis¬ 
ters or records are submitted, furnished or maintained in accordance with 
the provisions of Section 44 or any Inspector or other official of the Corpora¬ 
tion referred to in sub-section (2) of Section 45 is obstructed by the principal 
or immediate employer or any other person, in exercising his functions or 
discharging his duties under Section 45, the Corporation may, on the basis of 
information available to it, by order determine the amount of contributions 
payable in respect of the employees of that factory or establishment. 

86 . Ins, by Act No. 53 of 1951, S. 13. 

67 . Ins, by Act No. 44 of 1966, S. 17 (w.c f. 17-6-1967). 
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(2) An order made by the Corporation under sub-section (1) shall be 
sufficient proof of the claim of the Corporation under Section 75 or for re« 
covery of the amount determined by such order as an arrear of land revenue 
under Section 45-A. 

ObstmctioB—Meaning. —Obstruction means physical obstruction. It would not in¬ 
clude a mere failure to submit information or to produce any particulars of books or 
accounts. Masco (P) lAd. v. E.S.L Corpn.y (1975) 1 LLJ 29. 

For determination under Section 45-A(I) principles of natural justice was to be 
followed. Free India {P) Ltd, v. E. S, /. Gorpn.^ (1973) 2 LLJ 584 (Mad) : 1973 Lab IC 
1540:43 FJR 539. 

45-B. Recovery of contributions. —Any contribution payable under 
this Act may be recovered as an arrear of land revenue.] 

Chapter V 
BENEFITS 

46. Benefits.— (1) Subject to the provisions of the Act, the insured 
persons ®®[their dependants or the persons hereinafter mentioned, as the case 
may be,] shall be entitled to the following benefits, namely— 

(a) periodical payment to any insured person in case of his sickness 
certified by a duly appointed medical practitioner ®®[or by any 
person possessing such qualifications and experience as the Corpo¬ 
ration may, by regulations, specify in this behalf] (hereinafter 
referred to as sickness benefit); 

•®[(4) periodical payments to an insured w^oman in case of confinement 
or miscarriage or sickness arising out of pregnancy, confinement, 
premature birth of child or miscarriage, such woman being 
certified to be eligible for such payments by an authority specified 
in this behalf by the regulations (hereinafter referred to as mater¬ 
nity benefits);] 

(r) periodical payments to an insured person suffering from disable¬ 
ment as a result of an employment injury sustained as an em¬ 
ployee under this Act and certified to be eligible for such payments 
by an authority specified in this behalf by the regulations (here¬ 
inafter referred to as disablement benefit); 

{d) periodical payments to such dependants of an insured person who 
dies as a result of an employment injury sustained as an em¬ 
ployee under this Act, as are entitled to compensation under this 
Act (hereinafter referred to as dependants' benefit); ♦ ♦] 

{e) medical treatment for and attendance on insured persons (herein¬ 
after referred to as medical benefit; ^[and] 

•*[(/) payment to the eldest surviving member of the family of an 
insured person who has died, towards the expenditure on the 
funeral of the deceased insured person, or, where the insured 
person did not have a family or was not living with his family 


Subs, by Act No. 44 of 1966, S. 18. 
Int, by Act No. 44 of 1966, S 18. 
Subs, by Act No. 44 of 1966, S. 18. 


91. OmiUed by Act No. 44 of 1966, S. 18. 

92. Itu. by Act No. 44 of 1966, S. 18. 

93. /bid. 
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at the time of his death, to the person who actually incurs the 
expenditure on the funeral of the deceased insured person (to 
be known as funeral benefit) : 

Provided that the amount of such payment shall not exceed one 
hundred rupees and the claim for such payment shall be made within three 
months of the death of the insured person or within such extended period 
as the Corporation or any officer or authority authorised by it in this behalf 
may allow.] 

(2) The Corporation may, at the request of the appropriate Government, 
and subject to such conditions as may be laid down in the regulations, extend 
the medical benefits to the family of an insured person. 

Benefits nven to workmen under the Act cannot affect the question of sickness leave 
being provided for them. Hinduttan Tim$s iJd, v. Workrmnt AIR 1963 SC 1332: (1964) 1 
SCR 234: (1963) 1 LIJ 108: (1963-64) 24 FJR 342. 

^[47. When person eligible for sickness benefit. —A person shall 
be qualified to claim sickness benefit for sickness occurring during any benefit 
period, if during the corresponding contribution period, weekly contributions 
in respect of him were payable for not less than thirteen weeks : 

Provided that a person shall be qualified to claim sickness benefit for 
sickness occurring during the first benefit period, if during the corresponding 
contribution period weekly contributions in respect of him were payable for 
not less than half the number, of weeks of that contribution period ending in 
that period.] 

48. ^{OmiiUd.] 

49. Sickaetia benefit. —Subject to the provisions of this Act and the 
regulations, if any, a person qualified to claim sickness benefit in accordance 
with Section 47 shall be entitled to receive such benefit at the rates specified 
in the ••[First Schedule] for the period of his sickness: 

Provided that he shall.not be entitled to the benefit •^[for the first two 
days of sickness] in the case of a spell of sickness following, at an interval of 
not more than fifteen days, the spell of sickness for which sickness benefit was 
last paid : 

••[Provided further that sickness benefit shall not be paid to any person 
for more than fifty-six days in any consecutive benefit periods.] 

50. Maternity benefit. —(1) An insured woman shall be qualified to 
claim maternity benefit for a confinement ••[occurring or expected to occur] 
in a benefit period if during the corresponding contribution period, weekly 
contributions in respect of her were payable for not less than ^[thirteen 
weeks]: 

•[Provided that an insured woman shall be qualified to claim maternity 
benefit for a confinement occurring or expected to occur during the first 


94 . Subs, by Act No. 44 of 1966, S. 19. 

95 . Omitud by Act No. 44 of 1966, S. 20. 

96 . by Act No. 44 of 1966, S. 21. 

97. Subs, by ibid, 

98 . Subs, by ibid. 


99 . Subs, by Act No. 53 of 1951, S, 14, 
for “occurring**, 

1, Subs, by Act No. 44 of 1966, S, 22, 

2 . Ibid, 
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benefit period, if during the corresponding contribution period weekly con¬ 
tributions in respect of her were payable for not less than half the number of 
weeks of that contribution period ending in that period.] 

(2) Subject to the provisions of this Act, and the regulations, if any, an 
insured woman who is qualified to claim maternity benefit in accordance with 
sub-section (1) shall be entitled to receive it at •[the daily rate] specified in 
•[the First Schedule] for all days on which she does not work for remunera¬ 
tion during a period of twelve weeks of which not qaore than six shall 
precede the expected date of confinement: 

•[Provided that where the insured woman dies during her confinement 
or during the period of six weeks immediately following her confinement for 
which she is entitled to maternity benefit, leaving behind in either case the 
child, maternity benefit shall be paid for the whole of that period, but if the 
child also dies during the said period, then, for the days up to and including 
the day of the death of the child, to the person nominated by the insured 
woman in such manner as may be specified in the regulations and if there is 
no such nominee to her legal representative.] 

•[(3) An insured woman who is qualified to claim maternity benefit in 
accordance with sub-section (1) shall, in case of miscarriage, be entitled, on 
production of such proof as may be required under the regulations, to mater¬ 
nity benefit at the rates specified in the First Schedule for all days on which 
she does not work for remuneration during a period of six weeks immediately 
following the date of her miscarriage. 

(4) An insured woman who is qualified to claim maternity benefit in 
accordance with sub-section (1), in case of sickness arising out of pregnancy, 
confinement, premature birth of child or miscarriage shall, on production of 
such proof as may be required under the regulations, be entitled, in addition 
to the maternity benefit payable to her under any other provisions of this Act 
for all days on which she does not work for remuneration, to maternity bene¬ 
fit at the rates specified in the First Schedule for all days on which she does 
not work for remuneration during an additional period not exceeding one 
month.] 

•[51. Disablement benefit. —Subject to the provisions of this Act and 
the regulatioas, if any,— 

(a) a person who sustains temporary disablement for not less than 
three days (excluding the day of accident), shall be entitled to 
periodical payment for the period of such disablement in accor¬ 
dance with the provisions of the First Schedule; 

(b) a person who sustains permanent disablement, whether total or 
partial, shall be entitled to periodical payment for such disable¬ 
ment in accordance with the provisions of the First Schedule : 

Provided that where permanent disablement, whether total or partial, 
has been assessed provisionally for a limited period or finally, the benefit 
provided under this clause shall be payable for that limited peri^, or, as the 
case may be, for life.] 


3. Subs, by Act No. 53 of 1951, S. 14, 
for “the rate of twelve annas a day*’. 

4 . Subs, by Act No. 44 of 1966, S. 22. 


5. Ins, by Act. No. 44 of 1966, S. 29. 
Subs, by Act No. 44 of 1966, S. 23. 
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*[51-A. PnEumpdoii as to aceident arising in course of employ- 
ment. —For the purposes of this Act, an accident arising in the course of an 
insured person's employment shall be presumed, in the absence of evidence 
to the contrary, also to have arisen out of that employment.] 

In cases coming under the Act, on establishing that the accident arose in the course 
of one’s employment under Section 51-A a rebuttable presumption arises that the accident 
arose also out of that employment, wherefore a claimant for the benefits conferred by the 
Act need in the first instance establish only that the accident arose in the course of his 
employment. But there is no converse presumption i. e. from proof of casual relationship 
between the accident and employment it docs not follow that the accident arose in the 
course of that employment. E, S. L Corpn, v. La/ukmi, 1979 Lab IC 167 (Ker). 

Accidents lutppening while meting in breach of regula- 
tiotts, etc. —An accident shall be deemed to arise out of and in the course 
of an insured personas employment notwithstanding that he is at the time of 
the accident acting in contravention of the provisions of any law applicable to 
him, or of any orders given by or on behalf of his employer or that he is 
acting without instructions from his employer, if— 

(a) the accident would have been deemed so to have arisen had the 
act not been done in contravention as aforesaid or without instruc¬ 
tions from hii employer, as the case may be; and 

{b) the act is done for the purpose of and in connection with the 
employer's trade or business.] 

^[51-C. Aeddmats happening while travelling in employer's 

transport. —(1) An accident happening while an insured person is, with the 
express or implied permission of his employer, travelling as a passenger by 
any vehicle to or from his place of work shall, notwithstanding that he is 
under no obligation to his employer to travel by that vehicle, be deemed to 
arise out of and in the course of his employment, if— 

(a) the accident would have been deemed so to have arisen had he 
been under such obligation; and 

(b) at the time of the accident, the vehicle— 

(i) is being operated by or on behalf of hb employer or some 
other person by whom it is provided in pursuance of 
arrangements made with his employer, and 

(«) is not being operated in the ordinary course of public trans¬ 
port service. 

(2) In this section ^‘vehicle" includes a vessel and an aircraft.] 

Section 51-C obviates the need for an examination of the question whether it is the 
duty of the employee to go to liis workspot and return therefrom by any particular means 
of transit if the two conditions mentioned in clause (k) of Section 51-C arc obtained and 
in any way it enlarges the scope of the expression *‘coursc of employment”. E, S. J. Cortn. 
V. Lakshmi, 1979 Lab IC 167 (Ker). 

^[51-D. Accidents happening while meeting emergency. —An 

accident happening to an insured person in or about any premises at which 
he is for the time being employed for the purpose of his employer's tiade or 
business shall be deemed to arise out of and in the course of his employment, 
if it happens while he is taking steps, on an actual or supposed emergency at 
those premises, to rescue, succeour or protect persons who are, or are thought 


7. Addtd hy Act No. 44 of 1966, S. 23. 


8. Addid by Act No. 44 of 1966, S. 23. 
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to be or possibly to be, injured or imperilled, or to avert or minimise serious 
damage to property.] 

•[52. Depettdaat^a fsenefit. —(I) If an insured person dies as a result 
of an employment injury sustained as an employee under this Act (whether or 
not he was in receipt of any periodical payment for temporary disablement in 
respect of the injury) dependants^ benefit shall be payable in accordance with 
the provisions of the First Schedule to his dependants specified in sub-clause 
(t) and sub-clause (ti) of clause (6-A) of Section 2. 

(2) In case the insured person dies without leaving behind him the 
dependants as aforesaid, the dependants^ benefit shall be paid to the other 
dependants of the deceased in accordance with the provisions of the First 
Schedule. 


52-4. Occapmtloiial disease. —(1) If an employee employed in any 
employment specified in Part A of the Third Schedule contracts any disease 
specified therein as an occupational disease peculiar to that employment, or 
if an employee employed in the employment specified in Part B of that Sche¬ 
dule for a continuous period of not less than six months contracts any disease 
specified therein as an occupational disease peculiar to that employment or if 
an employee employed in any employment specified in Part C of that Sche¬ 
dule for such continuous period as the Corporation may specify in respect of 
each such employment, contracts any disease specified therein as an occupa¬ 
tional disease peculiar to that employment, the contracting of the disease 
sh^l, unless the contrary is proved, be deemed to be an “employment injury" 
arising out of and in the course of employment. 

(2) (i) Where the Central Government or a State Government, as the 
case may be, adds any description of employment to the employments speci¬ 
fied in Schedule III to the Workmen's Compensation Act, 1923 (8 of 1923) 
by virtue of the powers vested in it under sub-section (3) of Section 3 of the 
said Act, the said description of employment and the occupational diseases 
specified under that sub-section as peculiar to that description of employment 
shall be deemed to form part of the Third Schedule. 

(«) Without prejudice to the provisions of clause (i), the Corporation 
after giving, by notification in the Official Gazette, not less than three months' 
notice of its intention so to do, may, by a like notification, add any descrip¬ 
tion of employment to the employments specified in the Third Schedule and 
shall specify in the case of employments so added the diseases which shall be 
deemed for the purposes of this section to be occupational diseases peculiar to 
those employments respectively and thereupon the provisions of this Act shall 
apply, as if such diseases had been declared by this Act to be occupational 
diseases peculiar to those employments. 

(3) Save as provided by sub-sections (1) and (2), no benefit shall be pay¬ 
able to an employee in respect of any disease unless the disease is directly 
attributable to a specific injury by accident arising out of and in the course of 
his employment. 

(4) The provisions of Section 51-A shall not apply to the cases to which 
this section applies.] 


9. Subs, by Act No. 44 of 1966, S. 24. 
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^<>[53. Bar against recdiving or recovery of eompenaation or 

damages under any othw law. —An insured person or his dependants shall 
not be entitled to receive or recover, whetner from the employer of the 
insured person or from any other person, any compensation or damages 
under the Workrnen^s Compensation Act, 1923 (8 of 1923) or any other law 
for the time being in force or otherwise, in respect of an employment injury 
sustained by the insured person as an employee under this Act.] 

» 

^^[54. Determination of question of disablement.— Any question— 

(s) whether the relevant accident has resulted in permanent disable¬ 
ment ; or 

(^) whether the extent of loss of earning capacity can be assessed 
provisionally or finally ; or 

(r) whether the assessment of the proportion of the loss of earning 
capacity is provisional or final ; or 

{d) in the case of provisional assessment, as to the period for which 
such assessment shall hold good ; 

shall be determined by a medical board constituted in accordance with the 
provisions of the regulations and any such question shall hereinafter be refer¬ 
red to as the ‘‘disablement question*'. 

54-A. References to medical boards and appeals to medical ap¬ 
peal tribunals and Employees* Insurance Courts. —(1) The case of any 
insured person for permanent disablement benefit shall be referred by the 
Corporation to a medical board for determination of the disablement question 
and if, on that or any subsequent reference, the extent of loss of earning 
capacity of the insured person is provisionally assessed, it shall again be so 
referred to the medical board not later than the end of the period taken into 
account by the provisional assessment. 

(2) If the insured person or the Corporation is not satisfied with the 
decision of the medical board, the insured person or the Corporation may 
appeal in the prescribed manner and within the prescribed time to— 

(i) the medical appeal tribunal constituted in accordance with the 
provisions of the regulations with a further right of appeal in 
the prescribed manner and within the prescribe time to the 
Employees* Inaurance Court, or 

(fi) the Employciei^^ loHhunce Court directly.] 

^*[55. Review of decieiobe by medical bcNurd or medical appeal 
tribunal. —(1) Any decision under this Act of a medical board or a medical 
appeal tribunal may be reviewed at any time by the medical board or the 
medical appeal tribunal, as the case may be, if it is satisfied by fresh evi¬ 
dence that the decision was given in consequence of the non-disclosure or 
misrepresentation by the employee or any other person of a material fact 
(whether the non-disclosure or misrepresentation was or was not fraudulent). 

(2) Any assessment of the extent of the disablement resulting from the 
relevant employment injury may also be reviewed by a medical board, if it 
is satisfied that since the making of the assessment there has been a substan¬ 
tial and unforeseen aggravation of the results of the relevant injiuy : 

10. Subs, by Act No. 44 of 1966, S. 25. 12 . Sitbs. by Act No. 44 of 1966, S. 27. 

11. Subs, by Act No. 44 of 1966, S. 26. 
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Provided that an assessment shall not be reviewed under this sub-section 
unless the medical board is of opinion that having regard to the period taken 
into account by the assessment and the probable duration of the aggravation 
aforesaid, substantial injustice will be done by not reviewing it. 

(3) Except with the leave of a medical appeal tribunal, an assessment 
shall not be reviewed under sub-section (2) on any application made less 
than five years, or in the case of a provisional assessment, six months, from 
the date thereof and on such a review the period to be taken into account by 
any'revised assessment shall not include any period before the date of the 
application. 

(4) Subject to the foregoing provisions of this section, a medical board 
may deal with a case of review in any manner in which it could deal with it 
on an original reference to it, and in particular may make a provisional assess¬ 
ment notwithstanding that the assessment under review was final; and the 
provisions of Section 54-A shall apply to an application for review under 
this section and to a decision of a medical board in connection with such 
application as they apply to a case for disablement benefit under that section 
and to a decision of the medical board in connection with such case. 

55-A. Review of dependants’ benefit. —(1) Any decision awarding 
dependants benefit under this Act may be reviewed at any time by the 
Corporation if it is satisfied by fresh evidence that the decision was given in 
consequence of non-disclosure or misrepresentation by the claimant or any 
other person of a material fact (whether the non-disclosure or misrepresenta¬ 
tion was or was not fraudulent) or that the decision is no longer in accordance 
with this Act due to any birth or death or due to the marriage, re-marriage 
or cesser of infirmity of, or attainment of the age of eighteen years by, a 
claimant. 

(2) Subject to the provisions of this Act, the Corporation may, on such 
review as aforesaid, direct that the dependants’ benefit be continued, in¬ 
creased, reduced or discontinued.] 

56. Medical benefit.— (1) An insured person or (where such medical 
benefit is extended to his family) a member of his family whose condition 
requires medical treatment and attendance shall be entitled to receive medical 
benefit. 

(2) Such medical benefit may be given either in the form of out-patient 
treatment and attendance in a hospital or dispensary, clinic or other institution 
or by visits to the home of the insured person or treatment as in-patient in a 
hospital or other institution. 

(3) A person shall be entitled to medical benefit during any week for 
which contributions are payable in respect of him or in which he is qualified 
to claim sickness benefit or maternity benefit ^*[or is in receipt of such 
disablement benefit as does not disentitle him to medical benefit under the 
regulations] : 

Provided that a person in respect of whom contribution ceases to be 
payable under this Act may be allowed medical benefit for such period and of 
'iuch nature as may be provided under the regulations. 

13. Subs, by Act No. 53 of 1951, S. 17, tions, is in receipt of disablement 

for ‘‘or, as provided under the reguia- benefit**. 
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57. S€»le of medical benefit. —(1) An insured person and (where 
such medical benefit is extended to his family) his family shall be entitled to 
receive medical benefit only of such kind and on such scale as may be pro¬ 
vided by the [State] Government or by the Corporation, and an insured 
person or, where such medical benefit is extended to his family, his family 
shall not have a right to claim any medical treatment except such as is pro¬ 
vided by the dispensary, hospital, clinic or other institution to which he or 
his family is allotted, or as may be provided by the regulations. 

(2) Nothing in this Act shall entitle an insured person and (where such 
medical benefit is extended to his family) his family to claim reimbursement 
from the Corporation of any expenses incurred in respect of any medical 
treatment, except as may be provided by the regulations. 

58. Proviftion of medical treatment by State Government. —(1) 

The ^^[State] Government shall provide for insured persons and (where such 
benefit is extended to their families) their families in the ^•[State], reasonable 
medical, surgical and obstetric treatment: 

Provided that the [State] Government may, with the approval of the 
Corporation, arrange for medical treatment at clinics of medical practitioners 
on such scale and subject to such terms and conditions as may be agreed 
upon. 

(2) Where the incidence of sickness benefit payment to insured persons 
in any ^*a[State] is found to exceed the albindia average the amount of such 
excess shall be shared between the Corporation and the **[State] Government 
in such proportion as may be fixed by agreement between them: 

Provided that the Corporation may in any case waive the recovery of 
the whole or any part of the share which is to be borne by the '•[State] 
Government. 

(3) The Corporation may enter into an agreement with a '•[State] 
Government in regard to the nature and scale of the medical treatment that 
should be provided to insured persons and (where such medical benefit is 
extended to the families) their families (including provision of buildings, 
equipment, medicines and staff*) and for the sharing of the cost thereof and of 
any excess in the incidence of sickness benefit to insured persons between the 
Corporation and the '•[State] Government, 

(4) In default of agreement between the Corporation and any ^•[State] 
Government as aforesaid the nature and extent of the medical treatment 
to be provided by the '•[State] Government, and the proportion in which 
the cost thereof and of the excess in the incidence of sickness benefit shall be 
shared between the Corporation and that Government, shall be determined 
by an arbitrator) (who shall be or shall have been a Judge of the'^[High 
Court] '•[of a State] appointed by the Chief Justice of India (and the award 
of the arbitrator) shall be binding on the Corporation and the '•[State] 
Government. 


14. bythc A. O. 1950 for ‘Tro- 
vlnciar*. 

15. Subs, by ibid., for ‘‘Province”. 

15a. Subs, by the A. O. 1950 for “Pro¬ 
vince”, 

16. Subs, by the A. O. 1950 for “Pro¬ 


vincial”. 

17. Subs, by the A, O, 1950 for “High 
Court of a Province”. 

18. Subs, by Act No. 53 of 1951, S. 18, 
for “for a Part A State.” 
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59. Establishment and malntanance of hospitals, etc,, by 
Corporation. —The Corporation may, with the approval of the '•[State] 
Government, establish and maintain in a '•[State] such hospitals, dispensaries 
and other medical and surgical services as it may think fit for the benefit of 
insured persons and (where such medical benefit is extended to their families) 
their families. 

(2) The Corporation may enter into agreement with any ••[♦ • *] 

local authority, private body or individual in regard to the provision of 
medical treatment and attendance for insured person and (where such medi¬ 
cal benefit is extended to their families) their families, in any area and sharing 
the cost thereof. 

•'[59-A. Provision of medical benefit by the Corporation In lieu 
of State Ck»vernment. —(1) Notwithstanding anything contained in any 
other provision of this Act, the Corporation may, in consultation with the 
State Government, undertake the responsibility for providing medical benefit 
to insured persons and where such medical benefit is extended to their 
families, to the families of such insured persons in the State subject to the 
condition that the State Government shall share the cost of such medical 
benefit in such proportion as may be agreed upon between the State Govern¬ 
ment and the Corporation. 

(2) In the event of the Corporation exercising its power under sub¬ 
section (1), the provisions relating to medical benefit under this Act shall 
apply, so far as may be, as if a reference therein to the State Government 
were a reference to the Corporation.] 

General 

60. Benefit not assignable or attachable. —(1) The right to receive 
any payment of any benefit under this Act shall not be transferable or 
assignable. 

(2) No cash benefit payable under this Act shall be liable to attachment 
or sale in execution of any decree or order of any Court. 

61. Bar of benefits under other enactments. —When a person is 
entitled to any of the benefits provided by this Act, he shall not be entitled 
to receive any similar benefit admissible under the provisions of any other 
enactment, 

62. Persons not to commute cash benefits. —Save as may be pro¬ 
vided in the regulations, no person shall be entitled to commute for a lump 
sum any periodical payment admissible under this Act. 

63. Persons not entitled to receive benefits in certain cases.— 

No person shall be entitled to sickness benefit or maternity benefit, or disable¬ 
ment benefit for temporary disablement in respect of any day on which he 
works and receives wages. 

64. Recipients of sickness or disablement benefit to observe 
conditions. —A person who is in receipt of sickness benefit or disablement 
benefit (other than benefit granted on permanent disablement)— 

{a) shall remain under medical treatment at a dispensary, hospital, 
clinic or other institution provided under this Act and shall carry 

19. Suh, by Act No. 53 of 1951, S. 18 for A. O. (No. 4) of 1957, 

“Province". 21. /iw. by Act 44 of 1966, S. 28 (w.c.f. 

20, The words •‘Part B State" cmitUd by 17-6-1967). 
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out the instructions given by the medical officer or medical 
attendant in charge thereof; 

(6) shall not while under treatment do anything which might retard 
or prejudice his chances of recovery; 

(r) shall not leave the area in which medical treatment provided by 
this Act is being given, without the permbsion of the medical 
officer, medical attendant or such other authority as may be speci¬ 
fied in this behalf by the regulations; and 

(rf) shall allow himself to be examined by any duly appointed medical 
officer or sick visitor or other person authorbed by the Corporation 
in this behalf. 

65. Benefits not to be combined. —(1) An insured person shall not 
l)e entitled to receive for the same period— 

(fl) both sickness benefit and maternity benefit; or 

(4) both sickness benefit and disablement benefit for temporary 
disablement; or 

(r) both maternity benefit and disablement benefit for temporary 
disablement. 

(2) Where a person is entitled to more than one of the benefits mention¬ 
ed in sub-section (1), he shall be entitled to choose which benefit he shall 
receive. 

66. ^[OmitUd], 

67. “[OmiW]. 

68. Corpormtiott^o righto whoro o prindpol employer fails or 
neglects to pay assy contribntion. —(1) If any principal employer fails or 
neglects to pay contribution which under this Act he b liable to pay in 
respect of any employee and by reason thereof such person becomes disentitled 
to any benefit or entitled to a benefit on a lower scale, the Corporation may, 
on being satisfied that the contribution should have been paid by the princi¬ 
pal employer, pay to the person the benefit at the rate to which he would 
have been entitled if the failure or neglect had not occurred and the Corpo¬ 
ration shall be entitled to recover from the principal employer either— 

••[(i) the difference between the amount of benefit which is paid by the 
Corporation to the said person and the amount of the benefit 
which would have been payable on the basis of the contributions 
which were in fact paid by the employer; or] 

(ft) twice the amount of the contribution which the employer failed 
or neglected to pay; 

whichever is greater. 

(2) The amount recoverable under this section may be recovered as if it 
were an arrear of land revenue. 


22. On^ by Act No. 44 of 1966, S. 29 
(w.c.f. 17-6.1967). 


23. Subs, by Act No. 53 of 1951, S. 19, 
for daute (•). 
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69. Liability of owner or occupier of factories, etc. for exces¬ 
sive sickness braefit.—(1) Where the Corp>oration considers that the 
incidence of sickness among insured persons is excessive by reason of— 

(f) insanitary working conditions in a factory or establishnient or the 
neglect of the owner or occupier of the factory or establishment to 
observe any health regulations enjoined on him by or under any 
enactment, or 

(it) insanitary conditions of any tenements or lodgings occupied by 
insured persons and such insanitary conditions are attributable 
to the neglect of the owner of the tenements or lodgings to 
observe any health regulations enjoined on him by or under any 
enactment, 

the Corporation may send to the owner or occupier of the factory or estab¬ 
lishment or to the owner of the tenements or lodgings, as the case may be, a 
claim for the payment of the amount of the extra expenditure incurred by the 
Corporation as sickness benefit; and if the claim is not settled by agreement 
the Corporation may refer the matter, with a statement in support of its 
claim, to the appropriate Government. 

(2) If the appropriate Government is of opinion that a prima facie case 
for inquiry is disclosed, it may appoint a competent person or persons to hold 
an inquiry into the matter. 

(3) If upon such inquiry it is proved to the satisfaction of the person or 
persons holding the inquiry that the excess in incidence of pckness among 
the insured persons is due to the default or neglect of the owner or occupier 
of the factory or establishment or the owner of the tenements or lodgings, 
as the case may be, the said person or persons shall determine the amount 
of the extra expenditure incurred as sickness benefit, and the person or per¬ 
sons by whom the whole or any part of such amount shall be paid to the 
Corporation. 

(4) A determination under sub-section (3) may be enforced as if it were 
a decree for payment of money passed in a suit by a Civil Court. 

(5) For the purposes of this section, ‘^owner^^ of tenements or lodgings 
shall include any agent of the owner and any person who is entitled to collect 
the rent of the tenements or lodgings as a lessee of the owner. 

70. Repayment of benefit improperly received.—(1) Where any 
person has received any benefit or payment under this Act when he is not 
lawfully entitled thereto, he shall be liable to repay to the Corporation the 
value of the benefit or the amount of such payment, or in the case of his 
death his representative shall be liable to repay the same from the assets of 
the deceased, if any, in his hands. 

(2) The value of any benefits received other than cash payments shall be 
determined by such authority as may be specified in the regulations made in 
this behalf and the decision of such authority shall be final. 

(3) The amount recoverable under this section may be recovered as if 
it were an arrear of land revenue. 



S. 73-A] BMPLOYBES^ BTATB 1N8URANGB ACT, 1946 511 

71. Benefit payable up to and including day of death. —^[Except 

as provided in the proviso to sub-section (2) of Section 50, if a person dies] 
during any period for which he is entitled to a cash benefit under this Act, 
the amount of such benefit up to and including the day of his death shall be 
paid to any person nominated by the deceased person in writing in such form 
as may be specified in the regulations or, if there is no such nomination, to 
the heir or legal representative of the deceased person. 

72. Employer not to reduce wages etc. —No employer by reason 
only of his liability for any contributions payable under this Act shall, direct¬ 
ly or indirectly, reduce the wages of any employee, or except as provided by 
the regulations, discontinue or reduce benefits payable to him under the 
conditions of his service which are similar to the benefits conferred by this 
Act. 


The purpose of Section 72 is to discourage employers from using the benefits provided 
under the Act as an excuse or justification for reducing or discontinuing the benefit 
available to the workmen under their conditions of service on the ground of similarity 
between the two types of benefits. Bartilly Holdings Ltd, v. lVorkm$n, 1979 Lab IC 600 (SC). 

73. Employer not to diamlBB or punish employee during period 
of sickness, etc. —(1) No employer shall dismiss, discharge, or reduce or 
otherwise punish an employee during the period the employee is in receipt 
of sickness benefit or maternity benefit, nor shall he, except as provided 
under the regulations, dismiss, discharge or reduce or otherwise punish an 
employee during the period he is in receipt of disablement benefit for 
temporary disablement or is under medical treatment for sickness or is absent 
from work as a result of illness duly certified in accordance with the regula¬ 
tions to arise out of the pregnancy or confinement rendering the employee 
unfit for work. 

(2) No notice of dismissal or discharge or reduction given to an 
employee during the period specified in sub-section (1) shall be valid or 
operative. 

Section 73 places an embargo upon the powers of an employer to dismiss, discharge 
or otherwise punish an employee in the circumstances mentioned therein. Mwdeipai OrM. 
Grsator Bombay v. B. E. S. T. iVorJtars Umon, (1973) 3 SCO 546; 1973 SCC (L & S) 177. 

Burden is on the workmen to claim protection under Section 73. Mym$ Stml Works 
V. Jitendra Chandra Kar, (1971) 1 LIJ 543; (1971) 40 FJR 63. 

There is no provision in the Act or the Regulations to which Section 73(1) refers by 
which it could be contended that once the Illness of an insured employee is accepted by 
the appropriate authority under the Act, it must automatically be accepted by the employer 
in dealing with the said employee’s case under the Standing Orders. Buckingham Of Carnatic 
Co. Ltd. V. Venkatiah and Another, 25 FJR 25: (1963) 7 FLR 343; (1%3) 2 LIJ 638 (SC). 

“[Chaptbr V-A 
TRANSITORY PROVISIONS 

Note.-—The provisions of this Chapter iduill cease to have eflTect on and from the 1st 
July, 1973 oidc Noti. No. S. O. 173(E), dated 26-3-1973 published in Goestts of India, 
Extra., dated March 26, 1973, p. 543. 

73>A. Em^oy«r*s special contrilmtioiiB.— (I) For so long as the 
provisions of this Chapter are in force, every principal employer shall, not- 


24 . by Act No. 44 of 1966, S. 30. 


25. Chapter V-A iiu. by Act No. 53 of 
1951, S. 20. 
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withstanding anything contained in this Act, pay to the Corporation a special 
contribution (hereinafter referred to as the employer's special contribution) 
at the rate specified under sub^section (3). 

(2) The employer's special contributions shall, in the case of a factory 
or establishment situate in any area in which the provisions of both Chapters 
IV and V are in force, be in lieu of the employer's contribution payable under 
Chapter IV. 

(3) The employer's special contribution shall consist of such percentage, 
not exceeding five per cent of the total wage bill of the employer, as the 
Central Government may, by notification in the Official Gazette^ specify from 
time to time: 

Provided that before fixing or varying any such percentage the Central 
Government shall give by like notification not less than two months' notice 
of its intention so to do and shall in such notification specify the percentage 
which it proposes to fix or, as the case may be, the extent to which the per¬ 
centage already fixed is to be varied : 

Provided further that the employer's special contribution in the case of 
factories or establishments situate in any area in which the provisions of both 
Chapters IV and V are in force shall be fixed at a rate higher than that in 
the case of factories or establishments situate in any area in which the provi¬ 
sions of the said Chapters are not in force. 

(4) The employer's special contribution shall fall due as soon as the 
liability of the employer to pay wages accrues, but may be paid to the Cor¬ 
poration at such intervals, within such time and in such manner as the 
Central Government may, by notification in the Official Gazette, specify, and 
any such notification may provide for the grant of a rebate for prompt pay¬ 
ment of such contribution. 

Explanation .—‘‘Total wage bill" in this section means * the total wages 
which have accrued due to employees in a factory or establishment in respect 
of such wage periods as may be specified for the purposes of this section by 
the Central Government by notification in the Official Gazette, 

The special contributioa of employer under Section 73-A is a tax. Sakthi Pipes Ltd. 
V. E. S. /. CoTpn., 1978 Lab IC 410 (Mad). 

No question of any quid pro quo arises in the case of special contribution under Sec¬ 
tion 73-A. Therefore, there is nothing illegal or wrong in that the employers arc liable to con¬ 
tribute under the same without corresponding liability on the part of the employees also to pay 
their part of the contribution. The special contribution which the employers have to pay 
under Section 73-A is an impost in the nature of a tax. Gwalior Rayon Silk Mfg, Co.v. E, S. L 
Corpn., 1975 Ub IC 1395 (Kcr), 

73-B. Special tribunals for dedsioia of disputes or questions 
under this Chapter where there is no Employees' Insurance Court.— 

(1) If any question or dispute arises in respect of the employer's special con¬ 
tribution payable or recoverable under this Chapter and there is no Em¬ 
ployees' Insurance Court having jurisdiction to try such question or dispute, 
the question or dispute shall be decided by such authority as the Central 
Government may specify in this behalf. 

(2) The provisions of sub-section (1) of Section 76, Section 77 to 79 and 
81 shall, so far as may be, apply in relation to a proceeding before an autho* 
rity specified under sub-section (1) as they apply in relation to a proceeding 
before an Employees' Insurance Court. 
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73>C. Benefits under CSimpter V to depend upon employees^ 

contribution. —The payment of the employee's contribution for any week 
in accordance with the provisions of Chapter IV in any area where all the 
provisions of the Chapter are in force shall for the purpose of Chapter V, 
have effect as if the contributions payable under Chapter IV in respect of 
the employee for that week had been paid, and shall accordingly entitle the 
employee as an insured person to the benefits specified in Chapter V if he is 
otherwise entitled thereto. 

Explanation .—In the case of an exempted employee, the employee's con¬ 
tribution shall be deemed to have been paid for a week if the Corporation 
is satisfied that during that week the employer's contribution under Chapter 
IV would have been payable in respect of him but for the provisions of this 
Chapter. 

73<D. Mode of recovery of employer's special contribution.— 

The employer's special contribution payable under this Chapter may be 
recovered as if it were an arrear of land revenue, 

73-E. Power to call for additional information or return.—With¬ 
out prejudice to the other provisions contained in this Act, the Corporation 
may, for the purpose of determining whether the employer's special contribu¬ 
tion is payable under this Chapter or for determining the amount thereof, by 
general or special order, require any principal or immediate employer or any 
other person to furnish such information or returns to such authority, in such 
form and within such time as may be specified in the order. 

73-F. Power to exempt to be exerciaed by Central Government 
alone in respect of employer's special contributions.—Notwithstanding 
anything contained in this Act, the Central Government may, having regard 
to the size or location of, or the nature of the industry carried on, in any 
factory or establishment or class of factories or establishments exempt the 
factory or establishment or class of factories or establishments, from the pay¬ 
ment of the employer's special contribution under this Chapter and nothing 
contained in Sections 87 to 91 both inclusive shall be deemed to authorise any 
State Government to grant any such exemption. 

73-G. Appliemtion of ccrtmln provisiont of this Act to employer's 
special contribution.—Save as otherwise expressly provided in this 
Chapter, the provisions of Chapter IV, Section 72 and Chapter VII and any 
rules and regulations made under this Act shall, so far as may be, apply in 
relation to the payment or recovery of employer'? special contributions, the 
penalties specified in connection therewith and all other matters, incidental 
thereto as they would have applied in relation to an employer's contribution 
if this Chapter were not in force and the employer's contribution had been 
payable under this Act. 

73-H. ^\Omitted]. 

73-1. Duration of Cbaptor V-A.—The Central Government may, 
by notification in the Oflicial Gazette, direct that the provisions of this 
Chapter shall cease to have effect on such date as may be specified in that 
notification, not being a date earlier than three months from the date of the 
notification: 


26. OmitUd hy Act 44 of 1966, S. 31 (w. c. f. 17-6-1967). 
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Provided that on the provisions of this Chapter so ceasing to have effect 
the provisions of Section 6 of the General Clauses Act, 1897 (16 of 1897), 
shall apply as if the provisions of this Chapter had then been repealed by a 
Central Act.] 


Chapter VI 

ADJUDICATION OF DISPUTE AND CLAIMS 

74. Gonsdtatton of Employee’s Insurance Court.—(1) The 

•^[State] Government shall, by notification in the Official Gazette, constitute 
an Employees^ Insurance Court of such local area as may be specified in the 
notification. 

(2) The Court shall consist of such number of Judges as the ‘^[State] 
Government may think fit. 

(3) Any person who is or has been a judicial officer or is a legal practi¬ 
tioner of five years’ standing shall be qualified to be a Judge of the Employees’ 
Insurance Court. 

(4) The *^[State] Government may appoint the same Court for two or 
more local areas or two or more Courts for the same local area. 

(5) Where more than one Court has been appointed for the same local 
area, the *^[State] Government may, by general or special order, regulate the 
distribution of business between them. 

Sections 74 and 75 of the Act indicate that where dispute arises under the provisions 
of the Act, that matter must be decided by the Employees' Insurance Court and not by a 
Civil Cotirt. There is nothing in the Act which prevents a Criminal Court from entertain¬ 
ing a prosecution under the Act except after adjudication of that matter by the Employees’ 
Insurance Court; nor can it be contended that adjudication by the Employees’ Insurance 
Corporation is a condition precedent to the fixing of jurisdiction in a Criminal Court 
in respect of prosecutions launched for contravention of the provisions of the Act. 
Nitli Mirla Juti Mills Co, Ltd. V, Employees* State Insurance Corporation, (1961-62) 20 FJR 
495. 


75. Matters to be decided by Employees’Insurance Court.—(1) 

If any question or dispute arises as to— 

{a) whether any person is an employee within the meaning of this 
Act or whether he is liable to pay the employee’s contribution, or 

(b) the rate of wages or average daily wages of an employee for the 
purposes of this Act, or 

(c) the rate of contribution payable by the principal employer in res¬ 
pect of any employee, or 

(rf) the person who is or was the principal employer in respect of any 
employee, or 

(e) the right of any person to any benefit and as to the amount and 
duration thereof, or 

any direction issued by the Corporation under Section 55-A on a 
review of any payment of dependants^ benefits, or,] 

if) ^[Omitted], or 


27. Subs, by the A. O. 1950, for “Provin- (w. c, f. 28-1-1968). 

cial”. 29, Omitted by ibid. 

28. Subs, by Act No. 44 of 1966, S. 32 
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(g) uther matter which is in dispute between a principal employer 
and the Corporation, or between a principal employer and an 
immediate employer, or between a person and the Corporation or 
between an employee and a principal or immediate employer, in 
respect of any contribution or benefit or other dues payable or 
recoverable under this Act, *®[or any other matter required to be 
or which may be decided by the Employees^ Insurance Court 
under this Act], 

such question or dispute *'[subject to the provisions of sub-section (2-A)] shall 
be decided by the Employees^ Insurance Court in accordance with the pro¬ 
visions of this Act. 

(2) **[Subje.ct to the provisions of sub-section (2-A), the following claims] 
shall be decided by the Employees^ Insurance Court, namely,— 

(a) claim for the recovery of contributions from the principal 
employer; 

(i) claim by a principal employer to recover contributions from any 
immediate employer; 

(c) ; 

(t/) claim against a principal employer under Section 68; 

(e) claim under Section 70 for the recovery of the value or amount of 
the benefits received by a person when he is not lawfully entitled 
thereto; and 

(/) any claim for the recovery of any benefit admissible under this 
Act. 

•^[(2-A) If in any proceedings before the Employees^ Insurance Court 
a disablement question arises and the decision of a medical board or a 
medical appeal tribunal has not been obtained on the same and the decision 
of such question is necessary for the determination of the claim or question 
before the Employees’ Insurance Court, that Court shall direct the Corpo¬ 
ration to have the question decided by this Act and shall thereafter proceed 
with the determination of the claim or question before it in accordance with 
the decision of the medical board or the medical appeal tribunal, as the 
case may be, except where an appeal has been filed before the Employees’ 
Insurance Court under sub-section (2) of Section 54-A in which case the 
Employees’ Insurance Court may itself determine all the issues arising before 
it.] 

(3) No Civil Court shall have jurisdiction to decide or deal with any 
question or dispute as aforesaid or to adjudicate on any liability which by or 
under this Act is to be decided by •^[a medical board, or by a medical appeal 
tribunal or by the Employees’ Insurance Court], 

The Act in conferring the jurisdiction to adjudicate on disputes specified in Section 75 
Impliedly granted the power of doing all such acts and employ all such means as arc 
essentially necessary for effectively discharging its obligation to adjudicate and that 
statutory power carries with it the duty in pro }cr cases to make orders for stay, Agarwal 
Hofdwart Industries v. E» S, L Corpn,, (1977) 1 I.LJ 192 (Cal). 


30. Ins. by Act No. 44 of 1966, S. 32 
(w.c.f. 28-1-1968). 

31. Ibid. 

32. Subs, by ibid., S. 32 (w.c.f. 28-1- 

l%8). 

33. Omitted by ibid., S. 32 (w.c.f. 28-1- 


1968). 

34. fns. by Act No. 44 of 1966, S. 32 
(w.c.f. 21-1-1968). 

35, Subs, bv Act No, 44 of 1966. S, 32 
(w.c.f. 28-1-1968). 
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The claim petition filed before the E. I. Court, held, not a suit for the purposes of 
the Limitation Act. E, S, /. Corpn, v. A, F, StaU EUcty, Boards 1970 Lab IC 921 (AP). 

Article 137 of the Limitation Act, 1963, held, not applicable to recovery of contribu¬ 
tion from employer, Dhala Tanning Co, v. E, S, /. Corpn,, 1974 Lab IC 401 (Mad). 

Insurance Court cannot give up proceedings for recovery of contributions on the plea 
that the employers failed to maintain proper records. Determination has to be made by the 
Court itself on information gathered by the Corporation under Section 45-A. E, S, I, Corpn, 
V, Central Friss, (1977) 2 SCO 581 : 1977 SCO (L & S) 310. 

Merely because of the repeal of Section 75(2)(r), the Corporation cannot be said to 
have derived a right to institute a suit in the ordinary civil couit for enforcement of the 
right which had become vested in him under Section 67 prior to the date of commencement 
of that section. E. S,I, Corpn. v. Krisknaswamy, 1978 Lab IC 1432 (Ker). 

The effect of Section 75(2-A) is that if the tribunal is not sitting in appeal over the 
decision of the Medical Board on an appeal being preferred to it under Section 54-A, the 
decision of the Medical Board is binding between the parties and the tribunal is bound to 
make an award in accordance with the said decision. E. S, /. Corpn, v. HafU Khan, 1977 
Lab IC 1175 (Cal). 

76. InstitatioEi of proceodiags, etc.—(1) Subject to the provisions of 
this Act and any rules made by the ••[State] Government, all proceedings 
before the Employees' Insurance Court shall be instituted in the Court 
appointed for the local area in which the Insured person was working at the 
time the question or dispute arose. 

(2) If the Court is satisfied that any matter arising out of any proceeding 
pending before it can be more conveniently dealt with by any other Em¬ 
ployees' Insurance Court in the same ‘’[State], it may, subject to any rules 
made by the ‘‘[State] Government in this behalf, order such matter to be 
transferred to such other Court for disposal and shall forthwith transmit to 
such other Court the records connected with that matter. 

(3) The ‘•[State] Government may transfer any matter pending before 
an Employees^ Insurance Court in the •’[State] to any such Court in another 
•’[State] with the consent of the “[State] Government of that ‘’[State], 

(4) The court to which any matter is transferred under sub-section (2) 
or sub-section (3) shall continue the proceedings as if they had been originally 
instituted in it. 

77. Commencement of proceedings.—(1) The proceedings before 
an Employees' Insurance Court shall be commenced by application, 

“[(1-A) Every such application shall be made within a period of three 
years from the date on which the cause of action arose. 

Explanation, —For the purpose of this sub-section— 

(fl) the cause of action in respect of a claim for benefit shall not be 
deemed to arise unless the insured person or in the case of 
dependants' benefit, the dependants of the insured person claims 
or claim that benefit in accordance with the regulations made in 
that behalf within a period of twelve months after the claim 
became due or within such further period as the Employees' 

36. Suhu by the A. O. 1950, for **ProvIn- 3S. Ins. by Act No. 44 of 1966. S 33 

_ ciar*. (w.c. t 28-1.1968). 

37, Subs, by ibid,, for •‘Province**, 
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Insurance Court may allow on grounds which appear it to be 
reasonable; 

(b) the cause of action in respect of a claim by the Corporation for 
recovering contributions from the principal employer or a claim 
by the principal employer for recovering contributions from an 
immediate employer shall not be deemed to arise till the date by 
which the evidence of contributions having been paid is due to be 
received by the Corporation under the regulations], 

(2) Every such application shall be in such form and shall contain such 
particulars and shall be accompanied by such fee, if any, as may be prescribed 
by rules made by the ••[State] Government in consultation with the Corpora¬ 
tion. 


An application for execution of decree does not come under Section 77 and can be 
filed at any time, Article 137, Limitation Act, 1963 beinfj' inapplicable to proceedings 
before R. S. I. Court. Aikm CotUm MilU v. E. S, /. Cwpn„ 1975 Lab 1C 1037 (AP). 

78. Powers of Employee®'Inaurance Court.—(1) The Employees' 

Insurance Court shall have all the powers of a Civil Court for the purposes of 
summoning and enforcing the attendance of witnesses, compelling the dis¬ 
covery and production of documents and material objects, administering oath 
and recording evidence and such Court shall be deemed to be a Civil Court 
within the meaning of Section 195 and Chapter XXXV of the Code of 
Criminal Procedure, 1898 (5 of 1898). 

(2) The Employees' Insurance Court shall follow such procedure as may 
be prescribed by rules made by the •®[State] Government. 

(3) All costs incidental to any proceeding before an Employees' Insurance 
Court shall, subject to such rules as may be made in this behalf by the 
••[State] Government, be in the discretion of the Court. 

(4) An order of the Employees' Insurance Court shall be enforceable as 
if it were a decree passed in a suit by a Civil Court. 

79. Appearance by legal practitioner®, etc.—Any application, 
appearance or act required to be made or done by any person to or before 
an Employees' Insurance Court (other than appearance of a person required 
for the purpose of his examination as a witness) may be made or done by a 
legal practitioner or by an officer of a registered trade union authorised in 
writing by such a person or with the permission of the Court, by any other 
person so authorised. 

80. "[Omtlf^rf.] 

81. R®f®r®nc€ to High Court.—An Employees' Insurance Court may 
submit any question of law for the decision of the High Court and if it does 
so, shall decide the question pending bf*fore it in accordance with such 
decision. 

82. Appeal.—(1) Save as expressly provided in this section, no appeal 
shall He from an order of an Employees' Insurance Court. 


59, Subs, by the A. O. 1950, for •‘Provin¬ 
cial’*. 

40. Subs, by the A. O. 1950 for “Provin- 


cur*. 

4J, OmiUtd by Act No. 44 of 1966, S. 34. 
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(2) An appeal shall lie to the High Court from an order of an Employees^ 
Insurance Court if it involves a substantial question of law. 

(3) The period of limitation for an appeal under this section shall be 
sixty days. 

(4j The provisions of Sections 5 and 12 of the Indian Limitation Act, 
1908 (9 of 1908), shall apply to appeals under this section.. 

Whether the employee sustained injury out of and in the course of his employment 
is purely a question of fact; and even if it is possible for the High Court sitting in app^l 
10 come to a differenc conclusion, as long as the appellant corporation is not able to establish 
that the order of the E. I. Court involves a substantial question of law, the High Court 
need not and shall not interfere with the decision arrived at by the Insurance Court. 
£. S, /. Corpn, v. Patmesweran PiUai, (1976) 49 FJR 440 (Kcr). 

The question for determination whether certain labourers fall within the defiiiition 
of “employee** in Section 2(a) on the basis of evidence led before the court raises a question 
of fact and as such cannot be agitated before the High Court under Section B2(2). P, D. 
Vidaweika v. £. S. /. C<npn., 1974 Lab IC 874 (Gau). 

83. Stay of payment pending appeal.—Where the Corporation has 
presented an appeal against an order of the Employees" Insurance Court, 
that Court may, and if so directed by the High Court, shall, pending the 
decision of the appeal, withhold the payment of any sum directed to be paid 
by the order appealed against. 

Chapter VII 
PENALTIES 

84. Punifllunont for falsa stAcemant.—Whoever, for the purpose of 

causing any increase in payment or benefit under this Act, or for the purpose 
of causing any payment or benefit to be made where no payment or benefit 
is authorised by or under this Act, or for the purpose of avoiding any pay¬ 
ment to be made by himself under this Act or enabling any other person to 
avoid any such payment, knowingly makes or causes to be made any false 
statement or false representation, shall be punishable with imprisonment for 
a term which may extend to three months, or with fine not exceeding five 
hundred rupees, or with both. 

85. Punislimeiit for failnre to pay coatribudosis, etc.—If any 

person— 

[a) fails to pay any contribution which under this Act he is liable to 
pay, or 

{b) deducts or attempts to deduct from the wages of an employee the 
whole or any part of the employer's contribution, or 

(r) in contravention of Section 72 reduces the wages or any privileges 
or benefits admissible to an employee, or 

(c/) in contravention of Section 73 or any regulation dismisses, dis¬ 
charges, reduces or otherwise punishes an employee, or 

(e) fails or refuses to submit any return required by the regulations, 
or makes a false return, or 

(/) oDstructs any Inspector or other official of the Corporation in the 
discharge of his duties, or 

U) is guUty of any contravention of or non-compliance with any of 
the requirements of this Act or the rules or the regulations in res¬ 
pect of which no special penalty is provided, 

^[he shall be punishable— 


42. Suhj, by Act 38 of 1975 (w.c.f. L9- 
1975). Ses abo amendment made to 


S. 405, I. P. C. 
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(i) where he commits an offence under clause (a), with imprisonment 
for a term which may extend to six months but— 

(a) which shall not be less than three months, in case of failure 
to pay the employees' contribution which has been deducted 
by him from the employees' wages; 

(b) which shall not be less than one month, in any other case, 
and shall also be liable to fine which may extend to two 
thousand rupees: 

Provided that the court may, for any adequate and special rea¬ 
sons to be recorded in the judgment, impose a sentence of 
imprisonment for a lesser term or of fine only in lieu of 
imprisonment; 

(«) where he commits an offence under any of the clauses {b) to {g) 
(both inclusive), with imprisonment for a term which may extend 
to six months, or with fine which may extend to one thousand 
rupees, or with both.] 

^[85-A. Enhaocod puniatuneist in certain caaee after previous 
convicthMi.—Whoever, having been convicted by a court of an offence 
punishable under this Act, commits the same offence shall, for every such 
subsequent offence, be punishable with imprisonment for a term which may 
extend to one year, or with fine which may extend to two thousand rupees, 
or with both: 

Provided that where such subsequent offence is for failure by the employer 
to pay any contribution which under this Act he is liable to pay, he shall, 
for every such subsequent offence, be punishable with imprisonment for a 
term which may extend to one year but which shall not be less than three 
months and shall abo be liable to fine which may extend to four thousand 
rupees. 

85-B. Power to recover dumugee.—(1) Where an employer fails to 
pay the amount due in respect of any contribution or any other amount 
payable under this Act, the corporation may recover from the employer 
such damages not exceeding the amount of arrears as it may think fit to 
impose: 

Provided that before recovering such damages, the employer shall be 
given a reasonable opportunity of l^ing heard. 

(2) Any damages recoverable under sub-section (1) may be recovered as 
an arrear of land revenue. 

85-C. Power of court to make orders.—(1) Where an employer is 
convicted of an offence for failure to pay any contribution payable under 
this Act, the court may, in addition to awarding any punishment, by order, 
in writing, require him within a period specified in the order (which the 
court may if it thinks fit and on application in that behalf, from time 
to time, - extend), to pay the amount of contribution in respect of which the 
offence was committed. 

(2) Where an order is made under sub-section (1) , the employer shall 
not be liable under thb Act in respect of the continuation of the offence 


4S. Si. 85A, 85B and 85C by Act 38 of 1975 (w.e.f. 1-9-1975). 
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during the period or extended period, if any, allowed by the court, but if, 
on the expiry of such period or extended period, as the case may be, the 
order of the court has not been fully complied with, the employer shall be 
deemed to have committed a further offence and shall be punishable with 
imprisonment in respect thereof under Section 85 and shall also be liable to 
pay fine which may extend to one hundred rupees for every day after such 
expiry on which the order has not been complied with.] 

86. Prosecationa.—(1) No prosecution under this Act shall be insti¬ 
tuted except by or with the previous sanction of the Insurance Commissioner 
•^[or of such other officer of the Corporation as may be authorised in this 
behalf by the ^[Director General of the Corporation]]. 

(2) No Court inferior to that of a Presidency Magistrate or a Magistrate 
of the first class shall try any offence under this Act. 

(3) No Court shall take cognizance of any offence under this Act except 
on a complaint made in writing in respect thereof, within six months of the 
date on which the offence is alleged to have been committed. 

The six months* period under this section would have to be reckoned from the date 
the offence is committ^. Employes' Slati Insuranee Corp§ration v. Augustus, (K) (19S9) 1 
LLJ 264. 

Chapter VIII 
MISCELLANEOUS 

87. Exemption of m factory or eatabllshment or class of facto¬ 
ries or establislimeAts —The appropriate Government may, by notifica¬ 
tion in the Official Gazette and subject to such conditions as may be 
specified in the notification, exempt any factory or establishment or class of 
factories or establishments in any specified area from the operation of this 
Act for a period not exceeding one year and may from time to time by like 
notification renew any such exemption for periods not exceeding one year at 
a time. 

88. Exemption of persons or class of persons.—The appropriate 
Government may, by notification in the Official Gazette and subject to such 
conditions as it may deem fit to impose, exempt any persons or class of per¬ 
sons employed in any factory or establishment or class of factories or 
establishments to which this Act applies, from the operation of the Act. 

89. Ck»rporadon to make representation.—No exemption shall be 
granted or renewed under Section 87 or Section 88, unless a reasonable 
opportunity has been given to the Corporation to make any representation it 
may wish to make in regard to the proposal and such representation has been 
considered by the appropriate Government. 

90. Exemption of factories or establishments belonging to 
Government or any local authority.—The appropriate Government may 
^®[after consultation with the Corporation] by notification in the Official 
Gazette and subject to such conditions as may be specified in the notification, 
exempt any factory or establishment belonging to the [Government] or any 
local authority ^[from the operation of this Act], if the employees in any 
such factory or establishment are otherwise in receipt of benefits substantially 
similar or superior to the benefits provided under this Act, 


44. Addsd by Act No. 53 of 1951, S. 22, 

45. Subs, by Act No. 44 of 1966, S. 35 
(w.c.f. 17-6-1967). 

46. Ins. by Act No. 44 of 1966, S. 36 


(w.c.f. 17-6-1967). 

47. Subs, by the A. O. 1950, for •'Crown'*. 

48. Jm. by Act No. 44 of 1966, S. 36 
(w.c.f. 17-6-1967). 
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91. Esempdoti from one or more provisions of the Act. —The 

appropriate Government may, with the consent of the Corporation, by noti¬ 
fication in the Official Gazette, exempt any employees or class of employees 
in any factory or establishment or class of factories or establishments from 
one or more of the provisions relating to the benefit provided under this 
Act. 

^»[91-A. Esemptions to be either prospective or retrospective.— 

Any notification granting exemption under Section 87, Section 88, Section 90 
or Section 91 may be issued so as to take effect either prospectively or 
retrospectively on such date as may be specified therein.] 

92. Power of Central Government to give directions. —The Central 
Government may give directions to a ••[State] Government as to the carrying 
into execution of this Act in the •^[State], 

93. Corporation oflBcers and servants to be public servants.— 

All officers and servants of the Corporation shall be deemed to be public 
servants within the meaning of Section 21 of the Indian Penal Code (45 of 
I860). 

••[93-A. Liability in case of transfer of establishment. —Where an 
employer, in relation to a factory or establishment, transfers that factory or 
establishment in whole or in part, by sale, gift, lease or licence or in any 
other manner whatsoever, the employer and the person to whom the factory 
or establishment is so transferred shall jointly and severally be liable to pay 
the amount due in respect of any contribution or any other amount payable 
under this Act in respect of the periods up to the^ate of such transfer : 

Provided that the liability of the transferee shall be limited to the value 
of the assets obtained by him by such transfer.] 

94. Contribudona, etc., due to Corporation to have priority over 
other debts. —There shall be deemed to be included among the debts which, 
under Section 49 of the Presidency-towns Insolvency Act, 1909 (3 of 1909) or 
under Section 61 of the Provincial Insolvency Act, 1920 (5 of 1920), ••[or 
under any law relating to insolvency in force ••[in the territories which, 
immediately before the 1st November, 1956 were comprised In a Part B 
State]] or under Section 230 of the Indian Companies Act, 1913 (7 of 1913)^^ 
are, in the distribution of the property of the insolvent or in the distribution 
of the assets of a company being wound up, to be paid in priority to all other 
debts, the amount due in respect of any contribution or any other amount 
payable under this Act the liability wherefor accrued before the date of the 
order of adjudication of the insolvent or the date of the winding up, as the 
case may be. 

••[94-A. Delegation of powere. —The Corporation, and, subject to 
any regulations made by the Corporation in this behalf, the Standing Com¬ 
mittee may direct that all or any of the powers and functions which may be 
exercised or performed by the Corporation or the Standing Committee, as 


49. In$. by Act No. 44 of 1966, S. 37 
(w.c.f. 17-6.1967). 

50. Subs, by the A. O. 1950, for “Pro- 
viijcial**. 

51. Subs, by ibid,, “for “Province”. 

52. Ins. by Act 38 of 1975 (w.c.f. 1-9- 
1975). 


53. Ins. by Act No. 53 of 1951, S. 23. 

54. Subs, by the A. O. {Uo. 3) of 1966, 
for “in a Part B State”. 

55. Now see S. 530 of Companies Act 
1956 (1 of 1956). 

56. Ins. by Act No. 53 of 1951, S. 24. 
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the case may be, may, in relation to such matters and subject to such condi¬ 
tions, if any, as may be specified, be also exercisable by any oflRcer or authority 
subordinate to the Corporation.] 

95. Power of Central Government to make rules. —(i) The Cen¬ 
tral Government may [after consultation with the Corporation and], subject 
to the condition of previous publication, make rules not inconsistent with 
this Act for the purpose of giving effect to the provisions thereof. 

(2) In particular and without prejudice to the generality of the fore¬ 
going power, such rules may provide for all or any of the following matters, 
namely— 

(fl) the manner in which nominations and elections of members of 
the Corporation, the Standing Committee and the Medical 
Benefit Council shall be made; 

{b) the quorum at meetings of the Corporation, the Standing Com¬ 
mittee and the Medical Benefit Council and the minimum num¬ 
ber of meetings of those bodies to be held in a year; 

(f) the records to be kept of the transaction of business by the Cor¬ 
poration, the Standing Committee and the Medical Benefit 
Council; 

(d) the powers and duties of the Principal Officers and the condi¬ 
tions of their service; 

{e) the powers and duties of the Medical Benefit Council; 

the manner in which and the time within which appeals may be 
filed to Medical Appeal Tribunals or Employees^ Insurance 
Courts] ; 

( f) the procedure to be adopted in the execution of contracts; 

{g) the acquisition, holding and disposal of property by the Corpora¬ 
tion; 

(A) the raising and repayment of loans; 

(i) the investment of the funds of the Corporation and any provident 
or other benefit fund and their transfer or realisation ; 

{j ) the basis on which the periodical valuation of the assets and liabi¬ 
lities of the Corporation shall be made; 

(A) the bank or banks in which the funds of the Corporation may be 
deposited, the procedure to be followed in regard to the credit¬ 
ing of moneys accruing or payable to the Corporation and the 
manner in which any sums may be paid out of the Corporation 
funds and the officers by whom such payment may be authorised; 

(/) the accounts to be maintained by the Corporation and the forms 
in which such accounts shall be kept and the times at which such 
accounts snail be audited; 

(m) the publication of the accounts of the Corporation and the report 
of auditors, the action to be taken on the audit report, the 
powers of auditors to disallow and surcharge items of expendi¬ 
ture and the recovery of sums so disallowed or surcharged; 


57. Ins. by Act No. 44 of 1956, S. 38 
(w.c.f. 28-1-1968). 


58. Ins. by Act No. 44 of 1966, S. 38 
(w.e.f. 28-M968). 
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(n) the preparation of budget estimates and of supplementary esti¬ 
mates and the manner in which such estimates shall be sanctioned 
and published; 

(o) the establishment and maintenance of provident or other benefit 
fund for officers and servants of the Corporation ; and 

( p) any matter which is required or allowed by this Act to be pres¬ 
cribed by the Central Government. 

(3) Rules made under this section shall be published in the Official 
Gazette and thereupon shall have effect as if enacted in this Act. 

••[(4) Every rule made under this section shall be laid as soon as may be 
after it is made, before each House of Parliament while it is in* session for a 
total period of thirty days which may be comprised in one session •®[or in 
two or more successive sessions, and if, before the expiry of the session 
immediately following the session or the successive sessions aforesaid], both 
Houses agree in making any modification in the rule or both Houses agree 
that the rule should not be made, the rule shall thereafter have effect only 
in such modified from or be of no effect, as the case may be; so however, 
that any such modification or annulment shall be without prejudice to the 
validity of anything previously done under that rule ] 

96. Power of State Goverament to make rules.— (1) The [Stale] 
Government may, •*[after consultation with the Corporation and] subject to 
the condition of previous publication, make rules not inconsistent with this 
Act in regard to all or any of the following matters, namely— 

(a) the constitution of Employees’ Insurance Court, the qualifications 
of person.s who may be appointed Judges thereof, and the con¬ 
ditions of service of such Judges; 

{b) the procedure to be followed in proceedings before such Courts 
and the execution of orders made by such Courts; 

(c) the fee payable in respect of applications made to the Employees ' 
Insurance Court, the costs incidental to the proceedings in such 
Court, the form in which applications should be made to it and 
the particulars to be specified in such ap>plications ; 

(d) the establishment of hospitals, dispensaries and other institutions, 
the allotment of insured persons or their families to any such 
hospital, dispensary or other institution ; 

(i) the scale of medical benefit which shall be provided at any hos¬ 
pital, clinic, dispensary or institution, the keeping of medical 
records and the furnishing of statistical returns ; 

(/) the nature and extent of the staff, equipment and medicines that 
shall be provided at such hospitals, dispensaries and institutions; 

(g) the conditions of service of the staff employed at such hospitals, 
dispensaries and institutions; and 

(A) any other matter which is required or allowed by this Act to be 
prescribed by the •’[State] Government. 


5f. Ins. by Act No. 44 of 1966, S. 38 
(w.e.f. 28-1-1968). 

60. Ms. by Act 38 of 1975 (w.c.f, 1-9- 
1975). 

61. Subs, by the A, O. 1950, for *‘Pro¬ 


vincial*’. 

62. Ins. by Act No. 44 of 1966, S. 39 
(w.c.f. 28-1-1968). 

63. Subs, by the A. O. 1950, fpr “Pro¬ 
vincial". 
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(2) Rules made under this section shall be published in the Official 
Gazette and thereupon shall have effect as if enacted in this Act. 

Scope.—Section 96(I)(^) docs not empower the Government to prescribe by rules a 
period of limitation for claims under Section 75. Bharat Barrel and Drum Mfg, Co, v. E, S, /. 
Corpn,, (1971) 12 SCC 860. 

W. B. Employees* State Insurance (Medical Benefit) Rules, 1974 framed under 
Section 96{ 1) do not apply to a case where an Insurance Medical Practitioner’s services were 
terminated under the old Rules of 1955 before coming into force of the 1974 Rules. 
Atui Chandra v. Govt, of W, B., 1979 Lab IC 858 (Cal). 

97. Power of Corporatxoii to make reguladons. — (1) The Cor¬ 
poration may, subject to the condition of previous publication, make regula¬ 
tions, not inconsistent with this Act and the rules made thereunder, for the 
administration of the affairs of the Corporation and for carrying into effect 
the provisions of this Act. 

(2) In particular and without prejudice to the generality of the foregoing 
power, such regulations may provide for all or any of the following matters, 
namely— 

(*) the time and place of meetings of the Corporation, the Standing 
Committee and the Medical Benefit Council and the procedure 
to be followed at such meetings; 

the time within which and the manner in which a factory or 
establishment shall be registered;] 

(it) the matters which shall be referred by the Standing Committee 
to the Corporation for decision; 

(tit) the manner in which any contribution payable under this Act 
shall be assessed and collected; 

•*[(m-fl) the levy of interest at a rate not exceeding six per cent per annum 
on contributions due but not paid;] 

(ii/) reckoning of wages for the purpose of fixing the contribution 
payable under this Act; 

(if) the certification of sickness and eligibility for any ca.sh benefit; 

••[(w) the method of determining whether an insured person is suffer¬ 
ing from one or more of the diseases specified in the Third 
Schedule;] 

(vii) the assessing of the money value of any benefit which is not a cash 
benefit; 

(viii) the time within which ”[and the form and manner in which] any 
claim for a benefit may be made and the particulars to be specified 
in such claim; 

(tx) the circumstances in which an employee in receipt of disable¬ 
ment benefit may be dismissed, discharged, reduced or otherwise 
punished; 

64. Ins, by Act No. 44 of 1966, S. 40 66. Subs, by ibid,, S. 40 (w. e. f. 28-1- 

(w.c.f. 28-M968). 1968). 

65 Ins, by Act No. 44 of 1966, S. 40 67. Subs, by ibid,, S. 40 (w. e. f. 28-1- 

(w.e.f. 28-1-1968). 1968), 
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(x) the manner in which and the place and time at which any benefit 
shall be paid; 

(xi) the method of calculating the amount of cash benefit payable and 
the circumstances in which and the extent to which commutation 
of disablement and dependant's benefits, may be allowed and the 
method of calculating the commutation value; 

(x«) the notice of pregnancy or of cenfinement and notice and proof 
of sickness; 

^(xii-a) specifying the authority competent to give certificate of eligibility 
for maternity benefit;] 

••[(xu-6) the manner of nomination by an insured woman for payment of 
maternity benefit in case of her or her child^s death;] 

the production of proof in support of claim for maternity bene¬ 
fit or additional maternity benefit;] 

(xtii) the conditions under which any benefit may be suspended; 

(xiv) the conditions to be observed by a person when in receipt of any 
benefit and the periodical medical examination of such persons ; 

(xp) the visiting of sick persons; 

(xvi) the appointment of medical practitioners, for the purposes of this 
Act, the duties of such practitioners and the form of medical certi¬ 
ficates ; 

the qualifications and experience which a person should possess 
for giving certificate of sickness;] 

(xvi-6) the constitution of medical board and medical appeal tribunals;] 

(xwi) the penalties for breach of regulations by fine (not exceeding two 
days^ wages for a first breach and not exceeding three days* wages 
for any subsequent breach) which may be imposed on employees; 

(xviii) the circumstances in which and the conditions subject to which 
any regulation may be relaxed, the extent of such relaxation, 
and the autl^ority by whom such relaxation may be granted; 

^®(xix) the returns to be submitted and the registers or records to be 
maintained by the principal and immediate employers, the forms 
of such returns, registers or records, and the times at which such 
returns should be submitted and the particulars which such 
returns, registers and records should contain;] 

(xx) the duties and powers of Inspectors and other officers and servants 
of the Corporation; 

’•[(xxi) the method of recruitment, pay and allowances, discipline, 
simerannuation benefits and other conditions of service of the 
omcers and servants of the Corporation other than the principal 
officers;] 

the procedure to be followed in remitting contributions to the Cor¬ 
poration ; and 

(xxiii) any matter in respect of which*regulations are required or permit¬ 
ted to be made by this Act. 

6t. In*, by Act No. 44 of 1966, S. 40 (w. e. f. 28-i-1968). 

(w. e. f. 2B-1-1968). 70. Skiit. by Act No. 53 of 1951, S. 25, 

09. /m. by Act No. 44 of 1966, S. 40 for the former dsute. 
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^^[(2-A) The condition of previous publication shall not apply to any 
regulations of the nature specified in clause {xxi) of sub-section (2).] 

(3) Regulations made by the Corporation shall be published in the 
Gaz0iti of India and thereupon shall have effect as if enacted in this Act. 

9B,[Corporation may undertake duties in Part B State], Rep, by the Emplo¬ 
yees* State Insurance {Amendment) Act, 1951 (53 of 1951), Section 26, 

99. Enhancement of benefits. —At any time when its funds so permit, 
the Corporation may enhance the scale of any benefit admissible under this 
Act and the period for which such benefit may be given, and provide or con¬ 
tribute towards the cost of medical care for the families of insured persons. 
Note .—See Notification at the end of this Act. 

’*[99-A. Power to remove difficulties. —(1) If any difficulty arises 
in giving effect to the provisions of this .Act, the Central Government may, 
by order published in the Official Gazette, make such provisions or give such 
directions, not inconsistent with the provisions of this Act, as appears to it to 
be necessary or expedient for removing the difficulty. 

(2) Any order made under this section shall have effect notwithstanding 
anything inconsistent therewith in any rules or regulations made under this 
Act.] 

^•[100. Repemls and savings. —If, immediately before the day on 
which this Act comes into force ^^[in any part of the territories which, imme¬ 
diately before the 1st November, 1956, were comprised in a Part B State], 
there is in force in ^•[that party] any law corresponding to this Act, that law 
shall, on such day, stand repealed : 

Provided that the repeal shall not affect— 

(a) the previous operations of any such law : or 

(b) any penalty, forfeiture or punishment incurred in respect of any 
offence committed against any such law; or 

(r) any investigation or remedy in respect of any such penalty, for¬ 
feiture or punishment, 

and any such investigation, legal proceeding or remedy may be instituted, 
continued or enforced and any such penalty, forfeiture or punishment may 
be imposed, as if this Act had not been passed : 

Provided further that subject to the preceding proviso anything done or 
any action taken under any such law shall be deemed to have been done or 
taken under the corresponding provision of this .^ct and shall continue in 
force accordingly unless and until superseded by anything done or any action 
taken under this Act.] 

’•[SCHEDULE I 

(See Sections 39, 49, 50, 51 and 52) 

1. The amount of weekly contribution payable in a contribution period 
in respect of an employee shall be calculated with reference to the average 

71. Ins. by Act. No. 53 of 1951, S. 25. for ‘‘in a Part B State**. 

72. Ins, by Act No. 44 of 1966, S. 41 75. by the A. O. (No. 3) of 1955, 

(w. e. f. 17-6-1967). for “that State*'. 

73. Ins, by S. 27, ibid. 7$. Subs, by Act No. 44 of 1966, S. 42 

74. Subs, by the A. O. (No. 3) of 1956, (w. e. f. 28-M96S). 
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daily wages during the first wage period in respect of that employee ending 
in such contribution period : 

Provided that where an employee changes his employment during the 
currency of the contribution period, contributions in respect of him shall 
continue to be calculated during the said contribution period at the rate at 
which they were being paid in the first employment except when the employee 
does not disclose the earlier employment to the second or subsequent employer 
in which case they may be calculated with reference to the average daily 
wages during the first wage period in the latter employment. 

2. The average daily wages shall be— 

{a) in respect of an employee who is employed on time-rate basis, 
the amount of wages which would have been payable to him for 
the complete wage period had he worked on all the working days 
in that wage period, divided by 26 if he is monthly rated, 13 if 
he is fortnightly rated, 6 if he is weekly rated, and 1 if he is daily 
rated; 

(A) in respect of an employee employed on any other basis, the 
amount of wages earned during the first complete wage peric^ in 
the contribution period divided by the number of days in full or 
part for which he worked for wages in that wage period: 

Provided that where an employee receives wages without working on 
any day during such wage period, he shall be deemed to have worked for 26, 
13, 6 or 1 days or day if the wage period be a month, a fortnight, a week or 
a day respectively. 

Explanation I ,—Where any night shift continues beyond midnight, the 
period of the night shift after midnight shall be counted for reckoning the 
day worked as part of the day preceding. 

Explanation II .—‘‘Wage period'^ means the period in respect of which 
wages are ordinarily payable whether in terms of the contract of employment, 
express or implied or otherwise. 

3. (a) For the purpose of fixing the amount of weekly contribution 
payable, employees shall be divided into nine groups on the basis of their 
average daily wages ascertained in the manner specified in Paragraph 2. 

(4) The employee's contribution and employer's contribution payable 
in respect of the group of employees specified in the first column of the Table 
below shall be at the rates respectively specified in the corresponding entries 
in the second and third columns thereof. 

(r) The daily rate of benefit (hereinafter referred to as the “standard 
benefit rate") in respect of the group of employees specified in the first column 
of the Table below shall be the amount respectively specified in the cor¬ 
responding entry in the fifth column thereof: 

Provided that where a person has been in more than one of the groups 
as specified in the first column of the said Table during a contribution period, 
the standard benefit rate in respect of him shall be the amount specified in 
the fifth column corresponding to the lowest of such groups. 
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weekly 

(re. 

from 

weekly 

con« 

emplo- 

emplo- 
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daily 

benefit 

Group of employees whose 

a 
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average daily wages are 

Employeei 

contribut 

coverable 

employee 
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contribut] 
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^ 3 W «« 
cst jO ^ ^ 
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Correspon< 

standard 
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Paise 

Paise 

Paise 

Paise 

1. 

Below Rs. 2 

• • 

• • 

Nil 

75 

75 

100 

2. 

Rs. 2 and above 

but 

below 






Rs. 3 

• . 


40 

80 

120 

130 

3. 

Rs. 3 and above 

but 

below 






Rs. 4 

• • 

.. 

50 

100 

150 

175 

4. 

Rs. 4 and above 

but 

below 






Rs. 6 

. • 

•. 

70 

140 

210 

250 

5. 

Rs. 6 and above 

but 

below 






Rs. 8 

• • 

. • 

95 

190 

285 

350 

6. 

Rs. 8 and above 

but 

below 






Rs, 12 

• • 

• • 

125 

250 

375 

500 

7. 

Rs. 12 and above 

but 

below 






Rs. 16 

.. 

*. 

175 

350 

525 

700 

8. 

Rs. 16 and above 

but 

below 






Rs. 24 

.. 

. • 

275 

550 

825 

1000 

9. 

Rs. 24 and above 



375 

750 

1125 

1500.] 


4. The daily rate of sickness benefit in respect of a person during any 
benefit period shall be the standard benefit rate corresponding to the average 
daily wages of that person during the corresponding contribution period. 

5. The daily rate of maternity benefit payable in respect of confine¬ 
ment occurring or expected to occur during any benefit period, shall be equal 
to twice the standard benefit rate corresponding to the average daily wages 
in respect of the insured woman during the corresponding contribution 
period. 

6. (a) The daily rate of disablement and dependanu’ benefit shall be 
the rate, twenty-five per cent more than the standard benefit rate rounded 
to the next higher multiple of five paise corresponding to the average daily 
wages in the contribution period corresponding to the benefit period in which 
the employment injury occurs. 


77. Sab), by Act 38 of 1975, S. 8 (w. c. f. 30-11-1975). 
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(6) Where an employment injury occurs before the commencement of 
the first benefit period in respect of a person, the daily rate of disablement 
and dependant"s benefit shall be— 

(i) where a person sustains employment injury after the expiry of the 
first wage period in the contribution period in which the injury 
occurs, the rate, twenty-five per cent more than the standard 
benefit rate rounded to the next higher multiple of five paise 
corresponding to the wage group in which his average daily wages 
during that wage period fall; 

(«) where the person sustains employment injury before the expiry of 
the first wage period in the contribution period in which the injury 
occurs, the rate, twenty-five per cent more than the standard 
benefit rate, rounded to the next higher multiple of five paise 
corresponding to the group in which wages actually earned or 
which would have been earned had he worked for a full day on 
the date of accident, fall. 

The disablement or dependants" benefit rate calculated as aforesaid shall 
be called the “full rate"". 

7. The disablement benefit shall be payable to the insured person as 
follows— 

(a) for temporary disablement, at the full rate ; 

{b) for permanent total disablement, at the full rate; 

(r) for permanent partial disablement resulting from an injury speci¬ 
fied in Part II of the Second Schedule, at such percentage of the 
full rate which would have been payable in the case of permanent 
total disablement as is specified in the said Schedule as being the 
percentage of the loss of earning capacity caused by the injury; 

(d) for permanent partial disablement resulting from an injury not 
specified in Part II of the Second Schedule, at such percentage 
of the full rate payable in the case of permanent total disablement 
as is proportionate to the loss of earning capacity permanently 
caused by the injury. 

Explanation ,—Where more injuries than one are caused by the same 
accident, the rate of benefit payable under clauses (c) and (rf) shall 
be aggregated but not so in any case as to exceed the full rate; 

{e) in cases of disablement not covered by clauses (a), {b)y (r), and (d) 
at such rate not exceeding the full rate, as may be provided in the 
regulations. 

8. In the case of death of the insured person, the dependant"s benefit 
shall be payable to his widow and children as follows— 

(a) to the widow during life or until remarriage, an amount equivalent 
to three-fifths of the full rate and, if there are two or more widows, 
the amount payable to the widow as aforesaid shall be divided 
equally between the widows; 

(b) to each legitimate or adopted son, an amount equivalent to two- 
fifths of the full rate until he attains eighteen years of age: 

Provided that in the case of a legitimate son who is infirm and who is 
wholly dependant on the earnings of the insured person at the 
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tiihe of his death, dependant's benefit shall continue to be paid 
while the infirmity lasts : 

(r) to each legitimate or adopted unmarried daughter, an amount 
equivalent to two-fifths of the full rate until she attains eighteen 
years of age or until marriage, whichever is earlier : 

Provided that in the case of a legitimate or adopted unmarried daughter 
who is infirm and is wholly dependant on the earnings of the insured person 
at the time of his death, dependant's benefit shall continue to be paid while 
the infirmity lasts and she continues to be unmarried : 

Provided further that if the total of the dependants' benefits distributed 
among the widow or widows and legitimate or adopted children of the 
deceased person as aforesaid exceeds at any time the full rate, the share of 
each of the dependants shall be proportionately reduced, so that the total 
amount payable to them does not exceed the amount of disablement benefit 
at the full rate. 

9. In case the deceased person does not leave a widow or legitimate or 
adopted child, dependants' benefit shall be payable to the other dependants 
as follows— 

(fl) to a parent or grand-parent, for life, at an amount equivalent to 
three-tenths of the full rate and if there are two or more parents 
or grand-parents, the amount payable to the parents or grand¬ 
parents as aforesaid shall be equally divided between them; 

{b) to any other— 

(i) male dependant, until he attains eighteen years of age, 

(tt) female dependant, until she attains eighteen years of age or 
until marriage, whichever is earlier or if widowed until she 
attains eighteen years of age, 

at an amount equivalent to two-tenths of the full rate provided that if there 
be more than one dependant under clause (b) the amount payable under this 
clause shall be equally divided between them. 

’•[THE SECOND SCHEDULE 
[Su Section 2 (15-A) and (15-B)] 


Percentage 

Serial Description of injury of loss of 

No, earning 

capacity 


PART I 

List op Injuries Dbbmed to Result in Permanent Total Disablement 

1. Loss of both hands or amputation at higher sites .. 100 

2. Loss of a hand and a foot 100 

3. Double amputatidh through leg or thigh, or amputation through 

leg or thigh on one side and loss of other foot ,. 100 


7i. /ai. by Act No. 44 of 1966, S. 42 (w. e. f. 28-1-1968). 
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Percentage 

Serial Description of injury of loss of 

No. earning 

capacity 

4. Loss of sight to such an extent as to render the claimant unable 

to perform any work for which eye sight is essential .. 100 

5. Very severe facial disfigurement .. 100 

6. Absolute deafness .. .. 100 


PART II 


List of Injuries Deemed to Result in Permanent Partial Disablement 


Amputation — t^per limbs {either arm) 

7. Amputation through shoulder joint 

8. Amputation below shoulder with stump less than 20.32 c.m. 
from tip of acromion 

9. Amputation from 20.32 c.m. from tip of acromion to less than 
11.43 c.m. below tip of olecrahion 

10. Loss of a hand or of the thumb and four fingers of one hand or 
amputation from 11.43 c.m. below tip of olecranon 

11. Loss of thumb 

12. Loss of thumb and its metacarpal bone 

13. Loss of four fingers of one hand 

14. Loss of three fingers of one hand 

15. Loss of two fingers of one hand 

16. Loss of terminal phalanx of thumb 

Amputation—lower limbs 

17. Amputation of both feet resulting in end-bearing stumps 

18. Amputation through both feet proximal to the metatarso-pha- 
langea! joint 

19. Loss of all toes of both feet through the metatarso-phalangeal 
joint 

20. Loss of all toes of both feet proximal to the proximal inter- 

phalangeal joint .. 

21. Loss of all toes of both feet distal to the proximal inter-phalan¬ 
geal joint 

22. Amputation at hip 

23. Amputation below hip with stump not exceeding 12.70 c. m. 
in length measured from tip of great trenchanter 

24. Amputation below hip with stump exceeding 12.70 c.m. in 
length measured from tip of great trenchanter but not beyond 
middle thigh 

25. Amputation below middle thigh to 8.89 c. m. below knee 


90 

80 

70 

60 

30 

40 

50 

30 

20 

20 


90 

80 

40 

30 

20 

90 

80 


70 

60 
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Percentage 
of Joss of 
earning 
capacity 

26. Amputation below knee with stump exceeding 8. 89 c.m. but 

not exceeding 12.70 c.m. .. .. 50 

27. Amputation below knee with stump exceeding 12.70 c.m. .. 40 

28. Amputation of one foot resulting in end-bearing .. .. 30 

29. Amputation through one foot proximal to the metatarso-pha- 

langeal joint .. .. 30 

30. Loss of all toes of one foot through the metatarson-phalangeal 

joint .. ,. 20 

Other injuries 

31. Loss of one eye, without complications, the other being 

normal . . . . 4C> 

32. Loss of vision of one eye without complications or disfigure¬ 
ment of eye-ball, the other being normal .. .. 30 

Loss 0 /— 

A—Fingers of right or Left hand 
Index finger 

33. Whole .. .. 14 

34. Two phalanges .. .. 11 

35. One phalanx . . 9 

36. Guillotine amputation of tip without loss of bone .. .. 5 

Middle finger 

37. Whole .. 12 

38. Two phalanges .. .. 9 

39. One phalanx ., .. 7 

40. Guillotine amputation of tip without loss of bone .. .. 4 

Ring or little finger 

41. Whole 7 

42. Two phalanges .. .. 6 

43. One phalanx ,, .. 5 

44. Guillotine amputation of tip without loss of bone ., ,. 2 

B—Toes of right or.left foot 
Great toe 

45. Through metatarso-phalangeal joint .. 14 

46. Part, with some loss of bone .. ., 3 

Any other toe 

47. Through metatarso-phalangeal joint ,, ,. 3 

48. Part, with some loss of bone I 
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Serial 

Description 

Percentage 
of loss of 

No. 

of injury 

earning 



capacity 


Two toes of one foot, excluding great toe 

49. Through metatarso-phalangeai joint 

50. Part, with some loss of bone 

Three toes of one foot, excluding great toe 

51. Through metatarso-phalangeai joint 

52. Part, with some loss of bone 

Four toes of one foot, excluding great toe 

53. Through metatarso-phalangeai joint 

54. Part, with some loss of bone 

Sote, —Complete and permanent loss of the use of any limb or member referred to in 
this Schedule shall be deemed to be the cq\avalent of the loss of that limb or member]. 

’•[THE THIRD SCHEDULE 
(See S'^ction 52-A) 

List of occupational diseases 

Occupational disease Eniployincnt 

PARE A 

Anthrax ,. . - . . Any employment— 

(a) involving the handling of 
wool, hair, bristles or animal 
carcasses or parts of such 
carcasses, including hides, 
hoofs and horns; or 

(b) in conneclioii with animals 
infected with anthrax; or 

(c) involving the loading, un¬ 
loading or transport of any 
merchandise. 

Compressed air illness, or its Any process carried on in corn- 

sequelae pressed air. 

Poisoning by lead tetra-ethyl Any process involving the use of 

lead tetra-ethyl. 

Poisoning by nitrous fumes Any process involving exposure to 

nitrous fumes. 

Poisoning by organic phosphorus Any process involving the use or 

insecticides handling or exposure to the fumes, 

dust or vapour containing any of 
the organic phosphorus insecti¬ 
cides. 


5 
2 

6 
3 

9 

3 


79. Ins. by Act No. 44 of 1966 (w.c.f. 28-1-1968). 
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Occupational disease 


Enmployment 


PART B 


Poisoning by lead, its alloys or com¬ 
pounds, or its sequelae excluding 
poisoning by tetra-ethyl. 

Poisoning by phosphorus or its com¬ 
pounds, or its sequelae. 


Poisoning by mercury, iis amalgams 
and compounds, or its sequelae 

Poisoning by benzene, or its homo- 
logues, their ainido and nitroderi- 
vatives, or its sequelae. 


Chrome ulceration, or its sequelae 


Poisoning by arsenic or its com¬ 
pounds, or its sequelae. 

Pathological manifestation due to— 
{a) radium and other radio-active 
substances; 

(b) X-rays 

Primary epitheliomatous cancer of 
the skin. 


Poisoning by halogenated hydro¬ 
carbons of the aliphatic series 
ctrid their halogen derivatives. 

Poisoning by carbon disulphide or its 
sequelae. 


Any process involving the handling 
or use of lead 'bre or lead or any 
of its preparations or compounds 
except lead tetra-ethyl. 

Any process involving the liberation 
of phosphorus or use or handling 
of phosphorus or its preparations 
or compounds. 

Any process involving the use of 
mercury or its preparations or 
compounds. 

Any process involving the manufac¬ 
ture, liberation, or use of 
benzene, benzene homologues 
and their amido and nitroderiva- 
lives. 

Any process involving the use of 
chromic acid or bichromate of 
ammonium, potassium or sodium 
or their preparations or the manu¬ 
facture of bichromate. 

Any process involving the produc¬ 
tion, liberation or utilisation of 
arsenic or its compounds. 

Any process involving exposure to 
the action of radium, radio-ac tive 
substances or X-rays. 

Any process involving the handling 
or use of tar, pitch, bitumen, 
mineral oil, parafin, or the com¬ 
pounds, products or residues of 
these substances. 

Any process involving the manufac¬ 
ture, liberation and use of hydro¬ 
carbons of the aliphatic series and 
their halogen derivatives. 

Any employment in — 

{a) the manufacture of carbon 
disulphide; or 

(b) the manufacture of artificial 
^ilk by viscose process; or 
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Occupational disease 


Occupational cataract due to infra¬ 
red radiations. 


TeU‘graphist^s Cramp 

Poisoning by manganese or a com¬ 
pound of manganese, or its sequ¬ 
elae. 


PART 

Silicosis 

Coal Mines'' l^ieuinoconiosis 
Asbestos is 


Bagassosis 


Employment 

{c) rubber uidustry ; or 

{d) any other industry involving 
the production or use of 
products containing carbon 
disulphide or exposure to 
emanations fiom carbon 
disulphide. 

Any manufacturing process involv¬ 
ing ('xi)osure to glare from molten 
material or to aity other sources of 
infra-red radiations. 

Any einployment involving the use 
of telegraphic instruments. 

Any process involving the use of, or 
handling of, or exposure to the 
fumes, dust or vapour of, manga¬ 
nese or a compound of manganese', 
or a substance containing manga¬ 
nese. 

C 

Any employment involving exposure 
to the inhalation of dust contain¬ 
ing silica. 

Any employment in coai mining. 

Any einployment in— 

(1) the production of— 

(t) f)bro cement materials; 
or 

{ii) asbestos mill board; or 

(2) the processing of ores con¬ 
taining asbestos. 

\ny employment in the production 
of bagasse mill board or other 
articles from bagasse.] 


THE EMPLOYEES’ STATE INSURANCE (CENTRAL) 

RULES, 1950 

{As modified up to 31-12-1967) 

S. R. O. 212, dated 22nd June, 1950.—In exercise of the powers conferred by 
Section 95 of the Employees* State Insurance Act, 1948 (XXXIV of 1948), the Centrsd 
Government is pleased to make the following rules, the same having been previously pub¬ 
lished as required by sub-section (1) of the said section, namely : 
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RULES 

Chapter I 

1. Short title and extent. —(I) These rules may be called the Em¬ 
ployees^ State Insurance (Central) Rules, 1950. 

(2) They extend to the whole of India except the State of Jammu and 
Kashmir, 

2. Definitions. —In these rules, unless there is anything repugnant in 
the subject or context,— 

(1) ‘‘the Act^^ means the Employees^ State Insurance Act, 1948 (Act 
XXXIV of 1948) ; 

(2) “Chairman^^ means the Chairman of the Corporation, the 
Standing Committi e or the Medical Benefit Council, as the case 
may be; 

(3) “Form’'* means a form appended to these Rules ; 

(4) “Fund” means the Employees’' State Insurance Fund; 

(5) “Government Securities” means Government Securities as defined 
in the Indian Securities Act, 1920 ; 

(6) “immovable property” includes land, berudits to arise out of 
land, things attached to the earth, or permanently fastened to 
anything attached to the earth; 

(7) “movable property ” means property of every description except 
immovable property; 

(8) “State Medical Commissumer" means a duly registered medical 
practitioner including a medical officer in ilie service of the State 
Government appointed as such by the Corporation; 

(9) “year” shall rn^an the financial year, that is to say, the period 
beginning from the first of April and ending with the thirty-first 
of March of the year following. 

^[Chapter II] 

^[2-A. Election of members of Parliament to the Corporation.— 

The House of the People (Lok Sabha) and the Council of States (Rajya 
Sabha) shall elect in such manner as the Speaker of the House of the People 
or as the case may be the Chairman of the Council of States may direct, two 
members of the House of the People (Lok Sabha) and one member of the 
Council of States (Rajya Sabha) to be members of the Corporation.] 

3. Election of members of the Standing Committee. —(1) The 

Chairman of the meeting shall, at a meeting of the Corporation at which it is 
proposed to elect members of the Standing Committee under clause (c) of 
Section 8, invite members to propose names from among members of the 
Corporation belonging to the group from which election is to be made. The 
names proposed shall be duly seconded by another member of the Corpora¬ 
tion. 


Ins, by Noti. No. G.S.R. 2113, 
dated 28-114968. 


2. Subs, by Noti. No. G.S.R. 1006, 
dated 22-5-1968 
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(2) If the number proposed from any group for election does not exceed 
the number of vacancies to be filled from that group, the persons whose 
names have been so proposed shall be declared elected to the Standing Com¬ 
mittee. 

(3) If the number proposed for election from a group exceeds the num¬ 
ber of vacancies to be filled therefrom, each member of the Corporation 
present at the meeting shall be given a ballot paper containing the names of 
all the candidates proposed and he shall be required to vote thereon for as 
many candidates from the group as there are vacancies to be filled up. Not 
more than one vote shall be given in favour of any candidate. If any 
member votes for more candidates than there are vacancies in the group or 
gives more than one vote in favour of any one candidate, all his votes shall 
be deemed to be invalid. 

(4) The persons getting the highest number of votes shall be declared by 
the Chairman, at the meeting or as soon thereafter as possible, as duly elected 
to the Standing Committee : 

Provided that where an equality of votes is found to exist between any 
candidates and the addition of one vote will entitle any of the candidates to 
be declared to be elected, the determination of the person or persons to whom 
such one additional vote shall be deemed to have been given shall be made 
by lot to be drawn in the presence of the Chairman and in such manner as 
he may determine. 

(5) If any question shall arise as to the validity of any election it shall 
be referred to the Central Government whose decision in the matter shall be 
final. 


4. Restoration to memberaldp. —(1) A member of the Corporation, 
the Standing Committee or the Medical Benefit Council, who ceases to be a 
member by virtue of Section 12, shall be informed of such cessation by a let¬ 
ter sent to him by registered post. The letter shall also indicate that if he 
desires restoration to membership, he may apply therefor within thirty days 
from the receipt of the letter. 

(2) The application under sub-rule (1) shall indicate the reasons which 
prevented him from attending three consecutive meetings and shall be 
addressed to the Chairman concerned. 

(3) The application shall be placed before the next meeting of the Cor¬ 
poration, the Standing Committee or the Medical Benefit Council, as the case 
may be, and if a majority of the members present at such meeting are satis¬ 
fied that the reasons for failure to attend three consecutive meetings are ade¬ 
quate, he shall be restored to membership immediately after a resolution to 
that effect is adopted. 

(4) The benefit of restoration to membership as provided for in this rule 
shall be allowed to a member only once during any one term as a member. 

5. Fees and allowances of members. —(1) A non-official member of 
the Corporation, the Standing Committee or the Medical Benefit Council, as 
the case may be, residing at the place \/here a meeting is held shall be allowed 
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the actual expenditure incurred on conveyance subject to a maximum of 
ten *^[rupees twenty] for each day on which he attends one or more meetings. 

(2) A non-official member not resident at the place where a meeting 
is held, shall be allowed travelling and daily allowances in respect of the 
meetings which he attends at the following rates, namely : 

(t) The travelling allowance shall be— 

{a) in respect of journeys by air, the actual fare paid plus inciden¬ 
tal expenses on the same scale as the Central Government 
may from time to time fix for its own officers of the first grade, 

i[b) in respect of journeys by rail, a single fare of the class by 
which he navels on payment of full fare plus 12 pit's per mile, 
provided that if he travels by air-conditioned accommodation 
in Mail/Express trains or by air-conditioned class in De-luxe 
trains he wall be entitled to first class fare only, from and to 
the usual place of business or from and to the place from or to 
which the journey is actually performed by the member, 
whichever is less, the rate of 12 pies per mile being subject to 
the same modifications as the Central Govenimeni may mak(‘ 
from time to time in this regard in respect of its own officers 
of the first grade* 

(1) Non-official members who travel by air-conditioned HI class in Deluxe trains 
shall be entitled to the railway fare paid by them plus incidental expenses at the rate spcci- 
ned above. 

(2) Return tickets should be purchased whenever they arc available, and when it is 
expected that the return journey will be performed before the expiry of the period for which 
return tickets arc available. 

"[(3) I ravel by air-conditioned accommodation may be permitted by the Ministry 
of Labour and Employment as a special case cither on grounds of health, advanced age 
or infirmity, or when a person is entitled to travel Dy air-conditioned accommodation under 
the niles of the orgarusation to which he belongs or had belonged prior to his rciircmcni 
fmm that organisation, or where travel by air-conditioned accommodation is the usual inode 
of travel by the non-oflicial member concerned in respect of journeys not connected with the 
work of the Corporation. This concession will not be admis.sibic to those non-oflicial mem¬ 
bers who arc members of Parliament.J 

(c) in respect of journeys by road performed otherwise than by 
means of locomotion provided at the expense of Govenimeni 
or the Corporation, at the rate of mileage allowance admissible 
to officers of the first grade in the service of the Central 
Government. When the journey is performed by road between 
places connected by railway, mileage will be liniited to what 
would have been admissible had the member travelled by rail 
in the ordinary way. 

^[(«) The daily allowance shall be at the maximum rate admissible to 
the officers of the first grade in tho service* of the Central Govern¬ 
ment and shall be payable in respect of each day on which the 
member attends one or more meetings ; 


2a. Subs, by G.S.R. 56, dated 23-12- 
1976, published in GazetU of India, 
Part II, Section 3(i), dated 8-1-1977, 
p. 114. 

3. Note 3 added by Noti. No G.S.R. 
80, dated 9-1-1960, published in 


Gazette of India, Part 11, Section 
3(i), dated 16-1-1960, p. 140. 

4. Subs, by Noti. No. G.S.R. 1200, 
dated 27-9-1960, published in Gazette 
of India, Pari 11, Section 3(m), 
dated 8-10-1960, p. 1572. 
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and also in respect of the days intervening between a meeting of the 
Standing Committee and that of the Corporation, or between a 
meeting of a Sub-Committee and that of the Standing Commit¬ 
tee or Corporation or Medical Benefit Council, if the latter 
meeting is held within two days of the former, and also for a 
Sunday or a closed holiday which may intervene during a meeting 
of the Standing Committee or Corporation or Sub-Committee or 
Medical Benefit Council, which may continue for more than one 
day, and the member continues to reside at the place of the meet¬ 
ing during the period : 

Provided that a member shall also be eligible to draw daily allowance 
for the date of arrival or date of departure, as the case may be,— 

(i) at one-half of the full rate, if he arrives at the place of meet¬ 
ing in the afternoon of the day, preceding the day of the 
meeting or if he leaves that place in the forenoon of the day 
following the day of the meeting; 

(tt) at the full rate, if he arrives at the place of the meeting in 
the forenoon of the day preceding the day of the meeting or 
earlier or if he leaves that place in the afternoon of the day 
following the day of the meeting or later.] 

(1) Travelling and daily allowance shall be allowed if a member certifies that he has 
not drawn any travelling or daily allowance from any other source in respect of the journey 
and halt for which the claim is made. A member who possesses a free pass provided to him 
in his capacity as a Member of Parliament, will be expected to use the pass while travelling 
on business of the Corporation also. 

(2) The daily and travelling allowance shall also be payable in respect of the meetings 
of any sub-committee set up by the Corporation, the Standing Committee or the Medical 
Benefit Council. 

•[(3) •[The Central Government] may, in exceptional cases, allow a non-official 
member of the sub-comrnittcc of the Standing Committee of the Employees’ State Insurance 
Corporation or of the Medical Benefit Council to draw the daily allowance up to a maximum 
of rupees •[fifty] per day on being satisfied that the work of the non-official member in 
connection with that sub-committee is of such continuous or responsible nature as to 
necessitate his devoting far greater time and energy to it than he can be ordinarily expected 
to spare. 

’[(4) A non-officiai member of the Corporation, the Standing Committee or the Medi¬ 
cal Benefit Council who happens to be a Member of Parliament will not be entiled to draw 
any daily allowance in connection with the work of the Corporation, Standing Committee, 
Medical Benefit Council or any of their sub-coromittces during the period when Parliament 
or any Committee of Parliament on which he may be serving is in session as he will be 
drawing allowances under Section 3 of the Salaries and Allowances of Members of Parlia¬ 
ment Act, 1954 (30 of 1954) from the Parliament Secretariat concerned. However, if the 
Member of Parliament concerned certifies that he was prevented from attending the session 
of Parliament or the Committee of Parliament because of his work connected with the 
Corporation, Standing Committee, Medical Benefit Council or any of their sub-committees 
and did not draw any daily allowance from Parliament, he w'ill be entitled to draw daily 
allowance ’»[at the rates admissible to him under the Salaries and Allowances of Members of 
Parliament Act, 1954 (30 of 1954), and the rules made here under from time to time]. 

When Parliament or any of its Committees of which he is a member is not in session, 
his daily allowance shall be regulated by the provisions applicable to non-official members 
who are not members of Parliament.] 


5. Ins. by Noti. No. G.S.R. 476, dated 
20-3-1965, pub. in Gazette of India, 
pt. II, Section 3(i), dated 27-3-1965, 
p. 505. 

6 . Subs, by Noti. No. G. S. R. 56, dated 


23-12-1976. 

7. Added by Noti. No. G. S. R. 554, 
dated 14-4-1967. 

7a. Subs, by Noti. No. G. S. R. 1122 
dated 1-10-1974. 
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•[(3) For attending a meeting of the Corporation, the Standing Commit¬ 
tee, Medical Benefit Council or meetings of a Sub-Committee set up by the 
Corporation, Standing Committee or the Medical Benefit Council, an official 
member of the Central Government shall draw his travelling allowance from 
his department on a scale admissible to him under the Central Government 
rules and the amount so drawn shall, on a demand being made therefor by 
the Central Government, be reimbursed by the Corporation to that 
Government. 

(4) Payments shall not be made to a non-official member earlier than 
the last date upon which the allowance is claimed. The travelling allowance 
for both the onward and leturn journeys will be included in the travelling 
allowance bill and the payment made thereof treated as final, irrespective of 
the date of completion of the journey. The Director-General, Employees’ 
State Insurance Corporation will, however, obtain a formal intimation from 
the non-official member to the effect that the return journey has, in fact, been 
completed.] 

6. Minimum number of meetings. —(1) The Corporation shall 
meet at least twice each year. 

(2) The Standing Committee and the Medical Benefit Council shall 
meet at least four times each year. 

(3) The Chairman may, w^henever he thinks fit and shall, within fifteen 
days of the receipt of a requisition in writing from not less than one-half of 
the members of the body concerned, call a meeting thereof. 

(4) Any requisition made under this rule shall specify the object of the 
meeting proposed to be called. 

7. Roll of members. —(I) The Corporation shall maintain a Roll of 
Members separately for the Corporation, the Standing Committee and the 
Medical Benefit Council. The name and the address of each member shall 
be stated therein. 

(2) If a member changes his address, he shall notify such chartge to the 
Corporation for the correction of his address in the Roll. 

8. Notice of meeting and list of business.—(1) The Chairman 
shall decide the date, time and place of every meeting. A notice of not less 
than twenty-one days from the date of issue shall ordinarily be given to every 
member, of each meeting of the Corporation, the Standing Committee or the 
Medical Benefit Council, as the case may be. Such notice may be given to 
every member by post or in any other suitable manner. A list of business 
proposed to be transacted shall, after approval by the Chairman, be posted 
along with the notice. Brief notes on each item of the agenda shall be sent 
along with the agenda or as soon thereafter as possible. If it is necessary to 
convene an emergency meeting, a reasonable notice thereof shall be given to 
every member. 

(2) No business other than that for which a meeting is convened shall be 
considered at that meeting, except with the permission of the Chairman of 
the meeting, 

8. Ins, by Noti. No. G. S. R. 1082, India, dated 9-7-1966, p 1201. 

dated 29-6-1966, pub. in the GaztiU of 
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9. ChRirman of the meeting. —The Chairman, or in his absence 
the Vice Chairman, if any, of the Corporation, the Standing Committee 
or the Medical Benefit Council, as the case may be, shall preside at the 
meetings. In the event of the absence of both the Chairman and Vice-Chair¬ 
man, if any, the members present may elect one from amongst themselves to 
preside. 

10. Qjttonim. —No business shall be transacted at any meeting unless 
a quorum of eleven members in the case of the Corporation, five members in 
the case of the Standing Committee and seven members in the case of the 
Medical Benefit Council, is present : 

Provided that if at any meeting there is not a sufficient number of 
members present to form a quorum, the Chairman of the meeting may 
adjourn the meeting to a date not later than seven days from the date of 
the original meeting and it shall thereupon be lawful to dispose of the 
business at such adjourned meeting irrespective of the number of members 
attending. 

11. Disposal of baiiness. —Any business which requires consideration 
by the Corporation, the Standing Committee or the Medical Benefit Council 
shall be considered at a meeting thereof: 

Provided that the Chairman may, if he thinks fit, direct that the neces¬ 
sary papers may be referred for opinion to all members: 

Provided further that the decision on any question which is so referred 
shall be acted upon if supported by not less than a two-thirds majority of 
the members of the body concerned. In other cases or where the Chairman 
so decides, the question shall be considered at a duly convened meeting. 

12. Proceedings of the meetings. — (1) The proceedings of each 
meeting, showing inter alia the name of the members present thereat, shall be 
forwarded to each member of the Corporation, the Standing Committee or 
the Medical Benefit Council, as the case may be, and to the Central Govern¬ 
ment as soon after the meeting as possible and in any case not later than four 
weeks after the meeting. 

(2) The minutes of each meeting shall be confirmed with such modifica¬ 
tions as may be considered necessary at the next meeting. 

13. Minute-books. —(1) The minutes of a meeting of the Corporation, 
the Standing Committee and the Medical Benefit Council shall be kept in 
separate books (hereinafter referred to as minute-books) and shall be 
signed by the Chairman of the meeting at which the proceedings are 
confirmed. 

(2) A copy of the minutes so confirmed shall be forwarded to the Central 
Government within fifteen days from the date of such confirmation. 

(3) The minute-books shall be kept open at the principal office of the 
Corporation during office hours on working days for inspection free of charge 
by any member of the Corporation. 

(4) The minute-book of the Medical Benefit Council shall be kept open 
at the principal office of the Corporation during office hours on working days 
for inspection free of charge by any member of the Medical Benefit Council. 
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14. Powers and duties of the Medical Benefit Council. The* 
powers and duties of the Medical Benefit Council shall be 

(1) to advise the Corporation in regard to the constitution, setting up 
duties and powers of the Regional and Local Medical Benefit Councils; 

(2) to make recommendations to the Corporation in regard tf)— 

(t) the scale and nature of medical benefit provided at hospitals, 
dispensaries, climes and other institutions and the nature and tlie 
extent of the medicines, staff and equipment which shall be main¬ 
tained at such institutions and the extent to which these fall short 
of the desired standard ; 

(it) the medical formulary for use in connection with the medical 
benefit provided under the Act; 

(m) medical certification, including the procedure and the forms for 
such certification, statistical returns, registers and other medical 
records; 

(iv) measures undertaken for the improvement of the health and 
welfare of insured persons, and the rehabilitation and re-employ¬ 
ment of insured persoirs, disabled or injured. 

(3) to advise the Corporation on any matter relating to the professional 
conduct of any medical practitioner employed for the purpose of providing 
medical benefit under the Act. 


Chapter III 

15. Salaries, allowances and corditions of service of tlie Princi¬ 
pal Officers.— (1) The Principal Officers shall receive such salaries as may 
be determined by the Central Government. 

(2) The Principal Officers shall receive dearness allowance, comptnisa- 
tory (city allowance), house rent and other allowances at such rates and such 
medical benefits as may be sanctioned for the officers of the Central Govern¬ 
ment on similar salaries in the localities where they are stationed. 

(3) The Principal Officers shall be entitled to leave and If'av(> salary 
under the model leave terms which may, from time to time, be madi? 
applicable to the Central Government servants on contract on similar 
salaries. 

(4) The Principal Officers shall be entitled to travelling allowances for 
journeys performed in the service of the Corporation on the scale providt^d 
for in the rules supplementary to the Fundamental Rul(\s applicable to the 
class of officers to which the Central Governm(‘rit may declare them to corres¬ 
pond in status, 

(5) The Principal Officers shall be entitled to the benefit of the 
Employees" State Insurance Corporation Piovident Fund established under 
Rule 47: 

•[Provided that where a Principal Officer is a person who is already in 
the service of the Corporation, he shall be entitled to pension, gratuity and 


9. AMdby Noti. No. G. S. R. 500, dated 6-3-1968. 
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other superannuation benefits to which he would have been entitled but for 
his appointment as Principal Officer. 

(6) Notwithstanding anything contained in sub-rules (1) to (5), the pay, 
allowances, and other conditions of service of Principal Officer, if he is a 
person already in the service of the Gov^ernment, shall be such as may be 
determined by the Central Government in each individual case. 

16. Powers and duties of the Director-General.— (1) The powers 
and duties of the Director-General shall be— 

(i) to act as the Chief Executive Officer of the Corporation ; 

(ii) to co-ordinate, supervise and control the work of the other Princi¬ 
pal Officers; 

[Hi) to convene, under the orders of the Chairman, meetings of the 
Corporation, the Standing Committee and the Medical Benefit 
Council in accordance with the Act and the Rules and to imple¬ 
ment the decisions reached at the meetings; 

(iv) to imler into contracts on behalf of the Corporation in accordance 
with the Act or the Rules or Regulations made thereunder, or the 
general or special instructions of the Corporation or the Standing 
Committee ; 

{v) to furnish all returns and documents required by the Act or the 
Rules to the Central Government and to correspond with the 
Central Government and the Slate Governments upon all matters 
concerning the Corporation ; 

(vi) to undertake such other duties and to exercise such other powers 
as may from time to time be entrusted or delegated to him. 

(2) The Director-General may, with the approval of the Standing 
Committee, by general or special order, delegate any of his powers or duties 
under the Rules or the Regulations or under any resolution of the Corpora¬ 
tion or the Standing Committee, as the case may be, to any person subordi¬ 
nate to him. The exercise or discharge of any of the powers or duties so 
delegated shall be subjected to such restrictions, limitations and conditions, if 
any, as the Director-General may, with the approval of the Standing Com¬ 
mittee impose. 

17. Powers and duties of the Insurance Commissioner. —The 

powers and duties of the Insurance Commissioner shall subject to the control 
of the Director-General be— 

(i) to arrange, subject to the control of the Director-General, for the 
establishment of insurance and Regional offices for the administra¬ 
tion of the Act; 

{ii) to arrange for the inspection of subordinate offices ; 

(m) to investigate all complaints referred to by the Regional Boards 
and the Local Committees; and 

{iv) to undertake such other duties and to exercise such other powers 
as may, from time to time, be entrusted or delegated to him. 

18. Powers and duties of the Medical Commissioner. —(1) The 

powers and duties of the Medical Commissioner shall subject to the control 
of the Director-General be— 

(i) to supervise, direct and co-ordinate the working of the medical 
organisation of the Corporation; 
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(«) to advise on the lay-out, planning and construction of hospitals 
and dispensaries and in regard to sickness recording; 

(m) to examine the records of sickness and accident and to suggest 
measures for improving health conditions in areas where the Act 
is in force; 

(iv) to conduct such medical research as may be authorised by the 
Corporation on the advice of the Medical Benefit Council; 

(r) to arrange for the inspection of hospitals, dispensaries, clinics and 
other institutions where medical benefit under the Act is pro¬ 
vided by the State Governments, the Corporation or employers; 

(vi) to advise regarding the adequacy of medical treatment provided 
by the factories or establishments applying for exemption ; 

(vii) to investigate complaints made by insured persons with regard to 
medical benefit; 

(vtii) to devise forms and registers for keeping the records of insured 
persons by institutions where medical benefit under the Act is 
provided; 

^o[(ix) to make adequate arrangements for providing medical benefits to 
insured persons and (where such benefit is extended to their 
families), their families, in places where the Corporation has 
been entrusted by the State Government to provide for medical 
care under the Employees" State Insurance Act, 1948 (34 of 
1948);] and 

io[(x)] to undertake such other duties and exercise such other powers as 
may, from time to time, be entrusted or delegated to iiiirc 

The duties and powers of the Medical Commissioner may be delegated 
to the State Medical Commissioner with the approval of the Director-General 
subject to such general or special directions as may be issued from time 
to time by the Medical Commissioner with the approval of the Director- 
General. 

19. Powers and duties of the Chief Accounts Officer. —The powers 
and duties of the Chief Accounts Officer shall subject to the control of the 
Director-General be— 

(f) to maintain the accounts of the Corporation and to arrange for 
the compilation of accounts by the collection of returns from tht^ 
Centres and R egions; 

(it) to prepare the budget of the Corporation ; 

(iii) to arrange for internal audit of the accounts of the Centres and 
Regions and of the receipt and payments thereat; 

(w) to make recommendations for th»" investment of the funds of the 
Corporation; and 

(y) to undertake such other duties and to exercise such oiher powers 
as may, from time to time, be entrusted or delegated to him. 


10. /ru, by Noti. No. G. S. R. 474, dated 19-3-1965, 
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20. Powers and dudes of the Actuary. —The powers and duties of 
the Actuary shall subject to the comrol of the Director-General be— 

(t) to collect, compile and analyse statistics relating to the working of 
the Corporation; 

(it) to advise the Director-General on all actuarial and statistical prob¬ 
lems relating to the working of the Corporation ; 

(m) to detect and prevent excessive claims; and 

(tv) to undertake such other duties and exercise such other powers as 
may, from time to time, be entrusted or delegated to him. 

^'[Chapter 111-A 

20- A. Appeals to Medical Appeal Tribunal. —(1) If the insured 
person or the Corporation is not satisfied with the decision of the Medical 
Board, the insured person or the Corporation may appeal against such 
decision to the Medical Appeal Tribunal referred to in sub-section (2) of 
Section 54-A by presenting an application within three months from the 
date of communication of the said decision to the insured person or the 
Corporation as the case may be: 

Provided that the Medical Appeal Tribunal may entertain an applica¬ 
tion afu'r tl)e period of three months, if it is satisfied that the appellant had 
sufficient reasons for not presenting the application within the said period. 

(2) The application, referred to in sub-rule (1) shall be in Form 2 and 
shall contain a statement of the grounds upon which the appeal is made. 

(3) The application may be sent to the Chairman of the Medical Appeal 
Tribunal by registered post or may be presented personally. 

20-B. Appeals to Employees' Insurance Court. —(1) The insured 

person or the Corporation may appeal to the Employees' Insurance Court 
by presenting an application within three months of the date of communica¬ 
tion of the decision of the Medical Board or of the Medical Appeal Tribunal 
to the insured person or the Corporation, as the case mav be: 

Provided that the Employees' Insurance Court may entertain an appli¬ 
cation after the period of three months, if it is satisfied that the appellant 
had sufficient reasons for not presenting the application within the said 
period. 

(2) The rules made by the State Government in respect of the forms and 
manner to be followed in presenting applications to the Employees' Insurance 
Court, shall be applicable to the applications presented under this rule,] 

Chapter IV 

21. Bank or Banks for depositing the Fund.— (1) All moneys 
accruing or payable to the Fund shall be received by such officers of the 
Corporation as may be authorised by it in this behalf. The amount so re¬ 
ceived shall as soon as practicable be acknowledged by a receipt in Form I 
and deposited in the Reserve or the State Bank of India or any of its sub¬ 
sidiaries or such scheduled bank, as may be approved for this purpose by the 
Central Government, to the account of the Fund: 


11. Ins. by Noti. No. G. S, R. 2113, dated 28-11-1968. 
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Provided that any moneys may also be paid directly to the account of 
the Fund in any such bank. 

(2) The receipt book in Form I shall be numbered serially by machine 
and the unused forms shall be kept in the custody of the Chief Accounts 
Officer or such other officer of the Corporation as may be authorised by the 
Corporation in this behalf. 

22. Procedure for crediting moneys to the Banks. —(1) All 

moneys accruing or payable to the Corporation shall he credited to the 
approved bank and not utilised directly for any purpose. 

(2) The bank or banks shall be it‘quired at the end of every calendar 
month to furnish to the Corporation or such officer as may be authorised by 
it in this behalf, a statement of the amounts deposited in and withdrav/n 
from the Fund during the month. These statements shall be examined by 
the Director-General before the expiry of a period of two months following 
the period to which the statements relate. 

23 Purpose and manner of payment out of tke Fund. —(1) The 

accounts of the Fund shall be operated on by such officers as may be autho¬ 
rised by the Standing Com nitt-^c* with the ;ip[)iova[ of the Garporalion. 

(2) No payment shall be made by the bank or banks out of the Fund 
except on a cheque .signed by such officers as may be authorised under sub- 
rule (1). 

(3) Any payment in excess of one hunderd rupees shall be made by 
means of a cheque .signed as afuresaid and not in any other way unless speci¬ 
fically authorised by the Standing Committee : 

Provided tliat paynient of salaries to the employees of the Corporation 
drawing a basic salary not exceeding rupees two hundred and fifty a month 
may be made in casii. 

(4) No payment shall be made out of the Fund unless the expenditure is 
covered by a current budget grant: 

Provided that in the absence of a current budget grant, the Cor poration 
may authorise payimuits either g-nerally or for any particular case : 

Provided further that tix* payiaeni of beiirfits to insured person under 
the provisions of the .Act and of the pay and allowances of duly sanctioned 
posts shall not be withheld for want of a sanctioned budget grant. 

^^[23<A. Promotion of measures for the improvement of health 
and welfare of insured persons. —For the promotion of measures for the 
improvement of the health and welfare of insured persons and for the rehabi¬ 
litation and re-employrnent of insured persons who have been disabled or in¬ 
jured, the Corporation may incur an expenditure up to a limit of rupees five 
lakhs per year from the Employees ^ State insurance Fund.] 

24. Circumstances in which cheques may be drawn.— Before any 
person authorised under Rule 23 signs a cheque, he shall satisfy himself that 
the sum for which the chec|ue is drawn is— 

(i) required for a purpose or work specifically .sanctioned by the pro¬ 
per authority and covered by a current budget grant; and 


12. Ins, by Noti. No, G. S. R. 240, dated 6-2-1964. 
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Hi) required for any payment referred to and specified under Section 
28: 

Provided that in the absence of a current budget grant the Corporation 
may authorise payment either generally or for any particular case : 

Provided further that the payment of benefits to insured persons under 
the provisions of the Act and of the pay and allowances of duly sanctioned 
posts shall not be withheld for want of a sanctioned budget grant. 

25. Acquisition of property. —Subject to the provisions of Rule 29 
and such conditions, as may, from time to time, be laid down by the Corpo¬ 
ration, the Director-General may, for the purposes of this Act, acquire on 
behalf of the Corporation movable or immovable property : 

Provided that sanction of the Standing Committee shall be required for 
the exchange of any immovable property for taking of any property on lease 
for a term exceeding twelve months, or for the acceptance of any gift or be¬ 
quest of property burdened by an obligation. 

Note.—The sanction of the Standing Committee may be given either generally or for 
any class of cases or specially for any particular case. 

26. Disposal of property. —Subject to the provisions of Rule 29 and 
such conditions as may be laid down by the Corporation from time to time, 
the Director-General may— 

(t) dispose of, by sale or exchange, any movable property belonging 
to the Corporation, the value of which does not exceed ten 
thousand rupees in each case, or grant for any term not exceed¬ 
ing twelve months a lease of any immovable property belonging 
to the Corporation ; 

(u) with the sanction of the Standing Committee, lease, sell or other¬ 
wise dispose of any movable or immovable property belonging 
to the Corporation. 

Note. —The sanction of the Standing Committee may be given either generally or for 
any class of cases or specially for any particular rase. 

27. Investment, transfer or realisation of the Fund.— (I) All 

moneys belonging to the Fund which are not immediately required for 
expenses properly defrayable under the Act, may, subject to the approval of 
the Standing Committee, be invested by the Director-General— 

(i) in Government securities including Treasury Deposit Receipts; 

or 

(ii) in securities mentioned or referred to in clauses fa) to (d) of Sec¬ 
tion 20 of the Indian Trusts Act, 1882 (II of 1882); or 

^•[(iit) as fixed deposit in the Reserve or the State Bank of India or any 
of its subsidiaries or a corresponding new bank constituted under 
Section 3 of the Banking Companies (Acquisition and Transfer of 
Undertakings) Act, 1970 (5 of 1970).] 

(2) Moneys belonging to the Fund shall not be invested in any other 
manner except with the prior approval of the Central Government, 


13, Subs, by Noti. No. G. S. R. 306, dated 7-3-1974. 
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(3) Any investment made under this rule may, subject to the provisions 
of sub-rules (I) and (2), be varied, transposed, or realised from time' to 
time: 

Provided, however, that if such variation, transposition or realisation is 
likely to result in a loss, the prior approval of the Central Government shal! 
be obtained. 

^^^[Explanaiion. —The approval of the Central Government shall not be 
required merely on the ground that the value of the security on its maturity 
is less than the price at which it was purchased.] 

(4) The Central Government may, at any time, direct the vacation in 
part or in whole, or prohibit investment, in any security or class of securities 
or any land or building. 

(5) All dividends, interest or other sums received in respect of any 
investment shall, as soon as possible after receipt. f>e paid into or credited to 
the account of the Fund. 

(6) The expenses of, or the loss, if any, arising from any investment shall 
be charged to the Fund and the profit, if any, from the sale of any investment 
shall also accrue to the Fund. 

(7) The approval under sub-rules (1" and (2) of the Standing Com¬ 
mittee or the Central Government, as the case may be, may be given with or 
without any conditions either generally or in any particular . ase. 

28. Raising and repayment of loans.— (1) [i) The Corporation may, 
in pursuance of a resolution passed at a meeting of the Standing Committee, 
and with the prior approval of the Central Government, raise loans for the 
purposes of the Act. 

(«) In particular and without prejudice to the generaiity of the fort'going 
power, the Corporation may raise loans— 

{a) for the acquisition of laud and/or the raising of buildings tliereon ; 
or 

{b) to repay a loan raised under this rule : or 

[c) for any other purpose approved by the ( leniral Govej nmfUit. 

(2) All loans under this rule shall be obtained— 

(i) from the Central Government on such rates of inleresl and such 
terms to the time and method of repayment as the Central 
Government may specify; or 

(it) with the approval of the Central Government, from the Reserve 
or the State Bank of India or any of its subsidiaries or any other 
scheduled bank. 

Note.— The approval of the Central Government ruay be given, with oi without any 
conditions, citficr generally or for any particular cane. 

(3) Where a loan is obtained from the Reserve or the Stale Bank of 
India or any of its subsidiarie.s as provided in clause (it) of sub-rule (2), the 


13». /w. by G. S. R. 677, dated 29-3-1%8, 
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Corporation may, with the approval of the Central Government, grant mort- 
gages of all or any of the property vested in it for securing the repayment of 
the sums so advanced, with interest. 

(4) All payments due from the Corporation for interest on and repay¬ 
ment of loans shall be made in such manner and at such time as may have 
been agreed upon: 

Provided that the Corporation may apply any sums which can be so 
applied, in repaying any amount due in respect of the principal of any loan 
although the repayment of the same may not be due. 

(5) No expenditure incurred out of loan shall be charged by the Corpo¬ 
ration to capital, except with the previous sanction (or under the direction) 
of the Central Government. 

(6) The Corporation shall submit to the Central Government an annual 
statement by the thirtieth of April each year showing the loans raised and 
repayments made during the preceding year. 

29, Procedure for executioii of contrmcte.— (1) The Corporation 
may enter into and perform all such contracts as it may consider necessary or 
expedient for carrying into effect the provisions of the Act. 

(2) Every contract made under or for any purpose of the Act shall be 
made on behalf of the Corporation— 

(i) by the Director-General; or 

(ii) subject to such conditions as it may specify by such member or 
officer of the Corporation as it may authorise: 

Provided that the prior sanction of the Standing Committee shall be 
obtained in respect of any contract involving an expenditure exceeding 
^♦[rupees five lakhs]. 

(3) Every contract entered into by any person as provided in sub- 
rule (2) shall be entered* into in such manner and form as would bind him 
if it were made on his own behalf and may in like manner and form be varied 
or discharged: 

Provided that the common or official seal, as the case may be, of the 
Corporation shall be affixed to every contract for amounts exceeding one 
thousand rupees. 

30. Seal. —(1) The common seal of the Corporation shall remain in 
the custody of the Director-General and shall not be affixed to any instru¬ 
ment except in the presence of the Director-General or two members of the 
Standing Committee, and the Director-General or the said two-members 
shah sign the contract in token of the fact that the same was sealed in his or 
their presence. 

(2) The Corporation shall have for use at each of such other of its 
offices, as it may specify, an official seal which shall be a facsimile of the 
common seal of the Corporation with the addition of the name of the office 
where it is to be used. 


14. Subs, by G. S. R. No. 594, dated 29-3-1963. 
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(3) The official seal shall not be affixed to any instrument except in the 
presence of such person or persons as the Standing Committee may authorise 
in this behalf and such person or persons shall sign the instrument in token 
of the fact that the same was sealed in his or their presence. 

(4) An instrument to which an official seal is duly affixed shall bind 
the Corporation as if it had been sealed with the common seal of the 
Corporation. 


Chapter V 

31. Preparadon and submission of annual budget estimates.— 

(1) The Budget estimates of the Corporation lor each financial year begin¬ 
ning on the first of April and ending on the thirty-first of March next shall be 
prepared by the Chief Accounts Officer in such form as the Central Govern¬ 
ment may, from time to time, direct and shall be submitted with his recom¬ 
mendations by the Director-General to the Standing Committee for approval 
at a meeting of the Standing Committee to be held before the first of February 
of the preceding year. 

(2) A copy of the budget estimates shall be sent to each member of the 
Standing Committee and of the Corporation at least seven clear days before 
the meeting of the Standing Conimittee or the Corporation at which these 
estimates are to be considered. 

(3) The Standing Committee shall consider and approve the budget 
estimates with such changes as it may consider necessary. 

(4) The budget estimates as approved by the Standing Committee shall 
be placed before a meeting of the Cor|>oration to be held before the twen¬ 
tieth of February of the preceding year. 

(5) The budget estimates as passed by the Corporation shall be authen¬ 
ticated by affixing the common seal of the Corporation and shall be submit¬ 
ted to the Central Government under Section 32, not later than the first of 
March next following. 

(6) It shall be open to the Central Government to make such alterations 
in the budget estimates as may be considered necessary before according 
approval. 

^®[{7) The budget estimates as finally adopted by the Corporation and 
as approved by the Central Government shall be placed before the Parliament 
by the administrative ministry concerned in the month of Mkrch preceding 
the financial year to which the estimates relate and shall be published in the 
Official GazetteJ 

32. Supplementary eatimatee. —The Standing Committee may cause 
a supplementary estimate to be prepared and submitted to the Corporation, 
if in respect of any financial year further expenditure is likely to be incurred. 
Every such supplementary estimate shall be considered and sanctioned by 
the Corporation and submitted to the Central Government in the same 
manner as if it were an original annual estimate, not later than the fifteenth 
of February of the financial year to which it relates. The provisions of 
Rule 31 shall, so far as may be, apply to such supplementary estimate. 


15. by Noti. No. G. S. R. 1634, dated 18-12-1964. 
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33. Re-appropriation. —(1) If the Director-General finds in the 
course of the year that there is likely to be an excess of expenditure over the 
sanctioned budget estimate under any head, he shall examine the allotment 
under each head of budget estimate with the object of discovering probable 
savings under any other head and effecting a re-appropriation. Where such 
re-appropriation is feasible, he may sanction the re-appropriaiion subject to 
such conditions as may be laid down by the Central Government from time 
to time. 

(2) Funds shall not be re-appropriated to meet expenditure on a new 
service not contemplated in the budget estimates except with the prior 
approval of the Central Government. 

(3) No re-approprialion shall be permitted between the grant sanctioned 
for administrative expenses, two-thirds of which shall be met by the Central 
Government, and a grant sanctioned for any other expenditure. 

34. Maintenance of accounts. —The Corporation shall maintain 
complete and accurate accounts in such form as the Standing Committee 
may, with the approval of the Central Government, specify from time to 
time. The books shall be balanced on the thirty-first of March each year. 

35. Revenue Accounts. —The Corporation shall prepare Revenue 
Accounts for the financial year ended on the thirty-first March and Balance 
Sheet as on the thirty-first March, by the thirty-first of May : 

Provided that on the application of the Corporation, the Central 
Government may extend the said date by a period not exceeding thirty 
days: 

Provided further that the Corporation may, and if so required by the 
Central Government shall, cause to be prepared the Revenue Accounts and 
the Balance Sheet for any other period or as on any other date. 

*•[36. Auditing of Accounts. —The audit of the accounts of the Cor¬ 
poration shall be conducted by the Comptroller and Auditor General of India 
or any person appointed by him in this behalf.] 

37. Production of uccounto before the auditors. —The annual 
accounts shall be set out and produced before the auditors for scrutiny on or 
before the fifteenth of June each year following the close of the financial year 
to which they relate : 

Provided that on the application of the Corporation the Central 
Government may extend the said date by a period not exceeding thirty 
days. 

38. Powers of auditors. —The Corporation shall submit all accounts 
to the auditors as required by them. The auditors may— 

(i) by written notice, require the production before them or before 
any officer subordinate to them, of any document which they 
may consider necessary for the proper conduct of their audit; 

(li) by written notice, require any person accountable for, or having 
the custody or control of, any such document, to appear in person 
before them or before any officer subordinate to them; and 
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(tii) require any person so appearing before them or before any officer 
subordinate to them to make and sign a declaration with respect 
to such document or to answer any question or prepare and 
submit any statement. 

39. Report of auditoro. —The auditors^ report on the annual accounts 
shall be submitted to the Corporation on such date and in such forms as the 
Central Government may specify in this behalf and they shall state whether 
in their opinion the Balance Sheet is a full and fair Balance Sheet containing 
all necessary particulars and properly drawn up so as to exhibit a true and 
correct view of the state of the Corporation's affairs and in case they have 
called for any explanation or information from the Corporation or any of its 
officers, whether it has been given and whether it is satisfactory. 

^’[40. Coosideration of reports. —(1) The annual report on the 
work and activities of the Corporation (excluding the unaudited accounts for 
the year incorporated therein) shall be considered by the vStanding Committee 
and shall be placed for adoption at a meeting of the Corporation to be held 
before the fifteenth of October following the close of the financial year 
concerned. 

(2) The annual accounts relating to a financial year together with the 
auditors* report thereon shall be considered by the Standing Committee and 
shall be placed for adoption at a meeting of the Corporation to be held 
before the twentieth of February following the close of the financial year 
concerned: 

Provided that the auditors* report is received by the 1st December 
following the year to which it pertains.] 

^^[41, Aathentication of animal accounts and reports. —The annual 
accounts together with the auditors* report thereon and the annual report 
on the work and activities of the Corporation as adopted by the Corporation 
shall be authenticated by affixing ^e common seal of the Corporation and 
four copies thereof shall be submitted to the Central Government not later 
than the first of March next following the close of the financial year concerned 
for being placed before the Parliament: 

Provided tHat if the auditors* report is not received by the 1st December 
following the financial year to which it pertains, the annual accounts toge¬ 
ther with the auditors* report thereon shall be submitted to the Central 
Government separately from the annual report on the work and activities of 
the Corporation.] 

42. Cost of Audit. —The cost of audit shall be paid by the Corpora¬ 
tion by such date as may be specified by the Central Government. 

43. Publication of accounts. —The Corporation shall publish the 
annual accounts and the auditors* report thereon together with replies to each 
item included ia the report withm three months of their submission to the 
Genual Government. 


17. Subs, by Noth No. G. S. R. 1834, 
dated 18-12-1964. 


18. Subs, by Noti. No. G. S. R. 1834, 
dated 18-lt-i964. 
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44. Impropriety or irregularity in accounts .—(I) The auditors shall 
submit to the Corporation and the Central Government a separate statement, 
if necessary, in regard to— 

(i) any material impropriety or irregularity which they may observe 
in the expenditure, or in the recovery of moneys due to, or in the 
accounts of the Corporation; or 

(«) any loss or waste of money or other property owned by or vested 
in the Corporation which has been caused by neglect or miscon¬ 
duct, with the names of the persons who in their opinion are 
directly or indirectly responsible for such loss or waste. 

(2) The Standing Committee shall forthwith remedy any defect or 
irregularity that may be pointed out by the auditors and shall report to the 
Central Government the action taken by it thereon within ninety days of the 
receipt of the report of the auditors : 

Provided that if there is a difference of opinion between the Standing 
Committee and the auditors, or if the Standing Committee does not remedy 
any defect or irregularity within a reasonable period. Central Government 
may, and on a reference specifically made thereof, shall, pass such orders 
thereon as they think fit and the Standing Committee shall thereafter take 
action in accordance therewith within such time as may be specified by the 
Central Government. 

45. Disallowance of expenditure incurred and surcharge for loss 
or deficiency. —(1) The Standing Committee or any authority authorised 
by it in this behalf may, after giving the person concerned an opportunity 
to submit an explanation, and after considering any such explanation, dis¬ 
allow any item of account contrary to the provisions of the Act or of the rules 
or regulations made thereunder, and surcharge the same on the person 
making or authorising the making of payment of such account and shall 
charge against any person accounting, the amount of any deficiency or loss 
incurred by the negligence or misconduct of that person, or of any sum which 
ought to have been but is not brought into account by that person, and shall 
in every such case certify the amount due from such person: 

Provided that no certificate made by the authority authorised by the 
Standing Committee shall have effect unless it is approved by the Standing 
Committee. 

(2) The Standing Committee shall state in writing its reasons for every 
disallowance, surcharge or charge made or approved by it and shall serve a 
certificate of the amount due and a copy of the reasons for its decision on the 
person against whom the certificate is made and shall also furnish copies 
thereof to the Central Government. 

(3) Any person aggrieved by a certificate made under this rule may, 
within one month from the date of the service of certificate on him under 
sub-rule (2), file an application to the Central Government for setting aside 
or modifying the disallowance, surcharge or charge in respect of which the 
certificate was made. 

(4) On receipt of application under sub-rule (3) or on its own motion, 
the Central Government may, after making such inqxiiry as may be necessary, 
pass such order as it thinks fit either confirming, modifying or setting aside 
the disallowance, surcharge or charge in respect of which the certificate was 
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made and the Standing Committee shall thereupon take action in accordance 
with such order within such time as may be specified by the Central Govern¬ 
ment. 

(5) The Central Government may by order direct that all further action 
under the certificate made under this rule shall be stayed until the disposal 
of the matter pending before it under sub-rule (4). 

46. Recovery of amoimte certified to be doe. —(1) Every sum 
certified to be due from any person by the Standing Committee or if the 
certificate has been modified by the Central Government, the sum shown to 
be due from such person in the modified certificate, shall be paid by such 
person to the Corporation within three months after he has been served with 
the certificate of the Standing Committee; or within such longer time as may 
be allowed by the Central Government; any such sum, if not so paid, shall 
be recovered as if it were an arrear of land revenue. 

(2) Any sum or part of a stun so paid or recovered, the certificate in 
respect of which is set aside or modified, shall, as the case may require, be 
wholly or partly refunded to the person who paid it. 

Chapter IV 

47. Establishment of Provident Fond. —The Corporation shall 
establish, maintain and contribute to a Provident Fund called the Employees' 
State Insurance Corporation Provident Fund (hereinafter referred to as the 
Provident Fund) in respect of its employees other than those whose services 
are placed at the disposal of the Corporation by the Central or State 
Government. 

411. Administration of the Provident Fund. —The Provident Fund 
shall be administered by the Standing Committee of the Corporation or by 
any other Committee approved by it for the purpose and subject to such 
conditions as it may deem fit to impose. 

49. Framing of Provident Fond Regulations. —The Corporation 
may, subject to the previous approval of the Central Government, make 
regulation to provide for all other matters incidental to or necessary for the 
Providimt Fund. 


FORMS 

Form I 


(Sh Rule 21) 


Book 

Receipt 

Book 

Receipt 

Number 

Number 

Number 

Number 

Received from. 

.the fum of Rs. 

(in words)... 
ot account of. 

Ri. 

Chief Accounts Officer 


Received from. 

.the turn of Rs. 

(in words), 
on account of. 

Rs. 

Chief Accounts Officer 


Authorised Officer 
Entered in Cash Book, Page 

Number 

Authorised Officer 
The Employees* State Insurance 
tion. 

Corpora- 


Accotmtsnt. 
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“[Form II 
[Su Rule 20-A (2)] 

Applkation to Modicol Appeal Tribunal 

Insurance No 


(full name of appellant) 

of. 

(Address of appellant) 

appeal against the decision on.(date) of the 

M^ical Board at. 

(addreu) 

notified to me by letter (from ) dated. 

that— 

*(1) there is no appreciable disablement; 

*(2) the disablement should continue to be treated as temporary and the next date 
when the case should be referred to the Medical Board is; or 
^(3) the disablement can be declared to be of a permanent nature and— 

(t) the extent of loss of earning capacity can be assessed provisionally or 
finally, 

(tt) the assessment of the proportion of loss of earning capacity whether provi¬ 
sional or final; and 

(ttt) in case of a provisional assessment, the period for which such assessment 
shall hold good. 

The following are the grounds of my appeal: 

List of documents, if any. 


Date. Signature of appellant. 

•Delete whichever docs not apply. 

The statement of facts contained in this application is to the best of my knowledge and 
belief true and correct. 

Signature of appellant 
To 

Cliairman of Medicsd Appeal Tribunal.] 


THE EMPLOYEES* STATE INSURANCE (GENERAL) 
REGULATIONS, 1950 

Notification No. RSI5I48, dated the 17th October, 1950 

In exercise of the powers conferred by Section 97 of the Employees’ State Insurance 
Act, 1948 (XXXIV of 1948), the Employees’ State Insurance Corporation is pleased to make 
the following regulations, the same having been previously published as required by sub* 
section (1) of the said section, namely:— 

Cbaptbr I 

1. Short title and extent.—(1) These regulations may be called the 
Employees’ State Insurance (General) Regulations, 1950. 

(2) They extend to the whole of India including the Union Territory of 
Pondicherry except the State of Jammu and Kashmir. 

2. Definition*. —In these regulations, unless the context otherwise 
requires— 

(a) “Act” means the Employees’State Insurance Act, 1948 (XXXIV 
of 1948); 


19. /m. by Nod. No. G. S. R. 2113, dated 28>iM968. 
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(b) ^^Appointed Day^^ means with reference to any area, factory or 
establishment, the day from which the whole of Chapters IV and 
V of the Act apply to such area, factory or establishment, as the 
case may be; 

(c) ‘^Appropriate Office^^ “appropriate Local Office^" or “appro¬ 
priate Regional Oflfice^^, shall mean with reference to any action 
taken under these regulations, such office of the Corporation as 
may be specified for that purpose under a general or special order 
of the Corporation; 

(ci) “Central Rules^^ means the rules made by the Central Govern¬ 
ment under Section 95 of the Act; 

(e) “Contribution Card^^ means a card issued in respect of an insured 
person for the purpose of aflSxing contribution stamps, or record¬ 
ing otherwise the contribution paid, in respect of such person 
under the Act; 

(/) “Contribution Stamps^^ means a stamp issued under the authority 
of the Corporation for the purpose of paying contributions under 
the Act and these regulations; and includes for the purpose 
of these regulations a token stamp issued to indicate that a 
contribution would have been payable in respect of an exempted 
employee if the provisions of Chapter V-A of the Act were not in 
force; 

(^) “Employermeans the principal employer as defined in the Act; 

(A) “Employer's Code Number^^ means the registration number 
allotted by the appropriate Regional OflSce to a factory or 
establishment for the purposes of the Act, the rules and these 
regulations; 

(i) “Factory or Establishment^^ means a factory or a establishment 
to which the Act applies; 

(j) “Form^^ means a form appended to these regulations; 

(AA) “Family Identity Card^^ means a Card issued by the appropriate 
office to an insured person for identification of his family for the 
purposes of the Act, the rules and these regulations; 

(A) “Identity Card^^ means a card issued by the appropriate Office to 
an insured person for identification for the purposes of the Act, 
the rules and these regulations; 

(/) “Inspector^' means a person appointed as such by the Corpora 
tion under Section 45 of the Act; 

(m) “Instructions^^ means instructions or orders issued by the Corpo¬ 
ration or by such officer or officers of the Corporation as may be 
authorised by the Corporation in this behalf; 

(n) “Insurance Medical Officer^' means a medical practitioner ap- 
f>ointed as such to provide medical benefit and to perform such 
other functions as may be assigned to him and shall be deemed to 
be a duly appointed medical practitioner for the purposes of 
Chapter V of the Act; 



Reo.J employees^ state xnsurangb (oeneeal) regulations, 1950 


557 


{o) ‘^Insurance Number^' means a number allotted by the appropriate 
Ofiice to an employee for the purposes of the Act, the rules and 
these regulations; 

(p) “Local Office^^ and “Regional Office^^ shall mean, according to 
the context, such subordinate office of the Corporation set up at 
such place and with such jurisdiction and functions as the 
Corporation may, from time to time, determine; 

(^) “Local Office Manager^^ means a person appointed by the Corpo¬ 
ration as such or the officer-in-charge of a Local Office; 

(r) “State Rules^^ means the rules made by a State Government 
under Section 96 of the Act; 

(s) “Regional Director^^ means a person appointed by the Corpora¬ 
tion as such for a specified region; 

(t) “Registered Midwife*^ means a person who is registered as a 
midwife under any law in force in any State providing for 
registration of nurses and midwives; 

(u) “Rules^^ means rules made by the Central or a State Government 
under the Act; 

(v) “Specified^^ means specified by instructions issued from time to 
time by the Corporation or any authorised officer; 

(a;) “Year^^ means a calendar year except when specifically stated 
otherwise; 

(4f) All other words and expressions have the meanings respectively 
assigned to them in the Act or the rules, as the case may oe. 

3. The manner in which the corporation may exerdse ite 
powers.— (1) Where a regulation empowers the Corporation to specifiy, 
prescribe, provide, decide or determine anything or to do any other act, such 
power may be exercised by a resolution of the Corporation or subject to the 
provisions of Section 18 of the Act by a resolution of the Standing Com¬ 
mittee : 

Provided that the Corporation or the Standing Committee may delegate 
any of the powers under these regulations to a sub-committee or to such 
officers of the Corporation as it may specify in that behalf: 

Provided further that no power shall be delegated under this regulation 
which under the Act is required to be exercised by the Corporation only. 

(2) Any appointment to be made by the Corporation under these regu¬ 
lations shall be made by the Director-General or by such other officers as 
may be authorised in this behalf by the Standing Committee. 

3-A. Exereixe of powers by an office. —Where a power is to be 
exercised by the appropriate Office or appropriate Local Office or appropriate 
Regional Office it shall be exercised by the officer for the time l^ing in 
charge thereof or by such other officer as may be authorised for the purpose 
under general or special orders of the Director-General, 

4. Contribution and Benefit Periode.— (1) A “Contribution Period'^ 
shall be one of the following periods: 
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Beginning with the mid-night Ending with the mid-night of 

of the last Saturday the last Saturday in next Hereinafter called 


(i) January 


.. July .. 

Set A 

(it) July 


.. January 


(tti) March 


September 

Set B 

(iv) September .. 

.. 

.. March . . .. j 

1 

(v) May 


.. November . . .. ^ 

1 Set C 

(w) November 


. . May .. .. J 

1 


(2) “Benefit Periods^^ corresponding to the contribution period in the 
preceding sub-regulation shall be as follows : 


Contribution Period Corresponding Bcncht Period 


From the mid¬ 
night of the last 
Saturday in 

To the mid-night 
of the last Satur¬ 
day in next 

From the mid-night 
of the last Saturday 
in 

To the mid-night of 
the last Saturday 
in next 

(i) January' 

(iV) July 

July 

January 

October 

April 

April 1 

October J 

1 ‘A’ 

(iff) March 
(ip) September 

September 

March 

December 

June 

June '1 

December ^ 

j ‘B’ 

(v) May 
(wj November 

November 

May 

February 

August 

August ^ 

February J 

1 ‘C’ 


5. Allotment of contribution and benefit periods.— (1) The 

appropriate Regional Office or, in accordance with the instructions issued in 
this behalf by the Corporation, the employer shall allot to each person, who 
is an employee within the meaning of the Act on the appointed day^ one of the 
sets, A, B or C of the contribution periods; and the first contribution period 
and the corresponding benefit period for such a person shall commence and 
end on such dates as the Director-General may determine for the set of con¬ 
tribution period allotted to him. 

(2) In the case of a person who becomes an employee wiihin the mean¬ 
ing of the Act, for the first time after the appointed day, the set of contribution 
periods to be allotted to him shall be as indicated below and the first contri¬ 
bution period in rei^pect of the person shall commence from the mid-night 
of the Saturday Immediately preceding the day on which he becomes an 
employee and shall end when the then current contribution period, belonging 
to the set allotted to him, ends : 


Date of commencing work 
at above falling in the Set 
calendar months 


Corresponding benefit 
Contribution period period 


(f) February—March A 
(ft) April—-May B 

(iii) Jiuic—July C 

(iv) August—September A 
(») October—^November B 
(vi) December—January C 


January—July 
March—September 
May—November 
July—January 
September—March 
November—May 


October—April 
December—J une 
February—August 
April—October 
J une—December 
August—^t*ebruary 













559 


Reo,] employees' state insurance (general) regulations, 1950 

6. Meetings of the CSorpormdon, the Standing Gomniittee and 
the Medical Benefit ConncU. —The meetings of the Corporation, the 
Standing Committee and the Medical Benefit Council shall be held in 
accordance with the Central Rules at such time and place as may be fixed 
by the Chairman concerned. 

7. Decision by majority. —Every matter coming up for decision 
before a meeting of the Corporation, the Standing Committee or the Medical 
Benefit Council shall be decided by a majority of persons present and voting 
at the time of the meeting and in case of equality of votes the Chairman of 
the meeting shall have an additional casting vote. 

8. Mode of exercising vote. —^The votes shall be taken by show of 
hands and the names of persons voting in favour and against any proposi¬ 
tion shall be recorded only if any member present requests the Chairman to 
do so. 

9. Matters to be brought before the Corporation. —In addition 
to the matters which are, under any specific provision of the Act or the 
Central Rules, required to be placed before the Corporation, the following 
matters shall be referred to the Corporation for its decision— 

(a) regulations under Section 97 and amendments thereto before final 
publication; 

{b) any measures proposed under Section 19 of the Act; 

(r) any proposal to extend medical benefit to families under sub¬ 
section (2) of Section 46; 

(rf) any dispute proposed to be referred to arbitration under sub-sec¬ 
tion (4) of Section 58; 

(e) any proposal to set up hospitals under Section 59: 

(/) any proposal to grant exemption under Section 91 ; 

(g) any proposal to enhance benefits under Section 99; 

(A) any other matter which the Corporation or its Chairman may 
direct the Standing Committee or the Director-General to place 
before the Corporation. 

10. R^iotial Boards —(1) A Regional Board may be set up for each 
State or Union Territory by the Chairman of the Corporation and shall consist 
of the following members, namely— 

(a) a Chairman to be nominated by the Chairman of the Corporation 
in consultation with the State Government or the Administration 
of the Union Territory; 

(A) a Vice-Chairman to be nominated by the Chairman of the Cor¬ 
poration in consultation with the State Government or the Admini¬ 
stration of the Union Territory; 

(c) one representative of the State or the Union Territory to be 
nominated by the State Government or the Administration of 
the Union Territory; 

(d) ^[(f) the Administrative Medical OflBicer or any other OflScer 
directly in charge of the Employee's State Insurance Scheme in 
the State or the Union Territory—ex-officio ; 


1. Ifu, by Noti. No. 12(l3)-2/76-l/D, dated 11-3-1977. 
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(it) the Regional Deputy Medical Commissioner of the Corporation— 
ex-officio;] 

( 0 ) one representative each of the employers and employees from 
the State or the Union Territory to be nominated by the Chair¬ 
man of the Corporation in consultation with such organisations 
of the employers and the employees as may be recommended 
for the purpose by the State Government or the Union Terri¬ 
tory; 

(/) members of the Corporation other than the Chairman and the 
Vice-Chairman and officials, if any, amongst those nominated by 
the Central Government under clause (r) of Section 4 of the 
Act, residing in the State or the Union Territory—«x-officio. 

(g) members of the Medical Benefit Council nominated by the 
Central Government under clauses (e), (f) and {g) of Section 10 
of the Act residing in the State or the Union Territory—ex-officio : 

^a[Provided that where the Chairman of the Corporation so considers it 
to be expedient he may nominate such additional representatives of employers, 
and employees, not exceeding three from each side, with a view to providing 
for the adequate representation of important organisations not included in 
the nominations of the State Governments, or the Union Territory and to 
maintain the parity between the number of representatives of such employers 
and employees: 

Provided further that the Chairman of the Corporation shall nominate 
such additional representatives of employers and employees not exceeding 
three from each side where the number of representatives of employe! s and 
employees including the ex-officio members, if less than three each.] 

(2) A Regional Board may, if it considers it desirable, co-opt a member 
of the medical profession in the area and the person so co-opted shall conti¬ 
nue to be a member thereof during the pleasure of the Regional Board. 

(3) The Regional Director or Officer-in-charge of the Regional Office 
shall be the member Secretary of the Board. 

(4) ( 1 ) Save as expressly provided in this regulation, the term of office 
of the members of the Regional Board referred to in clause (e) of and the 
proviso to sub-regulation (1) shall be two years commencing from the date on 
which their nomination is notified, provided that the members of the 
Regional Board, shall, notwithstanding the expiry of the said period, conti¬ 
nue to hold office until the nomination of their successors is notified. 

(ii) Save as expressly provided in this regulation, the members of the 
Regional Board referred to in clause (c) of sub-regulation (1) shall hold office 
during the pleasure of the State Government nominating them. 

(m) A member of the Regional Board referred to in clause (/) or sub¬ 
regulation (1) shall cease to hold office when he ceases to be a member of the 
Corporation or ceases to reside in that area. 

(iv) Any member referred to in clause (i) of the sub-regulation nomina¬ 
ted to file a casual vacancy shall hold office for the remainder of the t(Tm of 
office of the member in whose place he is nominated. 


la. SuBs, by Noti. No. Gcnl./Amend./27, dated 4-12-1970. 
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{v) An outgoing member shall be eligible for renomination. 

(5) A member of the Regional Board referred to in clause (e) of and the 
proviso to sub-regulation (1) above, may resign his oflSce by notice in writing 
to the Chairman of the Corporation, through the Chairman, Regional 
Board and his seat shall fall vacant on the acceptance of the resignation. 

(6) (0 A member of the Regional Board referred to in clause (^) of and 
the proviso to sub-regulation (1) shall cease to be a member of the Board if he 
fails to attend three consecutive meetings thereof provided that his member¬ 
ship may be restored by the Chairman of the Corporation on his being satis¬ 
fied as to the unavoidable nature of the circumstances which led to his non- 
attendance. 

(ti) When any person nominated to represent an employer"s or emplo¬ 
yee's organisation on the Regional Board has ceased to represent such organi¬ 
sation, the Chairman of the Corporation may, by notification in the Gazette 
of India, declare that such person shall cease to be a member thereof with 
effect from such date as may be specified therein. 

(7) The members of the Regional Board shall receive such fees and 
allowances as may be prescribed by the Central Government for members of 
the Corporation. 

(8) A member shall be disqualified for being nominated or for being a 
member of the Regional Board— 

(i) if he is declared to be of unsound mind by a competent court; oi 
(it) if he is an undischarged insolvent; or 

(tit) if before or after the commencement of the Regulations he has 
been convicted of an offence involving moral turpitude. 

(9) The Secretary shall, with the approval of the Chairman, fix the date, 
time and place of, and also draw up the Agenda for every meeting. Notice 
of not less than ten days from the date of posting shall ordinarily be given to 
every member for each meeting, provided that if it is necessary to convene 
an emergency meeting, a reasonable notice thereof shall be given to every 
member. No matter other than that included in the Agenda shall be consi¬ 
dered except with the permission of the Chairman. 

(10) No business shall be transacted at any meeting unless there is a 
quorum of not less than one-third of the number of the members on the 
Board; provided that if at any meeting, sufficient number of members are 
not present to form a quorum, the Chairman may adjourn the meeting, to a 
date not later than seven days from the date of original meeting and it shall 
thereupon be lawful to dispose of the business at such adjourned meeting 
irrespective of the number of members present. 

(11) All matters shall be decided by a majority of persons present and 
voting and in case of equality of votes, the Chairman shall have a casting 
vote or a second vote. 

(12) The Chairman or in his absence the Vice-Chairman of the Regional 
Board shall preside at the meetings. In the event of the absence of both the 
Chairman and the Vice-Chairman the members present may elect one from 
amongst themselves to preside. 
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(13) (0 The minutes of each meeting showing intir alia the names of the 
members present thereat shall be forwarded to all members of the Regional 
Board as soon after the meeting as possible and in any case not later than 
fifteen days from the date of the meeting. 

(it) The records of the minutes of each meeting shall be signed by the 
Chairman after confirmation with such modifications as may be considered 
necessary at the meeting, at which the minutes are confirmed. 

•[(14) A Regional Board shall perform the following functions in respect 
of the Region for which it is set up: 

(a) Such administrative and/or executive functions as may, from time 
to time be entrusted or delegated to it by a resolution by the Cor¬ 
poration or the Standing Committee. 

(b) To make recommendations from time to time in regard to changes 
which may in its opinion be advisable in the Act, Rules and 
Regulations and forms and procedure to be followed in the run¬ 
ning of the Scheme. 

(r) To decide within the broad framework of the general decisions and 
programme of priorities of the Corporation, the following matters, 
provided that where the specific approval of the Corporation 
or the appropriate Government is required, such approval shall 
be taken: 

(t) Extension of the Scheme to other categories of establishment 
in accordance with the order or priorities laid down by the 
Corporation; 

(ii) Extension of Scheme to new areas and extension of medical 
care to families; 

(m) Adoption of special measures to meet peculiar conditions in 
the area; 

(iV) Improvement in benefits; 

(») Provision of indoor medical treatment; 

(vi) Measures and arrangements for the rehabilitation of insured 
persons in the area, who are permanently disabled; 

(vii) Securing compliance by employers with the various pro¬ 
visions of the Employees^ State Insurance Act, the Regulations 
and other Rules and instructions; 

(d) To review from time to time the working of the Scheme in the 
State both on the medical side as well as cash benefit side and 
to advise the Corporation and the State Government on measures 
to improve the working of the Scheme both in regard to payment 
of cash benefits and administration of medical benefit and in 
particular to promote preventive health measures, safety and 
personal hygiene and to review and check lax certification and 
other abuses of the Scheme. 

(e) To look into general grievances, complaints and difficulties of 
insured persons, employers, etc., as it may consider necessary; 


2. Subs, by Noti. No. Gcnl./Amcnd./30, dated 27-4-1972. 
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(/) To advise the Corporation on such matters as may be referred 
to it for advice by the Standing Committee or the Director-Gene¬ 
ral. 

The Regional Board may set up suitable Sub-Committees for carrying 
out any of its functions and may seek the assistance or advice of Local 
Committees where necessary.] 

(15) (t) If in the opinion of the Corporation, the Regional Board persis¬ 
tently makes default in performing the duties imposed on it by or under this 
regulation or abuses its powers, the Corporation may by notification in the 
Gazette of India supersede the Regional Board. 

(«) Upon the publication of a notification under clause (i) above super¬ 
seding the Regional Board, all the members of the Regional Board 
shall from the date of such publication be deemed to have vacated their 
offices. 

(im) When the Regional Board has been superseded the Corporation 
may— 

(a) immediately constitute a new Regional Board in accordance with 
this regulation; or 

(i) appoint such agency for such period as it may think fit to exercise 
the powers and perform the functions of the Regional Board and 
such agency shall be competent to exercise all powers and perform 
all the functions of the Regional Board. 

10-A. Local committees.—(1) A local committee may be set up for 
such area as may be considered appropriate by the Regional Board and shall 
consist of the following members, namely— 

(a) a Chairman to be nominated by the Chairman, Regional Board ; 

(4) an official of the State to be nominated by the State Govern¬ 
ment ; 

(r) the Administrative Medical Officer-in-charge of the Scheme in the 
area concerned, ex officio^ or any other medical officer nominated 
by him; 

{d) such number, not being less than two and nor more than four, or 
representatives of employers in the area as may be considered 
appropriate by the Chairman, Regional Board, to be nominated 
by him, in consultation with such employers^ organisations as 
may be recommended for the purpose by the State Government; 

(tf) an equal number of representatives of employees in the area to be 
nominated by the Chairman, Regional Board, in consultation 
with such organisations of employees as may be recommended for 
the purpose by the State Government; 

(/) an official of the Corporation to be nominated by the Director- 
General, who shall also act as Secretary to the Committee: 

Provided that where the Chairman, Regional Board, so considers it to be 
expedient he may nominate such additional representatives of employers and 
employees not exceeding two from each side, with a view to providing for 
the adequate representation of important organisations not included in the 
nominations of the State Government and to maintaining the parity between 
the number of representatives of such employers and employees: 
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Provided further that in any area in which medical care is provided 
through a panel system, a local committee may co-opt a member representing 
the local Insurance Medical Practitioners. 

(2) (f) The term of office of the members of a local committee nomina¬ 
ted under clauses (</) and (e) of sub-regulation (1) shall be two years, com¬ 
mencing from the date on which their nomination is notified, provided that 
such members shall, notwithstanding the expiry of the said period, continue 
to hold office until the nomination of their successor is notified. 

(«) The members of a local committee nominated under clauses (6), (r) 
and (/) of sub-regulation (1) shall hold office during the pleasure of the 
authority nominating them. 

(3) A member of a local committee may resign his office by notice in 
writing to the Chairman, Regional Board, and hii seat shall fall vacant on the 
acceptance of the resignation. 

(4) (i) A member of a local committee shall cease to be a member of the 
Committee if he fails to attend three consecutive meetings thereof provided 
that his membership may be restored by the Chairman, Regional l^ard, on 
being satisfied as to the unavoidable nature of the circumstances which led to 
his non-attendance. 

(it) Where in the cpinion of the State Government any person nominated 
to represent employen or employees on a local committee has ceased to 
represent such employers or employees, the Chairman, Regional Board, may 
declare that such person shall cease to be a member thereof with effect from 
such date as may be specified by him. 

(5) The members of the committee shall receive such fees and allowance 
as may be specified by the Central Government. 

(6) The Secretary shall, in consultation with the Chairman, fix the date, 
time and place of, and also draw up the Agenda for every meeting. Notice 
of not less than seven days shall ordinarily be given to every member of such 
meeting. No matter other than that included in the Agenda shall be consi¬ 
dered except with the permission of the Chairman. 

(7) No business shall be transacted at any meeting of a committee unless 
there is a quorum of not less than one-third of the number of the members of 
the committee. 

(8) All matters at a meeting of a local committee shall be decided by a 
majority of persons present at the meeting and voting, and in case of equality 
of votes, the Chairman shall have a casting vote or a second vote. 

(9) A local committee shall perform the following functions in respect of 
the area for which it is set up, namely— 

(a) to discuss local problems in regard to the Employees^ State Insu¬ 
rance Scheme so as to secure its efficient working with the full 
co-operation of all parties concerned and to make recommenda¬ 
tions ; 

{b) to refer such complaints as it may consider necessary to the 
Regional Director concerned, or in th^ case of complaint concern¬ 
ing medical benefit, to the State Government or such authority 
as that Government may nominate for the purpose; and 
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(c) to advise the Corporation or the Regional Board concerned on 
such matters as may be referred to it for advice. 

Chapter II 

COLLECTION OF CONTRIBUTIONS, ETC. 

10*B. Registration of Factories or Establishments. — (a) The 

employer in respect of a factory or an establishment to which the Act applies 
for the first time and to which an Employer’s Code Number is not yet allotted 
and the employer in respect of a factory or an establishment to which the 
Act previously applied but has ceased to apply for the time being, shall 
furnish to the appropriate Regional Office not later than 15 days after the 
Act becomes applicable, as the case may be, to the factory or establishment, 
a declaration of registration in writing in Form 10 (hereinafter referred to as 
Employer’s Registration Form). 

(d) rhe employer shall be responsible for the correctness of all the par¬ 
ticulars and information required for and furnished on the Employer’s 
Registration Form. 

(c) The appropriate Regional Office may direct the employer who fails 
to comply with the requirements of paragraph (a) of this regulation within 
the time stated therein, to furnish to that office Employer’s Registration Form 
duly completed within such further time as may be specified and such 
employer shall, thereupon, comply with the instructions issued by that office 
in this behalf. 

(rf) Upon receipt of the completed Employer’s Registration Form, the 
appropriate Regional Office shall, if satisfied that the factory or the establish¬ 
ment is one to which the Act applies, allot to it an Employer’s Code Number 
(unless the factory or the establishment has already been allotted an 
Employer’s Code Number) and shall inform the employer of that number, 

(e) The employer shall enter the Employer’s Code Number on all 
documents prepared or completed by him in connection with the Act, the 
rules and these regulations and in all correspondence with the appropriate 
office. 

11. Declaration by persona in employment on appointed day.— 

The employer in respect of a factory or an establishment shall require every 
employee in such factory or establishment to furnish and such employees shall 
on demand furnish to him either before or on the appointed day correct 
particulars required for the purpose of Form 1 (hereinafter referred to as the 
Declaration Form). Such employer shall enter the particulars in the Declara¬ 
tion Form including the Temporary Identification Certificate, and obtain the 
signature or the thumb-impression of such employee and also complete the 
form as indicated thereon. 

12. Declaration by persons engaged after the appointed day.— 

(1) The employer in respect of a factory or an establishment shall, before 
taking any person into employment in such factory or establishment after the 
appointed day, require such person (unless he can produce an Identity Card 
or other document in lieu thereof issued to him under these regulations) to 
furnish and such person shall on demand furnish to him correct particulars 
required for the Declaration Form including the Temporary Identification 
Certificate. Such employer shall enter the particulars in the Declaration 
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Form including the Temporary Identification Certificate and obtain the 
signature or the thumb-impression of such person and also complete the form 
as indicated thereon. 

(2) Where an Identity Card is produced under sub-regulation (1), the 
employer shall make relevant entries thereon. 

13. Preparation of Contribution Card. —The employer shall prepare 
a Contribution Card in Form 2, in respect of every employee in his employ¬ 
ment on the appointed day or who is taken into employment after that day, 
including those who produce an Identity Card and in respect of whom no 
fresh Declaration Form is prepared. 

14. Declaration Form to be aent to appropriate oiBElce. —The em¬ 
ployer shall send to the appropriate Office by registered post or messenger, 
all Declaration Forms without detaching the temporary identification 
certificate prepared under these regulations together with a return in duplicate 
in Form 3 within 10 days of the date on which the particulars for the 
Declaration Forms were furnished. 

15. Allotment of Insurance Number. —On receipt of the return 
required under Regulation 14, the appropriate Office shall promptly allot an 
Insurance Number tn each person in respect of whom the Declaration Form 
has been received unless it finds that the person had already been allotted an 
Insurance Number. The temporary Identification Certificate with Insurance 
Numbers marked thereon shall be detached and returned to the employer 
along with one copy of Form 3. The employer shall deliver the Temporary 
Identification Certificate to the employee to whom it relates after obtaining 
his signature or thumb-impression thereon except in the case of an employee 
to whom a certificate of employment has been issued under Regulation 17A. 
The Insurance Number allotted by the Regional Office to an employee and 
indicated in the copy of Form 3 returned to the employer, shall be entered by 
the employer on the contribution card of such employee. 

15A. Registration of Families. —On the issue of a notification under 
Regulation 95A, specifying the date from which the family of an insured 
person shall also be entitled to medical benefit under the Act, every insured 
person who has not furnished the particulars of his family at the time of his 
registration under the Act, shall furnish to the employer correct particulars 
in respect of his family in Form I-A. The employer shall enter the particulars 
in the form and obtain the signature or the thumb-impression of such person 
and complete the form as indicated thereon and send it to the appropriate 
Office within 10 days of the date on which the particulars were furnished. 

15B. Ghmiiges in Family. —An insured person shall intimate all 
changes in the membership of the family as defined under the Act, to the 
employer within 15 days of such change having occurred and the employer 
shall enter such particulars in Form 1-B and shall forward it to the appropriate 
Office within 10 days of the date on which the particular of the changes were 
furnished. 

16. The Corporation to receive aeeletance from employera. —An 

employer shall render all necessary assistance which the Corporation may re¬ 
quire in connection with the registration of his factory or establishment and 
the registration of his employees and specially for photographing such 
employees and affixing the photographs to the Identity Cards. 
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17. Uentity Cards. —^The appropriate Office shall arrange to have an 
Identity Card prepared in Form 4 for each person in respect of whom an 
insurance number is allotted and shall send all such Identity Cards to the 
employer. Such employer shall if and when the employee has been in his 
service for 13 weeks, obtain the signature or thumb*impression of the 
employee on the Identity Card and shall after making relevant entries thereon 
deliver the Identity Card to him. The employer shall obtain a receipt from 
the employee for the Identity Card. TTie Identity Card in respect of an 
employee who has left employment before 13 weeks shall not be given to him, 
but shall be returned to the appropriate Office as soon as possible. The 
Identity Card shall not be transferable. 

17A. laaue of a Certificate of Employment. —If an insured person 
happens to need medical care before the Temporary Identification Certificate 
is issued to him, the employer shall issue a certificate of employment in such 
form as may be specified by the Director-General to such person on demand. 
Such certificate shall also be issued on demand if an insured person loses 
his Temporary Identification Certificate before the receipt of the Identity 
Card. 

17B. Issue of Permanent Acceptance Card. -<!n areas where the 
Director-General considers it appropriate the appropriate Office shall also 
supply a permanent Acceptance Card for each employee in such form as the 
Director-General may specify along with the Identity Card and this shall 
also be delivered to the employee. Permanent Acceptance Card for the 
employee who has left employment before 13 weeks shall not be given to him 
but returned to the appropriate Office along with the Identity Card as soon 
as possible. 

18. Loss of Identity Card. —In case of loss, defacement or destruction of 
an Identity Card, the insured person shall report the matter to the appropriate 
Local Office, and the Corporation may issue a duplicate copy of the Identity 
Card subject to such conditions and payment of such fees as may be deter¬ 
mined by Director-General. 

19. Period for wkdcli Contribution Card valid.—A Contribution 
Card issued under these regulations shall be current till the end of the contri¬ 
bution period in respect of the person to whom it relates. 

20. Fresh Contribution Card. —Every employer shall on or before 
the expiration of the period of currency of a Contribution Card prepare in 
respect of the employee to whom the card relates a fresh Contribution Card 
in Form 2 for the next contribution period. 

21. Custody of Contribution Cards. —The employer shall retain the 
contribution cards in respect of the employees in his factory or establishment 
and be responsible for the custody thereof so long as such cards are not dis¬ 
posed of in accordance with the provisions of these regulations. 

22. Inspection of Contribution Cards by Inspector. —An employer 
being in possession of any Contribution Card shall produce it for inspection 
at any reasonable time when required to do so by an Inspector or by any 
other official of the Corporation authorised by it, and, if so required, shall 
deliver the Contribution Card to the Inspector or official who may, if he 
thinks fit, retain it. The Inspector or the official shall give a receipt in 
Form 5 for a Contribution Card retained by him. The employer shall pre¬ 
pare immediately another Contribution Card in respect of the person whose 
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card has been retained by the Inspector or the official and shall enter on the 
fresh card the particulars of the stamps on the card given to the Inspector or 
the official. 

23. Inspection of Contribution Curds by employees. —Every em¬ 
ployer having the custody of the Contribution Card of an employee shall give 
him a reasonable opportunity to inspect his card, if he so desires; provided 
that no person shall be entitled by virtue of this provision to inspect his 
Contribution Card more than once in any calendar month or except during 
such reasonable hours as may be fixed by the employer for the purpose. 

24. Loss of Contribution Card. —Where the Contribution Card of 
any person while in the custody of an employer is destroyed or lost or is 
defaced in any material particular, the employer shall forthwith report the 
destruction, loss or defacement of the Contribution Card to the appropriate 
Regional Office and shall forthwith prepare a new Contribution Card in 
respert of such person and arrange for affixing thereon the contribution stamps 
which should have been affixed up to date, or for recording the particulars 
regarding contributions paid in cash up-to-date. 

25. Refund for contribution stamps. —The Corporation may, subject 
to satisfactory evidence being produced, and subject to such other conditions 
as it may lay down, grant a refund for the value in money of the contribution 
stamps which were affixed to a card destroyed, lost or defaced, deducting 
therefrom, six paise per rupee as the cost of production and sale of such 
stamps, provided that the application for refund is made within six months 
after the contribution card has been destroyed, lost or defaced. 

26. Contribution cards to be sent to appropriate office.— (1) An 

employer, being in possession of a Contribution Card in respect of any person, 
shall send it by registered post or messenger, together with a return in 
duplicate in Form 6 to the appropriate office— 

(a) within 7 days of the date on which he comes to know of the death 
of such person; 

(b) wdthin 7 days of the date of receipt of a requisition in that behalf 
from the appropriate office; 

(c) within 42 days of the termination of the contribution period to 
which it relates; 

{d ) within 28 days of the date of permanent closure of the factory. 

(2) For purposes of Section 77 of the Act the due date by which the 
evidence of contributions having been paid must reach the Corporation shall 
be the last of the days respectively specified in clauses (a), (i), (r) and (d) of 
sub-regulation (1). 

27. Issue of a Certificate of Rate of Contributions on leaving 
emplo 3 rment. —(1) Where an insured person leaves employment during the 
currency of a contribution period, the employer shall issue a certificate of 
rate of contributions in such form as may be specified by the Director-General, 
to such person. 

(2) Where an insured person to whom the certificate specified in sub¬ 
regulation (1) is employed by a new employer during the currency of the 
contribution period and furnishes the said certificate, the new employer shall 
calculate the contributions in respect of that insured person for the balance 
of the contribution period at the rate indicated in the Certificate. 
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28. Preparation of contribution cards by the Corporation. —Not¬ 
withstanding anything contained in these regulations the Corporation may, 
after intimation to the employer, prepare and issue Contribution Cards for 
any contribution period in respect of any person to whom the Act applies, 
and where it does so the employer shall not issue any Contribution Card in 
respect of such person and such period. 

29. Payment of contribution by stamps.— Every contribution pay¬ 
able under the Act, shall, except as otherwise provided herein, be paid by 
affixing contribution stamps on the Contribution Card of the employee in 
the space indicated for that purpose upon the Card. The contribution stamps 
shall be of such shape and design as the Corporation may, from time to time, 
determine and shall be sold in such manner and at such agencies as the Cor¬ 
poration may notify from time to time: 

Provided that in the case of an exempted employee in respect of whom 
contribution would have been payable if the provisions of Chapter VA of the 
Act had not been in force, the fact that such contribution would have been 
so payable shall be indicated by affixing a token stamp on the Contribution 
Card of that employee in the space provided for the purpose. 

Contribution stamps shall be purchased from any agency duly authorised 
by the Corporation and from no other source. Stamps once purchased from 
an authorised agency shall not be transferable thereafter. Contribution 
stamps purchased otherwise than in accordance with the provisions of this 
regulation shall not be deemed to be contribution stamps for the purposes of 
these regulations. 

Merc purchase of stamps docs not amount to payment, but purchase of stamps, their 
aHixation on the contribution cards and cancellation of the same in the manner prescribed 
under Regulations 29 and 34 will amount to payment. Birla Cotton Spg. & Wvg, Mills v. 
E. S, /. Corpn., 1977 Lab IC 119 (Delhi), a 

30. Contribu^on stamp book/franking book. —Every employer 
shml keep a contribution stamp/franking book in such form as may be pres¬ 
cribed by the Director-General from time to time in which shall be entered 
all purchases/settings and utilisation of contribution stamps/franks, as the case 
may be, by the employer aud such book shall be open to inspection by an 
Inspector or any other officials of the Corporation authorised by it. 

31. for payment of contribution. —An employer who is liable 

in respect of any employee shall pay those contributions 
within the following periods— 

(а) within 21 days of the last day of the wage period in which the 
contribution falls due; 

(б) within 14 days of the termination of employment, irrespective of 
whether the employment is terminated with or without notice; 

(c) within 21 days after the termination of the contribution period in 
respect of every employee, 

whichever period is earlier: 

Provided that in the case of an exempted employee the token stamp in 
respect or any week shall be affixed within such time as the contribution in 
respect ot that week would have been payable if the provisions of Chapter VA 
of the Act had not been in force. 
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Explanation .—For the purpose of this regulation, the expression ‘ Vage 
period^^ shall have the meaning assigned to it in Schedule I to the Act. 

*c[31-A. Interest of contribntion due but not paid in time. —An 

employer who fails to pay contributions within the periods specified in 
Regulation 31 shall be liable to pay interest at the rate of 6 per cent per 
annum in respect of each day of default or delay in payment of contribution: 

Provided that where the contribution is paid by affixing the contribution 
stamps, the employer shall be deemed to have not paid the contributions in 
lime if he fails to submit the contribution cards within the time prescribed 
under Regulation 26. 

*[31B. Recovery of interest. —^Any interest payable under Regulation 
31A may be recovered as an arrear of land revenue]. 

32. Register of employees. —(i)Every employer shall maintain a 
register showing the following particulars in respect of each wage period in 
respect of every employee in his factory or establishment— 

(fl) Name; 

{b) Insurance No.; 

(tf) Occupation; 

{d) Department and shift, if any ; 

{e) Wage group in Schedule I to the Act to which the employee 
belongs in respect of that wage period ; 

(/) Number of contribution weeks for which contribution fell due in 
the wage period; 

{g) Total contribution under the Act for the wage period; and 
{h) Employee's share of the contribution : 

Provided that the employer shall be deemed to have complied with this 
regulation sufficiently if in any register maintained by him the additional 
particulars required under this regulation are also shown. 

(«) Every employer shall preserve every register maintained under this 
regulation after it is filled for a period of five years from the date of the last 
entry therein. 

33. Other modes of payment of contribution. —Subject to the 
directions of the Standing Committee, the Director-General may, if he thinks 
fit and subject to such terms and conditions as he may impose, approve of 
any arrangement, including payment in cash, whereby contributions are paid 
at times or in a manner other than those specified in these regulations and 
such arrangements may include provision for the payment to the Corporation 
of such fees as may be determined by him to represent the estimated addi¬ 
tional expenses to Corporation, and may require such deposit of money by 
way of security as he may determine. 

34. Cancellation of contribution stamps. —(1) An employer shall, 
immediately after affixing a contribution stamp to any Contribution Card, 
cancel the stamp by writing in ink, or stamping with a metallic die with 
black indelible ink across the face of the stamp, the date upon which it is 


2c. Subs, by Noti. No. N.120/13^8/77.p & D, dated 23-11-1977, 
3. Ins. by Noti. No. Genl./Amend./31, dated 27-4-1972. 
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aflSxed, the employer's code number and such other particulars, if any, as 
the Corporation may specify, and save as expressly provided in these regula¬ 
tions, no other writing or mark and no perforation shall be made on a 
Contribution Card or a contribution stamp. 

(2) An employer may, if he thinks fit, inscribe upon the Contribution 
Card of an employee, the number of that employee upon the pay-list or in 
the books of employer. 

^*[35. RemRona for aoii-|Miyment of contiibutioiiR. —Where no con¬ 
tribution is payable in respect of a week or weeks in any contribution period, 
the reason fbr non-payment shall be clearly indicated in writing in the space 
provided for affixing stamps or recording contributions.] 

36. Employmont for part of a weak. —Where an employee is 
employed by an employer for part of a week and where such employee was 
not employed earlier during that week in any factory or establishment the 
contribution in respect of such week shall fall due on the last day of employ¬ 
ment by such employer in that week. 

37. Employment by two or more employers successively in any 
week. —Where an employee is employed by two or more employers succes¬ 
sively in any week, the first employer employing him in that week shall be 
treated as his employer for the purposes of the provisions of the Act and the 
regulations relating to contributions, and the contribution in respect of such 
week shall fall due on the last day of employment by the first employer 
during that week. 

38. Scheme by joint employers. —Where an employee is ordinarily 
employed by two or more employers in a week, the employers of such an 
employee may, if they think fit, submit to the Corporation a scheme for the 
payment of the contributions in respect of such employee and the Corporation 
may, if it is satisfied that the scheme is such as will secure the due payment of 
the contributions, approve such a scheme subject to such terms and condi¬ 
tions as it may think necessary: 

Provided that if no such scheme is submitted to or approved by the 
Corporation, the Corporation may specify that any one of such employers 
shall be treated as the employer for the purposes of the provisions of the Act 
and the regulation relating to contributions, and in such a case the contribu¬ 
tion for any week shall fall due on the last day of the week on which an 
employee was employed by the employer so specified. 

39. Reckoning of wages of employee employed by two or more 
employers in the same week. —Where an employee is employed by an 
employer for only a part of the week or where an employee is employed by 
two or more employers in a week, only the wages payable to him for the days 
up to and including the day on which the contribution falls due for that week 
shall be taken into account in reckoning wages for the purposes of determin¬ 
ing the average daily wages of the employee for that week. 

40. Refund of contribution erroneously paid. —(1) Any contri¬ 
bution paid by a person under the erroneous belief that the contributions 
were payable by that person under that Act may be refunded without interest 
by the Corporation to that person, if application to that effect is made in 


4a. Subs, by Noti. No. Gcn./Aracnd/38, dt. 16-1-1975. 
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writing before the commencement of the benefit period corresponding to the 
contribution period in which such contribution was paid. 

(2) Where any contribution has been paid by a person at a rate higher 
than that at which it was payable the excess of the amount so paid over the 
amount payable may be refunded without interest by the Corporation to that 
person, if application to that effect is made before the commencement of the 
benefit period corresponding to the contribution period in which such contri¬ 
bution was paid. 

(3) In calculating the amount of any refund to be made under this 
regulation there may be deducted the amount, if any, paid to any person by 
way of benefit on the basis of the contribution erroneously paid and for the 
refund of which the application is made. 

(4) Where the whole or part of the amount of any contribution referred 
to in sub-regulations (1) and (2), was recovered from an immediate employer 
or deducted from the wages of an employee by the principal employer, he 
shall, on getting the refund of the amount from the Corporation, be liable 
to pay back the amount so recovered or deducted to the person from whom 
the amount was so recovered or deducted. 

(5) Applications for refund under this regulation shall be made in such 
form and in such manner and shall be supported by such documents as the 
Director-General may, from time to time, determine. 

41. Allowance for destroyed contribution stamps. —Subject to 
such conditions as the Corporation may lay down and to the production of 
such evidence by way of affidavit or otherwise as the Corporation may 
require, allowance may be made by the Corporation for a contribution stamp 
which has been inadvertently and undesignedly destroyed, spoiled or ren¬ 
dered unfit for use and has not in the opinion of the Corporation been 
affixed to any material, provided that the application for relief is made 
within six months after the contribution stamp has been destroyed, spoiled or 
rendered useless. 

42. Nature of allowance. —In a case in which allowance is made for 
destroyed, spoiled or misused contribution stamps, the Corporation may 
give in lieu thereof other contribution stamps of the same denomination and 
value, or if necessary and if it thinks proper, contribution stamps of any other 
denomination to the same amount in value, or, in its discretion, the same 
value in money deducting therefrom six paisa per rupee as the cost of pro¬ 
duction and sale of such stamps. 

43. Unused contribution stamps. —Where any person is in possession 
of a contribution stamp which has not been spoiled or rendered unfit or 
useless for the purpose intended, but for which he has no immediate use, the 
Corporation shall repay to him the value of the contribution stamp in money, 
upon his delivering up the contribution stamp to be cancelled, and proving 
to the satisfaction of the Corporation that it was purchased by him from 
some person duly appointed to sell and distribute contribution stamps within 
the period of two years next preceding the application and with a bona fide 
intention to use it. 

Chapter III 
BENEFITS 
Claims 

44. Claims for benefits. —Every claim for a benefit payable under 
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the Act shall be made in writing, in accordance with these regulations, to the 
appropriate Local Office on the form appropriate for the purpose of the 
benefit for which the claim is made or in such other manner as the appro¬ 
priate office may, subject to its being in writing, accept as sufficient in the 
circumstances of any particular case or class of cases. Assistance for filling 
in the form of claim in case of insured persons who cannot do so themselves 
shall be provided at the Local Offices of the Corporation. 

45. When claim becomes due. —A claim for any benefit under the 
Act shall for the purposes of Section 80 of the Act, become due on the follow¬ 
ing days— 

(a) For sickness benefit or for disablement benefit for temporary dis¬ 
ablement for any period, on the date of the issue of the medical 
certificate in respect of such periods; provided that in cases 
where a person is not entitled to sickness benefit for the first two 
days of sickness, the due date shall be deferred by such days. 

(b) For maternity benefit— 

(/) in case of confinement, on the date of issue, in accordance 
with these regulations, of certificate of excepted confinement 
or on the day six weeks preceding the expected date of con¬ 
finement so certified whichever is later or, if no such certifi¬ 
cate is issued, on the date of confinement; and 

(li) in case of miscarriage and in case of sickness arising out of 
pregnancy, confinement, premature birth of child or mis¬ 
carriage, on the date of issue of the medical certificate of such 
miscarriage or sickness, as the case may be; 

(c) for first payment of disablement benefit for permanent disable¬ 
ment, on the date on which an insured person is declared as 
permanently disabled in accordance with the Act and these 
regulations; and 

(d) for first payment of dependants^ benefit, on the date of the death 
of the insured person in respect of whose death the claim for 
such benefit arises or, where disablement benefit was payable 
for that date, on the date following the date of death or, where 
the beneficiary becomes entitled to a claim on any subsequent 
date, on the date on which he becomes so entitled, 

(e) for subsequent payments of disablement benefit for permanent dis¬ 
ablement and for subsequent payments of dependent's benefit, the 
last day of the month to which the claim relates. 

(/) for funeral benefit, on the date of the death of the insured person 
in respect of whose death the claim for such benefit arises. 

46. Availability of claim forms. —Claims forms shall be available 
to intending claimants from such persons and such offices of the Corporation 
as it may appoint or authorise for that purpose, and shall be supplied free 
of charge. 

47. on wrong form. —Where a claim for any benefit has been 
made on an approved form other than the form appropriate to the benefit 
claimed, the Corporation may treat the claim as if it was made on the 
appropriate form; provided that the Corporation may in any such case 
require the claimant to complete the appropriate form. 
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48. Evidmce in support of clnim. —Every person who makes a claim 
for any benefit shall in addition to the medical certificate and other forms 
specifically required under these regulations, furnish such other information 
and evidence for the purpose of determining the claim as may be required by 
the appropriate office, and, if reasonably so required, shall for that purpose 
attend at such officer or place as the appropriate office may direct. 

49. Defective claim. —If, in tne absence of due signature or of due 
certification, a claim is defective on the date of its receipt by an office of the 
Corporation, the office of the Corporation may in its discretion, refer the 
claim to the claimant and if the form is returned duly signed and/or certified 
within three months from the date on which it was so referred, the office may 
treat the claim as if it had been duly made in the first instance. 

50. Claim for inappropriate benefit. —Where it appears that a 
person who has made a claim for any benefit payable under the Act, may be 
entitled to a benefit other than that which he has claimed, any such claim 
may be treated as a claim in the alternative for that other benefit. 

51« Anthority for certifying eligibility of claimants. —The auiho- 
rity which is to certify the eligibility of claimants shall be the appropriate 
Local Office in respect of maternity, sickness, temporary disablement benefit 
and funeral benefits and the appropriate Regional Office, in respect of perma¬ 
nent disablement and dependant's benefits. 

52. Benefits when payable.— •[(!) Any benefit payable under the 
Act shall be paid— 

(tf) in the case of sickness benefit not later than 7 days; 

(b) in the case of Funeral Benefit not later than 15 days; 

(c) in the case of the first payment in respect of maternity benefit not 
later than 14 days; 

(rf) in the case of the first payment in respect of Temporary Disable¬ 
ment Benefit not later than one month; 

(e) in the case of first payment of Permanent Disablement Benefit not 
later than one month ; 

(/) in the case of first payment of Dependants^ Benefit not later 
than 3 months. 

after the claim therefor together with the relevant medical or other certi¬ 
ficates and any other documentary evidence which may be called for under 
these Regulations has been furnished complete in all particulars to the 
appropriate office], 

(2) Second and subsequent payments in respect of any maternity, tem¬ 
porary disablement, permanent disablement or dependants' benefit shall be 
paid along with the first payment in respect thereof or within the calendar 
month following the month to the whole or part of which they relate, which¬ 
ever is later subject to production of any documentary evidence which may 
be required under these regulations. 

(3) Where a benefit payment is not made within the time limits specified 
in sub-regulations (1) and (2) above, it shall be reported to the appropriate 
Regional Office and shall be paid as soon as possible. 


5. Suh. by Noti. No. Gea./Amend/32, dated 25-4-1972. 
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(4) Benefits under the Act shall be paid in cash at a Local OflSce on 
such aays and working hours as may be fixed by the Director-General or 
such other officer of the Corporation, as may be authorised by him from 
time to time in this behalf, or, at the option of the claimant and subject to 
deduction of the cost of remittance, by means of postal money orders or 
other orders payable through a post office, or by any other means which the 
appropriate office may in the circumstances of any particular case consider 
appropriate: 

Provided that the Corporation may waive the deduction of the cost 
of remittance in such cases as the Director-General may, from time to time, 
specify. 

(5) Where the payment to a benefit is to be made at a Local Office, such 
office may insist upon the production of the Identity Card or other document 
issued in lieu thereof in respect of the insured person. 

•[52-A. Abitention verificadon.— Every Employer shall furnish 
to the appropriate office such information and particulars in respect of the 
abstention of an insured person from work for which sickness benefit or 
maternity benefit or disablement benefit for temporary disablement, as 
provided under the Act have been claimed or paid, in From No. 28 and 
within such time as the said office may in writing require in the said form.] 

CERTIFICATION AND CLAIMS FOR SICKNESS 
AND TEMPORARY DISABLEMENT 

53. Evidence of sickness and temporary disablement. —Every 
insured person claiming sickness benefit or disablement benefit for temporary 
disablement, shall furnish evidence of sickness or temporary disablement in 
respect of the days of his sickness or temporary disablement by means of a 
medical certificate given by an Insurance Medical Officer in accordance 
with these regulations in the form appropriate to the circumstances of the 
case: 

Provided that in areas where arrangements for medical benefit under the 
Employees^ State Insurance Act have not been made or otherwise if in its 
opinion the circumstances of a particular case so justify, the Corporation may 
accept any other evidence of sickness of temporary disablement in the form 
of a certificate issued by the medical officer of the State Government, local 
body or other medical institution, or a certificate issued by any registered 
medical practitioner containing such particulars and attested in such manner 
as may be specified by the Director-General in this behalf. 

54. Penons competent to issue medical certificate. —No medical 
certificate under these regulations shall be issued except by the Insurance 
Medical Officer to whom an insured person has been allotted or by an 
Insurance Medical Officer attached to a dispensary, hospital, clinic or other 
institution to which an insured person is allotted and such Insurance Medical 
Officer shall examine and if in his opinion the condition of the insured 
person so justifies, issue to such insured person free of charge, any medical 
certificates reasonably required by such insured person under or for the 
purposes of the Act or any other enactment or these regulations: 


6. /w. by Noti. No. Genl./Araend/26, dated 6-4-1970. 
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Provided that an Insurance Medical Officer may issue a medical certi¬ 
ficate under these regulations to an insured person who is not allotted to him 
or to the dispensary, hospital, clinic or other institution to which he is 
attached, if such officer is satisfied that in the circumstances of any particular 
case the insured person cannot reasonably be expected to get medical benefit 
from the Insurance Medical Officer or the dispensary, hospital, clinic or other 
institution to which such insured person has been allotted ; and such certi¬ 
ficate shall also be issued free of charge: 

Provided further that an insured person shall not be granted a medical 
certificate unless he produces to the Insurance Medical Officer his Identity 
Card or such other ‘‘Documents^^ as under these regulations may have been 
issued in lieu thereof. 

55. Medical certificate. —The appropriate form of a medical certifi¬ 
cate shall be filled in ink or otherwise as may be specified by the Director- 
General by the Insurance Medical Officer in his own handwriting and shall 
contain a concise statement of the disease or disablement which in the opinion 
of the Insurance Medical Officer necessitates abstention from work on medi¬ 
cal grounds or renders the person temporarily incapable of work. The state¬ 
ment of the disease or disablement in the medical certificate shall specify the 
nature thereof as precisely at the Insurance Medical Officer's knowledge 
of the condition of the insured person at the time of the examination 
permits. 

56. Time of granting medical certificate.— (a) An Insurance Medi¬ 
cal Officer shall give the medical certificate to an insured person at the time 
of the examination to which it relates; where he is prevented from so doing 
he shall send the certificate to the insured person within twenty-four hours 
thereafter. 

(b) No further medical certificate relating to the same examination 
shall be issued, except where a duplicate of such certificate is required, 
in which case it shall be issued free of charge and clearly marked “DupH- 
cate^\ 

57. Medical certificate on first examination. —Where the exami¬ 
nation is the first examination in respect of spell of sickness or a spell of 
temporary disablement, the medical certificate shall be in the form of a first 
certificate (Form 8) and shall be only in respect of the date of examination : 

Provided that where the insured person who needs abstention from work 
on day of examination, states that he has been actually sick or temporarily 
disabled on a day earlier than the date of his first examination, the Insurance 
Medical Officer may, if he is satisfied as to the truth of the statement that 
the insured person was unable to present himself for medical examination 
earlier for reasons beyond his control, certify incapacity for work on the date 
preceding the date of examination: 

Provided further that where, in the opinion of the Insurance Medical 
Officer, the insured persoii is likely to become fit to resume work on a date 
not later than the third day after the date of examination, the first certificate 
may be issued in respect of the entire spell of sickness or temporary disable¬ 
ment, and, in such a case, it shall specify the date on which the insured 
person will, in his opinion, be fit to resume work; such a certificate shall, 
notwithstanding anything contained in the regulations, be also treated as a 
final certificate. 
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58. Final medical certificate. —If at the date of the examination to 
which a medical certificate other than a first certificate relates, the insured 
person in the opinion of the Insurance Medical Officer is, or will become on 
a date not later than the third day after that date, fit to resume work, that 
certificate shall be in the form of a final certificate (Form 9). 

59. Intermediate certificate. —If the final certificate is not issued 
within seven days of the date of the first certificate, an insured person shall, 
except where the case is covered by Regulation 61, submit certificates in the 
form of intermediate certificates (Form 10) at intervals of not more than 
seven days e^ach, commencing from the date of the first certificate. 

60. Final medical certificate before commencing work for 

wages.—Every insured person shall obtain a medical certificate in the form 
of a final certificate before he takes up any work for wages, 

61. Intermediate certificate for a longer period. - Where tempo¬ 
rary disablement or sickness has continued for not less than twenty-eight 
days and the Insurance Medical Officer is satisfied that such disablement or 
sickness is likely to continue for a long period and that, owing to the nature 
of the disablement or sickness examination and treatment at intervals of more 
than one week will be sufficient, the insured person may, unless otherwise 
directed by the appropriate office, furnish medical certificates in the form of 
special intermediate certificates (Form 11) at intervals of such longer periods 
not exceeding four weeks as may be specified by the Insurance Medical 
Officer, 

62. [Deleted.] 

63. Form of claim for sickness or temporary disablement. —An 

insured person intending to claim sickness benefit or disablement benefit for 
temporary disablement shall submit to the appropriate Local Office by post 
or otherwise, a claim for benefit in one of the Forms 12, 13 and 14, appro¬ 
priate to the circumstances of the case together with the appropriate medical 
certificate: 

Provided that where only one claim in Forms 13 and 14 is submitted in 
respect of more than one certificates, such Form 13 or 14 shall be deemed to 
be appropriate to all such certificates. 

64. Failure to submit medical certificate. —If a person who intends 
to claim sickness benefit or disablement benefit for temporary disablement 
fails to submit to the appropriate Local Office by post or otherwise the first 
medical certificate or any subsequent medical certificate within a period of 
three days from the date of issue of such cenificate he shall not be eligible 
for that benefit in respect of any period (i) in the case of a first certificate, 
more than three days before the date on which the certificate is submitted to 
the appropriate Local Office; (u) in the case of a subsequent certificate, 
more than fourteen days before the date on which such subsequent certificate 
is submitted to the appropriate Local Office: 

Provided that the appropriate Regional Office or other office as autho¬ 
rised by the Director-General may relax all or any of the provisions of this 
regulation in any particular case, if it is satisfied that the delay in submitting 
a certificate was due to bona fide reasons. 
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DISABLEMENT BENEFIT 

65. Notice of accident.—(t) Every insured person who sustains per¬ 
sonal injury caused by accident arising out of and in the course of his 
employment in a factory or establishment shall give notice of such injury 
either in writing or orally, as soon as practicable after the happening of the 
accident: 

Provided that any such notice required to be given by an insured person 
may be given by some other person acting on his behalf. 

Explanation. —No such notice shall be required to be given by an insured 
person if an employment injury is caused by any Occupational Disease speci¬ 
fied in Schedule III to the Workmen's Compensation Act, 1923. 

(it) Every such notice shall be given to the employer or to a foreman or 
to other official under whose supervision the insured person is employed at 
the time of the accident or any other person designated for the purpose by 
the employer and shall contain the appropriate particulars. 

(ill) Any entry of the appropriate particulars of the accident made in 
a book kept for that purpose in accordance with the next following regula¬ 
tion shall, if made as soon as practicable after the happening of the accident 
by the insured person or by some other person acting on his behalf, be 
sufficient notice of the accident for the purposes of these regulations. 

(iv) In this regulation and the next following regulation, the expression 
‘appropriate particulars' means the particulars indicated below— 

(a) full name, Insurance number, sex, age, address, occupation, depart¬ 
ment and shift of the injured person; 

(b) date and time of accident; 

(c) place where accident happened ; 

(d) cause and nature of injury; 

(e) name, address and occupation of the person giving the notice, if 
he is other than the injured person ; 

(/) a statement of what exactly the injured person was doing at the 
time of injury; 

(g) name, addresses and occupation of two persons who were present 
at the spot when accident happened; and 

(A) remarks, if any. 

66. MRinteiiaiiGe of accident book.—Every employer shall— 

(i) keep a book readily accessible (hereinafter called ‘the Accident 
Book') in Form 15, in which the appropriate particulars of any 
accident causing personal injury to an insured person may be 
entered; 

(ii) preserve every such book when it is completed for a period of five 
years from the date of the last entry thereon: 

Provided that it shall not be necessary to enter in the said Accident Book 
particulars of any employment injury caused by an Occupational Disease 
specified in Schedule III to the Workmen's CJompensation Act, 1923. 
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67. Notice odterwiee than by an entry in accident book. —If 

Notice of an employment injury under Regulation 65 is given otherwise than 
by an entry in the Accident Book it shall be the duty of the employer or any 
other person to whom such notice is given under that regulation to make an 
appropriate entry in the book in respect of the accident to which the notice 
relates immediately after such notice is received, and where the notice is 
received otherwise than in writing, read over the particulars to the person 
who gives the notice and obtains his signature or thumb*impression on the 
Accident Book. 

68. Report of accident by an employer. —Every employer shall send 
a report in Form 16 to the nearest Local Office and to the nearest Insurance 
Medical Officer— 

(i) immediately if the injury is serious, ue.y it is likely to cause death 
or permanent disablement or loss of a member; and 

(it) in any other case within 24 hours after the receipt of the notice 
under Regulation 65 or of the time when the accident came to the 
notice of the employer or of a foreman or other official under 
whose supervision the insured person was employed at the time of 
the accident or any other person designated for the purpose by the 
employer: 

Provided that in case of a serious injury, and particularly when the injury 
results in death at the place of employment, the report to the Insurance Me¬ 
dical Officer and the Local Office shall be sent through a special messenger, 
or otherwise, as speedily as may be practicable under the circumstances: 

Provided further that where a report of the accident is made by the em¬ 
ployer under the Factories Act, 1948, the report to the Local Office and to 
the Insurance Medical Officer may be made in the same form as is prescribed 
under the Factories Act, 1948, provided that all the additional information 
required under Form 16 is added thereto: 

Provided further that it shall not be necessary for the employer to send a 
report in Form 15 if an employment injury is caused by an Occupational 
Disease specified in Schedule III to the Workmen's Compensation Act, 1923; 
but the employer shall furnish on demand to the appropriate Local Office, 
within such reasonable period as may be specified, such information and 
particulars as shall be required of the nature of and other relevant circums¬ 
tances relating to any employment specified in Schedule III to the Work¬ 
men's Compensation Act, 1923. 

69. Employer to arrange first aid. —Every employer shall arrange 
for such first aid and medical care and transport for obtaining such aid and 
care as the circumstances of the accident may require till the injured person is 
seen by the Insurance Medical Officer and such employer shall be entitled to 
reimbursement in respect of expenses thereby incurred by him but not exce¬ 
eding such scale of expenses as may be specified by the Corporation from time 
to time: 

Provided that if the employer is required to provide such medical aid 
free of charge under any other enactment, he shall not be entitled to any 
reimbursement of expenses. 

70. Employer to fiimiEli furtker partieulare of accident. —Every 
employer shall furnish to the appropriate office such further information and 
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particulars of an accident and within such time as the said office may, in 
writing, require. 

71. Directions by the Corporation. —Every claimant for and every 
beneficiary in receipt of disablement benefit shall comply with every direction 
given to him by the appropriate Regional Office which requires him either— 

(f) to submit himself to a medical examination by such medical au¬ 
thority as may be appointed by that office for the purpose of 
determining the effect of the relevant employment injury or the 
treatment appropriate to the relevant injury or loss of faculty, or 

(n) to attend any vocational training courses or industrial rehabilita¬ 
tion courses provided by any institution maintained by any Govern¬ 
ment, local authority or any public or private body, recognised for 
the purpose by the Corporation and considered appropriate by it 
in his case. 

72. Reference to a Medical Board. —A reference to the Medical 
Board may be made— 

at any time not later than twelve months, in cases where claim 
for temporary disablement benefit is made for an employment 
injury, from the date of the final certificate issued in respect of 
the spell of temporary disablement commencing on or immediately 
after the day of the occurrence of that injury, or from the date of 
the occurrence of an employment injury in cases where temporary 
disablement benefit not having been claimed, claim for permanent 
disablement is made on the basis thereof, by the appropriate 
Regional Office at the instance of the disabled person or the em¬ 
ployer or any recognised employee's union : 

Provided that such reference may be made by the appropriate Regio¬ 
nal Office after the expiry of the period prescribed as aforesaid if 
it is satisfied that the applicant was prevented by sufficient cause 
from applying for the making of the reference in time; 

Provided further that in the event of the claim for Temporary Disable¬ 
ment Benefit being rejected by the Corporation but afterwards 
granted by the Employees^ Insurance Court in respect of injuries 
resulted in Permanent Disablement, the limit of 12 months will 
apply from the date of the order of the Employees^ Insurance 
Court granting the claim of the insured person for Temporary 
Disablement Benefit, or] 

(A) by the Corporation, 

(i) at any time, on the recommendation of an Insurance Medical 
Officer, and 

(it) on its own initiative, after the expiry of the period of twenty- 
eight days from the first date on which the claimant was 
rendered incapable of work by the relevant employment 
injury, 

73. Report of Medical Board. —The Medical Board shall after 
examining the disabled person send its decision on such form as may be sped- 


7. by Noti. No. Genl./Aincnd./I5, 
dated 13-4-1964, pub. in GazitU of 


India, Pt. Ill, S. 4, dated 25-4-1964, 
p. 178. 
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fied by the Director-General, to the appropriate Regional Office. The 
disabled person shall be informed in writing of the decision of the Medical 
Board and the benefit, if any, to which the disabled person shall be entitled. 

74. Occupational Disease. —Any question whether an employment 
injury is caused by an Occupational Disease specified in the Third Schedule 
to the Act shall be determined by a Special Medical Board which shall 
examine the disabled person and send a report in such form as may be 
prescribed by the Director General in this behalf to the appropriate Regional 
Office stating:— 

{a) Whether the disabled person is suffering from one or more of the 
diseases specified in the said schedule ; 

(b) whether the relevant disease has resulted in permanent disable¬ 
ment ; 

(r) whether the extent of loss of earning capacity can be assessed 
provisionally or finally; 

(d) the assessment of the proportion of loss of earning capacity and 
in case of provisional assessment, the period for which such assess¬ 
ment shall hold good. 

All asSsessments which are provisional may be referred to the Special 
Medical Board for review by the appropriate Rt^gional Office not later than 
the end of the period taken into account by the provisional assessment. Any 
decision of the Special Medical Board may be reviewed by it at any time. 
The disabled person shall be informed in writing of the decision of the Special 
Medical Board by the appropriate Regional Office and the benefit, if any, 
to which the insured person shall be entitled, 

^[75. Constitution of Medical Board/Special Medical Boards.— 

Medical Boards for the purposes of the Act and the Special Medical Boards 
for the purposes of Regulation 74 shall be constituted by the Corporation and 
where it so desires it may approach the State Government for setting up the 
same and shall consist of such persons, have such jurisdiction and follow such 
procedure as the Director-General may from time to lime decide. 

76. Appeal Tribunafs. —For the purposes of Regulation 74, an Appeal 
Tribunal shall be constituted by the State Government and shall consist of 
a judicial officer of the State Government being a person other than the judge 
of an Employees^ Insurance Court, who shall be assisted by the following 
persons to be selected by him as assessors— 

(a) One or more medical experts; 

{b) One or more officials of or members of Trade Union or Unions. 

76-A. Submissiou of claims for periodical payments of perma¬ 
nent disablement benefit. —An insured person who has been declared to 
be permanently disabled by a Medical Board or by an Aj^eal Tribunal shall 
submit, by post or otherwise, to the appropriate Local Office a claim, cover¬ 
ing, except in the case of a first payment, a period of one or more complete 
calendar months in Form !^5 for claiming permanent disablement benefit. 


6. Subs, by Noti. No, Gcnl./Amend./33, dated 27-4-1972. 
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76>B. Commutation oC small periodical payments of permanent 
disablement benefit. —(I) An insured person whose permaiient disablement 
has been assessed as final and who has been awarded permanent 

disableineiu benefit at a rate not exceeding ®b[Rs. J.50] per day may apply 
for commutation of the periodical payments of permanent disablement benefit 
into a lump sum : 

Provided furtlier that cases falling under clause (3) of this regulation 
where commutation has been refused because the insured person did not 
have aveiage expeciaiion of life, shall not be re-opened. 

(2) VViien* suen an application is made within 6 iiiontlis of the date on 
wnich he can opt for comiiiuiatiori hereafter called the ‘^date of possible 
option^* the periodical payments shall be commuted into a luiiip sum. 

{[^) Vvhei e such an appiication is niade after expiry of six months irom 
tne OaU: ot’possible option, the periodical payiuenls may be ('ornmuted into 
a lump sum if the Corporation is satisfied mat the iiisaied [person has an 
average e:-:pec laiion of life ior nis age. for this pu: pose, tiie insured peisOii 
snail, ii ^o i'ia|uirtMj tiy tin: appropriate oiacc, uic..-ei*i liiiiiMoi t*.)!' eAamuiat;».»n 
by sucii ire dical authoiuy as the Direeioi-General may, by gciitrai oi spieiai 
order, spccily. 

(4j rbr trie pin pose oi liies legulation, the tlaie of possible optiini siiaii 
iiAeaii— 

[i) in tile case oi a pcison who, oit the dale v.>n Vt-inen tnis regulation 
comes into tuice, b ni receipt of pelhaJiiem tUsabh. nieiit ijenefit 
coveieu by sub-regaiaiion (1) tiie date ot coming into loi ce ol’ 
reginaiion ; 

(n) m the ca...c oi aii/ oihei insurcvi peasen, i/iO date on winen assess- 
iiiciit c)f peiinanciit diSabieiiieiit ct/veiea by suti-icgalation (1), is 
comruunicaied lu him by the appropriate Kegional Ofhee. 

"5) 1 he aiiiount of lump suiii aunnssioie under this reguiaiion snail be 
deterniiie d by nmiiiplying the daily rale of permanent disablement benefit 
by tile hgure iiidit ated in Coiuruii 2 of Schedule III to these l eguiations, 
conehooiitiing to me age oii iu.sL birlhuay oi ihu msu.ed prison un the dale 
on widen his auphcaiion ioi comaiutw^iion is received iu dn appir>piiate oifice 
ana on and irorn that can* penoiiicai payments of permanem disablement 
oeixt lit siiaii Cease to t>e j>ayabii to him: 

‘'[Provided ihat waan e no pioof of age has bt cn submitted as required 
by the appropriate oiiicc or if .submiUed, has not been accepted as salislac- 
lory tjy tiie appropriate otlice, the corresponding age as alort saKl of iht' 
iiiSuied person shail ije tin; age a.s estimated by the hlcdicai Board cm liie 
date of exandiiadori adjusted by the period mterverung between tiie datv* 
(d‘ examiriation by the McdicaJ I5oard ard tlic d^tc on which liic apph(:aii<ja 
fo: comma tat ion was roc^dved in the appropriate olhcc : 

Provided uuthcr tliat th: age so estimaud by the Medical Boaid shall 
also opnr itc against any proof of age that may be submitted after the lime 
ado'ved for ihe purpose ic the insured person by the appropriate olhce before 
x f fcre.ncr of his case to ihc Medical Boai dj. 

B». Ominni ay Noli. No. N-i.:/:3;8/?7. F O. 28-1 l-P}?;. 

tUich 28-11-1977. 5. Inu by Nob. No. G«nl./Anicnd./2a, 

«b. SiJh, by Noll. No. :N.12/i3;8/77- ditrd 22-4-1972. 
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DEPENDANTS^ BENEFIT 

77. Report of death of injured person by employment injury.— 

In case of death of an insured person as a result of an employment injury— 

(a) if the death occurs at the place of employment the employer shall, 
and 

(b) if the death occurs at any ocher place, a dependant intending to 
claim dependants^ benefit shall, or 

(c) any other person pre.^ent at the time of death may, 

imruediaiely report the deatli to the nearest Local Otfice and to the nearest 
dispensary, hospital, clinic or othei institution where medical benefit under 
the Act is available. 

78. Difiiposal of body ot an ms»urecl per^ou dyj^ug by employment 
injury.—Where an insured pcisori dies as a i“i>ult of an employment injury 
sustaiiieQ as an employee Uiiaer the Act, the bony of the irumi ed person shall 
nt>i O ' dLpe>bi‘ci of until thij body has been examined oy an insurance Medical 
OlntLi, Wiio will also ^rran^e a pus^ mortem exaiiiination, if coiisicleied 

y, in co-operaiioii wltn any other existm;^ a^eiic/ : 

i'tc viat d that if an litsuiaiice iVit^aical Otuccr u.i^ole to arrive for tlie 
eXv*iiant.uon within 12 hoiiia of .men ae^tn tne ouay iii^ty oe disposed of after 
ohmmmg a certificate from such medical udicer or practitioner as may be 
avaiiaole : 

Pitivideu furtner that raitnin;, conmineti in tni., iL-gulaliou slrall be in 
dciogaiioii of any povvti' conieiicd on a Coioin f uiiaen auy law for ihe time 
bciiig iii force or on the olhcvh-m-Ciiar^e of a police siation or some ouiei 
police oliicer under Section 1/4 of the Code of Criminal Fiocedure, 1898 (5 
of IbM). 

79. issue oi deatli certiiicate.—An Insmance Medical Officer attend¬ 
ing the disabled person at the time of his death or the Insurance Medical 
Oliicer who examines the body after the death or the Medical Officer who 
atleiioed the insured person .in a hospital or other iicnitulion where such 
dis^nied person died, shall is:>ue nee of charge a death certiiicate in Form 17 
to the dcpeiiJaiUs oi the deceased and sxiall send a icpOi l to tne appropriate 
Regional Ottice. 

olf. Su«imi6EiOii oi claim Tor depciidants' benefit. — (1) A claim 
lui d I pendants^ benefit shall be sab*aittfca to tae appropriate Local Oince by 
post or otherwise in Foiin ifi by the depeuduiii or dependants concerned or 
by ilu ir Rgai lepreseiuaiive or, ir* case of a miuur, by hh guardian, and such 
cUirn shall be supported by docunieats proving — 

(tj that the death is due to an empioynieni injury ; 

(h) that the person claiming is a dependant enriUed to claim as pro¬ 
vided in Paragraph 8 or 9, as the case may be, of the First 
Schedule lo tne Act; 

{Hi) the age of the ciaimani; 

{iu) tiic infirmity oi the dependant ciainfing to be infirm within the 
purview of Para 8 of the First Schedule to the Act by a certificate 
of such medical or other authoniy as the Director-General may, 
by a general or special order specify in this behalf. 
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Provided that where the appropriate Regional Office is satisfied about 
the bona fides of the applicant or about the truth of the facts relating to any 
of the matters mentioned above, one or more of the documents may be dis¬ 
pensed with. 

(2) The following may be accepted as proof of age— 

(a) certified extract from an official record of births showing the 
date and place of birth and father^s name ; 

{b) original horoscope prepared soon after birth ; 

(r) certified extract from baptismal register; 

{d ) certified extract from school record showing the date of birth 
and father^s name; 

{e) such other evidence as may be acceptable to the appropriate 
Regional Office in the circumstances of a particular case. 

81. Notice for dependants' benefit. —On receipt of a claim or claims 
for dependants' benefit in respect of the death of an insured person and, after 
making such inquiries as may be necessary about the circumstances and 
cause of death and about all persons, who may be entitled to dependants' 
benefit, the appropriate Regional Office shall issue by registered post to such 
other persons, if any, as appear on enquiry to be entitled to dependants' 
benefit, and who have not yet submitted a claim for such benefit a notice 
for submission of claims for dependants' benefit within a period of thirty days 
from the date of such notice. The notice shall indicate inter alia the relevant 
provisions of the Act and regulations and the procedure for submission of a 
claim for dependant's benefit. 

82. Intimation of decision regarding dependants' benefit.--As 
soon as possible after the expiry of the period during which claims can be 
submitted in terms of the notice issued under Regulation 81, the appropriate 
Regional Office shall intimate by registered post the decision of the Corpora¬ 
tion in regard to the claim of each of the dependants in writing to the 
dependants concerned or to his legal representative, or, in the case of a minor, 
to his guardian. 

83. Date of accrual of dependants' benefit. —The dependants' 
benefit shall accrue from the date of the death in respect of which the benefit 
is payable, or, where disablement benefit was payable for that date from the 
date following the date of death. 

83-A. Submission of claims for periodical payments of depen¬ 
dants' benefit.— Each dependant whose claim for dependants' benefit is 
admitted under Regulation 82, shall submit to the appropriate Local Office, 
by post or otherwise, a claim covering, except in the case of first or a final 
payment, a period of one or more complete calendar months in Form 18-A. 
Such claim may be made by the legal representative of a beneficiary pr in the 
case of a minor by his guardian. 

84. Review of dependants' benefit.— (I) The amounts payable as 
dependants' benefit in respect of the death of any insured person may be 
reviewed by the appropriate Regional Office at its own initiative, and shall be 
so reviewed if an application is made to that effect, under any of the follow¬ 
ing circumstances— 

{a) if any of the beneficiaries ceases to be entitled to the dependants' 
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benefit by reason of marriage, re-marriage, death, age or other¬ 
wise, or 

{b) if a fresh dependant is admitted to the claim for dependants^ 
benefit by the birth of a posthumous child, or 

(r) if, after the previous decision as to the distribution of the depen¬ 
dants^ benefit was taken, some facts materially affecting such dis¬ 
tribution come to light. 

(2) Any review under this regulation shall be made after giving due 
notice by registered post to each of the dependants, stating therein the reasons 
for the proposed review and giving them an opportunity to submit objections, 
if any, to such review. 

(3) Subject to the provisions of the Act and these regulations, the appro¬ 
priate Regional Office may, as a result of such review, commence, continue, 
increase, reduce or discontinue from such date as it may decide the share of 
any of the dependants. 

85. [Deleted,] 

86. Appointment of another guardian. —If at any time the appro¬ 
priate Regional Office is satisfied that a child who is in receipt of dependants^ 
benefit is being neglected by his guardian, not being a guardian appointed 
under the Guardian and Wards Act, 1890, and the child^s share of the 
dependants' benefit is not being properly spent on his or her maintenance, 
the appropriate Regional Oflice may direct that such share may be paid 
subject to such conditions as it may specify to such other person as it deems 
fit and as in its opinion would utilise it for the care and maintenance of the 
child. 


MATERNITY BENEFIT 

87. Notice of pregnancy. —An insured woman, who decides to give 
notice of pregnancy before confinement, shall give such notice in Form 19 to 
the appropriate Local Office by post or otherwise and shall submit, together 
with such notice, a certificate of pregnancy in Form 20 given in accordance 
with these regulations on a date not earlier than seven days before the date 
on which such notice is given. 

88. Claim for maternity benefit commencing before confine¬ 
ment. —Every insured woman claiming maternity benefit before confinement 
shall submit to the appropriate Local Office by post or otherwise— 

(t) a certificate of expected confinement in Form 21 given in accor¬ 
dance with these regulations, not earlier than fifteen days before 
the expected date of confinement; 

(«) a claim for maternity benefit in Form 22 stating therein the 
date on which she ceased or will cease to work for remuneration ; 
and 

(m) within thirty days of the date on which her confinement takes 
place, a certificate of confinement in Form 23 given in accordance 
with these regulations. 

89. Claim for maternity benefit only after confinement or for 
miscarriage. —Every insured woman claiming maternity benefit for mis¬ 
carriage shall within 30 days of the date of the miscarriage, and every 
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insured woman claiming maternity benefit after confinement, shall submit 
to the appropriate office by post or otherv/ise a claim for maternity benefit 
in Form 22 together with a certificate of confinement or miscarriage in Form 
23 given in accordance with these regulations. 

89-A. Claim for maternity benefit after the death of an insured 
woman leaving behind the child. —For the purposes of the proviso to sub¬ 
section (2) of Section 50 of the Act, the person nominated by the deceased 
insured woman on Form 1 or on such other Form as may be specified by 
the Director-General in this behalf and if there is no such nominee, the 
legal representative, shall submit to the appropriate office by post or other¬ 
wise a claim for maternity benefit, as may be due, in Form 24-A within 30 
days of the death of the insured woman together with a death certificate in 
Form 24-B given in accordance with these Regulations. 

89'B. Claim for maternity benefit in case of sickness arising out 
of pregnancy, confinement, premature birth of child or miscarri- 
age. —(1) Every insured woman claiming maternity benefit in case of sickness 
arising out of pregnancy, confinement, premature birth of child or mis¬ 
carriage, shall submit to the appropriate office by post or otherwise a claim 
for benefit in one of the Forms 12, 13 and 14 appropriate to the 

circumstances of the case together with the appropriate medical certificate 
in Form 8, 9, 10 or 11, as the case may be, given in accordance with these 
Regulations. 

(2) The provisions of Regulations 55 to 61 and 64 shall, so for as may 
be, apply in relation to a claim submitted and a certificate given in accor¬ 
dance with this Regulation as they apply to certification and claims under 
those Regulations. 

90. Other evidence in lieu of a certificate. —The Corporation may 
accept any other evidence in lieu of a certificate of pregnancy, e.\pected con¬ 
finement, confinement death during maternity, miscarriage or sickness arising 
out of pregnancy, confinement premature birth of child or miscarriage by an 
Insurance Medical Officer, if in its opinion, the circumstances of any particu¬ 
lar case so justify. 

91. Notice of work for remuneration. —Except as provided in 
Regulation 89-B every insured woman who has claimed maternity benefit 
shall give notice in Form 24 if she does work for remuneration on any day 
during the period for which maternity benefit would be payable to her but 
for her working for remuneration. 

92. Date of payment of maternity benefit. —Maternity benefit shall 
be payable from the date from which it is claimed provided that such date 
does not precede the expected date of confinement by more than forty-two 
days and that no work is undertaken by the insured woman for remuneration. 

93. Disqualification for maternity benefit. —An insured woman may 
be disqualified from receiving maternity benefit if she fails without good cause 
to attend for or to submit herself to medical examination when so required ; 
and such disqualification shall be for such number of days as may be decided 
by the authority authorised by the Corporation in this behalf: 

Provided that a woman may refuse to be examined by other than a 
female doctor or midwife. 
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94. Authority which may issue certificate. —No certificate required 
under any of the Regulations 87 to 89-B shall be issued except by the 
Insurance Medical Officer to whom the insured woman haS or had been 
allotted or by an Insurance Medical Officer attached to a dispensary, hospi¬ 
tal, clinic or other institution to which the insured woman is or was allotted 
and such Insurance Medical Officer shall examine and if in his opinion the 
condition of the woman so justifies or in case of death of the insured woman 
or the death of the child, if satisfied about such death issue to such insured 
woman or in case of her death to her nominee or legal representative as the 
case may be, free of charge any such certificate when reasonably required 
by such insured woman or her nominee or legal representative, as the 
case may be, under or for the purposes of the Act or any other enactment or 
these Regulations : 

Provided that such Officer may issue a certificate, as aforesaid, under 
these Regulations, to or in respect of an insured woman who is or was not 
allotted to him or to the dispensary, hospital, clinic or other institution to 
which such officer is attached, if such Officer is attending the woman for pre¬ 
natal care, for confinement, for miscarriage or for sickness arising out of 
pregnancy, confinement, pre-mature birth of child or miscarriage or in case 
of death, was attending the deceased insured woman or the child at the time 
of the death of the insured woman or the child: 

Provided further that a certificate of pregnancy, of expected confine¬ 
ment, of confinement or miscarriage required under these Regulations may 
l)e issued by a Registered mid-wife which shall be accepted by the Corpora¬ 
tion on counter-signatures by the Insurance Medical Officer: 

Provided that such officer may issue a certificate of pregnancy, expected 
confinement or confinement under these regulations to an insured woman who 
is not allotted to him or to the dispensary, hospital, clinic or other institution 
to which such officer is attached, if such officer is attending the woman for 
prenatal care or for confinement: 

Provided further that a certificate of pregnancy, of expected confinement 
or of confinement required under these regulations may be issued by a regis¬ 
tered midwife which shall be accepted by the Corporation on counter 
signature by the Insurance Medical Officer. 

95. Obligations of Insurance Medical Officer. —^Nothing in these 
regulations shall relieve an Insurance Medical Officer to whom an insured 
woman has been allotted, or an Insurance Medical Officer attached to the 
dispensary, hospital, clinic or other institution to which an insured woman is 
allotted of the obligation to examine and if in her opinion the condition of 
the woman so justifies, issue free of charge a certificate of pregnancy, of 
(xpected confinement or confinement or miscarriage or of sickness 
arising out of pregnancy, confinement, premature birth of a child or mis¬ 
carriage during any period in which such insured woman is obtaining 
treatment or attendance from any other person or from any other hospital or 
institution. 


MEDICAL BENEFIT TO FAMILIES 

95-A. Medical benefit to famUies of insured persons. —(1) Medi¬ 
cal benefit may be extended to the families of insured persons from such date 
as the Corporation may, in consultation with State Government, notify. 
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(2) The family of an insured person shall become entitled to medical 
benefit •a[from the day the insured person himself ] becomes entitled to medi¬ 
cal benefit and shall continue to be so entitled so long ^as the insured person 
is entitled to receive medical benefit for himself, or in the case of death of the 
insured person till such date up to which the insured person would have re¬ 
mained entitled to medical care had he survived. 

(3) The nature and scale of medical benefit to which the family of an 
insured person shall be entitled shall be such as may be specified by the State 4 
Government in consultation with the Corporation from time to time. 

•b[(4) The appropriate office shall arrange to add in Form 4, the parti¬ 
culars of the family entitled to medical benefits.] 

(5) •c[* * *] 

FUNERAL BENEFIT 

95-B. Report of death of insured person. —In case of death of an 
insured person— 

(a) if the death occurs at the place of employment, the employer 
shall, and 

(if) if the death occurs at any other place, the person entitled and 
intending to claim funeral benefit shall, or 

(r) any other person present at the time of death may, immedia¬ 
tely report the death to the Local Office of the deceased insured 
person. 

95-C. Issue of death certificate. —An Insurance Medical Officer 
attending the insured person at the time of death or the Insurance Medical 
Officer who examines the body after the death or the Medical Officer who 
attended the insured person in a hospital or other institution where such in¬ 
sured person died, shall issue free of charge a death certificate in Form 17 to 
the person entitled and intending to claim Funeral Benefit. 

95-D. Other evidence in Ueu of a certificate. —The Corporation 
may accept any other evidence in lieu of a death certificate by Insurance 
Medical Officer if in its opinion, the circumstances of any particular case so 
justify. 

95-E. Submission of claim for Funeral Benefit. —(1) A claim to 
funeral benefit shall be submitted to the appropriate Local Office by post 
or otherwise in Form 25-A by the claimant entitled under the Act and in 
case of a minor, by his guardian, and such claim shall be supported by docu¬ 
ments proving— 

(i) the death of the deceased person, 

(ii) that the person claiming is the eldest surviving member of the 
family of the deceased insured person and incurred the expendi¬ 
ture necessary for the funeral of the deceased, or 

(m) in case the claimant is other than the eldest surviving member of 
the family— 

(a) that the deceased insured person did not have a family or that 

9b. Subs, by Genl./Amend., dated 11-5- 
1972. 

9c. OmtUd by ibid. 


9a. Subs, by Noti. No. 12/13/8/77-P & D, 
dated 28-11-1977. 



Rbo.] employees^ state insurance (general) regulations, 1950 " 589 

the deceased insured person was not living with his family at 
the time of his death; and 

(b) that the claimant actually incurred the expenditure claimed 
on the funeral of the deceased insured person : 

' Provided that where the appropriate office is satisfied about the bona- 
fides of the applicant or about the truth of the facts relating to any of the 
matters mentioned above, one or more of the documents may be dispensed 
with. 

(2) The following may be accepted as proof for purposes of clauses («) 
and (m) of sub-regulation (1) of this regulation— 

A declaration of the claimant duly countersigned by— 

(f) an officer of the Revenue, Judicial or Magisterial Departments of 
Government; or 

(«) a Municipal Commissioner; or 

(m) a Workmen's Compensation Commissioner; or 

(iv) the Head of Gram Panchayat under the official seal of the Pan- 
chayat; or 

(v) the employees of the deceased insured person; or 

(vi) any other evidence or declaration acceptable to the appropriate 
office in the circumstances of a particular case. 

Chapter IV 
MISCELLANEOUS 

96. Authority for determining benefits. —The authority for deter¬ 
mining for purposes of sub-section (2) of Section 70 of the Act, the value of 
benefits other than cash payment shall be the Medical Commissioner of the 
Corporation. 

96-A. Reimbursement of expenses incurred in respect of 
medical treatment. —Claims for reimbursement of expenses incurred in 
respect of medical treatment of insured person and (where such medical 
benefit is extended to his family) his family may be accepted in circumstances 
and subject to such conditions as the Corporation may by general or special 
order specify. 

97. Discontinuation or reduction of benefits. —An employer may 
discontinue or reduce benefits payable to his employees under conditions of 
their service which are similar to the benefits conferred by the Act to the 
extent specified below, namely— 

(а) from the date of the commencement of the first benefit period 
following the appointed day for his factory or establishment— 

(t) sick leave on half pay to the full extent; 

(ii) such proportion of any combined general purposes and sick 
leave on half pay as may be assigned as sick leave but in 
any case not exceeding 50 per cent of such combined leave; 

( б ) any maternity benefits granted to woman employees the extent 
to which such woman employees may -become entitled to the 
maternity benefit under the Act: 
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Provided that where an employee avails himself of any leave from the 
employer for sickness, maternity or temporary disablement, the employer 
shall be entitled to deduct from the leave salary of the employee the amount 
of benefit to which lie may he entitled under the Act for the corresponding 
period. 

It is only when a workman in fact obtains or receives a cash bcncht that the employer 
can exercise his right to make a deduction from wages due to him by way of leave salary. 
Bareilly H^ltungs Ltd, v. 1979 I.ab 1C 600 (SC). 

98. Discharge, etc., of employee under certain conditions. —If the 

conditions of service of any emplovee so ollow, an employer may discharge or 
reduce on due notice an employee— 

(i) who has b^eri in receipt of disablement benefit for temporary dis¬ 
ablement, after he has been in receipt of such benefit for a con¬ 
tinuous period of six months or more; 

(iz) who has been under medical treatment for sickness or has been 
absent from work as a result of illness duly certified in accordance 
with these regulations to arise out of the pregnancy or confinement 
rendering the employee unfit for work, after the employee has 
been under such tre atment or lias been absent from work for a 
continuous period of six months or more. 

who has been under medical treatment for any of the following 
diseases, duly certified in accordance with these regulations, 
after the emplovee has been under such treatment for a con¬ 
tinuous period of 18 months or more, notwithstanding provisions 
of clauses (i) and (iz) : 

DISEASES 

1. Tuberculosis 

2. Leprosy 

3. Mental diseases (psychoses) 

4. Malignant disease 

5. Paraplegia 

6 . Hemiplegia 

7. Chronic congestive heart failure 

8. Immature cataract with vision 6/60 or less in the affected eye 

9. Bronchiectasis 

10. Lung abscess 

11. Myocardial infraction 

12. Dislocation and prolapse of inter-vertebral disc 

13. Parkinson^s disease 

14. Aplastic anaemia 

15. Cirrhosis of liver with ascites 

16. Detachment of retina 

17. Non-union OR delayed union of fractures 


10. Subs, by Noll. No. Genl./Afriend./29, dated 27-4-1972. 
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18. Empyema 

19. Intra-cranial space occupying lesion 

20. Spinal cord compression 

21. Chronic (simple) primary glaucoma.] 

99. Suspension of sickness or temporary disablement benefit.— 

Sickness benefit of disablement benefit for temporary disablement may be 
suspended, if a person who is in receipt of such benefit fails to comply with 
any of the requirements of Section 64 of the Act, and such suspension shall 
be for such number of days as may be decided by the authority authorised 
by the Director-General in this behalf. 

100. Relaxation. —The Director-General may by special or general 
order relax any regulation under such circumstances and subject to such 
conditions, as he may deem fit. 

101. [Deleted], 

102. Certain officers to have powers of inspection. —The Director- 
General, the Insurances Commissioner, the Joint Insurance Commissioner, a 
Deputy Insurance Commissioner, a Regional Director, a Deputy Regional 
Director, an Assistant Insurance Commissioner and Assistant Regional Direc¬ 
tor and a Local Office Manager shall have all the powers of an Inspectoi 
specified in sub-section (2) of Section 45 of the Act. In addition to the officers 
mentioned above, the Director-General may, by a written order, confer upon 
any employee of the Corporation or any Government officer the powers of 
an Inspector for such period or periods as he may think fit. 

102-A. Inspection book.—(x) Every principal employer shall main¬ 
tain a bound inspection book and shall be responsible for its production, on 
demand by an Inspector or any other Officer of the Corporation duly 
authorised to exercise the powers of an Inspector irrespective of the fact 
whether the principal employer is present in the factory or establishment 
or not during the inspection. 

(«) A note of all irregularities and illegalities discovered at the time of 
inspection indicating therein the action, if any, proposed to be taken against 
the principal employer together with the orders for their remedy or removal 
passed by an Inspector or any other officer of the Corporation duly authorised 
to exercise the powers of an Inspector, shall be sent to the Principal employer 
who shall enter the note and orders in the inspection book. 

{Hi) Every principal employer shall preserve the inspection book main¬ 
tained under this regulation, after it is filled for a period of 5 years from the 
date of the last entry therein. 

103. Medical benefit during disablement. —A person who is in 
receipt of disablement benefit shall be entitled to medical benefit while he is 
in receipt of such benefit: 

Provided that after the disablement has been declared as a permanent 
disablement, the person shall not be entitled to medical benefit, if he is not 
otherwise entitled to such benefit, except in respect of any medical treatment 
which may be rendered necessary on account of the employment injury from 
which the disablement resulted. 
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lOS^A. Mediad beneBt after contribution ceases to be payable .— 

(I) A person on becoming an insured person for the first time shall be en¬ 
titled to medical benefit for a period of 13 weeks provided that where such a 
person continues for 13 weeks or more to be an employee of a factory or 
establishment to which the Act applies, he shall be entitled to medical benefit 
till the beginning of the corresponding benefit period. 

ii[(2) A person in respect of whom 13 weekly contributions have been 
paid in a contribution period shall be entitled to Medical Benefit till the end 
of the corresponding benefit period.] 

(3) If a person suffering from any of the following diseases has been in 
continuous employment, before the commencement of the spell in which such 
disease was diagnosed, for a period of two years or more, a factory to which 
the benefit provisions of the Act apply, he shall be entitled to medical 
benefit for two or one consecutive benefit periods/period following the date 
on which he would otherwise cease to be entitled to medical benefit, accord¬ 
ing to whether the disease falls in Category ‘A^ or respectively: 

Category ‘A^ Diseases which are eligible for medical benefits for two 
consecutive benefit periods :— 

1. Tuberculosis 

2. Leprosy 

3. Mental diseases 

4. Malignant diseases 

5. Paraplegia 

6 . Hemiplegia 

7. Chronic congestive heart failure 

8 . Immature cataract with vision 6/60 or less in the affected eye 

Category ‘B' Diseases which are eligible for medical benefit for one 
benefit period only :— 

1 . Bronchitis and lung abscess 

2 . Myocardial infraction 

3. Parkinson^s disease 

4. Dislocation and prolapse of intervertebral disc 

5. Aplastic Anaemia 

6 . Gangrene and its sequalae due to peripheral vascular disease 

7. Ankylosing Spondylitis 

8 . Cirrhosis of liver with ascites 

9. Fracture of lower extremity 

10. Detachment of retina.] 

(4) The manner in which the period of continuous employment is 
to be reckoned under sub-regulation (3) shall be determined by the Corpora¬ 
tion. 


11. Suh. by Noti. No. GciiL/Amcnd./27, dated 4-12-1970. 
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(5) An insured person, whose title to medical benefit has ceased under 
this regulation shall again be entitled to medical benefit from the date of 
his re-employment as an employee under the Act by a factory or establish¬ 
ment to which the Act applies, if he produces a certificate from the employer 
in the form which may be specified by the Director-General for the purpose. 
Such an insured person shall, unless he is covered by sub-regulation (2), be 
entitled to medical benefit till the commencement of the benefit period corres¬ 
ponding to the contribution period in which he is re-employed. 

(6) An employer shall, on demand, issue the certificate referred to in 
sub-regulation (5) to an employee who has been employed by him after cessa¬ 
tion of his previous insurable employment. 

104. Production of document for medicnl beneBt. — A person 
intending to claim medical benefit, and who is otherwise entitled to such 
benefit, shall produce his Identity Card or such other document as may have 
been issued in lieu thereof at the time of claiming such benefit .if demanded 
by the Insurance Medical Offic^T and if he fails to do so medical benefit may 
be refused to him. 

105. Further certificates. —Where any question arises as to the 
correctness of any certificate by virtue of which an insured person claims, or 
is entitled to, any benefit under the Acts, he shall, on being so required in 
writing or otherwise by the appropriate office submit himself, with a view 
to obtaining a further certificate, to medical examination by such medical 
authority as the Corporation may appoint in this behalf. If the further 
(ertificale specifies the date on which the insured person is or will be fit to 
lesurne work, any certificate which is or has been issued by the Insurance 
Medical Officer for the same spell of incapacity shall, to the extent to which 
it relates to any period after and including the said date on the further certi¬ 
ficate, bo deemed not to have been issued in accordance with these Regula¬ 
tions and such further certificate shall, notwithstanding anything contained 
in tliese regulations, be deemed to be a final certificate issued under Regula¬ 
tions 58 and 60. 

Notwithstanding anything contained in these Regulations, such further 
((Ttificate in so far as it relates to sickness or temporary disablement, may be 
issued at such interval and in respect of such periods as may be specified by 
such medical authority. 

106. Change of circumstances to be notified. —Every person to 
whom any benefit is payable under the Act shall, as soon as may be practi¬ 
cable, notify the appropriate office of any change of circumstances which he 
may be expectc d to know' and which might affect the continuance of his right 
to receipt of such benefit. 

107. Certificate in respect of a person claiming permanent 
disablement benefit. —Every person whose claim for any permanent dis¬ 
ablement benefit has been admitted shall submit at six-monthly intervals, 
with the claim for December and June every year, a certificate in Form 26 
attested by such authority or persons and in such manner as may be specified 
by the Director-General. 

107-A. Declaration by and certificate in respect of a person 
claiming dependants' benefit. —Every person whose claim for any depen¬ 
dants' benefit has been admitted shall submit at six-monthly intervals, with 



594 


INDUSTRIAL I.AW 


[Reg. 


the ciaini for December and June every year, a declaration and a certificate 
in Form 27 attested by such authority or persons and in such mannci as may 
be specified by the Director-General. 

iU7-B. Personal attendance of a person claiming permanent 
disablement benefit or dependants' benefit.— In the case of claimant for 
p. r:!cuicai aisabicrnent benefit or dependants' beneiit, the appropriatt' Local 
Oiht e Alana^er may lequiie personal •attendance and due identification of 
an}' Ciainiaut, otlic!’ ilniii a peison incapacitated by bodily ilitiess or infirmity 
ot e purdana^fhin lauy at the appropriate Local Oftit e or at any other office of 
the Corporation piovidea that such appearance shall not l)e n^quired more 
freqiK inly than once in every six months. 

lOd. Actu&riidii present value of the periodical payments.—(1) 

For ihe pm poses (jf suo-seciion (2) of Section 66 of the Act, the at uiariai 
present vaiue of periodical payinenis shall be deteriiiiiied in accordance with 
the sui.'»“ii ^diations- 

(F Thf- 'ctuariai present value o- peliouical pr.cmv'n’w') (»i lenipoiai y ais- 
ablemeiit Ivr n'hi dn;i] ticeni*\i i<.» be the anie^un' .jc'n.ihy itaiu to the 
rr* c 'ccinn of sueh tn-c-vms or, :.■ tiie nnauitu pip’nttie L 
not kr.(>v;r', rn:h arnuuni *.1.^ is dvjte.iiinied it* a.iS piniuUiav (a^e uy the 
Director-GiTe jai o: an/ oUier ohicer auinorized by riiin ni tins beiiaif. 

The actnr.ii.d p:eii.m value, ol ptnouical paymt.nis ol periViuneni 
disabiernem berv hi snail oo the auiOinii uecennuad by nuiltipi> tne daily 
rate uf prr.fr:aTv at dLudaciiicnL heiiciu vviia lln.^ ti^un., liiuiwiieci in coiunin 2 
of Sc^todu!*' I to liV coriesponding m me i..t:vt bit i.iday of 

the insured pcrsrr. tju tl; oate iiurn vviuch tiie peim.meiU ui.'-aOienu iii neiieiit 
become;-: payalJe h) him. 

(-\) 1 he* m. piV sent Value ot pfiiouicai paynu nis on. acf ouni of 

ciependarii-’i" bciiriu |/ay.Aihe to a widow or widows of (he il^*ceased insured 
person snail be tie- .wn..mni aen.riUiiied by nuiitiplving 3;3!fi of the full rate 
ol beiitiii a.*!, rahuilaL^'ci unner Fara 3 of Schedule II to di(' Act witli tlie figure 
indjcatcci in Cojuiiin 1: v.l c*elu(.iule 1 to liie:3e legulatioiis, eoiit >|.>oncnni> to llic 
age iasl birtl'day <^1 die WiUt^vv, or wrieie there are iiiCiif* than one vvicluvv, the. 
\(yLii:gr‘Sl widov.' on the d.anf ot oeai.h oi toe i^l.^lnecl jiei.'on. 

i 3; Whertmi vvido*.’a.m.vrii as eiiiKlitn xiio leu o. niiivi, lii< av tUxO ial 
pre.si?riL value-: of p^ rn dKai paynoi lia*) on aceouni ul o. pecuvinev beneiu oay- 
abl-* n-j adcpied .>ons oi i. ^^iinnute unmanli.o (a.ugniris snail 

b- ihc arncurit dc’crmmed ov inuiiip*ying 2/5Ui t»i'im* ltd! uut'of o.-in lit 
as mated urdrr lat.^e. 3 of o..hevjide 11 to o.*,, v\ibi tne ligiiu', 

indicated in Cuiumn 2 «. !* xSctutlnie i* to irinx-Mcr,,’.-uonam(sp- umug to 
the age las! birth das' of the v' unr.'^si .*• n or hvogl na on ihi* r,. t»- of (f.aih 
of the insured person (rh'^ age of a poUdiurnou^ child oeinv ;._Lw:ieci n.H 0 ia.a 
birthday). 

(6) Where no widow is left by th( horin-ed I'v i d*:;■.!i.:d arr eut 

value of periodical payiTiCnt.; lo cLi.:d:-an vv.ii ; c ;--r bv lo-m*- 

ther— 

fa) the product of 2'5'h of the full rate a- c dedal d nnd / Pam. S 
of .Schedule II to the Act v;h!i the iact''>r iridiratfd m Odumri 
2 of Schedule 11 to these reguf-uirms com .ipondimv the age- 
last birdidaV of tb:-: }'our>geiii ch;id Oxi t.he cl death al ths 
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insured person (the age of the posthumous child being reckoned 
as 0 last birthday); 

(b) the product of 2/5th of the full rate as calculated under Para 3 of 
Schedule II to the Act with the factor as indicated in Ccolumn 2 
of Schedule II to these reguiaiions coirespundiug to the age 
last birthday of the youngest cniid but one, on the date of death of 
the insured person; and 

(c) the product of l/5th of the fuii rate as ca'culaied und "i Para 3 of 
Schedule II to the Act with the factor as indicated in Coiiinm 2 
of Schedule II to these regidatioiia corresponding io the age last 
hirtiiday of the youngest ctiiid but two, on the dale of death of 
the insured person. 

[7) Where neither a widow nor a ciiiiJ is ieu the actuai iai present value 
of the payments on account oi depeiidanis" bciichf payable to — 

(a) a paient or gianuparcnl ihxil the amount determined by muhl- 
piymg the aaily i.*ieoi bcncewafd<‘d by thr- Eri'-iploytes" irsurance 
Couit to : uen a naicnt or crandp^.iTnt, v;iih the factor indicated 
i)i (loxuniii 2 ct Scnedtile I to die^e regulations corresponding to 
liis or uei ugt* Ust biiihday on *.he dc tc c f death of the insured 

p^'ison : 

(b) any uaici maie or feruaie uener.d-.nt shall be the amount deie:- 

riiiiied by ihe diuy rate of bcnedl avv'erded by the 

Einpioyee.N' luSuraiue Court to r/df.h deptridani. with the factor 
iiidiv..ao d in Coluron 3 i f Srl'.Cvbile II to reguIatiorr> corresponding 
to iii.> Oi nta age iUsi birthday on the date of death of the insured 
]icr..on. 

(8) Wliere any paiiicuiai case d<.cs not f-hl under any c^r ,:he abov^e two 
categories, the actuarial prescriii value c»f the pcricdiCji payri»crit shall be the 
amount delci Tnlned by tiio Direcior-Geiiciai by aiiy other oiiicer authorised 
by him in this behalf. 


I'OLM ; 

Serial No. in rcluin of 

Dcclaratioii loiiri No. J Set 


)‘,MPL(iV£l-.S* Si ATL INS'JRaNCl ch'iRrORATIGN 

lietlaratierj; 

I'. JitKi 121 

(7'o ifeJdUd in or.ljf ij iht eriipbyee has not «nrlm] 

Insurance No. Employer’s Code No. 

^ -^ 

I 

i 

\__ J 



1. Name.. 

(in block -t'.^oUals) 

2. rathcr's ilasb?i:.:!*s name 


3. iVesci.v atldces? 


4. ?crmanent 


5. Local Office.. 

6. Sex. .. 

7. Marital Statu:}... 

(State whether bachelor, spinster, 
rnar.ded, widow or widower) 

8. Ajte... 

9. Year of birth... . . 

10. Dispensary...... . . , 
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11. Particulars of Employment. 

(a) Date of appointment. (A) Whether employed directly/ 

\c) Department. through contractor. 

(Strike out whichever is not ap- (d) Nature of work. 

piicable) 

12. Nomination under Sections 50(2) (in ease of females only) and 71 of the Employees* 
State Insurance, Act, 1948 for payment of any benefit that may be due as specified in 
these sections, in the event of the death of insured person. 

(fl) Name of nominee. {b) Age... 

(r) Fathcr’s/Husband*s name {d) Relationship of nominee with the 

(e) Address. insured person. 


Cut here. .Cut here 

EMPLOYEES’ STATE INSURANCE CORPORATION 

Temporary Identification Certificate 

{Valid for 13 weeks from the date of appointment) 


Insurance No. 


r 




Name of the insured person.Sex.Age 

Name, Address and Code No. of the Employer. 

13. Particulars of members of family : 


Serial 

No. 

Name 

! Date of 
j birth 

Relationship with | 
insured person 

Whether residing 
with him/her or 
not 







Note.—According to Section 2, clause (11) of the Employees’ State Insurance Act, 
1948,'‘family’ means the spouse and minor legitimate and adopted children dependent upon 
the insured person and his dependent parents. 

I affirm that 1 have NOT been previously insured under this Act and no Identity Card 
has been issued to me. 

I hereby declare that the above particulars have been given by me and arc correct to 
the best of my knowledge and belief. 1 also undertake to intimate to the Corporation any 
change in the membership of my family within 15 days of such change having occurred. 

Place. 

Date of signing the Form. 


Signature or thumb-impression 
of the employee 

Countersignature of Employer. 

Designation. 


Name and address of the employer 


Cut here 


Cut here 
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Receipt of Identity Card 

Received the Identity Car<l bearing Insurance 
No. as overleaf 

Signature or thumb-impression 
of the insured person 

Date. 

FORM DA 
(Regulation 15-A) 

FAMILY DECLARATION FORM 

Name of tlic insured person. 

Insurance Number. 


Serial 

No. 

Name 

Datcof birth 

1 

Relationship with 
insured persons 

Whether rcsidiuu 
with him/her t>r 
not 



i 



1 hereby tlcclatc that the particulars above have been given by me and are true to the be>t 
of my knowledge and belief. I also undertake to intimate to the Corporation any changes 
in the membership of iny family within 15 days of such changes having occurred. 

Signature!thumb-impression of the 
insured person, 

1 )ate. Countersigned. 

Date. 

Designation. 

NafiiC, Address iuid 

Code No. of Linplo)cr. 

Note, —Acct>rding to Section 2, clause (11) of the Employees’ State Insurance .-Xct. 
194fl, ‘family’ means the sjhuisc and minor legitimate and adopted children dependent upon 
the insured person and his dependent parents. 

FORM 01 

EMPLOYEES* STATE INSURANCE CORPORATION EMPI.Oi’ERS* 
REGISTRATION FORM 

(Regulation 10-B) 

* Employer''s Code JS‘o. 

{if allotted preciously) 

1. Name of the Factory/Establishmcnt. 


2. Full Registered Address 


3. (d) Telephone. No., if any.. 

{b) Telegraphic Address, if any. 

4. Location of Factory/P^stablishmcnt 

(e) State .W District. 

(c) Town or Village. (d) Nearest RIy. Station 


* Tp be indicated in ease of a factory to which the Act applied at any time previously an i 
to whom an Employer’s Code Number was allotted. 
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{t) Name of Road or locality. 

Municipal No. if any....... 

(/) Nearest Post Office, 

where Factory/Establishment is situated. 

{g) Police Station having jurisdiction in area where the Factory/Establishraent is 
situated. 

5. Exact nature of work/business carried on. 

6. (a) Year of Registration of the Factory under the Factories Act/Establishment under 

Shops and Establishments Act 


{b) Licence No. (Factory)/Certificate No. (Establishment) 


(r) The date of starling of the Factory/Establishment. 

7. Nature of proprietorship (whether Registered Joint Stock Company, Individual Owner¬ 
ship, partnership or private registered company). 


8. Principal employer: 

(fl) Name of the Manager declared as such for the purposes of the Factories Act in 
case of a factory and for the purposes of the Shops & Establishments Act in case of 
an establishment. 

(b) Name & residential address of Managing Agents/Managing Director/Managing 

Partner/Owner or Occupier. 

(c) If it it a Regiitensd Joint Stock Company, name and address of the Chairman of 

the Board of Directors... 


(d) Name and residential address of each of the Directors, if Registered Joint Stock 
Company (if a partnership concern names and addresses of each of the partners) 

9. (fl) Whether power is used in the Factory/Establishment, if so, since when. 

(b) In case of Factory whether licence issued under Section 2{m) {i) or 2(m) (it) of the 
Factories Act, 1948... 

10. Is any work/busincss carried on through contractors or other immediate employers, if 
any.-' 

If so, (a) Nature of Work/Busincss. 

(b) No. of persons so employed for wages ; 

{i) Males. (n) Females. 

(lit) Total. 

11. (a) Total number of persons employed for wages (including those employed through 

contractors or immediate employers, whether manual, clerical, supervisory, those 
connected with administration or purchase of raw materials or distribution or sale 
of products, whether permanent or temporary). 

(t) Males.(it) Females... 

(fit) Total. 

(b) In case of a factory the maximum number of persons that can be employed on any 
one day in the factory, as stated in the licence. 


12. Total number of employees (including those through contractors or immediate emplo¬ 
yers, whether manual, clerical, supervisory, connected with administration or purchase 
of raw materials or distribution or sale of products of the Factory/Establishment-whether 
permanent or temporary) each of whose wages (excluding remuneration for overtime 
work) are Rs. 500/- per mensum or less:— 

(t) Males..(ii) Females. 
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(m) Total. 

13. (a) Total amount of wages paid in the period in the preceding month to the employees 

as given in query No, 12 above. 

(/;) 'I’he number of employees to whom wages in (a) were paid. 


14. (t) The first date since^. 

on which 20 persons or more were employed for wages in factory/cstablishmenl 
premises... 

(if) Whether 20 or more persons have been employed for wages continuously. 


(tii) A monthwise statement of maximum Number of persons employed for wages on any 
day may be furnished in the table given below:— 

YEAR Jan, Feb. Mar. April May June July Aug. Sep. Oct, Nov. Dec. 

1951 

1952 

1953 

1954 

1955 

1956 

1957 

1958 

1959 

1960 

1961 

1962 

1963 
196 *^ 

1965 

1966 

1967 
19 — 

I hereby declare that the statement given above is correct to the best of my knowledge 
and belief. 


Date. Signature., 

Place. Designation 


Notes.—1. In answer to query No. 5, complete information is required with regard to 
the nomenclature of industry or business and the exact nature of work carried on as part of 
that industry or business. Instead of replying to the query like “textiles”, “chcmuals”, 
“engineering” etc., the exact nature of work will need to be stated such as “ rexiiles-cotton 
knitting’% “Chemicals—manufacture of matches”, “Engineering—manufacture of electric 
motors” etc. etc. 

2. “Power” means electrical energy or any other form of energy which is mechani¬ 
cally transmitted and is not generated by human or animal agency. 


♦ In case of the factory this date should be 24-2-1951 or in case of factory to which the Act 
previously applied hut has ceased to apply for the time being, the date when the Act last 
applied. In case of the establishment, this date should be the date one year prior to the 
date of the enforcement of the Etnployccs’ State Insurance .Act, 1948 to the establishment. 
jV.B.: Changes in the names and addresses of persons mentioned in Column 8(a), (h), (c), 
(d) should invariably be intimated to the appropriate oflicc of the Corporation as soon 
as these take place. 
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3. “Immediate Employer** in relation to employees employed by or through him, 
means a person who has undertaken the execution on the premises of a factory or an estab¬ 
lishment to which this Act applies or under the supervision of the principal employer or his 
agent, of the whole or any part of any work which is ordinarily part of the work of the 
fartrry or establishment of the principal employer or preliminary to the work carried on in, 
or incidental to the purpose of any such factory or establishment, and includes a person by 
whom the services of an employee who has entered into a contract of service with him arc 
temporarily lent or let on hire to the principal employer. 

4. “Principal Employer** means— 

(i) In a factory, the owner or occupier of the factory includes managing agent of 
such owner or occupier, the legal representative of a deceased owner or occu¬ 
pier, and where a person has been named as the manager of the factory under 
the Factories Act, 1948 the person so named; (ii) in any establishment under 
the control of any department of any Crovt. in India, the authority appointed 
by Govt, in this behalf or where no authority is so appointed, the head of the 
department; (lii) in any other establishment any person responsible for the 
supervision and control of the establishment. 

5. “Employee** means any person employed for wages in or in connection with the 
work of a factory or establishment to which this Act applies and (t) who is directly employed 
by the principal employer on any w'ork of or incidental or preliminary to or connected with 
the work of the factory or establishment, whether such work is done by the employee in the 
factory or establishment or elsewhere; or (ii) who is employed by or through an immediate 
employer on the premises of the factory or establishment under the supervision of the 
principal employer or his agent on work wliich is ordinarily part of the work of the factory 
or establishment or which is preliminary to the work carried on in or incidental to the 
purpose of the factory or establishment; (Hi) whose services are temporarily lent or let on hire 
to the principal employer by the person with whom the person whose services are so lent or 
let on hire has entered into a contract of service and includes any person employed for wages 
on any work connected with the administration of the factory or establishment or any part, 
department or branch thereof, with the purchase of raw materials for, or the distribution or 
sale of the products of, the factory or establishment; but does not include— 

(a) any member of the Indian naval, military or air force; or 

(b) any person so employed whose wages (excluding remuneration for over-time work) 
exceeds five hundred rupees a month: 

Provided that an employee whose wages (excluding remuneration for over-time work) 
exceed, five hundred rupees a month at any time after and not before) the beginning of the 
contribution period, shall continue to be an employee until the end of that period. 

6. “Wages’* means all remuneration or payable in cash to an employee if the terms 
of the contract of employment, express or implied were fulfilled and includes any paymen* 
to an employee in respect of any period of authorised leave, lock-out, strike which is not 
illegal or lay-off and other additional remuneration, if any, paid at intervals not exceeding 
two months, but docs not include— 

(a) any contribution paid by the employer to arty pension fund or provident fund, 
or under this Act; 

(b) any travelling allowance or the value of any travelling concession; 

(c) any sum paid to the person employed to defray special expenses entailed on 
him by the nature of his employment; or 

(d) any gratuity payable on discharge. 

FORM 1-B 
(Regulation 15-B) 

CHANGES IN FAMILY DECLARATION FORM 

Name of the insured person. 

Insurance Number. 

I hereby declare that the person/persons whose particulars are given below has/have 
now become/ccased to be members of my family: 
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Serial No. 

Name 

Date of 
change 

Date of 
brith 

Relationship 
with the in¬ 
sured persons 

Whether re¬ 
siding with 
him/her or 
not 

Reasons 

for 

change 








My Family Declaration Form may kindly be corrected accordingly. 

1 hereby declare that the particulars given above are true to the best of my knowledge 
and belief. 


Signature I thimb-impfessum of the 
insured person 

Date. Countersigned. 

Date. 

Designation. 

Name, Address and Code 

No. of the employer.... „ 


Note.—According to Section 2, clause (11) of the Employees* State Insurance Act, 
1948, ‘family* means the spouse and minor legitimate and adopted children dependent upon 
the insured person and his dependent parents. 

FORM 2 
(Regulation 13) 

CONTRIBUTION CARD 


insurance No. 

^ -j-^ Distinguishing No. 

I j by the employer, if any 

I I ^ 

'- * Department. 

Shift, if any. 


Employer's Code No.occupation 

Name.sex. 


Father's/Husband’s Name 


Local Office 
allotted 


IVaming .—Any person wiio removes 
a stamp from this Card or 
makes use of a stamp removed | 

from a Card is liable to prosecu¬ 

tion. 
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Stimiiiary of Stamps affixed/or contribution paid 


•[GROUP Value of 
each stamp 

No. of 
stamps 

Total value of 
stamps 
(2)x(3) 

Corresponding daily Standard 
Benefit Rate (Benefit period 
ending) 

I 

2 

3 

4 

5 


P. 



P. 

1. 

45 



45 

2. 

45 



65 

3. 

75 



90 

4. 

120 



130 

5. 

150 



175 

6. 

210 



250 

7. 

285 



350 

8. 

375 



500 

9. 

525 



850 

TOTAL 


Cheeked and found correct 


Signature of Employer Appropriate Oflice] 

or 

his assistant. 

•Not to be entered by the employer. 


FORM 3 
(Regulation 14) 

RETURN OF DECLARATION FORMS 

Name and address of the 
Factory or EsUblishment 


Employer’s Code Number 


I send herewith the Declaration Forms in respect of the employees mentioned below. 
I hereby declare that every person employed as an employee within the meaning of Sec¬ 
tion 2(9) of the Employees* State Insurance Act, 1948, on.in this factory or 

establishment and in receipt of a remuneration not exceeding Rs. 500 per month has been 
included in this list (excepting only those in respect of whom declarations have been sent to 
the Corporation in the past). 

Place 


Date 


♦ . Subs, by Noti. No. Gcnl/Amend/33, dt. 16-1-1975. 


Signature. 

Designation.... 
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Serial 

No. 

Name of the 
employee 

Distinguishing 
No. with the 
employer, if 
any 

j 

Father’s or 
Husband’s 
name 

Insurance No. allot¬ 
ted by the Corpora¬ 
tion {to be entered 
at the Appropriate 
Office) 

(1) 

(2) 

(3) 

(4) 

(5) 


1 

j 




Signature... . 
Designation.... 


Enclosures :— 

Declaration Forms 
Continuation sheets 

FORM 4 
(Regulation 17) 
IDENTITY CARD 

Insurance No. 

- - ——— — ————— —— 

1 I 

i I 

V_; 


Name.Sex 

Syo—D/o.. 


W/o. 

Year of birth 
Address. 


Dispensary. 


Local Office 


Prepared Signature or thunib- 

by impression of the 

employee. 


Identification marks 

Photograpn of the 
insured person 


Employment changes 


Date 

Code No. 

Date 

Code No. 
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FORM 4-A 
(Regulation 95-A) 
FAMILY IDENTITY CARD 

Insurance Ao. 

^ - 

I I 


Name of insured person.. 

Sex. 

Son of/DauglUcr of/Wife of. 

Address . 

Dispensary. 

Particulars of members of family 


Serial No. 


Name 


1 

2 

A 

5 

f) 


I 


Signature or thumb- 
impression of the 
insured person. 


Date 

Relationship with 

Ideiuiffcation 

of 

the insured 

Marks 

birth 

person 


i 

1 




FORM 5 


l*icparcd by 


(Kegulatiun 22) 

RECEIPT FOR CONTRIBUTION CARD 


Book No. 

Receipt No. 

Employer's Name 
Code No. 

Particulars of Card retained 

Name of Employee. Insurance No 

Contribution period from.to. 

Particulars of values of stamps affixed and dates of cancellation. 


Weeks and Dates 





Total No. of Stamps, 

i 

1 



Total value of Stamps. 

1 

i 



Date 

1 




Signature of Inspector or 
Authorised Official. 

Set.. 
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FORM 6 

(Regulation 26) In triplicaU 

RETURN OF CONTRIBUTION CARD 

1. Name and Address of the 

Factory or Establishment. 

2. Employer’s Code Number. 

3. Contribution period from.to. 

I send herewith Contribution Cards in respect of the undennentioned insured per¬ 
sons. I hereby declare that this return includes every employee to whom the contribution 
period to which this return relates, applies and 

Cards have been correctly stamped 

tliat the-;—;-;- 

Contributions shown on the cards have actually been paid in accordance with the 
provisions of the Act and the regulations relating to the payment of contributions and affixing 
stamps. 


Place. Signature.. 

Date. Designation 


Place. Signature.. 

Date. Designation 




1 *Paid Contributions shown on Cards 

.Serial No. 

Insurance Number 

1 




No. 1 

Value 






♦T he total number of token stamps 
under the heading 


affixed shall also be included in the sub-column 

Signature. 

CONFIDENTIAL 


Stamp of the dispensary. ( 
--- * 


Piook No. 
Serial No 
To. 


FORMS 

(Regulations 57 and 89B) 
FIRST CERTIFICATE 


Insurance No. 



1 certify that I have examined you today and that in my opinion you now need medi¬ 
cal treatment and attendance and abstention from work on medical grounds by reason of.. 


*In my opinion you will be fit to resume work tornorrow/on**. 

Date. 

Signature.. 

Insurance Medical Officer. 

— . . . - ——— — 


(Rubber stamp or name in block letters). 
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Any other remarks by the Medical Officer 


*DeliU if not applicable. 

♦♦The day to be indicated must in no case be later than the third day after the date of 
the examination. 


CONFIDENTIAL 


FORM 9 

(Regulations 58 and 89B) 

FINAL CERTIFICATE 

Book No. f -—-- 

Stamp of the dispensary. | 

Serial No. I 

__ ' 


To 


Insurance No. 


r 


Date of first certificate of spell of sickness or disablement. 

I certify that I have examined you today and that in my opinion you have continued 
to need medical treatment and attendance and abstention from work on medical grounds up 
to and including this day by reason of.... 


.Cause group No. 

In my opinion you will be fit to resume work tomorrow/on 

Date. 


Signature. 

Insurance Medical Officer, 

f 1 

(Rubber stamp or name 
in block letters). 

Any other remarks by the Medical Officer. 


CONFIDENTIAL 


Book No. 
Serial No 

To. 


FORM 10 

(Regulations 59 and 89B) 
INTERMEDIATE CERTIFICATE 


I Stamp of the dispensary. j 

A_—__«..._^ 


Insurance No. 



Date of first certificate of spell of sickness or disablement 
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I certify that I have examined you today and that in my opinion you have continued 
to need medical treatment and attendance and abstention from work on medical grounds, 
lip 10 and including this day by reason of. 

Date. 


Signature. 

Insurance Medical OfTicer. 


(Rubber stamp or name 
in block letters.) 


Any other remarks by the Medical Officer 


CONFIDENTIAL 


FORM 11 

(Regulations 61 and 89B) 

SPECIAL INTERMEDIATE CERTIFICATE 


(Stamp of the 
dispensary.) 


Book No. 
Serial No 


'I'o 


Insurance No. 



Date of the first certificate of spell of sickness or disablement 


1 certify that I have examined you today and that in my opinion you have continued 
to need medical treatment and have remained incapable of work up to and including this 
day by reason of. 

I further certify that, judging from your present condition your incapacity sickness b 
of such a character that it will be unnecessary to sec you for the purpose of treatment more 

frequently than once in.weeks, and you will require medical treat 

merit and will remain incapable of work at least up to the end of... .weeks from 

this date. 

I propose to issue certificates in this form at the intervals stated above so long as your 
condition docs not require more frequent attendance. 

♦should now 

In my opinion you-be referred to a Medical Board to determine if you are 

need not yet 

permanently disabled. 

Date... Signature. 

Insurance Medical Officer. 


(Rubber stamp or name 
in block letters,) 


Any other remarks by the Medicai Officer 
♦Strike off which is not necessary. 
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FORM 12 

(Regulations 63 and 89B) 

SICKNESS OR TEMPORARY DISABLEMENT OR MATERNITY BENEFIT 

FOR SICKNESS 


I.. 

Insurance No. 


Claim for benefit 

.»s/w/d of. 

r -;-^ 

i I hereby state that 


I.Insurance No.hereby 

state that because of sickncss/teinporary disablement, I have not been at work since. 


♦I no longer claim to be sick/temporarily disabled from. 

not take up any work for remuneration before that day. 

cash at Local Office 

I claim benefit accordingly. I desire payment in- 

by Money Order. 

Present employer, (if changed).Department. 

Present address, (if changed). 


and I- 


shall 

did 


Dated 


signature or Thumb/impression 
Local Office. 


Accident Case only 

Dale, time and place of accident.... .. 

If a notice of the accident had not been given 
to the employer, state briefly, on a separate 
paper how the accident happened. 

Date. Signature or thumb-impression 


♦Strike out if not applicable. 

IMPORTANT 

1. Any person who makes a false statement or representation for the purpose of 
obtaining benefit whether for himself or for some other person renders himself 
liable to prosecution. 

2. This form should be completed and sent Wn'HOUT DELAY to the appropriate 
Local Office. 

3. A final certificate must be obtained before resuming work. 

FORM 13 

(Regulations 63 and 89B) 

SICKNESS OR TEMPORARY DISABLEMENT OR MATERNITY BENEFIT 

FOR SICKNESS 

Claim for benefit 

I,.. s/w/d of. 


Insurance No. declare that, because 

of sickness/temporary disablement, I have not been at work since the date of last/fint certi¬ 
ficate sent to you. 
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T claim brndit accordinfflv. T desire payment in cash at Local Office/by money 

order. 


Date. . 


Present address 


Signature or thumb-impression 
Local Office.. 


IMPORTANT 

(1) Any person who makes a false statement or representation for the purpose of 
obtaining benefit whether for himself or for some other person renders himself 
liable to prosecution. 

(2) This form should be completed and sent WITHOUT DELAY to the appropriate 
Local Office. 

(3) The insured person should obtain a Final Certificate before resuming work. 

FORM 14 
(Regulation 63) 

SICKNESS OR 1 EMPORARY DISABLEMENT OR MATERNITY BENEFIT 

FOR SICKNESS 

Claim for Benefit 

I, ., s/w/d of. 


declare that, because 


of sickness/temporary disablement, I have not been at work since the date of last/first certifi¬ 
cate sent to you. 

1 no longer claim lobe sick/temporarily disabled, from.day 

of.,19 , and I shall/did not take up any work for remuneration 

before that day. 

I claim benefit at cordingly. I desire payment in cash at Local Office/by money order. 


Insurance No. 


Present address 


Signature or thumb*impression 
Local Office. 


IMPORTANT 

1. Any person who makes a false statement or representation for the purpose of 
obtaining benefit whether for himself or for some other person renders himself 
liable to prosecution. 

2. This form should be completed and sent WITHOUT’ DE]..AY to the appropriate 
Local Office, 










ACCIDENT BOOK 
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FORM 16 

(Regulation 68) 

ACCIDENT REPORT FROM EMPLOYER 

1. Name of employer. 

2. Employer’* Code No. 

3. Address of premises where accident happened. 

4. Nature of Industry. 

r. Department, sliift hours, (if any), and exact place where the accident happened, 
h. Name of the injured person. 

t - 

7, Insurance No. I | 


8. .Address of the injured person. 

6. (a) Sex. 

{b) Age (last birthday). 

(r) Occupation of injured person. 

id) Local office to which attached. 

10. Date and hour of accident. 

11. (a) Hour at which he started work on day of accident. 

(b) Wheihei wages in full or part are payable to him for the day of his accident. 

12. Cause of accident— 

(fl) if cans* d by machinery— 

(f) give name of the machine and part causing the accident, and 
(fj) Slate whether it was moved by mechanical power at that time. 

(b) State exactly what the injured person was doing at that time. 

(f 1 In your opinion, ^^as the injured person at the time ol accident : 

(t) Acting in (oritravetition of tiie piuviMons of any law applicable to him; or 
(it) .Acting in contravention of any oiders given by or on behalf of his employer ; or 
{Hi) Acting without instructions from his employer. 

U) In case replv to (c) fi), lit) or {Hi) is in affirmative, stale wl.clher the act was done 
for the purpose of and in rnnneetion with the employer’s trade or business. 

13. Incase the accident happened while travelling in the employer’s transport state 
whether 

(t) the injiueci person was travelling as a passenger to or from his place of woik ; 

(») the injured person was travelling with the express or implied permission of hii 
employer ; 

(Hi) the transport is being operated by or on behalf of the employer or some other 
^ ^ person by whom it is provided in pinsuancc of arrangements made with the 
employer; and 

(iv) the vehicle was bring/not being operated in the ordinary course of public transport 
service 

'4. In case the accident happcired while meeting emergency, state : 

(i) its rralurc ; 

(ii) whether tire injured person at the lime of accident was emploved for the purpose of 
his employer’s trade or business in or alxrut the premises at which the accident took 

place. 

15. Describe briefly how the accident occurred. 
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16. Name and address of witnesses :— 

( 1 ). 


( 2 ) 


17. {a) Nature and evtent of injury (e. g. fatal, loss of linRcr, fracture of leg, scald etc.) 

{b) Location of injuiy (right leg, left hand or left eye etc.). 

(c) {{) If the accident is not fatal state whether the injured person has returned to 
work. 

(fi) If so, date and hour of return to work. 

18. (a) Physician, dispensary or hospital from whom or where the injured person received 

or is receiving freatment. 

(b) Name of dispensary/pancl doctor elected by the injured person. 


19. (i) Has injured person died (i) 

(ii) If so, date of death (ii) 

I certify that to the best of my knowledge and belief the above particulars air 
correct in every respect. 

Date of despatch of report. 

Signature. 

Designation. 

Employer’s Name 
Address and 
Code No. 


FORM 17 

(Regulations 79 and 95C) 
DEPENDANTS’ BENEFIT 

Death Certificate 

Book No. 

Serial No. 


Stamp of the 
Dispensary. 


Name of the deceased insured person 


s/w/d of. 


Insurance No. 



I certify that in my opinion the above named deceased insured person died on the- 

...day of.19 , as a result of an 

injury. I* had been attending him/her for providing medical benefit before hb/her death 
and 1 attended him/her for the last time on the.day of. 

.. 19 . 


Signature. 

Insurance Medical Officer 


Date 


Any other remarks by 
the Medical Officer. 


^ - ^ 

(Rubber stamp or name 
in block letters.) 


•The language may be suitably amended if the Insurance Medical Officer bad not 
attended the deceased person before his/her death. 





























Forms] employees^ state insurance (general) regulations, 1950 


613 


FORM !8 
(Regulation 80) 
DEPENDANTS* BENEFIT 

Claim Form 


Vyiaiiri tiuiu uuALit ... . . . 

.s/w/d of. 


having Instxrancc No. 


as..by 




and last employed 


I/Wc the following, being dependants of the deceased insured person, whose particulars 
given above, apply for dependants* benefit in respect of his/her death : 


! 

Name of the 
dependants 

Date of 
birth 
or age 

Relationship 
with the de¬ 
ceased 

Sex 

Marital 

status 

Name of the 
guardian in case 
of a minor 

j 

2 

3 

4 

5 

6 








So far as I/we know the following arc the only other dependants who may be entitled 
to Dependants* Benefit in respect of the death of the above-uariicd insured person : 


Name and ad¬ 
dress of the 
dependants 

Date of 
birth or 
age 

Relationship 
with the de- 
<eased 

Sex 

Marital 

status 

Name of the 
guardian in case 
of a minor 

1 

2 

3 

4 


6 





j 



I/Wc declare that the particulars given above arc true to the best of my/our knowledge 
and belief. 


Signatures; Present address: 

1 . 


2 . 

3. 

4. 


♦Certified that the declarations made above arc true to the best of my knowledge and 

belief. 


Signature 

Rubber stamp or seal of 

the attesting authority. Designation 


IMPORTANT 

Any person who makes a false statement or representation for the purpose of obtaining 
benefit whether for himself or for some other person renders himself liable to prosecution. 

♦This certificate is to be given by (i) an officer of the Revenue, Judicial or Magisterial 
Departments of Government; or {it) a Municipal Commissioner; or (iii) a Workmcn*s Com¬ 
pensation Commissioner; or {iv) the Head of the Gram-Panchayat under the official seal 
of the Panchayat; or (v) any other authority approved bv the appropriate Regional Office. 
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FORM 18-A 
(Regulation 83-A) 
DEPENDANTS’ BENEFIT 
Claim Form for periodical payments 

Name of the deceased insured person. 


t -> 

Insurance No. | | I 


I, ..(state relationship 

with the deceased) .of the above named insured 

person, being his dependant, claim Dependants’ Benefit for the period from. 

.to.. 

by money order 

The amount due may be paid to me- 

in cash at the local office 

I declare that I have not married/remarried so far (*) 

I declare that I am still infirm. 

Signature or thumb-impression of 
the claimant. 

Date. Present address. 


(*) Applicable only in case of female dependants. 

(**) Applicable only in case of legitimate infirm son or legitimate or adopted unmarried 
infirm daughter. The claim in such cases shall be accompanied, if required, by a 
certificate of specified authority. 

(♦♦♦) Applicable only in case of minor dependants. 

Strike out what is not applicable. 

Note. —In case of a minor, the guardian should sign the claim on behalf of the minor, 

and the following words below his signature “.... 

(Name of the minor) through. 

[(.Name of the guardian; his/her.” relationship]. 


FORM 19 
(Regulation 87; 
MATERNITY BENEFIT 

Notice of Pregnancy 


1 ,. 

Insurance No. I 


wife of/daughter of.., hereby give notice of 

pregnancy. 

Present add res? 


Present/last employee 
Date. 


Signature or thumb-impression. 

CONFIDENTIAL 
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FORM 20 
(Regulation 87) 
MATERNITY BENEFIT 

Certificate of Preguancy 


Book No. 

t -\ 

Stamp of the | 
Dispensary. j 


Serial No. 

To.- - - - Insurance No. 

- - ^ 

I 

I 


I certify that I have examined you today and that in rny Opinion you are pregnant and 
your pregnancy appears to be. weeks old. 


Signature of midwife, if any. 


Signature or counter-signature 
of Insurance Medical Officer. 

Date. 


I (Rubber stamp or name 
I in block letters) 

--- j 

CONFIDENTIAL 


FORM 21 
(Regulation 88) 
MATERNITY BENEFIT 

Certificate of Expected Confinement 

Book No. 

Serial No. 


I Stamp of the 
1 Dispensary. 


Insurance No. * 



I certify that 1 have examined you today and that in my opinion you may expect to be 
confined on or about.♦ 


Signature of midwife, if any. 


Date. 


Signature or counter-signature 
of Insurance Medical Officer. 


Any other remarks— 


(Rubber stamp or name 
in block letters.) 


•This date should not be more than 50 days later than the date of examination. 
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FORM 22 

(Regulations 88 and 89) 
MATERNITY BENEFIT 

Claim Form 


I, 


Insurance No. 



wife of/daughtcr of.. hereby claim maternity benefit with 

effect from the. 

day of.. 19.I hereby declare that I have ceascd/shall 

cease to work for remuneration with effect from that date. 


Prcsent/last employer 
Department, shift and occupation 
Present address (if changed) 

Date. . 

Signature or thumb-impression 


IMPORTANT 

1. No work for re muneration should be taken up during the period for which maternity 
benefit is being or is to be claimed. Notice of resumption of work in Form No. 24 must 
be sent before any work is taken up. 

2. Any person who makes a false statement or representation for the purpose of obtaining 
benefit whether for oneself or for some other person renders oneself liable to prosecution. 

CONFIDENTIAL 


FORM 23 

(Regulations 88 and 89) 
MATERNITY BENEFIT 

Certificate of Confinement or Miscarriage 


Book No. 


Stamp of the 
Dispensary. 


Serial No 


1 certify that I attended, 


Insurance No. 



in connection with her confinement/ 
miscarriage 


at.(address) 

and that site was there delivered of a child on the. 

day of.,19. 

Date. Signature of midwife, if any. 


Signature or counter-signature 
of Insurance Medical Officer. 


(Rubber stamp or name 
in block letters.) 


Any other remarks 
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FORM 24 
(Regulation 91) 

MATERNITY BENEFIT 

Notice of work 

.., Insurance No. I | 


wife of/daiightcr of.., do 

hereby give notice that I have taken/shall take up work for remuneration with effect from 

(hf .... . 

I have drawn maternity benefit only up to the. 

day of.>19 . 


Signature or thumb-impression. 
Present address. 

FORM 24.A 
(Regulation 89-A) 

MATERNITY BENEFIT AFTER THE DEATH OF AN INSURED 
WOMAN LEAVING BEHIND THE CHILD 

(Claim for benefit) 

Claim arising from the death on. 

(tf (Insured wo^nan) . 

w/d of. 


having Insurance No. 


and last 


employed by. 

I.(state relationship if any with the deceased) 

. .of the above named insured person, being her 

riominec/here legal representative (she having left no nominee) claim maternity benefit for 
the period from.to. 


I declare that the deceased insured person died on.. 
leaving behind the child who is still alive/who also died on 


The. amount due may be paid to me by money order or in cash at the I ocal Office 


I declare that the particulars given above are true to the best of my knowledge and 

belief. 

Signature or Thumb. 

impression of the Claimant. 

Present Address.. 

Date. 

made above are true to the best of my knowledge and 
Signature. 


Designation. 

IMPORTANT 

Any person who makes a false statement or representation for purpose of obtaining 
Ix ncfit whether for himself or for some other person renders himself to prosecution. 

♦ This certificate is to be given by (i) an officer of the Revenue, Judicial or Magis¬ 
terial Departments of Government; or (ti) a Municipal Commissioner; or {Hi) a WorkmenVs 
Compensation Commissioner; or (ir) the Head of Gram-Panchayat under the official seal of 
the Panchayat; or (d) the employer of the deceased Insured Person; or (vi) any other 
authority approved by the appropriate Regional Office. 


* Certified that the declaration 
belief. 


I Rubber stamp or seal of 
I the attesting authority 
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FORM 24-B 
(Regulation 89-A) 

MATERNITY BENEFIT DEATH CERTIFICATE 


Book No. .. 

Stamp of the 
Di^T^cnsary 

Serial No. 

Name of the deceased insured woman. 

w/d of. .Insurance No. 


I certify that in my opinion the above-named deceased insured woman died on... 

.19.as a result of.during her confinement/* 

during a period of.weeks immediately following her confinement, leaving 

behind the child. 

*In my opinion, the said child also died on..19 as a result of. . . 


I had been attending her*/and also her said child for providing medical benefit before 

*her/hcr said child’s death and I attended her for the last time on.19 *and 

her said child for the last time.19 

Date. Signature. 

Insurance Medical Officer. 

Rubber Stamp or Name i 

in Block Letters | 

Any other remarks by the 
Medical Officer. 

Note. —(1) *DeIete whichever not applicable. 

(2) The language may be suitably amended if the Insurance Medical Officer had not 
attended the deceased person before her/hcr child’s death. 

FORM 25 
(Regulation 76A) 

CLAIM FOR PERMANENT DISABLEMENT BENEFIT 


1 ,- 

s/w/d of. 

Insurance No. having been declared 


as permanently disabled by the Medical Board/Mcdical Tribunal/Employees Insurance 
Court claim Permanent Disablement Benefit accordingly, for the period from. 

to. 


by money order 

The amount due may be paid to me¬ 
in cash at Local Office 


Date. 


Signature or thumb-impression. 
Present address. 
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FORM 25-A 
(Regulation 95-E) 

FUNERAL BENEFIT 

Claim Form 

Claim arising from the death on.of (Insured 

person) ..years s/w/d of. 

.having Insurance No. 

I I and last employed 


as. by. (name of last employer) 

♦I .(name of claimant) s/w/d of. 

aged.years being the eldest surviving member of the family of 

the deceased insured person, whose particulars arc given above declare that I incurred an 

expenditure of Rs.necessary for the funeral of the said deceased person and 

laim funeral benefit of the amount of Rs. 

♦I. . .-...(name of the claimant) s/w/d.of.. 

.aged.years declare that the deceased insured person 

whose particulars arc given above did not have a family/was not living with his family at the 

tinu: of his/her death and that I actually incurred an expenditure of Rs.on the 

fiHieral of the deceased insured person and claim funeral benefit of the amount of Rs. 


Signature or Thumb- 
impression of the 
claimant. 

Cate. Address. 

^**) Certified that the declaration made above arc true to the best of my knowledge and 
belief. 

( - 1 Signature. 

Rubber stamp or leal of the I 
attesting authority | 

- * Designation. 

IMPORT AST 

Any person who makes a false statement or representation for the purpose of obtaining 
benefit whether for himself or for some other person renders himself liable to prosecution. 
^Strike out what is not applicable. 

(♦♦) This certificate is to be given by (*) an officer of Revenue, Judicial or Magisterial 
Departments of Government; or (ti) a Municipal Commissioner; or (m) a Workincirs 
Compensation Commissioner; or (iz;) the Head of the Gram Panchayat under the official 
seal of the Panchayat; or (r) the Employer of the deceased insured person; o» [in] any other 
authority approved by the appropriate Regional Office. 

Note.—In case of a minor, the guardian should sign the claim on behalf of the minor, 
and add the following words below his signature. 

(Name of the minor) through. 

(Name of the Guardian) his/her. 

(relationship) 


FORM 26 
(Regulation 107) 

CERTIFICATE FOR PERMANENT DISABLEMENT BENEFIT 


Insurance No. of permanently 
disabled person. 

Certified that. 


.day of.. 19 

Date. 


.w/s/d of 

is alive this day the 


Rubber stamp or seal of the 
attesting authority or person 


Signature.. 
Designation 
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FORM 27 


(Regulation 107A) 

DECLARATION AND CERTIFICATE FOR DEPENDANTS’ BENEFIT 


Insurance No. of deceased 
Insured person. 



I,.of (address). 

.. do hereby solemnly declare :— 

*(1) that I have not re-married/married. 

•♦(2) that 1 have not attained the age of eighteen yean but 1 continue to be infirm. 


Date. Signature or thumb>impression 

of the dependant. 

Certified that., w/s/d of. 

.. is alive this day, the.day of. 

.. 19., and that the declarations made above are true to the best 

of my knowledge and belief. 

Date. 


Rubber stamp or seal of the | Signature. . 

attesting authority or person | Designation. 

Note. —(1) In the case of a minor, the guardian should sign the declaration on behalf 

of the minor and add the following words below his signature .” 

(name of minor) through. 

(name of the guardian). 

*(2) This declaration is to be given only by a widow or female dependant of deceased 
insured person who is claiming dependants’ benefit under the Act. 

^♦(3) This declaration is to be given only in respect of a legitimate son/lcgitirnate or 
adopted unmarried daughter who is infirm. Strike out what is not applicable. 

CQNFIDEN71AL 

HFORM 28 
(Regulation 52A) 

From 

The Manager, 

.Local Office, 

E.S.L Corporation. 

To 

M/s. 

Name of the insured person. 

Ins. No. 

Department. 

Dear Sir/s, 

The abovenamed employee of your factory has submitted a certificate of incapacity 

for the period from...to.and has declared that hc/shc has 

not worked on any day during this period. 

I shall be grateful for your confirmation on the form appended, within 10 days of the 
receipt of this form. 

Yours faithfully, 
MANAGER 

Name of the insured person. 

Ins. No. 


1. Ins. by Noti. No. Gen 1./Amend./26, dated 6-4-1970. 
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Returned with the remark that the employee in question has not worked on any day 

during the period from.to.except on the following 

day/days. 

2. The day preceding the first day of absence was/was not a holiday for the insured 
person. 

Signature 

Name and designation 

^Strike out what is not applicable. 

SCHEDULE I 

actuarial present values for permanent disablement 

BENEFIT AND FOR DEPENDANTS’ BENEFIT PAYABLE FOR 
LIFE OR TILL RE-MARRIAGE 

(Regulation 108) 

Age last birthday of beneficiary on date from which Permanent The factor with which 
Disablement benefit is payable or on date of insured person’s daily rate of benefit 
death in ease of dependant’s benefit. is to be multiplied. 


20 years 
25 years 
30 years 
35 years 
40 years 
45 years 
50 years 
55 years 
60 years 
65 years 
70 years 


and above but 
and above but 
and above but 
and above but 
and above but 
and above but 
and above but 
and above but 
and above but 
and above but 
and above 


V 20 years 
f 25 years 
/ 30 years 
r 35 years 
/ 40 years 
/ 45 years 
/ 50 years 
/ 55 ycaA 
/ 60 years 
r 65 years 
/ 70 years 


SCHEDULE n 

ACTUARIAL PRESENT VALUE OF PERIODICAL PAYMENTS LIMITED 

TO AGE 18 OR 15 

(Regulation 108) 


Age last birthday on The factor with which the pro- The factor with which daily 

date of death of the portionate full rate of benefit rate of benefit awarded finally 

insured person is to be multiplied if payable by the Court is to be multi- 

to the sons or daughters plied if payable to minor depen¬ 

dants other than the sons or 
daughters 
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SGHEDUL£ 111 

COMMUTATION VALUES FOR PERMANEN'l DISABLEMENT 

BENEFIT 

(Regulation 76-B) 


Age lait birthday of insured person on the date on which his The factor with wliich 

application for corn mutation is received in the appropriate office daily rate of benefit is 



w (.ri.- jiJiuiKj/itc-u 

1 

Below 20 years 

2 

6,400 

20 years and above but below 25 years 

6,000 

25 years and above but below 30 years 

5,600 

30 years and above but below 35 years 

.5,200 

35 years and above but below 40 years 

4,800 

40 years and above but below 45 years 

4,400 

45 years and above but below 50 years 

4,000 

50 years and above but below 55 years 

3,600 

55 years and above but below 60 years 

3,200 

60 years and above but below 65 years 

2,800 

65 years and above but below 70 v<‘ars 

2,300 

70 years and above 

1,800 


Employees’ State Insurance Corporation—Extended Sickness Benefit—Notification. 
Notification No. INS. Il(ro)-01/68, dated 24th Jiily, 1%9. 


It is notified for general information that the Employees’ State Insurance Corporation 
passed the following Resolution in its meeting held on 22nd March, 1969 : 

‘‘Resolved that the Corporation’s resolution, dated 23-8-60 graniiiig extended sickness 
benefit for T. B. and certain morbid conditions as arnfMJed from time to time shall be 
replaced by the following resolution : 

Under the powers vested in it under Section 99 of the Employees* State Insurance 
Act, 1948 and in supersession of the resolution, dated 3-8-60 on the subject of Extended 
Sickness Benefit as amended from time to time, the Sickness Benefit granted under tlx- 
Employees' State Insurance Act, 1948 .shall be extended fur persons suffering froni the 
diseases mentioned in Groups *A' and *B’ hereunder in the manner indicated below : 

GROUP A—Diseases for which extended sickness benefit payable for 309 days. 

1. Tuberculosis. 

2. Lcpro&y 

3. Mental Diseases. 

4. Malignant Diseases. 

5. Paraplegia. 

6. Hemiplegia. 

7. Chronic congestive heart failure. 

8. Inutoature cataract with vision 6/60 or less in llir affected eye. 

9. Aplmtic .Anaemia. 

10. Cirrhosis of Liver with Ascitis. 

11. Spondylitis. 

12. Gangrene and its sequalac. 

13. Fracture of lower extremity. 

GROUP B—List of Dbeases for which extended sickness benefit is payable for 124 days. 

1. Haemolytic and Dyshaemopoetic anaemias. 

2. Chronic Filariasis with obstructive syndrome. 

3. Non-specific Ukerittive Colitis. 
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4. Bronchiectasis and Lung abscess. 

5. Coronary thrombosis and Mycardiai infraction. 

6. Parkinson's diseata. 

7. Detachment of retina. 

8. Dislocation and prolapse of Intervertebral disc. 

(2) To be entitled to the Extended Sickness Benefit, an insured person shall have been 
at the beginning of a spell of sickness in which the disease is diagnosed, in continuous em¬ 
ployment for a period of two years or more in a factory or establisl^ent to which the benefit 
provisions of the Act apply : 

Provided that where a person fails to qualify for extended sickness benefit with refe¬ 
rence to the first spell of sickness in which the disease is diagnosed, he shall not be debarred 
from qualifying for extended sickncM benefit in any subsequent spell of the disease if he can 
satisfy 2 years' continuous service test with reference to that spell. 

A “spell of sickness" for this purpose shall mean a period of certified incapacity com¬ 
mencing with a first certificate and ending with a final certificate issued in terms of Emplo¬ 
yees* State Insurance (General) Regulations, 1950. 

Explanation, —Employment shall be held to be continuous— 

{a) for periods pr<?ccding ‘A* Day, if the person was in continuous service as 
defined in Section 25 (B) ol the Industrial Disputes (Amendment) Act, 1947 
as amended by Art 36 of 1964. 

{b) for periods after *A’ Day, if the insured person has completed four contribu¬ 
tion periods immediately preceding the relevant date and has fulfilled the 
contributory conditions for sickness benefit in any 3 condition periods (inclu¬ 
ding the contribution periods corresponding to the benefit period in which the 
spell commended) out of the aforesaid four contribution periods. 

(3) I'hc Extended Sickness Benefit shall be granted only if the insured person is other¬ 
wise entitled to Extended Sickness Benefit as above but has exhausted the sickness benefit 
due to him under the second proviso to Section 49 or is ineligible to sickness benefit in terms 
of Section 47. 

(4) Extended Sickness Benefit shall be payable for not more than 309 days in icspcct 
of any of the diseases shown in Group *A’ and for not more than 124 days in respect of any 
of the diseases shown in Group ‘B* (besides ordinary Sickness Benefit for 56 days) during an 
Extended Benefit period. 

(5) Immature cataract with vision 6/60 or less in the affected eye shall include matui'e 
cataract, operation of the cataract and post-operative treatment of cataract. 

(6) An Extended Benefit period shall consist of a period of 3 ycai% from the date of 
commencement of tlie spell of certified incapacity for which an insured person is entitled to 
Extended Sickness Benefit in case of Tuberculosis and from the date of diagnosis in the spell 
in case of any other disease falling under Group ‘A' or ‘B*. 

(7) The 309 days and 124 days Extended Sickness Benefit in case of diseases mentioned 
in Group *.A* or ‘B' respectively may not be consecutive and shall exclude the days on which 
the insured person is entitled to sickness benefit at Standard Benefit Rate. 

(8) The rate of Extended Sickness Benefit during an Extended Benefit period 
shall be the standard benefit rate applicable when sickness benefit was last payable under 
the Act, 

(9) The Extended Sickness Benefit shall be payable if the Sickness due to any of the 
diseases mentioned in Group ‘A* or *B* is duly certified in accordance with the Act and 
the Regulations. 

(10) After expiry of an Extended Benefit pcrif>d, an insured person may qualify afresh 
for Extended Sickness Benefit if he can satisfy the condition in Para 1 again, provid^ that 
the condition of 2 years continuous employment may be satisfied on a date following the 
termination of Extended Sickness Benefit Period in cases where incapacity due to any of the 
diseases shown in Group ‘A* or ‘B* was continuing on the date of such termination. 

(11) Extended Benefit period in respect of any two diseases shall not run concurrently. 
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(12) For claiming Extended Sickness Benefit in respect of any disease shown in 
Group ‘A’ or ‘B’ the eligibility condition in Para 1 will have to be satisfied independently 
for each disease. 

(13) In ease where an insured person suffers from disability arising from the adminis¬ 
tration of drugs/injectiont, the Director-General may, subject to such condition as he may 
like to impose on the merits of each ease, sanction Extended Sickness Benefit for 309 days 
or until the invalidity lasts which is earlier, in addition to normal sickness benefit, after 
the insured person exhausts his normal sickness benefit subject to incapacity being certified, 
at the rate at which Extended Sickness Benefit is payable to insured person in terms of 
Para 7. Test of two years continuors service as applicable for determination of entitle¬ 
ment of Extended Sickness Benefit referred to in Para 2 above will not, however, apply 
to such cases. 

(14) In case enforcement of any particular provision of this resolution is likely to cause 
substantial hardship to the insured person including cases falling under Para 5, the Diiccior- 
General may on humanitarian consideration relax the same. 

(15) This resolution shall take effect from 15-4-1969 and shall be given effect to as 
follows : 

(i) The insured persons suffering from any of the diseases included in Group ‘B’ 
who were eligible for Extended Sickness Benefit in respect of a spell whicli 
commenced before the above date, shall continue to be eligible to Extended 
Sickness Benefit for 309 days during the Extended Benefit period of 3 
years in accordance with the old resolution of the Corporation, dated 23-8- 
1960. 

(ii) Where the spell relating to any disease included in Group ‘B* commenced on 
or after the above date, the case shall be governed by the provisions of the 
new resolution. Such cases would be eligible to Extended Sickness Benefit 
for a maximum period ^of 124 days (excluding ordinary Sit kness Benefit of 
56 days). 

(ill AH past cases not eligible in termsS of Corporation resolution, dated 23-8-19()() 
shall not be responded. 



The Employers' Liability Act 1938' 

[Act No. XXIV of 1939] 


[As modified up-to-date^ 


[24th September^ 1938] 


CONTENTS 

Sections Sections 

L Short title and extent 3-A. Contracting out 

Definitions 4. Risk not to be deemed to have been 

Deferu e of common employment assumed without full knowledge 

barred in certain cases 5. Saving 


An Act to declare that certain defences shall not be raised in suits for 
damages‘^[* * *] in respect of injuries sustained by workmen 


VVher(‘as it is expedient to declare that certain defences shall not be 
raised in suits for damages *[* * ♦] in respect of injuries sustained by 
w'orkmen ; 

It is hereby enacted as follows : 

1. Short title and extent. —(1) This Act may be called the Employers^ 
Liability Act, 1938. 

(2) It extends to ‘[the whole of India *[♦ ♦ *]]. 


2. Definitions. —In this Act, unless there is anything repugnant in the 
subject or context,— 

(fl) “workman*^ means any person who has entered into or works 
under a contract of, service or apprenticeship with an employer 
whether by way of manual labour, clerical work or otherwise, 
and whether the contract is expressed or implied, oral or in writ¬ 
ing ; and 

{b) “employer^', includes any body of persons whether incorporated 
or not, any managing agent of an employer, and the legal repre¬ 
sentatives of a deceased employer, and, where the services of a 
workman are temporarily lent or let on hire to another person by 
the person with whom the workman has entered into a contract 
of service or apprenticeship, means such other person while the 
workman is working for him. 

3. Defence of common employment barred in certain cases.— 

Where personal injury is caused to a workman— 

{a) by reason of the omission of the employer to maintain in good 
and safe condition any way, works, machinery or plant connected 


1. For the Statement of Objects and 
Reasons sec Gazette of India, 1938, 
Pt. V, p. 286. 

2. The words “in the Provinces’* were 
omitted by the Adaptation of I.aws 
Order, 1950. 


3. Suhs^ by ibid,, for *'all the Provinces 
of India**. 

4. The words “except the State of 
Jammu and Kashmir** deleted by Act 
51 of 1970. 
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with or used in his trade or business, or by reason of any like 
omission on the part of any person in service of the employer 
who has been entrusted by the employer with the duty of seeing 
that such way, works, machinery or plant are in good and safe 
condition; or 

(b) by reason of the negligence of any person in the service of the 
employer who has any superintendence entrusted to him, whilst in 
the exercise of such superintendence ; or 

(t) by reason of the negligence of any person in the service of the 
employer to whose orders or directions the workman at the time 
of the injury was bound to conform and did conform, where the 
injury resulted from his having so conformed ; or 

•[(^/) by reason of the act or omission of any person in the service of 
the employer done or made— 

(i) in the normal performance of the duties of that person ; or 

(ii) in obedience to any rule or bye law of the employer (not be¬ 
ing a rule or bye-law which is required by or under any law 
for the time being in force to be approved by any authority 
and which has been so approved); or 

(Hi) in obedience to particular instructi ons given by any other 
person to whom the employer has delegated authority in that 
behalf;] 

a suit for damages in respect of the injury instituted by the workman or by 
any person entitled in case of his death shall not fail by reason only of the 
fact that the workman was at the time of the injury a workman of, or in the 
service of, or engaged in the work of, the employer. 

•[3A. Contracting out.— Any provision contained in a contract of 
service or apprenticeship, or in an agreement collateral thereto, shall be 
void in so far as it would have the effect of excluding or limiting any liabi¬ 
lity of the employer in respect of personal injuries caused to the person 
employed or apprenticed by the negligence of persons in common employ¬ 
ment with him.] 

4. Risk not to be deemed to have been aaaumed without full 
knowledge. —In any such suit for damages, the workman shall not be deem¬ 
ed to have undertaken any risk attaching to the employment unless the 
employer proves that the risk was fully explained to and understood by the 
workman and that the workman voluntarily undertook the same. 

5. Saving. —Nothing in this Act shall affect the validity of any decree 
or order of a Civil Court passed before the commencement of this Act in any 
such suit for damages. 


S. 2. 

6. Ins. by ibid., S. 3. 


5. Subs, by the Employers* Liability 
(Amendment) Act, 1951 (5 of 1951), 
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[Act No. XXVI of 1938 as amended upto Act 39 of 1978*J 


[As modified up-to-date] 


[1st December^ 1938] 


Short title and extent 
Definitions 
Prohibition of employment of chil¬ 
dren in certain occupations 
:t A. Power to amend the Schedule 
3-H. Notice to Inspector before carrying 
on work in certain processes 
:tC. Disputes as to age 


Maintenance of register 
Display of notice containing abstract 
of Sections 3 and 4 

4. Penalty 

5. Procedure relating to offences 

6. Appointment of Inspectors 

7. Power to make rules 

8. [tUpeaUd} 


CONTENTS 

3-D. 

3-E. 


An Act to regulate ^[the employment of children in] certain industrial 

employments 


Whereas it is expedient to regulate ‘[the employment of children in] cer¬ 
tain industrial employment; 

It is hereby enacted as follows: 


1. Short title and extent. —(1) This Act may be called the Employ- 
int‘rit of Children Act, 1938. 


(2) It extends to *[the whole of India] ^ ♦]. 

2. Definitions. —In this Act— 

^[(fl)] “competent authorityin respect of a major port, as defined 
in the Indian Ports Act, 1908 (XV of 1^8) •[or so declared 
by or under an Act of Parliament] and in respect of a * *] 
railway, •[• • *] means the Central Government and in any 
other case means the •(State] Government; 

nw] “ occupier^^ of a workshop means the person who has ultimate 
control over the affairs of the workshop ; 


• Act 39 of 1978 came into force 
w.e.f. 1-3-1979 vide Noti. No. S.O. 
94(E), dated 15-2-1979 (1979 CC[.-Pt. 
rii-35). 

1. For the Statement of Object! and 
Reasons, see Gazette of India, 1938, 
Pt. V.. p. 284. The Act has been 
applied to :—^The Darjeelinff District 
with effect from 1st October, 1939, 
see Notification No. 301-Com., dated 
26th September, 1939; Calcutta 
Gazettty dated 28th September, 1939. 

The Excluded areas in the State of Orissa, 
by Orissa Government Notification 
No. 144-111-0-14 41-Com.. dated 16th 
April, 1941. 

2. Subs, by Act No. 48 of 1951, S. 2, for 


“the admission of children to**. 

3. Subs, by the A.O. 1950 for “all the 
Provinces of India**. 

4. The words ‘except the State of Jammu 
and Kashmir*, deleted by Act 51 of 
1970. 

5. Ins. by Act No. 15 of 1939, S. 2 
(w.e.f. 1-10-1939). 

6. Ins, by the A, O., 1950. 

7. The word “fcdcrar* was omitted by 
ibid. 

8 . The words “as defined in the Indian 
Railways Act, 1890", were omitted by 
ibid. 

9. Subs, by ibid., for “Provincial**. 

10. Added by Act No. 15 of 1939, S. 2 
(w.e.f. 1-10-1939). 
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ii[(W)] “port authority^^ means a body of Port Commissioners or 
other authority administering a port;] 

{c) “prescribed^^ means prescribed by rules made under this 
Act; 

(d) “workshop^^ means any premises (including the precincts 
thereof) wherein any industrial process is carried on, but 
does not include any premises to which the provisions of 
Section 50 of the Factories Act, 1934 (XXV of 1934)**, for 
the time being apply,] 

3. Prohibition of employment of children in certain occupa¬ 
tions. —^*[(1) No child who has not completed liis fifteenth year shall be 
employed or permitted to work in any occupation— 

(a) connected with the transport of passengers, goods or mails by 
railway, or 

“*{*) connected with cinder-picking, clearing of an ash pit or build¬ 
ing operation, in the railway premist s; or 

(c) connected with the work in a catering establishment, at a rail¬ 
way station, involving the movement of a vendor or any other 
employee of the establishment from one platform to another or 
into or out of a moving train ; or 

(</) connected with the work relating to construction of a railway 
station or with any other work where such work is done in close 
proximity, or between, the railway lines; or] 

(e) connected with a port authority within the limits of any port. 

(2) No child w'ho has completed his fifteenth year but has not completed 
his seventeenth year shall be employed or permitted to work in any occupa¬ 
tion referred to in sub-section (1), unless the periods of work of such child 
for any day are so fixed as to allow an interval of rest for at least twelve con¬ 
secutive hours which shall include at least such seven consecutive hours 
between 10 p.m. and 7 a,m. as may be prescribed : 

Provided that nothing in this sub-section shall apply to any child ref(‘rred 
to herein while employed or permitted to work in such circumstances and 
in accordance with such conditions as may be prescribed in any occupation 
aforesaid either as an apprentice or for the purpose of receiving vocational 
training therein : 

Provided further that the competent authority may, where it is of 
opinian that an emergency has arisen and the public interest so requires, by 
notification in the Official Gazette, declare that the provisions of this sub¬ 
section shall not be in operation for such period as may be specified in the 
notification.] 

^*[(3) No child who has not completed his **[fourteenth] year shall b(' 
employed, or permitted to work, in any workshop wherein any of the pro¬ 
cesses set forth in the Schedule is carried on. 


11. Iris, by Act No. 48 of 1951, S. 3. 

12. Sti now the Factories Act, 1948 (63 
of 1948). 

13. Subs, by S. 4 of Act No. 48 of 1951, 
for the former sub-sections (1) and 
( 2 ). 


13a. Original Cl. {b) renumbered as Cl. 
(c) and new clauses (b) to (d) added 
by Act No. 39 of 1978 w.e.f. 1-3-1979. 

14. Added by Act No. 15 of 1939, S. 3 
(w.e.f. 1-10-1939). 

15. Subs, by S. 119 of Act No. 63 of 1948 
(w.e.f. 1-4-1949) for “twelfth**. 
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Provided that nothing in this sub-section shall apply to any workshop 
wherein any process is carried on by llie occupier with the aid of his faniily 
only and without employing hired labour or to any school established by, or 
receiving assistance or recognition from a ^•[State] Government.] 

^^[3‘A. Power to umencl the Schedule.—I'lie ^**[Si;ate] Goverrunent, 
after giving, by Notification in the Ofhcial Gazette, not less than three moiiilis'’ 
notice of its inieiition so to do, may, by like notification, add any description 
of process to th<* Schedule, and thereupon Ute Schedule shall have force in 
tile ^^[Statt^] as if it has been enacu cl accoiciingiy. 

3'B, Notice to luspecior oeiore cari yiiig oo work in certain pro- 
ces&ei>.—(1) Before work in any (»r the proc esses set foi ih in the Sciiedale is 
carried on in any vV(,*rkshop afttT the 1st day of October, 1939, tlie occupier 
shall send to the inspector, within whose local iiinits the workshop is situated, 
wriueii n(nic(‘ coiiiaining— 

[a) the naint‘ aiid rdtuatiun of liie worKsliop, 

(b) tile name oi tiie person in actual inanageuieni oi the workshop, 

{<:) the addr*‘^s which cominuiiicaiK/iis muLing to tiie workshop 
shoUid b(* srih, ciini 

{d) the nature oi liie piocuxscS to be cat^'ried on m liie workshop. 

in its applieaiicni h/ tiie bwite oi'jaiiaiiu and ivasunuir, ieference 
to the ist day ol October, 1939, shad be couscrueu as r-deieiice to the com- 
liiencmicriL c»f this Act in die 5»aid btate.] 

3-C Disputes kiS CO —if any qm snon aiiseS between an itispecioi 

and ail ' inplayer to the age ol’ ai*'* child who is eixipioyed or is pu- 

nntlrci h.> vvt)rk by the eaiployerj, the quesuon sIluI, in lire airsence oi a certi- 
hcate ns to the age ol such cnikl, granted by a puc^f lined riR Jicai anlhority, 
be icferreu by the Inspector for decision to the j resci ibed meaicai aatliority.] 

Maiotenacicv^ oi rtgistt^r.—Idieii. sl;ali be liiainiained l)y 
every employer, in respect of cliildren employed or penniued to work in 
pursuance of sub section (2) of Section 3 in any occupation r^fei red to in 
sub-section (1) of that section, a rogisu-r to be availabKi for inspection by an 
inspector at all times dining working riours or whcii work is being carried on 
in any .such occupation, snovviug— 

(ti) tile name and date of oirth of every chi id under seventet;!! years of 
age so eUipioyea or pennitied to wwrk ; 

(b) the periods of woik oi any ^uch diiiJ and the intervals of resi 
which he is eniiilcd ; 

(/;} the nature ol w'oik of any .such ciiild : and 

(d) such other particulars IJc* 1^4. i < V v/d« 

3‘£. Diii»pl^y 04 notice coolaliuiiig abstract of Sections 3 and 4.— 


Every railvs^y adminisiration, [every poi 

t aatliority and 

o\'ery einplu y(‘i ] 

16. 

Suh by the A.O. 1950, 

, ibi- “fio- 


'•wucihcr ar:y 

chihi hah or 

lias not 


vinctid”. 



ooiiiiilctct! his iwdhh ytat, as 

the case 

17. 

Added by Act No. 15 of 

IWf, S. 4 


j.my be'’. 




(w.c.f. 1-10-1939). 


2if, 

/n.4. oy i\cr. No 

4S of 1951, S. 

•5. 

la. 

Ins. by Act 51 ot 1970. 


2ba. 

Sutfs, bv Act No. 39 of 1978, w. c. f. 

19. 

Subs, by Act No. 4U oi 

f 1949, for 


l-a-1979. 
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shall cause to be displayed in a conspicuous and accessible place at 
every station on its railway or within the limits of a port •®b[or at the place 
of work], as the case may be, a notice in such Indian language or 
languages as may be prescribed and in the English language containing an 
abstract of sub-sections (1) and (2) of Section 3 and Section 4 of this Act. 

Explanation. —In this Section— 

“railway administration^' has the meaning assigned to it in the 

Indian Railways Act, 1890 (IX of 1890).] 

*^[4. Penalty.—Whoever— 

(^i) employs any child or permits any child to work in contraven¬ 
tion of the provisions of Section 3; or 

(b) fails to give notice as required by Section 3-B; or 

(c) fails to maintain a register as required by Section 3-D or makes 
any false entry in any such register; *^[or] 

fails to display a notice containing an abstract of sub-sections (I) 
and (2) of Section 3 and Section 4 as required by Section 3-E.J 

shall be punishable v/ith simple imprisonment which may extend to one 
month or with Tme which may extend to five hundred rupees or with both.] 

5. Procedure relating to offences. —(1) No prosecution under this 
Act shall be instituted except by or with the previous sanctions of an Inspec¬ 
tor appointed under Section 6. 

•*[(2) Every certificate as to the age of a child which has been granted 
by a prescribed medical authority shall, for the purposes of this Act, be con¬ 
clusive evidence as to the age of the child to whom it relates.] 

(3) No Court inferior to that of a Presidency Magistrate or a Magistrate 
of the first class shall try any offence under this Act. 

6. Appointment of Inspectors. —The competent authority may 
appoint persons to be Inspectors for the purpose of securing compliance with 
the provisions of this Act, and any Inspector so appointed shall be deemed 
to be a public servant within the meaning of the Indian Penal Code (XLV 
of 1860). 

Note.—The Conciliation Officers (Training) have been appointed inspectors under 
Section 6. vide Notification No, S.O. 2432, dated 19-8-1963, in reipect of all the major ports. 

7. Power to make rules. —(1) The competent authority may by noti¬ 
fication in the Official Gazette and subject to the condition of previous publi¬ 
cation, make rules for carrying into effect the provisions of this Act. 

(2) In particular and without prejudice to the generality of the foregoing 
power such rules may— 

[a) regulate the procedure of Inspectors appointed under Section 6, 

18|^ « 4t « j 


20b. Ins. by Act 39 of 1978 w. c. f. 1-3- 
1979. 

21. Subs, by Act No. 48 of 1951, S. 6, for 
the former S. 4. 

21a. Ins. by Act No. 39 of 1978, w. c. f. 
1-3-1979. 


22. Subs, by Act No. 15 of 1939, S. 6, for 
the original sub-section (2) (w. e. f. 
1-10-1939). 

23. The word “and** was mitUd by Act 
No. 48 of 1951, S. 7. 
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{b) make provision for the grant of certificates of age in respect of 
young persons in employment or seeking employment, *^[the 
medical authorities] which may issue such certificates, the form 
of such certificate, the charges which may be made therefor and 
the manner in which such certificates may be issued: 

Provided that no charge shall be made for the issue of any such certi¬ 
ficate if the application is accompanied by evidence of age deemed 
satisfaclory by the authority concerned . 

**[(c) fix the seven consecutive hours between 10 p.rn. and 7 a.in. for 
the purpose of sub-section (2) of Section 3 ; 

(d) specify the circumstances in which and the condition subject to 
which a child may be employed or permitted to work ('ither as 
an apprentice or for the purpose of receiving vocational training 
in any occupation referred to in sub-section (1) of Section 3 ; 

(<f) specify the other particulars which a register maintained under 
Section 3-D should contain ; 

(/) specify the Indian language or languages in which a notice 
referred to in Section 3-E shall be published; and 

(^) provide for exemption from the provisions of sub-section (2) of 
Section 3 in cases of emergencies which could not have been 
controlled or foreseen, which are not of a periodical character 
and which interfere with the normal working of any occupation 
referred to in sub-section (1) of Section 3.] 

**»[(3) Every rule made by the Central Government under this Act 
shall be laid, as soon as may be after it is made, before each House of 
Parliament, while it is in session, for a total period of thirty days which 
may be comprised in one session or in two or more successive sessions, 
and if, before the expiry of the session immediately following the session 
or the. successive sessions aforesaid, both houses agree in making any 
modification in the rule or both houses agree that the rule should not be 
made, the rule shall thereafter have effect only in such modified form or 
be of no effect, as the case may be; so, however, that any such modifica¬ 
tion or annulment shall be without prejudice to the validity of anything 
previously done under that rule.] 

8. [Amendment of Section 6 of Act XV of 1908.^ Repealed by the Repealing and 
Amending Act, 1942 {XXV of 1942), Section 2 and Schedule L 

»«[THE SCHEDULE] 

{See Sections 3, 3-A and 3-B) 

List of Processes 

1. Bidi-Making 

2. Carpet weaving 


24. Subs, by Act No. 15 of 1939, S. 7, for 
“the authorities** (w. e. f. 1-10-1939). 

25. Added by Act No. 48 of 1951, S. 7. 
25«. Ins, by Act No. 39 of 1978 (w.c.f. 


1-3-1979). 

26. Added by Act No. 15 of 1939, S. 8 (w. 
c. f. 1st October, 1939). 
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3. Cement manufacture, including bagging of cement 

4. Cloth-printing, dyeing and weaving 

5. Manufacture of matches, explosives and fire-works 

6. Mica-cutting and splitting 

7. Shellac manufactuie 

8. Soap manufacture 

9. Tanning 

10. Wool cleaning.] 

THE EMPLOYMENT OF CHILDREN (RAILWAYS) 

RULES, 1955> 

In exercise of the powers conferred by Section 7 of the Employment of Children Act, 
1938 (XXVI of 1938), and in supersession of the notification of the Government of India in 
the late Department of Labour No L-3090, dated the 8th I’ebruary, 1940, the Central 
Government hereby makes the following rules, the same having been previously published as 
required by sub-section (1) of the said section, namely : 

THE RULES 

1. These rules may be called the Employment of Children (Railways) 
Rules, 1955. 

(2) They extend to the whole of India except the State of Jammu and 
Kashmir. 

2. In these rules, unless the context otherwise requires — 

(i) the "‘Act’" means the Employment of Children Act, 1938 ; and 

(ti) “qualified medical practitioner"" means a person holding a 
qualification granted by an authority specified in the Schedule 
to the Indian Medical Degrees Act, 1916 (VII of 1916) or in the 
Schedules to the Indian Medical Council Act, 1953 (XXVII of 
1953). 

3. Every child employed under the provisions of sub-section (2j of 
Section 3 of the Act to work in any occupation specified in clause (a) of sub¬ 
section (1) of the said section shall be allowed an interval of rest for at least 
twelve consecutive hours which shall include seven consecutive hours from 
10 p. m. to 5 a.rn. ; 

Provided that permission in writing to fix the seven consecutive hours 
other than those mentioned above, between 10 p. m. to 7 a. m., is obtained 
from an Inspector appointed under the Act. 

4. The provisions of sub section (2) of Section 3 of the Act shall not 
apply to any child who has compl(»ted his fifteenth year but has not completed 
his seventeenth year while such a child is employed or permitted to work in 
any occupation specified in clause (a) of sub-section (1) of the said section 
either as an apprentice or for the purpose of receiving vocational training 
subject to the following conditions— 

(a) the scheme of apprenticeship or vocational training shall have the 


1. These rules were published under the 
Ministry of Labour, Noti No. S. R. 
O. 3600/f:CA/7/2(i}, dated the 14th 


November, 1955, in the Gaz^tU of 
India, 1955, Part II, S. 3, p. 2325. 
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prior approval of the Central Government, ®[which shall before 
according its approval, consult such organisations of workers and 
employers as it may consider appropriate] ; 

{b) every such child shall be granted a rest period of at least thirteen 
consecutive hours between two working periods ; 

(c) every such child shall be medically examined and found fit for 
the particular trade ; and 

(d) an agreement to this effect shall be signed by the employer or his 
authorised representative on the one hand and the parent or 
guardian of the child on the other hand specifying the terms and 
conditions of apprenticeship. 

5. The competent authority may exercise the powers conferred upon it 
under the st‘Cond proviso to sub-section (2) of Section 3 of the Act in order 
to avoid serious interference with the ordinary working of the railway, in 
cases of accident, or in other emergency which could not have been foreseen 
or prevented, 

6. (1) The register required to be maintained under Section 3-D of 
the Act shall be in Form A appended to these rules. 

(2) The register shall normally be maintained in English but where it is 
maintained in any other language than English, a true translation thereof in 
English shall be available, 

(3) The register shall be maintained for a period of three years after the 
date of the last entry made therein. 

7. Every railway administration shall cause to be displayed in a con¬ 
spicuous and accessible place at every station on its railway, a notice contain¬ 
ing an abstract of sub-sections (1) and (2) of Section 3 and Sr^ction 4 of the 
Act, in English and in a language understood by the majority oi the persons 
employed. 

8. An Inspector appointed by the Central Government may enter any 
place where persons are employed in any occupation connected with the 
transport of passengers, goods or mails on a railway and may take on the 
spot, or otherwise such oddence of any persons and exercise such other powers 
of inspection as he may deem necessary for carrying out the purposes of the 
Act. 

9. (1) Any qualified medical practitioner may grant certificate of 
age in respect of young persons in employment or seeking employment in 
railways, 

(2) A certificate of age granted under sub-rule (1) shall be in Form B 
appended to these rules. 


2. Subs, by S. R. O. 1192, dated 2-4-1957. 
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FORM ‘A' 

Register of Children between 15 and 17years of age 
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FORM ‘B’ 

Ceriificdte of Age 

I hereby certify that I have personally examined (name). 

son/daughter of.residing at. 

and that he/she has completed his/her fifteenth year and his/her age, as 

nearly as can be ascertained from my examination, is. 

years (completed). 

His/Her descriptive marks are. 

Thumb-impression of child. 

Place. 

Date.. 

Medical practitioner. 

THE EMPLOYMENT OF CHILDREN (MAJOR PORT) 

RULES, 1950^ 

In exercise of the powers conferred by Section 7 of the Employment of Children Act, 
1938 (XXVI of 1938), and in supersession of the notification of the Government of India in 
the late Department of Labour No. L-3090, dated the 26th November, 1940, the Central 
Government hereby makes the following rules, the same having been previously published 
as required by sub-section (1) of the said section, namely : 

THE RULES 

1. (1) These rules may be called the Employment of Children (Major 
Puas) Rules, 1955. 

(2) They extend to the whole of India except the State of Jammu and 
Kashmb. 

2. In these rules unless the context otherwise requires, “the AeP^ 
means the Employmeni of Children Act, 1938 (XXVI of 1938). 

1. These Rules were published under the 1st December, 1955, in the Gazette 

Ministry of Labour Notification No. of India, 1955, Pt. II, S. 3, p. 2346. 

S. R. O. 3643/ECA/7/2(i), dated the 
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3. Every child employed under the provisions of sub-section (2) of 
Section 3 of the Act to work in any occupation specified in clause (ft) of sub¬ 
section (1) of the said section shall be allowed an interval of rest for at least 
twelve consecutive hours which shall include seven consecutive hours from 
10 p. m. to 5 a. m.: 

Provided that permission in writing to fix the seven consecutive hours 
other than those mentioned above, between 10 p. m. to 7 a. m. is obtained 
from an Inspector appointed under the Act. 

4. The provisions of sub-section (2) of Section 3 of the Act shall not 
apply to any child who has completed his fifteenih year but has not com¬ 
pleted his seventeenth year while such a child is employed or permitted to 
work in any occupation specified in clause (ft) of sub-section (1) of the said 
section either as an apprentice or for the purpose of receiving vocational 
training subject to the following conditions— 

{a) the scheme of apprenticeship or vocational training shall have 
the prior approval of the Central Government [which shall, 
before according its approval, consult such organisations of 
workers and employers as it may consider appropriate]*; 

(ft) every such child shall be granted a rest period of at least thirteen 
consecutive hours between two working periods; 

(c) every such child shall be medically examined and found fit for the 
particular trade: and 

(d) an agreement to this effect shall be signed by the employer or 
his authorised representative on the one hand and the parent or 
guardian of the child on the other hand specifying the terms and 
conditions of apprenticeship. 

5. The competent authority may exercise the powers conferred upon 
it under the second proviso to sub-section (2) of Section 3 of the Act in order 
to avoid serious interference with the ordinary working of the major port 
when urgent work is required to be done or in any other emergency which 
could not have been foreseen or prevented. 

6. (1) The register required to be maintained under Section 3-D of the 
Act shall be in Form A appended to these rules. 

(2) The register shall normally be maintained in English but where it is 
maintained in any other language than English a true translation thereof in 
English shall be available. 

(3) The register shall be maintained for a period of three years after the 
date of the last entry made therein. 

7. Every port authority shall cause to be displayed in a conspicuous 
and accessible place within the limits of a port, a notice containing an 
abstract of sub-sections (1) and (2) of Section 3 and Section 4 of the Act in 
English and in a language understood by the majority of the persons em¬ 
ployed. 

8 . An Inspector appointed by the Central Government may enter any 
place where persons are employed in any occupation connected with the 


/I 

'lit 


2. Subs, by S, R. O. 1191, dated 2nd April, 1957. 
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transport of passonjejers or goods within the limits of a major port and may 
take on the spot, or otherwise such evidence of apy persons and exercise such 
other powers of inspection as he may deem necessary for carrying out the 
purposes of the Act. 

9* (1) A Port Health Officer or Assistant Port Health Officer may 

grant certiheates of age free of charge in respect of young persons in em¬ 
ployment or seeking employment in major ports. 

(2) A certificate of age granted under sub rule (I) shall be-in Form B 
appended to these rules. 


form ‘A’ 

[AV# Rule 9(1)] 

Registtr of Childuti httwnn 15 and 17 ytan of Age 
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FORM ‘B’ 

[See Rule 6(l)i 
Cerlificate of age 

1 hereby certifv that I have personally examined (name). 

son datJ^hrer of.;.residing at. 

and that hoi^she has completed his/her fifteenth year and his-hcr age, as nearly as can be 

ascertained from my examination, is.. 

(completed). 

His/Her descriptive mar.ks are. 

Thumb-impression of child.... 

Place. 

Date. . 

Port Health Officer/ 

Assistant Port Health Officer. 










The Employment Exchanges (Compulsory 
Notification of Vacancies) Act, 1959 



[Act No XXXI of 1959 

AS AMENDED UP-TO-DATE] 





\2nd Novembery 7959] 
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5. 

Employer to furnish information and 
returns in prescribed form 

10. 

Power to make rules 



An Act to provide for the compulsory notification of vacancies to employment 

exchanges 

Be it enacted by Parliament in the Tenth Year of the Republic of India 
as follows : 

Prefatory Note. —The following extract from the Statement of Objects ami Reasons 
attached to the Bill is given below :— 

*Thc Training and Employment Services Organization Committee set up by the 
Government of India in 1952 had recommended, intir altOy — 

(a) that employers should be required on a compulsory basis to notify to the em¬ 
ployment exchanges all vacancies other than vacancies in unskilled categories, 
vacancies of temporary duration and vacancies proposed to be filled through 
promotion, 

(b) that employer shoiild also be requirctl on a compulsory basis to render to the 
employment exchanges, staff strength returns at regular intervals. 

The Committee had further recommended that the measure of compulsion so suggest¬ 
ed may be embodied in suitable legislation. The present Bill seeks to implement those re¬ 
commendations. Vide Gazette of India, Extra., Part II, Section 2, dated April 14, 1959. 

1. Short title, extent mod commeiicemeiit. —(1) This Act may he 

called the Employment Exchanges (Compulsory Notification of Vacancies) 
Act, 1959. 

(2) It extends to the whole of India * ♦] 

(3) It shall come into force in a State on such date as the Central 
Government may, by notification in the Official Gazette^ appoint in this ])e- 
half for such State and different dates may be appointed for different States 
or for different areas of State, 

Note. —The Act came into force w. e. f. 1st day of May, I960, in all the States to 
which it extends and in the Union Territories of Delhi, Himachal Pradesh, Manipur and 
Tripura, vide Noti. No. G. S. R. 382, dated Ist April, 1960, pub. in Gazette of India, Extra., 
Part II, Section 3(z), dated 1-4-60, p. 145, and w. c. f. 1-7-1978 in Andaman and Nicobar 
Inlands and Lakshdweep, vide G. S. R. 803 dated 27-5-1978. 

2. Definitions. —In this Act, unless the context otherwise requires, — 

(/z) *‘appropriate Governments^ means— 

(1) in relation to— 


1. Omittedh^ Act 51 of 1970. 
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(a) any establishment of any railway, major port, mine 
or oil-field, or 

(b) any establishment owned, controlled or managed 
by— 

(i) the Central Government or a department of the 
Central Government, 

(n) a company in which not less than fifty-one 
per cent, of the share capital is held by the 
Central Government or partly by the Central 
Government and partly by one or more State 
Governments, 

(m) a corporation (including a co-operative society) 
established by or under a Central Act which is 
owned, controlled or managed by the Central 
Government, 

the Central Government; 

(2) in relation to any other establishment, the Government of the 
State in which that other establishment is situate; 

(b) “employee^^ means any person who is employed in an establish¬ 
ment to do any work for remuneration ; 

(c) '‘employer"^ means any person who employs one or more other 
persons to do any work in an establishment for remuneration and 
includes any person entrusted with supervision and control of 
employees in the establishment; 

(d) '‘employment exchange^^ means any office or place established 
and maintained by the Government for the collection and furnish¬ 
ing of information, either by the keeping of registers or otherwise, 
respecting— 

(f) persons who seek to engage employees, 

(it) persons who seek employment, and 

(m) vacancies to which persons seeking employment, may be 
appointed; 

(e) “establishment'^ means— 

{a) any office, or 

(b) any place where any industry, trade, business or occupation 
is carried on; 

Notes. —Words ‘business’ and 'occupation’ in Section 2(e) should not be restricted to 
a sense analogous to the words ‘industry* and ‘trade* which occur in the definition. 
Although the Cosmopolitan Club, Madras is not a profit making concern, it is an ‘establish¬ 
ment’. Cosmopolitan Club v. DisU. Employment OJUir, (1975) 2 LLJ 235 (Mad). 

(/) “establishment in public sector^'means an establishment owned, 
controlled or managed by— 

(1) the Government oi a department of the Government; 

(2) a Government company as defined in Section 617 of the Com¬ 
panies Act, 1956 (1 of 1956); 

(3) a corporation (including a co-operative society) established by 
or under a Central, Provincial or State Act, which is owned, 
controlled or managed by the Government; 

(4) a local authority; 
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Note.— 'Expression ‘owned, controlled or managed by the Government* in Section 2 
(2)(/) connotes majority control of Government in the ‘Managing Committee of a Society 
or a Company. Ranbir Singh v. Commissioner, Haryana, 1979 Punj LJ 32. 

(g) “establishment in private sector^^ means an establishment which 
is not an establishment in public sector and whore ordinarily 
twenty-five or more persons are employed to work for remunera¬ 
tion ; 

{h) “prescribed"^ means prescribed by rules made under this Act; 

(j) “unskilled office work"" means work done in an establishment by 
any of the following categories of employees, namely— 

(1) Daftari; 

(2) Jamadar, orderly and peon ; 

(3) dusting man or farrash ; 

(4) bundle or record lifter; 

(5) process server; 

(6) watchman; 

(7) sweeper; 

(8) any other employees doing any routine or unskilled work 
which the Central Government may, by notification in the 
Official Gazette^ declare to be unskilled office work. 

3. Act not to apply in relation to certain vacandea.— (1) This Act 
shall not apply in relation to vacancies,— 

(a) in any employment in agriculture (including horticulture) in any 
establishment in private sector other than employment as agri¬ 
cultural or farm machinery operatives; 

{b) in any employment in domestic service ; 

(c) in any employment the total duration of which is less than three 
months; 

{d) in any employment to do unskilled office work; 

{e) in any employment connected with the staff of Parliament. 

(2) Unless the Central Government otherwise directs by notification in 
the Official Gaz^iie^ in this behalf, this Act shall not also apply in relation 
to— 

(a) vacancies which are proposed to be filled through promotion or 
by absorption of surplus staff of any branch or department of 
the same establishment or on the result of any examination con¬ 
ducted or interview held by, or on the recommendation of, any 
independent agency, such as the Union or a State Public Service 
Commission and the like; 

(b) vacancies in an employment which carries a remuneration of less 
than sixty rupees in a month. 

4. Notification of vacandea to employment exchanges. —(1) After 
the commencement of this Act in any State or area thereof, the employer in 
every establishment in public sector in that State or area shall, before filling 
up any vacancy in any employment in that establishment, notify that vacancy 
to such employment exachanges as may be prescribed. 
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(2) The appropriate Government may, by notification in the Official 
require that from such date as may be specified in the notification, 

the employer in every establishment in private sector or every establishment 
pertaining to any class or category of establishments in private sector shall, 
before filling up any vacancy in any employment in that establishment, notify 
that vacancy to such employment exchanges as may be prescribed, and tln^ 
employer shall thereupon comply with such requisition. 

(3) The manner in which the vacancies referred to in siil>.section (1) or 
sub-section (2) shall be notified to the employment exchanges and the parti¬ 
culars of employments in which such vacancies have occurred or are about to 
occur shall be such as may be prescribed. 

(4) Nothing in sub-sections (1) and (2) shall be deemed to impose any 
obligation upon any employer to recruit any p(*rson through the employment 
exchange to fill any vacancy merely because that vacancy has been notified 
under any of those sub-sections. 

Note. —Appointments made by the employer will not be rendered invalid, 
merely by reason of his not complyincf with the requirement of S. 4(1) and (2). 
M. C. Narasimhamurthi \ DirectoraU of Collegiate Education^ (1967)2 LIJ 606 (Mvs). See also 
S. N. Tewariv. State of U, P., 1975 Lab IC 1031 (All). 

5. Employer to furnish information and returns in prescribed 
form. —(I) After the commencement of this Act in any State or area thereof, 
the employer in every establishment in public sector in that Slate or area 
shall furnish such information or return as may be prescribed in relation to 
vacancies that have occurred or are about to occur in that establishment, to 
such employment exchanges as may be prescribed. 

(2) The appropriate Government may, by notification in the Official 
Gazettey require that from such date as may be specified in the notification, 
the employer in every t^stablishment in private sector or every establishment 
pertaining to any class or category of establishments in private sector shall 
furnish such information or return as may be prescribed in relation to vacan¬ 
cies that have occurred or aie about to occur in that establishment to such 
employmtmt exchange.s as may be prescribed, and the employer shall there¬ 
upon comply with such requisition. 

(3) The form in which, and the intervals of time at which, such informa¬ 
tion or return shall be furnished and the particulars which they shall contain 
shall be such as may be prescribed. 

6. Right of access to records or documents. —Such officer of 
Government as may be prescribed in this behalf, or any person authorised by 
him in writing, shall have access to any relevant record or document in the 
possession of any employer required to furnish any information or returns 
under Section 5 and may enter at any reasonable time any premises where 
he believes such record or document to be and inspect or take copies of rele¬ 
vant record or documents or ask any question necessary for obtaining any 
information required under that section. 

7. Penaltie*.— (1) If any employer fails to notify to the employment 
exchanges prescribed for the purpose any vacancy in contravention of sub¬ 
section (1) or sub-section (2) of Section 4, he shall be punishable for the first 
offence with fine which may extend to five hundred rupees and for every 
subsequent offence with fine which may extend to one thousand rupees. 
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(2) If any person— 

(fl) required to furnish any information or return— 

(i) refuses or neglects to furnish such information or returns, or 

(«) furnishes or causes to be furnished any information or returns 
which he knows to be false, or 

(m) refuses to answer, or gives a false answer to any question 
necessary for obtaining any information required to be furnish¬ 
ed under Section 5 ; or 

(fr) impedes the right of access to relevant records or documents or 
the right of entry conferred by Section 6, 

he shall be punishable for the first offence with fine which may extend to two 
hundred and fifty rupees and for every subsequent offence with fine which 
may extend to five hundred rupees. 

8. Cognixance of offences. —No prosecution for an offence under this 
Act shall be instituted except by, or with the sanction of, such officer of 
Government as may be prescribed in this behalf or any person authorised by 
that officer in writing. 

9. Protection of action taken in good faith. —No suit, prosecution 
or other legal proceeding .shall lie against any person for anything which is in 
good faith done, or intended to be done under this Act. 

10. Power to make rules. —(1) The Central Government may, by 
notification in the Official Gazelle and subject to the condition of previous 
publication, make rules for carrying out the purposes of this Act. 

(2) In particular, and without prejudice to the genarality of the fore¬ 
going power, such rules may provide for all or any of the following matters, 
namely— 

(a) the employment exchange or exchanges to which, the form and 
manner in which, and the time within which, vacancies shall be 
notified, and the particulars of employments in which such vacan¬ 
cies have occurred or are about to occur; 

{b) the form and manner in which and the intervals at which, infor¬ 
mation and returns required under Section 5 shall be furnished, 
and the particulars which they shall contain; 

(c) the officers by whom and the manner in which the right of access 
to documents and the right of entry conferred by Section 6 may 
be exercised; 

{d) any other matter which is to be, or may be, prescribed under this 
Act. 

(3) All rules made under this Act shall be laid for not less than thirty 
days before each House of Parliament as soon as may be after they are made 
and shall be subject to such modifications as Parliament may make during 
the session in which they are so laid or the session immediately following. 
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THE EMPLOYMENT EXCHANGES (COMPULSORY 
NOTIFICATION OF VACANCIES) RULES, 1960 

Directorate-General of Resettlement and Employment Notification No. G. S. R. 

477^ dated the 26tk April, 1%0 

In exercise of the powers conferred by Section 10 of the Employment Exchanges (Com¬ 
pulsory Notification of Vacancies) Act, 1959 (31 of 1959), the Central Government hereby 
makes the following rules, the same having been previously published as required by sub¬ 
section (1) of the said section, namely: 

1. Short titl« and commencement. — (1) These rules may be called 
the Employment Exchanges (Compulsory Notification of Vacancies) Rules, 
1960. 

(2) They shall come into force on the 1st day of May, 1960. 

2. Definitions. —In these rules, unless the context otherwise re¬ 
quires,— 

(1) “Act*^ means the Employment Exchanges (Compulsory Notifica¬ 
tion of Vacancies) Act, 1959 (31 of 1959); 

(2) ‘‘Central Employment Exchange^% means ^[any Employment Ex¬ 
change] established by the Government of India, Ministry of 
Labour and Employment; 

(3) “Director’^ means the officer-in-charge of the Directorate admi¬ 
nistering Employment Exchanges in a State or a Union Territory ; 

(4) “Form^^ means a form appended to these rules; 

(5) “Local Employment Exchage“ means that Employment Exchange 
(other than the Central Employment Exchange) notified in the 
Official Gazette by the State Government or the Administration of 
the Union Territory as having jurisdiction over the area in which 
the establishment concerned is situated or over specified classes 
or categories of establishments of vacancies; 

(6) “Section'' means a section of the Act. 

3. Employmant Exchanges to which vacancies are to be noti¬ 
fied.— (1) The following vacancies, namely— 

(fl) vacancies carrying total monthly emoluments of *[425] or more 
occurring in establishments in respect of w^hich the Central 
Government is the appropriate Government under the Act, and 

(i) vacancies which an employer may desire to be circulated to the 
Employment Exchanges outside the State or Union Territory in 
which the establishment is situated, 

shall be notified to •[such Central Employment Exchange as may be speci¬ 
fied by the Central Government, by notification in the Official Gazette, in this 
behalf.] 

(2) Vacancies other than those specified in sub-rule (I) shall be notified 
to the local Employment Exchange concerned. 


1. Subs, by Noti. No. G. S. R. 1718, 2. Subs, by Noti. No. G. S. R. 1718. 

dated 18 11-1976 (1976 CCL Pc. Ill, dated 18-11.1976. 

p. 313). 
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4. Form and manner of notification of vacancies. —The vacancies 
shall be notified in writing to the appropriate Employment Exchange and 
the following particulars shall be furnished, where practicable, in respect of 
each type of vacancy: 

1. Name and address of the employer. 

2. Telephone number of the employer, if any, 

3. Name of vacancy— 

(a) Type of works required (Designation). 

(b) Description of duties. 

(c) Qualifications required— 

(t) Essential. 

(ii) Desirable. 

(<f) Age-limits, if any. 

(e) Whether women are eligible? 

4. Number of vacancies— 

{a) Regular, 

(b) Temporary. 

5. Pay and allowances. 

6. Place of work (name of town/village and district in which it is 
situated). 

7. Probable date by which the vacancy will be filled. 

8. Particulars regarding interview/test of applicants— 

(а) Date of interview/test, 

(б) Time of interview/test.. 

(r) Place of interview/test. 

(rf) Designation and address of the person to whom applicants 
should report. 

9. Whether there is any obligation or arrangement for giving prefe¬ 
rence to any category of persons in filling up the vacancies? 

10, Any other relevant information. 

5. Time-limit for the notification of vacancies. —(I) Vacancies, 
required to be notified to the Local Employment Exchange, shall be notified 
at least one week before the date on which applicants will be interviewed or 
tested where interviews or tests are held, on the date on which vacancies are 
intended to be filled, if no interviews or tests arc held. 

(2) Vacancies required to be notified to the Central Employment Ex¬ 
change, shall be notified at least three weeks before the date on which 
applicants will be interviewed or tested where interviews or tests arc held, or 
the date on which vacancies are intended to be filled, if no interviews or tests 
are held. 
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6. Submission of returns. —An employer shall furnish to the Local 
Employment Exchange, •[quarterly returns in Form ER-I and biennial 
returns in Form ER-II]. Quarterly returns shall be furnished within thirty 
days of the due dates, namely, 31st March, 30th June, 30th September, and 
31st December, biennial returns shall be furnished within thirty days of the 
due date as notified in the Official Gazette. 

7. Officer for purposes of Section 6. —The Director is hereby pres¬ 
cribed as the officer who shall exercise the rights referred to in Section 6, or 
authorise any person in writing to exercise those rights. 

8. Prosecution under the Act. —The Collector or the Deputy Com¬ 
missioner, as the case may be, of the district in which the establishment is 
located is hereby prescribed as the officer who may institute or sanction the 
institution of prosecution for an offence under the Act, or authorise any 
person in writing to institute or sanction the institution of sucli prosecution. 

FORM ER-1 

Quarterly return submitted to the Local Employment Exchange for the 
quarter ending 

[Vide the Employment Exchange (Compulsory Notification of Vacancies) 

Rules, I960.] 

Name and address of the employer. 

Nature of business ; (Please describe what the establishment makes or does as its prin¬ 
cipal activity). 

1. Total number of persons on the pay rolls of the establislimcni. 


(The figures should include every person whose wage or salary is paid by the establish¬ 
ment). 


On the last 

On the last 

working day of 

working day of 

the prcvio’os 

the quarter 

quarter 

under report 


Men 

women 


Total 


2. Particulars of vacancies.—(Vacancies carrying total emoluments of Rs. uO/- or over 
per month and of over 3 months duration.) 

(a) Number of vacancies occurred and notified during the quarter under report: 

No. of vacancies 


Notified to Exchanges 


Occurred. Local Employment Central 

Exchange Employment 

Exchange 


(6) Number of vacancies filled during the quarter under report through : 
(i) Employment Exchange. 


3. Subs, by Noti. No. G. S. R. 450, dated March 7, 1963. 
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(tt) Other sources. 

(r) Number of vacancies remaining unBiled at the end of the quarter under report 
due to shortage of suitable applicants. 

Occupation No. of vacancies 


3. Reasons, if any, for not notifying all vacancies that occurred, vide (2) {a) above, to 
Employment Exchanges. 

Signature of Employer. 


To 

The Employment Exchange, 


(Please fill in here the addreu af your Local Employment Exchange.) 

FORM ER-II* 

Occupational return to be submitted to the Local Employment Exchanges once 
in two years (on a date to be specified by notification in the Official Gazette) 

[Vide the Employment Exchanges (Compulsory Notification of Vacancies) 
Rules, I960.] 

Name and address of the employer. 

Nature of business. 

(Please describe what the establishment makes or does as its principal activity.) 


1. Total number of persons on the pay rolls of the establishment on (specified date) 

(This figure should include every person whose wage or salary is paid by the establish¬ 
ment.) 

2. Occupational classification of all employees as given in Item 1 above. 

(Please give below the number of employees in each occupation separately.) 


Occupation Number of employees 


( 1 ) 


Use ^ct terms such as 
engineer (Mechanical); 
teacher (domestic/ 
science); officer on spe¬ 
cial duty (actuary)); 
assistant director (metal¬ 
lurgist) ; scientific 

assistant (chemist); 
research officer (econo¬ 
mist) ; instructor (caipen- 
tcr); supervisor (tailor) 
fitter (internal combus¬ 
tion engine); inspector 
(sanitar^; superinten¬ 
dent (office); apprentice 
(electrician). 


(2) (S)_W 

Men Women Total 


(5) 


Please give as far as 
possible approximate 
number of vacancies in 
each occupation you are 
likely to fill during the 
next calendar year due 
to retirement, expansion 
or re-organisation. 


Total 


Dated: 


Signature of employer. 


Su$f. by Noti. No. G. S. R. 450, dated March 7, 1963. 
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To 

The Employment Exchftnge, 


(Please fill in here the address of your Local Employment Exchange) 

Noto.^Total of column (4) under Item 2 should correspond to the figure given against 
Item 2. 

STATES* RULES 

Haryana —Employment Exchanges (Compulsory Notification of Vacancies) 

Rules, 1960 {Rtf, 45 FJR 195, 48 FJR 112, 50 FJR 76). 

Karnataka —Employment Exchanges (Compulsory Notification of Vacancies) 

Rules, 1960 (Rf 45 FJR 197, 48 FJR 249). 

Orisaa -—Employment Exchanges (Compulsory Notification of Vacancies) 

Rules, I960 (Rrf. 45 FJR 199). 



The Equal Remuneration Act, 1976' 

[No. 25 OF 1976] 

[llth February, 1976] 

CONTENTS 

Seetions Sections 


I, 

Short title, extent and commencement 


ters 

2. 

Definitions 

9. 

Inspectors 

3. 

Act to have overriding effect 

10. 

Penalties 

4. 

Duty of employer to pay equal 

H. 

Offences by companies 


remuneration to men and women 

12. 

Cognizance and trial of offences 


workers for same work or work of a 

13. 

Power to make rules 


similar nature 

14. 

Power of Central Government to give 

5. 

No discrimination to be made while 


directions 


recruiting men and women workers 

15. 

Act not to apply in certain special 

6. 

Advisory Committee 


cases 

7. 

Power of appropriate Government to 

16. 

Power to make declaration 


appoint authorities for hearing and 

17. 

Power to remove difficulties 

8. 

deciding claims and complaints 

Duty of employers to maintain regis- 

18. 

Repeal and saving 


An Act to provide for the payment of equal remuneration to men and women 
workers and for the prevention of discrimination, on the 
ground of sex, against women in the matter of 
employment and for matters connected 
therewith or incidental thereto 

Be it enacted by Parliament in the Twc nly-sevcnlh Year of the Republic 
of India as follows :— 

Prefatory Note—Statement of Objects and Reasons. —Article 39 of the Constitu¬ 
tion envisages that the State shall direct its policy, among other things, towards securing 
that there is equal pay for equal work for both men and women. To give effect to this 
constitutional provision, the President promulgated on the 26th September, 1975, the Equal 
Remuneration Ordinance, 1975 so that the provisions of Article 39 of the Constitution may 
be implemented in the year which is being celebrated as the International Women’s Year. 
The Ordinance provides for payment of equal remuneration to men and women workers 
for the tame work or work of a similar nature and for the prevention of discrimination on 
grounds of sex. 

(2) The Ordinance also ensures that there will be no discrimination against recruit¬ 
ment of women and provides for the setting up of Advisory Committees to promote employ¬ 
ment opportunities for women. 

3. This Bill seeks to replace the Ordinance.* 

Chapter I 

PRELIMINARY 

1. Short extent and commencement. —(I) This Act may be 

called the Equal Remuneration Act, 1976. 


1. Received the assent of the President pp. 189-196. 

on February 11, 1976, published in 2, Ordinance No. 12 of 1975, proinul- 

Gazette of India, Extra., Part II, Sec- gated by the President on September 

tion 1, dated 12th February, 1976, 26, 1975. 
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(2) It extends to the whole of India. 

(3) It shall come into force on such date, not being later than three 
years from the passing of this Act, as the Central Government may, by noti¬ 
fication, appoint and different dates may be appointed for different establish¬ 
ments or employments. 

Note.—The Act came into force in respect of employments in the following establish¬ 
ments on the dates noted against each:— 



Establishment 

Date 

Authority 

1. 

Local Authorities 

1-1-1976 

Noti. No. 730 (E) 
dated 26-12-1975. 

2. 

Hospitals, Nursing Homes and Dispensaries 

27-1-1976 

S. O. 58 (E) dated 
24-1-1976. 

3. 

In Banks, insurance Cos. and other financial 
institutions 

8-3-1976 

S. O. 175 (E) dated 
6-3-1976. 

4. 

Educational, Teaching, Training and Research 
Insinuiions 

5-4-1976 

S. O. 282 (E) dated 
3-4-1976. 

5. 

In Mines as defined by Section 2 (1) of Mines 
Act, 1952 

1-5-1976 

S. O. 307 (£) dated 
22-4-1976. 

6 . 

Employees* Provident Fund Organisation, the 
Coal Mines Provident Fund Organisation and 
the Employees* Sute insurance Corporation. 

1-5-1976 

S. O. 308 (E) dated 
22-4-1976. 

7. 

Food Corporation of India and the Central 
Warehousing Corporation and the State 
Warehousing Corporations. 

1-7-1976 

S. O. 437 (E) dated 
29-6-1976. 

8. 

Employments in the manufacture of textiles 
and textile products specified m the following 
Schedule: 

15-7-1976 

S. O. 473 (£) dated 
15-7-1976. 


SCHEDULB 

Manufactur§ of textiles and textile products : 

Manufacture of Cotton Textiles 

(1) Cotton ginning, cleaning i^nd baling. 

(2) Cotton spinning, weaving, shrinking, sanforis¬ 
ing, mercerising and finishing of cotton textiles 
in mills. 

(S) Printing, dyeing and bleaching of cotton tex¬ 
tiles. 

(4) Colton spinning other than in mills (Charkha). 

(5) Production of Khadi. 

(6) Weaving and finishing of cotton textiles in 
handlooms, other than khadi. 

(7) Weaving and finishing of cotton textiles in 
powerlooms. 

(8) Cotton textiles not covered by any other 
entry, 

Man. facture of Wool, Silk and Synthetic Fibre 
Textiles 

(9) Wool cleaning, baling and pressing. 

(10) Wool spinning, weaving and finishing in 
mills. 

(11) Wool spinning and weaving (other than in 
mills). 

(12) Dyeing and bleaching of woolkn textiles. 
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(13) Mantifacture of wool not covered by any other 
entry. 

(14) Spinning, weaving and hnuhing of silk tex¬ 
tiles. 

(15) Printing, dyeing and bleaching of silk textiles. 

(16) Spinning, weaving and finishing of other 
textiles such as synthetic fibres, rayons and 
nylons. 

(17) Printing, dyeing and bleaching of synthetic 
textiles. 

(18) Silk and synthetic fibre textiles not covered by 
any other entry. 

Mannfactm§ of JuU, Homp and Mosia ToxHUs 

(19) Jute and Mesta pressing and baling. 

(20) Jute and Mesta spinning and weaving. 

(21) Dyeing, printing and bleaching of jute tex¬ 
tiles. 

(22) Preparing, spinning, weaving and finishing of 
hemp and other coarse fibres. 

(23) Manufacture of jute bags and other jute tex¬ 
tiles not covered by any other entry. 

Manufactmo of ToxtiU Products {including 
Wooring Apparel other than 
Footwear) 

(24) Knitting mills. 

(25) Manufacture of all types of threads such as 
cordage, ropes, twines and nets. 

(26) Embroidery and making of crepes, laces and 
fringes. 

(27) Weaving carpets, rugs and other slmiLdr tex¬ 
tile products. 

(28) Manufacture of all types of textiles, gsurments 
including wearing apparel. 

(29) Manufacture of raincoats, hats and such other 
articles. 

(30) Manufacture of made-up textile goods (except 
garments) such as curtains and mosquito nets. 

(31) Manufacture of water proof textiles such as oil 
cloth and tarpaulin. 

(32) Manufacture of coir and coir producU. 

(33) Manufacture of textiles, not covered by any 
other entry, such as linoleum, padding, wadd¬ 
ing, upholstering, filling. 

9, Employment in the manufacture of electrical 27-8-1976 S. O, 570 (E) dated 
imd electronic machinery, apparatus and app- 25-8-1976. 

liances specified in the following Schedule 1: 

SOHBDULB 

Mamfaeture if electrical and electronic 
machinery, apparatus and appliances 

(1) Manufacture of electrical industrial machinery 
and apparatus and parts (such as electrical 
motors, generators, transformers, electro¬ 
magnetic dutches and brakes #ts.). 
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(2) Manufacture of insulated wires and cables. 

(3) Manufacture of dry and wet batteries. 

(4) Manufacture of electrical apparatus, app¬ 
liances and their parts such as lamps, bullM, 
tubes, sockets, switches, fans, insulator (except 
porcelain); conductors, irons, heaters, 
shavers, cleansers »U, excluding repairing. 

(5) Manufacture of radio and television trans¬ 
mitting and receiving sets including transistor 
radio sets, sound reproducing and recording 
equipment including tape recorders, public 
address systems, gramophone record and pre¬ 
recorded magnetic tapes, wire and wireless, 
telephone and telegraph equipment, signalling 
and detection equipment and apparatus, radar 
equipment and installations; parts and supplies 
specially used for electronic apparatus classifi¬ 
ed in this group. 

(6) Manufacture and repair of radiographic X-ray 
apparatus and tubes and parts. 

(7) Manufacture of electronic computers, control 
instrument and other equipment. 

(8) Manufacture of electronic components, and 
accessories not covered by any other entry. 

(9) Manufacture of electrical machinery, app¬ 
aratus, appliances and supplies and parts not 
covered by any other entry. 

10. Factories located in plantations [For defini- 27-8-1976 S. O. 568 (E) dated 

tions of ‘Factory* and ‘plantation* st$ Factories 25-8-1976. 

Act, 1948, S. 2 (m) and Plantations Labour 
Act, 1951, S. 2(f)], 

11. Employments in the manufacture of chemicals 8-10-1976 S. O. 662(E) dated 

and chemical products (except products of 4-10-1976. 

petroleum and coal) speciBed in the Sche¬ 
dule : 


Schedule 

Mamfachtre of chimicals and chtmkal 
products (except products of petro- 
Umn and coal). 

(1) Manufacture of basic industrial organic and 
inorganic chemicals and gases such as acids, 
alkalies and their salts; gases like acetylene, 
oxygen, nitrogen, etc. 

(2) Manufacture of fertilisers and pesticides. 

(3) Manufacture of paints, varnishes and 
lacquers. 

(4) Manufacture of drugs and medicines. 

(5) Manufacture of perfumes, cosmetics, lotions, 
hair dressings, tooth pastes, soap in any form, 
synthetic detergents, shampoos, shaving 
products, cleansers, washing and scouring pro¬ 
ducts and other toilet preparations. 

(6) Manufacture of inedible oils. 

(7) Manufacture of turpentine, synthetic resins, 
plastic materials and synthetic fibres like 
nylon, ammuterylene except glass. 

(8) Manufacture of matches. 
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(9) Manufacture of explosives and ammunition 
and lire works. 

(10) Manufacture of chemical products (not covered 
by any other entry including photo-chemicals, 
sensitised fUms and paper). 

12. Employment in land and water transport 8-10-1976 
specified in the schedule. 

Schedule 
land Transport 

(1) Railway transport operated by private com¬ 
panies. 

(2) Passenger transport by tramway and bus- 
services. 

(3) Passenger transport by other motor vehicles. 

(4) Freight transport by motor vehicles. 

(5) Hackney carriages, bullock-caits, ekka» tonga, 

4tC. 

(6) Transport by animals like horses, elephants, 
mules, camels, «tr. 

(7) Trsmsport by man (including rickshaw pullers, 
hand cart pullers, porters, coolies, ott, 

(6) Pipeline transport. 

(9) Supporting services to land transport^ like 
operation of highway bridges, toll roads, 
vehicular tunnels, parking lots, ok. 

Wator Transport 

(10) Ocean and coastal water transport. 

(11) Inland water transport. 

(12) Supporting services to water-transport like 
operation and maintenance of piers, docks, 
pilotage, light-houses, loading and discharging 
of vessels, ok. 

13. In the manufacture of food products specified 10-2-1977 
in the Schedule: 


Schedule 

Emphymonti in tho masuffacturo of food products 

(1) Slaughtering, preparation and preservation of 
meat. 

(2) Manufacture of dairy products. 

(3) Canning and preservation of fruits and 
vegetables. 

(4) Canning, preserving and processing of fish 
crustaceam and similar foods. 

(5) Grain mill products. 

(6) Manufacture of bakery products. 

(7) Manufacture and refining of sugar other than 
indigenous sugar. 

(8) Production of indigenous sugar, such as, 
boora, khandsari or gur, from sugar-cane and 
palm juice. 

(9) Production of common salt. 


Authority 


S. O. 664(E) dated 
5-10-1976. 


S. O. 137(E) dated 
5-2-1977. 
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(10) Manufacture of cocoa, chocolate and sugar 
confectionery (including sweet-meats). 

(11) Manufacture of hydrogenated oils, such as 
vanaspati ghee. 

(12) Manufacture of other edible oils and fats such 
as mustard oil, groundnut oil or til oil. 

(13) Tea processing. 

(14) Coffee curing, roasting and grinding. 

(15) Cashewnut processing such as drying, shelling, 
roasting, salting of cashewnut. 

(16) Manufacture of ice. 

(17) Manufacture of prepared animal feeds. 

(18) Manufacture of starch. 

(19) Manufacture of any other food products. 

14. In other industries as specified in the 14-3-1977 S. O. 203 (B) dtecd 
Schedule: 1-3-1977. 


Schedule 

/. Manufacture of beverages, tobacco and tobacco produrtt 

(1) Distilling, rectifying and blending of 
spirits. 

(2) Wine industries. 

(3) Malt liquors and malt. 

(4) Production of country liquor and toddy. 

(5) Soft drinks and carbonated water 
industries. 

(6) Tobacco stemming, redrying and all other 
operations which are connected with 
preparing raw leaf tobacco for manu*' 
facture. 

(7) Manufacture of bidi. 

(8) Manufacture of cigars, cigarettes, cheroot 
and cigarette tobacco. 

(9) Manufacture of chewing tobacco, zarda 
and snuff. 

(10) Manufacture of tobacco and tobacco 
products, not elsewhere specified in this 
notification. 

77. Manifacture of wood and wood products, furniture and fixtures 

(1) Manufacture of veneer, plywood and 
their products. 

(2) Sawing and planing of wood (other than 
plywood). 

(3) Manufacture of wooden and cane boxes, 
crates, drums, barrels and other wooden 
containers, baskets and other rattan, 
bamboo, reed and willow wares made 
entirely or mainly of cane, rattan, reed, 
bamboo and willow. 

(4) Manufacture of structural wooden goods 
(including treated timber) such as beams, 
posts, doors and windows (excluding 
hewing and rough shaping of poles, bolts 
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and other wood material which is classified 
under logging). 

(5) Manufacture of %rooden industrial goods, 
such as bobbins, blocks, handies, saddling 
and similar equipment and fixtures. 

(6) Manufacture of cork and cork producU. 

(7) Manufacture of wooden furniture and 
fixtures. 

(8) Manufacture of bamboo and cane 
furniture and fixtures. 

(9) Manufacture of wood, bamboo and cane 
products, not elsewhere specified in this 
notification. 

//f. Mamffacturi offafur and produeU and j^intingt 

PuhUsmii and alliid industrioi 

(1) Manufacture of pulp, paper and paper 
board including newsprint. 

(2) Manufacture of containers and boxes of 
paper and paper board. 

(3) Manufacture of pulp prcSducts not else¬ 
where specified such as dolls. 

(4) Manufacture of paper and paper board 
articles not elsewhere classified. 

(5) Printing and publishing of newspapers. 

(6) Printing and publishing of periodicals, 
books, journals, atlases, maps and sheet 
music, directories, etc* 

(7) Printing of bank notes, currency notes, 
postage stamps, security presses etc. 

(8) Engraving, etching, block making, etc. 

(9) Bookbinding. 

(10) Printing, publishing and allied acttvities 
not els^here specified such as envelope 
printing;, picture post card printing, 
embossing and such other activities. 

IV. Manufaeturt of loatkar and UaUm and fw pradmU 
{oxoopt ufair) 

(1) Tanning, curing, finuhing, embossing and 
japanning of leather. 

(2) Manufacture of footwear (excluding 
repair) except vulcanized or moulded 
rubber or plastic footwear. 

(3) Manufacture of wearing apparel like 
coats, gloves and such other articles of 
leather and substitutes of leather. 

(4) Manufacture of leather consumer goods 
(other than apparel and footwear). 

(5) Scraping, currying, tanning, bleaching 
and dyeing of fur and other pelts for the 
trade. 

(6) Manufacture of wearing apparel of fur 
and pelts. 

(7) Manufacture of fur and skin rugs and 
other articles. 
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(8) Manufacture of leather and fur products, 
not elsewhere specified in this notification. 

V. Manufaehtri of rubbtr, plastic, petroleum and coal products 

(1) Tyre and tube industries. 

(2) Manufacture of footwear made primarily 
of vulcanized or moulded rubber. 

(3) Manufacture of rubber products not else¬ 
where classified. 

(4) Manufacture of plastic products not else¬ 
where classified (except house furnishing). 

(5) Petroleum refineries. 

(6) Manufacture of products of petroleum 
not elsewhere classified. 

(7) Production of coal tar in coke ovens. 

(8) Manufacture of other coal and coal tar 
products not elsewhere specified in this 
notification. 

VL Manufacture of non^metallic mineral products 

(1) Manufacture of structural clay products. 

(2) Manufacture of glass and glass products. 

(3) Manufacture of earthen ware and earthen 
pottery. 

(4) Manufacture of chinaware and por¬ 
celain ware. 

(5) Manufacture of cement, lime and plaster. 

(6) Manufacture of mica products. 

(7) Manufacture of structural stone goods, 
stone dressing and stone crushing and 
stone-ware. 

(8) Manufacture of earthen and plaster 
statues and other products. 

(9) Manufacture of asbestos, cement and 
other cement products. 

(10) Manufacture of miscellaneous, non- 
metallic mineral products such as slate 
products, abrasives, graphite products, 
mineral wool, silica prcxlucts and other 
non-metallic mineral products not else¬ 
where specified in this notification. 

VIL Basie metal and alloys industries 

(1) Iron and steel industries. 

(2) Foundries for casting and forging iron 
and steel. 

(3) Manufacture of ferro-alloys. 

(4) Copper manufacturing. 

(5) Brass manufacturing. 

(6) Aluminium manufacturing. 

(7) Zinc manufacturing. 

(8) Other non-ferrous metal industries. 
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VIII, Mamfaetur$ of metal products and their parts 
except machinery and transport equipment 

(1) Manufacture of fabricated metal products 
such as metal cans from tinplate^ teme 
plate or enamelled sheet metal, metal 
shipping containers, barrels, drums, kegs, 
pails, safes, vaults, enamelled, sanitary 
and all other fabricated metal products 
not elsewhere specified in this notification. 

(2) Manufacture of structural metal products. 

(3) Manufacture of furniture and fixtures, 
primarily of metal. 

(4) Manufacture of band tools and general 
hardware. 

(5) Enamelling, Japanning, lacqueiing, 
galvanising, plating and polishing of 
metal products. 

(6) Manufacture of metal utensils, cutlery 
and kitchenware. 

(7) Manufacture of metal products except 
machinery and transport equipments not 
elsewhere specified in this notification like 
type-founding* 

IX, Manufacture of machinery^ machine tools and parts 
except electrical machinery 

(1) Manufacture of agricultural machinery, 
its equipments and parts. 

(2) Manufacture and repair of drills, coal 
cutting machines, earth moving, lifting 
and hoisting machinery, cranes, conveyors 
and road rollers and other heavy 
machinery and equipment used by con¬ 
struction and mining industries. 

(3) Manufacture of prime*movers, boUers 
and steam generating plants such as diesel 
engines ana their parts. 

(4) Industrial machinery for food and textile 
industries. 

(5) Industrial machinery for other than food 
and textiles industries. 

(6) Manufacture of refrigerators, aircon- 
ditioners, fire-hghting equipment and 
other parts, components and accessories. 

(7) Manufacture, alteration, repair of 
general items of non-electrical machinery^ 
components, equipment and accessories 
not elsewhere classified. 

(8) Manufacture of machine tools, their 
parts and accessories. 

(9) Manufacture of office, computing and 
accounting machinery and their parts. 

(10) Manufacture and repair of non-electrical 
machinery, equipment, components and 
accessories not elsewhere classified (such 
as sewing machines, automatic mer¬ 
chandising machines, washing, laundry, 
drycleaning and pressing machines. 


Authority 
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cooking ranges and ovens, other service 
industry machines, arms and armament). 

X, Mamtfaeture of transport rquspmtnt and thtir parts 

(1) Ship building and repairing. 

(2) Manufacture of locomotives and their 
parts. 

(3) Manufacture of railway wagons and 
coaches and their parts. 

(4) Manufacture of other rail-road equip¬ 
ment. 

(5) Manufacture of motor vehicles and their 
parts. 

(6) Manufacture of motor-cycles and scooters 
and their parts. 

(7) Manufacture of bicycles and cycle- 
rickshaws and their parts. 

(8) Manufacture of aircraft and its parts. 

(9) Bullock-carts, push-carts, hand carts, etc. 

(10) Manufacture of transport equipment and 
their parts not elsewhere specified in this 
notification. 

XI, Othsr Manufactstring Industriss 

(1) Manufacture of medical, surgical and 
scientific equipment. 

(2) Manufacture of photographic and optical 
goods (excluding ohoto chemicals, 
sensitised paper and film). 

(3) Manufacture of watches and clocks. 

(4) Manufacture of jewellery and related 
articles* 

(5) Minting of coins. 

(6) Manufacture of sports and atheletic 
goods. 

(7) Manufacture of musical instruments. 

(8) Manufacture of stationery articles like 
fountain pens, pencils, pens, pin cushions, 
tags and such other articles not elsewhere 
specified in thu notification. 

(9) Manufacture of miscellaneous products 
not elsewhere specified in this notification 
such as costume jewellery, costume 
novelties, feathers, plumes, artificial 
flowers, brooms, bruuies, lamp shades, 
tobacco pipes, cigarette holders, ivory 
goods, badges, wigs and similar articles. 

15. In relation to electricity, gas (including steam) 1-4-1977 S. O. 257 (E) dated 

and water specified in the Schedule 25-3-1977. 

Schedule 

(1) EUctridty 

(i) Generation and transmission of electric 
energy. 

(11) Distribution of electric energy to house¬ 
hold, industrial and commercial and 
other users. 
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2. Gas {including steam) 

Manufacture of gas in gas works and distri¬ 
bution through mains to household»industrial, 
commercial and other users. 

3. Water 

Water supply, that is to say, collection, puri¬ 
fication and distribution of water. 

16. In wholesale and retail trade and restaurants 1-7-1977 
and hotels spcciBed in the Schedule : 

Schedule 

Wholesale trade in food^ textiles^ live animals^ 
beverages and intoxicants 

(1) Wholesale trade in cereals and pulses. 

(2) Wholesale frade in food stuffs other than 
cereals and pulses. 

(3) Wholesale trade in textiles and textile 
products like all kinds of fabrics, gar¬ 
ments, shirtings, suiting and hosiciy 
goods. 

(4) Wholesale trade in beverages other than 
intoxicants such ai aerated water. 

(5) Wholesale trade in intoxicants like 
wines and liquors including bottling of 
wines and liquors. 

(6) Wholesale trade in narcotics like opium 
and ganja. 

(7) Wholesale trade in tobacco and tobacco 
products. 

(8) Wholesale trade in animals. 

(9) Wholesale trade in straw and fodder. 

Wholesale trade in fuel^ light, chemicals, 
perfumery, ceramics and glass 

(10) Wholesale trade in medicines and 
chemicals. 

(11) Wholesale trade in fuel and lighting 
products. 

(12) Wholesale trade in toilets, perfumery 
and cosmetics. 

(13) Wholesale trade in rnetal, porcelain and 
glass utensils, crockery and chinaware. 

Wholesale trade in wood, paper, skins and inedible oils 

(14) Wholesale trade in petrol, mobil cil and 
allied products. 

(15) Wholesale trade in wood, cane, bamboo, 
thatches and such other articles. 

(16) Wholesale trade in paper and other 
stationery goods. 

(17) Wholesale trade in skin, leather and fur 
and such other articles. 


Authority 


S. O. 2268, dated 
1-7-1977 
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WholesaU trade in all types of machinery y equipment 
including transport and electrical equipment 

(18) Wholesale trade in agricultural and 
industrial machinery, harvesters, thres¬ 
hers, sowing machiries and such other 
articles. 

(19) Wholesale trade in electrical machinery 
and equipment. 

(20) Wholesale trade in transport and storage 
equipment. 

Wholesale trade in miscellaneous manufactures 

(21) Wholesale trade in furniture and 
fixtures. 

(22) Wholesale trade in rubber and rubber 
products. 

(23) Wholesale trade in household equipment 
not elsewhere classihed. 

(24) Wholesale trade in building materials. 

(25) Wholesale trade in clocks and eye-glasses 
(including frames of eye-glasses). 

(26) Wholesale trade in hardware and 
sanitary equipment. 

(27) Wholesale trade in scientific, medical 
and surgical instruments. 

(28) Wholesale trade in precious metals, 
stone and jewellery. 

(29) Wholesale trade in goods not elsewhere 
specified. 

ReUnl trade in food and food articlesy beverages^ 
tobacco and intoxicants 

(30) Grain and grocery store. 

(31) Vegetable and fruit selling. 

(32) Deal in meat, fish and poultry. 

(33) Dealing in sweetmeat, bakery products, 
dairy products and eggs. 

(34) Pan, bidi and cigarette shops. 

(35) Dealing in aerated water, soft drinks 
and ice cream. 

(36) Wine and liquor shops. 

(37) Retail trade in food and food articles, 
beverages, tobacco and intoxica its not 
elsewhere specified. 

Retail trade in textiles 

(38) Dealing in textiles (non-readymade). 

(39) Dealing in readymade garments. 

Retail trade in fuel and other household utilities 
and durables 

(40) Dealing in firewood, coal and kerosene 
oil. 

(41) Utensil shops. 
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(42) Fancy stores (including stores dealing in 
crockery and glassware). 

(43) Dealing in electrical and electronic 
goods. 

(44) Furniture shops. 

(45) Jewellery marts. 

(46) Footwear shops. 

(47) Retail trade in fuel and other household 
utilities and durables not elsewhere 
classified. 

Retail trade in relation to certain other goods 

(48) Medical shops. 

(49) Booksellers and stationers. 

(50) Dealing in building material. 

(51) Dealing in transport epuipment. 

(52) Petrol filling station«. 

(53) Retail trade in goods not elsewhere 
classified. 

Restaurants and hotels 

(54) Restaurants, cafes and other eating and 
drinking places. 

(5i) Hotels, rojming houses, camps and 
other lodging places. 

17. Ill relation to agriculture and activities allied 2*10-1977 S. O. 692 (E) dated 

to agriculture specilied in the Schedule 29-9-1977. 

Sgh£dulb 

Agricultural Production 

(1) Cereal crops (paddy, wheal, jowar, 
bajra, maize, ragi, barley, gram, etc.). 

(2) Pulses (arhar, moong, masur, urd, etc.). 

(3) Raw cotton. 

(4) Raw jute, rncsta, 

(5) Sann hemp and other kindred fibres. 

(6) Production of oil seeds such as sesamum, 
groundnuts, rape, mustard, linseed, 
castor seeds, etc. 

(7) Sugar cane, 

(8) Roots and tubers, vegetables, pan, 
singhara, chillies and spices (other than 
pepper and cardamom) and flowers and 
parts of plants. 

(9) .Agricultural production not elsewhere 
classified. 

Live-Stock Production 

(10) Caitle and goat-brerding, rearing, 
ranching etc. and production of milk. 

(U) Rearing of sheep and production of 
wool. 

(12) Rearing of horses, mules, camels and 
other pack animals. 
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(13) Rearing of pigs and other animals. 

(14) Rearing of ducks, hens and other birds 
and pr^uctlon of eggs. 

(15) Rearing of bees and production of honey 
and wax. 

(16) Rearing of silk-worms and production of 
cocoons and raw silk. 

(17) Rearing of live-stock and production of 
live-sto^ products not elsewhere 
classified. 

Agruuliurai Strvieu 

(18) Pest destroying, spraying, pruning of 
infected stems. 

(19) Operation of irrigation systems.. 

(20) Animal shearing and live-stock services 
(other than veterinary services). 

(21) Grading agricultural and live-stock 
products. 

(22) Horticultural and nursery services. 

(23) Soil conservation. 

(24) Scientific services like soil testing. 

(25) Agricultural services not elsewhere 
classified (like land clearing, land drain¬ 
ing, etc.). 

Hunting, Ttnpping and Garni Propagation 

(26) Hunting, trapping and game propaga¬ 
tion for commercial purposes (otlier 
than for sport). 

Foratrj and Logging 

(27) Planting, replanting and conservation of 
forests. 

(26) Logging—felling and cutting of trees 
and preparation of rough, lound hewn 
or nver logs (including inddentai 
hauling). 

(29) Production of fuel (including charcoal 
by burning) by exploitation of forests. 

(30) Gathering of fodder by exploitation of 
forests. 

(31) Gathering of uncultivated materials 
such as gums, resins, lac, barks, herbs, 
wild fruits and leaves by exploitation of 
forests. 

(32) Other forest products not elsewhere 
classified such as mungi). 


Fishing 

(33) Ocean, sea and coastal fishing. 

(34) Inland water fishing. 

(35) Pisciculture—rearing of fish. 

(36) Collection of pearls, conches, shells, 
sponge and other sea products. 
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(37) Fishing and allied activities not else¬ 
where classified. 

18, In Transport, Storage, Warehousing and 
Communications spccilied in the Schedule : 

2-10-1977 

S. O. 697 (E) dated 
30-9-1977. 


Schedule 

Transport^ Storagi and Communications 

(1) Services Incidental to Transport, such 
as packing, crating, travel agency. 

Storage and Warehousing 

(2) Warehousing. 

(3) Cold storage. 

(4) Storage and Warellousing not elsewhere 
classiiicd. 

Communications 

(5) Postal, telegraphic, wireless and signal 
comuiumcations. 

(6) Telephone curnmunications. 

(^7) Conimunicaiions not elsewhere classified. 

19. On construction and in activiticH theicwiih, 2-10-1977 S. O. 699 (E) dated 
sped tied in Schedule: 30-9-1977. 

Schedule 

/. Construction 

(1) Construction and maintenance of 
buildings (including aerodromes). 

(2) Construction and niainieiiance of roads, 
railways, bridges, tunnels, pipelines, 
ports, harbours, runways and suuilar 
works. 

(3) ConstiLiction and maintenance of tele¬ 
graph and telephone lines and other 
coiuniunication systems. 

(4) Construciioii and maintenance of water¬ 
ways and water reservoirs such as bunds, 
embanknienia, dams, canals, tanks, wells 
and tubewells. 

(5) Construction of hydro-electric projects. 

(6) Construction of industrial plants includ¬ 
ing thermal plants. 

(7) Construction not elsewhere classified. 

il. Activities connected with construction 

(1) Plumbing* 

(2) Heating and air conditioning installa¬ 
tion, lift installation, sound proofing and 
similar works. 

(3) Setting of tile, marble, brick, glass and 
stone. 

(4) Plumber works such as fixing of doors, 
windows, panels, painting and decor¬ 
ating. 

(5) Electrical installation. 

(6) Other activities connected with con- 
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struction not elscwheic riassified, such 
as fixing of handpvimps. 

20. Ill Air-Elansport Industry consisting of:— 26-1-1978 

(i) Air-transport carriers (passengers and 
freight). 

(ti) Supporting services to air-transport, like 
operation of air-ports, flying facilities, 
radio beacons, flying control centres, 
radar stations and such others. 

21. In Rea! Estate and Business Services and Legal 6-3-1978 
Services specified in the Schedule 


S. O. 93 
31-12-1977. 


S. O. 144(E) dated 
2-3-1978. 


Real Estate and Business Services 

(1) Purcliase, sale, letting and operating of 
real estate such as residential and non- 
residential buildings, developing and 
sub-dividing real estate into plots, lessors 
of real property, real estate agents, 
brokers and Managers engaged in rent¬ 
ing. buying and selling, managing and 
appraising real estate on a contract or 
fee basis. 

(2) Purchase and .sale agents and brokers of 
real estate. 

(3) .Auctioneering. 

(4j Accounting, auditing and book-keeping 


f5) Data Prcjcessing 
Services. 


Tabulating 


(6; Enginccri.' 
services. 


architectural and technical 


[1) Advertising and Publicity services. 

;8j Macliinery and equipment, rental and 
ica.sing. 

(9) News Agencies, f. g., P. T. I., U. N. X., 
Reuter, dc, 

(10) Busine.ss services, except iiiachincry and 
equipment, rental and leasing not 
elsewhere classified including wrapping, 
packaging and filling. 

II. Legal Services 

(11) J.egal Services, such a.s those rendered 
by advocates, barri-sters, solicitors, 
pleaders, mukhtiars and such others. 

22 In relation to Comrriunity, Social and Personal 
Ser vices specified in the Sdicdule 

Schedule 

Sanitary Services 

Sanitation and similar services .such as 
garbage and sewage dinposal, operation of 
drainage systems and all other types of work 
conriecred with public health and sanitation. 

Medical and Health Servi es 

Veterinary Services. 


3-6-1978 


S. O. 356 (F.) dated 

26-5-1978. 
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Community Servias 

(1) Religious services by organisations or 
individuals. 

(2) Welfare services rendered by organisa^ 
tions operating on a non-profit basis for 
the promotion of welfare of community 
such as relief societies, creches, homes 
for aged, blind, fire brigade services and 
such others. 

(3) Business, professional and labour orga¬ 
nisations. 

(4) Community services not elsewhere 
classified. 

Ricnaiional and Cultural Services 

(1) Motion picture pioduction. 

(2) Motion picture distribution and projec¬ 
tion. 

(3) Theatrical producers and entertainment 
services. 

(4) Authors, Music composers and other 
independent artists not elsewhere 
classified. 

(5) Radio and television broadcasting. 

(6) Operation of circuses and race tracks. 

(7) Libraries, museums, botanical and 
zoological gardens, zoos, game 
sanctuaries, and such others. 

(8) Amusement and recreational services not 
elsewhere classified. 

Personal Services 

(1) Domestic services. 

(2) Laundries, laundry services and cleaning 
and dyeing plants, 

(3) Hair dressing such as those done by 
barbers, hair dressing saloons and beauty 
shops. 

(4) Portrait and comrnciciai photographic 
studios. 

(5) Personal services not elsewhere classified. 

Repair Services 

(1) Repair of footwear and other leather 
gotxis. 

(2) Electrical Repair shops. 

(3) Repair of Motor vehicles and Motor¬ 
cycles. 

(4) Repair of watches, clocks and jcwcilciy. 

(5) Repair of Bic>clcs and Cycle Rickshaws. 

(6} Repair in enterprises not elsewhere 
classified. 

Other Services 

Services in relation to Community, Social 
and Personal Services not elsewhere specified 
in this Schedule. 


Authority 
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2. Definitions.— In this Act, unless the context otherwise requires, — 

(a) “appropriate Governments^ means— 

(i) in relation to any employment carried on by or under the 
authority of the Central Government or a railway adminis¬ 
tration, or in relation to a banking company, a mine, 
oilfield or major port or any corporation established by or 
under a Central Act, the Central Government, and 

(it) in relation to any other employment, the State Govern¬ 
ment; 

(d) “commencement of this Act'^ means, in relation to an establish¬ 
ment or employment, the date on which this Act comes into 
force in respect oi that establishment or employment; 

(c) “employer^' has the meaning assigned to it in clause (/) of 
Section 2 of the Payment of Gratuity Act, 1972 (39 of 1972) ; 

(d) ‘'nian^^ and “woman^^ means male and female human beings, 
respectively, of any age ; 

(e) “nolificalioti^'' means a notification published in the Official 

GaziUi ; 

(/) ^‘prescribed'^ means prescribed by rules made under this Act; 

(g) “remuneration" means the basic wage or salary, and any 
additional emoluments whatsoever payable, either in rash or in 
kind, to a person employed in respect of employment or work 
done in such employment, if the terms of the contract of 
employment, express or implied, were fulfilled ; 

(h) “same work or work of a similar nature" means work in respect 
of which the skill, effort and responsibility required are the 
same, when performed under similar working conditions, by a 
man or a woman and the differences, if any, between the skill, 
effort and responsibility required of a man and those requin d 
of a woman are not of practical importance in relation to the 
terms and conditions of employment; 

(i) “worker" means a worker in any establishment or employment 
in respect of which this Act has come into force ; 

(j) words and expressions used in this Act and not defined but 
defined in the Industrial Disputes Act, 1947 (14 of 1947), shall 
have the meanings respectively assigned to them in that Act. 

3. Act to have overriding effect.— The provisions of this Act shall 
have elfect nowiihstanding anything inconsistent therewith contained in any 
other law or in the terms of any award, agreement or contract of service, 
whether made before or after the commencement of this Act, or in any 
instrument having effect under any law for the time being in force. 

Chapter II 

PAYMENT OF REMUNERATION AT EQUAI. RATES 
TO MEN AND WOMEN WORKERS 
AND OTHER MATTERS 

4. Duty of employer to pay equal remuneration to men and 
women workers for same work or work of a similar nature.— (1) No 

employe r shall pay to any worker, employed by him in an establishment or 
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employment, remuneration, whether payable in cash or in kind, at rates less 
favourable than those at which remuneration is paid by him to the workers 
of the opposite sex in such establishment or employment for performing the 
same work or work of a similar nature. 

(2) No employer shall, for the purpose of complying with the provisions 
of sub-section (1), reduce the rate of remuneration of any worker. 

(3) Where, in an establishment or employment, the rates of remunera¬ 
tion payable before the commencement of this Act for men and women 
workers for the same work or work of a similar nature are different only on 
the ground of sex, then the higher (in cases where there are only two rates), 
or, as the case may be, the highest (in cases where there are more than two 
rates), of such rales shall be the rate at which remuneration shall be payable, 
on and from such commencement, to such men and women workers: 

Provided that nothing in this sub-section shall be deemed to entitle a 
woiker to the revision of the rate of remuneration payable to him or her with 
reference to the service rendered by him or her before the commencement of 
this Act. 

5. No discrimination to be made while recruiting men and 
women workers. —On and from the commencement of this Act, no 
employer shall, while making recruitment for the same work or work of a 
similar nature, make any discrimination against women except where the 
employmem of women in such work is prohibited or restricted by or under any 
law for the time being in force: 

Provided that the provisions of this section shall not affect any priority 
or reservation for scheduled castes or scheduled tribes, ex-servicemen, 
retrenched employees or any other class or category of persons in the matter 
of recruitment to the posts in an establishment or employment. 

6. Advisory Committee. —(1) For the purpose of providing increasing 
ernploymeiu opportunities for women, the appropriate Government shall 
constitute one or more Advisory Conunittees to advise it with regard to the 
extent to which women may be employed in such establishments or employ¬ 
ments as the Central Government may, by notification, specify in this 
behalf. 

(2) F-very Advisory Committee shall consist of not less than ten persons, 
to be nominated by the appropriate Government, of which one-half shall 
be women, 

(3) In tendering its advice, the Advisory Committee shall have regard 
to the number of women employed in the concerned establishment or employ- 
ineni, the nature of work, hours of work, suitability of women for employ¬ 
ment, as the case may be, the need for providing increasing employment 
opportunities for women, including part-time employment, and such other 
relevant factors as the Committee may think fit. 

(4) The Advisory Committee shall regulate its own procedure. 

(5) The appropriate Government may, after considering the advice 
tendered to it by the Advisory Committee and after giving to the persons 
concerned in the establishment or employment an opportunity to make 
representations, issue such directions in respect of employment of women 
workers, as the appropriate Government may think fit. 
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7. Power of appropriate Government to appoint authorides for 
hearing and deciding claims and complaints. —(1) The appropriate 
Government may, by notification, appoint such officers, not below the rank 
of a Labour Officer, as it thinks fit to be the authorities for the purpose 
of hearing and deciding— 

(a) complaints with regard to the contravention of any provision of 
this Act; 

{b) claims arising out of non*payment of wages at equal rates to men 
and women workers for the same work or work of a similar 
nature, 

and may, by the same or subsequent notification, define the local limits 
within which each such authority shall exercise its juiisdiction. 

(2) Every complaint or claim referred to in sub-section (1) shall be 
made in such manner as may be prescribed. 

(3) If any question arises as to whether two or more works are of the 
same nature or of a similar nature, it shall be decided by tiie authority 
appointed under sub-section f 1). 

(4) Where a complaint or claim is made to the authority appointed 
under sub-section (1) it may, after giving the applicant and the employer 
an opportunity of being heard, and after such inquiry as it may consider 
necessary, direct,— 

(:) in the case of a claim arising out ol non-payment of wages at 
equal rates to men and women workers for the same work or 
work of a similar nature, that payment be made to the worker 
of the amount by which the wages payable to him exceed the 
amount actually paid; 

(it) in the case of complaint, that adequate steps be taken by tlu' 
employer so as to ensure that there is no contravention of any 
provision of this Act. 

(5) Every authority appointed under sub-section (1) shall have alt 
the powers of a Civil Court und»‘r the Code of Civil Procedure, 1908 (5 of 
1908), for the purpose of taking evidence and of enforcing the attendance 
of witnesses and compelling the production of documents, and evei y such 
authority shall be deemed to be a Civil Court for all the purposes of 
Section 195 and Chapter XXVI of the Code of Criminal Procedure, 1973 
(2 of 1974). 

(6) Any employer or worker aggrieved by any order made by an autho- 
rity appointed under sub-section (1), on a complaint or claim may, within 
thirty days from the date of the order, prefer an appeal to such authority as 
the appropriate Government may, by notification, specify in this behalf, 
and that authority may, after hearing the appeal, confirm, modify or rcvfTSc 
the order appealed against and no further appeal shall lie against the order 
made by such authority. 

(7) The authority referred to in sub-section (6) may, if it is satisfied 
that the appellant was prevented by sufficient cause from preferring the 
appeal within the period specified in sub-section (6), allow the appeal to 
be preferred within a further period of thirty days bur not thereafter. 
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(8) The provisions ol sub-section (1) of Section 33C of the Industrial 
Disputes Act, 194/ (14 of 1947), shall apply for the recovery of monies due 
from an employer arising out of the decision of an authority appointed under 
this section. 


Chapter III 
MISCELLANEOUS 

8. Duty of employers to maintain registers. —On and from the 
commencement of this Act, every employer shall maintain such registers and 
other documents in relation to the workers employed by him as may be 
prescribed. 

9. Inspectors.—(1) The appropriate Government may, by notifica¬ 
tion, appoint such persons as it may think fit to be Inspectors for the 
purpose of making an investigation as to whether the provisions of this Act, 
or the rules made thereunder, are being complied with by employers, 
and may define the local limits within which an Inspector may make 
such investigation. 

(2) Every Inspector shall be deemed to be a public servant within the 
meaning of Section 21 of the Indian Penal Code (45 of 1860). 

(3) An Inspector may, at any place within the local limits of his juris¬ 
diction,— 

(a) enter, at any reasonable time, with such assistance as he thinks 
fit, any building, factory, premises or vessel; 

{b) require any employer to produce any register, muster-roll or 
other documents relating to the employment of workers, and 
examine such documents; 

(c) take on the spot or otherwise, the evidence of any person lor 
the purpose of ascertaining whether the provisions of this Act 
are being, or have been, complied with ; 

(if) examine the employer, his agent or servant or any other person 
found in charge of the establishment or any premises connected 
therewith or any person whom the Inspector has reasonable 
cause to believe to be, or to have been a worker in the establish¬ 
ment ; 

(e) make copies, or take extracts from, any register or other docu¬ 
ment maintained in relation to the establishment under thts Act. 

(4) Any person required by an Inspector to produce any register or 
other document or to give any information shall comply with such requisi¬ 
tion. 


10. Penalties. —(1) If after the c«>minenceinont of this Act, any em¬ 
ployer, being required by or under the Act, so to do— 

{a) omits or fails to maintain any register or other document in rela¬ 
tion to workers employed by him, or 

(6) omits or fails to produce any register, muster-roll oi other docu¬ 
ment relating to the employment of workers, or 

(c) omits or refuses to give any evidence or prevents his agent, 
servant, or any otticr person in charge of the establishment, or 
any worker, from giving evidence, or 
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(d) omits or refuses to give any information, 
he shall be punishable with fine which may extend to one thousand rupees. 

(2) If, after commencement of this Act, any employer— 

(fl) makes any recruitment in contravention of the provisions of this 
Act, or 

{b) makes any payment of remuneratign at unequal rates to men and 
women workers, for the same work or work of a similar nature, or 

(c) makes any discrimination between men and women workers in 
contravention of the provisions of this Act, or 

(d) omits or fails to carry out any direction made by the appropriate 
Government under sub-section (5) of Section 6, 

he shall be punishable v/ith fine which may extend to five thousand rupees. 

(3) If any person being required so to do, omits or refuses to produce 
to an Inspector any register or other document or to give any information, 
he shall be punishable with fine which may extend to five hundred rupees. 

11. Offences by companies. —(1) Where an offence under this Act 
has been committed by a company, every person who, at the time tlie offence 
was committed, was in charge of, and was responsible to, the company, for 
the conduct of the business of the company, as well as the company, shall 
be deemed to be guilty of the offence and shall ]>e lial.>!e to be proceeded 
against and punished accordingly ; 

Provided that nothing contaliK^d in this sub-section shall render any 
such person liable to any punishment, if he proves that the offence was com¬ 
mitted without his knowledge or that he had exercised ail duo diligence to 
prevent the commission of such offenct‘. 

(2) Notwithstanding anything contained in sub-section (1), where any 
offence under this Act has been committed by a company and it is proved 
that the offence has betni committed with the consent or connivance of, or 
is attributable to, any neglect on the part of any director, manager, ^ecretary 
or other officer of the company, such director, manager, s< cretary oj other 
officer shall be deemed to be guilty of that offence and shall be liable to he 
proceeded against and punished accordingly. 

Explanation. —For the purposes of this section,— 

(a) ‘‘company^^ means any body corporate and includes a firm or 
other association of individuals ; and 

{b) ^‘director^\ in relation to a firm, means a partner in the firm. 

12. Cognizance and trial of offences. —(1) No court inferior to that 
of a Metropolitan Magistrate or a Judicial Magistrate of the first class sh<dl 
try any offence punishable under this Art. 

(2) No court shall take cognizance of an offence punishable utider this 
Act except upon a complaint made with the sanction of the appropriate 
Government or an officer authorised by it in this behalf. 

('3) No court shall take cognizance of an offence punishable under this 
Act unless complaint thereof is made within three months from the date on 
which sanction is granted under this section. 
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13. Power to make rules. —(1) The Central Government may, by 
notification, make rules for carrying out the provisions of this Act. 

(2) In particular, and without prejudice to the generality of the fore¬ 
going power, such rules may provide for ail or any of the following matters, 
namely— 

{a) the manner in which complaint or claim referred to in sub-sec¬ 
tion (1) of Section 7 shall be made; 

(ft) registers and other documents which an employer is required 
under Section 8 to maintain in relation to the workers employ¬ 
ed by him ; 

(r) any other matter which is required to be, or may be, prescribed. 

(3) Every rule made by the Central Government under this Act 
shall be laid, as soon as may be after it is made, before each House of 
Parliament while it is in session, for a total period of thirty days which may 
be comprised in one session or in two or more successive sessions, and if, 
before the expiry of the session immediately following the session or the 
surcessiv(‘ sessions aforesaid, both Houses agree in making any modification 
it I the rule or both Houses agree that the rule should not be made, the rule 
shall thereafter have efTect only in such modified form or be of no effect, 
as the casH may be ; so, however, that any such modification or annulment 
shall be without prejudice to the validity of anything previously done under 
ihat rule. 

14. Power of Central Government to give direcdone. —The 

Cent ral Government may give directions to a State Government as to the 
carrying into execution of this Act in the State. 

15. Act not to apply in certain special cases. —In so far as— 

(a) the terms and conditions of a woman^s employment are, in any 
r(^.sp(’Ct, affected by compliance with the law regulating the em¬ 
ployment of women, or 

(ft) any special treatment is accorded to women in connection with 
the birth, or expected birth, of a child, 

then to that extent the requirement of equal treatment for men and women 
as mentioned in this Act shall not apply (but without prejudice to its 
operation as regards other matters), nor shall that requirement extend to 
requiring equal treatment as regards terms and conditions relating to retire¬ 
ment, marriage or death or to any provision made in connection with retire¬ 
ment, marriage or death. 

16. Power to make declaradon. —^Where the appropriate Govern¬ 
ment is, on a consideration of all the circumstances of the case, satisfied that 
the differences in regard to the remuneration, or a particular species of 
remuneration, of men and women workers in any establishment, or employ¬ 
ment is based on a factor other than sex, it may, by notification, make a 
declaration to that effect, and any act of the employer attributable to such a 
difference shall not be deemed to be a contravention of any provision of this 
Act, 


17. Power to remove difficulties. —If any difficulty arises in giving 
effect to provisions of this Act, the Central Government may, by notification, 
make any order, not inconsistent with the provisions of this Act, which 
appears to it to be necessary for the purpose of removing the difficulty : 
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Provided that every such order shall, as soon as may he after it is made, 
be laid Ix'foie each House of Parliament. 

l8. Repeal and saving.— (1) The Equal Remuneration Orrlinain e, 
1975 (12 of 1975), is hereby repealed. 

(2) Notwithstanding such repeal, anything done ur any action tak(*n 
under the Ordinance, so rt'pcaled (including any notification, nomination, 
appointment, order or direction made thereunder) shall he deemed to [ia\ e 
been done or taken under the corresponding provisions of this Act, as if lies 
Act were in force when such thing was done or action was taken. 

EQUAL REMUNERATION RULES, 1976* 

Chapter I 
PRELIMINARY 

1. Short title and commencement.— (1) These rules may be called 
the Equal Remiineration Rules, 1976 

(2) They shall come into force on the date of their publication in the 
Official Gazette. 

2. Definitions. —In these rules, unless the context otherwise requires,— 

(a) means the Equal Remuneration Act, 1976 (25 of 1976) ; 

(b) “Authority^' means an authority appointed by the appropriate 
Government under sub-section (1) of Section 7 ; 

(r) *‘Forrn'^ means a form appended to these rules ; 

{(i) ‘‘section^^ means a section of the Act; 

{e) ‘‘registered Trade Union’^ means a Trade LTnion registered undn 
the Trade Unions Act, 1926 (16 of 1926). 

Chapter II 

COMPLAINTS AND CLAIMS UNDER THE ACT 

3. Complaints regarding contravention of the Act.— (1) Every 
complaint under clause (a) of sub-section (1) of Section 7 shall be made in 
triplicate, in Form ‘A^ to the Authority. 

(2) A single complaint may be made by, or on behalf of, or in relation 
to, a group of workers, if they are employed in the same establishment and 
the complaint relates to the same contravention. 

(3) A complaint may be made by the worker himself or herself or by 
any legal practitioner, or by any official of a registered Trade Union, autho¬ 
rised in writing to appear and act on his or her V^ehalf or by any Inspector 
appointed under Section 9 or by any othcT person acting with the permission 
of the Authority. 

4. Claim regarding non-payment of wages, etc.-~(l) Every claim 
under clause (b) of sub-section (1) of Section 7 shall be made by petition in 
triplicate, in Form to the Authority. 


1. Vide Noti No. G S.R. 119(E), dated 
March 11,1976, published in Gazette 


of India, Extra., Part II, Section 3({i). 
dated 11th March, 1976, pp. 611-622. 
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(2) A single petition may be made by, or on behalf of, or in relation to, 
a group of workers, if they are employed in the same establishment and their 
claims are of the same nature. 

(3) A claim may be made by the worker himself or herself or by any 
legal practitioner, or by any official of a registered Trade Uriion, authorised 
in writing to appear and act on his or her behalf or by any Inspector 
appointed under Section 9 or by any other person acting with the permission 
of the Authority. 

5. Authorisation. —The authorisation referred to in sub-rule (3) of 
Rule 3 or sub-rule (3) of Rule 4 shall be in Form which shall be presented 
to the Authority to whom the complaint or the claim, as the case may be, is 
made alongwith such complaint or claim and shall form part of the record. 

Chapter III 

REGISTERS TO BE MAINTAINED 

6. Registers to be maintained by the employer. —Every employer 
shall maintain a register in relation to the workers employed by him in 
Form 


To 


Form A 

{To be submitted tn triplicate) 

Complaint under clause (a) of sub-section (/) o f Section 7 of the Equal 
Remuneration Act, 1976 {25 of 1976) 


The Authority appointed under sub-section 1 of Section 7. 


.(Address) 

A.Complainant (^) 

Full address 

Versus 

B.Opposite Party 

Full address 


The complainant(s) begs/beg to complain that the opposite party has been guilty of a 
contravention(s) of the provisions of the Equal Remuneration Act, 1976, (25 of 1976) as 
shown below:— 

(Here set out briefly the particulars showing the manner in which the alleged contra¬ 
vention (s) has/have taken place and the grounds supporting the complaint.) 

The complainant (s) accordingly prays/pray that the Authority. .maybe 

pleased to decide the complaint set out above and pass stich order or orders thereon as it may 
deem fit and proper. 

The number of copies of the complaint (alongwith its anncxurcs) as required under 
sub-rule (1) of Rule 3 of the Equal Remuneration Rules, 1976 are submitted herewith. 

The complainant(s) does/do solemnly declare that the facts stated in this complaint are 
true to the best of hi.s/her/their knowledge, belief and information. 

Signaturc(s)/thumb impression(s) 
of the complainant(s) 

*I have been duly authorised in writing by.[here insert 

the name of the worker (s)], to appear and act on his/her/their behalf. 

Signature of the legal practitioner/ 
official of a registered Trade 
Union duly authorised 

Station 

Date 


♦Strike out tWLs portion if inapplicable. 
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Form B 


(To b$ submitUd in triplicaU) 


[See Rule 4(1)] 

Claim undif clausi (b) of subsection (/) of Section 7 of the Equal Remuneration Act, 1976 

(25 of 1976) 

To 

The Authority appointed under sub-section (1) of Section 7. 

.(Address) 

A.Pctitioner(s) 

Full address 


B 


Versus 


.Opposite Party 
Full address 


The pctitioner(s) above named states/state as follows :— 

(<) The petitioner(s) was/werc/is/arc employed from.to. 

.as.(category) in.(name of the 

establishment) of Shri/Messrs.(name of the 

employer and address). 

(2) The opposite party is the employer within the meaning of clause (c) of Sec¬ 
tion 2 of the Equal Remuneration Act, 1976 (25 of 1976). 

(3) The pctitioner(s) was/were/has/have not been paid wages at rates equal to 

those of workers of the opposite sex for the same work or work of a similar 
nature for the period from.to. 

(4) The petitioner(s) was/were/has/havc been paid wages at the rate of. 

whereas workers of the opposite sex for the same work or work of a similar 

nature were paid/have been paid at the rate of... 

during the said period. 

(5) The pctitioncr(s) cstimatcs/cstimatc the value of relief sought by him/them at 

Rs.[Rupees.(in words)]. 

(6) The pctitioncr(s), therefore, prays/pray that the Authority may be pleased to 
decide the claim set out above and pass such order or orders thereon as it 
may deem fit and proper. 

(7) The pctitiQner(8) begs/beg leave to amend or add to or make alterations in 
the petition, if and when necessary, with the permission of the Authority. 


The petitioncr(8) docs/do solemnly declare that the facts stated in this petition arc 
true to the best of his/her/their knowledge, belief and information. 

Signal urc(s)/thumb-impre5sion (s) 
of the Petitioner(s) 


♦I have been duly authorised in writing by.. .[here insert 

the name of workcr(8)] to appear and act on his/her/their behalf. 


Station 

Date 


Signature of the legal practitioner/ 
official of a registered Trade 
Union duly authorised 


♦Strike out this portion if inapplicable. 

Form C 
[See Rule 5] 

Form of authority in favour of legal practitioner or any official of a registered Trade Union 

I/we hereby authorise Shri/Shrimati/Kumari*.a legal 

practitioner/an official of.which is a registered Trade Union to 

appear and act on my/our behalf, under* sub-rule (3) of Rule 3/sub-rule (1) of Rule 4 in 
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respect of the *cornpIaint/cIaim against.(mention name of 

employer) on account of- ’.(mention violation of the Act), 

Signaturc(s)/thumb-inipre8sion(8) 
of the workcr(s) 

Station 

Date 

Witness 

( 1 ) 

( 2 ) 

(3) 

I accept the authorisation. 


♦Legal practitioner 

Station - 

Date Official of a registered Trade Union 


♦Strike out whichever is inapplicable 
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3, Appointment of Authorities 

Notification No, S. 0, 322(E)^ dated New Delhi, the 28th April, 1976* 

In exercise of the powers conferred by sub-section (1) of Section 7 of 
the Equal Remuneration Act, 1976 (25 of 1976), the Central Government 
hereby appoints the officers specified in column (1) of the Table below 
(being officers not below the rank of a Labour Officer), to be the authorities 
for the purposes specified in that sub-section and defines the local limits 
specified in the corresponding entry in column (2) thereof as the local limits 
within which each such authority shall exercise its jurisdiction. 

THE TABLE 


Offiars 

Local limit 

0) 

(2) 


1. All Assistant Labour Commissioners 
(Central) at Chief Labour Commissioner's 
Headquarters, New Delhi 

2. All Assistant Labour Commissioners 
(Central) in the liombay Region 

3. All Assistant Labour Commissioners 
(Central) in the Calcutta Region 


4. All Assistant Labour Commissioners 
(Central) in the Madras Region 


5. All Assistant Labour Commissioners 
(Central) in the Jabalpur Region 

6. All Assistant Labour Commissioners 
(Central) in the Kanpur Region 


7. All Assistant Labour Commissioners 
(Central) in the Dhanbad Region 

8, All Assistant Labour Commissioners 
(Central) in the Hyderabad Region 


9. All Assistant Labour Commissioners 
(Central) in the Ajmer Region 

10. All Assistant Labour Commissioners 
(Central) in the Asansol Region 

11. All Assistant I.abour Commissioners 
(Central) in the Bhubaneswar Region. 


Whole of India 


The State of Maharashtra and the 
Union Territories of Goa, Daman and Diu 
and Dadra and Nagar Haveli 

The States of West Bengal (excluding 
the Civil Districts of Burdwan, Birbhum, 
Bankura and Purulia) Assam, Meghalaya, 
Nagaland, Manipur, Tripura and the 
Union Territories of the Andaman and 
Nicobar Islands, Mir.oram and Arunachal 
Pradesh 

The States of Tamil Nadu and Kerala 
and the Union Territories of Pondicherry 
and Lakshadweep and the Civil Districts 
of Bangalorc/Kolar, Mysore, Mandya, 
Tumkur, Coorg, South Kanara, Hasan, 
Chickmagalur, Shimoga and Chitradurg in 
State of Karnataka and Chittoor in the 
State of Andhra Pradesh 

The State of Madhya Pradesh 

The Stales of Uttar Pradesh, Punjab, 
Haryana, Himachal Pradesh and Jammu 
and Kashmir and the Union Territories of 
Delhi and Chandigarh 

The State of Bihar 

The State of Karnataka (excluding 
Civil Districts of Bangalore, Kolar, M^TJore 
Mandya, Tumkar, Coorg, South Kanara, 
Hasan, Chickmagalur, Shimoea, Chitra¬ 
durg) and Andhra Pradesh (excluding the 
Civil District of Chittoor) 

The States of Rajasthan and Gujarat 

The Districts of Burdwan, Birbhum, 
Bankura and Purulia in the State of West 
Bengal 

The State of Orissa. 


•‘Gotttit of Indi«, Extra., dt. 2M-1976, Pt. II, S. 3(«), p. 1015. 
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4. Appointment of Appellate Authorities 

Notification No. S, 0. 323{E)y dated New Delhi, the 28th April, 1976* 

In exercise of the powers conferred by sub-section (6) of Section 7 of 
the Equal Remuneration Act, 1976 (25 of 1976), the Central Government 
hereby specifies the officers mentioned in column (1) of the Table below, to 
be Appellate Authorities for the areas specified in the corresponding entry 
in column (2) thereof. 

THE TABLE 


OjpCifS 


Area 

(1) 


(2) 

1. Regional Labour 
(Central), Bombay 

Commissioner 

The State of Maharashtra and the 
Union Territories of Goa, Daman and Diu 
and Dadra and Nagar Haveh 

2. Regional Labour 
(Central), Calcutta 

Commissioner 

The States of West Bengal (excluding 
the Civil Districts of Burdwan, Birbhum, 
Bank lira and Purulia), Aesarn, Meghalaya, 
Nagaland, Manipur, and the Union 
Territories of the Andaman and Nicobar 
Islands, Mizoram and Arunachai Pradesh 

3. Regional Labour 
(Central), Madras 

Commissioner 

The States of Tamil Nadu and Kerala 
and the Union Territories of Pondicherry 
and Laksliadweep and the Civil Districts of 
Bangalore, Koiar, Mysore, Mandya, Tum- 
kur, Coorg, South Kanara, Hasan, Cbick- 
magalur, Shimoga and Chitradurg in the 
State of Karnataka and Chittoor in the 
State of Andhra Pradesh 

4. Regional Labour 
(Central), Jabalpur 

Commissioner 

The State of Madhya Pradesh 

5. Regional Labour 
(Central), Kanpur 

Commissioner 

The States of Uttar Pradesh, Punjab, 
Haryana, Himachal Pradesh, Jammu and 
Kashmir and tiie Union Territories of 
Delhi and Chandigarh 

6. Regional Labour 
(Central), Dbanbad 

Commissioner 

The State of Bihar 

7. Regional Labour 
(Central), Hyderabad 

Commissioner 

The States of Karnataka (excluding 
Civil Districts of Bangalore, Koiar, Mysore, 
Mandya, Tumkur, Coorg, South Kanara, 
Hasan, Chtekmagalur, Shimoga and 
Chitradurg) gnd Andhra Pradesh (exclud¬ 
ing the Civil District of Chittoor) 

8. Regional Labour 
(Central); Ajmer 

Commissioner 

The States of Rajasthan and Gujarat 

9. Regional Labour 
(Central), Asansol 

Commissioner 

The Districts of Burdwan, Birbhum, 
Bankura and Purulia in the State of West 
Bengal 

10. Regional Labour 
(Central), Bhubaneswar. 

Commissioner 

The State of Orissa. 


Gazette of India, Extra., dt. 28-4*1976, Pt. II, S. 3(ii), p. 1018. 






The Factories Act 1948' 

[Act No. LXIII of 1948 as amended up to Act 94 of 1976]* 

\23rd September, 1948] 

CONTENTS 


Sections 

CHAPTER I 
Preliminary 

1. Short title, extent and commence¬ 
ment 

2. Interpretation 

3. References to time of day 

4. Power to declare different depart¬ 
ments to be separate factories or two 
or more factories to be a single 
factory 

5. Power to exempt during public 
emergency 

6. Approval, licensing and registration 
of factories 

7. Notice by occupier 

CHAPTER II 
The Inspecting Staff 
Inspectors 

9, Powers of Inspectors 

10. Certifying surgeons 

CHAPTER III 
Health 

11. Cleanliness 

12. Disposal of wastes and effluents 

13. Ventilation and temperature 

14. Dust and fume 

15. Artihcial humidification 

16. Overcrowding 

17. Lighting 

18. Drinking water 

19. Latrines and urinals 

20. Spittoons 

CHAPTER IV 
Safety 

21. Fencing of machinery 

22. Work on or near machinery in motion 

23. Employment of young persons on 
dangerous machines 

24. Striking gear and devices for cutting 
off power 

25. Self-acting machines 

26. Casing of new machinery 

27. Prohibition of employment of women 
and children near cotton-openers 

28. Hoists and lifts 

29. Lifting machines, chains, ropes and 
lifting tackles 

30. Revolving machinery 

For Statement of Objects and Rea¬ 
sons, see Gazette of India, 1947, 
Part V, pp. 580-581, for Report of 
Select Committee, see ibid. Part V, 
pp. 551-590. 

2. Received the assent of the President 


Sections 

31. Pressure plant 

32. Floors, stairs and means of access 

33. Pits, sumps, opening in floors, etc. 

34. Excessive w'eights 

35. Protection of eyes 

36 Precautions against dangerous fumes 

36-A. Precautions regarding the use of 
portable electric light 

37. Explosive or inflammable dust, gas, 
etc. 

38. Precautions in case of fire 

39. Power to require specifications of 
defective parts or tests of stability 

40. Safety of buildings and machinery 

40-A. Maintenance of buildings 

40-B.Safety Officers 

41. Power to make rules to supplement 
this Chapter 

CHAPTER V 
Welfare 

42. Washing facilities 

43. Facilities for storing and drying 
clothing 

44. Facilities for sitting 

45. First-aid appliances 

46. Canteens 

47. Shelters, rest-rooms and lunch-rooms 

48. Creches 

49. Welfare Officers 

50. Power to make rules to supplement 
this Chapter 

CHAPTER VI 
Working Hours of Adults 

51. Weekly hours 

52. Weekly holidays 

53. Compensatory holidays 

54. Daily hours 

55. Intervals for rest 

56. Spread over 

57. Night shifts 

58. Prohibition for overlapping shifts 

59. Extra wages for overtime 

60. Restriction on double employment 

61. Notice of periods of work for adults 

62. Register of adult workers 

63. Hours of work to correspond with 
notice under Section 61 and register 
under Section 62 

on Sept, 4, 1976 and published in 
Gazette of India, Extra., Part II, 
Section 1, dated Sept, 6, 1976, 

pp. 1163-1177. For Statement of 
Objects and Reasons, see 1977 LLT-II- 
A.1461. 
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Sections 

64. Power to make exempting rules 

65. Power to make exempting orders 

66. Further restriction on employment 
of women 

CHAPTER VII 
Employment of Toung Persons 

67. Prohibition of employment of young 
children 

68. Non-adult workers to carry tokens 

69. Certificates of fitness 

70. Effect of ceriilicate of fitness granted 
to adolescent 

71. Working hours for children 

72. Notice of periods of work for children 

73. Register of child workers 

74. Hours of work to correspond with 
notice under Section 72 and register 
under Section 73 

75. Power to require medical examination 

76. Power to make rules 

77. Certain other provisions of law not 
barred 

CHAFPER VIII 
Annual Leave with Wages 

78. Application of Chapter 

79. Annual leave with wages 

80. Wages during leave {^od 

81. Payment in advance in certain cases 

82. Mode of recovery of unpaid wages 

83. Power to make rules 

84. Power to exempt factories 

CHAFPER IX 
Special Provisions 

83. Power to apply the Act to certain 
premises 

86. Power to exempt public institutions 

87. Dangerous operations 

88. Notice of certain accidents 

88-A. Notice of certain dangerous 

occurrences 

89. Notice of certain diseases 

90. Power to direct enquiry in cases of 
accident or disease 

91. Power to take samples 

91-A.Safety and occupational health 

surveys 


(S. 1 

Sections 

CHAPTER X 
Penalties and Procedure 

92. General penalty for offences 

93. Liability of owner of premises in 
certain circumstances 

94. Enhanced penalty after previous con¬ 
viction 

95. Penalty for obstructing Inspector 

96. Penalty for wrongfully disclosing 
results of analysis under Section 91 

97. Offences by workers 

98. Penalty for using false certificate of 
fitness 

99. Penalty for permitting double em¬ 
ployment of child 

100. Determination of occupier in certain 
cases 

101. Exemption of occupier or manager 
from liability in certain cases 

102. Power of Court to make orders 

103. Presumption as to employment 

104. Onus as to age 

105. Cognizance of offences 

106. li^tation of prosecutions 

CHAPTER XI 
Supplemental 

107. Appeab 

108. Display of notices 

109. Service of notices 

110. Returns 

111. Obligations of workers 

112. General power to make rules 

113. Power of Centre to give directions 

114. No charge for facilities and conve¬ 
niences 

115. Publication of rules 

116. Application of Act to Government 
factories 

117. Protection to persons acting under 
this Act 

118. Restriction on disclosure of informa¬ 
tion 

119. Act to have effect notwithstanding 
anything contained in Act 37 of 1970 

120. Repeal and savings 

THE SCHEDULE 


An Act to consolidate and amend the Law regulating labour in factories 

Whereas it is expedient to consolidate and amend the law regulating 
labour in factories; 

It is hereby enacted as follows : 

Chapter I 
PRELIMINARY 

1. Short title, extent and commencement. —(1) This Act may be 

called the Factories Act, 1948. 

^[(2) It extends to the whole of India *[*••].] 

It shall come into force on the 1st day of April, 1959. 


3. Subs, by the A. O. 1950, for the 
former section. 


4 . DeUud by Act 51 of 1970. 
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2. Interpretation. —In this Act, unless there is anything repugnaul in 
the subject or context,— 

{a) “’acluit"^ means a person who has completed his eighteenth year 
of age; 

(b) ‘'adolescent^ means a person who has completed his fifteenth year 
of age but lias not completed his eighteenth year; 

‘ calendar year^" means the period of twelve months beginning 
wiih the first day of January in any year ;J 

(r) ‘‘child” means a person who has not completed his fifteenth year 
of age; 

(d) “young person" means a person who is either a child or an 
adoies^.,enl; 

(<rj “day” means a period of twenty-four hours beginning at rnid- 
ifight; 

(f) "week^* means a period of seven days beginning at midnight on 
Saturday night or such other night as may be approved in wri¬ 
ting for a particular area by the Chief Inspector of Factories; 

UO ‘‘p^vver" means electrical energy or any other form of energy 
which is mechanically transmitted and is not generated by human 
or ammal agency; 

{h) ‘ prime mover” means any engine, motor or other appliance 
vvhicti generates or otherwise provides power; 

(ij “iiansmission machinery” means any shaft, wheel, drum, pulley, 
system of pulleys, coupling, clutch, driving belt or other appliance 
or device by which ttie motion of a primemover is transmuted to 
or received by any machinery or appliance ; 

(j) ‘‘machinery” includes prime movers, transmission machinery and 
all other appliances whereby power is generated, transformed, 
transmitted or applied; 

(i) “manufacturing process” means any process for— 

(i) making, altering, repairing, ornamenting, finishing, packing, 
oiling, washing, cleaning, oreaking up, demolishing, or other¬ 
wise treating or adapting any article or substance with a view 
to its use, sale, transport, delivery or disposal, or 

•[(n‘) pumping oil, water, sewage or any other substance, or;] 

(m) generating, transforming or transmitting power, or 

’[(it;) composing types for printing, printing by letter press, litho¬ 
graphy, photogravure of other similar process or book 
binding;] [or] 

{v) constructing, reconstructing, repairing, refitting, finishing or 
breaking up ships or vessels; *[or] 

*[(^0 pi tjserving or storing any article in cold storage;] 

5. Ins. by Act No. 25 of 195S. 2. former sub-clausc. 

ti. Subs» by Act No, 94 of 1976 (w.c.f. 8 , Ins. by Act No, 94 of 1976 (w.e.f. 

26.10-1976), 26-10-1976). 

7, ^ubs. by Act No. 25 of 1934, S. 2, for 
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(/) “worker'^ means a person •[employed, directly or by or through 
any agency (including a coniiactor) with or without the know¬ 
ledge of the principal employer, whether for remuneration or not] 
in any manufacturing process or in cleaning any part of the 
machinery or premises used for a manufacturing process, or in 
any other kind of work incidental to, or connected with, the 
manufacturing process, or the subject of the manufacturing 
process ^®[but does not include any member of the armed forces of 
the Union] ; 

{m) “ffictory^^ means any premises including tlie precincts thereof— 

{i) whereon ten or more workers are working, or were working 
on any day of the preceding twelve months, and in any part 
of which a manuficturing process is being carried on with the 
aid of power, or is ordinarily so carried on, or 

(it) whereon twenty or more workers are working, or were working 
on any day of the preceding twelve months, and in any part 
of which a manufacturing process is being carried on without 
the aid of power, or is ordinarily so carried on,— 

but dues not include a mine subject to the operation of 
Mines Act, 1952 ^XXXV of 1952)], or ^•[a mobile unit belonging 
to the armed forces of the Union, a railway running shed or a 
hotel, restaurant or eating place] ; 

'^^[Explanation. —For computing the number of workers fur the [)ur- 
poses of this clause all the workers in different relays in a cLiv 
shall be taken into account] ; 

(n) ‘‘occupier^’ of a factory means the person who has ultimat(' con¬ 
trol over the affairs of the factory, and where the said affairs are 
entrusted to a managing agent, such agent shall be deemed to 
be tlie occupier of the factory : 

^•[Provided that in the case of a ship which is being repaired, or on 
which maintenance work is being carried out, in a dry dock which 
is available for hire,— 

(1) tlie owner of the dock shall be deemed to be the occupier for the 
purposes of any matter provided for by or under— 

(a) Section 6, Section 7, Section 11 or Section 12 ; 

(b) Section 17, in so far as it relates to the providing and main¬ 
tenance of sufficient and suitable lighting in or around the 
dock; 

(c) Section 18, Section 19, Section 42, Section 46, Section 47 or 
Section 49, in relation to the workers employed on such repair 
or maintenance; 

(2) the own* r of tJu' sliip or his agent or master or other officer-in- 
cliarge of the ship or any person who contracts with such owner, 
agent or master or other officer-in-charge to carry out the repair 
or maintenance work shall be deemed to be the occupier for the 


9. Subs, by Act No. 94 of 1976 (w. e. f. 
26-10-1976). 

10. Ins. by Act No. 94 of 1976 (w. c. f. 
26-10-1976). 

11. Subs, by Act No. 25 of 1954, S. 2 for 


“the Indian Mines Act, 1923 (IV of 
1923)“. 

12. Subs, by Act No. 94 of 1976, (w. e. f, 
26th Oct. 1976). 
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purposes of any matter provided for by or under Section 13, 
Section 14, Section 16 or Section 17 (save as.otherwise provided 
in this proviso) or Chapter IV (except Section 27) or Section 43, 
Section 44 or Section 45, Chapter VI, Chapter VII, Chapter VIII 
or Chapter IX or Section 108, Section 109 or Section 110, in 
relation to— 

(a) the workers employed directly by him, or by or through any 
agency; and 

(A) the machinery, plant or premises in use for the purpose of 
carrying out such repair or maintenance work by such owner, 
agent, master or other officer-in-charge or person ;] 

(o) “managing agent^^ has the meaning assigned to it in the Indian 
Companies Act, 1913 (VII of 1913)**; 

(p) “prescrib(?d^* means prescribed by rules made by the State 
Government under this Act; 

(?) ”[♦ * * *] ; 

(r) where work of the same kind is carried out by two or more sets of 
workers working during dilferent periods of the day, each of such 
sets is called a “relav^^ and each of such periods is called a 
“shdV\ 

Notes. — Initrprttation. —In bencticial legislation like this, such contruction should be 
adopted as to suppress the mischief and advance remedy (AIR 1955 Bom 161). Unless a 
statute, either clearly oi by necessary implication, rules out numeria as constituent part of a 
crime, an accused should not be found guilty of an oflfence against the criminal law unless 
he has got a criminal mind (.AIR 1954 Nag 41). Same technical expressions occurring in 
tljc same statute must have the same sense unless it is «.>thervvisr indicated by the particular 
context (AIR 1958 Kcr 237). 1 he provisions of this Act arc to regulate labour and for 

their welfare (AIR 1956 Bom 219). 

**WoTker'\ does not contemplate the existence of relationship of master and servant 
between an employer and employee (AIR 1955 Bom 2019), Persons employed for cons¬ 
truction or repair of a w'orkshop arc workers. 

Settlement between Management and Workman. —Association agreeing not to resort to any 
direct action without notice—Workman going on strike without Jioticc and without call of 
the Association—'Strike held illegal, 1969(2) SCC 13. 

Persons receiving fixed w'ages or being paid according to quantum of w'ork are workers 
(AIR 1956 Bom 189). Persons doing work without the knowledge or ijuervention of the 
employer cannot lead to any presumption that they arc workers (AIR 1954 .All 44). The 
provivions of Section 80 cannot apply to a pergon who comes and works at hii sweet will in 
the factory and such person will not fall wuihin the definition of “worker” in the Act 
[Shanker Balaji Waje State of Maharashtra^ (1961-62)21 FJR 293], Whether a particular 
person is a worker depends upon the terms of contract between him and employer. A 
worker does not include an independent contractor or his coolies or servants who are not 
under the control and supervision of employers. There should be a privity of contract 
between management and employees. If an employer has no control over the work done 
by employees, they arc not w'orkers. So where the management could not regulate the 
manner of discharge of the work of a Bidi contractor, held that contractor w'as an indepen¬ 
dent person who performed his part of the contract of making Bidis and delivering at the 
factory and Bidi workers arc not the workers of accused factory (AIR 1958 SC 388). Person 
employed in manufacture of cigars on piece work system are workers (AIR 1954 Mad 324). 
Workmen in a motor transport company arc not workers (AIR 1955 NUC 6121). 

Persons employed by Manager directly or through any other agency and their wages 
arc paid either by Manager directly or through another agent through whom he engages, 


13. Now see the Companies Act, 1956 
(1 of 1956). 


14 . Clause {q) repealed hy A. O. 1950. 
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they will be workers (AIR 1959 Mad 362). According to the dclitutioii of worker in Sec- 
tioQ 2(1) it must be shown that he was perjoa employed directly or through any agency, 
whether, for wages or not (AIR 1959 Mad 430). Partners working in their concern arc 
not workers (AIR 1960 Bora 236). Field workers wno arc employed lor guiding, supervising 
and controlling the growth and supply of sugarcane to be used in a factory will not be 
geveraed by the provisions of the Act (Stati of UtUr ^raiah v. M. P. S.’ign aai Otkers, 17 
FJR 395). 

The mere fact that the worker is not boauJ to co.ue on every d.iy, that he could come 
and join the work on any day, that he could go on leave wheticvcr he Ukes after informing 
the owner or occupier aud that he could work in any factory or not arc material in deter¬ 
mining the rciatioaship ol master and servant. Flic dehnition ol “factory*’ itself sulii- 
cicntly iniicatcs that cue iiucrty of the person to cOinc or absent himself on a particular day 
would not detract from his being a worker [1966 (2) LLJ 3: 26 FJR 36 » (HC).J 

^^Faetory ^^—If manufacturing process i^ done at two dilferent places, they are factories 
(AIR 1955 All 7U2). Premises include land as well (AIR 1956 Bom 219). Ritchen is not 
factory [1941-2RB 232y236;(B)J ; but there is dilference between the deiiniiioa of factory 
as given in Indian Factories Act and English Factories Act. Whether any restaurant is a 
factory has to DC decided after taking into account ail relevant considerations, viz.. Sec¬ 
tion 2l{k} and (rw). Merc cxistcacc of frigidairc will not make the premises factory (AIR 
1956 Mad 600). Tnc process ol grabling paper with the aid of more than twenty persons 
in certain premises shall make the premises a lactory (58 Cr LJ 1026). 

It must be clearly established that at least tea workers or more were working in the 
rice mill receiving wages from trie Manager (AIR 1959 Mad 362). The activity of ex¬ 
hibiting cinema nims cannot be regarded as factory (AIR 1959 Bom 371). Seven persons 
employed permanently in the premises, three persons employed temporarily in repairs of 
part of macnuicry, but the manutacturing process going on, /w/J, a factory (AIR 1959 All 
794). Establishments which prepare articles of food and drink and cater them to members 
of public who visit them and in which the number of workmen employed is more than the 
required minimum, would be factories (AIR 1959 Mad 542). Salt works which consist 
merely of open stretches of large areas of land with some temporary shelters, fail within the 
definition of “lactory” (Ardeshir H. Bhuatandiivala v. Stats of Bombay, 20 FJR 113). 

Where in an establishment the workers are free to come and go as and when they liked 
and the work could be stopped by the Manager of the factory on rainy days or for lack of 
tobacco without any responsibility for payment of any salary to the workers on such days 
when the work was not done and wncre tuc work was also remunerated only on the quantity 
turned out by the worker and the workers were also not compelled to stay at the factory 
between spcciiicd iiours of woris, such premises do not come within the scope of a factorv 
[StaU of Madras v. Neelamrgafn PULai, 19o4 MWN 99 : (1964) I LLJ 275(HC)j. 

Tsst of relationship of master and servant. —Four indicia of contract of service arc : (1) The 
master’s power of selection of his servant; (2) Fhe payment of wages or other remuneration ; 
(3) The master’s right to control the method of doing liic wurk, and (4) Tnc master’s right 
of suspension or dismissal. Fhc critical test of relationship of master and servant is the 
masters’ right of superintendence and control of the methud of doing the wt>rk (1969)1 
see 704. 

eorresponding section in the English Factories Act, 1937, is Section 151. Railway 
Workshops come wiiuia the meaning of “Factory” (InJjr S'inft v. Secretary of State, AIR 1929 
Lah 573; 119 IC 729). ‘Railway running sheds* have been excluded from the operation of 
the Act. 

Manufacturing The work of mere packing cannot be called a manufacturing 

process (AIR 1955 NUC 2710). Fhe work of composiuon in panting business is within 
a nanufacturing process (AIR 1935 All 7o2). Salt is made as a result of manufacturing 
process (AIR 1956 Bom 219). Fo constitute manufacture there must be transformation, 
i. e., article becomes commercially known as another from which it begins its existence (58 
Cr LJ 1919). Btdi making is a manufacturing process (AIR 1938 SC 388). The dehnition 
takes in all acts which bring in not only some cnange in the article of substance but also the 
acts done for the protectioa and ruaimenance of such article by packing, oiling, washing, 
cicaoiog etc. [P. Natrajan v. E. S. /. Corporation, (1973)26 FLR 19], 

Decorticating groundnuts in electric mill is manufacturing process (AIR 1959 Mad 
430). Fhc use of electric motor for the purpose of lifting water will be deemed to be inaiui- 
facCuring process (AIR 1959 Mad 542). 
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The proceises of mo'utcaiag, stripping and packing of sun-cured tobacco leaves arc all 
manufacturing processes [K. P, Gapala Rao v. Public Prosecutor^ (1969)2 SCJ 806: AIR 1970 
SC 66; 1969 (18) FLR 397J. 

The work of cleaning or preparation of raw material as the hrst step before cooking 
food or of preparing it by other means to make it more delectable and palatable will not 
be a work connected with or incidental to the process of preparing food which would be a 
manufacturing process, E, S, A Corpn, v, Spencer Ca., 1978 IC 1759 (Mad). 

Ginning and pressing cotton come within the meaning of this process (ILR 1937 Nag 
88; AIR 19 j 7 Nag 311). Raw film—When a raw film is moulded and transformed into a 
iinisheJ product a new and dilferent article cxncrgcs out of it which has a positive and speci¬ 
fic use in Its new state. It is a transformation wnich would make it a ‘^manufacturing pro* 
cess'* within the meaning of the term in Section 2{k) of the Factories Act [AIR 1953 Mad 
269 (DB); (1959)2 MLJ 9l7J. Tnc repair of gunnies with a view to their use fall within the 
dchrutioii of “manufacturing process** [1966^2) LLJ 3: 28 FJR 386 (HC)]. The conver¬ 
sion of a liquid known as *‘dateic** into sheet-rubber by mechanical process is manufacturing 
process [1966 (2) LIJ 238: 28 FJR 452 ; AIR 1966 Mad 448 (HC)]. 

All ‘workers* within the meaning of S. 2(/) would be employees while all employees 
would not be ‘workers*. S, HarbansLal v. State of Karnataka^ 1976 Lab IC 538 (Kar) ; (1977) 
50 FJR 92. 

A person is a worker under S. 2(/) if he is a person employed m the premises or pre¬ 
cincts of the factory in any kind of work connected “with the subject of manufacturing 
process**. Roktas Industries Ltd. v. Ramlakkan Singhy (1978)2 SCC 140: 1978 SCO (L & S) 
161. 


** Occupier *\—May be a lirm or association of individuals and any one of them may be 
prosecuted (AIR 1955 All 4). A remote but ultimate control clothes a person with the posi¬ 
tion of occupier. In the absence of material showing how the ultimate control was entrus¬ 
ted to manager, it is not possible to hold him as occupier (AIR 1958 Pat 620). 

The word with reference to the present Act in general means a person who occupies 
the factory either by himself or his agent. He may be an owner, a lessee or mere licensee 
but he must have the right to occupy the property and dictate terms of management. 
{Emperor v. Jamshedji Nusentanji Modi, 55 Bom 360: AIR 1931 Bora 308]. The occupier should 
be a proprietor or at any rate be in prosscssion of the factory and control its working. He 
cannot therefore be anyone who is a mere servant charged with specilic duties in regard to 
the control of the machinery, workmen or otfice. In Emperor v. Ram Pratap, 20 Bom 423, 
it was decided that the manager of a factory who resides in a part of the premises of the 
factory, is not an occupier of a factory within the meaning of the Act. The dehnition of 
“occupier** in the Act is not exhaustive. 

In the absence of a managing agent all the owners must be held occupiers (AIR 1959 
All 555). 

In absence of relationship of master and servant person engaged on piece rate basis, 
held, not'worker*. Shankar Balaji Waje y. State of Mahar^trOy AIR 1962 SC 517: 1962 
Supp 1 SCR 249: (1962)1 LIJ 119: (1961-62)21 FJR 293. 

Worker**. —Casual, heterogeneous, miscellaneous and irregular group of women and 
girls doing the pealing and washing etc. of prawns brought to the premises at piece-rate is 
not “worker** [State of Kerala v. R. E. D.* Souzhoy 1971 SCC (Cri) 241: (1971) 1 SCC 533], 

Canteen workers supplying basic and essential amenities to the workers engaged in 
manufacturing process are also deemed as “workers** [TV*. Jagga Rao v. Union of Indioy (1975) 
30 FLR 38]. 

The factory must occupy a 6xed site or premises [ Workmen Delhi Electric Supply Under- 
taking v. Management Delhi Electric Supply Undertaking, (1974)3 SCC 108]. 

Sub-stations and zonal stations, where no manufacturing process is carried on, u not 
covered by the definition. [Ibid), 

For the purpose of application of first part of Section 2(fn)(t} the total number of 
workers working througout the day should be taken into consideration [Slate of Gujara t v. 
K D, Skak, (1975) 31 FLR 451]. 
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**Day' denotes the period from midnight to midnight. No fractions of time are ad¬ 
missible in law except in cases where it is necessary to distinguish [Chick v. Smithy (1840)8 
Dowl 340]. 

3. References to time of day. —In this Act references to time of day 
are references to Indian Standard Time, being five and a half hours ahead 
of Greenwich Mean time : 

Provided that for any area in which Indian Standard Time is not ordi¬ 
narily observed the State Government may make rules— 

(fl) specifying the area, 

{b) defining the local mean time ordinarily observed therein ; and 

(c) permitting such time to be observed in all or any of the factories 
situated in the area. 

^*[4. Powor to declare dififerent departments to be separata fac¬ 
tories or two or more factories to be a single factory. —The State 
Government may, on an application made in this behalf by an occupier, 
direct, by an order in writing, that for all or any of the purposes of this Act 
different departments or branches of a factory of the occupier specified in the 
application shall be treated as separate factories or that two or more 
factories of the occupier specified in the application shall be treated as a 
single factory.] 

Note. —More than one factory may be contained in a single building or jjroup of 
buildings, and also difTererit departments in a single building may constitute separate 
factories [Brass v. London County Council), The occupier may apply to the State Government 
for a declaration to this clFcct, i whether for all or any of the purposes of this Act, 
different drpartineriLs or branches of a factory specified in the application shall be treated as 
separate factories or that two or more factories of the occupier specified in the application 
shall be treated as a single factory. 

5. Power to exempt during public emergency.— In any cast; of 
public emergency the State Government may, by notification in the Official 
Gazette, exempt any factory or class or description of factories from all or any 
of the provisions of this Act except Section 67 for such period and subject to 
such conditions as it may think fit: 

Provided that no such notification shall be made for a period exceeding 
three months at a time. 

^^[Explanation ,—For the purposes of this section ‘public emergency^ means 
a grave emergency whereby the security of India or of any part of the terri¬ 
tory thereof is threatened, whether by war or external aggression or internal 
disturbance.] 

6. Approval, licensing and registration of factories.— (1) The 

State Government may make rules— 

^^[(a) requiring for the purposes of this Act, the submission of plants of 
any class or description of factories to the Chief Inspector or the 
State Government;] ; 

(aa) requiring the previous permission in writing of the State Govern¬ 
ment or the Chief Inspector to be obtained for the site on which 


15 . Subs, by Act No. 25 of 1954, S. 3. 

16 . Ins. by Act No. 94 of 1976 (w. c. f. 
26-10-1976), 


17 . Original cl. (a) re-UtUred as cl. (aa) 
and a new cl. {a) inserted by Act No. 
94 of 1976 (w. c. f. 26-10-1976). 
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the factory is to be situated and for the construction or extension 
of any factory or class or description of factories ; 

(4) requiring for the purpose of considering applications for such 
permission the submission of plans and specifications ; 

(r) prescribing the nature of such plans and specifications and by 
whom they shall be certified ; 

(d) requiring the registration and licensing of factories or any class or 
description of factories, and prescribing the fees payable for such 
registration and licensing and for the renewal of licences; 

(e) requiring that no licence shall be granted or renewed unless the 
notice specified in Section 7 has been given. 

(2) If on an application for permission referred to in clause {a) of sub¬ 
section (1) accompanied by the plans and specifications required by the rules 
made under clause (6) of that sub-section, sent to the State Government 
or Chief Inspector by registered post no order is communicated to the appli¬ 
cant within three months from the date on which it is so sent, the permission 
applied for in the said application shall be deemed to have been granted. 

(3) Where a State Government or a Chief Inspector refuses to grant 
permission to the site, construction or extension of a factory or to the regis¬ 
tration and licensing of a factory, the applicant may within thirty days of the 
date of such refusal appeal to the Central Government if the decision 
app'^aled from was of the State Government and to the State Government in 
any other case. 

Explanation, —A factory shall not be deemed to be extended within the 
meaning of this section by reason only of the replacement of any plant or 
machinery, or within such limits as may be prescribed, of the addition of any 
plant or machinery ^®[if such replacement or addition does not reduce the 
minimum clear space required for safe working around the plant or machinery 
or adversely affect the environmental conditions from the evolution or 
emission of steam, heat or dust or fumes injurious to health.] 

Note. —The State Government may make rules for approval, licensing and registration 
of factories as envisaged in this section. The resultant effect is that a site is used for a 
factory only with the previous permission in writing of the State Government or of the 
Inspector obtained on application after the applicant has duly complied ^^ith the directions 
enjoined by the section. Permission is presumed in case no order is conimunicatcd to the 
applicant within three months from the date on which the application is sent as prescribed 
in sub-section (2) of this section. On refusal by the State Government to issue such 
permission, an appeal can be preferred within 30 days from the date of such refusal. 

7, Notice by occupier, —(1) The occupier shall, at least fifteen days 
before he begins to occupy or use any premises as a factory, send to the Chief 
Inspector a written notice containing— 

(fl) the name and situation of the factory ; 

(4) the name and address of the occupier; 

^•[(44) the name and address of the owner of the premises or building 
(including the precincts thereof) referred to in Section 93;] 

(r) the address to which communication relating to the factory may 
be sent; 


18 . Ins, by Act No. 94 of 1976 (w. e. f. 
26-10-1976). 


19 . Ins, by Act No. 25 of 1958, S. 4. 
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(rf) the nature of the manufacturing process— 

(i) carried on in the factory during the last twelve months in the 
case of factories in existence on the date of the commence¬ 
ment of this Act; and 

(it) to be carried on in the factory during the next twelve months 
in the case of all factories ; 

the total rated horse power installed or to be installed in the 
factors^ which shall not include the rated horse power of any 
separate stand-by plant;] 

(/) the name of the manager of the factory for the purposes of this 
Act; 

(j^) the number of workers likely to be employed in the factory; 

(A) the average number of workers per day employed during the last 
tw^elve months in the case of a factory in existence on the date 
of the commencement of this Act; 

(f) such other particulars as may be prescribed. 

(2) In respect of all establishments which come within the scope of the 
Act for the first time, the occupier shall send a written notice to the Chief 
Inspector containing the particulars specified in sub-section (1) within thirty 
days, from the date of the commencement of this Act. 

(3) Before a factory engaged in a manufacturing process which is ordi¬ 
narily carried on for less than one hundred and eighty working days in the 
year resumes working, the occupier shall send a written notice to the Chief 
Inspector containing the particulars specified in sub-section (1) [at least 
thirty days] before the date of the commencement of work. 

(4) Whenever a new manager is appointed, the occupier shall send to 
the ••[Inspector a written notice and to the Chief Inspector a copy thereof] 
within seven days from the date on which such person takes over charge. 

(5) During any period for which no person has been designated as 
manager of factory^ or during which the person designated does not manage 
the factory, any person found acting as manager, or if no such person is 
found, the occupier himself, shall be deemed to be the manager of the factory 
for the purposes of this Act. 

Notes.—Section 113 of tbf Fnpli^^ Factories Act, 1937, may be referred to for similar 
provisions. Section 7 requires a 15 days* written notice from the occupier before he begins 
to occupy or use any premises as a factory. The notice should contain the particulars as in 
(fl) to (i) of sub-section (I) of Section 7, and the same should be sent to the Chief Inspector 
within 30 days from the date of the commencement of this Act. This time-limit applies only 
to all establishments which come within the scope of the Act for the first time. In the case of 
a factory engaged in a manufacturing process as in sub-section (3)' of this section, the time¬ 
limit is 30 days before the date of the commencement of work. Sub-section (5) fixes the 
designation “Manager” on a person, and sub-section (4) prescribes the submission of written 
notice with a time-limit to the Inspector, and a copy thereof to the Chief Inspector, of the 
appointment of a new manager, whenever taking place. 

"[Occupier’s responsibUity for psyment to worbsneo. —In the absence of a 
person designated as manager the occupier shall be deemed to be manager [AVana Kishore 
Jhunjkunwala v. Prescribed Authority^ (1976) 32 FLR 355]]. 

20. Subs, by Act No. 94 of 1976 (w. c. f. 22. Subs, by Act No. 25 of 1954, S. 4 for 

26-10-1976), “Chief Inspector a %vrittcn notice”. 

21. Subs, by Act No. 40 of 1949, S. 3 and 23. Ins. by Act No, 94 of 1976 (w. c, f. 

Sch. II. for “within thirty d*yi“, 26-10.1976), 
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THE INSPECTING STAFF 

Inspectors. —(1) The State Government may by notification in the 
Offic ial Gazette, appoint such persons as possess the prescribed qualification 
to be inspectors for the purposes of this Act and may assign to them such local 
limits as it may think fit. 

(2) The Stale Government may, by notification in the Official Gazette, 
appoint any person to be a Chief Inspector who shall, in addition to the 
powers conferred on a Chief Inspector under this Act, exercise the powers of 
an Inspector throughout the State. 

**®[(2A) The State Government may, by notification in the Official 
Gazette, appoint as many Additional Chief Inspectors, Joint Chief Inspectors 
and Deputy Chief Inspectors and as many other officers as it thinks fit to 
assist the Chief Inspector and to exercise such of the powers of the Chief 
Inspector as may be specified in sijch notification. 

(2B) Every Additional Chief Inspector, Joint Chief Inspector, Deputy 
Chief Inspector and every other officer appointed under sub-section (2A) 
shall, in addition to the powers of Chief Inspector specified in the notifica¬ 
tion by which he is appointed, exercise the powers of an Inspector through¬ 
out the State.] 

(s3) No person shall be appointed under sub-section (1), sub-section (2) 
[, sub-section (2A)]^^ or sub-section (5), or having been so appointed, shall 
continue to hold office, who is or becomes directly or indirectly interested in 
a ffictory or in any process or business carried on therein or in any patent or 
machinery connected therewith. 

(4) Every District Magistrate shall be an Inspector for his district. 

(5) The State Government may also, by notification as aforesaid, 
appoint such public officers as it thinks fit to be additional Inspectors for all 
or any of the purposes of this Act, within such local limits as it may assign to 
them respectively. 

(6) In any area where there are more Inspectors than one the State 
Government may, by notification as aforesaid, declare the powers which such 
Inspectors shall respectively exercise and the Inspector to whom the prescribed 
notices are to be sent. 

(7) **fEvery Chief Inspector, Additional Chief Inspector, Joint Chief 
Inspector, Deputy Chief Inspector, Inspector and every other officer appoint¬ 
ed under this section] shall be deemed to be a public ser\^ant within the 
meaning of the Indian Pe nal Code (XLV of 1860) and shall be officially 
subordinate to such authority as the State Government may specify in this 
behalf. 

Notes.—“For ptirpcscs of sub-scefioo (4) of this Act, the act of a District Magistrate as 
an Inspector, is an exeentive act and rot a judicial act {Gajadhar Lekshmiram v. Emperor, AIR 
1948 Nag 277 : 49 Cr LJ 409). See also Section 122 of the English Factories Act, 1937. 


23o, Ins, by Art 94 of 1976 (w. e. f. 26- 25, Subs, by Act No. 94 of 1976 (w. c. f, 

10-1976), 26-10-1976). 

8 €. rm. 
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A complaint filed by Cliicf Inspector will be deemed complaint filed by an Inspector. 
He can exercise powers of an Inspector (AIR I960 All 91 and AIR 1960 All 92, followed by 
AIR I960 All 373). 

Where Chief Inspector of Factories was the only authority to sanction prosecution for 
offences, htldy that the sanction by the Additional Inspector of Factories would not be legal 
[5’ri Bkaskara Rice and Flour Mills v. Inspector of Factories, 1963 (I) LLJ 788 (HC)]. 

9. Powers of Inspectors. —Subject to any rules made in this behalf, 
an Inspector may, within the local limits for which he is appointed,— 

(a) enter, with such assistants being persons in the service of the 
Government, or any local or other public authority, as he thinks 
fit, any place which is used, or which he has reasons to believe is 
used, as a factory ; 

(i) make examination of the premises, plant and machinery, require 
the production of any prescribed register and any other document 
relating to the factory, and take on the spot or otherwise state¬ 
ments of any persons which he may consider necessary for carry¬ 
ing out the purposes of this Act^; 

(c) exercise such other powers as may be prescribed for carrying out 
the purposes of this Act: 

Provided that no person shall be compelled under this section to answer 
any question or give any evidence tending to incriminate himself. 

Note*.— The powers defined in this section are to be exercised by the Inspector within 
the local limits for which he is appointed, and such powers do not extend to compelling any 
person under this section to answer any question or give any evidence tending to incriminate 
himself. 

10. Certifying surgeons. —(I) The State Government may appoint 
qualified medical practitioners to be certifying surgeons for the* purposes of 
this Act within such local limits or for such factory or class or description of 
factories as it may assign to them respectively. 

(2) A certifying surgeon may, with the approval of the State Govern¬ 
ment, authorise any qualified medical practitioner to exercise any of his 
powers under this Act for such period as the certifying surgeon may specify 
and subject to such conditions as the State Government may think fit to 
impose, and references in this Act to a certifying surgeon shall be deemed to 
include references to any qualified medical practitioner when so authorised. 

(3) No person shall be appointed to be, or authorised to exercise the 
powers of, a certifying surgeon, or having been so appointed or authorised, 
continue to exercise such powers, who is or becomes the occupier of a factory 
or is or becomes directly or indirectly interested therein or in any process or 
business carried on therein or in any patent or machinery connected there¬ 
with or is otherwise in the employ of the factory : 

^•[Provided that the State Government may, by order in writing and 
subject to such conditions as may be specified in the order, exempt any 
person or class of persons from the provisions of this sub-section in respect of 
any factory or class or description of factories.] 


26. /iw. by Act No. 94 of 1976 (w. e, f. 26-10-1976). 
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(4) The certifying surgeon shall carry out such duties as may be pres¬ 
cribed in connection with— 

(fl) the examination and certification of young persons under this Act; 

{b) the examination of persons engaged in factories in such dangerous 
occupations or processes as may be prescribed; 

(r) the exercising of such medical supervision as may be prescribed 
for any factory or class or description of factories where— 

(i) cases of illness have occurred which it is reasonable to believe 
are due to the nature of the manufacturing process carried 
on, or other conditions of work prevailing, therein ; 

(ii) by reason of any change in the manufacturing process 
carried on or in the substances used therein or by reason of 
the adoption of any new manufacturing process or of any 
new substance for use in a manufacturing process, there is a 
likelihood of injury to the health of workers employed in that 
manufacturing process; 

(m) young persons are, or are about to be, employed in any work 
which is likely to cause injury to their health. 

Explanation .—In this section “qualified medical practitioner^^ means a 
person holding a qualification granted by an authority sp(‘cified in the 
Schedule to the Indian Medical Degrees Act, 1916 (VII of 1916) or in the 
Schedules to the Indian Medical Council Act, 1933 (XXVII of 1933). 

Notes. —Section 126 of the English Factcrics .^ct, 1937, corresponds to this section in 
substance. 


Chapter III 
HEALTH 

11. Cleanliness. —(1) Every factory shall be kept clean and free from 
effluvia arising from any drain, privy or other nuisance, and in particular— 

{a) accumulations of dirt and refuse shall be removed daily by sweep¬ 
ing or by any other effective method from the floors and btmdu^s 
of workrooms, and from staircases and passages, and disposed of 
in a suitable manner; 

{b) the floor of every workroom shall be cleaned at least once in every 
week by washing, using disinfectant, where necessary, or by some 
other effective method; 

(c) where a floor is liable to become wet in the course of any manu¬ 
facturing process to such extent as is capable of being drained, 
effective means of drainage shall be provided as maintained ; 

{d) all inside walls and partitions, all ceilings or tops of rooms and all 
walls, sides and tops of passages and staircases shall— 

(i) where they are *’fpainted otherwse than with washable 
water-paint] or varnished, be re-painted or re-varnished at 
least once in every period of five years; 

•®[(ta) where they are painted with washable water paint be re¬ 
painted with at least one coat of sik h paint at least once 


27. Subs, by Act No. 94 of 1976 (w. c. f. 
26 10-1976). 


28. fns. by ^ct No. 94 of 1976 (w. e. f. 
26-10-1976). 
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in evt'iy period of three years and washed at least once in 
every pcn ind of six months ;j 

(n) where they are painted or varnish(‘d or where they h:tve 
smooth imp(‘rviou.s surfaces, be ch aned at h'asi orjie in 
ev(‘iy period of fourteen months by such methods as may lx* 
prescribed : 

in anv other case, b(‘ kept white washed, or colourwaslied. 
arui the whirewashitii^ (U coi<>urvvashini» shall l)t‘( arrieti out 
at h ast otua* in eveiy period of fouUec*!! momhs 

all doors and window hamt‘S and other \vood( ii or ira'tallic iVanx- 
work and shutt(‘rs shail be kept painted or va’iiishetl and tlx* 
painlitu; or varnishing shali be carried out at h ast ojx r in ev( i\ 
ptTiod of live yt'ars ,J 

((?) tlie dates on which the proc(*sses rt'quired by clause id) are eai ri- 
ed out sliali be entered in the prescribed register. 

(2) If, in view of the nature of tht* operations carrit'd on ^®[in a factors 
or class or description ot factories or any pan of a factory or class <n il(*scrip- 
tion of factories], it is not possible for the occupier to lornfdy with all or any 
of the provisions of sub-section (1), the State Government may by ordei 
exempt such factory or class or description of factories ®®[or part] from any 
of the provisions of that sub-section and specify alternative ni(‘lhods foi 
keeping the factory in a clean state. 

12. Disposal of wastes and effluents.— ^f(l) Effectiva* arrang^nucms 
shall be made in (‘very factory for the ireatmeiu of vvcistes and (*flluents due 
to the manufacturing process carried on theiein, so as to reiider them 
innocuous, and for their disposal]. 

(2) The State Government may make rules prescril)ing (he arrangemt‘nts 
to be made under sub-section (1) or recjuiring that tlu‘ arrangements made in 
accordance with sub-section (1) shall be approv(*d by such authority as may 
be prescribed. 

Notes.— This section provides for effective arrangements for the disposal of waste and 
efflaents due to the manufacturing process carried on in factories. 

In the absence of any rule undei the U. P. Factorirs Rules, 1950 that the existing 
factory must stop functioning till fresh plans are approved by tlic Hoaid, even if the 
existing factory continues working after the original plans for tin* disposal of waste? and 
effluents have been dis.npprovcd bv the Board, it cannot be held that it has violated Sec¬ 
tion 12 (I). K. L. Vij V. State of U. P., 1978 I.ab IC 440 (Ml) : 5 ; PJR 244. 

13. Ventilation and temperature. — (1) EfTociivc :ind suitable provi¬ 
sion shall be made in trv^uy factory for .securing and maintaining in every 
workroom— 

(a) adequate ventilation by the circulation of fresh air, and 

{h) such a temperature as will secure to workers therein n asonaldo 
conditions of comfort and prevent injury to lu^alth ; 

and in particular,— 

(z) walls and roofs sliali be of such material and so designed that 

23a. Suhs. bv Act No. 94 of 197b (w. e. f. 

26-10-I97G). 

29. Jns, by ibid. 


30. Ins. bv .Act No. 91 of 197G (w. e. f. 
26-10-1976). 
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such temperature shall not be exceeded but kept as low as 
practicable; 

(fi) where the nature of the work carried on in the factories 
involves, or is likely to invole, the production of excessively 
high temperatures such adequate measures as are practicable 
shall be taken to protect the workers therefrom, by separate 
ing the process which produces such temperatures from the 
workroom, by insulating the hot parts or by other effective* 
means. 

(2) The State Government may prescribe a standard of adequate venti¬ 
lation and reasonable temperature for any factory or class or description of 
factories or parts thereof and direct that a thermometer shall be provided and 
maintained in such place and position as may be specified. 

(3) If it appears to the State Government that in any factory or class 
or description of factories excessively high temperatures can be K^duced by 
such methods as whitewashing, spraying, or insulating and screening outside 
walls or roofs or windows, or by raising the level of the roof, or by insulating 
the roof eith(*r by an air space and double rfK)f or by the use of insulating 
roof materials, or by other methods, it may prescribed such of these or other 
methods as shall be adopted in the factory. 

14. Dust and fume. —(1) In every factory in which, by reason of the 
manufacturing process carried on, there is given off any dust or fume or other 
impurity of such a nature and to such an extent as is lik(*ly to be injurious or 
offensive to the workers employed therein, or any dust in substantial quanti¬ 
ties, efF<‘ctlve measures shall be taken to prevent its inhalation and 
a( cumulation in any workroom, and if any exhaust appliance is necessary for 
iliis purpose, it shall be applied as near as possible to the point of origin of 
the dust, fume or other impurity, and such point shall be enclosed so far as 
possible. 

(2) In any fcictory no stationary internal combustion engine shall be 
operated unless the exhaust is conducted into the open air, and no other 
internal combustion engine shall be operated in any room unless effective 
measures have been taken to prevent such accumulation of fumes therefrom 
as are likely to be injurious to workers employed in the room. 

15. Artificial humidification. —(1) In respect of all factories in whicli 
the humidity of the air is artificially increased, the Stale Government may 
make rules,— 

(a) prescribing standard of humidification ; 

{b) regulating the methods used for artificially increasing the humidity 
of the air; 

(c) directing prescribed tests for determining the humidity of the air 
to be correctly carried out and recorded; 

{d) prescribing methods to be adopted fnr securing adequate ventila¬ 
tion and cooling of the air and the workrooms. 

(2) In any factory in which the humidiiy of the air is artificially 
increased, the water used for the purpose shall be taken from a public supply, 
or other source of drinking water, or shall be effeciively purified before it is 
so used. 
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(3) If it appears to an Inspector that the water used in a factory for 
increasing humidity which is required to be effectively purified under sub¬ 
section (2) is not eiTectivf'ly purified he may serve on the manager of the 
factory an order in writings specifying the measures which in his ojrinion 
should be adopted, and requiring them to be carried out before specified 
date. 

Notes. —Humidificatioa is employed in India in cotton textile factories and a few cijfs- 
rette making fact<’‘ries. "I’he State Govcriimciit may make rules in respect of all factories 
in which the humidity of the air is artihciallv increased. 

16. Overcrowding. —f 1) No room in any factory shall be overcrowd¬ 
ed to an extent injurious to the health of the w’oikers employt d therein. 

(2) Without prejudice to the generality of sub-section (1), there shall be 
in every woikrooin of a factory in existence on the date of the commence¬ 
ment of this Act at least three hundred and fifty cubic fret and of a factory 
built after the commencement of this Act at least five hundred cubic feet of 
space for every worker employed therein, and for the purposes of this sub¬ 
section no account shall be taken of any space which is more then fourteen 
feet above the level of the floor of the room. 

(3) If the Chief Inspector by order in writing so requires, there shall be 
posted iti each w'oikrootn of a factory a notice specifying the max'inurn num¬ 
ber of workers who may, in compliance with the provisions of this section, be 
employed in the room. 

(4) The Chief Inspector may, by order in writing exempt, siiV>ject to 
such conditions, if any, as he may think fit to impose, any workroom from 
the provisions of this section if he is satisfied that compliance therewith in 
respect of the room is unnecessary in the interest of the health of the workers 
employed therein. 

17. Lighting — (I) In every part of a factory where workers are work¬ 
ing or passing there shall be provided and maintained sufficient and suitable 
lighting, natural or artificial or both. 

(2) In every factory all glazed windows and skylights used for the light¬ 
ing of the workroom shall be kept clean on both the inner and out(T surfaces 
and, so far as compliance with the provisions of any rules made under sub¬ 
section (3) of Section 13 will allow, free from obstruction. 

(3) In every factory effective provision shall, so far as is practicable, be 
made for the prevention of— 

(а) glare, either directly from a source of light or by reflection from a 
, . smooth or polished surface ; 

(б) the formation of shadows to such an extent to cause eye-strain or 
the risk of accident to any worker. 

(4) The State Government may prescribe standards of sufficient and 
suitable lighting for factories or for any class or description of factories or for 
any manufacturing process. 

18. Drinking water. —(1) In every factory effective arrangements shall 
be mabe to provide and maintain at suitable points conveniently situated 
for all workers employed therein a sufficient supply of wholesome drinking 
water. 
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(2) All such points shall be legibly marked “drinking water'^ in a 
language understc»od by a majority of the workers employed in the factory, 
and no such point shall be situated within twenty fe(‘t of any washing place, 
urinal or latrine unless a shorter distance is approved in writing by the Chief 
Inspector. 

(3) In every factory wherein more than two hundred and fifty workers 
are ordinarily employed, provisions shall be made for cooling drinking water 
during hot weather by effective means and for distribution thereof. 

(4) In respect of all factories or any class or description of factories 
the Stale Government may make rules for securing compliance with the 
provisions of subsections (1), (2) and (3) and for the examination by 
prescribed authorities of the supply and distribution of drinking water in 
factories. 

19. Latrines and urinals. —(1) In every factory— 

{a) sufficient latrine and urinal accommodation of prescribed types 
shall be provided conveniently situated and accessible to workers 
at all times while they are at the factory; 

(i) separate enclosed accommodation shall be provided for male and 
female workers; 

(c) such accommodation shall be adequately lighted and ventilated, 
and no latrine or urinal shall, unless specially exempted in 
W'riiing by the Cliief Inspector, communicate with any work¬ 
room except through an intervening open space or ventilated 
passage; 

(d) all such accommodation shall be maintained in a clean and sani¬ 
tary condition at all times ; 

(e) sweepers shall be employed whose primary duty would be to 
keep clean latrines, urinals and washing places. 

(2) In every factory wherein more than two hundred and fifty workers 
are ordinarily employed— 

(a) all latrine and urinal accommodation shall be of prescribed sani¬ 
tary types ; 

{b) the floors and internal walls, up to a height of three feet, of the 
latrines and urinals and the sanitary blocks shall be laid in 
glazed tiles or otherwise finished to provide a smooth polished im¬ 
pervious surface; 

{c) without prejudice to the provisions of clauses (b) and (c) of sub¬ 
section (1), the floors, portions of the walls and blocks so laid or 
finished and the sanitary pans of latrines and urinals shall be 
thoroughly washed and cleaned at least once in every seven days 
with suitable detergents or disinfectants or with both. 

(3) The State Government may prescribe the-number of latrines and 
urinal:- to be provided in any factory in proportion to the numbers of male 
and female workers ordinarily employed therein, and provide for such further 
matters in respect of sanitation in factories, including the obligation of 
workers in this regard, as it considers necessary in the interest of the health 
of the workers employed therein. 
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20. Spittoons. —(I) In every factory there shall be provided a suffi¬ 
cient number of spittoons in convenient places and they shall be maintained 
in a clean and hygienic condition. 

(2) The State Government may make rules prescribing the type and the 
number of spittoons to be provided and their location in any factory and pro¬ 
vide for such further matters relating to their maintenance in a clean and 
hygienic condition. 

(3) No person shall spit within the premises of a factory except in the 
spittoons provided for the purpose and a notice containing this provision 
and the penalty for its violation shall be prominently displayed at suitable 
places in the premises. 

(4) Whoever spits in contravention of sub-section (3) shall be punishable 
with fine not exceeding five rupees. 

Notes. —This section enacts an important discipline for the employees and every one 
spitting in contravention of sub-section (3) of this section will do so at the pain of punish¬ 
ment, with fine not exceeding five rupees. Sufficient number of spittoons must be pro\'ided 
in every factory and the same must be at convenient places. Spitting must be done in 
spittoons only and the penalty for the violation of this direction shall be prcdomincntly dis¬ 
played at suitable places in the premises of the factory. 

The Courts of Justice have no jurisdiction to inquire into the suitability or sufficiency 
of the sanitary accommodation existing at the factory or required by the notice of the Inspec¬ 
tor. [Tracey v. Preliy df Sons, (1901) I Q.B iH; R. v. Stepney Corporation, (1902) 1 KB 317]. 

Chapter IV 
SAFETY 

21. Fencing of machinery. —(1) In every factory the I'oilowing, 
namely— 

(i) every moving part of a prime mover and every flywheel connected 
to a prime mover, whether the prime mover or flywheel is in the 
engine house or not; 

(n) the headrace and tailrace of every water-wheel and water 
turbine ; 

(Hi) any part of a stock-bar which projects beyond the head stock of 
a lathe; and 

unless they are in such position or of such construction as to be 
safe to every person employed in the factory as they would be if 
they were securely fenced, the following, namely,— 

(a) every part of an electric generator, motor, or rotary con¬ 
vertor ; 

(b) every part of transmission machinery ; and 

(c) every dangerous part of any other machinery; 

shall ])e securely fenced by safeguards of substantial construction wliich 
•'[shall be constantly maintained and kept in position] while the parts of 
machinery they are fencing are in motion or in use: 

•'[Provided that for the purpose of determining whether any part of 


31. Subs, by Act No, 94 of 1976 (w. c. f. 26-10-1976). 
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machinery is in such position or is of such construction as to be safe as afore¬ 
said, account shall not be taken of any occasion when— 

(i) it is necessary to make an examination of any part of the 
machinery aforesaid while it is in motion or, as a result of such 
examination, to carry out lubrication or other adjusting opera¬ 
tion while the machinery is in motion, being an examination 
or operation which it is necessary to be carried out while that part 
of the machinery is in motion, or 

(n) in the case of any part of a transmission machinery used in such 
process as may be prescribed (being a process of a continuous 
nature the carrying on of which shall be, or is likely to be, 
substantially interfered with by the stoppage of that part of the 
machinery), it is necessary to make an examination of such part 
of the machinery while it is in motion or, as a result of such 
examination, to carry out any mounting or shipping of belts or 
lubrication or other adjusting operation while the machinery is 
in motion, 

and such examination or operation is made or carried out in accordance 
with the provisions of sub-section (1) of Section 22.] 

(2) The State Government may by rules prescribe such further pre¬ 
cautions as it may consider necessary in respect of any particular machinery 
or part thereof, or exempt, subject to such condition as may be prescribed 
for securing the safety of the work(*rs, any particular machinery or part 
thereof from the provisions of this section. 

Notes. —Dangerous part of the mackinerjf^ ftneing —I’hc duly to fence such machinery 
as contemplated by this section is absolute. [Davies v. Thomas Owen & Co. Ltd., (1919) 
2 KB 39;V, Clement Talbot Ltd., (1914) 111 LJ 827; Warkins v. Naval Colliery Co,, 
1921 Art 693]. 

In Hindu v. Birtwistle, (1897) 1 QB 192, the expression “dangerous part” was held to 
mean any machinciy from which in the ordinary course of working it, danger may reason¬ 
ably be anticipated, even if such danger would arise from negligence or some outside 
source. 

“/n motion .**—The duty cast by this section applies to machinery in use or in motion. 
The obligation, however, docs not extend to cases of parts Hying out of a broken machinery. 
[CarroU v. Andrew BarcUy & Soru Ltd., (1908) 2 All £R 386]. 

Secure fencing includes proper maintenance and repair. (Browne v. Afandep, 85 SI 

248.) 


Practicability .—It is the absolute liability of the employer to securely fence by safety 
guards every dangerous part of any machinery and the practicability of providing a safety 
guard should not be taken into consideration. [1966 (2) LLJ 867 ; AIR 1966 MP 324]. 

Safety .—Section 21 docs not contemplate a provision being made for the safety of an 
employee who is assigned the work of repairing machinery or ol shifting machinery or instal¬ 
ling new machinery. (AIR I960 Bom 1). 

Observance of the safety measures under Section 2i cannot depend on the occurring 
of any particular accident but in depends on whether such safety measures are indispensable 
regard being had to the nature of machine as also ilie foreseeable possibility of the workmen 
in the factory coming into contact therewith in the course of their duties deliberately or 
accidentally. E. S. I. Corpn, v. Shree Sitaram Mills Ltd., 1978 Lab 1C 1220 (Bom). 

22. Work on or near machinery in motion. —**[Where in any 

factory it becomes necessary to examine any part of machinery referred to 


32. Subs, by Act No. 94 of 1976 (w. c. f. 26-10-1976). 
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in Section 21, while the machinery is in motion, or, as a result of such exa¬ 
mination, to carry out— 

(a) in a case referred to in clause (i) of the proviso to sub-section (1) 
of Section 21, lubrication or other adjusting operation ; or 

(b) in a case referred to in clause (ii) of the proviso aforesaid, any 
mounting or shipping of belts or lubrication or other adjusting 
operation, 

while the machinery is in motion such examination or operation shall be 
made or carried out only by a specially trained adult male worker wearing 
tight fitting clothing (which shall be supplied by the occupier) whose name 
has been recorded in the register prescribed in this behalf and who has 
been furnished with a certificate of his appointment, and while he is so 
engaged — 

(a) such worker shall not handle a belt at a moving pulley unless— 

(i) the belt is not more than fifteen centimetres in width; 

(n) the pulley is normally for the purpose of drive and not merely 
a fly-wheel or balance wheel (in which case a belt is not 
permissible) ; 

(m) the belt joint in is either laced or flush with the belt; 

(iv) the belt, including the joint and the pulley rim, are in good 
repair; 

(v) there is reasonable clearance between the pulley and any fixed 
plant or structure; 

(vi) secure foothold and, where necessary, secure Iiandhold, are 
provided for the operator; and 

(vii) any ladder in use for carrying out any examination or opera¬ 
tion aforesaid is securely fixed or lashed or is firmly held by a 
second person] ; 

(b) without prejudice to an) other provision of this Act relating to 
the fenc ing of machinery, every set screw, boll and key on any 
revolving shaft, spindle, wheel or pinion, and all spur, worm and 
other toothed or friction gearing in motion with which such 
worker wemid otherwise be liable to come into contact, shall be 
securely fenced to prevent such contact. 

•^[(2) No woman or young person shall be allowed to clean, lubricate or 
adjust any part of a prime mover or of any transmission machinery while the 
prime mover or transmission machinery is in motion, or to clean, lubricate or 
adjust any p)ari of any machine if the cleaning, lubrication or adjustment 
thereof would expose the woman or young person to risk of injury 
from any moving part either of that machine or of any adjacent machi¬ 
nery,] 

(3) The State Government may, by notification in the Official Gazette^ 
prohibit in any specified factory or class or description of factories the clean¬ 
ing, lubricating or adjusting by any person of specified parts of machinery 
when those piarts are in motion. 

Note. —While this section prohibitf women and children from working on moving 
parts, the £ngh;»h law goes a step further to the effect that they arc prohibited from working 


33. Subs, by Act No, 25 of 1954, S. 6., for 


the original sub-section (2). 
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on stationary parts, while any other part is in motion. Pearson v. Belginm Mills Co.^ (1896) 

1 QB 244: Carbtree v. Commercial Mills Ltd,, (1910) 103 LT 8791. 

23. Employment of young persons on dangerous machines. —(1) 

No young person shall work at any machine to which this section applies, 
unless he has been fully instructed as to the dangers arising in connection 
with the machine and the precautions to be observed and— 

(a) has received sufficient training in work at the machine, or 

(b) is under adequate supervision by a person who has a thorough 
knowledge and experience of the machine. 

(2) Sub-section (1) shall apply to such machines as may be prescribed 
by the State Government, being machines which in its opinion are of such 
a dangerous character that young persons ought not to work at them unless 
the foregoing requirements are complied with. 

24. Striking gear and devices for cutting oflF power.— (1) In every 
factory— 

{a) suitable striking gear or other efficient mechanical appliance shall 
be provided and maintained and used to move driving belts to 
and from fast and loose pulleys which form part of the trans¬ 
mission machinery, and such gear or appliances shall be so cons¬ 
tructed, placed and maintained as to prevent the belt from 
creeping iDack on to the fast pulley; 

(b) driving belts when not in use shall not be allowed to rest or ride 
upon shafting in motion. 

(2) In every factory suitable devices for cutting off power in emergencies 
from running machinery shall be provided and maintained in ev('ry work¬ 
room : 

Provided that in respect of factories in operation before the commence¬ 
ment of this Act, the provisions of this sub-section shall apply only to work¬ 
rooms in which electricity is used as power. 

•*[(3) When a device, which can inadvertently shift from ‘off’ to ‘on’ 
position, is provided in a factory to cut off power, arrangements shall be 
provided for locking the device in safe position to prevent accidental 
starting of the transmission machinery or other machines to which the device 
is fitted,] 

Note.— This section is subject to the provision that in respect of factories in operation 
before the commencement of this Act, the provisions of sub-section (2) of this section shall 
apply to workrooms in which electricity is used as power. 

This section seeks to provide additional safeguards against transmission machinery. 

25. Self-acting machines. —No traversing part of a self-acting 
machine in any factory and no material carried thereon shall, if the space 
over which it runs is a space over which any person is liable to pass, whether 
m the course of his employment or otherwise, be allowed to run on its out¬ 
ward or inward traverse within a distance of eighteen inches from any fixed 
structure which is not part of the machine : 


34. Ins, by Act No. 94 of 1976 (w. c. f. 26-10-1976). 
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Provided that the Chief Inspector may permit the continued use of a 
machine installed before the commencement of this Act which does not 
comply with the requirements of this section on such conditions for ensuring 
safety as he may think fit to impose. 

26. Casing of new machinery. —(1) In all machinery driven by 
power and installed in any factory after the commencement of this Act,— 

(a) every set screw, bolt or key on any revoling shaft, spindle, wheel 
or pinion shall be so sunk, encased or otherwise effectively guar¬ 
ded as to prevent danger; 

(b) all spur, worm and other toothed or friction gearing which does 
not require frequent adjustment while in motion, shall be com¬ 
pletely encased, unless it is so situated as to be as safe as it 
would be if it were completely encased. 

(2) Whoever sells or lets on hire or, as agent of a seller or hirer, causes 
or procures to be sold or let on hire for use in factory any machinery driven 
by power which does not comply with the provisions of •*[sub-section (I) 
or any rules made under sub-section (3)] shall be punishable with imprison¬ 
ment for a term which may extend to three months or with fine which may 
extend to five hundred rupees or with both. 

••[(3) The State Government may make rules specifying further safe¬ 
guards to be provided in respect of any other dangerous part of any parti¬ 
cular machine or class or desc ription of machines.] 

Notes.—This section empowers State Government to make rules specifying further safe¬ 
guards to be provided in respect of any other dangerous part of any particular machine or 
class or description of machines. It is noteworthy that the section places an obligation on 
the agent, sellers, and hirers also and provides for a fine in case of breach. The obligation 
is cast upon middlemen also. 

27. Prohibition of employment of woman of children near 
cotton openers. —No woman or child shall be employed in any part of a 
factory for pressing cotton in which a cotton-opener is at work : 

Provided that if the feed-end of cotton-opener is in a room separated 
from the delivery end by a partition extending to the roof or to such height 
as the Inspector may in any particular case specify in writing, women and 
children may be employed on the side of the partition where the feed-end is 
situated. 

Notes.— Objict .—A woman or child may be employed in any part of a factory for press¬ 
ing cotton in which a cotton-opener is at work only if feed-end of a cotton-opener is in a 
room separated from the delivery end by a partition extending to the roof or to such height 
as the Inspcctoi may specify in any particular case in writing. It is to be noted however 
that in such a case women and children may be employed on the side of the partition where 
the Iccd-cnd is situated. 

I'hc requirement is not met if there is a door made in a partition between the por¬ 
tions of the room and that the door is shown to be open at a particular time, or even 
although it is shut, yet it is not locked or other effective means taken to prevent it being 
opened by a woman or child wishing to get into the press room. {B. N, Gamadia v. Emp$rof^ 
50 Bom 54: AIR 1926 Bom 57). 


35. Subs, by Act No. 25 of 1954, S. 7, for 
“sub-section (I)**. 


36, Subs, by Act No. 25 of 1954, S. 7. for 
sub-section (3), 
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28. Hoi»ts and lift*. —(1) In every factory— 

(fl) every hoist and lift shall be— 

(i) of good mechanical construction, sound material and adequate 
strength: 

(«) properly maintained, and shall be thoroughly (‘xamined by a 
competent person at least once in every period of six months, 
and a register shall be kept containing the prescribed parti¬ 
culars of every such examination ; 

(b) every hoistway and Hftway shall be sufficiently protected by an 
enclosure fitted with gates, and the hoist or lift and every such 
enclosure shall be so constructed as to prevent any person or 
thing from being trapped between any part of the hoist or lift and 
any fixed structure or moving part; 

(c) the maximum safe working load shall be plainly marked on every 
hoist or lift, and no load greater than such load shall be carried 
thereon ; 

yd) the cage of every hoist or lift used for carrying persons shall be 
fitted with a gate on each side from which access is afforded to 
a landing; 

{e) every gate referred to in clause {b) or clause (d) shall be fitted 
with interlocking or other efficient device to secure that the gate 
cannot be opened except when the cage is at the landing and that 
the cage cannot be moved unless the gate is closed. 

(2) The following additional requirements shall apply to hoists and lifts 
used for carrying persons and installed or reconstructed in a factory after the 
commencement of this Act, namely — 

(o) where the cage is supported by rope or chain, there sliall be at 
least two rop(‘s or chains s(*parately connected with the cage and 
balance weight, and each rope or chain with its attachments shall 
be capable of carrying the whole weight of the cage together with 
its maximum load; 

{b) efficient devices shall be provided and maintains i capable of 
supporting the cage together with its maximum load in the event 
of breakage of ropes, chains or attachments; 

(r) an efficient automatic device shall be provided and maintained to 
prevent the cage from over-running. 

(3) The Chief Inspector may permit the continued use of a hoist or lift 
installed in a factory before the commencement of this Act which does not 
fully comply with the provisions of sub-section (1) upon such condition for 
ensuring safety as he may think fit to impose. 

(4) The State Government may, if in respect of any class or description 
of hoist or lift, it is of opinion that it would be unreasonable to enforce any 
requirement of sub-sections (1) and (2), by order direct that such require¬ 
ment shall not apply to such class or description of hoist or lift. 

Pro^l^ maintained *—“Properly maintained** imposes an absolute and regular obliga- 
tion. The injured party is not required to furnish any proof of any breach in case of a 
failure of the mechanism and consequent injury. [Galashiels Gas Co* Ltd* v. O'Doimel^ (1949)1 
All ER 319]. 



700 


INDUSTRIAL LAW 


[S. 29 


*^[29. Lifting machines, chains ropes and lifting tackles.—(I) 

In any factory the following provisions shall be complied with in respect of 
every lifting machine (other than a hoist and lift) and every chain, rope 
and lifting tackle for the purpose of raising or lowering persons, goods or 
materials— 

{a) all parts including the working gear, whether fixed or movable of 
every lifting machine and every chain, rope or lifting tackle shall 
be— 

(i) of good construction, sound material and adequate strength 
and free from defects; 

(n) properly maintained ; and 

{Hi) thoroughly examined by a competent person at least once in 
every period of twelve months, or at such intervals as the 
Chief Inspector may specify in writing, and a register shall be 
kept containing the prescribed particulars of eveiy such exa¬ 
mination ; 

{b) no lifting machine and no chain, rope or lifting tackle shall, ex¬ 
cept for the purpose of test, be loaded beyond the safe working 
load which shall be plainly marked thereon together with an 
identification mark and duly entered in the prescribed register; 
and where this is not practicable, a table showing the safe working 
loads of every kind and size of lifting machine or chain, rope or 
lifting tackle in use shall be displayed m prominent positions on 
the premises; 

(r) while any person is employed or working on or near the wheel 
track ot a travelling crane in any place where he would be liable 
to be struck by the crane, effective measures shall be taken to 
ensure that the crane does not approach within twenty feet of 
that place. 

(2) The State Government may make rules in respect of any lifting 
machine or any chain, rope or lifting tackle used in factories— 

{a) prescribing further requirements to be complied with in addiiion 
to those set out in this section ; 

{b) providing for exemption from compliance with all or any of the 
requirements of this section, where in its opinion, such compliance 
is unnecessary or impracticable. 

(3) For the purposes of this section a lifting machine or a chain, rope or 
lifting tackle shall be deemed to have been thor oughly examined if a visual 
examination supplemented, if necessary, by other means and by the dismant¬ 
ling of parts of the gear, has been carried out as carefully as the conclitions 
permit in order to arrive at a reliable conclusion as to the safety of the parts 
examined. 

Explanation ,— In this section,— 

(a) “lifting machine^^ means a crane, crab, winch, teagle, pulley 
block, gin wheel, transporter or runway ; 

{b) “lifting tackle^* means chain slings, rope slings, rings, hooks, 
shackles and swivels.] 


37. Subs, by Act No. 25 of 1954, S. 8. 
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30. Revolving machinery.—(1) In every room in a factory in which 
the process of grinding is carried on there shall be permanently affixed to or 
plac('d near each machine in use a notice indicating the maximum safe 
working peripheral speed of every grindstone or abrasive wheel, the speed of 
the shaft or spindle upon which the wheel is mounted, and the diameter of 
the pulley upon such shaft or spindle necessary to secure such safe working 
peripheral speed. 

(2) The speeds indicated in notices under sub-section (1) shall not be 
exceeded. 

(3) Effective measures shall be taken in every factory to ensure that the 
safe working peripheral speed of every revolving vessel, cage, basket, flywheel, 
pulley, disc or similar appliance driven by power is not exceeded. 

Notes. —Sub-section (3) speaks of “Effective measures** which shall be taken in every 
factory to ensure that the safe working peripheral speed of every revolving vessel, cage, 
basket, flywheel, pulley, disc or similar appliance driven by power is not exceeded. Each 
partic ular case has to be decided with reference to its circumstances to decide what “Effec¬ 
tive measures” have been taken. 

31. Pressure plant. —(1) If in any factory any part of the plant or 
machinery used in a manufacturing process is operated at a pressure above 
atrnospht^ric pressure effective measures shall be taken to ensure that the safe 
working pressure of such part is not exceeded. 

(2) The State Government may make rules providing for the examina¬ 
tion and testing of any plant or machinery such as is referred to in sub¬ 
section (1) and prescribing such other safety measures in relation thereto 
as may in its opinion be necessary in any factory or class or description of 
factories. 

(3) The State Government may, by rules, exempt, subject to such 
conditions as may be specified therein, any part of any plant or machinery 
referred to in sub-section (1) from the provisions of this section.] 

Notes. —^This section specifies what precaution has to be taken when working any part 
of plant or machinery in a factory in a manufacturing process operated at a pressure above 
atmospheric pressure. 

The Guide to Safety Measures may also be referred to for details. 

32. Floors, stairs and means of access. —In every factory— 

(a) all floors, steps, stairs, passages and gangways shall be of sound 
construction and properly maintained *®[and shall be kept free 
from obstructions and substances likely to cause persons to slip] 
and where it is necessary to ensure safety, steps, stairs, passages 
and gangways shall be provided with substantial handrails; 

(b) there shall, so far as is reasonably practicable, be provided, and 
maintained safe means of access to every place at which any per¬ 
son is at any time required to work; 

*®[(c) when any person has to work at a place from where he is likely 
to fall a distance exceeding two metres, then, unless the place 
is one which provides secure foothold and where necessary, 
secure handhold, provision shall be made, so far ai is reasonably 


38. Ins by Act No. 94 of 1976 (w. c. f. 26-10-1976). 
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practicable, by fencing or otherwise, to ensure the safety of the 
persons so working.] 

Notes. —**A11 floors, steps, stairs, passages and gangways shall be of sound construction 
and properly maintained**—Safety is the keynote here and normal user is the test, [Majyers \\ 
Johnstone and Cimbers Ltd,, (1947)2 AH ER 159]. 

Tlie obligation incumbent under this section cannot be discharged alleging that the 
orcupifr has taken all practical steps to ascertain* the goodness and efficiency. [Cole v. 
Blackstone Co, Ltd,, (1954) I KB 615. 

No breach of statutory duty results if an injury is occasioned by accumulation of rain 
water in a little depression in the concrete of the passage. [Davies v. De Hauell & Aircraft 
Ca.Lfrf ,(1950)2 AUER 582]. 

Held, the work on which the workman was eng^ed was to strip as a whole the part of 
the roof he was working and he was not performing different branches of the work according 
to which sheet he was removing at any particular moment; at the time of the accident he 
had arrived at the place of the unsafe sheet on which he stepped was part thereof and not a 
means of access thereto and therefore the appellants were not guilty of a failure to provide a 
safe means of access to the work [Observations of Lord Grrczis, M R in Hopwood v. Rolls 
Royce Ltd, (1947) 176 LT 517]. 

33. Pits, sumps, openings in floors, etc. —(1) In every factory 
every fixed vessel, sump, tank, pit or opening in the ground or in a floor 
which, by reasons of its depth, situation, construction, or contents is or may 
be a source of danger, shall be either securely covered or securely fenced. 

(2) The State Government may, by order in writing, exempt, subject 
to such conditions as may be prescribed, any factory or class or dost ription of 
factories in respect of any vessel, sump, tank, pit or opening from compliance 
with the provisions of this section. 

Failure to securely fence, —The failure to securely feuce fermenting vats is a contravention 
of Section 33 and is an offence under Section 92 thereof. It is a continuing offence and 
every day the contravention is continued while the factory is worked a fresh offence is com¬ 
mitted for which the owner and occupier would be liable. [State v. Umashanker, (1962-63) 23 
FJR 162]. Securely fencing a pit means covering or fencing it in such a way that it ceases 
to be a source of danger [30 FJR 324 (HC)]. 

34. Excessive weights. — (1) No person shall be employed in any 
factory to lift, carry or move any load so heavy as to be likely to cause him 
injury. 

(2) The State Government may make ruins prescribing the maximum 
weights which may be lifted, carried or moved by adult men, adult women, 
adolescents and children employed in factories or in any class or description 
of factories or in carrying on any specified process. 

35. Protection of eyes. —In respect of any such manufacturing pro¬ 
cess carried on in any factory as may be prescribed, being a process which 
involves— 

(a) risk of injury to the eyes from particles or fragments thrown off in 
the course of the process, or 

(b) risk to the eyes by reason of exposure to excessive light, 

the State Government may by rules require that effective screens or suitahh' 
goggles shall be provided for the protection of persons employed on, or in the 
immediate vicinity of, the process. 

Note. —‘Suitable* is not equivalent to perfect; it means well adapted for the process 
under consideration and that it must fit him. The words ‘to protect the eyes* were 
describing the end which is sought to be achieved by the provision of goggles (AIR 1955 
NUC 1933). 
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It is not enough If the goggles were hung in the office room, the workers must be in¬ 
formed of their whereabouts. In such a case only it can be said that the requirements of 
this section arc complied with [Finch v. Tilegraph Construction & Maintenance Co. Ltd., (1949) 
All ER 452]. 

36. Precautions againgt dangerous ftimes. — (1) In any factory no 
person shall enter or be permitted to enter any chamber, tank, vat, pit, pipe, 
flue or other confined space in which dangerous fumes are likely to be present 
to such an extent as to involve risk of persons being overcome thereby, unless 
it is provided with a manhole of adequate size or other effective means of 
egress. 

( 2 ) 

(3) No person in any factory shall enter or be permitted to enter any 
confined space such as is referred to in sub-section (1) until all practicable 
measures have been taken to remove any fumes which may be persent and to 
prevent any ingress of fumes and unless either— 

(fl[) a certificate in writing has been given by a competent person 
based on a test carried out by himself, that the spac(‘ is free from 
dangerous fumes and fit for persons to enter, or 

[b) the worker is wearing suitable breathing apparatus and a belt 
securely attached to a rope, the free end of which is held by a 
person standing outside the confined space. 

(4) Suitable breathing apparatus, reviving apparatus and belts and ropes 
shall in every factory be kept ready for instant use beside any such confined 
space as aforesaid which any person has entered, and all such apparatus shall 
be periodically examined and certified by a competent person to be fit for use 
and a sufficient number of persons employed in every factory shall be trained 
and practised in the use of all such apparatus and in the method of restoring 
respiration. 

(5) No person shall be permitted to enter in any factory, any boiler fur¬ 
nace, boiler, flue, chamber, t ink, vat, pipe or other confined space for the 
purpose of working or making any examination therein until it has been suffi¬ 
ciently cooled by ventilation or otherwise to be safe for persons to enter. 

(6) The State Government may make rules prescribing the minimum 
dimensions of the manholes referred to in sub-section (1), and may by order 
in writing exempt, subject to such conditions as it may think fit to impose, 
any factory or class or description of factories from compliance with any of 
the provisions of this section. 

“New provisions arc introduced which apply to a wide variety of places and plant, such 
as chambers, tanks, pits and pipes where dangerous fumes are liable to be present to such an 
extent as to involve the risk of persons being overcome by the ‘Fumes*.** (Guide to Safety 
Provisions), 

“Be permitted to enter’*—These words do not cast an absolute duty on employer to 
prevent the entry (Chinubhai v. State of Bombay, .AIR 1960 SC 37 : 1959 FJR 159). 

^*[36-A. Precaution* regarding the use of portable electric light.— 

In any factory— 

(tf) no portable electric light or any other electric appliance of 


39. by Act No. 94 of 1976 (w.e.f. 

26-10-1976). 


40. Ins. by Act No, 94 of 1976 (w.e.f. 
26-10-1976). 
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voltage exceeding twenty-four volts shall be permitted for use 
inside any chamber, tank, vat, pit, pipe, flue or other confined 
space; and 

(6) if any inflammable gas, fume or dust is likely to be present in 
such chamber, tank, vat, pit, pipe, flue or other confined space, 
no lamp or light other than that of flame proof construction shall 
be permitted to be used therein.] 

37. Explosive or inflammable dust, gas, etc —(1) Where in any 
factory any manufacturing process produces dust, gas, fume or vapour of 
such character and to such extent as to be likely to explode to ignition, all 
practicable measures shall be taken to prevent any such explosion by— 

(a) effective enclosure of the plant or machinery used in the process ; 

(b) removal or prevention of the accumulation of such dust, gas, fume 
or vapour; 

(c) exclusion or effective enclosure of all possible sources of ignition. 

(2) Where in any factory the plant or machinery used in a process such 
as is refeired to in sub-section (1) is not so construed as to withstand the pro¬ 
bable pressure which such an explosion as aforesaid would produce, all 
practicable measures shall be taken to restrict the spread and effects of the 
explosion by the provision in the plant or machinery of chokes, baffles, vents 
or other effective appliances. 

(3) Where any part of the plant or machinery in a factory contains any 
explosive or inflammable gas or vapour under pressure greater than atmos¬ 
pheric pressure, that part shall not be opened except in accordance with the 
following provisions, namely— 

(fl) before the fastening of any joint of any pipe connected with the 
part or the fastening of the cover of any opening into the part is 
loosened, any flow of the gas or vapour into the part or any such 
pipe shall be effectively stopped by a stop-valve or other means ; 

(b) before any such fastening as aforesaid is removed, all practicable 
measures shall be taken to reduce the pressure of the gas or 
vapour in the part or pipe to a atmospheric pressure ; 

(c) where any such fastening as aforesaid has been loosened or re¬ 
moved effective measures shall be taken to prevent any explosive 
or inflammable gas or vapour from entering the part or pipe until 
the fastening has been secured, or, as the case may be, securely 
replaced: 

Provided that the provisions of this sub-section shall not apply in the 
case of plant or machinery installed in the open air. 

(4) No plant, tank or vessel which contains or has contained any 
explosive or inflammable substance shall be subjected in any factory to any 
welding, brazing, soldering or cutting operation which involves the 
application of heat unless, adequate measures have first been taken to 
remove such substance and any fumes arising therefrom or to render such 
substance and fumes non-explosive or non-inflammable, and no such 
substance shall be allowed to enter such plant, tank or vessel after any such 
operation until the metal has cooled sufficiently to prevent any risk of 
igniting the substance. 
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(5) The State Government may by rules exempt, subject to such condi¬ 
tions as may be prescribed, any factory or class or description of factories 
from compliance with all or any of the provisions of this section. 

Note.—“Amongst the most important new provisions arc those directed against the 
dangers which arise from inflammable dust, gases and vapours produced or used in industry. 
Most people know that coal dust is explosive and this leads to many disasters in coal mines, 
but it may be a surprise to come to learn that other familiar domestic articles such as flour, 
sugar and starch arc also explosive if they arc ignited when in the form of a dust cloud. 
Hence where inflammable dust are produced by grinding or other process, the new Act 
requires special precautions by grinding or other process to be taken, such as enclosing the 
plant, keeping rooms free from dust and keeping away naked lights’*. (Guide to Safety 
Wovisions). 

38. Precaution* in cate of fire. —In every factory there shall 
be provided such mean: of escape in case of fire as may be prescribed]. 

(2) In every factory the doors affording exit from any room shall not be 
locked or fastened so that they cannot be easily and immediately opened 
from the inside while any person is within the room, and all such doors, 
unless they are of sliding type, shall be constructed to opt n outwards. 

(3) In every factory, every window, door or other exit affording a means 
of escape in case of fire, other than the means of exit in ordinary use, shall 
be distinctively marked in a language understood by the majority of the 
workers and in red letters of adequate size or by some other effLCiive and 
clearly understood sign. 

(4) There shall be provided in every factory effective and clearly audible 
means of giving warning in case of fire to every person employed in the 
factory. 

(5) A free passage way giving access to each means of escape in case of 
fire shall be maintained for the use of all workers in every room of a factory. 

(6) Effective measures shall be taken to ensure that in every factory— 

(a) wherein more than twenty workers are ordinarily employed in 
any place above the ground floor, or 

(b) wherein explosive or highly inflammable materials are used or 
stored, 

all the workers are familiar with the means of escape in case of fire and have 
been adequately trained in the routine to be followed in such case. 

(7) The State Government may make rules prescribing in respect of 
any factory or class or description of factories, the means of escape to be 
pj^ovided in case of fire and the nature and amount of fire-fighting apparatus 
to be provided and maintained. 

^*[(8) Notwithstanding anything contained in sub-section (1) or sub¬ 
section (7), if the Inspector having, regard to the nature of the work carried 
on in the factory, construction of the factory, special risk to life or safety or 
any other circumstance, is of the opinion that though such means of escape 
as may be prescribed have been provided in the factory, the same is not 
adequate to permit safe, easy or quick exit of the workers in case of fire, he 


41. Subs, by Act No. 94 of 1976 (w.e.f. 
26-10-1976). 


42. Ins. by Act No. 94 of 1976 (w.e.f. 
26-10-1976). 
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may, by order in writing, require that such additional means of escape 

other measures as he may consider reasonable and necessary be provided 
in the factory before such date as is specified in the order. 

(9) If any question arises whether or not the means of escape provided 
in the factory is adequate to permit safe, easy or quick exit of the workers 
in case of fire, the same shall be referred to the Chief Inspector, who shall, 
after giving the persons concerned a reasonable opportunity to represent 
their views, decide the same. 

(10) Any persons aggrieved by the decision of the Chief Inspector under 
sub-section (9) may, before the expiry of thirty days from the date on which 
the decision is communicated to him, prefer an appeal to the Slate Govern¬ 
ment and the State Government shall after giving the appellant a reasonable 
opportunity to represent his views, make such order in relation to the appeal 
as it thinks fit.] 

Notes.— Scoj ^—This section emphasizes the provisions directed towards taking pre¬ 
cautions in case of fire by way of the provision of such means of escape as may be prescribed 
and of audible means of giving warning in case of fire to every person employed in the 
factor}'. Doors must not be locked or fastened and fire exits must be marked in red letters 
or by other effective sign. 

Factories and workshops arc to be furnished with a certificate that they are provided 
with such means of escape in case of fire as can reasonably be required. It is the duty of the 
District Council to ascertain whether factories and workshops arc provided with such means 
of escape from fire where necessary to require its provision. The county court has jurisdic¬ 
tion, on necessary application to apportion the cost of complying with the requirement 
bclwccn the owner and the occupier of the factory or workshop in a just and equitable 
manner [Monk v. Arnold, (1902) I K3 761; Horntr v. Franklin, (1904) 2 KB 877]. 

39. Power to require'specifications of defective parts or tests of 

stability .—If it appears to the Inspector that any building or part of 
a building or any part of the ways, machinery or plant in a factory is in such 
a condition that it may be dangerous to human life or safety, he may serve 
on "[the occupier or manager or both] of the factory an order in writing 
requiring him before a specified date— 

(a) to furnish such drawings, specifications and other particulars as 
may be necessary to determine whether such building, ways, 
machinery or plant can be used with safety, or 

[b) to carry out such tests in such manner as may be specified in the 
order, and to inform the Inspector of the results thereof. 

Notes.—A “workshop floor** a “staircase” and “loose planks temporarily staged** have 
been held to be ways (2 QB 92; 2 TLR 550: 1 TLR 469). 

(1) “Open joists of an unfinished houj'c** and (2) “Temporary projection in a road¬ 
ways** are not ways [(1) McGowan v. Smith, 1907 SC 548: (2) McGiffin v. Palmer, 10 QBD 1]. 

40. Safety of buildings and machinery. —(1) If it appears to the 
Inspector that any building or part of a building or any part of the ways, 
machinery or plant in a factory is in such a condition that it is dangerous to 
human life or safety, he may serve on "[the occupier or manager or both] 
of the factory an order in writing specifying the measures which in his opinion 
should be adopted, and requiring them to be carried out before a specified 
date. 


43. Subs, by Act No. 94 of 1976 {w.c.f. 
26-10-1976). 
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(2) If it appears to the Inspector that the use of any building or part of 
a building or any part of the ways, machinery or plant in a factory involves 
imminent danger to human life or safety, he may serve on ♦**lthe occupier or 
manager or both] of the factory an order in writing prohibiting its use until it 
has been properly repaired or altered. 

*^[40* A. Maintenance of buildings.— If it appears to the Inspector that 
any building or pari of a building in a factory is in such a state of disrepair 
as is likely to lead to conditions detrimental to the health and welfare of the 
workers, he may serve on the occupier or manager or both of the factory an 
order in writing specifying the measures which in his opinion should be taken 
and requiring the same to be carried out before such date as is specified in 
the order. 

40-B. Safety Officers.— (1) In every factory,— 

(i) wherein one thousand or more workers are ordinarily employed, 
or 

(ft) wherein, in the opinion of the State Government, any manufactur¬ 
ing process or operation is carried on, which process or operation 
involves any risk of bodily injury, poisoning or disease, or any 
other hazard to health, to the person employed in the factory, 

the occupier shall, if so required by the State Government by notification in 
the Official Gazette, employ such number of Safety Officers as may be speci¬ 
fied in that notification. 

(2; The duties, qualifications and conditions of service of Safety Officers 
.shall be such as may be prescribed by the State Government.] 

41. Power to make rules to supplement this Chapter. —The State 

Government may make rules requiring the provision in any factory or any 
class or description of factories of such further [devices and measures]^* for 
securing tlie safi'ty of persons employed therein as it may deem necessary. 

Note.—This section enacts that the State Govern.nent hu power to make rules to sup¬ 
plement this chapter. The rales will tend to provide further devices for securing the safety 
of persons employed in any factory. 


Chapter V 
WELFARE 

42. Washing facilities. —(1) In every factory— 

(a) adequate and suitable facilities for washing shall be provided and 
maintained for the use of the workers therein ; 

(b) separate and adequately screened facilities shall be provided for 
the use of male and female workers ; 

{c) such facilities shall be conveniently accessible and shall be kept 
clean. 

(2) The State Government may, in respect of any factory or class or 
description of factories or of any manufacturing process, prescribe standards 
of adequate and suitable facilities'for washing. 


44«. Subs, by Act No. 94 of 1976 (w.c.f. 26- 26-10-1976). 

10-1976). 46. Subs, by Act No. 94 of 1976 (w.c.f. 
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I^otes.—**Thc provision of suitable washing facilities for all employees is even desi¬ 
rable, and here many factories are deficient. The workers who live in crowded areas have 
inadequate facilities for washing at their homes and bathing facilities would add to their 
comfort, health and efficiency. We recommend that for workers engaged in dirty processes, 
the provision for washing place and water should be made obligatory.** (Report of Royal 
Commission). 

The section enjoins inisr alia that separate and adequately screened facilities shall be 
provided for the use of male and female workers [Section 24(1)(^)]. 

43. Facilities for storing and drying clothing. —The State Govern¬ 
ment may, in respect of any factory or class or description of factories, 
make rules requiring the provision therein of suitable places for keeping 
clothing not worn during working hours and for the drying of wet clothing. 

Note. —‘‘Suitable places for keeping clothing not worn during working hours and for 
the drying of wet clothing’*—What is a suitable place is a disputable question, and it 
depends on the circumstances of each case. Held^ that the risk of theft was an element which 
must be taken into consideration in deciding whether the accomodation was suitable [Me 
Carthy v. Daily Mirror Ltd., (1949) 1 All ER 801 (CA)]. 

44. Fmcilitics for sitting. —(1) In every factory .mitable arrangements 
for sitting shall be provided and naintained for all workers obliged to work 
in a standing position, in order that they may take advantage of any oppor¬ 
tunities for rest which may occur in the course of their work. 

(2) If. in the opinion of the Chief Inspector, the workers in any factory 
engaged in a particular manufacturing process or working in a particular 
room are able to do their work efficiently in a sitting position, he may, by 
order in writing, require the occupier of the factory to provide before a speci¬ 
fied date such seating arrangements as may be practicable for all workers so 
engaged or working. 

(3) The State Government may, by notification in the Official Gazette, 
declare that the provisions of sub-section (1) shall not apply to any specified 
factory or class or description of factories or to any specified manufacturing 
process. 

45. First-aid appliances.—(I) There shall in every factory be provid¬ 
ed and maintained, so as to be readily accessible during all working hours 
first-aid boxes or cupboards equipped with the prescribed contents, and the 
number of such boxes or cupboards to be provided and inniniained shall not 
be less than one for every one hundred and fifty workers ordinarily employed 
•’[at any one time] in the factory. 

•^[(2) Nothing except the prescribed contents shall be kept in a first-aid 
box or cupboard. 

(3) Each first-aid box or cupboard shall be kept in the charge of a 
separate responsible person ••[who holds a certificate in first-aid treatment 
recognised by the State Gevernment] and who shall always be readily avail¬ 
able during the working hours of the factory.] 

»®[(4) In every factory wherein more than five hundred workers are 
••[ordinarily employed] there shall be provided and maintained an ambulance 
room of the prescribed size, containing the prescribed equipment and in the 

47. Ins. by Act No. 25 of 1954, S, 9. 26-10-1976), 

48. Subs, by ibid, for original sub-scction 50. Rt-numbered for “(3)’* by Act No 

(2). of 1954, S, 9. 

49. Subs, by Act No. 94 of 1976 (w.c.f. 
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charge of such medical and nursing staff as may be prescribed •^[and those 
facilities shall always be made readily available during the working hours of 
the factory]. 

Notes.—“We recommend that, in the case of all factories where mechanical power is 
used a first-aid box of prescribed standard, which need not involve any great outlay, should 
be provided and maintained in the different departments according to the number of workers 
employed, on the basis to be laid down by local Governments. Steps should be taken to 
ensure that there arc persons on the staffs of the different departments in every large factory 
capable of utilising the appliances in tlie proper manner in case of need.** (Report of Royal 
Commission on Labour). 

46. Canteens. —(1) The State Government may make rules requiring 
that in any specified factory wherein more than two hundred and fifty workers 
are ordinarily employed, a canteen or canteens shall be provided and main¬ 
tained by the occupier for the use of the workers. 

(2) Without prejudice to the generality of the foregoing power, such 
rules may provide for— 

(a) the date by which such canteen shall be provided ; 

(/f) the standards in respect of construction, accommodation, furniture 
and other equipment of the canteen; 

(c) the foodstuffs to be served therein and the charges which may be 
made therefor; 

(d) the constitution of a managing committee for the canteen and 
representation of the workers in the management of the canteen ; 

**[(c/rf) the items of expenditure in the running of the canteen which are 
not to be taken into account in fixing the cost of foodstuffs 
and which shall be borne by the employer;] 

(e) the delegation to the Chief Inspector, subject to such conditions 
as may be prescribed, of the power to make rules under 
clause (c). 

Notes.—“This section enables State Governments to make rules requiring specified 
factories employing more than 250 persons, to set up canteens in conformity with prescribed 
standards and conditions as regards construction, accommodation, equipment, ioodstuHs 
to be served and the prices to be charged, representation of workmen in the management of 
the canteen”. (S. R. O., Gazette, of India, 1946, Part V, p. 348), 

The liability of the company under Section 46 is only to set up and maintain a canteen, 
so that the workers may have benefit of its existence. The terms and conditions of the 
service of the staff of the canteen do not come under that liabilitv. Bingal IVaitr Proof Works 
V. StaU of W, R., 1970 Lab 1C 71 (Cal). 

47. Shelters, rest rooms and lunch rooms. —(1) In every factory 
wherein more than one hundred and fifty workers are ordinarily employed, 
adequate and suitable shelters or rest rooms and a suitable lunch room, with 
provision for drinking water where workers can eat meals brought by them, 
shall be provided and maintained for the use of the workers : 

Provided that any canteen maintained in accordance with the provisions 
of Section 45 shall be regarded as part of the requirements of this sub¬ 
section : 

Provided further that where a lunch room exists no worker shall eat any 
food in the work room. 


51. Ins* by Act No. 94 of 1976 (w.c.f. 
26-10.1976). 


52. Ins. by Act No. 94 of 1976 (w.c.f. 
26-10-1976). 
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(2^ The shelters or rest rooms or lunch rooms to be provided under sub- 
icctjon (1) shall be sufficiently lighted and ventilated and shall be maintained 

cool and clean condition. 

(3) The State Government may— 

(а) prescribe the standards in respect of construction, accommoda¬ 
tion, furniture and other equipment of shelters, rest rooms and 
lunch rooms to be provided under this section; 

(б) by notification in the Official Gazette, exempt any factory or 
class or description of factories from the requirement of this 
section, 

48. Creche*. —(1) In every factory wherein more than *^[thlrty women 
workers] are ordinarily employed there shall be provided and maintained a 
suitable room or rooms for the use of children under the age of six years of 
such women. 

(2) Such rooms shall provide adequate accommodation, shall be adequa¬ 
tely lighted and ventilated, shall be maintained in a clean and sanitary 
condition and shall be under the charge of women trained in the care of 
(hild*vn and infants. 

(3) The State Government may make rules— 

(a) prescribing the location and the standards in respect of construc¬ 
tion, accommodation, furniture and other equipment of rooms to 
be provided, under this section ; 

{b) requiring the provision in factories to which the section applies of 
additional facilities for the care of children belonging to women 
workers, including suitable provision of facilities for washing and 
changing their clothing; 

(c) requiring the provision in any factory of free milk or refreshment 
or both for such children; 

(d) requiring that facilities shall be given in any factory for the 
mothers of such children to feed them at the necessary intervals. 

49. Welfare officers.—(1) In every factory wherein five hundred or 
more workers are ordinarily employed the occupier shall employ in the factory 
such number of welfare officers as may be prescribed. 

(2) The State Government may prescribe the duties, qualifications and 
conditions ofser\dce of officers employed under sub-section (1). 

Notes. —Sfape—It cannot be said that this section cannot be applied to sugar factories 
or to other factories which employ over SOU employees only for a few months in the year and 
not continuously. ^Empbyer'j Aaociation of Northern India v. Secretary of Labour, 6 DLR All 
297). 

**Ordinarily omptoyed**. —^This exception applies equally to sugar factories which are 
governed by tiic Factories Welfare Olheers Rules, 1949. (Employers* Association oj Jiorthern 
India V. Secroiary of Labouf, AIR 1952 All 1U9; 6 DLR All 297). 

50. Power to make roles to supplement this Chapter.—(1) The 

State Government may make rules— 

(s) exempting, subject to compliance with such alternative arrange- 


Sj. Subs, by Act No. 94 of 1376 (w.e.f. 26-10*1976). 
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merits for the welfare of workers as may be prescribed, any factory 
or class or description of factories from compliance with any of the 
provisions of this Chapter; 

{b) requiring in any factory or class or description of factories that 
representatives of the workers employed in the factory shall be 
associated with the management of the welfare arrangements of 
the workers. 


Chapter VI 

WORKING HOURS OF ADULTS 

51. Weekly hours.—No adult worker shall be required or allowed to 
work in a factory for more than forty-eight hours in any week. 

Notes.— Shall be required or allowed to work'* the maximum number of hours ot work 
that ail ‘occupier’ or ‘manager’ can squeeze out of a ‘worker’ is 48 hours in any week. If 
this provision is contravened the occupier or the manager is answerable. 

It was held in SuperinUndent and Remembrancer of Legal Affairs^ Bengal v. J, J. Andrewf, 
(1931) IJ-R 50 Cal 519 (decided under Act XII of 1911), that work done not in or about the 
factory, was not within the Act. “Where persons arc found doing within a factory, work 
of a kind included in the definition given in Section 2(2) of the Factories Act, 1911 (repeal¬ 
ed) they must be presumed to be employed in factorv’h [Ram Ditt Mall v. Emperor^ (1933) 
ILR 6l‘ Cal 332]. See Section 64. 

52. Weekly holidays. — (1) No adult worker shall be required or 
allowed to work in a factory on the first day of the week (hereinafter refer¬ 
red to as the said day), unless— 

{a) he has or will have a holiday for a whole day on one of the three 
days immediately before or after the said day, and 

{b) the manager of the factory has, before the said day or the substi¬ 
tuted day under clause (a), whichever is earlier,— 

(i) delivered a notice at the office of the Inspector of his inten¬ 
tion to require the worker to work on the said day and of the 
day which is to be substituted, and 

(n) displayed a notice to that effect in tlie factory : 

Provided that no substitution shall be made which will result in any 
worker working for more than ten days consecutively without a holiday for a 
whole day. 

(2) Notices given under sub-section (I) may be cancelled by a notice 
delivered at the office of the Inspector and a notice displayed in the factory 
not later than the day before the said day or the holiday to be cancelled, 
whichever is earlier. 

(3) Where, in accordance with the provisions of sub-section (1), any 
worker works on the said day and has had a holiday on one of the three days 
immediately before it, that said day shall, for the purpose of calculating his 
weekly hours of work, be included in the preceding week. 

Note*.— This section contemplates cases of only such workers over whom employer has 
control in the matter of taking work from them and also in the matter of their employment, 
leave, holidays, etc, A person cannot be held responsible for something over which he has 
no control (AIK 1954 All 44). 

Object. —“The Factories Act provides for weekly rest day. This ordinarily falls on 
Sunday but employers can substitue for Sunday any of the three days preceding or following 
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it, subject to rhe condition that there must not he more than 10 day's continuous work. This 
proviso, which is desit'ned to enable the more important religious festivals to be substituted 
for Sunday appear to give general satisfaction ; and in a few centres the.»-c arc more holidays 
on substituted days than on Sundays.” (Report of the Royal Commission on Labour). 

Notici. —Siib'scction (1) en joins on a notice being delivered by the employer at the office 
of the Inspector of his intention to require the worker to work on the said day, i. Sunday 
and of the day which is to be substituted. Held^ that there was only one offence and not 
four offences where on a Stin lay four persons were employed in the same part of a factory 
without giving noti'e to the Inipcctor and wirliout fiKing notice in the manner prescribed by 
the Act. But see Chitnes v. Stats, AIR 1953 MB 230. 

53. Compensatory holidays. —(I) Where, as a result of the passing 
of an order or the making of a rule under the provisions of this Act exempt¬ 
ing a factory or the workers therein from the provisions of Section 52, a 
worker is deprived of any of the weekly holidays for which provision is made 
in sub-section (1) of that section, he shall be allowed, within the month in 
which the holidays were due to him or within the two months immediately 
following that month, compensatory holidays of equal number to the holidays 
so lost. 

(2) The State Government may prescribe the manner in which the holi¬ 
days for which provision is made in sub-section (1) shall be allowed. 

54. Daily hours. —Subject to the provisions of Section 51, no adult 
worker shall be required or allowed to work in a factory for more than nine 
hours in any day : 

Mrp, ovided ‘that, subject to the previous approval of the Chief Inspector 
(he daily maximum spetihed in this section may be exceeded in order to facili¬ 
tate the c h.inge of shiilj. 

55. Intervals for rest. —®*[1] *®[The periods of work] of adult workers 
in a facUiry each day shall be so fixed that no period shall exceed five hours 
and that no worker shall work fer more than five hours before he has had an 
interval for rest of at least half an hour. 

87[(2) State Government or, subject to the control of the State 

Governinr iu, the Chief Inspector, may by written order and for tlie retisons 
specified therein, exempt any factory from the provisions of sul>-section (I) so 
that the total number of hours worked by a worker without an interval does 
not exce(‘d six ] 

Notes .—Objict —Note that there i!* no longer any cJistinc lion bciv\rcn .seasonal and non- 
seasonal factories. “As ihc hours of daily work have been reduced lo nine, the period of work 
before rest has been reduced to five and the Proviruiai Ciovernnicnts have been empowered 
to prescribe a higher limit of rest up to one hour in casc.s where they consider a longer rest 
interval is necessary”. (Notes on Clauses;. 

“Merely because a factory enjoined an exception as regards this section, it cannot be 
presumed that it was rjot required lo obscive the provisions of Section 61”. [Emperor, v. 
R. J. Mistry, ILR 1937 Born 175. Alsu see AIR 1937 Bom 52 : 169 IC 38G). 

fhe Factories Act has nowhere expressly or by necessary iniplication ruled out/wm 
rea as an es.seniial clement of any ofTrnce in conlravcntion of Section 55 thereof, 'i'hus, the 
absence of msru rsa is a good defence for the accused •/ Orissa v Buhinipati, 1965 (1) 

LLJ 193]. 


54. Added hy Act No. 25 of ’954, S. 10. 56. Subs, by Act No. 40 of 1949, S. 3 

55. Re-numbered as paragraph (1) by S. II, and Schedule II for “The period”. 

%bid. ‘ 57. Added by Act No. 25 of 1954, S. 11. 
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56. Spreadover.—The periods of work of an adult worker in a fa( (ory 
shall be so arranged that inclusive of his intervals for rest under Section 55, 
they shall not spreadover more than ten and a half hours in any day : 

Provided that the Chief Inspector may, for reasons to [)e specified in 
writing increase the [spreadover up to twelve hours.] 

Notes.— i'his section tends to limit the periods of an adult, worker in a factory 
to a spreadover of lOJ hours in any day. 

Such limit can, however, be extended to 12 hours by the Chief Inspector, for reasons 
to be specified by him in writing. 

57. Night shifts. —Where a worker in a factory works on a shift which 
extends beyond midnight— 

(a) for the purposes of Sections 52 and 53, a holiday for a whole day 
shall mean in his case a period of twenty-four consecutive hours 
beginning when his shift ends ; 

{b) the following day for him shall be deemed to be the period of 
twenty-four hours beginning when such shift ends, and the hours 
he has worked after midnight shall be counted in the previous 
day. 

Note.—Section 52 and 53 deal with provisions affecting weekly holidays and compen¬ 
satory holidays. 

58. Prohibition of overlapping shifts. —(1) Work shall not be carried 
on in any factory by means of a system of shifts so arranged that more than 
one relay of workers is engaged in work of the same kind at the same time. 

*®[(2) The State Government or subject to the control of the State 
Government, the Chief Inspector, may by written order and for the reasons 
specified therein, exempt on such conditions as may be deemed expedient, 
any factory or class or description of factories or any department or section 
of a factory or any category or description of workers therein from the provi¬ 
sions of sub-section (1).] 

Notes.— **relay ^\—Where work of the same kind is carried out by two c/r 
more .set of workers working during different periods of the day each of such sets is called a 
“relay” and each of such periods’is called a “shift” [Section 2 (r)]. 

This section prohibits multiple shifts except to the extent to to which the State Govern¬ 
ment or subject to the control of State Government, the Chief Inspector may by written 
order and for specified reasons exempt on such conditions as may be deemed expedient. 

The Royal Commission on Labour observes: There arc several objcction.s to a system 
of multiple shifts from the point of view of labour. In the first place, the intervals bear 
no necessary relation to meal times and where different rnembcis of a I'arnily are working in 
different departments of mills, as is frequently the case, it is most unlikely that they will be 
able to have their meals together. In the second place, supervision becomes extremely 
difficult and the Chief Inspector, Factories, gave evidence of long services of infringements 
in these mills. It is stated that an appreciable number of the workers shown in the registers 
have no existence in fact. Non-cxistent workers are credited with pay which is divided 
between the clerks, the jobbers and men who do the extra w'ork. The pioporiion of sucJi 
‘dummies* was estimated by competent witnesses at 7^% or 10% of the total. The system 
increases the power and the illicit profits of the jobbers and it diminishes ccircspondingb 
the control over labour which the management can exercise”. 

59. Extra wages for overtime.— (1) Where a worker works in a 

factory for more than nine hours in any day or for more than forty-eight 


58. Subs, by Act No. 94 of 1976 (w.e.f. 
26-10-1976). 


59. Subs, by Act No. 25 of 1954, S. 12. 
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hours in any week, he shall, in respect of overtime work, be entitled to wages 
at the rate of twice his ordinary rate of wages. 

•®[(2) For the purposes of sub-section (1), ‘ordinary rate of wages' 
means the basic wages plus such allowances, including the cash equivalent 
of the advantage accruing through the concessional sale to workers of food- 
grains and other articles, as the worker is for the time being entitled to, but 
does not include a bonus and wages for overtime work. 

(3) Where any workers in a factory are paid on a piece-rate basis, the 
time rate shall be deemed to be equivalent to the daily average of their full¬ 
time earnings for the days on which they actually wwked on the same or 
identical job during the month immediately preceding the calendar month 
during which the overtime work was done, and such time rates shall be 
deemed to be the ordinary rates of those wwkers ; 

Provided that in the case of a worker who has not worked in the im¬ 
mediately preceding calendar month on the same or identical job, the time 
rate shall be deemed to be equivalent to the daily average of the earning of 
the worker for the days on which he actually worked in the week in which 
the overtime work was done. 

Explanation .—For the purposes of this sub-section in computing the 
earnings for the days on which the worker actually worked such allowances, 
including the cash equivalent of the advantage accruing through the conces¬ 
sional sale to workers of foodgrains and other articles, as the worker is for 
the time being entitled to, shall be included but any bonus, or wages for over¬ 
time work payable in relation to the period with reference to which the earn¬ 
ings are being computed shall be excluded.]. 

•^[(4) The cash equivalent of the advantage accruing through the con¬ 
cessional sale to a worker of foodgrains and other articles shall be computed 
as often as may be prescribed on the basis of the maximum quantity of food- 
grains and other articles admissible to a standard family. 

Explanation L —“Standard family'' means a family consisting of the 
worker, his or her spouse and two children below the age of fourteen years 
requiring in all three adult consumption units. 

Explanation 2 .—“Adult consumption unit" means the consumption unit 
of a male above the age of fourteen years, and the consumption unit of a 
female above the age of fourteen years and that of a child below the age of 
fourteen years shall be calculated at the rates '8 and 6 respectively of one 
adult consumption unit.] 

(5) The State Government may make rules prescribing— 

(fl) the manner in which the cash equivalent of the advantage accru¬ 
ing through the concessional sale to a worker of foodgrains and 
other articles shall be computed; and 

(b) the registers that shall be maintained in a factory for the purpose 
of securing compliance with the provisions of this section. 

Notes. —* Ordinary rates of wages ''—For purposes of this section, this expression means 
the basic wages plus such allowances including the cash equivalent of the advantage accruing 
through the concessional sale to workers of foodgrains and other articles, as the worker is for 
the time being entitled to, but docs not include a bonus [sub-section (3)]. 


60. Subs, by Act No. 94 of 1976 (w.e.f. 
26-10-1976). 


61. Subs, by .Act No. 25 of 1954, S. 13 for 
^hc original sub-section (4). 
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The overtime payment constitutes an implied term of contract between the erriplnyer 
and employee, Birla Cotton Spg, Gf Wog, Mills v, E, S. /. Corpn, 1979 Lab IC 527, 

Section 59 does not postulate payment of extra wages for overtime when a worker doe> 
not work in the factory beyond the prescribed hours and is absent on tour on dotv 
Gvijorat S. R. T. C. v. P. S. Dubs, 1978 Lab IC 390 (Guj): (1978) 52 FJR 299. 

This section provides for extra wages at the rate of twice the ordinary rate of *\.f. 

workers working in a factory for more then 9 hours in any day or for more than 48 hours in 
any week. 

The State Government, as provided in sub-section (2), shall fix time rates where 
workers in a factory arc paid on piece-rate basis. The rates so fixed shall be deemed to bt 
ordinary rates of wages of those workers. 

**Computation of cash tquivaUnt'* ,—The basis for such computation is the 
quantity of foodgrains and other articles admissible to a standard family. 

** Standard family'*, —The expression means a family consisting of the worker, hir or r*ti 
spouse and two children below the age of fourteen years requiring in all three adult consuixi;*' 
tion units. 

**Adult consumption unit** —means tlie consumption unit of a male above the age of four¬ 
teen years, and the consumption unit of a ; female above the age of fourteen years and tha» 
of a child below the age of fourteen years to be calculated at the rate of *8 and *6 rcspcciivch 
of one adult consumption unit. 

Accrual of advantage in cash equivalent as contemplated in this section arises through 
the concessional sale to a worker of foodgrains and other articles. 

The State Government is empowered to prescribe rules governing the computation < t 
such cash equivalent and the maintenance in a factory of the necessary registers for purpose 
of securing compliance with the provisions of this section. 

Section 59 (1) is not attracted to claim for overtime wages for work 
done outside the factory premises. [R Ananthan v. Avsry India Ltd,, (1973) 1 LLJ 166]. 

60. Rcstrictiou on doublo employment. —No adult worker sluill be 
required or allowed to work in any factory on which he has already been 
working in any other factory, save in such circumstances as may be prescri¬ 
bed. 


Note. —This section envisages certain exceptions in such circumstance as may se pres¬ 
cribed to double employment. 

61. Notice of periods of work for adults. —(1) There shall be dis¬ 
played and correctly maintained in every factory in accordance with the 
provision of sub-section (2) of Section 108, a notice of periods of work for 
adults, showing clearly for every day the periods during which adult workers 
may be required to work. 

(2) The periods shown in the notice required by sub-section (1) shall be 
fixvd beforehand in accordance with the following provisions of this section 
and shall be such that workers working for those periods would not be work¬ 
ing in contravention of any of the provisions of Sections 51, 52, 53, 54, •*i55, 
56 and 58]. 

(3) Where all the adult workers in a factory are required to work during 
the same periods, the manager of the factory shall fix those periods for sucli 
workers generally. 

(4) Where all the adult workers in a factory arc not required lo work 
during the same periods, the manager of the factory shall classify them into 


62. Subs, by Act No. 25 of 1954, Section 14,for ‘*55 and 56’ 
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groups according to the nature of their work indicating the number of 
workers in each group. 

(5) For each group which is not required to work on a system of shifts, 
the manager of the factory shall fix the periods during which the group may 
be required to work. 

(6) Where any group is required to work on a system of shifts and the 
relays are not to be subject to pre-determined periodical changes of shifts, the 
manager of the factory shall fix the periods during which each relay of the 
group may be required to work. 

(7) Where any group is to work on a system of shifts and the relays are 
to be subject to pre-determined periodical changes of shifts, the manager of 
the factory shall draw up a scheme of shifts, whereunder the periods during 
which any relay of the group may be required to work and the rela v which 
will be working at any time of the day shall be known for any day. 

(8) The State Government may prescribe forms of the notice required 
by sub-section (1) and the manner in which it shall be maintained. 

(9) In the case of a factory beginning work after the commencement of 
this Act, a copy of the notice referred to in sub-section (i) shall be sent in 
duplicate to the Inspector before the day on which work is begun in the 
factory. 

(10) Any proposed change in the system of work in any factory which 
will necessitate a change in the notice referred to in sub-section (1) shall be 
notified to the Inspector in duplicate before the change is made, and except 
with the previous sanction of the Inspector, no such change shall be made 
until one week has elapsed since the last change. 

Notes.— Scopt —“Display and correct maintenance in every factory of a notice of 
period of work lor adult**—This section insists on a correct notice to be displayed and 
correctly maintained. An incorrect notice, though complied with the requirements of this 
section, amounts to a failure to display as enjoined by this section (Alibhai v. EmpiroTy 1948 
Nag 79; AIR 1943 Nag 38). 

ExUnsion of time ,—It is entirely at the discretion of the manager to change the working 
hours, but that change cannot be exercised by the manager after the mill begins working for 
the period scheduled in advance, since hours of employment are to be fixed smd should not 
be an object of sudden variation or casual alteration (Bmperor v. Manabhai, AIR 1934 Bom 
43). 


The extra time taken for the work involved in carrying ice to ships in the docks when 
required was held to be not work done in or about the factory and that it did not fall within 
the prohibitory provisions of the Act {Superintendent and Remembrancer of Legal Affairsy Bengal v. 
J. J. Aruirems, ILR 59 Cal 519: AIR 1931 Cal 639 : 54 Cr LJ 538 : 134 IC 881). 

Penalty ,—Where the manager of a factory employed eighteen workers beyond permit¬ 
ted hours, it was held that in 18 prosecutions brought against him, he could properly be con¬ 
victed and sentenced on each [Emperor v. Johnsony (1919) ILR 44 Bom 88]. 

Change in the hours of work ,—Where an intimation was sent to the Inspector of Factories 
about the change in the hours of work on the day on which the change was made and the 
letter did not reach the Inspector till two days later and where the notice under Section 61(1) 
of the Act did not show the change in hours of work, held, that an offence has been com¬ 
mitted under Section 63. It is not protected by Section 117 [State of Gujarat v. Kansara 
Mamlai BMdudal, 1964(2) LLJ 456: 1964 MWN 570: AIR 1964 SC 1893]. 

For meaning of “occupier” see Section 2. 

System of work ,—If on a particular single day, there is departure from the system of 
work already notified under lub-iection (1), then that cannot be said to be a change in the 
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system of work in the factory, because a change in the system of work would mean either a 
permanent change or a change for a fairly long time, duration of time in the hours of work 
or any other condition (Emptror v. Manubhai Maneklal, 35 Bom LR 1167, relied on \ State of 
Gujarat v. Kanasara Manilal BhikhalaL 1963 (2) LLJ 519 (HC). 

62. Register of adult workers. —(1) The manager of every factory 
shall maintain a register of adult workers, to be available to the inspector at 
all times during working hours, or when any work is being carried on in the 
factory, showing— 

(a) the name of each adult worker in the factory ; 

(A) the nature of his work ; 

(c) the group, if any, in which he is included ; 

(d) where his group works on shift, the relay to which he is allotted ; 
and 

(e) such other particulars as may be prescribed : 

Provided that, if the Inspector is of opinion that any muster-roll or 
register maintained as a part of the routine of a factory gives in respect of 
any or all the workers in the factory the particulars required under this 
section, he may, by order in writing, direct that such muster-roll or register 
shall to the corresponding extent be maintained in place of, and be treated 
as, the register of adult workers in that factory. 

•*[(1A) No adult worker shall be required or allowed to work in any 
factory unless his name and other particulars have been entered in the regis- 
ttT of adult workers.] 

(2) The Stale Government may prescribe the form of the register of 
adult workers, the manner in which it shall be maintained and the period for 
which it shall be preserved. 

Notes.—An occupier cannot be held responsible for non-compliance of requirements 
under this section (AIR 1954 Nag 41). 

‘At all limes’ means that it should be produced on demand. If the manager is absent, 
he should make proper arrangements to comply with the orders of Inspectors (AIR 1954 
All 255). 

Where Bidi workers were being tested at the time of Inspector’s vvdt, the absence of 
their names from registers would not amount to contravention of Section 62»a). (AIR 1958 
Bom 162). 

(1) It is the duty of the manager of every factory to maintain the register of adult 
workers under this section, (2) it must be available to the Inspector at all times during work¬ 
ing hours, or when any work is being carried on in the factory, and (3) such register must 
show the particulars as in (a) to («). 

This section is mandatory. In the absence of an order of the Inspector in writing, the 
register mandatory under this section must be kept of all persons employed in a factory, of 
the hours of their work and of the nature of their respective employment. Such a register 
must be complete infitsclf. Sec Superintendent and Remembrancer of Legal Affairs, Bengal v. 
H. E. Watson, AIR 1934 Cal 730: 152 IC 566 : 38 CWN 1008 : 1934 Cr C 1604). 

Where the name of a person was entered in the attendance register maintained under 
Section 62 the Labour C’ommijwioncr was justified in raising presumption that the person 
was employed {Ram Krishna Ram Nath Kampiu v. State Industrial Court, Nagpur, AIR 1960 
Bom 216). 

Meaning of *up*to-daie\ —An employment register can properly be said to be up-to-date 
only if it contains, day by day the names of the persons employed in the factory, their hours 


63. Ins. by Act No. 94 of 1976 (w. c. f. 26-10-i976). 
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of work and the nature of their employment {Ste ILR 61 Cal 332 : 152 IC 763 : 35 Cr IJ 
401 : 31 CWN 401 : AIR 1934 Cal 546). 

Failure to produce on demand: Liability. —This would be a breach of Sections 62 and 63, 
but it would not be a breach of anv rule made under Section 41(2) since the availability 
cannot be brought within the words “the manner in which it shall be maintained** occurring 
in Section 41(2). 

Although it is incumbent on the manager only, yet the responsibility being co-extensivc 
with the occupier, the former can plead that the offence was actually committed by the 
occupier or another. This will be possible by virtue of Section 101 of the Act which exempts 
occupier or manager from liability in certain cases (See Provincial Government^ C. P, and Berar 
V. Chapsi Dhanji, 37 CIJ 829 : 1938 NIJ 217 : AIR 1938 Nag 406). 

rhe obligation to maintain the registers is imposed upon a manager and not on an 
occupier. An occupier cannot, therefore, be held liable for the failure of the manager to 
comply with the requirements of Sections 62 and 83 [AIR 1944 Nag 4 (DB)]. 

63. Hours of work to correspond with notice under Section 61 
and register under Section 62. —No adult worker shall be required or 
allowed to work in any factory otherwise than in accordance with the notice 
of periods of work for adults displayed in the factory and the entries made 
beforehand against his name in the register of adult workers of the factory. 

Notes.—This section prohibits employment of any worker on :.ny work in the factory 
premises except in accordance with notice displayed and the contention that the work was 
not a part of manufacturing process or incidental to it is immaterial (AIR 1956 Bom 189). 

Held that the manager cuuimitted ten defauhs and not one default where ten workers 
were asked to work daring rest interval although it may be through one order of the manager 
[S. K. Jagnani v. Slate, 1964 PLR 202 : 1964 (8) FLR 147]. 

64. Power to make exempting rules. — '1) The State Govtunniunt 
may make rules defining llie persons who hold positions of .supervision or 
management or are employed in a confidential position in a factory •*[or em¬ 
powering the Chief Inspector to declare any person, other than a person 
defined by such rules, as a per.son holding position of supervision or manage¬ 
ment or employed in a confidential position in a factory if, in the opinion of 
the Chief Inspector, such person holds suth position or is so employed] and 
the provisions of this Chapter, other than the provisions of clause (^) of sub¬ 
section (1) of Section 66 and of the proviso to that sub-section, shall not 
apply to any person so defined •*[or declared] : 

•‘[Provided that any person so defined or declared shall, where the 
ordinary rate of wages of such person docs not exceed rupees seven hundred 
and fifty per month, be entitled to extra wages in respect of overtime work 
under Section 59.] 

(2) The State Government may make rules in respect of adult worker 
in factories providing for the exemption, to such extent and subject to such 
conditions as may be prescribed— 

{a) of workers engaged on urgent repairs, from the provisions of Sec¬ 
tions 51, 52, 54, 55 and 56; 

{b) of workers engaged in work in the nature of preparatory or com¬ 
plementary work which must necessarily be carried on outside 
the limits laid down for the general working of the factory, from 
the provisions of Sections 51, 54, 55 and 56; 

(c) of workers engaged in work which is necessarily so intermittent 
that the intervals during which they do not work while on duty, 


64 . Ins. by Act No. 94 of 1976 (w.c.f. 26-10-1976). 
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ordinarily amount to more than the intervals for rest required 
by or under Section 55, from the provisions of Sections 51, 54, 
55 and 56; 

[d) of workers engaged in any work which for technical reasons must 
be carried on continuously from the provisions 

of Sections 51, 52, 54, 55 and 56; 

(r) of workers engaged in making or supplying articles of prime neces¬ 
sity which must be made or supplied every day, from the provi¬ 
sions of ••[Section 51 and Section 52]; 

[f) of workers engaged in a manufacturing process which cannot be 
carried on except during fixed seasons, fiom the provisions of 
••[Section 51, Section 52 and Section 54] ; 

(^) of workers engaged in a manufacturing process which cannot be 
carried on except at times dependent on the irregular action of 
natural forces, from the provisions of Sections 52 and 55; 

(A) of workers engaged in engine-rooms or boiler-houses or in attend¬ 
ing to power-plant or transmission machinery, from the provisions 
of •’[Section 51 and Section 52] ; 

••[(t) of workers engaged in the printing of newspapers, who are held 
up on account of the breakdown of machinery, from the provisions 
of Sections 51, 54 and 56. 

Explanation .—In this clause the expression “newspapers*^ has the mean¬ 
ing assigned to it in the Press and Registration of Books Act, 
1867 (XXV of 1867); 

( j) of workers engaged in the loading or unloading of railway wagons, 
••[or lorries or trucks] from the provisions of Sections 51, 52, 54, 
55 and 56;] 

••[(A) of workers engaged in any work, which is notified by the State 
Government in the Official Gazette^ as a work of national impor¬ 
tance, from the provisions of Section 51, Section 52, Section 54, 
Section 55 and Section 56.] 

(3) Rules made under sub-section (2) providing for any ex^^mption may 
also provide for any consequential exemption from the provisions of Sec¬ 
tion 61 which the ’•*State] Government may deem to be expedient, subject 
to such conditions as it may prescribe. 

’^[(4) In making ruies under this section, the State Government shall not 
exceed, except in respect of exemption under clause (a) of sub-section (2), the 
following limits of work inclusive of overtime— 

(t) the total number of hours of work in any day shall not exceed 
ten ; 

(n) the spreadover, inclusive of intervals for rest, shall not exceed 
twelve hours in any one day : 


65. The words “throughout the day** 
omitted by Act No, 25 of 1954, 
S. 15. 

66. Subs, by Act 94 of 1976 (w. c. f. 
26-10-1976). 

67. Subs, by Act No. 94 of 1976 (w.c.f. 
26-10-1976). 


68. Added by Act No. 25 of 1954, S. 15. 

69. Ins. by Act No. 94 of 1976 (w.c.f. 
26.10-1976). 

70. Subs, by the A. O. 1950, for “Provin¬ 
cial**, 

71. Subs, by Act No. 25 of 1954, S. 15, 
for the original sub-section (4). 
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Provided that the State Government may, in respect of any or all of 
the categories of workers referred to in clause (d) of sub-section 
(2), make rules prescribing the circumstances in which, and the 
conditions subject to which the restrictions imposed by clause (i) 
and clause (u) shall not apply in order to enable a shift worker 
to work the whole or part of a subsequent shift in the absence of 
a worker who has failed to report for duty ; 

'^*[(m) the total number of hours of work in a week including overtime 
shall not exceed sixty] ; 

(iv) the total number of hours of overtime shall not exceed fifty for any 
one quarter. 

Explanation .—‘ Quarter'^ means a period of three consecutive months 
beginning on the 1st of January, the 1st of April, the 1st of July or the Isi of 
October.] 

(5) Rules made under this section shall remain in force for not more 
than ’*^*®[five years.] 

Notes. —The recommendations of Royal Commission on Labour may as well be noted 
in this context. 

For principles governing exemptions the Whitley Coinrniision Report, pp. 54, 50 may 
be referred. 

An exemption intended must properly be the subject to specific provision in that behalf. 
It cannot be deduced or infciTcd from any exemption specifically enacted under the .Act 
{Emperor v. R. J, Afistry, AIR 1937 Bom 52). A contrary view was taken in Superintendent 
and Remembrancer for Legal Affairst Bengal v. J. J. Andrews^ AIR 1931 Cal 639. 

65. Power to make exempting orders.—(1) Where the State 
Government is satisfied that, owing to the nature of the work carried on or to 
other circumstances, it is unreasonable to require that the periods of work of 
any adult worker in any factory or class or description of factories should be 
fixed beforehand, it may, by written order, relax or modify the provisiotis of 
Section 61 in respect of such workers therein, to such extent and in such 
manner as it may think fit, and subject to such conditions as it may deem 
expedient to ensure control over periods of work. 

(?) The Slate Government or, subject to the control of the State 
Government, the Chief Inspector may, by written order exempt, on such 
conditions as it or he may deem expedient, any or all of the adult workers 
in any factory or group or class or description of factories from any or all of 
the provisions of Sections 51, 52, 54 and 56 on the ground that the exemption 
is required to enable the factory or factories to deal with an exceptional 
pressure of work. 

’*[(3) Any exemption granted under sub-section (2) shall be subject to 
the following conditions, namely :— 

(i) the total number of hours of work in any day shall not exceed 
twxdve ; 

(n) the spreadover, inclusive of intervals for rest, shall not exceed 
thirteen hours in any one day; 

(iii) the total number of hours of work in any week, including over¬ 
time, shall not exceed sixty ; 

72. Original cl. (tit) re-numbered as cl. (ip) 72a. Subs, by Act No. 94 of 1976 (w. c. f. 

and a new, cl. {Hi) inserted by Act No. 26-10-1976). 

94 of 1976 (w.c.f. 26.16-1976). 73. Subs, by ibid. 
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(iv) no worker shall be allowed to work overtime, for more than seven 
days at a stretch and the total number of hours of overtime work 
in any quarter shall not exceed seventy-five. 

Explanation. —In this sub-section ‘quarter' has the same meaning as in 
sub-section (4) of Section 64.] 

(4) * •]»« 

"Sote.^Sropr^Thc State Gcvciniucrit is fmpo\^CJcd to make exempting orders in cases 
where it is expedient. Such power is to be exercised to ensure control over periods of work, 
I, e., working hours. 1 he exemption contemplated by sub-section (4) i.s subject to the maxi- 
niuTu limits prescribed under sub-section (4) of Section 64. The exemption is to last in any 
year for a period or periods in all not exceeding in the aggregate three months. 

66. Further restriction on employment of women. —(1) The 

provisions of this Chapter shall, in their application to women in factories, be 
supplemented by the following further restrictions, namely— 

(a) no exemption from the provisions of Section 54 may be granted in 
respect of any women; 

(h) no women shall be ’®[requlred or allowed to work in any factory] 
except between the hours of 7 a. m. and 7 p. m. : 

Provided that the State Government may, by notification in the 
Official Gazfite, in respect of’®fany factory or group or class or 
description of factories] vary the limits laid down in clause [b) but 
so that no such variation shall authorise the employment of any 
woman between the hours of 10 p. m. and 5 a. m. ; 

’•[(c) there shall be no change of shifts except after a weekly holiday or 
any other holiday.] 

(2) The State Government may make rules providing for the exemption 
from the restrictions set out in sub-section (1), to such extent and subject to 
such conditions as it may prescribe, of women working in fish-curing or fish- 
canning factories, where the employment of women beyond the hours specified 
in the said restrictions is necessary to prevent damage to, or deterioration in 
any raw materia!. 

(3) The rules made under sub-section (2) shall remain in force for not 
more than three years at a lime. 

Notes.— Object —The Report of Royal Coiumission on Labour may be referred to the 
relevant observations. 

“For every country the regulation of the hours of w'ork for women follows suit to the 
regulation of the hours of work for children. The main arguments in favour of fixing the 
maximum hours for wmmen at lower levels than those prescribed for men are that women 
have domestic duties to perform and that they find long hours a greater strain. For prac¬ 
tice, too, their hours are shorter in a number of factories,*' 

'^General prohibition '',—The Inspector has no right to issue a general prohibition against 
the employment of w’omeri at nieht without going into the question whether the staff is suffi¬ 
cient, (6! iC 225 ; 19 AIJ 503 : 22 Cr LJ 369 : AIR 1921 All 29H). Here it may he noted that 
an owner t»f a factory can employ women for night work only if the Inspector deems it fit. 

If some women workers in a texdlc factory choose to dust of their own accord and regu¬ 
late the spinning wheels for their own satisfaction and comfort sometime before the starting 

74. Omiited by Act No. 94 of 1976 (w, c. f. 26-10-1976). 

26-10-1976). 76. Ins. by Act No. 25 of 1954, S. 17. 

75. Subs, by Act No. 94 of 1976 (w, f. f. 
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of the work hour, although arrangement for such had been made by the occupiers of the fac¬ 
tory, it cannot be said that the women had deen employed before the statutory hour [sec 
Paterson v. Duke^ (1904) 6 F (Ct. of Sections) 53 J— Scot]. 

Chapter Vll 

EMPLOYMENT OF YOUNG PERSONS 

67. Prohibition of employment of young children. —No child who 
has not completed his fourteenth year shall be required or allowed to work in 
any factory. 

Notes.— What constitutes employment'^ 

The following have been held to be employment : 

(a) Sorting of groundnuts near a desecrating room {Ramanathan v. King Emperotf 
ILR 50 Mad 834: AIR 1927 Mad 435). 

(b) Plaiting of straw, irrespective of the person to vvliom the benefit accrues 
[Beadon v. Panot, (1851) LR 6 QB 718.] 

It is the duty of the employer to ascertain the age of the children whom he allows to 
w'ork in any factory. He cannot depend on the statement of the applicant. [Sec Machine 
tosh V. First Brook Box Co., (1904) 34 CLT 370 : 10 OLR 536: OWR 237-~Can.l 

68. Non-adult workers to carry tokens.— A child who has comple¬ 
ted his fourteenth year or an adolescent shall not bo required or allowed to 
work in any factory unless— 

(a) a certificate of fitness granted with reference to him under Section 
69 is in the custody of the manager of the factory, and 

(b) such child or adolescent carries while he is at work a token giving 
a reference to such certificate. 

Scope .— A child who has completed his 14th year or an adolescent can be required or 
allowed to work in any factoiy if a certificate of fitness granted with refercticc to him under 
Section 69 is in custedy of the n arager cf the factoiy, and such child or adolescent carries 
while he is at work a folcen givirg a refererce to such certificate. The obligation rests on 
the accupxer as well. 

69. Certificates of fitness. —(1) A certifying surgeon shall, on the 
application of any young person or his parent or guardian accompanied by a 
document signed by the manager of a factory that such person will be em¬ 
ployed therein if certified to be fit for work in a factory, or on the application 
of the manager of the factory in which any young person wishes to work, 
examine such person and ascertain his fitness for work in a factory. 

(2) The certifying surgeon, after examination, may grant to such young 
person in the prescribed form, or may renew— 

(a) a certificate of fitness to work in a factory as a child, if he is satis¬ 
fied that the young person has completed his fourteenth year, that 
he has attained the prescribed physical standards and that he is 
fit for such work; 

(b) a certificate of fitness to work in a factory as an adult, if he is 
satisfied that the young person has completed his fifteenth year 
and is fit for a full day^s work in a factory: 

Provided that unless the certifying surgeon has personal knowledge of the 
place where the young person proposes to work and of the manufacturing 
process in which he will be employed, he .shall not grant or renew a certificate 
under this sub-section until he has examined such place. 
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(3) A certificate of fitness granted or renewed under sub-section (2)— 

(a) shall be valid only for a period of twelve months from the date 
thereof; 

(3) may be made subject to conditions in regard to the nature of the 
work in which the young person may be employed, requiring 
re-examination of the young person before expiry of the period 
of twelve months. 

(4) A certifying surgeon shall revoke any certificate granted or renewed 
iinclcr sub-section (2) if in his opinion the holder of it is no longer fit to work 
ill the capacity stated therein in a factory. 

(5) Where a certifying surge on refuses to grant or renew a certificate or 
a certificate of the kind requested or revokes a certificate, he shall, if so re¬ 
quested by any person who could have applied for the certificate or the 
renewal thereof, state his reason in writing for so doing. 

(6) Where a certificate under this section with reference to any young 
pel son is granted or renewed subject to such conditions as are referred to in 
( busc (^) of sub-se ction (3), the young person shall not be required or allow- 
(d to work in any factory except in accorr ance with those conditions. 

(7) Any fee payable for a certificate under this section shall be paid by 
the occupier and shall not be recoverable from the young person, his parents 
or guardian. 

70. Effect of certificate of fitness granted to adolescent. —(1) An 

adolescent who has been granted certificate of fitness to work in a factory as 
an adult under clause (6) of sub-section (2) of Section 69, and who while at 
work in a factory carries a token giving reference to the certificate, shall be 
det'med to be an adult for all the purposes of Chapters VI and VIII: 

’’[Provided that no such adolescent who has not attained the age of 
seventeen years shall be employed or permitted to work in any factory during 
night,] 

Explanation, —For the purpose of this sub-section “night^^ shall mean a 
pt riod of at least twelve consecutive hours w'hich shall include an interval of 
at Wi\$t seven consecutive hours falling between 10 p.m. and 7 a.m. 

(2) An adolo.scent who has not been granted a certificate of fitness to 
werk in a factory as an adult under the aforesaid clause (b) shall notwith¬ 
standing his age, be deemed to be a child for all the purposes of this Act. 

Notes.—Oyaf—l he cfTfct cf thr grant of the cenifeatr cf fitr.rss fo an acJoirsccnt 
while at work carr^irg a token pixing jcfrifrcc to the rntiFcate is that he is dffn^ed to be 
an adult for the purposes of Chaptris VI and Vlll. If the aforfirenticned certificate is rot 
granted to an adolescent, he shall, notwithstanding his age, he deemed to be a child for all 
the purposes of this Act. 

The proviso which has been added to sub-section (1) by the Amending Act of 1954 bans 
employment of an adolescent who has not attained the age of 17 years in any factory during 
night. 

71. Working hoars for children. —(1) No child shall be employed or 
permitted to work, in any factory— 

{a) for more than four and a half hours in any day; 


77. Added by Act No. 25 of 1954, S. 18. 
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^[(^) during the night. 

Explanation .—For the purpose of this sub-section “night^^ shall mean a 
period of at least twelve consecutive hours which shall include the interval 
between 10 p.m. and 6 a.m.] 

(2) The period of work of all children employed in a factory shall be 
limited to two shifts which shall not overlap or spreadover more than five 
hours each ; and each child shall be employed in only one of the relays which 
shall not, except with the previous permission in writing of the Chief Inspec¬ 
tor, be changed more frequently than once in a period of thirty days. 

(3) The provisions of Section 52 shall apply also to child WT)rkers and no 
exemption from the provisions of that section may be granted in respect of 
any child. 

(4) No child shall be required or allowed to wwk in any factory on any 
day on which he has already been working in another factory. 

Scope. —This section prohibits employinent in a factory of children during tnc night 
absolutely. Even during tbc day time their working hours arc restricted to hours and 
their shifts, if any, must be limited to two. No child ran be required or allowed to work in 
any factory on any day on which he has already been woil^ing in another factory. 

72. Notice of periods of work for children. — (1) There shall be 
displayed and correctly maintained in every fortory in tvhlch children are 
employed, in accordance with the provisions of sub-section (2) of Section 108 
a notice of periods of work for children, showing clearly for every day the 
periods during which children may be required or allowed to w^ork. 

(2) The periods showm in the notice required by sub-section (1) shall be 
fixed beforehand in accordance with the method laid dow n for adult workers 
in Section 61, and shall be such that children working for those periods would 
not be working in contravention of any of the provisions of Section 71. 

(3) The previsions of sub-sections (8), (9) and (10) of Section 61 shall 
apply also to the notice required by sub-section (1) of this section. 

73. Register of child workers.— (I) The manager of every factory in 
w-hich children are employed shall maintain a register of child woikers, to be 
available to the Inspector at all times during working hours or when any 
wwk is being carried on in a factory, showing— 

(fl) the name of each child worker in the factory, 

[h) the nature of his work, 

(c) the group, if any, in which he is included, 

{d) where his group works on shifts, the relay to which he is allotted, 
and 

{e) the number of his certificate of fitness granted under Section 69. 

’®[(1A) No child worker shall be required or allowed to work in any 
factory unless his name and other particulars have been entered in the register 
of child workers.] 

(2) ^®[State] Government may prescribe the form of the register of child 


78, Subs, by .^ct No. 25 of 1954, S. 19. 80. Subs, by tbc A. O. I9'0 for “Frovin* 

79. Ins, by Act No. 94 of 1976 (w. c, f. dal”, 

26-10-1976). 
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workers, the manner in which it shall be maintained and the period for which 
it shall be preserved, 

74. Hours of work to correspond with notice under Section 72 
and register under Section 73.—No child shall be employed in any factory 
otherwise than in accordance with the notice of periods of work for children 
displayed in the factory and the entries made beforehand against his name in 
the register of child workers of the factory, 

75. Power to require medical examiuatiou. —Where an Inspector 
is of opinion— 

(a) that any person working in a factory without a certificate of fitness 
is a young person, or 

(b) that a young person working in a factory with a certificate of 
fitness is no longer fit to work in the capacity stated therein, 

he may serve on the manager of the factory a notice requiring that such per¬ 
son or young person, as the case may be, shall be examined by a certifying 
surgeon, and such person or young person shall not, if the Inspector so 
directs, be employed, or permitted to work, in any factory until he has been 
so examined and has been granted a certificate of fitness or a fresh certificate 
of fitness, as the case may be, under Section 69, or has been certided by the 
certifying surgeon examining him not to be a young person. 

For dcfimiion of ‘‘Young person” set Section 2(5), 

76. Power to make rules, —The State Government may make rules— 

(a) prescribing the forms of certificates of fitness to be granted 
under Section 69, providing for the grant of duplicates in the 
event of loss of the original certificates, and fixing the fees which 
may be charged for such certificates, and renewals thereof and 
such duplicates; 

(5) prescribing the physical standards to be attained by children 
and adolescents working in factories; 

(r) regulating the procedure of certifying surgeons under this 
Chapter; 

(rf) specifying other duties which certifying surgeons may be 
required to perform in connection with the employment of 
young persons in factories, and fixing the fees which may be 
charged for such duties and the persons by whom they shall be 
payable. 

77. Certain other provisions of law not barred.'— The provisions 
of this Chapter shall be in addition to, and not in derogation o!, the provi¬ 
sions of the Employment of Children Act, 1938 (XXVI of 1938). 

•'[Chapter VIII 

ANNUAL LEAVE WITH WAGES 

78. Application of Chapter. —(1) The provisions of this Chapter shall 
not operate to the prejudice of any right to which a worker may be entitled 
under any other law or under the terms of any award, [agreement (including 
settlement)]®* or contract of service: 

81. Chapter VUl (Sections 78 to 84) subs. 82. Subs, by Act No. 94 of 1976 (w. e. f. 

by Act No. 25 of 1954, S. 20. 2640-1976). 
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•^[Provided that if such awards agreement (including settlement) or con¬ 
tract of service provides for a longer annual leave with wages than provided 
in this Chapter, the quantum of leave, which the worker shall be entitled to, 
shall be in accordance with such award, agreement or contract ot service, 
but in relation to matters not provided for in such award, agreement or con¬ 
tract of service or matters which are provided for less favourably therein, the 
provisions of Sections 79 to 82, so far as may be, shall apply.] 

(2) The provisions of this Chapter shall not apply to workers [in any 
factory]®* of any railway administered by the Government, who are governed 
by leave rules approved by the Central Government. 

Notes. —The Chapter relating to this section is not to operate to the piejadicc of any 
right to which the worker might be entitled under any other law or undci terms of any 
award, agreement, contract of service an i Section 79 is subject to them (AIR 1956 Pat 
401). 

The Select Committee Report observes that the leave rules of Federal Railways arc 
more liberal than the provisions of this Act, and therefore they have provided that the 
provisions of Chapter VI11 shall not apply to any workshop belonging to a Federal Railway. 

79. Ansittal leave with wages. —(1) Every worker who has worked 
for a period of 240 days or more in a factory during a calendar year shall be 
allowed during the subsequent calendar year, leave with wages for a number 
of days calculated at the rate of— 

(i) if an adult, one day for every twenty days of work performed by 
him during the previous calendar year; 

(it) if a child, one day for every fifteen days of work performed by 
him during the previous calendar year. 

Explanation 1 ,—^For the purpose of this sub-section— 

{a) any days of lay-off, by agreement or contract or as permissible 
under the standing orders; 

(i) in the case of a female worker, maternity leave for any number 
of days not exceeding twelve weeks; and 

(^) the leave earned in the year prior to that in which the leave is 
enjoyed; 

shall be deemed to be days on which the worker has worked in a factory for 
the purpose of computation of the period of 240 days or more, but he shall 
not earn leave for these days. 

Explanation 2.—The leave admissible under this sub-section shall be ex¬ 
clusive of all holidays whether occurring during or at either end of the period 
of leave. 

(2) A worker whose service commences otherwise than on the first day 
of January shall be entitled to leave with wages at the rate laid down in 
clause (f) or, as the case may be, clause (it) of sub-section (1) if he has worked 
for two-thirds of the total number of days in the remainder of the calendar 
year. 

®®[(3) If a worker is discharged or dismissed from service or quits his 
employment or is superannuated or dies while in service, during the course of 
the calendar year, he or his heir or nominee, as the case may be, shall be 


a3. SiAt, by Act No. 94 of 1976 (w. e. f. 26-10-1976). 
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entitled to wages in lieu of the quantum of leave to which he was entitled 
immediately before his discharge, dismissal, quitting of employment, super¬ 
annuation or death calculated at the rates specified in sub-section (1), even if 
he had not worked for the entire period specified in sub-section (1) or sub¬ 
section (2) making him eligible to avail of such leave, and such payment 
shall be made— 

(i) where the worker is discharged or dismissed or quits employment, 
before tiie expiry of the second working day from the date of dis¬ 
charge, dismissal or quitting; and 

(ii) where the worker is superannuated or dies while in service, before 
the expiry of two months from the date of such superannuation 
or death.] 

(4) In calculating leave under this section, fraction of leave of half a day 
or more shall be treated as one full day's leave and fraction of less than half 
a day shall be omitted. 

(5) If a worker does not in any one calendar year take the whole of the 
leave allowed to him under sub-section (1) or sub-section (2), as the case may 
be, any leave not taken by him shall be added to the leave to be allowed to 
him in the succeeding calendar year: 

Provided that the total number of days of leave that may be carried for¬ 
ward to a succeeding year shall not exceed thirty in the case of an adult or 
forty in the case of a child : 

Provided further that a worker, who has applied for leave with wages 
but has not been given such leave in accordance with any scheme laid down 
in sub-sections (8) and (9) ®*[or in contravention of sub-section (10)J shall be 
entitled to can y forward the •^^[leave refused] without any limit, 

(6) A worker may at any time apply in writing to the manager of a 
factory not less tiian fifteen days before the date on which he wishes his leave 
to begin, to take all the leave or any portion thereof allowable to him during 
the calendar year: 

Provided that the application shall be made not less than thirty days be¬ 
fore the date on which the worker wishes his leave to begin, if he is employed 
in a public utility service as defined in clause (n) of Section 2 of the Industrial 
Disputes Act, 1947 (XIV of 1947): 

Provided further that the number of times in which leave may be taken 
during any year shall not exceed three, 

(7) If a worker wants to avail himself of the leave with wages due to 
him to cover a period of illness, he shall be granted such leave even if the 
application for leave is not made within the time specified in sub-section ^6); 
and in such a case wages as admissible under Section 81 shall be paid not 
later than fifteen days, or in the case of a public utility service not later than 
thirty days from the date of the application for leave, 

(8) For the purpose of ensuring the continuity of work, the occupier or 
manager of the factory, in agreement with the Works Committee of the 

84. Ins, by Act No, 94 of 1976 (w. e. f. 85. Subs, by idid, 

26-10-1976). 
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factory constituted under Section 3 of the Industrial Disputes Act, 1947 (XIV 
of 1947), or a similar committee constituted under any other Act or if there 
is no such Works Committee or a similar committee in the factory, in agree¬ 
ment with the representatives of the workers therein chosen in the 
prescribed manner, may lodge with the Chief Inspector a scheme in writ¬ 
ing whereby the grant of the leave allowable under this section may be 
regulated. 

(9) A scheme lodged under sub-section (8) shall be displayed at some 
conspicuous and convenient places in the factory and shall be in force for a 
period of twelve months from the date on which it comes into force, and may 
thereafter be renewed with or without modification for a further period 
of twelve months at a time, by the manager in agreement with the 
Works Committee, or a similar committee, or as the case may be, in agree¬ 
ment with the representatives of the workers as specified in sub-section (8), 
and a notice of renewal shall be sent to the Chief Inspector before it is 
renewed. 

(10) An application for leave which does not contravene the provisions 
of sub-section (6) shall not be refused, unless refusal is in accordance with the 
scheme for the time being in operation under sub-sections (8) and (9). 

(11) If the employment of a worker who is entitled to leave under sub¬ 
section (1) or sub-section (2), as the case may be, is terminated by the occu¬ 
pier before he has taken the entire leave to which he is entitled, or if having 
applied for and having not been granted such leave, the worker quits his 
employment before he has taken the leave, the occupier of the factory shall 
pay him the amount payable under Section 83 in respect of the leave n >t 
taken, and such payment shall be made, waere the employment of the worker 
is terminated by the occupier, before the expiry of the second working day 
after such termination, and where a worker wno quits his ernployiuent, on or 
before the next pay day, 

(12) The unavailed leave >f a worker shall not be taken into considera¬ 
tion in computing the period of any notice required to be given before dis¬ 
charge or dismissal. 

—Workers sh^alJ cira 24 or 25 day^ as leavre and holidays ia a year besides 
Sunday and sick leaves (AIR 1955 N JC 1917). Ic cannot be held that the Tribunal had no 
jurisdiction to grant leave with wages irrespective of the total nuaaber of working days in a 
calendar year (AIR 1960 Ker 208). 

This section enacts the pria:tpiei of cjtnputatioa of annual leave with wages. It 
applies to all classes of workers. 

A bidi worker, althoagh he may be a worker under Section 2(0» would not be entitled 
to the beuelits of Sections 79 and 80 when there can be no bails f^or calculating the daily 
average of the worker’s full time earnings when the icrnas of work do not fix any period of 
work or anv day [Ramkrishna Ramnath Bidi Factory v. Small Causes Court, Nagpur, 56 Bom LR 
480: 1963(2) LIJ 247: 1963 (7) FLR 112; AIR 1963 Bom 236 (HC)]. 

88. Wages during leave period.—(1) For the leave allowed to him 
under **[Section 78 or Section 79, as the case may be], a worker shall be paid 
at a rate equal to the daily average of his total full timj earnings for the day 
on which ••[he actually worked] during the month immediately preceding his 
leave, exclusive of any overtime and bonus but inclusive of (harness allow¬ 
ance and the cash equivalent of the advantage accruing through the conces¬ 
sional sale to the worker of foodgrains and other articles. 


86. Subs, bv Act No. 94 of 1976 (w. c. f. 26.10-1976). 
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(2) The cash equivalent of the advantage accruing through the conces¬ 
sional sale to the worker of foodgrains and other articles shall be computed as 
often as may be prescribed, on the basis of the maximum quantity of food- 
grains and ocher articles admissible to a standard family. 

Explanation 1. —“Standard family^^ means a family consisting of a worker, 
his or her spouse and two children below the age of fourteen years requiring 
in all three adult consumption units. 

Explanation 2. —“Adult consumption unitmeans the consumption unit 
of a male above the age of fourteen years; and the consumption unit of a 
female above the age of fourteen years, and that of a child below the age of 
fourteen years shall be calculated at the rate of *8 and ‘6 respectively of one 
adult consumption unit. 

(3) The State Government may make rules prescribing— 

(fl) the manner in which the cash equivalent of the advantage accru¬ 
ing through the concessional sale to a worker of foodgrains and 
other articles shall be computed; and 

(if) the registers that shall be maintained in a factory for the purpose 
of securing compliance with the provisions of this section. 

81. Payment in advance in certain cases.—A worker who has been 
allowed leave for not less than four days, in the case of an adult, and five 
days, in the case of a child, shall, before his leave begins, be paid the wages 
due for the period of the leave allowed. 

82. Mode of recovery of unpaid wages.—Any sum required to be 
paid by an employer, under this Chapter but not paid by him shall be 
recoverable as delayed wages under the provisions of the Paymmt of Wages 
Act, 1936 (IV of 1936). 

83. Power to make rules.—^The State Government may make rules 
directing managers of factories to keep registers containing such particulars 
as may be prescribed and requiring th:j registers to be made available for 
examination by Inspectors. 

Note,-—An occupier cannot be held guilty for breach of rules framed under this section 
(AIR 1954 Nag 41). 

84. Power to exempt factories.—^Where the State Government is 
satisfied that the leave rules applicable to workers in a factory provide benefits 
which in its opinion are not less favourable than those for which this Chapter 
makes provision it may, by written order, exempt the factory all or any of 
the provisions of this Chapter subject to such conditions as may be specified 
in the order,] 

^^[Explanation,—For the purposes of this section, in deciding whether the 
benefits which are provided for by any leave rules are less favourable than 
those for which this Chapter makes provision, or not, the totality of the bene¬ 
fits shall be taken into account.] 

Chapter IX 
SPECIAL PROVISIONS 

85. Power to apply the Act to certain premieee.—(1) The State 

Government may, by notification in the Official Gazetto, declare that all or 


•7. /m, by Act No. 94 of 1976 (w. c. f. 26-10^1976). 
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any of the provisions of this Act shall apply to any place wherein a manufac¬ 
turing process is carried on with or without the aid of power or is so ordinarily 
carried on notwithstanding that— 

(i) the number of persons employed therein is less than ten, if working 
with the aid of power and less than twenty if working without the 
aid of power, or 

(w) the persons working therein are not employed by the owner there¬ 
of but are working with the permission of, or under agreement 
with, such owner: 

Provided that the manufacturing process is not being carried on by the 
owner only with the aid of his family. 

(2) After a place is so declared, it shall be deemed to be a factory for the 
purposes of this Act, and the owner shall be deemed to be the occupier, and 
any person working therein, a worker. 

Explanation, —For the purposes of this section, “owner^ ' shall include a 
lessee or mortgagee with possession of the prernbes. 

NotM.—The Notes on clauses run as under: 

** The basic provisions regarding, health, safety and welfare have been made 
applicable to all workplaces irrespective of the number of workers employed and 
exclude premises where processes arc carried on by the occupier with the aid of his 
family only.*’ 

For the purposes of this section ‘owner’ shall include a lessee or mortgagee with posses¬ 
sion of the premises —[Explanation]. 

86. Power to exempt poblic institutions.—The State Government 
may exempt, subject to such conditions as it may consider necessary, any 
workshop or workplace where a manufacturing process is carried on and 
which b attached to a public institution maintained for the purposes of 
education, ®*[traiiiing, research] or reformation, from all or any of the 
provisions of thb Act: 

Provided that no exemption shall be granted from the provisions relat¬ 
ing to hours of work and holidays, unless the persons having the control of 
the institution submit, for the approval of the State Government, a scheme 
for the regulation of the hours of employment, intervals for meals, and holi¬ 
days of the persons employed in or attending the institution or who are 
inmates of the institution, and the State Government is satisfied that the 
provbions of the scheme are not less favourable than the corresponding provi¬ 
sions of thb Act. 

Nose. —Thb section empowers the State Government to exempt any workshop or work¬ 
place where a manulacturiog process is carried on and which is attached to a public 
institution maintained for the purposes of education, training or reformation, from all or any 
of the provbions of thb Act. Thu b however, subject to a provbo in terms of a scticinc 
which as a ground for exemption from the provisions relating to hours of work and holidays, 
may be prepared by the persons having the control of the institution to the Slate Govern¬ 
ment. If the Sutc Government is satbhed that the provbions of ihe scheme arc not less 
favourable than the corresponding provbions of thb Act, then only exemption shall be 
granted from the provbions to hours of work and holidays. 

87. Daogcrous operations.—Where the State Government is of 
opinion that any ''[manufacturing process or operation] carried on in a 


88 . by Act No. 94 of 1976 (w. e. f. 
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factory exposes any persons employed in it to a serious risk of bodily injury, 
poisoning or disease, it may make rules applicable to any factory or class or 
description of factories in which ®*[manufacturing process or operation] is 
carried on— 

(a) specifying the ®®[inanufacturing process or operation] and declaring 
it to be dangerous; 

[b) prohibiting or restricting the employment of women, adolescents 
or children in the ^^[manufacturing process or operation] ; 

(r) providing for the periodical medical examination of persons em¬ 
ployed, or seeking to be employed, in the ®®[manufacturing process 
or operation], and prohibiting the employment of persons not 
certified as fit for such employment; 

{d) providing for the protection of all persons employed in the 
®®[manuracturing process or operation] or in the vicinity of the 
places where it is carried on; 

(e) prohibiting, restricting or controlling the use of any specified 
materials or processes in connection with the [manufacturing 
process or operation] ®*[and requiring the payment by the 
occupier of the factory of fees for such medical examination]; 

'^[(/) requiring the provision of additional welfare amenities and sani¬ 
tary facilities and the supply of protective equipment and clothing, 
and laying down the standards thereof, having regard to the 
dangerous nature of the manufacturing process or operation; 

(^) P^'oviding for issue of orders in writing by the Inspector or the 
Chief Inspector to the manager or occupier or both of the factory 
directing them to carry out such measures, and within such time, 
as may be specified in such order with a view to removing condi¬ 
tions dangerous to the health of the workers, or to suspend any 
process, where such process constitutes, in the opinion of the 
Inspector or the Chief Inspector, as the case miy be, imminent 
danger of poisoning or toxicity]. 

For the liability of master lor his servant’s skin disease contracted at the latter’s own 
failure to take precautionary measures, ste (1953) 2 All ER 391. 

88. Notice of certain accideats.—*^[(1)] Where in any factory an 
accident- occurs which causes death, or which causes any bodily injury by 
reason of which the person injured is prevented from working for a period 
of forty-eight hours or more immediately following the accident, or which is 
of such nature as may be prescribed in this behalf, the manager of the factory 
shall send notice thereof to such authorities, and in such form and within 
such time, as may be prescribed. 

•®[(2) Where a notice given under sub-section (1) relates to an accident 
causing death, the authority to whom the notice is sent shall make an inquiry 
into the occurrence within one month of the receipt of the notice or if any 
such authority is not the Inspector, cause the Inspector to make an inquiry 
within the said period, 

89. by Act No. 94 of 1976 (w. e. f. 91. Origiaal S. 88 as sub-i. (1) 

26-10-1976). and sub-s. (2) ins$rUd by Act No. 94 of 

90. Ins. by Act No. 94 of 1976 (w. c. f. 1976 (w. t. f. 26-10-1976). 

26-10-1976). 
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(3) The State Government may make rules for regulating the procedure 
at inquiries under this section.] 

Notes. —Under this section it is incumbent upon the manager to send notice of 
certain accidents in such form and within such time and to sucii authorities as may be 
prescribed. 

The ‘person* includes plural also according lo the General Clauses Act. {Wazirchand v 
Emperor, AIR 1930 Lah 658: 31 Cr LJ 6b9). 

The occupier is equally responsible as the manager for compliance with this scctioi 
[Wazirchand V. Emperor — {ante). Also «« Section 92 and J. A^anval v. Emperor, AIR 1932 
Pat 188: 136 IC289j. 

•i»[88-A. Notice of certain dangerous occurrences. —Where in a 
factory any dangerous occurrence of such nature as may be prescribed, 
occurs, whether causing any bodily injury or disability or not, the manager 
of the factory shall send notice thereof to such authorities, and in such form 
and within such time, as may be prescribed.] 

89. Notice of certain diseases.—(1) Where any worker in a factory 
contracts any disease specified in the Schedule, the manager of the factory 
shall send notice thereof to such authorities, and in such form and within such 
time as may be prescribed. 

(2) If any medical practitioner attends on a person who is or has been 
employed in a factory, and who is, or is believed by the medical practitioner 
to be, suffering from any disease speciBed in the Schedule, the medical prac¬ 
titioner shall without delay tend a report in writing to the office of the Chief 
Inspector stating— 

(a) the name and full postal address of the patient, 

{b) the disease from which he believes the patient to be suffering, and 

(r) the name and address of the factory in which the patient is, or 
was last, employed. 

(3) Where the report under sub-section (2) is confirmed to the satisfac¬ 
tion of the Chief Inspector, by the certificate of the certifying surgeon or 
otherwise, that the person is suffering from a disease specified in the Schedule 
he shall pay to the medical practitioner such fee as may be prescribed, 
and the fee so paid shall be recoverable as an arrear of land revenue from the 
occupier of the factory in which the person contracted the disease. 

(4) If any medical practitioner faik to comply with the provisions of 
sub-section (2), he shall be punishable with fine which may exteni to fifty 
rupees. 

Thii section aims at controlling industrial disease. The Schedule to this Act specifies 
certain notifiable diseases. 

90. Power to direct inquiry into cases of accident or disease.— 

(1) The State Government may, if it considers it expedient so to do, appoint 
a competent person to inquire into the causes of any accident occurring in a 
factory or into any case where a disease specified in the Schedule has been, or 
is suspected to have been, contracted in a factory, and may also appoint one 
or more persons possessing legal or special knowledge to act as assessors in 
such inquiry. 

(2) The person appointed to hold an inquiry under this section shall 
have all the powers of a Civil Court under the Code of Civil Procedure, 1908 

9U. Int. by Act No. 94 of 1976 (w.c,f. 26-10-1976), 
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(V of 1908), for the purposes of enforcing the attendance of witnesses and 
compelUng the production of documents and material objects, and may also, 
so far as may be necessary for the purposes of the inquiry, exercise any of the 
powers of an Inspector under this Act; and every person required by the 
person .making the inquiry to furnish any information shall be deemed to be 
legally bound so to do within the meaning of Section 176 of the Indian Penal 
Code (XLV of 1860). 

(3) The person holding an inquiry under this section shall make a report 
to the State Government stating the causes of the accident, or as the case 
may be, disease, and any attendant circumstances, and adding any observa¬ 
tions vhich he or any of the assessors may think fit to make. 

(4) The State Government may, if it thinks fit, cause to be published 
any report made under this section or any extracts therefrom. 

(5) The State Government may make rules for regulating the procedure 
at inquiries under this section. 

Notes.—This dfcision of Industrial Tribunal is not conclusive in a prosecution under 
ibis section (AIR 1956 All 4). 

91. Power to take samples. —(I) An Inspector may at anytime 
during the normal working hours of a factory, after informing the occupier 
or manager of the factory or other person for the time being purporting to be 
in charge of the factory, take in the manner hereinafter provided a sufficient 
sample cf any substance used or intended to be used in the factory, such 
use being— 

(a) in the belief of the Inspector in contravention of any of the 
provisions of this Act or the rules made thereunder, or 

{h) in the opinion of the Inspector likely to cause bodily injury to, or 
injury to the health of, workers in the factory. 

(2) Where the Inspector takes a sample under sub-section (1), he shall, 
in the presence of the person informed under that sub-section unless such 
person wifully absents himself, divide the sample into three portions and 
effectively seal and suitably mark them, and shall permit such person to add 
his own seal and mark thereto. 

(3) The person informed as aforesaid, shall, if the Inspector so requires 
provide the appliances for dividing, sealing and marking the sample taken 
under this section. 

(4) The Inspector shall— 

(a) forthwith give one portion of the sample to the person informed 
under sub-section (1); 

(i) forthwith send the second portion to a Government analyst for 
analysis and report thereon; 

(c) retain the third portion for production to the Court before which 
proceedings, if any, are instituted in respect of the substance. 

(5) Any document purporting to be a report under the hand of any 
Government analyst upon any substance submitted to him for analysis and 
report under this section, may be used as evidence in any proceedings institu¬ 
ted in respect of the substance. 
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•*[91-A, Safety and occupational health surveys- —(1) The Chief 
Inspector, or the Director General of Factory Advice Service and Labour 
Institutes, or the Director General of Health Services, to the Government of 
India, or such oiher officer as may be authorised in this behalf by the State 
Government or the Chief Inspector or the Director General of Factory Advice 
Service and Labour Institutes or the Director General of Health Services 
may, at any time during the normal working hours of a factory, or at any 
other time as is found by him to be necessary, after giving notice in writ¬ 
ing to the occupier or manager of the factory or any other person w'ho for 
the time being purports to be in charge of the factory, undertake safety and 
occupational health surveys and such occupier or manager or other person 
shall afford all facilities for such survey, including facilities for the examina¬ 
tion and testing of plant and machinery and collection of samples and other 
data relevant to the survey, 

(2) For the purpose of facilitating surveys under sub-section (1) every 
worker shall, if so required by the person conducting the survey, present 
himself to undergo such medical examination as may be considered necessary 
by such person and furnish all information in his possession and relevant 
to the survey. 

(3) Amy time spent by a w'orker for undergoing medical examination 
or furnishing information under sub-section (2) shall, for the purpose of 
calculating w^ages and extra wages for overtime work be deemed to be time 
during which such worker worked in the factory.] 

Cr/vpter X 

PENALTIES AND PROCEDURE 

92. General penalty for offences. —Save as is otherw ise expressly 
provided in this Act and subject to the provisions of Section 93, if in, or in 
respect of, any factory there is any contravention of the provisions of this Act 
or of any rules made thereunder or of any order in writing given thereunder, 
the occupier and manager of the factory shall each be guilty of an offence 
and punishable with imprisonment for a term which may extend to three 
months or with fine which may extend to [tw^o thousand rupees]®* or wdth 
both, and if the contravention is continued after conviction, wdth a further 
fine which may extend to seventy-five rupees for each day on which the con¬ 
travention is so continued. 

[Provided that where contravention of any of the provisions of Chapter 
IV or any rule made thereunder under Section 87 has resulted in an accident 
causing death or serious bodily injury, the fine shall not be less than one 
thousand rupees in the case of an accident causing death, and five hundred 
rupees in the case of an accident causing serious bodily injury. 

Explanation, —In this section and in Section 94 “serious bodily injury 
means an injury which involves, or in all probability will involve, the perma¬ 
nent loss of the use of, or permanent injury to, any limb or the permanent 
loss of, or injury to, sight or hearing, or the fracture of any bone, but shall 
not include, the fracture of bone or joint (not being fracture of more than 
one bone or joint) of any phalanges of the hand or foot.] 

92. Int, by Act No, 94 of 1976 (w. c. f. 26.10-1976), 

26-10-1976). ' 94. /». byiM. 

93. Swhi. by Act No. 94 of 1976 (w. e. f. 
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Notf^s.—In (he absence of notice to the Inspector appointing any of members as occu¬ 
pier, all the partners would be individually liable for breach of any provisions or rules (AIR 
)956 4). Where it is not proved that workers were entployed by employer or manager 

and it is also not shown that a notification under second part of sub-section (1) of Section 85 
had been issued, it follows that a failure to comply with the requirements of Sections 6 and 7 
or the rules framed thereunder cannot amount to the commission of an offence (AIR 1958 
Ker 237), Failure to apply for registration and failure to apply for grant of licence arc 
offences and arc punishable under Section 92 of the Factories Act (AIR 1955 NUC 3588). 

Occupier is equally liable as the manager under Section 88 (IVii^ir v. Emperor 

AIR 1930 I-ah 658 : 31 Cr IJ 869; Emprrm v. Jamshedji Naserwanji^ AIR 1931 Born 308; 32 
Cr 1J 1063 : 33 Bom 309. Also see Public Prosecutor v. Popanna^ AIR 1942 Mad 347 ; Rocerc 
Barlow and Sons, (1906) 70 JP 214 : and j[. Agomala v. Emperor^ AIR 1932 Pat 188 : 33 Cr 
L| 74). Director can be prosecuted along with (he manager in the capacity of occupier [.J. 
Cupta V. State, {1^76) 32 FLR 350). Intention of contravention is material. There should 
however, be proper con)plairit and evidence (AIR 1934 Cal 604: 17 AIJ 223), whether 
unlawful employment of each w'ould be a srparMt offer^ce (Set Emperor v. Vrijvallabh Das 
Jai Kishan Das, 45 Bom 220). 

^*[93. Liability of owner of premises in certain circumstances.— 

(1) Where in any premises separate buildings are leased to different occupiers 
for iis(‘ as separate factories, the owner of the premises shall be responsible 
for the provision and maintenance of common facilities and services, such 
as approach roads, drainage, water-supply, lighting and sanitation. 

(2) The Chief Inspector shall have, subject to the control of the State 
Covt innunt, power to issue orders to the owner of (he premises in respect of 
the carrying out of the provisions of sub-section (1). 

(3) Where in any premisf.«?, independent or self-contained, floors or flats 
are lease cl to different occupiers for use as separate factories, the owner of 
the pi rmises shall be liable as if he were the occupier or manager of a factory 
for any contravention of the provisions of this Act in respect of— 

(t) latrines, urinals and washing facilities in so far as the maintenance 
of the common supply of water for these purposes is concerned ; 

(n) fe ncing of machinery and plant belonging to the owner and not 
spcciflcally entiusted to the custody or use of an occupier; 

{in) safe means of access to the floor or flats and maintenance and 
cleanliness of staircases and common passages ; 

(iv) precautions in case of fire ; 

{v) maintenance of hoists and lifts ; and 

(vi) maintenance of any other common facilities provided in the 
premises, 

(4) The Chief Inspector shall have, subj»^ (.t to the control of the State 
Government, power to issue orders to the owner of the premises in respect of 
the carrying out of the provisions of sub-section (3). 

(5) The provisions of sub-section (3) relating to the liability of the owner 
shall apply where in any premises independent rooms with common latrines, 
urinals and washing facilities are leased to different occupiers for use as 
separate factories: 

Provided that the owner shall be respon.sible also for complying with the 
requirements relating to the provisions and maintenance of latrines, urinals 
and washing facilities. 


95, Subs, by Act No, 25 of 1954, S, 2K 
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(6) The Chief Inspector shall have, subject to the control of the State 
Government, the power to issue orders to the owner of the premises referred 
to in sub-secticn (5) in respect of the carrying out of the provisions of Section 
46 or Section 48. 

(7) Where in any premises, portions of a room or a shed are leased to 
different occupiers for use as separate factories, the owner of the premises 
shall be liable for any contravention of the provisions of— 

(?) Chapter III, except Sections 14 and 15; 

(n) Chapter IV, except Sections 22, 23, 27, 34, 35 and 36: 

Provided that in respect of the provisions of Sections 21, 24 and 32 
the owner's liability shall be only in so far as such provisions 
relate to things under his control: 

Provided further that the occupier shall be responsible for complying 
with the provisions of Chapter IV in respect of plant and 
machinery belonging to or supplied by him; 

(iii) Section 42. 

(8) The Chief Inspector shall have subject to the control of the State 
Government, power to issue orders to the owner of the premises in respect of 
the carrying out of the provisions of sub-section (7). 

(9) In respect of sub-sections (5) and (7), while computing for the pm- 
poses of any of the provisions of this Act the total number of workers emplo¬ 
yed, the whole of the premises shall be deemed to be a single factory.] 

94. Enhanced penalty after previous conviction. —**[(!)] If any 

person who has been convicted of any offence punishable under Section 92 is 
again guilty of an offence involving a contravention of the same provision, 
he shall be punishable on a subsequent conviction with imprisonment for a 
term which may extend to six months or with fine •’[which shall not be less 
than two hundred rupees but which may extend to five thousand rupees] or 
with both: 

•^[Provided that the court may, for any adequate and special reasons to 
be mentioned in the judgment,impose a fine of less than two hundred rupees : 

Provided further that where contravention of any of the provisions of 
Chapter IV or any rule made thereunder or under Section 87 has resulted 
in an accident causing death or serious bodily injury, the fine shall not be 
less than two thousand rupees in the case of an accident causing death and 
one thousand rupees in the case of an accident causing serious bodily injury.] 

••[(2) For the purposes of sub-section (1), no cognizance shall be taken 
of any conviction made more than two years before the commission of the 
offence for which the person is subsequently beingxonvicted.] 

Note.— The Royal Commission on Labour have made certain valuable recommen¬ 
dations and the same may be referred to. 

95. Penalty for obetmcting Inspector. —Whoever wilfully obstructs 
an Inspector in the exercise of any power conferred on him by or under this 
Act, or fails to produce on demand by an Inspector any registers or other 

96. Original S. 94 re-numbtred as sub- 26-10-1976). 

section (1) by Act No. 94 of 1976 9S. /ri. by Act No, 94 of 1976 (w. e. f. 

(w. e. f 2^10-1976). 26-10-1976), 

¥!. by ActNo.,Mofl976(w.e.L 
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documents in his custody kept in pursuance of this Act or of any rules made 
thereunder or conceals or prevents any workers in a factory from appearing 
before, or being examined by, an Inspector, shall be punishable with impri- 
sonment for a term which may extend to three months or with fine which 
may extend to five hundred rupees or with both. 

Notes. —Who is liable for failure to produce a register iu bis custody on denxand by the 
Inspector?—The munim, the occupier or the manager (Sec Emperor v. A lib/un, ILR 1943 Nag 
38 : AIR 1943 Nag 79 : 203 IC 479 : 1943 Cr LJ 69 . Also see/?./?. Das v. Emperor^ 41 
CWN 740 ). 

96. Penalty for wrongfully disclosing results of analysis under 
Section 91. —Whoever, except in so far as it may be necessary for the pur¬ 
poses of a prosecution for any offence punishable under this Act, publishes or 
discloses to any person the results of an analysis made under Section 91, shall 
be punishable with imprisonment for a term which may extend to three 
months or with fine which may extend to five hundred rupees or with both. 

97. Offences by workers.—(1) Subject to the provisions of Section 
111, if any worker employed in a factory contravenes any provision of this 
Act or any rules or orders made thereunder, imposing any duty or liability on 
workers, he shall be punishable with fine w'hich may extend to twenty 
rupees. 

(2) Where a worker is convicted of an offence punishable under sub¬ 
section (1) the occupier or manager of the factory shall not be deemed to be 
guilty of an offence in respect of that contravention, unless it is proved that 
he failed to take all reasonable measures for its prevention. 

98. Penalty for using false certificate of fitness.—Whoever know¬ 
ingly uses or attempts to use, as a certificate of fitness granted to himself under 
Section 70, a certificate granted to another person under that section, or who, 
having procured such a certificate, knowingly allows it to be used, or an 
attempt to use it to be made, by another person, shall be punishable with 
imprisonment for a term which may extend to one month or with fine which 
may extend to fifty rupees or with both. 

99. Penalty for permitting doable employment of child.—If a 

child works in a factory on any day on which he has already been working in 
another factory, the parent or guardian of the child or the person having 
custody of or control over him obtaining any direct benefit from his wages, 
shall be punishable with fine which may extend to fifty rupees, unless it 
appears to the Court that the child so worked without the consent or con¬ 
nivance of such parent, guardian or person. 

Note. —Refer to the observation of the Royal Commission an Labour for recommenda¬ 
tions. 

IM. Determination of occupier in certain cases.—(1) Where the 
occupier of a factory is a firm or other association of individuals, any one of 
the individual partners or members thereof may be prosecuted and punished 
under this Chapter for any offence for which the occupier of the factory is 
punishable: 

Provided that the firm or association may give notice to the Inspector 
that it has nominated one of its members, residing within * ♦] India to 
be the occupier of the factory for the purposes of this Chapter, and such 


99. The words “the provinces of” were rep. by the A, O. 1950, 
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individual shall, so long as he is so resident, be deemed to be the occupier of 
the factory for the purposes of this Chapter, until further notice canc<dling fiis 
nomination is received by the Inspector or until he ceases to be a partner or 
member of the firm or association. 

(2) Where the occupier of a factory it a company, any one of the directors 
thereof [• • • may be prosecuted and punished under this ChapKT for 
any offence for whicii the occupier of the factory is punishable: 

Provided that the Goinpany may giv(' notice to the Inspector that it lias 
nominated •[a director, who is resident within India] to be the occupier 
of the factory for the purposes of this Chapter and [such dirertor]* shall, so 
long as he is so resident, be deemed to h(^ the occupier of the factory for the 
purposes of this Chapter, until further notice cancelling his nomination is 
received by the Inspec tor or until he ^[ceases to be a director]. 

^[Provided further tiiat in die case of a factory belonging to the Central 
Government or any State Government or any local authority the person or 
persons appointed to manage the affairs of the factory shall be deemed to be 
the occupier of that factory for the purpose of this Chapter]. 

(3) Whore the owner of any permises or building referred to in Se'ction 
93 is not an individual, the provisions of this section shall apply to suo:h owner 
as they apply to occupiers of factories who are not individuals. 

Notes .—*Any one '.—Where the occupier of a factory is a firm consUting of two 
partners, both cannot be punished under Section 92. Under Section 100 any one of the 
partners could be prosecuted and punished. The prosecution of both the partners la illegal 
(Hart Krishna and Another v. State, AIR 1959 All 794). 

Directors : Prosecution of. —In the absence of nomination the choice of selecting one 
of the directors rests on the prosecution S. Gupta v. State, (1976) 2 FLR 350. 

The proviso to S. 100 (2) is not intended to indicate thrit in respect of a company, 
no person other than a director qualifies to be occupier. Where an employee of a company, 
in whom the ultimate control of tlie affairs of the company is vested has been nominated by 
the Board of Directors to be treated as ‘Occupier*, he has to be so treated. Orimt Paper 
Mills Ltd V. Chief Impecttr of Factories, 1979 Lab IC 746 (Ori). 

101. Exemption of occupier or manager from liability in certain 
cases. —Where the occupier or manager of a factory is charged with an 
offence punishable under this Act, he shall be entitled, upon complaint duly 
made by him and on giving to the prosecutor not less than three clear days^ 
notice in writing of his intention so to do, to have any other person whom he 
charges as the actual offender brought before the Court at the time appoint¬ 
ed for hearing the charge ; and if, after the commission of the offence has 
been proved, the occupier or manager of the factory, as the case may be, 
proves to the satisfaction of the Court— 

[a) that he has used due diligence to enforce the execution of this Act, 
and 

[b) that the said other person committed the offence in question with¬ 
out his knowledge, consent or connivance, 

that other person shall be convicted of the offence and be liable to the 
like punishment as if he were the occupier or manager of the factory, and 

1. Omitted by Act No. 94 of 1976 (w.c.f 3. Ins. by Act No. 94 of 1976 (w. e. f. 

26-10-1976). 26-10-1976). 

2. Subs, by Act No. 94 of 1976 (w. e. f. 4. Subs, by ibid. 

26-10-1976). 
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the occupier or manager, as the case may be, shall be discharged from any 
liability under this Act in respect of such offence : 

Provided that in seeking to prove as aforesaid, the occupier or manager 
of the factory, as the case may be, may be examined on oath, and his evi¬ 
dence and that of any witness whom he calls in in his support shall be 
subject to cross-examination on behalf of the person he charges as the actual 
offender and by the prosecutor: 

Provided further, that, if the person charged as the actual offender by 
the occupier or manager cannot be brought before the Court at the time 
appointed for hearing the charge, the Court shall adjourn the hearing from 
time to time for a period not exceeding three months and if by the end of the 
said period the person charged as the actual offender cannot still be brought 
before the Court, the Court shall proceed to hear the charge against the 
occupier or manager and shall, if the offence be proved, convict the occupier 
or manager. 

Note*.— Look up Section 137 of the English Factories Act, 1937, for comparison with 
rhib section. 


I hc manager or occupier when charged with an offence under this Act can shift the 
charge to the actual offender if either of them proves to the satisfaction of the Court_ 

(a) that he has used due diligence to enforce the execution of this Act, and 

{b) that the said other person committed the offence in question without his 
knowledge, consent or connivance. 


The mere fact that the actual offender admits having committed the offence would not 
be sufficient to discharge the occupier or the mi^ndiger [Provincial Covtrnnunt v Ganh^t no 
(1943) Nag 362 : AIR 1943 Nag 243 : 207 1C 246: 44 Cr IJ 587. English decisi^ ’li/w 
V. Smith, (1913) 3 KB 154J. * decision, i^ard 

of dm diligence.” —What are indications of due diligence fSei- /?/>»;.# c: l 
E mperor, AIR 1943 O.idh 311 : 44 Cr IJ 527: 1943 OWN 174). ^ 

40 Crlj”l“o) exemptior.-on whom doe. it lie? (See Gurearan Lai v. Emperor, 

The actual offender is entitled to cross-examine the manaffer or ocenni.. re-. /- 
meat of Bengal v. J. A. Marray, AIR 1928 Cal 557). ““"•Re'- or occupier (See Govtm- 

If in any particular case the actual offender cannot be brought before the r>„.. . • u- 

a period of three months, the occupier or manager who is charled wn alwa«^ “ . 
the judicial authorhy trying him that the actual contravention*wa. „ori^^^^ 

but was committed by some one c sc without bis knowledge con^t^nt rsr by him 

circumstance would certainly be taken into ^ 00 ^ 0 . tfVe .Tard '!l‘» 

Section 92 [32 R 22 : 1967 (1) MJ 447 (HC)1. If the mana<reT or 
that it was such other person who has committed an offence, ind satisfy the*^d?h“ 

r24T3i%jRll73"{sS]. 0) u'j 

102. Power of Coart to moke orders.-(1) Where the occupier or 
manager of a factory i, convicted of an offence punisliable under this Ac^.h 

Court may, in addition to awarding any punishment, by order m wninu 

require him, within a period specified in the order (whicl. the Court ZZ i 
It thinks fit, and on application in .,uch behalf, from time to time exttnHW 
take such me^ures as may be so specified for remedying the matters ."n ! 
pect of which the offence was committed. ■ ers m res- 


(2) Where an order is made under tub-section (1) the 
manager of the factory, as the case may be. shall not be liable under X^Art 
m respect of the continuation of the offence during the period 
period, if any, allowed by the Court, but if on the expiry of such pSbd^^^ 
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extended period, as the case may be, the order of the Court has not been 
fully complied with, the occupier or manager, as the case may be, shall be 
deemed to have committed a further offence, and may be sentenced therefor 
by the Court to undergo imprisonment for a term which may extend to six 
months or to pay a fine whicli may extend to one iiundred rupees for every 
day after such expiry on which the order has not been complied with, or both 
to undergo such imprisonment and to pay such line, as aforesaid. 

Note. —‘^This section empowers the Court to pass order on the occupiers attd managers 
of factories to take such ineasiiics lor rcnictiying the matter in respect of whicii oiTcncc was 
committed.** {Sea Notes on clauses). 

103. Presumption as to employment. —If a person is found in a 
factory at any time, except during intervals for meals or rest, when work is 
going on or the machinery is in motion, he shall, until the contrary is proved, 
be deemed for the purposes of this Act and the rules made* thereunder to 
have been at that time employed in the factory. 

Note. —Before drawing any presumption under this section it is necessary to show that 
premises in question is a factory (AIR 1958 Kcr 237). 

For English Law see Section 142 (1) of the English Factories Act, 1937. 

104. Onus as to age. —(1) When any act or omission would, if a 
person were under a certain age, be an offence punishable under this Act, and 
such person is in the opinion of the Court prima facie under such age, the 
burden shall be on the accused to prove that such person is not under sucli 
age. 

(2) A ( eclaration in writing by a certifying surgeon relating to a workei 
that he has personally examined him and believes him to be under the age 
stated in such declaration shall, for the purposes of this Act and th(> rules 
made thereunder, be admissible as evidence of the age of that worker. 

Note. —Compare this section with Section 142(1) of the English Factories .Act, 1937. 

105. Cognizance of offences. --(]} No Court shall take cognizance of 
any offences under this Act e.xcept on complaint by, or with the previous 
sanction in writing of, an Inspector. 

(2) No Court below^ that of a Presidency Magistrate or of a Magistrate 
of the first class try any offence punishable under this Act. 

Notes. —Qijestion of previous sanction arbes only if the complaint is not made by the 
Inspector himself (Sec Superintendent and Remembrancer of Legal Affairs, West Bengal v. Sen 

AIR 1949 Cal 604: 53 CWN 643). When a District Magistrate acts as an Inspector, is his 

act of granting or refusing to grant sanction a judicial or administrative act? {Kalaraj v. 
Bapaik, 27 Mad 54: AIR 1948 Nag 278; Queen Empress v. Sheikh, 13 Mad 232). 

It is necessary that the Magistrate should personally receive the papers. It is enough 
in the eyes of law that the cornplaiut is forwarded by the District Magistrate and received in 
the Court charged with the duty of trying the offence (1952 NLJ 395). 

'^Complaint by an Insp'ctor'f —Keeping in mind the provision of sub-section (2) of 
Section 8 that a Chief Inspector is an Inspector, he is fully competent to lodge a complaint 
and the complaint filed by him will be complaint filed by an Inspector and the Court can 
legally take cognizance of an offence on the basis of the same (State v. D. N, Bhamava, AIR 
I960 All 92 ; AIR 1960 All 373 follows). 

106. Limitation of prosecutions. —No Court shall take cognizance ol 
any offence punishable under this Act unless complaint thereof is made within 
three months of the date on which the alleged commission of the offence came 
to the knowledge of an Inspector: 
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Provided that where the offence consists of disobeying a written order 
made by an Inspector, complaint thereof may be made within six months of 
the date on which the offence is alleged to have been committed. 

^Explanation ,—For the purposes of this section,— 

{a) in the case of a continuing offence, the period of limitation shall 
be computed with reference to every point of time during which 
the offence continues; 

{h) where for the performance of any act time is granted or extended 
on an application made by the occupier or manager of a factory, 
the period of limitation shall be computed from the date on which 
the time so granted or extended expired.] 

Scopi .—As Section 106 makes the date of knowledge of the commission of the offence 
the starting point of the period of limitation, it is diflicult to read the section so as to make 
the date on which the Inspector would or ought to have acquired knowledge of the com* 
mission of (he offence had he I cen vigilant, the starting point of limitation, especially where 
the statute does not provide for an enquiry into the accident much less the period with which 
the inquiry has to be made. One cannot equate the date on which the alleged offence came 
to the knowledge of the Inspector with the date . m which the alleged oflFence ought to have 
come to his knowledge— D. Jambekar v. 5tat*oi ^i\jar<Uy 1973 SCC (L & S) 162. 

This section docs not fix the point of time for the taking of cognizance but says 
cognizance would not be taken which event must come later unless complaint is filed within 
three months of the commission of offence. So if the District Magistrate makes the order 

‘Prosecute in the Court of Sri. .’ the order is in the nature of Section 190, 

Cr. P. C. and will be deemed to have taken cognizance of offence (AIR 1955 NUO 3588). 
If the complaint is made in proper time and the Magistrate docs not make order for some 
time, the complaint is not bad (AIR 1954 All 255). Filing of complaint in wrong Court 
within time will not give liinitalioii (AIR 1954 All 27). The mere distribution of area under 
distribution memo cannot be taken as a provision excluding jurisdiction of the rest of dbtrict. 
Hence a complaint made within the period of limitation to a Magistrate of the district 
having power to try the case is within time, although he may transfer the case to some other 
Magistrate after the period of limitation (AIR 1956 Nag 189). An unsigned copy of a 
complaint is no complaint and the action of District Magistrate as a senior oflicci in the 
executive heirarchy and in such a case there is no proper complaint to a competent Magis- 
Irate (AIR 1955 All 511), Failure to apply for grant of licence and running factory without 
such licence is a continuing offence f AIR 1955 NUC 3588). The application, payment of 
fees and amendment of licence cannot oe said to be a continuous process which the owner of 
a factory is called upon to conform to—Failurc to obtain a licence for running motor of a 
higher power not a continuing offence (AIR 1958 Mad 155), 

Whether the period prescribed by this section for prosecutions could be extended {Sa 
Section 10 of the General Clauseft Act). 

When sent by post, reaching time of the complaint is important [See Rajaram v. StaUy 
1952 AWR 339 (HC)]. 

A second complaint is equally barred after the statutory time {Stati v. J, B. Salanki, 
AIR 1952 Sau 75). 

Starting point of limitation .—When any offence punishable under this Act comes to 
the knowledge of the Inspector as a continuous offence Prosscutor v. Vttrabhadrappay 

65LW849: 1952 MWN 745: (1952) 2 MLJ 353]. Section 12 of the Limitation Act 
applicable in compiling period of limitation under Section 106 of the Factories Act (AIR 
1959 AH 787). 

post complaint **.—A complaint sent by post is not validly presented unless presented 
by law in force. 

When complaint is barred by limitation {See AIR 1952 Sau 75: BLR 1952 Sau 58: 1952 
Cr LJ 1086). 

Inspector found disobedience to the provisions of Act continuing on his second visit 
after some months and presented a complaint against the management, held, though the 


5. Ins, by Act No. 94 of 1976 (w.c.f. 26.10-1976). 
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offence was the same, the last occasion the offences were committed would be the date on 
which the Inspector made the second visit and the period of limitation can be said to start 
from the later date [1966(2) LLJ 274: 30 FJR 180]. 

Chapter XI 
SUPPLEMENTAL 

107. Appeals. —(1) The manager of a factory on whom an order in 
writing by an Inspector has been served under the provisions of this Act or 
the occupier of the factory may, within thirty da>s of the service of the order, 
appeal against it to the prescribed authority, and such authority may, subject 
to rules made in this behalf by the State Government, confirm, modify or 
reverse the order. 

(2) Subject to rules made in this behalf by the State Government (which 
may prescribe classes of appeals which shall not be heard v/ith the aid of 
assessors), the appellate authority may, or if so required in the petition of 
appeal shall, hear the appeal with the aid of assessors, one of w^hoin shall be 
appointed by the appellate authority and the other by such body representing 
the industry concerned as may be prescribed : 

Provided that if no assessor is appointed by su :h body before the time 
fixed for hearing the appeal, or if the* assessor so appointed fails to attend the 
hearing at such time, the appellate authority may, unless satisfied that the 
failure to attend is due to sufficient cause, proceed to hear the appeal without 
the aid of such assessor or, if it thinks fit, without the aid of any assessor. 

(3) Subject to such rules as the State Government may make in this 
behalf and subject to suv.h conditions as a partial compliance or the adoption 
of temporary measures as the appellate authority may in any case think fit to 
impose, the appellate authority may, if it thinks fit, suspend the order 
appealed against pending the decision of the appeal. 

108. Display of notices. —(i) In addition to the notices required to 
be displayed in any factory by or under this Act, there shall be displayed in 
every factory a notice containing such abstracts of this Act and of the rules 
made thereunder as may be prescribed and also the name and address of the 
Inspector and the certifying surgeon. 

(2) Ail notices required by or under this Act to be displayed in a factory 
shall b(* in English and in a language understood by the majority of the 
workers in the factory, and shall be displayed at some conspicuous and 
convenient place at or near the main entrance to the factory, and shall be 
maintained in a clean and legible condition. 

(3) The Chief Inspector may, by order in writing served on the manager 
of any factory, require that there shall be displayed in the factory any other 
notice or poster relating to the health, safety or welfareof the workers in the 
factory. 

109. Service of notices. —The State Government may make rules 
prescribing the mannei of the service of orders under this Act on owners, 
occupiers or managers of fact iries. 

110. Returns. —The State Government may mak*^ rules requiring 
owners, occupiers or managers of factories to submit such returns, occasional 
or periodical, as may in its opinion be reouired for the purposes of this Act. 
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111. Obligations of workers. - (1) No worker in a factory— 

(fl) shall wilfully interfere with or misuse any appliance, convenience 
or other things provided in a factory for the purposes of securing 
the health, safety or welfare of the workers therein; 

(b) shall wilfully and without reasonable cause do anything likely to 
endanger himself or others; and 

(c) shall wilfully neglect to make use of any appliance or other thing 
provided in the factory for the purposes of securing the health or 
safety of the workers therein. 

(2) If any worker employed in a factory contravenes any of the provi- 
si ms of this section or of any rule or order made thereunder, he shall be 
punishable with imprisonment for a term which may extend to three months, 
or with fine which may extend to one hundred rupees, or with both. 

Note.—To make framing of rules valid, a conscious exercise of the mind is necessary 
(See Employin' Association v. Secretary of Labour, AIR 1952 All 109). 

112. General power to make rules. —The Stale Government may 
make rules providing for any matter which, under any of the provisions of 
this Act, is to be or may be prescribed or which may be considered expedient 
in order to give effect to the purposes of this Act. 

113. Power of Centre to given directions. —Tlie Central Government 
may give directions to a State Governmimi as to the carrying into execution 
of the provisions of this Act. 

114. No charge for facilities and conveniences.— Subject to the 
provisions of Section 46 no fee or charge shall be realised from any worker in 
n‘spect of any arrangement or facilities to be provided, or any equipment or 
appliances to be supplied by die occupier under the provisions of this Act. 

115. Publication of rules. —All rules made under this Act shall be 
published in the Official Gazette, and shall be subject to the condition of 
previous publication; and the date to be spt'cified under clause (3) of Sec¬ 
tion 23 of the General Glauses Act, 1897 (X of 1897), shall be not less than 
three months from the date on which the draft of the proposed rules was 
published. 

116. Application of Act to Government factories. —Unless otherwise 
provided this Act shall apply to factories belonging to the Central or any 
State Government. 


Note.—For corresponding provision of English Law, jiw Section 150 of the English 
Factories Act, 1937. 

117. Protection to persons acting under this Act. —No suit, prose¬ 
cution or other legal proceeding shall lie against any person for anything 
which is in good faith dont? or intended to be done under this Act. 

118. Restriction on disclosure of information. —(1) No Inspector 
shall, while in service or after leaving the service, disclose otherwise than in 
connection with the execution, or for the purposes, of this Act any 
information relating to any manufecturing or commercial busine.ss or any 
working process which may come to his knowledge in the course of his official 
duties. 

(2) Nothing in sub-section (T) shall apply to any disclosure of informa¬ 
tion mad** with the previous consent in writing of the owner of such business 
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or process or for the purposes of any legal proceeding (including arbitration) 
pursuant to this Act or oi any criminal proceeding which may be taken, 
whether pursuant to this Act or otherwise, or for the purposes of any report 
of such proceedings as aforesaid. 

(3) If any Inspector contravenes the provisions of sub-section (1) he shall 
be punishable with imprisonment: for a term which may extend to six months, 
or with fine which may extend to one thousand rupees, or with both. 

*[119. Act to have effect notwithstanding an 3 rthing ccmtained in 
Act 37 of 1970. —The provisions of this Act shall have effect ndtwithstanding 
anything inconsistent therewith contained in the Contract Labour (Regulation 
and Abolition) Act, 1970.] 

120. Repeal and Savings. —The enactments set out in the Table 
appended to this section are hereby repealed : 

Provided that anything done under the said enactments which could have 
been done under this Act if it had then been in force shall be deemed to have 
been done under this Act. 


TABLE— repealed. Repealed by the Repealing and Amending 
Act, 1950 {35 of 1950) ^ Section 2 and Schedule /.] 

THE SCHEDULE 
{See Sections 89 and 90) 

List of Notifiable Diseases 


1. Lead poisoning including 
poisoning by any preparation 
or compound of lead or their 
sequelae. 

2. Lead tetra-ethyl poisoning. 

3. Phosphorus poisoning or its 
sequelae, 

4. Mercury poisoning or its 
sequelae. 

5. Manganese poisoning or its 
sequelae. 

6. Arsenic poisoning or its 
sequelae. 

7. Poisoning by nitrous fumes. 

8. Carbon bisulphide poisoning. 

9. Benzene poisoning, including 
poisoning by any of its 
homologues, their nitro or 
amino derivatives or its 
sequelae. 

10. Chrome ulceration or its 
sequelae, 

11. Anthrax. 

12. Silicosis. 

13. Poisoning by halogens or 
halogen derivatives of the 


hydro-carbons of the aliphatic 
series. 

14. Pathological manifestation due 
to— 

(a) radium or other radioactive 
substances. 

{b) X-rays. 

15. Primary epitheliomatus cancer 
of the skin, 

16. Toxic anaemia. 

17. Toxic jaundice due to poison¬ 
ous substances. 

’[18. Oil acne or dermatitis due to 
mineral oils and compounds 
containing mineral oil base. 

19. Byssionosis. 

20. Asbestosis. 

21. Occupational or contract der¬ 
matitis caused by direct con¬ 
tract with chemicals and 
paints. These are of two types, 
that is, primary irritants and 
allergic sensitizers. 

22. Noise induced hearing loss 
(exposure to high noise levels).] 


6. Ins. by Act No. 94 of 1976 (w.e.f. 26-10-197b). 

7. Ins, by Act No. 94 of 1976 (w.e.f. 26-10-1976). 
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Preamble 2. Not more than one suit to be brought 

1. Suit for compensation to the family 3. Plaintiff shall deliver particulars, etc. 

of a person for loss occassioned to it 4. Interpretation-clause 

by his death by actionable wrong 

An Act to provide compensation to families for loss occasioned 
by the death of a person caused by actionable wrong 


Preamble. —Whereas no action or suit is now maintainable in any Court 
against a person who, by his wrongful act, neglect, or default, may have 
caused the death of another person, and it is often-times right and expedient 
that the wrong-doer in such case should be answerable in damages for the 
injury so caused by him; it is enacted as follows :— 

1. Suit for compensation to the family of a person for loss 
occasioned to it by bis death by actionable wrong. —Whenever the death 
of a person shall be caused by wrongful act, neglect, or default, and the act, 
neglect, or default is such as would (if death had not ensued) have entitled 
the party injured to maintain an action and recover damages in respect 
thereof, the party who would have been liable if death had not ensued, shall 
be liable to an action or suit for damages, notwithstanding the death of the 
person injured, and although the death shall have been caused under such 
circumstances as amount in law to felony or other crime. 

![♦ ♦ ♦ ♦] Every such action or suit shall be for the benefit of the wife, 
husband, parent and child, if any, of the person whose death shall have been 
so caused, and shall be brought by and in the name of the executor, 
administrator, or representative of the person deceased; 

and in every such action, the Court may give such damages as it may 
think proportioned to the loss resulting from such death to the parties 
respectively, for whom and for whose benefit such action shall be brought; 
and the amount so recovered, after deducting all costs and expenses, including 
the costs not recovered from the defendant, shall be divided amongst the 
before-mentioned parties, or any of them, in such shares as the Court by its 
judgment or decree shall direct. 

2. Not more than one suit tu be brought. —Provided always that 
not more than one action or suit shall be brought for, and in respect of, the 
same subject-matter of complaint [♦ ♦ * ♦]* : 

Claim for loss to estate may be added. —Provided that, in any such 
action or suit, the executor, administrator, or representative of the deceased 


1. The words **And it is enacted further Sch. II. 

that” were repealed hy the Repealing 2. Repealed by the Indian Limitation Act, 

and Amending Act, 1914 (10 of 1914), 1871 (9 of 1871). 
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may insert a claim for, and recover any pecuniary loss to, the estate of the 
deceased occasioned by such wrongful act, neglect, or default, which sum, 
when recovered, shall be deemed part of the assets of the estate of the 
deceased. 

3. Plaintiff shall deliver particulars, etc. —The plaint in any such 
action or suit shall give a full particular of the person or persons for whom, 
or on whose behalf, such action or suit shall be brought, and of the nature 
of the claim in respect of which damages shall be sought to be recovered. 

4. Interpretation-clause. —The following words and expressions are 

intended to have the meanings hereby assigned to them respectively, so far as 
such meanings are not excluded by the context or by the nature of the 
subject-matter; that is to say, the word “person'^ »hali apply to 

bodies politic and corporate; and the word ‘‘parent’^ shall include father 
and mother and grandfather; and the word‘‘child^^ shall include son and 
daughter, and grandson and grand-daughter, and step-son and step-daughter. 


The words “words dciioling tiic 
singular number arc to be understood 
to apply also to a plurality of persons 
or things, and words denoting the 
masculine gender are to be understood 


to apply also to persons of fhe ietiii- 
ninc gender ; and’ ’ were repealed by 
the Repealing and Amending Act, 
1914 (10 of *914], Sch. 11. 
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An Act to make provision for the investigation and settlement of industrial 
disputes and fer certain other purposes 

Whereas it is expedient to make provision for the investigation and settle¬ 
ment of industrial disputes and for certain other purposes hereinafter appear¬ 
ing ; 


It is hereby enacted as follows: 

Statement of Objccta and Reasons of Act No. XIV of 1947. —^‘Experience of the 
working of the Trade Disputes Act, 1929, has revealed that its main defect is that while 
restraints have been imposed on the rights of strike and lock-out in public utility services, no 
provbion has been made to render the proceedings institutable under the Act for the settle¬ 
ment of an industrial dispute, either by reference to a Board of Conciliation or to a Court 
of Inquiry, conclusive and binding on the parties to the dispute. The defect was overcome 
during the war by empowering under Rule 81-A of the Defence of India Rules, the Central 
Government to refer industrial disputes to adjudicators and to enforce their awards. Rule 
81-A, which was to lapse on the 1st October, 1946, is being kept in force by the Emergency 
Power (^ntinuance) Ordinance, 1946, for a further period of six months, and as industrial 
unrest, in checkmg which this rule has proved useful, is gaining momentum due to the 
stress of post-war industrial readjustments the need of permanent legislation in replacement 
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of this rule, is self-evident. This bill embodies the essential principles of Rule 81-A, which 
has proved generally acceptable to both employers and workmen retaining intact for the 
most part, the provisions of the Trade Disputes Act, 1929.** 

•‘The two new institutions for the prevention and settlement of industrial disputes pro¬ 
vided for in the Bill are the Works Committees consisting of representatives of employers and 
workmen, and Industrial Tribunals consisting of one or more members possessing qualihea- 
tions ordinarily, required for appointment as Judge of a High Court. Power has been 
given to appropriate Government to require Works Committees to be constituted in every 
industrial establishment employing one hundred workmen, or more and their duties will be 
to remove causes of friction between the employers and workmen, in the day-to-day working 
of establishments and to promote measures for securing amity and good relations between 
them. Industrial peace will be most enduring where it is founded on voluntary settlement, 
and it is hoped that the Works Committees will render recourse to the remaining machinery 
provided for in the Bill for the settlement of disputes infrequent. A reference to an Indus¬ 
trial Tribunal will lie where both parties to any industrial disputes apply for such reference 
and also where the appropriate Government considers it expedient so to do. An award of a 
tribunal may be enforced either wholly or in part by the appropriate Government for a 
period not exceeding one year. The power to refer disputes to Industrial Tribunals and 
enforce their awards is an essential corollary to the obligation that lies on the Government 
to secure conclusive determination of the disputes with a view to redressing the legitimate 
grievances of the parties thereto, such obligation arising from the imposition of the restraints 
on the rights of the strike and lock-out, which must remain inviolate, except where consi¬ 
derations of public interest override such rights.** 

“The Bill also seeks to re-orient the administration of the conciliation machinery pro¬ 
vided in the Trade Disputes Act, Conciliation will be compulsory in all disputes in public 
utility services and optional in the case of other industrial establishments. With a view to 
expedite conciliation proceeding time-limits have been prescribed for conclusion thereof— 
14 days in the case of conciliation officer and two months in the case of Board of Concilia¬ 
tion, from the date of the notice of the strike. A settlement arrived at in the course of the 
conciliation proceedings will be binding for such period as may be agreed upon between the 
parties and where no period is agreed upon for a period of one year, and will continue to be 
binding until revoked by 2 months* notice by cither party to the dispute. Another impor¬ 
tant new feature of the Bill relates to the prohibition of strikes and lock-outs during the 
pendency of conciliation and adjudication proceedings of settlement reached in the course of 
conciliation proceedings and of awards of Industrial Tribunab declared binding by the 
appropriate Government. The underlying argument is that where a dispute has been refer¬ 
red to conciliation or adjudication, a strike or lock-out, in furtherance thereof, is both 
unnecessary and inexpedient. Where, on the date of reference to conciliation or adjudica¬ 
tion a strike or lock-out is already in exbtence, power b given to the appropriate Govern¬ 
ment to prohibit its continuance less the chances of the settlement or speedy determination 
of the dispute should be jeopardised. The Bill also empowers the appropriate Government 
to declare, if public interest of emergency so requires, by notification in the Official Gazttt: 
any industry to be a public utility service for such period, if any, as may be specified in the 
notification.** (GazitU of India, 1946, Pt. V, pages 239-240). 

Chapter I 

PRELIMINARY 

1. Short title, extent and commencement. —(1) This Act may be 

called the Industrial Disputes Act, 1947. 

^[(2) It extends to the whole of India. 

f* * *]' 

(3) It shall come into force on the first day of April, 1947. 

COMMENTS 

Note. —For the commencement of the amending Act No. 36 of 1956, ui Notifications 
appended to this Act. 

Scope of the Act. —The Industrial Disputes Act, 1947, is a progressive piece of legis¬ 
lation and designed to settle the disputes on a new pattern hitherto unknown to the judicial 
machinery set in the country. 


1956). 

5. Proviso omitted by Act 15 of 1970. 


4. Subs, by Act No. 36 of 1956, S. 2, for 
the former sub-section (w. c. f, 29-8- 
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The Act applies to an existing and nat to a dead Industry. The object of all labour 
legislation is to ensure fair wages and to prevent disputes so that production might not be 
adversely affected.* 

Decision of award of Tribunal: If Lmw. —A decision or award of the Indiistrial 
Tribunal must be held not to be ‘*Law*‘ within the meaning of Article 13, which could be 
challenged on the ground of repugnancy.^ 

2. Definitioon. —In this Act, unless there is anything repugnant in the 
subject or context,— 

(a) “appropriate Governments^ means,— 

(t) in relation to any Industrial Disputes concerning ®[* ♦ *J 

any industry carried on by or under the authority of the 
Central Government * *] or by a railway company 

^®[or concerning any such controlled industry as may be 
specified in this behalf by the Central Government) ♦ j 

or in relation to an Industrial Dispute concerning ^*[thr 
Industrial Finance Corporation of India established under 
Section 3 of the Industrial Finance Corporation Act, 1948 
(15 of 1948), or the Employees^ State Insurance Corporation 
(‘stablished under Section 3 of the Employtu's^ State Insurance 
Act, 1948 (34 of 1948), or the “Indian Airlines” and 
“Air-India” Corporations established under Section 3 of 
the Air Corporation Act, 1953 (27 of 1953), or the Life 
Insurance Corporation of India established under Section 3 of 
the Life Insurance Corporation Act, 1956 (31 of 1956), or,] the 
Agricultural Refinance Ct)rporati(>n established under Sim - 
tion 3 of the AgriculiurarRefinance Corporation Act, 1963 
(10 of 1963), or the Deposit Insurance Corporation 
established] under Section 3 of the Deposit Insura ikm* Corpt*- 
ration Act, 1961 (47 of 1961), or ^*[the Unit Trust of India 
established under Section 3 of the Unit Trust of India Art, 
1963 (52 of 1963), or] i®[the Food Corporation of India 
established under Section 3, or a Board of Management 
established foi two or more contiguous States under Sec¬ 
tion 16, of the Food Corporation Act, 1964, or] **[a Regional 
Rural Bank established under Section 3 of the R.egionai 
Rural Banks Act, 1976, or] ^’[the Banking Service Commis¬ 
sion established under Section 3 of the Banking Service 
Commission Act, 1975, or] ^®[a banking or an insurance 
company, a mine, an oil-field] a Canionrnfun Board,] or a 
major port, the Central Gove‘rnrneni, and 


6. Banaras Ice Factory Ltd, v. Jh Workmen,, 
AIR 1957 SC Ifil; Hari Prasad Shiv- 
shankar v. A. D. Divelkar, AIR 1957 
SC 121. 

7. East India Industries {Madras) Ltd v. 
Industrial Tribunal, Madras, (1954) II 
LIJ 418 (Mad HC) : 7 FJK 619. 

8 . Certain words and figures l;»serted by 
Act No. 10 of 1963, S 47, and Sch, 
II, Pt. II have been omitted by Act 
No. 36 of 1964, S. 2 (w. e. f. 19-12- 
1964). 

9. The words “by the Federal Railway 
Authuritv” omitted hy the A. O. 1948. 

10. Ins, by Act No. 65 of 1951, S. 32. 

11. The words “operating a Federal 


Railway’’ omitted hy the A. O. 1950 

12. Ins. by Art No. 47 of I%1, S. 51 and 
Sch. II, Pt. Ill (w. e. r. 1-1-1962). 

13. Subs, bv Act No. 45 of 1971 (w. c. 
15-12-1971). 

14. Ins, bv \ct No. 52 of 1963, S. 44 and 
Sch. II, Pt. II (w. c. f. 1-2-1964). 

15. Ins. by Act 57 of 1968, S. 3 (w. c. f. 
28-12-1968). 

16. Ins, by Act 21 of 1976, S. 33 (w. c. f. 
26-9-1975). 

17. Ins. bv Act 42 of 1975, S. 29. 

18. Subs, by Act No. 54 of 1949, S. 3 for 
“a mine, oil-field”. 

19. Ins. by Act No. 36 of 1964, S. 2 
(w. c. f. 19-12-1964). 
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(ii) in relation to any other Industrial Dispute, the State Govern¬ 
ment ; 

"arbitrator” includes an umpire;] 

STATE AMENDMENT 

Rajaathiui.—After clauie (as) insert the following new cUuies, ntiinely : 

‘arbitration proceeding^* means— 

(i) any proceeding under Chapter III-A of this Act before an arbitrator, or 
(it) any proceedings before an Industrial Tribunal in arbitration, 

iaaaa) ‘arbitrator* means an arbitrator to whom a dispute is referred for arbitra¬ 
tion under the provision of Chapter IIl-A of this Act and includes an Umpire.*' {Vide 
Rajasthan Art No. XXXIV of 1958, w. c. f. 1-7-1960). 

“average pay^’ means the average of the wage payable to a 
workman— 

(i) in the case of monthly paid workman, in the three complete 
calendar months, 

{it) in the case of weekly paid workman, in the four complete 
weeks, 

{Hi) in the case of daily paid workman, in the twelve full working 
days, 

preceding the date on which the average pay becomes payable if 
the workman had worked for three complete calendar months or 
four complete weeks or twelve full working days, as the case may 
be, and where such calculation cannot be made, the average pay 
shall be calculated as the average of the wages payable to a work¬ 
man during the period he actually worked ;] 

“awar d^^ means an interim or a final determination of any Indus¬ 
trial Dispute of any question relating thereto by any Labour 
Court, Industrial Tribunal or National Industrial Tribunal and 
includes an arbitration award made under Section 10-A ;] 

STATE AKfENDMENT 

Rftjastliaii.—In clause (h), for the words, figures and letter “under Section 10-A*’ 
substitute the words, figures and letter “under Chapter Il-A.** (Fide Rajasthan Act No. 

XXXIV of 1958, w. c, f. 1-7-1960), 

^^[{bb) “banking companymeans a banking company as defined in 
Section 5 of the Banking Companies Act, 1949 (10 of 1949), having 
branches or other establishments in more than one State, and 
includes ^^[the Industrial Development Bank of India,] the 
Reserve Bank of India, the State Bank of India corresponding 
new bank constituted under Section 3 of the Banking Companies 
(Acquisition and Transfer of Undertakings) Act, 1970, cor¬ 
responding new bank constituted under Section 3 of the Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 1980, 
and any subsidiary bank], as defined in the State Bank of India 
H (Subsidiary Banks) Act, 1959 (38 of 1959) ;] 


19ii. Ins. by Act No. 36 of 1964, S. 2 
(w.c.f. 19-12-1964). 

20. Ins. by Act No. 43 of 19*3, S, 2 
(w. c. f. 24-10-1953). 

21. Cl, {aa) re-Uttered M **{aaay* by Act 
No. 36 of 1964, S. 2 (w. c. f. 19-12- 
1904). 

22. Subs, by Act No. 36 of 1956, S. 3, for 


ci. (b) (w. c. f. 10-3-1957). 

23. Subs, by Act No. 38 of 1959, S. 64 
and Sch. Ill, Pt. II, for cl. {bb) 
which was inserted by Act No. 54 of 
1949 S 3 

24. ins. by Act No. 18 of 1964, S. 38, and 
Sch. II, Pt. II (w. e. f. 1-7-1964). 

25. Subs, by Act No. 5 of 1970. 

25b. Subs, by Act 40 of 1980. 
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{c) “Board’^ means a Board of Conciliation constituted under this 
Act; 

{d) ‘‘conciliation officer^' means a conciliation officer appointed under 
this Act; 

(e) “conciliation proceeding*^ means any proceeding held by a conci¬ 
liation officer or Board under this Act; 

“controlled industry^** means any industry the control of which by 
the Union has been declared by any Central Act to be expedient 
in the public interest;] 

STATE AMENDMENT 

Rajasthan. —After clause (ees) insert the following : 

**{eeee) ‘member* means a person who is an ordinary member of a Union and who 
has paid subscription of not less than (our annas per month : 

Provided that no person shall at any time be deemed to be a member if his sub¬ 
scription is in arrears for a period of three months or more next preceding such time.” 
{Vide Rajasthan Act No. XXXIV of 1958, w. c. f. 1-7-1960). 

(/) ‘‘Court** means a Court of Inquiry constituted under this Ac t; 

(g) “employer** means— 

(t) in relation to an industry carried on by or under the authority 
of any department of ••[the Central Government or a State 
Government], the authority prescribed in this behalf, or 
where no authority is prescribed, the head of the depart¬ 
ment ; 

(li) in relation to an industry carried on by or on behalf of a local 
authority, the chief executive of that authority ; 

STATE AMENDMENT 

RajAsthan. —After sub-claiisc (it) in clause (g) injfr^ the following : 

“(lit) where the owner of any industry in the course of or for the purpose of con¬ 
ducting the industry contracts with the person for the execution by or under the 
contractor of the whole or any part of any work which is ordinarily a part of the indus¬ 
try, the owner of the industry.” 

**[(^^) ‘executive*, in relation to a trade union, means the body, by 
whatever name called, to which the management of the affairs of 
the trade union is entrusted ;] 

W|-* ♦ ♦ • ♦ ♦ ♦] 

(t) a person shall be deemed to be “independent** for the purpose 
of his appointment as the chairman or other member of a Board, 
Court or Tribunal, if he is unconnected with the Industrial Dis¬ 
pute referred to such Board, Court or Tribunal or with any 
industry directly affected by such dispute: 


25. Ins. by Act No. 65 of 1951, S. 32. 

27. Cl. {eee) inserted by Act No. 43 of 1953, 
S. 2 and omitted by Act No. 36 of 
1964. S. 2 (w. c. f. 19-12-1964). 


28. Subs, by the A. O. 1948 for “a Govern¬ 
ment in British India”. 

29. Ins. by Act No. 45 of 1971. 

30. Cl. (h) omitted by the A. O. 1950. 



INDUSTRIAL DISPUTES ACT, 1947 


753 


S. 2] 


[Provided that no person shall cease to be independent by reason only 
of the fact that he is a share-holder of an incorporated company 
which is connected with, or likely to be affected by, such Indus¬ 
trial Dispute; but in such a case, he shall disclose to the 
appropriate Government the nature and extent of the shares held 
by him in such company;] 

(j) “industrymeans any business, trade, undertaking, manufacture 
or calling of employers and includes any calling, service, employ¬ 
ment, handicraft, or industrial occupation or avocation of work¬ 
men ; 

(k) “industrial dispute’' means any dispute or difference between 
employers and employers or between employers and workmen 
or between workmen and workmen, which is connected with 
the employment or non-employment or the terms of employment 
or with the conditions of labour, of any person; 

*»a[(A:A:) “insurance company” means an insurance company as defined in 
Section 2 of the Insurance Act, 1938 (4 of 1938), having branches 
or other establishments in more than one State;] 

^^[(kka) “Labour Court” means a Labour Court constituted untl»*r 
Section 7;] 

“[(AW) “lay-off” (with its grammatical variations and cognate expres¬ 
sions) means the failure, refusal or inability of an employer on 
account of shortage of coal, power or raw materials or the^accu¬ 
mulation of stocks or the breakdown of machinery or for any other 
reason to give employment to a workman whose name is borne 
on the muster rolls of his industrial establishment and who has 
not been retrenched; 

Explanation.—Every workman whose name is borne on the muster rolls 
of the industrial establishment and who presents himself for work 
at the establishment at the time appointed for the purpose during 
normal working hours on any day and is not given employment 
by the employer within two hours of his so presenting himself shall 
be deemed to have been laid-off for that day within the meaning 
of this clause : ° 

Provided that if the workman, instead of being given employment at 
the commencement of any shift for any day is asked to present 
himself for the purpose during the second half of the shift for 
the day and is given employment then, he shall be deemed to have 
been laid-off only for one half of that day : 

Provided further that if he is not given any such employment even 
after so presenting himself, he shall not be deemed to have been 
laid-off for the second half of the shift for the day and shall be 
entitled to full basic wages and dearness allowance for that part 
of the day;] ^ 

STATE AMENDMENT 

We«t Bengal.—In the explanation to clause (kkk) of Section 2 of the said Act, for the 

(w. e. f. 10-3-1957). 

33. Ins. by Act No. 43 of 1953. S. 2 
(w. e. f. 24-10-1953). 


31. Ins. by Act No. 18 of 1952, S. 2. 

31a. Ins. by Act No. 54 of 1949, S. 3. 

32. Ins. by Act No. 36 of 1956, S. 3 
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words beginning with '‘Every workman*’ and ending with “so presenting himself”, the 
following shall be substituted^ namely : 

“No workman whose name is borne on the muster roils of the industrial establish* 
ment and who presents himself for work at the establishment at the time appointed for 
the purpose during normal working hours on any day and is given employment by the 
employer can be laid-off for that day but if any such workman is not given employ¬ 
ment by the employer within two hours of his so presenting himself, he.” Vide W. B. 
Act No. 37 of 1974. 

(/) “lock-out^^ means the closing of a place of employment, or the 
suspension of work, or the refusal by an employer to continue to 
employ any number of persons employed by him ; 

“major port" means a major port as defined in clause (8) of 
Section 3 of the Indian Ports Act, 1908 (15 of 1908) ; 

{lb) “mine" means a mine as defined in clause {j) of sub-section (1) 
of Section 2 of the Mines Act, 1952 (35 of 1952) ;] 

*®f(//) “National Tribunal" means a National Industrial Tribunal 
constituted under Section 7-B;] 

••[(///) ‘office bearer^ in relation to a trade union, includes any member 
of the executive thereof, but does not include an auditor;] 

(m) “prescribed" means prescribed by rules made under this Act; 

(n) “public utility service" means— 

(i) any railway service •’[or any transport service for the carriage* 
of passengers or goods by air] ; 

••[(id) any service in, or in connection with the working of, any 
major port or dock;] 

(ft) any section of an industrial establishment, on the working of 
which the safety of the establishment or the workmen em¬ 
ployed therein depends; 

(tit) any postal, telegraph or telephone service ; 

(iv) any industry which supplies power, light or water to the 
public ; 

(v) any system of public conservancy or sanitation ; 

STATE AMENDMENT 

Aodbra. —After sub-clause (v), the following sub-clause shall be inserted, vide A. P. 

Act No XXII of 1968: 

“(p-fl) any service in hospitals and dispensaries.” 

{vi) any industry specified in the ••[First Schedule which the 
appropriate Government may, if satisfied that public emer¬ 
gency or public interest so requires, by notification in the 
official Gazftle, declare to bo a public utility service for the 
purposes of this Act, for such period as may be specifi(*d in 
the notification: 

Provided that the period so specified shall not, in the first 
instance, exceed six months but may, by a like notification, 
be extended from time to time, by any period not exceeding 


34. Ins, by Act No. 36 of 1964, S. 2 
(w. c. f. 19-12-1964). 

35. Ins, by Act No. 36 of 1956, S. 3 

(w c. f. 10-3-1957). ' 

36. /«j. by Act 45 of 1971. 


37. Ins, by Act No. 36 of 1964, S, 2 
(w. c. f. 19-12-1964). 

38. Subs, by ibid, 

39. Subs, by Act No. 36 of 1964, S. 2, for 
“Schedule” (w. c. f. 19-12-1964). 
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six months, at any one time, if in the opinion of the appro¬ 
priate Government, public emergency or public interest 
requires such extension; 

STATE AMENDMENT 

Andhra. —In sub-dausc (vi) of clause (n) omit the words ^'specified in the Schedule*’, 

(Vid^ Andhra Act XII of 1949, w. c. f. 14*6-1949). 

(o) ''railway company^* means railway company as defined in Sec¬ 
tion 3 of the Indian Railways Act, 1890 (9 of 1890) ; 

''retn‘iH liinent'' means the termination by the employer of (he 
s( rvice ol a workinan for any reason whatsoever, otherwise than 
as a punishment inflicted by way of disciplinary action, but does 
not include— 

(a) voluntary retirement of the workman ; or 

(l/j retirement of the workman on reaching the age of superan¬ 
nuation if the contract of employment between the employer 
and the workman concerned contains a stipulation in that 
behalf; or 

(r) termination of the service of a workman on the ground of 
continued ill-health ;] 

STATE AMENDMENT 

Rajasthan. —After clause (oo) insert (he fo!lowif)g clauses; 

‘Registrar’ means the person for the time being appointed to be the Regis¬ 
trar ol Unions un> icr this Act and includes in respect of such powers and duties of the 
Regi.’itrar as may be conferred and imposed on him, and Assistant Registrar of 
Unions : 

(oooo) ‘Representative Union* means a Union for the time being registered as a 
represeniative Union under this Act.” 

‘‘settlement'^ means a settlement arrived at in the course of con¬ 
ciliation yiroceeding and includes a written agreement between 
the employer and workmen arrived at otherwise than in the course 
of conciliation proceeding where such agreement has been signed 
by the parties thereto in such manner as may be prescribed and 
a copy thereof has been sent to **[an officer authorised in this 
behalf by] the appropriate Government and th( conciliation 
officer ;] 

((f) ''strike" means a ce.ssaiion of work by a body of persons employed 
in any industry acting in combination, or a concerted refusal, 
or a refusal under a common understanding, of any number of 
persons wiio are or have been so employed to continue to work 
or to accept employment; 

^^Kf) “Tribunal ' moans an industrial Tribunal constituted under Sec¬ 
tion 7-A and includes an Industrial Tribunal constituted before 
the 10th day of March, 1957, under this Act;] 

4«[(^r) “wages" means all remuneration capable of being expressed in 
terms of money, which would, if the terms of employment, ex¬ 
pressed or implied, were fulfilled, be payable to a workman in 

40, Ins. by Act No. 43 of 1953, S. 2 43, Subs bv Act No. 18 of 1957, S. 2, for 

(w. c. f. 24-10-1953), d. (r) (w. c. f. 10-3-1957). 

4U Subs, by Act No. 36 of 1956. S. 3, for 44. Ins. by Act No. 43 of 1953, S. 2 
cl. (p) (w. c. f. 7-10-1956). (w. c. f. 24-10-1953). 

42. Ins. by Act No. 35 of 1965. 
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respect of his employment, or of work done in such employment, 
and includes— 

(f) such allowances (including dearness allowance) as the work¬ 
man is for the time being entitled to; 

(if) the value of any house accommodation, or of supply of light, 
water, medical attendance or other amenity or of any service 
or of any concessional supply of foodgrains or other articles; 

(ill) any travelling concession ; 

but does not include— 

(a) any bonus; 

(4) any contribution paid or payable by the employer to any 
pension fund or provident fund or for the benefit of the work¬ 
man under any law for the time being in force; 

(c) any gratuity payable on the termination of his service ;j 

STATE AMENDMENT 

Rajastliftn.—After clause (rr) insert the following : 

*‘(frr) ‘Union’ means a trade Union of employees registered under the Indian 
Trade Unions Act, 1926 (Central Act 16 of 1926).** (Vii/e Rajasthan Act No. XXXIV 
of 1958, w. e. f. 1-7.1960). 

^®[(r) “workman^^ means any person (including an apprentice) em¬ 
ployed in any industry' to do any skilled or unskilled manual, 
supervisory, technical or clerical work for hire or reward, whether 
the terms of employment be expressed or implied, and for the 
purposes of any proceeding under this Act in relation to an indus¬ 
trial dispute, includes any such person who has been dismissed, 
discharged or retrenched in connection with, or as a consequence 
of, that dispute, or whose dismissal, discharge, or retrenchment 
has led to that dispute, but does not include any such person— 

(t) who is subject to the Army Act, 1950 (46 of 1950), or the Air 
Force Act, 1950 (45 of 1950), or the Navy (Discipline) Act, 
1934 (34 of 1934)«;or 

(it) who is employed in the police service or as an officer or other 
employee of a prison; or 

(m) who is employed mainly in a managerial or administrative^ 
capacity; or 

(iv) who, being employed in supervisor) capacity, draws wages 
exceeding five hundred rupees per mensem or exercises, either 
by the nature of the duties attached to the office or by reason 
of the powers vested in him, functions mainly of a manage¬ 
rial nature.] 

COMMENTS 

Appropriate Government. —Proper question to decide the ‘appropriate Government 
is ‘where did the dispute arise*. 


45. Subs, by Act No. 36 of 1956. S. 3 for 1957). 

cl. (j) (w. c. f. 29-8-1936). 47. fVorkmen v, Shri Ranga Vilas Motors^ 

46. See now the Navy Act, 1957 (62 of AIR 1967 SC 1040: (1967) 2 LLJ 12. 
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If the employer is not carrying on business anywhere in a State on the date of refe¬ 
rence, the State Government would have jurisdiction only if the cause of action arose 
wholly or in part within the State. ** 

‘Appropriate Government* for referring a dispute regarding service conditions between 
management and the separate staff maintained at Calcutta head office of a mine situated in 
Orissa would be State of West Bengal and not the Central Government,** 

For employees controlled by Delhi office but employed outside Delhi the ‘appropriate 
government*’ would be State of Delhi. 

Where a company, wholly owned and controlled by the Central Government, having 
two separate units, one in Barrackpore (WB) and another in Bangalore, reference for adjudi¬ 
cation of a disDute l)Ctwecn the management of Barrackpore branch and its employees by the 
Govt, of W; B. , held on facts, was valid.Where a workman was employed in the branch 
office of a company and the cause of action relating to the termination of the employees 
services .arose within the State where the branch office was situated, the Government of that 
Slate would be the appropria'e government for making a reference of the dispute for adjudi- 


‘Appropriate Government* indudes such controlled indusmes as may be specified by 
the Central Government ,•* ' 

Merely because an industry is controlled under the Industries (Development «St 
Regulation) Act, 1951, Section '2(n) (i) is not attracted unless the Central Government speci¬ 
fics that the appropriate Government for such industries is the Central. Go\crnment.‘* 

The words ‘under the authoiity of’ in Section 2(«) mean pursuant to the authority,- 
.such as where an agent or jrrvant acts under or pursuant to tiic authority, of hi.s principal 
or master. An incorporated company has a separate existence and the law recognises it as 
a juristic person separate and distinct from its member.?. (In what respect company is 
distinct from its share-holders discussed). Therefore the fact tliat the President of India 
and certain oiTiccrs have all .shares of the Heavy Engineering Corpor.atinn does not make thr- 
comparty an agent either of the President or the Central Govenuncni 

Award.—Awards are not in the nature of interim relief.*'* 

Labour Appellate Tribunals conclusions on rival contentions of employer and eniy io- 
yees, held on facts, amounted to an award, 

Tribunal’:; decision as to the scope of the reference under which the order of the 
i’ribunal is made is an‘award’appealable under Article 136 of the Constitutioa.*’*’ iiic 
definition of award exists in clause (6) of the section. The word ‘determination’ ii; the 
definition is the important one. It has been held that where the Industrial Iribunai allows 
parties to withdraw the matter before, there is no award.** 

Conciliation proceeding / What is;’—The mere presence of the pet ion, who is the 
Conciliation Officer, at a meeting convened by the Chief Minister between the parties to a 
dispute will not make the conciliation proceedings under the Act, Where there is no evidence 
to show that the proceedings were in the presence of the Conciliation Officer as such, any 
settlement arrived at during the proceedings would not be binding under the Industrial Dis¬ 
putes Act, 1947 and no award can be based thereon.*® 


48. Indian Cable Co. Ltd. v. Workmen, 
(1962) I LLJ 409. 

49. Sirajuddin & Co. v. Workmen, .MR 

1966 SC 921 : (1962) I LLJ 4,50, 

50. AIR 1959 SC 676: (19.59) I LLJ 431. 
.51. Hindustan Aeronotics Ltd. v. Workmen, 

(1975) 4 see 679 : 1975 SCO (L & S) 
377, 

52. Goodlass JVerolac Paints Ltd. v. Chief 
Commissioner, Delhi, (1967) I LLJ 545 : 

1967 (14) FLR 15 (HC). 

53. Vishnu Sugar Mills v. Workmen, AIR 
1960 SC 812 : (I960) 2 hl^ 272. 

54. Bijay Cotton Mills v. Workmen, AIR 
I960 SC 692 : (I960) I LIJ 262. 


55. (1969) 1 see 765. 

56. Hotel Imperial v. Hotel Workers Union, 
AIR 19.59 SC 1342: (1959) 2 LLJ 

544. 

57. Central Bank of India v. Workmen, AIK 
1960 SC 12. 

58. Central Bank of India y. Workmen. AIR 
1960 SC 12: (1959( 2 LIJ 205. 

59. Maharaja Mills Kamdar Union v. JV. L, 
Industrial Tribunal, AIR 1960 Bom 29: 
1959-2 Ly 172. 

60. Nagercoil Electric Supply Corporation v. 
Industrial Tribunal, 5 FJR 208, ( PC 
HC). 
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controlled indoetry.—Industry of manufacturing woollen blankets or textiles of wools 
is an industry which comes within the definition of ‘Controlled industry* as defined in clause 
(ef) of Section 2 (a) (t) requires tliat there should be specification in this behalf by State 
Government. The Legislature has not laid the manner of making and publishing specification 
and Central Government has been left to choose that. In absence of any specification issued 
by the Central Government under Section 2(a) (i) of Central Industrial Disputes Act, State 
of U, P. was Aeid to be appropriate Government and provisions of U. P, Industrial Disputes 
Act could not be Aeid to be applicable to be industrial disputes commencing in this in¬ 
dustry.*^ 

Scope of the definition ‘Employer*.—The definition of employer in Section 2(g) of 
the Act is neither exhaustive nor inclusive. It does not limit the application of the Act to 
undertakings carried on by the Central Government or Local Authority. 

The Preamble to the Act gives a wide scope to it, when it says that it is expedient to 
make provision for the investigation and settlement of industrial disputes and for certain 
other purposes therein appearing. It does not limit its sphere to business run only by the 
Government or Local Authority. 

The Act applies to all industries carried on by individual or association also.** 

The definition of ‘employer* is not exhaustive and refers only to special cases enume¬ 
rated in clauses (g)(i) and (g) (it) of the Act.** 

Industry.—The definition of ‘industry’ in Section 2 (j) is within the legislative com¬ 
petence of the Central Legislature.** 

‘Undertaking* in Section 2 ( t) must be read as meaning an undertaking analogous to 
trade or business. 

Exemptions to charitable institutions under Section 32 (5) of Payment of Bonus Act 
is not relevant to the construction of Section 2 (j)*"’, there is an industry in the enterprise, 
provided the nature of the activity, namely the employer-employee basis bears resemblance 
to what is found in trade or business. This takes into the fold of industry undertakings, 
callings, services and adventures ‘analogous to the carrying on of trade or business*. 
Absence of profit motive or gainful objective is irrelevant for ‘industry’, be the venture in the 
public, joint, private or other sector. The true focus is functional and the decisive test is 
the nature of the activity with special emphasis on the employer-employee relations. If the 
organisation is a trade or business it docs not cease to be one because of philanthropy 
animating the undertaking. 

Where there is (i) systematic activity (it) organised by co-operation between employer 
and employee (the direct and substantial element is cliimcrai) and (ui) for the production 
and/or distribution of goods and services calculated to satbfy human wants and wishes (not 
spiritual or religious but inclusive of material things or services geared to celestial bliss), 
prima facie,** 

Sovereign functions.—Sovereign functions strictly understood alone qualify for ex- 
empiion, not the welfare activities or economic adventures undertaken by Government or 
statutory bodies. Even in departments discharging sovereign functions, if there are units 
which arc industries and they arc substantially severable then they can be considered to come 
within Section 2 ( J)V (Per Majority) 

If a department of a municipality discharged many functions, some pertaining to 
‘industry’and other non-industrial activities, the predominant ^unction of the department 
shall be the criterion for the purposes of the Act.** 


61. Se/toft &' Co.y Mirzapur v. Textile 
Mazdoor Union, AIR 1953 All 80. 

62. Western Automobile Association v. The 
Industrial Tribunal Bombay and Others, 
1 FJR 97, (Federal Court of India). 

63. Province of Bombay v. Western India 
Automobile Association, 11 FJR 12 
(Bom HC). 

64. Niemla Textile Finishing Mills v. Second 
Punjab Tribunal, AIR 1957 SC 329: 
(1957) 1 LLJ 460. 


65. 

66 . 


67: 

68 . 


Federation of /. C. C. 7. v. Workmen, 
(1972) 1 see 40. 

Bangalore Water Supply df Sewerage 
Board v. A. Rajappa, (1978) 2 SCC 
213: (1978) SCC (L & S) 215. See 
aUo AIR 1960 SC 610. 

Bangalore Water Supply & Sewerage 
Board V. A, Rajappa, (1978) 2 SCC 
213: 1978 SCC (L & S) 215. 


Corpn* of City of Nagi 
AIR 1960 SC 675: 


r-- v: Employees, 
1960) 1 LLJ 523. 
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Local bodicf doing public utility service is 'industry'.** 

Following Departments of municipality, held, to be 'industry*—(i) Tax Department 
(is) Public CJonvcyancc Department (tii) Fire Brigade Department (it>) Lighting Department 
(») Water Works Department (vi) City Engineers Department {vii) Enforcement (Encro¬ 
achment) Department (wii) Sewerage Department [ix) Health Department (x) Market 
Department [xi) Public Gardens Department (xv) Education Department (xpi) Printing 
Press Department (xwi) Building Department and (xwii) General Administration Department, 
held, to be industry.** 

Hospitsila and Cl^ritable inatitutlona.—Charitable institutions fall into three cate¬ 
gories : (a) those that yield profit,^ but the profits are siphoned off for altruistic purposes ; 

(d) those that make no profit but hire the services of employees as in any other business, 
but the goods and services which arc the out put, arc made available at a low or no cost 
to the indigent poor; and (c) those that arc oriented on an humane mission fulfilled by men 
who work, not because they arc paid wages, but because they share the passion for the 
cause and derive job satisfaction. The first two arc ind\istries but not the third, on the 
assumption that they all involve co-operation between employers and employees. (Pee 
Bhagwati, Krishna Iyer and Desai, JJ.)*» 

Following institutions are, held, ^industry*: 

(1) State hospital,** 

(2) Ayurvedic pharmacy and hospital,** 

(3) Activities of Panjrapolc.’* 

Cluba if indastry.—A restricted category of professions, clubs. Co-operatives and 
even Gurukulas and little research laboratories may qualify for exemption if, in simple ventu¬ 
res, substantially and going by the dominant nature criterion substantively, no employees 
are entertained, but in minimal matters marginal employees are hired without destroying 
the non-employee character of the unit.** {Per Alajoriry) 

The larger clubs arc ‘industry*. (Per Bhaowati, K. Iyer ik. Desai, JJ.) 

Madras Gymkhana Club, held, not an ‘industry’.** 

University and research institutions arc industries. (Per Bhagwati, K. Iyer & Desai, 

JJO” 


(1) Tcxtitle Research Institution,** 

(2) Tokclai Experimental Station,** 

(3) Indian Standard Institute held ‘industry.** 

A solicitor's establishment can be an industry. (Per Chandrachud, CJ). 

If in a pious or altruistic mission, many employ themselves free or for small honoraria 
or like return, mainly drawn by sharing in the purpose or cause such as lawyers volunteering 
to run a free legal services clinic or doctois serving in their spare hours in a free mcdic^ 


69. D. N: Banerjee v. Mukherjee, 

AIR 1953 SC 58: (1953) 1 LIJ 195. 

70. Corpn. of City of Nagpur v. Employees, 
AIR 1960 SC 675 (1960) 1 LLJ 521; 
Baroda Borough Municipality v. Work¬ 
men, AIR 1957 SC 110; (D. N 
Banerjee) Budge-Budge Municipality v. 
P. R. Mukherjee, AIR 1953 SC 58. 

71. Bangalore Water Supply & Sewerage, 
Board w* A. Rajappa, (1978) 2 SCC 
213: 1978 SCC (L & S) 215. 

72. Slate of Bombay v. Hospital Mazdoor 
Sabha, AIK 1960 SC 610: (1960) 1 
LLJ 251. 

73. Lalit Hart Ayurvedic College Pharmacy v. 
Workers Union, AIR 1960 SG 1261 : 
( 960) 1 LLJ 250. 

74. Bombay Panjrapole V. Workmen, (1971) 
3 see 349, 


75. Bangalore Water Supply & Sewerage 
Board v. A. Rajappa, (1978) 2 SCC 213: 
1978 SCC (L& 8) 215. 

76. Madras Gymkhana Club Employees* Union, 
v. Gymkhana Club, AIR 1968 SC 554: 
(1967) 2 LLJ 720. 

77. Bangalore Water Supply & Sewerage 
Board V. A. Rajappa, (1978) 2 SCC 
213: 1978 SCC (L & S) 215: AIR 
1963 SC 1873, ovemded. 

78. Ahmedabad Textile Industry v. State of 

AIR 1961 SC484: (1%0) 2 
LLJ 720. 

79. Tocklai Experimental Station v; Work¬ 
men, AIK 1962 SC 1340: (1961) 2 
LLJ 694. 

80. Workmen v. /. S: /., 1976 SCC (L & S) 
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centre or ashramites working at the bidding of the Holiness, divinity or Central personality 
and the services are supplied free or at a nominal cost and those who serve are not engaged 
for remuneration or on the basis of master and servant relationship, then the institution 
is not an industry even if stray servants manual or technical are hired. Such eleemosynary 
or like undertakings alone are exempted. {Per Majority)^^ 

Following are also held to be ‘industries’— 

(1) Co-operative Societies,•• 

(2) Federation of Indian Chamber of Commerce,*® 

(3) Company carrying on agricultural operations :•* 

(I) Visakhapatnam Dock Labour Board**, (2) Calcutta Dock Labour Board**®, 

(3) A hospital run by a charitable trust imparting training in general nursing and 
midwifery, held, arc not industries.** 

lodufltrial Disputes.—The term ‘industrial dispute’ connotes a real and substantial 
difference having some element of persistency and continuity till resolved and likely if not 
adjusted to endanger the industrial peace of the undertaking or the Community. When 
parties are at variance and the dispute or diflerence is connected with the employment or iion- 
cmployinent or the terms of employment or with the conditions of labour there comes into 
existence an industrial dispute.**® When once a dispute is referred for adjudication the pre¬ 
sumption is that it is an industrial dispute.** The onus to prove lies on the party who 
desires it to be industrial dispute, after reference.** Industrial dispute in the section means 
dispute relating to existing industry.** ‘Industrial dispute* takes in disputes between employees 
and employees as well as employers and employers.** Written demand is not necessary for 
bringing into existence an ‘industrial dispute*.** 

The term ‘individual dispute’ includes even an individual dispute between a single 
workman and his employers.** Individual dispute espoused by the union becomes an ‘indus¬ 
trial dispute’.** 

But this is not the universal test.**® The only condition for an individual dispute turn¬ 
ing into an industrial dispute is the necessity of a community of interest and not whether 
the concerned workman w.*s or was not a member of the union at the time of his dismissal.** 
It is however not necessary that a registered body should sponsor a work man’s case.*^ A 
minority union or minority group of workmen can raise an ‘industrial dispute.** 


81. Bangalore Water Supply df Sewerage 
Board w A. Rajappa, (1978) 2 SCC 
213: 1978 SCG (L & S) 215. 

82. Bangalore Water Supply df Sewerage 
Boardv. A, Rajappa, (1978) 2 SCC 213 : 
1978 SCC (L & S) 215. See also 
(1960) 2 SCR 942 : AIR I960 SC 675. 

83. Federation of Indian Chamber of Commerce 
& Industry w. Workmen^ (1972) 1 SCC 
40: AIR 1972 SC 763: ^971) 2 LLJ 
630. 

84. Hari Nagar Cane Farm v. State of Bihar, 
AIR 1964 SC 903: (1963) 1 LLJ 692. 

85. Visakhapatnam Dock Labour Board v. 
Stevedores Association, (1969) 2 SCC 
801. 

85a. Workmen C. D. L, Boar a v. Employees, 
(1974) 3 SCC 216 : 1973 SCC (L & S) 
484. 

8b. Dkanrajgiri Hospital v. Workmen, 1975 
SCC (L & S) 342. 

86a. Shambhu Nath Goyal v. Bank of Daroda, 
(1978) 2 SCC 353. See also AIR 1958 
SC 353 : 1958 SCR 500. 

87. Workmen in Geetha Coffee Centre v. 
Geetha Coffe Centre, (1959) 1 LLJ 316. 

88. Hospet Estate y. Its Workers, (1959) 1 
LLJ 95. 

89. AIR I960 Pat 288. 

90. Madras Gymkhana Club Employees* 


Union, v. Gymkhana Club, AIR 1968 SC 
554: (1967) 2 LLJ 720. 

91. Shambhu Nath Goyal v. Bank of Baroda, 
(1978) 2 SCC 353. 

92. Buckingham and Carnatic Co, Ltd. v. 
Buckingham and Carnatic Mills Staff 
Union, (1959) 2 LIJ 338: AIR 1960 
Mad 106. 

93. Workmen v. Shri Ranga Vilas Motors 
(P) Ltd., AIR 1967 SC 1040: (1967) 2 
LLJ 12 ; Bombay Union of Journalists v. 
The Hindu, AIR 1%3 SC 318 : (1961)2 
LLJ 436. 

93a. Workmen v. Dharam Pal Prem Chand, 
AIR 1966 SC 182 ;(1965) 1 LIJ 668. 

94. Western India Match Co. v. Worker*s 
Union, (1970) 1 SCC 225: AIR 1970 
SC 1205 : (1970) 2 LLJ 256. See also 
AIR 1958 SC 1026. 

95. Newspapers Ltd. y. U. P. State Industrial 
Tribunal, MK SC 1328: (1960) 
2 LLJ 37. See also AIR 1961 SC 304. 

96. Associated Cement Co, v. Workmen, .AIR 
1960 SC 777: (1960) 1 LLJ 491; 
Pradip Lamp Works y. Workmen, (1970) 

1 LIJ 507 ; State of Punjab v. Gandhara 
Transport Co., (1975) 4 SCC 838: 1975 
SCC (L & S) 483; Workmen v. Indian 
Express Newspaper Pot. Ltd., (1969) 2 
SCC 228. 



INDUSTRIAL DISPUTES AGT, 1947 


761 


S. 2] 


Where the cause of the workman has been espoused by a union which has absolutely 
nothing to do with the establishment from which the workman comes, then it is not an 
industrial dispute.*’ Where the union which took up the cause of the dismissed workmen 
itself came into existence after the date of dismissal and the dismbsed workmen joined the 
union thereafter, it would be a valid industrial dispute.** Even if the trade union with¬ 
drew support to a workman owing to settlement with the company, the dbpute regarding 
the workman’s dismissal, held, did not cease to be an industrial dbpute.** Industrial dis¬ 
pute can be raised in respect of non-workmen.* There can be an industrial dispute 
regarding retrenchment of a workman who had ceased to be a workman.* Dispute of 
workmen whose cases left unsettled, held, constituted industrial dispute.* On disapproval 
by Conciliation Officer of Settlement between the company and the union the industrial 
dispute did not become an individual dispute.* Industrial dbpute will subsbt in spite 
of closure or take over of industry.* 

When there b no evidence that either the aggrieved workers or the other workers 
oil their behalf ever made a demand on the management for the redress of their 
grievances and that the demand was refused by the employer, if cannot be held that 
an industrial dispute exists between the employer and workman.* It is not essential 
that a demand for redress of certain grievances should have been made by workers and 
refused by the employers in order to constitute an *Industrial Dbpute*. 

Following, held, amounted to industrial disputes 

(1) When closure b a pretence- 

(2) Dispute on lock-out in disguise of closure. • 

(3) Dbpute regarding contract labour. • 

(4) Demand for modification of standing orders. “ 

(5) Alteration of condition of service of employees of a co-operative society 
gives. ** 

Following, held, did not amount to industrial disputes: 

(1) Employer’s failure to keep his verbal assurance. 

(2) Claim for compensation for loss of business* *• 

(3) Dbpute of workmen who though not employees of the purchaser who pur¬ 
chased the Estate, were yet the workmen of the Estate directly interested in 
their employment- ** 

Reinstatement.—When the workmen could insist that their dismissal in the circurn- 
siHiii es then existing should not have taken place and that it should be a term of their 
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employment that such dismissal should not take place> the mere fact that the employers had 
a legal right to dismiss on giving proper notice or paying wages in lieu of notice is no reason 
why the dispute should not be regarded as an ^industrial dispute* within the meaning of the 
Industrial Disputes Act.^* ' 

When there is a dispute with regard to the reinstatement of a worker, who has been 
dismissed, it is covered by the expression “dispute** connected with the non-employment of 
“any person’* used in the definition of “Industrial Dispute** in Section 2(k). Therefore, a 
question regarding the reinstatement of a dismissed employee is an “industrial dispute**.** 

The case of the province of Bombay has been affirmed by the Federal Court of India 
and the point with regard to the question of reinstatement of a workman has been held to 
be an industrial dispute.*^ 

The term “industrial dispute** as defined in Section 2{k) of the Industrial Disputes 
Act, 1947 includes a claim of an employee who has ceased to be a ‘workman*.** 

Lay off.—‘Lay off’ means to discontinue work or activity; to dismiss or discharge 
temporarily. 

Such lay-off comes under Item 6(ti) in Schedule III of the Bombay Indus¬ 
trial Relations Act, 1946.** If there is strike or slow down of production in one part 
of the establishment then subsequent lay-off in other parts would be similar to the reasons 
specified in the definition.*® The definition clause docs not confer any power on the 
management to lay-off workers.** Power to lay-off must be found out from the terms of 
contract of service or the standing orders governing the establishment.•• 

Lock-out.—The liability of the employer in case of lock-out would depend upon whe¬ 
ther the lock-out was justified and legal or not. Where the Manager was violently attacked 
and other members of the staff were threatened the lock out was fully justified.** Lock-out 
indicates the closure of the place of business and not the closure of business itself.** Lock¬ 
out docs not include discharge.** Refusal to give work in pursuance of illegal change of 
weekly rest day without notice amounts to lock-out.** 

W'here a company closes down its business and terminates the services of its workmen, 
the act of the company cannot in law be regarded as a lock-out. 

Retrenchment of some workmen on the ground of rationalisation of the concern docs 
not amount to lock-out. Termination of services is one thing and lock-out another.** Where 
there is retrenchment, there is complete termination of service.** Retrenchment on the 
ground that workmen were surplus to requirements docs not amount to lock-out.*® 

If the employer had terminated the services of the workmen it was no lock-out to pre¬ 
vent them from coming into the place of work,** 
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Punctuality in attendance is always an implied condition of service. Therefore, there 
was no alteration in the service when the management insisted on punctuality. The intro¬ 
duction of ticket or pass system was only a method adopted for ensuring punctuality. The 
garden was kept open and any man who lost pass was free to enter. By no stretch it can be 
held to be a lock out on the part of the management. It was held to be a strike. 

Merc refusal by an employer to allow late comers on a day to work on that day does 
not amount to a lock-out. Lock-out like strike implies a collective dispute which must be 
cither antecedent to or simultaneous with the refusal to employ or to work, A subsequent 
dispute in consequence of the refusal would not make it a lock-out or a strike.** 

Public utility aervice, —Public utility services may be carried on by private com¬ 
panies or business corporations.** 

Retrenchment. —The definition of the word ‘retrenchment* in Sections 2{oo) and 
25-K is not retrospective in operation.** ‘Retrenchment* means ‘to end, conclude, cease*.•• 
‘Retrenchment* means that the business itself is being continued but that a portion of 
the staff or the labour force u discharged at surplusage and the termination of services of 
all the workmen as a result of the closure of business cannot, therefore, be properly des- 
ciibed as retrenchment.** Since employer has a right to terminate the services of a work¬ 
man, his power to retrench presents no difficulty.•• 

Automatic termination of service on efflux of contractual period amounts to retrench¬ 
ment.*® Cases of termination by employer for any reason whatsoever otherwise than in the 
four cases referred to in the definition would amount to retrenchment.*® Termination on 
ground of ill health is not retrenchment.** However, simple termination of service or** 
termination of .services owing to genuine closure or take-over of the undertaking by another 
employer*® or discharge due to ill health is not retrenchment.** 

As a result of bona fide closure of business, retrenchment will not entail any compensa¬ 
tion.** 

Where under the guise of retrenchment the employer victimises, it is not a case of re¬ 
trenchment. The expression ‘any reason* in Section 2{oo) does not rule out investigation 
of an allegation that the retrenchment was a mala fide. I'o see if retrenchment is justified 
the question of good faith has to be considered and it may depend whether retention of all 
the existing workmen would ntean the deadweight of an uneconomic surplus and it can 
operate at any level of profits and it is not unlawful for an employer to make more profits by 
getting rid of the deadweight of an uneconomic surplusage.** 

An apprentice is only a learner and cannot claim to be a permanent workman and 
when his apprenticeship is terminated after he has qualified, it cannot be said that the 
termination is termination of service and amounts to retrenchment.** Clause in the 


32. Workmen of the Durga Khonoa Tea Estate 
v. The Managementt 1954 LAC 353 
(LAT). 

33. Talcher Coal Field Ltd. v. Secretary, 
Talcher Coal Field Workers* Unions 1952 
LAC 594: 5 FJR 180. 

34. D. N. Banerji v. P. R. Mukherjee, AIR 
1955 SC 58,‘ 

35. Pipraich Sugar Mills v. Mazdoor Unions 
AIR 1957 SC 95: (1957)1 LLJ 235. 

36. State Bank of India v N, Sundara- 
money, 1976 SCC iL & S) 132. 

37. Pipraich Sugar Mills v. Mazdoor Union, 
AIR 1957 SC 95: (1957) 1 LLJ 235. 
See also Hariprasad Shivshankar Shukla 
v. A. D. Dioelkar, AIR 1957 SC 121 : 
1957 SCR 121. 

38. Workmen v. Firestone Tyre & Rubber 
Co., (1976)3 SCC 819: 1976 SCC 
(L & Sj 504. 

39. Hindustan Steel Ltd. v. Presiding Officer, 
(1976)4 SCC 222 : 1976 SCC (L & S) 
583; State Bank of India v, N. Sundara^ 


(1976)1 SCC 822: 1976 SCC 
(L & S) 132. 

40. L. Krishnan v. Diol. Personnel Officer, 
(1972)2 LIJ 568. 

41. State Bank of India v. N. Sundaramoney, 
(1975)1 LIJ 453. 

42. Patna Electric Supply Co. v. Bali Rani, 
AIR 1958 SC 204: (1958)1 LLJ 257. 

43. Barsi Light Rly. Co. v. K. JV. Jogekar, 
AIR 1957 SC 121 : 1957 SCR 129. 

44. Workmen Bangalore Woollen Cotton 
Silk Mills,^ AIR 1962 SC 1363: 
(1962)1 LLJ 213. 

45. General Produce Ltd. v. Ambalapuzeh, 
Taluk Head Load Conveyance Workers' 
Union Alleppy, AIR 1958 Tra-co 268. 

46. Management of India, Tyre and Rubber 
Co. India {P) Ltd. v. Workers, AIR 1958 
Mad 205. 

47. Puri Searsole Colliery v. Their Workmen, 
Award in Ref. 27 of 1967 vide Gazette 
of India, Part II, Section 3(u), dated 
23-12-1967, p. 4778. 



764 


INDUSTRIAL LAW 


[S. 2 


gcttlcmcnt should be read along with the rest of the settlement and charter of demand.** 
Agreement in pursuance of award, held, not an award or settlement.•• 

Settlement. —Between Management and Workman Association agreeing not to any 
direct action without notice—workman going on strike without notice and without call of the 
Association—strike held illegal.*" 

Strike. —Strike is a recognised weapon of the workmen to be resorted to by them, for 
asserting their bargaining power and for tracking of their collective demands upon an 
unwilling employer. It is co be used as a last resort when all other avenues for settlement 
of industrial disputes as provided for in statutory macliiiiery have proved futile. Strikes 
arc not banned even in the case of public utility services.*^ A strike, if not illegal docs not 
put an end to the relationship of employer and employee, notvvith.standing the provisions in 
standing orders for the automatic termination for absence without leave; for to hold other¬ 
wise would be to interfere with fundamental rights of the employees to strike as a means of 
enforcing their demands and any attempt by the compatty tv> prevent such a strike would be 
illegal as an unfair labour practice.** Pen-down strike is a Strike’.** Non-perniitted stop¬ 
page of work of two hours, held amounts to ‘strike*.^'* Refusal to act according to a Ration¬ 
alisation Scheme which is introduced contrary to Section 33 of the Act, held, docs not con¬ 
stitute ‘strike*.** When the Management substituted weekly rc><t day without giving a 
notice of change then refusal to work on substituted lioiiday will not amount to strike.**^ 
Mere absence from work does not amount to taking part in a strike ^vitliiIl the meaning of 
the Industrial Disputes Act, 1947. Fhere should be some evidence to show that absence 
of the workmen was t’ne result of some concert between him and other persons that they 
would not continue or there should have been a refusal on the workmen.*^ On illegal 
strike, management can carry on the work of the factory by employing other workmen ** 

The employer cannot be given an unqualified right to dismiss a workman simply be¬ 
cause he has joined a strike which is ultimately found to be unjustified. Bvit at the same 
time to withhold the right from the employer in every case of unjustified strike may lead to 
various consequences on the economy of the country. A responsible adjustment, .shall there¬ 
fore be made in such a manner that the national interest and the interest of the indu.stry lna^ 
be safeguarded with as little curtailment of the strength of tlic bargaining power of tlic 
workmen as possiblc, 

Thcre is however no fundamental riglit to strike or to give speech or demonstratioi» in 
support of strike.*® 

Wages .—('ommission paid to Sirdars in the mine for recruiting miners and supervising 
their work, held, falls within the definition of wages.*® 

Car allowance and bcnelit of telephone or newspaper can be taken into accouc.t in 
fixing fair wages and calculation of gratuity.*^ 

Workmen. —Having regard to tiie nature of the work there should be due control 
and supervision by the employer for a master and servant relationship.** 'I'he test as to 
who is entitled to give orders or make payments is, however, not of universal application and 
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decisive.•• Test of ‘workman’ is what the main work assigned to an employee. Medical 
representatives, held, are not workmen.** Once the basic relationship of master and 
servant is satisfactorily proved the terms of contract and the problem as to whether the 
work is supervised by the employer or not, becomes unimportant.** 

The designation given to an employee is not conclusive to bring him within the defini¬ 
tion of ‘workman* given in Section 2{s) of the Act nor he becomes ‘workman’ if he docs 
some manual or clerical work as ancillary or incidental to such an employment. The main 
feature, the y)ith and substance of his employment must be manual or clerical before the 
definition is attracted. Question whether employee is a workman is a question of jurisdiction 
of Tribunal although within its jurisdiction to decide, is open to examination in proceedings 
under Article 226 of the Constitution.•• 

A person employed to play any musical instrument must be held to be a ‘workman’ as 
the word is now defined,*’ The designation of employee could not be but what duties he 
carries be basis whether he is workman or not.** 

The effect of Section 2(/r)(i) of the Central Act and Section 2 of the U. P. Industrial 
Disputes Act is that the industries specified in the former provisions arc excluded from the 
fJcfiiiitioTj of Industrial Disputes in the U. P. Act.** The words ‘Industry carried on under 
the authority of the Central Government* and the words ‘Controlled industry* do not mean 
the same thing.’* 

What determines A'hcther a person is a workman or an independent contractor is 
whether he has agreed to work personally or not. If he has, he is a workman although he 
gets other persons to work along with him and these persons are controlled and paid by 
A payment of bonus by itself is rather inconclusive as a piece of evidence when the question 
at issue is, was the labourer a servant or was he merely a cotitractor.’* If the workers are 
not workmen, Industrial Tribunal would have no jurisdiction to adjudicate on a dispute 
between them and the employers. Could the workmen be compelled to work if they did not 
choose to, would be one of the tests to decide the term ‘Employed’.’* By the mere existence o f a 
contract to employ until the contract is performed and the servant is actually employed the relationship of 
employer and workman is not constituted.^^ 

Only such employees arc covered by the definition ‘workman’ which in conjunction 
with their employers can be considered as ‘industry’ under Section 2( ;).’* 

Expression ‘employed in any industry’ includes works incidentally connected to main 
industry.’* 

Under the clianged conception of industrial relationship there is no exception to tlic 
fact (hat no industry has a right to exist unless it is able to pay its workmen at least a bare 
minimum wage. It would not be correct to say that in no conceivable circumstances the 
wage structure be revised to the prejudice of workmen, so if considering all the relevant facts 
the Tribunal is satisfied that a ease of reproduction in wage structure has been established, 
it can make appropriate reduction subject to the condition as to the time or otherwise 
that the Tribunal may deem fit or to be expedient to improve. If in reaching its final con¬ 
clusion the wages are irreducible wages the tribunal has taken into consideration of all 
relevant facts, it cannot be contended that the conclusion is vitiated in law or is otherwise 
unwanted. The fact that the concessional payments (special bonus, food concession, facility 
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bonus, etc.) have been made for some years also is a relevant factor to consider, in dealing 
wtth true character of these payments. If the Labour Tribunal took into account that the 
payments in question are not matters of bounty and in substance they form of leave wage 
and dearness allowance there is no reason to interfere with the conclusion.’^ 

Following were held to be workmen : 

(i) dismissed or discharged workers 
(ii) retrenched workmen,’* 

(m) ex-employees 

(u>) Malis employed by Mill for looking after gardens attached with officer’s bungalows 
which arc situated in the Mill’s colony, held 

(v) Transport Engineers; Blending Supervisors; Foreman ; Depot Supdts. ; District 
Engineers; Foreman (Chemicals), Sales Engineering Representatives; District 
Sales Representatives 

(i/i) Employees of municipality ;*• 

{vii) Inspectors and salesmen in the employment of the company 

(vHi) Manager of a hotel who had to write ledgers, file correspondence, enter cash book 
' etc.;« 

(ix) An employee doing occasionally supervisory work ;** 

{x) Accountants who are merely senior clerks with supervisory duties 
{xi) Clerks in the audit department of a Bank.** 

An employee of sugar factory who distributes seeds and manure among cane-growers 
under the management, holding no position of command or direction is workman.** Sales¬ 
men doing work on fixed pay, not on commission, selling goods, giving cash memos, 
preparing accounts and writing reports**; a foreman though designated as such, with no 
power of control or direction*^; an auditor, employed as a touring auditor, preparing 
figures for sale, compiling sales-tax figure, etc., doing mainly clerical work**; depots 
superintendent whose duties were clerical**; secretary employed to do stenographical work ;** 
draughtsmen employed to make original drawing of machineries, r/r., in accordance with the 
instructions**; time keeper exercising no supervising control, doing clerical work**; piece- 
rated employees warned and charge-sheeted by the management*’; probationer** held to 
be workmen. 
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Following were held to be not workmen: 

(t) employees working in the head office of a managing agency which manages 
several concerns 

(if) Person authorised to assign duties and distribute works in a Bank 

(ill) Head Clerk in the State Transport Authority ;• 

(iv) Car driver engaged by Bank Manager, who gets car allowance from the Bank ;• 

{v) Bclcnding supervisors ; Fuelling superintendents.* 

Finding of Labour Court that a person was a workman will not be interfered with by 
the High Court under Article 226.* 

*[2-A. Dismissal, etc., of an individual workman to be deemed 
to be an industrial dispute. —Where any employer discharges, dismisses, 
retrenches or otherwise terminates the services of an individual workman, 
any dispute or difference between that workman and his employer connected 
with, or arising out of, such discharge, dismissal, retrenchment or termina¬ 
tion shall be deemed to be an industrial dispute notwithstanding that no 
other workman nor any union of workmen is a party to the dispute.] 

COMMENTS 

The two essential ingredients have to be fulfilled before an individual dispute over 
dismissal or termination of service be regarded an industrial dispute. The first requisite is 
that the impugned discharge, dismissal, etc.^ must arise on or after 1st December, i965 and 
the second condition is that the dispute or difference over the question of discharge, dismissal 
r/r., must be raised on or after 1st December, 1965.^ 

Reference of an individual dispute can be made even though the facts giving rise to 
that dispute arose before Section 2-A came into force.* 

Section 2-A contemplates dispute arising out of discharge, dismissal, retrenchment or 
termination of individual workman and not other service condition.* 

The pendency of a dispute between an individual workman as suck and employer does 
not attract the provisions of Section 23.** 

Chapter II 

AUTHORITIES UNDER THIS ACT 

3. Works Committee. - (1) In the case of any industrial establish¬ 
ment in which one hundred or more workmen are employed or have been 
employed on any day in the preceding twelve months, the appropriate 
Government may by general or special order require the employer to consti¬ 
tute in the prescribed manner a Works Committee consisting of representa¬ 
tives of employers and workmen engaged in the establishment so however 
that the number of representatives of workmen on the Committee shall not 
be less than the number of representatives of the employer. The representa¬ 
tives of the workmen shall be chosen in the prescribed manner from among 
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the workmen engaged in the establishment and in consultation with their 
trade union, if anv, registered under the Indian Trade Unions Act, 1926 
(XVI of 1926). 

(2) It shall be the duty of the Works Committee to promote measures 
for securing and preserving amity and good n lations between the employe i 
and workmen and, to that end, to comment upon matters of their common 
interest or concern and endeavour to compose any material difference of 
opinion in respect of such matters. 

STATE AMENDMENT 

Rajashtan.—After Section 3 insnt the following section : 

“3-A. Registrar and Assistant Registrar. —(1) The State Governnienl shall, by 
notification in the Olficial Gazette^ api>oint a person to be the Regi'Jtrar of Unions 
for the purpose of this Act for the whole of the State. 

(2) The State Government may, by similar notification, appoint a person to he 
the Assistant Registrar of Unions for any local area and may, bv general or special 
order, confer an such person all or any of the powers of the Registrar of UnioTK 
under this Act.’’ (Vide Rajasthan Act XXXI\’ of 1^58, w. c. f. 1-7-1960). 

COMMENT 

Works Committee is not intended to supplement or supersede the unions for the 
purpose of collective bargaining. They are not authorised to consider real or substantial 
changCsS in the conditions of service. Their test is only to smooth asvay friction.s that may 
arise ^between the workmen and the management in day-to-day work. Thev cannot decide 
any alteration in the conditions of service by rationalisation If the workmans repre.scnia- 
tions on the VVork.s Committee agree to a scheme of rationalisation, that is not landing 
either on workers or on the mills.” 

4. Conciliation officers. -The appropriate Government may, by 
notification in the Official Gazette j appoini such number of persons as it 
thinks fit, to be conciliation officers, charged with the duty of mediating in 
and promoting the settlement of industrial disputes. 

(2) A conciliation officer may be appointt‘d for a specified area or for 
specified industries in a specified area or for one or inorf^ specified industries 
and either permanently or for limited period. 

5. Boards of Conciliation. —(1) The appropriate Government rnav 
as occasion arises by notification in the Official Gazette ronsiitute a Board of 
Conciliation for promoting the settlement of an industrial dispute. 

(2) A Board shall consist of a chairman and two or four other membtu s, 
as the appropriaU; Government thinks fit. 

(3) The chairman shall be an independent person and the other mem¬ 
bers shall be persons appointed in equal numbers to represent the parties to 
the dispute and any person appointed to represent a party shall be appointed 
on the recommendation of that party : 

Provided that, if any party fails to make a recommendation as aforesaid 
within the prescribed time, the appropriate Government shall appoint such 
persons as it thinks fit to represent that party. 

(4) A Board, having the prescribed quorum, may act notwithstanding 
the absence of the chairman or any of its members or any vacancy it) its 
number: 

Provided that if the appropriate Government notific'S the Board that the 
services of the chairman or of any other member have ceased to be availal)le, 


11. North Brook Jute Co, Ltd. v. Workmen, AIR 1960 SC 879: (1960) 1 LLJ 580. 
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the Board shall not act until a new chairman or member, as the case may be 
has been appointed. 

6. Courts of Inquiry. —(1) The appropriate Government may as 
occasion arises by notification in the Official Gazette, constitute a Court of 
Inquiry for inquiring into any matter appearing to be connected with or 
relevant to an industrial dispute. 

(2) 'A Court may consist of one independent person or of such number of 
independent persons as the appropriate Government may think fit and where 
a Court consists of two or more members, one of them shall be appointed as 
the chairman. 

(3) A Court, having the prescribed quorum, may act notwithstanding 
the absence of the chairman or any of its members or any vacancy in its 
number : 

Provided that, if the appropriate Government notifies the Court that 
the services of the chairman have ceased to be available, the Court shall not 
act until a new chairman has been appointed. 

’*[7. Labour Courts. —(1) The appropriate Government may, by 
notification in the Official Gazette, constitute one or more Labour Courts for 
the adjudication of industrial disputes relating to any matter specified in the 
Second Schedule and for performing such other functions as may be assigned 
to them under this Act. 

(2) A Labour Court shall consist of one person only to be appointed by 
the appropriate Government. 

(3) A person shall not be qualified for appointment as the Presiding 
Officer of a Labour Court, unless— 

he is, or has been, a Judge of a High Court; or 

[b) he has, for a period of not less than three years, been a District 
Judge or an Additional District Judge; or 

[c) he has held the office of the chairman or any other member of the 
Labour Appellate Tribunal constituted under the Industrial 
Disputes (Appellate Tribunal) Act, 1950 (48 of 1950), or of any 
Tribunal, for a period of not less than two years; or] 

^^[(rf)] he has held any judicial office in India for not less than seven 
years; or 

i*[(^)] he has been the Presiding Officer of a Labour Court constituted 
under any Provincial Act for not less than five years, 

STATE AMENDMENTS 

Andaman and Nicobar Islands. —In clause (a) of sub-section (3) of Section 7 of the 
Industrial Disputes Act, 1947, in its application to tfie Union Territory of the Andaman and 
Nicobar Islands for the words ‘‘seven years*’ the words “three years” shall be substituted. 
(Vide Regulation No. VI of 1964). 


12. Subs, by Act No. 36 of 1956,8. 4, 14. Clauses (a) and (A) as (d) and 

for S. 7 (w. c. f. 10-3-1957). («) respectively by S. 3, ibid, (w. e. f. 

13. Ins. by Act No. 36 of 1964, S. 3 (19-12-1964). 

(w. c. f. 19-12-1964). 
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Gujmrat :-“In sub-scction (3) following amendments made by Gujarat Act 28 of 1977 
(w. c. f. 13-10-1977). 

(i) in clause (i), after the words “additional District Judge”, the words‘'or a 
Joint Judsrc” shall be inserted ; 

(ii) in clause (</), for the words “seven years” the words “five years” shall be 
substituted. 

(mV in clause (c), for the words “five years” the words “three years” shall be 
substituted and the word “or” shall be added at the end; 

(itf) after clause («), the following clause shall be added^ namely :— 

“( /■) he has practised as an advocate or attorney for not less than seven years 
in a High Court or any Cotirf subordinate thereto or in any Industrial 
Court or Industrial Tribunal or Labour Court constituted under any law 
for the time being in force.** 

Haryana:—In sub-section (3) following amendments made by Haryana Act 39 o 
1976 (w. c. f. 12-8-1976) 

(t) for clause (i), the following clause shall be substituted, namely:— 

**(b) he is qualified for appointment as, is, or has been, a District Judge or 
an Additional District Judge, or” ; and 
(ii) after clause (c), the following clause shall be inserted, namely :— 

“(rf) he has been a Commissioner of a division or an Administrative Secretary 
to Government or an officer of the I.abour Department not below the 
rank of a Joint Labour Commissioner for a period of not less than two 
years i or” 

Maharashtra :—In sub-section (3) after clause id), the following clauses shall be 
inserted, namely:— 

'•[(</-/) he has practised as an advocate or altornev for not less than seven years in 
the High Court, or anv Court, subordinate thereto, or anv Industrial Court 
or Tribunal or Labour Court, constituted under any law for the time being 
in force; or 

(d^2) he holds a decree in law of a University established by law in any part of 
India and is holding or has held an office not lower in rank than that of a 
Deputy Registrar of any such Industrial Court or IVibunal for not less than 
five years; or] 

he holds a degree in law of a University established by law in any part of 
India and is holding or has held an office not lower in rank than that of 
Assistant Commissioner of Labour under the State Government for not less 
than five year’s or], 

Puojab:—At the end of clause (b), sub-section .'3) of Section 7, add the word “or” and 
the following new clauses, namely :— 

he is or has been a District Judge; or 

id) he has held the office of the Chairman or any other member of the Labour 
Appellate Tribunal constituted under the Industrial Disputes (Appellate 
Tribunal) Act, 1950 or of anv Tribunal for a period of not less than two 
years.” (Vide Punjab Act No, VIII of 1957). 

Uttar Pradesh :—After sub-section (3) add the following as a new sub-section : 

“f3A) In relation to an industrial dispute other than that referred to in sub-clause (i) 
of clause [a) of Section 2 or in Section 4 of the Industrial Disputes (Banking 
and Insurance Companies) Act, 1949, the provisions of sub-section (3) shall 
have effect as if— 

(fl) after clause (c) the following new clauses (d) and (e) had been added — 

“(if) is or has been a Magistrate of the First Class for a period exceeding 
two years; , 

(#) is a person possessing more than two years* practical experience of 
adjudicating or settling industrial disputes ;** 


15. Ins. by I, D. (Mah.) (Amendment) 
Act, 1974. 


16, Ins, by Mah. Act No. 22 of 1976. 
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(b) in the proviso after the words 'clause (by the words 'or clause (d) or 
clause (f)* had been added. (Vide U. P. Act No. XXV of 1951). 

COMMENTS 

The expression ‘a Judge of a High Court and a District Judge’in Section 7(3)(a) 
includes those Judges in former State of Jodhpur by virtue of Section 34, Industrial Disputes 
(Appellate Tribunal) Act, 1950. 

The words ‘has been Judge of a High Court* in clause (a) of Section 7(3) denote 
a past event, on the date of his appointment, he must have been a Judge of a High Court. 
Same is the position under clause (e) regarding the office mentioned therein.** 

Section 7(3) (#:) docs not import any qualification based on the age of the person to 
be appointed.** 

Section 7(3) (d)—A Presiding Officer performing clerical duties, though associated with 
a judicial or quasi-judicial body prior to such appointment, could not be said to have been 
holding a judicial oflice.*® 

Section 7{3)(rf)—For the purposes of‘judicial office*, persons from civil judiciary arc 
more preferable than Magistrates.** 

The quantum of >the wages payable under the award is not within the purview of the 
High Court jurisdiction exercised under Article 226.** 

If a matter falls within the jurisdiction of Labour Court, there is no restriction as to 
relief which could be granted to the workman.** The High Court has jurisdiction under 
Anide 226 of the Constitution only when the Tribunal exceeds jurisdiction or acts without 
legal authority.** Where there is patent code of jurisdiction the writ by the High Couit 
will be granted otherwise it will not interfere.*^ 

Labour Court can set aside a simple discharge order if it is punitive, mala fide^ vindictive 
or arbitrary.*® 

7-A. Tribunals. —(I) The appropriate Government may, by notifica¬ 
tion in the Official Gazette, constitute one or more Industrial Tribunals for 
the adjudication of industl ial disputes relating to any matter, whether speci¬ 
fied in ilie Second Schedule or the Third Schedule. 

(2) A Tribunal shall consist rifone person only to be appointed by the 
appropi iat(‘ Government. 

(3) A person shall not be qualified for appointment as the presiding 
officer of a Tribunal unles.s— 

{a) he is, or has been, a Judge of a High Court; or 

he has, for a pc'riod of not less than three years, been a District 
Judge or an Additional District Judge ; or] 

{b) he has held the office of the chairman or any other member of 
the Labour Appellate Tribunal constituted under the Industrial 
Disputes (Appellate Tribunal) Act, 1950 (48 of 1950), or of any 
Tribunal, for a period of not less than two years. 


17. State of Rajasthan v. Mewar Textile 
Mills, .MR 1954 SC 396: (1954) 1 
LLJ611. 

18. Workmen v. Firestone Tvre & Rubber 
Co., (1973)1 see 813: 1973 SCC 
(L&S) 341. 

19. AIR 1962 SC 1100: (1962)1 LLJ 250. 

20. State of Haryana v. Hatyana Co-op. 
Transport Ltd., (1977) I SCC 271; 
1977 SCC (L&S) 113. 

21. Statesman (P). Ltd. v. H. R. Deb, AIR 
1968 SC 1495. 

22. Madras Match Industries v. Labour 
Tribunal of India, Madras, AIR 1957 


Mad 688. 

23. Working Journalists of Tamil Nadu 
V. **Tamil Nadu** Madurai and Others. 
1959-1 LLJ 84. 

24. Workmen of Bajrang Jute Mills v. Baj- 
tang Jute Milts', 1960-1 LIJ 604. 

25. Prabhu Dayal v. State of Punjab, MR 
1959 Punj 460. 

26. Gujarata Mineral Development Corporation 
V. P. M. Brakmbhatt, 1974 SCC 
(L & S) 102. 

27. Ins. by Act No. 36 of I96L S. 4 
(w. e. f. 19-12-1964). 
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(4) The appropriate Government may, if it so thinks fit, appoint two 
persons as assessors to advise the Tribunal in the procetding before it, 

STATE AMENDMENTS 

Aiisam,—In itf application to the State of Assam, the following new clause shall be 
inserted, vide Assam Act No. VIII of 1962 : 

**{aa) he has worked as a District Judge or as an Additional District Judge or as 
both for a total period of not less than three years or is qualified for appoint¬ 
ment as a Judge of a High Court: 

Provided that the appointment to a Tribunal of any person qualified under this 
clause shall not be made without consultation with the Assam High Court; 


Bihar —In sub-section (3), clause (aa) as under added by Bihar Act 20 of 1959 
(w. e. f. July 7, 1959) : 

**{aa) he has worked as a District Judge or as an Additional District Judge or as 
both for a total period of not less than three years : 

Provided that the appointment to a Tribunal of anv person qualified under this clause 
shall be made in consultation with the High Court of the State in which the 
Tribunal has or is intended to have its usual place of silting; or*’. 

Gujarat. —In sub-section (3) following amendments made by Gujarat Act 28 of 
1977 (w. c. f. 13-10-1977) ; 

(i) in clause (aa), after the words “an Additional District Judge” the words 
“or a Joint Judge or an Assistant Judge” shall be inserted ; 

(n) in clause {b), the word “or” shall be added at the end ; 

(ttf) after clause the following clause shall be added, namely : 

“(r) he has for not less than vears been the presiding officer of a Labour 
Court constituted under law for the time being in force.” 

Haryana. —In sub-section {3\ following amendments tnade bv Harvana Act 39 of 
1976 (w. c. f. 12-8-1976) 

(i) for clause (aa), the following clause shall be substituted, namely :— 

**(aa) he is qualified for appointment aa, is, or has been, a District Judge or 
an Additional District Judge ; or” ; and 

(it) after clause (aa), the following clause shall be inserted, namely :— 

**(aaa) he has been a Commissioner of a division or an Administrative Secretary 
to Government or an officer of the I.abour Department not below the 
rank of a Joint Lobour Comfnis> orier for a period of not less than two 
years ; or”. 

Kerala. —Tn s>ib-serrion of Section 7-A, for clause {a) the following clause shall be 

substituted, vide Kerala Act No. XVHI of 1961 ; 

“(a) he is, or ha? been, a ju lirial OTkia! not below the rank of a District Judge, 
or is qualified for appointment as a j udge of a High Court 

Maharashtra. —H) In clause fn) of sub-section (3^ of Section 7-A, after the words 
“a Judge of the High Court” insert the words “or a District Judge or a person qualified for 
appointment as a Judge of High Court”. (Vide Maharashtra Act No. 11 of 1963.) 

(2) Tn clause faa^, for the words “an additional Oistrict Judge, or” the words “an 
Additional District Judge or an Assistant Tudge, or” shall be substituted. (Vide Maharashtra 
Act 56 of 1974), 

(3) after clause (b), the following new clause shall be inserted, namely:— 

“(c) he has for not less than five years been a Presiding Officer of a l.abour Court, 
constituted under any law for the time being in force”, (Mah. Act 
No, 56 of 1974). 

Myaore.—After clause (a) of sub-section (3) of Section 7-A insert the followin g (tide 
Mysore Acts Nos. VI and XXXV of 1963: 

**(aa) he is, or has been, a District Judge (for a period of not less than three 
years), or”,. 
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Orissa^—After clause (a) of sub-section (3) of Section 7-A, insert the following ; 

**(an) he has been a member of the Orissa Superior Judicial Service for a period 
of not less than seven years**. (Vii/e Orissa Act No, VI of i960.) 

West Beof at. —In clause (a) of sub-section (3) of Section 7-A after the words ‘*High 
Court** insert the words “or a District Judge or an Additional District Judge**. (Vide W. B. 
Act No. XVII of 1958). 

COMMENTS 

Industrial TVibunal can be constituted only for adjudication of industrial disputes in 
accordance with the provisions of the Act. The constitution of the Tribunal which docs not 
define the purpose for which it can function, i/iz., adjudication of industrial disputes, would 
be meaningless. If a notification constituting a Tribunal and referring the dispute for 
adjudication is invalid under Section 10(1) of the Act the constitution of the Tribunal 
becomes purposeless.*® 

A tribunal can be constituted for a limited time, intending thereby that its life would 
automatically come to an end on the expiry of that lime.** 

No v/rit can be issued when Industrial Tribunal ceases to exist.*® 

The mere fact that the Tribunal is permanent and not an ad hoc one created for each 
dispute docs not really bear on the question on the power of the Tribunal to deal with the 
matter in respect to w'hich final orders have been passed by it. The entire scheme of the 
Industrial Disputes Act proceeds on the award reaching to finality on its affirmation and 
publication by the Governriient. 

When one of the members of a threc-men tribunal ceased to be a member, the remain¬ 
ing members cannot continue the proceedings unless the tribunal U reconstituted.*®* 

7‘B. National Tribunals. —(1) The Central Government may, by 
notification in the Official Gazette, constitute one or more National Industrial 
Tribunals for the adjudication of industrial disputes which, in the opinion 
of the Central Government, involve questions of national importance or are 
of such a nature that industrial establishments situated in more than one State 
are likely to be interested in, or affected by, such disputes. 

(2) A National Tribunal shall consist of one person only to be appointed 
by the Central Gove^rnment. 

(3) A person snail not be qualified for appointment as the Presiding 
Officer of a National Tribunal unless— 

(fi) he is, or has been, a Judge of a High Court; or 
{b) he has held the office of the chairman or any other member of the 
Labour Appellate Tribunal constituted under the Industrial 
Disputes (Appellate Tribunal) Act, 1950 (48 of 1950), for a period 
of not less than two years. 

(4) The Central Government may, if it so thinks fit, appoint two persons 
as assessors to advise the National Tribunal in the proceeding before it. 

7-C. Disqualifications for the Presiding Officers of Labour 
Courts, Tribunals and National Tribunals. —No person shall be 
appointed to, or continue in, the office of the Presiding Officer of a Labour 
Court, Tribunal or National Tribunal, if— 

(a) he is not an independent person ; or 
{b) he has attained the age of sixty-five years. 


28. D, T, Ramayya Pantulu v. Kutty and 
Rao (Engimers) Ltd» and Another, 1 FRJ 
116,(Mad HC). 

29. Minerva Mills Ltd. v. Workmen, AIR 
1953 SC 505: (1954)1 LIJ li9. 


30, Lloyds Bank Ltd. v. Lloyd Bank Imhai. 

Stajf Assn., AIR 1956 SC 746. 

30«. United Comml. Bank Ltd. v. Wokmen, 
AIR 1951 SC 230: (1951)1 LLJ 621. 
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STATE AMENDMENTS 

AsjiAm.—In its application to the State of Assam, to clause (b) of Section 7-C, the 
following proviso shall be addtd^ vid$ Assam Act No. Vlll of 1962 : 

“Provided that where such presiding officer of a Tribunal appointed by the State 
Government attains the age of sixty-five years before the completion of any 
proceedings pending before him, the State Government may, if in the 
opinion of such Goveinment public interest so requires, order his continu¬ 
ance in office for a period not exceeding six months for completion of the 
proceedings.*’ 

Punjab. —For clause {b) sahstituU the following, namely: 

“(A) he has attained the age of sixty-seven years.” {Vide Punjab Act No. VIII 
of 1957). 

West Bengal.—To clause (6) add the following proviso vide W. B. Act XI of 1959 ; 

“Provided that where such presiding officer of a Tribunal appointed by the 
State Government attains the age of sixty-five years before completion of any pro¬ 
ceeding pending before him, the State Government may, if in the opinion of such 
Government, public interest so requires, order his continuance in office for a period 
of not exceeding six months for completion of the proceedings.’ * 

SECTION 7-D 

Gojarmt. —In its application to the State of Gujarat after Section 7-C the following 
section shall be inserted, vide Gujarat Act No. XXII of 1962 : 

“7-D. Certain District Judges qualified for appointmint on Tribunal constituted by Stale 
Government* —Notwithstanding anything contained in sub-section (1) of Section 7-A— 

(1) The State Government may constitute an Industrial Tribunal under that 
sub-section for performing such other functions as may be assigned to it 
under this Act; 

(2) Where the State Government constituted a Tribunal under Section 7-A, the 
Tribunal may consist of a person who is, or has been, for a period of not 
less than 5 years, a District Judge or Additional or Joint District Judge and, 
notwithstanding anything contained in sub-section (3) of Section 7-A but 
subject to Section 7-C, such person shall be deemed to be qualified or 
appointment as the presiding officer of the Tribunal; 

(3) The appointment of a person qualified under clause (2) shall be made after 
consultation with ih'* High Court. 

*^[8. Filling of vacancies. —If for any rea.son a vacancy (other than a 
temporary absence) occurs in the office of the presiding officer of a Labour 
Court, Tribunal or National Tribunal or in the office of the Chairman or any 
other member of a Board or Court, then, in the case of National Tribunal, 
the Central Government and in any other case, the appropriate Government, 
shall appoint another person in accordance with the provisions of this Act to 
fill the vacancy, and the proceeding may be continued before the Labour 
Court, Tribunal, National Tribunal, Board or Court, as the case may be, 
from the stage at which the vacancy is filled. 

COMMENTS 

Scope.—Section 8 of the Act deals with the cases when vacancies have to be filled up 
and how the proceedings should continue on a vacancy being filled up. It does not deal 
with the situation arising from not filling up of a vacancy by the Government.** 

Whether the services of a member of a Tribunal have ceased to be available within the 
meaning of Section 8(2) of the Industrial Disputes Act, 1947, it is for the appropriate Govern¬ 
ment to decide. The errors of the appropriate Government cannot be challenged under 
Article 227 ot the Constitution of India.** 


31. Subs, by Act No. 36 of 1956. S. 5, for 
Ss. 8 and 9 fw.e.f. 10-3-1957). 

32. United Commercial Bank Ltd. v. Their 
Workmen, 3 FJR 1 (SC) : AIR 1951 SC 
230. 


33. Union of Workmen of H. S. N. & 
L G. N, & Ry. Co. Ltd, v. The River 
Steam Navigation Co. Ltd., 3 FJR 195, 
(Ass HC). 
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RecoosCitntioo of Tribiio«l when noeeoMry. —Reconstitution of the Tribunal after 
the vacancy in the office of the Chairman or member is necessary under the Act.** 

An Industrial Tribunal was constituted by the State Government for a period of one 
year. After the expiry of that period the Government constituted a new Tribunal and refer¬ 
red to it all the disputes which remained undisposed by the first Tribunal. It was held that 
the provisions of Section 8 of the Industrial Disputes Act, 1947, did not apply to such re¬ 
ferences and therefore the proceedings could not be continued by the new Tribunal from the 
stage at which they were left by the previous Tribunal.” 

Power* of Higli Goorto and Snpreme Court. —^The action of appropriate Govern¬ 
ment can however be challenged under Article 226 of the Constitution and the Supreme Court 
has power to deal with the issue under Article 136.” 

9. Finality of orders coutitiitiiig Boards etc. — (1) No order of the 
appropriate Government or of the Central Government appointing any person 
as the chairman or any other member of a Board or Court or as the presiding 
officer of a Labour Court, Tribunal or National Tribunal shall be called in 
question in any manner ; and no act or proceeding before any Board or Court 
shall be called in question in any manner on the ground merely of the 
existence of any vacancy in, or defect in the constitution of, such Board or 
Court. 

(2) No settlement arrived at in the course of a conciliation proceeding 
shall be invalid by reason only of the fact that such settlement was arrived at 
after the expiry of the period referred to in sub-section (6) of Section 12 or 
sub-section (5) of Section 13, as the case may be. 

(3) Where the report of any settlement arrived at in the course of con¬ 
ciliation proceeding before a Board is signed by the chairman and all the 
other members of the Board, no such settlement shall be invalid by reason 
only of the casual or unforeseen absence of any of the members (including 
the chairman) of the Board during any stage of the proceeding. 

COMMENTS 

Section 9( I ) cannot whittle down the rights conferred by Articles 226 and 227 of the 
Constitution.” 

A civil suit in order to get a decree invalidating the appointment of the Industrial 
Tribunal is not maintainable.” 


••[Chapter II-A 
NOTICE OF CHANGE 

9-A. Notice of change. —No employer, who proposes to effect any 
change in the conditions of service applicable to any workman in respect of 
any matter specified in the Fourth Schedule, shall effect such change,— 

(a) without giving to the workmen likely to be affected by such change 
a notice in the prescribed manner of the nature of the change 
proposed to be effected; or 

(4) within twenty-one days of giving such notice : 


34. Bhmat Bank of India Ltd, v. Thiir 
Employees, 2 FJR 1 (SC). 

35. Mysore Paper Mills v. Their Workmen, 
5 FJR 319, (LAT); Minerwa Mills Lid, 
V. Workmen, 3 FJR 164. 

36. 3 FJR 1. 

37. Slate of Haryana v. Haryana Coop, 


Transpart Ltd,, (1977)1 SCO 271; 1977 
see (L & S) 113. 

38. Mewar Textile Ltd, v. Industrial Tri¬ 
bunal, AIR 1951 Raj 261. 

39. Ins, by Act No. 36 of 1956, S. 6 
(w. c. f. 10-3-1957). 



776 INDUiTRIAL LAW [S. 9-A 

Provided that no notice shall be required for effecting any such 
change— 

(a) where the change is effected in pursuance of any settlement, award 
or decision of the Appellate Tribunal constituted under the 
Industrial Disputes (Appellate Tribunal) Act, 1950 (48 of 1950); 
or 

{b) where the workmen likely to be affected by the change are persons 
to whom the Fundamental and Supplementary Rules, Civil Services 
(Classification, Control and Appeal) Rules, Civil Services (Tem¬ 
porary Service) Rules, Revised Leave Rules, Civil Service 
Regulations, Civilians in Defence Services (Classification, Con¬ 
trol and Appeal) Rules or the Indian Railway Establishment 
Code or any other rules or regulations that may be notified in 
this behalf by the appropriate Government in the Official Gazette 
apply. 


COMMENTS 

Reqoirement of notice under section. —The requirement of a notice to workmen 
would arise only if they arc likely to be affected prejudicially. A change in the conditions of 
service contemplated by the section should be understood in that sense. It is not intended to 
cover a case whe^e the proposal is, for instance, to enhance the pay scales or to better the 
other terms by a unilateral decision of the employer. The whole object of the section is 
apparently to prevent a unilateral action oh the part of the employer changing the conditions 
of the service to the prejudice of the workmen. Section 9-A would have no application to 
the facts of the instant case when the option is left to the concerned workmen to accept the 
change or to continue under the existing terms.*® The prohibition in this section is not appli¬ 
cable to regulating the conditions of service which are brought into force for the first time 
unless it could be shown that since the employee entered the service the conditions of service 
are changed by the reguiatiDns which are brought into force for the first time.*^ 

‘Alteration In conditlona of aervice*, meaning. —Word ‘change* in Section 9-A 
contemplates actual change.** The expression ‘condition of service* really implies the 
actual continuance of relationship of employer and employee. It would not cover the 
case of wrongful discharge or termination of service,*® 

Section comes into operation the moment the employer proposes to change any condi¬ 
tions of service applicable to any workmen.** 

Change in weekly holidays is a change in condition of service,** 

An alteration of date of holiday however cannot be considered as alteration in the 
conditions of service where the date is only shifted to the subsequent day and thus the work¬ 
men arc not deprived of the holiday.** 

Where the management fixed 6J hours of work when the workshop was under construc¬ 
tion and after completion of the workshop the management permanently fixed 8 hours of 
work, the change in the workmg hours was held to be not a change in conditions of service.*^ 

Unilateral withdrawal of compensatory allowance without giving notice under Sec* 
tion 9-A would raise a serious dispute.** 

40. Tamiland Elec. Workers Feden, v. M. S. 

Electricity Board, (1962)2 LLJ 136 (HC 
Mad). 

41. 1967(2) MLJ 212: 32 FJR 270 
(HC). 

42. North Brook Jute Co. Ltd. v. Workmen, 

AIR 1960 SC 879; (1960)1 LIJ 580. 

43. Maim and Others v. Aspinwal and Co,, 

Ltd. and Others, 1963-1 LLJ 212 (HC 
Kcr). 

44. Management of Indian Oil Corporation v. 

Workmen, 1975 SCC (L & S) 453. 


45. TISCO Ltd, v. Workmen, (1972)2 SCC 
383: 1973 SCC (L&S) 113. 

46. Assam Match Co, Ltd. v. Bijoy Lai Sen, 
(1974)3 SCC 163: 1973 SCC (L & S) 
455; See aUo (1970;3 SCC 618. 

47. Oil & Natural Gas Commission v. 
Workmen, (1973)3 SCC 535; 1973 SCC 
(L&S) 153. 

48. Indian Oil Corpn, Ltd. v. Workmen, 
(1976) 1 SCC 63: 1975 SCC (L&S) 
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Allowances which were not included in subsequent award, held, did not lapse and 
hence notice under Section 9-A is necessary for its discontinuance." 

Notice conveying management’s resolution for sale of carbide drums on concessional 
rates to its employees held, was not a condition of service and therefore, stoppage of such 
concessional offer did not attract Section 9-A." 

An alteration of the date of holiday is not an alteration in the condition of service.*^ 

If workload is increased by reorganisation introduced without notice then the workers 
can refuse to work according to reorganisation scheme.** 

9'B. Power of Government to exempt. —Where the appropriate 
Government is of opinion that the application of the provisions of Section 9-A 
to any class of industrial establishments or to any class of workmen employed 
in any industrial establishment affect the employers in relation thereto so 
prejudicially that such application may cause serious repercussion ou the 
industry concerned and that public interest so requires, the appropriate 
Government may, by notification in the official Gazette^ direct that the provi¬ 
sions of the said sectioii shall not apply, or shall apply, subject to such condi¬ 
tions as may be specified in the notification, to that class of industrial establish¬ 
ments or to that class of workmen employed in any industrial establish¬ 
ment.] 

STATE AMENDMENT 

Rajuthan. —After Section 9-B insirt the following new Chapter 9id$ Raj Act 34 of 

1958. 


“Chafter II-B 

REGISTRATION OF UNIONS 


9-C. Maintenanc$ of rogisUr ,—It shall be duty of the Registrar to maintain in such form 
as may be prescribed a register of Unions registered by him under the provisions of this Act. 

9-D. Application for registration .—Any Union which has for the whole of the period of 
[at least three months during the period of six months immediately preceding the calendar 
month in which it so applies] under this section a membership of not less than fifteen per cent 
of the total number of workmen employed in unit of an industry may apply in the prescri¬ 
bed form to the Registrar for registration as a Representative Union. 

9-E, Registration of Union. —(1) On receipt of an application from a Union for regis¬ 
tration under Section 9*D and on payment of the fee prescribed, the Registrar shall, if, after 
holding such inquiry as he deems fit he comes to the conclusion that the conditions requisite 
for registration specified in the said section are satisfied and that the Union is not otherwise 
disqu^ified for registration, enter the name of the Union in the appropriate register in such 
form as Section 9-C and issue a certificate of registration in such form as may be prescribed: 

Provided that— 

(i) where two or more Unions fulfilling the conditions necessary for registration 
under this Act apply for registration in respect of the same unit of an industry, 
the Union having the largest membership of employees employed in the unit of 
the industry shall be registered; and 

(ii) the Registrar shall not register any Union if he is satisfied that application for 
its registration is not made bona fide in the interest of the workmen but is made 
in the interest of the employers to the prejudice of the interest of the workmen. 

(2) Once a union has been registered as a representative unions under this Act the 
registration of the union shall be held valid for a period of two yean from the date of its 
registration and shall continue to hold valid unless the registration is cancelled under Section 


49, Indian Ooerseas Bank Ltd. v. Workmen, 
(1968)38 Com Cas 395: (1967-68) 33 
FJR 456 (SC). 

50. Indian Oxygen Ltd. v. Udaynaih Singh, 
(1970) 2 LLJ U3 (SC). 


51, Assam Match Company v. Bijay Lai Sen, 
1973 see (L&S) 455. 

52. Hindustan Lem Ltd. v. Ram Mohan Ray, 
1973 see (L&S) 309. 
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9-F of this Act or another union is registered in its place according to Section 9-G of this- 
Act. 


9-F Cancellation for registratiou ,—The Registrar shall cancel the registration of a 
Union— 

(«) if, after holding such an inquiry, if any, as he deems fit he is satisfied— 

(i) that it was registered under mistake, misrepresentation or fraud ; or 

(if) that the membership of the Union has for a continuous period of three 
months at any time after two years from the date of its registration fallen 
below the minimum required under Section 9-D for its registration : 

Provided that where a strike or a closure not being an illegal strike or closure 
under this Act in a unit of industry involving more than one-third of the 
workmen in the unit of the industry has extended to a period exceeding 
fourteen days in any calendar month, such month shall be excluded in 
computing the said period of three montlis : 

Provided further that the registration of Union shall not be caiiicelled undc»* the 
registration of this sub-clause unless its membership at the time of the 
cancellation is less than such minimum ;or 

(m) that the registered Union is being conducted not bona fide in the interests 
of workmen but in the interest of employers to the prejudice of the 
interests of workmen ;or 

(iv) that it has instigated, added or assisted the commencement or continuance 
of an illegal strike; 

(b) If its registration under the Indian Trade Unions Act, 1926 (Central Act XVI 

of 1926) is cancelled. 

9-G. Registration of another Union in place of existing registered Union.y-’{\) If any Union 
(hereinafter in this section referred to as ^applicant Union*) makes an application to the 
Registrar for being registered in place of the Union (hereinafter in this section referred to as 
* representative Union’) for a unit of an industry at any time after a lapse of two years from 
the date of registration of the representative union on the ground that it has a larger member¬ 
ship of workmen employed in such unit of the industry, the Registrar shall call upon the re¬ 
presentative Union by a notice in writing to show cause within one month of the receipt of 
such notice why the applicant Union should not be registered in its place. An application 
made under this sub-section shall be accompanied by such fee as may be prescribed. 

(2) The Registrar shall forward to the Labour Commissioner of the State Government 
a copy of the said application and notice. 

(3) If, on the expiry of period of notice under sub-section (1) and after holding such 
enquiry as he deems fit, the Registrar comes to the conclusion that the applicant Union 
complies with the conditions necessar/ for registration specified in Section 9-D and that its 
membership was, during the whole of the period of at least three months during the period of 
six months immediately preceding the calendar months in which it so applies under this sec¬ 
tion, larger than the membership of the representative Union, he shall, subject to the pro¬ 
visions of Section 9-D, register the applicant Union in place of the representative Union. 

(4) Every application made under this section shall be published in the prescribed 
manner not less than fourteen days before the expiry of the period of notice under sub¬ 
section (1). 

9-H. Application for re-registration ,—Any Union, the registration of which has been 
cancelled on the ground that it was registered under a mistake or on the ground specified in 
sub-section (it) of clause {a) of Section 9-F may, at any time after three months from the 
date of such cancellation and on payment of such fees as may be prescribed, apply for re¬ 
registration. The provisions of Sections 9-D and 9-E shall apply in respect of such applica¬ 
tion. 


(2) A Union the registration of which has been cancelled on any other ground shall not, 
save with the permission of the State Governments be entitled to apply for re-registration. 

9-1. Appeal to Industrial Tribunal from order of Registrar .—Any party to a proceeding 
before the Registrar may, within thirty days from the date of an order passed by the Regis¬ 
trar under this Chapter, appeal against such order to the Industrial Tribunal: 

Provided that the Industrial Tribunal may, for sufficient reason admit any appeal made 
after the expiry of such period. 
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(2) The Industrial Tribunal may admit an appeal under sub-section (1) if on a perusal 
of the memorandum of appeal and the decision appealed against it finds that the decision is 
contrary to law or otherwise erroneous. 

(3) The Industrial Tribunal in appeal may confirm, modify or rescind any order 
passed by the Registrar and may pass such consequential orders as it may deem fit. A copy of 
the orders passed by the Industrial Tribunal shall be sent to the Registrar. 

9-J, Publication of orders —Every order passed under Section 9-E or Section 9-F or 
Section 9-G and every order passed in appeal under Section 9-1 shall be published in the 
prescribed manner.** 


Chapter III 

REFERENCE OF DISPUTES TO BOARDS, 

COURTS OR TRIBUNALS 

10. Reference of disputes to Boards, Courts or Tribunals.— (1) 

®®[Where the appropriate Government is of opinion that any industrial dispute 
exists or is apprehended, it may at any time], by order in writing,— 

[a) refer the dispute to a Board for promoting a settlement thereof; 
or 

{b) refer any matter appearing to be connected with or relevant to 
the dispute to a Court for inquiry; or 

refer the dispute or any matter appearing to be connected with, 
or relevant to, the dispute, if it relates to any matter specified in 
the Second Schedule, to a Labour Court for adjudication ; or 

[d) refer the dispute or any matter appearing to be connected with, 
or relevant to, the dispute, whether it relates to any matter speci¬ 
fied in the Second Schedule or the Third Schedule, to a Tribunal 
for adjudication : 

Provided that where the dispute relates to any matter specified in the 
Third Schedule and is not likely to aflTect more than one hundred workmen, 
the appropriate Government may, if it so thinks fit, make the reference to a 
Labour Court under clause (c) :] 

••[Provided further that] where the dispute relates to a public utility 
service and a notice under Section 22 has been given, the appropriate 
Government shall, unless it considers that the notice has been frivolously or 
vexatiousiy given or that it would be inexpedient so to do, make a reference 
under this sub-section notwithstanding that any other proceedings under this 
Act in respect of the dispute may have commenced. 

••[(lA) Where the Central Government is of opinion that any industrial 
dispute exists or is apprehended and the dispute involves any question of 
national importance or is of such a nature that industrial establishments situa¬ 
ted in more than one State are likely to be interested in, or affected by, such 
dispute, and that the dispute should be adjudicated by a National Tribunal, 
then, the Central Government may, whether or not it is the appropriate 
Government in relation to that dispute, at any time, by order in writing, refer 
the dispute or any matter appearing to be connected with, or relevant to, the 

53. St^s, by Act No. 18 of 1952, S. 3, for cl, (c) (w. c. f. 10-3-1957). 

''if any industrial dispute exists or is 55. Subs, by Act No. 36 of 1956, S. 7, for 
apprehended, the appropriate "provided that** (w.c.f. 10-3-1957). 

Government may**. 56. Ins, by ibid,^ S. 7 (w.e.f. 10-3-1957). 

54. Subs, by Act No. 36 of 1956, S, 7, for 
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dispute whether it relates to any matter specified in the Second Schedule or 
the Third Schedule, to a National Tribunal for adjudication.] 

(2) Where the parties to an industrial dispute apply in the prescribed 
manner, whether jointly or separately, for a reference of the dispute to a 
Board, Court, *^[Labour Court, Tribunal or National Tribunal], the appro¬ 
priate Government, if satisfied that the persons applying represent the majori¬ 
ty of each party, shall make the reference accordingly. 

STATE AMENDMENT 

Andlira —Sub-scctioii (2-A) as under by Act 12 of 1949 (w.c f. 14-6-1949) : 

‘'(2-A) Notwithstfinding anything contained in sub-scction (I) and (2), where 
a Tribunal hat been constituted under this Act for the adjudication of disputes in 
any specified industry or industries and a dispute exists or is apprehended in any 
such industry, the employer or a majority of the workmen concerned may refer the 
dispute to that Tribunal.” 

(3) Where an industrial dispute has been referred to a Board, ••[Labour 
Court, Tribunal or National Tribunal] under this section, the appropriate 
Government may by order prohibit the continuance of any strike or lock-out 
in connection with such dispute which may be in existence on the date of the 
reference. 

••[(4) Where in an order referring an industrial dispute to ®®[a Labour 
Court, Tribunal or National Tribunal] under this section or in a subsequent 
order, the appropriate Government has specified the points of dispute for 
adjudication, •*^[the Labour Court or the Tribunal or the National Tribunal, 
as the case may be], shall confine its adjudication to those points and matters 
incidental thereto. 

(5) Where a dispute concerning any establishment or establishments has 
been, oris to be, referred to a ••[Labour Court, Tribunal or National Tribu¬ 
nal] under this section and the appropriate Government is of opinion, 
whether on an application made to it in this behalf or otherwise, that the 
dispute is of such a nature that any other establishment, group or class of 
establishments of a similar nature is likely to be interested in, or affected by, 
such dispute, the appropriate Government may, at the time of making the 
reference or at any time thereafter but before the submission of the award, 
include in that reference such establishment, group, or class of establishments, 
whether or not at the time of such inclusion any dispute exists or is appre¬ 
hended in that establishment, group or class of establishments. 

••[(6) Where any reference has been made under sub-section (lA) to a 
National Tribunal, then notwithstanding anything contained in this Act, no 
Labour Court or Tribunal shall have jurisdiction to adjudicate upon any 
matter which is under adjudication before the National Tribunal, and 
accordingly,— 

{a) if the matter under adjudication before the National Tribunal is 
pending in a proceeding before a Labour Court or Tribunal, the 
proceeding before the Labour Court or the Tribunal, as the case 


57. Subs, by Act No. 36 of 1956, S. 7, for 
”or Tribunal” (w. c. f. I0-3-I957). 

58. Jbid. 

59. Ins. by Act No. 18 of 1952, S. 3. 

60. Subs, by Act No. 36 of 1956, S. 7, for 
“a Tribunal” (w. e. f. 10-3-1957). 


61. Subs, by ibid., S. 7 for “the Tribunal” 
(w, e. f. 10-3-1957). 

62. Subs, by ibid., S. 7. for “Tribunal” 
(w. c. f. 10-3-1957). 

63. Ins- by Act No. 36 of 1956, S. 7 (w. 
c.f. 10-3.1957j. 
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may be, in so far as it relates to such matter, shall be deemed to 
have been quashed on such reference to the National Tribunal; 
and 

(Z>) it shall not be lawful for the appropriate Government to refer the 
matter under adjudication before the National Tribunal to any 
Labour Court or Tribunal for adjudication during the pendency 
ot the proceeding in relation to such matter before the National 
Tribunal. 

^{Explanation .—In this sub-section “Labour Court^^ or “Tribunal^^ in¬ 
cludes any Court or Tribunal or other authority constituted under any law 
relating to investigation and settlement of industrial disputes in force in any 
Slate.] 

(7) Where any industrial dispute, in relation to which the Central 
Government is not the appropriate Government, is referred to National 
Tribunal, then, notwithstanding anything contained in this Act, any reference 
in Section 15, Section 17, Section 19, Section 33-A, Section 33-B and Sec¬ 
tion 36-A to the appropriate Government in relation to such dispute shall be 
construed as a reference to the Central Government but, save as aforesaid 
and as otherwise expressly provided in this Act, any reference in any other 
provision of this Act to the appropriate Government in relation to that dis¬ 
pute shall mean a reference to the State Government.] 

STATE AMENDMENTS 

MAclras. —After sub-section (2) insert the following sub-section vide Madras Act No. 
XXll of 1949: 

“(2-A) Notwithstanding anything contained in sub-sections (1) and (2) where a 
Tribunal has been constituted under this Act for the adjudication of dispute in any 
specified industry or industries and a dispute exists or is apprehended in any such 
industry, the employer or a majority of the workmen concerned may refer the 
disputes to that Tribunal.” 

Mysore. —In its application to the Madras area in the State of Mysore, omit sub¬ 
section (2-A) as inserted by Madras Act of 1949. 

COMMENTS 

Right to raise an industrial dispute and have it referred to for adjudication cannot 
be taken away by an executive order.*^ Industrial Tribunal should exhaust the whole field 
covered by the reference order.** Terms of reference determine the scope of the Tribunals 
power and jurisdiction.*’ 

The test for determining which of the State has jurisdiction to make reference under 
S. 10 is that where there is a separate establishment and the workman is working in that 
establishment the dispute would arise at that place.** 

Gonstroctioii of reference. —Reference under S. 10 should be construed liberally.** 

Section 10 should be confined to words of the reference order and there is no 
need to import meanings from definition clauses of the Act.’® 

Minute technicalities in the reference order has to be avoided.’^ 


64. Ins. by Act No. 36 of 1964, S. 5, 
(w.c.f. 19-12-1964). 

65. Atherton West & Co. Ltd. v. Suti Mill 
Mazdoor Union, AIR 1953 SC 241. 

66. Birla Cotton Spg. & Wvg. Mill v. 
Workmen, AIR 1966 SC 1158 : (1962)1 
LLJ 648. 

67. Hochtief Gammon v. Industrial Tribunal, 
AIR 1964 SC 1746: (1964)2 LLJ 460. 

68. Workmen v. Sri Rangavilas Motors (P.) 


Ltd., AIK 1967 SC 1040: (1967)2 

SCR 528: (1967)2 LIJ 12. 

69. Indian Express Newspapers {Bombay) 
Pvt. Ltd. V. Employees Union, (1978)2 

see 188. 

70. Burmah-Shell Oil Storage & Distg. Co. 
V. Workmen, (1961)2 LLJ 124 (SC). 

71. Hotel Imperial V, Chief Commr., Delhi, 
AIR 1959 SC 1214 (1959)2 LIJ 553. 
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Parties can raise dispute on points covered by standing orders.’* 

Ordinarily a party to a reference should be entitled to justify the award of the 
tribunal on other grounds, so long as he does not travel outside the material on record."’ 

EaUtence of actual dispute, if necessary. —Under Section 10 of the Industrial 
Disputes .^ct, 1947, it is not necessary that the disputes referred to a Tribunal must have 
actually arisen between the employer and the employees. The effect of the words “or 
apprehended’* in sub-section (1) is that even when the dispute has not actually arisen in 
any particular establishment, if the Government thinks that such disputes may well be appre¬ 
hended as imminent in respect of that establishment also, a reference to the tribunal in 
respect of that establishment will be within the jurisdiction of the Government and the award 
of the Tribunal thereon will bind that establishment,^* 

Individual dispute not supported by the evidence to have been taken by the Union 
does iijt come under Section 2(^) and the reference lor adjudication is bad."^** 

Plea not raised before the Labour Court cannot be raised in the High Court.’** 

A fresh reference is not barred on failure of settlement.” 

Where the Labour Court’s decision that the respondent was a workman became final 
in subsequent proceedings between the same parties, the i.ssuc, held, was rightly barred by 
res judicata.’* 

Reference regarding discharge or dismissal of workmen is not barred by prior jiermission 
taken under Section 33(1) or corresponding provision in any State Act.’*' 

Cases which would appropriately be adJiiduMied under Section 1Q(1) arc outside the 
purview of Section 33-C(2).®“ 

Second reference to the same tribunal during tiie pendency of the first on a matter 
“connected with or relevant to the dispute originally referred” Ae.W, did not interfere with 
the first reference.**^ 

The contentions that the questions referred to were regulated by the Standing Orders of 
the company and those questions being pending before the certifying authority under 
Industrial Employees (Standing Orders) Act, 1946, reference under Section 10 was precluded, 
was rejected. 

Jurisdiction and scope of Tribunal. —Eventhough reference might have been 
made by the Government under its administrative powers, the aggrieved party can question 
the jurisdiction of Tribunal inasmuch as to show that it is not an industrial dispute.*’ As to 
discretion of Government to choose one or the other authority for investigation jeg AIR 1957 
SC 329. The adjudication by the Tribunal is by no means analogous to what an arbitrator 
has to do in determining ordinary civil disputes according to legal rights of parlies, and 
courts should not be astute lo discover formal defects and technical flaws to overthrow such 
settlement.®* It is not necessary that all the steps indicated in Section 10 should be taken 
seriatim one after the other. It cannot be said that particular steps taken by Government in 
its discretion shall be stimulated with evil eye and an unequal hand.®*^ The jurisdiction of 


72. Shakdara {Dilhi) Shaharanpur Light Rh. 
Co, Ltd, V. Workers Union, AIR I9fe 
Sa513. 
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see 357: 1975 SCC ( L & S) 313. 

74. State of Madras v. C. P. Sarathy and 
Others, 4 FJR 431 (SC), 

75. Mohan Rice Aiilts v. Uazarilal and 
. Others. (1959) 1 LLJ 565. 

76. Mjs. Hindustan Ltd. v Presiding Officer, 
(1976)4 SCC 221976 SCC (L&S) 
583. 

77. Bata Shoe Co. v. D. jV. Gnnguli, AIR 
1961 SC 1158. 

78. Punjab Coop. Bank Ltd. v. R. S. Bhatia, 
(1975)4 SCC 696: 1975 SCC (L & S) 
394. 


79. Punjab .\ational Bank v. All India 
Punjab Nationml Bank Employees' 
Federation, AIR 1960 SC 160: (lf)59)2 
LLJ 666. 

80. Jhagarkhan Collieries v. G. C. Agrawaf 
Presiding Officer, (1975)3 SCC 613: 
1975 SCC (L & S) 63. 

81. State of Maharashtra v. Kamani Emplo¬ 
yees' Union, 1975 SCC (L & S) 486. 

82. Heavy Engineering Mazdoor Union v. 
State of Bihar, 1969 (1) SCC 765. 

83. AIR 1957 SC 532. 

84. Tarachand Collieries Ltd. v. Central 
Government Industrial Tribunal, Dhanbad, 
AIR 1957 Pat 471. 

85. Niemla Textile Finishing Mills Ltd. 
State of Punjab, AIR 1957 SC 329. 
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the Government to make a reference under Section 10(1) is independent of the procedure 
laid down in Section 12(5). A successor Government can make a reference in opposition 
an order of its predecessor. The decision of making reference is administrative and not 
judicial.”* The Tribunal docs not derive jurisdicition merely because a reference has been 
made to it by Government. If the Tribunal concerned holds that in respect of some items 
in dispute the order of reference is incompetent the Tribunal itself must refuse to give any 
decision on those points and confine its award only to those disputes in respect of which a 
valid reference is made.®’ It derives jurisdiction only if there is industrial dispute.®® The 
Government has full power to amend, or vary or rescind an order passed and a notification 
issued under Section 10, read with Section 21, Genera! Clauses Act, 1897.®® If none of the 
principles laid down by the labour courts as well as the Supreme Court in regard to enquiry 
by the management into the misconduct ts violated by the Industrial Tribunal, the Labour 
Appellate Tribunal on appeal should not set aside the order of the Tribunal overlooking 
the nature of proceedings which arose out of a reference under Section 10.®® 

Power of Government. —Government can refer the dispute not only where an indus¬ 
trial dispute exists Vjut when it is also apprehended.®^ The order of the Government acting 
under Section 10(1) read with Section 12(5) is an administrative and not a judicial or quasi¬ 
judicial order. Only if it appears from the reasons given that the Government took into 
account any irrelevant or foreign consideration that the court ma>' in a given case inter¬ 
fere.*® Government is entitled to make reference even after its refusal.®® Merc fact that 
on two previous occasions Government had taken the view that no reference was called for 
docs not entitle the court to conclude that there could be no cause for subsequent 
reference.®® Government is entitled to go into prima facie merits of dispute for deciding 
whether to refer the same or not.®* VS'hilc even an order of approval is passed under Sec¬ 
tion 33(?) an industrial dispute can be raised bv cither party and an appropriate reference 
can be later made by the Government under Section 10.®® The appropriate Government 
needs specify the reason in or ascertain particulars, before reference to Industrial Tribunal.®’ 
The appropriate Government is at libeity under Section 10 to refer the dispute to Industrial 
Tribunal or other person.®® The reference once made by the appropriate Government to 
the Industrial Tribunal for adjudication cannot be amended, modified or cancelled,®® hut it 
is within the competence of the State Government to make a correction of a mere clerical 
crror9 Where the materials available with the Government were not adequate to hold that 
the petitioner was not a workman the order was quashed.® 

Disputes should be referred as soon as possible after they have arisen and after con¬ 
ciliation proceedings have failed, particularly so when disputes relate to discharge of work¬ 
men wholesale.® 

W'ords ^interested’ and ‘affected’ in Section 10(1-A) and 10(5). The Union which 
sponsors the cause of an individual workman is ‘interested’ in the dispute but the workmen 
who arc the members of the union are not necessarily ‘affected’ by the dispute.® 

Government can make reference regarding workman’s claim for reinstatement.* 

Reference to Labour Court of dispute relating to reinstatement or other relief would 
not become infructuous on sale of the company in liquidation proceedings.® 
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The reference does not come to an end on closure or take-over of the industry 
especially when the claim is for bonus for the past period. 

Matter regarding closure compensation can be referred to.® 

Where some workers were employed by two employers, a reference of dispute between 
those workers and both the employers was competent.® 

Question not directly raised in the reference cannot be considered indirectly while 
determining another matter.^® 

Power to consider incidental matters includes power to add parties. 

Where the question referred is of reinstatement and compensation, interim relief can 
be granted.** 

Where the reference was confined to 100% D. A. to be paid to the workers, the 
Tribunal could not grant additional percentage as D. A.** 

Where the reference was regarding leave facilities, the tribunal could not award 
festival holidays.** 

On a reference regarding promotion of ‘C’ rank officers, the tribunal had jurisdiction 
to decide whether such officers were workmen.** 

Where the reference was only regarding revision of pay-scales, award given for extra 
work was held to be not maintainable.*® 

Reference whether termination w'as in order held, includes the objection that the 
termination was not by competent authority.*’ 

Where the reference was regarding gratuity scheme, the tribunal was not competent to 
fix the age of retirement.** 

Where the reference order was regarding suspension of a workman, the question of his 
reinstatement can not be considered.*® 

*^[10-A. Voluntary reference of disputes to arbitration. —(I) 

Where any industrial dispute exists or is apprehended and the employer and 
the workmen agree to refer the dispute to arbitration, they may, at any time 
before the dispute has been referred under Section 10 to a Labour Court or 
Tribunal or National Tribunal, by a written agreement, refer the dispute to 
arbitration and the reference shall be to such person or persons (including 
the presiding officer of a Labour Court or Tribunal or National Tribunal) as 
an arbitrator or arbitrators as may be specified in the arbitration agreement. 

*^[(IA) Where an arbitration agreement provides for a reference of the 
dispute to an even number of arbitrators, the agreement shall provide for the 


7. U> P, Electric Supply Co, v. Workmen^ 
(1971) 3 see 495. 

8. Workmen v. Straw Board Mfg. Co., 
(1974) 4 see 681 : 1974 See (L & S) 
406. 

9. Mahesh Transport Co, v. Transport & 
Dock Workers" Union, (1974) 4 SCe 
355: 1973 SCC (L & S) 310. 

10 . Mathura Pd, Srivastava v. Saugar Electric 

Supply Co,, (1956) 2 LLJ 307 : also, 

AIR 1962 Se 676: (1961) 1 UJ 663. 

11 . Hochtief Gammon v. Industrial Tribunal, 
AIR 1964 se 1746: (1964) 2 LLJ 460. 

12. Hotel Imperial v. Hotel Workers' Union, 
AIR 1959 SC 1342. 

13 . Precision Bearings India Ltd, v. Baroda 
Mazdoor Sabha, (1978) 1 SCC 235: 


1978 SCC (L & S) 62. 

14. D, C. M Chemical Works v. Workmen, 
(1962) I LLJ 388. 

15, Syndicate Bank Ltd. V. Workmen, (1966) 
2 LLJ 194 (SC). 

16, Cochin State Power Light Corpn, Ltd. v. 
Workmen, (1964) 2 LLJ 100 (SC). 

17, Hindustan Brown Booeri Ltd. v. Work-- 
men, (1968) 1 LIJ 571 (SC). 

18. Delhi Cloth & General Mills v. Work- 
men, AIR 1970 SC 919 : (1969) 2 LLJ 

755. 

19. AIR 1951 SC 130: (19.58) 1 LLJ 260. 

20. Ins. by Act No. 36 of 1956, S. 8, 
(w. c. f. 10-3-1957). 

21, Ins. by Act No. 36 of 1964, S. 6, 
(w. c. f. 19-12-1964). 
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appointment of another person as umpire who shall enter upon the reference, 
if the arbitrators are equally divided in their opinion, and the award of the 
umpire shall prevail and shall be deemed to be the arbitration award for the 
purpose of this Act.] 

(2) An arbitration agreement referred to in sub-section (1) shall be in 
such form and shall be signed by the parties thereto in such manner as may 
be prescribed. 

(3) A copy of the arbitration agreement shall bo forwarded to the ap¬ 
propriate Government and ihe conciliation ofiScer and the appropriate 
Government shall, within **[one month] from the date of the receipt of such 
copy, publish the same in the Official Gazette. 

**[(3-A) Where an industrial dispute has been referred to arbitration and 
the appropriate Government is satisfied that the persons making the reference 
represent the majority of each party, the appropriate Government may, with¬ 
in the time referred to in sub-section (3), issue a notification in such manner 
as may be prescribed : and when any such notification is issued, the employers 
and workmen who are not pai ties to the arbitration agreement but are con¬ 
cerned in the dispute, shall be given an opportunity of presenting their case 
before the arbitrator or arbitrators.] 

(4) The arbitrator or arbitrators shall investigate the dispute and submit 
io the appropriate Government the arbitration award signed by the arbitra¬ 
tor or all the arbitrators, us the case may be. 

2*[(4-A) Where an industrial dispute has been referred to arbitration and 
a notification has been issued under sub-section (3-A), the appropriate 
Government niay, by order, prohibit the continuance of any strike or lock¬ 
out in connection Vv^ith such dispute which may be in existence on the date of 
the reference.] 

(5) Nothing in the Arbitration Act, 1940 (10 of 1940), shall apply to 
arbitration under this section.] 

STATE AMENDMENT 

Mysore. —In its application to State of Mysore, in Chapter III after Section 10 of the 
principal Act, the following section shall be inserUd, vide Mysore Act No. XV of 1953: 

“10-A. Power to transfer cases .—^Thc State Government may. by order in wTiting 
and for reasons to be stated therein, at any stage transfer any industrial dispute 
pending before a tribunal constituted by the State Government to any other 
tribunal constituted by the State Government for adjudication, and the tribunal 
to which the dispute is so transferred may, subject to any special directions in the 
order of transfer, proceed either de novo or from the stage at which it was 
transferred.” 


COMMENTS 

Question of compensation by workers to the management is outside the jurisdiction of 
a voluntary reference under Section 10-A.** 

STATE AMENDMENT 

RajAathan.—-.Mter Section 10-A insert the following new Chapter, vide Raj. Act No. 34 


22. Subs, by Act No. 36 of 196^, S. 6, 24. Rohtas Industries Ltd. v. Rohtas Industries 

for “fourteen days” (w. c. f. 19-12- Staff Union, (1976) 2 SCC 82: 1976 

1964). see (L & S) 200. 

23. Ins. by iHd., S. 6 (w.c.f. 19-12-1964). 
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“Chapter III-A 
ARBITRATION 

lO-B. Submission. — (1) Any Employer and a Representative Union or, in the absence 
of any registered Representative Union, any other Union which is representative of emplo¬ 
yees may, by a written agreement, agree to submit any present or future industrial dispute 
or class of such disputes to the arbitration of any person whether such arbitrator is named in 
such agreement or not. Such agreement shall be called a submission. 

(2) A copy of every such submission shail be sent to the Registrar who shall register it 
in the register to be maintained for the purpose and shall publish it in such manner as may 
be prescribed. 

10-C. Submission when revocable. —Every submission shall in the absence of any provision 
to the contrary contained therein be irrevocable: 

Provided that a submission to refer future disputes to arbitration may at any time be 
revoked by any of the parties to such submission by giving the other parties three months* 
notice in writing: 

Provided further that, before the expiry of the said period of three months the parties 
may agree to continue the submission for such further period as may be agreed upon between 
them. 


10-D. Proceedings in arbiiralion.—The proceedings in arbitration under this Chapter 
shall be in accordance with the provision of the Arbitration Act, 1940 (Central Act X of 
1940) in so far as they are applicable and the powers which arc exercisable by a Civil Court 
under the said provisions shail be exercisable by the Industrial Tribuniil. 

10-E. Special case may be staled to Industrial Tribunal. —I'hc arbitrator may refer any 
question of law arising before him in any proceeding under this Act to the Industrial Tri¬ 
bunal for its decision. .Any award made by the arbitrator shall be in accordance with such 
decision. 


10-F. Award by arbitrator. —The arbitrator shall, after hearing the parties concerned 
make an award which shall be signed by him. 

lO-G. Dispute to be referred to Industrial Tribunal if no arbitrator appointed. —Notwith¬ 
standing anything contained in this Chapter, if no provision has been made in any submis¬ 
sion for the appointment of an arbitrator or where by reason of any circumstances no 
arbitrator is appointed such dispute may be referred by the Slate Government for adjudica¬ 
tion by the Industrial Tribunal. 

10-H. State Government may refn industrial dispute to Industrial Tribunal for adjudication .— 
(1) Notwithstanding anything contained in this Chapter the State Government may, at any 
time, refer an industrial dispute for adjudication by the Indu.strial Tribunal if on a report 
made by the Conciliation Officer or otherwise it is satisfied that— 

fA) by reason of the continuance of the dispute— 

(a) a serious outbreak of disorder or a break of the public peace i.s likely to occur ; 
or 

(b) serious or prolonged hardship to a large section of the community is likely to 
be caused; or 

(c) the industry concerned is likely to be seriously affected or the prospects and 
scope for employment therein curtailed : or 

(B) the dispute is not likely to be settled by other means; or 

( C) it is necessary in the public interest to do so. 

(2) When the State Government makes a reference to the Industrial Tribunal for 
adjudication of any industrial dispute, any submission or any awrard of an arbitrator with 
regard to that industrial dispute shall stand as cancelled. 

lO-I. Notice of award to parties.- -(1) The arbitrator or the Industrial Tribunal as an 
arbitrator, as the case may be, shall forward copies of the award made by him or it to thf 
parties, the Commissioner of Labour, the Registrar and the State Government. 

(2) On receipt of such award, the Registrar shall enter it in the register kept for the 
purpose. 
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10-J. Completion of proceeding. —'file arbitration proceeding siiali be deemed to have 
completed when the award is published under Section 17. 

lO-K. (1) Notwithstanding anything contained in the Act, if in the opinion of the 
State Government, it is necessary or expedient so to do, for securing the public safety or 
convenience or the maintenance of public order or supplies and services essential to the life 
of the community or for maintaining employment or maintaining industrial peace, it may 
by a general or special order, make provision— 

(a) for requiring employers, workmen or both to observe for such period as may 
be specified in the order, such terms and conditions of employment as may be 
determined in accordance with the order; and 

[b) for prohibiting, subject to the provision of the order, strikes or lock-outs generally 
or a strike or lock-o it in connection with any industrial dispute. 

1 2) In case any industrial dispute is raised in respect of any provisions in the order of 
the State Government made under snb-scctiou (1) within a period of three months of the 
order, .it sliall be referred by the State Government for adjudication to an Industrial Tri¬ 
bunal and the order shall lapse when the award of the Tribunal becomes enforceable: 

Provided, Ik'v^ ever, that the reference of the industrial dispute to adjudication shall 
not have the effect of slaying the operation of the order. 

The decision of an arbitrator would be ^ufljt-judicial decision and not a purely adminis¬ 
trative or c.xecutivc determination.** A writ petition against the decision of an arbitrator 
appf)inted under Section 10-A is maintainable.®* 


Chapter IV 

PROCEDURE, POWERS AND DUTIES OF AUTHORITIES 

11. Procedure and powers of conciliation officers, Boards, 
Courts and Tribunals. —^’[(1) Subject to any rules that may be made in 
this behalf, an arbitrator, a Board, Court, Labour Court, Tribunal or 
National Tribunal shall follow such procedure as the arbitrator or other 
authority concerned may think fit.] 

(2) A conciliation officer or a member of a Board, ^[or Court or the 
presiding officer of a Labour Court, Tribunal or National Tribunal] may for 
the purpose of inquiry into any existing or apprehended industrial dispute, 
after giving reasonable notice, enter the premises occupied by any establish- 
nn nt to which the dispute relates. 

(3) Every Board, Court, **[Labour Court, Tribunal and National Tri¬ 
bunal] shall have the same powers as are vested in a Civil Court under the 
Code of Civdl Procedure, 1908 (5 of 19.08), when trying a suit, in respect of 
the following matters, namely— 

(a) enforcing the attendance of any person and examining him on 
oath ; 

{h) compelling the production of documents and material objects; 

(c) issuing commissions for the examination of witnesses ; 

{(1) in respect of such oilier matters as may be prescribed ; 


25. ^Engineering Mazdoor Sabha v. The Hind 
Cycle Ltd., AIR 1963 SC 874 : (1962) 2 
LLJ 760, followed: The Rohtak Delhi 
Transport {Pvt.) Ltd. v. Ch. Risal Singh 
and Another, (1964) 1 LTJ 89: AIR 
1963 ?unj 472. 

26, Nellai Cotton Mills v. Asstt. Labour 
Commissioner, Madras, (1967) 2 LLJ 


240: 32 FJR 1 (HC). 

27. Subs, by Act No. 36 of 1956, S. 9, for 
sub-sec. (1) (w. c. f. 10-3-1957). 

28. Subs, by Act No. 36 of 1956, S. 9, 
for “Court or TribunaP* (w. c. f. 
10-3-1957). 

29. Subs, by S. 9, ibid., for “and Tri¬ 
bunal** (w. c. f, 10-3-1957). 
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and every inquiry or investigation by a Board, Court, *®[Labour Court, Tri¬ 
bunal or National Tribunal], shall be deemed to be a judicial proceeding 
within the meaning of Sections 193 and 228 of the Indian Penal Code (45 
of 1860). 

(4) A conciliation officer may call for and inspect any document which 
he has ground for considering to be relevant to the industrial dispute ®^[or to 
be necessary for the purpose of verifying the implementation of any award or 
carrying out any other duty imposed on him under this Act, and for the 
aforesaid purposes, the conciliation officer shall have the same powers as 
are vested in a civil court under the Code of Civil Procedure, 1908 (5 of 
1908), in respect of compelling the pioduciion of documents.] 

**[(5) A Court, Labour Court, Tribunal or National 'I’ribunal may, if it 
so thinks fit, appoint one or more persons having special knowledge of the 
matter under consideration as assessor or assessors to advise it in the pro¬ 
ceeding before it. 

(6) All conciliation offic^TS, memheens of a Board C'uurt and the pre¬ 
siding officers of a Labour Court, Tribunal or National tribunal shall be 
deemed to be public servants within the* me aning ofSet'tion 21 of the Indian 
Penal Code (45 of 1860). 

(7) Subject to any rules made under this Act, the costs of. and inci¬ 
dental to, any proceeding before a Labour Court, Tribunal or National Tri¬ 
bunal shall be in the discretion of that Labour Court, Tribunal or National 
Tribunal and the Labour Court, Tribunal or National Tribunal, as the case 
may be, shall have full power to determine by and to whom and to what 
extent and subject to what conditions, if any, such costs art* to be paid, and 
to give all necessary directions for the purpose aforesaid and such costs may, 
on application made to the appropriate Government by the person entitled, 
be recovered by that Government in the same manner as an arrear of land 
revenue.] 

•*f(8) Every ®*fLabour Court, Tribunal or National Tribunal] shall be 
deemed to be Civil Court for the purposes of Section 480,** [482 and 484] of 
the Code of Criminal Procedure, 1398 (5 of 1898).] 

COMMENTS 

The Lobour Courts, Tribunals or National Tribunals have to adjudicate the disputes 
referred and to submit awards. 

Violation of requirement under Section 11 (2) of reasonable notice to enter premises 
does not affect conciliation proceeding.®* 

Sub-section (7) of Section 11 gives a discretion to the Tribunal and it has full power 
to determine by and to whom and to what extent and subject to what conditions, if any, 
the costs are to be paid. However, (he discretion is a judicial discretion and must be 
exercised according to the rules of reasons and justice—not by chance or caprice or private 
opinion or some fanciful idea of benevolence or sympathy. The general rule is that costs 
follow the event unless the Court, for good reason, .otherwise orders. The power to order 
the payment of costs granted under it to industrial tribunals is made comprehensive and is 


30 . Su6s, by Act No. 36 of 1956, S. 9, for 
“or Tribunal“ (w. e. f. 10-3-1957). 

31 . Ins. by Act No. 36 of 1956, S. 9, 
(w. c. f. 17-9-1956). 

32 . Subs, by S. 9. ibid , for sub-ss. (5) to 
(7) (w. c. f. 10-3-1957), sub-s. (7) was 
ins. by Act No. 48 of 1950, S 34 and 
Sch. 


33. hw. by Act No. 48 of 1950, S. 34 and 
Sch. 

34. Subs, by Act No, 36 of 1956, S. 9, for 
“Tribunal” (w. e. f. 10-3-1957). 

35. Subs, bv Act No. 36 of 1964, S. 7, for 
“and 482” (w. c f. 19-12-1964). 

36 . State of Bihar v. Kripa Shankar JaisawaL 
AIR i%i SC 304; (1961)1 LLJ 334. 
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not even fettered by a provision like Section S5 (2), C. P. C.*’ 'Cofti of and incidental 
to* has no reference to costs payable in advance or to be incurred in future by a party, far 
less do they refer to halting and travelling allowances to be incurred by a party while 
attending the court on his own behalf.** 

As the Code of Civil Procedure applies to the proceedings before Labour Appellate Tri¬ 
bunal, it has juiisdiction to review its own order under Order XLVII of the C. P. C.** 

Where the Tribunal has passed orders for inspection of documents in contravention of 
Order XI, Rules 15 and 18, C. P. C. the order must be set aside.** 

T'hc Tribunal has the absolute discretion to decide what punishment, in the circum¬ 
stances of cacfi particular case, should be met out to the guilty workman. Unless that dis¬ 
cretion exercised by the Tribunal is shown to be perverse or illegal no interference can be 
made on a writ petition.** The circumstances under which the Tribunal will interfere in 
matters of punishment orders passed by management is discussed by Supreme Court.** 

(^tf^tri-judiciai Tribuiials like the Industrial Tribunal not hampered by the rules of 
evidence applicable to proceedings in a court of law, would be entitled to rely on data 
available to it, otherwise than from evidence adduced on behalf of the parties and it is 
not open to the court in an application for an issue of a writ of ctrtiorati to go into the 
matters of the conclusion of the Tribunal.*** 

Relief to be granted : Nature of.—Although the jurisdiction of the Tribunal is limited 
to the adjudication of the industrial dispute, it is nowhere provided in the Act as to what 
relief can be granted to the workmen on adjudicating upon the industrial dispute.** This 
must be read subject to Section 10 (4) of the Act. If the points in dispute arc specified for 
adjudication, the Tribunal shall confine its adjudication to these points and matter incidental 
thereto. The Government however is not bound to specify the points while referring an 
industrial dispute for adjudication.** 

Tiiounal cannot change the wage structure m the garb of allowing certain allow¬ 
ances.** 

Ex parte order: Setting aside of.—If non-appearance of party has been due to 
sufficient cause then a further opportunity must be given to appear and be heard.** 

Res judicata.—Principles of res judicata apply to labour adjudication also.*^ 

Powers of Labour Courts, Tribunals and National Tri¬ 
bunals to give appropriate relief in case of discharge or dismissal of 
workmen. —Where an industrial dispute relating to the discharge or dis¬ 
missal of a workman has been referred to a Labour Court, Tribunal or 
National Tribunal for adjudication and, in the course of the adjudication 
proceedings, the Labour Court, Tribunal or National Tribunal, as the case 
may be, is satisfied that the order of discharge or dismissal was not justified, 
it may, by its award, set aside the order of discharge or dismissal and direct 
reinstatement of the workman on such terms and conditions, if any, as it 
thinks fit, or give such other relief to the workman including the award of 


37. Punjab National Bank v. Industrial Tru 
bunal, AIR 1957 SC 276: (1957)1 LIJ 
455. 

38. Punjab National Bank Ltd. v. Sri Ram 
Kumar, AIR 1957 SC 276. 

39. Srte Metnakshi Mills Ltd, v. The 
Workmen, AIR 1958 SC 153. 

40. Skambhu Nath and Sons Ltd, v. addi¬ 
tional Industrial Tribunal, Delhi, 12 I'JR 
203. 

41. Sitapore Sugar Works Ltd, v. State of 
Bihar, AIR 1958 Pat 120. 

42. Mfs. Iron and Steel Co, Ltd. v. Their 
Workmen, AIR 1958 SC 130. 

42a. Electric Mechanical Industries Ltd, v. 
Industrial Tribunal, 2 FJR 102. 


43. Punjab National Bank Ltd, v. A, N, 
Sen, 4 FJR 36. 

44. 1 FJR 119 (FC): 4 FJR 565 (LAT). 

45. Hindustan Aeronautics v. Workman, 1975 
see (L & S) 377, 

46. Metal Fabricators v. B, D, Gupta, 
(1976)32 FLR 118. 

47. Bom, Gas Co. v. JagaiuuUk Pandurang, 
1975 see (L&S) 388; Sec also 
Punjab Co-operative Bank v. R, S. 
BhaHa, 1975 SCC (L k S) 394; 
Mumbai Kamgar Sabha v, Abdulbhai, 
(b^76) 3 SCC 32: 1976 SCC (L & S) 
517. 

48. Ins, bv Act No. 45 of 1971, 
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any lesser punishment in lieu of discharge or dismissal as the circumstances 
of the case may require : 

Provided that in any proceeding under this section the Labour Court, 
Tribunal or National Tribunal, as the case may be, shall rely only on the 
materials on record and shall not take any fresh evidence in relation to the 
matter.] 


COMMENTS 

Section 11 A has no retrospective effect.*® 

Only in case of violation of principles of natural justice, perversity of findings, 
victimisation, mala tides or unfair labour practice the Industrial I'ribunal can interfere 
with the management’s decision.*® 

The ‘matter* in the proviso to Scctiun 11-A refers to the order of discharge or dismissal 
that is being considered by the Tribunal.** 

The expression ‘materials on record* occurring in the proviso to Section 11-A take 
in (1) the evidence taken by the management at the enquiry and the proceedings of the 
cnqiiiry, or (2) the above evidence and in addition, any further evidence led before the 
Tribunal, or (3) evidence placed before the Tribunal for the first time in support of 
the action taken by an employer as well as the evidence adduced by the workmen contra.** 

If the enquiry held is defective then the employer cari adduce evidence for the first 
time before Tribunal.** Section empowers the Tribunal to reappreciatc the evidence.** 

Tribunal should give cogent reasons for differing from findings of enquiry.** 

Under Section 11-A the Tribunal may hold that the proved misconduct docs not 
merit puniihmeiit by way of discharge or dismissal. It can under such circumstances 
award the workman only lesser punishment instead.** 

Section 11*A applies only to disputes which are referred for adjudication after the 
section has come into force. It has no retrospective operation.*’ 

Reinstatement cannot be ordered to a responsible post in case of loss of confidence.*® 

There is no question of reinstatement in case of genuine closure of business.*® 

Mere lapse of time i. e. 4 years, is not sufficient to bar reinstatement. In any case it 
is for the management to show that reinstatement would cause dislocation of work.*® 

Labour Court cannot order reinstatement in case of employer’s loss of confidence 


49 . Gujarat Mimral DiViiopmsnt Corporation 
v. P, H, Brahmbhat, 1974 SCC (L & S) 
102 ; East India Hotels v. Worhrnn^ 1974 
SCC (L & S) 245. 

50. East India HoUls Ltd, v. Workmen, 
(1974) 3 SCC 712: 1974 SCC (L & S) 

245. 

51. Workmans, Firestone Tyre & Rubber Co,, 
(1973)1 SCC 813: 1973 SCC (L& S) 
341. 

52. Workmen v. Firestone Tyre & Rubber Co,, 
(1973)1 SCC 813: 1973 SCC (L & S) 
341. 

53. Workmen v. Firestone Tyre and Rubber 
Co„ 1973 SCC (L & S) 343. 

54. Workman v. Firestone Tyre and Rubber 
Co,, 1973 SCC (L & S) 341. 

55. Workman v. Firestone Tyre & Rubber Co, 
(1973)1 SCC 813: 1973 SCC (l & S) 


341. 

56. Workmen v. Firestone Tyre 6? Rubber Co,, 
(1973)1 SCC 813: 1973 SCC (L & S) 
341. 

57. Workmen v. Firestone Tyre Rubber Co, 
(1973)1 SCC 813 : 1913 SCC (L & S) 
341 ; See also (1974)3 SCC 601: 1974 
SCC (L & &) 102: (1974) 3 SCC 712 : 
1974 SCC (L & S) 245. 

58. Ruby General Insurance Co, v. P,P, Chopra. 
(1969)3 SCC 653. 

59. Workmen v. Indian Leaf Tobacco Develop' 
ment Co. Ltd,, AIR 1970 SC 860. 

60. BinnyLtd,y, Workmen, (1972) 3 SCC 
806. 

61 . Binny Ltd. v. Workmen, (1974)3 SCC 

152: 1973 SCC (L & S) 444; See 
also (1973)3 SCC 451 : 1973 SCC 

(L & S) 572. 
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12. Dutie* of conciliadon officers. —(1) Where any industrial dispute 
exists or is apprehended, the conciliation officer may, or where the dispute 
relates to a public utility service and a notice under Section 22 has been 
given, shall hold conciliation proceedings in the prescribed manner. 

(2) The conciliation oflScer shall, for the purpose of bringing about a 
settlement of the dispute, without delay, investigate th'? dispute and all 
matters affecting the merits and the right settlement thereof and may do all 
such things as he thinks fit for the purpose of inducing the parties to come to 
a fair and amicable settlement of the dispute. 

(3) If a settlement of the dispute or of any of the matters in dispute is 
arrived at in the course of the conciliation proceedings the conciliation officer 
shall send a report thereof to the appropriate Government [or an officer 
authorised in this behalf by the appropriate Government]** together with a 
memorandum of the settlement signed by the parties to the dispute. 

(4) If no such settlement is arrived at, the conciliation officer shall, as 
soon as practicable after the close of the investigation, send to the appro¬ 
priate Government a full report setting forth the steps taken by him 'for as¬ 
certaining the facts and circumstances relating to the dispute and for bringing 
about a settlement thereof, together with a full statement of such facts and 
circumstances, and the reasons on account of which, in his opinion, a settle¬ 
ment could not be arrived at. 

(5) If, on a consideration of the report referred to in sub-section (4) , 
appropriate Government is satisfied that there is a case for reference to- 
Board, •^[Labour Court, Tribunal or National Tribunal], it may make such^ 
reference. Where the appropriate Government does not make such a refe¬ 
rence it shall record and communicate to the parties concerned its reasons 
therefor. 

(6) A report under this section shall be submitted within fourteen days 
of the commencement of the conciliation proceedings or within such shorter 
period as may be fixed by the appropriate Government: 

••[Provided that, ••[subject to the approval of the conciliation officer,] 
the time for the submission of the report may be extended by such period as 
may be agreed upon in writing by all parties to the dispute.] 

COMMENTS 

There is no provision for a final decision being given by a conciliation officer even when 
a settlement is arrived at between the parties, much less when no settlement is arrived at 
between them. Therefore, any order passed by a conciliation officer directing the parties 
to act in a particular manner will be without jurisdiction.** 

ConcUiation proceedings and reference under Section 10, —Section 10 is indepen¬ 
dent of Section 12. It is not necessary that the procedure laid down in Section 12 of the 
Act, regarding conciliation proceedings should be complied with before reference is made by 
the Government under Section 10(1).*’ The obligation to refer dispute relating to a public 
utility service under the proviso to Section 10(1) is independent of duty to refer a dispute 
under Section 12(1) because (t) under the proviso a reference may be made, notwithstanding 
that any other proceedings under the Act liave commencc^d, and (ti) under Section 10(1) the 


62. Ins* bv Act No. 35 of 1965. 

63. Subs, by Act No. 36 of 1956, S. 10, 
for “or Tribunal'» (w.c.f. 10-3-1957). 

64. Ins. by S. 10, ibid, (w.c.f. 17-9-1956). 

65. Ins, by Act No. 36 of 1964, S. 8 


(w.e.f. 19-12-1964). 

66. Saiamau Sugar Works Ltd, v. State of 
Bihar, 7 FJR 56 (Pat HC). 

67. Raju*s Cafe v. The Industrial Tribunal, 
2 FJR 155 (Mad HC). 
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Government need not communicate the reasons while under Section 12(5) it must do so.** 
The power to refer a dispute under Section 10 is nut conhned to the reference of only those 
disputes which were the subject-matters of conciliation proceedings under Section 12 of the 
Act.** 


Goncdliatlon proceeddnga mnd procedure. —When conciliation proceedings have 
commenced uiuicr Sectiuu 12(1) of the Industrial Disputes Act, 1947, the further procedure 
enjoined by the Act has to be followed. When no settlement b arrived at, during concilia¬ 
tion proce^ings, it is the duty of the appropriate Government to proceed under sub-section 
(5) of the section cither to make a reference or to record and communicate to the parties 
concerned its reasons for nor making a reference. A writ of mandamus can be Issued directing 
the appropriate Government to dbcharge the duty cast on them under Section !2(5).^* 

The expression ‘settlcracnt of disputes* as used in Section 12, industrial Dbputcs Act, 
docs not necessarily refer to a settlement by the conciliation officer alone. 1 he parties to 
the dispute may well agree that a particular dispute may be decided by a third party, such 
as Labour Commissioner whose decision will be accepted as final. The dispute must be 
deemed to have been settled by the Labour Comtnissionet u idcr mutual agreement during 
any conciliation proceedings.’^ 

The Conciliation Officer or the State Government is expected to rnaintain minutes 
of conciliation proceedings. But the company is not to be penalised in the absence of such 
minutes. Parties can pr^uce evidence to show details of the proceedings.’* 

The C^vernrnent is entitled to go into prirn^. facie merits of dispute for deciding whe¬ 
ther to refer the same or not. The High Court under Article 226 cannot sit in appeal over 
Government’s order refusing to make a reference.’* 

It b relevant consideration that the employer in the meantime might have acted on 
the belief that there will be no adjudication proceeding. This is a matter the 
GovtuuoatXki to consider whether the intervening period should be siior t or long which wouKi 
d*' upon the facts and circumstances of each case.’* 

If a party can show that the refusal to refer a dbpute is not bona fide or b based on a 
consiideration of wholly irrelevant facts and circumstances a writ of mandamus would lie,’* 

The time is of the essence of the Act and the requirements of its relevant provisions 
mast be punctually obeyed and carried out.’* 

I'hc conciliation pr^eedings cannot be held to terminate when the conciliation 
officer sends hb report within 14 days of the commencement of the conciliation proceedings. 
While the word ‘send* b used in Section 12(4) and the word ’submitted’ in cction 12 (6), 
the word used in Section 20(2)(^) is ‘received*, which implies actual receipt of the 
report.” 

13. Ditties of Board. —(i) Where a dispute has been referred to a 
Board under this Act, it shall be the duty of the Board to endeavour to bring 
about a settlement of the same and for tiiis purpose Board shall, in such 
manner as it thinks fit and without delay, investigate the dispute and ail 
matters affecting the merits and the right settlement thereof and may do all 
such things as it thinks fit for the purpose of inducing the parties to come 
to a fair and amicable settlement of the dbpute. 


6B. Ham Ckandra Abaji Pawar v. Stats of 
Bombayf 4 FJR 911 HC). 

€9. Ram Chandra Thapj^ and Brothers Ltd, 
V. Their CUrical Employees^ 4 FT R 365 ; 
1953 LAC 152. 

70. State of Madras v. The Swadesamitram 
Labour Union and Others, 3 FJR 431 
(Mad HC); w a/jo 5 FJR 456 (Tra- 
CoHC. 

71. Sasamau Workers" Union v. The State of 
Bihar, 4 I^R 47 (Pai HC); see also 
AIR 1952 Mad 74. 

72. Workmen of Sur Enamel [P) Ltd, v. State 


of W, B., (1972) 3 see 708. 

73. Bombay Union of Journalists v. State of 
Bombay, (1964) i LLJ 351. 

74. Western India Match Co, v. Workmen, 
(1970) 1 sec 225. 

75. Hochtief Gammon v. State of Orissa, 
(1975) 2 sex: 649: 1975 SCC (L & S) 
362. 

76. Workmen v. Industry Colliery, AIR 1953 
SC 88: (1953) 1 LLJ 100. 

77. Workmen v. Industry Colliery, AIR 1953 
SC 88; (1953) 1 LIJ 100. 
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(2) If a settlement of dispute or of any of the matters in dispute is 
arrived at in the course of the conciliation proceedings, the Board shall send 
a report thereof to the appropriate Government together with a memorandum 
of the settlement signed by the parties to the dispute. 

(3) If no such settlement is arrived at, the Board shall, as soon as practi¬ 
cable after the close of the investigation, send to the appropriate Government 
a full report setting forth the proceeding and steps taken by the Board for 
ascertaining the facts and circumstances relating to the dispute and for bring¬ 
ing about a settlement thereof, together with a full statement of such facts 
and circumstances, its findings thereon, the reasons on account of which, in 
its opinion, a settlement could not be arrived at and its recommendations for 
the determination of the dispute. 

(4) If, on the receipt of a report under sub-section (3) in respect of a 
dispute relating to public utility service, the appropriate Government does 
not make a reference to a ^®[Labour Court, Tribunal or National Tribunal] 
under Section 10, it shall record and communicate to the parties concerned 
its reasons therefor 

(5) The Board shall submit its report under this section within two 
months of the date, ’•[on which the dispute was referred to it] or within such 
shorter period as may be fixed by the appropriate Government: 

Provided that the appropriate Government may from time to time 
extend the time for the submission of the report by such further periods not 
exceeding two months in the aggregate: 

Provided further that the time for the submission of the report may be 
extended by such period as may be agreed on in writing by all the parties to 
the dispute. 

14. Duties of Court. —A Court shall inquire into the matters referred 
to it and report thereon to the appropriate Government ordinarily within a 
period of six months from the commencement of its inquiry. 

COMMENTS 

rhe Labour Courts have no power except those conferred by statute. Labour Courts 
interfere wliere the statute permits to do so. The Labour Courts have no supervisory 

powers.®® 

•^[15. Duties of Labour Courts, Tribunals and National Tribu¬ 
nals. —Where an industrial dispute has been referred to a Labour Court, 
Tribunal or National Tribunal for adjudication, it shall hold its proceedings 
expeditiously and shall, as soon as it is practicable on the conclusion thereof, 
submit its award to the appropriate Government.] 

COMMENTS 

‘Industrial DUpntaah —Sa notes under Section 2 (A;). 

‘TrlbunaT.—For the definition see notes under Section 2(r) of the Act. 

Vor powcis, jurisdiction, etc,, see notes under Section 10 of the Act. 


78. by Act No. 36 of 1956, S. 11, 
fpr “Tribunal” (w.c.f. 10-3-1957). 

79. Subs, by Act No. 40 of 1951, S. 6, for 
“of the notice under S. 22”. 

80. Mttfue Industries Ltd, v. A, R, Verma 


& Others, AIR 1959 Mad 479. 

81. Subs, by Act No, 36 of 1956, S, 12, 
for Ss. 15, 16, 17 and 17.A (w.e.f. 
10-3-1957). S, 17-A was ins. by Act 
No. 46 of 1950, S. 34 and Sch. 
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The functions and duties of the Industrial Tribunal constituted ^ under the Industrial 
Disputes Act arc very much like those of a body discharging judicial functions although 
it is not a court.** In this case, Mukherjea, J. and Patanjaii Sastri, J., obsen'^ that an 
industrial tribunal functioning under the Industrial Disputes Act is not a judicial tribunal. 
The view, however, that a tribunal under the Industrial Disputes Act is not a court, 
stands. 

Award of the Tribunal is in no way similar to award of arbitrator under Arbitration 
Act, 1940. •• 

If an employee in an industrial undertaking is guilty of misconduct the proceedings 
taken may be decid^ into three stages, namely: (1) there will be an enquiry under the Stand- 
ing Orders and if he is found guilty, he can be dismissed or not depends upon the Standing 
Orders. If the dismissal is wrongful or in breach of contract the employee has recourse 
of at common law; (2) however if the dispute is taken by union or majority of workers 
the Government may decide to refer the matter under Section 10 as industrial dispute. On 
reference being made to Industrial Tribunal it, being the Court of restricted powers 
within the four comers of statute, can only interfere on four grounds namely : (t) where 
there is want of good faith, (it) where there is victimisation or unfair labour practice, 
(ill) where the management has been guilty of violation of principle of natural justice, or 
(fp) where the finding is completely baseless and perverse. The prtKccdings before the Tribu¬ 
nal arc in the nature of record stage; (3) where the proceedings have ripened on the 
stage of award, then a third stage is arrived at, i. e., the stage of appeal which lies only if 
it involves a substantial question of law. Held on the fact of the case, that the Tribunal 
acted not in accordance with law when it completely ignored the inquiry proceedings by the 
management and allowed the parties to adduce fresh evidence.*^ 

16. Form of report or award. —(1) The report of a Board or Court 
shall be in writing and shall be signed by all the members of the Board or 
Court, as the case may be: 

Provided that nothing in this section shall be deemed to prevent any 
member of the Board or Court from recording any minute of dissent from a 
report or from any recommendation made therein. 

(2) The award of a Labour Court or Tribunal or National Tribunal 
shall be in writing and shall be signed by its presiding officer. 

COMMENTS 

Award must be signed by all members constituting the tribunal j else it will be void and 
inoperative.** 

Award made beyond the time stipulated in the reference, rule or order cannot be vali- 
dated.** 

If the last day of giving the award is Sunday or a holiday, it can be given on the next 
working day.** 

Partial award, held, should not have been passed when a big retrenchment scheme was 
afoot.•• 

17. Publication of reports and awards. —(1) Every report of a 
Board or Court together with any minute of dissent recorded therewith, every 
arbitration award and every award of a Labour Court, Tribunal or National 
Tribunal shall, within a period of thirty days from the date of its receipt by 


82. Bharat Bank Ltd., Delhi v. The Employees 
of the Bharat Bank Ltd., Delhi, (1950) 2 
FJR 1 (SC). 

83. S. Dutt. V. Delhi University, AIR 1958 
SC 1050: 1959 SCR 1236. 

84. Belsure Sugar Co. Ltd. v. Labour Appel¬ 
late Tribunal of India, AIR 1958 Cal 
456. 

85. Uoyds Bank Ltd. v. Lloyd Bank & 


Indian Staff Assn., AIR 1956 SC 746. 

86. Straw Board Mfg. Co. v. Gutta Mill 
Workers' Union, AIR 1953 SC 95; 
(1953) 1 LLJ 186. 

87. Vishwamitra Press v. Workers, AIR 
1953 SC 41: (1954) 2 LLJ 537. 

88. Dkrangadkra Chemical Works Kamdar 
Sangh V. Dhrangadhra Chemicals Works 
Ltd., (1966) 2 LIJ 311 (SC). 
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the appropriate Government, be published in such mariner as the appropriate 
Government thinks fit. 

(2) Subject to the provisions of Section 17-A, the award published under 
sub-section (1) shall be final and shall not be call^ in question by any Court 
in any manner whatsoever. 

COMMENTS 

Provisions under Section 17 (1) for publication of the award within 30 days is 
directory.** 

Date of publication of award is the date of the notification by the Gk>vernment and not 
the date of its appearance in the Gazette*^ 

When parties reach to a settlement which is binding under Section 18(1), after the 
award is sent to the Government by tribunal, the Government has to withhold the publication 
of the award.** 

17-A. Commencement of the award. —(1) An award (including an 
arbitration award) shall become enforceable on the expiry of thirty days from 
the date of its publication under Section 17 : 

Provided that— 

(a) if the appropriate Government is of opinion, in any case where 
the award has been given by a Labour Court or Tribunal in 
relation to an industrial dispute to which it is a party; or 

(b) if the Central Government is of opinion, in any case where the 
award has been given by a National Tribunal; 

( hat it will be inexpedient on public grounds affecting national economy or 
social justice to give effect to the whole or any part of the award, the appn> 
j)i iate Government or as the case may be, the Central Government may, by 
i.oiification in the Official Gazette, declare that the award shall not become 
enforceable on the expiry of the said period of thirty days. 

(2) Where any declaration has been made in relation to an award under 
the proviso to sub-section (1), the appropriate Government or the Central 
Government may, within ninety days from the date of publication of the 
award under Seciion 17, make an order rejecting or modifying the award, 
rind shall, on the first available opportunity, lay the award together with a 
ropy of the order before the Legislature of the State, if the order has been 
made by a State Government, or before Parliament, if the order has been 
fiiade by the Central Government. 

(3) Where any award as rejected or modified by an order made under 
ub-seclion (2) is laid before the Legislature of a State or before Parliament, 

such award shall become enforceable on the expiry of fifteen days from the 
date on which it li so laid; and where no order under sub-section (2) is made 
in pursuance of a declaration under the proviso to sub-section (1), the award 
shall become enforceable on the expiry of the period of ninety days referred 
to in sub-section (2). 

(4) Subject to the provisions of sub section (1) and sub-section (3) 
l i^garding the enforceability of an award, the award shall come into operation 
with effect from such date as may be specified therein, but where no date is 

89 . AIR mi SC 160; (1963) 2 LIJ 647. 

90 . Lloyds Bank Ltd, v. Lloyds Bank Indian 

Staff Assn,, AIR 1956 SC 745. 


91. Sifsilk Ltd. V. Govt, of A. P., AIR 
1964 SC 160: (1%3) 2 LLJ 647. 
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so specified, it shall come into operation on the date when the award becomes 
enforceable under sub-section (1) or sub-section (3), as the case may be. 

COMMENTS 

EnforcMbiUty of tlie owmrd: Effect.—Although normally the date of enforceabiUty 
and the date of operation (of an award) may be identical, yet there may be cases when these 
dates may be different. Where it is specifically mentioned in the award that it shall come 
into operation within a week from the date of its publication, such provision in the award 
does not violate the provision relating to the enforceability of the award under Section 17 
of the Act. Such direction in the award is not ultra virts of the powers of the tribunal and 
docs not violate the award.** 

If the tribunars discretion to fix the date of operation of the award is exercised on 
judicial principles, it shoidd not be interfered with.** 

Opermtioa of the award.—^Thc tribunal has jurisdiction to make its award operative 
from amy date as may be specified in the award [oide (1961) 1 LIJ 85]. There is absolutely 
no illegality or lack of jurisdiction in the directions contained in the concluding portion of 
the award directing that some workmen should be posted for work in the stores section 
vdthin fifteen days from the date of its publication.** 

The jurisdiction of the Tribunal to give its award a retrospective operation cannot be 
questioned but the period from which these terms may be enforceable will be the period 
mentioned in Sections 17-19, There is no conflict between provisions of Section 17-A and 
Section 19.** 

The tribunal is not bound to give reasons for awarding relief with retrospective 
effect.** 

In giving retrospective effect to the award, the financial capacity of the employer 
should not be ignored; else the Supreme Court may modify the award to make it 
reasonable,*’ 

The awards under Sections 17'and 17-A arc final, but the claim of finality must be 
subject to the result of the determination of the appeal by special leave against such award. 
The provisions of the Act must be read subject to provisions of the Constitution of India.** 

Appeal under Article 136 of the Constitution b open even after the award became 
final under Section 17-A.** 

18. Persons on whom settlements and awards are binding.— 

^[(1) A settlement arrived at by agreement between the employer and work¬ 
man otherwise than in the course of conciliation proceeding shall be binding 
on the parties to the agreement. 

(2) •[Subject to the provisions of sub-section (2), an arbitration award] 
which has become enforceable shall he binding on the panics to the agree¬ 
ment who referred the dispute to arbitration.] 

•[(3) A settlement arrived at in the course of conciliation proceedings 


92. South Traoartcore EUctrical Works Union 
v. /iagercoil Electric Supply Corporation ^ 
(l%4) I LIJ 16 (Tra-Co HC). 

93. All India Reserve Bank Employees' Assn. 
v. Reserve Bank of India, AIR 1966 SC 
305 : (1965) 2 LLJ 175. 

94. Traoancore Rubber Works Employees' 
Union v. Industrial Tribunal, Trivandram, 
(1962) I LLJ 478 (Ker HC). 

95. Management of Bangalore Woollen, Cotton 
& Silk Mills Co. Ltd, v. State of 
Mysore, .AIR 1958 Mys 85. 

96. Remington Rand of InMa Ltd. v* Wofk^ 
men, (1962) 1 LLJ 287 (SC). 


97. Airlines Hotel (P) Ltd, v. Workmen, 
(1964) I LLJ 415 (SC). 

98. India G, N, and Railway Co, v. Their 
Workmen, (1960) 1 LLJ 13. 

99. AIR 1960 SC 219: (I960) I LLJ 13. 

1. Ins by Act No. 36 of 1956, S. 13 
(w. c. f. 7-10-1956). 

2. Subs, by Act No. 36 of 1964, S. 9, 
for “An arbitration award” (w. c. f. 
19-12-1964). 

3. S. 18 remmbered as sub-section (3) of 
that section by Act No. 36 of 1956, 
S. 13 (w. e. f. 7-10-1956), 
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under this Act •for an arbitration award in a case where a notification has 
been issued under sub-section (3-A) of Section 10-A] or •[an award •[of a 
Labour Court, Tribunal or National Tribunal] which has become enforceable] 
shall be binding on— 

(a) all parties to the industrial dispute; 

(b) all other parties summoned to appear in the proceedings as parties 
to the dispute, unless the Board •[arbitrator], ^[Labour Court, 
Tribunal or National Tribunal], as the case may be, records the 
opinion that they were so summoned without proper cause ; 

(c) where a party referred to in clause (a) or clause (b) is an employer, 
his heirs, successors or assigns in respect of the establishment to 
which the dispute relates ; 

(J) where a party referred to in clause (a) or clause (b) is composed 
of workmen, all persons who were employed in the establishment 
or part of the establishment, as the case may be, to which the 
dispute relates on the date of the dispute and ail persons who 
subsequently become employed in that establishment or part, 

COMMENTS 

Award of Industrial Tribunal binds future workmen also.* 

Av^ard in terms of settlement accepted by majority of workmen is binding.* 

Settlement with a union representing one section is not binding on members of other 
section.^® 

Award not terminated by notice under Section 19(6) will not continue to bind all 
workmen even though based upon concession by cither party,'* 

Workmen represented by two unions entering into single agreemciu would be binding 
till the award is terminated by notice under Section 19(6).** 

Under Section 2(^) a written agreement between the employer and the workmen 
arrived at otherwise than in the course of a conciliation proceeding is a settlement, where 
such agreement has been signed by the parties in the prescribe manner and sent to the 
authorised officer. Under Section 18(1), such a settlement is binding on the parties to the 
igrcemcnt.'* 

In the absence of evidence regarding conciliation proceedings the settlement is not 
binding,** 

A settlement which is made binding under Section 18 on the ground that it is arrived 
at in the course of conciliation proceedings is a settlement, arrived at with the assistance and 
concurrence of the conciliation officer.** 


4. Jrt.u by Act No. 36 of 1964, S. 9 
(w. c, f. 19-12-1964). 

5. Subs, by Act No. 48 of 1950, S. 34 
and Schedule, for award which is 
declared by the appropriate Govern¬ 
ment to be binding under sub-sec. (2) 
ofS. 15”. 

6. Ins. by Act No. 36 of 1956, S. 13 
(w. e. f. 10-3-1957). 

7. Subs, by S. 13, ibid.^ for **or Tribu¬ 
nal” (w. c. f. 10-3.1957), 

8. Bombay Gas Co. v. Jagannath Pandurang, 
(1975) 4 see 690: 1975 SCO (L & S) 
388. 

9. AmalgamaUd Coffae EstaU Ltd. v. Work- 
msn, (1965) 2 LIJ 1)0. 

10. Dunlop India Ltd, v. Workmen^ (1972) 3 


see 616. 

11. Bombay Gas Co. v. Shridhar Ban Parab, 
AIR 1961 Se 1196: (1961) 2 LTJ 
629, 

12. Aluminium Factory Workers' Union v. 
Indian Aluminium Co. Ltd.^ (1962) 1 LLJ 
210 . 

13. Nvo Standard Engg. Co. v. .Af. L. Abh- 
yankar, (1978) 2 SCe 133: 1978 SCC 
(L & S) 183. 

14. Workmen of Sur Enamel & Stamping 
Works {P) Ltd. v. State of W. B., 
(1972) 3 sec 708. See also (1969) 2 
SCC 13: AIR 1%1 SC 1158. 

15. Bata Shoe Co. (P) Ltd. v. D. AT. 
GangulU AIR 1961 SC 1158: (1961) 1 
LIJ 303. 
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Agreement not entered during conciliation proceedings is not binding on persons other 
than the parties to the agreement.^* 

Binding nature of the award by the arbitration. —In an ordinary dispute, if the 
parties submit it to arbitration, the award of the arbitrator is binding on them under the 
general laws and cannot be challenged except on grounds specified by law. If the dispute is 
an industrial dispute and the submission to arbitration is a part of tlae settlement arrived at 
a conciliation proceedings, the decision of the arbitration stands on a higher footing and is 
binding under the express statutory provision contained in Section 18 of the Industrial 
Disputes Act, 1947. Sub-section (5) departs from the ordinary law of contract and gives 
effect to the principles of collective bargaining.^’ 

When an arbitrator appointed by the parties in settlement of conciliation proceedings 
relating to the dismbsal of certain workmen orders their reinstatement, it cannot be modified 
by a tribunal on the ground that compensation, not reinstatement, is the proper order.** 

The fact that the settlement docs not grant to the extent legally due will not alfect its 

fairness.^* 


Under Section 18 of the Industrial Disputes Act, 1947, an award is binding on all per¬ 
sons who were employed in the establishment to which the dispute relates on the date of 
dispute. Therefore, any workman who was in the employment of the concern on the date of 
dispute will be entitled to the benefit of the award even though he may not have been in 
employ on the date of the reference of the disptite to the industrial tribunal.** 

Where certain demands were withdrawn by workmen and the order of the Tribunal in¬ 
corporated in the award and left the parties to their legai’ rights, the matter cannot 
reopened before the period prescribed by Section 19(3) has c^cpired without compliance ot 
Section 19(6) of the Act.*' A notice for tcrniinating an award must be in writini,'; as the 
Lcgiilatiirc had already indicated its mind under Section 19 (2) of the Act ** 

An implied agreement by acquiescence or by conduct, such as acceptance of a benefit 
under an agreement to which the worker acquiescing or accepting the benefit wa.«J not a 
party, is outside the purview^ of the Act and is not binding on such a w'Orkcr under S. 18 ** 

The test of addition of parties is would the non-joinder of the party make the arl)itra- 
lion proceedings ineffective and unenforceable.** 

Ordinarily a party to a reference should l>c entitled to justify the award of the rribunal 
on other grounds, so long as he docs not travel outside the material on record.*^ 

Gratuity Scheme under an award enforced under Section IR docs not become ‘payable 
under any law’ under Section 2 [vi) (d) of the Payment of Wages /Vet, 1936.** 

Settlement between the L. I. C. and its employees for payment of bonus to Class III 
and Cla.ss IV employees—Grant of bonus once approved by the Central Govt, cannot be 
rescinded by it—That would force the L. I. C. to corr:mit breach of its obbgatlon under 
Section 18(1).*’ 


19. Period of operation of settlements and awards. —A settlement 
•«[♦ ♦ ♦] shall coriie into operation on such date as is agreed upon by the 


16 . Tata Chemicals Ltd, v. Workmen^ 
(1978) 3 see 42 : 1978 SCO (L & S) 
418. 

17 . Jkagrakhan Collieries v. Presiding Officer^ 
1975 see (L & S) 63. 

18 . Vishnu Sugar Mills Ltd, v. Sri Aziz, 
General Secretary, Gopalganj Sugar 
Labour Union, 1953 LAC 48 (LAT). 
See also S. 10-A of the Act. 

19 . Herbertsons Ltd. v. Workmen, \m SCC 
(L&S) 48: (1976) 4 see 736. 

20. Volkart Brothers v. T, V, Chellappa and 
Others, 7 FJR 513 (Bom HC). 

21. Punjab Distilling Industries Ltd. v. 
Industrial Tribunal, 14 FJR 128 (Punj), 

22. Maharajee Sri Umaid Mills Ltd,, Pali 
V. Textile Labour {Red Flag) Union, 


Pali, AIR 1958 Raj 34. 

23. Tata Chemicals Ltd. v. Workmen, ( 1978) 
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AIR 1964 SC 1746: (1964)2 LLJ 460. 
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357 : 1975 SCO (L & S) 313. 
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AIR 1966 SC 856. 

27. Madan Mohan Pathak v. Union of India, 
(1978) 2 see 50: 1978 SCC (L & S) 
103. 

28. The words “arrived at in the course 
of a conciliation proceeding under 
this Act* * omitted by Act No. 36 
1956, S, 14 (w. c. f. 7-10-1956). 
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parties to the dispute, and if no date is agreed upon, on the date on which 
the memorandum of the settlement is signed by the parties to the dispute. 

(2) Such settiement shall be binding for such period as is agreed upon 
by the parties, and if no such period is agreed upon, for a period of six 
months **[from the date on which the memorandum of settlement is signed by 
the parties to the dispute], and shall continue to be binding on the parties 
after the expiry of the period aforesaid, until the expiry of two months from 
the date on which a notice in writing of an intention to terminate the settle¬ 
ment is given by one of the parties to the other party or parties to the 
settlement. 

*®[(3) An award shall, subject to the provisions of this section, remain in 
operation for a period of one year ‘^[from the date on which the award 
becomes enforceable under Section I7-A] : 

Provided that the appropriate Government may reduce the said period 
and fix such period as it thinks fit: 

Provided further that the appropriate Government may before the expiry 
of the said period, extend the period of operation by any period not exceed¬ 
ing one year at a time as it thinks fit, so however, that the total period of 
operation of any award does not exceed three years from the date on which 
it came into operation. 

(4) Where the appropriate Government, whether of its own motion or 

on the application of any party bound by the award, considers that since the 
award was made, thciC has been a material change in the circumstances on 
which it was based, the appropriate Government may refer the award or a 
part of it **[10 a Labour Court, if the award was that of a Labour Court or 
to a Tribunal, if the award was that of a Tribunal or of a National Tribunal] 
for decision whether the period of operation should not, by reason of such 
change be shortened and the decision of **[Labour Court or the Tribunal, 
as the case may be], on such reference shall, * *] be final. 

(5) Nothing contained in sub-section (3) shall apply to any award which 
by its nature, terms or other circumstances does not impose, after it has been 
given effect to, any continuing obligation on the parties bound by the award. 

(6) Notwithstanding the expiry of the period of operation under sub¬ 
section (3), the award shall continue to be binding on the parties until a 
period of two months has elapsed from the date on which notice is given by 
any party bound by the award to the other party or parties intimating its 
intention to terminate the award. 

•®f(7) No notice given under sub-section (2) or sub-section (6) shall have 
effect, unless it is given by a party representing the majority of persons bound 
by the settlement or award, as the case may be.]] 


29. Ins, by S. 14. ibid. (w. c. f, 7-10- 
1956). 

30. Subs, by Act No. 48 of 1950, S. 34 
and Sch,, for sub-section (3). 

31. Ins, .by Act No. 36 of 1950, S. 14 
(w. c. f. 17-9-1956). 

32. Subs, by S. 14, ibid,^ for “to a Tri- 
bunar* (w.c.f. 10-3-1957). 

33. Subs, by Act No. 36 of 1956, S. 14, 


for “theTribunal’^ (w.c.f. 10-3-1957). 

34. rhe words “subject to the provision 
for appear* omitted by S. 14, ibid,, 
(w.c.f, 10-3-1957). 

35. Ins, by Act No. 36 of 1964, S. 10 
(w. c. f. 19-12-1964). The former 
sub-section (7) was omitted by Act No. 
36 of 1955, S. 14 (w.c.f. 17-9-1956). 
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COMMENTS 

Section 19(3) indicates that Section I!, C. P. C. is inapplicable to the industrial 
disputes, but its principle as expressed in the maxim interest ret publical ut sit Ms litium" 
is founded on sound public policy, so if the Court is to regard the award as intended to have 
long term operation and at the same time to hold that they are liable to be mtxlificd by 
change in the circumstances on which they were based, the purpose of the Legislature would 
be sei*\'ed.** 

For termination of settlement, formal notice is not necessary,®^ 

Various representations made by the union to the employer, held, could be construed 
as notice of termination within the meaning of Section 19(2),** 

Charter of demands held to be sufficient evidence of termination of settlement,•• 

The award does not lose its effect after the period of operation and continues to have its 
effect as a contract between the parties. Durinjj the period the award is in force Sections 23 
and 29 arc also operative in preventing strike and IcKk-ont and having liability for prosecu¬ 
tion. Thereafter it creates a contract between the parties,®'’’ The fact that the workmen 
went on a strike or the management participated in conciliation proceedings will not show 
that the previous award ha<i been terminated.®* 

After the expiry of the period of settlement by efflux of time, the union submitt ed a 
charter of demands. It was stated that the union has resolved to terminate the settlement 
and present dernands. There was specific statement made therein that the scttlcjnc'it was 
being terminated thereby. In the circumstances, it must be held that there was sufficient 
notice as required under Section 19 (2), and hence the reference in regard to itciris covered 
by the settlement must be held valid. There is no form prescribed for terminating setticmcnts 
under Section 19(2) and ail that has to be seen is whether the provisions of Secti *0 r>(2) 
arc complied with and in substance a nofice is given as required thereunder.®* 

Notice of termination of award should give a specific date.®’’ 

When the union claims that the prcvioiis award has been terminated, it must establish 
the point of time of termination. Mere going on strike subsequently will fulfil require¬ 
ments of Section 19(6) and similar is the case of participation is\ the conciliation proceedings. 
I’hc service of charter of demand also docs not satisfy the requirements of Section 19(6).®® 

Even if an award has ceased to be in operation or in force and has ceased to be 
binding on the parties under the provisions of Section 19(6) it will continue to have its 
effect as a contract between the parties that has been made by industrial adjudication in 
place of the old contract,®* 

20. Commencement and conclusion of proceeding*. — (1) A con¬ 
ciliation proceeding shall be deemed to have commenced on the date on 
which a notice of strike or lock-out under Section 22 is received by the con¬ 
ciliation officer or on the date of the order referring the dispute to a Board, 
as the case may be. 

(2) A conciliation proceeding shall be deemed to have concluded— 

(fl) where a settlement is arrived at, wdien a memorandum of the 
settlement is signed by the parties to the dispute ; 

(b) where no settlement is arrived at, when the report of the concilia¬ 
tion officer is received by the appropriate Government or when 


36. Workmen of Bum 6? Co. v. Burn & Co., 
AIR 1957 SC 38. 

37. India Link Chain Manufacturers v. 
Workmen, (1971) 2 SCO 759. 

38. Workmen v. Western India Match Co., 
AIR 1966 SC 976: (1962) 1 LLJ 661. 

39. Cochin State Power Light Corpn. v. 
Workmen, (1964) 1 LIJ 110. 

40. South Indian Bankv. Chacko, (1965) 1 
LIJ 19 (SC). 

41. Employers of Thungahhadra Industries v. 


Workmen, 1973 SCC (L & S) 459. 

42. Cochin State Power Light Corporation v. 
Its Workmen, (1964)2 LLJ 100 SC. 

43. Bangalore Wolltn, Cotton & Silk Mills 
Co. V. Workmen, AIR 1968 SC 585. 

44. Thungabhadra Industries Ltd, v. Workmen, 
(1974) 3 SCC 167: 1973 SCC (L & S) 
459. 

45. South India Bank Lid. v. A. R, Chacko, 
AIR 1964 SC 1522: (1964) 1 LLJ 19. 
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the report of the Board is published under Section 17, as the case 
may be; or 

(() Vv^hen a reference is made to a Court, ^•[Labour Court, Tribunal 
or National Tribunal] under Section 10 during the pendency of 
conciliation proceedings. 

(3) Proceedings ^’[before an arbitrator under Section 10-A or before a 
Labour Court, 'rribunal or National Tribunal] shall be deemed to have com¬ 
menced on ttie date of the •®[rererence of the dispute for arbitration or 
adjudication, as the case ni<iy be], and such proceedings shall be deemed to 
have concluded ^®[on the date on which thr award becomes enforceable 
under Section 17-A]. 

COMMENTS 

Award of Industrial Tribunal binds future workmen also.*® 

21. Certain matters to be kept confidential. —There shall not be 
included in any report or award under this Acr any information obtained by 
a conciliation officer, Board, Court, ^^[Labour Court, Tribunal, National 
Tribunal or an arbitrator] in iht* cuuise of any investigation or inquiry as to 
a trad(^ union or as to any individual business (w'hether carried on by a per¬ 
son. firm or company) which is not available otherwise than through the 
evidence given before such Officer, Board, Court, ^“[Labour Court, Tribunal, 
National Tribunal or arbitrator], if the trade union, person, firm or company, 
in question has made request in writing to the conciliation officer, Board, 
Court, Court, Tribunal, National Tribunal or arbitrator], as the 

case may be, that such information shall be treated as confidential; nor shall 
such conciliation officer or any individual member of the Board, **[or Court 
or the presiding officer of the Labour Court, Tribunal or National Tribunal 
or the arbitrator] or any person present at or concerned in the proceedings 
disclosed any such information without the consent in writing of the secretary 
of the trade union or tht! person, firmer company in question, as the case 
may be: 

Provided that nothing contained in this section shall apply to a disclosure 
of any such information for the purposes of prosecution under Section 193 
of the Indian Penal Code (45 of 1860), 

COMMENTS 

Section 21 of the indiistriai Disputes Act. 1947, docs not prevent the inspection of docu- 
mer.ts by the adversary of the party who clairris them to be confidential but produces them 
and intends to use them in evidence 4’he section only prevents a conciliation officer, Board, 
Court or Tribunal to include in its report or award the contents of any document claimed 
to be confidential. The Tribunal may, however withont violating the provision of Section 
21 take notice of the fact that the profit and hm acroutu in the document discloses loss for 
the year.** 


46. Subs, by Act No. 36 of 195C, S. 15 
for “or Tribunals” (w c.f. 10-3-19.57). 

47. Subs, by S. 15, ibid., for “before a 
Tribunal” (w. e. f. 10-3-1957). 

48. Subs, by S. 15, ibid., for “reference of 
a dispute for adjudication” (w.e.f. 
10-3-1957). 

49. Subs, by Act No. 18 of 1952, S. 4, for 
certain words and figures. 

50 Bombay Gas Co. v. Jagamath Pandurang, 


1975 SCO (L & S) 388. 

51. Subs, by Act No. 36 of 1956, S. 16, 
for “or Tribunal” (w. c. f. 
10-3-1957). 

52. find. 

53. Subs, by S. 16, ibid., for “Court or 
Tribunal” (w.c.f.l0-.3-1957). 

54. Kanpur Hosiery Workers' Union, Kanpur 
V. The Pakka Hosiery MU is, Kanpur, 
1952 LAC 19 (LAT).' 
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Chapter V 

STRIKES AND LOCK-OUTS 

22. Prohibitioii of strikes and lock-outs. —ill No person employed 
in a public utility service shall go on strike in breach of contract— 

(a) without giving to ihe employer notice of strike, as hereinafter pro¬ 
vided, within six weeks before striking ; 

(4) within fourteen days of giving such notice ; or 

(c) before the expiry of the date of strike specified in any such notice 
as aforesaid; or 

(d) during the pendency of any conciliation proceedings before a con¬ 
ciliation officer and seven days aftt'r the conclusion of such 
proceedings. 

(2) No employer carrying on any public utility service shall lock-out 
any of his workmen— 

(a) without giving them notice of lock-out as hereinafter provided, 
within six weeks before locking-out; or 

(b) within fourteen days of giving such notice ; or 

(c) before the expiry of the date of lock-out specified in any such 
notice as aforesaid ; or 

(d) during the pendency of any conciliation proceedings before a 
conciliation officer and seven days after the conclusion of such 
proceedings. 

(3) The notice of lock-out or strike under this section shall not be neces¬ 
sary where there is already in existence a strike or, as the case may be, lock¬ 
out in the public utility service, but the employer shall send intimation of such 
lock-out or strike on the day on which it is declared, to such authority as may 
be specified by the appropriate Government either generally or for a parti¬ 
cular area or for a particular class of public utility services. 

(4) The notice of strike referred to in sub-section (1) shall be given by 
such number of persons to such person or persons and in such manner as may 
be prescribed. 

(5) The notice of lock-out referred to in sub-section (2) shall be given in 
such manner as may be prescribed. 

(6) If on any day an employer receives from any persons employed by 
him any such notices as are referred to in sub-section (1) or gives to any per¬ 
son employed by him any such notices as are referred to in sub-section (2), 
he shall within five days thereof report to the appropriate Government or to 
such authority as that Government may prescribe, the number of such notices 
received or given on that day. 

COMMENTS 

It is the duty of the proseciui m to prove by legal evidence that the accused were not 
on leave, were not off their duties and they were to report and work during the period 
when they were alleged to be absent. This is all the more important where the employees 
admittedly work in shifts. 
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During pendency of conciliation proceedings between public utility concern and one 
or its union strike by another union of the same concern, held, illegal.** 

Lock-out within 7 days of conciliation proceedings, held, not illegal if results as 
a consequence of illegal strike already started.** 

The legality of the strike depends on the provision of Section 22 in the case of a 
public utility service and question whether it was provoked or not is immaterial.*’ 

Attthoritiea to whom notice of lock-oot or atrike to be cent. —See notifications 
published at the end of this Act. 

23. General prohibition of strikes and lock-outs. —No workman 
who is employed in any industrial establishment shall go on strike in breach 
of contract and no employer of any such workman shall declare a lock-out— 

[a) during the pendency of conciliation proceedings before a Board 
and seven days after the conclusion of such proceedings; 

[b) during the pendency of proceedings before •*[a Labour Court, 

Tribunal or National Tribunal] and two months after the con¬ 
clusion of such proceedings; ^ ♦] 

during the pendency of arbitration proceedings before an 
arbitrator and two months after the conclusion of such proceed¬ 
ings, where a notification has been issued under sub-section {3-A) 
of Section 10-A ; or] 

{c) during any period in which a settlement or award is in operation, 
in respect of any of the matters covered by the settlement or 
award. 


COMMENTS 

Scope. —The words cf clause (a) and clause (^) of Section 23 cover all strikes and 
lock-outs irrespective of the subject-matter of the dispute pending before a Tribunal or con¬ 
ciliation officer.** 

In order to be hit by Section 23(c) the strike must be in breach of a contract in respect 
of a matter covered by the settlement which is in operation at the time of the strike.** 

Section 23 docs not cover strike in breach of settiement.** 

During pendency of a reference the employer applied to be discharged from the 
proceedings on the ground that it did not concern its collieries and thereafter the employer 
and its workmen took no part in the proceedings. The proceedings before the Industrial 
Tribunal involve larger public interest. The employer cannot by expressing its desire to 
withdraw from the proceedings cease to be a party to the proceedings so as to avoid the 
legal consequences flowing from Section 23(^).** 

Section 23'c) which bans strike and lock-out in respect of matters covered by the 
award, will apply till the award ceases to be in operation or binding.** 

Assurance of Labour Commissioner that there would be no strike in future docs not 
amount to a term of settlement.** 


55. Ramnagar Cane & Sugar Co. v, jatin 
Chaktavarty, AIR 1960 SC 1012: 
li961)l LLJ 244. 

56. India General Navigation & Railway Co. 
V. Workmen, AIR 1960 SC 219: (1960) I 
LIJ 13. 

57. 1952 LAC 220; 1952 LAC 370. 

58. byActNo. 36of 1956, S. 17, for 
‘‘a Tribunal** (w. c. f. 10-3-1957). 

59. The word “or** omitted hy Act No. 36 
of 1964, S. 11 (w. e. f. 19-12-1964). 

60. Ins, by S. 11, ihid.^ (w. c. f. 19-12- 
1964). 


61. State of Bihar v. Deodhar lha, AIR 
1958 Pat 51. 

62. Ballarpw Collieries v. Presiding Officer, 
(1972)2 see 27. 

63. Wuikmen v. Motor Industries Co , 
(1969)2 see 13. 

64. Ballarpur Collieries Co, v. Presiding 

Officer, (1972)2 SCC 27. 

65. South Indian Bank Lid. v. Chacko, 

(1964)1 LIJ 19. 

66. Ballarpur Collieries Co. v. Presiding 

Officer, (1972)2 SCC 27. 
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24. Illegal strikes and lock-outs. —(1) A strike or a iock-out shall be 
illegal if*— 

(i) it is commenced or declared in contravention of Section 22 or 
Section 23 ; or 

(«) it is continued in coruravention of an order made under sub-sec¬ 
tion (3) of Section 10 ®-[or sub-section (4-A) of Section 10-A]. 

(2) Where a strike or lock-out in pursuance of an industrial dispute has 
already commenced and is in exisieiu c at the time of the reference of tlie dis¬ 
pute to a Board, •^[an arbitrator, a] Labour Court, Tribunal or National 
Tribunal], the continuance of such si?ike or iock-oiit shall not be deemed to 
be illegal, provided that such strike or lock-out was not at its commence¬ 
ment in contravention of the provisions of this Act or the continuance thereof 
was not prohibited under sub-section (3) of Section 10 •’[or sub-section (4-A) 
of 10-A]. 

(3) A lock-out declared in consequence of an illegal strike or a strike 
declared in consequence of an illegal lock-out shall not be deemed to be 
illegal. 

COMMENTS 

A workman cannot be dismissed for joining a strike which is not illegal but which is 
simply unjustified, but the cmplover will have the right to dismiss a workman joining un¬ 
justified strike when (i) the strike itself was not Aonayrr/tf (2) it was launched on other 
extraneous considerations and not solely with a view to better the conditions of labour.®* 

Legal lock-out docs docj not give a licence to the management to act unreasonably.’** 

If a domestic enquiry is held and is conducted properly, the conclusion reached in 
the enquiry on question of fact cannot be interfered with unless they can be properly 
characterised as perverse.’®* 

Where a strike is unjustified and is follcAved by a lock-out which becomes unjustified a 
case of apportionment of blame arises.Illegal strike cannot be half legitimate.’* Merc 
breach of standing order cannot render strike illegal.’* Section 24(3) applies to lock-out 
declared as a consequence to illegal strike. Continuation of lock-out even after calling off 
of the strike though unjustified is not illegal. Legality of lock-out arising out of illegal 
strike cannot be questioned.’* Lock out as a consequence of illegal strike will be legal in 
view of Section 24(3).’* Strike commenced before actual receipt of conciliation officer’s 
report by the Government is illegal,’® Where any strike is commenced without giving 
notice as required by Section 22 of the Industrial Disputes Act, 1917, or within seven days 
of the conclusion of conciliation proceedings, the strike must be held to be illegal irrespective 
of whether it was provoked by the employer, and the workmen would not be entitled to 
any pay for the period of the strike. 

Where Government made a reference for adjudication and on the same date issued 
notice prohibiting continuance of strike under Section 10 of the Industrial Disputes Act, 1947, 
continuance of strike thereafter was illegal.’®** 


67. Ins. by Act No. 36 of 1964, S. 12 
(w. e. f. 19-12-1964). 

68. Subs, by Act No. 36 of 1956, S. 18, 
for “or Tribunal*' (w. c. f. 10-3- 
1957). 

69. Rum Krishna Iron Foundary Hawrah v. 
Their Workmen^ (1954)2 LLJ 372 
(LAT)(FB): 1954 LAC 73; 6 FJR 
508. 

70. Statesmen Ltd. v. Workmen^ (1976) 2 
see 223 : 1976 SCC (L & S) 218. 

70a. Digwadih Colliery v. Ramji Singh, 
(1964)2 LLJ 143 (SC). 

71. India Marine Service Put Ltd, v. Work^ 
men, (1963) 1 LTJ 122. 

72. Chandramalai Estate v. Workmen, 
(1960) 3 SCR 451: (1960) 2 LLJ 243. 


73. Ballarpur Collieries Co. v. Presiding 
Officer, (1972) 2 SCC 27. 

74. India General Navigation and Rly. Co. 

Ltd. V. AIR 1960 SC 219: 

(1960) I LIJ 13. 

75. Lakshmi Devi Sugar Mills v. Ram Swa- 
rup, 1956 SCR 916: (1957) 1 LLJ 17. 

76. Workmen v. Industry Colliery, AIR 1953 
SC 88: (1953) 1 LLJ 190. 

76a. Maha Laxmi Cotton Mills Ltd. v. Maha 
Laxmi Cotton Mills Workers* Union, 4 
FJR 248 (LAT(. See n\$o 1954 LAC 
499: (1952) 2 LLJ 648: 1952 LAC 
370. 

76b, Mis. Bharat Airways Ltd., Calcutta v. 
Its Workmen, 1953 LC 450 (LAT). 
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Where due to exigencies of work, the management required the workmen to work on a 
listed holiday, offering compensatory holiday and such action was in accordance with prior 
agreement between the parties concerned, refusal to work on such listed holiday must be 
deemed to be k$id as strike. As such strike took place without permission of the conciliation 
officer during pendency of conciliation proceedings it must be hild to be an illegal strike. In 
making such worker as ‘absent* on that day, management did nothing more than record 
a certain fact and such action cannot be regarded as a punishment or discharge or alteration 
in the condition of service.’^ 

The employees came to common understanding not to resume work. It was a concer¬ 
ted action in combination and in furtherance of common object. The cessation of work was 
a strike and it was illegal, 

Award of half wages is proper where a legal lock-out is caused by illegal strike during 
pendency of proceeding.*® 

25. Prohibition of financial aid to illegal strikes and lock¬ 
outs.— No person shall knowingly expend or apply any money in direct fur¬ 
therance or support of any illegal strike or lock-out. 

®^[Chapter V-A 

LAY-OFF AND RETRENCHMENT 

25-A. Application of Sections 25-C to 25-E. —(1) Sections 25-C to 
25-E inclusive “[shall not apply to industrial establishments to which Chapter 
V-B applies, or,]— 

(a) to industrial establishments in which less than fifty workmen on 
an average per working day have been employed in the preceding 
calendar month; or 

(b) to industrial establishments which are of seasonal character or in 
which work is performed only intermittently. 

(2) If a question arises whether an industrial establishment is of a 
seasonal character or whether work is performed therein only intermittently, 
the decision of the appropriate Government thereon shall be final. 

^\Explanalion ,—In this section and in Sections 25-C, 25-D and 25-E, 
‘‘industrial establishment’' means— 

(i) a factory as defined in clause (m) of Section 2 of the Factories 
Act, 1948 (63 of 1948); or 

(it) a mine as defined in clause (j ) of Section 2 of the Mines Act, 
1952 (35 of 1952); or 

(m) a plantation as defined in clause ( /) of Section 2 of the Planta¬ 
tions Labour Act, 1951 (69 of 1951). 

COMMENTS 

ladastrlal •stabUshment.—^The use of the words ‘industrial establishment* limits 
the ambit of the provisions of “lay-off and retrenchment to a particular factory or work¬ 
shop* 


77. C/pper India Coiner Paper Mills Com- 
pany Ltd, v. Their Workmen, 2 

LLJ 347 (LAT). 

78-89. Rashtriya Mill Mazdoor Sartgh v. The 
Crown Spinning and Manufacturing Co. 
Ltd,, 1954 LAC 401 (LAT). 

80. Statesman Ltd, v. Workmen, 1976 SCO 
(L & S) 218: (1976) 2 SCC 223. 


(w. e, f. 24-10-1953). 

82. Subs, by Act No. 32 of 1976 (w. e. f. 
5-3-1976). 

83. Subs, by Act No. 48 of 1954, S. 2 for 
the former Explanation (w. c. f. 1-4- 
1954). 

84. Pravat Kuma^ Kar v. W, T, C. Petrhat, 
AIR 1950 Cal 116. 
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If there is a tetnporary breakdown of the employer's business, there t s no breakdown of 
the contract of service between employer and employee but there is suspension of the contract 
for that temporary period and the employee is entitled to resume his services and receive full 
wages as soon as temporary stoppage has come to an end.*** The expression 'question* used 
in Section 25 connotes something in the nature of a Its, the determination of which will at 
least be ftAwt-judicial in scope. Thus an order under Section 25>A(2) without giving oppor* 
tunity to one cd* the parties to adduce evidence and make representation in rebuttal of the 
information that the Government collected through their labour department cannot be 
sustained.•• 

The expressions 'seasonal* and ‘intermittent* arc not synonymous terms. ‘Normally 
seasonal* and ‘Normally intermittent* would appear to be true scope of the two expressions.*^ 

Good faith on the part of proprietor in seeing that retrenched workers were provided 
with suitable employment does not divest him of his 'liability to pay compensation*.** 

A civil suit claiming retrenchment benefits is barred as a special machinery is provided 
for this specific purpose in this Act.** 

•®[25-B. Definition of continuous service. —For the purposes of this 
Chapter,— 

(1) a workman shall be said to be in continuous service for a period if 
he is, for that period, in uninterrupted service, including service which may 
be interrupted on account of sickness or autliorised leave or an accident or 
a strike which is not illegal, or a lock-out or a cessation of work which is not 
due to any fault on the part of the w'orkman ; 

(2) where a workman is not in continuous service within the meaning 
of clause (1) for a period of one year or six months, he shall be deemed to be 
in continuous service under an employer— 

(tf) for a period of one year, if the workman, during a period of 
twelve calendar months preceding the date with reference to 
which calculation is to be made, has actually worked under the 
employer for not less than— 

(i) one hundred and ninety days in the case of a workman em¬ 
ployed below ground in a mine; and 

(ii) two hundred and forty days, in any other case; 

(A) for a period of six months, if the workman, during a period of six 
calendar months preceding the date with reference to which 
calculation is to be made, has actually worked under the em¬ 
ployer for not leas than— 

(t) ninety-five days, in the case of a workman employed below 
ground in a mine; and 

(ii) one hundred and twenty days, in any other case. 

Explanation ,—For the purposes of clause (2), the number of days on 
which a workman has actually worked under an employer shall include the 
days on which— 

(i) he has been laid off under an agreement or as permitted by 
standing orders made under the Industrial Employment (Standing 


85. Marvin Albert Veijra v. C. P, Fernandes, 
(1953-56) 9 FJR 449. 

86. Tile Manufacturer*$ Atsaeiaiion, Q^tilon 
V. State of Travancare, AIR 1957 Kcr 
30 (DB). 

87. Kohinoor Saw Mills v. State of Madrat, 
ILR (1957) Mad 353. 


88. Meenaumbijat Motor Service, Virudunagar 
V. Stale of Madras, AIR 1957 Mad 
298. 

89. (1967) 2 LIJ 397: 31 FJR 73. 

90. Subs, by Act No. 36 of 1964, S. 13, 
for S. 25.B (w.c.f. 19 12-1964). 
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Orders) Act, 1946 (20 of 1946), or under this Act or under any 
ottier law applicable to the industrial establishment; 

(it) he has been on leave with full wages, earned in the previous year; 

(Hi) be has been absent due to temporary disablement caused by acci¬ 
dent arising out of and in the course of his employment; and 

(tv) in the case of a female, she has been on maternity leave; so how¬ 
ever, that the total period of such maternity leave does not exceed 
twelve weeks], 

COMMENTS 

*Coiitiiioou» service*.—When a temporary employee is re-appointed on a fresh basis 
then his previous service cannot be taken into consideration.*^ 

Service for 240 days in a period of 12 calendar months is equal not only to service for 
a year but is to be deemed continuous service even if interrupted.®* 

A workman after satisfying the test under Section 25-B need not further show that he 
has worked during all the period he has been in the service of the employer for 240 days in a 
year.®* 

^^[25-C. Right of workmen laid off for compensation.— Whenever 
a woikman (other than a badli workman or a casual workman) whose name 
is borne on the muster rolls of an industrial establishment and who has com¬ 
pleted not less than one year ol continuous service under an employer is laid 
ofFj whether continuously or intermittently, he shall be paid by the employer 
for all days during which he is so laid off, except for such weekly holidays 
as may intervene, compensation which shall be equal to fifty per cent of the 
total of the basic wages and dearness allowance that would have been payable 
to him had he not been so laid off: 

Provided that if during any period of twelve months, a workman is so 
laid off for more than forty-five days, no such compensation shall be payable 
in respect of any period of the lay-off after the expiry of the first forty-five 
days, if there is an agreement to that effect between the workman and the 
employer; 

Provided further that it shall be lawful for the employer in any case 
falling within the foregoing proviso to retrench the workman in accordance 
with the provisions contained in Section 25-F at any time after the expiry of 
the first forty-five days of the lay-off and when he does so, any compensation 
paid to the workman for having been laid-off during the preceding twelve 
months may be set off against the compensation payable for retrenchment. 

Explanation,—**Badli workman^^ means a workman who is employed in an 
industrial establishment in the place of another workman whose name is 
borne on the muster rolls of the establishment, but shall cease to be regarded 
as such for the purposes of this section, if he has completed one year of conti¬ 
nuous service in the establishment.] 

COMMENTS 

Principles of social justice has to be followed in awarding lay-off compensation.®* 


91. Sur Enamel & Stamping Works Ltd, v. 
Workmen, (1^64) 3 SCR bl6: (1963) 2 
LT J 367. 

92. Digwadih Colliery v. Workmen, AIR 
1966 SC 75: (1965) 2 LIJ 118. 

93. Ramakrishna Ram Nath v. Presiding 


Officer. Labour Court, (197^) 3 SCC 67. 

94. Subs, by Act No. 37 of 1965. 

95. Rashiriya Mill Mazdoor Sangh v. Appollo 
Mills, (1960) 3 SCR 231: (1960)2 
LLJ 263. 
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Employer has no inherent or common law right to lay-olf for reasons other than those 
specified in the Standing Orders.** 

The lay off which falls within proviso (6) to Section 25-C must be distinct from that 
for which compensation has been paid in accordance witii proviso (a) and subsequent thereto 
in point of time. And where there is one continuous lay-off for the entire period proviso (d) 
can have no application.*^ 

Tribunal cannot go into the question and determine whether the management by a 
more prudent and diligent approach could have avoided the lay-off.*® 

A workman who has completed 240 days of continuous work is entitled to lay-off 
compensation.•• 

25-D. I^ty of an employer to maintain muster rolls of work¬ 
men. '--Notwithstanding that workmen in any industrial establishment have 
been laid off it shall be the duty of every employer to maintain for the pur¬ 
poses of this Chapter a muster roll and to provide for the making of entries 
therein by workmen who may present themselves for work at the establish¬ 
ment at the appointed time during normal working hours. 

25-E. Workmen not entitled to compensation in certain cases.— 

No compensation shall be paid to a workman who has been laid off— 

(i) if he refuses to accept any alternative employment in the same 
establishment from which he has been laid-off, or in any other 
establishment belonging to the same employer situate in the same 
town or village or situate within a radius of five miles from the 
establishment to which he belongs, if, in the opinion of the em¬ 
ployer, such alternative employment does not call for any special 
skill or previou.s experience and can be done by the workman, pro¬ 
vided that the wages which would normally have been paid to the 
workman are offered for the alternative employment also; 

(a) if he does not p^resent himself for work at the establishment at the 
appointed time during normal working hours at least once si day; 

(m) if such laying-off is due to a strike or slowing down of production 
on the part of workman in another part of the establishment. 

COMMENTS 

AUeniacive employment : Meaning of.— The expression “any alternative employ 
merit in ."Section 25-E of the Act must mean any other similar or like or equivalent employ¬ 
ment to the original job. It does not mean that a variety of jobs be offered : offer of one 

alternative job must be considered enough but that job must be iike or similar to the ori- 

ginai job from which the workmen concerned were laid-off. The clause “can be done by 
the workman is, however significant in conditions of Section 25-E and means not only 
physical capability but also its acceptability on the part of the workman. Offer of the job 
ot cooiic to a skiiled workman cannot amount to the offer of an alternative job.’ 

25-F. Conditions pneedent to retrenchment of workmen. —No 

workmen employed in any industry who has been in continuous service for 
not less than one year under an employer shall be retrenched by that em¬ 
ployer until— 

(fl) the workman has been given one month’s notice in writing indi- 

9«. AIR 1964 SC 1458: (1964) 1 LLJ 
358. 

97. Afoi/i Food Products Co. v. Faquir Chand 
Sharma, AIR 1956 SC 628: (1956) 1 
LIJ 749. ' ’ 

9®. Tatamgar Foundry Co. Ltd. v. Workrrun, 

AIR 1962 SC 1533: (1962) 1 LLJ 


382. 

99. P. Joseph V. Loyal Textile Mills, (1975) 
1 LIJ 498: Set also (1975) 1 LLJ 
136. 

1. Industrial Employees* Union, Kanpur v. 
Je K, Cotton Spinning and Woaoing Mills 
Company, 0.956) 1 LIJ 327. 
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eating the reasons for retrenchment and the period of notice has 
expired, or the workman has been paid in lieu of such notice, 
wages for the period of the notice: 

Provided that no such notice shall be necessary if the retrenchment is 
under an agreement which specifies a date for the termination of 
service; 

(A) the workman has been paid, at the time of retrenchment, com¬ 
pensation which shall be equivalent to fifteen days' average pay 
■[for every completed year of continuous service] or any part 
thereof in excess of six months; and 

(r) notice in the prescribed manner is served on the appropriate 
Government *[or such authority as may be specified by the 
appropriate Government by notification in the Official Gojceite,] 

COMMENTS 

Section 25*F which directs an employer to pay retrenchment compensation is not un¬ 
constitutional.* 

Section 25-F is not applicable to a cloned or dead industry.* 

Automatic termination of service on efflux of contractual period amounts to re¬ 
trenchment for which Section 25-F has to be complied with.* 

Employer can bona 6de reorganize his business resulting in retrenchment provided 
he pays compensation.* 

So long as the retrenchment carried out is bona fide and not vitiated by any consi¬ 
deration for victimisation or unfair labour practice and the employer comes to the conclu¬ 
sion that he can carry on his undertaking with reasonable efficiency with number of em¬ 
ployees retained by him after retrenchment, the tribunal ought not ordinarily to interfere 
with such decision.* 

Bona hdes regarding decision of retrenchment does not necessarily involve bona fides 
regarding extent of retrenchment,* 

Retrenchment compensation must be paid at the time of retrenchment.*® 

If the retrenchment is not in accordance with Section 25-F(6) because compensation 
was not paid, then the retrenchment is invalid notwithstanding the fact that the amount 
of compensation can be recovered under Section 25(i).** 

Retrenchment compensation is linked with period of past service.** 

The payment of retrenchment compensation cannot affect the workman*s claim for 
gratuity.** 

If the retrenchment is proper then the workers are not entitled to compensation in 
addition to the rctrcnclimcni compensation.*® 

2. Suds, by Act No. 36 of 1964, S, 14. 

“for every completed year of service” 

(w. e. f. 19-10-1964). 

3. /ns, by S, 14, (w. c. f. 19-12- 

1964). 

4 . District labour Officer^ Baroda and Othars 
V. Authority, Pavmtnt of Wages Act, 9 
FJR 139. 

5. Hart Prasad Shio Shankar Shukla v. 

A, D, IHoelkar, AIR 1957 SC 121 : 

(1957)1 LIJ 243. 

6. (1976)4 see 222 : 1976 SCO (L & S) 

M3 

7. Party & Co, Ltd, v. P, C. Pal, Judge 
of the Second Industrial' Tribunal, AIR 
1970 SC 1334. 


8. Workmen v. Subong Tea Estate, AIR 
1967 SC 420: (1964)1 LIJ 333. 

9. Swadesamrtars Ltd, v. Workmen, AIR 
I960 SC 762 : (1960)1 LIJ 504. 

10. State Bank of India v« /i, Sundara 
Money, 1976 SCO (L & S) 132. 

11. State of Bombay v. Hospital Mazdoor 
Sabha, AIR 1%0 SC 610: (1960)1 
LIJ 251. 

12. Indian Hume Pipe Ce, Ltd, v. Workmen, 
AIR 1960 SC 251; (1959)2 LU 830. 

13. Indian Hume Pipe Co, Ltd, v. Workmen, 
AIR I960 SC 251; (1959)2 UJ 830. 

14. Om Oil & Oil Seeds Exekemge Ltd, v. 
Workmen, AIR 1966 SC 1657: (1966)2 
LLJ 324. 
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RetrenchmeAt allowAiice, if wragee. —Wages include among other things sums pay¬ 
able to the employees on termination of their services and Section 25-F(A) does provide that 
sums mentioned in that sub-section should be payable to the employees when their services 
are terminated.** 

To write into the order of appointment the date of termination confers no immunity 
from Section 25-F(^) read with proviso to Section 25-F(fl).“ 

Invalid retrenchment docs not terminate the relationship of employer and employee 
and the workman is entitled to reinstatement with continuitv of service and back wages.” 

A person employed as an apprentice for a particular period could not claim any 
retrenchment compensation under Section 25-F of the Act.'* 

Agreement notice.—When the employer under an agreement was given an option 
either to make some workmen permanent or to retrench them with due retrenchment benefit 
by the end of a particular month, it could not be said that no notice under Section 25-F(a) 
need be given before retrenching such workmen.'* 

Death of workman and payment of compensation.—When pending adjudication 
of an industrial dispute regarding retrenchment compensation, one of the workmen con¬ 
cerned dies his heir-at-taw must be AWi to be entitled to such compensation as may be 
awarded as the right for compensation is a statutory right coni erred under Section 25-F of 
the Act and the right becomes vested in the workman on the fulfilment of the condition laid 
down in the Act. Such right would descend to the heir-at-law in the case of death of any 
of the workmen.•• 

When a wage dispute is pending before a tribunal and on account of abolition of a 
particular department the workers therein have to be retrenched by the employer such a 
retrenchment cannot amount to alteration of the conditions of service.*' 

Section 25-F(c) is directory in nature. The requirement of notice under this section 
is a condition subsequent.” 

^[25-FF. Compensation to workmen in case of transfer of nn- 

dertakings. —Where the ownership or management of an undertaking is 
transferred, whether by agreement or by operation of law, from the emplo¬ 
yer in relation to that undertaking to a new employer, every workman who 
has been in continuous service for not less than one year in that undertaking 
immediately before such transfer shall be entitled to notice and compensation 
in accordance with the provisions of Section 25-F, as if the workman had 
been retrenched : 

Provided that nothing in this section shall apply to a workman in any 
case where there has been a change of employers by reason of the transfer, 
if— 

(a) the service of the workman has not been interrupted by such 
transfer; 

(i) the terms and conditions of service applicable to the workman 
after such transfer are not in any way less favourable to the work- 


15. A. D, Divekar v. Dinesh Mills Ltd^, 
(1955) 2 LLJ 501. 

16. State Bank of India v. N, Sundara 
Monty, 1976 see (L & S) 132. 

17. U. M. D. S, Pot. Ltd, v. M. P. Dave 
(1975)2 LLJ 499. 

18. Balkrishan Ganpat v. Rustam and Horns¬ 
by India Ltd,, Bombay, (1956)1 LLJ 599 
LAT. 

19. K. P, Doss and Co. Ltd, v. Howrah Loha 
Karkhana Mazdoor Congress, (1956)1 
LLJ 679: 10 FJR 325. 


20. (1956) 1 LLJ 679: 10 FJR 325. 

21. Bhavnagar Municipality v. Alibkai 
KaHmbkai, (1977)2 SCC 350: 1977 
sec (L & S) 264. 

22 Bombay Union of Journalists v. State of 
Bombay, AIR 1964 SC 1617: (1964)1 
LLJ 351. 

23. Subs, by Act No. 18 of 1957, S. 3. for 
the former section (w. e. f. 28-11- 
1956). S. 25-FF was Ins. by Act No. 
41 of 1956, S, 3. 
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man than those applicable to him immediately before the transfer; 
and 

(c) the new employer is under the terms of such transfer or other¬ 
wise legally liable to pay the workman, in the event of his 
retrenchment, compensation on the basis that his service has been 
continuous and has not been interrupted by the transfer. 

COMMENTS 

Under thh section compensation can be claimed against the previous employer and 
not against the new employer, after transfer of business or undertaking.^ A change of 
partnership by Inclusion or excli^on of partner does not mean change in business and change 
of plural proprietorship into single proprietor also does not mean change in business or under* 
taking. •• 

Since Sections 25-FF and 25-FFF do not contain any conditions precedent and transfer 
and closure can validly take place without notice or payment of a month's wages in lieu 
thereof or payment of compensation,** 

Where hy operation of the law viz> 25-FF the employment of workman stands terminat' 
ed, it may be didicult to sustain it on the basil of a term in a settlement prohibiting retrench- 
rneni, though statutorily binding on the transferee as a successor.** 

Section 25-FF docs not apply to transfer of part of undertaking. It, however, applies to 
transfer of one ot the several separate businesses run by an undertaking.** 

Workmen are entitled to compensation only if they do not fall under the conditions 
specified in the proviso to Section 25*FF.** 

Purchaser of equity of redemption, held on facts, not successor-in-interest and not 
liable to pay compensation.** 

^^[23-FFA. Sixty day8^ notice to be given of intention to dose 
down any undertaking.— (1) An employer who intends to close down an 
undertaking shall serve, at least sixty days before the date on which the 
intended closure is to become effective, a notice, in the prescribed manner, 
on the appropriate Government stating clearly the reasons, for the intended 
closure of the undertaking : 

Provided that nothing in this section shall apply 
(a) an undertaking in which— 

(t) less than fifty workmen are employed, or 

(ii) less than fifty workmen were employed on an average per 
working day in the preceding twelve months, 

(4) an undertaking set up for the construction of buildings, bridges, 
roads, canals, dams or for other construction work of project. 

(2) Notwithstanding anything contained in sub-section (1), the appro¬ 
priate Government may, if it is satisfied that owing to such exceptional cir¬ 
cumstances as accident in the undertaking or death of the employer or the 
like it is necessary so to do, by order, direct that provisions of sub-section (1) 

24. Madras State Electricity Board Union, SCO (L & S) 421. 

v. South Arcot Electricity Distribution Co. 28. R. S. Maditoram & Sons v: Workmen, 

Ltd. , (1961) I LLJ 380: AIR 1964 SC 645: (1964) 1 LXJ 366. 

25. Alex A. Apear (Jr-) and Co. v. M. A- 29, Anakapalla Co-operative Agricultural 6f 

Gan, AIR 1960 14. Industrial Society v. Workmenf AIR 

26. Payment of Wages Inspector V. Surajmal 1963 SC 1489:(1962) 2 LLJ 621. 

.WeAte, AIR1%9 SC 590: (1969) 1 30. Workmen v. Brakmputra Tea State, AIK 

LIJ 762. 1968 SC 514: (1969) 2 LLJ 685. 

27. Central Inland Water Trspu Corpn. v, 31. Ins. by Act 32 of 1972. 

Workmen, (1974) 4 SCC 696: 1974 
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shall not apply in relation to such undertaking for such period as may be 
specified in the order.] 

25-FFF. Compenratioii to workmen in case of closing down of 

undertakings. —(1) Where an undertaking is closed down for any reason 
whatsoever, eve^ workman who has been in continuous service for not less 
than one year in that undertaking immediately before such closure shall, 
subject to the provisions of sub-section (2), be entitled to notice and com¬ 
pensation in accordance with the provisions of Section 25-F, as if the work¬ 
man had been retrenched: 

Provided that where the tmdertaking is closed down on account of un¬ 
avoidable circiunstances beyond the control of the employer, the compensa¬ 
tion to be paid to the workman under clause (b) of Section 25-F shall not 
exceed his average pay for three months. 

^[Explanation .—An undertaking which is closed down by reason merely 

of— 

(t) financial diflSiculties (including financial losses); or 

(«) accumulation of undisposed of stocks; or 

(Hi) the expiry of the period of the lease or licence granted to it; or 

(t») in a case where the undertaking is engaged in mining operations, 
exhaustion of the minerals in the area which such operations 
are carried on; 

shall not be deemed to be closed down on account of unavoidable circum¬ 
stances beyond the control of the employer within the meaning of the proviso 
to this sub-section.] 

••[(1-A) Notwithstanding anything contained in sub-section (1), where 
an undertaking engaged in mining operations is closed down by reason merely 
of exhaustion of the minerals in the area in which such operations are carried 
on, no workman referred to in that sub-section shall be entitled to any notice 
or compensation in accordance with the provisions of Section 25-F, if— 

(a) the employer provides the workman with alternative employment 
with effect from the date of closure at the same remuneration as 
he was entitled to receive, and on the same tenns and conditions 
of service as were applicable to him, immediately before the 
closure; 

(b) the service of the workman has not been interrupted by such 
alternative employment; and 

{c) the employer is, under the terms of such alternative employment 
or otherwise, legally liable to pay to the workman, in the event 
of his retrenchment, compensation on the basis that his service 
has been continuous and has not been interrupted by such alter¬ 
native employment, 

(1-B) For the purposes of sub-sections (1) and (1-A), the expressions 
*^minerals^^ and *‘mining operations^' shall have the meanings respectively 
assigned to them in clauses [a) and (c) of Section 3 of the Mines and Minerals 
(Regulation and Development) Act, 1957 (67 of 1957),] 


32. Subs, by Act No. 45 of 1971. 


33. Ins. by Act No. 45 of 1971. 
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(2) Where any undertaking set up for the construction of buildings, 
bridges, roads, canals, dams or other construction work is closed down on 
account of the completion of the work within two years from the date on 
which the undertaking had been set up, no workman employed therein shall 
be entitled to any compensation under clause {b) of Section 25-F, but if the 
construction work is not so completed within two years, he shall be entitled 
to notice and compensation under that section for every ^[completed year of 
continuous service] or any part thereof in excess of six months.] 

COMMENTS 

Section 25-FFF docs not impose unreasonable restrictions and b not violative of Arti¬ 
cle 19(1) 

Section 25-FFF is applicable in a case falling under the U.P. Industrial Disputes Act 
as there is no such provision in that Act.** 

In the case of a closure the employer docs not merely close down the place of business 
but he closes the business finally and irrevocably. The closure has to be genuine and 
bona fidt in the sense that it should be a closure in fact and not a mere pretence of closure. 
The motive behind the closure is immaterial and what is to be seen is whether it is an 
effective one.” 

Even in case of legitimate closure, the question of compensation has to be decided and 
the tribunal must consider whether proviso to Section 25-FFF(l) is applicable.** 

Closure of an undertaking w'onld not mean closure of entire business or industry. 

If an employer has decided to close down a particular unit he is entitled to close the 
same by stages.** 

In case of closure under Section 25-FFF the authority will have to decide the date of 
closure, the period of continuous service and whether the closure was on account of 
unavoidable circumstances.** 

Word ‘undertaking* covers even part of business of the employer.** 

When closure has in fact taken place, the workmen cannot question the motive of 
the closure unless in the guise of closure the establishment is being carried on in some 
shape or form or at a different place and the closure is only a pretence.** 

Under Section 25-FFF (1), the workman is only entitled to notice and compensa¬ 
tion in accordance with the provisions of Section 25-F as if he had been retrenched.** 

Question of compensation under Section 25-FFF can be referred under Section 10, 
Question of applicability of proviso to Section 25-FFF has to be gone into carefully once 
closure is established.** 

A closure of business as a result of a winding up order cannot be equated with 
retrenchment and docs not attract compensation which can be described as “retrench¬ 
ment compensation’*. But the workmen would be entitled to benefit un^Ur Section 25-FFF 
and it will be a preferential claim under Section 530 of the Companies Act.*® Compensation 
need not be paid simultaneously with notice.*’ 

25-G. Procedure for retrenchment. —Where any workman in an 
industrial establishment, who is a citizen of India, is to be retrenched and he 


34. Subs^ by S. 15, ibid ., for “completed 
year of service’* (w. c. f. 19-12-1964). 

35. Hatisingh Mfg. Cc. v. Union of India, 
AIR 1960 SC 923: (1960) 2 LLJ 1. 

36. Workmon v. Straw Board Mfg. Co,, 
(1974) 4 see 681 : 1974 SCC (I. & S) 
406. 

37. Tatanagar Foundary Co, v. Their Work^ 
men, (1969) 3 SCC 464. 

36 Workman v. Straw Board Mfg, Co. 
Ltd , 1974 SCC (L & S) 406. 

39. Hindustan Steel Ud. v. Workman, 1973 
SCC (L & S) 195. 

40. Workman v. Straw Board Mfg. Co., 
1974 SCC (L & S) 406. 

41. Labour Officer 6f Inj^tor Mnder Payment 
of Wages Act v. Paiale Hussain Bhai, 


Civil Appeal No. 1578 of 1966, dt, 
Dec. 3, 1968. 

42. Hindustan Steel Ltd. w Workmen, (1973)3 
see 564: 1973 SCC (L & S) 177. 

43 . Workmen v. Straw Board Mfg, Co,, 
(1974)4 SCC 681 : 1974 SCC (L & S) 
406. 

44. Hindustan Steel Ltd, V, WVhwen, (1973)3 
SCC 564: 1973 SCC (L & S) 177, 

45 . Workmen v. Straw Board Mfg. Co,, 
(1974)4 SCC 681: 1974 SCC (L & S) 
406. 

46 . Ram Hart De v. Official Liquidator, Cal- 
cutta, 69 CWN 317 (HC). 

46 . Hindustan Steel LAd, y/, Workmanf 
SCC (L & S) 195. 
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belongs to a particular category of workmen in that establishment, in the 
absence of any agreement between the employer and the workman in this 
behalf, the employer shall ordinarily retrench the workman who was the last 
person to be employed in that category, unless for reasons to be recorded the 
employer retrenches any other workman, 

COMMENTS 

The terms of Section 25-G can be applicable only when there is one code governing 
the scales of pay which is ordinarily possible when establishment is functioning at a given 
place.*® 

The employer may take into account considerations of efficiency and trustworthy 
character of workmen and if he is satisfied that a person with a long service is inefficient, 
unreliable or habitually irregular in the discharge of his duties, it would be open to the 
employer to retrench his services.** 

Where the management bona fide retains staff possessing special aptitude in the 
interests of the business, it cannot be assumed to have acted unfairly merely because the rule 
‘first come last go* is not observed.*® 

Special department dosed and its work divided among other employees—Held, 
Section 25-G is not attracted.*^ 

Reduction in clerical strength in consequence of closure of third shift.—The provisions 
of Section 25-G not contravened,” 

25-H. Re-employment of retrenched workmen. —Where any work¬ 
men are retrenched, and the employer proposes to take into his employ any 
persons, he shall, in such manner as may be prescrifred, give an opportunity 
^[to the retrenched workmen who are citizens of India to offer themselves 
for re-employment, and such retrenched workmen] who offer thernsclve.s for 
re-employment shall have preference over other persons. 

COMMENTS 

Section 25-H cannot be applied retrospectively.** 

Rights of retrenched employee.^.—The decision of the IVibunal that there is a prima 
faeu case for retrenchment and if retrenchment is carried out whatever rights the employees 
have under Section 25-H are not affected by the decision.** 

25-1. [Recovery of moneys due from employers under this Chapter.] Rep, by the 
Industrial Disputes {Amendment and Miscellaneous Provisions) Act, 1956 {36 of 1956), 
Section 19 {w, e, f. 10-3-1957 ). 

25-J Effect of laws inconsistent with this Chapter. —(1) The 

provisions of this Chapter shall have effect notwithstanding anything inconsis¬ 
tent therewith contained in any other law [including standing orders made 
under the Industrial Employment (Standing Orders) Act, 1946 (20 of 194G)] ; 

“[Provided that where under the provisions of any other Act or rules, 
orders or notifications issued thereunder or under any standing orders or 
under any awaid, contract of service or otherwise, a workman is entitled to 
benefits in respect of any matter which are more favourable to him than those 


48. Indian Cable Co, v. Workment (1962)1 
LLJ 409. 

49. Swadisamitran Ltd, v. Workmen, AIR 
I960 SC 762 : (1960)1 LLJ 504. 

50. Om Oil Of Oil Seed Exchange Ltd, v. 
Workmen, AIR 1966 SC 1657: (1966) 2 
LLJ 324. 

51. Hotel Ambassador v. Workmen, (1963)2 
LLJ 87 (SC). 

52. Amrit Banapati Co. v. S, Tahir Bitgrami, 


(1971) 2 see 633, 

53. Subs, by Act No. 36 of 1964, S. 16, 
for certain words (w. c. f. 19-12-1964). 

54. Rai Sahib Ramdayal Ghaiiram Oil Mills 
V. Labour Appellate Tribuml, AIR 
1964 SC 567: (I963;2 LIJ 65. 

55. M. D, Thaker v. Labour A. Tribunal, 
AIR 1957 Bom 46 (DB). 

56. Subs, by Act No. 36 of 1964, S. 17, 
for the proviso (w. c. f. 19-12-1964). 
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to which he would be entitled under this Act, the workman shall con¬ 
tinue to be entitled to the more favourable benefits in respect of that matter, 
notwithstanding that he receives benefits in respect of other matters under 
this Act, 

(2) For the removal of doubts, it is hereby declared that nothing con¬ 
tained in this Chapter shall be deemed to affect the provisions of any other 
law for the time being in force in any State in so far as that law provides for 
the settlement of industrial disputes, but the rights and liabilities of employers 
and workmen in so far as they relate to lay-off and retrenchment shall be de¬ 
termined in accordance with the provisions of this Chapter.] 

COMMENTS 

Section 25-J of the Act only saves rights which a workman had under any award 
or any contract with the employer. It supersedes all statutory rights including those rights 
conferred by the Standing Orders if the Standing Orders are of a statutory character.®’ 
By virtue of Section 25-J the lay-off compensation provided by the statute cannot be refused 
by reference to the standing orders 

‘•[Chapter V-B 

SPECIAL PROVISIONS RELATING TO LAY-OFF, RETRENCH¬ 
MENT AND CLOSURE IN CERTAIN ESTABLISHMENTS 

25-K. Application of Chapter V-B. —(1) The provisions of this Chap¬ 
ter shall apply to an industrial establishment (not being an establishment of 
a seasonal character or in which work is performed only intermittently) in 
which not less than three hundred workmen were employed on an average 
per working day for the preceding twelve months. 

(2) If a question arises whether an industrial establishment is of a 
seasonal character or whether work is performed therein only intermittently, 
the decision of the appropriate Government thereon shall be final. 

25-L. Definidons. —For the purposes of this Chapter,— 

{a) ‘industrial establishment^ means— 

(i) a factory as defined in clause (m) of Section 2 of the Factories 
Act, 1948 (63 of 1948); 

(ii) a mine as defined in clause (j) of sub-section (1) of Section 2 
of the Mines Act, 1952 (35 of 1952); or 

(lit) a plantation as defined in clause (/) of Section 2 of the 
Plantations Labour Act, 1951 (69 of 1951); 

(b) notwithstanding anything contained in sub-clause (ii) of clause (a) 
of Section 2,— 

(t) in relation to any company in which not less than fifty-one 
per cent of the paid-up share capital is held by the Central 
Government, or 

(ii) in relation to any corporation [not being a corporation referr¬ 
ed to in sub-clause (*) of clause (a) of Section 2] established 
by or under any law made by Parliament, 

the Central Government shall be the appropriate Government. 

57. JVw Mahalaxmi Silk Mills Ltd. v. MiU Court, (1972)1 SCO 154. 

Mazdoor Sabha and Otlurs, 9 FJR 114. 59. ins. by Act No. 32 of 1976 (w. c. f. 

58. R, B. Bansilal Abirchand Mills v. Labour 5-3-1976). 
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25-M. Prohibition of lay-off. —(1) No workman (other than a 
workman or a casual workman) whose name is borne on the muster rolls of 
an industrial establishment to which this Chapter applies shall be laid off by 
his employer except with the previous permission of such authority as may be 
specified by the appropriate Government by notification in the Official 
Gazette^ unless such lay-off is due to shortage of power or to natural calamity. 

(2) Where the workmen (other than badli workmen or casual workmen) 
of an industrial establishment referred to in sub-section (1) have been laid 
off before the commencement of the Industrial Disputes (Amendment) Act, 
1976 and such lay-off continues at such commencement, the employer in 
relation to such establishment shall, within a period of fifteen days from such 
commencement, apply to the authority specified under sub-section (1) for 
permission to continue the lay-off. 

(3) In the case of every application for permission under suD-section (1) 
or sub-section (2), the authority to whom the application has been made 
may, after making such inquiry as he thinks fit, grartt or refuse, for reasons 
to be recorded in writing, the permission applied for. 

(4) Where an application for permission has been made under snl>- 
section (1) or sub-section (2) and the atithority to whom the application is 
made does not communicate the permission or the refusal to graitt the per¬ 
mission to the employer within a period of two months from the date on 
which the application is made, the permission applied for shall be deemed to 
have been granted on the expiration of the said period of two months. 

(4) Where no application for permission under sub-section (1) is made, 
or where no application for permission under sub-section (2) has been made 
within the period specified therein, or where the permission for the lay-off 
or the continuance of the lay-off has been refused, such lay-off shall be deem¬ 
ed to be illegal from the date on which the workmen have been laid off and 
the workmen shall be entitled to all the benefits under any law for the time 
being in force as if they had not been laid off. 

(6) The provisions of Section 25-C (other than the second proviso there¬ 
to) shall apply to cases of lay-off referred to in this section. 

Explanation ,—For the purposes of this section, a workman shall not be 
deemed to be laid-off by an employer if such employer offers any alternative 
employment (which in the opinion of the employer does not call for any special 
skill or previous experience and can be done by the workman) in the same 
establishment from which he has been laid off or in any other establishment 
belonging to the same employer, situate in the same town or village, or situate 
within such distance from the establishment to which he belongs that the 
transfer will not involve undue hardship to the workman having regard to the 
facts and circumstances of his case, provided that the wages which would 
normally have been paid to the workman arc offered for the alternative 
appointment also. 

25-N. Conditions precedent to retrenchment of workmen.—(1) 

No workman employed in any industrial establishment to which this Chapter 
applies, who has been in continous service for not less than one year under 
an employer shall be retrenched by that employer until,— 

[a) the workman has been given three months* notice in writing 
indicating the reasons for retrenchment and the priod of notice 
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has expired, or th(* workman has been paid in lieu of such notice, 
wages for the period of the notice : 

Provided that no such notice shall be ne(‘f;ssary if the retrenchment 
is under an agreement which specifies a date for terminal ion of 
service; 

(b) the workman has been paid, at the time of retrenchment, com¬ 
pensation Vv^hich shall be equivalent to fifteen days^ average pay 
for every complete year of continuous service or any part thereof 
in excess of six months; and 

(c) notice in the prescribed manner is served on the appropriate 
Government or such authority as may be specified by the 
appropriate Government by notification in the Official Gazette^ 
and the permission of such Government or authority is obtained 
under sub-section (2). 

(2) On receipt of a notice under clause {c) of sub-section (1) of the 
appropriate Government or authority may, after making such inquiry as 
such Government or authority thinks fit, grant or refuse, for reasons to 
be recorded in writing, the p(Tniission for the retrenchment to which the 
notice relates. 

(3) Where the Government or authority does not communicate the 
permission or the refusal to grant the permission to the empIoycT within 
three months of the date of service of the notice under clause (c) of sub¬ 
section (1), the Government or authority shall be deemed to have granted 
permission for such retrenchment on the expiration of the said period of 
three months. 

(4) Where at the commencement of the Industrial Disputes (Amend¬ 
ment) Act, 1976, the period of notice given under clause (a) of Section 25-F 
for th(‘ reirenchnieiit of any workman has not expired, the employer shall 
not retrench the workman but shall within a period of fifteen days from such 
commencement, apply to the appropriate Government or to the authority 
specified in sub-section (2) for permission for retrenchment. 

(5) Where an a[.p!i( ation for permission has been made under sub¬ 
section {i] and the appropriate Government or the authority, as the 
case may be, does not communicate the permission or the refusal to grant 
the permission to the employer wfithin a period of tw^o months from the date 
on which the application is made, the permission applied for shall be 
deemed to have been granted on the expiration of the said period of two 
months. 

(6) Where no «application for permission under clause (c) of sub-section 
(1) is made, or where no application for pe rmission under sub-section (4) is 
made within the period specified therein or where the permission for the 
retrenchment has been refused, such retrerirhment shall be deemed to he 
illegal from the date on w'hich the notice of retrenchment was given to the 
workman and the workman shall be entitled to all the benefits under any law 
for the time being in forc e as if no notice had been given to him. 

(7) Where at the commencement of the Industrial Disputes (Amend¬ 
ment) Act, 1976, a dispute relating, either solely or in addition to other 
matters, to the retrenchment of any workman or workmen of an industrial 
establishment to w^hich this Chapter applies is pending before a conciliation 
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officer or the Central Government or the State Government, as the case may 
be, and— 

(a) there is an allegation that such retrenchment is by way of victi¬ 
misation ; or 

(b) the appropriate Government is of the opinion that such retrench¬ 
ment is not in tlie interest of the maintenance of industrial 
peace, 

the appropriate Government, if satisfied that it is necessary so to do, rnciy, 
by order, withdraw such dispute or, as the case may be, such dispute in so 
far as it relates to sucii retrenchment and transfer the same to an autho¬ 
rity (being an authority specified by the appropriate Government by 
notification in the Official Gazette) for consideration whether such retrench¬ 
ment is justified and any order passed by such authority shall be final and 
binding on the employer and itie workman or workmen. 

The Central Government, being: the appropriate Government, has specified the 
Secretary to the Government of India in the Ministry of Labour, to be the authority for the 
purposes of this section, vids Notx No. S. O. 562 (E), dated 24-8-1976. 

25-0. Ninety days’ notice to be given of intention to close down 
any undertaking. —(1) An employer wdio intends to close down an under¬ 
taking of an industrial establishment to which this Chapter applies shall serve, 
for previous approval at least ninety days before the date on which the inten¬ 
ded closure is to become effective, a notice, in the prescribed manner, on the 
appropriate Government stating clearly the reasons for the intended closure of 
the undertaking: 

Provided that nothing in this section shall apply to an undertaking set 
up for the construction of buildings, bridges, roads, canals, dams or for other 
construction work. 

(2) On receipt of a notice under sub-section (1) the appropriate 
Government may, if it is satisfied that the reasons for the intended closure 
of the undertaking are not adequate and sufficient or such closure is prejudi¬ 
cial to the public interest, by order, direct the employer not to close down 
such undertaking. 

(3) Where a notice has been served on the appropriate Government by 
an ernployer under sub-section (1) of Section 25FFA and the period of notice 
has not expired at the commencement of the Industrial Disputes (Amendment) 
Act, 1976, such employer .shall not close down the undertaking but shall, 
wdthin a period of fifteen days from such commencement, apply to the appro¬ 
priate Government for permission to close dowm the undertaking. 

(4) Where an application for permission has been made under sub¬ 
section (3) and the appropriate Governmeat does not communicate the 
permission or the refusal to grant the permission to the employer within a 
period of two months from the date on which the application is made, the 
permission applied for shall be deemed to have been granted on the expiration 
of the said period of two months. 

(5) Where no application for permission under sub-section (1) is made, 
or where no application for permission under sub-section (3) is made within 
the period specified therein or where the permission for closure has been 
refused, the closure of the undertaking shall be deemed to be illegal from the 
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date of closure and the workman shaU be entitled to all the benefits under any 
law for the time being in force as if no notice had been given to him. 

(6) Notwithstanding anything contained in sub-section (1) and sub¬ 
section (3), the appropriate Governnx nt may, if it is satisfied that owing to 
such exceptional circumstances as accident in the undertaking or death of the 
employer or the like it is necessary so to do, by order, direct that the 
provisions of sub-section (1) or sub-section (3) shall not apply in relation to 
such undertaking for such period as may be specified in the order. 

(7) Where an undertaking is approved or permitted to be closed 
down under sub-section (1) or sub-section (4), every workman in the said 
undertaking who has been in continuous service for not less than one year 
in that undertaking immediately before the date of application for permis¬ 
sion under thi? section shall be entitled to notice and compensation as 
specified in Section 25-N as if the said workman had been retrenched under 
that section. 


25-P. Special provision as to restarting of undertaking closed 
down before commencement of the Industrial Disputes (Amendment) 

Act, 1976.—If the appropriate Government is of opinion in respect of any 
undertaking of an industrial establishment to which this Chapter applies and 
which closed down before the commencement of the Industrial Disputes 
(Amendment) Act, 1976,— 

(tf) that such undertaking was closed down otherwise than on 
account of unavoidable circumstances beyond the control of the 
employer; 

(i) that there are possibilities of restarting the undertaking; 

(c) that it is necessary for the rehabilitation of the workmen employed 
in such undertaking before its closure or for the maintenance 
supplies and services essential to the life of the community to re¬ 
start the undertaking or both ; and 

(d) that the restarting of the undertaking will not result in hardship 
to the employer in relation to the undertaking, 

it may, after giving an opportunity to such employer and workmen, direct, by 
order published in the Official Gazette^ that the undertaking shall be restarted 
within such time (not being less than one month from the date of the order) 
as may be specified in the order. 

25-Q,. Penaltys for lay-off and retrenchment without previous 
permission. —Any employer who contravenes the provisions of Section 25-M 
or clause (c) of sub-section (1) or sub-section (4) of Section 25-N shall be 
punishable with imprisonment for a term which may extend to one month, 
or with fine which may extend to one thousand i upees, or with both. 

25-R. Penalty for closure, —(1) Any employer who closes down an 
undertaking without complying with the provisions of sub-section (1) of Sec¬ 
tion 25-0 shall be punishable with imprisonment for a term which may extend 
to six months, or with fine which may extend to five thousand rupees, or with 
both. 

(2) Any employer, who contravenes a direction given under sub-section 
(2) of S-ction 25-0 or Section 25-P, shall be punishable with imprison¬ 
ment for a term which may extend to one year, or with fine which may 
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extend to five thousand rupees, or with both, and where the contraveniion 
is a continuing one, with a further fine which may extend to two thousand 
rupees for every day during which the contravention continues after the con¬ 
viction. 

(3) Any employer who contravenes the provisions of sub-section (3) 
of Section 25-0 shall be punishable with imprisonment for a term which may 
extend to one month, or with fine which may extend to one thousand rupees, 
or with both. 

25-S. Certain provisions of Chapter VA to apply to an industrial 
establishment to which this Chapter applies. — I he provisions of Sec¬ 
tions 25B, 25D. 25FF, 25G, 25H and 25J in Chapter VA shall, so far as 
may be, apply also in relation to an industrial establishment to which the 
provisions of this Chapter apply.j 

Chapthr 

PENALTIES 

26. Penalty for illegal strikes and lock-outs.— (1) Any workman 
who commences, continues or otherwise acts in furtherance of a strike which 
is illegal under this Act, shall be punishable with imprisonment for a term 
which may extend to one month, or with fine which may extend to fifty 
rupees, or with both. 

(2) Any employer who commences, continues, or otherwise acts in 
furtherance of a lock-out which is illegal under this Act, shall be punishable 
with imprisonment for a term which may extend to one month, or with fine 
which may extend to one thousand rupees, or with both. 

COMMENTS 

The remedy indicated in Section 26 is the designated statutory remedy and no other 
relief outside the Act can be claimed on general principles of jurisprudence. Therefore, 
the relief of compensation by proceedings in arbitration is contrary to law and bad.*® 

27. Penalty for iustigation, etc. —Any person wh instigates or incites 
others to take part in, or otherwise acts in furtherance of, a strike or lock-out 
which is illegal under this Act, shall be punishable with imprisonment for a 
term which may extend to six months, or with fine which may extend to one 
thousand rupees, or with both. 


COMMENTS 

Meaoing and ccope of instigation.—There can be an incitement to a strike even on 
Sunday if workers who arc willing to work are incited to do so.®^ ‘Instigates* and ‘incites* 
signify something deeper than a mere asking of a person to do a particular act. The words 
seem to convey the meaning ‘to goad or urge forward or to provoke or encourage the doing 
of an act*. Held that prosecution failed to provide the case to bring home charge under 
Section 27 of the Act.®* 

28. Penalty for giving financnUil aid to illegal strikes and lock¬ 
outs. —Any person w^ho knovvingly expends or applies any money in direct 
furtherance or support of any illegal strike or lock-out .shall be punishable 
with imprisonment for a term which may extend to .six months, or with fine 
which may extend to one thousand rupees, or with both. 


60 Rohias Jndu^tri*>s Ltd v. Straff Unions 1018. 

(1976) 2 see 82 : 1976 SCO (I. & S) 62. Slate of Bihar v. Ram Nath, AIR 1958 
200. Cal 662. 

61. Ram Naresh Kumar v. State, 1958 Cr LJ 
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^’[29. Penalty for breach of settlement or award. —Any person 
who commits a breach of any term of any settlement or award, which is 
binding on him under this Act, shall be punishable with imprisonment for a 
term which may extend to six months or with fine, or with both •*[and w^here 
the breach is a continuing une, with a further fine which may extend to two 
hundred rupees for every day during which the breach continues after the 
conviction for the first] and the Court trying the offence, if it fines the 
offender, may direct that the whole or any part of the fine realised from him 
shall be paid, by way of compensation, to any person who, in its opinion, has 
been injured by such breach.] 

COMMENTS 

Section 29 covers strike in violation of settlement.®* 

Prosecution for breach of the terms of the award can be made after tr:c expiry of the 
award. I'hc fact that the award subsequently expired cannot affect the liability to be 
prosecuted under Section 29.®® 

30. Penalty for disclosing confidential information. —Any person 
who wilfully discloses any such information as is referred to in Section 21 m 
contravention of the provisions of that section shall, on complaint made by or 
on behalf of the trade union or individual business affected, be punishable 
with imprisonment for a term which may extend to six months, or with fine 
which may extend to one thousand rupees, or with both. 

•’[30-A. Penalty for closure without notice. —Any employer who 
closes down any undertaking without complying w'ith the piovisions of 
Section 25-FFA shall be punishable with imprisonment for a teim which may 
extend to six months, or with fine which may extend to five thousand rupees, 
or with both.] 

STATE AMENDMENT 

Rajasthan. —A new Section 30-A inserted by Raj Act 14 of 1970. 

31. Penalty for other offences. —(1) Any employer who contravenes 
the provisions of Section 33 shall be punishable with imprisonment for a term 
which may extend to six months, or with fine which may extend to one 
thousand rupees or with both. 

(2) Whoever contravenes any of the provisions of this Act or any rule 
made thereunder shall, if no other penalty is elsewhere provided by or under 
this Act for such contravention, be punishable with fine which may extend to 
one hundred rupees. 


Chapter VII 
MISCELLANEOUS 

32. Offence by companies, etc. —Where a person committing an 
offence under this Act is a company, or other body corporate, or an associa¬ 
tion of persons (whether incorporated or not), every director, manager, 
secretary, agent or other officer or person concerned with the management 
thereof shall, unless he proves that the offence was committed without his 
knowledge or consent, be deemed to be guilty of such offence. 

63 . Subs, by Act No. 36 of 1956, S. 20, (1969) 2 SCC 13. 

for S. 29 (w.c.f. 17-9-1956). 66. State of Madras v. C. P, Saratky, AIR 

64. Ins, by Act No, 32 of 1972. 1953 bC 53 ; (1953) 1 LLJ 174. 

65 . fVor/cmen v. Motor Industries Co,^ 67 . Ins, by Act No. 35 of 1%5. 
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*^[33. Conditions of service, etc., to remain unchanged under 
certain circumstances during pendency of proceeilings.—(1) During 
the pendency of any conciliation proceeding before a conciliation officer or a 
Board of any proceeding before ••[an arbitrator or] a Labour Court or 
Tribunal or National Tribunal in respect of an industrial dispute, no 
employer shall — 

(a) in regard to any matter connected with the dispute, alter, to the 
prejudice of the workmen concerned in such dispute, the condi¬ 
tions of service applicable to them immediately before the 
commencement of such proceeding ; or 

(If) for any misconduct connected with the dispute, discharge or 
punish, whether by dismissal or otherwise, any workman con¬ 
cerned in such dispute, 

save with the express permission in writing of the authority before which the 
proceeding is pending. 

(2) During the pendency of any such proceeding in respect of an indus¬ 
trial dispute, the employer may, in accordance with the standing orders 
applicable to a workman concerned in such dispute, ^®[or, where there are no 
such standing orders, in accordance \rith the terms of the contract, whether 
express or implied, between him and the workman],— 

(a) alter, in regard to any matter not connected with the dispute, the 
conditions of service applicable to that workman immediately be¬ 
fore the commencement of such proceeding ; or 

(if) for any misconduct not connected with the dispute, discharge or 
punish, whether by dismissal or otherwise, that workman; 

Provided that no such workman shall be discharged or dismissed, unless 
he has been paid wages for one month and an application has been made 
by the employer to the authority before which the proceeding is pending 
for approval of the action taken by the employer. 

(3) Notwithstanding anything contained in sub-section (2), no employer 
shall during the pendency of any such proceeding in respect of an industrial 
dispute, take any action against any protected workman concerned in such 
dispute— 

(a) by altering, to the prejudice of such protected workman, the con¬ 
ditions of service applicable to him immediately before the 
commencement of such proceedings ; or 

(b) by discharging or punishing, whether by dismissal or otherwise, 
such protected workman; 

save with the express permission in writing of the authority before which the 
proceeding is pending. 

Explanation, —For the purposes of this sub-section, a *‘protected workman'^ 
in relation to an establishment, means a workman who, being ^^[a member 
of the executive or other office bearer] of a registered trade union connected 


68 . Subs, by Act No. 36 of 1956, S. 21 for 
S. 33 (w.c.f. 10-3-1957). 

69 . Ins. by Act No. 36 of 1964, S. 18 
(w.c.f. 19-12-1964). 


70. Ins by Act No. 36 of 1964, S. 18 
(w.c.f. 19-12-1964). 

71. Subs, ^ Act No. 45 of 1971, S. 5, for 
“an officer’* (w. e. f. 15-12-1977). 
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with the establishment, is recoginsed as such in accordance with rules made 
in this behalf. 

(4) In every establishment, the number of workmen to be recognised as 
protected workmen for the purposes of sub-section (3) shall be one per cent 
of the total number of workmen employed therein subject to a minimum 
number of five protected workmen and a maximum number of one hundred 
protected workmen and for the aforesaid purpose, the appropriate Govern¬ 
ment may make rules providing for the distribution of such protected work¬ 
men among various trade unions, if any, connected with the establishment 
and the manner in which the workmen may be chosen and recognised as 
protected workmen. 

(5) Where an employer makes an application to a conciliation officer, 
Board, ’*[aii arbitrator, a] Labour Court, Tribunal or National Tribunal 
under the proviso to sub-section (2) for approval of the action taken by him, 
the authority concerned shall, without delay, hear such application and 
pass, as expeditiously as possible, such order in relation thereto as it deems 
fit.]’ 

COMMENTS 

Jurisdiction of Tribunal. —Application for permission under Section 33 is necessary 
oniy in case of pendency of industrial dispute.^ 

The enquiry made under Section 33 is different from that made by court in connection 
with a public servant’s dismissal.’* When permission of an industrial tribunal is asked for the 
discharge of the workmen under Section 33 all that a tribunal is required to do is to accord 
the permission or withhold it.’** If it accords the permission, it has no right to direct the 
management to decide as from when the discharge is to be effected and in making the 
discharge the rules and procedure laid down in the Standing Orders have to be followed.’* 

Only if the authority is satisHed that the finding recorded at the domestic enquiry is 
perverse in the sense that either it is not justified by any legal evidence or arc such as no 
reasonable person could have arrived at on the basis of the material, it may be entitled to 
consider whether the approval should be accorded to the employer or not.’* 

Unless there is unfair labour practice or victimisation, in case of a discharge simplicitcr 
in exercise of the rights of the employer under the standing orders the employer would be 
well within its right to do so and the tribunal cannot refuse permission to discharge under 
Section 33.” 

Section 33 covers the case of dismissal of workmen pai ticipating in strike without the 
Tribunal’s permission before which proceedings were pending.’* 

If no domestic enquiry is held by the employer before making application under Sec¬ 
tion 33 proposing to dismiss workmen, it is open to the tribunal to consider the merits of the 
case for itself.’* 

The tribunal docs not become functus officio by reason of termination of original 
dispute. It can give or withhold approval under Section 33(2)(A) even though the original 
dispute before it has come to an end,*® 

72. Ins, by Act No. 36 of 1964, S. 18 
(w. e. f. 19-12-1964). 

73. P, D. Sharma v. SiaU Bank of Indian 
AIR 1968 SC 985; (1969) 1 LIJ 513. 

74. Union Territory of Tripura v. Gopal 
Chandra Dutta Ckoudhury^ AIR 1963 SC 
601; (1963) 2 LIJ 633. 

74a. East India Coal Co, v. P, R, Mukhefjee, 

AIR 1952 SC 1222. 

75. Employees of Carlsbad Mineral Water 
Mfg, Co, Ltd, V. Carlsbad Mineral 
Water Mfg, Co. Ltd., 5 FJR 40 (LAT) 


see also (1954) 2 LIJ 635. 

76. Delhi Cloth & General Mills v, Ludh 
Budh Singh, (1972) I SCC 595. 

77. Patna Electric Supply Co, v. Bali Rat, 
AIR 1958 SC 204: (1958) 1 LU 
257, 

78. Punjab National Bank Ltd. v. Employees, 
AIR 1953 SC 296: (1953) 1 LJLJ 733. 

79. Rohtas Industries Ltd, v, Ali Hasan. 
(1963) 1 LLI 253 (SC). 

80. Bisra Stone Lime Co. v. Industrial 
Tribunal, (1970) I LIJ 626 (SC). 
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rhc tribunal should take evidence of both sides in respect of the alleged misconduct of 
the workman where there has not been a proper enquiry by the inanagemejit.®^ 

The tribunal cannot enquire whether the dismissal for which the permission it asked is 
unduly severe.” 

I hc tribunal must accord permission under Section 33 when it is satished with the 
evidence of misconduct of the workmen.®® 

If a domestic enquiry is held and is conducted properly, the conclusion reached in the 
enquiry on question of fact cannot be interfered with unless they can be properly characteris¬ 
ed as perverse.** 

In ease of dismissal based on a proper enquiry held by the employer, the tribunal 
should not refuse its permission under Section 33.” 

Tribuuars refusal to accord permission on the ground that no full and fair enquiry 
into the charges of misconduct held against two workmen as the enquiry officer refused to 
permit counsel in one ease and an outsider in the other—Held, refusal unjustified as the 
workmen had no right to be represented in the domestic enquiry.** 

The tribunal is not entitled to accord conditional acceptance of the application under 
Section 33.®’ 

If the domestic enquiry is defective or no enquiry has been held as required by the 
standing orders, the cniiic ease would be open before the tribunal.** 

Tribunal must not exercise appellate jurisdiction under Section 33.** 

The Trtbunai has no power under Section 33 to review the management*s decision,” 

Jurisdiction of tribunal to act under Section 33 of the Act is not barred by issue of rule 
nisit by the High Court in an application for a writ.*^ 

The Tribunal has jurisdiction to restore a case disposed of by it.** 

In dealing with an application for permission to retrench workmen, the industrial 
tribunal will be acting within its jurisdiction in ordering the payment of retrenchment relief 
to those workmen whose retrenchment is permitted. Where an order of an industrial tribunal 
gives permission to retrench some workmen and makes it expressly subject to the condition 
that the workmen shall be paid certain retrenchment relief, a writ cannot be issued for 
quashing part of such conditional order.** 

The Tribunal cannot interfere with the punishment except in eases where it is so harsh 
as to suggest victimisation.*® 

Tribunal has to limit its enquiry only to the question whether a prima facia case has 
been made out or not.*® 


Scope and application.— Jurisdiction under Section 33(1) is wider than that under 
Section 33(2).•• 


81. Bharat Sugar Mills Ltd, v. Jai Singh, 
(1961) 2 LLJ 644. 

82. Caltix India Ltd. v. Workmen, AIR 
1960 SC 1262 : (1960) 2 LLJ 12. 

83. Sasa Musa Sugar Works v. Shobrati 
Khan, AIR 1959 SC 923: (1959) 2 
LLJ 388. 

84. Digwadih Colliery v. Ramji Singh, 
(1964) 2 LLJ 143 (SC). 

85. Delhi Cloth & General Mills v. Garmh 
Dutt, (1972) 4 see 834. See also 
( i972) 1 see 595. 

86. Brooke Bond India Pvt. Ltd. v. S. Subba 
Raman, (1961) 2 LLJ 417. 

87. Caltex India Ltd, v. E, Fernandas, AIR 
1957 SC 326: (1957) 1 LLJ L 

88. Workmen v. Motipur Sugar Factory, AIR 
1965 SC 1803: (1965) 2 LLJ 162. 

89. Bisra Stone Lime Co. Ltd. y. Industrial 


Tribunal, (1970) 1 LLJ 626 (SC); 
Lord Krishna Textile MiUs v. Workmen, 
AIR 1960 SC 860: (1961) 1 LIJ 211. 

90. G. McKenzie & Co. v. Workmen, AIR 
1959 SC 389: (1959) 1 LIJ 285. 

91. 5FJR 432. 

92. Durga Glass Works v. Hazari Rout, 
(1976) 1 LLJ 80. 

93. Bangalore Woollen, Cotton and Silk Mills 
Co. Ltd. Labour Appellate Tribunal of 
India, 5 FJR 435 (Mys HC). 

94. Eastern Electric Trading Co. v. Baldev 
Lai, (1975) 4 SCC 684; 1975 SCC 
(L & S) 382. 

95. Lomdhar Tanti v. Manager, (1975) 2 
LLvI 157. 

96. Lrrd Krishna Textiles Mills v. Workmen, 
AIR 1961 SC 860: (1961) 1 LIJ 211. 
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Even if permission to discharge a workman is granted that would not validate the 
action of the discharge or dismissal taken by the employer. The validity of the order of 
discharge would still be liable to be tested in a reference under Section 10.®’ 

Findings of Industrial I’ribunal in proceedings under Section 33 does not bar right of 
the management to start a fresh enquiry in respect of the same incident which formed the 
subject matter of the previous enquiry and thus the principles of res judicata arc not 
applicable.®* 

An application for approval under Section 33(2)(^) docs not lapse on determination of 
the main dispute.®* 

When after passing of the dismissal order, the dbpute was referred to the tribunal, 
there is no contravention of Section 33(2)(^) if no application for approval was filed.^ 

Sub-sections (2) and (3) of Section 33 deal with different situations.® 

Lock-out does not fail under Section 33(1)(a) or (6).® 

Suspenaion.—The employer is entitled to suspend an employee during the pendency 
of the proceedings under Section 33 without payment of wages. 

Suspension without wages with immediate effect pending permission of the tribunal for 
dismissal of the workman is not illegal.® If the permission is accorded the workman would 
not be paid during the period of suspension but if the permission is refused he would have to 
be paid for the whole period of suspension where there is no reasonable delay on the part of 
management in applying under Section 33 to Tribunal, the employee is not entitled to any 
immediate payment of wages during the period of suspension.® In view of the Industrial 
Disputes (Amendment and Misc. Provisions) Act (XXXVI of 1956) the expression ‘proceed¬ 
ing pending before the Appellate TribunaP does not mean a proceeding not lawfully disposed 
of by the Appellate rribunal when rribiinal passes a final order in any proceeding or appeal, 
it ceases to be pending before the Tribunal. Now Section 33 docs not include any appeal 
or proceeding wliich may become pending if an order of award is passed by the High Court 
after 1st September, 1956. The restriction of tribunal docs not result in curtailment of the 
power of High Court under .Articles 226 and 227 of the Constitution so the High Court 
remains competent to entertain applications against the orders which the Appellate Tribunal 
may pass in exercise of its circumscribed jurisdiction.’ 

The propriety of the quantum of punishment given by the employer should only be 
adjudicated in independent appropriate proceedings. It is not within the scope or jurisdic¬ 
tion of the rribunal to go into the reasonableness of the quantum of punishment given by the 
employer.® 

The burden of proving that he is not a workman concerned in the pending dbpute lies 
on the workmen.® 

Employer and hie righte.—The ‘employer* used in Section 33 is the employer with 
whom the workers had the industrial dispute and cannot mean merely an employer who 
discharges or punishes or alters the conditions of service of the workman concerned.^® 

The employer’s withdrawal of his application under Section 33 is equivalent to not 
filing an application.®^ 

97. Punjab Beverages (P) Ltd, v. Suresh 544. 

Chand, (1978) 2 SCC 144: 1978 SCO 5. Delhi Cloth & General Mills v. Ganesh 

(L & S) 165; Punjab National Bank v. DiUt, (1972) 4 SCC 834. 

Bank Employees' Federation^ AIR 6. Gananam Bikai Mills Ltd, Coimbatore v. 

SC 160: (1959) 2 LLJ 666. Ramchandran, 1957 MLJ (Cr) 612. 

98. G, McKenzie & Co, v. Workmen, AIR 7. Narain Deter Puthrami v. Labour AppeL 

1959 SC 389: (1959) I LLJ 285. laU Tribunal of India at Bombay, AIR 

99 . Tata Iron & Steel Co v. S, N, Modak, 1957 SC 142. 

AIR 1965 SC 380: (1965) 2 LLJ 128. 8, Gardan Woodroojfe & Co. v. V, S, 

1. Syndicate Bank Lid, v. K, Ramanath V, Venugopal, AIR 1958 Mad 433. 

Bhat, AIR 1968 SC 231 : (1967) 2 9 . Digwadih Colliery v. Ramji Singh, 

LIJ 745. (1964) 2 LIJ H3 (SC). 

2. P, D, Sharma v. State Bank of Bihar, 10. S. K, G, Sugar Ltd, v. Ali Hasan, AIR 

AIR 1968 SC 985: (1969) 1 LLJ 513. 1959 SC 230: (1959) 1 LLJ 420. 

3. Lakshmi Devi Sugar Mills V, Ram Sarup, 11. Punjab Beverages (P) Ltd, v. Suresh 

AIR 1957 SC 82. Chand, (1978) 2 SCC 144: 1978 SCC 

4 . Hotel Imperial v. Hotel Workers' Union, (L & S) 165. 

AIR 1959 SC 1342; (1959) 2 LLJ 
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If a domestic enquiry had been held, it is open to the management to rely upon the 
domestic enquiry held by it, in the first instance, and alternatively and without prejudice to 
its plea that the enc|[uiry is proper and binding, simultaneously adduce additional evidence 
before the tribunal justifying its action.^ 

It is desirable that there should not be any time lag between the action taken by the 
employer and the order pasted by the appropriate authority in an enquiry under the proviso 
to Section 33(2)(A) “ 

Dismissal order can first be passed and application under Section 33(2}(^) can be made 
thereafter. But dismissal, payment of wages and the making of the application should be 
parts of the same transaction.^* 

However, the employer can make an application under Section 33(2)(/») for approval 
of the proposed action before the actual action is takcn.“ 

Alteration of service condition.—Refusal to pay wages till the workers accept to 
work according to reorganisation scheme constitutes alteration of service conditions.^* 

Misconduct.—Concept of misconduct under Section 33{2){b) cannot be limited by 
the standing orders of the company.*’ 

In case of termination of service simplicitcr, not on account of misconduct, the 
employer is still required to make an application under Section 33.** 

Section 33(2)(f>) makes it obligatory upon the employer to make an application to the 
tribunal under the proviso only when he discharges or dismisses a workman for misconduct.'* 

There is no difference in principle of law applicable to a case under Section 10 and 
Section 33 of the Act.*® 

CoropUarice of S. 33 (2) {b) is made where one month’s pay is sent by money order.®' 

Protected workmen.—Question as to who is a protected workman is a question of 
fact.** 

^[33'A. Special provision for adjudication as to whether condi¬ 
tions of service, etc., changed during pendency of proceedings.— 

Where an employer contravenes the provisions of Section 33 during the 
pendency of proceedings before a *^[Labour Court, Tribunal or National 
Tribunal], any employee aggrieved by such contravention, may make a com¬ 
plaint in writing, in the prescribed manner to such *^[Labour Court, Tribunal 
or National Tribunal] and on receipt of such complaint that *^[Labour 
Court, Tribunal or National Tribunal] shall adjudicate upon the complaint 
as if it were a dispute referred to or pending before it, in accordance with 
the provisions of this Act and shall submit its award to the appropriate 
Government and the provisions of this Act shall apply accordingly.] 


12. D 0 lhi Cloth df Genoral Mills v. Ludh 
Budh Singh, (1972) 1 SCC 595. 

13. Lord Krishna Textile Mills v. Workmen, 
AIR 1961 SC 860: (1961) 1 LIJ211. 

14. Straw Board Mfg, Co. v. Govind, AIR 
1962 SC 1500: (1962) 1 LLJ 420. 

15. AIR 1964 SC 732: (1964) 4 SCR 
403. 

16. Hindustan Lever Ltd. v. Ram Mohan 
Ray, 1973 SCC (L & S) 309. 

17. Mahendra Singh Dhantwal v. Hindustan 
Motors Ud., 1977 SCC(L&S)20: 
(1976) 4 SCC 606. 

18. Mahendra Singh Dhantwal v. Hindustan 
Motors Ltd., 1977 SCC(L&S)20: 


(1976) 4 see €06. 

19. Mahendra Singh Dhantwal v. Hindustan 
Moton Ltd., 1977 SCC (L & S) 20: 
(1976)4 SCC 606. 

2 0. Bharat Iron Works v. Bhagubhai 
Balubhau (1976) SCC (L & S) 92. 

21. Indian Oxygen Ltd. v. Narayana 
Bhoumik, (1968) 17 FLR 214 (SC). 

22. P. H Kalyani v. Air France, AIR 1963 
SC 1756: (1963)1 LLJ 679. 

23. Ins. by Act No. 48 of 1950, S. 34 and 
Sch. 

24. Subs, by Act No. 36 of 1956, S. 22, for 
“I’ribunar* (w.e.f. 10-3-1957). 
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COMMENTS 

AppUcabillty .—^The foundation of jurisdiction of the tribunal to entertain a complaint 
under Section 33«A is contravention of Section 33.** S. 3S-A is not applicable to automatic 
termination of service." 

Application under S. 33-A is not maintainable when the condition of service, breach 
of which is complained of, is not connected with the industrial dispute." 

Section 33-A is applicable in case of dismissal owing to illegal strike without seeking 
permission under S. 33." 

Section 33-A is attracted where the worker is dismissed during conciliation proceedings." 

Who can apply? —The right to file a complaint rests with the aggrieved employee 
under the section." 

Where a complaint wm filed under Section 33-A of the Act by the Secretary of the 
Federation of Unions to which the Union which was authorised by the workman concerned 
to hie a complaint on his behalf was afEliated, it was held to have been properly presented." 

A complaint can be filed under Section 33-A by the Union if authorised by the 
aggrieved workman to make a complaint on his behalf. Where a complaint was not filed by 
tlic aggrieved workman but by the Union and it did not appear even from the evidence of 
some of the workmen concerned, that they authorised the Union to make the complaint on 
their behalf, it was held that such complaint was not maintainable." 

If an application is made by an employee under S. 33-A and it is shown that the 
impugned dismissal of the employee has contravened S. 33, it is open to the employer to 
justify the dismissal on the merits by adducing satisfactory evidence before the tribunal." 

Kes judicata—Once the Labour Court in a proceeding under S. 33-A decided upon the 
(question whether the respondent was a workman or not within the meaning of the Act, 
the same question cannot be tried in a proceeding under S. 33-C between the same 
parties on the basis of the principle of res judicata," 

Conclusion of facts reached by the tribunal on an application under S. 33-A held, 
not open to challenge under Art. 136." 

Discharge or dismissal order docs not become void on mere contravention of S. SS. 
riic tribunal has to examine under S, 33-A the merits of the dismissal order considering all 
aspects of the case. In appropriate cases it is entitled to treat the breach of S. 33 as mere 
pursue technical breach and sustain the dismissal order." 

Service in another concern after discharge. —The fact that a workman whose 
services have been terminated in contravention of Section 33 of the Industrial Disputes Act, 
has secured employment in another concern docs not affect the right of the workman to 
his remedy under Section 33-A of tlie Act.*’ 

•®[33-B, Power to transfer certain proceedings. —(i) The appro¬ 
priate Government may, by order in writing and for reasons to be stated 


25. Mahendra Singh Dhaniwal v. Hindustan 
Motors Ltd., 1977 SCO (L & S) 20: 
(1976) 4 see 606. 

26. National Engg. Industries v. Hanuman, 
AIR 1968 SC 33: (1968)1 SCR 54; 
(1967)2 LLJ 883. 

27. Indian Oj^gen Ltd. v. Udaynath Singh, 
(1970)2 LLJ 413 (SC). 

28. Punjab National Bank v. Employees, 
AIR 1953 SC 296:(1953) 1 LI J 733 : 
1953 SCR 686. 

29. Hindustan General Electrical Corpn. Ltd. 
v. Biswanath Prasad, (1971)2 SCC 
605. 

30. 1953 LAC 22. 

31. Steel Brother and Co. Ltd. v. Their 
Workmen, (1954) 2 LLJ 314 (LAT). 
See also 5 FJR 518. 


32 . M, M. Nagalinga Nadar Sons, AlUppy 
V. Its Workmen, (1954) 1 LLJ 515 
(LAT). See also (1952) 2 LIJ 442. 

33 . C. A. Rodriek v. Korean Chand Thapar, 
(1963)I LLJ 248: 25 FJR 411 (SC). 

34 . Punjab Co^p. Bank Ltd. v. R.S. Bhatia, 
(1975)4 SCC 696: 1975 SCC (L & S) 
394. 

35. C. A. Rodriek v. Karam Chand Thapar 
(1963)1 LIJ 248: 25 FJR (411 (SC). 

36 . Punjab Beverages (P) IM. v. Swesh 
Chand, (1978)2 SCC 144:1978 SCC 
(L & S) 165. 

37 . Janardhana Mills Ltd. v. Their Workmen, 
5 FJR 122 (LAT). 

38. Ins, by Act No 36 of 1956, S. 23 
(w.c.f. 10-3-1957). 
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therein, withdraw any proceeding under this Act pending before a Labour 
Court, Tribunal, or National Tribunal and transfer the same to another 
Labour Court, Tribunal or National Tribunal, as the case may be, for the 
disposal of the proceeding and the Labour Court, Tribunal or National Tri¬ 
bunal to which the proceeding is so transferred may, subject to special 
directions in the order of transfer, proceed either de novo or from the stage at 
which it was so transferred : 

Provided that where a proceeding under Section 33 or Section 33-A is 
pending before a Tribunal or National Tribunal the proceeding may also be 
transferred to a Labour Court. 

(2) Without prejudice to the provisions of sub-section (1), any Tribunal 
or National Tribunal, if so authorized by the appropriate Government, may 
transfer any proceeding under Section 33 or Section 33-A pending b(‘fore it 
to any one of the Labour Courts specified for the disposal of such proceed¬ 
ings by the appropriate Government by notification in the Official Gazette and 
the Labour Court to which the proceeding is so transferred shall dispose of 
the same. 


COMMENTS 

Inckistrial Disputes transferred from one tribunal to another by the Government and 
alter the order of transfer, the workmen submitted to the jurisdiction of the Tribunal to 
which the dispute was transferred and invited its award, held that the award cannot be 
attacked by them on the ground of inherent lack of jurisdiction,’'® 

^[33-C. Recovery of money dae from an employer. — (1) Where 
any money is due to a workman from an employer under a settlement or an 
award or under the provisions of ^^[Chapter V-A or Chapter V-BJ, the work¬ 
man himself or any other person authorised by him in writing in this behalf, 
or in the case of the death of the workman, his assignee or heirs may, 
without prejudice to any other mode of recovery, make an application to the 
appropriate Government for the recovery of the money due to him, and if 
the appropriate Government is satisfied that any money is so due, it shall 
issue a certificate for that amount to the Collector who shall proceed to 
recover the same in the same manner as an arrear of land revenue: 

Provided that every such application shall be made within one year from 
the date on which the money became due to the workman from the em¬ 
ployer : 

Provided further that any such application may be entertained after the 
expiry of the said period of one year, if the appropriate Government is satis¬ 
fied that the applicant had sufficient cause for not making the application 
within the said period. 

STATE AMENDMENT 

Rajasthan.— In sub-section (1) of Section 33-C of the principal Act, after the expres¬ 
sion “Chapter V-A’*, the expression “or under an order issued by the State Government 
under Section 10-K of the Act” shall be inserted, {Vtde Raj, Act 14 of 1970), 

(2) Where any workman is entitled to receive from the employer any 
money or any benefit which is capable of being computed in terms of money 
and if any question arises as to the amount of money due or as to the amount 


39 . (1967)2 LLJ 686; 32 FJR 182 (HC). 1964). 

40 . Subs, by Act No. 36 of 1964, S. 19, 41 . Subs, by Act No. 32 of 1976 (w. c, f, 

for the former section (w. e. f. 19-12- 5-3-1976), 
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at which such benefit should be computed, then the question may, subject 
to any rules that may be made under this Act, be decided by such Labour 
Court as may be specified in this behalf by the appropriate Government. 

Claim by bank employee under Shastry Award is maintainable under sub-section (2).*^^ 

(3) For the purposes of computing the money value of a benefit, the 
Lalxjur Court may, if it so thinks fit, appoint a commissioner who shall, after 
taking such evidence as may be necessary, submit a report to the Labour 
Court and the l.abour Court shall determine the amount after considering 
the leport of tiie commissioner and other circumstances of the case. 

(4) The decision of the Labour Court shall be forwarded by it to the 
appropriate Government and any amount found due by the Labour Court 
may be recovered in the manner provided for in sub-section (1), 

(5) Where workmen employed under the same employer are entitled to 
receive from him any money or any benefit capable of being computed in 
terms of money, then, subject to such rules as may be made in this behalf, a 
single application for the recovery of the amount due may be made on behalf 
of or in respect of any number of such workmen. 

Explanation .—In this section ‘'Labour Court^^ includes any court cons¬ 
tituted under any law relating to investigation and settlement of industrial 
disputes in force in any State.] 


COMMENTS 

Section applies to a case where dispute is between workers as a group on the one hand 
and the employer on the other.** 

The decision of the question referred under this section is made final and binding 
on all parties who have been given an opportunity of being heard.*’ 

Section 33-C does not include cases falling under Section 10(1).** 

Section 33-C(2) takes within its fold a workman, who was employed during the period 
in respect of which he claims relief, even though he is no longer employed at the time of 
the application,** 

The question of compensation under Sections 25-FF and 25FFF can be considered by 
tlie labour court under Section 33(c) <2).*® 

Section 25-E provides for a benefit to the workmen which b capable of being computed 
in terms of money under Section 33-C(2).*’^ 

Refusal to pay wages till the workers accept to work according to reorganisation 
scheme constitutes alteration of service conditions and therefore, application under Section 
33-C is competent.** 


41«. Punjab Co-optrative Bank Ltd, v. R, S, 
Bhatia, 1975 SCO (L & S) 394. 

42. Bamilai Abirchand Milts Ltd. v. Labour 
Court, (1972) I see 154. 

43. Baltarpur Collieries v. Presiding Officer, 
(1972) 2 see 27. 

44. Central Bank of India Ltd, v, P, S, Raja^ 
gopalan, AIR 1964 SC 743; (1964) 3 
SCR 140: (1963) 2 LLJ 89. 


45. National Building Construction Corpn, v. 
Priiam Singh Gill, (1972) 2 SCC 1. 

46. Payment of iVages Inspector v. Surajmal 
MeAfrt, AIR 19'»9 SC 590: (1969) 1 
LLJ 762. 

47. R. B, Bansilal Abirchand Mills v. 
Labour Coirt, (1972) 1 SCC 154. 

48. Hindustan Levers Ltd, v. Ram Mohan 
Ray, (1973) 4 SCC 141. 



830 


INDUSTRIAL LAW 


[S. 33-C 


Application under Section 33-C(2) Is not barred by limitation.** Neither Article 137 
of the Limitation Act, 1963*® nor Article 181, Limitation Act, 1908 nor Section 22, Pay¬ 
ment of Wages Act, 1936 apply to application under Section 33-C(2).“ 

Word ‘benefit* in Section 33-C(2) is not confined merely to non-monctary benefits 
which could be converted in terms of money but it includes all kinds of benefits which may 
be monetary as well as non-monctary.** 

Cases which would be adjudicated under Section 10(1) arc outside the purview of Sec¬ 
tion 33-0(2 ).*• 

Dismissed workers can file application under Section 33-C(2).** 

Proceedings under Section 33-C(2) aic in the nature of execution proceeding and 
therefore this docs not involve a right of plaintiffs to relief and the corresponding liability 
of the defendant i.c. whether the defendant is at all liable or not. The workman cannot 
put forward a claim in an application under Section 33-C(2) in respect of a matter not 
based on existing right.” 

Application under Section 33-C(2) for payment of wages on the ground that dismissal 
order was void.” 

Applications for computing in terms of money the benefit of holidays falls under Sec¬ 
tion 33-C(2).«’ 

Applications under Section 33-0(2) by w'orkmen that they were entitled to retrench¬ 
ment compensation under Section 25-F—Labour Court, held, competent to decide whcthei 
the case was one of retrenchment compensation or the proviso to sub-scctiori (1) of Section 
25-FFF was attracted on closure of the establishment.*® 

Claim against successor in business cannot be decided under Section 33-C(2).** 

Claim by bank employee under Sastri Award was maintainable under Section 3'3-C' 

( 2 ).*® 

Although the laobur court cannot go behind the award, it is nevertheless competent to 
construe the award where it is ambiguous and to ascertain its precise meaning. A claim 
under Section 33-C{2) postulates that the determination of the question about computing 
in terms of money may in some cases have to be preceded by an inquiry into the existence 
of the right.” 

Labour court can interpret under Section 33-C(2) the terms of a bipartite agreement.” 

Whether reversion order of an employee is wrongful or rightful is not a n»atter witliirj 
the jurisdiction of a Labour Court under Section 33-C(2).” 


49. Central Bank of India v. P, S. Raj- 
gopalan, AIK 196^ SC 743: (1963) 2 
LLJ 89. 

50. Town Municipal Council v. Presiding 
Officeri Labour Courts (1969) 1 SCO 
873; Niiyanand M, Joshi v. L. /. C, of 
India, (1969) 2 SCC 199 ; State Bank of 
Hyderabad y, B. A, Bhinde, (1969) 2 
SCC 491. 

51. Bombay Gas Co. v. Gopal Bhiva, AIR 
1964 SC 752 : (1963) 2 LLJ 608, See 
also AIR 19o8 SC 218: (1968) 1 LIJ 
589. 

52. Central Bank of India v. P. S. Raj- 
gopalan, AIR 1964 SC 743: (1963) 2 
LLJ 89. 

53. Jhagrakhan Collieries v. G. C. Agrawal, 
Presiding Officer, (1975) 3 SCC 613: 
1975 SCC (L & S) 63. 

54. National Building Construction v. Priiam 
Singh, (1972) 2 SCC 1. 

55. Central Inland Water Transport Corpn. 
Ltd, V. Workmen, (1974) 4 SCC 6’^6 : 

1974 SCC (L & S) 421; Punjab Beverages 


{P) Ltd. V. Smeih Chand, (1978) 2 SCC 
144: 1978 SCC (L & S) 165, 

56. Punjab Beverages {P) Ltd. v. Sutesh 
Chand, (1978) 2 SCC 144: 1978 SC(> 

(L & S) 165. 

57. Nityanand M. Joshi v. L. I. C. of India, 
(1969) 2 SCO 199. 

58. Saku Mineral & Properties Ltd. v. Pre¬ 
siding Officer, Labour Court, (1976) 3 
SCC 93 t 1976 SCC (L & S) 394. 

59. Central Inland Water Trpt. Corpn. v. 
Workmen, (1974) 4 SCC 696; 1974 
see (L & S; 421. 

60. Punjab Coop. Bank Ltd v. R. S. Bhatia, 
(1975) 4 SCC 696: 1975 SCC (L & S) 
394. 

61. Voltas Ltd. v. J, M. Demello, (1971) 2 
SCC 479. 

62. Central Bank of India v.. Sisir Kumar 
Shaw, (1976) 2 SCC 859: 1976 SCC 
(L & S) 342. 

63. State Bank of Bikaner & Jaipur v. R. /. 
Khandelwal, (1968) 1 LLJ 589: (1967- 
68) 33 FJR 462. 
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Sections 33-C(5) & 33-C(2) — Union of which workmen arc members, would be com¬ 
petent to represent them in the proceedings before the labour court.** 

Specifying Lttbonr Courts for determining amount. — See notification published at 
the end of this Act. 

34. Cognizance of ofifences, —(1) No Court shall take cognizance of 
any offence punishable under this Act or of the abetment of any such offence, 
save, on complaint made by or under the authority of the appropriate 
Government. 

(2) No Court inferior to that of a Presidency Magistrate or a Magistrate 
of the first class shall try any offence punishable under this Act. 

35. Protection of persona.—(1) No person refusing to take part or to 
continue to take part in any strike or lock-out which is illegal under this Act 
shall, by reason of such refusal or by reason of any action taken by him under 
this section, be subject to expulsion from any trade union or society, or to 
any fine or penalty, or to deprivation of any right or benefit to which he or 
his legal representatives would otherwise be entitled, or be liable to be placed 
in any respect, either directly or indirectly, under any disability or at any 
disadvantage as compared with other members of the union or society, 
anything to the contrary in the rules of a trade union or society noiwithstand- 
ing. 

(2) Nothing in the rules of a trade union or society requiring the settle¬ 
ment of disputes in any manner shall apply to any proceeding for enforcing 
any right or exemption secured by this section, and in any such proceeding 
the Civil Court may, in lieu of ordering a person who has been expelled from 
mf^mbership of a trade union or society to be restored to membership, order 
that he be paid out of the funds of the trade union or society such sum by 
way of compensation or damage^s as that Court thinks just. 

•»[36, Representation of pardeg. —(I) A workman who is a party 
to a dispute shall be entitled to be represented in any proceeding under this 
Act by— 

[a) ••[any member of the executive or other office hearer] of a regis¬ 
tered trade union of which he is a member ; 

[b) ••[any member of the executive or other office bearer] of a federa¬ 
tion of trade unions to which the trade union referred to in 
clause (fl) is affiliated ; 

[c) where the worker is not a member of any trade union, by ••[any 
member of the executive or other office bearer] of any trade union 
connected with, or by any other workman employed in, the 
industry in which the worker is employed and authorized in such 
manner as may be prescribed. 

(2) An employer who is a party to a dispute shall be entitled to be repre¬ 
sented in any proceeding under this Act by— 

(fl) an officer of an association of employers of which he is a member : 

{b) an officer of a federation of associations of employers to which the 
association referred to in clause (a) is affiliated ; 


and Scti., for the original section. 
6ti. Suhs, by Act No, 45 of 1971. 


64. M. L. Bose & Co (P) fAd. v. State of 
IV. B., (1969) 2 LU 395 (SC). 
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(c) where the employer is not a member of any association of em¬ 
ployers, by an officer of any association of employers connected 
with, or by any other employer engaged in, the industry in which 
the employer is engaged and authorised in such maimer as may be 
prescribed. 

(3) No party to a dispute shall be entitled to be represented by a legal 
practitioner in any conciliation proceedings under 4iis Act or in any proceed¬ 
ings before a Court. 

(4) In any proceeding ®'[berore a Labour Court, Tribunal or National 
Tribunal], a party to a dispute may be represented by a legal practitioner 
with the consent of the other parties to the proceeding and ®®[with the leave 
of the Labour Court, Tribunal or National Tribunal, as the case may be].] 

COMMENTS 

Who can represent?—Registration is sufficient to enable a trade union to represent a 
workman before an industrial tribunal under Section 36(1) of the Act. It is not necessary 
that the trade union should be recognised under the IVadc Unions Act, 1926.®* 

An association which is admittedly a representative of the employer factories is in law 
entitled to represent all the employers and it is not necessary for such representation that the 
employer should also be co-nominee parties to the reference, though the associatiorj itself is 
not an employer being a non-profit sharing company owing no factory.’*’ 

Individual worker has no right to represent when the case is espoused by a union/^ 

Representative union appearing on behalf of the employees in proceedings before the 
labour court—No right in individual employee to be impleaded and to appear.’* 

Letter of authority : If enough for the purposes of representation. —Where no 
rules have been framed under Section 36(1) (c) any letter of authorization is sufficient to 
make a person a representative of the workers within the meaning of that soction.’® 

Effect of representation by union not registered.— The award of the tribunal 
cannot be vitiated simply bccau.se the president of the workers* union which had not been 
registered represented the workman at the hearing. Section 36 of the Act lays down rules of 
procedure only. Non-compliance with the provision of this section may amount to irregula¬ 
rity, but it cannot vitiate the proceeding or the award. 

Representation by a lawyer.— Section I4(I)(^) of the Bar Councils Act is limited by 
a saving clause “save as otherwise provided by or under any other law for the time being in 
force”. That saving clause is sufficient to lake in the provision which is found in Section 36 
of the Industrial Disputes Act, which makes the consent of the other party and the leave of 
the Court, pre-rcqui.*!ite before an advocate can represent a party in the Labour Court. 

If a legal practitioner is appointed as an officer of a company or corporation and is in 
their pay and under their control and is not a practising advocate the fact that he was 
earlier a legal practitioner or has a legal degree will not stand in the way of the company 
or the corporation being represented by him.’® 

^•[36-A. Power to remove difficulties.— (1) If, in the opinion of the 
appropriate Government any difficulty or doubt arises as to the interpretation 


67. Subs, by Act No. 36 of 19.56, S. 24, 
for “before a Tribunal” (w. c. f. 
10-3-1957). 

68. Subs, by S. 25, ihid.t for “with the 
leave of the Tribunal” (w. c. f. 10-3- 
1957). 

69. South India Cashewnut Manufacturers* 
Association v. Travancore-Cochin State 
and Others, 5 FJR 156, (TO HC). 

70. (1953) ILR 18 TC. 

71. Ram Prasad Viswakarma v. Industrial 
Tribunal, AIR 1961 SC 857 : (1961) 1 
LIJ 504. 


72. 

73. 

74. 

75. 

76. 


Santuram Khudai v. Kimatrai Printers 0 
Processors {P) Ltd,, (1978) I SCC 162: 

1978 see (L&S) 38. 

Standard Coal Company Ltd. v. S. P. 
Verma and Others, 5 FJR 441 /'Pat 
HC): AIK 1952 Pat 56. 


New Raman*s Cafe, Madras v. Labour 
Court, Madras, (1965)1 LIJ 87 (HC). 
Paradip Port Trmt v. Workmen. ('977)2 
SCC 329: 1977 SCC (L&S) 253. 

Ins. by Act No. 36 of 1956, S. 25 
(w. e. f. 10-3-1957). 
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of any provision of an award or settlement, it may refer the question to such 
Labour Court, Tribunal or National Tribunal as it may think fit. 

(2) The Labour Court, Tribunal or National Tribunal to which such 
question is referred shall, after giving the parties an opportunity of being 
heard, decide such question and its decision shall be final and binding on all 
such parties.] 

COMMENTS 

The decision of the question referred under Section 36-A has been rendered final and 
binding on all parties who have been given an opportunity of being heard. This docs not 
contemplate consideration of the question whether any party was in fact feeling interested 
in the particular subject-matter of difficulty or doubt.*’ 

Tribunal has no jurisdiction to review or modify an award under Section 36-A.** 

37. Protection of action taken under the Act. —No suit, prosecution 
or other legal proceeding shall lie against any person for anything which is in 
good faith done or intended to be done in pursuance of this Act or any rules 
made thereunder. 

38. Power to make rules. —(1) The appropriate Government may, 
subject to the condition of previous publication, make rules for the purpose of 
giving efTect to the provisions of this Act. 

(2) In particular and without prejudice to the generality of the foregoing 
power, such rules may provide for all or any of the following matters, 
namely— 

(a) the powers and procedure of conciliation officers, Boards, Courts, 
’•[Labour Courts, Tribunals and National Tribunals] including 
rules as to the summoning of witnesses, the production of docu¬ 
ments relevant to the subject-matter of an inquiry or investigation, 
the number of members necessary to form a quorum and 
manner of submission of reports and awards ; 

«[(aa) the form of arbitration agreement, the manner in which it may 
be signed by the parties, ®^[the manner in which a notification 
may be issued under sub-section (3-A) of Section 10-A], the 
powers of the arbitrator named in the arbitration agreement and 
the procedure to be followed by him; 

(aaa) the appointment of assessors in proceedings under this Act]; 

(b) the constitution and functions of and the filling of vacancies in 
Works Committee, and the procedure to be followed by such 
Committees in the discharge of their duties; 

(c) the allowances admissible to members of Court ••[and Boards and 
Presiding Officers of Labour Courts, Tribunals and National 
Tribunals] and to assessors and witnesses; 

(rf) the ministerial establishment which may be allotted to a Court, 
Board, ••[Labour Court, Tribunal or National Tribunal] and 


77. Ballarpur Collieries Co v. Presiding 
Officer, (1972) 2 SCC 27. 

78. Kirioskar Oil Engines v. Workmen, MR 
1966 SC 1903: (1961) 2 LIJ 675. 

79. Subs, by Act No. 36 of 1955, S. 26, 
for “and Tribunals’* (w. c. f. 10-3- 
1957). 

80. /nj. byAct No. 36 of 1956, S. 26, 
(w. c. f. 10-3-1957). 


81. /«j. byAct No. 36 of 1964, S. 20, 
(w. c. f. 19-12-1964). 

82. Subs, by Act No. 36 of 1956, S. 26 
for “Boards and Tribunals’* (w.e.f. 
10-3-1957). 

83. Subs, by Act No. 36 of 1956, S. 26 
for “Boards and Tribunals’* (w.e.f. 
10-3-1957). 
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the salaries and allowances payable to member of such establish¬ 
ments ; 

(e) the manner in which and the persons by and to whom notice of 
strike or lock-out may be given and the manner in which such 
notice shall be communicated ; 

(/) the conditions subject to which parties may be represented by legal 
practitioners in proceedings, under this Act before a Court, 
•^[Labour Court, Tribunal or National Tribunal] ; 

(g) any other manner which is to be or may be prescribed. 

(3) Rules made undt i this section ma\ provide that a contravention 
thereof shall be punishable v.'ith fine not exceeding fifty rupees. 

®*[(4) All rules made under this section shall, as soon as possible after 
they are made, be laid before the State Legislature or, where the appropriate 
Government is the Central Government, before both Houses of Parliament.] 

••[(5) Every rule made by the Central Government under this section 
shall be laid, as soon as may be after it is made, before each House of Parlia¬ 
ment while it is in session for a total period of thirty days which may be 
comprised in one session or in *’[two or more successive sessions, and if 
before the expiry of the session immediately following the session or the succes¬ 
sive sessions aforesaid] both Houses agree in making any modification in the 
rule, or both Houses agree that the rule should not be made, the rule shall 
thereafter have effect only in such modified form or l)e of no effect, as the 
case may be; so, however, that any such modification or annulment shall be 
without prejudice to the validity of anything previously done under that 
rule.] 

••[39. Delegation of powers. —The appropriate Government may, by 
notification in the Official Gazette^ direct that any power exercisable by it 
under this Act or rules made thereunder shall, in relation to such matters and 
subject to such conditions, if any, as may be specified in the direction, be 
exercisable also— 

(a) where the appropriate Government is the Gentral Government, 
by such officer or authority subordinate to the Gentral Govern¬ 
ment or by the State Government or by such officer or authority 
subordinate to the Stale Government, as may be specified in 
the notification; and 

(b) where the appropriate Government is a State Government, by 
such officer or authority subordinate to the State Government as 
may be specified in the notification.] 

••[40. Power to amend Schedules.—( 1) The appropriate Govern¬ 
ment may, if it is of opinion that it is expedient or necessary in the public 
interest so to do, by notification in the Official Gazette^ add to the First Sche¬ 
dule any industry, and on any such notification being issued, the First Sche¬ 
dule shall be deemed to be amended accordingly. 

84. Subs, by S. 26, ihid., for ‘*or Trihunar* 88. Subs, by Act No. 36 of 1956, S. 27, 

(w. c. f. 10-3-1957). for S. 39 (w.c.f. 17-9-1956). 

85. Jns. by Act No. 36 of 1956, S. 26 89. Subs, by Act No. 36 of 1964, S. 21, 

(w.c.f. 10-3-1957). for S. 40 (w.c.f. 19-12-1964) which 

86. Ins. by Act No. 36 of 1964, S. 20 was ins. by Act No. 36 of 1956, S. 28, 

(w.c.f. 19-12-1964).» original S. 40 was rep. by Act No. 35 

87. Subs, by Act No. 32 of 1976. of 1950, S. 2 and Sch. I. 
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(2) The Central Government may, by notification in the Official Gazelle 
add to or alter or amend the Second Schedule or the Third Schedule and on 
any such notification being issued, the Second Schedule or the Third Schedule, 
as the case may be, shall be deemed to be amended accordingly. 

(3) Every such notification shall, as soon as possible after it is issued, 
be laid before the Legislature of the State, if the notification has been issued 
by a State Government, or before Parliament, if the notification has been 
issued by the Central Government.] 

•«THE FIRST SCHEDULE 
[See Section 2{n) (vi)] 

INDUSTRIES WHICH MAY BE DECLARED TO BE PUBLIC UTILITY 
SERVICES UNDER SUB-CLAUSE (vi) OF GLAU8E(«) 

OF SECTION 2 

L Transport (other than railways) for the carriage of passengers of 
goods, **'[by land or water] ; 

2. Banking; 

3. Cement; 

4. Coal; 

5. Colton textiles; 

6. Foodstuffs; 

7. Iron and steel; 

8. Defence establishments: 

9. Service in hospitals and dispensaries ; 

10. Fire Brigade service; 

••[11. India Government Mints; 

12. India Security Press;] 

••[13. Copper Mining; 

14. Lead Mining; 

15. Zinc Mining;] 

••[16. Iron Ore Mining;] 

••[17. Service in any oil field ;] 

••[18. * * ♦ 

90. Subs, by Act No. 36 of 1956, S. 29. 
for the original Sch (w.c.f. 10-3- 
1957). 

91. Subs, by .Act No. 36 of 1964, S. 22, 
for ‘‘by land, water or air** (w.e.f. 

19-12.1%4). 

92. Ins, by Nod. No. S. O. 2193, dated 
30-6-1965, pub. in of India, Ft. 

II, S. 3 {it), dated 10-7-1965, p. 2340. 


* *]. 

93. Itemi 13 to 15 added by Noli. No. 
1444, dated 3-5-1966, 

94. Ins. by Noli. No. S. O. 726, pub. 
in Gat. of India, Pt. II, S. 3(n), dated 
4-3-1967. 

95. Ins. by Noti. No. 1776, dated 
10-5-1967. 

96. DeUted by Act No. 45 of 1971. 
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STATE AMENDMENTS 

Andhra. —In the First Schedule Item 9 shall be omitted, vide A. P. Act XXII of 1968, 

Bihar. —In the First Schedule, add the following item : 

** 11. Oxygen and Acetylene.” 

Madras. —The Schedule as it existed before the substitution by the Industrial Disputes 
(Amendment and Miscellancoua Provisions) Act, 1956 (XXXVI of 1956), S. 29 was omitted 
vide Madras Act No. XII of 1949. 

In the First Schedule, add the following items tide Madras Act 9 of 1963 : 

”11. Leather, 

12. Oxygen and Acetylene.” 

Maharashtra. —In the First Schedule add the following vide Maharashtra Act 11 of 

1963: 

”11. Oxygen and Acetylene. 

12. Mineral Oil, (crude oil), motor and aviation spirit, diesel oil, kerosene oil, 
fuel oil, diverse hydrocarbon oils and their blends including synthetic fuels, 
lubricating oils and the like. 

13. Vaccines. 

14. Sera. 

15. Antibiotics. 

IG. Catgut.” 

Mysore. —In the First Schedule, add the following item vide Mysore Act No. VI of 

1963: 

”11. Oxygen and Acetylene.” 

West Bengal. —In the First Schedule, add the following item vide W. B. Act No. XXV 
of 1961 : 

”11, Oxygen and Acetylene.” 

THE SECOND SCHEDULE 
{See Section 7) 

MATTERS WITHIN THE JURISDICHON OF LABOUR COURT 

1. The propriety or legality of an order passed by an employer under 
the standing orders; 

2. The application and interpretation of standing orders ; 

3. Discharge or dismissal of workmen including reinstatement of, or 
grant of relief to, worktnen wrongfully dismissed ; 

4. Withdrawal of any customary concession or privilege; 

5. Illegality or otherwise of a strike or lock-out; and 

6. All matters other than those specified in the Third Schedule. 

THE THIRD SCHEDULE 
{See Section 7-A) 

MATTERS WITHIN THE JURISDICTION OF INDUSTRIAL TRIBUNALS 

1. Wages, including the period and mode of payment; 

2. Compensatory and allowances; 

3. Hours of work and rest intervals; 

4. Leave with wages and holidays ; 
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5. Bonus, profit sharing, provident fund and gratuity; 

6. Shift working otherwise than in accordance with standing orders ; 

7. Classification by grades; 

8 . Rules of discipline ; 

9. Rationalisation; 

10. Retrenchment of workmen and closure of establishment; and 

11. Any other matter that may be prescribed. 

THE FOURTH SCHEDULE 
{See Section 9-A) 

CONDITIONS OF SERVICE FOR CHANGE OF WHICH 
NOTICE IS TO BE GIVEN 

1. Wages, including the period and mode of payment; 

2. Contribution paid, or payable, by the employer to any provident 
fund or pension fund or for the benefit of the workmen under any law for the 
time being in force; 

3. Compensatoi^ and other allowances; 

4. Hours of work and rest intervals ; 

5. Leave with wages and holidays; 

6. Starting, alteration or discontinuance of shift working otherwise 
than in accordance with standing orders; 

7. Classification by grades; 

8. Withdrawal of any customary concession or privilege or change in 
usage; 

9. Introduction of new rules of discipline, or alteration of existing rules, 
except in so far as they are provided in standing orders; 

10. Rationalisation, standardisation or improvement of plant or tech¬ 
nique which is likely to lead to retrenchment of workmen ; 

11. Any increase or reduction (other than casual) in the number of 
persons employed or to be employed in any occupation or process or depart¬ 
ment of shift •^[not occasioned by circumstances over which the employer has 
no control].] 

RULES 

( 1 ) 

THE INDUSTRIAL TRIBUNAL (PROCEDURE) 
RULES, 1949* 

1. These rules may be called the Industrial Tribunal (Procedure) Rules, 
1949. 

2. The Industrial Tribunal constituted under the Ministry of Labour, 
Notification No. LR-2 (205), dated the 13th June, 1949, may entrust such 


97. by Act 36 of 1964, S. 23, for 
**not due to forced matters’* (w. e. f. 
19-12-1964). 

1. Sei Minbtiy of Labour, Notification 


No. LR-2 (245), dated 3rd December, 
1949, pub. in Gazette of India, Extra¬ 
ordinary, dated 3rd December, 1949. 



838 INDUSTRIAL LAW [R. 3 

cases or matters referred to it as it deems fit to one or more members for 
enquiry and report. 

3. The report under Rule 2 shall be submitted to the Chairman of the 
tribunal. The tribunal may withdraw any case or matter referred to one or 
more members under Rule 2 and transfer the same to any other member or 
members. 

4. The tribunal shall, after considering the report and making such 
further enquiry as it deems fit, deliver its award. 

5. For the purpose of making an enquiry under these rules, the mem¬ 
ber or members, as the case may be, shall have all the powers of the tribunal 
under Section 11 and the provisions of Rules 14 to 21, 24, 30 and 31 shall 
apply to such'enquiry as if the m3inber or members were the tribunal. 

( 2 ) 

THE INDUSTRIAL TRIBUNAL (CENTRAL PROCEDURE) 

RULES, 1954^ 

1. These rules may be called the Industrial Tribunal (Central Proce¬ 
dure) Rules, 1954. 

2. In these rules— 

(a) “the Act^’ means the Industrial Disputes Act, 1947 (XIV of 
1947) ; 

(4) “Chairman^^ means the Chairman of the Tribunal; 

(c) “member^^ means a member of the Tribunal; 

(d) “section^^ means a section of the Act; 

(e) “TribunaF^ means the Industrial Tribunal constituted under Sec¬ 
tion 7 consisting of two or more members. 

>[3. In the case of a Tribunal where it consists of two or more mem¬ 
bers, the Chairman may sit alone or with one or more members to hear an 
application or complaint in writing under Section 33 or Section 33-A, as the 
case may be, for inquiry and report to the Tribunal or entrust any such 
application or complaint to one or more members, as he deems fit, for such 
enquiry and report. 

4. The Chairman may withdraw any case or matters referred to one or 
more members, under Rule 3 and transfer the same to himself or any other 
member or members. 

5. The report under Rule 3, where the enquiry is made by one or more 
members, ^hall be submitted to the Chairman and where the enquiry is by 
the Chairman sitting alone or with one or more members, the report shall be 
submitted to the Tribunal: 

Provided that in all cases, the final order on such application or com¬ 
plaint shall be passed by the Tribunal after taking into consideration the re¬ 
port submitted to it by the Chairman sitting singly or with one or more mem¬ 
bers or by any other member or members. 

1. Notification No. S. R, O, 1793, 4 and 5, vide Notification No. S, R. 

dated 27-5-1954, pub. in GaztiU of O. 3534, dated 1-12-1954, ice GatHU 

India, Extraordinary, dated 27-5- of India, Extraordinary, dated 2-12- 

1954, Pt. II, S. 3, p. 925. 1954, Pt. II, S. 3, p. 2379. 

2. Subs, respectively for original Rules 3, 
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6 . The Tribunal shall, after considering the report submitted to the 
Chairman under Rule 5 and making such further enquiry, if any, as it 
thinks fit, give its decision or award as the case may be. 

7, For the purposes of making an enquiry under these rules the Chair¬ 
man or member or members, as the case may be, shall have all the powers of 
the Tribunal under Section 11 and the provisions of Rules 14 to 21, 24, 30 
and 31 of the Industrial Disputes (Central) Rules, 1947, shall apply to such 
enquiry as if the Chairman or membe*' or members by themselves constituted 
the Tribunal.] 


( 3 ) 

THE INDUSTRIAL DISPUTES (CENTRAL) RULES, 1957^ 

Notification No. S, R. 0. 770^ dated New Delhi^ the IGth March^ 1957 
and published in Gazette of India, Extra., dated 10th March, 1957, 

Pari II, Section 3, pp. 1137-1159 as amended up-to-date 

In exercise of the powers conferred by Section 38 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby makes the following Rules, the same having 
been previously published as required by sul^section (1) of the said section namely : 

PRELIMINARY 

1. Title and applicatioo.—(1) These rules may be called the Indus¬ 
trial Disputes (Central) Rules, 1957. 

(2) They extend to Union territories in relation to all industrial disputes 
and to the States in relation only to an industrial dispute concerning— 

(fl) any industry carried on by or under the authority of the Central 
Government or by a railway company; or 

(6) a banking or an insurance company, a mine, an oilfield, or a 
major port; or 

{c) any such controlled industry as may be specified under Section 
2(fl)(t) of the Act by the Central Government: 

* *] 

2. Interpretation.—In these rules, unless there is anything repugnant 
in the subject or context— 

(a) ‘‘Act^^ means the Industrial Disputes Act, 1947 (14 of 1947); 

(b) ^‘Chairman^^ means the Chairman of a Board or Court or, if the 
Court consists of one person only, such person ; 

(c) ^‘Committee^^ means a Works Committee constituted under sub¬ 
section (1) of Section 3 of the Act; 

(d) “form^^ means a form in the Schedule to these rules; 

(^) ‘^section^^ means a section of the Act; 

(/) in relation to an industrial dispute in a Union territory, for which 
the appropriate Government is the Central Government, reference 
to the Central Government or the Government of India shall be 
construed as a reference to the Administrator of the territory, and 
reference to the Chief Labour Commissioner (Central), Regional 


1. OmitUd by Nod. No G.S.R. 795, dt. 5th June, 1972, p. 1705. 
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Labour Commissioner (Central) and the •[Assistant Labour 
Commissioner (Central)] shall be construed as reference to the 
appropriate authority, appointed in that behalf by the Adminis* 
trator of the territory; 

*[te) reference to clause (g) of Section 2, it is hereby prescribed 
that— 

(t) in relation to an industry, not being an industry referred to 
in sub-clause (it), carried on by or under the authority of a 
Department of the Central or a Stat^ Government, the 
officer-incharge of the industrial establishment shall be the 
‘employer^ in respect of that establishment; and 

(it) in relation to an industry concerning railways, carried on by 
or under the authority of a Department of the Central 
Government,— 

(a) in the case of establishments of a Zonal Railway, the 
General Manager of that Railway shall be the ‘employer^ 
in respect of regular railway servants other than casual 
labour; 

(b) in the case of an establishment independent of a Zonal 
Railway, the Officer-in-charge of the establishment shall 
be the ‘employer' in respect of regular railway servants 
other than casual labour; and 

(c) the District Officer-in-charge or the Divisional Personnel 
Officer or the Personnel Officer shall be the ‘employer' 
in respect of causal labour employed on a Zonal Railway 
or any other railway establishment independent of a 
Zonal railway. 

PART I 

Procedure for Reference of Industrial Disputes to Boards of Conciliation, 

Court of Enquiry, Labour Courts, Industrial Tribunals or 
National Tribunals 

3, Applicatioii.—An application under sub-section (2) of Section 10 
for the reference of an industrial dispute to a Board, Court, Labour Court, 
Tribunal or National Tribunal shall be made in Form A and shall be deli¬ 
vered personally or forwarded by registered post •[to the Secretary to the 
Government of India in the Ministry of Labour and Employment (in tripli¬ 
cate)], the Chief Labour Commissioner (Central), New Delhi, and the 
Regional Labour Commissioner (Central), and the Assistant Labour Commis¬ 
sioner (Central) concerned. The application shall be accompanied by a 
statement setting forth— 

(a) the parties to the dispute; 

(b) the specific matters in dispute; 

(r) the total number of workmen employed in the undertaking affec¬ 
ted ; 

(d) an estimate of the number of workmen affected or likely to be 
affected by the dispute; and 

(e) the efforts made by the parties themselves to adjust the dispute. 

3. Subs, by G. S. R. 811, dated the 3rd 
July, 1959. 


2. Subs, by G. S. R. 1182, dated the 19th 
October, 1959. 
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4. Attestation of application. —^The application and the statement 
accompanying it shall be signed— 

(a) in the case of an employer by the employer himself, or when the 
employer is an incorporated company or other body corporate, 
by the agent, manager or other principal officer of the Corpo¬ 
ration ; 

(b) in the case of workmen, either by the President and Secretary of 
a trade union of the workmen, or by five representatives of the 
workmen duly authorised in this behalf at a meeting of the work¬ 
men held for the purpose; 

*[(r) in the case of an individual workman, by the workman himself or 
by any officer of the trade union of which he is a member or by 
another workman in the same establishment duly authorised by 
him in this behalf: 

Provided that such workman is not a member of a different trade union.] 

5. Notification of appointment of Board, Court, Labour Court, 
Tribunal or National Tribunal. —^The appointment of a Board, Court, 
Labour Court, Tribunal or National Tribunal together with the names of 
persons constituting the Board, Court, Labour Court, Tribunal or National 
Tribunal shall be notified in the Official Gaz 0 tte. 

6. Notice to parties to nominate representatives. —(1) If the 

Central Government propioses to appoint a Board, it shall send a notice in 
Form B to the parties requiring tliem to nominate within a reasonable time, 
persons to represent them on ffie Board. 

(2) The notice to the employer shall be sent to the employer personally, 
or if the employer is an incorporated company or a body corporate, to the 
agent, manager or other principal officer of such company or body. 

(3) The notice to the workmen shall be sent— 

(a) in the case of workmen who are members of a trade union, to the 
President or Secretary of the trade union; and 

(b) in the case of workmen who are not members of a trade union, to 
any one of the five representatives of the workmen who have 
attested the application made under Rule 3; and in this case a 
copy of the notice shall also be sent to the employer who shall 
display copies thereof on notice boards in a conspicuous manner 
at the main entrance to the premises of the establishment. 

PART II 

Arbitration Agreement 

7. Arbitration agreement. —An arbitration agreement for the 
reference of an industrial dispute to an arbitrator or arbitrators shall be made 
in Form G and shall be delivered personally or forwarded by registered post 
•[to the Secretary to the Government of India in the Ministry of Labour (in 
triplicate)], the Chief Labour Commissioner (Central), New Delhi, and the 


4. Ins. by G. S. R. 1959, dated 30^5- 
1968. 


5. Subs, by G. S. R. 398, dated 21-3- 
1959. 
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Regional Labour Commissioner (Central) and the Assistant Labour Commis¬ 
sioner (Central) concerned. The agreement shall be accompanied by the 
consent, in writing, of the arbitrator or arbitrators. 

8. Attestadon of the arbitration agreement. —The arbitration 
agreement shall be signed— 

(a) in the case of an employer, by the employer himself, or when the 
employer is an incorporated Company or other body corporate 
by the agent, manager, or other principal officer of the Corpo¬ 
ration ; 

•[(^) in the case of the workmen, by any ofScer of a trade union of 
the workmen or by five representatives of the workmen duly 
authorised in this behalf at a meeting of the workmen held for 
the purpose;] 

’[(t) in the case of an individual workman, by the workman himself 
or by any officer of a trade union of vv^hich he is a member or by 
another workman in the same establishment duly authorised by 
him in this behalf: 

Provided that such workman is not a member of a different trade 
union.] 

Explanation. —In this rule ‘‘officer^^ means any of the following officers, 
namely— 

(a) the President; 

(b) the Vice-President; 

{c) the Secretary (including the General Secretary); 

(rf) a Joint Secretary ; 

(e) any other officer of the trade union authorised in this behalf by 
the President and Secretary of the Union. 

*[8-A. Nodficadon regarding arbitradon agreement by majority 
of each party. —Where an industrial dispute has been referred to arbitra¬ 
tion and the Central Government is satisfied that the persons making the 
reference represent the majority of each party, it shall publish a notification 
in this behalf in the Official Gazette for the information of the employers and 
workmen who are not parties to the arbitration agreement but are concerned 
in the dispute. 


PART III 

Power^ Procedure and Duties of Conciliation Officers^ Boards^ 

Courts, Labour Courts, Tribunals, National 
Tribunals and Arbitrators 

9. Gonciliadon proceedings in public utility service. —(1) The 

Conciliation Officer, on receipt of a notice of a .strike or lock-out given under 
Rule 71 or Rule 72, shall forthwith arrange to inter view both the employer 
and the workmen concerned with the dispute at such places and at such times 
as he may deem fit and shall endeavour to bring about a settlement of the 
dispute in question. 


7. Ins, by G. S. R. 1059, dated 30-5- 
1968, 

8. Ins. by G. S. R. 488, dated 16-3-1965. 


6. Subs, vide Noti No. G. S. R. 398, 
dated 21-3-1959. 
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»[(2) Where the Conciliation Officer receives no notice of a strike or 
lock-out under Rule 71 or Rule 72 but he considers it necessary to intervene 
in the dispute he may give formal intimation in writing to the parties con¬ 
cerned declaring his intention to commence conciliation proceedings with 
effect from such date as may be inserted therein.] 

10. Conciliation proceedings in non-public utility service. —Where 
the Conciliation Officer receives any information about an existing or appre¬ 
hended industrial dispute which does not relate to public utility service and 
he considers it necessary to intervene in the dispute, he shall give formal 
intimation in writing to the parties concerned declaring his intention to com¬ 
mence conciliation proceedings with effect from such date as may be specified 
therein. 

‘®[10 A. Parties to submit statements. —The employer or the party 
representing workmen [or in the case of individual workmen, the workman 
himself]^' involved in an industrial dispute shall forward a statement setting 
forth the specific matters in dispute to the Conciliation Officer concerned 
whenever his intervention in the dispute is required.] 

^*[10-B. Proceedings before the Labour Court, Tribunal or 
National Tribunal. —^®[( 1) Where the Central Government refers any indus¬ 
trial dbpute for adjudication to a Labour Court, Tribunal or National Tri¬ 
bunal, within two weeks of the date of receipt of the order of reference, the 
party representing workmen [or in the case of individual workman, the work¬ 
man himself]^^ and the employer involved in the dispute shall file with the 
Labour Court, Tribunal or National Tribunal, as the case may be, a state¬ 
ment of the demands relating only to the issues as are included in the order 
of reference and shall also forward a copy of such statement to each one of 
the opposite parties involved in the said dispute: 

'•[Provided that where the Labour Court, Tribunal or National Tri¬ 
bunal, as the case may be, considers it necessary, it may— 

(fl) extend the time limit for iiling of such statement; or 

(6) reduce the time limit for filing of such statement, to one week in 
emergent cases for reasons to be recorded in writing; or 

(r) where both the parties agree, reduce the time limit for filing of 
such statement as per agreement; or 

(rf) where both the parties agree, dispense with the requirement of 
filing such statement altogether.]] 

(2) Within two weeks of the receipt of the statement referred to in sub¬ 
rule (1), the opposite party shall file its rejoinder with the Labour Court, 
Tribunal or National Tribunal, as the case may be, and simultaneouly for¬ 
ward a copy thereof to the other party: 


Provided that such rejoinder shall relate only to such of the issues as are 
included in the order for reference: 

9. 

The original Rule 9 re-numbered as 
sub-rule (1) and sub-rule (2) added by 

11. 

Ins. by G. S. R. 1059, dated 30-5- 
1968. 


Nod. No. G. S. R. 1220, dated 7-10- 
1960. 

12. 

Ins. by S. R. O. 141, dated 31-12- 
1957. 

10. 

Subs, by G. S. R. 857, dated 22-6- 
1961. 

13. 

Snbs. by G. S. R. 1284. dated 28-5- 
1969. 
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^^[Provided further that where the Labour Court, Tribunal or National 
Tribunal, as the case may be, considers it necessary, it may— 

(a) extend the time limit for filing of such rejoinder; or 

{b) reduce the time limit for filing of such rejoinder to one week in 
emergent cases for reasons to be recorded in writing; or 

(r) where both the parties agree, reduce the time-limit for filing of 
such rejoinder as per agreement; or 

(d) where both the parties agree, dispense with the requirement of 
filing such rejoinder altogether.] 

(3) The Labour Court, Tribunal or National Tribunal, as the case may 
be, shall ordinarily fix the date for the first hearing of the dispute within six 
weeks of the date on which it was referred for adjudication : 

Provided that the Labour Court, Tribunal or National Tribunal, as the 
case may be, may, for reasons to be recorded in writing, fix a later date for 
the first hearing of the dispute. 

(4) The hearing shall ordinarily be continued from day to day and argu¬ 
ments shall follow immediately after the closing of evidence. 

(5) The Labour Court, Tribunal or National Tribunal, as the case may 
be, shall not ordinarily grant an adjournment for a period exceeding a week 
at a time, not more than three adjournments in ail at the instance of any one 
of the parties to the dispute : 

Provided that the Labour Court, Tribunal or National Tribunal, as the 
case may be, may, for reasons to be recorded in writing grant an adjourn¬ 
ment exceeding a week or more than three adjournments at the instance of 
any one of the parties to the dispute. 

'•[(6) The Labour Court, or Tribunal, as the case may be, shall, as the 
examination of each witness proceeds, make a memorandum of the substance 
of what he deposes, and such memorandum shall be written and signed by 
the presiding officer: 

Provided that the Labour Court or Tribunal, as the case may be, may 
follow the procedure laid down in Rule 5 of Order XVIII of the First 
Schedule to the Code of Civil Procedure, 1908, if it considers necessary so to 
do, in view of the nature of the particular industrial dispute pending before 
it. 

The National Tribunal shall in all cases, follow the procedure laid down 
in Rule 5 of the said Order XVIII.] 

11. The Conciliation Officer may hold a meeting of the representatives 
of both parties jointly or of each party separately. 

12. The Conciliation Officer shall conduct the proceedings expedi¬ 
tiously and in such manner as he may deem lit. 

13. Place and time of hearing.— ^•[Subject to the provisions con¬ 
tained in Rules 10-A and 10-B] the settings of a Board, Court, Labour Court, 
Tribunal or National Tribunal or of an Arbitrator shall be held at such times 

14. Subs. Uy G. S. R 1284, dated 1958. 

28-5-1969. 16. Ins. by S. R< O. 141, dated 

15. Ins. by G. S. R. 1215, dated 12-12- 31-12-1957. 
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and places as the Chairman or the Presiding Officer or the Arbitrator, as the 
case may be, may fix and the Chairman, Presiding Officer or Arbitrator, as 
the case may be, shall inform the parties of the same in such manner as he 
thinks fit. 

14. Qjaoriun for Boards and Courts. —The quorum necessary to 
constitute a sitting of a Board or Court shall be as follows — 

(i) in the case of Board 

Quorum 


where the number of members is 3 .. .. 2 

where the number of members is 5 .. .. 3 

(it) in the case of a Court 

where the number of members is not more than 2 1 

where the number of members is more than 2 
but less than 5 .. .. .. 2 

where the number of members is 5 or more .. 3 


15. Evidonce. —A Board, Court, Labour Court, Tribunal or National 
Tribunal or an arbitrator may accept, admit or call for evidence at any 
stage of the proceedings before it/him and such manner as it/he may think 
fit. 

16. Admioistrarion of oath. —Any member of a Board or Court or 
Presiding Officer of a Labour Court, Tribunal or National Tribunal or an 
arbitrator may administer an oath. 

17. Siunsuoiis. —A summons issued by a Board, Court, Labour Court, 
Tribunal or National Tribunal shall be in Form D and may require any 
person to produce before it any books, papers or other documents and things 
in the possession of or under the control of such person in any way relating 
to the matter under investigation or adjudication by the Board, Court, 
Labour Court, Tribunal or National Tribunal which the Board, Court, 
Tribunal or National Tribunal thinks necessary for the purposes of such 
investigation or adjudication. 

18. Service of sammons or notice.— Subject to the provisions con¬ 
tained in Rule 20, any notice, summons, process or order issued by a Board, 
Court, Labour Court, Tribunal, National Tribunal or an arbitrator em¬ 
powered to issue such notice, summons, process or order, may be served 
either personally or by registered post. 

19. Description of pardes in certain cases. —Where in any pro¬ 
ceeding before a Board, Court, Labour Court, Tribunal or National Tribunal 
or an arbitrator, there are numerous persons arrayed on any side, such per¬ 
sons shall be described as follows— 

(1) all such persons as are members of any trade union or association 
shall be described by the name of such trade union or association : 
and 

(2) all such persons as are not members of any trade union or asso¬ 
ciation shall be described in such manner as the Board, Court, 
Labour Court, Tribunal, National Tribunal or Arbitrator, as the 
case may be, may determine. 
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20. Manner of service in the case of numerous persons as parties 
to a dispute. —(1) Where there are numerous persons as parties to any pro¬ 
ceedings before a Board, Court, Labour Court, Tribunal or National Tri¬ 
bunal or an Arbitrator and such persons are members of any trade union or 
association, the service of notice on the Secretary, or where there is no Sec¬ 
retary, on the principal officer, of the trade union or association shall be 
deemed to be service on such persons. 

(2) Where there are numerous persons as parties to any proceeding be¬ 
fore a Board, Court. Labour Court, Tribunal or National Tribunal or an 
arbitrator and such persons are not members of any trade union or associa¬ 
tion, the Board, Court, Labour Court, Tribunal, National Tribunal or 
Arbitrator, as the case may be, shall, where personal service is not practi¬ 
cable, cause the service of any notice to be made by affixing the same at or 
near the main entrance of the establishment concerned. 

(3) A notice served in the manner specified in sub-rule 2) shall also be 
considered as sufficient in the case of such workmen as cannot be ascertained 
and found. 

21. Procedure at the Curst sitting. —At the first sitting of a Board, 
Court, Labour Court, Tribunal or National Tribunal, the Chairman or the 
Presiding Officer, as the case may be, shall call upon the parties in such 
order as he may think fit to state their case, 

22. Board, Court, Labour Court, Tribunal, National Tribunal or 
Arbitrator may proceed ex parte. —If without sufficient cause being 
shown, any party to proceeding before a Board, Court, Labour Court, Tribu¬ 
nal, National Tribunal or Arbitrator fails to attend or to be represented, the 
Board, Court, Labour Court, Tribunal, National Tribunal or Arbitrator may 
proceed, as if the party had duly attended or had been represented. 

23. Power of entry und inspection. —A Board, or Court, or any mem¬ 
ber thereof, or a conciliation officer, a Labour Court, Tribunal or National 
Tribunal, or any person authorised in writing by the Board, Court, Labour 
Court, Tribunal or National Tribunal in this behalf may, for the purposes of 
any conciliation, investigation, enquiry or adjudication entrusted to tjfie con¬ 
ciliation officer, Board, Court, Labour Court, Tribunal or National Tribunal 
under the Act, at any time between the hours of sunrise and sunset and in the 
case of a person authorised in writing by a Board, Court, Labour Court, Tri¬ 
bunal or National Tribunal after he has given reasonable notice enter any 
building, factory, workshop, or other place or premises whatsoever, and inspect 
the same or any work, machinery, appliance or article therein or interrogate 
any person therein in respect of anything situated therein or any matter 
relevant to the subject-matter of the conciliation, investigation, enquiry or 
adjudication. 

24. Power of Boards, Courts, Labour Courts, Tribunals and 
National Tribunals. —In addition to the powers conferred by the Act, 
Boards, Courts, Labour Courts, Tribunals and National Tribunals shall have 
the same powers as are vested in a civil court under the Code of Civil Proce¬ 
dure, 1908, when trying a suit, in respect of the following matters, namely— 

{a) discovery and inspection ; 

{b) granting adjournment; 

{c) reception of evidence taken on affidavit; 
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and the Board, Court, Labour Court, Tribunal or National Tribunal may 
summon and examine any person whose evidence appears to it to be material 
and shall be deemed to be a civil court within the meaning of Sections 480 
and 482 of the Code of Criminal Procedure, 1898. 

25. Assessors. —Where assessors are appointed to advise a Tribunal 
or National Tribunal under sub-section (4) of Section 7-A or sub-section (4) 
of Section 7-B or by the Court, Labour Court, Tribunal or National Tribunal 
under sub-section (5) of Section 11, the Court, Labour Court, Tribunal or 
National Tribunal, as the case may be, shall, in relation to proceeding before 
it, obtain the advice of such assessors, but such advice shall not be binding 
on it. 

26. Fees for copies of awards or other documents of Labour 
Court, Tribunal or National Tribunal. —(1) Fees for making a copy of an 
award or an order of a Labour Court, Tribunal or National Tribunal or any 
document filed in any proceedings before a Labour Court, Tribunal or 
National Tribunal be charged as follows— 

(a) for the first 200 words or less, 75 paise ; 

{b) for every additional 100 words or fraction thereof, 37 paise : 

Provided that where an award or order or document exceeds five pages, 
the approximate number of words per page shall be taken as the basis for 
calculating the total number of words, to the nearest hundred, for the purpose 
of assessing the copying fee, 

(2) For certifying a copy of any such award or order or document, a fee 
of Re. 1 shall be payable. 

(3) Copying and certifying fees shall be payable in cash in advance. 

(4) Where a party applies for immediate delivery of a copy of any such 
award or order or document, an additional fee equal to one-half of the fee 
leviable under this rule shall be payable. 

27. Decision by majority.— All questions arising for decision at any 
meeting of a Board or Court, save where the Court consists of one person, 
shall be decided by a majority of the vote of the members thereof (including 
the Chairman) present at the meeting. In the event of an equality of votes 
the Chairman shall also have a casting vote. 

28. Correction of errors. —The Labour Court, Tribunal, National 
Tribunal.or Arbitrator may correct any clerical mistake or error arising from 
an accidental slip or omission in any award it/he issues. 

29. Right of representatives. —The representatives of the parties 
appearing before a Board, Court, Labour Court, Tribunal or National Tri¬ 
bunal or an Arbitrator shall have the right of examination, cross-examination 
and of addressing the Board, Court, Labour Court, Tribunal or National 
Tribunal or Arbitrator when an evidence has been called. 

30. Proceedings before a Board, Court, Labour Court, Tribunal 
or National Tribunal. —The proceedings before a Board, Court, Labour 
Court, Tribunal or National Tribunal shall be held in public: 

Provided that the Board, Court, Labour Court, Tribunal or National 
Tribunal may at any stage direct that any witness shall be examined or its 
proceedings be held in camera. 
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PART IV 

Remuneration of Chairman and Members of Courts, Presiding Officers 
of Labour Courts, Tribunals and National Tribunals, 

Assessors and Witnesses 

31. Travelling allowance. —^The Chairman or a member of a Board 
or Court or the Presiding Officer or an Assessor of a Labour Court, Tribunal 
or National Tribunal, if a non-official, shall be entitled to draw travelling 
allowance and halting allowance, for any journey performed by him in con¬ 
nection with the performance of his duties, at the rates admissible and subject 
to the conditions applicable to a Government servant of the first grade under 
the Supplementary Rules issued by the Central Government from time to 
time. 

32. Fees. —The Chairman and a member of a Board or Court, the Pre¬ 
siding Officer and an Assessor of a Labour Court, Tribunal or National Tri¬ 
bunal wherever he is not a salaried officer of Government may be granted 
such fees as may be sanctioned by the Central Government in each case. 

33. Expenses of witnesses. —Every person who is summoned and duly 
attends or otherwise appears as a witness before a Board, Court, Lai>our 
Court, Tribunal or National Tribunal or an Arbitrator shall be entitled to an 
allowance for expenses according to the scale for the time being in force with 
respect to witnesses in civil courts in the State where the investigation, 
enquiry, adjudication or arbitration is being conducted. 

PARTY 
Notice of Change 

34. Notice of Change. —Any employer intending to effect any change 
in the conditions of service applicable to any workman in respect of any 
matter specified in the Fourth Schedule ^-^[to the Act] shall give notice of such 
intention in Form E. 

^^[The notice shall be displayed conspicuously by the employer on a notice 
board at the main entrance to the establishment in the Manager's Office: 

Provided that where any registered trade union of workmen exists, a 
copy of the notice shall also be served by registered post on the secretary of 
such union]. 

35. [Omitted vide Notification No. G. S. R. 402, dated 31-3-1960.] 

PART VI 

Representation of Parties 

36. Form of authority under Section 36.—The authority in favour 
of a person or persons to represent a workman or group of workmen or an 
employer in any proceeding under the Act shall be in Form F. 

37. Partiea bound by acta of representative.*— A party appearing 
by a representative shall be bound by the acts of that representative. 


17. Ins. by G. S. R. 402, dated 31-3 1960. 
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PART VII 
Works Committee 

38. Conidtiitioii,—Any employer to whom an order made under sub¬ 
section (1) of Section 3 relates shall forthwith proceed to constitute a Works 
Committee in the manner prescribed in this part. 

39. Number of members.—The number of members constituting the 
Committee shall be fixed so as to afford representation to the various cate¬ 
gories, groups and class of workmen engaged in, and to the sections, shops 
or departments of the establishment: 

Provided that the total number of members shall not exceed twenty: 

#• 

Provided further that the number of representatives of the workmen 
shall not be less than the number of representatives of the employer. 

40. Repreaentativea of employer.—Subject to the provisions of these 
rules, the representatives of the employer shall be nominatea by the employer 
and shall as far as possible be officials in direct touch with or associated 
with the working of the establishment. 

41. Conaultadon with trade uniona. —(1) Where any workmen of an 
establishment are members of a registered trade union the employer shall ask 
the union to inform him in writing— 

(a) how many of the workmen are members of the union; and 

(i) how their membership is distributed among the sections, shops or 
departments of the establishment. 

(2) Where an employer has reason to believe that the information furni¬ 
shed to him under sub-rule (1) by any trade union is false, he may, after 
informing the union, refer the matter to the Assistant Labour Commissioner 
(Central) concerned for his decision; and the Assistant Labour Commissioner 
(Central), after hearing the parties, shall decide the matter and his decision 
shall be final. 

42. Group of workmen's repreaentadvea, —On receipt of the 
information called for under Rule 41, the employer shall provide for the elec¬ 
tion of workmen's representative on the Committee in two groups— 

(1) those to be elected by the workmen of the establishment who are 
members of the registered trade union or unions, and 

(2) those to be elected by the workmen of the establishment who are 
not members of the registered trade union or unions, 

bearing the same proportion to each other as the union members in the estab¬ 
lishment bear to the non-members: 

Provided that where more than half the workmen are members of the 
union or any one of the unions, no such division shall be made: 

Provided further that where a registered trade union neglects or fails to 
furnish the informatian called for under sub-rule (1) of Rule 41 within one 
month of the date of the notice requiring it to furnish such information such 
union shall for the purpose of this rule be treated as if it did not exist: 

Provided further that where any reference has been made by the em¬ 
ployer under sub-rule (2) of Rule 41, the election shall be held on receipt of 
the decision of Assistant Labour Commissioner (Central). 
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43. Electoral conetitaencies.—Where under Rule 42 the workmen's 
representatives are to be elected in two groups, the workmen entitled to vote 
shall be divided into two electoral constituencies, the one consisting of those 
who arc members of a registered trade union and the other of those who are 
not: 


Provided that the employer may, if he thinks fit, sub-divide the ^•[electo¬ 
ral constituency or constituencies, as the case may be] and direct that work¬ 
men shall vote in either by groups, sections, shops or departments. 

44. Qjaalification of candidates for election. —Any workman of not 
less than 19 years of age and with a service of not less than one year in the 
establishment may if nominated as provided in these rules be a candidate for 
election as a representative of the workmen on the Committee: 

Provided that the service qualification shall not apply to the first election 
in an establishment which has been in existence for less than a year. 

^^[Explanation. —A workman who has put in a continuous service of not 
less than one year in two or more establishments belonging to the same em¬ 
ployer shall be deemed to have satisfied the service qualification prescribed 
under this rule.] 

45. Qiiallficatioiis for voters —All workmen ••[* ♦ *] who are not 

less than 18 years of age and who have put in not less than 6 months^ ^•[con¬ 
tinuous service in the establishment shall be entitled to vote in the election of 
the representative of workmen. 

^^[Explanation .—A workman who has put in a continuous service of not 
less than 6 months in two or more establishments belonging to the same em¬ 
ployer shall be deemed to have satisfied the service qualification prescribed 
under this rule.] 

46. Procedure for elecdon. —(1) The employer shall fix a date as the 
closing date for receiving nominations from candidates for election as work¬ 
men's representatives on the committee. 

(2) For holding the election, the employer shall also fix a date which shall 
not be earlier than three days and later than fifteen days after the closing dale 
for receiving nominations. 

(3) The dates so fixed shall be notified at least seven days in advance to 
the workmen and the registered trade union or unions concerned. Such notice 
shall be affixed on the notice board or given adequate publicity amongst the 
workmen. The notice shall specify the number of seats to be elected by the 
groups, sections, shops or departments and the number to be elected by the 
members of the registered trade union or unions and by the non-members. 

(4) A copy of such notice shall be sent to the registered trade union or 
unions concerned. 

47. Noiiiinatio0 of candidates for election. —(1) Every nomination 
shall be made on a nomination paper in Form ‘G^ copies of which shall be 
supplied by the employer to the workmen requiring them. 

18. Subs, by Noti. No. G. S. R. 1253, dated 4-8-1962. 

dated 3-8-1966. 20. Omitkd by ibid, 

19. Added by Noti. No.‘ G. S, R. 1078, 
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(2) Each nomination paper shall be signed by the candidate to whom 
it relates and attested by at least two other voters belonging to the group, 
section, shop or department the candidate* seeking election will represent, and 
shall be delivered to the employer. 

48. Scrutiny of nomination papers. —(1) On the day following the 
last day fixed for filing nomination papers, the nomination papers shall be 
scrutinised by the employer in the presence of tlie candidates and the attest¬ 
ing persons and those which are not valid shall be rejected. 

(2) For the purpose of sub-rule (1), a nomination paper shall be held to 
be not valid if (j) the candidate nominated is ineligible for membership under 
Rule 44 or (b) the requirements of Rule 47 have not been complied with : 

Provided that where a candidate or an attesting person is unable to be 
present at the time of scrutiny, he may send a duly authorised nominee for 
the purpose. 

^^[48-A. Withdrawal of candidates validly nominated. —^Any can¬ 
didate whose nomination for election has been accepted may withdraw his 
candidature within 48 hours of the completion of scrutiny of nomination 
papers.] 

49. Voting in election. —(1) If the number of candidates who have 
been validly nominated is equal to the number of seats, the candidates shall 
be forthwith declared duly elected. 

(2) If in any constituency the number of candidates is more than the 
number of seats allotted to it, voting shall take place on the day fixed for 
election. 

(3) The election shall be held in such manner as may be convenient for 
each electoral constituency. 

(4) The voting shall be conducted by the employer, and if any of the 
candidates belong to a union such of them as the union may nominate shall 
be associated with the election. 

(5) Every workman entitled to vote at an electoral constituency shall 
have as many votes as there are seats to be filled in the constituency: 

Provided that each voter shall be entitled to cast only one vote in favour 
of any one candidate. 

50. Arrangements for election, —^The employer shall be responsible 
for all arrangements in connection with the election. 

51. OfiEicers of the Committee. —(1) The Committee shall have 
among its office-beaiers a Chairman, a Vice-Chairman, a Secretary and a 
Joint-Secretaiy. The Secretary and the Joint-Secretary shall be elected every 
year. 


*■[(2) The Chairman shall be nominated by the employer from amongst 
the employer's representatives on the Committee and he shall, as far as possi¬ 
ble, be the head of establishment. 


21. Addtd by Noti. No. G. S. R. 1078, 
dated 4-8-1962. 


22. Subs, by Noti, No. G. S. R. 1078. 
dated 4-8-1962. 
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(2-A) The Vice-Chairman shall be elected by the members on the Com¬ 
mittee representing the workers, from amongst themselves: 

Provided that in the event of equality of votes in the election of the Vice- 
Chairman, the matter shall be decided by draw of a lotj 

(3) The Committee shall elect the Secretary and the Joint Secretary 
provided that where the Secretary is elected from amongst the representatives 
of the employers, the Joint Secretary shall be elected from amongst the repre¬ 
sentatives of the workmen and vice versa : 

Provided further that the post of the Secretary or the Joint-Secretary, as 
the case may be, shall not be held by a representative of the employer or the 
workmen for two consecutive years. 

52. Term of office. —**[(1) The term of office of the representatives on 
the committee other than a member chosen to fill a casual vacancy shall be 
two years. 

(2) A member chosen to fill a casual vacancy shall hold office for the 
unexpired term ol his predecessor. 

(3) A member who without obtaining leave from the Committee, fails 
to attend three consecutive meetings of the Committee shall forfeit his mem¬ 
bership. 

53. Vacandc*.— In the event of workmen's representative ceasing to 
be a member under sub-rule (3) of Rule 52 or ceasing to be employed in the 
establishment or in the event of his resignation, death or otherwise, his suc¬ 
cessor shall be elected in accordance with the provisions of this part from the 
same group, section, shop or department to which the member vacating the 
seat belonged. 

54. Power to co-opt.— The Committee shall have the right to co-opt 
in a consultative capacity persons employed in the establishment having par¬ 
ticular or special knowledge of a matter under discussion. Such co-opted 
men ber shall not be entitled to vote and shall be present at meetings only 
for the period during which the particular question is before the Committee. 

55. Meednga.— (1) The Committee may meet as often as necessary 
but not less often than once in three months (a quarter). 

(2) The Committee shall at its first meeting regulate its own procedure. 

56. Facilidea for meedng, etc.— (1) The employer shall provide 
accommodation for holding meetings of the Committee. He shall also pro¬ 
vide all necessary facilities to the Committee and to the members thereof for 
carrying out the work of the Committee. The Committee shall ordinarily 
meet during working hours of the establishment concerned on any working 
day and the representative of the workmen shall be deemed to be on duty 
while attending the meeting. 

••[(2) The Secretary of the Committee may with the prior concurrence 
of the Chairman, put up notice regarding the work of the Committee on the 
notice board of the establishment.] 


23. Suit, by Notl. No. G. S. R. 107£ 
dated 4-8-1962. 

24. Original R. 56 ttwmhmti at tub-rule 


(1) and tub-rule (2) addti by Notl. 
No. G. S. R. 1078, dated 4-8-1962. 
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**[56-A. Submission of returns. —^The employer shall submit half 
yearly returns as in Form G-1 in triplicate to the Assistant Labour Commis¬ 
sioner (Central) concerned not later than the 20th day of the month following 
the half-year.] 

57. Dissolution of Works Committee. —The Central Government, 
or where the power under Section 3 has been delegated to any officer or 
authority under Section 39, such officer or authority may, after making such 
inquiry as it or he may deem fit, dissolve any Works Committee at any time, 
by an order in writing, if he or it is satisfied that the Committee has not been 
constituted in accordance with these rules or that not less than two-thirds of 
the number of representatives of the workmen have without any reasonable 
justification failed to attend three consecutive meetings of the Committee or 
that the Committee has, for any other reason, ceased to function: 

Provided that where a Works Committee is dissolved under this rule the 
employer may, and if so required by the Central Government or, as the case 
may be, by such officer or authority, shall take steps to re-constitute the Com¬ 
mittee in accordance with these rules. 

PART VIII 
Miscellaneous 

58. Memorandum of settlement. —(1) A settlement arrived at in the 
course of conciliation proceedings or otherwise, shall be in Form 

(2) The settlement shall be signed by— 

{a) in the case of an employer, by the employer himself, or by his 
authorised agent, or when the employer is an incorporated com¬ 
pany or other body corporate, by the agent, manager or other 
principal officer of the corporation; 

in the case of the workmen, by any officer of a trade union of 
the workmen or by five representatives of the workmen duly 
authorised in this behalf at a meeting of the workmen held for 
the purpose;] 

*’[(c) in the case of the workman in an industrial dispute under Sec¬ 
tion 2-A of the Act, by the workman concerned.] 

Explanation.r-ln this rule ‘‘officer^^ means any of the following officers, 
namely:— 

{a) the President; 

(b) the Vice-President; 

{c) the Secretary (including the General Secretary); 

(d) a Joint-Secretary; 

{e) any other officer of the trade union authorised in this behalf by 
the President and Secretary of the Union.] 

(3) Where a settlement is arrived at in the course of conciliation pro¬ 
ceeding the Conciliation Officer shall send a report thereof to the Central 


2$. Added by Noti. No. G. S. R. 1078, SM.1959. 

dated 4-8-1962. 27. Ins by G. S. R. No. 908, dated 2-6- 

26. Subs, by G. S. R. No. 284, dated 1967. 
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Government together with a copy of the memorandum of settlement signed by 
the parties to the dispute. 

(4) Where a settlement is arrived at between an employer and his work¬ 
men otherwise than in the course of conciliation proceeding before a Board 
or a Conciliation OflBcer, the parties to the settlement shall jointly send a 
copy thereof to the Central Government, the Chief Labour Commissioner 
(Central) New Delhi, and the Regional Labour Commissioner (Central) and 
to the Assistant Labour Commissioner (Central) concerned. 

59. CSomplaints regarding change of conditions of service, etc.— 

(1) Every complaint under Section S3-A of the Act shall be presented in 
triplicate in Form ‘L and shall be accompanied by as many copies of the 
complaint as there are opposite parties to the complaint. 

(2) Every complaint under sub-rule (1) shall be verified at the foot by 
the workmen making it or by some other person proved to the satisfaction of 
the Labour Court, Tribunal or National Tribunal to be acquainted with the 
facts of the case. 

(3) The person verifying shall specify, by references to the numbered 
paragraphs of the complaint, what he verifies of his own knowledge and what 
he verifies upon information received and believed to be true. 

(4) The verification shall be signed by the person making it and shall 
state the date on which and the place at which it was signed. 

60. Application under Section 33.—(1) An employer intending to 
obtain the express permission in writing of the Conciliation Officer, Board, 
Labour Court, Tribunal or National Tribunal, as the case may be, under sub¬ 
section (1) or sub-section (3) of Section 33 shall present an application in 
FormJ in triplicate to such Conciliation Officer, Board, Labour Court, 
Tribunal or National Tribunal and shall file along with the application as 
many copies thereof as there are opposite parties. 

(2) An employer seeking the approval of the Conciliation Officer, Board, 
Labour Court, Tribunal or National Tribunal, as the case may be, of any 
action taken by him under clause (u) or clause (4) of sub-section (2) of Sec¬ 
tion 33 shall present an application in Form K in triplicate to such Concilia¬ 
tion Officer, Board, Labour Court, Tribunal or National Tribunal and shall 
file along with the application as many copies thereof as there are opposite 
parties. 

(3) Every application under sub-rule (1) or sub-rule (2) shall be verified 
at the foot by the employer making it or by some other person proved to the 
satisfaction of the Conciliation Officer, Board, Labour Court, Tribunal or 
National Tribunal to be acquainted with the facts of the case. 

(4) The person verifying shall specify by reference to the numbered 
paragraphs of the application, what he verifies othis own knowledge and 
what he verifies upon information received and believed to be true. 

(5) The verification shall be signed by the person making it and shall 
state the date on which and the place at which it was verified. 

61. Protected workmen.— (1) Every registered trade union connected 
with an industrial establishment, to which the Act applies, shall communicate 
to the employer before the ®«[30th April] every year, the names and addresses 


28. Subs, by G. S. R. No. 1283, dated 28-5-1969. 
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of such of the officers of the union who are employed in that establishment 
and who, in the opinion of the union should be recognised as ‘‘protected 
workmen^\ Any change in the incumbency of any such officer shall be com¬ 
municated to the employer by the union within fifteen days of such change. 

(4) The employer shall, subject to Section 33, sub-section (4), recognise 
such workmen to be “protected workmen^^ for the purposes of sub-section (3) 
of the said section and communicate to the union, in writing, within fifteen 
days of the receipt of the names and addresses under sub-rule (1), the list of 
workmen recognised as protected workmen ••[for the period of twelve months 
from the date of such communication.] 

(3) Where the total number of names received by the employer under 
sub-ruie (1) exceeds the maximum number of protected workmen, admissible 
for the establishment, under Section 33, sub-section (4), the employer shall 
recognise as protected workmen only such maximum number of workmen : 

Provided that where there is more than one registered trade union in the 
establishment, the maximum number shall be so distributed by the employer 
among the unions that the numbers of recognised protected workmen in 
individual unions bear roughly the same proportion to one another as the 
membership figures of the unions. The employer shall in that case intimate 
in writing to the President of the Secretary of the union the number of pro¬ 
tected workmen allotted to it: 

Provided further that where the number of protected workmen allotted 
to a union under this sub-rule falls short of the number of officers of the 
union seeking protection, the union shall be entitled to select the officers to be 
recognised as protected workmen. Such selection shall be made by the union 
and communicated to the employer within five days of the receipt of the 
employer's letter, 

(4) When a dispute arises between an employer and any registered trade 
union in any matter connected with the recognition of ‘protected workmen^ 
under this rule, the dispute shall be referred to the Assistant Labour Com¬ 
missioner (Central) concerned, whose decision thereon shall be final. 

*®[62. Application for recovery of dues. —Where any money is 
due from an employer to a workman or a group of workmen under a settle¬ 
ment or an award or under the provisions of Chapter V-A [Chapter VB]*®*, 
the workman or the group of workmen, as the case may be, may apply in Form 
K-1 for the recovery of the money due: 

Provided that in the case of a person authorised in writing by the work¬ 
man, or in the case of the death of the workman the assignee or heir of the 
deceased workman, the application shall be made in Form K-2. 

(2) Where any workman or a group of workmen is entitled to receive 
from the employer any money or any benefit which is capable of being com¬ 
puted in terms of money, the workman or the group of workmen, as the case 
may be, may apply to the specified Labour Court in Form K-3 for the deter¬ 
mination of the amount due or, as the case may be, the amount at which 
such benefit should be computed.] 

29. Ins. by G. S. R. No. 1283, dated 16-3-1965. 

28-5-1969. 30a. Ins. by G.S.R. 1070, dated 23-7-1977. 

30. Subs, by Noti. No. G.S.R. 488, dated 
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[Provided that in the case of the death of a workman, application shall 
be made in Form K-4 by the assignee or heir of the deceased workman], 

63. Appointment of Gommiesioner. —Where it is necessary to 
appoint a Commissioner under sub-section (3) of Section 33-C of the Act, the 
Labour Court may appoint a person with experience in the particular 
industry, trade or business involved in the industrial dispute or a person with 
experience as a judge of civil court, or as a stipendiary magistrate or as a 
Registrar or Secretary of a Labour Court, or Tribunal constituted under 
any Provincial Act or State Act or of a Labour Court, Tribunal or National 
Tribunal constituted under the Act of of the Labour Appellate Tribunal 
constituted under the Industrial Disputes (Appellate Tribunal) Act, 1950. 

64. Fees for the Commissioner, etc. —(1) The Labour Court shall, 
after consultation with the parties, estimate the probable duration of the 
enquiry and fix the amount of the Commissioner's fees and other incidental 
expenses and direct the payment thereof into the nearest treasury, within a 
specified time, by such party or parties and in such proportion as it may 
consider fit. The Commission shall not issue until satisfactory evidence of 
the deposit into the treasury of the sum fixed is filed before the Labour 
Court : 

Provided that the Labour Court may from time to time direct that any 
further sum or sums be deposited into the treasury within such time and by 
such parties as it may consider fit: 

Provided further that the Labour Court may in its discretion, extend the 
time for depositing the sum into the treasury. 

(2) The Labour Court may, at any time, for reasons to be recorded in 
writing, vary the amount of the Commissioner's fees in consultation with the 
parties. 

(3) The Labour Court may direct that the fees shall be disbursed to the 
Commissioner in such instalments and on such date as it may consider 
fit. 

(4) The undisbursed balance, if any, of the sum deposited shall be re¬ 
funded to the party or parties who deposited the sum in the same proportion 
as that in which it was deposited. 

65. Time for submission of report. —(1) Every order for the issue 
of a Commission shall appoint a date, allowing sufficient time, for the Com¬ 
missioner to submit his report. 

(2) If for any reason the Commissioner anticipates that the date fixed 
for the submission of his report is likely to be exceeded, he shall apply, before 
the expiry of the said date, for extension of time setting forth grounds thereof 
and the Labour Court shall take such grounds into consideration in passing 
orders on the application : 

Provided that the Labour Court may grant extension of time notwith¬ 
standing that no application for such extension has been received from the 
Commi.ssioner within the prescribed time-limit. 

66. Local investigation. —In any industrial dispute in which the 
Labour Court deems a local investigation to be requisite or proper for the 
purpose of computing the money value of a benefit, the Labour Court may 

30b. Ins, by G. S. R. 1070 dated 23.7-1977. 
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issue a commission to a person referred to in Rule 63 directing him to make 
such investigation and to report thereon to it. 

67. Commissioiier's report. —(1) The Commissioner after such local 
inspection as he deems necessary and after reducing to writing the evidence 
taken by him, shall return such evidence together with his report in writing 
signed by him to the Labour Court. 

(2) The report of the Commissioner and the evidence taken by him (but 
not evidence without the report) shall be evidence in the industrial dispute 
and shall form part of the record of the proceedings in the industrial dispute; 
but the Labour Court or, with the permission of Labour Court any of the 
parties to the industrial dispute may examine the Commissioner personally 
before the Labour Court regarding any of the matters referred to him or 
mentioned in his report or as to his report, or, as to the manner in which he 
has made the investigation. 

(3) Where the Labour Court is for any reason dissatisfied with the pro¬ 
ceedings of the Commissioner it may direct such further enquiry to be made 
as it shall think fit. 

68. Powers of Commissioner. —Any Commissioner appointed under 
these rules may unless otherwise directed by the order of appointment— 

(а) examine the parties themselves and any witnesses whom they or 
any of them may produce, and any other person whom the Com¬ 
missioner thinks proper to call upon to give evidence in the matter 
referred to him; 

(б) call for and examine documents and other things relevant to the 
subject of enquiry; 

(c) at any reasonable time enter upon or into any premises mentioned 
in the order. 

69. Sammoning of witnesses, etc. —(1) The provisions of the Code 
of Civil Procedure, 1908 (Act V of 1908) relating to the summoning, atten¬ 
dance, examination of witnesses and penalties to be imposed upon witnesses, 
shall apply to persons required to give evidence or to produce documents 
before the Commissioner under these rules. 

(2) Every person who is summoned and appears as a witness before the 
Commissioner shall be entitled to payment by the Labour Court out of the 
sum deposited under Rule 64, of an allowance for expenses incurred by him 
in accordance with the scale for the time being in force for payment of such 
allowance to witnesses appearing in the Civil Courts. 

70. Representation of parties before the Commissioner. —The 

parties to the Industrial Dispute shall appear before the Commissioner, either 
in person or by any other person who is competent to represent them in the 
proceedings before the Labour Court. 

*^[70-A. Preservation of records by the National Industrial 
Tribunals, Industrial Tribunals or Labour Courts. — (1) The records 
of the National Industrial Tribunals, Industrial Tribunals or Labour Courts 
specified in Colutnn I of the Table below shall be preserved, for the periods 
specified in the corresponding entry in Column 2 thereof after the proceed¬ 
ings are finally disposed of by such National Tribunals, Industrial Tribunals, 
Labour Courts, 

31. /iw. byG;S.R. 931, dated 15-7-1975. 
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TABLE 


Records 

Number of years for 
which the records 
shall be preserved 

1 

2 

(t) Orders and judgments of National 
Industrial Tribunals, Industrial 
Tribunals or Labour Courts. 

10 years 

(n) Exhibited documents in the above 
mentioned Tribunals or Courts. 

10 years 

(til) Other papers. 

7 years 


(2) Notwithstanding anything contained in sub-rule (1) the records of 
the National Industrial Tribunals, Industrial Tribunals or Labour Courts, 
connected with writ petitions, if any, filed in the High Courts or Supreme 
Court, or connected with appeals by special leave, if any, filed in the Supreme 
Court shall be preserved at least till the final disposal of such writ petitions 
or appeal by special leave.] 

71. Notice of strike. —(1) The notice of strike to be given by work¬ 
men in a public utility service shall be in Form L. 

(2) On receipt of a notice of a strike under sub-rule (1), the employer 
shall forthwith intimate the fact to the Conciliation OflScer having jurisdic¬ 
tion in the matter. 

72. Notice of lock-out. —The notice of lock-out to be given by an em¬ 
ployer carrying on a public utility service shall be in Form M. •*[The notice 
shall be displayed conspicuously by the employer on a notice board at the 
main entrance to the establishment and in the Manager's Office : 

Provided that where a registered trade union exists, a copy of the notice 
shall also be served on the Secretary of the Union]. 

73. Report of lock-out or strike.— The notice of lock-out or strike in 
a public utility service to be submitted by the employer under sub-section (3) 
of Section 22, shall be in Form N. 

74. Report of notice of strike or lock-out. —The report of notice of 
a strike or lock-out to be submitted by the employer under sub-section (6) of 
Section 22 shall be sent by registered post or given personally to the Assistant 
Labour Commissioner (Central) appointed for the local area concerned, with 
copy by registered post to— 

(1) The Administrative Department of the Government of India 
concerned, 

(2) The Regional Labour Commissioner (Central) for the Zone, 

(3) Chief Labour Commissioner (Central), 

(4) Ministry of Labour of the Government of India, 

(5) Labour Department of the State Government concerned, and 

(6) The District Magistrate concerned. 

32. Ins. byG.S.R. 1151, dated 8-10-1959. 
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75. Register of settlements. —The Conciliation Officer shall file all 
settlements effected under this Act in respect of disputes in the area within his 
jurisdiction in a register maintained for the purpose as in Form O. 

**[75-A. Notice of lay-off. —(1) If any workman employed in an 
industrial establishment as defined in the explanation below Section 25-A 
[not being an industrial establishment referred to in sub-section (1) of that 
section] is laid-off, then, the employer concerned shall give notices of com¬ 
mencement and termination of such lay-off in Forms 0-1 and 0-2 respec¬ 
tively within seven days of such commencement or termination, as the case 
may be. 

(2) Such notices shall be given by an employer in every case irrespective 
of whether, in his opinion, the workman laid-off is or is not entitled to com¬ 
pensation under Section 25-C.] 

^[75-B. Application for permission for lay-off under Section 

25-M.—(1) Application for permission to lay-off any workman under sub¬ 
section (1), or for permission to continue a lay-off under sub-section (2) of 
Section 25M shall be made in Form 0-3 and delivered to the authority 
specified under sub-section (1) either personally or by registered post acknow¬ 
ledgment due and where the application is sent by registered post the date 
on which the same is delivered to the said authority shall be deemed to be 
the date on which the application is made, for the purposes of sub-section (4) 
of the said section. 

(2) The application for permission shall be made in triplicate and suffi¬ 
cient number of copies of the application for service on the workmen con¬ 
cerned shall also be submitted along with the application. 

(3) The employer concerned shall furnish to the authority to whom the 
application for permission has been made such further information as the 
authority considers necessary for arriving at a decision on the application, as 
and when called for by such authority, so as to enable the authority to com¬ 
municate the permission or refusal to grant permission within the period 
specified in sub-section (4) of Section 25M. 

(4) Where the permission to lay-off has been granted by the said 
authority, the employer concerned shall give to the Regional Labour Com¬ 
missioner (Central) concerned, a notice of commencement and termination 
of such lay-off in Forms 0-1 and 0-2 respectively and where permission to 
continue a lay-off has been granted by the said authority, the employer shall 
give to the Regional Labour Commissioner (Central) concerned, a notice of 
commencement of such lay-eff in Form 0-1, in case such a notice has not 
already been given under sub-rule (1) of Rule 75A, and a notice of termina¬ 
tion of such lay-off in Form 0-2. 

(5) The notice of commencement and termination of lay-off referred to 
in sub-rule (4) shall be given within the period specified in sub-rule (1) of 
Rule 75A.] 

76. Notice of retrenchment. —If any employer desires to retrench any 
workman employed in his industrial establishment who has been in continu¬ 
ous service for not less than one year under him (hereinafter referred to as 
‘workman^ in this rule and in Rules 77 and 78), he shall give notice of such 

33. //ij. by G.S'.R. 229,dated 22-2-1960. 5-3-1976. 

34. Ins* by G. S. R. Ill (E)^ dated 
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retrenchment as in Form P to the Central Gk>vernmenty the Regional Labour 
Commissioner (Central) and Assistant Labour Commissioner (Central) and 
the Employment Exchange concerned and such notice shall be served on that 
Government, the Regional Labour Commissioner (Central), the Assistant 
Labour Commissioner (Central), and the Employment Exchange concerned, 
by registered post in the following manner: 

(a) where notice is given to the workman, notice of retrenchment shall 
be sent within three days from the date on which notice is given 
to the workman; 

(J) where no notice is given to the workman and he is paid one 
month's wages in lieu thereof, notice of retrenchment shall be sent 
within three days from the date on which such wages are paid; 
and 

{c) where retrenchment is carried out under an agreement which 
specifies a date for the termination of service, notice of retrench¬ 
ment shall be sent so as to reach the Central Government, the 
Regional Labour Commissioner (Central), the Assistant Labour 
Commissioner (Central), and the Employment Exchange con¬ 
cerned, at least one month before such date: 

Provided that if the date of termination of service agreed upon is within 
30 days of the agreement, the notice of retrenchment shall be sent to the 
Central Government, the Regional Labour Commissioner (Central), the Assis¬ 
tant Commissioner (Central), and the Employment Exchange concerned, 
within 3 days of the agreement. 

^[76-A. Notice of, and applicatioii for, retrenchment.—(1) Notice 
under clause (c) of sub-section (1) of Section 25-N for retrenchment shall be 
served in Form rA and served on the Central Government or such authority 
as may be specified by that Government under the said clause either person¬ 
ally or by registered post acknowledgment due and where the notice is served 
by registered post, the date on which the same is delivered to the Central 
Government or the authority shall be deemed to be the date of service of the 
notice for the purposes of sub-section (3) of the said section* 

(2) Application for permission for retrenchment under sub-section (4) 
of Section 25-N shall be made in Form PM [with attested copy of the notice 
given by the employer under clause (a) of Section 25-F appended thereto] 
and delivered to the Central Government or to such authority as may be 
specified by the Government either personally or by registered post acknow¬ 
ledgment due and where the application is sent by registered post the date 
on which the same is delivered to the Central Government or the authority 
shall be deemed to be the date on which the application is made for the 
purposes of sub-section (5) of the said section. 

(3) The notice or, as the case may be, the application shall be served or 
made in triplicate and sufficient number of copies thereof for service on the 
workmen concerned shall be submitted along with the notice or, as the case 
may be, the application. 

(4) The employer concerned shall furnish Jto the Central Government 
or the authority to whom the notice for retrenchment has been given or the 
application for permission for retrenchment has been made, under clause (c) 
of sub-section (1) or, as the case maybe, sub-section (4) of Section 25-N, 


35. /ns: by G. S. R. 111(E), dated 5-3-1976. 
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such Airther information as the Central Government or, as the case may be, 
the authority considers necessary for arriving at a decision on the notice or, 
as the case may be, the application, as and when called for by such authority, 
so as to enable the Central Government or the authority to communicate its 
permission or refusal to grant permission within the period specified in sub* 
section (3) or, as the case may be, sub-section (5) of Section 25-N.] 

76-B. Notice of doenre. —If an employer intends to close down an 
undertaking be shall give notice of such closure in Form Q, to the Central 
Government, the Regional Labour Commissioner (Central), the Assistant 
Labour Commissioner (Central), and the Employment Exchange concerned, 
by registered post. 

***[76-C. Notice of, and application for pcrmiesion for, doanre.— 

(1) Notice under sub-section (1) of Section 25-0 of intended closure shall be 
given in Form Q,A and served on the Central Government either personally 
or by registered post acknowledgment due. 

(2) Application for permission to close down an undertaking, under 
sub-section (3) of Section 25-0 shall be made in Form QjB [with attested 
copy of the notice served by the employer under sub-section (1) of Section 
25-FFA appended thereto] and delivered to the Central Government either 
personally or by registered post acknowledgment due and where the appli¬ 
cation is sent by registered post the date on which the same is delivered to 
the Central Government shall be deemed to be the date on which the appli¬ 
cation is made for the purposes of sub-section (4) of the said section. 

(3) The notice, or, as the case may be, the application shall be made in 
triplicate. 

(4) The employer concerned shall furnish to the Central Government to 
whom the notice of intended closure has been given or the application for 
permission to close down has been made such further information as that 
Government considers necessary, for arriving at a decision on the notice, or, 
as the case may be, the application, and calb for from such employer.] 

77. Maintenance of seniority list of worksnen. —The employer 
shall prepare a list of all workmen in the particular category from which 
retrenchment is contemplated arranged according to the seniority of their 
service in that category and cause a copy thereof to be pasted on a notice 
board in a conspicuous place in the prembes of the industrial establbhment 
at least seven days before the actual date of retrenchment. 

78. Ro-snsploymcntofrotrenclied workmen.— (1) At least ten days 
before the date on wUch vacancies are to be filled, the employer shall arrange 
for the dbplay on a notice board in a conspicuous place in the prembes of the 
industrial establbhment details of those vacancies and shall abo give intimation 
of those vacancies by regbtered post to every one of all the retrenched work¬ 
men eligible to be considered therefor, to the address given by him at the Hma 
of retrenchment or at any time thereafter: 

Provided that where the number of such vacancies b less than the number 
of retrenched workmen, it shall be sufficient if intimation u given by the 
employer individually to the senior-most retrenched workmen in the list 
referred to in Rule 77 the number of such senior-most worlunen being double 
the number of such vacancies: 

S5a. Ins. by O. S. R. 111(8), dated 5-8-1976. 
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Provided further that where the vacancy is of a duration of less than one 
month there shall be no obligation on the employer to send intimation of such 
vacancy to individual retrenched workmen : 

••[Provided also that if a retrenched workman, without sufficient cause 
being shown in writing to the employer, does not offer himself for re-employ- 
ment on the date or dates specified in the intimation sent to him by the em¬ 
ployer under this sub-rule, the employer may not intimate to him the 
vacancies that may be filled on any subsequent occasion.] 

(2) Immediately after complying with the provisions of sub-^rule (1), the 
employer shall also inform the trade unions connected with the industrial 
establishment, of the number of vacancies to be filled and names of the 
retrenched workmen to whom intimation has been sent under that sub-rule : 

Provided that the provisions of this sub-rule need not be complied with 
by the employer in any case where intimation is sent to every one of the 
workmen mentioned in the list prepared under Rule 77. 

79. Penalties. —Any breach of these rules shall be punishable with fine 
not exceeding fifty rupees. 

80. Repeal. —The Industrial Disputes (Central) Rules, 1947, are here¬ 
by repealed : 

Provided that any order made or action taken under the rules so ! epealed 
shall be deemed to have been made or taken under the corresponding pro¬ 
visions of these rules. 

SCHEDULE 
»»fFORM A 
{See Rule 3) 

Form of application for the reference of an Industrial Dispute to a Board of Conciliation 
Court of Enquiry 

Labour Court under Section 10{2) of the Industrial Disputes Act, 1947. 

Tribunal 

National Tribunal 

•♦is apprehended 

Whereas an industrial dispute-between. 

exists 

...and.and it is expedient that 

♦♦the matters specified in the enclosed statement which arc connected with 


for dispute, investigation and settlement 

relevant to the dispute 

— should be referred for - 


a Board of Conciliation 
a Court of Enquiry 
a Labour Court 
a Tribunal 
a National Tribunal 


adjudication 


-by 


an application is hereby made under sub-section (2) 


36. Ins. by G. S. R. 40, dated 31-12 
1958. 


37. Stdts. by G. S. R. 302, dated 23-4- 
1958* 
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of Section 10 of the Industrial Duputet Act, 1947, that the 

•♦a Board of Conciliation. 


•♦said matters 
said dispute 


a Court of Enquiry. 

should be referred to a Labour Court. 

a Tribunal, 
a National Tribunal. 

have 

This application is made by the undersigned who—-been duly authorised to do 

has 

so by virtue of a resolution (copy enclosed) adopted by a majority of the members present 

at a meeting of the.. .held on the. 

19. 

A statement giving the particulars required under Rule 3 of the Industrial Disputes 
(Central) Rules, 1957, is attached. 

Dated the. 

Signature of employer**... 

or agent. 

or manager. 

or principal officer of the 

Corporation.. 

Signature of the 

President of the trade union**. 

Secretary of the trade union. 

Or 

**Signature of five representatives 
didy authorised (tnae resolution 
enclosed). 

••[Of 

•*Signature of the workman. 

Or 

**Signaturc of the workman in 
the same establishment duly 
authorised authorisation 

enclosed). 

To 

The Secretary to the Government of India, 

Ministry of Labour. 

Statement required under Rule 3 of the Industrial Disputes (Central) Rules, 1957, to 
accompany the form of application prescribed under sub-section (2) of Section 10 of the 
Industrial Disputes Act, 1947 ; 

(a) Parties to the dispute including the name and address of the establishment or 
undertaking involved; 

(5) Specific matters in dispute; 

(r) Total number of workmen employed in the undertaking affected; 

{d) Estimated number of workmen affected or likely to be affected by the dispute; 

(f) Efforts made by the parties themselves to adjust the dispute. 

••[Copy to—• 

(t) The Assistant Labour Commissioner (Central). 

[here enter office address of the Assistant Labour Commissioner (Central) in 
the local area concerned]; 


38. Ins. by G, S. R. 1059, dated 30-5- 
1968. 


39. Ins. by Noti. No. G. S. R. 811, dated 
3-7-1959. 
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(/O The Regional Labour Commiationer (Central); 

(iff) The Chief Labour Commbsioner (Central), New Delhi.] 

••Delete whichever is not applicable. 

FORM B 
(Sh Rule 6) 
has arisen 


Wlicrcas an industrial dispute--between.and. 

is apprehended 

and it is expedient to refer the said dispute under Section 10 of the Industrial Disputes Act, 
1947, to a Board of Conciliation for the purpose of investigating the same and for promoting 
a settlement thereof, you are hereby required to intimate to the undersigned not later than 

the .the name(s) and address (es) of one (two) person(s) whom you 

wish to recommend for appointment as your representative(s) on the said Board. 

If you fail to make the recommendation by the date specified above, the Central 
Government will select and appoint such person(s) as it thinks fit to represent you. 

Secretary to the Government of India, 
Ministry of Labour. 


«»[FORM C 
(See Rule 1) 

AGREEMENT 

[Under Section 10-A of the Industrial Disputes Act, 1947J 

BBTWBBN 


Names of the Parties. 

Representing employers: 

Representing workmen/workman. 

It is hereby agreed between the parties to refer the following dispute to the arbitration 
of.[here specify the name(s) and addrcss(c8) of the arbitrator(s)]. 

(t) .Specific matters in disputes; 

(tt) Details of the parties to the dupute including the name and address of the 
establishment or imdertaking involved; 

(tii) Name of the workman in case he himself is involved in the dispute or the name 
of the Union, if any, representing the workmen or workman in question ; 

(tv) Total number of workmen employed in the undertaking affected ; 

(v) Estimated number of workmen affected or likely to be affected by the dispute. 

♦We further agree that- 

the majority decisions of the arbitrator(8) be binding on us. 


in case the arbitrators are equally divided in their opinion, that they shall appoint 
another person as umpire whose award shall be binding on us. 


The arbitrator(s) shall make his (their) award within a period of.(here 

specify the period agreed upon the parties) or within such further time as is extended by 
mutual agreement between us in writing. In case the award is not made within the period 
aforementioned, the reference to arbitration shall stand automatically cancelled and we shall 
be free to negotiate for fresh arbitration. 

Signature of the parties. 
Representing employer. 

♦ ♦ Workman/Representing workman/workmen. 

Witnesses * 


( 1 ) 

( 2 ) 


40. Subs, by G. S. R. No. 1059, dated 30-5-1968. 
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Copy to: 

(t) The Assistant Labour Commissioner (Central), (here enter office address of the 
Conciliation Officer in local area concerned); 

(«) The Regional Labour Commissioner (Central).; 

(ttt) The Chief Labour Commissioner (Central), New Delhi; 

(tv) The Secretary to the Government of India, Ministry of Labour, Employment 
and Rehabilitation (Department of Labour and Employment), New Delhi, 
•Where applicable. 

Delete whichever is not applicable*] 


FORM D 
{See Rule 17) 

Whereas an ind ustrial dispute between.and.has 

Board of Conciliation for investigation and settlement, Court 
of Enquiry for investigation 

been referred to this. . ... . - . ■. . . . . 

Labour Court/Tribunal/National Tribunal 
for adjudication, 

under Section 10 of the Industrial Disputes Act, 1947, you arc hereby summoned to appear 

before the Board/Coiirt/Labour Court/Tribunal/National Tribunal in person on the.. 

day of.at. o’clock in the.. .noon to answer all 

material questions relating to the said dispute and you are directed to produce on that day 
all the books, papers and other documents and things in your possession or under control 
in any way relating to the matter under investigation by this Board/Court/Labour Court/ 
Tribunal/National Tribunal. 


Date 


Chairman/Secretary,— 


Board of Conciliation. 

Court of Enquiry* 
Labour Court* 


Presiding Officer/Secretary,- 


Tribunal. 


National Tribunal. 


•>[FORM E 
{See Rule 34) 

Notice of Change of Service Condition Proposed by an Employer 

Name of employer. 

Address... 

Dated the.day of.196. 

In accordance with Section 9-A of the Industrial Disputes Act, 1947, I/wc hereby give 
notice to all concerned that it is my/our intendon to effect the change/chan^s specihed in 

the annexure, with effect from...in the conditions of service applicable 

to workmen in respect of the matters specified In the Fourth Schedule to the said Act. 

Signature . 

Disignatim . 

ANNEXURE 

{Here specify the change I changes, intended to be effected) 

Copy forwarded to: 

(1) The Secretary of registered trade union, if any; 

(2) Assistant Labour Commissioner (Central)... 

[hare enter office address of the Assistmit Labour Commissioner {Central) in the local area 
concerned]; 

(3) Regional Labour Commissioner (Central) .. 

Zone; 

(4) Chief Labour Commissioner (Central), New Delhi.] 


41. Subs, by O.S.R. 402, dated 31-3.1960. 
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FORM F 
(See Rule 36) 

Before 


Reference No 


{Hire mention the authority concerned) 

.of ... 

^sus 


Workmen 


In the matter of- 

Shri/Sarvashree. 

matter. 


.Employer. 

.I/we hereby authorise 

to represent mc/us in the above 


Dated this.day of.19 

Signature of person{s) nominating the representative(s). 
Address 

Accepted., 

Signature of repres€ntative(s) 

Address. 


FORM G 
(See Rule 47) 

Form of .domination Paper 


Name of Industrial Establishment 

Groiip/Scction/Shop/Departmcnt 

A * non^inate (here enter the name of the workmen's representative eligible for election) as a candi- 

date for election to the Works Committee, He is eligible as a voter in the constituency for 
whKh he IS nominated. ' 

Date. 

Signature of proposer. 

I agree to the proposed nomination. 


Date. 

Signature of candidate. 

Attested by: (I) 



(To be .signed by any two voters belonging to the electoral constituency,) 

‘•[FORM G-1 
(See Rule 56-A) 

Progress Report on Constitution and Functioning of Works Committee for the half-year ending the 
30tk Junil*3Ist December, -. 

1. Name and address of the establishment. 

2. Name of the employer. 

3. (a) Number of workmen employed. 

(b) Names of Unions, if ai:y. 

(c) Affiliation of the Union(s) to the Central Organisations of workers, 

4. If the Works Committee has been functioning— 

(a) Date of its constitution. 

(b) Number of workmen’s representatives (elected members). 


42. Ins. by G.S.R. 1078,.dated 4-8-1962, 
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(r) Number of employer’s representatives (nominated members). 

{d) Number of meetings held during the half-year (with dates). 

5, If the Works Committee had not been functioning, the difficulties encountered in 
its constitution/functioning. 

6. General remarks, if any. 

Signature of employer 
or his representatives. 


♦Strike out the portion not applicable.] 

FORM H 
(.See Rule 58) 

Form for Memorandum of Settlement 

Names of Parties ; 

Representing employer{8); 

Representing workmen: 

Short Recital of the Case 
Terms of settlement 

Signature of the parties .. 


Witness: 

( 1 ) 

( 2 ) 


Conciliation Officer. 

♦Signature of--- 

Board of Conciliation. 

Copy to: t(l) Assistant Labour Commissioner (Central). 

[Here enter the office address of the Assistant Labour Commissioner [Central) in the 
local area concerned], 

(2) Regional Labour Commissioner (Central). 

(3) Chief Labour Commissioner (Central), New Delhi. 

(4) The Secretary to the Government of India, Ministry of Labour, New Delhi. 


Conciliation Officer 

♦In case of settlements effected by- 

Board of Conciliation 

tin case where settlements arc arrived at between the employer and his workmen other¬ 
wise than in the course of conciliation proceeding. 

FORM I 
{See Rule 59) 

Labour Court. 

Before the Tribunal.complaint under 

National Tribunal. 

Section 33-A of the Industrial Disputes Act, 19'l7, 
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A.Complainant (s); 

Versus 

B. ... .Opposite Party (id). 


Addreu: 

In the matter of Reference No. 

The petitioner (i) begs/beg to complain that the Opposite Party (ics) has/have been 
guilty of a contravention of the provisions of Section 33 of the ludustrial Disputes Act, 1947 
(14 of 1947), as shown below: 

{Her$ set out briefly the particulars showing the manner in which the alleged contravention 

has taken place and the grounds on which the order or act of the Management is 
challenged.) 

Labour Court 

The complainant (s) accordingly prays/pray that the Tribunal 

National Tribunal 

may be pleased to decide the complaint set out above and pass such order or orders there¬ 
on as it may deem fit and proper. 

The number of copies of the complaint and its annexurcs required under Rule 59 of 
the Industrial Disputes (Central) Rules, 1957, are submitted herewith. 

Signature of the Complainant (s) 

Dated this.day of.196 . 

Verifleatson 

I do solemnly declare that what is stated in paragraph. above is true to my 

knowledge and that what is stated in paracrr.phs...above is stated upon information 

received and believed by me to be true. This verification is signed by me at.on. 

day of.196 . 

Signature or Thumb- 
impression of the person verifying 


FORMJ 
[5## Rule 60(1)] 

Before {ker* MtiUum th$ Cauiliotoin Offittr, Poari, Labour Court, Tribunal or National 
Tribunal). 

sub-section (1) 

Application for permission under--—--of Section 33 of the Industrial 

sub-section (3) 

Dbputes Act, 1947 (14 of 1947), in the matter of Reference No. 

A .Applicant; 

Address: 

Versus 

B.Opposite Party (ics). 

Addrcss(es) , r n 

The above-mentioned applicant begs to state as follows: 

[Here mention the action specified in clause {a) or clause (b) of sub-section (7) grounds on which 
the permission is sought for.] 

The applicant, therefore, prays that express permission may kindly be granted to him 
to take the following action namely: 

sub-section (7) 

[Here mention the action specified in clause (a) or clause (4) of - of 

sub-section (5) 

Signature of the applicant. 


Section 33.] 

Dated this.day of.196 . 
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Space for Verificatum 

{Signature of person verifying) • 

Date (on which the verification was signed). 

Place (at which the. verification was signed). 

•FORM K 
[See Rule 60 (2)] 

Before [here mention the Conciliation Officetf Boards Labour Court, Tribunal or National 
Tribunal ]. 

Application under sub-section (2) of Section 33 of the Industrial Disputes Act, 1947 (14 
of 1947), in the matter of Reference No. 

A.Applicant. 

Address: 

Versus 

B.Opposite Party (ies). 

Address: 

The above-mentioned applicant begs to slate as follows : 

{Here set out the relevant facts and circumstances of the case,) 

•The workman/workmen discharged/dismissed under clause (^) of sub-section (2) of 
Section 33 has/have been paid wages for one month. 

I'he applicant prays that the Conciliation Officer/Board/Labour Court/Tribunal/ 
National Tribunal may be pleased to approve of the action taken namely: 

[Here mention the action taken under clause (a) or clause (b) of subsection (2) of Section 33.] 

Signature of the applicant. 

Space for Verification 

{Signature of the person verifying.) 

Dated this.day of.196 . 

Date (on which the verification was signed). 

Place (at which the verification was signed). 

•Delete, if not applicable. 


"[FORM K-1 
[See Rule 62 (!)] 

Application under sub-section (I) of Section 33-C of the Industrial 
Disputes Act, 1947 


To 

(1) The Secretary to the Government of India, Ministry of Labour and Employ¬ 
ment, New Delhi. 

(2) The Regional Labour Commissioner (Central), - - - {here insert 

the name of the region). 

Sir, 

I/We have to state that I am/we arc entitled to receive from M/s.- 

a sum of Rs.-on account of-— . under the provisions of 

Chapter V-A/Chaptcr V-B of the Industrial Disputes Act, 1947/in terms of the award dated 

the--given by--/in terms of the settlement dated the- 

at between the said M/s— - ■ .and their workmen through- 

the duly elected representatives. 


43. Subs, by G. S. R. 488, dated 16-3-1965. 
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I/We further state that I/we served the management with a demand notice by register¬ 
ed poft on-for the said amount which the management has neither paid nor 

offered to pay to rac/us even though a fortnight has since elapsed. The details of the amount 
have been mentioned in the statement hereto annexed. 

I/We request that the said sum may kindly be recovered from the management under 
sub-section (1) of Section 33-C of the Ip'^ustiial Disputes Act, 1947, and paid to mc/us as 
early as possible. 

Signature of the applicant {s) Address (cs) 

1 . 

Station- 2. 

Date- 3. 

4. 

ANNEXURE 

[Here indicate the details of the amount(s) claimed,] j 

**tFORM K-2 

[See Rule 62 (1)J 

Application by a Person Authorised by a Workman or by the Assignee or Heir 
of a Deceased Workman under sub-section (1) of Section 33-C 
of the Industrial Disputes Act, 1974 


To 

(1) The Secretary to the Government of India, Ministry of Labour and Employ¬ 
ment, New Delhi. 

(2) The Regional Labour Commissioner (Central),-- 

{here insert the name of the region). 

Sir, 

I •Shri/Shrimati/Kumari-have to state that *Shri/ 

Shrimati/Kumari-♦is/was entitled to receive from M/s.- 

- — - -—a sum of Rs.-on account of-under the provi¬ 
sions of Chapter V-A/Chaptcr V-B of the Industrial Disputes Act, 1947/in terms of the 
award, dated the-given by-/in terms of the settle¬ 
ment dated the-arrived at between the said M/s.-and their 

workmen through-the duly elected representatives. 

I futhcr state that I served the management with a demand notice by registered post 

on-for the said amount which the management has neither paid nor offered 

to pay to me even though a fortnight has since elapsed. The details of the amount have been 
mentioned in the statement hereto annexed. 

I request that the said sum may kindly be recovered from the management under sub¬ 
section (1) of Section 33-C of the Industrial Disputes Act, 1947, and paid to me as early as 
possible. 

*I have been duly authorised in writing by- — - - - {here insert the name of the 

workman) to make this application and to receive the payment of the aforesaid amount due 
to him. 

^1 am the assignee/hetr of the deceased workman and am entitled to receive the pay¬ 
ment of the aforesaid amount due to him. 

Station- 

Date- 

Signature of the applicant- 

Address- 


44. Subs, by G.S.R 488, dated 16-3-1965. 
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ANNEXURE 

(Hire indicate the details of the amount claimed.) 


^Strike out the portions inapplicale.] 

"[FORM K.3 
[See Rule 62(2)] 

Application under sub-section (2) of Section 33-C of the Industrial 
Disputes Act, 1947 

Before the Central Government Labour Court at— 

Between 

(1) Name of the applicant (s). 

(2) Name of the employer. 

The petitioner,-a workman of- 

-M/i.- 

Thc petitioners undersigned, workmen of 

ii/arc entitled to receive from the said M/s.---the money/benefits 

mentioned in the statement hereto annexed. 

It is prayed that the Court be pleased to determine the amount/amounts due to the 
petitioner (s). 

Signature or thumb- 
impression (s) of 

the applicant (s) Address {es) 

1 . 

2 . 

3. 

4. 


Station* 

Date- 


ANNEXURE 

[Here set out the datails of the money due or the benefits accrued together with the case for their 
admissibility.] 


"a(FORM K-4 
[See Rule 62(2)] 

Application by a person who is an assignee or heir of a deceased workman 
under sub-section (2) of Section 3S-C of the Industrial Disputes 
Act, 1947 (14 of 1947) 

Before the Central Government Labour Court at— - --- 

(1) Name of the appUcant/applicants 

(2) Name of the employer 

1 am/We are the assignee(s) of the deceased workman and am/are entitled to make 
an application on his behalf. 

Shri-, former workman of M/i-- 

oi--entitled to receive from the said M/s- 

the money/benehts mentioned in the statement hereto annexed; 


45. Subs, by G.S.R. 488, dated 16-3- 
1965. 


45a. Ins by G.S.R. No. 1070, dated 23-7- 
1977. 
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It is prayed that the Court be pleased to determine the amount/amounts due to the 
deceased workman. 

Address of workman- 

Signature or thumb impression of 

the applicant (s)- 

Address of the applicant (s)- 

Station- 

Date- 


ANNEXURE 

{Herein set out the details of the money due or the benefits accrued together with the case foe their 
admissibility). 

FORM L 
{See Rule 71) 

Form of Notice of Strike to be given by ^[Unionj Workmen] in Public Utility 

Service 

Name of Unum 

••[Names of five elected representatives of workmen.] 

Dated the.day of.19 . 

To 

(The name of the employer). 

Dear Sir/Sirs, 

In accordance with the provisions contained in sub-section (1) of Section 22 of the 

1 

Industrial Disputes Act, 1947-hereby give you notice that 

we 

I propose to call a strike 

-on.19 , for the reasons explained 

we propose to go on strike 
in the annexure. 

Tours fait/fully^ 

Secretary of the Union 

•’[Five representatives of the workmen duly elected at a meeting held on. 

(date), vide resolution attached.] 

ANNEXURE 

Statement of the Case. 

Copy to: (1) Assistsuit Labour Commissioner (Central). 

{Hero enter office address of the Assistant Labour Commissioner {Central) in the local 
area concerned.)] 

(2) Regional Labotir Commissioner (Central).Zone. 

(3) Chief Labour Commissioner (Central), New Delhi. 

••[FORM M 
{See Rule 72) 

Form of Notice of Lock-out to be given by an Employer Carrying on a Public Utility 

Service 

Name of employer. 

Address . 

Dated the.day of. 19 . 

1959. 

Subs, by G.S.R. 1151, dated 8-10-1959. 


46. Subs, by G.S.R. 488, dated 16-3-1965. 

47. Std>s. by G.S.R. 1151, dated 8-10- 
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In accordance with the provisions of sub-section (2) of Section 22 of the Industrial 
Disputes Act, 1947, I/wc hereby give notice to all concerned that it b my/our intention to 


effect a lock-out, in.dcpartracnt(s), scction(s), of my/our establishment 

with effect from...for the reasons explained in the 

annexure. 


Signature . 

Designation . 

ANNEXURE 

Statement of Reasons. 

Copy forwarded to; 

(1) The Secretary of the Regbtered Union, if any. 

(2) Assistant Labour Commissioner (Central). 

(here enter office address of the Assistant Labour Commissioner (Central) in the local 
area concerrud. ] 

(3) Regional Labour Commbsioner (Central).Zone. 

(4) Chief Labour Commissioner (Central), New Delhi. 
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FORM O 
(Ste Rule 75) 

Rtgister—Part I 


Serial Industry Parties to the Date of Remarks* 

No. settlement settlement 


♦Whether the settlement was effected at the intervention of the conciliation machinery, 
or by mutual negotiations between the parties, may be indicated here. 

Part II 

Should contain one copy each of the settlements in the serial order indicated in Part 1. 

"[FORM 0-1 
{Sii Rule 75 .A) 


'I’o, 

rhe Regional Labour Commissioner (Central), 


{here specify the region concerned,) 


Sir, 


Under Rule 75-A of the Industrial Disputes (Central) Rules, 1957, 1/wc hereby inform 

that I/wc have laid of .out of a total of f.workmen employed 

in tlie establishment with effect from }.for the reasons explained 

in the Annexure. 

2. Such of the workmen concerned as arc entitled to compensation under Section 25-C 
of the Industrial Disputes Act, 1947, will be paid compensation due to them. 

Tours faithfully f 

a* 


Copy forwarded to Assistant Labour Commissioner (Central). 

[Here specify the address of the Labour Commissioner {Centra!) of the local area 

concerned,] 


annexurp: 

Statement of Reasons 


fHere insert the number of workmen. 

JiHere insert the date. 

♦♦Here insert the position which the person who signs the letter holds with the em¬ 
ployer issuing the letter.] 

"[FORM 0-2 
{See Rule 75.A) 

To, 

The Regional Labour Commissioner (Central), 

{here specify the region concerned,) 


49. Ins, by G. S. R. No. 299, dated 22-2- 
1960. 


50. Ins, by G. S. R. No. 299. dated 22-2- 
1960. 
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Sir, 

As required by Rule 75-A of the Industrial Disputes (Central) Rules, 

tinuation of my/our notice datedf • ••• .■..il-V j-I’orm 

inform you that the lay-off in my/our establishment has ended ont. 


1957 and in con- 
0-1 I/wc hereby 


T9urs faithfully t 


Copy to the Assistant Labour Commissioner (Central). 

[Here specify the address of the Assistant Labour Commissioner {Central) of the local area concerned.] 


tHere insert the date. 

JHcrc insert the position which the person who signs the letter holds with the employer 
issuing the letter.] 


“[FORM 0-3 

(To be submitted in triplicate with additional number of copies for service on 
the workmen concerned) 

[See Rule 75-B(l)j 

Form of application for permission to lay off, to continue the lay-off of workmen 
in industrial establishments to which provisions of Chapter V-B of the 
Industrial Disputes Act, 1947 (14 of 1947) apply 


To, 


[The authority specified under sub-section (1) of Section 25MJ. 

Sir, 

Under *sub-section (l)/sub-scction (2) of Section 25-M of the Industrial Disputes Act, 
1947 (14 of 1947) read with sub-rule (1) of Rule 75-B of the Industrial Disputes (Central) 
Rules, 1957 I/we hereby apply for ♦permission to the lay-off/permission to continue the lay¬ 
off.. .workmen of a total of...workmen employed in my/our 

estaolishment with effect from.for the reasons set out in the Annexure. 

Permission is solicited ♦for the lay-off/to continue the lay-off of the said workmen. 

Such of the workmen permitted to be laid-off will be paid such compensation, if any, 
to which they arc entitled under sub-section (6) of Section 25-M, read with Section 25-C, of 
the Industrial Disputes Act, 1947 (14 of 1947). 

Yours faithfully, 
(Signature) 


♦Strike out whatever is inapplicable. 

ANNEXURE 

(Please give replies against each item) 

Item No, 

1 . Name of the undertaking with complete 
postal address, including telegraphic 
address and telephone number. 

2. Status of undertaking:— 

(f) Whether Central public scctor/State 
public sector/foreign majority com¬ 
pany/joint sector, tic, 

(ft) If belongs to large industrial house, 
please indicate the controlling 
group; and if a foreign majority 


51. Ins, by G. S. R. No. 111(E), dated 5-3-1976. 
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company, indicate the extent of 
foreign hold in gi. 

(Hi) Whether the undertaking is licensed/ 
registered and if so, name of licen¬ 
sing/registration authority and 
liccncc/registration certificate num¬ 
bers. 

3. (a) ♦Names and addresses of the affected 

workmen proposed to be laid-off/ 
names and addresses of the workmen 
laid-off before the commencement of 
the Industrial Disputes (Amendment) 
Act, 1976 {32 of 1976) and the dates 
from which each of them has been 
laid-off. 

(l>) The nature of the duties of the work¬ 
men referred to in sub-item (a), the 
units/sections/shops where they are 
or were working and the wages drawn 
by them. 

4. Items of manufacture and scheduled 
industry/industries under which they fall. 

5. Details relating to installed capacity, 
licensed capacity and utilised capacity. 

6. (i) Annual production, itcmwisc for pre¬ 

ceding three years. 

(ii) Production figures, month-wise, for 
the preceding twelve months. 

7 . Work-in-progress, item-wise and value- 
wise. 

8. Any arrangements regarding off loading 
or sub-contracting of products or any 
components thereof. 

9. Position of the order book—item-wise and 
value-wise for a period of six months, and 
one year next following, and for the 
period after the expiry of the said one 
year. 

10. Number of working days in a week with 
the number of shifts per day and the 
strength of workmen per each shift. 

11. Balance sheets, profit and loss accounts 
and audit reports for the last three years. 

12. Financial position of the company. 

13. Names of the inter-connected companies 
or companies under the same manage¬ 
ment. 

14. (f) The total number of workmen (cate¬ 

gory-wise), and the number of em¬ 
ployees other than workmen as defined 
under the Industrial Disputes Act, 
1947 (14 of 1947), employed in the 
undertaking. 

(ir) Percentage of wages of workmen to 
the total cost of production. 

15. Administrative, general and selling cost in 
absolute terms per year in the last three 
years and percentage thereof to the total 
cost. 

16. Details of lay-offs resorted to in the last 
three years (other than the lay-off for 
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which permiuion is sought), including the 
periods of such lay-offs, the number of 
workmen involved in each such lay-off and 
the reasons therefor. 

17. Anticipated savings due to the *proposed 
lay-off/lay-off for the continuance of which 
permission is sought. 

18. Any proposal for effecting savings on 
account of reduction in— 

(i) managerial remuneration, 

(it) sales promotion cost, and 
(itf) general administration expenses. 

19. Position of stocks on last day of each of 
the months in the preceding twelve 
months. 

' 0. Annual sales figures for the last three years 
and month-wise sales figures for the pre¬ 
ceding twelve months both item-wise and 
value-wise. 

21. Reasons for the ♦proposed lay-off/lay-off 
for the continuance of which permission is 
sought. 

22. Any specific attempts made so far to avoid 
the ♦proposed lay-off/lay-off for the con¬ 
tinuance of which permission is sought. 

23. Any other relevant factors with details 
thereof. 

•Strike out whatever is inapplicable.] 

FORM P 
{See Rule 76) 

Form of Notice of Retrenchment to be given by an employer under clause {c) of Section 25-F 
of Industrial Disputes Act, 1947 

Name of employer. 

Dated the.day of 

To, 

The Secretary to the Gk)vcrnmcnt of India, 

Ministry of Labour, New Delhi. 

Sir, 

Under clause (c) of Section 25-F of the Industrial Disputes Act (14 of 1947), I/we here¬ 
by inform you that I/we have decided to retrench*.workmen with effect froni** 

.for the reasons explained in the annexure. 

2. jThc workmen concerned were given on the . 19.. one month’s notice in writ¬ 
ing as required under clause {a) of Section 25-F of that Act. Rctrcncliment is being effected 
in pursuance of an agreement, a copy of which is enclosed. The workmen were given on 

the**.19. one month’s pay in lieu of notice as required under clause (a) 

of Section 25-F of that Act. 

3. The total number of workmen employed in the industrial establishment is ♦♦♦_ 

.and the total number of those who will be affccte^l by the retrenchment 

is given below: 


Addresss 

....19.. 


Number of workmen 


Category and designation 
of workmen to be retrenched 
( 1 ) 


Employed 

( 2 ) 


To be retrenched 

(3) 
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4 . I/Wc hereby declare that the workman/workmen concerned has/have been/will be 

paid compensation due to them under Section 25-F of the Act on**./the 

expiry of the notice period. 

Yows faithfully t 

tt 


*Here insert the number of workmen. 

♦♦Here insert the date. 

^Delete the portion which is not applicable. 

♦♦♦Here insert the total number of workmen employed in the industrial establishment, 
f fHcre insert the position which the person who signs this letter holds with the employer 
issuing the letter. 

ANNEXURE 
Statement of Reasons 

Copy to (1) Assistant Labour Commissioner (Central). [Here enter office address of the 
Assistant Labour Commissioner {Central) in local area concerned^ 

(2) Regional Labour Commissioner (Central) 

.Zone. 

*•[(3) Employment Officer, Employment Exchange. {Enter the full 

address of the Employment Exchar^e concerned ). 

"[FORM P-A 

(I'o be made in triplicate with additional number of copies for service on the 
workmen concerned) 

[See Rule 76-A(l)] 

Form of notice for permission for retrenchment of workmen to be given by an 
employer under clause (r) of sub’section {!) of Section 25-N of 
the Industrial Disputes AcL 1941 {14 of 1947) 


[The Central Government/authority* specified under clause (r) of sub*section (1) of 
Section 25-N]. 

Sir, 

Under clause {c) of sub-section (I) of Section 25-N of the Industrial Disputes Act, 1947 

(14 of 1947), I/we hereby infotm you that *I/we propose to retrench.workmen 

[being workmen to whom sub-section (1) of Section 25-N applies] with effect from. 

for the reasons set out in the Annexure. 

2. The workmen ♦concerned have been given notice in writing as required under 
clause (a) of sub-section (1) of Section 25-N/havc not been given notice since the retrench¬ 
ment is under an agreement (copy of which is enclosed) as provided in the proviso to the said 
clause. 

3, The tolai number of workmen employed in the industrial establishment is. 

.and the total number of those who will be affected by the proposed retrenchment 

is as given below ; 

Category and designation of Number of workmen 

workmen to be retrenched 

(Employed) (To be retrenched) 

(1) (2) (3) 


52. Ins, by G.S.R. No, 410(E). dated 13- 

9-1971 


5S. Ins, by G.S.R. No. 111(E). dated 5-3- 
1976. 
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4. Permiision is solicited for the proposed retrenchment under clause (r) of sub¬ 
section (1) of Section 25-N. 

5. I/We hereby declare that the workmen permitted to be retrenched will be paid 
compensation due to them under clause (d) ot sub-section (I) o< Section 25-N of the Act, 

Yours faithfully, 
(Signature). 

♦Strike out whatever is inapplicable. 

ANNEXURE 

(Please give replies against each item) 


/tfm Ab. 

1 . Name of the undertaking with complete 
postal address, including telegraphic 
addresses and telephone number. 

2. Status of undertaking:— 

(t) Whether Central public scctor/Statc 
public sector/foreign majority com¬ 
pany/joint sector, etc. 

(it) If belongs to large industrial house, 
please indicate the controlling group; 
and if a foreign majority company, 
indicate the extent of fereign hold¬ 
ings. 

(iii) Whether the undertaking is licensed/ 
registered and if so, name of licensing/ 
registration authority and licence/ 
registration certificate numbers. 

3. Names and addresses of the workmen pro¬ 
posed to be retrenched and the nature of 
their duties, the units/sections/shops where 
they are working and the wages drawn by 
them. 

4. Items of manufacture and scheduled 
industry/industries under which they fall. 

5. Details relating to installed capacity, 
licensed capacity and the utilised capacity. 

6 . (i) Annual production, item-wise for 
preceding three years. 

(it) Production figures month-wise for the 
preceding twelve months. 

7. Work in progress—item-wise and value- 
wise. 

8 . Any arrangement regarding off-loading or 
sub-contracting of products or any com¬ 
ponents thereof. 

9. Position of the order book—item-wise and 
value-wise for a period of six months and 
one year next following, and for the period 
after the expiry of the said one year. 

10. Number of working days in a week with 
number of shifts per day and strength of 
workmen per each shift. 

11 . Balance sheet; profit and loss account and 
audit reports for the last three years. 
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12. Financial position of the company. 

13. Names of the inter-connected companies 
or companies under the same manage¬ 
ment, 

14. (f) The total number of workmen (cate¬ 

gory-wise), and the number of 
employees other than workmen as 
defined in the Industrial Disputes Act, 
1947 (14 of 1947), employed in the 
undertaking. 

(ft) Percentage of wages of workmen to the 
total cost of production. 

15. Administrative, general and selling cost in 
absolute terms per year for the last three 
years and percentage thereof to the total 
costs. 

16. Details of retrenchment resorted to in the 
last three years, including dates of 
retrenchment, the number of workmen 
involved in each case, and the reasons 
therefor. 

17. Has any of the retrenched workmen been 
given rc-employment and if so, when? 
Give details. 

18. Are seniority lists maintained in respect 
of the categories of workmen proposed to 
be retrench^ and if so, the details and 
the position of the workmen affected 
indicating their length of service including 
broken periods of service? 

10. Anticipated savings due to the proposed 
retrenchment, 

20. Any proposal for effecting savings on 
account of reduction in— 

(i) managerial remuneration, 

(ti) sales promotion cost, and 
(ill) general administration expenses. 

21. Position of stocks on the last day of each 
of the month in the preceding twelve 
months. 

22. Annual sales figures for the last three 
years and month-wise sales figures—for 
the preceding twelve months both item- 
wise and value-wise. 

23. Reasons for the proposed retrenchment. 

24. Any specific attempt made so far to avoid 
the proposed retrenchment. 

25 Any other relevant factors with details 
thereof. 


•••[FORM PB 

(To be made in triplicate with additional number of copies for sci vice on 
the workmen concerned) 

[See Rule 76-A(2)] 

Form of application for permission for retrenchment of workmen in cases where at the 
commencement of the Industrial Disputes (Amendment) Act^ 1976 (32 of 1976), 
the period of notice given under clause (a) of Section 25-F 
for the retrenchment has not expired 

Date. 


53*. Ins. by G. S. R. 111(E), dated 5-3-1976. 
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To, 


[The Central Government/authoriiy referred to in sub-3ection (2) of Section 25-N 
of the Act]. 

Sir, 

I/We have given notice on..under clause {a) of Section 25-1* for 

the retrenchment of the workman/workmen specified below (Attested copy/copies of the notice 
is/arc appended hereto);— 


Names and addresses of 
workman/workmen 


Category and designation 


( 1 ) 


( 2 ) 


2. The period of notice referred to above has not expired. 

3. I/We hereby solicit permission for the retrenchment of the workmen referred to 
above under sub-section ( 4 ) of Section 25 N of the Industrial Disputes Act, 1947 (14 of 1947), 
for the reasons set out in the Anncxurc. 

Yours faithfully, 
(Signature). 


ANNEXURE 

(Please give replies against each item) 


Item N(j, 

1 . Name of the undertaking with complete 
postal address, including telegraphic 
addresses and telephone number. 

2. Status of undertaking:— 

(f) Whether Central public scctor/State 
public sector/forcign majority coni- 
pany/joint sector, etc, 

(fi) If belongs to large industrial house, 
please indicate the controlling group; 
and if a foreign majority company, 
indicate the extent of foreign holdings. 

(Hi) Whether the undertaking is licensed/ 
registered and if so, name of licensing/ 
registration authority and licence/ 
registration certificate numbers. 

3. (a) Names of the workmen proposed to be 

retrenched and the nature of their 
duties, the units/scctions/shops where 
they arc working and the wages drawn 
by them. 

(h) Date of the notice of retrenchment 
given to the workmen concerned under 
Section 25-F(a) and the dates on which 
the said notice was served on each 
workman concerned. 

4. Items of manufacture and scheduled 
industry/industries under which they fall. 
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5 . Details relating to installed capacity, 
licensed capacity and the utilised capa¬ 
city. 

6 . (i) Annual production, item-wise for 

preceding three years. 

(li) Production figures month-wise for the 
preceding twelve months. 

7. Work in progress—item-wise and value- 
wise. 

H. Any arrangement regarding off-loading or 
sub-contracting of products or any com¬ 
ponents thereof. 

9 . Position of the order book—item-wise and 
value-wise for a period of six months, and 
one year next following, and for the 
period after the expiry of the said one 
year. 

10. Number of working days in a week with 
number of shifts per day and strength of 
workmen per each shift. 

1 1. Balance sheet; profit and loss account and 
audit reports lor the last three years. 

Financial position of the company. 

Names of the inter-connected comp^mies 
or companies under the same manage¬ 
ment. 

14. (f) The total number of workmen (cate¬ 

gory-wise), and the number of em¬ 
ployees other than workmen as defined 
in the Industrial Disputes Act, 1947 
(14 of 1947), employed in the under¬ 
taking. 

(<i) Percentage of wages of workmen to the 
total cost of production. 

15. Administrative, general and selling cost in 
absolute terms per year for the last three 
years and percentage thereof to the total 
cost. 

16. Details of retrenchment resorted to in the 
last three years, including the dates of 
retrenchment, the number of workmen 
involved in each case and the reasons 
therefor. 

17. Has any of the retrenched workmen been 
piven re-employment and if so, when? 
Give details. 

18. Are seniority lists maintained in respect of 
the categories of workmen proposed to be 
retrenched and if so, the detaib and the 
position of the workmen affected indicat¬ 
ing their length of service including 
broken periods of service. 

19. Anticipated savings due to the proposed 
retrenchment. 

20. Any proposal for effecting savings on 
account of reduction in— 

(t) managerial remuneration; 
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(iV) sales promotion cost; and 
(ill) general administration expenses. 

21. Position of stocks on the last day of each 
of the months in the preceding twelve 
months. 

22. Annual sales figures for the last three years 
and month-wise sales figures for the pre¬ 
ceding twelve months—both item-wise and 
value-wise. 

23. Reasons for the proposed retrenchment. 

24. Any specific attempt made so far to avoid 
the proposed retrenchment. 

25. Any other relevant factors with details 
thereof.] 


M[FORM a 
(See Rule 76-A) 

Form of notice of closure to be given by an employer under Section 23-FFA of the 
Industrial Disputes Act^ 1947 


Name of employer. Address 

Dated the. day of. 19. 

To, 

The Secretary to the Government of India, 

Department of Labour and Employment, 

New Delhi. 


Sir, 

Under Section 23-FFA of the Industrial Disputes Act, 1947 (14 of 1947), I/we hereby 
inform you that I/wc have decided to close down.(name of the under¬ 
taking) with effect from.for the reasons explained in the annexurc. The 

number of workmen whose services would be terminated on account of the closure of the 
undertaking is.(number of workmen). 

Yours faithfully, 

t 


t(Hcre insert the position which the person who signs this letter holds with the 
employer issuing this letter). 


ANNEXURE 


Statement of reasons 


Copy to 

(1) The Regional Labour Commissioner (Central). *. 

(2) The Assistant Labour Commissioner (Central). *. 

(3) The Employment Exchange. *. 

♦(Here enter the office address of the Regional Labour Commissioner (Central)/ 
Assistant Labour Commissioner (Central) and the Employment Exchange in the local area 
concerned)]. 


•••[FORM QA 
(To be submitted in triplicate) 

[See Rule 76-C(l)] 

Form of notice for permission of closure to be gioen by an employer under sub-section (/) of 
Section 25-0 of the Industrial Disputes Act, 1947 (14 of 1947) 

Date. 


54 . Ins. by G, S. R. No. 410(E) dated 13- 
9-1972. 


54a. Ins. by G, S. R. No. 111(E), dated 5- 
3-1976. 
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To, 

The Secretary to the Government of India, 

Ministry of Labour, 

New Delhi. 

Sir, 

Under Section 25-C of the Industrial Disputes Act, 1947 (14 of 1947), I/wc hereby 
inform you that I/wc propose to close down the undertaking specified below of (name of the 
industrial establishment). 

(Give details of the undertaking) 


with effect from.for the reasons explained in the Annexurc. 

2. The number of workmen whose services will be terminated on account of the 

closure of the undertaking is.(number of workmen). 

3. Permission is solicited for the proposed closure. 

4. I/we hereby declare that in the event of approval for the closure being granted, 
every workman in the undertaking to whom sub-section (7) of the said Section 25-0 applies 
will be given notice and paid compensation as specified in Section 25-N of the Industrial 
Disputes Act, 1947 (14 of 1947) as if the workman had been retrenched under that section. 

Yours faithfully, 
(Signature) 


ANNEXURE 

(Please give replies against each item) 

Item No, 

1. Name of the industrial establishment with 
complete postal address, including tele¬ 
graphic addresses and telephone number. 

2. Status of undertaking :— 

(i) Whether Central public scctor/Statc 
public sector/foreign majority com¬ 
pany/joint sector, etc. 

(tf) If belongs to large industrial house, 
please indicate the controlling group ; 
and if a foreign majority company, 
indicate the extent of foreign holdings. 

(til) Whether the undertaking is licensed/ 
registered and if so, name of licensing/ 
registration authority and licence/regis¬ 
tration certificate numbers. 

3. The total number and categories of work¬ 
men affected by the proposed closure, 
along with the addresses of the workmen 
and the details of wages drawn by them. 

4. Items of manufacture and scheduled 
industry/industries under which they fall. 

5. Details relating to licensed capacity, 
installed capacity and the utilised capa¬ 
city. 

6. (f) Annual production item-wise for pre¬ 

ceding three years. 

{it) Production figures month-wise for the 
preceding twelve months. 

7. Work in progress—item-wise and value- 
wise. 
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8. Any arrangement regarding off-loading or 
sub-contracting of products or any com¬ 
ponent thereof. 

9. Details of persons or the organisations to 
whom the job/jobs is/are being entrusted— 
relationship/interest of the persons/organi¬ 
sations with the director/directors or the 
officer/officers of the company. 

10. Position of the order book—item-wise and 
value-wise for a period of six months and 
one year next following, and for the period 
after the expiry of the said one year. 

11. Number of working days in week with 
the number of shifts per day and the 
strength of workmen per each shift. 

12. Balance-sheet and profit and loss account 
and audit reports for the last three years. 

13. Financial position of the company. 

14. (t) Names of interconnected company or 

companies under the same manage¬ 
ment. 

(ft) Details about intercorporate invest¬ 
ments and changes during the last one 
year. 

(til) Interest of any of the directors/officers 
of the undertaking producing same or 
similar type of product. 

15. Percentage of wages of workmen to the 
total cost of production. 

16. Administrative, general and selling cost in 
absolute terms per year for the last three 
years and percentage thereof to the total 
cost. 

17. Inventory position—item-wise and value- 
wise for the preceding twelve months 
(Inventories to be shown in respect of 
hnished products, components and raw- 
materials to be shown separately item-wise 
and value-wise). 

18. Selling arrangement for the last three 
years and any change in the selling 
arrangement in preceding twelve months. 

19. Full details of the interests of the directors 
and officers of the company in the organi- 
sations/persons involved in selling products 
of the undertaking. 

20. Buying arrangements for raw materials 
and components. 

21. Interests of the directors and officers with 
the organisations/persons involved in buy¬ 
ing raw materials and components for the 
undertaldiig. 

22. Annual sales figures for the three years 
and month-wise sales figures for the pre¬ 
ceding twelve months l^h item-wise and 
value-wise. 



Formb] 


INDUSTRIAL DISPUTES (CRNTRAl) RULES, 1957 


887 


23. Reasons for the proposed closure. 

24. Any specific attempts made so far to avoid 
the closure. 

25. Any other relevant factors with details 
thereof. 

FORM Q.B 

(To be submitted in triplicate) 

[See Rule 76-0(2)] 

Form of application for permission to close down an tmdortaking in cases where at 
the commencement of the Industrial Disputes (Amendment) Acty 1976 
(Act 32 of 1976), the period of notice given under sub¬ 
section (1) of Section 25‘FFA of intention to close 
down an undertakir^ has not expired 


The Secretary to the Government of India, 

Ministry of Labour, 

New Delhi. 

Sir, 

1/Wc have given notice on.under sub-section (1) of Section 25-FFA 

of oiu intention to close down an undertaking specified below of (name of industrial esta¬ 
blishment) . 

(Give details of the undertaking) 


(Attested copy of the notice is appended hereto). 

2. The period of notice referred to above has not expired. 

3. I/VVe hereby solicit permission to close down the said undertaking under sub-sec¬ 
tion (3) of Section 25-0 of the Industrial Disputes Act, 1947 (14 of 1947) for the reasons set 
out in the Annexure. 

4. I/We hereby declare that in the event of permission for the closure being granted 
every workman in the undertaking to whom sub-section (7) of the said Section 25-0 applies 
will be given notice and paid compensation as specified in Section 25-N of the Industrial 
Disputes Act, 1947 (14 of 1947) as if the workman had been retrenched under that section. 

Yours faithfully, 
(Signature) 


ANNEXURE 

(Please give replies against each item) 


Item No, 

1. Name of the industrial establishment with 
complete postal address, including tele¬ 
graphic addresses and telephone number. 

2. Status of undertaking:— 

(i) Whether Central public sector/State 
public sector/foreign majority com¬ 
pany/joint sector, etc. 

(it) If belongs to a large industrial house, 
please indicate the controlling group; 
and if a foreign majority company, 
indicate the extent of foreign hold¬ 
ings. 
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(Hi) Whether the undertaking is licensed/ 
registered and if so, name of licen¬ 
sing/registration authority and 
licence/registration certificate num¬ 
bers. 

3. Date of the notice under sub-section (1) 
of Section 25-FFA and the date on which 
the said notice was served on the appro¬ 
priate Government. 

4. The total number arid categories of work¬ 
men affected by the proposed closure, 
along with the addresses of the workmen 
and the details of wages drawn by them. 

5. Items of manufacture and scheduled 
industry/industries under which they fall. 

6. Details relating to licensed capacity, 
installed capacity and the utilised capa¬ 
city. 

7. (i) Annual production item-wise for pre¬ 

ceding three years. 

(li) Production figures month-wise for the 
preceding ^welvc months. 

8. Work in progress—item-wise and value- 
wise. 

9. Any arrangement regarding off-loading or 
sub-contracting of products or any com¬ 
ponent thereof. 

10. Details of persons or tht organisations to 
whom the job/jobs is/are being entrusted— 
reiationship/inierest of the persons/organi- 
sations with the director/directors or the 
officer/officers of the company. 

11. Position of the order book—item-wise and 
value-wise; for a period of six months, 
and one year next following, and for the 
period after the expiry of the said one 
year. 

12. Number of working days in a week with 
the number of shifts per day and the 
strength of workmen per each shift. 

13. Balance sheet and profit and loss account 
and audit reports for the last three yean. 

14. Financial position of the company. 

15. (i) Names of any interconnected com¬ 

pany or companies under the same 
management. 

(ii) Details about inter-corporate invest¬ 
ments and changes during the last one 
year. 

(Hi) Interest of any of the directors/ 
officers of the undertaking producing 
same or similar type of product. 

16. Percentage of wages of workmen to the 
total cost of production. 

7. Administrative, general and selling cost 
in absolute terms per year for the last 
three years and percentage thereof to the 
total cost. 
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18. Inventory position—item-wise and value- 
wise for the preceding twelve months 
(Inventories to be shown in respect of 
hnished products, components and raw- 
materials to be shown separately item-wise 
and value-wise). 

19. Selling arrangement for the last three 
years and any change in the selling 
arrangement in preceding twelve moutha. 

20. Full details of the interests of the directors 
and officers of the company in the organi- 
sations/persons involved in selling products 
of the undertaking. 

21. Buying arrangements for raw-materials 
and components. 

22. Interests of the directors and officers with 
the organisations/persons involved in buy¬ 
ing raw-materials and components for the 
undertaking. 

23. Annual sales figures for the last three 
years and month-wise sales figures for the 
preceding twelve months, liMth item-wise 
and value-wise. 

24. Reasons for the proposed closure. 

25. Any specific attempts made so far to avoid 
the closure. 

26. Any other relevant factors with details 
thereof.] 



The 


industrial Disputes (Banking and 
Insurance Companies) Act 1949 


[Act No. 54 of 1949]^ 

[I4th Deeembtr, 1949] 


Sections 

1. Short title and extent 

2. Dcfinitioni 

3. [RifitaUd] 

4. Prohibition of reference by State 
Gk>vernment of certain industrial 
disputes for adjudication, inquiry or 
settlement 

5. Abatement of proceedings relating to 
disputes pending before State Tri> 


bunali and reference of such disputes 
to tribunals constituted by the Central 
Government 

Powers of Central Government to 
refer disputes in respect of which 
awards or decisions have been made 
for re>adjudication 
7. Repeal of Ordinance 28 of 1949 


CONTENTS 
StiHans 


6 . 


An Act to provide for the adjudication of industrial disputes concerning 
certain banking and insurance companies 


Whereas it is expedient to provide for the adjudication of industrial dis¬ 
putes concerning banking and insurance companies having branches or other 
establishments in more than one State; 


It is hereby enacted as follows: 

1. Short title and extent. —This Act may be called the Industrial 
Disputes (Banking and Insurance Companies) Act, 1949. 

(2) It extends to the whole of India ^[except the State of Jammu and 
Kashmir]. 

2. Defuiitione. —In this Act unless there is anything repugnant in the 
subject or context, the expressions ‘^award^* “banking company*^, “industrial 
dispute^^and “insurance company*^ have the meanings respectively assigned 
to them in Section 2 of the Industrial Disputes Act, 1947 as amended by this 
Act. 


3. [Amendment of Section 2, Act 14 of 1947], Rep. by the Repealing and 
Amending Acty 1952 {48 of 1952)^ Section 2 and Sch. L 

4. Prohibition of reference by State Government of certain 
induatrial disputes for adjudication, inquiry or settlement. —Notwith¬ 
standing anything contained in any other law, it shall not be competent for 
a State Government or any officer or authority subordinate to such Govern¬ 
ment to refer an industrial dispute concerning any banking or insurance com¬ 
pany, or any matter relating to such disputes, to any tribunal or other autho¬ 
rity for adjudication, inquiry or settlement. 


1. Amended in U. P. bv U. 
Act No. 25 of 1951. 

2. Subs, by Act No. 3 of 1951, S. 


P. 

3 


and Sch., for “except Part B States**, 
(w. c. f. 1-4-1951). 



S. 7] INDUWIUAL DISPUTES (BANKING AND INSURANCE COMPANIES) ACT, 1949 891 

5. Abatement of proceedings relating to disputes pending before 
State Tribunals and reference of such disputes to tribunals consti¬ 
tuted by the Central Government. —(1) Where under any law any indus¬ 
trial dispute concerning any banking or insurance company or any matter 
relating to such dispute has, before the 30th day of April, 1949, been referred 
by a State Government or any officer or authority subordinate to such 
Government to any tribunal or other authority for adjudication or settle¬ 
ment and any proceedings in respect of or arising out of such reference were 
immediately before that date pending before any tribunal or other autho¬ 
rity, then on the aforesaid date such reference shall be deemed to have been 
withdrawn and all such proceedings shall have abated. 

(2) The Central Government shall as soon as may be after the com¬ 
mencement of this Act, by order in writing refer under Section 10 of the said 
Act every industrial dispute to which the provisions of sub-section (1) apply 
to an Industrial Tribunal constituted under the said Act for adjudication. 

6. Powera Gf Gesitral Govorament to refer diapntes iii respect of 
which awards or dedsioiis have bseo made for re4sdjndicati(Ma. — (1) 

Where any award or decision has been made in respect of any industrial 
dispute concerning any banking or insurance company by any tribunal or 
other authority constituted or appointed by a State Government, or any 
officer or authority subordinate to such Government, then the Central Govern¬ 
ment may, notwithstanding that the said award or decision is in force, by 
order in writing refer under Section 10 of the said Act the dispute or any of 
the matter in dispute to an Industrial Tribunal constituted under the said 
Act for re-adjudication and stay the implementation of the award or decision 
so made or of any part of such award or decision until the Industrial Tri¬ 
bunal to which the dispute or any of the matter in dispute is referred for 
re-adjudication has submitted its award or for such further period as the 
Central Government may consider necessary. 

(2) After the Industrial Tribunal to which the dispute or any of the 
matters in dispute has been so referred for re-adjudication has submitted its 
award under sub-section (1) of Section 15 of the said Act, the Central Govern¬ 
ment may, by order in writing declare that the award or decision previously 
made in respect of such dispute by the tribunal or other authority constituted 
or appointed by the State Government or any officer or authority subordinate 
to such Government or such part of that award or decuion as may be speci¬ 
fied in the order shall cease to be in operation 

7. Repeol of Ordiiioisoe 28 of 1949. —(1) The Industrial Disputes 
(Banking and Insurance Companies) Second Ordinance, 1949, is hereby 
repeaUi. 

(2) Notwithstanding such repeal, anything done or any action taken in 
exercise of any power conferred by or under the said Ordinance shall be 
deemed to have been done or taken in the exercise of the powers conferred 
by or under this Act, as if this Act were in force on the day on which such 
thing was done or action taken. 
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An Act to provide for the modification of the decision of the Labour Appellate 
Tribunaly dated the 28th day of Aprils 1954^ in accordance with 
the recommendations of the Bank Award Commission and 
the giving effect to the award accordingly 


Be it enacted by Parliament in the Sixth Year of the Republic of India 
as follows: 


1. Short title. —This Act may be called the Industrial Disputes (Bank¬ 
ing Companies) Decision Act, 1955. 

2. Definitions. —In this Act, unless the context otherwise requires,— 

{a) ‘‘appellate decision^^ means the decision of the Labour Appellate 
Tribunal, dated the 28th day of April, 1954, in the matter of the 
appeals filed before it against the award of the All-India Indus¬ 
trial Tribunal (Bank Disputes), Bombay; 

(^)‘‘award^^ means the award of the All-India Industrial Tribunal 
(Bank Disputes), Bombay, constituted by the Notification of the 
Government of India in the Ministry of Labour, No. S. R. O. 35, 
dated the 5th day of January, 1952; 

(c) “Bank Award Commission'^ means the person appointed by the 
Resolution of the Government of India in the Ministry of Labour, 
No. L. R. ICO (9) /55, dated the 25th day of February, 1955, to 
enquire into and report upon the terms of reference specified in 
the Resolution of the Government of India in the Ministry of 
Labour, No. L. R. 100 (56) /54, dated 17th day of September, 
1954; 

(d) “modification order" means the order of the Government of 
India in the Ministry of Labour, No. S. R. O. 2732, dated the 
24th day of August, 1955, modifying the appellate decision under 
Section 15 of the Industrial Disputes (Appellate Tribunal) Act, 
1950. 
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3. Appellate dedsion to have effect subject to the modifications 
recommended by the Bank Award Gommi8sion.~~^[(l)] The appellate 
decision shall have effect as if the modifications recommended in Chapter XI 
of the Report of the Bank Award Commission, dated the 25th day of July, 
1955, had actually been made therein, and the appellate decision as so 
modified shall be the decision of the Appellate Tribunal within the meaning 
of the Industrial Disputes (Appellate Tribunal) Act, 1950 and the award shall 
have effect accordingly. 

•[(2) Notwithstanding anything contained in sub-section (1), the recom¬ 
mendations in Chapter XI of the Report of the Bank Award Commission 
in relation to the banking companies incorporated in the former State of 
Travancore-Cochin specified in the chapter shall be modified and shall be 
deemed to have been modified— 

{a) with effect from the 1st January, 1955, in relation to the C Class 
banks known as South Indian Bank Limited, Trichur, and the 
Catholic Syrian Bank Limited, Trichur, as if— 

(1) in clause (1) of the said recommendations— 

(i) under the heading *C Class^ after the entry ‘(pm), Tra- 
vancore Bank\ the entries ‘(xi), South Indian Bank, 
Trichur^ and ‘(^), Catholic Syrian Bank, Trichur^ had 
been inserted ; 

(«) items (f) and (li) under sub-clause {b) had been omitted; 
and 

(2) in clause (2) thereof, after the words ‘Travancore Bank\ the 
words ‘the South Indian Bank, Trichur, and the Catholic 
Syrian Bank, Trichur' had been inserted ; and 

(4) with effect from the 1st January, 1956, in relation to the C Class 
banks known as the Palai Central Bank Limited, Palai, and the 
Travancore Forward Bank Limited, Kottayam, and the D Class 
banks, as if in clause (1) of the said recommendations items (i) 
and («) under sub-clause (4) had been omitted, 

(3) The arrears of emoluments, payable to the workmen of the banking 
companies specified in sub-section (2) by reason of the modifications effected 
by that sub-section shall be paid as follows— 

(a) in the case of the banking companies specified in clause {a) of that 
sub-section— 

(i) the arrears for the years 1955 shall be paid in two equal instal¬ 
ments of which the first shall be paid within thirty days from 
the commencement of the Industrial Disputes (Banking Com¬ 
panies) Decision Amendment Act, 1957, and the second within 
six months after such commencement; and 

(n) the arrears for the period from the 1st January, 1956, to such 
commencement shall be paid within thirty days thereof; 

(4) in the case of the banking companies specified in clause (4) of 
that sub-section, the arrears for the period from the 1st January, 
1956, to such commencement shall be paid within thirty days 
thereof. 

1. The original S. 3 fe^numbend as sub- No. 40 of 1957. 

section (1) of that section and new 2. Ins. by Act No. 40 of 1957, S. 2, 
sub-sections (2) to (4) added by Act 
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(4) For the purposes of this section, the expression ‘the former State of 
TraVancore-Cochin^ means the State of Travancore-Cochin as it existed im¬ 
mediately before the 1st November, 1956.] 

•[(5) Notwithstanding anything contained in the foregoing provisions of 
this section, the Central Government may, from time to time, by notification 
in the Official Gazette, make in lieu of the adjustment of the dearness allow¬ 
ance recommended in the Clause 1(f) of Chapter XI of the Report of the 
Bank Award Commission, such adjustment thereof as it thinks fit for any 
period subsequent to the 31st December, 1957, with reference to the rise or 
fall, as compared to 144 (1944-100), of the average All-India Cost of Living 
Index for any period immediately preceding that period ; and upon the issue 
of such notification the adjustment of dearness zJlowance so made for any 
period shall be deemed to have been recommended in Clause 1(f) of the Report 
of that Commission: 

Provided that any adjustment so made shall, so far as may be, bear to 
the rise or fall of the Cost of Living Index the same ratio as it indicated bet¬ 
ween the adjustment of dearness allowance and the rise or fall of the Cost of 
Living Index in the formula recommended in that clause.] 

4. Duratioii of thm award. —Notwithstanding anything contained in 
the Industrial Disputes Act, 1947, or the Industrial Disputes (Appellate Tri¬ 
bunal Act, 1950, the award as now modified by the decision of the Appellate 
Tribunal in the manner referred to in Section 3 shall remain in force until 
the 31st day of March, 1959. 

5. Modificatiosi order to have no effect except in certain cases.— 

The provisions of the modification order shall not have, and shall be deemed 
never to have had, any force or effect except in so far as any of such provi¬ 
sions has become incorporated in the award by reason of the provisions 
contained in Section 3. 

6. Power to remove difficulties. —(1) If in the opinion of the 
Central Government and difficulty or doubt has arisen as to the interpreta¬ 
tion of any provision of the award as now modified by decision of the 
Appellate Tribunal in the manner referred to in Section 3, it shall refer for 
decision the matter in respect of which such difficulty or doubt has arisen to a 
single meniber of the Labour Appellate Tribunal constituted under the In¬ 
dustrial Dispute: (Appellate Tribunal) Act, 1950, or to such Industrial 
Tribunal constituted under the Industrial Disputes Act, 1947, as it may, by 
notification in the Official Gazette, specify in this behalf. 

(2) The tribunal to which such matter is referred shall, after giving the 
parties a reasonable opportunity of being heard, decide such matter and its 
decision shall be final and binding on all such parties. 


3. Addid by Act No. 38 of 1958, S. 3. 
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An Act to require employers in industrial establishments formally to deftru 
conditions of employment under them 


Whereas it is expedient to require employers in industrial establishments 
to define with sufficient precision the conditions of employment under them 
and to make the said conditions known to workmen employed by them. 


It is hereby enacted as follow: 

Hiatory of the Act. —The Act has been amended by the Indian Independence (Adap¬ 
tation of Central Acts and Ordinances) Order, 1943; The A. O. 1950; Act 3 of 1951; Act 
36 of 1956; Act 16 of 1961 and Act 39 of l%3. The Act 39 of 1963 came into force w. e. f. 
23-12-1963 vide S. O. 3594, dated 23-12-1963. 

Object of tbe Act. —That the object of the Act is to have uniform Stsmding Orders 
providing for the matters enumerated in the Schedule to the Act, that it was not intended 
that there should be different conditions of service for those who are employed before and 
those employed after the Standing Orders come into force and hnally, once the Standing 
Orders come into the force, they bind all those presently in the employment of the concerned 
establishment as well as those who are appointed thereafter. Agra Electric Supply Co. Lid, 
V. Alladdin, 1969 (2) SCC 598; U. P, EUctric Supply Co. Ltd. v. Their Workmen, 1972 (2) SCC 
54. 

Local Aincaiimcat.—Maharaabtra State. 

Amondment of the long title of die Act. —For the long title the following title shall 
be substituted: 

**An Act to provide for rules dehning with sufficient precision in certain condi¬ 
tions of employment in industrial establishments in the State of Bombay**. {Vide 
Bombay Act No. XXI of 1958.) 


1. For Statement of Objects and Rea¬ 
sons, see Got., of India, 1946, Pt. V, 
pp. 179 and 180. 


2. Brought into force w.e.f. 23-12-1963, 
vide ^oti. No. S. O. 3594, dt. 23-12- 
1%3. 
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Amendment of the Preamble. —For the portion beginning with the words “to re¬ 
quire’* and ending with the words “by them** the words “to provide for defining with 
sufficient precision certain conditions of employment in industrial establishments in the State 
of Bombay and for certain other matters*’ shall be Bombay Act XXI of 

1958). 

Preamble. —It is apparent from the Preamble that the object of the Act was to require 
employers in industrial establishments to define with a sufficient precision the conditions of 
employment under them and make the said conditions known to the workmen employed by 
them. Hari Shankar v. Rural Electrification Divn.^ 1976 Lab IC 1720 (FB) (All). 

1. Short title, extent and application. —(1) This Act may i)r called 
the Industrial Employment (Standing Orders) Act, 1946. 

(2) It extends to ®[the whole of India ♦ ♦].] 

®[(3) It applies to every industrial establishment wherein one hundred or 
more workmen are employed, or were employed on any day^ of the preceding 
twelve months: 

Provided that the appropriate Government may, after giving not less 
than two months’ notice of its intention so to do, by notification in the Official 
Gazitte, apply the provisions of this Act to any industrial establishment em¬ 
ploying such number of persons less than one hundred as may be specified in 
the notification : 

6 [* ♦ ♦ * ] 

’[(4) Nothing in this Act shall apply to— 

(i) any industry to which the provisions of Chapter VII of the Bom¬ 
bay Industrial Relations Act, 1946, apply ; or 

(ii) any industrial establishment to which the provisions of the 
Madhya Pradesh Industrial Employment (Standing Orders) Act, 
1961 apply: 

Provided that notwithstanding anything contained in the Madhya Pra¬ 
desh Industrial Employment (Standing Orders) Act, 1961, the provisions of 
this Act shall apply to all industrial establishments under the control of the 
Central Government ] 

Local Ameodment-—Karnataka. —In Section 1, in its application to the State of 
Karnataka, for the words “one hundred” occuring in sub-section (3) and in the proviso to it, 
the word “fifty” shall be substituted {Vide Karnataka Act No. 37 of 1975). (w. e f 11-7* 

1975). 

Local Amendment—Maharashtra and Gujarat States. 

For the Bombay State in sub-section (3), for the words “one hundred” the word 
“fifty” shall be substituted {Vide Born. Act XXI of 1958). 

Local Application 

In West Bengal, the Government has specified the industrial establishments wherein 
fifty or more, but less than one hundred, workmen are employed to be a class or other indus¬ 
trial establishments to which this Act shall apply. {Vide Noti. No. 157 Dis/D/IA-5/51, dated 
25th January, 1952, pub. in Cal, Gazette, datc^ 7-2-1952, Pt. I, p. 403), 

In Uttar Pradesh, the Government has directed that this Act shall apply to all the in¬ 
dustrial establishments in the State employing Ie.ss than 100 workmen, in which the employers 
voluntarily apply for certification of the Standing Orders in accordance with the Act, [Vide 
Notification No. 2828(LL)/XVIIl-450(LL)-50, dated November 15, 1950, pub. in U. P. 
Gazette, dated 18-11-1950, Pt. I, p. 894]. Further the Government has directed that the 
Act shall apply to all Industrial establishments which are factories within the meaning of 
Section 2(m) of the Factories Act, 1948 vide Noti. No. 5022(V)/XXXVI-3-57/SO(l)-77, dated 
20-1-1978 (1978 LLT-V.80). 


3. Subs, by the A. O. 1950, for “all the 
Provinces of India**. 

4 . Omitted by Act No. 51 of 1970. 

5. Subs, by Act No. 16 of 1961, S. 2 for 


sub-section (3), 

6. The 2nd proviso to sub-section (3) 
omitted by Act No. 39 of 1963. 

7. Added by ibid. 
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In Gujarat the Act has been applied to every industrial establishment wherein fifty or 
more but less than one hundred workmen arc employed. {Vide Notification No. Ind. Emp. 
1960-H, dated 4-6-1962). 

Object of the Act. —That the object of the Act is to have uniform standing orders 
providing for the matters enumerated in the Schedule to the Act, that it was not intended 
that there should be dinferent conditions of service for those who are employed before and 
those employed after the standing orders come into force, and finally, once the standing 
orders come into force, they bind all those presently in the employment of the concerned 
establishment as well as those wlio arc appointed thereafter. Agra Electric Supply Co. Ltd. v. 
Alladdin, 1969(2) SCC 598. 

The Act intends to define ‘conditions of employment* which expression includes terms 
of recruitment. Dhanbad Floor Mills v. Dhnnbad Mills Karmachari Sangh, 1975 Lab IC 268 
(DR) (Pat). 

2. Interpretation. —In this Act, unless there is anything repugnant in 
the subject or coiUt'Xt— 

‘hnppellale anthority^^ mean.s an authority appointed by the 
appropriate Government by notification in the Official Gazette to 
exercise in such area as may be specified in the notification the 
functions of an appellate authority under this Act: 

Provided that in relation to an appeal pending before an Industrial 
Court or other authority immediately before the commencement 
of I he Industrial Employment (Standing Orders) Amendment Act, 
1963, that Court or authority shall be deemed to be the appellate 
authfuity ;] 

(b) ‘'appropriate Government^* means in respect of industrial eslab- 
lishmcnis under the control of the Central Government or a 
®[Railvvay administration] or in a major port, mine or oilfield, 
the Central Government, and in all other cases the Stale Govern- 
inont; 

“Certifying Officer** means a Labour Commissioner or a Regional 
Labour Commissioner, and includes any other officer appointed by 
the appropriate Government, bv notification in the Official 
Gazdt^y to perform ail or any of the functions of a Certifying 
Officer under this Art;] 

{d) “employer*’means the owner of an industrial establishment to 
which this Act for the time being applies, and includes— 

(i) in a factory, any person named under ^^[clause (f) of sub- 
.section (1) of Section 7 of the Factories Act, 1948], as mana¬ 
ger of tlio factory; 

(n) in any industrial establishment under the control of any de¬ 
partment of any Government in India, the authority appoint¬ 
ed by such Government in this behalf, or where no authority 
is so appointed, the head of the department; 

(nV) in any other industrial establishment, any person responsible 
to the owner for the supervision and control of the industrial 
establishment; 

(e) “industrial establishment** means— 

(i) an industrial establishment as defined in clause (iV) of Section 
2 of the Payment of Wages Act, 1936, or 

8 . Subs, by Act No. 39 of 1963. for cl. (c). 

9. Subs, by the A. O. 1950, for “Federal 11. Subs, by S, 3, ihid.^ for “cl. (e) of sub- 

railway”. section (1) of S. 9, the Factories Act, 

10. Subs, by ^c^No. 16 of 1961, S. 3, 1934**. 
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^*[(n) a factory as defined in clause (m) of Section 2 of the Factories 
Act, 1948, or] 

{Hi) a railway as defined in clause (4) of Section 2 of the Indian 
Railways Act, 1890, or 

(iv) the establishment of a person who, for the purpose of fulfilling 
a contract with the owner of any industrial establishment, 
employs workmen; 

(/) ‘^prescribed^^ means prescribed by rules made by the appropriate 
Government under this Act; 

(g) “standing orders^^ means rules relating to matters set out in the 
Schedule; 

(A) “trade union^^ means a trade union for the time being registered 
under the Indian Trade Unions Act, 1926 ; 

**[(«) “workman^ means any person (including an apprentice) employed 
in any industrial establishment to do any skilled or unskilled 
manual, supervisory, technical or clerical work for hire or reward, 
whether the terms of employment be express or implied, hut does 
not include any such person— 

(i) who is subject to the Army Act, 1950 or the Air Force Act, 
1950 or Navy Act, 1957] ; or 

{ii) who is employed in the police service or as an officer or 
other employee of a prison ; or 

{Hi) who is employed mainly in a managerial or administrative 
capacity: or 

(iv) who, being employed in a supervisory capacity, draws wages 
exceeding five hundred rupees per mensem or exercises, either 
by the nature of the duties attached to the office or by reason 
of the powers vested in him, functions mainly of a manage¬ 
rial nature.] 

Local Amcadment—(1) Andhra Prmdesh 

In cl. (e) of S. 2, after siib-clauic (io), the following shall be aMd, namely : 

“or 

(p) such other establishment, as the State Government may, by notification in 
Che Andhra Pradesh Gazette, specify in this behalf, which does not fall within 
any of sub-clauses (i) to (ii>), and in respect of which the State Government 
is the appropriate Government.” (Andh. Act IX of 1969). 

(2) Maharashtra and Gnjarat States 

1. Before clause (a) the following new clause shall be inserted : 

”(l-a) ‘amendments* means, in relation to model standing orders, any amend¬ 
ments proposed to such orders under Section 3 and includes any alterations, 
variations or additions proposed thereto.*' 

2. For sub-clause (Hi) of clause (d) the following shall be substituted^ 

**{iii) in any other industrial establishment— 

(a) any person responsible to the owner for the supervision and control of the 
inditttrial establishment; 


12. Subs, by Act No. 16 of 1961, S. 3, for 
sub-clause (tt). 

13. Subs, by Act No. 36 of 1956, S. 32, 
for cl. (t) (w.e.f. 17-9-1956). 


14. Subs, by Act No. 16 of 1961, S. 3, 
for “The Navy (Discipline) Act, 
1934**. 
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(b) where a person who for the purpose of fulfilling a contract with the owner of 
the industrial establishment employs workmen on the premises of the establish¬ 
ment for the execution of the whole or any part of any work which is ordina¬ 
rily part of such establishment then in relation to such workmen, the owner 
of the industrial establishment/* 

3. Sub-clause {iv) of clause («) shall be dileUd,** (Bom. Act 36 of 1956) 

4. After clause (e) the following shall be inserted : 

**(ee) *mode] standing order* means standing orders prescribed under Section 15; 

{ef) ‘modification* includes, in relation to standing order, any alteration, varia¬ 
tion, addition or deletion in or to such order.** 

5. The following shall be inserted as new Section 2-A ; 

‘*2-A. Application of model standing orders to every industrial establish¬ 
ment. —(1) Where this Act applies to an industrial establishment, the model 
standing order for every matter set out in the Schedule applicable to such 
establishment shall apply to such establishment from such date as 
the State Government may by notification in the Official Gazette appoint 
in this behalf: 

Provided that nothing in this section shall be deemed to effect any standing orders 
which arc finally certified under this Act and have come into operation under 
this Act in respect of any industrial establishment before the date of the 
coming into force of the Industrial Employment (Standing Orders)(Bombay 
Amendment) Act, 1957/* (Vide Bom. Act XXI of 1958.) 

[(2) Notwithstanding anything contained in the proviso to sub-section (1), model 
standing orders made in respect of additional matters included in the Sche¬ 
dule after the coming into force of the Act referred to in that proviso (being 
additional matters relating probationers or badlics or temporary or casual 
workmen) shall unless such model standing orders are in the opinion of 
Certifying Officer less advantageous to them than the corresponding standing 
orders applicable to them then under the said proviso also apply in relation 
to such workmen in the establishments referred to in the said proviso from 
such date as the State Government may, by notification in the Official 
Gazette^ appoint in this behalf.] (Vide Mah. Act LIV of 1974) (w. e. f, 2-10- 
1977). 

(3) Tamil Nadu State.—To clause (c) of Section 2, the following proviso shall be 
added namely; 

“Provided that the State Government may, in relation to industrial establishments 
in respect of which it is the appropriate Government, appoint, by notification 
in the Official Gazette, anv officer subordinate to the Labour Commissioner 
to exercise, in such area as may be specified in the notification, the functions 
of a Certifying Officer under this Act, and any officer appointed as aforesaid 
may exercise those functions, whether or not the Labour Commissioner is 
absent. * * ( Vide Madras Act XXIV of 1960.) 

Notes.—Where under the articles of association of the Sindri Fertilisers and Chemicals 
(Private) Ltd., the complete control vested in the President cf the Indian Union, it must be 
held an establishment under the Central Government, The appropriate Government for the 
purposes of Standing Orders Act would be Central Government and not the State Govern¬ 
ment. Sindri Workers Union v. Commissioner of Labour, (1959)2 LLJ 531. 

The Act would apply to the industrial establishments of the State Electricity Board. 
Hari Shankar v. Rural Electrification Divn., 1976 Lab IC 1720 (FB)(A1I). 

The standing orders are rules relating to matters set out in the schedule in view of the 
definition in Section 2(g), In the absence of a statutory provision the mere fact that owner¬ 
ship of an industrial establishment has changed hands, the standing orders which were ap¬ 
plicable to the industrial establishment of its previous owner would not automatically cease 
to apply merely because the industrial establishment has been purchased by some one else. 
Hari Shankar v. Rural Electrification Dion,, 1976 Lab 1C 1720 (FB)( All). 

3. Submission of draft standing orders.—(I) Within six months 
from the date on which this Act becomes applicable to an industrial etablish- 
ment, the employer shall submit to the Certifying Officer five copies of the 
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draft standing orders proposed by him for adoption in this industrial establish¬ 
ment. 

(2) Provision shall be made in such draft for every matter set out in the 
Schedule which may be applicable to the industrial establishment, and where 
Model standing orders have been prescribed shall be, so far as is practicable, 
in conformity with such model. 

(3) The draft standing orders submitted under this section shall be 
accompanied by a statement giving prescribed particulars of the workmen 
employed in the industrial establishment including the name of tlu* trade 
union, if any, to which they belong. 

(4) Subject to such conditions as may be prescribed, a group ol em¬ 
ployers in similar industrial establishments may submit a joint draft of stand¬ 
ing orders under this section. 

Local Amendment—Maharashtra and Gujarat States 

1. For sub-scction (1) the following shall be substituted : 

^‘(1) Within six months from the date on which the model standing ordcis apply 
to any industrial establishment under Section 2-A, the employer or any work¬ 
man employed therein may submit to the Ccrtifving Ofheer luc coi)ies of the 
draft amendments for adoption in such industrial cstab^i^hI^cnt: 

Provided that no amendment which provides for the deletion or omission of any 
rule in the model standing orders relating to any matter set out in the Srhe- 
dulc shall be submitted under this section”. 

2. Sub-section (2) shall be deleted, 

3. In sub-section ^3) for the words *‘draft standing orders’* the words .“draft 
amendments” shall be substituted, 

4. In sub-section (4) for the words “draft of standing orders” the words “draft of 
amendments” shall be substituted, 

5. For the marginal note, the marginal note “submission of amendments” shall be 
substituted. {Vide Bom. Act XXI of 1958). 

Notes —Employer is not confined to matters set out in Schedule alone, draft need not 
copy model standing orders verbatim. M. K. Employers Association v. Industrial Tribunal^ 
AIR 195'9 Mys 235 : {1959)1 LIJ 531. .Standing O'-Jers cannot be ignored and are Ijindirig 
and effective between the parties. Mettur Industries Ltd. \ . A, K. Varma and Olheis, AIR 1959 
Mad 479. 

The draft must conform to the model prescribed by the appiopiiafe CJn' ernmcju, in 
substance. A, C. C. Ltd. v. P D. Vayas and Othtrs^ (1960)1 LLJ 563. 

The Standing Orders when certified would be binding on the employers as well 
as all the workmen who were in employment at the time the Standing Orders came into 
force and those employed thereafter.^* 

The standing orders must cover matters initially included in the Schedule as well 
as matters which may br added to the Schedule by the appropriate Government in exercise 
of the authority conferred on it by Section 15.’* 


15. U. P. Electric Supply Co, v, Workmerty 
(1972)2 SCO 5^; relying on Salem 
Erode Electricity Distribution Co. v. 
Employees* Union, AIR 1966 SC 808: 
(1966) 2 SCR 498: (1966) 2 SCJ 
480; Airra Electric s'upplv Co, v. Alladin 
(1970) I SCR 808: (1969) 2 SCC 
429; see also Dunlbp India Ltd. v. 


Workmeny AIR 1972 SCC 1951 and 
Avery India Ltd. v. Second Industrial 
Tribunaly AIR 1972 SC 1628. 

16. Rohtak and Hissar District Electric 
Supply Co. V. State of U, P y (1966) 
2 LLJ 330: AIR 1966 SC 1471 
followed in Khadi Gram Udyog Sangh 
V. Jit Ramy (1975) 2 LLJ 413. 
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Gherao, portest fast, refusal to work overtime arc acts of indiscipline. Worker’s 
right to participate in politics cannot be banned by standing orders. 

The Electricity (Supply) Act is in no way subjected to the provisions of the Standing 
Orders Act. The provisions of the Electricity (Supply) Act make it clear that the Parlia¬ 
ment intended that its provisions and regulations made by the Board in regard to the con¬ 
ditions of service of its employees alone should govern the employees. D, Radha Krishna 
Murthy v. A, P State Electy, Boards 1977 Lab IC 1509 (AP). 

The Act does not empower the employer to frame standing orders for the transfer of its 
workmen from one place to another and therelorc, the right of employers to that extent is 
taken away. Air Gases Mazdoor Sangh v. Indian Air Gases Ltd.^ 1977 Lab IC 575 (All). 

4. Conditions for certification of standing orders. —Standing 
orders shall be certifiable under this Act if— 

(a) provision is made therein for every matter set out in the Schedule 
which is applicable to the industrial establishment, and 

(b) the standing orders are otherwise in conformity with the provisions 
of this Act; 

and it ^®[shall be the function] of the Certifying Officer or appellate authority 
to adjudicate upon the fairness or reasonableness of the provisions of any 
standing orders. 

Local amendment —Bombay State 

For its application to Bombay State, this section should be {Vide Bomhny 

Act XXI of 1958). 

Notes.—Terms of employment specified in Standing Order would prevail over 
corresponding terms in contract of service.^* 

While adjudging the fairness or reasonableness of any standing order, the certifying 
olhcer should consider the social interest in the claims of employer and the social interest 
in the demands of the workmen.*® 

Where a standing order certified by the certifying ofliccr contains a clause relating 
to s\iperannuation, not covered by the s hcdule of the Act nor by the model standing order 
such certification cannot be a valid certification.” 

The findings of the certifying officer or appellate authority under Section 4 arc final 
but the findings arc recorded on extraneous considerations or under some misconception of 
law it is always open to the High Court under Article 226 to quash those findings. Central 
Workshop Karmachari Sangh v. Industrial Tribunal, 1978 Lab IC 1560 (All). 

If the certifying officer finds that some provisions of the standing orders relate to 
matters which arc not included in the Schedule or finds that some provisions arc unrea¬ 
sonable, he must refuse to ccriify the same. The Parliament has laid this mandatory duty 
on the certifying officer which he must discharge in a fair and quasi-judicial manner. In 
the absence of any provision relating to transfer of workmen from one unit to the other 
unit, it is not open to the employer to make such a provision in the standing orders and the 
certifying officer had no jurisdiction to certify such a standing order. Air Gases Mazdoor 
Sangh V. Indian Air Gases Ltd,, 1977 Lab IC 575 (All). 

5. Certification of standing orders. —(1) On receipt of the draft 
under Section 3, the Certifying Officer shall forward a copy thereof to the 
trade union, if any, of the workmen, or where there is no such trade union, 
to the workmen in such manner as may be prescribed, together with a notice 


17. Workmen v. Orissa State Transport 
Corporation, (1975) 1 Lh] 11. 

18. Subs, by Act No. 36 of 1956, S. 32, 
for “shall not be the function” (w, c. 
f. 17-9-1956). 

19. Western India Match Co. v. Workmen, 


1973 SCO (L & S) 531. 

20. Western India Match Co, v. Workmen, 
1973 see (L & S) 531. 

21. SaroJ Kumar Ghosh v. Chairmen, AIK 
1970 Ori 126; Khadi Gram Udyog 
Sangh V. Jit Ram, (1975) 2 LIJ 413. 
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in the prescribed form requiring objections, if any, which the workmen may 
desire to make to the draft standing orders to be submitted to him within 
fifteen days from the receipt of the notice. 

(2) After giving the employer and the trade union or such other repre¬ 
sentatives of the workmen as may be prescribed an opportunity of being 
heard, the Certifying Officer shall decide whether or not any modification 
of or addition to the draft submitted by the employer is necessary to render 
the draft standing orders certifiable under this Act, and shall make an order 
in writing accordingly. 

(3) The Certifying Officer shall thereupon certify the draft standing 
orders, after making any modifications therein which his order under sub¬ 
section (2) may require, and shall within seven days thereafter send copies of 
the certified standing orders authenticated in the prescribed manner and of 
his order under sub-sectioii (2) to the employer and to the trade union or 
other prescribed representatives of the workmen. 

Local Amendment—Maharashtra and Gujarat States 

1. in sub'scctioii (!)— 

(i) afier the words *'as may l)e prescribed** the words “or the employer, as the 
case may be”, and after the words ‘‘workmen** where it occurs for the third 
time, die words ‘or employer” shall be inserted; 

(ii/ for the words “draft standing orders*’ the words “draft amendments” shall be 
substituted; 

2. In sub-section (2}— 

(») after the words “giving the employer” the words “workmen submitting the 
amcadmciit” shall be inserted; 

(ii) the words “cr addition to” shall be deleted; 

(iii) for the words “the draft subinitted by the employer is necessary to render the 
drafe standing orders ccrtitiabic under this Act” the words, brackets and 
figures “the draft submitted under sub-section (1) of Section 3 is necessary** 
shall be substituted; 

3. In sub-scction (3)— 

(i) for the words “certify the draft standing orders** the words “certify the draft 
amendments” shah be substituted; 

(ii] fur the words “certiticd standing orders*’ the words “model standing orders, 
together with copies of the ccriiticd amendments thereof” shall be substituted* 

4. In the marginal note for the words “standing orders” the word “amendments” 
shall be substituted. {Vide Born Act XKI of 195d). 

Certi6caCion of ataading orders. —After the amendment of the law in 1956 the 
Certifying Otficcr and the appellate authority are duty bound to examine the question of 
fairness of the Standing Order.s and there can be no justilication now not to give effect to the 
principle of uniformity of conditions of service which is clearly contemplated by the provi¬ 
sions of the .Act. The U. P. Electric Supply Co. Ltd. v. Their Workmetiy (1972) 2 SCC 54. 

When the standing orders are first made, they begin to apply to all workmen, existing 
and future. Provision cannot be inserted in them to preserve special benefits to existing 
aemployecs. K. A. Abraham v. G. A/., Bhilai Steel Plants 1979 Lab IC 441 (MP). 

Standing oiders alter certification gets the force of law. Biswanath Das v. R, C. 
Patnaik, 1979 Lab iC 319 (Ori). 

6. Appeals. — (1) Any ptTson aggrieved by the order of the Certifyi/jg 
Officer under sub-section (2) of Section 5 may, within **[thirty days] from 
the date on which copies are sent under sub-section (3) of that section, 


22. Subs, by Act V >. 16 of 1961 , S. 4, for “twenty-one days* 
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appeal to the appellate authority, and the appellate authority, whose dexision 
shall be final, shall by order in writing confirm the standing orders either in 
the form certified by the Certifying Officer or after amending the said stand¬ 
ing orders by making such modifications thereof or additions thereto as it 
thinks necessary to render the standing orders certifiable under this Act. 

(2) The appellate authority shall, within seven days of its order under 
sub-section (1) send copies thereof to the Certifying Officer, to the employer 
and to the trade union or other prescribed representatives of the v/orkrnen, 
accompanied, unless it has confirmed without amendment the standing or ders 
as certified by the Certifying Officer, by copies of the standing orders as 
certified by it and authenticated in the prescribed manner. 

Local Amanilment—Maliaraaiitra and Gnjarat Etatoo 

In this section— 


(«) in sub-section (1), for the portion beginning with the words “confirm the 
standing orders*’ and ending with the words “certifiable under this Act” the 
words “confirm the amendments either in the fonn certified by the Certifying 
Officer or after further modifying the same as the appellate authority thinks 
necessary** shall be substituted; 

{b) in sub-section (2)— 

(tj for the words “unless it has confirmed without ameadmuit the standing 
orders*’ the words “unless it has confirmed without further modifications 
the amendments’* shall be subsHtuUd; 

(tf) for the words “by copies of the standing ordci's** the words “by copies of 
the model standing orders together with amendments’* shall be substituted. 
{Vide Bom. Act XXI of 1958). 

Nota.—The Certifying Officer cannot dismiss the ca.se for default.** 


The appellate authority has no power to set aside the oi-dcr of the Certifying Officer. 
It can confirm or amend the standing orders.** 


Tlic appellate authority has no powxr to set aside the order of the certifying officer. 
It can either confirm the standing orders in the form certified by the certifying officer or 
amend the said standing orders. Punjab Khadi Gram Udyog Sangh v. Jit Ram, (1975) 31 FLR 
111 (P& H). ./tf 5 ^ 


Ihc requirement that the memorandum of appeal must be signed by the authorised 
officer of the aggrieved party is directory in nature and its non-compliance cannot render 
an appeal non-maintainable. Central Workshop Karmachari Singh v. Industrial Tribunal, 1978 
Lab IC 1560 (All). 


7. Date of operation of standing orders.—Standing orders shall, 
unless an appeal is preferred under Section 6, come into operation on the 
expiry of thirty days from the date on which authenticated copies thereof 
are sent under sub-section (3) of Section 5, or where an appeal as aforesaid 
is preferred, on the expiry of seven days from the date on which copies of tlu* 
order of the appellate authority are sent under sub-section (2) of Section 6. 

L#€al Ameadmeat—Bombtiy State 

In the marginal note thereto after the words ‘‘standing orders” the words “or amend¬ 
ments** ahall be immttd, {Vide Bom Act XXI of 1958). 

8. Register of standing orders. —A copy of all standing orders as 
finally ctrtined under this Act shall be filed by llie Certifying Officer in a 


2S. Agmuml ^ Co, v. Appellate Authority, 
1973 AIJ 211. 


24. Khadi Gram Udyog Sangh v. Jit Ran, 
(1975) 2 LLJ 413. 
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register in the prescribed form maintained for the purpose, and the Certify¬ 
ing Officer shall furnish a copy thereof to any person applying therefor on 
payment of the prescribed fee. 

Locml Amendment—Bombay State 

In this section— 

{a) after the words “all standing orders** the words “or model standing orders 
together with all the amendments’* shall be inseriid; 

{b) in the marginal note, after the words “standing orders’* the words “and 
model standing orders, together with all certified amendments’* shall be 
inserted. {Vide Bom Act XXI of 1958). 

9. Posting of standing orders, —The text of the standing orders as 
finally certified under this Act shall be prominently posted by the employer 
in English and in the language understood by the majority of his workmen 
on special boards to be maintained for the purpose at or near the entrance 
through which the majority of the workmen enter the industrial establish¬ 
ment and in all departments thereof where the workmen are employed. 

Local Amendment—Bombay State 

In this section— 

{a) after the words “standing orders’* the words “or model standing orders 
together with all the amendments’* shall be inserted; 

{b) in the marginal note, after the words “standing orders’* the words‘‘and 
model standing orders together with all certified amendments’* shall be 
inserted* {Vide Bom Act XXI of 1958). 

10. Duration and modification of standing orders.— (1) Standing 
orders finally certified under ihis Act shall not, except on agreement between 
the employer and the workmen, be liable to modification until the expiry of 
six months from the date on which the standing orders or the last modifica¬ 
tions thereof came into operation. 

*®[(2) Subject to the provisions of sub-section (1), an employer or work¬ 
man may apply to the Certifying Officer to have the standing orders modified, 
and such application shall be accompanied by five copies or*®[* * *] the 

modifications proposed to be made, and where such modifications are pro¬ 
posed to be made by agreement between the employer and the workmen, a 
certified copy of that agreement shall be filed along with the application.] 

(3) The foregoing provisions of this Act shall apply in respect of an 
application under sub-section (2) as they apply to the certification of the first 
standing orders. 

*^[(4) Nothing contained in sub-section (2) shall apply to an industrial 
establishment in respect of which the appropriate Government is the Govern¬ 
ment of the State of Gujarat or the Government of the State of Maha¬ 
rashtra.] 

Local Amendmeiit—Maharashtra and Gujarat States 

In this section— 

{a) in sub-section (1)— 

(i) after the words “standing orders’* at both the places where they occur, 
the words “or the amendments’* shall be inserted; 

25. Subs, by Act No. 36 of 1956, S. 32, 26. Omitted hy Act No. 39 of 1963. 

for the original sub-section (w.c.f. 27, Added by ibid. 

17-9-1956). 
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(f'f) after the words ‘'came into operation*' the following shall be added^ 
namely: 

“and where model standing orders have not been amended as aforesaid, 
the model standing orders shall not be liable to such modification 
until the expiry of one year from the date on which they were 
applied under Section 2-A’*; 

{b) for sub-section (2), the following shall be substituted, namely : 

“(2) Subject to provisions of sub-scction (1), an employer, workman or any 
prescribed representatives of workmen desiring to modify the standing 
orders or the model standing orders together with the amendments, as 
finally certified under this Act, or model standing orders applied under 
Section 2-A, as the case may be, shall make an application to the Certi¬ 
fying OfBcer in that behalf and such application shall be accompanied 
by five copies of the standing orders, or the model standing orders, 
together with all amendments thereto as certified under this Act or model 
standing orders in which shall be indicated the modifications proposed 
to be made and where such modifications arc proposed to be made by 
agreement between the employers, a certified copy of the agreement 
shall be filed along with the application.**; 

(r) in sub-section (3), for the words “standing orders** the word “amendments** 
shall be substituted {Vide Bom Act XXI of 1958); 

{d) in sub-section (4), the words "or the Government of the State of Maha¬ 
rashtra** shall be deleted {Vide Mah Act LIV of 1974). 

Notes.—In view of Sections 4, 10 and 13(2) inconsistent part of the special agreement 
cannot prevail over the standing order.** 

While the standing orders arc in force, it is riot permissible to sects atutory modi- 
licatiou of them so that there may be one set of standing orders for some employees and 
another set for the rest of the employees.** 

Section 10.—The modification relating to grant of 6 days casual leave on a paid 
basis to workers, done by the certifying officer after considering certain relevant factors, 
held, cannot be interfered with by the Supreme Court under Article 136, Gaziabad Engg- 
Co, V, Certifying Officer, (1978)1 SCO 480: 1978 SCC (L & S) 68. 

11. Certifying Officers and appellate authorities to have powers 
of Civil Court. —(1) Every Certifying Officer and appellate authority shall 
have all the powers of a Civil Court for the purposes of receiving evidence, 
administering oaths, enforcing the attendance of witnesses, and compelling 
the discovery^ and production of documents, and shall be dee^med to be a 
Civil Court within the meaning of Sections 480 and 482 of the Code of 
Criminal Proce^durc, 1898. 

®®[(2) Clerical or arithmetical misiakes in any order passed by a Certi¬ 
fying Officer or appellate authority, or errors arising therein from any 
accidental slip or omission may, at any time, be corrected by that Officer or 
authority or the successor in office of such Officer or authority, as the case 
may be ] 

Notes. —When the draft standing orders arc submitted for certification the certifying 
officer should enquire whether the said orders arc in conformity with the model standing 
orders issued by the Government and accordingly whether they are reasonable and fair.** 

12. Oral evidence in contradiction of standing orders not 
admissible. —No oral evidence having the effect of adding to or otherwise 


28. PVestern India Match Company v. Work¬ 
men, 1973 SCC (L6fS)531; J. K. 
Cotton Manufacturers Ltd. v. J. N. 
Tiwari, AIR 1959 All 639 and 
Banaras Electric Light & Power Co. v. 
Government of U. P., (1962)1 I.ab IJ 
14, overruled. 


29. Western India Match Co, v Workmen, 
1973 see (L & S) 531. 

30. The original S. \ I renumbered as sub¬ 
section (I) and sub-section (2) added 
by Act No. 39 of 1963. 

31. Khadi Gram Udyog v. Ji7(1975) 
2LLJ 413. 
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varying or contiadicting standing orders finally certified under this Act shall 
be admitted in any Court. 

Local Amendmont—Maharashtra and Gujarat States 

in the section— 

(a) for the words “standing orders as hoally certified under this Act” the words 
“standing orders or the mode! standing orders, or model standing orders with 
all the amendments as finally certified under this Act as the case may be,” 
shall be substituted; 

(b) in the mariginal note, for the words “standing orders” the words “standing 
order, etc.” shall be substituted, {Vide Bom Act XXI of 1958). 

^‘[12-A. Temporary application of model standing orders. ~(i) 
Notwithstanding anything contained in Sections 3 to 12, for the period com- 
mencing on the date on which this Act becomes applicable to an industrial 
establishment and ending with the date on which the standing orders as 
finally certified under this Act come into operation under Section 7 in that 
establishment, the prescribed model standing orders shall be deemed to be 
adopted in that establishment, and the provisions of Section 9, sub-section (2) 
of Section 13 and Section 13-A shall apply to such model standing orders as 
they apply to the standing orders so certified. 

(2) Nothing contained in sub-section (1) shall apply to an industrial 
establisiiment in respect of which the appropriate Government is the Governt 
merit of the Slate of Gujarat or the Government of the State of Maharashtra.] 

Section 12-A.—Where there arc two categories of workmen, one in respect of the 
daily rated workmen and the other in respect of the monthly rated workmen, if there 
are certihed standing oraers in respect of the daily ratal workers only, the prescribed 
model standing orders should be deemed to have been adopted for those who arc employed 
on the monthly basis until such categories have their own certified standing orders. Indian 
Iron & Steel Co. v. Ninth Industrial Tribunal, 1977 Lab IC 607 (Cal). 

13. Peoalties and procedure. —(i) An employer who fails to submit 
draft standing orders as required by Section 3 or who modifies his standing 
orders otherwise than in accordance with Section 10, shall be punishable 
with fine which may extend to five thousand rupees, and in the case of a 
continuing offence with a further fine which may extend to two hundred 
rupees for every day after the first during which the offence continues. 

(2) An employer who does any act in contravention of the standing 
orders finally certified under this Act for his industrial establishment shall be 
punishable with fine which may extend to one hundred rupees, and in the 
case of a continuing offence with a further fine which may extend to twenty- 
five rupees for every day after the first during which the offence continues. 

(3) No prosecution for an offence punishable under this section shall 
be instituted except with the previous sanction of the appropriate Govern' 
ment. 

(4) No Court inferior to that of a Presidency Magistrate or Magistrate 
of the second class shall try any offence under this section. 

Local Amendment—Madhya Pradesh 

After sub-ucction (4), insert the following sub-sections : 

“(5) A Court taking cognizance of an oifeuce under sub-section (2) shall state upon 
the summons to be served on the accused person that he— 

{a) may appear by pleader and not in person ; or 


32. Added by Act So. 39 of 1963. 
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(6) may, by a specified date prior to the hearing of the charge, plead guilty 
to the charge by registered letter acknowledgment due and remit to the 
Court such sum as the Court may, subject to the maximum limit of fine 
prescribed for the said offence, specify. 

(6) Where an accused person pleads guilty and remits the sum in accordance with 
the provisions of sub-section (5) no further proceedings in respect of the 
offence shall be taken against him. 

(7) Nothing contained in this section shall apply to the continuing offence referred 

to in sub-scction P. Act 18 of 1967, Section 2 (1-6-1968). 

Mabastiahtra and Gujarat States 

In this section— 

(a) in sub-scction (1)— 

(i) for the words and figure “who fails lo submit draft standing orders as 
required by Section 3, or who modifies his standing orders** the words 
“who modifies the standing orders, model standing orders or amend¬ 
ments*’ shall be substituUd; 

(it) for the word and figure “Section 10“ the words “the provisions of this 
Act” shall be substituUd; 

{Hi) for the words “shall be punishable** the words “shall, on conviction, be 
punished” shall be substituted; 

(b) in sub-scction (2), for the words “the standing orders finally certified under 
this Act for his industrial establishment shall be punishable” the words “the 
standing orders, model standing orders or the amendments, as finally certified 
under this Act for his industrial establishment, as the case may be, shall, 
on conviction be punished” shall be substituted; 

{c) after sub-scction (2) the following new sub-scction shall be inserUd, namely ; 

“(2-A) Whoever contravenes the provisions of this Act or of any rule made 
thereunder in cases other than those falling ui^dcr lub-scction (1) or 
sub-scction (2), shall, on conviction, be punished with fine which may 
extend to one hundred rupees and in the event of such person being 
previously convicted of an offence under this Act, with fine which may 
extend to two hundred rupees and in case of a continuing offence with 
a further fine which may extend to iwcnty-five rupees for every day 
after the first during which the offence continues. 

(2-B) The Court convicting an employer under sub-section (I) or sub-scction 
(2) may direct such employer to pay such compensation as it may 
determine ’to any workman directly and adversely afi’ected by the 
modifications or contravention of the standing orders, model staiirliiig 
orders or amendments, as the case may be. 

(2-C) The compensation awarded under sub-scction (2-B) may be recovered 
as if it were a iinc and if it cannot be so recovered the person by whom 
it is payable shall be seatcnccd to imprisonment of either description 
for a term not exceeding three months as the Court thinks fit,** (Vide 
Bom Act XXI of 1958). 

Section 13 (2).—If the management has no objection to certain matters being included 
in the standing orders, and if its inclusion is accepted by the workmen as well as the certifying 
officer, that clause in the standing orders cannot be struck off. Since the management did 
not apply under Section 10 for modiiication of that clause, after the prosecution under 
Section 13(2), it was not open to the management to contend that the inclusion of that 
clause was ultra vires the Act. Abu Muhd, v. State of Bihar, 1977 Lab IC 1390 (Pat). 

^•[13-A. Interpretation, etc., of standing orders. —If any questioti 
arises as to the application or interpretation of a standing order certified 
under this Act, any employer or workman may refer the question to any one 
of the Labour Courts constituted under the Industrial Disputes Act, 1947, 
and specified for the disposal of such proceeding by the appropriate Govern¬ 
ment by notification in the Official Gazette, and the Labour Court to which 


33. Ins, by Act No. 36 of 1956, S. 32 (w.c.f, 10-3-1957). 
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the question is so referred shall, after giving the parties an opportunity of 
being heard, decide the question and such decision shall be final and binding 
on the parties. 

Local Amendmeiit—Maharashtra and Gujarat States 

Ill this section, after the words “standing order*' and in the marginal note thereto 
after the words “standing order*’, the words “model standing order or amendment” siiall 
be inserted and after the word “workmen” the words “or any prescribed representatives of 
workmen” shall be inserted. {Vide Bom Act XXI of 1958.) 

Note. — riic definition of the word “workman” in Section 2(ij of the Act does not 
include a dismissed or discharged workman. Hence a dismissed or discharged woi kman 
cannot apjdy under this section to the Labour Court as to the application and interpretation 
of a standing order. Sushil Kr. Aiukherjee v. Calcutta Electric Supply Co. Ltd.^ (1963)1 LLJ 603. 

Section 13-A.—The provision of Section 13-A does not take away the aggrieved party’s 
right to approach the State Government for reference under Section 10 of the Industrial 
Disputes Act and in such reference to get the question relating to application or inter¬ 
pretation of standing orders decided incidentally therein. Indian Iron & Steel Co. Ltd. v. 
Ninth Induitrial Tribunal^ 1977 Lab IC 607 (Cal). 

Section 13-A lays down that even an application for interpretation a standing order 
certified under the Act may be referred to one of the labour courts and a finality has been 
given to the decision of such courts. The jurisdiction of the civil court to take cognizance 
of an industrial dispute is impliedly barred. Empire of India & Ceylon Tea Co. v. Jitendra 
Nath, 1975 Lab IC 1539 (Gau). 

13-B. Act not to apply to certain industrial establishments.— 

Nothing in this Act shall apply to an industrial establishment in so far as the 
workmen employed therein are persons to whom the Fundamental and 
Supplementary Rules, Civil Services (Calssification, Control and Appeal) 
Rules, Civil Services (Temporary Service) Rules, Revised Leave Rules, Civil 
Service Regulations, Civilians in Defence Service (Classification, Control and 
Appeal) Rules or the Indian Railway Establishment Code or any other rules 
or regulations that may be notified in this behalf by the appropriate Govern¬ 
ment in the Official Gazette, apply,] 

Section 13-B would apply only to industrial establishments of the Government and not 
to other establishments. Hari Shankar v. Rural Electrification Division, 1976 Lab IC 1720 (FB) 
(AF). 

Section 13-B.—Once the regulations framed under Section 79(c) of the Electricity 
(Supply) Act have been notified by the State Government under Section 13-B of the Stand¬ 
ing Orders Act, the Standing Orders framed by the erstwhile liccncee to the extent they 
concerned the subject dealt with by the regulations Decomc ineffective and inoperative and 
in respect of such matters the rights of the parties would be governed only by the regulations 
so notified. Bhai Lai v. Superintending Engineer, Allahabad, 1979 Lab 1C 110 (All). 

Section 13-B—The -Act is a special law in regard t > matters enumerated in the Sche¬ 
dule and the regulations made by the Electricity Board under Section 79(c) of the Electricity 
(Supply) Act with respect to any of those matters which arc of no effect unless such regula¬ 
tions are either notified by the Govcrnrnciii under Section 13-B or certified by the Certifying 
Officer under Section 5. In regard to matters in respect of which the regulations made by 
the Board have not been notified by the Governor or in respect oCwhich no regulations have 
been made by the Board, the Standing Orders Act shall continue to apply. U. P. State 
Electricity Board v. Hari Shankar Jain, (1978) 4 SCC 16. 

Under Section 13-B, a rule or regulation, if notified by the Government, will exclude 
the applicabilitv of the Act to the extent that the rule or regulation covers the field. 
Section 13-B cannot be said to be applicable to industrial establishments in which the 
workmen employed could properly be described as Government servants. It applies to 
workmen enjoying a statutory status, in respect of whose conditions of service the relevant 
statute authorises the making of rules or regulations. 

14. Power to exempt.— Ttie appropriate Government may by noti¬ 
fication in the Official Gazette exempt^ conditionally or unconditionally any 
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industrial establishment or class of industrial establishments from all or any 
of the provisions of this Act. 

«*[14-A. Delegation of powers. —^The appropriate Government may, 
by notification in the Official Gazette, direct that any power exercisable by it 
under this Art or any rules made thereunder shall, in relation to such matters 
and subject to such conditions, if any, as may be specified in the direction, 
be exercisable also— 

[a) where the appropriate Government is the Central Government, 
by such offic('r or authority subordinate to the Central Government 
or by the State Government, or by such officer or authority 
subordinate to the State Government, as may be specified in the 
notification; 

{h) where the appropriate Government is a State Government, by 
such officer or authority subordinate to the State Government, as 
may be specified in the notification.] 

15. Power to make rules. —(1) The appropriate Government may 
afna previous publication, by notification in the Official Gazette, make rules 
to carry out the purposes of this Act. 

(2) Ill particular and without prejudice to the t>enerality of the forego¬ 
ing; |)owor, such rules may— 

[a) prescribe additional matters to be included in the Schedule, and 
the procedure to be followed in modifying standing orders certifi¬ 
ed under this Act in accordance with any such addition ; 

{b) s('t out model standing orders for the purposes of this Act; 

(c) prescribe the procedure of Certifying Officers and appellate autho¬ 
rities ; 

(r/) prescribe' the fee v;hich may be charged for copies of standing 
orders entered in the register of standing orders ; 

{^) provide for any other matter whicli is to be or may be prescribed : 

Provided that before any rules are made under clause (a) representatives 
of both employers and workmen shall be consulted by the appropriate 
Government. 

3®[(3) Every rule made by the Central Government under this section 
shall be laid as soon as may be after it is made, before each House of Parlia¬ 
ment whil(‘ it is in session for a total period of thirty days which may be 
comprised in one .session or in two successive sessions, and if before the expiry 
of the session in which it is so laid or the session immediately following, both 
Houses agree in making any modification in the rule or both Houses agree 
that the rule should not be made, the rule shall thereafter have effect only in 
such modified form or be of no effect, as the case may be ; so however that 
any such modification or annulment shall be without prejudice to the validity 
of anything previously done under that rule.] 

Local Amendment—Maharashtra and Gujarat States 

In sub-section (2) of this section— 

(fl) in clause (a), after the words ‘^standing orders’* the words “or amendments** 
shall be inserted ; 

34 . Ins* by Act No. 16 of 1961, S. 5, and 35 . Ins* by S. 6 of Act No. 16 of 1961. 

subs, by Act No. 39 of 1963. 
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(b) in claasc (</), for the words “copies of standing orders entered in the register 
of standing orders’* the words and figure “copies of standing orders or model 
standing orders together with all the amendments filed in the register under 
Section 8“ shall be substituted. {Vide Bom Act XXI of 1958). 

THE SCHEDULE 
Sections 2(g) and 3(2)] 

Matters to be Provided in Standing Orders under 
THIS Act 

1. Classification of workmen, e. g.y whether permanent, i<*mporary, 
apprentices, probationers, or badlis. 

2. Manner of intimating to workmen periods and hours of work, holi¬ 
days, pay-days and wage rates. 

3. Shift working. 

4. Attendance and late coming. 

5. Conditions of, procedure in applying for, and the authority wliich 
may grant leave and holidays. 

6. Requirement to enter premises ))y certain gates, and liability to 
search. 

7. Closing and reopening of sections of the industrial estabiishinent, 
temporary stoppages of work and the rights and liabilities of the employer 
and workmen arising therefrom. 

8. Termination of employment, and the notice thereof to be given by 
employer and workmen. 

Notes.— The words 'notice thereof to be given by employer and workmen* irj Item 8 
of the Schedule to the .\ci should not be read as qualifying, limiting and colouring the scope 
of the expression ‘termination of employment’ which immediately precedes these words. 
They should be read disjunctively and as comprising two distinct, but connected matters. 
Termination of employment would be the principal or primary subject. Notices in relation 
thereto would form an ancillary or subsidiary stibjcct. The expression ‘termination of 
employment’ in Item 8 is wide enough to include retirement from service by superannuation 
on attaining prescribed age or on complctiiig the prescribed period of service would seem to 
be contemplated even by the model standing orders as a form of termination of service. 

There is no bar to the standing orders making provision for other matters. Once such 
provisions arc made they are liable to be modified on the motion of cither the employer or 
the workmen under Section 10(2) of the .Act. 

In considering whether the age of retirement or superannuation should be raised, the 
ability of the employer to meet the additional commitments ih^t would be involved is a rele¬ 
vant fact. Management of **Tke Hindu* \ Madras v. Secretary^ Hindu Office and National Press 
Emptoyeos* Union, (1960) 1 LLJ 187: AIR 1961 Mad 107. 

Item 8 is confined to termination of employment by notice in writing and does not con¬ 
tain any mention of superannuation or retirement.** 

Rclirement which is mentioned here may be under the terms of contract of employ¬ 
ment entered into between the employer and the employees.®^ 

9. Suspension or dismissal for misconduct, and acts or omissions which 
constitute missconduct. 


36. (/, P. Electric Supply Co. v. Workmen, 

(1972) 2 see 54. 


37. U. P. Electric Supply Co. v. Workmen, 
(1972) 2 sec 54. 
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10. Means of redress for workmen against unfair treatment or wrongful 
exactions by the employer or his agents or servants. 

11. Any other matter which may be prescribed. 

Local Ameodment—Maharasktra and G^}arat States 

(a) In the heading— 

(j) for the word, figures, brackets and letter “Sections 2(g) and 3(2)’* the 
word, figure and letter “Section 2-A“ shall be substituted; 

(ii) after the words “standing orders” the werds “model standing orders and 
amendments” shall be inssrtid; 

(h) after Item 10, the following new item shall be inserted, namely: 

“JO-A. Age for retirement or superannuation”. (Vide Bom Act XXI of 
195)8). 

“10-B. Employment or re-employment of probationers or badlics or tempo¬ 
rary or casual workmen, and their conditions of service”. (Vidi Mah. 
Act I.IV of 1974). 

Sections 20 and 21 of Industrial Employment (Standing Order) (Bombay Amendment) Act, 1957: 

“2f). Consequential —In the said Act, in its application to the Saurashtra area of the 
State of Bombay, in Section 7, sub-section (2) inserted by the Industrial Employment Stand¬ 
ing Orders (Saurashtra Amendment) Act, 1953, shall be and Section 7(1) shall be 

re-numbered as Section 7 of the said Act: 

Provided that any morlcl standing ordci s in respect of smy industrial establishment 
referred to in the said sub-section (2) of Section 7 deleted as aforesaid, and in operation on 
the date of the coming into force of this Act shall be deemed to be the model standing orders 
prescribed under Section 15 of the said Act and applied to the industrial establishment under 
Section 2-A ; and the provisions of the said Act shall apply thereto as they apply to the 
model standing orders duly applied under the said Section 2-A. 

21. Savings. —Nothing in this Act shall be deemed to affect any industrial establish¬ 
ment in respect of which the appropriate Government is the Central Government.” 

Notes.—Schedule, Items 8 and 9.—Every type of action—removal, dismissal, retrench¬ 
ment, ending employment by notice in terms of contract—would be covered by the term 
‘teniiination’. In view of the fact that Item 9 refers to dismissal for misconduct, ‘termina¬ 
tion* as provided in Item 8 would refer to all other actions by which service comes to an 
end excepting dismissal for misconduct. Gour Hart Patra v. Presiding Officer, Industrial 
Tribunal, 1976 Lab IC 999 (Ori). 

INDUSTRIAL EMPLOYMENT (STANDING ORDERS) 
CENTRAL RULES, 1946 

Notification No, L. R. 11 {37), dated the 18th December, 1946 

In exercise of the powers conferred by Section 15, read with clause (b) of Section 2 of 
the Industrial Employment (Statiding Orders) Act, 1946 (XX of 1946), the Central Govern¬ 
ment is pleased to make the following rules, the same having been previously published as 
required by sub-section (1) of the said Section 15, namely: 

1. (1) These rules may be called the Industrial Employment (Standing 

Oiders) Central Rules, 1946, 

^[(2) They extend to all Union territories, and shall also apply in any 
Slate (other than a Union territory) to industrial establishments under the 
control of the Central Government or a Railway administration or in a major 
port, mine or oilfield.] 


1. Subs, by G. S. R. No. 208, dated 31-1-1964. 
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2. In these rules, unless there is anything repugnant in the subject or 
context : 

(a) 'Act^ means the Industrial Employment (Standing Orders) Act, 
1946 (XX of 1946); 

(d) Torm^ means a form set out in Schedule II appended to these 
rules. 

•[2-A. In the Schedule to the Act, after Item 10, the following addi¬ 
tional matters, which shall be applicable to industrial establishments in coal 
mines only, shall be inserted, namely : 

10-A. Additional matters to be piovided in Standing Orders relating 
to industrial establishments in coal mines— 

(1) Medical aid in case of accident. 

(2) Railways travel facilities. 

(3) Method of filling vacancies. 

(4) Transfers. 

(5) Liability of manager of the establishment or mine. 

(6) Service certificate. 

(7) Exhibition and supply of Standing Orders ] 

*[3. (1) Save as otherwise provided in sub-rule (2), the Model Stand¬ 

ing Orders for the purposes of the Act shall bo those set out in Schedule I 
appended to these rules. 

(2) The Model Standing Orders for the purposes of the Act in respect of 
industrial establishment in coal mines shall be those set out in Schedule I-A 
appended to these rules.] 

4. An application for certification of standing orders shall be made in 
Form I. 

5. The prescribed particulars of workmen for purposes of sub-section 

(3) of Section 3 of the Act shall be : 

(1) Total number employed, 

(2) Number of permanent workmen, 

(3) Number of temporary workmen, 

^[(3-A) Number of casual workmen,] 

(4) Number of badlis or substitutes, 

(5) Number of probationers, 

(6) Number of apprentices, 

(7) Name of the trade union, or trade unions, if any, to which the 
workmen belong, 

(8) Remarks. 

6. As soon as may be after he receives an application under Rule 4 in 
respect of an industrial establishment, the Certifying Officer shall— 

(a) where there is a trade union of the workmen, forward a copy of 

2. Ins. by G. S. R. No. 732, dated 12-5- 1971. 

1971. 4 . Added by S. R. O. No. 556, dated 

3. Subs, by G. S. R. No. 732, dated 12-5- 24-2-1956. 
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the draft standing orders to the trade union together with a notice 
in Form II; 

{b) where there is no such trade union, call a meeting of the workmen 
lo elect three representatives, to whom he shall, upon their elec¬ 
tion, forward a copy of the draft standing orders together with a 
notice in Form II. 

7. Standing orders certified in pursuance of sub-section (3) of Section 5 
or sub-section (2) of Section 6 of the Act shall be authenticated by the signa¬ 
ture and seal of office of the Certifying Officer or the appellate authority as 
the case may be, and shall be forwarded by such officer or authority within a 
week of authentication by registered letter post to the employer and to the 
trade union, or, as the case may be, the representatives of the workmen elect¬ 
ed in pursuance of Rule 6. 

7-A. (1) Any person desiring to prefer an appeal in pursuance of sub¬ 

section (1) of Section 6 of the Act shall draw up a memorandum of appeal 
setting out lhf.‘ grounds of appeal and forward it in quintuplicate to the 
appellate authority accompanied by a certified copy of the standing orders, 
amendments or modifications, as the case may be. *[The memorandum of 
apf)eal shall be in Form IV set out in Schedule II to these rules.] 

(2) The appellate authority shall, after giving the appellant an oppor¬ 
tunity of being heard, confirm the standing orders, amendments or modifica¬ 
tions as certified by the Certifying Officer unless it considers that there are 
reasons for giving the other parties to the proceedings a hearing before a final 
decision is mad(' in the appeal. 

(3) Where the appellate authority does not confirm the standing orders, 
amendments or modifications it shall fix a date for the hearing of the appeal 
and direct notice' thereof to be given— 

{a) where the appeal is filed by the employer or a workman, to trade 
unions of the workmen of the industrial establishments, and where 
there are no such trade unions to the representatives of workmen 
elected under clause (6) of Rule 6, or as the case may be, to the 
employer; 

(b) where the appeal is filed by a trade union, to the employer and all 
other trade unions of the workmen of the industrial establish¬ 
ment ; 

(r) where the appeal is filed by the representatives of the workmen, 
to the employer and any other workmen whom the appellate 
authority joins as a party to the appeal. 

(4) The appellant shall furnish each of the respondents with a copy of 
the memorandum of appeal. 

(5) The appellate authority may at any stage call for any evidence it 
considers necessary for the disposal of the appeal. 

(6) On the date fixed under sub-rule (3) for the hearing of the appeal, 
the appellate authority shall take such evidence as it may have called for or 
consider to be relevant.] 

8 . The register required to be maintained by Section 8 of the Act shall 
be in Form III and shall be properly bound, and the Certifying Officer shall 


5. Ins, by G. S. R. No. 732, dated 12-5-1971. 
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Furnish a copy of standing orders approved for an industrial establishment to 
any person applying therefor on payment ®[calculated at the following rates 
per copy— 

(i) for the first two hundred words or less seventy-five paise; 

(fi) for every additional one hundred words or fraction thereof thirty- 
seven paise: 

Provided that, where the said standing orders exceeds five pages, the 
approximate number of the words per page shall be taken as the basis for 
calculating the total number of words to the nearest hundred, for the purpose 
of assessing the copying fee.] 


SCHEDULE I 

’^[Model Standing Orders in respect of Industrial Establishments not being 
Industrial Establishments in Coal Mines] 

1. These orders shall come into force on. 

2. ClasiificRtloii of workmen. —(a) Workmen shall be classified as— 

(1) permanent, 

(2) probationers, 

(3) badlis, 

(4) temporary, 

(5) casual, 

(6) apprentices. 

(A) A ‘‘permanent^' workman is a workman who has been engaged on 
a permanent basis and includes any person who has satisfactorily completed 
a probationary period of three months in the same or another occupation 
in the industrial establishment, including breaks due to sickness, accident, 
leave, lock-out, strike (not being an illegal strike) or involuntary closure of 
the establishment. 

(r) A “probationer^^ is a workman who is provisionally employed to fill 
a permanent vacancy in a post and has not completed three months^ service 
therein. If a permanent employee is employed as a probationer in a new 
post he may, at any time during the proDationary period of three months, be 
reverted to his previous permanent post. 

(rf) A is a workman who is appointed in the post of a permanent 

workman or probationer who is temporarily absent. 

(^) A “temjporary^^ workman is a workman who has been engaged for 
work which is of an essentially temporary nature likely to be finished within 
a limited period. 

(/) A “casuaP^ workman is a workman whose employment is of a casual 
nature. 

^ is) “apprentice^' is a learner who is paid an allowance during the 
period of his training. 


6. Subs, by Notl. No. O. S. R. 1573, 
dated 10-10-1967. 


7. Subs, by O. S. R. No. 732, dated 
12-5-1971. 
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3. Tickets. —(1) Every workman shall be given a permanent ticket un¬ 
less he is a probationer, badli^ temporary worker or apprentice. 

(2) Every permanent workman shall be provided with a departmental 
ticket showing his number, and shall on, being required to do so, show it to 
any person authorized by the manager to inspect it. 

(3) Every badli shall be provided with the badli card on which shall be 
e ntered the days on which he has worked in the establishment, and which 
shall be surrendered if he obtains permanent employment. 

(4) Every temporary workman shall be provided with a ‘temporary^ 
ticket which he shall surrender on his discharge. 

(5) Every casual worker shall be provided with a ‘casuaE card, on which 
shall be entered the days on which he has worked in the establishment. 

(6) Every apprentice shall be provided with an ‘apprentice^ card, which 
shall be surrendered if he obtains permanent employment. 

4. Publication of working time. —The periods and hours of work 
for all classes of workers in each shift shall be exhibited in English and in the 
principal languages of workmen employed in the establishment on notice- 
boards maintained at or near the main entrance of the establishment and at 
time-keeper's office, if any. 

5. Publication of holidays and pay-days. —Notices specifying (a) 
the days observed by the establishment as holidays and (b) pay-days shall be 
posted on the said notice-boards. 

6. Publication of wage rates,— Notices specifying the rates of wages 
payable to all classes of workmen and for all classes of work shall be displayed 
on the said notice-boards. 

•[7. Shift working. —More than one shift may be worked in a depart¬ 
ment or departments or any section of a department of the establishment at 
the discretion of the employer. If more than one shift is worked, the work¬ 
men shall be liable to be transferred from one shift to another. No shift 
working shall be discontinued without two months' notice being given in 
writing to the workmen prior to such discontinuance, provided that no such 
notice shall be necessary if the closing of the shift is under an agreement with 
the workmen affected. If ai a result of the discontinuance of the shift work¬ 
ing, any workmen are to be retrenched, such retrenchment shall be effected 
in accordance with the provisions of the Industrial Disputes Act, 1947 (14 of 
1947) and the rules made thereunder. If shift working is restarted, the 
workmen shall be given notice and re-employed in accordance with the 
provisions of the said Act and the said rules]. 

•[7-A. Notice of clmnges in ekift working. —Any notice of dis¬ 
continuance or of restarting of a shift working required by Standing Order 7 
shall in the form appended to these orders and shall be served in the 
following manner, namely: 

The notice shall be displayed conspicuously by the employer on a notice- 
board at the main entrance to the establishment ♦ * ♦] : 


8, Subs, by G. S. R, 557, dated 30-4- 
1959. 

9. S^bs. by O. S. R. 732, dated 12-5- 


1971. 

10. Omitted by G, S. R. 824, dated 30-6- 
1975. 
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Provided that where any registered Trade Union of workmen exists, a 
copy of the notice shall also be served by registered post on the Secretary of 
such Union.] 

8. Attendance and late coming. —All workmen shall be at work at 
the establishment at the time fixed and notified under Paragraph 4, Work¬ 
men attending late will be liable to the deductions provided for in the Pay¬ 
ment of Wages Act, 1936. 

9. Leave. —(1) Holidays with pay will be allowed as provided for in 
‘^[Chapter VIII of the Factories Act, 1948], and other holidays in accordance 
with law, contract, custom and usage. 

(2) A workman who desires to obtain leave of absence sl'all apply to the 
i®[employer or any other officer of the industrial establishment specified in 
this behalf by the employer], who shall issue orders on the application within 
a week of its submission or two days prior to the commencement of the leave 
applied for, whichever is earlier, provided that if the leave applied for is to 
commence on the date* of the application or wdthin three days thereof, the 
order shall be given on the same day. If the leave asked for is granted, a 
leave pass shall be issued to the worker. If the leave is refused or postponed, 
the fact of such refusal or postponement and the reasons therefor shall be 
recorded in writing in a register to be maintained for the purpose, and if the 
worker so desires, a copy of the entry in the register shall be supplied to him. 
If the workman after proceeding on leave desires an extension thereof, he 
shall apply to the i*[(:mployer or the officer specified in this behalf by the 
employer] who shall send a written reply either granting or refusing extension 
of leave to the workman if his address is available and if such reply is likely 
to reach him before the expiry of the leave originally granted to him. 

(3) If the workman remains absent beyond the period of leave originally 
granted or subsequently extended, he shall lose his lien on his appointment 
unless he (a) returns within 8 days of the expiry of the leave and (<>) explains 
to the satisfaction of the **[employer or the officer specified in this behalf by 
the employer] his inability to return before the expiry of his leave. In case 
the workman loses his lien on his appointment, he shall be entitled to be 
kept on the baJli list. 

10. Casual leave. —A workman may be granted casual leave of absence 
with or without pay not exceeding 10 days in the aggregate in a calendar year. 
Such leave shall not be for more than three days at a lime except in case of 
sickness. Such leave is intended to meet special circumstances which cannot 
be foreseen. Ordinarily, the previous permission of the head of the depart¬ 
ment in the establishment shall be obtained before such leave is taken but 
when this is not possible, the head of the department shall, as soon as may be 
practicable, be informed in writing of the absence from and of the probable 
duration of such absence. 

11. Payment of wages.— (1) Any wages, due to the workmen but not 
paid on the usual pay day on account of their being unclaimed, shall be paid 
by the employer on an unclaimed wage pay day in each week, which shall be 
notified on the notice-boards as afore said. 

(2) All workmen will be paid wages on a working day before the expiry 
of the seventh or the tenth day after the last day of the wage period in respect 

11. Addtd by Noti. No. G. S. R. 655, 12. Suds, by G. S. R. 824, dated 30-6- 

dated 3-6-1960. 1975. 
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ol which the wages are payable, according as the total number of workmen 
employed in the establishment does not or does exceed one thousand. 

12. Stoppage of work.—(1) The employer may, at any time, in the 
event of fire, catastrophe, breakdown of machinery or stoppage of power- 
supply, epidemics, civil commotion or other cause beyond his control, stop 
any section or sections of the establishment, wholly or partially for any period 
or periods without notice. 

(2) In the event of such stoppage during working hours, the workmen 
affected shall be notified by notices put upon the notice-board in the depart¬ 
ment concerned, '*[and at the office of the employer and at the time-keeper's 
office if any], as soon as practicable, when work will be resumed and whether 
they are to remain or leave their place of work. The workmen shall not 
ordinarily be required to remain for more than two hours after the com¬ 
mencement of the stoppage. If the period of detention does not exceed one 
hour the workmen so detained shall not be paid for the period of detention. 
If the period of detention exceeds one hour, the workmen so detained shall 
be entitled to receive wages for the whole of the time during which they are 
detained as a result of the stoppage. In the case of piece-rate workers, the 
average daily earning for the previous month shall be t^en to be the daily 
wage. No other compensation will be admissible in case of such stoppage. 
Whenever practicable, reasonable notice shall be given of resumption of 
normal work. 

(3) In case where workmen are laid off for short periods on account ol‘ 
fiiilure of plant or a temporary curtailment of production, the period of un- 
(MTiployment shall be treated as compulsory leave either with or without pay, 
as the case may be. When, however, workmen have to be laid off for an 
indefinitely long period, their services may be terminated after giving them 
due notice or pay in lieu thereof. 

(4) The employer may in the event of a strike affecting either wholly or 
partially any section or department of the establishment close down either 
wholly or partially such section or department and any other section or 
department affected by such closing down. The fact of such closure shall be 
notified by notices put on the notice-board in the section or department con- 
c orned and in the time-keeper's office, if any, as soon as practicable. The 
workmen concerned shall also be notified by a general notice, prior to 
resumption of work, as to when work will be resumed. 

13. Terminatioii of employment. —(1) For terminating employment 
of a permanent workman, notice in writing shall be given either by tlie 
employer or the workman—one month's notice in the case of monthly-rated 
workmen and two weeks' notice in the case of other workmen : one month's 
or two week's pay, as the case may be, may be paid in lieu of notice. 

(2) No temporary workman whether monthly-rated, weekly-rated or 
piece-rated and no probationer or badli shall be entitled to any notice o; pay 
in lieu thereof if his services are terminated, but the services of a temporary 
workman shall not be terminated as a punishment unless he has been given 
an opportunity of explaining the charges of misconduct alleged against him 
in the manner prescribed in Paragraph 14. 

(3) Where the employment of any workman is terminated, the wages 
earned by him and other dues, if any, shall be paid before the expiry of 
second working day from the day on which his employment is terminated. 

13 . Svhs. by G. S. R. 824, dated 30-6-1975. 
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14. Disciplinary action for miacondnct. —(1) A workman may be 
fined up to two per cent of his wages in a month for the followings acts and 
omissions, namely: 


Note.— Specify the acts and omisaioni which the employer may notify with the previous 

approval of the .Government or of the prescribed authority in pursuance 

of Section 8 of the Payment of Wages Act, 1936. 

(2) A workman may be suspended for a period not exceeding four days 
at a time, or dismissed without notice or any compensation in lieu of notice, 
if he is found to be guilty of misconduct. 

(3) The following acts and omissions shall be treated as misconduct: 

(a) wilful insubordination or disobedience, whether alone or in com¬ 
bination with others, to any lawful and reasonable order of a 
superior, 

(b) theft, fraud or dishonesty in connection with the employer's busi¬ 
ness or property, 

(c) wilful damage to or loss of employer's goods or property, 

(i) taking or giving bribes or any illegal gratification, 

(e) habitual absence without leave or absence without leave for more 
than 10 days, 

(/) habitual late attendance, 

(g) habitual breach of any law applicable to the establishment, 

{h) riotous or disorderly behaviour during working hours at the 
establishment or any act subversive of discipline, 

(i) habitual negligence or neglect of work, 

(j) frequent repetition of any act or omission for which a fine may 
be imposed to a maximum of 2 per cent of the wages in a 
month, 

(A:) striking work or inciting others to strike work in contravention 
of the provision of any law, or rule having the force of law. 

^*[(4) (a) Where a disciplinary proceeding against a workman is contem¬ 
plated or is pending or where criminal proceedings against him in respect of 
any offence are under investigation or trial and the employer is satisfied that 
it is necessary or desirable to place the workman under suspension, he may, 
by order in writing suspend him with effect from such date as may be specified 
in the order. A statement setting out in detail the reasons for such suspen¬ 
sion shall be supplied to the workman within a week from the date of sus¬ 
pension. 

{b) A workman who is placed under suspension under clause (a) shall, 
during the period of such suspension, be paid a subsistence allowance at the 
following rates, namely: 

(f) Where the enquiry contemplated or pending is departmental, the 
subsistence allowance shall, for the first ninety days from the date 
of suspension be equal tef one-half of the basic wages, dearness 
allowance and other compensatory allowances to which the work¬ 
man would have been entitled if he were on leave with wages. 


14 . Subs, by G. S. R. 1123, dated 18-7-1967. 
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If the departmental enquiry gets prolonged and the workman 
continues to be under suspension for a period exceeding ninety 
days, the subsistence allowance shall for such period be equal to 
three-fourths of such basic wages, dearness allowance and other 
compensatory allowances: 

Provided that where such enquiry is prolonged beyond a period of 
ninety days for reasons directly attributable to the workman, the 
subsistence allowance shall, for the period exceeding ninety days, 
be reduced to one-fourth of such basic wages, dearness allowance 
and other compensatory allowances. 

(n) Where the enquiry is by an outside agency or, as the case may be, 
where criminal proceedings against the workman are under investi¬ 
gation or trial the subsistence allowance shall, for the first one 
hundred and eighty days from the date of suspension, be equal 
to one-half of his basic wages, dearness allowance and other com¬ 
pensatory allowances to which the workman would have been 
entitled to if he were on leave. If such enquiry or criminal 
proceedings gets prolonged and the workman continues to be under 
suspension for a period exceeding one hundred and eighty days, 
the subsistence alllowance shall for such period be equal to three- 
fourths of such wages: 

Provided that where such enquiry or criminal proceedings is prolonged 
beyond a period of one hundred and eighty days for reasons directly 
attributable to the workman, the subsistence allowance shall, for the period 
exceeding one hundred and eighty days, be reduced to one-fourth of such 
wages. 

In the inquiry, the workman shall be entitled to appear in person 
or to be represented by an office-bearer of a trade union of which he is a 
member. 

(bb) The proceedings of the inquiry shall be recorded in Hindi or in 
English the language of the State w^here the industrial establishment is 
located, whichever is perferred by the workman. 

{be) The proceedings of the inquiry shall be completed within a period 
of three months: 

Provided that the period of three months may, for reasons to be recorded 
in writing, be extended by such furiher period as may be deemed necessary 
by the inquiry officer.] 

(r) If on the conclusion of the inquiry or, as the case may be, of the 
criminal proceedings, the workman has been found guilty of the charges 
framed against him and it is considered, after giving the workman concerned 
a reasonable opportunity of making representation on the penalty proposed, 
that an order of dismissal or suspension or fine or stoppage of annual incre¬ 
ment or reduction in rank would meet the ends of justice, the employer shall 
pass an order accordingly : 

Provided that when an order of dismissal is pass('d under this clause, the 
workman shall be deemed to have been absent from duty during the period 
of suspension and shall not be entitled to any remuneration for such period, 
and the subsistence allowance already paid to him shall not be recovered : 


15. Im, by G.S.R. 824, dated 30-6-1975. 
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Provided further that where the period between the date on which the 
workman was suspended from duty pending the inquiry or investigation or 
trial and the date on which an order of suspension was passed under this 
clause exceeds four days, the workman shall be deemed to have been suspen¬ 
ded only for four days or for such shorter period as is specified in the said 
order of suspension and for the remaining period he shall be entitled to 
the same wages as he would have received if he had not been placed under 
suspension, after deducting the subsistence allowance paid to him for such 
period: 

Provided also that where an order imposing fine or stoppage of annual 
increment or reduction in rank is passed under this clause, the workman shall 
be deemed to have been on duty during the period of suspension and shall be 
entitled to the same wages as he would have received if he had not b(*en 
placed under suspension, after deducting the subsistence allowance paid to 
him for such period : 

Provided also that in the case of a workman to whom the provisions of 
clause (2) of Article 311 of the Constitution apply, the provisions of that 
article shall be complied with. 

(^) If on the conclusion of the inquiry, or as the case may, of the crimi¬ 
nal proceedings, the workman has been found to be not guilty of any of the 
charges framed against him, he shall be deemed to have been on duty during 
the period of suspension and shall be entitled to the same wages as he would 
have received if he had not been placed under suspension after deducting th(‘ 
subsistence allowance paid to him for such period. 

[e) The payment of subsistence allowance under this standing order shall 
be subject to the workman concerned not taking up any employmeni during 
the period of suspension.] 

(5) In awarding punishment under this standing order, the ^®[authority 
imposing the punishment] shall take into account any gravity of the miscon¬ 
duct, the previous record, if any, of the workman and any other extenuating 
or aggravating circumstances, that may exist. A copy of the order passed 
by the i®[authority imposing the punishment] shall be supplied to the work¬ 
man concerned. 

^•[(6) (a) A workman aggrieved by an order imposing punishment may 
within twenty-one days from the date of receipt of the order, appeal to the 
appellate authority.] 

15. Complaints. —All complaints arising out of employment including 
those relating to unfair treatment or wrongful exaction on the part of the 
employer or his agent, shall be submitted to the manager or other person 
specified in this behalf with the right of appeal to the employer. 

16. Certificate on termination of service. —Every permanent 
workman shall be entitled to a service certificate at the time of his dismissal, 
discharge or retirement from service. 

NOTES 

Retirement which is mentioned here may be under the terms of contract of employment 
entered into between the employer and the employees. 


16. Subs, by G.S.R. 824, dated 30-6-1975. 
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17. Liability of [employer].— The ^^[employer] of the establish¬ 
ment shall personally be held responsible for the proper and faithful 
observance of the standing orders. 

i®[17-A. (1) Any person desiring to prefer an appeal in pursuance of 

sub-section (1) of Section 6 of the Act shall draw up a memorandum of 
appeal setting out the ground of appeal and forward it in quintuplicate to the 
appellate authority accompanied by a certified copy of the standing orders, 
amendments or modifications, as the case may be. 

(2) The appellate authority shall, after giving the appellant an 
opportunity of being heard, confirm the standing orders, amendments or 
modifications as certified by the certifying officer unless it considers that there 
are reasons for giving the other parties to the proceedings a hearing before a 
final decision is made in the appeal. 

(3) Where the appellate authority does not confirm the standing orders, 
ain( ndments or modifications it shall fix a date for the hearing of the appeal 
and direct notice thereof to be given— 

(fl) where the appeal is filed by the employer or a workman, to trade 
unions of the workmen of the industrial establishments, and where 
there are no such trade unions to the representatives of workmen 
elected under clause (b) of Rule 6, or as the case may be to tha 
employer; 

(b) where the appeal is filed by a trade union to the employer and all 
other trade unions of the workmen of the industrial establishment; 

(c) where the appeal is filed by the representatives of the workmen, 
to the employer and any other workman whom the appellate 
authority joins as a party to the appeal. 

(4) The appellant shall furnish each of the respondents with a copy of 
th(' memorandum of appeal. 

(5) The appellate authority may at any stage call for any evidence it 
considers necessary for the disposal of the appeal. 

(6) On the date fixed, pnder sub-rule (3) for the hearing of the appeal, 
the appellate authority shall take such evidence as it may have called for or 
consider to be relevant. 

18. Exhibidon of standing orders.—A copy of these orders in 

English and in Hindi shall be posted at ^ notice board 

maintained at or near the main entrance to the establishment and shall be 
kept in a legible condition. 

FORM*® 

{See Standing Order 7-A) 

Notice of discontinuance I re-starting of a shift working to be given by an employer 

Name of employer.Address. 

Dated the.day of.198 , 

In accordance with Standing Order No.of the standing orders 

certified and approved in respect of my/our industrial establishment. I/we 

17. Subs, by G.S.R. 824, dated 30-6- 19 . Omiltedhy C.S.R. 824, dated 30-6- 

1975. 1975. 

18. Add^d by G.S.R. 1166, dated 28-6- 20 . Added by G.S.R. 655, dated 3-6- 

1963. 1960. 
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hereby give notice to all concerned that it is my/onr intention to discontinue/ 
re-start the shift working specified in the Annexure with effect from. 

Signature ... 

Designation, 


ANNEXURE 

{Here specify the particulars of change in the shift working proposed to be effected) 
Copy forwarded to ; 

(1) The Secretary of registered Trade Union, if any. 

(2) Conciliation Officer (Central), {here enter office address of the Con¬ 
ciliation Officer in the local area concerned), 

(3) Regional Labour Commissioner (Central).Zone. 

(4) Chief Labour Commissioner (Central), New Delhi. 

»i[SCHEDULE I-A 

Model Standing Orders for Industrial Establishment in Coal Mines 

1. These orders shall come info force on. 

2. Definition. —In these orders, unless the context otherwise requires— 

{a) ^attendances means presence of the workman concerned at the 
place or places where by the terms of his employment he is 
required to report for work and getting his attendance marked ; 

{b) The expression ‘employer^ and ‘workman^ shall have the mean¬ 
ings assigned to them in Section 2{d) and {i) respectively of the 
Industrial Employment (Standing Orders) Act, 1946; 

{c) ‘Manager^ means the manager of the mine and includes an acting 
manager for the time being appointed in accordance with the 
provisions of the Mines Act, 1952 ; 

{d) words importing masculine gender shall be taken to include 
females; 

{e) words in the singular shall include the plural and vice versa, 

3. Classification of workmen. —(a) “Workmen^^ shall be classified 

as— 

(z) permanent; 

(«) probationers; 

{Hi) badlis or substitute ; 

{iv) temporary; 

{v) apprentices; and 
(w) casual. 

{b) A “permanentworkman is one who is appointed for an unlimited 
period or who has satisfactorily put in three months^ continuous service in a 
permanent post as a probationer; 


21. Ins, by G.S.R. 732, dated 12-5-1971. 
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(c) A “probationer^^ is one who is provisionally employed to fill a 
vacancy in a permanent post and has not completed three months^ service in 
that post unless the probationary period is extended. If a permanent work¬ 
man is employed as a probationer in a new post he may, at any time, during 
the probationary period not exceeding three months, be reverted to his old 
permanent post unless the probationary period is extended. 

(d) A ^^badiV^ or substitute is one who is appointed in the post of a per¬ 
manent workman or a probationer who is temporarily absent; but he would 
cease to be a “badli^^ on completion of a continuous period of service of one 
year (190 attendances in the case of below ground workman and 240 atten¬ 
dances in the case of any other workman) in the same post or other post or 
posts in the same category or earlier if the post is vacated by the permanent 
workman or probationer. A *^badli** working in place of a probationer 
would be deemed to be permanent after completion of the probationary 
period. 

(f) A “temporary'^ workman is a workman who has been engaged for 
work which is of an essentially temporary nature likely to be finished within 
a limited period. The period within which it is likely to be finished should 
also be specified but it may be extended from time to time, if necessary. 

(/) An “apprenticed^ is a learner who is either paid an allowance or not 
paid any allowance during the period of his training, which shall inter alia 
be specified in his term of contract. 

{g) A “casual^d worlguan is a workman who has been engaged for work 
which is of an essentially casual nature. 

4. Every workman shall be given a ticket appropriate to his classifica¬ 
tion at the time of his appointment and shall, on being required to do so, 
show it to the person authorised by the employer in that behalf. The said 
ticket shall carry the signature or thumb-impression of the workman concern¬ 
ed. If the workman loses his ticket, the Manager shall provide him with 
another ticket on a payment of 25 paise. 

5. Display of notices. — (a) The period and hours of work for all 
classes of workmen in each shift shall be exhibited in English and in the 
language understood by the majority of workmen employed in the establish¬ 
ment on Notice-boards maintained at or near the main entrance of the 
establishment and at the time-keepeioffice, if any. 

(b) Notices, specifying {a) the days observed by the establishment as 
holidays and (b) pay days shall be posted on the said Notice-boards, (r) 
Notices specifying the rates of wages and scales of allowances payable to all 
classes of workmen and for all classes of work shall be displayed on the said 
Notice Boards. 

6. Payment of wages. — (a) Wages shall be paid direct to the indivi¬ 
dual workmen on any working day between the hours 6.00 a.m. and 6.00 
p.m. at the office of the mine. The manager or any other responsible person 
authorised by him shall witness and attest the payments and note the date of 
payment in the wage register. Payment of wages to a contractor's workman 
shall be made at a place to be specified by the manager and it shall be 
witnessed by a nominee of the employer deputed for this purpose in writing. 

(b) Any wages due to a workman but not paid on the usual pay day on 
account of their being unclaimed shall be paid by the employer on such un¬ 
claimed wage pay day in each week as may be notified to the workmen. If 
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the workman so desires, the unpaid wages and other dues payable to him 
shall be remitted to his address by money order deducting therefrom the 
money order commission charges. All claims for the unpaid wages shall be 
presented to the employer within a period of twelve months from the date on 
which the wages became due. 

(r) Overtime shall be worked and wages thereof paid in accordance with 
the provisions of the Mines Act, 1952, as amended by the Mines (Amend¬ 
ment) Act, 1959, and as may be prescribed from time to time. For work on 
weekly rest day, the workman shall be paid as laid down in any agreement 
or award or as the case may be, as per usage or custom. 

7. Shift working. —More than one shift may be worked in a depart¬ 
ment or departments or any section of a department of the establishment at 
the discretion of the employer. If more than one shift is worked a workman 
shall be liable to be transferred from one shift to another. No shift working 
shall be discontinued without two months* notice being given in writing to the 
workmen prior to such discontinuance, provided that no such notice shall be 
necessary if the closing of the shift under an agreement with the workman 
affected. If as a result of the discontinuance of shift working, any work¬ 
men are to be retrenched, such retrenchment shall be effected in accordance 
with the provisions of the Industrial Disputes Act, 1947 (14 of 1947), and the 
rules made thereunder. If shift working is restarted, the workmen shall b(‘ 
given notice and re-employed in accordance with the provisions of the said 
Act and the said rules. 

8. Attendance. —All workmen shall be at work at the mine at the time 
fixed and notified to them. 

9. Absence from place of work. —Any workman, who after going 
underground or after coming to his work in the department in which he is 
employed, is found absent from his proper place of work during working 
hours without permission from the appropriate authority or without any 
sufficient reason shall be liable to be treated as absent for the period of his 
absence. 

10. Festival holidays and leave. —(a) There shall be seven paid 
festival holidays or as laid down in an agreement or an award in force. Out 
of these seven days, the Republic Day, Independence Day and Mahatma 
Gandhi*s Birth Day shall be allowed without option and the rest of the days 
shall be fixed by agreement or local custom. Whenever a workman has to 
work on any of these holidays, he shall, at his option be entitled to either 
thrice the wages for the day or twice the wages for the day on which he works 
and in addition to avail himself of a substituted holiday with wages on any 
other day or as laid down in an agreement or an award in force. 

(ft) {i) The workmen shall be entitled to leave with wages in accordance 
with the provisions contained in Chapter VII of the Mines Act, 1952. 

{it) Normally a workman will not be refused the leave applied for by 
him. But the employer may refuse, revoke or curtail the leave applied for 
by workman, if the exigencies of work so demand. Wages in lieu of leave 
shall be paid to a workman, where he has been refused the leave asked for 
and in cases where he cannot accumulate the leave any further. If a work¬ 
man Is refused leave in a particular year in the interest of work, it would be 
open to him next year either to avail of leave on two occasions with the usual 
railway concessions or in case he avails of leave on only one occasion, the 
railway fair for the unavailed trip would be paid to him in the shape of 
National Savings/National Defence Certificates. 
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(<;) Quarantine leave shall be granted to a workman, who is prevented 
from attending to his duly because of his coming into contact, through no 
fault of his own, with a person suffering from a contagious disease. The 
leave shall be granted for such period as is covered by a certificate from the 
medical officer of the mine. Payment for the period of quarantine leave shall 
be at the rate of 50 per cent of the wages (basic plus dearness allowance) 
payable to a workman. Quarantine leave cannot be claimed, if a workman 
has refused to accept during the previous three months prophylatic treatment 
for the disease in question. 

{d) A workman who desires to obtain leave of absence shall apply to the 
manager not less than fifteen days before the commencement of the leave, 
except where leave is required in unforeseen circumstances, and the manager 
shall issue orders on the application within a week of its submission or two 
days prior to the commencement of the leave applied for, whichever is 
earlier: provided that if the leave applied for is to commence on the date 
of the application or within three days thereof, orders shall be given on the 
same day. If the leave asked for is granted, a leave-pass shall be given to the 
workman. If the leave is refused or postponed, the fact of such refusal or 
postponement and the reasons therefor shall be recorded in writing in a 
register to be maintained for the purpose, and if the worker so desires, a copy 
of the entry in the register shall be supplied to him. If the workman after 
proceeding on leave desires an extension thereof, he shall apply to the 
jnanager, who shall send a written reply either granting or refusing extension 
of leave to the workman. Sanction/refusal of leave should be communicated 
to the workman in writing invariably. 

{e) If a workman remains absent beyond the period of leave originally 
granted or subsequently extended, he shall lose lien on his appointment unless 
he— 

(a) returns within ten days of expiry of his leave; and 

[b) explains to the satisfaction of the manager his inability to return 
on the expiry of hii leave. 

In case, the workman loses, as aforesaid, his lien on the appointment, he 
shall be entitled to be kept on the *‘badli lisV\ 

(/) A workman may be granted casual leave of absence with pay not 
exceeding five days in the aggregate in a calendar year. Such leave shall not 
be for more than three days at a time except in case of sickness. Such leave 
is intended to meet special circumstances which cannot be foreseen. Ordi¬ 
narily the previous permission of the head of the department in the establish¬ 
ment shall be obtained before such leave is taken, but where this is not 
possible, the head of the department shall, as soon as may be practicable, be 
informed in writing of such absence and of the probable duration thereof. 

(g) Notwithstanding anything mentioned above, any workman who 
overstays his sanctioned leave or remains absent without reasonable cause 
will render himself liable for disciplinary action. 

11. Medical aid in case of accident. Where a workman meets with 
an accident in the course of and arising out of his employment, the employer 
shall make satisfactory arrangements for immediate and necessary medical 
aid to the injured workman free of cost and shall arrange for prompt pay¬ 
ment of compensation admissible under the Workmen's Compensation Act, 
covering also the first three days of absence on account of injury. 
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12. Raflway travel facIlideB.— (a) When a workmen proceeds on 
leave and is qualified for free railway fare, the employer shall give him the 
cost equivalent to his ticket (including bus fare) and for boat to his home. 

(A) Every workman who has completed a period of twelve months^ con¬ 
tinuous service, would qualify for railway fare or bus fare or both for going 
liome on leave and returning to the mine on the expiry of the leave. The 
twelve months^ service shall be deemed to have been completed if, during 
the twelve months preceding the date on which he applies for leave, he has 
worked for not less than two hundred and forty days. 

(r) If on the expiry of the leave, a workman returns he shall then receive 
a cash payment equivalent to the return fare. If on his return the mine is 
unable to have him back, he shall be paid return fare at once. 

(d) If the journey home is by bus or partly by bus and partly by train 
the cost of the journey shall be adjusted accordingly. 

(e) The workman shall be entitled to railway fare by mail or express 
train wherever under the Railway Rules tickets are available for such travel. 

(/) The class by which a workman is entitled to travel shall be : 

“(z) if his basic wage is Rs. 165 or less per month III Glass, 

(u) if his basic wage is above Rs. 165 and up to 

Rs. 265 per month II Class. 

(Hi) if his basic wage is above Rs. 265 per 

month I Class. 

13. Termination of services. - {a) For terminating the services of 
permanent workman having less than one year of continuous service, notice of 
one month in writing with reasons or wages in lieu thereof shall be given by 
the employer: 

Provided that no such notice shall be required to be given when the 
services of the workman are terminated on account of misconduct established 
in accordance with the Standing Orders. 

(b) Subject to the provisions of the Industrial Disputes Act, 1947 no 
notice of termination of employment shall be necessary in the case of temporary 
and Badli workmen: 

Provided that a temporary workman, who has completed three months^ 
continuous service, shall be given two weeks' notice of the intention to termi¬ 
nate his employment if such termination is not in accordance with the terms 
of the contract of his employment: 

Provided further that when the services of a temporary workman, who 
has not completed three months' continuous service, are terminated before the 
completion of the term of employment given to him, he shall be informed of 
the reasons in writing. When the services of a Badli workman are terminated 
before the return to work of the permanent incumbent or the expiry of his 
(Badli's) term of employment, he shall be informed of the reasons for such 
termination in writing. 

(c) No workman shall leave the service of an employer unless notice in 
writing is given at the'scale indicated below— 

(/) For monthly paid workmen 


One month 
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(«) For weekly paid workmen Two weeks : 

Provided that it will be for employer to relax this condition and the 
workman may pay cash in lieu of such notice. 

{d) For purposes of Standing Orders 13(fl), (i) and {c) the terms ‘service^ 
and ‘wages^ shall have the same meaning as assigned to these in Sections 25(B) 
(1) and 2(rr) respectively of the Industrial Disputes Act, 1947. 

14. Stoppage of work and re-opening. — {a) Subject to the provisions 
of Chapter V-A of the Industrial Disputes Act, 1947, the employer may, at 
any time, in the event of underground trouble, fire, catastrophe, break¬ 
down of machinery, stoppage of power supply, epidemic, civil commotion or 
any other cause beyond the control of the employer, stop any section or 
sections of the mine wholly or partly for any period or periods. 

(b) In the event of such stoppage during working hours, the workmen 
affected shall be notified by notice put up on the notice board in the depart¬ 
ments concerned and of the office as soon as practicable as to when work will 
be resumed and whether they are to remain or leave their place of work. 
The workmen will not ordinarily be required to remain for more than two 
hours after the commencement of the stoppage. Whenever workmen are 
laid off on account of failure of plant or a temporary curtailment or produc¬ 
tion or other causes they shall be paid compensation in accordance with the 
provisions of the Industrial Disputes Act, 1947. Where no such compensation 
is admissible, they shall be granted leave with or without wages as the case 
may be at the option of the workman concerned, leave with wages being 
granted to the extent of any leave due to them. When workmen are to be 
laid off for an indefinitely long period, their services may be terminated sub¬ 
ject to the provisions of the Industrial Disputes Act, 1947. If normal work 
is resumed two weeks^ notice thereof shall be given by the pasting of notices at 
or near the mine office and the workmen discharged earlier by the employer 
shall, if they present themselves for work, have preference for re-employ- 
ment. 

(r) The employer may in the event of a strike affecting either wholly or 
partially any section of the mine close down either wholly or partially such 
section of the mine and any other section affected by such closure. The fact 
of such closure shall be notified by notices put up on notice-board in the 
manager's office. Prior to resumption of work, the workmen concerned will 
be notified by a general notice indicating as to when work will be resumed. 
A copy of such notice shall be sent to the registered trade union or unions 
functioning in the establishment. 

15. Method of filling vacancies. —In the matter of filling up of per¬ 
manent vacancies, badli and temporary workmen and probationers would be 
given preference in order of their seniority. 

16. Transfers. —Workmen may be transferred due to exigencies of 
work from one department to another or from one station to another or from 
one coal mine to another under the same ownership provided that the pay, 
grade, continuity and other conditions of service of the workman are not 
adversely affected by such transfer and provided also that if a workman is 
transferred from one job to another, that job should be of similar nature and 
such as he is capable of doing and provided further that (i) reasonable notice 
is given of such transfers and {it) reasonable joining time is allowed in case of 
transfers from one station to another. The workman concerned shall be paid 
the actual transport charges plus 50 per cent thereof to meet incidental 
charges. 
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17. Disciplinary action for misconduct. — (t) A workman may be 
suspended or fined or his increment may be stopped or he may be demoted or 
dismissed without notice if he is found to be guilty of misconduct under this 
Standing Order provided that suspension without pay as a punishment shall 
not exceed ten days. The workman may be suspended pending departmental 
enquiry and in such cases he shall be paid a subsistence allowance equal to 
half of his wages as defined in the Payment of Wages Act, 1936, for the period 
of suspension up to 30 days. If, however, he is kept suspended by the 
management beyond 30 days this subsistence allowance will be at the rate 
of 3/4 of his wages as aforesaid but if the enquiry is delayed beyond 30 days 
because of the workman, the subsistence allowance shall be reduced to 1/4 
of his wages. The employer shall normally complete the enquiry within ten 
days. The payment of subsistence allowance will be subject to his not 
taking any employment elsewhere during the suspension period. 

The following shall denote misconduct : 

{a) Theft, fraud, or dishonesty in connection with the employer’s 
business or property. 

{b) Taking or giving of bribes or an illegal gratification whatsoever 
in connection with the employer's business or his own interests. 

(c) Wilful insubordination or disobedience, whether along or in con¬ 
junction with another or others, or of any lawful or reasonable 
order of a superior. The order of the superior should normally 
be in writing. 

{d) Habitual late attendance and habitual absence without leave or 
without sufficient cause. 

(e) Drunkenness, fighting or riotous, disorderly or indecent behaviour 
while on duty at the place of work. 

(f) Habitual neglect of work. 

(g) Habiual indiscipline. 

(h) Smoking underground or within the mine area in places where it 
is prohibited. 

(i) Causing wilful damage to work in progress or to property of tlie 
employer. 

(j) Sleeping on duty. 

(k) Malingering or slowing down work. 

(/) Acceptance of gifts from subordinate employees. 

(m) Conviction in any Court of Law for any criminal offence involving 
moral turpitude. 

(n) Continuous absence without permission and without satisfactory 
cause for more than ten days. 

(o) Giving false information regarding one's name, age, father's 

name, qualification or previous service at the time of the employ¬ 
ment. ^ ^ 

(p) Leaving work without permission or sufficient reason. 

(^) Any breach of the Mines Act, 1952, or any other Act or any rules, 
regulations or bye-laws thereunder, or of any Standing Orders. 

(r) Threatening, abusing or assaulting any superior dr co-worker, 

(s) Habitual money-lending. 
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{t) Preaching of or inciting to violence. 

(t/) Abetment of or attempt at abetment of any of the above acts of 
misconduct. 

(v) Going on illegal strike either singly or with other workers without 
giving 14 days^ previous notice. 

(w) Disclosing to any unauthorised person of any confidential informa¬ 
tion in regard to the working or process of the establishment 
which may come into the possession of the workman in the course 
of his work, 

{x) Refusal to accept any charge-sheet or order or notice communicat¬ 
ed in writing. 

( y) Failure or refusal to wear or use any protective equipment given 
by the employers. 

(«) No order of punishment under Standing Order No. 17(i) shall be 
made unless the workman concerned is informed in writing of the alleged 
misconduct and is given an opportunity to explain the allegations made 
against him. A departmental enquiry shall be instituted before dealing with 
the charges. During the period of enquiry, the workman concerned may be 
suspended. The workman may take the assistance of a co-worker to help him 
in the enquiry, if he so desires. The records of the departmental enquiry 
shall be kept in writing. The approval of the owner, agent or the chief 
mining engineer of the employer or a person holding similar position shall be 
obtained before imposing the punishment of dismissal. A copy of the enquiry 
proceedings shall be given to the workman concerned on the conclusion of 
the enquiry, on request by the workman. 

(Hi) If a workman is not found guilty of the charges framed against him, 
he shall be deemed to be on duty during the full period of his suspenion and 
he shall be entitled to receive the same wages as he would have received if he 
had not been suspended. 

(ii;) In awarding punishment under this Standing Order, the authority 
awarding punishment shall take into account the gravity of the misconduct, 
the previous record, if any, of the workman and any other extenuating or 
aggravating circumstances that may exist. A copy of the order passed by 
the authority awarding punishment shall be supplied to the workman con¬ 
cerned. 

18. Time-limit for making complaints, appeals, etc. All com¬ 
plaints arising out of employment including those relating to unfair treatment 
or wrongful exaction on the part of the employer or his servant shall be sub¬ 
mitted within 7 days of such cause of complaint to the manager of the mine, 
with the right of appeal to the employer. Any appeal to the emoloyer shall 
be made within 3 days of the decision of the manager. The employer shall 
normally give his decision within 3 days of the receipt of the appeal. 

19. Liability of manager of the mine. —The manager of the mine 
shall personally be held responsible for the proper enforcement of these 
Standing Orders provided that where a manager is overruled by his superior, 
the latter shall be held responsible for the decision taken. 

20. Service certificate.— Every workman who was employed con¬ 
tinuously for a period of more than three months shall be entitled to a service 
certificate at the time of his leaving the service of employer. 
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21. Entry and exit. —All workmen shall enter and leave the premises 
of the establishment through authorised gates and shall be liable for search 
while going in or coming out of the premises. In case of women workmen 
search will only be made by women. 

22. Exhibition and supply of Standing Orders. —A copy of these 
Orders in English and in the regional languages of the local area in which the 
mine is situated shall be posted at the manager^'s office and in such other 
places of the mine as the employer may decide and it shall be kept in a 
legible condition. A copy of the Standing Orders shall be supplied to a 
workman on application, on payment of a reasonable price. A trade union 
in the establishment will, however, be entitled to the free supply of a copy of 
the Standing Orders, provided the union is ont^ which is recognised by the 
employer. 

SCHEDULE II 
FORM I 

[Industrial Employment (Standing Orders) Act, 1946—Section 3J 

Dated.19 , 


To 

The Certifying Officer 

Notification No. L. R. 11 (98), dated 25th July, 1953], 

(Area) 


(Place) 

Sir, 

Under the provisions of Section 3 of the Industrial Employment (Standing Orders) Act, 
1946, I cnclofc five copies of the draft Standing Orders proposed by me for adoption in 

(Name) 

(Place) (Postal address) 

an industrial establishment owned/controlled by me, with the request that these orders may 
be certified under the term of the Act. I also enclose a statement giving the particulars 
prescribed in Rule 5 of the InJiutrial Employment (Standing Orders) Centra! Rules, 1946. 

I am, etc, 

(Signature) 

Employer/Manager 

FORM II 

[Notice under Section 5 of the Industrial Employment (Standing Orders) Act, 1946.] 

Office of the Certifying Officer for.arca/place. 

Dated the.. y.19 

I..... Certifying Officer,.area, for¬ 

ward herewith a copy of the draft Standing Orders pioposed by the employer f^oi adoption 

in the.industrial establishment and submitted to me for certification under the 

Industrial Employment (Standing Orders) Act, 1946. Any objection which the workmen 
may desire to make to the draft Standing Orders should be submitted to me within fifteen 
days from the receipt of this notice, 

(Certifying Officer) 
To 

The Secretary 


Representative elected under Rule 6 


r Name 
< Occupation 

Industrial establishment 


Union 
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FORM III 

[Industrial Employment (Standing Orders) Act, 1946—Section 8] 
Register—-Part I 
Industrial Establishment 



••[FORM IV 
[*SwRulc 7.A(1)] 

(To be furnished in respect of each clause appealed against, siparatsly) 

(1) Draft of the Standing Order under appeal as submitted by the employers. 

(2) Objection made/modification suggested, if any, to the Draft Standing Order 
under appeal, by the Trade Union/Representatives of workmen. 

(3) Standing Order under appeal, as certified by the Certifying Officers, 

(4) Grounds of appeal by the employcrs/tradc union/workmen's representatives.] 


Statea RiiIm 

(1) Mysore Industrial Employment (Standing Orders) Rules, 1961 (Noti. No. LLH 
336, LBW 57, dated 21st October, 1961). 

(2) Madras Industrial Employment (Standing Orders) Rules, 1947 (Mad. G. O. MS 
No. 297, dated 28th January, 19^). 

(3) U. P. Industrial Employment (Standing Orders) Rules, 1946 (See Srivastava’s 
Commentaries on Industrial Employment (Standing Orders) Act, 1946—1976 Ed.) 


2*. Ins. by G. S. R. 732, dated 12-5-1971. 
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An Act to facilitate the collection of statistics of certain kinds relating 

to industries 

Whereas it is expedient to facilitate the collection of statistics of certain 
kinds relating to industries ; 

It is hereby enacted as follows: 

Statement of Obfecte and Reasons^. —Tt has been felt for some time, by both the 
Central and Provincial Governments, that the quantity and nature of reliable information 
in rejyard to the progress of industries and of labour conditions available to them has been 
inadequate and that steps should be taken to effect an improvement in the matter. It was 
realised that the most important steps necessary was to provide for fuller compilation of 
industrial statistics. The limit of what could be achieved in this respect by relvincr merely 
on good will and the voluntary supply of information had been reached and legislation was, 
therefore, considered to be necessary. The matter whs placed before the eleventh Industries 
Conference in December, 1939 and the Conference of Labour Ministers held in January, 
1940. Both these bodic.s were of opinion that the collection of statistics relating to industries 
and labotir was most desirable and recommended that the Central Government should 
undertake legislation on the subiect. The .scope of compilation, as in Clause 6, has found 
unanimous acceptance bv all the Provincial Governments and the Bill is designed to enable 
the Provincial Governments to collect information and to frame rules for the purpose. It 
is prooosed that with a view to securing uniformity in the procedure and the method to be 
adopted in collecting information, directions may be issued by the Central Government 
under Section 126(2) of the Government of India Act, 1935, w'hcre necessary. 

1. Short title, extent and commencement. — (1) This Act may be 

called the Industrial Statistics Act, 1942. 

(2') It extends to *[the whole of India] ^[except the State of Jammu and 
Kashmir], 

(3) It shall come into force in the *fState] on such date as the “[State] 
Government may, by notification in the Official Gazette^ appoint in this behalf 
for such * [State], 


1. For Statement of Objects and Rea¬ 
sons, see Oaz€U€ of India, 1942, 
Part V. p. 41. 

2. S'lhs. bv the Adaptation of Laws 
Order, 1950, for **aU the Provinces of 
India**. 


3. Subs, bv the Part B States (Laws) 
Act, 1951 (3 of 1951), for “except 
Part B States’*. 

4 . Subs, bv the Adaptation of Laws 
Order. 1959, for “Province**. 

5. Subs, by ibid., for *‘Provincial**, 
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2. Definition. —In this Act “prescribed^^ means prescribed in rules 
made under this Act or in any form prescribed by those rules. 

3. Collection of •tRtiRtlM. —(1) The •[State] Government may, by 
notification in the Official Gazette, direct that statistics shall be collected relat¬ 
ing to any of the following matters, namely : 

{a) any matter relating to factories, 

(4) any of the following matters so far as they relate to welfare of 
labour and conditions of labour, namely—(i) prices of commodi¬ 
ties, («) attendance, (tii) living conditions, including housing, 
water supply and sanitation, {iv) indebtedness, {v) rents of dwelling 
houses, {vi) wages and other earnings, (wi/ provident and other 
funds provided for labour, {viii) benefits and amenities provided 
for labour, {ix) hours of work, {x) employment or unemployment, 
{xi) industrial and labour disputes; 

and thereupon the provisions of this Act shall apply to the collection of those 
statistics. 

(2) In clause [a) of sub-section (1), “factory^* means a factory as defined 
in clause (j) of Section 2 of the Factories Act, 1934 ’(XXV of 1934) or any 
premises deemed to be a factory in pursuance of a declaration made under 
sub-section (1) of Section 5 of that Act. 

4. Appointment of RtadstioR authority. —The •[State] Government 

may appoint an officer to be the statistics authority for the purposes of the 
collection of any statistics under this Act. 

5. Power of etatietlca authority to call for retume and informa¬ 
tion. —(I) The statistics authority may serve or cause to be served on any 
person a notice requiring him to furnish, at such intervals and in such form 
and with such particulars as may be prescribed, such information or returns 
relating to any matter in respect of which statistics are to be collected and to 
such authority or person and in such manner and at such times as may be 
prescribed. 

(2) The notice referred to in sub-section (1) may be served by post. 

6. Right of accoM to record or document.— The statistics autho¬ 
rity or any person authorized by him in writing in this behalf shall, for the 
purposes of collection of any statistics under this Act, have access to any rele¬ 
vant record or document in the possession of any person required to furnish 
any information or return under this Act, and may enter at any reasonable 
time any premises wherein he believes such record or document to be, and 
may ask any question necessary for obtaining any information required to be 
furnished under this Act. 

7. Restriction on the publication of returns and information.— 

(1) No individual return, and no part of an individual return, made, and no 
infoimation with respect to any particular undertaking given, for the pui poses 
of this Act, shall, without the previous consent in writing of the owner for the 
time being of the undertaking in relation to which the return or information 
was made or given, or his authorised agent be published in such manner as 


6. Subs, by A. O., 1950, for “Provin¬ 
cial**. 


7. See now the Factortes .\ct, 1948 

(LXIII of 1948). 
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would enable any particulars to be identified as referring to a particular 
undertaking. 

(2) Except for thje purposes of a prosecution under this Act or under the 
Indian Penal Code (XLV of I860), no person not engaged in connection with 
the collection of statistics under this Act shall be permitted to see any indivi¬ 
dual return or information referred to in sub-section (1). 

8. Pcnaltie*.— If any person required to furnish any information or 
any return— 

(a) wilfully refuses or without lawful excuse neglects to furnish such 
information or return as required under this Act, or 

(i) wilfully furnishes or causes to be furnished any information or re¬ 
turn which he knows to be false, or 

(r) refuses to answer or wilfully gives a false answer to any question 
necessary for obtaining any information required to be furnished 
under this Act, 

or if any person impedes the right of access to relevant records and 
documents or the right of entry conferred by Section 6, he shall 
for each such offence be punishable with fine which may extend 
to five hundred rupees, and in the case of a continuing offence 
•[with a further fine] Which may extend to two hundred rupees 
for each day after the first during which the offence continues 
and in respect of false information, returns or answer the off ence 
shall be deemed to continue until true information or a true 
return or answer has been given or made. 

9. Pctfudty for improper dUfclosure of infos mation or returns.— 

If any person engaged in connection with the collection of statistics under this 
Act, wilfully discloses any information or the contents of any return given or 
made under this Act otherwise than in the execution of his duties under this 
Act or foi the purposes of the prosecution of an offence under this Act or 
under the Indian Penal Code (XLV of 1860), he shall be punishable with 
imprisonment for a term which may extend to six months, or with fine 
which may extend to one thousand rupees or with both imprisonment and fine 

10. C€>gnizance of offences. —No prosecution under Section 8 shall 
be instituted except by or with the sanction of the statistics authority and no 
prosecution under Section 9 shall be instituted except by or with the sanction 
of the ®[State] Government. 

11. Power of the Central Government to give directions.— The 

Central Government may give directions to a •[State] Government as to the 
carrying into execution of this Act in the '•j^State], 

12. Power of State Government to nouike roles. —(1) The •[State] 

Government may, subject to the condition of previous publication by 
notification in the Official Gazelie, make rules for carrying out the purposes 
of this Act. 

(2) Without prejudice to the generality of the foregoing powers, rules 
may be made under this section reguUttag the exercise of the right of access 
to documents and the right of entry conferred by Section 6. 


8. Subs, by Rep. and Amending Act, 9. Subs, by the Adaptation of Laws 
1942 (25 of 1942), for “to a further Order, 1950, for “Provincial** 

fine’*. 10* Subs, by ibid,^ for “Province**. 
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Chapter 1 
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2. Declaration as to expediency of 
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3. Definitions 
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Chapter II 
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under certain circumstances 

18-B. Effect of notified order under 
Section 18-A 
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CONTENTS 

Section 


17. 

18. 


1 . For Statement of Objects and Reasons, 
sec Gazette of India, 194^ Pt* V, p. 
156; and for Report of Select Com¬ 


mittee, see ibid., 1950, Pt. V, pp. 103 
to 112 and ibid,, 1951, Pt. II, S. 2, 
pp. 709 to 713. 
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An Act to provide for the Development and Regulations of 
certain industries 


Be it enacted by Parliament as follows: 

Stmtement of Objects and Reasons. —The object of this Bill is to provide the Central 
Government with the means of implementing their industrial policy which was announced 
in their Resolution No. I(3)-44 (I3)-48, dated 6th April, 1948, and approved by the Central 
Legislature. The Bill brings under Central control the development and regulation of a 
number of important industries the activities of which affect the country as a whole and 
the development of which must be governed by economic factors of all India import. The 
planning of future development on sound and balanced lines is sought to be secured by the 
licensing of all new undertakings by the Central Government. The bill confers on Govern¬ 
ment power to make rules for the registration of existing undertakings, for regulating the 
production and development of the industries in the schedule and for consultation with 
Provincial Government on these matters. Provision has also been made for the constitution 
of a Central Advisory Council, prior consultation with which will be obligatory before the 
Central Government lakes certain measures such, as the revocation of a licence or taking 
over tiiC control and management of any industrial concern.* 

Statement of Objects and Reasons of Act XXVI of 1953*. —(1) The Industries 
(Development and Regulation) Act, 1951, came into force on the 8th May, 1952. In the 
course of the working of thin Act, certain practical difHculties have come to light. 

(2) Some of these difficulties are— 

(n) the period allowed under Section 10 of the Act for the registration of under¬ 
takings has not been found to be adequate in actual practice, and therefore 
requires to be extended ; 


2. Gazette of India, 1949, Part V, p. 156. 
The Bill was introduced as Industries 
(Development and Control) Bill, 1949. 
The First Select Committee inserted the 


word "Regulation” in place oi 
‘‘Control**. 

3. of India, 1953, Part II, S. 2, 

pp. 286-288. 
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{b) while powers arc available in the existing Act to revoke licences in certain 
cases no such powers are available for the revocation of registration where it is 
necessary to do so; 

(^) the provisions relating to licensing arc not complete inasmuch as they do not 
apply to— {i) industrial undertakings which though required to be registered 
arc not registered within the time limited for the purpose; {ii) industrial 
undertakings whicli through not registrable at the commencement of the Act 
become registrable subsequently by reason of the definitions in the Act, be¬ 
coming applicable there; {in) industrial undertakings proposing to change 
their location? {iv) industrial undertakings proposing to take up the manu¬ 
facture of goods of new brands (and types) within the same scheduled indits- 
try or of goods pertaining to any other scheduled industry without any 
additional plant and machinery or factory buildings; 

{d) the explanation of the term * Substantial expansion” is not free from 
ambiguity; 

(<?) Government cannot take over the management of any industrial undertaking 
even in a situation calling for emergent action, without first issuing direction 
to it and waiting to sec whether or not they arc obeyed; 

(J ) the law, as it stands, docs not deal in any detail the consequences of Govern¬ 
ment taking over the management of an undertaking; 

(^) certain items in the First Schedule arc not sufficiently descriptive as to include 
all importaiU sections of the industries concerned. 

I'hc object of the Bill is mainly to remove such difficulties. 

(3) At present, the power to control prices and distribution of various goods under 
this Act is confined to industrial undertakings registered or licensed under the Act. In all 
other cases, it is necessary to have recourse to powers derived from the Essential Supplies 
(1 emporary Powers) Act, 1946 and Supply and Prices of Goods Act, 1950. ^th these 
enactments have a limited period of life. It is proposed to add a chapter taking power to 
control the distribution and price of goods produced in scheduled industries and of similar 
goods even though they may be of imported origin. 

(4) Opportunity is also taken to remove a doubt which may arise by reason of the 
phraseology of Section 4 which says that nothing in the Act shall apply to industrial under¬ 
takings of which the capital invested docs not exceed rupees one lakh. This provision is 
liable to be misconstrued to mean that even the declau-ation contained in Section 2 is inappli¬ 
cable to such undertakings. It is also difficult to define ^capital invested** suitably for the 
purposes of the Act. It is, therefore, proposed to omit Section 4, and wherever necessary 
exemption would be granted under the new Section 28 to any undertakings or scheduled 
industries. Incidentally., six more important industries, namely, the silk, the artificial silk, 
the dye-stuff, the soap, the plywood and the ferro-manganese industries are being added to 
the Schedule. 


Chapter I 

PRELIMINARY 

1. Short title, extent and commencement.—(1) This Act may be 

called the Industries (Development and Regulation) Act, 1951. 

(2) It extends to the whole of India * *]. 

(3) It shall come into force on such date^ as the Central Governnienf 
may, by notification in (he Official Gazette, appoint. 


4. Ihc words ‘‘except the State of 
Jammu and Kashmir**, omiHed by Act 
No. 51 of 1961, S. 2. 

5. 8th May, 1952, vide Notification No. 

R. O. 811, dated the 8th May, 
1952, Gazette of India, Extraordinary, 


Pt. II, S. 3, p. 539. The Act has 
been in force in the State of Jammu 
and Kashmir w. c. f. 15-2-1962, vide 
Notification No. S. O. 458/1 DRA 
1/1/62, dated 7-2-1962, Gazette of 
India, Extra., Pt. II, S. S(ii) p. 885. 
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2. DiNdarmtion as to aapedieiicy of control by the Union.—It is 

hereby declared that it is exp^ient in the public interest that the Union 
should take under its control the industries specified in the First Schedule. 

3. Definitions.—In this Act, unless the context otherwise requires,— 

{a) 'Advisory GounciF means the Central Advisory Council esta¬ 
blished under Section 5; 

•[(oa) ‘current assets^ means bank balances and cash and includes 
such other assets or reserves as are expected to be realised in cash 
or sold or consumed within a period of not more than twelve 
months in the ordinary course of business, such as stock-in-trade, 
amounts due from sundry debtors for sale of goods, for services 
rendered, advance tax payments and bills receivable, but does not 
include sums credited to a provident fund, a pension fund, a 
gratuity fund or any other fund for the welfare of the employees, 
maintained by a company owning an industrial undertaking ; 

(ab) “current liabilities^^ means liabilities which must be met on 
demand or within a period of twelve months from the date they 
are incurred; and includes any current liability which is 
suspended under Section 18-FB:] 

{b) “Development Coimcil^^ means a Development Council esta¬ 
blished under Section 6; 

’[(W) “existing industrial undertaking^^ means— 

(a) in the case of an industrial undertaking pertaining to any 
of the industries specified in the First Schedule as origin¬ 
ally enacted, an industrial undertaking which was in 
existence on the commencement of this Act or for the 
establishment of which effective steps had been taken 
before such commencement, and 

(b) in the case of an industrial undertaking pertaining to any 
of the industries added to the First Schedule by an amend¬ 
ment thereof, an industrial imdertaking which is in exist¬ 
ence on the coming into force of such amendment or for 
the establishment of which effective steps had been 
taken before the coming into force of such amendment;] 

(c) “factory^^ means any premises, including the precincts 
thereof, in any part of which a manufacturing process is 
being carried on or is ordinarily so carried on— 

(i) with the aid of power, provided that fifty or more 
workers are working or were working thereon on any 
day of the preceding twelve months; or 

(«) without the aid of power, provided that one hundred 
or more workers are working or were working there¬ 
on on any day of the preceding twelve months and 
provided further that in no part of such premises 
any manufacturing process is being carried on with 
the aid of power; 


6. Ins. by Act 72 of 1971, S. 2 (w. c. f. 
1-1M971). 


7. Ins. by Act No, 26 of 1953, S. 2 (w.e. 
f. 1-10.1953). 
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‘High Court^ means the High Court having jurisdiction 
in relation to the place at which the registered office of a 
company is situate;] 

(</) “industrial undertaking^^ means any undertaking pertain¬ 
ing to a scheduled industry carried on in one or more 
factories by any person or authority including Govern¬ 
ment ; 

•»[(</</) “new artlcle^^ in relation to an industrial undertaking 
which is registered or in respect of which a licence or 
permission has been issued under this Act, means— 

(a) any article which falls under an item in the First 
Schedule other than the item under which articles 
ordinarily manufactured or produced in the indus¬ 
trial undertaking at the date of registration or issue 
of the licence or permission, as the case may be, 
fall; 

(b) any article which bears a mark as defined in the 
Trade Marks Act, 1940®, or which is the subject of 
a patent, if at the date ot registration or issue of the 
licence or permission, as the case may be, the indus¬ 
trial undertaking was not manufacturing or produc¬ 
ing such article bearing that mark or which is the 
subject of the patent;] 

(e) “notified order^^ means an order notified in the 
Official Gazette; 

(f) “owner^^ in relation to an industrial undertaking, 
means the person who, or the authority which, has 
the ultimate control over the affairs of the under¬ 
taking, and, where the said affairs are entrusted to a 
manager, managing director or managing agent, 
such manager, managing director or managing agent 
shall be deemed to be the owner of the undertaking; 

{g) “prescribed"" means prescribed by rules made under 
this Act: 

(A) “Schedule"" means a Schedule to this Act ; 

(i) “scheduled industry"" means any of the industries 
specified in the First Schedule; 

^®[( j) words and expressions used herein but not defined in 
this Act and defined in the Companies Act, 1956 (1 
of 1956), have the meangings respectively assigned 
to them in that Act.] 

Note.—SecUon 3, clause (d)—Meaning of Industry.-^Thc expression, Scheduled 
industry* is not synonymous with the expression 'industrial undertakings* as the Act has made 
a distinction between these two and the declaration under Section 2 applies not only to 
industrial undertakings but also to other industries. H, R, Bantkra v. Union of India. (1969) 2 

see 166. 


8. Ins, by Act No. 72 of 1971, S. 2 (w.c. 
f. 1-11-1971). 

8a, Ins, by Act No. 26 of 1953, S, 2 
(w.c.f. 1-10-1953). 

9. Ins, by Act 26 of 1953, S. 2 (w.e.f. 


1-10-1953). See now the Trade and 
Merchandise Marks Act, 1958 (43 of 
1958). 

10. />w. by Act 72 of 1971, S. 2 (w.c f. 
1-1M971). 
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4. by the Industries {Development and Regulation) Amendment 
Act, im {26 of1953), Section 3 {w.ef. 1-10-1953). 

Chapter II 

THE CENTRAL ADVISORY COUNCIL AND DEVELOPMENI 

COUNCILS 

5. Establishment and constitution of Central Advisory Council 
and its functions. —(1) For the purpose of advising it on matters concern¬ 
ing the development and regulation of scheduled industries, the Central 
Government may, by notified order, establish a Council to be called the 
Central Advisory Council. 

(2) The Advisory Council shall consist of a Chairman and such other 
members not exceeding thirty in number, all of whom shall be appointed by 
the Central Government from among persons who are in its opinion capable 
of representing the interests of— 

(a) owners of industrial undertakings in scheduled industries; 

(4) persons employed in industrial undertakings in scheduled indus¬ 
tries ; 

(r) consumers of goods manufactured or produced by scheduled 
industries; 

{d) such other class of persons including primary producers, as in the 
opinion of the Central Government, ought to be represented on 
the Advisory Council. 

(3) The term of office of the procedure to be followed in the discharge 
of their functions by, and manner of filling casual vacancies among members 
of the Advispry Council, shall be such as may be prescribed. 

(4) The Central Government shall consult the Advisory Council in 
regard to— 

{a) the making of any rules, other than the first rules to be made 
under sub-section (3); 

11 ♦ ♦ Hrj 

and may consult the Advisory Council in regard to any other matter connect¬ 
ed with the administration of this Act in respect of which the Central 
Government may consider it necessary to obtain the advice of the Advisory 
Council. 

6. Establishment and constitution of Development Councils and 
their functions. —(1) The Central Government may, by notified order, 
establish for any scheduled industry or group of scheduled industries, a body 
of persons to be called a Development Council which shall consist of members 
who in the opinion of the Central Government are— 

{a) persons capable of representing the interests of owners of indus¬ 
trial undertakings in the scheduled industry or group of scheduled 
industries; 

[b) persons having special knowledge of matters relating to the 
technical or other aspects of the scheduled industry or group of 
scheduled industries; 

11. Cl. (b) omitted by Act No. 26 of 1953, S. 4 (w.c.f. 1-10-1953). 
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(r) persons capable of representing the interests of persons employed 
in industrial undertakings in the scheduled industry or group of 
scheduled industries; 

{d) persons not belonging to any of the aforesaid categories, who are 
capable of representing the interests of consumers of goods manu¬ 
factured or produced by the scheduled industry or group of 
scheduled industries. 

(2) The number and the term of office of, and the procedure to be 
followed in the discharge of their functions by, and the manner of filling 
casual vacancies among members of Development Council, shall be such as 
may be precribed. 

(3) Every Development Council shall be, by virtue of this Act, a body 
corporate by such name as may be specified in the notified order establishing 
it, and may hold and transfer property and shall by the said name sue and be 
sued. 

(4) A Development Council shall perform such functions of a kind speci¬ 
fied in the Second Schedule as may be assigned to it by the Central Govern¬ 
ment and for whose exercise by the Development Council it appears to the 
Central Government expedient to provide in order to increase the efficiency 
or productivity in the scheduled industry or group of scheduled industries 
for which the Development Council is established, to improve or develop the 
service that such industry or group of industries renders or could render to 
the community, or to enable such industry or group of industries to render 
such service more economically. 

(5) A Development Council shall also perform such other functions as 
it may be required to perform by or under any other provision of this Act. 

7. Reports and accounts of Development Councils. —(1) Develop¬ 
ment Council shall prepare and transmit to the Central Government and the 
Advisory Council, annually, a report setting out what has been done in the 
discharge of its functions during the financial year last completed. 

(2) The report shall include a statement of the accounts of the Develop¬ 
ment Council for that year, and shall be transmitted as soon as accounts 
therefor have been audited, together with a copy of any report made by the 
auditors on the accounts. 

(3) The statement of accounts shall be in such form as may be prescrib¬ 
ed, being a form which shall conform to the best commercial standards, and 
the statement shall show the total of remuneration and allowances paid during 
the year to members and officers of the Council. 

(4) A copy of each such report of a Development Council, or made by 
the auditors on its accounts, shall be laid before Parliament by the Central 
Government. 

8. Diasoludou of Development Councils. —(1) The Central Govern¬ 
ment may, if it is satisfied that a Development Council should cease to 
continue in being, by notified order, dissolve that Development Council. 

(2) On the dissolution of a Development Council under sub-section (1), 
the assets of the Development Council, after its liabilities, if any, are met 
therefrom, shall vest in the Central Government for the purposes of this Act. 
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9. ImpoBition of comb on scheduled industries in certain cases.— 

(1) There may be levied and collected as a cess for the purposes of this Act 
on all goods manufactured or produced in any such scheduled industry as 
may be specified in this behalf by the Central Government by notified order 
a duty of excise at such rate as may be specified in the notified order, and 
different rates may be specified for different classes of goods : 

Provided that no such rate shall in any case exceed 13 paise per cent of 
the value of the goods. 

Explanation, —In this sub-section, the expr^^ssion ‘‘value^^ in relation to 
any goods shall be deemed to be the wholesale cash price for which such 
goods of the like kind and quality are sold or are capable of being sold for 
delivery at the place of manufacture and at the time of their removal there¬ 
from, without any abatement or deduction whatever except trade discount 
and the amount of duty then payable. 

(2) The cess shall be payable at such intervals, within such time and in 
such manner as may be prescribed, and any rules made in this behalf may 
provide for the grant of a rebate for prompt payment of the cess. 

(3) The said cess may be recovered in the same manner as an arrear of 
land revenue. 

(2) The Central Government may hand over the proceeds of the cess 
collected under this section in respect of the*goods manufactured or produced 
by any scheduled industry or group of scheduled industries to the Develop¬ 
ment Council established for tnat industry or group of industries, and where 
it does so, the Development Council shall utilise the said proceeds— 

{a) to promote scientific and industrial research with reference to the 
scheduled industry or group of scheduled industries in respect of 
which the Development Council is established ; 

(b) to promote improvements in design and quality with reference to 
the products of such industry or group of industries; 

(c) to provide for the training of technicians and labour in such 
industry or group of industries; 

(d) to meet such expenses in the exercise of its functions and its 
administrative expenses as may be prescribed. 

Chapter III 

REGULATION OF SCHEDULED INDUSTRIES 

10. Registration of existing induRtrial undertakings.— ^<[(1) The 
owner of every existing industrial undertaking, not being the Central Govern¬ 
ment, shall, within such period as the Central Goyernment may, by notifica¬ 
tion in the Official Gazette^ fix in this behalf with respect to industrial under¬ 
takings generally or with respect to any class of them, register the under¬ 
taking in the prescribed manner]. 

(2) The Central Government shall also cause to be registered in the same 
manner every existing industrial undertaking of which it is the owner. 

^•[(3) Where an industrial undertaking is registered under this section 
there shall be issued to the owner of the undertaking or the Central Govern- 


12. by Act No. 26 of 1953, S. 5, for 13. Jns, by Act No. 26 of 1953 S 5 

the original sub-scction (1) (w. c. f. (w. c. f. 1-10-1953^ ' 

1-10-1953). 
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ment, as the case may be, a certificate of registration] i«[containing the 
productive capacity of the industrial undertaking and such other particulars 
as may be prescribed].] 

i 6 [( 4 ) The owner of every industrial undertaking to whom a certificate of 
registration has been issued under this section before the commencement of 
the Industries (Development and Regulation) Amendment Act, 1973, Shall, 
if the undertaking falls within such class of undertaking as the Central 
Government may, by notification in the Official Gazette, specify in this behalf, 
produce, within such period as may be specified in such notification the certi¬ 
ficate of registration for entering therein the productive capacity of the in¬ 
dustrial undertaking and other prescribed particulars. 

(5) In specifying the productive capacity in any certificate of registration 
issued under sub-section (3), the Central Government shall take into conside¬ 
ration the productive or installed capacity of the industrial undertaking as 
specified in the application for registration made under sub-section ( 1 ), the 
level of production immediatelp before the date on which the application for 
registration was made under sub-section ( 1 ), the level of the highest annual 
production during the three years immediately preceding the introduction in 
Parliament of the Industries (Development and Regulation) Amendment Bill, 
1973, the extent to which production during the said period was utilised for 
export and such other factors as the Central Government may consider 
relevant including the extent of under-utilisation of capacity, if any, during 
the relevant period due to any cause.] 

^*[10-A. Revocation of registration in certain cases.— If the Cen¬ 
tral Government is satisfied that the registration of any industrial undertaking 
has been obtained by misrepresentation as to an essential fact or that any 
industrial undertaking has ceased to be registrable under this Act by reason 
of any exemption granted under this Act becoming applicable thereto or 
that for any other reason the registration has become useless or ineffective 
and therefore requires to be revoked, the Central Government may after 
giving an opportunity to the owner of the undertaking to be heard revoke the 
registration.] 

11. Liceiialng of new Indiiatrlal oiidartaklnga. —( 1 ) No person or 
authority other than the Central Government, shall, after the commencement 
of this Act, establish any new industrial undert^ing, except under and in 
accordance with a licence issued in that behalf by the Central Government: 

Provided that a Government other than the Central Government may, 
with the previous i>ermission of the Central Government, establish a new 
industrial undertaking. 

(2) A licence or permission under sub-section (1) may contain such 
conditions including,'in particular, conditions as to the location of the under¬ 
taking and the minimum standards in respect of size to be provided therein 
as the^ Central Government may deem fit to impose in accordance with the 
rules, if any, made under Section 30. 

^^[11-A. Licence for producing or manufacturing new articles.— 

The owner of an industrial undertaking not being the Central Government 


M. Subs, by Act No. 67 of 1973 (w. c. f. 
7-2-1974), 

15. Ins by Act No. 67 of J973 (w. e. f. 
7-2-1974). 


16. Ins. by Act No. 26 of 1953 S. 6 
(w, c. f. 1-10-1953). 

17. Ins. by Act No. 26 of 1953, S. 7 
(w. e. f. 1-10-1953). 
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which is registered under Section 10 or in respect of which a licence or per¬ 
mission has been issued under Section 11 shall not produce or manufacture 
any new article unless— 

(a) in the case of an industrial undertaking registered under Sec¬ 
tion 10, he has obtained a licence for producing or manufacturing 
such new article ; and 

(b) in the case of an industrial undertaking in respect of which a 
licence or permission has been issued under Section II, he has 
had the existing licence or permission amended in the prescribed 
manner.] 

12. Revocation and amendment of licences in certain cases.— (1) 

If the Central Government is satisfied, either on a reference made to it in this 
behalf or otherwise, that any person or authority, to whom or to which a 
licence has been issued under Section 11, has, without reasonable cause, 
failed to establish or to take effective steps to establish the new industrial 
undertaking in respect of which the licence has been issued within the time 
specified therefor or within such extended time as the Central Government 
may think fit to grant in any case, it may revoke the licence. 

(2) Subject to any rules that may be made in this behalf, the Central 
Government may also vary or amend any licence issued under Section 11 : 

Provided that no such power shall be exercised after effective steps have 
been taken to establish the new industrial undertaking in accordance with the 
licence issued in this behalf, 

^•[(3) The provisions of this section shall apply in relation to a licence 
issued under Section 11-A or where a licence has been amended under that 
section, to the amendment thereof, as they apply in relation to a licence 
issued under Section 11.] 

^*[13. Further provision for licensing of industrial undertakings 

in special cases. —(1) No owner of an industrial undertaking, other than 
the Central Government, shall— 

(fl) in the case of an industrial undertaking required to be registered 
under Section 10, but which has not been registered within the 
time fixed for the purpose under that section, carry on the busi¬ 
ness of that undertaking after the expiry of such period, or 

(b) in the case of an industrial undertaking the registration in respect 

of which has been revoked under Section 10-A ♦] carry on 

the business of the undertaking after the revocation, or 

(c) in the case of an industrial undertaking to which the provisions of 
this Act did not originally apply but be came applicable after the 
commencement of this Act for any reason, carry on the business of 
the undertaking after the expiry of three months from the date 
on which the provisions of this Act became so applicable, or 


18. Ins, by Act No. 26 of 1953, S. 8 
(w. e. f, 1-10 1953). 

19, Subs, by Act No. 26 of 1953, S. 9, 
ibidt Ion the original S. 13 (w. c. f. 


1-10-1953). 

20, Certain words omitud by the Act 
No. 71 of 1956, S. 2 (w. c. f. 1-3- 
1957). 
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(rf) effect any substantial expansion of an industrial undertaking 
which has been registered ‘^[or in respect of which a licence or 
permission has been issued], or 

(e) change the location of the whole or any part of an industrial 
undertaking which has been registered, 

except under, and in accordance with, a licence issued in that behalf by the 
Central Government, and In the case of a State Government, except 
under and in accordance with the previous permission of the Central 
Government. 

(2) The provisions of sub-section (2) of Section 11 and of Section 12 
shall apply, so far as may be, in relation to the issue of licences or permissions 
to any industrial undertaking referred to in this section as they apply in 
relation to the issue of licences or permissions to a new industrial undertaking. 

Explanation ,—For the purposes of this section, ^'substantial expansion^^ 
means the expansion of an existing industrial undertaking which substantially 
increases the productive capacity of the undertaking, or which is of such a 
nature as to amount virtually to a new industrial undertaking, but does not 
include any such expansion as is normal to the undertaking having regard to 
its nature and the circumstances relating to such expansion. 

14. Procedure for the grant of licence or permiseion. —Before 
granting any licence or permission under **[Section 11, Section 11 •A], “[Sec¬ 
tion 13 or Section 29-B], the Central Government may require such officer 
or authority as it may appoint for the purpose, to make a complete investiga¬ 
tion in respect of applications received in this behalf, and report to it the 
result of such investigation and in making any such investigation, the officer 
or authority shall follow such procedure as may be prescribed. 

15. Power to cause investigation to be made into scheduled 
industries or industrial undertakings. —Where the Central Government 
is of the opinion that— 

{a) in respect of any scheduled industry or industrial undertaking or 
undertakings— 

(t) there has been, or is likely to be, a substantial fall in the 
volume of production in respect of any article or class of 
articles relatable to that industry or manufactured or produced 
in the industrial undertaking or undertakings as the case may 
be, for which, having regard to the economic conditions 
prevailing, there is no justification ; or 

(it) there has been, or is likely to be, marked deterioration in the 
quality of any article or class of articles relatable to that 
industry or manufactured or produced in the industrial under¬ 
taking or undertakings, as the case may be, which could have 
been or can be avoided ; or 

(Hi) there has been or is likely to be a rise in the price of any 
article or class of articles relatable to that industry or manu¬ 
factured or produced in the industrial undertaking or 


21 . /ns. by Act No. 71 of 1956, S. 2 
(w. e. f. 1-3-1957). 

22 . Suds, by Act No. 26 of 1953, S. 10, 
for “Section 11 or Section 13“ 


(w. c. f. 1-10-1953). 

23 . Subs, by Act No. 71 of 1956, S. 3, 
for “or Section 13“ (w. c. f. 1-3- 

1957). 
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undertakings^ as the case may be, for which there is no 
justification; or 

(ir) it is necessary to take any such action as is provided in this 
chapter for the purpose of conserving any resources of 
national importance which are utilised in the industry or the 
industrial undertaking or undertakings, as the case may be; 
or 

^ [(/i) any industrial undertaking is being managed in a manner highly 
detrimental to the scheduled industry concerned or to public 
interest] ; 

the Cc^ntral Government may make or cause to be made a full and complete 
investigation into the circumstances of the case by such person or body of 
persons as it may appoint for the purpose. 

Investigatioii: Power of Government.—Where the Government came to hold the 
opinion that there was a substantial fall in the volume of production of cotton textiles for 
which Government apparently found no justification, the Government was perfectly within 
its rights to appoint an investigating body for making investigation into the circumstances of 
the case.** 


**[15*A. Power to investigate into the affairs of a conipany in 
liquidation. —(1) Where a company, owning an industrial undertaking is 
being wound up by or under the supervision of the High Court, and the 
business of such company is not being continued, the Central Government 
may, if it is of opinion that it is necessary, in the interest of the general 
public and, in particular, in the interests of production, supply or distribu¬ 
tion of articles or class of articles relatable to the concerned scheduled 
industry, to investigate into the possibility of running or restarting the indus¬ 
trial undertaking, make an application to the High Court praying for permis¬ 
sion to make, or cause to be made, an investigation into such possibility 
by such person or body of persons as that Government may appoint for the 
purpose. 

(2) Where an application is made by the Central Government under 
sub-section (1), the High Court shall, notwithstanding anything contained in 
the Companies Act, 1956 (1 of 1956) or in any other law for the time being 
in force, grant the permission prayed for.] 

AppUcAbIfity .—The section will apply even to a company whose business has stopped 
even for some years prior to formation of requisite opinion by the Central Government.*’ 

16. Powers of Central Government on completion of investiga¬ 
tion under Section 15. —(1) If after making or causing to be made any 
such investigation as is referred to in Section 15 the Central Government is 
satisfied that action under this section is desirable, it may issue such direc¬ 
tions to the industrial undertaking or undertakings concerned as may be 
appropriate in the circumstances for all or any of the following purposes, 
namely— 

(a) regulating the production of any article or class of articles by the 
industrial undei taking or undertakings and fixing the standards of 
production; 


24. Subs, by Act No. 26 of 1953, S. II, 
for the original cl. (b) (w. c. f. I-IO- 
1953). 

25, Ksskau Mills Co. v. Union of India^ 
(1973) I see 380. 


26. Ins. by Act No. 72 of 1971, S, 3 fw.c.f. 
1-11-1971). 

27. Union of India v. Sakssria Cotton Mills 
Ltd,, 75 Bom LR 100. 
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{b) requiring the industrial undertaking or undertakings to take such 
steps as the Central Government may consider necessary to 
stimulate the development of the industry to which the under¬ 
taking or undertakings relates or relate; 

(c) prohibiting the industrial undertaking or undertakings from 
resorting to any act or practice which might reduce its or their 
production, capacity or economic value; 

((/) controlling the prices, or regulating the distribution, of any article 
or class of articles which have been the subject-matter of investi¬ 
gation. 

(2) Where a case relating to any industry or industrial undertaking or 
undertakings is under investigation, the Central Government may issue at any 
time any direction of the nature referred to in sub-section (1) to indus¬ 
trial undertaking or undertakings concerned, and such direction shall 
have effect until it is varied or revoked by the Central Government. 

17. {Special provisions for direct control by Central Government in certain 
cases,] Rep, by the Industries {Development and Regulation) Amendment Act, 1953 
{25 of 1953 ), 'Section 12 {w. e. f, UlO-1953), 

18. Power of person or body of persons appointed under Sec¬ 
tion 15 or Section 15-A to call for assistance in any investigation. —(1) 

The person or body of persons appointed to make any investigation under 
Section 15 *“[or Section 15-A] may choose one or more persons possessing 
special knowledge of any matter relating to the investigation to assist him or 
it in holding the investigation, 

(2) The person or body of persons so appointed shall have all the powers 
of a Civil Court under the Code of Civil Procedure, 1908 (5 of 1908), for the 
purpose of taking evidence on oath (which he or it is hereby empowered to 
administer) and of enforcing the attendance of witnesses and compelling the 
production of documents and material objects, and the person or body of 
persons shall be deemed to be a Civil Court for all the purposes of Sec¬ 
tion 195 and Chapter XXXV of the Code of Criminal Procedure. 1898 (5 of 
1898). 


••[Chapter III-A 

DIRECT MANAGEMENT OR CONTROL OF INDUSTRIAL 
UNDERTAKINGS BY CENTRAL GOVERNMENT 
IN CERTAIN CASES 

18-A. Power of Central Government to aeenme management or 
control of an industrial undertaking in certain cases. —(1) If the 

Central Government is of opinion that— 

(fl) an industrial undertaking to which directions have been issued in 
pursuance of Section 16 has failed to comply with such directions, 
or 

(6) an industrial undertaking in respect of which an investigation has 
been made under Section 15 (whether or not any directions have 
been issued to the undertaking in pursuance of Section 16), is 

28. /Af. byActNo, 72of 1971, S. 4 (w.- 29. Inx. by Act No. 26 of 1953, S. 13 

c. f. MM971). (w. c. f. MO-1953). 
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boing managed in a manner highly detrimental to the scheduled 
industry concerned or to public interest. 

the Central Government may, by notified order, authorise any person or 
body of persons to take over the management of the whole or any part of the 
undertaking or to exercise in respect of the whole or any part of the under¬ 
taking such functions of control as may be specified in the order. 

(2) Any notified order under sub-section (1) shall have effect for such 
period not exceeding five years as may be specified in the order: 

*®[Provided that if the Central Government is of opinion that it is ex¬ 
pedient in the public interest that any such notified order should continue to 
have effect after the expiry of the period of five years aforesaid, it may from 
time to time issue direction for such continuance for such period, not exceed¬ 
ing two years at a time, as may be specified in the direction, so however that 
the total period of such continuance (after the expiry of the said period of 
five years) does not exceed [twelve years]*'; and where any such direction is 
issued, a copy thereof shall be laid, as soon as may be, before both Houses of 
Parliament.] 

Explanation .—The power to authorise a body of persons under this section 
to take over the management of an industrial undertaking which is a com¬ 
pany includes also a power to appoint any individual, firm or company to be 
the managing agent of the industrial undertaking on such terms and condi¬ 
tions as the Central Government may think fit. 

Notes.—In the absence of a notified order under this section, the Central Government 
does not take over the management of an industrial undertaking and no control of a parti¬ 
cular undertaking is acquired in the absence of a notified order. The language of Section 2 
is “that it is expedient that the Union should take under its control the industries** and not 
“that the Union was by that section clothed with control of the industries**.•• 

Once an investigation has been validlv made it is sufficient to empower the Govern¬ 
ment to authorise a person to take over the management of an industrial undertaking 
irrespective of the nature or content of opinion on which the investigation was initiated,** 

Whether the report of an investigating body should be furnished to the person concern¬ 
ed or not must depend in every individual case on the merits of that case. The Court has to 
sec whether any prejudice has been caused to the person concerned or not.** 

*^[18-AA. Power to take over industrial undertaking without 
investigation under certain circumstances. —(1) Without prejudice to 
any other provision of this Act, if, from the documentary or other evidence 
in its possession, the Central Government is satisfied, in relation to an indus¬ 
trial undertaking, that— 

{a) the persons incharge of such industrial undertaking have, by reck¬ 
less investments or creation of encumbrances on the assets of 
the industrial undertaking, or by diversion of funds, brought 
about a situation which is likely to affect the production of 
articles manufactured or produced in the industrial undertaking, 
and that immediate action is nece.ssary to prevent such a situa¬ 
tion ; or 


30. Subs, by Act No. 6 of 1965, S. 2 for 
the former proviso. 

31. Subs, by Act No. 32 of 1974 (w. c. f. 
29-6-1974). 

32. Oriental Gas Co. Ltd. In re, 65 Cal WN 


545: AIR 1961 Cal 267. 

33. Keshav Mills Co. v. Union of India. 
(1973)1 see 380. 

34. Int. by Act No. 72 of 1971, S. 5 
(w. c. f. 1-1-1971). 
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(d) it has been closed for a period of not less than three months 
(whether by reason of the voluntary winding up of the company 
owning the industrial undertaking or for any other reason) and 
such closure is prejudicial to the concerned scheduled industry and 
that the financial condition of the company owning the industrial 
undertaking and the condition of the plant and machinery of such 
undertaking are such that it is possible to re-start the undertaking 
and such re-starting is necessary in the interests of the general 
public, 

it may, by a notified order, authorise any person or body of persons (here¬ 
after referred to as the ‘‘authorised person^^) to take over the management of 
the whole or any part of the industrial undertaking or to exercise in respect 
of the whole or any part of the undertaking such functions of control as may 
be specified in the order. 

(2) The provisions of sub-section (2) of Section 18-A shall, as far as may 
be, apply to a notified order made under sub-section (1) as they apply to a 
notified order made under sub-section (1) of Section 18-A. 

(3) Nothing contained in sub-section (1) and-sub-section (2) shall apply 
to an industrial undertaking owned by a company which is being wound up 
by or under the supervision of the Court. 

(4) Where any notified order has been made under sub-section (I), the 
person or body of persons having, for the time being, charge of the manage¬ 
ment or control of the industrial undertaking, whether by or under the orders 
of any court or any contract, instrument or otherwise, shall, notwithstanding 
anything contained in such order, contract, instrument or other arrange¬ 
ment, forthwith make over the charge of management or control, as the case 
may be, of the industrial undertaking to the authorised person. 

(5) The provisions of Section 18-B to 18-E (both inclusive) shall, as far 
as may be, apply to, or in relation to, the industrial undertaking, in respect 
of which a notified order has been made under sub-section (1), as they apply 
to an industrial undertaking in relation to which a notified order has been 
issued under Section 18-A.] 

18-B. Effect of notified order under Section 18< A.— (I) On the issue 

of a notified order under Section 18-A authorising the taking over of the 
management of an industrial undertaking,— 

(a) all person in charge of the management, including persons hold¬ 
ing office as managers or directors of the industrial undertaking 
immediately before the issue of the notified order, shall be deemed 
to have vacated their offices as such; 

(i) any contract of management between the industrial undertaking 
and any managing agent or any director thereof holding office 
as such immediately before the issue of the notified order shall 
be deemed to have been terminated ; 

(c) the managing agent, if any, appointed under Section 18-A shall be 
deemed to have been duly appointed as the managing agent in 
pursuance of the Indian Companies Act, 1913 (7 of 1913)**, and 


35. See now the Companies Act, 1956 (1 of 1956). 
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the meriiorandurn and articles of association of the industrial 
undertaking, and the provisions of the said Act and of the memo¬ 
randum and articles shall, subject to the other provisions con¬ 
tained in this Act, apply accordingly, but no such managing agent 
shall be removed from office except with the previous consent 
of the Central Government; 

{d) the person or body of persons authorised under Section 18-A to 
take over the management shall take all such steps as may be 
necessary to take into his or their custody or contrO^l all the pro¬ 
perty, effects and actionable claims to which the industrial under¬ 
taking is or appears to be entitled, and all the property and 
effects of the industrial undertaking, shall be deemed to be in 
the custody of tiie peisou or, as the case may be, the body of 
persons as from the date of the notified order; and 

[e) the persons, if any, authorised under Section 18-A to take over 
the management of an industrial undertaking which is a com¬ 
pany shall be for all purposes the directors of industrial under¬ 
taking duly constituted under the Indian Companies Act, 1913 
(7 of 1913),®® and shall alone be entitled lo exercise all the 
powers of the directors of th<3 industrial undertaking, whether 
such powers are derived from the said Act or from the memo¬ 
randum or articles of association of the industrial undertaking or 
from any other source. 

(2) Subject to the other provisions containc‘d in this Act and to the con¬ 
trol of the Central Governmeiit, the person or body of persons authorised to 
take over the management of an iudusn ial undertaking, shall take such steps 
as may be necessary for the put pose of efficiency managing the business of the 
industrial undertaking and shall exercise such other powers and have such 
other duties as may be prescribed. 

(3) Where any person or body of persons has been authorised to exercise 
any functions of control in relation to an industrial undertaking, the under¬ 
taking shall be carried on pursuant to any directions given by the authorised 
person in accordance with the provisions of ihe notified order, and any person 
having any functions of management in relation to the undertaking or part 
thereof shall comply with ail such directions. 

(4) The person or body of persons authorised under Section *’[18-A] 
shall notwithstanding anything contained in the memrandiim or articles of 
association of tiie industrial undertaking, exercise his or their functions in 
accordance with such directions as may be given by the Central Government 
so, however, that he or they shall not have any power to give any other 
person any directions under this section inconsistent with the provisions of 
any Act or instrument determining the functions of the authority carrying on 
the undertaking except in so far as may be specially provided by the notified 
order. 

18-C. Contracts in bad faith, etc., may be cancelled or varied.— 

Without prejudice to the provisions contained in Section J8-B, the person or 
body of persoas authorised under Section 18-A to take over the management 
of an industrial undertaking may, with the previous approval of the ( 'entral 
Government, make an application to any Court having jurisdiction in this 
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behalf for the purpose of cancelling or vaiying any contract or agreement 
entered into, at any time before the issue of the notified order under Sec¬ 
tion 18-A, between the industrial unde rtaking and any other person and the 
Court may, if satisfied after due inquiry that such contract or agreement had 
been entered into in bad faith and is detrimental to the interesijs of the 
industrial undertaking, make an order cancelling or varying (either 
unconditionally) or subject to such conditions as it may think fit to impose 
that contract or agreement, and the contract or agreement shall have effect 
accordingly. 

18-D. No right to cooipensation for terminatioo of office or 
contract. —Notwithstanding anything contained in any law for the time 
being in force, ao person who ceases to hold any office by reason of the pro¬ 
visions contained in clause (a) of Section 18-B, or whose contract of manage¬ 
ment is terminated by reason of the provisions contained in clause [b) of that 
section, shall be entitled to any compensation for the loss of office or for the 
premature termination of his contract of management: 

Provided that nothing contained in this section shall affect the right of 
any such person to recover from the industrial undertaking moneys recover¬ 
able otherwise than by way of such compensation. 

18-E, Application of Act 7 of 1913. —(1) Where the management of 
an industrial undt‘rtaking being a company as defined in the Indian Com¬ 
panies Act, 1913 (7 of 1913)*®, is taken over by the Central Government, 
then, notwithstanding anything contained in the Act, or in the memorandum 
or articles of association of such undeitaking,— 

(a) it shall not be lawful f(/r ihr siiaieholders of such uiiderlaking or 
any oilier person to nominate or appoint any person to be a 
director of the iiudortaking ; 

{b) no resolution passed at any meoiing of the shareholders of such 
undertaking shall be given effect to unless appioved by the 
Central Government; 

(c) no proceeding for the winding up of such undertaking or for the 
appointment of a receiver in respect thereof shall lie in any Court 
except with the consent of the Central Government. 

(2) Subject to the provisions contained in sub-section (1), and to the 
other provisions contained in this Act and subject to such other exceptions, 
restrictions and limitations, if any, as the Central Covernmont may, by noti¬ 
fication in the Official Gazette, specify in this behalf, the Indian Companies 
Act, 1913 (7 of 1913)®® shall continue to apply to such undertaking in the 
same manner as it applied thereto before the issue ot the notified order under 
Section 18-A. 

18-F. Power of Central Government to cancel notififed order 
under Section 18-A. —If at any time it appears to the Central Government 
on the application of the owner of the industrial undertaking or otherwise 
that the purpose of the order made under Section 18-A has been fulfilled or 
that for any other reason it is not necessary that the order should remain in 
force, the Central Government may, by notified order, cancel such order 


38, See now the Companies Act, 1956(1 of 1956). 



952 


INDUSTRIAL LAW 


[S. 18.FA 


and on the cancellation of any such order the management of the control, 
as the case ihay be, of the industrial undertaking shall vest in the owner of 
the undertaking. 


••Chapter III-AA 

MANAGEMENT OR CONTROL OF INDUSTRIAL UNDERTAKINGS 
OWNED BY COMPANIES IN LIQUIDATION 

18-FA. Power of Central Government to authorise, with the 
permission of the High Court, persons to take over management or 
control of industrial undertakings. —(1) If the Central Government is 
of opnion that there are possibilities of running or re-starting an industrial 
undertaking, in relation to which an investigation has been made under 
Section 15-A, and that such industrial undertaking should be run or re¬ 
started, as the case may be, for maintaining or increasing the production, 
supply or distribution of articles or class of articles relatable to the scheduled 
industry, needed by the general public, that Government may make an 
application to the High Court praying for permission to appoint any person 
or body of persons to take over the management of the industrial undertaking 
or to exercise in respect of the whole or any part of the industrial under¬ 
taking such functions of control as may be specified in the application. 

(2) Where an application is made under sub-section (1), the High Court 
shall make an order empowering the Central Government to authorise any 
person or body of persons (hereinafter referred to as the ‘authorised persons^) 
to take over the management of the industrial undertaking or exercise 
functions of control in relation to the whole or any part of the industrial 
undertaking (hereinafter referred to as the ^concerned part^) for a period not 
exceeding five years: 

Provided that if Central Government is of opinion that it is expedient 
in the interests of the general public that the authorised person should con¬ 
tinue to manage the industrial undertaking, or continue to exercise functions 
of control in relation to the concerned part, as the case may be, after the 
expiry of the period of five years aforesaid, it may make an application to the 
High Court for the continuance of such management or functions of control, 
for such period, not exceeding two years at a time, as may be specified in 
the application and thereupon the High Court may make an order permit¬ 
ting the authorised person to continue to manage the industrial undertaking 
or to exercise functions of control in relation to the concerned part: 

Provided further that the total period of such continuance (after the 
expiry of the initial period of five years) shall not, in any case, be permitted 
to exceed [twelve years.]*® 

(3) Where an order has been made by the High Court under sub¬ 
section (2) the High Court shall direct the Olficial Liquidator or any other 
person having, for the time being, charge of the management or control of 
the industrial undertaking, whether by or under the orders of any court, or 
any contract or instrument or otherwise, to make over the management of 
such undertaking or the concerned part, as the case may be, to the authorised 
person and thereupon the authorised person shall be deemed to be the Official 


39 . Ins. by Act No. 72 of 1971, S. 6 
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Liquidator in respect of the industrial undertaking or the concerned part, as 
the case may be. 

(4) Before making over the possession of the industrial undertaking or 
the concerned part to the authorised person, the Official Liquidator shall 
make a complete inventory of all the assets and liabilities of the industrial 
undertaking or the concerned part, as the case may be, in the manner speci¬ 
fied in Section 18-FG and deliver a copy of such inventory to the authorised 
person, who shall, after verifying the correctness thereof, sign on the duplicate 
copy thereof as evidence of the receipt of the inventory by him. 

(5) On taking over the management of the industrial undertaking, or on 
iht; commencement of the exercise of functions of control in relation to the 
concerned part, the authorised person shall take immediate steps to so run 
the industrial undertaking or the concerned part as to ensure the maintenance 
of production. 

(6) The authorised person may, on such terms and conditions and 
subject to such limitations or restrictions as may be prescribed, raise any 
loans for the purpose of running the industrial undertaking or the concerned 
part, and may, for that purpose, create a floating charge on the current 
assets of the industrial undertaking or the concerned part, as the case may 
be. 


(7) Where the authorised person is of opinioii that the replacement or 
repair of any machinery of the industrial undertaking or the concerned part 
is necessary for the purpose of efficient running of the industrial undertaLng 
or such part, he shall, on such terms and conditions and subject to such 
limitations, or restrictions as may be prescribed, make such replacement or 
repair, as the case may be. 

(8) The loan obtained by the authorised person shall be recovered from 
the assets of the industrial undertaking or the concerned part, in such manner 
and subject to such conditions as may be prescribed. 

(9) For the purpose of running the industrial undertaking, or exercising 
functions of control in relation to the concerned part, the authorised person 
may employ such of the former employees of the industrial undertaking 
whose services became discharged by reason of the winding up of the com¬ 
pany owning such undertaking and every such person employed by the 
authorised person shall be deemed to have entered into a fresh contract of 
service with the company. 

(10) The proceedings in the winding up of the company, in so far as 
they relate to— 

(а) the industrial undertaking, the management of which has been 
taken over by the authorised person under this section, or 

(б) the concerned part in relation to which any function of control is 
exercised by the authorised person under this section, 

shall, during the period of such management or control, remain stayed, and, 
in computing the period of limitation for the enforcement of any right, 
privilege, obligation or liability in relation to such undertaking or the con¬ 
cerned part, the period during which such proceedings remained stayed shall 
be excluded. 
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Chapter III-AB 

POWER TO PROVIDE RELIEF TO CERTAIN 
INDUSTRIAL UNDERTAKINGS 

18-FB. Power of Central Government to make certain declara¬ 
tions in relation to industrial undertakings, the management or con¬ 
trol of which has been taken over under Section 18-A, Section 18-AA 
or Section 18-FA.— (1) The Central Government, if it is satisfied, in relation 
to an industrial undertaking or any part thereof, the management or control 
of which has been taken over under Sc^ction IS-A, whether be foie or after 
the commencement of the Industries (Development and Regulation) Amend¬ 
ment Act, 1971, or under Section 18-AA or Section 18-FA, that it is 
necessary so to do in the interests of the general public with a view to preven¬ 
ting fall in the volume of production of any scheduled industry, it may, by 
notified order, declare that— 

(а) all or any of the enactments specifit‘d in the Third Schedule shall 
not apply or shall apply with such adaptations, whether by way 
of modification, addition or omission (which does not, however, 
affect tne policy of the said enactments) to such industrial under¬ 
taking, as may be specified in such notified order, or 

(б) the operation of ail or any of the contracts, assurances of 
property, agreements, settlement, awards, standing orders or 
other instruments in force (to which such industrial undertaking or 
the company owning such undertaking is a party or which may be 
applicable to such industrial undertaking or company) imme¬ 
diately before the date of issue of such notified order shall remain 
suspended or that all or any of the rights, privileges, obligations 
and liabilities accruing or arising thereunder before the said date, 
shall remain suspended or shall be enforceable with such adapta¬ 
tions and in such manner as may be specified in the nolifiecJ 
order. 

(2) The notified order made under sub*sectioa (1) shall remain in force, 
in the first instance, for a period of one year, but the duration of such 
notified order may be extended from time to time by a further notified order 
by a period not exceeding one year at a time: 

Provided that no such notified order shall, in any case, remain in 

force— 


(а) after the expiry of the period for which the management of the 
industrial undertaking was taken over under Section 18-A, 
Section 18-AA or Section 18-FA, or 

(б) for more than ^^[eight years] in the aggregate from the date of 
issue of the first notified order, 

whichever is earlier. 

(3) Any notified order made under sub-section (1) shall have effect 
notwithstanding anything to the contrary contained in any other law, agree-* 
ment or instrument or any decree or order of a court, tribunal, officer or 
other authority or of any submission, settlement or standing order. 

41. Su6s, by Act No. 17 of 1979 (w. c. f. 12-1978). 
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(4) Any r emedy for the eiiforGernent of any right, privilege, obligation 
01 liability referred to in clause (b) of sub-section (1) and suspended or modi- 
fit^d by a notified order made under that sub-section shall, in accordance with 
the teriDS of the notified order, remain suspended or modified, and all pro¬ 
ceedings relating thereto pending before any court, tribunal. oiScer or other 
authority shall accordingly renrain stayed or be continued subject to such 
adaptations, so, however, that on the notified order ceasing to have effect— 

(a) any right, privilege, obligation or liability so remaining suspended 
or modified shall become revived and enforceable as if the notified 
order had never been made ; 

{b) any proceeding so remaining stayed shall be proceeded with, 
subject to the provisions of any law which may then be in force, 
from the stage which had been reached when the proceedings 
became stayed. 

(5) Ill computing the period of limitation for the enforcement of any 
right, privilege, obligation or liability referred to in clause (b) of sub- 
seciiou (I), the period during which it or the remedy for the enforcement 
theieof remained suspended shall be excluded. 

Chapter III- AC 

LIQUIDATION OR RECONSTRUCTION OF COMPANIES 

18-FC. Power of Central Government to call for report on the 
affairs and working of managed company. —Where the management or 
control of an industrial undertaking has been taken over under Section 18-A, 
whether before or after commencement of the Industries (Development and 
Regulation) Amendment Act, 1971, or under Section 18-A A or Sec¬ 
tion 18-FA, the Central Government may, at any time during the con¬ 
tinuance ol‘such management or control, call for a report from the authorised 
person on the affairs and workiiig of the industrial undertaking and in 
submitting the report the authorised person shall take into account the 
inventory and the lists of members and creditors prepared under Sec¬ 
tion 18-FG. 

18-FD. Decision of Central Government in relation to managed 
company. —(1) If, on receipt of the report submitted by the authorised 
person, the Central Government is satisfied,— 

(a) in relation to the company owning the industrial undertaking, 
which is,not being wound up by the High Court, that the 
financial condition and other circumstances of the company are 
such that it is not in a position to meet its current liabilities out 
of its current assets, that Government may, if it considers neces¬ 
sary oi expedient in the interests of the general public so to do, 
by order, decide that the industrial undertaking should be sold as 
a running concern as provided in Section 18-FE and proceedings 
should simultaneously be started for the winding up, by the High 
Court, of the company ; 

(b) in relation to the company, owning the industrial undertaking, 
which is being wound up by the High Court, that its assets and 
liabilities are such that in the interests of its creditors and contri¬ 
butories the industrial undertaking should be sold as a running 
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concern as provided in Section 18-FE, it may, by order, decide 
accordingly, 

(2) Nothwithstanding anything contained in sub-section (1), if, on receipt 
of the report submitted by the authorised person, the Central Government 
is satisfied that— 

{a) in the interests of the general public, or 

[b) in the interests of the shareholders, or 

(c) to secure the proper management of the company owning the 
industrial undertaking, 

it is necessary so to do, that Government may, by ordei decide to pK parc 
a scheme for the reconstruction of the company owning the industrial under¬ 
taking : 

Provided that no such scheme shall be prepared in relation to a company 
which is being wound up by or under the supervision of the High Court, 
except with the previous permission of that Court. 

(3) The powers exercisable by the Central Government under Section 
18-F, in relation to an undertaking taken over under Section 18-A, shall also 
be exercisable in relation to an undertaking taken over under Section 18-A A 
or Section 18-FA, but such powers shall not be exercised after the making of 
an order under sub-section (1) or, as the case may be, under sub-section (2) 
of this section. 

18-FE. Provisions where Government decides to follow the 
course of action specified in Section 18-FD(1).—(1) The provisions 
hereinafter laid down shall apply where the Central Government decides that 
the course of action specified in sub-section (1) of Section 18-FD should be 
followed, namely— 

(a) the decisions of the Central Government that the course of action 
specified in clause {a) of section (1) of Section 18-FD should 
be followed in relation to a company owning an industrial under¬ 
taking shall be deemed to be a ground specified in Section 433 of 
the Companies Act, 1956 (1 of 1956), on which the company 
may be wound up by the High Court; 

{b) the authorised person shall, as soon as may be, after the decision 
specified in clause {a) of sub-section (1) of Section 18-FD has been 
taken by the Central Government, present an application to the 
High Court for the winding up of the company owning the 
industrial undertaking; 

(c) when an application is made by the authorised person under 
clause (6), for the winding up, by the High Court, of the 
company owning the industrial undertaking, the High Court shall 
order the winding up of the company and shall, notwithstanding 
anything contained in the Companies Act, 1956 (1 of 1956), 
appoint the authorised person as the Official Liquidator in relation 
to such undertaking; 

{d) whenever the Central Government decides under claus(j (i) of 
sub-section (1) of Section 18-FD that the Industrial undertaking 
should be sold as a running concern, it shall cause a copy of its 
decision to be laid before the High Court; 
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{e) until the industrial undertaking referred to in clause {a) or 
clause (b) of sub-section (1) of Section 18-FD is sold or purchased 
in pursuance of this section, the authorised person shall continue 
to function as the Official Liquidator in relation to the said 
undertaking in the winding up proceedings of the company, and 
thereafter the Official Liquidator appointed by the Central 
Government under Section 488 of the Companies Act, 1956 (1 of 
1956), shall take over and function as the Official Liquidator in 
the said proceedings. 

(2) The authorised person shall make a report to the Central Govern¬ 
ment as to what should be the reserve price for the sale of tlie industrial 
undertaking as a running concern. 

(3) In making a report under sub-section (2), the authorised person shall 
have regard to— 

(a) the financial condition of the company owning the industrial 
undertaking on the date on which the order under Section 18-FD 
is made— 

(i) as disclosed in its books of account, 

(tt) as disclosed in its balance-sheet and profit and loss account 
during a period of five years immediately prec eding the said 
date; 

(b) the condition and nature of the plant, machinery, instrument and 
other equipment from the point of view of their suitability for 
profitable use in the running of the industrial undertaking; 

(c) on total amount of liability on account of secured and unsecured 
debts including overdrafts, if any, drawn on banks, liabilities on 
account of terminal benefits to the employees and other borrow¬ 
ings, and other liabilities of the company; and 

(J) other relevant factors including the factor that the industrial 
undertaking will be sold free from all encumbrances. 

(4) Notice of the reserve price determined by the authorised person shall 
be given in such manner as may be prescribed to the members and creditors 
of the company owning such industrial undertaking to make representations 
within a specified time to the Central Government through the authorised 
person and the Central Government shall, after considering the representa¬ 
tions received and the report of the authorised person, determine the reserv(» 
price. 

(5) The authorised person shall thereafter, with the permission of the 
High Court, invite tenders from the public in such manner as may be deter¬ 
mined by the High Court for the sale of the industrial undertaking as a 
running concern subject to the condition that it will be sold to the person 
offering the highest price which shall not be less than the reserve price 
determined under sub-section (4): 

Provided that the High Court shall not refuse to grant such permission if 
it is satisfied that the company is not in a position to meet its current liabili¬ 
ties out of its current assets. 

(6) The industrial undertaking shall be sold to the highest bidder as a 
running concern, only if the price offered by him therefor is not less than 
the reserve price. 
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(7) Where no ojfFer of price is equal to, or more than, the reserve price, 
the industrial undertaking shall be purchased by the Central Govt'rnment 
at the reserve price, 

(8) (a) The amount n^alised from the sale of the industrial undertaking 
as a running concern together with any other sum which may be realised 
from any contributory, purchaser or any other person from whom any money 
is due to the company shall be utilised in accordance with the provisions of 
the Companies Act, 1956 (1 of 1956), in discharging the liabilities of the 
company and distributing the balance, if any, amongst the members of the 
company. 

[b) In other respects, the provisions of the Companies Act, 1956 (1 of 
1956), relating to the winding up of a company by the High Court shall, as 
far as may be, apply. 

(9) When an industrial undertaking is sold to any person under sub¬ 
section (6), or purchased by the Central Government under sub-section (7), 
there shall be transferred to and vested in the purchaser, free from all encum¬ 
brances, all such assets relating to the industrial undertaking as are reff'rred 
to in sub-clause (i) of clause (a) of Section 18-FG and existing at thr time of 
the sale or purchase. 

18-FF. Provisions where Government decides to follow the 
course of action specified in Section 18-FD(2). —(1) Where in any case 

the Central Government decides that the course of action specified in sub¬ 
section (2) of Section 18-FD should be followed, it shall, subject to the provi¬ 
sions of that sub-section, cause to be prepared, by the authorised person, a 
scheme for the reconstruction of the company, owning the industrial under¬ 
taking, in accordance with the provisions hereinafter contained and the 
authorised person shall submit the same for the approval of the Government. 

(2) The scheme for the reconstruction of the company owning the indus¬ 
trial undertaking may contain provisions for all or any of the following 
matters, namely— 

(a) the constitution, name and registered office, the capital, assets, 
powers, rights, interests, authorities and privileges, the liabilities, 
duties and obligations of the company on its reconstruction ; 

(b) any change in th(? Board of directors, or the appointment of a new 
Board of directors of the company on its reconstruction and the 
authority by whom, the manner in which and the other terms 
and conditions on which, such change or appointment shall be 
made and in the case of appointment of a new Board of directors 
or of any director, the period for which such appointment shall be 
made; 

(c) the vesting of controlling interest, in the reconstructed company, 
in the Central Government either by the appointment of addi¬ 
tional directors or by the allotment of additional shares ; 

(d) the alteration of the memorandum and articles of association 
of the company, on its reconstruction, to give effect to such 
reconstruction; 

{(?) subject to the provisions of the scheme, the continuation by, or 
against the company, on its reconstruction, of any action or pro- 
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ceedirigs pending against the company immediately before the 
date of its reconstrurtion ; 

{/) the redaction of the interest or rights which the members and 
creditors have in or against the company before its reconstruction 
to such extent as the Gentral Government may consider necessary 
in the interests of general public or in the interests of the ineinbcTs 
and creditors or for the maintenance of the business of the 
company : 

Provided that nothing contained in this clause shall be deemed to 
authorise the reduction of the interest or rights of any creditor 
(including Government) in respect of any loan or advance made 
by that creditor to the company after the date on which the 
management of the industrial undertaking of the company has 
been taken over under Section 18-A, Section 18*AA, or Sec¬ 
tion 18 -Fa ; 

(g) the payment in cash or otherwise to the creditors in full satisfac¬ 
tion of their claim— 

(t) in respect of their interest or rights in or against the company 
before its reconstruction ; or 

(n) where their interest or rights in or against the company has 
or have been reduced under clause (/), in respect of such 
interest, or rights as so reduced ; 

(A) the allotment to the members of the company for shaies held by 
them therein before its reconstruction [whether their interest in 
such shares has been reduced under clause (/) or not], of shares 
in the company on its reconstruction and where it is not possible 
to allot shares to any members, the payment in cash to those 
members in full satisfaction of their claim— 

(1) in respect of their interest in shares in the company before its 
reconstruction ; or 

(2) where such interest has been reduced under clause (/), in 
respect of their interest in shares as so reduced ; 

(t) the offer by the Central Government to acquire by negotiations 
with the members of the company their respective shares on 
payment in cash to those members who may volunteer to sell their 
shares to the Central Government in full satisfaction of their 
claim— 

(1) in respect of their interest in shares in the company before its 
reconstruction ; or 

(2) where such interest has been reduced under clause (/), in 
respect of their interest in shares as so reduced ; 

{j) the conversion of any debentures issued by the company after the 
taking over of the management of the company under Sec¬ 
tion 18-A or Section 18-AA or Section 18-FA or of any loans 
obtained by the company after that date or of any part of such 
debentures or loans, into shares in the company and the allotment 
of those shares to such debenture-holders or creditors, as the case 
may be; 

(A) the increase of the capital of the company by the issue of new 
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shares and the allotment of such new shares to the Central 
Government; 

(/) the continuance of the services of such of the employees of the 
company as the Central Government may specify in the scheme in 
the company itself, on its reconstruction, on such terms and con¬ 
ditions as the Central Government thinks fit; 

(m) notwithstanding anything contained in clause (/), where any em¬ 
ployee of the company whose services have been continued under 
clause (/) have, by notice in writing given to the company at any 
time before the expiry of one month next following the date on 
which the scheme is sanctioned by the High Court, intimated 
their intention of not becoming employees of the company, on its 
reconstruction, the payment to such employees and to other 
employees whose services have not been continued on the recons¬ 
truction of the company, of compensation, if any, to which they 
are entitled under the Industrial Disputes Act, 1947 (14 of 1947), 
and such pension, gratuity, provident fund and other retirement 
benefits ordinarily admissible to them under the rules or autho¬ 
risations of the company immediately before the date of its 
reconstruction ; 

(n) any other terms and conditions for the reconstruction of the 
company; 

(o) such incidental, consequential and supplemental matters as are 
necessary to secure that the reconstruction of the company shall 
be fully and effectively carried out. 

(3) {a) A copy of the scheme, as approved by the Central Government, 
shall be sent in draft to the company, to the registered trade unions, if any, 
of which the employees of the company are members and to the creditors 
thereof for suggestions and objections, if any, within such period as the 
Central Government may specify for this purpose. 

(b) The Central Government may make such modifications, if any, in the 
draft scheme as it may consider necessary in the light of the suggestions and 
objections received from the company, from the registered trade unions of 
which the employees of the company are members and from any members or 
creditors of the company. 

(4) The scheme shall thereafter be placed before the High Court for its 
sanction and the High Court, if satisfied that the scheme is in the interests 
of the general public or in the interests of the shareholders or for securing 
the proper management of the company and that the scheme is designed to 
be fair and reasonable to the members and creditors of the company, may, 
after giving a reasonable opportunity to the company and to its members and 
creditors of showing cause, sanction the scheme without any modification or 
with such modifications as it may consider necessary, 

(5) The scheme, as so sanctioned by the High Court shall come into force 
on such date as that Court may specify in this behalf: 

Provided that different dates may be specified for different provisions of 
the scheme. 

(6) The sanction accorded by the High Court under sub-section (4) shall 
be conclusive evidence tha^ all the requirements of this section relating to the 
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reconstruction of the company have been complied with, and a copy of the 
sanctioned scheme certified by the High Court to be a true copy thereof, 
shall, in all legal proceedings (whether original or in appeal or otherwise), be 
admitted as evidence to the same extent as the original scheme. 

(7) On and from the date of the coming into operation of the scheme or 
any provision thereof, the scheme or such provision shall be binding on the 
company and also on all the members and other creditors and employees of 
the company and on any other person having any right or liability in relation 
to the company. 

(8) On the coming into operation of the scheme or any provision there¬ 
of, the authorised person shall cease to function, and the management of the 
reconstructed company shall be assumed by the Board of directors as provided 
in the scheme. 

(9) Copies of the scheme shall be laid before each House of Parliament, 
as soon as may be, after the scheme has been sanctioned by the Court. 

(10) The provisions of this section and of any scheme made thereunder 
shall have effect notwithstanding anything contained in Sections 391 to 394-A 
(both inclusive) of the Companies Act, 1956 (1 of 1956). 

18-FG. Preparadon of inventory of asaeta and liabilitiea and Hat 
of membera and creditora of managed company. —For the purposes of 
this Act, the authorised person shall, as soon as mav be, after taking over the 
management of the industrial undertaking of a company under Section 18-A 
or Section 18-AA or Section 18-FA,— 

(a) prepare a complete inventory of— 

(i) all properties, movable and immovable, including lands, 
buildings, works, workshops, stores, instruments, plant, machi¬ 
nery, automobiles and o^her vehicle, stocks of materials in 
the course of production, storage or transit, raw materials, 
cash balances, cash in hand, deposits in bank or with any 
other person or body or on loan, reserve funds, investments 
and book debts and ail other rights and interests arising out 
of such property as were immediately before the date of 
taking over of the industrial undertaking in the ownership, 
possession, power or control of the company, whether within 
or without India; and all books of account, registers, maps, 
plants, sections, drawings, records, documents or title of 
ownership of property, and all other documents of whatever 
nature relating thereto; and 

(ii) all borrowings, liabilities and obligations of whatever kind of 
the company including liability on account of terminal 
benefits to its employees subsisting immediately before the 
said date; 

{b) prepare separately a list of members, and a list of creditors, of 
such company as on the date of taking over of the management of 
the industrial undertaking showing separately in the list of credi¬ 
tors, the secured creditors and the unsecured creditors : 

Provided that where the management of the industrial undertaking of a 
company has been taken over under the said Section 18-A before the com¬ 
mencement of the Industries (Development and Regulation) Amendment 
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Act, 1971 (72 of 1971), the aforesaid functions shall be performed by the 
authorised person within six months from such commencement, 

18>FH. Stay of suits and other proceedings. —In the case of a com¬ 
pany in respect of which an order under Section 18-FD has been made, no 
suit or other legal proceeding shall be instituted or continued against the 
company except with the previous permission of the Central Government or 
any officer or authority authorised by that Government in this behalf. 


Chapter III-B 

CONTROL OF SUPPLY, DISTRIBUTION, PRICE, ETC., OF 
CERTAIN ARTICLES 

18-G. Power to control, supply, distribution, price, etc,, of cer¬ 
tain articles. —(1) The Central Goveinment, so far as it appears to it to be 
necessary or expedient for securing the equitable distribution and availability 
at fair prices of any article or class of articles rein table to any scheduled in¬ 
dustry, may, notwithstanding anything contained in any other provision of 
this Act, by nodfied order, provide for regulating the supply and distribution 
thereof and trade and commerce therein. 

(2) Without prejudice to the generality of the powers conferni-d by sub¬ 
section (1), a notified order made thereunder may provide— 

(fl) for controlling the prices at wliich any such article or class thereof 
may be bought or sold ; 

(b) for regulating by licences, permits or otherwise the distribution, 
transport, disposal, acquisition, possession, use or coiisuniption of 
any such article or class thereof; 

(c) for prohibiting the withholding from sale of any such artic le or 
class thereof ordinarily kept for sale ; 

(d) for requiring any person manufacturing, producing or hoiding 
in stock such article or class thereof to sell the whole or the part 
of the articles so manufactured or produced during a specified 
period or to sell the whole or a part of the article so held in 
stock to such person or class of persons and in such circinnslances 
as may be specified in the order; 

{e) for regulating or prohibiting any class of commercial or financial 
transactions relating to such article or class thereof which in the 
opinion of the autliority making the ord(ir are, or if unregulated 
are likely to be, detrimental to public interest ; 

(/) for requiring persons engaged in the distribution and trade and 
commerce in any such article or class thereof to mark the articles 
exposed or intended for sale with the sale price or to exhibit at 
some easily accessible place on the premises the price-lists of 
articles held for sale and also to similarly exhibit on the first day 
of every month, at such otiier time as may be prescribed, a state¬ 
ment of the total quantities of any such articles in stock ; 

(g) for collecting any information or statistics with a view to regulat¬ 
ing or prohibiting any of the aforesaid matters ; and 

(A) for any incidental or supplementary matters, including, in 
particular, the grant of issue of licences, permits, or other 
documents and charging of fees therefor. , 
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(3) Where in pursuance of any order made with reference to clause {d) 
of sub-section (2), any person sells any article, there shall be paid to him the 
price therefor— 

(a) where the price can consistently with the controlled price, if any, 
be fixed by agreement, the price so agreed upon; 

{b) where no such agreement can be reached, tlie price calculated 
with reference to the controlled price, if any, fixed under this 
section; 

(r) where neither clause (a) nor clause {b) applie s, the price calculated 
at the market-rate prevailing in the hxrality at the date of sale. 

(4) No order made in exercise of any power conferred by this section 
shall be called in question in any Court. 

(5) Where an order purports to have been made and signed by an 
authority in exercise of any power conferred by this section, a Court shall, 
within the meaning of the Indian Evidence Act, 1872 (I of 1872), presume 
that such order was so made by that authoriiy. 

Explamiion ,—In tiiis section, the expression ‘‘article or class of articles^’ 
relatable to any scheduled industry includes any article or class of articles 
imported into India which is of the same nature or description as the article 
or class of artic les manufactured or produced in the scheduled industry ] 

Determination of price —Capacity iitiluation of manufacturing unit, the quality of 
Its product and the maintenance of proper standards arc all relevant factors for the 
determination of price, 


Chapter IV 
MISCELLANEOUS 

19 Powers of inipection. —(I) For the purpose of ascertaining the 
position of working of any industrial undertaking or for any other purpose 
mentioned in this Act or the rules made thereunder, any person authorised 
by the Central Government in this behalf shall have the right— 

{a) to enter and inspect any premises; 

[b) to order the production of any document, book, register or record 
in the possession or power of any person having the control of, or 
employed in connection with, any industrial undertaking; and 

{c) to examine any person having the control of, or employed in 
connection with, any industrial undertaking, 

(2) Any person authorized by the Central Government under sub¬ 
section (1) shall be deemed to be a public .servant within the meaning of 
Section 21 of the Indian Penal Code (45 of 1860). 

20. General prohibition of taking over management or control 
of industrial undertakings. —After the commencement of this Act, it shall 
not be competent for any State Government or a local authoriiy to take over 
the management or control of any industnal undertaking under any law for 
the lime being in force w^hich auihoiises any such Government or local 
authority so to do. 


42. Premier Automobiles Ltd* v. Union of India, AIR 1972 SC 1690. 
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Note.—^The true meaning of Section 20 is that if any action is sought to be taken 
under the Act» it is only the Union ^bich can take action and no State can take any action 
under that Act. It could not be kild that by reason of Section 20, it was no longer com¬ 
petent to the State Legislature to make any law or to take any action." 

21. Certain administrative expenses of Development Cooncils to 
be paid from moneys provided by Parliament. —Such administrative 
expenses as relate to the emoluments of officers of a Development Council 
who are appointed by or with the approval of the Central Government, shall 
be defrayed out of moneys provided by Parliament. 

22. Power of the Central Government to issue directions to 
Development Councils. —In the exercise of its functions under this Act, 
every Development Council shall be guided by such instructions as may be 
given to it by the Central Government and such instructions may include 
directions relating to the manner in which, and the purpose for which, any 
proceeds of the cess levied under Section 9 which may have been handed over 
to it, shall be expended. 

^^[23. Decision of Central Government final respecting certain 
matters. —If, for the purposes of this Act, any question arises as to 
whether— 

{a) there has been a substantial expansion of an industrial under¬ 
taking, or 

(4) an industrial undertaking is producing or manufacturing any new 
article, 

the decision of the Central Government thereon shall be final.] 

24. Penalties.— ^‘[(l) If any person contravenes or attempts to 
contravene or abets the contravention of— 

(t) the provisions of sub-section (1) ^•[or sub-section (4)] of Sec¬ 
tion 10, or of sub-section (1) of Section 11 or of Section 11-A or 
of sub-section (1) of Section 13 •^[or of sub-section (2) of Sec¬ 
tion 29-B], or 

(«) any direction issued under Section 16 or sub-section (3) of Sec¬ 
tion 18-B, or 

(ill) any order made under Section 18-G, or 

(to) any rule the contravention of which is made punishable under this 
section, 

he shall be punishable with imprisonment which may extend to six months, 
or with fine which may extend to five thousand rupees, or with both, and, in 
the case of a continuing contravention, with an additional fine which may 
extend to five hundred rupees for every day during which such contravention 
continues after conviction for the first such contravention.] 

(2) If the person contravening any of the said provisions is a company, 
every person who at the time the offence was committed was in charge of, 


43. OrUnial Gas Co. Ltd.t Inn^ 65 Cal WN 
545: AIR 1961 Cal 267. 

44. Subs, by Act No. 26 of 1953, S. 14. 
for the original S. 23 (w. c. f. 1-10- 
1953). 

45. Subs, by Act No. 26 of 1953, S. 15, for 


the original sub-scction (1) (w. c. f. 
1-10-1953). 

46. Ins. by Act No. 67 of 1973 (w. c. f. 
7-2-1974). 

47. Ins. by Act No. 71 of 1956, S. 4 
(w. c. f. 1-3-1957). 
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and was responsible to, the company for the conduct of the business of the 
company, as well as the company, shall be deemed to be guilty of the 
contravention and shall be liable to be proceeded against and punished 
accordingly: 

Provided that nothing contained in this sub-section shall render any such 
person liable to any punishment provided in this Act, if he proves that the 
offence was committed without his knowledge or that he exercised all due 
diligence to prevent the commission of such offence. 

Notwithstanding anything contained in sub-section (2), where an offence 
under this Act has been committed by a company and it is proved that the 
offence has been committed with the consent or connivance of, or is attribut¬ 
able to any neglect on the part of, any director or manager, secretary or 
other oflScer of the company, such director, manager, secretary or other 
officer shall also be deemed to be guilty of that offence and shall be liable to 
be proceeded against and punished accordingly. 

Explanation. —For the purposes of this section— 

(a) ‘^company^^ means any body corporate and includes a firm or 
other association of individuals; and 

(i) “director^^ in relation to a firm means a partner in the firm. 

^[24-A. Penalty for false statements.— If any person,— 

(tf) when required by this Act or by any order under this Act to make 
any statement or furnish any information, makes any statement 
or furnishes any information which is false in any material parti¬ 
cular and which he knows or has reasonable cause to believe to 
be false or does not believe to be true; or 

{b) makes any such statement as aforesaid in any book, account, 
record, declaration, return or other document which he is requir¬ 
ed by any other direction or order made under this Act to main¬ 
tain or furnish; 

he shall be punishable with imprisonment which may extend to three months, 
or with fine which may extend to two thousand rupees, or with both.] 

♦•[25. Deloiption of powers. —(1) The Central Government may by 
notified order, direct that any power exercisable by it under this Act (other 
than the power given to it by Sections 16, ••[18-A, 18-AA and 18-FA]) shall, 
in relation to such matters and subject to such conditions, if any, as may be 
specified in the direction, be exercisable also by such officer or authority 
(including in the said expressions any Development Council, State Govern¬ 
ment or officer or authority subordinate to the Central Government) as may 
be specified in the direction. 

(2) Any power exercisable by a State Government by virtue of a direc¬ 
tion under sub-section (1) may, unless otherwise provided in such direction, 
be exercised also by such officer or authority subordinate to that State Govern¬ 
ment as it may, by notified order, specify in this behalf. 

48. Ins. by Act No. 26 of 1953, S. 16 29 (w. c. f. 1-10-1953). 

(w. c. f. 1-10-1953). 50. Subs, by Act No. 72 of 1971, S. 7, for 

49. 25 to 29-C subs, by Act No. 26 of • W S. 18-A*’ (w. c. f. 1-1M971). 

1953, S. 17, for the original Ss. 25 to 
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26. Power to issue directions. —The Central Government may give 
directions to any State Government as to the carrying into execution in the 
State of any of the provisions of this Act or of any order or direction made 
thereunder. 

27. Cognizance of offences. —No Court shall take cognizance of any 
offence punishable under this Act except on a report in writing of the facts 
constituting .such offence made by a person who is a public servant as defined 
in Section 21 of the Indian Penal Code (45 of 1860). 

28. Burden of proof in certain cases. —Whore any person is prosecu¬ 
ted for contravening any order made under Section I8-G which prohibits him 
from doing an act or being in possession of a thing without lawful authority 
or without a permit, licence or other document, the burden of proving that 
he has such authority, permit, licence or other document shall be on him. 

29. Jurisdiction of Courts. —(1) Subject to the provisions of sub¬ 
section (2), no Court inferior to that of a pr('sidency magistrate or a magis¬ 
trate of the first class shall try any offence punishable under this Act. 

(2) Any magistrate or bench of magistrates empowered, for tin* time 
being, to try in a summary way the offences specified in sub-section (1) of 
Section 260 of the Code of Criminal Procedure, 1898 (5 of 1898), may, on 
application in this behalf being made by the prosecution, try, in accordance 
with the provisions contained ia Sections 262 to 265 of tlie said Code, 
anv offence which consists of a contravention of an order made under 
Section 18-G. 

29-A. Special provisiou regarding fines. —Notwithstanding anything 
ccnitained in Section 32 of the Code of Criminal Procedure, 1898 (5 of 1898), 
it shall be lawful for any magistrate of the first class and for any presidency 
magistrate to pass a sentence of fine exceeding one ihouiand rupees on any 
person convicted of any offence under this Act. 

29-B. Power to exempt in special cases. —(1) ilie Central 

Government is of opinion, having regard to the sinaiiness of the number of 
w'oikers employed or to the amount invested in any industrial undertaking or 
to the desirability of encouraging small undertakings generally or to the stage 
of development of any scheduled industry, that it would not be in public 
interest to apply all or any of the provisions of the. Act thereto, it may, by 
notification in the Official Gazette, exempt, subject to such conditions as it 
may think fit to impose, any industrial undertaking or class of industrial 
undertakings or any scheduled industry or class of schtduled industries as it 
may specify in the notification from the operation of all or any of the provi¬ 
sions of this Act or any rule or order made thereunder. 

®^[(2) Where any notification under sub-section (1) granting any exemp¬ 
tion is cancelled, no owiicr of uiiy industrial underlaking to which the provi¬ 
sions of Section 10, Section 11, Seciion 11-A or clause (7) of sub-section (1) 
of Se ction 13, would have applied, if the notification under sub-scction (1) 
had iioi b(‘en issued, shall carry on the busines.s of the undertaking after the 
c xpiry of such pe riod as may be specified in the notification cancelling the 

51. Section 2li-B as sub-section 52. S. 29-11 as sub-scction (1) of 

(1) of that seciion and sub-scctions (2) .(x tion and sub-.scctions (2) and 

and (3) ins. by Act No. 7i of 1956, ins. by Act No. 71 of 1956, S. 5 

S. 5 (w. c. f. 1-3-1957). (w. c. f. 1-3-1957). 
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exemption except under and iti accordance with a licence issued in this behalf 
by the Central Government and, in the case of a State Government, except 
under and in accordance with the previous permission of the Central Govern¬ 
ment. 

(3) The provisions of this Act shall apply, so far as may be, in relation 
to the issue of a licence or permission to any industrial undertaking referred 
to in sub-section (2) as they apply in relation to the issue of a licence or per 
mission to a new industrial undertaking.] 

29-C. Protection of action taken under the Act. —(1) No suit, 
piosecution or other legal proceeding shall lie against any person for anything 
which is in good faith doUe or intended to be done under this Act or any rule 
or order made thereunder. 

(2) No suit or other legal proceeding shall lie against the Government 
for any damage caused or likely to be caused by anything which is in good 
faith done or intended to be done in pursuance of this Act or any rule or 
order made thereunder. 

^[29-D. Debts incurred by the authorised person to have 
priority. — Every debt arising out of any loan obtained by the authorised 
person for carrying on the management of, or exercising functions of control 
in relation to, an industrial undertaking or part thereof, the management of 
which has been taken over under Section 18-A or Section 18-AA oi Sec¬ 
tion 18-FA,— 

{a) shall have priority over all other debts, whether secured or un¬ 
secured, incurred before the management of such industrial 
undertaking was taken over; 

(i) shall be a preferential debt within the meaning of Section 530 of 
the Companies Act, 1956 (1 of 1956); 

and such debts shall rank equally among themselves and be paid in full out 
of the assets of the industrial undertaking unless such assets are insuflScient 
to meet them, in which case they shall abate in equal proportions ] 

30, Power to make rules. —(1) The Central Government may, 
subject to the condition of previous publication, make rules for carrying out 
the purposes of this Act. 

(2) In particular, and without prejudice to the generality of the fore 
going power, such rules may provide for ail or any of the following matters, 
namely— 

(a) the constitution of the Advisory Council and Development Coun¬ 
cils, the term of office and other conditions of service of, the pro¬ 
cedure to be followed by, and the manner of filling casual vacan¬ 
cies among members of the Advisory Council or a Development 
Council; 

(b) the form of the statement of account to be furnished by a Develop¬ 
ment Council; 

(<:) the intervals at which, the time within which, and the manner in 
which the case leviable under Section 9 shall be payable and the 
rebate for the prompt payment of such cess ; 

53. /ns, by Act No. 72 of 1971, S. 8 (w. c. f. 1-11-1971). 
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{d) the expenses which a Development Council may meet from the 
proceeds of the cess levied under Section 9 which may have been 
handed over to it; 

[$) the appointment by or with the approval of the Central Govern¬ 
ment of any officers of a Development Council; 

(/) the facilities to be provided by any industrial undertaking for the 
training of technicians and labour; 

{g) the collection of any information or statistics in respect of any 
scheduled industry; 

(A) the manner in which industrial undertakings may be registered 
under Section 10 and the levy of a fee therefor; 

(i) the procedure for the grant or issue of licences and permissions 
under •^[Section 11, Section 11-A, “[Section 13 or Section 29-B]], 
the time within which such licences or permissions shall be 
granted or issued including, in particular, the publication of 
notices calling for applications and the holding of such public 
inquiry in relation thereto as may be necessary in the circum¬ 
stances; 

(j) the to be levied in respect of licences and permissions issued 
under this Act; 

(A) the matters which may be taken into account in the granting or 
issuing of licences and permissions, including in particular, the 
previous consultation by the Central Government with the 
Advisory Council or any Development Council or both in regard 
to the grant or issue of any such licences or permissions; 

(/) the procedure to be followed in making any investigation under 
this Act; 

(m) the conditions which may be included in any licences and per¬ 
missions ; 

(n) the conditions on which licences and permissions may be varied 
or amended under Section 12; 

(o) the maintenance of books, accounts and records relating to an 
industrial undertaking; 

( p) the submission of special or periodical returns relating to an 
industrial undertaking by persons having the control of, or 
employed in connection with, such undertaking, and the forms 
in which, and the authorities to which such returns and reports 
shall be submitted; 

“[( pp) any matter which is to be or may be prescribed for giving effect 
to the provisions of Chapter III-AA or Chapter III-AC;] 

{q) any other matter which is to be or may be prescribed under this 
Act. 

(3) Any rule made under this section may provide that a contravention 
thereof shall be punishable under Section 24. 

54. Subs, by Act No. 26 of 1953, S. 18, “or S. 13** (w, c. f. 1-3-1957). 

for “S. II or S. 13“ (w, c. f. 1-10- 56, Ins, by Act No. 72 of 1971, S. 9 

1953). (w. c. f. 1-11-1971). 

55. Subs, by Act No. 71 of 1956, S. 6, for 
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(4) All rules made under this section shall be laid for not less than seven 
days before Parliament as soon as possible after they are made, and shall be 
subject to such modifications as Parliament may make during the session in 
which they are so laid, or the session immediately following. 

31. Ap^licadon of other laws not bnrrod.—The provisions of this 
Act shall be in addition to and not, save as otherwise expressly provided in 
this Act, in derogation of any other Central Act for the time being in force, 
relating to any of the scheduled industries. 

32. {Amendment of Section 2, Act 14 of1947] Rep. by Repealing and Amend¬ 
ing Act, 1957 {36 of 1957), S. 2 and Sch. I. 

•’[THE FIRST SCHEDULE] 

[5^^ Sections 2 and 3(i)] 

Any industry engaged in the manufacture or production of any of the articles men¬ 
tioned each of the following headings or sub-headings, namely: 

1. Metallurgical Industries : 

A. Ftnous : 

(1) Iron and s*^^eel (metal). 

(2) Ferro-alloys. 

(3) Iron and steel castings and forgings. 

(4) Iron and steel structurals. 

(5) Iron and steel pipes. 

(6) Special steels. 

(7) Other products of iron and steel. 

B. Non-ftmms : 

^*[(1) Precious metals, including gold and silver, and their alloys; 

(I-A) Other non-ferrous metals and their alloys] ; 

(2) Semi-manufactures and manufactures, 

2. FUEI.S: 

(1) Goal, lignite, coke and their derivatives. 

(2) Mineral oil (crude oil), motor and aviation spirit, diesel oil, kerosene oil, 
fuel oil, diverse hydro-carbon oils and their blends including synthetic 
fuels, lubricating oils and the like. 

(3) Fuel gases—(coal gas, natural gas and the like). 

3. Boilers and Steam Generating Plants : 

Boilers and steam generating plants. 

4. Prime Movers (other than Electrical Gbnerators) : 

(1) Steam engines an^ turbines. 

(2) Internal combustion engines. 

5. Elegtrioal Equipment : 

(1) Equipment for generation, transmission and distribution of electricity 
including transformers. 

(2) Electrical Motors. 

(3) Electrical fans. 

(4) Electrical lamps, 

57. Subs, by Act No. 71 of 1956, S. 7. for 58. Subs, by Act No. 37 of 1962, S. 2, for 
original First Schedule (w. e. f. 1-3- item (1), 

1957), 
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(5) Electrical furnacei« 

(6) Electrical cables and wires. 

(7) X-ray cquipmcTit. 

(8) Electronic equipment. 

(9) Household appliances such as electric irons, lieatei's and the like. 

(10) Storage batteriei. 

(11) Dry cells. 

6. I’elecommunications : 

(1) i'elephones. 

(2) Telegraph equipment. 

(3) Wireless communication apparatus. 

(4) Radio receivers, including amplifying and public address equipment. 

(5) Television sets. 

(6) Teleprinters. 

7. Transportation : 

(1) Aircraft. 

(2) Ships and other vessels drawn by power. 

(3) Railway locomotives. 

(4) Railway rolling stock. 

(5) Automobiles (motor cars, buses, trucks, motor cycles, scooters and the 
like). 

(6) Bicycles. 

(7) Others, such as fork lift trucks and the like. 

8. Industrial Machinery i 

A, Major items of specialised equipment used in specific industries : 

(1) Textile machinery (such as spinning frames, carding machines, powei- 
locms and the like) including textile accessories. 

(2) Jute machinery. 

(3) Rayon machinery. 

(4) Sugar machinery. 

(5) Tea machinery. 

(6) Mining machinery. 

(7) Metallurgical machinery. 

(8) Cement macfakiery. 

(9) Chemical machinery. 

(10) Pharmaceutical machincr>'* 

(11) Paper machinery. 

B, General itms of machinery used in meral industries, such as the equipment required 
for various **wni processes^*: 

(1) Size reduction equipment—crushers, ball mills, and the like. 

(2) Conveying equipment—bucket elevators, skip hoists, cranes, derricks and 

the like. 

(3) Size separation units—^screens, classifiers and the like. 

(4) Mixers and reactors—kneading mills, turbo mixers and the like. 

(5) Filtration equipment—filter presses, rotary filters and the like. 

(6) Centrifugal machines. 

(7) Evaporators. 

(8) Distlllatiojn equjfMtient. 

(9) Crystallisers. 
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(10) Driers. 

(11) Powcr-driven pumps—reciprocating, centrifugal and the like. 

(12) Air and gas compressors and vacuum pipes (excluding electrical furn¬ 
aces). 

(13) Refrigeration plants for industrial use. 

(14) Fire-fighting equipment and appliances including fire engines. 

C Other items of Industrial Machinery i 

(1) Ball, roller and tapered bearings. 

(2) Speed reduction units. 

I'S) Grinding wheels and abrasives. 

!i. Machine 7’oors; 

Machine tools. 

10. A(;ricultural Maguinery : 

()) '1 ractors, harvesters and the like. 

(2) Agric ultural implements. 

11. Karui-moving Machineky : 

Bulldozers, dumpers, scrapers, loaders, shovels, drag lines, bucket wheel 
excavators, road rollers and the like. 

12. MlSGl I.LANIvOUS jMlGHANIGAL and iUtfCWNbliUING iNDUSTRUliS ; 

(1) PI as I ic moulded goods. 

{2} Hand-tools, small tools and the like. 

(3) Razor blades. 

•®[(4) Pressure Cookers. 

f.5) Cutlery. 

(6) Steel furnitures.j 

13. (. (JMWERCiAL, Office and Househoi.d Equipment: 

(1) 'I'ypcwriters. 

(2) Calculating machines. 

(3) .Air-conditionens and refrigerators. 

(4) Vacuum cleaners. 

(5) Sewing and knitting machines. 

(6) Hurri( ane lanterns. 

14. Medical and Suroigal Appuancbs ; 

Surgical instruments—^stcriligears, incubators and the like. 

LC). Industrial Instruments: 

(1) Water nieter.s, steam iTicter.s, electricity meters and the like. 

(2) Indit rttiug, recording and regulating devices for pressure, tempcjature, 
rate of How, weights, levels and the like. 

(3) Weighing mac:hinc.s. 

16. Scientific Instruments: 

Scientific instiumcufs. 

17. Maihi MMic.vL, Surveying and Drawing Instrumeni's : 

Mathematical, surveying and drawing in.stniments. 

18. Fertilisers : 

(1) Inorganic fertilisers. 


59. Ins. by Act 17 of 1979 (w. e. f. 30-12-1978). 



972 


INDUSTRIAL LAW 


[SCH. 


(2) Organic fertilisers. 

(3) Mixed fertilisers. 

19. Chemicals (other than fertilisers) : 

(1) Inorganic heavy chemicals. 

(2) Organic heavy chemicals. 

(3) Fine chemicals including photographic-chemicals. 

(4) Synthetic resins and plastics. 

(5) Paints, varnishes and enamels. 

(6) Synthetic rubbers. 

(7) Man-made fibres including regenerated cellulose-rayon, nylon and ihc 
like. 

(8) Coke oven by-products. 

(9) Coal-tar distillation products like naphthalene, anthracene, and the 
like. 

(10) Explosives including gun-powder and safety fuses. 

(11) Insecticides, fungicides, weedicidcs and the like. 

(12) Textile auxiliaries. 

(13) Sizing materials including starch, 

(14) Miscellaneous chemicals. 

20. Photographic Raw Film and Paper : 

(1) Cinema film. 

(2) Photographic amateur film, 

(3) Photographic printing paper. 

2 J. Dye-stupfs : 

Dye-stuffs. 

22. Drugs and Pharmaceuticals : 

Drugs and pharmaceuticals. 

23. Textiles (including those dyed, printed or otherwise processed) : 

(1) made wholly or in part of cotton, including cotton yarn, hosiery and 
rope; 

(2) made wholly or in part of jute, including jute, twine and rope; 

(3) made wholly or in part of wool, including wool tops, woollen yarn, 
hosiery, carpets and druggets; 

(4) made wholly or in part of silk, including silk yarn and hosiery ; 

(5) made wholly or in part of synthetic, artificial (man-made) fibres, includ¬ 
ing yarn and hosiery of such fibres. 

24. Paper and Pulp Including Paper Products : 

(1) Paper—writing, printing and Wrapping. 

(2) Newsprint. 

(3) Paper board and straw board. 

(4) Paper for packaging (corrugated paper, kraft paper, paper bags, paper 
containers and the like). 

(5) Pulp—wood pulp, mechanical, chemical, including dissolving pulp. 

25. Sugar : 

Sugar. 

26. Feriientation Industries : 

(1) Alcohol. 

(2) Other products of fermentation industries. 
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27. Food Processing Industries : 

([) Canned fruits and fruit products. 

(2) Milk foods. 

(3) Malted foods. 

(4) Flour. 

(5) Other processed foods. 

28. Vegetable Oils and Vanaspati : 

(1) Vegetable oil, including solvent oils. 

(2) Vanaspati. 

29. Soaps, Cosmetics and Toilet Preparations : 

(1) Soaps. 

(2) Glycerine. 

(3) Cosmetics. 

(4) Perfumery. 

(5) Toilet preparations. 

30. Rubber Goods : 

(1) Tyres and tubes. 

(2) Surgical and medicinal products including prophylactics. 

(3) Footwear. 

(4) Other rubber goods. 

31. Leather, Leather Goods and Pickers : 

Leather, leather goods and pickers. 

32. Glue and Gelatin : 

Glue and gelatin. 

33. Glass : 

(1) Hollow ware. 

(2) Sheet and plate glass. 

(3) Optical glass. 

(4) Glass wool, 

(5) Laboratory ware. 

(6) Miscellaneous ware. 

34. Ceramics : 

(1) Firebricks. 

(2) Refractories. 

(3) Furnace lining bricks—acidic, basic and neutral. 

(4) China ware and pottery. 

(5) Sanitary ware. 

(6) Insulators. 

(7) Tiles. 

•®[(8) Graphite Crucibles.] 

35. Cement and Gypsum Products : 

(1) Portland cement. 

(2) Asbestos cement. 

(3) Insulating boards. 


60. Ins. by Act No. 17 of 1979 (w. e. f. 30-12-1978). 
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(4) Gypsum boards, wall boards and thf* like. 

36. Timber Products : 

(1) Plywood. 

(2) Hardboard, including flbre-lmaid, c hip-l^oard and the like. 

1^3) Matches. 

(4) Miscellaneous (furnituie components, bobbins, sluitdes and \ \,' liln 

37. Defence Industries ; 

Arms and ammunition. 

38. Miscellaneous Industries * 

®^f(l) Cigarettes], 

•*[(2) I.irioleum, whether fVlt basf’d or jute ba>cd.l 
®*f(3) Zip fasteners (metailif. and non-metahe). 

(4) (3il Stoves. 

(5) Printing, including litho pfintlnp iiidustry.] 

Explanation L —The articles specilied under each of the lieadings Nos. 3, 1, h. 7, 8, 
10, 11 and 13, shall include their component parts and accessories. 

Explanation 2 .—The articles specified undei each of die headings No.* . 18, dh 21 .uvl 
22 shall include the inlcrincdiates required for their manufacture.] 

IHE SFCONT) SCHEDULE 
[.S>e Section 6(4)] 

Functions which may be assigned to Development (.'ounc ils : 

(1) Rccominending targets for proiluciiou, co-otdi);atijig prodredon j.)i(igiarun.es 
and reviewing progress fiorn time to lime; 

(2) Suggesting norms of cfTieiency with a view to eliruinaling waste, obtaining 
maximum production, improving quality and reducing costs; 

(3) Recommending measures for seeuriug the fuller utilisation of the installed 
capacity and for improving the working of the industry, particulai i\ of die 
less efficient units; 

(4) Promoting arrangements for better marketing and hclpiitg in the devising of 
a system of distribution and sale of the produce of the industry w'hich would 
be satisfactory to the consumer; 

(5) .Promoting standardisation of products ; 

(6) Assisting in the distribution of controlled materials and promoting arrange¬ 
ments for obtaining materials for the industry; 

(7) Promoting or undertaking inquiry as to mateiials and equipment and as to 
methods of production, management and labour utilisation, including the 
discovery and dcvclopnient of new materials, eefuipment and meihod.s and of 
improvements in those already in use, the assessinent of the advantage.^ of 
different alternatives and the conduct of experimental establishment.s and of 
tests on a commercial scale ; 

(8) Promoting the training of persons engaged or proposing engagement in the 
industry and their education in technical or artistic subjects relevant 
thereto; 

(9) Promoting the retraining in alternative occupatious of personnel engaged in 
or retrenched from the iaduslry ; 

(10) Promoting or uudtiUking scientific and industrial research, research into 
matters affecting industrial psychology and txLsearch into matters relating 
to production and to the consumption or use of goods and services siipplicd 
by the industry; 

61. Renumbered as item No. 1 by Act 7-2-1974). 

No. 67 of 1973. ^ 63, /nx. by Act No. 17 of 1979 fw e f 

62. /rtx. by Act No. 67 ol* 1973 (w. c. f. 30-12-1978). v • . . 
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(11) Prornotintf improvements and standardisation of accounting and costing 
methods and practice; 

(12) Promoting or undertaking the collection and formulation of statistics; 

(13) Investigating possibilities of decentralising stages and processes of production 
with a view to encouraging the growth of allied small-scale and cottage 
industries; 

(14) Promotinp, the adoption of measures for increasing the productivity of labour, 
including measures for securing safer and better working conditions and the 
provision and improvement of amenities and incentives for workers; 

(15) Advising on any matters relating to the industry (other than remuneration 
and conditions of employment) as to which the Central Government may 
request the Development Council to advise and undertaking inquiries for the 
purpose of enabling the Development Council so to advise; and 

(16) Undertaking arrangements for making available to the industry information 
obtained and for advising on matters with which the Development Councils 
arc concerned in the exercise of any of their functions. 

HE THIRD SCHEDULE 
(See Section 18-FB) 

I. 'The Industrial Employment (Standing Orders) Act, 1946 (20 of 1946). 

>. The Industrial Disputes Act, 1947 (14 of 1947). 

3. The Minimum Wages Act, 1948 (11 of 1948).) 

NOTIFICATION 

No, S, 0. 5231IDIiAj29-BI 1160, dated February 26, 1960 

In exercise of the powers conferred by sub-section (1) of Section 29-B of the Industries 
^Development and Reguiation) Act, 1951 (65 of 1951), the Central Government hereby 
exempts from the operation of Sections 10, 11, 11-A and 13 of the said Act and the rules 
made thereunder, all industrial undertakings pertaining lo an industry specified in the 
First Schedule to the said Act which employ less than lOD workers and which have fixed 
assets, that is, investments in land, buildings and machinery, not exceeding rupees ten lakhs 
in value. 


64. !ns. by Act No. 72 of 1971, S. 10 (w. e. f. 1-11-1971). 
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An Act to regulate the employment of interstate migrant workman and to provide 
for their conditions of service and for matters connected herewith 

Be it enacted by Parliament in the Thirteenth Year of the Republic of 
India as follows :— 

Prefmtory Note — Statement of Objects and Reasons. —The system of the employ¬ 
ment of Inter-State migrant labour (known in Orissa as Dadan Labour) is an f exploitative 
system prevalent in Orissa and in some other States. In Orissa, Dadan Labour is recruited 
from various parts of the State through contractors or agents called SardarsIKhatadars 
for work outside the State in large construction projects. 1 his system lends itself to various 
abuses. Though the Sardars promise at the time of recruitment that wages calculated on 
piece-rate basis would be settled every month, the promise U not usually kept. Once the 
worker comes under the clutches of the contractor, he takes him to a far-off place 
on payment of railway fare only. No working hours arc fixed for these workers and they 
have to work on all the days in a week under extremely bad working conditions. The provi¬ 
sions of the varioui labour laws are not being observed in their case and they are subjected 
to various malpractices. 

2. The Twenty-eighth Session of the Labour Ministers* Conference (New Delhi, 
October 26, 1976) which considered the question of protection and welfare of Dadan 
Labour recommended the setting up of a small Compact Committee to go into the whole 
question and to suggest measures for eliminating the abuses prevalent in this system. The 
inter-State migrant workmen are generally illiterate, unorganised and have nonnaily to work 
under extremely adverse conditions and in view of these hardships, some administrative and 
legislative arrangements both in the State from where they are recruited and also in the State 
where they are engaged for work are necessary to secure effective protection against their 
exploitation. The Compact Committee which was constituted in February, 1977, therefore, 
recommended the enactment of a separate Central legislation to regulate the employment of 
inter-State migrant workmen as it was felt that the provisions of the Contract Labour (Re¬ 
gulation and Abolition) Act, 1970, even after necessary amendments would not adequately 
take care of the variety of malpractices indulged in by the contracionlSar^sIKhatadars, 
etc., and the facilities required to be provided to these workmen in view of the peculiar 
circumstances in which they have to work. 

3, The recommendations of the Compact Committee have been examined in 
consultation with the State Government and the Ministries of the Government of India 
and the suggestions made by them have been taken into account in formulating the 
proposals for legislation. The main features of the Bill are at folk>%vs 

(f) The proposed legislation muII apply to every eitablithmenl in which five or 
more inter-State migrant workmen are employed or were employed on any day of 
the preceding twelve months. It will also apply to every contractor who employs or 
employed five or more inter-state migrant workmen on any day of the p eceding twelve 
months. 

(n) The establishment proposing to employ inter-State mignint workmen %vill be 
required to be registered with registering officers appoint^ under the Central 
Government or the State Governments, as the case may be, depending on whether 
the establishment falls under the Central sphere or State sphere, likewise, every 
contractor who proposes to recruit or employ inter-State mimnt workmen will be 
required to obtain a licence from the specified authority bom of the State to which 
the workman belongs (home State) and the State in which he is proposed to be employ¬ 
ed (host State). 

{in) The contractor will be required to furnish particulars regaiding the workmen 
in the form to be prescribed by rules to the specified authority of l^th the home 
State and the host State. The contractor will also be required to issue to every 
workman employed by him, a pass book containing the details of the employment. 

(ie) Specific guidelines have been indicated regarding the wages payable to 
inter-State migrant workman and he is required to be paid wages from the date of his 
recruitment. 

(») The inter-State niigrant workman will be entitled to a displacement allowance 
and a journey allowance in addition to his wages. 

(vi) The amenities that arc required to be provided to the workmen would include 
provision of suitable residential accommodation, adequate medical facilities, 
protective clothing to suit varying climatic conditions and suitable conditions of work 
taking into account that they have migrated from another State. 

(wi) Inspectors will be appointed by the appropriate Government to sec that the 
provisions of the legislation are being complied with. In addition, power has been given 
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to the State Government of the home State to appoint, after consultation with the 
Government of the host State, inspectors for visiting the establishments wherein 
workmen from the former State are employed to see whether the provuions of the 
legislation are being complied with in the case of such workmen. 

(pttt) The inter-State migrant workman may raise an industrial dispute arising 
out of his employment either in the host State or in the home State after his return to 
that State after the completion of the contract of employment. He will also be 
permitted to apply for the transfer of proceedings in relation to an industrial dbpute 
pending before an authority in the host State to the corresponding authority in home 
State on the ground that he has returned to that State after the completion of his 
contract. 

(ix) Deterrent punishments has been proposed ior the contravention of the 
provisions of the legislation. 

Chapter 1 
Pftliminary 

1. Short title, extent, commencement and application. —(1) This 
Act may be called the Inter-State Migrant Workmen (Regulation of Employ¬ 
ment and Conditions of Service) Act, 1979. 

(2) It extends to the whole of India. 

(3) It shall come into force on such date as ihe Central Government 
may, by notification in the Official Gazetti, appoint: 

Provided that if the Central Government considers it necessary or 
expedient so to do in the public interest, it may postpone or relax, to such 
extent as may be specified in such notification, the operation of all or any 
of the provisions of this Act in any State or States for such period not 
extending beyond one year from the date on which this Act comes into 
force. 

(4) It applies— 

(<i) to every establishment in which five or more inter-State migrant 
workmen (whether or not in addition to other workmen) are employed 
or who were employed on any day of the preceding twelve months ; 

[h) to every contractor who employs or who employed five or more 
inter-State migrant workmen (whether or not in addition to other 
woikmen) on any day of the preceding twelve months. 

2. Definition*. —(1) In this Act, unless the context otherwise 
requires,— 

(a) ‘^appropriate Governmentmeans,— 

(t) in relation to— 

(1) any establishment pertaining to any industry carried 
on by or under the authority of the Central Government or 
pertaining to any such controlled industry as may be specified 
in this behalf by the Ctmtral Government; or 

(2) any establishment of any railway, Cantonment Board, 
major port, mine or oil-field ; or 

(3) any establishment of a banking or insurance company, 
the Central Government; 

(li) in relation to any other establishment, the Government 
of the State in which that other establishment is situated; 

(J) “contractor'\ in relation to an establishment, means a person 
who undertakes (whether as an independent contractor, agent, employee 
or otherwise) to produce a g«ven result for the establishment, other 
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than a mere supply of goods or articles of manufacture to such establish¬ 
ment, by the employment of workmen or to supply workmen to the 
estab ishment, and includes a sub contractor, Khatadar^ Sardar^ agent or 
any other person, by whatever name called, who recruits or employs 
workmen; 

(c) “controlled industry*^ means any industry the control of which 
by the Union has been declared by any Central Act to be expedient 
in the public interest; 

{d) “establishment" means— 

(i) any office or department of the Government or a local 
authority; or 

(it) any place where any industry, trade, business, manufac¬ 
ture or occupation is carried on ; 

{e) “inter-State migrant workman" means any person who is 
recruited by or through a contractor in one State under an agreement 
or other arrangement for employment in an establishment in another 
State, whether with or without the knowledge of the principal employer 
in relation to such establishment; 

if) ^‘presciibed" means prescribed by rules made under this Act; 
{g) “principal employer" means,— 

(i) in relation to any office or department of the Government 
or a local authority, the head of that office, department or authority 
or such other officer as the Government or the local authority, as 
the case may be specify in this behalf; 

(it) in relation to a factory, the owner or occupier of the 
factory and w'here a person has been named as the manager of 
ih(‘ factory under the Factories Act, 1948 (63 of 1948), the person 
so named ; 

{Hi) in relation to a mine, the owner or agent of the mine 
and where a person has been named as the manager of the mine, 
the person so named ; 

{iv) in relation to any other establishment, any person respon¬ 
sible for the supervision and control of the establishment. 

Explanation. —For the purposes of sub-clause (iii) of this clause, the 
expressions “mine^^, “owner" and “agent" shall have the meanings 
respectively assigned to them in clause (j), clause (/) and clause (r) of 
sub-section (1) of Section 2 of the Mines Act, 1952 (35 of 1952); 

(A) “recruitment" includes entering into any agreement or other 
arrangement for recruitment and all its grammatical variations and 
cognate expressions shall he construed accordingly ; 

(i) “wages^^ shall have the meaning assigned to it in clause (ui) 
of Section 2 of the Payment of Wages Act, 1936 (4 of 1936); 

ij) "workman" means any person employed in or in connection 
with the work of any establishment to do any skilled, semi-skilled, or 
unskilled, manual, supervisory, technical or clerical work for hire or 
reward, whether the terms of employment he expressed or implied, but 
does not include any such person — 

(f) who is employed mainly in a managerial or administrative 
capacity; or 

(«) who, being employed in a suervisory capacity, draws 
wages exceeding five hundred rupees per mensem, or exercises, 
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either by the nature of the duties attached to the office or by 
reason of the powers vested in him, functions mainly of a managerial 
nature. 

(2) Any reference in this Act to any law which is not in force in any 
area shall, in relation to that area, be construed as a reference to the 
corresponding law, if any, in force in that area. 

Chapter II 

Registration of Establishments Employing Inter-State Migrant Workmen 

3. Appointineist of registering olBBicers.—The appropriate Govern^ 
ment may, by order notihed in the Official Gazette ,— 

(a) appoint such persons, being officers of Government, as it 
thinks fit to be registering officers for the purposes of this Chapter; and 
(i) define the limits, within which a registering officer shall exercise 
the powers conferred on him by or under this Act. 

4. Registration of certain establishments.—(1) Every principal 
employer of an establishment to which this Act applies shall, within such 
period as the appropriate Government may, by notification in the Official 
Gazette, fix in this behalf with respect to establishments generally or with 
respect to any class of them, make an application to the registering officer, 
in such form and manner and on payment of such fees as may be prescribed, 
for the registration of the establishment: 

Provided that the registering officer may entertain any such application 
for registration after the expiry of the period fixed in that behalf^, if the 
registering officer is satisfied that the applicant was prevented by sufficient 
cause from making the application in time. 

(2) Within one month after the receipt of an application for registration 
under sub-section (1), the registering officer shall,— 

(d) if the application is complete in all respects, register the 
establishment and issue to the principal employer of the establish¬ 
ment a certificate of registration in the prescribed form; and 

(4) if the application is not so complete, return the application 
to the principal employer of the establishment. 

(3) Where within a period of one month after the receipt of an appli¬ 
cation for registration of an establishment under sub-section (1), the 
registering officer does not grant under clause (a) of sub-section (2) the 
certificate of registration applied for and does not return the application 
under clause (4) of that sub-section, the registering officer shall, within 
fifteen days of the receipt of an application in this behalf, from the principal 
employer, register the establishment and issue to the principal employer a 
certificate of registration in the prescribed form. 

5 Revocsidoii of rogiatrmtion io certain eaaesi.—If the registering 
officer is satified, either on a reference made to him in this behalf or other¬ 
wise, that the registration of any establishment has been obtained by 
misrepresentation or suppression of any material fact or that for any other 
reason, the registration has become useless or ineffective and, therefore, 
requires to be revoked, the registering officer may, after giving an oppor¬ 
tunity to the principal employer of the establishment to be heard and with 
the previous approval of the appropria»e Government, revoke by order in 
writing the registration and communicate the order to the principal 
employer: 
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Provided that where the registering officer considers it necessary so 
to do for any special reasonsi he may, pending such revocation, by order 
suspend the operation of the certificate of registration for such period as 
may be specified in the order and serve, by registered post, such order 
along with a statement of the reasons on the principal employer and such 
order shall take effect on the date on which such service is effected. 

6. Prohibition against employment of inter-State migrant 
workmen without registration.—No principal employer of an establish¬ 
ment to which this Act applies shall employ inter-State migrant workmen in 
the establishment unless a certificate of registration in respect of such 
establishment issued under this Act is in force: 

Provided that nothing in this section shall apply to any establishment 
in respect of which an application for registration made within the period 
fixed, whether originally or on extension under sub-section (1) of Section 4 
is pending before a registering officer and for the purposes of this proviso, 
an application to which the provisions of sub-section (3) of Section 4 apply 
shall be deemed to be pending before the registering officer concerned till the 
certificate ot registration is issued in accordance with the provisions of that 
sub-section. 

Chapter III 
Licensing of Coniractors 

7. Appointment of licencing officers.—The appropriate Government 
may, by order notified in the Official Gazette, — 

(a) appoint such persons, being officers of Government, at it thinks 
fit to be licensing officers for the purposes of this Chapter; and 

(b) define the limits, within which a licensing officer shall exercise 
the jurisdiction and powers conferred on licensing officers by or under 
this Act. 

8. LlMDcing of contractorc.—(1) With effect from such date as the 
appropriate Government may, by notification in the Official Gazette^ appoint, 
no contractor to whom this Act applies shall,— 

(fl) recruit any person in a State for the purpose of employing 
him in any establishment situated in another State, except under and 
in accordance with a licence issued in that behalf,— 

(i) if such establishment is an establishment referred to in 
sub-clause (i) of clause {a) of sub-section (i) of Section 2, by the 
licensing officer appointed by the Central Government who has 
jurisdiction in relation to the area wherein the recruitment is made; 

(ti) if such establishment is an establishment referred to in 
sub-clause (ti) of clause {a) of sub-section (i) of Section 2, by the 
licensing officer appointed by the State Government who has 
jurisdiction in relation to the area wherein the recruitment is 
made; 

{b) employ as workmen for the execution of any work in any 
establishment in any State, persons from another State (whether or not 
in addition to other workmen) except under and in accordance with a 
licence issued in that behalf,— 

(f) if such establishment is an establishment referred to in sub- 
clause (t) of clause (a) of sub-section (1) of Section 2, by the licensing 
officer appointed by the Central Government who hss jurisdiction 
in relation to the area wherein the establishment is situated; 
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(if) if such establishment is an establishment referred to in 
sub«clause (I'i) of clause (a) of sub-section (1) of Section 2, by the 
licensing officer appointed by the State Government who has 
jurisdiction in relation to the area wherein the establishment is 
situated. 

(2) Subject to the provisions of this Act, a licence under sub-section (1) 
may <^ntain such conditions including, in particular the terms and 
conditions of the agreement or other arrangement under which the workmen 
will be recruited, the remuneration payable, hours of work, fixation of wages 
and other essential amenities in respect of the inter-State ipigrant workmen, 
as the appropriate Government may deem fit to impose in accordance with 
the rules, if any, made under Section 35 and shall be issued on payment of 
such fees as may be prescribed: 

Provided that if for any special reasons, the licensing officer is satisfied 
that it is necessary to require any person who has applied for, or who has 
been issued, a licence to furnish any security for the due performance of the 
conditions of the licence, he may, after communicating such reasons to such 
person and giving him an opportunity to represent his case, determine in 
accordance with the rules made in this behalf the security which shall be 
furnished by such person for obtaining or, as the case may be, for continuing 
to hold the licence. 

(3) The security which may be required to be furnished under the 
proviso to sub-section (2) shall be reasonable and the rules for the purposes 
of the said proviso shall, on the basis of the number of workmen employed, 
the wages payable to them, the facilities which shall be afforded to them and 
other relevant factors provide for the norms with reference to which such 
security may be determined, 

9. Grant of Ucencm.—(I) Every application for the grant of a 
licenc'^ under sub-section (1) of Section 8 shall be made in the prescribed 
form and shall contain the particulars regarding the location of the establish¬ 
ment, the nature of process, operation or work for which inter-State migrant 
workmen are to be employed and such other particulars as may be 
prescribed. 

(2) The licensing officer may make such investigation in respect of 
the application received under sub section (1) and in making any such 
investigation, the licensing officer shall follow such procedure as may be 
prescribed. 

(3) A licence granted under Section 8, shall be valid for the period 
specified therein and may be renewed from time to time for such period and 
on payment of such fees and on such conditions as may be prescribed. 

Revocation, suspenaion and amendment oflicencea.—(1) If 

the licensing officer is satisfied, either on a reference made to him in this 
behalf or otherwise, that— 

(fl) a licence granted under Section 8 has been obtained by 
misrepresentation or suppression of any materia] fact, or 

(b) the holder of a licence has, without reasonable cause, failed 
to comply with the conditions subject to which the licence has been 
granted or has contravened any of the provisions of this Act or the 
rules made thereunder, 

then, without prejudice to any other penally to which the holder of the 
licence may be liable under this Act, the licensing officer may, after giving 
the holder of the licence an opportunity to be heard, by order in writing. 
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revoke the licence or forfeit the security furnished by liim under the proviso 
to sub-section (2) of Section 8 or any part thereof and communicate the 
order to the holder of the licence : 

Provided that where the licensing officer considers it necessary so to 
do for any special reasons, he may, pending such revocation or forfeiture, 
by order, suspend the operation of the licence for such period as may be 
specified in the order and serve, by registered post, such order along with 
a statement of the reasons on the holder of the licence and such order shall 
take effect on the date on which such service is effected. 

(2) Subject to any rules that may be made in this behalf, the licensing 
officer may vary or amend a licence granted under Section 8. 

11. Appeal.—(1) Any person aggrieved by an order made under 
Section 4, Section 5, Section 8 or Section 10 may, within thirty days from 
the date on which the order is communicated to him, prefer an appeal to an 
appellate officer who shall be a person nominated in this behalf by the 
appropriate Government: 

Provided that the appellate officer may entertain the appeal after the 
expiry of the said period of thirty days, if he is satisfied that the appellant 
was prevented by sufficient cause from filing the appeal in time. 

(2) On receipt of an appeal under sub-section (1), the appellate officer 
shall, after giving the appellant an opportunity of being heard, dispose of 
the appeal as expeditiously as possible. 

Chapter IV 

Duties and Obligations of Contractors 

12. Duties of contractors.—(1) It shall be the duty of every 
contractor— 

(a) to furnish such particulars and in such form as may be pres¬ 
cribed, to the specified authority in the State from which an inter-State 
migrant workman is recruited and in the State in which such workman 
is employed, within fifteen days from the date of recruitment, or, as the 
case may be, the date of employment, and where any change occurs in 
any of the particulars so furnished, such change shall be notified to the 
specified authorities of both the States; 

(b) to issue to every inter-State migrant workman, a pass book 
affixed with a passport size photograph of the workman and indicating 
in Hindi and English languages, and where the language of the 
workman is not Hindi or English, also in the language of the 
workman,— 

(t) the name and place of the establishment wherein the 
workman is employed; 

(if) the period of employment; 

(iti) the proposed rates and modes of payment of wages; 

(ti') the displacement allowance payable; 

(o) the return fare payable to the woi kman on the expiry 
of the period of his employment and in such contingencies as may 
be prescribed and in such other contingencies as may be specified 
in the contract of employment; 

{ui) deductions made; and 

{vii) such other particulars as may be prescribed; 
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(r) to furnish in respect of every inter-State migrant workman 
who ceases to be employed, a return in such form and in such manner 
as may be prescribed, to the specified authority in the State from which 
he is recruited and in the State in which he is employed, which shall 
include a declaration that all the wages and other dues payable to 
the workman and the fare for the return journey back to his State have 
been paid. 

(2) The contractor shall maintain the pass book referred to in sub¬ 
section (1) up-to-date and cause it to be retained with the inter-State 
migrant workman concerned. 

Explanation. —For the purposes of this section and Section 16 “specified 
authority“ means such authority as may be specified by the appropriate 
Government in this behalf. 

Chapter V 

Wages, Welfare and other Facilities to be Provided to Inter-State 
Migrant Workmen 

13. Wage rates and other conditions of service of inter-State 
migrant workmen. —(1) The wage rates, holidays, hours of work and 
other conditions of service of an inter-State migrant workman shall,— 

(j) in a case where such workman performs in any establishment, 
the same or similar kind of work as is being performed by any other 
workman in that establishment, be the same as those applicable to such 
other workman; and 

(6) in any other case, be such as may be prescribed by the 
appropriate Government; 

Provided that an inter-State migrant workman shall in no case, be 
paid less than the wages fixed under the Minimum Wages Act, 1948 fll of 
1948). 

(2) Notwithstanding anything contained in any other law for the time 
being in force, wages payable to an inter-State migrant workman under this 
section shall be paid in cash. 

14. Diaplaccment allowance.— (1) There shall be paid by the 
contractor to every inter-State migrant workman at the time of recruitment, 
a displacement allowance equal to fifty per cent of the monthly wages 
payable to him or seventy-five rupees, whichever is higher. 

(2) The amount paid to a workman as displacement allowance under 
sub-section (i) shall not be refundable and shall be in addition to the wages 
or other amounts payable to him. 

15. Joamey allowance, etc—A journey allowance of a sum not less 
than the fare from the place of residence of the inter-State migrant workman 
in his Sute to the place of work in the other State shall be payable by the 
contractor to the workman both for the outward and returned journeys and 
such workman shall be entitled to payment of wages during the period of 
such journeys as if he were on duty. 

16. Otker facilities.—It shall be the duty of every contractor employ¬ 
ing inter-State migrant workmen in connection with the work of an establish¬ 
ment to which this Act applies,— 

(a) to ensure regular payment of wages to such workmen; 

(b) to ensure equal pay for equal work irrespective of sex; 
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{c) to ensure suitable conditions of work to such workmen having 
regard to the fact that they are required to work in a State different 
from their own State; 

{d) to provide and maintain suitable residential accommodation 
to such workmen during the period of their employment; 

(#) to provide the prescribed medical facilities to the workmen, free 
of charge; 

(/) to provide such protective clothing to the workmen as may 
be prescribed; and 

(g) in case of fatal accident or serious bodily injury to any such 
workman, to report to the specified authorities of both the States and 
also the next of kin of the workman. 

17. RMpuusibUity fox pmjnkmmt of wagoa. —(1) A contractor shall 
be responsible for payment of wages to each inter-State migrant workman 
employed by him and such wages shall be paid before the expiry of such 
period as may be prescribed. 

(2) Every principal employer shall nominate a representative duly 
authorised by him to be present at the time of disbursement of wages by the 
contractor and it shall be the duty of such representative to certify the 
amounts paid as wages in such manner as may be prescribed. 

(3) It shall be the duty of the contractor to ensure the disbursement of 
wages in (he presence of the authorised representative of the principal 
employer. 

(4) Incase the'contractor fails to make payment of wages within the 
prescribed period or makes short payment, then the principal employer 
shall be liable to make payment of the wages in full or the unpaid balance 
due, as the case may be, to the inter-State migrant workman employed by 
the contractor and recover the amount so paid from the contractor either 
by deduction from any amount payable to the contractor under any contract 
or SM a debt payable by the contractor. 

18. Liability of psincipal employer in certain caeee. —(1) If any 

allowance required to paid under Section 14 or Section 15 to an Inter- 
State migrant workman employed in an establishment to which this Act 
applies is not paid by the contractor or if any facility specified in Section 16 
is not provided for the benefit of such workman, such allowance shall be 
paid, or, as the case may be, the facility shall be provided, by the principal 
employer within such time as may be prescribed. 

(2) All the allowances paid by the principal employer or all the expenses 
incurr^ by him in providing the facility referred to in sub-section (1) may 
be recovered by him from the contractor either by deduction from any 
amount payable to the contractor under any contract or as a debt payable 
by the contractor. 

19. Past liabilitiee. —It shall be the duty of every contractor and 
every principal employer to ensure that any loan given by such contractor 
or principal employer to any inter-State migrant workman does not remain 
outstanding after the completion of the period of employment of such 
workman under the said contractor or, as the case may be, in the estabibh- 
ment of such principal employer and accordingly every obligation of an 
inter-State migrant workman to re-pay any debt obtain^ by him during 
the period of his employment from the contractor or the principal employer 
and remaining unsatisfied before the completion of such period shall, on such 
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completion, be deemed to have been extinguished and no suit or other 
proceeding shall lie in any court or before any authority for the recovery 
of such debt or any part thereof. 

Chapter VI 
Inspection Staff 

20. Inapectora. —(1) The appropriate Government may, by notifica¬ 
tion in the Official Gazette^ appoint such persons as it thinks fit to be inspectors 
for the purposes of this Act, and define the local limits within which they 
shall exercise their powers under this Act. 

(2) Subject to any rules made in this behalf, within the local limits 
for which he is appointed, an inspector may— 

{a) if he has reason to believe that any inter-State migrant work¬ 
men are employed ic any premises or place, enter, at all reasonable 
hours, with such assistants (if any), being persons in the service of the 
Government or any local or other public authority as he thinks fit, such 
premises or place for the purpose of— 

(t) satisfying himself whether the provisions of this Act in 
relation to the payment of wages, conditions of service, or facilities 
to be provided to such workmen are being complied with; 

(ii) examining any register or record or notices required to 
be kept or exhibited by the provisions of this Act or the rules 
made thereunder, and requiring the production thereof for 
inspection; 

(i) examine any person found in any such premises or place for 
the purpose of determining whether such person is an inter-State migrant 
workman; 

(c) required any person giving out work to any workman, to give 
any information, which is in his power to give, with respect to the 
names and addresses of the persons to, for and from whom the work is 
given out or received, and with respect to the payments to be made for 
the work; 

(d) seize or take copies of such register, record of wages or notices 
or portions thereof as he may consider relevant in respect of an offence 
under this Act which he has reason to believe has been committed by a 
principal employer or contractor; and 

(e) exercise such other powers as may be prescribed. 

(3) Notwithstanding anything contained in sub-sections (1) and (2), 
if a State Government considers it necessary for the purpose of satisfying 
itself that the provisions of this Act are being complied with in respect of any 
workmen belonging to that State and employed in an establishment situated 
in another State, it may, by order in writing, appoint such persons, being 
persons in the service of that Government, for the exercise of such of the 
powers mentioned in sub-section (2), as may be specified in that order: 

Povided that no such order shall he issued without the concurrence 
of the Government of the State in which such workmen are employed or 
where the establishment is an establishment referred to in sub*clau8e (t) of 
clause (a) of sub-section (1) of Section 2, without the concurrence of the 
Central Government. 

(4) Any person required to produce any document or thing, or to give 
any information required, by an inspector under sub-section (2), or by a 
person appointed under sub-section (3), shall be deemed to be legally bound 
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to do SO within the meaning of Section 175 and Section 176 of the Indian 
Penal Code (45 of 1860). 

(5) The provisions of the Code of Criminal Procedure, 1973 (2 of 1974), 
shall so far as may be, apply to any search or seizure under this section as 
they apply to any search or seizure made under the authority of a warrant 
issued under Section 94 of the said Code. 

Chapter VII 
Afiscellantous 

21. liiter-Stata migrant workmen to be deemed to be in employ¬ 
ment from date of recruitment for the pnrpoeee of certain enact- 
mente. —For the purposes of the enactments specified in the Schedule, an 
inter-State migrant workman shall, on and from the date of his recruitment, 
be deemed to be employed and actually worked in the establishment or, as 
the case may be, the first establishment in connection with the work of which 
he is employed. 

22. Provialona regarding indnatrial diepntee in relation to inter¬ 
state migrant workmen. —(1) Notwithstanding anything contained in the 
Industrial Dbputes Act, 1947 (14 of 1947), any dispute or difference in 
connection with the employment or non-employment or the terms of employ¬ 
ment or the conditions of labour, of an inter-State migrant workman (here¬ 
after in this section referred to as the industrial dispute), may,— 

(a) if the industrial dispute is relatable to an establishment referred 
to in sub-clause (i) of clause {a) of sub-section (1) of Section 2, be 
referred under the provisions of the said Act, by the Central Govern¬ 
ment to any of the authorities referrred to in Chapter II of that Act 
(hereafter in this section referred to as the said authorities),— 

(i) in the State wherein the establishment is situated; 

(it) in the State wherein the recruitment of such workman was 
made if he makes an application in that behalf to that Government 
on the ground that he has returned to that State after the com¬ 
pletion of his employment; 

{b) if the industrial dispute is relatable to an etablishment referred 
to in sub-clause (ti; of clause {a) of sub-section (1) of Section 2«— 

(t) be referred under the provisions of the said Act, by the 
Government of the State where the establishment is situated, to 
any of the said authorities in that State; or 

(it) be referred under the provisions of the said Act, by the 
Government of the State wherein the recruitment of such workman 
was made to any of the said authorities in that State, if he makes 
an application in that behelf to that Government on the ground 
that he has returned to that State after the completion of his 
employment: 

Provided that— 

(n) no application referred to in sub-clause (ti) of clause (n) or 
sub-clause (it) of clause {b) shall be entertained after the expiry of 
a period of six months from the date of his return to the State 
wherein the recruitment was made after the completion of his em¬ 
ployment, unless the Government concerned is satisfied that the 
applicant was prevented by sufficient cause from making the appli¬ 
cation within that period; 
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(b) no reference under the said sul>clau8e (if) of clauie (b) 
shall be made except after obtaining the concurrence of the Govern* 
ment of the State wherein the establishment concerned is situated. 

(2) Without prejudice to the provisions of Section 33-B of the Industrial 
Dmpiitm Act, 1947 (14 of 1947)» where during the pendency of any pro¬ 
ceeding in respect of an industrial dispute under that Act before any of 
the said authorities in the State wherein the establishment is situated, an 
application is made to that authority by an inter-State migrant workman for 
the transfer of such proceeding to a corresponding authority in the State 
wherein his recruitment was made on the ground that he has returned to 
that State after the completion of his employment, that authority shall 
forward the application to the Ontral Government, or, as the case may 
be, to the Government of the State wherein such recruitment was made 
and transfer such proceeding in the prescribed manner to such authority 
as may be specified in this behalf by that Government: 

Provided that in a case where no authority has been specified by the 
Government concerned within the prescribed period, the authority before 
which the proceeding is pending shall, on a request being made by the 
inter-State migrant workman and after obtaining the previous approval of 
the Government which referred the dispute to that authority, forward such 
proceeding to the Government concerned for reference of such dispute to 
an authority in the State wherein such recruitment was made. 

(3) Without prejudice to the provisions of sub-section (2), if the Central 
Government is satisfied that it is expedient in the interests of justice so to 
do, it may, by order in writing and for reasons to be stated therein, with¬ 
draw any proceeding in respect of any industrial dispute relating to an 
inter-State migrant workman pending before an authority in the State in 
which the establishment concerned is situated and transfer the same to such 
authority in the State wherein the recruitment ofciuch workman was made 
as may be specified in the order. 

(4) The authority to which any proceeding is transferred under this 
section may proceed either de novo or from the stage at which it was so 
transferred. 

23. Registcra and ocher recorde to be maintained.— (I) Every 
principal employer and every contractor shall maintain such registers and 
records giving such particulars of the inter-State migrant workmen employed, 
the nature of work performed by such workmen, the rates of wages paid to 
the workmen and such other particulars in such form as may be prescribed. 

(2) Every principal employer and every contractor shall keep exhibited 
in such manner as may be prescribed within the premises of the establish¬ 
ment where the inter-State migrant workmen are employed, notices in the 
prescribed form containing particulars about the hours of work, nature of 
duty and such other information as may be prescribed. 

24. Obatractiona. —(1) Whoever obstructs an inspector or a person 
appointed under sub-section (3) of Section 20 (hereinafter referred to as 
the authorised person) in the discharge of his duties under this Act or 
refuses or wilfully neglects to afford the inspector or authorised person any 
reasonable facility for making any inspection, examination, inquiry or in¬ 
vestigation authorised by or under this Act in relation to an establishment 
to which, or a contractor to whom, this Act applies, shall be punishable with 
imprisonment for a terra which may extend to two years, or with fine which 
may extend to two thousand rupees, or with both. 
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(2) Whoever wilfully refuses to produce on the demand of any inspector 
or authorised person any register or other document kept in pursuance of 
this Act or prevents or attempts to prevent or does anything which he has 
reason to believe is likely to prevent any person from appearing before or 
being examined by any inspector or authorised person acting in pursuance 
of his duties under this Act, shall be punishable with imprisonment for a 
term which may extend to two years, or with fine which may extend to two 
thousand rupees, or with both. 

25. Contravention of provieione regarding employment of inter¬ 
state naigrant workmen. —Whoever contravenes any provisions of this 
Act or of any rules made thereunder regarding the employment of inter¬ 
state migrant workmen, or contravenes any condition of a licence granted 
under this Act, shall be punishable with imprisonment for a term which may 
extend to one year, or with fine which may extend to one thousand rupees, 
or with both, and in the case of a continuing contravention, with an 
additional fine which may extend to one hundred rupees for every day 
during which such contravention continues after conviction for the first such 
contravention, 

26. Other offences.— If any person contravenes any of the provisions 
of this Act or of any rules made thereunder for which no other penalty is 
elsewhere provided, he shall be punishable with imprisonment for a term 
which may extend to two years, or with fine which may extend to two 
thousand rupees, or with both. 

27. Offences by companies. —(1) Where an offence under this Act 
has been committed by a company, every person who, at the time the 
offence was committed, was in charge of, and was responsible to, the com¬ 
pany for the conduct of the business oT the company, as well as the company, 
shall be deemed to be guilty of the offence and shall be liable to be proceed^ 
against and punished accordingly : 

Provided that nothing contained in this sub-section shall render any 
such person liable to any punishment, if he proves that the offence was 
committed without his knowledge or that he had exercised all due diligence 
to prevent the commission of such offence. 

(2) Notwithstanding anything contained in sub-section (1), where any 
offence under this Act has been committed by a company and it is proved 
that the offence has been committed with the consent or connivance of, 
or is attributable to any neglect on the part of, any director, manager, 
secretary or other officer of the company, such director, manager, secretary 
or other officer shall be deemed to be guilty of that offence and shall be 
liable to be proceeded against and punished accordingly. 

Explanation ,—For the purposes of this section,— 

(fl) “company” means anybody corporate and includes a firm or 

other association of individuals; and 

(b) “director'^ in relation to a firm, means a partner in the firm. 

28. Cognisance of offences.— -No court shall take cognizance of any 
offence under thb Act except on a complaint made by, or with the previous 
sanction in writing of, an inspector or authorised person and no court 
inferior to that of a Metropolitan Magistrate on a Judicial Magistrate of the 
first class shall try any offence punishable under this Act. 

29. Limitation of prosecatlona. —No court shall take cognizance 
of an offence punishable under this Act unless the complaint thereof is 
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made within three months from the date on which the alleged commission 
of the offence came to the knowledge of the inspector or authorised person 
concerned: 

Provided that where the offence consists of disobeying a written order 
made by an inspector or authorised person, complaint thereof may be made 
within six months of the date on which the offence is alleged to have been 
committed. 

30. Effect of laws and agreemeota inconeietent with the Act.— 

(1) The provisions of this Act shall have effect notwithstanding anything 
inconsistent therewith contained in any other law or in the terms of any 
agreement or contract of service, or in any standing orders applicable to 
the establishment whether made before or after the commencement of this 
Act: 

Provided that where under any such law, agreement, contract of service 
or standing orders, the inter-State migrant workmen employed in the 
establishment are entitled to benefits in respect of any matter which are 
more favourable to them than those to which they would be entitled under 
this Act, the inter-State migrant workmen shall continue to be entitled to 
the more favourable benefits in respect of that matter, notwithstanding that 
they receive benefits in respect of other matters under this Act. 

(2) Nothing contained in this Act shall be construed as precluding any 
inter-State migrant workmen from entering into an agreement with the 
principal employer or the contractor, as the case may be, for granting them 
rights or privileges in respect of any matter which are more favourable to 
them than those to which they would be entitled under this Act. 

31. Power to exempt in epecinl cnees. —The appropriate Govern¬ 
ment may, by notification in the Official Gaiiite and subject to such condi¬ 
tions and restrictions, if any, and for such period or periods as may be 
specified in the notification, direct that all or any of the provisions of this 
Act or the rules made thereunder shall not apply to or in relation to any 
establishment or class of establishments or any contractor or class of con¬ 
tractors or any inter-State migrant workmen in such establishment or class 
of such workmen, if that Government is satisfied that it is just and proper 
so to do having regard to the methods of recruitment and the conditions of 
employment in such establishment or class of establishments and ail other 
relevant circumstances. 

32. Protectlosi of action taken under Act. —(1) No suit, prosecution 
or other legal proceedings shall lie against any registering officer, licensing 
officer or any other employee of the Government for anything which is in good 
faith done or intended to be done in pursuance of this Act or any role or 
order made thereunder. 

(2) No suit or other legal proceedings shall lie against the Government 
for any damage caused or likely to be caused by anything which is in good 
faith done or intended to be done in pursuance of this Act or any rule or 
notification or order made or issued thereunder. 

33. Power to give directfone.— The Central Government may give 
directions of the Government of any State as to the carrying into execution 
in the State of the provisions contained in this Act. 

34. Power to remove difficultiee.— (1) If any difficulty arises in 
giving effect to the provisions of thu Act, the Central Government may. by 
order published in the Official GaKHtU, make such provisions not inconsistent 
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with the provisions of this Act, as appears to it to be necessary or expedient 
for removing the difficulty: 

Provided that no such order shall be made after the expiry of two years 
from the date on which this Act comes into force. 

(2) Every order made under this section shall, as soon as may be after 
it is made, be laid before each House of Parliament. 

35. Power to make rules. —(1) The appropriate Government may, 
subject to the conditions of previous publication, make rules for carrying out 
the purposes of this Act. 

(2) In particular, and without prejudice to the generality of the fore¬ 
going power, such rules may provide for all or any of the following matters, 
namely:— 

(a) the form and manner in which an application for the registra¬ 
tion of an establishment may be made under Section 4, the fees payable 
thereon and the form of a certificate of registration issued under that 
section; 

{b) the form in which an application for the grant or renewal of 
a licence may be made under Section 9 and the particulars it may 
contain; 

(r) the manner in which an investigation is to be made in respect 
of an application for the grant of a licence and the matters to be taken 
into account in granting or refusing a licence; 

{d) the form of a licence which may be granted or renewed under 
this Act, the conditions subject to which the licence may be granted 
or renewed, the fees payable for the grant or renewal of a licence and 
the security, if any, required to be furnished for the due performance 
of the conditions of the licence; 

(#) the circumstances under which licences may be varied or 
amended under Section 10; 

(/) the form and the manner in which appeals may be filed under 
Section 11 and the procedure to be followed by appellate officers in 
disposing of the appeals ,* 

(g) the wage rates, holidays, hours of work and other conditions 
of service which an inter-State migrant workman is entitled under 
Section IS; 

(A) the period within which wages payable to inter-State migrant 
workmen should be paid by the contractor under sub-section (I) of 
Section 17 and the manner of certification of such payment under 
sub'section (2) thereof; 

(i) the time within which allowances or facilities required by this 
Act to be provided and maintained may be so provided by the contractor 
and in case of default on the part of the contractor, by the principal 
employer under Section 18; 

(j) the powers that may be exercised by inspectors under Sec¬ 
tion 20; 

(k) the form of registers and records to be maintained, and the 
particulars and information to be contained in notices to be exhibited 
by the principal employers and contiactors under Section 23; 

(/) the manner of submission of returns, and the forms in which 
and the authorities to which, such returns may be submitted; 
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(m) legal aid to inter-State migrant workmen; 

(b) any other matter which is required to be, or may be prescribed 
under this Act. 

(3) Every rule made by the Central Government under this Act shall 
be laid, as soon as may be after it is made, before each House of Parliament 
while it is in session for a total period of thirty days which may be com* 
prised in one session or in two or more successive sessions and if, before the 
expiry of the session immediately following the session or the successive 
sessions aforesaid, both Houses agree in making any modification in the 
rule or both Houses agree that the rule should not be made, the rule shall 
thereafter have effect only in such modihed form or be of no effect, as the 
case may be; so, however, that any such modification or annulment shall 
be without prejudice to the validity of anything previously done under that 
rule. 

36. Repealf aad nviiig.— (1) The Orissa Dadan Labour (Control 
and Regulation) Act, 1975 (Orissa Act 42 of 1975), and any law correspond¬ 
ing to this Act, in force in any State shall stand repealed. 

(2) Notwithstanding such repeal, anything done or any action taken 
under the provisions of the Act or law so repealed shall, in so far as such 
thing or action is not inconsistent with the provisions of this Act, be deemed 
to have been done or taken under the provisions of this Act as if the said 
provuions were in force when such thing was done or such action was taken 
and shall continue to be in force accordingly until superseded by anything 
done or any action taken under this Act. 

THE SCHEDULE 
(iJw Section 21) 

1. The Workmen’s Compensation Act, 1923 (8 of 1923). 

2. The Payment of Wages Act, 1936 (4 of 1936). 

3. The Industrial Disputes Act, 1947 (14 of 1947). 

4. The Employees’ State Insurance Act, 1948 (34 of 1948). 

5. The Employees’ Provident Funds and Miscellaneous Provisions Act 
1952 (19 of 1952). 

6. The Maternity Benefit Act, 1961 (53 of 1961). 
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An Act to provide for the levy and collection of a cess on iron ore and manganese 
ore for the financing of activities to promote the welfare of 
persons employed in the iron ore mines and manganese 
ore mines and for matters connected there¬ 
with or incidental thereto 

Be it enacted by Parliament in the Twenty-seventh Year of the Republic 
of India as follows : 


Prefatory Note—Stmtement of Objects siid Reasons. —The number of workers 
in manganese ore mines is substantial and their living condition needs amelioration. Wel¬ 
fare facilities which arc at present being enjoyed by workers in mica, coal, iron ore and 
limestone and dolomite mines/industries are proposed to be made available to workers in 
manganese mines also. The iron ore mines labour welfare fund is administered by a well- 
knit organisation in the States of Bihar, Orissa, Andhra Pradesh, Madhya Pradesh, Karna¬ 
taka, \faharashtra and the Union territory of Goa, Daman and Diu. Manganese ore which 
is mostly used in the manufacture of iron and steel chiefly occurs near the iron ore mines 
except in the Bhandara district of Maharashtra, the Balaghat district of Madhya Pradesh 
and Srikakulam district of Andhra Pradesh, Since the iron ore occurs in all these three States, 
it is felt that the existing iron ore mines welfare organisation could alto be entrusted with the 
task of looking after the welfare of workers in manganese ore mines. In the Barbil-Barajamda 
sectors of the Spates of Orissa and Bihar which contribute over thirty-three per cent of the 
total manganese ore produced in the country, almost every centre of manganese ore mines 
adjoins the iron ore mining area and both the manganese ore miners and the i»on ore 
miners live side by side. A common fund for the welfare of workers in iron ore mines and 
manganese ore mines will thus considerably reduce the administrative expenditure. It is, 
therefore, proposed to establish a joint Iron Ore Mines and Manganese Ore Mines Labour 
Welfare Fund for providing uniform welfare facilities to the workers employed in the iron 
ore mines and manganese ore mines. For this purpose it is proposed to levy as a cess a 
duty of customs and a duty of excise on the same basis as is done for the benefit of iron ore 
mines workers. The rate of cess will be at such rate not exceeding one rupee per metric tone 
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of iron ore and not exceeding six rupees per metric ton of manganese ore, as the Central 
Government may from time to time, 6x, The existing Iron Ore Mines Labour Welfare 
Cess Act, 1961, will be repealed. 

2. The Bill is mainly designed to achieve the above objective, 

1. Short title, extent and commencement. —(1) This Act may be 

called the Iron Ore Mines and Manganese Ore Mines Labour Welfare Cess 
Act, 1976. 

(2) It extends to the whole of India. 

(3) It shall come into force on such date as the Central Government 
may, by notification in the Official Gazette, appoint, and different dates may 
be appointed for different States : 

Provided that the Central Government may, by notification in the 
Official Gazette, apply in the first instance the provisions of this Act, only to 
iron ore mines, or only to manganese ore mines, in a State with effect from 
such date as may be specified in the notification, and if that Government is 
satisfied that it is necessary or expedient so to do, it may extend this Act to 
all iron ore mines and manganese ore mines in that State with effect from 
such date as may be specified in the notification published in the Official 
Gazette. 

2. Deflsiitlona.—(1) In this Act, unless the context otherwise 
requires,— 

(a) “export'^ means taking out of India to a place outside India ; 

{b) 'Tund*' means the Iron Ore Mines and Manganese Ore Mines 
Labour Welfare Fund formed under Section 3 of the Iron Ore 
Mines and Manganese Ore Mines Labour Welfare Fund Act, 
1976; 

{c) ‘‘prescribed^^ means prescribed by rules made under this Act. 

(2) Words and expressions used but not defined in this Act and defined 
in the Iron Ore Mines and Manganese Ore Mines Labour Welfare Fund Act, 
1976, shall have the meanings respectively assigned to them in that Act. 

3. Levy and collection of ceaa on iron ore and manganese ore.— 

With effect from such date as the Central Government may, by notification 
in the Official Gazette, appoint, there shall be levied and collected as a cess 
for the purposes of the Iron Ore Mines and Manganese Ore Mines Labour 
Welfare Fund Act, 1976— 

(*) on all iron ore produced in any mine,— 

(<i) a duty of customs, where such iron ore is exported ; or 

(A) a duty of excise, where such iron ore is sold or otherwise 
disposed of to the occupier of any metallurgical factory, or to 
any person who in turn sells it to a metallurgical factory, 
or is used by the owner of the mine in any metallurgical 
factory, 

at such rate not exceeding one rupee per metric tonne of iron 
ore as the Central Government may, from time to time, fix by 
notification in the Official Gazette ; 

(ft) on all manganese ore produced in any mine,— 

(fl) a duty of customs, where such manganese ore is exported ; or 
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(ft) a duty of excise, where such manganese ore is sold or other¬ 
wise disposed of to the occupier of any metallurgical factory, 
or to any person who in turn sells it to a metallurgical 
factory, or is used by the owner of the mine in any 
metallurgical factory, 

at such rate not exceeding six rupees per metric tonne of manga¬ 
nese ore as the Central Government may, from time to time, fix 
by notification in the Official Gazette. 

Explanation. —Where the owner of any iron ore mine or manganese ore 
mine is also the occupier of a metallurgical factory, then, for the purposes of 
sub-clause (ft) of clause (i) or sub-clause (ft) of clause («), all the iron ore or 
manganese ore, as the case may be, produced in the mine and not sold or 
otherwise disposed of to the occupier of any other metallurgical factory or to 
any other person shall be deemed, unless the contrary is proved, to have been 
used by such owner for his own metallurgical factory. 

4. Payment of duty of enstoma and duty of excise.— (1) Every 
duty of customs leviable under this Act on any iron ore or manganese ore 
shall be payable to the Central Government by the person by whom the iron 
ore or, as the case may be, manganese ore is exported. 

(2) Every duty of excise leviable under this Act on any iron ore or 
manganese ore shall be payable— 

(fl) to the occupier of the metallurgical factory by the person by 
whom such iron ore or manganese ore is sold or otherwise dis¬ 
posed of to such occupier; 

(ft) to the Central Government, by the owner of the iron ore mine or 
manganese ore mine where the iron ore or manganese ore is used 
by such owner in any metallurgical factory, 

within such period as may be prescribed. 

(3) All amounts referred to in clause (a) of sub-section (2) shall be 
collected by the occupier of the metallurgical factory in such manner, and 
paid by him to the Central Government within such period, as may be 
prescribed. 

5. Crediting proceeds of daty to Consolidated Fund of India.— 

The proceeds of duty of customs and duly of excise levied under Section 3 
shall be credited to the Consolidated Fund of India. 

6. Power of Central Government to exempt.— Notwithstanding 
anything contained in this Act, il the Central Government is of opinion that 
in respect of any metallurgical factory or class of metallurgical factories the 
levy of the duty of customs or duty of excise on iron ore or manganese ore 
under this Act is disproportionate to the cost of collection of such duty of 
customs or duty of excise from such metallurgical factory or class of metal¬ 
lurgical factories, it may, by notification in the Official Gazette a»id subject to 
such exceptions and modifications as may be specified in the said notification, 
exempt such metallurgical factory or class of metallurgical factories from all 
or any of the provisions of this Act. 

7. Interest payable by occupiers of factories and owners of 

mines. —If any occupier ol a factory or any owner of an iron ore mine or a 
manganese ore mine fails to pay any amount payable by him to the Central 
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Government under Section 4 within the period prescribed thereunder, such 
occupier or owner as the case may be, shall be, liable to pay simple interest 
at twelve per cent per annum on the amount to be paid from the date on 
which such payment is due till such amount is actually paid. 

8. Penalty for non-payment of dnty of excise within the pres¬ 
cribed period. —If any duty of excise payable by the occupier of the metal¬ 
lurgical factory or the owner of the iron ore mine or manganese ore mine to 
the Central Government under Section 4 is not paid to that Government 
within the period prescribed thereunder, it shall be deemed to be in arrears 
and the authority prescribed in this behalf may, after such inquiry as it 
deems fit, impose on the occupier of the metallurgical factory or, as the case 
may be, on the owner of the iron ore mine or manganese ore mine a penalty 
not exceeding the amount of duty of excise in arrears: 

Provided that before imposing any such penalty such occupier or such 
owner, as the case may be, shall be given a reasonable opportunity of being 
heard and, if after such hearing the said authority is satisfied that the default 
was for any good and suflScient reason, no penalty shall be imposed under 
this section. 

9. Recovery of amount due under the Act. —Any amount due 
under this Act (including the interest or penalty, if any, payable under Sec¬ 
tion 7 or Section 8, as the case may be) from any occupier of a metallurgical 
factory or any owner of an iron ore mine or a manganese ore mine may be 
recovered by the Central Government in the same manner as an arrear of 
land revenue. 

10. Penalty for evasion of duty of excise. —(1) Whoever wilfully or 
intentionally evades or attempts to evade the payment of duty of excise pay¬ 
able by him to the Central Government under this Act, shall, on conviction, 
be punishable with imprisonment which may extend to six months, or with 
fine which may extend to one thousand rupees, or with both. 

(2) No court shall take cognizance of an offence punishable under this 
section, save on a complaint made by, or under the authority of, the Central 
Government. 

11. Offence by companies. —(1) Where an offence under this Act has 
been committed by a company, every person who at the time the offence was 
committed was in charge of, and was responsible to, the company for the con¬ 
duct of the business of the company ai well at the company, shall be deemed 
to be guilty of the offence and shall be liable to be proceeded against and 
punished accordingly : 

Provided that nothing contained in this sub-section shall render any 
such person liable to any punishment, if he proves that the offence was 
committed without his knowledge or that he had exercised all due diligence 
to prevent the commission of such offence. 

(2) Notwithstanding anything contained in sub-section (I), where any 
offence under this Act has been committed by a company and it is proved 
that the offence has been committed with the consent or connivance of, or is 
attributable to any neglect on the part of, any director, manager, secretary 
or other officer of the company, such director, manager, secretary, or other 
officer shall be deemed to be guilty of that offence and shall be liable to be 
proceeded against and punished accordingly. 
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Explanation, —For the purposes of this section,— 

{a) ‘‘company^^ means any body corporate and includes a firm or 
other association of individuals; and 

{h) “director^^ in relation to a firm, means a partner in the firm. 

12. Protection of acticMi taken in good faith. —No suit, prosecution 
or other legal proceeding shall lie against the Central Government or any 
officer or other employee of the Central Government for anything which is in 
good faith done or intended to be done under this Act or the rules made 
thereunder. 

13. Repeal and eaving. —(1) As from the commencement of this Act, 
the Iron Ore Mines Labour Welfare Cess Act, 1961 (58 of 1961), shall stand 
repealed. 

(2) (a) The amount collected as cess, under the Act repealed by sub¬ 
section (1), shall be credited to the Consolidated Fund of India. 

(A) The Central Government may, after due appropriation made by 
Parliament by law in this behalf, credit to the Fund an amount not exceeding 
the proceeds of cess credited under clause (a), after deducting the cost of col¬ 
lection as determined by that Government. 

14. Power to make rules. —(1) The Central Government may, by 
notification in the Official Gazette^ and subject to the condition of previous 
publication, make rules for carrying out the provisions of this Act. 

(2) In particular and without prejudice to the generality of the foregoing 
power such rules may provide for— 

(fl) the assessment and collection of the duty of customs or duly of 
excise levied under Section 3 j 

(A) the making of refunds, remissions and recoveries of the duty of 
customs or duly of excise levied under Section 3 ; 

(c) the period within which the person selling or otherwise disposing 
of the iron ore or manganese ore to the occupier of the metallurgi¬ 
cal factory shall pay the duty of excise to such occupier under 
sub-section (2) of Section 4; 

{d) the period within which the owner of the iron ore mine or manga¬ 
nese ore mine shall pay the duty of excise to the Centr<tl Govern 
ment under sub-section (2) of Section 4; 

(^) the manner in which the occupier of the metallurgical factory 
shall collect the duty of excise under sub-section (3) of Section 4 ; 

(/) the period within which the occupier of the metallurgical factory 
shall pay to the Central Government the duty of excise collected 
by him under sub-section (3) of Section 4 ; 

(g) the authority which may impose any penalty under Section 8 ; 

[h) any other matter which has to be or may be prescribed or provi¬ 
ded for, by rules under this Act. 

(3) In making any rule under clause (r) of sub-section (2), the Central 
Government may direct that a breach thereof shall be punishable with fine 
which may extend to five hundred rupees. 
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(4) Every rule made under this section shall be laid, as soon as may be 
after it is made, before each House of Parliament, while it is in session, for a 
total period of thirty days which may be comprised in one session or in two 
or more successive sessions, and if, before the expiry of the session immedia¬ 
tely following the session or the successive sessions aforesaid, both Houses 
agree in making any modification in the rule or both Houses agree that the 
rule should not be made, the rule rfiall thereafter have effect only in such 
modified form or be of no effect, as the case may be ; so however, that any 
such modification or annulmetlt shall be without prejudice to the validity of 
anything previously done under that rule. 
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An Act to prooide for the financing of activities to promote the welfare of 
persons employed in the iron ore mines and manganese ore mines 

Be it enacted by Parliament in the Twenty-seventh Year of the Republic 
of India as follows:— 

Prefatory Note—-Statement of Objects aad Reasons. —^The number of workers 
in manganese ore mines is substantial and their living condition needs amelioration. Wel¬ 
fare facilities which are at present being enjoyed by workers in mica, coal, iron ore and 
limestone and dolomite mines/industries are proposod to be made available to workers in 
manganese ore mines also. The Iron Ore Mines Labour Welfare Fund is administered by 
a well-knit organisation In the States of Bihar, Orissa, Andhra Pradesh, Madhya Pradesh, 
Karnataka, Maharashtra and the Union territory of Goa, Daman and Diu. Manganese ore 
which is mostly used in the manufacture of iron and steel, chiefly occurs near the iron ore 
mines except in the Bhandara district of Maharashtra, the Balaghat district of Madhya 
Pradesh and Srikakulam district of Andhra Pradesh. Since the iron ore occurs in all these 
three States, it is felt that the existing iron ore mines welfare organisation could, also be en¬ 
trusted with the task of looking after the welfare of workers in manganese ore mines. In 
the Barbil-Barajamda sectors of the States of Orissa and Bihar which contribute over thirty- 
three per cent of the total manganese ore produced in the country, almost every centre of 
manganese ore adjoins the iron ore mining area and both the manganese ore miners and the 
iron ore miners live side by side. A common fund for the welfare of workers in iron ore 
mines and manganese ore mines will thus considerably reduce the administrative expenditure. 
It it, therefore, proposed to establish a joint Iron Ore Mines and Manganese Ore Mines 
Labour Welfare Fund for providing uniform welfare facilities to the workers employed in 
the iron ore mines and manganese ore mines. The cess levied on the iron ore and manga¬ 
nese ore under the provisions of the Iron Ore Mines and Manganese Ore Mines Labour 
Welfare Cess Bill, 1976, after deducting therefrom the cost of collection, would be credited 
to the propoaed Fund. 

2. The Fund is intended to supplement and not to supplant the efforts of the em¬ 
ployers or the State Governments to ameliorating the living conditions of labour engaged in 
iron ore mines and manganese ore mines. The purposes for which monies from tne Fund 
can be spent have been mentioned in Clause 4 eSf the Bill. 
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3. It is proposed to administer the Fund in consultation with an Advisory Committee 
which will be set up in each of the States which produces iron ore or manganese ore. 
Power is being taken by the Central Government to set up a Central Advisory Committee 
to co-ordinate the activities of the States Advisor>' Committees and to ensure their effective 
functioning. 

4- The Bill is mainly designed to acliieve the above objective. 

1. Short title extent and commencement. —(1) This Act may be 

called the Iron Ore Mines and Manganese Ore Mines Labour Welfare Fund 
Act, 1976. 

(2) It extends to the whole of India. 

(3) It shall come into force on such date as the Central Government 
may, by notification in the Official Gazette, appoint, and different dates may 
be appointed for different States: 

Provided that the Central Government may, by notification in the Official 
Gazette, apply in the first instance the provisions of this Act, only to iron ore 
mines, or only to manganese ore mines, in a State with effect from such date 
as may be specified in the notification, and if that Government is satisfied 
that it is necessary or expedient so to do, it may extend this Act to all iron 
ore mines and manganese ore mines in that State w'ith effect from such date 
as may be specified in the notification published in the Official Gazette, 

2. Definitions. —In this Act, unless the context otherwise requires,— 

(a) ^‘agent^^ and ^^owner"’^ have the meanings respectively assigned to 
them in clauses {c) and (/) of sub-section (1) of Section 2 of the 
Mines Act, 1952 (35 of 1952) ; 

{b) ‘‘contractors^ has the meaning assigned to it in clause (r) of sub¬ 
section (1) of Section 2 of the Contract Labour (Regulation and 
Abolition) Act, 1970 (37 of 1970) ; 

(c) “factory^' and “occupier^^ have the meaning respectively assign¬ 
ed to them in clauses (m) and (n) of Section 2 of the Factories 
Act, 1948 (63 of 1948); 

{d) “Fund^^ means the Iron Ore Mines and Manganese Ore Mines 
Labour Welfare Fund formed under Section 3; 

{e) “manager^^ means the manager referred to in Section 17 of the 
Mines Act, 1952 (35 of 1952); 

(/) “manganese ore^includes ferrogenous manganese ore or ferro¬ 
manganese ore; 

{g) “metallurgical factory'" means— 

(i) a factory in which iron or steel or manganese is being pro¬ 
cessed or manufactured; 

(if) any other factory, being a factory in which iron ore or 
manganese ore is used for any purpose which the Central 
Government may, by notification in the Official Gazette, 
declare to be a metallurgical factory for the purposes of this 
Act; 

{h) a person is said to be employed in an iron ore mine or manganese 
ore mine,— 

(1) if he is employed within the premises or in the vicinity of 
such mine by the owner, agent or manager of such mine or 
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by a contractor or any other agency exclusively in any one 
or more of the following, namely— 

(i) any iron ore or manganese ore mining operation ; 

(«) the operation, servicing, maintenance or repair of any 
machinery or any part thereof used in or about such 
mine; 

(in) the loading, unloading or despatch of iron ore or mange- 
nese ore or any other material connected with the mining 
of iron ore or manganese ore ; 

(iv) any work in any ofifice, canteen or creche situated within 
the precincts of such mine ; 

(y) any welfare, health, sanitary or conservancy services or 
any watch and ward duties at any place situated within 
such premises or vicinity, not being a place occupied by 
any residential building; or 

(2) if, in any such area as may be notified by the Central Govern¬ 
ment in the Official Gazette in this behalf, he is employed 
by the owner, agent or manager of such mine or by a con¬ 
tractor or any other agency exclusively in the loading, 
unloading or despatch of iron ore or manganese ore or any 
other material connected with the mining of iron ore or 
manganese ore; 

(f) ‘‘prescribed*^ means prescribed by rules made under this Act. 

3. Iron Ore Mines and Manganese Ore Mines Labour Welfare 

Fund. —There shall be formed a Fund, to be called the Iron Ore Mines and 
Manganese Ore Mines Labour Welfare Fund, and there shall be credited 
thereto— 

(a) an amount which the Central Government may, after due appro¬ 
priation made by Parliament by law in this behalf, provide from 
and out of the proceeds of duty of customs and duty of excise 
credited under Section 5 of the Iron Ore Mines and Manganese 
Ore Mines Labour Welfare Cess Act, 1976, after deducting 
therefrom, the cost of collection as determined by the Central 
Government under this Act; 

{b) any income from investment of the amount credited under the Act 
referred to in clause (a) and any other moneys received by the 
Central Government for the purposes of this Act. 

4. Applicmtiosi of Fund. —The Fund shall be applied by the Central 
Government to meet the expenditure incurred in connection with the 
measures which, in the opinion of that Government, are necessary or ex¬ 
pedient to promote the welfare of persons employed in the iron ore mines and 
manganese ore mines, and in particular— 

(fl) to defray the cost of measures for the benefit of persons employed 
in the iron ore mines or manganese ore mines directed towards— 

(i) the provision and improvement of public health and sani¬ 
tation, the prevention of disease and the provision and 
improvement of medical facilities ; 

(ii) the provision and improvement of water supplies and facili¬ 
ties for washing; 
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(ill) the provision and improvement of educational facilities; 

(w) the provision and improvement of housing and recreational 
facilities including standards of living, nutrition and amelio* 
ration of social conditions; 

(») the provision of transport to and from the place of work ; 

(i) to grant loan or subsidy to a State Government, a local authority 
or the owner of an iron ore mine or of a manganese ore mine, 
in aid of any such scheme approved by the Central Government 
for any purpose connected with the welfare of persons employed 
in iron ore mines or manganese ore mines; 

(r) to pay annually grants-in-aid to such of the owners of iron ore 
mines or manganese ore mines who provide to the satisfaction 
of the Central Government welfare measures of the prescribed 
standard for the benefit of persons employed in their mines, so, 
however, that the amount payable as grants-in-aid to such 
owners shall not exceed— 

(i) the amount spent by them in the provision of welfare mea¬ 
sures as determined by the Central Government or any person 
specified by it in this behalf, or 
(ft) such amount as may be prescribed, 
whichever is less: 

Provided that no grant-in-aid shall be payable in respect of any wel¬ 
fare measures provided by the owner of an iron ore mine or of 
a manganese ore mine where the amount spent thereon deter¬ 
mined as aforesaid is less than the amount prescribed in this 
behalf; 

(rf) to meet the allowances, if any, of the members of the Advisory 
Committee and the Central Advisory Committee constituted 
under Section 5 and Section 6 respectively and the salaries and 
allowances, if any, of persons appointed under Section 8; 

(e) any other expenditure which the Central Government may direct 
to be defrayed from the Fund. 

5. Advisory Committees. —(1) The Central Government may,— 

(a) constitute for each State which produces iron ore or manganese 
ore an Advisory Committee, or 

(b) where both iron ore and manganese ore are produced in a State, 
constitute, for such State, an Advisory Committee in respect of 
iron ore only or manganese ore only, or in respect of both, 

to advise the Central Government on such matters arising out of the adminis¬ 
tration of this Act as may be referred to it by that Government, including 
matters relating to the application of the Fund, 

(2) Each Advisory Committee shall consist of such number of persons as 
may be appointed to it by the Central Government of whom one shall be a 
woman and the members shall be chosen in such manner as may be pres¬ 
cribed : 

Provided that each Advisory Committee shall include an equal number 
of members representing Government, the owners of iron ore mines and 
manganese ore mines and the persons employed in the iron ore mines and 
manganese ore mines. 
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(3) The Chairman of each Advisory Committee shall be appointed by 
the Central Government. 

(4) The Central Government shall publish in the Official Gazette the 
names of the members of every Advisory GammiUee. 

6. Contral Advisory Committoe. —(1) The Central Government 
may constitute a Central Advisory Committee to co-ordinate the work of the 
Advisory Committees constituted under Section 5 and to advise the Central 
Government on any matter arising out of the administration of this Act, 

(2) The Central Advisory Committee shall consist of such number of 
persons as may be appointed by the Central Government of whom one shall 
be a woman and the members shall be chosen in such manner as may be 
prescribed: 

Provided that the Central Advisory Committee shall include an equal 
number of members representing the Government, the owners of iron ore 
mines and manganese ore mines and the persons employed in the iron ore 
mines and manganese ore mines. 

(3) The Chairman of the Central Advisory Committee shall be appoint¬ 
ed by the Central Government, 

(4) The Central Government shall publish in the Official Ga^itU the 
names of the members of the Central Advisory Committee, 

7. PowBr to ocKOpt, etc.—(I) The Advisory Committee or the Central 
Advisory Committee may, at any time and for such period as it thinks fit, 
co-opt any person or persons to the Advisory Committee. 

(2) A person co-opted under sub-section (1) shall exercise all the powers 
and fiinctions of a member under this Act but shall not be entitled to vote. 

(3) The Advisory Committee or the Central Advisory Committee may, 
if it considers it necessary or expedient so to do, invite any person to attend 
its meeting and when such person attends any meeting, he shall not be 
entitled to vote thereat. 

8. Appointment of Welfiare GommiBBlonere, etc., and their 
powers. —(1) The Central ^vernment may ap];>oint as many Welfare Com¬ 
missioners, Welfare Administratoi's, Inpectors and such other officers and 
staff as it thinks necessary for the purposes of this Act and the Iron Ore 
Mines and Manganese Ore Mines Labour Welfare Cess Act, 1976. 

(2) The Central Government may, by general or special order, direct a 
Welfare Commissioner to appoint such staff as is considered necessary for 
the purposes of this Act and the Iron Ore Mines and Manganese Ore Mines 
Labour Welfare Cess Act, 1976. 

(3) Every person so appointed shall be deemed to be a public servant 
within the meaning of Section 21 of the Indian Penal Code (45 of 1860). 

(4) Any Welfare Commissioner, Welfare Administrator or Inspector 
may,— 

(a) with such assistance, if any, as he may think fit, enter at any 
reasonable time, any place which he considers it necessary to enter 
for carrying out the purposes of this Act; 
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(b) do within such place anything; necessary for the proper discharge 
of his duties; and 

(c) exercise such other powers as may be prescribed. 

9. Power of Central Government to exempt. —Notwithstanding 
anything contained in this Act, if the Central Government is satisfied that 
there is in force in any State or part thereof a law making adequate provision 
for the financing of activities to promote the welfare of persons employed in 
the iron ore mines or manganese ore mines, it may, by notification in the 
Official Gazetti, direct that all or any of the provisions of this Act shall not 
apply or shall apply to such State or part thereof subject to such exceptions 
and modifications as may be specified in the notification. 

10. Annual report of acdvitiee financed under the Act. —The 

Central Government shall, as soon as may be after the end of each financial 
year, cause to be published in the Official GaztiU bl report giving an account 
of its activities financed under this Act during the previous financial year, 
together with a statement of accounts. 

11. Power to call for information. —The Central Government may 
require an occupier of a metallurgical factory or the owner, agent or manager 
of an iron ore mine or of a manganese ore mine to furnish, for the purposes 
of this Act, such statistical and other information in such form and within 
such period as may be prescribed. 

12. Power to make rules. —(1) The Central Government may, by 

notification in the Official and subject to the condition of previous 

publication, make rules for carrying out the provisions of this Act. 

(2) In particular and without prejudice to the generality of the foregoing 
power, such rules may provide for— 

(a) the manner in which the Fund may be applied for the measures 
specified in Section 4; 

(b) the conditions governing the grant of loan or subsidy under clause 

(b) of Section 4; 

(c) the standard of welfare measures to be provided by owners of 
iron ore mines or manganese ore mines for the purposes of clause 

(c) of Section 4; 

(d) the determination of the amount referred to in sub-clause (ti) of 
clause (c) of Section 4 and in the proviso to that clause; 

(«) the composition of the Advisory Committees and the Central 
Advisory Committee constituted under Section 5 and Section 6 
respectively, the manner in which the members thereof shall be 
chosen, the term of office of such members, ihe allowances, if 
any, payable to them including co-opted members and invitees, 
and the manner in which the said Advisory Committees and the 
Central Advisory Committee shall conduct their business; 

(/) the recruitment, conditions of service and the duties of all persons 
appointed under Section 8; 

(g) the powers that may be exercised by a Welfare Commissioner, 
Welfare Administrator or an Inspector under Section 8; 

(A) the furnishing to the Central Government by the occupiers of 
metallurgical factories and the owners, agents or managers of 
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iron ore mines or of manganese ore mines, of such statistical 
and other information as may be required to be furnished, from 
time to time, by that Government under Section 11 ; 

(?) the form in which and the period within which statistical and 
other information are to be furnished under clause (A); 

{j) any other matter which has to be or may be prescribed, or pro¬ 
vided for, by rules under this Act. 

(3) In making any rule under clause (A) or clause (i) of sub-section (2), 
the Central Government may direct that a breach thereof shall be punishable 
with fine which may extend to five hundred rupees. 

(4) Every rule made under this section shall be laid, as soon as may bo 
after it is made, before each House of Parliament, while it is in session, for a 
total period of thirty days which may be comprised in one session or in two 
or more successive sessions, and if before the expir^^ of the session immedia¬ 
tely following the session or the successive sessions aforesaid, both Houses 
agree in making any modification in the rule or both Houses agree that the 
rule should not be made, the rule shall thereafter have effect only in such 
modified form or be of no effect, as the case may be; so, however, that 
any such modification or annulment shall be without prejudice to the validity 
of anything previously done under that rule. 
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An Act to provide for the levj and collection of a cess on limestone and 
dolomite for the finm ' tg of activities to promote the welfare of 
persons employed in the limestone and dolomite mines 

Be it enacted by Parliament in the Twenty-third Year of the Republic of 
India as follows :— 

1. Short title, extent and commencement. —(1) This Act may be 

called the Limestone and Dolomite Mines Labour Welfare Fund Act, 1972. 

(2) It extends to the whole of India. 

(3) It shall come into force on such date as the Central Governmvmt may 
by notification in the Official Gazette, appoint and different dates may be 
appointed for different States. 

2. Definition*.—In this Act, unless the context otherwise requires,— 

{a) ‘'agent'^ and “owner^^ have the meanings respectively assigned 
to them in clauses (c) and (/) of sub-section (1) of Section 2 of the 
Mines Act, 1952; 

(6) ‘Tactory^^ and ‘‘occupier*’ have the meanings respectively assigned 
to them in clauses (m) and (n) of Section 2 of the Factories Act, 
1948; 

(c) “manager” means the manager referred to in Section 17 of the 
Mines Act, 1952; 


1. Received the assent of the President 
on the 2nd December, 1972, published 
in the Gazette of India (Extraordi¬ 


nary), Part H, Section 1, page 887, 
dated December 2, 1972. 
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{d) a person is said to be employed in a limestone or dolomite 
mine,— 

(1) if he is employed within the premises or in the vicinity of 
such mine by the owner, agent or manager of such mine or 
by a contractor or any other agency exclusively in any one or 
more of the following, namely— 

(i) any limestone or dolomite mining operation ; 

(fi) the operation, servicing, maintenance or repair of any 
machmery or any part thereof used in or about such 
mine; 

{Hi) the loading, unloading or despatch of limestone or 
dolomite or any other material connected with the mining 
of limestone or dolomite; 

(iv) any work in any office, canteen or creche situate within 
the precincts of such mine ; 

(v) any welfare, health, sanitary or conservancy services or 
any such watch and ward duties at any place situate 
within such premises or vicinity, not being a place occu¬ 
pied by any residential building; or 

(2) if, in any such area as may be notified by the Central Govern¬ 
ment in the Official GazAiU in this behalf, he is employed by 
the owner, agent or manager of such mine or by a contractor 
or any other agency exclusively in the loading, unloading or 
despatch of limestone or dolomite or any other material con¬ 
nected with the mining of limestone or dolomite; 

(e) “prescribed^^ means prescribed by rules made under this Act. 

3. Levy and collection of ceaa on limeatone and dolomite. —With 
effect from such date as the Central Government may by notification in the 
Official GazitUf appoint, there shall be levied and collected as a cess for the 
purposes of this Act on so much of limestone and dolomite produced in any 
mine— 

(t) as is sold or otherwise disposed of to the occupier of any factory ; 
or 

(u) as is used by the owner of such mine for any purpose in connection 
with the manufacture of cement, iron or steel, 

a duty of excise, at such rate not exceeding one rupee per metric tonne 
of limstone or dolomite, as the case may be, as the Central Government may, 
from time to time, fix by notification in the Official Gazette, 

Explanation, —Where the owner of any limestone or dolomite mine is also 
the occupier of any factory, then, for the purposes of clause (li), all limestone 
or dolomite, as the case may be, produced in the mine and not sold or other¬ 
wise disposed of to the occupier of any other factory shall be deemed, unless 
the contrary is pioved, to have been used by such owner for any purpose in 
connection with the manufacture of cement, iron or steel. 

Note.—The Central Government levied at the rate of 20 paise per metric tonne of 
Limestone and Dolomite as the case may be, the duty of excise w. c. f. L12-I973 vide Noti. 
No. G. S. R. 1274, dated 15-11-1973. 
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4, PRyment of duty of oxdloo.—(1) Every duty of excise leviable 
under this Act on limestone or dolomite shall be payable— 

(a) to the occupier of the factory, by the person by whom such lime¬ 
stone or dolomite is sold or otherwise disposed of to such occupier; 

(b) to the Central Government, by the owner of the limestone or 
dolomite mine where the limestone or dolomite is used by such 
owner for any purpose in connection with the manufacture of 
cement, iron or steel, 

within such period as may be prescribed. 

(2) All amounts referred to in clause (a) of sub-section (1) shall be 
collected by the occupier of the factory in such manner, and paid by him to 
the Central Government within such period, as may be prescribed. 

5. Applicmdon of proceeds of duty of excise. —(1) An amount equi¬ 
valent to the proceeds of the duty of excise levied under this Act, reduced by 
the cost of collection as determined by the Central Government, togcthiT 
with any income from investment of the said amount and any other moneys 
received by the Central Government for the purposes of this Act, shall, after 
due appropriation made by Parliament by law, be paid to the credit of a 
fund to be called the Limestone and Dolomite Labotir Welfare Fund (herein¬ 
after referred to as the Fund). 

(2) The Fund shall be applied by the Central Government to meet the 
expenditure incurred in connection with measures which, in the opinion of 
that Government, are necessary or expedient to promote the welfare of 
persons employed in the limestone or dolomite mines; and in particular— 

(a) to defray the cost of measures for the benefit of persons employed 
in the limestone or dolomite mines directed towards — 

(i) the improvement of public health and sanitation, the preven¬ 
tion of disease and the provision and improvement of medical 
facilities; 

(if) the provision and improvement of water supplies and facili¬ 
ties for washing; 

(tit) the provision and improvement of educational facilities; and 

(ip) the improvement of standards of living including housing and 
nutrition, the amelioration of social conditions as the pro¬ 
vision of recreational facilities; 

(b) to grant loan or subsidy to a State Government, a local authority 
or the owner of a limestone or dolomite mine, in aid of any scheme 
approved by the Central Government for any purpose connected 
with the welfare of persons employed in limestone or dolomite 
mines; 

(c) to pay annually grants-in-aid to such of the owners of limestone 
or dolomite mines who provide to the satisfaction of the Central 
Government welfare facilities of the prescribed strandard for the 
benefit of persons employed in their mines, so, however, that the 
amount payable as grants-in-aid to any such owner shall not 
exceed— 

(i) the amount spent by him in the provision of welfare facilities 
determined by the Central Government or any person soeci- 
fied by it in this behalf, or 
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(«) such amount as may be prescribed, 
whichever is less: 

Provided that no grant-in-aid shall be payable in respect of any welfare 
facilities provided by the owner of a limestone or dolomite mine 
where the amount spent thereon determined as aforesaid is less 
than the amount prescribed in this behalf; 

(d) to meet the allowances, if any, of the members of the Advisory 
Committees and the Central Advisory Committee constituted 
under Sections 6 and 7 respectively and salaries and allowances, if 
any, of persons appointed under Section 8; 

{e) any other expenditure which the Central Government may direct 
to be defrayed from the Fund. 

6. Advisory Committees. — (1) The Central Government may consti¬ 
tute as many Advisory Committees as it thinks fit, but not exceeding one fer 
each of the principal limestone or dolomite producing States, to advise the 
Central Government on such matters arising out of the administration of this 
Act as may be referred to it by that Government, including matters relating 
to the application of the Fund. 

(2) Each Advisory Committee shall consist of such number of persons as 
may be appointed to it by the Central Government and the members shall 
be chosen in such manner as may be prescribed : 

Provided that each Advisory Committee shall include an equal number 
of members representing the Government, the owners of limestone and dolo¬ 
mite mines and the persons employed in the limestone and dolomite mines 
and that at least one member of each such Committee shall be a woman. 

(3) The Chairman of each Advisory Committee shall be appointed by 
the Central Government. 

(4) The Central Government shall publish in ^he Official Gazette the 
names of all members of every Advisory Committee. 

7. Central Advisory Committee. —(1) The Central Government may 
constitute a Central Advisory Committee to co-ordinate the work of the 
Advisory Committees constituted under Section 6 and to advise the Central 
Government on any matter arising out of the administration Act. 

(2) The Central Advisory Committee shall consist of such number of 
persons as may be appointed to it by the Central Government and the mem¬ 
bers shall be chosen in such manner as may be prescribed : 

Provided that the Central Advisory Committee shall include an equal 
number of members representing the Government, the owners of limestone 
and dolomite mines and the persons employed in the limestone and dolomite 
mines. 

(3) The Chairman of the Central Advisory Committee shall be appointed 
by the Central Government. 

(4) The Central Government shall publish in the Official Gazette the 
names of all members of the Central Advisory Committee. 

8. Appointment of Inspectors, etc., and their powers.— (I) The 

Central Government may appoint as many Inspectors, Welfare Administrators 
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and such other officers and staff as it thinks necessary for the purposes of this 
Act. 


(2) Every person so appointed shall be deemed to be a public servant 
within the meaning of Section 21 of the Indian Penal Code. 

(3) Any Inspector or Welfare Administrator may,— 

{a) with such assistance, if any, as he may think fit, enter at any 
reasonable time, any place which he considers it necessary to enter 
for carrying out the purposes of this Act; 

(b) do within such place anything necessary for the proper discharge 
of his duties ; and 

(c) exercise such other powers as may be prescribed. 

9. Power of Central Government to exempt.— Notwithstanding 
anything contained in this Act, if the Central Government is satisfied that 
there is in force in any State or part thereof a law making adequate provision 
for the financing of activities to promote the welfare of persons employed in 
the limestone or dolomite mines, it may, by notification in the Official Gazette^ 
direct that all or any of the provisions of this Act shall not apply or shall 
apply to such State or part thereof subject to such exceptions and modifica¬ 
tions as may be specified in the notification. 

10. Annual report of activities financed under the Act. —The 

Central Government shall, as soon as may be, after the end of each financial 
year cause to be published in the Official Gazette a report giving an account 
of its activities financed under this Act during the previous financial year, 
together with a statement of accounts. 

11. Interest payable by occupiers of factories auid owners of 
mines. —If any occupier of a factory or any owner of a limestone or dolo¬ 
mite mine fails to pay any amount payable by him to the Central Government 
under Section 4 within the period prescribed therefor under that section, such 
occupier or owner, as the case may be, shall be liable to pay simple interest 
at twelve per cent per annum on the amount to be paid, from the date on 
which such payment is due till such amount is actually paid. 

12. Penmlty for non-payment of duty of excise within the pres¬ 
cribed period. —If any duty of excise payable by the occupier of the factory 
or the owner of the limestone or dolomite mine to the Central Government 
under Section 4 is not paid to that Government within the period prescribed 
thereunder it shall be deemed to be in arrears and the authority, prescribed 
in this behalf may, after such inquiry as it deems fit, impose on the occupier 
of the factory or, as the case may be, on the owner of the limestone 
or dolomite mine a penalty not exceeding the amount of duty of excise in 
arrears: 

Provided that before imposing any such penalty such occupier or such 
owner, as the case may l)e, shall be given a reatsonable opportunity of being 
heard and, if after such hearing the said authority is satisfied that the default 
was for any good and sufficient reason, no penalty shall be imposed under this 
section. 

13. Recovery of amounts due under this Act. —Any amount due 
under this Act (including the interest or penalty, if any, payable under Sec¬ 
tion 11 or Section 12, the case may be) from any occupier of a factory or 
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any owner of a limestone or dolomite mine may be recovered by the Central 
Government in the same manner as an arrear of land revenue. 

14. Penalty for evaaion of duty of ezciae. —(1) Whoever wilfully or 
intentionally evades or attempts to evade the payment of duty of excise pay¬ 
able by him to the Central Government under this Act, shall, on conviction, 
be punishable with imprisonment which may extend to six months or with 
fine which may extend to one thousand rupees, or with both. 

(2) No Court shall take cognizance of an offence punishable under this 
section, save on a complaint made by or under the authority of the Central 
Government. 

15. Ofifencea by compaaiei. —(1) Where an offence under this Act 
has been committed by a company, every person who at the time the offence 
was committed was in charge of, and was responsible to the company for the 
conduct of the business of the company, as well as the company, shall be 
deemed to be guilty of the offence and shall be liable to be proceeded against 
and punished accordingly: 

Provided that nothing contained in this sub-section shall render any such 
person liable to any punishment, if he proves that the offence was committed 
without his knowledge or that he had exercised all due diligence to prevent 
the commission of such offence. 

(2) Notwithstanding anything contained in sub-section p), where any 
offence under this Act has been committed by a company and it is proved that 
the offence has been committed with the consent or connivance of, or is at¬ 
tributable to any neglect on the part of, any director, manager, secretary or 
other officer of the company, such director, manager, secretary or other 
officer shall be deemed to be guilty of that offence and shall be liable to be 
proceeded against and punished accordingly. 

Explanation, —For the purposes of this section,— 

(a) “company^' means any body corporate and includes a firm or 
other association of individuals; and 

(i) ‘‘director^^ in relation to a firm, means a partner in the firm. 

16. Power to saaka rolM. —(I) The Central Government may, by 
notification in the Official Gat^tta and subject to the condition of previous 
publication, make rules for carrying out the purposes of this Act. 

(2) In particular and without prejudice to the generality of the foregoing 
power, such rules may provide for— 

(a) the assessment and collection of the duty of excise levied under 
this Act; 

{b) the period within which ihe person selling or otherwise disposing 
of the limestone or dolomite to the occupier of the factory shall 
pay the duty of excise to such occupier; 

(r) the period within which the owner of the limestone or dolomite 
mine shall pay the duty of excise to the Central Government; 

{d) the manner in which the occupier of the factory shall collect the 
duty of excise; 

(e) the period within which the occupier of the factory shall pay to 
the Central Government the duty of excise collected by him ; 
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(/ ) the determination of the cost of collection of the duty of excise 
levied under this Act; 

(g) the manner in which the Fund may be applied for the measures 
specified in Section 5; 

(h) the conditions governing the grant of loan or subsidy under 
clause (b) of sub-section (2) of Section 5; 

(i) the standard of welfare facilities to be provided by owners of 
limestone or dolomite mines for the purposes of clause (c) of sub¬ 
section (2) of Section 5; 

(j) the determination of the amounts referred to in sub-clause (ti) of 
clause (r) of sub-section (2) of Section 5 and in the proviso to that 
clause; 

(k) the composition of the Advisory Committees and the Central 
Advisory Committee constituted under Sections 6 and 7 respective¬ 
ly, the manner in which the members thereof shall be chosen, the 
term of office of such members, the allowances, if any, payable to 
them, and the manner in which the said Advisory Committees and 
the Central Advisory Committee shall conduct their business; 

(/) the recruitment, conditions of service and the duties of all persons 
appointed under Section 80; 

(m) the powers that may be exercised by an Inspector or a Welfare 
Administrator under Section 8; 

(n) the furnishing to the Centra! Government by the occupier of 
factories and the owners, agents or managers of limestone or 
dolomite mines, of such statistical and other information as may 
be required to be furnished from lime to time by that Govern¬ 
ment ; 

(o) the authority which may impose any penalty under Section 12. 

(3) In making any rule under clause (i) or clause («) of sub-section (2), 
the Central Government may direct that a breach thereof shall be punishable 
with fine which may extend to five hundred rupees. 

(4) Every rule made under this section shall be laid, as soon as may be 
after it is made, before each House of Parliament, while it is in session, for a 
total period of thirty days which may be comprised in one session or in two 
or more successive sessions, and if, before the expiry of the session immediately 
following the session or the successive sessions aforesaid, both Houses agree 
in making any modification in the rule or both Houses agree that the rule 
should not be made, the rule shall thereafter have eflfect only in such modified 
form or be of no effect, as the case may be; so, however, that any such 
modification or annulment shall be without prejudice to the validity of any¬ 
thing previously done under that rule. 

Rttlee 

1. The Regutration and Licensing of Industrial Undertaking Rules, 1952. 

2. Scheduled Industries (Submission of Production Returns) Rules, 1979. 

(See Malik — Industries Development and Regulation Act, 1951-1980 Ed. for the 
above Rules;. 
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23. Cognizance o' offences 

24. Protection of action taken in good 
faith 

25. Power of Central Government to give 
directions 

26. Power to exempt establishments 

27. Effect of laws and agreements incon- 
sistrnt with this Act 

28. Power to make rules 

29. .Amendment of Act 69 of 1951 

30. Repeal 


An Act to regulate the employment of women in certain establishments for 
certain periods before, and after child-birth and to provide Jor mater¬ 
nity benefit and certain other benefits 

Be it enacted by Parliament in the Twelfth Year of the Republic of India 
as follows: 


1. Short title, extent and coinmencement.~>(l) This Act may be 

called the Maternity Benefit Act, 1961, 

(2) It extends to the whole of India [♦ ♦].* 

(3) It shall come into force on such date* as may be notified in this be¬ 
half in the Official Gazette ^— 

*[(a) in relation to mines and to any other establishment wherein per¬ 
sons are employed fo»‘ the exhibition of equestrain, acrobatic and 
other performances, by the Central Government; and] 


Act 52 of 1973, enforced w.e.f. 1-3- 1. 

1975 vide Noti. No. S. O. n3.A(E), 2. 

dated 27-2-1975. 

Act 53 of 1976 enforced w.e.f. 1-5- 

1976 vide Noti. No. O. 337(E), 

dated 30-4-1976. 3. 


Omitted by Act 51 of 1970. 

The Act came into force w.e.f. 1-11- 
1963 in relation to mines in the terri¬ 
tories to which it extends vide Noti. 
No. S. O. 2920, dited 5-10-1963. 

Subs, by Act No. 52 of 1973. 
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(^) in relation to other establishments in a State, by the State Govern¬ 
ment. 

NOTES 

The Act came imo force in the following States and Union Territories on the dates 
noted against each ;— 


1. 

.Andhra Pradeih 

— 

1-5-1962 

2. 

Bihar 

— 

21-11-1964 

3. 

Gujarat 

— 

1-5-1964 (Noti. No. KH-SH-229/MBA/ 
1063-T, dated 15^4-1964.) 

4. 

Haryana 

— 

1-6-1964 (Noti. No. GSR 137/CA 53/61/ 
S 1/64, dated 1-6-1964.) 

5. 

Kerala 


15-8-1970 

6. 

Madhya Pradesh 

— 

1-2-1964 (Noti. No. 1875—5693-XVI, 

dated 7-3-1964.) 

7. 

Maharashtra 

— 

1-9-1965 

8. 

Mysore 

— 

1-5-1967 (Noti. No. LMA 38/LBW-66, 
dated 28-4-1967.) 

9. 

Punjab 

— 

1-6-1964 (Noti. No. GSR 137/CA-53/61/ 
5-1/64, dated 1-6-1964.) 

10. 

Orissa 

— 

20-2-1966 (Noth No. 1191-1V-M-6/64— 
LEH, dated 1-2-1966.) 

11. 

Rajasthan 

— 

1-1-1967 [Noti. No. F. 3(5)(r. & E)/62, 
dated 29-12-1966.] 

12. 

Tamil Nadu 

— 

1-9-1967 

13. 

Uttar Pradesh 

— 

22-2-1974 [Noti. No. 5I2(V)-2/36-72, dated 


Union Territories 

1. Chandigarh 

2. Gao, Daman and Diu 

3. Pondicherry 


22-2-1974.] 

1-6-1964 
1-6-1967 

Reg. VII of 1963 


Repeal of States Acts :— 

1. Bihar Maternity Benefit Act (24 of 1947) repealed by Bihar Act (3 of 1963), w.c.f. 
3-2-1963. 

2. Assam Maternity Benefit Act, 1944 repealed by Assam Act (12 of 1964). 

3. Maternity Benefit (Gujarat Amend.) Act (30 of 1963) repeals the Bombay 
Maternity Benefit Act, 1929 as applied to Saurashtra Area of the State of 
Gujarat. 

4. Punjab Maternity Benefit Act, 1943 repealed w.c.f. 1-6-1964. 

5. Orissa Maternity Benefit Act, 1953 repealed w.e.f. 20-2-1966. 

6. U. P. Maternity Benefit Act, 1938 repealed by U. P. Act (4 of 1974). 

2. Application of Act.— (1) It applies, in the first instance, to every 
establishment being a factory, mine or plantation •[including any such 
establishment belonging to Government and to every establishment wherein 
persons are employed for the exhibition of equestrain, acrobatic and other 
performances] : 


Provided that the State Government may, with the approval of the 
Central Government, after giving not less than two months^ notice of its 
intention of so doing, by notification in the Official Gazette^ declare that all or 
any of the provisions ol this Act shall apply also to any other establishment 
or class of establishments, industrial, commercial, agricultural or otherwise. 


4. Subs, by Act No. 52 of 1973. 
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(2) ®[Save as otherwis^i provided in ^[Sections 5A and 5B], nothing con¬ 
tained in this Act] shall apply to any factory or other establishment to which 
the provisions oi* the Employees'" State Insurance Act, 1948, apply for the 
time being. 

3. Definitions. — this Act, unless the conUxt otherwise? requires,— 

(a) ‘^appropriate Goveininent^^ means, in relation to an <‘stal>lish- 
rnent being a mine '^[or an establishment wherein persons arc 
employed for the exhibition of equestrain, acrobatic and other 
performances] the Central Government and in relation to any 
other establishment, the State Government; 

(b) “child^^ includes a still-born c hild ; 

(c) “deliverymeans the birth of a child ; 

(d) ‘employer^'" means— 

(?) in relation to an establishment which is under tlit^ control 
of the Government, a person or authority appointed by the 
Government for the supervision and control ol employee's 
or where no person or authority is so appointed, the head 
of the department; 

(z7) in relation to an establishment under any local autliority, 
the person appointed by such authority for the supervision 
and control of employees or where no person is so 
appointed the chief executive officer of the local authority ; 

(m) in any other case, the person who, or the authority whit:h, 
has the ultimate control over the affairs of the establishment 
and where the said affairs are entrusted to any other person 
whether called a manager, managing director, managing 
agent, or by any other name, such person ; 

®[(^) “establishment^^ means— 

(f) a factory ; 

(zi) a mine; 

(m) a plantation ; 

(zi/) an establishment wherein persons ai{‘ employed fur tlu* 
exhibition of equestrain, acic^batic and other performances ; 
or 

{v) an establishment U) which the provisions of this Act have 
been declared under sub-section (1) of Section 2 to b(* 
applicable;] 

(/) “factory^-" means a factory as detined in clause (m) of Sc'ctiou 2 
of the Factories Act, 1948 (63 of 1948) ; 

{g) “Inspector^^ means an Inspector appointed under Section 14 ; 

(A) “maternity benefit^^ means the payment referred to in sub¬ 
section (1) of Section 5 ; 

(z) means a mine as defined in clause (j) of Section 2 f)l 

the Mines Act, 1952 (35 of 1952); 


5. Subs, by Act 21 of 1972. 

6 . Subs, by Act No. 53 of 1976 (w.e.f. 
1-5-1976). 


7. Ins. by Act No. 52 of 1973. 
t. Subs, by ibid. 
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(j) ‘'miscarriage^^ means expulsion of the contents of a pregnant 
uterus at any period prior to or during the twenty-sixth week of 
pregnancy but does not include any miscarriage^ the causing 
of which is punishable under the Indian Penal Code (45 of 
1860); 

(k) “plantations^ means a plantation as defined in clause (f) of 
Section 2 of the Plantations Labour Act, 1951 (69 of 1951); 

(/) “prescribedss means prescribed by rules madU^ under this Act; 

(m) “State Government^' in relation to a Union Territory, means 
the Administrator thereof; 

(n) “wages" means all remuneration paid or payable in cash to a 
woman, if the terms of the contract of employment, express or 
implied, were fulfilled and includes— 

(1) such cash allowances (including dearness allowance and 
house rent allowance) as a woman is for the time being 
entitled to: 

(2) incentive bonus; and 

(3) the money value of the concessional supply of foodgrains 
and other articles, 

but does not include— 

(i) any bonus other than incentive bonus ; 

(it) over-time earnings and any deduction or payment made on 
account of fines; 

(lit) any contribution paid or payable by the employer to any 
pension fund or provident fund or for the benefit of the 
woman under any law for the time being in force; and 

(iv) any gratuity payable on the termination of service; 

(a) “woman" means a woman employed, whether directly or 
through any agency, for wages in any establishment. 

NOTES 

**Wages'*—Not restricted to contractual wages but extends to cover all remunerations 
in the nature of cash allowances, incentive bonus and money value of concessional supply 
of foodgrains and other articles.* 

4. Employment of, or work by, women proUbitedi dhsring cer¬ 
tain period.— (1) No employer shall knowingly employ a woman in any 
establishment during the six weeks immediately following the day of her 
delivery or her miscarriage. 

(2) No woman shall work in any establishment during the six weeks 
immediately following the day of her delivery or her miscarriage. 

(3) Without prejudice to the provisions of Section 6, no pregnant woman 
shall, on a request being made by her in this behalf, be required by her em¬ 
ployer to do during the period specified in sub-section (4) any work which is 
of an arduous nature or which involves long hours of standing or which in 
any way is likely to interfere with her pregnancy or the norouU development 


9. (1977) 4 see 384: 1977 SCC (L & S) 560. 
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of the foetus or is likely to cause her miscarriage or otherwise to adversely 
affect her health. 

(4) The period referred to in sub-section (3) shall be— 

(a) the period of one month immediately preceding the period of six 
weeks, before the date of her expected delivery; 

(4) any period during the said period of six weeks for which the 
pregnant woman does not avail of leave of absence under Sec¬ 
tion 6. 

5. RIflit to paysMSt of matornity benefit. —(1) Subject to the pro¬ 
visions of this Act, every woman shall be entitled to, and her employer shall 
be liable for, the payment of maternity benefit at the rate of the average 
daily wages for the period of her actual absence immediately preceding and 
including the day of her delivery and for the six weeks immediately following 
that day. 

Explanation .—For the purpose of this sub-section, ‘the average daily wage^ 
means the average of the woman^s wages payable to her for the days on which 
she has worked during the period of three calendar months immediately pre¬ 
ceding the date from which she absents herself on account of maternity, or 
one rupee a day, whichever is higher. 

(2) No woman shall be entitled to maternity benefit unless she has 
actually worked in an establishment of the employer from whom she 
claims maternity-benefit, for a period of not less than one hundred and sixty 
days in the twelve months immediately preceding the date of her expected 
delivery : 

Provided that the qualifying period of one hundred and sixty days afore¬ 
said shall not apply to a woman who has immigrated into the State of Assam 
and was pregnant at the time of the immigration. 

Explanation .—For the purpose of calculating under this sub-section the 
days on which a woman has actually worked in the establishment, the 
days for which she has been laid off during the period of twelve months 
immediately preceding the date of her expected delivery shall be taken into 
account. 

(3) The maucimum period for which any woman shall be entitled to 
maternity benefit shall be twelve weeks, that is to say, six weeks up to 
and including the day of her delivery and six weeks immediately following 
that day: 

Provided that where a woman dies during this period, the maternity 
benefit shall be payable only for the days up to and including the day of her 
death: 

Provided further that where a woman, having been delivered of a child, 
dies during her delivery or during the period of six weeks immediately follow¬ 
ing the dale of her delivery, leaving behind in either case the child, the 
employer shall be liable for the maternity benefit for the entire period of six 
weeks immediately following the day of her delivery but if the child also dies 
during the said period, then, for the days up to and including the day of the 
deEth of the child. 
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NOTES 

Maternity benefit is to be calculated only for the actual working days in a week exclud¬ 
ing wageless holidays 

Calculation of maternity benefit—Average daily wages and total wages—computation 
of—Actual absence includes wagejess holidays falling within the period of seven days’ week to 
be computed—‘'week” and “period**—Meaning of.“ 

^^[5-A. Continuance of payment of maternity benefit in certain 

cases.—Every woman entitled to the payment of maternity benefit under this 
Act shall, notwithstanding the application of the Employees^ State Insurance 
Act, 1948 (34 of 1948), to the factory' or other establishment in which she is 
employed, continue to be so entitled until she becomes qualified to claim 
maternity benefit under Section 50 of that Act.] 

Payment of maternity benefit in certain cases. —Every 

woman— 

(a) who is employed in a factory or other establishment to which the 
provisions of the Employees^ State Insurance Act, 1948 (34 of 
19+8), apply; 

{b) whose wages (excluding remuneration for overtime work) for a 
month exceed the amount specified in sub-clause (b) of clause (9) 
of Section 2 of that Act; and 

(c) who fulfils the conditions specified in sub-section (2) of Section 5, 
shall be entitled to the payment of maternity benefit under this Act.] 

6. Notice of claim for maternity benefit and payment thereof.— 

(I) Any woman employed in an establishment and entitled to maternity 
benefit under the provisions of this Act may give notice in writing in such 
form as may be prescribed, to her employer, stating that her maternity bene¬ 
fit and any other amount to which she may be entitled under this Act may 
be paid to her or to such person as she may nominate in the notice and that 
she will not work in any establishment during the period for which she receives 
maternity benefit. 

(2) In the case of a woman who is pregnant, such notice shall state the 
date from which she will be absent from work, not being a date earlier than 
six weeks from the date of her expected delivery. 

(3) Any woman who has not given the notice when she was pregnant 
may give such notice as soon as possible after the delivery. 

(4) On receipt of the notice, the employer shall permit such woman to 
absent herself fi om the establishment until the expiry of six weeks after the 
day of her delivery. 

(5) The amount of maternity benefit for the period preceding the date 
of her expected delivery shall be paid in advance by the employer to the 
woman on production of such proof as may be prescribed that the Woman is 
pregnant, and the amount due for the subsequent period shall be paid by the 
employer to the woman within forty-eight hours of production of such 
proof as may be prescribed that the woman has been delivered of a child. 


10. Malayalam Plantation Ltd. v. Inspector 12. /ilt. by Act 21 of 1972. 

of Plantations t (1975) 30 FLR 148. 13. Ins, by Act No. 53 of 1976 (w c f 

11. (1977) 4 see 384: 1977 See (L & S) 1-5.1976), 

560. 
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(6) The failure to give notice under this section shall not disentitle a 
woman to maternity benefit or any other amount under this Act if she is 
otherwise entitled to such benefit or amount and in any such case an Inspector 
may either of his own motion or on an application made to him by the 
woman, order the payment of such benefit or amount within such period as 
may be specified in the order. 

7. Payment of maternity benefit in case of death of a woman.— 

If a woman entitled to maternity benefit or any other amount under this Act, 
dies before receiving such maternity benefit or amount, or where the em¬ 
ployer is liable for maternity benefit under the second proviso to sub-section 
(3) of Section 5, the employer shall pay such benefit or amount to the person 
nominated by the woman in the notice given under Section 6 and in case 
there is no such nominee, to her legal representative. 

8. Payment of medical bonus. —Every woman entitled to maternity 
benefit under this Act shall also be entitled to receive from her employer a 
medical bonus of twenty-five rupees, if no pre-natal confinement and post¬ 
natal care is provided for by the employer free of charge. 

9. Loave for miscarriage. —In case of miscarriage, a woman shall, on 
production of such proof as may be prescribed, be entitled to leave with 
wages at the rate of maternity benefit, for a period of six weeks immediately 
following the day of her miscarriage. 

10. Leave for illness arising out of pregnancy, delivery, prema¬ 
ture birth of child, or miscarriage. —A woman suffering from illness 
arising out of pregnancy, delivery, premature birth of child or miscarriage 
shall, on production of such proof as may be prescribed, be entitled, in addi¬ 
tion to the period of absence allowed to her under Section 6, or as the case 
may be, under Section 9, to leave with wages at the rate of maternity benefit 
for a maximum period of one month. 

11. Nursing breaks. —Every woman delivered of a child who returns 
to duty after such delivery shall, in addition to the interval for rest allowed 
to her, be allowed in the course of her daily work two breaks of the prescri¬ 
bed duration for nursing the child until the child attains the age of fifteen 
months. 

12. Dismissal during absence or pregnancy. —(1) When a woman 
absents herself from work in accordance with the provisions of this Act, it 
shall be unlawful for her employer to discharge or dismiss her during or on 
account of such absence or to give notice of discharge or dismissal on such a 
day that the notice will expire during such absence, or to vary to her dis¬ 
advantage any of the conditions of her service. 

(2) {a) The discharge or dismissal of a woman at any time during her 
pregnancy, if the woman but for such discharge or dismissal would have been 
entitled to maternity benefit or medical bonus referred to in Section 8, shall 
not have the effect of depriving her of the maternity benefit or medical 
bonus: 

Provided that where the dismissal is for any prescribed gross miscon¬ 
duct, the employer may, by order in writing communicated to the woman, 
deprive her of the maternity benefit or medical bonus or both. 

{b) Any woman deprived of maternity benefit or medical bonus or both, 
may, within sixty days from the date on which the order of such deprivation 
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is communicated to her, appeal to such authority as may be prescribed, and 
the decision of that authority on such appeal, whether the woman should or 
should not be deprived of maternity benefit or medical bonus or both, shall 
be final. 

(c) Nothing contained in this sub-section shall affect the provisions con¬ 
tained in sub-section (1). 

13. No deduction of wages in certain cases. —No deduction from 
the normal and usual daily wages of a woman entitled to maternity benefit 
under the provisions of this Act shall be made by reason only of— 

(a) the nature of work assigned to her by virtue of the provisions con¬ 
tained in sub-section (3) of Section 4; or 

(b) breaks for nursing the child allowed to her under the provisions 
of Section 11. 

14. Appointment of Inspectors. —The appropriate Government may, 
by notification in the Official Gaz^Ue^ appoint such officers as it thinks fit to 
be Inspectors for the purposes of this Act and may define the local limits of 
the jurisdiction within which they shall exercise their function under this Act. 

15. Power smd duties of Inspectors. —An Inspector may, subject to 
such restrictions or conditions as may be prescribed, exercise all or any of the 
following powers, namely— 

(a) enter at all reasonable times with such assistants, if any, being per¬ 
sons in the service of the Government or any local or other public 
authority, as he thinks fit, any premises or place where women 
are employed or work is given to them in an establishment, for 
the purposes of examining any registers, records and notices re¬ 
quired to be kept or exhibited by or under this Act and require 
their production for inspection ; 

{b) examine any person whom he finds in any premises or place and 
who, he has reasonable cause to believe, is employed in the estab¬ 
lishment : 

Provided that no person shall be compelled under this section to answer 
any question or give any evidence tending to incriminate him¬ 
self; 

(c) require the employer to give information regarding the names and 
addresses of women employed, payments made to them, and 
applications or notices received from them under this Act; 
and 

(d) take copies of any registers and records or notices or any portions 
thereof. 

16. Inspectors to be public servants. —Every Inspector appointed 
under this Act shall be deemed to be a public servant within the meaning of 
Section 21 of the Indian Penal Code (45 of 1860). 

17. Power of Inspector to direct payments to be made.— (1) Any 

woman claiming that maternity benefit or any other amount to which she 
is entitled under this Act and any person claiming that the payment due 
under Section 7 has been improperly withheld may make a complaint to the 
Inspector. 

(2) The Inspector may, of his own motion or on receipt of a complaint 
referred to in sub-section (1), make an inquiry or cause an inquiry to be made 
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and if satisfied that payment has been wrongfully withheld, may direct the 
payment to be made in accordance with his orders. 

(3) Any person aggrieved by the decision of the Inspector under sub¬ 
section (2) may, within 30 days from the date on which such decision is com¬ 
municated to such person, appeal to the prescribed authority. 

(4) The decision of the prescribed authority where an appeal has been 
preferred to it under sub-section (3) or of the Inspector where no such appeal 
has been preferred, shall be final. 

(5) Any amount payable under this section shall be recoverable as an 
arrear of land revenue. 

18. Forfeiture of maternity benefit. —If a woman works in any 
establishment after she has been permitted by her employer to absent herself 
under the provisions of Section 6 for any period during such authorised ab¬ 
sence, she shall forfeit her claim to the maternity benefit for such period. 

19. Abstract of Act and rules thereunder to be exhibited.— An 

abstract of the provisions of this Act and the rules made thereunder in the 
language or languages of the locality shall be exhibited in a conspicuous 
place by the employer in every part of the establishment in which women are 
employed. 

20. Regiatera, etc. —Every employer shall prepare and maintain 
such registers, records and muster-rolls and in such manner as may be pres¬ 
cribed. 


21. Penalty for contravention of Act by employer. —If any emplo¬ 
yer contravenes the provisions of this Act or the rules made thereunder, he 
shall be punishable with imprisonment which may extend to three months, or 
with fine which may extend to five hundred rupees, or with both; and where 
the contravention is of any provision regarding maternity benefit or regarding 
payment of any other amount and such maternity benefit or amount has not 
already been recovered, the Court shall, in addition recover such maternity 
benefit or amount as if it were a fine and pay the same to the person entitled 
thereto. 

22. Penalty for obstructing Inspector. —Whoever fails to produce 
on demand by the Inspector any register or document in his custody kept in 
pursuance of this Act or the rules made thereunder or conceals or prevents 
any person from appearing before or being examined by an Inspector shall 
be punishable with imprisonment which may extend to three months, or with 
fine which may extend to five hundred rupees, or with both, 

23. Gogmzance of offences.— (1) No Prosecution for an offence 
punishable under this Act or any rule made thereunder shall be instituted 
after the expiry of one year from the date on which the offence is alleged to 
have been committed and no such prosecution shall be instituted except by, 
or with the previous sanction of, the Inspector: 

Provided that in computing the period of one year aforesaid, the time, 
if any, taken for the purpose of obtaining such previous sanction shall be 
excluded. 

(2) ^ No Court inferior to that of a Presidency Magistrate or a Magistrate 
of the First Class shall try any such offence. 
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24. Protection of action taken in good faith. —No suit, prosecution 
or other legal proceeding shall lie against any person for anything which is in 
good faith done or intended to be done in pursuance of this Act or of any 
rule or order made thereunder. 

25. Power of Central Government to give directions. —The 

Central Government may give such directions as it may deem necessary to a 
State Government regarding the carrying into execution of the provisions of 
this Act and the State Government shall comply with such directions. 

26. Power to exempt establiskmenta. —If the appropriate Govern¬ 
ment is satisfied that having regard to an establishment or a class of establish¬ 
ments providing for the grant of benefits which are not less favourable than 
those provided in this Act, it is necessary so to do, it may, by notifi( alion in 
the Official Gazette^ exempt, subject to such conditions and restrictions, if 
any, as may he specified in the notification, the establishment or class of 
establishments from the operation of all or any of the provisions of this Act 
or of any rule made thereunder. 

27. Effect of laws and agreementi inconsistent with this Act.— 

(1) The provisions of this Act shall have effect notwithstanding anything 
inconsistent therewith contained in any other law or in the terms of any 
award, agreement or contract of service, whether made before or after the 
coming into force of this Act: 

Provided that where under any such award, agreement, contract of 
service or otherwise, a woman is entitled to benefits in respect of any matters 
which are more favourable to her than those to which she would be entitled 
under this Act, the woman shall continue to be entitled to the more favour¬ 
able benefits in respect of that matter, notwithstanding that she is entitled to 
receive benefits in respect of other matters under this Act, 

(2) Nothing contained in this Act shall be construed to preclude a 
woman from entering into an agreement with her employer for granting her 
rights or privileges in respect of any matter which are more favourable to her 
than those to which she would be entitled under this Act. 

28. Power to make rules, —(1) The appropriate Government may, 
subject to the condition of previous publication and by notification in tiie 
Official Gazette^ make rules for carrying out the purposes of this Act. 

(2) In particular, and without prejudice to the generality of the forego¬ 
ing power, such rules may provide for— 

{a) the preparation and maintenance of registers, records and muster- 
rolls ; 

{b) the exercise of powers (including the inspection of establishments) 
and the performance of duties by inspectors for the purposes of 
this Act; 

(c) the method of payment of maternity benefit and other benefits 
under this Act in so far as provision has not been made therefor 
in this Act; 


14. See Noti No. 1642, dated 5-10-1963, 
pub. in Gaz^ of India, Pt. II, S. 
3 (»), dated 12-10-1963, p. 1933, for 


Maternity Benefit (Mines) Rules, 
1963. 
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(d) the form of notices under Section 6; 

(e) the nature of the proof required under the provisions of this Act; 
{/) the duration of nursing breaks referred to in Section 11 ; 

(g) acts which may constitute gross misconduct for purposes of Sec¬ 
tion 12; 

(h) the authority to which an appeal under clause (b) of sub-section 
(2) of Section 12 shall lie ; the form and manner in which such 
appeal may be made and the procedure to be followed in disposal 
thereof; 

(i) the authority to which an appeal shall lie against the decision of 
the Inspector under Section 17 ; the form and manner in which 
such appeal may be made and the procedure to be followed in 
disposal thereof ; 

( j) the form and manner in which complaints may be made to Ins¬ 
pectors under sub-section (1) of Section 17 and the procedure to 
be followed by them when making inquiries or causing inquiries 
to be made under sub-section (5) of that section ; 

{k) any other matter which is to be, or may be prescribed. 

(3) Every rule made by the Central Government under this section shall 
be laid as soon as may be after it is made, before each House of Parliament 
while it is in session for a total period of thirty days which may be comprised 
in one session '®[or in two or more successive sessions, and if, before the ex¬ 
piry of the session immediately following the session or the successive sessions 
aforesaid] both Houses agree in making any modification in the rule or both 
Houses agree that the rule should not be made, the rule shall thereafter have 
effect only in such modified form or be of no effect, as the case may be; so 
however that any such modification or annulment shall be without prejudice 
to the validity of anything previously done under that rule. 

29. Amendment of Act 69 of 1951.—In Section 32 of the Plantations 
Labour Act, 1951— 

(a) in sub-section (1), the letter and brackets before the words 

“in the case of sickness^^ the word “and'^ after the words “sick¬ 
ness allowanre^^ and “clause (t)” shall be omitted; 

(b) in sub-section (2), the words “or maternityshall be omitted. 

30. Repeal.— On the application of this Act— 

(i) to mines, the Mines Maternity Benefit Act, 1941 (19 of 1941); 
and 

(«) to factories situate in the Union territory of Delhi, the Bombay 
Maternity Benefit Act, 1929, as in force in that territory shall 
stand repealed. 


Local Amendment!! 

(1) Amended in .Ajsam by Assam Acts 12 of 1964 and 1 of 1965. 

(2) Amended in Gujarat by Gujarat Acts 30 of 1963 and 27 of 1965. 

(3) Amended in Tamil Nadu by T. N. Act 23 of 1964. 


15. Subs, by Act No. 52 of 1973. 
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Geatiml Roles 

Maternity Benefit (Mines) Rules, 1963 —Sit Noli. No. G. S. R. 1642, dated 5-10-1963. 
[Gaz. of India, dt. 12-10-1963, Pt. II, S. 3(f), p. 1933]. 

Stetea Rules 

(1) A. P. Maternity Benefit Rules, 1966—A. P. G«., dated 19-5-1966, Pt. II, R. S., 

p. 181. 

(2) Assam Maternity Benefit Rules, 1965—Assam Gaz», dated 26-1-1966, Pt. II-A., 
p. 136. 

(3) Bihar Maternity Benefit Rules, 1964—Bihar Gaz., dated 27-1-1965, Pt. Ill, p. Ill, 

(4) Goa, Daman and Diu Maternity Benefit Rules, 1964—Goa Gaz», dated 15-6-1967, 
Sr. 1, p. 69. 

(5) Gujarat Maternity Benefit Rules, 1964—Gujarat Gae., dated 23-5-1964, Pt. I-L, 
p. 1197. 

(6) Haryana Maternity Benefit Rules, 1967—Haryana Gar., dated 1967, Pt. Ill, 
(Leg. Sup.) p. 101. 

(7) Kerala Maternity Benefit Rules, 1965—Kcr. Gaz,, dated 2-2-1965, Pt. I (Sup.), 
G. 181, 

(8) Maharashtra Maternity Benefit Rules, 1965—Mah. Gaz,, dated 12-8-1965, Pt, 

1- L, p. 2801. 

(9) M. P. Maternity Benefit Rules, 1965—M. P. Gaz,, dated 30*12-1966, Pt. IV (Ga) 
p. 1057. 

(10) Mysore Maternity Benefit Rules, 1%6—Mys. Ga^., dated 6-4-l%7, Pt. IV, S. 

2- C (i), p. 771. 

(11) Orissa Maternity Benefit Rules, 1965—Ori. Gaz., dated 9-6-1966, Ext., No. 650, 

(12) Punjab Maternity Benefit Rules, 1967—Punj. Gaz. dated 13-10-1967, Pt. Ill, 
Leg. Sup. p. 413. 

(13) Rajasthan Maternity Benefit Rules, 1967. 

(14) Tamil Nadu Maternity Benefit Rules, 1935 (MIJ Vol. 3 p. 2949). 

(15) Tripura Maternity Benefit Rules, 1971—Trip. Gaz. dated 12-8-1971, Ext. (No. 
97-A). 

(16) W. B. Maternity Benefit Rules, 1965—Cal. G:z., dated 22-7-1965 Pt. I 
p. 1509. 
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1. Short title and extent 4. Advisory Committees 

2. Imposition and collection of a cess 5. Appointment and powers of officers 

3. The Mica Mines Labour Welfare 6. Power to make rules 
Fund 

An Act to eonsHtuti a fund for the financing of activities to promote the 
welfare of labour employed in the mica mining industry 

Whereas it is expedient, to constitute a fund for the financing of activities 
to promote the welfare of labour employed in the mica mining industry ; 

It is hereby enacted as follows: 

1. Short tide and ex;teiit.^(l) This Act may be called the Mica 
Mines Labour Welfare Fund Act, 1946. 

(2) It extends to the whole of India ^[except the State of Jammu and 
Kashmir]. 


2. Imposidoii and collection of a cere. — (1) With effect from such 
date* as the Central Government may, by notification in the Official Gazette, 
appoint in this behalf, there shall be levied and collected, as a cess for the 
purposes of thu Act, on all mica, in whatever state, exported from ’[the 
territories to which this Act extends] a duty of customs at such rate, not 
exceeding six and one-quarter per centum ad valorem, as may from time to time 
be fixed by the Central Government by Notification in the Official Gazette : 

Provided that until the 1st day of April, 1947, the rate of duty so fixed 
shall not exceed two and one-half per centum ad valorem. 

(2) On the last day of each month or as soon thereafter as may be con¬ 
venient, there shall be paid to the credit of a fund to be called the Mica 
Mines Labour Welfare Fund (hereinafter referred to as the Fund) the pro¬ 
ceeds of the duty of customs recovered during that month after deduction of 
the expenses, if any, for collection and recovery. 

Notea.—^The Central Government fixed the rate of mi valorem as the rate at 

which the duty of customs shall be levied and collected w. e. f. 15-7-1974, vide Noti No. 
S. O. 1812, dated 4-7-1974. 


1. Suhs, by Act No. 3 of 1951, S. 3 and 
Sch., for “except Part B States”. 

2. Ist April, 1947, vide Notification No. 
LMW 5(4), dated I7th April, 1947, 


Gazette of India, Part I, p. 546. 

3. by Act No. 3 of 1951, S. 3 and 
Sch., for “Part A State and Part C 
State”. 
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3. The Mica Mine» Labour Welfare Fund. — (1) The Fund shall br 
applied by the Central Government to meet expenditure incurred in connec¬ 
tion with measures in the opinion of the Central Government necessary or 
expedient to promote the welfare of labour employed in the mica mining 
industry. 

(2) Without prejudice to the generality of sub-section (1), the Fund may 
be utilised to defray— 

{a) the cost of measures for the benefit of labour employed in the 
mica mining industry directed towards— 

(f) the improvement of public health and sanitation, the preven¬ 
tion of disease, and the provision and improvement of 
medical facilities, 

(«) the provision and improvement of water supplies and facilities 
for washing, 

(iii) the provision and improvement of educational facilities, 

(ti;) the improvement of standards of living, including housing 
and nutrition, the amelioration of social conditions and tin 
provision of recreational facilities, 

{v) the provision of transport to and from work ; 

(b) the grant to a State Government, a local authority or the owner, 
agent or manager of a mica mine, of money in aid of any schenn" 
approved by the Central Government foi any purpose for which 
the Fund may be* utilised ; 

(c) the cost of administering the Fund, including the allowances, if 
any, cf members of the Advisory Committees constituted under 
Section 4, and the salaries and the allowances, if any, of officers 
appointed under Section 5; 

{d ) any other expenditure which the Central Government may direct 
to be defrayed from the Fund. 

(3) The Central Government shall have power to decide whether any 
particular expenditure is or is not debitable to the Fund, and its decision shall 
be final. 

(4) The Central Government shall publish annually in the Official 
Gazette, report of the activities financed from the Fund, together with an 
estimate of receipts and expenditure of the Fund and a statement of accounts. 

4. Adviaory Committeea.— (I) The Central Government shall cons- 
litute ^[as many Advisory Committees as it thinks fit but not exceeding one 
for each State], to advise the Central Government on any matters arising out 
of the administration of this Act or the Fund. 

(2) The members of the Advisory Committees shall be appointed by the 
Central Government, and shall be of such number and chosen in such manner 
as may be prescribed by rules made under this Act: 

Provided that each Committee shall include an equal number of members 
representing mica mine owners and workmen employed in the mica mining 
industry, and that at least one member of each Committee shall be a woman, 


4. Subs, by Act No. 3 of 1951, S. 3 and 
Sch., for “two Advisory Committees, 


one for the State of Madras and one 
for the State of Bihar*% 
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and at least one member of each Committee shall be a member of Legislature 
of the State concerned. 

(3) The Chairman of each Advisory Committee shall be appointed by 
the Central Government. 

(4) The Central Government shall publish in the Official Gazeite^ the 
names of all members of the Advisory Committees. 

5. Appointment and powers of officers.—(1) The Central Govern¬ 
ment may appoint Inspectors, Welfare Administrators and such other officers 
as it thinks necessary to administer the Fund or to supervise or carry out the 
activities financed from the Fund. 

(2) Every officer so appointed shall be deemed to be a public servant 
within the meaning of Section 21 of the Indian Penal Code (45 of 1860). 

(3) Any Inspector or Welfare Administrator may— 

(a) with such assistance, if any, as he thinks fit, enter at any reason¬ 
able time any place which he considers it necessary to enter for 
the purpose of supervising or carrying out the activities financed 
from the Fund, and 

{b) do within such place anything necessary for the proper discharge 
of his duties. 

6. Power to make rules. —(1) The Central Government may, by 
notification in the Official Gazette, make rules^ to carry into eff'ect the purposes 
of this Act. 

(2) Without prejudice to the generality of the foregoing power, such 
rules may provide for— 

(a) the making of refunds, remissions and recoveries of the duty of 
customs imposed by sub-section (1) of Section 2 ; 

{b) the composition of the Advisory Committees constituted under 
Section 4, the manner in which the members thereof shall be 
chosen, the term of office of such members, the allowances, if 
any, payable to them, and the manner in which the Advisory 
Committees shall conduct their business; 

(c) the conditions governing the grant of money from the Fund under 
clause (6) of sub-section (2) of Section 3; 

(d) the form of the estimate and statement referred to in sub-sec¬ 
tion (4) of Section 3 ; 

(e) the conditions of service and the duties of all officers appointed 
under Section 5; 

(/) the furnishing by owners or agents or managers of mica mines of 
statistical or other information, and the punishment by fine of 
failure to comply with the requirements of any rule made under 
this clause. 

®[(3) Every rule made by the Central Government under this Act 
shall be laid, as soon as may be after it is made, before each House of 
Parliament, while it is in session, for a total period of thirty days which 
may be comprised in one session or in two or more successive sessions, 
and if, before the expiry of the session immediately following the session 
or the successive sessions aforesaid, both Houses agree in making any 
modification in the rule or both Houses agree that the rule should not be 
made, the rule shall thereafter have effect only in such modified form or 
be of no effect, as the case may be; so, however, that any such modification 
or annulment shall be without prejudice to the validity of anything previously 
done under that rule.] 


5. For such rules, see Cazetie of India India, 1950, Part 11, S. 3, p. 755. 

1948, Part I, p. 58 and Gazette of 6. Ins, by Act No. 51 of 1980. 
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An Act to amend and consolidate the law relating to the regulation of 
labour and safety in mines 

Be it enacted by Parliament as follows: 

Chapter 1 

PRELIMINARY 

1. Short title, extent and commencement. —(1) This Act may be 

called the Mines Act, 1952. 

(2) It extends to the whole of India 

(3) It shall come into force on such date* or dates as the Central Govern¬ 
ment may, by notificatir^n in the Official Gazette^ appoint, and diffident dates 
may be appointed for different provisions of this Act and for different States 
but not later than 31st December, 1953. 

2. Definitions . — * [ (1) ] In this Act, unless the context otherwise 
requires— 

[a) ‘^adolescent^^ means a person who has completed his fifteenth 
year but has not completed his eighteenth y(‘ar; 

{b) ‘^adult^^ means a person who has completed his eighteenth year ; 

*[(r) ‘‘agent*^, when used in relation to a mine, means any individual 
whether appointed as such or not, who acts as the representative 
of the owner in respect of the management, control and 


1. Omitted by Act 25 of 1968. 

2. Istjuly, 1952, vide Notification No. 
S. R. O. 967, dated the 27th May, 
1952, published in the Gazette of 
India, 1952, Part II, S. 3, p. 869. 


3. Re-numbered as sub-scction (1) thereof 
by Act No. 62 of 1959, S. 2 (w. c. f 
16-1-1960). 

4. Subs^ysy S. 2, ibid., for cl. (0 (w. e. f. 
16-1-1960). 
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direction of the mine or of any part thereof and as such superior 
to a manager under this Act;] 

{d) “Chief Inspector'^ means the Chief Inspector of Mines appointed 
under this Act; 

{$) “child^^ means a person who has not completed his fifteenth year; 

(/) “day^^ means a period of twenty-four hours beginning at 
midnight; 

{g) “district magistrates^ means, in a presidency-town, the person 
appointed by the Central Government to perform the duties of 
a district magistrate under this Act in that town ; 

(Ji) a person is said to be “employed^* in a mine who works under 
appointment by or with the knowledge of the manager, whether 
for wages or not, in any mining operation, or in cleaning or 
oiling any part of any machinery used in or about the mine, or 
in any other kind of work whatsoever incidental to, or connected 
with, mining operations; 

(i) “Inspector^ means an Inspector of Mines appointed under this 
Act, and includes a district magistrate when exercising any power 
or performing any duty of an Inspector which he is empowered by 
this Act to exercise or perform; 

“managing agent^' has the meaning assigned to it in the Com¬ 
panies Act, 1956 (1 of 1956);] 

•[(j ) “mine^^ means any excavation where any operation for the 
purpose of searching for or obtaining minerals has been or is being 
carried on, and includes— 

(i) all borings, bore holes and oil wells ; 

(ii) all shafts, in or adjacent to and belonging to a mine, whe¬ 
ther in the course of being sunk or not; 

(Hi) all levels and inclined planes in the course of being driven; 

(lo) all open cast workings; 

{v) all conveyors or aerial ropeways provided for the bringing 
into or removal from a mine of minerals or other articles or 
for the removal of refuse therefrom; 

(ot) all adits, levels, planes, machinery, works, railways, tram¬ 
ways and sidings, in or adjacent to and belonging to a 
mine; 

{vii) all workshops situated within the precincts of a mine and 
under the same management and used solely for purposes 
connected with that mine or a number of mines under the 
same management; 

{viii) all power stations for supplying electricity solely for the pur¬ 
pose of working the mine or a number of mines under the 
same management; 

(ix) any premises for the time being used for depositing refuse 
from a mine, or in which any operation in connection with 
such refuse is being carried on, being premises exclusively 
occupied by the owner of the mine; 

5. Im. by Act No. 62 of 1959, S. 2 i. by 8.2, iW., for d. (J) (w. e. f. 
rw. c. f. 16-1-1960). 
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(x) unless exempted by the Central Government by notification 
in the Official Gazette^ any premises or part thereof, in or 
adjacent to and belonging to a mine, on which any process 
ancillary to the getting, dressing or preparation for sale of 
minerals or of coke is being carried on; 

(jj ) ‘‘minerali^^ means all subftances which can be obtained from the 
earth by mining, digging, drilling, dredging, hydraulicing, quarry¬ 
ing or by any other operation and includes mineral oils (which 
in turn include natural gas and petroleum); 

{jjj) “month^^ means the period from the first day of any month 
reckoned according to the British calendar to the last day of the 
same month;] 

(A) “office of the mine^^ means an office at the surface of the mine 
concerned; 

^[(AA) “open cast working^^ means a quarry, that is to say, an excava¬ 
tion where any operation for the purpose of searching for or 
obtaining minerals has been or is being carried on, not being a 
shaft or an excavation which extends below superjacent ground;] 

(/) “owner^^, when used in relation to a mine, means any person 
who is the inunediate proprietor or lessee or occupier of the mine 
or of any part thereof and in the case of a mine the business 
whereof is being carried on by a liquidator or receiver, such 
liquidator or receiver ^[and in the case of a mine owned by a 
company, the business whereof is being carried or by a managing 
agent, such managing agent] ; but does not include a person who 
merely receives a royalty, rent or fine from the mine, or is merely 
the proprietor of the mine, subject to any lease, grant or licence 
for the working thereof, or is merely the owner of the soil and 
not interested in the minerals of the mine; but any contractor 
for the working of a mine or any part thereof shall be subject 
to this Act in like manner as if he were an owner, but not so as to 
exempt the owner from any liability; 

(m) “prescribed^^ means prescribed by rules, regulations or bye-laws 
as the case may be; 

(a) “qualified medical practitioner'^ means a person holding a quali¬ 
fication granted by an authority specified in the schedule to the 
Indian Medical Degrees Act, 1916 (7 of 1916), or in the schedule 
to the Indian Medical Council Act, 1933 (27 of 1933) ; 

(o) “regulation", “rules" and “bye-laws" mean respectively regula¬ 
tions, rules and bye-laws made under this Act; 

( p) where work of the same kind is carried out by two or more sets of 
persons working during different periods of the day each of such 
sets is called a “relay" ^[and each of such periods is called a 
“shit"]; 

{q) “serious bodily injury" means any injury which involves or in 
all probability will involve, the permanent loss of the use of, or 
permanent injury to, any limb, or the permanent loss of or 


7. Im. by the Act No. 62 of 1959, S. 2 (w.c.f. 16-M960). 
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injury to the sight or hearing, or the fracture of any limb or the 
enforced absence of the injured person from work for a period 
exceeding twenty days; 

(r) '^week'' means the period between midnight on Saturday night 
and mignight on the succeeding Staurday night. 

®[(2) A person working or employed in or in connection with a mine is 
said to be working or employed— 

(a) *‘below ground^^ if he is working or employed— 

(i) in a shaft which has been or is in the course of being sunk; or 

(«) in any excavation which extends below superjacent ground, 
and 

(b) “above ground^^ if he is working in open cast working or in 
any other manner not specified in clause 

Owner. —Managing agents arc not occupiers of the mine within the meaning of 
Section 2(1). The managing agent is not, either agent, manager or owner of the mine and 
therefore no question of contravention of regulations by the managing agency company or 
its directors, can arise.* 

»®[3. Act not to apply in certain cases.— (1) The provisions of the 
Act, except those contained in Sections 7, 8, 9, 44, 45 and 46, shall not apply 
to— 

(a) any mine or part thereof in which excavation is being made for 
prospecting purposes only and not for the purpose of obtaining 
minerals for use or sale: 

Provided that— 

(i) not more than twenty persons are employed on any one day 
in connection with any such excavation; 

{it) the depth of the excavation measured from its highest to its 
lowest point nowhere exceeds six metres or, in the case of an 
excavation for coal, fifteen metres; and 

(m) no part of such excavation extends below superjacent ground ; 
or 

(b) any mine engaged in the extraction of kankar, murrum, laterite 
boulder, gravel, shingle, ordinary sand (excluding moulding 
sand, glass sand and other mineral sands), ordinary clay (ex¬ 
cluding kaolin, china clay, white clay or fire clay), building stone, 
road metal, earth, fullers earth and limestone: 

Provided that— 

(i) the working do not extend below superjacent ground ; or 
(it) where it is an open cast working— 

(a) the depth of the excavation measured from its highest to 
its lowest point nowhere exceeds six metres; 

(b) the number of person employed on any one day does 
not exceed fifty; 

(c) explosives are not used in connection with the excavation. 


8. /nj. by Act No. 62 of 1959, S. 2 
(w.c.f. I6-M960) 

9, CAU/ Inspector of Mines v. Karam 


Chand Thapa, 
1961 SC 838 
10. Subs, by S. 
16-1-1960). 


1961 (2) Cr LJ 1: AIR 
20 FJR 282. 

3 ibid.f for S. 3 (w.c.f. 
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(2) Notwithstanding anything contained in sub*section (1), the Central 
Government may, if it is satisfied that having regard to the circumstances 
obtaining in relation to a mine or part thereof or group or class of mines, it 
is necessary or desirable so to do, by notification in the Official Gazette^ declare 
that any of the provisions of this Act, not set out in sub-section (1) shall 
apply to any such mine or part thereof or group or class of mines or class of 
mines or any class of persons employed therein. 

(3) Without prejudice to the provisions contained in sub-section (2), if 
a t any time any of the conditions specified in the proviso to clause (a) or 
clause {b) of sub-section (1) is not fulfilled in relation to any mine referred to 
in that sub-section, the provisions of this Act not set out in sub-section (1), 
shall become immediately applicable, and it shall be the duty of the owner, 
agent or manager of the mine to inform the prescribed authority in the pres¬ 
cribed manner and within the prescribed time about the non-fulfilment.] 

4. References to time of day. —In this Act, references to time of day 
are references to Indian Standard Time, being five and a half hours ahead of 
Greenwich Mean Time: 

Provided that for any area in which Indian Standard Time is not ordi¬ 
narily observed, the Central Government may make rules— 

(a) specifying the area; 

{b) defining the local mean time ordinarily observed therein ; and 

(r) permitting such time to be observed in all or any of the mines 
situated in the area. 

Chapter II 

INSPECTORS AND CERTIFYING SURGEONS 

5. Chief Inspector and Inspectors. —(1) The Central Government 
may, by notification in the Official Gazette, appoint such a person as possesses 
the prescribed qualifications to be Chief Inspector of Mines for all the 
territories to which this Act extends and such persons as possess the prescribed 
qualifications to be Inspectors of Mines subordinate to the Chief Inspector. 

(2) No person shall be appointed to be Chief Inspector or an Inspector, 
or having been appointed shall continue to hold such office, who is or be¬ 
comes directly or indirectly interested in any mine or raining rights in India. 

(3) The district magistrate may exercise the powers and perform the 
duties of an Inspector subject to the general or special orders^^ of the Central 
Government: 

Provided that nothing in this sub-section shall be deemed to empower 
a district magistrate to exercise any of the powers conferred by Section 22 or 
Section 61. 

(4) The Chief Inspector and all Inspectors shall be deemed to be public 
servants within the meaning of the Indian Penal Code (45 of 1860). 


11. For such order see Gazette of India, 1953, Pt. II, S. 3, p. 1530. 
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*•[6. FtmctliMis of Inopoctors. —(1) The Chief Inspector may, with 
the approval of the Central Government and subject to such restrictions or 
conditions as he may think fit to impose, by order in writing, authorise any 
Inspector named or any class of Inspectors specified in the order to exercise 
such of the powen of the Chief Inspector under this Act (other than those 
relating to appeals) as he may specify. 

(2) The Chief Inspector may, by order in writing, prohibit or restrict 
the exercise by any Inspector named or any class of Inspectors specified in 
the order of any power conferred on Inspectors under this Act. 

(3) Subject to the other provisions contained in this section, the Chief 
Inspector shall declare the local area or areas within which or the group or 
class of mines with respect to which Inspectors shall exercise their respective 
powers.] 

7. Powora of Inapectora of Mines. —(1) The Chief Inspector and any 
Inspector may— 

(a) make such examination and inquiry as he thinks fit in order to 
ascertain whether the provisions of this Act and of the regulations, 
rules and bye-laws and of any orders made thereunder are 
observed in the case of any mine; 

(d) with such assistants, if any, as he thinks fit, enter, inspect and 
examine any mine or any part thereof at any time by day or 
night: 

Provided that the power conferred by this clause shall not be exercis¬ 
ed in such a manner as unreasonably to impede or obstruct the 
working of the mine; 

(^) examine into, and make inquiry respecting, the state and condi¬ 
tion of any mine or any part thereof, the ventilation of the mine, 
the sufficiency of the bye-laws for time being in force relating to 
the mine, and all matters and things connected with or relating 
to the health, safety and welfare of the person employed in the 
mine, and take whether on the precincts of the mine or elsewhere, 
statements of any person which he may consider necessary for 
carrying out purposes of this Act; 

(d) exercise such other powers as may be prescribed by regulations 
made by the Central Government in this behalf: 

Provided that no person shall be compelled under this sub-section to 
answer any question or make any statement tending to incriminate himself. 

(2) The Chief Inspector or any Inspector may, if he has reason to 
believe, as a result of any inspection, examination or inquiry under this 
section, that an offence under this Act has been or is being committed, search 
any place and take possession ^’[of any material or any plan, section, register 
or other record] appertaining to the mine, and the provisions of the Code of 
Criminal Procedure, 1898 (5 of 1898), shall, so far as may be applicable, 
apply tc any search or seizure under this Act as they apply to any search or 
seizure made under the authority of a warrant issued under Section 98 of that 
Code. 

12. Sulfs. by Act No. 62 of 1959, S. 4 for 

S. 6 (w.e.f. 16-M960). 

13. Suds, by Act No. 62 of 1939, S. 5, 


for “of any register or other record** 
(w. c. f. 16-1-1960). 
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Note. —Inspector of Mines is not a '^police officer** within the meaning of Section 25 
of the Evidence Act.** 

8. Powers of opeciftl officor to enter, measure, etc. —Any person 
in the service of the Government duly authorised in this behalf by a special 
order in writing of the Chief Inspector or of an Inspector may, for the pur¬ 
pose of surveying, levelling or measuring any mine, after giving not less than 
three days^ notice to the manager of such mine, enter the mine and may 
survey, level or measure the mine or any part thereof at any time by day or 
night: 

Provided that, where in the opinion of the Chief Inspector or of an 
Inspector an emergency exists, he may, by order in writing, authorise any such 
person to enter the mine for any of the aforesaid purposes without giving any 
such notice. 

9. FaciUtica to bo afforded to inapectoro. —Every owner, agent and 
manager of a mine shall afford the Chief Inspector and every Inspector and 
every person authorised under Section 8 all reasonable facilities for making 
any entry, inspection, survey, measurement, examination or inquiry under 
this Act. 

10. Secrecy of information obtained. — (1) All copies of, and 
extracts from, registers or other records, appertaining to any mine and all 
other information acquired by the Chief Inspector or an Inspector or by 
any one assisting him, in the course of the inspection of any mine under this 
Act or acquired by any person authorised under Section 8 in the exercise of 
his duties thereunder, shall be regarded as confidential and shall not be 
disclosed to any person or authority unless the Chief Inspector or the 
Inspector considers disclosure necessary to ensure the health, safety or welfare 
of any person employed in the mine or in any other mine adjacent thereto. 

(2) Nothing in sub-section (1) shall apply to the disclosure of any such 
information (if so required) to— 

(а) any Court; 

(б) a Mining Board, Committee, or Court of Inquiry constituted or 
appointed under Section 12, Section 13 or Section 24 as the case 
may be; 

(c) an official superior or the owner, agent or manager of the mine 
concerned; 

(d) a Commissioner for Workmen's Compensation appointed under 
the Workmen's Compensation Act, 1923 (8 of 1923); 

(e) the Director, Indian Bureau of Mines. 

(3) If the Chief Inspector, or an Inspector or any other person referred 
to in sub-section (1) discloses, contrary to the provisions of this section, any 
such information as aforesaid without the consent of the Central Govern¬ 
ment, he shall be punishable with imprisonment for a term which may extend 
to one year, or with fine with or both. 

(4) No Court shall proceed to the trial of any offence under this section 
except with the previous sanction of the Central Government. 

14. H. S. Saehdto v . State af M, P,, 1974 Lab IC 934. 



1036 


1NDU8TRIA1. I-AW 


[S. 11 

11. Certifying surgeons. —(1) The Central Government may appoint 
qualified medical practitioners to be certifying surgeons for the purposes of 
this Act within such local limits or for such mine or class or description of 
mines as it may assign to them respectively. 

(2) Subject to such conditions as the Central Government may think 
lit to impose, a certifying surgeon may, with the approval of the Central 
Government, authorise any qualified medical practitioner to exercise all or 
any of his powers under this Act for such period as the certifying surgeon 
may specify, and references to a certifying surgeon shall be deemed to include 
references to any qualified medical practitioner when so authorised. 

(3) No person shall be appointed to be, or authorised to exercise the 
powers of, a certifying surgeon, or, having been so appointed or authorised, 
continue to exercise such powers, who is or becomes the owner, agent or 
manager of a mine, or is or becomes directly or indirectly interested therein, 
or in any process or business carried on therein or in any patent or machinery 
connected therewith, or is otherwise in the employment of-the mine. 

(4) The certifying surgeon shall carry out such duties as may be pres¬ 
cribed in connection with— 

(a) the examination and certification of adolescents under this Act; 

(b) the examination of persons engaged in a mine in such dangerous 
occupations or processes as may be prescribed ; 

(r) the exercise of such medical supervision as may be prescribed for 
any mine or class or description of mines where-^ 

(i) cases of illness have occurred which it is reasonable to believe 
are due to the nature of any process carried on or other 
conditions of work prevailing in the mine; 

(«) adolescents are or are to be employed in any work which is 
likely to cause injury to their health. 

Chapter III 

MINING BOARDS AND COMMITTEES 

12. Mining Boards.—(1) The Central Government may constitute 
for any part of the territories to which this Act extends, or for any group or 
class of mines, a Mining Board consisting of— 

(a) a person in the service of the Government, not being the Chief 
Inspector or an Inspector, ^®[appointed] by the Central Govern¬ 
ment to act as Chairman ; 

(b) the Chief Inspector or an Inspector, ^®[appomted] by the Central 
Government; 

(c) a person, not being the Chief Inspector or an Inspector, 
^•[appointed] by the Central Government; 

{d ) two persons nominated by owners of mines or their representatives 
in such manner as may be prescribed; 

(e) two persons to represent the interest of miners, who shall be nomi¬ 
nated in accordance with the following provisions, namely,— 

15. Subs, by Act 62 of 1959, S. 6, for 16. Subs, by Act 62 of 1959, S. 6, for 

‘'nominated** (w. c. f. 16-1-1960). “norninated** (w. e. f. 16-1-1960). 
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(i) if there are one or more registered trade unions having in the 
aggregate as members not less than one-quarter of the miners, 
the said persons shall be nominated by such trade union or 
trade unions in such manner as may be prescribed; 

(ii) if sub-clause (t) is not applicable and there are one or more 
registered trade unions having in the aggregate as members 
not less than one thousand miners, one of the said persons 
shall be nominated by such trade union or trade unions in 
such manner as may be prescribed and the other by the 
Central Government; 

(tif) if neither sub-clause (i) nor sub-elause (li) is applicable, the 
said persons shall be nominated by the Central Government. 

Explanation. —In this clause “miner” means a person employed, other¬ 
wise than in a position of supervision or management, in any of the mines 
for which the Mining Board is constituted. 

(2) The chairman shall appoint a person to act as secretary to the 
Board. 

(3) The Central Government may give directions as to the payment of 
travelling expenses incurred by the secretary or any member of any such 
Mining Board in the performance of his duty as such secretary or member. 

13. Coimnitt«ea.— (l) Where under this Act any question relating to 
a mine is referred to a Committee, the Committee shall consist of— 

(a) a chairman nominated by the Central Government or by such 
officer or authority as the Central Government may authorise in 
this behalf; 

(b) a person nominated by the chairman and qualified by experience 
to dispose of the question referred to the Committee; and 

(c) two persons to represent the interests of the persons employed in 
the mine of whom one shall be nominated by the owner, agent 
or manager of the mine concerned, and the other shall be nomi¬ 
nated by the Central Government in consultation with such 
organisations of miners employed in the mine as may be recog¬ 
nised for the purpose by that Government. 

(2) No Inspector or person employed in or in the management of any 
mine concerned shall serve as chairman or member of a Committee appointed 
under this section. 

(3) Where an owner, agent or manager fails to exercise his power of 
nomination under clause (c) of sub-section (1). the Committee may, notwith¬ 
standing such failure, proceed to inquire into and dispose of the matter 
referred to it. 

(4) The Committee shall hear and record such information as the Chief 
Inspector or the Inspector, or the owner, agent or manager of the mine con¬ 
cerned, may place before it, and shall intimate its decision to the Chief 
Inspector or the Inspector and to the owner, agent or manager of the mine 
and shall report its decision to the Central Government. 

(5) On receiving such report the Central Government shall pass orders 
in conformity therewith unless the Chief Inspector or the owner, agent or 
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manager of the mine has lodged an objection to the decision of the Com¬ 
mittee, in which case the Central Government may proceed to review 
such decision and to pass such orders in the matter as it may think fit: 

Provided that if an objection is lodged by the Chief Inspector, notice of 
the same shall be given to the owner, agent or manager of the mine before 
any orders are passed thereon by the Central Government. 

(6) The Central Government may give directions as to the remuneration, 
if any, to be paid to the members of the Committee or any of them, and 
as to the payment of expenses of the inquiry including such remuneration. 

14. Powers of Mining Boards. —(1) Any Mining Board constituted 
under Section 12 and any Committee constituted under Section 13 may exer¬ 
cise such of the powers of an Inspector under this Act as he thinks necessary 
or expedient to exercise for the purpose of deciding or reporting upon any 
matter referred to it. 

(2) Every Mining Board constituted under Section 12 and every Com¬ 
mittee appointed under Section 13 shall have the powers of Civil Court under 
the Code of Civil Procedure, 1908 (5 of 1908), for the purpose of enforcing 
the attendance of witnesses and compelling the production of documents and 
material objects ♦ *]. 

15. Racovery of expanses. —The Ctmtral Government may direct that 
the expenses of any inquiry conducted by a Mining Board constituted under 
Section 12 or by a Committee appointed under Section 13 shall be borne in 
whole or in part by the owner or agent of the mine concerned, and the 
amount so directed to be paid may, on application by the Chief Inspector 
or an Inspector to a magistrate having jurisdiction at the place where the 
mine is situated or where such owner or agent is for the time being resident, 
be recovered by the distress and sale of any movable property within the 
limits of the magistrate's jurisdiction belonging to such owner or agent: 

Provided that the owner or his agent has not paid the amount within six 
weeks from the date of receiving the notice from the Central Government or 
the Chief Inspector of Mines. 


Charter IV 

MINING OPERATIONS AND MANAGEMENT OF MINES 

16. Notice to be given of mining operations. —(1) The owner, 
agent or manager of a mine shall, before the commencement of any mining 
operation, give to the Chief Inspector, the Director, Indian Bureau of Mines 
and the district magistrate of the district in which the mine is situate, notice 
in writing in such form and containing such particulars relating to the mine 
as may be prescribed. 

(2) Any notice given under sub-section (1) shall be so given as to reach 
the persons concerned at least one month before the commencement of any 
mining operation. 

17, Managers. —Save as may be otherwise prescribed every mine shall 
be under one manager who shall have the prescribed qualifications and shall 


17. Certain words omitudhy Act No. 62 of 1959, S. 7 (w. c. f. 16-1-1960). 
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be responsible for the control, management, ^^[supervision] and direction 
of the mine, and the owner or agent of every mine shall appoint himself or 
some other person, having such qualifications, to be such manager. 

LlaUlity of maaager for acts of the owner, —Sub-section (2) makes all the three— 
the owner, the agent and the manaser—severally liable for the breach of any regulations by 
*any person whosoever*. Not only is that person who contravened the provisions guilty 
but each of these three—the manager, the agent and the owner—^is also deemed to be guilty 
though the contravention was not by tiimsclf.** 

18. Dudes and reeponeibllatiea of owners, agents and mana¬ 
gers.—(1) The owner, agent and manager of every mine shall be responsi¬ 
ble that all operations carried on in connection therewith are conducted in 
accordance with the provisions of this Act and of the regulations, rules and 
bye-laws and of any orders made thereunder. 

(2) In the event of any contravention of any such provisions by any 
person whosoever, the owner, agent and manap;er of the mine shall each be 
deemed also to be guilty of such contravention unless he proves that he had 
taken all reasonable means, by publishing and to the best of his power 
enforcing those provisions, to prevent such contravention. 

* ♦], 

(S) * *] It shall not be a defence in any proceedings brought 

against an owner or agent of a mine under this section that a manager of the 
mine has been appointed in accordance with the provisions of this Act. 

Chapter V 

PROVISIONS AS TO HEALTH AND SAFETY 

19. Drinking water.—••[(!) In every mine effective arrangements 
shall be made to provide and maintain at suitable points conveniently situated 
a sufficient supply of cool and wholesome drinking water for all persons 
employed therein: 

Provided that in the case of persons employed below ground the Chief 
Inspector may, in lieu of drinking water being provided and maintained at 
suitable points, permit any other effective arrangements to be made for such 
supply]. 

(2) All such points shall be legibly marked ^‘DRINKING WATER^^ 
in a language understood by a majority of the persons employed in the mine 
and no such point shall be situated within twenty feet of any washing place, 
urinal or latrine, unless a shorter distance is approved in writing by the Chief 
Inspector. 

(3) In respect of all mines or any class or description of mines, the 
Central Government may make rules for securing compliance with the provi¬ 
sions of sub-sections (1) and (2) and for the examination by prescribed 
authorities of the supply and distribution of drinking water. 


18. Ins. by Act No 62 of 1959, S. 8 
(w.e f. 16-1-1960). 

19. Mohanlal Gnenka v. Stats of W. B., 
(1961-62) 20 FJR 336; AIR 1961 SC 
1543: (1961) 2 Lab IJ 404. 

20. Proviso ondttsd by S. 9 of Act No. 62 


of 1959 (w.c f. 16-1-1960). 

21. The words **Savc as hereinbefore 
provided” omittsd by S. 9, ibid, (w.c.f. 
16-1-1960). 

22. Subs, by Act No. 62 of 1959, S. 10, 
for sub-section (1) (w.e.f. 16-1-1960). 
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20. ConMrvancy.—(1) There shall be provided, separately for males 
and females in every mine, a sufficient number of latrines and urinals of 
prescribed types so situated as to be convenient and accessible to persons 
employed in the mine at all times. 

(2) All latrines and urinals provided under sub-section (1) shall be 
adequately lighted, ventilated and at all times maintained in a clean and 
sanitary condition. 

(3) The Central Government may specify the number of latrines and 
urinals to be provided in any mine, in proportion to the number of the' males 
and females employed in the mine and provide for such other matters in 
respect of sanitation in mines (including the obligations in this regard of 
persons employed in the mine), as it may consider necessary in the interests 
of the health of the persons so employed. 

Medical appliances.—(1) In every mine there shall be provided 
and maintained so as to be readily accessible during all working hours such 
number of first-aid boxes or cupboards equipped with such contents as may 
be prescribed. 

(2) Nothing except the prescribed contents shall be kept in a first-aid 
box or cupboard or room. 

(3) Every first-aid box or cupboard shall be kept in the charge of a 
responsible person who is trained in such first-aid treatment as may be 
prescribed and who shall always be readily available during the working hours 
of the mine. 

(4) In every mine there shall be made so as to be readily available such 
arrangements as may be prescribed for the conveyance to hospitals or dispen¬ 
saries of persons who, while employed in the mine, suffer bodily injury or 
become ill. 

(5) In every mine wherein more than one hundred and fifty persons are 
employed, there shall be provided and maintained a first-aid room of such 
size with such equipment and in the charge of such medical and nursing staff 
as may be prescribed, 

22. Powers of Inspectors when causes of danger not expressly 
provided against exist or when employment of persons is dan¬ 
gerous.—(I) If, in respect of any matter for which no express provision is 
made by or under this Act, it appears to the Chief Inspector or an Inspector 
that any mine or part thereof or any matter, thing or practice in or connected 
with the mine, or with the control, supervision, management or direction 
thereof, is dangerous to human life or safety or defective so as to threaten, or 
tend to, the bodily injury of any person, he may give notice in writing thereof 
to the owner, agent or manager of the mine and shall state in the notice the 
particulars in respect of which he considers the mine or part thereof or the 
matter, thing or practice to be dangerous or defective and require the same 
to be remedied within such time and in such manner as he may specify in 
the notice. 

(1-A) Where the owner, agent or manager of a mine fails to comply with 
the terms of a notice given under sub-section (I) within the period specified 

23. Subs, by Act No. 62 of 1959, S. 11 for Ss. 21 and 22 (w.c.f. 16-1-1960). 
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therein, the Chief Inspector or the Inspector, as the case may be, may, by 
order in writing, prohibit the employment in or about the mine or any part 
thereof or any person whose employment is not in his opinion reasonably 
necessary for securing compliance with the terms of the notice. 

(2) Without prejudice to the provisions contained in sub-section (1), the 
Chief Inspector or the Inspector, as the case may be, may, by order in writing 
addressed to the owner, agent or manager of a mine, prohibit the extraction 
or reduction of pillars or blocks of minerals in any mine or part thereof, if, in 
his opinion, such operation is likely to cause the crushing of pillars or blocks 
of minerals or the premature collapse of any part of the workings or other¬ 
wise endanger the mine or the life or safety of persons employed therein or 
if, in his opinion, adequate provision against the outbreak of fire or flooding 
has not been made by providing for the sealing of and isolation of the part 
of the mine in which such operation is contemplated and for restricting the 
area that might be affected by fire or flooding. 

(3) If the Chief Inspector, or an Inspector authorised in this behalf by 
general or special order in writing by the Chief Inspector, is of opinion that 
there is urgent and immediate danger to the life or safety of any person em¬ 
ployed in any mine or part thereof, he may, by order in writing containing 
a statement of the grounds of his opinion, prohibit until the danger is 
removed, the employment in or about the mine or any part thereof of any 
person whose employment is not in his opinion reasonably necessary for the 
purpose of removing the danger. 

(4) Where a notice has been given under sub-section (1) or an order 
made under sub-section (1-A), sub-section (2) or sub-section (3) by an 
Inspector, the owner, agent or manager of the mine may, within ten days 
after the receipt of the notice or order, as the case may be, appeal against 
tlie same to the Chief Inspector who may confirm, modify or cancel the 
notice or order. 

(5) The Chief Inspector or the Inspector sending a notice under sub¬ 
section (1) or making an order under sub-section (I-A), sub-section (2) or 
lub-section (3) and the Chief Inspector making an order (other than an order 
of cancellation in appeal) under sub-section (4) .shall forthwith report the 
same to the Central Government. 

(6) If the owner, agent or manager of the mine objects to a notice sent 
under sub-section (1) by the Chief Inspector or to an order made by the Chief 
Inspector under sub-seciion (l-A) or sub-section (2) or sub-section (3), or 
sub-section (4), he may, within twenty days after the receipt of the notice 
containing the requisition or of the order or after the date of the decision on 
appeal, as the case may be, send his objection in writing stating the grounds 
thereof to the Central Government which shall refer tlie same to a 
Committee. 

(7) Every notice under sub-section (1), or order under sub-section (1-A), 
sub-section (2), sub-section (3) or sub-section (4), to which objection is made 
under sub-section (6), shall be complied with pending the receipt at the mine 
of the decision of the Committee: 

Provided that the Committee may, on the application of the owner, agent 
or manager, suspend the operation of a requisition under sub-section (1) 
pending its decision on the objection. 
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(8) Nothing in this section shall affect the powers of a magistrate under 
Section 144 of the Code of Criminal Procedure, 1898 (5 of 1898). 

23. Notice to be given of accidents.—^“[(1) Whenever there occurs 
in or about a mine— 

(fl) an accident causing loss of life or serious bodily injury, or 

(b) an explosion, ignition, spontaneous heating, outbreak of fire or 
irruption or inrush of water or other liquid matter, or 

(c) an influx of inflammable or noxious gases, or 

(d) a breakage of ropes, chains or other gear by which persons or 
materials are lowered or raised in a shaft or an incline, or 

(f) an overwinding of cages or other means of conveyance in any shaft 
while persons or materials are being lowered or raised, or 

(/) a premature collapse of any part of the workings, or 

(g) any other accident which may be prescribed, 

the owner, agent or manager of the mine shall give notice of the occurrence 
to such authority in such form and within such time as may be prescribed, 
and he shall simultaneously post one copy of the notice on a special notice 
board in the prescribed manner at a place where it may be inspected by trade 
union officials, and shall ensure that the notice is kept on the board for not 
less than fourteen days from the date of such posting.] 

(2) Where a notice given under sub-section (1) relates to an accident 
causing loss of life, the authority shall make an inquiry into the occurrence 
within two months of the receipt of the notice and, if the authority is not the 
Inspector, he shall cause the Inspector to make an inquiry within the said 
period. 

(3) The Central Government may, by notification in the Official Gazette 
direct that accidents other than those specified in sub-section (1), which cause 
bodily injury resulting in the enforced absence from work of the person 
injured for a period exceeding forty-eight hours shall be entered in a register 
in the prescribed form or shall be subject to the provisions of sub-section (1). 

(4) A copy of the entries in the register referred to in sub-section (3) 
shall be sent by the owner, agent, or manager of the mine, “[on or before 
the 20th day of January in the year following that to which the entries relate] 
to the Chief Inspector. 

24. Power of Govemmeiit to appoliit court of inquiry iu caeee of 
accidents.—“[(1) When any accident of the nature referred to in any of the 
clauses of sub-section (1) of Section 23 occurs in or about a mine, the Central 
Government may, if it is of opinion that a formal inquiry into the causes of 
and circumstances attending the accident ought to be held, appoint a com¬ 
petent person to hold such inquiry and may also appoint one or more persons 
possessing legal or special knowledge to act as assessor or assessors in holding 
the inquiry.] 

(2) The person appointed to hold any such inquiry shall have all the 
powers of a Civil Court under the Code of Civil Procedure, 1908 (5 of 1908), 


24. Subs, by Act No. 62 of 1959, S. 12, 
for sub'Section (t) (w.e.f. 

25. Subs, by Act No. 62 of 1959, S. 12, 


for certain words (w.e.f. 16-1-1960). 

26. Subs, by Act No. 62 of 1959. S. 13, for 
sub-section (1) (w. e. f. 16-1-1960). 
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for the purpose of enforcing the attendance of witnesses and compelling the 
production of documents and material objects *’[* * *]. 

(3) Any person holding an inquiry under this section may exercise such 
of the powers of an Inspector under this Act as he may think it necessary or 
expedient to exercise for the purposes of the inquiry. 

(4) The person holding an inquiry under this section shall make a repf)rt 
to the Central Government stating the causes of the accident and its circum¬ 
stances, and adding any observations which he or any of the assessors may 
think fit to make. 

25. Notice of certain dieeaees.—(1) Where any person employed in 
a mine contracts any disease** notified by Central Government in the Official 
Gazette as a disease connected with mining operations, the owner, agent or 
manager of the mine, as the case may be, shall send notice thereof to the 
Chief Inspector and to such other authorities, in such form and within such 
time as may be prescribed. 

(2) If any medical practitioner attends on a person who is or has been 
employed in a mine and who is or is believed by the medical practitioner to 
be suffering from any disease notified under sub-section (1), the medical prac¬ 
titioner shall without delay send a report in writing to the Chief Inspector 
stating— 

{a) the name and address of the patient, 

(ft) the disease from which the patient is or is believed to be suffering, 
and 

{c) the name and address of the mine in which the patient is or was 
last employed, 

(3) Where the report under sub-section (2) is confirmed to the satisfac¬ 
tion of the Chief Inspector by the certificate of a certifying surgeon or other¬ 
wise that the person is suffering from a disease notified under sub-soction (1), 
the Chief Inspector shall pay to the medical practitioner such fee as may be 
prescribed, and the fee so paid shall be recoverable as an arrear of land reve¬ 
nue from the owner, agent or manager of the mine in which the person con¬ 
tracted the disease. 

(4) If any medical practitioner fails to comply with the provisions of 
sub-section (2), he shall be punishable with fine which may extend to fifty 
rupees. 

26. Power to direct investigation of causes of disease.—(1) The 

Central Government may, if it considers it expedient to do so, appoint a 
competent person to inquire into and report to it on any case where a disease 
notified under sub-section (1) of Section 25 has been or is suspected to have 
been contracted in a mine, and may also appoint one or more persons possess¬ 
ing legal or special knowledge to act as assessors in such inquiry. 

(2) The provisions of sub-sections (2) and (3) of Section 24 shall apply 
to an inquiry under this section in the same manner as they apply to any 
inquiry under that section. 


27. Certaia words by S. 13, Act No. 1306, dated the 2Ut July, 1952, 

No. 62 1959 (w. c. f. 16-1-19^). ptiblished v\ the GazHte of India, 

28. Silicosis and Pneumoconiosis declared 1952, Part II, S. 3, p. 1153. 

as such diseases, Me Notification 
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27. Publication of reports. —The Central Government may cause 
any report submitted by a Committee under Section 13 or any report or 
exti'acts of any report submitted to it under Section 26, and shall cause every 
report submitted by a court of inquiry under Section 24 to be published at 
such time and in such manner as it may think fit. 


Chapter VI 

HOURS AND LIMITATION OF EMPLOYMENT 

28. Weekly day of rest. —No person shall be allowed to work in a 
mine on more than six days in any one week. 

29. Compensatory days of rest. —(1) Where in pursuance of action 
under Section S8 or as a result of exemptinpf any mine or the persons employ¬ 
ed therein from the provisioni of Section 28, any person employed therein is 
deprived of any of the weekly days of rest for which provision is made in 
Section 28, he shall be allowed, within the month in which such days of rest 
were due to him or within the two months immediately following that month, 
compensatory days of rest equal in number to the days of rest of which he 
has been deprived. 

(2) The Central Government may prescribe the manner in which the 
days of rest for which provision is made in sub-section (1) shall bo allowed. 

30. Hours of work above ground. —(1) No adult employed above 
ground in a mine shall be required or allowed to work for more than forty- 
eight hours in any week or for more than nine hours in any day: 

*®fProvided that, subject to the previous approval of the Chief Inspector, 
the daily maximum hours specified in thi.s sub-iection may be exceeded in 
order to facilitate the change of shifts.] 

(2) The periods of work of any such adult shall be so arranged that, 
along with his interval for rest, they shall not in any day spread over more 
than twelve hours, and that he shall not w'ork for more than five hours conti¬ 
nuous! before he has had in interval for rest of at least half an hour : 

*®fProvided that the Chi^'f Inspector may, for reasons to he recorded 
in writing and subject to such conditions as he may deem fit to impose, 
permit the spread over to extend over a period not exceeding fourteen hours 
in any day.] 

’*'[(3) Persons belonging to two or more shifts shall not be allowed to 
do work of the same kind above ground at the same time : 

Provided that, for the purposes of this sub-section, persons shall not be 
deemed to belong to separate shifts by reason only of the fact that they 
receive their intervals for rest at a different time.] 

^^[3L Hours of work below ground. — (1) No adult employed below 
pound in a mine shall be allowed to work for more than forty-eight hours 
in any week or for more than eight hours in any day : 


29. Proviso added by .Act No. 62 of 1959. 
S. 14 (w. e. f. 16-1-1960). 

30. Subs, by Act No, 62 of 1959, by S. 14, 
for the proviso (w. c.*f. 16-1-1960). 

31. by Act No. 62 of 1959, S. 14, 


for sub-section (3) (w. c. f. 16-1- 
1960). 

32. Subs, by S. 15, ibid.y for S. 31 (w. c. f. 
16-1-1960). 
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Provided that, subject to the previous approval of the Chief Inspector 
the daily maximum hours specified in this sub-section may be exceeded in 
order to facilitate the change of shifts. 

(2) No work shall be carried on below ground in any mine except by a 
system of shifts so arranged that the period of work for each shift is not 
spread over more than the daily maximum hours stipulated in sub-section 
( 1 ). 

(3) No person employed in a mine shall be allowed to be present in any 
part of a niirie below ground except during the periods of work shown in 
respect of him in the register maintained under sub-section (4) of Section 
48]. 

‘^[32. Night shift ,—Where a person employed in mine works cui a 
shift which extends beyond mid-night— 

(a) for the purposes of Sections 28 and 29, a weekly day of rest shall 
mean in his case a period of twenty-four consecutivf^ hours begin¬ 
ning when his shift ends; 

{b) the following day for him shall be deemed to be the period of 
twenty-four hours beginning when such shift ends, and the hours 
he has worked after mid-night shall be counted in the previous 
day.] 

33. Extra wages for overtime.— **[(!) Where in a mine a person 
works above ground for more than nine hours in any day, or works below 
ground for more than eight hours in any day, or works for more than forty- 
eight hours in any week whether above ground or below ground, he shall 
in respect of such overtime work be entitled to wages at the rate of twice his 
ordinary rate of wages, the period of overtime work being calculated on a 
daily basis or weekly basis, whichever is more favourable to him.] 

(2) Where any person employed in a mine is paid on piece-rate basis, 
the Central Government shall, in consultation with the employer concerned 
and the representatives of the persons employed in the mine, fix for the pur¬ 
poses of this section time rates which shall, as nearly as possible be equivalent 
to the average rate of earnings of the persons so employed, and the rates so 
fixed shall be deemed to be the ordinary rates of wages of such persons. 

(3) For the purposes of this section ‘^ordinary rates of wages^^ means the 
basic wages plus ^[any dearness allowance and compensation in cash including 
such compensation, if any, accruing through the free issue of foodgrainsj 
and other articles as persons employed in a mine may, for the time being, be 
entitled to, but does not include a bonus. 

(4) The Central Government may prescribe the registers to be main¬ 
tained in a mine for the purpose of securing compliance with the provisions of 
this section. 

’^[34. Prohibition of employment of certain persona. —No person 

shall be required or allowed to work in a mine if he has already been working 
in any other mine within the preceding twelve hours.] 

33. Subs, by S. 16, Act No. 62 of 1959, for 35. Subs, by S. 17 ihid.<. for ccTtaia words 

S. 32 (w.c. f. 16-1-1960). (w. e. f. 16-1-1960). 

34. Subs, by S. 17. ibid.y for sub-scction 36. Subs, by ibid,^ S. 18, for S. 34 (w.c.f. 

(1) (w. c. f. 16-1-1960). 16-1-1960). 
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>^[35. Limitation of daily honra of work including overtime 
work. —Savo in respect of cases falling within clause (fl) and clause (^) of 
Section 39, no person employed in a mine shall be required or allowed to 
work in the mine for more than ten hours in any day inclusive of overtime.] 

36. Notices regarding hours of work.—(1) The manager of every 
mine shall cause to be posted outside the oflSce of the mine a notice in the 
prescribed form stating the time of the commencement and of the end of 
work at the mine and, if it is proposed to work by a system of relays, the time 
of the commencement and the end of work for each relay. 

(2) In the case of a mine at which mining operations commence after 
the commencement of this Act, the notice referred to in sub-section (1) shall 
be posted not less than seven days before the commencement of work. 

(3) The notice referred to in sub-section (1) shall also state the time of 
the commencement and of the intervals for rest for persons employed above 
ground and a copy thereof shall be sent to the Chief Inspector, if he so requi¬ 
res. 


(4) Where it is proposed to make any alteration in the time fixed for the 
commencement or for the end of work in the mine generally or for any relay 
or in the rest intervals fixed for persons employed above ground, an amended 
notice in tlie prescribed form shall be posted outside the office of the mine not 
less than seven days before the change is made, and a copy of such notice 
shall be sent to the Chief Inspector not less than seven days before such 
change. 

(5) No person shall be allowed to work in a mine otherwise than in 
accordance with the notice required by sub-section (1). 

37. Supervising stafif. —Nothing in Section 28, Section 30, Section 3i, 
Section 34 or ^[sub-section (5) of Section 36], shall apply to persons who 
may by rules be defined to be persons, holding positions of supervision or 
management or employed in a confidential capacity. 

38. Exemption from provisions regarding employment.—(1) In 

case of an eimn gency involving serious risk to the safety of the mine or of 
persons employed therein, or in case of an accident, whether actual or appre¬ 
hended, or in case of any act of God or in case of any urgent work to 
be done to machinery, plant or equipment of the mine as the result of break 
down of such machinery, plant or equipment, the manager may, subject to 
the provisions of Section 22 and in accordance with the rules under Section 
39, permit persons to be employed in contravention of Section 28, Section 30, 
Section 31, Section 34, or ’®[sub-section (5) of Section 36], on such work as 
may be necessary to protect the safety of the mine or of the peisons employed 
therein: 

Provided that, in case of any urgent work to be done to machinery, plant 
or equipment under this section, the manager may take the action permitted 
by this section, although the production cf [mineral] would thereby be inci- 


37. Subs, by S. 19, Act No. 62 of 1959 for 
S. 35 (w. e.f. 16-1-1960). 

38. Subs, bv Act No. 42 of 1953, S. 4 
Sch. Ill, fur “siib-seclion (4) of 
Seclioa 36”. 


39. Subs, by Act No. 42 of 1953, S. 4, 
Sch. Ill for “sub-iection (4) of Sec¬ 
tion 36”. 

40. Subs, by Act No. 62 of 1959, S. 20, 
for “coal” (w. e. f, 16-1-1960). 
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dentally affected, but any action so taken shall not exceed the limits neces¬ 
sary for the purpose of avoiding serious interference with the ordinary 
working of the mine. 

(2) Every case in which action has been taken by the manager under 
sub-section (1), shall be recorded together with the circumstances relating 
thereto and a report thereof shall also be made to the Chief Inspector or the 
Inspector, 

*'[39. Power to make exempting rnles, —Save in respect of adoles¬ 
cents, the Central Government close up may make rules providing for the 
exemption to such extent, in such circumstances and subject to such conditions 
as may be specified, from the provisions of Sections 28, 30, 31, 34 or sub¬ 
section (5) of Section 36— 

(a) of all or any of the persons employed in a mine, where an emer¬ 
gency involving serious risk to the safety of the mine or of the 
peisons employed therein is apprehended ; 

(b) of all or any of the persons so employed, in case of an accident 
actual or apprehended; 

(c) of all or any of the persons engaged in work of a preparatory or 
complementary nature, which must necessarily be carried on 
for the purpose of avoiding serious interference with the ordinary 
working of the mine ; 

(d) of ail or any of the persons engaged in urgent repairs; and 

(e) of all or any of the persons employed in any work which for tech¬ 
nical reasons must be carried on continuously,] 

40. Employment of adolescents. —(1) No ac'olescent shall be allowed 
to work in part of a mine which is below ground unless— 

**[(a) he has completed his sixteenth year;] 

a medical certifkate in the prescribed form granted to the adoles¬ 
cent by a certifying surgeon certifying that he is fit for work as an 
adult is in the custody of the manager of the mine ; 

(b) the adolescent carries, while at work, a token giving a reference 
to such certificate; 

(r) the adolescent has an interval for rest of at least half an hour 
after every four and a half hours of continuou3 work on any day. 

(2) Notwithstanding anything contained in this Act, no adolescent who 
has been granted a certificate under sub-section (1) shall be employed in any 
mine except between the hours of 6 a. m. and 6 p. m.: 

Provided that the Central Government may, by notification in the 
Official Gazette, vary the hours of employment of such adolescent in respect of 
any mine or class of mines so however that no employment of any such 
adolescent between the hours of 10 p. m. and 5 a. m, is permitted thereby. 

41. Subs, by Act No. 62 of 1959, S, 21 for 1960). 

S. 39 16-1-1960). €3. Cl. {a) relettered ai d. (aa) by S. 22, 

42. Ins. by iW., S. 22, (w. c. f. 16-1- , (w.e.f. 16-1-1960). 
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41. Certificate of fitness. —(I) A certificate of fitness granted or 
renewed for the purposes of Section 40— 

(a) shall be valid only for a period of twelve months from the date 
thereof; 

(b) may be subject to specified conditions in regard to employment 
generally or the nature of the work in which the adolescent may 
be employed. 

(2) A certifying surgeon shall revoke a certificate granted or renewed 
under Section 40, if, in his opinion, the holder of it is no longer fit for work 
in the capacity stated therein in a mine. 

(3) Where a certifying surgeon refuses to grant or renew a certificate or 
revokes a certificate, he shall, if so required by the person concerned, state 
his reasons in writing for so doing, 

(4) Where a certificate under Section 40 with reference to any adoles¬ 
cent is granted or renewed subject to such conditions as are referred to in 
clause (b) of sub-section (1) , an adolescent shall not be required or allowed to 
work in any mine except in accordance with those conditions. 

(5) The adolescent or his parents shall not be liable to pay any part ot 
the expenses of any medical examination under Section 40 in all cases where 
the application for a medical certificate is accompanied by a document signed 
by the manager of a mine stating that the adolescent to be examined will be 
employed in the mine if certified to be fit for work therein or the application 
is made by the manager of the mine in which the adolescent desires to bo 
employed. 

42. Effect of certificate of fitness granted to adolescents. —An 

adolescent, who has been granted a certificate of fitness to work in a mine as 
an adult under Section 40, and who will actually employed in a mine carries 
a token giving a reference to such certificate, shall, ^[subject to the condi¬ 
tions referred to in that section,] be deemed to be an adult for the purposes 
of this Act. 

^^[43. Power to require medical examination. —(1) Where an 
Inspector is of opinion that any person employed in a mine is a child or is an 
adolescent without a certificate of fitness or is an adolescent with a certificate 
of fitness but no longer fit to work in the capacity stated in the certificate, he 
may serve on the manager of the mine a notice requiring that such person 
shall be examined by a certifying surgeon and such person shall not, if the 
Inspector so directs, be employed or permitted to work in any mine until he 

been so examined and has been certified that he is an adult or, if an 
adolescent, he has been granted a certificate of fitness, or, as the ease may 
be, a fresh certificate of fitness under Section 40. 

(2) Every certificate as to the age of a person which has been granted in 
the prescribed maimer and any certificate granted by a certifying surgeon on 
a reference under sub-section (1) shall, for the purposes of this Act, be con¬ 
clusive evidence of the matters stated therein. 


44. Ins. by Act No, 62 of 1959. S. 23 
(w.c.f. 16-1-1960).- 


45, Subj, by 24, ibid*, for S. 43 (w.e.f. 
16-1-1960). 
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^*[44. Working hours for adolescents not certified to be fit for 
work as adults.—(1) No adolescent who has not been granted a medical 
certificate certifying that he is fit for work as an adult shall be employed or 
permitted to be i mployed above ground in a mine— 

(a) for more than four-and-a-half houn in any day, and 

{b) between the hours of 6 p. m. and 6 a. m. 

(2) The period of work of all such adolescents employed in a mine shall 
he limited to two shifts which shall not spread over more than five hours 
each, and there shall be no change of shifts except once in a period of thirty 
days and with the previous permission in writing of the Chief Inspector.] 

45. Employment of children.—(1) No child shall be employed in 
any mine, nor shall any child be allowed to be present in any part of a mine 
which is below ground or in any ^’[open cast working] in which any mining 
operation is being carried on. 

(2) After such date as the Central Government may, by notification in 
the Official Gazette^ appoint in this behalf, no child shall be allowed to be 
present in any part of a mine above ground where any operation connected 
with or incidental to any mining operation is being carried on. 

^®[46, Employment of women.—(1) No woman shall, notwithstand¬ 
ing anything contained in any other law, be employed— 

(a) in any part of a mine which is below ground; 

{b) in any mine above ground except between the hours of 6 a. in. 
and 7 p. m. 

(2) Every woman employed in a mine above ground shall be allowed an 
int(a val of not less than eleven hours between the termination of employ¬ 
ment on any one day and the commencement of the next period of employ¬ 
ment. 

(3) Notwithstanding anything contained in sub-section (1), the Central 
Government may, by notification in the Official Gazette, vary the hours of 
employment above ground of women in respect of any mine or class or 
description of mine, so however that no employment of any woman between 
the hours of 10 p. m. and 5 a. m. is permitted thereby.] 

47. [Disputes as to age], — Rep, by the Mines {Amendment) Act, 1959 {62 of 
1959), Section 28 {w. e, f, 16-DI969), 

48. Registers of persons employed.—^•[(1) For every mine there 
shall be kept in the prescribed form and place a register of all persons 
employed in the mine showing in respect of each such persons— 

(a) the name of the employee with the name of his father or, of her 
husband, as the case may be, and such other particulars as may 
be necessary for purposes of identification ; 

{b) the age and sex of the employee ; 


46. Subs, by Act No. 62 of 1959, S. 25, 
for S. 44 (w. c. f. 16-1-1960). 

47. Subs, by Act No. 62 of 1959, S. 26 
for **open excavation** (w. c. f. 
16-1-1960). 


48. Subs, by S. 27, ibid,, for S. 46 (w.c.f. 
16-1-1960). 

49. Subs, by Act No. 62 of 1959, S. 29, 

for sub-section (1) (w, c. t. 

16-1-1960). 
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(i:) the nature of employment (whether above ground or below ground 
and if above ground, whether in open cast workings or otherwise) 
and the date of commencement thereof; 

{d) in the case of an adolescent, reference to the certificate of fitness 
granted under Section 40; 

{e) such other particulars as may be prescribed ; 

and the relevant entries shall be authenticated by the signature or the 
thumb-impression of the person concerned.] 

(2) The entries in the register prescribed by sub-section (1) shall be such 
that workers working in accordance therewith would not be working in con¬ 
travention of any of the provisions of this Chapter. 

(3) No person shall be employed in a mine until the particulars required 
by sub-section (1) have been recorded in the register in respect of such person 
and no person shall be employed except during the periods of work shown in 
respect of him in the register. 

*®[(4) For every mine other than a mine which, for any special reason 
to be recorded, is exempted by the Central Government by general or special 
order, there shall be kept in the prescribed form and place separate registers 
showing in respect of each person employed in the mine— 

(a) below ground ; 

{b) above ground in open cast workings; and 
{c) above ground in other cases— 

(i) the name of the employee; 

{it) the class or kind of his employment; 

(m) where work is carried on by a system of relays, the shift to 
which he belongs and the hours of the shift.] 

(5) The register of persons employed below ground referred to in sub¬ 
section (4j shall show at any moment the name of every person who is then 
present below ground in the mine, 

”[(6) No person shall enter any open cast working or any working below 
ground unless he has been permitted by the manager or is authorised under 
this Act or any other law to do so.] 

Chapter VII 
LEAVE WITH WAGES 

*•[49. Application of Chapter.—1 he provisions of this Chapter shall 
not operate to the prejudice of any right to which a person employed in a 
mine be entitled under any other law or under the terms of any award, 
agreement or contract of service: 

Provided that when such award, agreement or contract of service pro¬ 
vides for a longer leave with wages than provided in this Chapter, such person 
shall be entitled only to such longer leave. 


50. by Act No, 62 of 1959, S. 29, 16-1-^960). 

for sub-scction \A) (w. c. f. 52. Subs, by Act No. 62 of 1959, S. 30 

16-1-1960). for Ss. 49 to 56 (w.c.f. 16-1-1960). 

51. Ins. by S. 29, ibid., (w. c. f. 
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50. Leave defined. —For the purposes of this Chapter, leave shall not 
include weekly days or rest of holidays for festivals or other similar occasions 
whether occurring during or at either end of the period of leave. 

51. Calendar year defined. —For the purposes ot this Chapter, a 
calendar year shall mean the period of twelve months beginning with the 
first day of January in any year. 

52. Annual leave with wages. —(1) Every person employed in a mine 
who has completed a calendar yearns service therein shall be allowed during 
the subsequent calendar year, leave with wages, calculated,— 

(а) in the case of a person employed below ground, at the rate of one 
day for every sixteen days of work performed by him, and 

(б) in any other case, at the rate of one day for every twenty days of 
work performed by him. 

Calendar yearns service referred to in sub-section (1) shall be deem- 
been completed,— 

in the case of a person employed below ground in a mine, if he 
has during the calendar year put in not less than one hundred 
and ninety attendances at the mine; and 

in the case of any other person, if he has during the calendar year 
put in not less than two hundred and forty attendances at the 
mine. 

Explanation, —For the purpose of this sub-section— 

(а) any days of lay-off by agreement or contract or as permissible 
under the standing order; 

(б) in the case of female employee, maternity leave for any number 
of days not exceeding twelve weeks; and 

(c) the leave earned in the year prior lo that in which the leave is 
enjoyed; 

shall be deemed to be the days on which the employee has worked in a mine 
for the purpose of computation of the attendances, bur shall not earn leave 
for these days. 

(3) A person whose service commences otherwise than on the first day 
of January shall be entitled to leave with wages in the subsequent calendar 
year at the rates specified in sub-section (1), if— 

(a) in the case of a person employed below ground in a mine, he has 
put in attendances for not less than one-half of the total number 
of days during the remainder of the calendar year; and 

(b) in any other case, he has put in attendances for not less than two- 
thirds of the total number of days during the remainder of the 
calendar year. 

(4) Any leave not taken by a person to which he is entitled in any one 
calendar year under sub-section (1) or sub-section (3) shall be added to the 
leave to be allowed to him under sub-section (1) during the succeeding calen¬ 
dar year: 

Provided that the total number of days of leave which may be accumula¬ 
ted by any such person shall not at any one time exceed thirty days 
in all: 


(2) A 
ed to have 

(«) 


( 6 ) 
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Provided further that any such person who has applied for leave with 
wages but has not been given such leave in accordance with sub-section (6) 
shall be entitled to carry forward the unavailed leave without any limit. 

(5) Any such person may apply in writing to the manager of the mine 
not less than fifteen days before the day on which he wishes his leave to 
begin, lor all leave or any portion thereof then allowable to him under sub¬ 
sections (1), (3) and (4) : 

Provided that the number of times in which leave may be taken during 
any one calendar year shall not exceed three. 

(6) An application for such leave made in accordance with sub-sect ion 
(5) shall not be refused unless the authority empov/ered to grant the leave 
i.s of opinion that owing to the exigencies of the situation the leave should be 
refused. 

(7) If a person employed in a mine wants to avail himself of the leave 
with wages due to him to cover a period of illness, he shall be panted such 
leave even if the application for leave is not made within the time specified 
in sub-section (5). 

(8) If the employment of a person employt'd in a mine is terminated by 
the owner, agent or manager of the mine before he has taken the entire leave 

to which he is entitled up to the day of termination of his employment, or if 

such person having applied for and having not been granted such leave, quits 
his employment before he has taken the leave, the owner, agent or manager 
of the mine shall pay him the amount payable under Section 53, in respect 
of the leave not taken, and such payment shall be made, where the employ¬ 
ment of the person is terminated by the owner, agent or manager, before the 
expiry of the second working day after such termination, and where a person 
himself quits his employment, on or before the next pay day. 

(9) The unavailed lea'^e of a person employed in a mine shall not be 
taken into consideration in computing the period of any notice required to be 
given before the termination of his employment. 

Explanation, —For the purpose of sub-sections (1) and (3), any fraction 
of leave of half a day or more shall be treated as one full day and fraction of 
less than half a day shall be omitted. 

53. Wages during leave period. —For the leave allowed to a person 
employed in a mine under Section 52, he shall be paid at a rate equal to the 
daily average of his total full-time earnings for the days on which he was 
employed during the month imm(?diately preceding his leave, exclusive of 
any overtime wages and bonus but inclusive of any dearness allowance and 
compensation in cash including such compensation, if any accruing through 
the free issue of foodgrains and other articles as persons employed in the mine 
may, for the time being, be entitled to: 

Provided that if no such average earnings arc available, then the average 
shall be computed on the basis of the daily average of the total full-time 
earnings of all persons similarly employed for the same work. 

54. Payment in advance in certain cases. —Any person employed 
in a mine who has been allowed leave for not less than four days, shall, 
before his leave begins, be paid the wages due for the period of the leave 
allowed. 
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55. Mode of recovery of unpaid wages.—Any sum required to be 
paid by the owner, agent or manager of a mine under this Chapter but not 
paid by him shall be recoverable as delayed wages under the provisions of the 
Payment of Wages Act, 1936 (4 of 1936). 

56. Power to exempt mines.—Where the Central Government is 
satisfied that the leave rules applicable to persons employed in any mine pro¬ 
vide benefits which in its opinion are not less favourable than those provided 
for in this Chapter, it may, by order in writing and subject to such condi¬ 
tions as may be specified therein, exempt the mine from all or any of the 
provisions of this Chapter.] 


Chapter VIII 


REGULATIONS, RULES AND BYE-LAWS 

57. Power of Central Government to make regnlatioas.—The 

Central Government may by notification in the Official Gazette, make regula¬ 
tions** consistent with this Act for all or any of the following purposes, 
namely— ’ 

{a) for prescribing the qualifications required for appointment as 
Chief Inspector or Inspector; 

(4) for prescribing and regulating the duties and powers of the Chief 
Inspector and of Inspectors in regard to the inspection of mines 
under this Act; 

(c) for prescribing the duties of owners, agents and managers of mines 
and of persons acting under them, and for prescribing the “[quali¬ 
fications (including age) of agents and managers] of mines and of 
persons acting under them; 

(d) for requiring facilities to be provided for enabling managers of 

mines and other persons acting under them to efficiently discharge 
their duties; ° 

(«) for regulating the manner of ascertaining, by examination or 
otherwise, the qualifications of managers of mines and persons 
acting under them, and the granting and renewal of certificates of 
competency; 

(/) for fixing the fees, if any, to be paid in respect of such examina¬ 
tions and of the grant and renewal of such certificates; 

{g) for determining the circumstances in which and the conditions 
subject to which it shall be lawful for more mines than one to 
be under a single manager, or for any mine or mines to be under 
a manager not having the prescribed qualifications; 

*»f(4) for providing for inquiries to be made under this Act, including 
any inquiry relating to misconduct or incompetence on the part 
of any person holding a certificate under this Act and for the 
suspension or cancellation of any such certificate and for provid¬ 
ing, wherever necessary, that the person appointed to hold an 
inquiry shall have all the powers of a Civil Court under the Code 


53. For the Mysore Gold Mines Regula¬ 
tions, 1953, sec GazetU of India, 1953, 
Part II, S. 3, p. 1504; and for the 
Coai MEines Regulations, 1957, see 
ibid,, 1957, Part 11, S. 3, p. 2569. 


54. Subs, by Act No. 62 of 1959, S. 31, 
for “qualifications of managers** 
(w. c. f. 16-M960). 

55. Subs, by Act No. 62 of 1959, S. 31. 
for clause (A)(w, e. f. 16-1-1960). 
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of Civil Procedure, 1908 (5 of 1908), for the purpose of enforcing 
the attendance of witnesses and compelling the production of 
documents and material objects; 

(t) for regulating, subject to the provisions of the Indian Explosives 
Act, 1884 (4 of 1884), and of any rules made thereunder, the 
storage, conveyance and use of explosives; 

*•[( j) for prohibiting, restricting or regulating the employment of adoles¬ 
cents and women in mines or in any class of mines or on parti¬ 
cular kinds of labour which are attended by danger to the life, 
safety or health of such persons and for limiting the weight of any 
single load that may be carried by any such person ] 

{k) for providing for the safety of the persons employed in a mine, 
their means of entrance thereinto and exit therefrom, the number 
of shafts or outlets to be furnished, and the fencing of shafts, 
pits, outlets, pathways and subsidences ; 

(/) for prohibiting the employment in a mine either as manager or in 
any other specified capacity of any person except persons paid 
by the owner of the mine and directly answerable to the owner 
or manager of the mine ; 

•’[(m) for providing for the safety of the roads and working places in 
mines, including the siting, maintenance and extraction or reduc¬ 
tion of pillars or blocks of minerals and the maintenance of sulli- 
cient barriers between mine and mine; 

(n) for the inspection of workings and sealed off* fire-areas in a mine 
and for the restriction of workings in the vicinity of the seas or any 
lake or river or any other body of surface water, whether natural 
or artificial, or of any public road or buildings, and for requiring 
due precaution to be taken against the irruption or inrush of 
water or other liquid matter into, out-break of fire in or prema¬ 
ture collapse of, any workings;] 

{o) for providing for the ventilation of mines and the action to be 
taken in respect of dust, fire, and inflammable and noxious gases, 
including precautions against spontaneous combustion, under¬ 
ground fire and coal dust; 

“[{^) for regulating, subject to the provisions of the Indian Electricity 
Act, 1910 (9 of 1910), and of any rules made thereunder, the 
generation, storage, transformation, transmission and use of elec¬ 
tricity in mines and for providing for the care and the regulation 
of the use of all electrical apparatus and electrical cables in mines 
and of all other machinery and plant therein;] 

(q) for providing for the safety of persons present on haulage roads 
and for restricting the use of certain classes of locomotives under¬ 
ground ; 

(r) for providing for proper lighting of mines and regulating the use 
of safety lamps therein and for the search of persons entering a 
mine in which safety lamps are in use ; 


56. Subs, by Act No. 62 of 1959, S. 31, 
for c). (J) (w. c. f. 16-1-1960). 

57. Subs, by Act No. 62 of 1959, S. 31, 
for cIs. (m) and (n) (w. c. f. 16-1- 


1960). 

5S. Subs, by S. 31, ibiJ.j for cl. (p) 
(w. c. f. 16-1-1960 
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(s) for providing against explosions or ignitions ••[of intlammable gas 
or dust] or irruption of or accumulations of water in mines and 
against danger arising therefrom and for prohibiting, restricting 
or regulating the extraction of minerals in circumstances likely to 
result in the premature collapse of ••[workings] or to result in or to 
aggravate the collapse of ••[workings] or irruptions of water or 
ignitions in mines; 

*®[(0 prescribing under clause (^i^) of sub-section (1) of Section 23, 
the types of accidents and for prescribing the notices] of accidents 
and dangerous occurrences, and the noticse, reports and returns 
of mineral output, persons employed and other matters provided 
for by regulations, to be furnished by owners, agents and mana¬ 
gers of mines, and for prescribing the forms of such notices, 
returns and reports, the persons and authorities to whom they 
are to be furnished, the particulars to be contained in them, and 
the time within which they are to be submitted ; 

•'[(tt) for prescribing the plans, and sections and field notes connected 
therewith, to be kept by owners, agents and managers of mines 
and the manner and places in which such plans, sections and 
field notes are to be kept for purposes of record and for the sub¬ 
mission of copies thereof to the Chief Inspector; and for requiring 
the making of fresh surveys and plans by them, and in the event 
of non-compliance, for having the survey made and plans 
prepared through any other agency and for the recovery 
of expenses thereof in the same manner as an arrear of land 
revenue;] 

{v) for regulating the procedure on the occurrence of accidents or 
accidental explosions or ignitions in or about mines; 

(a^) for prescribing the form of, and the particulars to be contained 
in, the notice to be given by the owner, agent or manager of a 
mine under Section 16 ; 

(x) for prescribing the notice to be given by the owner, agent or 
manager of a mine before mining operations are commenced at or 
extended to any point within fifty yards of any railway subject to 
the provisions of the Indian Railways Act, 1890 (9 of 1890), or of 
any ••[public roads or other works, as the case may be, which 
are maintained by the Government or any local authority;] 

(y) for the protection from injury, in respect of any mine when the 
workings are discontinued, or property vested in the Govern¬ 
ment or any local authority or railway company as defined in the 
Indian Railways Act, 1890 (9 of 1890); 

••[(^r>) for requiring protective works to be constructed by the owner, 
agent or manager of a mine before the mine is closed, and in 
the event of non-compliance, for getting such works executed by 
any other agency and for recovering the expenses thereof from 
such owner in the same manner as an arrear of land revenue;] 


59. Ins. by Act No. 62 of 1959, S. 31 
(w. c. f. 16-1-1960). 

60. SuSs. by S. 31, for “for pres- 

cribinx the notices** (w. e. f. 
16-1-1960). 

61. Suh. by S, 31, idid., for clause (tf) 


(w. c. f, 16-1-1960). 

62. Ms. by Act No. 62 of 1959, S. 31, 
for certain words (w. c. f. 16-1-1960). 

63. /ns. by Act No. 62 of 1959, S. 31 
fw. e. f. 16-1-1960). 
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(-e) for requiring the fencing of any mine or part of a mine or any 
quarry, incline, shaft, pit or outlet, whether the same is being 
worked or not, or any dangerous or prohibited area, subsidence, 
haulage, tramline or pathway, where such fencing is necessary 
for the protection of the public ; and 

(zz) any other matter which has to be or may be prescribed. 

58. Power of Central Government to make rules.—The Central 
Government may, by notification in the Official Gazette, make rules consis¬ 
tent with this Act for all or any of the following purposes, namely— 

(a) for providing for the appointment of chairman and members of 
Mining Boards, and for regulating the procedure of such 
Boards; 

(b) for prescribing the form of the register referred to in sub-section 
(3) of section 23 ; 

(c) for providing for the appointment of Courts of inquiry under Sec¬ 
tion 24, for regulating the procedure and powers of such Courts, 
for the payment of travelling allowance to the members, and 
for the recovery of the expenses of such Courts •‘^[including any 
other expenses connected with the inquiry] from the niaiiager, 
owner or agent of the mine concerned ; 

(d) for requiring the maintenance in mines wherein any wome n are 
employed or were employed in any day of the preceding twelve 
months of suitable rooms to be reserved for the use of children 
under the age of six years belonging to such women, and for 
prescribing, either generally or with particular reference to the 
number of women employed in the mine, the number and stan¬ 
dards of such rooms, and the nature and extent of the amenities 
to be provided and the supervision to be exercised therein; 

(e) for requiring and maintenance at or near pit-heads of bathing 
places equipped with shower baths and of locker-rooms for the use 
of men employed in mines and of similar and separate places 
and rooms for the use of women in mines where women are 
employed, and for prescribing, either generally or with particular 
reference to the number of men and women ordinarily em¬ 
ployed in a mine, the number and standards of such places and 
rooms; 

(/) for prescribing the standard of sanitation to be maintained and 
the scale of latrine and urinal accommodation to be provided at 

mines, the provisions to be made for the supply of drinking water 
60 |‘* ♦ . 

•’(^) for providing for the supply and maintenance of medical appli- 
ances and comforts and for prescribing the contents and number 
of first-aid boxes and cupboards, the training in first-aid work, the 
size and equipment of first-aid rooms and staff in charge thereof 


64. F or the Mvsorc Gold Mines Rules, 
1952, sec Cazelle of India. 1953, Pt. 
II, S. 3, p. 1502; for the Mines Rules, 
1955, sec i6id., 1955, Pt. II, S. 3, 
p. 1162 ; for the Mines Creche Rules, 
1959, sec ibid.t 1959, Pt. II, S. 3 (i), 
p. 1562; and for the Coal Mines 
Pithead Bath Rules, 1959, sec ibid,, 


1959, Pt. II, S. 3 (fi), p. 1899. 

65. /ns. by Act No. 62 of 1959, S. 32 
(w. c. f. 16-1-1960). 

66. Certain words omitted by Act No. 62 
of 1959, S. 22 (w. c. f. 16-1-1960). 

67. Ins, by S. 32, ibid,, (w. e. f. 16-1- 
1960). 
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and the arrangements for conveyance of injured persons to hospitals 
or dispensaries; 

{fff) for requiring the imparting of practical instruction to, or the train¬ 
ing of, persons employed or to be employed in mines otherwise 
than in a position of supervision or management and for prescrib¬ 
ing schemes for such instruction and training;] 

(g) for prohibiting the possession or consumption of intoxicating 
drinks or drugs in a mine and the entry or presence therein of any 
person in a drunken state ; 

{h) for prescribing the forms of notices required under Section 36, 
and for requiring such notices to be posted also in specified 
languages; 

(i) for defining the persons who shall, for the purpose of Sec¬ 
tion 37, be deemed to be persons holding positions of supervision 
or management or employed in a confidential capacity; 

(i) prohibiting the employment in mines of persons or any class 
of persons who have not been certified by a qualified medical 
practitioner to have completed their fifteenth year, and for pres¬ 
cribing the manner and the circumstances in which such certifi¬ 
cates may be granted and revoked; 

{k) for prescribing the form of the certificate of fitness required by 
Section 40, the conditionb subject to which and the circumstances 
in which they may be granted and the circumstances in which they 
may be revoked ; 

for requiring persons employed or seeking employment at mine 
to submit themselves for medical examination and for prohibit¬ 
ing on medical grounds the employment of any person at a 
mine either absolutely or in a particular capacity or in a particular 
work;] 

•®[(/) for prescribing the form of registers required by Section 48 and 
the maintenance and form of registers for the purposes of 
Chapter VII;] 

(m) for prescribing ’^abstracts of this Act and of the regulations and 
rules and the language in which the abstracts and bye-laws shall 
be posted as required by Sections 61 and 62 ; 

(n) for requiring notices, returns and reports in connection with any 
matters dealt with by rules to be furnished by owners, agents 
and managers of mines, and for prescribing the forms of such 
notices, returns and reports, the persons and authorities to 
whom they are to be furnished, the particulars to be con¬ 
tained in them, and the times, within which they are to be sub¬ 
mitted ; 

(o) for requiring the provision and maintenance in mines, wherein 
more than ♦ ♦] fifty persons are ordinarily employed, of 
adequate and suitable shelters for taking food with provision for 
drinking-water; 


68. Ins. by Act No. 62 of 1959, S. 32 
(w.c.f. 16-1-1960). 

69. Subs, by S. 32, ibid, for cl. (/)(w.c.f. 
16-1-1960). 

70. For the Mines (Posting up of Abs¬ 


tracts) Rules, 1954, sec Gazette of 
India, 1954, Pt. II, S 3, p. 1797. 

71. The words '*onc hundred and** omrtteti 
bv Act No. 62 of 1959, S. 32 (w.c.f. 
16-1-1960). 
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{p) for requiring the provision and maintenance in any mine specified 
in this behalf by the Chief Inspector or Inspector wherein more 
than two hundred and fifty persons are ordinarily employed, of a 
canteen or canteens for the use of such persons ; 

{q) for requiring the employment in every mine wherein five hund¬ 
red or more persons are ordinarily employed, of such number of 
welfare officers as may be specified and for prescribing the quali¬ 
fications and the terms and conditions of. and the duties to be 
performed by, such welfare officers; 

(r) for requiring the establishment of central rescue stations for groups 
of specified mines or for all mines in a specified area, and 
prescribing how and by whom such stations shall be established ; 

[s) for providing for the management of central rescue stations, and 
regulating the constitution, powers and functions of, and the 
conduct of business by the authorities [which shall include repre¬ 
sentatives of the owners and managers of, and of the ^*(persons) 
employed in, the mines or groups of mines concerned] charged 
with such management; 

(/) for prescribing the position, equipment, control, maintenance and 
functions of central rescue stations ; 

(«) for providing for the levy and collection of a duty of excise (at a 
rate not exceeding six pies per ton) on coke and coal produced in 
and dispatched from mines specified under clause (r) in any 
group or included under clause (r) in any specified area, the 
utilisation of the proceeds thereof for the creation of a central res¬ 
cue station fund for such group or area and the administration of 
such funds; 

{v) for providing for the formation, training, composition and duties 
of rescue brigades ^*[and for the terms and conditions of service 
of persons trained in rescue work employed in mines] ; and 
generally for the conduct of rescue work in mines; and 

{w) generally to provide for any matter not provided for by this Act 
or the regulations, provision for which is required in order to 
give effect to this Act. 

59. Prior publicatioii of regulations and rules. —(1) The power 
to make regulations and rules conferred by Sections 57 and 58 is subject 
to the condition of the regulations and rules being made after previous publi¬ 
cation. 

(2) The date to be specified in accordance with clause (3) of Section 23 
of the General Clauses Act, 1897 (10 of 1897), as that after which a draft of 
regulations and rules proposed to be made will be taken under consideration, 
shall not be less than three months from the date on which the draft of the 
proposed regulations or rules is published for general information. 

(3) ,4[* • *3. 

(4) No ’‘[regulation or rule] shall be made unless the draft thereof 
has been referred to every Mining Board constituted in that part of the 
territories to which this Act extends which is affected by the ’‘[regulation or 

72. Subs, by \ct No, 62 of 1959, S. 32, 74. Sub-section (3) by Act No. 62 

for “minert** (w.c.f. 16-1-1960). of 1959, S. 33 (w.c.f. 16-1-1960). 

73. Ins, by S. 32. (w.e.f. 16-1- 75. Subs, by Act No. 62 of 1959, S, 33 for 

I960). “rule** (w.c.f. 16-1-1960). 
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rule] and unless each such Board has had a reasonable opportunity of 
reporting as to the expediency of making the same and as to the suitability of 
its provisions. 

(5) Regulations and rules shall be published in the Official Gazette and, 
on such publication, shall have effect as if enacted in this Act. 

(6) The provisions of sub-sections (1), (2) and (4) shall not apply to the 
first occasion on which rules referred to in clause (i) or clause (e) of Section 
58 are made. 

(7) The regulations and rules made under Sections 57 and 58 shall be 
laid before Parliament, as soon as may be, after they are made. 

60. Power to make regulations without previous publication.— 

Notwithstanding anything contained in sub-sections (1), (2) and ^*[(4)] of 
Section 59, regulations under * *] Section 57 may be made without 

previous publication and without ’•[* *] reference to Mining Boards, if 

the Central Government is satisfied that for the prevention of apprehended 
danger or the speedy remedy of conditions likely to cause danger it is neces¬ 
sary in making such regulations^® to dispense with the delay that would result 
from such publication and reference: 

Provided that any regulations so made shall not remain in force for more 
than •®[one year] from the making thereof. 

61. Bye-law®. —(1) The owner, agent, or manager of a mine may, and 
shall, if called upon to do so by the Chief Inspector or Inspector, frame and 
submit to the Chief Inspector or Inspector a draft of such bye-laws, not be¬ 
ing inconsistent with this Act or any regulations or rules for the time being in 
force, for the control and guidance of the persons acting in the management 
of, or employed in, the mine as such owner, agent or manager may deem 
necessary to prevent accidents and provide for the safety, convenience and 
discipline of the persons employed in the mine. 

(2) If any such owner, agent or manager— 

(a) fails to submit within two months a draft of byedaws after being 
called upon to do so by the Chief Inspector or Inspector; or 

(b) submits a draft of bye-laws which is not in the opinion of the 
Chief Inspector or Inspector sufficient. 

the Chief Inspector or Inspector may— 

(i) propose a draft of such bye-laws as appear to him to be sufficient, 
or 

(«) propose such amendments in any draft submitted to him by the 
owner, agent or manager as will, in his opinion, render it suffi¬ 
cient, and shall send such draft bye-laws or draft amendments 
to the owner, agent or manager, as the case may be, for conside¬ 
ration. 


76. Subs* by Act No. 62 1959, S. 34, 

for (w.c.f. 16-1-1960). 

77. The words, brackets and letters “cl, 
(i) and els. {k) to ( 5 ) excluding cl. (/) 
of** omitted by S. 34, ibid., (w.e.f, 16- 
1-1960). 

78. The word “previous** omitted by S. 34, 


ibid., (w.e.f. 16-1-1960). 

79, For the Coal Mines (Temporary) 
Rcgulaiions, 1955, see Gazette of 
India, 1955, Pt. II, S. 3, p. 2169. 

80. Subs, by Act No. 62 of 1959, S. 34, 
for “two years’* (w.e.f. 16-1-1960). 
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(3) If within a period of two months from the date on which any draft 
bye-laws or draft amendments are sent by the Chief Inspector or Inspector 
to the owner, agent or manager under the provisions of sub-section (2;, the 
Chief Inspector or Inspector and the owner, agent or manager are unable to 
agree as to the terms of the bye-laws to be made under sub-section (1), the 
Chief Inspector or Inspector shall refer the draft bye-laws for settlement to 
the Mining Board or, where there is no Mining Board, to such officer or 
authority as the Central Government may, by general or special order, 
appoint in this behalf. 

(4) (fl) When such draft bye-laws have been agreed to by the owner, 
agent or manager and the Chief Inspector or Inspector, or, when they are 
unable to agree, have been settled by the Mining Board or such officer or 
authority as aforesaid, a copy of the draft bye-laws shall be sent by the Chief 
Inspector or Inspector to the Central Government for approval. 

(b) The Central Government may make such modifications of the draft 
bye-laws as it thinks fit. 

(c) Before the Central Government approves the draft bye-laws, whether 
with or without modifications, then' shall be published, in such manner as the 
Central Government may think best adapte*d for informing the persons affect¬ 
ed, notice of the proposal to make the bye-laws and of the place where copies 
of the draft bye-laws may be obtained, and of the time (which shall not be 
less than thirty days) within which any objections with reference to the draft 
bye-laws, made by or on behalf of persons affected should be sent to the 
Central Government. 

(d) Every objection shall be in writing and shall state— 

(i) the specific grounds of objections, and 

(«) the omissions, additions or modifications asked for. 

(e) The Central Government shall consider any objection made within 
the required time by or on behalf of persons appearing to it to be affected, 
and may approve the bye-laws either in the form in which they were publish¬ 
ed or after making such amendments thereto as it thinks fit. 

(5) The bye-laws, when so approved by the Central Government, shall 
have effect as if enacted in this Act, and the owner, agent or manager of the 
mine shall cause a copy of the bye-laws, in English and in such other langu¬ 
age or languages as may be prescribed, to be posted up in some conspicuous 
placi' at or near the mine, where the bye-laws may be conveniently read or 
seen by the persons employed ; and, as often as the same? become defaced, 
obliterated or destroyed, shall cause them to be renewed with all reasonable 
despatch. 

(6) The Central Government may, by order in writing rescind, in whole 
or in part, any bye-law so made, and thereupon such bye-law shall cease to 
have effect accordingly. 

62. Posting up of abstracts from Act, regulations, etc. —There 
shall be kept posted at or near every mine in English and in such other langu¬ 
age or languages as may be prescribed, the prescribed abstracts of the Act 
and of the regulations and rules. 



S. 65] 


MINES ACT, 1952 


1061 


Chapter IX 

PENALTIES AND PROCEDURE 

63. Obstruction. -«( I) Whoever obstructs the Chief Inspt^ctor, an Ins¬ 
pector or any person authorised under Section 8 in th(? discharge of his duties 
under this Act, or refuses or wilfully neglects to afford the Chief Lisp* ctor, 
Inspector or such person any reasonable facility for making any entry, ins¬ 
pection, examination or inquiry authorised by or under this Act in r(daiion to 
any mine, shall l)e ptmishable with imprisonment for a term wliich may <‘X- 
tend to three months or with fine which may extend to five hundred rup< < s, 
or with both. 

(2) Whoever refuses to produce on tlu‘ demand of the Chief Inspe ctor 
or Inspector any registers or other documents kept in pursuance of this Act, 
or prevents or attempts to prevent or does anything which he has n asoii to 
believ(‘ to be likely to prevent any person from appearing l)ek>re or 
being examined by an inspecting officer acting in pursuance of hirs duti(‘S 
under tins Act, shall be punishable with fine which may extend to three 
hundred rupees. 

64. Falsification of records, etc, —Whoever— 

{a) counterfeits, or knowingly makes a false statement in any certi¬ 
ficate, or any official copy of a certificate, granted under this Act, 
or 

{b) knowingly uses as true any such counterfeit or false certifiettte, or 

(r) makes or produces or uses any false declaration, statement or evi¬ 
dence knowing the same to be false, for the purpose of obtaining 
for himself or for any other person a certificate, or the renewal of 
a certificate, under this Act, or any employment in a mine, or 

falsifies any plan, section, register or record, the maintenance of 
w'hich is required by or under this Act or produces before any 
authority such false plan, section, register or record, knowing the 
same to be false, or] 

(f) makes, gives or .delivers any plan, return, nc i ice, record or report 
containing a statement, entry or detail which is not to the best of 
his knowledge or belief true, 

shall be punishable with imprisonment for a term which may exteiid to three 
months, or with fine which may extend to ®“[one thousand rupees] or with 
both. 

65. Use of false certificates of fitness. —Whoever knowingly uses or 
attempts to use as a certificate of fitness granted U) himself under Sec lion 40 
a certificate granted to another person under that section, or, liaving been 
granted a certificate of fitness to himself under that section, knowangly allows 
it to be used, or allow's an attempt to use it to be made by another person, 
shall be punishable with imprisonment for a term which may extend to one 
month, or with fine which may extend to ®*[two hundred] rupees or with 
both. 


81. Subs, by Act No. 62 of 1959, b. 35. 
for cl. id) (w. c. f. 16-1-1960). 

82. Subs, by Act No. 62 of 1959, S. 35, 
for '‘five hundred rupees” (w. e. f. 


16-1-1960). 

83. Subs, by S, 36, ibid., for “fifty” 
(w. e. f. 16-M960). 
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66. Omission to furnisli plans» etc. —Any person who, without rea-. 
sonable excuse the burden of proving which shall lie upon him, omits to make 
or furnish in the prescribed form or manner or at or within the prescribed 
time any plan, ••[section], return, notice, register, record or report required 
by or under this Act to be made or furnished shall be punishable with fine 
which may extend to ••[one thousand] rupees. 

Notes.—Offence under Section 66 is not a continuing one. Period of limitation should 
be computed under the substantive part of Section 79 and not under the Explanation 
thereto.•• ' 

67. Contravention of provisions regarding employment of 

labour. —whoever, save as permitted by Section 38, contravenes any provi¬ 
sion of this Act or of any regulation, rules or bye-law or of any order made 
thereunder prohibiting, restricting or regulating the employment or presence 
of person in or about a mine shall be punishable with imprisonment for a 
term which may extend to three months, or with fine which may extend to 
•^[one thousand] rupee5, or with both ••[* ♦ *]. 

68. Penalty for double employment of young persons. —If a child 
or an adolescent is employed in a mine on any day on which he has already 
been employed in another mine, his parent or guardian or the person who 
has the custody of such child or adolescent or who obtains any direct benefit 
from his wages shall be punishable with fine which may extend to fifty rupees, 
unless it appears to court that the child or adolescent was so employed with¬ 
out the consent or connivance of such parent, guardian or person. 

69. Failure to appoint manager. —Whoever, in contravention of the 
provisions of Section 17, fails to appoint a manager shall be punishable with 
imprisonment for a term which may extend to three months or with fine 

which may extend to ••[two thousand and five hundred] rupees, or with both 

W[* ♦ ♦ ]. 

NOTES 

Effect of fmilare to appoint niniuiger.—Tt may be pointed out at the outset in the 
Act XXXV of 1952, the amount prescribed as fine under Section 69 was only Rupees 6ve 
hundred and it was later on increased to a high amount of Rs. 2,500/- by Section 39 of 
Amending Act 6i of 1959. Certain words of the section occurring after the last word both 
of the present amended Section 69 of the Act in question were orntKfd. Refer to AIR 1959 
Pat 222 wherein it was hsld that because material for enhancement of sentence had not been 
put before the Addl. D. M. who tried the case hence the High Court held that since attention 
of the Trial Court was not drawn to the particular facts and circumstances fit for enhance¬ 
ment of sentence, no enhancement could be allowed under this revision before the High 
Court. 

70. Notice of accidents. —Whoever in contravention of the provision 
of sub-section (1) of Section 23 fails to give notice of any accidental 
occurrence or to post a copy of the notice on the special notice board 
referred to in that sub-section and to keep it there for the period specified 
shall be punishable with imprisonment for a term which may extend to 
three months, or with fine which may extend to five hunoired rupees, or with 
both. 


8i. ins. by Act No. 62 of 1959, S. 37, 
(w. c. f. 16-1-1960). 

85. Subs, by S. 37, ibid., for “two-hund- 
rcd” (w. c. f. 16-1-1960). 

86. Stati of Bihar v. Deokaran, (1972) 2 
see 890: 1973 SCO (Cri) IU. 

87 . Subs, by Act No. 62 of 1959. S. 38, 
for “five hundred** (w. c. f. 16-1- 


1960). 

88. Cei tain words by S. 38, ibid,, 

(w. c. f. 16-1-1960). 

89. Subs, by S. 39, ibid., for “five hun¬ 
dred*’ (w. c. f. 16-1-1960). 

90. Certain words by S. 39, ibid., 

(w. e. f. 16-1-1960). 
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(2) Whoever in contravention of a direction made by the Central 
Government under sub-section (3) of Section 23 fails to record in the prescrib¬ 
ed register or to give notice of any accidental occurrence shall be punishable 
with imprisonment for a term which may extend to three months, or with 
fine which may extend to five hundred rupees, or with both. 

71, Owner, etc., to report to Chief Inspector in certain cases.— 

Where the owner, agent or manager of a mine, as the case may be, has 
taken proceedings under this Act against any person employed in or about a 
mine in respect of an offence under this Act, he shall within twenty-one days 
from the date of the judgment of order of the court report the result thereof 
to the Chief Inspector. 

72. Obligation of persons employed in a mine. —No person employ¬ 
ed in a mine shall— 

(a) wilfully interfere with or misuse any appliance, convenience or 
other thing provided in a mine for the purpose of securing the 
health, safety or welfare of the persons employed therein ; 

(b) wilfully and without reasonable cause do anything likely to en¬ 
danger himself or others; 

(r) wilfully neglects to make use of any appliance or other thing pro¬ 
vided in the mine for the purpose of securing the health or safety, 
of the persons employed therein. 

*^[72-A Special provision for contravention of certain regula¬ 
tions. —Whoever contravenes any provision of any regulation or of any bye¬ 
law or of any order made thereunder, relating to matters specified in clauses 

(0> (^)> ('*)i {o), {p)y (r), ( 5 ) and (s) of Section 57 shall be punishable 
with imprisonment for a term which may extend to six months, or with fine 
which may extend to two thousand rupees, or with both. 

72-B. Special provision for contravention of orders under Sec¬ 
tion 22. —Whoever continues to work in a mine in contravention of any order 
issued under sub-section (l-A), sub-section (2) or sub-section (3) of Section 22 
shall be punishable with imprisonment for a term which may extend to two 
years, and shall also be liabk to fine which may extend to five thousand 
rupees. 

72-C. Special provision for contravention of law with dangerous 

results. —(I) Whoever contravenes any provision of this Act or of any regu¬ 
lation, rule or bye-law or of any order made thereunder [other than an order 
made under sub-section (1-A) or sub-section (2) or sub-section (3) of Section 
22], shall be punishable— 

{a) if such contravention results in loss of life, with Imprisonment 
which may extend to two years, or with fine which may extend to 
five thousand rupees, or with both; or 
(b) if such contravention results in serious bodily injury, with impri¬ 
sonment which may extend to one year or with fine which may 
extend to three thousand rupees, or with both; or 
(r) if such contravention otherwise causes injury or danger to persons 
employed in the mine or other persons in or about the mine, 
with imprisonment which may extend to three months or with 
fine which may extend to one thousand rupees, or with both. 

91 . Subs, by Act No. 62 of 1959, S. 40 for St. 73 and 74 (w. e. f. 16-1-1960}. 
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(2) Where a person having been convicted under this section is again 
convicted thereunder, he shall be punishable with double the punishment pro¬ 
vided by sub-section (l'^. 

(3) Any court imposing or confirming in appeal, revision or otherwise a 
sentence of fine passed under this section may, when passing judgment, order 
the whole or any part of the fine recovered to be paid as compensation to the 
person injured or, in ihe case of his death to his legal representative : 

Provided that if the line is imposed in a case which is subject to appeal, 
no such payment shall be made before the period allowed for presenting the 
appeal has elapsed, or, if an appeal has been presented, before the decision of 
the appeal. 

73. General provision for disobedience of orders. —Whoever con- 
travenc‘S any provision of this Act or of any regulation, rule or bye-law or of 
any order made thereunder for the contravention of which no penalty is liere- 
inbefore provided, shall be punishable with imprisonment for a term which 
may extend to three months, or with fine which may extend to one thousand 
rupees, or with both. 

74. Enhanced penalty after previous conviction. —If any person who 
has been convicted for an offence punishable under any of the foregoing pro¬ 
visions (other than Sections 72-B and 72-C) is again convicted for an offence 
committed within two years of the previous conviction and inv^olving a con¬ 
travention of the same provision, he shall be punishable for each subsequent 
conviction with double the punishment to which he would have been liable 
for the first contravention of such provision.] 

75. Prosecution of owner, agent or manager. —No prosecution 
shall be instituted against any owner, agent or manager for any offence under 
this Act except at the instance of the Chief Inspector or of the District Magis¬ 
trate or of an Inspector authorised in this behalf by general or special order 
in writing by the Chief Inspector : 

Provided that in respect of an offence committed in the course of the 
technical direction and management of a mine, the District Magistrate shall 
not institute any prosecution against an owner, agent or manager without the 
previous approval of the Chief Inspector. 

®*[76. Determination of owner in certain cases. —Where the owner 
of a mine is a firm or other association of individuals, all, or any of the part¬ 
ners or members thereof or where the owner of a mine is a company, all or 
any of the directors thereof or where the owner of a mine is a Government 
or any local authority, ah or any of the officers or persons authorised by such 
Government or local authority, as the case may be, to manage the affairs of 
the mine, may be prosecuted and punished under this Act for any offence for 
which the owner of a mine is punishable : 

Provided that where a firm, association or company has given notice in 
writing to the Chief Inspector that it has nominated— 

(a) in the case of a firm, any of its partners ; 

{b) in the case of an association, any of its members ; 

(r) in the case of a company, any of its directors ; 


92. Subs, by Act No. 62 of 1959, S. 41, for S. 76 (w. c. f. 16-1-1960). 
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who is resident in each case in any place to which this Act extends and who 
is in each case either in fact in charge of the management of, or holds the 
largest number of shares in such firm, association or company, to assume the 
responsibility of the owner of the mine for the purposes of this Act, such part- 
ner, member or director, as the case may be, shall, so long as he continues to 
so reside and be in charge or holds the largest number of shares as aforesaid, 
be deemed to be the owner of the mine for the purposes of this Act unless a 
notice in writing cancelling his nomination or stating that he has ceased to 
be a partner, member or director, as the case may be, is received by the Chief 
Inspector. 1 

77. Exemption of owner, agent or manager from liability in cer¬ 
tain cases. —Where the owner, agent or manager of a mine, accused of an 
offence under this Act, alleges that another person is the actual offender, he 
shall be entitled, upon complaint made by him in this behalf •*[and on his 
furnishing the known address of the actual offender] and on giving to the 
prosecutor not less than three clear days^ notice in writing of his intention so 
to do, to have that other person brought before the Court on the date 
appointed for the hearing of the case; and if, after the commission of the 
offence has been proved, the owner, agent or manager of the mine, as the 
case may be, proves to the satisfaction of the Court— 

(a) that he has used due diligence to enforce the execution of the rele¬ 
vant provisions of this Act. and 

{b) that the other person committed the offence in question without 
his knowledge, consent or connivance, 

the said other person shall be convicted of the offence and shall be 
liable to the like punishment as if he was the owner, agent or manager of 
the mine, and the owner, agent or manager, as the case may be, shall be 
acquitted : 

Provided that— 

(a) the owner, agent or manager of the mine, as the case may be, 
may be examined on oath and his evidence and that of any wit¬ 
ness whom he calls in support shall be subject to cross-examination 
by or on behalf of the person he alleges as the actual offender and 
by the prosecutor; 

{b) if in spite of due diligence the person alleged as the actual offend¬ 
er cannot be brought before the Court on the date appointed 
for the hearing of the case, the Court shall adjourn the hearing 
thereof from time to time so however that the total period of such 
adjournments does not exceed three months, and if by the end 
of the said period llie person alleged as the actual offender can¬ 
not be brought before the Court, the Court shall proceed to 
hear the case against the owner, agent or manager, as the case 
may be. 

78. Power of Court to make orders. —(1) Where the owner, agent 
or manager of a mine is convicted of an offence punishable under this Act, 
the Court may, in addition to awarding him punishment, by order in writing, 
require him within a period specified in the order (which may be extended by 
the Court from time to time on application made in this behalf) to take such 
measures as may be so specified for remedying the matters in respect of which 
the offence was commiied. 

93. /iM. by Act No. 62 of 1959, S. 42 (w.c.f. 16-1-1960). 
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(2) Where an order is made under sub-section (I), the owner agent or 
manager of the mine, as the case may be, shall not be liable under this Act 
in respect of the continuance of the offence during the period or extended 
period, if any, but if on the expiry of such period or extended period the 
order of the Court has not been fully complied with, the owner, agent or 
manager, as the case may be, shall be deemed to have committed a further 
offence and shall be punishable with imprisonment for a term which may ex¬ 
tend to six months, or with fine which may extend to one hundred rupees for 
every day after such expiry on which the order has not been complied with, 
or with both. 

79. Limitatiosi of prosecutions. —No Court shall take cognizance of 
any offence under this Act, unless complaint thereof has been made— 

(i) within six months of the date on which the offence is alleged to 
have been committed, or 

(li) within six months of the date on which the alleged commission of 
the offence came to the knowledge of the Inspector, or 
(tu) in any case where a Court of Inquiry has been appointed by the 
Central Government under Section 24, within six months after 
the date of the publication of the report referred to in sub-sec¬ 
tion (4) of that section, 

whichever is later. 

^[Explanation ,—For the purposes of this section,— 

(а) in the case of a continuing offence, the period of limitation shall 
be computed with reference to every point of time during which 
the offence continues; 

(б) where for the performance of any act time has been extended 
under this Act, the period of limitation shall be computed from 
the expiry of the extended period.] 

NOTES 

Limitation.—It would be necessary to note that this Explanation as written above 
was added by Section 43 of the Amending Act 62 of 1939 to this Section 79 of the Mining 
Act No. XXXV of 1952. This new amendment Act 62 of 1959, came into force since 
16-1-1960. Section 79 of Act XXXV of 1952, was without newly a^ed Explanation. It is 
quite clearly laid down that for a case of a coutinuing offence covered by this Section 79 of 
Act XXXV of 1952, period of limitation shall be counted with reference to every point of 
time during which the offence continues: Secondly, it has now been provided for in Part 2 
of the Explanation further more that in case of extension of time for performance of any 
act limitation would henceforward run from 16-1-1960, the date of enforcement prescribed 
for Act 62 of 1959, be controlled and governed by limitation which would start from date of 
expiry of the extended period and not before. So clearly this Explanation served a very 
useful purpose since the date of enforcement of this amendment by the Act 62 of 1959 as 
inserted in Section 43 of the Amending Act No. 62 of 1959. Under this section the complaint 
could be filed only within six months from the date of commission of the offence or from 
the date of knowledge to the Inspector.** Thus there could have been no conviction for con¬ 
tinued offence unless and until there was a previous conviction for the original contravention 
of Rule 3. Before the insertion of this Explanation any date during the period when the offence 
continued might have been selected for the starting of limitation on the ground of fresh con¬ 
travention on that particular date and thus such an interpretation must have resulted in nulli¬ 
fying the specihe provision of limitation as given in Section 79 of this Act. So it is quite 
obvious now that such a possibility of wrong interpretation would have become quite conflict¬ 
ing and incompatible with the specific provision of limitation as contained in Section 79. 
Therefore in order to remove ambiguity and possibility of wrong interpretation in minds of 
public and Court such an Explanation was thought essential to be incorporated in this section 
by Section 43 of the Amendment Act of 1959 coining into force on 16-1-1960 and an 


94. Explanation added by Act No. 62 of 
1959, S. 43 (w,c.f. 16-1-1960). 


95. State of Orissa v. Mediratto (J. M»), 
(1965) 2 LLJ 305. 



S, 83] 


mms Acrr« 1952 


1067 


important Ucima hat no¥f been filled up> pUb in thb connection a ruling reported in 1959 
MPLJ (Notes) 118 throwing light on this point. 

Gondnviiii offence.—continuing offence is one which is susceptible of continuance 
and is distinguishable from the one which is committed once and for all.** 

80. Cognlssuice of offences. —No Court inferior to that of a pre¬ 
sidency magistrate or magistrate of the first class shall try any offence under 
this Act which is alleged to have been committed by any owner, agent or 
manager of a mine or any offence which is by this Act made punishable with 
imprisonment. 

*^[80-A. Special provision regarding fine. —Notwithstanding any¬ 
thing contained in Section 32 of the Code of Criminal Procedure, 1898 (5 of 
1898), it shall be lawful for a presidency magistrate or a magistrate of the 
first class to pass a sentence of fine exceeding two thousand rupees authorised 
by the Act on any person convicted of an offence thereunder.] 

81. Reference to Mining Board or Committee in lieu of prosecu¬ 
tion in certain cases. —(1) If the Court trying any case instituted at the 
instance of the Chief Inspector or of the district magistrate or of an Inspector 
under this Act is of opinion that the case is one which should, In lieu 
of a prosecution, be referred to a Mining Board or a Committee it may stay 
the criminal proceedings, and report the matter to the Central Government 
with a view to such reference being made. 

(2) On receipt of a report under sub-section (1), the Central Govern¬ 
ment may refer the case to a Mining Board or a Committee, or may direct 
the court to proceed with the trial. 

Chapter X 
MISCELLANEOUS 

82. Decision of question whether a mine is under this Act, —If 

any question arises as to whether any excavation or working •®[or premises in 
or adjacent to and belonging to a mine, on which any process ancillary to the 
getting, dressing or preparation for sale of minerals or of coke is being carried 
on] is a mine within the meaning of this Act, the Central Government may 
decide the question, and a certificate signed by a Secretary to the Central 
Government shall be conclusive on the point. 

83. Power to exempt from operation of Act. — ^[(1) The Central 
Government may, by notification in the Official Gazette exempt either 
absolutely or subject to any specified conditions any local area or any mine 
or group or class of mines or any part of a mine or any class of persons from 
the operation of all or any of the provisions of tnis Act: 

Provided that no local area or mine or group or class of mines shall be 
exempted from the provisions of Section 45 unless it is also exempted from 
the operation of all the other provisions of this Act. 

*[(2) The Central Government may, by general or special order and 

96. Stati of Bihar y, Deokaran, {1972)2 see 1. as tub-section (1) by Act 

890. No. 62 of 1959, S. 46 (w. c. f. 16-1- 

97. Ins, by Act No. 62 of 1959, S. 44 1960). 

(w.e.f. 16-1-1960). 2. ins. by Act No. 62 of 1959, S. 46 

98. Ins. by Act No. 62 of 1959, S. 45 (w. c. f. 16-1-1960). 

(w.e.f. 16-1-1960). 
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subject to such restrictions as it may think 6t to impose, authorise the Chief 
Inspector or any other authority to exempt, subject to any specified conditions, 
any mine or part thereof from the operation of any of the provisions of the 
regulations or rules under this Act if the Chief Inspector or such authority is 
of opinion that the conditions in any mine or part thereof are such as to 
render compliance with such provision unnecessary or impracticable.] 

Exemptions under Section S3{J) 

®S. O. 3699, dated 22nd November, 1965.—In exercise of the powers conferred by 
sub-section (1) of Section 83 of the Mines Act, 1952 (35 of 1952) and in supersession of the 
notifications of the Government of India in the Ministry of Labour and Employment Nos. 
G. S. R. 975, dated the 11th August, 1960, and S. O. 635, dated the 7th February, 1964, 
the Central Government hereby exempts the parts of mines and classes of the persons speci¬ 
fied in column (1) of the Schedule hereto annexed from the operation of the provisions of 
the said Act as are specified in the corresponding entry in column (2) thereof, subject to the 
conditions, if any, specified in the corresponding entry in column (3) thereof; 

SCHEDULE 


Names of mines and classes 

Provisions from 

Condition attached 

of persons exempted 

which exemption 
is granted 

to exemption 

(1) 

(2) 

(3) 

I. (a) All coal washcries for 
forming part of rninci. 

All 


(6) All coke plants forming 
part of mines which 
have arrangements for 
recovery of bye-pro- 
ducts. 

All 


2. The following mines in 

the States of Assam, 
West Bengal and 

Bihar, namely * 

The crude oil pipe-line 
from the oilfield of 
Naharkatia to the 
petroleum refineries 

at Noonmati, Gauhati 
and Barauni owned 
by M/s. Oil India Ltd. 

All 


3. The following mines in 

the Stale of Madras, 
The Briquetting and 
Carbonising Plant of 
M/s. Neyveli Lignite 
Corporation Ltd., at 
Neyveli. 

All 


4. Stone crushing plants 

forming part of the 
mines situated in 

Greater Bombay 

wherein ten or more 
workers are employed 
or were employed on 
any day of the preced¬ 
ing twelve months in 
the crushing and sizing 
of stone. 

All 


5. Persons employed on 

The provisions con- 



3. Vide the Gazette of India, Part II, 1965 at p, 3868. 

S. 3(ii), dated the 27th November, 
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(1) 


( 2 ) 


(S) 


6 . 


8 . 


9. 


10. 


the surface in loading 
or unloading trans¬ 
port trucks used for 
transporting ore or 
other material by 
road to or from 
outside destinations 
or in loading or 
unloading railway 
wagons and in screen¬ 
ing and washing 
plants and on work of 
sampling connected 
therewith. 

Women employed on 
surface in loading or 
unloading railway 
wagons or of sand or 
in screening and 
washing plants or in 
work connected with 
fighting, isolating and 
controlling of fires. 


Attendants employed 
on surface in power or 
boiler houses, engine, 
motor or compressor 
rooms, winding or 
hoisting, ventilation 
or air-conditioning, 
mechanical screening, 
washing, loading or 
mineral dressing and 
separating plants, 
banksmen, signal men 
loco driven, trolly • 
men, trammen, lamp 
checkers and contra¬ 
band body searchers. 

Attendants employed 
below ground on 
continuously operated 
machinery, haulage, 
engine drivers, pump¬ 
men, onsetters, signal¬ 
men and bellmen. 

Persons dehned in rules 
at holding positions 
of supervision of man¬ 
agement or employed 
in confidential capa¬ 
city. 


tained in Section 
36. 


The provisions con¬ 
tained in Section 
46. 


Section 28 and sub¬ 
section (2) of 
Section 30. 


Section <'8. 


The provisions con¬ 
tained in Sections 
29, 33, 35 and 36. 


Provided that no such women 
so exempted shall be permit¬ 
ted to be employed in such 
operations between the hours 
of 10 p. m. and 5 a. m. and 
notwithstanding anything 
contained in Section 30(2) 
there shall be an interval of 
not lest than eleven hours 
between successive period of 
employment. 

The period of work shall not 
normally exceed eight hours 
in any day. 


Provided that the exemption 
from Section 33 shall not 
operate to the prejudice of 
any rights to which such person 
may be entitled under the terms 
of any award, agreement, or 
contract of service. 


Persons employed in 
welfare services in¬ 
cluding pithead baths, 
canteens and creches; 
in the issuing of food- 


All provisions of 
Chapter VI ex¬ 
cepting the pro¬ 
visions contained 
in S ections 28, 29, 


Provided that Section 46 in so 
far as it prohibits the em¬ 
ployment of women except 
between the hours of 6 a. m. 
and 7. p. m. shall not apply to 
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11 . 


12 . 


13. 


14. 


( 1 ) 


( 2 ) 


(3) 


stuff, in hospitals and 
dispensaries, in sanitary 
or conservancy work 
other than in under 
ground and workshop 
premises, in “watch 
and ward” and clerks, 
accountants, time¬ 
keepers, register 

keepers and orderlies 
on the surface. 


33, 38, 44, 45, 46 
and sub-sections (1) 
and (4) of Section 
48. 


women employed in pithead 
baths, creches and canteens 
and mid wives and nurses 
employed in hospitals and 
dispensaries: 


Provided further that Section 
28 shall not apply to nurses, 
midwives and iUds when they 
are required to attend to any 
case of child birth. 


Women employed in 
health and welfare 
services, and who in 
the course of their 
duties occasionally 
have to enter the 
underground workings 
of a mine for pur¬ 
poses other than work. 

Persons employed in 
drilling deep oil wells 
where such drilling 
has to be carried on 
continuously. 

Mines (other than oil 
mines) wherein not 
more than fifty per¬ 
sons are employed 
and where only pros¬ 
pecting operations 
are being carried by 
means of drilling rigs. 


Section 46 in so far 
as it prohibits the 
employment of 
women below 
ground 


Section 28 and sub¬ 
section (1) of 
Section 30. 


All provisions of 
the Mines Act, 
1952, except those 
contained in Sec¬ 
tions 7,8, 9, 14, 
45 and 46. 


Every such woman before 
entering the working below 
ground shall be in posses¬ 
sion of a pass granted by 
the manager which shall 
show the date or dates and 
hours between which she is 
permitted to be present below 
ground. 


Any mine in which All 

seismic survey opera¬ 
tions are carried on 
by Oil and Natural 
Gas Commission for 
so long as the opera¬ 
tions are confined to 
seismic survey. 


84. Power to alter or rescind orders.—The Centra] Government 
may reverse or modify any order passed under this Act. 

85. Application of Act to mines belonging to Government. _This 

Act shall ‘[also] apply to mines belonging to the Government. 

»[85-A. Persons required to give notice, etc., legaUy bound to 
do so.— Every person required to give any notice or to furnish any informa¬ 
tion to any authority under this Act shall be legally bound to do so within 
tlie meaning of Section 176 of the Indian Penal Code (45 of I860).] 

86. Application of certain provisions of Act 63 of 1948 to 
mines.— The Central Government may, by notification in the Official 
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Gazette, direct that the provisions of Chapters III and IV of the Factories Act, 
1948 (63 of 1948), shall, subject to such exceptions and restrictions as may 
be specified in the notification, apply to all mines and the precincts thereof. 

87. Protection of action taken in good faith.— No suit, prosecution 
or other legal proceeding whatever shall lie against any person for anything 
which is in good faith done or intended to be under this Act. 

88. [Repeal of Act 4 of 1923]. Rep. by the Repealing and Amending Act, 
1957 (36 of1957) ,S. 2 and Sch. I. 
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An Act to provide for fixing minimum rates of wages in certain 
employments 

Whereas it is expedient to provide for fixing minimum rates of wrages in 
certain employments; 

It is hereby enacted as follows :— 


Preamble.—Provisions whether repugnant to Article 19(1 )(g) and Article 19(6) of the 
Constitution. 


NOTES 

The Act ensures not only physical subsistence but also the maintenance of health and 
decency and is conducive to the general health of public. This is one of the directive 
principles of State Policy embodied in .Article 43 of the Constitution. In order to protect 
labourers against exploitation, it is absolutely necessary to impose restrictions upon the free¬ 
dom of contract of employers. Individual employers might find it difficult to carry on 


1. For Statement of Objects and Rea¬ 
sons, sec Gazette of India, 1946, Pt. V, 
p. 224 and for the Report of the 


Select Committee, see ibid,, 1948, 
Pt. V, pp. 55 to 58. 
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business on the basis of minimum wages fixed under the Act, but this must be entirely due 
to economic condition of those employers. That cannot be the reason for striking out the 
law as unreasonable and repugnant to Article 19(1)(^) of the Constitution. The restrictions 
imposed by the Act are not unreasonable restrictions within the meaning of Article 19(6) of 
the Constitution.* 

Object.—The object of the Act, as stated in the preamble is to provide for fixing 
minimum rates of wages in certain employments and this seems to be clearly directed against 
exploitation of the ignorant members of the society by the capitalist class.* 

1. Short title and extent. —(1) This Act may be called the Minimum 
Wages Act, 1948. 

(2) It extends to ^[the whole of India ♦ ♦]]. 

Local Amendments.—^Thc Act has been amended in its local application by the 
following States. The amending Acts have been published at the end of this Act : 

1. Andhra Pradesh, vide Andhra Pradesh Act No. XIX of 1961. 

2. Assam, vide Assam Act No. XIX of 1964. 

3. Bihar State, vide Bihar Act No. Ill of 1961. 

4. Gujarat State, vide Gujarat Act No. XXII of 1961. 

5. Kerala State, vide Kerala Act No. XVIII of 1960. 

6. Madhya Pradesh, vide M. P. (Amendment) Act, 1959 (XI of 1959), M. P. 
Minimum Wages Fixation Act, 1962 (16 of 1962), Madhya Pradesh Act No. 
XXIlIofl96r. M. P. Act 36 of 1976. 

7. Maharashtra State, vide Maharashtra Acts No. X of 1961, III of 1963 and 25 
of 1976. 

8. Rajasthan State, vide Rajasthan (Amendment and Validation) Act, 1969 (4 of 
1969). Raj. Act 11 of 1976. 

9. Uttar Pradesh State, vide U. P. Act XX of 1960. 

10. West Bengal, vide W. B. Act XXIX of 1979. 

2. Interpretation. —In this Act, unless there is anything repugnant in 
the subject or context— 

(a) ‘‘adult’\ “adolescent^^ and “child"^ have the meanings respec¬ 
tively assigned to them in Section 2 of the ®[Factories Act, 1948 
(63 of 1948)]; 

(&) “appropriate Governments^ means— 

(z) in relation to any scheduled employment carried on by or 
under the authority of the '^[Central Government or a railway 
administration], or in relation to a mine, oil-field or major 
port, or any corporation established by ®[a Central Act], the 
Central Government; and 

(n) in relation to any other scheduled employment, the •[State] 
Government; 

(c) “competent authority^' means the authority appointed by the 
appropriate Government by notification in its Official Gazetti to 
ascertain from time to time the cost of living index number appli- 


2. Bijay Cotton Mills v. State of Ajmer, 
AIR 1955 SC 3. 

3. T. A, Mamarde v. Authority under Mini¬ 
mum Wages Act, (1972) 2 SCO 108. 

4. Subs, by the A. O. 1950, for ‘*all the 
Provinces of India’*. 

5. Omitted by Act No. 51 of 1970. 

6 . Subs, by Act No. 26 of 195t, S. 2, for 


“Factories Act, 1934 (XXV of 
1934)**. 

7. Subs, by Act No. 30 of 1957, S. 2, for 
“Central Government, by a railway 
administration**. 

8 . Subs, by the A. O. 1950, for “an Act 
of the Central Legislature**. 

9. Subs, by ibid,, for “Provincial**. 
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cable to the employees employed in the scheduled employments 
specified in such notification; 

{d) ^‘cost of living index numberin relation to employees in any 
scheduled employment in respect of whicli minimum rates of 
wages have been fixed, means the index number ascertained 
and declared by the competent authority by notification in the 
Official Gazette to be the cost of living index number applicable 
to employees in such employment; 

{e) “employer^^ means any person who employs, whether directly or 
through another person, or whether on behalf of himself or any 
other person, one or more employees in any scheduled employ¬ 
ment in respect of which minimum rates of wages have been 
fixed under this Act, and includes, except in sub-section (3) of 
Section 26— 

(z) in a factory where there is carried on any scheduled employ¬ 
ment in respect of which minimum rates of wages have been 
fixed under this Act, any person named under ^®[clause (/) 
of sub-section (1) of Section 7 of the Factories Act, 1948 (63 
of 1948)], as manager of the factory; 

(zi) in any scheduled employment under the control of any 
Government in India in respect of which minimum rates of. 
wages have been fixed under this Act, the person or authority 
appointed by such Government for the supervision and con¬ 
trol of employees or where no person or authority is so ap¬ 
pointed, the head of the department; 

(m) in any scheduled employment under any local authority in 
respect of which minimum rates of wages have been fixed 
under this Act, the person appointed by such authority for 
the supervision and control of employees or where no person 
is so appointed, the chief executive officer of the local 
authority ; 

{iv) in any other case where there is carried on any scheduled 
employment in respect of which minimum rates of wages 
have been fixed under this Act, an\ person responsible to the 
owner for the supervision and control of the employees or for 
the payment of wages ; 

(/) ^^prescribed'^ means prescribed by rules made under this Act; 

{g) “scheduled employments^ means an employment specified in the 
Schedule, or any process or branch of v/ork forming part of such 
employment; 

(A) “wages^^ means all remuneration, capable of being expressed in 
terms of money, which would, if the terms of the contract of 
employment, express or implied, were fulfilled, be payable to a 
person employed in respect of his employment or of work done 


10. Subs, by Act No. 26 of 1954, S. 2, for 
“clause (#} of $ub*section (1) of S. 9 


of the Factories Act, 1934 (XXV of 
1931)“. ^ 
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in such employment, '^[and includes house rent allowance], but 
does not include— 

(i) the value of— 

(fl) any house-accommodation, supply of light, water, medi¬ 
cal attendance, or 

(b) any other amenity or any service excluded by general or 
special order of the appropriate Government; 

(n) any contribution paid by the employer to any Pension Fund 
or Provident Fund or under any scheme of social insurance ; 

(m) any travelling allowance or the value of any travelling con¬ 
cession ; 

(iv) any sum paid to the person employed to defray special 
expenses entailed on him by the nature of his employment; or 

(v) any gratuity payable on discharge; 

(i) employee^^ means any person who is employed for hire or 
reward to do any work, skilled or unskilled, manual or clerical, 
in a scheduled employment in respect of which minimum rales 
of wages have been fixed; and includes an out-worker to whom 
any articles or materials are given out by another person to be 
made up, cleaned, washed, altered, ornamented, finished, 
repaired, adapted or otherwise processed for sale for the purposes 
of the trade or business of that other person where the process is 
to be carried out either in the home of the out-worker or in some 
other premises not being premises under the control and mana¬ 
gement of that other person; and also includes an employee 
declared to be an employee by the appropriate Government; 
but does not include any member of the Armed Forces of the 
«[Union]. 


Local Amendments 

Madhya Pradesh.— 5/^ S. 2 of M. P. Act 9 of 1959 and S. 2 of M. P. Act 23 of 1961. 

Maharashtra. —See S. 2 of Mah. Act 3 of 1963. 

NOTES 

Appropriate Government—Section 2(bV—If the employment in stone-breaking or 
stone-crushing is in a quarry, then it is within the jurisdiction of the Central Government; if 
employment in stone-breaking or stone-crushing is not in a quarry it is the State Government 
that will have jurisdiction.'* 

‘Employer* under Section 2(e) means a person who employs, whether directly or 
through another person one or more employees. When the work is given to the contractors 
who in their turn engage workmen to operate the stone quarries, be could not be considered 
to be employer within the meaning of Section 2(e) of the Act, The contractors would be 
employers.'* 

The term ‘wages’ includes payment of remuneration in respect of days of rest, Sec¬ 
tion 13 enables the State Government to provide for a day of rest.'* 


11. Ins. by Act No. 30 of 1957, S. 2. 

12. Subs, by the A. O. 1950 for “Crown*;. 

13. State of Maharashtra v. Mohmlal Devi- 
ehand Shah, (1965) 2 LLJ 157: (1965) 
2 Sej 867 (SC). 


14, In re Polisethi Lakshmayya^ (1952) 1 LLJ 
556. 

15, Associated Cement Co. Ltd. v. Labour 
Inspector (Central), Coimbatore, (1960) I 
LIJ 192. 
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If minimum wages have not been hxed for any branch of work of any scheduled cm- 
plovnient, the person employing workers in such branch is not an employer within the mean¬ 
ing of the Act.^* If an out-worker prepares goods at his residence and then supplies them to 
the employer, he has for the purpose of Minimum Wages Act to be treated as an employee.'^ 

3. Fixing of minimum rates of wages. —^®[(1) The appropriate 
Government shall, in the manner hereinafter provided,— 

'•[(fl) fix the minimum rates of wae^es payable to employees employed 
in an employment specified in Part I or Part II of the Schedule 
and in an employment added to either Part by notification under 
Section 27 : 

Provided that the appropriate Government may, in respect of 
employees employed in an employment specified in Part II of the 
Schedule, instead of fixing minimum rates of wages under this 
clause for the whole State, fix such rates for a part of the State 
or for any specified class or classes of such employment in the 
whole State or part thereof;] 

(5) review at such intervals as it may think fit, such intervals not 
exceeding five years, the minimum rates of w’ages so fixed and 
revise the minimum rates if necessary : 

•^[Provided that where for any reason the appropriate Government has 
not reviewed the minimum rates of wages fixed by it in respect of any sched¬ 
uled employment within any interval of five years, nothing contained in this 
clause shall be deemed to prevent it from reviewing the minimum rates after 
the expiry of the said period of five years and revising them, if necessary, 
and until they aie so revised the minimum rates in force immediately before 
the expiry of the said period of five years shall continue in force.] 

(1-A) Notwithstanding anything contained in sub-section fl), the appro¬ 
priate Government may refrain from fixing minimum rates of wages in 
respect of any scheduled employnient in which there an* in thti wdiole vSlate 
less than one thousand employees engaged in such ernployrneni, but if at any 
time * *] the appropriate Government comes to a finding after such 

inquiry as it may make or cause to be made in this belialf that the number of 
employees in any scheduled employment in respect of which it has refrained 
from fixing minimum rates of wages has risen to one thousand or more, it 
shall fix minimum rates of wages payable to employees in such employment 
••[as soon as may be after such finding]. 

(2) The appropriate Government may fix-- 

(a) a minimum rate of wages for time work (hereinafter referred to 
as “a minimum time rate'^) ; 

(b) a minimum rate of wages for piece work (hereinafter referred 
to as minimum pic»ce rate^^) * 

(c) a minimum rate of remuneration to apply in the case of em¬ 
ployees employed on piece work for the purpose of securing to 


16. Natkuram Shukla v. Stati of Madhya 
Pradesh, AIK 1960 MP 174: (1960) 1 
LIJ 1784. 

17. Loknath Nathu Lai v. State of Madhya 
Pradesh, AIR 1960 MP 181 : (I960) 2 
LLJ 348. 


18. Subs, by Act No. 26 of 1954, S. 3, for 
the original sub-section. 

19. Subs, by Act No. 31 of 1961. 

20 . Added by Act No. 30 of 1957, S. 3. 

21. Omitted hy Act No. 31 of 1961. 

22. Subs, by ibid. 
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such employees a minimum rate of wages on a time work basis 
(hereinafter referred to as *‘a guaranteed time rate^^); 

(rf) a minimum rate (whether a time rate or a piece rate) to apply 
in substitution for the minimum rate which would otherwise be 
applicable, in respect of overtime work done by employees 
(hereinafter referred to as “overtime rate''). 

••[(2-A) Where in respect of an industrial dispute relating to the rates of 
wages payable to any of the employees employed in a scheduled employment, 
any proceeding is pending before a Tribunal or National Tribunal under the 
Industrial Disputes Act, 1947 or before any like authority under any other 
law for the time being in force, or an award made by any Tribunal, National 
Tribunal or such authority is in operation, and a notification fixing or 
revising the minimum rates of wages in respect of the scheduled employment 
is issued during the pendency of such proceeding or the operation of the 
award, then, notwithstanding anything contained in this Act, the minimum 
rates of wages so fixed or so revised shall not apply to those employees during 
the period in which the proceeding is pending and the award made therein 
is in operation or, as the case may be, where the notification is issued during 
the period of operation of an award, during that period; and where such 
proceeding or award relates to the rates of wages payable to all the employees 
in the scheduled employment, no minimum rates of wages shall be fixed or* 
revised in respect of that employment during the said period.] 

(3) In fixing or revising minimum rates of wages under this section,— 
different minimum rates of wages may be fixed for— 

(i) different scheduled employments; 

(if) different classes of work in the same scheduled employ¬ 
ment; 

(iff) adults, adolescents, children and apprentices; 

{iv) different localities; 

minimum rates of wages may be fixed by any one or more of 
the following wage-periods, namely: 

(f) by the hour, 

(ti) by the day, 

(ill) by the month, or 

{iv) by such other larger wage-period as may be prescribed ; 

and where such rates are fixed by the day or by the month, the manner of 
calculating wages for a month or for a day, as the case may be, may be 
indicated:] 

Provided that where any wage-periods have been fixed under Section 4 
of the Payment of Wages Act, 1936 (4 of 1936), minimum wages shall be 
fixed in accordance therewith. 


(«) 


“[{*) 


23. by Act No. 31 of 1961. the original clause excluding the 

24. Subs, by Act No, 30 of 1957, S. 3, for proviso. 
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Local AmcndmoiitB 

Andhra Pradesh. — See S. 2 of A. P. Act 19 of 1961, 

Bihar. — See S. 2 of Bihar Act 3 of 1961. 

Gujarat. — See S. 2 of Guj. Act 22 of 1961. 

Kerala. — See S. 2 of Kerala Act 18 of 1960. 

Madhya Fretde^.-^See S. 3 of M. P. Act 23 of 1961. 

Maharashtra.— S. 2 of Mah. Act 10 of 1961, S. 3 of Mah. Act 3 of 1963. 

Uttar Pradesh.— S. 2 of U. P. Act 20 of 1960. 

NOTES 

Where the rates fixed in certain employments were not unreasonably high and were 
not higher than those found in similar employments, it cannot be saia that the rates are 
invalid. It is necessary that employments should have been divided into different cate* 
gories.*^ A certain Tea Association supplied to their workmen rice and the foodstuffs at 
concessional rates. Quota were reduced and they were paid cash compensation at certain 
rates. On account of All India Central Ration Scale, a further cut in supply of rice was 
effected and for that workmen claimed cash compensation. During this dispute Govern* 
ment fixed minimum wages at certsdn cash rates. The question was whether the cash 
compensation was merged in minimum w'ages or was saved by Paragraph 2 of the said 
notification, being a concession or an amenity enjoyed by the workmen. Should this mean 
that the concession which the workmen enjoyed in it was prescribed to the workmen under 
Paragraph 2 of the notification.** 

The Minimum Wages Act does not cast a statutory obligation upon the State Govern¬ 
ment to fix or revise the rates of minimum wages strictly according to the cost of living 
index. Therefore, if the cost of living index in a particular locality is not strictly followed 
while fixing or revising the rates of minimum wages, there is no breach of a statutory duty 
committed.*’ 

Miiiimum wages fixed under the Act, held, supersedes Government's executive order.** 

The part of the Government order laying down the procedure for settlement of disputes 
between the employer and employees was held ultra vires in case where the employer rejected 
the bidi. *• 

Fixation of minimum rates of wages is not touched by the contract rate.*** 

The rribunal can cake into account rates of minimum wages fixed in other awards.* 

The Tribunal is not bound by the fixation of the minimum rates of wages by the 
Government and can fix higher rates as minimum wages in its award.** 

4. Minimum rate of wages.—(1) Any minimum rate of wages fixed 
or revised by the appropriate Government in respect of scheduled employ¬ 
ments under Section 3 may consist of— 

(z) a basic rate of wages and a special allowance at a rate to be 
adjusted, at such intervals and in such manner as the appropriate 
Government may direct, to accord as nearly as practicable with 
the variation in the cost of living index number applicable to 


25. AIR 1958 Punj 4!5. 

26. Indian Tea Association v. Workmen of All 
Tea Estates in Assam & Others, AIR 
1957 SC 206. 

27. Bhikusa Tumasa Kshatriya v. Sangmntr 
Akola Taluka Bidi Kamgar Union, (1959) 
2 LLJ 578. 

28. Jalgaon Z^ia Parishad v. Duman Govind, 
Supreme Court C.A. Nos. 24 & 25 of 
1968, dated 20.12-1968. 


29. Bids, Bidi Leaves and Tobaeco Merchants' 
Asweiation v. State of Bombay, 21 FJR 
331. 

29a. T. A. Mamarde v. Authority Under 
Minimum Wages Act, (1972) 2 SCO 
108: (197?) 2 LLJ 136. 

30. Jaydip Indfistfies V, Workmen, (1972) 3 
see 302. 

3t. Ibid. 
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such workers (herinafter referred to as the ‘‘cost of living allow¬ 
ance^^) ; or 

(it) a basic rate of wages with or without the cost of living allowance, 
and the cash value of the concessions in respect of supplies of 
essential commodities at concession rates, where so authorised; 
or 

(iii) an all inclusive rate allowing for the basic rate, the cost of living 
allowance and the cash value of the concessions, if any. 

(2) The cost of living allowance and the cash value of the concessions 
in respect of supplies of essential commodities at concession rates shall be 
computed by the competent authority at such intervals and in accordance 
with such directions as may be specified or given by the appropriate 
Government. 


NOTES 

‘Batta* is an extra payment over and above pay. The only extras that can be 
added to the pay under the Act. arc allowance and concession contemplated in the first and 
second sub-clauses of the first clause of the 4th Section. It is not possible to regard the 
amount ol ‘Batta* as a part of the basic pay.** Notification, not specifying in what manner 
and at what intervals special ailowance made payable is to be adjusted is defective and is 
vitiated by an error of law apparent on the face of the record.*® The Govci nmcnt is entitled 
to revise dearness allowance under Section 4(1) of the Act.^® 

Local Amendments 

Madhya Pradesh. —Section 11 of the Principal Act is renumbered as Section 4-A in 
M. P. vide Section 21 of M. P. Act 23 of 1961, 

^*[5. Procedure for fiidug aud revising minimum wages.—(i) 

In fixing minimum rates of wages in respect of any scheduled employment 
for the first lime under this Act or in revising minimum rates of wages so 
fixed, the appropriate Government shall either— 

ia) appoint as many committees and sub-committees as it considers 
necessary to hold enquiries and advise it in respect of such fixation 
or revision, as the case may be, or 

(b) by notification in the Official Gazette, publish its proposals for 
the information of persons likely to be affected thereby and 
specify a date, not less than two months from the date of the 
notification, on which the proposals will be taken into considera¬ 
tion. 

(2) After considering the advice of the committee or committees 
appointed under clause (a) of sub-section (1), or as the case may be, all 
representations received by it before the date specified in the notification 
under clause (b) of that sub-section, the appropriate Government shall, by 
notification in the Official Gazette, fix, or, as the case may be, revise the 
minimum rates of wages in respect of each scheduled employment, and 
unless such notification otherwise provides, it shall come into force on the 
expiry of three months from the date of its issue : 

Provided that where the appropriate Government proposes to revise the 
minimum rates of wages by the mode specified in clause (b) of sub- 


32. Punchi Boat Service v. State of T, C,, 34, All India Tea Trading Co, Ltd. v. Djf, 

AIR 1955 Tra Col. 9. Com, Cachar, AIR 1958 Ass 39. 

33. StaU of Madras v,P, V. Ram Chandra 35, .yufts. by Act No. 30 of 1957, S. 4. for 

Rao, 1956 ALJ 558. the original section. 
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section (1), the appropriate Gk)vernment shall consult the Advisory Board 
also.] 


Local Amcmlmciits 

Assam.— S$i Section 2 of Assam Act 19 of 1964. 

Madhya Pradesh.— See Section 3 of M. P. Act 16 of 1962. 

NOTES 

Committee appointed under Section 5 is only an advisory body and that Government 
is not bound to accept its recommendations. The State Government can extend the term 
of the Committee even after the term of the Committee has expired even then it can be 
held that a new Committee is constituted on that date. The report submitted by it would 
be perfectly good report* Such procedural irregularities cannot vitiate the final report which 
fixes the minimum wages.** Where a committee has no representation of the employers, the 
proposals given by it or not by the committee and as such notification fixing minimum 
wages was of no force and effect.*^ A Committee without men of experience and knowledge 
would be illegal. •• 

Fixation of minimum wages is an administrative act. In case fixation is ultra vires the 
powers of the Government under the Act, it can be declared so and corrected by the court 
under Article 226 and Article 227 of the Constitution.** The High Court can examine 
administrative orders when they are made in defence of mandatory p*'ovisions or without 
jurisdiction.** 

Ttepreaeatadofi’.—Under sub-section (2) of Section 5 the right to make representa¬ 
tion extends to the cUite specified in the notification under Section 5(1} (6) and that right 
cannot be confined to date anterior to it.*^ 

HeU that clause (7) of the notification of the Government that employees who are in 
receipt of higher wages than those fixed under the notification should continue to enjoy the 
same was not warranted by the provisions of the Act. Further held that the Government 
cannot convert a voluntary payment into compulsory payment and that there is no provision 
in the Act for compelling the employers to continue such amenities as free uniform, snacks 
and meals and free housing in a notification under Section 5.** 

Repreaentmtioa. —It caimot be said that notwithstanding the specification of a date 
within which the representations have to be filed the notification fixing minimum wages would 
be bad in the proposals are not taken up for consideration on the date specified.** 

Priaciples of aataral jaatice. —It is unnecessary to go into the question whether the 
power given under the Act to fix minimum wages is a ^uon-judicial power or an administra* 
tive power. The principles of natural justice are not embodied rules. What particular rule 
of natural justice, if any, shall apply to a given case must depend to a great extent on the 
facts and circumstances of that case, the framework of the law under which the enquiry 
is held and the Constitution of the tribunal or body of persons appointed for the purpose.** 

The advice of committee or advisory board is not binding on the Government.** 

If no advice is given or if inad^uate advice is given by the committee. Section 5 
does not deprive the Govemmeot of its power and duty to fix or revise the minimum rates of 
wages.** 


36. Edward Mills Co. v. State of Aimers 
1955 AWR SC. 

37. N. R. Jain v. Labour Commissioner, 
Rajasthan, AIR 1957 Raj 35 (DB). 

38. A. S, D. Basha v. State of Madras, 
(1962-63) 23 ¥JR 50. 

39. Punehi Boat Service v. State of T, C,, 
AIR 1955 Tra Co 97. 

40. The Edward Mills Co. Ltd, v. State of 
Ajmer, AIR 1953 Ajm 65. 

41. Vasudevan and Others v. State of Kerala, 
AIR 1960 Kcr 67. 

42. Bengal Afotion Picture Employees' Union 
V. Kohinoor Pictures {Private) Ltd. and 


Others, (1968) 1 LIJ 387: AIR 1964 
Cal 519 HC. 

43. Matayalam Plantations Ltd, v. State of 
Kerala, (1976) 1 LI J 114 (FBI Over¬ 
ruling Vasudevan v. State of Kerala, 
AIR I960 Kcr 67: (1959) 2 LLJ 610. 

44. Chandra Bhavan Boarding and Lodging, 
Bangalore v. State of Mysore and Another, 
(l%9) 3 see 84. 

45. State of A. P, v. Narayana Velar Beedi 
Manufacturing Factory, 1973 SCC (L 
& S) 369. 

46. Tourist Hotel v. State of A. P., (1975)1 
LLJ 211. 
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Procedure.*—No procedure U prescribed in the Act for the Board to function. It can 
device its own procedure.*’ 

Different minimum wages can be fixed in different industries and at different places.** 

A notification prescribing minimum wages under Section 5(2) can only be issued for 
employments mentioned in the Schedule.** 

6 . [Advisory Committee and sub-committees^. Rep, by the Minimum Wages 
{Amendment) Acty 1957 {30 of 1957), S, 5. 

7. Advisory Board. —For the purpose of co-ordinating the work of 
[committees and sub-committees appointed under Section 5] and advising 

the appropriate Government generally in the matter of fixing and revising 
minimum rates of wages, the appropriate Government shall appoint an 
Advisory Board. 

Notes.—Advisory Board cannot appoint a rival sub-committee to the one appointed by 
Government,*^ 

8. Central Advisory Board. —(1) For the purpose of advising the 
Central and ®*[State] Governments in the matters of the fixation and revision 
of minimum rates of wages and other matters under this Act and for co¬ 
ordinating the work of the Advisory Boards, the Central Government shall 
appoint a Central Advisory Board. 

(2) The Central Advisory Board shall consist of persons to be nominated 
by the Central Government representing employers and employees in the 
scheduled employments, who shall be equal in number, and independent 
persons not exceeding one-third of its total number of members; one of such 
independent persons shall be appointed the Chairman of the Board by the 
Central Government. 

9. Composition of committees, etc. —Each of the committees, sub¬ 
committees ♦ ♦] and the Advisory Board shall consist of persons to be 

nominated by the appropriate Government representing employers and 
enmloyees in the scheduled employments, who shall be equal in number, and 
independent persons not exceeding one-third of its total Tiumber of members ; 
one of such independent persons shall be appointed the Chairman by the 
appropriate Government. 

Local Amendmeats 

Msdliys Prsdesb.— See Section 4 of M. P. Act 23 of 1961. 

Rajootluui.— See Section 2 of Raj. Act 4 of 1969. 

NOTES 

It would be a sufficient compliance with section if there is only one independent 
chairman.** An official of Government can be appointed as an independent member,** 


47. State ef Rqjosthan v. Hari Ram Nath- 
warn, 1975 SCO (L & S) 356. 

48. Chandra Bhawan Boarding Lodging v. 
State of Mysore. (1969) 3 SCO 84, 

49. M. P, Mineral Industry Assn, v. Regl, 
Labour Commr,. AIR 1960 SC 1968: 
(1960) 2 LLJ 254. 

50. Subs, by Act No, 30 of 1957, S. 6, for 

o m m i 11 e e s, sub-committees, 
advisory committees and advisory 
sub-committees appointed under Ss. 5 
and6**. 


51. State of Rajasthan v. Hari Ram Nath- 
wani. (1975) 2 SCO 517: 1975 SCC 
(L & S) 356. 

52. Subs, by the A. O. 1950 for “Pro¬ 
vincial*’. 

53. The words “advisory committees, 
advisory sub-committees** omitted by 
Act No. 30 of 1957, S. 7. 

54. The Edward Milts Co, v. State of Ajmer, 
AIR 1955 Nag 33. 

55. JaswantRai Beni v. State of Punjab, 
AIR 1955 Punj 425. 
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Government servant whether independent person. —The mere fact that a person 
happens to be a Government servant will not divert him of the character of independent 
person.** 

Local Amendments 

Madhya Pradesh. —New Section 9-A inserted vide Section 5 of M. P. Act 23 of 1961. 

Rajasthan. —New Section 9-A inserted vide Section 3 of Raj. Act 4 of 1969. 

*’[10. Correction of errors. — (1) The appropriate Government may, 
at any time, by notification in the Official Gazettiy correct clerical or arith¬ 
metical mistakes in any order fixing or revising minimum rates of wages under 
this Act, or errors arising therein from any accidental slip or omission. 

(2) Every such notification shall, as soon as may be after it is issued, be 
placed before the Advisory Board for information.] 

11. Wages in kind. —(1) Minimum wages payable under this Act shall 
be paid in cash. 

(2) Where it has been the custom to pay wages wholly or partly in kind, 
the appropriate Government being of the opinion that it is necessary in the 
circumstances of the case may, by notification in the Official Gazette^ authorise 
the payment of minimum wages either wholly ur partly in kind. 

(3) If the appropriate Government is of the opinion that provision should 
be made for the supply of essential commodities at concession rates, the 
appropriate Government may, by notification in the Official Gazette^ auihoiise 
the provision of such supplies at concession rates. 

(4) The cash value of wages in kind and cf concessions in respect of 
supplies of essential commodities at concession rates authorised under sub¬ 
sections (2) and (3) shall be estimated in the prescribed manner. 

12. Payment of minimum rates of wages. —(I) Where in respect of 

any scheduled employment a notification under Section 5 •*[* * *J is in 

force, the employer shall pay to every employee engaged in a scheduled 
employment under him wages at a rate not less than the minimum rate of 
wages fixed by such notification for that class of employees in that employ¬ 
ment without any deductions except as may be authorised within such time 
and subject to such conditions as may be prescribed. 

(2) Nothing contained in this section shall effect the provisions of the 
Payment of Wages Act, 1936 (4 of 1936). 

Local Ameadments 

Madhya Pradeoh. — See Section 6 of M. P. Act 23 of 1961, 

NOTES 

The Act provides for the payment of minimum wages. Except the liability of paying 
the minimum, the contract between employer and employee is left intact. If, for instance, 
the contract rate of wages is higher, the statutory right and obligation do not come into 
play.** 


$6. State of Rajasthan v. Hari Ram Nath- 
wanit 1975 SCO (L &, S) 356; State of 
4. P. V. Narayan Veluf Beedi Manufac- 
tunng Factoryy (1973) 4 SCO 178; 1973 
SCO (L & S) 369 followed. 

57. Subs, by Act No. 30 of 1957, S. 8 for 


the original section. 

58. The words “or Section 10“ omitted 
by Act No. 30 of 1957, S. 9. 

59. Chairman of Madras Boat Trust v. Claim- 
ini Authority, AIR 1957 Mad 69 (DB). 
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13. Fixing hours for a normal working day, etc.—*^[(1) In regard 
to any scheduled employment minimum rates of wages in respect of which 
have been fixed under this Act, the appropriate Government may— 

(fl) fix the number of hours of work which shall constitute a normal 
working day, inclusive of one or more specified intervak; 

(b) provide for a day of rest in every period of seven days which shall 
be allowed to all employees or to any specified class of employees 
and for the payment of remuneration in respect of such day of 
rest; 

(r) provide for payment for work on a day of rest at a rate not less 
than the overtime rate. 

•^[(2) The provisions of sub-section (1) shall, in relation to the following 
classes of employees, apply only to such extent and subject to such conditions 
as may be prescribed— 

(a) employees engaged on urgent work, or in any emergency which 
could not have been foreseen or prevented ; 

(b) employees engaged in work in the nature of preparatory or com¬ 
plementary work which must necessarily be carried on outside 
the limits laid down for the general working in the employment 
concerned; 

(r) employees whose employment is essentially intermittent; 

(d) employees engaged in any work which for technical reasons has to 
be completed before the duty is over; 

(e) employ ees engaged in a work which could not be carried on except 
at times dependent on the irregular action of natural forces. 

(3) For the purposes of clause (c) of sub section (2), employment of an 
employee is essentially intermittent when it is declared to be so by the appro¬ 
priate Government on the ground that the daily hours of duty of the employee, 
or if there be no daily hours of duty as such for the employee, the hours of 
duty, normally include periods of inaction during which the employee may 
be on duty but is not called upon to display either physical activity or sustain¬ 
ed attention.] 

Local Ameadmeata 

Maltasaahtra.— St€ Section 4 of Mah. Act 3 of 1963. 

Notes.—There is no provision in the Act which breaks up the hours of work by inter¬ 
posing a compulsory period of rest at is done by the latter part of Section 55 of the Factories 
Act. If an employer takes actual work for 8 hours per day on 6 days in a week he complies 
with all the provisions and need not pay overtime. He may go up to 9 hours on any day 
without paying any overtime; Provided he does not exceed 4B hours in the week. He 
can specify the intervals of rest and spread the 8 or 9 hours, as the case may be, together 
with intervals of rest over 12 hours in a 12 hour shift.** 

14. Overtime. —(1) Where an employee, whose minimum rate of wages 
is fixed under this Act by the hour, by the day or by such a longer wage- 
period as may be prescribed, works on any day in excess of the number of 
hours constituting a normal working day, the employer shall pay him for every 
hour or for part of an hour so worked in excess at the overtime rate fixed 

..... t 

60. The originel section rt-munberttl as 62. Wttkmn v. TrusUts of Pott of Bomboy, 

sub-section (1) by Act No. 30 of 1957, AIR 1966 SC 1201: (1966) 1 LIJ 

S. 10. 709. 

61. AUid by Act No. 30 of 1957, S. 10. 
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under this Act or under any law of the appropriate Government for the time 
being in force, whichever is higher. 

(2) Nothing in this Act shall prejudice the operation of the provisions of 
••[Section 59 of the Factories Act, 1948 (63 of 1948)] in any case where those 
provisions are applicable. 

Local Amcniiiiieiito 

Madliya Pradeoli. — S 04 Section 7 of M. P. Act 23 of 1961. 

Overtime. —^Thc minimum rates of wages for overtime work need not as a matter of 
law be confined to double the minimum wages fixed but may justly be fixed at double the 
wages ordinarily received by the workmen as a fact.** 

15. Wages of worker who works for lc»ss than normal working 
day. —If an employee whose minimum rate of wages has been fixed under 
this Act by the day works on any day on which he was employed for a period 
less than the requisite number of hours constituting a normal working day, he 
shall, save as otherwise hereinafter provided, be entitled to receive wages in 
respect of work done by him on that day as if he had worked for a full normal 
working day: 

Provided, however, that he shall not be entitled to receive wages for a 
full normal working day— 

(t) in any case where his failure to work is caused by his unwilling¬ 
ness to work and not by the omission of the employer to provide 
him with work, and 

(u) in such other cases and circumstances as may be prescribed. 

Locml AmciidiiMMits 

Rajasthan. —Su Section 2 of Raj .Act 11 of 1976. 

Notes. —The persons who cannot work for more than half a day are not entitled to 
receive what others working a full day get. Sub-normal workers, commonly known as 
**later a chailans” are not entitled to full minimum wages without performance of a normal 
day’s work.** 

16. Wages for two or more classes of work. —Where an employee 
does two or more classes of work to each of which a different minimum rate of 
wages is applicable, the employer shall pay to such employee in respect of the 
time respectively occupied in each such class of work, wages at not less than 
the minimum rate in force in respect of each such class. 


Madhya Pradeah.— Sei Section 8 of M. P. Act 23 of 1961. 

17. Minimum time rate wages for piece woric. —Where an employee 
is employed on piece work for which minimum time rate and not a minimum 
piece, rate has been fixed under this Act, the employer shall pay to such 
employee wages at not less than the minimum time rate. 

18. Maintenance of registers and records. —(1) Every employer 
shall maintain such registers and records giving such particulars of employees 

63. Subs, by Act No. 26 of 1954, S. 4, for mum Wages Aet^ (1972) 2 SCC 108. 

‘‘Section47ofthcFactorics Act, 1934 65. (1967)2 LLT 872; 1968(16) FLR 1: 

(25 of 1934)’*. 33FJR1(SC). 

64. T. A. Mamarde v. Authority under Mini* 
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employed by him, the work performed by them, the wages paid to them, the 
receipts given by them and such other particulars and in such form as may be 
prescribed. 

(2) Every employer shall keep exhibited, in such manner as may be 
prescribed, in the factory, workshop or place where the employees in the 
scheduled employment may be employed, or in the case of out-workers, in 
such factory, workshop or place as may be used for giving out-work to them, 
notices in the prescribed form containing prescribed particulars. 

(3) The approperiate Government may, by rules made under this Act, 
provide for the issue of wages books or wage slips to employees employed in 
any scheduled employment in respect of which minimum rates of wages have 
been fixed and prescribe the manner in which entries shall be made and 
authenticated in such wage books or wage slips by the employer or his agent. 

Local Ameiidmeitt* 

Madhya Pradeah.— Section 9 of M. P. Act 23 of 1961. 

Maharaahtra.— Set Section 5 of Mah. Act 3 of 1963. 

Sectloo 18-A 

Local Ameadtiieiita 

Madhya Pradesh.— New Section 18-A inserUd, vide Section 3 of M. P. Act 9 of 1959 
and Section 10 of M. P. Act 23 of 1961. 

19. Inapectora.—(1) The appropriate Government may, by notifica¬ 
tion in the Official GaieiU^ appoint such persons as it thinks fit to be Inspectors 
for the purposes of this Act, and define the local limits within which they 
shall exercise their functions. 

(2) Subject to any' rules made in this behalf, an Inspector may, within 
the local limits for whiclx he is appointed— 

(a) enter, at all reasonable hours, with such assistants (if any), being 
persons in the service of the ••[Government] or any local or other 
public authority, as he thinks fit, any premises or place where 
employees are employed or work is given out to out-workers in any 
scheduled employment in respect of which minimum rates of wages 
have been fixed under this Act, for the purpose of examining any 
register, record of wages or notices required to be kept or exhibited 
by or under this Act or rules made thereunder, and require the 
production thereof for inspection; 

(b) examine any person whom he finds in any such premises or place 
and who, he has reasonable cause to believe, is an employee 
employed therein or an employee to whom work is given out 
therein; 

(r) require any person given out-work and any out-workers, to give 
any information, which is in his power to give, with respect to 
the names and addresses of the persons to, for and from whom 
the work is given out or received, and with respect to the pay¬ 
ments to be made for the work; 

•’[(rf) seize or take copies of such register, record of wages or notices 
or portions thereof as he may consider relevant in respect of an 

68. ;Subs. by the A* O. 1950 for ^‘Crown'\ 67. Subs, by Act No. 30 of 1957, S. 11, 

for the original clause. 
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offence under this Act which he has reason to believe has been 
committed by an employer; and] 

(e) exercise such other powers as may be prescribed, 

(3) Every Inspector shall be deemed to be a public servant within the 
meaning of the. Indian Penal Code (45 of 1860). 

••[(4) Any person required to produce any document or thing or to give 
any information by an Inspector under sub-section (2) shall be deemed to be 
legally bound to do so within the meaning of Section 175 and Section 176 of 
the Indian Penal Code (45 of I860).] 

Local Amedmenta 

Madhya Pradeah.~-.S>tf S. 11 of M. P. Act 23 of 1961. 

20. Claims. —(1) The appropriate Government may, by notification 
in the Official Gazette^ appoint •®[any Commissioner for Workmen's Com¬ 
pensation or any officer of the Central Government exercising functions as a 
Labour Commissioner for any region, or any officer of the State Government 
not below the rank of a I.abour Commissioner or any] other officer with ex¬ 
perience as a Judge of a Civil Court or as stipendiary Magistrate to be the 
Authority to hear and decide for any specified area all claims arising out of 
payment of less than the minimum rates of wages ^®[or in respect of the pay¬ 
ment of remuneration for days of rest or for work done on such days under 
clause {b) or clause (c) of sub-section (1) of Section 13 or of wages at the 
overtime rate under Section 14,] to employees employed or paid in that 
area. 

^ (2) ’'[Where an employee has any claim of the nature referred to in sub¬ 
section (1)], the employee himself, or any legal practitioner or any official of 
a registered trade union authorised in writing to act on his behalf, or any 
Inspector, or any person acting with the permission of the Authority appoin¬ 
ted under sub-section (1), may apply to such Authority for a direction under 
sub-section (3): 

Provided that every such application shall be presented within six months 
from the date on which the minimum wages ’*[or other amount] became 
payable ; 

Provided further that any application may be admitted after the said 
period of six months when the applicant satisfies the Authority that he had 
sufficient cause for not making the application within such period. 

’•((3) When any application under sub-section (2) is entertained, the 
Authority shall hear the applicant and the employer, or give them an oppor¬ 
tunity of being heard, and after such furlher inquiry, if any, as it may consi¬ 
der necessary, may, without prejudice to any other penalty to which the 
employer may be liable under this Act, direct— 

(t) in the case of a claim arising out of payment of less than the 
minimum rates of wages, the payment to the employee of the 


68. Ins. by Act No. SO of 1957, S. 11. 

69. Subs, by S. 12, for *'any Com¬ 
missioner for VVorkmen’s Compensa¬ 
tion or**. 

70. Ins. by S. 12, ibid. 


71. Subs, by Act No. 30 of 1957, S. 12, 
for certain words. 

72. Ins. by S. 12, ibid, 

73. Subs, by S. 12, ibid.^ for the original 
sub-section. 
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amount by which the minimum wages payable to him exceed the 
amount actually paid, together with the payment of such com¬ 
pensation as the authority may think fit, not exceeding ten times 
the amount of such excess , 

(k) in any other case, the payment of the amount due to the em¬ 
ployee, together with the payment of* such compensation as the 
Authority may think fit, not exceeding ten rupees, 

and the Authority may direct payment of such compensation in cases where 
the excess or the amount due is paid by the employer to the employee before 
the disposal of the application.] 

(4) If the authority hearing any application under this section is satisfied 
that it was either malicious or vexatious, it may direct that a penalty not ex¬ 
ceeding fifty rupees be paid to the employer by the person presenting the 
application. 

(5) Any amount directed to be paid under this section may be 
recovered— 

(a) if the authority is a Magistrate, by the Authority as if it were a 
fine imposed by the authority as a Magistrate, or 

(b) if the Authority is not a Magistrate, by any Magistrate to whom 
the Authority makes application in this behalf, as if it were a 
fine imposed by such Magistrate. 

(6) Every direction of the Authority under this section shall be final. 

(7) Every Authority appointed under sub-section (1) shall have all the 
powers of a Civil Court under the Code of Civil Procedure, 1908 (5 of 1908, 
for the purpose of taking evidence and of enforcing the attendance of wit¬ 
nesses and compelling th<3 production of documents, and every such Authority 
shall be deemed to be a Civil Court for all the purposes of Section 195 and 
Chapter XXXV of the Code of Criminal Procedure, 1898 (5 of 1898). 

Local Amendments 

Madhya Pradesh.— S. 12 of M. P. Act 23 of 1961, S. 3 of M. P. Act 36 of 1976. 

Maharashtra. — S$§ S. 6 of Mah. Act 3 of 1963, S. 2 of Mah. Act 25 of 1976. 

Rajasthan.— See S. 3 of Raj. Act 11 of 1976. 

Notes. —A time-barred application should not be admitted only after hearing the em¬ 
ployer because he acquires a valuable right.’* 

While dates on which wages become payable are determined by the contract between 
parties, the rates at which such wages arc payable are regulated by the Act and notification 
issued thereunder.’* There is sufficient authority under the Act to condone delay to make 
the claim within six months if it was occasioned by reasonable cause [(1955)2 LLJ 636], 
The authority appointed under Section 20 is competent to entertain a claim for over-time 
wages payable by the employer under Section 14 of the Act.’* 

The authority appointed to hear and decide the clatins under Section 20 of the Mini¬ 
mum Wages Act has jurisdiction to determine the class to which the employee belongs, failure 


74. AIR 1954 Bom 7Q, ReL on Tenson v. Mad 569. 

Sutton, Deputy Commissioner, Lakhimpur, 76. Bahadur Singh v. Fernandez (C, P.) and 
AIR 1958 Ass 1]. Another, AIR 1956 Bom 95. 

75. Ramaswami v. Ram Fillai, AIR 1955 



1088 


INDUSTRIAL I.AW 


[S. 21 


to it is crroncous.^^ The cause of action under the Act is continuous one; but the claim can 
be allowed for a period of six months only next before the date of application.^® 

The authority under Section 20 has a discretion to condone the delay in presenting the 
application provided sufficient cause for the entire delay is shown to its satisfaction. Where 
it is not shown that in condoning the delay the authority acted arbitrarily or capriciously or 
in excess of his jurisdiction or has committed an error apparent on the face of the record, 
no interference is called for.'’® « 

A reading of Section 20 and other provisions of the Act shows that the language used 
at all stages in the Act leads to the clear inference that that Act is primarily concerned with, 
fixing rates and is not really intended to be an Act for enforcement of payment of wages 
for which provisions is made in other laws such as the Industrial Dispute Act, 1947.®® 

Section 20 (6) does not exclude jurisdiction of the civil courts regarding non-pavmcnt 
of minimum wages.®^ 

21. Single application in respect of a number of employees. -(1) 
••[Subject to such rules as may be prescribed, a single application] may be 
presented under Section 20 on behalf or in respect of any number of 
employees employed in the scheduled employment in respect of which 
minimum rates of wages have been fixed and in such cases the maximum 
compensation which may be awarded under sub-^section (3) of Section 20 
shall not exceed ten times the aggregate amount of such excess** [or ten 
rupees per head, as the case may be.] 

(2) The authority may deal with any number of separate pending appli¬ 
cations presented under Section 20 in respect of employees in the sch(?duled 
employments in respect of which minimum rates of wages have been fixed, 
as a single application presented under sub-section (1) of this section and the 
provisions of that sub-section shall apply accordingly. 

Local Ameailments 

Gujarat. —New S. 2I-A inserted, vide S. 3 of Guj. Act 22 of 1961. 

Maharashtra.— 'New S. 21-A inserted, vide S. 3 of Mah. Act 10 of 1961. 

•*[22. Penalties for certain offences.—Any employer who— 

(<i) pays to any employee less than the minimum rates of wages 
fixed for that employees's class of work, or less than the amount 
due to him under the provisions of this Act, or 

(b) contravenes any rule or order made under Section 13, 

shall be punishable with imprisonment for a term which may extend to six 
months, or with fine which may extend to live hundred rupees, or with both : 

Provided that in imposing any fine for an offence under this section, the 
Court shall take into consideration the amount of any compensation already 
awarded against the accused in any proceedings taken under Section 20. 

Local Ameadmenta 

Maharashtra. —See S. 7 of Mah. Act 3 of 1963. 


77. C. C. Sramik Union & Another v. 
Manager, Tea Estate, 1960 Ass 123, 

78. Manager, Shonaicherra Tea EUate v, 
Mahendra Kisur Purkayasth^, AIR I960 
Ass 22. 

79. Lonand Grampanchayat v. Ramgiri Gosavi, 
(1967) 2 LLJ 870: 1967 (15) FLR 466, 

80. (1969)1 SCO 873. 


81. Pabbojan Tea Co. v. Dy. Commr., AIR 
196B SC 271: (1967)2 LIJ 872. 

82. Subs, by Act No. 30 of 1957, S. 13, 
for ‘*A single application**. 

83. AddedhyS. 13, ibid. 

84. Ss. 22 to 22-F subs, by S. 14, ibid., for 
the original S. 22. 
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Local AmcndmentB 

Maharashtra — New S. 22-1A inserted^ vide S. 8 of Mah. Act 3 of 1963. 

22-A. General provision for punishment of other offences.—Any 

employer who contravences any provision of this Act or of any rule or order 
made thereunder shall, if no other penalty is provided for such contravention 
by this Act, be punishable with fine which may extend to five hundred 
rupees. 

22>B. Cognizance of offences.—(1) No Court shall take cagnizance 
of a complaint against any person for an offence — 

{a) under clause {a) of Section 22 unless an application in respect of 
the fact constituting such offence has been presented under 
Section 20 and has been granted wholly or in part, and the appro¬ 
priate Government or an officer authorised by it in this behalf has 
sanctioned the making of the complaint; 

{b) under clause (b) of Section 22 or under Section 22-A, except on 
a complaint made by, or with the sanction of, an Inspector. 

(2) No Court shall take cognizance of an offence— 

{a) under clause {a) or clause [b) of Section 22, unless complaint 
thereof is made within one month of the grant of sanction under 
this section; 

[b) under Section 22-A, unless cornpUint thereof is made within six 
months of the date on which the offence is alleged to have been 
committed. 


Local Ameodmealf 

Gujarat .—Ste S. 4 of Guj. Act 22 of 1961. 

Madhya Pradesh.— S. 13 of M. P. Act 23 of 1961. 

Maharashtra.— .9m S. 4 of Mab. Act 10 of 1961. 

22-C. Offences by companies—(1) If the person committing any 
offence under this Act is a company, every person who at trie time the offence 
was committed, was incharge of, and was responsible to, the company for the 
conduct of the business of the company as well as the company shall be 
deemed to be guilty of the offence and shall be liable to be proceeded against 
and punished accordingly : 

Provided that nothing contained in this sub-section shall render any such 
person liable to any punishment provided in this Act if he proves that the 
offence was committed without his knowledge or that he exercised all due 
diligence to prevent the commission of such offence. 

(2) Nothwithstanding anything contained in sub-section (I), where an 
offence under this Act has been committed by a company and it is proved 
that the offence has been committed with the consent or connivance of, or 
is attributable to any neglect on the part of, any director, manager, secretary 
or other officer of the company, such director, manager, secretary or other 
officer of the company shall also be deemed to be guilty of that offence and 
shall be liable to be proceeded against and punished accordingly. 

Explanation—Vox the purposes of this section— 

(a) ‘‘companymeans any body corporate and includes a firm or 
other association of individuals, and 
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{b) “diroctor^^ in relation to a firm means a partner in the firm. 

Loc»l Amendments 

Madhya Pradesh. S. 18-A of the Principal Act renumbered as S. 22-CC in its 
application to M. P. vide S. 21 of M. P, 23 of 1961. 

22>D. Payment of andisbursed amounts due to employees.—All 

amounts payable by an employer to an employee as the amount of minimum 
wages of the employee under this Act or otherwise due to the employee under 
this A.ct or any rule or order made thereunder shall, if such amounts could 
not or cannot be paid to the employee on account of his death before pay¬ 
ment or on account of his whereabouts not being known, be deposited with 
the prescribed autliuritv who shall deal with the money so deposited in such 
manner as may be prescribed. 

Lc»cal Amendments 

Madhya Pradesh. —S. 23 of Principal Act renuinbcrcfl as S. 22-D in its application 
to M. P. vide M. P. Act S. 21 of M. P. Act 23 of 1961. 

22'E. Protection against attachment of assets of employer with 
Government.—Any amount deposited with the appropriate Government by 
an employer to secure the due performance of a coiiiract witlr that Govern¬ 
ment and any other amount due to such employer from that Government in 
respect of such contract shall not be liable to attachment under any decree or 
order of any Court in respect of any debt or liability iru urri d by the 
employer other than any debt or liability inc ur red by the employer tovv^^rcls 
any employee employed in connection with the contract aforesaid. 

22-F. Application of Payment of Wages Act, 1936, to scheduled 
employments.—Notwithstanding nnythirrg coruained in the Payment of 
Wages Act, 1936 (4 of 1936), the appropriate Government may, by notifica¬ 
tion in the Official Gazette, direct that, subject to the provisions of sub¬ 
section (2), all or any of the provisions of the said Act, shall, with such 
modifications, if any, as may be specified in the notification, apply to wages 
payable to employees in such scheduled employments as may be spe cified in 
the notification. 

(2) Where all or any of the provisions of the said Act arc applied to 
wages payable to employees in any scheduled employment under sub¬ 
section (1), the Insepector appointed under this Act shall be deemed to he the 
Inspector for the purposes of enforcement of the provisions so applied uiihiri 
the local limits of his jurisdiction.] 

Local Amendments 

Madhya Pradesh.— See S. 14 of M. P. Act 23 of 1961. 

Section 22-G 

Madhya Pradesh. —.\ew S. 22-G inserted, vide S. 15 of M. P. Act 23 of 1961. 

23. Exemption of employer from liability in certain cases._ 

Where an employer is charged with an offence against this Act, he shall be 
entitled, upon complaint duly made by him, to have any other person whom 
he charges as the actual offender, brought before the Court at the time appoin¬ 
ted for hearing the charge ; and if, after the ronimission of the offence has been 
proved, the employer proves to the satisfaction of the Court— 

(a) that he has used due diligence to enforce the execution of this 
Act, and 
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(b) that the said other person committed the offence in question with¬ 
out his knowledge, consent or connivance, 

that other person shall be convicted of the offence and shall be liable to the 
like punishment as if he were the employer and the employer shall be 
discharged : 

Provided that in seeking to prove, as aforesaid, the employer may be 
examined on oath, and the evidence of the employer or his witness, if any, 
shall be subject to cross-examination by or on behalf of the person whom the 
employer charges as the actual offender and by the prosecution. 

24. Bar of suita.—No Court shall entertain any suit for the recovery 
of wages in so far as the sum so claimed— 

(a) forms the subject of an application under Section 20 which has 
been presented by or on behalf of the plaintiff, or 

(b) has formed the subject of a direction under that section in favour 
of the plaintiff, or 

(c) has been adjudged in any proceeding under that section not to be 
due to the plaintiff, or 

{d) could have been recovered by an application under that section. 

25. Contracting out.—Any contract of agreement, whether made 
before or after the curnniencement of this Act, whereby an employee either 
relinquishes or reduces his right to a minimum rate of wages or any privilege 
or concession accruing to him under this Act shall be null and void in so far 
as it purports to reduce the minimum rate of wages fixed under this Act. 

Notes.— Apprentices arc covered by the Act and minimum wages can be fixed for 
them.** 

26. Exemptions and exceptions.—(1) The appropriate Government 
may, subject to such conditions, if any, as it may think fit to impose, direct 
that the provisions of this Act shall not apply in relation to the wages 
payable to disabled employees. 

(2) The appropriate Government may, if for special reasons it thinks so 
fit by notification in the Official Gazette^ direct that ®*[subject to such condi¬ 
tions and] for such period as it may specify, the provisions of this Act or any 
of them shall not apply to all or any class of employees employed in any 
scheduled employment or to any locality where there is carried on a 
scheduled employment. 

•^[(2~A) The appropriate Government may, if it is of opinion that, having 
regard to the terms and conditions of service applicable to any class of em¬ 
ployees in a scheduled employment generally or in a scheduled employment 
in a local area •®[or to any establishment or a part of any establishment in a 
scheduled employment], it is not necessary to fix minimum wages in respect 
of such employees of that class •®[or in respect of employees in such estab¬ 
lishment or such part of any establishment] as are in receipt of wages 
exceeding such limit as may be prescribed in this behalf, direct, by noti¬ 
fication in the Official Gazette and subject to such conditions, if any, as it 
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may think fit to impose, that the provisions of this Act or any of them shall 
not apply in relation to such employees.] 

(3) Nothing in this Act shall apply, to the wages payable by an employer 
to a member of his family who is living with him and is dependent on him. 

Explanation .—In this sub-section a member of the employer's family 
shall be deemed to include his or her spouse or child or parent oi brother 
or sister. 


Local Amendmenta 

Madhya Pradesh.—.?#^ S. 16 of M. P. Act 23 of 1961. 

27. Power of appropriate Government to add to Schedule. —The 

appropriate Government, after giving by iiotification in the OflScial Gazette 
not less than three months^ notice of its intention so to do, may, by like 
notification add to either part of the Schedule any employment in resoect 
of which it is of opinion that minimum rates of wages should be fixed under 
this Act, and thereupon the Schedule shall in its application to the ••[State] 
be deemed to be amended accordingly. 

Local Amendmcnla 

Madhya Pradcah.—i'^e S. 17 of M. P. Act 23 of 1961. 

Notea.—Section 27 is not ultra vires either on the ground that power conferred by it 
amounts to unrestricted delegation of legislative powers or that it confers the powers of 
amending the Schedule.*® 

SocUona 27-A and 27-B 

Local Amondsnenta 

Madhya Pradeah.—New Sections 27-A and 27-B inserted by M, P. Act 23 of 1961. 

28. Power of the Central Government to give directions. —The 

Central Government may give directions to a •*[State] Government as to the 
carrying into execution of this Act in the ••[State]. 

29. Power of the Central Government to make roles. —The 
Central Government may, subject to the condition of previous publication, 
by notification in the Official Gazette^ make nile.s prescribing the term of 
office of the members, the procedure to be followed in the conduct of busi¬ 
ness, the method of voting, the manner of filling up casual vacancies in 
membership and the quorum necessary for the transaction of business of the 
Central Advisory Board. 

30. Power of the appropriate Government to make rules.—(1) 

The appropriate Government may, subject to the condition of previous pub¬ 
lication, by notification in the Official Gazette, make rules for carrying oui 
the purposes of this Act. 

(2) Without prejudice to the generality of the foregoing power, such 
rules may— 

(a) prescribe the term of office of the members, the procedure to be 
followed in the conduct of business, the method of voting, the 
manner of filling up casual vacancies in membership and the 


89. Subs, by the A. ,0. 1950, for Ajmer, 

"•Province". 91. Subs, by ibid,, for ‘♦Provindal*’. 

90. Edward Mills Co, Ltd, v. State af 
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quorum necessary for the transaction of business of the com¬ 
mittees, sub-committees, •*[♦ ♦ *] and the Advisory Board ; 

{h) prescribe the method of summoning witnesses, production of docu¬ 
ments relevant to the subject-matter of the enquiry before the 
committees, sub-committces ••[* * *] and the Advisory Board ; 

(r) prescribe the mode of computation of the cash value of wages in 
kind and of concessions in respect of supplies of essential commo¬ 
dities at concessional rales; 

(//) prescribe the time and conditions of payment of, and the deduc¬ 
tions permissible from wages; 

(e) provide for giving adequate publicity to the minimum rates of 
wages fixed under this Act; 

(/) provide for a day of rest in every period of seven days and for the 
payment of remuneration in respect of such day ; 

(g) prescribe the number of hours of work which shall constitute a 
normal working day; 

(/i) prescribe the cases and circumstances in which an employee em¬ 
ployed for a period of less than the requisite number of houi's 
constituting a normal working day shall not be entitled to receive 
wages for a full normal working day; 

(f) prescribe the form of registers and records to be maintained and 
the particulars to be entered in such registers and records; 

( j ) provide for the issue of wage books and wage slips and prescribe 
the manner of making and authenticating entries in wage books 
and wage slips; 

(k) prescribe the powers of Inspectors for purposes of this Act; 

(/) regulate the scale of costs that may be allowed in proceedings 
under Section 20 ; 

(m) prescribe the amount of court-fees payable in respect of proceed¬ 
ings under Section 20 ; and 

(n) provide for any other matter which is to be or may be prescribed. 

Local Ameodmenta 

Maharashtra.— Section 10 of Mah. Act 3 of 1963. 

Notes.—Rules under Section 30 have been framed to regulate the meeting of the Com¬ 
mittee. Irregularities do not vitiate the fixation of minimum wages by the Government 
after taking into consideration the advise given by the advisory committee.•• 

*^[30-A. Rules made by the Central Government to be laid be¬ 
fore Parliament. —Every rule mad^ by the Central Government under this 
Act shall be laid as soon as may be after it is made before each House of 
Parliament while it is in session for a total period of thirty days which may 
be comprised in one session or in two successive sessions, and if, before the 

92* The words ’^advisory committees, 93. AIR 1958 SC 25. 

advisory sub-committecs*’ cmiUid by 94. Adldrd by Act No. 31 of 1961, 

Act No. 30 of 1957, S. 16. 
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expiry of the session in which it is so laid or the session immediately follo¬ 
wing, both Houses agree in making any modification in the rule or both 
Houses agree that the rule should not be made, the rule shall thereafter have 
effect only in such modified form or be of no effect, as the case may be, so, 
however, that any such modification or annulment shall be without prejudice 
to the validity of anything previously done under that rule]. 

Lc»eal AmaadiiiMita 

Madhya Pradash.—New Section SO-A instrttd vide Section 19 of M. P. Act 23 of 

1961. 

^[31. Validation of fixation of certain minimnm rates of 

wagee. —Where during the period— 

(a) commencing on the 1st day of April, 1952, and ending with the 
date of the commencement of the Minimum Wages (Amendment) 
Act, 1954; or 

{b) commencing on the 31st day of December, 1954, and ending with 
the date of the commencement of the Minimum Wages (/^end- 
ment) Act, 1957; or 

(c) commencing on the 31st day of December, 1959, and ending with 
the date of the commencement of the Minimum Wages (Amend¬ 
ment) Act, 1961, 

minimum rates of wages have been fixed by an appropriate Government as 
being payable to employees employed in any employment specified in the 
Schedule in the belief or purported belief that such rates were being fixed 
under clause (a) of sub-section (1) of Section 3, as in force immediately be¬ 
fore the commencement of the Minimum Wages (Amendment) Act, 1954, or 
the Minimum Wages (Amendment) Act, 1957, or the Minimum Wages 
(Amendment) Act, 1961, as the case may be, such rates shall be deemed to 
have been fixed in accordance with law and shall not be called in question 
in any court on the ground merely that the relevant date specified for the 
purpose in that clause had ejq)ired at the time the rates were fixed. 

Provided that nothing contained in this section shall extend, or be cons¬ 
trued to extent, to affect any person with any punishment or penalty whatso¬ 
ever by reason of the payment by him by way of any of his employees during 
any period specified in this section of an amount which is less than the mini¬ 
mum rates of wages referred to in thb section or by reason of non-compliance 
during the period aforesaid with any order or rule issued under Section 13.} 

Section 31-A 


Madhya Fsadoah.—-Ntw Section 31-A vutrUd, vide Section 20of M. P. Act 23 of 

1961. 

Rajaethaa.—New Section 31-A inserUdt vide Section 4 of Raj Act 4 of 1969. 

THE SCHEDULE 
[5Iw Sections 2(g) and 27] 

PART I 

1. Employment in any woollen carpet making or shawl weaving estab¬ 
lishment. 


93. Subs, hy Act No. 31 of 1961. 
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2. Employment in any rice mill, flour mill or dal mill. 

3. Employment in any tobacco (including bidi making) manufactory. 

4. Employment in any plantation, that is to say, any estate which is 
maintained for the purpose of growing cinchona, rubber, tea or 
coffee. 

5. Employment in any oil mill. 

6. Employment under any local authority. 

••[7. Employment on the construction or maintenance of roads or in 
building operations.] 

8. Employment in stone-breaking or stone-crushing. 

9. Employment in any lac manufactory. 

10. Employment in any mica works. 

11. Employment in public motor transport. 

12. Employment in tanneries and leather manufactory. 

Employment in gypsum mines. 

Employment in barytes mines. 

Employment in bauxite mines. 

Employment in manganese mines. 

Employment in the maintenance of buildings and employment in 
the construction and maintenance of runways. 

Employment in china clay mines. 

Employment in kyanite mines. 

Employment in copper mines. 

Employment in clAy mines covered under the Mines Act, 1952 (35 of 
1952). 

Employment in magnesite mines covered under the Mines Act, 1952 
(35 of 1952). 

Employment in Fire Clay Mines. 

^[Employment in quartizite mines. 

Employment in quartz mines. 

Employment in silica mines.] 

Local Amendmenta 

ChiJaMt.-^iS'iif Section 5 of Guj. Act 22 of 1961. 

Maharaalitra.—Section 3 of Maharashtra Act 10 of 1961, Sectio.. 11 of Mali. 
Act 3 of 1963. 

Nistaa.*-^The Schedule has been also amended by ail the State Governments by 

tivc effect). 

1. Ins. by S. O. 807, dat^ 4-2-1976. 


96. Subs, by Act No. 30 of 1957, S. 18, 
for the original item (with retrotpec- 
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various notifications issued from time to time. For reference cousult Statutes section of 
Factories Journal Reports. 

Notes.—TThe Word ‘stone*'include pieces of manganese only. [Madhya Pfodtsh Mineral 
Industry Association v. Regional Labour Commissioner, Civil LiW. AIR 195B Bom 332]. The 
words ‘mica works’ include mica mines. [W. if. Jain v. Labour Commissioner, Rajasthan, 1957 
Raj 35 (DB)]. 

Stone-breaking and stone-crushing is a commercial activity in which stone, in the 
sense of common rock, is reduced to fragments by mechanical means, such fragments being 
marketed or used for profit. Labour Inspector v. Chittapore Stone Quarrying Coty ^*^72) 3 SCC 
605. 


PART II 

1. Employment in agriculture, that is to say, in any form of farming, 
including the cultivation and tillage of the soil, dairy farming, the production, 
cultivation, growing and harvesting of any agricultural or horticultural com¬ 
modity, the raising of live-stock, bees or poultry, and any practice performed 
by a farmer or on a farm as incidental to or in conjunction with farm opera¬ 
tions (including any forestry or timbering operations and the preparations for 
market and delivery to storage or to market or to carriage for transportation 
to market of farm produce). 

THE MINIMUM WAGES (ANDHRA PRADESH AMENDMENT) 

ACT, 1961 

[Andhra Pradesh Act No. XIX of 1961] 


(9th June, 196!) 

An Act to amend the Minimum Wages Act, 1948 (Central Act 11 of 1948) in its 
application to the State of Andhra Pradesh 

Be it enacted by the Legislature of the State of Andhra Pradesh in the Twelfth Year 
of the Republic of India as follows: 

1. Short title.—This Act may be called the Minimum Wages (Andhra Pradesh) 
(Amendment) Act, 1961. 

2. Amendmeiit of Scctioii 3, Gentrsil Act 11 of 1948.—In clause (a) of sub¬ 
section (1) of Section 3 ot the Minimum Wugee Act, 1948 (Central Act 11 of 1948)— 

(a) in sub-clauses (i) and (iij, for the words, figures and letters, “before the 31st day 
of December, 1959“, the words, figures and letters “before the 3ist day of 
December, 1961“ shall be substituted; 

(b) in sub-clause (iii), for the words, “one year” the words “two years” shall be 
substituted. 

THE MINIMUM WAGES (ASSAM AMENDMENT) ACT, 1964* 

[Assam Act No. XIX of 1964] 

[Received the assent of the President on the 5th August 1964] 

An Act to amend the Minimum Wages Act, 1948 in its application to the State of Assam 

Preamble.—Whereas it is expedient to amend the Minimum Wages Act, 1948 (here¬ 
inafter referred to as the said .Act), in its application to the State of Assam, for the purpose 
and in the manner hereinafter appearing; 

It is hereby enacted in the Fifteenth Year of the Republic of India at follows: 

1. Short title, esitciit mmd commeiicemeat.—(1) This Act may be called the 
Minimum Wages (Assam Amendment) Act, 1964. 


^Published in the Assam Gazette, Extraordinary, dated the llth August, 1964, 
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(2) It extends to the whole of As&am. 

(3) It shall come into force at once. 

2. Amendment of Section 5 of Central Act No. XI of 1918 —In Section 5 of the 
said Act, at the end of clause (a) of sub-section (I), for the comma and the word “or*’ 
after the word **be**, a colon shall be substituted and the following proviso shall be addtd, 
namely: 


**Provided the committees and sub-committees as so appointed may advise the 
appropriate Government in respect of fixation of wages on interim measure after holding 
such preliminary enquiries as the committee or the sub-committee, as the case may be, 
considers necessary in this behalf and the appropriate Government after considering 
such advice may Bx the wages pending the fixation of the minimum rate of wages as 
requiredunder sub-section (2) or.** 

THE MINIMUM WAGES (BIHAR AMENDMENT) 

ACT, 1960 

[Bihar Act 3 of 1961] 

(PmidinVs assent published in the Bihar Gazette, Extraordinary of the 
1st March, 1961) 

An Act to amend the Minimum Wages Act, 1948, in its application to the 
State of Bihar 

Be it enacted by the Legislature of the State of Bihar in the Eleventh Year of the Re¬ 
public of I ndia as follows : 

1. Short title.—^This Act may be called the Minimum Wages (Bihar Amendment) 
Act, I9i;0. 

2. Asnendmeiit of Section 3 of Act XI of 1948. —In sub-clause (t) of clause (e) of 
sub-section (I) of Section 3 of the Minimum Wages Act, 1948 (XI of 1948), for the words 
and figures “before the 31st day of December, 1959**, the words and Bgures **before the 
31st day of December, 1961** shall be substituted, 

THE MINIMUM WAGES (GUJARAT AMENDMENT) 

ACT, 1961 

[Gujarat Act No. XXII of 1961] 

(Received the assent of the President on the 11th May, 1961) 

An Act further to amend the Minimum Wages Act, 1948, to its application to the 
State of Gi{jarat 

It is hereby enacted in the Twelfth Year of the Republic of India as follows:— 

1. Short title.—This Act may be called the Minimum Wages (Gujarat Amendment) 
Act, 1961. 

2. Amendment of Section 3 of Act XI of 1948. —In Section 3 of the Minimum 
Wagc.s Act, 1948 thereinafter referred to as "the Principal Act**— 

(1) in clause (a) of sub-section (1)— 

(a) in sub-clause (i), the following provisos shall be added at the end, namely :— 

"Provided that where the appropriate Government is the State Govern¬ 
ment this sub-clause shall have elfect as if the words, Bgures and the letters 
‘before 31st day of December, 1959’* had been deleted: 

Provided further that the State Government may, instead of fixing 
minimum rates of wages under this sub-clause for the whole State Bx such 
rates for a part of the State, and in the case of an employment under any 
local authority the State Government may Bx such rates for any specified 
local authority, or class of local authorities ; 
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(b) in sub-clause (ti), 

(i) after the figure “1959*’ the following proviso shall be inssrtid, namely : 

“Provided that where the appropriate Government is the State 
Government, this sub-clause shall have effect as if the words, figures and 
letters “before the 31st day of December, 1959“ had been deleted; and 

(if) for the words “provided that“ the words “Provided further that“ shall 

be substituted ; 

(e) in sub-clause (m) the following provisos shall be added at the end, namely : 

“Provided that, the State Government may, instead of fixing minimum 
rates of wages under this sub-clause for the whole State, fix such rates for a 
part of the State : 

Provided further that, where the State Government has for any reason 
not fixed the mintmum rates of wages in respect of any such employment 
before the expiry of one year from the date of such notification, nothing 
contained in this sub-clause shall, after the commencement of the Minimum 
Wages (Gujarat Amendment) Act, 1961, prevent the State Government 
from fixing the minimum rates of wages in respect of such employment even 
after the expiry of the said period of one year.” 

(2) to sub-section (1-A), the following proviso shall be added^ namely : 


“Provided that, where the State Government has for any reason not 
fixed the minimum rates of wages in respect of any scheduled employment 
within one year from the date on which it came to a finding as aforesaid in 
respect of such employment, nothing contained in this sub-section shall, after 
the commencement of the Minimum Wages (Gujarat Amendment) Act, 1961, 
prevent the State Government from fixing the minimum rates of wages 
in respect of such employment even after the expiry of the said period of one 
year/* 


3. iBoeitloa of Section 21-A in Act XI of 1948.—After Section 21 of the Principal 
Act, the following section shall be inserted^ namely: 

“21-A. Liability for payment of court-fee. —(1) In any proceedings under Section 20 
the applicant shall not be liable to pay any court-fees (other than fees payable for service 
of process) in respect of such proceedings: 

Provided that, when the application is presented by an Inspector, he shall not be 
liable to pay the process fees also. 

(2) Where the applicant succeed in such proceedings, the authority hearing the 
application shall calculate the amount of court-fees which would have been payable 
by the applicant but for sub-section (i) and direct the employer or other person res¬ 
ponsible for the oayment of wages under Section 12 to pay the amount to the State 
Government. The amount shall, without prejudice to any other mode of recovery, 
be recoverable as an arrear of land revenue.’* 


4. Amendment of Section 22-B of Ac:t XI of 1948.—In Section 22-B of the 
Principal Act, in sub-section (2) for clause (b) the following shall be substituted, namely— 

“(5) under Section 22-A, unless the complaint thereof is made within six months 
of the date of which the offence becomes known to the Inspector ;*’. 

5, Amendment of Schedule to Act XI of 1948.—(1) In the Schedule to the 
Principal Act, in Part I, the following entries shall be deleteU, namely— 

(a) the entrie 

(f) “Employment in .salt pan industry.” ; 

(ti) “Employment in any residential hotel, restaurant or eating house as defined 
in the Bombay Shops and Establishments Act, 1948.**; 

{tit) “Employment in any indutiry in which process of printing by letter-press, 
lithography, photogravure or other similar work or work inddental to such 
process or hook-binding is carried on/*; and 

(ia) “Employment in any cotton ginning or cotton presitng manufactory,*’; 
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as to the said Schedule in its application to the Bombay area of the State of 
Gujarat; 

{b) the entries— 

(t) ‘^Employment in salt pan industry/*; and 

(it) “Employment in the cotton ginning and cotton pressing factories.'*, 

as addfd to the said Schedule ia its application to the Saurashtra area of the State of 
Gujarat; and 

(c) the entry— 

“Employment in any shop or commercial establishment, other than covered 

under any of the other entries in this Schedule. 

Explanation, —For the purposes of this entry, the expressions ‘shop* and ‘com¬ 
mercial establishment’ shsdi have the same meanings as assigned to them in the 

Bombay Shops and Establishments Act, 1948.*', 

as addod to the said Schedule in its application to the State of Bombay. 

(2) In Part I of the Schedale to the Principal Act, after Entry 12, the following entries 
shall be addid to the said Part in its application to the State of Gujarat, namely:— 

“13. Employment in any residential hotel, restaurant or eating house as defined 
in the Bombay Shops and Establishments Act, 1948. 

14. Employment in any industry in which any process of printing by letter-press, 
lithography, photogravure or other similar work or work incidental to such process or 
book-binding is carried on. 

15. Employment in any Cotton ginning or cotton pressing manufactory. 

16. Employment in any shop or commercial establishment, other than that 
covered under any of the other entries in this schedule. 

Explanation. —For the purposes of this entry, the expressions ‘shop* and ‘commer¬ 
cial establishment* shall have the meanings respectively assigned to them in the Bombay 
Shops and Establishments Act, 1948.** 

(3) The deletion under sub-section (1) of any entry specified in that sub-section shall 
not affect any minimum rates of wages in force under the Principal Act, immediately before 
the commencement of this Act in any area in respect of any employment specified in such 
entry, and such rates shall, subject to the provisions of clause (^) of sub-section (1) of 
Section 3 of the Principal Act, continue in force in such area as it they had been fix^ or 
revised in respect of the corresponding employment specified in the Schedule to the Principal 
Act as amended by this section. 

THE MINIMUM WAGES (KERALA AMENDMENT) 

ACT, 1960 

(KtXALA Act 18 or 1960) 

Ah Act to anrnd th$ Mimmma Act, 1948, in its applkoHan bo ih$ 

State tfKomk 

Praastible.—Whereas it is deemed necessary to amend the Minimum Wages Act, 1946 
(Central Act 11 of 1948), in the application to the State of Kerala; 

Be it enacted in the Eleventh Year of the Republic of India as follows:— 

1. Slusrt MteaC mad oosssaaeaeosttoat.—(1) This Act may be called the 

Minimum Wages (Kerala Amendment) Act, I960. 

(2) It extends to the whdle of the State of Kerala. 

(3) It shall come Into force at once. 

2. Asaeailineat of Secdoa 3. —(1) Sections of the Minimum Wages Act, 1948 
(Central Act It pf 1948)i in Ut application to the fixation of minimum rates of wa^es in 
resp^ of employideht specified In Phrt I and Part II of the Schedule to the Act| in relation 
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to which the appropriate Government is the State Government, shall have effect in the 
State of Kerala subject to the amendments specified in sub-section (2). 

(2) In sub-section (1) of Section 3 of the Minimum Wages Act, 1948 (Central Act 11 
of 1948),— 

(i) in the opening words, for the words “The appropriate Government’* the words 
“The State Government** shall be substituUd; 

(«) In clause (a),— 

(a) in sub-clauses (t) and (tt), for the figures, letters and words “31st day of 
December, 1959** the fibres, letters and words “3lst day of March, 1961, 
or such other date, not being later than the 31st day of March, 1%2, as the 
State Government may, from time to time, 6x by notiheation in the 

shall be subsiituUd ; 

(b) after the existing proviso, the following further proviso shall be inserUd, 
namely: 

“Provided further that where, in fixing the minimum rates of wages of 
any employment under sub-clause (t) or sub-clause (ti), any class of em¬ 
ployees is left out, the State Government may, at any time, fix the minimuiii 
rates of wages payable to such class of employees. 

Explanation .—For the purposes of this proviso, the expression ‘employees 
left out* with reference to an employment shall include— 

(t) employees employed in a particular locality in the employment, the 
minimum rates of wages payable to whom fiavc not been fixed; 

(tt) employees employed in any process or branch of work which was ru>t in 
existence in the employment at the time when the minimum rates of 
wages were fixed ;’*. 

THE MINIMUM WAGES (MADHYA PRADESH AMENDMENT) 

ACT, 1959 

(Act No. XI of 1959) 

[Re€ew$d the assent oj the President on the 20th May, 1959 and published in the Madhya 
Pradesh Gazette, dated 12th June, 1959] 

An Aetjurther to amend the Minimum Wages Act, 1948, in its 
application to Madhya Pradesh 

Be it enacted by the Madhya Pradesh Legislature in the Tenth Year of the Republic 
of India as follows :— 

1. Short title. —This Act may be called the Minimum Wages (Madhya Pradesh 
Amendment) Act, 1959, 

2. Amendmeat of Sectloa 2, Central Act XI of 1948. —In clause (e) of Section 2 
of the Minimum Wages Act, 1948 (XI of 1948) (hereinafter referred to as the principal 
Act), for the words, brackets and figures “and includes, except sub-section (3) of Section 26“ 
the words, brackets and figures “and includes a person deemed to be an employer under 
Section 18*A and further includes, except in sub-section (3) of Section 26“ shall be substituted. 

3. laaertion of aew Sectloa 18-A la Geatral Act XI of 1948. —After Section 18 
of the principal Act, the following section shall be inserted, namely— 

“18-A. lAability of principals in certain cases, —(1) Subject to the provisions of 
sub-section (2) where in any scheduled employment in respect of which minimum 
rates of wages have been fixed under this Act, any person (hereinafter in this section 
referred to as the principal) contracts with any other person (hereinafter in thU section 
referred to as the contractor) for having any gncxls made for sale for the purposes of 
the trade or business of the principal either wholly or partly out of materiab supplied 
to the contractor by such principal, then notwithstanding that the employees for mak* 
ing such goods are employed by the contractor, the principal shall also in addition 
to the contractor be deemed for all purposes of this Act to be the employer in relation 
to such employees: 

Provided that where by virtue of the provisions of sub-section (1) a pHnapal is 
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convicted of an offence punishable under Section 22, he shall be punishable only with 
fine as provided for in that section. 

(2) The provisions of this section shall apply only to such scheduled employments 
as the State Government may, by notification, specify in that behalf/* 

THE MINIMUM WAGES (MADHYA PRADESH AMENDMENT 
AND VALIDATION) ACT, 1%1 

(Madhya 1*radesh Actt No. 23 of 1961) 

{Received the assent of the President on the 6th June, 1961) 

An Act further to amend the Minimum Wages Act, J9i8 {No. 11 of 1948) 
in its application to the State of Madhya Pr^sh and to validate 
fixation and of minimum wages in certain scheduled 

employments 

Be it enacted by the Madhya Pradesh Legislatiire in the I'welflh year of the Republic 
of India as follows ; 

1. Short title.—This Act may be called the Minimum Wages (Madhya Pradesh 
Amendment and Validation) Art, I%1. 

2. Asnendinent of Section 2.—In Section 2 of the Minimum Wages Act, 1948 (XI 
of 1948), (hereinafter referred to as the Principal Act) the clause (*) shall be re-numbered as 
clause (ee) and to the clause (e/) as so re<iivmAerej the following Explanation shall be ad ^ed, 
namely: 

Explanation —An employee who has been dismissed, discliarged oi retrenched 
from employment or whose employment has bec.o otherwise tcnniiiatcd shall, in 
respect of all claims arising out of payment of less than the minimum rates of wages 
or in respect of the payment of remuneration for days of rest or for w'ork done on 
such days under clatisr {h) or clause (r) of sub-section (1) of Section 13 or of wages at 
the overtime rate under Section 14 during the period of his employment l)c deemed to 
be an employee for the purpose of this Act.** {Vide M. P. Act 23 of 1961). 

3. Amendment of Section 3.—(1) In Section 3 of tiic Principal Act, in sub¬ 
section (1),— 

(a) the proviso to sub-clause (it) of rlatise {a) shall be omitted ; and 

ib) after sub-'lausc (in), the following provisos shall be inserted, namely :— 

“Provided that where for any reason, the Stale Government has not hxecl the 
minimum rates of wages in respect of any scheduled employment within the 
periods specihed in sub-clauses (i)> (u) and {Hi) it may, by notiiication, extend 
from time to time, the said periods by further period not exceeding three years in 
the aggregate in each case : 

Provided further that the State Government may, instead of hking minimum 
rates of wages under sub-clauses (i), (m) and (in) for the whole State, fix such rates 
for a part of the State or for any specified class or classes of such employment 
or category or categories of employees in such employment in the whole State or 
part thereof.** 

(2) To sub-section (1-A), the following provisos shall be added, namely :— 

“Provided that, where for any reason the State Government has not fixed the 
minimum rates of wages in respect of any scheduled employment within the period 
specified in this sub-section, the State Government may, by notification, extend from 
lime to time, the said period by a further period not exceeding one year in the 
aggregate: 

Provided further that the State Government may, instead of fixing minimum rates 
of wages under this sub-section for the whole State, fix such rates for a part of the 
State or for any specified class or classes of such employment or category or categories 
of emyloyees in such employment in the whole State or part thereof.’* 

(3) After sub-section (1*A), the following sub-section shall be inserted, namely:— 

**(1-B) Notwithstanding anything contained in sub-section (1) the State Govern¬ 
ment may, at the time of reWew under clause {h) of that sub-section,— 

{a) split up the clast or elutes of such employment or category or categories of 
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employees in such employment or mmalgamate the clau or classes of such employ¬ 
ment or category or categories of employees in such employment and revise the 
minimum rates of wages fixwd in respect thereof under sub-section (1); 

{b) fix the minimum rates of wages for the class or classes of such employment or 
category or categories of employees in such employment as were not in existence 
at the time of fixing the minimum rates under sul^section (U or were in existence 
but were not covered by such fixation; 

(c) fix the minimum rates of wages, mentioned under clause (a) or clause (6), for 
the whole State or for any such part thereof for which they w'cre not fixed under 
sub-section (I) or extend the minimum rates fixed under sub-section (1) for any 
part of the State, to the whole State or any other part thereof.” 

4. Amcndmeait of Soetioa 9.—In Section 9 of the Principal Act— 

(1) After the words **and independent persons", the words "including officers of 
Government" shall be instrUd\ 

(2) for the words "such independent persons" the words "such independent per¬ 
sons or such officers of Government" shall be substituted; and 

(3) the following proviso and the Explanation shall be instrttd, namely ;— 

"Provided that the number of officers of Government shall not exceed 

two. 

Expianatien. —In this section— 

(f) *a person representing employer* shall mean— 

{a) an employer ; or 

(b) an officer of an association of employers; or 

(c) an officer of a federation of association of employers to which the 
association referred to in clause (b) Is affiliated ; 

(fV) *a person representing employees* shall mean— 

(a) an employee; or 

(b) an officer of a trade union functioning in the scheduled employ¬ 
ment ; or 

(r) an officer of a federation of trade unions in the State to which 
the trade union referred to in clause (b) is affiliated." 

5. laaertloa of aew Sootloa 9-A.—^After Section 9 of the Principal Act, the follow¬ 
ing shall be inserted, namely 

"9-A. FinaUty of erdert eenstituHng Beard, Cernmittee, sub^eemmittee, No order of 
the State Government nominating any person as a chairman or a member of the 
Advisory Board or a committee or sub-committee shall be called in question in any 
manner and no act or proceeding tn any manner in any court of law on the grounds 
merely of the existence of any vacancy In or of any defect or irregularity in the consti¬ 
tution of such Board, committee or sub-committee.** 

6. Amradment of Bectioii 12. —^In Section 12 of the Principal Act, after sub-sec¬ 
tion (1), the following sub-section shall be inserted, namely:— 

"(1-A) Where immediately before the issue of a notification under Section .5 
fixing or rising the minimum rates of wages in respect of any scheduled employment, 
wages at a rate higher than the rate so fixed or revbed, were payable under this Act, 
or under any law In force, then, notvrithitanding anything contained in this Act, 
wages at such higher rale shall be payable to the employees in such scheduled employ¬ 
ment and the wages so payable shall be deemed to be the minimum wages for the 
purposes of this Act.** 

7. Asnmidmmt of Section 14.-— In Section 14 of the Principal Act after sub-sec- 
don (1) the following sub-section shall be inserted, namely 

"(1-A) The State Government may, by notification, .fix the limit for overtime 
work in any scheduled employment subject to such conditions and restrictions as may 
be specified in the notification.** 

8. Ameodmeot of Section 16.—In Section 16 of the Principal Act, for the words 
"in respMt of the time respectively occupied in each class of work, wages at not less than 
the minimum rate in respect of each such class" the words "wages at the highest of the 
rates prescribed for such class** shall be substituted. 
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9. of Soctlon 18.—In Sfxtion 18 of the Principal Act, tiler sub¬ 
section (3) the following su bisection shall be ins$rttd, namely : 

‘•(4) Every employer shall in g!ich scheduled employments as the State Govern¬ 
ment may, by notification, specify in this behalf, display a notice of period of work 
including overtime in respect of all or any of his employees in such manner as may 
be prescribed.** 

10. Isiaertioii of new SecClon 18-A.—After Section 18 of the Principal Act, the 
following section shall be instrted, naiuely :— 

“18-A. Chief Inspector .—The State Government may, by iiotiftcation, appoint 
any person to be Chief Inspector who shall exercise such powers and perform 
such duties throughout the State as may be prescribed.** 

11. Amendineat of Sectioa 19.—In Section 19 of the Principal Act— 

(1) In sub-section (1), for the words **and define the local limits within which 
they shall exercise their functions** the words *‘specify the areas within which 
they shall exercise their respective jurisdictions** shall be suhsHtuted; 

(2) In sub-section (2) — 

(a) for the words “local limits for which he is appointed*' the words “areas 
of his jurisdiction** shall be subsiUuUd; 

(k) in clause (e), after the words “other public authority’ the words “or such 
person representing employers or such person representing employees’* 
shall be inserted ; and 

(c) after clause (e) the following Explanation shall be inserted, namely:— 

Explanation. —For the purpose of clause (a), the expressions *a person 
representing employer* and ‘a person representing employees* shall have 
the meanings assigned to those expressions in Section 9.** 

12. Amend meat of Section 20.—In Section 20 of the Pnncipal Act— 

(i) in the provisos to sub-section (2), for the words “six months** occurring 
twice, the words, “one year** shall be substituted, and 

(it) to sub-section (4) the following shall be added, namely:— 

“Provided that nothing in this sub-section shall apply to any application 
filed by an Inspector under sub-section (i).** 

13. Amendment of Section 22*B.—In Section 22-B of the Principal Act— 

(i) in clause (a) of sub* section (1), for the words and figures “unless an appli¬ 
cation in respect of the facts constituting such oflence has been present^ 
under Section 20**, the words and figure “unless a claim under Section 20 
has been preferred before the authority** shall be substituted; and 

(ii) in sub-section (2) in clause (e), for the words “one month** the words “three 
months*' shall be substituted. 

H. Ameodmoat of Section 22-F.—In Section 22-F of the Principal Act in sub¬ 
section (2} for the words “Local limits*’ the word “area** shall be substituted. 

15. Insertion of new Section '^2-0.—After Section 22-F of the Principal Act, the 
following section shall he inserted, namely :— 

“22-G. Registration of certain scheduled eu^jmmt. —(1) Every employer shall in 
such scheduled employments as the State Government may, by notification, specify in 
this behalf, get his establishment resistered in such manner and on payment of such 
fees as may be specified in this notification. 

(2) Nothing in sub-section (1) shall apply to such establishment to which the 
provisiontof the Factories Act, 1948 (63 of 1948} or the Madhya Pradesh Shops and 
Establishments Act, 1958 (25 of 1958); apply.** 

16. Ameadmeot of Sectioa 26.—In Section 26 of the Pnncipal Act, after sub¬ 
section (2-A), the following sub-section shall be inserted, namely :— 

“(2-A A) Where the State Government ti of the opinion that it is necessary or 
expedient in the public interest so ut do, it may by notification and subject to such 
conditions, if any, as tnay be specified therein direct that all or any of the provisions of 
this Act shall not apply in relation to all or any class of employers in any scheduled 
employment.** 
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17. Ameadmeat of Sectioa 27.—For Section 27 of the Principal Act, Government 
after giving, by notification, not less than three months notice of its intention so to do, may 
by like notihcation,— 

(a) add to either part of the Schedule, any employment in respect of which it is of 
opinion that minimum rates of wages should be Bxed under this Act ; 

(b) modify or rescind any entry in either part of the Schedule; and thereupon the 
Schedule shall in its application to the State be deemed to be amended accordingly. 

18. laaertioB of aew Scctioaa 27'A aad 27>B.—After Section 27 of the Principal 
Act, the following sections shall be inserUd, namely :— 

“27-A. Protection to persons acting under the Act. —No suit, prosecution or other 
legal proceeding whatsoever shall lie against any person for anything which is in good 
faith done or intended to be done under this Act. 

27-B. Delegation of power. —(!) The State Government may by order, direct that 
any power other than the power exercisable by it under Sections 27 and 30, shall in 
such circumstances and in such manner, if any, as may be specified in the direction, 
be exercised by any officer not below the rank of Assistant Commissioner of Labour 
or authority subordinate to it. 

(2) Nothing in the Act shall derogate from the right of the State Government to 
exercise any power delegated to any officer or authority subordinate to it *’ 

19. laaertioB of aew Section 30-A.—After Section 30 of the Principal Act, the 
following section shall be inserted, namely :— 

“30-A. Removal of difficulties, —If any difficulty arises in giving effect to the pro¬ 
visions of this Act, the State Government may, by order, do anything, not inconsistent 
with the provisions of this Act, which appears to it to be necessary or expedient for 
the purposes of removing the difficulties.*' 

20. loaertion of aew Seetioa 31-A.—After Section 31 of the Principal Act, the 
following section shall be inserted, namely :— 

“31-A. Validation of certain mnimum rates of wages. —(I) The rates of minimum 
wages fixed or revised in respect of employments Nos. 2, 3, 5, 6, 7, 8 and II in Part I 
bf the Schedule to the Principal Act, under the Government of Madhya Pradesh, 
Labour Department, Notification Nos. 306 to 309-XVI-58, dated the 30th December, 

1958, shall be and shall always be deemed to have been validly fixed or revised and 
shall be deemed to have come into force on the date mentioned in the said notilication, 
notwitlatanding any judicial decision to the contrary or any defect or irregularity in 
the constitution of the Advisory Board under Section 7 of the Principal Act, read with 
Section 9 thereof or publication of the notification in the Gazette or non-compliance 
with any other requirement of law and shall not be called in question in any court 
merely on the ground that there was failure to comply with the provisions of the 
Principal Act. 

(i) The rates of minimum wages fixed or revised in respect of employment speci¬ 
fied in Part II of the Schedule to the Principal Act under the Government of Madhya 
Pradesh, Laboiir Department, Notification No 7758-XVI, dated the 31st December, 

1959, shall be and shall always be deemed to have been validly fixed or revised, not¬ 
withstanding any defect or irregularity in the constitution of the committee under 
Section 5(1)(a), of the Principal Act, read with Section 9 thereof, or publication of 
the notification in the Gazette or non-compliance with any other requirement of law 
and shall not be called in question in any court merely on the ground that there was 
failure to comply with the provisions of the Principal Act: 

Provided that nothing contained in chb section shall extend or be construed to 
extend to affect any person with any punishment or penalty whatsoever by reason of 
the payment by him by way of wages to any of his employees during the period bet¬ 
ween the dates on which the aforesaid notification came into force and the date on 
which this Act comes into force, an amount which is less than the minimum rates of 
wages or less than the rates of wages immediately prevailing before the said notifica¬ 
tions or by reason of non-compliance during the period aforesaid with any order or 
rule issued under Section 13 of the Principal Act.” 

21. Re-aaml^riag of certmla oectioao.— {a) Section II of the Principal Act shall 
be re^numbered as Section 4-A. 

(6) Section 18-A of the Principal Act shall be re-nwnbered as Section 22-CC. 

(r) Section 22-D of the Principal Act shall be re-numbered as Section 23, and Section 23 
of the Principal Act shall be re-numhered as Section 22-D. 
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THE MADHYA PRADESH MINIMUM WAGES FIXATION 

ACT, 1962 

(Act No. XVI of 1962) 

[Riceivid th$ assent of the President on 4th August, 1962, published in the Madhya 
Pradesh Gazette {Extraordinarji), dated 5th August, 1962] 

An Act to fix the minimum rates of wages in certain scheduled employments and to provide 
for certain other matters connected therewith 

Be it enacted by the Madhya Pradesh Legislature in the Thirteenth Year of the 
Republic of India as follows:— 

1. Short titlo.—This Act may be called the Madhya Pradesh Minimum Wages 
Fixation Act, 1962. 

2. DoBaition.—^The expressions used in this Act and defined in the Minimum Wages 
Act, 1948 (XI of 1948), in its application to the State of Madhya Pradesh shall have the 
meanings assigned to them in the said Act. 

3. Fismtion of mlaliiiiim wages io respect of certain scheduled employ¬ 
ments.—Notwithstanding anything contained in Section 5 of the Minimum Wages Act, 
1948 (XI of 1948), in its application to the State of Madhya Pradesh (hereinafter referred to 
as the said Act) or any other provision contained therein relating to the fixation or revision 
of minimum rates of wages in scheduled employment and any judgment, decree or order of 
any Court to the contrary the minimum rates of wages in respect of employments in items 2, 
3, 5, 6, 7, 8 and 11 in Part I and in respect of employment in Part II of the Schedule to the 
said Act shall be and shall always, in respect of each such employment, be deemed to be as 
specified in Table appenped hereto and it is hereby enacted that the said minimum rates of 
wages shall be payable by the employer in the said scheduled employments and be enforce¬ 
able against him with effect from the Ist January, 1959, as if the provbions herein contained 
have l^en in force at all material times. 

4. Certaiii pcovialons of Minlmain Wages Act, 1948 as in force in tlie State 

to apply to rates specified In Section 3.-—The provisi ms of Section 4-A, Section 5, in so 
far an they relate to revision of minimum rates of wages, and of Sections 12 to 30-A of the 
said Act and the rules made thereunder shall apply to minimum rates of wages specified in 
Section 3 as they apply to minimum rates of wages in respect of scheduled employments 
fixed in accordance with the said Act: 

Provided that with respect to claims arising out of payrnent of minimum rates of wages 
specified in Section 3 pertaining to a period prior to the publication of the Madhya Pradesh 
Minimum Wages Fixation Ordinance, 1962 (IV of 1962) in the Gazette, the period of one 
year referred to in the first proviso to sub-section (2) of Section 20 of the said Act shall be 
counted with effect from the 2 Ist June, 1962, the date of publication of the said Ordinance 
in the Gazette, 

5. Repeal.—The Madhya Pradesh Minimum Wages Fixation Ordinance, 1962 (No, 
IV of 1962) is hereby repealed. 



TABLE 
(Sii Section 3) 

Rates of Miaimum Wages 

For ilu fallowing cmploymmU in Pott 1 of At SdudnU to At Minimwn Act, i9i 

Employmtnl in mjr Ritt Mill, Flour MiU or Dal Mill (SehMultd Emploprunt No. 2) 
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THE MINIMUM WAGES (MADHYA PRADESH AMENDMENT) 

ACT, 1S7S 

[Madhya Pradbsh Act No. 36 of 1976] • 

{RsceiptJ tfu assent of the Ptesident on 1st July, 1976) 

An Act further to amend the Minimmn Wages Act, 1948, in its application to the State of 

Madhya Pradesh 

Be it enacted by the Madhya Pradcih Legislature in the Twenty-seventh Year of the 
Republic of India as follows:— 

Prefatory Note—Statement of Objects and Reasona.—(l) The officers who can 
be empowered to decide minimum wages claims under Section 20 of the Minimum Wages 
Act, 1946, do not include a revenue officer. It has been found necessary to include a 
Revenue Officer to facilitate filing of claim cases of minimum wages by concerned rural 
population. 

(2) Hence this Bill. 

1. Short title.— This Act may be called the Minimum Wages (Madhya Pradesh 
Amendment) Act, 1976. 

2. Amendment of Central Act No. XI of IMS ia its apfiUcation to the State of 

Madhya Pradeah. —The Minimum Wages Act, 1946 (No. XI of 1948), (hereinafter referred 
to as the Principal Act) shall, in iu application to the State of Madhya Pradesh, be 
amended in the manner hereinafter provided. 

3. Amendmeat of Sectioa 20.—For sub-section (1) of Section 20 of the Principal 
Act, the following sub-section shall be substituted, namely:— 

**(1) The appropriate Government may, by notification in the Official Gazette, 
appoint any Commissioner for Workmen’s Compensation or any officer of the Central 
Government exercising functions as a Labour Commissioner of any region or any 
officer of the State Government not below the rank of Labour Commissioner or any 
other officer with experience as a Judge of a Civil Court or as a stipendiary Magistrate 
or any Revenue Officer not below the rank of Naib-Tahsildar to be the Authority to 
hear and decide for any specified area ail claims arising out of payment of less than 
minimum rates of wages or in respect of the payment of remuneration for days of rest 
Or for work done on such days u^er clause (^) or clause (r) of sub-section (1) of 
Section 13 of wages at the overtime rate under Section 14, to employees employed or 
paid in that area.” 

THE MINIMUM WAGES (MAHARASHTRA AMENDMENT) 

ACT, INO 

[Mahaeashtiia Act No. X of 1961] 

[15tk February, 1961] 

An Act further to amend the Minmum Wages Act, 1948, in its application to the 
State of Maharashtra 

Whereas it is expedient further to amend the Minimum Wages .Act, 1946, in its appli¬ 
cation to the State of Maharashtra for the purposes hereinafter appearing. It is hereby 
enacted in the Eleventh Year of the Republic of India as follows: 

1. Short title.— ^This Act may be called the Minimum Wages (Maharashtra Amend¬ 
ment) Act, 1960. 

2. AflBOodmest ef Se ct i oR 3 of Act XI of I§4t.—In Section 3 of the Minimum 
Wages Act, 1948 (hereinafter referred to as •*the Principal Act**),— 

(1) in clause (a) of subeoction (I),— 

(a) in sub-clause (t) the words, figures and letters **before the 31st day of Decem¬ 
ber, 1959*’shaJl be drbbd; aM the following proviso shall be added at the 
end, namely: 

^^Provided that, the State Government may, instead of fixing minimum 


• M. P. Gazette, Extra., No. 189, dated 16-7.1976, p. 8966. 
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rates of wages tinder this lub^clause for the whole State, fix rates for a part 
of the State, and in the case of an employment under any local authority, 
the State Government may fix such rates for any specified local authority, 
or class of local authorities; 

(6) in sub'clause {it) the words, figures and letters “before the 31st day of 
December, 1959“ shall be deleted; 

(e) in sub-clause (f«), the foUovring proviso shall be added at the end, namely; 

“Provided that, the State Government may, instead of fixing minimum 
rates of wages ^under this sub-clause for the whole State, fix such rates for a 
part of the State: 

Provided further that, where the State Government has not for any 
reason fixed the minimum rates of wages in respect of any such employment 
before the expiry of one year from the date ol such notification, nothing 
contained in this sub-clause shall, after the commencement of the >^imum 
Wages (Maharashtra Amendment) Act, I960, prevent the State Government 
from fixing the minimum rates of wages in respect of such employment even 
after the expiry of the said period of one year.** 

(2) to sub-section (l-A), the following proviso shall be added, namely: 

“Provided that, where the State Government has not for any reason fixed 
the minimum rates of wages in respect of any scheduled employment within one 
year from the date on which it came to a finding as aforesaid in respect of such 
employment, nothing contained in this sub-section &all, after the commencement 
of the Minimum Wages (Maharashtra Amendment) Act, 1960, prevent the State 
Government from fixing the minimum rates of wages in respect of such employ¬ 
ment even after the expiry of the said period of one year.** 

3. Inaertloii of Section 21.A in Act XI of 1948.—After Section 21 of the Principal 
Act, the following section shall be inserted, namely; 

“2 l-A. Liability for payment of >( 1) In any proceedings under Section 20 

the appi^nt shall not be liable to pay any court-fees (other than fees payable for 
service of process) in respect of such proceedings : 

Provided that, when the application is presented by an Inspector, he shall not be 
liable to pay the process fees also. 

(2) Where the applicant succeeds in such proceedings, the authority hearing the 
application shall calculate the amount of court-fees which would have been payable by 
applicant but for sub-section (1), and direct the employer or other person respon- 
smlc lor the payment of wages under Section 12 to pay the amount to the State 
Government. The amount shall, without prejudice to any other mode of recovery, 
be recoverable as an arrear of land revenue," 

4. Amendment of Section 22-B of Act XI of 1948.—In Section 22-B of the Princi¬ 
pal Act, in sub-iccuoa {2), clause {b), the ioUowing shall be substituted, namely 

\J>) under Section 22-A, unless the complaint thereof is made within six months 
of the date on which the offence becomes known to the inspector.** 

5. Amendment of Schedule to Act XI of 1948.—(I) In the Schedule to the Princi- 
pal Act, in Pan I, the following entries shall be deleted, namely— 

(a) the entries • 

(t) ^^Employment in salt pan industry**, 

{it) “Employment in any residential hotel, restaurant or eating house as defined 
in the Bombay Shops and Establishments Act, 1948**, 

{Hi) **Employment in any industry in which any process of piloting by letter- 
press, lithography, photogravure or other similar work, or work incidental 
to such process or book-binding is carried on**, and 

(iv) “Employment in any cotton ginning or cotton pressing manufactory**, 

as added to the said Schedule in its application to the Bombay area of the State of 
Maharashtra; 

{b) the entries— 

* (*) “13. Employment in glass industry**, 

{ii) “14. Employment in oil mills**. 
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(&•) "15. 
(w) "16. 
{») “17. 
(»»•) “18. 
(wi) “19. 


Employment of tzansport icrviccs*’. 

Employment in cement industry**, 

Employment in potteries**, 

Emplo/ment in any cotton ginning and pressing factory’*, and 
Employment in any printing press”, 


as added to the said Schedule in its application to the Vidarbha Region of the State; 
(c) the entries— 

(i) “13. The employment in button factories’*, and 
(ti) “the employment in the cotton ginning and pressing factories”, 


as added to the Schedule in its application to the Hyderabad area of the State; and 
{d) the entry— 

“Employment in any shop or commercial establishment, other than that 
covered under any of the other entries in this Schedule. 

Explanation *—For the purposes of this entry, the expressions ‘shop* and ‘com¬ 
mercial establishment* shall have the same meanings as SLSsigned to them in the 
Bombay Shops and Establishments Act, 1948.” 


as added to the said Schedule in its application to the State of Maharashtra. 


(2) In Part I of the Schedule to the Principal Act, after Entry 12, the following 
entries shall be deemed always to have been added to the said Part in its application to the 
State of Maharashtra, namely :— 

“13. Employment in any residential hotel, restaurant or eating house as defined 
in the Bombay Shops and Establishments Act, 1948. 

14. Employment in any industry in which any process of printing bv letterpress, 
lithography, photogravure or other similar work or work incidental to such processes 
or book-bindirig is carried on. 

15. Employment in any cotton ginning, cotton pressing manufactory. 

16. Emplo)ment in glass industry. 

17. Employment in any shop or commercial establishment, other than that 
covered under any of the other entries in this Schedule. 

Explanation, —For the purposes of this entry, the expressions ‘shop* and ‘commercial 
establishment* shall have the meanings respectively assigned to them in the Bombay 
Shops and Establishments Act, 1948. 

18. Employment in potteries.’* 

(3) The deletion in pursuance of sub-section (1), of any entry specified in sub- 
clauses (it), (tit) or (iij) of clause (j), sub-clauses (t), (it), (iti), (i>), {vi) or (»«) of clauses {b), 
sub-clause (it) of clause (c), or clause (</W)f sub-section (!) shall not affect any minimum 
rates of wages which may have been fixed in respect of any employment specific in such 
entry under sub-clause {Hi) of clause (<z), sub-section (I) of Section 3 of the Principal Act 
before the commencement of this Act and in force in any area immediately before such com¬ 
mencement ; and such rates shall, subject to the provisions of clause (b) of sub-section (1) of 
the said Section 3, continue in force in such area as if they had been fixed in respect of the 
corresponding employment specified in the Schedule to the Principal Act as amended by this 
section. 


MINIMUM WAGES (MAHARASHTRA AMENDMENT) 

ACT, 1962 

[Maharashtra Act No. Ill of 1963]* 

[Eeceioed the assent of the President on January 14^ 2963] 

An Act to amend the Adinimtan Wages Act, 1948, in its application to the State of 

Maharashtra 

Whereas, it is expedient to amend the Minimum Wages Act, 1948, in its application 
to the State of Maharashtra, for the purposes hereinafter appearing. It is hereby enacted 
in the Thirteenth Year of the Republic of Ihdia as follows: 


♦ Maharashtra Govt, Gae., dated 17-1-1963, Pt. IV, p. 9. 
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1. Short title.r— This Act may be called the Minimum Wages (Maharashtra AmciuJ- 
ment) Act, 1962. 

2. AmeiMlsneisf of Section 2 of Act XI of 1948.— In Section 2 of the Minimum 

Wages Act, 1948 (hereinafter referred to ai the ‘‘Principal Act”), in clause (i), for the woids 
“and management of that other person”, the words “and management of that other person ; 
and includes for the purposes of Sections 20, 21, 22, 22«A, 22-B, 22-C and 22-D any person 
who has been an employee and who has ceased to be so by reason of superannuation, 
retirement, dismissal, removal, discharge, termination of his service, or otherwise howsover 
shall be substituted. 

3. Amcndmeiit of Section 3 of Act-XI of 1948. —In Section 3 of the Principal Act, 
in 8ub>section (1), in clause (a), for the proviso the following shall be substituted, namely:— 

“Provided that, the State Government may, instead of fixing minimum rates of 
wages under this clause for the whole State, 6x such rates for a part of the State or fur 
any specihed class or classes of such employments in the whole of the State or any part 
thereof; and in the case of an employment under any local authority, the State 
Government may fix such rates for any specified * local authority, or class of local 
authorities.” 

4. Amendment of Section 13 of Act Xl of 1948. —In Section 13 of the Principal 
Act,— 

(fl) in sub-section (1), after clause (a), the following shall be inserted, namely *— 

“(oa) fix the number of hours of work which shall constitute a normal working 
week;” 

(b) in sub-section (3), after the words “the appropriate Government” the words 
“or by an officer not below the rank of a Deputy Commissioner of Labour 
especially authorised by the State Government in this behalf” shall be inserted, 

5. Amendment of Section 18 of Act XI of 1948. —In Section 18 of the Principal 
Act, in sub-section (3), after the words “wage slips”, at both the places where they occur, 
the words “and attendance cards” shall be inserted. 

6. Amendment of Section 20 of Act XI of 1948.— In Section 20 of the Principal 
Act, in sub-section (1), after the words “payment of less than the minimum rates of wages” 
the words, brackets and figures “or in respect of wages not paid within the time prescribed 
under sub-section (1) of Section 12” shall be inserted, 

1, Amendment of Section 22 of Act XI of 1948. —In Section 22 of the Principal 
Act, in clause (a), after the words “provisions of this Act” the following shall be inserted, 
namely *— 

“or fails to pay the wages within the time prescribed under sub-section (1) of 
Section 12.” 

8. Ineertion of new Section 22*1A in Act XI of 1948. —After Section 22 of the 
Principal Act, the following new section shall be inserted, namely:— 

“22-1 A. Penalty for obstructini Inspector,^V/hoeveT wilfijliy ohetrucis ioi Inspector 
in the exercise of any power conferred on him by or under this Act, or flails to produce 
on demand by an Inspector any registers, records or other documents in his custody 
kept in pursuance of this Act, and which he is required to produce by or under this 
Act shall, on conviction, ^ punished with nne which may extend to five hundred 
rupees.” 

9. Amendmeot of Section 28 of Act XI of 1948. —In Section 26 of the Principal 
Act, to sub-section (2-A) the following proviso shall be added, namely :-*~ 

“Provided that, the powers of the State Gevermnent under this sub*section may, 
subject to the control of the State Government, be exercised by the Commissioner of 
Labour.” 

10. Amendment of Section 30 of Act XI of 1948.— In Section 30 of the Principal 
Act, in sub-sectimi (2)— 

(1) in clause (g), for the words “a normal working day” the words “a normal work- 
ing day or week” shall be substiUtted; 
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(2) in clause (j), for the words “and wage slips’* at both the places where they occur, 
the words “or wage slips and attendance cards” shall be substituted, 

11. Amendment of Schednle to Act XI of 1948.—In the Schedule to the Principal 
Act, in Part I, in Entry 17, for the words “other than that covered” the words “not being 
an employment in any bank or an employment which is included”, shall he substituted. 


MINIMUM WAGES (MAHARASHTRA AMENDMENT) 

ACT, 1975 

[Maharashtra Act No. XXV of 1976] 

[FtW/ published, after heating received the assent of the President, in the ** Maharashtra 
Gooemment Gazette** on the 12th July, 1976} 

An Act further to amend the Minimum Wi^es Act, 1948, in its application to the 
State of Maharashtra 

Whereas it is expedient further to amend the Minimum Wages Act, 1948 (XI of 1948), 
in its application to the State of Maharashtra, for the purpose hereinafter appearing; 

It is hereby enacted in the Twenty-sixth Year of the Republic of India as follows, 
namely •— 

1. Short title aad commencement.—(1) This Act may be called the Minimum 
Wages (Maharashtra Amendment) Act, 1975. 

(2) It shall come into force on such date as the State Government may, by notification 
in the Official Gazette, appoint. 

2. A me ndment of Section 20 of Act XI of 1948. —In Section 20 of the Minimum 
Wages Act, 1948 (XI of 1948), in its application to the State of Maharashtra, to sub-sec¬ 
tion (1), the following proviso shall be added, namely :— 

“Provided that the State Government may, by notification in the Official Gazette, 
appoint any Block Development Officer, I'ahsildar, Additional Tahsildar or Naib- 
Tahsildar to be the Authority to hear and decide for any area specified in the Notifica¬ 
tion all such claims of employees employed or paid in employment in agriculture in the 
area so specified. 

Explanation .—For the purposes of this proviso, the expression “Block Development 
Officer” has the meaning assigned to it in the Maharashtra Zilla Parishads and 
Panchayat Samitis Act, 196! (Mah. V of 1%2).” 

THE MINIMUM WAGES (RAJASTHAN AMENDMENT AND 
VAUDATION) ACT, 1969 

[Act No. 4 of 1969] 

[Rneived the assent of the President on the 3rd day of April, 2969} 

An Act to amend the Minimum Wages Act, 2948, in its implication to the. State of Rajasthan 
and to validate fixation and revision of minimum wages in certain 
Scheduled employments 

Be it enacted by the Riyasthan State Legislature in the Twentieth Year of the Republic 
of India as foliows**- 

1. Short title.—^This Act may be called the Minimum Wages (Rajasthan Amendment 
and Validation) Act, 1969. 

2. Ameodmeat of Sectioo 9, Gentiml Act 11 of 1948.— To Section 9 of the Mini¬ 
mum Wages Act, 1948 (Centra! Act 11 of 1948), hcreinaficr referred to as the principal Act, 
the following Explanation shall be added and shall be deemed always to have been aeded, 
namely:— 

For the purposes of this section, an officer of the State Government 
shall be deemed to ‘independent’ notwithrtanding that the State Government is an 
employer in any scheduled employment.” 
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3. Insertioii of nfsw Section 9-A in CSentrnl Act 11 of 1948.—After Section 9 of the 

principal Act, the followning new section shall be inserted^ namely :— 

**9-A. Finality of ordtrs constituting Board, Committoe, Sub-Committee etc, —No order 
of the State Government nominating anv person as Chairman or a Mem Vr of the 
Advisory Board or a Committee or Sub-Committee shall be called in question in any 
manner and no action or proceedings before any Board, Committee or Sub-Committee 
shall be called in question in any manner in any Court of law on the ground merely 
of the existence of any vacancy in or of any defect or irregularity in the constitution of 
such Board, Committee or Sub-Committee.** 

4. Issaertion of new-Sectioa 31-A In Central Act 11 of 1948.—After Section 31 of 
the principal Act, the following section shall be inserted, namely:— 

“31-A. Validation of certain minimum fates of wages, —^Thc rates of minimum wages 
fixed or revised before the commencement of the Minimum Wages (Rajasthan Amend¬ 
ment and Validation) Ordinance, 1968 in respect of employments Nos. 1, 2, 3, 5, 6, 
7, 8, 10, 11, 13, 14, 16, 17 in Part I of the Schedule to the Act and employment in 
agriculture in Part II of the Schedule to the Act shall be and shall be deemed always 
to have been validly fixed or revised, as the case may be. and shall be deemed to have 
come into force on the date such fixation or revision has been brought into force by the 
State Government by a notification in the Official Gazette, notwithstanding any judicial 
decision to the contrary or any defect or irregularity in the constitution of the Com¬ 
mittee or the Sub-Committee, or the Advisory Board under Section 5 or Section 7 of 
the Act read with Section 9 thereof or publication of the notification iri the Official 
Gazette or non-complinace with any other requirement of law and shall not be called 
in question in any court merely on the ground that t!ieie was a failure to comply with 
the provisions of the Act.*’ 

5. Repeal and aaving—(1) The Minimum Wages (Rajastan Amendment and 
Validation) Ordinance, 1968 (Rajastan Ordinance 4 of 1968) is hereby repealed. 

(2) Notwithstanding such repeal, anything done or any action taken under the said 
Ordinance shall he deemed to have been done or taken under this Act. 

WAGE LAWS (RAJASTHAN AMENDMENT) ACT, 1976 

[Act No. 11 of 1976]* 

(Received the assent of the President on 10th February, 1976) 

An Act to amend the Payment of Wages Act, 1936, and the Minimum Wages Act, 1948, 
in their application to the State of Rajasthan 

Be it enacted by the Rajasthan State Legislature in the Twenty-seventh Year of the 
Republic of India as follows : 

Prefatory Note^Statement of Objects and Reasons.—Experience gained from 
the working of these Acts in rural areas has brought to light difficulties in their implementa¬ 
tion due to shortage of field staff of the Labour Department in rural areas. One of the 
several measures taken to implement the 21 point economic programme announced by the 
Prime Minister is to prevent exploitation of the agriculture labourers and accordingly it is 
considered expedient to amend these Acts in their application to this State to invest the 
Vikas Adhikaris with the authority to decide claims for payment of wages or minimum 
wages etc., under these Acts, so as to ensure effective implementation of these social welfare 
measures in rural areas as well. 

1. Short title, extent end commencement.— (1) This Act may be called the Wage 
Laws (Rajasthan Amendment) Act, 1976. 

(2) It shall extend to the whole of the State of Rajastan. 

(3) It shall come into force on such date as the State Government may, by notification 
in the Official Gazette, appoint. 

2. Amendment of Section 15, Centml Act 4 of 1936.—In the Payment of wages 
Act, 1936 (Cei/tral Act 4 of 1936), in its application to the State of Rajasthan, in Sec¬ 
tion 15, in sub-section (1), after the expression “stipendiary Magistrate**, the expression 
“or a Vikas Adhikaii appointed under the Rajasthan Panchayat Samitis And Zila Parishads 
Act, 1959 (Rajasthan Act 37 of 1959)** shall be inserted. 

♦ Rajasthan Gazette, Extra., Part IV, dated 13-2-1976, p. 169. 
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3. Ameodmeot of Section 20, Central Act 11 of 1948.-~In the Minimum Wages 
Act, 1918 (Central Act 11 of 1948), in its application to the State of Rajasthan, in 
Section 20, in sub-section (1), after the expression “Labour Commissioner”, the expression 
“or a Vikas Adhikari appointed under the Rajasthan Panchayat Samitis And Zila Parishads 
Act, 1959 (Rajasthan Act 37 of 1959)” shall be insfrttd. 

4. Repeal and eavinfs.—(1) The Wage Laws (Rajasthan Amendment) Ordinance, 
1975, is hereby repealed. 

(2) Notwithstanding such repeal, all things done and action taken under the Payment 
of Wages Act, 1936 (Central Act 4 of 1936), and the Minimum Wages Act, 1948 (Central 
Act 11 of 1948), as amended by this Ordinance, in their application to the State of 
Rajasthan, shall be deemed to have been taken under ♦he said Acts as amended by this Act. 

THE MINIMUM WAGES (U. P. AMENDMENT) 

ACT, 1960 

[U. P. Act No. XX of I960]t 

An Act to amtndtht Minimum Wages Aciy 1948y in its application 
to Uttof Pradesh for certain purposes 

Whereas it is expedient to amend the Minimum Wages Act, 1948, in its application 
to Uttar Pradesh for the purposes hereinafter appearing; 

It is hereby enacted in the Eleventh Year of the Republic of India as follows ; 

1. Short title aisd commencement.—This Act may be called the Minimum Wages 
(U. P. Amendment) Act, I960. 

(2) This Act shall be deemed to have come in force from the hrst day of January, 

2. In s'lb-clauses (i) and (it) of clause (a) of sub-section (1) of Section 3 of the Mini¬ 
mum Wages Act, 1948, in its application to Uttar Pradesh for the figure “1959** wherever 
occurring the figure “1960” .shall be substituted. 

THE MINIMUM WAGES (CENTRAL) RULES, 1950 

5. R. O. 776, dated I4th Oct., 1959.—In exercise of the powers conferred by Sec¬ 
tion 30 of the Minimum Wages Act, 1948 (XT of 1948b Ihc Central Government is pleased 
to make the following rules, the same having been previously published as required by the 
said section, namely; 


Chapter I 

PRELIMINARY 

1. Short title and extent. —These rules may be called the Miaimum 
Wages (Central) Rules, 1950. 

2, Interpretmtion. —In these rules, unless the context otherwise 
requires— 

[a) ‘Act^ means the Minimum Wages Act, 1948; 

{h) ^advisory committee' means an advisory committee appointed 
under Section 6 and includes an advisory sub-committee appoint- 
ted under that section ; 

(r) ‘Authority' means the authority appointed under sub-section {1) 
of Section 20; 

(rf) ‘Board' means the Advisory Board appointed under Section 7; 


t Received the Msent of the President 
on September 26, 1960 and published 


in U. P.« Gat 0 tii., Extra., dated 
3-10-1960. 
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(e) ‘Chairman" means the Chairman of the Advisory Board, the 
Committee or the Advisory Committee, as the case may be, 
appointed under Section 9; 

(/) ‘committee* means a Committee appointed under clause (a) of 
sub-section (1) of Section 5 and includes a sub-committee 
appointed under that section ; 

{ff) ‘day" means a period of twenty-four hours beginning at mid¬ 
night ; 

(g) ‘form" means a form appended to these rules ; 

(A) ‘Inspector" means a person appointed as Inspector under Sec¬ 
tion 19; 

(i) ‘registered trade union" means a trade union registered under 
the Indian Trade Unions Act, 1926 ; 

(j) ‘section* means a section of the Act; and 

(k) all other words and expressions used herein and not defined shall 
have the meanings respectively assigned to them under the Act. 

Chapter II 

MEMBERS AND STAFF, AND MEETINGS OF THE BOARD, 
COMMITTEE AND ADVISORY COMMITTEE 

3. Term of office of the members of the Committee and the Ad¬ 
visory Committee. —The term of office of the members of the Committee or 
an Advisory Committee shall be such as in the opinion of the Central Govern¬ 
ment is necessary for completing the enquiry into the scheduled employment 
concerned and the Central Government may, at the time of the constitution of 
the Committee, or Advisory Committee, as the case may be, fix such terms 
and may, from time to time, extend it as circumstances may require. 

4. Term of office of members of the Board. —(1) Save as otherwise 
expressly .provided in these rules the term of office of a non-official member 
of the Board, shall be two years commencing from the date of his nomina¬ 
tion : 

Provided that such member shall, notwithstanding the expiry of the said 
period of two years continue to hold office until his successor is nominated. 

(2) A non official member of the Board nominated to fill a casual vacancy 
shall hold office for the remaining period of the term of office of the member 
in whose place he is nominated. 

(3) The official members of the Board shall hold office during the pleasure 
of the Central Government. 

4-A. Nomiamdoii of rabstitate members.—If a member is unable 
to attend a meeting of the Committee or the Board, the Central Government 
or the body which nominated him may, by notice in writing signed on its 
behalf and by such member and addressed to the Chairman of the said 
Committee or the Board, nominate a substitute in his place to attend that 
meeting. Such a substitute-member shall have all the rights of a member in 
respect of that meeting. 

5. TravolUng allowance.—A non-official member of the Committee 
and Advisory Committee or the Board shall be entitled to draw travelling and 
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halting allowance for any journey performed by him in connection with his 
duties as such member at the rates and subject to the conditions applicable 
to a Government servant of the first class under the appropriate rules of the 
Central Government. 

6. Staff. —(1) The Central Government may appoint a Secretary to the 
Committee, an Advisory Committee or the Board and such other staff as it 
may think necessary, and may fix the salaries and allowances payable to them 
and specify their conditions of service. 

(2) (i) The Secretary shall be the Chief Executive Officer of the Com¬ 
mittee, the Advisory Committee or the Board, as the case may be. He may 
attend the meetings of such Committee, Advisory Committee or Board but 
shall not be entitled to vote at such meetings. 

(ti) The Secretary shall assist the Chairman in convening meetings and 
shall keep a record of the minutes of such meetings and shall take necessary 
measure to carry out the decisions of the Committee, the Advisory Committee 
or the Board, as the case may be, 

7. Eligibility for re-nommation of the membera of the Com¬ 
mittee, Advisory Committee and the Board.— An out-going member shall 
be eligible for re-nomination for the membership of the Committee, Advisory 
Committee or the Board of which he was a member. 

8. Resignation of the Chairman and members of the Committee 
and the Board and filling of the casnal vacanoies.— (1) A member of the 
Committee or the Board, other than the Chairman, may, by giving notice in 
writing to the Chairman, resign his membership. The Chairman may resign 
by a letter addressed to the Central Government. 

(2) A resignation shall take effect from the date of communication of its 
acceptance or on the expiry of 30 days from the date of resignation whichever 
is earlier. 

f3) When a vacancy occurs or is likely to occur in the membership of 
the Committee or the ^ard, the Chairman shall submit a report to the 
Central Government immediately. The Central Government shall ♦ake steps 
to fill the vacancy. 

8. CsssatiMaiid rsstormtiosi of membership. —(1) If a member of 
the Committee, Advisory Committee or the Board fails to attend three 
consecutive meetings, he shall, subject to the provisions of sub-rule (2), cease 
to be a member thereof. 

(2) A person, who ceases to be a member under sub-rule (1) shall be 
given intimation of such cessation by a letter sent to him by registered post 
within fifteen days from the date of such cessation. The letter shall indicate 
that if he desires restoration of his membership, he may apply therefor within 
thirty days from the receipt of such letter. The application for restoration of 
membership, if received within the said period, shall be placed before the 
Committee, the Advisory Committee or the Board, as the case may be, and if 
a mojori^ of members present at the next meeting is satisfied that the reasons 
for failure to attend three consecutive meetings are adequate, the member 
shall be restored to membership immediately after a resolution to that effect is 
adopted. 
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10. Disqualification. —(Ij A person shall be disqualified for being 
nominated as, and for being a member of the Committee, Advisory Com¬ 
mittee or the Board, as the case may be— 

(i) if he is declared to be of unsound mind by a competent court; 
or 

(ii) if he is an undischarged insolvent; or 

(in) if before or after the commencement of the Act, he has been 
convicted of an offence invloving moral turpitude. 

(2) If any question arises whether a disqualification has been incurred 
under sub-rule (1), the decision of the Central Government thereon shall be 
final. 

11. Meetings. —The Chairman may, subject to the provisions of 
Rule 12, call a meeting of the Committee, Advisory Committee or the 
Board, as the case may be, at any time he thinks fit: 

Provided that on a requisition in writing from not less than one half of 
the members, the Chairman shall call a meeting within fifteen days from thi* 
date of the receipt of such requisition. 

12. Notice of meetings. —The Chairman shall fix the date, time and 
place of every meeting and a notice in writing containing the aforesaid 
particulars along with a list of business to be conducted at the meedng shall 
be sent to each member by registered post at least fifteen days before the date 
fixed for such met ting : 

Provided that in the case of an emergent meeting, notice of seven days 
only may be given to every member. 

13. Chairman. —(1) The Chairman shall preside at the meetings of 
the Committee, Advisory Committee or the Board, as the case may be. 

(2) In the absence of the Chairman at any meeting, the members shall 
elect from amongst themselves by a majority of votes, a member, who shall 
preside at such meeting, 

14. Quorum. —^No business shall be transacted at any meeting unless 
at least one-third of the members are present: 

Provided that if at any meeting less than one-third of the members are 
present, the Chairman may adjourn the meeting to a date not later than 
seven days from the date of the original meeting and it shall thereupon be 
lawful to dispose of the business at such adjourned meeting irrespective of the 
number of members present: 

^[Provided futher that the date, time and place of such adjourned 
meeting shall be intimated to all the members by telegram or by a written 
communication. ] 

15. Disposal of business. —All business shall be considered at a 
meeting of the Committee, Advisory Committee or the Board as the case 
may be, and shall be decided by a majority of the votes of members present 
and voting. In the event of an equality of votes, the Chairman shall have a 
casting vote: 

1. by Noti. No. G. S. R. 751, dated 1-7.1974. 
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Provided that the Ghairtnan may, if he thinks fit, direct that any matter 
shall be decided by the circulation of necessary papers and by securing 
written opinion of the members: 

Provided further that no decision on any matter under the preceding 
proviso shall be taken, unless supported by not less than a two-thirds^ 
mojority of the members. 

16. Method of voting. —Vothing shall ordinarily be by show of hands, 
but if any member asks for voting by ballot, or if the Chairman so decides, 
the voting shall be by secret ballot and shall be held in such manner as the 
Chairman may decide. 

17. Proceedings of the meetings. —The proceedings of each 
meetings inter alia the names of the members present there shall be 
forwarded to each member at d to the Central Government as soon after the 
meeting as possible, and in any case, not less than seven days before the 
next meeting. 

(2) The proceedings of each meeting shall be confirmed with such 
modifications, if any, as may be considered necessary at the next meeting. 

Chapter III 

SUMMONING OF WITNESSES BY THE COMMITTEE, ADVISORY 
COMMITTEE AND THE BOARD AND PRODUCTION OF 

DOCUMENTS 

18. Summoning of witnesses and production of documents. —(1) 

A Committee, Advisory Committee or the Board may summon any person to 
appear as a witness in the course of an enquiry. Such summons may require 
a witness to appear before it on a date specified therein and to produce an 
books, papers or other documents and things in his possession or unc. his 
control relating in any matter to the enquiry. 

(2) A summons under sub-rule (1) may be addressed to an individual or 
an organisation of employers or a registered trade union of workers. 

(3) A summons under this rule may be served— 

(i) in the case of an individual, by being delivered or sent to him 
by registered post; 

(if) in the case of an employer's organisation or the registered trad 
union of workers, by being delivered or sent by registered post 
to the secretary or other principal officer of the organisation or 
union, as the case may be. 

(4) The provision of the Code of Civil Procedure, 1908 (5 of 1908), 
relating to the summoning and enforcement of the appearance of witnesses 
and the production of documents shall, so far as may be, apply to procceed- 
ings before a Committee, Advisory Committee or the Board. 

*[(5) All books, papers and other documents or things produced before 
a Committee, or the Board in pursuance of a summons issued under sub¬ 
rule (1) may be inspected by the Chairman and independent members, and 
also by such parties as the Chairman may allow with the consent of other 


2. Added by Noti. No. G. S. R. 466, dated 2-3-1970. 
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party, but the information so obtained shall be treated as ^confidential and 
the same shall be made public only with the consent in writing of the party 
concerned: 

Provided that nothing contained in this rule shall apply to the disclosure 
of any such information for the purpose of a prosecution under Section 193 
of the Indian Penal Code (45 of 1860).] 

19. Expense* of witnesses.—Every person who is summoned and 
appears as a witness before the Committee, the Advisory Committee or the 
Board shall be entitled to an allowance for expenses by him in accordance 
with the scale for the time being in force for payment of such allowance to 
witnesses appearing in Civil Courts in the State. 

Chapter IV 

CUMPUTATION OF PAYMENT OF WAGES, HOURS OF 
WORK AND HOLIDAYS 

20. Mode of compntndon of the cssh value of wages.—The retail 
price at the nearest market shall be taken into account in computing the 
cash value of wages paid in kind and of essential commodities supplied at 
concession rates. This computation shall be made in accordance with such 
directions as may be issued by the Central Government from time to time. 

21. Time and condidoiis of payment of wages and the deduc¬ 
tions permissible from wages.—{l)(i) (The wages of a worker in any 
scheduled employment] shall be paid on a working day,— 

(a) in the case of establishments for which less than one thousand 
persons are employed, before the expiry of the seventh day, and 

(b) in the case of other establishments before the expiry of the tenth 
day after the last day of the wage period in respect of which the 
wages are payable. 

(ii) Where the employment of any person is terminated by or on behalf 
of the employer, the wages earned by him shall be paid before the expiry of 
the second working day after the day on which his employment is 
terminated. 

(m) The wages of an employed person shall be paid to him without 
deduction of any kind except those authorised by or under these rules. 

Explanatim. —(1) Every payment made by the employed person to the 
employer or his agent shall, for the purposes of these rules, be deemed to be 
a deduction from wages. 

(2) Deductions from the wages of a person employed in a scheduled 
employment shall be of one or more of the following kinds, namely— 

(f) fines in respect of such acts and omissions on the part of employed 
persons as may be specified by the Centra! Government by general 
or special order in this behalf; 

(ii) deductions for absence from duty; 

((tt) deductions for damage to or loss of goods expressly entrusted to 
the employed person for custody, or for loss of money for which 
he is required to account, where such damage or loss is directly 
attributable to his neglect oir de&ult; 
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(ill) deductions for house accommodation supplied by the employer; 

(v) deductions for such amenities and services supplied by the employer 
as the Central Government may, by general or special order, 
authorise; 


Explanation .—The words ‘amenities and services’ in this clause do not 
include the supply of tools and protectives required for the 
purposes of employment; 

(f'i) deductions for recovery of advances or for adjustment of overpay¬ 
ments of wages: 


Provided that such advances do not exceed an amount equal to wages 
for two calendar months of the employed person and, in no case, 
shall the monthly instalment of deduction exceed one-fourth of the 
wages earned in that month; 

(vn) deductions of income-tax payable by the employed person ; 

(ciii) deductions required to be made by order of a court or other 
competent authority; 

fix) deductions for subscriptions to, and for repayment of advances 
from any provident fund to which the Provident Funds Act, 1952 
(19 of 1952), applies or any recognised provident fund as defined 
in Section 58-A of the Indian Income-tax Act, 1922 (11 of 1922), 
or any provident fund approved in this behalf by the Central 
Government during the continuance of such approval; 

(x) deductions for payment to Co-operative Societies »[or deductions 
for recovery of loans advanced by an employer from out of a fund 
maintained for the purpose by the employer and approved in this 

behalf by the Central Government] or deductions made with the 
written authorisation of the person employed, for payment of any 
premium on his life insurance policy to the Life Insurance 


3. MM by Noti. No. G. S. R. 717, dated 13-6-1960. 
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Corporation of India established under the Life Insurance Act, 
1956 (31 of 1956); 


(xi) deductions for recovery or adjustment of arac'unts, other than 
wages paid to the employed person in erroi in excess of what 
is due to him : 


deductions made with the written authorisation of the employed 
persons (which may be given once generally and not necessarily 
every time a deduction is made), for the purchase of securities of 
the Government of India or of any State Government or for being 
deposited in any Post Office Savings Bank in furtherance of any 
savings scheme of any such Government;] 

®[(jr«i) deductions made with the written authorisation of the employed 
person for contributions to the National Defence Fund or the 
Prime Minister's National Relief Fund or to any Defence Savings 
Scheme approved by the Central Government may, by notihcation 
in the Official Gazette, specify in this behalf;] 

deductions for recovery of loans granted for house building or 
other purposes approved by the Central Government, and for the 
interest due in respect of such loans, subject to any rules made or 
approved by the Central Government regulating the extent to 
which such loans may he granted and the rate of interest payable 
thereon.] 


for contribution to the National Defence Fund or to any Defence Savings 
Scheme approved by the Central Government]: 

Provided that prior approval of the Inspector or any other officer autho¬ 
rised by the Central Government in this behalf is obtained in writing before 
making the deductions, unless the employee gives his consent in writing to 
such deductions. 


4. Added by Noti. No. G. S. R. 629, 
dated 22-4-1961. 

5. Subs, by Noti. No. C. S. R. 676, 
dated 7-6-1980 (w.e.f. 21-6-1980) and 


corrected by G. S. R. 469(E). dated 
2-8-1980. 

Sa. /w. by G. S. R. 676, dated 7-6-1980 
(w.e.f. 21-6-1980). 
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^^[(2-A) Notwithstanding anything contained in these rules, the total 
amount of deductions which may be made under sub-rule (2) in any wage 
period I from the wages of an employee shall not exceed— 

(t) 75 per cent of such wages in cases where such deductions are 
wholly or partly made for payments to consumer Co-operative 
Stores run by any Co-operative Society under clause (;if) of 
sub-rule (2); and 

(ft) 50 per cent of such wages in any other case: 

Provided that where the total amount of deductions which 
have to be made under sub-rule (2) in any wage period from the 
wages of any employee exceeds the limit specified in clause (i), or, 
as the case may be, clause (it) of this sub-rule, the excess shall be 
carried forward and recovered from the wages of succeeding wage 
period or wages periods as the case may be, in such number of 
instalments as may be necessary*] 


(3) Any person desiring to impose a fine on an employed person or to 
make a deduction for damage or loss caused by him shall explain to him 
personally and also in writing the act or omission or the damage or loss, in 
respect of which the fine or deduction is proposed to be imposed or made and 
give him an opportunity to offer any explanation in the presence of another 
person. The amount of the said fine or deduction shall abo be intimated to 
him. 


*[(4) The amount of fine or deduction for damage or loss mentioned in 
sub-rule (3) shall be subject to such limits as may be specified in this behalf 
by the Central Government. All such fines imposed and deductions made 
shall be recorded in the registers maintained in Forms I and II, respectively. 
These regbters shall be kept at the workspot and maintained up-to-date. 
Where no fine or deduction has been imposed or made on or from any em¬ 
ployee in a wage-period, a *nir entry shall be made across the body of the 
relevant regbter at the end of the wage-period, indicating abo in precise 
terms the wage-period to which the *ml' entry relates.] 


5t». Ins. by Noti. No. G. S. R. 676, dt. 6. StAs. by NotL No. G. $. R. 1060. 
7-6-1080 (w.e.f. 21-6-1080). dated S-O-lOiO. 
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’[(4-A) Every employer shall send annually a return in Form III ®[* ♦ 
so as to reach the Inspector not later than the 1st February following the end 
of the year to which it relates.] 


(5) The amount of fine impose under sub-rule (3) shall be utilised only 
for such purposes beneficial to the employees as are approved by the Central 
Government. 


(6) Nothing in this rule shall be deemed to affect the provisions of the 
Payment of Wages Act, 1936 (4 of 1936). 


22. Publicity to the minimum wage fixed under the Act.—Notices 
in Form IX-A containing the minimum rates of wages fixed together with 
[extracts of]® the Act, the rules made thereunder and the name and address 
of the Inspector shall be displayed in English and in a language understood 
by the majority of the workers in the employment [at the main entrances to 
the establishment and at its office]^ and shall be maintained in a clean and 
legible condition. Such notices shall also be displayed on the notice-boards 
of all sub-divisional and district offices. 


^®[Wcckly day of re»t.—(1) Subject to the provisions of this rule, an 
employee in a scheduled employment in respect of which minimum rates of 
wages have been fixed under the Act, shall be allowed a day of rest every week 
(hereinafter referred to as the ‘rest day^) which shall ordinarily be Sunday, 
but the employer may fix any other day of the week as the rest day for any 
employee or class of employees in that scheduled employment: 


Provided that the employee has worked in the scheduled employi^ent 
under the same employer for a continuous period of not less than six days: 


7. Ibid. 

S. by Noti. No. G. S. R. 1542, 

dated B-n*l%2. 


9. Suhi. by Noti. No. G. S. R. 918, dated 
29-7-1960. 

10. md. 
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Provided further that the employee shall be informed of the day fixed as 
the rest day and of any subsequent change in the rest day before the change 
is effected, by display of a notice to that effect in the place of employment 
at the place specified by the Inspector in this behalf. 

Explanation .—For the purpose of computation of the continuous period 
of not less than six days specified in the first proviso to this sub-rule— 

(a) any day on which an employee is required to attend for work but 
is given only an allowance for attendance and is not provided 
with work, 

(b) any day on which an employee is laid off on payment of compen* 
sation under the Industrial Disputes Act, 1947, [and]^^ 

^•[(^) any leave or holiday, with or without pay, granted by the employer 
to an employee in the period of six days immediately preceding 
the rest day], 

shall be deemed to be days on which the employee has worked. 

(2) Any such employee shall not be required or allowed to work in a 
scheduled employment on the rest day unless he has or will have a substituted 
rest day for a whole day on one of the five days immediately before or after 
the rest day: 

Provided that no substitution shall be made which will result in the 
employee wwking for more than ten days consecutively without a rest day for 
a whole day. 

(3) Where in accordance with the foregoing provisions of this rule, any 
employee works on a rest day and has been given a substituted rest day on 
any one of the five days before or after the rest day, the rest day shall, for the 
purpose of calculating the weekly hours of work, be included in the week in 
which the substituted rest day occurs. 

(4) An employee shall be granted for the rest day wages calcuiaied at 
the rate applicable to the next preceding day and in case he works on the 
rest day and has been given a substituted rest day, he shall be paid w-ages for 
the rest day on which he worked, at the overtime rate and wages for the 
substituted rest day at the rate applicable to the next preceding day: 

Provided that where the minimum daily rate of wages of the employee 
as notified under the Act has been worked out by dividing the minimum 
monthly rate of wages by twenty-six, or where the actual daily rate of wages 
of the employee has been worked out by dividing the monthly rate of wages 
by twenty-six and such actual daily rate of wages is not h‘ss than the notified 
minimum daily rate of wages of the employee, no wages for the rest day sliall 
be payable, and in case the employee works on the rest day and has 1 een 
given a substituted rest day, he shall be paid, only for the rest day on which 
he worked, an amount equal to the wages payable to him at the overtime 
rate; and if any dispute arises whether the daily rate of wages has been 
worked out as aforesaid, the Chief Labour Commissioner may, on application 
made to him in this behalf, decide the same, after giving an opportunity to 
the parties concerned to make written representations : 

Provided further that in the case of an employee governed by a piece¬ 


ll. Addid by Nod. No. G. S. R. 1324, 
dated 2-9-1963. 


12. fbid. 
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rate scheme, the wages for the rest day, or, as the case may be, the rest day, 
and the substituted rest day, shall be such as the Central Government may, 
by notification in the Gazette of India, prescribe, having regard to the mini* 
mum rate of wages fixed under the Act, in respect of the scheduled 
employment. 

Explanation, —In this sub-rule ‘next preceding day^ means the last day 
on which the employee has worked, which precedes the rest day or the 
substituted rest day, as the case may be ; and where the substituted rest day 
falls on a day immediately after the rest day, the next preceding day means 
the last day on which the employee has worked, which precedes the rest day. 

(5) The provisions of this rule shall apply to the employees in scheduled 
employments other than agricultural employment. 

(6) The provisions of this rule shall not operate to the prejudice of more 
favourable terms, if any , to which an employee may be entitled under any 
other law or under the terms of any award, agreement or contract of service, 
and in such a case, the employee shall be entitled only to the more favourable 
terms aforesaid. 

Explanation. —For the purposes of this rule, ‘week^ shall mean a period of 
seven days beginning at mid-night on Saturday night.] 

24. Number of hours of work which shall constitute a normal 
working day.—(1) The number of hours which shall constitute a normal 
working day shall be— 

{a) in the case of an adult, 9 hours; 

{b) in the case of a child, 4-1/2 hours. 

(2) I’he working day of an adult worker shall be so arranged that inclu¬ 
sive of the intervals of rest, if any, shall not spread over more than twelve 
hours on any day. 

(3) The number of hours of work in the case of an adolescent shall be 
the same as that of an adult or a child accordingly as he is certified to work as 
an adult or a child by a competent medical practitioner approved by the 
Central Government. 

(4) The provisions of sub-rules (1) to (3) shall, in the case of workers in 
agricultural employment, be subject to such modifications as may, from time 
to time, be notified by the Central Government. 

(4-A) No child shall be employed or permitted to work for more than 
4-1/2 hours on any day. 

(5) Nothing in this rule shall be deemed to affect the provisions of the 
Factories Act, 1948 (63 of 1948). 

24-A. Night Shifts. —Where a worker in a scheduled employment 
works on a shift which extends beyond midnight— 

(fl) a holiday for the whole day for the purposes of Rule 23 shall in 
his case mean a period of twenty-four consecutive hours beginning 
from the time when his shift en^; and 

{b) the following day in such a case shall be deemed to be the period 
of twenty-four hours beginning from the time when such shift 
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ends, and the hours after midnight during which such worker 
was engaged in work shall be counted towards the previous 
day. 

25. Extra wages for overtime.—(I) When a worker works in an 
employment for more than nine hours on any day or for more than forty- 
eight hours in any week, he shall, in respect of overtime work, be entitled to 
wages,— 

(a) in the case of employment in agriculture, at one and a half times 
the ordinary rate of wages; 

{b) in the case of any other scheduled employment, at double the 
ordinary rate of wages. 

Explanation ,—The expression “ordinary rate of wages^^ means the basic 
wage plm such allowances including the cash equivalent of the advantages 
accruing through the concessional sale to the person employed of foodgrains 
and other articles as the person employed is for the time being entitled to but 
does not include a bonus. 

^•[(2) A register of overtime shall be maintained by every employer in 
Form IV in which entries under the columns specifi ‘d therein shall be made 
as and when overtime is worked in any establishment. The register shall be 
kept at the workspot and maintained up-to-date. Where no overtime has 
been worked in any wage-period, a ‘niF entry shall be made across the body 
of the register at the end of the wage-period indicating also in precise terms 
the wage-period to which the ‘nil^ entry relates.] 

(3) Nothing in this rule shall be deemed to affect the provisions of the 
Factories Act, 1948 (63 of 1948). 

26. Form of registers and records.—'*[(1) A register of Wages shall 
be maintained by every employer at the workspot in Form X. 

(2) A wage slip in Form XI shall be issued by every employer to every 
person employed by him at least a day prior to the disbursement of wages.] 

(3) Every employer shall get the signature or the thumb-impression of 
every person employed on the Register of Wages and v/age slip. 

(4) Entries in the Register of Wages and wage slips shall be authenticated 
by the employer or any person authorised by him in this behalf. 

(5) A Muster Roll shall be maintained by every employer at the work- 
spot and kept in Form V. 

(6) [* * *j« 

^•[26-A. Preservation of registers.—A register required to be main¬ 
tained under Rules 21(4), 25(2) and 26(1) [and the muster roll required to 
be maintained under Rule 26(5)]*^ shall be preserved for a period of three 
years after the date of last entry made therein.] 

^^[26-B. Prodnetion of registers and other records.—(1) All 


13. by Noti. No. G. S. R. 1060, 
dated 3-9-1960. 

14. Sobs, by Noti. No. G. S. R. 1473, 
dated 17-9-1966. 

13. OmUud by Noti. No. G. S. R. 1213, 



dated 9-7-1963. 




16. 

Ins, by Noti. 
dated 3-9-1960. 

No, 

G. S. R. 

1060, 

17. 

Sobs, by Noti. 
dated 20-2-1967. 

No. 

G. S. R. 

255, 
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registers and records required to be maintained by an employer under these 
rules shall be produced on demand before the Inspector during the course of 
inspection of the establishment: 

Provided that the Inspector may, if it is necessary, demand the pro¬ 
duction of the registers and records in his office or such other public place as 
may be nearer to the employer. 

(2) Any infringement of the provisions of the Act or these rules noticed 
by the Inspector and communicated to the employer during the course of an 
inspection or otherwise shall be rectified by the employer and compliance 
report in respect thereof shall be submitted to the Inspector, on or before the 
date specified by him in this behalf.] 

^®[26'C. Notwithstanding anything contained in these rules, where a 
combined (alternative) form is sought to be used by the employer to avoid 
duplication of work for compliance with the provisions of any other Act or 
the rules framed thereunder, an alternative suitable form in lieu of any of the 
forms prescribed under these rules may be used with the previous approval of 
the Chief Labour Commissioner (Central)]. 

Chapter V 

CLAIMS UNDER THE ACT 

*•[27. Applications.—(I) Application under sub-section (2) of Sec¬ 
tion 20 or sub-section (1) of Section 21, by or on behalf of an employed 
person or group of employed persons shall be made in duplicate in Forms VI, 
VI-A or VII, as the case may be, one copy of which shall bear the prescribed 
court-fee. 

(2) A single application under Section 20, read with sub-section (1) of 
Section 21 may be presented on behalf or in respect of a group of employed 
persons, if they are borne on the same establishment and their claim relates 
to the same wage-period or periods.] 

28. Aathorisation.—The authorisation to act on behalf of an employed 
person or persons, under sub-section (2) of Section 20 or sub-section (1) of 
Section 21 shall be given in Form VIII by an instrument which shall be 
presented to the Authority hearing the application and shall form part of the 
record. 

29. Appearance of parties.—(1) If an application under sub-section 
(2) of Section 20 or Section 21 is entertained, the Authority shall serve upon 
the employer by registered post a notice in Form IX to appear before him on 
a specified date with all relevant documents and witnesses, if any, and shall 
inform the applicant of the date so specified. 

(2) If the employer or his representative fails to appear on the specified 
date, the Authority may hear and determine the application ex parte, 

(3) If the applicant or his representative fails to appear on the specified 
date, the Authority may dismiss the application. 

(4) An order passed under sub-rule (2) or sub-rule (3) may be set aside 
on sufficient cause being shown by the defaulting party within one month of 

18. Addid No, G. S. R. 1213, 19, Subs, by Noti. No. G. S. R. 1301, 

dated 9-7-1963. dated 28-10-1960. 
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the date of the said order, and the application shall then be re-heard after 
service of notice on the opposite party of the date fixed for re-hearing, in the 
manner specified in sub-rule (1), 

Chapter VI 

SCALE OF COSTS IN PROCEEDINGS UNDER THE ACT 

30. Costs.—(1) ITie Authority, for reasons to be recorded in writing, 
may direct that the cost of any proceeding before it shall not follow the 
event. 

(2) The costs which may be awarded shall include : 

(i) expenses incurred on account of court-fees; 

(«*) expenses incurred on subsistance money to witness; and 

{Hi) pleader^s fees to the extent of ten rupees provided that the 
Authority in any proceeding may reduce the fees to a sum not 
less than five rupees or for reasons to be recorded in writing 
increase it to a sum not exceeding twenty-five rupees. 

(3) Where there are more than one pleaders or more than one applicants 
or opponents the Authority may, subject as aforesaid, award to the successful 
party or parties such costs as it may deem proper. 

31. Court-fee*.—The Court-fee payable in respect of proceeding under 
Section 20 shall be— 

(i) for every application to summon a witness—One rupee in respect 
of each witness; 

(ii) for every application made by or on behalf of an individual—One 
rupee; 

•®[(iw) for every application made on behalf or in respect of a number of 
employees—One rupee per employee subject to a miximum of 
twenty rupees] : 

Provided that the Authority may, if in its opinion, the applicant is a 
pauper, exempt him wholly or partly from the payment of such fees : 

Provided further that no fee shall be chargeable— 

(a) from persons employed in Agriculture ; or 

{b) in respect of an application made by an Inspector. 

Chapter VII 
MISCELLANEOUS 

32. Saving.—These rules shall not apply in relation to any scheduled 
employment in so far as there are in force rules applicable to such employ¬ 
ment, which, in the opinion of the Central Government, make equally satis¬ 
factory provisions for the matters dealt with by these rules and such opinion 
shall be final. 


20. Im. by Noti. No. G. S. R. 1301, dated 28*10-1960. 
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•[FORM VI 

Form of Application by an Employee under Section 20(2) 

In the Court of the Authority appointed under the Minimum Wages Act, 1948, 
for.area. 

Application No.of 19. 

..Applicant. 

a legal practitioner 

(through. 

an official of 

.which is a registered Trade Union) 

Address. 


(0 

( 2 ) 


(3). 

Address 


Vifsus 


opponent (s) 


The applicant above-named states as follows : 

(1) The applicant was/has been employed from.to.as. 

.in. [tstabliskment) of Shri/Messrs. 

.engaged in... (nature of work) which is a 

scheduled employment within the meaning of Section 2(g) of the Minimum Wages Act. 

(2) The opponent(s) is/arc the employcr(s) within the mearing of Section 2(a) of 
Minimum Wages Act. 

(3) •(«) The applicant has been paid wages at less than the minimum rate of wages 

fixed for his category of employment under the Act by Rs.•.per day for 

the period from.to., 


•(^) The applicant has not been paid wages at Rs. o-r dav for 

weekly days of rest from.to.; ^ ^ 

•(c) The applicant has not been paid wages at the overtime rate for the period from 
.to.; 


(4) The applicant estimates the value of relief sought bv him on each account as 
under: 

(fl) Rs. 

(^) Rt. 

W R*. 

Total Rs. 

(5) The applicant, therefore, prays that a direction may be issued under Section 20f3) 

of the Act for— ' ' 

•(a) payment of the difference between the wages payable under the Minimum Wages 
Act and the wages actually paid; 

•(b) payment of remuneration for the days of rest; 

•(e) payment of wages at the overtime rate; 

(d) compensation amounting to Rs. 

applicant begs leave to amend or add to or make alterations in the application. 
If and when necessary, with the permission of the Authority. 

2. fo™* VI* y** G.S.R. 1301, d*ted 28-10-1960. 

Forms VI and VII, by Noti. No. 3, D$Uu the portions not required. 
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(7) The applicant does solemnly declare that the facts stated in this application are 
true to the best of his knowledge, belief and information. 

Date. Signature or thumb«impression of the 

employed person or legal practitioner 
or official of a registered Trade Union 
duly authorised. 


FORM VI-A 


Form of Group Appllcatioii under Section 21 (1) 


In the Court of the Authority appointed under the Minimum Wages Act, 1948, 

for. area. 

Application No.of 19.... 

Between A. B. C. and {stale the ntember) .others; 

Applicants ; 


(through 


a legal practitioner 
an official of 


which is a regbtered 


Trade Union). 

Address.and X, Y, Z..opposite party; 

Address. 


The applicants state as follows : 

(1) The applicants whose names appear in the attache scheduled wcrc/have been em¬ 
ployed from.to.as. (categories) in.. 

{establishment) of Shri/Messrs..engaged in. {nature oj work) 

which is/ arc scheduled cmploycmenl (s) within the meaning of Section 2 (g) of the Minimum 
Wages Act. 

(2) The opponent (s) is/are employer (s) within the meaning of Section 2 (e) of the 
Minimum Wages Act. 

(3) *(fl) The applicants have been paid wages at less than the minimum rates of wage^ 

fixed for their category (categories) of employment (s) under the Act by Rs. 

per day for the period (s) from.to.; 

*(b) the applicants have not been paid wages at Rs.....per day for the 

weekly days of rest from.. to.; 

•(r) The applicants have not been paid wages at the overtime rate (s) for the period 
from..to. 


(4) The applicants estimate the value of relief sought by them on each accounts as 
under; 

(fl) Rs. 

W Rs. 

W Ri. 

Total Rs. 

(5) The applicants, therefore, pray that direction may be issued under Section 20 (3) 
of the Act for— 

*(<i) payment of the difference between the wages payable under the Minimum 
Wages Act and the wages actually paid; 

^(b) payment of remuneration for the days of rest; 

*(r} payment of wages at the overtime rate(8}; 

(ef) compensation amounting to Rs... 

(6) The applicants beg leave to amend or add to or make alterations in the applica¬ 
tion, if and when necessary, with the permission of the Authority. 


4. DeUU the portions not required, 
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(7) The applicants do solemnly declare that the facts stated in this application are 
true to the best of their knowledge, belief and information. 

Date. Signature or thumb-impression of the 

employed persons or legal practitioner 
or official of a Registered Trade Union 
duly authorbed. 


FORM VII 

Form of application by an Inspector or person acting with the 
permission of the Authority under Section 20 (2) 

In the Court of Authority appointed under the Minimum Wages Act, 1948, 
for.area. 


Application No 
( 1 ) . 

( 1 ). 


of 19 


Applicant 

versus 


Address 


Opponent (s) 

Address 


The applicant above-named states as follows: 

(1) The opponent (s) has/have, 

*(a) paid wages at less than the minimum rates of wages fixed for their category 

(categories) of employments (s) under the Act by Rs.per day for 

the period (s) from.... .to.; 

•(6) not paid wages at Rs.per day for the weekly days of rest 

from.to.; 

*(c) not paid wages at ovetUme rate (s) for the period from.to. 

to the following employees. 


(2) The applicant estimates the value of relief sought for the employees on each 
account as under: 


{a) Rs 

(b) Rs. 

(c) Rs. 


Total Rs. 

(3) The applicant, therefore, prays that a direction may be bsued under Section 20 
(3) of the Act for— 

•(a) payment of the difference between the wages payable under the Minimum 
Wages Act and the wages actually paid; 

Payment of remuneration for the days of rest; 

•(tf) payment of wages at the overtime rate (s); 

(d) compensation amounting to Rs. 

(4) The applicant begs leave to amend or add to or make alterations in the applica¬ 
tion, if and when necessary, with the permission of the Authority. 

(5) The afmlicant does solemnly declare that the facts stated in thb application are 
true to the best of hu knowledge, belief and information. 

Date. Signature.] 


FORM VIII 

Form of Authority to favour of a Legal Practitioner or any OfiElclal 
of a Regietered Trade Uulou referred to In Section 20 (2) 

In the Court of the Authority appointed under the Minimum Wages Act, 1948, for 
.area. 


S. the portions not required. 
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Application No.— 



of 19 


Applicant (s)' 


Opponent (s) 


I hereby authorise Mr.a legal practitioner, an official 

of the registered trade union of.; • appear and act on my 

behalf in the above-described proceeding and to do all things incidental to such appearing 
and acting. 


Date. Signature or thumb-impression 

of the employee 

FORM IX 


Form of Summons to the Opponent to appear before the Authority 
when an application under sub-section (2) o2 Section 20 or 
under Section 21 is entertained 

(Title of the application) 


To.... 

(Name, description and place of residence) 

Whereas.has made the above-said application to me under 

the Minimum Wages Act, 1948, you are hereby summoned to appear before me in person 
or by a duly authorised agent, and able to answer all material questions relating to the 
application, or who shall be accompanied by some person able to answer all such questions on 

the.day of.19.at.o\:lock in the... 

noon, to answer the claim; and as the day fixed for the appearance is appointed for the final 
disposal of the application, you must be prepared to produce on that day all the witnesses 
upon whose evidence and all the documents upon which you intend to rely in suppprt of 
your defence. 

Take notice that in default of your appearance on the day before-mentioned, the 
application will be heard and determined in your absence.♦ 

Date . . 

Signature 


FORM IX-A 
(Rule 22) 

Notices 

Abstructa of the Minimum Wages Act, 1948 and the 
rulee made thereunder 

1. Whom the Act affects 

1. (a) The Act applies to persons engaged on scheduled employments on specified class 

of work rn respect of which minimum wages have been fixed. 

{b) No employee can give up by contract or agreement his rights in so far as it pur¬ 
ports to reduce the minimum rates of wages fixed under the Act. 

n. Definition of wages 

(1) ‘Wages* means all remuneration payable to an employed person on the fulfilment 
of his contract of employment [and includes house rent allowance]. It exclude 

(i) the value of any hause-accommodation, supply of light, water, medical atten¬ 
dance or any other amenity or any service extended by general or special 
order of the appropriate Government; 

6. When the application is by a group need be put to the application and a 

of employees, the thumb-impressions full list of applicants should be 

or signatures of two of the applicants attached to the application. 
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{it) contributioa paid by the employer to any Pension Fund or Provident Fund 
or under any scheme of Social Insurance; 

(til) the travelling allowance or the value of any travelling concession ; 

(iv) the sum paid to the person employed tc defray special expenses entailed on 
him by nature of his employment; 

(р) gratuity payable on discharge. 

(2) The minimum rate of wages may consist of— 

(t) a basic rate of wages and special allowance called the cost of living allowance; 
(it) a basic rale of wag^ with or without a cost of living allowance and the cash 
value of any concetstons, like supplies of essential commodities at concession 
rates; and 

(tii) in all inclusive rate comprising of basic rate, cost of living allowance and cash 
value of concession, if any. 

(3) The minimum wages payable to employees of scheduled employments notified 
under Section 5, read with Section 3 or as revised from time to time under Section 10, read 
with Section 3, may be— 

(a) a minimum time rate, 

(b) a minimum piece rate, 

(с) a guaranteed time rate, 

(d) an overtime rate, 

differing with H) different scheduled employments, (2) different classes of work, (3) different 
localities, (4) different wage^periods, and (5) different age groups. 

III. Gompntatloii mad coadlrioiia of poymeat 

The employer shall pay to every employee engaged in scheduled employment under 
him wages at a rate not less than the minimum rate of wages fixed for that class of employee. 

The minimum wages payable under this Act shall be paid in cash unless the Govern¬ 
ment authorises payment thereof either wholly or partly in kind 

Wage-period shall be fixed for the payment of wages at intervals not exceeding one 
month or such other larger period as may be prescribed. 

Wage shall be paid on a working day within seven days of the end of the wage-period 
or within ten days if 1,000 or more persons are employed. 

The wages of a person discharged shall be paid not later than the second working day 
after his discharge. 

If an employee is employed on any day for a period less than the normal working day, 
he shall be entitled to receive wages for a fall normal working day provided his failure to 
work is not caused by his unwillingness to work but by the omission of the employer to pro¬ 
vide him with work for that period. 

Where an employee does two or more classes of work to each of which a different 
minimum rate of wages is applicable, the employer shall pay to such employee in respect 
of the time respectively occupM in each such class of work, wages at not less than the mini¬ 
mum rate in force (n lespect of each such class. 

Where an employee is employed on piece work for which minimum time rate and not 
a minimum plece«rate has been Bted. the employer shall pay to such employee wages at not 
less than the mimmum time rate. 

IV. Hmara of wnrli and Holldaya 

The number of hotin which dial! constitute a normal working day shall be— 

(a) in Cm case of an adult, 9 houn* 

{§) in the case of a child, 4 1/2 hours. 

The working day of an adult worker inclusive of the intervals of rest shall not exceed 
twdve hours on any day. 
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^[Thc employer shall allow a day of rest with wages to the employees every w*eek. 
Ordinarily, Sunday will be the weekly day of rest, but any other day of the week may be 
fixed as such rest day. No employee shall be required to work on a day fixed as rest day, 
unless he is paid wages for that day at the overtime rate and is also allowed a substituted 
rest day with wages. {See Rule 23).] 

When a worker works in an employment for more than nine hours on any day or for 
more than forty-eight hours in any week, he shall in respect of overtime worked be entitled 
to wages in scheduled employment other than agriculture, at double the ordinary rate of 
wages. 

V. Finea aad Dedactlona 

No deduction shall be made from wages except those authorised by or under the 

rules. 


Deductions from the wages shall be one or more of the following kinds, namely: 

(i) Fines: An employed person shall be explained personally and also in writing 
the act or omission in respect of which the fine is proposed to be imposed 
and given an opportunity to offer any explanation in the presence of another 
person. The amount of the said fine shall also be intimated to him. [It 
shall be subject to such limits as may be specified in this behalf by the Central 
Government].* It shall be utilised in accordance with the directions of the 
Central Government; 

(ii ) deductions for absence from duty ; 

(ill) deductions for damage to or loss of goods entrusted to the employee for 
custody, or for loss of money for which he is required to account, where such 
damage or loss is directly attributable to his neglect or default. The em¬ 
ployed person shall be explained personally and also in writing the damage or 
loss, in respect of which the d^uefion is proposed to be made and given an 
opportunity to offer any explanation in the presence of another person. The 
amount of the said deduction shall also be intimated to him. [It shall be 
subject to such limits as may be specified in this behalf by the Central 
Government] ;• 

(ip) deductions for house-accommodations supplied by the employer or by a State 
Government or any authority constituted by a State Government for provid¬ 
ing housing accommodations; 

(d) deductions for such amenities and services supplied by the employer as the 
Central Government may by general or special order authorise. These will 
not include the supply of tools and protectives required for the purposes of 
employment; 

(vi) deductions for recoverv of advances or for adjustment of over-payment of 
wages, such advances shall not exceed an amount equal to wages for tw'O 
calendar months of the employed person and the monthly instalment of 
deduction shall not exceed one-fourth of the wages earned in that month; 

(wi) deductions of income-tax payable by the employed person; 

(pm) deductions required to be made by order of court or other competent autho- 
rity; 

(lx) deductions for subscription to and for re-payment of advances from any pro¬ 
vident fund; 

(x) deductions for payment to co-operative societies or deductions for recovery 
of loans advanced by an employer from out of a fund maintained for the 
purpose by the employer and approved in this behalf by the Central Govern¬ 
ment, or deductions made with the written authorisation of the person em^ 
ployed, for payment of any premium on his life insurance policy to the Mft 
Insurance Corporation of India established under the Life Insurance Act, 
1956 (31 of 1956); 

(xf) deductions for recovery or adjustment of amoi nt other than wages, paid to 
the employed person In error or in excess of what is due to him; 

(xfi) deductions made with the written authorisation of the employed person (which 
may be given once generally and not necessarily every thne a deduction is 

8. S^s. by Noti. No. O. S. R. 213. 
dated 7-2-1962. 


/. Subs, by Noti. No. G. S. R. 918, 
dated 20 7-1960. 



Forms] 


MINIMUM WAGES (GENTRAl) RULES, 1950 


1139 


made) for the purchase of securities of the Government of India or of any 
State Government or for being deposited in any Post Office Saving Bank 
in furtherance of any Saving Scheme of any such Government. 

Every employer shall send annually a return in Form III showing the deductions from 
wages so as to reach the Inspector not later than the 1st February following the end of the 
year to which it relates: 

Provided that prior approval of the Inspector or any other officer authorised by the 
Central Government in this behalf is obtained in writing before making the deductions, unless 
the employee gives his consent in writing to such deduction. 

VI. Maintesmace of Regiatera and Recorda 

Every emplc»yer [shall maintain at the workspot a register of wages in the form pres- 
cribed] specifying the following particulars for each period In respect of each employed 
person: 

(<)) the minimum rates of wages payable, 

(^) the number of days in which overtime was worked, 

(c) the gross wages, 

{d) all deductions made from wages, 

(4) the wages actually paid and the date of payment. 

Ever) employer shall issue wage-slips in the form prescribed containing prescribed 
particulars to every person employed. 

Fwery employer shall get the signature or the thumb-impressiort of every person em¬ 
ployed on tljc wage book and wage-slips. 

Erutics in the wage-books and wage-slips shall be properly authenticated by the em¬ 
ployer or his agciit. 

A muster-roll, register of fines, register of deductions for damages or lots and register 
of overtime shall be maintained by every employer at the workspot in the form prescribed. 

[Every employer shall keep exhibited at main entrance to the establishment and its 
office], notices in English and in a language understood by a majority of the workers of the 
following particulars in a clean and legible form: 

(a) minimum rate of wages, 

(b) abstracts of the Acts and the Rules made thereunder, 

(c) name and address of the Inspector. 

Register of wages, muster-roll, register of fines, register of deductions for damage 
or loss and register of overtime shall be preserved for a period of three years after the dale 
of last entry made therein. 

All registers and records required to be maintaiiTd by an employer under the rules 
shall be produced on demand before the Inspector provided that where an establishment 
has been closed, the Inspector may demand the production of the registers and records in 
his office or such other place as may be nearer to the employers. 

VII. Inspectors 

An Inspector can enter in any premises and can exercise powers of Inspector (includ¬ 
ing examination of document and taking of evidence) as he may deem necessary for carrying 
out the purposes of the Act. 

VIII. GIsIms snd Complaints 

Where an employee is paid less than the minimum rates of wages fixed for his class of 
work, or less than the amount due to him under the provisions of this Act, he can make an 
application in the prescribed form within six months to the auihortty appointed for the pur¬ 
pose. An application delayed beyond this period may be admitted if the Authority is satis¬ 
fied that the applicant had sufficient cause for not making the application within such 
period. 

Any legal practitioner, official of a registered trade union. Inspector under the Act 
or other person acting with the permission of the Authority can make the complaint on be¬ 
half of an employed person. 
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A single application may be presented on behalf of or in respect of a group of employ¬ 
ed persons whose wages have been delayed, if they are borne on the same establishment and 
their claim relates to the same wage-period or periods. 

“A complaint under Section 22(a) relating to payment of less than the minimum 
rates of wages or less than the amount due to an employee under the provisions of the 
Act can be made to the Court only after an application in respect of the facts constitu- 
ing the offence has been presented under Section 20 and has been granted wholly or in 
part, and the appropriate Government or an officer aiitlioriscd by it in this behalf has 
sanctioned the making of the complaint; 

A complaint under Section 12{b) or 22(a) regarding contravention of the provisions 
relating to hours of work and weekly day of rest or other miscellaneous offences relating 
to maintenance of registers, submission of returns, etc., can be made to the Court by or 
with the sanction of an Inspector. The time-limits for making such complaints is one 
month from the date of grant of sanction by the Inspector, in the case of offences fall¬ 
ing under Section 22(6) and six months from the date on which the offence is alleged to 
have been committed, in the ease of offences falling under Section 22(a).** 

iX. Action by the Authority 

The Authority may direct the payment of the amount by which the minimum wages 
payable exceed the amount actually paid together with the payment of compensation not 
exceeding ten times the amount of such excess. The Authority may direct payment of com¬ 
pensation in cases where the excess is paid before the disposal of the application. 

If a malicious or vexatious complaint is made, the Authority may impose a penalty not 
exceeding Rs. 50 on the applicant and order that it be paid to the employer. 

Every direction of the Authority shall be final. 

X. Penalty for offences under the Act 

Any employer who pays to any employee less than the amount due to him under the 
provisions of this Act or infringes any order or rules in respect of normal w'orking day, 
weekly holiday, shall be punishable with imprisonment of either description for a term which 
mav extend to six months or with fine which may extend to five hundred rupees or with 
both. 


[Any employer who contravenes anv provision of the Act or of any rule or order made 
thereunder shall, if no other penaUv is provided for such contravention by the Act, be 
punishable with fine which may extend to five hundred rupees. If the person committing 
any offence under the Act is a company, every person who at the time the offence was 
committed, was incharge of, and was responsible to, the company for the conduct of the 
business of the company as well as the company shall be deemed to be guilty of the offence 
and shall be liable to be proceeded against and punished accordingly. No such person will 
be liable to punishment, if he provc.s that the offence was committed without his knowledge 
or that he exercised all due diligence to prevent the commission of such offence. 

Any director, manager, secretary or other officer of the company with whose consent 
or connivance an offence has been committed is liable to be proceeded against and punished 
under the Act. 

Note,—(a) “company” means any body corporate and includes a firm or other 
association of individuals, 

(A) “director” in relation to a firm means a partner in the firm.] 

XI. Minimum Rates of Wages Fixed 

Name of undertaking. 

Serial No. Category of employees Minimum Wages 


XII. Name and address of Inspector (s) 

Name Address 




Xanic of Establishment 
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FORM XI 
Wage SUp 

[Rule 26(2)] 

Name of the establishment. 

Place. 

1. Name of employee with father*s/husband*s name. 

2. Designation. 

3. Wage-period, 

4. Rate of wages payable: 

(a) Basic 
(^) D. A. 

5. Total attendance/units of work done, 

6. Overtime wages. 

7. Gross wages payable. 

8. Total deductions. 

9. Net wages paid. 

Employee's signature/thumb' 

Pay*in-charge impression. 





The 

Motor Transport Workers Act, 1961 

[Act No. 27 of 1961] 

[20ih May, 1961] 
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Act to provide for the welfare of motor transport workers 
and to regulate the conditions of their work 

Be it enacted by Parliament in the twelfth Year of the Republic of 
India as follows: 


Chapter 1 
PRELIMINARY 

1. Short title, estent, commencement and af^lication. -(1) This 
Act may be called the Motor Transport Workers Act, 1%1. 
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(2) It extends to the whole of India [* * ♦ ♦ 

(3) It shall come into force on such date, not being later than the 31st 
day of March, 1962, as the Central Government may, by notification in the 
Official Gazette^ appoint and different dates may be appointed for different 
States: 

^Provided that it shall come into force in the State of Jammu and 
Kashmir on the commencement of the Central Labour Laws (Extension to 
Jammu and Kashmir) Act, 1970. 

(4) It applies to every motor transport undertaking employing five or 
more motor transport workers : 

Provided that the State Government may, after giving not less than two 
months^ notice of its intention so to do, by notification in the Official Gazette, 
apply ail or any of the provisions of this Act to any motor transport under¬ 
taking employing less than five motor transport workers. 

NOTES 

Date of enforcement.— Fhc Act has been enforced in the following States on the 
dates shown against each : 


1. 

Andhra Pradesh 

1st February, 1962’ 

2. 

Assam 

1st February, 1962* 

3. 

Andaman and Nicobar Islands 

1st February, 1962* 

4. 

Bihar 

1st March, 1962* 

5. 

Delhi 

1st February, 1962* 

6. 

Gujarat 

Ist March, 1963* 

7. 

Haryana 

1st February, 1962* 

8. 

Jammu & Kashmir 

1st September, 1971* 

9 . 

Himachal Pradesh 

1st February, 1962* 

10. 

Kerala 

ist February, 1962* 

11 . 

Madhya Pradesh 

26th January, 1962* 

12. 

Madras 

31st March, 1962* 

13. 

Maharashtra 

31st March, 1962* 

14 , 

Mysore 

1st February, 1962* 

15. 

Ori.ssa 

1st February, 1962* 

!G. 

Punjab (Chandigarh) 

1st February, 1962* 

17 . 

Rajas than 

1st February, 1962’ 

18. 

Tripura 

I5th February, 1962* 

19 . 

Manipur 

1st March, 1962* 

20. 

Uttar Pradesh 

31st March, 1962* 

2i. 

West Bengal 

1st March, 1962* 

22. 

Goa, Daman and Diu 

Ist February, 1965. 


1. Omitted by Act 51 of 1970. 

2. Ins. by Act 51 of 1970. 

3. FiVfc Noti. No. S. O. 310, dated Jan. 
30, 1962, pub. in Gazette of India, 
Rxtta., dated 30-1.1962, Part JI, 
S. 3(«), p. 189. 

4. Vide Noti. No. S. O. 296, dated Jan. 
23, 1962, pub. in Gazette of India, 
Extra., dated 24-1-1962, Part II, 
S, 3(ii), p. 167. 

5. Vide Noti. No. S. O. 573, dated Feb. 
16, 1962, pub. in Gazette of India, 
Part II, S. 3{i), p. 169, 


6. Vide Noti. No. S. O. 781, dated March 
9 1962. 

7. Vide Noti. No. S. O. 382, dated Jan. 
31, 1962, pub. in Gazette of India, 
Extra., dated 3M-1962, Part II, 
S. 3(it), p. 197. 

8. Vide Non. No. S. O. 468, dated Feb. 
9, 1962, pub. in Gazette of India, 
Extra., dated 12-2-1962, p, 399. 

9. Vide Noti. No. G. S. R. 1213, GazetU 
of India, Extra., 19-8-1971, Part II, 
S. 3(t), p. 807. 
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AppUcsbility .-—The Act applies to all motor transport undertakings even if they arc 
subject to the provisions of Factories Act or Shops and Establbhmenti Act 

2. Definitions.—In this Act, unless the context otherwise requires,— 

(fl) adolescent^'' means a person who has completed his fifteenth 
year but has not completed his eighteenth ^lear; 

Local Amendment—^Tamil Nadu 

For the word “fifteenth”, the word “sixteenth” shall be substituted, (Vide T. N. 
Act 54 of 1975, 12-12-1975). 

[b) “adult^^ means a person who has completed his eighteenth 
year ; 

(r) “child^’ means a person who has not completed his fifteenth 
year; 

Local Amendment—^Tamil Nadu 

For the word “fifteenth”, the word “sixteenth” shall hr. substituted. (Vide T. N. 
Act 54 of 1975, 12-12-1975). 

(d) ‘May*^ means a period of twentv-four hours beginning at mid¬ 
night : 

Provided that where a motor transport worker^s duty commences 
before midnight but extends beyond midnight, the following 
day for him shall be deemed to be the period of twenty-four 
hours beginning when such duty ends, and the hours he has 
worked after midnight shall be counted in the previous day; 

(e) ‘‘employer^^ means, in relation to any motor transport under¬ 
taking, the person who, or the authority which, has the ultimate 
control over the affairs of the motor transport undertaking, and 
where the said affairs are entrusted to any other person whether 
called a manager, managing director, managing agent or by 
any other name, such other person ; 

(/) “hours of work^^ means the time during which a motor transport 
worker is at the disposal of the employer or of any other person 
entitled to claim his services and includes— 

(i) the time spent in work done during Lie running time of the 
transport vehicle; 

(it) the time spent in subsidiary work; and 

(m) periods of mere attendance at terminals of less than fifteen 
minutes; 

Explanation. —For the purposes of this clause— 

(1) “running time'^ in relation to a working day means the 
time from the moment a transport vehicle starts functioning 
at the beginning of the working day until the moment when 
the transport vehicle ceases to function at the end of the 
working day, excluding any time during which the running 
of the transport vehicle is interrupted for a period exceeding 
such duration as may be prescribed during which period 
the persons who drive, or perform any other work in 
connection with the transport vehicle are free to dispose of 
their time as they please or are engaged in subsidiary work; 


10. AmafnalhSix^ v. Indmkud Trikmal, 
Bihar, AIR 1970 Pat 269:20 FLR 64 : 


(1971) 38 FJR 530. 
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(2) . ‘‘subsidiary work^^ means work in connectiyn with a trans¬ 

port vehicle, its passengers or its load which is done outside 
the running time of the transport vehicle, including in 
particular— 

(i) work in connection with accounts, the paying in of 
cash, the signing of registers, the handing in ot service 
sheets, the checking of tickets and other similar work ; 
(it) the taking over any garaging of the transport vehicle ; 

{Hi) travelling from the place where a person signs on to 
the place where he takes over the transport vehicle and 
from the place where he leaves the transport vehicle to 
the place where he signs off; 

(iv) work in connection with the upkeep and repair of the 
transport vehicle; and 

(v) the loading and unloading of the transport vehicle ; 

(3) “period of mere attendance’" means the period during 
which a person remains at his post solely in order to reply 
to possible calls or to resumt action at the lime fixed in the 
duty schedule ; 

(g) “motor transport undertaking’^ means a motor transport under¬ 
taking engaged in carrying passengers or goods or bo tit by road 
for hire or reward, and includes a private carrier; 

NOTES 

A company owning a fleet of transport vehicles to collect goods needed by its own 
business comes within the definition of ^'motor transport undertaking’*.^^ 

Staff vehicles of a company falling within the deflnition of private carrier do not fall 
within the ambit of the Act.“ 

A company carrying on the business of generating, distributing; and selling electricity, 
using the motor vehicles for incidental purpoKs and not for the business of generating, 
distributing and selling electricity is not a **motor transport undertaking**.^* 

(A) “motor transport worker” means a person who is enjployed in 
a motor transport undertaking directly or through an agency, 
whether for wages or not, to work in a professional capacity on 
a transport vehicle or to attend to duties in connection with 
the arrival, departure, loading or unloading of such transport 
vehicle and includes a driver, conductor, cleaner, station staff, 
line checking staff, booking clerk, cash clerk, depot clerk, time¬ 
keeper, watchman or attendant, but except in Section 8 does 
not include— 

(:) any such person wno is employed in a factory as defined in 
the Factories Act, 1948 (63 of 1948); 

(if) any such person to whom the provisions of any law^ for the 
time being in force regulating the conditions of service of 
persons employed in shops or commercial establishments 
apply; 


11. Star Papir MUU Ltd, v. State of U, P., 
(1973)2 LLJ 433; Mumcipal Cmmcil, 
Rai/ner v. State of M, P,, (1970) 2 LLJ 
40. 

12. Af. P, Electricity Board v. State of 


M,P„ AIR 1972 MP 188: 1972 JIJ 
624 : 42 FJR J26. 

13. Agra Electric Supply Co, v. Asmtant 
LaPour Qnmmuionir, 1970 ALJ 1400. 
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NOTES 

The definition does not rnake any distinction between a casual or temporary employee 
and a permanent or regular employee.^* 

(i) “prescribed^^ means prescribed by rules made under this Act; 

( j) “qualified medical practitioner^^ means a person having a certi¬ 
ficate granted by an authority specified in the Schedule to the 
Indian Medical Degrees Act, 1916 (7 of 1916), or notified under 
Section 3 of that Act or specified in the Schedules to the Indian 
Medical Council Act, 1956 (102 of 1956), and includes any 
person having a certificate granted under any Provincial or State 
Medical Council Act; 

(it) **spread-over^^ means the period between the commencement of 
duty on any day and the termination of duty on that day ; 

(/) “wages^^ has the meaning assigned to it in clause (ri) of Sec¬ 
tion 2 of the Payment of Wages Act, 1936 (4 of 1936); 

(m) ^‘Week^^ means the period between midnight on Saturday night 
and midnight on the succeeding Saturday night; 

(n) all other words and expressions used but not defined in this Act, 
and defined in the Motor Vehicles Act, 1939 (4 of 1939), shall 
have the meanings respectively assigned to them in that Act. 

Chapter II 

REGISTRATION OF MOTOR TRANSPORT UNDERTAKINGS 

3. Registration of motor transport undertaking.— (1) Every 
employer of a motor transport undertaking to which this Act applies shall 
have the Undertaking registered under this Act. 

(>2) An application for the registration of a motor transpoit undertaking 
shall be made by the employer to the prescribed authority in such form and 
within such time as may be prescribed. 

(3) Where a motor transport undertaking is registered under this Act, 
there shall be issued to the employer a certificate of registration containing 
such particulars as may be prescribed. 

Note.— The Municipal Council which owned transport vehicles and used these vehicles 
solely for the carriage of goods which arc its property is a motor transport undertaking as 
defined in the Act. Municipal Council^ Raipur v. Stats of M* P., (1969) 2 SCC S62. 

Chapter III 
INSPECTING STAFF 

4. Chiaf Inspector and Inspector#. —(1) The State Government 

may, by notification in the Official appoint for the State a duly 

qualified person to be the Chief Inspector and as many duly qualified persons 
to be Inspectors subordinate to the Chief Inspector as it thinks fit. 

(2) The Chief Inspector may declare the local limits within which 
Inspectors shall exercise their powers under this Act, and may himself exercise 
the powers of an Inspector within such local limits as may be assigned to him 
by the State Government. 

(3) The Chief Inspector and all Inspectors shall be deemed to be the 
public servants within the meaning of Section 21 of the Indian Penal Code 
(45 of 1860). 


14, Bipot Managarv. Mimmnna^ AIR 1971 AP 144. 
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5. Powers of the Inspectors.— (I) Subject to such conditions and 
restrictions as the State Government may by general or special order impose, 
the Chief Inspector or an Inspector may— 

(a) make such examination and inquiry as he thinks fit in order to 
ascertain whether the provisions of this Act or rules made there¬ 
under are being observed in the case of any motor transport 
undertaking, and for that purpose require the driver of a transport 
vehicle to cause the transport vehicle to stop and remain stationary 
so long as may reasonably be necessary ; 

{b) with such assistance, if any, as he thinks fit, enter, inspect and 
search any premises which he has reason to believe is under 
use or occupation of any motor-trans|K)rt undertaking at any 
reasonable time for the purpose of carrying out the objects of this 
Act; 

(f) examine any motor tiansport worker employed in a motor trans¬ 
port undertaking or require the production of any register or other 
document maintained in pursuance of this Act, and take on the 
spot or otherwise statements of any person which he may consider 
necessary for carrying out the purposes of this Act; 

{d) seize or take copy of such registers or documents or portions there^ 
of as he may consider relevant in respect of an offence under this 
Act which he has reason to believe has been committed by an 
employer; 

(e) exercise such other powers as may be prescribed : 

Provided that no person shall be compelled under this sub-section to 
answer any question or make any statement tending to incriminate himself. 

(2) The provisions of the Code of Criminal Procedure, 1898 (5 of 1898), 
shall, so far as may be, apply to any search or seizure under this section as 
they apply to any search or seizure made under the authority of a warrant 
issued under Section 98 of the said Code. 

6. Facilities to be sifforded to Inspectors. —Every employer shall 
afford the Chief Inspector and an Inspector all reasonable facilities for 
making any entry, inspection, examination or inquiry under this Act. 

7. Certifying surgeons. —(1) The State Government may appoint 
qualified medical practitioners to be certifying surgeons for the purposes of 
this Act within such local limits or for such motor transport undertaking or 
class of motor transport undertakings as it may assign to them respectively. 

(2) The certifying surgeon shall perform such duties as may be prescribed 
in connection with— 

(fl) the examination and certification of motor transport workers; 

(b) the exercise of such medical supervision as may be prescribed 
where adolescents are, or are to be, employed as motor transport 
workers in any work in any motor transport undertaking which is 
likely to cause injury to their health. 

Chapter IV 

WELFARE AND HEALTH 

8. Cnnteons* —(1) The State Government may make rules requiring 
that in every place wherein one hundred motor transport workers or more 
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eniployecl ir) a motor transport undertaking ordinarily call on duty during 
every day, one or more canteens shall be provided and maintained by the 
employer for the use of the motor transport workers. 

(2) Without prejudice to the generality of the foregoing power, such 
rules may provide for— 

(a) the date by which the canteens shall be provided ; 

ib) the number of canteens that shall be provided and the standards 
in respect of construction, accommodation, furniture and other 
equipment of the canteens ; 

{c) the foodstuffs which may be served thertdn and the charges which 
may be made therefor; 

[d) the constitution of a managing committee for a canteen and the 
representation of the motor transport workers in the management 
of tlK" canteen. 

(3) The State Government may, subject to such conditions as it may im¬ 
pose, delegate to the Chief Inspector the power to make rules with reference 
to clause {c) of sub-section (2). 

9. Rest rooms. —(1) In every place wherein motor transport workers 
employed in a motor transport undertaking are required to halt at night, 
there shall be provided and maintained by the employer for the use of those 
motor transport workers such number of rest rooms or such other suitable 
alternative accommodation, as may be prescribed. 

(2) The rest rooms or the alternative accommodation to be provided 
under sub-section (1) shall be sufficiently lighted and ventilated and shall be 
maintained in a clean and comfortable condition. 

(3) The State Government may prescribe the standards in respect of 
construction, accounmodation, furniture and other equipment of rest rooms 
or the alternative accommodation to be provided under this section. 

NOTES 

Validity. —Requiring an operator to provide suitable acconimodation for the workers 
during night halt is not an \inreasonable restriction within the meaning of Article 19(1)(^) of 
Constitution.^* 

10. Uniforms. —(1) The State Government may by notification in 
the Official Gazette^ make rules requiring an employer of a motor transport 
undertaking to provide for the drivers, conductors and line checking staff 
employed in that undertaking such number and type of uniforms, raincoats 
or other like amenities for their protection from rain or cold as may be 
specified in the rules. 

(2) There shall be paid to (he drivers, conductors and line checking 
staff by the employer an allowance for washing of uniforms provided under 
sub-section (1) at such rates as may be prescribed : 

Provided that no such allowance shall be payable by an employer who 
has made at his own cost adequate arrangements for the washing of 
imiforms. 


15. Af, Srinwasa Mudali v. Governm$nt of India, (1972) 2 An WR 28: (1972) 1 An LT 251. 
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Loc2Al Amendment—Madhya Pradesh 

For Section 10 the following shall be substituted: 

*‘10. Uniforms. —(1) The vStatc Government may, by notification in the Official 
Gazette^ make rules requiring an employer of a motor transport undertaking to 
provide for the drivers, conductors, cleaners, watchmen and line-checking staff 
employed iti that undertaking such number and type of uniforms, rain-coats or other 
like amenities for their protection from rair) or cold as may be specified in the rules, 

(2) There shall be paid to drivers, conductors, cleaners, watchmen, and the line¬ 
checking staff by the employer an allowance for washing the uniforms provided under 
sub-section (!) at such rates as may be prescribed : 

Provided that no such allowance shall be payable by an employer wlio has made 
at his own cost adequate arrangements for the washing of uniforms—M. P. Act 18 of 

I9t'7, S. 3 (1-6-1968},” 

11. Medical facilities. —There shall be provided and maintained by 
the employer so as to readily available such nicdiral facilities for the 
motor transport workers at such operating centres and halting stations as may 
be prescribed by the State Government. 

12. First-aid facilities. — (1) There shall be provided and maintained 
by the employer so as to bo readily accessible during all working hours a 
first-aid box equipped with the prescribed contrnfs in every transport vehicle. 

(2) Nothing except the piesciibed contents shall be kept in a first-aid 

box. 


(3) The first-aid box shall be kept in the charge of the driver or the con¬ 
ductor of the transport vehicle who shall be provided facilities for training in 
the use thereof. 


Chapter V 

HOURS AND LIMITATIONS OF EMPLOYMENT 

13. Hours of work. —No adult motor transport worker shall be 
required or allowed to work for more than eight hours in any day and forty- 
eight hours in any week : 

Provided that where any such motor transport worker is engaged in the 
running of any motor transport service on such long distance routes, or on 
such festive and other occasions as may bo notified in the prescribed manner 
by the prescribed authority, the employer may, with the approval of such 
authority, require or allow such motor transport worker to work for more 
than eight hours in any day or forty-eight hours in any week but Jri no case 
for more than ten hours in a day and fifty-four hours in a week, as the case 
may be: 

Provided further that in the case of a breakdown or dislocation of a motor 
transport service or interruption of traffic or act of God, the employer may, 
subject to such conditions and limitations as may be prescribed, require or 
allow any such motor transport worker to work for more than eight hours 
in any day or more than forty-eight hours in any week. 

14. Hours of work for adolescents employed as motor transport 

workers. —No adolescent shall be employed or required to work as a motor 
transport worker in any motor transport undertaking— 

(fl) for more than six hours a day including rest interval of half-an- 
hours; 

{b) between the hours of 10 p. m, and 6. a» m. 
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15. Daily intervals for rest. —(1) The hours of work in relation to 

adult moioi transport woikers on each day shall be so fixed that no period of 
work shall exceed five hours and that no such motor transport worker shall 
work for more than five hours before he has had an interval for rest for at 
least half-an**hour : 

Provided that the provisions of this sub-section in so for as they relate 
to interval for rest shall not apply to a motor transport worker w'ho is not 
required to work for more than six hours on that day. 

(2) The hours of work on each day shall be so fixed that a motor trans¬ 
port worker is, except in any case referred to in the second proviso to Section 
13, allowed a period of rest of at least nine consecutive hours between the 
teimination of duty on any one day and the commencement of duty on the 
next following day. 

16. Spread-over. — (I) The hours of work of an adult motor transport 
worker shall, except in any case referred to in the second proviso to Section 13, 
be so arranged that inclusive of interval for rest under Section 15, they shall 
not spread over more than twelve hours in any day. 

(2) The hours of work of an adolescent motor transport worker shall be 
so arranged that inclusive of interval for rest under Section 14, they shall not 
sp.ead ov(T more than nine hours in any day. 

17. Split duty. —Subject to the other provisions contained in this Act, 
the hours of work of a motor transport worker shall not be split into more 
than two spells on any day. 

18. Notice of hours of work.—(1) There shall be displayed and 

correctly maintained by every employer a notice of hours of work in such 
form and manner as may be prescribed showing clearly for every day th.. 
hours during which motor transport workers may be required to work. 

(2) Subject to the other provisions contained in tbk Act, no such motor 
transport worker sliall be required or allowed to work otherwise than in 
accordanc e with the notice of hours of work so displayed 

19. Weekly rest. —(1) The State Government may, by notification in 
the Official Ga^etie, make rules providing for a day of rest in every period of 
seven days, which shall be allowed to all motor transport workers. 

(2) Notwithstanding anything contained in sub-section (1), an employer 
may, in order to prevent any dislocation of a motor transport service, require 
a motor transport worker to work on any day of rest which is not a holiday 
so, however, that the motor transport worker does not work for more than 
ten days consecutively without a holiday for a whole day intervening. 

(3) Nothing contained in sub-section (1) shall apply to any motor trans^ 
port worker whose total period of employment including any day spent on 
leave is less than six days. 

NOTES 

The claim ftNC wagea in respect of rest day cannot be a claim in respect of wages fuT 
a holiday.^* 


16. Managmmi cf Sottth 0 m Roadutays (P) Ud, v. Vinkattsamralu, (1971) 1 MLJ 97. 
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20. Compensatory day of rest. —Where, as a result of any exemp¬ 
tion granted to an employer under the provisions of this Act from the opera¬ 
tion of Section 19, a motor transport worker is deprived of any of the days 
of rest to which he is entitled under that section, the motor transport worker 
shall be allowed within the month in which the days of rest are due to him or 
within two months immediately foitowing that month, compensatory days of 
rest of equal number ro the days of rest so lost. 

STATE AMENDMEfNS 

Weflt Beagal—^Insortion of new Section 20-A in Act 27 of 1961.—In the said 
Act’ in Chapter V, after Section 20, ihc following section shall be inserted: — 

“20-A. Jjsui of tippoinfmer.t leiter .—Nolwilhslanding anything in any contract, 
custom or usage f<» the contrary, in every motor transport undertaking engaged in 
tarrying passengers [and goods], the employer shall issue to the motor transport 
worker a letter uf appointtnen? specifying therein — 

(i) the name of the employer, 

(it) the address of the employer, 

(«t) the registration niiniber of the motor transport undertaking, 

{tv) the name and addre.ss of the inotoi transport worker with designation, 

(p) the date of appoinment of the motor transport worker, 

(vi) the term of appointment, that is to say, whether appointed on permanent 
or ternpoi ary or casual or any other basis, 

(vii) the rate, or the basis of calculation, of wages, if any, and 
{viii) the total emoluments payable, 

and the letter of appointment shall bear the date and siguaiurc of the employer.” 

[VV. B. Act 46 of 1978, Section 3 (20-10-1978;: as amended by W. B. Act 29 of 1979 
(17-10-1979)] 

Chapter VI 

EMPLOYMENT OF YOUNG PERSONS 

21. Prohibition of employment of children. —No child shall be 
required or allowed to work in any capacity in any motor transport under¬ 
taking. 

22. Adolescents employed as motor transport workers to carry 
tokens. —No adolescent shall be required or allowed to work as a motor 
transport worker in any motor transport undertaking unless— 

{a) a certificate of fitness granted with reference to him under Sec¬ 
tion 23 is in the custody of the employer ; and 

(b) such adolescent carries with him while he is at work a token 
giving a reference to such certificate. 

23. Certificate of fitness. —(1) Certifying surgeon shall, on the appli¬ 
cation of any adolescent or his parent or guardian accompanied by a docu¬ 
ment signed by the employer or any other person on his behalf that such per¬ 
son will be employed as a motor transport worker in a motor transport under¬ 
taking if certified to be fit for that work, or on the application of the em¬ 
ployer or any other person on his behalf with reference to any adolescent 
intending to work, examine such person and ascertain his fitness for work as 
a motor transport worker. 

(2) A certificate of fitness granted under this section shall be valid for 
a period of twelve months from the date thereof, but may be renewed. 
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(3) Any fee payable for a certificate under this section shall be paid by 
the employer and shall not be recoverable from the adolescent, his parent or 
guardian. 

24. Power to require medical examination. —Where an Inspector 
is of opinion that a motor transport’s worker working in any motor transport 
undertaking without a certificJite of fitness is an adolescent, the Inspector may 
serve on the employer a notice requiring that such adolescent motor transport 
worker shall be examined by a certifying surgeon and such adolesc nt motor 
transport worker shall not, if the Inspector so directs, be employed or per¬ 
mitted to work in any motor transport undertaking until he has been so 
examined and has been granted a certificate of fitness under Section 23. 

Chapter VII 
WAGES AND LEAVE 

25. Act 4 of 1936 to apply to payment of wages to motor trans¬ 
port workers. —The payment of Wages Act, 1936 (4 of 1936), as in force 
for the time i)oing, shall apply to motor transport workers engaged in a 
motor transport undertaking as it applies to wages payable in an industrial 
establishment as if the said Act had been extended to the payment of wages of 
such motor transport workers by a notification of the State Government under 
sub-st*ction (5) of Section 1 thereof, and as if a motor transport undertaking 
were an industrial establishment within the meaning of the said Act. 

26. Extra wages for overtime.—(1) Where an adult motor transport 
worker works for more than eight hours in any day in any case referred to in 
the first proviso to Section 13 or where he is required to work on any day of 
rest under sub-section (2) of Section 19, he shall be entitled to wages at the 
rale of twice his ordinary rate of wages in respect of the overtime work or 
the work done on the day of rest, as the case may be. 

(2) Where an adult motor transport worker works for more than eight 
hours in any day in any case referred to in the second proviso to Section 13, 
lie shall be entitled to wages in respect of overtime work at such rates as may 
be prescribed, 

(3) Where an adolescent motor transport worker is required to work on 
any day of rest under sub-section (2) of Section 19, he shall be entitled to 
wages at the rate of twice his ordinary rate of wages in respect of the work 
done on the day of rest. 

(4) For the purposes of this section, “ordinary rate of wages^’ in relation 
to a motor transport worker means his basic wages plus dearness allowance. 

NOTE 

The worker is entitled to wages at the rate of twice his ordinary rate of wages In res¬ 
pect of the work done by him on the day of rest, even though he has been given a substitu¬ 
ted day of rest on some other day.'’ 

27. Annual leave with wages. —(1) Without prejudice to such holi¬ 
days as may be prescribed, every motor transport worker who has worked 
for a period of two hundred and forty days or more in a motor transport 


17, Motor Karamchari Sangh v. Dipot Managtr^ (1975) 31 FLR 273. 
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undertaking during a calendar year shall be allowed during the subsequent 
calendar year leave with wages for number of days calculated at the rate of— 

(a) if an adult, one day for every twenty days of work performed by 
him during the previous calendar year; and 

{b) if an adolescent, one day for every fifteen days of work performed 
by him during the previous calendar year. 

(2) A motor trari<[>o^i worker whose service commences otherwise than 
on the first day oTJanuarv shall be entitled to leave with wages at the r-ate 
laid down in clause [d] or, as the case may be, clause (b) of sub-section (1) 
if he has worked for iwo-tlvtrds of the total number of days in the remainder 
of the calendar year. 

(3) If a motor transport vvoiker is dischaiged or dismissed from service 
duiing the course of the year, he shall be entitled to leave with wages at the 
rate laid down in sub-section (1), even if he has not worked for therein the 
period specified in sub-section (!) or sub-section (2) entitling him to earned 
leave. 

(4> In calculating leave under this section, fraction of leave of half a day 
or more shall be treated as one full day^s leave, and fraction of less than half 
a day shall be omitted. 

(5) If a motor transport worker does not in any one calendar year take 
the whole of the leave allowed to him under sub-section (1) or sub-section (2), 
as the case may be, any leave not taken by him shall be added to the leave 
to be allowed to him in the succeeding calendar year: 

Provided that the total number of days of leave that may be carried for¬ 
ward to a succeeding year shall not exceed thirty in the case of an adult or 
forty in the case of an adolescent, 

(6) In this section, ‘"calendar year"^ means the year commencing on 
the first day of January. 

Explanation ,—For the purposes of this section, leave shall not include 
weekly holidays or holidays for festival or other similar occasions wherhcT 
occurring during or at either end of the period of leave. 

28. Wages during leave period. —(1) For the leave allowed to a 
motor transport worker under Section 27, he shall be paid at the rate equal 
to the daily average of his total full lime wages for the days on which he 
worked during the month immediately preceding his leave, exclusive of any 
overtime earnings and bonus, if any, but inclusive of dearness allowance and 
the ca^h equivalent of the advantage, if any, accruing by the concessional 
supply by the employer of foodgrains for the day on which he worked. 

(2) A motor transport worki r who has been allowed leave for not less 
than four days under Section 27 shall, on an application made by him in this 
behalf to the employer, be paid in advance, before his leave begins, an 
approximate amount equivalent to the wages payable to him for the period 
of his leave and any amount so paid shall be adjusted against the wages due 
to him for the aforesaid period of leave. 

(3) If a motor transport worker is not granted leave to which he is 
entitled undsr sub-section (3) of Section 27, he shall be paid wages in lieu 
thereof at the rates specified in sub-section (1). 
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Chapter VIII 

PENALTIES AND PROCEDURE 

29. Obstructions. —(1) Whoever obstructs an Inspector in the dis¬ 
charge of his duties under this Act or refuses or wilfully neglects to afford the 
Inspector any reasonable facility for making any inspection, examination or 
inquiry authorised by or under this Act in relation to any motor transport 
undertaking shall be punishable with imprisonment for a term which may 
extend to three months, or v/ith fine which may extend to five hundred 
rupees, or with both. 

(2) Whoever wilfully refuses to produce on the demand of an Inspector 
any register or other document kept in pursuance of this Act, or prevents or 
attempts to prevent or does anything which he has reason to believe is likely 
to prevent any person from appearing before or being examined by an 
Inspector acting in pursuance of his duties under this Act, shall be punishable 
with imprisonment for a term which may extend to three months, or with 
fine which may extend to five hundred rupees, or with both. 

30. Use of false certificate of fitness. —Whoever knowingly uses or 

attempts to use as a certificate of fitness granted to himself under Section 23 
of a certificate granted to another person under that section, or having been 
granted a certificate of fitness to himself, knowingly allows it to be used, or 
an attempt to use it to be made, by another person, shall be punishable with 
imprisonment which may extend to one month, or with fine which may 
extend to fifty rupees, or with both. 

31. ContravMtion of provisions regarding employn&ont of motor 
transport workers. —^Whoever, except as otherwise permitted by or under 
this Act, contravenes any provision of this Act or of any rules made there¬ 
under, prohibiting, restricting or regulating the employment of persons in a 
motor transport undertaking, shall be punishable with imprisonment for 
a term which may extend to three months, or with fine which may extend to 
five hundred rupees, or with both, and in the case of a continuing contra¬ 
vention with an additional fine which may extend to seventy-five rupees for 
every day during which such contravention continues after conviction for 
such contravention. 

32. Other offences. —Whoever wilfully disobeys any direction lawfully 
given bv any person or authority empowered under this Act to give such 
direction or contravenes any of the provisions of this Act or of any rules made 
thereunder for which no other penalty is elsewhere provided by or under 
this Act shall be punishable with imprisonment for a term which may extend 
to three months, or with fine which may extend to five hundred rupees, or 
with both. 

33. Enhanced penslty after previous conviction. —If any person 
who has been convictf^d of any offence punishable under this Act is again 
guilty of an offence involving a contravention of the same provision, he shall 
be punishable on a subsequent conviction with imprisonment which may 
extend to six months, or with fine which may extend to one thousand rupees, 
or with both: 

Provided that for the purposes of this section no cognizance shall be 
taken of any conviction made more than two years before the commission of 
the offence which is being punished. 
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34. Offences by companies. —(1) If the person committing an offence 
under this Act is a company, the company as well as every person in 
charge of, and responsible to, the company for the conduct of its business at 
the time of the comnnission of the offence shall be deemed to be guilty of 
the offence and shall be liable to be proceeded against and punished 
accordingly: 

Provided that nothing contained in this sub-section shall render any such 
person liable to any punishment if he proves that the offence was committed 
without his knowledge or that he exercised all due diligence to prevent the 
commission of such offence. 

Notwithstanding anything contained in sub-section (1), where an 
offence under this Act has been committed by a company and it is proved 
that the offence has been committed with the consent or connivance of, or 
that the commission of the offence is attributable to any neglect on the part 
of any director, manager, managing agent or any other oflScer of the company, 
such director, manager, managing agent or such other oflBcer shall also be 
deemed to be guilty of that offence and shall be liable to be proceeded against 
and punished accordingly. 

Explanation, —For the purposes of this section— 

(fl) “company'^ means any body corporate and includes a firm or 
other association of individuals; and 

{b) ^^director^% in relation to a firm, means a partner in the firm. 

35. CogtuMncc of crffencea.— No court shall take cognizance of any 
offence under this Act except on complaint made by, or with the previous 
sanction in writing of the Inspector and no court inferior to that of a presi¬ 
dency Magistrate or a magistrate of the first class shall try any offence 
puni^able under this Act. 

Local Amendment—Madhya Pradesh 

After Section 35, the following shall be inserUd : 

“35A. disposal of cases. —(1) A court taking cognizance of an offence 

under Section 30 shall state upon the summons to be served on the accused persons 

that he— 

(fl) may appear by pleader and not in person; or 

{b) may, by specked date, prior to the hearing of the charge, plead guilty to the 
charge by registered letter acknowledgment due and remit to the Court, such 
sum as the Court may, subject to the maximum limit of fine prescribed for the 
said offence, specify. 

\^2) Where an accused person pleads guilty and remits the sum in accordance with 
the provisions of sub-section (i), no further proceedings in respect of the offence shall 
be taken against him.”—M. P. Act VIII of 1977, Section ^ii) (1-6-1968). 

36. Limitation of prosecationa.—No court shall take cognizance of 
an offence punishable under this Act unless the complaint thereof is made 
within three months from the date on which the alleged commission of the 
offence came to the knowledge of an Inspector: 

Provided that where the offence consists of disobeying a written order 
made by an Injector, complaint thereof may be made within six months of 
the date on which the offence is alleged to have heen committed* 
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Chapter IX 
MISCELLANEOUS 

37. Effect of laws and RgreementE incoiiRiEtesit with this Act.— 

(1) The provisions of this Act shall have effect notwithstanding anything 
inconsistent therewith contained in any other law or in the terms of any 
award, agreement or contract of service, whether made before or after the 
commencement of this Act: 

Provided that where under any such award, agreement, contract of 
service or otherwise a motor transport worker is entitled to benefits in respect 
of any matter which are more favourable to him than those to which he 
would be entitled under this Act, the motor transport worker shall continue 
to be entitled to the more favourable benefits in respect of that matter, 
notwithstanding that he receives benefits in respect of other matters under 
this Act. 

(2) Nothing contained in this Act shall be construed as precluding any 
motor transport worker from entering into an agreement with an employer 
for granting him rights or privileges in respect of any matter which are 
more favourable to him than those to which he would be entitled under this 
Act. 


38. Exemptions. —(1) Nothing contained in this Act shall apply to or 
in relation to any transport vehicle— 

(i) used for the transport of sick or injured persons; 

(it) used for any purpose connected with the security of India, or the 
security of a State, or the maintenance of public order. 

(2) Without prejudice to the provisions of sub-section (1), the State 
Government may, by notification in the Official GcuotUe^ direct that subject 
to such conditions and restrictions, if any, as may be specified in the noti¬ 
fication, the provisions of this Act or the rules made thereunder shall not 
apply to— 

(j) any motor transport workers who, in the opinion of the State 
Government, hold positions of supervision or management in any 
motor transport undertaking, 

(ft) any part-time motor transport worker, and 
(ttt) any class of employers: 

Provided that before issuing any order under this sub-section, the State 
Government shall send a copy thereof to the Central Government. 

39. Power* to give direction*. —The Central Government may give 
directions to the Government of any State as to the carrying into execution 
in the State of the provisions contained in this Act. 

40. Power to make rule*. —(1) The State Government may, subject 
to the conditions of previous publication, make rules to carry out the purposes 
of this Act: 

Provided that the date to be specified under clause (3) of Section 23 of 
the General Clauses Act, 1897 (10 of 1897), shall not be less than six weeks 
from the date on which the draft of the proposed rules was published. 
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(2) In particular, and without prejudice to the generality of the forego¬ 
ing power, any such rules may provide for— 

(a) the form of application for the registration of a motor transport 
undertaking, the time within which and the authority to which 
such application may be made; 

(S) the grant of a certificate of registration in respect of a motor 
transport undertaking and the fees payable for such registration ; 

(c) the qualifications required in respect of the Chief Inspector and 
Inspector; 

(d) the powers which may be exercised by Inspectors and the manner 
in which such powers may be exercised; 

(#) the medical supervision which may be exercised by certifying 
surgeons; 

(/) appeals from any order of the Chief Inspector or Inspector and 
the form in which, the time within which and the authorities to 
which, such appeals may be preferred ; 

(g) the time within which facilities required by this Act to be pro¬ 
vided and maintained may be so provided; 

(A) ti e medical facilities that should be provided for motor transport 
workers; 

(i) the type of equipment that should be provided in the first-aid 
boxes; 

i j) the manner in which long distance routes, festive and other 
occassions shall be notified by the prescribed authority; 

(A) the conditions and limitations subject to which any motor trans¬ 
port worker may be required or allowed to work for more than 
eight hours in any day or more than forty eight hours in any week 
in any case referred to in the second proviso to Section 13; 

(/) the form and manner in which notice of period of work shall be 
displayed and maintained; 

(mj the rates of extra wages in respect of the overtime work done by 
a motor transport worker in any case referred to in the second 
proviso to Section 13 ; 

(n) the registers which should be maintained by employers and the 
returns, whether occassional or periodical, as in the opinion of 
the State Government may be required for the purposes of this 
Act; and 

(o) any other matter which has to be, or may be, prescribed 
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1. Short title, extent and application.— (1) This Act may be called 

the Payment of Bonus Act, 1965. 

(2) It extends to the whole of India [♦ ♦ ♦ ♦]• 

(3) Save as otherwise provided in this Act, it shall apply to— 

(a) every factory; and 

(b) every other establishment in which twenty or more persons are 
employed on any day during an accounting year: 

^[Provided that the appropriate Government may, after giving not less 
than two months^ notice of its intention so to do, by notification in the 
Official G^zetU^ ^Pply ^he provisions of this Act, with effect from such 
accounting year as may be specified in the notification, to any establishment 
or class of establishments [including an establishment being a factory within 
the meaning of sub-clause (ii) of clause (m) of Section 2 of the Factories Act, 
1948 (63 of 1948)] employing such number of persons less than twenty as 
may be specified in the notification, so, however, that the number of persons 
so specified shall in no case be less than ten.] 

(4) Save as otherwise provided in this Act, all provisions of this Act 
shall, in relation to a factory or other establishment to which this Act applies, 
have effect in respect of the accounting year commencing on any day in the 
year 1964 and in respect of every subsequent accounting year: 

•[Provided that in relation to the State of Jammu and Kashmir, the 
reference to the accounting year commencing on any day in the year 1964, 
and every subsequent accounting year shall be construed as reference to the 
accounting year commencing on any day in the year 1968 and every 
subsequent accounting year:] 

•[Provided ftirther that when the provisions of this Act have been made 
applicable to any establishment or class of establishments by the issue of a 
notification under the proviso to sub-section (3), the reference to the account¬ 
ing year commencing on any day in the year 1964 and every subsequent 
accounting year or, as the case may be, the reference to the accounting year 
commencing on any day in the year 1968 and every subsequent accounting 
year, shall, in relation to such establishment or clai» of establishments, be 
construed as a reference to the accounting year specified in such notification 
and every subsequent accounting year.] 

(5) An establishment to which this Act applies ♦ ajio 

shall continue to be governed by this Act notwithstanding that the number of 
persons employed therein falls below twenty •[or, as the case may be, the 
number i^^ed in the notifik^ation issued under the proviso to sub¬ 
section (3)j. 

AeS SI ef lies ta hmim MwkMttad e g a ct gar a pattieuiar peylad.--6cctton 2 of 

Act 43 of 1977 providei at under:— 

The Payment of Bonus Act, 1965 (luaeinafter rderrad to at the principal Act) thall,— 

(a) in relation to a factory or other establithment to which the pricinpal Act, 
applies immediately before the contmanoemeat of this Act; and 


•• Omitmdlff Act 51 of 1970. 

7. /at. by Act No. 23 of 1976 (w. e. f. 
25 . 9 ^ 1 ^ 5 ). 

8. AMW by Act 51 of 1970, 
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(b) m relation to a banking company and the Industrial Reconstruction Corpora- 
tion of India to which me principal Act applies on and from such commence¬ 
ment by virtue of this Act, 

have effect in respect of the accounting year commencing on any day in the year 1976 
^'[in respect of the accounting year commencing on any day in the year 1977 and in respect 
of the accounting year commencing on any day in the year 1978] as if the amend¬ 
ments specified in Sections 3 to 20 had been made in that Act. 

Explanation ,—In this section, the expressions ^'banking company*’ and ‘‘accounting 
year” shall have the meanings respectively assigned to them in clauses (8) and (1) of Sec¬ 
tion 2 of the principal'Act. 

AppUcmtlon of the Act.—The Act came into force on May 29, 1965 through an 
Ordinance. The Ordinance has been replaced by this Act. S$§ S. 40 on Repeal and Savings. 

Exclusion of petty establishments and public sector undertakings is valid.^* 

‘Tweiity or more poraoaa*.—In deciding the namber oi persons employed in an 
establishment all employees even those drawing more than rupees one thoussuid and six 
hundred must be taken into consideration. The strength of the employees of an establuh- 
ment would be taken into consideration, irrespective of their place of work. As to what it 
an establishment would be in each case a question of fact.^* These were the cases under the 
Employees* Provident Funds Act, 1952. 

‘Employed'. —The word ‘employed* has not been defined under the Act. Stripped of 
the other elements ‘employee* is a person employed for wages or salary. Reading Section I 
(3)(i^} of the Act with Section 2(13) defining employee and 2(14) defining employer, the 
expression 'employer* is not subject to a direct relationship of master and servant, between 
the owner and the employee.^* These are cases under the Factories Act which may be used 
to understand the scope and complications of the word ‘employed*. 

2. Definitions. —In this Act, unless the context otherwise requires,— 
(1) ‘‘accounting year^^ means— 

(i) in relation to a corporation, the year ending on the day on 
which the books and accounts of the corporation are to be 
closed and balanced; 

(«) in relation to a company, the period in respect of which 
any profit and loss account of the company laid before it in 
annual general meeting is made up, whether that period 
is a year or not; 

{Hi) in any other case— 

(a) the year commencing on the 1st day of April; or 

(i) if the accounts of an establishment maintained by the 
employer thereof are closed and balanoed on any day 
other than the 31$t day of March, then, at the option 
of the employer, the year ending on the day on which 
its accounts are so closed and bahinced: 

Provided that an option once exercised by the employer under 
paragraph (6) of this sub-clause shall not again be exercised 
except with the previous permission in writing of the prescribed 


It. /ns. by Act 48 of 1978 and Ms. by 
No. 5 of 1980. 

12. Sangkoi Jtmaj Cokum Chami s. 
SocTitofy^ Madras Chillm, Grains & 
Kirana MorchanU* Warkors Union, AIR 
1969 SC 530: (1969) I SCR 366: 
(1969) 1 LIJ 719. 

1$. BmUeim Ckandra Ckakraoor^ v. P. F. 
Co mmUt iotm, AIR Ht 314; 


G. S. E. Ltd. V. R. P. F. Commissioner, 
AIR 1956 All 497; AT. JC. Indusirus 
(F) Ltd. V. Commissiomr R, P, F., AIR 
1958 AU 474. 

14. Ram }faik Skankar Lai Chandrika v. 
StaU of Bombay, 1952-IJLJ 329; Prog 
Nmdm v. Qroam. 109 IC 99: AIR 19^ 
Lah 78! AIR 1955 Bom 209. 
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authority and upon such conditions as that authority may think 
fit; 

*Accoutlng year*—The claim for bonus can be made only after the close of the 
accounting year and in accordance with the provisions of the Act. The gross profits can be 
calculated only at the end of the accounting year and the available and allocable surplus can 
also be worked out only at the end of the accounting vcar.^ 

(2) ‘‘agricultural income*^ shall have the same meaning as in the 

Income-tax Act; 

(3) “agricultural income-tax iaw^^ means any law for the time 

being in force relating the levy of tax on agricultural income ; 

(4) “allocable surplus** means— 

(a) in relation to an employer, being a company **[other than 
a banking company], which has not made the arrangement 
prescribed under the Income-tax Act for the declaration 
and payment within India of the dividends payable out of 
its profits in accordance with the provisions of Section 194 
of that Act, sixty-seven per cent of the available surplus in 
an accounting year; 

(b) in any other case, sixty per cent of such available surplus, 

“[* * * *]; 

(5) “appropriate Government** means— 

(i) in relation to an establishment in respect of which the 
appropriate Government under the Industrial Disputes 
Act, 1947 (14 of 1947) is the Central Government; 

(«) in relation to any other establishment, the Government of 
the State in which that establishment is situate; 

(6) “available surplus** means the available surplus computed 
under Section 5; 

(7) “award** means an interim or a final determination of any 
industrial dispute or of any question relating thereto by any 
Labour Court, Industrial Tribunal or National Tribunal 
constituted under the Industrial Disputes Act, 1947 (14 of 1947) 
or by any other authority constituted under any corresponding 
law relating to investigation and settlement of industrial disputes 
in force in a State and includes an arbitration award made 
under Section iOA of that Act or under that law; 

(8) “banking company** means a banking company as defined in 
Section 5 of the Banking Companies Act, 1949 (10 of 1949), 
and includes the State Bank of India, any subsidiary bank as 
defined in the State Bank of India (Subsidiary Banks) Act, 1959 
(38 of 1959), ^’[any corresj^nding new bank specified in the 
First Schedule to the Banking Companies (Acquisition and 
Transfer of Undertakings) Act, 1970 (5 of 1970), any Co¬ 
operative Bank as defined in clause (W) of Section 2 of ihe 
Reserve Bank of India Act, 1934 (2 of 1934)] and any other 
banking institution which may be notified in this behalf by the 
Central Government; 


15. Binnj Ud. v. Wvrkmm, (1974) 3 SCO 
27. 

16. Ins. by Act 43 1977, (w. e. f. 3-9- 


1977). 

17. Ins. by Act No. 23 of 1976, (w. c. f. 
25-9-1975). 
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(9) ‘‘company^* means any company as defined in Section 3 of the 
Companies Act, 1956 (1 of 1956), and includes a foreign com¬ 
pany within the meaning of Section 591 of that Act; 

(10) “co-operative society"^ means a society registered or deemed to 
be registered under the Co-operative Societies Act, 1912 (2 of 
1912), or any other law for the time being in force in any State 
relating to co-operative societies; 

(11) “corporation"^ means any body corporate established by or 
under any Central, Provincial or State Act but does not include 
a Company or a co-operative society; 

Corporation.— The dehnition takes in body established by law as well as bodies cor¬ 
porate established under any law. 

Indian Cotton Mills Federation is not a body corporate established by any law for the 
time being in force.^ 

(12) “direct tax"" means— 

(a) any tax chargeable under— 

(t) the Income-tax Act; 

(it) the Super Profits Tax Act, 1963 (14 of 1963); 

(til) the Companies (Profits) Surtax Act, 1964 (7 of 1964) ; 
(iy) the agricultural income-tax law ; and 

(i) any other tax which, having regard to its nature or inci¬ 
dence, may be declared by the Central Government, by 
notification in the Official Gazette, to be a direct tax for 
the purposes of this Act; 

(13) “employee'" means any person (other than an apprentice) 
employed on a salary or wage not exceeding one thousand and 
six hundred rupees per mensem in any industry to do any 
skilled or unskilled manual, supervisory, managerial, adminis¬ 
trative, technical or clerical work of hire or reward, whether 
the terms of employment be express or implied ; 

(14) “employer"" includes— 

(t) in relation to an establishment which is a factory, the 
owner or occupier of the factory, including the agent of 
such owner or occupier, the legal representative of a 
deceased owner or occupier and where a person has been 
named as a manager of the factory under clause (/) of 
sub-section (1) of Section 7 of the Factories Act, 1948 
(63 of 1948) the person so named; and 

(ti) in relatian to any other establishment, the person who, or 
the authority which, has the ultimate control over the 
affairs of the establishment and where the said affairs are 
entrusted to a manager, managing director or managing 
agent, such manager, managing director or managing 
agent; 

*£mployer'.~-VuhakbapsU)ain Dock Labour Board is not ‘employer*.*^ 


18. Amisca Mills Ltd, v. Ttxtiii Labour 
Assodaiion, 1973 SCC (L & S) 259. 

19. IbUt. 


20. Vishakhapatuam Dock Labour Board v. 
Stioedorm* *AssociaiioHt (1969) 2 SCC 
801. 
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(15) ‘^establishment in private sector'^ means any establishment 
other than an establishment in public sector; 

(16) “establishment in public sector^ means an establishment owned, 
controlled or managed by— 

(a) a Government company as defined in Section 617 of the 
Companies Act, 1956 (1 of 1956) ; 

(b) a corporation in which not less than forty per cent of its 
capital is held (whether singly or taken together) by— 

(i) the Government; or 
(it) the Reserve Bank of India ; or 

{Hi) a corporation owned by the Government or the Reserve 
Bank of India ; 

(17) “factory^^ shall have the same meaning as in clause (m) of Sec¬ 
tion 2 of the Factories Act, 1948 (63 of 1948) ; 

(18) “gross profits"^ means the gross profits calculated under Sec¬ 
tion 4; 

(19) “Income-tax Act“ means the Income-tax Act, 1961 (43 of 
1961); 

(20) “prescribed^^ means prescribed by rules made under this Act; 

(21) “salary or wage" means all remuneration (other than remunera¬ 
tion in respect of over-time work) capable of being expressed 
in terms of money, which would, if the terms of employment, 
express or implied, were fulfilled, be payable to an employee 
in respect of his employment or of work done in such employ¬ 
ment and includes dearness allowance (that is to say, all cash 
payments, by whatever name called, paid to an employee on 
account of rise in the cost of living), but does not include — 

(t) any other allowance which the employee is for the time 
being entitled to; 

(«) the value of any house accommodation or of supply of 
light, water, medical attendance or other amenity or of 
any service or of any concessional supply of foodgrains or 
other articles; 

(m) any travelling concession; 

(tt?) any bonus (including incentive, production and attendance 
bonus); 

(jf) any contribution paid or payable by the employer to 
any pension fund or provident fund or for the benefit 
of the employee under any law for the time being in 
force; 

(w) any retrenchment compensation or any gratuity or other 
retirement benefit payable to the employee or any ex gratia 
payment made to him; 

(vii) any commission payable to the employee; 

Explanation. —Where an employee is given in lieu of the 
whole or part of the salary or wage payable to him^ free food 
allowance or free food by his employer, such food allowance or 
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the value of such food shall, for the purpose of this clause, be 
deemed to form part of the salary or wage of such employee; 

(22) words and expressions used but not defined in this Act and 
defined in the Industrial Disputes Act, 1947 (14 of 1947), shall 
have the meanings respectively assigned to them in that Act. 

3. Esteblislutteiit to include departments, undertakings and 
branches. —Where an establishment consists of different departments or 
undertakings or has branches, whether situated in the same place or in diffe¬ 
rent places, all such departments or undertakings or branches shall be treated 
as parts of the same establishment for the purpose of computation of bonus 
under this Act: 

Provided that where for any accounting year a separate balance-sheet 
and profit and loss accounts are prepared and maintained in respect of any 
such department or undertaking or branch, then such department or under¬ 
taking or branch shall be treated as a separate establishment for the purpose 
of computation of bonus under this Act lor that year, unless such department 
or undertaking or branch was, immediately before the commencement of 
that accounting year treated as part of the establishment for the purpose of 
computation of bonus. 

Notes —The word ^'establishment*' is not synonymous with “undertaking.**** 

Different units cannot be regarded as one establishment when separate balance-sheets 
and profit and loss accounts are prepared and tney are not treated before the accounting 
year as part of the establishment for computation of bonus.** 

Section 3 cannot be resorted to when the Act itself is inapplicable in view of the 
provisions of Section 1 (3).** 

Separate balance-sheet and profit and loss accounts for each unit, held, not prohibited 
under Srotion 3,** 

The proviso to Section 3 shows that each factory owned by the company should be 
treated as a separate establishment if a separate balance-sheet and profit and loss account 
was prepared in respect thereof unless before the accounting year the factory was treated as 
a part and parcel of the company.** 

^[4. Compatmtioo of gross profits. —^The gross profits derived by an 
employer from sn establishment in respect of the accounting year shall— 

(fl) in the case of a banking company, be calculated in. the manner 
specified in the First Schedule; 

(b) in any other cate, be calculated in the manner specified in the 
Second Schedule.] 

Sactiso 4—- The payment of compensation to induce the workmen to retire prematurely 
is an item of expenditure incurred by the company on the ground of commercial expense 
in order to facilitate carnring on of the business and allowable utider Section 37(1) of the 
Income Tax Act. It being not an expenditure of capital nature cannot be added back to 
groa-pmfits.** 


21. Craira/ Inhnd WaUr Tniub§rt 
turn, 1975 SCO (L & S) 504. 

22. Warkmm of H, T, v. PnsiMni 
OJim, 1973 SCO (L k S) 469. 

29. ifikrSlfr/v. HVibnifi, (1971) 1 SCO 
996. 

24. Alloy SM Pfojoet v. Workmoo, (1971) 


1 see 556. 

25. Dtlhi Cloth Of Gonorol Mills v. Workmen, 
(1971) 2 see 695. 

26. Subs^ by Act No. 43 of 1977 (w, e, f. 
3-9-1977). . 

27. ItidioH CMe Co. v. WoHcmon, (1974) 3 

seen. 
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5. CompiitatioB of available surplus. —^'Ihe available surplus in 
respect of any accounting year shall be the gross profits for that year after 
deducting therefrom the sums referred to in Section 6: 

••[Provided that the available surplus in respect of the accounting year 
commencing on any day in the year 1968 and in respect of every subsequent 
accounting year shall be the aggregate of— 

(fl) the gross profits for that accounting year after deducting therefrom 
the sums referred to in Section 6; and 

(b) an amount equal to the difference between— 

(t) the direct tax. calculated in accordance with the provision of 
Section 7, in respect of an amount equal to the gross profits 
of the employer for the immediately preceding accountirig 
year, and 

(«) the direct tax, calculated in accordance with the provisions 
of Section 7, in respect of an amount equal to the gross 
profits of the employer for such preceding accounting year 
after deducting therefrom the amount of bonus which the 
employer has paid or is liable to pay to his employees in 
accordance w'ith the provisions of this Act for that year.] 

Not€8. —In considering the claim for return on working capital two questions have r » 
be kept in view: (1) whether the reserves were available; and if they were, (2) wheiliei 
they were used as working capital and if so what is that amount.** 

Section S—In allocating the available surplus between the company and the workmen 
it will be equitable if roughly 60®/© of the surplus is distributed as bonus to the workmen 
and the company is left with the remaining 40®/(,. The company will get in addition to this 
40®/o, the benefit of income tax rebate on the 60®/o bon\is payable to the workmen.*® 

6. Sams dedactible from gross profits, —The following sums shall 
be deducted from the gross profits as prior charges, namely— 

(a) any amount by way of d /preciatlon admissible in accordance with 
the provisions of sub-section (1) of Section 32 of the Income-tax 
Act, or in accordance' with tht* provisions of the Agricultural 
Income-tax Law, as the casr may be: 

Provided that where an employer has been paying bonus to his emp¬ 
loyees under a settlement or an award or agreement made before 
the 29th May, 1965, and subsisting on that date after deducting 
from the gross profits notional normal depreciation, then, the 
amount of depreciation to be deducted under this clause shall, 
at the option of such employer (such option to be exercised once 
and within one year from that date) continue to be such notional 
normal depreciation; 

(b) any amount by way of [development rebate or investment allow¬ 
ance or development allowance] which the employer is entitled to 
deduct from his income under the Income-tax Act; 

(r) subject to the provisions of Section 7, any direct tax which the 
employer is liable to pay for the accounting year in respect of 
his income, profits and gains during that year; 


2$. ActNo. 8on969. 

29. Binny Ltd, v. Worlanin^ (1974) 3 SCC 


27. 

30. IHd. 
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(d) such further sums as are specified in respect of the employer in the 
•‘[Third Schedule], 

Notes.—What is required to be deducted under clause (a) is the amount of deprecia¬ 
tion admissible in accordance with the provisions of Section 32(1) of Income Tax Act.** 

The liability under Section 6(c) must be the notional liability of a venture of which the 
gross profits are known and the prior charges by way of depreciation and development 
rebate and development allowance have been computed.•• 

Where it is found that a branch, department or undertaking is an independent esta¬ 
blishment by itself it will be entitled to the deductions from gross profits.** 

Rebate payable to consumer is deductible from the gross profits for computation of 
bonus.** 

Payment of interest on machineries purchased is an allowable deduction.** 

Payment made to workmen in excess as bonus shall be treated as recoverable.*^ 

7. Calculation of direct tax payable by the employer.—^[Any 
direct tax payable by the employer] for any accounting year shall, subject to 
the following provisions, be calculated at the rates applicable to the income 
of the employer for that year, namely— 

{a) in calculating such tax no account shall be taken of— 

(i) any loss incurred by the employer in respect of any previous 
accounting year and carried forward under any law for the 
time being in force relating to direct taxes; 

(it) any arrears of depreciation which the employer is entitled to 
add to the amount of the allowance for depreciation for any 
following accounting year or years under sub-section (2) of 
Section 32 of the Income-tax Act; 

{{it) any exemption conferred on the employer under Section 84 of 
the Income-tax Act or of any deduction to which he is 
entitled under sub section (1) of Section 101 of that Act, as 
in force immediately before the commencement of the 
Finance Act, 1965 (10 of 1965); 

^b) where the employer is a religious or a charitable institution to 
which the provisions of Section 32 do not apply and the whole 
or any part of its income is exempt from tax under the Income- 
tax Act, then, with respect to the income so exempted, such 
institution shall be treated as if it were a company in which 
the public are subslanlially interested within the meaning of that 
Act; 

(c) where the employer is an individual or a Hindu undivided family, 
the tax payable by such employer under the Income-tax Act 
shall be calculated on the basis that the income derived by him 
from the establishment is his only income; 


31. Subs, by Act of 1977 (w. c. f. 
3-9-1977). 

32 l^orktmn v. National and Grindlays 
Bank Ltd,, (1976) SCC (L & S) 138: 
(1976) I SCC 925. 

33. bilhi Chth and Gamral Mills v. Work¬ 
man, (1971) 2 SCC 956. 

34. DharoMijmarn CkmUal National Workm 
Union v. Industrial Tribunal, (1974) 46 


FJR 92. 

35. Workmen v. Stjna Electric Suptly Co,, 
1973 SCC (L& S) 590. 

36. Anglo-French Textiles v. Industrial Tri 
bunal, (1972) 42 FJR 71. 

37. Landva Engineering Foundry Works ' 
StaU of Punjab, (1971) 38 FJR 538. 

38. Subs by .Act No. 8 of 1969. 
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(d) where the irxome of any employer includes any profits and gains 
derived from the export of any goods or merchandise out of 
India and any rebate on such income is allowed under any law 
for the time being in force relating to direct taxes, then, no 
account shall be taken of such rebate; 

(e) no account shall be taken of any rebate ••[other than development 
rebate or investment allowance or development allowance] or 
credit or relief or deduction (not hereinbefore mentioned in this 
section) in the payment of any direct tax allowed under any law 
for the time being in force relating to direct taxes or under the 
relevant annual Finance Act, for the development of any 
industry] 

Notes. —Finance Act does not say that the difference of 10 per cent in the rates of 
tax applicable to an industrial company and any other company is to be deemed to be a 
rebate or relief for the development of industry.*® 

The tribunal has to compute direct taxes at the rate at which income, gains and 
profits of the employer are fixed under the Income Tax Act.** 

8. Eligibility for bonus. —Every employee shall be entitled to be paid 
by his employer in an accounting year, bonus, in accordance with the provi¬ 
sions of this Act, provided he has worked in the establishment for not less 
than thirty working days in that year. 

9. Disqualification for bonus. —Notwithstanding anything containt cl 
in this Act, an employee shall be disqualified from receiving bonus under this 
Act, if he is dismissed from service for— 

(a) fraud; or 

(b) riotous or violent behaviour while on the premises of the establish¬ 
ment ; or 

(c) theft, misappropriation, or sabotage of any property of the 
establishment. 

Note. —Dismissal of an employee for misconducU given under section would disentitle 
him from receiving bonus. If a dispute is raised against the order and is set aside by an 
industrial court or tribunal, the right to receive bonus would revive. 

••[10. Amount of bonus. —(1) Subject to the other provisions of this 
Act, where an employer has any allocable surplus in any accounting year, 
then, he shall be bound to pay to every employee in respect of that account¬ 
ing year a minimum bonus which shall, not be less than four per cent ol the 
salary or wage earned by the employee during the accounting year or one 
hundred rupees whichever is higher, or, in a case where the allocable surphus 
exceeds the said amount of minimum bonus payable to the employees, an 
amount in proportion to the salary or wage earned by the employee during 
the accounting year subject to a maximum of twenty per cent of such salary 
or wage: 

Provided that where an employee has not completed fifteen years of age 
at the beginning of that accounting year, the provisions of this sub-section 
shall have effect in relation to such employee as if for the words **one hund¬ 
red rupee8^^ the words ^‘sixty rupees^^ were substituted* 


39. Ms. by Act 43 of 1977 (w. c. f. 3-9- 41. Dilki doth mid Gmmd MiUt v. HVit- 

*977). (1971) 2 see 693. 

46. v. EnninuHng Mazdom 4t. Subs, by Act No. 23 of 1976 (w. c. f. 

Smigh, 1975 SCO (L A S) 165 , 25- 9-1975). 
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(2) Notwithstanding anything contained in sub-section (1), every emp¬ 
loyer shall be bound to pay to every employee in respect of the accounting 
year commencing on any day in the year 1974, a minimum bonus which 
shall be four per cent of the salary or wage earned by the employee during 
that accounting year or one hundred rupees whichever is higher, whether or 
not the employer has any allocable surplus in that accounting year: 

Provided that where an employee has not completed fifteen years of age 
at the beginning of that accounting year, the provisions of this sub-section 
shall have effect in relation to such employee as if for the words ‘*one hund¬ 
red rupees^% the words ‘'sixty rupees^^ were substituted. 

^•[(2A) Notwithstanding anything contained in sub-section (1) regarding 
the payment of minimum bonus, but subject to the other provisions of this 
Act, every employer shall be bound to pay to every employee a minimum 
bonus which shall be 8‘33 per cent of the salary or wage earned by the 
employee during the accounting year or one hundred rupees, whichever is 
higher, whether or not the employer has any allocable surplus in the account¬ 
ing year: 

Provided that where an employee has not completed fifteen years of 
age at the beginning of the accounting year, the provisions of this sub¬ 
section shall have effect in relation to such employee as if for words ‘one 
hundred rupees^ the words ‘sixty rupees^ were substituted.] j 

(3) For the purposes of this section, the allocable surplus shall be 
computed taking into account the amount set on or set off in the three 
immediately preceding accounting years and in the accounting year in respect 
of which the bonus is payable, in the manner illustrated in the ^[Fourth 
Schedule.] 

Notes. —No minimum bonus is payable when establishment is exempt under Sec 
tion 16.^* 

After coming into force of the Act, bonus has become an implied term of employ¬ 
ment.^ 

11. 4.[* • • * •] 

12. Galenlatimk of boaus with reject to cortaia ea^iloyoc*.— 

Where the salary or wage of an employee exceeds seven hundred and hfty 
rupees per mensem, the bonus payable to such employee under Section 10 
M|^ « « « ikj shall be calculated as if his salary or wage were seven 

hundred and fifty rupees per mensem. 

*^[13. Propjttrtioaatc dedttctioa ia boana ia cortaia cases. —Where 
an employee has not worked for all the working days in any accounting year, 
the bonus payable to him under Section 10 shall proportionately 
reduced.] 

14. Compatatloa of aamber of workiag days.— For the purposes of 
Section 13, an employee shall be deemed to have worked in an establishment 
in any accounting year also on the days on which— 

(a) he has been laid-off under an agreement or as permitted by stand- 

43. Ins. by Act 43 of 1977 (w. e. f. 3-9- (1975) 2 LIJ 296. 

1977). 4«. Omiltef by Act No. 23 of 1976 (w. «. 

44. Wnrkmm cf H. M. T. v. PrtsUini f. 25-9-1975). 

Offieir, 1973 SCO (L & S) 469. 47. Subs, by Act No. 23 of 1976 (w. e. 

45. Goptdan v. AnganuM C5t( Funds Ltd., f. 25-9-1975). 
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ing orders under the Industrial Employment (Standing Orders) 
Act, 1946 (20 of 1946) or under the Industrial Disputes Act, 
1947 (14 of 1947), or under any other law applicable to the 
establishment; 

{b) he has been on leave with salary or wage; 

(r) he has been absent due to temporary disablement caused by 
accident arising out of and in the course of his employment; and 

(d) the employee has been on maternity leave with salary or wage, 
during the accounting year. 

^*[15. Set on and set off of allocable surplns.—(I) Where for any 
accounting year the allocable surplus exceeds the amount of bonus payable 
to the employees in the establishment under Section 10, then, the excess shall, 
subject to a limit of twenty per cent of the total salary or wage of the 
employees employed in the establishment in that accounting year, be carried 
forward for being set on in the succeeding accounting year and so on, to be 
utilised for the purpose of pavment of bonus, in the manner illustrated in the 
^•[Fourth Schedule], 

(2) Where for any accounting year, there is no allocable surplus or the 
allocable surplus in respect of that year falls short of the amount of bonus 
payable to the employees in the establishment under Section 10, and there 
is no sufficient amount carried forward and set on under sub-section (1) which 
could be utilised for the purpose of payment of bonus, then, so much amount 
as is necessary for the payment of bonus under this Act shall be carried 
forward for being set off in the succeeding accounting year and so on in the 
manner illustrated in the ^•[Fourth Schedule]. 

(3) The principle of set on and set off as illustrated in the ••[Fourth Sche¬ 
dule] shall apply to all other cases not covered by sub-section (1) or sub¬ 
section (2) for the purpose of payment of bonus under this Act.] 

Notes. —S'lb-serdon (I) can have no application where no computation is made under 
the Act and bonus is paid not in accordance with the statutorv formula but on an ad hoc 

basis.** 

16. Specfml provlRioos with respect to certain establishments.— 

‘•[(1) Where an establishment is newlv set up, whether before or after the 
commencement of this Act, the employees of such establishment shall be 
entitled to he paid bonus under this Act in accordance with the provisions of 
sub'soctions (1-A), (1-B) and (1-C). 

fl-A) In the first five accounting years following the accounting year in 
which the employer sells the goods produced or manufactured by him or 
renders services, as the ca<?e may be, from such establishment, bonus shall be 
payable only in respect of the accounting year in which the employer derives 
profit from such establishment and such bonus shall be calculated in accord¬ 
ance with the provisions of this Act in relation to that year but without 
applying the provisions of Section 15. 

(1-B) For the sixth and seventh accounting years following the accounting 
year in which the employer sells the goods produced or manufactured by 

46. Suhs. bv Art No. 23 of 1976. (w. e. 50. Workmen v, NaHonal and Grindings Bank 

f. 25-a. 1975), lUd., 1976 SCC (L & S) 138; (1976) t 

49. Suh%. bv Act No. 43 of 1977. (w. e. f. SOC W5. 

3-9-1977). 
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him or renders services, as the case may be, from such establishment, the 
provisions of Section 15 shall apply subject to the following modifications, 
namely— 

(t) for the sixth accounting year— 

set on or set off, as the case may be, 
shall be made in the manner illus¬ 
trated in the *^[Fcurih Schedule] 
taking into account the excess or de¬ 
ficiency, if any, as the case may be, of 
the allocable surplus set on or set off 
in respect of the fifth and sixth account¬ 
ing years; 

(») for the seventh accounting year— 

set on or set off, as the case may be, 
shall be made in the manner illus¬ 
trated in the •^[Fourth Schedule] taking 
into account the excess or deficiency, 
if any, as the case may be, of the 
allocable surplus set on or set off in 
respect of the fifth, sixth and seventh 
accounting years. 

(1-C) From the eighth accounting year following the accountiug year 
in which the employer sells the goods produced or manufactured by him or 
renders s(‘rvices, as the case may be, from such establishment, the provisions 
of Section 15 shall apply in relation to such establishment as they apply in 
relation to any other establishment. 

Explanation L —For the purpose of sub-section (1), an establishment shall 
not be deemed to be newly set up merely by reason of a change in its location, 
management, name or owner hip. 

Explanation //.—For the purpose of sub-section (1-A^ an employer shall 
not be deemed to have derived profit in any accountim; year unless— 

(a) he has made provision for that yearns depreciation to which he 
is entitled under the Income-Tax Act or, as the case may be, under 
the agricultural Income-Tax law ; and 

(ft) the arrears of such depreciation and losses incurred by him in 
respect of the establishment for the previous accounting ytars 
have been fully set off against his profits. 

Explanation IIL —For the purposes of sub-sections (1-A), (I B), and (1-C), 
sale of the goods produced or manufactured during the course of the trial 
running of any factory or of the prospecting stage of any mine or any oil-field 
shall not be taken into consideration and where any question arises with 
regard to such production or manufacture, the decision of tb»' appropriate 
Government made after giving the parties a reasonable opportunity of repre¬ 
senting the case, shall be final and shall not be called in question by any 
court or other authority], 

(2) The provisions of ••[sub-sections (1), (l-A), (1-B) and (1-C) shall, 


51. Suhx. by Act 4't of 1977 (w. r. f 3-9- 
1977). 


52. Subs, by Act No. 23 of 1<976 (w. c, f 
2.').9.1975.) 
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so tar as may be, apply to new departments or undertakings or branches set 
up by existing establishments : 

Provided that if an employer in relation to an existing establishment 
consisting of different departments, undertakings or branches (whether or not 
in the same industry) set up at different periods has, before the 29th May, 
1965, been paying bonus to the employees of all such departments or under¬ 
takings or branches irrespective of the date on which such departments or 
undertakings or branches were set up, on the basis of the consolidated profits 
computed in respect of all such departments or undertakings or branches, 
then, such employer shall be liable to pay bonus in accordance with the 
provisions of this Act to the employees of all such departments or under¬ 
takings or branches (whether set up before or after that date) on the basis of 
the consolidated profits computed as aforesaid. 

Notes.—Establishment’* means the whole trading, business, or manufacturing 
apparatus with a separate identihabie existence.** 

When the ownership of an establishment is transferred it cannot be said to be a new 
establishment.** 

If a new department is set-up by an establishment in which separate profit and loss 
accounts are prepared then to apply Section 16 in order to decide whether the unit is entitled 
to exemption the profit and loss of that unit only should be taken.** 

Scope. —Section 17 does not give a right to an employee to claim payment of bonus 
even by way of part payment during the currency of accounting year.** 

Section 16 is an exception to Section 10 and therefore, no minimum bonus is payable 
when an establishment is exempt under Section 16.*^ 

17. Adjustment of customary or interim bonus against bonus 
payable under the Act. —Where in any accounting year— 

(a) an employer has paid any Puja bonus or other customary bonus 
to an employee; or 

(b) an employer has paid a part of the bonus payable under this 
Act to an employee before the date on which such bonus becomes 
payable, 

then, the employer shall be entitled to deduct the amount of bonus so paid 
from the amount of bonus payable by him to the employee under this Act 
in respect of that accounting year and the employee shall be entitled to 
receive only the balance. 

Notes.—Scope. —Section 17 does not give a right to an employee to claim payment of 
bonus even by way of pan payment during the currency of accounting year.** 

Gastomary bouas.— In case of customary or contractual bonus, the liability depends 
exclusively on the express or the implied contract and its terms are governed by the custom 
or contract under which a claim thereto arises. 

The payment of one month’s bask wages at Puja time as bonus to the subordinate staff 
continued uninterrupted from the time it started in 1942 up to the time the dispute arose in 


53. Central Inland Water Transport Corpora^ 
tion V. Workmen, 1975 SCO (L & S) 
304. 

54. Ibid, 

55. Workmen H. M. T. v Presiding Officer, 
1973 see (L & S) 469. 

56. Binny Ltd. v. Workmen, (1974) 3 SCO 


27. 

57. Workmen of H. M. T. v. /VsstVffag 
OBeer, Na^al Tribunal (1973) 2 SCC 
277: 1973 SCC (LAS) 469. 

58. India Indnstrial Works Lid v. Engine^ 
ering Mazdoor Sahka, 1955 LAC 406. 
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1954, and this was made even in a year of loisw The Payment has become customary and 
traditional in the company, aad cannot b« stopped.*® 

Loss, substantial or otherwise, is not a 'sim non* for customary bonus, and the 
latter can be established even though payments in the year of loss have not been shown. 
Tests indicated.*® 

The principle laid down for governing customary and traditional bonus connected with 
a festival cannot be extended to customary bonus unconnected with any festival. In this 
case, the workers* union claimed profit-sharing bonus and at no time the colour of the claim 
was changed into festival bonus. The workers’ union did not establish a case for payment 
of customary bonus unconnected with a festival. The portion of the award by the tribunal 
allowing bonus is quashed.®* 

18. Deduction of certmln amoonts from bonus payable under 
the Act. —Where in any accounting year, an employee is found guilty of 
misconduct causing financial loss to the employer, then, it shall be lawful for 
the employer to deduct the amount of loss from the amount of bonus payable 
by him to the employee under this Act in respect of that accounting year 
only and the employee shall be entitled to receive the balance, if any. 

19. Time-limit for payment of bonus. —••[All amounts] payable to 
an employee by way of bonus under this Act shall be paid in cash by his 
employer— 

(a) where there is a dispute regarding payment of bonus before any 
authority under Section 12, within a month from the date on 
which the award becomes enforceable or the settlement comes 
into operation, in respect of such dispute; 

(b) in any other case, within a period of eight months from the close 
of the accounting year: 

Provided that the appropriate Government or such authority as the 
appropriate Government may specify in this behalf may, upon an application 
made to it by the employer and for sufficient reasons, by order, extend the 
said period of eight months to such further period or periods as it thinks fit; 
so, however, that the total period so extended shall not in any case exceed 
two years. 

ConpuCAtloa to middl# of mccoatiag year.—There is no question of aii employer 
computing the gross-proiits, available and allocable surplus in the middle of an accounting 
year.®* 

20. AppUcutioa of Act to eBtabUtbrnoats in public sector in 

certnin cues. — ^l*] If in any accounting year an establishment in public 
sector sells any goods produced or manufactured by it or renders any services, 
in competition with an establishment in private sector, and the income from 
such sale or services or both is not less than twenty per cent of the gross 
income of the establishment in public sector for that year, then, the provi- 


59. B, JY. Eiias & Co, Ltd, Empkyt$*s 
UmoH V. B, N, Elias & Co. Ltd., 1960 
1 PLR 86: (I960) 2 LLJ 219; (1960- 
61) 19FJR 293 (SC). 

60. Tulsidas Kkimi v. Tksir Wofkmn, 
(1962) 4 FLR 453; (1962) 1 LIJ 435: 
(1962-6S) 22 FJR 316 (SC). 

61. Compagnie National Air France v. First 

Industrial Trikanal W. B., (1962) 4 


FJR 97: (1962) I LLJ 737. 

62. Subs, by Act No. 23 of 1976 (w.c.L 
25-9-1975). 

63. Sub-aections (2) to (7) omitted by Act 
No. 23 of 1976. 

64. Binny Ltd v. Workmen, (1974) 3 SCC 
27, 

65. Omitted by Act No. 23 of 1976 (w.c.f. 
25-9-1975). 
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sions of tills Act shall apply in relation to such establishment in public sector 
as they apply in relation to a like establishment in private sector. 

• ♦j 

21. Recovery of bonus doe from an employer. —Where any money 
is due to an employee by way of bonus from his employer under a settlement 
or an award or agreement, the employee himself or any other person autho¬ 
rised by him in writing in this behalf, or in the case of the death of the 
employee, his assignee or heirs may, without prejudice to any other mode of 
recovery, make an application to the appropriate Government for the re¬ 
covery of the money due to him, and if the appropriate Government or such 
authority as the appropriate Government may specify in this behalf, is satis¬ 
fied that any money is so due, it shall issue a certificate for that amount to 
the Collector who stiall proceed to recover the same in the same manner as an 
arrear of land revenue : 

Provided that every such application shall be made within one year from 
the date on which the money became due to the employee from the 
employer: 

Provided further that any such application may be entertained after the 
expiry of the said period of one year, if the appropriate Government is satis¬ 
fied that the applicant bad sufficient cause for not making the application 
within the said periodL 

Explanation. —In this section and in •^[Sections 22, 23, 24 and 25], 
‘•'employee^^ includes a person who is entitled to the payment of bonus under 
this Act but who is no longer in employment. 

SiifficiefU cans#: Scope. —What is ^Suffieunt caus$* can only be decided in each parti¬ 
cular case with reference to the facts and circumstancea of that case.** 

Sufficieot cauae: What ia not. —Ignorance of the rule or the law on the part of the 
workman cannot be sufficient cause within the meaning of the Act.** 

Condonation of delay : Sufficient cauae.— The existence of 'sufficient cause’ is a 
condition precedent for the exercise of discretion under the section, 'sufficient cause* must 
mean a cause boyoxid the control of the party invoking the aid of the section. A cause for 
delay which a party could have avoided by the exercise of the care and attention cannot be 
a sufficient cause. In other words, the Court must be able to say, having regard of the facts 
and ciicumstanccs of the case that the delay was reasonable. A cause arising from the 
negligence of the party cannot be a 'sufficient cause’ within the meaning of this section,’* 

22. Reference of dieputee under the Act.— Where any dispute arises 
between an employer and his employees with respect to the bonus payable 
under this Act or with respect to the application of this Act to an establish¬ 
ment in public sector, then, such dispute shall be deemed to be an industrial 
dispute within the meaning of the Industrial Disputes Aict, 1947 (14 of 1947), 
or of any corresponding law relating to investigation and settlement of the 
industrial dispute in force in a State and the provisions of that Act or, as 
the case may be, such law, shall, save as otherwise expressly provided, apply 
accordingly. 


66. Sub-scction (2) omitted by Act No. 23 
of 1976. 

67. Subs, by Act 43 of 1977 (w.e.f. 3-9- 
1977). 

66. Salamat v. A^ent^ E, L Railway^ MR 
1938 Cal 318. 


69. Adbul Mastin v. Biieshi R^iuWf AIR 
1939 Pat 181. 

70. Kashi Ram v. Jal Ram, AIR 1957 Him 
Pra 26; ARmtoth Bhadra v 
Mohaa, AIR 1954 Oal 2SR 
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23. Presumption about accuracy of balance-sheet and profit and 
loss account of corporations and companies. —(1) Where, during the 
course of proceedings before anv arbitrator or Tribunal under the Industrial 
Disputes Act, 1947 (14 of 1947), or under any corresponding law relating to 
investigation and settlement of industrial disputes in force in a State (herein^ 
after in this section ^‘[and in Section 25] referred to as the ‘‘said authority 
to which any dispute of the nature specified in Section 22 has been refened, 
the balance-sheet and the profit and loss account of an employer, b^^ing a 
corporation or a company (other than a banting company), duly audited 
by the Comptroller and Auditor-General of India or by auditors duly quali¬ 
fied to act as auditors of companies under sub-section (1) of Section 226 of 
the Companies Act, 1956 (1 of 1956), are produced before it, then, the said 
authority may presume the statements and particulars contained in such 
balance-sheet and profit and loss account to be accurate and it shall noi be 
necessary for the corporation or the company to prove the accuracy of su(ih 
statements and particulars by the filing of an affidavit or by any other mode: 

Provided that where the said authority is satisfied that the statements 
and particulars contained iri tin* balaiiv'e-shcet or the profit and loss account 
of the corporation or the company are not accurate, it may take such 
steps as it thinks necessary to find out the accuracy of such statements -and 
particulars. 

(2) When an application is made to the said authority by any trade 
union being a party to the dispute or where there is no trade union, by the 
employees being a party to the dispute, requiring any clarification relating to 
any item in the balance-sheet or the profit and loss account, it may, after 
satisfying itself that such clarification is necessary, by order, direct the corpo¬ 
ration or, as the case may be, the company, to furnish to the trade union or 
the employees such clarification within such time as may be specified in the 
direction and the corporation or, as the case may be, the company, shall 
comply with such direction. 

Notes. —In ras<" any wrong iteni is shown as expenditure which is not allowable, the 
court is not bound to take it as correct simply because Auditors raise no objection,’* 

^^[24. Audited accounts of banking companies not to be ques¬ 
tioned. — (1) Where any dispute of the nature specified in Section 22 between 
an employer, being a banking company, and its employees has been referred 
to the said authority under that section and during the course of proceedings 
the accounts of the banking company duly audited are produced before it, the 
said authority shall not permit any trade union or employees to question the 
correctness of such accounts, but th- trade union or the employees may be 
permitted to obtain from the banking company such information as is 
necessary for verifying the amount of bonus due under this Act. 

(2) Nothing contained in sub-section (1) shall enable the trade union or 
the employees to obtain any information which the banking company is not 
compelled to furnish under the provisions of Section 34A of the Banking 
Regulation Act, 1949 (10 of 1949).] 

25. Audit of accounts of employers, not being corporations or 

companies. —(1) Where any dispute of the nature specified in Section 22 

71. Subs, by Act No, 23 of 1976 (w.c.f. Management, AIR 1971 SC 1821. 

25-9-1975). 73. Ins. by Act No. 43 of 1977 (w.c f. 

72. Workmen of William Jack & a. v. 3-9-1977). 
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between an employer, not being a corporation or a company, and his em¬ 
ployees has been referred to the said authority under that section and the 
accounts of such employer audited by any auditor duly qualified to act as 
auditor of companies under sub-section (1) of Section 226 of the Companies 
Act, 1956 (1 of 1956), are produced before the said authority, the provisions 
of Section 23, shall, so far as may be, apply to the accounts so audited. 

(2) VVhen the said authority finds that the accounts of such employer 
have not been audited by any such auditor and it is of opinion that an audit 
of the accounts of such employer is necessary for deciding the question refer¬ 
red to it, then, it may, by order direct the employer to get his accounts 
audited within such time as may be specified in the direction or within such 
further time as it may allow by such auditor or auditors as it thinks fit and 
thereupon the employer shall comply with such direction. 

(3) Where an employer fails to get the accounts audited under sub¬ 
section (2) the said authority may, without prejudice to the provisions 
of Section 21, get the accounts audited by such auditor or auditors as it 
thinks fit. 

(4) When the accounts are audited under sub-section (2) or sub-section 

(S) the provisions of Section 23 shall, so far as may be, apply to the accounts 
so audited. 

(5) The expenses of, and incidental to, any audit under sub-section (3) 
(including the remuneration of the auditor or auditors) shall be Oetermined 
by the said authority (which determination shall be final) and paid by the 
employer and in default of such payment shall be recoverable from the 
employer in the manner provided in Section 21. 

26. Maintenance of registers, records, etc. —Every employer shall 
prepare and maintain such registers, records and other documents in such 
form and in such manner as may be prescribed. 

27. Inspection. —(1) The appropriate Government may, by notifica¬ 
tion in the Official Gaz/stU appoint such persons as it thinks fit to be Inspectors 
for the purposes of this Act and may define the limits within which they shall 
exercke jurisdiction. 

(2) An Inspector appointed under sub-section (1) may, for the purpose 
of ascertaining whether any of the provisions of this Act has been complied 
whh^- 

{a) require an employer to furnish such information as he may con¬ 
sider necessary; 

{b) at any reasonable time and with such assistance, if' any, as he 
thinks fit, enter any establishment or any premises connected 
therewith and require any one found in charge thereof to produce 
before him for examination any accounts, books, registers and 
other documents relating to the employment of persons or the 
payment of salary or wage or bonus in the establishment; 

(c) examine with respect to any matter relevant to any of the purposes 
aforesaid, the employer, his agent or servant or any other person 
found in charge of the establishment or any premises connected 
therewith or any person whom the Inspector has reasonable 
cause to believe to be or to have been an employee in the 
establishment; 
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(d) make copies of, or take extract from any book, register or other 
document maintained in relation to the establishment; 

(e) exercise such other powers as may be prescribed. 

(3) Every Inspector shall be deemed to be a public servant within the 
meaning of the Indian Penal Code (45 of i860). 

(4) Any person required to produce any accounts, books, register or 
other document or to give information by an Inspector under sub-section (1) 
shall be legally bound to do so. 

’*[(5) Nothing contained in this section shall enable an Inspector to 
require a banking company to furnish or disclose any statement or information 
or to produce, or give inspection of, any of its books of account or other 
documents, which a banking company cannot be compelled to furnish, 
disclose, produce or give inspection of, under the provisions of Section 34A of 
the Banking Regulation Act, 1949 (10 of 1949).] 

^Examine the employer, his ogeot etc.*. —I'he right of the Inspector to examine a 
person must be deemed subject to Article 20 of the Constitution. The employer or his agent 
can refuse to answer if a formal accusation has been made against him and if such accusation 
relates to the commission of an offence which in the normal course may result in prosecu¬ 
tion.’* The protection under Article 20(3) of the Constitution is available to a person 
accused of an offence not merely with respect to the evidence to be given in the Court room 
in the course of trial, but also available at previous stages if an accusation has been made 
against him which might in the normal course result in his prosecution.’* 

Nature of enquiry by Inspector. —From the above case it follows that unless there 
is a formal accusation, any statement or information given would not be hit by Article 20(3) 
of tuc Constitution. Ordinarily, an enquiry made by an Inspector to ascertain that the 
provisions of the Act have been complied with would not amount to a formal accusation and 
as such the enquiry could not be hit by Article 20(3) of the Constitution.” 

Production of doenmenta maintnined under law. —In the well-known case of the 
Supreme Court, SatisA v, Sharma, AIR 1964 SC 300, no point for consideration arose before 
Their Lordships regarding the right of person to refuse the production of documents, which 
he is bound to maintain under some statutory provisions and the non-production thereof is 
penal under the law. 

The word ‘‘offence** is to be construed by the General Clau?irs Act, which dehnes it as 
meaning “any act or omission made punishable by any law for the time being in force**. 
Article 20 (3) b not merely applicable to a criminal trial in court, it applies to proceedings 
which may lead to such a trtal. In proceedings under Section 17l-A of the Sea Customs 
Act the party b compelled to give evidence and to depose truthfully. He is also com{>cllcd 
to produce any document. In cither case, he might incriminate himself. Although such 
a proceeding b not in course of a criminal trial it is obvious that it is preliminary to it. The 
provision of Section 17 l-A in so far as it enables the authorities to compel a person accused 
of an offence to give evidence against himself and/or to produce documents for that purpose, 
offends against Article 20(3) of the Constitution and is bad.’* 

The principle of protection against incrimination b not conhned to the oral evidence 
of a person standing hb trial for an offence, it refers to all kinds of evidence which the 
accused might be compelled to produce as a positive volitional evidentiary act. Any attempt 


74. Ins. by Act No. 43 of 1977 (w.e.f. 
3-9-1977). 

75. Mara^n Lai v. Maneck, AIR 1961 SC 
26; StateBombay y, Kathe Kalu, AIR 
1960 SC 765. 

76. Af. P, Sharma v. Satish, AIR 1954 
SC 300: 1954 SCR 1077. 

77. M. F. Sharma v. Satish Ghandra, 

SCR 1077: AIR 1954 SC 300; Thomas 
Dana v. State ^ G^jaraif AIR 1959 


SC 375; Maqbool Husain v. State of 
Bombay, 1954 SCR 1150: AIR 1954 
SC 375; Mohamad Dastagir v. State of 
Madras^ AIR 1960 SC 756; Narayan 
Lai v. Af. P, Mistry, AIR 1961 SC 
29. 

78. CaUutta Moto* and Cycle Co, v. Collector 
of Customs, AIR 1956 Cal 253: 60 
Cal WN 67. 
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to compel the accused to produce evidence of any kind which is likely to support a prosccii- 
tino against him would be struck down by Article 20(3) of the Constitution. Any incrimina¬ 
tory or relevant object or document or other form of evidence can be seized under process ut 
law from the custody of person of the accused, though he cannot be compelled to produce 
it." 


Ill a trial for infringing Orissa Foodgrains Control Order, 195!, the Magistrate ordered 
the accused to produce his Foodgrains Pr(x:urcmcnt Stock Register. The order was chal¬ 
lenged as unconstitutional on the ground that it contravened the fundamental right guaran¬ 
teed by Clause 3 of Article 20 of the Constitution. 

//«/</, that the register was a public record and a public document and that the 
accused must comply with the order of the Magistrate issued under Section 94, Criminal 
Procedure Code, and produce his register called for on pain of incurring the penalty pres¬ 
cribed by law for non-compliance with his order." 

The court relying on American Cases*^ decided that the document in question was a 
public do:ument. Public Official Books being the property to the State arc always accessible 
to its representatives and usually to the public. No guilty officer, merely by his own entries 
in them, can any more insist on privacy than if he were to have gone to the judicial records 
and there inscribed a forgery His assumption of the office involves an implied undertaking 
to yield the document of the office to all inspection duly authorised. The judicial demand 
for its disclosure is, therefore, made against him as an official, and not as an accused person 
and his status as the latter cannot annul or override his status as the former.•• 

28. Penalty .—I f a n y pe rst )i i- - 

(a) contravenes any of the provisions of this Act or aiiy rule rn^idc 
thereunder; or 

(S) to whom a direction is given or a requisition is made uncli'i 
this Act fails to comply with the direction or requisition, 

he shall be punishable with imprisonment for a term which may extend to 
six months, or with fine which may extend to one thousand rupees, or 
with both. 

29. Offences by companies. —(1) If the person committing an offence 
under this Act is a company, every person who, at the lime the offence 
was committed, was in charge of, and responsible to, the company 
for the conduct of business of the company, as well as the company, shall be 
deemed to be guilty of the offence and shall be liable to be proceeded against 
and punished accordingly : 

Provided that nothing contained in this sub-section shall render atiy 
such person liable to any punishment if he proves that the offence was 
committed without his knowledge or that he exercised all due diligence to 
prevent the commission of such offence. 

(2) Notwithstanding anything contained in sub-section (1), where an 
offence under this Act has been committed by a company and it is proved 
that the offence has been committed with the consent or connivance of, or is 
attibutable to any neglect on the part of, any director, manager, secretary 
or other officer of the company, such director, manager, secretary or other 
officer shall also be deemed to be guilty of that offence and shall be liable to 
be proceeded against and punished accordingly. 


79. Palani Goimdon v. Stale, (1956)2 Mad 
LJ 273 (DB). 

M. Madan Lai Jayerlia v. The State, AIR 
1958 Ori 1. 


81. Htike v. llniud (1912) 227 US 

131; Jack Davis v. United States, (1945) 
328 US 582. 

81. AIR 1858 Ori 1. 
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Ezplanation. —For the purposes of this Section,— 

[a) “company'" means any body corporate and includes a firm or 
other association of individuals; and 

ib) “director"", in relation to a firm, means a partner in the firm. 

30. Cognizance of offences. —(1) No court shall take cognizanci^ of 
any offence punishable under this Act, save on complaint made by or under 
the authority of appropriate Government. 

(2) No court inferior to that of a presidency magistrate or a magisiiate 
of the first class shall try any offence punishable under this Act. 

Aathority under secti* n und purticulnrs of offence.—It is certainly desirable that 
an authority given under Section 34(1) of the Industrial Disputes Act should, as far as 
practicable, be self-contained but the mere fact that it is not, will not invalidate it, sn 
long as evidence is available, to link it up with the offences for which the prosecution is 
instituted on the strength of it. Hence the authority given under Section 34( 1) of the 
Act to make a complaint must be held to be valid and proper even though it did not 
mention the particulars of the offences when there was evidence to show that such authoiity 
was given on the strength of the letter from the employer which mentioned all the particulars 
of the offences**. 

31. Protection of action taken under the Act. —No suit, proset ution 
or other legal proceeding shall lie again<;t the Government or any officer of 
t)ie Government for anything which is in good faith done or in tended to In* 
done in pursuance of this Act or any rule made thereunder. 

^^[31-A. Special provision with respect to payment of bonus 
linked with production or productivity. —Notwithstanding anything 
contained in this Act,— 

(t) where an agreement or a settlement has been entered into by 
the employees with their employer before the commencement 
of the Payment of Bonus (Amendment) Act, 1976, or 

(zz) where the employees enter into any agreement or settlement wiih 
their employer after such commencement, 

for payment of an annual bonus linked with produc tion or prociuctivi?y ui 
lieu of bonus based on profits payable under this A<:t, then, such • mpIoyec*s 
shall be entitled to receive bouns due to them under such agre< merit ( i 
settlement, as the case may be : 

^•[Provided that any such agreement or settlement whereby the employees 
relinquish their right to receive the minimum bonus under sub-section (2A) 
of Section 10 shall be null and void in so far as it purports to deprive them 
of such right.] 

••[Provided further that] such employees shall not be entitled to be paid 
such bonus in excess of twenty per cent of the salary or wages earned by them 
during the relevant accounting year.] 

Notes.—The Amendment Act 29 of 1976 has manifested its intention tliat all agree¬ 
ments whether entered into before or after September 25. 1973, woald attract the section if 
they fall within its term,** 

83. Ram Nareih Kumat v. StaU of West 1977). 

Bengal, (1958) 1 LIJ 567 . 86. Subs, by Act 43 ol 1977 (w.c.f. 3-9- 

84. Ins, by Act No. 23 of 1976 (w.c.f, 1977). 

25-9-1975). 87. Madurai Coots Ltd, v. Workmen, 

85. Ins, by Act 43 of 1977 (w. e. f. 3-9- (1977) 1 SCC 205. 
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32. Act not to apply to certain classes of employees. —Nothing in 
this Act shall apply to— 

(*) [♦ * *]®« employees employed by the Life Insurance Corpora¬ 

tion of India; 

(«) seamen as defined in clause (42) of Section 3 of the Merchant 
Shipping Act, 1958 (44 of 1958); 

(m; employees registered or listed under any scheme made under the 
Dock Workers (Regulation of Employment) Act, 1948 (9 of 1948) , 
and employed by registered or listed employers ; 

(w) employees employed by an establishment engaged in any industry 
carried on by or under the authority of any department of the 
Central Government or a State Government or a local authority ; 
(v) employees employed by— 

(а) the Indian Red Cross Society or any other institution of a 
like nature (including its branches) ; 

(б) universities and other educational institutions ; 

(c) institutions (including hospitals, chambers of commeice and 
social welfare institutions) established not for purposes of 
profit; 


(vi) employees employed through contractors on building operations; 
(viz) [* * * 

(viii) employees employed by the Reserve Bank of India ; 

(ix) employees employed by— 

(a) the Industrial Finance Corporation of India; 

(d) any Financial Corporation established under Section 3, or 
any Joint Financial Corporation established under Section *3A 
of the State Financial Corporation Act, 1951 (63 of 1951) ; 

(c) the Deposit Insurance Corporation ; 

(d) the Agricultural Refinance Corporation ; 

(e) the Unit Trust of India; 

(/) the Industrial Development Bank of India; 

n(/) [****] 

(g) any other financial institution •^[other than a banking com¬ 
pany] being an establishment in public sector, which the 
Central Government may, by notification in the Official 
Gazette^ specify, having regard to— 

(t) its capital structure; 

(it) its objectives and the nature of its activities; 

(tit) the nature and extent of financial assistance of any con¬ 
cession given to it by the Government; and 

(iv) any other relevant factor; 

(x) •*[♦*♦**♦! 


SS. OmiiUd by Act 62 of 1968. 

•9 OmitUd by Act 43 of 1977 {w.c.f. 3-9- 
1977). 

90. OmtlW. bytM. 


91. Subs, by ibid, 

Cb., 1973 

see (L k S) 85. 



S. 34] 


PAYMENT OF BONUS ACT, 1965 


1181 


{xi} employees employed by inland water transport establishment 
operating on routes passing through any other country. 

Applicability and scopa. —In order to attract Section 32 (ait) the company will 
have to establish (i) that there has been an agreement between the workman and company 
before May 29, 1965; (it) that the said agreement was one for payment of an annual bonus; 
(Hi) that the said bonus was linked with production or productivity; and (tv) that the pay- 
ntent was in lieu of bonus based on profits. •• 

Unlveraitiea and other educational inatitutiona. —The Industrial Disputes Act, 
1947, docs not apply to educational institutions, because they do not come within the defini¬ 
tion of industry. An undertaking which depends on the intelligence or capacity of an 
individual docs not become an industry simply because it has a large establishment. It is 
not surprising that the Act should have excluded education from its scope, because the 
distinctive purpose and object of education would make it very difficult to assimilate it to 
the position of any trade, business, or service within the meaning of Section 2( j ) of the Act. 
The absence of profit motive also points out the fact that the work undertaken by an 
individual institution differs from the normal concept of trade or business.** 

InatitistioB established not for purpose of profits. —Whether an institution is 
established for purposes of profit or not will have to be decided on the facts of the case.** 

Uudertaktag : Scope. —Some of the principles which could be gathered from the 
decision reported in (1957) 1 LLJ 55, (1958) 2 LLJ 38, (1953) I LLJ 195 (SC) and (1957) 1 
LLJ 8 (SC) arc that the expression “undertaking** in Section 2[ j ) of the Industrial Disputes 
Act should be construed in a wide manner, that the absence of a profit motive is irrelevant in 
considering whether an enterprise is an “undertaking** or not, that must be one which 
requires the co-opcralive effort of the employer and employees, that it rniist be one which is 
capable of being owned, transferred, and that it is the nature of the enterprise irrespective 
of who does it that determines whether it is an “industry** or not.** 

Any activity systematically and habitually undertaken for the production or distribution 
of goods or rendering of material services to the community at large or a part of such 
community with the help of employees will be an undertaking.•• 

Profit motive aud Induetry. —The word, “undertaking** in the definition of industry 
in Section 2(j) of the Industrial Disputes Act, 1917, cannot be limited to profit-making 
enterprise only. It is immaterial to the worker whether the capitalist employs him to make 
a profit or to carry out a scheme on the basis of not making a loss. The worker is still a 
human being with human needs and desires. It is quite impossible to draw an imaginary 
line at profit undertaking.** 

33. [♦ ♦ ♦ * * ♦]•• 

**[34. Employees and employers not to be precluded from 
entering into agreements for grant of bonus under a different for¬ 
mula. —Nothing contained in this Act shall be construed to preclude employees 
employed in any establishment or class of establishments from entering into 
agreement with their employer for granting them an amount of bonus under 
a formula which is different from that under this Act: 


93. Brahma Samaj Educatianal Society v. 
PVest Bartgal College Employers Association, 
(1960)1 LIJ472 Cal (1964-1 LLJ 326 
Judgment in appeal) ; Umaniya Univer¬ 
sity v. Industrial Tribunal, Hyderabad, 
(1960)1 LIJ 593 SC AP; University af 
Delhi V. Ram Nath, (1963) 2 LLJ 355 
(SC). 

94. Lalit Hari Ayutvedk College Pharmacy 
V. L. H. A, C. P. Workers Union, (1960) 

I LIJ 250 ; Workmen of Sri Ram Chandra 
Bharja Medical College Hospital v. 
S C. B, Af. College, (1965) 1 LIJ 178. 

95. Palace Aimn, Board v. State of Kerala, 
(1960) 1 LIJ 178. 

96. State of B^hay v. Hospital Mazdoor 
Sabha, (1960) 1 LI^) 151 : Naepur Cor¬ 
poration v, Its Et^h^es, (I960) I vLLJ 
523 ; Ahmedabad TexHU Industries Researat 


Association v. State of Bombay, (1960) 2 
LIJ 720 ; National Union of Commercial 
Employees V. Industrial Tribunal, (1962) 
1 LIJ 241. 

97. Vishudha Nanda Saraswati Marwari 
Hospital V, Its Workmen, tl952) 2 LL] 
327 : 1952 LAC 562 ; Hospital Mazdoir 
Sabha V. State of Bombay, (1957) 1 LLJ 
55 (HC Bom) ; Province of Bombay v. 
Eastern India Auto Association, 1 FJR 15; 
Registrar, Trade Union W. B, v. Mihir 
Kuw Goha, (1963) 1 LLJ 110; Reg. 
Trade Union v. Fire Service Workers* 
Union, (1963) 1 LLJ 167. 

98. Omitted by Act No. 23 of 1976 (w.e.f. 
25.9-1975). 

99. Subs, by Act 43 of 1977 (w.e.f. 3-9 
1977). 
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Provided that no such agreement shall have effect unless it is entered 
into with the previous approval of the appropriate Government : 

Provided further that any such agreement whereby the employees 
reiinqui'li their right to receive the mininuim bonus under sub-section {2A) 
of Section 10 shall be null and void in so far as it purports to deprive them 
of such right : 

Provided also that such employees shall not be entitled to be paid bonus 
in excess of— 

(a) 8.33 per cent of the salary or wage earned by them during the 
accounting year if the employer has no allocable surplus in the 
accounting year or the amount of such allocable surplus is only 
so much that, but for the provisions of sub-section (2A) of St c - 
tion 10, it would entitit: the employees only to receive an amouiu 
of bonus which is less than the aforesaid percentage ; or 

(b) twenty per cent of the salary or wage earned by them during ile^ 
accounting year. 

34A. Effect of laws and agreements inconsistent with the Act 

Subject to the provisions of Sections 31A and 34, the provisions of liiis A t 
shall have effect notwithstanding anything inconsistent therewith rcuitaint'd 
in any other law for the time being in force or in the terms of any ow.od, 
agreement, settlement or contract of service.] 

35. Saving. —Nothing contained in this Art shall be deemed to eff<'( r 
the provisions of the Coal Mines Provident Fund and Bonus Scheme Act, 
1948 (46 of 1948), or of any scheme made thereunder. 

36. Power of exemption. —If the appropt iate Government, having 
regard to the financial position and other relevant circumstances of any 
establishment nr c’ass of establishrnvnt.s, is of opinion tliat it will not in 
public intere.st to apply all or any of the provisions of this Act tlro'-^uo, i; 
may, by notification in the Official Gazette^ exempt for such period as may bi 
specified therein and subject to such conditions as it may think fit to impose, 
such establishment or class of establishments from all or any of ihei provisions 
of this Act. 

37. * ♦j 

38. Power to make rules. —(1) The Central Government may make 
rules for the purpose of carrying into effect the provisions of this Act. 

(2) In particular, and without prejudice to the generality of the for ¬ 
going power, such rules may provide for— 

(d) the authority for granting permission under the proviso to sui)- 
clause {Hi) of clause (1) of Section 2 ; 

{b) the preparation of registers, records and other documents and the 
form and manner in which such registers, records and documer\!s 
may be maintained under Section 26; 

(c) the powers which may be exercised by an Inspector under 
clause (e) of sub-section (2) of Section 27 ; 

(d) any other matter which is to be, or may be prescribed. 


99a. by Act No. 23 of 1976 (w. c. f. 25-9-1975). 
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(3) Every rule made under this section shall be laid as soon as may be 
after it is made, before each House of Parliament while it is in session for a 
total period of thirty days, which may be corn prised in one session *[or in 
two or more successive sessions and if before the expiry of the' session 
^[immediately following the session or the successive sessions afoiesaid] both 
Houses agree in making any modification in the rule or both Houses agree 
that the rule should nr)t b(‘ made, the rule shall thereafter have effect only in 
such modified form or be of no effect, as the case may be ; so, howewcn, that 
any such modification or annulment shall be without prt^judice to iIk^ validity 
of anything previously done under this rule. 

39. Application of certain laws not barred. —Save as otheiwise 
expressly provided, the provisions of this Act shall be in addition to and not 
in derogation of the Industrial Disputes Act, 1947 (14 of 1947), or any 
corresponding law relating to investigation and settlement of Industrial 
Disputes in force in a State. 

40. Repeal and Saving. — (1) The Payment of Bonus Ordinance, 1965 
(3 of 1965), is htTeby repealed. 

(2) Notwithstanding such repeal, anything done or any action taken 
under the said Ordinance shall be deemed to have been done or taken under 
this Act as if this Act had commenced on the 29th May, 1965. 

«[THE FIRST SCHEDULE 
Section 4(fl)J 

Computation of Gross Profits 
Acc ounting Year ending. 


Item 

No. 

Particular.'^ 

Amount of 
sub-items 

Amount of 
main items 

Remarks 

(1) 

(2) 

(3) 

(4) 

(5) 


Rs, Rs. 

M. Net profit as sliown in the 
Profit and Loss Account after 
making usual and necessary 
provisions. 

2. Add back provision for : 

{a) Bonus to employees. 

{b) Depreciation. 

(c) Development Rebate Re¬ 
serve. 

{d) Any other reserves. 


Total of Item No. 2 Rs. 


Subs, by Act No. 23 of 1976 (w.c.f. 2. Ins. by Act 43 of 1977 (w.e f 3.0. 

25.9-1975). 1977). 

Where the profit subject to taxation is shown in the Profit and Loss Account and the 
provision made for taxes on income is shown, the actual provision for taxes on income 
shall deducted from the profit. 


See fooi- 
note (!) 

See foot¬ 
note (1) 
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Rs. 


[SCH. 


( 1 ) 


(3} 


3. Add back also : 

(a) Bonus paid to employees, 
in respect of previous 
accounting years. 

(b) The amount debited in 
respect of gratuity paid 
or payable to employees 
in excess of the aggregate 

of— 

(i) the amount, if any, 
paid to or provided 
for payment to, an 
approved gratuity 
fund ; and 

(it) the amount actually 
paid to employees on 
their retirement or 
on terminatiotk of 
their employment 
for any reason. 

(c) Donations in excess of 
the amount admissible 
for income-tax. 

(d) Capital expenditure 
(other than capital ex¬ 
penditure on scientific 
research which is allowed 
as a deduction under any 
law for the time being in 
force relating to direct 
taxes) and capital losses 
Mother than losses on sale 
of capital assets on which 
depreciation has been 
allowed for income-tax). 

(c) Any amount certified by 
the Reserve Bank of 
India in terms of sub¬ 
section (2) of Section 34A 
of the Banking Regula¬ 
tion Act, 1949 (10 of 

1949), 

(/) Losses of, or expenditure 
relating to, any business 
situated outside India. 


Rs. 


( 5 ) 


See foot¬ 
note (1) 


See foot- 
notf fi) 


Total of Item No. 3 


Rs. 
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(I) 

(2) 

(3) (4) 



Rs. Rs. 

4. Add also 

income, 

profits or 


gains (if any) credited 
directly to published or dis¬ 
closed reserves, other than— 
(f) capital receipts and capi¬ 
tal profits (including 
profits on the sale of 
capital assets on which 
depreciation has not been 
allowed for income-tax); 

(«) profits of, and receipts 
relating to, any business 
situated outside India; 

(m) income of foreign bank¬ 
ing companies from 
investments outside 
India. 


Net total of Item No. 4 Rs. 


5. Total of Item Nos. 1, 2, 3- 

and 4 Rs. 


6. Deduct : 

(a) Capital receipts and capi¬ 
tal profits (other than 
profits on the sale of 
assets on which depre¬ 
ciation has been allowed 
for income-tax). 

(b) Profits of, and receipts 
relating to, any business 
situated outside India. 

(c) Income of foreign bank¬ 
ing companies from 
investments outside 
India. 

{d) Expenditure or losses (if 
any) debited directly to 
published or disclosed 
reserves, other than— 

(0 capital expenditure 
and capital losses 
(other than losses 
on sale of capital 
assets on which 
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(5) 


Sh foot¬ 
note (2) 


See foot¬ 
note (2) 

See foot¬ 
note (2) 
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(1) 

(2) 

(3) 

(4) 



Rs. 

Rs. 


depreciation has not 
been allowed for 
income-tax) ; 

(n) losses of any business 
situated outside 
India. 

{e) In the case of foreign 
banking companies pro¬ 
portionate administrative 
(over-head) expenses of 
Head Office allocable to 
Indian business. 

(/) Kefund of any excess 
direct lax paid for pre¬ 
vious accounting years 
and excess provision, if 
any, of previous account¬ 
ing years relating to 
bonus, depreciation, or 
development rebate, if 
written hack. 

(g) Cash subsidy, if any, 
given by the Government 
or by any body corpo¬ 
rate established by any 
law for the time being in 
force or by any other 
agency through budget¬ 
ary grants, whether given 
directly or through any 
agency for specified 
purposes and the pro¬ 
ceeds of which are 
reserved for such pur¬ 
poses. 

Total of Item No. 6 Rs. 


(5) 


See foot¬ 
note (3) 


See foot¬ 
note (2) 


See foot¬ 
note (2) 


7. Gross profits for purposes of Rs. 

bonus (Item No. 5 minus - 

Item No. 6). 

Explanation .—In sub-itern {b) of Item 3, ^'approved gratuity fund^' has 
the same meaning assigned to it in clause (5) of Section 2 of the Income-tax 
Act. 

Ppotf^notes-^ 

(1) If, and to the extent, charged to Profit and Lou Account. 
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(2) If, and to the extent, credited to Profit and Loss Account. 

(3) In the proportion of Indian Gross Profit (Item No. 7) to Total World Gross 
Profit (as per Consolidated Profit and Loss Account, adjusted as in Item No. 2 
above only).] 

•[THE SECOND SCHEDULE 
^[See Section 4(A)J 
Computation of Gross Pbowts 
Accounting Year ending. 

Item Particulars Amount of Amount of Remarks 

No. sub-items main items 


(1) (2) (3) 

Rs. 

1. Net Profit as per profit and 
Loss Account. 

2. *Add back provision for : 

{a) Bonus to employees. 

{b) Depreciation. 

{c) Direct taxes, including 
the provision (if any) 
for previous accounting 
years. 

(d) •[Development rebate/ 
Investment allowance/ 
Development allowance 
reserve.] 

(e) Any other reserves. 

Total of Item No. 2 Rs. 

3. Add back also : 

{a) Bonus paid to em¬ 
ployees in respect of 
previous accounting 
years. 

•[(tfd) The amount debited in 
respect of gratuity paid 
or payable to employees 

The First Schedule nnumhmd as 
Second Schedule by Act No. 43 of 
1977 (w.e.f, 3-9-1977). 

Subs, by Act No. 43 of 1977. 

What is liable to be add$d back under 
Item 2(a) is not the amount of bonus 
payable to the workmen, nor the 
amount of bonus In fact paid but the 


(4) (5) 

Rs 


See foot¬ 
note (1) 


See foot¬ 
note (1) 


See foot¬ 
note (1) 


provision for bonus made in the profit 
and loss account. Workmen v. National 
and Gnndlays Bank Ltd., 1976 SCC 
(L&S) 138; (1976) 1 SCC 925. 

Subs, by Act 43 of 1977 (w.e.t. 3-9- 
1977). 

Ins. bv Act No. 23 of 1976 (w.e.f. 25- 
9-1975). 
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(1) 

(2) 

(3) 

(4) 



Rs. 

Rs. 


in excess of the aggregate 
of— 


(z) the amount, if any, 
paid to, or provided 
for payment to, an 
approved gratuity 
fund; and 

(n) the amount actually 
paid to employees 
on their retirement 
or on termination of 
their employment 
for any reason.] 

(b) Donations in excess of 
the amount admissible 
for income-tax, 

(c) Any annuity due, or 
commuted value of any 
annuity paid, under the 
provisions of Sec¬ 
tion 280D of the Income- 
tax Act during the 
accounting year. 

(rf) Capital expenditure 
(other than capital ex¬ 
penditure on scientific 
research which is allowed 
as a deduction under 
any law for the time 
being in force relating to 
direct taxes) and capital 
losses (other than losses 
on sale of capital assets 
on which depreciation 
has been allowed for 
income-tax or agricul¬ 
tural income-tax). 

(f) Losses of, or expenditure 
relating to, any business 
situated outside India. 

Total of Item No, 3 Rs. 

4. Adi ais 0 Income, profits or 
gains (if any) credited 
directly to reserves, other 
than — 

(?) capital receipts and 


[SCH. 


(5) 


See foot¬ 
note (1) 
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(1) 

(2) 

(3) 

(4) 

(5) 



Rs. 

Rs. 



capital profits (including 
profits on the sale of 
capital assets on which 
depreciation has not 
been allowed for income- 
tax or agricultural 
income-tax) ; 

(ti) profits of, and receipts 
relating to, any business 
situated outside India; 

(m) income of foreign 
concerns from invest¬ 
ments outside India. 

Net total of Item No. 4 Rs. 

5. Total of Items Nos. 1, 2, 3, 

and 4. Rs. 


G. Deduct — 

(a) Capital receipts and 
capital profits (other 
than profits on the sale 
of assets on which depre¬ 
ciation has been allowed 
for income-tax or agri¬ 
cultural income-tax). 

(^) Profits of, and receipts 
relating to, any business 
situated outside India. 

(r) Income of foreign con¬ 
cerns from investments 
outside India. 

{d) Expenditure or losses (if 
any) debited directly to 
reserves, other than — 

(z) capital expenditure 
and capital losses 
(other than losses on 
sale or capital assets 
on which deprecia¬ 
tion has not been 
allowed for income- 
tax or agricultural 
income-tax) ; 

(zi) losses of any business 
situated outside 
India* 


See foot¬ 
note (2) 


See foot¬ 
note (2) 

See foot¬ 
note (2) 
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(4) 

Rs. 


[SCM. 


( 1 ) 


(3) 


(e) In the case of foreign 
concerns proportionate 
administrative (over¬ 
head) expenses of Head 
Office allocable to 
Indian business. 

(/) Refund of any direct 
tax paid for previous 
accounting years and 
excess provision, if any, 
of previous accounting 
years relating to bonus, 
depreciation, taxation or 
development rebate or 
development allowance, 
if written back. 

’[(g) Cash subsidy,♦ if any, 
given by the Govern¬ 
ment or by any body 
corj>orate established by 
any law for the time 
being in force or by any 
other agency through 
budgetary grants, whe¬ 
ther given directly or 
through any agency for 
specified purposes and 
the proceeds of which 
are reserved for such 
purposes.] 


Total of Item No, 6 Rs. 


(5) 


See foot¬ 
note (3) 


See foot¬ 
note (2) 


7. Gross Profits for purposes 

of bonus (Item No. 5 minus - 

Item No. 6). Rs. 

^Explanation .—In sub-item {aa) 
of Item 3, ^‘approved gra¬ 
tuity fund^^ has the same 
meaning assigned to it in 
clause (5) of Section 2 of the 
Income-tax Act.] 

7. Subs, by Act No. 23 of 1976 (w.c.f. 
25-9-1975). 

♦ The word “subsidy** should be 
restricted to the narrowest possible 
limits. It cannot cover indirect 
assistance like customs drawback or 


relsate on railway freight. Ambiea 
Mills Ltd V. Textile Leheur Associatien^ 
1973 see (L & S) 259. 

Ins. by Act No. 23 of 1976 (w.c.f. 25- 
9-1977). 
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(1) If, and to the extent, charged to Profit and Lost Account. 

(2) Iff and to the extent, credited to Profit and Loss Account. 

(3) In the proportion of Indian Gross Profit (Item No. 7) to Total World Gross 
Profit (as per Consolidated Profit and Loss Account, adjusted as in Item No. 2 
above only). 

•[THE THIRD SCHEDULE 
[See Section 6((/)] 

Item Category of employer Further sums to be deducted 

No. 

(I) (2) (3) 

L ^[Company, other than a banking (i) The dividends payable on its 
company]. perference share capital for the 

accounting year calculated at 
the actual rate at which such 
dividends are payable; 

(u) 8*5 per cent of its paid up 
equity share capital as at the 
commencement of the account¬ 
ing year; 

(m) 6 per cent of its reserves shown 
in its balance-sheet as at tlic 
commencement oi the account¬ 
ing year, including any profits 
carried forward from the pre¬ 
vious accounting year; 

Provided that where the employer is 
a foreign company within the 
meaning of Section 591 of the 
Companies Act, 1956 (1 of 
1956), the total amount to be 
deducted under this Item shall 
be 8 5 per cent on the aggregate 
of tlie value of the net fixed 
assets and the current assets of 
the company in India after 
deducting the amount of its 
current liabilities (other than 
any amount shown as payable 
by the company to its Head 
Office whether towards any 
advance made by the Head 
Office or otherwise or any in¬ 
terest paid by the company to 
its Head Office) in India. 


f. Heading subs, by Act No. 43 of 1977 
(w.c.fr3.9.)977). 


10. Subs, by Act 43 of 1977 (w.c.f, 3-9- 
1977). 
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^^[2. Banking company 


{i) The dividends payable on its 
preference share capital for the 
accounting year calculated at 
the rate at which such dividends 
are payable; 

(ii) 7*5 per cent of its paid up 
equity share capital as at the 
commencement of the account* 
ing year; 

(w) 5 per cent of its reserves shown 
in its balance-sheet as at the 
commencement of the account¬ 
ing year, including any profits 
carried forward from the pre¬ 
vious accounting year; 

(iv) any sum which, in respect of the 
accounting year is transferred 
by it— 

[a) to a reserve fund under sub¬ 
section (1) of Section 17 of 
the Banking Regulation 
Act, 1949 (10 of 1949); or 

{b) to any reserves in India in 
pursuance of any direction 
or advice given by the Re¬ 
serve Bank of India, 
whichever is higher: 

Provided that where the 
banking company is a foreign 
company within the meaning of 
Section 591 of the Companies 
Act, 1956 (1 of 1956), the 
amount to be deducted under 
this Item shall be the aggregate 
of— 

(i) the dividends payable to 
its preference share¬ 
holders for the accounting 
year at the rate at which 
such dividends are payable 
on such amount as bears the 
same proportion to its 
total preference share 
capital as its total working 
funds in India bear to its 
total world working funds; 


11. Subs, by Act 43 of 1977 (w.e.f. 3-9-1977). 
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( 1 ) ( 2 ) 


3. Corporation 


4. Co-operative society 


5. Any other employer not falling 
imder any of the aforesaid cate¬ 
gories 


(3) 

(it) 7*5 per cent of such 
amount as bears the same 
proportion to its total paid 
up equity share capital as 
its total working funds in 
India bear to its total 
world working funds; 

(m) 5 per cent of such amount 
as bears the same propor¬ 
tion to its total disclosed 
reserves as its total working 
funds in India bear to its 
total world working funds; 
(ty) any sum which, in respect 
of the accounting year, is 
deposited by it with the 
Reserve Bank of India 
under sub-clause («) of 
clause (6) of sub-section (2) 
of Section 11 of the Bank¬ 
ing Regulation Act, 1949 
(10 of 1949), not exceeding 
the amount required under 
the aforesaid provision to 
be so deposited.] 

(i) 8.5 per cent of its paid up 
capital as at the commencement 
of the accounting year ; 

(ft) 6 per cent of its reserves, if any, 
shown in its balance-sheet as 
at the commencement of the 
accounting year, including any 
profits carried forward from the 
previous accounting year. 

(i) 8*5 per cent of the capital 
invested by such society in its 
establishment as evidenced from 
its books of accounts at the 
commencement of the account¬ 
ing year; 

(it) such sums as has been carried 
forward in respect of the 
accounting year to a reserve 
fund under any law relating to 
co-operative societies for the 
time being in force. 

8*5 per cent of the capital invested 
by him in his establishment as 
evidenced from his books of 
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tSCH. 


( 1 ) 


( 2 ) 


(3) 


accounts at the commencement 
of the accounting year : 

Provided that where such employer 
is a person to whom Chapter 
XXII-A of the Income-tax Act 
applies the annuity deposit 
payable by him under the 
provisions of that Chapter 
during the accounting year shall 
also be deducted: 

Provided further that where such 
employer is a firm, an amount 
equal to 25 per cent of the gross 
profits derived by it from the 
establishment in respect of the 
accounting year after deducting 
depreciation in accordance with 
the provisions of clause (a) of 
Section 6 by way of remunera¬ 
tion to all the partners taking 
part in the conduct of business 
of the establishment shall also 
be deducted, but where the 
partnership agreement, whether 
oral or written, provides for the 
payment of remuneration to 
any such partner, and— 

(i) the total remuneration pay¬ 
able to all such partners is 
less than the said 25 per 
cent, the amount payable 
subject to a maximum of 
forty-eight thousand rupees 
to each such partner; or 

(fi) the total remuneration pay¬ 
able to all such partners is 
higher than the said 25 per 
cent, such precentage or a 
sum calculated at the rate of 
forty-eight thousand rupees 
to each such partner, which¬ 
ever is less, 

shall be deducted under this 
proviso: 

Provided also that where such em¬ 
ployer is an individual or a 
Hindu undivided family,— 

(i) an amount equal to 25 per 
cent of the gross profits 
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SoH.] 


(1) (2) (2) 

derived by such employer 
from the establishment in 
respect of the accounting 
year after deducting depre¬ 
ciation in accordance with 
the provisions of clause (d) 
of Section 6; or 

(it) forty-eight thousand rupees, 
whichever is less, by way of 
remuneration to such em¬ 
ployer, shall also be deduc¬ 
ted. 

In addition to the sums deductible 
under any of the aforesaid 
Items, such sums as are required 
to be appropriated by the 
licensee in respect of the 
accounting year to a reserve 
under the Sixth Schedule to that 
Act shall also be deducted. 

Explanation .—The expression ‘^reserve^^ occurring in column (3) against 
Item Nos. ^*[1 (m), 2 (Hi) and 3 («')] shall not include any amount set apart 
for the purpose of— 

(i) payment of any direct tax which, according to the balance-sheet, 
would be payable; 

(it) meeting any depreciation admissible in accordance with the provi¬ 
sions of clause (a) of Section 6; 

(Hi) payment of dividends which have been declared, 

but shall include— 

(a) any amount over and above the amount referred to in clause 
(i) of this Explanation, set apart as specific reserve for the 
purpose of payment of any direct tax; and 

(h) any amount set apart for meeting any depreciation in excess 
of the amount admissible in accordance with the provisions 
of clause (a) of Section 6. 

“[THE FOURTH SCHEDULE] 

(Sh Sections 10, 15 and 16) 

The illustration in this Schedule has been worked out with reference to 
an establishment which has an annual salary or wage bill of rupees one lakh, 


6. Any employer falling under Item 
No. 1 or Item No. 3 or Item 
No, 4 or Item No. 5 and being a 
licensee within the meaning of 
the Electricity Supply Act, 1948 
(54 of 1948). 
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twenty per cent of which amounts to Rs. 20,000 and four per cent of which 
amounts to Rs. 4,000. 


Year 

Amount equal to 
sixty per cent 
or sixty-seven 
per cent, as the case 
may be, of avail¬ 
able surplus 
allocable as 
bonus 

‘Set on^ or ‘set 
off^ of the 
preceding 
year 

Amount paid 
or payable as 
bonus 

Balance of 
‘set on’ or 
‘set off’ 

(1) 

(2) 

(3) 

(4) 

(5) 


(Rs.) 

(Rs.) 

(Rs.) 

(Rs.) 

1. 

42,000 

+ 3,000(a) 

20,000 

+23,0(X) 

2. 

Nil 

+23,000 

20,000 

3,000 

3. 

10,000 

+ 3,000 

13,000 

Nii 

4. 

10 

Nil 

4,000 

—3,990 

5. 

100 

— 3,990 

Nil 

—3,890 

6. 

Nil 

— 3,890 

Nil 

—3,890 

7. 

23,890 

— 3,890 

20,000 

Nil 

8. 

Nil 

NU 

Nil 

Nil 

9. 

25,000 

Nil 

20,000 

+ 5,000 

10. 

15,100 

+ 5,000 

20,000 

+ I0U 

11. 

Nil 

+ 100 

4,000 

+3,900 


Notes.—(1) The notation ” denotes ‘set on’ and the notation “—” denotes ‘set 

ofT. 


(2) represents the amount ‘set on’ as calculated under the provitiotis of this Act 

as it sto^ immediately before the commencement of the Payment of Bonus (Amendment) 
Act, 1976. 


THE PAYMENT OF BONUS RULES, 1975> 

In exercise of the powers conferred by Section 36 of the Payment of Bonus Act, 1965 
(21 of 1965), and in supersession of the Rsyment of Bonus Rules, 1965, the Central 
Government hereby makes the following rules, namely— 

1. Short tide and cosomeiioemrat.- >(1) These rules may be called 
the Payment of Bonus Rules, 1965. 


1. Vidi Noti. No. G. S. R. 2367, dated August 21, 1975, published in GaiiiU of India, 
Part II, Section 3(t), dated 6th Septemb^, 1975, pp. 2580-81. 
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(2) They shall come in force on the date of their publication in the 
Official Goittle. 

2. Definitions.— In these rules— 

(a) “form*' mean.? a form appended to these rules; 

{b) “Act” means the Payment of Bonus Act, 1965 (21 of 1965); 

(c) “section” means a section of the Act. 

3. Authority for granting permission for change of accounting 
year.— The prescribed authority for the purposes of the proviso to para¬ 
graph {b) of sub-clause (in) of clause (1) of Section 2 shall be— 

(a) in the case of an establishment in relation to which the Central 
Government is the appropriate Government under the Act, the 
Chief Labour Commissioner (Central); 

(b) in any other case, the Labour Commissioner of the State in which 
the establishment is situated. 

4. Maintenance of regiaters.— Every employer shall prepare and 
maintain the following registers, namely— 

(a) a register showing the computation of the allocable surplus 
referred to in clause (4) of Section 2, in Form A; 

{b) a register showing the set-on and set-off of the allocable surplus, 
under Section 15, in Form B; 

(f) a register showing the details of the amount of bonus due to each 
of the employees, the deductions under Sections 17 and 18 and 
the amount actually disbursed, in Form C. 

FORM A 
[£« Rule 4(«)] 

Cmpulatm of tht allocablt surplus under Seelion 2(4) 

.Name of the eitablishinent Accounting year rnding on the. 


Iross profit for the Sums deducted from gross profits Direct Further sums as are 

accounting -taxes specified under 

year (Rs.) Depreciation Development rebate Sec- the Third 
under Sec- or Development tion 6(c) Schedule to 
tion 6(a) allowance .he Act 

[Section 6(4)] 


1 


2 


3 


4 


5 
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Total of sums deducted 

Available surplus for the 

Amount of allocable 

under Columns 2, Z, 

accounting year 

surplus, t67*/o 

4 and 5 

(Column 1 minus 

(J«V. of 


Column 6) 

Column 7) 

6 

7 

8 


FORM B 
Rule 4(^)] 

Set^on and set-off of allocabli surplus undsr Sutton 15 


Accounting 

Amount allocable 

Amount 

Amount of 

Total set-on or 

year 

as bonus 

payable 

seC-oD or 

set-off carried 

(in Rs.) 

as bonus 

set-off 

forvv'ard 


(m Rs.) 

(in Rs.) 


1 

2 

3 

4 

5 


FORM C 
[.Sk#Rule 4(0] 

Bonus paid to mplo/m/or tks auounting yoar tnding on thu 

Name of the estmbiishment.. 

No. of working days in the year. 


SI. Name Father’s 

No. of the name 

em¬ 
ployee 


Whether he Designation 
has completed 
15 years of age 
at the begin¬ 
ning of the 
accounting 
year 


No. of days Total salary 

worked in or wage in 

the year respect of 

the account¬ 
ing year 


1 2 3 4 5 


6 7 


fSection 2(4)(a). 


{Section 2(4)(4), 
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Amount of bonus 
payable under 
Section 10 or 
Section 11, as the 
case may be 


Deductions 


Puja bonus or Interim 

other custo- bonus or 

mary bonus bonus 

paid during paid in 

the account- advance 

ing year 


Deduction on 
account of 
financial loss, 
if any, caused 
by misconduct 
of the 
employee 


Totad sum 
deducted 
under 
Columns 
9, 10 and 
11 


8 


9 10 li 


12 


Net amount payable 
(Column 8 minus 
Column 12) 

Amount 

actually 

paid 

Date on which 
paid 

Signature/Tliumb- 
impression of the 
employee 

13 

14 

15 

16 


NOTIFICATION 

Mo. S. 0. 2765, dattd 28tk August, 1965, publishtd in Gmtt* of India, Part 11, SoeHon 5(iit), 
dakd Soptmbor 4, 1965, p. SOU 

In pursuance of the proviso to Section 19 of the Payment of Bonus Ordinance, 1965 
(3 of 1965), the Central Government hereby specifies the CSiicf Labour Commissioner 
(Central), New DdM, as the authority who may extend the period referred to in the said 
proviso in relation to establishments in respect of which the Central Government !s the 
*'appropriate Government**. 









The 

Payment of Gratuity Act 1972 

[No. 39 OF 197211 

[21st August. 1972] 

CONTENTS 

Stciions Sections 


1. 

Short title, extent, application and 

9. 

Penalties 

2. 

commencement 

10. 

Exemption of employer Irorn liability 

Dchnitions 


in certain cases 

3. 

Controlling authority 

11. 

Cognizance of offences 

4. 

Payment of gratuity 

12. 

Protection of action taken in good 

5. 

Power to exempt 


faith 

6. 

Nomination 

13. 

Protection of gratuity 

7. 

Determination of the amount of gra¬ 

14. 

Act to override other cnanctmcnts, etc. 

8. 

tuity 

Recovery of gratuity 

15. 

Power to make rules 


An Act to provide for a scheme for the payment of gratuity to employees 
in factories^ mines^ oilfields^ plantations, ports^ railway 
companies y shops or other establishments and for 
matters connected therewith or incidental thereto 

Be it enacted by Parliament in the Twenty-second Year of Republic of 
India as follows: 

^le^^tory Note—Statement of Objects aad Reasons.— (1) There is at present no 
Central Act to regulate the payment of gratuity to industrial workers, except the Working 
Joumallits (Conditions of Service) and Miscellaneous Provisions Act, 1955. The Govern¬ 
ment of Kerala enacted legislation last year for payment of gratuity to workers employed in 
factories, plantations, shops and establishments. The West Bengal Governor promulgated 
an Ordinance on the 3rd June, 1971, prescribing a similar scheme, of gratuity. The 
Ordinance has since been replaced by the West Bengal Employees’ Payment of Compulsory 
Gratuity Act, 1971, enacted by the President on 28th August, 1971. Gratuity is also being 
paid by some employers to their workers under Awards and agreements. 

(2) Since the enactment of the Kerala and the West Bengal Acts, some other State 
Governments have also voiced their intention of enacting similar measures in their respective 
States. It has become necessary, therefore, to have a Central law on the subject so as to 
ensure a uniform pattern of payment of gratuity to the employees throughout the country. 
The enactment of a Central Law would also avoid different treatment to the employees of 
establishments having branches in more than one State when, under the conditions of their 
service, the employees arc liable to transfer from one State to another. 

(3) The proposal for Central legislation on gratuity was discussed in the Labour 
Ministers’ Conference held at New Delhi on the 24th and 25th August. 1971 and also in the 
Indian Labour Conference at its Session held on the 22nd and 23rd October, 1971. There 
was general agreement at the Labour Ministers* Conference and the Indian Labour Con¬ 
ference that Central legislation on payment of gratuity might be undertaken as early as 
possible. It is accordingly proposed to undertake such legislation. 

(4) In enacting the President’s Act for West Bengal in August, 1971, care hat been 
taken to so design its provisions that they could serve as far as possible as norms for the 
Central law. The Bill has, therefore, been drafted on the lines of the West B^gal 
Employees’ Payment of Compulsory Gratuity Act, 1971 with some modificatioDt which have 
been made in the light of the views expressed at the Indian Labour Conference relating to 
forfeiture of gratuity in cases of dismissal for gross misconduct. 

1. Received the assent of Che President on August 21, 1972 and published in GazetU of 
India, Extra., Part 11, Section I, dated 22nd August, 1972, pp. 661-670. 



PAYMENT OP GRATUITY ACT, 1972 


1201 


S. 1] 

(5) The Bill provide! for payment of gratuity to employeei drawing wages up to 
Rs. 750 per month in factories, plantations, shops, establishments and mines, in the event 
of superannuation, retirement resignation and death or total disablement due to accident 
or disease. The quantum of gratuity payable will be 15 day’s wages based on the rate of 
wages last drawn by the employees concerned for every completed year of service or part 
thereof in excess ofsia months subject to a maximum of 15 months’wages. The term 
* ^wages’’ will mean basic wage plus dearness allowance. 

(6) It is proposed that the appropriate Government for adminbtering the Act in 
relation to establishments belonging to or under the control of the Central Government or a 
railway company, or a mine, a major port and oilfield or in relation to esublishments 
having departments or branches in more than one State, will be the Central Government, 
and, in relation to other establishments, the State Government. 

(7) The Bill seeks to give effect to the above proposals. 

1. Short title, extent, application and commencemeiit.— (1) This 
Act may be called the Payment of Gratuity Act, 1972. 

(2) It extends to the whole of India: 

Provided that in so far as it relates to plantations or ports, it shall not 
extend to the State of Jammu and Kashmir. 

(3) It shall apply to— 

{a) every factory, mine, oilfiled, plantation, port and railway com¬ 
pany; 

(b) every shop or establishment within the meaning of any law for 
the time being in force in relation to shops and establishments in 
a State, in which ten or more arsons are employed, or were 
employed, on any day of the preceding twelve months; 

(c) such other establishments or class of establishments, in which 
ten or more employees are employed, or were employed, on any 
day of the preceding twelve months, as the Central Governmer* 
may, by notification, specify in this behalf. 

(4) It shall come into force on such date as the Central Government 
may, by notification, appoint. 

Date of eaforcomasit. —The Act came into force on 16th September, 1972 aid# Noti. 
No. S. O. 60 (E), dated 16th September, 1972, published in GaztUi of India, E^tra., Part II, 
S. 3 (tt), dated 16th September, 1972, p. 1641. 

Application of the Act — S. (1) (3) (c) —^Applied to Motor Transport iiadcrtakings 
in which ten or more persons are employed or were employed, on any day of the preceding 
twelve months vidi Noti. No. G. S. R. 415, dated 8th April, 1974. 

2. DefinitiottS.—In this Act unless the context otherwise requires,— 

{a) ^^appropriate Gorvernment'^ means,— 

(f) in relation to an establishment— 

(a) belonging to, or under the control of, the Central 
Government, 

(b) having branches in more than one State, 

(^) of a factory belonging to, or under the control of, the 
Central Government, 

(d) of a major port, mine, oilfield or railway company, 
the Central Government, 
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(ii) in any other case, the State Government; 

(b) ‘‘completed year of service'^ means continuous service for one 
year; 

(c) “continuous service^ ^ means uninterrupted service and includes 
service which is interrupted by sickness, accident, leave, lay-off, 
strike or a lock-out or cessation of work not due to any fault of 
the employee concerned, whether such uninterrupted or inter¬ 
rupted service was rendered before or after the commencement 
of this Act. 

Explanation L —In the case of an employee who is not in uninterrup¬ 
ted service for one year, he shall be deemed to be in continuous 
service if he has been actually employed by an employer during 
the twelve months immediately preceding the year for not less 
than— 

(i) 190 days, if employed below the ground in a mine, or 

{ii) 240 days, in any other case, except when he is employed 
in a seasonal establishment. 

Explanation IL —An employee of a seasonal establishment shall be 
deemed to be in continuous service if he has actually worked 
for not less than seventy-five per cent of the number of days on 
which the establishment was in operation during the year; 

{d) “controlling authority^* means an authority appointed by the 
appropriate Government under Section 3; 

[e) “employee^' means any person (other than an apprentice) 
employed on wages, not exceeding one thousand rupees per 
mensem, in any establishment, factory, mine, oilfield, planta¬ 
tion, railway company or shop, to do any skilled, semi-skilled, 
or unskilled, manual, supervisory, technical or clerical work, 
whether the terms of such employment are express or implied, 
but does not include any such person who is employed in a 
managerial or administrative capacity, or who holds a civil 
post under the Central Government or a State Government 
or who is subject to the Air Force Act, 1950 (45 of 1950), the 
Army Act, 1950 (46 of 1950) or the Navy Act, 1957 (62 of 
1957). 

Explanation. —In the case of an employee, who, having been emplo¬ 
yed for a period of not less than five years on wages not 
exceeding one thousand rupees per mensem is employed at any 
time thereafter on wages exceeding one thousand rupees per 
mensem, gratuity, in respect of the period during which such 
employee was employed on wages not exceeding one thousand 
rupees per mensem, shall be determined on the basis of the 
wages received by him during that period; 

(/) “employer*^ means, in relation to any establishment, factory, 
mine, oilfield, plantation, port, railway company or shop— 

(t) belonging to, or under the control of the Central Govern¬ 
ment or a State Government, a person or authority appoin¬ 
ted by the appropriate Government for the supervision and 
control of employees, or where no person or authority has 



S. 2] PAYMEHT OF OlUTUnV ACST, 1972 1208 

been so appointed, the head of the Ministry or the Depart¬ 
ment concerned, 

(ii) belonging to, or under the control of, any local authority, 
the person appointed by such authority for the supervision 
and control of employees or where no person has been so 
appointed, the chief executive officer of the local authority, 

(»f) in any other case, the person, who, or the authority which, 
has the ultimate control over the affairs of the establish¬ 
ment, factory, mine, oilfield, plantation, port, railway 
company or shop, and where the said affairs are entrusted 
to any other person, whether called a manager, managing 
director or by any other name, such person; 

{g) “factoryhas the meaning assigned to it in clause (m) of Sec¬ 
tion 2 of the Factories Act, 1948 (63 of 1948); 

(A) “family*', in relation to an employee, shall be deemed to consist 
of— 

(i) in the case of a male employee, himself, his wife, his 
children, whether married or unmarried, bis dependent 
parents and the widow and children of his predeceased son, 
if any, 

(u) in the case of a female employee, herself, her husband, 
her children, whether married or unmarried, her depen¬ 
dent parents and the dependent parents of her husband 
and the widow and children of her predeceased son, if 
any: 

Provided that if a female employee, by a notice in writing to the 
controlling authority, expresses her desire to exclude her hus¬ 
band from her family, the husband and his dependent parents 
shall no longer be deemed, for the purposes of this Act, to be 
included in the family of such female employee unless the said 
notice is subsequently withdrawn by such female employee. 

Explanatim .—Where the personal law of an employee permits the 
adoption by him of a child, any child lawfully adopted by him 
shall be deemed to be included in his family, and where a child 
of an employee has been adopted by another person and such 
adoption is, under the personal law of the person making such 
adoption, lawful, such child shall be deemed to be excluded 
from the family of the employee; 

(t) “major port" has the meaning assigned to it in clause (8) of 
Section 3 of the Indian Ports Act, 1908 (15 of 1908); 

(j) “mine" has the meaning assigned to it in clause (j) of sub¬ 
section (1) of Section 2 of the Mines Act, 1952 (35 of 1952); 

(A) “notification" means a notification published in the Official 

(/) “oilfield*^ has the meaning ass^ned to it in clause (s) of Sec¬ 
tion 3 of the Oilfields (Regulation and Development) Act, 1946 
(53 of 1948); 

(in) “plantation" has the meaning assigned to it in clause (/) of 
Section 2 of the Plantations Labour Act, 1951 (69 of 1951); 
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(rt) *‘port^' has the meaning assigned to it in clause (4) of Section 3 
of the Indian Ports Act, 1908 (15 of 1908); 

(a) ‘^prescribed'' means prescribed by rules made under this Act; 

{p) “railway company" has the meaning assigned to it in clause (5) 
of Section 3 of the Indian Railways Act, 1890 (9 of 1890); 

(f) “retirement" means termination of the service of an employee 
otherwise than on superannuation; 

(r) “superannuation", in relation to an employee, means,— 

(i) the attainment by the employee of such age as is fixed in 
the contract or conditions of service as the age on the 
attainment of which the employee shall vacate the employ¬ 
ment ; and 

(it) in any other case, attainment by the employee of the age 
of fifty-eight years; 

( 5 ) “wages" means all emoluments which are earned by an em¬ 
ployee while on duty or on leave in accordance with the terms 
and conditions of his employment and which are paid or are 
payable to him in cash and includes dearness allowance but 
does not include any bonus, commission, house rent allowance, 
overtime wages and any other allowance. 

3. Controliing authority. —^The appropriate Government, may, by 
notification, appoint any officer to be a controlling authority, who shall be 
responsible for the administration of this Act and difierent controlling autho¬ 
rities may be appointed for different areas. 

4. Payment of gratuity. *-(i) Gratuity shall be payable to an em¬ 
ployee on the termination of his employment after he has rendered conti¬ 
nuous service for not leas than five years,— 

(a) on his superannuation, or 

(6) on his retirement or resignation, or 

(r) on his death or disablement due to accident or disease ; 

Provided that the completion of continuous service of five years shall 
not be necessary where the termination of the employment of any employee 
is due to death or disablement; 

Provided further that in the case of death of the employee, gratuity pay¬ 
able to him shall be paid to his nominee, or, if no nomination has been made 
to his heirs. 

Explanation. —For the purposes of this section, disablement means such 
disablement as incapacitates an employee for the work which he was capable 
of performing before the accident or disease resulting in such disablement. 

(2) For every completed year of service or part thereof in excess of six 
months, the employer shall pay gratuity to an employee at the rate of fifteen 
days' wages based on the rate of wages last drawn by the employee con¬ 
cerned: 

Provided that in the case of a piece-rated employe, daily wages shall 
be computed on the avera^ of the total wages received by him finr a period 
of three months immediately preceding the termination of his engdoyment, 
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and, for this purpose, the wages paid for any overtime work shall not be 
taken into account: 

Provided further that in the case of an employee employed in a seasonal 
establishment, the employer shall pay the gratuity at the rate of seven days^ 
wages for each season. 

(2) The amount of gratuity payable to an employee shall not exceed 
twenty months* wages. 

(4) For the purpose of computing the gratuity payable to an employee 
who is employed, after his disablement, on reduced wages, his wages for the 
period preceding his disablement shall be taken to be the wages received by 
him during that period, and his wages for the period subsequent to his dis¬ 
ablement shall be taken to be the wages as so reduced. 

(5) Nothing in this section shall affect the right of an employee to receive 
better terms of gratuity under any award or agreement or contract with the 
employer. 

(6) Notwithstanding anything contained in sub-section (1),— 

(a) the gratuity of an employee, whose services have been termina¬ 
ted for any act, wilful omission or negligence causing any 
damage or loss to, or destruction of, property belonging to the 
employer, shall be forfeited to the extent of the damage or loss 
so caused; 

{b) tbe gratuity payable to an employee shall be wholly forfeited — 

(i) if the services of such employee have been terminated for 
his riotous or disorderly conduct or any other act of 
violence on his part, or 

{it} if the services of such employee have been terminated for 
any act which constitutes an offence involving moral 
turpitude, provided that such offence is committed by him 
in the course of his employment. 

Notes. —If a workman is guilty of a serious misconduct such as acts of violence 
against the management or other employees or riotous or disorderly behaviour in or near 
the place of employment, which though not directly causing damage, is conducive to grave 
indiscipline, then his gratuity can be/orefeited in its entirety^. 

5. Power to exempt.—The appropriate Government may, by notifi¬ 
cation, and subject to such conditions as may be specified in the notification, 
exempt any estabibhment, factory, mine, oilfield, plantation, port, railway 
company or shop to which this Act applies from the operation of the provi¬ 
sions of this Act if, in the opinion of the appropriate Government, the 
employees in such establishment, factory, mine, oilfield, plantation, port, 
railway company or shop are in receipt of gratuity or pensionary benefits not 
less favourable than the benefits conferred under this Act. 

6. Nominatloti.—H) Each employee, who has completed one year of 
service, shall make, wittiin such time, in such form and in such manner, as 
may be prescribed, nomination for the purpose of the second proviso to sub¬ 
section (1) of Section 4. 

(2) An employee may, in his nomination, distribute the amount of 
gratuity payable to him under this Act amongst more than one nominee. 


1. TcumanttUk Eiiatt v. W^rknm, (1973)2 SCO 502: 1973 SCO (L k S) 510. 
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(S) If an employee has a family at the time of making a nomination^ 
the nomination shall be made in favour of one or more members of his 
family, and any nomination made by such employee in favour of person 
who is not a member of his family, shall be void. 

(4) If at the time of making a nomination the employee has no family, 
the nomination may be made in favour of any person or persons but if the 
employee subsequently acquires a family, such nomination shall forthwith 
become invalid and the employee shall make, within such time as may be 
prescribed, a fresh nomination in favour of one or more members of his 
family. 

(5) A nomination may, subject to the provisions of sub-sections (3) and 
(4), he modified by an employee at any time, after giving to his employer a 
written notice in such form and in such manner as may be prescribed, of his 
intention to do so. 

(6) if a nominee predeceases tne employee, the interest of the nominee 
shall revert to the employee who shall make a fresh nomination, in the pres¬ 
cribed form, in respect of such mterest. 

(7) Every nomination, fresh nomination or alteration of nomination, as 
the case may be, shall be sent by the employee to his employer, who shall 
keep the same in his safe custody. 

7. Determinatioii of the amount of gratuity. —(1) A person who 
is eligible for payment of gratuity under this Act or any person authorised, 
in writing, to act on his behalf shall send a written application to the em¬ 
ployer, within such time and in such form, as may be prescribed, for 
payment of such gratuity. 

(2) As soon as gratuity becomes payable, the employer shall, whether 
an application referred to in sub-section (1) has been made or not, determine 
the amount of gratuity and give notice in writing to the person to whom the 
gratuity is payable and also to the controlling authority specifying the 
amount of gratuity so determined. 

(3) The employer shall arrange to pay the amount of gratuity, within 
such time as may be prescribed, to the person to whom the gratuity is pay¬ 
able. 

(4) {a) If there is any dispute as to the amount of gratuity payable to 
an employee under this Act or as to the admissibility of any claim of, or in 
relation to, an employee for payment of gratuity, or as to the person entitled 
to receive the gratuity, the employer shall deposit with the controlling autho¬ 
rity such amount as he admits to be payable oy him as gratuity. 

Explanation ,—Where there is a dispute with regard to anv matter speci¬ 
fied in this clause the employee may make an application to tne controlling 
authority for taking such action as is specified in clause {b). 

(b) The controlling authority shall, sditer due inquiry and after giving 
the parties to the dispute a reasonable opportunity of bi^g heard, determine 
the amount of gratuity payable to an employee, and, if as a result of such 
inquiry any amount in excess of the amount deposited by the employer is 
foimd to be payable, the controlling authority shall direct the enqtloyer to 
pay such amount as is in excess of the amount deposited by him. 
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(c) The controlling authority shall pay the amount deposited, including 
the excess amount, if any, deposited by the employer, to the person entitled 
thereto. 

(d) As soon as may be after a deposit is made under clause (a) the 
controlling authority shall pay the amount of the deposit— 

(i) to the applicant where he is the employee; or 

(it) where the applicant is not the employee, to the nominee or heir 
of the employee if the controlling authority is satisfied that there 
is no dispute as to the right of the applicant to receive the amount 
of gratuity. 

(5) For the purpose of conducting an inquiry under sub-section (4), the 
controlling authority shall have the same powers as are vested in a court, 
while trying a suit, under the Code of Civil Procedure, 1908 (5 of 1908), in 
respect of the following matters, namely— 

(a) enforcing the attendance of any person or examining him on 
oath; 

(b) requiring the discovery and production of documents; 

(c) receiving evidence on affidavits; 

(d) issuing commissions for the examination of witnesses. 

(6) Any inquiry under this section shall be a judicial proceeding within 
the meaning of Sections 193 and 228, and for the purpose of Section 196, of 
the Indian Penal Code, I860 (45 of 1860). 

(7) Any person aggrieved by an order under sub-section (4), may, with¬ 
in sixty days from the date of the receipt of the order, prefer an appeal to the 
appropriate Government or such other authority as may be specified by the 
appropriate Government in this behalf: 

Provided that the appropriate Government or the appellate authority, 
as the case may be, may if it is satisfied that the appellant was prevented by 
sufficient cause from preferring the appeal within the said period of sixty 
days, extend the said period by a further period of sixty days. 

(8) The appropriate Government or the appellant authority, as the case 
may be, may, after giving the parties to the appeal a reasonable opportunity 
of being heard, confirm, modify or reverse the decision of the controlling 
authority. 

8. Recovery of gratuity.— If the amount of gratuity payable under 
this Act is not paid by the employer, within the prescribed time, to the per¬ 
son entitled thereto, the controlling authority shall, on an application made 
to it in this behalf by the aggrieved person, issue a certificate mr that amount 
to the Collector, who shall recover the same, together with compound interest 
thereon at the rate of nine per cent per annum, from the date of expiry of 
the prescribed time, as arrears of land revenue and pay the same to the 
person entitled thereto* 

9. PmultiM.—(1) Whoever, for the purpose of avoiding any payment 
to be made by himself under this Act or of enabling any other person to 
avoid such payment, knowingly makes or causes to be made any false state¬ 
ment or f^se representation shall be punishable with imprisonment for a 
term which may extend to six months, or with fine which may extend to one 
thousand rupees, or with both* 
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(2) An employer who contravenes, or makes default in complying with 
any of the provisions of this Act or any rule or order made thereunder shall 
be punishable with imprisonment for a term which may extend to one year, 
or with fine which may extend to one thousand rupees, or with both : 

Provided that where the offence relates to non-payment of any gratuity 
payable under this Act, the employer shall be punishable with imprisonment 
for a term which shall not be less than three months unless the court trying 
the offence, for reasons to be recorded by it in writing, is of opinion that a 
lesser term of imprisonment or the imposition of a fine would meet the ends 
of justice. 

10. Exemption of employer from liability in certain cases.— 

Where an employer is charged with an offence punishable under this Act, he 
shall be entitled, upon complaint duly made by him and on giving to the 
complainant not less than three clear days^ notice in writing of his intention 
to do so, to have any other person whom he charges as the actual offender 
brought before the court at the time appointed for hearing the charge; and 
if, after the commission of the offence has been proved, the employer 
proves to the satisfaction of the court— 

(a) that he has used due diligence to enforce the execution of this 
Act, and 

{b) that the said other person committed the offence in question with¬ 
out his knowledge, consent or connivance. 

that other person shall be convicted of the offence and shall be liable lo 
the like punishment as if he were the employer and the employer shall be 
discharged from any liability under this Act in respect of such offence: 

Provided that in seeking to prove as aforesaid, tKe employer may be exa¬ 
mined on oath and his evidence and that of any witness whom he calls in his 
support shall be subject to cross-examination on behalf of the person he 
charges as the actual offender and by the prosecutor: 

Provided further that, if the person charged as the actual offender by 
the employer cannot be brought before the court at the time appointed for 
hearing the charge, the court shall adjourn the hearing from time to time for 
a period not exceeding three months and if by the end of the said period the 
person charged as the actual offender cannot still be brought before the court, 
the court shall proceed to hear the charge against the employer and shall, if 
the offence be proved, convict the employer. 

11. Coguixance of offences. —(1) No court shall take cognizance of 
any offence punishable under this Act save on a complaint made by or under 
th^ authority of the appropriate Government: 

Provided that where the amount of gratuity has not been paid, or re¬ 
covered, within six months from the expiry of the prescribed time, the appro¬ 
priate Government shall authorise the controlling authority to make a com¬ 
plaint against the employer, whereupon the controlling authority shall, within 
fifteen days from the date of such authorisation, make such complaint to a 
Magistrate having jurisdiction to try the offence. 

(2) No court inferior to that of a Presidency Magistrate or a Magistrate 
of the first class shall try any offence punishable under this Act. 
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12. Protectiim of mction taken in good faith. —No suit or other legal 
proceeding shall lie against the controlling authority or any other person in 
respect of anything which is in good faith done or intended to be done under 
this Act or any rule or order made thereunder. 

13. Protection of gratuity. —^No gratuity payable under this Act shall 
be liable to attachment in execution of any decree or order of any civil, 
revenue or criminal court. 

14. Act to override other enaentmenta, etc. —The provisions of this 
Act or any rule made thereunder shall have effect notwithstanding anything 
inconsistent therewith contained in any enactment other than this Act or in 
any instrument or contract having effect by virtue of any enactment other 
than this Act. 

15. ' Power to make rules. —(1) The appropriate Government may, 
by notification, make rules for the purpose of carrying out the provisions of 
this Act. 

(2) Every rule made by the Central Government under this Act shall be 
laid, as soon as may be after it is made, before each House of Parliament 
while it is in session, for a total period of thirty days which may be com¬ 
prised in one session or in two or more successive sessions, and, if, before 
the expiry of the session immediately following the session or the successive 
sessions aforesaid, both Houses agree in making any modification in the rule 
or both Houses agree that the rule should not be made, the rule shall, there¬ 
after, have effect only in such modified form or be of no effect, as the case 
m:\v' so, however, that any such modification or annulment shall be with 
out prejudice to the validity of anything previously done under that rule. 

PAYMENT OF GRATUITY (CENTRAL) RULES, 1972' 

1. Short title auid commencemesit. —(1) These rules may be called 
the Payment of Gratuity (Central) Rules, 1972. 

(2) These rules shall come into force on the 16th September, 1972. 

2. Definitions.— *In these rules, unless there is anything repugnant in 
the subject or context,— 

{a) “Act"’ means the Payment of Gratuity Act, 1972; 

(h) ‘ appellate authority^^ means the Central Government or the 
authority specified by the Central Government under sub-section 
(7) of Section 7 ; 

(c) ‘Torm^* means a form appended to these rules; 

(d) '‘nominations^ means nomination made under Section 6; 

(tf) “section^^ means a section of the Act. 

3. Notice of opening, change or dosure of the establishment.— 

(1) Within thirty days of the rules becoming applicable to an establishment, a 
notice in Form ‘A* shall be .submitted by the employer to the controlling 
authority of the area. 

(2) A notice in Form ‘B' shall be submitted by the employer to the con¬ 
trolling authority of the area within thirty days of any change in the name, 
address, employer or nature of business. 

1. Vfdt Noti. No. G.S.R. 412(E), dated September 16, 1972, published in of India, 

Extra., Part 11, Section S (i) dated 16th September, 1972, Pp. 1115-11W/6. 
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(3) Where an employer intends to close down the business he shall submit 
a notice in form to the controlling authority of the area at least sixty days 
before the intended closure. 

4. IMeplay of notice. —(1) The employer shall display conspicuously 
a notice at or near the main entrance of the establishment in bold letters in 
English and in a language understood by the majority of the employees speci¬ 
fying the name of the officer with designation authorised by the employer to 
receive on his behalf notices under the Act or the rules. 

(2) A fresh notice shall be displayed immediately after the notice 
referred to in sub-rule (1) becomes illegible or requires a change. 

5. Form of notico under provieo to Sectioii 2(li) (ii).—(1) A notice 
under the proviso to sub-clause (ti) of clause (A) of Section 2 shall 1^ in Form 

and sent in triplicate by the employee to the employer, who shall, after 
recording its receipt on one copy thereof, return the copy to the employee and 
send the second copy to the controlling authority of the area. 

(2) An employee may withdraw the notice referred to in sub-rule (1) by 
mving another notice in triplicate in Form to the employer, who shall 
follow the same procedure as in sub-rule (1). 

6. NominatliMMi. —(1) A nomination shall be in Form and submit¬ 
ted in duplicate by personal service by the employee, after taking proper 
receipt or by sending through registered post acknowledgment due to the 
employer,— 

(t) in the case of an employee who is already in employment for a 
year or more on the date of commencement of these rules, ordi¬ 
narily within ninety days from such date, and 

(it) in the case of an employee who completes one year of service after 
the date of commencement of these rules, ordinarily, within thirty 
days of the completion of one year of service; 

Provided that nomination in Form ‘F^ shall be accepted by the employer 
after the specified period, if filed with reasonable grounds for delay, and no 
nomination so accepted shall be invalid merely because it was filed after the 
specified period. 

(2) Within thirty days of the receipt of a nomination in Form ‘F^ under 
sub-rule (1), the employer shall get the service particulars of the employee, 
as mentioned in the form of nomination, verified with reference to the records 
of the establishment and return to the employee, after obtaining a receipt 
thereof, the duplicate copy of the nomination in Form duly attested either 
by the employer or an officer authorised in this behalf by him, as a token of 
recording of the nomination by the employer and the other copy of the 
nomination shall be recorded. 

(3) An employee who has no family at the time of making a nomination 
shall, within ninety days of squiring a family submit in the manner specified 
in sub-rule (1), a fresh nomination, as required under sub-section (4) of 
Action 6, in duplicate in Form to the employer, and thereafter the provi¬ 
sions of sub-rule (2) shall apply mutaHs nmkums as if it was made under sul^ 
rule (1). 

(4) A notice of modification of a nomination, including cases where a 
nominee predeceases an employee, shall be submitted in duplicate in Form 
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to the employer in the manner specified in sub-rule (1), and thereafter 
the provisions of sub-rule (2) shall apply mutans mutandis as if it was made 
under sub-rule (1). 

(5) A nomination or a fresh nomination or a notice of modification of 
nomination shall be signed by the employee or, if illiterate, shall bear his 
thumb-impression, in the presence of two witnesses, who shall also sign a 
declaration to that effect in the nomination, fresh nomination or notice of 
modification of nomination, as the case may be. 

(6) A nomination, fresh nomination or notice of modification of nomi¬ 
nation shall take effect from the date of receipt thereof by the employer. 

7. Applicadan for gimtiiity.—(1) An employee who is eligible for 
payment of gratuity under the Act, or any person authorised in writing, to 
act on his belmlf, shall apply, ordinarily within thirty days from the date the 
gratuity became payable, in Form *1* to the employer: 

Provided that where the date of superannuation or retirement of an emp¬ 
loyee is known, the employee may apply to the employer before thirty days 
of the date of superannuation or retirement. 

(2) A nominee of an employee who is eligible for payment of gratuity 
under the second proviso to sub-section (1) of Section 4 shall apply, ordi¬ 
narily within thirty days from the date the gratuity became payable to him, 
in Form to the employer: 

Provided that an application in plain paper with relevant particulars 
shall also be accepted. The employer may obtain such other particulars as 
may be deemed necessary by him. 

(3) A legal heir of an employee who is eligible for payment of gratuity 
under the second proviso to sub-section (1) of Section 4 shall apply, ordi¬ 
narily within one year from the date the gratuity became payable to him in 
Form to the employer. 

(4) Where gratuity becomes payable under the Act before the commence-* 
ment of these rules the periods of limitation specified in sub-rules (I), (2) and 
(3) shall be deemed to be operative from the date of such commencement. 

(5) An application for payment of gratuity filed after the expiry of the 
periods specined in this rule shall also be entertained by the employer, if the 
applicant adduces sufficient cause for the delay in preferring his claim, and 
no claim for gratuity under the Act shall be invalid merely because the 
claimant failed to present his application within the specified period. Any 
dispute in this regard shall be referred to the controlling authority for his 
decision. 

(6) An application under this rule diall be presented to the employer 
either by personal service or by registered post acknowledgment due. 

8. Notfeefor paysiiant 0 ffnit«lty.----(l^ Within fifteen days of the 
receipt oi an application under Rule 7 for payment of gratuity^ the employer 
shall^ 

(i) if the claim is found admissible on verification, isiiie a notice in 
Form *L* to the applicant employee, nominee or legal heir, as 
the case may be, qpe^ing the amount of gratuity payaUe and 
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fixing a date, not being later than the thirtieth day after the 
date of receipt of the application, for payment thereof, or 

(fi) if the claim for gratuity is not found admissible, issue a notice in 
Form to the applicant employee, nominee or legal heir, as 

the case may be, specifying the reasons why the claim for gratuity 
is not considered admissible. 

In either case a copy of the notice shall be endorsed to the controlling 
authority. 

(2) In case payment of gratuity is due to be made in the employer’s 
office, the date fixed for the purpose in the notice in Form under clause (i) 
of sub-rule (1) shall be re-fixed by the employer, if a written application in 
this behalf is made by the payee explaining why it is not possible for him to 
be present in person on the date specified. 

(3) If the claimant for gratuity is a nominee or a legal heir, the emp¬ 
loyer may ask for such witness or evidence as may be deemed relevant for 
establishing his identity or maintainability of his claim as the case may be. 
In that case the time-limit specified for issuance of notice under sub-rulc (I) 
shall be operative with effect from the date such witness or evidence as 
case may be called for by the employer is furnished to the employer. 

(4) A notice in Form ‘L* or Form shall be served on the applicant 
either by personal service after taking receipt or by registered post with a< - 
knowledgment due. 

(5) A notice under sub-section (2) of Section 7 shall be in Form 

9. Mode of payment of gratuity. —The gratuity payable under the 
Act shall be paid in cash or, if so desired by the payee, in Demand Draft or 
bank cheque to the eligible employee, nominee or legal heir, as the case 
may be: 

Provided that in case the eligible employee, nominee or legal heir, as the 
case may be, so desires and the amount of gratuity payable is less than one 
thousand rupees, payment may be made by postal money order after deduct¬ 
ing the postal money order commission thereof from the amount payable : 

Provided further that intimation about the details of payment shall also 
be given by the employer to the controlling authority of the area. 

10. Application to controlling authority for direction. —(i) If an 

employer— 

(t) refuses to accept a nomination or to entertain an application sought 
to be filed under Rule 7, or 

(it) issues a notice imder sub-rule (1) of Rule 8 either specifying an 
amount of gratuity which is considered by the applicant less 
than what is payable or rejecting eligibility to payment of gratuity, 
or 

(m) having received an application under Rule 7 fails to issue any 
notice as required under Rule 8 within the time spect&d therein^ 

the claimant employee, nominee or legal heir, as the case may be, may with¬ 
in ninety days of the occurrence of the cause for the application, apply in 
Form to the controlling authority for issuing a direction under sul>section 
(4) of Section 7 with as many ealra copies as are the opposite parties: 
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Provided that the controlling authority may accept any application under 
this sub-rule, on sufficient cause being shown by the applicant, after the 
expiry of the specified period. 

(2) Application under sub-rule (1) and other documents relevant to such 
an application shall be presented in person to the controlling authority or 
shall be sent by registered post acknowledgment due. 

11. Procedure for dealing with application for direction. —(1) 

On receipt of an application under Rule 10 the controlling authority shall, by 
issuing a notice in Form call upon the applicant as well as the employer 
to appear before him on a specified date, time and place, either by himself 
or through his authorised representative together with all relevant documents 
and witnesses, if any. 

(2) Any person desiring to act on behalf of an employer or employee, 
nominee or legal heir, as the case may be, shall present to the controlling 
authority a letter of authority from the employer or the person concerned, as 
the case may be, on whose behalf he seel» to act together with a written- 
statement explaining his interest in the matter and praying for permission so 
to act. The controlling authority shall record thereon an order either 
according his approval or specifying, in the case of refusal to grant the per¬ 
mission prayed for, the reasons for the refusal. 

(3) A party appearing by an authorised representative shall be bound by 
the acts of the representative. 

(4) After completion of hearing on the date fixed under sub-rule (1), or 
after such further evidence, examination of documents, witnesses, hearing 
and enquiry, as may be deemed necessary, the controlling authority shall re¬ 
cord his finding as to whether any amount is payable to the applicant under 
the Act. A copy of the finding shall be given* to each of the parties. 

(5) If the employer concerned fails to appear on the specified date of 
hearing after due service of notice without sufiicient cause, the controlling 
authority may proceed to hear and determine the application ex parte. If the 
applicant fails to appear on the specified date of hearing without suflSicient 
cause, the controlling authority may dismiss the application: 

Provided that an order under this sub-rule may, on good cause being 
shown within thirty days of the said order be reviewed and the application 
re-heard after giving not less than fourteen days notice to the opposite party 
of the date fix^ for re-hearing of the application. 

12. Plmce mod dme of Imriag. —^The sittings of the controlling 
authority shall be held at such timet and at such places as he may fix and he 
shall inform the parties of the same in such manner as he thinks fit. 

13. AdminiRtratioii of ootik. —^The controlling authority may autho¬ 
rise a clerk of his office to administer oaths for the purpose of malung aflS- 
davits. 


14. Smnsnosilng and attondanco of witaMaea.— The controlling 
authority may, at any stage of the proceedings before him, either upon or 
without an af^Ucation by any of the parties involved in the proceedings be¬ 
fore him, and on such terms as may appear to the controliing authority just, 
issue summons to any person in Form T' either to give evidence or to pro¬ 
duce documents or for both purposes on a specified date, time and place. 
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15. Service 0 f raniiii0BS or mofdtm, —(1) Subject to the provitions 
of sub-rule (2) any notice, summons, process or order issued by the control¬ 
ling authority may be served either personally or by registered post acknow¬ 
ledgment due or in any other manner as prescribed under the Code of Civil 
Procedure, 1908 (Act 5 of 1908), 

(2) Where there are numerous persons as parties to any proceeding be¬ 
fore the controlling authority and such persons are members of any trade 
union or association or are represented by an authorised person, the service 
of notice on the Secretary, or where there is no Secretary, on the principal 
officer of the trade union or association, or on the authorised person shall be 
deemed to be service on such persons. 

16. Maiatesiaflice of records of cmses by the controUing a«dio- 

rity. —(1) The controlling authority shall record the particulars of each 
case under Section 7, in Form and at the time of passing order shall sign 
and date particulars so recorded. 

(2) The controlling authority shall, while passing orders in each case, 
also record the findings on the merits of the case and file it together with the 
memoranda of evidence with the order sheet. 

(3) Any record, other than a record of any order or direction, which is 
required by these rules to be signed by the controlling authority, may be 
signed on behalf of and under the direction of the controlling authority by 
any subordinate officer appointed in writing for this purpose by the control¬ 
ling authority. 

17. IMreetioii for payment of gratuity. —If a finding is recorded 
under sub-rule (4) of Rule 11 that the applicant is entitled to payment of 
gratuity under the Act, the controlling authority shall issue a notice to the 
employer concerned in Form specifying the amount payable and directing 
payment thereof to the applicant under intimation to the controlling authority 
within thirty days from the date of receipt of the notice by the employer, A 
copy of the notice shall be endorsed to the applicant employee, nominee or 
legal heir, as the case may be. 

18. Appml,—(1) The Memorandum of appeal under sub-section (7) 
of Section 7 of the Act shall be submitted to the appellate authority with a 
copy thereof to the opposite party and the controlling authority either through 
delivery in person or under registered post acknowledgment due. 

(2) The Memorandum of appeal shall contain the facts of the case, the 
decision of the controlling authority, the grounds of appeal and the relief 
sought. 

(3) There shall be appended to the Memorandum of appeal a certified 
copy of the finding of the controlling authority and direction for payment of 
gratuity. 

(4) On receipt of the copy of Memorandum of appeal, the controlling 
authority shall forward records of the case to the appellate authority, 

(5) Within 14 days of the receipt of the copy of the MesiK^andom of 
appeal, the opposite party shall iubmit bk oommentt on eadi pamgraph of 
the memorandum with additional pleas, if any, to the appellate authemty 
with a copy to the appellant. 
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(6) The appellate authority shall record its decision after giving the 
parties to the appeal a reasonable opportunity of being heard. A copy of 
the decision shall be given to the parties to the appeal and a copy thereof 
shall be sent to the controlling authority returning his records of the case. 

(7) The controlling authority shall, on receipt of the decision of the 
appellate authority, make necessary entry in the records of the case main* 
tained in Form ‘Qf under sub*rule (1) of Rule 16. 

(8) On receipt of the decision of the appellate authority, the controlling 
authority shall, if required under that decision, modify his direction for pay¬ 
ment of gratuity and issue a notice to the employer concerned in Form 
specifying the modified amount payable and directing payment thereof to the 
applicant, under intimation to the controlling authority within fifteen days 
of the receipt of the notice by the employer. A copy of the notice shall be 
endorsed to the applicant employee, nominee or legal heir, as the case may 
be, and to the appellate authority. 

19. Applicatioii for recovery of |pratiiity. —Where an employer fails 
to pay the gratuity due under the Act in accordance with the notice by the 
controlling authority under Rule 17 or Rule 18, as the case may be, the 
employee concerned, his nominee or legal heir, as the case may be, to whom 
the gratuity is payable may apply to the controlling authority in duplicate in 
Form ‘T^ for recovery thereof under Section 8 of the Act. 

20. Dioplay of mbBttmet of the Act anil Rnlea. —The employer shall 

display an abstract of the Act and the Rules made thereunder [as given in 
Form in English and in the language understood by the majority of the 

employees at a conspicuous place at or near the main entrance of the 
establishment. 


Foaii ‘A’ 

[5o sub-rule (1) of Rule 3] 
Mitct of Opining 

1 . Name and addren of the Establishment 

2. Name and designation of the Employer 

3. Number of persons employed 

4. Maximum number of persons employed on any day during 
the preceding twelve months with date .. 

5. Number of employees covered by the Act 

6. Nature of Industry 

7. Whether Seasonal 

8. Date of opening 

9. Details of Head OfBoe/branches: 

(e) Name and address of the Head Office 

(3) Names and addresses of other branches in India: 

1 . 

2 . 

3. 


Number of employees 


E. Ini. by Noli. No. 2868, dated 22nd November, 1975. 
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I verify that the information iurnished above is true to the best of my knowledge and 

belief 

Place. Signature of the Employer 

with name and 
designation. 

Date. 


To 

The Controlling Anlhoriiy, 


Form ‘B' 

[5^/ sub-rule (2) of Rule 3J 
A'^oiice of Change 

Name and Address of the Establishment. 

Take notice that following changes-have taken place with effect from. 

.in the particulars furnished by me in notice dated.on Form 

Name: 

Address: 

Name of the Employer: 

Nature of Business: 

Place. Signature of the Employer with 

name and designation. 

Date. 

To 

The Controlling Authority 


Form ‘C’ 


[See sub-rule (3) of Rule 3] 

Notice of Closure 

Take notice that it is intended to close down the establishment with effect from. 
...Tlic other details are furnished below : 


1. Name and address of the establishment 

2. Name and address of the Head Office, if 
any 

3. Name and designation of the employer 

4. Number of persons in employment 

5. Number of employees entitled to gra¬ 
tuity 

6. Amount of gratuity involved .. 

Place. Signature of the Employer with 

name and designation. 

Date. 


The Controlling Authority, 
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Form ‘D’ 

[i'« sub-rule (1) of Rule 5] 

Notice for Excluding Husband from Family 

From— 

1. Name of female employee 

2. Name or description of establishment where 
employed .. 

3. Post held with Ticket or Serial No*, if any .. 

4. Department/Branch/Scction where em¬ 
ployed 

5. Permanent address 

Take notice that 1, Shrimatt..desire to exclude my husband 


Shri. from my family for the purposes of the Payment of Gratuity 

Act, 1972. 

Place. Signaturc/Thumb-impression of 

the employee. 


Date 


Declarotion by Witnesses 

The above notice was signed/thumb-impressed before me. 

Name in full and full Signature of witnesses 

address of witnesses 

1 . 1 . 

2 . 2 . 

Place. 

Date. 

To 

The Controlling Authority (through the employer) 

(Name and address of the employer here). 

For Use by the Employer 
Received and recorded in this establishment. 

Reference No. Signature of the employer or an 

officer authorised in this be¬ 
half by the employer. 

Date. 

To 

1. (Employee) 

2. The Controlling Authority 

Note. —Strike out the words not applicable. 

Form *E’ 

sub-rule (2) of Rule 5] 

Nofke of WiMrmmd of Notice for ExeluHng Husbeaedfnm Family 
Name of the femria employee 

2. Name or description of etCablMiment where e mp loy e d 
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3. Post held with Ticket or Serial No., if any 

4. Department/Branch/Section where employed 

5. Permanent address 

Take notice that I, Shrimati.hereby withdraw the notice 

dated.whereby I excluded my husband Shri. 

.from my family for purposes of the Payment of Gratuity Act, 1972, The 

earlier notice was recorded under your reference No. 

.dated. 


Place 
Date. 


Signature/Thumb*impression of the 
Employee. 


Defloration by Witnesses 

The above notice of withdrawal was signed/thumb-impressed before me. 
Name in full and full Signature of Witnesses 

address of witnesses. 


1 , 1 . 

2 . 2 , 


Place. 

Date. 

To 

The Controlling Authority (through the employer) 
(Name and address of the employer) 

For use by the Employer 

Received and recorded in the establishment. 


Reference No, Signature of the Employer or 

Officer authorbed 

Date. Seal or rubber stamp of the establiahment. 

To 


1. (Employee) 

2. The Controlling .Authority. 

Note.—Strike out the vrords not applicable. 

Form ‘F* 

f5Ifr sub-rule (1) of Rule 6] 

Nomination 

To 

(Give here name or description of the 
establishment with full address) 

I, Shri/Shrimati/Kumari. 

(name in full here) 

whose particulars are given in the statement below, hereby nominate the person (s) mention¬ 
ed below to receive the gratuity payable after my death at aUo the gratuity standing to 
my credit in the event of my death betore the amount hat become payable, or having be¬ 
come payable has not been paid and direct that the said amout of gratuity shat! be paid 
in proi^rtion indicated against the name (s) of the ncminee (s)« 
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2. I hereby certify that the person(s) mentioned is/are a mcmber(s) of my family 
within the meaning of clause (A) of Section 2 of the Payment of Gratuity Act, 1972. 

3. I hereby declare that I have no family witliln the meaning clause (h) of Sec¬ 
tion 2 of the said Act. 

4. (a) My father/mother/parents is/are not dependent on me. 

(b) My husband*s father/mother/parents is/are not dependent on my husband. 

5. 1 have excluded my husband from my family by a notice dated the . 

.to the controlling authority in terms of the proviso to clause (A) of Section 2 of 

the said Act. 

6. Nomination made herein invalidates my previous nomination. 


Nomintiis) 


Name in full with full address of 
nominee(8) 

Relationship with 
the employee 

Age of 
nominee 

Proportion by which 
the gratuity will 
be shared 

(1) 

(2) 

(3) 

(4) 


1 . 

2 . 

3, 


SO on. 

SUUimnt 


1. Name of employee in full 



2. Sex 

. . 


3. Religion 



4. Whether unmarried/married/widow/widower 

5. Department/Branch/Section where employed 

6. Post held with Ticket or, Serial No., if any 


7. Date of appointment 

8. Permanent address: 

•• 

.. 

Village.. 

Thana.. 

Sub-division.. 

Post Office.. 

District.. 

State.. 

Place. 



Date. 


Signature/Thumb-impression of the 
Employee. 


Dtclaration by Wittusies 

Notninarion signed/thumb-impressed before me. 

Name in full and full address of Signature of witnesses 

1 . 1 . 

2 , 2 . 

Place. 

Date. 
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(krtificati by the Employer 

Certified that the particulars of the above nomination have been verified and recorded 
ill this establishment. 


Employer’s Reference No., if any 
Date. 


Signature of the employer/officer authorised 
D^ignation 


Name and address of the establishment or 
rubber stamp thereof. 


Acknowledgment by the Employee 

Received the duplicate copy of nomination in Form ‘F’ filed by me and duly certified 
by the employer. 

Date. Signature of the Employee 


Note. —Strike out the words and paragraphs not applicable. 

FoaM ‘G’ 

sub-rule (3) of Rule 6J 
Fresh Nomination 


To 

(Give here name or description of the establishment with full address) 

1, Shri/Shrimati.whose particulars are 

(Name in full here) 

given in the statement below, have acquired a family within the meaning of clause (A) of 

Section 2 of the Payment of Gratuity Act, 1972 with effect from the. 

.(date here). .in the manner indicated below and therefore 

nominate afresh the pcrson(s) mentioned below to receive the gratuity payable after my 
death as also gratuity standing to my credit in the event of my death before that amount 
has become payable, or having become payable has not been paid and direct that the said 
amount of giatuity shall be paid in proportion indicated against the name(s) of the 
nominee(s). 

2, I hereby certify the person (s) nominated is a/arc member(s) of my family within 
the meaning of clause (A) of Section 2 of the said Act. 

3. (a) My father/mother/parents is/arc not dependent on me. 

(b) My husband’s father/mother/parents is/arc not dependent on my husband. 

4. I have excluded my husband from my family by a notice dated the. 

.to the controlling authority in terms of the proviso to clause (A) of Section 2 of the 

said Act. 


Nominee{s) 

Name in full with Mi address of 
nominee(8) 

Relationship with 
the employee 

Age of 
nominee 

Proportion by which 
the gratuity will 
be shared 

(1) 

(2) 

(3) 

(4) 


1 . 


2 . 


3. 


so on« 
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Manner of Aeqmrini a **Family* 

(Here give detaili as to how a family was acquired, t. whether by marriage or 
parents being rendered dependent or through other process like adoption). 

Statement 

1. Name of the employee in full 

2. Sex 

3. Religion 

4. Whether unmarried/married/widow/widower 

5. Department/Branch/Section where employed 

6. Post held with Ticket No., or Serial No., if any .. 

7. Date of appointment 

8. Permanent address: 

Village Thana Sub-division 

Post Office District State 


Place 

Date. 


Signature/Thumb-impression of the 
employee. 


Declaration by Witnessee 

Fresh nomination sigiied/thumb-impressed before me. 

Name in full and full addrenes Signature of Witnesses 

of Witnesses 



Place 

Date. 


Certificate by the Employer 

Certified that the particulars of the above nomination have been verified and recorded 
in this establishment. 

Employer’s reference No,, if any. 

Signature of the Employcr/Officcr authorised 

Date. Designation. 

Name and address of the establishmcnU or 
rubber stamp thereof* 


Acknowledgment by the Employee 

Received the duplicate copy of the nomination in form tiled by me on. 

.duly certified by the employer. ^ 

Date.* Signature of the Employee. 


NoCe.-^trike out the words and paragraphs not applicable. 
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Fobm 'H' 

[Sii tub-rule (4) of Rule 6] 

Aiodi/icsiion q/ Nomitu^ion 
To 

(Give here name or description of the establishment with full address) 

I, Shri/Shrimati/Kumari. 

(Name in full here) 

whose pariiculars are given in the statement below, hereby give notice that the nomination 

filed by me on.and recoiled under your reference no. 

.(date). 

No.dated.shall stand modified in the 

following manner •— 

(Here give details of the modifications intended) 

StaUmml 

1. Name of the employee in full 

2. Sex 

3. Religion 

4. Whether unmarried/married/widow/widower 

5. Department/Btanch/Section where employed 

6. Post held with Ticket No., or Serial No., if any .. 

7. Date of appointment 

8. Address in full 

Place. Signature/Thumb-impression of the Employee. 

Date. 

Declaration by Witnesses 

Modification of nomination signed/thumb>impressed before me. 


Name in full and full address of witnesses Signature of Witnesses 

1 . I. 

2 . 2 . 

Place.. 

Date. 


CeftificaU by the Employer 

Certified that the above modifications have been recorded. 

Employer's reference No., if any. Signature of the employer/ofiicer 

authorised 

Designation 

Date. Name and address of ike establish¬ 

ment or rubber stamp thereof. 

Acknowledgment by the Employee 

Received the duplicate copy of the notice for modification In Form ‘H’ filed by me 

_ _a. ^i_ a ' 


on.duly certified by the employer. 

Date... Signature of the Employee. 


Note.—Strike out the words not applicable. 
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Form ‘I* 

[5#^ sub-rule (1) of Rule 7] 
Application for Gratuity by an Employee 


To 

(Give here name or description of the establishment with full address) 

Sir /Gentlemen t 

I beg to apply for payment of gratuity to which I am entitled under sub-section (1) 
of Section 4 of the Payment of Gratuity Act, 1972 on account of my superannuation/rciirc- 
nient/resignation after completion of not less than five years of continuous service/total 

disablement due to accidcnt/tolal disablement due to disease with effect from the. 

.necessary particulars relating to my appointment in the establishment are given 

in the statement below. 


Statement 

1- Name in full 

2. Address in full 

3. Department/Branch/Section where last employed .. 

4. Post held with Ticket No., or Serial No., if any .. 

5. Date of appointment 

6. Date and cause of termination of service 

7. Total period of service 

8. Amount of wages last drawn 

9. Amount of gratuity claimed .. 

2. 1 was rendered totally disabled as a result of— 

(here give the details of the nature of disease or accident) 


The evidences/witncsscs in support of luy total disablement are as follows:— 

(Here give details). 

3. Payment may please be made in cash/open or crossed bank cheque. 

4. As the amount of gratuity payable is less than Rupees one thousand, 1 shall 
request you to arrange for payment of the sum due to me by Postal Money Order at the 
address mentioned above after deducting postal money order commission therefrom. 

Yours faithfully, 

Signaturc/Thumb-impression of the appli¬ 
cant employee. 

Place. 

Date. 


To 


Notes.—(I) Strike out the word* not applicsble. 

(2) Strike out paragraph or paragraph* not applicable. 

Form *J' 

[Sr* iub>ruie (2) of Rule 7J 
AppUcoHenffr Gratwity by a Jfonmu 

(Give here the name or description of the establishment with full address). 
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Sir/Oentlemcn, 

I b to apply for paymeat of gratuity to which I am entitled under sub*$ection (1) of 

Ssotioa 4 of tiic Payment of Gratuity Act, 1972 as a nominee of late. 

(name of the employee) 

who was an employee of your .establishment and died 

on the.. . .'Fhe gratuity is payable on account of the death of 

tlie aforesaid employee while iti service/superaniiuation of the aforesaid employee on. 

./reiirrrncn': or resignation of the aforesaid employee on.after 

completion of.years of service/total disablement of the aforesaid employee due 

to accidc-m or disease while in service with effect from the.Necessary 

particulars relating to my claim are given in the statement below: 

Statmtnt 

1. Name of applicant nominee 

2. Address in full of the applicant nominee 

3. Marital status of the applicant nominee (unmarried/married/ 
widow/widower) 

4. Name in full of the employee 

5. Marital status of employee .. 

6. Relationship of the nominee with the employee .. 

7. Total period of service of the employee 

8. Date of appointment of the employee .. 

9. Date and cause of termination of service of the employee 

10. DepartmeiiC/Uranch/Section where the employee last worked.. 

11. Post last held by the employee with Ticket or Serial No., if 
any 

12. Total wages laat drawn by the employee 

13. Dace of death and evidence/witness as proof of death of the 
employee 

14. Reference No, recorded nomination available 

15. Total giacuity payable to the employee 

16. Share of gratuity claimed ,. 

2. I declare that the particulars mentioned in the above statement arc true and correct 
to the best of my knowledge and belief. 

3. Payment may please be made in cash/crossed or open bank cheque. 

4. As the amount payable is less than Rupees one thousand, I shall request you to 
arrange for payment of the sum due to me by postal money order at the address mentioned 
above after deducting postal money order commission therefrom. 

Yours faithftiUy» 

Signature/Thumb-irnpression of 
applicant noininee. 

Place. 

Date. 

Notes.—(1) Strike out the words not applicable. 

(2) Strike out the paragraph or paragraphs not applicable. 

Form 

[Sei sub-rule (3) of Rule 7] 

Application for Gratuity by a Lrgal Heir 

To 

(Give here the name of description of the establishment with full address). 

Sir/Gentlemen, 
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1 beg to apply for payment of gratuity to which 1 am entitled under sub-section (1) of 

Section 4 of the Payment of Gratuity Act, 1972 as a legal heir of late. 

(Name of the employee) 

who was an employee of your.establishment and died 

on the.without making any nomination. The gratuity is payable 

on account of the death of the aforesaid employee white in service/superannuation of the 

aforesaid employee on the.retirement or resignation of the aforesaid 

employee on the.after completion of.years of 

service/total disablement of the aforesaid employee due to accident or disease in service 

with effect from the.Necessary particulars relating to my 

claim arc given in the statement below: 


Utatenunt 

1. Name of applicant legal heir 

2. Address in full of applicant legal heir 

3. Marital status of the applicant legal heir (unmarried/married/ 
widow/widower), 

4. Name in full of the employee 

5. Relationship of the applicant with the employee 

6. Religion of both the applicant and the employee 

7. Date of appointment and total period of service of the 
employee 

8. Dcpartmcnt/Branch/Section where the employee worked last 

9. Post last held by the employee with Ticket or Serial No., if 
any 

10. Total wages last drawn by the employee 

11. Date and cause of termination of service of the employee (death 
or otherwise) 

1 2 . Date of death of the employee and evidence/witness in support 
thereof 

13. Total gratuity payable to the employee . 

14. Percentage of the gratuity claimed 

15. Basis of the claim and evidence/witness in support thereof 

2. I declare chat the particulars mentioned in the above Statement are true imd 
correct to the best of my knowledge and belief. 

3. Payment may please be made in cash/open or crossed bank cheque. 

4. As the amount payable is less than Rupees one Uiovisand, I shall request you to 
arrange for payment of the sum due to me by postal money order at the address mentioned 
above, after deducting postal money order commission therefrom. 

Yours faithfully, 

Signature/Thumb-impression of applicant 
legal heir 

Place. 

Date. 


Note —Strike out the words not applicable. 

Form 

[Sifs clause (s) of sub-rule (1) of Rule 8] 

Notice for PaymtfU of Grairnty 
To 

(Name and address of the applicant employee/nomlnee/legai heir) 

You are hereby informed as required under clavise (t) of sub-rule (1) of Rule 8 of the 
Payment of Gratuity (Central) Rules» 1972 that a sum of^ .(Rupees. 
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.) is payable to you as gratuity/as your share of gratuity 

in terms of nomination made by.on.and recorded 

in this.as a legal heir of.an employee 

of this.establishment. 

2. Please call at.on. 

(Here specify place) (date) 

at.for collecting your payment in cash/open or crossed cheque. 

(time) 

3. Amount payable shall be sent to you by postal money order at (he address given 
in your appUcaiion after deducting the postal money order commission, as desired by yo by 

Bfief statement of calculation 

1. Total period of service of the employee concerned. 

.yean .months. 

2. Wages last drawn : 

3. Proportion of the admissible gratuity payable in terms of nomioation/as a legal 

heir: 

4. Amount payable: 


Place. Signature of the employer/authortsed ofiiecr 

Date. Name oi description of establishment or 

rubber stamp thereof. 


Copy to the Controlling Authority. 

Note.—Strike out the words not applicable. 

Form 

[iS«r clause (ti) of sub-rule (1) of Rule 8] 

Notice Rejecting Claim for Payment of Gratuity 
To 

(Name and address of the applicant employee/nomince/legal heir) 

You are hereby informed as required under clause (it) of sub-rule (1) of Rule 8 of the 
Payment of Gratuity (Central) Rules, 1972 that your claim for payment of gratuity as 

indicated on your application in Form.under the said rules is not admissible for 

the reasons stated below : 

Reaeans 

(Here specify the reasons) 

Place. Signature of the employer/authorised oiheer. 

Date. 

Name or description of establishment or rubber 
stamp thereof. 

Copy to (he Controlling Authority. 

Note.—Strike out the words not applicable. 

Form ‘N’ 

[5## sub-rule (i) of Rule 10] 

Application far Direction 

Before the Controlling Authority under the Payment of Gratuity Act, 1972. 

Application.date. 

Between 

(Name in full of the applicant with full address) 

AND 

(Name in full of the employer concerned with full address) 
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The applicant is an employee of the above-mentioned employer/a nominee of late.... 

.an employee of the above-mentioned employer/a legal heir of late. 

.an employee of the above-mentioned employer, and is entitled to payment of 

gratuity under Section 4 of the Payment of Gratuity Act, 1972 on account of his own/aforc- 

said employee’s superannuation on./his own retirement/aforesaid employee’s 

resignation.on.after completion 

(date) (date) 

of...years of continuous service/his own/aforesaid. 

employees* total disablement with effect from....(date) due to accident/ 

diseasc/death of aforesaid employee on. 

2. The applicant submitted an application under rule of the Payment of Gratuity 

Act, 1972 on the.but the above-mentioned employer refused to 

entertain it issued a notice dated the.under clause. 1 .of 

sub-rule.of rule.offering an amount of gratuity which 

is less than my due/issued a notice dated the.under clause. 

of •ub-rule.of rule.rejecting my eligibility to payment 

of gratuity. The duplicate copy of the said notice is enclos^. 

3. The applicant submits that there is a dispute on the matter (specify the dispute). 

4. The applicant furnishes the necessary particulars in the annexure hereto and prays 
that the Controlling Authority may be pleased to determine the amount of gratuity payable 
to the petitioner and direct the above-mentioned employer to pay the same to the petitioner. 


5. The applicant declares that the particulars furnished in the annemire hereto are 
true and correct to the best of his knowledge and belief. 


Date: 


Signature of the a|mlicant/Thumb-impressi 
of the applicant 


iton 


Anmexuhe 

1. Name in full of applicant with full address 

2. Basis of claim: 

(Deatb/Superannuation/Retirement/Registration/Disablement of 
employee) 

3. Name and address in full of the employee 

4. Marital status of the employee (unmarried/married/widow/ 
widower) 

5. Name and address in full of the employer 

6. Oepartment/Branch/Section where the employee was last 
employed (if known) 

7. Post held by the employee with Ticket or Serial No., if any 
(If known) 

8. Date of appointment of the employee (if known) .. 

9. Date and cause of termination of service of the employee 
(superannuation/retiremene/resignation/disabiement/death) 

10. Total period of service by the employee 

11. Wages last drawn by the employee 

12. If Che employee is dead, date and cause thereof 

13. Evidence/witnesi in support of death of the employee 

14. If a nominee. No. and date of recording of nomination with 
the employer 

15. Evidence/witness in support of being a legal heir if a legal 
heir 

16. ToUl gratuity payable to the employee (if known) 

17. Percentage of gratuity payable to the applicant as nominee/ 
legal heir 

18. Amount of gratuity claimed by the applicant 

Place . Stgnature/Thumb-impression of the applicant. 

Date. 


Note.—Strike out the words not applicable. 
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Form *0* 

[5're sub-rule (1) of Rule 11] 

Notice for Appearance before the Controlling Authority 
From : The Controlling Authority under the Payment of Gratuity Act, 1972. 
To 

(Name and address of the employer/applicant) 


Whereas Shri.an employee under you/a nomincc(s)/ 

legal heir(s) of Shri.an employee under the 


al^ve-mentioned employer, has/have filed an application under sub-rule (1) of Rule 10 of 
the Payment of Gratuity (Central) Rules, 1972 alleging that— 

[A copy of the said application is enclosed] 

Now, therefore, you are hereby called upon to appear before me at. 

either personally or through a person duly.(place). 

authorised in this behalf for the purpose of answering all material questions relating to the 

application on the.day of 19.at.‘o* clock in 

the forenoon/afternoon in support of/ to answer the allegation; and as the day fixed for 
your appearance is appointed for final disposal of the application, you must be prepared 
to produce on that day all the witness upon whose evidence, and the documents upon which 
you intend to rely in support of your allcgatiori/dcfence. 

Take notice that in default of your appearance on the day before mentioned the 
application will be dismisscd/hcard and determined in )'oui absence. 

Given under my hand and seal, this.day of.19. 

Controlling Authority. 


Note. —Strike out words and paragraphs not applicable. 

Form ‘P* 

[SseKxxlc 14] 

Summons 

Before the Controlling Authority under the Payment of Gratuity Act, 1972 

To 

(Name and address) 

Whereas your attendance is required to give evidence/you are required to produce the 

documents mentioned in the list below, on behalf of. in the case 

arising out of the claim for gratuity by. 

...from . 

and referred to this Authority by an application under Section 7 of the Payment of Gratuity 
Act, 1972, you arc hereby summoned to appear personally before this Authority on the 

<l*y of.19.at ‘o* clock in the forenoon/afternoon and to bring 

with you (or to send to this .Authority the said documents). 


I.ti/ of Documents 


1. 



2. 



3. 


Controlling Authority. 

so on 



Dated this 

day of 

19 


Notes. —(1) The portion not applicable to be deleted. 

(2) The summons shall be issued in duplicate. The duplicate is to be signed 
and returned by the person served before the date fixtxl, 

(3) In case the summons is issued only for producing a document and not to 
give evidence it will be sufficient compliance to the summons if the docu¬ 
ments are caused to be produced before the controlling authority on the 
day and hour fixed for the purpose. 
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‘Form Q* 

[5fe sub-rule (I) of Rule 16] 

Particulars of Application under Section 

1. Serial No. 

2. Date of application. 

3. Name and address of the applicant. 

4. Name and address of the employer. 

5. Amount of gratuity claimed. 

6. Dates of hearing, 

7. Findings with date. 

8. Amount awarded. 

9. Cost, if any, awarded, 

10. Date of notice issued for payment of gratuity. 

11. Date of appeal, if any. 

12. Decision of the appellate authority. 

13. Date of issue of Final Notice for payment of gratuity. 

14. Date of payment of Gratuity by employer with mode of payment. 

15. Date of receipt of application for recovery ef Gratuity. 

16. Date of issue of Recovery Certificate. 

17. Dale of recovery. 

18. Other remarks. 

19. Signed. 

20. Date. 


Form ‘R* 

{See Rule 17) 

Notice for Payment of Gratuity 


To 


(Name and address of employer) 


Whereas Shri/Smt /Kumari. 

of. .an employee 

(address) 

under you/as nominee(s)/legal heir(s) of late .an employee 

under you, filed an application under Section 7 of the Payment of Gratuity Act; 1972 before 
me: 


And whereas the application was heard in your pretence on and after the hearing 1 

have come to the finding that the said Shri/Smt./Kumari...is entitled 

to a payment of Rs.as gratuity under the Payment of 

Gratuity Act, 1972; 

Now, therefore, I hereby direct to pay the said sum of Rs.to 

Shri/Smt./Kumari.within thirty days of the receipt of this 

notice with an intimation thereof to me. 

Given under my hand and seal, this.day of.19 

Controlling Authority. 

Copy to 

(Applicant under rule) 

He Is advised to contact the employer for collecting payment. 

Note. —The portion not applicable to be deleted. 
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Form 

[^e# sub-rule (5) of Rule 18] 

jVbftVe for Faymmt of Gratuity as Determined by Appellate Authority 
To 

(Name and address of employer) 

Whereas a notice was given to vou on.Form ‘R* requiring you to 

make a payment of Rs.. .to .Shri/Srnt /Kumari.. .as gratuity under 

the Payment of Gratuity Act, 1972 ; 

Whereas you/the applicant went.fore the appellate authority, who has 

decided that an amount of Rs..is due to be paid to Shri/ 

Smt./Kiirnari .due under the Payment of Gratuity 

Act, 1972; 

Now, therefore, I hereby direct you to pay the said sum of Rs. 

.to Shri/Smt./Kurnari.'[within 15 days] of the 

receipt of this notice with an intimation thereof to me. 

Given under my hand and seal, this...day of....19 . 

Controlling Authority. 

Copy to: 

1. The Applicant. 

He is advised to contact the employer for collecting payment. 

2. The Appellate Authority. 

Note.—The portion not applicable to be deleted. 

Form ‘T’ 

(See Rule 19) 

Application for Recovery of Gratuity 

Before the Controlling Authority under the Payment of Gratuity Act, 1972. 

Application No. Date. 


(Name in full of the applicant with address) 

And 

(Name in full of the employer with full address) 

The applicant is an employee of the above-mentioned employer/a nominee of laic ... 

.employee of the above-mentioned employer/a legal heir of 

.an employee of the above-mentioned 

employer, and you were pleased to direct the said employer in your notice dated the. 

.under rule.. .of Payment of Gratuity 

(Central) Rules, 1972 for payment of a sum of R».as gratuity payable under 

the Payment of Gratuity Act, 1972. 

2. The applicant submits that the said employer failed to pay the said amount of 
gratuity to me as directed by you although I approached him for payment. 

3. The applicant therefore prays that a certificate may be issued under section. 

.of the said Act for recovery of the said sum of Rs. 

due to me 2 a gratuity in terms of your direction. 

Signalure/Thumb-impression of the applicant. 

Place. 

Date. 


Note.—Strike out the words not applicable. 

1. Subs, by G. S. R. 947, dated 10th July, 1978. 
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Form ‘U*» 

Abstract of the Act and Rules 

1. Extent of the Act. —The Act extends to the whole of India : 

Provided that in so far as it relates to plantations or ports, it shall not extend to the 
State of Jammu and Kashmir. [Section 1(2)]. 

2. To whom the Act Applies. —^^Fhe Act applies to (a) every factory, mine, oiiheld, 
plantation, port and railway company; (b) every shop or establishment within the meaning 
of any law for the time being in force in relation to shops and establishments in State, in 
which ten or more persons arc employed, or were employed, on any day of the preceding 
twelve months ; and (c) such other establishments or class of establishments, in which ten or 
more employees arc employed, or were employed, on any day of the preceding twelve 
months, as the Central Government may, by notification, specify in this behalf. [Sec* 
tion 1(3)]. 

3. Defiaitlona.— (a) Appropriate Government** means (t) in relation to an establi¬ 

shment— 

{a) belonging to, or under the control of, the Central Government, 

(b) having branches in more than one State, 

(c) of a factory belonging to, or under the control of, the Central Government, 

(d) of a major port, mine, oilfield or railway company, the Central Government, 

(fi) in any other case, the State Government. [Section 2(a)J. 

(b) *‘Completed year of service** means continuous service for one year. [Sec¬ 
tion 2(4)]. 

(f) “Continuous Service** means uninterrupted service and includes service which is 
interrupted by sickness, accident, leave, lay-off, strike or a lock-out or cessation of work not 
due to any fault of the employees concerned, whether such un-interrupted or interrupted 
service was rendered before or after the commencement of this Act. 

Explanation /.—In the case of an employee who is not in uninterrupted service for 
one year, he shall be deemed to be in continuous service if he has been actually employed 
by an employer during the twelve months immediately preceding the year for nor » 
than— 

(i) 190 days, if employed below the ground in a mine, or 

(tt) 240 days, in any other case, except when he is employed in a seasonal establi¬ 
shment. 

Explanation II, —An employee of a seasonal establishment shall be deemed to be in 
continuous service if he has actually worked for not less than seventy-five per cent of the 
number of days on which the establishment was in operation during the year. [Sec¬ 
tion 2(d)]. 

(d) “Controllifig authority** means an authority appointed by an appropriate Govern¬ 
ment under Section 3. [Section 2(d)]. 

(tf) “Family**, in relation to an employee, shall be deemed to consist of— 

(i) in the case of a male employee, himself, his wife, his children, whether 
married or unmarried, his dependent parents and the widow and children, 
of his predeceased son, if any, 

(ti) in the case of a female employee, herself, her husband, her children, whether 
married or unmarried, her dependent parents and the dependent parents of 
her husband and the widow and children of her predeceased son, if any: 

Provided that if a female employee, by a notice in writing to the controlling authority, 
expresses her desire to exclude her husband from her family, the husband and his dependent 
parents shall no longer be deemed, for the purposes of this Act, to be included in the family 
of such female employee unless the said notice is subsequently withdrawn by such female 
employee. 

Explanation, —Where the personal law of an employee permits the adoption by him 
of a child, any child lawfully adopted by him shall be deemed to be included in his family, 


3. Ins, by Noti. No. GSR 2868, dated 22nd November, 1975. 
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and where a child of an employee has been adopted by another person and such adoption 
is, under the personal law of the person making such adoption, lawful, such child shall be 
deemed to be excluded from the family of the employee. [Section 2(A)]. 

4. Nomination.—(1) Each employee, who has completed one year of service, after 
the commencement of the Payment of Gratuity (Central) Rules, 1972 shall make within 
thirty days of completion of one year of service, a nomination. [Section 6(1) read with 
Rule 86(1).]. 

(2) Tf an employee has a family at the time of making a nomination, the nomination 
shall be made in favour of one or more members of his family and any nomination made 
by such employee in favour of a person who is not a member of his family shall be void. 
[Section 6(3)]. 

(3) If at the time of making a nomination, the employee has no family, the nomina¬ 
tion can be made in favour of any person or persons, but if the employee subsequently 
acquires a family, such nomination shall forthwith become invalid and the employee shall 
make within 90 days fresh nomination in favour of one or more members of his family. 
[Section 6(4) read with Rule 6(3)]. 

(4) A nomination or a fresh noiniiiation or a notice of modification of nomination 
shall be signed by the employee or, if illiterate, shall bear his thumb-impression in the pre¬ 
sence of two witnesses, who shall also sign declaration to that effect in that nomination, fresh 
nomination or notice of modification of nomination as the case may be. [Rule 6(5)]. 

(5) A nomination may, subject to the provisions of sub-sections (3) and (4) of Sec¬ 
tion 6 be modified by an employee any time after giving to his employer a written notice 
of his intention to do so. [Section 6(5)]. 

(6) A nomination or fresh nomination or notice of modification of nomination shall 
take effect from the date of receipt of the same by the employer. [Rule 6(6)J. 

5. Application for gratuity.— (1) An employee who is eligible for payment of 
gratuity under the Act, or any person authorised, in writing, to act on his behalf, shall apply 
ordinarily within thirty days from the date gratuity become payable: 

Provided that where the date of superannuation or retirement of an employee is kno\vn, 
the employee may apply to such employer before thirty days of the date of superannuation 
or retirement. [Rule 7(1)]. 

(') A nominee of an employee who is eligible for payment of gratuity shall apply, 

ordinarily within thirty days from the date the gratuity became payable to him, to the 

employer. [Rule 7(2)]. 

(3) A legal heir of an employee who is eligible for payment of gratuity shall apply, 

ordinarily within one year from the date the gratuity became payable to him, to the em¬ 

ployer. [Rule 7(3)]. 

(4) An application for payment of gratuity filed after the expiry of the periods speci- 
fied al^ve shall also be entertained by the employer if the applicant adduces a sufiicient 
cause for the delay. [Rule 7(5)]. 

6. Payment of gratuity. —(1) Gratuity shall be payable to an employee on the 
termination of his employment after he has rendered continuous service for not less than five 
years— 

{a) on his superannuation, or 

(A) on his retirement or resignation, or 

[c) on his death or disablement due to accident or disease: 

Provided that the completion of continuous service of five years shall not be necessary 
where the termination of the employment of any employee is due to death or disablement. 

Disablement means such dittblement which Inrapacitates an employee for the work 
which he was capable of performing before the accident or disease resulting in such disable¬ 
ment. [Section 4(1)], 

(2) For every completed year of service or part thereof in excess of six months, the 
employer shall pay gratuity to an employee at the rate of fifteen days’ wages based on the 
rate of wages last drawn by the employee concerned : 
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Provided that in the case of a piece-rated employee, daily waves shall be computed 
on the average of the total wages received by him for a period of three months immediately 
preceding the icr nination of hU employment, and, for tliis purpose, ih- wages paid for any 
overtime work shall not be taken into account • 

Provided further that in the case of an employee employed in a seasonal establishment, 
the employer shall pay the gratuity at the rate of seven days’ wages for each scasoi^. 
[Section 4(2)]. 

(3) The amoiujt of gratuity payable to an employee shall not exceed twenty njonths 
wages. [Section 4(3)] 

7. Forfeiture of gratuity. —(1) The gratuity of an employee, whose services have 
been terminated for any act, wilful omission or negligence causing any damage or loss to, 
or destruction of, property belonging to the employer, shall be forfeited to the extent of the 
damage or loss so caused. 

(2) The gratuity payable to an enjployee chall wholly be forfeited— 

{a) if the services of such employee have been terminated for his riotous or disor¬ 
derly coiiduct or of any other act of violence on his part, or 

{b) if the services of such employee have been terminated for any act which 
constitutes an offence involving moral turpitude, provided that such offence 
is committed by him in the course of his employment. [Section 4{6)j. 

8. Notice of opening, change or closure of the Establishment.— (1) A notice 
shall be submitted by the employer to the controlling authority of the area within thirty 
days of any change in the name, address, employer or nature of business. [Rule 3(2)], 

(2) Where an employer intends to close down the business he shall submit a notice 
to the controlling authority of the area at least sixty day’s before the inirnrird closure. 
[Rule 3(3)]. 

9. Application to Controlling Authority for direction. —If an employer— 

(i) refuses to accept a nomination or to entertain an application for payment of 
gratuity, or 

{it) issues a notice cither specifying an amount of gratuity which is considered 
by the applicant less than what is payable or rejecting eligibility to payment 
of gratuity, or 

(Hi) having received an application for payment of gratuity, fails to issue notice 
within fifteen d.ays; the claimant employee, nominee, or legal heir, as the 
case may be, may within ninety days of the occurrence of the cause for the 
application, apply to the controlling authority for hsiiing a direction under 
sub-section (4) of Section 7 with as many extra copies as are the opposite 
party: 

Provided that the controlling authority may accept any application on suflicient 
cause being shown by the applicant, after the expiry of the period of ninety days. 
[Rule 10]. 

10. Appeal. —^Any person aggrieved by an order of the controlling authority may, 
within sixty days from the date of the receipt of the order, prefer an appeal to the Regional 
Labour Commissioner (Central) of the area, who has been appointed as the appellate 
authority by the Central Government: 

Provided that the appellate authority may, if it is satisfied that the appellant was 
prevented by suflicient cause from preferring the appeal within the said period of sixty days, 
extend the said period by a further period of sixty days. [Section 7(7)]. 

11* Machinery for enforcemenl of the Act or Rules in Centml sphere.— All 

Assistant Labour Commissioners cCeutral) have been appointed as Controlling Authorities 
and all the Regional Labour Commissioners (Central) as Appellate Authorities. 

l\ Powers of the Controlling Authority. —^Thc Controlling Authoiity for the 
purpose of conducting an inquiry as to the amount of gratuity payable to an employee or 
as to the admissibility of any claim of, or in relation to, an employee for payment of 
gratuity, or as to the person entitled to receive the gratuity, shall have same powers as 
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are vetted in a court, under the Code of Civil Procedure, 1908, in respect of the following 
matters, namely— 

(а) enforcing the attendance of any person or examining him on oath; 

(б) requiring the discovery and production of documents; 

(r) receiving evidence on affidavits; and 

(d) issuing commissions for the examination of witnesses. [Section 7(5)]. 

13. Recovery of gratuity. —If the amount of gratuity payable is not paid by the 
employer, within the prescribed lime, to the person entitled thereto the controlling authority 
shall, on an application made to it in this behalf by the aggrieved person, issue a certificate 
for that amount to the Collector, who shall recover the same, together with compound 
interest thereon at the rate of nine per cent per annum, from the date of expiry of the 
prescribed time, as arrears of land revenue and pay the same to the person entitled thereto. 
[Section 8]. 

14. Protection of gratuity. —No gratuity payabel under the Payment of Gratuity 
Act and the rules made thereunder shall be liable to attachment in execution of any decree 
or order of any civil, revenue or criminal court. [Section 13]. 

15. Penalties for ofiTeuces. —(1) Whoever, for the purpose of avoiding any pay¬ 
ment to be made by himself or of enabling any other persons to avoid such payment, 
knowingly makes or causes to be made any false statement or false representation shall be 
punishable with imprisonment for a term which may extend to six months, or with fine 
which may extend to one thousand rupees, or with both. [Section 9(1)]. 

(2) An employer who contravenes, or makes default in complying with, any of the 
provisions of the Act or any ^ rule or order made thereunder sh^l be punishable with 
imprisonment for a term which may extend to one year, or with fine which may extend to 
one thousand rupees, or with both : 

Provided that if the offence relates to non-payment of any gratuity payable under the 
Payment of Gratuity Act, the employer shall be punishable with imprisonment for a term 
which shall not be less than three months unless the court trying the offence for reasons to 
be recorded by it in writing, is of opinion that a lesser term of imprisonment or the imposi¬ 
tion of a fine would meet the ends of justice. [Section 9(2)]. 

16. Display of Notice. —The employer shall display conspicuously a notice at or 
near the main entrance of the establishment in bold letters in Englbh and in the language 
understood by the majority of the employees specifying the name of the Officer with designa¬ 
tion authorised by the employer to receive on his behalf notices under the Payment of 
Gratuity Act or the rules made thereunder. [Rule 4]. 

17. Display of Abstra^ of tbs Act and Rnlss. —^Tbe employer shall display an 
abstract of the Payment of Gratuity Act and the rules made thereunder in English and in the 
language understood by the majority of the employees at a conspicuous place at or near the 
main entrance of the establishment. [Rule 20]. 
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An Act to regulate the payment of wages to certain classes of persons 
employed in industry 

Whereas it is expedient to regulate the [Payment of wages to certain 
classes of persons employed in industry ; 

It is hereby enacted as follows: 

Object. —Payment of wages in particular form and at regular intervals without any 
unauthorised deductions is the object of this Act*. It is not within competence of the 
authority under the Act to decide upon validity of termination of service of the employee nor 
he has right to decide about the amount claimed as retrenchment, relief, or benefit. He has 
right to adjudicate whether any earned wages arc due to employee,* 


1. For Statement of Objects and Rea- 
stons. see Gazette of India, 1935, 
Pt. V. p. 20, for Report of Select 
Committee, see ibid.^ p. 77. 

2, The amending Act No. 53 of 1964 
came into force (w. c. f. 1-2-1965) 
vide Noti. No. S. O. 377, dated 
27-1-1965. 


3. Arvind Mills Ltd w. Gadgit, MK 1941 
Bom 26 ; Armngham v. Jawahar Mills, 
ATR 1956 Mad 79. See also Codiala- 
bail Press V. Monappa, (1963) I LLJ 
638. 

4. Naresh Ch, Das Gupta v. G, A, Brav* 
(1956) 2 IXJ 542. 
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1. Short title, extent, commencement and application. —(1) This 
Act may be called the Payment of Wages Act, 1936. 

•[(2) It extends to the whole of Iixlia •[♦ * * ♦]. 

(3) It shall come into force on such date’ as the Central Government 
may, by nodfication in the Official Gazette, appoint. 

(4) It applies in the first instance to the payment of wages to persons 
employed in any factory and to persons employed (otherwise than in a fac¬ 
tory) upon any railway by a railway administration or, either directly or 
through a sub-contractor, by a person fulfilling a contract with a railway 
administration. 

(5) The State Government may, after giving three months^ notice of its 
intention of so doing, by notification in the Official Gazette^ extend the pro¬ 
visions of *[this Act or any of them to the payment of wages to any class of 
persons employed in any industrial establishment or in any class or group of 
industrial establishments] : 

•[Provided that in relation to any industrial establishment owned by the 
Central Government, with objects not confined to one State, no such notifica¬ 
tion shall be issued except in consultation with that Government.] 

(6) Nothing in the Act shall apply to wages payable in respect of a 
wage-period which, over such wage-period, average *®[one thousand rupees] 
a month or more. 

EXTENDING PROVISIONS OF ACT TO EMPLOYEES OF INDUSTRIAL 

ESTABLISHMENTS 

[GazitU of India, 1946, Pt. I, S. 1, p. 44] 

No. Fac. 52(1), dated the 30th December, 1947 .—In exercise of the powers conferred by 
sub-section (5) of Section I read with Section 24 of the Payment of Wages Act, 1936 (4 of 
1936), the (Antral Government is pleased to extend to, with effect from the 15th January, 
1948, the provisions of the said Act, except sub-section (4) of Section 8 thereof, to the pay¬ 
ment of wages to all classes of persons employed in coal-mines, three months* notice of its 
intention of so doing having been given as required by the said sub-section (5). 

[Gazette of India, 1951, Pt. II, S. 3, p. 537] 

S. R. 0. 459, dated the 20th March, 1951. —In exercise of the powers conferred by sub¬ 
section (5) of Section 1 read with Section 24 of the Payment of Wages Act, 1936 (4 of 1936), 
the Central Government hereby extends with effect from the 15th June, 1951, the provisions 
of the said Act, except sub-section (4) of Section 8 thereof to the payment of wages to all 
clases of persons employed in mines, other than coal-mines, to which the Indian Mines Act, 
1923 (4 of 1923)*^ applies, three months’ notice of its intention of so doing having been 
given as rcquir<il by the said sub-section (5) of Section 1. 

[Gazette of IndiA, 1952, Pt. II, S. 3, p. 1171] 

S. R. 0. 1340, dated the 29th July, 1952.-—In exercise of the powers conferred by sub¬ 
section (5) of Section 1 read with Section 24 of the Payment of Wages -Act, 1936 (4 of 1936), 
the Central Government hereby extends the provisions of the said Act, except sub-section (4) 
of Section 8 thereof, which at present extend to the payment of wages to all classes of persons 
employed in mines (to which the Mines Act, 1952, applies) in certain parts of India, to the 


5. Subs, by A. O. 1950, for sub-sec¬ 
tion (2>. 

6. Ofiislls^by Act 51 of 1970. 

7. 28th March, 1937; see Gazette of India 
1937, Pt. 1, p. 626. 

8. Subs, by Act No. 68 of 1957, S. 2, for 
“the Act** (w. e. f. 1-4-1958). 


9. Added by Act No. 53 of 1964, S. 2 
(w. c. f. 1-2-1965). 

10. Subs, by Act No. 29 of 1976, S. 2, for 
“four hundred rupeeft*’ (w, c. f. 
12-11-1975). 

11. Since Repealed. 
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payment of wages to all classes of persons employed in mines (to which the Mines Act, 1952, 
applies) in the rest of India except the State of Jammu and Kashmir, three months* notice of 
its intention of so ettending the aforesaid provisions having been already given as required 
by sub-section (5) of Section I of the Payment of Wages Act, 1936, 

[GazelU of India, 1959, Pt. II, S. 3 (ii) p. 2979] 

S, 0. 23451PWAI Mines ISec, 8(4) ^ dated the 14th October ^ 1959, —In exercise of the powers 
conterred by sub-section (5) of Section 1, read with Section 24 of the Payment of Wages Act, 
1936 (4 of 1936), the Central Government hereby extends with effect from the 1st November, 
1959, sub-section (4) of Section 8 of the said Act, to the payment of wages to all classes of 
persons employed in mines to which the Mines Act, 1952 (35 of 1952), applies, three months 
notice of its intention of so doing having been given as required by the said sub-section (5) 
of Section 1. 


[GazetU of India, 1962, Pt. II, S. 3(ii), p. 3002] 

S. 0. 28631PWAjOil-fields, dated the 5th September, 1962, —In exercise of the powers con¬ 
ferred by sub-section (5) of Section 1 read with Section 24 of the Payment of Wages Act, 
1936 (4 of 1936), the Central Government hereby extends with effect from the 15th Septem¬ 
ber, 1962, the provisions of the said Act, to the payment of wages to all classes of persons 
employed in oil-6elds in the whole of India except the State of Jammu and Kashmir, and 
the State of Assam to which the Act has already been extended separately, three months* 
notice of its intention of so doing having been given as required by the said sub-section (5) 
of Section 1, 


2. Definitions. —In this Act, unless there is anything repugnant in the 
subject or context,— 

^‘employed person^^ includes the legal representative of a deceas¬ 
ed employed person; 

(ia) ‘‘employer’^ includes the legal representative of a deceased em¬ 
ployer ; 

(ib) ‘‘factory^' means a factory as defined in clause (m) of Section 2 
of the Factories Act, 1948 (63 of 1948), and includes anyplace 
to which the provisions of that Act have been applied under sub¬ 
section (1) of Section 85 thereof;] 

(ii) ‘industrial establishment^' means any— 

^•[(a) tramway service, or motor transport service engaged in carry¬ 
ing passengers or goods or both by road for hire or reward; 

(o^i) air transport service other than such service belonging to or 
exclusively employed in the military, naval or air forces of the 
Union or the Civil Aviation Department of the Government 
of India;] 

(b) dock, wharf or jetty; 

inland vessel, machanically propelled;] 

(d) mine, quarry or oil-field; 

(e) plantation; 

Notes. —When there is a manager who is entrusted with the affairs of the company, 
the directors of the Company cannot be said to be employers*^* 

(/) workshop or other establishment in which articles are pro¬ 
duced, adapted or manufactured, with a view to their use, 
transport or sale; 


12. Subs, by Act No. 53 of 1964, S. 3, for 
cL (s) (w. e. f. 1.2-1965). 

IS. Subs, by S. 3, ibid., for sub-clause (a) 
(w. e. t 1-2-1965). 

14. Subs, by Act No. €8 of 1957, S. 3 for 


sub-clause (c) (w. e. f. 1-4-1958). 

15. Sv^mrUtndtni and Remsmbrancir af Legal 
Affairs v. Baled Chand Saha, 78 CWN 
757 : (1974) 45 FJR 489. 
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establishment in which any work relating to the construction, 
development or maintenance of buildings, roads, bridges or 
canals, or relating to operations connected with navigation, 
irrigation or to the supply or of water, or relating to the 
generation, transmission and distribution of electricity or any 
other form of power is being carried on;] 

^^[{iia) “mines^^ has the meaning assigned to it in clause (j ) of sub-sec¬ 
tion (1) of Section 2 of the Mines Act, 1952 (35 of 1952);] 

“plantation*^ has the meaning assigned to it in clause (/ ) of Sec¬ 
tion 2 of the Plantations Labour Act, 1951 (69 of 1951);] 

(iV) ^‘prescribed** means prescribed by rules made under this Act; 

{v) “railway administration** has the meaning assigned to it in 
clause (6) of Section 3 of the Indian Railways Act, 1890 (9 of 
1890); and 

i®[(w) “wages** means all remuneration (whether by way of salary, 
allowances or otherwise) expressed in terms of money or capable 
of being so expressed which would, if the terms of employment, 
express or implied, were fulfilled, be payable to a person employed 
in respect of his employment or of work done in such employment, 
and includes— 

(a) any remuneration payable under any award or settlement 
between the parties or order of a Court; 

(i) any remuneration to which the person employed is entitled in 
respect of overtime work or holidays or any leave period ; 

(c) any additional remuneration payable under the terms of em¬ 
ployment (whether called a bonus or by any other name); 

(d) any sum which by reason of termination of employment 
of the person employed is payable under any law, contract or 
instrument which provides for the payment of such sum, whe¬ 
ther with or without deductions but does not provide for the 
time within which the payment is to be made; 

(f) any sum to which the person employed is entitled under any 
scheme framed under any law for the time being in force; 
but does not include— 

(1) any bonus (whether under a scheme of profit sharing or other¬ 
wise) which does not form part of the remuneration payable 
under the terms of employment or which is not payable 
under any award or settlement between the parties or order 
of a Court; 

(2) the value of any house-accommodation, or of the supply of 
light, water, medical attendance or other amenity or of any 
service excluded from the computation of wages by a general 
or special order of the State Government; 

(3) any contribution paid by the employer to any pension or 
provident fund, and the interest which may have accrued 
thereon ; 

16. fnt. by Act No. 68 of 1957, S. 3 (w.c.f. 16. Su^i. by S. 3, idid., for cl. (Hi) (w.c.f. 

1-4-1958). 1-2-1965). 

17. /ns. by Act No. 53 of 1964, S. 3 19. Suis. by Act No. 68 of 1957, S. 3, for 

(w.c.f. 1-2-1955). cl. (W)(w.c.f. 1-4-1958). ' * * 
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(4) any travelling allowance or the value of any travelling con¬ 
cession ; 

(5) any sum paid to the employed person to defray special 
expenses entailed on him by the nature of his employment; or 

(6) any gratuity payable on the termination of employment in 
cases other than those specified in sub-clause (d).J 

STATE AMENDMENTS 

Gujarat 

By Section 2 of Act No. 26 of 1967 the provisions of the Payment of Wages (Bombay 
Amendment) Act, 1955 were extended to the whole of Gujarat. 

Karnataka 

The amendment made by Bom. Act 48 of 1955 in force in Belgaum area repealed by 
Karnataka Act 2 of 1977, S. 2 & Sch. 

Madhya Pradesh 

The Payment of Wages (Madhya Pradesh Amendment) Act, 1964— 

Section 2 : Amendment of Section 2—In Section 2 of the Payment of Wages Act, 
1936 (IV of 1936) (hereinafter referred to as the Principal Act)— 

(a) after clause (t), the following clause shall be insgrt$d, namely,— 

“(i-fl) Tndustrial Court* means the Industrial Court constituted under Sec* 
tion 9 of the Madhya Pradesh Industrial Relations Act, 1960 (26 of 
1960) :’* 

{b) after clause (ii), the following claiue shall be inurted, namely,— 

“(«-e) ‘Legal Representative* means the person who in law represents the 
estate of a deceased employed person**. 


Maharashtra 

The Payment of Wages (Bombay Amendment) Act, 1955 (Act XLVIII of 1955). 
Section 2 : Amendment of Section 2 of Act IV of 1936; 

In Section 2 of the Payment of Wages Act, 1936, in its application to the Sute of Bom¬ 
bay (hereinafter referred to as the said Act— 

(a) after clause (ti) the following new clause shall be inserted^ namely :— 

‘*(ste) Megal representative' means the person who in law represents the estate 
of a deceased employed person” ; 

{b) for clause (tn) the following shall be substituted^ namely,— 

(tif) ‘Plantation* nieans— 

(а) any estate which is maintained for the purpose of growing cinchona, 
rubber, coffee or tea, or 

(б) any farm which is maintained for the purpose of growing sugar¬ 
cane and attached to a factory established or maintained for the 
manufacture of sugar: 

Provided that on such estate or farm twenty-five or more persons are engaged for the 
purpose: 

Tasol Nadu 

Section 2. Amendment of Section 2, Central Act IV of 1936. 

In clause (ii) of Section 2 of the Payment of Wages Act, 1936 (Central Act IV of 
1936) (hereinafter referred to as the Principal Act)— 

(i) in item (a), after the words “Omnibus Service** the words “or motor or other 
transport undertaking** shall be added ; 

(tt) in item (g), the following item shall be added, namely: “(A) estabUshment or 
undertaldng which the State Gk)vernment may, by notification in the Official 
Gaeelte, dedare to be an Industrial Establishment for the purposes of this Act** 
(VUh T. N. Act IX of 1959). 
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Notes.—Section 2(if)(/).—Where printing work in a press is done at one place and 
its composition work-is done at a dtfTcrent place, the latter place also comes within the 
definition of industrial establishment.*^ 

Section 2(ri).—^Wages arc the remunerations payable according to the terms of con¬ 
tract and rules framed by Government for payment of allowance to its employees which 
must be included in the terms of contract. Whether house rents are wages, depends upon 
the terms of the contract. It is so, if its payment is compulsory otherwise not.*^ The 
language of Section 2(ri) defining * wages* is wide enough to cover the emoluments payable 
as per terms of contract and also a sum payable to him under the provisions of statute. 
Hence a claim payable to an employee by reason of the termination of his employment must 
be deemed to be an implied term of contract.** The term * wages* means wages earned 
and not potential wages ** No other meaning can be assigned to the term * wages* than is 
put down in the definition.** Wages means remuneration fixed by contract and to other 
contractual additional remuneration.** Where there is relevant standing order providing 
for no wages to be paid for period of stoppage of work under circumstances beyond emplo¬ 
yer’s control—workman not entitled to any wages.** A monthly wage earner would come 
within the purview of the Act provided he satisfies other conditions of Section 1(6).*^ In 
order that a person may come within the scope of Section 1(4) it will be seen if Section 2 (as) 
and (A:) of Factories Act are applicable. The receipt of messages on a telephone and editing 
of news items do not constitute a manufacturing process. After repeal of Victories Act, 1934 
and re-enactment of the Factories Act, 19^, the references in the Payment of Wages 
Act, 1936, to the Factories Act, 1934, must be by virtue of Section 8 of General Clauses 
Act ** Bonus paid to workman not entitled to it under Para 4(<i), read with Para 6(1} of 
the Coal Mines Provident Fund and Bonus Scheme, 1948, can be deducted from wages and 
no direction under Section 15(3) can be given for its payment to employer.** Sale of grain 
to railway employee at concessional rate is an amenity and not wages.** Clause (a) excludes 
from the term 'wages* the value of medical attendance or other amenity, therefore mater¬ 
nity benefit is not ‘wages*.** A claim for leave salary cannot be ‘wages* unless such a claim 
is not for any period during which the employee was on leave. A claim for fifteen days* 
wages in lieu of notice of services falls outside the scope of Section 2(rt) of the Act.** A 
bonus payable on account of award of Industrial Tribunal is not wages and no petition under 
Section 15 can be made for such claim.** 

Where the defendant was in the employ of the plaintiff and he was always ready to do 
work, he could not deprived of his claina for recovery of wages merely because the plaintiff 
did not choose to take any work from him.** 

The remuneration payable to a workman which is ‘wages* as defined by Section 2{vi) 
of the Payment of Wages Act, docs not cease to be ‘wages* so defined merely because the 
wage-period, on the basis of which remuneration is calculated, is a month.** 

The amount of bonus payable under Bonus Act, 1965 would be covered within the 
definition of “wages’* as defin^ in Payment of Wages Act.** 

Amount claimed by employees for the periods of lay-off falls within the definition of 
“ wages’’.*^ 


20. V, K. Press v. Authority, etc,, under the 
Act, AIR 1955 All 702, 

21. Dip, Engineer, G, /. P, Rly^ v, Mahadeo, 
AIR 1955 SC 295. 

22. Mehra Co, v. Khanayia Lai, AIR 1956 
Punj 80. 

23. Armugham v. Jawahar Mills, AIR 1956 
Mad 79. 

24. M, B. Government v. Brahmodatla, AIR 
1956 MB 152. 

25. Ibid, 

26. Trkhinopoly Mills Lid, v. Swasninathag 
(S,) and Others, (1956) I LIJ 269. 

27. Chowly v. Surdl Kumar Roy, AIR 1957 
Ass m, 

28. Hindsistan Journals Ltd, v. Dbnesh 
Awastki, AIR 1957 MB 125. 

29. Supdt, CoUieriets, Giridih v. Dy, CemmU- 
Stoner, Hazarihagh, AIR 195/ Pat 647. 


30. Crfn. Manager v. Roy, AIR 1957 Raj 
78. 

31. Ganpat Lai Mulchandji Joshi v. First 
Civil Judge, Nagpur, AIR 1958 Bom 
262. 

32. Narqjan Swami Iyer v. K, A. Vasudeo 
Iyer, AIR 1958 Mad 360. 

33. Baldev Subrahmanya Raja Ram v. B, C, 
Patel, AIR 1958 SC 518. 

34. The Upper India Couper Paper Mills Co, 
Ud,v,J, C. Mathur, AIR 1950 All 
669 

86w Manager, S Press v. Factories Inspector, 
AIR 1960 Pat 33. See also Modern 
Printing Press v. Brijnandan Bajpai, 
(I960) I LIJ 182. 

36. Janiar Labour In^teeior v. Appellate 
Amthonty, (1976) I UJ 511. 

37. Steel & Gemrai Mills v. Additional 
Distekljud^ (1972) 1 LIJ 284. 
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An award which frames a scheme for payment of gratuity does not amount to a ‘con¬ 
tract* within the meaning of Section 2(ot)(d). But the word ‘instrument* would include 
awards made by Industrial Courts of competent jurisdiction. Therefore, gratuity payable 
to an employee under an award by reason of termination of his employment would fall 
under sub-clause (d),“ 

Running allowance is counted towards average pay when leave does not exceed one 
month and is not available for the entire unemployment period. It is, therefore, not part 
of pay or substantive wages.*® 

Bonus payable as a result of award of Industrial Tribunal is not ‘wages’ within Sec¬ 
tion 2(i;i).*» 

Compensation under Section 25FF, Industrial Disputes Act, is ‘wages’,** 

3. Responsibility for payment of wages. —Every employer shall be 
responsible for the payment to persons employed by him of all wages re¬ 
quired to be paid under this Act: 

Provided that, in the case of persons employed (otherwise than by a 
contractor)— 

{a) in factories, if a person has been named as the manager of the 
factory under ♦■[clause (/) of sub-section (1) of Section 7 of the 
Factories Act, 1948 (63 of 1948)], 

{b) in industrial establishments, if there is a person responsible to the 
employer for the supervision and control of the industrial establish¬ 
ment, 

{c) upon railways (otherwise than in factories) if the employer is the 
railway administration and the railway administration has nomi¬ 
nated a person in this behalf for the local area concerned, 

the person so named, the person so responsible to the employer, or the person 
so nominated, as the case may be, ♦♦[shall also be responsible] for such pay¬ 
ment. 


STATE AMENDMENTS 


Gujarat 

Same as that of Maharashtra. (Guj. Act 26 of 1961). 


Karnataka 

Amendment made by Bom. Act 62 of 1953 in force in Belgaum area repealed by 
Karnataka Act 2 of 1977 


Madhya Pradesh 

Section 3: Amendment of Section 3—For the proviso to Section 3 of the Principal Act, 
the following proviso shall be substituted^ namely 

“Provided that, in the case of a person employed (otherwise than by a contrac¬ 
tor)-— 

(a) in factories, if a person has been named as the manager of the factory 
under clause ( j) of sub-section (1) of Section 7 of the Factories Act, 
1948 (63 of 19^), then the person so named and the employer jointly 
and severally; 

(b) in industrial establishments, if there is a penon responsible to the 


38. 


39. 


40. 


41 . 


Purskottam H* Judje v. V, B. PotdoTf 
AIR 1966 SC 856: (1966) 2 SCR 359; 

1 LIJ 412. 

Rai Jarry v. Union of India, 

1 see 5^4; 1974 sec (L 8: S) 

Bala Suhrahmanya Rajaram v. B, C. 
Paul, AIR 1958 SC 578: 1958 SCR 
1504: (1958) 1 LU 773. 

Payment qf Watts Intpeeiof v. Swajmal 


(1966) 
Dilbagh 
(1974): 


MehSa, AIR 1969 SC 590: (1969) 2 
SCR 1051: (1969) 1 LIJ 762. 

42. Subs, by Act No. 68 of 1957, S. 4, for 
“clause (#) of sub-section (1) of S. 9 
of the Factories Act, 1934*’ (w.e.f. 
1-4-1958). 

43. Subs, by Act No. 53 of 1964, S. 4, for 
“shall be responsible’* (w.e.f. 1-2- 
1965). 
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employer for the supervision and control of the industri^ establish- 
mcnt» then the person so responsible and the employer jointly and 
severally; 

(c) upon railways (otherwise than in factories) if the employer is the railway 
administration and the railway administration has nominated a person 
in this behalf for the local ai*ea concerned, then the person so nomi¬ 
nated ; 

shall be responsible for such payment/* (Vidt M. P. Act XI of 1964). 
Maharashtra 

Amendment of Section 3 of the Act IV of 1936—In Section 3 of the Payment of Wages 
Act, 1936 i^hcreinaftci referred to as the said Act), for the proviso the following shall be 
suistiluUd, namely,— 

“Provided that, in the case of persons employed otherwise than by a Contrac¬ 
tor— 

(a) in factories, if a person has been named as the manager of the factory, 
under clause ( j) of sub-section (1) of Section 7 of the Factories Act, 
1948 (LXIII of J948) then the person so named, the employer, jointly 
or severally; 

(^) in industrial establishment, if there is a person responsible to the 
employer for the supervision and control of the industrial establishment 
then the person so responsible and employer, jointly and severally; 

(c) upon railways (otherwise than in factories) if the employer is the rail¬ 
way administration and the railway administration has nominated a 
person in this behalf for the local area concerned then the person so 
nominated; 

shall be responsible for such payment”, (yide Acts LXII of 1953 and XIII of 

1961). 

Notes. —Proviso—Person having been named as the manager under the Factories Act, 
his liability was beyond dispute and whether the wages should have been paid by previous 
Managing Agents was a matter of dispute between the past and present Managing Agents.** 

4. Fixation of wage-periods. —(1) Every person responsible for the 
payment of wages under Section 3 shall fix periods (in this Act referred to ;is 
wage-period) in respect of which such wages shall be payable. 

(2) No wage-period shall exceed one month. 

5. Time of payment of wages. —(I) The wages of every person em¬ 
ployed upon or in— 

(a) any railway, factory or industrial establishment upon or in which 
less than one thousand persons are employed, shall be paid before 
the expiry of the seventh day, 

(A) any other railway, factory or industrial establishment, shall be 
paid before the expiry of the tenth day, 

after the last day of the wage-period in respect of which the wages are 
payable: 

••[Provided that in the case of persons employed on a dock, wharf or 
jetty or in a mine, the balance of wages found due on completion of the final 
tonnage account of the ship or wagons loaded or unloaded, as the case may 
be, shall be paid before the expiry of the seventh day from the day of such 
completion.] 

(2) Where the employment of any person is terminated by or on behalf 
of the employer, the wages earned by him shall be paid before the expiry 

45. Add 0 d by Act No. 33 of 1964, S. 5 
' (w. c. f. 1-2-1965). 


44. ff. PVatts V. B. N. Rai, AIR 1960 All 
200 . 



1243 


S. 6] PAYMENT OF WAGES ACT, 1936 

of the second working day from the clay on which his employment is termi¬ 
nated : 

46a[Provided that where the employment of any person in an establishment 
is terminated due to the closure of the establishment for any reason other 
than a weekly or other recognised holiday, the wages earned by him shall be 
paid before the expiry of the second day from the day on which his employ¬ 
ment is so terminated.] 

(3) The State Government may, by general or special order, exempt, to 
such extent and subject to such conditions as may be specified in the order, 
the person responsible for the payment of wages to persons employed upon 
any railway (otherwise than in a factory) ^•[or to persons employed as daily¬ 
rated workers in the Public Works Department of the Central Government 
or the State Government] from the operation of this section in respect of the 
wages of any such persons or class of such persons : 

^•[Provided that in the case of persons employed as daily-rated workers 
as aforesaid, no such order shall be made except in consultation with the 
Central Government.] 

(4) *’[Save as otherwise provided in sub-section (2), all payments] of 
wages shall be made on a working day. 

STATE AMENDMENTS 

Andaman and Nioobar 

The Payment of Wages (Andaman and Nicobar Islands Amendment) Regulations, 
1965 (No. 5 of 1965). 

Amendment of Section 5.—In the Payment of Wages Act, 1936 (IV of 1936), in its 
application to the Union Territory of Andaman and Nicobar Islands, in Section 5, for sub¬ 
section (1), the following sub-section shall be substituUd, namely:— 

*<5. (1) The wages of every person employed upon or in any railway, factory 
or industrial establishment shall he paid before the expiry of such number of days 
after the last day of the wage-period in respect of which the wages arc payable as 
the State Government may by general or special order, specify and different num¬ 
ber of days may be specified for different areas; so, however, that the number of 
days so specified shall not exceed the wage period next following the wage-period in 
respect of which the wages are payable/' 

6. Wages to be paid in current coin or currency notes. —All 

wages shall be paid in current coin or currency notes or in both: 

^[Provided that the employer may, after obtaining the written autho¬ 
risation of the employed person, pay him the wages either by cheque or by 
crediting the wages in his bank account.] 

STATE AMENDMENTS 


Assam 

In Section 6, add the following proviso and Explanation 

“Provided that notwithstanding anything contained in the Payment of Bonus 
Act, 1965, onc-third of the amount of bonus payable to an employed person in a 
particular year in excess of rupees forty may be paid or invested into the National 
Defence Certificates or National Savings Certificates (First Issue), if the employed 

45m. by Act No. 53 of 1964, S. 5 47. by Act No. 53 of 1964, S. 5, for 

(w.e.f. 1-2-1965). “All payments*' (w.c.f. 1-2-1965). 

46. Ins. by Act No, 53 of 1964, S. 5 48. Ins. by Act No. 29 of 1976 (w.e.f. 

(w.c.f. 1-2-1965), 12-1M975). 
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penon records its assent by furnishing a no*ol^ection certificate, in the manner 
to be prescribed, to his employer. 

Explanation. —For the purposes of this section, the expression (1) ^wages’ shall include 
any bonus of the description given in sub«clause (1) of clause (ni) of Section 2; and (2) 
'bonus* means bonus payable to an employed person under the terms of employment or 
under an award or settlement or order of a Court, and also includes any bonus of the 
description given in sub'clause (1) of clause (vi) of Section 2.**—Assam Act I of 1970, 
Section 2. 

Bihar 

The Payment of Wages (Bihar Amendment) Acts IV of 1961 and 4 of 1963, Section 2 
—Amendment of Section 6 of Act IV of 1936— 

To Section 6 of the Payment of Wages Act, 1936 (IV of 1936) the following proviso 
shall be addtd^ namely:— 

“Provided that where the amount of entire bonus payable during a year to an 
employed person under the terms of employment or under any award or settlement 
or orders of a Court exceeds an amount equal to one*fourth of his earnings (exclusive 
of dearness allowance) for that year such excess shall be paid to him or invested 
on his behalf in the manner prescribed.** 

GtJJARAT 

The Payment of Wages (Gujarat Provisions for Uniform Application and Amendment) 
Act, 1961 (Guj. Act 26 of 1961). 

Ste .Amendments under Maharashtra. 

Maharashtra 

Section 4: Amendment of Section 6 of Act IV of 1936— 

In the Payment of Wages Act, 1936, as in force in the whole of the State of Maha¬ 
rashtra (hereinafter referred to as “the Principal Act’*) for Section 6 the following shall be 
substituted — 

Wages to be paid in current coins or currency notes. —All wages shall be paid in 
current coins or currency notes, or in both: • 

Provided that, where the amount of any bonus payable to an employed person 
exceeds an amount equal to one-fourth of his earnings (exclusive of dearness allow¬ 
ance) for the year to which the bonus relates, such excess shall be paid or invested 
in the manner prescribed.** 

Explanation. —^For the purpose of this section, the expression— 

(1) “wages’* shall include any bonus of the description given, in sub-clause (1) 
of clause (oi) of Section 2, and 

(2) “bonus’* means any bonus payable to an employed person under the terms 
of employment or under an aifard or settlement or order of a Court and 
also includes any bonus of the description given in sub-clause (1) of clause (oi) 
of Section 2.’’ (FsVfe Mah. Act XIII of 1961). 

Orosa 

In S. 6 of the Principal Act, a proviso similar to the proviso of the Maharashtra Act, 
added by Orissa Act 4 of 1961. 

7. Dedacdons which may he made from wage*. —(1) Notwith¬ 
standing the provisions of sub-section (2) of Section 47 of the Indian Rail¬ 
ways Act, 1890 (9 of 1890), the wages of an employed person shall be paid 
to him without deductions of any kind except those authorised by or under 
this Act. 

**[Explanaiion /].—Every payment made by the employed person to the 
employer or his agent shall, for the purposes of this Act, be deemed to be a 
deduction from wages. 


49. Explanation n-iwmb*r$d as Exi^na- (w. e. f. 1-4.19581. 

tion 1 by Act No. 68 of 1957, S. 5 



PAYMENT OF WAGES ACT, 1936 


1245 


S. 7] 


^[Explanation II]. —Any loss of wages resulting from the imposition, for 
good and sufficient cause, upon a person employed of any of the following 
penakies, namely— 

(?) the withholding of increment or promotion (including the stoppage 
of increment at an efficiency bar); 

(??) the reduction to a lower post or time-scale or to a lower stage in a 
time-scale; or 

{in) suspension; 

shall not be deemed to be a deduction from wages in any case where the 
rules framed by the employer for the imposition of any such penalty are 
in conformity with the requirements, if any, which may be specified in this 
behalf by the State Government by notification in the Official Gazette.] 

(2) Deductions from the wages of an employed person shall be made 
only in accordance with the provisions of this Act, and may be of the follow¬ 
ing kinds only, namely— 

(а) fines; 

(б) deductions for absence from duty ; 

(c) deductions for damage to or loss of goods expressly entrusted to 
the employed person for custody ; or for loss of money for which 
he is required to account, where such damage or loss is directly 
attributable to his neglect or default; 

®i[(rf) deductions for house-accommodation supplied by the employer 
or by Government or any housing board set up under any law 
for the time being in force (whether the Government or the 
board is the employer or not) or any other authority engaged 
in the business of subsidising house-occommodation which may 
be specified in this behalf by the State Government by notifica¬ 
tion in the Official Gazette ;] 

(f) deductions for such amenities and services supplied by the 
employer as the ••[♦ ♦ ♦] State Government ••[or 

any officer specified by it in this behalf] may, by general or 
special order, authorise; 

Explanation —^The word '•services'^ in ••[this clause] does not include 
the supply of tools and raw materials required for the purposes of 
employment; 

**[(/) deduction for recovery of advances of whatever nature (including 
advances for travelling allowance or conveyance allowance), and 
the interest due in respect thereof, or for adjustment of over-pay¬ 
ments of wages; 

{ff) deductions for recovery of loans made from any fund constituted 
for the welfare of labour in accordance with the rules approved 
by the State Government and the interest due in respect thereof; 

{ff) deductions for recovery of loans granted for house building or 


50. Ins. lygr Act 66 of 1957, S. 5 
(w.e.£. M-1958). 

51. Subs, by Act No. 08 of 1957, S. 5, for 
cl. {d) (vi.tS. 1-4-1958). 

52. The words '^Govemor-Generml in 
Council or*’ emittsd by the A. O. 1937. 


OS. Ins. by Act No. 53 of 1964, S. 6. 
(w.e.f. 1-2 1965). 

54. Ms. by Act No. 56 of 1974. 

55. Subs, by Act No. 53 of 1964, S. 6, for 
rf. (/) (w.c.f. 1-2-1965). 
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Other purposes approved by the State Government, and the 
interest due in respect thereof;] 

(g) deductions of income-tax payable by the employed person ; 

(A) deductions required to be made by order of a Court or other 
authority competent to make such order; 

(i) deductions for payments to co-operative societies of advances from 

any provident fimd to which the Provident Funds Act, 1925 
(19 of 1925), applies or any recognised provident fund as defin¬ 
ed in Section 58-A of the Indian Income Tax Act, 1922 (11 
of 1922), or any provident fund approved in this behalf by the 
State Government, during the continuance of such approval; 
s«|-* ♦ 

(j) deductions for payment to co-operative societies approved by the 
State Government •’[or any officer specified by it in this behalf] 
or to a scheme of insurance maintained by the Indian Post 
Office; ••[and] 

••[(A) deductions, made with the written authorisation of the person 
employed for payment of any premium on his life insurance 
policy to the Life Insurance Corporation of India established 
under the Life Insurance Corporation Act, 1956 (31 of 1956), 
or for the purchase of securities of the Government of India or 
of any State Government or for being deposited in any Post 
Office Savings Bank in furtherance of any savings scheme of any 
such Government;] 

•®[(/) deductions for payment of insurance premia on Fidelity Guarantee 
Bonds; 

(m) deductions for recovery of losses sustained by a railway adminis¬ 
tration on account of acceptance by the employed person of 
counterfeit or base coins mutilated or forged curreney notes; 

{n) deductions for recovery of losses sustained by a railway adminis¬ 
tration on account of the failure of the employed person to in¬ 
voice, to bill, to collect or to account for the appropriate char¬ 
ges due to that administration, whether in respect of fares, freight, 
demurrage, wharfage and cranage or in respect of sale of food in 
catering establishments or in respect of commodities in grain- 
shops or otherwise; 

(a) deductions for recovery of losses sustained by a railway adminis¬ 
tration on account of any rebates or refunds incorrectly granted 
by the employed person where such loss is directly attributable 
to his neglect or default ] 

•*[(/>) deductions, made with the written authorisation of the employed 
person, for contribution to the Prime Minister's National Relief 
Fund or to such other Fund as the Central Government may, by 
notification in the Official specify.] 


56. The word “and** omitttd by Ordi* 
ante 3 of 1940, S. 2. 

57. /w. by Act No. 53 of 1964, S. 6 
(w.c.f. 1-2-1965), 

58. AdM by Ordinance 3 of 1940, S. 2. 

59. Subs, by Act No. 68 of 1957, S. 5, 


for cl. (k) (w.c.f, 1-4-1958). 

60. Ins. by Act, No, 53 of 1964, S, 6. 
(w.e.f. 1-4-1965). 

61. Ins, by Act No. 29 of 1976 (w.c.f. 
12-11.1975). 
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cl^uctions for contribution to any insurance schenme framed by 
the Central Government for the benefit of its employees.] 

••[(3) Notwithstanding anything contained in this Act, the total amount 
of deductions which may be made under sub-section (2) in any wage-period 
from the wages of any employed person shall not exceed— 

(i) in cases where such deductions are wholly or partly made for pay¬ 
ments to co-operative societies under clause (j) of sub-section (2) 
seventy-five per cent of such wages, and 

(n) in any other case, fifty per cent of such wages : 

Provided that where the total deductions authorised under sub-section (2) 
exceed seventy-five per cent or as the case may be, fifty per cent of the 
wages, the excess may be recovered in such manner as may be prescribed. 

(4) Nothing contained in this section shall be construed as precluding 
the employer from recovering from the wages of the employed person or 
otherwise any amount payable by such person under any law for the time 
being in force other than the Indian Railways Act, 1890 (9 of 1890).] 

STATE AMENDMENTS 


Bihar 

The payment of wages (Bihar Amendment) Act, 1936—(Bihar Act XXVIII of 1956). 

Section 2 : Amendment of Section 7 of Act IV of 1936—In clause (</} of sub-section (2) 
of Section 7 of the Payment of Wages Act, 1936 (IV of 1936), after the word ‘employer’ the 
words “or by the State Government or by a Statutory Housing Board or by such an Agency 
as the State Government may notify** shall be instrisd^ 

Gujarat 

Amendment of Section 7 of Act IV* of 1936: In Section 7 of the principal Act in 
sub-section (2), in clause {k), the words “for being deposited in any post office Savint, 
Bank** shall be dtUted, (Vide Guj. Act XXVI of 1961). 

Karnataka 

(1) In Section 7 of the Principal Act in sub-section (?), after cl. (p) the following 
clauses shall be added, namely;— 

“(^) deductions to recover from a person rc-employed after the termination of his 
former employment any amount paid to him from a provident fund or as a gratuity on such 
termination: 

Provided that such recovery shall not exceed 20 per cent of total earnings. Rc-employ- 
ment in this context means employment under the same employer; 

(f) deduction specially authorised by the State Government for purposes beneheial to 
the employed person**. 

(Vide S. 3 of Karnataka Act 2 of 1977.) 

(2) 'Die Amendment made by Bom. Act 37 of 1956 in force in Belgaum area by 
Karnataka Act 2 of 1977, S. 2 & Sch, 

Kerala 

In Section 7 of the Payment of Wages Act, 1935 (Central Act IV of 1936) in sub¬ 
section (2), after clause (o), the following clause shall be inserted, namely-—^*(p) deduction 
for repaymeunt to the State Government of the amount of financial aid granted under the 
Kerala Financial Aid (to the Discharged or Dismissed Labour Rules, 1958**. (Vide Ker 
Act XXXIV of 1959). 


62. fns. by Act .No. 19 of 1977 (w.e.f. 
30-6-1977). 


61. Ins. by Act No. 53 of 1964, S. 6. 
(w,c.f. 1-4-1965). 
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Madhya Pradesh 

In sub-section (2) of Section 7, after clause (f) insert: —“{«#) deduction with the 
written authorisation of the person employed for payment of any subscription to any welfare 
scheme sponsored by the employees whether with or without participation of employer, such 
as employees Death Relief Scheme and approved by such auihority and in such manner as 
may be prescribed (Vide M. P. Act XXXIII of 1976). 

Maharashtra 

1. In sub Section (2) of Section 7 of the Principal Act in clause (if), after the word 
‘‘employer*’ the following shall be added, namely:— 

“or the State Government, or the Bombay Housing Board constituted under the 
Bombay Housing Board Act, 1948, (Bom LXIX of 1948)* or such other agency as the State 
Government may, by notification in the Official Gazette, direct”. 

(Vide Mah. Act 37 of 1956). 

2. The Payment of Wages (Maharashtra Amendment) Act, 1961 (Mah. Act XLII 
of 1961). Section 2, Amendment of Section 7 of Act IV of 1936 in sub-section (2)— 

(fl) in clause (j) the word ‘and* at the end shall be deleted; 

{b) After clause {k) the following new clause shall be added, namely— 

“(1) deduction made, with the consent of the person employed, for contri¬ 
bution towards any public charitable purpose which the State Govern¬ 
ment may by notification in the Official Gazette specify in that behalf. ’ ’ 

3. Payment of Wages (Maharashtra Provision for Uniform Application and Amend¬ 
ment) Act, 1960 (Mah. Act XIII of 1961). 

Section 5: Amendment of Section 7 of the Act IV of 1936—In Section 7 of the 
Principal Vet, in sub-section (2), clause (k) the words for “being deposited in any post office, 
Savings Bank” shall be deleted, 

QRWSA 

In clause {d) of sub-Scction (2) of Section 7 of the Principal Act, after the words 
“supplied by the employers” the words “or by the State Government or by any Housing 
Board or agency which the State Governnmenl may notifiy in this behalf” shall be imerted 
(Vide Orissa Act No. 22 of 1956). 

Tamil Nadu 

In sub-section (2) of Section 7, insert the following clause after clause (d), namely;— 

“(dd) deductions for electricity supplied to the employed person by the Tamil 
Nadu Electricity Board under Section 5 of the Electricity (Supply) Act, 1948 
(Central Act 54 of 1948) (hereinafter in this Act referred to as the State Electricity 
Board”.—T. N. Act XX of 1963 and T. N. A. L. O. 1970. 

In sub-section (2) of Section 7, after clause (g), the following clause shall be inserted: — 

“(g^) deductions of profession tax payable by the employed person to any local 
authority ;”.(T. N. Act 47 of 1974). 

West Bengal 

In sub-section (2) of Section 7, after clause (o), the following clause shall be inserted : — 

*(p) deductions for contribution to a fund created under a “Death Benefit 
Scheme” approved by the State Government and designed to render pecuniary 
assistance to the dependants of a deceased employed person who had been a 
member of such a scheme : 

Provided that no deduction shall be made without written authorisation of the 
employed person in the form and manner prescribed in the scheme. 

^‘dependant** has the same meaning assigned to it in clause (d) 
of sub-section fl) of Section 2 of the Workmen's Compensation Act, 1923 (8 of 
1923).' (W. B. Act 22 of 1975). 

Notea.—^Any agreement or contract by which employee agrees to any deduction other 
than those authorised under the Act would be null and void by Section 23.** Deductions 


64, Armugkam v. Jawahar Mills, AIR 


1956 Mad 79. 
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can be made for voluntary absence from duty of the employee and absence from duty 
between the period of his dismissal aod his reinstatement is not a voluntary act on his part 
and no deduction can therefore be made. The Indian Railway Establishment Code is a body 
of statutory rules under Article 309, read with Article 372 of the Constitution. If therefore 
there is an order under Rule 2044 it is an order of the competent authority directing 
deductions to be made from the wages and would be in accordance with Section 7(2) (A) of 
the Act.*® “Service** mentioned in the sub-clause (#) of Section 7(2) does not include supply 
of tools for the purposes of employment.** This order passed under Section 7(A) is sufficient 
for enabling the employer to make the deductions. A Railway Establishment Code which 
contains rules fram^ under sub«section (2) of Section 241 of Government of India Act, 1935 
can be styled as Authority having power under Section 7(2)(A) of Payment of Wages 
Act.*^ If the employee is reinstated, the terms of original contract have to be construed 
in order to determine what wages the employee is entitled to. Difference between reinstate¬ 
ment and re-employment explained.** The employer is entitled to deduct wages for any loss 
or damages to the vehicle due to neglect or default of employee as it comes within the 
meaning of ‘custody* given under Section 7(2)(e) of the Act. 

There is no provision in the Act limiting the period within which the employer should 
make the deduction for adjustment of over-payment of wages.** 

‘Deduction from wages* has not been defined in the Act. Some illustrations of such 
deductions arc, however, to be found in Sections 7 to 13. One of them in Section 7(2) (A) 
is ‘deductions for absence from duty*, which indicates that such deduction can be a total 
deduction also. That is to say, ‘deduction from wages* may be the same thing as ‘deduction 
of wages*.** 

8. Fines.—(1) No fine shall be imposed on any employed person save 
in respect of such acts and omissions on his part as the employer, with the 
previous approval of the State Government or of the prescribed authority, 
may have specified by notice under sub-section (2). 

(2) A notice specifying such acts and omissions shall be exhibited in the 
prescribed manner on the premises in which the employment is carried on 
or in the case of persons employed upon railway (otherwise than in a factory), 
at the prescribed place or places. 

(3) No fine shall be imposed on any employed person until he has been 
given an opportunity of showing cause against the fine, or otherwise than in 
accordance with such procedure as may be prescribed for the imposition of 
fines. 

(4) The total amount of fine which may be imposed in any one wage- 
period on any employed person shall not exceed an amount equal to half- 
an anna in the rupee of the wages payable to him in respect of that wage- 
period. 

(5) No fine shall be imposed on any employed person who is under the 
age of fifteen years. 

(6) No fine imposed on any employed person shall be recovered from 
him by instalments or after the expiry of sixty days from the day on which 
it was imposed. 

(7) Every fine shall be deemed to have been imposed on the day of the 
act or omission in respect of which it was imposed. 


65. Anant Ram v. District Magistrate, 
Jhd!^, AIR 1936 Raj 146. 

66. jBharat Airways Ltd, v. S, R. Chakar* 
warti, (1955) I-LO 89. 

67. Urdan of India v. Kunian Lot, AIR 
1967 All 963. 

66. Visummsik Takarm v. Gamral Memgar, 


Central Railway, AIR 1958 Bom 111. 
66. M, G. KasM v. A, D. Colton Mills, 
AIR 1959 Ker 332. 


70. Dilbagh Rai Jarry 
(1974) 3SCC5S4* 


V. Ufdon of India, 
1974 SCO (L & S) 
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(8) All fines and all realisations thereof shall be recorded in a registei 
to be kept by the person responsible for the payment of wages under Sec* 
tion 3 in such form as may be prescribed and all such realisations shall bti 
applied only to such purposes beneficial to the persons employed in the factory 
or establishment as are approved by the prescribed authority. 

Explanation ,—When the persons employed upon or in any railway, factory 
or industrial establishment are part only of a staff employed under the same 
management, all such realisations may be credited to a common fund main¬ 
tained for the staff as a whole, provided that the fund shall be applied only 
to such purposes as are approved by the prescribed authority. 

STATE AMENDMENTS 


Gujarat (Bombay Area) 

Same as that of Ntaharashtra. 

Maharashtra 

In its appiication to the Bombay Area of the State of Maharashtra, in Section 8, add 
the following to sub-section (8) before the Explanation, namely,— 

“but in the case of any factory or establishment to which the Bombay Labour 
Welfare Fund Act, 1953, applies, all such realisations shall be paid into the Fund 
conitituted under the said Act.*’—Bom. Act XL of 1953, Section 23. 

Karnataka 

In its application to the State of Mysore, in Section 8, add the following before the 
Explanation, namely;— 

Same as in Maharashtra, except for the title of the Act, which is, ‘Mysore Labour 
Welfare Fund Act, 1965*—Mvs. Act XV of 1965, Section 25 (5th August, 
1965). 

Punjab ' Haryana 

Sii Proviso II to Section 10(2) of the Punjab Labour Welfare Fund Act, 1965 (Punj. 
Act XVII of 1965) and Act 31 of 1966, Section 88. 

Uttar Pradesh 

Add the following proviso to sub-section (8) of Section 8:— 

“Provided that in the case of any factory or establbhment to which the U. P. 
Welfare Fund Act, 1965, applies, all such realisations shall be paid into the Fund 
established under the said Act.**—U. P. Act XIV of 1965, Section 23 (26th July, 
1965). 

9. Dedactions for absence from duty. —(1) Deductions may be 
made under clause (i) of sub-section (2) of Section 7 only on account of the 
absence of an employed person from the place or places where, by the terms 
of his employment, he is required to work, such absence being for the whole 
or any part of the period during which he is so required to work. 

(2) The amount of such deduction shall in no case bear to the wages 
payable to the employed person in respect of the wage-period for which the 
deduction is made a large proportion than the period for which he was absent 
bears to the total period, within such wage-period, during which by the terms 
of his employment, he was required to work : 

Provided that, subject to any rules made in this behalf by the State 
Government, if ten or more employed persons acting in concert absent them¬ 
selves without due notice (that is to say without giving the notice which is 
required under the terms of their contracts of employment) and without 
reasonable cause, such deduction from any such person may include such 
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amount not exceeding his wages for eight days as may by any such terms be 
due to the employer in lieu of due notice. 

"^^Explanation .—For the purposes of this section, an employed person shall 
be deemed to be absent from the place where he is required to work if, 
although present in such place, he refuses, in pursuance of a stay-in strike or 
for any other cause which is not reasonable in the circumstances, to carry out 
his work.] 

Note.—Where verbal intimation is given by certain workers on previous day that they 
wanted to absent themselves on the next day in order to celebrate a festival, it was held that 
in absence of proof of any concerted action in absenting themselves, the utmost an employer 
could do was to deduct wages for one day only and not three days which is neither equitable 
nor mandatory under the law.’* 

10. Deductions for damage or loss. —^*[(1) A deduction under 
clause (r) or clause (o) of sub-section (2) of Section 7 shall not exceed the 
amount of the damage or loss caused to the employer by the neglect or default 
of the employed person. 

(1-A) A deduction shall not be made under clause {c) or clause (m) or 
clause («) or clause (o) of sub-section (2) of Section 7 until the employed 
person has been given an opportunity of showing cause against the deduction, 
or otherwise than in accordance with such procedure as may be prescribed for 
the making of such deductions.] 

(2) All such deductions and all realisations thereof shall be recorded in 
a register to be kept by the person responsible for the payment of wages under 
Section 3 in such form as may be prescribed, 

11. IHdiictiou far servicas rand wad.— A deduction under clause {d) 
or clause (e) of sub-section (2) of Section 7 shall not be made from the wages 
of an employed person, unless the house-accommodation amenity of service 
has been accepted by him, as a term of employment or otherwise, and such 
deduction shall not exceed an amount equivalent to the value of the house- 
accommodation amenity or service supplied and, in the case of a deduction 
under the said clause (e), shall be subject to such conditions as ’•[* ♦ *] the 
State Government may impose. 

STATE AMENDMENTS 

Secdon 11-A 

Pondicherry 

After Section 11, insert the following, namely:— 

‘*11-A. The employer shall, if 10 required by a requisition in writing, by the 
Electricity Department of the Government of Pondicherry or by an officer authorised 
by it in this behalf, make the deductions authorised under clause (dd) of sub-section (2) 
of Section 7 from the wages of the employed person and remit the amount so deducted 
in such manner as the State Government may, by general or special order, specify.**— 
Pondi. Act IX of 1970, Section 3 (25th May, 1970). 

Tamil Nadu 

In its application to the whole of the State of Tamil Nadu, after Section 11, insert the 
following section, namely 

**11-A. Deductions in respect of house accommodation. —^The employer shall make the 


71. Added by Act No. 22 of 1937, S. 2. 

72. Kaiiashi Bantrjee v. HaadUon Co, Ltd,, 
(1959) 2 LIJ 346. 

73. Subs, by Act No. 53 of 1964, S. 7, for 


sub-section (I) (w.e.f. 1-2-1965), 

74. The words '‘the Govemor-GeneraHn- 
Council or’* emtted by the A. O. 
1937, 
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deductions authorised under clause (d) of sub-section (2) of Section 7 from the wages 
of the employed person and remit the amount so deducted in such manner as the 
State Government may, by general or special order, specify,"—T, N. Acts IX of 
1959, Section 4 and XIV of 1962, Section 2 and First Schedule (9th January, 963). 

SeedMi 11-B • 

Tamil Nadu 

Same as Section 11-A In Pondicherry—T. N. Act XX of 1963, Section 3 (6th Novem¬ 
ber, 1963). 

SecdoM 11-G ‘ 

Tamil Nadu 

The following section insertid vide T. N. Act 47 of 1974. 

"11-C. Deduitions in rtspect qf profunoH —The employs r shall, if so required 
by a requisition in writing, by the local authority concerned or by an officer authorised 
by it in this behalf, make the deductions authorised under clause {gg) of sub*section (2) 
of Section 7 from the wages of the employed person and remit the amount so deducted 
to the credit of the local authority concerned in such manner as the State Government 
may, by general or special order, specify.". 

12. Deductions for recovery of advances. —Deductions under 
clause (/) of sub-section (2) of Section 7 shall be subject to the following con¬ 
ditions namely— 

(a) recovery of an advance of money given before employment began 
shall be made from the first payment of wages in respect of a 
complete wage-period, but no recovery shall be made of such 
advances given for travelling-expenses; 

^•[(oa) recovery of an advance of money given after employment began 
shall be subject to such conditions as the State Government may 
impose;] 

(4) recovery of advances of wages not already earned shall be subject 
to any rules made by the State Government regulating the extent 
to which such advances may be given the instalments by which 
they may be recovered. 

^•[I2-A. Deduction for recovery of loans. —Deductions for recovery 
of loans granted under clause (jQf) of sub-section (2) of Section 7 shall be 
subject to any rules made by the State Government regulating the extent to 
which such loans may be granted and the rate of interest payable thereon.] 

13. Deductions for payments to co-operative societies and 
insurance schemes. —Deductions under clause (j) ’^[and clause (k) of sub¬ 
section (2) of Section 7] shall be subject to such conditions as the State 
Government may impose. 


STATE AMENDMENT 

Karnataka 

In Section 13 of the Principal Act:— 

(I) for the heading the following heading shall be suhsHtuttd namely 
"13. Other deductions." 


75. Ins. by Act Na 53 of 1964, S. 8^ (w.c.f. 1-2-1965). 

fw.c.f. 1-2-1965). 77. Ins. by Ordinance 3 of 1940» 8. 3. 

76. Ins. by Act No. 53 of 1964^ S. 9, 
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(2) for the words, letters and brackets, “under clause (j) and clause (k)** the words, 
letters and brackeu “under clause (J), clause (*), clause (g) and clause (r)** shall be 
substitutid, 

(VUm Section 4 of Karnataka Act No. 2 of 1977.) 

Mainteaaace of registers and records.— >(1) Every emplo¬ 
yer shall maintain such registers and records giving such particulars of persons 
employed by him, the work performed by them, the wages paid to them, the 
deductions made from their wages, the receipts given by them and such other 
particulars and in such form as may be prescribed. 

(2) Every register and record required to be maintained under this sec¬ 
tion shall, for the purposes of this Act, be preserved for a period of three 
years after the date of the last entry made therein.] 

14. Inspectors. —(1) An Inspector of Factories appointed under ^[sub¬ 
section (1) of Section 8 of the Factories Act, 1948 (63 of 1948)], shall be an 
Inspector for the purposes of this Act in respect of all factories within the 
local limits assigned to him. 

(2) The State Government may appoint Inspectors for the purposes of 
this Act in respect of all persons employed upon a Railway (otherwise than in 
a factory) to whom this Act applies. 

(3) The State Government may, by notification in the Official Gaietie, 
appoint such other persons as it thinks fit to be Inspectors for the purposes 
of this Act, and may define the local limits within which and the class of 
factories and industrial establishments in respect of which they shall exercise 
their functions. 

•®[(4) An Inspector may,— 

{a) make such examination and inquiry as he thinks fit in order to 
ascertain whether the provisions of this Act or rules made there¬ 
under are being observea; 

(b) with such assistance, if any, as he thinks fit, enter, inspect and 
search any premises of any railway, factory or industrial establish¬ 
ment at any reasonable time for the purpose of carrying out tlie 
objects of this Act; 

(c) supervise the payment of wages to persons employed upon any 
railway or in any factory or industrial establishment; 

{d) required by a written order the production at such place, as may 
be prescribed, of any register or record maintained in pursuance 
of this Act and take on the spot or otherwise statements of any 
persons which he may consider necessary for carrying out the 
purpose of this Act; 

(tf) seize or take copies of such registers or documents or portions 
thereof as he may consider relevant in respect of an offence under 
this Act which he has reason to believe has been committed by 
an employer; 

(/) exercise such other powers as may be prescribed : 

78. ins. by Act No. 53 of 1964, S. 10, rics Act, 1934“ (w.c.f. 1-4-1958). 

(w.e.f. 1-2-1965). 80. Swb$. by Act No. 53 of 1964, S. 11 for 

79. Subs by Act No. 68 of 1957, S. 6, for sub-section (4) (w.e.f. 1-2-1965). 

“sub-section (1) of S. 10 of the Facto- 



1254 


INDUmOAL LAW 


[S. 14-A 


Provided that no person shall be compelled under this sub-section to 
answer any question or make any statement tending to incriminate himself. 

(4-A) The provisions of the Code of Criminal Procedure, 1898 (5 of 
1898), shall, so far as may be, apply to any search or seizure under this sub¬ 
section as they apply to any search or seizure made under the authority of a 
warrant issued under Section 98 of the said Code.] 

(5) Every Inspector shall be deemed to be public servant within the 
meaning of the Indian Penal Code (45 of 1860). 

Notes.—lapspeetors for railway employees. —Set Notification 2429, dated 17th 
August, 1963, in the GazHU of India, dated 24th September, 1963, Pt. II, Section 3(*i), 
p. 2844. 

Inspectors for persons employed in mines. —Ste Notification No. S. O. 1953, 
dated 14th April, 1964, as amended by Notification No. S. O. 309, dated 14th January, 
1965, 9 id» of India, dated 6th June, 1964, Pt. II, Section 3(ii), p. 2306 and GazttU of 

India, dated 23rd January, 1965, Pt. II, Section 3 (tt), p. 341, respectively. 

w[14-A. Facilities to be afforded to Inspectors. — Every employer 
shall afford an Inspector all reasonable facilities for making any entry, ins¬ 
pection, supervision, examination or inquiry under this Act.] 

15. Claims arising out of deduertions from wages or delay in 
payment of wages and penalty for malidons or vexatious claims.— 

(1) The State Government may, by notification in the official GezeUe, 
appoint ®*[a presiding oflScer of any Labour Court or Industrial Tribunal, 
constituted under the Industrial Disputes Act, 1947 (14 of 1947), or under 
any corresponding law relating to the investigation and settlement of indus¬ 
trial disputes in force in the State or] any Commissioner for Workmen's 
Compensation or other officer with experience as a Judge of a Civil Court or 
as a stipendiary Magistrate to be the authority to hear and decide for any 
specified area all claims arising out of deductions from the wages, or delay in 
payment of the wages •*[of persons employed or paid in that area], including 
ail matters incidental to such claims : 

Provided that where the State Government considers it necessary so to 
do, it may appoint more than one authority for any specified area and may, 
by general or special order, provide for ihe distribution or allocation of work 
to be performed by them under this Act. 

(2) Where contrary to the provisions of this Act any deduction has been 
made from the wages of an employed person, or any payment of wages has 
been delayed, such person himself, or any legal practioner or any official of 
a registered trade union authorised in writing to act on his behalf, or any 
Inspector under this Act, or any other person acting with the permission of 
the authority appointed under sub-section (1), may apply to such authority 
for a direction under sub-section (3) : 

Provided that every such application shall be presented within [twelve 
months] from the date on which the deduction from the wages was made or 
from the date on which the payment of the wages was due to be made, as 
the case may be : 


81. Ins. by Act No. 53 of 1964, S, 12 
(w. e. f. 1-2-1965). 

82. Ins. by S. 13, ibid. (w. c. f. 1-2-1965). 


83. Subs, by S. 13, ibid, for **o( penora 
employed irc paid in that area*’ 
(w. c. f. 1-2-1985). 
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Provided further that any application may be admitted after the said 
period of ®^[twelve months] when the applicant satisfies the authority 
that he had sufficient cause for not making the application within such 
period. 

(3) When any application under sub-section (2) is entertained, the 
authority shall hear the applicant and the employer or other person responsi¬ 
ble for the payment of wages under section 3, or give them an opportunity 
of being heard, and, after such further inquiry (if any) as may be necessary, 
may, without prejudice to any other penalty to which such employer or 
other person is liable under this Act, direct the refund to the employed per¬ 
son of the amount deducted, or the payment of the delayed wages, together 
with the payment of such compensation as the authority may think fit, not 
exceeding ten times the amount deducted in the former case and ••[not 
exceeding twenty-five rupees in the latter, and even if the amount deducted 
or the delayed wages are paid bafore the disposal of the application, direct 
the payment of such compensation, as the authority may think fit, not 
exceeding twenty-five rupees] : 

Provided that no direction for the payment of compensation shall be 
made in the case of delayed wages if the authority is satisfied that the delay 
was due to— 

{a) a bona fids error or bona fide dispute as to the amount payable tc 
the employed person, or 

(A) the occurrence of an emergency, or the existence of exceptional 
circumstances, such that the person responsible for the payment 
of the wages was unable, though exercising reasonable diligence, 
to make prompt payment, or 

(r) the failure of the employed person to apply for or accept pay¬ 
ment. 

••[(4) If the authority hearing an application under this section is satis¬ 
fied— 

(a) that the application was either malicious, or vexatious, the autho¬ 
rity may direct that a penalty not exceeding fifty rupees be paid 
to the employer or other person responsible for the payment of 
wages by the person presenting the application ; or 

{b) that in any case in which compensation is directed to be paid 
under sub-section (3), the applicant ought not to have been com¬ 
pelled to seek redress under this section, the authority may direct 
that a penalty not exceeding fifty rupees be paid to the State 
Government by the employer or other person responsible for the 
payment of wages. 

(4-A) Where there is any dispute as to the person or persons being the 
legal representative or representatives of the employer or of the employed 
person, the decision of the authority on such dispute shall be final. 

(4-B) Any inquiry under this section shall be deemed to be a judicial 

a4. Subs, by Act No. 53 of 1964, S. 13, 1-2-1965). 

for “six months*' (w. e. f. 1-1-1965). 86. Subs, by Act No. 53 of 1964, S. 13, 

85. Subs, by S. 13» ibia.f tor '^not exceixl- for sub-section (4) (w. e. f. 1-2-1965). 

Ing ten rupees In the latter** (w. e. f. 
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proceeding within the meaning of Sections 193, 219 and 228 of the Indian 
Penal Code (45 of I860).] 

(5) Any amount directed to be paid under this section may be recover¬ 
ed— 

{a) if the authority is a Magistrate, by the authority as if it w^ere a 
fine imposed by him as Magistrate, and 
{b) if the authority is not a Magistrate, by any Magistrate to whom 
the authority makes application in this behalf, as if it were a fine 
imposed by such Magistrate. 

STATE AMENDMENTS 

Gujarat 

Same as that of Maharashtra—(Guj. Act XXVI of J961). 

Karnataka 

(1) In its application to the State of Mysore, in Section 15 for the words ^stipendiary 
Magistrate,* subsiituti the words ‘Judicial Magistrate.*—(Mys. Act XIII of 1965), 

(2) In Section 15 of the Principal Act,— 

(1) in sub-section (2), after the word, brackets and figure “sub section (3)*’, the 
following shall be inserttd^ namely ;— 

“and in case of death of the employed person, it shall be lawful for his 
legal representatives to make an application for such direction*’; 

(2) for sub-section (5), the following sub-iection shall be suhsiituUd, namely ;— 

“(5) Any amount directed to be paid under this section may be 
recovered by the authority as an arrear of land revenue and the authority 
shall for that purpose be deemed to be a pubiip officer within the meaning 
of Section 5 of the Revenue Recovery Act, 1890’*.—( Vide Karn. Act 2 of 
1977, S. 5) 

(3) Amendments made by Bom. Acts 62 of 1953, 70 of 1954 and 48 of 1955 in 
force in Belgaum area repealed by Karn. Act 2 of 1977, S. 2 & Sch. 

Madhya Pradesh 

In Section 15, in the application to the State of Madhya Pradesh— 

(f) in sub-section (1), for the words ‘any Commissioner.to be the 

authority*, substitute, the words ‘one or more persons to be the anthority or 
authorities* ; 

(if) after sub-section (1), insert the follawtng sub-sections, namely :— 

“(1-A) A penon shall not be qualified for appointment as an authority 
under this Act, unless he is a Commissioner for Workmen’s Compensation 
or any other officer with experience as a Judge of Civil Court or of a 
Labour Court constituted under the Madhya Pradesh Industrial Relations 
Act, I960. 

(1-B) Where more than one person are appointed for any specified area 
as authorities under sub section (1), the State Government may, by general 
or special order, make arrangements as it thinks fit for the distribution of 
the work among the authorities so appointed.**; 

(iii) in sub-section (2),— 

(a) after the words ‘to act on his behalf’, insert the words *or a representative 
union recognised as such under the Madhya Pradesh IndustriaJ Relations 
Act, 1960*; 

{b) after the words, etc., ‘sub-section (3)’, insert the words ‘and in case of 
death of the employed person, it shall be lawful for his legal representa¬ 
tive to make an application for such direction*; 

(is) in sub-section (3),— 

(tf) after the words 'employed person*, iruert the words *or his legal represen¬ 
tative, as the case may be*; 
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(i) for the words ‘ten rupees in the Utter’, suAsti/iils the words‘twenty-five 
rupees in the Utter case and the authority may direct the payment of such 
compensation in cases, where the amount deducted or delayed wages are 
paid by the employer to the employed person or his legal representative 
before the disposal of the application*; 

(c) in the proviso, after the words ‘employed person’ occurring twice, instrt 
the words ‘or legal representative*; 

(o) for sub-section (4), substitui4 the following, namely :— 

“(4) the authority hearing any application under this section is satis¬ 
fied,— 

ft) that the application was either msdicious or vexatious, the authority 
may direct that any penalty not exceeding fifty rupees be paid to 
employer or other person responsible for the payment of wages by 
the person presenting the application; or 

(tt) that, in any case in which compensation is directed to be paid 
under sub-section (3), the applicant ought not to have been com¬ 
pelled to seek recess under this section, the authority may direct 
that a penalty not exceeding fifty rupees be also paid by the em¬ 
ployer or other person responsible for the payment of wages which 
shalF, when paid or recoveiWl, be credited to the State Govern¬ 
ment. 

(4-a) Where a question arises as to whether any person is or is not a 
legal representative of the deceased employed person, such question shall be 
determined by the authority appointed under sub-section (1) and his deci- 
tion shall be final. 

(4-fr) The payment of thh amount directed to be paid under this section 
to the employed person or his legal representative, as the case may be, shall 
be a full and complete discharge of the employer from the liability to make 
such payment under this Act, and no further claim shall lie against the 
employer in respect thereof.**—(M, P. Act XI of 1964). 


Maharashtra 

In its application to the State of Bombay (which term shall stand unmodified—Guj. 
and Maha. A. L. O., l%0), in Section 15,— 

(a) in sub-section (1), for the words and figures beginning with the words ‘appoint 
any* and ending with the words *to be the authority*, substitute the words 
‘appoint one or more persons to be the authority or authorities*—^Bom. Act 
XLVin of 1955, Section 3(a) (with effect from 1-7-1956)—(Maha. Act Xlll 
of 1961). 

(b) after sub-section (1), insert the foUowklg new sub-secHons, namely 

“(1-A) A person shall not be qualified for appointment as an authority 
under this Act unleu he is a Commissioner for Workmen’s Compensation 
or any other officer with experience as a Judge of a Civil Court or as a 
•tipendiary Judicial Ma^trate or as a Judge of a Labour Court or as 
Judicial member of the Industrial Court constituted under the Bombay 
Industrial Relations Act, 1946, or as a presiding officer of a Tribunal 
constituted under the Industrial Disputes Act, 1947. 

(1*B) Where more than one person are appointed for any specified 
area M authorities under sub-section (1), the State Government may by 
general or special order msdie such anrsngements as it thinks fit for the 
distribution of the work among the authorities so appointed.**— Ibid. 
Section 3(4) (with effect froml-7-l956)—Mafui.ActXIlIofl96l,Sect- 
tion 2 (4-3-1961); 

(r) in sub-section (2),— 

(t) after the words *to act on Ids behalf*, tnisrl the wards and figures ‘or a 
representative union reglsleied as such under the Bombay Industtial 
Relatums Act, 1946,*; 

(ti) after the word, brackets and fispjure ‘sub-section (3)*, insert the following, 
namely, ‘and in case of deaw of the employed person, it shall be lawful 
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for his legal representative to make an application for such direction — 
Ibid. Section 3(tf) (with effect from 1-7-1956); 

(tif) in both the Provisos, for the words 'six-months*, substituU the words 'one 
year*.—Bom. Act LXll of 1953, Section 4(2) (with effect from 10-5-1954) 
and (Maha. Act XIII of 1961); 

(rf) In sub-section (3)— 

(t) for the words ‘refund to the employed person*, subsiitaU the words ‘refund 
to the employed person or his legal representative, as the case may be*.— 
Bom. Act, XLVIII of 1955, Section 3(rf) (with effect from 1-7-1956): 
(Maha. Act XIII of 1961); 

(if) for the words ‘ten rupees*, substitute the words ‘twenty-five rupees*— 
Bom. Act LXII of 1953, Section 4(3) (with effect from 10-5-1954): 
Maha. Act XIII of 1961, Section 2 ; 

(iti) after the words ‘twenty-6ve rupees in the latter’, insert the following 
words, namely:— 

“and the authority may direct the payment of such compensation 
in cases, where the amount deducted or delayed wages are paid by 
the employer to the employed person or his legal representative before 
the disposal of the application'*:—Bom. Act XLVIII of 1955, Sec¬ 
tion 3(d) (Maha. Act XIII of 1961); 

(io) in the Proviso, after the words ‘employed person’, at both the places 
where they occur, insert the words ‘or his legal representative’— Ibid. ; 

(r) for sub-section (4), substitute the following namely :— 

“(4) If the authority hearing any application under this section is 
satished,— 

(f) that the application was cither malicious or vexatious, the authority 
may direct that a penalty not exceeding fifty rupees be paid to the 
employer or other person responsible for the payment of wages by 
the person presenting the application; or 

(ft) that, in any case in which compensation is directed to be paid under 
sub-section (3), the applicant ought not to have been compelled to 
seek redress under this section, the authority may direct that a 
penalty not exceeding fifty rupees be also paid by the employer or 
other person responsible for the payment of wages. The amount 
of such penalty when paid or recovered shall be credited to the State 
Government."—Bom. Act LXII of 1953, ection 4(5) (with effect 
from 10-5-1954)—Maha. Act XIII of-1961, Section 2(4-3-1961); 

(/) for sub-section (5), substitute the following, namely:— 

“(5) Any amount directed to be paid under this section may be 
recovered by the authority as an arrear of land revenue and the authority 
shall for that purpose be deemed to be a public officer within the meaning 
of Section 5 of the Revenue Recovery Act, 1890,"—Bom. Act LXX of 
1954, Section 2(15-11-1954)—Maha. Act XIII of 1961, Section 2 (4-3- 
1961); 

(g) after sub-section (5), add the following sub-section, namely:— 

"(6) Where a question arises as to whether any person is or is not a 
legal representative of the deceased employed person, such question shall be 
determined by the authority and the decision of the authority shall be 
final."—Bom. Act XLVIII of 1955, Section 3(e) (with effect from 1-7- 
1656)—Maha. Act XIII of 1%!, Section 2(4-3-1961). 

Rajasthan 

In sub-section p)» after the expression "stipendiary magistrate" the expression "or a 
Vikas Adhikari appointed under the Rajasthan Panchayat Samitis and Zila Parishads Act, 
1959 (Raj. Act 37 of 1959)" shall be inserted. (Raj. Act II of 1976). 

Note*.—An application beyond time should be admitted only after hearing the 
opposite party. Admission should be conscientious.** The point of sufficiency of cause is 
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to be directed by proper legal principles. There is clear distinction between ignorance of 
law and mistake of law. Ignorance of law consists in not assessing the right on account 
of his not knowing the rights. Mbtake of law is a mistake in establishing those rights by, for 
instance, going to one from instead of another. Where there is a mistake of law, the delay 
should be excused, but ignorance of law does not constitute sufficient cause and it cannot be 
interfered with under Articles 229 and 227 of the Constitution.•• 

The increment would be remuneration which is payable under the term of contract 
and therefore could be complained under Section 15.•• A dismissed manager has no autho¬ 
rity under Section 3 but the proprietor is responsible and no order can be made without 
giving him an opportunity.•• A dispute about a clerical error as to the date mentioned in the 
agreement from which the wages as agreed between the parties became payable was a matter 
falling to be decided by the Authority.** An authority cannot refuse to decide any question 
merely on the ground that it is complicated question. The authority is competent to decide 
whether a certain establishment was a factory as defined under the Factories Act, 1948, or 
was a restaurant governed by the Bombay Shops and Establishments Act, 1948.** Wages 
withheld without actually dismissing an employee but merely compelling him to remairi on 
leave without pay or for the period intervening reinstatement can be treated as wages within 
Section 15.** Where the plaintiffs claim only for damages, for breach of contract, such 
damages would not fall within the definition of ‘wages* and the Authority under the Act 
cannot decide that question.** 

Under this section the Authority is a tribunal of limited jurisdiction and it cannot 
determine any controversy which is not in its ambit within the provisions.** The authority 
under the Act can only decide claims regarding deductions alleged to have been made con¬ 
trary to the provisions of the Act and not to adjudicate upon any dispute regarding wages.•• 
'I hc section does not oust but the jurisdiction of Authority to determine the amount payable 
if the person was entitled to the wages which had either been delayed or deducted by his 
employer.*’ Held that the authority constituted under the Act is a court within the meaning 
of the Contempt of Court Act.** Authority under the Act is not a Civil Court but, properly 
speaking, a ^uaW-judicial tribunal •• 

The word ‘deductions* in Section 15 appears to be used in a wide sense so ai to include 
the entire dcficieny which the employer alleges to have been caused in the payment of wages 
as a result of withholding of the same by the employer whether partially or wholly * 

The two expressions “wages deducted’* and “wages delayed** in first proviso to 
Section 15(2) do not refer to one and the same point of time.* 

In case of reinstatement the dedcuction of back wages will take place when the question 
is decided by the departmental authorities,* 

Delay In filing appUcatioa 

Even assuming that ignorance of legal rights could be a sufficient cause within the 
meaning of the proviso to Section 15(2) of the Act, in cases where the applicants failed to 
explain to the authority their inaction in not making the application for the period between 
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the date on which their rights to overtime wages and claims to be due to them were recog¬ 
nised and the date of their applications, the rejection of such applications by the Authority 
under the proviso to Section 15(2) of the Act must be held to be justified,* 

If the Company is entitled to suspend its workman pending enquiry, the employee is 
not entitled to any wages up to the date of decision • The petitioners were Railway servant 
prior to June, 1947 and they provisionally opted for Pakistan but returned to India on 10-2- 
48 and reported themselves for service to Railway Authority. They were absorbed on 1-5-48. 
They claimed their wages from 10-2-48 to 1-5-48. The Railway Authority contended that 
they were entitled to wages only from 1-5-48 Hgld that provisional period was given to 
them to think and to decide. 

The relationship of employer and employee did not cease. It was merely suspended 
and as soon as option was exercised by employees, the suspension came to an end and they 
became entitled to conditions and rights of service. The order of the Authoriry that they 
had no jurisdiction was set aside by the High Court.* The Authority has the jurisdiction to 
decide what actually the terms of contract between the parties were, that is to say, to deter¬ 
mine actual wages but the authority has no jurisdiction to determine question of potential 
wages [Pii Jaggannadhadas, J. {dissenting)]. The wage under the Act is not necessarily the 
immediately pre-existing wage but the potentially payable wage.* 

Authority under this Act has jurisdiction to decide any question which is relevant to 
the determination of the amount payable to the employee whether the dispute is as to 
contractual terms or it is factual.* 

When the Authority permits amendment of application but the parly delays amend¬ 
ment for a long period then the Authority can refuse making amendment.* 

If there arc remedies under Industrial Dispute (Appellate Tribunal) Act, 1950 and 
Payment of Wages Act and person chooses one remedy, it cannot possibly be held that 
Authority should refuse to exercise its ju»-isdiction.*® 

The Act furnishes a summary remedy of wages earned in an ofiicc and not paid, but 
docs not provide a remedy for investigation of quarrels, which concern the office itself in 
other words, w'hethcr a man should be retained In one job or should be reverted to another 
job. 

Jvsiadictiofi of Authority 

When dismissal is declared invalid by civil court, the competent authority has no 
jurisdiction to fix wages under Rule 2044 of Railway Establishment Code. Application 
under Section 15(2) b maintainable.*^ 

The jurisdiction of the Authority really is to determine the terms of centract in so far 
as they relate to the payment of wages and in so far as he has to declare the liability of the 
employer to pay wages under the t^rmi of the contract. But that jurUdiction docs not 
extend to determining the question as to whether that contract has terminated as alleged 
by the employer or the contract still subsbts as alleged by the servant.*' 

Additional City Magbtrate has jurisdiction to entertain and decide the cases of delay 
and deductions of wages under tUs Act.** 

The withdrawal of a revbion petition under Section 115, C.P.C. by the employer would 
not disentitle him to present a writ petition against the order of the authority.** 
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Section IS-A: 

Andhra Pradesh 

In its application to the State of Andhra Pradesh, after Section 15, insert the following 
section, namely;— 

“15-A. Exemption of eottrifees in respect of proceedings under Section 15 .— (1) In 
respect of any proceedings under Section 15, the applicant shall not be liable to pay 
any court-fees, other than fees, payable for service of process : 

Provided that, where the application is presented by an Inspector or any other 
person acting with the permission of the authority appointed under sub-section (1) of 
Section 15, he shall not also be liable to pay the fees for service of process. 

(2) Where the applicant succeeds in such proceedings, the authority hearing the 
application shall calculate in the manner prescribed the amount of court-fees which 
would have been payable by the applicant but for sub-section (I) and direct the 
employer or other person responsible for payment of wages under Section 3 to pay the 
amount to the State Government. Where the amount is not so paid, it shall, without 
prejudice to any other mode of recovery, be recoverable as if it were an arrear of land 
revenue.**—(Andh. Pra. Act XXI of 1968). 

Gujarat 

Same as that of Maharashtra—(Guj. Act XXVI of 1961). 

Karnataka 

(1) After Section 15 of the Principal Act, the following section shall be inserted^ 
namely:— 

‘M5-A. Liability for payment of court fees. —(!) In any proceedings under Section 15, 
the applicant shall not l>e liable to pay any court fees (other than fees payable for the 
service of process in respect of such proceedings): 

Provided that when the application is presented by an Inspector he shall not be 
liable to pay the process fees also. 

(2) W'here the applicant succeeds In such proceedings, the authority hearing the 
application shall calculate the amount of court fees which would have been payable by 
the applicant but for sub-section (1) and direct the employer or other p>erson responsible 
for the payment of wages under Section 3 to pay such amount to the State Govern¬ 
ment. Such amount shall, without prejudice to any other mode of recovery, be 
recoverable as an arrear of land revenue. 

(3) When an appeal is preferred under Section 17 by a person making an appli¬ 
cation under Section 15, the provisions of sub-sections (1) and (2) shall mutatis mutandis 
apply with the modiheation that such person, not being an Inspector, shall pay court 
fees of an amount of five rupees, but that such amount shall be refunded to him in the 
event of his succeeding in the appeal.’* 

Vide Section 6 of Karnataka Act No. 2 of 1977. 

(2) Amendment made by Bom. Act 62 of 1953 in force in Belgaum area repealed by 
Karn. Act 2 of 1977, S. 2 & Sch, 

Maharashtra 

In its application to the State of Bombay after. Section 15, insert the following sec¬ 
tion, namely:— 

“15-A. Liability for payment of court-fees. —(1) In any proceedings under Sec¬ 
tion 15^ the applicant shall not be liable to pay any court-fees (other than fees payable 
for sendee of process) in respect of such proceedings: 

Provided that, when the application is presented by an snspector, he shall not be 
liable to pay the process fees also. 

(2) Where the applicant succeeds in such proceedings, the authority hearkig the 
application shall calculate the amount of court-fees which would have heea payable by 
the applicant bat for sub-scction (1) and direct the employer or other person retpon» 
sible for the payment of wages under Section 3 to pay such amount u> the State 
Government. Such amount shall, without prejudice to any other mode of recovery, be 
recoveraUe aa an arrear of land revenue.” —(fe)m. Act LXII of 1953). Maha. Act 
Xlll of 1961. 

Rajasthan 

Same as that of Maharashtra, except that in the proviso, for the word ^also* at the 
end, word ‘even* is used—(Raj. Act XIII of 1970). 
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16. Single application in respect of claims from unpaid group.— 

(1) Employed persons are said to belong to the same unpaid group if they 
are borne on the same establishment and if ^•[deductions have been made 
from their wages in contravention of this Act for the same cause and during 
the same wage-period or periods or if] their wages for the same wage-period 
or periods have remained unpaid after the day fixed by Section 5. 

(2) A single application may be presented under Section 15 on behalf 
or in respect of any number of employed persons belonging to the same 
unpaid group, and in such case ^‘[every person on whose behalf such appli¬ 
cation is presented may be awarded maximum compensation to the extent 
specified in sub-section (3) of Section 15J. 

(3) The authority may deal with any number of separate pending appli¬ 
cations, presented under Section 15 in respect of persons belonging to the 
same unpaid group, as a single application presented under sub-section (2) of 
this section, and the provisions of that sub-section shall apply accordingly. 

Notes.—A single application filed in Form ‘‘C*' by Inspector for recovery of unpaid 
wages, does not contravene Section 16 of the Act lincc lub-scctions (2) and ( 3 ) provide for 
such application.*' 

17. Appeal. —(1) ^•[An appeal against an order dismissing either 
wholly or in part an application made under sub-section (2) of Section 15, or 
against a direction made under sub-section (3) or sub-section (4) of that sec¬ 
tion] may be preferred, within thirty days of the date on which ^•[the order 
or direction] was made, in a Presidency-town ••[* • *] before the Court of 
Small Causes and elsewhere before the District Court— 

(fl) by the employer or other person responiible for the payment of 
wages under Section 3, if the total sum directed to be paid by 
way of wages and compensation exceeds three hundred rupees 
■^[or such direction has the effect of imposing on the employer 
or the other person a financial liability exceeding one thousand 
rupees], or 

“[(i) by an employed person, or any legal practitioner or any official of 
a registered trade union authorised in writing to act on his behalf 
or any Inspector under this Act, or any other person permitted 
by the authority to make an application under sub-section (2) 
of Section 15, if the total amount of wages claimed to have been 
withheld from the employed person exceeds twenty rupees or from 
the unpaid group to which the employed person belongs or belon¬ 
ged exceeds fifty rupees, or] 

(r) by any person directed to pay a penalty under “[sub-section (4)] 
of Section 15. 

“[(l-A) No appeal under clause (a) of sub-section (1) shall lie unless the 
memorandum of appeal is accompanied by a certificate by the Authority to 


15. Ins. by Act No. 53 of 1964, S. 14, 
(w.c.f. 1-2-1965), 

16. Subs, by S. 14, ibid., for certain words 
(w.c.f. 1-2.1%5). 

17. Bkarnt Airways Ud. v. $, R, Ckakm- 
barti, (1955) 1 LU 89. 

18. Subs, by Act No.^ of 1957, S. 7, for 
**An appeal against a direction made 
under sub-section (3) or sub-section 

(4) of Section 15*' (w.e.f. 1-4-1958). 

19. Subs, by S. 7, ibid,, for *^the diiect- 


tion*' (w.e.f. i-4-1958). 

20. The words **or in Rangoon** amiiUd 
by the A. O. 1937. 

21. Ins. by Act No. 53-of 1964, S. 15, 
(w.€.f. 1-2-1965). 

22. Subs, by S. 15, ibid., for cl. (h) (w.e.f. 
1-2-1965). 

23. 5ifAr. byActNo.20of 1937, S. 2, and 
Sch. I, for ‘‘iub-secUon (5)**. 

24. Jm. by Act No. 53 of 1964, S. 15, 
(w. c. f. 1-2-1965). 
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the effect that the appellant has deposited the amount payable under the 
direction appealed against.] 

••[(2) Save as provided in sub-section (1), any order dismissing either 
wholly or in part an application made under sub-section (2) of Section 15, or 
a direction made under sub-section (3) or sub-section (4) of that section shall 
be final.] 

••[(3) Where an employer prefers an appeal under this section, the 
Authority against whose decision the appeal has been preferred may, and if 
so directed by the court referred to in sub-section (1) shall pending the deci¬ 
sion of the appeal, withhold payment of any sum in deposit with it, 

(4) The court referred to in sub-section (1) may, if it thinks fit, submit 
any question of law for the decision of the High Court and, if it so does, shall 
decide the question in conformity with such decision.] 

STATE AMENDMENTS 

Gujarat 

In Section 17, in sub-section (1),— 

(1) Same as in Maharashtra (t)—Bom. Act 62 of 1953, Section 6(1); 

(2) (f) for clause (6), subsHtuU the following, namely— 

**{b) by an employed person, or any legal practitioner or any official 
of a registered trade union authorised in writing to act on his behalf, or a 
representative union registered as such under the Bombay Industrial Re¬ 
lations Act, 1946, or any Inspector under this Act, or any other person 
authorised by an authority to make an application under sub-section (2) 
of Section 15, and in the case of death of the employed person, by his 
legal representative, as the case may be, if the total amount of wages 
claimed to have b^n withheld from the employed person, or from the 
unpaid group to which the employed person belonged, exceed 6fty rupees, 
or , 

(ii) after the first proviso, add the following proviso, namely :— 

‘^Provided further that, when the order or direction appealed against 
was made by any person who holds or has held office of or above the rank 
of a District Judge or the Judicial Member of the Industrial Court cons¬ 
tituted imder the Bombay Industrial Relations Act, 1946, or the presiding 
officer of a Tribunal constituted under the Industrial Disputes Act, 1947, 
an appeal under this section shall lie to the High Court”—Guj. Act 
XXVI of 1961, Section 6 (12-6-1961). 

Karnataka 

(1) In Section 17 of the Principal Act,— 

(1) in sub-section (2), after the words, brackets and figure ‘‘sub-section (4) of that 
section** the woi^s, brackets, figures, and letter, “or any order made under 
sub-section (1) of Section 17-A** shall be iruerUd; 

(2) after sub-section (4), the following sub-section shall be add$d, namely— 

“(5) the provisions of Section 5 of the Limitation Act, 1963, shall be 
applicable to appeab under this section.” 

(Vidi Section 7 of Karnataka Act No. 2 of 1977.) 

(2) Amendment made by Bom. Act 62 of 1953 in force in Belgaum area repealed by 
Kam. Act 2 of 1977, S. 2 & Sch. 

Madhya PaADBiu 

In Section 17,— 

(1) in sub-section (1), for the words “in a Presidency town.before the Dis¬ 

trict Court* subsHtuk the words ‘before the Industrial Court*; 

(2) in clause (b) (which has now been substituted by Act 53 of 1964), after the 
words 'by an employed petvon*, tnmf the words 'or his legal representative or 
any Inspector under this Act*; 


25. Sitbs. by Act No. 68 of 1957, S. 7 for 
sub-section (2) (w,e.f, 1-4-1958). 


26. f/w. by Act No. 53 of 1964, S. 15, 
(w.e.f. 1-2.1965). 
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(3) after clause (r), itueri the following proviso:— 

Same as in Maharashtra (1); 

(4) after subisection (2), insert the following sub-section :— 

“(3) The provisions of Section 5 of the Indian limitation Act, 1908* 
shall be applicable to appeals under this section. 

[•] Now see Section 5 of Limitation Act, 1963—M. P. Act XI of 1964, Section 5 
(15-5-1964) 

Maharashtra 

In Section 17, in sub-section (1),— 

(1) Add the following proviso, namely *— 

“Provided that no appeal by an employer or other person responsible for 
the payment of wages under Section 3 under clause (a) shall lie unless the 
memorandum of appeal is accompanied by a certificate by the authority to the 
effect that the appellant has deposited with it the amount payable under the 
order appealed against.**—Bom. Act 62 of 1953, Section 6 (10-5-1954—Maha. 
Act 13 of 1961, Section 2 (4-3-1961;. 

(2) Same as that of Gujarat (2) supra—Maha. Act 13 of 1961, Section 7 (4-3- 

1 % 1 ). 

Note*.—No appeal lies against the order of Authority on an application under Sec¬ 
tion 15(3).” Ti)is section provides for an appeal to the District Court. If the appeal 
becomes limc-barrcd, a party cannot be heard under Article 226 and Article 227 of the 
Constitution.” As a matter of fact all the decisions under Payment of Wages Act arc to be 
challenged under Article 227 of the Constitution under which High Court has the jurisdiction 
to interfere.” A revision is competent against the decision of the District Court on an 
appeal under Section 17 of the Act.” The court is not to interpret the precise language of 
Section 17 different than what it is on the ground that it docs not provide for all the 
eventualities in connection with cert 2 un dispute.” An authority appointed under the Act is 
not Civil Court within the meaning of Section 14 of the Limitation Act. The proceedings 
cannot be regarded as civil proceedings.” So long an appeal is pending before an Appellate 
Court, High Court has no power to quash the issue of the warrant fbr the recovery of the 
fine.** 

No appeal lies from an order refusing to make a direction under Section 15 of the 
Payment of Wages Act,” 

An order passed by an .Authority purporting to be one under Section 15(3) is appeal¬ 
able whether it be for compensation only or for wages and compensation,** but no writ under 
Article 226, Constitution of India, lies where no appeal was fiM.” 

For the purpose of fixing the pecuniary limit for the right of appeal under Sec¬ 
tion 17(l)(fl) the total amount awarded in a single application is the guiding factor.” 

Iri order that an employee may have a right to appeal two conditions arc necessary, 
first the petition must be entertained by the Authority and, secondly, a refusal to give 
direction merits. If after entertaining the application the Authority holds that it has no 
jurisdiction it is not refusal to give direction and the applicant has no right to appeal. The 
only remedy is to approach the High Court to compel the Authority to assume Jurisdiction.” 

An appeal under Section 17 must be preferred within limit from the date of the 
direction sought to be appealed against. This period cannot be extended for any sufficient 
cause under the provisions of Section 5, Limitation Act, the Act not having been made 
applicable to such an appeal. The provisions of Sections 6-8, 19-81, Limitation Act, will 


27. Aid, Matin Kidwai v. Dist Ex, Enginexr, 
AIR 1955 All 180. 

28. V, K, Press v. Authority etc,, AIR 1955 
AH 702. 

29. Dani v. Ahmcdabad S, and M, Co,, AIR 
1955 Bom 460. 

30. Raj Kumar Mills v. Inspector, AIR 1955 
MB 60. 

31. Md, Matin Kidwai v, Dist, Ex, Engineer, 
AIR 1955 All 180. 

32. J^oor Ali v. Kanpore 0, S, Ltd,, AIR 
1955 All 70. 

33. G, N, Murthy v. CommUsumer fir Wnrk^ 


m$n*s Condensation Madras, AIR 1954 
Mad 1154. 

34. Abdul Latif v, DitfisioneU Supdt, N. W, 
Rly., AIR 1959 Punj 398. 

35. C, C, Sramik Onion v. S, K, Datta, 
AIR 1960 Asi 26. 

36. Mjs, George Peter (C.) v. Its Workmen, 
(1960) 1 LIJ 229. 

37. H, Watts V. B. N. Red, AIR 1960 All 
200 . 

38. C. S, Lai V. Sheikh Badshah, AIR 1955 
Bom 75. 
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also not while the provision contained in Sections 4, 9^12 and 22 will apply to sxu:h 
appeals. Thut« the time spent in obtaining a copy of the directions sought to be appealed 
against shall be excluded,” 

^^[17•A, Conditioaal attachment of pro|>ertf of employer or other 
peraon reaponsible for payment of wages.— (1) Where at any time after 
an application has been made under sub-section (2) of Section 15 the autho- 
rity, or where at any time after an appeal has been filed under Section 17 by 
an employed person or [any legal practitioner or any official of a registered 
trade union authorised in writing to act on his behalf or any Inspector under 
this Act or any other person permitted by the authority to make an applica¬ 
tion under sub-section (2) of Section 15] the Court referred to in that section, 
is satisfied that the employer or other person responsible for the payment of 
wages under Section 3 is likely to evade payment of any amount that may be 
directed to be paid under Section 15 or Section 17, the authority or the 
Court, as the case may be, except in cases where the authority or Court is of 
opinion that the ends of justice would be defeated by the delay, after giving 
the employer or other person an opportunity of being heard, may direct the 
attachment of so much of the property of the employer or other person 
responsible for the payment of wages as is, in the opinion of the authority 
or Court, sufficient to satisfy the amount which may be payable under the 
direction. 

(2) The provisions of the Code of Civil Procedure, 1908 (5 of 1908), 
relating to attachment before judgment under that Code shall, so far as may 
be, apply to any order for attachment under sub-section (1)]. 

STATE AMENDMENTS 

Section 17-B 

Gujarat 

Section 17-B is the same as that of Maharashtra—Bom. Act 70 of 1954, Sections 
and Guj. Act 26 of 1961, Section 8 (12-6-1961). 

Maharashtra 

Tn its application to the State of Bombay, after Section 17-A, the following new section 
was iiuertid, namely :— 

—Provisions of Section J5-A to apply to appeals preferred under Section 17 with 
modification, —When an appeal is preferred under Section 17 by a person making 
an application under Section 15, the provisions of Section 15-A shall mutatis mutandis 
apply, with the modification that such person, not being an inspector, shall pay 
court-fees of an amount of five rupees, but that such amount shall be re-funded to 
him in the event of his succeeding in the appeal**—Mah, Act XIII of 1961, 
Section 9 (4-3-1961). 

RAJA«THAIf 

Same as that of Maharashtra—Raj. Act Xlll of 1970, Section 3 (3-12-1970). 

18. Powers of authorities appointed under Section 15.— Every 
authority appointed under sub-section (1) of Section 15 shall have all the 
powers of a Civil Court under the Code of Civil Procedure, 1908 (5 of 1908), 
for the purpose of taking evidence and of enforcing the attendance of witnesses 
and compelling the production of documents, and every such authority 
shall be deemed to be a Civil Court for all the purposes of Section 195 
and of Chapter XXXV of the Code of Criminal ftocedure, 1898 {5 of 
1898), 

39. Sectiem 12, Limitation Act, 1879, 4 (w. e, 1-4-1958). 

AC 504; 48 LJQB 705. 41. Subs, by Act No. 53 of 196L S. 16, 

40. Ihs, by Act No. 68 of 1957, S. 8 for certain words (w.c.f. 1-2-1965)’ 
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19. [Power to recover from employer in certain cases.} Rep, by the Payment of 

Wages {Amendment) Act, {53 of 1964) y S, 17 {w. e, /. 1st Februaryy 1%5), 

20. Penalty for offences under the Act. —(1) Whoever being respon¬ 
sible for the payment of wages to an employed person contravenes any of 
the provisions of any of following sections, namely, ••[Section 5 except sub¬ 
section (4) thereof, Section 7, Section 8 except sub-section (8) thereof, Sec¬ 
tion 9, Section 10 except sub-section (2) thereof, and Sections 11 to 13], both 
inclusive, shall be punishable with fine which may extend to five hundred 
rupees, 

(2) Whoever contravenes the provisions of Section 4, ••[sub-section (4) 
of Section 5, Section 6, sub-section (8) of Section 8, sub-section (10)] of 
Section 25 shall be punishable with fine which may extend to two hundred 
rupees. 

••[(3) Whoever being required under this Act to maintain any records or 
registers or to furnish any information or return— 

(a) fails to maintain such register or record; or 

{b) wilfully refuses or without lawful excuse neglects to furnish such 
information or return ; or 

{c) w'ilfuliy furnishes or causes to be furnished any information or 
return which he knows to be false; or 

(d) refuses to answer or wilfully gives a false answer to any question 
necessary for obtaining any information required to be furnished 
under this Act; 

shall for each such offence, be punishable with fine which may extend to five 
hundred rupees. 

(4) Whoever— 

{a) wdlfully obstructs an Inspector in the discharge of his duties 
under this Act; or 

(6) refuses or wilfully neglects to afford an Inspector any reasonable 
facility for making any entry, inspection, examination, supervi¬ 
sion, or inquiry authorised by or under this Act in relation to 
any railway, factory or industrial establishment; or 

(c) wilfully refuses to produce on the demand of an Inspector any 
register or other document kept in pursuance of this Act; or 

(d) prevents or attempts to prevent or does anything which he has 
any reason to believe is likely to prevent any person from 
appearing before or being examined by an Inspector acting in 
pursuance of his duties under this Act, 

shall be punishable with fine which may extend to five hundred rupees. 

(5) If any person who has been convicted of any offence punishable 
under this Act is again guilty of an offence involving contravention of the 
same provision, he shall be punishable on a subsequent conviction with 
imprisonment for a term which may extend to three months, or with fine 
which may extend to one thousand rupees, or with both: 

Provided that for the purpose of this sub-section, no cognizance shall be 
taken of any conviction made more than two years before the date on which 

42. Subs, by Act No. 53 of 1964, S. 18, 43. Subs, by S. 18, ibid, for “Section 6’ 

for “Section 5 and Sections 7 to 13“ (w.c.f. 1-2-19^). 

(w.e.f. 1-2-1965). 44. Ins. by S. IB, ibid, (w.c.f. U2-1965). 
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the commission of the offence which is being punished came to the knowledge 
of the Inspector. 

(6) If any person fails or wilfully neglects to pay the wages of any 
employed person by the date fixed by the authority in this behalf, he shall, 
without prejudice to any other action that may be taken against him, be 
punishable with an additional fine which may extend to fifty rupees for each 
day for which such failure or neglect continues]. 

STATE AMENDMENTS 


Gujarat 

Same as that of Maharashtra—Guj. Act XXVI of 1961, Section 2 (12-6-1961). 

Madhya Pradesh 

In sub-section (1) of Section 20, for the words ‘five hundred rupees’, subsHhtlt the 
words ‘two thousand rupees*.—Madh. Pra. Act XI of 1964, Section 6 (15-5-1964). 

Maharashtra 

In its application to the State of Bombay, in sub-section (1) of Section 20, for the 
words ‘five hundred rupees’, subsHtuti the words ‘ two thousand rupees*.—Bom. Act LXII 
of 1953, Section 7 (with effect from 10-5-1954)—Mah. Act XIII of 1961, Section 2 
(4-3-1961). 

21. Procadure in trial of offences.—(1) No Court shall take cogni¬ 
zance of a complaint against any person for an offence under sub-section (1) 
of Section 20 unless an application in respect of the facts constituting the 
offence has been presented under Section 15 and has been granted wholly 
or in part and the authority empowered under the latter section or the 
appellate Court granting such application has sanctioned the making of the 
complaint. 

(2) Before sanctioning the making of a complaint against any person for 
an offence under sub-section (1) of Section 20, the authority empowered 
under Section 15 or the appellate Court, as the case may be, shall give such 
person an opportunity of showing cause against the granting of such sanction, 
and the sanction shall not be granted if such person satisfies the authority or 
Court that his default was due to— 

(fl) a bona fide error or bona fide dispute as to the amount payable to 
the employed person, or 

(t) the occurrence of an emergency, or the existence of exceptional 
circumstances, such that the person responsible for the payment 
of the wages was unable, though exercising reasonable diligence, 
to make prompt payment, or 

(c) the failure of the employed person to apply for or accept paymfMit. 

(3) No Court shall take cognizance of a contravention of Section 4 
or of Section 6 or of a contravention of any rule made under Section 26 
except on a complaint made by or with the sanction of an Inspector under 
this Act. 

^•[(3A) No Court shall take cognizance of any offence punishable under 
sub-section (3) or sub-section (4) of Section 20 except on a complaint made 
by or with the sanction of an Inspector or under this Act.] 


45. /m. by Act No. 53 of 1964, S. 19 (w. e. f. 1-2-1965). 
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(4) In imposing any fine for an offence under sub*section (1) of Sec¬ 
tion 20 the Court shall take into consideration the amount of any compen¬ 
sation already awarded against the accused in any proceedings taken under 
Section 15. 

STATE AMENDMENTS 


Gujarat 

Same as that of Maharashtra—Guj. Act XXVI of 1961, Section 2 (12-6-1961). 
Madhya Pradesh 

In sub-section (2) of Section 21, in clauses (a) and (c), after the words 'employed 
person’ insert the words ‘or his legal representative*.—Madh. Pra. Act XI of 1964, Section 7 
(15-5-1964). 

K \RNAT.\KA 

(1) The Amendment made by Bom. Act 52 of 1953 and 48 of 1955 In force in Belgaum 
area repealed by Karn. Act 2 of 1977, S. 2. 

(2) In Section 21 of the Principal Act,— 

(1) in sub-section (1), for the words‘*and the authority empowered under the 
latter section or the Appellate Court granting such application*’, the words 
“by the authority or the Appellate Court or the State Government or any 
Officer authorised by it in this behalf” shall be substituted 

(2) in sub-section (2) for the words and figures “the authority empowered under 
Section 15 or the Appellate Court”, the words “the State Government or the 
Officer authorised by it in this behalf” shall be substituted, —Vide Karn. Act 2 
of 1977, S. 8. 

Maharashtra 

In its application to the State of Bombay, in Section 21— 

(a) in sub-section (1), for the words ‘and the authority empowered under Section 
15 or the appellate Court granting such application*, substitute the words 'by 
the authority or the appellate Court and the State Government or any officer 
authorised by it in this behalf; 

{b) in sub-section (2)— 

(i) for the words and figures 'the authority empowered under Section 15 or 
the appellate Court*, substitute the words ‘the State Government or the 
officer authorised by it this behalf; 

(ii) for the words 'the authority or Court*, substitute the words 'the State 
Government or the authorised officer; and*— 

Bom Act LXIT of 1953, Section 8 (with effect from 10-5-1954): Maha. Act 13 
of 1961, Section 2 (4-3-1961); 

(iif) in clauses (a) and (c), after the words 'employed person*, in both the 
nlaccs where thev occur, insert the words 'or his legal representative*,— 
Bom Act XLVIII of 1955, Section 5 (with effect from 1-7-1956): Maha. 
Act 13 of 1961, Section 2 (4-3-1961). 

22. B«r of raits.— Court shall eritertain any suit for the recovery 
of wages or of any deduction from wages in so far as the sum so claimed— 

(a) forms the subject of an application under Section 15 which has 
been presented by the plamtiflT and which is pending before the 
authoritv appointed under that section or of an appeal under 
Section 17 ; or 

(J) has formed the subject of a direction under Sectioit 15 in favour 
of the plaintiff; or 

M has been adjudged, in any proceeding under Section 15, not to 
be owed to the plaintiff; or 

(d) could have been recovered by an application under Section 15. 
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Notes. — Section 227(1) docs not oust the jurisdiction of Civil Court to entertain the 
suit** where the claim is in fact the damages for wrongful termination of services, the proper 
course u to establish the claim in Civil Court.*’ Where the suit is of composite character, 
this section imposed no bar and Civil Court was not divested of its jurisdiction to enter tain 
the suit.** Jurisdiction and function of Authority acting under this Act discused,** 

*^[22-A. Protection of action taken in good faith. No suit, prose¬ 
cution or other legal proceeding shall lie against the Government or any 
officer of the Government for anything which is in good faith done or 
intended to be done under this Act.] 

23. Contracting out. —Any coniiact or agreement, whether made 
before or after the commencement of this Act wiicreby an employed person 
relinquishes any right conferred by this Act shall be null and void in so far as 
it purports to deprive him of such right. 

Notes.— In a case where it is not the absolute right of the employee lo demand iiousf: 
rent as wages there cannot be any question of its relinquishment under this section.*^ 'Dii ; 
section prohibits contracting out of the provisions of the Act. If deduction unaiuhoristd, 
no agreement, even if tore, could give an ciiiploycr a right to make vlcduction.^*^ 
Where an employee has been given a right to file an application under Section 15, this .section 
». e.. Section 23 makes clear that any agreement depriving the employee of this right is null 
and void.^* A contract validly entered into between the employer and mployce by which the 
contract of service has been modified as regards the amount of wages will not be hit by the 
provisions of Section 23.** 

^^[24. Application of Act to railways, mines and oil-fields.— The 

powers by this Act conferred u[)on the State Government shall, in relation 
to *®[railways], •^[air transport services,] mines and oil-fields, be poweis of 
the Central Government.] 

25. Display by notice of abstracts of the Act. —Tht^ person i espon?;i- 

ble for the payment of wages to persons employed in a factory shall cause to 
be displayed in such factory a notice containing such abstracts of this Act and 
of the rules made thereunder in English and in the language of th(‘ inajorily 
of the persons employed in the factory, as may be prescribed. 

26. Rule-making power.— (f) The State Government may niak(' rules 
to regulate the procedure to be followed by the authorities and Courts referred 
to in Sections 15 and 17. 


(2) The State Government may * *] by notification in the Official 

Gazette, make rules for the purpose of carrying into effect the provisions of this 

Act. 


46. Anant Rat Jata Shankera v. Z<^war Chand 
Muratf AIR 1955 Kutch 8: Sarandhari 
Singh V. Lakskmi Jfarain, AIR 1955 Pat 
320. 

47. Venkatavardhar Sembian Saw Mills, AIR 
1955 Mad 597. 

48. C. V, Narainswam lytr v. K. A, Vasudev 
Iyer, AIR 1958 Mad 360. 

49. Vishmanatk Tukaram v* Gen, Manager, 
Central Railway^ AIR 1958 Bom 111 
(FB). 

50. Ins, by Act No. 53 of 1964, S. 20 
(w. c. f. 1-2-1965). 

51. Divisional Engineer, G. I, P. Rly» v. 


Mahadeo, AIR 1965 SC 295. 

52. Bharat Airways Ltd, v. M. R Chakra- 
barti, (1955) -I LLJ 89. 

53. Union of India v. Kundan Lai, AIR 1957 
All) 363. 

54. Dinaraw Chutia \ , Kaknjan l<a lutat-, 
AlR 1958 Ass 77. 

55. Subs, by the A. O. 1937 for the origi¬ 
nal S. 24. 

56. Subs, by the A. O. 1950, for * Fed era 1 
railways (within the meaning of ilic 
Government of India Act, 1035)”. 

57. Ins. by Act No. 53 of 1964, S. 21 
(w. c. f. 1-2-1965). 
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(3) In particular and without prejudice to the generality of the foregoing 
power, rules made under sub-section (2) may— 

(a) require the maintenance of such records, register, returns and 
notices as are necessary for the enforcement of the Act ••[prescribe 
the form thereof and the particulars to be entered in such registers 
or records] ; 

(3) require the display in conspicuous place on premises where employ¬ 
ment is carried on of notices specifying rates of wages payable to 
persons employed on such premises; 

(c) provide for the regular inspection of the weights, measures and 
weighing machines used by employers in checking or ascertaining 
the wages of persons employed by them; 

(d) prescribe the manner of giving notice of the days on which w ages 
will be paid; 

(e) prescribe the authority campetent to approve under sub-section (1) 
of Section 8 acts and omission in respect of which fines may be 
imposed; 

(J') prescribe the procedure for the imposition of fines under Si^ction 8 
and for the making of the deductions referred to in Section 10; 

(^) prescribe the conditions subject to which deductions may be made 
under the proviso to sub-section (2) of Section 9 ; 

(/t) prescribe the authority competent to approve the purposes on 
which the proceeds of fines shall be expended ; 

(t) prescribe the extent to which advances may be made and the 
instalments by which they may be recovered with reference to 
clause (i) of Section 12; 

••[t-a) prescribe the extent to which loans may be granted and the rate 
of interest payable thereon with reference to Section 12-A ; 

(i-lf) prescribe the powers of Inspectors for the purposes of this Act ;J 

(j ) regulate the scales of costs which may be allowed in proceedings 
under this Act; 

(k) prescribe the amount of court-fees payable in respect of any pro¬ 
ceedings under this Act; * * *] 

(l) prescribe the abstracts to be contained in the notices required l)y 
Section 25; ••[and] 

••[(m) provide for any other matter which is to be or may be pres¬ 
cribed.] 


58. The words ‘‘subject to the control 
of the Governor-General in Council** 
omitUd by the A. O. 1937. 

59. Su/fs. by Act No. 53 of 1964, S. 22, 
for “and prescribe the form thereof** 
(w. c. f. 1-2-1965). 


60. Ins. by Act No, 53 of 1964, S, 22, 
(w. c. f. 1-2-1965). 

61. The word “and** omiittd by Act No. 
53 of 1964, S. 22 (w. e. f. 1-2-1965). 

62. Ins, by S. 22, ibid, (w. e. f. 1-2-1965) 



S. 26] 


PAYMENT OF WAGES ACT, 1936 


1271 


(4) In making any rule under this section the State Governinent may 
provide that a contravention of the rule shall be punishable with fine which 
may extend to two hundred rupees. 

(5) All rules made under this section shall be subject to the condition of 
previous publication, and the date to be specified under clause (3) of Sec¬ 
tion 23 of the General Glauses Act, 1897 (10 of 1897) shall not be less than 
three months from the date on which the draft of the proposed rules was 
published. 

••[(6) Every rule made by the Central Government under this section 
shall be laid, as soon as may be after it is made, before each House of Parlia¬ 
ment while it is in session for a total period of thirty days which may be 
comprised in one session or in two successive sessions, and if, before the 
expiry of the session in which it is so laid or the session immediately follow¬ 
ing, both Houses agree in making any modification in the rule, or both 
Houses agree that the rule should not be made, the rule shall thereafttir have 
effect only in such modified form or be of no effect, as the case may be ; so 
however that any such modification or annulment shall be without piejudit e 
to the validity of anything previously done under that rule ] 

STATES AMENDMENTS 

Bihar 

After clause (<f), insert the following new clause, namely :— 

prescribe the mamicr in whicVi the excess amount of the bonus shall be paid 
or invested under Section 6.*’—Bih. Act IV of 1963, Section 3 (29-3-1963). 

Gujarat 

Same as those of Maharashtra—Guj. Act XXVI of 1961, Section 2 (12-6-1,961), 
Karnataka 

In Scc'tion 26 of the Principal Act in sub-section (3), in clause [k) for the words 
*‘court-fees’*, the words **ad valorem or fixed court-fees” shall be substituted, 

Maharashtra 

In its application to the State of Bombay, in Section 26, in sub section (3),— 

(1) after clause (rf), insert the following clause, namely:— 

“(da) prescribing the manner in which the excess amount of the bonus 
shall be paid or invested under Section 6, 

(2) in clause (^),— 

(а) for the word ‘court-fees’, substitute the words *ad valorem or fixed court- 
fee* ; 

(б) the word ‘and* thall be deleied ,^— 

Bom Act LXII of 1953, Section 9 (with effect from 10-5-1954): Maha Act 13 of 1961, 
Section 2 (4.3-1%!). 

[^] This direction seems to have been retained through oversight, as in the final stage 
of this enactment nothing is added after the last existing clause 0)f though the 
originating Bill (No. XLVII of 1953} intended to add clause (m) after the said last 
existing clause. 


Ins. by Act No. 53 of 1964, S. 22 (w.c.f. 1.2-1965). 
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PAYMENT OF WAGES (PROCEDURE) RULES, 1937 

Notification No. L. 3067, dated New Delhi, the 24th February, 

1937 (of amended up to June, 1959) 

In exercise of the powers conferred by sub-section (1) of Section 26 of the Payment of 
Wages Act, 1936 (IV of 1936), read with Section 22 of the General Clauses Act, 1897 (X of 
1897), the Governor-General-in-Council is pleased to make the following rules, the same 
having been previously published as arc required by sub-section (5) of Section 26 of the first 
named Act, namely: 

1. Short title. —(1) The Rules may be called the Payment of Wages 
(Procedure) Rules, 1937, 

(2) They extend to the whole of India except the State of Jammu and 
Kashmir. 

2. Definitions.— In these rules, unless there is anything repugnant in 
the subject or context,— 

{a) “the Act"^ means the Payment of WAges Act (IV of 1936); 

{b) “Appeal^ means an appeal under Section 17 ; 

{c) “the Authority'^ means the authority appointed under sub-section 
(1) of Section 15 ; 

(d) “the Court^^ means the court mentioned in sub-section (1) of 
Section 17 ; 

(<?) “employer^^ includes the persons responsible for the payment of 
wages under Section 3 ; 

if) ^‘section^^ means a section of the Act; 

{g) “Form^^ means a form appended to these rules; 

(SH) “record of order or direction^^ means the record of an order dis¬ 
missing either wholly or in part an application made under sub¬ 
section (2) of Section 15 or of a direction made under sub-section 
(3) or sub-section (4) of that section kept in Form ‘F'; 

(A) words and expressions defined in the Act shall be deemed to have 
the same meaning as in the Act. 

3. Form of application. —Application under sub-section (2) of Sec¬ 
tion 15 by or on behalf of an employed person or group of employed persons 
shall be made in duplicate Form A, Form B or Form C, as the case may be, 
one copy of which shall bear such court-fee as may be prescribed. 

4. Antliorisation. —The authorisation to act on behalf of an employed 
person or persons, under Section 15, shall be given by a certificate in Form D, 
shall be presented to the authority hearing the application and shall form 
part of the record. 

5. Permission to appear. —^Any person desiring the permission of the 
Authority to act on behalf of any employed person or persons shall present 
to the Authority a brief written statement explaining his interest in the 
matter, and the Authority shall record an order on the statement, which in 
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the case of refusal shall include reasons for the order, and shall incorporate it 
in the record. 

6. PreRentadon of documents. —(1) Applications or other documents 
relevant to an application may be presented in person to the Authority at 
any time in complete rules made thereunder in English and in the language 
of the majority of the persons employed in the factory, as may be prescribed, 
during hour to be fixed by the Authority, or may be sent to him by registered 
post. 


^2) The Authority shall at once endorse, or cause to be endorsed, on 
each document the date of the presentation or receipt, as the case may be. 

7. RdTural to imtertaiii afiplicadoii. —(1) The Authority may refuse 
to entertain an application presented under Rule 6, if after giving the appli¬ 
cant an opportunity of being heard, the Authority is satisfied, for reason to 
be recorded in writing that— 

{a) the applicant in not entitled to present an application; or 

(6) the application is barred by reason of the provisions in the pro¬ 
visos to sub-section (2) of Section 15; or 

(r) the applicant shows no sufficient cause for making a direction 
under Section 15. 

(2) The Authority may refuse to entertain an application which is 
insufficiently stamped or otherwise incomplete and, if he so refuses, shall 
return it at once with an indication of the defects. If the application is pre¬ 
sented again, after the defects have been made good, the date of presentation 
shall be deemed to be the date of presentation for the purpose of the proviso 
to sub-section (2) of Section 15. 

8. Appearance of parties. —(1) If the application is entertained, the 
Authority shall call upon the employer by a notice in Form E to appear be¬ 
fore him on specified date together with all relevant documents and witnesses, 
if any, and shall inform the applicant of the date so specified. 

(2) If the employer or his representative fails to appear on the specified 
date, the Authority may proceed to hear and determine the application 
ex park. 

(3) If the applicant fails to appear on the specified date, the Authority 
may dismiss the application: 

Provided that an order passed under sub-rule (2) or sub-rule (3) may 
be set aside and the application re-heard on good cause being shown within 
one month of the date of the said order, notice being served on the opposite 
party of the date fixed for re-hearing. 

9. Record of proceodlngo. —(1) The Authority shall in all cases enter 
the particulars indicated in Form F and at the time of passing orders shall 
sign and date the form. 

(2) In a case where no appeal lies, no further record shall be necessary. 
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(3) In a case where an appeal lies, the Authority shall record the subs¬ 
tance of the evidence and shall append it under his signature to the record 
of order or direction. 

10. Signature on Forms —Any form, other than the record of order 
or direction which is required by these rules to be signed by the Authority, 
may be signed under his direction and on his behalf by any officer subordi¬ 
nate to him appointed by him in writing for this purpose. 

11. Exercise of powers. —In exercise of the powers of a Civil Court 
conferred by Section 18, the Authority shall be guided in respect of procedure 
by the relevant orders’of the First Schedule of the Code of Civil Procedure, 
1908, with such alteration as the Authority may find necessary, not affect¬ 
ing their substance, for adapting them to the matter before him, and save 
where they conflict with the express provisions of the Act or these rules. 

12. Appeals. —(1) An appeal shall be preferred in duplicate in the 
form of a memorandum, one copy of which shall bear the prescribed court- 
fee, setting forth concisely the grounds of objection to the order dismissing 
either wholly or in part an application made under sub-section (2) of Sec¬ 
tion 15 or a direction made under sub-section (3) or sub-section (4) of that 
section, as the case may be, and shall be accompanied by a certified copy of 
the said order or direction. 

(2) When an appeal is lodged, a notice shall issue to the respondent in 
t’orm G. 

(3) The Court after hearing the parties and after such further inquiry, 
if any, as it may deem necessary, may confirm, vary, or set aside the order 
or direction from which the appeal is preferred, and shall make an order 
accordingly. 

•^[12-A. Order or direction when to be made. —The Authority or 
the Court, as the case may be, after the case has been heard, shtill make the 
order or direction either at once or, as soon thereafter as may be practicable, 
on some future day; and when the order or direction is to be made on some 
future day, it shall fix a date for the purpose of which due notice shall be 
given to the parties or their pleaders]. 

13. InapocTtion of documents. —Any employed person, or any emplo¬ 
yer or his representative, or any person permitted under sub-section (2) of 
Section 15 to apply for a direction, shall be entitled to inspect any applica¬ 
tion, ^memorandum to appeal, or any other document filed with the Autho¬ 
rity or the Court, as the case may be, in a case to which he is a party, and 
may obtain copies thereof on the payment of such fees as may be prescribed, 

l ORM A 

Form of ladivkliuil ApplicaCion 

[Sei fub-sectiou (2) of Section 15 of the Payment of Wages Actj 

In the Court ol Authority appointed under the Payment of Wages Act, 1936 (IV of 
1936), for-area. 


W. Ins. hy S. O. 24J0/PWA/Pro, Rules/Am., dated July 6, 1970. 
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Application No.-of 19 . 


B§tw$$n A. B. C.- 

(through'- 

a legal practitioner 

an official of 

which is a registered Trade Union) 


AndX.Y, Z - 

The applicant states as follows: 


1 . 

Factory 


in 

A. B. C. ts a person employed-the 

on 


Railway entitled 

industrial establishment 
as resides at 


-Applicant, 


-opposite party. 


The address of the applicant for the service of all notices and processes is : 

2- X. Y. Z., the opposite party is the person responsible for the payment of his wages 
under Section 3 of the Act, and his address for the service of all notices and processes is: 

3. (1) The applicant’s wages have not been paid for the following w’age-period(s) 
daU (j)]. 

Or A sum of Rs.-—•————-has been unlawfully deducted from his wages of- 

-[amount for the wage-period (s) which ended on] [give date (r)]. 

(2) [Here give any further claim or explanation], 

4. The applicant estimates the value of the relief sought by him at the sum ot 

rupees- -— 


5. The applicant prays that a direction may be issued under sub-section (3) of 
Section 15 for: 

(a) Payment of his delayed wages as estimated or such greater or lesser amount as 
the authority may find to be due. 

Or Refund of the amount illegally deducted; 

(b) Compensation amounting to— . . 

The applicant certifies that the statement of facts contained in this application is to 
the best of his knowledge and belief accurate. 


Signature or thumb^impression of the 
employed person, or Legal practi¬ 
tioner, or qfficial of a registered 
trade union duly authorised. 


FORM B 

Form of Group AppUcotioa 

sub-sectioii (2) of Section 15 and Section 16 of the Payment of Wages Act] 

In the Court of the Authority appointed under the Payment of Wages Act, 1936 (IV 
of 1936), for-—-area. 

Application No. 


•of 19 . 
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Bitwem A. B. C. and {staU tht numbtr) - 

(through-__ 

And X. Y. Z.-opposite party. 


-others, 

applicants; 
a legal practitioner 


an oflicial of 

'(which is registered trade union) 


The applicants state as follows : 


1. **[Thc applicant whose names and permanent address] appear 

factory 

in railway 

in the attached schedule are perrons employed-the- 

on industrial establishment entitled 


The address of the applicants for service of ail notices and processes u : 

2. X. Y. Z., the opposite party, is the person responsible for the payment of wages 
under Section 3 of the Act, and his address for the service of all notice and processes is : 

3. The applicants’ wages have not been paid for the following wage period (s) : 

4. The applicants estimate the value of the relief sought by them at the sum ol 

rupees- 

5. The applicants pray that a direction may be Issued under sub-section (3) of 
Section 15 for: 

(<i) Payment of the applicants* delayed wages as estimated- 

-or such greater or lesser amount as the Authority may 

find to be due; 

(^) Compensation amounting to- 

The applicants certify that the statement of facts contained in this application is to the 
best of their knowledge and belief accurate. 


SignaUtfi or thumlhimprtssion of tao 
of thi applicants, or legal practu 
tionor, or an qfficial of a registered 
trade union duly authorised. 


SCHEDULE** 


S. No. 


Name of Applicant 

Permanent 

address 

1 


2 

3 



FORMC 

Form of Applicatioii by an Inspector or Peraon Permitted by the 
Authority or Autihorleed to net 

[See sub-section (2) of Section 15 and Section 16 of the Payment of Wages Act] 

In the Court of the Authority appointed under the Payment of Wages Act, for— 
--area. 


65. Subs, by Noti. No. S. O. 2334, dated September 14, 1960. 
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Application No.-of 19 . 

Between 

A. B. C., {designation) , an Inspector under the 

pcmiitted by the auihoiity 

Payment of Wages Act] or a person-to act under sub-scc- 

authorised 

tion (2) of Section 15]-applicant. 

And 

X. Y. Z.-the opposite party. 

The applicant states as follows : 

K X. Y. Z., the opposite party, is the person responsible under the Act for the 
payment of wages to the following [persons whose names and permanent address are given 
below]. •• 

( 1 ) 

( 2 ) 

(3) 


2. His address for the service of all notices and process is : 

3. The wages of the said person (s) due in respect of the following wage-period (s) 
have not been paid. 


have been subjected to the following illegal deductions. 

4. The applicant estimates the value of relief sought for the person (s) employed at 

the sum of Rs.-. 

5. The applicant prays that a direction may be issued under sub-section (3) of 
Section 15 for : 

(a) Payment of the delayed wages as estimated or such greater amount as 
the Authority may find to be due. 

Or Refund of the amount illegally deducted. 

{b) Compensation amounting to- 

The applicant certified that the statement of facts contained in this application is to 
the best of his knowledge and belief accurate. 


Signature 


FORMD 

Certificate of Autlioriaatioii 

I a legal practitioner 

-employed person (s) hereby authorise— —. 

We an official of 

my 

which is a registered trade union to act on-behalf under Section 15, and Section 17 of 

our 

the Payment of Wages Act, 1936 (IV of 1936), in respect of the claim against- 


66. Subs, by Noti. No. S. O. 2391, dated September 14, 1%0. 
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rdelay in payment 
on account of the< — 


1 my 

(^illegal deductions fiorn J our 


Witncscs (1) 

( 2 ) 

(3) 

(4) 


I accept the authorisation. 


-ages for- 

Signatures (1) 
( 2 ) 

(3) 

(4) 

* 


Signature. 

Legal practitioner 

Official of a registered Trade Union 


FORM E 

Notice for the Disposal of Application 


To 

Whereas ur.dcr the Payment of Wages Act, 1936 (IV’ of 1936} a claim against you has 
been presented to me in the application of which a copy is enclosed, you arc hereby called 
upon to appear before me cither in person or by any person duE instructed, and able to 
answer all material questions relating to the application, or who shall be accompanied b.. 

some person able to answer all such questions, on the-day of-19 , 

fore 

at-o’ clock ill the-noon to answ'cr the claim i and as the day hxed for 

after 

your appearance is appointed for the final disposal of the application you must be prepared 
to produce on that day all the witnesses upon whose evidence, and the documents upon which 
you intend to rely in support of your defence. 

Take notice that in default of your appearance on the day beforementioned, the 
application will be heard and determined in your absence. 

Given uuder my hand and seal, this day— ..... - 19 , 

Authority, 



SEAL 


FORMF 

Record of Order or Direcdon 


(1) Serial number-*- 

(2) Date of application-—--- 

(3) Name or names, parentage, address or addresses of the applicant, or some, or 

all of the applicant belonging to the same unpaid group- 

(4) Name and address of the employer- 

(5) Amount claimed— 

(a) as delayed wages: Rs-—- 

{b) as deducted from wages: Rs.- 

(6) Plea of the employer and his examination (if any)- 

(7) Finding, and a brief statement of the reasons therefor- 
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Rs. 

(8) Amounts awarded— 

{a) Delayed wages- 

(b) Deducted wages- 

(9) Compensation awarded-- 

(10) Penalty imposed- 

(11) Costs awarded to ; 

(i) Court-fee charges- 

(fi) Pleader*! fee- 

(lit) Witnesses* expenses- 

•^[(12) Date by vhich the amounts awarded shall he paid.] 

Signed. 

Dated. 

Note. —In eases where an appeal lies, attach on a separate sheet the substance of the 
evidence. 


FORM G 


Notice of Respondent of the day fixed for the hearing of the appeal 
under Section 17 of the Payment of Wages Act, 1936 

Appeal from the decision of the authority for the---—area, dated 

the-day of-19 . 

To 

Respondent. 

Take noice that an appeal of which a copy is cnclose<.l, from the decision of the 

.Authority for-area has been presented by 

X, Y. Z,, (and others) and registered in this Court, and that the- 

day of-19 , has been fixed by this Court for the hearing of 

the appeal. 

If no appearance is made on your behalf by yourself, or by someone by law authorised 
to act for you in this appeal, it will be heard and decided in your absence. 


Given under my hand and the seal of the Court, this 
day of.19 . 


Judge. 


SEAL 


PAYMENT OF WAGES (RALWAYS) RULES, 1938* 

Notification No. L. 3070 (i), dated 5th May, 1938 

In exercise of the powers conferred by sub-scctions (2), (3) and (4) of Section 26, 
read with Section 24 of Payment of Wages .Act, 1936 (IV of 1936), and in supersession of 
the Payment of Wages (Railways) Rules, 1937 in so far as they relate to^ Railways within 
the meaning of the Government of India Act, 1935, tlic Central Government is pleased to 
make the following rules, the same having been previously published as required by sub¬ 
section (5) of Section 26 of the first nan]ic3 Act, nanu ly ; 


67. Ins. by Noti. No. S. O. 24I0/PWA/ 
Pro. Rulcs/Am., dated July 6, 1970. 

1. The word “Federal** was deleted by 
the Ministry of Labour Noti. No S. 
R. O. 429, dated the 4th March, 
1952. 

2. The Payment of Wages (Federal Rail¬ 
ways) Rules, 1938, were published 
under the Depaitment of Labour 
Noti. No. L-3070(l), dated 5th May, 
1938 in Gazette of India, 1938, Part 


I, pp. 943-948. The word “Federar* 
was deleted by the Ministry of Labour 
Noti. No. S. R. O. 429, dated the 
4ih March, 1952. The Payment of 
Wages (Railways) Rules, 1937, 
published under the Department of 
Labour, Noti. No. L-3070, dated the 
10th March, 1937, was rescinded by 
the Ministry of Labour, Noti. No. 
S. R. O. 128, dated (he 4th March, 
1952. 






1280 


INDUSTRIAL LAW 


[R. 1 


RULES 

1. Title Rnd application. —(1) These rules may be called the Pay¬ 
ment of Wages (‘a Railways) Rules, 1938. 

•[(1-A) They extend to the whole of India except State of Jammu and 
Kashmir.] 

(2) These rules apply in respect of the payment of wages to persons 
employed upon any*a railway (including factories) by or under a Railway 
Administration •[or by a contractor who either employs 20 or more persons 
on any day or employed 20 or more persons on any day of the preceding 12 
months]. 

2. Definitions. —In these rules, unless there is anything repugnant in 
the subject or context— 

(j) **the Act*^ means the Payment of Wages Act (IV of 1936); 

(b) *'the Authority'^ means the authority appointed under sub-sec¬ 
tion (1) of Section 15 of the Act; 

(c) “the Court^'’ means the court mentioned in sub-section (1) of 
Section 17 of the Act; 

(d) “deduction for breach of contract'^ means a deduction made in 
accordance with the provisions of the proviso to sub-section (2) 
of Section 9; 

{e) “deduction for damage or loss^^ means a deduction made in 
accordance with the provisions of clause i^c) of sub-section (2) 
of Section 7; 

(/) •[* • *] 

(g) “Form^^ means a form appended to these rules; 

(h) “Inspector^^ means an Inspector authorised by or under Section 
14 of the Act; 

(i) “person employed'^ does not include any person to the payment 
of whose wages the Act does not apply ; 

( j ) “Section^^ means a section of the Act; 

{k) “paymaster"^ means the Railway Administration or other person 
or persons who may be nominated as such by the Railway 
Administration under clause (c) of Section 3; and in the case of a 
person employed by a contractor, the contractor; 

(/) “the Supervisors^ means the Supervisor or Railway Labour 
appointed by notification in the Gazette of India under sub¬ 
section (1) of Section 71-G of the India Railways Act (IX of 
1890); 

(m) “contractors^ means a person fulfilling, either directly or through 
a sub-contracor, a contract with a Railway Administration; 

(n) “employer^^ means a Railway Administration, and in the case of 
persons employed by a contractor; 


7m, The word “Federal" was deUud by 
the Ministry of Labour Noti, No. 
S. R. O. 429, dated the 4th March, 
1952. 

3. Ins, by the Ministry of Labour, Noti. 
No. S. R. O. 429, dated the 4th 


March, 1952. 

4. Subs, by Noti. No. S. O. 359, dated 
6th February, 1961. 

5. Deletsd by Noti. No. 429, dated 4th 
March, 1952. 



PAYMENT OF WAGES (RAILWAYS) RULES, 1938 


1281 


R. 7] 


(o) words and expressions defined in the Act shall be deemed to have 
the same meaning as in the Act. 

3. Register of fines. —(1) On any railway where the employer has 
obtained approval under sub-section (1) of Sections to a list of acts and 
omissions in respect of which fines may be imposed, the paymaster shall 
maintain a Register of Fines in Form I. 

(2) At the beginning of the Register of Fines there shall be serially 
entered and numbered the approved purpose or purposes on which the fines 
realized are to be expended. 

(3) When any disbursements are made from the fines realized, a deduct 
entry of the amount so expended shall be made in the Register of Fines and 
a voucher or receipt in respect of the amount shall be aifeed to the Register. 
If more than one purpose has been approved, the entry of the disbursement 
shall also indicate the purpose for which it is made. 

4. Register of deduedon for demage or loss. —On every railway 
in which deductions for damage or loss are made, the paymaster shall main¬ 
tain the Register required by sub-section (2) of Section 10 in Form II. 

5. Register of wages.— A Register of wages shall be maintained by 
every employer •[and shall be kept at the workspot] in such form as the 
paymaster finds convenient. ’[The said Register shall include] the following 
particulars— 

{a) the gross wages of each person employed for each wage-period ; 

{b) all deductions made from those wages, with an indication, in each 
case, of the clause of sub-section (2) of Section 7 under which the 
deduction is made; 

(c) the wages actually paid to each person employed for each wage- 
period and the date of payment. 

•[5-A. Combined form of Register. —Notwithstanding anything 
contained in these rules, where a combined (alternative) form is sought to 
be used by the employer to avoid duplication of work for compliance with 
the provision of any other Act or the rules framed thereunder, an alternative 
suitable form in lieu of any of the forms prescribed under these rules may be 
used with the previous approval of the Chief Labour Commissioner.] 

6. MRinteamnce of Re^sters. —^The registers required by Rules 3, 4 
•[5 and 18(3)] •[including registers maintained in lieu thereof in accordance 
with the provisions of Rule 5-A] shall be preserved for twelve months after 
the date of the last entry made in them. 

The registers shall normally be maintained in English, but where they 
are maintained in any other language than English, a true translation thereof 
in English shall be available. 

7. PIrcm for dioplmyiag notices.— The Supervisor shall specify such 
place or places on the railway, other than factories, as he thinks fit (herein¬ 
after referred to as ‘^specified place^^ or ‘‘specified places^*) for the display of 
notices, lists and rules under Rules 8, 12 and 16. 


4. Stake, for the word* may be 

kept** by the hCinUtry of Lobour, 
Noth No. 1137, dated 23-5-1935. 

7. SaAe, by iHd., for the words **and 
shall include**. 


8. Ine. by Noli. No. S. O. 3513—PWA/ 
RIy./Rules/Am., dated 4-11-1965. 

9. Subs, for the word and figure **and 5** 
by the Ministry of Labour Noti. No. 
S. R. O. 711, dated 24-3-1955. 
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8. Notice of wmge<period and dates of payment. —(1) The pay¬ 
master shall display in a conspicuous place at every station of establishment, 
within his jurisdiction, a notice in English and Hindi or in the language 
(if that be not Hindi) of the majority of the persons employed at such stations 
or establishments, as the case may be, showing— 

(i) the wage-period for wliich wages are payable; and 
(fV) the days or dates on which wages are to be paid. 

(2) Every such notice shall be maintained in a clean and legible condi¬ 
tion. 


(3) A copy of every such notice and of any alteration therein shall be 
sent to the Inspector not less than two weeks in advance of the day or date 
on which wages are to be paid. 

9. Prescribed authority. —The Siipervis(>r shall be the authority 
competent to approve, under sub-section (1) of Section 8, acts and omissions 
in respect of which fines may be imposed and under sub-section (8) of Sec¬ 
tion 8, the purposes to which the proceeds of fines shall be applied. 

10. Application in respect of fines. —Every employer requiring the 

power to impose fines in resoect of any acts and omissions on the part of 
employed persons shall send to the Supervisor— 

(j' a list, in English in duplicate, clearly defining such acts and 
omissions; 

(d) in cases where the Railways Administration itself does not intend 
to be the sole authority empowered to impose fines, a list in dup¬ 
licate, showing, by virtue of office, such of its officers as may pass 
orders impo'^ing fines and the class of establishment on which any 
such officers may impose fine. 

11. Approval of list of acts and omissions. —The Supervisor may, 
on receipt of the list prescribed in sub-rule (a) of Rule 10, and after such 
inquiry as he considers necessary, pass orders in respect of the list referred to 
in clause (d) of Rule 10 either— 

(a) disapproving the list, 

(J?) appnwing the list either in its original form or as amended by 
him, in which case such list shall be de?e?ined to have been approv¬ 
ed under sub-section (1) of Section 8 : 

Piovided that no order disapproving or amending the list shall be passed 
unless the employer shall have been given an opportunity of showing cause 
orally or in writing against such r>rder, 

12. Posting of list. —The employer shall display at or near the main 
entrance of every factory, and at the specified place or specified places, a 
copy in English, together with a literal translation thereof in the language of 
the majority of the p;^rsons employed at such factory or place, or the list of 
acts and omissions approved by the authority prescribed under Rule 9. 

13. Persons autaorised to impose fines. —(1) No fine may be 
imposed upon a person employed by a Railway Administration, by any 
person other than the Railway Administration, or by a person holding an 
appointment named in the list referred to in clause (i) of Rule 10. 
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(2) In the case of persons employed by a contractor, no hnes may lx* 
imposed by any person other than the contractor: 

Provided that a concractor who runs more thin ona estabHshrn«mt in 
two or more iocalilias, and who employs not less than 50 persons in one 
locality, may, with the approval of the Supervisor, delegate his ])ower to fine 
to his representative in that locality. 

14. ^^[Procedttre for imposing fines and deductions for loss or 
damage.—(1) No fine shall be imposed and no d ‘duction foi damage or loss 
under sub-section (1) of Section 10 of tlie Acs shall be made from a person 
employed by a Railway Administration except in accordance with the pro¬ 
cedure laid down in the rule in force wn the Railway and until the employed 
person has been given an opportunity of showing cause against such i mposi- 
tion or deduction ] 

(2) No fine shall be imposed on and no deduction for damage or loss 
shall be made from the wages of a person employed l>y a contractor until 
the person authorized to imp )se the fine or make the deduction has explained 
pt rsonally to the said person the act or omission or damage or loss, in respect 
of which the fine or deduction is proposed to be imposed and the amount 
of the fine or deduction which it is proposed to impose and has heard his 
explanation in the presence of at least one other person. 

15. Information to paymaster.—The person imposing a fine or 
directing the making of a deduction for damage or loss shall (unless such 
person is ;• paymaster) at once inform the paymaster of all particulars neces¬ 
sary for the completion of the register prescribed in Rule 3 or Rule 4, as the 
( ase may be. 

16. Deductions under the proviso to sub-section (2) of Section 

9.—(1) No deduction under the proviso to sub-section (2) of Section 9 shall 
be made from the wages of an employed person who is under the age of 
fifteen years or is a woman. 

(2) No such deduction shall be made from the wages of any employed 
person unless— 

[а] there is provision in writing in the terms of contract of employ¬ 
ment requiring him to give notice of the termination of his 
employment; and 

(t) the period of this notice does not exceed fifteen days or the 
wage-period, whichever is less; and 

(ii) the period of this notice does not exceed the period of notice 
whidi the employer is required to give of the termination of 
that employment; 

(б) this rule has been displayed in English and in the languaoc of tJie 
majority of the employed persons at or near the main entrance 
of the factory, and at the specified place or specified places con¬ 
cerned, and has been so displayed for not less than one month 
before the commencement of the absence in respect of which the 
deduction is made; and 

(r) a notice has been displayed at or near the main entrance of the 
factory and at the specified place or specified places concerned 


10. Subs, by Noti. No. 8. O. 890-PWR/Rly./Rul«/Ani., dt. 11-3-1965. 
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giving the names of the persons from whom the deduction is 
proposed to be made, the number of days, wages to be deducted 
and the condition (if any) on which the deduction will be 
remitted : 

Provided that where the deduction is proposed to be made from all the 
persons employed in any departments or sections or factories of the Railway, 
it shall be sufficient, in lieu of giving the names of the persons in such depart¬ 
ments, sections or factories to specify the departments, sections or factories 
affected. 

(3) No such deduction shall exceed the wages of the person employed 
for the period by which the notice of termination of service given falls short 
of the period of such notice required by the contract of employment. 

(4) If any conditions have been specified in the notice displayed under 
clause (r) of sub-rule (2), no such deduction shall be made from any person 
who has complied with such conditions. 

17. Annual return.—Every employer .shall send a return in Form III 
so as to reach the Supervisor not later than the 15th of [February]^' follow¬ 
ing the end of the year to w^hich it relates. 

18. Advances to person employed by a contractor.—(1) An 

advance of wages not already earned shall not ordinarily exceed the amount 
equal to two calendar months' wages of the employed person. In exceptional 
cases, the amount of such advance may, with the previous sanction of the 
Supervisor, be made to the extent of four calendar months' wages. 

(2) The advance may be recovered in instalments by deductions frorr 
wages spread over not more than 12 months in the case of ordinarv' advance 
and 20 months in the case of special advance. In no case shall the amount 
of instalment exceed Jth of the wages earned in one month. 

(3) The amounts of all advances sanctioned and the payment thereof 
shall be entered in a register in Form V. 

19. Procedure, costs and court-fees.—The procedure to be followed 
by the authorities appointed under sub-section (1) of Section 15 and the 
Courts mentioned in sub-section (1) of Section 17, of the Act, the scales of 
costs which may be allowed in, and the amount of court-fees payable in 
respect of, proceedings under the Act to which these rules apply shall be such 
procedure, scales and amount as are from time to time prescribed by the State 
Government in the exercise of its powers under the Act in that behalf for the 
Authority or Court concerned. 

20. Abatracta.—The abstracts of the Act and of the Rules made there¬ 
under to be displayed under Section 25 shall be in Form IV. 

21. Penaldea.—Any breach of Rules 3, 4, 5, »*[5-A], 6, 8, 12, 15, 
^[17 and 18(3)] of these rules shall be punishable with fine which may extend 
to two hundred rupees. 

II. Subs, by Noti. No. 2497/PW/Rlys./ Rly./Rulcs/Am , dated 4-11-1965. 

Rules/Am., dated 31-7-1962. 13. Subs, by Noti. No. S. R. 0.711, 

ll. Ins. by Noti. No. S. O. 3513—PWA/ dated 24-3-1955. 
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FORM I 
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FORM II 

Regivter of Deductione for Damage or Loss Caused to the Employer 
by the Neglect or Default of the Employed Persons 

Department 

Division 

Railway---— 

District 
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[Sa RuU i7J 

Animal Ratvrn 

Return for the year ending 31st December.....- 

Railway 

1, x\amc of the-Establiihment and postal address. 

Contracts 

2. Number of days worked during the year. 

♦3. (a) Number of Maudays worked during the year. 

t(^) Average daily number of persons employed during the year. 

Adults. 

Children. 

(c) Gro^s amount paid as i enumeration to persons get irig less than Rs. 400 per 

luoruh including deductions under Section 7(2) is.of 

which ihe amount due to incentive bonus is. 

and that due to money value of concession J is. 

4. Total wages paid iiichiding deduction under Section 7(2) on the following 
accounts; 

(a) Basic wages including overtime wages and non-profit sharing bonus. 

(A) Dearness and other allowances in cash. 

(c) Arrears of pay in respect of previous year paid during the year, 

5. iNfumber of cases anil amount realised as: 

Persons receiving less than Rs. 400 per month 
No. of cases j Amount 

(a) Fines. 

(b) Deductions for damage oi loss. 

(c) Deductions for breach of contract, 

6. yisbuiscmciii from the iiucs§ fund: 

Purpose Amount 

w 

(0 

w 

7. Balance of hnes § fund in hand at the end of the year. 

Singnature.. 

Designation. 

* This is the aggregate number of attendance during the year, 

fXhe average dailv number of persons employed during tlie year is obtained 
by dividing the aggregate number of attendances dutirtg the year by the number of working 
days. 

Money value of concessions should be obtained by taking the difference of the cost 
price p-tid by the employer and the actual price paid by the employees for supplies of eiscii- 
tial cummoJities given free oi at concessional rates, 

jFine.'i fund re fern: 1 to in Columns 6 and 7 will cover Staff Benefit Fund existing on 
Railways. 
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FORM IV 

Abstract of the Payment of Wages Act, 1936, and the Rnles 

Made thereunder 

IVAom the Act affects 

1. The Act applies to the payment of wages to person* in this factory receiving less 
than Rs. 400 a month. 

2. No employed person can give up by contract or agreement his rights under 
the Act. 

3. “Wages” means all remuneration payable to an employed person on the fulfilment 
of his contract of employment. 

It includes bonus and any sum payable for want of a proper notice of discharge. 

It excludes— 

(fl) the value of house accommodation, supply of light, water, medical atten¬ 
dance, or other amenity or of any service excluded by the Central 
Government; 

{b) the employer’s contribution to a pension or provident fund ; 

yc) travelling allowance or concession or other .special expenses entailed by the 
employment; 

(d) any gratuity payable on discharge. 

Responsibility fvr And Method of Payment 

4. I'he manager of the factory is responsible for the payment under the Act of wages 
to persons employed under him, and any contractor employing persons is retponsrbkf for pay 
ment to the persons he employ. 

5. Wage-periods shall be fixed for the payment of wages at intervals not exceeding 
one month. 

6. Wages shall be paid on a working day within 7 days of the end of the wage-period 
(or within 10 days if 1,000 or more persons are employed). 

The wages of a person discharged shall be paid not later than the second working day 
after his discharge. 

7. Payments in kind are prohibited. 

Fines and Deductions 

8. No deductions shall be made from wages except those authonsed under the Act 
{see Paragraphs 9-15 below). 

9. (1) Fines can be imposed only for such acts and omissions as the employer 
may, with the previous approval of the Supervisor, specify by a notice displayed at or 
near the main entrance of the factory and after giving employed pcison an opportunity lor 
explanation. 

(2) Fines— 

(c) shall not exceed half an anna in the rupee; 

{b) shall not be recovered by instalments, or later than sixty days of the dale of 
imposition; 

(c) shall be recorded in a tegi.sler and applied to such purposes beneficial to the 
employed persons approved by the Supervisor. 

10. (a) Deductions for absence from duty can be made only on account of the 
absence of the employed person at times when he should be working and such deductions 
must not exceed an amount which is in the same proportion to his wages for the 
wage-period, at the time-he was absent in that period is to the total time he snouUi have 
been at work. 
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(h) If ten or more employed persons^ acting in concert, absent themselves without 
reasonable cause and without due notice, the deduction for absence can include wages for 
eight days in lieu of notice, but— 

(1) no deduction for breaking a contract can be made from a person under 15 or 
a woman; 

(2) there must be a provision in writing which for part of the contract of 
employment, requiring that a specihe period oi notice of intention to cease 
work not exceeding 15 days or the period of notice which the employer has to 
give to discharge a worker, must be given to the employer and that wages may 
be deducted in lieu of such notice; 

(3) the above provision must be displayed at or near the main entrance of the 
factory; 

(4) no deduction of this nature can be made until a notice that this deduc¬ 
tion which is to be made has been posted at or near the main entrance of the 
factory ; 

(5) no deduction must exceed the wages of the employed person for the period 
by which the notice he gives of leaving employment, is less than the notice he 
should give under his contract. 

11. Deductions can be made for damage to or loss of goods expresr,Iv rntriisted to an 
employed person or for loss of money for which he is required to account, where such damage 
or loss is due to his neglect or default. 

Such deduction cannot exceed tlic amount of the damage or loss caused and can l>c 
made only after giving the employed person an opportunity for explanation. 

12. Deduction can be made, equivalent to the value thereof, for housc-accornrnodf^- 
tion, amenities or services (other than tools and raw material) supplied by the employer 
provided these are accepted by the employed person as a part of the terms of his 
employment and have in the case of amenities and services been authorised by order of the 
Central Oorernment. 

13. (/i) Deductions can be made for the recovery of advances or for adjustment of 
over^aymcfit of wages. 

(6) Advances made before the employment began can only he recovered from the first 
payment or wages for a complete wage^period but no recovery can be made of advances 
given for travelling expenses before employment began. 

(c) Advances of unearned wages can be made at the paymaster's discretion during 
employment. 

14. Deductions can be made for srbscription to and for repayment of advances from 
any recognised provident fund. 

15. Deductions can be made for payments to co-operative societies approved by the 
Central Government or to the postal insurance, subject to any conditions Imposed by the 
Central Government, 


Inspwticns 

16. An Impfctor can enter in any premises, and can exercise powers of insDCcUon 
(including examination of documents and taking of evidence) i.8 he may deem necessary for 
carrying out the purposes of the Act. 

Complaints of Deductions or Delays 

17. (1) Where irregular deductions are made from wages or delays in payment take 
place, an employed person can make an application in the prescribed fonn within 6 
months to the Authority appointed by the local Government for the purpose. An 
application delayed beyond this period may be rejected unless sufficient cause for the delay 
It shown. 

(2) Any legal practiiioner, official of a registered trade union. Inspector under the Act, 
or other person acting with the permission of the Authority can make the complaint on be¬ 
half of an employed person. 

(3) A single application may be presented by, or on behalf of number of persons 
belonging to the same factory, the payment of whose wages has been delayed. 
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Aciian by the Authority 

18 . The Authority may award compensation to the employed person in addition to 
ordering the payment of delayed wages or the refund of illegal deductions. 

If a malicious or vcxatiou.i complaint is made, the Authority may impose a penalty not 
exceeding Rs. 50 on the applicant and order that it he paid to the employer. 

Appeal Against the Authority 

19. An appeal in the prescribed form against a direction made by the Authority may 
be picierred within 39 days in Madras, Bombay, Calcutta, to the Court of Small Causes 
and elsewhere to the District Court— 

{a) by the paymaster ii the total amount directed to be paid exceeds Rs. 300; 

{b) by an employed person, if the total amount of wages withheld from him or his 
co-workers exceeds Rs. 50; 

(f) by a person directed to pay a penalty for a malicious or vexatious 
application. 


Punishments for Breaches of the Act 

.JO. .Anyone delaying the payment of wages beyond the due date, or making any un- 
autliorised deduction from wages is liable to a tine up to Rs. 500, only if prosecuted with the 
sanction of the Authority or the Appellate Court. 

2 1 . The paymaster who— 

(1) does not fix a wage-period, or 

( 2 ) makes payment in kind, or 

(3) fail? to display at or near the main entrance of the factory this abstract 
in English and in the language of the majority of the employed persons, or 

(4) breaks certain rules made under the Act, 

is liable to a fine not exceeding Rs. 200. A complaint to tliis effect can be made only by the 
Inspector or with his sanction. 


FORM V 

RegUcer of Advances Made to Employed Persons 

Name of Contractor... 
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PAYMENT OF WAGES (MINES), RULES 1956^ 

1. Short title, applicmtioii and extent.—(1) These rules m:iy be 
called the Payment of Wages (Mines) Rules, 1956. 

(2) These rules apply in respect of the payment of wages to persons 
employed, either by the owner or by a contractor engaged by the owner, in 
any mine to which the Mines Act, 1952 (35 of 1952), applies *|or in any 
oil-field]. 

(3) They extend to the whole of India »[♦♦♦♦ 

»[1-A. The provisions of these rules shall apply in relation to oil-fields 
as they apply in relation to mines.] 

2. Definitions.—In these rules, unless the context otherwise re¬ 
quires,— 

[а) means the Payment of Wages Act, 1936 {IV of 1936) ; 

^[{aa) ^^agenl*'* rne^ans an agent as defined in clause {c) of Section 2 <»f 
(he Mines Act, 1952 (35 of 1952) ;j 

(б) “Authority'’ means an Authority appointed under sub-section (1) 
of Section 15; 

(c) “contractor’' means a person engaged under a contract by the 
owner of the mine for work on the mine and includes a sub¬ 
contractor ; 

[d) “Courr'' means tht' Court mentioned in sub-section (1) of Sec¬ 
tion 17 ; 

{e) “deduction f<;r breach of contract" means a deduction made in 
accordance wath the provisions of the proviso to sub-section (2) of 
Section 9; 

{/) “deduction for damage or loss" means a deduction made in 
accordance with the provisions of clause (c) of sub-section (2) of 
Section 7 ; 

^[{g) “employer" means tin* ovvi*er of tli!> mine and includes a con¬ 
tractor, an agent or manager ur any other person responsible 
under Section 3 of the Act for payment of wages and includes in 
the case of a deceased employer, his legal representative]; 

(A) “Form" means a Form appended to these rules; 

(z) “Inspector*' means an Inspector referred to in Section 14; 

®[{«) “Manager" means the person appointed under Section 17 of the 
Mines Act, 1952 (35 of 1952) to discharge the functions of a 
manager;] 

(j) “mine" means a mine as denned in clause f j) of Section 2 of the 
M ines Act, 1952 (35 of 1952); 

*[(i;) “oil-field" means an oil-field as defined in clause (c) of Section 3 
of the Oil-fields (Regulation and Development) Act, 1948; 


. Published in the Gazette of India, Part 
II, Section 3, p. 2105 onwards. 

2. Added hy Noti. No S. O. 1795—PW / 
Mincs/Oi!-ficlds/Rul^s/Am., date d 
May 30. 1962. 

3. OmitUd by Noti. No. G. S. R. 360, 
dated 20-2-1976. 

4. /ns, by Noti. No. S. O. 794—PW/ 


^ncs/Rulcs/Am., dated February 24, 

5. Sulfs, by Noti. No. S. O. 3844, dated 
November 18, 1970. 

6 . Added hy Noti. No. S. O. 1795—PW/ 
Mtnes/Oii-lields/Am., dated May 30. 
1962. 
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[jjj) “owner^^ means the owner as defined in clause (1) of Section 2 
of the Mines Act, 1952 (35 of 1952);] 

®*[(A:) “person employed^^ or “employed person’^ means a person em¬ 
ployed in a mine or an oil-field to whom the Act applies and 
includes, in the case of a deceased employed person, his legal 
representative); 

“Regional Labour Commissioner^^ means an officer appointed as 
such by the Central Government;] 

(1) “section^' means a section of this Act; and 

(m) words and expressions used in these rules and not defined but 
defined in the Act shall have the same meanings respectively assig¬ 
ned to them in the Act. 

^^[2-A. Notice of opening, abandonment, discontinuance, reopen¬ 
ing and change in the ownership and addresses, etc —(1) Wiien a 
mine has b;'en open^'d, the owner, agent or manager shall forthwith com¬ 
municate the actual date of opening to the Regional Labour Commissioner in 
Form A. 

(2) Wiien it is intended to abandon a mine or seam or to discontinue 
working thereof for a period exceeding 60 days, the owner, agent or manager 
shall not less than 40 days before such abandonment or discontinuance, give 
to the Regional Labour Commissioner a notice stating the reasons for the 
pn»posed abandonment or discontinuance and the number of persons likely 
to be affected thereby : 

Provided that when on account of unforeseen circumstances a mine is 
ab indoned or discontinued before the said notice has been given or when 
without previous intention the discontinuance extends beyond a period of 
60 days, the notice shall be given forthwith. 

(3) When a mine or seam has been abandoned, or the working thereof 
has been discontinued over a period exceeding 60 days, the owner, agent or 
manager shall within seven days of the abandonment oi the expiry of the said 
period, give to the Regional Labour Commissioner, notice in Form A. 

(4) When it is intended to rc-open a mine or seam after abandonment 
or after discontinuance for a period exceeding 60 days, the owner, agent or 
manager shall not less than 30 days before resumption of mining operations, 
give to the Regional Labour Commissioner, notice in Form A. 

(5) When a mine has been re-opened, the owner, agent or manager of 
the mine shall forthwith communicate the actual date of re-opening to the 
Regional Labour Commissioner. 

(6) When a change occurs in the name or ownership of a mine or in the 
address of the owner, the owner, agent or manager shall, within seven days 
from the date of change, give to the Regional Labour Commissioner a notice 
in Form A: 

Provided that where the owner of a mine is a firm or other association 
of individuals, a change— 

(t) of any partner in the case of a firm ; 

te. Subs, by Noii. No. S. O. 3844, dated 7a. Added hy Noti. No. S. O. 1795_PVV/ 

November 18, 1970. Mines/Oil-ftelds/Rule*/Am., dated 

7. by Nod. No. 1650, dated June May 30, 1962. 

24, 1960. 
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(ft) of any member in the case of an association ; 

{Hi) of any director in the case of public company; or 
(iv) of any shareholder in the case of a private company ; 

shall also be intimated to the J^egional Labour Commissioner, within srven 
days from the date of the change.] 

3. Register of fines. —(1) Ev'ery employer who has obtained approval 
under sub-section (1^ of Section 8 to a list of acts and omissions in 
respect of which fines may be imposed, shall maintain a Register of Fines in 
Form I. 


(2) The list of acts and omissions in respect of which fines may be im¬ 
posed shall be entered in the Register of Fines, at the beginning. 

(3) At the beginning of the Register of Fines, there shall also be ent(‘red 
serially numbered the approved purpose or purposes on which the amount of 
the fines realised artr to be expended. 

(4) At the end of every month, the amounts realised as fines shall be 
totalled and carried forward, after deduction of disbursement, if any, as per 
Part II of Form I. 


(5) When any disbursements are made from the amounts of the fines 
realised, a deduct entry of the amount so expended shall be made in tlie 
Register of Fines, and a voucher or receipt in respect of the amount shall be 
affixed to the Register. If more than one purpose has been approved, lh(’ 
entry of the disbursement shall also indicate the purpose for which it is made. 

®[(6) The Register of Fines shall be kept at the workspot or as near 
to it as possible and maintained up-to-date. Where no fine has been impos¬ 
ed on any employee in a wage period, ^ni!^ entry shall be made across the 
body of the register at the end of the wage period indicating also in precise 
-terms the wage period to which the ‘nil' entry relates,] 

4. Register of deductions for damage or loss. —The Register of 
deductions for damage or loss referred to in sub-section (2) of Section 10 shall 
be in Form II, ®[and shall be kept at the workspot or as near to it as possible 
and maintained up-to-date. Where no deduction has been made from the 
wages of any employee in a w^age preiod, a ‘nil' entry shall be made across 
the body of the Register at the end of the wage period, indicating also in 
precise terms the wage period to which the ‘nil' entry relates], 

5. Register of wages. —A Register of Wages in Form III shall be 
maintained and kept at the workspot, or as near it as possible ))y r very 
employer in proof of payment of wages. The rates of wages for all classes of 
workers shall be entered at the beginning of the Register. 

[5-A. The Register required to be maintained under the xMines Rules, 
1955, in Form ‘B' in the First Schedule to those rules shall be deemed to be 
required to be maintained under those rules also.] 

Combined form of Register.— Notwithstanding anything 
contained in these rules, whether mechanised pay rolls are introduced for 


8 . Ins. by Noth No. S. O. 2021/PWA-/ 
Mincs/Am., dated July 12, 1963. 

9. Added by Noti. No. 2021 l?\N\IUiwl 


Rulcs/Arn., dated July 12, 1963. 

10. Added by Noti. No. S. O. 3514, dated 
4-11-1965. 
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better administration or a combined (alternative) form is sought to be used 
by the employer to avoid duplication of work for compliance with the provi¬ 
sions of any other Act or the rules framed thereunder, an alternative suitable 
form in lieu of any of the forms prescribed under these rules may be used 
with the previous approval of the Chief Labour Commissioner.] 

'^[6. PrMcrvation and mamtenance of registers.—(1) Every regis¬ 
ter maintained under the Act or these rules shall be preserved for a period of 
three years after the date of the last entry made therein. 

(2) The registers maintained under the Act or these rules shall be main¬ 
tained in English and in Hindi or in the language understood by the majority 
of the persons employed in the mine : 

Provided that where a register is maintained in Hindi or any other lan¬ 
guage a true translation thereof in English shall also be maintained.] 

^^[6>A. Production of registers and other records. —All registers 
and records required to be maintained by the employer under these rules shall 
on demand be produced before the Inspector : 

Provided that where an establishment has been closed, the Inspector may 
demand the production of the registers and records in his office or such other 
public place as may be nearer to the employer.] 

7. Places for displaying notices. —The Inspector shall specify such 
place or places in the miiu: as he thinks fit (hereinafter referred to as the 
"'‘specified place or places'’) for the display of notices, lists and rules under 
Rules 8, 12 and 16. 

8. Notice of dates of payment. —(1) The emyloyer shall display in 
a conspicuous place outside the office of the mine and at the specified place 
or places, notices in English and Hindi or in the language—if that be not 
Hindi—of the majority of the persons employed at such places showing— 

(?) for not less than tw^o weeks in advance the days on which w^ages 
are to be paid ; and 

(it) the rates of wages and scales of allowances payable to persons 
employed in the mines concerned in Form IV. 

(2) Copies of all such notices and alterations therein shall be sent to the 
Inspector. 

9* Prescribed authority. —The '^[Regional Labour Commissioner] 
shall be the prescribed authority competent to approve, under sub-section (1) 
of Section 8, acts and omissions in respect of which fines may be imposed 
and under sub-section (8) of Section 8, the purposes to which the fines realbed 
may be applied. 

16. Application in respect of fines. —Every employer desiring to 
have power to impose fines in respect of any acts and omissions on the part 
of employed person shall send to the ^*[Regional Labour Commissioner]— 

(a) a list, in English, in duplicate, clearly defining such acts and 
ombsions; 


11. Subs, by Noti. No. S. O. 3844, dated 
18.11-1970. 

It. Added by Noti. No. S. O. 3844, dated 


18-11-1970.. 

13. Subs, by Noti. No. 2172/PWA/Minc»/ 
Amend., dated 311961. 
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(6) in cases where the employer himself does not intend to be the sole 
authority empowered to impose fines, a list, in duplicate, show¬ 
ing by virtue of office or oth erwise, such members of his si aft' 
as may pass orders imposing fines and the class of establishment 
on which any such member may impose a fine, 

11. Approval of list of acts and omissions.— The ^^[Regional Lab¬ 
our Commissioner] may, on receipt of the lists referred to in clause (/i) of 
Rule 10, and afeer such enquiry as he considers necessary, pass ordera in 
respect of the said list either— 

(a) disapproving the list, or 

{b) approving the list in its original form or as amended by him, in 
whicli case such list shall be deemed to have been approved under 
sub-seciion (1) of Section 8 : 

Provided that no order disapproving or amending the list shall be passed 
unless the employer shall have been given an apporrunit^^ of showing cans? 
in writing against such order. 

12. Posting of the list. — {a) The employer shall also display outside 
the office of the mine and at the specified place or places, notice sliovvio^ 
the name and complete address of tlie Insp'^ctor who exercises Jurisdiction 
under the Act over the mine. 

(b) The employer shall display outside the office of the mine and at ih * 
specified place or places, a copy In English, together with a literal translation 
thereof, in the language of the majority of the persons employed at such mine 
or place, of the list approv d under Ruh* ! 1. 

IS. Persons aathorised to impose fines. -(!) No fine may hr 

imposed upon a person employed in a mine by any [)(::rson other than the 
employer or by a person included in the list referred to in clause' [b) of 

Rule 10. 

(2) In the case of persons employ ed by a contractor, no fines may be 
imposed by any person other than the contractor : 

Provided that a contractor who runs more than one establishment in two 
or more localities, and who employs not less than 50 persons in o/ e locality, 
may, with the approval of the ^^fRegional Labour Commissioner], delegate 
his power to fine to his representative in that locality. 

14. Procedure in imposing fines and deductions. —(1) No fine 

shall be imposed on, and no deductions shall be made from, the wages of any 
person employed in a mine except in accordance with the procedure laid 
down in the rules and regulations or certified Standing Orders in force in the 
mine, and no fine shall be imposed or deduction made from the wages until 
the employed person has been given an opportuniiy in writing of showing 
cause against such imposition or deduction. 

(2) No fine shall be imposed on and no deduction for damage or loss 
shall be made from, the wages of a person employed by a contractor uniil 
the person authorised to impose the fine or make the deduction has explained 
personally to the said person the act or omission, or damage or loss in respect 
of which the fine or deduction is proposed to be imposed or made and the 

14. Smbs. by Moti. No. 2171/PWA/Minet/Amend., dated 31-8-1961. 
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amoimt of fine and deduction, which it is proposed to impose or make and 
has heard his explanation in the* presence ol at least one other employed 
person. 

15. Information to the employer. —The person imposing a fine or 
directing the making of a deduction for damage or loss shall (unless such 
person is the employer) at once inform the employer of ail particulars neces¬ 
sary for the completion of the register prescribed by Rule 3 or Rule 4, as the 
case may he. 

16. Deductions under the proviso to sub-section (2) of Sec¬ 
tion 9.— (1) No deduction under the proviso to sub-section (2) of Section 9 
shall be made from the wages of an employed person who is under the age of 
fifteen years or is a woman. 

(2) No such deduction shall be made from the wages of any employed 
person unless— 

(a) there is a provisiori in writing, in the terms of the contract of 
employment or in the certified Standing Orders of the employer 
requiring him to give notice of the termination of his employ¬ 
ment ; 

{b) this rule has been displayed in English and in the language of the 
majority of the employed persons outside the office of the mine, 
and at the specified place or places concerned, and has been 
so displayed for not less than one month before ilie commence¬ 
ment of the absence in respect of which the deduction is made; 
and 

(r) at least one week before such deduction is made, a notice has been 
displayed outside the office of the mine and at the specified place 
or places concerned, giving the names of the persons from whone 
deduction is proposed to be made, the number of days, wages 
to be deducted and the conditions, if any, on which the deduction 
will be remitted : 

Provided that where the deduction is proposed to be made from all the 
per.sons employed in any department or section of the mine, it shall be suffi¬ 
cient, in lieu of giving the names of such persons in the department or section 
of the mine, to specify the department or section affected. 

(3) No such deduction shall exceed the wages of the person employed for 
the period by which the notice of termination of service given falls short of 
the period of such notice required by the contract of employment or certified 
Standing Orders. 

(4) If any conditions l ave been specified in the notice displayed under 
clause (c) of sub-rule (2), no .such deduction shall be made from any person 
who has complied with such conditions. 

17. Moasaremeat of the amount of work done by piece 
workers. —(1) In the case of piece-rated work, the employer shall be respon¬ 
sible for arranging, at the end of each day or shift or such longer period not 
exceeding the wage-period as may be found convenient, for the weighment, 
measurment or assessment of the work done by the workers concerned in 
their presence or in the presence of their gangman (mistry)^ if any, and for 
the recording immediately thereafter of the particulars in* a register main¬ 
tained in Form IV-A. At the close of the wage period, the total weighment, 



1296 


INDUSTRIAL LAW 


[R. 18 


measurement or assessment in respect of each worker shall be recorded in a 
slip and issued to the worker at least a day prior to the disbursement of 
wages. In case of any dispute regarding weighment, nieasurement or assess¬ 
ment, the employer shall as far as possible have the dispute settled on the spot 
in consultation with the worker or his gangman, if any: 

Provided that where the Chief Labour Commissioner (Central) is 
satisfied that the register or records maintained by an employer will serve the 
purpose, he may permit such einph>yer to continue to maintain such register 
or records in lieu of the register required to be maintained in Form IV-A. j 

(2) All weights, measures and weighing machines which ar<i used for 
checking or ascertaining the wages of employed persons shall be made avail¬ 
able for examination to rhe Inspector, who may in the event of his not being 
satisfied w'ith the correctness of the apparatus or the weights, seal and pro¬ 
hibit their future use and report the matter immediately for necessary action 
to the appropi iau^ authority, responsible for the administration of the Mea¬ 
sure of Length Act, 1889 (2 of 1889} and the Standards of Weights Act. 19.39 
(9 of 1939)].'^ 

^*[18. Annual Return. —Every employer shall send a return in Form V 
so as to reach the Regional Labour Commissioner not later than tlu* first of 
February foliowdng the end of the year to which it relates endorsing simul¬ 
taneously a copy thereof to the Inspector having jurisdiction under the Act 
o\'er the mine.] 

19. Advances to persons employed by an employer. — (i) An 

advance of w^ages not already earned shall not ordinarily exceed the amount 
equal to two calendar months^ wages of the employed person. In exct‘piiopal 
circumstances, the amount of such advance may, with the previous sanction 
of the Regional Labour Commissioner, be made to the extent of four c alendar 
months^ wages. 

(2) The advance may be recovered in instalments by deductions from the 
wages spread over not more than twelve months in the case of an ordinary 
advance and twenty-four months in the case of an advance granted in excep¬ 
tional circumstances. In no case shall the amount of an instalment exceed 
one-fourth of the wages earned in a wage-period. 

(3) The amount of all advances .sanctioned and the repayments thereof 
shall be entered in a register in Form VI which shall be maintained in Eng¬ 
lish and in the language spoken by the majority of workers. 

20. Procedure, costs and court-fees. —I he procedure to be followed 

by the authorities appointed under sub-section (I) of Section 15 and the 
Courts mentioned in sub-.section (!) of Section 17, the scales of costs which 
may be allowed in, and the amount of court-fees payable in respect of pro¬ 
ceedings under the Act to which these rules apply shall be such procedure, 
scales and amounts as are from time to time, prescribed by the Slate Govern¬ 
ment in the exercise of its powers under the Act in that behalf for the autho¬ 
rity or court concerned. 

21. Abstracts. —The abstracts of the Act and of the rules made there¬ 
under to be displayed under Section 25 shall be in Form VIL 

15. Ins, by Noli. No. S. O. 2147 PWA/ 16. Subs, by Noti. No. 2224, dated 5-9- 

Mincs/Rulcs/Am., dated 6-6-1964, I960. 
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^’[22. Penalties. —Whoever, being required under these rules, to main¬ 
tain any register or records or to furnish any information or return fails to 
maintain such register or record or to furnish such information or return or 
fails to observe provisions of any of these rules shall, for each such offence, be 
punishable with fine which may extend to five hundred rupees: 

Provided that an employer who maintains the required register or record 
or furnishes the required return without making up-to-date entries therein, 
or fails to display notices shall be punishable with fine whicli may extend to 
two hundred rupees.] 

^^•[Provided further that no penalty shall be imposed on any person 
under this rule without giving him a reasonable opportunity of being heard.] 

23. Rescission and savings. —The Payment of Wages (Mines] Rules, 
1949, are hereby rescinded but all acts done and orders issued under the rules 
so rescinded shall so far as they are not inconsistent with these rules, be 
deemed to have been respectively done and issued under these rules. 

FORM A“ 

{See Rule 2-A) 

Notice of Opeoiag, Abandonment, Discontinuance» Re-opening and 
Change in the Ownership and Address, etc. 

From 


To 

The Regional Labour Commissioner (Central), 

Sir, 

I have to furnish the following particulars in respect of *. 

at...(mine) of.\ (owner). 

1 . In case of change of name of mine: 

Old name of mine .. date of change.... 

2. (a) Situation of the mine : Village.Police Station. 

Sub-Dlvition (Taluq)... District.., Station.! * ] * 

{b) In the caic of a new mine, particulars of situation of mine : 

Post Office.. Telegraph Office.Railw'ay 

Station. , Rest House.. . [Givt distances there from) 

Means of travelling. 


3. (a) Name and Postal address of Present*♦/Previous : 

(i) Owner .. 

(fi) Managing agent, if any . 

{Hi) Agent, If any .. . 

(«»] Manager . 

(b) In case of change, 

day of change . 


17. Subs, by Noti. No. S. O, 3844, dated 1977. 

18-11 1970. 18. Added by Noti. No. S. O, 794-PW 

I7a. Ins. by Noti, No. 1383, dated 27-9- Mines/Rules/Am., dated .24-2-1964, 
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4. Date on which it is intended to opcfi/re-opcn/abandon/discontiriuet of the 
mine. 


5, Actual date of opcning/rc-opcning/abandonment/disconiinuancct of the mine.... 


^•[6. Number of persons afTccted.] 


Yours faithfully, 


Signature .. 

Designation: Owner/Agent/Manager 
Date.. . 


In^iructions 

’•'Mention the matter to whicli tiie notice refers. 

♦•To be filled in onlv when the notice refers to .a change, artri nnlv against the item in 
respect of which notice is given. 

’fDeleU whatever is not applicable. 


FORM I 

(Set Rule 3) 

Register of Fines 

PAR'r—I 

Mine.. 


Fines 



PART—II 

Particulars of Disbursement of Fines 


Date of disbursement i 

Amount disbursed 

1 i'tirposc for which 

arnr)iint disbursed 

1 

Remarks 

1 2 

1 

4 

; 




19. Added by Noli. No. S.O. 3844, dated Nov. 18, 1970, 
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FORM II 
{See Rule 4) 


Register of Deductions for Damage or Loss Caused to the Employer 
by the Neglect or Default of the Employed Persons 



FORM in 

{Sh Rule 5) 

Register of Wages 


Entries are to be made against each Individual worker. 
Entries for each category of workers to be made separately. 


Number 

Name 

and 

address 

Natuie 

of 

employ¬ 

ment 

Days/No. 
of units 
worked* 

Total 

Basic wages 

SI. No. 

Account number 
allotted by ihc 
Provident Fund 
Commissioner 

Ordinary 

j 

Special 

1 

2 

3 

4 

3 

1 6 

7 j 

8 


k i 




— 




c: 

3 

T5 

C 

a 

] 

3 

§ 

Q 

Other cash payments 

, ^ 1 Total amount earned 

1 

Workman’s contribu- 
1 tion to Provident 
Fund 

Net amount payable 

Other deductions made 

_ 

Employer’s contribu¬ 
tion to Provident 
F and 

Signature or thumb- 
impression or 
remarkf 

9 

10 

11 



i 15 1 

16 

17 





■BhB 


i 

i i 
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♦Days worked in the case of time-rated workers. 

flf thumb-impression is not takrn, the signature of the person supervising the payment 
should not be taken. 

Note.—Columns not applicable to any particular mine may be left unfilled by the 
employer. 


FORM IV 
(S$e Rule 18) 



Date from which wage rates will be or are enforced 


tn 


1 


: - r 

V 0 

O Ou 

1 



V 

^ c 
o o 

O «J 
^ T3 

' Rate of 

wages 

,2 

B 



a 

any 

o « 

-5 -s 

c ^ Z 

‘Z c) ~ 

^ ^ Cu 



0 ^ 

O 

« k. 5 

0 » i i 

j ^^s. 

Paisc 

ac 

1 ' ! 
1 .. ! 

3 

1 4 

1 


5 




M 

U 

V 

CC 


C) 


FORM IV-A 
[Set Rule 17(1)) 


Regia ter of work done by piece workers for the week ending 

Mine. 


SI. 

No. 

Name 

of 

Desig- 

nation 

Father *s 
— ....name 

No 

of units of 

work done 



worker 

Husband's 

S ! M 

! 

—_1 

T 1 \V 

i-r. 

Fri 

Sat 

Total 



1 

2 

1 3 

4 

5 1 6 

7 I 8 

i_ 

9 

10 

i 

11 

12 


j 

! 

i 


! 

1 

i 

1 

1 

i 






♦FORM V 
{Stfe Rule 18) 

Annual Return 


Return for the year ending 31 st December . 

I, (a) Name of the mine, location and postal address. 

♦♦(i) Name and address of the Manager/Con tractor.. 

♦♦(r) Name of the Company/Firm owning the establishment and full address of its 
registered office, 

♦♦(d) Name and residential address of the Managing Agent/Dircctor/Partner in 
charge of the day to day affairs of the establishment. 

♦♦(s) Name and address of the person, if any, other than the Manager/Contractor 
who is responsible for payment of wages in ter ns of the proviso to Section 3 of the Payment 
of Wages Act, 1936. 
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2. Number of days worked during the year. 

3. (a) Number of mandays worked during the year: 

Persons receiving less thau 
Rs. 200 per month 


Adults, 

Children. 

t(^) Average daily No. of persons Persons receiving 

employed during the year less than Rs. 200 

per month 


Adults. 

Children. 


Poisons receiving 
Rs. 200 and more 
but less than Rs. 
400 per month. 


Persons receiving 
Rs. 200 and more 
but less than Rs. 
400 per month. 


(tf) Gross amount paid as remuneration to persons, getting less than Rs. 200 per 

month including deductions under Section 7(2) is ....... .and that due to money 

value§ of concession is . . . . 


(d) Gross amount paid as lemuneration to persons getting Rs. 200 and more but less 

than Rs. 400 per month including deduction under Section 7(2) is . . ..of which 

the amount due to proht sharing bonus is...and that due to money value of 

concessions is .. 


4. Total %vagcs paid including deductions under Section 7(2) on the following 
accounts: 

Persons receiving less Persons receiving 

than Rs. 200 per Rs. 200 and more 

month but less than Rs. 

400 per month. 

(j) Basic wages including 
overtime wages and non-profit 
sharing bonus. 

(6) Dearness and other 
allowances in cash. 


(c) Arrears of pay in respect 
of previous year paid during the 
year, 

5. Number of cases and amount realised as: 


Persons receiving less 
than Rs. 20J per 
month 

No. of cases Amount 

(a) Fines. 

(b) Deduction for damage 
or loss. 


Persons receiving 
Rs. 200 and more 
but less than Rs. 
400 per month. 

No. of cases Amount 


(c) Deduction for breach of 
contract. 

6, Disbursement from the fines fund. 


w 

7. Balance of fines fund in hands at the end of the year. 


Purpose Amount 


Signature. 

Designation.. 

♦This is the aggregate number of attendances during the year. 

♦♦Strike of whichever is not applicable. 

tThc average daily numberof persons employed during the year is obtained by dividing 
the ag|pregate number ol attendance during the year by the number of working days. 

sMoncy value of concessions should be obtained by taking the difference of the cost 
price paid by the employer and the actual price puid bv the employees for supplies of 
essentia) commodities given free or at concessional rates 
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FORM VI 
[Sfff Rule 19(3)] 


Register of Advances Made to Employed Persons 



l OKM VII 
[S'fg Rule 21J 

Abstract of the Payment of Wages Act, 1936 and the Rules 
Made thereunder 

IVAijrn th$ Act afficts 

1. The A, t ap,>lics to the payment of wages to persons in mines iccciving less that 
Rs '2UU a inoiiih. 

2. No. employed pci son can give up by contract or agrcciTieni his rights under the 

Act. 

Definition of Wages 

3. “Wages’’ means ail remuneration payable to an employed person on the fnirilment 
of hi.s contract of employment 

It includes bonus and any sum payable for want of a proper notice of discharge. 

It excludes: 

(a) the value of house-accommodation, supply of light, water, medical attendance, 
or other amenity or of any service ettcluded by the Ouiral Government; 

{b) the employer’s contribution to a pension or provident fund; 









Fuoms] 


PAYMKOT OF wages (mINES) R17LES, 1956 


1303 


(c) travelling allowance or concession or other special expenses entailed by the 
employment; and 

id) any gratuity payable on discharge. 

Responsibilit y for And Method of Payment 

4. The employer is re<>ponsiblc foi the payment uitdcr the Act of w^ages to pci sons 
employed under him, and any contractor employing persons is responsible lor payment to 
the persons he employs. 

5. Wage-period shall be fixed for the payment of wages at intervals not exceeding one 
month. 

6. Wages shall be paid on a working day within 7 days of the end of the wage-period 
(or within 10 days if 1,000 or more persons arc employed). 

The wages of person discharged shall be paid not later than the second working day 
after his discharge. 

7. Pay men IS in kinds are prohibited. 

Fines and Deductions 

8. Xo deductions shall be made from wages except those authorised under the Act 
{See Paiagraphs 0-15 below). 

(1) Fines can hr imposed only for such acts and omissions as the employer may, 
with the previous approval of the Inspectors, specify by a notice displayed at or near the 
iriain entrance of the workplace or places at the mine and after giving the employed person 
a«i opportunity for explanation. 

(2) Fines— • 

(a; shall not exceed three naye paise in the rupee; 

[h) dial! not be ifcovered by instalments, or later than sixty days of the date of 

iinpc’sition ; 

(*:) shall Ire recuitled in a register and applied to such purposes benehcial to the 
employed petsor»j as arc approved by the Inspector; and 

[d) shall not be imposed on any employed person who is under the age of fifteen 
years ] 

10. (fl) Deductions for absence from duty can be made only on account of the 
absence of the employed person at times when he should be working and such deductions 
must not exceed an amount w hich is in the same proportion to his wages for the wage- 
period, as the umc he was absent in that period is to the total lime he should have been at 
work. 


{h) It ten or more employed persons, acting in concert absent themselves without 
reasoirabU: cause and wiiiioui due notice, ihe deduction for absexrcc can include wages for 
eight days in lieu of notice, hut — 

(1) no deduction for breaking contract can be made from a person under 15 cr a 
woman; 

(2) there mu.st be a proviso in writing which forms a part of the contract of em¬ 
ployment or the certified Standing Orders, requiring that a specific period of 
notice of intention to cease work not exceeding 15 days or the period of notice 
which the employer has to give to discharge a worker, must be given to the 
employer and that wages may be deducted in lieu of such notice; 

(3) the above provision must be displayed at or near the main entrance of the 
workplace or places at the mine or workplace; 

(4) no deduction of this nature can be made until a week’s notice that this 
deduction is to be made has been pasted at or near the main entrance of (he 
workplace or places at the mine or workplace; 

(5) no deduction must exceed the wages of the employed person for the period by 
which the notice he gives of leaving employment, is less than the notice he 
should have given under his contract. 


20. Subs, by Noli. No S.O. 1957, dated 30-7-1960. 
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11. Deductions can be nuKie for damage to or lots of goods expressly entrusted to an 
employed person or for lots of money for which he is required to account, where such 
damage or loss is due to his neglect or default. 

Such deduction cannot exceed the amount of the damage or loss caused ai^d ran be 
made only after giving the employed person an opportunity for explanation. 

12. Deductions can be made, equivalent to the value thereof, for house accommoda¬ 
tion, amenities, or services (other than tools and raw material) supplied by the employer, 
provided these arc accepted by the employed person as a part of the terms of his employ¬ 
ment and have in the cast of am^tiict and services been authorized by order of the Central 
Government. 

13. (a) Deductions can be made for Uic recovery of advances, or for adjustment of 
over-payment of wages. 

(b) Advances made before the employment began can only be recovered from the first 
payment of wages for a complete wage-period but no recovery can be made of advances 
given for travelling expenses before employment began. 

Cr) Advances of unearned wages can be made at the employer's discretion during 
employment. 

14. Deductions can be made for subscription to and for repayment of advances from 
any recognised provident fund 

15. Deductions can be made for payments to co-operative societies approved by i he 
Central Government or to to the postal insurance, subject to any conditions Imposed by the 
Central Government. 

Deductions can also be made with the written authorisation of the person employed 
for payment of any premium on his life insurance policy to the Life Insurance Corporation 
of India or for the purchase of securities of the Government of India or of any State 
Government or for being deposited in any Post Office Saving Bank in furtherance of any 
saviugs acheme of any such Government. 

15-A. Any loss of wages resulting from withholding of increment or promotion, reduc¬ 
tion to a lower post or time-scale or to a lower stage in a lime-scale or suspension does 
not constitute deduction from wages within the meaning of the Act. For tliis purpose 
the rules fnamed by an employer in relation to his employees in mines for the purpose of any 
of the aforesaid penalties shall provide that— 

(s; any such penalty as aforesaid except the penalty of suspension, shall not be 
imposed uriless the person concerned— 

(a) has been informed to the charges in respect ol which ii is proposed to im- 
potc the penalty; 

{b) has been given a reasonable opportunity of showing cause why the proposed 
penalty should not be imposed ; 

(ti) the person concerned is given a right of appeal against any order imposing the 
penalty. 

16. Any Inspector can enter in any premises and can exercise powers of inspection 
(including examination of documents and taJiing of evidence) as he may deem nccessat y for 
carrying out the purposes of the Act. 

Complaints of Doshsctions or Delays 

17. (a) Where irregular deductions arc made from wages or delays in payment take 
place, an employed person can make an application in the prescribed form within 6 
months to the Authority appointed by the State Government for the purpose. An 
application delayed beyond this period may be rejected unless sufficient cause for the delay 
is shown. 

{d) Any legal practitioner, official of a registered trade uniot\, Inspector under 
.he Act, or other person acting with the Authority can make the complaint on behalf of an 
employed person. 

(f) .A single application may be presented by, or on behalf of an> number of persons 
belonging to the same mine, the payment of whose wages ha* been delayed. 
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Aclicn by Uu Authority 

18. The Authority may award compensation to the employed person in addition to 
ordering the payment of delayed wages or the rufund of illegal deductions. 

If a maltcioui or vexatious complaint is made, the Authority may impose a penalty not 
exceeding Rs. 50 on the applicant and order that it be paid to the employer. 

Appeal against the Authority 

19. An appeal in the prescribed form against a direction made by the Authority may 
be preferred within 30 days in Calcutta to the Chief Judge, Court of Small Causes and 
elsewhere to the District Court— 

(fl) by the employer, if the total amount directed to be paid exceeds Rs. 300; 

(b) by an emyloyed person, if tbc total amount of wages withheld from him or 
his CO-workers exceeds Rs. 50; 

(r) by a person directed to pay a penalty for a malicious or vexatious application 
Punishments for Breaches of the Act 

20. Any one tried for delaying the payment of wages beyond the due date, or making 
any unauthorised deduction from wages, is liable to a fine up to Rs. 500, but only if prose¬ 
cuted with the sanction of the Authority of the Appellate Court, 

21. The employer who— 

(1) docs not fix a wage-period, or 

(2) makes payment in kind, or 

(3) fails to display at or near the main entrance of the workplace or places at the 
mine or workplace this abstract in English and in the language of the majo¬ 
rity of the employed persons, or 

(4j breaks certain rules made under this Act, 
is liable to fine not exceeding Rs. 200. 

A complaint to this effect can be made only by the Inspector or with his sanction. 

PAYMENT OF WAGES (AIR TRANSPORT SERVICE) 

RULES, 1968 

Gazette of India^ Pt. //, Section 3 («), dated 7th September, 1968, p. 4013] 

RULES REGARDING IMPOSITION OF SEI^VlCE 

ffotification No. S. 0. 391/PlVAjSection JjExp, IIjl960^ dated 
New Delhi^ 10th February, 1961^^ 

In pursuance of fixplanation II to sub-section (I) of Section 7 of the Payment of Wages 
Act, 1936 (IV of 1936), read with Section 24 of the said Act, and in supersession of the noti¬ 
fication of the Govci nmcni of India in the Ministry of Labour and Employment No. S O. 
517, dated the 15th April, 1958, the Centra! Government hereby specifies the requirements to 
which any rules framed by an employer in relation to his employees employed in Railways, 
mines and oil-fields for the imposition of any of the following penrdties shall conform, 
namely: 

1. All such rules shall provide that— 

(1) the penalty of reduction to a lower post or time-scale or to a lower 
stage in a tirne-sc-ale shall be imposed only after an inquiry, held as far as 
may be, in the manner hereinafter provided— 

(i) definite charges shall be framed and served, in writing on the 
person concerned who will be required to submit, within such time 

21. Gaeette of India, Pt. 11, S. 3 (tt), dt. 18-2-1961, pp. 482- 483. 
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as may be specified, a written statement and also to state whether 
he desires to be heard in person; 

(it) for the purposes of preparation of his defence the person con¬ 
cerned shall be permitted to inspect and to take extracts from such 
records as he may specify, provided that such permission may be 
refused if, for reasons to be recorded in writing such records are 
not relevant for the purpose; 

(m) the charges as are not admitted shall be inquired into; 

{iv) the person concerned may present his case with the assistance of 
any other person approved by the inquiring authority ; 

(») such documentary evidence, as may be necessary shall be concern¬ 
ed, oral evidence as may be relevant or material shall be taken 
and cross-examination shall be permitted ; 

(vi) iht‘ report of the inquiry and the findings on each of the charges 
with reasons therefor shall be prepared ; 

(vii) the report of the inquiry shall be considered and findings on each 
charge shall be recorded ; 

(viti) the pels(ui concenied shall be supplied whth the report and the 
findings; 

{ix) the person concer ned shall be given a notice stating the action 
proposed to be taken and calling upon him to submit, within a 
specified time, such representation as he may wish to make against 
the proposed action; 

(x) appropriate orders shall be passed and communicated to the 
person concerned in writing. 

(2) The penalty of withholding of increment or promotion but excluding 
the penalty of stoppage of increment at an efficiency bar shall be imposed 
only after the person concerned has been informed in writing of the proposed 
action together with the allegations and given an opportunity to make any 
representation that he may wish to make. 

(3) The person conceited is given a right of appeal against order impos¬ 
ing any of the penalties mentioned in (1) and (2) above. 

2- All such rules shall also specify the person or persons empowered to 
impose any of the penalties mentioned in clauses (1) and (2) of Paragraph 1 
and the person or persons empowered to hear and dispose of an appeal under 
clause (3) of that paragraph. 

PAYMENT OF WAGES (PROCEDURE) APPUCATION 
TO SCHEDULED EMPLOYMENTS RULES, 1962 

Notification No, G, S, R, 1569, dated New Delhi, the 17th November, 1962^* 

In exerrUe of the powers conferred by sub-section (I) of Section 26 of the Payment 
of Wages Act, 1936 (IV of 1936), read with th^‘ Notification of the Government of 
India in the Ministry of Labour and Employment No. S. O. 2838, dated the Knh 
November, I960, the Central Government hereby makes the following rules, the same 
having been previously published as required by sub-section (3) of the said section, 
namely: 

1. These rules may be called the Payment of Wages (Procedurr) 
Application to Scheduled Employments Rules, 1962. 

22. Goe. of India, Pt, n, S. 3(i), dated 14-11-1962, p 1910. 
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2. The Payment of Wages (Procedure) Rules, 1937 shall apply in 
relation to claims arising out of deductions from or delay in pavrnent of, 
the wages payable to employees in the scheduled employments menliuned 
in Part I of the Schedule to the Minimum Wages Act, 1948 (II of 1948), 
for which the Central Government is the appropriate Government under that 
Act, as they apply in relation to claims arising out of deductions from, or 
delay in payment of, wages payable under the Payment of Wages Act, 1936 
(IV of 1936). 

THE PAYMENT OF WAGES (DEDUCTIONS FOR 
NATIONAL DEFENCE FUND AND DEFENCE 
SAVINGS SCHEMES) RULES, 1963 

Ministry of labour and Employment S. 0. No, 3376IFW AI Section 7(2){ii) 

Rules^ dated November 22, 1963, published in the Gazette of India, Part II, 
Section 3 (n), dated December 7, 1963, p. 4163 

In pnriuancc of clause (li) of sub-section (2) of Section 7 and in exercise of the 
powers conferred by sub-sertions (2) and (4) of Section 26, read with Section 24 of the 
Payment of Wages Act, 1936 (4 of 1936), the Central Government hereby makes the follow¬ 
ing rulfs, the same having been previously published as required by sub-section (5) of the 
said Section 26, namely : 

1. Title, application and extent. —(1) These rules may be called 
the Payment of Wages (Deductions for National Defence Fund and Defence 
Savings Schemes) Rules, 1963. 

(2) These rules shall apply to person employed on railways, mines and 
oil-fields. 

(3) They extend to the whole of India except the State of Jammu and 
Kashmir. 

2. Definitions. —In these rules,— 

(a) ‘Act^ means the Payment of Wages Act, 1936; 

{b) ‘Section' means a section of the Act. 

3. Conditions for making deductions. —The conditions for making 
deductions in pursuance of clause («) of sub-section (2) of Sec tion 7 from 
the wages of the ('mployed persons for ruiitribution to ilie National Defence 
Fund or to any Defcmce Savings Sc heme approved by the State Govertimemt 
with the written authorisation of the President or Secretary of the registered 
trade union of winch the employed person is a member shall be as follows— 

(a) the President or, in his absence, the Secretary of such trade union 
shall forward,— 

(«) in duplicate to the employer, a copy of the list of the employ¬ 
ed persons who are members of the trade union indicating 
therein the amount or extent of deductions which are-to be 
made from the wages of each employed person and also, 
where the deductions are to continue for more than one 
wage period, the total period during which such deductions 
are to be made, and a copy of the resolution adopted at 
a meeting of such trade union authorising such deductions ; 
and 

(«) a copy of ilie said list and resolution to the person who acts as 
an Inspector for the purposes of the Act; 
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{b) the employer shall display in a conspicuous place of the establish¬ 
ment one of the two copies of the said list and resolution received 
from the President or Secretary, as the case may be, of the trade 
union, for at least a period of three consecuitve days immediately 
preceding the day on which the deductions are to be made from 
the wages of the employed persons; and 

(c) if an employed person objects in writing to deductions being 
made from his wages up to the amount or extent of deductions 
indicated in the list displayed by the employer, no deductions 
shall be made from his wages except in accordance with the 
written authorisation of such employed person. 

4. Repeal and savings. —The Notification No. S, O. 3849/PWA/Sec- 
lion 7(2)(«)/62, dated the 13th December, 1962, published in the Gazette 
of India, Part II, Section 3(«), dated the 22nd December, 1962, is hereby 
rescinded but ail acts done or purported to have been done under the snid 
notification shall so far as they are not inconsistent with these rules, be 
deemed to have been done under these rules. 

PAYMENT OF WAGES (MANNER OF RECOVERY 
OF EXCESS DEDUCTIONS) RULES, 1966 

0. 30901PlVAjSection 7{3)jRules, dated Jsfew Delhi^ thi 7th October, 1966 

In pursuance of sub-section (3) of Section 7 and in exercise of the powers conferred 
by sub-section (3) of Section 26, read with Section 24, of the Payment of Wage‘i Act, 
1936 (4 of 1936), the Central Government hereby makes the following nilcs, the same 
having been previously published as required by sub-section (5) of the said Section 26, 
namely: 

1. Short title, application and extent. —These rules may be 
called the Payment of Wages (Manner of Recovery of Excess Deductions; 
Rules, 1966. 

(2) These rules shall apply to the persons employed on railways, mines, 
oil-fields and air transport services. 

(3) They extend to the whole of India, except the State 6f Jammu and 
Kashmir. 

2. Definitions.— In these rules, — 

(a) ‘Act^ means the Payment of Wages Act, 1936. 

{b) ‘section^ means a section of the Act. 

3. Manner of recovery of amount of deductions in excess of 
limits prescribed under sub*section (3) of Section 7. —Where the total 
amount of deductions which have to be made under sub-section (2) of Sec¬ 
tion 7 of the Act in any wage period from the wages of any employed person 
exceeds the limit specified in clause (t) or, as the case may be, clause («) of 
sub-section (3) of that section, the excess shall be carried forward and 
recovered from the wages for succeeding wage period in such number of 
instalments, not exceeding six, as may be necessary to enable the deductions 
to be made in compliance with the said limits. 

Illustration. —The wages of a monthly rated employed person for January 
are one hundred rupees and deductions (which include deductions on account 


23. TtdM the Cku 0 tU of India, Part II, S. 3(jl), dated 15-10-1966, p. 2905. 
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of dues of a co-operative society) amount to ninety rupees. His maximum 
deduction from the wages for January will be seventy-five rupees. The excess 
amount of fifteen rupees will be carried forward and recovered in not more 
than six instalments by limiting other deductions for those months so that the 
total deduction dees not exceed seventy-five rupees in any month. 

NOTIFICATION 

Ministry of Emplcyment and Labour Notification No, I064IPlVAIS€ction 7{2){e)l64, 
dated March 18, 1964, published in the Gazette of India, Part II, 

Section 3{i), dated March 28, 1964, p, 1285 

In pursuance of clause (#) of sub-section (2) of Section 7, read with Section 24 of the 
Payment of Wages Act, 1936 (4 of 1936), the Central Government hereby authorises, in 
respect of person employed on Railway, mines and oil-fields, deductions from the wages on 
account of supplies made on credit from Fair Price Shops opened by employers. The Cen¬ 
tral Government further imposes the following conditions under Section 11 of the said Act, 
namely— 

(i) that no deductions shall be made from the wages of an employed person unless 
he had communicated hb acceptance, in writing, to deductions, such accept¬ 
ance being once generally and not necessarily on each occasion a deduction is 
made; and 

(it) that the deductions in the aggregate, inclusive of all other deductions made 
under Section 7 of the Act, do not exceed 75% of the wages of an employed 
person in a wage-period. 
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An Act to impose on employers a liability to pay compensation to workmen 
sustaining personal injuries and to provide for the insurance 
of employers against such liability 

Be it enactf^cl by Parliament in the Fourteenth Year of the Republic of 
India as follows: 


Chapter I 

PRELIMINARY 

1. Short title, extent and commencemefit.~-(I) This Act may be 

called the Personal Injuries (Compensaiion Instirance) Act, 1963. 

(2) It extends to the whole of India. 

(3) It shall come into force on .such date as the Central Government 
may by notification appoint. 

Note,—The Act came into force w. e. f. l»e November, 1965, vide Noti. No. 3382, 
dated 18-10-1965, published in of India, Pt. II, Section 3(fi), dated 30-10-1965, 

p. 3570. 
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2. Definitions. —In this Act, unless the context otherwise requires— 

(a) ‘‘employer^^ includes any body of persons whether incorporated 
or not and any managing agent of an employer and the legal 
representative of a deceased employer and when the services of a 
workman are temporarily lent or let on hire to another person 
by the person with whom the workman has entered into a contract 
of service or apprenticeship, means the latter person while the 
workman is working for that other person ; 

(i) the ‘Tund^^ means the Personal Injuries (Compensation Insu¬ 
rance) Fund constituted under Section 13; 

(c) ‘‘gainfully occupied person'^ and “Personal injury^^ have the 
meanings respectively assigned to these expression in the Personal 
Injuries (Emergency Provisions) Act, 1962 (59 of 1962); 

(d) “notification^^ means a notification published in the Official 
Gazette ; 

(e) “partial disablement^* means, where the disablement is of a 
temporary nature, such disablement as reduces the earning capa¬ 
city of a workman in any employment in which he was engaged 
at the time the injury was sustained, and where the disablement 
is of a permanent nature, such disablement as reduces his earning 
capacity in any employment which he was capable of undertaking 
at that time: 

Provided that permanent partial disablement shall be deemed to result 
from every injury or from any combination of injuries, specified 
in the Schedule, where the percentage, or the aggregate per¬ 
centage, of disability as specified in the Schedule against such 
injury, or combination of injuries amounts to less than one hund¬ 
red per cent; 

*(/) ‘period of emergency' means in relation to the Proclamation 
of Emergency issued under clause (1) of Article 352 of the Cons¬ 
titution,— 

(i) on the 26th day of October, 1962, the period beginning with 
the 26th day of October, 1962, and ending with the 10th 
day of January, 1968, that is to say, the date on which 
the said Emergency was declared, by notification of the 
Government of India in the Ministry of Home Affairs, 
No. G. S. R. 93, dated the 10th January, 1968, to have 
come to an end;] 

(ii) on the 3rd day of December, 1971, the period beginning with 
the 3rd day of December, 1971, and ending with such date 
as the Central Government may, be notification in the 
Official Gazette, declare to be the date on which the said 
emergency shall come to an end; 

Note.—^Thc period of emergency came to an end on lOth January, 196S, vide Notl. 
No. S. O. 2640, dated 24-6-1969 [irtVt Glacfllt of India, Pt, II, Section S{U), dated 5-7-1969 
p. 2750]. 

(g) '^prescribed" means prescribed by rules made under Section 22; 

(A) "total disablement" means such disablement whether of a tempo¬ 
rary or permanent nature, as incapacitates a workman for all 


1. by Act No. 75 of 1971. 
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work which he was capable of performing at the lime the injury 
was sustained: 

Provided that permanent total disablement shall be deemed to result 
from every injury, or from any combination of injuries, specified 
in the Schedule, where the percentage, or the aggregate percent¬ 
age, of disability as specified in the Schedule against such injury, 
or combination of injuries, amount to one hundred per nt or 
more; 

(i) the ‘‘Scheduie^^ means the Personal Injuries (Compensation Insur¬ 
ance) Scheme referred to in sub-section (1^ of Section 8; 

(j) “wages^' means wages as defined in the Workmen's Compensation 
Act, 1923 (8 of 1923) and “monthly wages'^ has the meaning 
assigned to that expression by Section 5 of the W^orkmen's Com¬ 
pensation Act, 1923, and shall be calculated for the purposes of 
this Act in the manner laid down in that section ; 

(k) “workman'^ means any person (other than a person whose em¬ 
ployment is of a casual nature and who is employed otherwise 
than for the purposes of the employer's trade or business) who is 
employed in any of the employments specified in Section 3. 

Chapter II 

COMPENSATION PAYABLE UNDER THE ACT 

3. Workmen to whom the Act appliee.— The workmen to whom 
this Act applies are— 

(a) workmen employed in any employment or class of employment 
which is or has been declared to be an essential service under 
Rule 126-AA of the *[Defence of India Rules, 1962, under 
Rule 119 of the Defence of India Rules, 1971] ; 

(i) the workmen employed in any factory as defined in clause (to) of 
Section 2 of the Factories Act, 1948 (63 of 1948) ; 

(r) workmen employed in any mine within the meaning of the Mines 
Act, 1952 (35 of 1952); 

(rf) workmen employed in any major port; 

(f) workmen employed in any plantation as defined in clause (/) of 
Section 2 of the Plantations Labour Act, 1951 (69 of 1951) ; 

(/) workmen employed in any employment specified in this behalf by 
the Central Government by notification. 

Note. —Chum Officers appointed under clause (c) of the Scheme authorised to make 
payment, vtdt Noti. No. 3155, dated 9-11-1963. 

4. Compensmtion payable under the Act by whom and how pay¬ 
able.-—(1) There shall, subject to such conditions as may be specified in the 
Scheme, be payable by an employer in respect of personal injury sustained by 
a gainfully occupied person who is a workman to whom this Act applies, 
compensation, in addition to any relief provided under the Personal Injuries 
(Emergency Provisions) Act, 1962 (52 of 1962) of the amount and kind pro¬ 
vided by Section 7: 


2. by Act No. 75 of 1971. 
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Provided that where an employer has taken out a policy of insurance, as 
required by sub-section (1) of Section 9, and has made all payments by way 
of premium thereon which are subsequently due from him in accordance with 
the provisions of the Scheme or where by the provisions of sub-section (1) 
of Section 9 or of sub-section (2) of Section 10 the employer is not required 
to insure, tlie Central Government shall assume and discharge on behalf of 
the employer the employer’s liability to pay compensation under this sub-sec¬ 
tion. 


(2) Tlie compensation payable under this Act shall be payable in accor¬ 
dance with th(' provisions made in this btdialf in the Scheme. 

(3) This section shall be binding on the Government. 

Note.— The workmen who sustained persona) injury will be paid compensation by the 
Central (jlovernmcnt a& per Paras 9 and iO of the Scheme, provided the employer has taken 
out a policy of insurance. 

5. Limitation on right to receive compensation otherwise than 
under this Act and Act 59 of 1962. —Where any person has a right apart 
from the provismns of this Act and of the Personal Injuries (Emergency 
Provisions) Act, 1962, to receive compensation (whether in the form of gratu¬ 
ity, ptmsion, compassionate payment or otherwise) or damages from an 
employer in respect of a personal injury in respect of which compensation is 
payable under this Act, the right shall extend only to so much of such com¬ 
pensation or damages as exceeds the amount of compensation payable under 
this Act. 

6. Special provisions in relation to employees of Crovemment.— 

Where anv person in the employ of Government has under the rules regulat¬ 
ing the conditions of his service a right apart from the provisions of this Act 
or of the Personal Injuries (Emergency Provisions) Act, 1962 (59 of 1962) i 
rectdve any sum, whether as extraordinary pension, gratuity, compassionate 
payment or damages, from the Government in respect of a personal injury in 
resjM'Ct of which compensation is payable under this Act, then notwithstand¬ 
ing anything contained in this Act or the Personal Injuries (Emergency Pro¬ 
visions) Act, 1962 that person shall have the right to receive the sum admissi¬ 
ble under those rules and if the sum so admissible is less than the amount 
payable as compensation under this Act and the Personal Injuries (Emergency 
Provisions) Act, 1962, then, he shall have a further right to receive an 
amount equal to the difference between the sum admissible under those rules 
and the amount of compensation payable under this Act. 

7. Amount of compensation. —(1) The compensation payable under 
this Act shall be as follows : 

(a) where death results from the injury, the amount payable in a like 
case under the Workmen's Compensation Act, 1923 (8 of 1923), 
reduced by the value in lump sum of the amount payable under 
the Personal Injuries (Emergency Provisions) Act, 1962 (59 of 
1962); 

(b) where permanent total disablement results from the injury, the 
amount payable in a like case under the Workmen's Compensa¬ 
tion Act, 1923, reduced by the value in lump sum of the amount 
payable under the Personal Injuries (Emergency Provisions) Act, 
1962; 
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(c) where permanent partial disablement results from the injury— 

(f) in the case of an injury specified in the Schedule—such per¬ 
centage of the compensation which w^ould have been payable 
in the case of permanent total disablement as is specified 
therein as being the percentage of disablement; 

(n) in the case of an injury not specified in the Schedule—the 
percentage of such compensation specified in the Schedule for 
disablernezit held by a competent medical authority acting 
under the Scheme made under the Personal Injuries (Emer¬ 
gency Provisions) Act, 1962 (59 of 1962), to be of correspond¬ 
ing degree 

(Hi) where more injuries than one are sustained—the aggregate of 
the compensation payable in respect of those injuries, so how¬ 
ever as not to exceed in any case the compensation which 
would have been payable if permanent total disability had 
resulted from the injuries ; 

(d) where temporary disablement, whether total or partial, results 
from the injury, the half-monthly payments payable in a like case 
under the Workmen's Compensation Act, 1923 (8 of 1923), 
reduced in each case, so long as he receives any payment under 
the Scheme made under the Personal Injuries (Emergency Provi¬ 
sions) Act, 1962, by the amount payable under fhe said Scheme. 

(2) Where the monthly wages of a workman are more than five-hundred 
rupees, the compensation payable under this Act shall be the amount payable 
under the provisions of sub-section (1) in the case of a workman whose 
monthly wages are more than four hundred rupees. 

^ 0 te.—For the calculation of amount of coinj>eiisation, ste Para 10 of the Scheme 
made under this Act. 


Chapter III 

PERSONAL INJURIES (COMPENSATION INSURANCE) 

SCHEME 

8, Personal Injuries (Compensation Insurance) Scheme.—(1) 

The Central Government shall by notification, put into operation a Scheme 
to be called the Persona! Injuries (Compensation Insurance) Scheme whereby 
provision is made for all matters necessary to give effect to the purposes of 
this Act and whereby the Central Government undertakes, in relation to em¬ 
ployers of workmen to whom this Act applies, the liabilities of insuring such 
employer against liabilities incurred by them to workmen under this Act and 
the Scheme: 

•[Provided that different Schemes shall be put into operation in relation 
to different periods of emergency.] 

(2) The Scheme shall secure that any liability of the Central Govern¬ 
ment as insurer under the Scheme is determined by a policy of insurance 
issued in the prescribed form by a person acting on behalf of the Central 
Government. 


3, Ins, by Act No. 75 of 1971. 
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(3) The Scheme may provide that it shall come into operation or shall 
be deemed to have come into operation on such date as may be specified 
therein. 

(4) The Scheme may be amended at any time by the Central Govern¬ 
ment. 

(5) Without prejudice to the generality of the provisions of sub-sec¬ 
tion (1), the Scheme may— 

(a) make provisions regulating the payment of the compensation pay¬ 
able under this Act and the Scheme, including provisions for 
punishment by fine not exceeding two thousand rupees for the 
contravention of any requirement of the Scheme; 

(b) make provisions specifying the persons to whom and the propor¬ 
tions and manner in which payment under this Act shall be 
made; 

(c) make provisions for determining the value in lump sum of the 
amount payable under the Personal Injuries (Emergency Provi¬ 
sions) Act, 1962 (59 of 1962); 

(d ) specify conditions or circumstances which will disentitle a work¬ 
man to the compensation payable under this Act, and make it an 
express or implied condition of any policy of insurance issued 
under the Scheme that the payment of compensation in defiance 
of such specification is not covered by the policy; 

{e) specify the conditions or circumstances under which the compen¬ 
sation payable to a workman may be withheld, cancelled, reduced 
or reviewed if the award made under the Scheme made under 
the Personal Injuries (Emergency Provisions) Act, 1962, is with¬ 
held, cancelled, reduced or reviewed ; 

(/) provide for cases in which an employer has of his own accord 
undertaken a part or the whole of the liability imposed by this 
Act; 

is) provide for the final assessment of the total premium due on a 
policy of insurance under the Scheme either as the equivalent of 
all advance payments of premium already made by an employer, 
or as a percentage of the total wages bills of an employer for the 
periods with reference to which the amount of any advance pay¬ 
ments made by him was fixed or as a percentage of the total 
wages bill of an employer for a period of not less than twelve 
or more than fifteen months immediately preceding the expiry 
of the period of the emergency, and for the assessment of the 
total premium due on a policy which has ceased to be in force 
before the expiry of the period of the emergency owing to the 
employer having gone out of business; 

(A) provide for the recovery from an employer of the total premium 
due on a policy of insurance including provision for its recovery 
by periodic advance payments of an amount based on a percen¬ 
tage of his total wages bill for any prescribed period, the separate 
funding of the payments so made by each employer, and the 
eventual adjustment of the total premium as finally assessed 
against the total of such periodic payments: 
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Provided th^t where the amount of the periodic payment based on the 
total wages bill of the prescribed period is less than eight rupees, it shall be 
increased to eight rupees : 

Provided further that the first of such periodic payments shall, subject to 
the aforesaid minimum of eight rupees, be at such rate as the Central Govern¬ 
ment may specify in ^his behalf: 

Provided further that such periodic payments shall not be more frequent 
than once in each quarter of a year: 

Provided further that the rate of any periodic payment after the first 
shall, subject to the aforesaid minimum of eight rupees, be such as the 
Central Government may, after considering its liabilities under this Act, fix 
from time to time, and the Central Government may, where the total amount 
in the Fund so requires, either waive or postpone any periodic payment. 

9. Compulsory insurance.—(1) Every e^rnployer of workmen to whom 
this Act applies or is subsequently made applicable, except an employer 
whose total wages bill for any quarter after the commencement of this Act has 
never exceeded fifteen hundred rupees, shall, before such date as may be 
prescribed, or before the expiry of such period as may be prescribed after his 
having first become such an employer, take out a policy of insurance issued 
in accordance with the Scheme, whereby he is insured until the expiry of the 
period of the emergency or until the date, if any, prior to the expiry of the 
period of the emergency at which he ceases to be an employer to whom this 
section applies, against all liabilities imposed on him by this Act. 

(2) Whoever contravene.s the provisions of sub-section (1) or, having 
taken out a policy of insurance as required by that sub-section, fails to make 
aay payment l)y way of premium thereon which is subsequently due from 
him in accordance with the provisions of the Scheme, shall be punishable with 
fine which may extend to two thousand rupees and shall also be punishable 
with a further fine which may extend to one thousand rupees for every day 
after having been so convicted on which the contravention or failure conti¬ 
nues. 

(3) This section shall not bind the Government. 

10* Principals and contractors. —(1) Where a person (in this section 
referred to as the principal) uses, in the course of or for the purposes of his 
tcade or business, the service of workmen temporarily lent or let on hive to 
him by afrangement with another person with whom the workmen have 
entered into contracts of service or apprenticeship, or in the course of or for 
the purposes of his trade or business contracts with any other person for the 
execution by or under such other person of the whole or any part of any work 
which is ordinarily part of the trade or business of the principal (either such 
other person being in this section referred to as the contractor) the principal 
shall obtain from the contractor the name of the agent of the Central Govern¬ 
ment acting under Section 11 with whom he intends to insure, and shall 
report to that agent the existence of his arrangement or contract with the 
contractor. 

(?) Notwithstanding anything elsewhere contained in this Act, in any 
suoh case a« is referred to in sub-section (I), it shall not be necessary for the 
contractor to insure against the liabilities imposed on him by this Act in res¬ 
pect of workmen employed by him whose services are lent or let on hire on 
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such an arrangement or used in the execution of work on such a contract as 
is referred to in sub-section (i), where the arrangement or contract is for a 
term of less than one month. 

(3) The Scheme may make provision for the supply by a contractor to a 
principal of any information necessary to enable the purposes of this section 
to be carried out including provision for punishment by fine not exceeding 
two thousand rupees for the contravention of any requirement to the 
Scheme. 

11. Employment of agents by the Central Government.— The 

Central Government may by notification employ or authorise the employment 
of any person to act as its agent for any of the purposes of this Act and to pay 
to the person so employed such remuneration as it may think fit. 

12. Prohibition of certain inanranoe business. —(1) After the date 
on which the Scheme is put into operation no person shall, except as a person 
authorised by the Central Government as its agent to issue policies in pur¬ 
suance of the Scheme, carry on the business of insuring employers in India 
against the liabilities for insurance against which the Scheme provides. 

(2) Nothing in sub-section (1) applies to any policy of insurance entered 
into before the date on which the Schtme is put into operation and current 
after that date on or to any policy of insurance covering liabilities undertaken 
in excess of the liabilities imposed by this Act, 

(3) Whoever contravenes the provisions of sub-section (1) shall be punish¬ 
able with fine which may extend to five thousand rupees and with a further 
fine which may extend to one thousand rupees for every day after the first on 
which the contravention continues, 

13. Personal Injuries (Compensation Insurance) Fund. —The 

Central Government may, after due appropriation made by Parliament by 
law in this behalf, transfer in each financial year to a fund to be called the 
Personal Injuries (Compensation Insurance) Fund (hereinafter referred to as 
the ‘Tund^O sums as may be considered necessary not exceeding the 

sums received by the Central Government by way of insurance premiums 
under the Scheme, or by way of payments made on composition of offences 
under Section 18 or by way of expenses or compensation awarded by a court 
under Section 545 of the Code of Criminal Procedure, 1898 (5 of 1898), out 
of any fine imposed in any prosecution under this Act or by way of pen^ties 
imposed under the Scheme. 

(2) There shall be paid from out of the Fund all sums required for the 
discharge by the Central Government of any of its liabilities under this Act 
or the Scheme or for the payment by the Central Government of the remune¬ 
ration and expenses of agents employed for the purposes of the Scheme or for 
the payment by the Central Government of the cost of administering the 
Scheme: 

Provided that no payment from the Fund shall be made in discharge of 
any liabilities of the Government to pay compensation to workmen employed 
by it. 

(3) If at any time when a payment is to be made out of the Fund^ tho 
sum standing to the credit of the Fund is less than the sum required for the 
msdcing of that payment, an amount, equal to the deficiency shall after due 
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appropriation made by Parliament by law, be paid into die Fund as an 
advance out of the Consolidated Fund of India. 


(4) If at any time the amount standing to the credit of the Fund exceeds 
the sum which in the opinion of the Central Government, is likely to be re¬ 
quired for the making of the payments out of the Fund, the excess shall be 
disposed of in such manner as the Central Government may think fit. 

(5) The Central Government shall prepare in such form and manner as 
may be prescribed and shall publish either annually or at such shorter inter¬ 
vals as may be specified therein, an account of all sums received into and 
paid out of the Fund 


Chapter IV 
MISCELLANEOUS 

14. Power of Central Government to obtain information. —(1) 

Any person authorised in this behalf by the Central Government may, for the 
purpose of ascertaining whether the requirements of this Act and of the 
Scheme have been complied with, require any employer to submit to him 
such account books or other documents or to furnish to him such information 
or to give such certificates as he may reasonably think necessary. 

(2) Whoever wilfully obstructs any person in the exercise of his powers 
under this section or fails without reasonable excuse to comply with any 
request made thereunder shall, in respect of each occasion on which any such 
obstruction or failure takes place, be punishable with fine which may extend 
to one thousand rupees. 

(3) Whoever in purporting to comply with his obligations under this 
section knowinglv or recklessly makes a statement false in a material 
particular shall oe punishable with fine which may extend to one thousand 
rupees. 

15. Re co very oi prentfaim mspaid. —(1) Without prejudice to the 
provisions of sub-section (2) of Section 9, where any person has failed to 
insure as or to the full amount required by this Act and the Scheme and has 
thereby evaded the payment by way of premium of any money which he 
would have had to pay in accordance with the provisions of the Scheme but 
for such failure, an officer authorised in this behalf by the Central Govern¬ 
ment, may determine the amount payment of which has been so evaded and 
the amount so determined shall be payable by such person and shall be 
recoverable from him as provided in sub-section (2). 

(2) Any sum payable in accordance with the provisions of the Scheme 
by way of premium on a policy of insurance issued under the Scheme and 
any amount determined as payable under sub^aectton (I) shall be recoverable 
as an arrear of land revenue. 

(3) Any person against whom a determination is made under sub¬ 
section (1) may, within the prescribed period, appeal against such determina¬ 
tion to the Central Government whose decision shall be final. 

16. Payment of compensation where an employer has failed to 
insnre. —Where an employer has failed to take out a policy of insurance as 
required by sub-section (1) of Section 9, or having taken out a policy of insur¬ 
ance as required by that sub-section, has failed to make the payments by way 
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of premium thereon which are subsequently due from him in accordance with 
the provisions of the Scheme, payment of any compensation for the payment 
of which he is liable under this Act mztde out of the Fund, and the sum so 
paid together with a penalty of such amount not exceeding the sum so paid as 
may be determined by an oflScer authorbed in this behalf by the Central 
Government shall be recoverable from the employer as an arrear of land 
revenue for payment into the Fund. 

17. Limitatioii of prosocutiona. —^No prosecution for any offence 
punishable under this Act shall be instituted against any person except by or 
with the consent of the Central Government or an authority authorised in 
this behalf by the Central Government* 

18. CompotitiMMi of offoBCOE. —^Any offence punishable under sub¬ 
section (2) of Section 9 may, either before or after the institution of the pro¬ 
secution, be compounded by the Central Government or by any authority 
authorised in this behalf by the Central Government on payment for credit to 
the Fund of such sum as the Central Government or such authority, as the 
case may be, thinks fit. 

19. Power of magistrate to impose any sentence. —^Where any 
offence against this Act is tried by a presidency magistrate or a magistrate of 
the first class then, notwithstanding anything contained in the Code of Crimi¬ 
nal Procedure, 1898 (5 of 1898), the magistrate trying the offence may pass 
any sentence authorised by this Act. 

20. Bar of legal proceedings. —(1) No suit, prosecution or other 
legal proceeding shall lie against any person for anything which is in good 
faith done or intended to be done under this Act. 

(2) No suit shall be maintainable in any civil court against the Central 
Government or a person acting as its agent under Section 11, for the refund 
of any money paid or purporting to have been paid by way of premium on 
a policy of insurance taken out or purporting to have been taken out under 
this Act. 

21. Power to exempt employers.— The Central Government shall 
exempt any employer from the provisions of this Act on the employer's 
request, if satisfied that he has before the commencement of this Act, entered 
into a contract with insurers substantially covering the liabilities imposed on 
him by this Act, for so long as that contract continues. 

22. Power to msko rnlcti. —(1) The Central Government may by 
notification make rules to carry into effect the provisions of this Act. 

(2) Without prejudice to the generality of the foregoing power such rules 
may prescribe— 

(e) the principles to be followed in ascertaining the total wages bill 
of an employer, including provision for the exclusion therefrom 
of certain categeries of wages or of certain elements included in 
the definition of wages; 

{b) the form of the policies of insurance referred to in sub-eection (2) 
of Section 8; 

{e) the period referred to in ciauie {g) of lub-section (5) of Section 8; 

(d) the date and the period referred to In nib-section (1) of Section 9>: 
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(e) the form of and the manner of preparing and publishing the 
account referred to in sub-section (5) of Section 13; 

(/) the periods referred to in sub-section (3) of Section 15; 

(g) any other matter which has to be or may be prescribed. 

23. Power to remove cUfficaldea. —If any difficulty arises in giving 
effect to the provisions of this Act and in particular, if any doubt arises as 
to whether any compensation is payable under this Act or as to the amount 
thereof the Central Government may, by order, make such provision or give 
such direction, not inconsistent with the provisions of this Act, as appear to 
it to be necessary or expedient for the removal of the doubt or difficulty ; 
and the decision of the Central Government, in such cases, shall be final. 

24. Scheme to be laid before both Houeea of Parliament. —Every 
Scheme and every rule made under this Act, shall be laid, as soon as may 
be after it is made, before each House of Parliament while it is in session for a 
total period of thirty days which may be comprised in one session or in two 
or more successive sessions, and if before the expiry of the session in which it 
is so laid or the successive sesssions aforesaid, both Houses agree in making 
any modification in the Scheme or the rule or both Houses agree that the 
Scheme or the rule should not be made, the Scheme or the rule shall there¬ 
after have effect only in such modified f rm or be of no effect as the case 
may be, so, however, that any such modification or annulment shall be with¬ 
out prejudice to the validity of anything previously done under that Scheme 
or the rule. 


THE SCHEDULE 
[See Sections 2 and 7(1)] 


Description of injury 


Percentage 

of 

disablement 


Upper Limb — 

Loss of both hands or of all fingers and thumbs .. .. 100 

Amputation of Right arm through shoulder .. 90 

Amputation of left arm through shoulder 90 

Amputation below shoulder stump exceeding 6 inches from tip of 

acromion (Right) .. 80 

Amputation below shoulder stump not exceeding 6 inches (Right) 90 

Amputation below shoulder stump not exceeding 6 inches (Left) .. 80 

Amputation below shoulder from tip of acromion stump yxc ee d- 
ing 6 inches (Left) ., ,. ,, ^ 70 

Amputation through elbow or below elbow with stump not 

exceeding 5 inches (Right) .. .. .. _, 80 

Amputaticm through elbow or below elbow with stump not 
exceeding 5 inches (Left) .. ., ., ^ ^ 70 

Amputation below elbow stump exceeding 5 inches (Right) .. 70 

Amputatbn below elbow stump exceeding 5 inehes (Left) .. 50 
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Percentage 


Description of injury of 

disablement 

Loss of thumb (Right) .. .. .. 50 

Loss of thumb (Left) .. .. ., .. 40 

Loss of 4 fingers (Right) .. .. ,. .. 50 

Loss of 4 fingers (I.eft) ,. .. .. ,. 40 

Loss ^ fingers on either hand .. .. ,. 20 

iMwtr Limb — 

Loss of 2 or more limbs .. .. .. .. 100 

Amputation of both feet .. .. .. 100 

Amputation oi one leg at hip or below hip with stump not exceed¬ 
ing 5 inches .. ., .. .. .. 90 

Lisfranc\s operation both feet ,. *. ,. 80 

Amputation below hip with stump exceeding 5 inches .. 80 

Amputation through both feet proximal to the metatarsophalan¬ 
geal joint .. .. .. . . ,. 80 

Loss of all toes of both feet through the metatarsophalangeal joint 40 

Loss of all toes of both feet proximal to the proximal interphalan- 

gealjoint .. ,. .. .. .. 30 

Loss of all toes of both feet distal to the proximal interphalan- 
gealjoint ., .. .. .. .. 20 

Amputation of leg below middle thigh through knee or below knee 

with stump not exceeding 3 inches .. .. .. 70 

Amputation of leg below knee with stump exceeding 4 inches .. 60 

Lisfranc's amputation of one foot .. ,, .. 40 

Amputation through one foot proximal to the metatarsophalangeal 
joint ,. .. .. .. 30 

Loss of toes of one foot proximal to the proximal interphalan- 
geal joint including amputations through the metatarsophalan¬ 
geal joint .. .. .. .. ., 20 

Other specific injury — 

Loss of hand and foot .. .. .. .. 100 

Other disablements — 

Very severe Ikcial disfigurement .. • • .. 100 

Total loss of speech .. .. .. .. 70 

Limited restriction of movement of joint through injury without 
penetration, or limited function of limb through fracture, or 
compound fracture of thumb or 2 or more fingers of either 
hand with impaired function .. .. .. 20 

Ankyloses in Optimum Position, i. e., the Position of Greatest Usefulness 
Arm-- Right Left 

Shoulder .. •. .. 40% 30% 
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Description of Injury 

Percentage 

of 

disablement 

Elbow 

Wrist 

40% 30% 
30% 20% 

Leg— 

Hip 

JK^nee • • • • «• 

Ankle 

60% 

40% 

30% 

Difectioi Visian 

Loss of sight .. .. 100% 

Loss of one eye without complications, the other eye being 
normal .. .. 40% 

Loss of vision of one eye with complications or disfigurement, the 
other eye being normal .. ,. .. 40% 

Loss of vision of one eye without complications or disfigurement, 

the other eye being normal .. .. .. 30% 

Other Degree of Defective Vision 

When best obtainable acuity Assessment 

is in 

Per cent 

One eye The other 

When one eye Assessment 
removed—b^t 
obtainable Per cent 

acuity in remain¬ 
ing eye with 
or without 
glasses is 

12 3 4 

5 6 7 


1 

6/6 

6/24 

15-19 

I 

6/6') 



or 

6/36'] 

1 

2 

6/9)- 

40 

2 

6/9 

6/60 

y 20 

3 

6/12J 



or 

3/60 j 

1 



3 

6/12 

Nil 

30 

4 

6/18 

50 

4 

6/18 

6/18 

1519 

5 

6/24 

70 

5 

6/18 

6/24 

30 

6 

6/36 

80 

6 

6/18 

9/361 

1 

7 

e/eoi 


7 

6/18 

6/60 

y 40 

8 

3/60 J 

90 

8 

6/18 

6/60 J 

I 



9 

6/18 

Nu 

50 




10 

6/24 

6/24 

30 

9 

Nil 

too 

11 

6/24 

6/36'l 

1 40 




12 

6/24 

6/60 

i- 50 




IS 

6/24 

3/60 J 





14 

6/24 

Nil 

70 
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15 

6/36 

6/361 

1 50 

16 

6/36 

6/60 

y 60 

17 

6/36 

3/60 J 

1 

18 

6/36 

NU 

80 

19 

6/60 

6/601 

80 

20 

6/60 

3/60 J 


21 

6/60 

Nil 

90 

22 

3/60 

3/60 

80 

23 

5/60 

NU 

90 

24 

NU 

NU 

100 

Assessment should be 

Defective Hearing 

based on the Grade attained using both ears 


together; the percentage assessment appropriate to the Grade thus attained is 
given in the last column. 


Serial No. Grade of hearing attained 

Assessment of 
both ears used 
together 

1 

2 

3 

1 

Total deaiiness 

.. 80% 

2 

Shout not beyond 3 feet 

.. 70% 

3 

Conversational voice not over 1 foot 

60% 

4 

Conversational voice not over 3 feet 

.. 40% 

5 

CSonversational voice not over 6 feet 

.. 20% 

6 

Conversational voice not over 9 feet— 

(a) one ear totally deaf 
(5) otherwise less than 

.. 20% 

• • 20% 


A case in which the right ear attained grade 4, the left ear grade 2 and 
both ears together grade 3 should, therefore, be recorded thus: 

R. 4 L. 2 R, plus L. 3 Assessment 60 per cent. 

The assessment given above takes into account minor ailments such as 
headache, vertigo tinnitus, sleeplessness, which generally accompany 
deafness. 

THE PERSONAL INJURIES (COMPENSATION INSURANCE) 

8CXIEME, 1965 

Mm DiUU, th$2Ist (ktobsr, 1965 

Hi, O. 9383.—In pursuance of Section 8 of the Personal Injuries (Compensation In¬ 
surance) Act, 1363 (37 of 1363), the Central Government hereby makes the following 
Scheme, namely: 

P^. in GugsUt of India, Part 11, 8. 8(6), dated 33*10*1365, p. 3570. 
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1. Short title commencemeiit. —(1) This Scheme may be called 

the Personal Injuries (Compensation Insurance) Scheme^ 1965, 

(2) It shall come into force on the 1st November, 1965. 

2. Interpretation. —In this Scheme, unless the context otherwise 
requires,— 

(a) “Act^^ means the Personal Injuries (Compensation Insurance) 
Act, 1963 (37 of 1963); 

(b) “Annexure^^ means the annexure appended to the Scheme; 

(c) “advance premium^^ means the advance payments against the 
total premium to be paid by an employer as required in Clause 6; 

(d) “Claims Officer^^ means the officer appointed as Claims Officer 
for the purposes of the Scheme made under the Personal Injuries 
(Emergency Provisions) Act, 1962 (59 of 1962); 

(e) “clause^^ means a clause of this Scheme; 

(/) “Commissioner^^ means a Commissioner for Workmen's Com¬ 
pensation appointed under Section 20 of the Workmen's Com¬ 
pensation Act, 1923 (8 of 1923); 

(g) “compensation" means compensation payable under Sections 4 
and 7 of the Act; 

(A) “dependent" has the meaning assigned to it in the Workmen's 
Compensation Act, 1923 (8 of 1923); 

(i) “eligible member of a family" means— 

(i) a widow lawfully married, 

(ft) a legitimate son, 

(fft) a legitimate daught^, 

{iv) father, 

{v) mother, and 

{vi) any other dependent to whom the Claims Officer thinks that 
compensation should be paid; 

{j) “Form" means a form appended to this Scheme; 

(A) “Government Agent" means any person employed under Section 
11 to act as the Agent of the Central Government for any of the 
purposes of the Act; 

(Z) “policy" means a policy of insurance issued under this Scheme; 

(m) “qualifying injury" means a personal injury sustained by a gain¬ 
fully occupied person in respect of which compensation is payable 
under Section 4 of the Act; 

(n) “quarter" means a period of three months, commencing on the 
first day of April, Judy, October or Jaawryt 

(o) “section" means a sectloii of Ibi Act; 

(p) all other words and expressions used in the Scheme but not defined 
herein shall have the meanings respectively assigned to them in 
the Act. 

3. Employer's obligatioas. —(1) Every employer shall take out, in 
the manner indicated in this Scheme, a policy of instunnce as laid down in 
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Section 9 and pay such advance premiums as may be notified under Clause 8 
and such final premium as may after the expiry of the period of the emergency 
be notified under Clause 6. 

(2) An employer who has fulfilled such of his obligations under sub¬ 
clause (1) as have fallen due shall be entitled to have any liability for the 
payment of compensation incurred by him under the Act discharged on his 
behalf by the Government out of the Fund. 

(3) Where an employer has failed to fulfil such of his obligauv^ns under 
sub-clause (1) as have fallen due, any compensation for the payment of which 
he is liable under the Act shall be paid out of the Fund, but any amount so 
paid shall be capable of being recouped from the employer in accordance 
with the procedure provided in that behalf in the Act. 

4. Application for insurance. —(1) Every employer required to take 
out a policy of insurance under Section 9 shall apply to the Government 
Agent or to such officer as may be authorised by the Government Agent in 
this behalf, for insurance. 

(2) Every such application shall be made in duplicate in Form A and 
shall be accompanied by a treasury challan evidencing payment of the 
requisite advance premium into a Government Treasury under the head 
LXI-A—Receipts connected with the National Emergency, 1962—Insurance 
premiums under the Personal Injuries (Compensation Insurance) Scheme. 

(3) If no challan accompanies an application, or if the challan is not in 
order, the application shall be returned to the applicant for re-submission 
along with the required challan. 

(4) If the challan accompanying an application is in order but the appli* 
cation for insurance is not received in Form A, the challan may be retained 
by the Government Agent and the application returned to the applicant for 
re-submission after being correctly made out, 

(5) If the challan accompanying an application is for an amount which 
falls short of the premium due, the application, if otherwise in order, may 
be kept in suspense, pending the receipt of a challan for the balance of the 
amount by which the original challan falls short. 

(6) The Government Agent shall give a receipt in FormB-1 for the 
application received from the employer. 

5. Issue of policy. —If the application has been correctly made out in 
Form A and is accompanied by a treasury challan evidencing payment of the 
full advance premium required under Clause 8 into a Government Treasury 
under the head of account specified in sub-clause (2) of Clause 4, the Govern¬ 
ment Agent shall issue a policy of insurance as soon as possible, after the 
receipt of the application. 

6. Aanouat of prmiiosii.~(l) The total premium due on a policy of 
insurance shall be determined by the Central Government by a notification 
in the Otficial Gazette within nine months after the termination of the present 
emergency. 

(2) The premium shall be expressed as a percentage of the wages bill of 
the employer or as the equivalent qf all advance payments of premium 
already made by him. 
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(3) (a) This premium, less such advance premiums as may have been 
recovered, will be payable by employers in such instalments as may be fixed 
by the Central Government. 

(b) Each such instalment shall be paid into a Government Treasury 
under the head of account specified in sul>clause (2) of Clause 4 through a 
challan and the challan evidencing such payment sh^ be forwarded to the 
Government Agent, within 30 days of the date fixed for payment by a noti¬ 
fication in the Oflficial Gazette. 

(4) If the advance premium already recovered exceeds the total premium, 
then the excess shall be refunded by the Central Government to the employer. 

7. Maimer of aaaessiiig final preminsn. —^For the purpose of 
calculating the total premium due from any employer on a policy of insurance, 
the total wages bill of that employer for the four complete quarters preceding 
the date of termination of the present emergency shall be the wages bill on 
which percentages will be charged: 

Provided that in respect of an employer who has gone out of business 
before that date, the period shall be the four complete quarters preceding the 
date on which he goes out of business. 

8. Advance of premium. —(1) The amount of tlie advance premium 
payable during the quarter ending 31st March, 1966, against the total 
premium to be determined under Clause 6 shall be at the rate of twenty-five 
paise per one hundred rupees of the relevant wages bill. 

(2) The amount of advance premiums payable during subsequent quarters 
which shall be expressed as a percentage of the relevant wages bill of each 
employer shall be payable at such rates as may be notified from time to time 
by the Central Government in the Official Gazette in this behalf. 

(3) Advance premiums shall not be required to be paid more frequently 
than once in a quarter. 

(4) The relevant wages bill for an advance premium shall be the wages 
bill for the quarter preceding the one in which the advance premium is 
required to be paid. 

(5) If at any time the Central Government is of opinion that the balance 
ill the fund is sufficient to meet the probable liabilities of the fund as foreseen 
at that time, the Central Government may waive or postpone the payment of 
advance premium during the current or any future quarter^ 

(6) All advance premiums shall be paid by the employer into a Govern* 
ment Treasury under the head of account mentioned in sub-clause (2) of 
Clause 4 and the treasury challan evidencing payment of the advance pay¬ 
ments shall be forwarded by the employer to the Government Agent, to 
whom the application under Clause 4 is required to be made within such 
time as may be specified by the Central Govenunent in the Oflidal Gazette 
in this behalf. 

(7) The final premium and the advance premiums shall be rounded off 
to the nearest rupee. 

(8) The Government Agent or his officer shall give a receipt in Form B-2 
for each advance premium after the first paid by the employer* 
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9. Value in lump sum of sunounts payable under the Personal 
Injuries (Emergency Provisions) Act, 1962.—The value in lump sum of 
the pensions and allowances payable under the Personal Injuries (Emergency 
Provisions) Act, 1962, and specified in Column 1 of the table below shall be 
the corresponding amount indicated in Column 2 thereof: 

TABLE 

Pension and allowances 

{{) Disability pension for 100 per 
cent disablement. 

(it) Family pension and children's 
allowance. 

10. Amount of compensation. —(1) Subject to the provisions of Sec¬ 
tion 7, read with Clause 9 and sub-clause (2) of this clause, the amount of 
compensation payable shall be as follows— 

(а) where death results from the injury and the deceased person has 
been in receipt of monthly wages falling within limits shown in 
the first column of the Annexure—the amount shown against 
such limits in the corresponding entries in the second column 
thereof; 

(б) where permanent total disablement results from the injury and 
the injured person has been in receipt of monthly wages falling 
within the limits shown in the first column of the Annexure—the 
amount shown against such limits in the corresponding entries in 
the third column thereof; 

{c) where permanent partial disablement results from the injury— 

(i) in the case of an injury specified in the Schedule to the Act 
such percentage of the compensation which would have been 
payable in the case of permanent total disablement as is 
specified therein as being the percentage of the loss of earning 
capacity caused by that injury, and 

(n) in the case of an injury not specified in the Schedule to the 
Act, such percentage of the compensation payable in the case 
of permanent total disablement as is proportionate to the loss 
of earning capacity permanently caused by the injury; 

(d) where temporary disablement, whether total or partial, results 
from the injury and the injured person has been in receipt of 
monthly wages falling within limits shown in the first column of 
the Annexure, a half monthly payment of the sum shown against 
such liihits in the corresponding entries in the fourth column 
thereof payable on the sixteenth day— 

(t) from the date of the disablement, where such disablement 
lasts for a period of twenty*eight days or more, or 

(ii) after the expiry of a waiting period of three days from the 
date of the disablement where such disablement lasts for a 
period of less than twenty-eight days, 

and thereafter half-monthly for so long as he receives any payment under the 
Scheme made under the Personal Injuries (Emergency Provisions) Act, 
1962, 


Value in lump sum 
Rs. 4,900 

Rs. 4,600 
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(2) Notwithstanding anything contained in sub-clause (I), the amount 
of compensation payable to a Government servant under this Scheme shall in 
accordance with Section 6 of the Act be equal to the amount of compensation 
that would have been payable under sub-clause (1) plus the appropriate 
lump sum value of the payments under the Personal Injuries (Emergency 
Provisions) Act, 1962, specified in Clause 9 of this Scheme, reduced by the 
lump sum value of the extraordinary pension, gratuity, compassionate pay¬ 
ment or damages payable to him under rules regulating the conditions of his 
service. 

11. Title to compensation. —Compensation in respect of a qualifying 
injury sustained by a workman shall be admissible only if the injury was sus¬ 
tained at any time— 

(a) on a day on which he was on duty as such workman, or 

{b) on a day on which he would have been on duty but for that day 
being a recognised holiday or a day of rest or for his being casually 
absent from duty on account of illness, injury or other similar 
cause, or for any other reason which in the opinion of the Claims 
Officer was good and sufficient, 

12. Advance payment by employers. —(1) The employer of a 
workman sustaining a qualifying injury may grant to the workman himself or 
in the event of his death to any person to whom compensation would be 
payable under Clause 17 of this Scheme, an advance on account of com¬ 
pensation not exceeding two hundred rupees. 

(2) Upon acceptance of an advance payment in accordance with sub¬ 
clause (1) the recipient thereof shall give to the employer a receipt in 
duplicate in Form C. 

(3) {a) An employer who wishes to claim a refund of the advance pay¬ 
ment made by him to a workman or an eligible member of his family under 
sub-clause (1) shall, within two weeks of making such advance, make an 
application in Form D therefor to the Claims Officer having jurisdiction in 
the area where the injury was sustained. 

{b) The application referred to in sub-clause (a) shall be accompanied 
by a copy of the receipt given by the workman or an eligible member of his 
family in Form C. 

(4) So much of the amount paid under sub-clause (1) as does not exceed 
the compensation payable to the same person under an award made under 
this Scheme shall be repayable to the employer from the Fund. 

(5) When making an award under this Scheme for an injury in respect 
of which the employer of the injured person has made an advance payment 
to the workman or an eligible member of his family under sub-clause (1), the 
Claims Officer shall, on receipt of an application under sub-clause (3), make 
an order in Form E requiring the repayment of the advance payment to the 
employer, and shall reduce the award by the amount of such order. 

13. Apjplicatioii for compensatiosi.* —(1) An application for compen¬ 
sation under this Scheme shall be made to the Claims Officer of the area 
where the injury was sustained within eight months after the date of sustain- 
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ing the qualifying injury by any of the following persons in the manner laid 
down in Clause 14 of this Scheme, namely— 

(i) the workman, or 

(«) in case of workman's death, 

(m) an eligible member of the workman's family. 

(2) The Claims Officer may accept an application from the employer of 
the workman on behalf of the workman or his family, if tuch officer is satisfi¬ 
ed that it is in the interest of the workman so to do or in the event of his 
death, of an eligible member of the workman's family. 

(3) Where the Claims Officer is satisfied that a person by whom an appli¬ 
cation should be made is for sufficient reason incapable of making the same, 
the Claims Officer may entertain an application made on such person's behalf 
by any other person. 

(4) (fl) An application made after the period of eight months of the date 
of the qualifying injury shall not be considered. 

(1) But the Claims Officer may, in his discretion, if he is satisfied that 
the delay has been due to valid reasons, admit the application. 

14. Application for compensation by workman, employer or any 
person authorised in this bdhalf .—(1) An application for compensation 
by the workman sustaining the qualifying injury shall be made in Form F 
to the Claims Officer through the person in charge of the hospital or 
dispensary where he last received or is receiving treatment, or if he has not 
been treated in any hospital or dispensary, through the Medical Officer of 
Government or a registered medical practitioner, if any, who last treated him 
for the injury, and shall be countersigned by such person, officer or practi¬ 
tioner. 

(2) An application for compensation made by an eligible member of the 
workman's family on behalf of the workman sustaining the qualifying injury 
shall be in Form G. 

(3) An application in respect of compensation made under sub-clause (3) 
of Clause 13 or by an employer under sub-clause (2) of Clause 13 shall be in 
Form H. 

15. Certificatioii by employer.— (I) On receipt of an application for 
compensation in Form F, G or H, the Claims Officer shall require the em¬ 
ployer to submit a return [in duplicate]* in Form I within such time as may 
be prescribed by the Claims Officer. 

(2) An advance payment made under Clause 12 shall not be refundable 
if not recorded in Form 1. 

(3) An advance payment made after submission of Form I by the em¬ 
ployer shall not be refundable. 

*[15-A. Duplicate copy of Form I to be aent to Government 
Agent. —(I) The Claims Officer shall forward the duplicate copy of the 


2. /w. by Notl, No. S. O. 78, dated 21-12-1965. 
$. /fu. by Ibid, 
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return in Form I, received under sub-clause (1) of Clause 15, to the Govern¬ 
ment Agent. 

(2) The Government Agent shall verify the correctness of the particulars 
given in the return by the employer regarding the policy taken out by him 
and if it is found that the policy quoted is not valid, the Government Agent 
shall inform the Central Government accordingly and also at the same time 
forward the connected papers to that Government.] 

16. Award for payment of compensation. —(I) (a) When an 
application for compensation under this Scheme is received the Claims 
Officer shall, after considering the reports and certificates pertaining to the 
case and after obtaining such other evidence, if any, as he considers necessary 
and in addition to the award under the Scheme made under the Personal 
Injuries (Emergency Provisions) Act, 1962 (59 of 1962), make another award, 
or awards in Form J, when there are several eligible members, under the 
provisions of this Scheme for the payment of compensation under the pro¬ 
visions of the Act. 

(b) The Central Government may make a similar award in respect of 
cases in which relief has been granted under Clause 46 of the Scheme made 
under the Personal Injuries (Emergency Provisions) Act, 1962 (59 of 1962). 

(c) (i) A signed and sealed copy of the award shall be given to ih^i 
person in whose favour the award is made or to his authorised agent; 

(it) a true copy shall be sent to the employer of the workman concerned 
together with attested specimens of thumb and finger impressions of the payee 
and his signature, if literate ; 

(ill) a true copy shall be sent to the Post Office where the payment is 
to be made, together with attested specimens of the thumb and finger 
impressions of the payee and his signature, if literate; and 

(iv) another true copy shall be sent to the audit officer specified for this 
purpose by the Director-General of Posts and Telegraphs. 

(2) If an application for compensation is rejected, the reasons for such 
rejection shall be recorded in the Order passed and a copy of the Order shall 
be given free of costs to the applicant. 

17. Distributioii of cottspensatioii. —The amount of compensation in 
respect of death shall be paid and distributed by the Claims Officer in like 
manner as compensation in respect of a workman whose injury has resulted 
in death is paid and distributed by a Commissioner under Section 8 of the 
Workmen's Compensation Act, 1923, except that the payment shall be made 
through an award in Form J, under Clause 16. 

18. Payment by instalments.—(1) When compensation admissible 

under the Act to any person is less than, or equal to, five hundred rupees, ii 
shall be paid as lump-sum. ^ 

(2) When the compensation admissible under the Act, fo a persbn ex¬ 
ceeds five hundred rupees, a part of the admissible amount up to the extent 
of five hundred rupees shall be paid as a lump-sum and the balance shall be 
paid in monthly or quarterly instalments at such rate as may be prescribeci 

by the authority making the award under Clause 16 or the authority issuing 

directions under Clause 20: ® 
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Provided that the number of instalments shall not exceed 60 in the case 
of monthly instalment and 20 in the case of quarterly instalments. 

19. Place of payment —(1) Compensation under this Scheme shall be 
payable at all head and sub-post offices and such branch post offices in India 
as may be authorised in this behalf by the head of the circle or in the case of 
Nagaland by the Deputy Commissioner or the sub divisional officer. 

(2) All such amounts shall be drawn within three months of the date 
when they are due. 

(3) All such payments shall from time to time be endorsed on the award 
by the Post-Master concerned. 

^[20. Power to withhold etc., of award. —The Claims Officer may 
withhold, cancel, review or alter an award under this Scheme under the 
same conditions and circumstances as are specified for the withholding, can¬ 
cellation, review or alteration, as the case may be, of an award made under 
the scheme made under the Personal Injuries (Emergency Provisions) Act, 
1962 (59 of 1962), in respect of the same workman and in respect of the same 
injury: 

Provided that no such withholding, cancellation, review or alteration 
shall be made to recover any amounts already paid under this Scheme : 

Provided further that the amount of compensation shall not be increas- 
ed beyond the limits specified in, or for the purposes of, this Scheme. 

20-A. Right of appeal. —Appeal against any order of the Claims 
Officer under this Scheme shall lie to such authority as may be specified in 
this behalf by the Central or the State Government.] 

21. Exemption of employers. —An employer desiring to be exempted 
from the provisions of the Act under Section 21 shall make an application to 
the Central Government in Form K. 

22. Snbmiasion of detaila by coatraetors —^The liabilities under 
this Scheme of the contractor and the principal as defined in Section 10, shall 
be as follows: 

The contractor.— (a) The contractor shall be under an obligation in 
like manner as if he were any other employer for insuring the workman work¬ 
ing under him. 

(i) The contractor shall be responsible for informing the principal of 
the number and date of the policy taken out by him from the Government 
Agent. 

The principal. —The principal shall be responsible for bringing to the 
notice of the Government Agent the existence of any contractors working 
under him. The principal will not be responsible for the accuracy of figures 
included in the application made by the contractor. 

23. Penalties. —Any person who contravenes any requirement of the 
Scheme shall be punishable for every such contravention with fine which may 
extend to two thousand rupees. 


4. Subs, by Nott. No. S. O. 3342, dated 25-10-1966. 
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ANNEXURE 

{See Clause 10) 

Amount of Compensation Payable 


Monthly wages of 
workman injured 

Amount of compensation for 

Death Permanent 

total dis¬ 
ablement 

Half-monthly 
payment as 
compensation 
for temporary 
disablement 

1 


2 

3 

4 

More than 

But not 
more than 

Rs. 

Rs. 

Rs. Paise 

0 

50 

Nil 

Nil 

Nil 

50 

60 

Nil 

140 

6-00 

60 

70 

Nil 

980 

600 

70 

80 

200 

1,820 

7-50 

80 

100 

1,400 

3,500 

13-50 

100 

150 

2,400 

4,900 

25 00 

150 

200 

2,400 

4,900 

40 00 

200 

300 

3,400 

6,300 

57-50 

300 

400 

4,400 

7,700 

62-50 

400 


5,400 

9,100 

75-00 


Note.—Compensation for permanent partial disablement ts calculated as follows : 


The extent of permanent partial disablement is expressed in percentages of loss of 
earning capaciry. These percentage arc percentages of the compensation which would be 
payable in the case of permanent total disablement. 


{See Clause 4) 

Important ,—Before completing this application form read the instructions overleaf 
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•Advance against premium calculated to the nearest Rupee at*-—-per cent ^ual toRj, 
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6. Have you employed any contractor or contractors in the preceding quarter(i)? If 
so give:— 

Name of contractor(s) Period of Approximate number 

contract of persons employed 


(For difinition of ** Contractor'' see Para 10 overleaf). 
To 


{Here insert the name of the Government Agent) 

(To be completed when application for insurance is first made) 

I/We warrant that the above statements and particulars are true and I/we request vou 
to effect insurance on mv/our behalf with the Government of India in terms of the prescribed 
standard policy which I/we agree to accept. 

1/We further agree that this application and all the declarations that will be made by 
me/us hereafter from time to time in relation to the policy to be issued to me/us against this 
application shall be the basis of the contract between the President of India and myself/our- 
selves. 

I/Wc enclose challan, dated.for Rs. 

Treasury* 

paid into the State Bank of India* at. 

Reserve Bank of India* 

Date. Signature of the employer. 

(*Strike out whichever is inapplicable.) 

(To be completed when submtiing a declaration of wages subsequent to original application) 

I/We warrant that the above statements and particulars are true and I/we enclose 
challan, dated.. .for Rs. 

Treasury* 


deposited in the State Bank of India* at 


in payment 


Reserve Bank of India* 

of the advance against premium payable during the quarter ending. 

.. The number of my/our policy is.. 

Dated. Signature of the Employer. 

(*Strike out whichever is not applicable.) 

INSTRUCTIONS 
(To be printed reverse to Form A) 

1. Liability. —The above Act imposes on employers of persons engaged in essential 
services, in factories, mines, major ports, plantations and other employments to be specified, 
in obligation to pay compensation in respect of personal injury to their employees amounting 
to the difference between the amount which would have hten payable under the Workmen’s 
Compensation Act, 1923, and the amount paid by Government under the Personal Injuries 
(Emergency Provisions) Scheme, 1962, if the personal injury had given a right to compensa<- 
tion thereunder. The Act extends to the whole of India. 

2. Gompiilaory Insaraace.—All employers to whom the Act applies must insure 
their liability with the Central Government and the Act prescribed heavy penalties for 
failure to insure or failure to pay any advance against premium due or failure to pay com^ 
pensation due under the Act. 

3. Employera to wboin tbe Act appUea.—The Act applies to all employers 

throughout India of persons employed in— 

(a) any employment or class of employment which is or has been declared to be 
an essential service under Rule 12^ A A of the Defence of India Rules, 1962; 
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(^) any factory as defined in clause (m) of Section 2 of the Factory Act, 1948; 

(c) any mine within the meaning of the Mines Act, 1952; 

(d) any major port as defined in the Indian Ports Act, 1908; 

(e) any plantation as defined in clause (/) of Section 2 of the Plantations Labour 
Act, 1951; 

if) any employment specified in thb behalf by the Central Government by noti¬ 
fication in the Official Gazette, 

Please indicate category or categories of employments in Column 4 of the Form. 

4. Employers not reqnired to insure.—^'Fhe following classes of employers are not 
required to iiisupe under the Act— 

(a) the Central and State Government; [Section 9(3)] 

{b) employer whose total wages bill for any quarter after commencement of the 
Act has never exceeded fifteen hundred rupees; [Section 9(1)] 

short-term contractors, i. e., where the loaning or letting on hire of the services 
of the workmen or the execution of work, is for a term of less than one month; 
[Section 10(2)] 

(d) employers exempted under Section 21 of the Act. 

5. Employees Included.—All direct employees, including Managers, Supervisors, 
Assistants, etc , and all contractors* employees (jtf^^definition of “Contractor**) arc included 
in the scheme. It should be noted that all employees in the employments referred to are 
covered and the application of the Act is not restricted to a specific class e. “workers’* 
defined in the Factories Act. 

6. How to insurc.-~Thc application Foim should be completed and forwarded in 
duplicate to the Government Agent. 

All applications must be accompanied by a treasury challan evidencing the payment of 
the requisite advance premium into the Treasury/Reserve Bank of Iiidia/State Bank of India, 
as the case may be, the advance premium being calculated to the nearest rupee. 

7. Duto by wbitdi policy to be takeo.—An application for taking out a policy of 
insurance shall be made— 

^[(a) If the employer had been an employer for the complete quarter ending 3Ut 
March, 1966, then on or after the 9th April, 1966 and not later than 30th 
June, 1966; 

(b) in ail other cases, within one month of the employer's having been an employer 
for one complete quarter. 

8. Rate of fsromiiuii.—The total premimum payable will be decided by Government 
after the termination of the emergency when the total liability has been ascertained. In 
the meantime, employers will be required to pay to Government periodic advance payments 
against his premium and the amount of advance premium payable during any quarter shall 
be such percentage of the wages bill of the previous quarter as may be notified by the 
Central Government from time to time. 

The rate of the advance premium for the quarter ending 31st March, 1966, has been 
fixed at twenty-five paise per Rs. 100 of the wages bill in respect of the qnarter ending 31 sc 
December, 1965. 

9. De fi nUl o M of “Wages BUI*’.— For the purpose of computing the 'wages bill* on 
which is based the amount of premium, the total is taken only of the gross cash wages includ¬ 
ing overtime wages and allowances of alt workmen excluding all that part of gross cash wages 
and allowances ot individual employees which exceeds Ri. 500 per month and bonus paid 
on profits. 

It is the wages bill so computed that should be entered in the application form. 

10. Defioltlofk of “Contractor”.—Please see Section 10 of the Act. Unlike the pro¬ 
visions of the Workmen*! Compensation Act, 1923, the “contractor**, is liable in respect of 
workman whose services are temporarily lent or let on hire to another. 


I. Subs by Noti. No. 1120, dated 26-3- 


1966. 
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The liabilities of the prtooipal and contractor under the Scheme are as follows: 

The contractor. —(a) The contraGtor shall be under an obligation in like manner 
as if he were jkny other employer for insuring the workman 
working under him. 

(b) The contractor shall be responsible for informing the principal 
of the policy number and date of insurance effected by him. 

The principal.^Tht principal shall be responsible for bringing to the notice of 
the Government Agent the existence of any contractors working 
under him. The principal will not be responsible for the 
accuracy of figures included in the application made by the 
contractor. 

11. Definition of “Quarter**.—A ‘‘quarter** means a period of three nionilw com¬ 
mencing on the first day of April, July, Ottbber and January. 

For ‘relevant quarter* for which the wages arc calculated and calculatif’p ni 3dvancc 
premium please see Clause 8 of the Scheme. 


Insured*s 


Name 


•[FORM B-l 

[See Clause 4(6) of the Scheme] 

Personal Injuries [Compensation Insurance) Act, 1963 

-Acknowledgment of first applica- 

PoHcy No. tion with challan received. 


Received 

application No. 


Dated 

Business 

Address. 


Treasury 


Reserve Bank 

Trade or - ■ .. . . 

Business State Bank 


Dated 


Signature of 
authorised representative 
of Government Agent. 


FORM fl.2 

[^etf^Clausc 8(8) of the Scheme] 

Personal Injuries {Compensation Insurance) Act, 1963 

—■■ . Acknowledgment of challan in res- 

Policy No. pect of Advance Premium pay¬ 

able after the first. 


Insured’s 


Name 



Amount 

Business 

Treasury 

Address 

Trade or 

Reserve Bank 

Business 

- State Bank 


Dated 

Received from the employer shown herein the challan mentioned above towards 


2. Subs, by Noti. No. S. O. 78, dated 2-12-1985. 
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advance against premium under the policy payable during the quarter ending. 

Signatue of authorised 
representative of 
Government Agent.] 


FORM C 

[S^e Clause 12(2) of Scheme] 

Received from.. .of . an advance payment of Rs. 

(Rupees ) tmder Clause 12 of the Personal Injuries (Compen¬ 
sation Insuranc) Schemt, 1965, vath reference to the injuries sustained on. 

at.by.of. 

Ticket No. 

Department. 

Employees of. 

In consideration of the advance, 1 hereby enter into the undertaking that the amo^t 
of this advance may be deducted under the provision of the Personal Injuries (Compensation 
Insurance) Scheme from out any award made (either to me or to my relatives^* in respect of 
the aforesaid injury sustained by deceased/me. 

Date. 

Witness. 

of. 

Signature or thumb-impression of. 

Address. 

♦Only when receipt is given by the injured person. 

FORM D 
[Se$ Clause 12(3)] 

Application for Refund of Advance Payments 

To the Claims Officer for...(area) 


do hereby 


I 


We, the 6rm of Messrs.... 


declare that-have paid to.whose age, description and other details are 

we 

a sum of Rs.... 

given below—. .. .as an advance payment for the injury sustained 

an aggregate sum of Rs. 

by.of. 

Ticket No. 

Department. 


a workman in employment under- 


The advance payment was made on. 


our firm 

. and a duplicate copy of the receipt is attached hereto. 

- claim a refund of the amount stated above and request 

We, the firm of Messrs. 

me 

you to pass an order for the repayment of the said amount to 


Post Office 

Date of application. Signature of Employer* 

Particulars of the person whom advance paid 


Name 
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Relation with deceas^. 

in case of workman's death. 

Father's name 

Age Residence 

PraessioD 


FORM E 
[.Sss Clause 12(5)] 

Order for Refund to Employer 

Claims Officer for (area) 

Name of Claims Officer 


Name of employer 
Full address 

Date of application for refund 

Being satisfied that the sum of Rs.-being the amount of the advance 

payment made to-in accordance with sub-clause (1) of 

Clause 12 of the Personal Injuries (Compensation Insurance) Scheme by- 

(Alams of employer) the employer of-is due to the said employer, 

1 direct that the said sum shall be paid to him from the Personal Injuries Compensation 
Insurance Fund at Post Office on production of this order. 

Delivered to payee 

Date and Signature of Claims Officer. 


Fordwarded to the payee through 

•Deputy Collector/Assistant C/ommissioncr 

Collcctor/Deputy Commissioner 
of District. 

Copy forwarded to the Post Master, Post Office. 

^Delete whichever is not applicable. 


FORM F 
Clause 14(1)] 

Application for Gompenaation by Workman 

Claimant's full name (in capitals). 

Name of father (in the case of married woman, 
of husband). 

Age Date of birth. 

Profession 

Residence Nationality. 

Monthly rate of wages at the time the injury was 
sustained. 

What amount of compensation is claimed and 
justification for the claim. 

Name of the employer and his full address. 

Ticket number, if any, and department in which 
employed. 

The amount of advance received from employer. 

Place where injury was sustained. Date of injury. 

Cause of injury in detail. 

Details of injury. 

If taken to diupcnsary or hospital, which and 
when? 

If discharged from dispensary or hospital, when? 

If attended to at residence by a medical practi¬ 
tioner, details of place where treated and name 
of medical practitioner. 
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If any temporary allowance and/or pension is 
being or has been drawn by the injured person, 
details thereof. 

The compensation may be made payable at Post 
Office. 

I certify that I am not in receipt of any compensation under the Personal Injuries 
(Compensation Insurance) Scheme, other than that claimed above in respect of the personal 
in jury sustained by me. 

I certify that the information furnished above is true to the best of my knowledge and 
belief. 

Date 

(Signature of claimant or thumb4mpression^ if illiterate.) 

FORM G 
[See Clause 14(2)] 

Application for Compensation by Eligible Member 

Applicants's full name (tn capitals). 

Name of father (in case of married woman, of 
husband). 

Age Date of birth 

Profession 

Residence Nationality 

Relationship with deceased 

Full name of the deceased (tn capitals) 

Place of death 

Cause of death 

Name of the employer of the deceased 

Whether the deceased was a Government servant 
and if so, state the amount of gratuity, family 
pension, extraordinary pension, etc, sanctioned 
by Government. 

Ticket number, if any, and department in which 
employed. 

Place of employment 

Monthly rate of wages of the workman at the 
time the injury was sustained or death occurred 

Was deceased attended to by C. D. volunteer, 
home guard, police or other organisation, if so, 
details? 

If deceased received any medical treatment, 
details thereof including place where received. 

If deceased died in any hospital or dispensary, 
state details. 

If not, give any other proof of death, e. g., affida¬ 
vits, or any certificates by a Gazetted Officer, 

Magistrate or Sub-Inspector of Police. 

If deceased has any of the following rdativp 
living at the time of his death, give details* in 
respect of each; 

Widow or widows, legilimate 8on(s), icgitimate 
daughter(s), father, mother. State also if any 
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ha» since died, or whether any female relative 
has since married or remarried. 

Date of birth Age: In the case 

of all eligible 
relatives. 

Residence If staying elsewhere than 

with applicant, state details. 

In the case of daughter, whether married. 

In the case of children, Guardian, if any, other 
than applicant 

If any of the said relatives of the applicant— 

(f) draws any other pension and/or allowance 
from public funds, state details as to the 
source and amount, 

(ii) holds any appointment under Government, 
state details and rate of emoluments. 

Amount and particulars of the claim made : 

The compensation may be made payable at Post 
Office. 

I certify that I am not is receipt of any compensation under the Personal Injuries 
(Compensation Insurance) Scheme otlier than that claimed above in respect of the personal 
injury sustained by the deceased. 

I certify that the information furnished in the statement is true to the best of my know¬ 
ledge and belief. 

Date {Signatur$ of tlainumt or thwnb- 

impression, if iUiteraU), 


•If necessary, this may be done on a sheet to be attached and signed. 

FORM H 
[See Clause 14(3)] 

Application by Employers anil otber Persons Authorised in 
this behalf for Compensation 

Name of applicant [if other than the employer) and 
full address. 

Name of employer and full address. 

Name of person(s) on whose behalf applikation is 
made. 

Name of workman sustaining qualifying injury 

Name of workman’s father (in the case of married 
woman, of husband). 

Ticket number, if any, and department in which 
employed. 

Age of workman at the time of receiving Injury. 

Residence. 

Place of qualifying injury. 

Date and time of qualifying injury. 

Whether the qualifying injury resulted in death 
or not? 

If workman received or is receiving any medical 
treatment, details thereof including place where 
received. 
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♦If workman died in hospital or dispensary, give 
details. If not, give any other proof of death, 
e, g.t affidavits, or any certificates by a Gazetted 
Officer, Majjistrate or sub-inspector of Police. 

Amount of compensation claimed. 

Amount of advance, if any, already paid to work¬ 
man or his dependents. 

Monthly rate of wages of the workman at the 
time the injury was sustained or death occurred. 

f Period during which the workman was employed. 

Nature of employment. 

^Number and date of policy taken by employer 
under Clause 5 of the Personal Injuries (Com¬ 
pensation Insurance) Scheme. 

I certify that to the best of my knowledge and 
belief no other application for compensation in 
respect of this in jury has been made by any 
person and that I am acting on behalf of the 
workman/dependant (s) of the workman with 
his/their express consent. 

The compensation may be made payable at Post 
Office. 

I also certify that the information furnished in the statement is true to the best of my 
knowledge and belief. 

Date (Signature of employer or the person making the application,) 

♦To be filled up only in cases of death of the workman. 

+To be filled up by the employer when the application is made by him. 


FORM I 


[See Clause 15] 


GertiRcate by Employer 


I 


—do hereby certify— 
We, the firm of Messrs. 


(i) that whose age and description arc 

given below— 

(a) was a workman in employment under me/our firm, ticket number (if any), 

.and employed in. 

department, 

(b) was last at work under me/the firm, and 

(c) that his wages as entered in the last wage roll were at the rate of Ks_ 

per mensem; 

(«) that I/wc have taken out a Policy of Insurance under the Personal Injuries 
(Compensation Insurance) Scheme, 1965, and the number and date of the 
Policy arc.; 

(Hi) that no advance payment 


an advance payment of Rs. 


advance payments aggregating to Rs. 

has/have been paid by rae/us to the said workman/dcpendant(s) of the said 
workman. 

If the workman is entitled to any compensation under Section 5 (extracted on reverse), 
give details: 

Age of workman. 
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Description of workman. 

Nature of Injury. 

(Signature of Employer). 


(To be printed on reverse) 

Section 5 of the Personal Injuries {Compensation Insurance) Act^ 1963 

5. Where any person has a right apart from the provisions of this Act and of the 
Personal Injuries (Emergency Provisions) \ct, 1962, to receive compensation (whether in 
the form of gratuity, pension, compassionate payment or otherwise) or damages from an 
employer in respect of a personal injury in respect of which compensation is payable under 
this Act, the right shall extend only to so much of such compensation or damages as exceeds 
the amount of compensation payable under this Act. 

FORM J 
[.Sm Clause 16(1)] 

Award under the Personal Injuries (Companoation Insurance) 

S^eme 

Important .—In the case of Government servants no award shall be made except in 
accordance with Clause 10(2) of the Scheme, which reads as follows: 

**{2) Notwithstanding anything contained in sub*clause (1), the amount of 
compensation payable to a Government servant under this Scheme shall in accor* 
dance with Section 6 of the Act be equal to the amount of compensation that 
would have been payable under subH:lause (1) plus the appropriate lump-sum 
value of the payments under the Personal Injuries (Emergency Provisions) Act, 
1962. specified in Clause 9 of this Scheme, reduced by the lump-sum value of 
the extraordinary pension, gratuity, compassionate payment or damages payable 
to him under the Rules regulating the conditions of his service.” 

Claims Officer for (area) 

Name of Claims Officer. 

Name of person sustaining qualifying injury/killed. 

Name of father of such person (in case of married 
woman, of husband). 

Da^e and place of injury/deaih 
Age Residence 

Profession Nationality 

Compensation in favour of (bbek capitals) 

Name of father of such person if other than the 
person sustaining qualifying injury (in the* case 
of married woman, of husband). 

Description of such person 

Age Residence 

Profession 

Amount of compensation 

A lump-sum of Rs. and in addition a pay¬ 
ment of 

Rs. per month/quarter 

Guardian, if any 

Period for which the monthly/quarterly payment 
is sanctioned with date of commencement. 

Payable at. . Post Office 

on the of each. 

Being satisfied that the sum of Rs.the amount/unrepaid balance of an 

2 ^vance payment made in accordance with sub-clause (1) of Clause 12 of the Personal Inju¬ 
ries (Compensation Insurance) Scheme by (name and address) the employer of 
in respect of whose injiiry this award is made, is due to the said employer, I direct that the 
said sum be deducted from the sums payable under this award in the following manner: 
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Deduction from lump-sum payment of Rs.and in addition deduction of 

Rs.per month/quarter for.months/quartcr. 

Date and Signature of Claims Officer. 
Forwarded to the payee through the Deputy Collector/Assistant Colicctor/Deputy 
Commissioner/Commissioner/Sub-Divisional officer of.District. 

COURT’S SEAL 
Copy forwarded to: 

(1) The Postmaster. together with the attested 

(2) The employer. specimens of the thumb 

and finger impressions of 
the payee and his signa¬ 
tures, if literate. 

(3) The Deputy Accountant-General, Post and Telegraphs. 

TABLE 

(to be filled by the Postmaster or other authorised offiecr) 


Period 

Amount 

of 

Award 

Signature 
or thumb- 
impression 
of payee 

Signature 
of Post 
Master or 
other autho¬ 
rised officer 

Date 
stamp 
of office 

Amount of advance 

of Rs.be 

recovered in lump- 
sum/instalment of 

Rs.each 

from each payment 
for remittance to 
the employer 

1 

2 

3 

4 

5 

6 


(Continuation sheets may be added wherever necessary.) 

FORM K 
iSie Clause 21] 

Applicatloa for Exemption 

Name of employer 
Full address 

Particulars of concern or concerns in respect of 
which exemption is sought 

Name of concern 

♦Number of workmen employed 

Average monthly wages bill. 

Period for which exemption is sought 
Reasons for asking for exemption 

Amount of compensation which the employer 
has undertaken to give to the employees 

The name of the firm with which the liability has 
been insured 

Number and date of policy 
Period covered by the Insurance 

I declare that the information given above is 
true. 

Date (Signature of Employer). 

♦Only workmen to whom the Act would be applicable should be included. 
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THE PERSONAL INJURIES (COMPENSATION 
INSURANCE) RULES, 1965 

>S. O. 3384, dated Oct. 21, 1965. — In exercise of the powers conferred by snb-scc* 
tion (1) of Section 22 of the Perjonal Injuries (Compensation Insuranre) Act, 1963 (37 of 
1963), the Central Government hereby makes the following rules, namely: 

1 Short title and extent.— These rules may be called the Personal 
Injuries (Compensation Insurance) Rules, 1965. 

2. Definitions. —In these ruh's unless the context otherwise requires— 

(a) “Act^^ means the Personal Injuries (Compensation Insurance) 
Act, 1963 (37 of 1963) ; 

{b) ‘'Scheme^^ means the Persona! Injuries (Compensation Insurance) 
Scheme, 1965; 

(c) ‘Torm'^ means a form appended to these rules ; 

(d) ‘^quarter^^ means a period of three months commencing on the 
6rst day of April, July, October or January. 

3. Ascertainment of wages bill.— The wages bill of an employer 
shall be computed by aggregating the gross cash wages including overtime 
wages and allowances of all workmen employed by him but shall exclude all 
that part of gross cash wag*^s and allowances of individual employees which 
exceed five hundred rupi es per month and bonus paid on profits. 

4. Form of policy.— Every policy of insuranre ref‘r r(“d to in sub-sec¬ 
tion (2) of Section 8 of the Act shall be in Form X. 

5. Quarterly advance payment. —^The period for the purpose of 
clause (h) of sub-section (5) of Section 8 of the Act shall ]je a quarter. 

6. Date by wbicb policy is to be taken. —An application for taking 
out a policy of insurance shall be made— 

■[(a) if the employer had been employer for the complete quarter 
ending the 31st March, 1966 then on or after 9th April, 1966 and 
not later than the 40th June, 1966; 

{b) in all other cases, within one month of the employer's having be¬ 
come an employer for one complete quarter], 

7. Form and manner of accounts. —An account of all sums received 
into and paid out of the Fund shall be prepared in Form Y and shall be 
published annually in the Official Gazette, 

8. Period of appeal.— An appeal under sub-section (3) of Section 15 
of the Act shall be made within ninety days of the determination made under 
sub-section (1) of that section. 

9. Recovery. —The Claims Officer may, on default by an employer, 
recover as an arrear of land revenue any amount payable by the employer 
and for this purpose the Claims Officer shall be deemed to be a public officer 
within the meaning of Section 5 of the Revenue Recovery Act, 1890 (1 of 
1890). 

1. Published in Gazette of India, Pt. II, Section 3(«), dated Oct. 30, 1965, p. 3587. 

2. Subs, by Noti. No. 1121, dated 26-3-1966. 
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FORM X 
(Set Rule 4) 

Government or India 

Personal Injarles (Compensation Insnrance) Act^ 1963 

Policy No. 

Policy of Insurance against liabilities insurable under the Act. 

This Policy and the Specification hereto (which forms an integral part of this policy) 
shall be read together as one contract and the words and expressions to which specific mean¬ 
ings have been attached in the Specification shall bear those meanings wherever they may 
appear. 


THE SPECIFICATION 

The President The President of India. 

The Government Agent . 

The Insured Name . 

Business Address . 


Trade or business 


Names and addresses of the premises 

{‘). 

or establishment where employees 
covered by the Act normally 

(2) .... 

work. 

(3) .... 

Date of commencement of Insurance. 

Advance against premium Rs. 

paid into the 


Treasury 


Reserve Bank of India at.on the.day 

State Bank of India 
of , 19 . 

Whereas the Insured has made and forwarded to the Government Agent a signed 
application for insurance, which application the Insured has agreed shall be the basis of this 
Policy, and has paid the advance of premium named above and, 

Whereas the insured has agreed that all the declarations, which he may be making 
from time to time hereafter, in relation to this Policy shall also be the basis of this Policy. 

Now, this Policy witnesseth that in consideration of the premises and condition that there 
shall be duly paid to the President subsequent instalments of advance premium as the Insur¬ 
ed may be required to pay in terms of Notifications made under sub-clause (2) of Clause 8 
of the Personal Injuries (Compensation Insurance) Scheme and on condition that after the 
period of the present Emergency there shall be paid to the President within such time and 
in lump-sum or in such instalments as may be notified, the final adjustment of premium as 
may be required in terms of Notification under the Personal Injuries (Compensation Insur¬ 
ance) Act, 1963. The President agrees subject to the provisions contained in the Personal 
Injuries (Compensation Insurance) Act, 1963, and the Scheme and Rules made thereunder 
which provisions shall so far as the nature of them respectively wDl permit be deemed to be 
conditions precedent to the right of the Insured to recover hereunder that if during the 
present emergency any employee to whom the said Act applies shall sustain any personal 
injury for which the insured is liable to pay compensation under the said Act, then the 
President will indemnify the Insured against all sums for which the Insured shall be so 
liable. 

And it is hereby declared that tbit policy shall be subject to the conditions and privi¬ 
leges printed on the back thereof. 

In witness whereof 1 being duly authorised in that behalf have hereto set my hand 
for and on behalf of the President. 

Signed for and on behalf 

of the President, the. 

day of 19 . 
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CONDITIONS 

1. Every notice or communication to be given or made under this policy shall be 
delivered in writing to the Government Agent. 

2. The observance and fulfilment of the terms and conditions of this policy so far 
as they relate to anything to be done or not to be done by the insured and the truth of the 
statements and answers in the Application Form and in all the declarations in relation to the 
policy shall be condition prccodeni to any liability of the President to make any payment 

under this policy. 

•(3. On the happening of any occurrence which may give rise to a claim for payment 
of compensation under the Act, the insured shall forthwith furnish details of the occurrence 
including the name of any worker injured or killed, as the case may be, and the name of 
such worker’s father to the Government Agent.] 

4. If the claim be in any respect fraudulent or if any fraudulent means of devices 
be used by the Insured or anyone acting on his behalf to obtain any benefit under this policy, 
or if any injury is suPFered by any employee of the Insured by the wilful act of or with the 
connivance of the Insured, all benefits under this policy shall be forfeited : 

Provided that the benefits under the poliev shall not be forfeited even though the inju¬ 
ry to an employee is sustained in the course of the wilful act and with the connivance of the 
Insured when the wilful act is done under orders of proper authority, or where the Insured 
permits certain measures to be taken under orders of proper authority, and if any 
question arises as to whether any act of the kind mentioned above has been taken under 
proper authority, the Central Government shall decide the matter and such decision shall 
be final and fully binding on the Insured. 

5. No refund of premium shall be allowed in respect of the policy except as provided 
by or under the Pcnonal Injuries (Compensation Insurance) Act, 1963 (37 of 1963). 

6. In the event of a transfer of interest, this policy may be assigned but such assign¬ 
ment shall not take effect until notice of assignment has been given to the president. 

7. The Insured shall at all times take due precautions for the safety of his employees. 
If the Insured shall fail to comply with any regulations or instructions made or issued under 
the authority of the Central Government for the safety of his employees, all benefits under 
the policy shall be forfeited. 

8. If in his application for the insurance effected by the policy, and in subsequent 
declarations, the Insured shall have intentionally made a material mis-statement as to the 
number of his employees and their wages and allowances, all benefits under the policy shall 
be forefeited. 

9. The name of every employee together with the amount of wages, salary and other 
earnings shall be properly recorded and the Insured shall at all times allow an authorized 
representative of the President or the Government Agent to inspect such records. 

10. If at any time before the date of expiry of the present Emergency the employer 
ceases to be an employer to whom the Act applies be shall not be required to pay any instal¬ 
ments of advance premiums that may be notified thereafter but a final adjustment premium 
as on the date on which he ceases to be employer shall be payable in such manner and on 
such date (being not earlier than two months from that date) as may be required by the 
President and the policy shall cease to have effect in respect of any personal injury sustained 
by any employee of the employer after the date on which he ceases to be employer co whom 
the Act applies; 

Provided that if the employer so applies within a month of that date and if the Presi¬ 
dent agrees, the policy may be transferred in the name of such other person (being an 
employe whom the provisions of the Act apply) under whom the majority of the employees 
of the insured have been transferred. If such transfer is agreed to, the provisions of Condi¬ 
tion 6 will apply, 


3. Subs, by Noti No. S. O. 77, dated 20-12-1965. 
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An Act to provide for the welfare of labour^ and to regulate the conditions of 

work, in plantations 

Be it enacted by Parliament as follows: 

Prefatory Notes. —^The following Statement of Objects and Reasons shows the 
necessity for this Act: 

1. In spite of the fact that the plantation industry provides employment for more than 


1. The amending Act No. 34 of 1960, came into force w. e. f. 21-11-1960, vide Noti. 
No. S. O. 2788, dated 15-11-1960, published in Gazette of India, Part II, Section 3 (m), 
dated 19-11-1960, p. 3352. » . w. 
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a milUon workers, there is at present no conmrehensive legislation regulating the conditions 
of labour in the industry. Th* Tea Districts Emigrant Labour Act, 1932, which applies only 
to Assam regulates merely the conditions of recruitment for labour for employment in the tea 
gardens of Assam. The Workmen's Compensation Act, 1923, which applies to estates grow¬ 
ing cinchona, coffee, rubber or tea also docs not confer any substantial benefit on plantation 
la^ur as accidents in plantations arc few. The other liabour Acts like the Payment of 
Wages Act, 1936, Industrial Employment (Standing Orders) Act, 1946 and Industrial Disputes 
Act, 1947, benefit plantation labour only to a very limited extent. In its report the Labour 
Investigation Committee observed ^‘that as the conditions of the life and employment on 
plantations were different from those in other industries it would be very difficult to fit plan¬ 
tation labour in general framework of the Industrial Labour Legislation without creating 
serious anomalies** and recommended a Plantation Labour Code covering all plantation 
areas. 


2. The present Bill drafted as an All India measure seeks to regulaie the condition of 
plantation labour generally. It applies in the first instance to tea, coffee, rubber and 
cinchona plantations, but the State Government may apply it to any other plantation. Pro¬ 
vision is made in the Bill for assuring to the worker reasonable amenities, as for example, 
the supply of wholesome drinking water or suitable medical and educational facilities or 
provision for canteens and creches in suitable cases, or provision for sufficient number of 
latrines and urinals separately for males and females. Housing accommodation is also to be 
provided for every worker and standards and specifications of such housing accommodation 
will be prescribed after due consultation. The Bill also regulates the working hours of 
workers employed in plantations. 

3. Children under 12 are prohibited for employment in any plantation and State 
Governments are empowered to makf rules regulating payment of sickness or maternity 
benefits. 

4. Necessary provision is made in the Bill for the appointment of a saitabie inspect¬ 
ing, medical or other staff for the purposes of securing in plantation of the various provisions 
in the Act. 


Chapter I 

PRELIMINARY 

1. Short titlo, extent, commencement and application. —This 
Act may be called the Plantation Labour Act, 1951. 

(2) It extends to the whole of India except the State of Jammu and 
Kashmir. 

(3) It shall come into force on such date as the Central Government may 
by notification in the Official Gazfitte^ appoint. 

*[(4) It applies to the following plantations, that is to say,— 

{a) to any land used or intended to be used for growing tea, coffee, 
rubber or cinchona which admeasures 10,117 hectares or more 
and in which thirty or more persons are employed or were em¬ 
ployed on any day of the preceding twelve months; 

{b) to any land used or intended to be used for growing any other 
plant, which admeasures 10.117 hectares or more and in which 
thirty or more persons are employed or were employed on any 
day of the preceding ^elve months, if after obtaining the appro¬ 
val of the Central Government the State Government, by noti¬ 
fication in the Official Guzeiti^ so directs. 

(5) The State Government may, by notification in the Official GazHU 
declare that all or any of the provisions of this Act shall apply also to any 


2. Subs, by Act No. 34 of 1960. 
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land used or intended to be used for growing any plant referred to in clause 
{a) or clause (6) of sub-section (4), notwithstanding that— 

{a) it admeasures less than 10.117 hectares, or 

(4) the number of persons employed therein is less than thirty: 

Provided that no such declaration shall be made in respect of such land 
which admeasured less than 10.117 hectares or in which less than thirty per¬ 
sons were employed, immediately before the commencement of this Act.] 

Notes. —The Act came into force w.e.f. 1st ApiH, 1954.* 

The power conferred iiridcr S. 1 (5) to the State Government does not amount to 
excessive delegation of legislative function. K, T, Tkonuu v. Union of India, (1979) 2 LLJ 
290 (Kcr). 

2. Definitions. —In this Act, unless the context otherwise requires,— 

(a) ‘‘adolescent^^ means a person who has completed his fifteenth 
year but has not completed his eighteenth year; 

(b) ‘‘adult"^ means a person who has completed his eighteenth year; 

(c) “child'^ means a person who has not completed his fifteenth year; 

(d) “day’^ means a period of twenty-four hours beginning at mid¬ 
night ; 

(e) ‘‘employer^^ when used in relation to a plantation, means the 
person who has the ultimate control over the affairs of the planta¬ 
tion, and where the affairs of any plantation are entrusted to any 
other person (whether called a managing agent, manager, super¬ 
intendent or by any other name) such other person shall be deemed 
to be the employer in relation to that plantation; 

^[^{ee) “family^’, when used in relation to a worker means— 

(i) his or her spouse, and 

(«) the legitimate and adopted children of the worker dependent 
upon him or, who have not completed their eighteenth 
year, 

and includes, wliere the worker is a male, his parents dependent 
upon him;] 

*[(/) “plantation’^ means any plantation to which this Act, whether 
wholly or in part, applies, and includes offices, hospitals, dispen¬ 
saries, schools, and any other premises used for any purpose con¬ 
nected with such plantation, but does not include any factory on 
the premises to which the provisions of the Factories Act, 1948 
(63 of 1948), apply] ; 

{g) ‘ prescribed^^ means prescribed by rules under this Act; 

•[(A) ‘^qualified medical practitioner^^ means a person holding a quali¬ 
fication granted by an authority specified or notified under Section 
3 of the Indian Medical Degrees Act, 1916 (7 of 1916), or speci¬ 
fied in the Schedules to the Indian Medical Council Act, 1956 
(102 of 1956, and includes any person having a certificate granted 
un4^r any Provinejal or State Medical Council Act;] 


Sec S. R. O. 880, dated 6th March, 
1954, GazetU of India,. 1954, Pt. II, 
Section 3; p. 530. 


4. /lu. by Act No. 34 of 1960, 

5. Svd>s. by Act No. 34 of 1960. 
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(i) *‘wages'' has the meaning assigned to it in clause (A) of Section 2 
of the Mihimum Wages Act, 1948 (11 of 1948); 

(j) ‘'week" means a period of seven days beginning at midnight on 
Saturday night or such other night as may be fixed by the State 
Government in relation to plantations in any area after such 
consultation as may be prescribed with reference to the planta¬ 
tions concerned in that area; 

•[(A) “worker" means a person employed in a plantation for hire or 
reward, whether directly or through any agency, to do any work, 
skilled, unskilled, manual or clerical, but does not include— 

(i) a medical officer employed in the plantation; 

(if) any person employed in the plantation (including any member 
of the medical staff) whose monthly wages exceed rupees 
three hundred; 

(til) any person employed in the plantation primarily in a mana¬ 
gerial capacity, notwithstanding that his monthly wages do 
not exceed rupees three hundred ; or 

(tv) any person temporarily employed in the plantation in any 
work relating to the construction, development or maintenance 
of buildings, roads, bridges, drains or canais;] 

(/) “young person" means a person who is either a child or an ado¬ 
lescent. 

The extent of permanent partial disablement is expressed in percentages 
of loss of earning capacity. These percentages are percentages of the com¬ 
pensation which would be payable in the case of permanent total disable¬ 
ment. 

3. Reference to time of day. —In this Act, referemces to time of day 
are references to Indian Standard Time being five and a half hours ahead of 
Greenwich Mean Time; 

Provided that for any area in which the Indian Standard Time is not 
ordinarily observed, the State Government may make rules— 

(a) specifying the area; 

(A) defining the local mean time ordinarily, observed therein; and 

(c) permitting such time to be observed in all or any of the planta¬ 
tions situated in that area. 

Chapter II 

INSPECTING STAFF 

4. Chief inspector and inspectors. —(1) The State Government may, 
by notification in the Official Gazette, appoint for the State a duly qualified 
person to be the chief inspector of plantations and so many duly qualified 
persons to be inspectors of plantations subordinate to the chief inspector as 
it thinks fit. 

(2) Subject to such rules as may be made in this behalf by the State 
Government, the chief inspector may declare that local area or areas within 


6. Snh. by Act No. 34 of 1960. 
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which, or the plantations with respect to which, inspectors shall exercise 
their powers under this Act, and may himself exercise the powers of an ins¬ 
pector within such limits as may be assigned to him by the State Govern¬ 
ment. 

(3) The chief inspector and if inspectors shall be deemed to be public 
servants within the meaning of the Indian Penal Code (45 of 1860). 

Note. —This section empowers the State Government to appoint duly qualified Ins¬ 
pecting Staff with a Chief Inspector of Plantations and many Inspectors under him. 

5. Powers aind functions of inspectors. —Subject to any rules made 
by the State Government in this behalf, an inspector may within the local 
limits for which he is appointed— 

(a) make such examination and inquiry as he thinks fit in order to as¬ 
certain whether the provisions of this Act and of the rules made 
thereunder are being observed in the case of any plantation ; 

(i) with such assistants, if any, as he thinks fit, enter, inspect and exa¬ 
mine any plantation or part thereof at any reasonable time for 
the purpose of carrying out the objects of this Act; 

(c) examine the crops grown in any plantation or any worker employ¬ 
ed therein or require the production of any register or other docu¬ 
ment maintained in pursuance of this Act, and take on the spot 
or otherwise statements of any person which he may consider 
necessary for carrying out the purposes of this Act; 

(rf) exercise such other powers as may be prescribed : 

Provided that no person shall be compelled under this section to answer 
any question or make any statement tending to incriminate himself. 

6. Facilities to be afforded to inspectors. —Every employer shall 
afford the inspector all reasonable facilities for making any entry, inspection, 
examination or inquiry under this Act. 

7. Certifying surgeons. —(1) The State Government may appoint 
qualified medical practitioners to be certifying surgeons for the purposes of 
this Act within such local limits or for such plantation or class of plantations 
as it may assign to them respectively. 

(2) The certifying surgeon shall carry out such duties as may be pres¬ 
cribed in connection with— 

(a) the examination and certification of workers; 

(d) the exercise of such medical supervision as may be prescribed 
where adolescents and children are, or are to be, employed in any 
work in any plantation which is likely to cause injury to their 
health. 


Chapter III 

PROVISIONS AS TO HEALTH 

8. Drinking water. —In every plantation effective arrangements shall 
be made by the employer to provide and maintain convenient places in the 
plantation a sufficient supply of wholesome drinking water for all workers. 

9, Conservancy. —(1) There shall be provided separately for males 
and females in every plantation a sufficient number of latrines and urinals of 
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prescribed types so situated as to be convenient and accessible to workers 
employed therein. 

(2) All latrines and urinals provided under sub-section (1) shall be main¬ 
tained in a clean and sanitary condition. 

10. Medical facilities.—(1) In every plantation there shall be provi¬ 
ded and maintained so as to be readily available such medical facilities for 
the workers [and their families]^ as may be prescribed by the State Govern- 
men. 

(2) If in any plantation medical facilities are not provided and maintain¬ 
ed as required by sub-section (1) the chief inspector may cause to be provided 
and maintained therein such medical facilities, and recover the cost thereof 
from the defaulting employer. 

(3) For the purposes of such recovery the chief inspector may certify the 
costs to be recovered to the collector, who may recover the amount as an 
arrear of land revenue. 

Chapter IV 
WELFARE 

11. Ganteena.—The State Government may make rules requiring that 
in every plantation wherein one hundred and fifty workers are ordinarily em¬ 
ployed, one or more canteens shall be provided and maintained by the 
employer for the use of the workers. 

(2) Without prejudice to the generality of the foregoing power, such 
rules may provide for— 

(a) the date by which the canteen shall be provided ; 

{b) the number of canteens that shall be provided and the standards 
in respect of construction, accommodation, furniture and other 
equipment of the canteen ; 

(c) the foodstuffs which may be served therein and the charges which 
may be made therefor; 

{d) the constitution of a managing committee for the canteen and the 
representation of the workers in the management of the canteen ; 

(e) the delegation to the chief inspector, subject to such conditions as 
may be prescribed, of the power to make rules under clause (c). 

Note. —Under this section the State Governments arc empowered to ask employers to 
open canteens in the plantations wherein one hundred and fifty workers are employed and 
to make rules for the working and maintenatice of canteens. 

12. Gredkes.—(1) In every plantation wherein lifiy or more women 
workers are employed or were employed on any d ly of the preceding twelve 
months, there shall be provided and maintained by the employer suitable 
rooms for the use of children of such women who are below the age of six 
years. 

(2) Such rooms shall— 

(a) provide adequate accommodation; 

{b) be adequately lighted and ventilated; 


7. /w. by Act No. 34 of 1960. 
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(c) be maintained in a clean and sanitary condition ; and 

(</) be under the charge of a woman trained in the care of children 
and infants. 

(3) The State Government may make rules prescribing the location and 
the standards of such rooms in respect of their construction and accommo¬ 
dation and the equipment and amenities to be provided therein. 

13. Recreatioiial facilities. —The State Government may make rules 
requiring every employer to make provision in his plantation for such recrea¬ 
tional facilities for the workers and children employed therein as may be 
prescribed. 

14. Educational facilities. —Where the children between the ages c^f 
six and twelve of workers employed in any plantation exceed twenty-five in 
number, the State Government may make rules requiring every employer to 
provide educational facilities for the children in such manner and of such 
standard as may be prescrib<^‘d. 

15. Housing facilities.—It shall be the duty of every employer to 
piovide and maintain for every worker and his family residing in the planta¬ 
tion necessary housing accommodation. 

Notes. —Althougli Sections 15 and 16 cast a duty on the management to provide with 
minimum residential accommodation to its workmen, Rule 65(2) of the Assam Plantations 
Labour Rules, 1956 clearly lays down that the occupant of a house shall not make any un¬ 
authorised additions to or alterations in the house. 

Where a workman started constructing a house adjoining his quarted provided by 
the management without the managements permission and despite the management’s 
repeated ordexs, to dismantle the cons*ruction completed the same and on being charge 
sheeted, submitted explanation expressing inability to dismantle the house on the ground 
that he had installed a deity there, held, the management was justified in proceeding with 
a domestic enquiry against him and discharging him as a result of the report of the enquiry. 
Haitilai T, E, v. Presiding Officer^ Labour Cotirl, 1976 I^ib IC 172 (Gau). 

16. Power to make rules relating to housing. —The State Govern¬ 
ment make rules for the purposes of giving effect to the provisions of Sec¬ 
tion 15 and, in particular providing for— 

[a) the standard and speci6cation of the accommodation to lx* pro¬ 
vided ; 

(4) the selection and preparation of sites for the construction of houses 
and the size of such plot; 

(r) the constitution of advisory boards consisting of representatives of 
the State Government, the employer and the workers for consulta¬ 
tion in regard to matters connected with housing and the exercise 
by them of such powers, functions and duties in relation thereto 
as may be specified; 

{d) the fixing of rent, if any, for the housing accommodation provided 
for workers; 

(e) the allotment to workers and their families of housing accommo¬ 
dation and suitable strips of vacant land adjoining* such accommo¬ 
dation for the purposes of maintaining kitchen gardens, 
[* ♦ *1® and for the eviction of workers and their families from 

such accommodation; 


*1. Omitted by Act No. 34 of 1960. 
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(/) access to the public to those parts of the plantation wherein the 
workers are housed. 

17. Other facilities. —The State Government may make rules requir¬ 
ing that in every plantation the employer shall provide the workers with such 
number and type of umbrellas, blankets, rain coats or other like amenities 
for the protection of workers from rain or cold as may be prescribed. 

18. Welfare officers. —(1) In every plantation wherein three hundred 
or more workers are ordinarily employed the employer shall employ such 
number of welfare officers as may be prescribed. 

(2) The State Government may prescribe the duties, qualifications and 
conditions of service of officers employed under sub-section (1). 

Chapter V 

HOURS AND LIMITATION OF EMPLOYMENT 

19. Weekly hours. —Save as otherwise expressly provided in this Act, 
no adult worker shall be required or allowed to work on any plantation in 
excess of fifty-four hours a week and no adolescent or child for more than 
forty houis a week. 

20. Weekly holidays. —(1) The State Government may by rules made 
in this behalf— 

(d) provide for a day of rest in (jvery period of seven days which shall 
be allowed to all workers; 

(b) provide for payment for work done on a day of rest at a rate not 
less than the overtime rate prevailing in the area, and where there 
is no such rate at such rate as may be fixed by the State Govern¬ 
ment in this behalf. 

(2) Notwithstanding anything contained in clause [a) of sub-section (1) 
where a worker is willing to work on any day of rest which is not a closed 
holiday in the plantation, nothing contained in this section shall prevent him 
from doing so: 

Provided that in so doing a worker does not work for more than ten days 
consecutively without a holiday for a whole day intervening. 

Explanation L —Where on any day a worker has been prevented from 
working in any plantation by reason of tempest, fire, rain or other natural 
causes, that day, may, if he so desires, be treated as his day of rest for the 
relevant period of seven days within the meaning of sub-section (1). 

Explanation 2. —^Nothing contained in this section shall apply to any 
worker whose total period of employment including any day spent on leave 
is less than six days. 

21. Daily iutarvala for root. —^The period of work on each day shall 
be so fixed that no period shall exceed five hours and that no worker shall 
work for more than five hours before he has had an interval for rest for at 
least half an hour. 
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22. Spread-over. —The period of work of an adult worker in a planta¬ 
tion shall be so arranged that inclusive of his interval for rest under Sec¬ 
tion ’[21] it shall not spread-over more than twelve hours including the time 
spent in waiting for work on any day. 

23. Notice of period of work. —(1) There shall be displayed and 
correctly maintained in every plantation a notice of periods of work in such 
form and manner as may be prescribed showing clearly for every day the 
periods during which the workers may be required to work. 

(2) Subject to the other provisions contained in this Act, no worker shall 
be required or allowed to work in any plantation otherwise than in accordance 
with the notice of periods of work displayed in the plantation. 

(3) An employer may refuse to employ a worker fbr any day if on that 
day he turns up for work more than half an hour after the time fixed for 
commencement of the day’s work. 

24. Prohibition of employment of young children. —No child who 
has not completed his twelfth year shall be required or allowed to w'ork in any 
phmtation. 

25. Night work for women and children. —Except with the per¬ 
mission of the State Government, no woman or child worker shall be employ¬ 
ed in any plantation otherwise than between the hours of 6 a.m. and 7 p.m. : 

Provided that nothing in this section shall be deemed to apply to mid¬ 
wives and nurses employed as such in any plantation. 

26. Non-adolt workers to carry tokens. —No child who has com¬ 
pleted his tw^elfth year and no adolescent shall be required or allowed to work 
in any plantation unless. 

{a) a certificate of fitness granted with reference to him under Sec¬ 
tion 27 is in the custody of the employer; and 

{b) such child or adolescent carries with him while he is at work a 
token giving a reference to such certificate. 

27. Certificate of fitness. —(1) A certifying surgeon shall, on the 
application of any young person or his parent or guardian accompanied by a 
document signed by the employer or any other person on his behalf that 
such person will be employed in the plantation if certified to be fit for work, 
or on the application of the employer or any other person on his behalf with 
reference to any young person intending to work, examine such person and 
ascertain his fitness for work either as a child or as an adolescent. 

(2) A certificate of fitness granted under this section shall be valid for a 
period of twelve months from the date thereof, but may be renewed. 

(3) Any fee payable for a certificate under this section shall be paid by 
the .employer and shall not be recoverable from the young person, his parents 
or guardian. 

28. Power to require medicnl eaounimtion. —An inspector may, if 
he thinks necessary so to do, cause any young persen employed in a planta¬ 
tion to be examined by a certifying surgeon. 


9. Subs, by Act No. 42 of 1953, S. 4 and Sch. HI, for 
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Gnaptbr VI 
LEAVE WITH WAGES 

29. Application of chapter —The provisions of this chapter shall not 
operate to the prejudice of any rights to which a worker may be entitled 
under any other law or under the terms of any award, agreement, or contract 
of service: 

Provided that where such award, agreement or contract of service pro¬ 
vides for a longer leave with wages than provided in this chapter the worker 
shall be entitled only to such longer leave. 

Explanation, —For the purpose of this chapter leave shall not, except as 
provided in Section 30, include weekly holidays or holidays for festivals or 
other similar occasions. 

30. Annual leave with wage*.— (i\ Every worker shall be allowed 
leave with wages for a number of days calculated at the rate of— 

(a) if an adult, one day for every twenty days of work performed by 
him, and 

(h) if a young person, one day for every fifteen days of work perform¬ 
ed by him : 

Provided that a period of leave shall be inclusive of any holiday which 
may occur during such periods. 

^^[Explanation. —For the purposes of calculating leave under this sub¬ 
section,— 

(a) any day on which no work or less than half a day^s work is per¬ 
formed shall be counted, and 

(b) any day on which half or more than half a d^y's work is per¬ 
formed shall be counted as one dayj 

(2) If a worker does not in any one period of twelve months take the 
whole of the leave allowed to him under sub-section (1), and leave not taken 
by him shall be added to the leave to be allowed to him under that sub¬ 
section in the succeeding period of twelve months. 

(3) A worker shall cease to earn any leave under this section when the 
earned leave due to him amounts to thirty days. 

*®j[(4) If the employment of a worker who is entitled to leave under this 
section is terminated by the employer before he has taken the entire leave to 
which he is entitled, the employer shall pay him the amount payable under 
Section 31 in respect of the leave not taken, and such payment shall be made 
before the expiry of the second working day after such termination.] 

31. Wages during leave period. —''[(1) For the leave allowed to a 
worker under Section 30, he shall be paid,— 

(a) if employed wholly on a time-rate basis, at a rate equal to the 
daily wage payable to him immediately before the commencement 
of such leave under any law or under the terms of any award, 
agreement or contract of service, and 


10. /w. by Ast No. 34 of 1900. 


11. Subs, by ibid. 



1358 


INDUSTRIAt JLAW 


[S. 32 


(b) in other cases, including cases where he is, during the preceding 
twelve calendar months, paid partly on a time-rate basis and 
partly on a piece-rate basis, at the rate of the average daily wage 
calculated over the preceding twelve calendar months. 

Explanation .—For the purposes of clause (6) of sub-section (1) the average 
daily wage shall be computed on the basis of his total full-time earnings 
during the preceding twelve calendar months, exclusive of any overtime 
earnings or bonus, if any, but inclusive of dearness allowance. 

(1-A) In addition to the wages for the leave period at the rates specified 
in sub-section (1), a worker shall also be paid the cash value of food and 
other concessions, if any, allowed to him by the employer in addition to his 
daily wages unless these concessions are continued during the leave period.] 

(2) A worker who has been allowed leave for ^•[any period not less 
than] four days in the case of an adult and 6ve days in the case of a young 
person under Section 30 shall, before his leave begins, be paid his wages for 
the period of the leave allowed. 

^32. Sickness and maternity benefits. —(1) Subject to any rules that 
may be made in this behalf, every worker shall be entitled to obtain from his 
employer— 

(a) in the case of sickness certified by a qualified medical practitioner, 
sickness allowance, and 

{b) if a woman, in the case of confinement or expected confinement, 
maternity allowance, 

at such rate, for such period and at such intervals as may be prescribed. 

(2) The State Government may make rules regulating the payment of 
sickness or maternity allowance and any such rules may specify the circum¬ 
stances in which such allowance shall not be payable or shall cease to be 
payable and in framing any rules under this section the State Government 
shall have due regard to the medical facilities that may be provided by the 
employer in any plantation. 


Chapter VII 

PENALTIES AND PROCEDURE 

33. Obstraction. —(1) Whoever obstructs an inspector in the discharge 
of his duties under this Act or refuses or wilfully neglects to afford the 
inspector any reasonable facility for making any inspection, examination or 
inquiry authorized by or under this Act in relation to any plantation, shall be 
punishable with imprisonment for a term which may extend to three months, 
or with fine which may extend to five hundred rupees, or with both. 

(2) Whoever wilfully refuses to produce on the demand of an inspector 
any register or other document kept in pursuance of this Act, or prevents or 


12. Sobs, by Act No. 42 of 1953, S. 4 and 
Sch. Ill, for period lesi then**. 

IS. On the enforcement of the Maternity 
Benefit Act, 1961 (53 of 1961) in a 
State in relation to establishments in 
that State referred to in S. 1(3) there¬ 
of. S. 32 will stand amended as 
follows 


{a) In sub-section (1), the letter 
a^ brackets *‘(e)” b^ore the words 
•‘in the case of uckness*’, the word 
“and** after the words “sickness 
allowance*’ and clause (b) shall be 
omitud ; 

(b) in sub-section (2), the words 
“or maMnity*’ shaU ba mIM. 
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atUMTipts to preveat or does anything which he has reason to believe is likely 
to prevent any person from appearing before or being examined by an ins¬ 
pector acting in pursuance of his duties undw this Act shall be punishable 
with imprisonment for a term which may extend to three months, or with 
fine wliich may extend to five hundred nij)ees, or witli both. 

34. Use of false certificate of fitness. —Whoever knowingly uses or 
attempts to use as a certificate of fitness granted to himself under Section 27 a 
certificate granted to another person under that section, or having been 
granted a certificate of fitness to himself, knowingly allows it to be used, or 
allows an attempt to use it to be made by another person, shall be punishable 
with imprisonment which may extend to one month, or with fine which may 
extend to fifty rupees, or with both. 

35. Contravention of provisions regarding employment of 
labour. —Whoever, except as otherwise permitted by or under this Act, con¬ 
travenes any provision of this Act or of any m!es made thereunder, prohibit¬ 
ing, restricting or regulating the employment of persons in a plantation, shall 
be punishable with imprisonment for a term which may extend to three 
months, or with fine which may extend to five hundred rupees, or with both. 

36. Other offences. —Whoever contravenes any of the provisions of 
this Act or of any rules made thereunder for which no other penalty is else¬ 
where provided by or under this Act shall be punishable with imprisonment 
for a term which may extend to three months, or with fine which may extend 
to five hundred rupees, or with both. 

37. Enhanced penalty after previous conviction. —If any person 
who has been convicted of any offence punishable under this Act is again 
guilty of an offence involving a contravention of the same provision, he shall 
be punishable on a subsequent conviction with imprisonment which me ^ 
extend to six months, or with fine which may extend to one thousand rupees, 
or with both : 

Provided that for the purposes of this section no cognizance shall be taken 
of any conviction made more than two years before the commission of the 
offence which is being punished. 

38. Exemption of employer from liability in certain cases.— 

Where an employer charged with an offence under this Act alleges that 
another person is the actual offondtir, he shall be entitled upon complaint 
made by him in this behalf to have, on giving to the prosecutor in this behalf 
three cleat days^ notice in writing of his intention so to do, that other person 
brought before the Court on the day appointed for the hearing of the case 
and if, after the commission of the offence has been proved, the employer 
proves to the satisfaction of the Court that— 

(s) he has used due diligence to enforce the execution of the relevant 
preyvisions of this Act; and 

(#) that the other person committed the offence in question without 
his knowledge, consent or connivance, 

the said other person shall be convicted of the offence and shall be liable to 
the like punishment as if he were the employer and the employer shall be 
acquitted: 
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Provided that— 

(a) the employer may be examined on oath and his evidence, and that 
of any witness whom he calls in his support shall be subject to 
cross-examination on behalf of the person he charges to be the 
actual offender and by the prosecutor, and 

(b) if, in spite of due diligence, the person alleged as the actual 
offender cannot be brought before the Court on the day appointed 
for the hearing of the case, the Court shall adjourn the hearing 
thereof from tiine to time so, however, that the total period of 
such adjournment docs not exceed three months, and if, by the 
end of the said period, the person alleged as the actual offender 
cannot still be brought before the Court, the Court shall proceed 
to hear the case against the employer. 

39. Cogniasance of offences.—No Court shall take cognizance of any 
offence under this Act except on complaint made by, or with the previous 
sanction in writing of, the chief inspector and no Court inferior to that of a 
Presidency Magistrate or a Magistrate of the second class shall try any offence 
punishable under this Act. 

40. Limitation of prosecutions.—No Court shall take cognizance of 
an offence punishable under this Act unless the complaint thereof has been 
made or is made within three months from the date on which the alleged 
commission of the offence came to the knowledge of an inspector : 

Provided that where the offence consists of disobeying a written order 
made by an inspector, complaint thereof may be made within six months of 
the date on which the offence is alleged to have been committed. 

Chapter VIII 
MISCELLANEOUS 

41. Power to give directions.—The Central Government may give 
directions to the Government of any State as to the carrying into execution 
in the State of the provisions contained in this Act. 

42. Power to exempt.—The State Government may, by order in 
writing, exempt, subject to such conditions and restrictions as it may think 
fit to impose, any employer or class of employers from all or any of the 
provisions of this Act: 

Provided that no such exemption [other than an exemption from Sec¬ 
tion 19]^* shall be granted except with the previous approval of the Central 
Government. 

43. General power to make rules.—(1) The State Government may, 
subject to the condition of previoas publication, make rules to carry out the 
purposes of this Act: 

Provided that the date to be specified under clause (3) of Section 23 of 
the General Glauses Act, 1897 (10 of 1897), shall not be less than six weeks 
from the date on which the draft of the proposed rules was published. 


i4. Ins* by Act No. 34 of 1960. 
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(2) In particular, and without prejudice to the generality of the foregoing 
power, any such rules may provide for— 

(a) the qualifications required in respect of the chief inspector and 
inspector; 

(4) the powers which may be exercised by inspectors and (he areas in 
which and the manner in which such powers may be c^xercised; 

(c) the medical supervision which may be exercised by certifying 
surgeons; 

(rf) the examination by inspector or other persons of the supply and 
distribution of drinking water in plantations; 

(e) appeals from any order of the chief inspector or inspector and the 
form in which, the time within which and the authorities to 
which, such appeals may be preferred; 

(/) the time within which housing, recreational, educational or other 
facilities required by this Act to be provided and maintained may 
be so provided; 

(^) the types of latrines and urinals that should be maintained in 
plantations; 

(A) the medical, recreational and educational facilities that should be 
provided in plantations; 

(i) the form and manner in which notices of period of work shall be 
displayed and maintained; 

(j) the registers which should be maintained by employers and the 
returns, whether occasional or periodical, as in the opinion of 
the State Government may be required for the purposes of (his 
Act; and 

(k) the hours of work for a normal working day for the purposes of 
wages and overtime. 

(3) All rules made under this Act shall, if made by any Government, 
other than the Central Government, be subject to the previous approval of 
the Central Government. 
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An Act to regulate certain conditions of service of sales promotion emplo yees 

certain establishments 


Be it enacted by Parliament in the Twenty-sixth Yfrar of the Republic of 
India as follows: 

1. Short title, extent, commeiicemeiit and application. <-(l) 

Act may be called the Sales Promotion Employees (Conditions of Set vice) 
Act, 1976. 

(2) It extends to the whole of India. 

(3) It shall come into force on such date as the Central Government 
may, by notification in the OflRrial Gazette, appoint and different dates may 
be appointed for different States, 

Note —The Act came into force on 6th March, 1976 vide Noti. No. S. O. 176 (E), 
dt, March 6, 1976, published in Gat. of India, Extra., Part II, S, 3(t), dt 6th March 1976* 
p. 533. 

(4) It shall apply in the first instance to every establishment engaged in 
pharmaceutical industry. 

(5) The Central Government may, by notification in the Official Gazette, 
apply the provisions of this Act, with effect from such date as may be spi ci- 
fied in the notification, to any other establishment engaged in any notified 
industry, 

2. Definitions.—In this Act unless the context otherwise requires,_ 

(fl) ‘ establishment"^ means an establishment engaged in pharmaceu¬ 
tical industry or in any notified industry; 

{b) “notified industry’Mneans an industry declared as such under 
Section 3; 


1. Received the assent of the President 
on January 25, 1976 published in 

Gazette of India, Extra., Part 11, Sec¬ 


tion I, dated 25th January, 1976. 
pp. 77-81. 
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(c) “prescribed^" means prescribed by rules made under this Act; 

{d) “sales promotion employee"" means any person by whatever 
name called (including an apprentice) employed or engaged in 
any establishment for hire or reward to do any work relating to 
promotion of sales or business, or both, and— 

(t) who draws wages (being wages, not including any commis¬ 
sion) not exceeding seven hundred and fifty rupees per 
mensem; or 

(«) who had drawn wages (being wages, including commission), 
or commission only, in either case, not exceeding nine 
thousand rupees in the aggregate in the twelve months im¬ 
mediately preceding the month in which this Act applies 
to such establishment and continues to draw such wages 
or commission in the aggregate, not exceeding the amount 
aforesaid in a year, 

but does not include any such person who is employed or en¬ 
gaged mainly in a managerial or administrative capacity ; 

(e) all words and expressions used but not defined in this Act and 
defined in the Industrial Disputes Act, 1947 (14 of 194/), shall 
have the meanings respectively assigned to them in that Act. 

3. Power of Central Government to declare certain industries to 
be notified industries. —The Central Government may, having regard to 
the nature of any industry (not being pharmaceutical Industry), the number 
of employees employed in such industry to do any work relating to promotion 
of sales or business or both, the conditions of service of sucJi employees and 
such other factors which, in the opinion of the Central Gf>vcrnment, are 
relevant, declare such industry to be a notified industry for the purposes of 
this Act. 

4. Leave. —In addition to such holidays, casual leave or other kinds of 
leaves as may be prescribed, every sales promotio:i employee drawing wages 
(being wages, not including any commission) shall be granted, if so requested 
for— 

(e) earned leave on full wages for not less than one-eleventh of the 
period spent on duty ; 

{b) leave on medical certificate on one-half of the wages for not less 
than one-eighteenth of the period of service. 

5. Issue of appointment letter.— Every e mployer in relation to a 
sales promotion employee shall furnish to such employee letter of appoini- 
mtnt, in such form as may be prescribed,— 

(fl) in a case where he holds appointment as such at the commenc (»- 
ment of this Act, within three months of such commencement; 
and 

(b) in any other case, on his appointment as such. 

6. Application of certain Acts to sales promotion employees.— 

(1) The provisions of the Workmen"s Compensation Act, 1923 (8 of 1923), as 
in force for the time being, shall apply to, or in relation to, sales prurnotiun 
employees as they apply to, or in relation to, workmen within the meaning of 
that Act. 
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(2) The provisions of the Industrial Disputes Act, 1947 (14 of 1947), as 
in force for the time being, shall apply to, or in relation to, sales promotion 
employees as they apply to, or in relation to, workmen within the meaning 
of that Act and for the purposes of any proceeding under that Act in relation 
to an industrial dispute, a sales promotion employee shall be deemed to 
include a sales promotion employee who has been dismissed, discharged or 
retrenched in connection with, or as a consequence of, that dispute or whose 
dismissal, discharge or retrenchment had led to that dispute. 

(3) The provisions of the Minimum Wages Act, 1948 (11 of 1948), as in 
force for the time being, shall apply to, or in relation to, sales promotion em¬ 
ployees as they apply to, or in relation to, employees within the meaning of 
that Act, 

(4) The provisions of the Maternity Benefit Act, 1961 (53 of 1961), as in 
force for the time being, shall apply to, or in relation to, sales promotion 
employees, being women, as they apply to, or in relation to, women em¬ 
ployed, whether directly or through any agency, for wages in any establish¬ 
ment within the meaning of that Act. 

(5) The provisions of the Payment of Bonus Act, 1965 (21 of 1965), as 
in force for the time being, shall apply to, or in relation to sales promotion 
employees as they apply to, or in relation to, employees within the meaning 
of that Act. 

(6) The provisions of the Payment of Gratuity Act, 1972 (39 of 1972), 
as in force for the time being, shall apply to, or in relation to, sales promo¬ 
tion employees as they apply to, or in relation to, employees within the mean¬ 
ing of that Act. 

7. Maintenance of regsatere.—Every employer in relation to an 
establishment shall keep and maintain such registers and other documents and 
in such manner as may be prescribed. 

8, Inspectors.—(1) The State Government may, by notification u the 
Official Gazette, appoint such persons as it thinks fit to be Inspectors for the 
purpose of this Act and may define the local limits within which they hJl 
exercise their functions. 

(2) Any Inspector appointed under sub-section (1) may, for the purpose 
of ascertaining whether any of the provisions of this Act have been complied 
with in respect of an establishment,— 

(a) require an employer to furnish such information as he may con¬ 
sider necessary; 

{b) at any reasonable time enter the establishment or any premises 
connected therewith and require any one found in charge thereof 
to produce before him for examination any registers and other 
documents relating *o the employment of sales promotion 
employees; 

(c) examine with respect to any matter relevant to any purposes 
aforesaid, the employer, his agent or servant or any other person 
found in charge of the establishment or any premises connected 
therewith or any person whom the Inspector has reasonable 
cause to believe to be or to have been a sales promotion employee 
in the establishment; 
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(rf) niRke copies of or take extracts from any register or other docu¬ 
ments maintained in relation to the establishment under this 
Act ; 

(f) exercise such other powers as may be prescribed. 

(3) Every Inspector shaU be deemed to be a public servant within the 
meaning of Section 21 of the Indian Penal CJode, 1860 (45 of 1860). 

(4) Any person required to produce any register or other document or to 
give information by an Inspector under sub-section (2) shall be legally bound 
to do so. 

9. Pettalty.—If any employer contravenes the provisions of Section 4 
or Section 5 or Section 7 or any rules made under this Act, he shall be 
punishable with fine which may extend to one thousand rupees. 

10. Offences by companies.—(1) Where an offence under this Act 
has been committed by a company, every person who, at the time the offence 
was committed, was in charge of, and was responsible to, the company for 
the conduct of the business of the company, as well as the company, shall be 
deemed to be guilty of the offence and shall be liable to be proceeded against 
and punished accordingly: 

Provided that nothing contained in this sub-section shall render any 
such person liable to any punishment provided in this section, if he proves 
that the offence was committed without his knowledge or that he exercised all 
due diligence to prevent the commission of such offence. 

^2) Notwithstandii g anything contained in sub-section (1), where an 
offence under this Act has been committed by a company and it is proved 
that the offence has been committed with the consent or connivance of, or is 
attributable to, any neglect on the part of any director, manager, secretary 
or other officer of the company, such director, manager, secretary or other 
officer shall also be deemed to be guilty of such offence and shall be liable to 
be proceeded against and punished accordingly, 

(3) For the purposes of this section,— 

(а) “company^^ means any body corporate and includes a firm or 
other association of individuals; and 

(б) “director"^ in relation to a firm, means a partner in the firm. 

11. Cognixaiice of offencM.—(1) No court inferior to that of a 
Metropolitan Magistrate or a Magistrate of the first class shall try any offence 
punishable under this Act. 

(2) No court shall take cognizance of an offence under this Act, unless 
the complaint thereof ii made within six months of the date on which the 
offence is alleged to have been committed. 

12. Power to make Rules.—(1) The Central Government may, by 
notification in the Official Gaiettey make rules to carry out the purposes of 
this Act. 

(2) In particular and without prejudice to the generality of the foregoing 
power* »uch rules may provide for— 

(a) the kinds of leave that may be granted to a sales promotion em¬ 
ployee under Section 4; 
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(b) the form of the letter of appointment to be furnished under Sec¬ 
tion 5; 

(c) the registers and other documents to be kept and maintained 
under Section 7 and the manner in which such registers and other 
documents may be kept and maintained ; 

(d) any other matter which has to be, or may be prescribed. 

(3) Every rule made by the Central Government under this Act shall be 
laid, as soon as may be after it is made, before each House of Parliament 
while it is in session, for a total period of thirty days which may be compri¬ 
sed in one session or in two or more successive sessions, and if, before the 
expiry of the session immediately following the session or the successive ses¬ 
sions aforesaid, both Houses agree in making any modification in the rule 
or both Houses agree that the rule should not be made, the rule shall there¬ 
after have effect only in such modified form or be of no effect, as the case 
may be; so, however, that any such modification or annulment shall be 
without prejudice to the validity of anything previously done under that rule. 

THE SALES PROMOTION EMPLOYEES (CONDITIONS 
OF SERVICE) RULES, 1916 ^ 

Chapter I 
PRELIMINARY 

1. Short title.—These rules may be called the Sales Promotion 
Employees (Conditions of Service) Rules, 1976. 

2. Defijiitions.—In these rules unless the context otherwise requires;,— 

(a) “Act^^ means the Sales Promotion Employees (Conditions of 
Service) Act, 1976 (11 of 1976); 

(5) “authorised medical attendant^^ means the medical practitioner 
authorised by the employer for the purposes of any of the pro¬ 
visions of the Act or the rules made thereunder; 

(c) “casual leave'^ means leave to cover casual absence of the sales 
promotion employee from duty for personal reasons; 

{d) “earned leave^^ means leave admissible under clause (a) of Sec¬ 
tion 4; 

{e) “extraordinary leave^^ means leave granted to the sales promotion 
employee in special circumstances and when— 

(a) no other leave is admissible; or 

(b) other leave is admissible but the employee applies in writing 
for the grant of extraordinary leave; 

(/) “Form^^ means a form appended to these rules; 

{g) “leave'* means earned leave, leave on medical certificate, 
extraordinary leave, leave not due, casual leave, study leave or 
quarantine leave; 

(h) “leave not due" means leave which is not due to the sales pro¬ 
motion employee, but which may be granted to him in anticipa- 
tioii of its being earned subsequently; 

1. Vide Noti. No. G.S.R. 113(E), Section 3(t), dated 8th March, 1976, 

dated March 8, 1976, pubUshed in pp. 573-581. 

Gazette of India, Extra., Part II, 
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(t) “leave on medical certificate^' means leave admissible under 
clause (b) of Section 4; 

(j 7 ‘‘quarantine leave" means leave of absence from duty by reason 
of the presence of an infectious disease in the house^hold of the 
sales promotion employee; 

{k) “section" means a section of the Act; 

(/) “study leave" means leave granted to a sales promotion employee 
to enable him to undertake a course of study. 

Chapter II 

HOLIDAYS AND LEAVE 

3. Applicability of this Chapter.—The provisions of this Chapter 
shall have effect notwithstanding anything inconsistent therewith contained 
in any agreesment or contract of service or award applicable to a sales 
promotion employee: 

Provided that where under any such agreement or contract of service or 
award a sales promotion employee is entitled to benefits in respect of any 
matter provided in this Chapter which are more favourable to him than 
those to which he would be entitled to under this Chapter, the sales promo¬ 
tion employee shall continue to be entitled to the more favourable benefits 
in respect of that matter* notwithstanding that he received benefits in respect 
of other matters under these rules. 

4. Number of boUdays in a year.—-A sales promotion employee 
shall be entitled to ten hiolidays in a calendar year. 

5. Compensatory holidays.—If a sales promotion employee is 
required to attend to hiis duties on a holiday, a compensatory holiday shall 
be given to him, within thirty days immediately following the Widay, on a 
day mutually agreed upon by him and his employer. 

6. Wages for hoUtdays.—A sales promotion employee shall be entitled 
to wages on all holidays ai^ if he was on duty. 

7. Wages for weekly day of rest.—A sales promotion employee 
shall be entitled to wages fc^r the weekly day of rest as if he was on duty. 

8. Competent officers.—Every establishment may designate one or 
more officers in the establishment as competent officers for the purpose of 
this Chapter. 

9. Application for leave.—(1) A sales promotion employee who 
desires to obtain leave of absence shall apply in writing to the competent 
officer. 

(2) Application for leiive, other than for casual leave, leave on medical 
certificate and quarantine leave, shall be made not less than one month 
before the date of commencement of leave, except in urgent or unforeseen 
circumstances. 

10. Recording of reavson for refusal or postponement of leave.— 

If leave is refused or postponed, the competent officer sliaii record the reasons 
for such refusal or postponement, as the case may be, and send a copy of 
the order to the sales promotion employee concerned. 
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11. Affijung of holidays to leave.—Holidays, other than weekly days 
of rest, shall not be prefixed or sufiixcd to any leave without the prior 
sanction of the competent officer. 

12. Holidays intervening during the period of leave.—A holiday, 
including a weekly rest day, intervening during any leave, except casual 
leave granted under these rules shall form part of the period of leave. 

13. RecaU before expiry of leave.—(1) The establishment may 
recall a sales promotion employee on leave if the employer considers it neces¬ 
sary to do so and in the event of such recall the employee shall be entitled 
to travelling allowance for the journey undertaken by him to join duty if at 
the time of recall the employee is spetaiing bis leave at a place other than his 
headquarters. 

(2) The travelling allov’ance which shall be paid to a sales promotion 
employee under sub-rule (1) shall be determined in accordance with the rules 
of the establishment governing travelling allowance for journeys undertaken 
by the employees in the course of their duties. 

14. Earned leave and cash compensation for earned leave not availed 

of— 

(1) The maximum limit up to which earned leave can be accumulated 
shall be 180 days out of which a sales promotion employee can 
avail himself of 90 days at a time: 

Provided that where a sales promotion employee is suffering from any 
lingering illness such as, tuberculosis, cancer, leprosy, heart 
disease or mental illness, or any disability which prevents him 
from attending to his duties, the competent authority may allow 
the sales promotion employee to avail himself of earned leave 
for any period exceeding 90 days at a time. 

(2) When a sales promotion employee voluntarily relinquishes his 
post, or retires from service on reaching the age of superannua¬ 
tion, he shall be entitled to cash compensation for earned leave 
earned by him and not availed of; 

Provided that a sales promotion employee shall not be entitled to cash 
compensation for earned leave not availed of for a period 
exceeding 120 days. 

(3) Notwithstanding anything contained in sub-rule (2) where a sales 
promotion employee had applied for earned leave due to him 
so as to enable him to avail of such leave immediately before he 
voluntarily relinquishes his post or retires on reaching the age of 
superannuation and such leave was refused, the sales promotion 
employee shall be entitled to cash compensation for the entire 
period of earned leave so refused as well as cash compensation 
for the period of earned leave due to him, in respect of which 
no application to avail of the same was made; so, however, 
that the total period of earned leave for which cash compen¬ 
sation shall be payable under this sub-rule shall not exceed 180 
days. 

(4) Where a sales promotion employee dies while in service his heirs 
shall be entitled to cash compensation for the entire earned leave 
due to such employee and not availed of. 
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(5) Where a sales promotion employee's services are terminated for 
any reason whatsoever (not being termination as punishment), he 
shall be entitled to cash compensation for the entire earned leave 
(iue to him and not availed of. 

(6) The cash compensation payable under this rule in respect of 
e^ned leave shall be equal to the amount of wages due to the 
sales promotion employee for the period of leave not availed of or 
refused. 

15.. MEdicml leave.—(1) For the purposes of availing leave on medical 
certificate under clause (b) of Section 4, the sales promotion employee shall 
produce a medical certificate from an authorised medical attendant: 

Provided that where a sales promotion employee has proceeded to a 
place other than his headquarters with the permission of his employer or in 
the course of the discharge of his duties and there falls ill, h6 may produce a 
medical certificate from any registered medical practitioner practising at the 
place where he falls ill: 

Provided further that the employer may, when the registered medical prac¬ 
titioner whose certificate is produced is not in the service of the Government, 
arrange at his own expense for the medical examination of the employee 
concerned by any Government Medical Officer not below the rank of a Civil 
Assistant Surgeon or by any other Medical Officer in charge of a hospital run 
by a local authority or a public organisation at that place. 

(2) Leave on medical certificate may be taken in continuation of earned 
leave. 

(3) A sales promotion employee shall be entitled at his option to convert 
leave on medical certificate on one-half of the wages to half the amount of 
leave on fuU wages (hereinafter referred to as converted leave). 

(4) Leave on medical certificate or converted leave may be granted to 
an employee at his request notwithstanding that earned leave is due to him. 

(5) Every establishment may authorise one or more medical practitioners 
registered under the Indian Medical Council Act, 1956 (102 of 1956) as 
authorised medical attendants for the purposes of the Act or the rules made 
thereunder. 

16. Q^araatiiie leave.—(1) Where, in consequence of the presence 
of an infectious disease, in the house-hold of a sales promotion employee, his 
attendance is considered hazardous to the health of other people, the em¬ 
ployee concerned may be granted quarantine leave. 

(2) The quarantine leave may be granted for a period upto 30 days on 
the recommendation of the authorised medical attendant or Public Health 
Officer, 

(3) A sales promotion employee on quarantine leave shall be treated as 
on duty for all purposes. 

17. Extrmordiauury leave.—A sales promotion employee may be grant¬ 
ed extraordinary leave in special circumstances without wages at the discre¬ 
tion of the employer. 

18« Leave mot due. —A sales promotion employee who has no leave 
to his credit) may be granted leave not due. at the discretion of the employer. 



1370 INDUSTRIALXJiW [R. 19 

19. Study leave.—A sables promotion employee may be granted study 
leave with or without wages at the discretion of the employer. 

20. Casual leave.—(1) A sales promotion employee shall be eligible 
for casual leave for fifteen days in a calendar year. 

(2) Casual leave not availed of during a calendar year shall not be car* 
ried forward to the following year. 

(3) The sales promotion employee may take any amount of casual 
leave at a time and casual leave may be combined with any other kind of 
leave. 

21. An employee on casual leave shall be entitled to wages as if he was 
on duty. 

Chapter III 

LETTER OF APPOINTMENT 

22. (1) The letter of appointment to be furnished to a sales promotion 
employee under Section 5 shall be in Form A. 

(2) Every change in the particulars mentioned in the letter of appoint¬ 
ment given to an employee shall be communicated to the employee concerned 
forthwith either by personal service with proper receipt or by registered post 
acknowledgment due. 


Chapter IV 

REGISTERS AND OTHER DOCUMENTS 

23. Maintenance of Registers and other documents.—Every 
establishment shall prepare and maintain the following registers and records, 
namely:— 

(a) a Register of Sales Promotion Employees in Form B; 

(b) Service Books for every employee in Form C; 

(r) a Register of Service Books in Form D ; 

[d) Leave Account of each employee in Form E. 

Form A 

[5m Rule 22(l)J 
LETTER OF APPOINTMENT 

1. Name of the establishment: 

2. Address: 

3. Name of the employer.... . 

4. Name and Address of the Sales promotion employee* 

5. Sh./Smt. .is appointed as.. .in this 

(insert hoe the designation) 

establishment with effect from. 

6. His/Her appointment is on probation for.../temporary 

basis/pcrrnaireni basis. (insert here the peri.>d) 
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7. 


Hil/Her scale of wages/ratc of increment in wages per.shall 

(insert here the period) 

be. 

(insert here the amount) 


8 . 


He/She will draw a total wages of.per. 

(insert here the amount) (insert here the period) 
composed of the following, namely: 

(i) Basic Pay.Dearness Allowance. 

(insert here the amount) (insert here the amount) 

(ft) Other allowances. 

(insert here the amount) 


9. Other conditions of service. 


Date 


Signature of the employer. 


*Any change of address of the employee shall be communicated to the employer. 

Fostii B 

REGISTER OF SALES PROMOTION EMPLOYEES 
[Su Rule 23(a)] 


Name of establishment- Place* 

Name of employer—" . . . —— - 


Date as on 1st Total number of Total number of Names of sales promotion 
of every employees sales promotion employees 

month employees 


12 3 4 


Designation 

Remuneration 

Particulan of sales promotion 
employees resigned, 
retired, etc. 

Remarks 

5 

6 

7 

8 


Date- 


Signature of employer. 
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An Act to provide for the registration of Trade Unions and in 
certain respects to define the law relating to registered 
Trade Unions [♦ ♦ ♦]• 

Whereas it is expedient to provide for the registration of Trade Unions 
and in certain respects to define the law relating to registered Trade Unions 
t|^o ♦ * 1 . jg hereby enacted at follows: 


1. For Statement of Objects and Reasons 
see Gazette of India, 1925, Pt. V, p. 8, 
and for Report of Select Committee, 
see ibid,, p. 197. 

2. The Indian Trade Unions (Amend-^ 


meni) Act. 1964 came into force 
w. c. f. 1-4-1965 Noth No. S. O. 
834, dated 3-3-1965. 

3. The words “in the Provinces of India** 
omitUd by Act No. 42 of I960. 



1375 


S. 1] 


TRAI» UNIOMB AOT, 1926 


Chapter I 

PRELIMINARY 

1. Short title, extent and commencement.—(1) This Act may be 

called the [* ♦ ♦]* Trade Unions Act, 1926. 

*[(2) It extends to the whole of India •[* *].J 

(3) It shall come into force on such Mate as the *[Central Government] 
nay by notification in the '[Official Gazette}, appoint. 

Notes. Union mnd Its powers. —An agreement made by the Union representing the 
workmen during the pendency of appeal, although may be slightly detrimental to the inte¬ 
rest of workmen will be binding in absence of proof of mala fiiti or undue infiuence.^^ A 
different union can make a subsequent application to the subject of application once with* 
drawn by a union so long no linal order was passed upon it.^^ A Trade Union cannot re¬ 
present interest of a workm^ who dies during pendency of proceeding.^ If it is provided in 
Memorandum of Association of a company to collect moneys on behalf of a particular 
business concern and it is so collected, the employees of such company cannot legally become 
members of the Union of such business concern.^* There is nothing in the Indian Trade 
Union.? Act, 1926 or rules framed thereunder which confers absolute right upon a person to 
be admitted as a member of a particular Trade Union. Such a right cannot be enforced 
against a Trade Union although the candidate may possess requisite qualification for being 
enrolled as a member unless there was an express provision under the Act or the constitution 
of Trade Union that no one possessing requisite qualification could be refused for member¬ 
ship. The Court will not enforce such a claim by a writ of fnaadomar.^* The right of 
recognition of a Trade Union by an employer is a statutory right.^* A registered Trade 
Union but unrecognised can represent workmen.** Piesideni or Secretary of the Union arc 
legally competent to represent workmen and argue their case before the adjudication. They 
can also take such action which in their opinion is in the best interest of workmen, provided 
their action was not guided by bad faith.^^ Where a Union acts for a workman in a case 
under Section 37 of the Industrial Disputes Act it cannot enter into a compromise against 
the express wish and consent of the contending party.^* If a Union is no more a registered 
Trade Union it does not mean that workers are ceased of the powers to proceed with the 
appeal.^* Union has been recorded certain protections under Indian Trade Unions Act, 
1926, and leaving those protections, its members have all such liabilities like that of other 
persons. The fact that a person is a member of Union does not place him above the law.** 
Under Section 13 of the Trade Unions Act a Trade Union is a legal entity distinct from the 
members of which the Trade Union is composed. It was held that only Trade Unions could 
elect Councillors to comply with the provision of Section ! (r)(tf) of Patna Municipal 
Corporation Act and Councillors were not to be elected by mem^rs of registered Trade 
Union.** 

High Court has jurisdiction to issue writ under Article 226 of the Constitution 
commending Regutrar of Trade Unions to perform satisfactory duty imposed upon bins 
under Section 7 and Section 8 of the Trade Unions Act if the application is kept pending l^or 


4. The words ^Indian’ deUUd by Act 
No. 38 of 1964. 

5. Suhs. by the A. O. 1950, for the former 
sub-section (2). 

6. The %rords ^except the State of Jammu 
and Kashmir* omUud by Act 51 of 
1970. 

7. 1st June* 1927; see Gaz§U$ of India, 
1927, Pt. I, p. 467. 

8 . by the A. O. 1937, for *‘G-G- 
in-C**. 

9. Svbs. by sktd.* for **Gaz0tti of India”. 

10. Miwof TixHU Mills Ltd* v. Mill Maz~ 
doorSangh, 1954-1 LIJ 47. 

11. Cawnpmts Cotton Mills Co, Lid, v. iTon- 
pur Magdoor San^t 1951-1 LIJ 250. 

12. SeksorU BUwmSugm FoOoty v. Their 
FTerkifiia* lO^ILtJ 16. 

13. The A. LOU Cb. (Indk) v. Psfro- 


Uum Workmen's Ufdon^ Bombay, (1951- 
52) 3 FJR 425. 

14. Mohammed Ibrahim v. Asansol Iron & 
Steel Workmen Unum^ 1954-1 LIJ 1. 

15. Dyer Meakin Breweries Ldd, v. Distillery 
and Brewery WorkmmCs Union, 1951-1 
LIJ 183. 

16. SaiU^a Mandir Press Lid, v. Gooemment 
ofU.P,, 1951-1 LLJ 246. 

17. Mahadeo Prasad Saxena v. Mahedt Gauri* 
Sng(n MiUs, 1955 LAC 753. 

18. Sunil Kumar Roy Chowdhrv Mcleod & 
Co, Ltd. Of Others, 1956-1 LLJ 183. 

19. Workers of Swadeshmitrans Ltd, v. Swa- 
deshmitran Ltd,, 1956 LAC 598. 

20. Benett Coleman Of Co, v. M, VaUadaress, 
1955 LAC 1. 

21. Rajendra Nath Roy Chowdhry v. State of 
mm, 6 FJR 528. 
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a sufficient time like three months as in the present case and ask him to dispose of applica¬ 
tion in accordance with law as promptly as possible.•• Where several businessmen inUr S9 
combine to benefit the members by preventing the cutting of prices for which various rules 
were made and besides, provisions were made for the payment into a common pool and a 
sharing out of it, for arbitration, held that it was not a case of parttiersbip but of a Trade 
Union.•• 

Traisafer and ita effect. —In absence of any contract to the contrary, management 
has a right to transfer an employee from one centre to another in the interest of basiness. 
The transfer should be bona Through transfer emoluments cannot be reduced .•• Bona 

Jido transfer of the employees does not amount to punishment under Section 22 and Section 
23 of the Industrial Disputes (Appellate Tribunal) Act, 1953. •• In absence of a contract, 
the new entrants cannot claim travelling allowances paid to old clerks in lieu of transfer of 
workshop as there is no change in the condition of their services.*^ 

Tfmuaport «iid uniform Incilitica to urorkcro.—The Tribunal has juris¬ 
diction to award that provision of reasonable facilities for transport of workmen to the work¬ 
shop should be made by the employer.*® The watch and ward staff arc low-paid employees 
and the condition of employer being sound, discontinuing the practice of supplying uniforms 
to the staff cannot be justified and upheld without any just and reasonable cause.** 1 he 
concern should supply clothes to workmen if there is unusual wear and tear of employees 
clothes. •• 

2. Definitions.—In this Act, “^[‘the appropriate Government^ meant 
in relation to Trade Unions whose objects are not confined to one ••[State], 
the Central Government, and in relation to other Trade Unions ••[State] 
Government, and], unless there is anything repugnant in the subject or con¬ 
text,— 

(fl) ‘‘executive^^ means the body, by whatever name called, to which 
the management of the affairs of a Trade Union, is entrusted; 

(ft) [“office-bearer^^]^* in the case of a Trade Union includes any 
member of the executive thereof, but does not include an 
auditor; 

(c) “prescribed*^ means prescribed by regulations made under this 
Act; 

(d) “registered oflSce'* means that office of a Trade Union, which is 

registered under this Act as the Head Office thereof; 

(i) “registered Trade Union** mt;ans a Trade Union registered under 
this Act; 

•*[(/) **Registrar** means— 

(i) a Registrar of Trade Unions appointed by the appropriate 
Government under Section 3, and includes an additional or 
Deputy Registrar of Trade Unions ; and 


22. [/nion v, Bogistrar of Trade Union, AIR 
1958 Pat 470. 

2S. Radkakisan JaikUan Ginning and Prosing 
Factory, Warud v. Jamnadas Nursoy Cin- 
nmg md Pressing Ltd,, (in Hgnida^ 
tion), AIR 19^ Nag 228. 

24. Diwan Sugar General Mills Ltd, 

V. The Madksor Sahha, 1952-1 LU 
805. ^ 

25. Worksnsn of Modi Vanaspati Mfg, Co, 
V, Modi VanaspaH Mfg, Co„ 1955 LAC 
492. 

26. Stmiasd Vasuwm Employm Union v. 
Standard Vacuum Oil Co,, Cakutta, 5 
FJR 341. 

27. Garden Roach Workshops Ltd, v. Thok 


Employses, 6 FJR 606. 

28. Liasion and Tonbro Ltd, v. Their Work- 
men, II LIJ 221. 

29. New Caumtore Flour Mills v. Its Work¬ 
men, 1955-11 LIJ 329, but sh also 
Maidoor Union Sugar Factory v. Sakteria 
Biswan Sug» Factory Ltd,, 6 FJR 352. 

30. Mohammad Rat Akbar Alt Khan and 
Others v. The Associated Cement Coys 

1953 LAC ff77. 

31. Ins, by the A. O. 1937. 

32. Suhs. by the A. O. 1950, fbr “Pro¬ 
vince”. 

33. Subs, by Ibid., for ®*Provinclal“. 

34. ^ubs, by Act No. 38 of 1964. 

35. Bubs, by Act No. 42 of i960. 
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(fi) in relation to any Trade Union, the Registrar appointed for 
the State in which the head or registered office, as the case 
may be, of the Trade Union is situated] ; 

{g) “trade dispute^^ means any dispute between employers and work* 
men or between workmen and workmen, or between employers 
and employers which is connected with the employment or non- 
employment, or the terms of employment or the conditions of 
labour, of any person, and “workmen*^ means all persons employ¬ 
ed in trade or industry whether or not in the employment of tne 
employer with whom the trade dispute arises ; and 

(A) “Trade Union^^ means any combination, whether temporary or 
permanent, formed primarily for the purpose of regulating the 
relations between workmen and employers or between work¬ 
men and workmen, or between employers and employers, or 
for imposing restrictive conditions on the conduct of any trade 
or business, and includes any federation of two or more Trade 
Unions; 

Provided that this Act shall not affect— 

(i) any agreement between partners as to their own business; 

(«) any agreement between an employer and those employed by 
him as to such employment; or 

{Hi) any agreement in consideration of the sale of the goodwill of a 
business or of instruction in any profession, trade or handi¬ 
craft. 

Notes.—Assistant Editor of a Newspaper is not a workman, as in doing the editorial 
works he has to display qualities of initiative and independence.•• 

Workmen of a Government press carrying on printing business are * persons employed 
in trade or industry* within the meaning of Section 2(g) and their trade union shall' 
entitled to registration under the Act.*^ 

Chapter II 

REGISTRATION OF TRADE UNIONS 

S. Appointment of Registrars.—••[(1)] ••[The appropriate Govern¬ 
ment shall appoint a person to be the Registrar of Trade Unions for ••[each 
••[State]. ] 

••[(2) The appropriate Government may appoint as many Additional 
and Deputy Registrars of Trade Unions as it thinks fit for the purpose of 
exercising and discharging, under the superintendence and direction of the 
Registrar, such powers and functions of the Registrar under this Act as it 
may, by order, specify and define the local limits within which any such 
Additional or Deputy Registrar shall exercise and discharge the powers, and 
functions so specified. 

(3) Subject to the provisions of any order under sub-section (2), where 
an Additional or Deputy Registrar exercises and discharges the powers and 


36. SH r. K N Sinha & OiAers v. Bikar 
JeumabUd. df Othns, AIR 1954 Pat 1. 
37* Rigistrar of Trado Unions v. Gout Pms 
Smtloms^ Union, 1976 Lab IC 280 
(Mnd). 

36. The prixidpal Act fo^nomhorod aa sdb- 


section (1) and sub-sections (2) and 
(3) instrUdhy Act No. 42 of 1960. 

39. Subs, by the A. O. 1937 for *^£ach 
L. G.’* 

40. by iHd , for **the Province**. 

41. Subs* by A* O. 1950, for “Province**. 
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functions of a Registrar in an area within which the registered office of a 
Trade Union is situated, the Additional or Deputy Registrar shall be deemed 
to be the Registrar in relation to the Trade Union for the purposes of this 
Act.] 

4. Mode of registration.—“[(1)] Any seven or more members of a 
Trade Union may, by subscribing their names to the rules of Trade Union 
and by otherwise complying with the provisions of this Act with respect to 
registration, apply for registration of the Trade Union under this Act. 

•*[(2) Where an application has been made under sub-section (1) for 
the registration of a Trade Union, such application shall not be deemed to 
have become invalid merely by reason of the fact that, at any time after the 
date of the application, but before the registration of the Trade Union, some 
of the applicants, but not exceeding half of the total number of persons who 
made the application, have ceased to be members of the Trade Union or 
have given notice in writing to the Registrar dis-associating themselves from 
the application.] 

5. Application for registration.—(1) Every application for registra¬ 
tion of a Trade Union shall be made to the Registrar, and shall be accom¬ 
panied by a copy of the rules of the Trade Union and a statement of the 
following particulars, namely— 

(a) the names, occupations and addresses of members making the 
application; 

(b) the name of the Trade Union and the address of its head office; 
and 

(r) the titles, names, ages, addresses and occupations of the officers of 
the Trade Union. 

(2) Where a Trade Union has been in existence for more than one year 
before the making of an application for its registration, there shall be deli¬ 
vered to the Registrar, together with application, a general statement of the 
assets and liabilities of the Trade Union prepared in such form and contain¬ 
ing such particulars as may be prescribed. 

6. Provisions to be contained itt tile rales of a Trade Union.— 

A Trade Union shall not be entitled to registration under this Act, unless the 
executive thereof is constituted in accordance with the provisions of this Act 
and the rules thereof provide for the following matters, namely— 

(a) the name of a Trade Union; 

(b) the whole of the objects for which the Trade Union has been 
established; 

(r) the whole of the purposes for which the pneral funds of a Trade 
Union shall be applicable, all of which purposes shall be pur¬ 
poses to which such funds are lawfully applicable under this 
Act; 

(J) the maintenance of a list of the members of the Trade Union and 
adequate facilities for the inspection thereof by the [office- 
bearcrs]** and members of the Trade Union; 


42. The Principal Act ai by Act No. 42 of 1960. 

section (1) and sub-lection (2) injerlid 4S. Ms. by Act No. 38 of 1964. 
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(^) the admission of ordinary members who shall be persons actually 
engaged or employed in an industry with which the Trade Union 
is connected, and also the admission of the number of honorary or 
temporary members as [office-bearers]*** required under Section 22 
to form the executive of the Trade Union; 

the payment of a subscription by members of the Trade Union 
which shall be not less than twenty-five nayi poise per month 
per member] ; 

(/) the conditions under which any member shall be entitled to any 
benefit assured by the rules and under which any fine or forfeit 
ture may be imposed on the members; 

(g) the manner in which the rules shall be amended, varied or res¬ 
cinded ; 

(A) the manner in which the members of the executive and the other 
^•[office-bearers] of the Trade Union shall be appointed and 
removed; 

(i) the safe custody of the funds of the Trade Union, and annual 
audit, in such manner as may be prescribed, of the accounts 
thereof, and adequate facilities for the inspection of the account 
books by the [office-bearers]** and members of the Trade Union; 
and 

( j) the manner in which the Trade Union may be dissolved. 

Nates.—Section 6 requires that no registration can be allowed unless certain conditions 
given in the section are fulfilled. Rules framed under the constitution of aay Trade Union 
do not get any statutory force. It b correct that existence of such rules framed to comply 
with requirements of Section 6 is a condition precedent for registration, hut these rules 
have a contractual force. These rules are framed even before the registration of Union. It 
is only in the nature of contract binding on the members of Union. Any breach of uich rules 
cannot be enforced by a writ of mandamus under Article 226 of the Constitution. The remedy 
of the aggrieved party is by way of suit,** 

7. Power to c«ll for fbrdier particulare mad to require akwadoa 
of name.—(1) The Registrar may call for further information for the pur¬ 
pose of satisfying himself that any application complies with the provi¬ 
sions of Section 5, or that the Trade Union is entitled to registration under 
Section 6, and may refuse to register the Trade Union until such information 
is supplied. 

(2) If the name under which a Trade Union is proposed to be registered 
is identical with that bv which any other existing Trade Union has been 
registered or, in the opinion of the Registrar, so nearly resembles such name 
as to be likely to deceive the public or the members of either Trade Union, 
the Registrar shall require the persons applying for registration to alter the 
name of the Trade Union stated in the application, and shall refuse to regis¬ 
ter the Union until such alteration has been made. 

Notes.—The powers of Registrar to call for further information for satisfying himself 
about compliance of Section 5 of matter connected with it are limited to the provision of 
Section 7 of the Act and Section 5 and Secrion 6 would show that he could not be supplied 
information from any other source except the Union. He cannot call for further in^rma- 
tion from Deputy Commissioner.*^ 

4Sa. SAs. by Act No. 38 of 1964. THutmnaX Bfmck. AIR 1957 All 234. 

44. Ins. by Act No. 42 of I960. 47. Af. Kendatnm v. Registraf. Tmdf Ummt. 

45. Subs, by Act No. 38 of 1964. 1952 Nag IJ (Notes) 39 (OB). 

46. Tfihk Nntk Tfifntld v. AUuhabad 
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8. Registrstiosi.—The Registrar, on being satisfied that the Trade 
Union has complied with all the requirements of this Act in regard to 
registration, shall register the Trade Union by entering in a register to be 
maintained in such mrm as may be prescribed, the particulars relating to 
the Trade Union contained in the statement accompanying the application 
for registration. 

NotM.—If ■!! the terms of the Act are complied with, it is obligatory upon the Regis¬ 
trar to register a union and he has no discretion in the matter.^ 

8. Certificate cf Registration.—The Registrar, on registering a 
Tiade Union under Section 8, shall issue a certificate of registration in the 
prescribed form which shall be conclusive evidence that the Trade Union 
has been duly registered under this Act. 

10. Cancellation of Registration.—A certificate of registration of a 
Trade Union may be withdrawn or cancelled by the Registrar— 

(a) on the application of the Trade Union to be verified in such 
manner as may be prescribed, or 

(b) if the Registrar is satisfied that the certificate has been obtained 
by fraud or mistake, or that the Trade Union has ceased to 
exist or has wilfully and after notice from the Registrar contra¬ 
vened any provision of this Act or allowed any rule to continue 
in force which is inconsistent with any such provision, or has 
rescinded any rule providing for any matter provision for which 
is required by Section 6 : 

Provided that not less than two months' previous notice in writing 
specifying the ground on which it is proposed to withdraw or cancel the 
certificate shall be given by the Registrar to the Trade Union before the 
certificate is withdrawn or cancelled otherwise than on the application of the 
Trade Union. 

Note*.—A prior notice, apart from the one for the proposed action for cancellation 
Of withdrawal of certificate of registration as contemplated under the proviso to Section 10 
has to be given by the Registrar in a case where there is anv allegation of contravention of 
any provisions of the Act by the trade union. In absence of such a prior notice, any proceed¬ 
ing for cancellation or withdrawal of registration is illegal and without jurisdiction.•• 

The withdrawal or cancellation of the registration must be preceded bv the requisite 
notice as well as an opportunity to show cause against the proposed action,*® 

* Mistake* may be a ground for withdrawal or cancellation of registration of a trade 
union provided the mistake is on the part of the union ?.nd not the Registrar himself.®* 

•*[11. Appeal.—(1) Any person aggrieved by any refusal of the 
Registrar to reghtef a Trade Union or by the withdrawal or cancellation of 
a certificate of registration may, within such period as may be prescribed, 
appeal— 

(a) where the head office of Trade Union is situated within the limits 
of a Presidency-town * *] to the High Court, or 


4$, JCisofBm Rayon Workmm^s Union v. 
Registrar of Trade Unionst 33 FJR 23 
(HC) 

49. Raiheskyam Singh v. Bata Mazdoor, 
Union, 1977 Lab IC 1488 (Pat). 

50. Mysore Iron Of Steal Works Labmr Assn, 
V. Commr, of Laboter, 1972 Lab IC 


799 (Mys). 

51. Registrar of Trade Unions v. M. Maru 
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for the original seetioo. 
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(^) where the head office is situated in any other area, to such Court 
not inferior to the Court of an additional or assistant Judge 
or a principal Civil Court of original jurisdiction, as the 
••[appropriate Government] may appoint in this behalf for that 
area. 

(2) The appellate Court may dismiss the appeal, or pass an order 
directing the Regbtrar to register the Union and to issue a certificate of 
registration under the provisions of Section 9 or setting aside the order for 
withdrawal or cancellation of the certificate, as the case may be, and the 
Registrar shall comply with such order. 

(3) For the purpose of an appeal under sub-section (1) an appellate 
Court shall, so far as may be, follow the same procedure and have the same 
powers as it follows and has when trying a suit under the Code of Civil 
Procedure, 1908, and may direct by whom the whole or any part of the costs 
of the appeal shall be paid, any such costs shall be recovered as if they had 
been awarded in a suit under the said Code. 

(4) In the event of the dismissal of an appeal by any Court appointed 
under clause (4) of sub-section (1), the person aggrieved shall have aright 
of appeal to the High Court, and the High Court shall, for the purpose of 
such appeal, have all the powers of an appellate Court under sub-sections (2) 
and (3), and the provisions of those sub-sections shall apply accordingly.] 

Notes.—The occupation of primary school teachen cannot be said to be ‘employment* 
in any trade or industry. The dennition of ‘Trade* given in Oxford Dictionary as ‘some 
practice or some occupation or buiincss or profession as a means of livelihood or gain’, is 
much more wider than what it mtMm under the Act. In this Act the word ‘Trade’ has been 
used by Legislature in the connotation of a mercantile occupation or a skilled handicraft as 
distinct from profession. So a Federation of Teachers seeking registration could not be 
deemed to be a Trade Union.** An appeal against refusal by the Registrar of Trade Unions 
to register a Trade Union should be filed on the Original Side of the High Court only as it 
is made clear by sub-s^tion (3) and the procedure that is applicable to suit is enjoined in the 
conduct of the enquiry.** The fiincUons of the Registrar of Trade Union are prescribed 
under the Act and he has to ice if the provisions of Section 6 are complied with while pre¬ 
senting an appUpition for regtstration of Trade Union. He was not entitled to go into the 
question if the union could be desenbed as an unlawful association.*^ 

A judicial person such as a trade union is a ‘person’ within Section 11(1).** 

12. Registered OflElce .-—All communications and notices to a registered 
Trade Union may be addressed to its registered office. Notice of any change 
in the address of the head office shall be given within fourteen days of such 
change to the Registrar in writing, and the changed address shall be recorded 
in the register referred to in Section 8. 

13. Iiicorporadoii ofragiaterad Tsmde Union*. —Every registered 

Trade Union shall be a body corporate by the name under which it is regis¬ 
tered, and shall have perpetual succession and a common seal with power to 
acquire and hold both movable and immovable property and to contract, 
and shall by the said name sue and be sued. 


54. Ms. by the A. O. 1937 for «L. G.’*. 
59. S. P. Mq/mim v. Rsgfs^m Trssis 
UnknSf Akepw, 1957 Nag IJ (NoCei) 
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V. Gomifir. qf Labom, 1972 Lab IC 799 
(Myt). 



1382 INDUmUALLAW [S. 14 

14. Certain Acts not to apply to registered Trade Unions.— The 

following Acts, namely— 

(a) the Societies Registration Act, 1860 (29 of I860), 

(b) the Co-operative Societies Act, 1912 (2 of 1912), 

»[• ♦ ♦] and 

(r) ••[the Companies Act, 1956 (1 of 1956)], 

shall not apply to any registered Trade Union, and the registration of any 
such Trade Union under any such Act shall be void. 

Chapter III 

RIGHTS AND LIABILITIES OF REGISTERED 
TRADE UNIONS 

15. Objects on which general funds may be spent. —The general 
funds of a registered Trade Union shall not be spent on any other objects 
than the following, namely— 

(a) the payment of salaries, allowances and expenses to [ofBce- 
bearers]** of the Trade Union; 

(b) the payment to expenses for the administration of the Trade 
Union, including audit of the accounts of the general funds of 
the Trade Union; 

(c) the prosecution or defence of any legal proceeding to which the 
Trade Union or any member thereof is a party, when such 
prosecution of defence is undertaken for the purpose of securing 
or protecting any rights of the Trade Union as such or any rights 
arising out of the relations of any member with his employer or 
with a person whom the member employs; 

(rf) the conduct of trade disputes on behalf of the Trade Union or 
any member thereof; 

(#) the compensation of members for loss arising out of trade dis¬ 
putes ; 

(/) allowances to members of their dependents on account of death, 
old age, sickness, accidents or unemployment of such members; 

(g) the issue of, or the undertaking of liability under, policies of 
assurance on the lives of members, or under policies insuring 
members against sickness, accident or unemployment; 

(A) the provision of educational, social or religious benefits for mem¬ 
bers (including the payment of the expenses of funeral or religious 
ceremonies for deceased members) or for the dependents of 
members; 

(i) the unkeep of a periodical published mainly for the purpose 
of discussing questions affecting employers or workmen as such; 

{j) the payment, in furtherance of any of the objects on which the 
general funds of the Trade Union may be spent, of contributions 
to any cause intended to benefit workmen in general, provided 
that the expenditure in respect of such contributions in any 

53. Clauses {c) and (d) rep. by Act No. 25 50. Suks. by Act No. 42 of I9G0. 

of 1942, S. 2 and Sch. I. 51. Subs, by Act No. 38 of 1954. 



S. 17] 


TRAD£ UNION! ACT, 1926 


1383 


financial year shall not at any time during that year be in excess 
of one-fourth of the combined total of the gross income which 
has up to that time accrued to the general funds of the Trade 
Union during that year and of the balance at the credit of those 
funds at the commencement of that year; and 

{k) subject to any conditions contained in the notification, any 
other object notified by the ••[appropriate Government] in the 
••[Official GazeiU], 

16. Constitatioii of a separate fimd for political parposes.—(1) 

A registered Trade Union may constitute a separate fund, from contributions 
separately levied for or made to that fund, from which payments may be 
made, for the promotion of the civic and political interests of its members, in 
furtherance of any of the objects specified in sub-section (2). 

(2) The objects referred to In sub-section (1) are— 

(a) the payment of any expenses incurred, either directly or 
indirectly, by a candidate or prospective candidate for election 
as a member of any legislative body constituted under ‘‘[^ * •] 
••[the Constitution] or of any local authority, before, during, 
or after the election in connection with his candidatuie or 
election; or 

(A) the holding of any meeting or the distribution of any literature 
or documents in support of any such candidate or prospective 
candidate; or 

{c) the maintenance of any person who is a member of any 
legislative body constituted under ••[• • •] •’[the Constitution] 
or of any local authority ; or 

((/) the registration of electors or the selection of a candidate for 
any legislative body constituted under ••[♦ * ♦] •’[the 

Constitution] or for any local authority; or 

(f) the holding of political meetings of any kind, or the distribution 
of political literature or political documents of any kind. 

••[(2-A) In its application to the State of Jammu and Kashmir, refer¬ 
ences in sub-section (2) to any legislative body constituted under the 
Constitution shall be construed as including references to the Legislature of 
that State.] 

(3) No member shall be compelled to contribute to the fund constituted 
under sub-section (1) ; and a member who does not contribute to the said 
fund shall not be excluded from any benefits of the Trade Union, or placed 
in any respect either directly or indirectly under any disability or at any 
disadvantage as compared with other members of the Trade Union (except 
in relation to the control or management of the said fund) by reason of his 
not contributing to the said fund; and contribution to the said fund shall not 
be made a condition for admission to the Trade Union. 

17. CrsmiiiAl conapirmey in trade dispntee. —^No [office-bearerj^* 

62. Subs, by the A. O. 1937 for «<G. G. 66. by Act No. 42 of 1960. 

in-C \ 67. Ins. by the A. O. 1950. 

6S. Subs, by iW., for **Gat0iis of India*’. 66. ins, by Act 51 of 1970. 

61 i>«/«adbyActNo. 42 .of 1960. 69. by Act No. 38 of 1961 

69. Ins. by the A. O. 1950. 
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or member of a registered Trade Union shall be liable to punishment under 
sub*section (2) of Section 120-B of the Indian Penal Code (45 of 1860), in 
respect of any agreement made between the members for thejpurpose of 
furthering any such object of the Trade Union as is specified in Section 15, 
unless the agreement is an agreement to commit an ofience. 

NeiM.—An agreement to commit an offence would under Section 17 make the members 
of Union liable for criminal conspiracy.** 

18. Immimity firom civil suit in certain cases. —(1) No suit or 
other legal proceeding shall be maintainable in any Civil Court against any 
registered Trade Union or any [oflSce-bearer]’* or member thereof in respect 
of any act done in contemplation or furtherance of a trade dispute to which 
a mexnber of the Trade Union is a party on the ground only that such act 
induces some other person to break a contract of employment, or that it is in 
interference with the trade, business or employment of some other person or 
with the right of some other person to dispose of his capital or of his labour 
as he wills. 

(2) A registered Trade Union shall not be liable in any suit or other 
legal proceeding in any Civil Court in respect of any tortious act done in 
contemplation or furtherance of a trade dispute by an agent of the Trade 
Union if it is proved that such person acted without the knowledge of, 
or contrary to express instructions given by, the executive of the Trade 
Union. 

Netee.—This sectioB does not afford immunity to a trade union or to an officer thereof 
for any act of deliberate trespass.** 

It is not %dtbui the purview of the court to prevent or interfere with the legitimate 
rights of the labour to pursue their agitation by means of a strike, to long as it does not 
indulge in acts unlawful and tortious.** 

19. Enforceability of agreement. —Notwithstanding anything con¬ 
tained in any other law for the time being in force, an agreement between 
the members of a registered Trade Union shall not be void or voidable 
merely by reason of the fact that any of the objects of the agreement are 
in restraint of trade : 


Provided that nothing in this section shall enable any Civil Court to 
entertain any legal proceeding instituted for the express purpose of enforcing 
or recovering damages for the breach of any agreement concerning the 
conditions on which any members of a Trade Union shall or shall not sell 
their goods, transact business, work, employ or be employed. 

20. Right to impact boolsa of Trodo Uidosi.— The account books 
of a registered Trade Union and the list of members thereof shall be open to 
inspection by an [oflSce-btarer]^ or member of the Trade Union at such 
times as may be provided for in the rules of the Trade Union. 

21. Rights of minora to memheialiip of Trade Uniona.— Any 

per^n who has attained the age of fifteen years may be a member of a 
registered Trade Union subject to any rules of the Trade Union to the 
contrary any may, subject as aforotasd, enjoy ail the rights of a member and 


70. ff. S. Ruiker v. Emptmr, AIR 1935 Nag 
149: 36 Cri IJ 1153: 157 IC 618. 

71. Daimia Cmtnt Lid, v. Nmmn Dcs 
AmmijiBuhm, AIR 1939 Oind 256: 
185 1C 57. 


72. Shri Rama VUas Smm$ Lid, v. Simsan 
6f Grimp Camtaadu Wmkan Uman, 
(1979) 2 LIJ 284 (Mnl). 

73. by Act No. 38 of 1964. 



S. 25] TRADE UNIONS ACT, 1926 1385 

execute all instruments and give all acquittance necessary to be executed 
or given under the rules: 

74 [. • 

^^[21-A. Diaqnmlificatioiui of office-baaren of Trade Unicms.— 

(1) A person shall be disqualified for being chosen as, and for being, a 
member of the executive or any other office-bearer of a registered Trade 
Union if— 

(i) he has not attained the age of eighteen years; 

(it) he has been convicted by a Court in India of any offence involving 
moral turpitude and sentenced to imprisonment, unless a period 
of five years has elapsed since his release. 

(2) Any member of the executive or other office-bearer of a registered 
Trade Union who, before the commencement of the Indian Trade Unions 
(Amendment) Act, 1964, has been convicted of any offence involving moral 
turpitude and sentenced to imprisonment, shall on the date of such com¬ 
mencement cease to be such member or office-bearer unless a period of five 
years has elapsed since his release before that date.] 

’•[(3) In its application to the State of Jammu and Kashmir, reference 
in sub-section (2) to the commencement of the Indian Trade Unions (Amend¬ 
ment) Act, 19W, shall be construed as reference to the commencement of 
this Act in the said State.] 

22. Proportion of ofificers to be connected with the industry.— 

Not less than one-half of the total number of the [office-bearer]’^ of every 
registered Trade Union shall be persons actually engaged or employed in an 
industry with which the Trade Union is connected : 

Provided that the ’•[appropriate Government] may, by special or 
general order, declare that the provisions of this section shall not apply to any 
Trade Union or class of Trade Unions specified in the order. 

23. C ha n ge of name. —^Any registered Trade Union may, with the 
consent of not less than two-thirds of the total number of its members and 
subject to the provisions of Section 25, change its name. 

24. Amalgamation of Trade Unions. —^Any two or more registered 
Trade Unions may become amalgamated together as one Trade Union with 
or without dissolution or division of the funds of such Trade Unions or 
either or any of them, provided that the votes of at least one-half of the 
members of each or every such Trade Union entitled to vote are recorded, 
and that at least sixty per cent of the votes recorded are in favour of the 
proposal. 

25. Notice of change of name or amalgamation. —(1) Notice in 
writing of every change of name and of every amalgamation, signed, in the 
case of a change of name, by the Secretary and by seven members of the 
Trade Union changing its name, and, in the case of an amalgamation, by the 
Secretary and by seven members of each and every Trade Union which is a 
party thereto, shall be sent to the Registrar, and where the head office of the 

74. Proviso Mud by Act No. 38 of 1964. 77. by Act No. 38 of 1964. 

75. /HI. by Act No. 38 of 1964. 78. by the A. 0.1937, for **L. G.*’. 

78. /m. by Ad No. 51 on970. 
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amalgamated Trade Union is situated in a different ^[State], to the Registrar 
of such ’•[State]. 

(2) If the proposed name is identical with that by which any other 
existing Trade Union has been registered or in the opinion of the Registrar, 
so nearly resembles such name as to be likely to deceive the public or the 
members of either Trade Union, the Registrar shall refuse to register the 
change of name. 

(3) Save as provided in sul>section (2), the Registrar shall, if he is 
satisfied that the provisions of this Act in respect of change of name have 
been complied with, register the change of name in the register referred to 
in Section 8, and the change of name shall have effect from the date of such 
registration. 

(4) The Registrar of the ’•[State] in which the head office of the amal* 
gamated Trade Union is situated shall, if he is satisfied that the provisions of 
this Act in respect of amalgamation have been complied with and that the 
Trade Union formed thereby is entitled to registration under Section 6, 
register the Trade Union in the manner, provided in Section 8, and the 
amalgamation shall have effect from the date of such registration. 

26. Effects of chaiige of name and of amalgaination. —(1) The 

change in the name of a registered Trade Union shall not affect any rights 
or obligations of the Trade Union or render defective any legal proceeding 
by or against the Trade Union, and any legal proceeding which might have 
been continued or commenced by or against it by its former name may be 
continued or commenced by or against it by its new name. 

(2) An amalgamation of two or more registered Trade Unions shall not 
prejudice any right of any such Trade Unions or any right of a creditor of 
any of them. 

27. Dtssolution.—(1) When a registered Trade Union is dissolved 
notice of the dissolution signed by seven members . and by the Secretary of 
the Trade Union shall, within fourteen days of the dissolution, be sent to the 
Registrar, and shall be registered by him if he is satisfied that the dissolution 
has been effected in accordance with the rules of the Trade Union, and the 
dissolution shall have effect from the date of such registration. 

(2) Where the dissolution of a registered Trade Union has been regis¬ 
tered and the rules of the Trade Union do not provide for the distribution 
of funds of the Trade Union on dissolution, the Registrar shall divide the 
funds amongst the members in such manner as may be prescribed. 

28. Retoras. —(I) There shall be sent annually to the Registrar, 
on or before such date as may be prescribed, a general statement, audited in 
the prescribed manner, of all receipts and expenditure of every registered 
Trade Union during the year ending on the 31st day of [December]*^ next 
preceding such prescribed date, and of the assets and liabilities of the Trade 
Union existing on such 31st day of [December] ••• The statement shall be 
prepared in such form and shall comprise such particulars as may be pres¬ 
cribed. 


79. Subs, by the A. O. 1950, for ‘‘Pro¬ 
vince’*. 
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(2) Together with the general statement there shall be sent to the Regis¬ 
trar a statement showing all changes of [oflSce-bearers]** made by the Trade 
Union during the year to which the general statement refers, together also 
with a copy of the rules of the Trade Union corrected up to the date of the 
despatch thereof to the Registrar. 

(3) A copy of every alteration made in the rules u.'* a registered Trade 
Union shall be sent to the Registrar within fifteen days of the making of the 
alteration. 

••[(4) For the purpose of examining the documents referred to in sub¬ 
sections (1), (2) and (3), the Registrar, or any oflScer authorized by him 
by general or special order, may at all reasonable times inspect the certi¬ 
ficate of registration, account books, registers and other documents relating 
to a Trade Union, at its regbtered oflBce or may require their production 
at such place as he may specify, in this behalf, but no such place shall be at 
a distance of more than ten miles from the registered office of a Trade 
Union.] 

Notes. —Registrar’s duty to record changes in office-bearers of a union is adminis¬ 
trative and not quasi-judicial.** 


Chapter IV 
REGULATIONS 

29. Power to make regalatsonE. —(1) •*[♦ ♦ ♦] The ••[appro¬ 
priate Government] may make regulations for the purpose of carrying into 
effect the provisions of this Act. 

(2) In particular and without prejudice to the generality of the foregoing 
power, such regulations may provide for all or any of the following matters, 
namely— 

(e) the manner in which Trade Unions and the rules of Trade Unions 
shall be registered and the fees payable on registration; 

{b) the transfer of registration in the case of any registered Trade 
Union which has changed its head office from one ••[State] to 
another; 

(r) the manner in which, and the qualifications of persons by whom, 
the accounts of registered Trade Unions of any class of such 
Unions shall be audited; 

(d) the conditions subject to which inspection of documents kept by 
Registrars shall be allowed and the fees which shall be chargeable 
in respect of such inspections; and 

(e) any matter which is to be or may be prescribed. 

30. Pabliaitios& of r^j^nlatioiis. —(1) The power to make regulations 
conferred by Section 29 is subject to the condition of the regulations being 
made after previous publication. 


81. Ms. by Act No. 38 of 1964. 

82 . Addid^ Act No. 42 of 1960. 
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(2) The date to be specified in accordance with clause (3) of Section 23 
of the General Clauses Act, 1897 (10 of 1897), as that after which a draft of 
regulations proposed to be made will be taken into consideration shall not be 
less than three months from the date on which the draft of the proposed 
regulations was published for general information. 

(3) Regulations so made shall be published in the •^[Official Gazette], and 
on such publication shall have effect as if enacted in this Act. 

Chapter V 

PENALTIES AND PROCEDURE 

31. Failure to submit retuma. —(1) If default is made on the part 
of any registered Trade Union in giving any notice or sending any statement 
or other document as required by or under any provision of this Act, every 
[office-bearer]*® or other person bound by the rules of the Trade Union to 
give or send the same, or if there is no such [office-bearer]** or person, every 
member of the executive of the Trade Union, shall be punishable with fine 
which may extend to five rupees and in the case of a continuing default, with 
an additional fine which may extend to five rupees for each week after the 
first during which the default continues: 

Provided that aggregate fine shall not exceed fifty rupees. 

(2) Any person who wilfully makes, or causes to be made, any false 
entry in, or any omission from, the general statement required by Section 28 
or in or from any copy of rules or of alterations of rules sent the Registrar 
under that section, shall be punishable with fine which may extend to five 
htmdred rupees. 

32. Supplying false information regarding Trade Unions.—Any 

person who, with intent to deceive, gives to any member of a registered 
Trade Union or to any person intending or applying to become a member 
of such Trade Union any document purporting to be a copy of the rules 
of the Trade Union or of any alterations to the same which he knows, 
or has reason to believe, is not a correct copy of such rules or altera¬ 
tions as are for the time being in force, or any person who, with the like 
intent, gives a copy of any rules of an unregistered Trade Union to any 
person on the pretence that such rules are the rules of a registered Trade 
Union, shall be punishable with fine which may extend to two hundred 
rupees. 


33. Gognixance of offences —(1) No court inferior to that of a Presi¬ 
dency Magistrate or a Magistrate of the first class shall try any offence under 
this Act. 

(2) No court shall take cognizaiice of any offence under this Act, 
unless complaint thereof has been made by or with the previous sanction of, 
the Registrar or, in the case of an offence under Section 32, by the person to 
whom the copy was given, within six m >nths of the date on which the offence 
is alleged to have been committed. 

•7. Ms, by the A. O. 1937, for **Local 8i. Subs, by Act No. 38 of 1964. 
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THE INDIAN TRADE UNIONS (BdMBAY AMENDMENT) ACT, 1B56 

[Bombay Act No. XXXII of 1956]«» 


[7th >ji#, 1956] 

An Act further to amend the Indian Trade Unions Act, 1926 in its application 
to the State of Bombay 

Whereas it b expedtecit further to amend the Indian Trade Unioni Act, 1926 (XVI 
of 1926), in its application to the State of Bombay, for the ptirpose hereinafter appearing; 
It is hereby enact^ in the Seventh Year of the Republic of India as follows:— 

1. Sbort title.—Thu Act may be called the Indian Trade Unions (Bombay Amend¬ 
ment) Act, 1956. 

2. AmeodsiieBt of Section 13 of Act XVI of 1326.—In Sectiv^n 33 of the Indian 
Trade Unions Act, 1926 (XVI of 1926), to sub-section (2) the following shall be added, 
namely:— 

**and in the case of an offence under sub-section (2) of Section 31, within six 

months next after the alleged offence came to the knowledge of the Regutrar.’* 

TRADE UNIONS AND BOMBAY INDUSTRIAL RELATIONS (AMENDMENT) 

ACT, 1967 

[Maharashtra Act No. Ill or 1968] 

(Receioed the assent of the President on the 9th February, 1968) 

An Act further to amend the Trade Unions Act, 1926 in its application to the State 
of Maharashtra and also further to amend the Bombay Industrial Relations 
Act, 1946 

Wheseas it is expedient further to amend the Trade Unions Act, 1926 in its applica¬ 
tion to the State of Maharashtra and also further to amend the Bombay Industrial Relations 
Act, 1946 for the purpoaes hereinafter appearing; It is hereby enacted in the Eighteenth Year 
of the Republic of India as follows:— 

1. Short title aad cousniencemesM.—(!) This Act may be called the Trade Unions 
and Bombay Industrial Relations (Amendment) Act, 1967. 

(2) It shall come into force on such date as the State Government may by notiheation 
in the Official Gazette appoint in thb behalf. 

2. Amcudsneiit isf hesMlIag of Raptor HI of Act XVI of 1926.—In Chapter III 
of the Trade Unions Act, 1926 in its application to the State of Maharashtra (hereinafter 
referred to as the principal Act) in the heading, after the words ‘Trade Unions’ the words 
‘and settlement of certain disputes* shall be added. 

3. Ismertioii. of the sow SoctiiMi 29-tA in Ghoptor HI of Act XVI of 1926 — 

In Chapter 111 of the principal Act, after Section 28, the following new section shall be 
inserted, namely:— 

“28-1 A. Famtr of Industrial Court to doeido eortain disputos. —(1) Where there b a 
dbpute as respects whether or not any person is an office-bearer or member 
of a regbtered trade union (including any dbpute relating to wrongful expubion 
of any such office-bearer or member) or where there is anv dispute relating to the 
property (Including the account books) of any registered traae union, any member 
of such rc^tered trade union for a periofi of not less than six months may, with the 
consent of the Redstrar, and in inch manner as may be prescribed, refer the dbpute 
to the Industrial Court constituted under the Bombay Industrial Relations Act, 
1956 for decidon. 

(2) The Industrial Court shall after hearing the parties to the dispute decide 
the dbpute: and may reauire an office-bearer or member of the regbtered trade 
union, to ht appointed whether by election or otherwise under the supervision of 
such person ai the Industrial Court may appoint in thb behalf or removed, in accor¬ 
dance with the rules of the trade union: 


99 . For Stacemeot of Oldects and Reasons 
soo Bombay Goveriunem Gazette, 
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Provided that, the Industrial Court may pending the decision of the dispute, 
make an interim order specifying or appointing any person or appointing a Commit¬ 
tee of Administration for any purpose under the Act including the purpose of taking 
possession or control of the property in dispute and managing it for the purposes of 
the union pending the decision. 

(3) The decision of the Industrial Court shall be final and binding on thr 
parties, and shall not be called in question in any civil court. 

(4) No Civil Court shall entertain any suit or other proceedings in reiatiou to 
the dispute referred to the Industrial Court as aforesaid and if any suit or procee¬ 
ding is pending in any such Court, the Civil Court shall, on receipt of an intimation 
from the Industrial Court that it is seized of the question, cease to exercise jurisdic¬ 
tion in respect thereof. 

(5) Save as aforesaid, the Industrial Tribunal may, in decidit\g disputes under 
this section, exercise the same powers and follows the same procedure as it exercises 
or follows for the purpose of deciding industrial disputes under the Bombay Indus¬ 
trial Relations Act, 1946.** 

4. Ameadmeiit of Section 29 of Act XVI of 1926.—In Section 29 of the principal 
Act in sub-section (2) in clause (d) the word ‘‘and** shall be deleted^ and after clause (d) the 
following new clause shall be instrted, namely:— 

“(dd) the manner in which the dispute may be referred t-** the Industrial Court 
under Section 28-1 A.** 

5. Amendment of Section S7 of Bombay Act XI of 1947.—In Section 87 of 
the Bombay Industrial Relations Act, 1946 in clause (a) in sub'clause (x) after tiu 
word “thereunder” the words “or for under any law the time being in force” shall be 
added. 


Also see The Maharashtra Recognition of Trade Unions and Prevention of Unfair 
Labour Practices Act, 1971 (Mah. Act 1 of 1972). 


THE INDIAN TRADE UNIONS (MADHYA PRADESH AMENDMENT) 

ACrr, 1960 


(Madhya Pradesh Act No. XXVIII of 1960) 

(Received die assent of the President on 23rd November^ I960, assent first 
published in the **Madhya Pradesh Gazette^' Extraofdinary 
on the ^d December^ I960) 

An Act further to amend the Indian Trade Unions Act, 1926 in its application 
to Madhya Pradesh 

Be it enacted by fhe Madhya Pradesh Legislature in the Eleventh Year of the Republic 
of India as follows:— 


1. Short titlo mnd commencement. —^(1) This Act may be called the Indian Trade 
Unions (Madhya Pradesh) Amendment Act, 1960. 


(2) It shall come into force on such date as the State Government may, by notibcation, 
appoint. 


2. Amesidmeiit of Section 2, Central Act XVI of 1926.— In Section 2 of 
the Indian Trade Unions Act, 1926 (XVI of 1926), (hereinafter referred to as the principal 
Act),— 

(i) clause (a) shall be romtmbered as clause (a-2) and before clause (r- 2) as so 
renumbered, the following clauses shall be tniorted, namely:— 

“(a) ‘approved list* means the list of approved unions maintained by the 
Registrar under Section 28-A; 


(<!-/) ‘approved union* means a registered trade union on the approved 
list 


(«) 


clause (6) shall be renumhered as clause (^2) and before clause (4-2) as so 
renumbered, the following clauses shall be inserted, namely 


*(h) ‘Industrial Court* shall have the meaning asi^gned to it in the Madhva 
Pradesh Industrial Relations Act, 19^ (XX\TI of I960); ^ 
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(b-l) ‘local area* means any area notified by the Registrar as a local area for 
the purpose of this Act: 

Provided that such area shall not comprise of more than one revenue district.** 

3. Subatitution of oew section for Section 11, Central Act XVI of 1926.— 

For Section 11 of the principal Act, the following section shall be substituted, namely :— 

“ll. Appeal. —(1) Any person aggrieved by an order of the Rcgbtrar— 

(o) refusing to register a trade union; or 

(6) withdrawing or cancelling a certificate of registration; 

may within thirty days from the commuiiicaiion of such order to the trade union 
concerned, appeal to the Industrial Court whose decision shall be final: 

Provided that in computing the period of thirty days, the time requisite for 
obtaining a copy of the order shall be excluded. 

(2) The Registrar shall comply with any order passed by the Industrial Court 
under sub-section (1).** 

4. Insertion of new Chapter III-A, Central Act XVI of 1926.—After Chapter III 
of the principal Act, the following Chapter shall be inserted, namely :— 

“CHAPTER III-A 
Approved Unions 

28-A. Mmntenance of list of Approved Unions. —It shall be the duty of the Regis¬ 
trar to maintain in such form as may be prescribed a list of approved unions. 

28-B. Certain unions deemed to be approved unions. —^A union entered on the 
approved list maintained under the Bombay Industrial Relations Act, 1947 as 
adapted in Madhya Bharat by the Madhya Bharat Industrial Relations (Adaptation) 
Act, Samvat 2006 (31 of 1949), before the commencement of the Indian Trade 
Unions (Madhya Pradesh Amendment) Act, 1960 (XXVIII of I960), shall hu 
deemed to be an approved union under this Act. 

28-C. Application for and en^y in the approved list. —(1) Any representative union 
or where there is no representative union any registered trade union may apply in 
the prescribed form for being entered in the approved list. 

(2) On receipt of such appr(;.ition the Registrar shall hold such enquiry as is 
prescribed and if he is satisfied that such union fulfils the conditions necessary for its 
being entered in the approved Ust, he shall enter the name of such union in the 
approved list and shall issue a certincatc of its entry in such form as may be prescri¬ 
bed : 


Provided that— 

(i) where two or more unions fulfilling the conditions necessary for registration 
specified in Section 28-D apply for their entry in the approved list, the 
union which has the largest membership of the employees employed in the 
indu.stry, shall alone be entered in the approved list; 

(u) the Registrar shall not enter any union in the approved list, if he is 
satisfied for reasons to be r^rded in writing that the application for entry 
is not made bona fide in the interests of employees but is made in the interests 
of the employer. 

ExplanaUan.'-^Vor the purposes of this section, the expression “Representative 
Union** shall have the meaning assigned to it in the Madhya Pradesh Industrial 
Rclationi Act. I960 (XXVII of I960). 

28-D. CondiHons of entry in the reproved list. —(1) No union shall be entered in 
the approved list under this Act, unless— 

(f) the union has for the whole of the period of three months next preceding 
the date of application under Section 28-C a membership of not less than 
fifteen per cent of the employees employed in the industry in that local 
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(if) the constitution of the union shall be such as may be provided by or under 

this Act, and in particular, shall require that— 

(a) the subscription payable for membership shall not be less than four annas 
a month or such other sum as may be fixed by the State Government 
under sub-section (2) and that the accounts of the union shall be audited 
at least once in each financial year by an auditor appointed or approved 
by the State Government; 

(b) the executive of the union shall meet at least once in three months and 
that all resolutions passed by the executive or general body shall be 
recorded in a minute book; and 

(r) the union shall not sanction a strike as long as conciliation and arbitration 
are available and shall not declare a strike until a ballot is taken 
and the majority of the members of the union vote in favour of the 
strike. 

(2) The State Government may, by notification, direct that in the case of any 
registered trade union of workmen or employees engaged in any employment specifi¬ 
ed in the schedule to the Minimum Wages Act, 1948 (XI of 1948) the membership 
subscription may be less than four annas for such period as may be specified 
therein. 

(3) Any registered trade union complying with the conditions specified in sub¬ 
section (1) and having a larger membership in an industry in a local area than 
an approved union for such industry shall on an application in that behalf be 
entered in the approved list in place of such approved union by the Registrar after 
holding such enquiry as he deems fit. 

28-£. Appro9ed union to conHmu to so for altorod local a$ta for somstime. —Notwith¬ 
standing anything contained in Section 28-D, if there is any alteration in the local 
area or areas— 

(a) an approve union in an ind^try in the altered local area or areas; or 

{b) where two or more approved unions exist in an industry in the altered local 
area or areas, the union having the largest membership, whether by agree¬ 
ment of the other approved unions or as determined by the Registrar after 
such inquiry as he deems fit; 

shall be deemed to be the approved union for the altered local area or areas, as the 
case may be, for a period of six months from the date on which such alteration is 
effected or where such approved union or any other union in the altered local area or 
areas makes an application under Section 28-C within such period until the disposal 
of such application by the Registrar. 

28-F. Removal from approved list. —The Registrar shall remove a union from the 
approved list if its certificate of registration is cancelled under Section 10, and may 
also so remove a union if after holding such enquiry, as he deems fit, he is satisfied 
that it— 

(() was entered in the list under mistake, misrepresentation or fraud; or 

(if) has since being included in the approved list, ceased to fulfil the conditions 

specified in Section 28-D, 

28-G. Appeal. —(1) Any person aggrieved by the order of the Registrar— 

(a) refusing to enter any registered trade union in the approved list; or 

{b) removing a registered trade union from the approved list; 

may, within thirty days from the communication of such order to the trade union 
concerned, appeal to the Industrial Court whose decision shall be final: 

Provided that in computing the period of thirty days the period requisite for 
obtaining a copy of the order shall be excluded. 

(2) The Registrar shall comply with any order passed by the Industrial Court 
under sub-section (I). 

28-H. Rights of officer of ap^ooed imloar.—-Such ofikiers and members of an appro¬ 
ved union as may be authonsed by or under rules made in this l^half by the State 
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Government, ihall, in such manner and subject to such conditions as may be pres* 
ciibed, have a right— 

(a) to collect sums payable by members to the union on the premises where wages 
are paid to them; 

{b) to put or cause to be put up a notice board on the premises of the undertaking 
in which its members arc cmplo\ cd and affix or cause to be affixed notices 
thereon; 

(e) for the purpose of the prevention or settlement of a trade dispute— 

(t) to hold discussions on the premises of the undertaking with the employees 
concerned who are the members of the union ; 

(ft) to meet and discuss with an employer or any person appointed by him 
for the purpose of removing the grievances of its members employed in hb 
undertaking; 

{Hi) to inspect, if neceuary, in any undertaking, any place where any member 
of the union b employed.’* 

5. Asnandmaiit of heading of Chapter IV and insertion of new Sectiona 28-1 
m4 18-J.— In Chapter IV of the principal Act — 

(i) for the heading “Regulations” the heading “Mbcellancous” be 
and 

(ft) before Section 29, the folkrMriDg section be instrkd, namely:— 

“28-1. Other powers Reiistrar. —(1) For the purposes ofdbcharging 

hb duties generally under the Act and verifying the correctness of the annual 
returns submitted under Section 28, the Regbtrar shall have power to inspect 
the account books, the list of members and the minute book of a registered 
trade union: 

Provided that an inspection made under thb tub-section shall, at far as 
practicable, be done at the office of the regbtered trade union or at a place 
within a reasonable dbtance therefrom and after giving reasonable notice. 

(2) For the purposes of discharging hb duties under Chapter III-A, the 
Registrar shall, in addition to the powers mentioned in sub-section (1), 
have— 

(a) the following powers of a Court of civil jurisdiction under the CcMde of 
Civil Procedure, 1908 (V of 1908), namely:— 

(f) power to require or accef>t the proof of facts by affidaviu; 

(H) power to summon and enforce the attendance of any person and to 
examine him on oath; 

(sn*) power to compel the production of documents; and 
(fa) power to bsue commission for the examination of witnesses; 

(b) power to enter and inspect any place used by a rcgiFtcred Trade Union as 
office after giving reasonable notice; and 

(r) such other powers as may be prescribed. 

28-J. Dispute uf to ojicer regutered Trade Union,—'{i) If there is any 
dbpute as to who is the lawful officer of a registered trade union, any person 
claiming to be such an officer or the Registrar may refer the dispute to the 
Industrial Court in such manner as may be prescribed. 

(2) On a reference being made under sub-section (1), the Industrial 
Coiirt shall, after hearing the parties to such dispute and recording such evi¬ 
dence as it mav consider necessary, decide the dbpute and declare who is the 
lawful officer. The decision of the Industrial Court shall be final and shall 
not be called in question in any Court of law. 

(3) No Civil Court shall entertain any suit or other proceedings in respect 
of any dbpute which has been referred to the Induthiial Court under sub¬ 
section (1) and b pending before such Court and if any such suit or proceed¬ 
ing is p^dlng in a Civil Court on the date of the reference the Civil Court 
•hall on receipt of a notice from the Industrial Court cease to exercise juris- 
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diction In respect thereof and shall forthwith transfer the record of inch suit 
or proceeding to the Industrial Court/* 

6. Amendment of Section 29, Central Act XVI of 1926,—In Section 29 of the 
principal Act, after clause (d) the following clauses shall be inseritd^ namely:— 

**(d-/) the form in which the approved list shall be maintained under Sec¬ 
tion 28-A; 

(d-2) the form of application under Section 28-C; 

(d-51 the officer and members of approved union to be authorised under Sec¬ 
tion 28-H and the manner in which and the condition subject to which the rights of 
such officers under that section shall be exercised; 

(d~4) the manner of enquiry required to be undertaken by the Registrar under 
this Act; 

(i-5) the manner in which dispute shall be referred to Industrial Court under 
Section 28-J/’ 

7. Inaertion of new Secdon 32-A in Centml Act XVI of 1926. —Aftar SectVrn 32 
of the principal Act, the following section shall be inserUd, namely 

“32-A. Pinalty for contrai^ention of Section 28-H .—Any employer %vho contravenes 
the provisions of Section 28-H shall be punishable with fine which may extend to five 
hundred rupees.** 

THE INDIAN TRADE UNIONS (MADHYA PRADESH AMENDMENT) 

ACT, 1963 

(M, P. Act No. XI op 1963) 

{Recmed the assent of the President on lOth May^ I9S3) 

An Act further to amend the Indian Trade Unions Act^ 192S in its application to the 
State of Madhya Pradesh 

Be it enacted by the Madhya Pradesh Legislature in the Fourteenth year of the Repub¬ 
lic of India as follows:— 

1. * Short title aod commcttccmcatt.— (1) This Act may be called the Indian Trade 
Unions (Madhya Pradesh Amendment) Act, 1963. 

(2) It shall come into force on such date as the State Government may, by notification, 
appoint. 

2. Amenilmefit of Section 28-J,— In Section 28-J of the Indian Trade Unions Act. 
1926 (XVI of 1926) in its application to the Sutc of Madhya Pradesh (hereinafter referred 
to as the principal Act),— 

(a) in sub-section (1),— 

(i) after the words *‘in such manner,** the words **and on payment of such 
fee not exceeding ten rupees** shall be inserted ; and 
(iV) the following proviso shall be added^ namely:— 

•‘Provided that no fee shall be payable by the Regbtrar**; and 
{b) after sub-section (2), the following sub-section shall be inserUd, namely 

“(2-a) The costs of and Inddental to the proceedings under this swtiori 
shall be in the discretion of the Industrial Court and the Industrial Court 
shall have full power to determine by whom the whole or any part of such 
costs shall be pal^. 

{2-h) If in any proceeding under this section, the Industrial Court is, 
after hearing the person making ihe reference, satisfied that the ground on 
which the claim has been preferred is false or vescatious, the Court may after 
recording its reasons for holding such claim to be false or vexatious, make an 
order tot the payment of cosu by way of compensadon which shall not be lets 
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than fifty rupeet and not tt a r e rd i n g two hundr(»d rupee* to such person or 
persons as it may specify in the order/* 

S. Amendment to Section 29.—In clause {d-5) of sub-section (2) of Section 29 of 
the principal Act, after the words * industrial Court** the words “and the fee payable there¬ 
for** shall be instrUd. 

THE TRADE UNIONS (MADHYA PRADESH AMENDMENT) ACT, 19S8 

(Act No XVI of 1968) 

(Rieriv§d tfu assent of the President on 2M September, I9$8) 

An Act further to amend the Trade Unions Act, /92lS in its application to the State of 

Madhya Pradesh 

Be it enacted by the Madhya Pradesh Legislature in the Nineteenth year of the 
Republic of India as foUoivs: 

1. Short title mad eommeneement.—(1) This Act may be called the Trade 
Unions (Madhya Pradesh Amendment) Act. 1968. 

(2) It shall come into force on such date as the State Government may by notifica¬ 
tion appoint. 

2. Amendment of Section S. —^For clause (^) of Section 6 o*^ the Trade Unions 
Act, 1926 (XVI of 1926> (herein after referred to as the principal Act) the following clause 
shall be substituted, namely: 

“(##) the payment of subscription by members of the trade union which shall be 
not less than twenty-five patse per month per member:— 

Provided that the minimum rate of subscription in the case of members of a trade 
union of agricultural workers shall be five paise per month per member/* 

9. Amendment of Sect io n 2S-C.—For sub-eectlon (1) of Section 28-C of the 
principal Act, the following sub-section shall be substituted, namely;— 

*‘(1) Any representative Union or where there is no representative Union any 
registered Tmde Union in anv industry other than an industry for which the Central 
Government is the appropriate Go^Wnment %yithin the meaninv of sub-clause (t) of 
clause (a) of Section ? of the Industrial Disputes Act (XIV of ir47) may apply in the 
prescribed form being for entered in the approved list.** 

4. laMeetioii of sew SactioBa 28-K asd 2S-L.—After Section 26^ of the principal 
Act, the following sections shall be inserted, namely:— 

“28-K. Certain ojkers to be public servants. —^Tbe Registrar, Additional Registrar 
and Deputy Registrar of Ti*ade Unions appointed under Section 3 and members of 
the stair of the office of the aforesaid officers shall be deemed to be public servantt 
within the meaning of Section 21 of the Indian Penal Code, 1860 (XIV of 1860). 

2 -L. Protection of action under the Act —^No. suit, prosecution or otlttr legal pro¬ 
ceedings shall lie against any person for anything which b in good faith done or 
purported to be done under thb Act. ** 

_ of obj e ct a asd imaBBa.—**The Trade Unions Act, 1926 provides for 

registration of trade unions subject to fulfilment of certain conditions. One of the conditions 
b that the rules of any union seeking regbtration should be prescribed the minimum 
subscription of twenty-five paise per member per month. It b felt that in the case of 
workers employed in agricidture, this condition operates harshly keeping in view of meagre 
earnings of agriculture workers. Presumably It it due to high rate of subscription that there 
b almost no unfonbatiem amongst agricultural workers where it is needed moat. In order 
to encourage unionisation amongst such workers. It is necessary to prescribe a lower rate of 
subscription. 

2. Opportunity has also been taken.— 

(I) to exclude those industries from the purview of Chapter III*A of the said Act for 
which the Cmtral Government is the appropriate Government within the meaning of the 
Industrial Dbputes Act, 1947 (XIV of 1947); and 



1S96 


INDUSntlAL LAW 


[R«0. 1 


(H) to dodare Registrar, Additional Registrar and Deputy Regbtrar and members of 
the staff of their offices to be public servants within the meaning of Section 21 of the Indian 
Penal Code, 1860 and also afford protection in regard to anything which is in goodfaith 
done or purported to be done under the Act.** 

CENTRAL TRADE UNION REGULATIONS, 1938«o 

Tn exercise of the powers conferred by Section 29 of the Indian Trade Unions Act, 
1926 (XVI of 1926), and by the said section of the said Act as in force in Berar, the Centra! 
Government is pleased, in relation to Trade Unions whose objects arc not confined to one 
*^[State], to make the folloWifig r^ulations, the same having been previously published as 
required by sub-section (1) of Action 30 of the said Act, namely : 

1. Title and application. —(1) These regulations may be called the 
Central Trade Union Regulations, 1938. 

(2) The regulations apply to Trade Unions whose objects are not con¬ 
fined to one ••[State]. 

2. Oefinidona.— In these regulations — 

(a) “the Act^^ means the Indian Trade Unions Act, 1926, 

(5) “Form^^ means a form appended to these regulations. 

(c) ^^Section^^ means a section of the Act. 

3. Application for registration.— Every application for registration 
of a Trade Union shall be made in Form A. 

4. Register of Trade Unions.— The Register of Trade Unions refer¬ 
red to in Section 8 shall be maintained in Form B. 

5. Certificate of Registration. —(1) The Certificate of Registration 
issued by the Registrar imder Section 9 shall be in Form C. 

(2) When the Registrar registers a change of name under Section 25, 
sub-s^tiem (3), be shall certify under his signature at the foot of the certificate 
on its presentation to him by the Secretary that the nsw name has been 
registered. 

6. Cancellation of registration.— ^ITie Registrar ou receiving an 
application for the cancellation of registration shall, before granting the 
application, satisfy himself that the withdrawal or cancellation of registration 
was approved by a general meeting of the Trade Union, or if it was not so 
approved, that it has the af^roval of the majority of the members of the 
Trade Union. For this purpose, he may call for such further particulars as 
he may deem necessary and may examine any officer of the Union. 

7. Unions registered with **[Stnte] Registrars.— If the application 
is made by a Trade Union which has previously been registered by the 
Registrar of any ••[State] the union shall submit with its application a copy 
of the certificate of registration granted to it and copies of the entries relating 
to It in the R^itter of Trade Unions for the ••[State]. 

8. Fees.— The fee payable for the registration of a Trade Union shall 
be Rs. 5. 


50. These reguistioos were published 
under the Department of Labour, 
Noti. No. L-17B, dated 16-6-1930. 

51. by the A. O. 1950 Ihr 
vince** 


92. Ad#, by the A. O. 1950, for “Pro- 
vince*'. 

9S. M#. for by 

H. Saks, by dn A. O. 1950, for 
dnoo**. 
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9. Amofidmeiit of roles. —(1) On receiving a copy of an application 
made in the rules of a Trade Union under Section 28(3), the Registrar, 
unless he has reason to believe that the alteration has not been made in the 
manner provided by the rules of the Trade Union, shall regbter the alteration 
in a register to be maintained for this purpose and shall notify the fact that 
he has done so to the Secretary of the Trade Union, 

(2) The fee payable for registration of alteration of rules shall be Re. I 
for each set of alterations made simultaneously. 

10. Appeals. —Any appeal made under Section 11(1) of the Act must 
be filed within sixty days of the date on wliich the Registrar passed the order 
against which the appeal is made. 

11. Funds of m dissolved Trade Union. —Where it is necessary for 
the Registrar, under Section 27(2) to distribute the funds of a Trade Union 
which has been dissolved, he shall divide the funds in proportion to the 
amounts contributed by the members by way of subscription during this 
membership. 

12. Return. —The annual return to be furnished under Section 28 shall 
be submitted to the Registrar by the 31st day of July in each year and shall 
be in Form D. 

13. Auditors. —(1) Save as provided in sub-clauses (2), (3), (4) and 
(5) of this regulation, ^he annual audit of the account of any registered 
Trade Union shall be conducted by an auditor authorized to audit the 
accounts of companies under Section 144(1) of the Indian Companies Act, 
1913*® or under Section 3(2) of the Indian Companies (Amendment) Act, 
1930. 

(2) Where the membership of Trade Union did not at any time during 
the financial year exceed 2,500, the annual audit of the accounts may be 
conducted— 

(a) by any examiner of local fund accounts; or 

{b) by any local fund auditor appointed by the ®®[State] Government; 
or 

(c) by the person, who, having held an appointment under Govern¬ 
ment in any audit or accouais departments, is in receipt of a 
pension of not less than Rs. 200 per mensem. 

(3) Where the membership of a Trade Union did not at any time dur¬ 
ing the financial year exceed 750, the annual audit of the accounts may be 
conducted— 

{a) by any two persons holdiiig otik *'as magistrates or judges or as 
members of any municipal coiiru il, viisti ict board, or legislative 
body; or 

(b) by any person, who, having held an appointment under Govern¬ 
ment in any audit or accounts de])artment, is in receipt of a 
pension from Governrru nt of not loss than Rs. 75 a month, or 

(c) by any auditor appointed to conduct audit of any co-operative 
societies by Government or by ih<‘ Registrar of Co-operative 
Societies or by any •^[State] i o-npej^Hlive organization recognized 
by Government for this purpose. 


95. new S. 276 of the Companies Act, vinciar*. 

1956 (1 of 1956). 97. Subs, for **Trovinciar* by ibid* 

96. by the A. O, 1950, for “Pro- 
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(4) Where the membership of a Trade Union did not at any time during 
the financial year exceed 250, the annual audit of the accounts may be con¬ 
ducted by any two members of the Union. 

(5) Where the Trade Union is a federation of unions, and the number 
of unions affiliated to it at any time during the financial year did not exceed 
50, 51 or 5, respectively, the audit of the accounts of the federation may be 
conducted as if it had not at any time during the year had a membership of 
more than 2,500, 750 or 250, respectively. 

14. Ezceptiosi.—Notwithstanding anything contained in Regulation 
13, no person, who, at any time during the year, was entrusted with any part 
of the funds or securities belonging to the Trade Union shall be eligible to 
audit the accounts of that Union. 

15. Audit. —The auditor or auditors appointed in accordance with the 
regulations shall be given access to all the books of the Trade Union and shall 
verify the annual return with the accounts and vouchers relating thereto and 
shall thereafter sign the auditor's declaration appended to Form D, indicat¬ 
ing separately on that form under his signature or their signatures a state¬ 
ment showing in what respect he or they find the return to be incorrect, 
unvouched or not in accordance with the Act. The particulars given in this 
statement shall indicate— 

(a) every payment which appears to be unauthorized by the rules of 
the Trade Union or contrary to the provisions of the Act, 

{b) the amount of any deficiency or loss which appears to have been 
incurred by the negligence or misconduct of any person, 

(c) the amount of any sum which ought to have been but is not 
brought to account by any person. 

16. Aodit of politicml londo.—The audit of the political funds of a 
registered Trade Union shall be carried out along with the audit of the 
general account of the Trade Union and by the same auditor or auditors. 

17. Inspoctioii.—(1) The register of Trade Unions maintained in 
accordance with Regulation 4 shall be open to inspection by any person on 
payment of a fee of annas eight. 

(2) Any documents in the possession of the Registrar received from a 
registered Trade Union may be inspected by any member of that Union on 
payment of a fee of annas eight for each document inspected. 

(3) Documents shall be open to inspection every day on which the office 
of the Registrar is open and within such hours as may be fixed for this pur¬ 
pose by the Registrar. 

(4) The Registrar may supply a certified copy of any such document to a 
registered Trade Union or a member thereof on payment of annas twelve for 
the first two hundred words (or less) and annas six for every additional 
hundred words or fractional part thereof. 

FORM A 

AppllcatliMi far of Xsado Unlooii 

Daitd th$ . 

1. We hereby i^ply for the registrotioo of a Trade Uaioo under the aamoof 

2. The addstsi of the head office of the Union is 

3. The U|ikm came bto existence on the day of 


19 . 
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4. The Union u a Union of employen/workers engaged in the industry (or profes* 
sion). 

5. The particulars required by Section 5(1) (r) of the Indian Trade Unions Act, 
1926y are given in Schedule I. 

6. The particulars given in Schedule II show the provision made in the rules for 
the matters detailed in Section 5 of the Indian Trade Unions Act, 1926. 

7. (To be struck out in the case of umons which have not been in existence for 
one year before the date of application). The particulars required by Section 
5(2) of the Indian Trade Unions Act, 1926, are given in Schedule *III. 

8. We have been duly authorized to make this application. 


Signature 


Signed 1 

2 

3 

4 

5 

6 
7 


Occupation 


Address 


To the Registrar of Central Trade Unions, Delhi. 

•State here whether the authority was given by a resolution of a general meeting of 
the Union, if not, in what other way it was given. 


SoHCOULE I— List op Officers 


Title Name Age Address Occupation 

Note,—Enter in tins Srhcdulc the names of all members of the executive of the Union 
showing in Column 1 the names of any posts held by them (e.g. President, Secretary, Trea¬ 
surer, etc.) in addition to their offices as members of the executive. 

SoHEDUu; II— Reference yo Rules 

The numbers uf the rules-making provision for the several matters detailed in Column 1 
are given in Column 2 below: 

Matter Number of rules 


Name of union. 

The whole of the objects for which the union has been 
established. 

I'hc whole of the purpioses for which the general funds 
of the union shall be applicable. 

The maintenance of a list of members. 

The facilities provided for the inspection of the list of 
members by officers and members. 

The admission of ordinary members. 

The admission of honorary or temporary members. 

The conditions under wUch members are entitled to 
benefit assured by the rules. 

The conditions under which fines or forfeitures can be 
imposed or varied. 

The manner in which the rule shall be amended, varied 
or rescinded. 

The manner in which the members of the executive and 
the other officers of the union shall be appointed 
and removed. 

The safe custody of the funds. 

The annual audit of the accounts. 

The facilities for the inspection of the account books by 
officers and members. 

The manner in which the union may be dissolved. 
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SCHBDULB in—S taTBMBNT OF I^IABIMTIRS AND AKETS ON THE DAY OF 19 . 

(This need not be filled in if the Union came into existence less than one year before 
the date of application for registration.). 


Liabilities 

Rs. P. 

.Amount of general 
fund 

Amount of poUtical 

fund 

Loans.... from 

Other liabilities (to 
be specified) 



j 


Total Liabilities 


Assets 


Rs. P. 


Cash— 

In hands of Treasurer 
In hands of Secretary 
In hands of 
In the Bank 

In the Bank 

Securities as per list below 
Lnpaid subscription due 
I .oans to 

Inunovable property 
(ioods and furniture 
O. her assets (to be specified) 


Total Assets ! 

_]. 


Uat of Securities 


Particulars ! Nominal 

Market value 

In hands of 

j 

1 ! 

Signed 1. 

5. 


2. 

6 . 


3. 

7. 


4. 




FORxM B 



Register of Trsde Unlofis 


Serial No 


Officers 


Name of Union. 
Addrcsi of Head Office, 
Date of Registration. 



3 7. 

4. 
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FORM C 

Certificsftte of Regiotrotioii of Tmdo Union 


No. 

It if hereby certified that the has been registered under the 

Indian Trade Unions Act, 1926, this day of 19 . 


Seal 


Rigutrar of Centrdl Tradt Unions. 


FORM D 

Annnnl ReCnra preacribed nnder Section 28 of tlie Indian Trade 
UaioM Act, 1928, for tiM year ending on 31et Marcrli, 19 


Naire of Union. 

Registered Head Office. 

Number of certificate of registration. 

Return to be made by federations of Trade 
Unions. 

This return need not be made by federa¬ 
tions of Trade Unions. 


A copy of the rules of the Trade Union, 
return, is appended. 


Number of unions affiliated at the beginning 
of year. 

Number of unions joining during the year. 

Number of unions disaffiliated at the end of 
year. 

Number of members on books at the begin¬ 
ning of year. 

Number of members admitted dunng the 
year (add) together. 

Number of members who left during the 
year (deduct). 

Total number of members on books at the 
end of the year. 

Males 

Females. 

Number of members contributing to political 
fund. 

corrected up to the date of despatch of this 

SeenUssjf. 


Daiod thi 

Statamant of UobttiCiaa mand aaacta on the day—19 


Liabilities Rs. P. 


Amount of general 
fund 

Amount of political 
fund 

Loans from 
Debts due 


Other liabilities (to 
be specified). 

Total liabilities 


Asseu Rs. P. 

— 

In hands of Treasurer 
in hands of Secretary 
In hands of— 

In the Bank 

In the Bank 

Securities as per list below 
Unpaid subscriptions due 
Loans to 

Immovable property 
Goods and furniture 
Other assets (to be specified) 

Total Assets 


Liat of Sacttrltlaa 


Parttculan Nominal 

value 


Market-value at date on which In 

accoimts have been made up hands of 


Trotummr. 
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Income Rs. P. Expenditure 


Rs. P, 


Balance at beginning 
of year 

Contributions from 
members at per 
member 

Donations 

Sale of periodicals, rules 

ik. 


Interest on investments 

Income from miscel¬ 
laneous sources (to 
be specified) 


Total 


Salaries, allowances and expenses of 
officers 

Salaries, allowances and expenses of 
establishment 
Auditor’s fee 
Legal expenses 

Expenses in conducting trade dis¬ 
putes 

Compensation paid to members for 
loss arising out of trade disputes 
Funeral, old age, sickness, unemploy¬ 
ment benmts, €te. 

Educational, social and religious 
benefits 

Cost of publishing periodical 
Rents, rates and taxes 
Stationery, printing and postage 
Expenses incurred under Section 15 
(j) of the Indian Trade Unions 
Act, 1926 (to be specified) 

Other expenses (to be specified) 
Balance at the end of year 

Total 


Political Fund Accoant 


Rs. P. 


Rs. P. 


Payments made on objects 
specified in Section 16(2) of 
the Indian Trade Unions Act, 

1926 (to be speciAed) 

Expenses of managements (to be 
specified) 

Balance at the end of year 
Total 

Trusurer 

A«dit#ff’a Decimrmtlmi 

The undersigned, having had access to all the books and accounts to the Trade Union 
and having examined the foregoing statements and verified the same as found to be correct, 
duly vouched and in accordance with the law, subject to the remarks, if any, appended 
hereto. 

Auditor. 

The following changes of officers have been made during the year— 

OBIcera ReUnqpaialilaf Office 


Balance at beginning 
of year 

Contribution from 
members at per 
member 

Total 


Name 


Office 


Date of 
relinquishing 




Forms] 


CENTRAL TRADE UNION REGULATIONS, 1938 


1403 


Name 


Officers Appointed 


Age 


Office 


Address 


Date of 

Occupation appointment 


Sicretary, 



The Weekly Holidays Act 1942 

[Act No. 18 of 1942 as amended up to Act 51 of 1970] 

[3rd April, 1942] 


CONTENTS 


Sections 

1. Short title, extent and commence¬ 
ment 

2. Definitions 

3. Closing of shops 

4. Weekly holidays in shops, restaurants 
and theatres 

5. Additional half-day closing or holi¬ 
day 


Sectioiu 

6. No deduction or abatement to be 
made from wages 

7. Inspectors 

8. Powers of Inspectors 
y. Penalties 

10. Rules 

11. Power of exemption and suspension 


An Act to provide for the grant of weekly holidays to persons 
employed in shops, restaurants and theatres 

Whereas it is expedient to provide for the grant of weekly holiday to 
persons employed in shops, restaurants and theatres; 

It is hereby enacted as follows: 

1. Short title, extent and commencement. — (1) This Act may be 

called the Weekly Holidays Act, 1942. 

(2) It extends to whole of India *[* * * *J. 

(3) It shall come into force in a State or in a specified area within a 
State only if the State Government by notification in the Official Gazette so 
directs. 

2. Definitions. —In this Act, unless there is anything repugnant in the 
subject or context,— 

(a) **establishment^^ means a shop, restaurant or theatre ; 

{b) “day^' means a jjeriod of twenty-four hours beginning at mid¬ 
night ; 

{c) “restaurant^^ means any premises in which is carried on principal¬ 
ly or wholly the business of supplying meals or refreshments to the 
public or a class of the public for consumption on the premises 
but does not include a restaurant attached to a theatre; 

(d) ‘‘shop^^ includes any premise.s where any retail trade or business 
is carried on, including the business of a barber or hair dresser, 
and retail sales by auction, but excluding the sale of programme s, 
catalogues and other similar sales at theatres; 

(e) “theatre^^ includes any premises intended principally or wholly 
for the presentation of moving pictures, dramatic performances or 
stage entertainments; 


1. Omitted by Act 51 of 1970. 
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(/) ‘‘week" means a period of seven days begining at mid-night on 
Saturday. 

3. Closing of shops. —(1) Every shop shall remain entirely closed on 
one day of the week, which day shall be specified by the shop-keeper in a 
notice permanently exhibited in a conspicuous place in the shop. 

(2) The day so specified shall not be altered by the shop-keeper more 
often than once in three months. 

4. Weekly holidays in shops, restaurants and theatres. —Every 
person employed otherwise than in a confidential capacity or in a position 
of management in any shop, restaurant or ttieatre shall be allowed in each 
week a holiday of one whole day : 

Provided that nothing in this section shall apply to any person whose 
total period of employment in the week including any days spent on autho¬ 
rized leave is less than six days or entitle to an additional holiday a person 
employed in a shop who has been allowed a whole holiday on the day on 
which the shop has remained closed in pursuance of Section 3. 

5. Additional half-day closing or holiday. —(1) The State Govern¬ 
ment may, by notification in the Official Gazette^ require in respect of shops 
or any specified class of shops that they shall be closed at such hour in the 
afternoon of one week-day in every week in addition to the day provided 
for by Section 3 as may be fixed by the State Government, and, in respect of 
theatres and restaurants or any specified class of either or both, that every 
person employed therein otherwise than in a confidential capacity or in a 
position of management shall be allowed in each week an additional holiday 
of one half-day commencing at such hour in the afternoon as may be fixed by 
the State Government. 

(2) The State Government may, for the purposes of this section, fix 
different hours for diflferent shops or different classes of shops or for different 
areas or for different times of the year, 

(3) The weekly day on which a shop is closed in pursuance of a require¬ 
ment under sub-section (1) shall be specified by the shop-keeper in a notice 
permanently exhibited in a conspicuous place in the shop and shall not be 
altered by the shop-keeper more often ban once in three months. 

6. No deduction or abatement to be made from wages. —Mo 

deduction or abatement of the wages of any person employed in an establish¬ 
ment to which this Act applies shall be made on account of any day or part 
of a day on which the establishment has remained closed or a holiday has 
been allowed in accordance with Sections 3, 4 and 5, and if such person is 
employed on the basis that he would not ordinarily receive wages for such 
day or part of a day he shall nonetheless be paid for such day or part of a 
day the wages he would have drawn bad the establishment not remained 
closed or the holiday not been allowed on that day or part of a day. 

7. Inspectors. —(1) The State Government may, by notification in the 
Official GatftU, appoint persons to be inspectors for the purposes of this Act 
within such local limits as it may assign to each such person. 

(2) Every inspector appointed under this section shall be deemed to be 
a public servant within the meaning of Section 21 of the Indian Pena] Code 
(45 of 1860). 
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8. Powers of Inspectors. —(1) Subject to any rules made in this 
behalf by the State Government, an inspector may, within the local limits for 
which he is appointed,— 

(fl) enter and remain in any establishment to which this Act applies 
with such assistants, if any, being servants of the Government, as 
he thinks fit; 

(6) make such examination of any such establishment and of any 
record, register or notice maintained therein in pursuance of 
rules made under clause (c) of sub-section (2) of Section 10, and 
take on the spot or otherwise such evidence of any person as 
he may deem necessary for carrying out the purposes of this 
Act; 

(c) exercise such other powers as ma\ be necessary for carrying out 
the purposes of this Act. 

(2) Any person having the custody of any record, register or notice main¬ 
tained in pursuance of rules made under clause (c) of sub-section (2) of Sec¬ 
tion 10 shall be bound to produce it when so required by the inspector, but 
no person shall be compellable to answer any question if the answer may tend 
directly or indirectly to incriminate himself. 

9. Penalties.— In the i vent of any contravention of the provisions of 
Section 3, or Section 4, of a requirement imposed by notification under sub¬ 
section (1) of Section 5, or Section 6, or of the rules made tmder clause (c) 
of sub-section (2) or Section 10, the proprietor or other person responsible for 
the management of the establishment in which such contravention takes place 
shall be punishable with fine which may extend, in the case of the first offence, 
to twenty-five rupees, and. in the case of a second or subsequent offence, to 
two hundred and fifty rupees. 

10. Rales. —(1) The State Government may, subject to the condition 
of previous publication by notification in the Official Gazette, make rules for 
carrying out the purposes of this Act. 

(2) In particular and without prejudice to the generality of foregoing 
power, such rules may— 

(a) define the persons who shall be deemed to be employed in a con¬ 
fidential capacity or in a position of management for the purpose 
of Sections 4 and 5; 

{b) regulate the exercise of their powers and the discharge of their 
duties by inspectors; 

(c) require registers and records to be maintained and notices to be 
displayed in establishments to which this Act applies and prescribe 
the form and contents thereof. 

11. Power of exempdon asidi ratpeoeion.— The Central Government 
in respect of establishments under its control, and the State Government in 
rwpect of all other establishments within the State may, subject to such con¬ 
ditions, if any, as it thinks fit to impose, exempt any establishment to which 
this Act applies from all or any specified provisions of this Act, and may, on 
any special occasion in connection with a fair or festival or a succession of 
public holidays, suspend for a specified period the operation of this Act. 
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An Act to regulate certain conditions of service of working journalists and 
other persons employed in newspaper establishments 


it enacted by Parliament in the Sixth Year of the Republic of India 
as follows: 


Chapter I 
PRELIMINARY 

1. Short title md extent. —(1) This Act may be called the ^[Working 
[oumaliirs and other Newspaper Employees] (Conditions of Service) and 
Miscellaneous Provisions Act, 1955. 


Act No. 36 of 1981 mtes enforced 
w. e. f. 13^-1980. 


1. Subs, by Act No, 60 of 1974. 
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(2) It extends to the whole of India 

2. Definitions. —In this Act, unless the context otherwise requires,— 
•[(fl) ^‘Board^^ means— 

(i) in relation to working journalists, the Wage Board constituted 
under Section 9; and 

(n) in relation to non-journalist newspaper employees, the Wage 
Board constituted under Section 13C] ; 

{b) ''newspaper'^ means any printed periodical work containing 
public news or comments on public nc^ws and includes such other 
class of printed periodical work as may, from time to time, be 
notified in this behalf by thf Central Government in the Official 
Gazette ; 

(c) '‘newspaper employee"*’ means any working journalist, and in« 
eludes any other person employed to do an> work in, or in rela¬ 
tion to, any newspaper establishment ; 

{d) “newspaper establishment^’ means an establishment under the 
control of any person or body of persons, whether incoiporated or 
not, for the production or publication of one or more newspapeis 
or for conducting any news agency or syndicate ; 

^[{dd) “non-journalist newspaper employee^ means a person employed 
to do any work in, or in relation to, any newspaper establishrneni, 
but does not include any sut h person who— 

(t) is a working journalist, or 

(«) is employed mainly in a managerial or administrative capa¬ 
city, or 

{Hi) being employed in a supervisory capacity, performs, either by 
the nature of the duties attached to his office or by reason of 
the powers vested in him, functions mainly of a managerial 
nature;] 

(e) “prescribed'^ means prescribed by rules made under this Act; 

^[(ee) ‘Tribunal' mea iS,- 

(i) in relation to working journalists, the Tribunal constituted 
under Section 13AA; and 

(it) in relation to non-journalist newspaper employees, the Tri¬ 
bunal constituted under Section 13DD ;]. 

(/) “working journalist" means a person whose principal avocation 
is that of a journalist and ®^[who is employed as such, either 
whole-time or part-time, in, or in relation to, one or more news¬ 
paper establishments], and includes an editor, a leader, writer 
news-editor, sub-editor, feature-writer, copy-tester, reporter* 
correspondent, cartoonist, news-photographer and proof-reader,* 
but does not include any such person who— 

(i) is employed mainly in a managerial or administrative capa¬ 
city, or 

(ii) being employed in a supervisory capacity, performs, either by 
the nature of the duties attached to his office or by reaaoo 


5. Ins, by Act No, 6 of 1979 (w, e. f. 
3M.1979.) 


Z OadtUd by Act 51 of 1970, 
a. Smbs, by Act No. GO of 1974. 
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of the powers vested in him, functions mainly of a managerial 
nature; 

(i^) all words and expressions used but not defined in this Act and de¬ 
fined in the Industrial Disputes Act, 1947 (14 of 1947), shall have 
the meaning respectively assigned to them in that Act. 

Notea.—‘Public news* must ordinarily mean news concerning or of interest to the 
public generally or any section of the public. Film news can be said to be ‘public news.’* 

If two companies, although distinct and separate persons under the Companies Act, 
can be considered to be so connected at to establish that degree of unity of ownership, 
management and control or functional integrity, a proof reader employed by one company 
can be considered to be a working journalist, although that company is not a newspaper 
establishment, if his work is in relation to the business of newspaper publication carried on 
by the other company.^ 

Word ‘avocation* means one’s vocation, calling or profession. If a person is doing 
the work, say of a correspondent, and at the same time it pursuing some other calling or 
profession, say that of a lawyer, it is only where his calling as a journalist can be said to be 
assigned to him. In case a journalist is not in full-time employment the income from jour¬ 
nalism should be compared with the income from other sources.* 

Ex-employees also come within the expression ‘working iournalists*.* The definition of 
‘working journalists* includes part-time employment.'* ‘Katibs’ are calligraphista and as 
such arc ’working journalists*." Editor {i^rforming managerial and administrative functions 
besides his work as Editor, held, is a worldng journalist.'* 


Chapter II 

WORKING JOURNALISTS 

3. Act 14 of 1947 to mpply to working jonraalistE. —(1) The pro¬ 
visions of the Industrial Disputes Act, 1947 (14 of 1947), as in force for the 
time being, shall, subject to the modification specified in sub section (2), 
apply to, or in relation to, working journalists as they apply to, or in relati^:> 
to workmen within the meaning of that Act. 

(2) Section 25-F of the aforesaid Act, in its application to working jour¬ 
nalists, shall be construed as if in clause (a) thereof, for the period of notice 
referred to therein in relation to the retrenchment of a workman, the follow¬ 
ing periods of notice in relation to the retrenchment of a working journalist 

had been substituted, namely— 

(a) six months, in the case of an editor, and 

{b) three months, in the case of any other working journalist. 

—The working joummlUti are fully entitled to take advantage of the provisions 
of the Industrial Disputes Act like smy other workman without their being labelled workman 
as such." 


4. Special provisImiR ia respect of certain cases of retrench¬ 
ment. —Where at any time between the 14th day of July, 1954 and the 12 th 


6. T. V, Ronmath v. Union of Mia, 1975 
Lab 1C 488 (Mad). 

7. MaUiyala R^jjyam (P*) JUd. v. Ada- 
hiiAfia md, 1977 Lab IC 1784 (Ker). 

8. Ejttress Nmspa^t iJtd^ v. B, Somaya’> 
jnfu, AIR imSC 279: (1964) 3 SCR 
100: (1969) 2 LU 985. 

$. Bmmoti CoUman Or Co, v. i*. P, Das 
Gupta, (1969) 2 SCC 1. 


10. Ei^sss Nsmspaper Ltd v. B, ____ 

AIR 1964 SC 279: (1964) 3 SCR 100; 
(1963) 2 LIJ 385, 

11. Daily Pratap v. Katibs, (1972) 2 SCC 
342: 1973 see (L & S) 105. 

12. Rashtradobi v. JoumaUsts Union, 

(1971) 3 SCC 96. 

13. Statesman ltd, v. Lt, Goosmor, DetM, 

(1975) 2 UJ 33 (Dd). 
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day of March, 1955, any working journalist had been retrenched, he shall 
be entitled io receive from the employer— 

(a) wages for one month at the rate to which he was entitled imme¬ 
diately before his retrenchment, unless he had been given one 
nionth^s notice in writing before such retrenchment; and 

(b) compensation which shall be equivalent to fifteen days^ average 
pay for every completed year of service under that employer or 
any part thereof in excess of six months. 

*•[5. Payment of gratuity. —(I) Where— 

{a) any working journalist has been in continuous service, whether 
before or after the commencement of this Act, for not less than 
three years in any newspaper establishment, and— 

(i) his services are terminat^^d by the employer in relation to that 
newspaper establishment for any reason whatsoever, other¬ 
wise than as a punishment inflicted by way of disciplinary 
action, or 

(ii) he retires from service on reaching the age of superannuation ; 
or 

(i) any working journalist has been in continuous service, whether 
before or after the commencement of this Act, for not leas than 
ten years in any newspaper establishment, and he voluntarily 
resigns on or after the 1st day of July, 1961, from service in that 
newspaper establishment on any ground whatsoever other than on 
the ground of conscience ; or 

(c) any working journalist has been in continuous service, wbelbtr 
before or after the commencement of this Act, for not less than 
three years in any newspaper establishment, and he voluntarily 
resigns on or after the Ist day of July, 1961, from service in that 
establishment on the ground of conscience; or 

{d) any working journalist dies while he is in service in any newspaper 
estabibhment, 

the working journalist or, in the case of his death, his nominee or nominees 
or, if there is no nomination in force at the time of the death of the working 
journalist, his family, as the case may be, shall without prejudice to any 
benefits or rights accruing under the Industrial Disputes Act, 1947 (14 of 
1947), be paid, on such termination, retirement, resignation or death, by the 
employer in relation to that establishment gratuity which shall be equivalent 
of fifteen days' average pay for every completed year of service or ony part 
thereof in excess of six months: 

Provided that in the case of a working journalist referred to in clause 
(i), the total amount of gratuity that shall be payable to him shall not ex¬ 
ceed twelve and half months' average pay: 

Provided futher that where working journalists is enmloyed in any 
newpaper establishment wherein not more than six working journalists were 
employed on any day of the twelve months immediately preceding the corn- 
mencement of this Act, the gratuity payable to a woriting journalist employed 
in any such newspaper establishment for any period of service ^fore such 
commencement shall not be equivalent to fifteen days' average pay for every 


14. 5^1. by Act Ko. 65 of 1962. 
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completed year of service or any part thereof in excess of six months but shall 
be equivalent to— 

(a) three days’ average pay of every completed year of service or any 
part thereof in excess of six months, if the period of such past 
service does not exceed five years; 

{b) five days^ average pay for every completed year of service or any 
part thereof in excess of six months, if the period of such past 
service exceeds five years but does not exceed ten years ; and 

(f) seven days’ average pay for every completed year of service or 
any part thereof in excess of six months, if the period of such 
past service exceeds ten years. 

Explanation ,—For the purposes of this sub-section and sub-section (1) of 
Section 17, ‘‘family” means— 

(i) in the case of a male working journalist, his widow, children, 
whether married or unmarried, and his dependent parents and the 
widow and children of his deceased son : 

Provided that a widow shall not be deemed to be a member of the 
family of the working journalist if at the time of bis death she was 
not legally entitled to be maintained by him ; 

(n) in the case of female working journalist, her husband, children 
whether married or unmarried, and the dependent parents of the 
working journalist or of her husband, and the widow and child¬ 
ren of her deceased son : 

Provided that if the working journalist has expressed her desire to 
exclude her husband from the family, the husband and his dependent 
parents shall not be deemed to be a part of the working journalist’s family 
and in either of the above two cases, if the child of a working journalist or of 
a deceased son of a working journalist has been adopted by another person 
and if under the personal law of the adopter, adoption is legally recognised 
such a child shall not be considered as a member of the family of the working 
journalist, 

(2) Any dispute whether a working journalist has voluntarily resigned 
from service in any newspaper establishment on the ground of conscience 
shall be deemed to be an industrial dispute within the meaning of the Indus¬ 
trial Disputes Act, 1947 (14 of 19t 7), or any corresponding law relating to 
investigation and settlement of industrial disputes in force in any State. 

(3) Where a nominee is a ntinor and the gratuity under sub-seciion (1) 
has become payable during his minority, it shall be paid to a person appoint¬ 
ed under suD-section (3) of Section 5-A: 

Provided that where there is no such person, payment shall be made to 
any guardian of the property of the minor appointed by a competent court 
or where no such guardian has been appointed to either parent of the minor 
or where neither parent is alive, to any guardian of the minor; 

Provided further that where the gratuity is payable to two or more nomi* 
nees, and either or any of them dies the gratuity shall be paid to the survi¬ 
ving nominee or nominees* 
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NotM.—‘Average pay* includes facilities of free telephone, free supply of newspapers 
and car allowance.** 

5-A. Nomination by working journalist. ~~(1) Notwithstanding 
anything contained in any law for the time being in force, or in any disposi¬ 
tion, testamentary or otherwise in respect of any gratuity payable to a work¬ 
ing journalist, where a nomination made in the prescribed manner purports 
to confer on any person the right to receive payment of the gratuity for the 
time being due to the working journalist, the nominee shall, on the death of 
the working journalist, become entitled to the gratuity and to be paid the 
sum due in respect thereof to the exclusion of all other persons, unless the 
nomination is varied or cancelled in the prescribed manner. 

(2) Any nomination referred to in sub-section (1) shall become void if 
the nominee predeceases, or where there are two or more nominees, all the 
nominees predecease the working journalist making the nomination. 

(3) Where the nominee is a minor, it shall be lawful for working 
journalist making the nomination to appoint any person in the prescribed 
manner to receive the gratuity in the event of his death during the minority 
of the nominee. 

6. Houra of work. —(1) Subject lo any rules that maybe made under 
this Act, no working journalist shall be required or allowed to work in any 
newspaper establishment for more than one hundred and forty-four hours 
during any period of four consecutive weeks, exclusive of the time for meals. 

(2) Every working journalist shall be allowed during any period of seven 
consecutive days rest for a period of not less than twenty-four consecutive 
hours, the period between 10 p. m. and 6 a. m. being included therein. 

Explanation. —For the purposes of this section, ^‘week^^ means a period 
of seven days beginning at mid-night on Saturday. 

7. Leave. —^Without prejudice to such holidays, casual leave or other 
kinds of leave as may be prescribed, every working journalist shall be entitled 
to— 

{a) earned leave on full wages for not less than one-eleventh of the 
period spent on duty; 

(b) leave on medical certificate on one-half of the wages for not less 
than one-eighteenth of the period of service. 

*•[8. Fisuitioii or reviaion of imtoa of wage*— (1) The Central 
Government may, in the manner hereinafter provided,— 

(fl) fix rates of wages in respect of working journalists; 

(fc) revise, from time to dme, at such intervals as it may think fit, the 
rates of wages fixed under this section or specified in the orde» 
made under Section 6 of the Working Journalbts (Fixation of 
Rates of Wages) Act, 1958 {2^ of 1958). 

(2) The rates of wages may be fixed or revised by the Central Govern¬ 
ment in respect of working journalists for time work and for piece work. 

9. Procedata for fixing and rovblng rmfesi of wngeo — ^For the 
purpose of fixing or revising rates of wages in respect of working journalists 

16. Si. a, 9. 10, n. 12 and IS, ndt. by 
Act No. as of 19e. ^ 


IS. BnwH Cattmm ft Co. v. P. P. Das 
(h^, (1969) 2 see I. 
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under this Act, the Central Government shall as and when necessary, consti* 
tute a Wage Board which shall consist of—- 

(a) two persons representing employers in relation to newspaper estab¬ 
lishments ; 

{b) two persons representing working journalists ; 

(r) three independent persons, one of whom shall be a person who is, 
or has been, a Judge of a High Court or the Supreme Court 
and who shall be appointed by that Government as the Chairman 
thereof 

10. Rerommendation by Board. ~(1) The Board shall, by notice 
published in such manner as it thinks fit, call upon newspaper establishments 
and working journalists and other persons interested in the fixation or 
revision of rates of wages of working journalists to make such representations 
as they may think fit as respects the rates of wages which may be fixed or 
revised under this Act in respect of working journalists. 

(2) Every such respresentation shall be in writing and shall be made 
within such period as the Board may specify in the notice and shall state the 
rates of wages which, in the opinion of the person making the representation, 
would be reasonable, having regard to the capacity of the* employer to pay 
tlie same or to any other circumstance, whichever may seem relevant to the 
person making the representation in relation to his representation 

(3) The Board shall take into account the representations aforesaid, if 
any, and after examining the materials placed before it make such recom¬ 
mendations as it thinks fit to the Central Government for the fixation or revi¬ 
sion of rates of wages in respect of working journalists ; and any such recom¬ 
mendation may specify, whether prospectively or retrospectively, the date 
from which the rates of wages should take effect. 

(4) In making any recommendations to the Central Government, the 
Board shall have regard to the cost of living, the prevalent rates of wages for 
comparable employment, the circumstances relating to the newspaper 
industry in different regions of the country and to any other circumstances 
which to the Board may seem relevant. 

Notes. —Acceptance by Government of the Wage Board reconunendattons, held, open 
tu judicial review under Article 136 and open to attack under Articles 32 and 226.^^ The 
Wage Board can recommend with retrospective effect.^ 

Wage Board is bound to consider capacity of the industry to pay.** 

11. Powers and procednre of tbe Board. —(I) Subject to the pro¬ 
visions contained in sub-section (2), the Board may exercise all or any of the 
powers which an Industrial Tribunal constituted under the Industrial Dis¬ 
putes Act, 1947 (14 of 1947), exercises for the adjudication of an industrial 
dispute referred to it and shall, subject to the provisions contained in this Act, 
and the rules, if any, made thereunder, have power to regulate its own 
procedure. 


17. Ptm Trust Iff India v. Uman nf IndU, (196!) I LIJ 339. 

<1974) 4 SCO 638: 1974 SCO (L 8c S) 19. Exprm Nswspaprrs (/) Ud, v Unian of 
421. /ada, AIR 1958 SC 578: 1959 SCR 

18. Msmspapirs (0 Ud. v. Unkn of 12 : (1961) 1 LLJ 339. 

/n&i, AIR \m SO 578:1959 SCR 12: 
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(2) Any represeotatiom made to the Board and any documents furnished 
to it by way of evidence shall be open to inspection on payment of such fee 
as may be prescribed, by any person interested in the matter. 

(3) If, for any reason, a vacancy occurs in the office of Chairman or any 
other member of the Board, the Central Government shall fill the vacancy by 
appointing another person thereto in accordance with the provisions of Sec¬ 
tion 9 and any proceeding may be continued before the Board so reconsti¬ 
tuted from the stage at which the vacancy occurred. 

12. Powers of Central Government to enforce recommendations 
of the Wage Board. —(1) As soon as may after the receipt of the recom¬ 
mendations of the Board, the Central Government shall make an order in 
terms of the recommendations or subject to such modifications, if any, as it 
thinks fit, being modifications which, in the opinion of the Central Govern¬ 
ment, do not effect important alterations in the character of the recom¬ 
mendations. 

(2) Notwithstanding anything contained in sub-section (1), the Central 
Government may, if it thinks fit,— 

(a) make such modifications in the recommendations, not being 
modifications of the nature referred to in sub-section (1), as it 
thinks fit: 

Provided that before making any such modifications, the Central 
Government shall cause notice to be given to all persons likely to 
be affected thereby in such manner as may be prescribed, and 
shall take into account any representations which they may make 
in this behalf in writing; or 

{h) refer the recommendations or any part thereof to the Board, in 
which case, the Central Government shall consider its further 
recommendations and make an order either in terms of the re¬ 
commendations, or with such modifications of the nature referred 
to in sub-section (1) as it thinks fit. 

(3) Every order made by the Central Government under this section 
shall he published in the Official Gazetti, together with the recommendations 
of the Board relating to the order and the order shall come into operation on 
the date of publication or on such date, whether prospectively, or retros¬ 
pectively, as may be specified in the order. 

13. Working jonmaliaU entitled to wngee mt rates not leee tkan 

those specified in the order. —On the coming into operation of an order 
of the Antral Government under Section 12, every working journalist shall 
be entitled to be paid by his employer wages at the rate which shall in no 
case be less than the rate of wages specified in the order. 

13-A Power of Govemmeni to fix interim rates of wages.— (I) 

Notwithstanding anything contained in this Act, where the Central Govern¬ 
ment Is of opinion that ii is necessary so to do, it may, after consultation 
with the Board, by notification in the Official GazttU, fix interim rates of 
wages in respect of working journalists. 

(2) Any interim rates of wages so fixed shall be binding on all employen 
in relation to newspaper establishments and every working journalist Mall be 
entitlea to be paid wages at a rate which shall, in no case, be less than 
interim rates of wages fixed under sub-section (1). 



S. i3-AA] WORKING JOURNALISTS (c. OF 1,) AND MISC. PROV. ACT, 1955 1415 

(3) Any interim rates of wages fixed under sub-section (1) shall remain 
in force until the order of the Central Government under Section 12 comes 
into operation.] 

^[13AA. Constitutioii of Tribunal for fixing or revising rates of 
wages in respect of working journalists. — (1) Notwithstanding anything 
contained in this Act, where the Central Government is of opinion that the 
Board constituted under Section 9 for the purpose of fixing or revising rates of 
wages in respect of working journalists under this Act has not been able to 
function (for any reason whatsoever) effectively, and in the circumstances, it 
is necessary so to do, it may, by notification in the Official Gazette, constitute 
a Tribunal, which shall consist of a person who is, or has been, a Judge of a 
High Court or the Supreme Court for the purpose of fixing or revising rates 
of wages in respect of working journalists under this Act. 

(2) The provisions of Sections 10 to 13A shall apply to, and in relation 
to, the Tribunal constituted under sub-section (1) of this section, the 
Central Government and working journalists, subject to the modifications 
that— 

(a) the references to the Board therein, wherever they occur, shall be 
construed as references to the Tribunal; 

(b) in sub-section (3) of Section 11,— 

(f) the reference to the office of Chairman or any other mem¬ 
ber of the Board shall be construed as a reference to the 
office of the person constiiuting the Tribunal; and 

(it) the reference to Section 9 shall be construed as a reference 
to sub-section (1) of this section ; and 

(c) the references in Section 13 and Section 13A to Section 12 shall be 
construed as references to Section 12 read with this section. 

( 3 ) The Tribunal, in discharging its functions under this Act, may act 
on the evidence recorded by the Wage Board or partly recorded by the Wage 
Board and partly recorded by itself: 

Provided that if the Tribunal is of opinion that further examination of 
any of the witnesses whose evidence has already been recorded is necessary in 
the interests of justice, it may re-summon any such witness, and after such 
further examination, cross-examination and re-examination, if any, as it may 
permit, the witness shall be discharged. 

(4) On the constitution of a Tribunal under sub-section (1), the Board 
constituted under Section 9 and functioning immediately before such constitu¬ 
tion shall cease to exist and the memters constituting that Board shall be 
deemed to have vacated their offices: 

Provided that any interim rates of wages fixed by the Central Govern¬ 
ment under Section I3A in respect of working journalists and in force imme¬ 
diately before the constitution of the Tribunal shall remain in force until the 
order of the Central Government under Section 12 read with this section 
comes into operation.] 


20. Ins, by Act No. 6 of 1979 (w. c. f. 


31-1.1979). 
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“[Chapter II-A 

NON-JOURNALIST NEWSPAPER EMPLOYEES 

13-B. Fixation or revision of rates of wages of non^journalist 
newsfiaper employees. —(1) The Central Government may, in the manner 
hereinafter provided,— 

(a) fix rates of wages in respect of non-journalist newspaper em¬ 
ployees ; and 

(b) revise, from time to time, at such intervals as it may think fit, the 
rates of wages fixed under this section. 

(2) The rates of wages may be fixed or revised by the Central Govern¬ 
ment in respect of non-journalist newspaper employees for time work and 
for piece work. 

13-C. Wage Board for fiadsig or revising rates of wages in res¬ 
pect of non-joamalist newspaper employees. —For the purpose of fixing 
or revising rates of wages in respect of non-journalist newspaper employees 
under this Act, the Central Government shall, as and when necessary, consti¬ 
tute a Wage Board which shall consist of— 

(fl) two persons representing employers in relation to newspaper 
establishments ; 

(^) two persons representing non-journalist newspaper employees; 
and 

(c) three independent persons, one of whom shall be a person who is, 
or has been, a Judge of a High Court or the Supreme Court and 
who shall be appointed by that Government zts the Chairman 
thereof, 

13-D. Application of certain provisions. —The provisions of Sec¬ 
tions 10 to 13-A shall apply to, and in relation to, the Board constituted 
under Section 13C, the Central Government and non-journalist newspaper 
emplcryees, subject to the modifications that— 

(a) the references to the Board and working journalists therein, when¬ 
ever they occur, shall be construed respectively as references to 
the Board constituted under Section 13C and to non-journalist 
newspaper employees; 

(b) the references in sub-section (3) of Section 1! to Section 9 shall 
be construed as a reference to Section 13C; and 

(r) the r^-ferences in Section 13 and Section 13A to Section 12 shall 
be construed as references to Section 12 read with this section.] 

“[13DD. CoBsdtiitioii of Tribmuil for fixing or rovisiag rates of 
wages in respect of non-journalist newspaper employees. —(1) Not¬ 
withstanding anything contained in this Act, where the Central Government 
is of opinion that the Board constituted under Section 13-C for the purpose 
of fixing or revising rates of wages in respect of non-journalist newspaper 
employees under this Act has not been able to function (for any reason what¬ 
soever) effectively, and in the circumstances, it is necessary so to do, it may, 
by notification in the Official constitute a Tribunal, which shall 


22. Ins, by Act No. 6 of 1979 (w. c. f. 31- 
1-1979). 


21. Ins, by Act No. 60 of 1974. 
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consist of a person who is, or has been, a Judge of a High Court or the 
Supreme Court, for the purpose of fixing or revising rates of wages in respect 
of non-journalist newspaper employees under this Act. 

(2) The provisions of Sections 10 to ISA shall apply lo, and in relation 
to, the Tribunal constituted under sub-section (1) of this section, the Central 
Government and non-iournalist newspaper employees, subject to the modifi¬ 
cations that— 

(a) the references to the Board and working journalists therein, wher¬ 
ever they occur, shall be construed respectively as references to 
the Tribunal and to non-journalist newspaper employees; 

(i) in sub-section (3) of Section 11,— 

(i) the reference to the office of Chairman or any other mem¬ 
ber of the Board shall be construed as a reference to the 
office of the person constituting the Tribunal; and 

(«) the reference to Section 9 shall be construed as a reference 
to sub-section (i) of this section; and 

(r) the references in Section 13 and Section 13-A to Section 12 shall 
be construed as references to Section 12 read with this section. 

(3) The Tribunal, in discharging its functions under this Act, may act 
on the evidence recorded by the Wage Board or partly recorded by the Wage 
Board and partly recorded by itself: 

Provided that if the Tribunal is of opinion that further examination of 
any of the witnesses whose evidence has already been recorded is necessary 
in the interests of justice, it may re-summon any such witness, and after such 
further examination, cross-examination and re-exarnination, if any, as it may 
permit, the witness shall be discharged. 

(4) On the constitution of a Tribunal under sub-section (J), the Board 
constituted under Section 13C and functioning immediately before such 
constitution shall cease to exist and the members constituting that Board shall 
be deemed to have vacated their offices: 

Provided that any interim rates of wages fixed by the Central Govern¬ 
ment under Section 13A read with Section 13D in respect of nvon-journalist 
newspaper employees and in force immediately before the constitution of the 
Tribunal shall remain in force until the order of the Central Government 
under Section 12 read with this section comes into operation.] 

Chaptbr III 

APPLICATION OF CERTAIN ACTS TO NEWSPAPER 
EMPLOYERS 

14. Act 20 of 1946 to apply to newspaper eetablislimeats. —The 

provisions of the Industrial Employment (Standing Orders) Act, 1946 (20 of 
1946), as in force for the time being, shall apply to every newspaper establish¬ 
ment wherein twenty or more newspaper employees are employed or were 
employed on any day of the preceding twelve months as if such newspaper 
establishment were an industrial establishment to which the aforesaid Act 
has been applied by a notification under sub-section (3) of Section 1 thereof, 
and as if a newspaper employee were a workman within the meaning of that 
Act. 



1418 


INDUSTRIAL LAW 


[S. 15 


15. Act 19 of 1952 to apply to newajpaper establiahmenta. —The 

Employees^ Provident Funds Act, 1952 (19 of 1952), as in force for the time 
being, shall apply to every newspaper establishment in which twenty or more 
persons are employed on any day, as if such newspaper establishment were a 
factory to which the aforesaid Act had been applied by a notification of the 
Central Government under sub^section (3) of Section 1 thereof, and as if a 
newspaper employee were an employee within the meaning of that Act. 

Chapter IV 
MISCELLANEOUS 

16. Effect of laws and agreomeiits ioconsisteiit with this Act.— 

(1) The provisions of this Act shall have efflect notwithstanding anything 
inconsistent therewith contained in any other law or in the terms of any 
award, agreement or contract of service, whether made before or after the 
commencement of this Act: 

Provided that where under any such award, agreement, contract of 
service or otherwise, a newspaper employee is entitled to benefits in respect of 
any matter which are more favourable to him than those to which he would 
be entitled under this Act, the newspaper employee shall continue to be 
entitled to the more favourable benefits in respect of that matter, notwith¬ 
standing that he receives benefits in respect of other matters under this Act. 

(2) Nothing contained in thb Act shall be construed to preclude any 
newspaper employee from entering into an agreement with an employer for 
granting him rights or privileges in respect of any matter which are more 
favourable to him than those to which he would be entitled under this Act. 

^^[16A. Employer not to dismiM, diechnrge, etc., newapaper 
employees. —No employer in relation to a newspaper establishment shall, by 
reason of his liability for payment of wages to newspaper employees at the 
rates specified in an order of the Central Government under Section 12, or 
under Section 12 read with Section 13AA or Section 13DD, dismiss, discharge 
or retrench any newspaper employee.] 

^[17. Recovery of money due from nn employer. —( 1} Where any 
amount is due under this Act to a newspaper employee from on employer, 
the newspaper employee himself, or any person anthorised by him in writing 
in this behalf, or in the case of the death of the employee, any member of his 
family may, without prejudice to any other mode of recovery, make an 
application to the State Government, or such authority, as the State Govern¬ 
ment may specify in this behalf, is satisfied that any amount is so due, it shall 
issue a certificate for that amount to the Collector, and the Collector shall 
proceed to recover that amount in the same manner as an arrear of land 
revenue. 

(2) If any question arises as to the amount due under this Act to a news¬ 
paper employee from his employer, the State Government may, on its own 
motion or upon application made to it, refer the question to any Labour Court 
constituted by it under the Industrial Disputes Act, 1947 (14 of 1947) or 
under any corresponding law relating to investigation and settlement of 
industrial disputes in force in the State and the said Act or law shall have 
effect in relation to the Labour Court as if the question so referred were a 
matter referred to the Labour Court for adjudication under that Act or law. 

(3) The decision of the Labour Court shall be forwarded by it to the 
State Government which made the reference and any amount found due by the 
Labour Court may be recovered in the manner provided in 8ub*section (1). 


22*. /iij. byActSe of 1981, S. 3 (w.e.f 
13-8-1980) 


23. Suks. by Act No. 65 of 1962. 
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NotM.—£x-employeet can also prefer claims under Section 17(1)» the only requirement 
being that the claims must have arisen or accrued while the claimant was in employment.*^ 

17-A. Mainteaance of registers, records and muster-rolls. —Every 
employer in relation to a newspaper establishmrnt shall prepare and maintain 
such registers, records and muster-rolls and in such manner as may be 
prescribed. 

17-B. Inspectors. —(1) The State Government may, by notification in 
the Official Gazette, appoint such persons as it thinks fit to be Inspectors for 
the purposes of this Act and may define the local limits within which they 
shall exercise their functions. 

(2) Any Inspector appointed under sub-section (1) may for the purpose 
of ascertaining whether any of the provisions of this Act or of the Working 
Journalists (Fixation of Rates of Wages) Act, 1958 (29 of 1958), have been 
complied with in respect of a newspaper establishment— 

(a) r^uire an employer to furnish such information as he may con¬ 
sider necessary; 

(i) at any reasonable time enter any newspaper establishment or any 
premises connected therewith and require any one found in 
charge thereof to produce before him for examination any 
accounts, books, registers and other documents relating to the 
employment of persons or the payment of wages in the establish¬ 
ment ; 

(c) examine with respect to any matter relevant to any of the pur¬ 
poses aforesaid, the employer, his agent or servant or any other 
person found in charge of the newspaper establishment or any 
premises connected therewith or any person whom the Inspector 
has reasonable cause to believe to be or to have been an employee 
in the establishment; 

(rf) make copies of or take extracts from any book, register or other 
documents maintained in relation to the newspaper establish¬ 
ment ; 

(e) exercise such other powers as may be prescribed. 

(3) Every Inspector shall be deemed to be a public servant within the 
meaning of the Indian Pena] Code (45 of 1860). 

(4) Any person required to produce any document or thing or to give 
information by an Inspector under sub«section (2) shall be legally bound to 
do so.] 

18. P«sudty.—**[(1) If any employer contravenes any of the provisions 
of this Act or any rule or order made thereunder, he shall be punishable with 
fine which may extend to two hundred rupees. 

(1-A) Whoever, having been convicted of any offence under this Act, 
is again convicted of an offence involving the contravention of the same pro¬ 
vision, shall be punishable with fine which may extend to five hundred 
rupees. 

24. Bmmett Coimum & Co, v. P. P. Dot 25. Ms. by Act No. 65 of 1962. 

(^Is, (1969) 2 sec 1. 



1420 


INDUSTRIAL LAW 


IS. 19 


(1-B) Where an offence has been committed by a company, every person 
who, at the time the offence was committed, was in charge of, and was res¬ 
ponsible to, the company for the conduct of the business of the company, as 
well as the company, shall be deemed to be guilty of the offence and shall be 
liable to be proceeded against and punished accordingly: 

Provided that nothing contained in this sub-section shall render any such 
person liable to any punishment provided in this section, if he proves that the 
offence was committed without his knowledge or that he exercised all due 
diligence to prevent the commission of such offence. 

(1-C) Notwithstanding anything contained in sub-section (1-B), where 
an offence under this section has been committed by a company and it is prov¬ 
ed that the offence has been committed with the consent or connivance of, 
or that the commission of the offence is attributable to, any gross negligence 
on the part of any director, manager, secretary or other officer of the com¬ 
pany, such director, manager, secretary or other officer shall also be deemed 
to be guilty of such offence and shall be liable to be proceeded against and 
punished accordingly. 

(1-D) For the purposes of this section,— 

(a) “company*" means any body corporate and includes a firm or 
other association of individuals; and 

{b) “director** in relation to a firm means a partner in the firm]. 

(2) No court inferior to that of a Presidency Magistrate or a Magistrate 
of the first class shall try any offence punishable under this section. 

(3) No court shall take cognizance of an offence under this section, un¬ 
less the complaint thereof is made within six months of the date on which the 
offence is alleged to have been committed. 

19. Indenmity. —No suit, prosecution or other legal proceeding shall 
lie against the Chairman or any other member of the Board ••[or the person 
constituting the Tribunal] •’[or an Inspector appointed under this Act] for 
anything which is in good faith done or intended to be done. 

••[19-A. Defects in appoiotments not to invalidate acts. —No act 

or proceeding of the Board shall be questioned on the ground merely of the 
existence of any vacancy in, or defect in the constitution of the Board. 

19-B. Saving. —Nothing in this Act or the Working Journalists (Fixa¬ 
tion of Rates of Wages) Act, 1958 (29 of 1958), shall apply to [any newspaper 
employee]*® who is an employee of the Government to whom the Fundament¬ 
al and Supplementary Rules, Civil Services (Classification, Control and 
Appeal) Rules, Civil Services (Temporary Service) Rules, Revised Leave 
Rules, Civil Service Regulations, Civilians in Defence Services (Glassification, 
Control and Appeal) Rules or the Indian Railway Establishment Code or any 
other rules or regulations that may be notified in this behalf by the Central 
Government in the Official GazeUe, apply.] 

20. Power to make mlee. —(1) The Central Government may, by 
notification in the Official Gazette, make rules to carry out the purposes of 
this Act. 

26. Ins, by Act No. 6 of 1979 (w. c. f. 31- 28. Ins, by ibid. 

1-1979). 29. Subs, by Act 60 of 1974, 

27. Added by ibid. 
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(2) In particular and without prejudice to the generality of the fore¬ 
going power, such rules may provide for ail or any of the following matters, 
namely— 

(a) payment of gratuity to working journalists; 

(4) hours of work of working journalists ; 

(c) holidays, earned leave, leave on medical certificate, casual leave 
or any other kind of leave admissible to working journalists; 

•®[(rf) the procedure to be followed by the Board ®^[or, as the case may 
be, the Tribunal,] in the discharge of its functions under this 
Act; 

(^) the form of nominations, and the manner in which nominations 
may be made; 

(/) the manner in which any person may be appointed for the pur¬ 
poses of sub-section (3) of Section 5-A; 

(g) the variation or cancellation of nominations; 

(A) the manner of giving notice under clause (a) of sub-section (2) of 
Section 12; 

(i) the registers, records and muster-rolls to be prepared and main¬ 
tained by newspaper establishments, the forms in which they 
should be prepar^ and maintained and the particulars to be 
entered therein; 

(j) the powers that may be exercised by an Inspector; 

(A) any other matter which has to be, or may be, prescribed.] 

*•[(3) Every rule made under this section shall be laid as soon as may be 
after it is made before each House of Parliament while it is in session for a 
total period of thirty days which may be comprised in one session *®[or in two 
or more successive sessions], and if before the expiry of the session “[im¬ 
mediately following the session or the successive sessions aforesaid], both 
Houses agree in making any modification in the rule or both Houses agree 
that the rule should not be made, the rule shall thereafter have effect only 
in such modified form or be of no effect, as the case may be; so however 
that any such modification or annulment shall be without prejudice to the 
validity of anything previously done under that rule.] 

21. Repoml of Act 1 of 1955 .—[Repealid by Act No. 58 of I960]. 

WORKING JOURNAUSTS (CONDITIONS OF SERVICE) 

AND MISCELLANEOUS PROVISIONS RULES, 1957 

{Ministry of Labour and Employment Noti, No, S, /?. 0. 1737^ dated 
New Delhi, the 23rd May, 1957, published in Gazette of India, 
Extraordinary, Part II, Section 3, dated May 27, 1957) 

In exercise of the powers conferred by Section 29 of the Working Journalists (Con- 
difiom ^ Service) and Miscellaneoui Provisions Act, 1955 (45 of 1955), the Central Govern¬ 
ment hereby makes the following rules, namely: 


30. 

31. 


Suki. by Act No. of l%2. 

fiw. by Act No. 6 of 1979 (w. e. f. 31- 


1- 1979). 


92. Sabs, by ibid. 

M. Sabs, by Act'No. 60. of 1974. 
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RULES 

Chapter I 
PRELIMINARY 

1. Short title. —These rules may be called the Working Journalists 
(Conditions of Service) and Miscellaneous Provisions Rules, 1957. 

2. Definitioiu). —In these rules, unless the context otherwise requires— 

(a) means the Working Journalists (Conditions of Service) and 

Miscellaneous Provisions Act, 1955 (45 of 1955) ; 

(4) “authorised medical practitioner'^ means a registered medical 
practitioner designated as such under Rule 24 and where no such 
practitioner has been designated, any registered medical prac¬ 
titioner ; 

(r) “average pay" shall have the meaning assigned to it in the Indus¬ 
trial Disputes Act, 1947 (14 of 1947) ; 

(d) “competent officer" means an officer designated as such undf'r 
Rule 17; 

(*) [• • * *]•* 

(/) “form" means a form appended to these rules; 

(g) “leave" means earned leave, leave on medical certificate, mater¬ 
nity leave, extraordinary leave, leave not due, casual leave, study 
leave or quarantine leave ; 

(A) “earned leave" means leave admissible under clause (a) of Sec¬ 
tion 7 of the Act; 

(f) “leave on medical certificate" means leave admissible under 
clause (6) of Section 7 of the Act; 

(j) “leave not due" means leave which is not due to a working jour¬ 
nalist but which may be granted to him in anticipation of its 
being earned subsequently; 

(A) “quarantine leave" means leave of absence from duty by reason 
of the presence of an infectious disease in the family or household 
of a working journalist; 

(1) “study leave" means leave granted to a working journalist to 
enable him to undergo any special course of training which may 
be of use to him in his journalistic career; and 

(m) “shifts" ; ‘day shift' means a shift when any hours of work of the 
shift do not fall between the hours of 11 p. m. and 5 a, m.; ^night 
shift' means a shift when any hours of work fall between the 
hours of 11 p. m. and 5 a. m. 

Chapter II 

GRATUITY 

••[3. Payment of gratuity. —Gratuity shall be paid to a working jour¬ 
nalist or, in the case of his death, his nominee or nominees, or, if there is no 

S4. OmtUd by Noti. No. G. S. R. 1320, $5. Subs, by Noti. No. G. S. R 1320, 

dated 1-8-1963. dated 1-8*1963. 
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nomination in force at the time of the death of the working journalist, his 
family, as soon as possible after it becomes due and in any case not later than 
three months. 

^[4. Gratuity due to deceased worldng journalists—to whom 
payable. —On death of a working journalist— 

{a) if a nomination made by him in accordance with Rule 5 subsists, 
the gratuity shall be paid to his nominee or nominees in accord¬ 
ance with such nomination ; and 

(b) if nomination subsists or if that nomination relates only to a part 
of the gratuity, the amount of the gratuity or the part thereof 
to which the nomination does not relate, as the case may be, shall 
be paid to his family ] 

5. Nominations.— (1) A working journalist shall as soon as he com¬ 
pletes three years of continuous service or in the case of those who have 
completed three years of continuous service at the commencement of the Act, 
as soon as may be after these rules come into force, make a nomination in 
Form A conferring the right to receive any gratuity payable under the Act, 
in the event of his death before the amount has become payable or, where 
the amount has become payable, before the payment has been made. 
•••[Where the nominee is a minor, a working journalist shall appoint any 
person in Form ‘AA^ to receive the gratuity in the event of working journalist’s 
death during the minority of the nominee.] 

(2) A working journalist may, in his nomination distribute the amount 
that may become due to him amongst his nominees at his own discretion. 

(3) A nomination made under sub-rule (1) may, at any time be moc’* 
fied by the working journalist after giving a written notice of his intention to 
do so in Form B. If the nominee predeceases the working journalist, the 
interest of the nominee shall revert to the working journalist, who may make 
a fresh nomination in accordance with these rules. 

(4) A nomination or its modification shall take effect, to the extent it is 
valid on the date on which it is received by the newspaper establishment. 

6. Dcdiictioiis from gratuity.—The gratuity will be subject to deduc¬ 
tions on account of over-payments made to a working journalist by the news¬ 
paper establishment liable to pay such gratuity and money borrowed by the 
working journalist from such newspaper eslablishTnent. 

Ghaftbr III 
HOURS OF WORK 

7« flpocisU proviaiima ragordfag editors, etc.— (1) The provisions 
of this Chapter shall not apply to editors, or to correspondents, reporters or 
news-photc^aphers* 

(2) Notwithstanding anything conuined in sub-rule (1), the following 
provisions shall apply to every correspondent, reporter or news-photographer 

JS. Stiks. by Noti. No. G. S. R. 1820, 86a. AdM by iHd. 

dated 1-8-1963. 
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stationed at the place at which the newspaper (in relation to which any such 
person is employed) is published, namely— 

{a) subject to such agreement as may be arrived at either collectively 
or individually between the parties concerned, every such corres¬ 
pondent, reporter or news-photographer shall, once he enters 
upon duty on any day, be deemed to be on duty throughout that 
day till he finishes all the work assigned to him during that day : 

Provided that if such correspondent, reporter or news-photographer 
has had at his disposal for rest any interval or intervals for a 
total period of two hours or less between any two or more assign¬ 
ments of work, he shall not be deemed to be on duty during 
such period : 

Provided further that where .the total period of such interval or inter¬ 
vals exceed two hours, he shall be deemed to be on duty during 
the period which is in excess of the said period of two hours; 

[b) any period of work in excess of thirty-six hours during any week 
(which shall be considered as a unit of work for the purposes of 
this sub-rule), shall be compensated by rest during the succeeding 
week and shall be given in one or more spells of not less than 
three hours each: 

Provided that where the aggregate of the excess hours worked falls short 
of three hours the duration of rest shall be limited only to such excess. 

8. Normal working day. —The number of hours which shall consti¬ 
tute a normal working day for a working journalist exclusive of the time for 
meals shall not exceed six hours per day in the case of day shift and five and 
half hours per day in the case of a night shift and no working journalist shall 
ordinarily be required or allowed to work for longer than the number of hours 
constituting a normal working day. 

9. Interval for rest. —Subject to such agreement as may be arrived at 
between a newspaper establishment and working journalist employed in that 
establishment, the periods of work for working journalists shall be so fixed 
that no working journalist shall work for more than four hours in the case of 
day shift and three hours in the case of night shift before he had an interval 
of rest, in the case of day shift for one hour, and in the case of night shift 
for half an hour. 

10. Ck>mpeiisatiosi for overtime work. —^When a working journalist 
works for more than six hours on any day in the case of a day shift and more 
than five and half hours in the case of a night shift he shall, in respect of that 
overtime work, be compensated in the form of hours of rest equal in number 
to the hours for which he has worked overtime. 

11. Conditions governing night shifts.— No working journalist shall 
be employed on a night shift continuously for more than one week at a time 
or for more than one week in any period of fourteen days: 

Provided that, subject to the previous approval of the State Labour Com¬ 
missioner or any authority appointed by the State Government in this behalf^, 
the limit prescribed in this rule may be exceeded where special circumstances 
so require. 
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12. Interval preceding change of shift. —In the case of change of 
shift from night shift to day shift or vice versa there shall be an interval of not 
less than twenty-four consecutive hours between the two shifts and in the case 
of a change from one day shift to another day shift or from one night shift 
to another night shift there shall be interval of not less than twelve consecu¬ 
tive hours: 

Provided that no such interval may be allowed if such interval either 
coincides with, or falls within, the interval enjoyed by a working journalist 
under sub-section (2) of Section 6 of the Act. 

Chapter IV 

HOLIDAYS 

13. Number of holidays la a year. —A working journalist shall be 
entitled to ten holidays in a calendar year 

14. Compenaatory holidays. —If a working journalist is required to 
attend on a holiday, a compensatory holiday shall be given to him, within 
thirty days immediately following the holiday, on a day mutually agreed upon 
by him and his employer. 

15. Wstges for holidays. —A working journalist shall be entitled to 
wages on all holidays as if he was on duty. 

16. Wages for weeldy day of rest. —A working journalist shall be 
entitled to wages for the weekly day of rest as if he was on duty. 

Chapter V 
LEAVE 

17. Competent officers. —Every newspaper establishment may desig* 
nate one or more officers in that establishment as competent officers for the 
purposes of this chapter. 

18. Aiq>llcationforleave.--(l) A working journalist who desires to 
obtain leave of absence shall apply in writing to the competent officer. 

(2) Application for leave, other than casual leave, leave on medical 
certificate and quarantine leave, shall be matje not less than one month before 
the date of commencement of leave, except in urgent or unforeseen 
circumstances. 

19. Recording of reason for refiisal or postponement of leave.— 

If leave is refused or postponed, the competent officer shall record the reasons 
for such refusal or postponement, as the case may be, and send a copy of the 
order to the working journalist. 

20. Affiaing of holidays to leave.— Holidays, other than weekly days 
of rest, shall not be prefixed or suffixed to any leave without the prior sanction 
of the competent officer. 

21. Rolkfaiys intervening, daring period of leave.— A holiday, 
including a weekly rest day, intervening during any leave granted under these 
rules shall form part of the period of leave. 

22. Recall before eoplry of leave.— (1) A newspaper establishment 
may recall a working journalist on leave if that establishment considers it 
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necessary to do so. In the event of such recall such working journalist shall 
be entitled to travelling allowance if at the time of recall he is spending his 
leave at a place other than his headquarters. 

(2) The travelling allowance which shall be paid to a working journalist 
under sub-rule (1) shall be determined in accordance with the rules of the 
newspaper establishment governing travelling allowance for journeys under¬ 
taken by w'orking journalists in the course of their duties. 

*^[23. Production of medical certificate of fitness before resnmp- 
tionofduty. —A working journalist who has availed himself of leave for 
reasons of health may, before he resumes duty, be required by his employer 
to produce ^ medical certificate c)f fitness from an authorised medical practi¬ 
tioner, any registered medical practitioner or the medical officer who issued 
the medical certificate under sub-rule (2) of Rule 28. J 

24. Designation of authorised medical pracddoner. —Every news¬ 
paper establishment may designate one or more registered medical practi¬ 
tioners as authorised medical practitioners for the purposes of these rules. 

25. Earned leave. —(1) A working journalist shall l>e entitled to 
earned letive on full wages for a period not less than one month for every 
eleven months spent on duty : 

Provided that he shall cease to earn such leave when the earned leave 
due amounts to ninety days. 

(2^ The period spent on duty shall include the weekly day of rest, holi¬ 
days, casual leave and quarantine leave. 

26. Wages daring earned leave. —A working journalist on earned 
leave shall draw wages equal to his average monthly wages earned during the 
period of twelve complete months spent on duty, or if the period is less than* 
twelve complete months, during the entire such period, immediately preced¬ 
ing the month in which the leave commences. 

27. Cash compensation for earned leave not availed of.—( 1) When 
a working journalist voluntarily relinquishes his post or retires from service 
on reaching age of superannuation he shall be entitled to cash compensation 
for earned leave not availed of up to a maximum of thirty days : 

Provided that a working journalist who has been refused earned leave 
due to him shall be entitled to get cash compensation for thf* earned leave so 
refused : 

Provided further that in the case of a working journalist who dies while 
in service and who has not availed himself of the earned leave due to him 
immediately preceding the date of his death, his heirs shall be entitled to cash 
compensation for the leave not so availed of. 

(2) When a working journalist's services are terminated for any reason, 
whatsoever, other than as punishment inflicted by way of disciplinary action, 
he shall be entitled to cash compensation for earned leave not availed of up 
to a maximum of ninety days. 

(3) The cash compensation shall not be less than the amount of wages 
due to a working journalist for the period of leave not availed of, the relevant 

37. Subs, by Nod. No. G.S.R. 997, dated «-7.!964. 
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wages being that which would have been payable to him had he actually pro¬ 
ceeded on leave on the day immediately preceding the occurrence of any of 
the events specified in sub-rule (1) or (2), as the case may be. 

28. Leave on me<lical certificate. —(1) A working journalist shall be 
entitled to leave on medical certificate on one-half of the wages at the rate of 
not less than one month for every eighteen months of service: 

Provided that he shall cease to earn such leave when the leave on medi¬ 
cal certificate amounts to ninety days. 

•®[(2) The medical certificate shall be from an authorised medici^l prac¬ 
titioner : 

Provided that when a working journalist has proceeded to a place other 
than his headquarters with the permission of his employer and falls ill, he may 
produce a medical certificate from any registered medical practitioner: 

Provided further that the employer may, when the registered medical 
practitioner is not ia the service of the Government, a* range at his own ex¬ 
pense, the medical examination of the working journalist concerned, by any 
Government Medical Officer not below the rank of a Civil Assistant Surgeon 
or any other Medical Officer in charge of a hospital run by a local authority 
or a public organisation at that place like the Kasturba Gandhi Tiust, Kamla 
Devi Nehru Trust or Tata Memorial Trust.] 

(3) Leave on medical certificate may be taken in continuation with 
earned leave provide that the total duration of earned leave and leave on 
medical certificate taken together shall not exceed a hundred and twenty days 
at any one time. 

(4) A working journalist shall be entitled at his option to convert leave 
on medical certificate on one-half of the wages to half the amount of leave 
on full wages. 

(5) The ceiling laid down in the provisos to sub-rule (1) and sub-rule 
(3) on the accumulation and total duration of leave may be relaxed by the 
competent officer in the cas?s of working journalists suffering from lingering 
illness such as tuberculosis. 

••[(6) Leave on medical certificate or converted leave on medical certi¬ 
ficate referred to in sub-rules (1) and (3) may be granted to a working journa¬ 
list at his request notwithstanding that earned leave is due to him.] 

29. Maternity leave. —(1) A female working journalist who has put 
in not Jess than one year's service in the newspaper establishment in which 
she is for the time being employed shall be granted maternity leave on full 
wages for a period which may extend up to three months from the date of its 
commencement of six weeks from the date of confinement whichever be 
earlier. 

(2) Leave of any other kind may also be granted in continuation of 
maternity leave. 

(3) Maternity leave shall also be granted in cases of miscarriage includ¬ 
ing abortion, subject to the condition that the leave does not exceed six 
weeks. 


38. Subs, by Noti. No. G. S. R. 997, dated 39, Addsd by ibid, 
6-7-1964. 
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30. Qaarantine leave. —Quarantine leave on full wages shall be 
granted by the newspaper establishment on the certificate of the authorised 
medical practitioner designated as such under Rule 24 or, where there is 
no such authorised medical practitioner by a district public health officer or 
other municipal health officer of similar status, for a period not exceeding 
twenty-one days, or in exceptional circumstances, thirty days. Any leave 
necessary for quarantine purposes in excess of that period shall be adjusted 
against any other leave that ma^ be due to the working journalist. 

31. Extraordinary leave. —A working journalist who has no leave to 
his credit may be granted extraordinary leave without wages at the discretion 
of tht newspaper establishment in which such working journalist is employed. 

32. Leave not due. —A working journalist who has no leave to his 
credit may be granted at the discretion of the newspaper establishment in 
which such working journalist is employed leave not due, 

33. Study leave.—A working journalist may be granted study leave 
with or without wages at the discretion of the newspaper establishment in 
which such working journalist is employed. 

34. Casual leave. —(1) A working journalist shall be eligible for 
casual leave at the discretion of the newjnaper establishment for fifteen days 
in a calender year *, 

Provided that no more than five days’ casual leave shall be taken at 
one time and such leave shall not be combined with any other leave. 

(2) Casual leave not availed of during a calendar year will not be carried 
forward to the following year. 

35. Wages during casual leave. —A working journalist on casual 
leave shall be entitled to wages as if he was on duty. 

Chapter VI 
MISCELLANEOUS 

^^[36. Application under Section 17 of the Act. —An application 
under Section 17 of the Act shall be made in Form ‘C' to the Government of 
the State, where the Central Office or the Branch Office of the newspaper 
establishment in which the newspaper employee is employed, is situated.] 

^<^[37. Maintenance of regiatera, recorda and muater-rolla. —Every 
newspaper establishment shall prepare and maintain the following registers, 
records and muster-rolls— 

(i) A register of employees in form ‘D'; 

(«) Service Registers in respect of all working journalists in Form ; 
{Hi) Leave Registers in respect of all working journalists in Form ‘F^; 
(to) A muster-roll in Form : 

Provided that the leave register in Form *F^ and the muster-roll in Form 

may not be maintained by the newspaper eStaiJi ' ments to which the 
Minimum Wages Act, 1948 and/or the Shops and Commercial Establishments 


40. Subs, by Noti. No. G. S. R. 1320. dated 1-8-1963. 
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Act of the State concerned apply and which are required under those Acts of 
the rules made thereunder to maintain such or similar forms.] 

SB. EflEect of roles mod mgreemetit incoasisteiit with the^e 
roles. —The provisions of these rules shall have effect notwithstanding any¬ 
thing inconsistent therewith contained in any other rule or agreement nr 
contract of service applicable to a working journalist: 

Provided that where under any such rule, agreement or contract of 
service or otherwise, a working journalist is entitled to benefits in respect of 
any matter which are more favourable to him than those to which he would 
be entitled under these rules, the working journalist shall continue to be 
entitled to the more favourable benefits in respect of that matter, notwith- 
s anding that he receives benefit in respect of other matters under these rules. 

FORM -A’ 

NomlmdoB forai tor pmjmokomt ot Rmtolty wmHtr Sec d k m 5 ot thm 
Worldag Jotunallsto (Ooa dlrt— irf Se r p l ee) ud MIscel- 
iMMom PvovIsliMia Act, 1955 

[Rule 5(1)] 

1. {ift block UtUfs) .Surname (if any). 

2. Sex. 

3. Religion.. 

4. Occupation. 

5. Father’s name. 

6. Husband’s name... 

(for married women only). 

7. Marital status... 

(whether bachelor, spinster, married, widow or widower). 

8. Date of birth.Day.Month.Year. 

9. Permanent address: 

Village.Thana.District.Slate. 

I hereby nominate the perton(s) mentioned below to receive the amount of gratuity 
standing to my credit, in the event of my death before that amount has become payable, or 
having beco ne payable has not been paid and direct that the said amount shall be distribut¬ 
ed among the said persons in the manner shown below against their names: 


Name and address 

Nominee’s 

Age 

Amount of share 

Contingcncits on 

of the nominee 

relationship 

of 

of gratuity to 

the happening 

or nominees 

with the 
worldng 
joumalw 

nominee 

be paid to each 
nominee 

of which the 
nomination 
shall become 
invalid 


Date.. Signature of the working journalist 

OertiBed that above declaration has been signed by. 

employed in. (lit ««iis •/Ihs mwsptiptr 
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he has read the entries 

istablishm^nt to bo gicon) before me after. . 


the entries have been read over to him by me. 

Dated...Signature of a responsible officer of the 

newspaper establishment. 

Signature of witness.(1) Designation. 

Dated... Name and address of the newspaper 

Signature of witness.(2) establishment. 

Dated. 


^tFORM ‘AA’ 

Furiii iot pmymmmx a£ gsvtnky saadcr S a cti o ii 5 of tlia Workiog Joii rn o Ha ta 
(CmdilioAa of Service) aod MiacellaJieoua Provialoisa 
Act, 1955 la the case of aalaora 

[.SftRule 5(1)] 


Whereas Shri/Kumari.. son/daughter of. , who 

has been nominated by me to receive the amount of gratuity standing to roy credit, in the 
event of my death before that amount has become paym^e, or having becotne payable has 

not been paid, is a minor, I hereby appoint Shri/Kummi/ShrinisRi* • .. 

soo/daughter/wife of.. .to receive the gnatiuty in the event of my death 

during the minority of Shri/Kumari... 

Date Signature of working journalist 

Certified that the above declaration has been signed by.employed 

ink.... {the fiamt of the newspaper establishment to be 

liooh) before me after he has read the entries/the entries have been read to him by me. 

Dated. Signature of a responsihie officer of the 

newspaper establi^ment. 


Signature of Designation... 

witness..(t) Name and address of tha newipapei 

Dated.. establishment. 


Signature of 

witness.(2 J 

Dated.J 


FORM ‘B' 

Nomiaaiioo form for paymciu of gratuity usiclar Sactioa 5 of tho 
Worldng Jottmaliata (Coadicloua of Scrvico) mad 
MiMollaaeoaa Proviaioaa Act, 1955 

[Rule 5(5)] 

.I hereby cancel the nomination made by tne on the., 

as regards the disposal in the event of my death of the amount of gratuity standing to my 
credit and hereby nominate the person(s) mentioned below to receive the amount of gratuity 
standing to my credit, in the event of my death before that amount hat become payable, or 
having become payable has not been paid and direct that tha mid amount shall be distribut¬ 
ed among the said persons in the manner shown below against tbefr names : 


Name & address 
of the nominee 
or nominees 


Nominee's reia- Age of 
tionship with the 

the working uoixii- 

journalist nee 


Amount or share 
of gratuity to be 
paid to each 
nominee 


Contingencies 
on the 
haDDcaina 
of wmehme 
nomination 
shall become 
invalid 


Date 


Signature of the working journalist. 


41. JdM by Noli. No. G. S. R. 1320, dated 16-8rl965. 
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Certified that the above dcrlaration has 

.employed in. 

establishment to be given). 

Dated.. 


Signature of witness. ...(!) 

Dated.: 

Signature of witness.(2) 

Dated. 


been signed before cnc by. 

. (the name of the newspaper 

Signature of a responsible officer of 
the newspaper establithment. 

Designation. 

Name and address af the newspaper 
establishment. 


"(FORM ‘C*] 


(See Rule 36) 

Application under anb-aeetion (1) of Section 17 of the Wcurking 
Journaliata (Goadidona of Sc»rvioe) and MUcellaneoua 
Proviaiona Act, 1955 


To, 

The Secretary to the Government of. (here insert the name of 

the State Gooemmeat), 

Department of. (here insert the name of the Department which 

deals with labour matters) (here insert the name of the place where the 

headquarters of the Gooemment are situated). 

Sir, 

I have to state that Shri/Shrimati/Kumari. son/widow/ 

datighter of...a working joumilbt, was entitled to receive from 

. (hire kuert the name and address of the sumspaper estabHsk- 

meat) a sum of Rs. on account of. (here insert gratuity, 

wages, etc., as the ease may be), payable under the Working Journalists (Conditions of Service 
and Miscellaneous Provisions Act, 1955 (45 of 1955). 

I further state that I was appointed by Shri.. by an instrument, 

dated...., to receive the amount of the gratuity on behalf of bhri/ 

Kumari. 

I further state that I served the said newspaper establishment with a demand notice 

by registered post on.for the said amount which the said newspaper 

establishment has neither paid noi ofiered to pay to me even though 15 days have since 
lapsed. The details of the amount due are mentioned in the statement hereto annexed. 

I request that the said sum may kindly be recovered from the said newspaper establish¬ 
ment under Section 17 of the said Act, and paid to me as early at possible. 

•[I have been duly authorised in writing by. (here insert 

the name of the newspaper employee), to make his application and to receive the payment of the 
aforesaid amount due to him.] 

«[1 am a member of the family of late. (insert the name of 

the deceased newspaper employee), beinc his.. (here insert the 

relationship) and am entitled to receive the payment of the aforesaid amount due to late 

. (here insert the name of the deceased newspaper 

employee).] 

♦To be struck out when the payment is claimed by the newspaper employee himself. 


Station.. Signature of the applicant 

Date. Address . 


Annexure 

(Here insert the details of the amount claimed) 


42 Forms ‘C* to ‘G* ins. by Noti. No. G. S. R. 1320, dated 1-8-1963. 
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WORKING JOUNAUSTS & OTHER NEWSPAPER EMPLOYEES 
TRIBUNAL RULES, 1979 

Notification No. S. O. 1294, New Delhi, daUd the 4th April, 1979^ 

In exercise of the powers conferred by clause (d) of sub-section (2) of 
Section 20 of the Working Journalbts and other Newspaper Employees 
(Conditions of Service) and Miscellaneous Provisions Act, 1955 (45 of 1955), 
the Central Government hereby makes the following rules, namely :— 

1. Short title.— These rules may be called the Working Journalists 
and other Newspaper Employees Tribunal Rules, 1979. 

2. CftHiiig of parries.— A Tribunal constituted under Section 13-AA 
or, as the case may be, under Section 13-DD, of the Working Journalists 
and other Newspaper Employees (Conditions of Service) and Miscellaneous 
Provisions Act, 1955 (45 of 1955), shall subject to the provisions of Rule 3, 
call at such date, time and place, as may be appointed by it, from time to 
time, the parties representing employers in a newspaper establishment and 
the parties representing the working journalists, or, as the case may be, the 
non journalist newspaper employees in such newspaper establishment. 

3. Notice. —Not less than ten days before the date fixed by the 
Tribunal for calling the parties, a notice containing the date, time and place 
of the meeting, together with a Ibt of business to be conducted at the meet¬ 
ing, shall be sent to both the parties referred to in Rule ? by registered post 
by an officer authorised by the Tribunal in this behalf. 

4. Proccedinga before the Tiibimal.— The proceedings before the 
Tribunal shall ordinarily be open to the public : 

Provided that the Tribunal may, at any stage, direct that any witness 
shall be examined, or its proceedings shall be held, in camera. 

5. Sammoning of witnessee and prodaction of documente. —(1) 

The Tribunal may summon any person to appear as a witness in the course of 
any inquiry. Such summons may require the witness to appear before it 
on a date specified therein and to produce any books, papers or other docu¬ 
ments and mformation in his possession or under bis control relating in any 
manner to the inquiry. 

(2) A summons under sub-rule (1) may be addressed to an individual 
or an organisation of employers or a trade union of working journalists or, as 
the case may be, of non-journalist newspaper employees, or other workmen 
as the Tribunal may vhink fit. 

(3) A summons under this rule may be served— 

(a) in the case of an individual, by being delivered or sent to him by 
registered post; and 

[b) in the case of an organisation or, as the case may be, trade union, 
referred to in sub-rule (2), by being delivered or sent by registered 
post to the Secretary or other principal officer of the organisation 
or trade union, as the case may be. 


1. Vide Gazette of India, Pt. II, S. 3(t), dt. 21-4-79, p. 1078. 
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6. EspenseE of witneEse*. —Every person who is summoned and 
appears before the Tribunal shall be paid by the Tribunal such sum of 
money as appears to the Tribunal to be sufficient to defray the travelling 
and other expenses incurred by the person so summoned in passing to and 
from the place where he is required to attend. 



The 


Working Journalists (Fixation of 
Rates of Wages) Act 1958 

[Act No. 29 of 1958] 

[Received the assent of the President on September 16, 1958 and was published 
in the Gazette of India^ Extra., Part If Section 7, No. 29, dated 
September 16, 19581Bhadra 25, 1880] 


CONT 

Siciions 

1. Short title 

2. Definitions 

3. Constitution of Committee 

4. Functions of Committee 

5. Powers of Committee 

6. Power of Central Government to 
enforce recommendation of Com¬ 
mittee 

7. Working journalists entitled to wages 
at rates not less than those specified 
in the order 

8 [Omittii] 


[16th, September, 1958] 

ENTS 

Sections 

9. Recovery of money due to working 
journalists 

10. Authentication of orders, letters, etc,, 
of the Committee 

11. Effect of Act on Working Journalists 
Act, etc. 

12. Vacancies, etc., not to invalidate 
proceedings of Committee 

12-A, Penalty 

13. Power to make rules 

14. Repeal and saving 


An Act to provide for the fixation of rates of wages in respect of working 
journalists and for matters connected therewith 


Be it enacted by Parliament in the Ninth Year of the Republic of India 
as follows:— 


1. Short title. —Thb Act may be called the Working Journalists (Fixa¬ 
tion of Rates of Wages) Act, 1958. 

Notes.— Object —“A Wage Board for fixing the rates of wages in respect of working 
journalists was constituted by the Central Government under Section 8 of the Working Jour¬ 
nalists (Condition of Service) and Miscellaneous Provisions Act, 1955 (45 of 1955} and its 
decision was published in May, 1957. This decision was challenged by certain newspaper 
establishments in petitions filed before the Supreme Court; and that Court set aside the 
deebion on the 19th March, 1951, on the ground that it did not take into account the capa¬ 
city of the industry to pay. 

To consider the situation arbing out of the deebion of the Supreme Court and to frame 
an agreed scheme in respect of the wages of working journalbts several meetings were held 
with the respresentatives of newspaper employers imd working journalists but it was not found 
possible to come to an agreement. Consequently an Ordinance entitled the working Jour¬ 
nalbts (Fixation of Rates of Wages) Ordinance, 1958 (3 of 1958), was promulgated on the 
14th June, 1958. This Ordinance provided for the establishment of a special Committee for 
the purpose of making recommendations to Central Government in regard to the rates of 
wages to be fixed for working joumaUsts. The Committee has already started functioning. 
It is now proposed to replace the Ordinance by an Act of Parliament", {Vide Statement of 
Objects and Reasons). 

2. DeBaitions. —In this Act, unless the context otherwise requires,— 

(d) ^‘Committee^^ means the Committee constituted under Section 3; 
(i) **prescribed^^ means prescribed by rules made under this Act; 
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(<:) “Wage Board^^ means the Wage Board constituted under the 
Working Journalists Act by Notification No. S. R. O. 1075 of the 
Government of India in the Ministry of Labour, dated the 2nd 
May, 1956; 

{d) “Wage Board decision'^ means the decisions of the Wage Board 
published in the Gazette of India, Extraordinary, Part ll, Section 
3, dated the 11th May, 1957; 

[e) “Wages^^ means wages as defined in the Industrial Disputes Act, 
1947 (14 of 1947); 

(/) “Working Journalists Act, means the Working Journalists (Con¬ 
ditions of Service) and Miscellaneous Provisions Act, 1955 (45 
of 1955) ; 

(g) words and expressions used but not defined in this Act, and defin¬ 
ed in the Working Journalists Act, shall have the meaning respec¬ 
tively assigned to them in that Act. 

3. Constitvttloit of Committee. —(1) For the purpose of enabling the 
Central Government to fix rates of wages in respect of working journalists 
in the light of the judgment of the Supreme Court, dated the I9th day of 
March, 1958, relating of the Wage Board decision, and in the light of.all 
other relevant circumstances, ♦'hi Central Government shall, by notification 
in the Official Gazette, constitute a Committee consisting of the following 
persons, namely— 

(i) an officer of the Ministry of Law not below the rank of Joint 
Secretary, nominated by the Central Government, who shall be the 
Chairman of the Committee, 

(it) three persons nominated by the Central Government from among 
the officers of each of the Ministries of Home Affairs, Labour 
and Employment and Information and Broadcasting, 

(ill) a chartered accountant nominated by the Central Government. 

(2) If for any reason a vacancy (other than a vacancy by reason of tem¬ 
porary absence) occurs in the office of the Chairman or any other member 
of the Committee, the Central Government may appoint another person in 
accordance with the provisions of sub-section (1) to fill the vacancy, and the 
inquiry before the Committee may be continued from the stage which had 
been reached when the vacancy arose. 

(3) The Central Government may appoint a Secretary to the Committee, 
and may also provide the Committee with luch other staff as may be neces¬ 
sary. 

(4) The Secretary shall perform such functions of a ministerial or other 
nature as the Committee or the Chairman thereof may assign or delegate to 
him. 


4. Fimctioiia of CommittM. —(1) The Committee shall, by notice 
published in such maimer as it thinks fit, call upon newspaper establishments 
and working journalists and other persons interested in the Wage Board 
decision to make such representations as they may think fit as respects the 
Wage Board decision and the rates of wages which may be fixed under this 
Act in respect of working journalists. 

(2) Every such representation shall be in writing and shall be made 
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within such period not exceeding thirty days, as the Committee may specify 
in the notice, and shall state— 

(a) the specific grounds of objection, if any, to the Wage Board deci¬ 
sion, 

(b) the rates of wages which, in the opinion of the person making the 
representation, would be reasonable, having regard to the capa¬ 
city of the employer to pay the same or to any other circum¬ 
stances, whichever may seem relevant to the person making the 
representation in relation to his representation, 

(c) the alterations or modifications, if any, which, in the opinion of 
the person making the representation, should be made in the 
Wage Board decision and the reasons therefore. 

(3) The Committee shall take into account the representation aforesaid, 
if any, after examining the material placed before the Board and such 
further meterials as have since been obtained by or made available to it under 
this Act, make such recommendations as it thinks fit, to the Central Govern¬ 
ment for the fixation of rates of wages in respect of working journalists, whe¬ 
ther by way of modification or otherwise, of the Wage Board decision ; and 
any such recommendation may specify, whether prospectively or retrospec¬ 
tively, the date from which the rates of wages should take effect. 

(4) In making any recommendations to the Central Government, the 
Committee shall have regard to all the matters set out in sub-section (1) of 
Section 9 of the Working Journalists Act. 

(5) The Committee may, if it thinks fit, take up for consideration sepa¬ 
rately groups or classes of newspaper establishments, whether on the basis 
of the regional classification or on any other basis, and make recommendations 
from time to time in regard to each such group or class. 

5. Power* of Committee.— (1) Subject to the provisions contained in 
sub-section (2), the Committee may exercise all or any of the powers which 
an industrial tribunal, constituted under the Industrial Disputes Act, 1947, 
(14 of 1947), exercise for the adjudication of an industrial dispute referred 
to it and shall, subject to the provisions contained in this Act and the rules, if 
any, made thereunder, have power to regulate its own procedure. 

(2) Any representations made to the Committee and any documents fur¬ 
nished to it by way of evidence, shall be open to inspection on payment of 
such fee as may be prescribed, by any person interested in the matter. 

(3) If in the course of any inquiry it appears to the Committee that it 
is necessary to examine any accounts or documents or obtain any statements 
from any person, the Committee may authorise any oflRcer of the Central 
Government (hereinafter referred to as the authorised officer) in that behalf 
and the authorised officer shall, subject to the directions of the Committee, 
if any, examine the accounts or documents or obtain the statements from the 
person. 

(4) The authorised officer may, subject to the directions of the Com¬ 
mittee, if any, exercise all or any of the powers which an industrial tribunal 
may exercise under sub-section (2) or sub-section (3) of Section 11 of the 
Industrial Disputes Act, 1947 (14 of 1947). 

(5) Nothing in sub-section (1) of Section 54 of the Indian Income Tax 
Act, 1922 (11 of 1922), or in any corresponding provision in any other law 
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for the time being in Torce relating to the levy of any tax apply to the dis¬ 
closure of any of the particulars referred to therein in any report made to the 
Committee by an authorised officer. 

( 6 ) Any information obtained by an authorised officer in the exercise 
of any of his powers and any report made by him shall nothwitstanding any¬ 
thing contained in this Act, be treated as confidential, but nothing in this 
sub-section shall apply to the disclosure of any such information or report to 
the Central Government or to a court in relation to any matter 
concerning the execution of this Act. 

(7) The authorised officer shall be deemed to be a public servant within 
the meaning of Section 21 of the Indian Penal Code (45 of I860). 

6. Power of the Central Government to enforce recommendation 
of Committee.—(1) As soon as may be, after the receipt of the recommen¬ 
dations of the Committee, the Central Government shall make an order in 
terms of the recommendations or subject to such modifications, if any, as 
it thinks fit, being modifications which, in the opinion of the Central Govern¬ 
ment, do not effect important alterations in the character of the recommen¬ 
dations. 

(2) Notwithstanding anything contained in sub-section ( 1 ), the Central 
Government may, if it thinks fit,— 

(a) make such modifications in the recommendations, not being 
modifications of the nature referred to in sub-section ( 1 ) as it 
thinks fit: 

Provided that before making any such modifications, the Central 
Government shall cause notice to be given to all persons likely 
to be affected thereby in such manner as may be prescribed, and 
shall take into account any representations which they may 
make in his behalf in writing, or 

(d) refer the recommendations or any part thereof to the Committee, 
in which case the Central Government shall consider its further 
recommendations and make an order either in terms of the 
recommendations or with such modificiuions of the nature referred 
to in sub-section (I) as it thinks fit. 

(3) Every order made by the Central Government shall be published in 
the Official Gazette together with the recommendations of the Committee, 
relating to the order and the order shall come into operation on the date of 
publication or on such date, whether prospectively or retrospectively, as may 
be specified in the order. 

7. Working journalists entitled to wages at rates not less than 
those specified in the order.—-Subject to the provisions contained in 
Section 11, on the coming into operation of an order of the Central 
Government, every working journalist'shall be entitled to be paid by his 
employer wages at a rate which shall in no case be less than the rate of 
wages specified in the order. 

9 . [Omitted by Act 65 of 1962]. 

9. Recovery of money due to working journalists —(1) Where any 
amount is due under this Act to a working journalist from an employer, '[the 
working journalist himself, or any other person authorised by him in writing 
in this behalf or in the case of the death of the working journalist, any mem- 


1. Subs, by Act No. 65 of 1962. 
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berof his family may] without prejudice to any other mode of recovery, make 
an application to the State Government, for the recovery of money due to 
him, and if the State Government, or such authority as the State Government 
may specify in this behalf, is satisfied that any money is so due, it shall issue 
a certificate for that amount to the Collector, and the Collector shall proceed 
to recover that amount in the same manner as an arrear of land revenue. 

•[(2) If any question arises as to the amount due under this Act to a 
working journalist from his emplpoyer, the State Government may, on its own 
motion or upon application made to it, refer the question to any Labour 
Court constituted by it under the Industrial Disputes Act, 1947 (14 of 1947), 
or under any corresponding law relating to investigation and settlement of 
industrial disputes in force in the State and the said Act or law shall have 
effect in relation to the Labour Court as if the question so referred were a 
matter referred to the Labour Court for adjudication under that Act or law.] 

(3) The decision of the Labour Court shall be forwarded by it to the 
State Government which made the reference, and any amount found due by 
the Labour Court may be recovered in the manner provided in sub¬ 
section (1). 

10. Authendcmdon of orders, lotten, etc., of die Committee.— 

All notices, letters, authorisations, orders or other documents to be issued or 
made by the Committee under this Act may be authenticated by the Chair¬ 
man or the Secretary thereof or any other officer authorised by the Committee 
in this behalf and any notice, letter, authorisation, order or other document 
so authenticated shall be presumed to have been duly issued or made by the 
Committee. 

11. Effect of Act on Working Joumaliete Act, etc.—(1) Sections 8, 
10, 11, 12 and 13 of the Working Journalists Act shall have no effect in 
relation to the Committee, 

(2) The provisions of this Act shall have effect notwithstanding anything 
inconsistent therewith in the terms of any award, agreement or contract of 
service, whether made before or after the commencement of this Act: 

Provided that where under any such award, agreement, contract of 
service or otherwise, a working journalist is entitled to benefits in respect of 
any matter which are more favourable to him than those to which he would 
be entitled under this Act, the working journalist shall continue to be entitled 
to the more favourable benefits in respect of that matter, notwithstanding 
that he receives benefits in respect of other matters under this Act. 

(3) Nothing contained in this Act shall be construed to preclude any 
woridng journalist from entering into any agreement with an employer for 
granting him rights or privileges in respect of any matter which are more 
favourable to him than those to whicH he would be entitled under this Act. 

12. Vaemneieti, etc., not to lavalidbte proceedings of Com¬ 
mittee.—No act or proceeding of the Committee shall be invalid merely by 
reason of the existence of any vacancy among its members or any defect in 
the constitution thereof. 

•[12-A. Penalty. —(1) Any employer who contravenes the provisions 
of Section 7 shall be punishable with fine which may extend to two hundred 
rupees. 


2. Act No. 65 of 1962. 


3. Add$d hy ibid. 
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(2) Whoever, having been convicted of any offence under sub-section (1), 
is again convicted of an offence under that sub-section, shall be punishable 
with fine which may extend to five hundred rupees. 

(3) Where an offence has been committed by a company, every person 
who, at the time the offence was committed, was in charge of, and was 
responsible to, the company for the conduct of the business of the company, 
as well as the company shall be deemed to be guilty of the offence and shall 
be liable to be proceeded against and punished accordingly: 

Provided that nothing contained in this sub-section shall render any such 
person liable to any punishment provided in this section if he proves that the 
offence was committed without his knowledge or that he exercised all due 
diligence to prevent the commission of such offence. 

(4) Notwithstanding anything contained in sub-section (3), where an 
offence under this section has been committed by a company and it is proved 
that the offence has been committed with the consent or connivance of, or 
that the commission of the offence is attributable to, any gross negligence on 
the part of any director, manager, secretary or other officer of the company 
such director, manager, secretary, or other officer shall also be deemed to be 
guilty of such offence and shall be liable to be proceeded against and 
punished accordingly. 

(5) For the purposes of this section— 

(a) “company” means any body corporate and includes a firm or 
other association of individuals; and 

{b) “director” in relation to a firm means a partner in the firm.] 

13. Power to make nilei. —(1) The Central Government may by 
notification in the Official Gazttte, make rules to carry out the purposes of 
this Act. 

(2) In particular, and without prejudice to the generality of the fore¬ 
going power such rules may provide for— 

(a) the manner in which notices under this Act may be published; 

{b) the procedure to be followed by the Committee in the exercise of 
its power under this Act ; 

(c) the powers and functions of the Committee which may be dele¬ 
gated to any of its members; 

(J) the fees to be paid for inspection of documents furnished to the 
Committee. 

14. Repeal and saving.— -(1) The Working Journalists (Fixation of 
Rates of Wages) Ordinance, 1958 (3 of 1958), is hereby repealed. 

(2) Notwithstanding such repeal, anything done or any action taken 
under the said Ordinance shall be deemed to have been done or taken under 
this Act as if this Act had commenced on the 14th day of June, 1958. 
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An Act to provide for the payment by certain classes of employers to their 
workmen of compensation for injury by accident 
{As modified up to the 1st February^ 1962) 


Whereas it is expedient to provide for the payment by certain classes of 
employers to their workmen of compensation for injury by accident; It is 
hereby enacted as follows : 

Introdttctioii.—'^The growing complexity of industry in this country, with the increas¬ 
ing use of machinery and consequent danger to workmen, along with the comparative 
poverty of the workmen themstflves renders it advisable that they should be protected as far 
as possible, from hardship arising from accidents. A legifdation of this kind helps to reduce 
the number of accidents in a manner that cannot be achieved by official inspection, and to 
mitigate the effect of accidents by provision for suitable medical treatment, thereby making 
industry more attractive to labour and increasing its efficiency. The Act provides for 
cheaper and quicker disposal of disputes relating to compensation through special tribunals 
than possible under the civil law**. (Gazette of India, 1922, Part V, p. 313.) 

Interpretation.—The Act being a yuatt-penal statute must be construed strictly and 
sympathy cannot be allowed to affect the interpretation.* Damages or other compensation 
cannot be awarded only in cases for which provisions exist in the Act. Hence arrears of 
pay cannot be granted by the Commissioner as compensation.* 

The Act may or may not apply to apprentices. Contract of service is necessary to 
bring apprentices within the category of ‘workmen*. [119 IC 722: AIR 1929 Lah 573 (2)]. 

Stretclied coaatmctloii. —With the progress of the times the conception of the 
circumstances iu which the workman is entitM to compensation has widened and b^ome 
more and more liberal. Even if, therefore, the view taken by the highest count in recent 
times, on facts which are more or less similar to the facts one has to deal with, be a view 
which only a stretched construction of the Act can bear, it will not be wrong to follow it so 
long as it is not something violently opposed to fundamental principle.* 


Chapter I 

PRELIMINARY 

1 . Short title, extent and commencement.—(1) This Act may be 

called the Workmen's Compensation Act, 1923. 

•[(2) It extends to the whole of India*[* ♦ ♦ ♦ ♦]. 

(3) It shall come into force on the firat day of July, 1924. 

2. Definitions.—fl) In this Act, unless there is anything repugnant in 
the subject or context— 

»[• • ♦] 

(i) ‘‘Commissioner'' means a Commissioner for Workmen's Com¬ 
pensation appointed under Section 20; 

(c) “compensation" means compensation as provided for by this Act; 


2. See 14 Rang 753: AIR 1937 Rang 45. 

3. AIR 1939 All 29. 

4. AIR 1953 Cal 516 (DB) 

5. Subs, by the A. O. 1950, for the former 
sub-section. 


6. The words “except the State of 
Jummu & Kashmir** omitted by Act 51 
of 1970. 

7, Cl. (a) mitkd by Act No. 8 of 1959, 
S. 2 (w.e.f. 1-6-1959, 
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^[{d) ‘‘depondanl^^ means any of the following relatives of a deceased 
worKinan, namely— 

(f) a widow, a minor legitimate son, an unmarried legitimate 
daughter, or a widowed mother; and 
(ii) if wholly dependant on the earnings of the workman at the 
time of his death, a son or a daughter who has attained the 
age of 18 years and who is infirm; 

{Hi) if wholly or in part dependant on the earnings of the work¬ 
man at the time of his death— 

(a) a widower, 

(d) a parent other than a widowed mother, 

(c) a minor illegitimate son, an unmarried illegitimate 
daughter or a daughter legitimate or illegitimate if 
married and a minor or if widowed and a minor, 

(d) a minor brother or an unmarried sister or a widowed 
sister if a minor, 

(#) a widowed daughter-in-law, 

(/) a minor child of a pre-deceased son, 

(g) a minor child of a pre-deceased daughter where no 
parent of the child is alive, or 

(A) a paternal grandparent if no parent of the workman is 
alive]; 

(e) “eraployer^^ includes any body of persons whether incorporated 
or not and any managing agent of an employer and the legal 
representative of a deceased employer, and, when the services 
of a workman are temporarily lent or let on hire to another per¬ 
son by the person with whom the workman has entered into a 
contract of service or apprenticeship, means such other person 
while the workman is working for him ; 

(/) “managing agent^^ means any person appointed or acting as the 
representative of another person for the purpose of carrying on 
such other personas trade or business, but does not include an indi¬ 
vidual manager subordinate to an employer; 

•[(^) “minor^^ means a person who has not attained the age of 18 
years;] 

(g) “partial disablement'^ means, where the disablement is of a tem¬ 
porary nature, such disablement as reduces the earning capacity 
of a workman in any employment in which he was engaged 
at the time of the accident resulting in the disablement, and, 
where the disablement is of a permanent nature, such disable¬ 
ment as reduces his earning capacity in every employment which 
he was capable of undertaking at that time: provided that every 
injury specified *®[in Part II of Schedule I] shall be deemed to 
result in permanent partial disablement; 

(A) “prescribed" means prescribed by rules made under this Act; 


Subs, by Act No. 8 of 1959, S. 2, for 9, /ns, by Act No. 8 of 1959, S. 2, (w.c.f. 
the former cl. (w. c. f, 1-6-1959). 1-6-1959). 

10. Subs, by Act No. 64 of 1962. 
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(t) “qualilSed medical practitioner*^ means any person registered 
* ’•']under any ^•[Central Act, or an 

Act of the Legislature of a ^®[State]] providing for the 
maintenance of a register of medical practitioners, or, any area 
where no such last-mentioned Act is in force, any person declar¬ 
ed by the Slate Government by notification in the Official 
Gazeti^, to be a qualified medical practitioner for the purposes of 
this Act; 

{k) ‘‘seaman** means any person forming part of the crew of any 
* ’•‘Jship, but does not include the master of ‘•[the] 

ship; 

(/) “total disablement** means such disablement, whether of a tem¬ 
porary or permanent nature, as incapacitates a workman for 
all work which he was capable of performing at the time of 
the accident resulting in such disablement: ‘^[Provided that 
permriiient total disablement shall be deemed to result from 
every injury specified in Part I of Schedule I or from any com¬ 
bination of injuries specified in Part II thereof where the aggre-* 
gale percentage of the loss of earning capacity, as specified in the 
said Part II against those injuries, amounts to one hundred per 
cent or more] ; 

(m) ‘wages’* includes any privilege or benefit which is capable of 
being estimated in money, other than a travelling allowance 
or the value of any travelling concession or a contribution paid 
by the employer of a workman towards any pension or provi¬ 
dent fund or a sum paid to a workman to cover any special 
expenses entailed on him by the nature of his employment; 

(n) “workman** means any person (other than a person whose em¬ 
ployment is of a casual nature and who is employed otherwise 
than for the purposes of the employer*s trade or business) who 
is— 

(i) a railway servant as defined in Section 3 of the Indian Rail¬ 
ways Act, 1890 (9 of 1890), not permanently employed in 
any administrative, district or sub-divisional office of a rail¬ 
way and not employed in any such capacity as is specified in 
Schedule II, or 

{ii) employed * *]on monthly wages not exceeding [one 

thousand rupees]in any such capacity as is specified in 
Schedule II, 

whether the contract of employment was made before or after the 
passing of this Act and whether such contract is expressed or 


11. Certain words omitled by Act No. 8 of 
1959, S. 2 (w. c. f. 1-6-1959). 

12. Subs by the A. O. 1950, for the words 
**Act of the Central Legislature or of 
any Legislature in a Province of 
India". 

IS. Subs, by the A. O. (No, 3) 1956, for 
“Part A State or Part B State". 

14. Cl. ( j) omittid by Act No. 15 of 1933, 
S. 2. 


15. The word “registered" omitud by Act 
No. 15 of 1933, S. 2. 

16. Subs, by S. 2, ibid.^ for “any such". 

17. Subs by Aet No. 64 of 1962. 

16. The words “cither by way of manual 
labour or" offiiKsd by S. 2 of Act No. 
15 of 1933. 

19. Subs, by Act No. 65 of 1976 (w. e. f. 
1-10-1975). 
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implied, oral or in writing; but does not include any person 
working in the capacity of a member of *®[the Armed Forces of 
the Union] ; and any reference to a workman who 

has been injured shall, where the workman is dead includes a 
reference to his dependants or any of them. 

(2) The exercise and performance of the powers and duties of a local 
authority or of any department "[acting on behalf of the Government] shall 
for the purposes of this Act, unless a contrary intention appears, be deemed 
to be the trade or business of such authority or department. 

"[(3) The "[State Government], after giving, by notification in the 
Official Gazette^ not less than three months' notice of "[its] intention so to 
do, may, by a like notification, add to Schedule II any class of persons 
employed in any occupation which "[it] is satisfied is a hazardous occupation, 
and the provisions of this Act shall thereupon apply "[within the State] to 
such classes of persons : 

Provided that in making such addition "[State Government] may direct 
that the provisions of this Act shall apply to such classes of persons in respect 
of specific injuries only.] 

Notes.—Section 2(1) (6).—A Committioner’s Court is a court subordinate to High 
Court within the meaning of Section 115, C. P. C.** The ‘Commisiioner* appointed under 
the Act is a tribunal and not a civil court.** 

Section 2{1) (d).—The expression‘widow mother’docs not include ‘widowed step¬ 
mother*** Minor brother includes minor's uterine brother.*^ Minor brothers of the workman 
who died as a result of accident, held, arc dependants.** The words “notwithstanding any¬ 
thing contained in the Workmens’ Compensation Act, 1923“ in Section 110-AA of the Motor 
Vehicles Act also includes the provisions regarding the definition of the dependents in Sec¬ 
tion 2(l)(i) of the present Act.** A widow after her re-marriage can claim compensation.** 

Section 2(l)(d): “Dependant”,—In St. Jos$ph*s AutomobiU and M$chanical Works v. 
Maria Scoria Pillai^f the question was whether the father of an infant workman was a 
dependant. It was pointed out that he could be regarded as a dependant only when he 
could establish that he was really dependant on the earnings of the workman wholly or 
partly. It was also observed that dependency with reference to the date of the death of 
the workman, and the fact that at a future date the father might have to depend upon the 
son was not a relevant consideration. The definition in Section 2(l)(d) includes an illegiti¬ 
mate child born of an adulterous intercourse, when it appears that the child is supported 
by putative father.** The definition is exhaustive. An adopted daughter is however, not 
a ‘dependant’. The father and mother are dependants and entitled to some portion of the 


20. Subs, by the A. O. 1950, for “His 
Majesty’s naval military, or air 
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21. The words “or of the Royal Indian 
Manne Service” amitUd by the A. O. 
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27. Ins. by ibid. 


28 . In r$ Dinji v. GoaUn, AIR 1942 Pat 33. 
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21: 1979 Lab 1C 176. 
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Dobra v. Sri Laly AIR 1958 MP 133. 

32 . Bm Sanf v. Gurdao Singhy n96H)l 
UJ 80 (Punj.): 1969 Ub IC 371. 

39 . Arukanjt Loba v. C. M. Merckandy 1979 
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1970 Lab IC 695 (Raj). 

35 . 65 LW 897 [abo (1952) 2 MU 436]. 

36 . 47 Bom LR 832: AIR 1946 Bom 110: 
ILR 1945 Bom 871. 
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compensation money**’ The definition excludes a step-mother. The question of depen¬ 
dency is a question of fact, and it must be proved to sustain a claim for compensation.** 

Section 2(s): “Employer** —Within this comes a ‘contractor’ and any person being 
responsible for the putting up of a building gets workmen supplied by a sirdar and pays 
through the sirdar. Here it is not the sirdar who is the employer.•• It is a question of 
fact depending on the facts of a particular case as to who is an employer within the mean¬ 
ing of Section 2{e). The General Manager of a Railway is employer of its worker.** 

Even if a company pays less than the minimum wages fixed by the State Govt., the 
compensation to its workman has to be fixed on the basis of the minimum wages so fixed.*' 
Profit bonus, held a part of ‘wages* within Section 2(m).** 

Section 2(1) if). —Chief Engineer of FWJ]) managing the department on behalf of 
the State Government held, a managing agent’ of the Government within the meaninc of 
Section 2(1) (/).*• 

Section 2(l)(g).—Whenever an injury mentioned in the Schedule is suffered by a 
workman as a result of accident he becomes entitled to compensation. Though the capacity 
to work may remain quite unimpaired but his eligibility as an employee may be diminished 
or lost. The Act is not limit^ only to physical capacity of disablement, but extends to 
the reduction of earning capacity as well.** No compensation can be granted for any 
physical disability unless there was loss of earning capacity. It b only in the case of a 
scheduled injury that such lots is presumed. Where the injury b not a scheduled injury the 
loss of earning capacity must be proved by evidence.** In case of total loss of vision of a 
workman hb compensation has to be assessed in accordance with Item 26 of Part II of 
Schedule 1 i. e. at 30% lost of earning capacity.** 

Section 2(1) (i).—In case of employer admitting total disablement, it is futile for 
him to argue that Civil Surgeon has not been produced to prove total disablement,*’ Where 
an employee becomes unfit for a particular class of job but b fit for another class which b 
offered to him by employer, hild that the workman was entitled to claim compensation on 
the basb of partial dbablcmcnt and not total dbablement.** ‘Total disablemcot*—Where 
a carpenter fell down during the course of hb employment and suffered injuries resulting in 
amputation of hb left arm, held, the injury was of such a nature as to cause permanent 
disablement and it incapacitated him from performing all work which he was capable of 
performing viz. that of a carpenter.** 

Section 2(l)(w).—Bonus arc wages.** Dearness allowance and amenities of free water 
come under the privileges and benefit and b thus within the definition of wages.*' 

Section 2(l)(a),—In order to show that a person is not a workman within the defini¬ 
tion of this section, two things must be proved; (1) hb employment svas of casual nature 
and (2) his employmerit was otherwise for the purpose^ of employers* trade or business .*■ 
It is immaterial that the employment should be on monthly basis but that the emoluments 
do not exceed more than Rs, 400 per month.*• The provision of meals for travellers is 
part of the service of a railway. If a person can be overlooked and directed in regard to 
the manner of doing work, such person is not a contractor.** The definition of workman 
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undo* Claufe 11 of Sch. II, must be construed with the definition of ‘^manufacturing 
process’* which includes a printing press under the Factories Act, 1948.** Where a person 
received fatal injuries in the course of his work of construction of a building being construct¬ 
ed for lettinff on rent held that such construction was for benefit of employer as his subsidiary 
business and he could not escape liability for compensation.** Workman injured while 
transporting barrels of oil of dealer whose business was a sale of oil— held, that the man was 
employed for the trade or business of employer.*^ Watchman guarding pumping station is 
a workman.•• Workman injured while going in the lorry of his employer— held, that injury 
was caused in the course of his employment.** Duties and not the designation are the chief 
factors in order to sec if a particular person is a workman. Because a particular view 
was taken of the status of a particular employee and he was held not to be a workman, it 
docs not mean that all the other employees bearing same designation, however employed 
must be excluded from the category of workman.** 

Section 2(l)(n) and 3. —Witli regard to liability to compensate workman engaged in 
construction of houses which was only subsidiary business.** From the mere fact that a person 
worked for two days before he died in an accident, it would not automatically follow that 
his employment was of a casual nature, for it is possible that even a regular employee may 
meet with an injury either or fatal immediately after he joined duty.** 

Tiansportation of oH connected with principal business.—Business of transporting oil 
ii connected with the purchase and sale of oil and so a workman employed in course of 
tran^>orting oil on behalf of clearing agents is deemed to be in the employment of principal 
business. 

‘Workman*.—^I’hc deiinition of a ^workman* under Section 2(l)(fi) of the W. C. Act 
excludes a person whose employment is of a casual nature and who is employed otherwise 
than for the purposes of his business. The mother of a deceased workman who was engaged 
by a person who by vocation was printer, was held to be entitled to compensation under 
the Act as it was for the purpose of his business. (1952) 2 MIJ 774 : 65 Mad LW 1099 : 
AIR 1953 Mad 432]. See also the case of a widow of deceased labourer who was engaged 
by an agriculturist for the purpose of deepening an old well. She was awarded a compen- 
latifon of Rs. 605 {See BLR 1952 Sau 57: AIR 1952 Sau 74.) Bus starter, held, not a 
‘workman’.** Chowkidar in the oflBce of PWD, held, a ‘workman’.** A Khalasi employed 
for the purpose of loading or unloading of truck is a workman. The truck is a vehicle 
which is propelled by mechanical power and therefore, the Khalasi is covered by the des¬ 
cription of workmen in Schedule II.** 

♦ Chapter II 

WORKMEN'S COMPENSATION 

3. Employer's Umbility for compensation.—(1) If personal injury 
is caused to a workman by accident arising out of and in the cour.se of his 
employment, his employer shall be liable to pay compensation in accordance 
with the provisions of this Chapter: 

Provided that the employer shall not be so liable— 

{a) in respect of any injury which does not result in the total or par¬ 
tial disablement of the workman for a period exceeding ••[three] 
days; 
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[b) in respect of any •^[injury, not resulting in death, caused by] an 
accident which is directly attributable to— 

(i) the workman having been at the time thereof under the in¬ 
fluence of drink or drugs, or 

(n) the wilful disobedience of the workman to an order expressly 
given, or to a rule expressly framed, for the purpose of secur¬ 
ing the safety of workman, or 

{ui) the wilful removal or disregard by the workman of any safety 

guard or other device which he knew to liave been provid¬ 

ed for the purpose of securing the safety of workmen 

♦ ♦]; 

•8|'♦ * ♦J . 

*®[(2) If a workman employed in any employment specified in Part A 
of Schedule III contracts any disease specified therein as an occupational 
disease peculiar to that employment, or if a workman, whilst in the service 
of an employer in whose service he has been employed for a continuous 

period of not less than six months (which period shall not include a period 

of service under any other employer in the same kind of employment) in any 
employment specified in Part B of Schedule III, contracts any disease speci¬ 
fied therein as an occupational disease peculiar to that employment, or if a- 
workman whilst in the service of one or more employers in any employment 
specified in Part C of Schedule III for such continuous period as the Central 
Government may specify in respect of each such employment, contracts any 
disease specified therein as an occupational disease peculiar to that employ¬ 
ment, the contracting of the disease shall be deemed to be an injury by acci¬ 
dent withiti the meaning of this section, and unless the contrary is proved, 
the accident shall be deemed to have arisen out of, and in the course of, the 
employment: 

’^[Provided that if it is proved— 

(a) that a workman whilst in the service of one or more employers 
in any employment specified in Part C of Schedule III has con¬ 
tract^ a disease specified therein as an occupational disease 
peculiar to that employment during a continuous period which 
is less than the period specified under this sub-section for that 
employment, and 

{b) that the disease has arisen out of and in the course of the employ¬ 
ment ; 

the contracting of such disease shall be deemed to be an injury by accident 
within the meaning of the section : 

Provided further that if it is proved that a workman who having served 
under any employer in any employment specified in Part B of Schedule III 
or who having served under one or more employers in any employment 
specified in Part G of that Schedule, for a continuous period specified under 
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this sub-section for that employment and he has after the cessation of such 
service contracted any disease specified in the said Part B or the said Part C, 
as the case may be, as an occupational disease peculiar to the employment 
and that such disease arose out of the employment, the contracting of the 
disease shall be deemed to be an injury by accident within the meaning of 
the section]. 

’^[(2-A) If a workman employed in any employment specified in Part G 
of Schedule HI contracts any occupational disease peculiar to that employ¬ 
ment, the contracting whereof is deemed to be an injury by accident within 
the meaning of this section, and such employment was under more than one 
employer, all such employers shall be liable for the payment of the compen¬ 
sation in such proportion as the Commissioner may, in the circumstances, 
deem just.] 

(3) The State Government in the case of employments specified in Part 
A and Part B of Schedule III, and the Central Government in the case of 
employments specified in Part C of that Schedule, after giving, by notification 
in the Ofiicial Gazette^ not less than three months' notice of its intention 
so to do, may, by a like notification, add any description of employment to 
the employments specified in Schedule III, and shall specify in the case of 
employments so added the disease which shall be deemed for the purposes of 
this section to be occupational diseases peculiar to those employments respec¬ 
tively and thereupon the provisions of sub-section (2) shall apply * * *]y 
as if such diseases had been declared by this Act to be occupational diseases 
peculiar to those employments]. 

(4) Save as provided by ’•[sub-sections (2), (2-A)] and (3), no compen¬ 

sation shall be payable to a workman in respect of any disease unless the 
disease is * ♦] directly attributable to a specific injury by accident 

arising out of and in the course of his employment. 

(5) Nothing herein contained shall be deemed to confer any right to 
compensation on a workman in respect of any injury if he has instituted in a 
Civil Court a suit for damages in respect of the injury against the employer 
or any other person ; and no suit for damages shall be maintainable by a 
workman in any court of law in respect of any injury— 

(fl) if he has instituted a claim to compensation in respect of the 
injury before a Commissioner; or 

(6) if an agreement has been come to between the workman and his 
employer providing for the payment of compensation in res¬ 
pect of the injury in accordance with the provisions of this 
act. 

No««a. —If aa occuixence is uuocpected and without design on the part of workman, 
it is accident.** A series of tiny accidents, each cumulatively pr^ucing final injury cons¬ 
titute together an accident within the meaning of this section.** The word *'out of em¬ 
ployment** emphasises a casual connection between the employment and the accidental 
injury. Where a workman suffers from heart disease and dies on account of strain of work 
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by keeping continuously standing or walking, Md that accident arose out of employment.** 
If the death was not only due to disease and it was coupled with employment, the employer 
would be liable for compensation.** While returning from his duty a workman was crushed by 
an engine, held he met with an accident in the course of his employment.** Where a workman 
contracts an occupational disease, he is entitled to compensation.** Where a watchman in the 
course of his duty lifts G. I. pipe in order to keep it in safe place, the injuries must be taken 
to have been received in the course of his employment.*^ If the employee was doing the very 
thing for which he was employed the mere fact that he had no right to be working in the place 
where he met the death shall not preclude him from receiving compensation. The doctrine of 
added peril comes into play only when the workman at the time of meeting the accident is 
performing his duty.** Where a workman suffering from malarial fever and broncho-pneumonia 
fever was compelled to undertake long journey after only three days, and journey involved 
strain, it must be held that strain of journey contributed strain and was partly responsible 
for the death of workman and this arose out of and in the course of employment. Unless 
the very nature of employment makes it necessary for a workman to be at a public place the 
theory of national extension of an employer's premises is inapplicable. The facts and cir¬ 
cumstances of each case shall have to be examined very carefully.** 

No amount of negligence in doing an employment job can change the workman's 
action into a non-employment jab and contributory negligence is no defence.** There can¬ 
not be any reduction of compensation on the basu of contributory negligene.** The 
doctrine of contributory negligence has no place under the Act.** 

The burden of proving that the accident arose out of employment is upon the work¬ 
man. Where a worker was stabbed on his way to work and there was no motive behind 
the murder, held that the accident arose out of employment.** Where a workman leaves an 
employer and he alleges that he contracted disease under employment of previous master, 
the burden of proof is upon him.** Although the onus of proving that the injury by 
accident arose both out of and in the course of employment rests upon the applicant, these 
essentials may be inferred when the facts proved justify the inference.** 

Prov. (6)(fi).—The ruling lays down various conditions which should be satished 
by employer to bring the case within the proviso of this section.*® 

Clause (5).—A workman can elect to avail himself of any other remedy other than 
provided by the Act but he cannot have double payments and employer is protected from 
double proceedings. The word '^instituted" means "setting on foot an enquiry" and is 
more than mere filing of claim. Hence if nothing more than mere filing of claim has been 
done which is withdrawn before commencement of proceedings, the workman's dependants 
are not rebarred from instituting suit in Civil Court.** 

"Accident" in course of employment.—A boy, returning to the Factory Canteen after 
having served tea in his usual round to certain persons in the factory premises was struck by 
a bullet and he died the following day. It was held that death of the boy was due to an 
accident arising out of and in the course of his employment.** Normally when a person is 
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proceeding from his home to the place of work, he cannot be in the course of his employ* 
inent. It is especially so if he proceeds by a public transport which is available for every 
citizen. But there may be circumstances which would indicate that even before he reaches 
the work spot and is on his journey from his home to the place of work or from the place 
of work back to his home, it would still be in the course of employment. It is not necessary 
that the workman should cither travel in a conveyance provided by the employer or that 
it would be obligatory on their part to do so in order to conclude that they were in the 
course of employment w'htlc travelling in that conveyance. The question has to be consi¬ 
dered with reference to the facts and circumstances of each case.** 

Three factors must be established to attract the liability under Section 3: Firstly, 
there must be an injury. Secondly, it should be caused in an accident. Thirdly, it should be 
caused in the course of employment. Merc death in ordinary course by some bodily ail¬ 
ment or even in the course of crnploymcrit cannot attract liability of the employer under 
Section 3.** 

The broad points in deciding as to whether in case of an accident suffered by an 
employee on a public street while proceeding to or returning from his place of duty, he is 
entitled to compensation arc whether at that moment he was obliged to be on that site 
by the express or implied terms of contract of his service, whether he was there in his capa¬ 
city as an employee or merely as a member of public, whether he was at that time under the 
control or direction of the employer or was acting as a completely free person, whether his 
presence on the spot was incidental to his employment, and whether there was a proximate 
connection between the employment and the accident.** 

A workman is in the course of his employment if he reaches the place of work or a 
point or an area which comes within the theory of national extension, outside of which the 
employer is not liable to pay compensation for any accident happening to him.** 

A man may be in the course of his employment not only when he is actually engaged 
in doing something in the discharge of his duty to his employer, but also when he is engaged 
in acts ‘belonping to and arising out of it*.*' 

Death indepciidcnt of an accident—Compensation for—Where incapacity or death 
results from a disease independent of accident, the w'orkrnan or his dependants as the case 
may be, wall tiot be allowed compensation under the .Act.** 

The effect of contributory negligence on ‘compensation*.—^'hhe Act docs not provide 
for reduction of schedule compensation on the ground of contributory negligence.** Death 
due to pre-existing disease which is aggravated under accidental circumstances in the course 
of employment falls under Section 3.‘ 

A workman who wilfully disobeys a rule is not entitled to compensation.* If the 
accident had occurred on account of a risk which is an incident of the employment, the 
claim for compensation must succeed, unless of course, the workman has exposed himself to 
an added peril by his own imprudent act.* 

In order to bring a case under the proviso of Section 8(1) of the Act, the Company 
has to establish firstly, that an order or rule was in fact already in force at (he time when 
the accident happened ; secondly, that the substantial purpose of the rule or order was that 
of securing the safety of workman as such ; thirdly, that the order or the rule was couched 
in words which on their face fairly and clearly indicated that purpose; fourthly, that 
its terms were brought to the notice of the particular workman who was the individual 
injured in a case; fifthly, that the order or rule was disobeyed by that individual: sixthly 
that the disobedience of the rule or order was wilful and deliberate and not only the result 
of mere negligence or due to a mistaken mode of doing a particular task or due to a wrong 
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decision in an emergency; seventhly, that the accident was directly attributed to the afore¬ 
said disobedience. 

Proviso {b)(ii) of Section 3(1) applies to only those cases of injuries which do not 
result in death. Where, therefore, the injury has lesulted in death, the question as to 
the disobedience of any rule or order is not material at aJ, so long as it can be reasonably 
held that the accident arose out of and in the course of the employment, 'i'hc orbit 
and scope of the man’s employment is to be looked at in relation to the contract which he 
made with the employer. The test in fact applicable in such cases is whether it was or 
was not a part of the injured person’s employment to hazard or suffer or do that which 
caused his death. Where the workman when he met with his death was doing the very 
thing which he was employed to do the mere fact that he had no right to be working 
in the place where he was when he met with his death, docs not mean that the accident 
did not arise out of and in the course of the employment, and the employer would in such 
cases be liable to compensation under Section 3. 

A man does a thing wilfully when he docs it intentionally because he expects some 
benefit to himself, cither some convenience or an easy way of doing a piece of work and so 
forth. Merc negligence of worker cannot be regarded as wilful disobedience by the work¬ 
man to an order expressly given. Contributory negligence on the part of the employee docs 
not exonerate the employer from liability to compensate the employee if the accident could 
not have been avoided by the exercise of ordinary care and diligence. 

The principle of added peril contemplates that if a workman while doing his master’s 
work undertakes to do something which he is not ordinarily called upon to do and which 
involves extra danger, he cannot hold his master liable for the risks arising therefrom. 
This doctrine, therefore, comes into play only when the workman is at the time of meeting 
the accident performing his duty.^ 

4. ’[iimount of compeasation.—(1) Subject to the provisions of 
this Act, the compensation shall be as follows, namely — 

•[(a) where death results from the injury and the deceased workman 
has been in receipt of monthly wages falling within limits shown 
in the first column of Schedule IV—the amount shown against 
such limits in the second column thereof; 

(4) where permanent total disablement results from the injury 
and the injured workman has been in receipt of monthly wages 
falling within limits shown in the first column of Schedule IV— 
the amount shown against such limits in the third column there¬ 
of]; 

(c) where permanent partial disablement results from the injury— 

(i) in the case of an injury specified in ’[Part II of Schedule I] 
such percentage of the compensation which would have 
been payable in the case of permanent total disablement as is 
specified therein as being the percentage of the loss of earning 
capacity caused by the injury, and 

(«) in the case of an injury not specified in Schedule I, such per¬ 
centage of the compensation payable in the case of permanent 
total disablement as is proportionate to the loss of earning 
capacity permanently caused by that injury; 

Explanation ,—Where more injuries than one are caused by the same 
accident, the amount of compensation payable under this head shall be 
aggregated but not so in any case as to exceed the amount which would 
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have been payable if permanent total disablement had resulted from the 
injuries; 

•[(</) where temporary disablement, whether total or partial, results 
from the injury and the injured workman has been in receipt 
of monthly wages falling within limits shown in the first column 
of Schedule IV—a half-monthly payment of the sum shown 
against such limits in the fourth column thereof, payable on the 
sixteenth day— 

(i) from the date of the disablement, where such disablement 
lasts for a period of twenty-eight days or more, or 

(n) after the expiry of a waiting period of three days from the 
date of the disablement, where such disablement lasts for a 
period of less than twenty eight days, 

and thereafter half-monthly during the disablement or during a period of five 
years, whichever period is shorter] : 

Provided that— 

(a) there shall be deducted from any lump-sum or half monthly pay¬ 
ments to which the workman is entitled the anaount of any 
payment or allowance which the workman has received from the 
employer by way of compensation during the period of disable¬ 
ment prior to the receipt of such lump sum or of the first half¬ 
monthly payment, as the case may be; and 

(h) no half-monthly payments shall in any case exceed the amount, 
if any, by which half the amount of the monthly wages of the 
workman before the accident exceeds half the amount of such 
wages which he is earning after the accident.] 

^[Explanation .—Any payment or allowance which the workman has 
received from the employer towards his medical treatment shall not be deem¬ 
ed to be a payment or allowance received by him by way of compensation 
within the meaning of clause (a) of the proviso.] 

(2) On the ceasing of the disablement before the date on which any 
half-monthly payment falls due, there shall be payable in respect of half¬ 
month a sum proportionate to the duration of the disablement in that 
half-month. 

Notes.—The words ‘results from are' wider than ‘solely and directly* attributable even 
if injury is traceable to accident as unnatural cause.The amputation of leg below 
the knee is partial disability.^^ Partial disablement, when permanent, must involve 
the result of loss of earning capacity, for the purposes of Section 4(l)({?)(if), not 
merely in the occupation a man had at the time of the accident but from every occupa¬ 
tion, which he is capable of carrying on. Consequently, in estimating the loss of the 
earning capacity, the possibility of a man obtaining a different job must be borne in 
mind.“ 

The employer becomes liable to pay the compensation as soon as the personal injury 
is caused to the workman by the accident arising out of and in the course of employment. 
There is no suspension of compensation pending settlement,^ In computing compensation 
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for partial disablemeiit, the commissioner has to accept the certificate of the Medical 
Officer.** 

Compensation is to be awarded under the Workmen's Compensation Act on the 
basts of 'wages' of the injured employee. When the question is what compensation is to 
be awarded to an employee who has been injured, the term 'wages' is to be interpreted 
in the light of the definition given in Section 2(n) of the Workmen's Compensation Act, 
and not in the light of the definition given in the Payment of Wages Act. The words "Pri¬ 
vilege or Benefit'' in the definition of 'Wages* in the W. C. Act includes the benefit of free 
accommodation. It is, therefore, clear that the monetary value of such accommodation, 
since free accommodation is capable of being estimated in money, when provided free to 
an applicant falls within the term 'wages* for the purpose of assessing the amount of 
compensation.** 

There is no option to the Commission but to allow compensation as fixed by the 
statute once he holds the compensation allowable under the Act.** 

^^[4-A. CompenLMtioii to be paid when due and penalty for 
default.—(1) Compensation under Section 4 shall be paid as soon as it falls 
due. 


(2) In cases where the the employer does not accept the liability for com¬ 
pensation to the extent claimed, he shall be bound to make provisional pay¬ 
ment based on the the event of liability which he accepts, and, such payment 
shall be deposited with the Commissioner or made to the workman, as the 
case may be, without prejudice to the right of the workman to make any 
further claim. 

(3) Where any employer is in default in paying the compensation due 
under this Act within one month from the date it fell due, the Commissioner 
may direct that, in addition to the amount of the arrears, simple interest at 
the rate of six per cent per annum on the amount due together with, if in 
the opinion of the Commissioner there is no justification for the delay, a 
further sum not exceeding fifty per cent of such amount, shall be recover^':’ 
from the employer by way of penalty.] 

5. Muthod of calculatiag wages. —this Act and 
for the purposes thereof the expression “monthly wages^^ means the amount 
of wages deemed to be payable for a month^s service (whether the wages are 
payable by the month or by whatever other period or at piece rates), and 
calculated] as follows, namely— 

(<i) where the workman has, during a continuous period of not less 
than twelve months immediately preceding the accident, been 
in the service of the employer who is liable to pay compensation, 
the monthly wages of the workman shall be one-twelfth of the 
total wages which have fallen due for payment to him by the 
employer in the last twelve months of that period; 

■•[(4) where the whole of the continuous period of service immediately 
preceding the accident during which the workman was in the 
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service cf the employer who is liable to pay the compensation 
was less than one month, the monthly wages of the workman 
shall be **[* * *] the average monthly amount which, during 
the twelve months immediately preceding the accident, was being 
earned by a workman employed on the same work by the same 
employer, or, if there was no workman employed, by a workman 
employed on similar work in the same locality; 

**[(r) **[in otiier cases [including cases in which it is not possible for 
want of necessary information to calculate the monthly wages 
under clause the monthly wages shall be thirty times the 

total wages earned in respect of the last continuous period of 
service immediately preceding the accident from the employer 
who is liable to pay compensation, divided by the number of 
days comprising such period.] 

Explanation .—A period of service shall, for the purpof ^*[this **[sec~ 
tion]], be deemed to be continuous which has not been interrupted by a 
period of absence from work exceeding fourteen days. 

6. Review. —(1) Any half-monthly payment payable under this Act 
either under an agreement between the parties or under the order of a Com¬ 
missioner, may be reviewed by the Commissioner, on the application either 
of the employer or of the workman accompanied by the certificate of a quali¬ 
fied medical practitioner that there has been a change in the condition of the 
workman or, subject to rules made under this Act, an application made with¬ 
out such certificate. 

(2) Any half-monthly payment may, on review under this section, sub¬ 
ject to the provisions of this Act, be continued, increased, decreased or end¬ 
ed, or if the accident is found to have resulted in permanent disablement, be* 
converted to the lump sum to which the workman is entitled less any amount 
which he has already received by way of half-monthly payments. 

7. Commutation of half-monthly payments. --Any right to receive 
half-monthly payments may, by agreement between the parties or, if the 
parties cannot agree and the payments have been continued for not less than 
six months, on the application of either party to the Commissioner, be 
redeemed by the payment of a lump sum of such amount as may be agreed 
to by the parties or determined by the Commissioner, as the case may be. 

8. Distributioii of compansatioa. —*•[(!) No payment of compen¬ 
sation in respect of workman whose injury has resulted in death, and no pay¬ 
ment of a lump sum as compensation to a woman or a person under a legal 
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26. Subs, by Act No. 9 of 1938, S. 4, for 
“sub-section**. 
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disablility, shall be made otherwise then by deposit with the Commissioner, 
and no such payment made directly by an employer shall be deemed to be a 
payment of compensation: 

••[Provided that, in the case of a deceased workman, an employer may 
make to any dependant advances on account of compensation not exceeding 
an aggregate of one hundred rupees, and so much of such aggregate as does 
net exceed the compensation payable to that dependant shall be deducted 
by the Corntnissioner from such compensation and repaid to the employer]. 

T (2) Any other sum amounting to not less than ten rupees which is pay¬ 
able as compensation may be deposited with the Commissioner on behalf of 
the person entitled thereto. 

(3) The receipt of the Commissioner shall be a sufficient discharge in 
respect of any compensation deposited with him.] 

(4) On the deposit of any money under sub-section (I), ••[as compensa¬ 
tion in respect of a deceased workman] the Commissioner •^[shall deduct] 
therefrom the actual cost of the workmen's funeral expenses, to an amount 
not exceeding ••[fifty rupees], and pay the same to the person by whom such 
expenses were incurred, and shall, if he thinks necessary, cause notice to be 
published or to be served on each dependant in such manner as he thinks 
fit, calling ufX)n the dependants to appear before him on such date as he 
may fix for determining the distribution of the compensation. If the Com¬ 
missioner is satisfied after any inquiry which he may deem necessary, that 
no dependant exists, he shall repay the balamre of the money to the employer 
by whom it was paid. The Commissioner shall, on application by the em¬ 
ployer, furnish a statement showing in detail all disbursements made. 

••[(5) Compensation deposited in respect of a deceased workman shall 
subject to any deduction made under sub-section (4), be apportioned among 
the dependants of the deceased workman or any of them in such proportion 
as the Commissioner thinks fit, or may in the discretion of the Commissioner, 
be allotted to any one dependant. 

(6) Where any compensation deposited with the Commissioner is pay¬ 
able to any person, the Commissioner shall, if the person to whom the com¬ 
pensation is payable is not a woman or a person under a legal disability, and 
may, in other cases pay the money to the person entitled thereto. 

(7) Where any lump sum deposited with the Commissioner is payable 
to a woman or a person under a legal disability, such sum may be invested, 
applied or otherwise dealt with for the benefit of the woman, or of such 
penon during his disability^ in such manner as the Commissioner may direct 
and where a half-monthly payment is payable to any person under a legal 
disability, the Commissioner may, of his own motion or on an application 
made to him in this behalf, order that the payment be made during the 
disability to any dependant of the workman or to any other person, whom 
the Commissioner thinks best fitted to provide for the welfare of the work- 


man.] 
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••[(8)3 Where, an application made to him in this behalf or otherwise, 
the Commissioner is satisfied that, on account of neglect of children on the 
part of a parent or on account of the variation of the circumstances of any 
dependant or for any other sufficient cause, an order of the Commissiouer as 
to the distribution of any sum paid as compensation or as to the manner in 
which any sum payable to any such dependant is to be invested, applied or 
otherwise dealt with, ought to be varied, the Commissioner may make such 
orders for the variation of the former order as he thinks just in the circum¬ 
stances of case: 

Provided that no such order prejudicial to any person shall be made 
unless such person has been given an opportunity of showing cause why the 
order should not be made, or shall be made in any case in which it would 
involve the repayment by a dependant of any sum already paid to him. 

••[(9) Where the Commissioner varies any order under sub-section (8) 
by reason of the fact that payment of compensation to any person has been 
obtained by fraud, impersonation or other improper means, any amount so 
paid to or behalf of such person may be recovered in the manner herein¬ 
after provided in Section 31.] 

NotM.—Right to claim of compensation passes to heirs of dependant.** There is no 
provision in the Act to the effect that subsequent events would affect the claim of the 
dependant to compensati n. There is no support from the language of the provisions of 
the Act for the contention that the widow of a deceased workman would not be entitled to 
compensation on her remarriage.** 

Where a Commissioner has in his discretion vested in him under Section 8(5} awarded 
a portion of compensation to the widowed mother of the deceased and thus has apparently 
acted relying upon the expression dependant* as defined in Section 2 (l)(i/)(t) which does 
not require proof of her actual dependency on her deceased son, he cannot be said to have 
exercised the discretion improperly.** 

Section 8 is mandatory in nature and has to be followed in letter and spirit.** 

Although the Commission is out side the ordinary hierarchy of the courts, but the pro¬ 
ceeding before him under Section 8 in which decision is rendered by him is quasi-judldal 
in nature in sofar as he is required and empowered to find out who all are the dependants 
of the deceased workman, thought actual allotments and proportion in which allotments 
are made appear to have been left to be decided by him in his discretion.** 

9. Compensation not to be assigned, attached or charged.— Save 

AS provided by this Act, no lump sum or half-monthly payment payable under 
this Act shall in any way be capable of being assigned or charged or be liable 
to attachment or pass to any person other than the workman by operation 
of law, nor shall any claim be set-off against the same. 

10. Notice and daim. —(1) ••[No claim for compensation shall be 
entertained by a Commissioner unless notice of the accident has been given 
in the manner hereinafter provided as soon as practicable after the happening 
thereof and unless the claim is preferred before him within ••[two years] of 
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the occurrence of the accident or, in case of death, within ♦**[two years] from 
the date of death:] 

Provided that, where the accident is the contracting of a disease in 
respect of which the provisions of sub-section (2) of Section 3 are applicable, 
the accident shall be deemed to have occurred on the first of the days during 
which the workman was continuously absent from work in consequence of the 
disablement caused by the disease : 

^(Provided further that in case of partial disablement due to the con¬ 
tracting of any such disease and which does not force the workman to absent 
himself from work, the period of two years shall be counted from the day 
the workman gives notice of the disablement to his employer: 

Provided further that if a workman who, having been employed in an 
employment for a continuous period, specified under sub-section (2) of 
Section 3 in respect of that employment, ceases to be so employed and 
develops symptoms of an occupational disease peculiar to that employment 
within two years of the cessation of employment, the accident shall be deem¬ 
ed to have occurred on the day on which the symptoms were first detected:] 

^[Provided further that the want of or any defect or irregularity in a 
notice shall not be a bar to the ••[entertainment of a claim]-— 

(a) if the claim is ‘•[preferred] in respect of the death of a workman 
resulting from an accident which occurred on the premises of 
the employer, or at any place where the workman at the time 
of tile accident was working under the control of the employer 
or of any person employed by him, and the workman died on 
such premises or at such place, or on any premises belonging 
to the employer, or died without having left the vicinity of the 
premises or place where the accident occurred, or 

{b) if the employer •’[or any one of several employers or any person 
responsible to the employer for the management of any branch 
of the trade or business in which the injured workman was 
employed] had knowlegde of the accident from any other source 
at or about the time when it occurred ; 

Provided further that the Commissioner may ••[entertain and decide 
any claim to compensation in any case notwithstanding that the notice has 
not been given, or the claim has not been ••[preferred], in due time as 
provided in this sub-section, if he is satisfied that the failure so to give the 
notice or ••[prefer] the claim, as the case may be, was due to sufficient cause. 

(2) Every such notice shall give the name and address of the person 
injured and shall state in ordinary language the cause of the injury and the 
date on which the accident happened, and shall be served on the e mployer 
or upon •^[any one of] several employers, or upon any person *•[♦ * •] 

responsible to the employer for the management of any branch of the trade 
or business in which the injured workman was employed. 
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••[(3) The State Government may require that any prescribed class of 
employers shall maintain at their premises at which workmen are employed 
a notice-book, in the prescribed form which shall be readily accessible at all 
reasonable times to any injured workman employed on the premises and to 
any person acting bona fide on his behalf. 

(4) A notice under this section may be served by delivering it at, or 
sending it by registered post addressed to, the residence or any office or 
place or business of the person on whom it is to be served, or, where a notice- 
book is maintained, by entry in the notice-book,] 

Notes.—If employer had knowledge of accident from some source, want of notice is 
no bar to the entertainment of compensation by the workman.*^ 

The notice of accident in Section 10(s) would mean the notice of the details of the 
accident and it may not be necessary to set out the details of any ascertained amount of 
claim.** 

Section 10(1), Proviso 3.—When the commissioner believes the cause of delay as** 
petitioner’s living in hospital on account of typhoid fever he is perfectly justified in doing so. 
The Commissioner’s decision that workman’s failure to give notice constitute reasonable 
cause is open to review by high Court.*’ 

In the context in which the word 'entertain* is used in Section 10(1) including its 
last proviso, it means ‘admit to consideration*. So where a claim is filed beyond the 
limitation, the commissioner was competent to decide the question of limitation, after the 
issuci were framed.** 

Section 14 of the Indian Limitation Act cannot be availed while filing civil suit be¬ 
cause proceeding! before the Commissioner arc not civil proceedings.** 

Where a worxer filed an application beyond one year for compensation after dismissal 
on gpround of incapacity caused by an injury, it was held that he had sufficient cause which 
prevented him from preferring the claim earlier, f., before the period of the limitation 
expired.** 

What is reasonable cause for not making a eiain: for compensation within the period 
of limitation, was decided in Kamarhatii Jute Mills Co, Ltd, v. Abdul Samad,*^ 

^^[10-A. Power to require from employers statements regarding 
fatal accidents. —(1) Where a Commissioner receivt^s information from any 
source that a workman has died as a result of an accident arising out of and 
in the course of his employment, he may send by registered post a notice to 
the workman's employer requiring him to submit, within thirty days of the 
service of the notice, a statement, in the prescribed form, giving the circum¬ 
stances attending the death of the workman, and indicating whether, in 
the opinion of the employer, he is or is not liable to deposit compensation on 
account of the death. 

(2) If the employer is of opinion that he is liable to deposit compensa¬ 
tion, he shall make the deposit within thirty days of the service of the notice. 

(3) If the employer is of opinion that he is not liable to deposit compen¬ 
sation, he shall in his statement indicate the grounds on which he disclaims 
liability. 
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(4) Where the employer has so disclaimed liability, the Commissioner, 
after such enquiry as he may think fit, may inform any of the dependants of 
the deceased workman, that it is open to the dependants to prefer a claim for 
compensation, and may give them such other further information as he may 
think fit. 


10-B. Reports of fatal acddents aad serious bodily iajuries.— 

(1) Where, by any law for the time being in force, notice is required to be 
given t o any authority, by or on behalf of an employer, of any accident occur¬ 
ring on his premises which results in death ••[or serious bodily injury], the 
person required to give the notice shall, within seven days of the death ••[or 
serious bodily injury], send a report to the Commissioner giving the circum¬ 
stances attending the death ••[or serious bodily injury] : 

Provided that where the State Government has so prescribed the person 
required to give the notice may instead of sending such report to the Com-* 
missioner send it to the authority to whom he »s required to give the notice. 

^[Explanation ,—‘^Serious bodily injury" means an injury which involves, 
or in all probability will involve, the permanent loss of the use of, or perma* 
nent injury to, any limb, or the permanent loss of or injury to the sight or 
hearing, or the fracture of any limb, or the enforced absence of the injured 
person from work for a period exceeding twenty days.] 

(2) The State Government may, by notification in the Official Gazfiito^ 
extend the provisions of sub-section (1) to any class of premises other than 
those conung within the scope of that sub-section, and may, by such notifica¬ 
tion, specify the persons who shall send the report to the Commissioner. 

••[(3) Nothing in this section shall apply to the factories to which the 
Employees' State Insurance Act, 1948 (34 of 1948), applies.] 

11. Medical examination. —(1) Where a workman has given notice 
of an accident, he shall if the employer before the expiry of three days from 
the time at which service of the notice has been effected, offers to have him 
examined free of charge by a qualified medical practitioner, submit himself 
for such examination, and any workman who is in receipt of a half-monthly 
payment under this Act shall, if so required, submit himself for such exami¬ 
nation from time to time : 

Provided that a workman shall not be required to submit himself for 
examination by a medical practitioner otherwise than in accordance with 
rules made under this Act, or at more frequent intervals than may be 
prescribed. 

(2) If a workman, on being required to do so by the employer under 
sub-section (1) or by the Commissioner at any time, refuses to submit himself 
for examination by a qualified medical practitioner or in any way obstructs 
the same, his right to compensation shall be suspended during the conti¬ 
nuance of such refusal or obstruction unless, in the case of refusal, he was 
prevented b any sufficient cause from so submitting himself. 

(3) If a workman, before the expiry of the period within which he is 
liable under sub-section (1) to be required to sulmit himself for medical 
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examination, voluntarily leaves without having been so examined the vicinity 
of the place in which he was employed, his right to compensation shall be 
suspended until he returns and offers himself for such examination. 

(4) Where a workman, whose right to compensation has been suspended 
under sub-section (2) or sub-section (3), dies without having submitted him¬ 
self for medical examination as required by either of those sub-sections, the 
Commissioner may, if he thinks fit, direct the payment of compensation to 
the dependants of the deceased workman. 

(5) Where under sub-section (2) or sub-section (3) a right to compensa¬ 
tion is suspended, no compensation shall be payable in respect of the period 
of suspension, and, if' the period of suspension commences before the expiry 
of the waiting period referred to in clause {d) of sub-section (1) of Section 4, 
the waiting period shall be increased by the period during which the suspen¬ 
sion continues. 

(6) Where an injured workman has refused to be attended by a qualified 
medical practitioner whose services have been offered to him by the employer 
free of charge or having accepted such offer has deliberately disregarded the 
instructions of such medical practitioner, then, •*[if it is proved that the 
workman has not thereafter been regularly attended by a qualified medical 
practitioner or having been so attended has deliberately failed to follow his 
instructions and that such refusal, disregard or failure was unreasonable] 
in the circumstances of the case and that the injury has been aggravated 
thereby, the injury and resulting disablement shall be deemed to be of the 
same nature and duration as they might reasonably have been expected to 
be if the workman had been regularly attended by a qualified medical practi¬ 
tioner, ••[whose instructions he had followed], and compensation, if any, 
shall be payable accordingly. 

12. Contractiiig. —(1) Where any person (hereinafter in this section 
referred to as the principal) in the course of or for ^e purposes of his trade 
or business contracts with any other person (hereinafter in this section refer¬ 
red to as the contractor) for the execution by or under the contractor of the 
whole or any part of any work which is ordinarily part of the trade or 
business of the principal, the principal shall be liable to pay to any workman 
employed in the execution of the work any compensation which he would 
have been liable to pay if that workman had been immediately employed by 
him; and where compensation is claimed from the principal, this Act shall 
apply as if references to the principal were substituted for references to the 
employer except that the amount of compensation shall be calculated with 
reference to the wages of the workman under the employer by whom he is 
immediately employed. 

(2) Where the principal is liable to pay compensation under thii sectk>n, 
he shall be entitled to be indemnified by the contractor •^[or any other person 
from whom the workman could have recovered compensation and where 
a contractor who is himself a principal is liable to pay compensation or to 
indemnify a principal under this section he shall be entitled to be indemnified 
by any person standing to him in the relation of a contractor from whom 
the workman could have recovered compensation] and all questions as to the 
right to and the amount of any such indemnity shall, in default of agreement 
be settled by the Gommisssioner. 
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(3) Nothing in this section shall be construed as preventing a workman 
from recovering compensation from the contractor instead of the principal. 

(4) This section shall not apply in any case where the accident occurred 
elsewhere than on, in or about the premises on which the principal has under¬ 
taken, or usually undertakes, as the case may be, to execute the work or 
which are otherwise under hit control or management. 

Note*.—This ruling lays down the conditions and their fulBlment by the employer to 
get indemnified from the contractors.** Repairing of chimney is not a part of Company*s 
trade or business, whether ordinarily or extraordinarily. Company’s prayer to make con¬ 
tract party and praying for an order of indemnity does not mean that company admits 
itself to be principal.** 

Where there is no contractor or sub-contractor working under the principal. Section 12 
is inappKcable. The question of paying indemnity by the insurance company to the assured 
docs not arise under Section 12(2).** 

13. Remedies of employer against stranger. —Where a workman 
has recovered compensation in respect of any injury caused under circum¬ 
stances creating a legal liability of some person other than the person by 
whom the compensation was paid to pay damages in respect thereof, the per¬ 
son by whom the compensation was paid and any person who has been 
called on to pay an indemnity under Section 12 shall be entitled to be 
indemniBed by the person so liable to pay damages as aforesaid. 

Note*.—The right of indemnifying conferred by Section 13 is a substantive right, which 
has got to be enforced in a civil court and cannot be decided or settled or dealt with by the 
Commissioner in a summary manner.*^ 

14. Insolvency of employer. —(i) Where any employer has entered 
into a contract with any insurers in respect of any liability under this Act to 
any workman, then in the event of the employer becoming insolvent or 
making a composition or scheme of arrangement with his creditors or, if the 
employer is a company, in the event of the company having commenced to 
be wound up, the rights of the employer against the insurers as respects that 
liability shall, notwithstanding anything in any law for the time being in 
force relating to insolvency or the winding up of companies, be transferred 
to and vest in the workman, and upon any such transfer the insurers shall 
have the samr rights and remedies and be subject to the same liabilities as 
if they were the employer, so, however, that the instirers shall not be under 
any greater liability to the workman than they would have been under the 
employer. 

(2) If the liability of the insurers to the workman is less than the liabi¬ 
lity of the employer to the workman, the workman may prove for the balance 
in the insolvency proceedings or liquidation. 

(3) Where in any case such as is referred to in sub section (1) the con¬ 
tract of the employer with the insurers is void or voidable by reason of non- 
compliance on the part of the employer with any terms or conditions of the 
contract (other than a stipulation for the payment of premia), the provisions 
of that sub section shall apply as if the contract were not void or voidable, 


68. Gurutwami Mudaliar v. BtecuHve Engt^ 
neer^ Meltify Canals DivisioHy (1956) 2 
LIJ 44. 

69. AIR 1957 Cal 613. 

70. G» Sreedharan v. Hindustan Ideal Fnsu» 
ranee Carp ., 1976 Lab IC 732(AP). 


71, TrusUeSy Port of Bombay v. Natmarlai 
Parekh, 1979 Lab 10 272 (Bom). 
alio Trustees of Part of Madras v. 
Bombay Q>., AIR 1967 Mad 318: 
(\m) 2 LIJ 686. 
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and the insurers shall be entitled to prove in the insolvency proceedings or 
liquidation for the amount paid to the workman: 

Provided that the provisions of this sub-section shall not apply in any 
case in which the workman fails to give notice to the insurers of the happen¬ 
ing of the accident and of any resulting disablement as soon as practicable 
after he becomes aware of the institution of the insolvency or liquidation 
proceedings. 

(4) There shall be deemed to be included among the debts which under 
Section 49 of the Presidency Towns Insolvency Act, 1909 (3 of 1909), or 
under Section 61 of the Provincial Insolvency Act, 1920 (5 of 1920), or 
under Section 230 of the ^*Indian Companies Act, 1913 (7 of 1913), are in 
the distribution of the property of an insolvent or in the distribution of the 
assets of a company being wound up to be paid in priority to all other debts, 
the amount due in respect of any compensation the liability wherefor accrued 
before the date of the order of adjudication of the insolvent or the date of 
the commencement of the winding up, as the case may be, and those Acts 
shall have effect accordingly. 

(5) Where the compensation is a half^monthly payment, the amount due 
in respect thereof shall, for the purposes of this section, be taken to be the 
amount of the lump sum for which the half-monthly payment could, if redeem¬ 
able be redeemed if application were made for that purpose under Section 
7, and a certificate of the Commissioner as to the amount of such sum shall 
be conclusive proof thereof. 

(6) The provisions of sub-section (4) shall apply in the case of any 
amount for which an insurer is entitled to prove under sub-section (3), but 
otherwise those provisions shall not apply where the insolvent or the company 
being wound up has entered into such a contract with insurers as if referred 
to in sub-section (1), 

(7) This section shall not apply where a company is wound up volunta¬ 
rily merely for purposes of reconstruction or of amalgamation with another 
company. 

Notes*—The Commissioner will have no juriadictioa to award compensation to a work> 
man against the insurance company unless the case falls within Section 14.^* 

^*[14-A. CompenMtioii to be flrat charge on aesete transferred 
by employer. —Where an employer transfers his assets before any amount 
due in respect of any compensation, the liability wherefor accrued before the 
date of the transfer, has been paid, such amount shall, notwithstanding any¬ 
thing contained in any other law for the time being in force, be a first charge 
on that part of the assets so transferred as consists of immovable property.] 

15. SpedUd provioiimo relating to maetera and aeamesi. —This 
Act shall apply in the case of workmen who are matters of ships 

or seamen subject to the following modifications, namely: 

(1) The notice of the accident and the claim for compensation may, 
except where the person injured is the master of the ship, be 

72. The relevant section of the Companicf 74. Ins, by Act No. 8 of 1959, S. 10 

Act, 1956 (1 of 1956) may be n^erred (w. e. f. 1-6-1959). 

to. 75. TIm word ** registered* * by Act 

73. R. B. Moondra & Co, v. BkasmaH. 1970 No. 15 of 1993, S. 10. 

Lab IC 695 (Raj). 
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served on the master of the ship as if he were the employer, but 
where the accident happened and the disablement commenced 
on board the ship, it shall not be necessary for any seaman to 
give any notice of the accident. 

(2) In the case of the death of a master or seaman, the claim for 
compensation shall be made within ’*[000 year] after the news 
of the death been received by the claimant or, where the 
ship has been or is deemed to have been lost with all hands, 
within eighteen months of the date on which the ship was, or is 
deemed to have been, so lost: 

^’[Provided that the Commissioner may entertain any claim to com¬ 
pensation in any case notwithstanding that the claim has not been 
preferred in due time as provided in this sub-section, if he is satis¬ 
fied that the failure so to prefer the claim was due to sufficient 
cause.] 

(3) Where an injured master or seaman is discharged or left behind 
in any part of ^®[India or] His Majesty's Dominions or ^[in any 
other foreign country], any depositions taken by any Judge or 
Magistrate in that part or by any Consular Officer in the foreign 
country and transmitted by the person by whom they are taken 
to the Central Government or any State Government shall, in 
any proceedings for enforcing the claim, be admissible in evi¬ 
dence— 

(a) if the deposition is authenticated by the signature of the 
Judge, Magistrate or Consular Officer before whom it is 
made; 

(b) if the defendant or the person accused, as the case may be, 
had an opportunity by himself or his agent to cross-examine 
the witness; and 

{c) if the deposition was made in the course of a criminal pro¬ 
ceeding, on proof that the deposition was made in the pre¬ 
sence of the person accused; 

and it shall not be necessary in any case to prove the signature or official 
character of the person appearing to have signed any such deposition and a 
certificate by such person that the defendant or the person accused had an 
opportunity of cross-examining the witness and that the deposition if made 
in a criminal proceeding was made in the presence of the person accused 
shall, unless the contrary is proved, be sufficient evidence that he had that 
opportunity and that it was so made. 

•®[* *] 

•^[(4) No ••[half-monthly payment] shall be payable in respect of the 
period during which the owner of the ship ?is, under any law in 
force for the time being ••[* * *] relating to merchant ship- 


76. Subs by Act No. 8 of 1959, S. 11, for 

months** (w.e.f, 1-6-1959). 

77. Addid by ibid, (w.e.f. 1-6-1959). 

78. Itu by the A. O. 1950. 

79. Subs, by ibid,, for **in a foreign coun¬ 
try**. 

iP. Original d. (4) by Act No. 9 
of 1938, S. 7. 


81. Original cl. (5) retmmbered as cl. (4) 
by b. 7, ibid, 

82. Subs, by Act No. 7 of 1924, S. 2 and 
Sch. 1, for *'monthly payment**. 

83. The words and letters ^*in Part A 
States and Part C States** omUtsd by 
Act No. 3 of 1951, S. 3 and Sch. 
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ping liable to defray the expenses of maintenance of the injured 
master or seaman. 

••[(5) No compensation shall be payable under this Act in respect of 
any injury in respect of which provision is made for payment of 
a gratuity, allowance or pension under the War Pensions and 
Detention Allowances (Mercantile Marine, etc.) Scheme, 1939, 
or the War Pensions and Detention Allowances (Indian Seaman, 
ftc.) Scheme, 1941, made under the Pensions (Navy, Army, Air 
Force and Mercantile Marine) Act, 1939, or under War Pensions 
and Detention Allowances (Indian Seaman) Scheme, 1942, made 
by the Central Government. 

(6) Failure to give a notice or make a claim or commence proceed¬ 
ings within the time required by this Act shall not be a bar to 
the maintenance of proceedings under this Act in respect of any 
personal injury, if— 

{a) an application has been made for payment in respect of that 
injury under any of the schemes referred to in the prectxling 
clause, and 

(^) the State Government certifies that the said application was 
made in the reasonable belief that the injury was one in res¬ 
pect of which the scheme under which the application was 
made makes provisions for payments, and that the application 
was rejected or that payments made in pursuance of the 
application were discontinued on the ground that the iiqury 
was not such an injury, and 

(c) the proceedings under this Act are commenced within one 
month from the date on which the said certificate of the 
State Government was furnished U) the person commencing 
the proceedings. 

16. Returna as to compensatloii. —The **[State Government] may 
by notification in the Official Gazette^ direct that every person employing 
workmen, or that any specified class of such persons, shall send at such time 
and in such form and to such authority, as may be specified in the notifica¬ 
tion, a correct return specifying the number of injuries in respect of which 
compensation has been paid by the employer during the previous year and 
the amount of such compensation, together with such other particulars as to 
the compensation as the ••[State Government] may direct. 

17. Contracting ont. —Any contract or agreement whether made be¬ 
fore or after the commencement of this Act, whereby a workman relinquishes 
any right of compensation from the employer for personal injury arising out 
of or in the course of the employment, shall be null and void in so far as 
purports to remove or reduce the liability of any person to pay compensation 
under this Act. 

18. [Proof of age]. Rep. by the Workmen*s Compensation {Amendment) Act^ 
1959 {8 of 1959), Section 12 {w. e. f U6-1959). 


94. Subs, by Act No. 1 of 1942, S. 2, for 85. The words G. in C” have been 
cl. (5) fw.c.f. 3-9-1939). Cl. (5) was substituted hy iht A. O. 1937 and the 

ins. by Act No. 42 of 1939, S. 2 . A. O. 1950, to read as above. 
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**[18-A. Penalties. —(1) Whoever— 

(а) fails to maintain a notice-book which he is required to maintain 
under sub-section (3) of Section 10, or 

(б) fails to send to the Commissioner a statement which he is re¬ 
quired to send under sub-section (1) of Section 10-A, or 

(c) fails to send a report which he is required to send under Section 
10-B, or 

(d) fails to make a return which he is required to make under Sec¬ 
tion 16, 

shall be punishable with fine which may extend to •’[five hundred] rupees. 

(2) No prosecution under this section shall be instituted except by or 
with the previous sanction of a Commbsioner, and no Court shall take 
cognizance of any offence under this section, unless complaint thereof is made 
••[within six months of the date on which the alleged commission of the 
offence came to the knowledge of the Commissioner]. 

Notes.—Before a person can be convicted and sentenced under Section 18-A, it must 
be proved beyond doubt that be is a person, required to make the return under Section 16.** 

Chapter III 
COMMISSIONERS 

19. Reference to Commissioners. —(1) If any question arises in 
any proceedings under this Act as to the liability of any person to pay com¬ 
pensation (including any question as to whether a person injured is or is 
not a workman) or as to the amount or duration of compensation (including 
any question as to the nature or extent of disablement), the question shall, in 
default of agreement, be settled by **[3 Commissioner]. 

(2) No Civil Court shall have jurisdiction to settle, decide or deal with 
any question which is by or under this Act required to be settled, decided 
or dealt with by a Commissioner or to enforce any liability incurred under 
this Act. 

Note*.—The Commbsioner can examine the workman in a particular cmc or a parti¬ 
cular injury if he feels necessary for the purpose of setrling the amount as he b enjoined to 
do under Section 19. It b, however, of course, necessary to examine such person with 
caution.*^ 

The Commbsioner under the Act is not a court within the meaning of Section 115, 
Civil Proceduie Code and an order passed by him under Section 19 of the Act is not revb- 
able by the High Court.•• 

The Commissioner is competent to decide and declare the liability of an insurer* made 
a party to the proceedings before him under the workmen’s compensation Act in accordance 
with the provbions ol Section % of the Motor Vehicles Act.** 

20. Appointment of Commissioners. —(1) The State Government 
may, by notification in the Official Gazette, appoint any person to be a Com- 


86. Ins, by Act No. 15 of 1933, S. 11. 

87. Subs, by Act No. 8 of 1959, S. 13, for 
“one hundred’* (w.c.f. 1-6-1959). 

88. Subs, by Act No. 64 of 1962. 

89. Shso ^mnkar Kanodia v. Stats of Bihar, 
1978 Lab 1C 1479 (Pat). 

90. by Act No. 15 of 1933, S. 12, 
for *‘the Commissioner'*. 


91. BhanoraCollury V. Poda TsU, (1974) 2 
LIJ 520 (Cal). 

92. Tsshwant Boo v. San^t, AIR 1979 MP 
21: 1979 Lab IC 176. 

93. Oriental Fire & General Insurance Co. Ltd. 
V. G. Gopalakruhna Pillai, 1978 Lab IC 
lh05 (Kcr). 
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*] area as may be 


missioner for workmen's compensation for such 
specified in the notification. 

•®[(2)] Where more than one Commissioner has been appointed for any 
[* * area, the State Government may, by general or special order, 

regulate the distribution of business between them. 

•’[(3)] Any Commissioner may, for the purpose of deciding any matter 
referred to him for decision under this Act, choose one or more persons pos¬ 
sessing special knowledge of any matter relevant to the matter under inquiry 
to assist him in holding the inquiry. 

•®[(4)] Every Conunissioner shall be deemed to be a public servant 
within the meaning of the Indian Penal Code (45 of 1860). 

21. Venue of proceedings and transfer.— (1) Where any matter is 
under this Act to be done by or before a Commissioner, the same shall, 
subject to the provisions of this Act and to any rules made thereunder, be 
done by or before ••[a Commissioner] for the [* * *Y area in which the 
accident took place which resulted in the injury: 

Provided that, where the workman is the master of a *[* * *] ship 
or a seaman, any such matter may be done by or before ••[a Commissioner] 
for the [♦ * area in which the owner or agent of the ship resides or 
carries on business. 

(2) If a commissioner is satisfied *[that any matter arising out of any 
proceedings pending before him] can be more conveniently dealt with by 
any other Commissioner, whether in the same State or not, he may, subject 
to rules made under this Act, order such matter to be transferred to such 
other Commissioner either for report or for disposal, and if he does so shall 
forthwith transmit to such other Commissioner all documents relevant for 
the decision of such matter and, where the matter is transferred for 
disposal, shall also transmit in the prescribed manner any money remain¬ 
ing in his hands or invested by him for the benefit of any party to the 
proceedings: 

•[Provided that the Commissioner shall not, where any party to the 
proceedings has appeared before him, make any order of transfer relating 
to the distribution among dependants of a lump sum without giving such 
party an opportunity of being heard ;J 

Provided •[further] that no matter other than a matter relating to the 
actual payment to a workman or the distribution among dependants of a 
lump sum shall be transferred for disposal under this sub section to a Com¬ 
missioner in the same State save with previous sanction of the State Govern¬ 
ment or to a Commissioner in another State save with the previous sanction 
of •[the State Government of that State], unless all the parties to the proceed¬ 
ings agree to the transfer. 


M. The word ‘Local' omittsd by Act No. 
64 of 1962. 

95. Ins, by Act No. 15 of 1933, S. 13. 

96. The word ‘Local* omitted by Act No. 
64 of 1962. 

97. Original aub-sectiom (2) and (3) rana- 
mbered as sub-sections (3) and ^4) by 
Act No. 15 of 1933, S, 13. 

96. IbUL 

99. Snbs, by S. 14, Act No. 15 of 1933, for 
“the C^missioner". 

1. Hie word “Local** omUUd by Act No. 


64 of 1962. 

2. The word ‘‘registered* ’ omitted by S. 14, 
ihid^ 

3. The word ‘Local’ omitted by Act No. 
64 of 1962. 

4. Subs, by Act No. 9 of 1938, S. 9, for 
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5. Ins. by Act No. 9 of 1938, S. 9. 

6. The words “the G.-O. In C.” succes¬ 
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(3) The Commissioner to whom any matter is so transferred shall, 
subject to rules made under this Act, inquire there into and, if the matter 
was transferred for report, return his report thereon or, if the matter as 
transferred for disposal, continue the proceedings as if they had originally 
commenced before him. 

(4) On receipt of a report from a Commissioner to whom any matter 
has been transferred for report under sub-section (2), the Commissioner by 
whom it was referred shall decide the matter referred in conformity with 
such report. 

’[(5) The Stale Government may transfer any matter from any 
Commissioner appointed by it to any other Commissioner appointed by it.] 

22. Form of application.—(1) No application for the settlement of 
any matter by a Commissioner •[other than an application by a dependant 
or dependants for compensation] shall be made unless and until some ques¬ 
tion has arisen between the parties in connection therewith which they 
have been unable to settle by agreement. 

(2) •[An application to a Commissioner] may be made in such form 
and shall be accompanied by such fee, if any, as may be prescribed and 
shall contain, in addition to any particulars which may be prescribed, the 
following particulars, namely— 

(a) 2 l concise statement of the circumstances in which the appli¬ 
cation is made and the relief or order which the applicant 
claims; 

(4) in the case of claim for compensation against an employer, the 
date of service of notice of the accident on the employer and, if 
such notice has not been served or has not been served in due 
time, the reason for such omission; 

(c) the names and addresses of the parts; and 

(rf) '•[except in the case of an application by dependants for 
compensation] a concise statement of the matters on which 
agreement has and "[of] those on which agreement has not been 
come to. 

(3) If the applicant is illiterate or for any other reason is unable to 
furnish the required information in writing, the application shall, if the 
applicant so desires, be prepared under the direction of the Commissioner. 

Notes.—A claim cannot be thrown out merely because it was not in the prescribed 
form. This is an irregularity and not illegality and it can be rectified with the 
permission of Commissioner at any stage.“ Compensation settled by award agreement— 
secon i application on ground of aggravation of injury is not maintainable.^ 

Where the father of a person, who died in a motor accident, filed an applica¬ 
tion under Section 110-B, Motor Vehicles Act, for compensation on behalf of him¬ 
self as well as of the minor brothers of the deceased, he is barred from making a 
su^equent application before the Commissioner for the workmen’s compensation as 


7. Ins, by Act No. 15 of 1933, S. 14. 

8. Ins, by S. 15, ibid. 

9. Subs, by Act No. 15 of 1933, S. 15, 
for ‘‘Where any such question has 
arisen, the application’*. 

10. Ins, by S. 15 of Act No. 15 of 1933. 


11. Subs, by Act No. 37 of 1925, S. 2 and 
Sch. I, for “on”. 

12. M, B. and G. Enginesring Factory v. 
Bahadur Singh, AIR 1955 All 82. 

13. Angris Co. Ltd. v. Chauthi, AIR 1955 
Cal 616. 
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guardian of the minor brothers of the deceased. The words *‘notwithstanding anything 
contained in the Workmen's Compensation Act, 1923’* in Section 110-AA of the Motor 
Vehicles Act must also include the provisions with regard to the definition of the depen¬ 
dants contained in Section (2)(1) (d) of the present Act.^* 

*^[22-A. Power of Commissioner to require further deposit in 
case of fatal nccident. —(1) Where any sum has been deposited by an 
employer as compensation payable in respect of a workman whose injury 
has resulted in death, and in the opinion of the Commissioner such sum is 
insufficient, the Commissioner may, by notice in writing stating his reasons, 
call upon the employer to show cause why he should not make a further 
deposit within such time as may be stated in the notice. 

(2) If the employer fails to show cause to the satisfaction of the Com¬ 
missioner, the Commissioner may nnike an award determining the total 
amount payable, and requiring the employer to deposit the deficiency.] 

23. Powers of procedure of Commissioners. —The Commissiont r 
shall have all the powers of the Civil Court under the Code of Civil Proce¬ 
dure, 1908 (5 of 1908), for the purpose of taking evidence on oath (which such 
Commissioner is herelDy empowered to impose) and of enforcing the* atten¬ 
dance of witnesses and compelling the production of dtjcuments and material 
objects ^•[and the Commissioner shall be deemed to be Civil Court for ail 
the purposes of Section 195, and of Chapter XXXV of the Code of Criinin;il 
Procedure, 1898 (5 of 1898)]. 

Notes.—A proceeding arising out of a claim application for workmen's coxnperwa- 
tion before the Commissioner has no difference from a suit in legal phraseology. The 
institution of the case will be on the date when the claim application is filed before the 
Commissioner. The word ‘suit*, since the Limitation Act applies to all claims and applica¬ 
tions to court under any Act, must be given a wider meaning, so as to include a claim, 
in whatever form it is presented to court either by plaint or otherwise, whereon a procee¬ 
ding before the court commences. Accordingly, on the application in the statutory 
form being filed, the suit under the Limitation Act, 1963 on the claim is to be deemed to 
be instituted by the aggrieved party.^’ 

W[24. Appearance of parties. —Any appearance, application or ai t 
required to be made or done by any person before or to a Commissioner 
(other than an appearance of a party which is required for the purpose of 
his examination as a witness) may be made or done on behalf of such pers n 
by a legal practitioner or by an official of an Insurance Company or regis¬ 
tered Trade Union or by an Inspector appointed under sub-section (1) of 
Section 8 of the Factories Act, 1948 {63 of 1948), or under sub-section (1) of 
Section 5 of the Mines Act, 1952 (35 of 1952), or by any other officer speci¬ 
fied by the State Government in this behalf, authorised in writing by such 
person, or, with the permission of the Commissioner, by any other person so 
authorised.] 

Notes.—This section permits an official of a registered Trade Union to make an appli¬ 
cation on behalf of an injured employee.^* A manager of a joint Hindu family without any 
authorisation in writing is competent to make application.*^ 


14. Anthony Labo v. C. Af. Merchmd^ 1979 
Lab 1C 61 (Bom). 

15. Ins. by Act No. 15 of 1933, S. 16. 

16. Addfd by Act No. 5 of 1929, S. 5. 

17. Indian Iron & SUol Co, Ltd, v. SHsh 
Ram. (1979) 2 LIJ 94 Cal: 1979 Lab 
IC 707. 


16. Suhs, by Act No. 8 of 1959, S. 14, 
lor the former section (w. e. f. 1*6- 
1959). 

19. Bhagwandin v. Fiyars Lai, AIR 1954 
MB 59. 

20. Nanak Chand Shadiram v. Mahabir, AIR 
1935 All 408. 
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25. Method of recording evidence. —The Commissioner shall make a 
brief memorandum of the substance of the evidence of every witness as the 
examination of ihe witness proceeds, and such memorandum shall be written 
and signed by the Commissioner with his own hand and shall form a part of 
the record : 

Provided that, if the Commissioner is prevented from making such 
memorandum, he shall record the reason of his inability to do so and shall 
cause such memorandum to be made in writing from his dictation and shall 
sign the same, and such memorandum shall form a part of the record: 

Provided further, that the evidence of any medical witness shall be taken 
down as nearly as may be word for word. 

Notes. —^Without examining medical officer, the medical certificate ought not be made 
basis of award. 

26. <3o8ts. —All costs, incidental to any proceedings before a Commis¬ 
sioner, shall subject to rules made under this Act, be in the discretion of the 
Commissioner. 

27. Power to submit cases. —A Commissioner may, if he thinks fit, 
submit any question of law for the decision of the High Court and, if he does 
so, shall decide the question in conformity with such decision. 

28. Registration of agreements.— (1) Where the amount of any 

lumpsum payable as compensation has been settled by agreement, whether 
by way of redemption of a half-monthly payment or otherwise, or where 
any compensation has been so settled as being payable “[to a woman or a 
person under a legal disabilityJ *•[♦ ♦ *] a memorandum thereof shall 

bf? sent by the employer to the Commissioner, who shall, on being satisfied 
as to its genuineness, record the memorandum in a register in the prescribed 
manner: 

Provided that— 

(a) no such memorandum shall be recorded before seven days after 
communication by the commissioner of notice to the parties 
concerned; 

(c) the Commissioner may at any time rectify the register; 

[d) where it appears to the Commissioner that an agreement as to 

the payment of a lump sum whether by way of redemption of a 
half-monthly payment or otherwise or an agreement as to the 
amount of compensation payable **[to a woman or a person 
under a legal disability] ••[* * *] ought not to be registered 

by reason of the inadequacy of the sum or amount, or by 
reason of the agreement having been obtained by fraud or 
undue influence or other improper means, he may refuse to record 
the memorandum of the agreement •^[and may make such order] 


21, Af. N, Co ^ Ltd. V. Modh, Kunpo, 
AIR 1956 Tra Co 935. 

22. Subs, by Act No, 5 of 1929, S. 6, for 
**to a person under a legal ditabUity*’. 

23, The words “or to a dependant”, np, 
by Act No. 7 of 1924, S. 3 and 
Sch. II. 

24. Cl. (b) omittsd by Act No. 5 of 1929, 


S. 6. 

25. Subs, bv S. 6, for “to a person 
under any legal disability”. 

26. The words “or to any dependant” 
rsp, by Act No. 7 of 1924, S, 3 and 
Sch. II. 

27. Subs, by Act No. 7 of 1924, S. 2 and 
Sch, I, for “or may make luch order”. 
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including an order as to any sum already paid under the agree¬ 
ment, as he thinks just in the circumstances, 

NotM,—Commissioner miuit state reasons for refusal to register memorandum of 
agreement,* 

(2) An agreement for the payment of compensation which has been 
registered under sub-section (1) shall be enforceable under this Act notwith¬ 
standing anything contained in the Indian Contract Act, 1872 (9 of 18721, 
or in any other law for the time being in force, 

29, Effect of failure to register agreemenC;. —Where a memoran¬ 
dum of any agreement, the registration of wliioh is required by Section 28, is 
not sent to the Commissioner as required by that section, the employer shall 
be liable to pay the full amount of compensation which he is liable to pay 
under the provisions of this Act, and notwiiiistanding anything contained in 
the proviso to sub-section (1) of Section 4, shall not, unless the Commissioner 
otherwise directs, be entitled to deduct more than half of any amount paid 
to the workman by way of compensation whether under the agreement or 
otherwise. 


30. Appeals, —(1) An appeal shall lie to the High Court from the 
following orders of a Commissioner, namely— 

(d) an order awarding as compensation a lump sum whether by way 
of redemption of a half-monthly payment or otherwise or dis¬ 
allowing a claim in full or in part for a lump sum; 

•[(ss) an order awarding interest or penalty under Section 4-A;] 

(b) an order refusing to allow redemption of a half-monthly pay¬ 
ment ; 

(r) an order providing for the distribution of compensation among the 
dependants of a deceased workman, or disallowing any claim of 
a person alleging himself to be such dependant; 

(d) an order allowing or disallowing any claim for the amount of an 
indemnity under the provisions of sub-section (2) of Section 12; 
or 

(e) an order refusing to register a memorandum of agreement or 
registering the same or providing for the registration of the same 
subject to conditions: 

Provided that no appeal shall lie against any order unless a substantial 
question of l^w is involved in the appeal and, in the case of an order other 
than an order such as is referred to in clause (b), unless the amount in dispute 
in the appeal is not less than three hundred rupees: 

Provided further that no appeal shall lie in any case in which the parties 
have agreed to abide by the decision of the Commissioner, or in which the 
order of the Commissioner gives effect to an agreement come to by the 
parties: 

^•[Provided further that no appeal by an employer under clause (a) shall 
lie unless the memorandum of appeal is accompanied by a certificate by the 


28. Jiyaji Rao Cotton Mills v. Atkarft Lai 1-6-1959). 

NandLal, AIR 1955 NUC 13I6{MB). 98, Added, by Act No. 15 of 1933, S. 17. 

29, Ins, by Act No. 8 of 1959, S. 15 (w.e.f. 



S. 31] 


WORKMEN'S COMPENSATION ACT. 1923 


1473 


Commissioner to the effect that the appellant has deposited with him the 
amount payable under the order appealed against.] 

(2) The period of limitation for an appeal under this section shall be 
sixty days, 

(3) The provisions of Section 5 of the Indian Limitation Act, 1908 (9 of 
1908), shall be applicable to appeals under this section. 

Notes.—^Thc phrase 'substantial question of law* must be given a wider construction 
than Section HO of Civil Procedure Code. It should cover even cases in which Commissioner 
has clearly misdirected himself on question of law such as awarding compensation without 
giving notice to employer.*^ This section docs not exclude application of Section 12 of 
Indian Limitation Act. The words 'sufficient cause* should be interpreted in a measure 
which advances substantial justice. Where the order is not pronounced in presence of parties 
and the information is not given till a later date thb constitutes sufficient cause for not filing 
appeal within time.** A substantial question of law exists where there is some doubt or 
difference of opinion.** An appeal lies against the order directing payment of lump sum 
compensation. A memorandum of appeal without a certificate from Commissioner cannot 
amount in law to a formal presentation of an appeal.** An appeal without a certificate of 
deposit within time is barred by limitation.** 

A substantial question of law is involved in the finding of a Commissioner not based on 
evidence and ai such an appeal lies under Section 34 (Proviso 1) W. C. Act.** Also held that 
if a finding is reenrded without any evidence whatsoever, the question is one of law and there* 
fore p,r\ appeal under Section 30(1) of the Act is maintainable.*^ What weight should be 
given and what value should be given to a particular evidence is a matter for a court of fact 
and if a court of fact puts greater weight on a certain piece of evidence, such a conclusion 
cannot be said to raise a substantial question of law upon which an appeal can be entertained 
under Section 30.** 

Where compensation claimed was less than what the claimant was entitled to and the 
Commissioner granted the compensation as claimed, the claimant can subsequently file an 
appeal against the Commissioner’s order for availing the compensation as permissible under 
the Act.** 

^^[30*A. Withholding of certain payments pending decision. ** 
appeal. —Where an employer makes an appeal under clause (a) of sub-sec¬ 
tion (1) of Section 30, the Commissioner may, and if so directed by the High 
Court shall, pending the decision of the appeal, withhold payment of any sum 
in deposit with him.] 

31. Recovery. —The Commissioner may recover as an arrear of land 
revenue any amount payable by any person under this Act, whether under 
an agreement for the payment of compensation or otherwise, and the Com¬ 
missioner shall be deemed to be a public offi er within the meaning of Sec¬ 
tion 5 of the Revenue Recovery Act, 1890 (1 of 1890). 

Notes.—Onus cannot shift unless primary onus is discharged.** The Commissioner 
cannot start proceedings suo motu for recovery of compensation awarded without being 
moved.** 


31. AIR 1958 All 564. 

32. Brahuman v. BaAw, AIR 1955 NUC 
1603 (Punj). 

33. Bhagwanias v. Pyarelal, AIR 1954 MB 
59. 

34. Bkurangya Coal Co, Ltd, v. Sahebajan, 
AIR 1956 Pat 299. 

35. Sadaram and Othm v. Ckhotu Ram, AIR 
1957 MP 26. 

36. ILR 1952 Nag 543< AIR 1952 Nag 20. 

37. Pwboi Forbos CampboU Co, Ltd, v. 


Makanand Sharma, (1965) 2 LLJ 455 
(HC). 

38. Bhanora Colliery v. Poda Till, (1974) 2 
LU 520 (Cal). 

39. Chhatia Devi v. Rut Lai, 1978 Lab IC 
1366 (Pat). 

49. Ins, by Act No. 15 of 1933, S. 18. 

41. Bhagwaii v. General Manager, Eastern 
RaUway, AIR 1955 Cal 597. 

42. AIR 1957 Mad 225. 
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Chapter VI 
RULES 

32. Power of the State Government to make roles. —(1) The 

••[State Government] may make rules to carry out the purposes of this Act. 

(2) In particular and without prejudice to the generality of the foregoing 
power, such rules may provide for all or any of the following matters, 
namely— 

[а) for prescribing the intervals at which and the conditions subject to 
which an application for review may be made under Section 6 
when not accompanied by a medical certificate; 

(б) for prescribing the intervals at which and the conditions subject 
to which a workman may be required to submit himself for 
medical examination under sub-section (1) of Section 11 ; 

(c) for prescribing the procedure to be followed by Commissionen in 
the disposal of cases under this Act and by the parties in such 
cases; 

(d) for regulating the transfer of matters and cases from one Commis¬ 
sioner to another and the transfer of money in such cases ; 

(e) for prescribing the manner in which money in the hands of Com- 
misssoner may be invested for the benefit of dependants of a 
deceased workman and for the transfer of money so invested from 
one Commissioner to another; 

(/) for the representation in proceedings before Commissioners of 
parties who are minors or are unable to make an appearance ; 

ig) for prescribing the form and manner in which memoranda of 
agreements shall be presented and registered ; 

(k) for the withholding by Commissioners, whether in whole or in 
part, of half-monthly payments pending decision on applications 
for review of the same ; ♦ *] 

**[(0 for regulating the scales of costs which may be allowed in pro¬ 
ceedings under this Act; 

( j) for prescribing and determining the amount of the fees payable 
in respect of any proceedings before a Commissioner under this 
Act; 

(k) for the maintenance by Commissioner of registers and records of 
proceedings before them; 

(/) for prescribing the classes of employers who shall maintain notice- 
books under sub-section (3) of Section 10, and the form of such 
notice-books; 


43. The words “G.-G. in C.” succcisivcly 
subs, by the A. O. 1937 and the A. O. 
1950, to read at above. 

44. The word “and** at the end of d. (h) 
and the original c\, (i) omitted by tht 


A. O. 1937. 

45. Oil. (fl) to (/) of S. 33 after being 
fiUtUroi as cIs. (t) to (n) respectively 
were added to S. 32 and the rest of 
S. 33 was otmUod by the A. O. 1937. 
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(m) for prescribing the form of statement to be submitted by employ¬ 
ers under Section 10-A, • ♦] 

(w) for prescribing the cases in which the report referred to in Sec¬ 
tion lO-B may be sent to an authority other than the Commis¬ 
sioner ;] 

for prescribing abstracts of this Act and requiring the employers to 
display notices containing such abstracts ; 

(p) for prescribing the manner in which diseases specified as occupa¬ 
tional diseases may be diagnosed ; 

(g) for prescribing the manner in which diseases may be certified for 
any of the purposes of this Act; 

(r) for prescribing the manner in which, and the standards by which 
incapacity may be assessed.] 

Notes.— For irregularity in the form of application the claim cannot be rejected. •• 

33. [Power of Local Government to make rules,], Rep, by the A, 0. 1937. 

34. Publication of rales.—(1) The power to make rules conferred by 
••[Section 32] shall be subject to the condition of the rules being made after 
previous publication. 

(2) The date to be specified in accordance with clause (3) of Section 23 
of the Generai Glauses Act, 1897 (10 of 1897), as that after which a draft of 
rules proposed to be made under Section 32 *•[* • *] will be taken into 
consideration, shall not be less than three months from the date on which the 
draft of the proposed rules was published for general information. 

(3) Rules so made shall be published in ♦ *] the Official Gazette 
•*[* * *] and, on such publication, shall have effect as if enacted in this 
Act. 


••[35. Rules to give effect to arrangements with other countries 
for the transfer of money paid as compensaiion. —••[(!)] The Central 
Government may by notification in the Official Gazette, make rules for the 
transfer ••[♦ ♦ ♦] to any part of His M^esty^s Dominions or to any other 
country of money ••[deposited with ] a Uommissioner under this Act •^[which 
has been awarded to or may be due to], any person residing or about to 
reside in ••[such part or country] and for the receipt, ••[distribution] and 


46. The word ‘‘and" ins. by the A. O. 
1937, omitted by Act No. 58 of I960, 
S. 3 and Sch. II. 

47. Ins. by Act No. 8 of 1959, S. 16 
(w. c. f. 1 6-1959). 

48. Bhagwandin v, Pyarelat, AIR 1954 MB 
59. 

49. Subs, by the A. O. 1937 for “Ss. 32 
and 33". 

50. The words and figures ‘‘or S, 33" 
omitUdhyiht A. O 1937. 

51. The words "the Gazette ot India or" 
omitted by the A. O. 1937. 

52. The words*‘as the case may be" omih 
ted by ibid* 


53. Ins. by Act No. 15 of 1933, S. 20. 

54. S. 3^ renumbered us sub-section (1) of 
that section by Act No.7 of 1937, S. 2. 

55. The words and letter “to any Part B 
State or" omitted by Act No. 3 of 
1951, S. 3 and Sch. 

56. Subs, by Act No. 7 of 1937, S. 2, for 
"paid to". 

57. Subs, by S. 2, ibid., for‘‘for the bene¬ 
fit of". 

58. Subs, by Act No. 3 of 1951, S. 3 and 
Sch., for "such State, part or coun¬ 
try". 

59. Ins. by Act No. 7 of 1937, S. 2. 
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administration in •®lany State) of any money •^[deposited) under the law 
relating to workmen/s compensation ••[* * ♦] ••[♦ * ♦) in any part of 
His Majesty’s Dominions or in any other country, •^[which has been awarded 
to or may be due to] any person residing or about to reside in •®[any 
State] : 

•^[Provided that no sum deposited under this Act in respect of fatal 
accidents shall be so transferred without the consent of the employer concern¬ 
ed until the Commissioner receiving the sum has passed orders determining 
its distribution and apportionment under the provisions of sub-sections (4) and 
(5) of Section 8. 

Where money deposited with a Commissioner has been so transferred 
in accordance with rules made under this section, the provisions elsewhere 
contained in this Act regarding distribution by the Commissioner of com¬ 
pensation deposited with him shall cease to apply in respect of any such 
money.] 

**[36. Rulefi made by Central Government to be laid before Par¬ 
liament. —Every rule made under this Act by Central Government shall 
be laid as soon as may be after it is made before each House of Parliament 
while it is in session for a total period of thirty days which may be comprised 
in one session or in *’[two or more successive sessions, and if, before the 
expiry of the session immediately following the session or the successive 
sessions aforesaid], both Houses agree in making any modification in the 
rule or both Houses agree that the rule should not be made, the rule shall 
thereafter have effect only in such modified form or be of no effect, as the 
case may be ; so however that any such modification or annulment shall be 
without prejudice to the validity of anything previously done under this 
rule.] 


••[SCHEDULE I] 

Sections 2 (1) and 4] 

••[PART I 

List of Injuries Deemed to Result in Permanent Total Disablement] 


Percentage 

Serial Description of injury of loss 

No. of earning 

capacity 

1. Loss of both hands or amputation at higher sites 100 

2. Loss of a hand and a foot .. .. .. 100 

3. Double amputation through leg or thigh amputation through leg 

or thigh on one side and loss of other foot .. .. 100 


60. Suh. by Act No, 3 of 1951, S. 3 and 
Sch. for “a Part A State or Part C 
State**. 

61. SuSs. by Act No. 7 of 1937, S. 2, for 
“awarded”. 

62. Tlie words and letter “in any Part B 

State** by Act No. 3 of 1951, 

S. 3 and Sch. 

63. TTic word “or” omitUd by Act No. 
36 of 1957, S. 3 and Sch II. 


64. Subt, by Act No. 7 of 1937, S. 2, for 
“and applicable for the benefit of*’. 

65. Added by Act No. 7 of 1937, S 2. 

66. Added by Act No. 64 of 1962. 

67. Subs, by Act No. 65 of 1976 (w. e. f. 
21-5.1976). 

68. Subs, b/ Act No. 8 of 1959, S. 17, for 
the original Sch. (w.e.f 1-6-1959). 

69. by Act No. 64 of 1962. 



SCH. WORKMEN'S COMPENSATION ACT, 

1923 

1477 

Serial Description of injury 

No. 


Percentage 
of loss 
of earning 
capacity 

4. Loss of sight to such an extent as to render the 

claimant unable 

to perform any work for which eyesight is essential .. 

.. 100 

5. Very severe facial disfigurement 


.. 100 

6. Absolute deafness 


.. 100 


’®[PART II 

List of Injuries Deemed to Result in Parmanent Pertial Disablement] 


Amputation cases-upper limbs {either arm) 

1. Amputation through shoulder joint .. .. 90 

2. Amputation below shoulder with stump less than 8^' from tip of 

acromion ... .. .. 80 

3. Amputation from 8'^ from tip of acromion to less than 4-1/2'^ 

below tip of olecranon .. .. .. 70 

4. Loss of hand or of the thumb and four fingers of one hand or 

amputation from 4-1/2'^ below tip of olecranon ..60 

5. Loss of thumb .. .. .. 30 

6. Loss of thumb and its metacarpal bone .. .. .. 40 

7. Loss of four fingers of one hand .. .. .. 50 

8. Loss of three fingers of one hand .. .. .. 30 

9. Loss of two fingers of one hand ..20 

10. Loss of terminal phalanx of thumb .. .. 20 

Amputation cases—lower limbs 

11. Amputation of both feet resulting in end-bearing stumps ., 90 

12. Amputation through both feet proximal to the metatarso-phalan- 

gealjoint .. .. .. 80 

13. Loss of all toes of both feet through the metatarso-phalangeal 

joint .. .. .. 40 

14. Loss of all toes of both feet proximal to the proximal inter- 

phalangeal joint .. .. .. 30 

15. Loss of all toes of both feet distal to the proximal inter-phalan¬ 
geal joint ., .. .. 20 

16. Amputation at hip .. ..90 

17. Amputation below hip with stump not exceeding 5^^ in length 

measured from tip of great trenchanter .. .. 80 

18. Amputation below hip with stump exceeding 5'^ in length 
measured from tip of great trenchanter but not beyond middle 

thigh .. .. .. 70 


70. A new heading imrUd and entries at Serial Nos. 7 to 54 rmtmbend as Serial Nos. 1 to 48. 
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Serial 

No, 


Description of injury 


Percentage 
of loss 
of earning 
capacity 


19. Amputation below middle thigh to 3-1/2below knee 

20. Amputation below knee with stamp exceeding 3-1/2^^ but not 
exceeding 5 

21 • Amputation below knee with stump exceeding 5^^ 

22. Amputation of one foot resulting in end-bearing 

23. Amputation through one foot proximal to the metatarso¬ 
phalangeal joint 

24. Loss of all toes of one foot through the metatarso-phalangeal 
joint 

Olher injuries 

25. Loss of one eye, without complications, the other being normal .. 

26. Loss of vision of one eye, without complications of disfigurement 
of eye-ball, the other being normal 

Loss of— 

A.—Finger of right or left hand 
Iridex finger 

27. Whole 

28. Two phalanges 

29. One phalanx 

30. Guillotine amputation of tip without loss of bone 

Middle firmer 

31. Whole 

32. Two phalanges 

33. One phalanx 

34. Guilioiine amputation of tip without loss of bone 

Ring or little finger 

35. Whole 

36. Two phalanges 

37. One phalanx 

38. GuiUotine amputation of tip without loss of bone 

B.—Toes of right or left foot 
Great toe 

39. Through metatarso-phalangeal joint 

40. Part, with some loss of bone 

Any other toe 

41. Through metatarso-phalangeal joint 

42. Part, with some loss of bone 


60 

50 

40 

30 

30 

20 

40 

30 


14 

li 

9 


12 

9 

7 

4 

7 

6 

5 
2 


14 

3 

3 

1 
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SCK,] 


Percentage 

Serial Description of injury of loss 

No. of e^irning 

capacity 


Two toes of one foot^ excluding great toe 


43. Through metatarso-phalangeal joint .. 5 

44. Part, with some loss of bone .. .. .. 2 

Three toes of one foot, excluding great toe 

45. Through metatarso-phalangeal joint .. .. .. 6 

46. Part, with some loss of bone .. .. .. 3 

Four toes of one foot, exelurUng great toe 

47. Through metatarso-phalangeal joint .. .. .. 9 

18. Part, with some loss of bone .. .. .. 3 


’^[Notc.—Coxnpelete and permanent loss of the use of any limb or member refer¬ 
red to in this Schedule shall be deemed to be the equivalent to the loss of that limb or 
inembcr.J 


SCHEDULE II 
Section 2(1) (n)] 

List of Persons who Subject to the Provisions of Section 2(1) («) 

ARE Included in the Definition of Workman 

The following persons are workmen within the meaning of Section 2(1) 
(n) and subject to the provisions of that section, that is to say any person 
who is— 

employed, otlierwise than in a clerical capacity or on a railway, 
in connection with the operation or maintenance of a lift or a 
vehicle propelled by steam or oiher mechanical power or by 
electricity or in connection with the loading or unloading of any 
such vehicle; or 

(ii) employed, otherwise than in a clerical capacity, in any premises 
wherein or within the precincts whereof a manufacturing process 
as defined in clause (A:) of Section 2 of the Factories Act, 1940 
(63 of 1948), is being carried on, or in any kind of work whatso¬ 
ever incidental to or connected with any such manufacturing 
process or with the article made [whether or not employment in 
any such work is within such premises or precincts]^* and steam, 
water or other mechanical power or electrical power is used; 
or 

(ift) employed for the purpose of making, altering, repairing, orna¬ 
menting, finishing or otherwise adapting for use, transport or sale 
of any article or part of an article in any premises wherein or within 

71. Added hy Kcx No. 58 of 1960, S. 3 73. by Act No. 8 of I9*>9, S. 18, for 

and Sch. II. cU. (t) to (wc) (w.c.f. 1-6-1959). 

72. Sobs, by Act No. 15 .of 1935, S. 21, 74. Added by Act No. 64 of 1962. 

for the former els. (i) to {mi). 
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the precincts whereof twenty or more persons are so employed ; 

I"* 

^^[Explanation, —For the purposes of this clause, persons employed out¬ 
side such premises or precincts but in any work incidental to, or 
connected with, the work relating to making, altering, repairing, 
ornamenting, finishing or otherwise adapting for use, transport 
or sale any article or part of an article shall be deemed to be em¬ 
ployed within such premises or precincts; or] 

{iv) employed in the manufacture or handing of explosives in connec¬ 
tion with the employer's trade or business; or 

(v) employed in any mine as defined in clause (j) of Section 2 of the 
Mines Act, 1952 (35 of 1952), in any mining operation or in any 
kind of work, other than clerical work incidental to or connected 
with any mining operation or with mineral obtained, or in any 
kind of work whatsoever below ground; or 

(vi) employed as the master or as a seaman of— 

(a) any ship which is propelled wholly or in part by steam or 
other mechanical power or by electricity or which is towed or 
intended to be towed by a ship so propelled ; or 

(b) any ship not included in sub-clause {a) of twenty-five tons net 
tonnage or over ; or 

(c) any sea-going ship not included in sub-clause (a) or sub-clause 
{b) provided with sufficient area for navigation under sails 
alone; or 

{vii) employed for the purpose of— 

{a) loading, unloading, fuelling, constructing, repairing, demo¬ 
lishing, cleaning or painting any ship of which he is not the 
master or a member of the crew, or handling or transport 
within the limits of any port subject to the Indian Ports Act, 
1908 (15 of 1908), of goods which have been discharged from 
or are to be loaded into any vessel; or 

(b) warping a ship through the dock; or 

{c) mooring and unmooring ships at harbour wall berths or in 
pier; or 

{d) removing or replacing dry dock caisoons when vessels are 
entering or leaving dry dodu; or 

(«) the docking or undocking or any vessels during an emergency ; 
or 

(/) preparing splicing coir springs and check wires, painting depth 
marks on lock-sides, removing or replacing fenders whenever 
necessary, landing of gangways, maintaining life buoys up 
to standard or any other maintenance work of a like nature; 
or 

{g) any work on jolly-boats for bringing a ship's line to the 
wharf; or 


75. The word ‘or’ omitted by Act 64 of 
1962. 


76. Addmlloymd. 
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(wu) employed in the construction, maintenance, repair or demolition 
of— 

(fli) any building which is designed to be or is or has been more 
than one storey in height above the ground or twelve feet or 
more from the ground level to the apex of the roof; or 

(d) any dam or embankment which is twelve feet or more in 
height from its lowest to its highest point; or 

(c) any road, bridge, tunnel or canal; or 

{d ) any wharf, quay, sea-wall or other marine work including 
any moorings of ships; or 

(t.r) employed in setting up, maintaining, repairing or taking down 
any telegraph or telephone line or post or any overhead electric 
line or cable or post or standard or fittings and fixtures for the 
same; or] 

(x) employed, otherwise than in a clerical capacity, in the construc¬ 
tion, working, repair, or demolition of any aerial ropeway, canal, 
pipe-line, or sewer; or 

{xi) employed in the service of any fire brigade; or 

(jr«) employed upon a Railway as defined in clause (4) of Section 3, 
and sub-section (1) of Section 148 of the Indian Railways Act, 
1890 (9 of 1890), either directly or through a sub-contractor, by 
a person fulfilling a contract with the Railway administration; 
or 

{xiii) employed as an inspector, mail guard, sector or van peon in the 
Railway Mail Service, ’’[or as a telegraphist or as a postal or 
Railway signaller], or employed in any occupation ordinarily 
involving outdoor work in the Indian Posts and Telegraphs 
Department; or 

[xiv) employed, otherwise than in a clerical capacity, in connection 
with operations for winning natural petroleum or natural gas; or 

(,vo) employed in any occupation involving blasting operations ; or 

(xvi) employed in the making of any excavation in which on any one 
day of the preceding twelve months more than [twenty-five] 
persons have been employed or explosives have been used, or 
whose depth from its highest to its lowest point exceeds ’•[twelve] 
feet; or 

(xw?) employed in the operation of any ferry boat capable of carrying 
more than ten persons; or 

{xviii) employed, otherwise than in a clerical capacity, on any estate 
which is maintained for the purpose of growing ••[cardamom,] 
cinchona, coffee, rubber or tea, and on which on any one day 
in the preceding twelve months twenty-five or more persons have 
been so employed ; or 

(xix) employed, otherwise than in a clerical capacity, in the generating, 
transforming or supplying of electrical energy or in the generating 
or supplying of gas; or 

77. Ins, by Act No. 8 of 1959, S. 18 79. Subs* by S. 18, ibid,, for “twenty** 

(w. e. f. 1-6-1959). (w. c. f. 1-6-1959). 

78, Ms, by Act No. 8 of 1959, S. 18, for 80. Ins, by Act No. 64 of 1962. 

“fifty** (w, c. f. 1-6-1959). 
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(«x) employed in a lighthouse as defined in clause (d) of Section 2 of 
the Indian Light house Act, i927 (17 of 1927) ; or 

(xxi) employed in producing cinematograph pictures intended for public 
exhibition or in exhibiting such pictures; or 

(xxii) employed in the training, keeping or working of elephants or wild 
animals: or 

employed in the tapping of palm-trees or the felling or logging of 
trees, or the transport of timber by inland waters, or the control 
or extinguishing of forest fires; or 

(xxiv) employed in operations for the catching or hunting of elephants or 
other wild animals; or] 

employed as a driver; ®*[or 

(xxpi) employed in the handling or transport of goods in, or within the 
precincts of,— 

(a) any warehouse or other place in which goods are stored, and 
in which on any one day of the preceding twelve months ten 
or more persons have been so employed, or 

(b) any market in which on any one day of the preceding twelve 
months ®*[fifty] or more persons have been so employed ; or 

employed in any occupation involving the handling and manipu¬ 
lation of radium or X-rays apparatus, or contract with radioactive 
substances] ; •®[or 

(xxviti) employed in or in connection with the construction, erection, dis¬ 
mantling, operation or maintenance of an aircraft as defined in 
Section 2 of the Indian Aircraft Act, 1934 (22 of 1934); or 
{xxix) employed in farming by tractors or other contrivances driven by 
steam or other mechanical power or by electricity ; or 
employed, otherwise than in a clerical capacity, in the construc¬ 
tion, working, repair or maintenance of a tube-well; or 
(xxxi) employed in the maintenance, repair or renewal of electric fittings 
in any building; or 
(xxxii) employed in a circus.] 

Explanation. —In this Schedule, “the preceding iwelve months'* relates 
in any particular case to the twelve months ending with the day on which the 
accident in such case occurred.] 

SCHEDULE III 
{See Section 3) 

LiS'r OF Occupational Diseases 

Occupational disease Employment 


««[PART A 


Anthrax 


81. Ins. by Act No. 9 of 1938, S. 11. 

82. Original clause (jrxitt) rs^nmhered {xxv) 
by Act No. 9 of 1938, S. II. 

83. Ins. by S. 11, ibid. 


Any employment— 

(a) involving the handling of 

84. Subs, by Act No. 8 of 1959, S. 18, for 
“one hundred” (w. e. f. 1-6-1959). 

88. Ins. by S. 18, ibid. {w. e. f. 1-6-1959). 
86. Ins. by Act No. 9 of 1938, S, 12. 
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Sgh.] 


Occupational disease 


Employment 


Compressed air illness or its seque¬ 
lae 

Poisoning by lead tetra-ethyl 

Poisoning by nitrous fumes 

•’[Poisoning by organic phosphorus 
insecticides 


wool, hair, bristles or animal 
carcasses or parts of such 
carcasses, including hides, 
hoofs and horns; or 

{b) in connection with animals 
infected with anthrax ; or 

(c) involving the loading, unload¬ 
ing or transport of any 
merchandise. 

Any process carried on in compress¬ 
ed air. 

Any process involving the use of lead 
tetra-ethyl. 

Any process involving exposure to 
nitrous fumes. 

Any process involving the use or 
handling or exposure to the fumes, 
dust or vapour containing any 
of the organic phosphorus insecti¬ 
cides.] 


••[PART B 


Poisoning by lead, its alloys or coin- 
pounds or its sequelae excluding 
poisoning by lead tetra-ethyl 

Poisoning by phosphorus or its com¬ 
pounds, or its sequelae 


Poisoning by mercury, its amalgams 
and compounds, or its sequelae 

Poboning by benzene, or its homo- 
logues, their amido and nitrode- 
rivatives or its sequelae 

Chrome ulceration of its sequelae 


Any process involving the handling 
or [use of lead ore or leadj*^ or 
any of ’ti preparations or com¬ 
pounds except lead tetra-ethyl. 

••[Any process involving the libera¬ 
tion of phosphorus or use or hand¬ 
ling of phosphorus or its prepara¬ 
tions of compounds.] 

Any process involving the use of 
mercury or its preparations or 
compounds. 

••[Any process involving the manu¬ 
facture, liberation, or use of ben¬ 
zene, benzene homologues and 
their amido and nitroderivatives.] 

Any process involving the use of 
chromic acid or bichromate of 
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Occupational disease 


Poisoning by arsenic or its com¬ 
pounds, or its sequelae 

Pathological manifestation due to— 

(a) radium and other radioactive 
substances 

(b) X-rays 

Primary epitheliomatous cancer of 
the skin 


Poisoning by halogenated hydrocar¬ 
bons of the aliphatic series and 
their halogen derivatives 


Poisoning by carbon disulphide or 
its sequelae 


Occupational cataract due to infra- 
red radiations 


Telegraphist's Cramp 

^^[Poisoning by manganese or a 
compound of manganese, or its 
sequelae 

90. //u. by Act No. 64 011962. 

91. Subs, by Act No. 64 of 1962. 


Employment 

ammonium, potassium or sodium, 
or their preparations [or the 
manufacture or bichromate].*® 

Any process involving the produc¬ 
tion, liberation or utilisation of 
arsenic or its compounds. 

Any process involving exposure to 
the action of radium, radioactive 
substances, or X-rays. 


Any process involving the handling 
or use of tar, pitch bitumen, 
mineral oil, paraffin or the com¬ 
pounds, products or residues of 
these substances. 

Any process involving the manu¬ 
facture, [liberation]** and use of 
hydrocarbons of the aliphatic 
series and their halogen deriva¬ 
tives. 

Any employment in — 

(a) the manufacture of carbon 
disulphide; or 

{b) the manufacture of artificial 
silk by vicose process; or 

(r) rubber industry ; or 

(rf) any other industry involving 
the production or use of pro¬ 
ducts containing carbon disul¬ 
phide or exposure to emana¬ 
tions from carbon disulphide. 

Any manufacturing process involv¬ 
ing exposure to glare from molten 
material or to any other sources 
of infra-red radiations. 

Any employment involving the use 
of telegraphic instruments ] 

Any process involving the use of, or 
handling of, or exposure to the 
fumes, dust or vapour- of manga- 

92, Added by Act No. 64 of 1962. 
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SCH.] 


Occupational disease 


Employment 


•^[Byssinosis 


Farmer^s lung-pulmonary disease due 
to the inhalation of the dust of 
mouldy hay or of other mouldy 
vegetable produce, and charac¬ 
terised by signs and symptoms 
attributable to a reaction in the 
peripheral part of the broncho¬ 
pulmonary system, and giving rise 
to a defect in gas exchange. 

Pneumoconoiosis 


nese or a compound of manganese, 
or a substance containing manga¬ 
nese.] 

Any employment in any room where 
any process up to and including 
the carding process performed in 
factories in which the spinning or 
manipulation of raw or waste 
cotton or of flax is carried on. 

Any occcupation involving exposure 
to the dust of mouldy hay or other 
mouldy vegetables produced by 
reason of employment; 

(a) in agriculture, horticulture or. 
forestry; or 

(b) loading or unloading or hand¬ 
ling in storage of hay or other 
vegetables produce; or 

(c) handling bagasse. 

Any employment, provided that the 
condition is diagnosed and confir¬ 
med by the competent medical 
authority,] 


•*[PART C 


Silicosis 

Coal Miner's Pneumoconiosis 
Asbestosis 


Begassosis 

93. AdiieJ by Noti. No. S. O. 3719, dated 
12-12-1978. 


Any employment involving exposure 
to the inhalation of dust contain¬ 
ing sil’ca. 

Any employment in coal mining. 
Any employment in— 

(1) the production of— 

(i) fibro cement materials; 
or 

(it) asbestos mill board ; or 

(2) the processing of ores contain¬ 
ing asbestos. 

Any employment in the production 
of bagasse mill board or other 
articles from bagasse.] 

94. Ins. by Afct No. 8 of 1959, S. 19 
(w. c. f, 1-6-1959). 
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••[SCHEDULE IV 
{See Section 4) 

Compensation Payable in certain Cases 


Monthly wages of 
the workmen 
injured 

Amount of compensation 
for — 

Half-monthly pay¬ 
ment as compen¬ 
sation for tem¬ 
porary 
disablement 

Death 

Permanent 
total disable¬ 
ment 

1 

2 

3 

4 

More 

But not 




than 

More than 




Rs. 

Rs. 

Rs. 

Rs. 

His half-monthiv 

• 0 

60 

7,200 

10,080 

wages 





Rs. P. 

60 

90 

9,720 

14,608 

36.00 

90 

120 

11,520 

16,128 

42.00 

120 

150 

13,500 

18,900 

! 48.75 

150 

200 

1 16,800 

23,520 

60.00 

200 

300 

18,000 

25,200 

82.50 

300 

400 

19,200 

26,880 

100.00 

400 

500 

i 21,000 

29,400 

118.75 

500 

600 

21,600 1 

1 30,240 

135.00 

600 

700 

23,100 

i 32,340 

148.75 

700 

800 

24,000 ! 

33,600 

160.00 

800 

900 

27,000 

37,800 

168.75 

900 

1000 

30,000 

1 42,000 

175.001 


THE WORKMEN S C0MPENS4T10N RULES, 1924 

Government of India, Department of Industries and Labour^ Notification 
No. L-1182, dated 26th June, 1924 

(As Subsequently Amended) 

No, 'In exercise of the powers conferred by Section 32 of the Workmen’s 

Compensation Act, 1923 (VIII of 1923), the Governor-General in Council is pleased to 
make the following rules: 


Preliminary 

1. Short title. —These rules may be called the Workmen's Compensa¬ 
tion Rules, 1924. 

2, Definitions. —In these rules, unless there is anything repugnant in 
the subject or context— 

(a) ‘‘the Act" means the Workmen's Compensation Act, 1923; 

(b) “Form" means a form appended to these rules; 


9j. Subs, by Act No. 65 of 1976 (w. c. f. 1-10-1975). 
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(c) “section'' means a section of the Act. 

PART I 

Review of half-monthly payments and compensation thereof 

3. When application may be made without medical certificate.— 

Application for review of a half-monthly payment under Section 6 may be 
made without being accompanied by a medical certificate— 

(a) by the employer, on the ground that since the right to compensa¬ 
tion was determined the workmen's wages have increased; 

(b) by the workman, on the ground that since the right to compensa¬ 
tion was determined his wages have diminished ; 

(r) by the workman, on the ground that the employer, having com¬ 
menced to pay compensation, has ceased to pay the same, not¬ 
withstanding the fact that there has been no change in the work¬ 
men's condition such as to warrant such cessation; 

{d) either by the employer, or by the workman, on the ground that in 
the determination of the rate of compensation for the time being 
in force was obtained by fraud or undue influence or other im¬ 
proper means; 

(<?) either by the employer or by the workman on the ground that in 
the determination of compensation there is a mistake or error 
apparent on the face of the record. 

4. Procedure on application for review.— If, on examining an 
application for review by an employer in which the reduction of disconti¬ 
nuance of half-monthly payments is sought it appears to the Commissioner 
that there is reasonable ground for believing that the employer has a right to 
such reduction or discontinuance, he may at any time issue an order with¬ 
holding the half-monthly payments in whole or in part pending his decision 
on the application. 

5. Procedure on application for commutation. —(1) Where appli¬ 
cation is made to the Commissioner under Section 7 for the redemption of a 
right to receive half-monthly payment by the payment of a lump sum, the 
Commissioner shall form an estimate of the probable duration of the disable¬ 
ment, and shall award a sum equivalent to the total of the half-monthly 
payments which would be payable for the period during which he estimates 
that the disablement will continue, less one-half per cent, of that total for 
each month comprised in that period: 

Provided that fractions of a rupee included in the sum so computed shall 
be. disregarded. 

(2) When, in any case to which sub-rule (1) applies, the Commissioner 
ts unable to form an approximate estimate of the probable duration of the 
disablement, he may from time to time postpone a decision on the application 
for a period not exceeding two months at any one time 

PART II 

Deposit of conaponsntion 

6. Deposit under Section 8(1).— (1) An employer depositing com- 



1488 


INDUSTRIAL LAW 


[R. 7 

pensation with the Commissioner under sub-section (1) of Section 8, in respect 
of a workman whose injury has resulted in death shall furnish therewith a 
statement in Form A, and shall be given a receipt in Form B. In other cases 
of deposits with the Commissioner under sub-section (1) of Section 8, the 
employer shall furnish a statement in Form AA, and shall be given a receipt 
in Form B. 

(2) If, when depositing compensation in respect of fatal accidents, the 
employer indicates in the statement referred to in sub-rule (1) that he desires 
to be made a party to the distribution proceedings, the Commissioner shall, 
before allotting the mm deposited as compensation, aflford to the employer 
an opportunity of establishing that the person to whom he proposes to allot 
such sum is not a dependant of the deceased workman or, as the case may be, 
that no one of such person is a dependant, 

(3) The statement of disbursements to be furnished on application by 
the employer under sub-section (4) of Section 8 shall be in Form C. 

7. Pablication of lists of deposits.— The Commissioner shall cause, 
to be displayed in a prominent position outside his office an accurate list of 
the deposits received by him under sub-section (1) of Section 8, together with 
the names and addresses of the depositors and of the workmen in respect of 
whose death or injury the deposits have been made. 

8. Application by dependants for deposit of compensation.— (1 ) 

A dependant of a deceased workman may apply to the Commissioner for the 
issue of an order to deposit compensation in respect of the death of the work¬ 
man. Such application shall be made in Form C. 

(2) If compensation has not been deposited the Commissioner shall 
dispose of such application in accordance with the provisions of Part V of 
these rules: 

Provided that— 

(a) the Commissioner may, at any time before issues are framed, 
cause notice to be given in such manner as he thinks fit to all 
or any of the dependants of the deceased workman who have 
not joined in the application, requiring them, if they desire 
to join therein, to appear before him on a date specified in this 
behalf; 

(d) any dependant to whom such notice has been given and who fails 
to appear and to join in the application on the date specified 
in the notice shall not be permitted thereafter to claim that the 
employer is liable to deposit compensation unless he satisfies the 
Commissioner that he was prevented by any sufficient cause from 
appearing when the case was called on for hearing. 

(3) If, after completing the enquiry into the application, the Commis¬ 
sioner issues an order requiring the employer to deposit compensation in 
accordance with sub-section (1) of Section 8, nothing in sub-rule (2) shall 
be deemed to prohibit the allotment of any part of the sum deposited as 
compensation to a dependant of the deceased workman who failed to join the 
application. 

9. Deposit under Section 8(2). —An employer depositing compensa¬ 
tion in accordance with sub-section (2) of Section 8, shall furnish therewith a 
statement in Form D, and shall be given a receipt in Form E, 
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10. Investment of money. —Money in the hands of Commissioner 
may be invested for the benefit of the dependants of deceased workman in 
Government securities or Post Office Cash Certificates, or may be deposited 
in a Post Office Savings Bank. 


PART III 

Reports of Accidents 

11. Report of fatal accidents. —The report required by Section 10-B 
shall, subject to such rules, if any, as may be made by the State Government 
be in Form EE. 

12. Right of employer to present memorandum when informa¬ 
tion received. —(1) Any employer who has received information of an 
accident may at any time, notwithstanding the fact that no claim for compen¬ 
sation has been instituted in respect of such accident, present to the 
Commissioner a memorandum supported by an affidavit made by himself or 
by any person subordinate to him having knowledge of the facts stated in the 
memorandum, embodying the results of any investigation or enquiry which 
has been made into the circumstances or cause of the accident. 

(2) A memorandum presented under sub-section (1) shall, subject to 
the payment of such fee, as may be prescribed, be recorded by. the commis¬ 
sioner. 


PART IV 

Medical Exammation 

13. Workman not to be required to submit to medical exami¬ 
nation save in accordance with rules. —A workman who is required by 
sub-section (1) of Section 11 to submit himself for medical examination 
shall be bound to do so in accordance with the rules contained in this part 
and not otherwise. 

14. Examination when workman and medical practitioner both 
on premises. —When such workman is present at the employer's premises, 
and the employer offers to have him examined free of charge by a qualified 
medical practitioner who is so present, the workman shall submit himself for 
examination forthwith. 

15. Examination in other cases. —In cases to which Rule 14 does 
not apply the employer may— 

(fl) send the medical practitioner to the place where the workman is 
residing for the time being in which case the workman shall sub¬ 
mit himself for medical examination on being requested to do so 
by the medical practitioner, or 

{b) send to the workman an offer in writing to have him examined 
free of charge by a qualified medical practitioner, in which case 
the workman shall submit himself for medical examination at the 
employer's premises or at such other place in the vicinity as is 
specified in such offer and at such time as is so specified : 
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Provided that— 

(#) the time so specified shall not, save with the express consent of the 
workman, be between the hours of 7 p.m. and 6 a.m., and 

(it) in cases where the workman’s condition renders it impossible or 
inadvisable that he should leave the place where he is residing 
for the time being, he shall not be required to submit himself for 
medical examination save at such place*. 

16. Restiictioii onnamber of ezaminatioiis.— A workman who is 
in receipt of a half-monthly payment shall not be required to submit himself 
for medical examination elsewhere than at the place where he is residing for 
the time being more than twice in the first month following the accident or 
more than once in any subsequent month. 

17. Examination after su9|»enaion of right to compenaation. -—If 
a workman whose right to compensation has been suspended under sub¬ 
section (2) or sub-section (3) of Section il subsequently offers himself for 
medical examination, his examination shall take place on the employer’s 
premises or at such other place in the vicinity as may be fixed by the em¬ 
ployer, and at a time to be fixed by the employer not being, save with the 
express consent of the workman, more than two hours after the workman has 
so offered himself. 

18. Examination of women. —(1) No woman shall without her cori' 
sent be medically examined by a male practitioner, save in the presence of 
another woman. 

(2) No woman shall be required to be medically examined by a male 
practitioner if she deposits a sum sufficient to cover the expenses of examina¬ 
tion by a female practitioner. 


PART V 
Proeodnre 

19. Introductory. —Save as otherwise provided in these rules, the pro¬ 
cedure to be followed by Commissioner in the disposal of cases under the Act 
or these rules and by the parties in such cases shall be regulated in accordance 
with the rules contained in this part. 

20. Application. —(1) Any application of the nature referred to in 
Section 22 may be sent to the Gomtuissloner by registered post or may be 
presented to him or to any of his subordinates authorised by him in this be¬ 
half and, if so sent or presented, shall, unless the Commissioner otherwise 
directs, be made in duplicate in the appropriate form, if any, and shall be 
signed by the applicant. 

(2) There shall be appended to every such application a certificate, 
which shall be signed by the applicant, to the effect that the statement of 
facts contained in the application is to the best of his knowledge and belief 
accurate. 

21. Prodactioii of dccnmciitc. —(1) When the application for relief 
is based upon a document, the document shall be appended to the applica¬ 
tion. 


{ 1 ) Any other document which any party desires to tender in evidence 
shall be produced at or before the first hearing. 
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(3) Any document which is not produced at or within the time specified 
in sub-rule (1) or (2), as the case may be, shall not, without the sanction of 
Commissioner, be admissible in evidence on behalf of the party who should 
have produced it. 

(4) Nothing in this rule applies to any document which is produced for 
the purpose of cross-examining a witness or is handed to a witness to refresh 
his memory. 

22. Applicadon presented to wrong Commissioners. —(1) If it 

appears to the Commissioner on receiving application that it should be 
presented to another Commissioner, he shall return it to the applicant 
after endorsing upon it the date of the presentation and return, the reason for 
returning it and designation of the Commissioner to whom it should be 
presented. 

(2) If it appears to the Commissioner at any subsequent stage that an 
application should have been presented to another Commissioner, he shall 
send the application to the Commissioner empowered to deal with it and shall 
inform the applicant (and the opposite party, if he has received a copy of the 
application under Rule 26), accordingly. 

(3) The Commissioner to whom an application is transferred under sub¬ 
rule (2) may continue the proceedings as if the previous proceedings or any 
part of them had been taken before him, if he is satisfied that the interest of 
the parties will not thereby be prejudiced. 

23. Emminadoii of appliomt.—l 1) On receiving an applicant of 
the nature referred to in Section 22, the Commissioner may examine the 
applicant on oath, or may send the application to any officer authorised by 
the State Government in this behalf and direct such officer to examine 
the applicant and his witnesses and forward the record thereof to the Com¬ 
missioner. 

(2) The substance of any examination made under sub-rule (1), shall 
be recorded in the manner provided for the recording of evidence in Sec¬ 
tion 25. 

24. Sammary dismiasal of applicatioii. —(1) The Commissioner 
may, after considering the application and the result of any examination of 
the applicant under Rule 23, summarily dismiss the application, if, for 
reasons to be recorded, he is of opinion that there are no sufficient grounds 
for proceeding thereon. 

(2) The dismissal of the application under sub-rule (1) shall not of itself 
preclude the applicant from presenting a fresh application for the settlement 
of the same matter. 

25. Frdiiiiiiiary iiiqiiiry into appUesdan.— If the applicatipn is 
not dismissed under Rule 24, the Commissioner may, for reasons to be 
recorded, call upon the applicant to produce evidence in support of the appli¬ 
cation before calling upon any other party, and, if upon considering such 
evidence the Commissioner is of opinion that there is no case for the relief 
claimed, he may dismi<s the application with a brief statement of the reasons 
for so doing. 

26. Nodee to opposite party. —If the Commissioner does not dis¬ 
miss the application under Rule 24, or Rule 25, he shall send to the party 
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from whom the applicant claims relief (hereinafter referred to as the opposite 
party) a copy of the application, together with a notice of the date on which 
be will dispose of the application, and may call upon the parties to produce 
upon that date any evidence which they may wish to tender. 

27. Appeanuica and examisiatioii of opposite party.— (1) The 

opposite party may, and if so required by the Commissioner, shall, at or be¬ 
fore the first hearing or within such time as the Commissioner may permit, 
file a written statement dealing with the claim raised in the application, and 
any such written statement shall form a part of the record. 

(2) If the opposite party contest the claim, the Commissioner may, and, 
if no written statement has been filed, shall proceed to examine him upon the 
claim, and shall reduce the result of examination to writing. 

28. Framing of iasnes. —(1) After considering any written statement 
and the result of any examination of the parties, the Commissioner shall 
ascertain upon what material propositions of fact or of law the parties are at 
variance and shall thereupon proceed to frame and record the issues upon 
which the right decbion of the case appears to him to depend. 

(2) In recording the issues, the Commissioner shall distinguish between 
those issues which in his opinion concern paints of facts and those which con¬ 
cern points of law. 

29. Power to postpone trial of issnes of facts where issues of 
law arise. —When issues both of law and of fact arise in the same case, and 
the Commissioner is of opinion that the case may be disposed of on the 
issues of law only, he may try those issues first, and for that purpose may, if 
he thinks fit, postpone the settlement of the issues of fact until after the issues 
of law have been determined. 

30. Diary . —The Commissioner shall maintain under his hand a brief 
diary of the proceedings on an application. 

31. Reasons for poatponement to be recorded. —If the Commis¬ 
sioner finds it impossible to dispose of an application at one hearing he shall 
record the reasons which necessitate a postponement. 

32. Judgement. —(1) The Commissioner, in passing orders, shall re¬ 
cord concisely a judgment, his finding on each of the issues framed and his 
reasons for such wding. 

(2) The Commissioner, at the time of signing and dating his judgment, 
shall pronounce his decbion, and thereafter no addition or alteration shall be 
made to the judgment other than the correction of a clerical or arithmetical 
mistake arising from any accidental slip or omission. 

33. Summoning of witncf oco.—If an application b presented by 
any party to the proceedings for the citation of witnesses, the Commbtioner 
shall, on payment of the prescribed expenses, and fees, issue summons for 
the appearance of such witnesses, unless he considers that their appearance 
b not necessary for the just decbion of the case. 

34. Exemption firom pnyment of eoete. —If the Commissioner b 
satbfied that the applicant b unable, by reason of poverty, to pay the pres* 
cribed fees, he may remit any or all of such fees. If the case b decided in 
favour of the applicant, the prescribed fees which, had they not been remit* 
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ted, would have been due to be paid, may be added to the costs of the case 
and recovered in such manner as the Commissioner in his order regarding 
costs may direct. 

35. Right of entry for local inspection. —A Commissioner before 
whom any proceeding relating to an injury by accident is pending may at 
any time enter the place where the workman was injured, or where the work¬ 
man ordinarily performed his work, for the purpose of making a local ins¬ 
pection or of examining any persons likely to be able to give information 
relevant to the proceedings: 

Provided that the Commissioner shall not enter any premises of any 
industrial establishment except during the ordinary working hours of that 
establishment, save with the permission of the employer or of some person 
directly responsible to him for the management of the establishment. 

36. Procedure in connection with local inspection.— fl) If the 

Commissioner proposes to conduct a local inspection with a view to exami¬ 
ning on the spot the circumstances in which an accident took place, he shall 
give the parties or their representatives notice of his intention to conduct 
such inspection, unless in his opinion the urgency of the case renders the 
giving of such notice impracticable. 

(2) Such notice may be given orally or in writing, and in the case of an 
employer, may be given to any person upon whom notice of a claim can be 
served under sub-section (2) of Section 10, or the representative of any such 
person. 

(3) Any party, or the representative of any party, may accompany the 
Commissioner at a local inspection. 

(4) The Commissioner, after making a local inspection, shall note 
briefly in a memorandum any facts observ^, and shall show the memoran¬ 
dum to any party who desires to see the same, and, on payment of the pres¬ 
cribed fee shall supply any party with a copy thereof. 

(5) The memorandum shall form part of the record. 

37. Power of summary examination.— (1) The Commissioner dur¬ 
ing a local inspection or at any other time, save at a formal hearing of a 
case pending before him, may examine summarily any person likely to be 
able to give information relating to such case, whether such person has been 
or is to be called as a witness in the case or not, and whether any or all of 
the parties are present or not. 

(2) No oath shall be administered to a person examined under sub-rule 

( 1 ). 

(3) Statements made by persons examined under sub-rule (1), if reduced 
to writing, shall not be signed by the person making the statement, nor shall 
they, except as hereinafter provided, be incorporated in the record or utilised 
by the Commissioner for the purpose of arriving at a decision in the case. 

(4) If a witness who has been examined under sub-rule (1) makes in evi¬ 
dence any material statement contradicting any statement made by him in 
such examination and reduced to writing, the Commissioner may call his 
attention to such statement, and shall in that case direct that the parties be 
furnished with the relevant part of such statement for the purpose of exami¬ 
ning or cross-examiniug the witness. 
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(5) Any statement or part of a statement which is furnished to the parties 
under sub^rule (4) shall be incorporated in the record. 

(6) Where a case is settled by agreement between the parties, the Com¬ 
missioner may incorporate in the record any statement made under sub-rule 

(1) and may utilise such statement for the purpose of justifying his acceptance 
of, or refusal to accept, the agreement reached. 

38. Agreement to abide by Commiaaioner^a dedaloa.—(1) If a 

party states in writing his willingness to abide by the decision of the Commis¬ 
sioner, the Commissioner shall inquire whether tihe other party is willing to 
abide by his decision. 

(2) If the other party agrees to abide by the Commissioner's decision, 
the fact of his agreement shall be recorded in writing and signed by him. 

(3) If the other party does not agree to abide by the Commissioner’s 
decision, the first party shall not remain under an obligation so to abide. 

39. Procedure where in demn ity claimed under Section 12(1).— 

(1) Where the opposite party claims that if compensation is recovered against 
him he will be entitled under sub-section (2) of Section 12 to be indemnified 
by a person not being a party to the case, he shall, when first called upon 
to answer the application, present a notice of such claim to the Commissioner 
accompanied by the prescribed fee, and the Commissioner shall thereupon 
issue notice to such person in Form J. 

(2) If any person served with a notice under sub-section (1) de.sires to 
contest the applicant's claim for compensation or the opposite party^s claim 
to be indemnified, he shall appear before the Commissioner on the date fixed 
for the hearing of the case or on any date to which the case may be adjourn¬ 
ed and, if he so appears, shall have all the rights of a party to the proceed¬ 
ings ; in default of so appearing he shall be deemed to admit the validity of 
any award made against the opposite party and to admit his own liability to 
indemnify the opposite party for any compensation recovered from him: 

Provided that, if any person so served appears subsequently and satisfies 
the Commissioner that he was prevented by any sufficient cause from 
appearing, the Commissioner shall, after giving notice to the aforesaid 
opposite party, hear such person, and may set aside or vary any award made 
against such person under this rule upon such terms as may be just. 

(3) If any person served with notice under tub-rule (1), whether or not 
he desires to contest the applicant's claim for compensation or the opposite 
party's claim to be indemnified, claims that being a contractor he is himself 
a principal and is entitled to be indemnified by a person standing to him in 
the relation of a contractor from whom the workman could have recovered 
compensation, he shall on or before the date fixed in the notice under sub¬ 
rule (i) present a notice of such claim to the Commissioner accompanied by 
the prescribed fee and the Commissioner shall thereupon issue notice to such 
person in Form JJ. 

(4) If any person served with a notice under sub-rule (3) desires to 
contest the applicant's claim for compensation, or the claim under sub-rule 
(3) to be indemnified he shall appear before the Commissioner on the date 
foed in the notice in Form JJ or on any date to which the case may be ad¬ 
journed and, if he so appears, shall have all the rights of a party to the pro¬ 
ceedings ; in default of so appearing he shall be deemed to admit the validity 
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of any award made against the original opposite party or the person served 
with a notice under sul>rule (1) and to admit his own liability to indemnify 
the party against whom such award is made for any compensation recovered 
from him: 

Provided that, if any person so served appears subsequently aT'd satisfies 
the Commissioner that he was prevented by any sufficient cause from appear¬ 
ing, the Commissioner shall, after giving notice to all parties on the record 
hear such person, and may set aside or vary any award made against such 
person under this rule upon such terms as may be just. 

(5) In any proceeding in which a notice has been served on any person 
under sub* rule (1) or sub-rule (3) the Commissioner shall, if he awards com¬ 
pensation, record in his judgment a finding in respect of each of such per¬ 
sons whether he is or is not liable to indemnify any of the opposite parties, 
and shall specify the party, if any, whom he is liable to indemnify. 

40. Procedure in connected canes. —(1) Where two or more cases 
pending before a Commissioner arise out of the same accident, and any issue 
involved is common to two or more such cases, such cases may, so far as the 
evidence bearing on such issue is concerned, be heard simultaneously. 

(2) Where action is taken under sub-rule (1) the evidence bearing on 
the common issue or issues shall be recorded on the record of one case, and 
the Commissioner shall certify under his hand on the records of any such 
other case, the extent to which the evidence so recorded applies to such other 
case, and the fact, that the parties to such other case had the opportunity 
of being present, and, if they were present, of cross examining the witnesses. 

41. Cartain provisions of Code of Civil Procedure, 190B to 
apply. —Save as otherwise expressly provided in the Act or these rules the 
following provisions of the First Schedule to the Code of Civil Procedure, 
1908, namely, those contained in Order V, Rulos 9 to 13 and 15 to 30; 
Order IX, Order XIII, Rules 3 to 10; Order XVI, Rules 2 to 21; Order 
XVII and Order XXIII, Rules 1 and 2, shall apply to proceedings before 
Commissioners, in so far as they may be applicable thereto; 

Provided that— 

{a) for the purpose of facilitating the application of the said provi¬ 
sions the Commissioner may construe them with such alterations 
not affecting the substance as may be necessary or proper to adapt 
them to the matter before him; 

(i) the Commissioner may, for sufficient reasons, proceed otherwise 
than in accordance with the said provisions, if he is satisfied that 
the interests of the parties will not thereby be prejudiced. 

42. Provision regurdiug signature of forms. —Any form, other 
than a receipt for compensation, which is by these rules required to be signed 
by a Commissioner may be signed under his direction and on his behalf 
by any officer subordinate to him appointed by him in writing for this pur¬ 
pose. 

43. Apportionment of compensation among dependants. —The 

provisions of this part, except those contained in Rules 26, 27 and 39 shall, 
as far as may be, apply in the case of any proceedings relating to the ap¬ 
portionment of compensation among dependants of a deceased workman. 
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PART VI 

Transfer 

44. Transfer for report. —(1) A Commissioner transferring any 
matter to another Commissioner for report in accordance with sub-section (2) 
of Section 21 shall, along with the documents referred to in that sub-section, 
transmit to such other Commissioner a concise statement in the form of ques¬ 
tions for answer, of the matter on which report is required. 

(2) A Commissioner to whom a case is so transferred for report shall not 
be required to report on any question of law. 

45. Tranamiasioii of money. —Money transmitted by one Commis¬ 
sioner to anotlier in accordance with sub-section (2) of Section 21 shall be 
transmitted either by remittance transfer receipt, or by money order, or by 
messenger, as the Commissioner transmitting the money may direct. 

PART VII 

Appointment of Representatives 

46. When representative must be appointed. —Where any party to 
a proceeding is under the age of 15 years or is unable to make an appearance, 
the Commissioner shall appoint some suitable person, who consents to the 
appointment, to represent such party for the purposes of the proceeding. 

47. When new representative to be appointed. —If the Commis¬ 
sioner considers that the interests of any party for whom a representative has 
been appointed under Rule 46 are not being adequately protected by that 
representative or if a person appointed to act as representative dies or 
becomes incapable of acting, or otherwise ceases to act as such, the Com¬ 
missioner shall appoint in his place another person who consents to the 
appointment. 


PART VIII 

Record of Memorandum of Agreement 

48. Form of memorandum.— Memorandum of agreement sent to 
the Commissioner under sub-section (1) of Section 28 shall, unless the Com¬ 
missioner otherwise directs, be in duplicate, and shall be in as close con¬ 
formity as the circumstances of the case admit with Form K or Form L or 
Form M as the case may be. 

49. Procednre where Commiaaioner doea not conaider that he 
ahould refuae to record mamorandnm. —(1) On receiving a memoran¬ 
dum of agreement, the Commissioner shall, unless he considers that there are 
grounds for refusing to record the memorandum, fix a date for recording the 
same, and shall issue a notice in writing in Form N to the parties concerned 
that in default of objections he proposes to record the memorandum on the 
date so fixed; 

Provided that the notice may be communicated orally to any parties who 
are present at the time when notice in writing would otherwise issue. 

(2) On the date so fixed, the Commissioner shall record the memoran** 
dum unless, after hearing any of the parties who appear and desire to be 
beard, he considers that it ought not to be recorded: 
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Provided that the issue of a notice under sub-rule (1) shall not be 
deemed to prevent the Commissioner from refusing to record the memo¬ 
randum on the date so fixed even if no objection be made by any party 
concerned. 

(3) If on such date the Commissioner decides that the memorandum 
ought not to be recorded, he shall inform the parties present of his decision 
and of the reasons therefor, and, if any party desiring the memorandum 
to be recorded is not present, he shall send information to that party in 
Form O. 

50. Procedure where Commissioner considers he should refuse 
to record memorandum. —(1) If, on receiving a memorandum of agree¬ 
ment, the Commissioner considers that there are grounds for refusing to 
record the same, he shall fix a date for hearing the party or parties desiring 
the memorandum to be recorded, and shall inform such party or parties and, 
if he thinks fit, any other party concerned, of the date so fixed and of the 
grounds on which he considers that the memorandum should not be recorded. 

(2) If the parties to be informed are not present, a written notice shall 
be sent to them in Form P or Form Q, as the case may be, and the date 
fixed in such notice shall be not less than seven days after the date of the 
issue of the same. 

(3) If, on the date fixed under sub-rule (1), the party or parties desiring 
the memorandum to be recorded show adequate cause for proceeding to 
record the same, the Commissioner may, if information has already been 
given to all the parties concerned, record the agreement. If information has 
not been given to all such parties, he shall proceed in accordance with 
Rule 49. 

(4) If, on the date so fixed, the Commissioner refuses to record the 
memorandum, he shall send notice in Form O to any party who did not 
receive information under sub-rule (1). 

51. Procedure on refusal to record memorandum. —(1) If in any 

case the Commissioner refuses to record a memorandum of agreement, he 
shall briefly record his reasons for such refusal. 

(2) If the Commissioner refuses to record a memorandum of agreement, 
he shall not pass any order directing the payment of any sum or amount over 
and above the sum specified in the agreement, unless opportunity has been 
given to the party liable to pay such sum to show cause why it should not be 
paid. 

(3) Where the agreement is for the redemption of half-monthly payments 
by the payment of a lump sum, and the Commissioner considers that the 
memorandum of agreement should not be recoided by reason of the inade¬ 
quacy of the amount of such sum as filed in the agreement, he shall record 
his estimate of the probable duration of the disablement of the workman. 

52. Regiatrutsou of memoraudum accepted for record. —In re¬ 
cording a memorandum of agreement, the Commissioner shall cause the same 
to be entered in a register in Form R and shall cause an endorsement to be 
entered under his signature on a copy of the memorandum to be retained by 
him in the following terms, namely : 

“This memorandum of agrt'ement bearing Serial No. 

of 19 , in the register has been recorded this.day of. 

(Signature) 

Commissiofm/* 
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FORM A 

[S^iKide 6(1)] 

Deposit of Compensation for Fatal Accident 

[5ariios 8(1) of tht IVorkmin^s Compinsatian Aet^ J923] 

I. Compensation amounting to Rs. is hereby presented for 

deposit in respect of injuries resulting in the death of the workman, whose particulars are 
given below, which occurred on. 

Name. 

Father's name. 

(Husband's name in case of 

married woman and widow). 

Caste. 

Local address. . 

Permanent address... 

His He 

-monthly wages arc estimated at Rs. . .. 

Her She 

over his 

wras-the age of 15 years at the time of-death. 

under her 

2. The said workman had, prior to the date of his/her death received the following 
payments, namely; 


Rj. 

.on. 

. Rs. 



on. 

. Rs. 


Rs. 





amounting in all to Rs. 

3. An advance of Rs.has been made on account of compen- 

his 

sation to.being——dependant, 

her 

4, *I do not desire to be made a parly to the proceedings for distribution of the 
aforesaid compensation. 

Dated . 19 , . 

Employer 


♦An employer desiring to be made a party to the proceedings should strike out the 
words “do not". 


FORM AA 
[See Rule 6(1)] 

Depoait of Gompcumitiofi for Noa-fatal aeddmt to a Woman or 
Peraoa aader Legal Diaabllity 


[Section 8(1) of the Workmen*e Compensation Act, 1923] 


1. Compensation amounting to Rs... 
for deposit in respect of injuries sustained by 

at.on.. 

the loss of 

in- 

temporary disablement 


Rs.. 

the time of the accident 


.is hereby preiented 

.. residing 

.,19 , resulting 

His 

-monthly wages arc estimated at 

Her 

He over 

.-was-the age of 15 years at 

She under 
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2. The said injured workman has prior to the date of the deposit received the half* 
monthly payments, namely: 


Rs. 


.Rs. 


Rs. 


.lU. 


Rs. 


.Rs. 

- T - . - .*>0 

Dated . 

.» . 




Employer 

FORM B 
[5fr Rule 6] 

Receipt for CSompeoaetioii 

{Dipoiit under Stetion 8{1) of the Workmen's Compensation Act, 1923] 

Book No. Receipt No. Register No. 

Depositor. 

Deceased or injured workman. 

Date of Deposit.19 . 

Sum deposited Rs.... 

Commissioner 

FORM C 
[See Rule 6] 

Statement of DiaburaemeBta 

[Section 8(4) of the Workmen*s Compensation Act, 1923] 

Serial No. 

Depositor. 

Date Rs. 

Amount deposited. 

Amount deducted and re*psud to the employer under the proviso to Section 8(1). 

Funeral expenses paid. 


Compensation paid to the following dependants: 

Name Relationship 



Dated, 


.19 . 


Commissioner 
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FORM D 
[5m Rule 9] 

Deposit of CiompensstioB for Non-fstal Accidents, other than to 
m Woriunnn or Person under JLegsl Disability 

[SicHon 8{2) of the Workmen*s Compensation Act, 1923] 

Compensation amounting to Rs.is hereby presented for 

permanent 

deposit in respect of-injuries sustained by. 

temporary 

... .. residing at. 

which occurred on.19 . 


Dated 


19 . 


Employer 


FORM E 
[See Rule 9] 

Receipt for Compensation 

[Deposit under Section 8{2) of the Workmen's Compensation Act, 1923] 


Book No. Receipt No Register No. 

Depositor. 

In favour of. 

Date of deposit.19 , 


Sum deposited Rs 


Commissioner 


FORM EE 
[See Rule 11] 

Report of Fatal Accidents 

To 


Sir, 

1. 1 have the honour to submit the following report of an accident which o'curred 

on. {dated), dX . {here enter details 

of premises) .and which resulted in the death of the 

workman 

-of whose particulars arc given in the statement annexed. 

workmen 


workman 

2. The circumstances attending the death of the-were as under: 

workmen 

(s) Time of the accident. 

(b) Place where the accident occurred. 

((?) Manner in which deceased was/were employed at the time. 

{d) Cause of the accident. 

(e) Any other relevant particulars. 

1 have sic. 

Signature and designation of penon making the report* 
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StaUnuni 

Nature 

Name Sex Age of 

employment 


FORM F 
[See Rule 20J 

Application lor €2ompettMtion by Workman 

To the Commissioner for Workmen’s Compensation 


residing at. ., applicant 

verms 


residing at., opposite par^y. 

It is hereby submitted that— 

(1) the applicant, a workman employed by (as contractor with) the opposite 

party on the.day of. 

W... received personal injury by accident arising out of and 

in the course of his employment. 

The cause of the injury was {here insert briefly in ordinary Ufngnage the cause of the 
injury, .. 


(2) rhe applicant sustained the following injuries, namely: 


(3) The monthly wages of the applicant amount to Rs. 

over 

The applicant is-the age of 15 years. 

under 

•(4) (o) Notice of the accident) was served on the. 

day of. 

(b) Notice was served as soon as practicable. 

[c) Notice of the accident was not served (in due time) by reason of 


(5) The applicant is accordingly entitled to receive— 

(«) half monthly payment of Rs. 

.. 19.. to 

(^) a lump sum payment of Rs. 


Full postal 
address 


from the day of 
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(6) the applicant has taken the following steps to secure a settlement by agree- 
ment namely. 

but it has proved imponible to settle the questions in dispute because. 


*You are therefore requested to determine the following questions in dbpute» namely— 

(a) whether the applicant is a workman within the meaning of the Act; 

(b) whether the accident arose out of or in the course of the applicant’s employ¬ 
ment ; 

{c) whether the amount of compensation claimed is due, or any part of that 
amount; 

(d) whether the opposite party is liable to pay such compensation as is due; 

(«) ftc. (as required). 

Dated .. 19 . Applicant, 

♦Strike out the clauses, which are not applicable. 

FORM G 
[5W Rule 20] 

Apfilioatioii for Order to Depoolt Cksmpenaatloti 

To Commissioner for Workmen’s Compensation, 


, residing at 
., applicant; 


versus 


..., residing at 
, opposite party. 


It is hereby submitted that— 

(1) .. a workman employed 

by (a contractor with) the opposite party on the . 

day of.,19.received personal injury by 

accident arising out of and in the course of his employment resulting in his 

death on the.day of.. 

19. The cause of the injury was {here insert briefly in ordinary 

language the cause of injury) . 


is a 

(2) The applicant(s)-dependant(s) of the deceased workman being his. 

are 

(3) The monthly wages of the deceased amount to Rs. 

over 

The deceased was-the age of 15 years at the time of his death. 

under 

♦(4) (a) Notice of the accident was served on the. 

day of. 

{b) Notice was served as soon as practicable. 

(r) Notice of the accident was not served (in due time) by reason of.... 


(5) The deceased before his death received as compensation the total sum of Rs., 
is 

The applicant(s)-accordingly entitled to receive a lump sum payment of Rs. 

are 


























Foma] 


workmen's compensation rules, 1924 


1503 


You are, therefore, requested to award to the applicant the said compensation or any 
Other compensation to which he may be entitled. 

Dat$d ., 19 


^Strike out the clauses, which are not applicable. 


Applicant, 


FORM H 
[See Rule 20] 

AppUcfttloii for Commulcotloii 

[Unitr Section 7 of the Workmen's Compensation Act, 1923] 
To the Commissioner for Workmen’s Compensation, 


., residing at 

.. applicant; 

versus 

., residing at 

.. opposite party. 


It is hereby submitted that— 

Applicant 

(1) The ™- — -has been in reciept of half-monthly payments from 

Opposite party 

.to.in respect of 

temporary disablement by accident arising out of and in the course of his 
employment. 

(2) The applicant is desirous that the right to receive half-monthly payments 
should be redeemed. 

(3) (a) The opposite party is unwilling to agree to the redemption of the right tn 

receive half-monthly payments. 

(h) The parties have been unable to agree regarding the sum for which the 
light to receive half-monthly payments should be redeemed. 

You arc, therefore, requested to pau orders— 

(a) directing that the right to receive half-monthly payments should be redeemed ; 
(h) fixing a sum for the redemption of the right to receive half-monthly paymenu. 


Datnl 


19 , 


Applicant, 


FORM J 
[See Rule 39] 

Notice 

Whereat a claim for compensation has been made by. 

applicanti against.and the said.... . 

has claimed that you are liable under Section 12(2) of the Workmen’s Compensation Act, 
1923, to indemnify him against auiy compensation which he may be liable to pay in respect 

of the aforesaid claim, you are hereby informed that you may appear before the on. 

.and contest the claim for compensation made by the said appli¬ 
cant or the claim for indemnity made by the opposite party. In default of your appearance 
you will be deemed to admit the validity of any award made against the opposite party and 
your liability to indemnify the opposite party ^or any compensation recovered from hlrn 

OtM .. 19 , . 


Comsmsumer, 
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FORM XI 
[See Rule 39] 

Notice 

Whereas a claim for compensation has been made by. 

.applicant, against., and the 

said.. has claimed that. 

is liable under Section 12(2) of the Workmen’s Compensation Act, 1923, to indemnify him 
against any compensation which he may be liable to pay in respect of the aforesaid claim, 

and whereas the said...on notice served 

has claimed that you.stand to him in the 

relation of a contractor from whom the applicant. . 

could have recovered compensation you are hereby informed that you may appear before 
me on.. and contest the claim for com¬ 

pensation made by the said applicant or the claim for indemnity made by the opposite party 

. .;•. In default of your appearance 

you will be deemed to admit the validity of any award made against the opposite party 

.. and your liability to indemnify the opposite 

party. .for any 

compensation recovered from him. 


Dated, 


> 19 


Qmmissioner, 


FORM K 
[See Rule 48] 

Mcmorsiisdufn of Agreemeiit 

It is hereby submitted that on the.day 

of.» . .. P^^rional injury was caused to 

...* residing at.. by accident 

arising out of and in the course of employment in. 

. The said injury has resulted in icmporary 

disablement to the said workman whereby it is estimated that he will be prevemed from 
in )rc than of his previous 

earning-wage for a period... 

any 

months. The said workman has been in receipt of half-monthly payments which have 

continued from the. 

.day of.,19..until the 

.day of.19., amounting to 

Rs.In all. The said woikman's monthly 

wages arc estimated at Rs. .. The workman 

is over the age of 15 years 


will reach the age of 15 years on. 

It is further submitted that., the employer of 

the said workman has agreed to pay, and the said workman has agreed to accept, the sum 

of Rs.... in full setdement of all and every 

claim under the Workmen’s Compensation Act, 1923, in respect of all disablement of a tem¬ 
porary nature arising out of the said accident, whether now or hereafter to become manifest. 
It is, therefore, requested that this memorandum be duly recorded. 

Daied .,19 . 

Signature of employer. 

Witness. 

Signature of workman. 

Witness. 

Note.—An application to register an agreement can be presented under the signature 
of one party, provided that the other party has agreed to the terms. But both signatures 
should be appended, whenever possible. 
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Receipt (to bo filled in when the money has aeiually been paid). 

In Accordance with the above agreement, I have this day received the sum of Rs. 


Dated. 



.Workman, 


The money has been paid and this receipt signed in my presence. 


Witness 


Note. —This form may be varied to suit special cases, injury by occupational dis* 
ease agreement when workman is under legal disability, etc. 


FORM L 


[See Rule 48] 

Motnorottdiiiii of Agroesiioiit 

It is hereby submitted that on the.day of ....., 19 

personal injury was caused to....*» residing at.. by 

accident arising out of and in the course of his employment in... 

The said injury has resulted in permanent disablement to the said workman of the following 
nature namely; 

The said workman’s monthly wages are estimated at Rs. 

is over the age of 15 years 

The workman - ---• The said workman has, prior to 

will reach the age of 15 years on. 

the date of this agreement, received the following payments, namely: 


Rs. 





on........ 

.Rs. 


Rs. 

.on. 

.Rs. 



It is further submitted that.. the employer of the 

said workman has agreed to pay and, the said workman has agreed to accept the sum of 

..in full settlement of all and every 

claim under the Workmen’s Compensation Act, 1923, in rcs|>cct of the disablement stated 
above and ^1 disablement now manifest. It is, therefore, requested that this memorandum 
be duly recorded. 

Dated ... • 

Signature of employer. 

Witness.. 

Signature of workman.. 

Witness... 

application to register an agreement can be presented under the signature 
of one party, provided that the other party has agreed to the terms. But both signatures 
should be appended, whenever possible. 

Receipt (to be filled in when the money has aetnaUy been paid). 

In accordance with the above agreement, I have this day received the sum of Rs. 


r* . 

. .Workman. 


.19 
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The money has been paid and this receipt signed in my presence.witness. 

Note. —This form may be varied to suit special cases, t g , injury by occupational 
disease, agreement when workman is under legal disability, etc. 


FORM M 


[Sse Rule 48] 


Memoraadam of Agreement 

It is hereby submitted that on the. 

.day of. ..., 19., personal 

injury was caused to .residing at. 

by accident arising out of and in the course of employment in. 


The said injury has resulted in temporary disablement to the said workman, who is at present 

wages amounting to Rs.-per month 

in receipt of-—. 


no wages 


The said workman’s monthly wages prior to the accident arc estimated at Rs 
The workman is subject to a legal disability by reason of. 


It is further submitted that.the 

employer of the workman has agreed to pay and. 

on behalf of the said workman Ims agreed to accept half-monthly payments at the rate of 

Rs.for the period of the said temporary 

disablement. This agreement is subject to the condition that the amount of the half-monthly 
payments may be varied in accordance with the provbions of the said Act on account of an 
alteration in the earnings of the said workman during disablement. It is further stipulated 
that ail rights of commutation under Section 7 of the said Act are unaffected by this agree¬ 
ment. It is, therefore, requested that this memorandum be duly recorded. 

DaUd ..19 . 


Signature of employer. . 

Witness . 

Signature of workman... 

Witness .. 

Note. —An application to register an agreement can be presented under the signature of 
one party, provided that the other party has agreed to the terms. But both signatures should 
be appended, whenever possible. 

Receipt (to be fiiUd in when the money has actually been paid). 

In accordance with the above agreement, 1 have this day received the sura of Rs. 


. Workman* 


Dated .. 19 

The money has been paid and this receipt signed in my pretence. 


...Witness. 

Note.— This form may be varied to suit special cases, s.f.. Injury by occupational 
disease, etc. 
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FORM N 
[See Rule 49] 

Whereas an agreement to pay compensation is said to have been reached between. 


and.. . and whereas... 

has/have applied for registration of the agreement under Section 28 of the Workmen’s Com¬ 
pensation Act, 1923, notice is hereby given that the said agreement will be taken into con¬ 
sideration on..., 19 ^ 

and that any objcctiorjs to the registration of the said agreement should be made on that 
date* In the absence of valid objections it is my intention to proceed to the registration of 
the agreement. 


Commissioner, 

Dated .. 19 . 

FORM O 
[5w Rules 49 and 50] 

Take notice that registration of the agreement to pay compensation said to ha\e been 

reached between you. 

and.on the., 19 , has been 

refused for the following reasons, namely: 


Dated 


19 


Commissioner, 


FORM P 
[See Rule 50] 

Whereat an agreement to pay compensation it said to have been reached betw^een.... 

.and. 

.and whereas. 

hat 

-applied for registration of the agreement under Section 28 of the Workmen’s 

have 

Compensation Act, 1923, and whereas it appeals to me that the said agreement ought not to 
he registered for the following reasons, namely: 


an opportunity will be afforded to you of showing cause on., 19 , 

why the said agreement should be registered. If no adequate cause is shown on that date, 
registration of the agreement will be refused. 


Dated 


, 19 . 


Commissioner, 


FORM Q 
[See Rule 50] 

Whereas an agreement to pay compensation is said to have been reached between.... 

... and. 

and whereas... ...» has/have applied for 

registration of the agreement under Section 28 of the Workmen’s Compensation Act, 1923, 
and whereas it appears to me that the said agreement ought not to registered for the 
foUowiog reasons, namely. 


an opportunity will be afforded to the said 


, of showing 
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cause on ..., 19.. why the said agreement should be registered. Any 

representation which you have to make with regard to the said agreement should be made on 
that date. If adequate cause is then shown, the agreement may be registered. 


DaUd .. 19 


Commissioner, 


FORM R 
[See Rule 52] 


Register of Agreements for the Tear 19 


Serial 

No. 

I 

Date of 
agreement 

1 : 

Date of 
registra¬ 
tion 

Employer 

!_ 

Workman 

Initials 

of 

Commis¬ 

sioner 

Reference 
to orders 
rectifying 
the 

register 

Mill 



THE WORKMEN S COMPENSATION (TRANSFER OF 
MONEY) RULES, 1935 

Government of India^ Department of Industries and Labour^ Notification 
No, L'‘3033t dated the 13th March^ 1935^ as subsequently 
amended up to 1st July^ 1938 

No. L-3033.—In exercise of the powers conferred by Section 35 of the Workmen’s 
Compensation Act, 1923 (VIII of 1923), the Governor-General in Council is pleased to make 
the following rules for the transfer to any part of His Majesty’s Dominions or to any other 
country of money paid to a Commissioner under the Act for the benefit of any person 
residing or about to reside in such part or country and for the receipt and administration in 
British India of any money awarded under the law relating to workmen’s compensation in 
any part of His Majesty’s Dominions or in any other country, and applicable for the benefit 
of any person residing or about to reside in British India. 

RULES 

PART I 

Graenl 

1. (I) These rule* may be called the Workmen's Compensation (Trans¬ 
fer of Money) Rules, 1935, 

(2) They extend to the whole of India except the State of Jammu and 
Kashmir. 

2. In these niles, unless there ii anything repugnant in the subject or 
context— 

(a) “the Act” means the Workmen’s Compensation Act, 1923 (VIII 
of 1923); 

(b) “authorised officer” means any officer whom the State Govern¬ 
ment may designate either generally or in respect of any area or 
class of cases, for the purpose of performing the functbns 
assigned by these rules to the authorised officer; 
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(44) “India^^ in these rules does not include the State of Jammu and 
Kashmir; 

(^:) “transferring authority’^ means any authority in any part of His 
Majesty's Dominions or in any other country who transfers or 
causes to be transferred any lump sum awarded under the law 
relating to workmen's compensation in such part or country and 
applicable for the benefit of any person residing or about to 
reside in India. 

3. When any sum is transmitted by any authority in India to any other 
authority in accordance with these rules, the costs of such transmission may 
be deducted from the sum so transmitted. 

4. Money transmitted by any authority in India to any other authority 
in India in accordance with these rules, shall be transmitted by remittance 
transfer receipt or by money order. 

PART II 

Transfer of money pnid to a Commissioner for the benefit of 
any person residing or about to reside in another country 

5. When the whole or any part of a lump sum deposited with a Com¬ 
missioner for payment as compensation under the Act is payable to any person 
or persons residing or about to reside in any other country, the Commissioner 
may order the transfer to that country of the sum so payable. 

fi. When the Commissioner has ordered the transfer of any sum under 
Rule 5, he shall cause to be prepared and shall certify under his hand a 
rnernoranduin containing a brief statement of the facts of ihe case, of the 
orders passed upon it, and of the name and address of each person to whom 
payment is to be made. 

7. If the Commissioner is not himself the authorised officer he shall 
forward the memorandum in duplicate to the authorised officer and may 
either remit the sum to be transferred to authorised officer or retain it and 
dispose of it in accord ince with the directions of the authorised officer. 
If the Commissioner is himself the authorised officer, he shall proceed as 
provided in Rule 8. 

8 . The authorised officer, after satisfying himself that the memorandum 
is complete, shall forward it, and remit or cause to be remitted the sum to 
which it relates by such means of safe transmission as he may consider con¬ 
venient to the authority appointed in this behalf for the country to which 
the sum is to be transferred, or if no such authority has been appointed, to 
such authority as the State Governineat may by general or special order 
direct, and shall at the same time request the authority addressed— 

(a) to arrange for payment to be made in accordance with the direc¬ 
tions contained in the memorandum; and 

(4) to furnish him with a report of the action taken upon the memo¬ 
randum and return any sum the payment of which is for any 
reason impossible. 

9. (1) The authorised officer shall, if he is not the Commissioner with 
whom the matter originated, forward to such Commissioner a copy of any 
report received in response to a request made under Rule 8, 
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(2) Any sum returned in accordance with Rule 8 shall be disposed of 
in accordance with the Act. 


PART III 

Receipt and administration in India of any money awarded 
under the law relating to workmen's compensation in 
another country 

10. (1) The authorised officer shall be the proper authority to receivr 
moneys from transferring authorities. 

(2) If anv Commissioner or other Government servant, not being the 
authorised officer receives any sum from a transferring authority he shall 
either forward such sum, together with any papers relating thereto, to the 
authorised officer for disposal or obtain the instructions of the authorised 
officer as to the disposal of the sum and papers and act in acccordance with his 
instructions. 

11. The authorised officer may himself dispose of any sum or part of 
any sum which he receives or which he assumes control under Rule 10 or may 
send it or any part of it for dis{X>sai to such Commissioner or Commissioners 
as he considers proper. 

12. All sums received from a transferring authority shall be disposed of 
as far as posssible in accordance with the provisions of the Act and the Work¬ 
men's Compensation Rules, 1924: 

Provided that the directions, if any, received from the transferring 
authority as to the manner in which the sum should be administered shall be 
complied with. 

13. (1) The authorised officer shall forward to the transferring author¬ 
ity a report showing how the sum received from him has been disposed of. 

(2) Any Commissioner, not being the authorised officer, who has 
disposed of any part of the sum, shall make a report in duplicate as to the 
disposal of that part to the authorised officer, and, if the sum was received 
by him from another such Commissioner acting in accordance with Section 21 
of the Act, shall forward his report through that Commissioner. 

14. Any part of the sum received from the transferring authority which 
shall have remained undisbursed after the completion of the proceedings shall 
be returned to the transferring authority by, or under the direction of, the 
authorised officer. 

THE WORKMEN S COMPENSATION (TRANSFER 
OF MONEY, BURMA) RULES, 1938 

Government of India, Department of Labour, Notification No. L-3033, 
dated 19th February, 1938 

In exercise of the powers conferred by Section 35 of the Workmen’s Compensation 
Act, 1923 (VII1 of 1923)» the Central Government is pleated to make the following rules for 
the transfer to Burma of nioncy desposited with a Commissioner under the Act, which has 
been awarded to or may be due to any person residing or about to reside in ^rma, and for 
the receipt, distribution and adminktration in British India of any money deposited uider 
the law relating to workmen’s compensation in Burma, which has been award^ to or may 
be due to any person residing or alxmt to reside in British India namdy: 
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RULES 
PART I 
Introdactory 

1. (1) The rules may be called the Workmen's Compensation (Transfer 
of Money, Burma) Rules, 1938. 

(2) They extend to the whole of India except the State of Jammu and 
Kashmir. 

(3) The Workmen's Compensation (Transfer of Money) Rules, 1935, 
shall cease to be applicable to transfers of money from India to Burma or 
from Burma to India. 

2. In these rules, unless there is anything repugnant in the subject or 
context,— 

(u) “authorised officer^^ means an authorised officer appointed by the 
State Government under the Workmen's Compensation (Transfer 
of Money) Rules, 1935; 

{b) “section" means a section of the Workmen's Compensation Act, 
1923 (VIII of 1923); 

(c) “transferring authority" means the authority in Burma who trans¬ 
fers or causes to be transferred any lump sum deposited under 
the law relating to Workmen's Compensation in Burma as 
compensation awarded to or due to any person residing or about 
to reside in India. 

3. When any sum is transmitted by an authority in India to any other 
authority in accordance with these rules, the costs of such transmission may 
be duducted from the sum so transmitted. 

PART II 

Transfers to Burma: Fatal Accidents 

4 . When compensation has been deposited with a Commissioner in 
respect of a workman, whose injury has resulted in death, and it appears to 
the Commissioner after proceeding under sub-section (4) of Section 8, that all 
persons with a prima facie claim to payment as dependants are residing or are 
about to reside in Burma, he shall cause a notice to be sent to the employer 
concerned, asking him to state whether he consents to the transfer of 
the sum so deposited to Burma before the Commissioner has passed orders 
determining its distribution and apportionment in accordance with the 
provisions of the Act. 

5. Where the consent of the employer to such transfer is withheld, the 
Commissioner shall proceed in accordance with sub-section (5) of Section 8 
and, thereafter, may dispose of the sum in accordance with Rules II, 12 
and 13. 

6 . Where the employer has communicated his consent to such transfer, 
the Comrnissioiier may order the transfer of the sum to Burma. 

7. When the Commissioner has ordered the transfer of any sum under 
Rule 6, he shall cause to be prepared and shall certify under his hand a 
memorandum containing a brief statement of the facts of the case, of the 
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orders passed upon it and of the name* and addresses of any persons who 
appear to him to have a prima facie claim to payment as dependants. 

8 . If the Commissioner is not himself the authorised officer, he shall 
forward the memorandum in duplicate to the authorised officer, but shall 
retain the sum to which it relates until he receives the directions of the 
authorised officer. If the Commissioner is himself the authorised officer, be 
shall proceed as provided in Rule 9. 

9. The authorised officer, after satisfying himself that the memorandum 
is complete, shall foiw^ard it, and in cases where this is necessary direct the 
Commissioner to forward the sum to which it relates by remittance transfer 
receipt, or, if the amount involved is less than Rs. 25, by money order, to 
the appropriate authority appointed in this behalf in Burma, and shall at the 
same time request the authority addressed— 

(a) to arrange for distribution and administration of the sum remitted ; 
and 

{b) to furnish him with a report of the action taken upon the memo¬ 
randum and return any sum the payment of which is for any 
reason impossible. 

10. (1) I'he authorised officer shall, if he is not the Commissioner with 
whom the matter originated, forward to such Commissioner a copy of any 
report received in response to a request made under Rule 9. 

(2) Any sum returned in accordance with Rule 9 shall be disposed of in 
accordance with the Act. 


PART III 

Transfers to Burma: Non-Fatal Accidents 

11. When compensation has been deposited with a Commissioner in 
cases other than those mentioned in Rule 4, and the whole or any part of it 
is payable to a person residing or about to reside in Burma, the Commissioner 
may order the transfer to that country of the whole or any part of the sum so 
payable, 

12. When the Commissioner has ordered the transfer of any sum under 
Rule 11, he shall cause to be prepared and shall certify under his hand a 
memorandum containing a brief statement of the facts of the case, of the 
orders passed upon it and of the name and address of each person to whom 
payment is to be made. 

13. If the Commissioner is not himself the authorised officer, he shall 
forward the memorandum in duplicate to the authorised officer, but shall 
retain the sum to which it relates until he receives the directions of the author¬ 
ised officer. If the Commissioner is himself the authorised officer, he shall 
proceed as provided in the rule next following and Rule 10. 

14. The authorised officer after satisfying himself that the memorandum 
is complete, shall forward it, and direct the Commissioner to forward the 
sum to which it relates by remittance transfer receipt, or, if the amount 
involved is less than Rs. 25 by money order, to the appropriate authority 
appointed in this behalf in Burma and shall at the same time request the 
authority addressed— 

(a) to arrange for payment to be made in accordance with the direc* 
tions contained in the memorandiim; and 
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{b) to furnish him with a report of the action taken upon the memo¬ 
randum and return any sum the payment of which is for any 
reason impossible. 


PART IV 

Tranafcra from Brnmui 

15. (1) The authorised officer shall be the proper authority to receive 
moneys from the transferring authority. 

(2) If any Commissioner or other Government servant not being the 
authorised officer, receives any sum from the transferring authority, he shall 
either forward such sum, together with any papers relating thereto, to the 
authorised officer for disposal or obtain the instructions of the authorised 
officer as to the disposal of the sum and papers and act in accordance with 
his instructions. 

16. If the money received has been awarded to be paid to a specified 
person or persons, the authorised officer may himself dispose of such sums, 
or part of such sums, which he receives or of which he assumes control under 
Rule 15, or may send it, or any part of it, in accordance with Rule 21 for 
disposal to such Commissioner or Commissioners as he considers proper. 

17. If the transferring authority request that proceedings for distribu¬ 
tion should be conducted, the authorised officer shall, if he is not himself the 
Commissioner, send the sum with any connected documents to such Com¬ 
missioner or Commissioners as he considers proper for di<trib^!tion and 
disposal. 

18. All sums received from the transferring authority snail be disposed 
of, and all proceedings conducted, as far as possible, in accordance with the 
provisions of the Workmen's Compensation Act, 1923, and the rules made 
under the said Act for the area where the Commissioner exercises jurisdiction, 
provided that the directions, if any, received from the transferring authority 
as to the manner in which the sum should be administered shall be complied 
with. 

19. (1) The authorised officer shall forward to the transferring author¬ 
ity a report shov/ing how the sum received from him has been disposed of. 

(2) Any Commissioner, not being the authorised officer, who has dis¬ 
posed of any part of the sum, shall make a report in duplicate as to the 
disposal of that part to the authorised officer, and, if the sum was received by 
him from another such Commissioner acting in accordance with Section 21, 
shall forward his report through that Commissioner. 

20. Any part of the sum received from the transferring authority which 
shall have remained undisbursed after the completion of the proceedings, 
shall be returned to the transferring authority by, or under the direction of, 
the authorised officer. 

21. Money transmitted by any authority in India to any other autho¬ 
rity in India in accordance with these rules shall be transmitted by remittance 
transfer receipt, or, if the amount involved is less than Rs. 25, by money 
order. 
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LIST OF AUTHORISED OFnCERS APPOINTED UNDER THE 
WORKMEN'S COMPENSATION (TRANSFER OF 
MONEY) RULES, 1SS5 


Authorised Officer or Officers 

Part ‘A* States 

Chief Secretary to the Government of Assam, Shillong 
rhe Commissioner of Labour, Bihar 

The Commissioner for Workmen’s Compensation, Bombay 
The Labour Commissioner, Madhya Pradesh, Nagpur 
The CommUsioner, for Workmen’s Compensation, Madras 
The Ceylon Emigration Commissioner, Trichinopoly 


The Director of Industries, Orissa, Cuttack 
The Labour Commissioner, Punjab, Simla 
The Labour Commissioner, Uttar Pradesh, Kanpur 
The Commissioner for Workmen’s Compensation, 
West Bengal, Calcutta .. 


Area for which appointed 


Assam. 

Bihar. 

Bombay. 

Madhya Pradesh. 

Madras. 

Madras in respect of dis¬ 
bursement of compensation 
transferred from Ceylon in 
cases of not-fatal accidents. 

Orissa. 

Punjab. 

Uttar Pradesh. 

West Bengal. 


Part ‘B* States 


The Commissioner for Workmen’s Compensation (Labour 
Commissioner), Hyderabad 

Judges of Labour Courts at Indore, Ujjain and Gwalior, 
Madhya Bharat 


The Commissioner of Labour, Mysore, Bangalore 
Subordinate Judges of the 1st Class in Patiala, Sangrur, 
Barnala, Bhatinda, Bassi-Pathanan, Kundaghat, Kapur- 
thala and Narnaul in Patiala and East Punjab States 
Union 


The Labour Committioner, Rajasthan 

The Civil Judge, Senior Division, Rajkot, Saurashtra 


The Civil Judge, Senior Division, Jamnagar, Sanrashtra 


The Civil Judge, Senior Division, Bhavnagar, Saurashtra 


The Civil Judge, Senior Division, Surendarnagar, Saura¬ 
shtra 


Hyderabad. 

Within the jurisdictions in 
which they function as Com¬ 
missioners for Workmen’s 
Compensation in Madhya 
Bharat. 

Mysore. 


Patiala 

Sangrur 

Barnala 

Bhatinda 

Bassi- 

Pathanan 

Kundaghat 

Kapurthala 

Narnaul, 

respectively. 

Rajasthan. 

The areas 

comprised 

within the 

Ontral 

Saurashtra 

District. 

The areas 
comprised 
within Hai- 
lar District. 
The areas 
comprised 
within 
Gohilwad 
District. 

The areas 


Patiala 
2 tnd 
East 
Punjab 
States 
1 Union. 
1 

j 


y 


Saurashtra. 
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The Civil Judge, Senior Diviiion, Junagar, Saurashira 


The Labour Comnatitiaaer, Travancore-Cochin 
The District Magistrate, IVtchur, Travaocore 


1 


compriMK! 

within 

Zaiawad 

District. 

The areas 

comprised 

v^dthin 

Sorath 

District* 

Within their respective 
jurisdictions in Travancore- 
Cochin. 


Part ‘C* States 

The Judge, Snutli Cause Court and Commissioner for Work¬ 
men*! Compensation, Ajmer 

District Magistrate, Sehore District, Bhopal 
District Magistrate, Raisen District, Bhopal 
Additional District Magistrate, C*ity of Bhopa! 

District Magistrate, Biiaspur 

The District Judge of Coorg, Coorg 

The Commissioner of Workmen's Ccanpeosation, Delhi 

Director of Industries, Himachal Pradesh 

District Judge, Kutch 

Rajkumar Sanabal Singh, Tastation Officer, Manipur, 
Imphal 

Secretary to the Government of Tripura, Industries Depart¬ 
ment, Tripura 

Deputy Commiisioneri (Commissioners for W'orkmen's Com¬ 
pensation) 


Ajmer State. 

Sehore 

District. 

Raisen 1 Bhopal 

District. > State. 

City of 
Bh^ai. 

Biiaspur State. 

Coorg. 

Delhi State. 

Himachal Pradesh State. 
Kutch State. 


Manipur State. 

Tripura State. 

Respective districts, Vinduya 
Pradesh. 


Part ‘D* Staies 

Deputy Comiriiitioner, Andaman and Nicobar Islands Andaman and Nicobar 

Islands. 


WORKMEN'S COMPENSATION RETURNS 

Governnuni of India, Department of Industties and Labour^ Notification 
No. L.-1189, dated the 28th March, 1935 

No. L.-1189.—In exercise of the powers conferred by Section 16 of the 
Workmen’s Compensation Act, 1923 (VIII of 1923) and in supersession of 
the NotiBcation of the Government of India in the Department of Industries 
and Labour, No. L.*1189, dated the 26th June, 1924, the Governor-General- 
in-Council is pleased to direct that an annual return in the form set forth in 
the Schedule hereto annexed shall be furnished by every person employing 
workmen who are— 

(а) employed in a place which is a factory within the meaning of 
clause (j) of Section 2 of the Factories Act, 1934; 

(б) employed within the meaning of clause {d) of Section 3 of the 
Indian Mines Act, 1923, in any mine which is subject to the 
operation of that Act ; 

(r) employed ai railway servants otherwise than in a factory or mine ; 
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{d) employed, otherwise than in a clerical capacity or in a factory or 
mine, in connection with the operation or maintenance of a 
tramway as de6ned in Section 3 of the Indian Tramways Act, 
1886; 

{e) employed in any of the following categories but not falling under 
any of the foregoing heads, (tf •, (A), (r) and (rf)— 

(i) otherwise than in a clerical capacity in the service of any Port 
Trust or Port Commission within the limits of any port sub¬ 
ject to the Indian Ports Act, 1908; 

(ft) in the manufacture or handling of explosives in any premises 
wherein, or within the precincts whereof, on any one day of 
the preceding twelve months, ten or more persons have been 
so employed; 

(i«) in the service of any Fire Brigade ; 

(iff) otherwise than in a clerical capacity in connection with opera¬ 
tions for winning natural petroleum or natural gas; 

(ff) otherwise than in a clerical capacity on any estate which is 
maintained for the purpose of growing cinchona, coffee, 
rubber or tea, and on which on any one day in the preceding 
twelve months twenty-five or more persons have been so 
employed; 

(vj) otherwise than in a clerical capacity in the generating, trans¬ 
forming or supplying of electrical energy; 

(ffii) in producing cinematograph pictures intended for public 
exhibition or in exhibiting such pictures. 

2. The return which shall relate to a calendar year shall be furnished 
on or before the Ist February following the year to which the return relates, 
and the first return shall relate to the year 1935. 

3. The return shall be signed : (a) by the employers, or where there is 
more than one employer by any employer, or (5) by any person directly res¬ 
ponsible to the employer or employers for the management of the establish¬ 
ment to which it relates. 

4. The return shall be furnished— 

(a) for workmen of all categories except (c) in Paragraph 1— 

(i) in the Punjab—to the inspector of factories; 

(if) in other States—to the Commissioner for Workmen's Com¬ 
pensation for the area within which the said workmen are 
normally employed unless the State Government by noti¬ 
fication in the Official GatffiU specifies any other authority 
to whom the return shall be furnished ; 

(b) for workmen falling in category (r) in Paragraph 1-— 

to the Secretary to the Railway Board (Railway Department), Government 
of India. 

5. When the State Government or the Railway Board so direct, the 
return shall be furnished in duplicate. 

6. Notwithstanding anything hereinbefore contained, the aforesaid 
return is suH reqidred to be submitted by any employer in respect of compen- 
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sation paid on account of injuries suffered by his workmen during any period 
for which his liability under .the Act has been insured with Mutual Indemnity 
or other Insurance Company or during which he is a member of an associa¬ 
tion of employers which deals on behalf of its members with claims for 
compensation under the Act, if such company or association has with the 
consent of the local Government undertaken to submit returns as nearly as 
may be in the form set forth in the Schedule hereto annexed in respect of the 
employers insured with such company or belonging to such association. Such 
undertaking shall provide that the said returns shall be submitted not later 
than the 1st February, or at the direction of and subject to such conditions as 
the Local Government may impose, the 1st March, following the year to 
which they relate. 


SCHEDULE 


Workmen's Compensahon 

Returns relating to period from . to 31st December^ 19 


StcU . 

District .. . 

Town or Village . 

Post Office . 

Name of establishment . 

Name of work* . 

Average numbers* employed per day. 


(to be omitted in case of railways) 


f Adults . 
Minors. 


Accident 

Occupational diseases* 

Number of cases 
of injuries* in 
respect of which 
final compensation 
has been paid 
during the year 

Amount of 
compensation 
paid* 


^fumber of cases 
of diseases* in 
respect of which 
final compensation 
has been paid 
during the year 

Amount of 
compensation 
paid 


1 

1 

6 

1 

8 

6 

Temporary disablement 

Death 

- —1 

Permanent disablement 

Temporary disabiement 

« 

7 

3 

5 

V 

S 

5 

pC 

«« 

(S 

<5 

6 

§ 

j5 

.3 

*1* 

6 

V 

c 

n 

g 

£ 

4^ 

5 

B 

V 

2 

8 

3 

>- 

u 

i 

§ 

H 

——-——_ 

Death 

Permanent disablement 

Temporary disablement 

S 

3 

< 




Rs. 

Rs. 

Rt. 

■ 

■ 

■ 

■ 

Rs. 

Rs. 

Rs. 

r 















(Signed).... 

Dated .19 . . 
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Noic».—(I) II ca«et where more esublishmentf ihao one are owned by the lame em¬ 
ployer, a separate return should be furnished for each establishment. "When in any estab¬ 
lishment the workmen employed fall in two or more of the distinct categories to which the 
return relates, $,g,, in the case of a tea estate categories A and B (9) a separate sheet should 
be used for the statistics of each category. 

(2) Enter the class of establishment according to the process or product, #.g., cotton 
weaving and spinning factory, coal mine. 

(3) Include ail employees whether permanent or temporary who would, in the case 
of accidents, be eligible for compensation under the Act and for whom a return is required 
to be furnished. Numbers employed should be shown even if there are no payments of com¬ 
pensation to report. 

(4) Include only those cases in which the final payirient of compensation was made 
during the year. A deposit with the Commissioner should be treated as a payment by the 
employer. 

(5) Include all compensation paid in respect of the cases mentioned in footnote (4), 
whether such compensation was paid during dhc year or previous to its commencement. Ex¬ 
clude all payments in cases in which the nnal payment had not been made by the end of the 
year tc which the return relates. 

(6) Only such disablement as last for mote thaji seven days should be shown (Section 
(4)(l)(rf)ofthe Act]. 

(7\ Where the beneht actually allowed (e.g., hospital leave on full pay) is in excess of 
the compensation admissible under the Act, only the amount of the compensation so adinil* 
sible should be entered in the return. 

(6) Viz.y unthrax, lead poisonirig, phosphorus poisoning, mercury poisoning, benzene 
poisoiing, chrome ulceration and compressed air illness only. 

(9) Enter separately each of the diseases specified in footnote (6) which lesuited in 
cases in respect of which compensation was paid. 
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